










Hee END Ahh OS Dt RO ARS ih re 
ff d= Dele Shee Welosibaiw daily irs PR ihe tbe bela ew eh 
WPS n sou 9 Ph eh cay tO alten pe FINI ATA LA ine bE A Oe 
HANA Hye ee Meh etc ontiye me Udy 9a |p aA LD dR hye Ah 2 fe Naa Ne Hie ine hee ate a4 aniba tba pel tbaiee 
Shea tde iy Weta ets eo icy bea ell eat dda eh dts a oebberliand 
Beam A jee fat rewel) 4! tr4ee te y AL pa ieee tie tse lm byline (ow Hed oe 
aot neaeer ont ihe fh ths ip ala orev) h8 nt ob a Keitaretss 
Boia tis PS deta iio Ayes ~ hunt 
Seemibs ew Yb tien hm, 
Feibtie tte Behn 
rsh fed pi i 


po eae eee ele CU bee ime ALE Fok vet beck EP | 
Uasierita past wit brd ane iol, Ep (0 mF Vor irewigle 
. W Bot he 11 8 Wet (het bel py po Whe GV 97% 

= Net St Hea te 























Wwe pee . mt fe 
he r 
et gatas seanoeeene eer 
Matern wanes AES View Wow fete eae idbig peal gos 
Shiallst ade) sabe pee Batis raters ieiow 
Ra atys Htibs a9 ay ine havi tre 
of She Wel Se fen ike AGA wee ane, 

1 dah land 
epterlth rere eto ribet ra eamkape 
Retna 
be 














tie he (edt 
2 babel svi eiaiaLea 
eee bhai e 













(Un Nef Lim tyme ee ame 
riigada yy edad de 
baehpy tax di-e idee lia fh i athwlh mislead kn keh “iter 
F lealishe house MSI cb ATmibaeeNaasipeae te i ensiabencie 

them echo Se Ws LTE heyaee Aiba i MVEA ee i Sead hoe Fr 9 Mah ba Sridaeh al) 
means aman AOS). ee hw ean + 
Ve jai) ail Bib oy shel 
jeri 


































Latilind betat heel ne ne, 
Granlattd poke SMa lee tee 
a 6, eas ee hee ak ae eo 

i 


























Raweamite re 
edhe (hee half 
mh sited athens hw 

















natant Galena anaes tate ine teeeths vee Kerth ke Ae gait ree 
ete si aie vet rt ediidiel MA UEdaie cg or it ellpd eAoAPL = 
Wat mass \iniliclie tt staliabeed 44 neh mie amie . 
Ws vied [Laitome that hein (Vest haeih a aie be ide iba 

4 1 aaa Ve 


ia 
wa dale a tha 

4 AU tami ily 
AN sie Ebel tae lp 
ait al) wih ie} 

















si)ebedela ctl 
Laie pan fomcins 































ibe)! tet Roe eth ths om lel 
1a arated it bat ve (ho aig ehatoumear Soeaetn A908 Hess | Gow Min pelt 
seyyaall ect tia any remit meta ene ee Sel Tiel Neila Raia iron 
NS» bee alia ‘daa inbanetataisoctneteuns icing’ ‘Cu iby fh 60 NEE Es Vern if Ham daa rpacieaneten shal aiaiey 
















ys Shatin ite ibe Gare laa Via 


RHF AN te Line fa eben Matis 
(et shall se he th * 


kalba rene sy “Apa\ en ibe & 


nape is mteet Joa Pobre Led wep eh a ita elk 
le he hha Seale iNin anh a 


8 Ya tL ew Sy 






































ks 
ad oyna: 6 hig oon oan 
ditotaeibitita! pa eeaneataays ss ae mt 




























Ley 
od ten Lisie e owen ibn lk oe ee) a he Sap Ae fem (eee ad ofa itediany, +4 Bs ttm oes seit es 
tei Lag askoa dey (Ya) lawikea hea Nae a be Set idcw be mL thm foe fe Ms a6 Ah Ao Vim Bethe AA 9 le Aine Lair tat i en ibali Hstuiiibmensivenula rea ss iieetl rads inkaiienebe ih tom ete Rome eat ehate: 
ipietee seid 94 (be Avia tif teh vie ASF ARs hee VE se heb ashes Ws Ve ion Np Wink Nace eden tied fa Ve | Hs Bie be lhe yn dey te ptt at saeitvaesinal siete Welders pap he gg? OR eh men ie 
Av aor) Bs tt hit [oe ant UP bid bleed oiidaetu ale CUED MEN eUPTT HEAP tet att Hibs jhe it peste seat 3 ih Wah Lah SPAWN A's o(se paw ih ip fis bag bom ya lage an mye ibe: 
Hf s)he i elt bs eke Ng ei mth Hy-2 3h 2 aU Sept pale hee Bie esha A Paeae en VA ther be ty BUA CAH dee hm llcw bn png UT SAy, 
Hke ha iit le rei ik Aa UE Ober hi ecw c 


Woke Vilatieths Ln ien yy tds badalia Was 
21s ANG 9 Shen WAV hex A Uh 
A Don edt Nee Tha View iit MU MONS mr Kar tls Bl a ace yl 
th rite e iba ot 





hy best) aha helt 
nn (it VE AVIVA ako Rosen 
sriby th 


vets lsiiatinio eas ef 


(ati eae (i, A Law mAbom ee pd 
pei crate 


Wcbaaetesn ald 
all 6 oa ll 





ie 
pd be tae aialyaeab. 
ee Shoaiea Vhew hee iweb Us ssrhante 
hon hae he Vo Chae Sh ah Reade 










= 1h S41 hon en oda Ab 
eho) 






















































. ee y ioe cits; babble Aid ipo Mea loa (pacing ike Phebe rigenae Dinas 
woe Sheth ates WE este iba Som ht9 hon lem lia tha id wing Sel sib baie shes thet a8 apa Hh cies key (eleah Ma 
G, fee call nh Noel Na vee es tha ftcaitio sb e iD ap lb EO ath a Aide be Atel, Sr at NG kime Ke apn ek) um dpe RL Noe Lh Vlei a in iBap chen 
4ibs Ui ie Lido thy pnb A etic pder  iellioh tN colin ib |iral twine Us haem vies Wel adie iba WAN AINea hE ey Hate lina mas) 
Palatal a baiietiancrcke tals in ite ial ba yah ait apa ties ib faiyiued Hea dow Wnty tire bY 4 thew iy tion 
Wag [rath enfa {hile Alim Coed nine Gy " 





Pa eset 
AU loud mn tle 
ad baetomiion sie 

rho RAE Sle i 











ela Abe jt ow hpi tates foe theg 
Hoe Laribonldee flats wlfedcaiiee 
A gdhol alii 








Wa aalive hat SAT Se Sees wh Mies aaheit.2 oie 
sie ite ayn pie Daal ae ie hon Month itorr sbi fied 
hoes Wathetes ifs sie gM Be ienal eh 
a 





























Meals 


aay 
Heidi ay ohare ara 


a\falis Ms 





obrmctlpcste 









ie 




































































rola bi ‘ 
ay bia , tisisuebeibs ba ay wise repens 
if i ; 7 hon hin 4 tha Mr) (i) i \ Abad tee mitt : tenet Bee 
= ih Lee lente tia Riba Aula ty a Be jean fe VL ge her Deady Taohied biel Role eta Ny 
Alt ene ddl She olden faaijie Waal Ade aa ast Una tae aT bette ISD Mpa = Ad ete CM 
Nyih S Abies geal arated hs led 


sihastae sihe 4 
ea ain ea 





Seeteyiere 


aHaibutheitott 4) Ereoatneaitets 


Hetie stele 
























) Conia bm ibeg t i ; 
re hehe irate: “Halk ate 



















































De 5m 

Hi yal eae: kei ee 

Si lberif witha a enh EPs ead ee alata 7 ase: ris LO apetatisn 
moh hg ifordlashhatden ig SNM halen t= lh ihdebau ile ales mia dada eet 

: Teale shat nu eine Ra eae ae ee Wea Mes peter aii et Le oe 

Siky Kolb Vt ietindl Site tae eae t the aeafe hone inh) vip Aw fl iy Th Rai 

i} eiintin lh wih betel He ANI te $k aa ba ie ieee ret Hire ha liv pabaips anne eee ids 

Ay ne A als Aue nat alba Sheri ise lke hae 


hi Loa ee oe 8 Wail ate 4 Ap th Saipan dxihrt 























Lesbieans =) Hh > Seed (Deli sig dlheih'g owe shy thea ely 4 

Ne ny (nike sori) 3 ‘ ai Ula t Me 
iba wir ie pst hells s ano Y. ew ai 
i= ites, 


ean ateae aes 
Pea GSH dai ty aang 


geil Fibs all 




















































































P thie hie IV baay er an 
liad SUtiba Minit Weil) aaa) “iba brn bien eae ae ni re 
aN & Afrol tm thant ay Bali any! Malate Vie thea Mh aidon Wy int ie mipnies) Bea \hea Ros, Wath a 
Vinginh bib ih Ve AL Viale uit: aim iN ibe techie 4 a ni Wena nak 
IiF ha ial wh db laiatensy) Ain Geo eit since LIAM balers tad at Mi rites 
ina Vai siete this alonaisitts onauhried - Vn ee oe as caren is 
Renee secteaiMier y Mech ‘ HalbmO A Vit ath \ ee aie 
sis tk i uM +i apamtanc sietibayy aN asia 
Vaal aoa aeiea 
pals dogat sy 


i a aes + tists 


ah 7 ol. Lay ay ie Be 
hii is ih oo fee 
Aa Weis 

ce 


eadtauent Hehe ban Poet 
Spree Ks NAY Spe oh 
DNL SIR te 

i aataanie it ane ita is 







by ssa i fli how Ne 





iapetresens Rai 1 (Peayad ibe ihe 
Aa hiptead iret sx HRP 
ecb aalathea hsiheaai ) 
IN WARRALECLI EN cel at etal 
Aibali Usha tai aia | 
ab AW 
ioe) 





bie sTwlomigee by 
WAM Aa aah 
WME Haas: iv 





vy) 
iit paki Blo 
fd 





























Latistiw te) si 








































































miele dl fhe) bar Fathom UNI ab IAM boe A ee Vn (ba eres 
sy Abe ai tt Wy ila 3 aie) ; Np ae ae 4h i ese * 
ue rsijor HReethem ee WS Ke lait al gak betel serie inti hinds Estilo beau: atienndace 
te (eth piienad apes afbey ariatatel a ionaihe fat 
CiMaSIAg A hye dhe alatate etins to 
hats i 4 


Pa aint 
dh “ Sie vere saa 


re i 








; iaibor dt 

ay Ves si avsaty) 

‘ Tees Bitalye Patsy Hh atin 
Saeybstns ember) dah 

alin sbnbait iat: a ~ GN 


ea ne 
fede ed iia: 


= natin! aaah os 
th ei Bae mi ee 
a . err aperbd 















ee 
Sita tealteit 
Heer ‘I 1 
relaatald 











taints 
ate 
i aaah 


i mes Ns aap eal at 
come (| ni i ns 
ae 14 a eth si) ini cage fauaal ‘ 
eae fim) hey) ay eine hs na Reston) eH 











Wo does hea ate Peiyattee 
ik ae Hi ee i ‘ai oe s 
Mis , pate 
































abe 
hadi ie Pivaie fer langs ales 
5h Me falalbe iaiben ay SOS DRA 
es eeu aa male iM AW Te iN 
Girvan teen ad tab 
See pani 


ty sm 
sina Ra 
ahmed Mind ot met df) 
Nie ie Hee 

et 


























Hata tne 
aia anne’ HG 












Gehindmlhs ai atte shen ea 























it 4 
ip alien 

















You its iki sy eyo At pe ih 
ay (4 avelad Nea Ith! en we ee a3 
AGE a W Naveen tails a2. op: ees 
Lely man) jie lyr iy Wyatt thai a4eiQatiayh ike itt y +i) oat Pe neg i sini) 





tty sath [ie BS AKA a ig a 
aaa: tiv sits se ah 


PaUEOme Et es 










Baby beret 
ee Bi vale Sp vap i thao 
(=) Legace tie ive att Awa wait 
i oes 


made 
Hap iss 









i 













































































eee i tal ! Wa eae atest i ee 
Te adasiii ihn ced" Hiya el OA Vea 7 en Mgr bith Fis iy ae halhe dit oe bette 
wea Wy adhe Pia ral hi Rend as 4 aay Y ie ey 
feat ayia 2 vem ‘ 
ule alge P oh ie nt vals, wie angnaihe eit ated raga i noe ths ae 
i hee alee hd bm itil Sarath eit Wes bation 4 Wtshin Peggiml eaten tks mths hei» 5 
sy x i *{ Dita ral Diss eter fet E ‘3 
eae TELS a Dy NU aE a eG ‘ hilt: Site 

















ACD 





; i ere datos 
Khaya \E Ba datelta i aie AEE SIE Mey ina ice (1a te 28k au elated hf aii 
Pi rt 4 




















































































































7 ; i bind Leth MAAN ny ts iy 
x hake: DED Ieaehirs KOA T AMIE Ieee ¥; raat aan ty tha Shanta) saith eth 
4 - it 
re hae alle es Hit aek ") ioe ; i i seat event Se ate ies 
Aa he Neseae xed Pier ears eit eieays Hiedas 3 i * 
pain Sep Tan tela sik ee Resid ti Bi ee 
<i) gQairetii sik aM lh algal olf hy 54 iho 4 : . Q apa ru 
Fiedareames LTE aes ite st ene Yh Thighs 4aiisin ie ANTS ete Ga lin ig) i : 7h 
(Us eb ad tats bi | i Tabu a He eons pea mitre! POSSE ee aa i a ri 
i" ‘ i r Uifaeika iWeelhi hs Grae ahs Was i+ (by 
iia Artal yet, etait aaunans i ar y tr aca iy ve y 


b dat ieee aus iedtt ea 
Westie A he fain an Cees ish ei a 


here enn) 

ADM Kiel tlie oiled a 

easel hk ! ‘i 
edie 


fo a 





Ale he 
Neeibm 


ahi |! 








ti i) 
sik TRH a rite 






















ipAlLe to, nes 
iaeties nie | OS 
Ueiite 
ih 


Se 
Ae Ne eset ety 
1a S2 ib pethre|fil <(s iy 
if yea 






















ms pai al) 
patente tie 
eee ys oh 











wisi if aye i 
Aika lh c 
ah alge 
nit ya rans 
au pate sae 
hearse 















ae or 
) ae ties ant ik 
‘ = 
sist 
fate 















peattas 


Cie aw on 


ie 








cath thre in fen 
ny) ima mene 
jor Seed Le ha et a inate 




















\ iy 
aor eeitiy cae ava bibaiesieiveg cits eenieane eg Tene 
iF Aa )hs Was Wed h  aQd ad a it 












(ai patel i 

ibs) ito’ Mea se 4 f 

Ppa ahh Nadie ipod al fain Sp 

Hen fav AY Pcie A El AT ESR ath Oh 

fail - Valeo Wea as Abset b> 

Wad Peow Wea 
bax ond 


iN 
Nags es TEN RIN 
pani Nea she 
‘aj AN tm 



























i eet 15 the 4 
vet) sinew la Ye bed 


Tal olka Aa 
i) ei) IF 4A» ba 








"i Aliases sit ihe 
Ws i ap i hart ti Nat 
saieaes Reverie int 
























i ; 

el a Gee fe .) nits 

ws he atc f Y aaa 

cheetah eae naan = 
site 5 
















+) Mrnererieuey 2 4 
Toes ariel ai vices i ia Lig ei . 
Vibe A Wh Aah eo RE ci 











see ae 





if iat ane 
Nulte) 
























ALS 
ton 
rey 


cA 
its talk wih 
oe Seen are p a eh 


pyar 
















i ven f i tee inh 

ie Teraettis Sarat ein sui es rien ats 

aa a aa ry ite bet . heal pena ied 
ait 


Helm fm hen bo ef, oa rt 
eas ins Cay one he 


eh lo ith 
abt Chie halla fh of 
herein 







Heae {ati 
aifnwte ih 









he He lan 


ala! 
















adhe fs hat ord 

















































BU Rule hay Ata hay Wiehe ag i ayant ise nas is ie ea ne 
w Uy + H 
Cae tee i iH i i ae 
: eat Cie: Anta? Lie rei Nib) id hire 
Cie a siete it POR ue aaT i ; i ieptat oy Bet pid Ob Sale - 
Nie aie Nanautneny| iis ThseNintca May Aesaine V8 A penta) pepe Aaa bly 
eis sii meine ns Daten ec hee esr 
Sop ‘ite Ie pei 


thai te 

















TpNeteiie Save ade 1 





latte § Reda h 22 Vow 





spats AV Ceylon es 











F Heihsis 
Deas Gee at LLCs ie agi fara 















ay Batiaiy) tut abe! 





ny ‘ 9 Pant th tw ab 

Lee Psy toe Myre a stant ‘ 
Piece He hela lhe boe Unthrnal ees arn ee) Temhahanea vat tat an : wieayawa ae Cen Mitesh psi ne ae chek 
HARTA Uaitetivsbait Tr ihe | Warhead ss Uh i ot sit Ss Reyrieete tena} Pirates iN rl Rare ih 


Wolk WAI ft Kira Tey, 





rt 






















































Sienidey Papen boat Ea eae ny Teta Poeifins is hk Shel 
Weite Pkihobalrs sia Vike pei ea Phra s ra felt issn nen ey i fet a verte scat Hf te aM I 
a Tae Ne Raa nate nalti ag POE Ay Fei ely ge iy An elena hairy 
nun DW AOTI aetn fl SS a Coie teat Nee [3 waiied alla ie ety! Wee ie i He Fail ht 
it is Wane Yee JV) «Wal aide wih Rl | HG iNic : ; \ 
i He a Gare aie 


Pua aes 
footbn dh 





ne ee aarhsly a een y 
vt 


ivsladian ieee 
Votive NaN 
oN STEEL aye 



























PLieat eaten. 
SATB INS Vet 


dts ets 
Auli iely 
eIpAl} Biya taelbew Wa 
Gaels ue 
SAI ISA (tee V8 WS Hp IAG 
Fa Heth me 















Ne 
a l)al tala aie 
es mh Saari lKcet bs Aen 
* Ss 





ay i es es 
Vaiaiw i SR OY! 
halts anaes i: Py ne = Ni 


Aa 
hea 


mi ays 





iC Abani ots 
ts rata wlan 











ort 
iia bi ene 
ae eee bene 
‘ 


Sy 
in 
tat ten Keren ae 









Sebel i 
SN Me\Ve ls 
te bala r(l 





























bree a\ 





























abate) 
ce eee - iheitetdarlbe tlrdeduall ae 
aba Vs W ig Huvinaikee eet srt 

(ee A Geb Tani ihanthes shed abe 
Yen ita inhi anita te ae ute LORS 















‘ait 
vet ey ee seat PATS Oy acl ed Hn Nie Ao Bene 
Peaen eth fe LajsWarnvikstancietelsia ke poe a aT Bo WES a 

















A Bias gece ty i hie 
Hadas hated ted Vireo aie te Waive! rea heft 
Suna Vint! tx rh 








































eel ad 1 iia (alates Nee die Metie a mais NaeRalrs 0) erloat) atin (0 ane 
alata Reeay ay aie RUN vik raat LCA icsvian th aan AS Psa Ms (V9 eS Gh iWon HOM wal a Mead ae a “i signee NHN ip ative 
The intel A(t mah ote VR ht a hit ‘ tag Abani Yeas (eden id Eps Nea aie altaa tas ie tad \ya a he Natt ne acs eaua 
ene YA PURPA ak hai iy) mea) Aneta Nai Naty ; albethn eeieatieat a \oieeats PGW Wa fale wibaleG alhh sibs nara "i i pa bm Fete: ed 
lh eth Dathaeny ‘iV sihednlbas Yate ie! Walealdl i et 















1 Wine Aya toe Raw Wh, (Vie (HAP ak PT Ba he) i i =i 
Abee thie Whaeii fehl): thie) baribin lame (ent 7 Cs Rd ie He Pie Hoa 1 ih tA edt 
ihe he Hes eid elas Wears [ha ¥ al paddy 

Nps iv et ate enh oA (Le 





ee Wahaia altel ailaifoy bea ores Baas Se She fn eet Ay rie 
Ha Ganabetene duets bexadtelt cae hat ata vaia tas Sean 
AW iia Nae eye Shoe a Mh EY AISKAS, eden Ree rit ot 
Ve iearitiel fae dhs am heleasY 2 Ws dL aeshic tt san aa Vin 
a\imlbea dy ath ed oe Vine Pani fiarng Thea ANDi crea 
tia lho) ait ska baits tet age Ve 
eI 


ae 

















Na Noms 
ela 












AVC Wie fDi ah 
Ne BT Ss Fin YS WS Ci a fos he | Hel WAV ONG 8 Melty HOLL NG ihe uethee| hear ae rs anny 
iis A Fethste ihnc I Faw Aw It lla a Pia they) ss Yh RAL a lSeeMhamn hw bas VT it hoikee (Pac N on MN Pe Rent 
PARSON Paha) Sere TEA ay Renn Rea at eH A edeA Tata aynte 
Aya hie ficss Obie Whe Wasi bini bor ie) ave Meek eg {eA ke ‘Syoathea arh Soa qa wit taal 
AE gh Thad ht selec lbees tacit We) SenIRY Heals Mab x (halk hare Toei y cm oles acl 
we iyieabe 1) Nive Sagal Pb iemeent Ri fede NS AW Wan Qadir? VPs af Ve mdna i's lala Thee Sl hat 
Ted (arp eetyos hs CY aS ea PRR RUe e alt ts 8e ee oA 
























Vike es bent Feta 
Yor fesiine IO p> | 
Naber (ade We 
} ia ey Ks! 
pe fieawir ara ri 
we Nea ai Weieas by 
Dice bund et Tel: 
PUP er earn al eas 


NES err neal 
Pet aitene “ 
Pyeei ren We 
ays 





Hahn Yai ole 

























Gitar a 
Asai 





Bite nrel eyes 
Hoi) Gaia) 


UDA 





i 
a) 



































oe 



































Wa Kallis asf DEER ga Nw 

(FHA RG AN Ak 0) Plies BY Hie sF Aesth en whi Ratt MAH st FAS Mag hotties Yalta ie re BW paibace ie 

Var 112d amis tn in BOA 7 ei) Pare Vela kal sail: Yathy Meaihict a> hard iL Whe Hae veel bee bling be 
Lue eoiga PAGES Wrat 9 : Nahas tonite 0) 2 mired alhwbalt som Pe Renernieee tai aie Fon chee pm toe 
OT Ps Pete Supa Fin 94 Soe ow usb Dee Teaser esas rm eaters 
ba deati area ba Tse ea bar its NaN ERCPSSSN LN Gitalt 0 . Hs Vacs ns Ts i on Sie 

Bich b's Naha Van h4) PRN Taha fi (bake Aa thn he An DA MIRA 2 Rae QUNOARDD FIC aria 



























Ve SPM > % Ae Hd ah) Meifue Ws yais Ka 


pea e Diatheitatee e 
2B Leas He aN (8 


Rast os 


Pye ty] 





~ ieikeles Thee a 
‘Pon Venta MnP aka es 
1S SER iri heath Hine fhe 
Halts KGa emit 
rR The Fe (act 
‘ye Pelle WA ee Ve ib 


Matlin tbie teint ts. eabaaaeys ya 
ath ARIA fC Ha HP aN De tedlad Ryireten erie 
ig eas) plein dles Nome ntiadetiniel 
Wale Rel Malt 5 abner abe 
a iavalkeetbe (hella eae dame 
hag Ha Ur Fe fa Tbe Oem Lee vow salina 
cihaiagautae a iP AL a He ie ge 
Wh antag (f qunits Oats mi mateibe 





i 
idm) ha stains tied 
Pre Hatten as Daide Waibos {hae ah 















a4) nt siyaty madd 4 
ti a Pit eat eet SALAS Ie 

















» Via he he be 

tam He ThA We Wet 

SHOW Vial PK) hs Mee Nie 
ja 



























Sig thas ae hoe sewage 
\ No Vet hs th eontsibaa oF « TNA a 
RESIGN hae tem ible GU a Lad REICH Hy 
AIG Thee Th ean Nig 18 Via ak ea 



















pete ah 
Sndhes het alii 









nitatpeiba leat pay 






ents fodder th 4 



















site (he Vie [PAN A (nsetbn lta ray ate 
(sc Ye 411s Wak th Sue )y) Be hes Ply ING Shae Nese Ios au hanes errovh eat iesi yew, wuLett tet ie Dol wi orl fraiteih atizaiba Win a ha Et 
ite pint Alek inde tnt aie) wR DS Ua) Yb Cha tl Fae 4 de th wb STEWS eit y Ae eb Hm 619 af Se 8 Fe 
































Vs (fates 








{Bone oa ih [tam Fee 
o (P6y nahin fe Ga Fe 9 ew 
ami binleon palsy Sbbe Hs OF 
ihe Mathio NV Nee \S hie OF ha te 
wy) adhe ee tad tage Hee Woe iy aha Vo baes 1b : 4 
eile Haeh venus eC Et One rte a if nt 
Deane artet ha pear sbattes rivet bebe Heaton Uy aienuanavels aly 
IN Md aes 1B Pr at get le {me Ns Vv DLs Aes HTH Sey ec hon ade P42s HS {nein a aiish hE ian pea dal ei ah 
whereas te Hos an) ee TEAM Lae Nd fhe NAT eeb ho Toate (GTR Chath bar (cana Bees Pah Tho 


Wack 
= irked iahaNapaige . bel 
sihaiei tas sidan 





Nm hoe ste, Sian ht Vd eee | (pit a Neg hae Leah ATW VR Verdes jo thle on Ties 
BE Yire HEIN & Mie MOND Inika ta HH Ve AIP ALE § (tan @ thnx IP Ohie YM 
I Wg ht hed Ths hae a bl edh iN (Aces She ag Mr eo a 
sian ia Ve vais ha sh The eater Ms feedhe ite 
V1RO (We te thadbie Mela sls 
Pa abea Merb uint STAAL a geht 
‘athe iy 5 (Naehin Wiab ipad eats) Wa be vay 
eV SS VERT me gh Thom they Seagh wid > 


Ue diel ppb 
ea ea oval tals 

Sie tat in eh) 

bat titedl sh a lh 
ditt 










set Ka Vif ta: 





rere het Gun 
z nara N ae 
a tae fhe Yin 0 























Fe 1ST 
Ne @aiveliot 
OAS eAbG ale 
ba K\Siibedina le 









PaWeiea aioe Pa ea 
vos \F ie fh New Rs ak ae bat het elsNA 











(Se Shh Ate Re tka RAY tee h Uham Bs VLG Sa Tha Bae |e am Pa Ag AD Wit W 


































Waive er Hheetireyeites ii Ay es adits oka ihSn Ys pains dad Miran cen Snne onen JUSS AS Pa ibe Pepe thw tya tains (Vihee Nb Barra eta Wa trnsbiy hia heii the ibaa ae Lperagassfrherteey 
Ue UBsd St a ns ms KOI ie ee HO aim” fiesta FES Tha ANY He (evs ts Uibe Un Sal able Glad LUV aN sevics RSS Maths faa tb ert ae AERIS Gt 

Neltalwerrs a eibae is ETE ened Cem eR nT HL rep eaetor nen neha hu tsp tats Woes [has |S IVS Pea ip aria ea Cae aa tA wars 

Porat ese Sater tt eave erm pats time pre ‘i abba ho TA laa im Vwi fice hata gy Hawa ital 

PEP Weebl Ew Mean Iba (7) Pye hamttce Oy A Ibe pho ot bain natalie} Piha Va Veipey i Mier 

Bis DUAN ae heh (0 a Phe aa eg YS le No sre Ty ian Ff 4 pate pent fi ewe Moth iia ea 2 Yee |r| nivettteven to Soe Vb 









Yipes aizbethesWs ah aed eA ee h(a 
pele ci bay iy 


y eV itowanaek Vee ty 
a 
ipibaibeiia es We be 





1. Midbetthae Fos is [Ps ys ath aiy 

1S Hie tek Bae TR Vga RAN nih [Ya Ab itan tad (4 a fin on Ne Ubi Aine CN ae ae 

OMG ATIORL ESL RB abet PTET me mete cay bey) nn ak Uy 

HaSV )T iss hk Aha lim eon Na Bae fhie Abd How Mh ha fin Gh pa ck bus bw ae BAIS WO we 

Na hea heibie ly Alem Haris hin Details arb hNS Vaitx ice ip sti NOW alba cies arith 
4 how sider (EN abel Spiked (HOSES (Ye Rim dies | Aw ILA (Ua Seba fs (F nti Ua lac YRS Wee at ak a i 





Sibi (ile Kein Ve aah 
Prete Need¥s Th PAL La Dawe thie Vet 








pts fey 
Perero ris 

























: ath » bil 
se hase tes beech bs STG STPD Nog 8 Rika 1 Hay AAAS YP D A oat afar ha Dog Ts 8 earl ie Donte ta defisnsinene . 
baie Wiss Ute are SVAN Tei Vs hes ede Ve Ie ikee et » fe Cheeta eS shafts i site oF Ripallonwte! Beteys OF a Eamon) baked Sm pe TY Ea Pile ie ta he ‘ Ye Riteareteiat, Hae tee this bon ha 
A Uhm fgets ha 11D ob A Vy Ehek 1 Yok DIL A ar Thige 15S, UWE Pe PRED Sie ERS bl tp (Peta ba Hide 184 fa 1) TANCES thie tam He es PA we thas | UPicobe han Salta fhe Ve ois thu he Lo ae Mat on ae bar init Pith | Yon tem (Th 
we abyetve Verle | Falher yee herlte to lrs Tad) fas ad AB We hes TS Pet parte Ka al thoi 4°9 idea ye 02m (hieiketh se De DS zy Lin neh he hm 10 Hh bcd A Bhde 
wits ta lkwae 


Weilethe 
Viet negli g als y 





TMs ecb 





ew haw SPaan Yo de WP AI ha bay (i has 2. 
aie helenetite tear d| 





Feld ily 









sy sek a dab tie ke Radin 
: \ 





ietraphloatb 






$B eae Wi 



















iste S45 1h nave pel eh Navas (MALLU ha liee NH} 85 ihe in Mtg Hw ihn ha hon Ve 

7 ret iperie-t) dhe daWetevers 1¥ iu Lia (Made Hue bh YS Row tw iva VF ad Dia sbs (ianre  yhae Th’ - Sig Ua ha ahs a hae Ae Hs thE Sf a dw (bak ALS, in 1 

be liebe ie helt ale ‘ Sass) Ua We gh sachs ae bok ae 9 Pek | Wide Vee ibe Fite ge tht hei | ae viene hatter Pallowita 0b Nisan San ha 
Nie 25 ho os Ve te hoe ie band ; dimly sae jal yaa enles voit TRAY ofan UF Aisa Chad oo HADES Wie Met Ol SS CREA AIST Bette na pat 
teil este fats!) f fj ‘ have BARE Wael ee asa isa sit REL ry een ty Sabah hs et Up letopbinl PASO Wine tae 





2 tan Ne Vath y By 





teas 





Peer 20 a) et eae ti) 





bth A (Raleenifs\¥AAib ona Walesa. 








Digitized by the Internet Archive 
in 2022 with funding from 
University of Toronto 


https://archive.org/details/31/61114678790 





AAT Thal 4p! 
b 
, 


nt Lae Ome eh 


4 


| \ ¥j : ¢ oe hy i i 4 Ah : xa ¥ [ hy ; a } f eh 
wt i ' ai ne. i ne Mab. 3) ae arr a hy rn a 
‘ hy i " , 


a 








Phd 
wae ih 
f oe 
1. 9! 

+ 


Tae 
De erin 
Cit 


Det op at Bek Pie 


ere: 


A IRMA bike i 
rer i bate aia 


> Pe 








THE 
LABOUR GAZETTE 


3 Published Monthly by 
The Department of Labour 


Canada 


VOLUME XVIII 


FOR THE YEAR 
1918 


OTTAWA 
PRINTED BY J. pz L. TACHE, PRINTER TO THE KING’S MOST 
EXCELLENT MAJESTY 
1918 














INDEX 


ACOIDENTS, INDUSTRIAL: 
Causes of, in munition factories 
Kingdom, 463. 
Disaster at Halifax, 15. 
In @ntario mines, 302. 
In Quebec mines, 160. 
In United States coal mines, 159. 
aws relating to, 890. 
Periodical statements, 52, 146, 226, 298, 370, 459, 
550, 1,021. 


in the United 


AFFORESTATION: 
In United Kingdom, report on, 1,145. 


AGREEMENTS, INDUSTRIAL: 
(See Industrial Agreements. ) 


AGRICULTURAL WAGES BOARD: 
For England and Wales, 4, 308. 


ALBERTA: 
Federation of Labour, annual convention, 64. 
Inspectors of Mines and Factories, 295. 
Mines Act, additional regulations under, 1,046. 


_ Monthly review of labour conditions, 22, 80, 176, 
250. - 

Workmen’s Compensation, 159, 284, 561, 658, 788, 
1,140. 
ALIENS: 


Americanization of, in United States, 159. 

Trades and Labour Congress views on Coolie la- 
bour, 833, 844. 
United States restrictions on Mexicans removed, 

472. 





PM ALGAMATED MINE WORKERS OF NOVA 
SCOTIA: 
Affiliation of, with U.M.W.A., 305. 


AMERICAN ASSOCIATION FOR LABOUR LEGIS- 
LATION: 
Annual meeting, 687. 


ANTI-LOAFING LAW: 
Conviction of trade unionist quashed under, 683. 
Order-in-Council, April 4, 1918, 378.» 


ARBITRATION AND CONCILIATION: 
Board of Appeal, Canada, 618. 
British Columbia shipyards, 231, 310, 409. 
Canada Railway Board of Adjustment No. 1, 618, 
fest O97 G51 095. 
Chicago packers and employees, 382. 
Civil servants in Great Britain, 783. 
- Dominion Coal Co. and miners, 143. 
Electrical contractors and workers at Toronto, 310. 
In Sweden, 230. 
United Kingdom Joint Standing Industrial Councils, 
232. 
United awedon National Maritime Board, 3. 
~ United States Department of Labour, 237, 310. 
United States Industrial Service Sections, 309. 
United States Mediation Commission, 158, 414. 
United States National War Labour Board, 365, 
382, 530, 538, 619, 760, 866. 
United States Railway Board of Adjustment No. 1, 
292. 
United States Shipping Board, 381, 693. 
} 


Whitley Committee’s views on, 746. 
(See also Industrial Disputes Investigation Act, 
1907, and Commissions. ) 


\ 


AUSTRALIA: 
Land settlement for soldiers and sailors, 1,045. 


BETHLEHEM STEEL CO.: 
Decision of United States War Labour Board, 760. 


BONUS: 
(See War Bonus.) 


BRITISH COLUMBIA: 
Annual convention, Federation of Labour, 64. 
Labour delegation to Provincial Government, 
Minimum wage for women and girls, 637, 904, 
Monthly review of labour conditions, 22, 81, 
250, 

Mothers’ pension bill requested by women of, 
Personnel of labour bureaus and boards, 295. 
Settlement of wages difficulties in shipyards of, 409. 
Workmen’s Compensation, 5, 650, 788. 


782. 
176, 


382, 


BRITISH LABOUR PARTY: 
Conference of, 694. 


BUILDING PERMITS: 
(See Employment in the Building Trades.) 


BUREAUS OF LABOUR: 
(See Departments and Bureaus of Labour.) 


CANADA FOOD BOARD: 
Creation and orders of, 224, 379, 468, 559, 691. 
Peace and the food supply, 898. 


CANADA REGISTRATION BOARD: 
Appointment of, 155, 379. 


CANADIAN BUILDING INDUSTRIES ASSOOIA- 
TION: 
Organization of, 1,122. 


CANADIAN FEDERATION OF LABOUR: 
Annual convention, 830. 


CANADIAN MANUFACTURERS’ ASSOCIATION: 
Labour committee formed by, 696. 
Reconstruction plans of, 1,042. 


CANADIAN OFFICIAL RECORD: 
Publication of, 696, 788. 


CANADIAN RAILWAY BOARD OF ADJUSTMENT 
KOK 208 
Organization of, 618, 981. 
Personnel of, 983. 
Proceedings under: 

Canadian Northern Railway: telegraphers, 1,096. 

Canadian Pacific Railway: telegraphers, 821, 
976; engineers and firemen, 977; maintenance 
of way employees, 978; freight handlers, 1,098., 

Dominion Atlantic Railway: engineers, firemen, 
conductors, etc., 1,100. 

Great North West Telegraph Company: em- 
ployees, 1,096. 

Quebec Railway Light and Power Company: — 
locomotive engineers, conductors, firemen, 
1,095. 

Toronto, Hamilton and Buffalo Railway: 
ductors and trainmen, 821, 976. 


i 


con- 


iv 7 INDEX 


CANADIAN RAILWAY WAR BOARD: 
McAdoo Award adopted by, 615, 759, 857, 1,005. 


CENSORSHIP REGULATIONS: 
Order-in-Council, 378. 


CHANGES IN WAGES AND HOURS OF LABOUR: 


(See Wages and Hours.) 


CHILD LABOUR: 
Anti-child labour league of Montreal, 310. 
In Maryland, 1,146. 
In United States, 901. 
Ontario Factory Act amended, 284. 
Provincial laws re, 886. 

~ United States Federal law, 469, 696. 
(See also Legal Decisions affecting Labour.) 


CIVIL RIGHTS OF EMPLOYEES: 
Provincial election laws, 891. 


CIVIL SERVICE: 


Act for compensation of Dominion employees, 657. 

Conciliation Board for, in Great Britain, 783. 

Memorial presented to Dominion cabinet for bonus, 
789. 

Order-in-Council granting provisional bonus, 1,046. 

Workmen’s Compensation Act of British Columbia 
extended to, 5, 651. 


COAL: ‘ 
(See Fuel. Control.) 


COAL MINING: 
(See Mining.) 


COLD STORAGE: 
Food in, Cost of Living Commissioner’s statement, 
50. 


COMMISSIONS, ROYAL: 


British Columbia shipyards and machine shops, 231, 
310, 409, 810. 
Cummings and Son: employees, 523. 
Davie Shipbuilding Co.: boilermakers and 
shipbuilders, blacksmiths and carpenters, 
574, 955, 967. 
“Dominion Iron and Steel Co.: employees, 524. 
Eastern Car Company at Trenton, N.S.: employees, 
522. 
Fraser Brace & Co.: blacksmiths, electrical workers, 
etc;, 579, 961, 972, 
Metal shops and automobile repair shops, at Win- 
nipeg: employees, 604. 
Montreal Dry Docks and Ship Repairing Co.: 
. boilernrakers’ helpers, etc., 962. 
-¥ Nova Scotia Steel and Coal Co., at Sydney Mines: 
\ employees, 520; at North Sydney: wash-plant 
men, section men, shippers and trimmers, 521; 
ycadmakers at the Florence Colliery, 521. 
Nova Scotia Steel and Coal Oo., at Trenton, N.S.: 
employees, 521; Hastern Car Co.: 522, 
Quebec Shipbuilding Co.: carpenters and joiners, 
574, 954, 959, 969. 
Quinlan and Robertson Shipbuilding Co.: joiners 
and earpenters, 574, 959, 968. 
Sorel shipyards: Boilermakers 
builders, 963. : 
Three Rivers Shipyards Co.: carpenters, 960, 971. 
Tidewater Shipbuilders Co.: carpenters and joiners, 
960, 970. 


iron 
etc., 


and iron _ ghip- 


CONCILIATION: | = 
(See Arbitration and Conciliation.) 


COOLIE LABOUR: 
(See Aliens.) 


CO-OPERATION: 


Alberta Act, 891. 

British co-operative statistics, 157. 

In Canada, 691. 

In France, Permanent Council formed, 310. 
In Sweden, 779. 


COST OF LIVING: 


Christmas buying discouraged in United States by 
Council of National Defence, 473. 

Commissioner’s report on price of gasoline in Can- 
ada, 773. 


Foods i 0. 
oods in Coal Storage, 5 ee. 


For coal miners in Pictou District, N.S., 1,129." 4 


For coal miners in Western coal fields, 142, 367, 
753. 

Housewives’ league, Quebec, action by, 

In Sweden, 1914-1916, 59. 

Order-in-Council regulating packers’ profits, 158. 

Restaurant profits in Ottawa, 878. 

(See also Prices, Profiteering.) 


Bo 


CROTHERS, HON. T. W.: 
Letter re trade disputes, 472. 


Resignation of, as Minister of Labour, 1,040. 
Statement re recognition of unions, 558. 


DENMARK: 
é Unemployment benefit, 236. 


DEPARTMENT OF LABOUR: 


Aid in transfer of munition workers to lumber 
camps, 1,046. “ 

Gratuity paid to widow by, 1,042. 

New Minister of Labour, 1,040. 


DEPARTMENTS AND BUREAUS OF LABOUR: 


Bureau of Social Affairs in Finland, 560. 
Ministers and officials of, in Canada, 294. 
Laws re, 881. 

Manitoba Bureau, Annual report, 554. 
(See also United States.) 


DISEASES, OCCUPATIONAL: 


Mortality from lung diseases in dusty trades, 895. 

National Industrial Conference Board’s appeal for 
Government action in United States, 465. 

Stonecutters, effect of air hammer on, 1,035. 

(See also Industrial Safety and Health.) 


DISPUTES, INDUSTRIAL: 


(See Industrial Disputes, Industrial Disputes In- 
vestigation Act.) 


DOMINION POWER BOARD: 
Functions of, 899. 


EDUCATION: : 
Americanization of aliens in United States, 159. 
Industrial and Social conditions in Great Britain 

in relation to, 823. 
In United States, in relation to the war, 374. 
Lessons in community and national life, 1,036. 
United States Federal aid for, 470. 


ELECTIONS: 


Manitoba law, 891. 
Ontario law re railway employees, 284. 
Saskatchewan law, 891. 





INDEX é 


ELECTRICAL WORKERS: ~ Cobourg, 635; Edmundston, 1,004; Esquimalt, 
; , : 1,003; Fairview, 456; Farnham, 456; Faubour 
Alberta Act f tection of, 886. ’ ) ’ ; ) } g 
ea Ce ee ee St. Jean, Que., 141; Fourchu, 1,128; Frederic- 

ton, 1,003; Graham, 1,004; Grosse Isle, 1,127; 


EMIGRATION: Halifax, 298, 354, 456, 536, 751, 752, 1,003, 
(See Migration and Settlement.) 1,004, 1,128; Hampton, 1,128; Hardwicke (Mc- 
Lean’s Gulley), N.B., 226; Hardy Bay (Comox- 

EMPLOYEES’ INSURANCE: Alberni District), 1,127; Hull, 1,127; Iroquois, 
American Bank Note Company’s system of, 5. 635; Kingston, 1,003; London, 1,003, 1,127; 
Government Railway Employees’ Relief and Insur- Margaree, 536; Moffat Station, 1,128; Ottawa, 
beee: Association. 1.029: 141, 226, 298, 456, 536, 752, 1,127, 1,128; 

In Italy, 236. ; Port Arthur, 141; Port Borden, 141, 456, 752; 

_ New York State Bill, 236. Port Burwell, 1,002; Rapide Plat Canal, 635; 
Soldiers’ and Sailors’ Insurance in United States, Regina, 51; Stellarton, 1,004; Ste, Anne de Belle- 
65, 159, 237. eae wae, 635,775.15. 1,003 St. sohn, Nee. 354, Jol; 
(See also Health Insurance, Workmen’s Compensa- 1,003, 1,004, 1,127; St. Johns, Que., 1,127; St. 
tion.) Octave, 456; St. Peter’s, 1,128; Sackville, 456; 
Springhill, 1,004; Sydney, 1,004; Thorburn, 

EMPLOYMENT: (41> Totina, 1,127: Toronto, 1,002, 1,727,.1,1235 


Valley, N.S., 226; Vancouver, 51, 298, 1,003; 
Victoria, 1,127; William Head, 586, 751, 855; 
Winnipeg, 298. 
Halifax rates approved by Reconstruction Committee, 
354. 
Manitoba Government Contracts: 
On Provincial Pubiie Works, 457. 
Manitoba Act amended, 159, 284. 
Saskatchewan law, 883. 
(See also Wages.) — 


Conditions of, in New South Wales, 1,035, 
Employment system of Lake Carriers’ Association, 
380. 

For civic employees in certain cities, 38, 128, 209, 
271, 385, 442, 534, 634, 750, 854, 993, 1,120. 
‘In Building trades, by months, 34, 121, 210, 272, 
336, 443, 535, 628, 728, 749, 853, 992, 1,119. 

In Building trades, 1910-1917, 122. 

In Trades and Industries, monthly statements, 6, 
3- 667, 1605" 162,..23'7, 239, 811, 318,;. 383, 
386, 4738, 475, 562, 564, 697, 699, 789, 791, 905, 


906, 1,047, 1,048. FARM.LABOUR: 


Of women in Great Britain, 470. Agricultural Wages Board in Great Britain, 3, 308. 
Of women in industries in Canada, 690. Compulsory Accident Insurance for, in Italy, 236. 
Of women in the metal trades in United States, Factory employees in» Connecticut released for, 381. 
778. Farm Service Branch of United States Employment 
Of women on street railways in United States, Service, 788, _ i 
| condemned, 472. In Sweden, during LOT 620556) 
(See also Employment Offices, Unemployment.) Wages of, in Manitoba, 63. 
| EMPLOYMENT EXCHANGES: FINLAND: 
(See Employment Offices.) Genera! Bureau of Social Affairs established, 560. 
EMPLOYMENT OFFICES: FOOD: 
American Association of Public, 58, 696, 994. ny paid ee ae Senn 
Co-ordination Act in Canada, 285, 354, 690, 1,115. ROR BIE Be ae oe Su eees ; 
Great Britain, Exchanges in, during 1917, 356, : 
Great Britain, National Clearing House, 783. FOOD CONTROL: 
Manitoba Act, 283. In United States, 65. 
Monthly reports of, 31, 119, 207, 269, 332, 439, New Controller appointed in United Kingdom, 561, 
624,0020,-. 1747, 850, 990, 1,116. (See also Canada Food Board.) 
Ohio free labour exchanges, 779. i 
Port Arthur, office opened, 160. FRANCE: 
Provincial acts, 890. ‘ National’ Council for Co-operative Movement, 310. 
Quebec provincial, 154, Rents in war time, 307. 
United States Employment Service, 5, 233, 237, 
f 320, 622, 788, 904, FUEL CONTROL: : 
United States war labour programme, 148. Regulation of price of coal, 561. 
ESSAYS, ECONOMIC: | GERMANY: 


Compensation to workpeople for wages lost through 
coal shortage, 310. 
Repeal of law restricting trade unions, 562, 


Hart, Schaffner and Marx contest, 309. 


FACTORY INSPECTION: 


Alberta Act, 884. 4 HALIFAX: 
- United Kingdom report for 1917, 894. Disaster at, 15. 
Quebec report for 1917, 153. 
: HEALTH: 
FAIR WAGES: (See Industrial Safety and Health.) 


Canadian Government Contracts: 
Monthly statements, 51, 141, 226, 298, 354, 456, HEALTH INSURANCE: 


BSG Gap, ol, 850, 71,002, £127. British report on, 65. 
“Beliedune, 536; Belleville, 1,002; Calgary, 1,128; In United States, 687. 
VOuriton, 1,003; Campbellton, 1,004; Cayuga, Massachusetts Commission, 65. 
/141; Charlottetown, 1,102, 1,004; Ohaudiere - New York State Federation of Labour reports of, 


, Junction, 141, 1,004, 1,128; Chicoutimi, 1,127; 236, 


‘| 





v1 INDEX |! AE cent 


HEALTH OF MUNITION WORKERS’ COMMITTEE 
OF THE UNITED KINGDOM: 


Final report, 685. 

Handbook summarizing memoranda, 154. 

Memorandum on causes of accidents, 463. 

Memorandum on Hours of Munition workers, 57. 
NY 


HOMESTEAD ENTRIES: 
(See Migration and Settlement.) 


HOURS OF LABOUR: 


British Columbia laws, 285. 

Dominion and Provincial laws, 883. 

Munition workers in United Kingdom, 57. 

United Kingdom railway employees, 1,046. 

United States railway employees, 1,046. 

United States Railroad Wage Commission, policy of, 
428. ; 

(See also Wages and Hours, etc.) 


HOUSING: 

Federal loan in aid of, 1,104. 

In Brantford, Ont., plan of Dominion Steel Pro- 
duets Co., 696. 

In Germany, 3882. 

In Ontario, Government programme, 558. 

In Regina, Sask., plans of Imperial Oil Co., 472. 

In South Africa, 902. 

In United Kingdom, 58, 785, 1,044, 1,105. 

In United States, 382, 473, 560, 561, 692, 786. 

In Washington, U.S.A., 382. k 


HUNGARY: 


Restriction against railway servants combining and 
striking, 310. 


IMMIGRATION: 
Recommendation of committee representing labour 
and eapital, 1,102. 
(See also Migration and Settlement.) 


INDUSTRIAL ACCIDENTS: 
(See Accidents, Industrial.) 


INDUSTRIAL AGREEMENTS: 


Builders’ Exchange and Stonecutters’ 
Toronto, 380. 

Canadian Railway War Board and Railway Bro- 
therhoods, 981. 

Civic employees at Winnipeg, 526. 

Davie Shipbuilding and Repairing Co., Ltd., and 
‘Union Nationale des Ouvriers de la Rive Sud, 


Association, 


967. : 

Dominion Coal Company and its employees, 1438, 
236, 

Fraser, Brace and Company, Limited, and the 
Montreal Marine Trades Federation, 972. 

In British Columbia Shipyards, 412. 

In Sweden, 303. 

Quebec Shipbuilding and Repair Company, Lim- 


ited, and United Brotherhood of Carpenters and 
Joiners, Local Union No. 730, 969. 

Quinlan and Robertson, Limited, and United Bro- 
therhood of Carpenters and Joiners, Local Union 
No. 730, 968. = 

Tidewater Shipbuilders, Limited, and the Catholic 

‘ Labour Corporation of Three Rivers, 970. 

The Three Rivers Shipyards, Limited, and La Cor- 
poration Ouvriere Catholique de Trois-Rivieres, 
971. 

(See also Arbitration and Conciliation, Industrial 
Disputes Investigation Act.) 


INDUSTRIAL COUNCILS: 


Formation of, in United Kingdom, 232, 742, 827. 


INDUSTRIAL DISPUTES: 


In Canada, 1901-1916, 114. 

In Canada, 1917, 98. 

In Clyde Shipyards, 904. 

In New South Wales, 555. 

In Sweden, 1916, 303. 4 

In United States, 237, 310. 

Minister of Labour’s views of, 472. 

Monthly statements, 7, 29, 67, 96, 161, 205, 2388, 
268, 312, 331, 384, 407, 474, 528, 568, 618, 
698, 738, 790, 816, 906, 973, 1,048, 1,692. 

Order-in-Council forbidding strikes and lockouts 
during war, 983. 

Order-in-Council forbidding strikes rescinded, 1,161. 


Industrial Disputes, by Industries: 


BUILDING AND CONSTRUCTION : 


Carpenters, at St. Anne de Bellevue, 206; at Moose 
Jaw, 408; at Regina, 408; at Guelph, 468; at 
Port Arthur, and Fort William, 529, 611; at 
Calgary, 611; at Vancouver, 741. 

Electrical workers, at Ottawa, 819. 

Granite cutters, at Montreal, 408. 

Labourers, at Port Arthur, 408, 528. 

Painters and decorators, at Calgary, 529, 611, 740; 
at Vancouver, 741. 

Pipefitters, at Nobel, 
1,094. 

Plumbers and steamfitters, at St. John, N.B., 88, 
97, 206, 268, 332, 407, 528, 611; at Ottawa, 
611; at Toronto, 611, 708, 740, 819; at St. 
Thomas, 741, 819; at London, 1,094. 

Structural steel and iron workers, at Winnipeg, 
268. 


Ont., 611, 740, 819, 975, 


CLOTHING TRADES: 


Cap makers, at Winnipeg, 612, 741, 819. 
Clothing workers, at Toronto, 30, 97, 206. 
Felt shoe workers, at Kitchener, 408. 
Garment workers, at Montreal, 30. 
Tadies’- Tailors, at Montreal, 30. 
Moccasin stitchers, at Toronto, 332, 407. 


Tailors, at Brockvil'e, 820, 975, 1,094; at @ttawa, — 


975, 1,094; at Winnipeg, 332. 


Foop, TOBACCO AND LIQUORS: 
Bakers, at Vancouver, 529, 611. 
Brewery workers, at Winnipeg, 408. 
Cigarmakers, at Montreal, Toronto, Hamilton and 
London, 30, 97, 611, 612, 741, 820, 975, 1,694. 
Meat packers, at Stratford, 741. 
Packing-house employees, at Toronto, 97. 


LEATHER, Boots, SHOES AND RUBBER: 


Boot and shoe workers, at Quebec, 206; at Port 
Dalhousie, 612. 
Tannery emp’oyees, at Kingston, 529. 


LUMBERING: 
Sawmill employees, at St. John, 332. 
Steam and operating engineers, at various points in 
British Columbia, 611, 740. 
AND 


METALS, CoNVEYANCES 


BUILDING: ; 

Boilermakers, heaters and helpers, at Moti] \, 
80, 97; at Ottawa, 528; at Regina, 268. 
Blacksmiths and helpers, at Toronto, 741. 


MACHINERY, Sure- 





oe 


INDEX 


INDUSTRIAL DISPUTES.—COon. 


Industrial Disputes, by industries.—Oon. 


Electrical workers, at Vancouver and Victoria, 611; 
at Montreal, 975. 

Iron shipworkers, etc., at Lauzon, 612, 740, 819, 
975, 1,094; at Collingwood, 206. 

Tron workers, at Kingston, 820. 

Machinists, at Victoria, 408, 528; at Hamilton, 30, 
97, 206; at Montreal, 268, 332, 407, 528, 611, 
- 740, 819, 975; at Winnipeg, 408. 

Machinists and toolmakers, at Toronto, 529, 611. 

Metal polishers, at Weston, 206, 268, 332, 407, 
528, 611. 

Metal workers, at Winnipeg, 

Moulders, at St. John, 741; at Galt, Ont., 30, 97, 
206, 268, 332; at London, 97, 1,094; at Toronto, 
408, 528; at Hamilton, 408, 528; at Peterbor- 
ough, 529; at Wingham, Ont., 611; at Sarnia, 
820, 975, 1,094; at Vancouver, 1,094. 

Munition workers, at Owen Sound, 408. 

Painters, at Toronto, 820, 975, 1,094. 

Pipefitters, at Nobel, 740, 819, 975, 1,094. 

Rivetters, at New Glasgow, 1,094. 

Rolling mill employees, at Amherst, 819. 

Ship carpenters, at Montreal, 408. 

Shipyard employees, at Vancouver, 408, 528; at 
New Westminster, 408, 528; at Victoria, 408, 
528, 612; at Fort William, 408. 

Sheet metal workers, at Montreal, 820; at Toronto, 
408. 

Stationary engineers, 
268. 

Steamfitters, at Montreal, 97. 

Steel workers, at New Glasgow, 332, 529; at Syd- 
ney, 740; at Trenton, N.S., 30; at Kingston, 820. 


604, 611, 740, 819. 


at Winnipeg, 408; at Regina, 


MINES, SMELTERS AND QUARRIES: 


Coal mine employees, 97; at Lethbridge, 30, 332; 
at Drumbeller, 206, 820; at Oliphant Mines, 
206; at Rosedale, 268; at Brule Mines, 528, 
744; at Minto, N.S., 611, 820; at Entwhistle, 
Alta., 611, 740; at Anyox, 611; at Cardiff, 975; 
at Coalspur, 268; at ee ee Greenwood, 
332; at Sydney Mines, N.S., ‘332/741; at Fernie 
and Michel, 820, 975; at Stellarton, New Glas- 
gow, Westville and Thorburn, 820; at Wayne, 
Alta., 611, 740, 820, 1,094. 

Pottery workers, at St. Johns, Que., 975, 1,094. 

Smelter employees, at Anyox, B.C., 611; at Trail, 
B.C., 30. 


MISCELLANEOUS TRADES: 


x 
Barbers, at Moose Jaw, 820; at Toronto, 820. 
Hotel and restaurant employees, at Calgary, 268, 
332; at Vancouver, 741. 
Labourers, at Regina, 529; at Winnipeg, 741, 820. 
Laundry workers, at Vancouver, 820, 975, 1,094. 
Waiters and waitresses, at Vancouver, 30, 741; at 
Calgary, 97; at Regina, 820, 975, 1,094. 


MUNICIPAL EMPLOYMENT: 


Civic employees, at Vancouver, 332, 407; at Winni- 
peg, 408, 526; at London, 529; at Toronto, 612; 
at Calgary, 975. 

Firemen, at Edmonton, 206, 268; 
408; at Victoria, 975. 


at Winnipeg, 
PRINTING AND PUBLISHING: 
Printers, at Winnipeg, 612; at Ottawa, 820. 


NAVIGATION : 
Piermen, at North Sydney, N.S., 612. 


Vil 


PuBLIC UTILITIES: 


Electrical workers, 
Falls, 612. 

Letter carriers, in various cities, 612. 

Telephone operators, at Port Arthur, 382+ at Win- 
nipeg, 408; at Regina, 975, 1,094. 


at London, 408; at Niagara 


PULP AND PAPER: 


Papermakers, at Iroquois Falls, 612; at Thorold, 
612; at Fort Frances, Ont., 612, 740; at Hawkes- 
bury, 612, 740; at Powell River, 612, 740; at 
Ottawa, 1,094. 


TEXTILES, CORDAGES AND OARPETS: 


Carpet weavers, at Peterborough, 268, 332. 
Knitting mill operatives, at Hamilton, 206, 741; at 
Toronto, 529, 611, 741, 820, 975, 1,094. 


TRANSPORTATION : 


Car repairers of Michigan Central 
Thomas, 206. 

Coal handlers, at Port Arthur and Fort William, 
408, 528; at St. John, 1,094. 

Conductors and motormen, at Niagara Falls, 975. 

Dominion Express employees, at Montreal and other 
eastern localities, 820. 

Electric railway employees, at Winnipeg, 408; at 
Halifax, 206; at Ottawa, 741; at Vancouver, 
Victoria, and New Westminster, B.C., 612; at 
Calgary, 975. 

Elevator men, 
975. 

Freight handlers, (G.T.R.) at Toronto, 268, 741; 
(T.H. & B.R.) at Hamilton, 408, 529; (C.P.R.) 
at Fort William and Winnipeg, 408; at Calgary 
and Lethbridge, 820, 975; at St. John, N.B., 
1,094; (C.N.R.) at Winnipeg, 408. 

*Longshoremen, at St. John, N.B., 1,094. 

Machinists, (C.P.R.) at Winnipeg, Moose Jaw, Re- 
gina and Nelson, 529. 

Master mariners and mates, at Vancouver and Vic- 
toria, 741. 

Piermen, at Inverness, N.S., 741. 

Railway shopmen, (C.N.R.) 408; carmen, 408. 

Railway storemen (C.P.R.) 408; shopmen, 408; 
carmen, 408. 

Teamsters, at Montreal, 
408; at Toronto, 612. 

Truckmen, at Sydney, N.S., 529. 

Warehousemen, at Vancouver, 529. 

Wharfmen, at Quebec, 741, 820, 975. 


Yaa uence 


at Port Arthur and Fort William, 


529, 741; at Winnipeg, 


WOODWORKING: 
Millmen, at Vancouver, 741; sash and door mill 
employees, at Winnipeg, 820, 975. 
Woodworkers, at Alexandria, 408. 


INDUSTRIAL DISPUTES INVESTIGATION AOT: 


Act amending, 285, 656. 

Executive of Trades and Labour Congress, report 
on, 835. 

Proceedings under, monthly statements, 23, 82, 177, 
251, 322, 395, 486, 573, 708, 800,-916, 1,058. 


(See also Commissions, Royal.) 
Proceedings under, by industries: 


MINING: 
Alberta Coal Co.: check weighmen, 575. 
Canadian Collieries, Ltd.: machinists, blacksmiths, 
etc., 251, 400. 


vill INDEX 


INDUSTRIAL DISPUTES INVESTIGATION EXPRESS COMPANIES: 


AOT.—Con. 


Proceedings under, by industries.—Oon. 


Dominion Coal Co.: coal miners, 24. 
Dominion Iron and Steel Co.: employees, 709. 


Nicholas Chemical Co.: miners and ore strippers, 
324, 397. 


Nova Scotia Steel and Coal Co.: miners, 323. 


RAILWAYS, STEAM: 


Canadian Northern Ry.: conductors, trainmen and 
yardmen, 23, 82, 252, 324; steam shovel and 
excavation workers, 83; maintenance of way em- 
ployees, 93, 178; clerks, station employees, etc., 
251, 324, 917, 1,060. 

Canadian Pacific Ry.: locomotive engineers, 574; 
maintenance of way employees, 24: _ freight 
handlers, at Vancouver, 25; conductors, baggage- 
men, brakemen and yardmen, 181; dining car 
employees, 396, 488, 597; telegraphers, 487, 724. 

Grand Trunk Pacific Ry.: 
employees, 24, 178, 204; 
makers and blacksmiths, 82, 
etc., 3238, 487, 490. 


Halifax and South Western Ry.: conductors, train- 
men and yardmen, 82, 324. 


Michigan Central Ry.: passenger men, baggagemen, 
flagmen and brakemen, 83; 


maintenance of way 
machinists, boiler- 
200; stationmen, 


Pere Marquette Ry.: trackmen, 323, 897; main- 
tenance of way employees, 488. 
Temiskaming and Northern Ontario Ry.: clerks, 


baggagemen and freight handlers, 802, 917. 


Wellington Ry.: machinists, blacksmiths, moulders, 
carpenters, helpers and outside labourers, 251. 
Winnipeg Joint Terminals: 
clerks, janitors, 1,059. 


station baggagemen, 


RAILWAYS, STREET AND HLECTRIC: 


Brantford Municipal Ry.: motormen and conduc- 
tors, 397. 


British Columbia Electric Ry.: employees, 487, 575. 


British Columbia Electric Ry. and Western Power 
Co.: electrical workers, 588. 


Grand River and Lake Erie and Northern Rail- 
ways: employees, 1,059. 

Hamilton Street Ry. Co.; 
men, 323, 328. 


Hull Electric Ry. Co.: motormen, conductors, etc., 
324, 404. 

International Transit Co.: 
tors, 24. 
London Street Ry.: 
men, 895, 500. 
New Brunswick Power Co.: conductors, motormen, 
ayn de ies as 

Niagara, St. Catharines and Toronto Ry. Co.: em- 
ployees, 1,058. 

Ottawa Electric Ry. Co.: employees, 574, 731. 

Quebec Railway, Light, Heat and Power Co.: tool- 
makers, machinists, etc., 575, 802. 

Sandwich, Windsor and Amherstburg Ry.: motor- 
men and conductors, 252, 398. 

Toronto Street Ry.: machinists, 
395, 488, 593, 1,058. 

Winnipeg Street Ry.: shopmen and trackmen, 487, 
575; machinists, etc., 709, 932; employees, 801; 
motermen, conductors, etc., 938. 


conductors and motor- 


motormen and conduc: 


motormen, conductors, barn- 


specialists, etc., 


Canadian Express Co.: employees, 395, 709, 802, 
937. 


Canadian Northern Express Co.: 
SON pe Ln Oa 


Dominion Express Co.: employees, 708. = 


employees, 324, 


SHIPPING AND ’LONGSHORE WORK: 


Elevator companies: ’longshoremen, 916, 1,081. 
Steamship companies in British Columbia: various 
employees, 487. 


B. ©. Lake and River service (C.P.R.): marine 
engineers, 487. f 


Montreal Transportation Co.; carpenters and caulk- 


ers, 1,059. 
Montreal Harbour Commissioners: labourers, 916. 


Shipping companies at St. John, N.B.; coal hand- 
lers, 1,059. 


SHIPBUILDING: 


Allis-Chalmers Co.: boilermakers and iron ship- 


builders, 801, 946. 

Collingwood Shipbuilding Co.: boilermakers, iron 
shipbuilders, etc.,.177, 252, 325. 

Dominion Shipbuilding Co.; carpenters, 
et¢., 917, 1,085. 

Fraser Brace and Co.: machinists, blacksmiths, etc., 
488, 575. ; 

John Inglis Co.: boilermakers 
builders, 801, 946. 

Polson Iron Works: boilermakers and iron ship- 
builders, 709, 801, 946; plumbers and steam- 
fitters, 804; marine pipe and steamfitters, 709; 
carpenters, caulkers and joiners, 917, 1,085; 
marine painters, 1,058. 

Port Arthur Shipbuilding Co.: boilermakers, etc., 
86. 

Toronto Shipbuilding 
ete., 917, 1,085. 


caulkers, 


and iron _— ship- 


Co.: carpenters, cauilkers, 


PuBLIc UTILITIES: 


Bell Telephone Co.: operators, clerks, messengers, 
ete., 801, 943. 


Great North Western Telegraph Co.: telegraphers, . 


709. 


New Brunswick Power Co.: power-house men, etc., 


574, 717. 
Ontario Hydro-Electric Commission: employees, 83. 
Vancouver Gas Co.: stationary firemen, oilers, etc., 
397, 488, 575. 
Western Power Co.: electrical workers, 487. 
Waterworks Department at Montreal: engineers, 
firemen and oilers, 916. 


Quebec Railway, Light, Heat and Pewer Co.: 
toolmakers, machinists, etc., 575, 802. 
MUNICIPAL WORK: 
Edmonton: firemen, 92. 
Montreal: firemen, 1,060; teamsters, chauffeurs, 
stablemen, etc., 1,060; policemen, 1,060; engi- 


neers, firemen and oilers, 916, 1,060. 
New Westminster: employees, 801. 
Ottawa: firemen, 252, 327; policemen, 324; certain 
employees, 3238, 330. 
Quebec: firemen, 1,060. 
Toronto: various classes, 323; -oilers and fitters, 
323. : 
Victoria: employees, 397, 488, 589. 


~~ 


Winnipeg: employees, 396, 502; policemen, 1,060. 
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INDUSTRIAL DISPUTES INVESTIGATION LABOUR: 
ACT.—Con. Conference with British Columbia Government, 782. 
Proceedings under, by industries —Oon. Conferences with Dominion Government, 62, 831, 
1 Oia FP 
WAR WORK: 


A. Davis and Sons: leather workers, 396, 516. 

Algoma Steel Corporation: electrical workers, 177; 
steel workers, 178, 709, 1,061. 

British Chemical Co.: carpenters and millwrights, 
802, 917, 951. 

Employers’ Association of Toronto: blacksmiths and 
helpers, 708, 805, 952. 

Goold, Shapley and Muir Co.: 
making munitions, 396. 

Imperial Munitions Board: 
708. 

National Manufacturing Co.: 
709, 802, 935. 

Steel Corporation of Canada: 

Various Toronto firms: 


workers engaged in 
carpenters, joiners, etc., 
munition workers, 


employees, 1,059. 
patternmakers, 1,058. 


MISCELLANEOUS TRADES: 
Booth Millis: pulp and. paper workers, 917. 


Brantford Builders’ Exchange: carpenters and 
joiners, 801. 

Canadian General Electric Co-: employees, 574, 
721, 809. 

Eastern Car Co.: rivetters, 1,059. 

Hievater companies: employees, 916. 

Furniture Manufacturers’ Association: carpenters 


and joiners, painters and decorators, 1,059. 
Hamilton Cotton Co.: employees, 708, 802. 
Muller Manufacturing Co.: machinists, 916, 1,060. 
Nicholson File Co.: file workers, 802, 917, 949. 
York Knitting Mills: carders and spinners, 488. 


(See also Commissions, Royal.) 


INDUSTRIAL RESEARCH: 
Recommendations of committee representing labour 
and capita), 1,102. 


INDUSTRIAL SAFETY AND HEALTH: 
Hlectrical Employers’ Association of Ontario, 1,026. 
Industrial Accident Prevention Association, 1,026. 
Industrial Conference on sickness prevention, 465, 
New York State Congress, 2, 904. 
Ontario Pulp and Papermakers’ Association, 1,027, 
“Safety First’? Movement in Canada, 1,026. 


(See also Diseases, occupational.) 
a“ a 


INDUSTRIAL TRAINING: 
Caulkers in Cameron-Genoa Mills Shipbuilders, ete., 
310. 
Massachusetts Trade Schools for girls, 229. 


Report on, in United Kingdom, 358. 
(See also Technical Education and Vocational 
Training.) 


INDUSTRIES AND TRADES: 

Appointment of Registration Board 
ventory of, 155. 

Monthly review of labour conditions in, 6, 8, 65, 
67, 160, 162, 237, 239, 311, 313, 383, 8385, 473, 
ATS, 562, 564, 697, 699, 789, 791, 905, 906, 
1,047, 1,048. ~ 


to take in- 


INSURANGE: 
Soldiers and Sailors, United States, Oy MNS RYE 


(See also Hmployees’ Insurance, Health Insurance.) 
ITALY: : 


Gompulsory Recidcvite insurance, 236. 
Preparation for reconstruction after the war, 787. 


INVALIDED SOLDIERS’ COMMISSION: 
er of returned soldiers, 696. 


Conference with Saskatchewan Government, 5. 

Labour sub-committee of Reconstruction and De- 
velopment Committee, 619. 

Montreal Street Railway contract permits employees 
to organize, 159. 

National Clearing House for, in Great Britain, 783. 

Organization and distribution of, in United States, 
148. 

Organization of a Political, party in Ontario, 377. 

Recruiting and moving of unskilled labour in United 
States, 788. 

Trade unions propose to establish Bureau of La- 
bour Statistics, 236. 

War labour policy, declaration of, by Dominion 
Government, 616. 

Women’s division added to United States Depart- 
ment of Labour, 561. 

(See also Labour Organizations.) 


LABOUR APPEAL BOARD: 


Creation of, 618. 

Personnel of Board, 980. 
Permanent Chairman appointed, 788. 
Regulations of, 980. 

Reports of, 735, 809, 952. 


- LABOUR COMMITTEE: 


Of the War Cabinet in United Kingdom, 3. 


LABOUR DEPARTMENTS AND.BUREAUS: 
(See Departments and Bureaus of Labour.) 


LABOUR EDUCATIONAL ASSOCIATION OF ON- 
TARIO: 
Annual Convention, 461. 


LABOUR EXCHANGES: 
(See Employment Offices.) 


LABOUR LEGISLATION: 
American Association for, annual meeting, 687. 
In Canada, 1918, 283, 654, 788, 881. 
In Massachusetts, 1916, 229. 


LABOUR MARKET: 
(See Employment.) 


LABOUR ORGANIZATIONS: 

Alberta Federation of, annual convention, 64. 

Amalgamated Mine Workers, Nova Scotia, vote to 
join U.M.W.A., 305. 

British Golmabia Federation of, 
64, 

‘Canadian Federation of Labour, 561, 830. 

In Canada, 467. 

In United Kingdom, 472. 

Machinists, Ontario, convention of, 561. 

Montreal Tramways contract permits formation of, 
159. 

Police and firemen forbidden to join, 
Ohio, 5. 

Provincial convention of Machinists’ 
in Toronto, 561. 

Recognition of, advised by Minister of Labour, 553. 

Recognition of, by Lake Carriers’ Association in 
United States, 693. 

Recognized by United States Secretary of Labour, 
472. 

Trades and Labour Congress, Canada, 561, 830. 

United States, women’s trade union conference, 964. 

(See also Labour.) 


annual convention, 


in Cincinnati, 


Union held 


a : INDEX 


LABOUR PARTY: McADOO AWARD: 


British, 694. 
‘Canadian, 835. 
‘Ontario, 377. 


LABOUR STATISTICS: 


Plan of Ontario Labour Educational Association, 
236. 


General Order No. 27, 4382. 

Amendments, United States, 754, 861. 
Applied to Canadian Raiways, 615, 759, 857. 
Interpretations of, for Canada, 1,005. 
Interpretations of, for United States, 1,607. 
Report of Railroad Wage Commission, 486. 


MEAT PACKERS: 


LAKE CARRIERS’ ASSOCIATION: 
Employment system of, 380. 
Refusal of, to attend conference of marine workers, 
wessel owners and the United States Shipping 
Board, 382. 


_ Limitation of profits, 158. 


MEDIATION: 


(See Arbitration and Conciliation. ) 


Seamen’s Unions recognized by, 693. MIGRATION AND SETTLEMENT: 


LANDS PATENTED: 
(See Migration and Settlement.) 


LAND SETTLEMENT SCHEMES: 
_. (See Migration and Settlement.) 


LEGAL DECISIONS AFFECTING LABOUR: 


Alberta Cases: Anti-loafing, 561, 683; Conspiracy, 
228; Trade Unions, 776; Wages claims, 228; 
Workmen's Compensation, 300; Wrongful dis- 
missal, 228. 

British Columbia Cases: Employer’s liability, 554; 
Seamen, 554; Wages, 685. 

‘Canadian Cases: Employer's liability, 892, 893; 
Employees’ Insurance, 893; Intercolonial Rail- 

} way, 777; Workmen’s Compensation, 777, 1,142. 

Manitoba Cases: Accidents, compensation for, 776; 
Workmen’s Compensation, 56, 462, 1,032. 

‘Ontario Cases: Fatal Accidents Act, 55; Foreman’s 
responsibility for subordinate’s act, 301; Medi- 
eal attendance in lumber camps, 1,144; Quitting 
work without notice, 472; Workmen’s Compen- 
sation, 56. 


Homestead entries, statements of, 35, 129, 211, 342, 
658, 1,030. 

Lands patented, statements of, 35, 130, $311, 343, 
654, 1,030. 

Migration, statements of, 35, 129, 211, 342, 652, 
775, 1,030. 

Recommendation of committee representing labour 
and capital, 1,102. 

Soldiers’ Settlement Acts, Canada, 892. 

Soldiers and Sailors Settlement, United Kingdom, 
903. 

Soldiers and Sailors Settlement, AustraHa, 1,645. 


MINIMUM WAGE: 


Agricultural workers in Great Britain, 308. 

Female workers in Manitoba, 1,121. 

Minimum Wage Act, British Columbia, 285. 

Minimum Wage Act, Manitoba, 283, 681. 

Minimum Wage Board, in British Columbia, 637, 
904. 

Minimum Wage Board, in Manitoba, 537, 6347. 

Minimum Wage Bill for the District of Oolumbia, 
introduced in Congress, 382. 


Resolution, Trades and Labour Congress, 845. 


Quebec Cases: Accident Insurance, 1,031; Child MINING: 


Labour, 1,144; Employers’ liability, 892, 894; 
Inexcusable fault, 152; Workmen’s Compensa- 
MOP o2. soul ooo; 11Oa8,) 1,142, 1 1480 1144, 
Saskatchewan Cases: Accidents, compensation for, 
553; Employers’ liability, 1,034; Workmen’s 
Compensation, 153, 462, 1,145. 
United States Cases: Child Labour, 469. 


LICENSING OF WORKMEN: 
Provincial laws re, 889. 


LOCKOUTS: 
(See Industrial Didplites. 


LUXURIBS: 
Classification of, in United Kingdom, 898. 


MACHINISTS’ UNIONS: 
Provincial Convention of, held in Toronto, 561. 


MANITOBA: 


Bureau of Labour, 554. 

Employment Bureau Act, 283. 

Fair Wages Act, 159. 

Minimum Wage Act, 283, 681. 
Mininum Wage Board, 537, 637, 681, 1,121. 


Conference of Coal Mine Operators and Miners’ 
Representatives at Ottawa, 309. 

Cost of living investigation in Pictou District, N.S., 
1,129. 

Cost of living investigation in Crow's Nest Pass 
District, 142. 

Coal output in Alberta and British Columbia, 696. 

Earnings of contract miners in Alberta and B.C., 
1,124. 

Judgment on Crow’s Nest Pass Coal Minexs’ elaims 
for exemption from Military Service, 150, 259. 

Mineral production in Canada, in 1917, 156. 

Regulations affecting western mines, 142, 225, 297, 
367, 439, 635, 7538, 1,004, 1,046. 

Report on, accidents in Ontario in 1917, 802. 

Saskatchewan Mines Act, 885. 

Wages in United States coal mines, 1,126, 

War Bonus, Consolidated Mining and Smelting @o., 
471. 

War Bonus, Cobalt Silver Area, 904. 


MONTH’S WORK, THE: 


Tssued by British Ministry of Labour, 789. 


MOONEY CASH, THE: 


Mediation Commission’s report on, 158. 


Monthly review of labour conditions, 22, 80, 175, MOTHERS’ PENSIONS: 


249, 
Mothers’ Allowances Commission, 381. 
Personnel of labour bureaus and boards, 295. 
Workmen’s Compensation, 62, 552, 788. 


a 


British Columbia women’s delegation, 382. 

Manitoba Mothers’ Allowances Commission, 881. 
Macernite grants in the United Kingdom, 960. 
Saskatchewan Act, 891. 











a 
MUNITION -FACTORIES: 
Causes of accidents in, 463. 


} : 

MUNITION WORKERS: 
Aid in transfer of, to lumber camps, 1,046. 

- Number required in proportion to soldiers, 237, 
(See Health of Munition Workers’ Committee.) 


= 
NATIONAL MARITIME BOARD, BRITISH: 
Formation of, 3. 


NEW BRUNSWICK: 
Monthly review of labour conditions in, 16, ioe dnl Os 
246. 
Personnel of Jabour bureaus and boards, 296. 
Workmen’s Compensation Aci, 669, 789. 
Workmen’s Compensation Commission, 2, 286. 


NEW: YORK STATE: 
(See United States.) 


NEW SOUTH WALES: 


- Industrial conditions in, 1,085. 
Industrial disputes in, 555. 


NOVA SCOTIA: 
Personnel of labour bureaus and boards, 296. 
Monthly review of labour conditions, 15, 74, 170, 
245, 
Workmen’s Compensation Board, 364. 


OCCUPATIONAL DISEASKS: 
“(See Diseases.) 


OLD AGE PENSIONS: 
(See Pensions.) 


ONTARIO: 


Labour Educational Association, annual convention, 
461. 

Mining accidents in, 1917, 302. 

Monthly review of labour conditions, 
247, 

‘Organization of a political labour party in, 377. 

Personnel of iabour bureaus and board, 296. 

Workmen’s compensation in, in 1917, 459. 


18, 76, 172, 


ORDERS-IN-COUNCIL: 


Anti-loafing law, 378. \ 

Cabinet committee to co-ordinate 
programmes, 1,041. 

Canada Registration Board, 155. 

Censorship regulations, 378. 

Civil Service war bonus, 1,046. 

Dominion Power Board created, 899. 

Federal loan in aid of provincial housing scheme, 
1,104. 2 

Hood Controlier’s powers 
Food Board, 224. 

Yorbidding strikes and lockouts, 9838. 

Meat packers’ profits, 158. 

Organizations declared unlawful, 782. 

Prices of necessaries of life, 879. 

Provisional War Bonus to civil servants, 1,046. 


reconstruction 


Regulations governing Labour Appeal Pig 980. 


Reconstruction, 1,041. 
Repealing order forbi dding strikes, 1, Ae 
War Labour Policy, 616. 


ORGANIZATIONS: 
4 Certain organizations declared unlawful, 782. 


transferred to Canada 


INDEX ; si 


ORGANIZED LABOUR: 
(See Labour Organizations.) 


PEACE CONFERENCE: 
Labour delegates to, 841. v3 


PENSIONS: 


Civic firemen, Toronto, 159. 
United Kingdom, old age, 58. 
(See also Mothers’ Pensions.) 


POOR LAW: 
Proposed reform of, English, 291. 


POOR RELIEF: 
In United Kingdom, 58. 


POWER BOARD, DOMINION: 
Functions of, 899. 


PRICES AND PRICE FIXING: 


Coal in British Columbia and Alberta, 561, 635, 
1,004. 

Gaso!i ine in Canada, report re, 773. 

In other countries, 44, 139, 220, 281, 352, 454, 
550, 650, 771, 876, 1,021, 1,140. 

In restaurants in Ottawa, 878. 

In United States, in 1916, 222. 

Manufacturers’ right to fix re-sale prices in United 
States, 381. 

Maximum prices of hides in United States, 381. 

Regulations of packers’ profits, 158. 

Regulations of prices of necessaries, 879.: Po 

Retail and wholesale, monthly articles, 7, 35, 67, 
130; 161, 210° 238; 273;) 312) 343,385) /444° 
475, 540, 563, 640, 698, 762, 791, 867, 906, 
1,012, 1,048, 1,131. 

Retail and wholesale in the United States, 
222. 

Summary for 1917, 46. 

Trades and Labour Congress resolution, 845,~~ 

(See also Cost of Living.) 


POLE; 


8 


PRINCE EDWARD ISLAND: 
Monthly review of labour conditions, 16, 75. 


PROFITS: 
(See Prices and Price Fixing.) 


PROFIT SHARING: 


In Canada, 302. 
Soldiers and Sailors settlement in United Kingdom, 
903. 


PROFITHERING: 


Connecticut Commission on rents, 560. 
United States Federal Trade Commission’s report, 
623, 


PUBLIC WELFARE, BUREAU OF: 
Recommendations of committee representing labour 


and capital, 1,102. 
QUEBEC: 
Monthly review of labour conditions, 17, 75, 171, 
246. 


Personnel of labour bureaus and boards, 297. 

Report of Factory Inspection and Employment 
Offices, 158. 

Workmen’s Compensation law, 2, 65. 
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RAILWAYS: 

Board of Adjustment No. 
976, 981, 1,095. 

Board of Adjustment No. 1, United States, 292. 

Government control of, in Great Britain, 289. 

Hours, reduction in, in Great Britain, 1,046. 

Hours, reduction in, in United States, 1,046. 

Policy of organized labour, 832. 

Policies of United States railroad administration, 
560. i 

Wage Commission in United States, 63, 293, 419. 

(See also McAdoo Award, Canadian Railway Board 
of Adjustment No. 1, Canadian Railway War 
Board. ) : 


it. CanadawGls,.621; 


RECONSTRUCTION AFTER THE WAR: 
Afforestation in United Kingdom, 1,145. 


Cabinet committee to co-ordinate Reconstruction 
programmes, 1,041. 

Canadian Manufacturers’ Association, plans _ of, 
1,042. 


Canadian National Reconstruction groups, 1,041. 

Conference at Rochester, N.Y., 1,048. 

Economic programme for Spain, 904. 

In Italy, 787. 

In United Kingdom, 235. 

Labour sub-committee of cabinet, 619. 

Recommendations of labour and capital 
minion Government, 1,102. 

Temporary industrial reconstruction committees for 
United Kingdom, 1,044. 


to Do- 


REGISTRATION BOARD, CANADA: 
Appointment of, 155, 379. 


RENTS: 
In France in war time, 307. 
Profiteering in U.S., 560. 


RESTAURANTS: 
Profits of, in Ottawa, 878. 


ROBERTSON, HON. G. D.: 
-Appointment of, as Minister of Labour, 1,040. 


SAFETY : 


(See Industrial Safety.) 


SASKATCHEWAN: 
Labour bodies confer with Government, 5. 
Monthly review of labour conditions, 22, 80, 175, 
250. 
Personnel of labour bureau, 297. 
Workmen’s Compensation, 788. 


SETTLEMENT: 
(See Migration and Settlement. ) 


SQLDIERS AND SAILORS: 
Insurance of, in the United States, 65, 159, 237. 
Land settlement for, in Australia, 1,045. 
Land settlement for, in Great Britain, 903. 
Re-education of returned, 237, 383, 696. 


SGUTH AFRICA: 
Housing shortage in Bloemfontein, 902. 


SPAIN: 
Economic programme, 904. 


STRIKES AND LOCKOUTS: 
(See Industrial Disputes.) 


SWHATING SYSTEM: 
Regulations for Suppression: 
Post Office contracts let under, 51, 226, 457, 536, 
753, 1,004, 1,128. 


SWEDEN: 
Conciliation in Trade Disputes in, 230. 
Cost of living, 1914-16, 59. 
Co-operation in, 779. 
Farm labour in, 556. 
Industrial Agreements in, 1916, 3038. 


SWITZERLAND: 
Government grants to unemployed, 899. 


TECHNICAL EDUCATION: 

Joint recommendations of representatives of labour 
and capital, 1,102. 

Recommendation of Executive of Trades and La- 
bour Congress, 835. 

Report on, in the United Kingdom, 358. 

(See also Industrial Training, and Vocational 
Education. ) 


TRADE DISPUTES: 
(See Industrial Disputes. ) 


TRADE UNIONS: 
(See. Labour Organizations. ) 


TRADES: / 
(See Industries and Trades.) 


TRADES BOARDS ACT: 
United Kingdom, 691. 


TRADES AND LABOUR CONGRESS OF CANADA: 
Annual convention, 830. 
Deputation of, to Dominion Government, 1,111. 
Deputation of, to Quebec Government, 2. 
Deputation of, to Saskatchewan Government, 5. 


UNEMPLOYMENT: 
In Denmark, relief for, 236. 
In Switzerland, 899. 
Quarterly reports on, of trade unions, 
629, 985. 
(See also Employment.) 


123, 337, 


UNION LABEL: 
Conference of Union Label Crafts, 1,112. 


Recommendations of Trades and Labour Congress, 
840. 


UNITED KINGDOM: 

Afforestation in the, 1,145. 

Agricultural Wages Board, 3, 308. 

Annual report of Inspector of Factories and Work-' 
shops for 1917, 894. 

British Government to pay passage 
workmen, 1,040. 

Employment Exchanges in 1917, 356. 

Government control of railways, 289. 

Hours of labour in, 1,046. 

Joint Standing Industrial Councils, 232, 691, 827. 

Labour committee appointed by war cabinet, 3. 

Labour re-settlement committee established, 235. 

Land setilement for soldiers and sailors, 903. 

Local Government Board, work of, 58. 

Luxuries, classification of, 898. 

Maritime Board appointed, 3. 

Maternity and child welfare, 900. 

Reform of Poor Law, 291. 

Temporary Industrial Reconstruction Committee re- 
commended, 1,044. 

Trade Boards Act, 691. 

Trade Unionist appointed food controller, 561. 

Trade union membership in, for 1916, 472. 

Whitley Committee, reports of, 306, 742. 

Workmen’s Compensation, addition to amount of, 5. 

Women munition workers, pre-war occupations, 4. 

Women’s report on workmen’s houses, 1,044. 


of Canadian 
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UNITED MINE WORKERS 


PRL CASTS 
Annual convention, 157. 


OF AMERICA, DIS- 


UNITED STATES: 


Americanizationof foreign born, 159. 

Christmas buying discouraged by Council of Na- 
tional Defence, 473. 

Departmental cabinet 
formed, 559. 

Employment Service of Labour Department, 5, 233, 
237; 310, 619, 622, 788, 904. 

®ederal Employees’ Compensation Commission, 6, 
53. 

federal Trade Commission’s report on profiteering, 
623. 

Hood Administration asks wider powers, 65. 

Housing of Government employees in Washington, 
382. 

Housing of war workers, 561. 


of Department of Labour 


Hours and wages for railroad employees, 419, 
1,046. 

Industrial disputes in, 237, 310. 

Industrial Service sections of the Army created, 
399. 

Labour legislation in Massachusetts, 1916, 229. 

Labour, restrictions on Mexican, removed, 472. 

Lake Carriers’ Association recognizes Seamen’s 
Unions, 693. 


Lessons in community and national life, 1,036. 

Mediation Commission, 158, 414. 

Prices, retail and wholesale in the, in 1916, 222. 

Railroad Administration policies, 560. 

Railway Board of Adjustment No. 1, 292. 

Railway Wage Commission, 63, 293, 419. 

Ratio of munition workers to soldiers, 237. 

Reconstruction conference, 1,043. 

Rent profiteering, 560. 

Report on Education in relation he the war, 374. 

Secretary of Labour’s opinion on employers’ recog- 
nition of labour’s right to organize, 472. 

Speakers’ Bureau formed to speed up production, 
310. 

‘Trade Schools for girls in Massachusetts, 229. 

War Labour Board; 365, 382, 530, 538, 619, 760, 
825, 866, 

War Labour Policies Board, 530, 621, 1,046. 

War Labour programme, 148. 

Women added to Employment Service and labour 
boards, 904. 

Women’s Division added to Depsrinie of Labour, 
561. 

Women’s employment offices, sae 

Workmen’s Compensation in California, 1,037. 


VOCATIONAL EDUCATION: 


Massachusetts Trade Schools for girls, 229. 
Progress of, in United States, 1,110. 
Re-education of returned soldiers, 696. 
Returned soldiers courses, 237, 383. 
Saskatchewan School Grants Act, 891. 

Trades and Labour Congress Committee on, 841. 
(See a'so Technical Education.) 


WAGES AND HOURS: 


Agricultural Wages Board, United Kingdom, 3, 308. 
Contract miners’ earnings in Alberta and B.C., 1, 124 
Farm Labour in Manitoba, 63. 

For B. C. shipyards, 1,125. 

In Chicago packing houses, 382. 

In United States coal mines, 1,125. 

Laundry workers, Manitoba, 537. 

Laws re, 882. 

Paper workers on PeaEO at: United States, 538. 


Quarterly articles, 144, 368, 637, 998. 

Railway Wage Commission, United States, 63, 293. 

School teachers, in Montreal, 696; in New York 

arin aie 

United States railroad employees, 419, 1,046. 

United States Railroad Wage Commission, 63, 419. 

United States Shipbuilding industries, 310, 

United States Steel Corporation employees, 382. 

(See also Fair Wages, Minimum Wage, McAdoo 
Award, Bonus.) 


Changes in, by industries: 


Quarterly articles, 144, 368, 637, 998. 


BUILDING AND CONSTRUCTION: 


Bricklayers, at Hamilton, 639; at London, 639; at 
Niagara Falls, 639; at Windsor, 640; at Winni- 


peg, 639. 

Carpenters, at Brantford, 1,000; at Bridgeburg, 
Ont., 639; at Calgary, 1,001; at Edmonton, 
1,000; at Halifax, 639; at Kingston, 1,001; at 
Port Colborne, 639; at St. John, N.B., 146; at 
Toronto, 1,000; at Vancouver, 1,000; at Wel- 
land, 640. 


Electric workers, at Hamilton, 639; 

1,000; at Winnipeg, 145. 
Labourers, at St. John, N.B., 146. 
Lathers, at Hamilton, 639. 


at Vancouver, 


Masons, at Hamilton, 639; at Niagara Falls, 689° 
at Windsor, 640; at Winnipeg, 639. 

Painters, at Calgary, 146; at Halifax, 639; at 
Hamilton, 639; at Regina, 1,001; at Vancouver, 
369; at Winnipeg, 146, 6389. 

Piasterers, at Halifax, 639; at Hamilton, 639; at 
Winnipeg, 146. 

Piumbers, at Calgary, 146; at Hamilton, 639; at 
Ottawa, 1,000; at Toronto, 1,000; at Winnipeg, 
146, 


Steamfitters, at Hamilton, 639. 
Stonecutters, at Hamilton, 639. 
Structural ironworkers, at Hamilton, 639. 


CLOTHING AND LAUNDERING: 


Garment workers, at Victoria, 638. 


Foop, ToBAcco AND Liquor: 
Bakers and cake makers, at Vancouver, 
Brewery workers, at Toronto, 638. 
Butchers, at New Westminster, 145. 

- Confectionery and biscuit workers, 
999. 
Food factory workers in Manitoba, 


999. 


at Winnipeg, 
638, 


GOVERNMENT EMPLOYEES: 


Letter carriers and mail clerks, 1,001. 
Postal clerks, 1,001. 


Railway mail clerks, 1,001. 


LEATHER, Boots, SHOES AND RUBBER: 
Boot and shoe workers, at Hamilton, 638. 


LUMBERING: 
Loggers, in British Columbia, 369. 
Mili hands, at St. John, N.B., 640. 


METALS, MACHINERY AND CONVEYANCES: 

Auto employees, at Ford, 999. 

Forge workers, at Toronto, 999. 

Iron moulders, at Brockville, 145, 999; at Hamil- 
ton, 999; at London, 368; at Peterborough, 638; 
at St. John, N.B., 999. 

Lathers, at Hamilton, 999. 

Machinists, ete., at Hamilton, 
145; at Peterborough, 368. 


638; at Kingston, 
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Patternmakers, at Hamilton, 638. 

Repairmen at shipyards, Quebec, 368. 

Shipbuilders, at Collingwood, 638; at Port Arthur, 
368. 

Shipyard workers, in British Columbia, 999; at 
Lauzon, Que., 999; at Montreal, 999; at Quebec, 
999. 

Steel workers, at Sydney, 145. 


MINING: 


Coal miners, Acadia and Intercolonial Coal Com- 
panies, 369. 

Crew's Nest Pass District, 142. 

District 18, Western Canada, 1,000. 

Dominion Coal Co., 1,000. 

Dominion Iron and Steel Co., 639. 

Drvenheller coal fields, 145. 

Nanaimo, 145. 

Scotia Mines, N.S., 1,000. 

earl eB Cle. 1.45. 

Western Coal Operators’ Association, 639. 

Western Fuel Co., 639. 

Westville, N.S., 1,000. 


MISCELLANEOUS: \ 


Barbers, at Calgary, 146. 


Cooks, waiters and waitresses, at Victeria, 640; 
at Vancouver, 146; at Winnipeg, 146. 

Hospital orderlies and storekeepers, 1,002. 

Hydro-electric employees, at Hamilton, 1,002. 

Telegraph operators, (C.P.R.) 1,002; Western 


4 Union Telegraph Co., 1,002. 
Telephone operators, B. T. Co. 
Ontario and Quebec, 1,002. 


at Toronto, 369; 


PRINTING, PUBLISHING AND PAPER GOODS: 


Assistants, at Hamilton, 638. 

Bookbinders, at Victoria, 999. 

Gompositors, at Halifax, 369; at Hamilton, 638; 
at Montreal, 145; at Ottawa, 145; at Saskatoon, 
145; at Winnipeg, 369. 

Feeders, at Hamilton, 638. 

Floormen, at Hamilton, 638. 

Pressmen, at Hawwilton, 369, 638, 999; at Victoria, 
999; at Winnipeg, 145. 


PwueBuic EMPLOYMENT: 
Civic carpenters, at Calgary, 1,001. 
Givic employees, at Fernie, B.C., 1,001; at Hamil- 
ton, 1,001; at Nanaimo, B.C., 1,001; at Ottawa, 


15001; at Saanich, B.C., 1,001% at Toronto, 
1,001.” 

Firemen, at Brantford, 640; at Kingston, 369; at 
Kitehener, 1,001; at Ottawa, 146, 369; at 


Peterborough, 369, 640; at Vancouver, 369; at 
Victoria, 640. 
Foremen, at St. John, N.B., 640. 

Gas works men, at St. Thomas, 1,001; at Victoria, 
1,001. 
Labourers, 
640. 
Policemen, at Brantford, 369; at Edmonton, 1,001; 

at Galt, 869; at Victoria, 1,001. 
Street cleaners, at Vancouver, 640. 

Teachers, at Montreal, 1,001; at Ingersoll, Ont., 
1,001; at Regina, 1,001; at Winnipeg, 1,001. 
Teamsters, at Moncton, 369; at Edmonton, 1,001. 

Yard and shop employees, at Montreal, 1,001. 


at Moncton, 369; at St. John, N.B., 


INDEX 


TEXTILES: 
Cotton mill workers, at Montmorency Falls, 638. 
Tailors, at Hamilton, 999. 

at Hamilton, 999; 


Textile workers, at Kingston, 


999. 


TRANSPORTATION: 


Coal teamsters, at Brockville, 1,000; at Hamiltoy,. 
1,000; at Vancouver, 145; at Winnipeg, 145. 


Engineers and firemen: G.T.R., Montreal, 145. 


Express employees: Canadian Northern Express, 
1,000; Dominion Express, 1,000; at Winnipeg, 


eke: 
Freight handlers: O.P.R., St. John, N.B., 145. 
"Longshoremen: Halifax, 369; Montreal, 1,000; 


St. John, N.B:, 145. 
Maintenance of way men: 
369. 
Shopmen: G.T.R., 362. 
Stationmen: G.T.R., 638. 
Street and electric railway employees: B. OU. Blec-- 


C.N.R. Western lines,. 


tric Co., 1,000; Brantford, 639; Hdmonton,. 
1,000; Hamilton, 638; Hull, 638; Kingston,. 
1,000; Kitchener and Waterloo, 869; Nelson,. 


1,000; New Westminster, 1,000; Ottawa, 1,000; 
Port Arthur and Fort William, 638; -Regina,. 
_1,000; Sandwich’ and Windsor, 638; Sault Ste. 
Marie, 145; Sherbrooke, 638; St. John, N.B..,. 
1,000; St. Thomas, 1,000; Toronto, 1,000; Van- 
couver, 1,000; Winnipeg, 638. 

Teamsters and carters, Vancouver, 145, 1,000; at: 
Winnipeg, 145. 


Telegraphers, Government Ry. lines, 869; Quebec 
Central Ry. at Sherbrooke, 145. 
Trainmen, C.P.R. Western lines, 369; M.C.R.R.. 


Canada division, 369. 


WOODWORKING: 
Broom-makers, at Hamilton, 638. 


WAR: 
Education in relation to, in United States, 374. 
Effects of, on British women and children, 372. 


WAR BONUS: 


Cobalt miners, 904. 

Consolidated Mining and Smelting Company of 
Canada, 471, : 

Order-in-Council granting bonus to civil servants, 
1,046. 


WAR CONFERENCE: 
Report of Executive of Trades and Labour Con: 
gress, on, 831. 


WAR LABOUR BOARD, UNITED STATES: 


Presidential action to enforce rulings of, 825. 
Work of, 365, 382, 530, 538, 619, 760, 866. 


WAR LABOUR POLIOY, CANADA: 
Order-in-Council, 616. 


WAR LABOUR POLICIES BOARD, UNITED: 
STATES: 

Organization and proceedings of, 530, 621. 

Resumption of municival construction urged, 1,046.. 


WAR WORKERS: 
British Governme > to pay return passage of Cana-- 
dian workmen, 1,940, 
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INDEX 


WELFARE WORK: 


American Bank Note Co., life insurance plan for 
employees, 5. 

Algoma Steel Corporation, 696. 

Lake Carriers’ Association, 381, 693. 

Maternity and child welfare in Great Britain, 900. 


WESTERN COAL OPERATORS’ ASSOCIATION: 


Membership list, 1,113. 


WHITLEY COMMITTEE: 


Summary of reports of, in United Kingdom, 232, 
306, 742. 


WOMEN: 


Economic effects of war on, in Great Britain, 372. 

Employment of, in Canada, 690. 

Employment of, in canning factories of Ontario, 
384, 

Employment of, in metal trades, 778. 


Employment of, on street railways, 472. 


Employment of, in United Kingdom, 470. 

First conference Trade Union women in U.S., 904. 

Munition workers, pre-war occupations of, 4. 

Women’s Division added to United States Depart- 
ment of Labour, 561. ( 


{tho 
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WORKMEN’S COMPENSATION: 


Alberta, 159, 284, 561, 658, 1,140. 

British Columbia, 5, 650. 

California, 1,037. 

Dominion Government Employees Act, 657. 

Gratuity paid to widow through Department of 
Labour, 1,042. 

Manitoba Act, 889. 

Manitoba Board, 62, 552, 

Nova Scotia Board, 364. 

New Brunswick, 669, 889, 1,042. 

New Brunswick Board, 789. 

New Brunswick Commission, 2, 286, 

Ohio State fund plan of, 381. 

Ontario, 459, 888. 

Proposed conformity of acts, by provinces, 788. 

Quebec, 2, 65, 284, 

Saskatchewan Act, 889. 

United Kingdom, 5, 

United States, 1,141. 

United States Federal Employees’ Commission, 6, 
Don 

Union of South Africa, 65. 

Yukon Territory Ordinance, 887. 


WORKSHOP COMMITTEES: = 


Employer’s reasons for favouring, 1,107. 
(See also Whitley Committee. ) 
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NOTES ON 


Hixcept in industrial establishments 


seasonally quiet, employment during De- 


eember continued at a 
high level. In some eases 
slackness due to fuel 
shortage was reported 


and there was some quietness during 
the holiday season. 
weekly budget of staple foods was 


The cost of the 


$12.24 for December as compared with 


#210 for the previous month and $7.95 


vr December, 1914. The Departmental 
index number of wholesale prices stood 


at 253.3 for December as compared with 


247.3 for the previous month and 137.6 
for December, 1914. Only four new 


_ strikes were recorded in December, as 
compared with six in the previous 


month. Three of the new and four of 


strikes at the close of the year. 


the old strikes were recorded as having 


terminated, leaving five unsettled 
Special 
articles deal with a report of the United 
States Employees Compensation Com- 
mision and with prices during the year 


1917. 


During December, majority and min- 


‘ ority reports were received from the 


_ eens 


dustrial Dis- 


_ gation Act 


Board appointed to deal 
with a dispute between 
the Canadian Pacific 
Railway Company and 
its freight handlers at 
Vancouver. Two ap- 
plications for Boards 


under the In- 


outes Investi- 


were received, one from conductors, 
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trainmen and yardmen employed on the 
Canadian Northern Western lines and 
the other from employees of the Do- 
minion Coal Company at Glace Bay. 
In the former case a Board was estab- 
lished and in the latter an investigation 
which was being conducted by the 
Government into the shortage of coal 
production, obviated the necessity for 
the establishment of the Board. No 
action was taken on the application 
for a Board received during November 


from maintenance-of-way employees of 
the Grand Trunk Pacific Railway as it 
was deemed advisable to await the out- 
come of the enquiry which had been 
made into a dispute affecting the same 
class of employees on the Canadian 
Pacific Railway. A further communiec- 
ation from Mr. D. Campbell, who was - 


a member of a Board appointed to in- 


vestigate a dispute between the Cana- 
dian Pacific Railway and its mainten- 
ance of way employees was received. 
Mr. Campbell had already made a min- — 
ority report and his letter was in reply 
to a supplementary report of the Chair- 
man of the Board. During December 
the International Transit Company ac- 
cepted the award of the Board which 
had enquired into a dispute affecting 
the employees of the street railway at 
Sault Ste. Marie and Steelton; the em- 
ployees had already accepted the 
award. 


In December representatives of the 
Trades and Labour Congress of Canada, 


the Montreal Trades 
Workmen’s ‘ and Labour Council, 
Compensation the Labour Party of 


Montreal and the Bro- 
therhoods of Railway 


in Quebec and 
New Brunswick 


-Employees waited upon 


the Cabinet of the Quebec Government 
and presented a number of resolutions 
dealing with the high cost of living, 
home work in the garment industry, 
technical education, factory inspection 
and other matters. Perhaps the most 
important resolution was that which 
asked for better workmen’s compensa- 
tion in the province. (See also issue 
of September, 1917, p. 662.) It was 
pointed out that the provinces of On- 
tario, Nova Scotia and British Columbia 
had appointed special commissions which 
had studied the question of workmen’s 
compensation, and in view of their re- 
commendations new compensation acts 
had been passed in these three provinces. 
These new acts, it was asserted, were 
vastly superior to the legislation in force 
in the Province of Quebec, and it was 
urged that a special commission should 
be appointed to study the question with 
a view to having a new Workmen’s Com- 
pensation legislation enacted at the next 
session of the Quebec Legislature. The 
Commission appointed by the Provincial 
Government of New Brunswick to in- 
quire into the operation of the Work- 
men’s Compensation Act of New Bruns- 
wick has been taking further evidence 
(see also issue of August, 1917, p. 572) 
and has held meetings in different parts 
of the province. It is reported that the 
general opinion of both employers and 
employees is that much improvement 
ean be made in the present Workmen’s 
Compensation Act. 
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JaNvARY, 1918. | 
a | 


The December issue of the Bulletin — 
of the Industrial Commission. of New : 
York State is given over — 


The New York -: almost.entirely to a res 


State Industrial port of the deliberations — 


Safety Congress of the Third New York | 

State Industrial Safety | 
Congress, held at Syracuse, N.Y., in the | 
first week of December. Over one thou- — 
sand representatives of manufacturing 
corporations, trade unions and safety or- | 
ganizations were in attendance. Six dis- | 
tinct features stood out in the delibera-_ 
tions: | 

1. Relative responsibilities of em- | 
ployers, employees and the publie in | 
promotion of safety and prevention of 
accidents. 

2. What will be the effect upon in- | 
dividual safety and industry after the §& 
war ? 

3. What effect will maimed war vet- 
erans have upon industry after the war? 
4. Concession upon the part of th 
manufacturers of the State as a whote 
that the inspection foree of the New 
York State Department of Labour is an 
exceedingly high-class and efficient body 

of men and women. 

5. Determination to maintain New ~ 
York States high standard of industrial _ 
efficiency, war or no war. 

6. That compulsory education of all 
foreigner workers would conduce to 
greater industrial safety. 


President Carleton A. Chase of the 
Associated Manufacturers and Mer- — 
chants of New York State emphasized — 
the service the Congress might render in 
connection with the problem of maimed 
soldier workmen. Dr. Royal H. Meeker, 
United States Commissioner of Labour 
Statistics, said that workmen’s compen- 
sation laws should be standardized, and 


_ JaNvARY, 1918: 


expressed the hope that the time of 
standardization and uniformity in com- 
pensation laws all over the United States 
was not far off. A paper on ‘‘The Eng- 
lish for Safety Campaign by the State 
‘ Industrial Commission’’ was given by 
Mrs. Marian K. Clark, Chief Investi- 
gator of the New York Industrial Com- 
mission’s Bureau of Industry and Immi- 
gration. On Tuesday, Wednesday and 
Thursday, morning sessions were given 
over to set papers, while the afternoons 
were devoted to ‘‘round table discus- 
sions’’ led by practical experts. Tues- 
day was ‘‘employers’ day.’’ Wednes- 
day was ‘‘employees’ day,’’ while Thurs- 
day was ‘‘State Industrial Commission 
_day.’’ At the morning session on Tues- 
day, Dr. Lucian W. Cheney, of the 
United States Bureau of Labour Statis- 
tics, read a paper on ‘‘The Engineering 
Factor in Safety Work.’’ He said that 
- safety men must recognize that they are 
dealing with two very different classes 
of things—the causes of minor injury 
and the causes of death. 


_ The first is in a large measure.a mat- 
ter of the human factor, but in the 
second there is needed a re-examination 
of industry from the engineering stand- 

point, to the end that the lurking dan- 

gers which lead to death may be discov- 
ered and remedies devised and applied. 

James Eaton, of the General Electric 

Company of Schenectady, urged the ex- 

tension of the anti-accident campaign, 

|and Mr. F,» S. Katura, Chief Engineer 
of the Department of Finance of the 

Imperial Government of. Japan, gave an 

interesting talk en labour conditions in 

Japan. In the afternoon discussion on 

‘‘employers’ day,’’ the subjects discuss- 

ed were mechanical devices or education, 

shop conditions, and accident prevention 
in its relation to labour turnover. The 
evening was devoted to addresses on 

\safety campaigns in the State of New 

Jersey and in the City of Rochester. 

‘On ‘‘employees’ day,’’ the first speaker 

was R. M. Little, Chairman of the United 

States Employees’ Compensation Com- 

|mission, who outlined safety conditions 

‘| in governmental industrial establish- 
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ments. John M. O’Hanlon, of Troy, 
read a paper on ‘‘Disciplining Careless 
Workmen.’’ The Wednesday evening 
session was given over to ‘‘Women in 
Industry as a Result of the War.’’ On 
‘State Industrial Commission day,’’ 
Charles B. Barnes, Director of the In- 
dustrial Commission’s Employment Bur- 
eau, read a paper on ‘‘The Labour Mar- 
ket,’’ and inspectors of the Commission 
discussed factory exits and fire hazards, 
the enforcement of labour laws, safe- 
guards and safe practices, and co-opera- 
tion between employer and employee and 
factory inspectors. The safety exhibit 
of practical safety devices and the ex- 


hibit of the work of the various bureaus - 


of the State Industrial Commission at- 
tracted widespread attention. 


* * % 
The December Labour Gazette of the 


Ministry of Labour of the United King- 
dom reports that the 


saat’ War Cabinet have ap- 
rere q pointed a committee to 
Menus oar’ co-ordinate the action of 
and Agri- 


governmental depart- 
ments on matters con- 
nected with industrial 
wages and disputes by 
laying down general 
principles for their guidance and _ set- 
tling questions of policy affecting more 
than one Department. The War Cabi- 
net Labour Committee will not super- 
sede Arbitration Tribunals set up under 
the Munitions of War Acts by the Min- 
istry of Labour, and that administration 
will remain with the Government de- 
partments concerned. The chairman of 
the committee is the Right Honourable 
G. N. Barnes, M.P. 

The Shipping Controller announced 
November 2 that shipowners and seamen 
had agreed to the formation of a Na- 
tional Maritime Board to settle the 
standard rates of pay for officers and 
men of the mercantile marine and to 
advise on all questions relative to the 
personnel of the mercantile marine. 
The chairman of the Board is Sir Leo 
Chiozza Money, M.D. There are six re- 


Board in the 
United King- 
dom 
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presentatives of shipowners. and 
arate panels of representatives of deck 


officers, engineers, seamen and firemen — 


and men of the catering departments, 
respectively. Revised schedules of pay 
for various classes of seamen have ay) 
ready been agreed upon. 

The Board of Agriculture and Piaw: 
eries have established the Agricultural 
Wages Board for England and Wales 
under Part II of the Corn Production 
Act, 1917. The Board consists of 39 
members, of whom seven are appointed 
as impartial members and the remainder 
as representatives in equal numbers of 
the interests of employers and workers, 
respectively. Of the 16 representatives 
of employers, the Royal Agricultural 
Society, the National Farmers’ Union, 
the Central and Associated Chambers of 
Agriculture, and the Welsh Agricultural 
Council were each invited to elect two 
members, and of the representatives of 
workers, the National Agricultural La- 


bourers and Rural Workers’ Union were. 


invited to elect six, and the Workers’ 
Union two. The remaining representa- 
tive members have been nominated by 
the president of the Board of Agricul- 
ture and Fisheries after consultation in 
regard to the representatives of workers 
with the Minister of Labour. 


* * %* 


An interesting analysis of the pre-war 
occupations of some 524,000 female 
munition workers in the 
United Kingdom  ap- 
pears in the December 
issue of the Labour Ga- 
zette of the British Min- 
istry of Labour. The 
workers whose occupa- 
tions were investigated 
were those to whom unemployment books 
were issued up to January, 1917, under 
the National Insurance (Part II) Muni- 
tion Workers Act of 1916. Of the total 
number, 444,137 (380,470 women and 
63,667 girls) stated their occupations de- 
finitely enough to make tabulation pos- 
- sible, and the following table shows that 
OL this number nearly 308,000 had 
changed their occupatioris: 


Changes in the 
occcupations 
of women and 
girls in Great 
Britain during 
the war, 


sep-— 
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Occupations at January, 1917 
































eV aig ape Ora a t Se 
Metal |Chemical) - 
Pre-War Occupa-| Trades | Trades Pe ATT 
tions. (ex- (in- Clothing} Other | fusure . 
cluding | cluding | Trades | Trades | Trades~ 
En- Sma 
gineer- | Arms) 
ing) | 
Same Trade......} 53,249 | 14,634 | 38,256 | 30,399 | £36,538 
Household Duties, 
and not pre- 
viously occu- 
Diedtone ce 18,927 | 52,407 9,334 | 17,843 
Textile Trades....| 3,408 6,226 1,000 4,374 
Clothing Trades...| 4,635 | 17,911 8,430 8,787 
Other Industries...| 12,458 | 20,879 5,745 | 10,065 
Domestic Service..| 12,502 | 44,438 4,970 | 12,062 
Other non-indus- 
trial occupations} 5,449 | 17,079 3,643 4,977 
Total Insured.. .| 110,628 | 173,604 | 71,378 | 88,527 + 


In July, 1917, the latest date for which 
figures were available, the number of 
women drawn into industrial work (in- 
cluding Government establishments} was 
720,000, or about double the number 
drawn into the trades here considered, 
and assuming that the whole of the in- 
erease of 720,000 can be accounted for in 
the same manner, it would mean that it 
is made up as follows: 231,000 women 
and girls who were previously unoccu- 
pied, 173,000 who were domestic ser- 
vants, 243 000 who came from other in- 
dustries, including 93,000 from the cloth- 
ing trades, and 73,000 from non-indus- 
trial occupations other than domestic 
service. It is pointed out that the fact 
that so many persons have left a trade 
eannot be taken to indicate that the num- 
bers employed have decreased by an 
equal amount, because these trades have 
in their turn drawn in workers froma the 
outside. 

The following table shows what per- 
centage of the total classified for each 
group of insured trades had been pre- 
viously employed in the same oceupa- 


tion, and what percentage had heen ~ 
drawn from the various other oceupa-— 


tions. It will be seen that 48.1 per cent 
of the women and girls in the metal 
trades insured under the Act were pre- 
viously employed in the same _ trade, 
while 51.9 per cent were drawn from 
other occupations. In the chemical 
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trade only 8.4 per cent were previously 
in this line, but it is pointed out that 
this is due to the great developments in 
the manufacture of explosives since the 
outbreak of the war. In the clothing 
trade 53.6 per cent were employed in 
this hne before the war, while in the 
lines included in ‘‘other trades’’ 34.3 
per cent of those now engaged are fol- 
lowing their pre-war occupation. Tak- 


- Ing all the insured trades together, about 


31 per cent have not changed their oceu- 
pations, 22 per cent were previously un- 
occupied. or engaged in household duties, 
23 per cent came from other industries, 
and 17 per cent from domestic service. 








Occupations at January, 1917 


{ 








Pre-War QOceupa- | i All 











tions. ~ etal |Chemical|Clothing| Other | Insured 
Trades | Trades | Trades | Trades | Trades 
Same Trade. ..... 48.1 8.4 53.6 34.3 30.7 


Household Duties, 
and not pre- 
viously occu- 








pied......... Wt 30.2 13.1 20.2 22.2 
Textile Trade..... 31 3.6 1.4 4.9 3.4 
Clothing Trade. . . 4.2 10.3 11.8 9.9 9.0 
Other Endustries..j 11.3 12.0 8.0 11.4 Aled 
Domestic Service..} 11.3 25.6 7.0 1327 16.6 
Other nos-indus- 

trial oecupa- 

tioms........ 4.9 9.9 nl 5.6 7.0 

Total Insured...) 100.0 100.0 100.0 100.0 | 100.0 


| 





* * * 


On Christmas Eve the American Bank 
Note Company of Ottawa announced the 
inauguration of a sys- 
tem of life insurance 
for its employees. The 
amount of insurance is 
based on wages received and length of 
service. In the case of female employees 
the minimum policy is $500 and the 
maximum $1,000, and~=in the case of 
male employees the minimum is $1,000 
and the maximum $4,000. The entire 
expense of the plan is borne by the 
company. Some five hundred male and 


Labour 
Jottings 


female employees will be affected. 


Under date of August 21, 1917, the 


. Parliament of the United Kingdom pass- 


ed ‘‘An Act to provide for an addition 
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during the present war and a period of 
six months thereafter, to the amount of 
the compensation payable under the 
Workmen’s Compensation Act of 1906, 
in cases of total incapacity.’’ 

It is reported that such members of 
the civil service of British Columbia as 
would be protected by the Workmen’s 
Compensation Act of the province if 
engaged in private enterprise, will be 
brought under that measure in the near 
future. 

At a recent meeting of the provincial 


labour executive and representatives of 


the Saskatchewan Government, the pass- 
ing of legislation on alien labour, child 
labour and other labour subjects was 
discussed. 

It is reported that the Housewives’ 
League of the City of Quebec have un- - 
dertaken with considerable success mea- 
sures for reducing the cost of living. 
Potatoes, flour and other foods have been 
bought in quantities at reduced rates. 
The League also pointed out to the City 
Council that by local custom potatoes 
were sold in 80-pound bags while those 
brought in from outside points were 
sold in 90-pound bags. In view of their 
representations the municipal authori- 
ties fixed the weight of a bag of pota- 
toes for sale in the city at 90 pounds. 

Some account of the disruption of in- 
dustry caused by the Halifax disaster 
is given on page 15. 

According to the Firemen’s Herald 
of December 8th, 1917, members of the 
police and fire departments in Cincin- 
nati, Ohio, have been forbidden to join 
‘‘any organization or society the ob- 
jects or purpose of which shall, either 
directly or indirectly seek to interfere 
with the discipline and conduct of a 
member of the department and the ex- 
clusive control of the police department 
(or fire department) by the Director of 
Public Safety.’’ 


A Bill has been introduced into the 
United States Congress providing for 
organization of an employment service 
in the Department of Labour. The Bill, 
which is substantially the same as the 
one outlined in the October, 1917, Le- 
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dour Gazette (page 768) ealls for an 
appropriation of $1,000,000 for the 
fiscal year ending June 1, 1918, and 
$2,000,000 for each fiscal year there- 
after for the assistance of public em- 
ploy bureaus in the various states which 
conform to regulations laid down by the 
Federal Bureau. 

The United States Compensation Com- 
mission recently announced the settle- 
ment of a claim of a railway postal clerk 
who had been thrown from a mail coach 
on the Baltimore and Ohio Railway and 
seriously injured. Instead of filing suit 
against the Company he assigned the 

-wight to the Compensation Commission 
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as permitted under the Federal compens- 
ation act. 
pensation at the rate of $66.67 per 
month, settled the hospital and doctor 
bills and took up the question with the 
railroad. On the basis of the reports 
of impartial physicians a settlement was 
effected with the railway for the sum of 
$2,500. . 


A report of the Department of Labour 


on Strikes and Lockouts in Canada, 
1901-1916, will be ready -for distribu- 
tion in the course of a few weeks. 


The index of the 1917 volume of the 


Labour Gazette accompanies this issue. 





INDUSTRIAL CONDITIONS 


DURING DECEMBER, 1917 





I.—GENERAL REVIEW 


On the whole employment continued 
on the same high level in December, ex- 
| cept in industries sea- 


“The Labour 


Market some quietness during 


the holiday season and 
in a few eases slackness due to fuel 
shortage was reported. Employment in 
the steel industry was very good and also 
an metals and machinery generally, ex- 
-- eept in a few establishments affected 
~~“y shortage of materials. Employment 
in shipyards continued brisk and much 
of the unskilled labour released from 
*longshore work was absorbed. At 
Montreal, munition workers were in de- 
mand and at Toronto munition workers 
and toolmakers were wanted. Fitters 
were required for Halifax and _ boiler- 
makers and stove mounters were in de- 
mand at several peints. In foods em- 
ployment was very good. In most cases 
flour mills worked day and night and 
cereal mills were busier owing to some 
modification of the Food Controller’s 
regulations. Bakers and confectioners 
were well employed with the Christmas 
trade and employment in sugar refineries 


sonally .quiet. There was 


was better than’ last month except at 
St. John N.B., and Kitchener, Ont. Meat 
packing houses also reported improve- 
ment and abattoir hands were in demand 
at Toronto. Brewery workers were slack 
at most points, and employment for 
cigarmakers was only fair. Employment 
in textiles was good and some overtime 
was worked. In clothing, workers on 
hats, caps, gloves and fur were generally 
busy, but some quietness was reported 
by clothing firms at Ottawa, Hull and 
Winnipeg, and there was slackness also 
in collar and button factories. Employ- 
ment in pulp and paper mills was re- 
ported good except at Ottawa, where 
there was a falling off in the demand for 
newsprint and some difficulty in secur- 
ing material. Printers on newspaper 
work continued fairly well employed 
and there was an improvement in job 


printing. The Christmas trade afforded 


an increase in the volume of employment 
for workers on paper bags and_ boxes. 
Reconstruction operations at Halifax set 


up an active demand for building ma- - 


terials and increased the volume of em- 
ployment in sash, door and planing mills 


The Commission paid com- — 


Ts 
oo 
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‘In the maritime provinces and in parts 


of Ontario and Quebec. In the west 
planing mills continued quiet. Boot and 


shoe workers were on the whole well em- 
- ployed, and workers in tanneries had a 


~ good month. 


Employment for railway 


_ workers continued good and there was a 


_ ports. 
and Porcupine employment continued 


compared with December, 


demand for trackmen at Montreal, Fort 
William, Port Arthur and Edmonton. 
Employment in railway shops was very 
good. Employment for ’longshoremen 
was good at both Atlantic and Pacific 
In the metal mines at Cobalt 


good and with the settlement of the 
strike at the Trail Smelter metal mining 
in British Columbia was more active. 
Coal miners in Nova Scotia and in Al- 
berta and British Columbia were well 
employed, and miners were in demand 
at Edmonton. Employment in lumber- 
ing camps continued good, with a de- 
mand for bushmen at Montreal, Ottawa, 
Toronto, Fort William, Port Arthur, 
Winnipeg, Saskatoon, Edmonton and 
Calgary. Employment in the building 
trades as indicated by the value of 
building permits issued in 35 cities 
decreased 59.3 per cent as compared 
with November, and 81.6 per cent as 
1916. At 
points in the Maritime Provinces, Que- 
bee and Ontario, there was a heavy de- 


mand for carpenters, glaziers and build- 


ers’ labourers for reconstruction work at 
Halifax. In civic employment, reports 
from 15 cities indicated an increase of 17 
per cent in the number of employees 
temporarily employed, and a decline of 
15 per cent in the wages paid such em- 
ployees in the first payroll period of two 
weeks, as compared with the same period 
in November. With the seasonal quiet- 
ness in agriculture the demand for farm 
labourers declined, although at Winni- 
peg, Saskatoon and Edmonton, there was 
some demand for help on stock farms. 
The demand for workpeople at 110 em- 
ployment offices showed a decline of 16 
per cent compared with October and a 
gain of about 9 per cent as compared 
with November, 1916. 
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There was a decline in the number of 
strikes in existence and in the number of 
strikes recorded in De- 
cember, although there 
was a slight increase in 
the time loss due to industrial disputes. 
Four new strikes were recorded in the 
month as compared with six in Novem- 
ber. In all there were 12 strikes, in- 
volving 25 firms and 3,209 employees, in 
existence at some time or other in De- 
ecember. The total time loss was esti- 
mated at 33,192 working days, as com- 
pared with 26,844 in November and 
12,523 in December, 1916. ° There were 
eight disputes carried over from Novem- 
ber, and three of these, together with 
three of the December strikes, ter- 
minated during the month, while one 
dispute was regarded as having ceased 
to affect conditions, leaving the five fol- 
lowing unterminated strikes on record 
at the end of December: plumbers and 
steamfitters, St John, N.B.; moulders, 
Galt, Ont., and boilermakers, garment 
workers and cigarmakers at Montreal, 


Que. 


In prices the greatest increases ap- 
peared in some grains, and in fodder, 
fresh fish, bananas, lem- 
ons and textiles, while 
there were smaller ad- 
vances in many other commodities. In 
the retail prices of foods there were 
slight increases in many of the staples, 
but the more important increases ap- 
peared in salt pork, lard, eggs and pota- 
toes. Coal and wood were also higher. 
The average cost of a family budget of 
staple foods was $12.24 for December as 
compared with $12.10 for the previous. 
month, $10.10. for December, 1916, and 
$7.95 for December, 1914. The Depart- 
mental index number of wholesale prices, 
based on the average prices of 272 com- 
modities during the decade 1890-99, was 
253.5 for December, as compared with 
247.3 for the previous month, 207.4 for 
December, 1916, and 137.6 for December, 
1914. 


Strikes 


Prices 
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IIl.—THE INDUSTRIES AND TRADES 


Metals, machinery and conveyances. 
—The Sydney steel plant reported pro- 
duction for December as follows: pig 
iron 48,000 tons, ingots 32,000, blooms, 
dillets and slabs 24,000, wire rods 5,000, 
wire and products of wire 12,000, as 
compared with a _ pro- 
duction in November of 
pig iron 29,000, ingots 

- 34,000, blooms, billets 
- and slabs 29,000, rods 7,000, wire and 
wire products 1,500. Four blast fur- 
maces were in operation, and while the 
vail and merchant mills were idle all 
the men were well employed. At the 
Sydney Mines steel plant the production 
of iron was 6,200 tons and of steel 8,000 
tons, as compared with 7,200 tons of 
iron and 9,700 tons of steel produced 
during the previous month. Halifax re- 
ported the rolling mills and skate fac- 
tory of the Starr Manufacturing Com- 
pany damaged, but it was expected 
operations would be resumed in Jan- 
uary. The workshops of the drydock at 
Halifax were destroyed. Westville re- 
ported steel plants working at capacity, 
and at Amherst, machine shops and the 
Canada Car Company’s plant were ac- 
tive. Truro reported steel works running 
full time in two shifts, and at St. John, 
rolling mills, shipyards and other metal 
industries were active. Moncton report- 
ed the Government railway shops active 
and normal conditions in foundries; ma- 
chine shops were well supplied with 
work, but were short of skilled machin- 
ists. At Fredericton more hands were 
taken on at machine shops. Montreal 
reported the Lachine plant of the Do- 
minion Bridge Company had _ orders 
which would keep the plant busy for 
several months. At Quebec, shipbuild- 
ing and repairing trades had a_ busy 
month. At Sherbrooke, metal industries 
were active, though not as busy as dur- 
ing the same period of last year. Three 
Rivers and Sorel reported iron foundries 


Manufactur- 
ing 


and machine shops active; employment 
in ship yards at Sorel was fairly good. — 
Toronto reported the metal and machin- 
ery trades busy except where work was 
retarded by scarcity of material and 
working forees at some plants were de- 
ereased. At Hamilton all branches of 
the metals, machinery and conveyances 
group were active, with a demand for 
labour in the manufacture of locomotives 
and cars, stoves and furnaces and elec- 
trical apparatus. St. Catharines and ~ 
Niagara Falls reported metal working 
plants busy, and at Niagara Falls skilled 
labour was in constant demand. Foun- 
dries and machine shops at Ottawa were 
busy, and there was a demand for boiler- 
makers, machinists, stove mounters and 
pattern makers; one plant at Renfrew 
finished operations and released a small. 
number of employees. 
ported a fair amount of activity on boil- 

ers, stoves and furnaces and hardware, 

but motor boat building was quiet. The 
Canadian Locomotive Works and _ the 

Shipbuilding Company at Kingston were 

active, and at Belleville and Peterbor- 

ough all branches of the metal trades 

were busy. Galt reported stove and fur- 

nace foundries, engine and boiler fac- 

tories and other branches of the metals 

group active, and at Brantford, agricul- 

tural implement plants were working 

overtime. 

Kitchener reported the various bran- 
ches of the metals group normally engag- 
ed, and at Guelph there was a demand 
for skilled workmen in machine shops 
and foundries; Stratford also reported a ' 
demand for men in the metals group. At 
Woodstock the supply of labour in 
wagon factories was equal to the de- 
mand, but in stove and furnace foun- 
dries, moulders, mounters and polishers 
were required. London reported foun- 


dries and machine shops busy, and at — 


St. Thomas, iron foundries and the rail- 
way shops were active. Chatham report- 


Brockville re- | : 
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ed the metals trade active, but owing to 
the low pressure of natural gas for fuel 
several factories closed down for a few 
days. Windsor also reported metal fac- 
tories adversely affected by fuel short- 
age, but the bridge works and other iron 
plants were making parts for stock and 
expected to keep the greater part of their 
hands busy during the slack season. Ma- 
chine shops and foundries at Owen 
Sound were busy, and Orillia reported 


the stove foundry and agricultural im- 


- men. 


plement foundry active. At Port Ar- 


_ thur, iron working establishments and 


shipbuilding yards were short of ma- 
chinists and iron workers. In Fort Wil- 
liam, the ear works, the foundry and the 
Northern Engineering Works were busy 
and short of mechanics, though there 
was a sufficient supply of ordinary la- 
bour owing to the release of ’longshore- 
Winnipeg reported all branches 
of the metal and machinery group well 
employed, and at_Brandon, agricultural 
implement plants and machine shops 
were busy. Medicine Hat reported the 
metal working industries quiet, with the 
exception of a few shops engaged in spe- 
cial work. Calgary reported locomotive 
shops and iron works fully employed, 
but at Edmonton the Edmonton Iron 


and Machinery Company, having finish- 


ed a number of its contracts, laid off 
some employees. Vancouver reported 
activity in engine works and in boat and 
shipbuilding yards; iron foundries and 
ship yards at Victoria were fairly brisk. 

Food, tobacco and liquors.—Halifax 
reported that the Richmond plant of the 
Acadia Sugar Company was completely 
destroyed, but the company’s refinery at 
‘Woodside continued busy, though closed 
for a short time awaiting shipments of 


raw sugar; bakers continued in opera- 


tion, but two breweries were destroyed. 


1 St. John reported flour and feed mills. 
_ busy, but the sugar refinery was working 
_ with a reduced staff; one brewery shut 


down and another was expected to close 
the first of the year. Moncton reported 
the biscuit factory running to capacity, 
and at Fredericton, meat packing houses 


and confectioneries were busy. At Mont- 
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real, manufactures of food, tobacco ang 
liquors reported an increase of business 
during the holiday season. Quebee re- 
ported baking and confectionery estab- 
lishments active, and . Sherbrooke and 
Hull reported meat packing houses ac- 
tive. At Toronto, flour and feed mills, 
abattoirs and meat packing houses were 
busy, and two companies commenced 
the manufacture of oleomargarine; bak- 
ing and confectionery establishments 
were busy and candy factories worked 
overtime; fruit canning and extract 
firms were active most of the month and 
a modification of the order of the Food 
Controller regarding the package of 
cereal products resulted in a renewal of 
activity in this industry. At Hamilton, 
flour mills, meat packing houses and 
fruit and vegetable canneries were ac- 
tive, and there was a demand for cigar- 
makers. Peterborough reported flour 
and cereal mills working overtime and 
meat packing houses very busy. At 
Brantford, milling companies were run- 
ning full time and confectioneries were 
active. Kitchener reported flour mills 
active, meat and sausage plants, bakeries 
and confectioneries busy, but the sugar 
factory closed down; cigar factories had 
a fair month, but breweries were quieter. 
At Guelph and Stratford the various 
branches of the food group had an active 
month, and at Woodstock there was 2 
demand for women in baking and con- 
fectionery establishments. London re- 
ported biscuit and confectionery fac-. 
tories working overtime and the Corm 
Flake Company, which had been quiet: 
for some time, resumed active operations. 
Chatham reported flour mills and meat 
packing houses very active and the sugar 
factory working 24 hours a day, seven 
days a week. At Windsor, food and 
tobacco industries were busy, but brew- 
eries and distilleries were quiet. Oat- 
meal mills at Owen Sound were running 
day and night. Winnipeg reported con- 
fectioneries busy, with experienced 
chocolate dippers and bakers in demand; 
milling companies and abattoirs report- 
ed a fair month’s business. At Brandon, 
flour mills were active, but cigar fac- 
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‘tories aa breweries were dull. Regina 
and Prince Albert reported the foods 
group busy, and at Medicine Hat there 
was a scarcity of help in candy fac- 
tories. At Lethbridge, flour mills were 
fairly busy and breweries were working 
overtime. Calgary reported flour mills 
‘running day and night shifts and abat- 
toirs and meat packing houses steadily 
engaged. Cigar factories reported busi- 
mess good and breweries and soft drink 
-establishments showed improvement. At 
Edmonton the Swift Canadian packing 
Shouse increased the number of its em- 
-ployees. Vancouver reported flour and 
feed mills, the sugar refinery and abat- 
‘toirs steadily employed; fruit and vege- 
“table canneries were quiet and evaporat- 
ung plants had completed contracts; 
eigar factories were dull. 


Textiles, cordage and carpets.—Hali- 
fax reported that the Dominion Textile 
Company’s cotton factory, which em- 
ployed about 200 hands, was burned, but 
employees were being placed on other 
of the company’s mills. About 50 women 
were thrown out of employment by dam- 
age to the Dartmouth rope works. Am- 
herst reported woollen mills working full 
~time, and at Truro, woollen mills were 
steadily employed. Cotton factories at 
St. John were active. At Moncton, wool- 
Jen mills and underwear factories were 
in active operation, and at Fredericton, 
cotton factories were working full time. 
At Montreal, cotton mills made large de- 
‘liveries of spring lines and still had heavy 
orders on hand. Cotton mills at Quebec 
~worked overtime, and at Sherbrooke, cot- 
‘ton factories were busy. Three Rivers 
reported the Wabasso Cotton Company 
active. Toronto reported knitting mills 
‘busy, with night shifts during most of 
the month, but towards its close factories 
were quieter owing to stock-taking. The 
carpet factory was very active, but the 
‘rope and twine factory was quiet. At 
‘Hamilton, weavers were required in the 
eotton factory, and other branches of the 
‘textile group were busy. St. Catha- 
vrines reported woollen and_ knitting 
znills busy, with orders ahead, but in 
silk mills there was a falling off in em- 


ae 
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ployment. Kingston reported cotton, 
woollen and knitting mills in need of 
more help, and at Galt, cotton and wool- 
len mills were well employed. At Brant- 


ford, woollen and knitting mills were 


advertising for labour. The Guelph 
worsted spinning mills reported enough 
orders on hand to last for a year, 
and at Stratford, woollen, hosiery and 
knitting factories were very busy. 
Knitting factories at Woodstock re- 
ported a demand for women, and at 
London and St. Thomas, knitting com- 
panies were well employed. Chatham 
reported woollen mills and textile com- 
panies active, and at Owen Sound, while 
knitting mills were busy, woollen mills 
were closed down until spring. At Win- 
nipeg, bag factories were well employed, 
and knitting mills, while reporting busi- 
ness quiet, maintained their usual staffs ; 
some tent and awning factories laid off 
a few hands, but others kept staffs busy 
making up stock. Tent and sail fac- 
tories at Vancouver were See em- 
ployed. 


Clothing and laundering.—Truro re- 


ported the cap factory steadily employed 


and ready-made clothing factories at St. 


John were well employed. Hat and cap 
factories at Moncton were in active 
operation. The garment making indus- 
try at Montreal was disturbed by a strike 
in one establishment. Quebee reported 
clothing trades active and fur workers 
very busy. Ready-made clothing estab- 
lishments at Sherbrooke were well em- 
ployed, but at Hull, clothing factories 
were not as well employed as in Novem- 
ber. Toronto reported the different 
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branches of the clothing industry fairly 


well employed; glove and fur manufac- 
turers were busy, and whitewear firms 
advertised for experienced operators; 
steam laundries were active, but dyeing 
establishments were quiet. Hamilton re- 
ported clothing factories and shirt and 
collar factories and whitewear factories 
active and a demand for labour in steam 


laundries and dyeing and cleaning estab-- 
At Niagara Falls, hat, corset — 


lishments. 
and suspender factories were busy, but 
at Ottawa, clothing factories reported 
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quieter conditions and a dyeing and 


cleaning establishment placed its staff on 


short time. At Brockville the Walthosen 
Hat Corporation was fairly busy, and 
manufacturers. of gloves were active. 
Brantford, Kitchener, Stratford and 
London reported clothing factories ac- 
tive, and at Kitchener there was a de- 
mand for help in some departments of 


clothing and shirt and collar factories. 


Guelph reported the women’s whitewear 
factory and the felt hat factory running 
full time. At Windsor, shirt, collar and 
button factories were quiet. Winnipeg 
reported ready-made clothing factories 


somewhat quieter and some of the shirt 


factories slightly reduced their working 
forces; cap manufacturers. were fairly 
busy, and glove factories reported ex- 
perienced help in demand; some inex- 
perienced hands were laid off in fur fac- 
tories, but whitewear factories were 
busy. Edmonton reported the Great 


_ Western Garment Company fairly busy, 


and at Vancouver garment workers were 
well employed, though dressmakers and 
milliners, owing to seasonal dullness, 
were not fully engaged. Shirt and over- 
all factories at Victoria were normally 
employed. 


Pulp, paper and fibre.—St. John re- 
ported pulp mills operating steadily, 
and at Newcastle, pulp and paper mak- 
ers were very busy, with a shortage of 
unskilled labour. Sherbrooke and Three 
Rivers reported pulp and paper mills 
steadily employed. The beaver board 
company near Hull, owing to heavy or- 
ders from Halifax, worked considerable 
overtime. Manufacturers of roofing 


paper at Hamilton and pulp and paper 
mills at St. Catharines were active. 


Ot- 
tawa reported that the demand for news- 
print fell off slightly and paper com- 
panies reported difficulty in securing 
some 'raw materials. Pulp and paper 


mills on the Pacific coast were active, 


and several hundred men were employed 
upon the construction of a new mill on 
the west coast of Vancouver Island. 


Printing, publishing and paper. — 
One printing establishment at Halifax 
was totally destroyed by the explosion 
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and 25 employees were killed. Other 
establishments, while damaged, were able 
to carry on business. St. John reported 
newspaper offices and paper box fac- 
tories busy and job printing fair. Monec- 
ton and Neweastle reported printing es-~ 
tablishments well employed, and at New- 
castle printers worked considerable over- 
time. At Fredericton, employment in 
printing in newspaper and job printing 
offices was well maintained. Montreal 
and Quebec reported printers well em- 
ployed, and at Toronto, printers, book- 
binders, lithographers and allied trades 
were active. Hamilton reported news- 
paper and job printing: offices fairly 
busy, and binderies, engraving and litho- 
graphing and paper box factories active. 
At Ottawa, newspapers, engraving and 
job printing companies had an active 
month, but paper bag and box com- 
panies reported some falling off after 
the completion of Christmas orders. St. 
Catharines, Brockville, Kingston, Belle- 
ville, Galt, Brantford, Guelph and St. 
Thomas reported the printing trades well 
employed. Woodstock and Chatham re- 
ported a demand for experienced men. 
Windsor reported newspaper and job 
printing establishments well employed’, 
but paper box manufacturers quieter. 
At Winnipeg, printing and publishing 
establishments reported active conditions 
and there was a demand for experienced: 
help. Regina, Medicine Hat, Lethbridge 
and Calgary reported newspaper and job 
printing offices and binderies busy. At 
Edmonton, newspaper offices employed 
all hands, but job printing was only 
fairly busy. Vancouver reported news- 
paper printing active and job printing 
improving. Victoria reported an im- 
provement in printing offices and an 
increased demand for paper boxes. 


Woodworking and furniture.—Re- 
construction operations at Halifax cre- 
ated an active demand for the products 
of sash, door and planing mills, and 
these establishments in many Maritime 
Province centres were very active. Que- 
bee reported sash, door and planing mills 
had a good month, but box factories were 
dull. Three Rivers also reported sash, 
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door and planing mills busy. At Tor- 
onto, wooden box makers, furniture 
workers and piano workers had plenty 
of employment, and at Hamilton all 
branches of the woodworking and furni- 
ture group were active. St. Catharines 
reported sash, door and planing mills 
fairly active, and at Ottawa, sash, door 
and planing mills were busy on boxes 
and on building material for Halifax. 
At Kingston, broom factories reported 
a fair amount of employment and piano 
faetories were busy. Belleville, Galt and 
Brantford reported sash and door fac- 
‘tories well employed, and at Kitchener, 
furniture factories and other branches 
-of the woodworking group were busy. 
‘Guelph reported sash and door factories 
‘quiet, but the piano and organ factory 
was running full time. At Stratford, 
furniture factories and broom and coop- 
erage works were active. At Woodstock, 
furniture factories and piano and organ 
factories reported a steady demand for 
skilled labour. The Sherlock Manning 
Piano and Organ Company at London 
was very busy. At Chatham and Wind- 
sor, sash and door factories and planing 
mills showed some slackening, but at 
Windsor, piano factories were running 
with full staffs. Owen Sound reported 
fair conditions in the woodworking and 
furniture group. Prince Albert report- 
_ed planing mills quiet, but at Medicine 
Hat they continued fairly active. Vic- 
toria reported sash, door and planing 
“ynills dull, but cooperage establishments 
busy. 


Leather, boots, shoes, rubber. — St. ' 


John reported the tannery working 
steadily and the boot and shoe factory 
busy. At Fredericton, boot and shoe 
workers were fairly well employed and 
larrigan factories were busy. Montreal 
reported fair activity among boot and 
shoe workers in the first part of the 
month, but a general closing down for a 
week or ten days at the end of the year. 
At Quebec, tanneries and boot and shoe 
factories continued quiet. At Sher- 
rooke, however, shoe factories had a 
good month. Three Rivers reported boot 
and shoe factories quiet. Toronto re- 


THE LABOUR GAZETTE 


JANUARY, 1918 


ported tanneries busy, but boot and shoe 
factories quiet and fair conditions in 
trunk and bag factories. Boot and shoe 
factories at Hamilton were fairly busy, 
and at St. Catharines, rubber footwear 
factories were well employed. Ottawa 


_reported the S. H. Borbridge harness 


factory busy up until the last week of 
the month when its plant was destroyed 
by fire. Kingston reported tanneries ac- 
tive, and at Peterborough, boot and shoe 
workers were busy. 
the boot and shoe industry showed im- 
provement, and at Brantford the Bran- 
don Shoe Company was running full 
time. At Kitchener, tanneries worked 
full time, some shoe factories were quiet, 
but others were working overtime, and 
trunk factories had a good month. The 
Dominion Tire Company laid off a num- 
ber of hands owing to seasonal slacken- 
ing. Rubber factories continued very 
busy. Tanneries at London, Owen 
Sound and Orillia were steadily employ- 
ed. Brandon reported tanneries and 
trunk and horse goods factory fairly 
active, and at Calgary, trunk, bag and 
harness workers were fully employed. 
Shoe workers at Vancouver were stead- 
ily engaged. 


Clay, glass and stone.—Moncton re- 


ported that the Humphrey Glass Com-— 


Galt reported that — 


pany, which formerly operated at Tren- _ 


ton, N.S., was erecting a new factory. 
Hamilton reported pottery and porce- 
lain works required labour and _ that 
other branches of the clay, glass and 
stone group were active. Belleville re- 
ported the pottery active, but at Chat- 


. ham, brick, tile and cement works were 


quieter owing to the extreme cold. Brick 
plants at Medicine Hat were quiet, but 
the Medalta stoneware company was 
fairly busy. 

Paints, oils, chemicals, explosives.— 
Halifax reported that the buildings and 
plant of the Brandram-Henderson paint 
company were damaged, but at the end 
of the month the company was in a posi- 
tion to handle orders. Montreal report- 
ed paint and varnish manufacturers fair- 
ly busy, and at Hamilton, soap faetories 
and manufactures of acids and drtgs 
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were active. Brantford reported the 
starch and varnish factory well employ- 


ed, and at Windsor, while paint and var- 


nish works were quieter, drug manufac- 
turers were active, with a good demand 
for woman help. Winnipeg reported 
soap factories normally employed. At 
Regina the oil works was running full 
time, but the soap factory reported em- 
ployment only fair. Vancouver report- 
ed the petroleum refinery fairly busy. 


Water, light and power.—Employ- 
ment in water, light and power com- 
panies continued normal, except in some 
instances where additional working 
forces were necessary to make repairs 
occasioned by cold and stormy weather. 
Niagara Falls reported that the contin- 
uation of work on the Montrose-Chip- 
pewa power canal afforded employment 
for several hundred workmen. 


BRarnings of the Canadian Pacifie 
Railway during November were $15,- 


191,162, as compared 
Transporta- with $13,401,943 for the 
same month in_ the 


tion 
previous year. Sydney 
reperted railway transportation active, 
and Westville reported very heavy ship- 
ments of freight, though there was still 
a shortage of cars. The shipment of 
supplies and building material to Hali- 
fax during the latter part of the month 
oceasioned great activity on railway 
lines in the Maritime Provinces. Mont- 
real and Quebec reported freight and 
passenger traffic heavy and other points 
in the Province of Quebec reported the 
volume of employment for railway work- 
ers well maintained. Toronto reported 
railway and street railway employees 
had a busy month, and teamsters and 
expressmen were greatly in demand. 
Railways and repair shops at Hamilton 
were active and freight traffic out of 
Niagara Falls was heavy on all lines. 
At Brockville the locomotive depart- 
ments of the railways were advertising 
for labourers and firemen. Belleville re- 
ported railway passenger and freight 


_allow lake steamers to reach port. 
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traffic heavy and repair shops busy. 
Kitchener reported railway passenger 
traffic during the holidays heavier than 
during the previous year. Railway re- 
pair shops at Stratford were very busy, 
and at St. Thomas a number of new 
men were added to the railway service. 
Chatham reported railway freight traffic 
very heavy, but a shortage of cars. At 
Winnipeg, employment in railway repair 
shops was well maintained and traffic 
was brisk. Brandon reported trans- 
portation brisk and repair shops well 
employed. At Regina, railway passen- 
ger traffic was very heavy and freight 
traffic was fair; railway repair shops 
were busy. Medicine Hat reported nor- 
mal conditions in all branches of rail- 
way transportation. At Calgary, rail- 
ways reported activity and repair shops 
had plenty of work ahead. 

Sydney reported some slackening in 
navigation and ’longshore work, but at 
St. John ’longshore work was very brisk. 
The ferry service between the New 
Brunswick mainland and Prince Edward 
Island commenced December 1, and pas- 
senger and freight traffic was heavy. 
Montreal reported the harbour clear of 
ocean-going craft by December. 8, but 
canals were kept open for some time to 
Van- 
couver reported navigation and: ‘long- 
shore work active, and at Victoria con- 
ditions were fairly brisk, though steam- 
ers were placed on winter schedules and 
a number of men were laid off. 


Sherbrooke reported iron, copper and 
asbestos mines busy, and at the silver — 
mines at Cobalt Decem- 
ber was an active month, 
though as usual with 
winter weather, ore shipments fell off 
considerably, there being 31 cars con- 
taining 2,377,708 pounds of ore, as com- 
pared with 53 cars containing 4,071,284 
pounds of ore in. November. Bullion 
shipments totalled 426,710.69 fine ounces, 
as compared with 701,536.10 ounces in 
November. Gold mines in the Poreu- 
pine and Kirkland districts continued 
active. The yield for 1917 was esti- 


Mining 


f 
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mated at $9,000,000; milling facilities 
have been provided for a much greater 
production in 1918. <A shortage of la- 
bour was preventing the full employ- 
ment of milling equipment. During No- 
vember the Alexo mine at Porquois 
Junction shipped 13 cars containing 1,- 
066,900 pounds of nickel ore. With the 
settlement of the strike of smeltermen 
at Trail there was an improvement in 
British Columbia metal mines. 


Sydney reported the coal output of 
the Dominion Coal Company 245,000 
tons as against 284,000 tons last month, 
the falling off being due largely to the 
holiday season. The coke output was the 
same as last month, 49,000 tons. The 
output of coal at Sydney Mines was 
8,000 tons less than in the previous 
month owing to the holiday season and 
the breaking down of one of the power 
plants. Amherst reported mining opera- 
tions in the district active, and at West- 
ville, coal mines operated fairly steadily. 
Towards the end of the month No. 1 
slope of the Acadia Company’s plant 
was closed owing to fire, the men thus 
released being employed in other col- 
lieries. Fredericton reported the coal 
mines at Minto were employed-to the 
full capacity of the help available. Leth- 
bridge reported coal mining very active, 
with a demand for more men; there were 
a few idle days as the result of a labour 
dispute. Calgary reported coal mines in 
the district working at full capacity. 
Fernie reported coal mines active the 
_ first three weeks of the month, but dur- 
ing the holidays many of the workers 
laid off and outputs were considerably 
reduced. Nanaimo reported coal mines 
in the city and district operating at 
capacity and new work being opened 
up as quickly as men could be secured. 


The disaster at Halifax caused a very 
active demand for building tradesmen, 
not only in the Maritime 
Provinces but in parts 
of Ontario and Quebec, 
and the reconstruction 
work afforded a large volume of employ- 
ment during the month. Montreal re- 


Building and 
Construction 
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ported that there was little building 
being done, but that many of the build- 
ing contractors were taking part in re- 
construction work at Halifax. Quebec 
reported outside building at an end, but 
some interior work under way. Other 
localities in Quebee reported building 
quiet. Nearly all Ontario localities, ex- 
cept Hamilton, where building was re- 


ported active, reported building quiet. © 


Towards the end of the month the dam- 
age to water pipes caused by the ex- 
treme cold afforded a_ considerable 
volume of employment in the plumbing 
trade. Western provinces also reported 
building quiet, and on the Coast build- 
ing was generally dull, although the 
extension of industrial plants afforded 
some employment. ‘Phe value of build- 


ing permits issued in 35 cities decreased — 


from $2,149,223 in November to $874,- 
689 in December, or 59.3 per cent. 
As compared with December, 1916, 
there was a decline of $3,890,624, or 
81.6 per cent. 


Amherst and Westville reported that 


lumbering operations were interrupted 
by heavy falls of snow. 
-At St. John nearly all 
shingle and saw mills 


were closed down for the winter. New- 
castle and Fredericton reported Iumber- 
ing active, with a shortage of woodsmen. 
Sherbrooke reported lumber camps ac- 


Lumbering . 


tive and Hull reported a shortage of 
The J. R. Booth Company - 


woodsmen. 
at Ottawa reported its lumbering forces 
in the woods about 50 per cent of the 
usual strength; it was expected that the 


operations would be mainly in taking 


out pulpwood. Peterborough reported 
lumbering camps very active and a 


_large cut was expected. At Owen Sound, 
sawmills and lumber camps were busy. 


At Prince Albert, lumbering camps were 
very active, several thousand men being 
employed, and there was a demand for 
more help. Calgary reported a demand 
for men in lumbering camps, and on the 
Pacific coast lumbering was active. 

i 
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Sydney reported little fishing was 


done owing to stormy weather. At New- 


castle, smelt fishing was 
in progress and some 
3,000 -men and _ boys 
were employed. At Port Arthur, severe 
weather put a premature stop to herring 
fishing, which was very busy up till the 
twentieth of the month. Prince Albert 


Fishing 
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reported fishing active in Northern lakes. 
Vancouver reported fishing good but im- 
peded by rough weather. Victoria re- 
ported an increase of about a quarter 
of a million eases in the British Columbia 
salmon pack. Nanaimo reported whale 
fishing nearly finished on account of 
rough weather, but herring fishing was 
active. 





IiT.—LABOUR AND INDUSTRY IN THE PROVINCES 


Nova Scotia 


At Halifax, owing to a very disastrous 
explosion on December 6, which occa- 
sioned a loss of several hundred lives 
and destroyed a portion of the city, a 
great many industries were disrupted 
and thousands of men thrown out of 
employment. The damage done to the 
rolling mills and skate factory of the 
Starr Manufacturing Company disorgan- 
ized the work, but temporary repairs 
were made and the company expected 
to have its plant operating to capacity 
about the middle of January. The dry 
dock suffered heavy loss, workshops and 
buildings were completely destroyed; 
about 200 men were employed at the 
time, and at the end of the month those 
who eseaped injury were clearing up the 
debris. The Acadia Company’s sugar 
refinery at Richmond was levelled to the 
eround and about 20 employees buried 
under the ruins, but the company’s re- 
finery at Woodside was not damaged and 
was running with its regular staff at the 


_ ) end of the month. While all the bakeries 
\were damaged by the explosion with one 


exception, they were able. to supply 
bread to meet requirements; one bakery 
located at Richmond was completely de- 
troyed. Aerated water and soft drink 
establishments, while suffering a pro- 
perty loss, were able to resume opera- 
tions, but two breweries were destroyed, 
several of the workingmen losing their 
lives. The Dominion Textile Company’s 
cotton mill, which employed about 200 


hands, was burned to the ground. No 


lives were lost and the company was en- 


deavouring to have its employees accept 
work in its other mills. The Dartmouth 
Cordage Company’s rope works were 
badly damaged and were not expected 
té resume operations until March; the 
company was using all its male em- 
ployees and about 60 men from Mont- 
real repairing buildings and _ plant; 
about 50 women were thrown out of em- 
ployment. Printing and publishing es- 
tablishments, while damaged, were with 
one exception able to resume normal con- 
ditions within a week; the Richmond 
Printing Company’s plant was totally ~ 
destroyed, about 25 employees being 
killed. Woodworking plants also suffer- 
ed loss to buildings, but temporary re- 
pairs were made and all available help 
was working steadily at the end of the 
month. The buildings and plant of the 
Brandram-Henderson Paint Company 
were damaged, but by the end of the 
month the company was in position to 
handle orders. The machine shops and 
round-house of the Canadian Govern- 
ment railways suffered considerable dam- 
ages and quite a number of passenger 
and freight cars were destroyed; piers 
8 and 9, the Halifax passenger station 
and workshops, sheds and other build- 
ings were destroyed; many railway em- 
ployees were killed and the financial loss 
was very heavy. The street railway 
suffered heavy loss and several employees 
were killed and a number injured; sey- 
eral women conductors were employed, 
as the company found it difficult to 
secure help. About 1,400 men were em- 
ployed in reconstruction work and there 
was a heavy demand for carpenters, 


~ 
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glaziers, handy men and unskilled la- 
bour. 


Westville reported steel plants work- 
ing at capacity. Railway companies 
were active, though there was still a 
shortage of cars. Coal mines operated 
fairly steadily ; owing to fire in one slope 
of the Acadia Coal Company’s colliery 
the mine was closed up and the men 
given employment in other mines. Lum- 
bering during the first ten days of the 
month was very busy, but owing to 


- heavy snowfalls very little was done 


during the latter half of the month. 
Sydney reported an increased produc- 
tion of pig iron and a slight decrease in 
the production of ingots, blooms, billets 
and slabs at the Sydney steel plant. The 
rail and merchant mills of this plant 
were idle, but all men were well em- 
ployed. Production at the Sydney 
Mines steel plant was slightly under that 
of the previous month. Other branches 
of the metal industry continued nor- 
‘mally engaged. Railway transportation 
was active, but there was a falling off in 
navigation and ’longshore work. The 
Dominion collieries, owing to the holi- 
day season, showed: some falling off in 
output; production at Sydney Mines also 
showed a decrease, due to the holiday 
season and the breaking down for a 
time of one of the power plants. Lime- 
stone quarrying for the Dominion Steel 
Company at Port au Port, Newfound- 
land, ceased during the month; some of 
the men returned to their homes and 
others found employment at the Wa- 
bana iron mines. Little fishing was done 


- owing to stormy weather. 


Amherst reported the International 
Engineering Company working three 
shifts and the Canada Car Company’s 
plant active in all branches. Woollen 
mills were working full time, and sash, 


door and planing mills were very busy, 
chiefly on Halifax orders. The piano 
factory was active. Lumbering was in- 
terfered with by heavy falls of snow. 
Mining in the district was fairly active, 
but was affected by a shortage of cars. 
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Truro reported steel works runming 
full time in two shifts and woollen mills 


and the cap factory steadily employed. 


Prince Edward Island 


Charlottetown reported machine shops, | 
eanning factories and meat packing 


houses busy. Fishing was quiet exeept 
for some activity in smelt fishing. 


New Brunswick 


St. John reported rolling mills, skip- 


yards and other metal industries aetive. 


Flour and feed mills were busy, but the 
sugar refinery was working with a re- 
duced staff. One brewery shut down 


and another was expected to close the 


first of the year. Cotton factories were 
running steadily and ready-made eloth- 


ing factories reported business good. 


The pulp mills operated steadily and 
newspaper printing and paper box fac- 
tories were busy; job printing was fair. 
Sash, door and planing mills and the 
box factory were busy, but broom fac- 
tories were quiet. Cooperage establish- 
ments were well employed, but one large 
shop was completely destroyed by fire. 
The tannery was working steadily and 
the boot and shoe factory was busy. 
Railway transportation was heavy and 


‘longshore work was very brisk. Saw 


and shingle mills were nearly all elosed 
down for the winter. 


Moncton reported the Government 
railway shops active and normal econ- 
ditions in foundries. Machine shops 
were well supplied with work, but were 
short of skilled machinists. The biseuit 
factory was running to capacity, and 
woollen mills, underwear factories and 
hat and cap factories were in aetive 
operation. Printing establishments were 
well employed and planing mills and 
cooperage shops were busy. The Hum- 


phrey Glass Company, which formerly 


operated at Trenton, N.S., was erect- 


ing a new factory and expected to be 


ready for the manufacture of glass in 
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the spring. Railway passenger and 
freight traffic continued exceptionally 
heavy. The ferry service between the 
New Brunswick mainland and Prince 
Edward Island commenced the first of 
the month, and passenger and freight 
traffic was heavy. 


Neweastle reported sash and door fac- 
tories busy and the shipbuilding plant 
at Nordin active. Pulp and paper 
makers were very busy, with a shortage 
of unskilled labour, and newspapers and 
job printing offices worked considerable 
overtime. Railway transport workers 
were active, and lumbermen reported a 
shortage of woodsmen. Smelt fishing 
was in progress and some 3,000 men and 
boys were employed. 

Fredericton reported that more hands 
were taken on at machine shops, and em- 
ployment in newspaper and job printing 
offices was well maintained. Meat pack- 
ing houses and confectioneries were busy 
and cotton factories were working full 
time. Boot and shoe workers were fairly 
well employed and larrigan factories 
were busy. Lumbermen reported a short- 
age of woodsmen. The coal mines at 
Minto were employed at the full capacity 
of the help available. 


Quebec 


Montreal reported the Dominion 
Bridge Company had orders which 
would keep its Lachine plant busy for 
several months, and manufacturers of 
food, tobacco and liquors reported an 
inerease of business during the holiday 
season. Cotton mills made large deliv- 
eries of prints and other spring lines 
and still had heavy orders on hand. 
Printers were well employed. There was 
fair activity among boot and shoe manu- 
factures in the first part of the month, 
but there was a general closing down 
for a week or ten days at the end of 
the year. Paint and varnish manufac- 
turers were fairly busy. Railway and 
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railway repair shops were very active. 
The harbour was clear of ocean-going 
craft by December 8, but canals were 
kept open longer to allow lake steamers 
to reach port. 


Quebec reported shipbuilding and re- 
pairing trades had a busy month. Bak- 
ing and confectionery establishments 
were active and cotton mills worked over- 
time. Clothing trades were active and 
fur workers were very busy. Sash, door 
and planing mills reported a good month, 
but box factories were dull. Tanneries 
and boot and shoe factories continued 
quiet. Steam railways reported freight 
and passenger traffic heavy; during the 
month the Quebec bridge was opened 
to freight traffic. The removal of snow 
afforded employment to a large number 
of labourers. 


Sherbrooke reported metal industries 
busy, though not as active as during 
the same period of last year. Abattoirs 
and meat packing houses and baking and 
confectionery establishments were active 
and all branches of the textile group 
were busy. Ready-made clothing estab- 
lishments were well employed and shoe 
factories had a good month. Railway 
employees and men employed in iron, 
copper and asbestos mines were busy. 
Lumbering camps were active and pulp 
and paper mills were steadily employed. 

At St. Hyacinthe, the metal, machin- 
ery and conveyance group was fairly 
active, bakers and confectioners were 
very busy, and soft drink establishments 
and the distillery were active. The eot- 
ton and woollen industry had a very 
active month; the Penman Manufactur- 
ing Company worked day and _ night 
shifts, employing between eight and nine 
hundred hands. Clothing establishments 
and shirt, blouse, underwear, overall and 
corset factories and steam laundries were 
busy. Sash and door, wooden box and 
chair factories had an active month, and 
organ factories worked full time and 
boot and shoe factories showed consider- 
able improvement over November; the 
new shoe mountings factory was in full 
operation. 
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Three Rivers reported iron foundries 
and machine shops active and the Wa- 
basso Cotton Company, the Wayagamack 
Pulp and Paper Company and the St. 


Maurice Paper Company actively em-~- 


ployed. Sash, door and planing mills 
were active, but boot and shoe factories 
were quiet. 

Hull reported abattoirs and meat 
packing houses very active and woollen 
mills busy, but clothing factories and 
paper mills were not as well employed 
as in November. The Beaver Board 


Company, owing to heavy orders from ’” 


Halifax, was exceptionally busy, and 
worked considerable overtime. Lumber- 
Ing companies still reported a shortage 
of woodsmen. 


St. Johns and Iberville reported all 
factories working full time. The Singer 
Manufacturing Company was reported 
seriously hampered by the United States 
Government’s order prohibiting the ex- 
portation of iron and lumber. 


Sorel reported machine shops and 
foundries active, and at the shipyards 
employment was fairly steady. About 
900 women continued to be employed 
at the mica factory. 


Ontario 


Toronto reported the metal and ma- 
chinery trades busy except where work 
was retarded by a scarcity of material, 
and working forces at some plants were 
decreased. A number of men and girls 
who were laid off some weeks ago were 
given employment, but at wages consid- 
erably less than those formerly paid and 
only the more capable women were being 
engaged. Architectural and structural 
steel plants were active and engine and 
_ boiler plants had plenty of work. Ship- 
_ building showed great activity, and auto- 
mobile, bicycle, agricultural implement 
and motor tractor plants were active, 
with labour much in demand. Flour 
and feed mills, abattoirs and meat pack- 
ing houses were active; two companies 
commenced the manufacture of oleomar- 
garine. Baking and confectionery estab- 
lishments were busy, candy factories 


working overtime. Fruit canning and 
extract firms were active most of the 


month and the modification of the order — 


of the Food Controller regarding the 
package of cereal products resulted in 
a renewal of activity in this industry. 
Knitting mills continued busy with night 


shifts, but during the last week of the 


month were quieter owing to. stock- 
taking. The rope and twine factory was 
quiet, but the carpet factory was: very 
active. The different branches of the 
clothing’ industry were fairly well em- 
ployed. Glove and fur manufacturers 
were busy, and whitewear firms adver- 
tised for experienced operators. Steam 
laundries were active, but dyeing estab- 
lishments were quiet. Printers, book- 


binders, lithographers and allied trades . 


were active. Wooden box makers, furni- 
ture workers and piano workers had 
plenty of employment. Tanneries were 
busy, but boot and shoe factories re- 


mained quiet and fair conditions existed — 


in trunk and bag factories. Railway and 


street railway employees had a busy ~ 
month, and teamsters and express men. 


were greatly in demand. 


Hamilton reported all branches of the 
metals, .machinery and conveyances 
eroup active, with a demand for labour 
on locomotives and ears, stoves and fur- 
naces and electrical apparatus. Flour. 
mills, meat packing houses and fruit 


-and vegetable canneries were busy, and 


there was a demand for cigarmakers. 
Weavers were required in the eotton 
factory and other branches of the tex- 
tile group were busy. Clothing fac- 
tories, shirt and collar factories and 
whitewear factories were active, and 
there was a demand for labour in steam 
laundries and dyeing and cleaning es- 
tablishments. Newspaper and job print- 
ing offices were fairly busy. — All 
branches of the woodworking and fur- 
niture and leather groups were active 
except boot and. shoe factories, which 
were only fair. Pottery and porcelain 
works reported a demand for labour, and 
other branches of the clay, glass and 
stone group were active. Soap factories 
and manufacturers of acids and drugs 
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January, 1918 


had a good month. Railway repair shops 
were active. 


Niagara Falls reported metal working 
plants busy and skilled labour in con- 
‘stant demand. Hat, corset and suspen- 
der factories were busy. Freight traffic 
was heavy on all railway lines, and the 
continuance of work on the Montrose- 
Chippewa power canal afforded employ- 
ment for some hundreds of workmen. It 
was expected that 500 men would be em- 
ployed at the shipyards of the Canadian 
Allis-Chalmers Company at Bridgeburg, 
which have been re-opened. 


St. Catharines reported all branches 
of the metals group well employed; flour 
and feed mills continued active, but 
_ breweries were quiet. Woollen and knit- 
ting mills were busy, with orders ahead, 
but in the silk mills there was a falling 
off in employment. Pulp and paper mills 
were active, and manufacturers of 
beaver board and other pulp products 
were well employed. Sash, door, and 
planing mills were fairly active, and 
‘newspaper and printing establishments 
continued busy. Rubber foot-wear fac- 
tories had a good month. 


Ottawa reported that extra machinists 
were taken on by the Victoria Foundry 
Company and more men were required ; 
the P. J. Powers Company was excep- 
tionally busy but short of boilermakers, 
and the Beach Furnace Company was 
active, with a demand for machinists, 
stove mounters and pattern makers; 
sheet metal workers reported a seasonal 
slackening; a plant at Renfrew engaged 
on special work finished operations and 
was closed down; a small number of 


employees were released. Clothing fac-. 


tories reported quieter conditions, and a 
dyeing and cleaning establishment 
placed its staff on short time owing to 
seasonal slackness. The demand for 
newsprint fell off slightly, and paper 
companies reported difficulty in secur- 
ing some raw materials. Engraving and 
job printing companies had an active 
month; paper bag and box companies 
reported some falling off with the com- 
pletion of Christmas orders. Sash, door 
and planing mills were busy on boxes and 
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on building material for Halifax. The 
S. H. Borbridge Company was busy up 
till the last week of the month when its 
plant was destroyed by fire. Railways 
reported a heavy Christmas passenger 
traffic. The J. R. Booth Company re- 
ported its lumbering forces in the woods 
about 50 per cent of its usual strength; 
it was expected that the operations would 
be mainly in taking out pulp wood. Ice 
cutting was under way, but workmen 
were scarce. 

Brockville reported a fair amount of 
activity on boilers, stoves and furnaces 
and hardware; motor boat building was 
quiet. Feed mills and the meat packing 
company were fairly active. The Wal- 
thosen Hat Corporation was fairly busy 
and manufacturers of gloves were active. 
The locomotive departments of the rail- 
ways were advertising for labourers and 
firemen, and it was reported that passen- 
ger service would be curtailed on ac- 
count of the shortage of coal. 

Kingston reported the Canadian Loeco- 
motive Works and the Kingston Ship- 
building Company active and_ all 
branches of the foods group busy. Cot- 
ton, woollen and knitting mills required 
more help and newspaper and job print- 
ing offices were well employed. Broom 
factories reported business fair, piano 
factories were busy and tanneries were 
very active. 

Belleville reported the iron industries 
very busy. In foods, flour and feed mills 
were active. Printing establishments 
were well employed, and sash and door 
mills were only fair. The pottery re- 
ported a good month. 


Peterborough reported all branches of 
the metal trades active and flour and 
cereal mills working overtime. Ma- 
chinery was being installed in the new 
plant of the Quaker Oats Company, and 
operations were expected to commence 
early in the New Year. Meat packing 
houses were very busy, and woollen mills 
were working overtime. Lumbering 
camps were very active and a large eut 
was expected. 


Galt reported stove and furnace foun- 
dries, engine and boiler factories and 
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otaer branches of the metals group ac- 
tive. Cotton and woollen mills were 
busy and laundries were advertising for 
help. Newspaper and job plants work- 
ed overtime and the paper box factory 
was busy. Sash, door and planing mills 
were active and the boot and shoe in- 
dustry showed improvement..: ° 


Brantford reported manufacturers of 
engines and boilers busy and agricul- 
tural implement plants working over- 
time. Milling companies were running 
full time and confectionery establish- 
ments were active. Woollen mills and 
knitting mills were advertising for la- 
bour. Clothing manufacturers were very 
busy. Printing establishments were ac- 
tive and the box factory had a very busy 
month. Sash, door and planing mills 
were well employed, and the Brandon 
Shoe Company was running full time. 


Kitchener reported manufacturers of 
engines and threshers well employed, and 
other branches of the metals group nor- 
mally engaged. Flour mills were active, 
but the sugar factory was closed down; 
meat and sausage plants and bakeries 
were busy, cigar factories had a fair 
month, but breweries were quieter; the 
Seagram distillery was advertising for 
men for the bottling department. Cloth- 
ing and shirt and collar factories and 
button factories were busy, with a de- 
mand for help in some. departments. 
Furniture factories were busy, and other 
branches of the woodworking group were 
well employed. Tanneries worked full 
time; some shoe factories were quiet, but 
others were working overtime; trunk fac- 
tories had a good month. The Dominion 
Tire Company, while running full time, 
laid off some 40 hands, this being their 
slack season; rubber factories continued 
very busy. ~ Railway passenger traffic 
durimg the holidays was heavier than 
in the previous year. 


Guelph reported machine shops. and 
foundries busy, with a continued de- 
mand for skilled workmen. Flour and 
feed mills were running to full capacity, 
and all provision trades had an active 
month. The Guelph Worsted spinning 
mills reported enough orders on hand 


- time. 
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to last for a year and the women’s white- 
wear factory and the felt hat factory 
were running full time. Newspaper and 
job printing offices had an active month, 
and paper box factories were running 
to capacity. Sash and door factories 
were quiet, but the piano and organ fac- 
tory was running full time. The White 
sewing machine factory had some de- 
partments working overtime. Rubber 
factories were active and short of woman 
help. — 


Stratford reported metal. and ma- 
chinery trades active, with a demand for 
men. Flour mills, meat packing houses 
and confectioneries were busy, cigar- 
makers were fairly busy, and the brew- 
ery was quiet. . Woollen, hosiery and 
knitting factories were very busy. 
Ready-made clothing factories were fully 
employed. Sash and door factories were 
working full time and furniture fae- 
tories, broom and cooperage factories 
were active. Railway repair Shope were 
very busy. 


Woodstock reported the annie of lJa- 
bour in wagon factories equal to the de- 
mand, but in stove and furnace foun- 
dries, moulders, mounters and polishers 
were required. Baking and eonfection- 
ery establishments and knitting factories 
reported a demand for women, and in 
printing establishments there was a con- 
stant demand for job hands. Furniture 
factories and piano and organ faetories 
reported a steady demand for skilled 
labour. 


London pee foundries and ma- 
chine shops busy and biseuit and eon- 
fectionery manufacturers working over- 
The Corn Flake Company, which 
had been quiet for some time, secured a 
license from the Food Controller and 
resumed operations. 
worked overtime and clothing manufac- 
turers were busy. Newspaper and job 
printing establishments were working 


overtime and paper box companies had 


a good month. The Sherlock Manning 
Piano and Organ Company was very 
busy and the tannery was steadily em- 
ployed. 

St. Thomas reported the Canadian 


Hosiery companies 


- 


\ 
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Iron Corporation very busy, and labour 
more plentiful than during. November. 
The Dominion Brake Shoe Company was 
quieter, but the Michigan Central and 
Pere Marquette shops were busy. The 
Norsworthy Foundry Company and the 
Erie Iron Works were active, and the 
St. Thomas Packing Company and the 
Monarch Knitting Company were well 
employed. Newspaper and job printers 
had a good month, but shoe factories 
were quieter. Railway employees were 
very busy, and a number of new men 
were added to working forces. 


Chatham reported metal trades active, 
but owing to low pressure of natural 
gas several factories closed down for a 
few days. Flour mills were very active, 
and the sugar factory was working day 
and night seven days a week. Abattoir 
and meat packing houses were well em- 
ployed, and woollen mills and textile 
companies were active. Sash and door 
factories and planing mills showed some 
slackening, and brick, tile and cement 
works were not as active owing to the 
extreme cold. 


Windsor reported manufacturing es- 
tablishments adversely affected by a 
shortage of fuel. The bridge works and 
other iron plants were making parts for 
stock and expected to keep the greater 
part of their men busy during the slack 
season. Automobile factories were nor- 


- mally engaged, though some of them had 


aw 


to shut down for two days owing to coal 
shortage. Other branches of the metals 
eroup were well employed. Food and 
tobacco industries were busy, but brew- 
eries and distilleries were quiet. Shirt, 
collar and button factories were quiet. 
Newspaper and job printing establish- 
ments had a good month, but paper 
box manufacturers were quieter. Piano 
manufacturers were running with full 
staffs, but sash, door and planing mills 
were quiet. Paint and varnish works 
were quieter, but drugs were active, with 
a good demand for women help. The 
electric light and gas companies employ- 
ed additional working forces on repairs. 

Owen Sound reported one machine 
skep working overtime, with a shortage 
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of pattern makers; another shop was 
making some alterations and had ceased 
running overtime. The Canadian Malle- 
able Company was working day and 
night in some departments. Other metal 
working establishments were steadily 
employed. Oatmeal mills were running 
day and night and the flour mill was 
normal. Other branches of the food 
group were fairly well employed. Knit- 
ting mills were busy, but woollen mills 
were closed down until the spring. Fair 
conditions were reported in the wood- 
working and furniture group. Tanneries 
were normally engaged and sawmills and 
lumber camps were active. 


Orillia reported the stove foundry and 
agricultural implement foundry active, 
sash and door factories busy and the 
tannery working at full capacity. News- 
paper and job printing offices worked 
considerable overtime. 


Cobalt reported that as usual in win- 
ter weather ore shipments fell off con- 
siderably. The labour supply continued 
comparatively satisfactory. Gold mines 
in the Poreupine and Kirkland Lake 
district continued active, though a short- 
age of labour was preventing full em- 
ployment of milling equipment. 

Port Arthur reported iron working 
establishments and shipbuilding yards 
short of machinists and iron workers of 
all classes. The shipbuilding plant had 
material and work ahead to engage a 
large number of men for some time, and 
most of the resident carpenters and join- 
ers formerly in the building trades were 
working at this plant. In Fort William 
the car works, the foundry and _ the 
Northern Engineering Works were busy 
and short of mechanics, though there 
was a sufficient supply of ordinary lfa- 
bour owing to the release of *longshore 
workers. The elevators laid off a large 
number of men at the end of the month. 
Herring fishing was very busy until 
about the twentieth of the month when 
operations were brought to a close by 
severe weather. 
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Manitoba 


Winnipeg reported all branches of 
metal and machinery trades well em- 
ployed. Confectioneries were busy and 
experienced chocolate dippers and bakers 
were in demand. Milling companies and 
abattoirs reported a fair month’s busi- 
ness. Bag factories were well employed, 
and knitting mills, while reporting busi- 
ness quiet, maintained their usual staffs. 
Some tent and awning factories laid off 
a few hands, but others kept staffs busy 
making up stock. Ready-made clothing 
factories reported business quieter, and 
one concern closed during part of the 
last week of December. Some of the 
shirt factories slightly reduced their 
working forces. Cap manufacturers 
were fairly busy, and glove factories re- 
ported experienced help in demand. 
Some inexperienced hands were laid off 
in fur factories, but whitewear factories 
were busy. Printing and publishing es- 
tablishments reported business very ac- 
tive and there was a demand for experi- 
enced help. Employment in railway re- 
pair shops was well maintained. Soap 
factories were normally employed. 

Brandon reported agricultural imple- 
ment plants and machine shops busy, 
flour mills active, but cigar factories and 
breweries dull. Tanneries and manufac- 
turers of trunks and horse goods were 
fairly active. Railway transportation 
was brisk and repair shops were well 
employed. 


Saskatchewan 


Regina reported the foods group 
steadily employed, newspaper and job 
printing establishments busy, and bind- 
eries working full time. The oil works 
was fully employed, but the soap works 
reported business only fair. Railway 
workers had a good month. 

Prince Albert reported flour mills 
active and the abattoir and meat packing 
plant busy. Railway workers were very 
busy, chiefly on cordwood shipments to 
Southern points. .-Lumbering camps 
were active, several thousand men being 
employed, and there was a demand for 
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more help. Fishing was being carried 


on extensively in Northern lakes. 


Alberta 


Medicine Hat reported metal working 
industries quiet, except those engaged 
upon special lines. Flour mills were 
busy and candy factories reported a 
scarcity of help. Newspaper and job 
printing establishments were very busy, 
and planing mills continued fairly active. 
Brick plants were quiet. 

Lethbridge reported flour mills fairly 
busy and breweries working overtime. 
Newspaper and job printing was busy, 
and sash and door factories were active. 
Coal mining was very active, with a de- 
mand for more men; a dispute in regard 
to union recognition resulted in a few 
idle days. 

Calgary reported locomotive shops and 
iron works fully employed, flour mills 
running day and night shifts and abat- 
toirs and meat packing houses steadilv 
engaged. Cigar factories reported busi- 
ness good and breweries and soft drink 
establishments showed improvement. 
Newspaper and job printing offices were 
busy, and trunk, bag and harness work- 
ers were fully employed. Railwavs_re- 
ported activity and repair shops had 
plenty of work ahead. Coal mines in 
the district were working at full capacity 
and the demand for men in lumbering 
camps and mines continued. 

Edmonton reported that the Kdmon- 
ton Iron and- Machinery Company, 
having finished a number of its contracts, | 
laid off some employees. The Swift 
Canadian packing house, however, added 
to its staff. The Great Western Gar- 
ment Company was fairly busy, and 
newspaper printing employed all hands; 
job printing, however, was only fair. 


British Columbia 


Fernie reported bakeries and confec- 
tioneries busier owing to the holiday — 
season and breweries were fairly active. 
~ There was a slight falling off in job 
printing. Sash and door factories were 
dull, but planing mills were operating 
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to capacity. With the settlement of 
the strike at the Trail smelter, metalli- 
ferous mines were being re-opened, and 
shipments were expected to resume a 
normal basis within a short time. Coal 
mines were active during the first three 
weeks of the month, but during the holi- 
days many of the workers laid off and 
outputs were considerably reduced. Log- 
ging operations were active and nearly 
all sawmills in the district were oper- 
ating. 


Vancouver reported activity in engine 
works and in boat and shipbuilding 
yards. Machine shops were busy and in 


the foods group, flour and feed mills, 
the sugar refinery and abattoirs were 
steadily employed. Fruit and vegetable 
canneries were quiet and evaporating 
plants had completed contracts. Cigar 
factories were dull and a number of 
women who were laid off found employ- 
ment in stores during the Christmas sea- 
son. Garment workers and shoe workers 
were well employed, but tailors, dress- 
makers and milliners, owing to seasonal 
dullness, were somewhat slack. Pulp 
and paper works up coast were running 
at capacity. Newspaper printing was 
good and job printing was improving. 
The petroleum refinery was fairly busy. 
Navigation and ’longshore work were 
active and lumber camps were busy, 
though snow interfered with operations 


\ 


THE LABOUR GAZETTE 23 


to some extent. Saw and shingle mills 
were active; fishing was good, though 
hampered by rough weather. 

Nanaimo reported sash and door fac- 
tories working steadily, but transport- 
ation in all branches quiet. Coal mines 
in the city and district were being oper- 
ated at capacity and new work was being 
opened up as fast as men could be ob- 


tained. Logging camps were employing 


all the men available, but reported a 
shortage of skilled workmen. Sawmills 
also were working steadily, but were 
short of men. Whale fishing was prac- . 
tically finished on account of the rough 
weather, but herring fishing was active. 

Victoria reported iron foundries and 
shipyards fairly brisk, and shirt and 
overall factories, steam laundries and 
cleaning establishments were doing an 
average business. All pulp mills in Bri- 
tish Columbia were working to capacity 
and several hundred men were employed 
upon the construction of a new mill 
being erected on the west coast of Van- 
eouver Island. There was an improve- 
ment in the printing business and an 
increased demand for paper boxes. Sash, 
door and planing mills were dull, but 


cooperage establishments were busy. 
Navigation companies placed _ their 


steamers on winter schedules and laid 


off a number of men; ’longshore work, 


however, was fairly brisk. Lumbering 
was active. 





PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES INVESTIGATION 
ACT DURING DECEMBER, 1917 


URING the month of December the 
Department received the report of 
the Board of Conciliation and Investi- 
_ gation which had inquired into certain 
matters in dispute between the Canadian 
Pacific Railway Company and its freight 
‘handlers at Vancouver, B.C.; a minority 
report was also received. 

Two applications for Boards were re- 
ceived in the Department during the 
month, one from the conductors, train- 
men and yardmen employed on the 
Canadian Northern Western lines, and 


the other from employees of the Do- 
minion Coal Company, Limited, at Glace 
Bay, N.S. In the former case a Board 
was established; in the latter, an investi- 
gation which was being conducted by the 
Government into the shortage of coal 
production obviated the necessity for the 
establishment of a Board. 


Applications Received 


On December 3, an application for a 
Board was received from the conductors, 
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trainmen and. yardmen employed on the 
Western lines of the Canadian Northern 


a Railway, members of the Order of Rail- 


way Conductors and the Brotherhood 
of Railroad Trainmen respectively. The 
application grew out of demands on the 
part of the employees for a revision of 
the schedules which would provide for 
increased wages and improved working 
conditions, and for compensation for 
time lost through alleged wrongful dis- 
missals. The number affected was given 
as 1,300 directly and 600 indirectly. A 


_ Board was established by the Minister 


on December 7, Messrs. C. E. Dafoe and 
Thos. J. Murray, both of Winnipeg, 
being appointed members thereof on the 
recommendation of the employing com- 
pany and the employees respectively. In 
the absence of any joint recommendation 
from the foregoing Board members, the 
Minister appointed the Honourable Mr. 
Chief Justice Mathers, Winnipeg, to the 
chairmanship. 


On December 24, a telegraphic re- 


quest for a Board to deal with a wages ~ 


dispute was received from the employees 
of the Dominion Coal Company, Lim- 
ited, engaged in the company’s mines in 
the Glace Bay district, members of the 


- Amalgamated Mine Workers of Nova 


Scotia. This was followed on December 
28 by a formal application. It was stated 
that approximately 5,000 employees were 
affected by the dispute. Shortly after 
the close of the month the applicants 
were informed that, owing to a shortage 
in coal production, an investigation was 
being conducted by the Government 
which would include labour difficulties. 
No action was therefore taken by the 


Department. 


Other Proceedings under Act 


Reference has been made in the De- 
eember number of the Labour Gazette 
to an application for a Board from the 
maintenance of way employees of the 
Grand Trunk Pacific Railway Company, 
members of the International Brother- 


; , _ hood of Maintenance of Way Employees, 


a 
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to deal with a dispute involving wages 
and working conditions and affecting 
2,000 employees directly and 1,200 in- 
directly. No action on this application 
was taken during the month, as it was 
deemed advisable to await the outcome 
of the inquiry which had been made into 
a dispute affecting the same class of em- 
ployees on the Canadian Pacific Rail- 
way. 

On December 17, a communication was 
received in the Department from the In- 
ternational Transit Company signifying 
the company’s acceptance of the award 
of the Board which had inquired into 
a dispute affecting the motormen and 
conductors engaged in the operation of 
the street railway at. Sault Ste. Marie 
and Steelton. The employees concerned 
had, during the month of November, 
notified the Department of their aecept- 
ance of the award. 


RE C.P.R. COMPANY AND ITS MAINTEN- 
ANCE OF WAY EMPLOYEES 


The report of the Board of Conetlia- 
tion and Investigation in this matter was 
printed as a supplement to the issue of 
the Labour Gazette for November. The 
report proper was, it will be remember- 
ed, signed by Mr. E. L. Taylor, chair- 
man, and Mr. W. Georgeson, member 
appointed on nomination of the em- 
ployer. A minority report was present- 
ed by Mr. David Campbell, the member 
appointed on the nomination of the em- © 
ployees. Mr. Campbell’s report contain- 
ed some references to statements appear- 
ing in the Board’s findings. The chair- 
man (Mr. Taylor) made a supplement- 
ary report in answer to Mr. Campbell’s 
remarks. These three documents were 
printed. together in the supplement. 
Some time later a communication was 
received from Mr. Campbell replying to 
certain statements contained in. the 
chairman’s supplementary letter. Mf. 
Campbell’s letter, which is addressed to 
the Deputy Minister under date of No- 
vember 28, reads as follows: 


\ 
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David Campbell, 
Barrister and Solicitor. 
709 Electric Railway Chambers, 
Winnipeg, Man., 
‘ November 28, 1917. 
Mr. F. A. Acland, 
Deputy Minister of Labour and 
Registrar of Boards of Conciliation, 
Department of Labour, 
Ottawa, Ontario. 


Dear Sir,— 


Ke the Industrial Disputes Investigation Act 
and in the matter of a dispute between the 
Canadian Pacific Railway Company and_ its 
maintenance of way employees. 


Your favor of November 23 is received, and 
I am indeed pleased to receive the copy of Mr. 
E. L. Taylor’s supplementary report in the 
above matter. It is especially gratifying to 


- receive same from you because I have not yet 


seen the majority report in the above matter. 
What I received from Mr. Taylor, after he and 
Mr. Georgeson had completed their report, was 
a copy of the schedules, and, as stated above, 
I have not yet seen the report itself. 

I do not wish to enter into any controversy 
in regard to the matter, but I regret that Mr. 
Taylor’s supplemental report is quite as confus- 
ing to me as the schedules prepared by him 
and Mr. Georgeson. 

The explanatory paragraphs relating to some 
of the peculiarities of their proposed wage 
seale still leave me without any knowledge as 
to how or where he opdtained the information 
contained therein. As stated in my report 
there was absolutely no evidence or suggestion 
by either of the parties at any of the sittings 
of the Board to make these distinctions, where 
then did Mr. Taylor obtain the material for 
making them and for his later explanations? 

Regarding Mr. Taylor’s denial of the attend- 
ance of an officer of the company with him and 
Mr. Georgeson while they were preparing their 
report on Sunday, October 28, I happen to know 
that Mr. McLeod was present part of the time, 
and when I asked Mr. Taylor en the following 
Monday where he got certain information rela- 
tive to their proposed wage scale, he frankly 
admitted to me that Mr. McLeod was present 
and gave them the information. ~ 

T note what Mr. Taylor says regarding the 
preparation of my report. However, this was 
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not on Thursday, but rather on Friday aight, 
and after three days waiting for the company 
to instruct its representative what he sheuld 
or must do in the matter, and Mr. Taylor wait- 
ing for the company’s representatives te de- 
clare himself accordingly. On Saturday mern- 
ing, October 27, I commenced compilitg the 
schedule containing the working conditions as 
agreed upon by members of the Board, and had 
in mind as much thé preparation of this for 
the entire Board as for myself, because up to 
that time, with the exception of two or three . 
items, these matters had been agreed upon 
unanimously by the Board, and there had been 
no suggestion by the chairman to set them aside 
and revert to the company’s position in these 
matters, and not until I received the chairman’s 
report on Monday morning had I any intima- 
tion that the chairman had considered such a 
step. Mr. Georgeson, of course, had formerly 
stated that he reserved his final decision on 
the rules until the question of wages was set- 
tled. It might be noted, however, that Mr. 
Georgeson expressed himself on several occa- 
sions as being in favor of the rules agreed 
upon, and that they appeared to him te be 
fair. 

Regarding Mr. Taylor’s view that the rates 
of pay for these employees being higher than 
on roads South of the line, and that competing - 
railways received substantially the same freight 
and passenger rates, and that it would be un- 
just to saddle the Canadian Pacific Railway 
with a further increase, the public should know 
ana might fairly be informed that the Canadian 
Pacific rates of pay and working conditions to 
these employees are not in excess of those of 
any other important Canadian railways, nor 
were they as good as those on the Canadian 
Government railways, or of the Canadian North- 
ern Eastern lines. As to whether or not the 
Canadian Pacific should be the first road in 
Canada to make a substantial increase, or 
whether it should be the last to do so in times 
like these, can perhaps better be answered by 
recalling to our minds that no railroad in Can- 
ada has, from its inception, enjoyed the public 
generosity, and, until recent years, the exclusive 
and perhaps excessive freight and passenger 
rates in great tracts of non-competitive terri- 
tory in this country. 

Yours truly, 
(Sgd.) D. CAMPBELL. 


Report of Board in Dispute between the Canadian Pacific Railway Company and 
Freight Handiers at Vancouver, B.C. 


NN December 14, the Minister received 
the report of the Board of Conceilia- 
tion and Investigation to which had beeri 
referred for adjustment certain differ- 
enees between the Canadian Pacific Rail- 
way ©ompany and freight handlers em- 
ployed at Vancouver, B.C., members of 
Vaweouver Freight Handlers’ Associa- 


tion, No. 40. This was followed a few 
days later by a supplementary report, 
explanatory of some phases of the award. 
A minority report was presented by Mr. 
Midgley, the employees’ nominee on the 
Board. ' 

The application in this matter enman- 
ated from the employees, and stated that 
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the dispute related to the question of 
wages and affected 150 employees direct- 
ly and from 500 to 1,000 indirectly. The 
Board which inquired into this dispute 
was established on October 25 and was 
composed as follows: the Honourable 
Mr. Justice D. Murphy, « Vancouver, 
chairman, appointed on the joint recom- 
-mendation of the other Board members; 
Mr. W. E. Burns, Vancouver, appointed 
by the Minister as for the company; and 
Mr. Victor R. Midgley, Vancouver, ap- 
pointed on the recommendation of the 
employees. Mr. A. E. James, Vancouver, 
had been appointed a member of the 
Board on the company’s recommend- 
ation, but shortly after the Board con- 
vened Mr. James resigned, a question 
having arisen as to the classes of workers 
to be ineluded in the investigation. 

The report is signed by the chairman 
and Mr. Burns, and contains recommend- 
ations as to wages and hours for the yard 
staff. The company, during the course 
of the inquiry, placed before the Board 
revised rates for the clerical staff, and, 
after due consideration, these rates were 
approved by the Board. In connection 
with this report a supplementary report 
was issued, explaining that in dealing 
with train clerks and car checkers the 
award was intended to apply to em- 
ployees engaged in manual labour ex- 
clusively. 

Mr. Midgley, in his minority report, 
states that he is unable to agree with the 
_majority award as to the rates of pay 
and expresses the opinion that pene! 
rates should be paid. 

On December 31, the Department re- 
celved a notification of the company’s 
acceptance of the award, subject to the 
points named in the supplementary re- 
port, but at the time of writing the em- 


ployees’ position had not been stated. ~ 


Majority Report 


In the matter of the “Industrial Disputes In- 
vestigation Act, 1907” and of a dispute 
between the Canadian Pacific Railway Com - 
pany and its freight handlers at Vancouver. 


To the Honourable 
The Minister of Labour. 
Ottawa, Ont. 


The Board of Conciliation and Investigation 
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originally appointed herein met on November 

2, 1917, for the purpose of hearing evidence. 
The case for the men was opened when the com- 
pany took the position that they had appointed 
their- representative on the Board, Mr. E. A 
James, on the understanding that the enquiry 
was to be confined to the freight shed staff as 
distinguished from the clerical staff. The Com- 
mission issued by the Department, in the opinion 
of the chairman, directed an investigation in 
reference to both classes of workers, and he so 
rules. ©The company thereupon announced, 
through their representative, Mr EH. A. James, 
that he, Mr. James, would resign from the 
Board if this ruling were acted upon. The 
matter was referred by wire to your Depart- 
ment which confirmed the correctness of the 
chairman’s ruling. 

Thereupon on November 14, 1917, Mr. James, 
the company’s representative, at a meeting of 
the Board tendered his resignation. Your 
Department was informed of the position, with 
the result that Mr. W. E. Burns was appointed 
by it to represent the company under the pro- 
visions of the Act. 


The re-constituted Board, consisting of Mr. 
Justice Murphy, chairman, Mr. Victor R. 
Midgley, representative of the men, and Mr. 
W. E. Burns, so appointed to represent the 
company, met on November 19, 1917, to take 
evidence. Further meetings for the same pur- 
pose took place on November 20, 21, 23, 27 and 
29. On December 1, 1917, the Board met to 
consider the evidence. Further meetings were 
held on December 3, 5, 6 and a final meeting on 
December 7, when the majority report was 
drawn up and approved. The men were re- 
presented by W. B. Sly, J. W. Hope and Jno. 
Brodie; the company by F. W. Peters. 


As already pointed out, the disputed matters 
arrange themselves under two heads: Ist,—the 
yard staff; and 2nd, the clerical staff. Dealing 
first with the yard staff, two matters come up 
for consideration—the hours which constitute 
a day’s work and the rate of wages. Most of the 
men in this class work by the hour but there are 
some who are employed at a monthly wage. 
Dealing first with the men on an hourly wage, the 
Board is unanimous in the opinion that nine 
hours should constitute a day’s work. Hitherto 
these men have been working ten hours a day. 
There are, so far as the members of the Board are 
aware, no exceptional circumstances in con- 
nection with the work done by these men which 
would call for them putting in more hours than 
what is, the Board believes, generally con- 
sidered at the present time a fair number to 
constitute a day’s work. This demand, there- 
fore, is conceded. The hour at which overtime 
is to begin is to remain as it is at present. 

The next point is their rate of pay. These 
men, previous to May, received 2544 and 2619 
cents per hour. Demands for increase were 
made at that time. Both parties agreed to refer 
the matter to arbitration with the result that the 
men were awarded 30 and 31 cents per hour with 
overtime at the rate of time and one-third. The 
men now demand 40, 43 and 45 cents per hour. 
The award in May was within half a cent per 
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hour of what the men asked. The company 
before the Board took the position that the in- 
creased cost of living since May could: not 
possibly justify the increase in wage asked for 
by the men and contended that since the award 
in May was within half a cent of the men’s 
demand that award should be regarded by the 
Board as a fair living wage in Vancouver at 
the date when it was made. The Board has given 
this matter very serious consideration and the 
majority is of the opinion that, under present 
conditions in Vancouver, these men should re- 
ceive 87 and 36 cents per hour to enable them 
to earn a reasonable living wage. On this basis, 
their monthly earnings will be practically the 
same as the monthly earnings of the civic em- 
ployees of the City of Vancouver. lt is true that 
the civic employes receive a higher rate per 
hour as they only work an eight hour day with 
Saturday afternoons off. The cost of hving 
problem, however, is in both cases identical. 
The men strongly urge that the company is 
paying a much higher rate for identical work 
done by the company’s employees on the 
wharves in the city of Vancouver. To this the 
company replied that it is a recognized feature of 
this class of employment that the rates of pay 
for work on wharves is higher than the rates of 
pay in local freight offices situate up town and 
the evidence produced before the Board sus- 
tains this position. The cause cf this is stated to 
be that the work at the wharves is more casual, 
depending on the amount cf freight discharged 
from ships. The men contend that, under 
present conditions in- Vancouver, so far as a 
great number of these wharf employees are con- 
cerned, at any rate, the work is in fact con- 
tinuous. Whilst this may be so, it is obvious 
that there can be no assurance that such con- 
dition of affairs will continue in the future. 
Further, the company contend that the rate 
- they are paying at the wharf is one which they 
were forced to grant as a result of a strike em- 
bracing not only these employees but most other 
employees on the water front which resulted in 
tieing up the shipping of the port and that in 
fact it is not a fair rate under, existing circums- 
stances. The majority of the Board have 
appreached the question from the standpoint of 
the cost_of living in Vancouver. They feel they 
must in settling a rate of wage regard the wage 
earner’s family as consisting of himself, a wife 
and three children, that being the standard of 
the ‘Labour Department. As stated, they 
believe that the rate awarded will solve the 
_ cost of living problem in a reasonable way for 
such employees, when the bread-winner is work- 
ing on an hourly basis. 


As to the rate of pay for overtime, the men 
contend that they do not desire to work overtime 
at all and in the opinion of the Board the rate 
for such work should be such as will insure no 
' more overtime being asked for than is abso- 
lutely necessary: Therefore, the Board fixes the 
rate for overtime at time and a half. Under this 
head there remains to consider the men who are 
on a monthly wage. Without infringing the 
principle now prevailing that the company is 
not to pay overtime to such men, the Board 
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decided that their normal working day should be 
nine hours as in the case of the men working 
by the hour. In fixing their wage it will be 
necessary to deal with positions seriatim. 
Clerks and car-checkers at present receive $65 
and $70, the lower rate being paid to some 
clerks and some car-checkers and the higher 
to some clerks and some ear-checkers. The 
difference in the rate that at present obtains, 
therefore, is not based on the distinction between 
clerks and car-checkers but on a distinction 
between individuals. No evidence was given 
before the Board that would justify it in the 
opinion of the majority in disturbing this dis- 
tinction. The Board has here again approached 
the question from the standpoint of giving the 
men a fair living wage under existing con- 
ditions in Vancouver. This must necessarily 
result in men who are now receiving a lower rate 
of pay being awarded a higher increase than 
men who now receive a comparatively higher 
rate. The majority of the Board is of the 
opinion that the men who are now receiving 
$65 a month should receive $78 and those now 
receiving $70 should receive $80. This reduces 
the standard of differentiation, in the particular 
instance under discussion, from $5 a month to 
$2 a month, but so far as the Board is able to 
judge, from the evidence before it, the work 
done by these two classes is in the main identical, 
the differentiation being apparently introduced 
because it is desirous, from the company’s 
standpoint, to have it exist. The rate of $78 a 
month has been arrived at, after much con- 
sideration, as being the minimum rate on which 
a typical family, in the employ of the company 
entitled to the benefits hereinafter set out which 
such employment gives them a right to receive, 
could maintain a reasonable degree of comfort 
under living conditions in Vancouver at the 
present time. It follows that weigh-men now 
recelving $65 a month should receive $78. The 
majority of the Board is of the opinion that it 
should disturb as little as possible the gradations 
of pay now existing, which have doubtless been 
established as a result of careful,valuation of the 
relative importance of these positions. This has 
been done, as above stated, in the case of clerks 
and checkers because of the tacts above set out, 
but with regard to all other monthly employees 
in this class, the Board thinks it advisable to 
retain the present differentiation. Therefore, it 
fixes the rate to be paid sealers, stock-inspectors 
and freight-checkers at $80 for the first year, 
$85 for the second, and $90 for the third. These 
men now get $77.50, $83.50 and $87.50. The 
majority awards to icing inspectors $90 per 
month. These men now get $85 per month. 
To train-clerks they award $85 per month— 
these men now get $75. 


It will be observed that the minimum rate 
fixed for men on a monthly wage is lower than 
that which will be received under this award by 
the men working by the hour. Monthly wage 


men, however, are entitled to benefits which 


they evidently regard as of considerable value 
since at the hearing preference was expressed for 
remaining on a monthly wage basis rather than 
going on an hourly wage basis. These benefit 
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are that they became part of the permanent 


body of employees of the company. ‘This en- 
titles them to two weeks holidays with pay in 
each year and also brings them within the scope 
of the company’s pension system, which pro- 
vides, without cost to the employees, for pen- 
sions to be paid to employees in their old age 
provided that they have served the company a 
fixed number of years. The lower paid of these 
monthly wage men have also, to a- limited 
extent at any rate, the prospect of advancement 
in the service to higher paid positions. All 
these things in the opinion of the majority of the 
Board fairly offset the difference of the minimum 
monthly wage hereby awarded as compared with 
the wage capable of being earned by hourly 
workers provided they put in full time every 
month. 


In reference to the clerical staff, the Board had 
not the assistance at the hearings when evi- 
dence was taken of being informed of the aspects 
of the case from the company’s point of view. 


The company adhered throughout the pro-. 
ceedings to the position taken originally that it. 


would have nothing to do with an investigation 
by a Board under the Act into the matter of 
wages paid its clerical staff. The men in their 
demand desire to introduce into the pay of the 
staff the progressive principle. Their demand is 
so much for the first year with an increase the 
second year and a further increase the third 
year. The Board had devoted a considerable 
length of time to the consideration of this 
clerical staff matter when the~company an- 
nounced that they were posting a revised rate 
of pay for such clerical staff. A copy of this 
revised rate was placed before the Board and 
also a table giving to the Board considerable 
information from the company’s standpoint of 
this aspect of the dispute inasmuch as such 
table showed the personnel of the clerical staff, 
their length of service with the company and 
other details. The Board went carefully into 
the creases awarded by the company and in 
so doing kept in mind their view of the basic 
wage that ought in fairness to be the minimum 
paid m Vancouver under present conditions. 
The majority has concluded that on the whole 
the mcreased rate so granted by the company 
is fair and they therefore approve of it. 


There are obvious difficulties in the way of 
a Board of this character attempting to adjust 
differentiations in rate of pay for different 
positions of a staff such as the one under con- 
sideration and the majority has not attempted to 
do so but has been forced to content itself with 
being reasonably certain that a fair living wage 
has been awarded by the new increases. 


All of which is respectfully submitted. 
Vaneouver, B.C., December 7, 1917. 


(Sgd.) Dents Murpuy, 
Chairman. 


(Sgd.) W. E. Burns, 
Representative of the Company. 
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Supplementary Report 


Memorandum to the Honourable the Minister of 
Labour, Canadian Pacific Railway Company 
vs. Freight Handlers. 


lt has been drawn to the attention of the 
Board that some misunderstanding may arise 
under the Majority award forwarded to you a 
few days ago. This award in dealing with: train 
clerks and carc-heckers, was intended to apply 
to people employed in manual labour exclusively. 
A statement has been laid before the Board 
showing that some, at any rate, of these po- 
sitions are not positions of manual labour bat 
are of a clerical nature. Nothing in the award is 
intended to apply to persons engaged in clerical 
work nor to unmarried females or young un- 
married men, in these positions of car-checkers 
and train clerks. 


Vancouver, B.C., Dec. 13, 1917. 


(Sgd.) D. Murpxy, 
Chairman. 


(Sgd.) W. E. Burns, 
Representative of the Company. 


To the Hon. the Minister of Labour, 
Ottawa, Ont. 


Minority Report 


In the matter of the ‘Industrial Disputes In- 
vestigation Act, 1907” and of a dispute 
between the Canadian Pacific Railway 
Company and its Freight Handlers at 
Vancouver, B.C. 


To the Honourable y 
the Minister of Labour, 
Ottawa, Ont. 

While agreeing with the majority of the Board 
that the demand of the men for a reduction of 
hours for the yard office and shed staff is Justified 
and agreeing that overtime should be paid at 
the rate of time and one half, I am unable to 
agree with them as to the rates of pay. 

The majority concede in their report that 
“they must in settling a rate of wage regard the 
wage-earner’s family as consisting of himself, 
a wife and three children, that being the standard 
of the Labour Department,” and they set the 
rate of pay for the shed staff at 36 cents and 37 © 
eents per hour. This will give the men, on the. 
basis of a nine hour day, a weekly wage $19.44 
and $19.98, respectively. f 

The Labour Gazette for the month of November, 
1917, gives the ‘Cost per week of a family 
budget of staple foods, fuel, lighting and rent,” 
which shows that for a family of five the average 
cost throughout Canada for food, fuel, light and 
rent is eighteen dollars and eighty-two cents 
($18.82) per week. A table is also given for the 
“Average cost of staple foods by Provinces” 
showing the average cost of staple foods in the 
province of British Columbia to be higher than 
in any other province in Canada. 


s 
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The rate of pay fixed by the majority of the 
Board as a “‘reasonable living wage”’ only leaves 
a balance over and above the cost of food, fuel, 
light and rent of 62 cents and one dollar 
and 16 cents respectively, to provide for all 
the other commodities required to maintain the 
oe oa and his family in the necessities of 
ife. 

I consider the demand of the men for a 
minimum of 40 cents per hour to be reasonable 
and justified by the present cost of living. 

With reference to the clerical staff, while the 
company refused to participate in the investi- 
gation when the hearings were taking place, 
after the case had been closed and the Board was 
considering evidence, the company through its 
representative on the Board presented a sche- 
dule showing an increased rate of pay for the 
clerical staff, the revised rates giving most of 
the staff an increase of about five dollars per 
month, while some did not receive any in- 
crease. 

Together with other increases that have been 
granted in the interim, this totals approximately 

15 per cent increase over the 1914 pay-roll 
and this I do not consider sufficient to meet 
the imecreased cost of living, which is fully 
double the percentage of increase granted. 

While agreeing with the other members of the 
- Board that “there are obvious difficulties for a 
Board of this character to attempt to adjust 
differentiations in rates of pay for different 
positions of this character” still if the rates in 
effect. in 1914 for the office staff were fair and 
equitable, then the increase granted should be 
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equal to the increased cost of living, which is, 
according to the figures of the Labour Gazeite, 
for a typical family, over 30 per cent durmg 
that time. 

‘The majority report, in pointing out that the 
minimum rate fixed for men on a monthly wage 
is lower than that awarded to men working by 
the hour, mentions certain benefits that monthly 
wage men enjoy, which in the opinion of the 
majority offsets the lower rate of pay as com- 
pared with the hourly men. 

These benefits consist of two weeks vacation 
with pay, old age pension and the prospect of 
advancement. However, none of these bnefits 
make easier the difficulties of the wage earner 
who is awarded in the majority report $78.00 or 
$80.00 per month to provide his family with the 
necessities of life. 

Two weeks vacation a year is an important 
factor in maintaining the efficiency of the 
worker and therefore works out to the advantage 
of the employer, while the prospect of obtaining 
a@ pension in twenty or twenty-five years time 
is not of much comfort or assistance to the 
worker who finds it difficult to obtain the bare 
necessities of life in the immediate present, and 
the advancement to higher paid positions is of 
course contingent upon such vacancies as may 
occur after long years of service and satis- 
factory performance of duties. 

All of which is respectfully submitted. 


(Sgd.) Vicror R. MIpGLey, 
Representative of the men. 


Vancouver, B.C., December 21, 1917. 





INDUSTRIAL DISPUTES DURING DECEMBER, 1917 


four strikes involving five firms and 

1,575 employees were reported to 
the Department as having commenced 
durmg December. Altogether there 
were in existence at some time or other 
during the month 12 strikes involving 
25 firms and 3,209 employees. The total 


.time loss on account of industrial dis- 
putes was estimated at 33,192 working 
days, as compared with 26,844 days in 
November and. 12,523 days in De- 
cember, 1916. The time loss occasioned 
-by the four strikes which began in De- 
cember amounted to 7,392 working days, 
while a loss of 25,800 days is charged 
to the eight disputes which began prior 
to December. Termination of dispute 
was reported in the case of three of the 
old strikes and three of those which. he- 
gan im the month and another strike 


was regarded as having terminated, 
leaving the five following unterminated 
strikes on record December 31: plumbers. 
and steamfitters, St. John, N.B.; gar- 
ment workers, boilermakers and cigar- 
makers at Montreal, Que., and moulders. 
at Galt, Ont. 


The most important dispute in exist- 
ence during the month from the stand- 
point of time loss was the strike of 
1,600 smelter employees at Tra:l, B.C. 
The total time loss charged 10 this dis- 
pute was 48,000 working days, of whieh 
25,600 occurred in December. Work was 
resumed on December 20. A strike of 
875 steel workers at Trenton, N.S., caus- 
ed a time loss of 4,812 days, and a strike 
of 664 coal mine employees at Lethbridge 
caused a time loss of 1,992 days; svoth 
of these strikes, however, were of skort 
duration. oe 
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INDUSTRIAL DISPUTES IN DECEMBER, 1917. 











Number ‘ 
involved Duration 
~g| g |_Date on which Method : 
Occupation Locality Alleged Cause or Object > S| Em- | Strikers 70) 
| & | ployees | return- settlement 
g| ¢g left ed to 
Bi A work work 
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DECEMBER, 1917. 
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Mines anp MEraLuirerous Works 7 


























Smelter employees............... Trail, B.C......|Demand for eight-hour day! 1 1,400} Nov. 15| Dec. 20 |International Executive 
' | Board declared strike called 
by Trades and Labour 
Council of Trail to have 
been unconstitutional and 
| advised strikers te return 
to work. 
Buiipine anp Construction— | 
Plumbers and steamfitters........ St. John, N.B..| Demand for increased wages| 12: Gi Aprik23 ieanece es Unsettled. 
Merats, MacHINERY AND SHIP- 
BUILDING 
IMAGnBISLE ifs nos Pst bames ect e: Hamilton, Ont .| Demand fora nine-hour day|...|..... MONON EZ sale eee No formal settlement was 
1916 made. Seven firms granted 
the nine-hour day: ten- 
hour day prevails in other 
establishments. 
; 1917 
MOalders eg he are kets wees Galt, Ont...... sa sarc wages and nine-| 1..... Mayatdi vein on Unsettled. 
‘ our day. 
Boilenmakers, vine tes sss cee: Montreal, Que .|Alleged discrimination in) 1 CeOCts comrades Unsetiled. 
dismissal of employees. 
Cioraina TRADES— | 
Ladies’ tailors...............0-5 Montreal, Que .|Demand fo® increased; 3..... Marit2 encores A settlement was effected 
wages on weekly instead through negotiations with 
of piece-work basis and a six of the nine firms origin- 
shorter week ally involved. 
Garment Workers................ Montreal, Que.|Alleged unfair distribution} 1! 12] Nov.13)........ Unsettled. 
of piece-work among 
employees. 
Miscuitantous TrRapEs— | | 
Waitress6s_. faicidse. olndogeds oe Vancouver,B.C.| Demand for one day off in| 1 Oe OCts: Oe eacieaenr Strikers obtained work else- 
seven. | where and their places were 
filled , 
DISPUTES COMMENCING DURING DECEMBER, 1917 
Mines anp?Mertauuirerous Works 
Coal Mine employees........:... Lethbridge,|Demand for enforcement of| 2] 664) Dec. 19 | Dec. 22.| Dispute referred to director 
Alta. a ‘‘closed-shop.”’ of coal operations. Strikers 


returned to work under 
conditions prevailing prior 








to strike. 
Merats, Macsainery anp  SuHrP- 
BUILDING— ‘ 
MECOLIWOFKEE etna ince eee Trenton, N.S...|Protest against employ-| 1| 875} Dec. 13 | Dec. 20 |Employees demanded dis- 
ment of alleged enemy missal of enemy aliens. 
aliens. Negotiations resulted in de- 
i mands being aceeded to. 
CLoraine— 
Clothing workers..........0...... Toronto, Ont.. .| Protest against reductionin| 1 26| Dec. 3 | Dec. 18 |Firms proposed a reduction” 
piece-work rates. of 5 cents in rate for pant 
making and 2 cents for 
pressing. A reduction of 








24 cents for pant making 
and 1 cent for pressing was 
accepted by strikers after 
Foops, TosAcco ann Liqvuor— negotiations. 

Cigar BODOESY SiC eects Me hae as Montreal, Que.|Demandforincreased wages} 1} 10] Dec. 1 |........ Unsettled. 
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REPORTS OF EMPLOYMENT BUREAUS 


EYELE, decrease in the demand for work- 
ers continued in November. There 
was a decline of 16.2 per cent, as com- 
pared with October on the basis of the 
daily average of vacancies notified to 110- 
employment bureaus (80 commercial, 14 
public and 16 philanthropic). As com- 
pared with the demand reported for No- 
vember, 1916, by practically identical 
bureaus, there was a gain of about 9 
per cent. The total number of vacancies 
notified to all offices in November was 
37,956, a daily average of 1470.5 as com- 
pared with 1755.6 in October, 1917, and 
1346.8 in November, 1916. . The number 
of persons placed was 18,499, a daily 
average of 716.2, as compared with aver- 
ages of 856.8 in October and 747.7 in 
-November, 1916. The proportion of the 
total vacancies filled to the total vacan- 
eles notified was 48.7 per cent, as com- 
pared with 48.8 per cent in October, and 
with 55.5 per cent in November, 1916. 
As to employment for woman and girl 
workers, the number of vacancies noti- 
fied was 5,752, a daily average of 224.7, 
‘as compared with averages of 236.2 in 
the preceding month, and 241.6 in the 
corresponding month of 1916. The num- 
ber of such workers placed was 2,175, 
a daily average of 84.5, as compared with 
84.2 in October, 1917, and with 117.1 in 
November, 1916. Of the five principal 
centres of labour distribution — Mont- 
real, Toronto, Winnipeg, Edmonton and 


Vanecouver—Edmonton alone showed an ~ 


increase in the demand for workers dur- 
ing November, as compared with Oc- 
tober. In comparison with November, 
1916, Toronto, Edmonton and Vancouver 
recorded larger demands. Of the smaller 
centres, Hamilton reported an increase, 
both as compared with the preceding 
month, and with the same month in 1916, 
while Brandon and Fort William and 
Port Arthur showed gains over Novem- 
ber, 1916. 

The number of persons who obtained 
casual employment through the Salva- 


tion Army, the Young Women’s Chris- 
tian Association and other agencies was 
1,837, a daily average of 71.5, as com- 
pared with averages of 86.0 in October, 
1917, and 75.9 in November, 1916. The 
number of casual jobs secured was 4,568,, 
a. daily average of 177.1, as compared 
with 185.5 in the preceding month, and 
with 161.8 in November, 1916. 


CASUAL EMPLOYMENT SUPPLIED BY VARIOUS 
AGENCIES DURING THE MONTH ENDED 
NOVEMBER 30, 1917. 





























Individuals Number of 
given casua casual jobs 
employment supplied. 
AGENCY. SS) || — I 
8 8 
a| 2 sie! 2/8] § sai 2 
SIE lao) & |S Ee Po ea 
Salvation Army..|220| 37) 4) 1) 262]1109| 59) 4) 1) 1173 
Plalifaxse’. iano acne PARR |) bes laee 2 Pe WSR 2 
Stohnees akan: 221s aerale DOt cee Dol eakthst es 22 
Qitebecentaicne..e ks LY eee LS 19 ee ie ean 
Montreal.......... 49}....1.. 49) 398)....4.. 398 
Ottawa teams setite 7 Ne aaiees 9} 30 Beles 34 
Porontoe:ik. ieee Ae cy tion: ALAS Ueber }..| 451 
Elamiton rane. cere S] Me: | te PP ea | Ba BL 1 SE I ie 2 
Thondon=.n0 \ ae A See CN Dec Ain ae oe 17 
Winner... cee 8| 20] 3I.. SIP SL a) otis 55 
Galgary.s..3. a. 49} 10) 1| 1 61) 56! 12) 1) 1 70 
Edmonton......... ae LU a il eee Dep eas 1 
Vancouver. oie ccani. ES) ETL ae | eke OU ys robs acim) 
VC WECrA col oes .. | 150)..]..) 150)....) 29)..)..) 281 
Sherbrooke......... au She BSb esc eo ioe aa 5 
Winnipeg. 2). 4.u 15 15 15 15 
Brandon: sc.e sa 2 2 6 6 
Saskatoon......... Brags Boll scale BVA (eee nated 81 
Caloaryn ne sew 5 Sau Lemay esa bee 6l]....| LOL} 3.) sefs 201 
Edmonton......... Pree foie, 3 et Mate i os eae BS esi tea 9 Gk 
New Westminster...|... ZN dle 1 she eet Weal ge yene ey: 
Vancouver. 2.5... ee us Chee ee OO at al ra 
Nactoriauy scree: Jheaiesl Glee le LOU el 29 elon 29 
Miscellaneous... oy 919|..|..| 1425]1073 2031;..;..} 3104 
Montreal Municipal} 28} 1)..|.. 29) 28) 1}..1.. 29 
Montreal Catholic { 
Social ServiceGuild} 5} 40)..}.. ADO 4Oi sales 45 
Montreal Directorate 
of Female Immigra- 
PON tec HSe os aes See: il eagle tes AD Pee Daa: 4 
Toronto Provincial..|...| 62)..}.. 62s ele G2dlee et O20 
Toronto Municipal..| 45)....|4.].. 45) 119)....].. rea fe) 1) 
London Provincial. .}...} 54/..].. Dale le OF eee 54 
Hamilton Provincial.| 3] 12]..).. Tipps ele aie 15 
Winnipeg Municipal.}122) 183}..)..| -805] 542} 565)..|..| 1107 
Saskatoon Provincial} 5]..../..|.. DTeRAO | Oenral ae a; 40 
New Westminster 
Municipal....... Be eae teal iste 28) |) seaeihice alee a 3 
Vancouver Municipal|146) 231)..|..| 477] 184) 498}..|..; 682 
Victoria Municipal. .}149} 232]..|..| 381] 149) 232}..)..] 381 
Totaloveee seen 7286/1106] 4) 1| 1837 2182 2381 Al 1) 4568 
Daily Average 
Novem bernnsenionlae clans ile athe O Piel 
Octobersisete coset lees 86.0 as (185 § 
| 
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REPORTS OF EMPLOYMENT BUREAUS FOR THE MONTH ENDED NOVEMBER 30, 1917. ; 
Vacancies Notirmp. InpIvipvaLs PLacgp. 
BUREAUS % g elel| 3 San Average 5 es | we Daily Average 
© S o} © || Oct., Nov., e| 6 S| © |i Oct., } Nov., {Nov 
2 eno yas ‘or | ie) =] E18 1S |e | Se | foi 
“ nee | 

‘Halifax—Commercial"(2)..... 12; 39) 2) 6] 69; 3.00; 2.27; 6.08; 11] 34 2 6 68) 2.46 2.04, 2.48 

St.’John—Commercial (1). ... 30; 2; 2) 5) 389 1.84 1.63 81 18} 2). 20 12 i 36 

Quebec—Provincial.......... 124) Sevalauel nce 124; 11.58) 4.96; 4.00) 124)....)....}.... 124) 8.27; 4.98) 2. Be 

Sherbrooke.............. nm 5]. Ue eee , et Bs Ge 3}. 2 7 he 2. y 3. 79 

Bi sltre PMNS Caoie ses ah See 2 i q Pd a ; 2. 3.64 

YWCA BEA Bie ticp ean amir acy oil bk Aaeca 5). 7 12! 30 -46 TOA o's 3}. 3 6 15 28 15 

a 

Montreal Betas ore he te et teleee | 3378) 330) 5| 144, 3857) 186.80) 153.64) 175.61) 2158| 154 2; 18) 2332) 95.79 ert 81.12 

OUR Fete eehasa%o gy occea dies viet CY ll Sian £9 jeep ieee ae 545 27.81) 22.71; 40.44) 328] 69)....)....) 897), 14.04, 16.54) 19.36 

Municipal sc. sc eels ee | 347 9 a Be 356 25.19} 13.69! 10.16/ 342 1 a 343]! 12.23; 13.10; 9.76 

Catholie Social Service Guild. . 4), 281.5) 7) 4h° 41 1.48} 1.64). 2.04 yO 159 ina] Pete ot Whee oth) 89, 1.16 92 
Directorate of Female Immi- | 

BUOIOM Gea ee eet ee CHA a ee 77) 4.93 2596h ol Ora, wee 18}. Oe 18 .96 .69/ 1.69 

Commercial (10).. 2556) 142). 140! 2838) 127.39) 112.64 ae 1487; 41].. 17| 1545} 67.67! 60.83) 49.39 

Rs ris 

Ottawa mgt cee ave saved: Womans Vebezenn 1568) 67; 7| 34| 1874 92.79 64.45 63.85| 1034) 44 7; «=4| 1089) 45.12} 41.87) 25.67 

BMadclsan'e Orel een eisreiane 6 G33}. 7341 el) cal O14 24. 49h 95199 .29) 633) 34 7}...-| 674) 24.12} 25.93 ll 

Y.W.C.A PRT 1S len At Sibel Bis ee BY eel gee 33 1.22 SA ene Wea ps We LO} eateraletene 10}; mY .38) 1.29 

omen s Hostel We oiaapeet rote ecm atle areiell gee 34 34 2.52 1.13 DeaG ret sien seek 4 4 .13 18 46 

‘ommercial (5)...........+5- O33) <ceshees |e 933) 64.93) 36.13} 50.18 401]....]...-].... 401) 20.50} 15.44) 23.81 

‘Toronto Siig Shel ate abet ekelaobcts, esis 3364; 41; 3] 250) 4038, 170.78; 168.32) 112.74| 2247) 261 124) 2632)| 117.97; 101 40 77.13 
Provint Wie eiaiehahareewheleie 6 er oa 449) 149|...| 150 748) ogee WPA ec ICs | 212) 106 106} 424) 16.95} 16.81)...... 
Municipal... ..6...- eee eee O10). Pasi ator 910}} 43.92} 35.00) 47.38] 810]....|....]... -| 810)} 34.00} 31.18) 36.00 
GS". iB OOF, Won Vane ae ae eae mene | er 100/...| 100; 200); 5.84 8.70 6.252 sean Lites 18 35 64 1.52) 2.12 
Comamercial (5)............-- 2005) 172)5-3}...- 2180, 87.90} 83.85) 59.11)) 1225) 138!.. ...| 1363)! 66.38 ee 40.01 

Harmilton—Provincial...... 174; 73) 2).. 249° 7.96 9.58 1.69; 71) 59 1 131) 5.54 5.04 58 

London—Provincial ......... 96] 133| 9/.:../ 288 10.62) 9.15)  .19| 7793] 4/....| 174] 8.81] 6.69, 19 

Fort William and Port } | ay | 
Arthur—Commercial (7).. 3434) 14)... 12 3460, 148.56) 138.27, 127.06 748 (Ae 1| 751! 20.62 oe 40.09 

Sianives ie Tea Ee rn BS teat || @243/1442) 35] 102 7822, 354.86} 300.85) 334.19) 2466) 610) 26) 22) 3124) 177.20; 120.16 186.81 
Municipa Aral a A aM Sees 159; 203; 5} 18) 385) 15.58} 14.81) 14.69 59! 105 2 ewig 8.73 6.738) 9.42 
Girls’ Home of Welcome......!|..... S AeA dle Wh 127, 5:00) 4.88) 9-.6ll|..... Oe Shores 19) 1.54 .73) 2.69 

ES Re Se eas Sat: LeLSOie a 157, 6.70 6.04 8.08)..... 20 e ae 2 22 67 85) 2.12 
Cowmeercial (10)............. 6084} 962) 30) 77 7153) 327.58} 275.12} 301.81) 2407} 466) 24) 11) 2908 166.26 pcieel 172.58 
| 

Brandon.............6:: 805; 44) 20, 54; 928, 42.93} 36.37) 22.08) 128| 14 2| 11). 155 §.62, 11.69 
Y.W.C.AL. i ae olen cE aie Al... a | 42 .33 Galen es Alone 4 bee ST 
Commercial (3).............. | 805; 40) 20) 50; 915) 42.51) 36.04) 21.46 128) 10 2 7) 147) 11.38. 

| | \ 

Regina 620g eels eas 662: 86) 11| 91; 849 47.36) 33.48 45.46 473) 31 3| 21) 528) 31.27 
SG BOOM NE el Ee ane are rapa qn a 17 fee es 16) .56 .62 soaliniasihts jee 3 4 .23 
Commercial (3).............. || 662) 83) 11} 77 833 46.80! 32.86) 45.23 473) 30 3} 18) 524 31 . 

Saskatoon........... -.... | 2185) 189)... 63 2437, 133.34; 93.92 104.20, 644; 48).. 18} 710 38.92 
PEOVINCION 0 os |e Geocncere vue NeESh 1 ZO ta oe BAS 26-69 8.23 24.15) VA en 7) lier a esas 173 12.08 
VES" Crd Nice a rae UO Rit 60}. . 63) 123) 4.46 4.92 5.40). 2... 14}. 18 32 84 
Comemercial (3).............. 2000} 100).../....| 2100; 102.19} 80.77 74.65) OA ie IR i re a | 505 26 .00 

Calgary 62s... | 2240| 156| 7| 12] 2415 132.49] 92.88) 100.09 1631; 34/ 2] 4/ 1871 75.00 
EVR OM Vi SRO Stel eee ae ee ee SS sliet.s 88 3.74 ShOS le a etell eee Pico: 3 1G ae Sb A es Bier 
‘Commercial (5)............. | 2240| 68) 7 12 2327) 128.75} 89.50 100.09) 1631} 21 2 1 16s 75.00 

‘Edmonton..............- | 4509| 548) 34) 137) 5228 200.49) 201.78) 112. 15, 1926! 149 6 9) 2090 70.27 

BU ON eee skton a they. Wieevtssee OO tare ete 55 5!) ee od 2.77 | eee 14 bay SA ane 14 .58 
Commercial (10)............. 4509} 493) 34] 137 5173) 196.90) 199.66| 109.38) 1926} 125 6 9 2076, 69.69 

New Westminster....... 3| 24). 8| 35 1.69) 1.38 31 3 6). | 15 12 
Mamcipalints te se oi ree Si racrcast 8 11) -1.50 42 oll Si careual ie eke 6 9) pa2 
MORE oe tee as sa alte Spas S401 AGS ak ct, eed Mean, eat Ga) 19} eee awes ‘ 

» | | | 
Vancouver.............. 3042} 604) 21| 374 4041) 182.46) 156.20 128 $2) 2394] 217 9| 77) 2697 93.13 
MmnCipal met a tse uel 112) .83)- 4). 2.2) 199) 7.63 7.96 5.48) 116}. 12 Ao, ee 5.48 
RAN iin tawa ae Gh coer oar ets Nee ee 146]...| 18) 164) 6.54 6.31 4.46)..... QB aes MAS .38 
Commercial (10) ni LS teeta tet 2930} 375) 17) 356 3678) 168.29) 141-793) 118.38) 2278) 180 5) 74/25. 37 87 .27 
1} 

IVACEORIA 2 6s cis cue wis hase ans 101} 207). 51; 359 20.17; 14.08} 13.75 665) 66). 16| 136 5.26} §.85 
MGMHCIDAL io cost. ras e': PPA Were flee ad We A 59) 5.11 POA | eae | Li) pia (ed patel bee 19) PG) eons 
ONC Age ee or Aden Halo as OO sail karen: 59) 2.46 2.36 1.40!..... Ol serail alee 6) A .20 
Commercial (6).............. 79) 111 51 241) 12.60) oF 40) 12.35|). 59). 36 16; 1%] 4.29; 6.65 

‘Total (19 cemtres)....... say 4383 | 158) 1369/37956 1755 .58/1470. 6a 1346 .76)16260/1816| 64) 369|18499)| 856.80; 716.21:747.74 
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EN CITIES 





WMPLOYMENT for civic employees 
during the first payroll period of 
two weeks in December, as indicated by 
reports from 15 cities showing the num- 
ber of workers temporarily employed and 
the wages paid these employees, showed 
an increase of about 17 per cent in the 
number of employees and a decline of 
about 15 per cent in the wages paid. 
In December, 9,067 persons were tem- 
porarily employed and the payrolls 
amounted to $222,227.18, as compared 
with 7,787 employees and an aggregate 
in November. 
Larger numbers of employees and larger 
payrolls were reported at Regina, Ed- 
monton and Vancouver, while smaller 
numbers of workers and smaller payrolls 


were reported at St. John, Ottawa, Ham- — 


ilton, London, Winnipeg, Brandon, 


Moose Jaw, Calgary and Victoria. Mont- 


real, Toronto and Saskatoon reported 
larger numbers of persons employed, 
with declines in the amounts of wages 


paid. 
Reports from nine cities are available 


since July, 1916, and are summarized in 


the accompanying table. As regards the 
number of workers employed, the figures 
show a decline beginning in January, 
1917, and continuing almost without in- 
terruption to November. In December 
a slight increase over the three preceding 
months is shown, but this increase in the 
number of employees is accompanied by 
a decrease in the wages paid, the total 
of the December payrolls being the small- 
est in the 18 months of the record. This 
gain in employees accompanied by fall- 
ing off in wages shown in both tables is 

evidence of the volume of casual employ- 
ment afforded in December in removing 
snow from the streets and in other casual 
work incident to winter weather. 





EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL 

WORK) AFFORDED WORKPEOPLE TEMPORARILY EM- 

PLOYED BY FIFTEEN CITY CORPORATIONS, NOVEMBER 
AND DECEMBER, 1917 

















Number of | Amount of wages paid em- 
employees ployees temporarily em- 
temporarily | ployed in first fortnight 
employed in in: 
; first fort- 
City. night in; 
Nov. | Dec. | November December 
Sted ohn ase ye 299 | 233 $6,927.31 $6,200.67 
Nontreallsc se ee ct cs ee 2,348 | 3,702 66,674.94 48,308.08 
Ottawa. once 3 292 14,758 . 82 11,524 87 
POTONCO! ee <e5 recto - 1,511 | 1,906 55,871 .52 50,729.80 
Tamiltonee\ mccain: 392 | 353 14,156.55 11,188.63 
POA CON rho ciste ats «Fs 317 | 198] 10,562.06 6,074.05 
Wantiper= enc ae 512.) 371 19,092.43 14,695.25 
Brandon... iinet 00 45 42 1,355.29 1,077.70 
Reginater cc so Mena .ag 251 | 307] ~ 9,990.55 10,889.68 
Moose Jawsie.5 wont ooo 88 72 3,346.65 2,606.45 
Saskatoonenenckanes. 290 | 296 11,437 .25 10,486.23 
Calvary once 356 | 305 12,549.80 9,972.40 
Edmonton............ 343 | 361 12,908 .62 14,062.89 
Vancouver...........-. 446 | 460 16,741.49 17,996.24 
Nictoria ere te ee ore 2. 190 | 169 7,217.08 6,414.24 
Uotali os cerecot an 7,787 | 9,067 | $263,590.36 | $222,227.18 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL 

WORK) AFFORDED WORKPEOPLE TEMPORARILY EM- 

PLOYED BY NINE CITY CORPORATIONS, sat 1916— 
DECEMBER, 1917. 





Total number of | Total amount of wages 





employees tempor- | paid employees tem- 
arily employed in | porarily emploved in 
Month. first fortnight. first fortnight. 

10,244 $281,062.15 

9,42 275,364 .93 

8,397 235,632 .94 

8,079 220,986 .22 

7,669 211,678 .38 

6,360 164,293.79 

8,466 193,797 .33 

7,784 213,605.85 

8,390 210,691 .01 

7,341 167,938 .77 

6,639 160,076.31 

6,515 206,449 96 

6 612 201 856.82 

AMuoustaca sets cece 5,954 188,731.51 
September........... 8 445 174,203 .48 
October sien oot 5,165 161,374.34 
November.cs 3.60.4... 4,879 160.695 .47 
Peremberia. veetes nae 5,932 129,662.49 
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EMPLOYMENT IN THE BUILDING TRADES AS INDICATED BY 


BUILDING 


ae in the building trades 

as indicated by the value of building 
permits issued in 35 cities, showed a 
decrease during December as compared 
with the previous month, the total value 
of permits falling from $2,149,223 in 
November to $874,689 in December, a 
decrease of $1,274,534, or 59.3 per cent. 
The only province to record an increase 
was British Columbia. As compared 
‘with the corresponding month of 1916, 
there was a decrease of 81.6 per cent, 


PERMITS 


the value for December, 1916, being 
$4,765,313. In this comparison none of 
the provinces reported increases. 

Of the larger cities—Montreal, Tor- 
onto, Winnipeg and Vancouver—the last 
named only showed an increase as com- 
pared with November, 1917, while each 
of the centres recorded a decrease in 
comparison with December, 1916. Of 
the smaller cities, Three Rivers, West- 


mount, Brantford and Kingston showed 


inereases in both cases. 


ESTIMATED COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS ISSUED IN THRITY-FIVE CITIES 




















December, 1917, compared 


December, 1917, compared 
with November, 1917 


with December, 1916 & 


























City November, December, December, Increase (+) Decrease (—) | Increase (+) Decrease (—) 
1917 1917 1916 | | 
Amount Per cent, Amount Per cent 
Nova Scotia.......... $81,373 $24,390 $61,020 | — $56,933 | — 73.84 | — $86,586 | — 60.83 
Ea lifax iceman ote 35,208 13,255 52,820 | — 21,953 | — 63.35 | — 39,565 | — 74.90 
Sydney Gas hime te 46,165 11,135 8,200 | — 35,0380 | — 75.88 | + 2,935 | + 385.79 
| 
New Brunswick....... 26,963 2,625 18,1e8 | — 24,278 | — 98.24 | — 15,475 | — 85.50 
Moncton). vr estos: 18,403 1,125 16,100 | — 17,278 | — 93.88 - 14,075 93.01 
Bis vobntr se waswan Sertet 8,500 1,500 2,000 | — 7,000 | — 82.35 | — 500 | — 25.00 
Quebec.....5........ 784,178 122,610 487,333 | — 651,580 | — 83.63 | — 384,773 | — 72.79 
Maisonneuve.......... LOAN Ul hee este OIE MP pac tog ennai i _— sot) Oe Pr ee Pier eres RL I pee oh aL elk 
Montreal 5.60. ..e6 219,355 56,270 298,000 | — 163,085 | — 74.35 | — 241 (30 (Site 
Girebeess itecita.dass 495,945 8,440 89,069 | — 487,505 | — 98.30 | — 80,629 | — 90.52 
Sherbrooke,........... Ha sOOM oe ene neers 88,500 | — Oo; 400) | ace oneseme — SSi5 00 ess loti 
Three Rivers.......... 12,770 50,000 3,750 | + 37,230 | +291.54 ) + 46,250 |-+1233.33 
Westmount........... 1,500 17,900 8,064 | + 16,400 |+1093 .3 + 9,836 | +121.97 
Ontarioion 7). 62 <0 ks 971,142 620,485 3,809,765 | — $50,667 | — 36.18 | — 3,189,280 | — 83.07 
BrantLond. meee eceaese 27,346 149,915 5,735 | + 122,569 | +448.22 } + ~ 144,180 |+2514.04 
Fort William...=..... 11,100 850 1,500 |, — 10,250 | — 92.34 | — 65 — 43-38 
Guelphivetee car's «at. 6,515 150 43,750 | — 6,365 | — 97.70 | — 43,600 | — 99.66 
amiltOn esis avec: « 153,460 26,450 116,750 | — 127,010 | — 82.76 | — 90,300 | — 77.34 
GING SEOM ae telelazere poreieieies 4,247 9,607 2,870 | + 5,360 | +126.21 ) + 6,737 | +234.74 
IRGTCREMEToiiew oot esis ODE late cree eens 13,825 | — le GOs een tree rs — TE VA athe melcesi eo: 
gondonres seis sen foe eee 85,010 34,590 18,705 | — 50,420 | — 59.31 | + 15,885 | + 84.92 
OUTER WO siete cctiais-s tie.e ievacs 104,200 11,100 41,125 >|. — 93,100 | — 84.34 | — 30,025 | — 73.01 
Peterborough.......... 7,235 335 1,025 | — 6,900 | — 95.387 | — 690 | — 67.31 
Port ATtOUr se ee sc. oe « 5,932 2,740 6,272 | — 3,192 | — 53.81 | — 3,532 | — 56.31 
Strateor dices isis siicays stars 6,060 790 115 | — 5,270 | — 86.96 | + 675 | +586.96 
St. Catharines......... 56,448 8,215 36,145 | — 48,233 | — 85.45 |} — 27,930 | — 77.27 
Shy DOMas. ) sci. + «ors 2,400 80 4,700 | — 1,600 | — 66.67 | — 3,900 | — 82.98 
RGrONOMe eee. vfs sale 418,019 370,358 3,428,848 | — 47,661 | — 11.40 | — 3,058,490 | — 89.11 
AWA Ya (0) dhe 6 Nice SIBERS GE 71,405 4,585 87,400 | — 66,820 | — 93.58 | — 82,815 | — 94.75 
Manitoba.........c0.- 48,300 | § 668 29,205 | — 39,708 | — 88.50 | — 18,425 | — 68.82 
Brandon: aa.eevece aie ZACLO OS | pee Senet ees 125 | — DT 00s eee ee. ADS ie os cee 
Wintapers.cnes\s hovers « 46,600 9,600 28,900 | — 37,000 | — 79.40 | — 19,300 | — 66.78 
Saskatchewan ....... 183,280 12,584 18,380 | — 26,766 | — 38.438 | — 5,768 | — 81.58 
Moose Jaw.. ......... 33,950 800 125 | — 33,150 | — 97.64 | + 675 | +540.00 
Regt en pease airs ahed 13,240 7,050 2,655, | 6,190 | — 46.75 | + 4395 | +165.54 
Saskatoon. ccd sieves 62,100 4,734 15,600 | — 57,366 | — 92.38 | — 10,866 | — 69.65 
IA ertal ccc cicciee ccs 5% 83,766 10,290 29,788 | — 73,508 | — 87.81 | — 18,500 | — 65.66 
Galgaryicnartacs cree 27,700 10,200 9,200 | — 17,500 | — 63.18 | + 1,000 | ++ 10.87 
Edmonton......-. Soeataa HO O00 Sea een eee 20,500 | — 56; 000 |noaereucsaan — 20,500 see: 
British Columbia.... 43,345 62,195 $11,846 | + 18,859 | + 43.48 | — 248,745 | — 90.05 
New Westminster...... 4,550 1,600 1,700 | — 2,950 | — 64.84 | — 100 | — 5.88 
Vancouver...) vs e+a' 35,075 56,295 286,365 | + 21,220 ; + 60.49 | — 230,070 | — 80.34 
Wichoriaera nn: suka 3,720 4,300 23,875 | + 580 | + 15.59 | — 19,575 | — 81.99 
Total—35 cities.... $72,148,223 $ 874,689 $ 4,765,313 | — §$ 1,274,534 | — 59.30 | — $ 3,890,624 | — 81.64 








a 
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MIGRATION 


QF persons other than citizens of the 
| United States, 2,609 left the United 
States in October, 1917, to take up per- 
manent residence in British North 
America, as compared with 2,330 in Sep- 
tember, 1917; 3,132 persons (other than 
citizens of the United States) departed 
from British North America in October, 
1917, to take up permanent residence in 
the United States, as compared with 
3,309 in September, 1917, indicating for 
British North America an outward bal- 
ance of 523 in October of this class of 
persons compared with 979 in Septem- 
ber, 1917. 

Homusrrap ENTRIES. s—Duri ing Novem- 
ber, 1917, there were 203 homestead 


AND 
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SETTLEMENT 


entries in Manitoba, 275 in Saskatche- 
wan, 331 in Alberta and 18 in British 
Columbia, a total of 827, as compared 
with a total of 895 in October, 1917, and 
858 in November, 1916. 

LANDS PATENTED.—According to the 
Department of the Interior’s statement 
of letters patent covering Dominion 
lands in Manitoba, Saskatchewan, Al- 
berta, British Columbia and the Yukon 
Territory .for the month of November, 
1917, the number of patents was 1,766 
and the number of acres 288,108.78, as 
compared with 2,148 patents and 334,- 
698.08 acres in October, 1917, and 1,359 


patents and 229,267.80 acres in Novem- 


ber, 1916. 





PRICES, RETAIL AND WHOLESALE, IN CANADA, DECEMBER, 1917, 
AND IN OTHER COUNTRIES 


Ee chief movements in prices for the 

month were in bran, shorts, hay, 
oats, and barley, but among textiles, 
jute and flax products advanced steeply. 
There were slight increases in nearly 
all the groups except fruits and vege- 
tables where prices were lower for pota- 
toes, turnips, raisins and prunes. In 
retail prices the chief increases were in 
salt pork, lard, and eggs, but there were 
slight increases in many of the staple 
foods. 

The average cost of a family budget 
of staple foods in terms of the average 
retail prices in some sixty cities was 
$12.24 as compared .with $12.10 for 
| November, $10.10 for December, 1916, 
and $7.95 for December, 1914. In fuel, 
prices were also higher for coal and 
wood. In foods, as compared with a 
year ago, the chief increases appeared in 
eggs, meats, milks, dairy products, bread, 
flour and beans. 

In wholesale prices the index number, 
based on the average prices of 272 com- 
modities in the decade 1890-99, rose to 


253.5 as compared with 247.3 in Novem- 
ber, and 207.4 in December, 1916. The 
chief increases for the month appeared 
in the groups: Grains and Fodder, Ani- 
mals and Meats, Dairy Products, Fresh 
Fish, and Textiles, with slight increases 
in Breadstuffs, Hides, Metals, Fuel, 
Building Materials, Chemicals, and Mis- 
cellaneous. 

The weekly budget for a finite of 
five, including staple foods, laundry 
starch, coal wood and coal oil, and rent, 
is based upon the estimated importance 
of the various commodities included, 
these being slight modifications of those: 
employed in similar calculations by var- 
ious official bodies. For some articles 
comparatively large quantities are in- 
eluded, owing to the omission of other 
important foods of the same class. For 
instance, the only fruits are evaporated 
apples and prunes and the only fresh 
vegetable is potatoes. As market con- 
ditions affecting these usually affect the 
prices of other fruits and vegetables: 
somewhat similarly the relative propor- 
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tion of expenditure on the various foods 
therefore tends to be maintained. In 
fuel and lighting the quantities are esti- 
mated on a similar principle, anthracite 
coal being used chiefly east of Manitoba 
and soft coal and wood in the western 
provinces, while no allowance is made 
for the quantities required in the various 

- localities owing to climatic conditions, 
nor for the difference in quality. It is 
estimated that these calculations repre- 
sent from 60 to 80 per cent of the ex- 
penditure of an ordinary family, accord- 
ing to the total income. 

The index number of wholesale prices 
is based upon the quotations of 271 com- 
modities, one having been dropped in 
1915, and is the simple average of the 
percentages which the current prices of 
the several commodities bear to their 
average prices for the base period, 1890- 
1899, these being therefore made equal 
to 100. 

The accompanying tables and notes 
give details as to the prices movement 
during the month and as compared with 
the same month im previous year. The 
table of retail prices shows the prices of 
some 80 foods at the middle of the month 
in 60 localities in Canada having a popu- 
lation of 10,000 or over. Quotations are 
obtained by the correspondents of the 
Labour Gazette from dealers doing a 
considerable trade with workingmen. All 
prices are for delivered goods. The rates 
for rent are for six-roomed houses in dis- 
tricts inhabited by workingmen. 


Retail Prices 


Sirloin steak was slightly lower at St. 
“Catharines, Port Arthur, Fort William, 
and Hamilton, but advanced in St. 
Thomas, Ont., and Fernie, B.C. Should- 
er roast advanced at Ottawa, St. 


Thomas, and Winnipeg. Veal advanced 


at Hull, Que., Hamilton, but was lower 
at Port Arthur and Vancouver. Fresh 
pork advanced at Quebec, Ottawa, 
Brockville, Belleville Orillia, and St. 
Thomas. Salt pork advanced at Fre- 
dericton, Quebec, St. Hyacinthe, Mon- 
treal, Hamilton, Calgary, and Victoria. 
Bacon was higher at Sydney, St. John, 
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monton, and Nanaimo. Lard was higher . 


_in many of the cities. 


Fresh eggs were higher throughout the - 


Dominion, reaching 75-80c. in some 


Western cities and being up to 65c. in 
several cities in Ontario, and to 70c 


i some localities in the Maritime pro- 
vinees. 
Westville, 


Truro, Moncton, St. 


Milk was higher at Sydney, . 
Hya-h 


cinthe, Hull, Brantford, Guelph, Wind-— 


sor, Regina, New Westminster, and Vic-— 


toria, but was lower at Vancouver. 


Butter was higher in several of the cities. 
Cheese was steady. 
were steady. Rolled oats, rice and ta- 
ploca were also nae in most of 
the cities. 


Canned corn rose at Westville, Monce- 


ton, St. Hyacinthe, St. John’s, Montreal, 
Brockville, Kingston, 
Woodstock, St. Thomas, New Westmin- 


ster, and Victoria, but declined at St. 


John and St. Catharines. Beans were 
higher at St. John, St. Hyacinthe, Hull, 
Kingston, but declined at Brockville, St. 
Catharines, Woodstock, Vancouver, and 
Victoria. 
price to 20c and 25e per lb., 


and Victoria, but declined at St. John, 
Woodstock, and New Westminster. 


Sugar was higher at St. John, Three | 
Rivers, Sherbrooke, Orillia, Windsor, but 


was down at Vancouver. 
Potatoes were higher at Sydney, Ot- 


tawa, Kingston, Belleville, Peterborough, | 
Hamilton, Brantford, Galt, Kitchener, 


Woodstock, Stratford, London, Orca 
Sound, Cobalt, Sault Ste. Marie, Port 


Arthur, Fort “William, Regina, ‘Moose’ 


Jaw, Medicine Hat, Calgary,. and New 
Westminster, but declined at Frederic- 
ton, St. John’ s, Orillia, Lethbridge, and 
Vancouver. 

Anthracite coal was higher in Nova 
Scotia, Quebec, Ontario, and Saskat- 
chewan. Bituminous coal was lower in 
Nova Scotia, but was higher in Quebec, 
Ontario, and British Columbia. 


Niagara Falls, 


Evaporated apples rose in- 
in some of | 
the cities as a result of the short crop. 
Prunes were higher in Amherst,.St. Hya-_ 
cinthe, St. John’s Brockville, Belleville, 
Peterborough, Orillia, Guelph, Windsor, 
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AVERAGE COST OF STAPLE FOODS BY PROVINCES. 


$6.82 
5.81 
6.55 
6.33 
6.60 
7.48 
7.86 
8.00 
8.32 


SF 
oi 
oo 
wah 


$5.83 
5.28 
5.83 
5.64 
5.60 
6.19 
| 6.92 
6.50 
‘7.74 








6.99 


*December only. Halifax and Saskatoon omitted. 


fu 


$6.78 
5.80 
6.84 
6.46 
6.67 
7.41 
8.08 
8.08 





8.79 


$7.17 
6.11 
7.18 
6.97 
7.25 
7.88 
8.16 
8.16 





§.03 


$7.29 
6.34 
7.04 
8.87 
7.20 
7.87 
8.25 
8.33 
9.13 


$7.48 
“6.68 
7.44 
7.16 
7.48 
8.15 
8.32 
8.27 





9.12 


$7.83 


6.62 | 


7.88 
7.39 
7.68 


8.07 | 


8.30 





8.21 
8.81 


$8.71 

7.57 
8.70 
8.43 
8.84 
8.68 
8.86 
8.79 
9.25 





$7.81 
6.89 
7.76 
7.31 
7.74 
8.27 
8.81 





8.47 
8.80 

















$8.24 
6,95 
8.11 
7.76 
8.t1 
8.43 
8.32 
8.36 
8.65 
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| COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT, IN TERMS OF 
THE AVERAGE PRICES IN SIXTY CITIES IN CANADA. 
Commodities. Quantity! 1900*| 1905*| 1910 | 1911 | 1912 | 1913 , 1974 | 1915 | 1916 | Dec. | Dec. | Dec. | Nov. | Dee.t 
: 1914 | 1915 | 1916 | 1917 | 1917 
i 3 Ee oy Pome anaes 7 
fs C. C. c. C. C. C. C. c, c. C. G. c. Cc. C. 
Beef, sirloin, steak. ..... 2 lbs. | 27.2 | 80.4 | 87.6 | 39.8 | 41.6 | 44.4] 48.8 | 47.6 | 56.3 | 47.4 | 46.6 | 51.6 | 62.6 | 62.4 
Beef* shoulder, roast....| 2 ‘ | 19.6 | 24.6 |} 26.0 | 27.8 | 28.0 | 29.6 | 38.4 | 32.8 | 34.0 | 33.4 | 32.2 | 33.8 | 43.4 | 43.4 
| Veal, roast, forequarter.| 1 ‘ | 10.@| 11.8 | 12.8 | 14.0 | 14.4 | 16.7 | 17.3 | 17.5 | 18.7 | 17.6 | 17.5 | 19.3 | 24.3 | 24.7 
Mutton, roast, hindq’r..| 1 “ | 11.8} 12.2 | 16.8 | 18.0 | 17.8 | 19.1 | 20.8 | 20.9 | 28.3 | 20.7 | 20.8 | 24.2 | 29.7 | 30.4 
Pork, fresh, roast, ham..| 1 ‘ | 12.2 | 18.1} 18.0 | 17.8 | 17.5 | 19.5 | 20.2 | 19.2 | 22.0 | 19.3 | 19.7 | 23.7 | 32.5 SV PL 
Pork, salt, mess........ 2 “ | 21.8 | 26.0 | 34.4 | 33.0 | 33.2 | 35.2 | 37.2 | 35.4] 38.7 | 36.8 | 36.0 | 41.2 | 59.8 | 62.4 
Bacon, breakfast....... 1 “ | 15.41 17.8 | 24.5 | 23.8 | 22.5 | 24.7 | 25.9 | 25.6 | 28.8 | 25.5 | 26.3 | 30.9 | 44.1 | 44.6 
Beard, pure leafs: <2... 2 “ | 26.2) 28.2 | 40.6 | 86.0 | 35.6 | 38.4 | 87.2 | 35.6 | 40.4 | 36.2 | 36.2 47.6 | 64.8 | 63.8 
| Higgs. fresh. . oo. 6. ses 1 doz. | 26.7 | 30.0 | 38.3 | 32.6 | 84.3 | 83.7 | 34.4 | 32.7 | 33.0 | 45.1 | 45.4 | 56.7 | 58.1 | 60.8 
Eggs, storage.......... oe 20.2 | 23.4 | 28.4 | 27.9 | 31.2 | 28.1 | 32.0 | 28.6 | 82.7 | 34.5 | 35.4 | 44.9 | 50.7 | 50.7 
IN ISNICar Serea ie csc Noy 6 gts. | 36.6 | 89.6 | 48.0 | 49.2 | 49.8 | 51.6 | 62.8 | 52.9 | 52.6 | 52.8 | 52.2 | 59.4 | 69.6 70.8 
Butter, dairy, solid... .. 2 Ibs. | 44.2 | 49.4 | 62.0 | 58.0 | 58.4 | 58.0 | 57.2 | 61.6 | 68.7 | 60.0 | 65.4 | 84.2 | 94.4 | 94.8 
Butter, creamery, prints.| 1 ‘ | 26.6 | 27.7 | 31.9 | 81.5 | 31.7 | 83.2 | $3.7 | 35.3 | 38.5 | 34.9 | 37.4 49.0 | 51.4 | 51.3 
Mmp@ heese olds. ..0.0. 5 1a 16.1 | 17.6 | 18.5 | 19.2 | 20.1 | 20.5 | 21.4 | 23.8 | 26.0 | 22.1 | 24.3 | 29.9 | 34.0 33.2 
PCheese, new. .......-..- Toe 14.6 | 15.7 | 17.6 | 17.8 | 19.5 | 19.1 | 19.8 | 21.6 | 24.2 | 20.3 | 22.0 | 28.2 | 30.1 30.3 
- Bread, plain, white... .. 15 ee: 55.56 | 68.5 | 66.0 | 64.6 | 60.0 | 61.5 | 64.5 | 70.7 | 74.8 | 67.5 | 66.0 | 91.5 {112.5 £f2°5 
Weltiour, family.....c...... LOW ee 26.0 | 28.0 | 33.0 | 32.0 | 34.0 | 32.0 | 25.0 | 39.5 | 41.7 | 37.0 | 35.0 | 54.0 | 65.0. 65.0 
BeRolled oats... 2: ta. 2. 5 “ | 18.0! 19.6 | 21.0 | 21.0 | 22.0 | 22.0 | 22.5 | 25.1 | 24.6 | 24.5 | 23.5 | 27.0 | 33.0 | 33.4 
Rice, good, medium..... Dees 10.4 | 10.6 | 10.4 | 18.6 | 11.6 | 11.4 | 12.2 | 11.9 | 13.1 | 18.2; 12.2 | 13.6 | 18.8 19.2 
Beans, handpicked...... PIE te 86/| 9.4| 10.8| 10.4 | 11.6 | 12.4| 12.4) 14.6 | 19.5 | 13.4} 16.6 | 23.8 | 32.6 | 32.6 
Apples, evaporated..... Lexy 9.9 7.71 11.6 | 18.8 | 13.5 | 12.0 | 12.8 | 11.9 | 13.4 | 12.2 | 12.2 | 13.8; 16.8 17.5 
Prunes, medium size....| 1 “ 11.5 9.6 @8 | 12.2 | 12.9] 11.9 | 12.6 | 12.9 | 13.1 | 12.8 | 12.7 | 13.3) 16.5 | 16.6. 
Sugar, granulated...... 4 “ | 24.61 22.0] 24.0 | 24.0 | 26.0 | 28.6 | 25.6 | 31.4 | 35.8 | 31.2 | 30.8 | 37.2 | 42.8 | 43.2 
| “Sugar, yellow.......... 22 16.0 9.8 | 10.8 | 11.0 | 12.0 11.0 | 11.8 | 14.4 | 18.6 t4.9 | 14.2 17.6 19.8 | 20.0 
Tea, black, medium.....} % “ 22/| 83| 8.7| 89/ 8s| 8.9| 9.4] 9.4] 9.9] 9.7] 9.7) 9.9 ' 10.5 { Lo 
Tea, green, medium.....| 3% “ 87| 8.7/ 9.1| 94/ 96/| 93! 96] 9.7| 10.2! 9.7] 10.0] 9.7] 11.9) 11.9 
Coffee, medium........ , “ 86/88! 89| 92) 93/ 94/108; 98] 99] 9.9] 98); 9.9; 10.1 / 10.1 
IPOiAtORS iaae Bons races 2 pks. | 24.1 | 28.0 | 80.3 | 44.6 | 46.3 | 36.0 | 41.0 | 33.6 58.7 | 32.0 | 42.0 | 64.0 | 67.0 | 79.7 
Vinegar, white wine.....] 4% ‘ 7 t si at 8 8 8 1 g 8 Ve 8 9 8 
(SE (anes (eee $5.48| $5.96] $6.85] $7.14) $7.34) $7.34) $7.73] $7.87| $8.79) $7.95) $8.13 $10. 10/912. 10/$12.24 
C. c. C. c. c. e. c. c. C. e. @. e. c. c. 
Bere tani ea tibs.| 29) 3.0/ 31/ 31) 32] 32] 32| 32] 33) 3.2] 3.2] 34] 45] 4.5 
Coal, anthracite........ zis ton | 39.6 | 45.2 | 48.1 | 48.8 | 51.9 | 65.0 | 64.0 | 52.7 46.0 | 54.1 | 53.0 | 63.1 | 69.7 | 77.9 
|. Coal, bituminous....... « « | g¢4| 32.3] 95.0 | 35.0 | 37.5 | 38.7 | 38.1 | 36.8 | 39.4 | 37.2 | 37.0 | 47.3 | 54.9 | 55.6 
Woodmbards oi. fo. .6 2 “cord | 32.5 | 35.3 | 88.8 | 41.4 | 41.8 | 42.5 | 42.5 | 38.8 | 42.9 | 42.2 | 41.5 | 44.5 | 59.6 | 60.8 
Wicid ea Oltecc sats te tsi<tes « « | 9961 26.6 | 29.4 | 30.0 | 30.0 | 30.6 | 31.3 | 30.8 | 30.8 | 31.1 | 30.2 | 32.2 | 43.5 44.0 
oslvoilenays cavers. clscy's 1 gal. | 24.0 | 24.5 | 24.4 | 28.1 | 21.0 | 23.7 | 23.6 | 23.3 | 23.0 | 23.4 23.0 | 23.1 | 26.0 | 25.6 
Fuel and lighting.......)........ $1.50] $1.63] $1.76) $1.78] $1.82) $1.91) $1.90] $1.82) $1.92/$1.88 /$1.85 [$2.10 [$2.54 $2.64 
IRvciehre BS Bi anon Geeta oe ee $2.37| $2.89| $4.05) $4.05) $4.60) $4.75) $4.65) $4.12) $4.04)$4.39 $3.97 |$4.09 1$4.51 |$4.45T 
Grand Lotalidscce- lise ssbee $9 .37/$10.59'$12.79/$13.00/$13.79.$14.02 $14.31|$13.84 $14. 78)$14 25 $13 98/318. 33 $19.19'19.38} 


3 ee en 


Re a eS ee 
[ { 


.36 
).81 
24 
83 
2.39 

67 
05 
2.25 
67 


$9.98 |$12 
8.29 | 10.6 
9.87 | 12. 
9,74 | 11.66 
10.27} 12.: 
9.98 | 11. 
95) 





10.34 | 11.95) 
10.33 | 12.06) 
10.66 






























































Nova Scotia isl New Brunswick Quebec 
a A 
ro) dit f E [=I 5 @ 
ommodity. © : © 8 x 3 3 £ z 3 
Be Bathe leet ee Sh Sere Gao ne 5 
ar ry a2 3 oe 
181 4|/8 |) 8] 3 a gal Eee Te 5 
iy SA ee ae ee 2) £12 t et Soe ee 
Per cts. | cts. | cts ets..| cts cts. cts cts cts cts. cts cts cts 
1-Beef, sirloin steak... .Ib....... Sor SO nie oc eeolue shes 28 33 | 30 30 | 32.5} 25-23] 30 30 
2-Beef, rou'd steak.... ‘S.....% 30 30 | 30] 30 | 30.0 28 28 | 30 28 | 29.0] 25-28] 28 28 
3-Beef, rib roast prime.. ‘‘...... 30 |25-28) 22 | 28 | 26.6 25 30 | 24 22 26.0) 25 30 25 
4—Beef, shoulderroast.. -‘'...... 25-28} 23 | 20) 24 | 28.4 | 25 22) 16 .|. 20. | 20.0) 19-20) 20 } 20 
5-Veal,roast,forequarter ‘‘...... 15-20} 15] 22 18 1S ayes see 16 15 15 16.3 | 25-30; 18 20 
6-Mutton, leg roast, h’g. “ ...... 25-30;18-20) 25 | 22 | 28.1 ]..... 30) ie 20 20.1, -24.4 | 25-28). .25 |. 8. 
7-Pork, fresh, roast, ham “*...... 32-35) 30] 30) 28 | 30.4 28 30) ca 28 | 28.3} 30-32] 30 30 
8-Pork, fresh chops.... ‘'...... 38 |25-30! 30]! 30 | 31.4 28 32 | 30 30 {| 30.5] 30 30 30 
9—Pork, salt, mess..... sea 22 35 |>30 | 30 | 29.3 28 Bye) 8} 35 | 82.5] 30-32) 33 30 
10-Bacon, br’ fast, notsli’d ‘‘ ...... 45 30 38 | 40 .| 39.5 40 45 45 40 43.8 42 50 45 
11-Fish, fresh, ¢. quality.“ ...... (Men DISC phe Sy er 16.2 10 10-15) 12 10 11.6 12 /15-35] 22 
{2-Fish, salt, herrings. .doz....... 60 50 | 60} 50 | 55.0 50 48 | 45 60 50.8; 60 605. ieee 
13-Salmon, canned, med..Ib.......)......)....- 35 | 25 | 80.0 [25-30 35 | 28 30 | 80.8} 30 |25-40) 30 
14-Lard, pure leaf, best... ‘...... 38 307] 32a) “sb 85.0 32 32 | se 30) 2) SS20) | moe 33 35 
15-Eggs, new laid..... doz... 70 60 | 55 | 60 | 61.3 45 65 70 bo 60.0] 60-65| 60 |..... 
16-Eggs, storage....... Sen Ae Ol, cata Diy 50 linens YaBB ee aol bes 5) [hear Olas (tances 50.0) 55 50 60 
17-Milk, delivered...... Other eke: 12-14) 12 10 ist 11.5 8 12 11 10 10.9 12 Lhe let 
18-Butter, dairy solids...Ib....... 52 50 |} 50| 45 | 48.3 45 48-50} 45 50 | 48.53 44-46] 47 48 
19- “ creamery prints“ ...... 55 SOR eeOo as 54.5 48 Don soe 55 64.8 | 48-50] 50 53 
20-Cheese, old......... LA en pa lect tne ante GE eee oe an ee 26 Bo eo gael tee $2.0 | 34-86] 35 |..... 
21-Cheese, new......... Ted ate 30 30 | 30| 32 | 30.5 26 30 | 30 30 | 80.0) 30-32] 30 Bo 
22-Bread, plain white...“ ...... 7-8 8 8 8 7.9 | 5.5 8 8 8 8.0 7 6 7.5 
23-Flour, family........ pei 3 AN 7.2-7.4| 7.6 | 7 8 7.5 | 6.6 6.8 7 7.6 | 7.0 i 6.6 | 7.6 
24-Rolled oats, standard. “‘...... 8 7 7 8 7.5 7 8 7 7 7.3 Mie (se 
25-Rice, medium..,.... pomercedot 12-15) 10 | 10 | 10 13.9 7 10.) AZ 10 | 18.5] 10 10 9 
26-hice, Vatna......... Ne Aas ARE O clea. 8 10 10 10.0 9 12 14, 15 1p 2ad fil Ween 12 el2Re 
27-Tapioca, medium pearl * ...... 18 15 | 25 | 207) 19:5 14 12} 18 22 NV ATSE As 1 ie 18 
28-Tomatoes, canned 3’scean...... 28 _ |28-30} 25 | 30 28.0 22 25 28 27 26.01 25 25 25 
23-Peas: Canned 2:8 aveue! sf see's 25 20) |= 20°)- 20-1 21.3 20 20 15 20 | 18.3} 20 18 20 
30-—Corn, canned 2’s.... “* ...... 25 25 25 20 23.8 25 20 25 23 22.5 20 25 22 
31-Beans, common..,...lb....... 20 18} 18 | 18 | 18.5 16 TE ease Of 18 | 17.8] 18 20 18 
ao Apples evaporated. a. "cad. .uless.cat ASWAd6 lak. 17.0 12 OPT 20 18 | 18.8} 13 200 Wares te ee 
33-runcs, medium..... neat diem 12-20; 15 TBR ea ware 2 16.3 16 14 7AU ig aise 17.3 12 ZOrSeeatee 
34 Sugar, granuluted....‘...... 12 11 10 | 10.8 | 11.0 10 11 10 11 10.5 10 iG Te bea ek 
35 ouean, vellow. 0 cn eee 11 10 | 9.1 | 10.8 | 10.2 9.5 10 | 8.3 10 9.6 9 | 10.5) 10 
36—-Tea, black, medium.. “...... 50-55} 55] 55! 45 | 51.9 50 Ya pits) 55 | 56.8] 50 40 | 45 
37—Tea, green, medium... ‘'......|... Be ECO a NG OD il eee 55.0 COm eee 65 | 60 65 | 63.3} 50 40 45 
38-Coffee, medium...... phates tee 40-45} 45 | 45 | 40 | 43.1 45 45 | 40 | 40 45 | 42.5} 50 40 | 45 
39-Potatoes, local, per bag of s $2 .25- i 
Be Pi ON bss ia NG ed tS $2.10 |$1.50/$1.80) $2.10) $1.88 ($1.50 1$1.80,$2.40,$2.10 [$1.50 |$1.95 |$2.50 |*2.70)/$2.40 
40-Vinegar, white wine, .18- 
DOCXC er quarts ies coh t.. ds a2 -12)",,09 13 |..115. | 42 | .10 |: 12 .10 15 | .118 | .22 Loeb 
41-Starch, laundry, per .12- 
Oo] Lee SSEN | Mis Rak aay ale ie bs) i2ieots ma ay foe Fb a a eR es eal 14 .15 | .145} 114 pte mato) 
42-Coal, anthracite, stove 
size, per ton, 2,000 lbs......../16.80 |..... 14.00}14.25 | 15.02115.00]..... 14.50'13.00 114.00 | 13.83)11.25 |10.50| 9.50 
43-Coal, bituminous, domes- 7.75- 
tic, per ton, 2,000 lbs........ 4.80 | 5.35} 7.00) 7.75 | 6.23 | 8.00] 8.00) 8.25) 9.00 | 8.25 | 8.81 | 11.00/10.00|10.00 
44-Wood, hard, best, perlong 6.40- 13 .33- 
CORON ES Cle Eh. ae ie ane 6.00 | 5.00] 6.00] 7.00 | &.80 | 6.00] 8.00/b9.60/14.00 | 6.00} $.09 |b14.67 |12.00/13.00 
45—-W ood, soft, best, per long : 11.13- 
COKd a (L28¢ Cla tisy ose, 5.00 | 4.00} 4.50) 4.50 | 4.50 | 6.00} 4.00'b4.80! 7.00 | 4.00 | 4.95 }612.67| §.00/11.00 
46—Coal, oil, prime white, per 
gallonatee caja mee eMi ono ts sols 225 $2518.25 .24 | .248 | 24 | 24] .24 24 .25 | .248 SAD ebay ANS 0s 
47-Rent, house, 6 roomed, . 114.00-. 18.00- 8.00 22.00- 
san. conveniences, mon.,..... 18.00 12.00)16.00) 20.00) 15.75 {10.00 20.00)12.00;16.00 |14.00 | 15.58/25.00 |12.00/16.00 
48-Rent, house, 6-roomed, 4.00- 12.00- 7.00 
no san. con., per month...... 12.00 | 8.00} 7.00} 15.00} 9.13] 8.00 114.00} 9.00'12 00 110.00 | 11.25)...... 8.00)}14.00 
































*Calculated from price per 80 lbs. bCalculated from price per wagon load. 
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Quebec (Continued) Ontario 
b « = 
Pees SE eSB ete a eT ale | Sole |e 
eeeeeer (el 2 sere lere tele ls E &|1 S151 @ 
cts. | cts. | cts. | cts. cts.} cts. | cts. | cts cts cts. | cts cts cts. | cts. | cts. | cts.| cts. | ‘cts. | cts. | # 
25 30 28 |25-30 | 28.8] 35 |30-32| 30-35) 28 30 | 30-32] 30-35] 35 |32-34 28 | 34] 30] 35 33 | 1 
20- | 30 22 '|25-30 | 27.0, 32 30 | 28-32) 25 30 30 | 25-30) 32 |30-31| 27 30 | 30] 30 30 | 2 
18 22 20 |25-30 | 24.1] 30 {25-26} 30 24 24 28 | 25-30) 28 |24-26} 25 25 | 25] 28 25 | 3 
18 20 | 16-18)18-20 | 19.3] 28 24 | 22-25) 22 22 | 20-23) 19-22} 23 |22-23) 19 23 | 22 | 24 |24-25) 4 
20 32 20 LSP ROT eBiE cierie «'lisatts a ciestess 28 25 28 | 25-28} 30 (27-238) 30 | 30) 25] 27 28 | 5 
30 35 25 28 | 28 38 (20-25) 30 35 35 25 | 32-88) 35 30} 28 ADS SOT VSO Wahee ane 6 
27 30 35 32 | 88 38 |30-33| 3 32 35 32 | 37-40] - 40 36 eof) GodMibe com emoo 35 | 7 
27 30 38 32 | 30 88 |32-35) 30-38) 34 38 | 30-35) 40-45] 40 38 | 38 | 40) 35 | 40 |3840! 8 
32 35 36 31 | 32 37 30 | 30-35)...... OO panies = 35-38) 32 29 | 32 35 | 25 | 31 30 | 9 
35 38 43 33 | 42.0 48 |40-45) 40-45) 48 50 48 | 45-48) 53 43 | 45 45 | 40 | 42 50 |10 
12-18] 20 10 {15-25 | 16.2) 10-12)10-30) 15-20) 12.5 | 20 15 | 11-22) 18 |18-25) 18 20 | 28 |124-20}12-20/11 
etek 72 60 SOU ROM AG Ree eae oat anc | NOOK Est tes [OOn ths aes cele eevtaeh gr OO SO etal dienes den OO Ea 
25 | 25-30) 25 25 | 27.6] 22-30/20-40) 28-30) 25 30 30 | 25-35) 35 27 | 30 35 | 385} 30 30 /13 
: 32 35 35 32 | 33 34 (32-33) 30 34 35 34 32 34 34 | 32 34 | 30} 33 35 |14 
; 60 60 50 55 | 57 60 55 | 60-75} 60 60 55 | 60-65) 60 60 | 60 60 |55-60} 65 65 |15 









































Bectnes Ot ae 6} 46 | B16...) 50) 50 50 BO eu R OU te axes cli OU ance ke D0 Seba 5 0 oo 55 |16 
9 9 13 10 | 10 Lig a )2 a0 11 12 10 | 13.3 12 12) 1225.) 12 1128) 0-1) 10 so 7, 

ae eee 46 43 48 | 48 50 48 | 45-48; 50 | as0 ABS ASH EE cet pola rae 49 | 50} a49 | a49 /18 
43 48 48 50 | 48 51 |48-52} 48-50) 52 52 50 | 52-55) 55 |51-52) 49 50 | 52} 52 50 |19 
30 35 35 28 | 32 Sly iPro. 30 34 35 35 38 SOM fies sears Heri WB Ase 32 | 35 38 |20 
etheacrs 30 30 2a) LeOCaD) G2. WePHO2h. ance e|eaeecle [OO 30 | 28-30; 28 B2Meee tec! 280) 7260) 2.30 32 |21 
6.5 | 5.3 8 |5.7-7.3| 6 COR (BLE Fa) Seay sl eg as ay a 4 ye a a Ge Sa A 6.7 | 7.3 | 7.3 7.3 (22 
6.4; 6.8] 7.2 | 6.2 6 6.8 |6-6.8| 7.4) 6.8| 6.4] 56] 66) 6.8] 6.2] 6 6.4.) 5.8 | 6.2 | 5.9 [23 
7 8 6-| 5.8 6 6.7 | 6.5 |- 6 i 8 4.5 6 Cds GS cae 7 | 6.3 | 6.3 6.7 |24 

8 10 10 9 9 10 10 | 10-12} 10 10 8.3 8 7 {10-12} 10 1O° | etON high eerie eee 25 


10) 93275) 10 11 13 10 |10-12.5) 12.5 |123-15} 13-14, 10 | 12] 12.5 10 |26 
15 |15-18) 15 20 15 18 18 12-640 15 els 20; 18] 20 20 |27 
9 25 |23-25} 20-25] 25 25 30 | 25-30} 25 25 | 25 28 | 25] 25 25 |28 
gH 18 [15-20] 18 20 20 20 | 18-30; 20 20 | 18 20 |..20; 20 18 |29 
20 = |20-22) 23 25 23 25 25 25 20 | 25 25 | 20} 20 20 |30 
15 |124-15) 13-15} 15 18 15 15 15.5) 15} 15 15 | 20) 18 15 |31 





18 18 | 15 18 20 wile lle ekon20 ie kiana es; 138-18} 20] 20)| 18 18 |33 
10} L121 10 10%} 10.5) 42.1 | 41 LOVAeT dette Ye LOM eid set 10 |34 
Seoul Ose ala|peo.o5\7 10 10 10 Oe aie LOa| ae £0 975) 10)) 10 10 |35 
60 55 | 40-45) 55 60 40 | 50-55} 40 |50-55) 50 60 |50-60) 55 50 |36 
45 50 | 40-45) 55 55 30 | 50-55; 40 (35-40) 50 60 | 50] 50 |45-50)37 
45 40 |} 40 35 45 40 | 40-50; 30 35-40) 30 45 |30-50| 40 30 |38 
$1.75/$2 00- 
$2.25 |$2.25 |$2.50 |$2.00 |$2.871$2.20 |$2.00/$2.25 |$2.25 [$2.25 |$1.75 |$2.35 [$2.25 |$2.40/$2.30 ($2.40 $2 .25)$2.25 |1$2.35/39 
























.10 12 PipeatO> [2181), .1255) 40° |. - 212: 12.10 S125 ee AO 212 125) .12 10°}. 101) 410) 13} 10: 140 




















12- ni2= 
.10 12 .12 | .10 Meebo eke 15 12 125) 42 15 .14 | .14 .12 15 Lol eels like Lat 
9.50- 12.00- 9.00- 9 .25- 8.50- 
11,00 |10.00 |10.00 {10.00 [10.81] 9.75 |10.00/10.00 |10.50 |10.00 |12.40 | 9.85 | 9.00) 9.50/10.00 | 9.25 9.75] 9.50 |9.50 |42 
SEO So. ss 8.50 | 9.00 |10.00)10.25 |..... 10.00 | 8.50 [11.00 |11.00 |11.60 | 9.00 |10.25) 10.00)10.00) 9.00) 9.00 | 9.50/43 
11.00- 
12.00 |15.00 |14.00 | 8.00 |12.66} 8.50 |013.50/10.00 | 8.00 |10.00 [10.00 |15.00 |......].....]e-- eee ones 15.00}11.50 |15.00/44 
9.00- 
10.00 | 9.00 | 8.00 | 6.00 | 8.98 4.50 |..... MBO ie GO tnd. OO apt sO00 12 8 OOr ies ee eal ants 12.00 |10.00)11.00) 8.00 | 8.50/45 
: 22 .20- 

Shogo .20 25 .20 | .224) .30 | .25 22 .20 25 22 25 .20 22) .20 22) 25] .23 24 |46 
12.00-|10 00-14 .00- 14.00-|15.00-|18.00- | 12.00-|25.00-|13.00- 22.00-|15.00 14.00-|18.00 
14.00 |12.00 118.00 117.00 |18.34)24.00 |16.00|18.00 |18 00 |20.00 (15.00 |35.00§|18.00 |16.00)23.00 |20.00 16.00|16.00 |22.00)47 

9.00-| 6.00-|12.00- 12.00-|12 .00-|14.00- 10.00- 10.00- 16 .00- 10.00-}12.00 























12.00 |10.00 113.00 115.00 110 71117.00 11.00] 15.00/15.00 |16 00 '12.00 |15 00 |13.00 |14.00 18.00 13.00112.00}12.00 }15.00\48 
aDairy prints. , tin 2Osibs, tots, AO: Zoe: é : 
§Since May, houses to rent have brought $20.00 to $30.00, but some higher, especially in the autumn. 
Houses without sanitary conveniences have brought $10.00 to $20.00. 
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» 


40 THE LABOUR GAZETTE JANUARY, 1918 
RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION, 
Ontaric (Continued) : Manitoba 
= 5 
Commodity. test 4 | = 3 | 4 © 0 
1 Ele |) 2) 2) pe lal Sle Pete 1 See 
S13 ee Bi ee) 3) 2] £138 13h 8 ees 
Styles. tat Jee eB ee eae eee 
Per| cts. | cts cts. cts cts. | cts cts cts. | cts cts cts. cts cts cts cts 
1-Beef, sirloin, steak......... Ibi} 83° })° 82: |= 33 32 32 321 30 35 | 35 | 30-32) 30-32] 32.2 28 | 30 | 28.6 
2-Beef, round steak......... “1 30 | 30; 30 30 30 Ooms 30! lineed aes. 28 | 28.6 25 | 25 | 25.0 
3-Beef, rib, roast, prime..... SM Silas ees 25 | 23-25} 30 | 22-25) 28 123-25) 25-28] 25 | 26.2 25 | 25 | 25.0 
4-Beef, shoulder roast....... Noe MA Te AO Yes es 23 22 25 | 15-17; 25 |22-23) 20-22) 20-22) 22.5 18 | 22 | 20.6 
5-Veal, roast, forequarter.... “| 25 | 281] 28 25 25 ZoMiareo 28 | 25°] 28 | 27-80) 27.1 22 | 20 | 21.6 
6-Mutton, leg roast, hind’q’ter ‘‘| 28] 34] 30 |...... 25 30 | 25 |80-82) 30 | 30-35) 30-35) 30.9 36 | 30 | 33.0 
7-Pork, fresh, roast, ham.... ‘| 35 | 388} 35 35 38 42 | 30 Sth). SH BY 32 | 35.2 38 | 30 | 34.6 
8-Pork, fresh, chops......... “| 40) 385 | 38-40} 40 38 42 | 28 |85-87| 35 | 35-88} 35-38] 37.1 40 | 30 | 36.6 
Q9-Pork, salt, mess........... So cOe BS Dees 30 SOL wee PASS Aida cae 30 29 32.4 33 | 25-28) 29.8 
10-Bacon, breakfast, not sliced ‘“‘| 46 | 42) 48 45 45 45 |} 45 /48-50! 45] 50 50 46.4 43 | 45 | 44.0 
11-Fish, fresh, good quality... ‘‘|10-20} 20 | 9-15 | 15 | 15-20/14-20| 16 18 | 18 | 15-18} 15-18] 17.3 15 | 28-30) 22.6 
12-Fish, salt, herrings........ doz} 45 | 501! 40 SO) tele eer PA esl ao G0 users: - 60 60 43.2 QO cleans 90.0 
13-Salmon, canned, medium...Ib.| 25 | 28) 25 25 | 30 30 | 30 |30-85| 35 , 15-85] 20-35) 29.4 ]..... 25 | 25.0 
14-Lard, pure leaf, best....... EO! NokOogn weecon hoe 34 ape a) BO ede Gone Ui MeoOe UP eeae 385 | 35 | 85.0 
15-l’ges, new laid........... doz.| 55) 54) 65 48 55 62 | 50 65. 65a. 45 75 | 88.7 60 | 45 | 52.5. 
16-Eiggs, storage............ Xe 50 OU eRe 2 ars lnptrne LI e eny | PORs Bel eek tLe  e 55 55 60.8 45 35 «| 49.0 
17-Milk, delivered........... qt.| 10] 10] 10 8.3 | 11-12; 14] 10 15°) 12.5) 12.5 | 12.5: |.11.6 13 | 12.5) 12.8 
18-Butter, dairy solids........ Asad Si Bore BO alee 48 50 | 45 48 | 49 | 48.2 | 48.2 | 48.4 ]..... 40 | 40.0 
19-Butter, creamery prints....‘‘| 50 | 48 | 52 50 50 52; 46 50 | 538] 55 55 51.1 50 | 48 | 49.0 
20-Cheese, old). 0. 605.. 25. iY OO elu proail An ew 35 32 SOU ro Mel So-O0 aes 30 30 | 33.4 38 | 35 | 36.5. 
21-Cheese, new.............. ipa leas , CAM et, 30 By BP COpioomIE oO 30 | 30.4 30% eae $6.4 
22-Bread, plain, white........ Seal ehe Aha te a OB Me OU a OU den PNT ORO NRO eT hes 8.3 | 83) 7.3816.4| 7.2 )568 
Zo-Plour, familys. sce acne At AN Bled Ov Sei O54 were) Ve Oe Oni mai! 6 6.8/6.8] 6.2) 62) €4)62) 66) 6.4 
24-Rolled oats, standard...... ole} SeGroe lee Ose 7 BSB be SHI To 1 6e OMe Oinheeweo te Tene OnOnnn O (alone 
25-Rice, medium............. ee LO 8 10 {10-12 .5 8 {10-12} 10 10°} 12.5) 8.3 8.3 3.7 10 6 8.0 
26-—-Rice,, Patnae nce el. ©) 12.5) 10 13 15 LO Tee oP 1275 15 15 10 8-12 | 11.9 12 10 11.@ 
27-Tapioca, medium pearl..... Me Lee Lord S 15 18 18 e257 18 18 jo 15) 12 SABA ob 175 12) 14s 
28-Tomatoes, canned 3’s..... can) 2b" 25) 28 25 30 32 | 25 23°\0 2554" 220 20 25.4 25 | 25 | 25.0 
29-Peas, canned 2’8........... lene eee Det A 20 20 20 22) 820 20-1 20 |. 15 15 | 18.4 17 |; 18 | 17.6 
30-Corn, canned 2’s.......... Sie Seo nimeZO: \4 25 25 25 25 | 20 oF eon 20 20 | 22.7 22; 18 | 20.0~- 
31—-Beans, common........... tel Saeko ot vLS 20 20 AB 15 18} 18] 15 15 | 18.3} 12.5} 10 | 11.8 
32-Apples, evaporated........ nah eto? 0 nt ee TBice |e coe: TSR area 16) | PTS A Roe iC Sal 18 ekieoleks allie 
33—Prunes, medium........... ty nel om ee AO! 20 18 15 1G e205 SNe el Sulinelo Tet 14} 18 | 16.¢ 
34-Sugar, granuated........ PPA 3 Vics Bee Ua Way Wis Wg fet) XA Ui egy i= ee LIS aX) 10 | 11.1) 11.1 | 11.1 | 18.6 } 10.5) 11.1 | 10.8 
35-Sugar, yellow............ teow Om Ont VO CN Get 10 | 10.5) 10 10-1050 210 10 §.8 10 | 10 | 10.0 
36-Tea, black, medium........ “1 5071 -50 | 55 55 | 50-70/50-60| 55 |45-50) 55 | 50-75) 55-75] 68.38 | 35) 55 | 45.0 
37-Tea, green, medium....... = a0e bo |e 145 55 «| 45-50/50-60| 50 |45-50f 40 | 45-65) 50-65) 48.1 35 | 45 | 40.0 
38-Coffee, medium........... “1 40 | 45) 45 40 40 |35-40; 40 |40-45) 40 | 40-50) 40-a0| 4@.1 28 |. 40 | 34.0 
39-Potatoes, local, per bag of 114 
On bushels (90 lbs ei eee $2.50}$2.25)$2.50 |$2.40 |$2.25 |$2.40/$2.00 |$2.50/$2.50/$2.25 |$2.25 | $2.281$1.80/$2.25 |$2.03 - 
40-Vinegar, white wine, XXX, 
Peper) uatye tae. ass) eres -10 | .10 .10 .125; .10 | .10 PAZ mel Oteenl Oneal 15 114)..... 15 18 
41-Starch, laundry, per 
OUT Cherise heey Se RO Sul a3 125) 113 18 .09 .14 | .10 plo giavloat alo uleatD Als 181] 125} .15 188 
42-Coal, anthracite, stove size, per y 
ton cf 2,0C0lbs............. 9.50/10.00/10.00 /12.00 | 9.50 |9.50 | 10.00)12.50/11.00) 10.50} 10.00} 10.08}12.50/13.50 |13.00 
43-Coal, bituminous, domestic, 10.50 
per ton of 2,000lbs......... 9.00} 9.50} 9.00 {10.00 | 9.00 |8.50 | 9.50 |..... 11.00) 10.50) 10.00) 9.78 }12.00)10.50 |10.88 
44-Wood, hard, best, per long 9 .00- 7.50- |7.50- ; 
Cond 28s cate oe ce 10.00)12.00}12.00 {8.50 | 8.00 j..... 12.00 | 7 50) 8.00} 8.50 | 8.50 |16.45 [c9 .00)c10 50) c9.76 
45-Wood, soft, best, per long Te 6.50- |6.50- 
cond (128 cus’ tt.) jo2 ie OD, QOHLOOO ins Ahan ee GOD apere 6.00 | 6.40) 6.00] 7.50 | 7.50 | 7.63 | 7.00} 8.50 | 7.75 
46-Coal oil, prime white, per 
palloneeea ntact 2 et SQomluoe 20 18 24.1 18 26 W25| 2p 12D eo 229) .25 25 25. 
47~-Rent, house, 6 roomed, san. 17.50-]15.00-|15.00- 10.00- 20.00/15 .00-|15.00- ~ 418 00- 
conveniences, per month... ./12.00,15.00} 25.00/22.00 |18.00 |22.00/13.00 |22.00/25.00/25.00 125.00 |18.35 125.00/20.00 |...... 
48-Rent, house, 6-roomed, no 12.00-| 8.00-/10.00- 7.00- 13.00)10.00-|10.00- t 12.00- 
san. conveniences, per mo.....{ 8.00 10.00]17.00 |12.00 |12.00 |16.00/10.00 |14.00/15.00/15.00 |15.00 |12.78 |17.50/15.00 































































































This rate has prevailed since April for some houses, but since September for others. In 1915 and 
1916 the rate for these houses was about $15.00. cPoplar, tamarac, jackpine, etc. fLignite. 
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eIncluding $1.00 for delivery. 
+In 20 lb. lots, 10% c. 











gCalculated from price per 100 lbs. 














§ Halifax 




















DANY Ea 1918 AY 
CANADA, AT THE MIDDLE OF DECEMBER, 1917.—Concluded 
Saskatchewan Alberta British Cel ee le ae é 
‘ 4 E : | 
be 4 Ss \- 
ae ee gg Shah ss aya peice 
Sees e | so bk Bele EE be 8 fz | eB ied & g a 23 
: ees ee eS ese aoe | ee beg ¢ S| 
Gc ley sc oP eel oe ed ae ee ee 2 4 
ets. cts. | cts. | cts. [ cts. | cts. cts. cts. cts. | cts. | cts. cts. cts. cts. cts. cts. ts, cts 
Bee age 92) 32 B-beo02 28, 82> i 32°} 30:64 32 | 35). 82-1 30-35) 80-2) 27) 1° 82 Ne BEB EY 82s cI 
25 | 25 | 30| 26.71 25!) 23 | 28 | 28 | 26.@1 28] 30 | 28 | 25-30] 24:98) 25 | 28 | 27.5 | 28.4 | 2 
See O61) -30 | 28-71 25 (22-98) 28 | 26. | 26.8) 26) 28 | 28° + 26 1-25 | 24.) 98 |) 26.9 | 26.8: 18 
eos 28.1 28.7} 18:| 17.5.) 22 1-22 1 19.94) 22] 20-25) 93-1 921 20 | 20 Oe 27.8) 21k 4 
05) 1 O56) 41.30 | 26:71 80 | 22>1.).... 30 | 27.3] 30 | 25-30] 25-28] 30 | 24-08] 25 | 28 | 27.6 | 24.7 | 5& 
Sprains 30. | Sic zit 90.\;-32- |. 38 | 8h. 88.0) 35) 85°) 85° 4. 35 Be. | 40-8] 82 B88 88.42 1 e 
32 | 25 | 28| 28.83] 30| 32 | 36 | 30 | 82.0] 35] 35 | 385 | 30-35) 30-34) 32 | 30 | 38.1 $2.7.1°7 
35 | 30 | 28| 31.0] 35] 35 | 36 | 30-35) 34.6] 32 | 38-40] 35-40) 30-35] 38-45] 30 | 35 | 35.8 | 345 | 8 
Pie 23 25 i 0: OY 27 1. 262) 84 i 208]! BB 8685) hs 26 eee Ah 20h BOS Lael ee 
50 | 45 | 45 | 46.7] 40 | 45-50) 40 | 45 | 45.6] 45 | 50-55] 40-45) 40 | 44 | 42 | 45 | 44.4 | 44.6 | 10 
95-97| 16-251. 20 | 22.0) 25) 25 | 25./| 25 | 26.8| 25-| 25 | 25 | 20 } 25 | 17-25) 15 | 22.8 | 181 | 11 
Pimaie a: PRPURTE LOSS Pieceae tf. cae een tars mek Nie ole OM, Oot AL oo oa ma eer Te is santa 45.5 | 12 
ROmEeGO eT aS. 128.88: 20-35). 625 “leet 2us| 25| 33 |. 33 | 25 | 25 | ‘25 | 30 | 28.0 | 28.8 | 13 
35 | 30 | 30| 31.7] 30] 28 | 38 | 35 | 31.5] 35] 33.3) 33 | 35 | 28 | 29 | 31 | 32.0 | 32.9 | 14 
55 | 45 | 50| 66.0} 60| 55 | 6O | 70 | 61.8} 65} 85 | 77 | 75 | 70 | 65 | 80 | 78.9 | 60.8 | 16 
1 (i Saeed a 50.0| 50| 45 | 50 | 55 | 68.0; 45] 60 | 59 |...... 55 | 50 | 50 | 58.2 | 50.7 | 16 
14 | 12.5 | 14.3] 13.6] 12.5) 12.5 | 12.5 | 12.5 | 12.6] 14.3] 14.3 | 15 | 14.8 | 18.8 | 14.3 | 12.5 | 14.1 11.8 We tZ 
40 | a45 | 45 | 48.3} 045 | 45 | 45 | 050 | 46.3]..... 55 | 46 | 50 | 42 | 47 | 45 | 47.6 | 47.4 | 18 
45-50 | 501 48.8| 80| 50 | 50 | 55 | 61.3} 50] 55 | 52 | 55 | 49 | 60 | 55 | 58.7 | 61.8 | 19 
Reeeesh 2 ob 868 F251. 80° |. Shel 35.71. 31:3 1. ai a ene 5-1 She 1 135 1 80° b°84. 4] 88.2 
cS I gree 35.0] 30|...... Shas ob PSLIT AS 20h cee. 30 tact Beet 20° P82 1 80. Ch see a 
341/788.) 8.01 7 | 6-7 | 8.31-8.8) 7.6) 9:5) 8:3 | 10. | 8.91 8.9.1° 8.9]. 10 9.2 7:65 22 
Per G 2 | 6.4 6.41 6 -- 5.819 '6 |}. 6:4.) 6.1] 6.2)> 6.5 | 6:4.|°-5.8) 6.4) 6 6 6.2 6.5 | 23 
mS SA 50 6.6 OTA 7.8 |) CB 6.9) 7.51 6 6 8 fe 6 8.8 6.7 | 24 
Srseieeia.) 10) 98.9). 85.| 8.3.) 721 1.12.5 | 9.1 | 10 | 10 10: jit 10 9 | 10 | 10.0 9.6 | 25 
10 Oc thet: 10.0]..... a al RV pall eae hehe ES ae i PRB NES Reda Qo as 12.0 | 12.0 | 26 
15 12.5} 15 | 14.2} 15] 15 18 17.5| 16.4] 17.5} 12.5] 16 | 17.5 | 16 15 | 16 1 16.6 |. 16.5 | 27 
o, | 25 | 20| 28.8] 25 | 22.5 | 22.5| 25 | 28.8] 20/225] 21 | 20 | 22 | 20 | 20 | 208 | 24.8 | 28 
20 | 20 15| 18.3] 20) 20 | 17.5] 20 | 19.4f 17.5] 15 16 |17.5| 18 | 20 | 20 | 17.7 | 19.2 | 29 
20 | 20 | 201 20.0) 20/| 22.5] 25 | 25 | 23.1] 22.5] 25 | 21 | 25 | 25 | 23 | 20 | 28.1 22.6 | 30 
20 10 15 | 15.0] 15 | 12.5 | 16.7| 20 | 16.1] 12.5} 15 | 15 | 20 4] 15 15 | 16.2 | 16:3 |-31 
15 | 15 15 | 15.0! 201 17.5) 22 | 20 | 199] 15} 20 18°12 45 1 222 AB he OO sh ALS padrb. 1 32 
17.5 | 15 15 | 16.8| 17.5 17.5| 17 | 20 118.0) 15| 20 | 17 | 15 | 15 | 17 | 15 | 16.3 | 16.6 | 33 
11.3{ 11 | 11.1] 19.1 }414.3] 12.5 | 12.6 | 11.8 | 12.8] 11.1] 11.3 | 10.7] 11.1] 10 | 11.1] 11.1} 10.9 | 10.8 | 34 
11.1 | 10 1G 16:4 112:5| 1205: | $0c1e 20 11.8 f- 10) 10°) 10 fs 10 Onl 4 111 10 181 16.0 | 35 
50-60/ 55 | 50 | 58.3} 30| 40-50) 50 | 50-55| 44.4] 40| 40-45] 40 | 50 | 40 | 45 | 50 | 42.5 | 49.7 | 36 
50-60/ 55 | 50 | 58.3} 40 | 45-50/ 40 | 55 | 46.6] 40! 50 | 37 | 50 | 40 | 45 | 50 | 44.6 | 47.7 | 37 
45-501 45 | 401 44.1 | 40 | 35-50/ 35-40] 40-45| 40.6] 37.5] 40 | 33 | 40 | 35 | 40 | 40 | 37.9 | 40.4 - 
< 9 ee 
$2.25 |$1.20 |$2.25/$1.90 |$2.40/$1.50 |$1.95 |$2.25 |$2.03 |$1.71] y$2.03/9$1.62 $1.65 |$1.45 /$1.58 |9$1.58) $1.66 $2.12 | 39 
Bae ets 150 1501 4.20-1-- 15. |) 218.1 2204-178. | 630) 7.20.) 18). 15), 225 fe G15 mae 20 183] 40 
125- 
15} .15 | .15} .150 | 1125) .15 15 18 |). 1461 15be 2182 R16 10.4 Ie eee 42 .186| 41 
5.75- 
15.00 115.00 |14.75} 14.92)...../...... atti ane ts BL OBR ee cst ah ae eS aL Set el ieee 12.46 | 42 
7.50- 4.75~-| 5.75- 3 .25- 7.50- |e5.75- 
9.25 | 9.50 | 8.50| 8.75 ]..... {5.00 | 7.50 | 5.75 | §.75| 5.50]...... 9.50 | 9.00 | 8.00 | 8.50 | 6.00} 7.54] 8.90) 43 
c10.00|c7.00 |..... 8.50 }..... SEO GBTOR ez OOM PER ON: Soetoro ec obe e metece tan cca eer 9.73 | 44 
4.50- 
9.00 | 6.00 | 8.00) 7.67]..... 4.00 | 4.50 |b9.75 | 6.08] 9.00] 7.50 | 7.50 | 6.00 | 5.63 | 6.50 }...... 6.93 | 7.04 | 45 
pansies S00) 35 |.) 317°]. 352) 2.80 | .85-)) 280) 826 Po .. 503 = ead O30 130 [e285 16. a0 35 .256| 46 
25 .00-|18.00- 12.00-|15.00- 
30.00 {15.00 120.00! 21.67120.00| 22.00/35.00 {20.00 [22.75 |20.00| 17.00/22.50 |15.00 |18.00 |16.00 |20.00 | 17.71 17.79 | 47 
10.00- 15.00- te] 12.00- : 
15.00 110.00 |10.00|10.88 |12 50|12.00 |25.00 110.00 |18.63 $18.00} 9.00'15.00 |10.00 |15.00 |......| 15.00 | 13.42] 12.05 | 48 
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also advanced in several of the cities on 
account of the scarcity of coal. 


Rent advanced in Sorel and Brockville 
for houses with sanitary conveniences, 
and for houses without sanitary con- 
veniences in Sorel, Brockville, and Moose 
Jaw. 


Wholesale Prices. 


GRAINS AND FoppErR.—The prices of 
oats were upward, Ontario oats rising 
from 74-75e per bush. to 79-80c. Western 
oats advanced at Winnipeg from 79e. 
to 8234¢, but were lower for a short time 
at the middle of the month. There was 
- a good demand and receipts were not 
large. Western barley rose from $1.23 
per bush. to $1.38 and Ontario barley 
from $1.23 to $1.34 at Toronto. A de- 
mand for the manufacture of barley 
flour was reported. Flaxseed declined, 
being down to $3.00 from $3.10, but re- 
covered in the last week of-the month. 
Peas at Toronto declined from $3.80 to 
$3.65. Rye advanced from $1.75 to 
$1.78. In wheat there was a shortage 
in supplies for millers in Ontario, and 
it was expected that the prices of No. 3 
Ontario Winter wheat and lower grades 
would also be fixed by the Board of 
Grain Supervisors. Hay rose at Mon- 
treal from $13.50 to $15.50 and at To- 
ronto the best hay rose to $16.50. Straw 
rose to $9.50 per ton, bran rose from 
$35.00 per ton to $38.00, and shorts 
from $42.00 to $44.00. 


ANIMALS AND Mzats.—Best butchers’ 
steers declined from $13.00 to $12.50 per 
hundred at Toronto, and at Winnipeg 
from $11.00 to $10.50. Beef, hind- 
quarters, advanced from $18.00 per hun- 
dred at $20.00. Live hogs advanced ‘at 
Toronto from $17.00 per hundred to 
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$17.75. Dressed hogs eased off from 
$24.00 to $23.00. Ham declined from 
32¢ per pound to 30c. Lard rose from 
2714e per pound: to 3834¢e. Sheep ad- 
vanced. from $14.00 per hundred to 
$15.00. Turkeys rose from 3116c per 
pound to 8d5ce. Fowl was down to 19¢e.- 
23¢e per pound. 


Dairy Propucts. — Butter, finest 
creamery, rose at Montreal from 48c to 
45e. Dairy butter at Toronto eased off 
from 38-42c to 35-42c. Eggs rose from 
65-60c to 65-70c. Storage eggs were 
firmer, rising from 43-48e to 44-48e. 

Fiso.—Whitefish rose from 12-15e to 
14-15¢ at Toronto and lake trout from 
12-14¢ to 15-16e. 

FRUITS AND VEGETABLES. — Lemons 
rose from $8.00 per ease to $9.00. 
Oranges were down to $4.75 per ease. 
Evaporated apples were firmer at 2414c. 
Currants were lower at 26-28c per pound. 
Prunes were easier at 1134¢ to 12¢. 
Raisins were down to 10-1014c. Potatoes 
declined at Toronto from $2.25 per bag 
to $2.10 and at Montreal to $2.00. 


MISCELLANEOUS Foops.—Oatmeal 
advanced from $4.00-5.40 to $5.40-6.25 
per bag, and Patna rice was firmer at 
14-15¢ per lb. Honey rose from 19-20¢ 
per lb. to 20-21e. Cream of tartar ad- 
vanced to 70-75e per lb. 


TExTILES.— Woollen goods were high- 
er, a line of beaver cloth being up to 
$3.60 per yard and a line of yarn to 
$1.65 per pound. Cotton, raw, rose to 
30.10c per pound. Gray cottons averag- 
ed over 52c per pound. Coloured cottons 
were up to 70c per pound. Silk thread, 
machine, was slightly lower at $10.50c 
per pound. Hessians advanced to 27-35¢ 
per yard. Flax fibre advanced to 55.60c 
per pound and tow to 20-25c. Flax 
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INDEX NumBERS OF WHOLESALE PRicES BY-GROUPS OF- COMMODITIES FOR 
DECEMBER, 1917, NovEMBER, 1917, AND NovemBer, 1916, 1915, 1914 anp 1913. 
(Average price 1898@-1899—168.) 




































































| 
Number of INDEX NUMBERS 
commodities |————— |) 
Dec.1917*| Nov. '17*|Dec. 1916) Dec. 1915 Dec. 1914|Dec. 1913 
I—GRAINS AND FODDERS— 
REALE AODUALION c S¥.n-5 Sordi So ace age a ole einiare 6 392.6 349.3 276.0 184.2 189.6 142.7 
Gra MSeMWVeR berm cc les pucterecste colors uve oe inicincs 4 312.3 302.8 241.1 165.0 162.3 116.0 
HOMER eee eerie eres ects 5 221.3 204.0 191.3 166.9 178.1 159.1 
v Uae rane ee eM yen inate hye Rees 15 314.1 288 .4 238.4 iWiaiee} 178.5 141.0 
Il—ANIMALS AND MEATS— 
@athlcjandibeek met ee cyte rcitiatak cota s ieee c 6 301.4 289.7 229.7 203.6 21333 219.1 
Hoss And ineerOGuUCtS, «cise ccs we caters ots 6 338 6 336.6 236.1 175.2 154.1 174.4 
DMECDIANGuMULtOMUAe tien cer No tomers se cmuruels 3 268.8 266.18} 220.2 172.1 147.3 150.2 
FR OUiTvpe eer ernie any cae olon tics cilia ck enreers 2 Bf al 305.8 264.2 206.3 158.1 195.1 
ALR See See metas tat Worn eben eee 17 311.8 804.3 234.5 188.3 174.2 188.4 
Pi— ATR Y SP RODUCTS: cs itcee a ctroclaa omits 9 253.9 245.8 245.7 189.6 180.1 185.5 
iV.—FISH— 
Prepancuaelishetcs wewacnsteroe a oe.e eaewtae ee 6 241.6 241.6 180.6 151.8 160.7 Talee 
Er eaiacdisst iets ie Mwy sears ire) ere eek ate oe 3 234.0 PANE A 178.7 162.0 158.7 168.1 
yA esd «a Bn EN LB RR ac aS, 9 239.1 233.0 180.0 15552, 160.0 157-2 
V.OTHER FOODS— z 
(a) Fruits and Vegetables:— 2 ; 
Hresteirtatse native .iink siacsaiss Weelste get ets 1 254.0 254.0 220.6 169.3 103.5 141.1 
PICS M EI US; LONCLOT Maoh «acne cic eeissaicrne eisai s 3 146.8 123he 114.5 100.7 93.7 100.5 
DCU CUTLS A ts eons cin aie oe eels Sacer aie 4 250.5 258.1 203 .6 163.6 115.9 116.9 
Mreshevecetablesweane tapyat cieuwkirtaaiecnee eae 5 329.3 345.3 357 .6 ABIES 135.1 179.0 
@Wanmedsvcgela bless ..sanee Ohi iee soos home ee 3 246.9 247.8 181.6 108.1 101.2 95.9 
PANS MAN cay re nA 16 200 12 258.8 DOU mine poo. 114.2 130.8 
(b) Miscellaneous groceries— 
IRTea US LU Sento ee A tess easieieioios ic ors mreuyee © 10 260.9 257 .2 194.9 140.2 146.5 122.8 
Mea ACOHee MLC Pires hate Malte leteye oclse re teccres Sire 4 153.9 153.9 133.9 121.9 123.5 110.3 
SUGAR te UC ma retrace coher atic cotcoseiVorsy cieraba eens ors 6 240.5 238.9 181.6 147.5 126.0 107.7 
@ondiments wi aA a eh ae oe nein 5 199.1 197.5 155.3 132.3 118.3 96.4 
Be a ko OHI AE ate eke 25 226.5 224.4 174.1 137.4 132.2 111.9 
V1I.—TEXTILES— 
WO GME SH RUseraie et raster wee iercciemcat oericinien Ne 5 369.2 359.5 236.7 200.7 151.1 138.6 
(Clair ST 6 A eS Oe eer, Coe a 4 272.0 257.0 191.0 141.9 119.1 147.9 
SIE oe De BRE wn oA air eae ie ae a 3 130.0 130.9 120.9 96.1 85.2 96.3 
SIO. 3-0 aha es ROO OCG hie Gene cc ne are 2 615.9 574.3 381.4 250.9 147.8 243.5 
VANS DLOGUCLSIVA Te Mitek viscera Saale Ve os 4 88.4 329.0 243.3 166.9 126.7 115.5 
Milclothsiers seas Oa litres 6 aiviais a sao. 2 dom 171.4 139.8 118.7 101.1 104.7 
IME R a Sis cteraal ao icisin ecole * 20 322.8 301.3 216.3 163.3 124.6 136.6 
VIL.—HIDES, LEATHER, BOOTS AND SHOES— 
rdestandatal lowe eases scant vom eee ee 4 307.9 295.3 416.0 207.4 202.2 189.0 
Meagher terete ion Catia ties oes hn aie Srey 4 271.5 268.5 | 268.5 174.3 161.8 151.4 
FOOLS TAMUCSHOCRicestyn orae eeatehelevle 8 sine b lays aiauepotons 3 229.0 229.0 220.3 162.4 158.3 Thon 
s/ NU LSE Sn ROS 2 eek Se AR, OP Re Soe at 11 ado 267.4t | 309.0 183.1 175.6 166.2 
VIII.—METAL AND IMPLEMENTS— ; 
ronran disteclieeetnot cer iirae carte ceed a 11 281.1 280.5 180.9 120.2 99.9 101.4 
OGRersmetalsiats. aster cceisrscoeiete dere oie stele s.sials 12 241.5 239.1 233.4 207.0 124.8 128.4 
ihanye) in\aey Akane Gaanereaeneer Snr. Sane 10 199.1 199.1 151.5 114.8 108.2 106.9 
HN Neste cack as eres hade eee eeate. cto? silstels ecato ate 33 241.8 240.8 191.1 1505 De oetie9 113.3 
IX.—FUEL AND LIGHTING— ‘ 
LOLS Pe Tet ed, SARS a a eo a ee eT Eats 6 207.4 202.9 211.6 129.9 120.3 129.2 
lined RUNS a lair Onan gente COT. Coe Rope Coe 4 114.0 114.0 91.0 94.7 92.4 92.2 
TAI ooh on See rey coy eta eae ee ene 10 170.0 167.3 163.4 115.6 109.1 114.4 
X.—BUILDING MATERIALS— 
a artber ee AP oh ip NS AY SRS saree Ter an MER REE 14 231.9 2200 185.3 174.5 179.5 184.2 
Aiscellaneous materials. ..2/...0....0csc0e80: 20 209.1 209.8 181.6 123.9 108.6 112.8 
Ww Bante Cils aniduglare ich. cas sted. ardelon ceuies 14 261.2 256.9 222.6 169.7 142.9 140.0 
1 Nl fase Cae Re aN ae OR 48 230.9 228.8 194.6 152.0 139.3 141.7 
XI.—HOUSE FURNISHINGS— 
IRV yaar iirag ey. pie a ore Gamer sirens Cre ep 6 207.3 207.3 5 A bats) 145.9 146.6 147.2 
@rockery.and glassware o. Suu\ewd- es cleus vee 4 PB Ts) 237.5 208 .4 170.3 144.8 130.9 
aloleveub ler. me ik tes cim.cyarste oucusieicatsweyer staliose ate sue 2 150.7 150.7 132.2 87.3 78.4 72.4 
Ratchenufurnmishimgsyn. fess cet vette aie «went ; 4 208 5 200.0 155.4 129 3 123.4 124.6 
AIT Ru aig tthe. Nee sce EKA INN Ae lg 16 208.1 206.0 171.8 140.5 131.9 128.1 
Ul —— DRUG omAND COLE MICALS sitan% mals «eer 16 276.1 274.5 238.5 228-1 134.9 111.5 
Tll.—_MISCELLANEOUS— 
3 MAW LSS tee te ae Bees Lean eae amen Oe <Gieee 4 | 465.4 427.5 351.0 279.1 96.1 236.6 
Pachions mt LOOdCCOS Wena strtaie) atelortatee ferever 6 186.5 165.9 169.1 134.0 138.3 134.6 
SUTIN ARTO RE Arad ottes ak. Ciareieteoenetaists ya niols Bona uf 196.8 197.8 154.8 123.5 111.5 110.7 
TA errant cant ss ohtbernote eon tonatan reves 17 250 5 240 6 198.8 163.8 L723 148.8 
PAU COMIMOCIGICS hereis ela voisrsteiwrs elas nieveheuX-d uel e ee 262 253.5 247.3 207.4 161.1 137.6 137.1 


A ee SSS SS Se ee ES I een 
*Preliminary figures. {Nine commodities off the market, fruits, vegetables, etc. One line of spelter was dropped in 1915. t Revised. 
Leather unchanged from December, 1916, to November, 1917. 


and coke 
slightly upward. 


al 
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sewing twine, and rope were also higher. 
Floor oilcloth rose to 42c per yard. 


. Hiprs, LratHmrs, Boors AND 
SHons.—Horsehides advanced $1.00 per 


skin to $6.00-7.00. Harness leather rose 


to 68-70c per pound. 


METALS AND ImpLEMENTS.— Wrought 
iron scrap rose to $26.00 per ton. Brass 
eased off to 35l4c per pound and copper 


was lower at 30-32c per pound. Lead 
eased off to 834c per pound. Silver, 


quicksilver, solder and tin were higher. 


FuEL AND Liquting.—Anthracite 


‘coal at Montreal rose to $8.85 per ton. 


Connellsville coke was still steady at the 
price fixed in October. Bituminous coal 
in Western Canada were 


Burtping Marerirats.—No. 1 pine 


— rose to $53.00-55.00 per M. at Toronto. 


Pine shipping culls were higher at $42.00 
per M. and box boards rose to $28.00. 
Spruce advanced to $27-28.00 at Ottawa 
and at St. John, N.B., spruce deals ad- 
vanced to $25.00 per thousand. Lead 
pipe was easier at 14-15c per pound. 
Copper wire was lower at 27-29c. Wire 
fencing and coal tar were higher. Lin- 
seed oil was slightly higher but tur- 
pentine was easier at 70-72l4c per 
gallon. Window glass rose from a 65 
to $9.18 per box. 


House Furnisuines.—An advance 
in crockery of about 15 per cent was 
announced for the end of the year. 
Wooden pails and tubs were higher. 


Drugs AND CuHeEmIcaLs.—Carbolic 
acid crystals rose from 90c to $1.00 per 
pound. Glycerine rose from 80c to 86c. 
Quinine was up to $1.40 per ounce. 


MiscELLANEOUS.—In raw furs, mink 
was up to $7.00-8.00 per skin, muskrat 
to 60-75c., and skunk to $4.00-4.75. 


_ Raw rubber advanced from 47c per 
pound to 48c. 


~~ 
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‘Prices in Other Countries 


In the United Kingdom the general 
level of retail prices of the principal 
articles of food at December Ist showed 
a very slight decline as compared with 
November Ist. There were decreases in. 
the prices of salt butter, meat, potatoes, 
and margarine, but advances in fish, 
eggs, milk, bacon, and tea. In salt. 
butter the decline was 13 per cent, being 
due to official restrictions on the price 
of Danish butter. Fish advanced 10 
per cent and eggs nine per cent. In 
wholesale prices the index number of the 
Economist showed a slight decline in the 
miscellaneous foods group, tea, sugar, 
etc., but an advance in the cereals and 
meats group. The wholesale prices of 
tea and Danish butter were lower. In 
textiles, cotton advanced. Among mis- 
cellaneous coal and tin rose but raw 
rubber declined. 

In the United States wholesale prices 
were higher at the first of December 
than a month before, according to 
Bradstreet’s index number, the advance 
being over 4 per cent, and the level being 
30 per cent higher than a year before, 
and 105 per cent higher than in J uly, 
1914. Breadstuffs were higher owing to 
a rise.in corn, oats, barley, and rye. 
There were also advances in pork pro- 
ducts, fresh eggs, butter, lard. cheese, 
cod fish, tea, and beans. Textiles were 
up and tin advanced steeply. Coal also 
advanced as the Government allowed 
an increase of 35c per ton in anthracite 
coal. Glass, carbolic acid, and alcohol 
advanced, as well as tobacco and hay. 
Sheep, cattle, lemons. some leather and 
turpentine declined. 
number for January 1 advanced to 
$17.9636, there being increases in grain, 
some leathers, textiles. and several other 
commodities, but decreases in _ beef, 
hogs, and hog products. while milk, 
butter and eggs were upward. ‘The 
decrease in Dun’s index number for 
December Ist, was due to declines in 
breadstuffs and metals. 


The samee index 
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Ixpex Numpers oF Prices In Canapa, THE UniTeD Kin@pom AND CERTAIN 
| OTHER COUNTRIES. 
Retail Prices. 


























































Canapa | Unirmp | AUSTRALIA NEw Austriab |Gurmanybd| Itaty HoLLaNnpD Bee ics 9, 
Kinapom |46 foods & | ZBaLAND eee Sard in at aes ae) 
29 foods | 21 foods groceries | 59 foods | 18 foods | 19 foods | 7 foods | 29-articles | 24 articles | 21 articles) 17 foods 
69 cities | 600 towns | 30 towns | 25 towns Vienna Berlin AO cities | 40 cities | 20 towns | 44 towns | 45 cities 
1910...) $6.95 GU rts. ates: Une Peis aint oat tee se LiGeial. Ser a eee Sie eee 
1914. .| © 7:73 ROSE Wee bck hee seo et hae es Oat 416 Ttaye dete ee 90 
1915... 7.86 Rogie nn ect oocyte all eet ess a Yes), AES neeees Ripa 89 
a SN eee ett Pr RS nn Fate Metal ate ies Princess eee fas eS Se ece sia Ae rere ens VOT 7 sits tes eet areets tee Catsinc 

F ack 67 ; 100 
ani... Feo Ss ON NE eae IS cee (oa aa OF Tania wate, cee as Tie eee 1 
April... PER Lae PRL OL Notre ak abe} hee: tant ese sears ss 96.2 113c¢ Dihesie tae ase # 
July.. 7.42 1070 100 100 903 er 118 190 88 
ates 1096 104.2 116.4 97.6 121c 115 103 93 
Jan.... 1190 121.4 131.0 102.0 128 123 113* 91 
April... 1212 165.5 165.4 106.5 139 128 121* 87 
July... 1200 178.6 169.6 113.6 148 135 124* 88 
aa OA 1202 Qiqiee 193.2 120.0 145 140 128* 90 
Jan. AOS Gemmiree sites. eee 188.5 125-1 153 159 130* 94 
April 124.9 161 175 134* 96 
ER Tg ea eae eee 5 ee name De le Ee a a 

Pe 050 LOB ah SOE ED ELSO! STE nee ss +s 

1817 

ee emmnCataT mi 187 sale 0400 gt POOd edhe O Slee tere re ete pee ben ee 

Bea Ol4Gte| he 180 1202 1) 2040 8 eae sess fere ee esne | eee hs orga 7": oan s 

Reece FOS TON LON ee fe A402 2 i ROSO Oe hens we siniendin es tree re 

ieee Teg tek a ei Sl a) ) BOOTS xe caer spect ee srs 

PI LOG gece SO EO as oS cate a a SS i elt 
ee emer io ets 7S ae 1865) SLED ce eee ee) Nee 19 bs kre, 
Seat ey ened) 62 yen 904 TAO ab fer 208 bees lore asp oo 1 ogeg 

eee ee 0587 e202 e100 ae plancacOs gay Ak 2 Ul stee sree ae 
Se ER det 2 1 iar ric aka eh te ace De (as Sala a 
Age a ORE Ty IR yshete tl GRC rd acre Sc ea a acces bee nae mE RIES oi 

A TAS SS 8 Gee ocekri 7 8 ico amend (aca seated amet Seni nono Nanas Bee Rec 8 
a I 20K el ee eel ee de ee 





@. January-March,-1914. b. British Labour Gazette. c. January-J uly, 
_ qd. Basis changed; calculated to previous basis. *Quarter beginning that month. 


Wholesale Prices. 

























































































3 8 CANADA Unitep Ktnepom Untrep States AUSTRALIA 
— ee —_—_——_——_ ae 
$*3| Department | Bureau of | : ‘ New Common- 
g E of Labour | Economist | Sauerbeck |Labour Statistics.) Annalist | Bradstreet Dun Gibson |South Wales. wealth 
SS eis 472 44 45 294 25b 96 200 22 92) 92 
au ae he bay Seat lea (hs ae ia eR Nae ea 
1890. 110.3 102.2 72 66 1002250" Riemer 91.564 ASAE ee HG feel oer oe 
1895. 95.6 87.6 62 57 94.604 6.4346 81.51 4D (lati roast eemrcatarsre Netavaneees 760 
“1900.. 108.2 110.5 75 => 65 99.388 7.8889 91.41 44.2 1000 SI eae os 894 
1905.. 113.8 103.2 72 69 110.652 | 8.0987 OS 315 eho emer eee a ce ety = etal taore 910 
1910.. 124.2 113.2 78 81 137.172 | 8.9881 119.17 59.3 120 Hearts |e 1003 
1914.. 136.1 120.8 » 86 ‘an 80 146.069 8.9035 119.71 60.8 TSO Sh aes 1140 
1915.. 148.7 150.6 108 8l 148.050 | 9.8530 124.96 64.0 1562 at eee 1604 
1916 - 182.0 196.3 137 100 175.720 | 11.8236 148.80 74.9 187 3a ce eee 1504 
191 e 
al idgere 136.5 119.0 83.5 81 142.452 | 8.8857 124.528 58.2 133 7e Ale ose 1085 
April. 136.7 117.5 82.3 80 141.120 | 8.7562 119.791 57.7 3 AB YoY ented fe ex | 1113 
-July.. 134.6 116.6 82.4 80 144.879 8.6566 119.708 58.9 1378 1000 | 1185 
Oct... . 138.7 124.2 89.8 80 150.245 | 9.2416 123.351 62.9 1303) eee 1229 
1915 é 
Jan... 138.9 136.5 96.4 80 ~- 149.80 9.1431 124.168 64.7 1382 1162 | 1387* 
April.. 146.4 151.2 105.9 81 154.94 9.7753 125.090 67.8 1487 1362 | 1660* 
July... 150.2 149.1 106.4 82 145.12 9.8698 124.958 64.4 1573 1640 | 1822* 
‘Oct... 152.4 153.2 110-0 82 140.83 9.9774 126 .663 60.0 1605 1494 | 1544* 
1916 
Jan... 172.0 174.5 123.6 89 150.20 10.9613 137 .666 65.6 1677 1300 
April.. 179-1 190.5 134.2 94 164.61 11.7550 145.690 71.3 1878 1297 
July. . 178.8 191.1 130.5 97 180.71 | 11.5204 145.142 71.9 1838 1331 
Oct... 187.2 208.7 141.5 108 187.04 12.0399 152.355 82.2 1920 1330 
1817 
Jan... 208.1 225.1 159.3 122 208.88 | 13.7277 169.562 87.4 2049 1330 
Feb... 217.3 230.5 184.0 126 229.33 13.9377 176.273 90.5 2064 1330 
March 220.6 240.9 169.0 130 939 .00 14.1360 186.244 96.4 2061 B 
_April.. 228.7 244.5 173.0 139 262.50 14.5769 190.012 109.2 2049 
May.. 240.0 246.0 175.0 : 147 288.16 15.1203 208.435 118.5 2089 
June. . 242.7 256.6 181.2 150 276.53 15.4680 211.585 114.2 2078 
July. 242.6 254.4 176.9 151 265.20 16.0680 211.950 116.4 2083 
Aug.. 245.0 257 .1 175.7 151 267 .59 16.3985 218.779 117.9 2128 
Sept. 243 .2 256.1 176.4 149 276.80 | 16.6441 BPE OO abed LO ca oe ania see 
- Oct.. 242 .6 259.1 TSOCG ie leiciateern diets Sheqeete 980.205 | 16.9117 219.679 120 dee ike. cst : 
Nov 247.3 262.2 [RTs Daa lie ese oe sree 276.804 | 17.0710 220.750 119: Orca eee aes 
_ Dec. 253 .5 DUAR teal cia SF 00 BC CMMI eo 279.248 | 17.5966 220.172 D4 ee oR pet Meme ice tet. ier 














a July of each year. 6. Foods. c. 1901-1000—. *Quarter beginning that month. 
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PRICES DURING 1917 


OWARD the end of 1916 the rise in 

: prices became steeper, especially in 
foods owing to the reduced production 
throughout the world for the 1916 
season as a result of unfavourable 
weather in many countries and shortage 
of labour, fertilizers, etc. Supplies of 
materials also became gradually de- 
pleted in spite of increased production 
in many cases, but costs of production 
and transportation were rising with the 
increased cost of food, labour, materials, 
and manufactured goods. In all parts 
of the world measures were taken by 
governments to keep down prices, to 
secure supplies, and to provide for 
equitable distribution. As the year ad- 
“vanced, high prices and scarcity of 
supplies became more acute and such 
measures were taken to an increasing 
extent, and included within their scope 
most of the important necessities of 
life and industry as well as war materials. 
In some cases prices fixed by govern- 
ments, based on costs of production and 


transportation, had to be advanced at » 


intervals as these costs increased. The 
crops of 1917 were in most countries 
larger than in 1916 owing to increased 
acreage and efforts to provide good seed, 
fertilizers, labour, and to secure other 
conditions ‘necessary for larger pro- 
duction. [n wheat and other grains, the 
crops of 1916 had been supplemented by 
a large surplus from the bumper crop 
of 1915, and as no. such surplus was 
available from the 1916 crops there was 
a shortage in the total supply as com- 
pared with the previous year. This 
shortage was increased by the difficulty 
in transporting supplies from Australia 
where there was a surplus. 
tupply- available for HKurope was esti- 
ated to be half a billion bushels short, 
the oat and corn crops in America 
rery large. Prices of wheat were 
America as well as in Europe, 
ur prices were regulated accord- 
Y In coal, coke, iron, copper, and 
er materials required in. the pro- 










The wheat - 


duction of minerals, prices had been 
fixed in European countries earlier in | 
the war and in the United States were 
regulated under the authority of the 
government in the summer and autumn. 
The entry of the United States into the 
war had increased the demand for many 
commodities owing to the increased 
demand by the Government for sup- 
plies. During the closing months of 
the year the prices situation was marked. 
by the stationary levels in those com- 
modities for which the Government. 
had fixed prices, but advances in other 
commodities, and in those for which 
the fixed prices were changed from 
time to time under Governmental au- 
thority caused the index numbers to. 
_rise. : | 
In Great Britain, the index number of 
the London Economist shows the in- 
creases by groups since July, 1914. The 
least increase appeared in metals which 
had risen 82.5 per cent, and the greatest 
increase in textiles which rose 169.3 per 
cent. The cereal and meat group was up 
113.8 per cent, and other foodstuffs 92.9 
per cent. The Statist, in reporting on its 
index number for the end of November, 
pointed out that wholesale prices were 
30 per cent higher than a year before, 
and 124 per cent higher than before the 
war, also that relatively few of the com- 
modities included in the index number 
showed any movement recently as prices 
had been fixed by the Government. 
During recent months it was shown that 
there had been a constant rise in the 
index number for materials but that 
foods were lower in November than in 
June, but higher than in September. 
In retail food prices the cost of a 
weekly budget of staple foods in terms of 
the average prices in 60 cities in Canada 
rose from $10.27 in January to $12.24 in 
December. In January, 1914, the same 
budget cost $7.73. The average cost of 
a supply of coal and wood rose from 
$2.13 in January to $2.64 in December as 
compared with $1.90 in January, 1914, 
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and $1.85 in December, 1915. During 
the first year of the war the prices of 
coal and wood showed some declines 
but advanced considerably during 1916 
and 1917. The greatest increases in the 
cost of food during the year were in 
meats, especially pork products, eggs, 
butter, bread, flour, beans, sugar. and 
potatoes. As compared with prices of 
foods before the war all commodities 
were much higher except coffee, prunes, 
and rice. Milk showed relatively little 
advance until the autumn of 1917 when 
prices in most of the cities went above 
10 cents per quart, and in several rose 
to 15 cents. 


The British Labour Gazette reported 
on prices at the.end of the year as 
follows, in part:— 


ake After the recession from the higher 
prices of early August, 1914, to the level of the 
beginning of September, there was an almost 
continuous rise in the prices of food up to July, 
1917. Twenty-five per cent. increase was first 
exceeded on 1 May, 1915, after nine months of 
war, 50 per cent. on May 1, 1916, a year later, 
75 per cent. on November 1, 1916, after 27 
months of war, and 100 per cent. on June 1, 
1917. During June there was a rise of 2 per cent. 
in the increase over the normal of July, 1914, 
but a similar fall in July brought the increase in 
prices after three years of war to 102 per cent. 
Jn other words, prices had practically doubled 
during the three years. The figure for December 
1, is not substantially different from that for 
July 1, 1917, and it is interesting to note that in 
the corresponding five months of 1916 an in- 
crease of 23 per cent. was recorded. It is note- 
worthy that the items which have shown a fall 
in price since July, 1917, are those of particular 
importance in the dietary of the poorer classes— 
viz., bread and flour, potatoes, cheese and 
margarine, as well as meat. 
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“When the average percentage increases at 
December, 1 1917, as compared with July 
1914, for each of the foregoing articles of food 
are brought together, their arrangement in - 

descending order of magnitude is as follows:— 


Per cent Per cent 

High \. oo Fon Ue eee 191 Eggs (see text)... 95 

Sugar (granulated).188 Cheese........... 92 

Meat, imported Meat, British 75 to 100 

115 to 161 Margarine........ 65 

Bacon: 2.022 aS 134 “Bread 25, 0 cia es 54 

BD BAT ieee ler teens 100: Flour yeti es 52 

WSULGLEL os? ee 99 Potatoes 2 ee 39 
MAK Soe. 86 


For eggs, the percentage shown here relates 
to July, 1917, and not to December, 1917, as the 
seasonal change in prices of eggs is so great that 
the December percentage would be valueless for 
comparative purposes. With regard to meat it 
may be remarked that the diversity in per- 
centages arises from the disparity in the prices 
of different cuts, and that the actual amount of 
average increase shows much less variation, the 
range 614d. to 814d. per lb. covering six of the 
eight cuts included in the figures. i 

The foregoing particulars relating to the 
principal articles of food may usefully be sup- 
plemented by the following figures showing the 
approximate average percentage increase between 
ae 1914, and December 1, 1917, in the retail 
prices of a number of groceries of less importance_ 
in working-class dietaries:— 


_ Per cent. Per cent 

Lentils, split (red) 230 Milk, condensed. .120 

Peas, split (yellow)210 Beans, butter....110 

BROT fee ise PL OO LEDC cen ohnneee. romanian 110 
LATHOCA, cence Ses ae 160 Rice, Rangoon .. .100 - 

YTUPiee tek ee 160 Cocoa (loose)..... 95 

Beans, Haricot /'.. 140- Coffees)... 273722 4 30 


Oatmeal, Scotch. ..140 


The average rise with these secondary items 
is clearly greater than with the principal food- 
stuffs. Excluding coffee, for which the advance 
is exceptionally small, it would appear that the 
average would be between 140 and 150 per cent; 
including coffee it would be less, but certainly 
above the 105 per cent shown as the average for 
the principal articles of food. 


FOODS IN COLD STORAGE 


HE Commissioner appointed by the 
Minister of Labour to administer 
Order in Council No. 2777 , of November 
10, 1916 (issue of December, 1916, p. 
1848), has issued a statement of the 


quantities of certain food commodities 
in cold storage in Canada on the first 
day of each month beginning with July 
1, 1917. The statement also gives quan- 
tities in storage on the same dates in 


the previous year. The figures, which 
are compiled from reports of approxi- 
mately 99 per cent of the cold storage 
plants in Canada, include the entire 
stocks of the commodities in cold storage 
establishments whether technically in 
cold storage or not. The statement, 
which is summarized in the following 
tables does not cover goods in transit, 
which it is estimated, would increase the 
totals by about ten per cent. 
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QUANTITIES OF CERTAIN FOODS IN COLD STORAGE ON THE FIRST OF EACH MONTH, JULY, 1917, TO JANUARY, 1918 
STO ESTE OIL EAE FE FLITE EAE GE ELSE SE RE SESE A TE EE POC PE BPR PESTS POORER lp RRS a EY 

















Commodity July 1 August 1 September 1 | October 1 November 1 December 1 January 1 

| Lbs. or Doz. | Lbs. or Dos. Lbs. or Doz. | Lbs. or Dos. Lbs. or Doz. | Lbs. or Doz. | Lbs. or Doz. 
PB evenan ae arse te 4,306,685 12,250,124 20,480,809 21,025,400 17,023,477 15,414,154 11,237,627 
Cheese. sites eos cane 4,674,239 19,919,693 19,693,704 18,091,055 13,772,101 15,809,639 12,374,985 
1 NET aren Sa ie 8,590,861 13,001,751 14,948,440 15,124,849 14,917,224 6,819.169 4,144,490 
Beef, fresh and pickled. 6,616,415 7,912,685 14,215,677 24,702,000 36,794,218 48,093,680 43,335,952 
Pork, fresh and pickled. 27,622,902 32,915,864 29,989,519 20,851,876 19,940,337 21,086,221 22,623,378 
Bacon, ham and smoked : 

OE Is Saree See 11,912,087 8,583,745 14,019,243 11,240,021 19,513,846 10,971,611 15,086,828 
Mutton and lamb...... 566,832 604,101 295,588 885,822 2,632,786 4,610 444 3,963,483 
Fowl (all kinds) Peer TET bisects tie eie eas 3,468,854 1,844,207 1,561,165 1,716,986 2,216,236 3,369,307 
JON | aa si0 ED aR eye aes aaa 13,992,170 15,546,732 19,757,730 18,783,537 12,871,275 19,419,984 





_ PERCENTAGE INCREASE (++) OR DECREASE (—) IN THE QUANTITIES OF CERTAIN FOODS IN COLD STORAGE ON 
THE FIRST OF EACH MONTH, AUGUST, 1917, TO JANUARY, 1918, AS COMPARED WITH THE PREVIOUS YEAR. 














: Commodity August 1 September 1 October 1 November 1 December 1 January 1 

PS RULOR See ro oe kale oo a bid wien +40 +18 + 24 +34 + 28 + 12 
OHTCCRE Ee PRP ice coco ortine caine e 6 Pees +29 +13 — 19 —13 + 52 + 70 
UCM MPa renee crits seit ace eaiaetleclet es +31 —7 + 4 +4 + 63 + 48 
Beef, fresh and pickled .............. +50 +27 -+ 19 + 8 + 12 + 6 
Meorieresh anid PICKledinws neuer ccsracabs ices oe dislne be +37 +200 + 6 + 7 + 8 
Bacon, ham and smoked meats........]....-..-.0000+ +33 — 6 — 6 — 22 — 8 
IGHOMEAHG (RIAD Wie ae see eireh ec ta esos bowie elee —20 + 26 — 9 — 20 — 19 
+56 + 16 + 2 + 48 + 14 


MRE oan cid's's 1a 'aly she ease sera Fog ja. 0 SielS be oe 
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FAIR WAGES CONTRACTS, DECEMBER, 1917 


[JUBING December, 1917, the Depart- 
ment of Labour received for inser- 
tion in the Labour Gazette information 
relative to two fair wage contracts. 
Both. of these contracts were awarded 
by the Department of Public Works and 
contained the usual fair wage clause. 


DEPARTMENT OF PuBLIC Works. — 
Docking, cleaning, painting and repairs 
to Dredge No. 303, ‘‘Fruhling.’’ Name 


Post OrricE DEpARTMENT.—The fol- 
lowing is a statement of payments made 
in November for supplies ordered by the 
Post Office Department subject to the 
Regulations for the Suppression of the 
Sweating System, the securing of fair 
wages and the performance of work 
under sanitary conditions: 














of contractor, British Columbia Marine eee sR ony 
Company, Vancouver, B.C. Date of Orders 
contract, December 6, 1917. Amount, se 
$19,960 and $0.75 per sq. ft. for any een capeal, dete ee and type ey making Par 
other hand stamps and brass crown seals........ 21. 
extra cement work. Making and repairing rubber dating stamps......... 192,24 
DEP ARTMENT OF P UBLIC Works Puppiyine stamping material and repairing stamping dy 
esas DROSS ese ie casiretal ooeew wee epeteks’ ere, ellatel orate (e! ate tate va: suninins 8 
: . Lyi | ore Ves Begs see sti eine SEPA acs het Ses a 6,754.02 
Alterations required for post office pur- Repiting ial bas SS ae ee (548-58 
i 1 ing mail bag fittings. ':oi\..ccen cere eee 1252.1 
|i in the old Royal Bank Building, fating and supplying articles of official uniforms. ... 543.25 
Regina, Sask. Name of contractors, best pa mail clerk’s tinjboxes and steel portable pa 
: Gy es! HHS. * ONS erat NE ETE Sr eteteinte Geers ; 
Wilson and Wilson, Limited, Regina, Repairing post office scales...........s.2seeeeeeees oe 
Sask. Date of contract, December 12, Repairing miscellaneous articles of postal stores...... : 


1917. Amount, $7,900. 


r 


np a RC CC EC 
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FATAL INDUSTRIAL ACCIDENTS DURING DECEMBER, 1917 


x [JUBING December the Department re- cember, 1916. The Department is un- 


p 


“X 


ceived reports of the occurrence in able to secure reports of all fatal aeci- 
that month of 41 fatal accidents, as com- dents, but reports are received monthly 
pared with 58 fatal accidents during from all available sources. 
November and 89 in the month of De- 


FATAL INDUSTRIAL ACCIDENTS DURING DECEMBER, 1917 








Trade or industry. Locality Date Cause of fatality. 

AGRricULTURE— 

Harmenen air tle i 2 NSO) Mma ar oma Siete Os VirgileOnt-accest os are Dec. 4 |Kicked by a horse. 

LumMBERING— 3 : 
Sawai wemploveemadnsciianes avin k oe awk xa s Quebeci Quessies sven. ‘* 6 |Clothing caught in belting of machinery. 
Logmaker.......... ital «See ae, Umea ae Massey, Ont..........00 ‘© 1 |Falling tree. 

Mines, METALLIFEROUS WORKS AND QUARRIES— 

ELOISh aoe eve eke etaacine cient, sctietae ae ee New Liskeard, Ont....... “7 \Struck by hoist cable. 

Miner nie NE & erence actos oi. San oe the pike THmmins .Ontecei.so mee ‘** 11 |Fell down ore chute. 

Marion. 2 toret smear: Sa strs one Wine eRe bs Crean Hill, Ont........... ‘« 4 |Struck by flying piece of blasted rock. 
INE Cer satin Aen sere dias Whe WW Lek Sa eae Te Silverton sb:Con. woe eee “* 10 |Fall. 

IWiinier tenet team niatrn ere cine: h \ luta MMM eee eek Nanaimo, B:Ci een. ‘* 31 |Fall of rock. 

BUILDING AND ConsTRUCTION— 

Bricklayerecm a ube u:: wee is gers Quebec,‘ Quesvsc4 saat ees ‘* 8 |Falling from chimney. 
PPRUT ICO DELALOL ete pei ists sere ec oe Sao RorontonOnts a4 wana ae ‘* 18 |Falling derrick. ¥ 

Mestat, MACHINERY AND SHIPBUILDING— 

HCCLAWORKEn Renner mime u serch, « va mearal ace Hamilton, Ont. 7c. c2¢.. ‘* 4 |Contact with revolving shaft. 

Stream Ratitway SPRVICE— 

Pneineer-andmiremani(2),.sc.0.40; vecaeet sce ct Stony Creek, Ont. ....... ‘* 18 |Collision of trains. 

Pieri cer sane se tick acins eisiste as See lots we Sarnia Ontac. os stacne ** 18 |Drowned—locomotive fell into river. 

ne INeChear mimetics eta es Sioiwd ir Bitboleet sass CADOU OM aD asierens tye iste ce ‘© 11 |Crushed by overturning of locomotive. 

Bealemanre yan pet ny meiner op tare, asate ices e cetsi aco’ Tillsonburg, Ont.......... ‘* 17 |Collision of trains. 

DOSEN CATENIN GAO 2 De Mt ee a 2 Mont dohivQuessveacs vob “© 11 |Fell from train. 

ErAKeMARE pier Aniki eels ilcee eck igs oaeas Chambord, Jct., Que...... ‘© 22 |Derailment of a ear. 

ESPACIO electri: aR cn Pee eo eae as Rennie) Manicanas. aconin ** 12 |Run over by train. 

IDFAK CMAN Sawai Seimei eae an. see se eisai ec Port Burwell, Ont........ ‘« 7 |Collision of trains 

I Rea ROMAN RD eter eh alee Re aR ye re A oe, Moose Jaw, Sask......... ‘© 11 |Run over by cars * 

BYU CLIN ATL et Pe rite pin cle, ‘RorontosOnteneen eee “20 |Run over by a train. 

iardmanraur eso ks | cd eee es woe ge Ce Transcona, Man.......... ‘* 7 jCrushed between cars. 

DEC HON OKEDIAN Ws anil .). smometeanes oa on, aren seen Collins’ Baya Onte see 7s ‘1 |Struck by a locomotive. 

EA BLOV EC He Heit ese cuke ELA Ce Cecascl on Bins care Prince Albert, Sask....... ‘* 27 |Mangled by gasoline engine. 

EA DOVEC Nana! ae ee Oe Pe toe ea) ae fat Montreal, Que........... “18 |Struck by a train. 
NAVIGATION— 

RAT CEMA CAN tanner METAS Un ola. en pa tek a Quebec Que.c oss cee eo ‘* 8 |Entangled in hawsers. 
MiscELLANEOUS TRANSPORT— 

LOT aS) eit eb Cede Rata TES clos AMI ee oe tee aaNet oronto,jOnts ees aseeee “5 |Collision of wagon and street car. 

PPTIV eRe: Mamie. Leia nen eek Re Me ete Re one: PorontorOntsernsawe ace ** 19 |Collision of wagon and street car. 
Pusuic UTiLitms— 

BOIMEMATI eh eit pendent ee meena uk ata POTAntOnOmtc rewire “6 |Struck by elevator balance weight. 
MIScELLANEKOUS TRADES— ! 

Paper ull employee... iach ayes Sas cel froquois, Falls, Ont....... “* 8 |Caught in machinery. 

Pnereal pl rN sat, Moe a MW c's stele eles Victoria B.C, oi tncs kk ‘* 27 |Burned—Fell into chemical tank. 

Rremneabplant i trck dpi yA d «ith valasicn s Oy TrentomOnt seen ** 31 |Crushed by falling weight. 

Domestic servant.wo. vospiace ts vos cata et os. Montreal, Que........... ‘* 27 |Fell into elevator shaft. 

EGtelLemployeeanin tree oe tania tilt ees dl ae Montreal, Que........... ‘* 29 |¥Fell into clevator shaft. 

PPPCERANG Delmer en toun Bese, hh eaeethde tae Montreal, Que........... * 17 |Burned—Stable caught fire. 
UNSKILLED LaBour— 

abOurentaeer ie eee ac eae aL Grand Falls, N.B........: “* 13 |Falling mass of frozen gravel. 

Habouren seen en lntna Serle eo pee St JORNUNEBn. out “21 |Falling roll of paper. 

EA POULCE ae aoe at Wn eh a a Mercer ann ake Tuxedo, Man.......... ..| “£2 |Crushed in clay crusher. 

AUB OIE wera irs dale Mohit Wekiiac eidcts He] ees Binawas Manion mae ‘* 26 |Drowned. 

DUA DOUPCE catenin ess ae nel ae ee 8 RO, PomtAnn} Ont. 245265. “18 |Struck by a belt of machine. 
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REPORT 


OF THE UNITED STATES EMPLOYEES’ 
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COMPENSATION 


“OMMISSION* 


PAT the industry and not the em- 

ployee ought to bear the larger part 
of the burden of cost resulting from in- 
juries due to the employment has been 
recognized by the enactment of work- 
men’s compensation laws in 37 Ameri- 
ean States, but until September 7, 1916, 
no comprehensive plan had been adopted 
by the United States for the protection 
of its half million employees, although 
certain groups had been protected by 
the provisions of several widely different 
acts, no one of which was at all ade- 
quate when tested by the standards of 
even the narrower State compensation 
laws. 

The first annual report of the United 
States Employees’ Compensation Com- 
mission upon the operations of the new 
Federal compensation act shows that, 
although the Commission was not organ- 
ized until the end of March, 1917, nearly 
seven months after the law came into 
effect, yet during the three months to 
June 30 it made awards and paid com- 
pensation of $122,806 on account of 
2,758 claims arising from injuries occur- 
ring during the period September 7, 
1916, to June 30, 1917. 

In the 2,669 cases in which disability 
had terminated, the average compensa- 
tion was $40.53; in 87 cases, where the 
injured employee was still disabled and 
only part of the compensation had been 
paid, the average of compensation paid 
was $155.93; in death cases, one widow 
was awarded $35 per month, and one 


*Por text of the United States Employees’ Compen- 
sation Act, see issue of November, 1916, page 1786. 


$27.65 per month during life or until 
re-marriage; In 27 cases payments for 
medical, surgical and hospital expenses 
amounted to $781.15. Among the Pana- 
ma Canal employees, where the compen- 
sation act is separately administered by 
the Governor of the Panama Canal, 673 
eases, 12 of which were deaths, resulted 
in compensation of $29,807, while among 
employees of the Alaskan Engineering 
Commission, where the compensation act 
is also separately administered, 65 cases 
recelved compensation of $7,317. 


The number of cases settled is yet too 
small to permit any comparison of the 
relative cost of compensation under the 
old and new systems. Under the old 
system, $626,896 were paid as compen- 
sation for injuries occurring during the 
fiscal year ending. June 30, 1916, and 
inclusion of certain additional groups of 
post office employees who had been pro- 
vided for beginning with July 1, 1916, 
had ealled for an additional appropria- 
tion of approximately $100,000. 


The injuries reported to the Commis- 
sion up to June 30, 1917, numbered 
7,832. Since that date a marked increase 
has occurred, so that during October the 
reports received were more than double 
the average number for. the months prior 
to June 30, probably due in part to a 
better understanding of the law and bet- 
ter reporting, but mainly due to a rapid 
increase in the number of employees in 
many Government establishments. 

Of the injuries reported to the Com- 
mission, 121, or 1.9 per cent, were 
deaths, and 20 per cent resulted in dis- 
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ability of over 28 days. Of the 121 
deaths, 34 occurred in the engineering 
work of the War Department; 17 in the 
nine navy yards, 14 in the lighthouse 
service, 10 in the railway mail service 
and 8 among rural mail carriers. 
Bruises, contusions and abrasions con- 
stituted about 30 per cent of the in- 
juries, while cuts, punctures and lacera- 
tions made up 25 per cent. The great 
majority of these were not serious. Less 
numerous, but usually more serious, were 
the strains and sprains, amounting to 21 
per cent of the injuries; fractures, 10.5 
per cent; eye injuries, 4.5 per cent; and 
amputations, 1.5 per cent. Infection, 
probably due to delayed or inadequate 
first aid or to some defect in treatment 
or care, occurred in 7 per cent of the 
injuries, often greatly prolonging the 
disability. In several establishments, 
more than 10 per cent of the injuries 


became infected. 


Under the terms of the new Federal 
compensation act, compensation is pay- 
able for personal injuries sustained in 
the performance of duty, and this the 
Commission has interpreted to mean not 
only accidents as ordinarily defined, but 
also any bodily injury or disease due to 
the performance of duties and causing 
incapacity for work. The Commission 
thus follows the precedent established 
by the Department of Labour in its in- 
terpretation of the act of 1908, by the 
- Massachusetts Industrial Accident Board 
and the Massachusetts Supreme Court 
in their interpretation of the Massachu- 
setts compensation act, and by the State 
of California in its amendment of its 
State compensation act. The cases which 
have come before the Commission thus 
far indicate that the use of the word 
‘injury’’ in place of ‘‘accident’’ has not 
resulted in adding more than one per 
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cent to the number of compensable cases. 
This is of special interest in view of 
the fact that where the inclusion of occu- 


pational diseases has been proposed, 


legislators have often hesitated, fearing 
that the inclusion of such injuries would 
introduce an element of great uncer- 
tainty and might extend the act so as 
to make it practically a sickness insur- 
ance law. It is clear, however, that these 
doubtful cases are not more numerous or 
costly than those where questions arise 
as to whether the injury was sustained 
while in the performance of duty in cases 


which must necessarily be left to the 


judgment of the administrative author- 
ity. | . 

The many cases in which question 
arose as to whether the injury sustained 
occurred in the performance of duty 


have led the Commission to gd the. 


following ruling: 


A personal injury sustained by a 
civil employee of the United States 


while on the industrial premises of a 


navy yard, arsenal, or other place of 
employment, provided such employee 
is on such premises for the purpose of 
going to or returning from his work 
or performing duties connected with 
or incidental to his work, and is not 
on such premises merely for purposes 
of his own, shall be an injury sustain- 
ed ‘‘while in the performance of his 
duty’’ within the meaning of that 
phrase as used in section 1 of the com- 
pensation act of September 7, 1916. 
This ruling is based upon the responsi- 


bility of the United States, as the em-— 


ployer, for the safe and sanitary con- 
dition of its premises. 


This definition is in accord with the. 


decisions of practically all of the State 


compensation commissions. 

That independent contractors and em- 
ployees of contractors are not employees 
of the United States in a sense entitling 
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them to compensation for injuries sus- 
tained while in the performance of work 
under their contracts has been held in 
recent decisions of the Commission. 
Thus the outside piece-worker who sus- 
- tained an injury while carrying a heavy 
bundle of work to her home from the 
quartermaster’s depot was denied com- 
pensation; as was also the widow of a 
workman who was drowned while en- 
gaged in certain river improvement work 
for the United States in the service of 
a contractor. Where, however, a con- 
struction firm was employed as agent, 
as distinguished from contractor, for the 
performance of certain work in France 
for the War Department, it was held 
that the men engaged in such work were 
civil employees of the United States and 
subject to compensation under the com- 
pensation act. 
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Where an injury occurs under cireum- 
stances creating lability upon a third 
party to pay damages on account of in- 
iury or death and compensation is also 
payable by the Commission, the law re- 
quires that whatever is recovered as per- 
sonal damages (but not including pro- 
perty damages) must be applied as a 
credit against the payment of compen- 
sation by the Commission. The compen- 
sation is then paid only when the amount 
to which the injured employee would 
be entitled because of the duration of the 
disability exceeds the amount recovered. 3 
Settlements made up to November 15 by 
or on behalf of injured employees with 
third parties who were liable covered 
36 cases, and the amount recovered ex- 
ceeded $12,000. 


RECENT LEGAL DECISIONS AFFECTING LABOUR 


MAN was killed by a fall of earth 
and snow when working in a gravel 
pit. His father sued the 
company for whom the 
work was being done 
under the Fatal Acci- 
dents Act, and was 
awarded damages. The 


company appealed to the Second Divi- 
sional Court, but the appeal was dis- 
missed with costs. The deceased was 
not employed directly by the company, 
but by a teamster who was removing 
the gravel under contract. In order that 
the gravel might be taken out, the sur- 

face earth and snow had to be removed, 
and by agreement with the teamsters, it 
was the duty of the company to have 
this done. In the evening before the 
accident took place a servant of the com- 
pany had exploded three charges of 
dynamite in the frozen surface, and the 


A 


Failure to 
examine effect 
of explosion 
held negligence 


next morning he had ordered the teams- 
ters to load the gravel at that part of 
the pit where the explosion had taken 
place, without having examined the ef- 
fect of the explosion. The fall of the 
earth loosened by the explosion was the 
direct cause of the accident, and the de- 
fendants were held by the Court 
to be liable because of the ne- 
glect of their servant to make a proper 
examination of the place of the explo- 
sion, which would have revealed the dan- 
ger. Both teamster and teamster’s ser- 
vant were on a like footing in respect 
of a claim of that character, as there 


was a duty upon the defendant towards 
every one employed in removing gravel 
to take reasonable care that the frozen 
surface should not be a needless danger 
to them when so engaged. (Ontario— 
Durant v. Ontario and Minnesota Power 
Company.) 
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A workman was struck on the head 
and severely injured by a part of a 
shoddy picker machine, 


Defect ve which he was feeding. 
machineheld He sued his employers 
cause of and was awarded $4,000 


damages upon the find- 
ings of a jury. Upon 
appeal by the defend- 
ants, the judgment of the lower court 
was sustained and the appeal was dis- 
missed. There was no eye-witness to the 
accident and no one in a position to say 
what caused the blow. The plaintiff 
stated that he was struck on the head 
when picking felt out of the apron of 
the machine with his right hand, hold- 
ing in his left a wrench with which he 
had just tightened some screws that had 
become loose. He claimed that the ma- 
chine was not adapted for the picking 
of felt and that it was not in proper 
repair. Evidence was adduced in sup- 
port of this claim. This contention was 
accepted by the jury, the theory of the 
defendants being rejected, that the acci- 
dent was caused by the dropping of the 
wrench, or in some other way not at- 
tributable to any defect in the machine, 
but to the act of the plaintiff himself. 
Three questions were put to the jury, 
and their replies were as follows: 

1. Was the accident sustained by the 
plaintiff caused by the negligence of the 
defendants? <A. Yes. 

2. If so, in what did such. negligence 
consist? A. Machine not adapted for 
the work and not in proper repair. 

3. Could the plaintiff, by the exercise 
of reasonable care, have avoided the acci- 
dent? <A. No. 

On appeal, the counsel for the appel- 
lant argued that the jury’s answers were 
not sufficient to entitle respondent to 
have judgment entered for him, and 


a->cident when 
no eye witness 
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that there was an absence of a finding 
of causal connection between the de- 
fective condition of the machine and 
respondent’s injury. This contention 
was held by the Court not to be well 
founded, as the jury’s answers must be 
read in connection with the evidence and 
in the light of the charge to them. Hav- 
ing found that the accident was . not 
caused or contributed to by the respond- 
ent, and that the machine was not adapt- 
ed for the work and not in proper re- 
pair, it would seem to follow that the 
condition of the machine must have been 
the cause of the accident. (Ontario— 
Toben v. Elmura Felt Company.) 


A workman, on his way to work, was 
killed by coming into contact with an 
electric wire, about 18 
feet from a wagon road 
leading to the yard 
where he was employed. 
An application for com- 
pensation was. made by 
his widow under the 


Workmen’s Compensation Act of Mani- 
toba. It was ruled by the County Court 
judge that the company was not liable 
to pay compensation. The case was 
taken to the Court of Appeal, which 
sustained the judgment of the lower 
court and the appeal was dismissed with- 
out costs. It was held by the court that 


Appellant 
must show 
accident hap- 
pened in course 
of employment 


there was no evidence to show why the 


deceased had left the wagon road, and 
there was nothing to indicate that his 
purpose in leaving the road and going 
to the spot where he was killed was in 
any way connected with his employment. 
The onus was clearly upon the appel- 
lant to show that the accident both arose 
out of and happened in the course of 
his employment. (Manitoba—Gousick v. 
Canadian Pacific Railway Company.) | 
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REVIEWS 


UNITED KINGDOM.—Weekly Hours of Employment. 
Ministry of Munitions. Health of Munition Workers’ 


Committee. Memorandum No, 20. Supplementary to 
Memorandum No. 5. (Hours of Work.) London, 
TOL. py 


i January, 1916, the Health of Muni- 
tion Workers’ Committee, appointed 
by the British Ministry 


Hours of of Munitions, issued 
Munition Memorandum No. 5 on 
Workers ‘*Hours of Work,’’ in 


which the following lim- 


its of the weekly hours of employment | 


were suggested : 


(a) For men, that the average week- 
ly hours of employment should not ex- 
ceed 65-67 (exclusive of meal times), 2.¢., 
a 18-14 hour working day. 


(b) That boys under 18 should be al- 
lowed to work the same hours as men, 
provided that— 


(i) The hours of boys under 16 
should be limited to 60, so far 
as possible ; 


(11) Substantial relief at the week- 
ends should be insisted on; 


(iii) Night work should be limited, as 
_ far as possible, to boys over-16. 


(c) That for women and girls, em- 
_ ployment should be restricted within the 
normal legal limit of 60, 7.e., a 12-hour 
working day, though within these limits 
moderate daily overtime might be al- 
lowed, and that the employment of girls 
under 18 at night should be limited as 
far as possible. 


“*A review of Memorandum No. 5 of the Health of 
Munition Workers’ Committee, to which this Memo- 
randum is supplementary, appeared in the Labour 
Gazette for June, 1917, p. 502. Memorandum No. 
18, an Appendix to Memorandum No, 5, is reviewed 
in the Labour Gazette for August, 1917, p. 659. 


Since then, exact data have been col- 
lected by the committee with regard to 
the relation of weekly hours of labour to 
output in various occupations, and it was 
shown that a reduction in the weekly 
hours of actual work, varying from 7 to 
20, in no case resulted in more than an 
insignificant diminution of total output, 
while on the average it produced a sub- 
stantial increase. 

In. Memorandum No. 20, this subject 
is discussed further, and it is pointed 
out that conditions are not the same as 
in the early days of the war. Not only 
have large numbers of the youngest and 
strongest workers been withdrawn for 
military service, but those who remain 
are suffering from the strain due to a 
continuous period of long hours of em- 
ployment and to anxieties arising out of 
the war. While much has been done to 
improve conditions of employment, they 
are still in many cases far from ideal, 
notably as regards housing and transit. 
Large numbers of women are also now 
employed on work which was considered 
two years ago quite beyond their capac- 
ity. The committee are convinced that 
the maximum limits of weekly employ- 
ment provisionally suggested are too 
high except for quite short periods, or 
perhaps where the work is light and the 
conditions of employment are exception- 
ally good. It is impossible to lay down 
a single rule as to the best hours in all 
cases, and the best scheme can only be 
determined after a careful consideration 
of the following factors: 


(a) The strain involved in the work, 
its character (heavy or light, continuous 


—_ 
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or intermittent) and the mental demand 


which it makes upon the worker; 


D 


pay an additional allowance Wp ako as 


(b) The extent to which the pace of 


the work is governed by the machine; 


(c) The factory environment — tem- 
perature, ventilation, etc. ; 

(d) The individual physical capacity 
of the workers, and their age, sex and 
experience ; 


_(e) The organization of the factory 


(including welfare supervision) ; 


(f) The sufficiency and suitability of 
the workers’ food, canteen accommoda- 
tion, ete. ; 


(¢) The arrangements of the hours of 
work (spells, breaks and pauses) ; 


(h) Conditions outside the factory— 
é-g., housing and transit. 


UNITED KInNGpOM.—Forty-sixth Annual Report of 
the Local Government Board, 1916-1917. Part I.— 
Administration of the Poor Law: Special Work Aris- 
ing Out of the War. Part II.—Housing and Town 
Planning. Part III.—Public Health: Loeal Admin- 
istration: Local Taxation and Valuation. 59 pp. 


The Report of the Local Government 
Board for 1916-1917 deals largely with 
conditions. arising out of 
the war and the means 
taken to meet them. In 
“the autumn of 1916, the 
Government decided to 


Work of the 
Local Govern- 
ment Board 


maximum of 2s. 6d. a week to old age 
pensioners who were suffering hardships 
from the high prices of food caused by 
the war. At the beginning of November, 


500,000 applications for this extra allow- 


ance had been made by old age pen- 
sioners in the United Kingdom. Hach 
application is investigated in much the 
same way as claims for old age pensions. 
The special work arising out of the war 
consisted in the relief of distress among 
dependents of British civilians interned 


in Germany, victims of air raids, mem- 


bers of the professional classes, British 
and Belgian refugees, and lodging-house 
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keepers on the East Coast. 
of allowances for British-born. wives of 
interned aliens were raised to a maxi- 
mum of 12s. 6d. in London and 10s. out- 


side London for the wife and 3s. for each. 
child. Aid was continued to Belgian re- — 


fugees in co-operation with the War Re- 
fugees Committee and the Comité Offi- 
ciel Belge pour |l’Angleterre. Up to 
March 31, 1917, accommodation had been 
provided for 119,739 refugees in insti- 
tutions controlled ‘by the Metropolitan 
Asylums Board and in other places. 

On account of the war there has been 
a marked diminution in the activity of 
local authorities generally in housing 
matters, but during the past year the 


subject of the housing of the working © 


classes has received much consideration 
with a view to proposals for dealing with 
some difficult problems which will arise 
on the conclusion of the war, especially 
in regard to the need of a very, consid- 
erable number of houses to meet the 
large and growing deficiency in housing 
accommodation. The war has also had 
a deterrent, effect 0n town planning, but 
loeal authorities are recommended to 
take every possible opportunity to ad- 
vance their town-planning schemes in 
order that when the opportunity occurs 


progress with building operations may 


be made without delay. 


UNITED STATES.—Proceedings of the Fourth An- 
nual Meeting of the American Association of Public 
Employment Offices, Buffalo, N.Y., July 20 and 21, 
1916. U. 8. Bureau of Labour Statistics. 
No. 220. 92 pp. 


The United States Bureau of Labour 
Statistics has issued a bulletin contain- 


ing the proceedings of. 


American the fourth annual meet-. 
Association ing of the American 
of Public Association of Public 
Employment Employment Offices, 
Offices which was held ~— at 


Buffalo in July, 1916. 
Among the subjects discussed at this 
meeting were the following: 
co-operation among Federal, State and 
city employment bureaus be effected’’; 
‘A National system of employment of- 
fices’’; ‘‘Juvenile placement depart- 


The scales 


Bulletin © 


‘“‘How can ~ 











t 
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‘ments, their connection with vocational 
guidance and trade schools’’; ‘‘Special 
‘problems in the women’s departments,’’ 
and ‘‘habour organizations and public 
employment offices: how they ‘can be 
. mutually helpful.’’ 

Tn a letter from Dr. W. M. Leiserson, 
the retiring secretary-treasurer, a brief 
review is given of the work that has al- 
ready been accomplished by the associa- 
tion, and mention is made of the things 
- that yet remain to be done. As the re- 
sult of the influence of this association, 
all the leading public employment offices 
of the country have adopted. improved 
systems of records and methods of man- 
agement that are substantially uniform. 
Public employment office laws recently 
enacted in the States of New York, New 
Jersey, Pennsylvania, Illinois and, Cali- 
fornia have included provisions which 
had been advocated by the association, 
namely, advisory committees of employ- 
ers and employees, and a measure of civil 
service. The work remaining to be done 
by the association includes the prepara- 
tion of a standard set of forms for keep- 
ing records of employment offices, the 


drafting of a standard employment office 


law, and the working out of a plan for a 
_ national organization of employment of- 
fices. 3 7 


— 


SWEDEN.—Livsmedelsforbrukningen. Sveriges Offi- 
ciella Statistik. Stockholm, 1917; pp. 77. 


~The Swedish Labour Office has pub- 
lished a report on the cost of living, 

giving the result of an 
investigation into the 
expenditure of 600 fami- 
lies in 27 towns on the 
same basis as a previous 
investigation in 1913-14. Expenditures 
_ as obtained from household accounts 
_ were compared for May, 1914, and May, 
1916. The average income per week in 


_ Cost of Living 
' in Sweden, 
_ 1914-1916 
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May, 1916, was 39 Kr. 32 ($10.538) as 
compared with 35 Kr. 92 ($9.627) in 
the same month of 1914. In many fami- 
lies, however, the children had grown up 
and the families were larger. The aver- 
agé income per member reduced to a 
common unit was 10 Kr. 84 ($2.905) as 
compared with 10 Kr. 67 ($2.860) in 
1914. More than half of the families 
investigated lived in one room houses. 
The number using electricity and gas, 
however, had slightly increased, these 
now being used by one-half of the fami- 
lies. The average monthly rent for a 
one-roomed house increased from 16 Kr. 
O7 ($4807) to 16 Kr. 94 ($4.540). In 
expenditure on food, ete., the cost of 
meat increased by 36 per cent and form- 
ed a slightly larger percentage of the 
budget in 1916 than two years before, 
namely 13.04 per cent, as compared with 
12.32 per cent. Expenditure on fish bore 
a greater proportion to the total expendi- 
ture on food than before. The expendi- 
ture on butter decreased, but that on 
margarine increased. Rye bread and 
flour represented an increased percent- 
age of the total budget for food; also 
sugar and molasses. The amount of meat 
used decreased four per cent, being 
greatest in preserved meat, especially 
pork. The use of fish increased consid- 
erably. There was a reduction in the 
consumption of unskimmed milk. The 
consumption of potatoes increased great- 
ly, over 50 per cent. There was also an 
increase in the consumption of sugar 
and coffee. , 

The investigation sought, finally, to 
discover in what measure the 601 fami- 
lies in question succeeded in avoiding 
an increase in the cost of living by sub- 
stituting certain foods for others. A 
comparison was made between the actual 
expenses for food shown in an average 
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family weekly budget in May, 1914, and 
May, 1916, and, on the other hand, the 
cost, in May, 1916, of a budget of the 
same foods as used in 1914. The average 
weekly budget of foods actually con- 
sumed in May, 1914, was 12 Kr. 06 
($3.232) and in 1916 the actual expendi- 
ture was 16 Kr. 13 ($4,823), that is, an 
increase of 33.7 per cent. The same 
expenditure calculated per unit of con- 
sumer stood at 3 Kr. 58 ($0.959) in 
1914 and at 4 Kr. 45 ($1.193) two years 
later, showing an increase per unit of 
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24.3 per cent. The budget of the game 


foods consumed in the same quantities. 
_as in 1914 at the average prices in May, - 
1916, would be 16 Kr. 89 ($4.527), while 


the average cost per unit would be 4 


_ Kr. 65 ($1.246), which would represent 


an increase of 40 per cent over the actual 


cost of foods in 1914 and an increase of 


29.9 per cent over the cost per unit of 
consumer in 1914. Thus the consumer 
has been able to save about 6 per cent 
on his weekly budget by substituting 
cheaper foods for the more expensive. 
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST 


In Jantiary there was quietness in 
some lines after the Christmas trade and 


& 
some temporary slack- 


ness on account of fuel 
shortage and adverse 
weather conditions was 


reported, but on the whole employment 
was well maintained. The cost of the 
weekly budget of staple foods was $12.42 
in January, as compared with $12.24 for 


In this 
Issue 


the previous month and $10.27 in Jan- ~ 


uary, 1917. The departmental index 
number of wholesale prices stood at 
257.1 for January, as compared- with 
253.9 tor the previous month and 208.1 
for January, 1917. There were 11 
strikes in existence at some time or other 
durmg the month, as compared with 12 
in December; five of the new and two 
of the old strikes were reported as having 
terminated, leaving four unterminated 
strikes on record at the end of the month. 
A review of the report on strikes and 
lockouts in Canada, 1901-1916, just 1is- 
sued by the Department, and the annual 
review of strikes and lockouts, which 
also appears, afford a summary of in- 
dustrial disputes in the 17: years of the 
departmental record. The present issue 
also contains the usual quarterly | articles 
on wage changes, unemployment 1 in trade 
unions and the annual review of employ- 
ment in the building trades as indicated 
by building permits. 


During January there were two ap- 
plications for the establishment of 
Boards of Concilation 
and Investigation, one 
from machinists, boiler- 
makers and blacksmiths 
employed on the Grand 
Trunk Railway in Can- 
ada, and the other from conductors, 
trainmen and yardmen employed on the 
eastern lines of the Canadian Northern 
Railway and the Halifax and South 
Western Railway. In the former case 
a Board was established, and in the lat- 
ter the dispute was referred by joint 
request of the parties to the Board estab- 
lished in connection with a dispute on 
the western lines of the Canadian North- 
ern Railway and affecting the same class 
of workers. Reports of the Boards which 
dealt with the following disputes appcar 
in this issue: (1) Michigan Centra! Rail- 
road Company and passenger trainmen, 
baggagemen, flagmen and brakemen; (2) 
Port Arthur Shipbuilding Company, 
Limited, and boilermakers, ete.; (3) Cor- 
poration of Edmonton and Brenan and 
(4) Canadian Northern Railway Com- 
pany and maintenance of way employees 
on western lines. Settlements were re- 
ported in connection with two applica- 
tions which the Department had dealt 
with during previous months. 


Proceedings 
under the In- 
dustrial Dis- 
putes Investi- 
gation Act 
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On the invitation of the Dominion 
Government a number of representative 
| labour men from all 


nvarrinent parts of the Dominion 
Garnterence eame to Ottawa in the 
with Labour last week of January 
Representatives and conferred with the 


Government on many 
important problems and on those having 
to do with labour in particular. The 
railway situation was discussed and the 
labour men asked for the nationalization 
of all the roads, or failing this, a central 
eontrol board which should operate the 
railways as one system during the war. 
As to shortage of labour for railway 
maintenance, the labour men were of the 
opinion that the difficulty was not caused 
by labour shortage, but rather by un- 
equal distribution of labour. It is un- 
derstood that the question of compulsory 
farm labour was not raised by the Do- 
minion Government, but it was informal- 
ly discussed with the labour representa- 
tives by some of the local representatives 
of agricultural departments of the pro- 
vineial governments. The labour repre- 
sentatives took the position that conscrip- 
tion of farm labour was impracticable, 
and argued if this were granted it would 
be quite reasonable that labour should be 
conscripted for manufacturing farm ma- 
echinery and the transportation of farm 
produce. It was conceded, however, that 
it might be advisable to make some sta- 
tistical survey of the supply of labour 
available, and it was understood that 
the Government would take the matter 
into consideration and issue a statement 
shortly. The labour representatives also 
opposed the introduction of alien labour. 
As-counter proposals to conscription of 
labour and the importation of aliens, the 
labour men suggested that efforts should 
be made to organize more efficiently the 
present supply of labour in the country. 
They approved the abolition of private 
employment agencies and the organiza- 
tion by the Dominion Government in 
co-operation with the provinces of a 


national system of employment ex- 
changes. They also suggested that spe- 


cial railway rates should be granted to 
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labourers going to employment at a dis- 
tance. No opposition was expressed to 
the securing of farm labour from the 
United States or the exemption of farm 
labour from compulsory military ser- © 
vice. The labour men urged the pro- 
tection of women employed in industry 
and asked that they should be paid the 
wages previously paid to men. for the 
same class of work. 


The Manitoba Gazette of January 12 
publishes a proclamation appointing a 
commission to inquire in- 
to the operations of the 
Manitoba Workmen’s 
Compensation Act. The 


Investigation 
of Operations 
of Manitoba 


Workmen’s members of the commis- 
Compensation | sion are William  S. 
Board Fallis, manager of. the 


Sherwin-Williams Com- 
pany of Canada, Limited; Andrew R. D. 
Paterson, adjuster of fire losses, and Ar- 
thur W. Puttee, vice-president and 
manager of the Winnipeg Printing and 
Engraving Company, Limited, all of the 
city of Winnipeg. The inquiry is to be 
made ‘‘into and concerning any admin- 
istrative, executive or judicial acts of the 
Workmen’s Compensation Board and of 
the officers, servants and employees 
thereof appointed under the Workmen’s 
Compensation Act.’’ The commissioners 
are specifically directed to inquire into 
the following: (a) any order vespecting 
insurance rates made by the said Board 
and the reasons therefor; (b) the ap- 
pointment of any officers and servants 
of the said Board, their salaries and 
duties, and the necessity for any or all 
of said appointments; (e¢) the offices, 
equipment and appliances, rented, pur- 
chased or procured or proposed to be 
procured by the said Board and the 
necessity therefor; (d)_ the work per- 
formed by the commissioner, assistant 
commissioner and other officers and ser- 
vants of the said Board; (e) generally 
the nature of the staff and offices and 
equipment necessary for the proper ad- — 
ministration of the said Act; (f) the 
forms prescribed by the said Board and 
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any regulations or rates laid down by the 
said Board in any way affecting em- 
ployers, insurers or employees, and the 
reasons therefor. 


-The Director General of Railways in 
the United States has announced the 
appointment of a rail- 
wage wage commission 
to investigate railroad 
wages. The members 
of the commission are: 
Franklin K. Lane, Secretary of the In- 


Railway Wage 
Board in the 
United States 


terior; Charles C. McChord, member of 


the Interstate Commerce Commission; J. 


Harry Covington, Chief Justice of the 


Supreme Court of the District of Colum- 
bia, and William R. Wilcox, of New 
York. The commission is directed to 
make a general investigation of the com- 
pensation of persons in the railroad ser- 
vice, the relation of railroad wages to 
wages in other industries, the conditions 
respecting wages in different parts of the 
country, the special emergency respect- 
ing wages which exists at this time owing 
to war conditions and the high cost of 
living, as well as the relation between 
different classes of railroad labour. The 
commission is ‘‘not to sit as a body of 
judges in a contested ecase,’’ but ani- 
mated by a spirit of justice is to meet a 
present problem. The commission will 


_ begin work at once and will report to the 


Director General its reeommendations in 
general terms as to changes in the exist- 


ing compensations that should be made. 
* % * 


Crop Bulletin No. 96, recently issued 
by the Department of Agriculture and 
Immigration of Mani- 
toba has some interest- 
ing data with regard to 
the wages paid ‘farm la- 
bourers in the province 
during 1917. The bulletin states that 
farm labourers were very scarce through- 
out the year and wages were unprece- 
dentedly high. The gathering of the 
harvest was helped considerably by 
gangs of town dwellers who were or- 


Wages of 
Farm Labour 
in Manitoba 
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ganized and taken out to the fields for 
stooking purposes. A table is given 
showing the average monthly wage in 
the different agricultural seasons in the 
five, districts of the province. With re- 
ference to autumn wages it is stated that 
it was impossible to secure an accurate 
statement as some hands are engaged by 
the month and a large number by the 
day. The figures of autumn wages 
quoted in the table are on the basis of 
day wages, estimated at 20 working days 
to the month. 
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See 
Employed} Average | Employed| Average 
sone during wages during wages 
District. winter (winter) seeding | (seeding) 
per month : per month 
North Western....| 2,429 $21.00 5,342 $47 .00 
South Western....| 1,478 19.00 3,040 48.00 
North Central.....} 1,546 23.00 3,204 45.00 
South Central..... LW6E 20.00 2,746 46.00 
BIAStEPIIEN che eavac os 1,469 22.00 2,583 41.06 
Motaleemine. 8,689 16,915 
Employed| Average | Empleyed| Wages 
uring wages harvest harvest 
summer | summer | and fall | and fall 
per menth per month 
North Western....| 4,582 $45.00 9,685 $65.00 
South Western....| 2,789 47.06 5,804 74.08 
North Central aya). 2737, 46.00 MEDD 66.00 
South Central..... 2,974 45.00 5,497 68.00 
Hagtennh /yetaesae 3,740 42.00 8,952 59.00 
Totals 16,345 36,891 














As to women domestics on the farms 
there were some 4,919 employed in the 
first half year and 5,117 in the last half 
year. Average monthly wages in the 
period January to June varied from 
$18.00 in the North Western and Eastern 
districts to $19 in the North Central 
and South Central districts, and $21.00 
in the South Western district. In the 
period from June to December the 
monthly wage ranged from $20.00 in the 
North Western district to $21.00 in the 
Eastern and South Central district, 
$22.00 in the North Central district, and 
$24.00 in the South Central district. 
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The annual convention of the Alberta 
Federation of Labour was held at Leth- 
bridge January 7-9, and 
a number of labour 
questions were discuss- 
ed. The majority of the 
26 delegates were repre- 
sentatives of local bodies 


in Lethbridge, Medicine Hat, Redeliff, 
Edmonton and Calgary. The conven- 
tion urged the establishment of a pro- 
vineial Department of Labour and the 
ereation of a Fair Wage Board similar 
to the body created by the Manitoba 
Legislature in 1916. Rigid enforcement 
of the Factories Act and of the Coal 
Mines Act was urged, and the conven- 
tion was in favour of legislation which 
would provide for the payment of wages 
to all employees in the province bi- 
monthly. The better control of con- 
tagious diseases, more stringent sanitary 
regulations for lumber camps, the better 
housing of employees at coal mines and 
changes in regard to the system of wash- 
houses at coal mines were also discussed. 
The convention expressed itself as in 


Annual Conven- 
tion of Alberta 
Federation 

of Labour 


favour of proportional representation, 


the abolition of election deposits and 
legislation providing for one day’s rest 
in seven. Resolutions were passed asking 
that the Dominion Government allow 
the brewing of a mild beer similar to 
the war beer of Great Britain; in favour 
of better wages for letter carriers, or, 
failing that, an investigation by com- 
mission into the question; that the Work. 
men’s Compensation Act, when enacted, 
should provide compensation for indus- 
trial diseases; and that a provincial heat- 
ing inspector and a board of examiners 
be appointed. <A resolution was also 
brought forward recommending a sys- 
tem of compulsory health insurance, but 
it was left to the executive to collect 
data and report to the next convention 


\ 
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on the subject. President J. A. Kinney 
and Secretary-Treasurer i°. Wheatley 
were re-elected, and Medicine Hat was 
chosen as the place of meeting in 1919. 


* * * 


The British Columbia Federation of 
Labour held its eighth annual conven- 
. tion at Vancouver dur- 


Annual ing the last week of the 
Convention month, upwards of 100 
ofthe British delegates representing 
Columbia local organizations at 
Federation of | Vancouver, — Victoria, 
Labour Powell River, Trail and 

other places being pres- 
ent. The president’s report urged 


amendments to the Workmen’s Compen- 
sation Act, objected to the provincial 
poll tax, ‘‘company towns,’’ and indus- 
trial conscription, and recommended the 
formation of a labour party. In addi- 
tion to the resolutions covering the ques- 
tions raised in the president’s report, 
others were passed disapproving the im- 
portation of Oriental, negro or other 
of the 
adoption of a general 44 hour week and 
of the principle of Government owner- 
ship of abattoirs and cold storage plants. 
The convention approved the appoint- 
ment of a committee to meet returned 
soldiers and to discuss with them the 
future of returned men. . The conven- 
tion also urged that metal mining be 
made safer and that better conditions 
be brought about in regard to wash 
houses and sleeping accommodation at 
mines. Sanitary inspection of shipyards 
was advocated. The payment of wages 
by eash instead of by cheque and\ the 
prohibition of deductions from wages in 
company towns and in incorporated dis- 
tricts were approved. The convention 
also went on record as in favour of 
mother’s pensions, a minimum wage for 
working women and equal pay to men 


indentured labour; in favour 




















FEBRUARY, 1918 salt ba 
and women on the same work. Dunean 
McCallum was elected president and A. 
S. Wells was re-elected secretary-treas- 
urer. - Vietoria was selected as the con- 
vention city for 1919. 


A -bill has. been introduced into the 
Quebee Legislature to amend the work- 
men’s compensation law 


Labour of that province. The 
Jottings measure seeks to in- 
crease the maximum 


amount of compensation payable on ac- 
count of fatal accidents from $2,000 to 
$2,500, and to raise the maximum 
amount upon which compensation for 
injury is ealeulated to $2,500. <A_ Dill 
entitled ‘‘An Act to provide for one day 
of rest each week for employees in cer- 
tain industries’’ has also been presented. 
It proposes to empower the Governor in 
Council to order a weekly day of rest 


for employees in hotels, restaurants, 
clubs, ete. 
The United States Food Adminis- 


trator has suggested additional legisla- 
tion widening the powers of the Food 
Administration. The Administration is 
‘“‘willing to go ahead on a voluntary 
basis,’’ but asks to be relieved of the 
responsibility if that method should fail. 


The Union of South Africa has passed 
an act ‘‘To amend the Workmen’s Com- 
pensation Act, 1914, for the purpose of 
providing compensation in .case of in- 

dustrial diseases. ’’ 
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A special health insurance commission 
appointed in Massachusetts has reported 
against the establishment by the state 
of compulsory health insurance because 
of “‘the united opposition of employers 
and employees, and difficulties presented 
by the constitutional aspect of the ques-. 
tion.’? The report, however, submits 
legislation for the extension of group in- 
surance in industrial plants through the 
savings bank life insurance department. 
A minority of the commission favoured 
compulsory health insurance and recom- 
mended the appointment of a commis- 
sion to study the subject. 


British National Health Insurance De- 
partment reports total receipts for 1916, 
from employers and employees, £18,- 
200,000; from the state;£5,000,000. Dis- 
bursements were: sickness and disable- 
ment benefits, £6,000,000; medical ser- 
vice, £4,800,000 ; maternity benefits, £1,- 


250,000; sanatorium benefits, £750. 000: 
administrative expenses, £2,250,000: 
balance invested, £8 500,000. Certain 


amendments in the financial scheme of 
the National Insurance Acts are pro- 
posed in a bill now before Parliament. 


The amount of insurance applied for 
by soldiers and sailors of the United 
States under the Government’s insurance 
scheme amounted to $3,633,213,000 up to 
January 12. Appheations from 427,- 
811i soldiers and sailors were received, 
the average amount being about $8,500. 
The cost of the insurance to the enlisted 
man is about $8 per thousand. 





INDUSTRIAL CONDITIONS DURING JANUARY, 1918 





I.—GENERAL REVIEW 


In January there was some falling off 
in peerent in steel plants, the large 
works at the Sydneys 
reporting decreased pro- 
duction due mainly to 
transportation difficul- 
ties. ~ Employment in the metals, ma- 
chinery and conveyances group was gen- 


The Labour 
Market 


‘and 


erally good, although some instances of 
slackness on account of fuel shortage 
were reported, mainly in the Maritime 
Provinees. At Toronto, machinists and 
women munition workers were wanted. 
machinists, moulders and _ stove- 
mounters were in demand at many other 
points in Ontario. Workers in shipyards 
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were especially busy, both in the Hast 
and on the Pacifie Coast, slackening 
being reported only from Sorel and Que- 
bee City because of adverse weather con- 
ditions. in foods, employment in sugar 
refineries was well maintained in the 
East, except for dullness in beet sugar 
refineries in Western Ontario; in the 
West the refinery at Vancouver was 
operating steadily. Flour and-feed mills 
were brisk, operations continuing day 
and night in most of the large mills in 
the West, and the only instances of 
slackness in cereal mills was reported 
from Niagara, Falls. Employment in 
meat packing plants was generally good. 
In eonfectionery establishments there 
was some falling off in employment after 
the Christmas trade, and dullness in the 
tobacco trade continued in the West, but 
there was improvement in the East with 
workers in demand at the large cigar 
factories in Hamilton. In all branches 
of the textile industry employment was 
very good, staffs were increased and 
much overtime was worked. Seasonal 
' quietness, however, was reported in some 
of the garment trades at Toronto, Ot- 
tawa, Hull, Windsor, Winnipeg, and 
Vancouver. Workers on caps and gloves 
were fairly busy. Employment in pulp 
and paper mills continued good, al- 
though the large mills at Ottawa were 
hampered by fuel shortage and freight 
congestion. In the East, workers on 
beaver board were well employed on 
orders for Halifax. Employment in 
printing was good. Many workers in 
sash, door and planing mills in the 
Maritime Provinces were well employed 
on material for re-construction at Hali- 
fax. Employment at woodwork and fur- 
niture was good on the whole in the rest 
of the country except in the prairie pro- 
vinces where planing mills were quiet. 
Fairly active conditions prevailed in 
boot and shoe factories in the Maritime 
Provinces, but in Quebec there was quiet- 
ness except at St. Hyacinthe and Sorel. 
There was also some improvement for 
Shoe workers in Western Ontario, and 
leather workers in the West had a fair 
month. In chemicals there was a de- 
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mand for nitrators and powder hands 
at Trenton. Lumbering. was hampered 
by heavy snowfalls, especially in the 
Maritime Provinces. Bushmen were in 
demand at Montreal, Ottawa, Port Ar- 
thur and Fort William, Winnipeg, Sas- 
katoon and Calgary. The lumber camps, 
sawmills and shingle mills in British 
Columbia were generally working to 
capacity. With the further curtailment 
of passenger traffic there was some trans- 
fer of passenger trainmen to freight 
service. Large forces were engaged in 
clearing the lines of snow, track labour- 
ers being reported in demand at Port 
Arthur and Fort William, Winnipeg 
and Edmonton. ‘’Longshoremen were 
well employed at Atlantic ports and were 
also ‘fairly brisk on the Pacific Coast. 
In metalliferous mining, employment in 
the Cobalt, Poreupine and Kirkland 
Lake camps was well maintained except 
at one or two mines. Copper miners and 
muckers were in demand at Port Arthur 
and Fort William. Metal mining in Bri- 


_tish Columbia was again practically nor- 


mal after the resumption of operations 
at the Trail smelter. In coal mines, em- 
ployment was good in’ Nova Scotia and 
production increased, but*at Westville 
there was dullness following a disastrous 
explosion in one of the mines. Coal 
miners in the Alberta and British Col- 
umbia fields were well employed and at 
many points miners were in demand. 
Hmployment in the building trades, as 
indicated by the value of building per- 
mits issued in 35 cities, increased 78.68 
per cent, as compared with December, 
and 11.46 per cent as compared with 
January, 1917. At Montreal, Ottawa 
and Toronto, there was a demand for 
carpenters, bricklayers and electricians 
for work at Halifax. There was some 
demand for farm labour at the provin- 
cial employment bureau at Toronto, and 
workers for stock farms were wanted 
at several points in the West. In ecivie 
employment, reports from 15 cities in- 
dicated a decrease about one per cent in 
the number of employees temporarily 
employed and an increase of 22 per cent 
in the wages paid such employees in the 
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lows: 


first payroll period of two weeks as com- 
pared with the same period in December. 
In December the demand for workpeople 
at 110 employment offices showed a de- 
cline of 15 per cent compared with No- 
vember and a gain of about 15 per cent 
as compared with December, 1916. The 
percentage ofunemployment in all oceu- 
pations at the close of December, as re- 
ported by local trade unions, was 2.5, 
as compared with 1.7 at the close of 
September, 1917, and 2.2 at the end 
of December, 1916. 


The number of industrial disputes in 
existence in January, the number of 
workpeople affected and 


Sriilccs the time loss involved, 
were smaller than in 
December. There were in existence at 


some time or other during the month 11 


strikes, affecting 976 workpeople and in- 
volving a time loss of 7,898 working 


- days, as compared with 12 strikes, 3,209 


employees and 35,540 days in December, 
and 14 strikes, 12,4833 employees and 
108,331 days in January, 1917. On Jan- 


_uary 1, there were on record four strikes, 


affecting 103 workpeople. Seven new 
strikes were reported as commencing 
during the month as compared with four 
in December. Five of these new strikes 
terminated and two of the disputes car- 
ried forward from December were also 


~ 
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settled, leaving the four following un- 
terminated disputes, involving 222 work- 
people, on record at the end of Jan- 
uary: plumbers and steamfitters, St. 
John, N.B.; clothing workers at Tor- 
onto; machinists at Hamilton, and 
moulders at Galt, Ont. 


The prices movement continued up- 
ward, but in wholesale prices it was not 
as steep as during the 
autumn months. In re- 
tail prices the average 
cost of a weekly family food budget in 
some 60 cities rose from $12.24 in De- 
cember to $12.42 in January, as com- 
pared with $10.27 in January, 1917, and 
$7.73 for January, 1914. The increase 
for the month was due to slight advances © 
in all the commodities except butter and 
sugar, in which there were small de- 
clines, and flour and tea, which were 
steady. The greatest increase appeared 
in eggs. In wood and coal there were 
advances, especially in wood. In whole- 
sale prices, the departmental index num- 
ber reached 257.1 for January, as com- 
pared with 253.5 for December and 208.1 
for January, 1917, and 136.5 for Jan- 
uary, 1914. The chief increases for the 
month were in livestock and meats and 
in raw furs; there were slight increases 
in nearly all the groups, but in hides a 
decline was recorded. 


Prices 


Ii.—THE INDUSTRIES AND TRADES 


Metals, machinery and conveyances. 
—The production for January at the 
Sydney Steel plant in tons was as fol- 
pig iron, 24,000; blooms, billets 
and slabs, 21,500; merchant bars, 1,000; 
wire rods, 500 ; wire and produets ck 

wire, 900, as compared 
Manufactur- with the following pro- 
ing duction in December: 

pig iron, 48,000; ingots, 
32,000 ; blooms, billets and slabs, 24,000 ; 
wire rods, 5,000; wire and products of 
wire, 12,000. At the Sydney Mines steel 


plant the production of iron was 5,500 


tons and of steel 7,725 tons, compared 


with 6,200 tons of iron and 8,000 tons of 
steel produced during the previous 
month. 
terruption of railway trafiic accounts. 
for the reduction in outputs. ‘Tialifax 
reported the Dartmouth rolling: mills 
and the Starr Manufacturing Company 
busy, and at boat and shipbuilding 
plants all help was steadily employed. 
At Westville, some departments of steel 
plants were steadily engaged, but other 
departments, owing to fuel shortage, 
were closed down for several days. At 
Amherst, the International Engineering 
Company was busy on marine engines, 


Heavy snowstorms and the in-. ~— 
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but was quiet in the boiler department 
on account of difficulty in securing ma- 
terial. The Canada Car and Foundry 
Company was also delayed in certain 
work on account of lack of material, but 
was well employed in the rolling mills. 
St. John reported rolling mills and ship 
yards active, and, at Moncton, employ- 
ment in the government railway shops 
and in the various foundries and ma- 
chine shops was steady. Fredericton re- 
ported a demand for machinists and tool 
makers in foundries and machine shops. 
At Montreal, steel plants and shipbuild- 
ing yards were active, but at Quebec 
there was some falling of in iron 
shipbuilding and repairing owing to 
cold weather. 
branches of the metals group active, 
and, at St. Hyacinthe, workers employ- 
ed in the iron industry were’ well en- 
gaged. Three Rivers reported iron and 
steel plants steadily employed. At Sorel 
over 100 men were. laid off from ma- 
chine shops and ship yards, but-secured 
work at Port Arthur. Toronto reported 
the metal and machinery group active 
and labour in demand in steel plants. 
Hamilton reported activity im all 
branches of the metals, machinery and 
conveyances group, with a demand for 
labour in the manufacture of locomo- 
tives, stoves and furnaces and electrical 
apparatus. At Niagara Falls, polishers 
and grinders on automobile parts were 
in demand, and, at St. Catharines, the 
various metal plants were well employ- 
ed. Ottawa reported activity in the iron 
industry, and one company was adver- 
tising for moulders and stove mounters; 
_ help was laid off in one large sheet metal 
plant, but a-foundry increased its staff 
consideraply and reported machinists 
searce. At Brockville, manufacturers 
of engines and boilers were fairly busy, 
and stove and furnace foundries were 
active; the automobile and carriage 
plant, however, was somewhat quiet. 
Kingston reported the Canadian Loco- 
motive Works and shipyards busv, and, 
at Belleville, all branches of the metals 
group and shipbuilding yards were ae- 
tive. 


-and, at Guelph 


Sherbrooke reported all_ 


Tool makers were in demand at’ 


; 
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Peterborough, and there was a demand 
for moulders at Galt. Brantford re- 
ported engine works and stove foundries 
busy, and in farm implement factories 
there was a shortage of 1abone Ma- 
chinists were in demand at Kitchener, 
and Stratford, iron 
foundries and machine shops were well 
employed. ‘Woodstock reported a con- 
stant demand ‘for moulders, mounters 
and finishers in stove and furnace foun- 
dries. At London, rolling mills were 
busy, but short of material. St. Thomas 
also reported iron works experienced 
difficulty in getting material owing to 
railroad congestion. Chatham reported 
foundries and machine shops fairly ac- 
tive, and, at, Windsor, the metals group 
continued fairly well employed. At 
Orillia the stove foundry was handicap- 
ped by a shortage of moulders, but the 
agricultural implement plant was well 
employed. Winnipeg reported manu- 
facturers of rolling mill produets fairly 
active, and, at Brandon, agricultural im- 
plement plants were busy. At Medicine 
Hat, rolling mills and other metal work- 
ing establishments were active. Calgary - 
reported iron works fully employed. 
New Westminster reported shipyards 
fully employed and machine shops very 
busy. _At Victoria, iron shipyards and 
foundries” were well employed, and 
wooden shipbuilding yards were work- 
ing at full capacity. 

Food, tobacco and liquors.—Halifax 
reported the Acadia Sugar Refinery nor~ 
mally employed and baking and confec- 
tionery establishments active. Canning 
factories at Charlottetown: were fairly 
busy, and, at St. John, the sugar refinery 
was operating steadily, but with a re- 
duced staff. Moneton reported biscuit 
factories active. At Montreal, sugar re- 
fineries were receiving enough raw ma- 
terial to meet demands; other branches 
of the foods group were well employed; 
there was some demand for cigar and 
cigarette workers. At Toronto, flour 
and feed mills, abattoirs and packing 
houses were working steadily ; manufac- 
turers of oleo-margarine were installing 
additional equipment and increasing 
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their staffs; biscuit factories were busy, 
but candy factories were quieter; fruit 
canneries were fairly active. At Hamil- 
ton, the various branches of the foods 
group continued busy, and there was a 
demand ‘for cigarmiakers in large fac- 
tories. Niagara Falls reported the shred- 
ded wheat plant running at half capacity 
owing to lack of shipping facilities. 
Peterborough reported cereal mills and 
meat packing houses very busy, and, at 
Kitchener, flour mills and abattoirs, bis- 
euit and eandy factories were well em- 
ployed; brewerles were quiet, but dis- 
tilleries were busy. ~ At London, flour 
and cereal mills were active; biscuit and 
eandy factories were very busy, and 
cigarmakers were fully employed. Chat- 
ham reported flour mills working 18 
hours a day, but compelled to close down 
oceasionally owing to lack of fuel and 
ears; the Dominion Sugar Company laid 
off between 350 and 400 hands, most of 
them temporarily, until raw material 
could be secured. Windsor reported the 
Postum cereal works active and that 
cigar factories required woman help. At 
Winnipeg, confectioners reported busi- 
ness fairly good, though some help was 
released ; vegetable canneries were fairly 
well employed. At Brandon, fiour mills 
and breweries were active, but cigar fac- 
tories were dull. Regina reported flour 
mills operating day and night, but the 
abattoir was quiet. Moose Jaw, Medi- 
eine Hat, Prince Albert and Lethbridge 
reported flour mills busy. At Calgary, 
flour mills were running day and night 
shifts, abattoirs and meat packing houses 
were fully employed, and cigar factories 
reported employment good. Edmonton 
reported employment at the Swift Cana- 
dian packing house good, and, at New 
Westminster, meat packing and vege- 
table evaporating factories were working 
full time. At Vancouver, flour, feed and 
cereal mills, abattoirs and meat packing 
houses were busy, and the sugar refinery 
was running steadily; fruit and vege- 
table canneries and evaporators were 
quiet; a number of women laid off from 
cigar factories were absorbed in other 
industries. 
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Textiles, cordage and carpets.—Am- 
herst reported woollen mills running full 
time, and, at Truro, the mattress fae- 
tory was busy, but short of help and ma- 
terial. St. John reported cotton fac- 
tories steadily employed, and, at Mone- 
ton, woollen mills and underwear fac- 
tories were busy. Fredericton reported 
a demand for help in the cotton mills. 
At Montreal, cotton and woollen mills 
and knitting mills were busy, and, at 
Quebec and Sherbrooke, cotton mills 
were very active. St. Hyacinthe report- 
ed the Penman Company working day 
and night, and, at Three Rivers, all em- 
ployees of the Wabasso Cotton Company 
were steadily engaged. St. Johns report- 
ed the Belding-Paul Corticelli Company 
working at capacity. At Toronto, tex- 
tile and carpet factories were active, and 
knitting mills were busy, though there 
was less overtime in knitting mills than 
during the previous month. At Hamil- 
ton, Weavers were in demand at the cot- 
ton factories, and other branches of the 
textile group were busy. St. Catharines 
reported manufacturers of knitted goods 
active, but silk factories only fairly busy. 
Kingston reported cotton, woollen and 
hosiery mills active, with a demand for 
help, and, at Peterborough, all branches 
of the textiles group were well employed. 
Galt reported cotton and woollen mills 
very active, and, at Peterborough, manu- 
facturers of underwear reported a short- 
age of woman help. There was also a 
demand for help at the Brantford Cord- 
age Company. Kitchener reported hos- 
iery and felt. ‘factories and the twine 
factory active. At Guelph, cotton spin- 
ning mills and knitting factories were 
very active, and linen mills reported a 
shortage of woman labour. Woollen and 
knitting factories at Stratford were 
busy. Hosiery factories at London took 
on extra help and a full staff was em- 
ployed at the Monarch Knitting Com- 
pany, St. Thomas. Woollen knitting 
mills at Chatham were working over- 
time. Winnipeg reported bag manufac- 
turers well employed, and that knitting ~ 
companies were adding to staffs. Van- 
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couver reported tent, awning and sail 
manufacturers working to capacity. 

 Olothing and laundering. — Halifax 
reported all employees of Clayton and 
Sons, ready-made clothing manufactur- 
ers, at work, temporary repairs having 
been made to the factory. Hat and 
eap factories at Truro and Moncton 
were busy, and ready-made elothing fac- 
tories at St. John were steadily em- 
ployed. Fredericton reported employ- 
ment in garment making well maintain- 
ed. At Montreal, there was a demand 
for workers in clothing factories, and, 
at Sherbrooke, clothing factories were 
busy. St. Hyacinthe reported ready- 
made clothing factories and shirt fac- 
tories active, but clothing manufacturers 
at Hull reported seasonal quietness. The 
Cluett-Peabody Company at St. Johns 
was working at capacity. Toronto re- 
ported garment workers not as active as 
in December owing to seasonal quietness, 
and suspender factories and fur factories 
were dull. Cap and glove firms were 
busy, and manufacturers of women’s 
whitewear were taking on experienced 
operators and finishers. Hamilton re- 
ported a demand for labour in dyeing 
and cleaning establishments. At Ottawa, 
Grant, Holden and Graham laid off 150 
fvorkers owing to seasonal slackness and 
difficulty in obtaining material. Brock- 
ville reported hat and cap factories ac- 
tive and glove factories fairly busy. Galt 
also reported hat and glove factories ac- 
tive, and, at Kitchener, woman help was 
in demand in shirt and collar factories. 
Windsor reported the shirt factory busy, 
but that some clothing factories laid off 
- their working forces on account of coal 
shortage and to take stock. At Wuinni- 
peg, clothing establishments and laun- 
dries were fairly active, shirt factories 
reported some falling off in employment, 
but glove makers and furriers were busy. 
At Edmonton, the Great Western Gar- 
ment Company added 20 employees to 
its pay-roll, and, at Victoria, shirt and 


overall factories were steadily employed. 


At Vancouver, overall and shirt making 
establishments were not running full 
time, and dressmakers and milliners were 
somewhat slack. 
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Pulp, paper and fibre.—Halifax re- 
ported manufacturers of felt and tarred 
paper exceptionally busy, owing to the 
heavy local demand. St. John reported 
the sulphite pulp mill active, and, at 
Neweastle, pulp and paper mills were 
working steadily, with men in demand. 
At Sherbrooke and Three Rivers, pulp 
and paper mills were active and _ the 
beaver board factory at Hull continued 
busy on Halifax orders. St. Catharines 
reported pulp and paper mills well em- 
ployed, but, at Ottawa, the J. R. Booth 
Company reported conditions in the 
pulp and paper industry complicated by 
coal shortage and freight congestion. 
Vaneouver reported coast pulp and™ 
paper mills very busy. 

Printing, publishing and paper. — 
Halifax reported newspaer and job 
printers well employed, job printers 
working overtime. Newspaper and job 


printing offices at St. John, Fredericton 


and Moncton‘were busy. Montreal re- 
ported employment in newspaper offices 
good, but lighter in job plants. Que- 
bee and Sherbrooke reported the pub- 
lishing group busy. At Toronto, print- 
ers, bookbinders and allied trades were 
active, and, at Hamilton, all branches 
of the printing and publishing group 
were busy. Woodstock reported a de- 
mand for job hands and other Ontario 
cities reported employment in the print- 
ing group was well maintained. Win- 
nipeg reported newspaper and job print- 
ers steadily employed and experienced 
help in demand in binderies. Paper box 
factories reported business normal. At 
Brandon, newspaper and job printing 
offices were active, and, at Regina, were 
working full time; help was in demand 
in binderies. Moose Jaw reported that 
newspaper and job printing offices show- 
ed an improvement, over the same month — 
in 1917, and, at Medicine Hat, the print- 
ing group continued fairly busy. Cal- 
gary and Edmonton reported newspaper. 
printing active, but, at Hdmonton, job 
printing was only fair. At Vancouver, 
newspaper printing was fairly busy, but 
job work was somewhat quiet. All 
branches of the printing industry at 
Victoria were busy. 
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Woodworking and furniture. — Hali- 
fax reported employees of woodworking 
factories working day and night, and, 
at Westville, woodworking factories re- 
ported a fair month. Amherst report- 
ed sash, door and planing mills excep- 
tionally busy on Halifax orders, and 
the Amherst Piano Company well em- 
ployed. St. John reported sash, door 
and planing mills active, and box fac- 
tories and brush and broom factories 
steadily engaged. At Moncton, sash, 
door and. planing mills were well em- 
ployed, but cooperage shops were run- 
ning on short time. Newcastle reported 
sash and door factories quieter, but, at 
Fredericton, sash, door and planing 
mills were busier than usual at this sea- 
son. Sherbrooke reported sash, door and 
planing mills fairly busy and chair fac- 
tories active. At St. Hyacinthe, sash 
and door factories, planing mills, wooden 
box factories and the chair factory were 
busy and both organ factories were work- 
ing full time. Three Rivers reported 
sash, door and planing mills very busy, 
but the chair factory was partly destroy- 
ed by fire. Toronto reported all branches 
of the woodworking trades, including 
piano makers, well employed, and, at 
Hamilton, the woodworking and furni- 
ture group was busy. At Ottawa, plan- 
ing mills and sash and door factories 
were busy, and one company added to 
its working forces; the Parker broom 
factory was adversely affected by freight 
embargoes, but at the end of the month 
was normally engaged. Kingston  re- 
ported sash, door and planing mills ac- 
tive, and broom factories and piano fac- 
tories fairly busy. . Woodworking fac- 
tories at Peterborough reported a de- 
mand for men. At. Kitchener, furni- 
ture and chair factories were working 
full time and interior hardwood factories 
were very busy; the piano and organ 
factory was running full time, but a 
woodenware and toy factory was obliged 
to close down for want of coal. Guelph 


reported sash, door and planing mills” 


quiet, but piano makers steadily em- 
ployed. Furniture and chair factories 
at Stratford were working steadily, and, 
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at Woodstock, there was a demand for 
skilled hands in furniture, piano and 
organ factories. London reported plan- 
ing mills, wooden box factories and the 
Sherlock-Manning Piano Company busy. 
Furniture factories at Owen Sound con- 
tinued normally employed. Planing 
mills and sash and door factories 
throughout the Prairie Provinces were 
reported quiet at most points. At New 
Westminster, the sash and door factory 
was normally employed, and box fae- 
tories were working full time. Van- 
couver reported sash, door and planing 
mills and wooden box factories busy, and, 
at Nanaimo, sash and door factories were 
working steadily. 

Leather, boots, shoes, rubber. St. 
John reported the boot and shoe ‘factory 
steadily employed, and, at Fredericton, 
shoe factories and larrigan factories 
were fairly busy and employment in tan- 
neries was good. At Montreal, slack- 
ness continued in shoe factories, with a 
consequent small demand for leather 
from the tanneries. Quebee reported 
that boot and shoe factories and tan- 
neries had a poor month, but, at St. 
Hyacinthe, the leather industry showed 
considerable improvement over the pre- 
ceding month, shoe factories having re- 
ceived large orders that were expected 
to keep employees busy for some time. 
At Three Rivers, shoe factories remained 
quiet. At Sorel, the tannery and shoe 
factory continued well employed. Tor- 
onto reported tanneries active, boot and 
shoe factories busier during the last half 
of the month, and rubber footwear firms 
busy. Hamilton reported boot and shoe 
factories fairly busy, and trunk and har- 
ness factories active. St. Catharines re- 
ported rubber footwear factories well 
employed, but shoe factories at Galt were 
quiet. Tanneries at Kitchener were well 
employed, with a demand for men; some 
boot and shoe factories were fairly busy 
and others were active. Trunk and bag 
factories reported a shortage of ‘trunk 
makers and rubber footwear factories 
were very busy. London reported tan- 
neries and shoe factories well employed, 
but, at St. Thomas, working forces in 





/ 
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one factory were below normal. Bran- 
don reported tanneries fairly busy, and 
“manufactures of trunks and _ harness 
very active. At Calgary, trunk, bag and 
harness makers were active, and, at New 
Westminster, the tannery was working 
at full capacity. Boot and shoe workers 
at Vancouver were busy. 


Clay, glass and stone.—Hamiltton re- 
ported all branches of the clay, glass 
and stone group active, with a demand 
for labour in potteries and porcelain 
works. Belleville reported the pottery 
well employed. At Kitchener, marble 


- and, monument works were steadily en- 


gaged, but manufacturers of brick, tile 
and sewer pipe were not very busy. 
Stone cutting yards and the Hobbs plate 
glass company at London were active. 
Medicine Hat reported brick and tile 
works somewhat quiet, but the stone- 
ware industry was fairly active. 
Paints, oils, chemicals, explosives.— 
~ Halifax reported that repairs had been 
made to the Brandram-Henderson paint 
works and that all available help was 
employed. Three Rivers reported paint 
factories fairly active, though handi- 
eapped by lack of cars and poor quality 
of coal. Toronto reported manufactur- 
ers of paints, oils and chemicals had a 
good month, and, at Hamilton, soap fac- 
tories and acid and drug factories were 
busy. Brantford reported varnish and 
starch factories well employed. Windsor 
reported manufacturers of soaps, ex- 
-tracts and drugs had a good month. At 
Regina the oil works and soap factory 
were busy. Victoria reported the paint 
and soap factory active and the oil re- 
finery running steadily. 


Earnings of the Canadian Pacific Rail- 
way during December, 1917, showed a 
decrease of $1,110,149, 
compared with the same 
month in 1916. Halifax 
| reported railway traffic 
active, and the street railway company 
was employing women as conductors ow- 
ing to difficulty in securing men, At 


Transporta- 
tion 


“was hindered by snow storms. 
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Sydney, railway crews and men in re- 
pair shops were fairly active, but traffic 
St. John 
reported railways busy, though a num- 
ber of trains were taken off. Moncton 
reported freight and ‘passenger traffic 
on the Canadian Government railways 
steady and storms and snowfalls necessi- 
tated much extra work. Neweastle re- 
ported similar conditions. -At Montreal, 
railway freight traffic was heavy ; a num- 
ber of passenger trains were taken off 
to assist in the movement of freight. 
Q@uebee also reported a reduction in the 
number of passenger trains and an éx- 
pansion of freight service. Toronto-re- 
ported railway workers busy, though 
traffic was much impeded by snowfalls 
and railway repair shops had much work 
on hand; street ear employees had plenty 


of employment and men were in demand. 


Hamilton reported railway repair shops 
busy and traffic active. Electric lines 
at Niagara Falls were advertising for 
trainmen and car repairers were in de- 
mand. Brantford reported that steam 
railways had difficulty in operating on 
account of weather conditions and street 
and electric railways had to curtail their 
services owing to shortage of hydro 
power. Kitchener reported traffic on 
steam railways and street and radial rail- 
ways interrupted for several days 
through heavy snowfalls. London re- 
ported railway transportation on some 
lines interrupted for several days and 
clearing the tracks required several thou- 
sand men; the cancellation of a number 
of trains in the district reduced the 
number of train crews employed, and a 
shortage of hydro power caused some 
temporary unemployment on the street 
railway. At St. Thomas, railway traffic 
men were busy, and employees of the 
Michigan Central and Pere Marquette 
shops were well employed. Chatham re- 
ported local freight traffic active, but 
the radial electric line was-compelled to 
abandon the southern portion of its 
route on account of snowfalls, and later 
to give up all traffic owing to lack of 
coal. Windsor reported steam and street 
railways blocked for several days by 
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stormy weather. Winnipeg reported a 
shortage of men for street railway work 
during the early part of the month. At 
Brandon, all branches of the transporta- 
tion group were busy, and, at Regina, 
steam railways were active; some crews 
- were taken off for freight, service. Cal- 
gary reported railways active, and, at 
New Westminster, employment on street 
-and electric railways was good except for 
track maintenance employees. _ 
Halifax reported ’longshoremen very 
active and shipping companies were find- 
ing difficulty in obtaining men. At St. 
John, ‘longshoremen had all the work 
they could handle. Statistics of the 
Shipping Federation at Montreal showed 
that there was an average of 1,299 men 
at work every day of the 1917 season, 
twice~the number employed in 1916. 
Vancouver and Victoria reported ’long- 
shore work fairly busy, though coast 
navigation was seasonally quiet. 


Sherbrcoke reported chrome iron, cop- 
per and asbestos mines busy and mills 
, and concentrators fairly 
active. At Cobalt, bul- 
lion shipments during 
January were exceptionally. heavy, a 
total of 830,964.78 fine ounces being sent 
out as compared with 426,710.69 fine 
ounces in December, and 701,536.10 
ounces in November. Ore shipments for 
the month aggregated 39 cars, contain- 
ing 2,909,995 pounds, compared with 53 
ears, containing 4,071,284 pounds, in 
November. The gold minés of Poreu- 
pine and Kirkland Lake were steadily 
employed, with the exception of the 
Dome Mine, the mine and mill of the 
Dome Company being closed down in- 
definitely. Fernie reported the various 
metal mining camps in the district were 
resuming activity following the re-open- 
ing of the Trail smelter. At Trail, two 
copper and two lead furnaces were oper- 
ating. The Rossland mines were work- 
ing steadily, but there was a shortage of 
men. It was expected that ore would 
soon be shipped from the Slocan and 
Kootenay Lake district. Nanaimo. re- 
~ ported quartz mining quiet. 


Mining 
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The coal output of the Dominion Coal 
Company was 275,000 tons, an inerease 
of almost 30,000 tons over the previous 
month. The output at Sydney Mines was 
48,900 tons, as compared with 42,000 


tons in December. Westville reported 
that, owing to fire in one colliery and 
an explosion in another, in which 85 
lives were lost, the production of the 
Acadia Coal Company had been greatly 
reduced. Amherst reported all coal 
mines in the distriet working steadily, 
and, at Minto, N.B., coal mines were 
being worked to capacity. Lethbridge 
reported coal mines very busy, but not 
working to capacity, owing to a shortage 
of men. Calgary reported the coal mines 
in the district working at full capacity, 
theugh outputs were delayed through 
lack of ears. At Fernie, coal mines were 
being worked to the capacity of the la- 
bour available, and coke ovens were 
operating steadily. Nanaimo reported 
coal mines active, and the Granby Smelt- 
ing Company was making preparations 
to open up some new mines in the dis- 
trict from which to obtain coke for its 
smelter. Victoria reported that the out- 
put of coal at the Vancouver Island 
mines for 1917 was 1,698,235 tons, the 
largest in the history of the industry. 


Activity in building and construction 
in the Maritime Provinces was practi-— 
cally confined to_the city 
of Halifax, where re- 
construction operations 
continued to afford 
building tradesmen a large volume of ~ 
employment. Cities in Quebec reported 
building very quiet, except Three Rivers 
and Sherbrooke, where a number of men 
were employed in the extension of in- 
dustrial plants. At Montreal, building 
was quiet, but many building tradesmen 
of the city were employed at Halifax. 
Nearly all points-in Ontario reported 
building seasonally dull, with a small’ 
amount of work on repairs and exten- 
sions to industrial plants. Hamilton 
and Galt reported some activity. The 
Prairie Provinces and British Colum- 


Building and - 
Construction 
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bia reported building practically at a 
standstill. The value of building per- 
mits issued in 35 cities increased from 
$874,689 in December to $1,562,657 in 
January, or 78.68 per cent. As com- 


pared with January, 1917, there was an . 


increase of $160,705, or 11.46 per cent. 


At St. John, only one sawmill was 
operating, and Moncton reported lum- 
bering operations less 


Lumbering extensive than in pre- 


vious winters owing to 


searcity of help and heavy snowfalls. 
Neweastle reported lumbering operations 
interrupted by heavy snowfalls. Que- 
bee and Sherbrooke reported lumbering 
active. At Peterborough, lumbering was 
busy, and the demand for woodsmen 
was heavy. Sault Ste. Marie reported 
lumbermen well supplied with labour. 
Calgary reported a continued demand 
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for men in lumber camps and sawmills. 
At New Westminster, sawmills were 
busy, and shingle mills were working 
to full capacity. _In the Nanaimo dis- 
trict, logging camps lost some time owing 
to wet weather; sawmills worked stead- 
ily, and shingle mills were fairly active, 
and, at Vancouver, saw and shingle mills 
were working to capacity. Victoria 
logging camps were working to ¢a- 
pacity. 


Fishing on the Atlantic coast was in- 
terrupted by rough weather. Neweastle 


reported small eatches 
Fishing of smelt, but good 

catches of tom-cods and 
flounders. Prince Albert reported little 
lake fishing, owing to severe weather. At 
New Westminster, practically no fishing. 
was being done, but Vancouver reported 
halibut fishing fairly busy. 


IlIl._LABOUR AND INDUSTRY IN THE PROVINCES 


Nova Scotia 


- Halifax reported that employment in 
the Dartmouth rolling mills and_ the 
plant of the Starr Manufacturing Com- 
pany was brisk, and in boat and ship- 
building plants all available help was 
engaged. Reconstruction of the work- 
shops in connection with the Halifax 
eraving dock was proceeding day and 
night. Employees of stove and furnace 
plants were very active, installing new 
stoves and ranges in the temporary 
houses built for those made homeless by 
the explosion, and upon repairs to fur- 
naces and water pipes. Electrical work- 
ers were also working overtime. The 
plant of the Acadia Sugar Refinery con- 
tinued normally engaged, and_ baking 
and confectionery establishments were 
active. All employees of Clayton and 
Sons, ready-made clothing manufactur- 
ers, were at work, temporary repairs 
having been made to the factory. Manu- 
facturers of felt and tarred paper were 
exceptionally busy owing to the heavy 
local demand. Newspaper and job print- 


ers were well employed, job printers 
working overtime. Employees of wood- 
working factories were working day and 
night. Repairs were made to the Brand- 
ram-Henderson paint and varnish works 
and all available help was employed. 
The street railway company was em- 
ploying women as conductors owing to 
difficulty in securing men. ’Longshore- 
men were very active. 


Sydney, reported reduced outputs in 
the steel industry owing to heavy snow 
storms, but there was an increase in coal 
outputs. There was no change from con- 
ditions of the previous month in ship- 
yards and in stove and ‘furnace foun- 
dries. Railway crews and men in repair 
shops were active, though traffic was 
greatly hindered by snow storms. 


Westville reported that some depart- 
ments of steel working plants were stead- 
ily engaged, but, owing to fuel shortage, — 
other departments were closed down for 
several days. Flour mills worked at 
capacity, but feed and grinding mills 
reported a scarcity of material. Wood- 


~ 
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working plants reported a fair month’s 
business. A scarcity of cars and fuel 
caused difficulty in the operation of 
steam railways. Freight traffic was very 
heavy, and some congestion prevailed. 
Owing to fire in one colliery and an ex- 
plosion in another, in which 86 lives 
were lost, the output of the Acadia Coal 
Company was reduced 1,100 tons per 
re ear ag 

Amherst reported the International 
Engineering Company busy on marine 
engines, but quiet in the boiler depart- 
ment on account of difficulty in securing 
material. The Canada Car and Foundry 
Company was also delayed in certain 
work owing to lack of material, but was 
well employed in the rolling mills. Wool- 
len mills were running ‘full time, and 
sash, door and planing factories were ex- 
ceptionally busy on Halifax orders; the 
Amherst Piano Company was well em- 
ployed. All the coal mines in the dis- 
trict were working steadily, 
difficulty being a lack of cars, which 
was being overcome. 


Truro reported woodworking factories 
employed full time on building material 
for Halifax. The cap factory was busy, 
but the mattress factory was somewhat 
short of help and material. 

Prince Edward Island 


Charlottetown reported machine shops, 
canning factories and woodworking 
plants fairly busy. 


New Brunswick 


St. John reported rolling mills and 
shipyards active, flour and feed mills 
busy, and the sugar refinery running 
steadily, but with a reduced staff. Cot- 
ton factories and ready-made clothing 
factories were steadily employed. The 
sulphite pulp mill continued active, and 
newspaper and job printing offices were 
well employed. Sash, door and planing 
mills had a good month, and box fac- 
tories and brush and broom factories 
were steadily engaged. The boot and 
shoe factory reported business good. 
‘TLongshoremen had all the work they 


the only: 
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eould handle. Sawmills 
down for the winter. 

Moncton reported steady conditions in 
the Government railway shops and in 
foundries and machine shops. Flour and 
feed mills were quiet, but biscuit fae- 
tories were active. Woollen mills and 
underwear factories were steadily em- 
ployed. The Maritime Hat and Cap fac- 
tory was busy, and newspaper and job 
printing offices were active. Sash, door 
and planing mills were well employed 
for the season, but cooperage shops were 
running on short time. Freight and 
passenger traffic on the Canadian Goy- 
ernment railways continued steady and 
snow storms increased the volume of em- 
ployment. Lumbering operations were 
slacker than in previous winters owing 
to searcity of help and exceptional heavy 
snowfalls. 

Neweastle reported pulp and paper 
mills working steadily and men in de- 
mand. Sash and door factories were 
quieter. Railway workers were very 
busy and many extra men were required 
in clearing snow from tracks. Lumber- 
ing operations were hampered by heavy 
snow. Smelt fishing was in progress, but 
eatches were small. Good catches of 
tom-cods and flounders were reported. 

Fredericton reported a demand for 
machinists and tool makers in foundries 
and machine shops. There was a de- 
mand for help at the cotton mill and 
employment in garment making was well 
maintained. Printing establishments 
were brisk, and sash, door and planing 
mills were busier than usual for the sea- 
son. Employment in tanneries was good, 
and shoe factories and larrigan factories 
were fairly busy. Railway employees 
continued busy, and the coal mines at 
Minto were being worked to capacity. 


were closed 


Quebec 


Montreal. reported steel plants and 
shipbuilding companies active. Sugar 
refineries were receiving enough raw ma- 
terial to meet demands, and other 
branches of the foods group were well 
employed. Cigar and cigarette workers 
were in demand. Cotton mills, knitting 
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mills and woollen mills were busy. News- 
paper offices were well employed, but in 
job plants employment was somewhat 
slack. In boots and shoes, quietness con- 
tinued, and the demand for leather from 
the tanneries was small. Railway freight 
traffic was heavy, a number of passenger 
trains being taken off to assist in the 
better movement of freight. 


-At Quebec, employees in iron ship- 
building and repairing plants were laid 
off ‘for a week owing to cold weather. 
The tobacco industry was quiet, but cot- 
ton mills and newspaper and job print- 
ing establishments were busy. Boot and 
shoe factories and tanneries had a dull 
month. Railways reduced the number 
of passenger trains, but increased the 
freight service. Lumbering continued 
active. 


Sherbrooke reported all branches of 
the metals group active, and cotton and 
woollen factories and ready-made cloth- 
ing factories busy. Pulp and paper 
mills and all branches of the printing 
group were well employed. Sash, door 
and planing mills were fairly busy and 
chair factories were active. Chrome 
iron, copper and asbestos miners were 
well employed, and mills and concen- 
trators were fairly active. 

St. Hyacinthe reported iron workers 
well employed. Cigar factories worked 
full time. The Penman Manufacturing 
Company was working day and night, 
and the clothing establishments had an 
active month. The paper box factory 
was fairly active. Sash and door fac- 
tories, planing mills, wooden box ‘fac- 
tories and the chair factory were busy, 
and both organ factories were working 
full time. The leather industry showed 
considerable improvement over the pre- 
ceeding month, the boot and shoe fac- 
tories having received large orders which 
will keep employees busy for some time. 
Railroads were very busy. 

Three Rivers reported all iron and 
steel plants busy and employees of the 
Wabasso Cotton Company steadily em- 
ployed. Pulp and paper mills were ac- 
tive, and sash, door and planing mills 
were very busy; the chair factory was 
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partly destroyed by fire. Leather and 
boot and shoe factories remained quiet. 
Paint factories were fairly active, 
though handicapped by lack of cars and 
poor quality of coal. 


At Hull, clothing manufacturers re- 
ported seasonal quietness, and E. B. 
Eddy’s paper mills reported a fair de- 
mand for_newsprint and an improve- 
ment in the supply of raw materials. 
Large orders for material needed in the 
rebuilding of Halifax increased employ- 
ment at the Beaver Board Company. 


At St. John’s and Iberville a number 
of men were idle for a few days, owing 
to coal shortage. Foundries found it 
difficult to secure iron and steel. The 
Cluett-Peabody Company and the Beld- 
ing Paul Corticelli Company worked at 
eapacity. Unskilled labour was fairly 
well employed removing snow from the 
streets and in ice cutting. 


Sorel reported that over 100 men were 
laid off from shops and shipyards, but 
most of these hands secured work at 
shipyards in Port Arthur. Foundries, 
the tannery and the shoe FACtOry eon- 
tinued well employed. 


‘Ontario 


Toronto reported the metal and ma- 
chinery industries active and labour was 
in demand in structural steel plants. 
Shipbuilders had extensive contracts on 
hand and automobile, bicycle and motor 
engine plants were active. Agricultural 
implement and sheet metal works were 
busy. Flour and feed mills, abattoirs 
and packing houses were working stead- 
ily. There was a heavy demand for 
oleo-margarine, and manufacturers were 
installing additional equipment and in- 
creasing staffs. Biscuit factories were 


_ busy, but eandy factories were quieter. 


Fruit canneries were fairly. active, and 
cigarmakers were fairly busy, but brew- 
eries had a quiet month. Textile and 
carpet factories .were active, knitting 
mills were busy, but less night work was 
done than during the previous month. 
Garment workers were not as active as 
in December, trade being quieter be- 
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tween seasons. Suspender factories and 
fur factories were dull. Cap and glove 
firms were busy and manufacturers of 
women’s whitewear and dresses were 
taking on experienced operators and fin- 
ishers.. Printers, bookbinders and allied 
trades were busy, and all branches of 
the woodworking trades, including piano 
makers, were well employed. Tanneries 
were active, and boot and shoe factories 
were busier in the last half of the month. 
Manufacturers of paints, oils and chemi- 
cals had a good month. Railway work- 
ers were busy; traffic was much im- 
peded by heavy snowstorms and railway 
repair shops had a great deal of work 
on hand.s Street car employees had 
plenty of employment and men were in 
demand. 


Hamilton reported activity in all 
branches of the metals, machinery and 
conveyance group, with a demand for 
labour in the manufacture of locomo- 
tives, stoves and furnaces and electrical 
apparatus. The various branches of the 
foods group continued busy, and there 
was a demand for cigarmakers in the 
larger factories. Weavers were in de- 
mand at cotton factories, and other 
branches of the textile group were busy. 
Ready-made clothing factories, shirt, 
collar and button factories and women’s 
whitewear factories were active, and 
there was a demand for labour in steam 
laundries and dyeing and cleaning es- 
tablishments. The printing and publish- 
ing group was busy, and in woodwork 
and furniture nearly all, branches were 
active. Manufacturers of boots and 


shoes were fairly busy, and trunk and 


harness factories were well employed. 
There was a demand for labour in pot- 
teries and porcelain works, and soap 
factories and acid and drug factories 
had a good month. Snow storms gave 
employment to a large number of men 
on the railroads. 


Niagara Falls reported metal working 
plants busy, and polishers and grinders 
on automobile parts in demand. A new 
factory for the manufacture of electric 
eranes commenced operations. The 
Shredded Wheat plant was running at 
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only half capacity owing to lack of ship- 
ping facilities. Planing mills were 
quieter, but the shoe parts factory was 
busy. Steam railways were active and 
electric nes were advertising for train- 
men; car repairers also were in demand. 
Work on the refining plant of the Inter- 
national Nickel Company at Port Col- 
borne was nearing completion. 


St. Catharines reported the metals and 
machinery group active, flour mills busy, 
and breweries quiet. In textiles, manu- 
faeturers of knitted goods were active, 
but silk manufacturing was only fair. 
Pulp and paper mills were well employ- 
ed and newspaper and job printing es- 
tabhishments continued busy. 

Ottawa reported activity in the iron 
trades and one firm was advertising for 
moulders and stove mounters. Help was 
laid off in one large sheet metal plant. 
The Victoria Foundry Company inereas- 
ed its staff considerably, but reported 
machinists searce. Grant, Holden and 
Graham, clothing manufacturers, laid off 
150 workers on account of the usual sea- 
sonal slackness and difficulty in securing 
materials.. The J. R. Booth Company 
reported conditions in the pulp and 
paper industry complicated by a threat- 
ened coal shortage, freight congestion 
and railway embargoes. Planing mills 
and sash and door factories were busy, 
and the W. C. Edwards Company added 
to its working forces. The Parker broom 
factory was adversely affected during 
the month by freight embargoes, but at 
the end of the month was normally en- 
gaged. The Martin-Orme Piano Com- 
pany abandoned its experiment of plac- 
ing women in men’s places. The Hugh 
Carson harness and: leather goods fae- 
tory took on additional skilled help. 


Brockville reported engine and boiler 
works fairly busy, but the Briscoe Motor 
Car Company and the Canada Carriage 
Company somewhat quiet. Stove and 
furnace foundries were busy. Hat and 
cap factories were brisk and glove fac- 
tories were fairly busy. 

Kingston reported the Canadian Loco- 
motive works and the shipyards busy. 
All branches of the foods group were 


‘ 
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active, and at cotton, woollen and hos- 
iery mills there was a demand for help. 
Sash, door and planing mills were ac- 
tive and broom factories and piano fac- 
tories were fairly busy. 

Belleville reported all branches of 
metal manufacturing active and boat 
and shipbuilding yards busy on repairs. 
Flour and feed mills were active and 
the cigar factory had a good month. The 
shirt factory and steam laundries were 
well employed and printing was’ brisk. 
Sash, door and planing mills and fur- 
niture and chair factories were only fair- 
ly busy, but the pottery was active. 

Peterborough reported metal trades 


active and toolmakers in demand. Flour, ’ 


feed and cereal mills and meat packing 
houses were. very busy. All branches of 
the textiles group were well employed, 
and woodworking factories reported a 
demand for men. Lumbering was ac- 
tive, with a heavy demand for woods- 
men. 

Galt reported activity in the metals 
group, and moulders in demand. Cotton 
and woollen mills were very active, but 
shoe factories were quiet. 

Brantford reported manufacturers of 
engines, tractors and stoves very busy. 
Farm implement plants were active and 
reported a shortage of labour and ears. 
Flour mills and other branches of the 
foods group were well employed. Wool- 
len mills were busy, and manufacturers 
of underwear were short of woman help. 
The Brantford Cordage Company re- 
ported a demand for unskilled labour. 
Newspaper and job printing establish- 
ments and paper box companies were 


busy, and sash, door and planing mills ~ 


were well employed. The Brandon Shoe 
Company was active, and varnish and 
‘starch factories had a good month. Steam 
railways had difficulty in operating on 
account of weather conditions, and the 
street and electric railways had to ecur- 
tail their services owing to shortage of 
hydro power. 

Kitchener reported manufacturers of 
engines and threshers steadily employed 
and the clock works and bicycle factory 
busy. Machinists were well employed, 
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and a number of jobs were open. Flour 
mills and abattoirs and biscuit and candy 
factories were well employed. Employees 
of one cigar factory were laid off owing 
to shortage of stock, but others were 
busy. Breweries were quiet, but distill- 
eries were active, with a demand for help 
in bottling departments. Hosiery and 
felt factories were busy, the twine fac- 
tory was active, and there was a demand 
for woman help in shirt and collar fac- ~ 
tories. Help was also required in but- 
ton and glove factories. Furniture and 
chair factories were working full time 
and interior hardwood factories were 
very busy; the piano and organ factory 
was running full time, and a wooden- 
ware and toy factory was obliged to close 
down for want of coal. Tanneries were 
well employed with a demand for more 
men; some boot and shoe factories were 
fairly busy and others were active; 
trunk and bag factories reported a short- 
age of trunk makers. Rubber footwear 
factories were very busy. Marble and 
monument works were steadily employed, 
but manufacturers of brick, tile and 
sewer pipe were not very busy. 

Guelph reported iron foundries and 
machine shops active. Flour and feed 
mills were running to capacity, and cot- 
ton spinning mills and knitting factories 
were very active; linen mills reported a 
shortage of women weavers, and steam 
laundries were short of help. Sash, door 
aud planing mills were quiet, but piano 
makers had a steady month. 


Stratford reported iron working in- 
dustries steadily employed and: flour 
mills, meat packing houses and bakeries 
active. Woollen and knitting factories 
were very busy, some factories running 
night shifts. Furniture and chair fac- 
tories were working steadily. 


Woodstock reported the supply of la- 
bour in wagon factories equal to the de- 
mand, but that in stove and furnace 
foundries there was a constant demand 
for moulders, mounters and finishers. In 
printing establishments there was a de- 
mand for job hands, and furniture and 
piano and organ factories reported a de- 
mand for skilled men. 
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London reported rolling mills busy 
but short of material. Flour and cereal 
ynills were active and biscuit and candy 
factories were very busy. Cigarmakers 
were fully employed and extra help was 
taken on in hosiery factories. All 
branches of the printing, publishing and 
paper goods group were busy, and plan- 
ing mills, wooden box factories and the 
Sherlock-Manning Piano and Organ 
Company were busy. Tanneries and Shoe 
factories were well employed, and stone 
eutting yards and the Hobbs Plate Glass 
Company were active. Railway trans- 
portation was seriously interrupted for 
several days by heavy. snow storms and 
work in clearing the lines required sev- 
eral thousand men. Several trains in the 
district were cancelled by order of the 
railway commission and the number of 
train crews was reduced. Owing to 
shortage of hydro. power the street rail- 
way company took off eight cars, which 
left 32 men out of employment tempor- 
arily. 


St. Thomas reported the Canadian 
Tron Corporation very busy, though 
some difficulty was experienced in get- 
ting coke and material owing to railroad 
congestion. The Dominion Brake Shoe 
Company reported business normal, but 
at the Norsworthy Foundry Company 
‘business was quieter. The Erie Iron 
Works reported business brisk. The St. 
Thomas Meat Packing Company report- 
ed employment satisfactory and a full 
staff was employed at the Monarch Knit- 
ting Company. Employment in news- 
paper and job printing offices was well 
maintained. The Just Wright Shoe Com- 


pany reported working forces below nor- * 


mal. Railway traffic men were busy and 
employees of the Michigan Central and 
Pere Marquette shops were well em- 
ploved. 

Chatham reported all foundries and 
machine shops fairly active. The auto- 
mobile factory laid off a number of 
hands for a short time owing to a short- 
age of material. Flour mills were work- 
ing 18 hours a day, but were compelled 
to close down occasionally owing to lack 
of fuel and cars. The Dominion Sugar 
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Company finished work on the 1917 crop 
of beets and laid off between 350 and 
400 hands, most of them, however, only 
temporarily. Woollen mills were work- 
ing overtime, box factories were active, 
and cement and tile works were fully 
employed. The radial electric line was 
compelled to abandon the southern por- 
tion of its route on account of snow- 
falls and later to give up all traffic owing 
to lack of coal. 


Windsor reported steel works fairly 
busy and men were in demand at the 
Trussed Concrete and Steel Company. 
Automobile factories were fairly busy, 
but had no demand for men. Machine 
shops were busy. The flour mill had 
ceased operations, but the Postum cereal 
works were active. Candy manufactur- 
ers were busy, but creameries and dairies 
were quieter owing to difficulty in mak- 
ing deliveries on account of rough wea- 
ther. Cigar manufacturers required 
woman help, but breweries and distil- 
leries were very quiet. The shirt fac- 
tory was busy, but some clothing fac- 
tories laid off their working forces for 
several weeks on account of stock-taking 
and coal shortage. Steam laundries and 
dyeing and cleaning establishments were 
verv busy. Newspaper and job printing 
offices were active, and planing mills 
were working full time. Manufacturers 
of paints and varnish were quiet and had 
difficulty in securing materials. Manu- 
facturers of soaps, extracts and drugs 
were well employed. The hydro-electric 
system eut off half the street lighting 
and the gas works wcre endeavouring 
to shut off fuel from the large manu- 
facturers in order to furnish a sufficient 
supply to householders. Steam and 
street railways were blocked for several 
days by stormy weather. Work was 
commenced on the docks of the steel 
corporation’s plant at Ojibway and a 
large force of men was employed. 


Owen Sound reported normal e¢on- 
ditions in the metal industries, skilled 
mechanics scarce, but unskilled labour 
fairly plentiful. Furniture factories 
continued normally employed. 


Orillia reported the stove works 
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~handicapped by a lack of moulders, but 
the agricultural implement plant work- 
ing almost to capacity. The tannery had 
a good month. The molybdenum smelter 
was closed down but was expected to 
resume operations in the near future. 


Cobalt reported silver mines active 
and an inerease in bullion shipments. 
Gold mines at Porcupine and Kirkland 
Lake were progressing steadily, with the 
exception of the Dome and Porcupine 
Crown, the mine and mill at the Dome 
mine having been closed down indefi- 
nitely. 

Shipyards at Port Arthur and the car 
works and foundry at Fort William were 
busy, and in machine ‘shops there was a 
demand for men. The pulp mill was ex- 
pected to commence operations in FHeb- 
ruary, and farmers were active cutting 
and supplying pulpwood. Considerable 
prospecting for iron, copper and molyb- 
denite was being carried on. The ele- 
vators at Port Arthur and Fort William 
were employing fewer men, but men laid 
off were readily absorbed in other in- 
dustries. 


Manitoba 


Winnipeg reported manufacturers of 
rolling mill products fairly well employ- 
ed; confectioneries fairly busy, though 
some help was released and vegetable 
canneries fairly well employed. Bag 
manufacturers were well employed- and 
knitting companies reported an increase 
in the number of working forees. Cloth- 
ing establishments and laundries were 
fairly active. .Shirt factories reported 
some falling off in employment, but glove 
makers and furriers were busy. News- 
paper and job printers were well em- 
ployed, and in binderies there was a de- 
mand for experienced help; paper box 
factories reported business normal. 


Brandon reported manufacturers of 
agricultural implements busy, flour mills 
and breweries active, but cigar factories 
dull. Newspaper and job printing of- 
fices were active. Tanneries were fairly 
busy, and manufacturers of trunks and 
harness were active. 


x 


THE LABOUR GAZETTE 


FEBRUARY, 1918 


Saskatchewan 


Regina.reported flour mills operating 


24 hours a day, but the abattoir was 
quiet, supplies being limited. Newspaper. 


and job printing offices were working 


full time and help was in demand in 
binderies. The oil works and soap fae- 
tory were busy. Steam railways were 
active, though some crews were taken off 
from freight service. 

Moose Jaw reported flour mills busy 
Newspaper and job printing houses re- 
ported an improvement in business over 
the same month in 1917. Sash and door 
factories were idle. z 

Prince Albert reported flour mills run- 
ning full time, fie abattoir quiet, and 
sash, door and planing mills dull. 
railway shipments were reported, 
traffic was interrupted 
cold weather. Lumbering camps were 
very busy, though the cut was not ex- 
pected to be quite as large as that of 
last season. Lake fishing was hampered 
by unusually severe weather. 


a / 


Alberta 


but 
by continued 


Medicine Hat reported rolling mills 
and other metal working, establishments 


Fair. 


* 


fairly active and flour mills running day | 


The printing group ‘con- 
tinued fairly busy. Planing mills and 
brick and tile works, were somewhat 
quiet, though the stoneware industry 
was. fairly active. 

Lethbridge reported flour mills busy 
and sash and planing mills active. Coal 
mines were very busy, but not working 
to capacity owing to a shortage of men. 

Calgary reported iron works fully em- 
ployed: At the Ogden Locomotive shop, 
although there was plenty of work ahead, 
the hours were reduced from nine to 
eight a day. Flour mills were running 
day and night shifts; abattoirs and meat 
packing houses were fully employed and 
cigar factories reported business good. 
Breweries and distilleries and soft drink 
establishments were also well employed. 
In newspaper and job printing offices 
employment was good. Trunk, bag and 
harness ‘makers were active. Railways 


and night. 
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were active with freight and coal ship- 
ments. The coal mines of ‘the district 
were working at full capacity, although 
outputs were delayed by lack of ears. 
The demand for men in lumber camps 
and sawmills continued. 

‘Edmonton reported the Hdmonton 
Tron and Machinery Company quiet. 
The Swift Canadian House Packing 
Company reported trade good and the 
Great Western Garment Company added 
20 employees to its pay-roll. Newspaper 
offices continued active, but job printing 
was only fair. 


British Columbia 


Fernie reported sash and door fac- 
tories quiet, but planing mills operating 
to eapacity. Railway employment, ow- 
ing to the falling off of import shipments 
usual during January, showed a decline. 
Reports received from the various min- 
eral mining~ camps indicated a fairly 
satisfactory resumption of activity fol- 
lowing the re-opening of the Consoli- 
dated Mining and Smelting Company’s 
smelter at Trail. Coal mines in the dis- 
triet were being worked at capacity of 
the labour available and coke ovens were 
operating steadily.. 

Normal conditions had not yet been 
resumed at the Trail smelter, about 1,100 
men being engaged, most of the others 
formerly employed having left for the 
eoast cities and Vancouver Island. The 
smelter had two copper and two lead 
furnaces running and all departments 
of the smelting and refining branch were 
operating. The Rossland mines were 
working steadily, but there was a short- 
age of men, some of the old miners 
having left during the Trail strike. The 
eompletion of the Trail sewerage-system 
eaused about 40 men to be laid off, but 
these men were expected to be absorbed 
in lumbering. 

Vancouver reported activity on sta- 
tionary and portable engines and in boat 
and shipbuilding yards. Flour, feed 
and eereal mills were busy, and the sugar 
refinery and meat packing houses were 
running steadily. Fruit and vegetable 
canneries and evaporators were quiet. A 
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number of women employees of cigar 


- factories were laid off, but tent, awning 
-and sail manufacturers were working to 


capacity, and the ready-made clothing 
trades reported the season opening 
briskly. Overall and.shirtmaking estab- 
lishments were not running full time. 
Pulp and paper mills on the coast were 


-very busy, and newspaper printing was 


fairly active; job work was quiet. Sash, 
door and planing mills and wooden box 
factories were busy, and boot and shoe 
workers had a good month. “Longshore 
work was fairly busy, and saw and 
shingle mills were active. There was 
some halibut fishing, but, owing to rough 
weather, catches were only fair. 

New Westminster reported shipyards 
fully employed and machine shops very 
busy. The meat packing plant and vege- 
table evaporating factory were working 
full time, but cigar factories were nearly 
all idle. The sash and door factory was 
normally employed, and box factories 
were busy. The tannery was working 
to full eapaeity. Employment on street 
and electric railways was good except in 
track repair work, where men were being 
laid off. Railway repair shops were 
working steadily. Sawmills were very 
busy; one of the larger mills started to 
work two shifts in order to keep up with 
orders for ship timbers. Nearly all 
shingle mills were working to full 
eapacity. 

Nanaimo reported the local foundry 
working steadily, but not to capacity. 
Cigarmakers were quiet and breweries 
in the city and district were practically 
closed down. Sash and door factories 
were working steadily. Quartz.mining 
was quiet, but coal mines were active. 
The Granby Smelting Company was 
making preparations to open up some 
new coal mines in the district from 
which to obtain coke for its smelters. 
Much time was lost in logging camps 
owing to wet weather. Sawmills worked 
steadily, but shingle mills were quieter. 


Victoria reported iron shipyards and 
foundries steadily employed manutfac- 
turing boilers, winches, ete., for wooden 
ships. Marine repair work was also, 
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brisk. Wooden shipbuilding yards were 
working at full capacity, about 1,400 men 
being employed. The local stove foun- 
dry was busy; shirt and overall fac- 
tories were steadily employed, and all 


branches of the printing industry were 
busy. The wooden box factory and the 
paint and soap factory were active. 
Coast navigation was seasonally quiet, 
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but ’longshore work was fairly good. 
Logging camps were working to capacity. 
The Victoria Whaling Company was 
building a cannery on the west coast of 
Vancouver Island for the canning of 
whale meat, the first of its kind on the 
Pacific Coast. The output of coal at the 


.~ Vancouver Island mines for 1917 was 1,- 


698,235 tons, the largest in the history 
of the industry. 


PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES INVESTIGATION 
ACT DURING JANUARY, 1918 


T)\URING the month of January two 

applications were received in the 
Department for the establishment of 
Boards of Conciliation and Investiga- 
tion, one from machinists, boilermakers 
and blacksmiths employed on the lines 
of the Grand Trunk Railway system in 
Canada, and the other from conductors, 
trainmen and yardmen employed on the 
eastern lines of the Canadian Northern 
Railway and the Halifax and South 
Western Railway. In the former case 
a Board was established, and in the lat- 
ter the dispute was referred by joint 
request of the parties concerned to the 
Board established in connection with a 
dispute on the western lines of the Cana- 


dian Northern Railway and affecting the 
same class of workers. 


Reports appear in this issue of Boards 
which dealt with the following disputes: 
(1) Michigan Central Railroad Company 
and passenger men, baggagemen, flag- 
men and brakemen; (2) Port Arthur 
Shipbuilding Company, Limited, and 
boilermakers, ete.; (3) Corporation of 
Edmonton and firemen; and (4) Cana- 
dian Northern Railway Company and 
maintenance of way employees on west- 
ern lines. 


Settlements were reported in connec- 
tion with two applications which the 
Department had dealt with during pre- 
vious months. 


Applications Received 


On January 8. an application for a 
Board was received from certain em- 
ployees of the Grand Trunk Railway 
System in Canada, being machinists, 
boilermakers and blacksmiths, members 
of the International Association of Ma- 
chinists, the International Brotherhood 
of Boilermakers and Helpers, and the 
International Brotherhood of Black- 
smiths and Helpers respectively. The 
dispute, it was stated, grew out of the - 
employees’ demand for a schedule of 
rules and rates of pay, copy of which 
schedule was appended to the applica- 
tion. Thirteen hundred employees were 
said to be directly affected by this dis- 
pute. A Board was established by the 
Minister on January 16 and was con- 
stituted as follows: His Honour Judge 
J. G. Wallace, Woodstock, Ont., chair- 
man, appointed by the Minister in the 
absence of any joint petameame sk 
from the other Board members: Mr. 
Patterson, Stratford, Ont., eaeee 
nominee; and Mr. Fred Bancroft, Tor- 
onto, employees’ nominee. Whilst. the 
Board was In process of constitution, 
efforts were made to settle the dispute 
by direct negotiations, which, bower, er, 
proved unsuccessful. 

On January 23, an application fn a 
Board was received from certain em- 
ployees on the eastern lines of the Cana- 
dian Northern Railway and the Halifax 
and South Western Railway, being con- 
ductors, trainmen and yardmen, mem- 
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bers of the Order of Railway Conductors 
and the Brotherhood of Railroad Train- 
men respectively. The number affected 
was. given in the application as 650 
directly and 1,400 indirectly. The ap- 
plication stated that the dispute related 
to the employees’ demands for increased 
wages, shorter hours, and a revision of 
the conditions of employment. Both 
parties concerned requested that this 
dispute be referred to the Board which 
had been appointed to deal with a dis- 
pute affecting similar classes of em- 
ployees on the western lines of the Cana- 
dian Northern Railway, the personnel 
of the, Board being as follows: the 
Honourable Mr. Chief Justice T. G. 
_ Mathers. Winnipeg, chairman, appointed 
by the Minister in the absence of a joint 
recommendation from the other Board 
members; Mr. C. E. Dafoe, Winnipeg, 
company’s nominee; and Mr. T. J. Mur- 
ray, Winnipeg, employees’ nominee. 
Under date of February 4 an order was 
issued by the Minister authorizing the 
above Board to deal also with the dis- 
pute on the eastern lines of the Cana- 
dian Northern Railway and the Halifax 
and South Western Railway. 


Other Proceedings under Act 


It has been reported to the Depart- 
ment that a satisfactory understanding 
has been arrived at in connection with 
the dispute affecting the steam shovel 
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and excavation workers employed by the 
Canadian Northern Railway on lines 
west of Port Arthur, members of the 
International Brotherhood of Steam 
Shovel and Dredge Men. An applica- 
tion for a Board had been received, but 
as a result of representations made to 
the Minister it was thought that the 
necessities of the situation might be met 
by an informal investigation: The ser- 
vices of Messrs. E. L. Taylor and D. 
Campbell, both of Winnipeg, were secur- 
ed for this purpose. 

Reference has been made in the De- 
cember, 1917, number of the Labour Ga- 
zette to an application which was receiv- 
ed from the carpenters and joiners em- 
ployed by the Ontario Hydro Electric 
Commission on the power canal develop- 
ment work at Niagara Falls and dis- 
trict, a number of the employees con- 
cerned being members pf Frontier Dis- 
trict Council of Carpenters and Joiners 
of America. The dispute was said to 
affect 82 employees directly and 22 in- 
directly and resulted from a demand for 
the conditions established in the district 
by the union. The employer being a 
Commission acting under the authority 
of the Government of the province of 
Ontario, it was not clear that the dispute 
fell within the scope of the statute. 
Correspondence with the Hydro Electric 
authorities was, however, continuing at 
the close of the month with a view to 
arranging the points at issue. 


Report of Board in Dispute between the Michigan Central Railroad Company and 
certain Employees, being Passenger Men, Baggagemen, Flagmen, 
and Brakemen 


HE Minister received during Decem- 
ber the report of the Board which 
had been appointed to inquire into a 
wages dispute affecting certain em- 
ployees of the Michigan Central Rail- 
road Company, being passenger men, 
baggagemen, flagmen and _ brakemen, 
members of the Brotherhood of Railroad 
Trainmen. A minority report was also 
received. The application, which was 
made by the employees, stated that the 


dispute had grown out of demands for 
the seale of wages in effect on the eastern 
lines of the Canadian Pacific Railway, 
the number affected being given as 340 
directly and 1,100 indirectly. The Board 
established in this matter consisted of 
Messrs. H. T. Maleolmson, Hamilton, and 
James Murdock, Toronto, appointed on 
the recommendation of the company and 
the employees respectively, and His 
Honour Judge J. G. Wallace, Wood- 
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stock, Ont., appointed by the Minister 
in the absence of any joint recommend- 
ation from Messrs. Maleolmson and Mur- 
dock. 

The report is signed by the chairman 
and Mr. Murdock. Recommendations 
are made therein for certain increases 
to take effect on August 1, 1917. Mr. 
Maleolmson, the company’s nominee on 
the Board, did not concur in the findings 
and submitted a minority report. The 
award was declared acceptable to the 
employees concerned. The Department 
was later informed by the company that 
a conference had been held at which the 
matters in dispute had been adjusted to 
the satisfaction of the employees. 


Majority Report 


In the matter of the Industrial Disputes In- - 


vestigation Act, 1907, and of a dispute be- 
tween the 1 Michigan Central Railroad Com- 
pany (employer) and certain of its em- 
ployees, being passenger men, baggagemen, 
flagmen and brakemen, members of the 
Brotherhood of Railroad Trainmen (em- 
ployees). 


To the Honourable T. W. Crothers, Esq., K.C., 
Minister of Labour, 
Ottawa, Canada. 

The Board of Conciliation appointed with 
reference to this matter has the honour tor rer 
port as follows: 

The members of the Board met for the first 
time at the city of St. Thomas on November 
26, 1917, at 1 p.m., and after each member had 
taken the prescribed oath of. office, proceeded 
to endeavour to effect an amicable settlement 
between the parties. 

The Board was unable to bring the parties 
to any agreement and proceeded with the hear- 
ing. 

The men were represented by Mr. W. J. Babe 
and Mr. George Fullaway, and the company 
was represented by Mr. John G. Walber, Mr. 
Henry Shearer (general superintendent), Mr. 
James Balkwill (divisional superintendent), 
and Mr. J. W. Fry (special representative). 

The men requested changes in rates as fol- 
lows: 

Present rate. Requested rate 


cents. cents. 
Bagvacemens see eter ea dit te thee 165 per mile 2.00 per mile 
Brakememarnenuy ue og elude mente 1.60 per mile 1.89 per mile 
Minimum Dainty Rates 
iPaggasemeny.ii a1. ceruy at Bebe eco pet dayi $3.10 pe: day. 
IBrakemen, se. son acre | aneeantiae nt 2.55 per day. 2.93 per day. 
Minimum Monrary Rates 
Present rate Requested rate 
Baggagemen..... Ne tn 2 $82.50 per month. $93.00 per month. 


iprakemensee. eee ai 76.50 per month. 88.00 per month. 


nineteenth of March, 1917, 
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Before this Board, Mr. Babe, for the men, 
asked that the increase take effect from the 
first of April, 1917, his letter to Mr. Shearer 
asking for this increase, however, is dated 
the second day of July, 1917. 

The number of men involved in this appli- 
cation is about 70, and it was claimed by the 
men that they had received no. increase in 
wage rates since 1913. 

The company contended that under the settle- 
ment awarded by the Committee of the Council 
of National Defence, bearing. date March 19, 
1917, that the men were not entitled to any 
increased compensation until the thirty-first 
day of December, 1917. 


The position taken by the men with reference 
to this settlement was that the said settlement 
did not prevent the men in the passenger ser- 
vice asking for increased pay at any time after 
the said settlement. 


A great many documents were filed with the 
Board, ineluding a typewritten statement put. 
in by Mr. John G. Walber, consisting of 21 - 
typewritten pages, and the exhibits referred 
to in the said document are all before the 
Board. The Board discussed with the repre- 
sentatives -for the company and the men the 
documents which were filed before the Board 
all of Monday afternoon and all of Tuesday, 
the twenty-seventh instant, and the evidence to 
be put before the Board was closed on Tuesday 
with exception of exhibits ‘‘P’’ and ‘‘Q,’’ 
which were put in on Wednesday with some 
statements by Mr. Fry and Mr. Babe. 


On Wednesday and Thursday, the twenty- 
eighth and twenty-ninth instant, the members 
of the Board discussed the matter fully, but 
were unable to come to any unanimous decision. 
The members of the Board met again te-day in 
the Court House in Woodstock and they are 
still unable to come to any unanimous deeision 
as to what should be recommended. 


The chairman of the Board decided as be- 
tween the parties that the settlement of the 
above referred to, 
does not prevent the men from making the 
claim which is before this Board, and the re- 
presentative of the men on the Board, Mr. 
James Murdock, agrees with the chairman on 
that point. 

On’ the question of the date at which any 
inerease should be given, the company contends 
that it should not be prior to the thirty-first 
day of December, 1917. Owing to the fact 
that in previous schedules it was provided that 
any change must be upon 30 days’ notice, the 
chairman decided that as the application for 
increased pay was not made by Mr. Babe until 
the second day of July, 1917, that no increase 
should be effective until the first of August, 
1917, and Mr. Murdock has agreed to this posi- 
tion taken by the chairman. 


The chairman and Mr. Murdock have agreed 
to recommend an increase in the wages of these 
men to be fixed on a percentage basis as shown 
in the company’s exhibit ‘‘Q’’ as follows: 
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For baggagemen, 19.88 per cent increase, and 
for brakemen, 18 per cent increase, and that 
the men should be paid on this basis since the 
first day of August, 1917, and until this in- 
¢erease is superseded by any new arrangement 
between the men and the railroad company un- 
der a new movement which this Board under- 
stands is about to be launched. 

Dated at Woodstock, this thirtieth day of 
November, A.D. 1917. 


(Sgd.). J.-G. WALLACE, 
Chairman of Board. 
(Sed.) JAMES Murpock, 


Member of Board. 


Minority Report 


Xx 


_ In the matter of the Industrial Disputes Investi- 


gation Act, 1907, and a dispute between 
the Michigan Central Railroad Company 
(employer) and certain of its employees, 
being passenger men, baggagemen, flagmen 
and brakemen, members of the Brotherhood 
of Railroad Trainmen (employees). 


To the Honourable T. W. Crothers, Esq., K.C., 
Minister of Labour, 
Ottawa, Canada. 


Being unable to concur in the majority award 
of the Board on this subject, I respectfully 
present the following minority report: 

The application of the employees 
rates of pay prevailing on a number of Canadian 
roads and by comparing the percentage increase 
requested with that awarded by the Board, it 
will immediately be seen that the awarded in- 
ereace of 19.88 per cent for baggagemen and 18 
per cent for brakemen is inconsistent with the 
demands, and instead of securing uniformity 
in Canadian rates, it will create new rates en- 
tirely at variance with, and much in excess of, 
the so-called Canadian standards of minimum 
daily and monthly allowances, and the differ- 
ence created is intensified under the American 
rules governing payment of overtime in passen- 
ger service provided for in the schedule of the 
M.C.R.R., as compared. with the: overtime rules 
in schedules of all other railroads operating 
in Canada. : 

The following is a statement of the existing 
rates of pay of M.C.R.R. passenger. trainmen, 
the rates requested, the percentage increase re- 
presented. by such request and the percentage 
_inerease granted by the award: 


MILEAGE BASIS 

















- _ Present | Requested |Pei centage |Percentage 
Rate Rate  ofincrease | of increase 
Y requested | awarded 
Baggagemen...... 1.650. 2.00¢. 21.2% 19.88%, 
Brakemen....... <| 1.606: 1.89¢. 18.1 18 
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was for ~ 


MINIMUM DAILY ALLOWANCE, 155 MILES 


oot 

















- Present | Requested | Percentage| Percentage 
Rate Rate of increase | of increase 
requested | awarded 
Baggagemen...... $2.75 $3.10 127% 19.88%, 
Brakemen,....... Dass 2.93 14.9 18 
Montuty 
MINIMUM | 
Baggagemen....| $82.50 $93.00 127% 19.88°% 
Brakemen...... 76.50 88.00 15 | 18 








While it is a fact that the preponderance of 
passenger service on the M.C.R.R. comes under 
the mileage basis of settlement, it will be seen 
that for the short or so-called turn-around runs, 
which come within the monthly minimum basis 
of settlement, the award of the Board is out 
of all proportion to the request of the em- 
ployees, and, if adopted, would create a serious 
disturbance of rates on other Canadian lines. 


To my mind the railroad company presented 
evidence which proved the existence of a con- 
tract binding alike upon the company and the 
employees at least until November 30, 1917, if 
not until December 31, 1917. In connection 
with the establishment of the so-called -eight 
hour day and the passage of the Adamson Law 
in the United States, it was shown by exhibits 
filed with this Board: 


1. That the employees of the M.C.R.R. de- 
manded that the Conference Committee repre- 
senting the railroad in those negotiations should 
represent the M.C.R.R. as a unit, including its 
lines in Canada. The Conference Committee was 
accordingly authorized by the M.C.R.R.. to re- 
present all of its lines. These negotiations 
were concluded after the United States govern- 
ment had intervened, and a settlement. was 
reached through the Committee of the Council 
of National Defence (U.S.A.) on March 19, 
1917, at which time it was also agreed between 
the labour organizations and the National Con- 
ference Committee of the Railroads that all 
differences arising out of the settlement should 
be decided by ‘‘a standing Commission of 
eight, four to be chosen by the National Con- 
ference Committee of the Railroads and four 
by the Railroad Brotherhoods,’’ 


2. That the Adamson Law referred to cre- 
ated the so-called,eight hour day and fixed the 
rates of pay thereunder in passenger service 
as well as all other classes of service for a 
period of 11 months ending November 30, 1917. 
This law was later sustained by the decision of 
the Supreme Court of the United States, a copy 
of such decision being submitted to this Board. 


3. In addition, one of the company’s wit- 
nesses made the following positive statement: 
‘¢As a member of the Commission of eight, I 
‘can state that the subject of the duration of 
‘the award of the Committee of the Council 
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‘“of National Defence and the decisions of the 
‘¢Commission was discussed a number of times, 
‘‘and it was recognized by all members of the 
“Commission that the usual understandings 
‘‘under which the managements and the repre- 
‘“sentatives of the employees had been working 
‘for years, viz., that. any settlements reached 
‘“shall be in effect for a year, and thereafter 
““subject to the usual 30 days’ notice, was not 
‘(changed in any way and was still in force.’’ 
The employees are represented on the Commis- 
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sion of eight above referred to by a vice-presi- 
oe of their organization. 

Exception is also taken to the effective date 
of the award (August 1, 1917) and the very in- 
definite period during which the proposed settle- 
ment should continue in effect. 

Dated at Hamilton, this third day of Decem- 
ber, A.D. 1917. 
fe a te 


(Sed.) MALCOLMSON, 


Member of Board. 


Port Arthur Shipbuilding Company, Limited, and Employees, being 
Boilermakers, etc. 


HE Minister received early in Jan- 
uary the report of the Board which 

had dealt with this dispute. The Board 
was constituted as follows: Alderman 
Wm. Marrigan, Port Arthur, recom- 


mended by the company; Mr. Wm. N. 
Welsh, Fort William, recommended by 
the employees, and Mr. Frederick Urry, 
Port Arthur, chairman, appointed on the 
joint recommendation of Messrs. Marri- 
gan and Welsh. 


The Board held its first meeting, by 
mutual consent, on November 6, and the 
above named members subscribed and 
took the oath of office. 


The matter in dispute for the investi- 
gation of the Board was the case of the 
dismissal or the leaving of the work by 
Louis J. Romain, a_ boilermaker, and 
president of Local Lodge 461, the union 
claiming that he had been discriminated 
against as a union man and should be re- 
instated, while the company contended 
that he had left work on his own account, 
and while refusing to reinstate him, de- 
cided to aecept the decision of the Board 
after a thorough investigation into the 
facts of the case. The union also pre- 
sented a schedule for increased rates of 
pay, a shorter work-day, better workshop 
conditions regarding sanitary affairs and 
heating of the shops, ete. 


Owing to the illness of Mr. Marrigan, 
that gentleman resigned from the Board 
on November 19; and Mr. D. W. Davies, 
Fort William, was, omthe company’s re- 
commendation, appointed as a substitute. 


The findings of the Board were signed 
by the chairman and Mr. Davies, Mr. 
Welsh submitting a minority report. 

The Board classified the points in dis- 
pute as follows: (1) the necessity for 
an agreement; (2) the desirability of a 
shorter workday; (3) sanitary and work- 
shop conditions; (4) the rise in the cost 


‘of living; (5) industrial problems relat- 


ing to apprenticeship, classification of 
work, piece work difficulties, ete.; (6) 
increase in rates of pay; (7) recommend- 
ations for dealing with these problems. 

1. The Necessity of an Agreement.— 
On the question of an agreement, it is 
pointed out that on evidence submitted 
to the Board there were in November, 
1917, 1.187 men and boys on the payroll 
of the company, made up of 28 different 
nationalities. Out of these 1.187 work- 
men, 596 men and boys were employed 
in the boiler shop, ship rigging gang and 
ship yard. ‘‘The union,’’ the Board 
states, ‘‘at that time claimed a member- 
ship of 185 in the Local Lodge of Boiler- : 
makers, Iron Shipbuilders and Helpers, 
less than one-third of the total number 
of men working at the industry and eli-> 
gible to join the union, if they so wish- 
ed, and of these 185 only 59 voted in 
favour of asking an agreement according 
to the records of the union minute book 
produced for the inspection of the Board 
on November 26.”’ 

The Board remarks that the union offi- 
cials were not well advised to ask for an 
agreement, the terms of which had only 
heen agreed upon by less than a third - 
of the workers in that particular branch, 
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while Jess than one-third of that number 
voted in favour of its presentation for 
consideration by a Board of Investiga- 
tion. ‘‘Two-thirds of the men were 
not,’’ says the Board, ‘‘in the union.’’ 
Of those in the union, less than one- 
third thought it right to submit the ques- 
tion for consideration, therefore we have 
the vote of 59 men deciding the action 
of 185 men, and if the company should 
sign an agreement with the union what 
guarantee is there that the union could 
keep the men employed loyal to the terms 
of the agreement? The answer to this 
has been that the International is behind 
the Loeal Lodge, but with over 400 men 
and boys outside the union, how could 
the International control them? And if 
it were possible for a minority to gain 
higher rates of pay for the majority, 
what inducement would there be for the 
majority tu join a union? 


‘*We cannot see our way to advise the 
signing of such an agreement, as we be- 
lieve it would be prejudicial in the best 
interests of the mén as well as the com- 
pany, and for other economic reasons 
dealt with under other clauses of this 
report, which will show on what grounds 
Wwe can conceive a good and workable 
agreement could be arrived at.’’ 


2. The Desirability of a Shorter Work- 
day.—‘‘This question,’’ says the Board, 
‘‘has received much attention during the 
past few vears, and all who have had to 
do with industry and have studied the 
effects of long hours of labour, confess 
that the shorter work-day is the most 
economic and efficient form of service.”’ 


It was not, however, urges the report, 
in the present case clear if the effect of 
a reduction would be to decrease the 
labour of the day, or to increase the num- 
ber of overtime hours paid for at the rate 
of time and a half. Evidence submitted 
did not indicate, the Board held. that 
the members of the union would welcome 
a nine hour day with all chance of time 
and a half and double time pay entirely 
eliminated. On the other hand, evidence 
showed ‘‘that men in the union had come 
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to the Port Arthur Shipbuilding Plant 
to make as much overtime as possible.’’ 


3. Sanitary and Workshop Conditions, . 
—The findings of the Board on this point 
are as follows: 


‘“The general manager of the company 
has stated to the Board that the com- 
pany has spent the sum of $9,100.00 this 
year in heating the workshops, that the 
whole of the sanitary conveniences have 
been pulled down this summer and new 
buildings erected with more accommoda- 
tion, and in this respect the conditions 
laid down by the Ontario Factory Act 
are more than fulfilled. 


‘‘Unfortunately, there is no sewerage 
system for the site or anywhere near it, 
so that the most modern conveniences 


-eannot be installed; however, all that 


ean be done, the manager states, is being 
done. 


‘‘ At the present time there is being 
erected a building to be used as a lunch 
room for the men of the shipyard. The 
material for this was ordered last sum- 
mer and the site selected, but the press 
of work before navigation closed and the 
shortage of men compelled its construc- 
tion to be postponed until this time. 


‘‘This work is therefore being looked 
after and was projected, according to the 
evidence placed before the Board, before 
the general manager had any knowledge 
that it would be brought forward as a 
clause in a proposed agreement.’’ 


4. The Rise in the Cost of Living.— 
On this point the Board remarks: 


‘We find on the evidence submitted 
that the advance made since the ninth 
of April, 1917, in the wage rates of all 
employees at the shipbuilding plant has 
been in proportion to the increase in the 
cost of living in the city of Port Arthur 
and that these increases compare very 
favourably with increases made during 
the same period in the district in other 
industries. ”’ 


5. Industrial Problems Relating to 
Apprenticeship, ete.—The Board finds 
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that the union proposition of one ap- 
prentice to every five boilermakers 1s 
considered by the company as a very fair 
proportion, and this rule should be ear- 
ried out; also, ‘‘the excessive classifi- 
eation of work, making specialists. of 
men for one small branch of the work, 
should be eliminated; chance should be 
given to all men to become all-round 
tradesmen. ’’ 


_. The Board discusses: at_some length 
the relative merits of piece work and 


straight time and observes in conclusion : 


‘CA living wage fixed on the maximum 
of an eight or nine hour day would be a 
desirable condition for the industrial 
workers of Canada, we believe, but that 
condition ean only prevail. by the insti- 
tution of some system of settlement 
which we venture to outline in our re- 
commendations.’ 

6. Inerease in Rates of Pay.—Various 


wage scales came before the Board 
which, after a careful analysis of the 


figures, remarks: ‘‘Taking the shipyard 
rates of pay and the large railway cen- 
tres of all parts of the United States of 
America and Canada, including the 
Skinner and Eddie yard at Seattle, the 
Vancouver, Victoria, Puget Sound and 
Mare Island shipyards on the Pacific 
coast, and New York, Boston, Philadel- 
phia, Norfolk, New Orleans and Charle- 
ston shipyards on the east and south 
coasts of the United States of America 
and the whole of the Lake shipyards of 
Canada, together with rates paid in the 
railway shops to boilermakers on the 
Canadian Pacific Railway and Canadian 
Northern Railway at Fort William and 
Port Arthur and in the railway shops of 
Chicago, Minneapolis, St. Paul, ete., we 
have the average prices paid for. the 
different classifications of work in com- 
parison with the prices paid at Port Ar- 
thur Shipbuilding Plant. 


‘“We append three tables of these 
average prices; the first taking in all 
the centres named; the second taking in 
all centres except the shipyards on the 
Pacific coast at Seattle, Vancouver, Vic- 
toria, Puget Sound and Mare Island; the 
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third, taking the Canadian shipyards 


‘under contract with the Department of 


Ship Construction for building ships for 
the Imperial Government and working 
under similar conditions to the Port Ar- 
thur shipyard and the boiler shops of 
the Canadian Pacific Railway and Cana- 
dian Northern Railway at Port Arthur 
and Fort William. 


TABLE No. 1. 

















Average Wages all Average wages 
Workers Yards Pacific to Port Art hur Yard 
Atlantic and Lakes 
i 
Vayertoutiecaee vec 6le per hour 43c per hour 
Wlangers: tsa seat 58 6814 ae 
Boilermaker........ 5834 : 55 Ae 
Shu Dstobelas ccc 56 - 42 re 
Riveter occ ees: 44 ; 43 “es 
Chippers & caulkers . 541% ’ 42 : 
Press, punch shop. .. 4216 : 42 s 
Weldersintt. 28s Ss 51 i 5244 i 
Drillers & tappers.. . 354% } 3634 : 
Punch and shear.... 446 * 4434 ee 
Counter sinkers..... 48 ae 3914 ss 
Drillers& reamers...) 3714 i FOS Ara tibe 
Hotdersiona 4a 37% Bh 3914 ny 
Rigpers aieesanceaate | 4916 i 3914 ee 
Rivet heaters ......, 2414 ss 3144 ss 
Boilermakers’ helpers 8714 3634 $8 
General helpers...... 3214 es 3514 wy 





‘‘TIn this table Port Arthur prices are 
above the average for the whole eonti- 
nent in eight instances out of 17. 


TABLE No. 2. 

















Average Wages all Average Wages 
Workers Yards except Port Arthur 
Pacifie Coast. 
Layers.outs,. .«.0.ck 5214¢ per hour 43¢ per hour 
Wlangensiscnn ee a eer 5416 % 6814 se 
Boilermakers....... 44 y 55 3 
Ship sitters. ss er 46 3 42 ve 
Rivetters...... 3916 “ 43 cs 
Chippers’ & caukers, 43 “ 42 if 
Press, punch shcp.. 4216 ap 42 Jd 
Welders. . 48 a 5214 S 
DriJlers and tapers. 3514 Bes 3634 pre 
Punch and shear. . 41 a 443.4 ce 
Counter sinkers..... 3314 iS 3914 a 
Diillers & reamers. . 34% es 3634 on 
Holders on......... 34 * 3914 ‘* 
Riggers yi anaes 43 Hy 3914 se 
Rivet heaters....... 2214 © 3114 ~ 
Beilermakers’ helpers 35 sy 3634 , 
General helpers. ... . 2914 sf 304 + 








‘Tn this table Port Arthur prices are 
above the average in 12 instances out of 
Fe Bik hay 


n ci vas? + 











‘ 
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RABIEBMmNG LS: 
Average wages all 
Lake Yards, 
Workers | AC. PeR: and GaN one Average wages 
Fort William and Port Arthur 
Port Arthur 

Ylaversvoutin. scene a: 5044¢ per hour 43¢e per hour 
Mlangerge) ae... 4916 if 6814 me 
Boilermakers. ...... 5014 Os 55 ss 
Ship fitters. 245 0: 2: 39 = 42 ie 
Riveter, < 0k, 391% ie 43 s 
Chippers& caulkers.}~ 4014 3 42 st 
Press, punch shop...| 45 ‘ 42 se 
Welders, not given in 

Warde Ons Rise 44 < 5216 st 
Drillers and tappers. 35 ey 362 5 
Punch and shear. not 

given in yards.... 4116 3 4434 2 

GBR 

Counter sinkers, not 

CORON Oe ce anae Sila 3 MD Se ea ene = 3914 a 
Drillers and reamers. 33 : | 3634 . 
Holders on. ......... 34 ei (3914 * 
Ricweng moweivenwac —..hueeeo ee oe 3914 ie 
Hesteig nak yo 2314 o 3114 e 
Boilermakers’ helpers) 3514 Bs 3634 4 
General helpers. .... 30 ie 3514 ns 








‘In this table Port Arthur prices are 
above the average in 15 instances out 
of 17. 


**Note.—The 5 per cent increase bonus 
granted on October 15 to all workers 
at the Port Arthur Shipbuilding Com- 
pany’s work is added to above average 
prices. 

‘‘The rates of pay in the Port Arthur 
yard in nearly all the classifications men- 
tioned are graded in three rates rising 
in steps of 214 cents per hour, for ex- 
ample—boilermakers are 50 cents, 5214 
eents and 55 cents, or, with the 5 per 
cent bonus, 524% cents, 55 cents and 5714 
cents. 


‘“We have in all cases taken the middle 
rate as the average. 


‘‘The union men object to this method 
and ask for a flat rate for each classifi- 
cation, such flat rate to be an advance 
of the present highest rates. 


‘‘The company claims that many of 
the men seek work in the yard without 
any previous experience. They are 
trained in the work and advance from 
common labourers or helpers in many 
instances to skilled mechanics and are 
paid as they become skilful in the branch 
of work they are following.”’ 


The Board’s conclusions on this point 
are as follows: 
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““We find that the rates of pay, with 
time and half for. overtime and double 
time for Sundays, holidays and night 
work after midnight and the hours of 
labour worked, are according to the con- 
ditions generally prevailing in this dis- 
trict and the wages paid above the aver- 
age. We find that only 59 of the men 
in the whole plant voted in favour of 
the presentation for an agreement and 
increased wages; that there has been no 
general demand on the part of the ma- 
jority of the workers for increase in 
wages; that the increase advanced by the 
company on October 15 was voluntary ; 
that there has been no discrimination 
by the company against union men; that 
the manager has been willing to meet 
committees of the men and discuss griev- 
ances with them at any time when ap- 
pointments have been made. 

“The average rate of wages at the 
Port Arthur Plant compares very fa- 
vourably with the average rates prevail- 
ing throughout Canada and the United 
States of America, and we believe the 
analysis of average rates we have made 
needs no further comment, and we have 
therefore come to the conclusion that 
we should not be justified in recom- 
mending any increase in the rate of 
wages paid to their employees by the 
Port Arthur Shipbuilding Company at 


_ the present time.’’ 


7. Recommendations. — The Board 
made some general remarks as to the 
desirability of the establishment of an 
Adjustment Board in the shipbuilding 
industry, whose functions would inelude 
the regulation of wages, hours of. la- 
bour, ete. = 

The Board presented no report with 
reference to the Romain case, but in- 
dividual expressions of view were re- 
ceived from the three members, two 
against reinstatement, one, that of the 
employees’ nominee, favouring rein- 
statement. 


Minority Report 


The text of Mr. Welsh’s minority re- 
port and of the agreement recommended 
by him in this matter is as follows: 
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In the matter of the Industrial Disputes In- 
vestigation Act, 1907, and of a dispute 
between the Port Arthur Shipbuilding Com- 
pany (employer) and its employees, being 
boilermakers, rivetters, helpers and others, 
members of the International Brotherhood 
of Boilermakers, Iron Shipbuilders and 
Helpers of America. 


To the Honourable T. W. Crothers, 
Minister of Labour, 
Ottawa, Ontario. 
Sir,— 

In weighing the merits of this dispute, cog- 
nizance must be given to the fact that the 
work over which the dispute has arisen is. of 
the highest national importance and that the 
award must be of such a character that the 
danger of jeopardizing the uninterrupted prose- 
cution of the work will be reduced to a mini- 
mum; any award which fails to adjust the 
differences in question will place upon. this 
Board the responsibility for the industrial fric- 
tion that will inevitably arise. 


In the general discussion which took place 
before the Board on the question of the agree- 
ment as presented; on only two points did there 
appear to be any insurmountable difficulty in 
the way of bringing the parties to the dispute 
together; these points were, first: the question 
of signing an agreement as between the com- 
pany and the union, and, second, the wage 
seale. 

The union presented the following evidence 
supporting their demand for an agreement and 
also that they are a responsible body capable 
of fulfilling any agreement entered into. 


First: This union, along with other of the 
metal trades unions, has signed agreements with 
the U. 8S. Government in the navy yards on 
the Pacific and Atlantic coasts. 


Second: That it has signed agreements with 
all the shipyards in British Columbia and 
which are largely employed in the building of 
ships for the Imperial Munitions Board. 


Third: That on September 1, 1917, it had 
approximately 215 signed agreements with var- 
ious railroads, shipyards and boilershops in 
the United States and Canada, that these agree- 
ments have been added to since above date 
until there is now above 300. 


Fourth: That the International organization 
is a party to all agreements and will not per- 
mit subordinate lodges to violate agreements 
under penalty of being ordered back to work, 
and, if refusing to obey such orders, are liable 
to have the financial support of the Grand 
Lodge withdrawn. | 

It might be further pointed out that in no 
instance, where there has been a signed agree- 
ment in effect, has the efforts of this organi- 
zation to meet changing conditions resulted in a 
strike. All its strikes in both Canada and the 
United States have occurred where there was 
either no agreement or where an agreement had 
expired without prospect of a favourable re- 
newal. 
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During the discussion on the question of 
signing an agreement, the only objection offer- 


_ ed to it by the general manager of the company 


was that it was the settled policy of the com- 
pany to run the plant to suit themselves, or, in 
other words, they wish to continue their policy 
of denying their employees any voice as to the 
conditions under which they may work. 

In dealing with the question of an agreement, 
it must be borne in mind that the principle of 
collective bargaining, in the relations between 
employers and employees, must obtain to a 
greater degree than in past, if a proper indus- 
trial balance is to be maintained. But the pre- 
cise point at which it becomes advisable for 
an organization to enter into negotiations to 
secure is not within the province of this Board 
to determine. 

The union has at all times been unanimous 
on the question of presenting an agreement 
to the Port Arthur Shipbuilding Company, and 
at the mass meeting held on Nov. 6, at which 
nearly 500 men, union and non-union, were 
present, the men without a dissenting voice de- 
cided that an agreement regarding a schedule 
of wages was absolutely necessary to secure in 
the shipbuilding plant. The vote referred to 
in the majority report on Nov. the eighth and 
eleventh, respectively, was on the question of 
submitting that phase of the dispute to the 
Board which was then sitting on the Romain 
case. This mis-statement of the men’s action 
appears a second time in clause 6 of the ma- 
jority report. 

In view of the evidence submitted by the 


_ organization supporting its responsibility in the 


matters of agreements and of the absolute lack 
of controverting on the part of the company, 
it is difficult to see wherein the principle of 
collective bargaining becomes detrimental to the 
best interests of all concerned. 

Shorter work-days are part of the demands 
of all labour organizations, and I agree with 
the findings of the majority of the Board that 
a day of eight or nine hours with a wage in 
keeping with the cost of living is essential to 
the physical and social welfare of the workers. 
That the practice of overtime is not generally 
satisfactory is amply borne out in the state- 
ments by the general manager of the company 
showing that men were constantly sleeping on 
the work and that it was impossible to get the 
full number of employees to report for work 
daily, as high as 240 out of about 1,100 having 
failed to report in a single day, while a general 
average of about 10 per cent of the working 
force was absent daily. This same state of 
affairs existed in Great Britain recently, and 
the Commission which investigation the situa- 
tion there recommended the abolition of over- 
time or its restriction to short periods to meet 
unexpected circumstances. 


There is sufficient evidence that this union 
does not desire overtime in the fact that they 
have presented a scale of hours and wages that 
will enable them, in some measure, to meet the 
cost of living without working two days in 
one. 
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Sanitary and workshop conditions are in all 
probability no better and worse than in other 
industrial establishments, but there is a great 
deal to be done in this respect before the phy- 
sical welfare of the workers can be said to be 
preperly safeguarded. This clause is in the 
proposed agreement, not because it is a grow- 
ing grievan®e, but because it is part of all 
‘standard agreements entered into by this or- 
ganization. 

On the question of piece work, the men are a 
unit in desiring its abolition and the introdue- 
tion of a minimum flat scale of wages such as 
prevails on the Pacific coast and in the United 
States navy yards. The men prefer bit work 
to piece work only as the lesser of two evils. 
In only a comparatively small number of the 
300 establishments with which this organization 
has working agreements does the piece work 
system prevail. JI am in accord with the view 
of the majority of the Board that the excessive 
classification of work and piece work must be 
eliminated to insure proper industrial ¢on- 
ditions. 

With respect to the wage no evidence has in 
any way been produced by the company that 
it would suffer by conceding the proposed rates 
of pay; while it has advanced wages voluntarily 
and otherwise during the past summer, it is not 
shown nor is it claimed that such increase is 
commensurate with the increased cost of living 
as compared with the pre-war period. The cost 
of living has increased approximately 60 per 
cent, while on the company’s own showing they 
have advanced wages but 35 per cent. 

The argument that the company never has 
paid a dividend does not merit serious con- 
sideration for two reasons: first, until recently 
the plant was controlled by the American Ship- 
building Company and was used largely as an 
auxihary yard effecting certain repairs and 
doing such new work as would enable it to 
collect the cash bonus guaranteed by the city 
of Port Arthur; second, the employees have 
only their labour with which to secure a live- 
lihood and cannot be expected to bear the brunt 
of depression unless they have their just share 
of periods of prosperity. 

It was shown by the evidence that the work 
of the yards is largely in connection with the 
Munition Board representing the Government, 
and as such is work of a public nature and 
workmen employed on such work should receive 
a fair compensation for their labour, which the 
workers concerned are not mow receiving. In 
Vancouver and Victoria, under similar con- 
ditions, the rights of the workers have been 
recognized and have a workday of eight hours 
and an average of 9 cents per hour more than 
is being asked in Port Arthur, although there 
is practically no difference in the cost of living 
as between the two places. 

Lf am unable to agree with the majority find- 
ings in clause 6. It is contradictory to the 
findings in clause 5, and, furthe.’, it is in direct 
contradiction to the majority findings as given 
in clause 7, which practically substantiates the 
contention of the men that an agreement is 
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necessary to maintain settled industrial rela- 
tions. I-fully concur that the prolonging of 
unsatisfactory conditions will lead to industrial 
strife in the near future, but I cannot agree 
to recommend that the collective bargaining 
power of the organization be taken from them 
and placed in the hands of a Board clothed with 
feudal prerogative. This would result in the 
workers being reduced to a state of complete 
vassalage. 


I therefore recommend that the demands of 
the employees, as contained in the appended 
agreement, be granted. 


(Sgd.) Wm. N. WELSH, > 
Representative of the Employees. 


Fort Arthur, Ont;, January 7, 1918. 


Text of Agreement recommended by 
Mr. Welsh 


Agreement between the Port Arthur Shipbuild- 
ing Company and their boilermakers. rivet- 
ters, holders-on, heaters, reamers, drillers, 
caulkers, punch-shopmen and helpers and 
others enumerated in the following wage 
scale, being members of the International 
Brotherhood of Boilermakers, Iron Ship- 
builders and Helpers of America. 


Article 1—This agreement shall become ef- 
fective and shall remain in effect from month 
to month unless either party to this agreement 
desires a change, when 30 days’ notice must 
be given. 


Article 2.—Nine hours shall constitute a 
day’s work, to be worked between the hours 
of 7 a.m. and 5 p.m., except on Saturdays when 
five hours will be worked between the hours of 
7 am, and 12 n. for regular day men. Regular 
night men’s hours shall be 10 hours per night, 
five night per week, for which 11 hours will be 
allowed per night. These hours to be worked 
between the hours of 7.30 p.m. and 6 a.m. 


Article 3.—AII time worked outside the bulle- 
tin hours shall be considered as overtime and 
paid for at the rate of time and one half on 
new work and double time on repair work. 
Double time shall be paid for all Sundays and 
the following holidays: New. Year’s, Good Fri- 
day, Victoria Day, Dominion Day, Labour Day, 
Thanksgiving and Christmas. Should any of 
the above holidays fall on Sunday the day ob- 
served by the Dominion shall be considered as 
the holiday. 


Article 4—When reduction of force is neces- © 
sary, before laying off the men, the hours must- 
first be reduced to eight hours per day; five 
days per week; further reductions to be made 
by laying off men, seniority to govern in each 
department. The hours shall not be increased 
until all available employees laid off are given 
an opportunity of re-employment according to 
their prévious seniority. : 


é 
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Article 5.—Such grievances as do not relate 
to the subject of hours and wages covered by 
this agreement and which may arise shall be 
given consideration as follows: 

All grievances not satisfactorily adjusted by 
the foreman and committee from the men may 
be appealed to the next succeeding higher offi- 
cer, until the president is reached. In no case 
will any employee be discriminated against. for 
having acted on a committee in behalf of his 
fellow employees. When after investigation it 
is shown that an employee who has been dis- 
charged has been unjustly dealt with, he shall 
be paid for all time lost and be reinstated. 

Article 6.—Employees who are required to do 
work that calls for a higher rate than that which 
they are receiving shall be paid said higher 
rate after being employed on such work more 
than one day. 

Article 7.—Shops shall be kept in a clean 
sanitary condition and shall be properly 
heated on cold days and a properly heated 
lunch room will be provided for men who work 
outside in. cold weather. 

Article 8.—Any man who has served an ap- 
prenticeship or has had four years’ experience 
at the boilermakers’ trade, and who by his skill 
and experience is qualified and capable of fitting 
up, laying out, flanging, rivetting, chipping, 
etc., shall be considered as a boilermaker. 

All work such as laying out, fitting up, flang- 
ing, rivetting, patching, chipping, caulking, 
punching, shearing and rolling of any sheet 
iron or steel, 16 gage or heavier, that is used 
in the construction of any boilers, tanks, smoke- 
stacks, and the testing and tubing in connec- 
tion with the same, shall be considered as boiler- 
makers’ work. 

Men now in the employ of the company’s 
boiler department and doing a part of the 
above work, and rated as specialist, will be con- 
tinued on this class of work and given a chance 


~ to learn all parts of the trade, with an increase 


of 5 cents per hour at the end of each year until 
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three years have been served, when they shall 
receive the boilermaker’s rate. No more 
specialists to be started. 

Article 9.—There shall be one apprentice for 
every five boilermakers, one half shall be taken 
from the ranks of the helpers, who have had 
at least two years’ service with the company, 
they to be paid the regular helpers’ rate for 
the first year’s apprenticeship, with an increase 
of 3 cents per hour at the end of each year, 
until three years have been served, when at the 
end of that time, if retained in the company’s 
service, shall be paid the boilermakers’ rate. 


Regular apprentices shall serve a term of four 
years and shall be paid 20 cents per hour for. 
the first six months, witha two and a half cent 
increase every six months until his four years 
have been served, when, if retained in the ser- 
vice of the company, he shall receive the boiler- 
makers’ rate. 

The following shatl be the minimum rates 
of pay, with 5 cents additional for under fore- 
man: 


Laver-Oubeny sew ee eee ere 65 cents per hour. 
Flange-turner.......... 21 eStore Lane Nee 65 cents per hour, 
Bolsrmakers cc ae es eee Mae ete 62. cents per hour. 
Shipstit bergen: wernt: Se Om ee REN cat Se 62 cents per hour. 
Rivetersr uy aeek ee Nee tae eo eee at Oe 62 cents per hour. 
Chipperstand'caulkers cts .3¢ 22: s.-n oo -....62 cents per hour. 
IPresemens eases one ew, Peas bP ene at ra oes 55 cents per hour. 
Acetylene burners and welders............... 62 cents per hour. 
Drillerandtapper: 4.4220 ne eee ee | Cents) perahours 
Punchjandshears:.oc2... 2. jen Soak oat, 12.2550 center perhour: 
Planermen and countersinkers.....¢..........55 cents per hour. 
Drillerstandeamenstens sues cree ee oe 50 cents per hour. 
Holders=on sais ec lten an.  ee e, DUS Conta per nOuLs 
Tool-Shar ener viatkes, Sekine eee eee 5G cents per hour. 
Riggers Ramet ck eed ce Ree cave ere ee .....50 cents per hour. 
Platethanverse ted eae 45 cents per hour. 
Rivetdiestierse oxen, ces cee eae. eee eee eee 45 cents per hour. 
Graneamences, O:asecta eh ules eR cei eet Se ae 45 cents per hour. 
Helpers, pollermalcersi, dew unc. catia) cule mee 42 eents per hour. 
Helnereon punch 250.2 iat ae 42 cents per hour. 
Helpergonsgeneralos incr aresa ore epee ee 4G cents per hour 

Helpertonishiwpitters. cet poe eee ee 30 cents’ per hour 

Helpers:on plate-hangers).ss.c. ss saa.: oe a 40 cents per hour 


SIENSU TON! Met dicts cea eee nA ae ca, tot aewee eer 


Report of Board in Dispute between the Corporation of Edmonton and Firemen. 


Qs January 15, the Minister received 

the report of the Board which was 
established on November 12 to deal with 
a dispute between the Corporation of 
Hdmonton and firemen, members of 
Division No. 29, Fire Fighters’ Federal 
Labour Union. The dpplication eman- 
ated from the employees. The dispute, 
it was stated, affected 70 employees and 
grew out of the city’s refusal to enter 
into an agreement providing for increas- 
ed wages and improved working con- 
ditions. The report bears the signatures 
oi all three members of the Board,-name- 


ly: the Right Reverend H. A. Gray, 
Bishop of Edmonton, Edmonton, chair- 
man, appointed by joint agreement of 
the other Board’ members; Mr. Wm. J. 
Carter, Edmonton, city’s nominee, and 
Mr. Arthur Davis, Edmonton, em- 
ployees’ nominee. 

The report states that the question 
of wages had been settled by the parties 
themselves before the Board met. Fur- 
ther conferences between the parties re- 
sulted in an agreement being reached as 
to terms of employment, which the Board 
recommended should be incorporated in 
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a by-law. Recommendations were made 
for the settlement of anv outstanding 
differences. 


Report of Board 


To the Honourable Minister of Labour, 
Ottawa. 


Sir,— 


In the matter of the Industrial Disputes In- 
vestigation Act, 1907, and ve differences 
between the Corporation of Edmonton, Al- 
werta, and its employees, being firemen, 
members of the Fire Fighters Federal La- 

. bour Union. 


Your Board of Conciliation have the honour 
to report: 

1, That pursuant to their appointment, a 
preliminary meeting was held December 6, 1917, 
and arrangements made,to proceed on the fol- 
lowing day, Dec. 7. 

2. On December 7, when the Board met, the 
parties reported that the matter of wages re- 
ferred to it had been satisfactorily adjusted. 
The Board then directed an adjournment for 
the purpose of allowing the parties to get to- 
gether to see if some settlement of the whole 
matter could not be reached. The Board, after 
resuming its sittings (no settlement having 
been reached at this sitting) took evidence on 
the questions before it. The city contended 
that it was ‘‘ultra vires’’ for the city to enter 
into an agreement with the union, and any 
' agreement so entered into would not be binding 
and unenforceable; that the terms of employ- 
ment should be arranged and set out in a By- 
law and Rules and Regulations, but the em- 
ployees contended that such an agreement was 
possible and binding, and stated that if the 
Board obtained the opinion of a solicitor, they 
would be bound by the award of the Board. 
Your Board obtained the opinion of an in- 
dependent solicitor, without reference to either 
of the parties, and whose name was not divulg- 
ed to either of the parties, and as that opinion 
suggested that the terms of employment should 
be put in the form of a By-law, your Board 
recommend that the terms of employment which 
were agreed upon should be incorporated in a 
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By-law and Regulations to be enforced by the 
city. The representatives of the city agreed to 
recommend to the City Council the acceptance 
of the award in the event recommendation was 
so made. - We therefore feel that this award 
will be carried out. 


3. With regard to the terms of employment, 
representatives of the city and representatives 
of the men got together and agreed to certain 
regulations which were to be incorporated in 
an agreement, if«an agreement were made, or 
a by-law if it were to be done in that manner, 
and other terms were to be set out in regula- 
tions governing the fire department. There 
were several points, however, which the parties 
could not agree upon and were left with the 
Board to make an award upon, namely: 


(a) Whether the employees were to have one 
day off in four, or continue as at pre- 
sent, one day off in six. 


(b) Whether or not the merit system of pun- 
ishment for offences should be put in 
force. 


With reference to the difference (a) first 
above mentioned, your Board is of the opinion 
that the firemen are entitled to one day off 
in four, 

With reference to question (b) above men- 
tioned, your Board is of the opinion that the 
time is not yet ripe for putting in force of the 
merit system. 


Your Board is therefore of the opinion that 
Rules and Regulations as agreed upon by the 
parties should be incorporated in a By-law, or 
that a By-law be so amended so as to contain 
the same and regulations promulgated by the 
city, and that these regulations should contain, 
in addition to the matters agreed upon, pro- 
vision for giving the employees one day off in 
four and should not contain the merit system 
of punishment for offences as suggested by the 
city. 

(Sgd.) H. ALLEN Gray, 
Chairman. 
(Sgd.) Wm. J. CARTER. 


(Sgd.) ARTHUR DAVIES. 


Dated at Edmonton, Alberta, this fifteenth 
day of December, A.D. 1917. 


Report of Board between the Canadian Northern Railway Company and Main- 
/ tenance of Way Employees on Western Lines 


QS January 28, the Minister received 

the report of the Board which had 
been established to deal with a wages 
dispute between the Canadian Northern 
Railway Company and maintenance of 
way employees on the company’s western 
lines, members of the International Bro- 


therhood of Maintenance of Way Em- 
ployees. The number affected was given 
as 3,000 directly and 2,000 indirectly. 
The Board in this matter was composed 
as follows: the Honourable Mr. Chief 
Justice T. G. Mathers, Winnipeg, chair- 
man, appointed by the Minister in the 
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absence of a joint recommendation from 
the other Board members; Mr. John T. 
Haig, Winnipeg, company’s nominee, 
and Mr. D. Campbell, Winnipeg, em- 
ployees’ nominee. | 

The report is unanimous and includes 
a proposed schedule of wages which the 
Board recommended should be ‘‘accept- 
ed by the parties as a fair settlement 
of the matters in dispute and that such 
new rates take effect as of the first day 
ordanuary; A.D. 1918.’ 


Report of Board 


In the matter of the Industrial Disputes In- 
vestigation Act, 1907, and of a dispute be- 
tween the Canadian Northern Railway, 
western lines (employer) and its em- 
ployees, being maintenance of way men, 
members of the International Brotherhood 
of Maintenance of Way Employees. 


To the Honourable 
Thos. W. Crothers, K.C., 
Minister of Labour. 


On the thirteenth November, 1917, a Board 
of Conciliation and Investigation was appoint- 
ed in the above matter, consisting of John T. 
Haig, of the city of Winnipeg, in the province 
of Manitoba, barrister, nominated by the com- 
pany; David Campbell, of the same place, bar- 
rister, nominated by the employees, and the 
Honourable Chief Justice Mathers, of the same 
place, appointed by the Minister as chairman 
of the Board. 

The Board held its first meeting on the 
twenty-fourth November, 1917, when the several 
members took the necessary oath of office, and 
fixed the twenty-sixth December for proceeding 
with the inquiry. It was impossible to fix an 
earlier date because two members of the Board 
were also members of a Board then sitting con- 
cerning a dispute between the Canadian Paci- 
fic Railway Company and its trainmen. 

On the twenty-sixth December the Board met 
as per appointment, and were attended by Mr. 
Warren, assistant to the general manager of 
the company, representing the company, and by 
Mr. Fljozdal, chairman of the general commit- 
tee of the employees; Mr. M. C. Lay, vice- 
chairman of the general committee, and Mr. 
Crick, Mr. Abrahamson and Mr. Maggs, mem- 
bers of the committee representing the men. 
At the subsequent meetings the company was 
represented by Mr. Cameron, assistant general 
manager, with the exception of the one held 
on the second January, 1918, at which Mr. 


Warren also was present. Mr. Woods was 
present as one of the employees’ committee 
from and including December 27, and Mr. 


Ward from and including December 28. 
Upon opening up the matters involved, it was 
found that the locality of the dispute extended 


THE LABOUR GAZETTE 


FEBRUARY, 1918 


over the main line, branches and yards of the 


railway company from Port Arthur, Ont., to the 
Pacific coast, and included 45 miles of line 
in the United States. 

It further appeared that the employees had, 
on or about the seventh day of June, 1917, 
given notice that they. desired changes in that 
portion of the existing schedule which deals 
with rates of pay, and on or about the fifth 
October last they applied to your department 
for the appointment of a Board, and submitted 
therewith the proposed new wages schedule now 
on file in your department, which constitutes 
the material in writing on which the application 
for a Board was based. 


The employees sought a re-classification of a 
number of the yards, and also sought an in- 
ereasé in pay of 75 cents per day, both for 
those paid by the day and those paid by the 
month, in the latter case claiming an increase 
of 75 cents per day for a 30 day month. - 


Meetings of the Board were held at which 
the parties were present on the twenty-sixth, 
twenty-seventh and twenty-eighth days of De- 
cember,.1917, and on the second of January, 
1918, when all the matters of difference were 
very fully discussed by the representatives of 
both parties, and both parties expressed the 
view that they had given all the evidence they 
desired to give and had made all the repre- 
sentations to the Board that it was their desire 
to make. 

Classification of yards.—The parties were 
able to agree upon the classification set out in 
Schedule A hereto, except as to Morris, which 
in the existing schedule is classed as a second- 
class yard. The company contended that Mor- 
ris had ceased to be of sufficient importance to 
belong to either first or second class. The em- 
ployees would not agree that Morris should be 
stricken out of the second class and -it was left 
to the Board to decide the dispute. 

Rates of pay.—The employees based their 
claim to the increase asked on the increased 
cost of living. In support of their claim they 





filed with the Board tables published in the 


Labour Gazette of June and October, 1917, 
showing the increase in the cost of food, fuel, 
lighting and rent between September, 1916, and 
September, 1917. 

The company resisted the claim by pointing 
out that a new schedule came into force on the 
first November, 1916, by which substantial in- 
creases were granted to the men, these in- 
creases averaging about six and a half per cent. 
They also filed statements from nine different 
railways operating in the United States north 
of St. Paul and Minneapolis, showing that the 
rates of pay to similar employees on these var- 
ious lines were in the great majority of cases 
considerably below those already paid to the 
men by this company. They also filed the 
schedule of the Grand Trunk Pacific and the 
majority and minority reports of a Board of 
Conciliation recently made upon a dispute be- 
tween the Canadian Pacific Railway Company 
and its maintenance of way employees. 
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The employees replied to these statements 
that, excepting in two cases the United States 
companies referred to do not deal with the men 
collectively, and that in the case of the two 
excepted companies there .were better wages 
paid than on any of the others. They also 
pointed out that the conditions of labour on 
other railroads varied so that no fair conclu- 
sion could be drawn from a comparison of the 
wages paid. They also pointed out that the 
majority report in the case of the Canadian 
Pacific Railway Company had not been accepted 
by the employees, and in the case of the Grand 


Trunk Pacific, that the men had recently asked 


for a revision of their schedule. 

Findings of the Board.—The Board held 
meetings on the seventeenth, eighteenth, nine- 
teenth, twenty-second and twenty- -third Jan- 
uary, 1918, at which all the evidence adduced 
before them and the representations of the 
parties was carefully weighed and considered, 
with the result that the Board has been able 
to arrive at a unanimous decision upon all 
points in dispute. A new schedule of rates of 
pay has been prepared in accordance therewith, 
which new schedule is appended as Schedule A 
to this report. 

Classification of yards.—After giving the 
matter full consideration, the Board has come 
to the conclusion that the contention of the 
company with respect to Morris is well founded 
and that it should be stricken out of the list 
of second-class yards. ' 

Rates of pay.—Upon the general question, 
we find that the employees have made a case 
for a substantial increase of pay. By the ‘evi- 
dence we are satisfied that since the existing 
schedule came into effect on the first November, 
1916, there has been a large increase in the 
cost of living. It was recognized that this 
increase is abnormal, and the employees did 
not ask for, nor do we think they should re- 
ceive, an increase in wages sufficient to en- 
tirely absorb this abnormal increase in the cost 
of living, but we do think that they are en- 
titled to a substantial increase. Our attention 
was drawn to the fact that the wages paid 
to the maintenance of way men on the Cana- 
dian Government railways, western lines, were 
much higher than the wages at present paid to 
the employees by the company, and that the 
Canadian Government railways schedule came 
into effect in May, 1917, by agreement between 
the general manager of the western lines. and 
the men, and that on District No. 3 on the 
Government Railway, from Mission to Trans- 
cona, the conditions of life and operation are 
practically identical with that on the company’s 
lines, 

With those matters in “mind, we have come 
to the conclusion that foreman and skilled 
labourers should generally receive an increase 
of 45 cents per day, and that an increase of 
from 35 cents to 40 cents per day be given to 
the other classes of employees. 

The employees asked that ‘‘foremen in charge 
of steel, ballast and other important extra gangs 
shall receive the maximum,’’ and that a note be 
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inserted to that effect. The Board have agreed 
to allow this amendment, inserting the words 
"large and’’ between the words ‘other’? and 

“important,’’ so that the clause shall read: 
‘“Foremen in charge of steel, ballast and other 
large and important extra gangs shall receive 
the maximum.’’ 

The existing schedule has this item: 
plow—wing men—foremen, per day; la- 
bourers, per day.’’ The employees sug- 
gest that these two items be eliminated and 
replaced by two other items: ‘‘Foremen work- 
ing in snow plow or flanger, . per day and 
expenses; labourers working in snow plow or 
flanger, per day and expenses.’’ The 
Board have decided to refuse the amendment 
suggested by the employees and to retain the 
old classification, adding, however, the follow- 
ing note: ‘‘Note: Any section foreman working 
as a labourer in a snow plow or flanger shall 
receive not less than his regular rate of pay.’’ 

Under the head ‘‘carpenters,’’ the employees 
suggested that the sliding scale at present in 
existence should be eliminated and that only 
a minimum rate per day be fixed. The Board 
consider that the sliding scale, with a difference 
of 25 cents per day between the maximum and 
minimum should be retained. 

The employees also asked for the insertion 
of a provision that there should be for bridge- 
men ‘‘30 cents per day increase on minimum 
after one year’s service until the maximum is 
reached.’’ By this request the employees are 
asking a variation of section 17, clause (b) of 
the rules. This clause provides that the rate 
of increase shall be 15 cents per day and that 
the maximum shall be reached after five years, 
thus providing for a differential of 75 cents 
between the minimum and the maximum. The 
Board have come to the conclusion that the 
differential should remain at 75 cents, but that 
the maximum should be reached at the end of 
three years’ continuous service, and have con- 
sequeiitly provided for a 25 cents per day in- 
crease after one year’s service until the maxi- 
mum is reached. Article 17,’clause (b) of 
the rules is hereby amended accordingly. 

The Board desires to express its appreciation 
of the courtesy and candour with which the 
inquiry was conducted by both the representa- 
tives of the company and of the men. Evi- 
dence was not given under oath, but each side 
accepted the oral and written statements of 
the other without further verification. 

We recommend that the rates of pay given 
in the schedule hereto appended be accepted 
by the parties as a fair settlement of the mat- 


‘*Snow 


- ters in dispute, and that such new rates take 


effect as of the first day of January, A.D. 1918. . 
All of which is respectfully submitted. 
Dated at the city of Winnipeg, this twenty- 
third day of January, 1918. 
(Sgd.) T. G. MATHERS, 
Chairman of Board. 
(Sgd.) D. CAMPBELL, 
Member of Board. 
(Sgd.) Joun T. Hate, 
Member of Board. 
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SCHEDULE A 
RATES OF PAY 
TRACKMEN 


Section foremen at Port Arthur, Rainy River, Fadding- 
ton, Fert Rouge, Portagela Prairie, Brandon, Dau- 
phin, Saskatoon, Edmonton, Nerth Battleford 
ance rumihellen seas cleric eats ee Ne ik $3.90 per day 


Section foremen at Atikokan, Fort Frances, Beaduette, 
Emerson Junction, Belmont, Westside, Neepawa, 
Kipling, Radville, Swan River, Prince Albert, 
Neith Regina, Humboldt, Kamsack, Vermilion, 
Kindersley, Hanna, Big Valley, Calgary, Morin- 
ville, Kamkloops, Port Mann, Lucerne, Boston 
Bar, Blue River and North Saskatoon........... $3.70 per Gay 


Section fcremen at all other points..............00. S200.) 
Section or permarent Jaboure s— 
nda licfirat=clase:yardey oarmins ott alarers eislaeialece deers 2:60 hike 
Ate leet er sPomtginpinase: nance eine hander eee, DO Omi rraling 
Ascictant foremem iNyardd once ce aaith ae culms iene SOOO eau 
Roremen’ GhextracPanes... 2. wcecie ts sie ees $3:803t0 1! 4:35 Wt 


Nore—Foremen in charge of steel, ballast and other large and 
importent extra gangs sh.ll receive the mazimem. 


First assistant foremen cf extra gangg............00. ee 56 per day 

Second assistant foremen of extra gangg............- 3:30 

Srow plow and flanger foreman ...............00005 AL SC eames 
and expenses 

Suow DlOW WiNe-MER. . oko .ceunic cus oiw ose cvicielalec a 90 per day 

SHO WADIOWsIA BOULENE. nit see vers Serer seo e oe he ces Petes nia 


Snow plow—general—Expenses and regular rates. 


Nors—Any section furemsn working as a Jabourer in a snow 


plow or’flanger shall receive not less than his iegular rate 
= of pay. 


racks WALCHINEN, Ji; ei coed acs cle ace 78.00 tc 80.56 per month 
Signalmen at level crossings............00.0000- $70.00 per month 
Signalmen at interlocking crcssings— 
Do avenge OF TENGEN ese Sic) voids ec clellens Siew $73.50 per menth 
14 to 24 1K CI ea ee ee NES iy gine ONE eM 00) Oa ae 


Signal repair men Or MaiMtainers... si... 2s een OO GG ne irs 
and expenses 


BRIDGE AND BUILDING DEPARTMENT 


Var and alODAOLEMEN'.': cave ca peter fous clecgee dees ei 80 per day 
ROAGMOLEIMED inet «of tanias ie eee erates a aes 4°60'4 alee 
PV ALDOMLCIS MMe cians, hte eh ette aie a hel ee 3.90 to 4.15 per day 
Sr ICOMEIIM eens peitets. istes oie c euctole ave ie os Wie oS 3.10 to 3.85 per day 


Nors—25¢ per day increase on mirimum after one years’ 
continuous service until maximum is reached. 


Beatie cla DOWUBCIA gs nn ance histo tte one aes Pe 85 per day 
PPAEDLERS SI OLCMCU ea caie ct hele boss On esc es Case se “ose 
LEST ARG (CE oar ds Serta NP eS oa ce 9 re eae CR 2 ie eae 
PSECEC WOT OMUMEN oc.) 4's sci plen a siete mus 7 60 per _month.. 
EU LODAIRELS. 48 hak octet aarti let od ol neni 111.00 


and 41.00 per day expenses when away from Rely tenia 


PAM VINE ONO PUD. ks gate gies ole ee visi 0's + 00 per month 
Pampmen—each additional pump 5.00 


Pumpmen—single pump where 2 men employed.. 74.00 “ “ 
Pumpmen—with single pump and doing coal 
OMA Ge cre seen n cles peer sanas oh TOO ce a 


INDUSTRIAL DISPUTES 


EVEN strikes affecting 760 work- 
people were reported as having com- 
menced during January., There were in 
existence at some time or other during 
the month 11 strikes directly affecting 
976 workpeople. The total time loss on 
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(Sgd.) T. G, MATHERS, 
Chairman of Board. 
(S¢d.) D. CAMPBELL, 
Member of Board. 
(Sgd.) JoHN T. Hate, 
Member of Board. 


Correction 


(Copy.) 


Court of King’s Bench, 
Winnipeg, January 28, 1918. 
Hon. Thos. W. Crothers, 
Minister of Labour, 
Ottawa, Ont. 
Sir,—. 

fe Canadian Northern Railway and its main- 
tenance of way employees. 

Referring to the report dated the tweaty- 
third of January, 1918, which we made ix this 
matter, and particularly to Schedule A, we have, 
since the report was sent to you, discovered that, 
owing to inadvertence in copying the Schedule, 
some words were omitted which should have 
been inserted. 

The fourth item in Schedule A is as follows: 

‘‘Section or permanent labourers, in all first- 

class yards, $2.60 per day.’’ 

The words ‘‘and second-class’’ should have 
been. inserted between the words ‘‘first-class’’~ 
and ‘‘yards,’’ so that the clause should read: 

‘Section or permanent labourers, in ali first 

and second-class yards, $2.60 per day.’’ 

This is as the clause was originally drafted, 
but in copying the words referred to were in- 
advertently omitted. 7 


This letter should be attached to and beceme 
part of our report. 


We have the honour to be, 


Sir, 
Your obedient servants, 
(S¢gd.) ‘T. G.-MatTHERS, 


Chairman of Beard. 
(Sgd.) D. CAMPBELL, 
Member of Boaré. 
(S¢gd.) Joun T. Hate, 
Member of Beara. 


DURING JANUARY, 1918 


account of industrial disputes was esti- 
mated at 7,898 working days, as compar- 
ed with 33,540 in December and 108,331 
in January, 1917. The time loss occa- 
sioned by the seven strikes which began 
in January was 5,890 days, while a loss 


y 
——— 
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ef 2,008 days is charged-to the four 
strikes which commenced prior to Jan- 
uary.- Termination of dispute was re- 
ported in the case of two of the disputes 
commencing prior to J anuary and four 
of the disputes commencing during Jan- 
uary, leaving the four following unter- 
minated strikes on reeord January 31: 
plumbers and steamfitters, St. John, 
N.B.; clothing workers at Toronto, Ont. ; 
machinists at Hamilton, and moulders at 
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A strike of 160 clothing workers at 
Toronto occasioned the greatest time loss 
—3,020 working days—while a strike 
affecting 510 workpeople at Montreal, 
Que., although of short duration, was 
responsible for a time loss of 1,785 days. 
In a strike of packing-house employees 
at Toronto, 107 workpeople were in- 
volved. Less than 50 workpeople were 
affected by the other strikes recorded 








Galt, Ont. during the month. 


INDUSTRIAL DISPUTES IN JANUARY, 1918. 




















. Number | Time loes 
Industry or occupation Particalars c in 
: employees | werking 
affected ited } 
~ DISPUTES POG see TO JANUARY, 
BuinDING AND CoNsTRUCTION— 
Plumbers and steamfitters, St. John, N.B........ Commenced April 23, 1917. Demand for an increase in the rate 42 1,002, 
_of wages trom 3734 to 50 cents per hour. Unterminated. 
Metats, Macuinery AND CoNvVEYANCES— | 
Maowidersy Galt, Ontys foo nem ites cee tGws chess Commenced, May 17, 1917. Demand for nine-bour day. Unter- 10 260: 
minated. i 
Boilermakers, Montreal, Que................-: Commenced October 26, 1917. Discrimination in dismissal of 44 616 
Py employees. Strikers returned to work January 18, 1918. 
Emplcyers to maintain an ‘‘open shop.”’ 
Foops, Topacco anp Liquor— 
Cigar makere, Montreal, Que...............20- Commenced December 1, 1917. Demand for an increase of $1.00 10 49 
Ey z per M for making cigars. Increased rate granted follow- 
ing negotiations. Strikers resumed work January 7, 1918. 
DISPUTES Sao ee JANUARY, \ 
MIN&s, SMELTERS, AND QUARRIES— 
Ccai mine employees Cad ee aS eco eee ee Commenced January 21, 1918. Delay in receiving pay ckeques. 25 58 
Work resumed January 24 on receipt of pay cheques and a 
gual antee providing for prompt payment of wages in future. 
Merars, MacHINERY AND CoNVEYANCES— 
Moulders, Tondon, Ont... .6....6.ccccce evens Osininaieed January 8, 1918. Demand fcr an increase in the rate 18 288. 
am cf wages from $3.75 to 4.25 per day. Negotiations resulted in 
employers granting the rate demarded and work was resumed 
. January 28, 1918. 
Structural steel workers, electricians, steamfitters.|Commenced January 16, 1918. Demand for restoration of 10 per 510 1,785 
carpenters and boilermakers, Montreal, Que. cent bonus which had ‘been discontinued. Firm granted 10 per 
cent increase after negotiations with strikers, who resumed 
We dh work on January 21, 1918. 
Machinists, Hamilton, Ont............00.e0e0e Commenced January 19, 1918. Against increase in daily hours 10 108 
from nine to ten. Unterminated. 
Chorainc— i eeae fb tah 
. Clothing See (coat, pants and vest makers),|Commenced January 7, 1918. Alleged discrimination against 160 3,528: 
Toronto, Ont. o members of union. Unterminated. 
Foons, Topacco anv Liquor— 
Packing-house emp plage, Morantow Ontos Commenced January 8, 1918. Demand for reinstatement of dis- 107 107 
missed employee. Folle wing negctiations employee was re- 
; instated and work resumed by strikers, January 9, 1918. 
MiscELLANEOUS— 
Waiters, and waitresses, Calgary, Alta..........|Commenced, January 23, 1918. Demand for reinstatement of 40 40 


dismissed ‘employee. Hotel management refused to reinstate 
employee. Strikers resumed work January 24, 1918. 
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INDUSTRIAL DISPUTES IN CANADA IN 1917 


((\HE number of strikes which began in 

1917 was 141. Seven disputes were 
carried over from 1916, making a total 
of 148 in existence in the year. Four 
strikes remained unterminated at De- 
ecember 31. Only one lockout was report- 
ed—in the case of 100 knitting mill 
operatives at Toronto, who were locked 
out when they charged that the manage- 


/ 
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ment discriminated against members of 
their union. The number of employees 
involved in the 148 disputes was 48,329, 
and the number of employers was 714. 
The total time loss was estimated at 1,- 
134,970 working days (ascertained by 
multiplying the number of working days 
in which the industry was idle by the 
number of employees involved in the dis- 


TABLE I—RECORD OF LABOUR DISPUTES BY YEARS 


No. of disputes 





Year In existence Beginning 
in the year in the year 

RL iiss Nistor se OS 104 104 
MOOR alae s tliied sags Seay 121 121 
PU aie hei tealerk ss. 2 aan : 146 146 
BG tee Ete eae Soe es 99 99 
ODD sco) sia karatonete’ sls 0 wiscad'> 89 88 
BIUG SR ie siete eco 141 141 
BOOT Ss ere b's 6 6 occcsceee 149 144 
KC EE LR ARR 68 65 
1909 AIR) OBIS 3 OO AD oe 69 68 
LOS se, Sas oar sa iakivarcinee 1%, 84 82 
OUTAGE ae a pm a, eed 99 96 
Rea Te PA 150 ean aS 
WOES oie eistersel ea’ snes! tne 113 106 
OMe Sait Macnee Nalnahe 44 40 
OUD Mit taelis opens ares shes 43 38 
Urea a atiestave iki teenth sce ab 75 74. 
AOL iw ake me eee eae 148 141 

A otalaee seers cnc 1,742 1,701 





Disputes in existence in the year 


SSS ee 


Employers Employees Time loss in 

involved involved working days 
273 28,086 632,311 
420 12,264 120,940 
927 50,041 1,226,500 
575 , 16,482 265,004 
437 12,223 ; 217,244 
1,015 26,050 359,797 
825 . 36,624 621,962 
175 25,293 708,285 
397 17,332 871,845 
1,335 21,280 718,635 
475 30,094 2,046,650 
989 40,511 1,099,208 
1,015 39,536 1,287,678 
205 8,678 430,054 
96 9,140 106,149 
271 21,157 208,277 
714 48,329 1,134,970 
10,144 446,120 12,055,509 
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pute), there being three years in the 
17 years of the departmental record in 
which the time loss was greater—1911, 
1913 and 1903 respectively. 


The most serious disputes in the year 
occurred in the coal mining areas in 
British Columbia and Alberta, known as 
District No. 18 of the, United Mine 
Workers of America. On January 16, 
“some 5,870 coal mine and coke-oven em- 
ployees in the district went on strike 
and a time loss of 42,000 days was in- 
_ volved before the dispute was termin- 
ated. On April 1, 7,475 employees in 
the-same district went on strike and the 
dispute was not terminated until July 
3, when the Dominion Government ap- 
pointed a Director of Coal Operations 
to take control of the mines. This dis- 
pute involved a loss of 512,075 days or 
45 per cent of the total time loss in the 
year. Another serious strike was that 
of 1,600 employees at the smelter at 
Trail, B.C. This dispute, which began 
November 15, caused a time loss of 
48,000 days. 


A large number of disputes were of 
minor importance. In about 32 per cent 
of the cases not more than 650 employees 
were affected, and in about half of the 
cases there were not more than 100 work- 
people. In a large proportion of the 
disputes also the time loss was com- 
paratively small. In 42 per cent of the 
disputes the number of working days 
lost was under 500. The great majority 
of the disputes were also of short dura- 
tion; in one third of the cases the dis- 
pute was terminated in five days or less, 
in 56 per cent in less than 10 days, and 
in 69 per cent in less than 15 days. 
Twenty-two of the disputes, or 15 per 
cent of the total, endured for more than 
30 days. 


As usual, Ontario had more disputes 
than any other province, there being 54 
disputes, or 36 per cent of the total 
number, within its borders. As to time 
loss, however, Ontario ranked fourth 
with 5.7 per cent of the total number 
of working days lost. Alberta stood 
first with 34.2 per cent, British Colum- 
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bia second with 29.1 per cent, and Que- 
bee third with 25.6 per cent. The two 
strikes in the coal mines of distriet 18 
accounted for the heavy time loss in Al- 
berta and British Columbia—361,000 | 
days being charged to Alberta and 
192,975 days to British Columbia, on 
account of these two strikes. As nsual 
the time loss in mining—55 per cent 
of the total—was greater than in any 
other industrial group, although only 14 
per cent of the total number of disputes 
is charged to the industry. From the 
standpoint of time loss, the clothing 
trade was second with 24 per cent of 
the total time loss in the year and only 
8 per cent of the total number of dis- 
putes. Mining also stood first from the 
standpoint of workpeople affected with 


18,729, or about 39 per cent of the total. 


In transportation, 8,258 employees were 
involved, or 17 per cent of the total, 
and in clothing the number of employees 
affected was 6,983, or 14 per cent of the 
total. The metals, machinery and con- 
veyances group was charged with a 
higher percentage of the total number of 
disputes than any other group—20. 8 per 
cent—but the time loss in this group 
was only 6 per cent of the total. 


In the disputes of the year, the ques- 
tion of wages was the most important 
eause, 74 disputes, or 50 per cent of 
the total number, being due to requests 
for increased wages, and 22 disputes, or 
15 per cent of the total, to requests for 
increased wages and other changes. 
Thus, the demand for higher wages was 
the dominant cause in 65 per cent of 
the disputes. In 15 cases, or 10 per 
eent of the total, the dispute was due 
to a request for shorter hours. In about 
3 per cent of the disputes the dominant 
cause was a demand for recognition of | 
the union, ‘‘closed shop’’ or other trade 
union principles. 


The figures show that 82 disputes, or 
56 per cent of the total number, were 
terminated in favour of the employees, 
while 31,disputes, or 21 per cent of the 
total, terminated in favour of the em- 
ployers. In 20 per cent of the cases 
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TABLE tIl._INDUSTRIAL DISPUTES, 1917, BY NUMBERS OF EMPLOYEES INVOLVED — 














DISPUTES NUMBER Time Loss 
SG INVOLVED 
No. Per cent of Employees Working days Per cent of 
total total 
5,000 employees upwards...... eee 2 1.4 13,345 554,075 48.9 
2,300 employees to 5,000............ 1 st -4,500 186,000 16.4 
1,000 employees to 2,500............ 5 3.4 6,962 ~ 90,764 8.0 
‘300 employees to 1,000......... Rs 14 9.5 9,298 118,152 — 10.4 
250 employeesto 500............ 17 11.5 5,768 73,602 - 6.5 
100 employeesto 250............ 30 24.0 5,481 75,697 6.7 
SO employees to. 100.....56.0... 20 aa 17.6 ceca Larare 13,375 1.0 
Zo CINPLOVECS LOMO s10 oars cs ee 26 17.6 937 17,685 1.6 
Under 25 employees................ 21 14.3 267 5,620 A 
OGRE Pere o use Ses Se are wees, 100 48,329 


1,134,970 198 


_ TABLE II.—INDUSTRIAL DISPUTES, 1917, BY TIME LOSS 











NUMBER 
DISPUTES INVOLVED Time Loss 
Number of working days lost. = 
No. Per cent of Employees Working days Per sent of 
total tetat 
‘Over 25,000 days............0.000. 5 3.3 19,945 821,551 72.4 
15,000 and under 25,000 days....... 4 P27 2,742 79,306 7.0 
10,000 and under 15,000............ 2 1.3 . 527 21,836 1.9 
5,000 and under 10,000............ 13 Sad. 6,956 84,362 7.4 
2,000 and under 5,000) .2...6 6 sobs 15 10.0 7,729 58,644 5,2 
1,500 and under, 2,500... 2... 2... ae 18 12.2 3,759 34,369 3.8 
1,000:and under ~1;500....)..5.)..... 1 | 6 64 1,152 Ne, 
500and under 1,000).)...05 0000! 28 19.0 3,327 21,005 1.4 . 
oO AIC UN GTI OO «a succeene rare 20 13.5 1,415 7,221 .6 
ROO and under: -V250 ii vee one 29 20.0 1,412 4,816 4 
ModerclOO: davysia.cn's (ueuteme cnc. 5 11 7.4 323 708 05 
Hirikes (no time loss): ie). . ean 2 1.3 130 pik teat. Betenete 


_ | $s | — | 


Totalin cy. Pra eet tks | 148 100 48,329 1,134,970 100 
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TABLE IV—INDUSTRIAL DISPUTES, 1917, BY DURATION 











DISPUTES 

Period of duration. No. Per cent of Employees Time loss ia. 

total involved working days. 
BUCAMBIOT NCES ce eh siete are! coher see ech nav shers elena hares 8 Helene ole 49 33 — 9,341 “29,860: 
GmEOGE ANE eS NG. ocidh have eh a waN es ook: 34 23 8,889 67,584 
Brrr Raley ee has Gy fre vio otc any Sa 19 12.8 8,934 75,916 
16 te 20 days....... ER aan lle oan LOR 9 6.1 1,308 21,724 
ATED BO MAIR eta c osicereklus ole & eco einen heats share Sib eles 9 6.1 3,776 101,012 
OVETEI RYE cen sic tae eels LEED aetonees ate Saher’ 22 15 15,429 834,567 
Indefinite and unterminated.............-..e002+ uh 6 | 4 152 4,307 
Hi oT ILE 8 is piece days GANS Meer rece Mmemeer ae SPN A 148 | 100 ? 48,329 1,134,970 





TABLE V.—INDUSTRIAL DISPUTES, 1917, BY PROVINCES 




















DISPUTES NuMBER Time Loss 
- INVOLVED 
\ 
No. Per cent of Employees Days Per cent of 
total total 
INO wee NEOtIA Hotei 0 aio atc e sead oti a 4.7 1,415 9,173 8 
Prines Edward Island.............. 2 1.4 270 1,010 at 
New Brunswick............0.0+000: 2 1.4 77 2,366 | 2 
Quebeo....2. 2.20. eee) ore Lupe s16oe 16:0) 2 > F 558,806 290,632 | 25.6 
CUMMATIO ce Va ety see, (1) 54 36.48 9,707 65,148 5.7 
Mi emstOba tise nee ae tee ane oe Arehsis 12 8.1 2,261 47,206 4.2 
2 Saskatehewan............... rae 31 250 155 1,130 a 
MAO E URI ote ei cee eee eee (Dy ilee 11.48 11,613 387,687 34,2: 
Brite Columbia,s accesso keno: e270 18.24 14,026 330,618 29.45 
We Wotalinnn a) et 148 100 48329" 1,134,970 100 
| {1) Great North Western Telegraph Company’s strike was interprovincial but is charged to Ontario as the great 
majority of the employees affected were in that province. 
(2) Strikes in the Crow’s N2st Pass Coal Mining listrict whichis partlyin Alberta and partly in British Columbia 
. are eharged half to each province. In such strikes, however, the numbers involved and the time loss in each province has 
-. beem ascertained and charged accordingly. 
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TABLE VI—INDUSTRIAL DISPUTES, 1917, BY INDUSTRIES 


sss SSS 








NUMBER 
DISPUTES INVOLVED ~ TimE Loss 

No total Employees Days total 
MM DELINE leven Poise waste eceeelaielspescue 1 .6 800 6,400 ib 
Mines, smelters and quarries........ 21 14.2 18,729 633,600 55.8 
Building and construction........... 19 12.8 2,071 40,245 26 
Metal, machinery and conveyances... 38 25.8 6,409 64,301 6.0 
Pulp andspapers vids sarees: oles 0 ene 1 .6 600 2,400 4 
Printing and publishing............. 1 6 240 4,880 4 
Clothing: «0... 6. eee eee ee cw nee 12 Sal 6,983 271,387 24.0 
eae DIES cary tte ss oie ye el 0.se ney 3 2.0 132 652 .05 
Foods, tobacco and liquor .......... 12 8.1 1,637 40,886 3.6 
Chemicals and explosives ........... 1 6 300 3,900 34 
SERANSPOLGALION i. i. sev ove ccs eeu os 6s 22 15.0 8,258 | 44,451 3.9 
aviation ye meee esata 2 1.3 500 7,350 65 
PurbleuutiliGles espe c 12s ecko ek eis eto ies 7 4.8 807 7,408 ue 
Municipal employment............. 3 2.0 689 5,281 “oD 
Whiscellanecouss csi eo cee meee 5 3.4 174 1,829 ae 

POUR she scscvdoesricts etre ehane 148 100 48,329 1,134,970 100 


the disputes ended in a compromise and 
4 per cent were indefinite or untermin- 
ated. Of the total number of employees 
concerned, 62 per cent were involved in 
disputes which resulted in favour of em- 
ployees, 18 per cent in disputes which 
terminated in favour of employers, and 
23 per cent in disputes which were com- 
promised. Comparing the results of the 
disputes and of the number of work- 
people affected, it is shown that the em- 
ployees were more successful in disputes 
in which comparatively large numbers of 
them were involved. The disputes de- 
cided in favour of employees concerned 


368 workpeople on an average, while the 
corresponding average in disputes in 
which the termination favoured the em- 
ployers was. 206. 

As to methods of settlement, 89 dis- 
putes, or 60 per cent of the total, were 
settled by direct negotiations between 
the parties, and 13 disputes, or about 9 
per cent, were settled by conciliation or 
mediation, and in 11 cases, or about 7: 
per cent of the total, settlement was 
effected by arbitration. Four disputes 
were settled by reference to Boards. of 
Conciliation under the Industrial Dis- 
putes Investigation Act. 
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TABLE VIII—INDUSTRIAL DISPUTES, 1917: BY METHODS OF SETTLEMENT. 
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_ 


STRIKES AND LOCKOUTS IN CANADA, 1901-1916 j 


j 


TYHE Department of Labour has just 

issued a report containing informa- 
tion collected to the close of the calendar 
year 1916 with respect to strikes and 
lockouts in Canada. In the report on 
this subject for the period, 1901-1912, 
issued in 1918, it was indicated that the 
department planned to issue similar re- 
ports periodically, supplementary to the 
statements on industrial disputes ap- 
pearing in the Labour Gazette and in the 
Annual Report of the Department. The 
earlier report gave special attention to 
the quinquennial periods, 1901-1905. and 
1906-1910, and the present volume gives 
special tables for the succeeding quin- 
quennium. Comparisons are made with 
the statistics of industrial disputes for 
the periods 1901-1905 and 1906-1910, and 


im addition a brief survey is given of in- 


dustrial disputes during the 16 years 
covered by the departmental record. 


In the period 1901-1916 there were 
1,594 strikes, which involved 9,430 em- 
ployers, 398,391 employees and a time 
loss estimated at _10,920,539 working 
days. Perhaps the outstanding feature 
of the record is the comparatively 
shght industrial disturbance in Canada 
see the outbreak of the war. Dis- 
putes in progress when war began in 
August, 1914, were soon adjusted; only 
seven disputes occurred in the period 
from August 1 to December 31, 1914, 
and less than 300 employees were affect- 
ed. In 1915 there were 43 strikes affect- 
ing 9,140 employees, and causing a 
time ‘loss of 106,149 days—the smallest 
amount of disturbance from the stand- 


points of number of disputes, time loss 
and percentage of the total population 
‘involved ever recorded. Although in 
1916 the number of disputes increased 
to 75, the year stands third in the record 
as to minimum of trouble. 
1915, the five years with which the re- 


In 1911- 


port deals most closely, the number of 
disputes—449—was lower than in either 
of the two previous quinquennial per- 
iods. The number of employees affected 


—127,959—shows a slight increase over _ 


the figures for the two previous periods 
—126,179 in 1906-1910, and 123,096 in 
1901-1905—but the time loss of 4,969,739 
days was much the heaviest of the three 
five-year periods. ) 

From the standpoint of the number of 
disputes, industrial unrest in the period 
1911-15, was- greatest. in the building, 
metal, clothing and transportation trades 
in the order named, and it is noteworthy 
that this order prevails throughout the 
three quinquennial periods. Time loss, 
however, was greatest 
which industry 51.7 per cent of the time 
loss was recorded. The clothing trade 
stood second with 11.8 per cent, and 
building third with 11.2 per cent; in 
each of the other two periods. building 
took second place. The time loss in min- 
ing and lumbering shows marked in- 
creases throughout the three periods, and 
there is also a steady increase in time 
loss in the metals group, although this 


is probably not disproportionate to the 
expansion of the industries of that class. 
‘The time loss in the -foods and tobaccos 
_group in the last quinquennium was 


in mining, in 


_/ previous periods. 
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much heavier than in either of the two 
In the building, wood- 
working, printing, and miscellaneous 
groups, the time loss in the last period 
was greater than in the second, but less 
than in the first. The figures of time 
loss for 1911-15.in the textile, leather, 
and general transportation fONgs dimin- 
ished. 


Mining contributes a constantly in- 
creasing share of the country’s indus- 
trial unrest, about 25 per cent of the 
total time lost being chargeable to this 
industry in the first quinquennium as 
against approximately 47 per cent and 
51 per cent in the periods 1906-10 and 
1911-15, respectively. Leaving mining 
out of consideration, the volume of in- 
dustrial unrest as measured by time 
losses shows a decline in the second quin- 
quennium and the increase in the third 
period is greatly reduced. This is in- 
dicated in the following statement in 
which the figures for 1901-05 are taken 
as 100 in each case: 


Time loss in working days— 


1901-05. 1906-10. 1911-15. 
Total time loss ...... 100 133.3 201.9 
Time loss. excluding 
RAIN ree eieecye rs LOO 97.9 UB yA 


Industrial unrest in the mining indus- 
try is chargeable chiefly to coal mining, 
the time loss on account of labour trou- 
bles in coal mines being particularly 
heavy in. the years 1911, 1913 and 1916. 
“The greatest single ‘factor in the time 
loss of 2,046,650 working days in 1911, 
the largest time loss in the 16 years of 
the record, was a seven-months strike of 
7,000 coal miners in the Crow’s Nest 
Pass and Southern Alberta districts. 
This strike involved a time loss of 1,- 
580,000 working days. Another import- 
ant factor in the 1911 record was the 
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continuance until May, 1911, of a 22- 
months strike of coal miners at Spring- 
hill, Nova Seotia, which had been in ex- 
istence from the summer of 1909. The 
number of working days lost through 
this strike in 1911 alone was 190,000. | 
While the number of strikes in 1912, 
namely, 150, was larger than in any 
other year of the record, coal mining 
disputes were relatively unimportant. 
There were only two disputes in this in- 
dustry, one at Coleman, Alberta, where 
560 men were on strike for less than a 
week, and one at Cumberland, and Lady- 
smith, on Vancouver Island, which in- 
volved a time loss of 350,500 days in 
1912. This strike which began Septem- 
ber 17, 1912, was not settled until August 
19, 1914; the time loss in 1918 on ac- 
eount of this dispute was 588,000 days. 
The only other dispute in coal mining 
in 1913 took place at Taber, Alberta, 
and involved only 37 employees. The 
continuance of the strike on Vancouver 
Island until August, 1914, involved a loss 
of 153,750 working days in that year, 
and a strike of 900 coal miners at Nor- 
degg, Alberta, brought the time loss in 
coal mining up to 169,200 days in a 
total time loss for the year of 430,000 
working days. In 1915 there were five 
relatively unimportant strikes in the coal 
mining industry, two of these took place 
at Westville, Nova Scotia, and one at 
Springhill, in the same province. Strikes 
of coal miners at Lovettville and Drum- 
heller, Alberta, accounted for the re- 
maining two. The time loss on account 
of these strikes was 16,794 days in a 
total for the year of 106,000 days. In 
1916 strikes in coal mines accounted for 
73,000 days in a total time loss of 208,000 
days. These strikes, which were of short 
duration, took place at Stellarton and 
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Minto, Nova Scotia, at Bienfait and 
Taylorton, Saskatchewan, at Bellevue, 
Alberta, and South Wellington, British 
Columbia, and two in the Crow’s Nest 
Pass and Alberta coal fields. 
at “The record of the distribution of 
strikes or lockouts among the provinces 
during the period 1911-15 places On- 
tario, the most populous province, in the 
lead with 43.4 per cent of the total num- 
ber. Quebec ranking second with 16.7 
per cent. Measured by working days 
lost, however, the economic disturbance 
was greatest in British Columbia, that 
province recording 35 per cent of the 
- total time loss. Interprovincial disputes 
caused 28.9 per cent of the time loss, 
and disputes in Ontario, which province 
ranked third from this standpoint, 
eaused 13.5 per cent of the time loss. 


The great majority of the disputes con- 
cern comparatively small numbers of 
employees. In 61 per cent of the dis- 
putes in the period 1911-1915, less than 
one hundred employees were involved. 
There were 10 disputes in which the 
time loss was 100,000 days or upwards, 
and these disputes accounted for almost 
70 per cent of the total time loss for the 
period. The majority of the disputes 
were also of short duration; almost 30 
per cent of the disputes in the period 
1911-1915 existed for less than five days 
and 57 per cent endured not more than 
20 days. Disputes in this period were 
of greatest duration in building and 
mining, in which industries 18.7 and 17.3 
per cent of the disputes, respectively 
continued longer than 30 days. 

The majority of the disputes in the 
period 1911-1915 were due to questions 
of wages and hours, about 70 per cent of 
the disputes and 63 per cent of the time 
loss being due to this cause. Three per 
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cent of the disputes and 20.7 per cent 
of the time loss were due to demands 
for recognition of the union, and 2.2 
per cent of the strikes and 5.2 per cent 
of the time loss were on account of sym- 
pathetic strikes. As to the results of 
the disputes, 139 or 30 per cent resulted 


in favour of the employees, 164, or 36 


per cent in favour of the employers, 79 
or 17 per cent were compromised and in 
67 cases the result was indefinite. 


——TYirect negotiations between the par- 


ties or their representatives ranks first 
as a method of settlement, 196 of the 
449 disputes having been settled in this 
way. Thirty-one disputes were settled 
by conciliation or mediation, three by 
arbitration and five by reference to a 
Board under the Industrial Disputes In- 
vestigation Act; in 104 cases the em- 
ployees returned to work on the em- 
ployers’ terms and in 40 cases the dis- 
pute was settled by replacement of the 
workpeople; in 70 cases the dispute was 
settled otherwise, or there was no settle- 
ment, or the settlement was indefinite 
or not reported. 

The factors which determine the causes 
and duration of disputes are found in a 
measure in the general economic situa- 
tion of the country. The accompanying 
chart indicates that the percentage of 
strikes in each year in which the de- 
mands for increased wages and shorter 
hours were dominant causes rises or falls, 
generally speaking, with the curve of 
prices. The commercial crises of 1903- 
1904 and 1907-1908 seem, however, to 
have retarded the demand for higher 
wages much more than the advance in 
prices, while in the period of depres- 
sion which began in 1913 the downward 
trend of the demand for higher wages 
proceeded simultaneously with the move- 
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q Wholesale prices (1900—-106) ——-_—_—— 
{604° 
Percentage of strikes in each year 
For Increased wages, shorter 
hours, etc. — —— —~— — 
For trade union principles 
2 Against reductions in wages ——O— 
140" Of more than thirty days’ dura- 
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ment upward of prices. On the other 
hand the percentage of strikes to pre- 
vent wage reductions rises perceptibly 


-in the crises of 1903-1904 and 1907 and 


1908 and during the depression’ at the 
time of the outbreak of the war. In 
the intervening periods of expanding 
employment and rising prices, strikes to 
secure higher wages increased. 

“As to the duration of strikes, the curve 
showing the percentage in each year of 
strikes of more than 30 days duration 


has the same general trend as the curves 


of prices, demand for higher. wages and 
union recognition. It is noteworthy that 
when the crest of the wave of prosperity 
was reached in 1911-1912 there was a 
strong demand for higher wages, but 
the pereentage of strikes continuing over 
30 days declined. In the depression of 
1913 and 1914 the number of prolonged 
strikes increased in apparent efforts to 
make wages conform to the cost of liv- 
ing and to prevent wage reductions, 
while in 1915 workmen opposed attempt- 
ed reductions in wages, half the strikes 
of more than 30 days in that year being 
In 1916 the 
steep advance in prices was concurrent 
with a strong demand for higher wages, 
but the decline in the percentage of the 
disputes which endured for more than 
30 days indicated that in general adjust- 
ments were speedily effected. 

The years 1903, 1911, 1912 and 1913 
are prominent in the record -as years 
of unrest and the year 1902, 1904, 1905, 


1915 and 1916 as years of comparative 


calm. The heavy time loss in 1903 is 
due chiefly to a number_of strikes in 
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the building trades and one of over 3,000 
men at Toronto in particular and a 
strike of 5,000 shoe workers at Quebec. 
The year stands third highest in the 
record from the standpoints of both time 
loss and number of disputes. In 1911, 
the year of heaviest time loss, there were 
prolonged strikes in the coal fields of the 
Crow’s Nest Pass and at Springhill, 
Nova Scotia. In 1912 there was a strike 
of 6,000 railway construction workers in 
British Columbia, and in September a 
strike began in the coal mines at Lady- 
smith, Vancouver Island, which was not 
terminated until August, 1914. There 
were strikes of some magnitude in gold 
mines in the Poreupine district, of gar- 
ment workers at Montreal and of cloak 
makers at Toronto. The most serious 
dispute in 1913 was that in coal mines 
on Vancouver Island. A number of dis- 


~putes of lesser importance in the build- 


ing and clothing trades, and a strike by 
saw-mill hands at St. John, New Bruns- 
wick, contributed to the total. The years 
1902, 1904 and 1905 are years of low 
time loss in the period of comparative 
industrial peace before the era of ex- 
panding employment and advancing 
wages. They also show the influence of 
the crises of 1900-01 and 1903-04. The 
effect of the crisis of 1907-08 is no doubt 
reflected in the decline in the number 
of disputes. After the outbreak of the 
war there was a period of almost com- 
plete immunity from labour troubles and 


‘the year 1915 established a low record 


in time losses. The year 1916 stands 
third in the record as a year of low 
time loss. 
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REPORTS OF EMPLOYMENT BUREAUS 


HE decrease in the demand for work- 
ers noted in previous months con- 
tinued in December. During the month 
there was a decline of about 15 per cent, 
as compared with November, on the basis 
of the daily average of vacancies noti- 
fied to 110 employment bureaus (80 com- 
mercial, 14 public and 16 philanthropic). 
As compared with the demand reported 
for December, 1916, by practically iden- 
tical bureaus, there was.a gain of about 
14 per cent. 
cies notified to all offices in December 
was 30,525, a daily average of 1237.9, as 
compared with 1447.7 in December, 
1916. The number of persons placed 
was 14,273, a daily average of 698.3 in 
November and 557.4 in December, 1916. 
The proportion of the total vacancies 
filled to the total vacancies notified was 
47.3 per cent, as compared with 48.7 per 
cent in the preceding month and with 
51.5 in December, 1916. As to employ- 
ment for woman and girl workers, the 
number of vacancies notified was 4,554, 
a daily average of 184.6, as compared 
with averages of 224.7 in the month be- 
fore and 243.1 in the corresponding 
period of 1916. The number of such 
workers placed was 1,597, a daily aver- 
age of 70.8, as compared with 84.5 in 
November, 1917, and with 79.5 in De- 
cember, 1916. 

Of the five principal centres of labour 
distribution—Montreal, Toronto, Winni- 
peg, Edmonton and Vancouver—Mont- 
real alone showed an increase in the de- 
mand for labour, both as compared with 
November, 1917, and with December, 
1916; Toronto, Edmonton and Van- 
couver all reported decreases in Decem- 
ber as compared with the preceding 
month, and gains as compared with De- 
cember, 1916, while Winnipeg recorded 
declines in both eases. Of the smaller 
centres Ottawa and Regina showed in- 
_ ereases in each comparison. Small gains 

were also noted in Saskatoon and Vic- 
toria. 


= 


The total number of vacan- . 


The number of persons who obtained 
casual employment through the Sal- 
vation Army, the Young Women’s Chris- 
tian ‘Association and other agencies was 
1,751, a daily average of 72.0, as com- 
pared with averages of 71.5 in Novem- 
ber, 1917, and 74.6 in December, 1916. 
The number of casual jobs secured was 
4,218, a daily average of 173.2, as com- 
pared with 177.1 in the preceding month 
and with 142.5 in December, 1916. 


CASUAL MEPLOYMENT SUPPLIED BY VARIOUS 
AGENCIES DURING THE MONTH ENDED 
DECEMBER 31, 1917 





























Individuals Number of 
given casual casual jobs 
employment supplied. 
AGENCY. —-|— ra ae pane © —|—-— 
F| g | 
g| Bieia| S]g| igi] 3 
S|E iglo| © |S |e as] & 
Salvation Army.../200} 20)..|..| 220) 904) 26)..!..) 930 
Sto Johnieyce este PAU aed iS: alle DAU eA ee egtl tall 20 
Shee Anes ea QO) oie tale OF ob6 aes, 16 
Montrealvsccia eo tom ASN ete. 48] 355)....].. 355 
Ottawa acces: Cierola 9} 22; 4 26 
MOrOnto:vcsic sie ADV RRS See 400 310)55 se 310 
Hamilton. 5 .20..0. ee a HIE TOM 22h 24 
Wondonecemenccane 1 ae 11?) i DANE hes 12 
Winnipeg, «aster 17| 12 29) 17| 12 29 
Calgary............ 20} «1 PAM te Wad Ns 57 
Hdmentony sis. on. Hee? 7 2 9 
Vancouver......... 14 1 15} 71 1 72 
ap CN Mel Ce7 Nain Pe eee thc scotia HL eolieent OLE 188 1| 189 
Sherbrooke......... ; 4 1 5 4 1 5 
Winnipeg veces. 10 10 6 6 
Brandontenisr wae 2 2 8 8 
Saskatoon.......... ed ll TA DO Nee 50 
Calraryrcsri a er Reena rentiay AN ee weet 4.4. heen laps 44 
Hdmonton)en.c-oes Ae Oise OR ea ee fe 9 
New Westminster...|... yA eral ies PA peat ie ge Herel 21 
Vancouver......... Bee rales LOD AISWL Zee 2 17 
Victorias ction nae Sa AZO eee poy 20S ee 0 eal 29 
Miscellaneous. ...|443} 972|..|..| 1415} 918/2181|..|..| 3099 
Montreal Municipal.| 19)....!../.. 19). 19 
Montreal Catholic 
Social Service Guild.| 5] 25]..].. 20h Slee alee 3 
Montreal Directorate} .. . Glens Ct hm Gia 6 
of Female Immigra- 
HCO} natin, Gee see 
Toronto Provincial..|...; 61)..)..}  61J....| 691)..|..} 691 
Toronto Municipal. .| 60)....}..|.. it0] Mnetsts4 [acetate loys 88 
London Provincial...)...) 36)..|].. Sbfev ais LOT eerie g 
Hamilton Provincial.) ... 4). .).. Abe Ae 4 
Winnipeg Municipal .| 92} 158]}..|..| 250] 493) 506)..)..) 999 
Saskatoon Provincial} 2]....}..|.. DParWinieecteciee 20 
Vancouver Municipal] 123} 379|..|..| 502] 151) 539)..)..| 690 
Victoria Municipal. .| 142] 303]..|..| 445] 142) 308]..)..| 445 
Totaly .t ee. 643|1107|..| 1| 1751]1822,2395|..| 1| 421g 
Daily Average— 
December, 1917.....]..-|../. Valse: CaO pete ica rllie ul seal Mace 
November, 1917....|...]..-. sa lues [ook dg cease hatha Oe aceite aad 
December, 1916.-25..| 5.2)... . [>> ob 14.6 sas 142 5 
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: 
REPORTS OF EMPLOYMENT BUREAUS FOR THE MONTH ENDED DECEMBER 331, 1917. ‘ | 
; Vacances Notirmp. 7 ___ Inprvipvats Puacep. 
BUREAUS 3 Sis Daily Average § ae ee Daily Average 
e ci ae RC pe pe melee TT nee CT fe a pastes Discs 2108 tis. 
© da ener k= © || Nov., | Dec., | Dec., Ce Sa tole © |j Nov., | Dec., } Dee., 
=| F[e)O] & | yoi7] torz| 1916f IF |A-|S | & | rorz| tor? | 1916 
| | | | } 
Halifax—Commercial (2)... .. 5} 20] 2) 10 * 2.27; 1.50} 4.98 5| 20; 2) 9] 36] 2.04) 1.46 2.798 
St. John—Commercial (2)....|) 90! 6|...|.... 96 7.88} 4.22) 1.97) 55]° 2]....,... 57, 2.25 2.45) .68 
| 
- Quebec—Provineial.......... 184) Leal IS) 188 4106) = 2678) eS el eles 91| 4.96) 3.79) 1.00 
\ | 11 ¥ 
Sherbrooke.............. 37; 2|...| -83)  72| 4.341 2.98) ° 6.65 20) 2|....| 19] 41). 2.67; 1.70) 2.62 | 
Provincial... 00.0... .0..0008: Syne ae wobe Bap BBY 8.88]: 2.42) 16.49) ° 20) cis a. gh dG 2 36} 2.44) 18D) aed ; 
SA ee Cay ie cer ea ene iia 2}...| 42] 14) 46, 156) 28 Bavccb “Sl. Bye. 528) <9. 20) = OS samme 
Montreal cc 01 evan eo || 4197) 217| 36 75| 4525 153.64| 187.66) 156. 78, 2087| 64) 7) 16 2174, 92.11| 98.45] 87.06 
Provincial: ....0).ce.s0se40- ig, Be Re RS, ee B19))°29,74! 0. T3116 de eden TT er 157) 16.54) 6.83] 10.17 
Municipal.................. He B59b -  Bharcl oe} BOT 11800] Sus ohP ITs ed erme hi acl ..|, 353] 13.19] 15.85] 16.75 | 
Catholic Sccial Service Guild. . Oi OG ed uvoOdL efi oealy Gti metal eot oot Shy AO Peete ] 23H eS 1.1615 "0288 .50 
Pecunnt eat Female Immigra- sil p96) a gah 00, | | 
ACO tebe SP Chee lh Re A | ea eels Sate : i. ; 
Cal (10).............|| 3648} 101] 36] 72 3857, 112.64) 159.26) 124.91) 1590 
Ottawa: Reus eae 1806} 41) 8 32] 1887) 64.45| 81.00) 38. 16 1479 
Provincial, 2.0.0 1141} 2i/- 8)....| 1170) 25.92] 46.80 56 1141 | 
MW OAL cei Oe ss rt eae aa, Naas Revs g (iamaahs 96) ! 
Wemen's Hostel cu) cs lieuus lecens wsud_ 80} 730 = 448) “1.06 43). « 
Commercial (5)............2. G6d\e~..4 665) 36.13) 32.35) 36.76 338 
eT OROMER ck Uo, RE aN. 1969, 283)...| 279| 2531, 140.281 105.77) 82.88 1593 | 
Pepe, co eee rox caine. || 201| 164].../ 164) 5291 28.77] 21.16|....... 172 | 
oe SENG de 584|..... ...[e...{ 584) 35.00] 25.38] 25.76] 484 . 
PWR Rae iy Nl, Bees: oc} 116), 115) 8.70) 5. arr 
Commercial (4)............-. j| 1234) 119)... 1353, 67.81} 54.12) 50.45 937 | 
Hamilton—Provincial. .....)..... 73 1] 774 2.81) 22 Oe) ential e -| 
Lendon—Provincial ....72... 63} 93 162; 9.15} 6.48) 31/681 
| | | 
Fort William and Port \} | | Z| 
Arthur—Commercial (7)... || 2512; 2|...| 10 | 133.27| 101.83, 92.94 562) 4/....|.... 567) 29.98| 23.59! 26.58 
Winnipeg...............: 6192| 1093) 32) 201| 6518 | 312.96] 257.89| 293. 45. 1787) 387, 23| 18 2215 124.85) 87.50/148.32 
Manicipal.... 0. .........6. 141) 201] 3) 6] 351] 14.81] 14.04) 19.28) 121) 80; 3! 2) 206) 6.73] 8.24) 6.88 
Girls’ Home of Welcome......||..... AOL .4. MOOI (ABBE 02 4-91) 7 38) ae (13 aia eed 15| .73| Gop amebe 
Ae 60|...| 60| 120) 6.04 4.80] 7.00)..... 10}....| 10| 20] - .85|  286t 1.20 
Commercial (10)............. -5051| 731] 29) 135) 5946, 287.23] 234.84] 259.84 1666] 282] 20/ 6) 1974) 116.54) 77.83]131.31 
{ a 
| i 
poate UE. asad 5 400 7 17| 54 543, 36.37, 23.50 14.23 108) 9)....| 5 128 6.02 5. a 4.39 
oS Cae Di | Ra ee Note BB We Dele as ee a Ol ening A. Peas Wii e 
Commercial (3).............. 400/ 70) 17| 50) 537) 36.04] 23.25) 13.751! 108 7 ol a) ate 5.69.) 4.76h 4.15 
i || 
Regina. . Beier et ye 738 70 56 88 953 38.48} 40.26) 29.27) 482) 52) 12) 28) 574 21.18, 24.22) 14. ss 
Ri Are Oe co. No S Ay aah ee (11 ee jet oA ab oe bop ae bene MMe ieeiat us Sei 
Commercial (4).............. 738, 66] 56} 83] 943, 32.86] 39.86] 29.15) 482] 52) 12] 27| 573) 20.98] 24.18 14. 46 
Saskatoon. 050. 6.)650 05 1653} 102|...| 70) 1825 70.84| 72.89 38.82 327| 31!....| 26] 384 12.74) 15. 19} 18.85 
Prowinoiad. lu oees ct cae. 146} 22].../....]° 168) 8.23] 6.46] 7.20) 125] 20)... :1....| 145) » 6.65) 5.58 3.08 
ce ROSE MRR) SO AA Mead 45]...| 45 A OO) OB Tb eH Od ee, $i 16) 923) 1.281" 7) OGh ee eT 
Commercial (2).............. 1507) 35 25) 1567, 57.69] 62.68) 26.58) 202) 4 10] 216 14.81] 8.64-15.60 
Calgary, Lie ee pease a 1385 130 2} 7) 1524, 92.88] 60.96) 68 00; 854) 29 1] 884 64.31| 35.36 62.11 
PPA oo ea Aces 5 55 8.38)". 2 20) 4 Tae ota s 5} 62 20! 1.19 
Commercial (5)............0. 1385) 75| 2} 7| 1469| 89.50) 58.76} 64.27) 854] 24/....| 1] 879 63.69] 35.16) 50.92  » 
Edmonton............... 3327, 298| 12| 120] 3757, 201.78| 148.54) 136.01) 1398; 93 5! 6) 1502 80.59! 62.71! 67. 38 
A 4 | 
nee LN oO a Tet Se leeaalive 2.991 rt i OT GN GS ed ag 10|. 54) 48 
Commercial (10).02/ 0121225 3327) 257) 12/ 120] 3716) 199.66) 146.83] 133.85/ 1398! 83| 5) 6] 1492 80.08 | 62.29) er ii } 
New Westminster....... | 4 2] 18 1.38.70 99, 3) 2 a] a cba 39 
BMicivaba asl eee tet a: | Bore tie ts Ai 16 80) 3 Sho" 288 1H 32 
ns OR Wits 2c ae oon Ma ea | 12 21 14! . 196 54 10 oe 2 Bel 24 07 
| ~ ] 
Vancouver eR. A, 214s 525 18 267 2953 160.89 117.46 90.82 1644, 172; 4) 91| 1911 106.82) 76.13% 66.21 
Municipal........... a ee ae | 7.961: 4.30; 6.00] 55} 6] J... 63 5. 24} 2.74) 5.30 
CA eee ee n'y es. 101}: .)...-) 101) 6.31) 4.04) 4th BUT deetaat 1.08} 1.20; 60 
Commercial (10)........ ... ++i) 2095] 380! 11] 267) 2753) 146.62] 109.10! 89.68) 1589] 136] 2] 91 1s18, 100.50} 72,194 60.31 
Mictoria (eis... aie. esas) 127 215 ...| 48 388 14.03 15.65, 11.21 66) 55)....) 19 140 5.26) 6.65) 4.55 
Munletpal sy. 2 utd, acy (TOI 83) So cls oe? HD: 4 4Rt oe Pt Leh eee ey 29 MiDiW a Seu te seas 
SR ee ier dee eae BTS cots ST 2:36 16 eee 00 ee Sere BY Somat is Geek 
Commercial (6)............5- 48] 125]...| 46] 219 9.40] 9.02} 8.61] 45] 39]....| 19 103. 4.29} 4.18) 4.31 
avers —— —S & a ee RE AS | a (SR eS a Se Es ee emetysren 
Totat (19 centres) ....... 25793) 3258|178|1296/30525/1447 66/1237 98/1081 .54/12613/1241| 61| 258 14278” "698 .28} 585.60/557.42 
{ | i 
Fecal I al AR A OLS) a oe ed a AO SRE BN eo SESE Lae ec Nee oS RE ee 
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EMPLOYMENT IN THE BUILDING TRADES AS INDICATED BY 
; BUILDING PERMITS 


[MPLOYMENT in the building trades, wick, Ontario and Saskatchewan, record- 
as indicated by the value of build- ed increases. As compared with the 
ing permits issued in 35 cities, showed an COTECSP onding month of 1917, there was 
ee ae comaral an Increase of 11.5 per cent, the value 
As y iS for January, 1917, being $1,401,932. In 
with the previous month, the total value  thig comparison, large increases were 
of permits rising from $874,559 in De- shown in Alberta, British Columbia and 
cember to $1,562,687 in January, an Nova Scotia. Avsmall gain was also re- 
inerease of $688,078, or 78.7 per cent. ported in Ontario. 
All the provinces, except New Bruns- The larger cities—Montreal, Toronto, 


ESTIMATED COST OF BUILDING WORK AS , {DICATED BY BUILDING PERMITS ISSUED IN THRITY-FIVE CITIES 



































January, 1918, compared with | January, 1918, compared with 
: December, January, January, December, 1917 January, 1917 
— City. 1917 1918 1917 Increase (++) Decrease (—) Increase (++) Decrease (—) 
SS Se a SER ee Se Rees Se \ 
SS eo Amount Per cent Amount Per cent 
Nova Scotia............ $24,360 $71,280 $22,855 | + $46,920 | -+ 192.61 -+- $48,425 + 211.88 
igtiinxeecee oe yc ead 13,225 62,470 20,055 | + 49,245 + 372.386 | + 42,415 + 67.88 
SYOREZ; 4 ers oa wares oh 11,135 8,810 2,800 | — 2,325 | — 20.88 | + 6,010 | + 214.64 
| New Brunswick......... rail yk a te arate 3,506 | — 2,625 ln) scateconm ns — $500 ie erie 
| MT ORCCOR esis Seek tone | iE IAS aN en a a 3,500 | — pO a es Rt toe _ S000 wilh ce een taaer 
| SCE LT Pc gi eg Sea DSO CMa Beene cee oceee lita omens oes — DEK eral ren eA ey PRN RI er aM Si MRS TREE ar Vie Ae, 2 
| CRABB OCIS Pie ini s seis lec eit 132,610 187,482 613,448 | + 34879 | + 25.30 | — 445,566 | — 72.78 
Maisonneuve.............. Weeatrebes ick alt se names M20, OU ees seis c eel uta ol BRON aac sere sey =» 120:000) a aeieeee 
Montreal eo. Sioscs as oss: | 56,270 116,110 249,895 + 59,840 + 106.34 — 133,785 — 53.54 
Ruspeg se 2) fore eS 8,440 30,572 117,938 | + 22,182 | + 262.28 | — _ 87,366 74.08 
Sherbrooke..............6¢ bate epee een rell he eo ret oss ORG Oaraleeeen crsiseee i tosaaresa|iclercineata, ere eee _ DIODO Mle e. tees ottas 
bree Riversisoc csc c's ue s « 50,000 19,300 112,000 | — 30,700 | — 61.40 | — 92,700 ;— 82.77 
“Westmount... o0...6.0000. 17,900 1,500 4,615 | — 16,400 | — 91.62 | — 3,115 | — 67.49 
Ontario yi e566 eee 628, 485 611,120 590,414 _ 9,365 | — 1.51 + 20,706 | + 3.51 
Mranstord 22: 2 wc sels sce 149,915 5,245 2,060 — 144,670 — 86.506 + 3,245 + 162.25 
Fort. William. ...........7. 856 80,000 “50 | + 79,150 + 9,311.76 | + 79,950 |+159,960.00 
Geelpan acess less LUE Aare 3 1,000 | — 1500 cle Seek eee — MOG OCR IES ha ees 
Je ES yp hie, Ween ey tee 26,450 50,000 51,825 aa 23,550 -+- 89.04 —_ 1,825 — oon 
JOU Ure 9,607 | 5,195 4,340 | — 4,442 | — 45 .92 -- 855 | + 19.70 
IAG Chem ete sera eres St ace 2 eee 3,600 275 SO00tr be oneaerine ater aa 3,325 | + 1,209.09 
Hae eden hae cee aay ats 34,590 17,150 14,485 |— 17,440 | — 50.42 | + 2,715 | + 18.81 
BLES] tee ae ete en eae 11,100 8,875 54,650 | — 2,225 | — 20.04 |— 45,775 | — 83.76 
Peterborough, ............ 35 , 3,300 11,625 | + 2,965 | + 885.07 | — 8,325 | — 71.64 
PEP OrevATGhUr 5s furs ae)eh white ee 2,740 16,895 21,276 | + 14,155 | + 516.62 | — 4,381 | — 20.59 
UTAEONG terete, Posie ia te oes 790 2,945 1,780 | + 2,155 | + 272.78 | + 1,165 | + 65.45 
St. Catharines. ./......050. | 8,215 3,035 4,428 | — 5,180 | — 63.06 | — 1,393 | — 31.46 
Des LNOMAS Gs. eek este eo SOOM pate gar ci, 5,200 | — SOO sober ares — Boo Ocal ee tienen: 
PROMOTED Cor cc cstteine.) SS 370,358 409,965 394,880 | + 39,607 | + 10.69 | + 15085 | + 3.82 
WESCSOI: sa.0:0 0 pals cis ve cave al 4,585 4,915 22,650 | + 330 .| + Til Wimmer TO 0r e— 78.30 
Manitoba............... 8.609 41,160 79,175 | + 31,500 | + 328.12 |— 38,075 | — 48.89 
LEE NT’0 Oye pee WOR ea ay Bisa co cee | ek Re aed eo ee LOT DOR tereate Sete tetolctocs [greta oles eel aeatonetore ==) 10725 Sa ae eee 
Winnipeg. “oy re prot Lae 9,600 41,100 68.450 | +. 31,500 | + ~328.12- | — © 27,350 | — 39.96 
Saskatchewan ......... | 12,584 ‘5,809 54575 | — 6,784 | — 53.83 |— 48,775 | — 89.37 
Moose Jaw...........0000- SOG SB Rtan eae 51,000 | — SOO mene Ria serie ==) 151 O00 Teena 
CIRM MS Scrtcitcisic ss cs 7,050 700 2,200 | — 6,356 | — 90.07 | — 1,500 | — 68.18 
Gaskatoon. -..6.......2005 4,734 5,100 1,375 | + 366 | + Wek + 3,725 | + 270.91 
Alberta’ rele enooe.. 16,100 507,700 3,800 | + 497,600 | + 492,673 + 503,903 + 13,260.58 
Waleary ais ieisnco nines > 10,100 505,300 3,300 | + 495,200 | + 4,902,97 | + 502,000 | +15,212.12 
PARAL CON er ete else tran eetre tis aes 2,400 500 | + DAO Oa ty sees otra eaves + 1,900 + 380.00 
British Columbia...... 62,185 158,155 34,165 | + $5960 | + 152.68 + 123,999 | + 362.62 
New Westminster.......... 1,600 1,650 1,300 a. 50 | + 3.12 | + 350 + 26,92 
BNOOUVED ici. acrid Sea Ses 56,295 53,125 29,045 | — 3,170" = 5.63 + -24,080 | + 82.91 
RCLOTIO TRING cro. ole he ee 4,300 103,380 3,820 | -+- 99,080 | + 2,304.19 | + 99,560 | + 2,606.28 
Total—35 cities...... 874,559 1,562,637 1,401,932 | + 688,078 ao 78.68 + 160,705 | + 11.46 


aia 
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Winnipeg and Vancouver—all recorded 
increases as compared with December, 
1917. Toronto and Vancouver also 


showed gains over January, 1918, while ~ 


EMPLOYMENT IN THE BUILDING 
AS INDICATED BY 


URING the year 1917 there was a 
slight decrease in the volume of em- 
ployment in the building trades com- 
pared with 1916, as indicated by the 
value of building permits issued in the 
35 cities with populations of 15,000 or 
over. The estimated cost of the building 
work in these cities in 1917 was $33,- 
936,422, as compared with $39,724,286 
in 1916, a decline of $5,787,864, or 14.6 
per cent. In the accompanying table, 
which groups the cities by provinces, 
decreases are shown in all of the eight 
provinces included, except New Bruns- 
wick and Saskatchewan. British Colum- 
bia reported the largest decrease, 69 per 
cent, while in the other provinces the 
declines were comparatively small. All 
the larger cities, Montreal, ‘Toronto, 
Winnipeg and Vancouver showed  de- 
clines during 1917. Of the smaller cen- 
tres, Sydney, Maisonneuve, Peterborough 
and Saskatoon recorded very large gains 
as compared with the previous year. 


As the table presents the figures for 
each year beginning with 1910, the effect 
of the war upon employment in the 
building trades. is plainly indicated. 
With the industrial depression of 1913- 
14 the total of building permits for the 
39 cities declined in 1913 to $156,547,900 
from $185,252,944 in 1912, which was 
probably the record year in the period 
of building and construction which be- 
gan soon after 1900. In 1914, the first 
war year, there was a decline of 40 per 
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Montreal and Winnipeg reported de- 


clines in that comparison. Calgary, Vic- | 


toria, Fort William and Halifax showed 
very large increases in both cases. 


TRADES IN THE YEARS 1910—1917 
BUILDING PERMITS 


cent, and in 1915 there was a further 
decline of almost 70 per cent. For the 
country as a whole building operations 
seem to have reached practically an irre- 
ducible minimum as the value of the 
permits issued in the 35 cities for the 
last three years has been almost station- 
ary. There is, however, a greater shink- 
age in the volume of employment than 
appears from the figures on account of 
the increases in the estimates due to 
higher wages and advances in the cost 
of building materials. 


The figures show that the pre-war level 
of employment in the building trades 
has been much better maintained in the 
Maritime Provinces than in other parts 
of the country. In the years 1915, 1916 
and 1917, the total for the two Nova 
Scotia cities was higher than in any of 
the other five years of the record, and 
the showing for the two New Brunswick 
cities is also very good. In the province 
of Quebec there has been a steady de- 
cline since the high level of 1913. The 


heaviest decline took place in 1915 when — 


permits for the five cities fell off about 
50 per cent. 
tario cities has fallen from $50,000,000 
in the record years of 1912 and 1913 
to $17,000,000 in 1917. The lowest level 
was reached in 1915 when there was a 
falling off of over 60 per cent from 1914, 
and there has been little or no recovery. 
In the western provinees the falling off 
in building has been much more marked 
than in Ontario and Quebec. 
toba, the 1917 figures represent a decline 
of 88 per cent from 1913, in Saskatche- 
wan 90 per cent, in Alberta 95 percent, 
and in British Columbia 85 per cent. 





The total for the 15 On- 


In: Mani 
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ESTIMATED COST OF BUILDING WORK IN THE YEARS 1910-1917, AS INDICATED BY BUREDING PERMITS 
ASSUED IN THIRTY-FIVE CITIES. 







































































3 | 1917 compared with 
| 1916 
: Increase (++) 
City. 1910 1911 1912 1913 1914 1915 1916 1917 Decrease (—) 
| { Amount |Per cent 
; $ $ $ ae $ $ $ $ $ 
Nava Scoti. 831,594 | 1,005,287 | 1,209,781 1,158,954 990,283 | 1,262,087 | 1,848,434 | 1,320,647 |— 27,787 |— 2.06 
Holifas 80s |, 484,040 509,645 555,020 | 837,756 879,320 | 1,063,985 | 1,220,329 904,377 |— 315,952 |— 25.89 
SVONCV Er wes arses 347,554 | 495,642 654,761 | 321,198 116,973 198,102 128,105 416,270 |+ 288,165 |+224.94 
New Brunswick! 637,390 655,655 | 689,785 | 2,882,786 652,655 | 864,339 675,880 870,963 |+ 194,983 |+ 28.84 
Moncton....... 112,915 82,955 121,845 | 470,780 | 387,355 518,064 | 211,630 | 339,713 |+ 128,083 |+ 60.52 
Ser cohneaaciens 524,475 572,700 567,950 2,412,000 | 515,300 346,275 464,356 531,250 ,+ 66,900 |+ 14.41 
Quebec ....... 21,378,827 |20,998,891 |26,688,493 34,893,249 (24,527,581 12,267,849 | 9,890,630 | 8,794,149 |— 1,096,481 |— 11.08 
Maisonneuve....| 2,000,000 | 2,289,120 | 2,824,678 | 2,466,823 | 2,599,840 | 776,800 194,340 | 1,114,280 |+ 919,940 |+473.37 
Montreal....... 15,875,859 |14,579,952 119,608,720 |27,257,629 |17,626,561 | 7,486,221 | 5,333,204 | 4,387,638 |— 945,566 |— 17.73 
Quebeo S50 762 998 739,423 | 933,002 | 1,939,781 | 2,759,573 | 2,576,342 | 2,912,157 | 2,459,386 |— 452,771 |— 15.55 
Sherbrooke... 555,000 | 920,000 | 1,160,000 | 747,450 191,322 354,876 | 368,830 | 254,000 |— 114,880 |}— 31.13 
Three Rivers....| 210,300 | 1,135,825 389,060 | 482,250 652,130 484,205 537,345 423,860 |— 113,485 |— 21.12 
Westmount..... 1,974,670 | 1,334,071 | 1,833,093 | 2,000,316 698,165 589,405 544,754 154,985 |— 389,769. |— 71.55 
Ontario ...... 33,964,108 (39,824,689 |50,024,770 49,486,583 (38,558,430 (14,353,828 |20,229,394 |17,407,571 |— 2,821,823 |— 13.95 
Brantford....-..| 681,030 613,858 | 1,167,105 | 1,015, 886 | 435,510 235,606 | 282,677 287,195 |+ 4,518 |+ 1.60 
Fort William. ...| 2,381,125 | 3,068,900 | 4,210,285 4,009, 565 | 1,530,865 638,930 400,525 658,445 |+ 257,920 |+ 64.39 
Guelph.cka.' <2 143,700 513,690 395,695 | 357,335 521,734 219,672 155,222 111,485 |— 48,787 |— 28.21 
Hamilton....... 2,604,605 | 4,255,730 | 5,491,800 | 5,110,000 3,703,865 | 1,522,348 | 2,410,131 | 2,746,675 |+ 336,544 |+ 13.96 
Kingston....... 220,092 314,569 642,915 660,474 288,577 244,088 184,321 150,705 |— 33,616 |— 18.24 
Kitchener....... 349,906 | 391,293 553,523 680,721 728,320 | 334,404 | $24,838 | 205,352 |— 119,486 |— 36.78 
MOO araN che 805,074 | 1,036,880 | 1,137,108 | 1,789,920 | 1,837,785 | 1,207,630 926,125 837,890 |— 88/2385 |— 9.53 
| Ottdwa...:..... 3,022,650 | 2,997,610 | 3,621,850 | 3,991,280 . 4,397,820 | 1,605,160 | 1,530,400 | 1,041,017 |— 489,383 |— 31.98 
Peterborough.... 17,958 | 345,372 565,893 | 488,240 | 452, an 97,610 128,040 953,503 |-+- 825,463 |+-644.69 
| Port Arthur..... 1,066,056 | 595,180 | 2,492,554 | 1,935,575 | 1,234,085 83,625 | 1,565,095 | 1,845,174 |— 219,921 |— 14.05 
| Stratford....... 187,084 103,523 367,233 334,085 440,715 209,800 190,619 216,338 |-+ 25,719 |+ 138.49 
St. Catharines...) 263,000 | 265,435 811,335 759,468 782,253 445,981 595,715 | 449,036 |— 146,679 |— 24.62 
| St. Thomas..... 202,000 207,415 67,150 166,146 | 388,915 134,215 145,685 79,875 |— 65,810 |— 45.17 
PorontOrseay . 5. 20, 127, 783 |24,374,539 |27,401,761 |27,038,913 20,694,288 | 6,651,889 | 9,881,671 | 7,163,556 ;— 2,718,115 |— 27.51 
Windsor........ '392,040 740,595 1,098 563 1,148,975 | 1,121,413 722,870 1,508,330 | 1,161,375 |— 346,955 |— 23.00 
| 
Manitoba..... 18,840,885 |19,255,428 |21,761,954 |19,231,259 18, ay 385 | 1,862,455 | 2,752,173 | 2,392,788 |— 359,385 |— 13.06 
f Brandon.....«.. 1,224,385 | 1,538,679 | 1,166,214 | 609,609 | 395 ,335 36,155 244,873 180,338 64,5385 |— 26.36 
Winnipeg....... 15,116,450 {17,716,750 |20,595,740 {18,621,650 12 845, 050 | 1,826,300 | 2,507,300 | 2,212,450 |— [294,850 |— 11.76 
Saskatchewan.| 6,350,749 |12,534,901 (20,947,160 |13,070,665 | 2,783,235 574,987 687,170 | 1,294,659 |+ 607,489 |+ 88.40 
Moose Jaw...... 1,116,690 | 2,431,235 | 5,275,797 | 4,535,470 | 459,860 90,722 318,945 | 295,460 |— 23,485 |— 7.36 
Reomae ee cs. . 2,416,288 | 5,099,340 | 8,046,238 | 4,081,350 | 1,761,875 | 464,065 | 222,075 | 416,460 |+ 194,385 |+ 87.53 
Saskatoon...... 2,817,771 | 5,004,326 | 7,625,125 | 4,453,845 561,500 20,200 146,150 582,739 |--+ 436,589 |+298.73 
Alberta........ 7,750,950. 16,579,898 |34,840,639 17,862,103 | 8,838,627 460,375 | 895,040 | 858,000 |— 37,040 /— 4.14 
Calgarya! 4.4). 5,589,594 12,907,638 |20,393,820 | 8,619,653 | 3,425,350 | 150,550 663,500 548,200 |— 115,300 |— 17.388 
Edmonton...... | 2,161,356 | 3,672,260 |14,446,819 | 9,242,450 | 5,513,277 | 309,825 | 231,540 | 309,800 |+ 78,260 |+ 33.80 
Br+ Columbia... /15,523,410 22,862,605 (29,680,352 |17,962,307 | 6,889,765 | 1,920,829 | 3,245,465 997,645 |— 2,247,820 |— 69.26 
*New Westminsi’r|.......... 1,126,355 | 1,638,460 | 3,769,555 261,629 85,130 85,307 81,515. |— 3,792 |— 4.45 
‘ Vancouver...... 13,150,365 117,652,485 |19,374,522 |10,423,197 | 4,484,476 | 1,593,249 | 2,989,893 768,255 |— 2,221,638 |— 74 31 
NWIGLOTION. de 2,373,045 | 4,083,765 | 8,077,370 | 3,769,555 | 2,143,660 242,450 170.265 147,875 |— 22,390 |— 13.15 
Total (35 cities) /102,777,858/133,716,755 185,252,944 | 156,547,900 $6,780,981 33,566,749 |39,724,286 |83,936,422 |— 5,787,864 |\— 14.57 
| 

*No record is available for New Westminster before 1911. 
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bership of the country. Trade unionists 
unemployed on account of trade disputes 
or disability were not included. For all 


(yee present article on unemployment 
among the members of local trade 
unions, which is the eighth quarterly re- 





port on the subject, deals with unem- 
ployment as at the end of December, 
1917, and is based on returns received 
from 1,264 labour organizations with a 
total membership of 139,046, or about 
87 per cent of the total trade wnion mem- 


occupations represented, 2.4 per cent of 
the members were unemployed as com- 
pared with 1.7 per cent in September, 
$917, 2.2 per cent in December, 1916, 
and 8.7 per cent in December, 1915. The 
percentage unemployed at the end of 


- 


124 


December is somewhat larger than was 
reported at the end of the previous 
quarter, and also than at the same time 
in 1916, due principally to seasonal 
slackness in the building trades and in 
the mining, quarrying and refining of 
ores group. Employment in the manu- 
facturing industries, however, showed 
improvement over September, while, as 
compared with December, 1916, the vol- 
ume of employment was slightly less. 
Transportation workers, on the contrary, 
were slacker than in September, 1917, 
and better engaged than in December, 
1916. 

Employment in the manufacturing 
and mechanical industries, as reported 
by 336 unions having a total member- 
ship of 36,062, was considerably brisker 
than in September, 1917, but it was 
scarcely as good as in December, 1916. 
The improvement in the first case is due 
principally to a greater volume of em- 
ployment for the leather, boot and shoe 
workers, the glass bottle blowers, and in 
the printing. trades. As to the _sub- 
groups, employment in metals, machin- 
ery and conveyances was not as brisk 
as in September. This is also true of 
the foods, tobacco and liquors trades and 
in the woodwork and furniture groups, 
while the percentage out of work among 
the clothing workers altered very slight- 
ly. Pulp and paper men, whose returns 
numbered 17, were scarcely as well en- 
gaged owing to the installation of a new 
scheme at one of the plants. Carpet 
weavers, in the textile group, as reported 
by four unions, were as usual well em- 
ployed. The slight increase in the vol- 
ume of unemployment in the manufac- 
turing industries, as compared with De- 
eember, 1916, is chiefly attributable to 
greater slackness among the garment 
workers and among workers in foods, 
tobacco and liquors. The printing, pub- 
lishing and paper goods group, and the 
glass bottle blowers were also not so well 
employed, but there was improvement 
in the leather trades and in the wood- 
work and furniture trades. Metals, ma- 
chinery and conveyances remained prac- 
tieally stationary. ‘ 


THE LABOUR GAZETTE 


FEBRUARY, 1918 


Returns from 581. organizations of. 
transportation workers, with a total 


membership of 59,598, indicate that .70 
per cent of the members were out ef 


work, as compared with .55 per cent at — 


the close of September, 1917, and 1.6 
per cent in December, 1916. In _ this 
group, steam railway employees, consti- 
tuting abott 73 per cent of the total 
membership reporting, were not quite so 
well engaged as in September, 1917, or 
December, 1916, while street railway men 
and navigation workers were better em- 
ployed than at either time. This is evi- 
dent with regard to navigation em- 
ployees in particular. Teamsters, chauf- 
feurs and drivers, as reported by six 
unions, appear to be uniformly busy. 

In the mining, quarrying and refining 
of ores group, reports were received 
from 40 unions having a combined mem- 
bership of 14,462. The percentage of 
unemployment was larger than in any 
previous quarter, except in the one end- 
ed December, 1915. This may be at- 
tributed to seasonal slackness among the 
quarry workers and the mill and smelter 
men. The percentage of miners unem- 
ployed remained stationary as compar- 
ed with the preceding report, but an 
increase was shown as compared with the 
same quarter in 1916. 

The percentage unemployed in the 
building and construction trades, aceord- 
ing to returns received from 195 unions, 
with 15,621 members, was 9.58 per eent, 
es compared with 2.26 per cent at the 
close of September, 1917, 5.2 per eent 
at the end of December, 1916, and 28.3 
per cent on December 31, 1915. ‘his 
increase 1s, probably, largely due te the 
severe climatic conditions prevailing at 
the time throughout the country. Briek- 
layers, masons and plasterers, granite 
and stone cutters, tile layers, lathers and 
roofers and bridge and structural iron 
workers were especially. slack. Im no 
trade was there an improvement im the 
volume of employment as compared with 
September, 1917. In comparison with 
December, 1916, however, there was a 
smaller percentage out of work among 


the steam shovel and dredge mew and 


a ey, 
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also among the tile layers, lathers and 
roofers. 

In the public employment group, the 
number unemployed, as reported by 49 
unions with 4,168 members, is slightly 
greater than in the preceding quarter, 
and also than in ‘December of 1916 and 
oi 191). 

Employment in the group of miscel- 
laneous trades as indicated by returns re- 
ceived from 112 unions with a total 
membership of 8,935, was poorer than 
in both September, 1917, and Decem- 
ber, 1916, but was much better than in 
December, 1915. In the first compari- 
son, the increase in unemployment is 
due to slackness among the stationary 
engineers and firemen, the musicians and 
theatre employees and the hotel and res- 
taurant workers. As compared with De- 
cember, 1916, also, these tradesmen were 
not so well employed. 

The percentages reported unemployed 
in the different groups of occupations 
are indicated in the following table: 


TABLE I. — 








Dec. | Sept.!June| Mar/Dec.| Sept. |June | Dec. 


Occupation. 
1917] 1917,1917|1917/1916)1916 |1916)1915 


Manufacturing & 
mechanical in- 


dustries......... 2.77) 4.05,1.7911.22| 2.3) 1.3) 1.1] 3.1 
Metals, machinery | 

and conveyances.| .76) .15, .11} .29| .71) 0 6) 9 
Food, tobacco and | 

PLQUOTS) cee een 3.29) 2.12,1.50]1.75; 1.2 ASE ENN ae? 
Textiles, carpets and 

cordage......... 0] 0 0; 0; 0 .5| OO}; 0 
Clothing and laun- 





Cenneacs sec 11.21/11.13,4.95|5.46] 6.4) 1.0) .6} 3.3 
Pulp, paper & fibre.| .34) 0 0; 0;,0 Og 0s 226 
Printing, publishing 











and paper goods.| .67| 2.05) .79| .52) .3) 1.2) .8) 3.7 
Wocdwork and fur- 
TLLUTG eee epee 3.00} .89) .62) .69/ 6.0; O | 5.9) 1.5 
Leather, boots and 
shoes and rubber. | 2.92 30.70;6.28 4,18} 4.3) .16 0 
Glass bottle blowers| 4.48/13.84/3.56/1.92; 0 |12.17; 0] 0 
‘Transportation..| .79} .55} .61)1.26/ 1. 6; 5) 3 
Steamrailways....| .76} .25) .35)1.12) .6 .6| .5| 2.4 
Street and electric 
railways. ......- 1% 44) 18) (09) -.2)- 0 soy Res 
Navigation........ .64| 2.38/1.79'3.79)10.5) 1.2) 2.3)12.2 
Teaming & driving.| 90 0 OF OFS 05) 20 0} 0 
Mining, quarry- : 
ing & refining 
of ores.......... 2.09; .22) <32| .80| .&5 UT) 1.2) 5.9 
Building & con- 
egenaction Reyes ose 9.58) 2.26)3.21|7.47| 5.2| 6.3] 8.6/28.3 
Public employ- 
ment..... <e .17| .04) .04| .47) .1 1] 0 9 
Fishing........... 0 0 0; 0; 0 0; O (23.3 
Miscellaneous....| 1.56} .86) .99/2.11| 1.3} 1.9) 3.1) 8.4 


2.42 Eee 2.1] 1.4) 2.1] 8.7 














All occupations. . 
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The following table summarizes the 
returns by provinces. As compared with 
September, 1917, Quebee was the only 
province to record a decline in the per- 


centage of members unemployed. The 
increase was most noticeable in New 


Brunswick, while Manitoba and Alberta 
reported the smallest percentages out of 
work. In comparison with December, 
1916, Quebec, British Columbia and AI- 
berta showed slight percentage de- 
ereases. 


TABLE II. 








| 
i 


Province. Dec. |Sept| June! Mar} Dec.|Sept! June! Dec. 
1917/1917)1917)1917|1916}1917/1916}1915 


Nova Scotia and Prince | 











| 
Edward Island........ 2.64] .11] .23/2.72| .74] .47] .491 .3 
New Brunswick......... 3.07} .11) .20]1.78'1.66] .09/ .8) . 
TS oe ON a 2.96/4.66/2.23/2.95'3.62/2.43] 1.8] 9 
Ontario ies. 85s see 2.44} .99) .94]1.53/1.55|} .72] 1.7) 8 
ManITODS vigss oo ee 1.07; .86) 58/2-81/1.01} .83! 1.2) 3. 
Saskatchewan.......... 2.41] .46} .25/1.77/1.63/2.19] 2.6] 7. 
Albottaree i.e ipo 1.55} .17| .84/1.09/1.7¢] .92/3.63) 4 
British Columbia........ 3.05/2.05)2.50 3.00 3.85 3.37| 5.3114 
Canadpin ste vasSte cs 2.42)1.71)1.25/2.16)2.17|1.47 Pea Wa 








t 


The percentages reported idle in some 
of the largest industrial centres are in- 
dicated in the table which follows: 


TABLE III. 











City. Dec.|Sept/June| Mar] Dec.|Sept|Jjne | Dec. 
1917/1917/1917/1917)1916}1916/1916/1915 

Halifaxet rss ate .384| .42/1.03] .98] .24] 0 14.03! 0 
law ORM alaise eas 5.69} .16] .43}2:94) .47} .18! .69| 2.29 
Montrealvert ence: 3.73/4.48)2.95/4.17/4.61/5 0 |2.6 {10.6 
PLIORODCLO sates astern teens 3.81/1.68/1.74)1.06]1.32) .63/1.8 |10.6 
Winnipee...;sctesaeenre 1.07/1.02| 72)2.53} .98) .58)1.9 | 2.6 
COMARN GY coe ares 5.63} 0 0 13.73/1.75) .65)1.38)14.31 
Bdmonton: oan. ass 2.41) .55/1.68)1.11/3.32}4.2711.78| 8.43 
Vancouver...........- 3.28/2.99\2.67/4.7515.94/4.56/8.4 |18.0 


The tabular statement on the following 
pages presents the returns in some de- 
tail. 
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UNEMPLOYMENT ON DECEMBER 31, 1917, 





























































































































Nova Scotia & New 
Prince E’d I’d | Brunswick Quebec Ontario 
} 
No. re- | Unem- |No. re-} Unem- | No. re- Unem- No. re- | Unem- 
OCCUPATIONS porting | ployed }porting| ployed porting | ployed porting | ployed 
| SRLS Bie PA he ane Z, oe are ge at gen 
3] 2.8 2| (eisai 8) S$] 2 sea1/8) $13) 462/81 8 
|.3| 2) 8g] © heis-s) 8] 2 f.s] aa g Bd ee a4 =| - 
a| o ®| &§ fdic7| ¢ ie ih eS Sia ce © e 
=) Ror Wee =) Pe eS ae a|\atpbia eS | Ba 
} 
1-Manufacturing & Mechanical Industries|| 5; 241] 22/9.13112} 953; 3] .81) 58) 10371) 472) 4.55) 157) 16244; 452) 2.79 
. 2- (a) Merats, MacHInpRY AND CoNVEYANCES—..|| 3) 132) 20/1515] 8} 28) 6 0} 14; 2141) 41/ 1.81) 72) 5547) 22) .39 
3- INEOUIC ELS aeiree eke en ies meena S eee 2 931720) 2g Der AZ IS AO hia. 1 616 Sila 18! 1381 Olse eee 
4- Blacksmiths ts acon ne sate ee oe olen mieten ene eels peas (Fa nia FG TlnsO! ees i ie ena See aka Ot CO ae 
5- Boilermakers & iron ship builders........... Ba asa ee Ot 1830 eset 2 oy ea 6} 596, 1 
6- Patternmalcerg eres cep coin le cel tet enero PRL Seo ae cA Rei se BAER OT case ecm Rene 1 7a Ose 5 POO Mee ie eas 
j- Metal poliskers, buffers and platerg .......... Cee O nO nee sia g alohe a eat irl 1 TRUEST Se SLU Pec 4 OG Sie 
8- VTS CIIINISES Myst sects coat sae ore ahaa oar ara oe TA tes | eed tema BWA ZS eee, 7 908 Olas 31} 3060 Oy a. 
g- Sheetametal workers; and inset bs yess seco ee ieee lice eke Netlist [etberl es oe 1 OR DISS ol oe Bye 2S Aion ba lees ayes 
10- (b) Foop, Topacco anp Liquors............./|..] ....]..- 1 §| 2/22.22} 5) 1037) 12) 1.15] 12) 1459; 70) 4.79 
1l- Cigar ANd TOWACCO WOEKETS Wan cele aeleeise ne AIA oe eles 1 Co) PH ate. DT SECEAT walle Stor YAlnal Acts tio VARI Se ee 
12- SLOWEIye WETKET SO) SEP. ra aya Sree ciara acer ote les melee batete IF aie a teu eta tego ete |e tote ay ECan las Pe enn Peon 3 150s Ole ae 
US pera OL NCEE Tecnvaies citi niers: axe trramiaterrs.stedeies< ate Bisset wON|ll auelih sg aueacalPteeed ta Cero nell etereal eel | eeokete Bie OL TELE TOA eae 2 AY (0) See.2 
it- (ey LExTiens, ‘CARPETS AND) CORDAGR.¢ aus TPO) sy he teka see Loads oarlmintane am bantfea ane latin vem 4) 695) O 
$O~(d) CLOTHING » AND UA UNDSRING © 3-6 sie scaea'e o'eralil sal auig (Ps a] meee aha se ones | Saree 14; 3041) 300; $9.88] 19| 2464) 339/13.76 
16- SRW) oa eels ee am ora eee ROR Ae ae Lao MD Cont Rote IRAN UES Nb INC eia lee a a 2 123) tend ene ORM 286 ard eee 
17- (GATINEN EW OLKCUS 9. ea Sere ie oak nals ee eR Lote (2k. seule ER eel ey allah on Sims 231G 246i 2. Ol 2658 2385 meee 
18- Hateolovergulur workerserweee te tcrcceine citer le | aoelcweave Melee nal cele eee 4\ i= 6082 50 eee 1 126) 7 Ole 
IONE PULP; PAPER AND DUBREL IS,» ocd on pe meet ste s eh abice att kota net bs orsi| wakes 10} 1322; 10} .76} 6| 1509/ 0; 0 
20- (f) Printine, PupiisHine AND Papmr Goops...|| 2} 109] 2/1.83} 2| 114) 1 88} 5; 863) 19) 2.20] 31; 3267; 9] .27 
- WOMPOSIEGES nae eats co A ees tee ene 1 SSipwziex DRE Sy read irae D, 748) ASTo. =. 15]. 1955 Sheen 
22- Pressmen and aseistants..¢.......0c000scess Ne SANE AUles pO 7A Um NS sia Ris IL ec Sale at ah 6] - 343 Dlcwonien 
Deas Cx OORIMUMEIS Sem tse relates tease wuipaperdty sl patel Gaet <li Peele se eel taal kes bees emehaMcdten oeks 3) PASS Gi gees. 
Det hi Bhereot pers Bad lech OLY PETS wos 2 2s Bes can eof cde aeele oes Po ekeewatical eaeee 1 301; Ol a palmeee C0 WRI yA. a. 
Zoey) Ubuigravers and HINORPADHETS. .. vee.) Wesel. sa cod ine) oo se Poti ces | Sead onl ee 1 BOP. 8 Olsey ts 4) Bill Olek 
26- Others hereenrseur ne ete wicct Sk ACs cece bts ees cat AE Wane lien Pelt Te era Mate ede | bas ne 1 PAD eed Whe ee 1 62 Ol aes x 
2I-AOy WOODWORK. AND, FURNITORD, (0 55022 sess |1 os], occ less[oose|aelacesie ston see 1 20; 3|15.00} 2 38.550 
28- (h) LzatuEr, Boors, SHous anD Rupper.....||..| ....|...].... 1} 10) 0 QO} 8| 1877; 67| 3.57] 9] 816! 12] 1.47 
DOE GUAGE BOTT ILOWERE. 6). ph", «ain't anv erali sin tina scl aaaleien [eahoe elec) oogaie 1 70}. 20/28 .57 4; 349) O 
30-Transportations. ........... cece esse ence eee 31/1932} 0| 0]33/4756|143| 3.01] 74) 9315] 127| 1.36] 199! 19070) 38/ .20 
Sl-1(a)) STHAM RAILWAYS s.52:.sc:0 0 cise «ves osleeurnne 29| 1817; 0)  0/29/2818'142) 5.04] 68) 6847) 106) 1.55] 181) 14404; 10) .07 
— GOnAUCLOTS Ae ren Seams eros cee aati ett treks 1 AO 220 eek Die 113 | Oe 623105 Giese 22\— ¥ i942 | ers eee 
33- Eocomotive: engineers. 3 eei.sicec oe eve ce oe 5} 145} O}.. 417239) 0) 12 LOSI a O lear: Ohl eete ORs 
34- koeomoative firemen: sc acs cues soe eimeeiiels cis ASOT6IO LOte Lie2GE Sr Olnawee 8 662 (Pei eu 28} 2594 Ol tose 
35- (OF a ii Csr ne Sak ny et ty oe Raa aa Sie Ar ROR i259) Ore. Diao Wl eu AGMTSI DIN VOW eee S30; 1639) Olaee 
36- TrainMen ees ons nas “ia a rigs tiene oth ote 5| 446) O}.. Bi G70 Re Oliasea V2 2084 2G 29) 4516) 10). ox... 
37- —‘ Telegraphers (Local Unions)................ 125 eset seus pee SPH Eat Neto 2 PHA OM A 2 801" Oe 
ie ee CRCPEODURIS. oy). Saree os Sea wa). Sie ns oo amin haath: oheaea elodh cag] Uislaye Wl evellrg wcll hee a il ag ees MIE Oi eek ae an recon fleet hogar Be pees moe 
39- oad maintenance Men ve. sc. s scee <taxroem-. ¢ 5| 568} 0 OAS Olen ae 14 84 Basin ee 29" 21:79), 10 leess 
40- SS MODIEMN PLOV ECS on se Gates casars & askit/aw cha paearevall pes Iasecsssealear eral cca oes tbe Reh eaicr cal fat team oeU ppoeuT neta [eae ee De Svea at 
41- Railway employees, N.E.S.................. 3] 178) 0 6) 8141142]..... 4 SOL eG ee 4 TR2i 0 Ole ee 
42- (b) SrrrEr AND Evectric Ratmway Empuoyzes||..| .... 1| 181; 90 Of 2; 308) 10) 3.25; 8 3085) 0 
Mee) NA WIGRTLON Sa pie «iSeleiwts hie oo «gees ce winked 2|-115| 0} Of 3|/1757) 1 06} 4) 2160) 11 51 9| 1451} 28) 1.93 
44— Alanine CMO ITCGES ,..ee Soret lenin ce alelea «as attene Daa aeO TRS Te | eee 2 GO Se epee. 5 230) PO crete 
Ay Teen OTOE GOLEM Oley, notte aictercfesVaccle ais ec hio p My otens een | a. DI TSSO Owe ee 2) 2000 een Olnereane 4| 1221} 28)..... 
46- ENE Seer see taate ee ete ale. ous. wloheye ie a astiseteee alae BU ee FAG) een UA ae nae ieee AE CCR eid De cen as bata lcm peneed h-n cl sll Ser oe: 
47- (d) THAMSTERS AND CHAUFFEURS............ ooh Dah Neat Ratt daetdinte le a ask Leen ate a pee area 1} 130) 0 0 
48-Mining, Quarrying & Refining of Ores.|| 9} 3682/150/4.07]..|....}...|..... 2; 1290|; 9] © 4) 3060| 23) .75 
49- AVITIRERS Mine ho ane ees gira eels eles coal CAG2T OU) GAO le cee lo iy bees 2; 1290 (a Mee SH ANY: GAT led 
BOS 7 QuUAtry, WOrKers 5c. oe bee ee we Giana D240) LEO Nerds Pe sett lc ceils seam s Ai tic soee coat alien ret lV eteteaue i tevesale Werte: Szetela eae 
51- Milllandismeltermens ey baited s os ta he's PTA A armel RE TIS ab wht ne fee SR eo Ril So raw ala 1 TES UG iets Be 
52-Building and Construction.............. 7| 596) 0] Of 5) 251] 89)15.54) 31) 3701) 192] 5.19} 88) 6765) 669) 9.89 
53- Bricklayers, masons & plasterers............ 5} limes I 2PM Ge Hite eso wet Baty few IIE a orn Al ligs 22, 2192 527 |... +0 6 
Ae gue Oar PENtELs ANIGIJOIMETEs se srle'eioves ote aelele «aie 3} 332) 0 T6920 aa 18) * 2402} 91)..... 31) 2482) 49) ..,., 
55- Bil Getrical WOrikevsines cc: cate <levedsiereisssielosh ssc ors De alk 2500 eee 4 B20) 2200) o 5 aoe 3 199 Diereies 
56- Granite and stonecutters.............00000. PtH eee A peep 3 chet re oer lle ee 3 LCDs 740) ee Shes04 25 37ers 
57- __ Painters, decorators and paperbangers....... ieee han 1) 31) 15 eet Ws Bl staan 6} 63315 2018..... 
58- Plumbers and steamfitters................0. ueliet Uk hen eee 2} 505 Uigmaees Diy, SOA 1 ek? hes es 
59- Wilclavercilathets and 2 GGLErS so. cased alsa satel |S a algsecsdece dl levers Wa alle. ce Saramtelt ale tet 2 Sra OS aes is 4) SO Ra heft ae ee 
60- Badge. amaatnuctunal wan workers wasecein. cil aloe set le eel elaeee Meade cle pee| Reese El apres ist aes 3) TB anette 
61- Steam shovel and dredgemen............... PPA (fos) | Paedl Re Aad He Peal vise) oil vege Pec ete Zia 18Ol see Slneacere 
62-Public Employment.................2000. 2} 46; 0} OF 2; 37) 0 0} 4; 573) 2) .35} 19; 716] 0 6 
fea CAVIOCMDID VORA MSE Tek Se aicisin sha Ger des nexcalt Jt uenichane eens Recdite al sented 2 4 eae iY eager 3 orcs) eo 
Baer ce VEL Ten CATTICIA eee Nee ieohod vara 'oe Rea elon 2} 46) Ol. PANES Vat kee Bho B80 CAOLs ss ae een OOO Maven 
Goa RES hit ses see chee eaten G nome rel oe sions [iil ugha tages tl ent Bait, Eableg a [Re Ry CAG CEOS e SL Setr ul ea 1 Bae a a |e 
66-Miscellaneous.......5 000.000 cccececcsueees 1; 22; 0| 0; 1| 20; O 0! 11) 1719) 4) .23] 58} 3633) 27) .74 
67- etal tclenks nny num tics ry posi Wer Me UU Gere 2A ALO eves Oil ENA a a ya ea apes MMR A Red nc] ene) AN) ane | A i Loe He, Pot 
68- Hotel and restaurant employees............. Ber es ace sR MAIN eR STEP Araceae ie eee 2 OF eOl ame 
Ome PAN DOL Sine sero tate crr sales leo atanayeustatace aya [eo til santa ater ofa egal Rope a en 20. S55 oe Ol ene 22) O39ie S| aaiehese 
70- Misiclans and theatre eMplevyees cee crte. os i'll ausll! vescall sree coe sitions teredl onteerlid emacs 1 Stat Bia ee OC ie s226RiL 20a es 
71- Stationery engineers and firemen...... isieieet lila ee oe eel Peres L420 GSO eae 3023.29 jini LORS AA et Al aan 
72- Opn aCe Ane 9 A Be ire Tee os a ch Aha Ah oe ee am UU el Ui WN WA nce Ina RS Die L200 AO ke 4 OZ Ie O leer 
All occupations .............sseeeeeeeee 55| 6513/1772 2. 64 (53|6017|185) 3.07]180| 26969 “797 2.96} 525) 49488/1209| 2.44 

















®Commercial and railway—organized in interprcvincial divisions. 
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AS REPORTED BY TRADE UNIONS. 
Saskat- British 
Manitoba chewan Alberta Columbia Canada | 
No. re- Unem- No. re- Unem- No. re- Unem- No. re- | Unem- No. re- Unemployed | 
porting ployed porting ployed porting ployed porting | ployed porting 
t 2 ‘ m2 at Uj 4 QD ' mR 
Se aa a 43 Ss,|8| a ia ee Sa! 2 1'a Swe S Per cent. 
¢i/aaie|é ga\e|2 |] 8 |e meer ei te tai ae lq r sane Ta 
| oO @ 2 & 2 o i 3 2 7) D2 oO bs “a D> a ®o une, Sept., Sept., \ 
> |e = } Ay si till ek ay ibis i sp) gett yee S | 1917 | 1917 | 1916 
25| 3689) 17 4| 566) 1 25) 1381 | 2617 261 1.90) 336) 36062) 999) 4.05) 2.77) 2.3) 1 
15| 2656) 14 5} 257; 1 10| 849 1584, 8] .50) 146) 14086) 187 15 16 71) 2 
1 61 GLa eee al pee enter | enerced ete resect Brow. atouaul eteuabote [errs 95 Oe ates 26 2286 34 .51| 1.49 1.6} 3 
2 168 ey eel (er eck eee Bee ltascy chavs 3; 195 145 Olean 12} 722 8 OeteTT 1.3) 4 
AG IS A54 eta Bes a ei 1 75 Viegas 1} 110 906 Olas 20; 3073 13 0 42 .08) 5 
1 36 eee A terme Wert cal cere te | eo eraqeterd erererss lememepereal eens 38 Oi eee 8 450 4 aga .89 0} 6 
PMO RSs Je Aechth ASSIGN eC RIOTS eal Peon (es SONA ence aS leone fey aed We iia Newcoe tence Maar hey ese 6 252 Sie 1296) BAlg 0| 7 
7) 1256 OSes 4; 182 y Wiha oa 5| 524 398 DA be ae 61 6751) M17 01 .20 .06] 8 
5 ait Reel aie Ee bebe: Pega tae eercranliage Pealeatic: Lie Sie lee wrt 7 552) 28 0} 5.07). .9) 9 
2 145 reaver @ Breet 3 eed aioe 3| 114 2i2| 11| 5.19 31 2976 98; 2.12) 3.29) 1.28/10 
BEAN ore hele thee Micee eile aieestoilinererelitont exes 1 1B 1 een bs Ye Beene 14 2182 86} 2.74! 3.94 AA 
1 95 Sle Severs Dace ae locates cated atevepel sustarexe 2| 101 67 Ol eee ll 413 0 ais 0 4.9)12 
1 50 (Moreen (s Sotleteoallescnitobio cet icc vaolinliolo pe] bench (picked Roraicttes ieecicies! aan 6|.. 381 12 2.1) 3.15 0/13 
se See a OI coed Le Saeed abete Ou lesacaal iam cram Paes Ween ea etree eal etal aerate 4 695 0 0 0)14 
ho fe 2 TSN Seti, (aE My Metered ate 1 16 177; +0 0} 38) 5698) 639) 11.13) 11.21; 6.48)15 
A ON el WSU ETS (aire RAIS cay breeder 1 16 86 UH ee. 14 511 SUPA ay 1.4116 
SEL RISERS I FIRROR denies PPR fe Srl te) Pop aca OU Oe. 19) 4459} 581) 12.61] 13.03) 7.9)17 
a ests Sa eae Hae | epee pearl lt craue | ase i ccersraiey| seers [aes 2acts Peaza til apenoladell vrateve| avelec.* 5 728 50 0| 6.87 0)18 
te ee a ee Gee Bete htc ines he aoeeesl te Feta les Shee 78; 90 0} 17; 2909; 10 0 34 0/19 
7/848} 3] 3.55} 9) 309) 0 9 375 666] 7| 1.24) 77| 6449) 43) 2.05 .67 .84|20 
2 416 Olean: 5| 224 Dike siete 4) 290 395 Gieenn 36 4203 32| 1.45 16 5/21 
Dreetest Olas OieAR OO es Bi 7s 1001) Ole. 18) S782) ee Bian 0a | on OF 0/22 
1 215 Silencers 1 25 Ole eee 1 51 Wee a 8 779 4| 6.97 51 2|23 
Wore ccar se nears sie Abas 1 12 Olgas 1 11 Ore 6 184 1 0 .54 0/24 
2 52 Cre ate | ctcees [paces oatee ee Eee Bie ope ae om Tae loess ahs | neacr ah, ig ait te oarrenett etetaeind| bela cg uc 7 418 0 AT 0 0/25 
Fed Pen aS Oe ead eiactall nie Rill ln atoll el Batani lam egal eae ts mito dy Inco. Incase tec kekcacat 2 83 1} 1.23) 1.20 0/26 
ra | 42 Nee ON ie Were leseree | rete we Bibrcteesliieetenm nit ecsna [tetec eos | lelerellbevefe! eadi@lersreilis ee oy 4 100 3 .89| 3.00 6|27 
eng ec ele EG PS CAREW Aner cocerg lea Gree ere pee) O00 mt Gaad kha Donen 18| 2703) 79) 30.70) 2.92; 4.33/28 
nals aes ayn tll Rese eee Be roe levered letacaral hat stove PING 27 een Ole Olin aalihetta lisse soe 7 446; 20) 13.84) 4.48 0/29 
57| 11533) 49 46) 2888) 5 35| 2727 7377; 54) .73] 531} 59598) 416 .55| 70) 1.62/30 
55| 10315) 49 43| 2641; 5 33) 2456 2243; 18| .80) 479) 43541; 330 25 16 62/31 
6 362 Vie 5) 284 Gloss 4| 247 273 Die 51 2571 12 22 47 44132 
TiGeN AGS gl O| si cor 8)844|" 41. 6| 278 S04 Ol cee 86} 4825) 10 .88| 21 41/33 
7; 505) O}..... 7Al oot wee Ue bec 4| 338 326 Par Olean 64| 5068 1 .68| 02 82/34 
Bie ISON Zee. Cie ee aiin Ol) cra 4| 256 132s Olt re 67| 6338 2 .02} = .08 17385 
ZO WAL Ol ec oc 7| 812 Oleoeien 5| 528 CUT ally Gali 75| 10562} 59 17 .56 .48/36 
ree ke awa les The vipa amar neta cesBeare [= se > presi] ates 5 132 0 0 0 0/37 
US not AO Ree NM Oi eo te see ee Petes ha Ose lt aelaeen aE tens Ls os 3 )ete ellie rane (5| 5409 0 0 0 0) |38 
16| 1483 Olesen 10} 688 Ol ratssee 10) 809 734 Olies curs 106 7743 48 .O1 .62| 1.06/39 
2| 4350 () Ee Pires calbreierealtstctsne Re eneteve i ctenetn le ba aittecs Goll Ged bos leita hox neal erated 2 4350 0 6 0 0/40 
5 ASS) BO Sold Ae eollaebiaglleeonlGeurel bebtvall Sipowl level Inara s 19 Oley’ 23 1952} 198 0| 10.14 £93/41 
1/ 850) 0 2; 142; 0 2| 271 1210) 0 19; 6047, 10 .44) .17| =. 20/42 
se allel Nosiag bead iokonliooot oomee Ineeue ete, aa Me ieee 3137; 16) 4 27| 8620) 55| 2.38 .64| 10.57/43 
— he Oat that Boloisal as chllyne silage? lodged igadb) Sauanl isto a itramec 297 LOl oe 11 883 97{ 1.34| 3.06) 2.19/44 
a ae) GOR ee Sages Me eet Ciceeiaey Cee aey esereicrd es otc beet Moone Olen sven 9| 5503! 28 96 .61) 10.74/45 
on Bele hel WAVOR ein) eel parece FR eres eer apres ers rear 208i ce Oe. 2k 7| 2234 0| 6.15 0) 18.50/46 
1; 368) O Aieet OS se Ole ORC clita teers bea era 787| 21) 2.6 6| 1390) 21 0 0 0\47 
ens Sal Oge alingtae cl (Soe. auieoic [nbo.c | taueinrc 14| 3828 2602| 124) 4.7 40| 14462) 303 22) 2.09 65/48 
| Aone Sane an) ean eos heetol ono 14| 3828 TSA Tilmeroleness 34| 13349] 26 .19 .19} .67/49 
Re ia seks Ue Soe cintetern firrtee> Yisleta vfs Male-ne'elfinvatehera frees Vireo gan (205-5 oie eras Jeane es 1 240| 150 0| 62.50 0\50. 
tebl atta ore Se erent cllaeaste Sl ote Sal Notces Melsaeae| Reich Bret onic PANT VANE eae 5 873| 127 .48| 14.55 0\51 
8) 1092) 111/10.17] 17; 414) $6/23.19} 18) 932 1876| 265| 1413] 195| 15621) 1496, 2.26) 9.58 5.24152 
2 LES Oller AW TALENTO). 501 4; 118 AG2IG OU lees 39 2925| 772| 3.95] 26.39) 7.72/53: 
1 123 Oltees Ale lOO, Alan te. 6) 394 981) 89|..... 70 6883| 317) 1.74) 4.61) 4.89/54 
1 430 Opener. 3) 103 OlWeracs De 0 [aren Gila Raet lta cone iabel ctanitaealers 14; 1288 52) 3.50) 4.04) 4.48/55. 
1 100): 50)..... 1 2 Olewee. 1 AS alee 16 634 161} 6.80| 25.39) 9.21/56 
URNS Re al Ree Males ee 2 Sale thlat ae. 1 PUT See 15 1203 69 0| 5.74) 6.13/57 
1 212 Dibaba 3 60 Glare 2 13h 20a 20 1634 47| 1.03] 2.88) 1.77/58 
seiner siete [hc Gils nearal Galea as cll alr OIVeccOn) Riopiardlera oc lumak PA aU it aie 8 140 28} 5.26) 20.00) 22.18/59 
1 yA iS Lill eesecial (etekceAl LAs Zee ogre Neier 1 SOT 10 ee 8 523 43| 2.03} 8.22) 6.37/60 
1 62 hh ered ies cal eet lis Siemans 1} 129 20 Gia as 5 391 7 .98} 1.79) 12.18/61 
5| 729); 0 §| 102; 5) 4.90 6| 318 1647; 0 49| 4168 7 04 At 11/62 
3 515 Ol areiioe i! 30 Olea ete 2| 140 1410 Olen mee 2176 7 12 .oa) 21.23/63 
2 214 Oieees.3 4 72 OW eee 4) 178 237 (aoe 37 1992 0 0 0 0164: 
os he iso eee Dele cool (as cal te alll comteccn ieee frac leaeic a heron tS. 200 0 0 1 200 0 0 0 0) 65: 
7 914) 15 8| 680) 65 1i| 472 1475| 74| 6.02] 112) 8935) 139 .80| 1.56) 1.37/66 
reer tinecete tall ers Ie eee gree Seat Mat ile foc, os War ealie-a!|petotcxenl|feyarets 19 Ovens 6 2 41 0 .56 0 0|67 
1 Go emi tn tenn lattes ye allisre auc ifiorsietatsilin sie: esnips ele= 3) 368) 22)..... 6 527, 31) 2.15) 6.88) 5.15/68 
2 162 Oe: 2 70 Oletmete 4| 169 189 Ose 37 1384 3 0 22 48169 
3 CUA GA in 8 4 89 Olas 5| 186 Sl DAC ee beiea. . 36 3257 41 .81| 1.26 .77'70 
1 250 4). 1 26 Olea 1 3) 653] 40)..... 20 1894 59| 2.18) 3.12) 1.3571 
het cheer Ne ea eee Wl eeA OSI we Oy. etes 7 1 Pee Lasalle tl emeate lates. 11) 1832 5 0 127 72 
se 17967| 192|1.07 | 90) 4650| 112) 2.41) 109 9658) 150| 1.55}150|17794| 543) 3.05] 1264 139046| 3860, 1.71; 2.42) 2.17 
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EMPLOYMENT FOR CIVIC EMPLOYEES IN FIFTEEN CITIES 


ees MENT for civic employees 

during the first payroll period of 
two weeks in January, as indicated by 
reports from 15 cities, showing the num- 


bers of workers temporarily employed 


and the wages paid these employees, 
showed a decrease of less than one per 
cent in the number of employees and an 
inerease of about 22 per cent in the wages 
paid. 
temporarily employed and the payrolls 
amounted to $272,234.29, as compared 
with 9,067 employees and an aggregate 
payroll of $222,227.18 in December. St. 
John, Montreal and Brandon showed in- 


In January, 9,042 persons were 


ereases both in the numbers of workers 
and the wages paid, while Ottawa, Lon- 
don, Moose Jaw,:-Edmonton, Vancouver 
and Victoria reported smaller numbers 
of employees and smaller payrolls. Ham- 
ilton and Winnipeg were the only cities 
showing greater numbers employed and 
small payrolls, while Toronto, Saskatoon 
and Calgary reported declines in the 
numbers of temporary employees with 
increases in wages paid. 

The accompanying table summarizes 
reports from nine cities which are avail- 
able since July, 1916. It will be seen 
from these figures that as regards the 
number of workers a decline began in 
January, 1917, and continued almost 
without interruption to November. In 
December, however, a slight upward 
tendency is evidenced and this is con- 
tinued in January. As to wages, the 
total for January is the largest reported 
in the past. four months. 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL 

WORK) AFFORDED WORKPEOPLE TEMPORARILY EM- 

PLOYED BY FIFTEEN CITY CORPORATIONS, DECEMBER 
1917, AND JANUARY, 1918. 




















Number of | Amount of wages pai’! em- 
employees ployees temporarily em- 
temporarily | ployed in first fortnight 
employed in in. 
first fort- Z 
City. night in: 
Dec. | Jan. | December January 
1917 | 1918 1917 1918 
Di vUOUN 2 ner ace eee 233 | 288 | $ 6,200.67 $6,447 .34 
Montrealers 3,702 | 4,278 48,308.08 92,377.98 
Ottawa vases soca 292 | 283 11,524.87 10,776.46 
OLOntOW a cere 1,906 | 1,121 50,729.80 57,171.86 
Hamultoniewccecee ere 353 | 356 11,188.63 9,769.47 
Londres aes erenee ae 198 | 194 6,074 65 5,991.23 
Winnipegnccivs eaten BH See 14,695 .25 13,618.70 
Brandoneeaaeeaoee ae 42 45 1,077.70 1,188.41 
Reginal? 1:06: cece 307 | *300 10,889.68 | *10,665.00 
Moose Jaw... cacest0, 72 70 2,606.45 (2,376.42 
PAskatooniee. ak cent 296 | 290 10,486.23 10,625.98 
Caloatyventusininrctie 305 279 9,972.40 10,066.35 
Edmonton............ 361) 1-325 14,062.89 | « 12,266.42 
Vancouver... octeee. 460 | 452 17,996.24 17,651.78 
Victoriatertieacte ee 169 | 166 6,414.24 6,045.85 
Totalynacse eee 9,067 | 9,042 | $222,227.18 | 272,234.28 
*Estimated. j 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL 

WORK) AFFORDED WORKPEOPLE TEMPORARILY EM-— 

PLOYED BY NINE CITY CORPORATIONS, JULY, 1916— 
JANUARY, 1918. 











Total number of |Total amount of wages 
employees tempor- |paid employees tem- 


z Month. arily employed in | porarily employed in 
{first fortnight first fortnight 
1916 
Duly Aicdencs.ce eee 10,244 $281,062.15 
AMICUS ona o eters 9,425 275,364.93 
September........... 8,397 235,632 .94 
October tee: s onpactdae 8,079 220,986.22 
November...........- 7,669 211,678.38 
Lester shee tienes 6,360 164,293.79 
JANUATY see. eee ee 8,466 193,797.33 
Hebruaryse cee ee: ‘ 7,784 213,605.85 
Marches ticert rates 8,390 210,691.01 
Abrilasccemecn tee mee 7,341 167,938.77 
Mayet ka Meee tou eee 6,639 160,076.31 
JUNG es a eco eeieee 6,515 206,449.96 
uly eee ae ee eee 6,612 201,856. 82 
Augustine nieces 5.954 188,731.51 
September........... 5,445 174,203 .48 
ctoberd fess cree noe 5,165 161,374.34 
November........... 4,789 160,695 .47 
Wa ie FAN DR ne er 5,932 129,662.49 
JANUATY Seen eee ee 6,434 167,896.65 
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MIGRATION AND SETTLEMENT 





QF persons other than citizens of the 

United States, 2,443 left the United 
States in November, 1917, to take up 
permanent residence in British North 


America, as compared with 2,609 in Oc- 
tober, 1917; 2,226 persons (other than 
citizens of the United States) departed 
from British North America in Novem- 
ber, 1917, to take up permanent resi- 
dence in the United States, as compared 
with 3,132 in October, 1917, indicating 
for the United States an inward balance 
of 217 in November. _ 


HOMESTEAD ENTRIES.—During Decem- 
ber, 1917, there were 108 homestead en- 
tries in Manitoba, 147 in Saskatchewan, 
168 in Alberta and 13 in British Cotum- 
bia, a total of 486, as compared with a 
total of 827 in November, 1917, and 727 
in December, 1916. 


The following shows by provinees and 
nationality the number of those who 
took up homesteads during the last 
quarter of 1917: 


HOMESTEAD ENTRIES BY PROVINCES AND NATIONALITYJOF HOMESTEADERS, OCTOBER-DECEMBER, 1917 
SS ee 











Saskat- | 


SS SR SRT LR eae aN RE STEN cc aa ERE SI BES IEEE RIN 
































Manitcba Alberta British Total (all provinces) 
chewan Columbia 
NATIONALITY | [|] J) —  —_ | —_ | —— ; —_}__ yy 
‘Oct.| Nov| Dec.| Oct.} Nov| Dec. Oct.) Nov| Dec.| Oct.| Nov! Dec.| Oct.| Nov{Dec.|For 3 months 
Canadians from Ontario..................-- 40; 33] 15) 40) 45} 28] 43; 37; 22) 4! 2} 4 127 66 310 
i es Que bees yascrteedccen Oren sce Oar Glee Oizo imees |r Oar 26] a 26 |pee kh 2 [eee ne eens 58 22 136 
- NOVA SCOUIB. oe oo: selranete sas Ze oa UE de me 9 eed id rs) fee | 1 1 14 5 31 
e ** New Brunswick............-].... 4}.... j Uae: bien eect Neier i ile 2 Dias 10 5 25 
He “ Prince Edward Island........ Thicke ioe Veda 5 | aed ee Gare.) tae Lie 3 5 16 
ay Se Manitobaree: east hace. 42| 41) 18} 14; 20)~- 7). 2] ~ 5)....15... 1} 2} 58 26 151 
es “ Saskatchewan..............- Ae Dies ale GO ReAlee Sic BO h Sia 6 eet 12 14 35 
a i 1d ah ar Ree nha ae 74 hee oe pees 6ite-2) DIA Ve 8) Bla wale eae 22 9 38 
" PapEVRULAAIN CONINDER th. ove ees yeh Ao [eae a bos vo ledei Eth oe Vecwals 1 7 beri Re, Bees DU pees Uke es | 1 ) 
Persons who had previous entry............. 19] 25] 26} 32) 18) 20; 44) 46) 33; 2} 21) 2] 97 ~ 81 263 
Newfoundlarders............. J kaigacat Scere nat baeeded emer ree Yj (eartese at ir arsed te paces (Seeaeen PENA ed saheal apes ak re ree 2 
Canadians returned from the United States...]....]....]....].0..}ee0% 1 Veeco herd eet tere aie 1 1 3 
ARTICEICANIB Ratna seein oh ocios ok den ek uae 22; 14] 4] 51] 77; 26] 129] 101) 46) 3] 2] 3} 205 79 478 
English....... 1a Sed EAE Aaah TR ae ORI ti oe 42} 36] 16] 35) 28) 15] 33/- 33) 12} 2] 4) 2 112 45 258 
BCOt Ceres moor an x Seam IN Us 2 aati 18} 13 9 7 6 9; 11} 13 3]. 2 Si 36 24 94 
TEA CLG ce 5a aa GP a we, ee te a 12 FAA a 6 1 5 7 4 1 Dees | 18 5 41 
POTION es aciare caterer eae eee Sarees Gin rees Bi ae Habe: SEY Yer yk me) si | De eee eee: 9 6 20 
Belgians ete Wal occas aerate oe 2 1 1 pe 7 (SO peak er Fee bee ah baie eg ae 3 Pe 8 
SRI RG I PES et er an og hay, WIS nets Al eco hibe Se eee 1 3 1 1 Soat eae ets 5, 2 10 
NOMlinns seen ete Gere. Seen re Ny cet ena be ease Wess 1 egret eee Saal pee 2 3 
pa S00 nA WIR Ne OD NN ERE RATER a Hane Verh oa 1 Tisch Angee: 1 1 A 
PEI A IS eRe re Oe Sor era Hite ccieieres otis |e csoll CO i tae bee Leia ence alo hoee | Bealotel aw ate Fae eal a Red bes ae, 

PAUIStO= MURGATIANS oo eden osc dcievaayeds e.5 Gla S ta dee Lets eer Olena larcr De Le ome il 11 33 
Pema aces ees MU cantata dine seanee Pevn sheds beay's 1 sei] eae ote, | Gaeta | Li Secale 6 ie ui 
Danes (other than Icelanders)...............]. Pe diliarsens Dee [eee 1 Ar 2a gine flee eer. 4 6 t2 
Roelanders ered aie oh ein ts ee sili ive 3h ise 1 2 Letty PA lene SSRI Fee Lore esate veins 1 1 6 
PO CLCS eee re ng ta tem le Re IR a Bite oS tae Ol Gln, Sve Ghie alot 2) yoni tees 18 i 45 
INOFWOPIADS. i7 cv soos: eee eee Lae ed Res leah a 7)l cores 2 few) | cee eer Le ee 1 27 7 52 
LEXIS ES cis a ae Bi Ere he Ce Ms lleced S[hsekiel| sonteatera malate Slcrsteee | cheverell Sey tert erences ere tone | aat roa Uae 3 3 
Russians (other than Finns)................- gata Lae 2 TOME OS Cot ler 1 Olt mapas Veromate, oneness 29 ike 45 
ADU ee tae eee ee Ste eRe sm. sash, acc s 1 yAineterre 1 The 4 Dl aeucts (ete stall Ses terete. 6 11 
PUES ALANS Mee ee tae eer RR Les oo CAG Oe sc bslot cl woenl Soe a's Soll ote oes Od ister -ollh BR sae age Reaper os [mS Oem tee 2 
AOTC uae Ree REC fas meth ese VLR de NRE sel «6 Ae tsa wll Sree aueeste: Stine 1 Berea |e.o 8s] "0 on OSS ERS: Si Tin, Ne ieters 1 
ROMA eet eaten ete wae, is ates 237] 203} 108} 255) 275) 147) 386} 331] 168} 17! 18) 13} 895| 827) 438 2,158 

Total homestead entries, October-December, 1917.................-. 2,158 

2,419 


Total homestead entries, October-December, 1916.................. 
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LANDS PATENTED.—According to the 
Department of the Interior’s statement 
of letters patent covering Dominion 
lands in Manitoba, Saskatchewan, Al- 
berta, British Columbia and Yukon Ter- 
ritory for the month of December, 1917, 
the number of patents was 1,670 and 
the number of acres 269,459.85, as com- 
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pared with 1,766 patents and 288,108.78 
acres in November, 1917, and 2,080 
patents and 331,078.68 acres in Decem- 
ber, 1916. 

The following statement gives details 
of lands patented during the last quar- 
ter of 1917, with a comparison of the 
figures for the same period in 1916: 


STATEMENT OF LETTERS PATENT COVERING DOMINION LANDS SITUATED IN MANITOBA, SASKATCHEWAN, 
ALBERTA, BRITISH COLUMBIA AND THE YUKON TERRITORY, OCTOBER-DECEMBER, 1917 : 

































































October November December ToTaL 
NATURE oF GRANT —. 
No. of No. of No. of No. of 
pa- | Numberof | pa- | Number of | pa- | Mumber of | pa- Number of 
tents acres tents acres tents acres tents acres 
Alberta Railway and Irrigation Co’ssales..........|......)e..00eeeeeee Lae ees tee Caen eee 7 5,824.50 7 | © 5,824.50 
British Columbia homesteads..............0.+--0- 14 1,305.02 20 858 .27 8 1,119.40 42 5,282.69 
British Columbia purchased homesteads 20s meni. ce kl ate acc aes eae ee 1 10.78 if 10.78 
Britich: Columbiaisalesianwe scene ens oeetee ee oe Ab Pie gis ata Aare PSG se Pies Weta Ss 4N 1.65 10 1.65 
Homesteads, Peace River Block. ...............45- 32 5,118.¢6 13 2,012.80 3 481.00 4% 7,611.80 
LGMESTEA US yeti sis oe cles ain ctaleiNe. cients 1,406 | 227,402.24 | 1.155 | 186,456.84 973 | 155,323.38 | 3,534 569,182.46 
ElcenseiofoccuDahiOnerccc calor. | vesan tame soe aor a 15.16 2 322 5 14.71 14 33.15 
Mining landitales scr auc se oti. sores Se Ae ee 5 182.83 3 220 209 se ince one enon 8 402 92 
North-west half breed grants................ WHR 2 SS OOD ashen ts.t ay erlae em eae ae 1 160.00 3 478 .09 
Parishi salesmen ctue ee tacts codes ne amet Waban sie aronete eas 1 ASS UGGralecme sackets oe lieereee poncheke ree 1 128.66 
Pre-omptionisalesincdas eke er he Wien 450 71,719.52 382 60,699.05 | 473 75,137.71 | 1,305 | 207,558.28 
Purchased homesteads...... BEATS dics “acosetchapereteroetaress 61 9,485.46 56 8,903.45 57 8,949.51 174 27,338 42 
au Claimspecial-eranttecc. vacochiic kn Saco whioae (EA Re ee aes Pelee. 7a Ib ane cera Fo el tes koe Ian een eee IE, + FR Naas sie oer ce 
ea - 
Calgary and Edmonton Railway.............+: 3 2,560.00 12 3,491.00 11 2,799.65 26 8,850.65 
Canadian Northern Railway Co.............. 2 478.00 8 7,207.47 1 1,276.00 11 8,961.47 
Canadian Pacific Railway grants.....,;........ 23 196343 aes eee Ie gan ie |e ee ode aiemineerer 23. 196.43 
Canadian Pazific Railway rcadbed and station 
ROUTAN fsa: 2.5) ake oie brea IRN SRE ee | 1 Bi OBE esse cas Fl cece eaten Ne, ny eel Men eee 1 3.03 
Wentral Canada -Ratlwayeate ca ces sine eulwcs Me teiee chemi Ap aneneny: 12 151.81 2 39.27 14 191.03 
Edmontcn, Dunvegan -and British Galembin 
Railway (OLS RS ae ie MN Siar enact eae 21 368.94 2 Grolal ita wchEC Ae 23 375.25 
Grand Trunk Pacifie:Railway i... .02.cececscleccccsdecdesculeuces 1 160.00 1 1.96 2 161.96 
Koetenay CentraliRaiway, Company.,. iamiicns (icc 2 ctle|2 oan clp ce ccs celle Glen c,| ae ue ieee tices 1 65 1 65 
Qu’Appelle, Long Lake and Sask. Rd. and Steam-| 
OAL AO RS Lee emt oe cies cs hie ee ee 10 2,075.90 5 1,202.00 15 3,426 .82 30 6,704.72 
Fcc Arey SRS HOR as CHORE CIN ROC asin UM RDO er 39 5,312.92 pe 1,756.20 24 1,342 .87 85 8,411.99 ~ 
School anusiealesitecus eM berenc hho ai sce tele Ne 46 7,858 .32 ‘ef 10,920.18 76 13,197.89 179 31,976.39 
Specimliorantseeke sae cent he i Te ae 6 58.00 11 2,008.38 7 352.10 24 2,418 48 
Yukon Territory Saleg............ Sea rons, be 3 51.56 1 ty Rai Ra RA IMI EN A 5 4 103.30 
Pot alte’, “een cama sonra 2,143 | 334,698.08 | 1,766 | 288,108.78 | 1,670 | 269,459.85 |5,579 | 892,266.71 
Total October-December, 1917—5,579 patents; 892,266.71 acres. - 
Total October-December, 1916—4,732 patents; 760,540.09 acres. 
PRICES, RETAIL AND WHOLESALE, IN CANADA, JANUARY, i918, - 
AND IN OTHER COUNTRIES 
T e . . 
N prices the upward movement con- compared with $12.24 in December, 


“tinued, but in wholesale prices was 
not as steep as In recent months. Foods 
were higher, but there were some de- 
creases in certain materials and in fruits. 


In retail prices the average cost of a 
weckly family budget of foods averaged 
$12.42 at the middle of the month as 


$10.27 in January, 1917, and $7.73 in 
January, 1914. Slheht increases appear- 
ed in all the commodities included, ex- 
cept butter and sugar, in which there 
were declines, and in flour and_ tea, 
which were steady. The greatest in- 
crease appeared in eggs. Coal and wood 
also advanced. 








Important foods of the same class. 


Frpruary, 1918 


In wholesale prices the index number 
reached 257.1 for January as compared 
with 253.5 for December, 208.1 for Jan- 
uary, 1917, and 136.5 for January, 1914. 
The greatest increases during the month 
were in the prices of grain, animals, 
meats, dairy products, vegetables, mis- 
cellaneous foods, cottons, drugs, and in 
the miscellaneous group. Decreases oc- 
curred in fodder as the Food Controller 
had fixed the prices of bran and shorts. 
There were also decreases in fresh fruits, 
sugar, hides, and miscellaneous building 
materials. In metals there were slight 
increases. 


The weekly budget for a family of 
five, including staple foods, laundry 
starch, coal, wood and coal oil, and rent, 
is based upon the estimated importance 
of the various commodities included, 
these being slight modifications of those 
employed in similar caleulations by var- 
ious official bodies. For some articles 
comparatively large quantities are in- 
eluded, owing to the omission of other 
For 
instance, the only fruits are evaporated 
apples and prunes and the only fresh 
vegetable is potatoes. As market con- 
ditions affecting these usually affect the 
prices of other fruits and vegetables 
somewhat similarly the relative propor- 
tion of expenditure on the various foods 
therefore tends to be maintained. In 
fuel and lighting the quantities are esti- 
mated on a similar principle, anthracite 
coal being used chiefly east of Manitoba 
and soft coal and wood im the western 
provinces, while no allowance is made 
for the quantities required in the various 
localities owing to climatic conditions, 
nor for the difference in quality. It is 
estimated that these caleulations repre- 
sent from 60 to 80 per cent of the ex- 


_ penditure of an ordinary family, accord- 


ing to the total income. 


The index number of wholesale prices 
is based upon the quotations of 271 com- 
modities, one having been dropped in 
1915, and is the simple average of the 
percentages which the current prices of 
the several commodities bear to their 
average prices for the base period, 1890- 
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1899, these being therefore made equal 
to 100. 

The accompanying tables and notes 
give details as to the prices movement 
during the month and as compared with 
the same month in the previous year. The. 
table of retail prices shows the prices of 
some 30 foods at the middle of the month 
in 60 localities in Canada having a popu- 
lation of 10,000 or over. Quotations are 
obtained by the correspondents of the 
Labour Gazette from dealers doing a 
considerable trade with workingmen. All 
prices are for delivered goods. The rates 
for rent are for six-roomed houses in dis- 
tricts inhabited by workingmen. 


Retail Prices 


Tn sirloin steak the prices advanced in 
Halifax, Montreal, Belleville, Peterbor- 
ough, Orillia, Winnipeg, Medicine Hat, 
Vancouver, and Victoria. Shoulder 
roast was also higher at Halifax, Fred- 
ericton, Three Rivers, Montreal, Ottawa, 
Brockville, Belleville, Peterborough, Tor- 
onto, Brantford, Galt, Owen Sound, Co- 
balt, Sault Ste. Marie, Winnipeg, and 
Medicine Hat. Mutton advanced at St. 
John, St. Hyacinthe, Montreal, Strat- 
ford, Chatham, Sault Ste. Marie, Medi- 
eine Hat, Edmonton, Calgary, and Van- 
ecouver. Fresh pork advanced at St. 
John, St. Hyacinthe, Belleville, Peter- 
borough, Brantford, Medicine Hat. Salt 
pork was up at Moncton, Three Rivers, 
Brantford, Guelph. Breakfast bacon ad- 
vanced at Peterborough, Hamilton, Galt, 
Stratford, Calgary, New Westminster, 
and Victoria, but declined at Sydney, 
St. John, Kitchener, London, St. Catha- 
rines, Nanaimo. Lard was higher at 
Halifax, Fredericton, St. John, Three 
Rivers, Hull, Toronto, Niagara Falls, 
Brantford, Galt, Chatham, Windsor, 


Port Arthur, Prince Albert, Calgary, 
Victoria, and Nanaimo. - 
Fresh eggs advanced at Amherst, 


Moncton, St. John, Fredericton, Sher- 
brooke, St. Hyacinthe, Montreal, Hull, 
Ottawa, Brockville, Belleville, Peter- 
borough, St. Catharines, Hamilton, 
Brantford, London, St. Thomas, Owen 
Sound, Cobalt, Prince Albert, Medicine 
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION, 






































ot 
Nova Scotia tl New Brunswick Quebec 
im 
pea, | : ey 
ommodaity. | te - © . s : 8 2 ° 5 S 
a Be Aa he Lee bea ica) a ae ded oo 
ee ee ee de Sel Bd ee, See een ee ee 
Ss a = o =) 
e | el #] 8 = < ols! ad & = PE dic Pea =e 
Peri? eta. ete) tet ote. tps ete: ets:|ets.| ‘cts.1 ets.) cts}: cis. +) cts.'| cts. | cta.§ 
1-Beef, sirloin steak... Jb.) 35 SOM SO ase on Scene ou enoD 80 | $2.5 |25-28 | 30] 30 |28-30 
2-Beef,rou:d steak.... ‘| 30 807130) 234 30 30 | 28 | 380 | -28. | £9.0} 25-28! 30} 28 |28-30 
3-Beef, rib roast prime..‘‘| 30 |25-28) 22 30 28 5-28) 30 24 22 | 26.6| 25 30 oe rae 
4-Beef, shoulderroa st. ‘‘| 25-28] 23 | 20 26 24 0-24) 22 18 20 | 20.5 119-20 | 22} 20 |20-22 
5-Veal,roast,forequarter ‘| 15-20) 15 | 22 16 LSy Shiels acetne 18 16 15 | 16.3} 25-30} 20} 20 {18-20 
6-Mutton, leg roast, h’q. “| 25-30/18-20| 25 | 27 ppqemaler + Oh lal Ress PES 35 | 20 20° 2126:.0}25-28 |) 25 |. 02: 30 
7-Pork, fresh, roast, ham ‘‘| 32-35} 30/ 30 | 30 28 30 | 84 | 28 28° | 30.0 | 30-32) 35} 301 30 
8-Pork, fresh chops.... ‘“‘| 38 {25-30} 20 | 30 30 S09] 9040235 30 | 82.8] 30 Bone UN oO 
9-Pork, salt, mess..... esl oe 35 | 30 | 30 30 82) 8ha i388 35 | 35.0 {| 30-32; 35 | 30; 30 
10-Bacon, br’fast,notsli’d “| 40 35 | 38 | 45 40 45 | 40 | 45 40 | 42.5] 42 50 | 451 50 
11-Fish, fresh, g. quality. “ 7 15 |} 25 | 10-14] 15 12-20/10-15) 12 12 | 18.1} 13 {15-35} 12 | 9-32 
12-Fish, salt, herrings..doz| 60 50 | 60 | 35-45) 60 50 | 48 | 45 60 | 60.8} 60 60 Rises, 50 
13-Salmon, canned, med..Ib-|...... 35 | 35 | 30 25 30:1. 35 |. 28 35 | 82.0] 30 {25-40} 30; 25 
14-Lard, pure leaf, best.. “| 38 SOiieeooaaTos 35 SOY) aati pe BER 35 | 34.3} 32 Siti Self aly 
15-Eggs, new laid..... doz.| 70 60 | 60 | 70 60 60 TOs 55 | 65.0} 60-65) 60 | 70}; 55 
16-E. gs, storage....... a ea A Ma a OME Eas eee a “fad Fat Beat 50 | 55 | 50 | S1.7| 55 | 50] 55] 48 
17-Milk, delivered, ..... qt-} 12-14) 12] 10 | 12.5 11 9-10) 12 11 10 {10.6} 12 12 | 41.1) Axe 
18-Butter, dairy solids. ..Jb-| 52 60} 50°) 52 45 50 | 45 | 45 45 | 46.3] 46-48} 48 | 48 | 45 
19 ‘“ creamery prints‘“‘| 55 bb) = 53 55 55 So se 00 54 50 |} 52.8% 50-52; 50; 85381} 46 
20-Cheese, old......... EE DY Sh] tint Ted rose a PP SOD Nod Ue (eae She oo male eee 33.5 | 34-36] 35 |..... 23° 
21-Cheese, new........ ele 30 30 | 30 | 30 32 SO woor tesco 30 | 30.8 | 30-32} 30 |) 351 26 
22-Bread, plain white... ‘| 7-8 8! 8 8 8 8.7] 8 8 8.7] 8.3 a 6 17.5 | 6.3 
23-Flour, family.....:.. “17,2-7.4| 7.6 | 7 é 8 6.6 | 7.2 v 64 TA PTB 17.65 Ce 
24-Rolled oats, standard. “' 8 8 7 8 8 7 8 8 7 7.6 6 8 8 | 6 
25-Rice, medium....... ‘| 12-15] 12] 10 | 10 10 10 7 12 10 98]; 10 10} 9 9 
Bear ice, Aether 10 15 LOOP AAT ET Oe fee 15 14 15 14st i Oa a isa ea Vi) 
27-Tapioea, medium pearl “| 18 1D Gee 2a eco 20 18 | 15 18 20) VAT Steet 17 20-1 418 
28-Tomatoes, canned 3’scan| 28 28 | 25 25 30 247} 925 28 27 | 26.0} 25 250) 25s ees 
23}-Peas, canned 2’s.... ‘‘ | 25 205) 20) 1220 20 18) 2207 1018 20 | 19.0} 20 20 | 20; 18 
30-Corn, canned 2’s.... “| 25 PBA lead oe 25 VORP tym eee ds: 23 | 22.0} 20 25)\\, (2651 ees 
31-Beans, common......]b.| 20 18 | 18 18 18 20} 18 18 18 | 18.5] 18 20] 18} 15 
32-Apples, evaporated... “}...... 18 | 16 20 anes. 20022 22 20 | 21.9) 15 m4 1 Ja seo Pe ae 
33-Vrunes, medium..... ‘| 15-20) 15 | 18 18 18 18 | 18 18 16 | 17.6} 14 20) ae 15 
34-Suyar, granuleted... “| 12 11 10 11 10.8 10} 10 10 10 | 10.0} 10 11 | 11.1) 10 
35 Sugar, yellow....... Cobre tL 10 | 9.1 10 10.8 10g S981 BiSOet 10 9.6 9 10 |} 10 | 9.5 
36-Tea, black, medium.. “| 50-55) 55 | 55 | 50 45 60 | 55 | 55 55 | 66.3} 50 45 |} 45; 40 
37-Tea, green, medium.. “|...... SOT eon OUR M it vos Orla OUnl eae e 65 | 60 65 | 63.3} 50 45 | 45 | 30 
3&-Coffee, medium...... “1 40-45} 45 1 45 | 40 40 45840 40 45 | 42.5] 50 40} 45; 40 
39-Potatoes, local, per bag of $2.00-jc. 
11% bu., 90 Ibs.......... $2.10 |$1.50/$1.80 /$1.90 | $2.10 2.10'$2.10 $2.30 |$2.25 |$2.19 |$2.25 |$2.70/$2.40/$2.50 
40-Vinegar, white wine, ; 
XXX, per quart...... 12 12} .09 .10 os} 10} .12) .10} .15 | .198).18-.22/- .15) .125} .10 
41-Starch, laundry, per 
POUND AR a ohea: 15 PO WA hier) Hay Po ee 05) S151) 44 tees 15; .14] .14 15 .1451.12-.14) .15) 615) -. 48 
42-Coal, anthracite, stove | | 
size, per ton, 2,000 Ibs../16.80 |..... 14.00} 14.50} 14.25} 14.89}15.00]..... 14.50/13.00 |14.00 {13.63 | 11.50,11.00 9.00, 11.60 
43-Coal, bituminous, domes- } 7.75- | 
tic, per ton, 2,000 Ibs..| 4 80 | 5.35! 7.00} 8.00] 7.75] 6.58] 8.00] 8.00) 8.25] 9.00 | 8.00 | 8.25 | 11.00,10.00/10.00'..... 
44-W ood, hard, best, perlong 16.40-| 13 .33- ee) 
cord. (128 cu. ft.)..... 6 00 | 6.00} 6.00} 9.00; 7.00} 6.&0) 6.(@, 8.00,6.90 114.00 | 7.00 | 8.81 114.67 |12.00)12:00)13.00 
45-W ood, soft, best, per long 11.12- 7.50- 
cord. (128 cu. ft.).....| 5.00 | 5.00) 4.50} 6.50) 4.50} 5.10! 6.00] 4.00 64.80; 8.00,| 4.00 | §.20 |12.67 | 8:00/11.00} 8.00 
46-Coal oil, prime white, per ; | i 
Bplonin 2Osee sy ce is BB ABB: SOB” 25). 424) <2 OaB hm 94 1 SAN Day 99 41 OG on eagle POG oe 1 Pephe 22 
47-Rent, house, 6 roomed,|14.00- 18 .00- 8 .00- 22 .00- 
san. conveniences, mon./18.00 |14.00/16.00} 25.00 /20.00 |18.00 110.00/20.00,12.00116.00 114.00 |15.50 [25.00 |12.00/16.00 14.00 
48-Rent, house, 6-roomed,| 8.00- 18.00-}12 .00- 7.00 
no san. con., per month|12.00 ! 9.00} 7.00 /20.00 {15.00 |11.76 | 8.00}14.00) 9.00/12.00 | 10.00] 11.25]...... 8.00:14.00' 7.00 


e@eDairy prints. 
































bCalculated from the price per wagon load. 

















cCaleulated from the price per 80 lbs. 
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CANADA, AT THE MIDDLE OF JANUARY, 1918 
































Quebec (Continued) Ontario 
sg aie hs 3 | 
3 o M = 2 Si P ao) | * 
Bi 2/2 fl ele; si|2l i silee re alba g 
eis tals SUE ELE E/a/S 12/8113 a 412] 
: 8 3 ~ 4 8 S| 4 at : = é d he aie ae mS 
Pee ee ee eeu el eel ee Pe te ld él éil61% 
eis cts cts. | cts cts cts. | cts. | cis cts. cts cts. cts. cts cts. | cts cts. | cts. | -cts. | -cts. 
25 30 30 28 | 29.6 | 35 |30-32) 30-35) 30 35 33-35| 32-35} 35 132-34 28-30! 341 30] 35 32 | 1 
25 30 | 25-28) 25 | 27.6 | 32 30 | 28-32) 28 32 30-32] 28-33; 32 |30-31) 28 30) 308) 30 30 | 2 
38 22 | 22-25) 20 | 28.6 | 30 {26-30} 36 27 25 28 | 28-32] 28 |24-26' 25 28 |; 28) 28 25 | 3 
18 20 | 20-22} 22 | 28.4] 28 25 | 23-25) 24 23 20-23) 23-25) 23 |22-24, 19-22) 25 | 25 | 24 |23-24) 4 
25 32 20 ZUM ees Oo ta oO oleate. 20 28 27 28 | 25-28) 30 30 | 30 Biel Pa 7 28 | 5 
35 35 30 28 | 29.9 | 38 |20-25| 30 30 35 25 | 35-38] 35 DOM 25750) ee Ou arom OOo un aires ‘6 
28 30 35 |32-33| 31.4 | 38 |30-35) 35 30 42 32 | 37-40; 40 Some od 40} 35] 30 35 | 7 
28 30 40 32 | 81.8 | 38 32-38) 35-40) 32 42 30-35) 40-45) 40 (38-40) 38 40} 35} 40 '38-40!-8 
32 35 36 32 | 32.6 | 37 30 | 30-35]...... Bi Yaee Peee eee 35-38, 32 29 | 32 38 | 25] 34 30 | 9 
35 38 43 44 | 43.4 | 48 40-45] 40-45; 48 52 48 | 45-48) 53 43 + 48-50} 45 | 44] 42 45 10 
12-348 | 20-30) 12 10 | 15.3 | 10-12)|10-30} 18-25)...... 20 15 11-22) 18 |18-25' 18 20 | 28 |123-20} 20 |11 
AeA tere 60 DOGO tO eee | oon SO see ete OO cal seer ae OO" ule Pace beetle OO SOs caalnmnlos OOP aS: 
25 | 25-30) 25 |20-40) 28.1 | 25-35 /|20-40| 28-35) 25 30 30 | 25-35) 35 Ziel a30 35 |35-40! 35 30 13 
32 35 35 |33-35| 38.6 | 34 [32-34] 30 34 35 34 34 35 S4u oe Sorte Sell aad 35 {14 
65 66 55 70 | 62.2 | 75 60 | 60-75; 65 65 55 | 60-65) 60 {60-65 70 65 | 55 | 65 55 |15 
Rares OU co.a card 50 ) 61.3 | 50 OO she Doe ieee oe SOR ak es, DOAGEe hos 50-52'...... DO a ec as 55 50 |16 
10 9 13 11 | 11.3 11 |11-12). 10 il 12 10 | 13.3 12 12 | 12.5 | 12 {11.8 |10-12 |10.5 |17 
averse 46 43 45 | 46 50 46-48) 45-48} 50 50 43 | 45-5@;......} 51) 48 50 | 47 | a47 |a 47 118 
43 48 50 50 | 48.9 | 52 |46-50| 48-50) 52 | 50 48 +} 54-67) 55. tose. | 50 §2 |. 50} 52 49 19 
39 35 SORT. es 33 Ooi blag Cala teres 34 35 35 38 Bo cil 28 BUF) pozalecdo 38 |20 
eats 30 30 [27-28] 29.9 } 32 |29-32!......)......| 30 30 | 28-30) 28 SOR Melt ners aOR ba oO 32 |2t 


6.5 6 Su7.2 | 6.8) 6.9 137.3.1° 7.38 }° 6.3+), 6.7). 7.321 -6.7 7.3 | 7.3 8 |5.3-6.| 7.3 | 7.3 | 7.3 [22 
6.4 | 6.8 7.2 16-62 | 6.9 | 6.8 | 6-68) 7.4 | 6.8) 6.4 | 5.6} 6.6 6.8 | 6.2 6 |6.4;5.8} 6.2 | 5.9 /23 
7 8 6 15.8] 687 7.5 |} 6.5] 6 7 8 4:5 8 7 | 6.3 7 8 8 6.3 | 6.3 |24 

8 10 12.5] 7-9 | 9.6 | 10 10 | 10-12; 10 10 8.3 8 | 12.5 }10-12; 10 LO SOG EO aire cs 25 

10 12 15 12-124) 12.3 7 10 {12.5 | 12 11 13 10 10-12 .5' 12.5 {123-15 13-14 12] 12] 12.5 | 10 |26 
15 20 |15-18) 17.7 | 18 17-18) 15 20 15 18 18 20 18 | 17 18 | 18 ; 20 20 |27 

32 26 25 25 | 26 25 |23-25) 20-25] 25 | 25 30 | 20-30) 25 | 25) 25 28 | 25 | 25 25 |28 
25 25 20 |18-20) 20.9 | 18 /15-20) 18 20 20 20 | 18-30) 26 20; 18 20; 20} 20 18 |29 
25 25 25 |20-23| 28.6 | 25 |20-22; 23 25 23 25 =| 20-25; 25 20 | 25 25 | 25 | 20 20 |30: 
15 18 20 1143-15) 17.4 | 15 125-15) 13-15) 15 18 15 15 | 15.5 | 20) 15 15 | 20] 18 15 |31 
25 28 18 25 | 23.5 | 20 Nel LOY fe aac 2 ae levatevecotel | eteie rete licln 2-6 opry loca tolees Nain avetcwets| Poe aeane ts, stareeres 18 |32 
1§ 28 18 15 | 17.9] 18 18} 15 *| 18 20 =| 17.5 | 15-25) 17 18 13-18 | 18} 20 | 18 18 |33 
10 | 11.1; 10 | 9.8 | 10.4} 10 | 11.1) 10.5} 10 | 10.5 | 11.1] 11 10 VAL Te 10 10 | 11.1] 11.1 | 10 [34 
$25 10:5 |.9.5:19.3 } $9.61. 9.5 | 10)*9.1 | 9.2 | 10 10 10 9.1; 10; 10 | 9.5] 10) 10 10 |35 
40 40 | 45 |50-55; 44.7 | 60 55 | 40-45) 55 60 40 | 50-55) 40 |50-55) 50 60 {50-60} 55 50 [36 
40 | 40 40 40-45) 41.6 | 50 50 | 40-45) 55 55 30 | 50-55, 40 (35-40, 50 60} 50; 50 (45-50 37 
40 40 30 40 | 40.6 | 45 40 | 40 35 45 40 | 40-50) 30 (35-40, 30 45 |30-50; 40 30 |38 

$2.10 $1.75 \$2 .25- | 
$2.25) $2.25] $2.50/$2.20] $2.36! $2.20/$2.00] $2.50] $2.25) $2.25] $1.75] $2.50, $2.25)$2.70, $2.25/$2.25)$2.25) $2.25 $2.25 39 











cols hee Fy pees 14 Maes Celie ba Mites bg mes C1) ls b 4 Meee eo 2 ee 12; .125} .12 40} 210}) 10). 218). A040 





















































10 ‘ 12-' 
10 “12 249511271. 431. 13 15 12) .125 Azle soe Sie) 14 | OAL E38 Ye 18). 13:41 
9.50- 10.50-|13 .00- | 9.00- 
32.00] 10.00} 10.40] 9.75) 10.57} 11.00} 10.0} 11.50)14.50 | 11.00]...... CaO Soi mart as 9.50 10.00 |12.00}10.00] 10.50) 9.50 42 
12°00) 8... SeOOiaee 10.30) 16.25)..... 1ORSOT Soe: PLS OO eaten. HMeGOWenee 10.25 10.06 |10.00/10.00} 9.50) 9.50 43 
10.00- 8.00- | 
12.00 | 15.00] 14.00/13.00; 12.69] 8.50/13.50) 12.00) 9.00] 11.75]12.00 | 15.00)...... araane oo 16.00/15.00) 14.50)15.00 44 
9.00- 
10.00 9.00) 8.00] 6.75} 8.99} 4.50)..... 8.00! 8.00 7.00} 7.50 O200te ee eee ‘12.00 |13.00/11.00! 9.06! 8.50 45 
.22 .20 .25|22-23| .227 .30} .29 WY 22) ts) S22 2025 22 93 | .20 2 20 .23| .24 46 
12.00-|10.00-|14.00~|15.00 14.00- 15.00-/18.00- 12.00-/20.00-|13 .09-; (22.00- 15.00 14.00-|18.00) 
14.00 |12.00 |18.00 |18.00] 15.25] 24.C0/16.00|18.00 [18.00 20.00 |15.00 |3C.00 {18.00 |16.00 23.00 20.00/16.06/16.00 |22.00 47 
9.00-) 6.00-/12.00-|10.00 ; 12.06-,12.00- 14.00-|16.69-|14.00—/10.00- '16.00- 10.00-|12.00) 
12.00 110.00 |13.00 115.90! 10.36] 17.00/11.00} 15.00 15.00 '16.00 |12.00 |18.00 |13.00 |14.00 18.00 113.00)12.00)12.00 |15.00 48 
2S 2 Ee -) 




























































































134 THE LABOUR GAZETTE FEBRUARY, 1918 
RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION, 
SE ES BRS: ESP RSS ae we a oes paeases SDS: = a TSS SSS eT Rt RP Me a ee 
Ontario (Continued) Manitoba 
2 | | 
Commodity. ors} 4 ( 3 s | 3 s 7) © 
Si zieleia)e)2)2/418)2/ 3) 2) 8) ? 
Bee | BS aE at Sve eel eed cae 
SB Sle | Be eS ties | aye es eee eee 
Per| cts. | cts. | cts. Cts. “| cts. cts. CtSa ACS. ACtS.1 a CoS. cts. cts. |. cts.| cts. |} cts. 
1-Beef, sirloin, steak......... Ib.| 33 32 35 32 32 33 32 35 35 | 30-32] 30-32) 32.8 32 30 31 
2-Beef, round steak....:.... «1 30 |} 30 | 30° | 28-30) 30 S2ute8 30) | 34) 28 28 | 30.1 28} 25 | 26.5 
3-Beef, rib, roast, prime..... 1-98 1 22 | 25-28] 25 | 23-25| 30 | 25 30 | 28 | 25-28) 25 27 28 | 25 | 26.6 
4-Beef, shoulder roast....... “) 23. | 20 | 22-25) 23 22 PARSE VY 27 | 25 | 20-22) 20-22) 23.4 DAO e || ae 21 
_5-Veal, roast, forequarter.... “| 25 | 28 | 22-25)...... 25 Pass | eevee te as 30 | 30| 28 | 27-30) 27.5 32 |, 20 26 
6-Mutton, leg roast, hind’q’ter “‘| 28 | 36 | 32 35 28 30 | 25 32 | 35 | 30-85] 30-35) 31.5 36 | 30 33 
7-Pork, fresh, roast, ham.... “| 35 | 39 | 35-88) 35 38 45017 32 35 1. 3551. 32 32. | 35.8 38 | 30 34 
8-Pork, fresh, chops......... ‘'| 40 | 385 | 38-40) 35-40; 40 43 | 30-32} 35 | 35 | 35-38) 35-38) 37.6 | 40] 30 35 
9-Pork, salt, mess........... Sette 7 Ol Wieseeay: Si ir 4 Yom Pa ct oe On alas elo eke COM eee: 30 29 | 31.8 35 | 25-28} 30.8 
10-Bacon, breakfast, not sliced ‘| 46 | 44 | 45-48] 40-45} 48 47 | 45 |48-50| 45 | 50 50 | 46.5 A345 44 
11-Fish, fresh, good quality... ‘‘ |13-20) 20 9 15 | 8-20 |14-20] 18 18 |25-30| 15-18} 15-18) 18.1 15 | 28-30} 22 
12-Fish, salt, herrings...... Meidozl Ad ase 40 30 50 25 Aen GOP 60 60 | 49.7 90) sees 90 
13-Salmon, canned, medium...Jb.| 25 | 28] 35 25 | 30 30 | 30 |30-35) 35 |15-40 | 20-46) 30.6 28} 25 , 26.5 
{4-Lard, pure leaf, best....... se) 32 | 32 | 82-85) 32 35 SH ke Sth SOR tOcMLOOLO 1 mnOD 33 Soa eSD 35 
15-lggs, new laid........... doz.) 55 | 54 | 70 | 52-55) 55 62 | 55 165-70) 65 | 75 75 | 62.8 60 | 50 55 
16-Higes, storage...........- = 47} 48 | 55 48 AQ AMSA hae esearch opens eee altars Nee ee 50.3 45 | -40 || 42.5 
17-Milk, delivered........... ta 10) et OO 8. Seleli=191/ 145110 15 | 12.5) 14.3 | 4.3 | 11.6 13} 12:5 (212.8 
18-Butter, dairy solids........ Ibilfa48) | 465] 50.9 | ae. 48 50 | 45 48 | 49 | 48.2-| 48.2.) 48 |..... 40 40 
19-Butter, creamery prints....‘“‘| 50] 48] 53 50 50 52 | 48-50} 50] 538] 55 55 «| $1.2 52 | 50 51 
20-Cheese, old............26+ lle OpearOoml lesa 35 34 SY) VB BRE SIs Soe 30 30 | 33.6 | 38] 35 | 36.6 
21-Cheesenmewsiorcssiecs cose Se 30 poUal coo 30 32 Ship OS 30 | 735+). 30 30 | 30.6 OOo 30 
22-Bread, plain, white........ El Yer ak a ie 20 ey fs i I snk ie oR a ft Wa Se a hy 2 8.3 | 8.3) 7.38 [6.4] .7:2 |] 68 
23-Vlourfamily..c.. s+. - ss Sher NOLS Me NOL knla Orem en. Ot Oconl anO 6.8 | 6.8) 6.2} 6.2] 6.4 16.2) 6.4] 6.8 
24-Rolled oats, standard...... MNOS SROs Hl arOLow ned 8 | 8.3 | 6.3 ht Oro! a esOmle alieD 7 6.5 | 6.7 | 6.6 
25-Rice, medium.....:....... Sa ita CU aN nt} 10 {10-123} 8 /|10-12) 10 10 | 12.5] 8.3 }.8.3 | 9.9 10 6 8 
26-Rice, Patna. ........0604. olor O elo 15 10.2) 92551512055) best alOn 8-128 el 12; 10 11 
27-Tapioca, medium pearl..... ahead St aelorl ss 15 18 18 | 15 18 | 18| 15 | 12.5 | 17.8 fi7.5 | 12 | 14.8 
28-T omatoes, canned 3’s..... can} 25 | 25] 25 25 25 30.) 25 |238-25} 25 | 20 20 | 24.9 AGS 1), 2S 25 
29-Peas, canned 2’8........:.- “| 20! 20 | 20-25) 20 20 24 | 20 20} 20] 15 15 | 19.6 17 | 18 | 17.6 
30-Corn, canned 2’s.......... SS de 2oat 20 igneo Zo 25 25) 1.20 DO ae aul 20 20 23 22-48 20 
$1-Beans, common........... Seay Toe els 20 20 20 | 15 20 Vee18nl 45 15 | 16.7 112.5 | 12.5 | 12.5 
32-Apples, evaporated....... Sea oO si ater erehehlianete ayers 155) ees 20s arene 18 | 18 | 20-25] 20-25) 18.4 ]17.5 | 18 | 17.8 
33~Prunes, medium.......... ." |. 15 | 15.) 20 J 18-20) 15 18°) 47,4 18 js. 18~) 15 15 | 17.4 14| 18 16 
34-Sugar, granuated......... = ica (Suerte Baa Rt iki bes en) 10 11} 10 10 | 11.1] 11.1 | 11.1 | 10.6 10.5 | 11.1 | 10.8 
35-Sugar, yellow........:.... “19.11 10°). 10 9.1} 9.1 |,10.5) 10 LOR LON 10 10 9.8 10 | 10 10 
$6-Tea, black, medium........ s). -50) 1), 503150 55 | 50-70|50-60) 55 50 | 55 | 50-75) 55-75] 53.4 300) 600 46 
37-Tea, green, medium....... So eA Os at DOM OG 55 | 45-50)/50-60) 50 50 | 40 | 45-65] 50-65) 49 35 | 45 40 
38-Coffee, medium........... “l) 40) 45:1 45 40 40 |35-40| 40 45 | 40 | 40-50! 40-50} 40.2 28 | 40 34 
39-Potatoes, local, per bag of 114 
bushels -90/bsiis tna $2.501$2.25/$2.50 |$2.35 | $2.50/$2.50/$2.00 |$3.00/$2.75| $2.25] $2.25/$2.83 |$2.10/$2.25 |$2.18 
40-Vinegar, white wine, XXX, 
per quart;....... ante t eee: wo) ee KO) a 33 125 GLO) 0) eed 25 eal Olea De als; -116] .09} .15 12 
41-Starch, laundry, per ‘ 
POUNCE ee ete, ye Ie Balls .09 14 iO eerales LD lo Ashe 5) 182] 12.5| .15 138 
42-Coal, anthracite, stove size, per 11.00- 10.00- 
ton of 2,000 Ibs............. 10.00]/11.00]12.00 |12.00 | 10.00/10.00)10.50 |12.50/11.00| 10.50] 10.00|10.74 }12.50/13.50 13.00 
43-Coal, bituminous, domestic, 9 .50- 
per ton of 2,000 Ibs......... 16.00}10.00/10.00 )10.00 | 9.50} 8.50)......]..... 11.00} 10.56) 10.00|10.11 }11.75/10.50 |10.57 
44-Wood, hard, best, per long 13.50- 10.00- ’ | 7.50-| 7.50-| .. d 
COLD AL 2S CuNdt magne: 11.00)14.00}15.06 ; 8.50 | 8.00]..... 12.06 | 8.00] 8.00} 8.50 | 8.50 111.48 {d9.50/10.50 |10.00 | 
45-Wood, soft, best, per long 6.50-| 6.50- 
cord (128 cu. ft.).......... COO ONTZ AO ON are acral meet atl eae [Dae ccate 10.00 | 7.00] 6.00} 7.50 | 7.50 | 8.53 | 7.50) 8.50 | 8.00 
46-Coal oil, prime white, per 2 
palloncmir nn S vcouNs mest: {25m eel .20 .18 S24 aval S leuoe SPA see one eee) 125 .2821 .30; -25 275 
47-Rent, house, 6 roomed, san. 17.50-|15.00-]15 .00- 10.00- 26 .00}15.00-|15 .00- 18.00 
conveniences, per month. ...|12.00|15.00/25.00 |22.00 |18.00 |22.00;13.00 |22.00/25.00|25.00 |25.00 |18.15 {25.00/20.00 |22.00 
~ 48-Rent, house, 6-roomed, no 12.00--| 8.00-| 10.00 7.00- 13 .00}10.00-|10 .00- 12.00-| - 
san. conveniences, per mo.....| 8.00(10.00}17.00 |12.00 J12.00 |16.00/10.00 |14.00/15.00}15.00 |15.00 |12.80 |17.50)15.00 |15.80 
dPoplar, jackpine, tamarac, etc. eNatural gas. fLignite. gCalculated from the price per 100 Ibs. 
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e 135 
CANADA, AT THE MIDDLE OF JANUARY, 1918.—Concluded 
Saskatchewan Alberta British Columbia 3 
- 3 
: eee : 5 
a si8 | 31 § ee: ae Bete 
et Os eS arlene | By hea gl fk 
Pe we eee We eee Sy Stes eR aN ee lee oe Woe) cae 
ped Byte tet pd pecs)! Aiea cay ieee ig ae ei ace a ee a a ei Se BE 4 
ets. | cts. cts. cte. cts. ets. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. 
35 30 Soe Sevo po 30: 28 32 34 | 32.3 32 35 32 | 30-35) 32 30 Soe lesen $1.9 | I 
25 25 30 | 26.7; 30 25 28 28 | 27.8] 28 30 28 | 25-30} 27-30} 25 28 | 27.9 28.9 | 2 
25 25 30 | 26.7} 27 | 23-28) 28 26 | 26.6 26 28 28 25 28 24 25 | 26.3 26.3 | 3 
18 25 DSpaIMeO ele eoemlal (One ee 22 | 20.$ 22 | 20-25) 23 22 | 20-22) 20 22 | 21.8 22.5 | 4 
25 25 30 | 26.7] 30 pe) alae 35 «| 29.3 30~- | 25-30} 25-28} 30 | 28-30) 25 28 | 28.0 25.3 | 5 
30 30 SON eleole dale nop a 38 35 | 35.8 35 35 a0 35 40 40 32 | 36.0 31.2 | 6 
oo 25 28 | 28.7] 35 32 36 30 | 33.3 35 55 35 | 30-35] 30-34) 32 30 | 33.1 33.1 | 7 
35 30 28 | 3t.0]. 35 38 36 | 30-35) 35.4 32 | 38-40) 35-40) 30-35] 35-45) 32 35 «| 35.4 34.9 | 8 
Sa Siet is 23 25 24.0 25 382 BY a ane UEe | 35 35 35 PASS A Pais tay 20 32.3 S1Snieo 
50 45 45 | 46.7} 45 | 45-50) 42 45 | 44.9 45. | 50-55) 40-45) 45 44 43 45 | 45.3 44.8 | 0 
27. 115-25) 20+) 22.3.) -25 28 25 25 | 25.8 DD 25 25 20 25 | 15-17) 15 | 23:0 18.4 {11 
TOO wl Ronee PRR RH Cate (I SAPS RAW REE Pa et Boe erg 8d pene ral SMa rng a Sartre eal Cts [UR ge Oe {Sea eiseteed bene aoe 12 
35-40) 30 ESOS A) Lomn | co-oD lt TOOL ih kee 26.7 25 33 33 25 25 25 30 | 28.0 29.7 |13 
35 35 SOM Sst auf 30 28 35 Saw Ser Ont ome accor |: coou| cob 28 32 31 | 32.5 33.3 |14 
45 BO asl te ler 47.5] 65 60 75 8G | 70.0 65 75 75 65 75 65 PEAR UAT) 63.3 |15 
Peete Adlai! es 50 | 50.0; 50 SO ll sree cee 60 | 53.3 45 60 Dat torgen 55 50 50 | 53.2 51.2 |16 
TAMIR Salida Onl 18-611 01495) tool Sel bee 126881 14. Sela sr ih 15 c-| 14 S25 a) 14.3 el 2 on e1829 11.9 |17 
46 45a | 45 | 43.3} 45 45 A550 en | 46,84 h sce 55 46 50 40 48 45 | 47.3 46.9 |18 
45 50 50 | 48.3} 50 56 50 5d | 51.3 50 55 52 55 49 60 55 «| 58.7 §1.2 |19 
35 35 85 | 35.0} 25 30 30 SOem I OULU fw site Sohal ate 3 35 35 35 32 | 34.4 33.3 |20 
Chi ee oe $6.01) 25) 17 oe 30.01) .35.0} 30.0] 30° }....0. 20a eae 32 | 29 | 32 | 30.6 | 30.4 21 
Sidsl ddl eSs5 8.0 7 6.7 8 ri) uel) 9.5 | 8.3} 10 8.951 8.98 8.9 110" 1-922 7.6 |22 
6.6] 6.2] 6.4] 6.4 6 6.2 6 6.4 | 6.2 6.2} 6.5 | 6.4] 5.8] 6.4 6 6 | 6.2 6.5 |23 
7.5 7 5.8 | 6.8 5 DO |e Del hac Owl 2 0.4 Tf 3%. | hawt odes | 6 6 8 G 6 | 6.9 7 |24 
8.3 sone 1O 8.9} 8.5; 10 9 | 12.5 | 10.0 10 10 10 ll 10 9 10 | 10.0 9.8 (25 
12505) LOWS. 3.0 TS lise ss 1 PASS (hg 480 Ieee 12:65) e asa NEST: Aheeeey er tal es a ee ee Gio ear 12.0 12.1 |26 
ADlatees lb] (sis ene lo eile. bole 4S) lel 5al te Ovi oly.o | .1225 12 16° |) 17.5 | 16 17 15 | 15.9 17.2 |27 
25 25 20 | 23.3] 25 23 |-22.5 | 27.5 | 24.5 PA ORGY | PH 20 22 20 20 | 20.8 24.7 |28 
20 20 151187344) 20 20) 6 | 210. De) 20 195450 17.52)" 15 16 | 17.5 | 18 20 20 | 17.7 19.5 |29 
20 20 20 | 20.0] 25 23 25 25 | 24.5 25 25 21 25 25 23 20 | 23.4 23.1 |30 
20 15 15 16a? fo toe 212.50 16.7 i 20) 6st 1225 |, 15 15 20 14 15 15 | 15.2 16.7 |31 
15 | 15 15 | 15.0] 20 30 30 30 | 27.5 15 20 18 15 22 15 20 | 17.9 19.7 |32 
17.5,/ 20 15 | 17.5} 17.5 | 17.5 | 17 20 | 18.0 15 20 17 15 15 15 15 | 16.0 17.3 (33 
10.8.) 11 | 11.1 | 11.0 ]*10.8 | 12.5 | 12.5 | 11.5 | 11.8 | 11.1 | 11.3 | 10.7 | 10 10 | 11.1 | 11.1 | 10.8 10.7 |34 
11.1 10 10. | 10.4} 12.5 | 12.5 | 11.1 | 12 | 12.0 10 10 10 10 9.1 | 11.1 | 10.5 | 10.1 9.9 |35 
50-60} 55 50 | 53.3} 30 | 45-50} 50 | 50-55) 45.0 | 40 | 45-55) 40 50 40 45 50 | 45.0 50.1 |36 
50-60} 55 50 | 53.3} 40 50 40 55 | 46.3 40 50 37 50 40 45 50 | 44.6 48.3 |37 
45-50) 45 40 | 44.21 40 | 35-50) 35-40} 40-45) 40.6 | 37.5 | 40 33 40 40 40 40 | 38.6 40.5 |38 
$2.25} $1.65] $2.25} $2.05] $2.85] $1.90] $1.95|9$2.70| $2.85! 7$2.03|g$2.03|g$1.80|g$1.50, 9$1 .45|9$1.58|9$1.58) $1.71 $2.18|39 
15 15 ato 15 .20 as 15 .20} .175 30 .20 18) .15 a2 15 .20 204 134/40 
; .123- 
=p 15 15 i Olemel2olMeale Alp .18} .148 aro Pte .16 .10 13 14 ait 14 137/41 
5.75- 
Bee kics 15.00) 14.75} 14.88) e Pa NT ROE seek We ABR he chk. be Oot late u Ie pe a berate haze site | a oe eee ith Mao 
\gv .50- f4.75 | 5.75- 3.25- 7 .50-|A5. 75- 
9.75 |} 10.00} 8.50} 9.00) e 5.00 | 7.50 | 6.00 | 5.85} 9.50 | 9.50 | 9.50 | 9.00 | 8.50 | 8.50 | 6.00 | 7.82 §.94°* 
16.00d| 7.00d)...... 8.50) e¢ 4,.00d| 5.00d| 7.00d| 5.33]...... TSO Dates) Seta enaieyers | shecteita eeeram es 7.50 | 10.19}44 
. ; 4.50- ® 
9.00) 6.00 | 8.00; 7.67) e 4.00 | 4.50] 9.75 | 6.68) 9.00 | 7.50 | 7.50 | 7.00 | 5.63 G5 Oia ee oes 7.18 7.55/45 
39 .30| -<35) .317 ODI. oe80 als .30| .275 40 .50 .40 30 .80 BE. 30 364 258/46 
| 25.00-|18.00- 4 12.00-|15.00- 
36.C0| 15.06} 20.00] 21.67} 20.00) 22.60) 35.00] 20.00} 22.75] 20.00) 17.00) 22.50) 15.06) 20.00 16.00) 20.00} 18.00} 18.01/47 
10 .60- 15.00- 12.00- 
15.60 |10.00 | 10.00} 10.83] 12.50} 12.00) 25.06] 10.00) 13.63) 18.00) 9.00) 15.00} 10.00) 17.00)...... 15.00} 12.86}; 12.21)48 
*in 20 lb. bags. hincluding $1.00 per ton for delivery. 
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT, IN TERMS OF 
THE AVERAGE PRICES IN SIXTY CITIES IN CANADA. Se 































































































Commodities. Quantity| 1900* | 1905*| 1910 | 1911 | 1912 | 1913 | 1916 | Jan. | Jan. | Jan. | Jan. | Dec. | Jan. 
1914 | 1915 | 1916 | 1917 | 1917 | 1918 
Bee eth ; ere ates pubccsko te HO TES AaAe Sou, Soom aa Sse GE Lode SL ARNE il ge Sa Ne Nee 
CHMEEuC, c. C. c. C. Cc. C. C. C. c. C. c. 
Beef, sirloin, steak............ 2 lbs. | 27.2 | 30.4 | 87.6 | 39.8 | 41.6 | 44.4 | 50.3 | 46.4 | 47.2 | 47.2 | 52.8 | 62.4 | 63.8 
Beef* shoulder, roast...... ....| 2 “ | 19.6 | 24.6 |} 26.0 | 27.8 | 28.0 | 29.6 | 34.0 | 32.6 | 32.8 | 32.4 | 34.8 | 43.4 | 45.6 
Veal, roast, forequarter....... 1 “ | 10.0 | 11.3 | 12.8 | 14.0 | 14.4 | 15.7 | 18.7 | 16.6 | 17.6 | 17.8 | 20.3 | 24.7 | 25.3 
Mutton, roast, hindq’r........ 1 ‘ | 11.8 | 12.2 | 16.8 | 18.0 | 17.8 | 19.1 | 28.3 | 20.9 | 20.4 | 21.1 | 24.8 | 30.4 | 31.2 
Pork, fresh, roast, ham........ 1 “ | 12.2 | 13.1 | 18.0 | 17.8 | 17.6 | 19.6 | 22.0 | 20.6 | 19.0 | 19.9 | 24.6 | 32.7 | 33.1 
Pork salt mess us veces su cine 2 “ | 21.8 | 25.0 | 34.4 | 33.0 | 33.2 | 35.2 | 38.7 | 36.2 | 35.8 | 36.0 | 44.8 | 62.4 | 62.6 
Bacon, breakfast............. 1 “ | 16.4 | 17.8 | 24.5 | 23.8 | 22.6 | 24.7 | 28.8 | 24.8 | 25.1 | 26.7 | 31.2 | 44.6 | 44.8 
Hardypureleats..e8. en ke 2 ‘ | 26.2 | 28.2 | 40.6 | 36.0 | 35.6 | 38.4 | 40.4 | 37.2 | 35.6 | 36.6 | 48.6 | 65.8 | 66.6 
Wegssfresh wee. che late one 1 doz. | 25.7 | 30.0 | 33.3 | 32.6 | 34.3 | 383.7 | 83.0 | 45.5 | 45.5 | 46.4 | 56.9 | 60.8 | 63.8 
Higgs, storage... ......0 0.000. 1 ‘ | 20.2 | 23.4 | 28.4 | 27.9 | 81.2 | 28.1 | 32.7 | 33.4 | 34.9 | 36.1 | 45.3 | 50.7 | 51.2 
IUD ascii OR SS IN Seabee mata Luate 6 ats. | 86.6 | 39.6 | 48.0 | 49.2 | 49.8 | 51.6 | 62.6 | 55.2 | 55.2 | 52.2 | 59.4 | 70.8 | 71.4 
Butter, dairy, solid........... 2 Ibs. | 44.2 | 49.4 | 62.0 | 63.6 | 68.4 | 58.0 | 68.7 | 61.0 | 61.8 | 66.6 | 88.4 | 94.8 | 93.8 
Butter, creamery, prints....... 1 “ | 26.6 | 27.7 | 81.9 | 81.5 | 31.7 | 33.2 | 38.6 | 35.9 | 35.0 | 38.1 | 48.9 | 51.3 | 51.2 
Cheese, old. i... 050. c.coe ees 1 “ | 16.1 | 17.6 | 18.5 | 19.2 | 20.1 | 26.5 | 26.0 | 21.3 | 22.5 | 24.4 | 30.5 | 33.2 | 33.3 
(@eesetnew, a). eesends oe wets 1 “ | 14.6 | 16.7 | 17.6 | 17.8 | 19.5 | 19.1 | 24.2 | 19.6\ 20.5 | 22.4 | 28.8 | 30.3 | 30.4 
Bread, plain, white...2....... 15 “ | 66.6 | 68.6 | 66.0 | 64.5 | 60.0 | 61.5 | 74.8 | 64.2 67.5 66.0 | 91.5 | 112.5)114.0 
ilour; family... 22s. neue 10 ‘“ | 26.0 | 28.0 | 33.0 | 32.0 | 34.0 | 32.0 | 41.7 | 32.0 | 39.0:| 37.0 | 53.0 | 65.0 | 65.0 
Rotled oats $asc ee acdeo ieee cis 5 “ | 18.0 | 19.6 | 21.0 | 21.0 | 22.0 | 22.0 | 24.6 | 21.5 | 24.5 | 24.0 | 27.0 | 33.5 | 35.6 
Rice, good, medium........... 2 “ | 10.4 | 10.6 | 10.4 | 10.6 | 11.6 | 11.4 | 13.1 | 12.0 | 12.2 | 12.0 | 13.6 | 19.2} 19.6 © 
Beans, handpicked............ 2h 8.6) 9.7 | 10.8 | 10.4) 11.6 | 12.4 | 19.6 | 11.8 | 13.2 | 16.9 | 24.4 | 32.6 33.4 | 
Apples, evaporated........... tees 9.9; 7.7 | 11.6 | 13.8 | 18.6 | 12.0 | 13.4 | 12.4 | 12.1 | 12.5 | 14.6 | 17.5 | 19.7 
Prunes, medium size.......... 1“ | 11.6] 9.6] 9.9 | 12.2 | 12.9) 11.9 | 18.1 | 12.2 | 12.9 | 12.7 | 13.6 | 16.6 | 17.8 
Sugar, granulated............ 4 * |} 21.6 | 22.0); 24.0 |) 24.0 | 26.0 | 23.6 | $5.8 | 22.8 | 30.8 | 31.2 | 36.8 | 43.2 | 42.8 
Sugar, -yellow?:. o2..e.s020 6. 2 “ | 10.8; 9.8) 10.8] 11.0 | 12.6 | 11.0} 16.6 | 10.2 | 14.0 | 14.4 | 17.0 | 20.0 | 19.8 
Tea, black, medium........... 7 82); 83) 87; 88; 88; 89; 99) 91) 96) 9.7} 10.1 | 12.5 | 125 
Tea, green, medium........... , oes 87; 8.7; 9.1) 94; 896! 93) 10.2); 92; 9.6); 10.0] 10.1 | 11.9 | 12.1 
Coffee, medium.............. , eta 86; 88); 88; 92, 93; 94) 99) 95) 9.9; 9.8} 9.9} 10.1 | 10.1 
OtALOCS ects. Seren. Cth 2 pks. | 24.1 | 28.0 | 30.3 | 44.6 | 48.3 | 36.0 | 58.7 | 38.0 | 31.7 | 47.0 | 64.7 | 70.7 | 72.7 
Vinegar, white wine........... + “ 7 1 Tt aU 8 8 8 8 | 8 8 8 8 8 
ALES Food aioe ae. osiean foascowns $5.48) $5.96) $6.95) $7.14) $7.34) $7.34) $8.79/$7.73 \s7.97 $8.28 |$10.27/$12.24)$12.42 
c. C. C. c. c. c. c. C. c. c. c. c. €. 
Starch, laundry.............. $lbs.| 2.9) 8.0; 3.1] 3.1) 32) 82); 33) 33) 3.3) 3.2] 3.5) 4.5] 4.46 
Coal, anthracite.............. a ton | 39.6 | 45.2 | 486.1 | 48.8 | 61.9 | 65.0 | 48.6 | 54.1 | 54.1 | 53.2 | 64.0 | 69.8 | 72.4 
Coal, bituminous. ............ “7 31.1 | 32.8 | 35.0 | 35.0 | 37.5 | 38.7 | 39.4 | 37.1 | 38.0 | 36.9 | 47.7 | 55.6 | 55.9 
Wood, hard:..... RAR eee (ohh “cord | 32.6 | 35.3 | 38.8 | 41.4) 41.3 | 42.6 | 42.9 | 42.9 | 42.5 | 41.6 | 45.7 | 60.8 | 63.7 
Wood solt.stes Remeckte ian ts “1 92.6 | 25.6 | 29.4 | 30.0 | 30.0 | 30.6 | 36.8 | 32.1 | 31.2 | 30.7 | 32.7 | 44.0 | 47.2 
Coaloile si acnc a. snsiene ee 1 gal. | 24.0 | 24.6 | 24.4 | 23.1 | 21.0 | 23.7 | 23.0 | 23.9 | 23.7 | 23.0 | 23.2 | 25.6 | 23.8 
Pyel and lighting: 2.,7 0.252. . tec soalee 3 $1.60) $1.63) $1.75) $1.78) $1.82) $1.91} $1.92/$1.90 1$1.90 {$1.85 /$2.13 5056582. 66 
UES Sa Sid OR aeRO A alae et ar ea ae ig $2.37) $2.89) $4.05) $4.05) $4.60) $4.75) $4.04/44 83 1$4.37 |$3.98 1$4.03 |$4.45t/$4.50+ 
Grand Total ess ok eee een es $9 .37/$10.60\$12 73/$13 .00/$13.79;$14 02 $14. 73'$14.43'514 27/$14.14'$16 46'$19.39 $13.64 
*Docem ar oaly. tHalifax and Saskatoon omitted. tS5asxato0a o nitted. §Ravised. 


Har, Edmonton, Calgary, Lethbridge, advanced at Sorel, St. Hyacinthe, Hull, 
and Vancouver, but declined at Galt, Guelph, Medicine Hat. Dairy butter 
Nelson, “Trail, New Westminster, and was lower at Charlottetown, St. John, 
Nanaimo. Storage eggs were higher at Neweastle, Hull, Brockville, Orillia, Galt, 
Fredericton, Hull, St. Catharines, Brant- Guelph, Kitchener, and Vancouver, but 
ford, St. Thomas, Brandon, Edmonton, advanced at Three Rivers, Brantford, 
Calgary, and Lethbridge, but declined at and Victoria. Creamery butter declined 
Sherbrooke, Woodstock, Stratford, and at Charlottetown, Ottawa, Toronto, Ham- 
Regina. Milk declined at Moncton, but ilton, Brantford, London, Owen Sound, 
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Winnipeg, and Brandon. Cheese was 
higher at St. John, Chatham, Windsor, 
Hull, Galt, Windsor, but was lower at 
Kingston, St. Catharines, and Medicine 
Hat. 

Bread was higher at Moncton, New- 
castle, St. Johns, and Brockville. At 
Brantford some bakers were selling at 
lower prices after the middle of Decem- 
ber. Rolled oats advanced at Westville, 
Fredericton, Three Rivers, Sherbrooke, 
Toronto, Galt, London, Prince Albert, 
Fernie, and Nelson. 

Rice was higher at Westville, Char- 
lottetown, Montreal, Niagara Falls, Ed- 
- monton, Calgary, St. John, Brantford, 
and Regina. Tapioca was higher at St. 
John, Sherbrooke, St. Hyacinthe, Mont- 
real, Ottawa, Brockville, Niagara Falls, 
St. Catharines, Owen Sound, Edmonton, 
and Victoria. 


Canned tomatoes were ae at Char- 
lottetown, St. John’s, Cobalt, Lethbridge, 
but declined at Toronto, Chatham. Can- 
ned peas were higher at Charlottetown, 
- Fredericton, Three Rivers, St. Johns, 
Hull, London, and Windsor. Canned 
eorn advanced at St. John’s, Hull, Ot- 
tawa, Galt, Medicine Hat, but declined 
at St. John and Toronto. Beans were 
higher at Moncton, Fredericton, St. Ca- 
tharines, Cobalt, Brandon, Prince AlI- 
bert, but declined at Woodstock. Evap- 
orated apples 
Moncton, Fredericton, Neweastle, Que- 
bee, Three Rivers, St. Hyacinthe, St. 
John’s, Hull, Ottawa, Windsor, Cobalt, 
Port Arthur, Fort William, Edmonton, 
’ Calgary, Lethbridge, 30c per pound 
being reached in these three cities and 
also in Three Rivers. Prunes advanced 
at St. John, Quebec, St. John’s, Wind- 
} sor, Owen Sound, Prince Albert, but de- 
| clined at Fredericton and Brantford. 
| Sugar declined at Hull, Woodstock, 
} Chatham, Regina, and New Westmins- 
} ter, but advanced at St. John’s, Kings- 


} ton, and Stratford. 


Potatoes declined at Halifax, St. John, 
|} Hamilton, Brantford, Kitchener, St. 
Thomas, and New Westminster, but ad- 
| vanced at Moncton, Fredericton, New- 
} castle, Toronto, St. Catharines, Chatham, 
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Windsor, Cobalt, Sault Ste. Marié, Win- 
nipeg, Prince Albert, Medicine Hat, Ed- 
monton, Lethbridge, Fernie, and Trail. 


Anthracite coal averaged higher in 
Quebee and Ontario. Papunraiene coal 
averaged higher in Quebec, Ontario, Al- 


betta, and British Columbia, but was 
lower in Manitoba. Wood was also up- 
ward. 


Wholesale Prices. 


“GRAINS AND FODDER.—Prices for wheat 
were unchanged at the levels-fixed in the 
autumn. Barley rose to $1.49 per bushel 
at Winnipeg and to $1.48-1.50 at Tor- 
onto. Oats rose to 90e at Winnipeg and 
Toronto. Flaxseed reached $3.21 per 
bushel. Peas were steady at $3.70-3.80, 
and rye at $1.78. Hay rose to $15.50 at 
Montreal. Baled straw was easier at 
Toronto. Bran declined to $35.00, and 
shorts to $40.00 at Toronto, being fixed 
by the Food Controller. 


ANIMALS AND MEATS.—Western cattle 
rose to $11.75 per hundred pounds, and 
at Toronto the best cattle reached $12.75. 
Beef rose to $23.00 per hundred pounds 
for hindquarters. Veal also rose, the 
best being up to $23.50. Live hogs rose 
to $18.25 at Toronto, and dressed hogs 
reached $24.00. Bacon, ham and salt 
pork were steady. Lard advanced to 29e 
per pound. Sheep advanced to $15.50, 
but eased off. Chickens rose to 33¢ per 
pound, and fowl reached 29-30c. Tur- 
keys were also high at 35-36ce. 


Dairy PRODUCTS. — Creamery butter 
reached 4744c per pound at Montreal 
and 48e at Toronto. Dairy prints de- 
clined from 35-42¢ to 30-37ce. Eggs were 
higher at Montreal, the best rising from 
65-70e to 70c. Storage eggs rose from_ 
44-48e per dozen to 49-538ce. Milk was 


up from 40c to 45¢ per gallon at Vic- 


toria. 


FKisH.—The export markets for Porto 


Rico and. Europe were very strong, but 


transportation to Europe was difficult 
to obtain. The supply of salt fish was 
very light, there being very few herrings 
and practically no mackerel. 
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Inpex NoumBers oF WHOLESALE Prices BY GROUPS OF CommopitiEs FOR 
JANUARY, 1918, DecemBeEr, 1917, anp January, 1917, 1916, 1915, 1914 anp 1913 















































(Average price 1390-1399—109.) 
: INDEX NUMBERS 
Number of : 
comimodi- | *Jan. *Dec. *Jan. Jan. Jan. Jan. Jan. 
ties 1918 1917 1917 1916 1915 1914 1913 
I.—GRAINS AND FODDERS— 
GrainanOntariOe vei ete eal ie aise Miele oer 6 405.2 | 392.6 | 270.1 |. 189.5 | 203.6} “140.5 | 146.2 
Grams yy Wiesbenlin se aves orie.c)eeee > are aaa 4 329.7 olan 258.6 174.0 182.2 TAL 112.9 
i Dlavo td cul RNT ad ia, AE ORR a ol ira rer ea i IGSs tl eszl Srl Looes 176.5 | 184.9 | 160.5] 157.1 
YN sae ey sett hentia eee bas Meat ea 15 99-3.) 314310) 258:7.1" 181.04 191.7 | 1140.94 e8 
II.—ANIMALS AND MEATS— 
@attlomnd beeiuser ccaciscisn salieri ns aie ste 6 991.8 | 301.4 | 247.5 | 199.9! 214.9 | 228.2 | 177.8 
Hogs andh g products............- ee eee 6 341.2 338.6 | 253.6 181.5 155.0 176.7 172.8. 
Sheep andsmuattons once wiclsislsteroesettiereueratoicre 3 279.6 268.8 22815 189.4 149.5 162.3 123.3. 
LENIN a Cea a eI Cates aes Aleit main Osean 4 S64. Bul, SOTA VDRO 2 Tr OaO rl 179-4 (19279 eS 
RU oa eas Oe CNA, A Teac alee kaa 17 336.3 | 311.8 | 249.2 | 196.3 177.9 | 194.2 168.4 
DL AaEe Yee OUTS are ne omen aretne whsrteete tomy. 9 96024) <258.9.1. 233.3-)). 18667 0177.53). 178.9 eee 
IV.—FISH— 
Propane de: Hs tihe sete ec tetontepetenaerels eters tatetel rela fay 6 241.6 | 241.6 | 186.4 | 151.8 | 160.6 | 151.7 | 160.5 
eel iWe Tis) CREA eee MED etic id ne BUD emo cite 3 942.9 | 234.0 | 178.7 | 187.3 | 158.6) 158.44 171.5 
PAUL SRP IN C07 ae Mee od Araceae toy arate 9 242.0 | 207.9 | 183.8 \ 163.7 | 166.0 153.9 | 164.2 - 
V.—OTHER FOODS— 
(a) Fruits and Vegetables:— ae 
PWreshitruits, MAthve ses eset) <(ayetele plcleets aisle: siete 1 229.8 | 254.0 229.8 183.8, 110.3 137.9 | 110.3 
Mrestitrults, foreign secs sesso a eael lel oles 3 133.2 | 146.8 | 104.5 | 100.6 85.5 93.4 94 . 7: 
Dre strani ta age fectc ese tsvere cies ioe ces ate cieiesareetote nce 4 QoLed 250.5 200.4 143.0 120.8 | 116.8 113.2, 
Presb vVereva bless rae sec ci <n. senerettente caP aia 5 349.8 329.3 Slowt 269.2 137.4 164.8 156.4. 
Gannedivegetablest tcc ance oceanic stele oieless 3 246.9 246.9 181.7 103.3 101.2 97.7 125.2. 
UD ee iy ha tPA eee a As ont eRe 16 25767 255.2 234.9 169.6 115.1 125.2 125.3: 
-(b) Miscellaneous groceries— 
Brea dstutige rss serch lo sn etens son aiare apdteiniont ra 10 264.7 | 260.9 | 200.9 | 147.0 | 147.4 | 123.3 | 126.2. 
EA RCOLMCE EUG stash ts ieeioinn cra hl vreyetelowee os ele veils 4 153.9 153.9 138.7 126.5 PES: 2 110.3 418 .2- 
Siar Che iin sete teelaloigy ro srepacdionete peaks are ae ata 6 230.9 | 240.5 | 180.9! 153.7] 184.8 | 106.3 | 111.6, 
(WOnGIMeN tS secre e «stows « s eteegeiels pelarenere’ sre vele 5 209.3 199.1 153.5 136.4 118.3 102.3 96.3. * 
TOA lls aan enry meectone ee meas 25 297.7 | 226.5.) 176.7 |. 148.2] 133.4 | 112.9] 115.4 
VI.—TEXTILES— ; 
WOOL EHS EN eel hors ss weenie eitnee emails e's 5 369.2 | 369.2 | 242.0 | 204.2} 151.3 | 137.5 } 124.3: 
GE GOTS Ie sere tee raleriatoes ce tele ais > eistecoatelemiercte 4 287.2 | 272.0 | 187.8 | 145.4] 120.1 | 145.2 | 145.6, 
ics tPaere ns cote rue aia rote onan a arabia elslen ave 3 130.9 | 130.0 | 115.0 | 100.6 84.4 93.8 85.9, 
A fics aes oe a APE aT Ae nes os AGO REE SAE AT 2 615.9 | 615.9 | 385.1 | 267.6 | 153.2 | 242.8 | 203.2. 
Bax PEO UCB eueeraate erste crete cieiaie elec stars 4 388.4 | 388.4} 248.38 | 198.1 13322 Ne 1524 117.6. 
OU CLG Foe pecs rch eae a ae elaele sole acon 2 173.74 1787 189.8 19526) LOLS 10d ry ae 
ALD Rete wan ate etate sats ict ohteteanee 20 396.0 | 322.8 | 216.4 | 174.2 | 126.1 | 135.2] 127.3, 


s 
. 


VIE.—HIDES, LEATHER, BOOTS AND SHOES— 























Hidestand tallow? s. wc os Scie. se tee sreele eas 4 277.2 | 307.9 | 351.9 | 230.7 | 207.5 | 194.0 | 184.7: 
MGA TIOL Mintca tis crak: aiitevecis rAd martes Baap ie 4 971.5 | 271.5 | 268.5 | 176.2 | 163.5 | 151.4 | 152.7: 
BOOtSIATIIB LOGS ic lie cists Gets ciecere Gttomieterce soles 3 929.6 | 229.0.) 221.1 166.9 | 158.3 155.7 | 146.5, 
Rie ea RR RN hiker rar 11 961.8 | 273-15" 280.9.) 493-00) > 17sad 168.1 162.6, 
VIIL—METAL AND IMPLEMENTS— 
TROTMATIC SHEEN eevccitunctons tiauh thet staiatearave cee gests 11 984.8 | 281.1 186.9 | 128.9} 100.3 | 102.9] 105.8. 
Othermetals:c4 eee oe Ee ti oe en ae 12 242.9 | 240.5 | 232.9 | 262.4] 124.0] 124.7] 136.8. 
Troplements\ nicotene con eda Naiea-e 10 199.1 199.1 156.5 | 116.6] 107,5 | 106.6 | 105.6, 
NUL So RRR SMR a Bi Ss el a CUS 33 243.6 | 241.8 | 194.4 1]° 178.6} 111.1 112.3,| 117.6. 
IX.—FUEL AND LIGHTING— 
Ne Lape eee tos ioe cach aie boaehes sarah are tutor 6 907.4 | 207.4 | 201.6 | 144.3} 119.6 | 127.5 | 153.6. 
geitigs ets ae ie aad ie aatltice greitn ee 6 « 4 117.3 | 114.0 96.9 88.5 92.5 92.7 89.9. 
DAES eae il) eee semen a lua 10 171.4 | 170.0 | 159.7] 122.0} 108.9) 113.6} 128.0, 
X.—BUILDING MATERIALS— « 
EAST OT ee ae etand aca) Si nomeaued Suatre beech e|a)'e kellie 14 231.9 231.9 185.8 178.1 178.0 183.5 74,7- § 
Miscellaneous materialgs............cceeeeeee 20 208.7 | 209.1 179.6 132.4 108.2 114.0 |- 113.5 
Paintsneils andsplassiiers catevecwisaieniac tate ay ote 14 263.2 261.2 213.0 193.9 142.9 140.2 145.1 - 
IL panties epee alae Che irany Woeaidin ae ty 48 9891671 2800.9 Wl codes 163.7 | 188.7 | 141.9 | 140.6 
XI.—HOUSE FURNISHINGS— 
Mat tRes iene Soela cate sais areiadaro nets 6 967-3 | 207.8 | 1775 | 148-67" 146.7) f4ct 139.4 
Crockery and glassware ........0......00ee- 4 237.5 | 237.5) 209.0 178.8 | 144.8.| 133.9 118.0. 
Pablo cutheny 2.5 cess state aaa ve toe clireitlnia 2 150-7.) (25087) 138252 12676 78.4 72.4 424: 
i bCheM furMiShings sccreste sie ate eles) ts terels ares ce 4 208.5 | 208.5 155.4 129.3 123.4 124.6 120.4: 
HEN IEE SUIT helo aad ee at 16 208.1 | 208.1 168.9 | 146.7 131.9} 128.8 | 120.9 
Kil D RU COmAIN DgC Hib MLO AINS senharstesis case cere 16 900.6 | 276.1 | 236.7 \\ 250:4 | 135,0.| 223.1)" 113.3; — = 
- XIII.—MISCELLANEOUS— 
es RW LUT ates Gace eae IORI elciavaie Savoia ats 4 511.5 | 465.4] 399.5 | 269.6] 121.8 | 226.5 
Liquors and GODROCORLS ccahe iene eaters s.srerisare eles 6 171.6 169.8 167.2 136.7 137.9 138.8 
ITE ELCS Seen teen eres ore aici arelare.»/siy 6c s.cterais 7 200.8 | 196.8] 155.5 | 135.1 J13.6 | 109.3 
Nee ON AR Bate Care os a: v's. e sia 17 263.6 | 250.5 | 216.4) 167.3 | 124.1 147.3 
Alli CommMOGIbed. uisereta ele Gln Deva levelnlcrelclnis sores 262t 257.1 | 253.5 | 208.1 |) 172.1 138.9 | 186.5 


*Preliminary figures. }+Nine commodities off the market, fruits, vegetables, etc. One line of spelter was dropped in 1915. 
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OTHER Foops.— Winter apples were 
easier and bananas and lemons were 
lower. Prunes were higher at 1234¢ per 
pound, but raisins were easier at 6-101%e. 
Onions were up to $3.50 per hundred 
pounds. Potatoes rose to $2.25 per bag 
at Toronto and $2.50 at Montreal. Soda 
biscuits rose from 12c¢ to 13¢ per pound. 
Oatmeal advanced to $5.75-6.50 per bag. 
Sugar was 10e to 40¢e per hundred 
pounds cheaper. Molasses advanced to 

-89e per gallon. Cream of tartar and salt 
- were higher. 


TEXTILES. — Raw cotton was up to - 


32.6¢ per pound and coloured cottons 
averaged higher. Silk thread advanced. 


HIDES, LEATHERS, BOOTS AND SHOES: — 
Beefhides, calfskins and horsehides de- 
clined. In the leather market heavy 
grades were reported scarce, but in light 
_ grades the supply was better. The de- 

mand for the manufacture of harness 
_ was strong, but boot manufacturers were 
_ buying heavily. 


METALS AND IMPLEMENTS.—Tin plates, 
-serap iren and east steel advanced. 
— Quicksilver and silver were lower. 


_ Fuen anp ticgHTinc.—Coal and coke 
were steady, but calcium carbide ad- 
_ vanced. 


BuILDING MATERIALS.—In lumber, a 
fairly good demand was reported in 
_ Ontario and old stocks had been pretty 
well cleaned up. The demand for lath 
_ was improved. It was reported that the 
Ontario cut would not be above 60 per 
cent of that in the previous year. At 
St. John the market was quiet, but the 
stocks were low. Montreal reported a 
good demand for export to the United 
States. Iron pipe eased off, also roofing 
| pitch, red lead and copper wire. Sash 
cord and cement were higher. Linseed 
oil, putty, shellac, and turpentine were 
higher, but white lead was lower. 







DruGs AND CHEMICALS. — Alcohol, 
opium and soda ash were higher. 





| MisceLuANeous.—In raw furs, mink 
advanced to $8.50 per skin; raccoon to 
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$3.75, and skunk to $5.50. Malt ad- 
vanced to $1.75 per bushel. Rubber, raw, 
rose to 49¢ per pound. Soap was also 
higher. 


Prices in Other Countries 


In the United Kingdom the Ministry 
of Labour reported a slight average in- 
crease in the retail cost of foods on Jan- 
uary 1 as compared with December 1, so 
that the level was 106 per cent above that 
on July, 1914. The chief changes were 
an advance in butter and a fall in tea: 
The Board of Trade index number of 
wholesale prices was reported as shown 
in the accompanying table by groups. 


BRITISH BOARD OF TRADE INDEX NUMBERS OF WHOLE 
SALE PRICES 








sta, 














1917 | 1916 | 1915 | 1914 | 1913 | 1912 
oe and metals...... ae oe oy re, a ere 
Textiles (raw materials) oy, a 119.8 eee ie re 
ey Drink and To- Meee. ee 

ACCOM ent ete ne 46.1} 189.4} 154.1) 120.9] 117.7] 119.9 
Miscellaneous ....... Hac ear He ae ae, ie 
AT eee omg eee 242.9 ee aca 114.9. 




















The index number. of the Hconomist 
at the end of January showed a decline, 
both the cereals and meat groups and 
the minerals group being lower. 


In the United States, wholesale prices 
were higher at the beginning of Jan- 
uary, new high records being reached. 
Grain was upward, also two grades of 
leather, textiles, tin, coal, and coke, win- 
dow glass, hops, and tobacco, while there 
were lower levels in livestock, fruits, 
naval stores, and chemicals and drugs. 
In provisions, milk, butter and eggs were 
higher, but beef and hogs were down. 
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INDEX NUMBERS OF PRICES IN CANADA, THE » ORERD Kingnom’ AND CERTAIN 


OTHER CounrTrins. 



























































Retail Prices. 
Canapa | Unrrep |Avustrauia| New Austriab | Germanyb| Itaty Houuanp | Norway | Sweorn | Unstep 
Kinepom |46 foods & | ZeaLAND é ; ‘ : STaT#s 
29 foods | 21 foods | groceries | 59 foods | 18 foods | 19 foods | 7 foods | 29 articles | 24 articles | 21 articles) 17 foods 
60 cities | 600 towns | 30 towns | 25 towns Vienna Berlin 40 cities | 40 cities | 20 towns | 44 towns| 45 cities 
1910... © GL OD AEM e cys) eh tone ae TS er a en ae ena eine, 7 SER Cae VAS. OM Oe ae ve dered [eng ne 82 
1916.. SEK ears 4 1506 L2G Se ee aah crete ah cea lee restates [een ne eee RG Arse ler ety. k acts les erevegeanes 100 
1914 | ; 
Wane TERED Oe ae cee LOGO? yess ey ore | coterie, ora ate eeegeneatee QB siop ates aka tba ARN Ieee aa 91 
April.. TOONS nabenie et cctes TG 2s chile ts athe heaton wise hteuatinllte weet 96.2 113¢ LUT ray, caeerenes 85 
July. 7.42 100 1164 1070 100 160 oT ie each cree 113 100 90 
Octe: 7.99 112 1156 1096 104.2 116.4 97.6 121ic¢ 115 103 93 
1915 é 
Janis. 7.96 118 1240 1190 121.4 131.0 102.0 128 123 113% 91 
April... 7.79 124 1318 1212 165.5 165.4 106.5 139 128 121% 87 
Dalyce.s 7.80 132% 1522 1200 178.6 169.6 113.6 148 135 124* 88 
Oct.... 7.81 140 1551 1202 217.2 193.2 120.0 145 140 128* 90 
1916 - 
Jan... 8.28 145 1504 T236Gea eae aoe 188.5 125.1 153 159 1307 94 
April.. 8.34 149 - 1520 1258 22150 219.8 124.9 161 175 134* 96 
July. . 8.45 161 1516 127 Gielen ek, Se 217.6 124.6 170 199d 142* 97 
Oct.... 9.30 168 1454 TORO cen iene rere 209.4 124.2 “179 206d 152* 106 
1917 ! 
Jan. i: 10.27 187 1453 1359 OTARTA Siew er 136.0 L862 e Wes eee ales 160 112 
Feb.. 10.46 189 1462 PSAG) taeee cones meets Pavia te cele 145.6 nhs femal a ltee Re 166 117 
March 10.70 192 1462 NSA ae alot. h kotets ca eae yee 151.5 191 230d 170 117 
April. 10 77 194 1473 DEY a Pee nein 6 Oe Retons cist ole 154.6 192 240d 175 127 
May 11.82 198 1473 1367 OAs Riel ies Se ee ee 157.7 203 PATI 175 133 
June... 11.89 202 1473 1365 SLIZGB lc couerete 162.1 208) ee ee 175 131 
July. . 11.62 204 1470 1357 ZOO FL ieee Rares tees caller Se rsncenetcie-s 7H PRC | ee Re ae 177 128 
Aug. 11.68 202 1502 1363 D1 Dir Bl ae ee LOSE Fete tenes » 266d 181 130 
Sept.. 11.65 206 1506 1376 -uael creer ac an ceer eee DIY fA dl RP es en ON Uta Ce Re 187 134 
Oct.... 11.81 202i Val carne 1BG2. tee tak oe oes allt wastes Seema (o eaWaer ee ose tli eco te ooctare Ee eee ced 192 138 
Nov.... 12.10 DOG a ae a oe cok oe Seas u line ee ova tara ore a [to ak cPae Coemteae el ohe oars Rasvaritie re hereto ae aera be Jeceseeeee 136 
Dee.... 12.24 DO5y faa Retaye Premera ee einer iaicall Nenate tetamece [lotere cas ete ake ermine eto Kosala! ssa! ce tpratie lie rajavets: cis 5 hovel a oct eee ieee be 
1918 
Jane. 12.42 DAU ik Ieee ey SA ry one orn At We IR SNOWY be Apc See ened Ma ee dy a Fil Aay clone ote ak Cae Rees Manabe tec ere 
a. January-March, 1914. b. British Labour Gazette. c. January-July, 113; August-December, 121. 
d. Basis changed; calculated to previous basis. *Quarter beginning that month. . 
Wholesale Prices. 
= 3 CanabDa Unitep Kine@pom UNITED STaTES AUSTRALIA 
8s Department Bureau of New Common- 
8 of Labour | Economist | Sauerbeck |Labour Statistics.| Annalist | Bradstreet Dun Gibson {South Wales. wealth 
oS ees) Glee 45 294 25b 96 200 295 92 ) 92 
1890 110.3 102.2 72 66 10025235 eee 91.562 BS Aer Rigs « neat eines 1053 
1895. . 95.6 87.6 62 57 94.604 | 6.4346 81.51 AO Oat cies pars aire | tee 760 
1900.. 108.2 | 110.5 75 65 99.388 | 7.8889 91.41 44.2 1000eo ane 894 
1905.. 113.8 103.2 72 69 110.652 | 8.0987 98.331. oer dae ici ea eee 910 
1910.. POLED Mean eee 78 81 137.172 | 8.9881 119.17 59.3 A205 ee oes eas 1003 
Se 182.0 | 196.3 137 100 175.720 | 11.8236 148.80 74.9 TSS ee 1504 
Jan... 136.5 119.0 83.5 81 142.452 | 8.8857 124.528 58.2 WSS ea et 1085 
April. 136.7 117.5 82.3 80 141.120 | 8.7562 119.791 57.7 1380 re ale 2 ee 1113 
July... 134.6 116.6 82.4 80 144.879 | 8.6566 119.708 58.9 1378 1000 |; 1185 
ere 138.7 124.2 89.8 80 150.245 | 9.2416 123.351 62.9 1303s. ee 1229 
Jan... 138.9 136.5 96.4 80 149.80 9.1431 124.168 64.7 1382 1162 | 1387° 
April. 146.4 151.2 105.9 = 81 154.94 9.7753 125.090 67.8 1487 1362 | 1660°* 
July... 150.2 149.1 106.4 82 145.12 9.8698 124.958 64.4 1573 1640 | 1822* 
ie 152.4 153.2 110.0 82 140.83 9.9774 126.663 60.0 1605 1494 | 1544* 
Jan... 172.0 174.5 123.6 89 150.20 | 10.9613 137.666 65.6 1677 1300 | 1502* 
April 179.1 190.5 134.2 94 164.61 11.7550 145.690 TALS 1878 1297 | 1493* 
July. 178.8 | ° 191.1 130.5 97 180.71 11.5294 145.142 71.9 1838 1331 } 1505* 
Oe 187.2 208.7 141.5 108 187.04 | 12.0399 152.355 82.2 1920 1330 | 1514* 
Jans. 208.1 | 225A 159.3 122 208.88 | 13.7277 .| 169.562 87.4 2049 1330 } 1525* 
Feb... 217-3. | =. 230.5 164.0 126 229.33 | 13.9377 176.273 90.5 2064 13307 scores 
March 220.6 240.9 169.0 130 239.00 | 14.1360 186.244 96.4 2061 13440 ere 
April.. 228.7 244.5 173.0 139 262.50 | 14.5769 | 190.012 | 109.2 2049 1361 | 1587* 
May.. 240.0 246.0 175.0 147 288.16 | 15.1203 208.435 | 118.5 2089 137 Pea 
June. . 242.7 256.6 181.2 150 276.53 | 15.4680 211.585 | 114.2 2078 1A ae 
July 242.6 254.4 176.9 151 265.20 | 16.0680 211.950 | 116.4 2083 14835 |e 
Aug. 245.0 Pt fea 175.7 151 267.59 | 16.3985 218.779 | 117.9 2128 so atl Wal Ree ee 
Sept... 243 .2 256.1 176.4 149 276.80 | 16.6441 DYSVOIO | UO EE kee hector POLO Hate 
Oct... 242.6 259.1 PSORG al a oars cisions 280.205 | 16.9117 219 B79 TOO NE OS hola re re Joell some cc arenes 
Nov... 247 3 DG QUOT Ue SOLOR I 8.1 oa ae eek oe 276.804 | 17.0710 220. TOO ALTO SOF Ah See ee ae |e eee 
Dees 253.5 265.7 LSD: ereisisitecrc ete ¢....| 279.248 | 17.5966 220.172 | 121.4 Pastels = 5 ag sei} te ata,syalf Meare 
Jan... 257.1 PAUP AEA tal |S Bethe arta al CH eee, Oe 218. 096 °WAT.9636 ¢) sete2e LOM mill Ss Ouran eae cea e ee eee 

















a July of each year. b. Foods. c. 1901-1000—. *Quarter beginning that month. 
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~Minnes & Company, 
Date of contract, December 31, 1917: 
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FAIR WAGES CONTRACTS, JANUARY, 1918 


{)UBRING January the Department of 
Labour received for insertion in the | 


Labour Gazette information relative to 
eight fair wage contracts. Of these con- 
tracts, four were awarded by the De- 
partment of Public Works and four by 
the Department of Railways and Canals. 


: Five of the contracts contained the usual 


fair wage clause, while: the remaining 
three contained fair wage schedules. 

DEPARTMENT OF RAILWAYS AND CAN- 
ALS.—Construction and completion of an 
extension to the ice-house ‘at Chaudiere 
Junction, P.Q., on the line of the Inter- 
eolonial Railway. Name of contractor, 
A. J. Morin, Wolfe, P.Q. Date of con- 
tract, December 27, 1917.. Amount of 
contract, $4,350. 

DEPARTMENT OF RAILWAYS AND CAN- 
Construction and completion of 
several buildings at Port Borden, Prince 





| Edward Island Railway. Name of con- 
tractor, Peter G. Clarke, Summerside, 
er. w. It: 

1918. Amount of contract, $2,280. 


Date of contract, January 22, 


DEPARTMENT OF PusBLic WorKSs. — 


P Post“ office fittings in public building, 


Faubourg St. Jean, Quebec, Que. Name 
of contractor, Jos. Bourque, Hull, Que. 
Date of contract, January 11, 1918. 
Amount of contract, $1,250. 


DEPARTMENT oF ‘PusBLic Works. — 


Supply of 125 four-cap drawer vertical 


filing sections, No. 22CV. (S-1945) for 
Dominion Public Buildings, Ottawa, 
Ont. Name of contractors, Office Spec- 


lalty Manufacturing Company, Limited, 


- Ottawa, Ont. Date of contract, January 
25,1918. Amount of contract, $5,600. 


DEPARTMENT OF PuBLIC WorKs. — 


Alterations and additions to plumbing 
and heating system in public building, 


Cayuga, Ont. Name of contractor, T. J. 
Brantford, Ont. 
Amount of contract, $2,196. 


% 


a 


The fair wage clause obtaining in such 
cases was inserted in the above contracts. 


DEPARTMENT OF RAILWAYS AND CAN- 
ALS.—Construction and completion of a 
one stall frame engine house at Thor- 
burn, N.S., on the line of the Inter- 
colonial Railway. Name of contractor, 
James W. Douglas, New Glasgow, N.S. 
Date of contract, January 22, 1918. 
Amount of contract, $3,625. 








Trade or class of Rate of wages 


abour. Not less than 

AEM et UAE ARPA A J af 
Carpentereand joiner.......... $0.40 per bour,9 hours per day 
Concrete workers.............. 0.30 si 9 a es 
Plamberso en re nan ote 0.40 te 9 ee ag 
Tinsmiths eerie ss ee 0.40 z 9 : as 
Lathersetcck se cies oes 0.35 i 9 é e 
abourers ost -as.c oe 0.25 eta 9) sg ee 
Masons coasts cee 0.50 2 8 e Hi 
Bricklayergyi ts). eee 0.50 f 8 ss i 
Painters and glaziers........... 0.40 # ‘ Bega erate 
Plasforére:es. cock Sco soc ts 0.45 os 8 : y 
Stonecutters: 1... =o dea oes 0.50 i 8 i a 
Structural iron workers......... 40 Si 9 as of 
Electricians............ Aedes ff Oso egae 9 eye ak 





DEPARTMENT OF RAILWAYS AND CAN- | 
ALS.—Construction and completion of a 
standard No. 4 station at Thorburn, N.S., 
on the line of the Intercolonial Railway. 
Name of contractor, James W. Douglas, 
New Glasgow, N.S. Date of contract, 
January 22,1918. Amount of contract, 
$3,725. 








Rate of wages 


Trade or class of 
labour. Not less than 


a a 


Carpenters and joiners......... $0.40 per hour, 9 ho 
Concrete workers.............. 0.30 ae, 9 noags dy 
lumbers io eos ee 0.40 ‘< 9 e ss 
TiNsmitha: sciker te ee 0.40 ss 9 ‘ ss 
Lathers so -2 Mites ae pate acre 0.35 rs Q ke 
Labourers s/s end es ree 0.25 9 hy os 
Masonsi.ts.7icerints ee 0.50 “ 8 Af as 
Bricklayers. uch. so eee 0.50 =‘ Sizens ‘ 
Painters and glaziers........... O40 ri < Silo cna A 
Plasterers® sco eee ee 0.45 Ae 8 < “6 
Stonecuttersssscrumees oe: O'50e 8 we ae 
Structural iron workers ........ 0.40 as 9 fe ss 
Electricians. ....5605.65 0.0) 00: 0.3744 “ a ete 
re ee 
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DEPARTMENT OF PuBLIC WoRKS. — 
Temporary pile protection breakwater, 
Port Arthur, Ont. Name of contractors, 
The Thunder Bay Harbour Improve- 
ment Company, Limited, Port Arthur, 
Ont.. Date of contract, December 31, 
1917. Amount of contract, schedule of 
prices. 


FEBRUARY, 1918 


Rate of wages 
Not less than the following 
rate: 


a nn rs fr ce 


Trade or class of labour. 


Foreman carpenter............. 60c per hour, 10 hours per day. 
Carpenters’ oso ance. ce. 50c per hour, 10 hours per day. 
Blgckemith'. sls. yy eee 421% to 45c per hour, 10 hrs pr. day. 
Blacksmith’s helpers........... 32% to 35c per hour. 10 hrs pr. day. - 


Engineman for pile driver..:.... 
Ordinary labourers......... Rete 
Driver with 1 horse and cart.... 
Driver with 2 horses and wagon. 


50c. per hour, 10 hours per day. 
32lc per hour, 10 hours per day. 
$4.50 per day of 10 hours. 
$6.00 per day of 10 hours. 





EES pels IN REGULATIONS AFFECTING COAL MINERS IN CROW’S 
NEST PASS Th ae 


JT will be remembered that when labour 

difficulties in the coal mines of the 
‘row’s Nest Pass District were adjusted 
in the summer of 1917 (issue of August, 
1917, page 613), it was agreed that 
wages should be adjusted to the cost of 
living, and a Commission was appointed 
to report on the cost of living every four 
months, so that the proper adjustment 
might be effected. The first report of the 
Commission, which covered the period 
April 1 to August 1, 1917, indicated a 
rise of 20 cents per day in the cost of 
living (issue of December, 1917, page 
987), and Mr. W. H. Armstrong, Direc- 


tor of Coal Operations, issued an order : 
granting an increase of 20 cents a day 


in wages. The second report finds the 
increase in the cost of living from August 
1 to December 31, 1917, to be .8360 cents 
per week or .1393 cents per day, and on 
this finding the Director of Coal Opera- 
tions has ordered that wage rates be ad- 
vaneed 14 cents per day from December 
1,1917. Mr. W. H. MeNeill, representa- 
tive on the Commission of the Western 
Coal Operators’ Association, in a minor- 
ity report, finds that the increase in the 
cost of living for a family of five persons 


amounted to 5711 cents per week or 
.0951 cents per day, and that as the 
average family in the district consisted 
of three persons the increase should be 
.0571 cents per day. 

The Director of Coal Operations has 


also issued a number of orders dated | 
adjusting various. 


December 1, 1917, 
questions in regard to contract rates in 
some of the collieries in the district. At 


Hillerest, rates for loading coal under. 


certain conditions were fixed at 90 cents 
per ton, and in the same colliery, owing 
to a change in the pitch of the seam, 
which rendered it impracticable to drive 
the entry according to specifications laid 
down in the original tentative agreement, 
it was ordered that yardage be paid in 
proportion to the tonnage produced and 
that to ascertain the tonnage, measure- 


ments should be taken in three places — 


where the pitch of the entry was normal, 
and in a like number of places where the 
amount of yardage was in dispute. An- 
other order fixes certain rates affecting 
raises and angles and brattice and pillar 
work at the collieries of the Franco- 
Canadian Company, Frank, Alberta. 
All orders remain in foree until March 
31, 1919. | 


ey lS) ee eee be. ¥. 
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PROPOSED AGREEMENT BETWEEN THE DOMINION COAL COMPANY 
AND ITS EMPLOYEES 


[ABouR difficulties which have exist- 

ed for some time between the Do- 
minion Coal Company of Sydney, N.S., 
and its employees, came before the De- 
partment of Labour officially in Decem- 
ber when the employees of the company 
asked for a conciliation board under the 
Industrial Disputes Investigation Act. 
Involved in the dispute was the question 
of increased production of coal, a mat- 


ter of serious moment as the Dominion 
Coal Company is the largest producer 
of bituminous coal in the Maritime Pro- 
vinees. On January 4, an arrangement 
was made by which Senator Robertson, 


vice-president of the railway telegraph-- 


ers’ organization, should proceed to Syd- 
ney to see what might be done to in- 
erease the output of coal from the mines 
operated by this company and to inquire 
into and assist if possible in adjusting 
the disputes between the company and 


its miners. Mr. J. C. Watters, president. 


of the Dominion Trades and Labour 
Congress, who had been named by the 
employees in their application to the 
Minister of Labour for a board of con- 
ciliation as their representative on the 
Board, accompanied Senator Robertson 
on this mission. 

On January 9 and 10, conferences 
were had with the executive board of 
the miners’ organization, representing 
approximately 4,900 men, and a full 
statement of their grievances was re- 
ceived and considered. On January 11 
and 12, conferences took place as_ be- 
tween the company’s officials and the 
employees’ representatives, attended also 
by Senator Robertson and Mr. Watters. 
At these conferences ways and means 
to increase production by special effort 
on the part of both the operators and 
miners was discussed, and a number of 


+ 


suggestions with this end in view were 
advanced by both parties, and in a num- 
ber of instances were adopted, and with- 
in a week beneficial results ensued, so 
that at this date the company advise that 
there has been an increase in the quan- 
tity of coal mined per day. 


It was impossible, however, to reach 
an amicable adjustment of the wages 
dispute at Sydney, but an understand- 
ing was reached that Mr. MacDougall, 
general manager of the company, and 
Senator Robertson, would proceed to 
Montreal and lay the whole matter be- 
fore the president, and, if necessary, the 
board of directors of the company. 


Accordingly, on January 15, a con- 


‘ference was held in Montreal, at the head 


office of the company, and the whole sit- 
uation carefully gone into, and a promise 
obtained from the president that a meet- 
ing of the full board of directors would 
be held on the sixteenth, with a view of 
seeing what could be done to further 
increase the efforts the company had 
formerly made in reply to the men’s 
request for increased wages. 


On January 17, the president and 
general manager of the company came to 
Ottawa and submitted to Senator Robert- 
son a revised proposition, with a request 
that he go to Sydney, if possible, and 
submit it to the men. This was, how- 
ever, impossible, on account of other en- 
gagements, and, in view of the president 
and secretary of the miners’ committee 
being called to Ottawa to attend a gen- 
eral labour meeting on January 29, it 
was arranged with the miners’ repre- 
sentatives to postpone negotiations until 
that date. 


On January 29, negotiations were re- 
sumed at Ottawa, at the Senator’s office, 
and, on January 30, the following memo- 
randum of agreement was drawn up and 
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agreed to by the general manager, re- 
presenting the company, and the presi- 
dent and secretary of the miners’ union, 
as a satisfactory adjustment of all the 
matters in dispute, subject to acceptance 
by the employees concerned : 


‘‘Memorandum of proposed settlement, 
as agreed between the Dominion 
Coal Company and the committee 
representing the mine workers, 
which is subject to acceptance by 
the employees concerned—effective 
Jan. 1, 1918. 


1. All men being paid less than $3 
per day to receive 10 cents per day, plus 
_ 15 per cent in addition. All datal men 
receiving more than $3 and not more 
than $3.75 per day, who are not eligible 
te benefit by the steady work bonus, 
to receive 15 per cent. All datal-men 
over $3.75 to be increased 1214 per cent. 

2. Steady work bonus to be extended 
10-per cent instead of 5 per cent as at 
present. : 

3. All contract rates to be granted an 
increase of 1214 per cent. 

4. In the event of any perceptible 
change occurring in the cost of living, 
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the parties to this agreement to be will- 
ing to adjust the wage scale to conform 
with existing conditions on July 1, 1918, 
and at the end of each six months’ 
period thereafter, upon 30 days’ notice. 

Note.—Where the adjustment men- 


tioned in paragraph 1 provides an in- 


crease of 10 cents per day. for machine 
helpers the company agrees to absorb 
the 10 cents thus paid.’’ 


ats Sea expected that this 
agreement will be accepted by the em- 
ployees, inasmuch as their executive offi- 
cers are so recommending. The increase 
in cost annually to the Dominion Coal 
Company is approximately $900,000, 
and considerably more than the company 
felt they should be ealled upon to pay. 
The employees, on the other hand, great- 
ly modified their original proposition, 
and have accepted a settlement on a basis 
considerably less than the rate constitut- 
ing standards in other mining districts. 
Both parties were, in their action, im- 
pelled by patriotic motives and each 
entertaining reasonable respect for the 
justifiable contentions advanced by the 
other party, both made coneessions that, 
in all probability would not, under nor- . 
mal conditions, have been either offered 
or accepted. 





CHANGES IN RATES OF WAGES AND HOURS OF LABOUR DURING 
THE LAST QUARTER OF 1917 


URING the last quarter of 1917, 33 
changes in rates of wages and hours 

of labour, affecting approximately 21,400 
workpeople, were reported to the De- 
partment, as compared with 41 changes 
affecting approximately 22,000 work- 
people, in the third quarter of 1917, and 
38 changes, affecting approximately 
40,500 workpeople, in the last quarter of 
1916. Of the 33 changes, 26 were wage 
‘increases, without other changes, five 
were increases with a reduction in work- 
ing hours, one a reduction in hours and 


one a reduction in wages. In the manu- 
facturing and mechanical industries, 
eight changes were reported, affecting 
approximately 6,363 workpeople, of 
whom the great majority were in metals, 
machinery and conveyances. * In trans- 
portation, there were seven changes, af- 
fecting 5,920 workpeople. Only three 
changes were reported in mining; the 
number of workpeople affected—8,100— 
was larger than in any other group. 
The particulars of each change, in so 
far as they are known to the Depart- 
ment, are given in the following table: 
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CHANGES IN WAGES AND HOURS DURING OCTOBER, NOVEMBER AND DECEMBER, 1917 











Approxi- 
mate 
number 
Class of workpeople affected Firm or establisment of 
affected work- 
people 
affected 
MeEraus, MACHINERY AND Con- 
VEY ANCES— ‘ 
EMPLOY COR aan ioe ie ee Canadian Locomotive Wks,} 1,200 
Kingston. 
Moulders and helpers......... Jas. Smart Manufacturing 40 
Co., Brockville. 
HMDPlOVEGS,. 02 acc ee ne Dominion Steel.Co., Syd-} 4,000 


ney. 
Foops, Topaccos anp Liqguors— 


Butchers and helpere..........|Swift Canadian Co., New 50 


Westminster. 
PRINTING AND PUBLISHING— 
Gompositcrsc: 9500. oe oes English Newspapers, Mont- 559 
real. 
Comporitorgs diss deen ee All offices, Saskatoon..... 39 
Pressmens(Web)% «5. oaso.e eae All offices, Winnipeg...... 30 
Compositorse neh, ae ee All offices, Ottawa........ 445 
TRANSPORTATION— 
Telegraphers.........°....... Quebec Central Railway,}- 200 
Sherbrooke............ 
Engineers and firemen ....... Grand Trunk Railway,)} 3,000 
Montreal. 
Freight handlers..............|C.P.Railway, St. John.... 700 
Motormen and conductors ....|Internationz] Transit Co., 20 
Sault Ste Marie. 
MBeamptersnc crate. Ueki ye pode Cartage Companies, Win- 250 
; nipeg. 
PVONgsSHOremens sae asa ees Steamship Companies, St.} 1,500 
John. 
Berheamsters:.. cakaudal tin trees Employers, Vancouver.... 250 
MINING, QUARRYING AND: REFIN- 
ING OF ORES— 
IMEMCTS CLC rn sects toate a aco Consolidated’ Mining Co.,j 1,600 
Trail. 
INEINCTE COCO CS i ities cana rec Various Companies, Drum-’ 4,000 
heller Coa] Fields. 
IEE rays Nay Serie hs, od cis, «hoot paper ae Western Fuel Co. and Can.} 2,500 





Col., Nanaimo. 


Date 
from 
which 


change 


Particulars of change 


took 
effect 


Oct. 


Oct. 


Novy. 


Novy. 


Oct. 


Nov. 


Oct. 


Dec. 


‘Oct. 


Oct. 


Nov. 
Nov. 


Nov. 
Dec. 


Dec. 


Oct. 


Oct. 


Dec. 


=~ 


22|Increase of 10 per cent granted. 

16|Increase of 10 per cent granted. 
1|Increase of 10 per cent granted. 

15|Hours reduced from 10 to 9 per day 


with an increase of 10 per cent in 
wages. 


16/An increase of $3 per week on evening 
paper and $4.50 on morning papers. 


 1\Increase of from $4 to $5 per week. - 


1/Rates advanced $1 per day. 


17|Rated advanced from $2.50 to $4.50 
per week. 


1/Regular rates increased 15.5 per cent 
and overtime 20 per cent. 


1|Increase in rates and hour reduced 
from 10 to 8 per day. 


20\Increase of $3 per week. 


19|Granted an increase of 4 cents per hour. 
1/Rates advanced $2.50 per week. 
12|Increase of 5 cents per hour granted. 
1iIncrease of 20 per cent and hours 
reduced from 10 to 9 and a half. 
1/Rates reduced 10 cents per day. 
20'Generalincrease of 20 percent granted. 


1|/Rates increased by 10 per cent. 
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Claes of workpeople affected Firm or establisment 
affected 





BuinpiIng AND CoNsTRUCTION— 


Painters secs aes ise aoa tele Employers, Calgary........ 
Carpenters. uct we ks .....]Fegles-Bellows Co., St. 
John. 
Painterascsccianc, sen seid ake wens All employers, Winnipeg... 
PIARtETErS. ine ees he cea eho “ S Pol eeny 


Electrical workers............. 


Plumbers rs 2S eee ee eos on a bel 
Plhimibersemce Sek oe eee * SS Calgary... 
ID DQUYCIE cite Cte eee fei x os St. John... 


Pusiic EMPLOYMENT—— 


Fire captains and lieutenants .|City of Ottawa........... 


MiscenLaNzous— S 
Cooks and waitresses......... -, |All employers, Vancouver.. 
Barbera, essier. ch ae a: anes Ali employers, brats rie 
PW GISAER Anh Oh ic edisie ties. 6 Hee ...1C.P.R., Winnipeg......... 
BSAC DANGORN RES, Harnett tieetll oast dmenetiaeuate sc arene savin vs ae ial « 








Approxi-} Date 
mate from 
number | which 
of change Particulars of change 
work- took 
people | effect 
affected 

15 |Oct. 1}/Rate per hour advanced from 50 to 
55 cents. z 

20 |Oct. 25|Increase of 5 cents per hour and hours 
reduced from 9 to 8 per day. 

300 |Oct. 11|Hours reduced from 53 to 50 per week 

50 |Oct. 11|/Rates increased from 65 to 70 cents 
per hour. 

50 {Oct. 11)Rate increased from 50 to 55 cents 
per hour. 

150 |Oct. 1/Rate increased from 55 to 624 cents 
per hour. 

35 {Oct. 1/Rate advanced from 62% to 70 cents 
per hour. 

45 jOct. 15|Rate advanced from 30 to 3214 cents 
per hour. ; 

17 v 1|Five per cent increase granted. 

250 |Oct. 1|Minimum wage for waitresses estab- 
lished at $10 per week, 8 hour day, 
6 days a week. 

60 |Oct. 1|/Rate of wages increased from $18 to 
$19 per week and 60 per cent com-~ 
mission over $30. 

20 |Nov.  ‘5/Rate of wages increased $5 per month. 

21,395 


FATAL INDUSTRIAL ACCIDENTS DURING JANUARY, 1918 


@ 


DURING January the Department re- 
ceived reports of the occurrence of 
148 fatal accidents, as compared with 41 
in December and 63 in January, 1917. 
A coal mining accident at Stellarton, 


N.S., on January 23, was responsible 
for 87 fatalities. The Department is un- 
able to secure reports of all fatal acei- 
dents, but reports are received monthly 


from all available sources. 
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~ FATAL INDUSTRIAL ACCIDENTS DURING JANUARY, 1918 





| Trap or INDUSTRY 
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LocaLiTy | 
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| __ LuMBrRInc— 
SawmiliViemps &. cnceaet eh cs heh eee eee Clarendon Nuba «..0 
ODEON aia Renan Mena pe OS a Ma Be Bikeake;Ontss.. ese 
PUREE Mare MEE TANT ooh a Tha ee La Tugue, Que...... ries 
TOTES np See, MOBS forth aio a Ae Ee a Beckwith Island, Ont..... 
ema ao SMe ee ne 2 ora er ee M4 e Te Grand View, Man........ 
| Minss, SMELTERS AND QuaRRIES— 
| liner: (Dom aNOl lek tan: Merge cries cas sce Dominion, N.§.......... 
Woners, Allan Cole (87) aeq ok or uitseiu nck 48s Stellarton, N.S 
1M YAN olss, 75 ila aise ai eee Ran en Ee Garson ;Onts 7 yi es 
BuILpING AnD ConstrucTION— 
SILICONE eee ore nad eee hk He em Port Colborne, Ont....... 
Merats, MACHINERY AND CoNVEYANCES— 
| MU MRICION workers fas we soc amis a beeees SeJonny Ni Bere as csc cee 
Metabmpr Wer xh on ctr, lal dct vs 1A Osho es Chippawa, Ont........... 
| Diligrante eet ee eat eke Toronto, Ont... 0.0: cocs: 
BOLT ae nats co. i EER RO Peas Steeltons Ont a. scecst 
Maborersene sy. 25 «ta, Phage Mater Lee Ream CLeS Fo Montreal Que.......... 
Sr ee LORE. OX ts Ka tpg < pated Bie eae Hamilton, Ont ries. «ch <. 
Woopworxina— 
iWoodworkertecss nates Ae tus. ey bop ee PembrokesOntin ac: cseen 
PuLP AND Paper Mitts— J 
Paper mill employees). 0.4.2. vese-. +540 Merriton, Ont.........6:| 
RONEN On cy ic hed ay yeah, ahs Palaise Oireett es. s sein 
CHEMICALS AND ExpLosives— 
Employee chemical works................005 ibrentomeOntitansi «sce: 
; explosives plant (2)............... James Island, B. C........ 
a Hrsecdkoilsmi llemewet ett sete Medicine Hat, Alta....... 
LEATHER— 
Emp. harness mfg. estab.....,.............- LORONEDs ODE 99 aie a's eae 9 «co 
TEADOLCT Mee RUNS eer N WA tere rs ig Snr Penetang, Ont........... 
Steam Ramway Servicse— 
EU SUG Re ade a CO pe a Chatham Jet., Ont....... 
“and two brakeman (3)............ Mimioo, Oates iia. oe 
Gondichor ever ae gen Ate a ee. ce VoplinsOntsecma ke tee. 
HARON AT) PRE ae ins Peet eke ee eee ek he ElmhurstOnte cs... 06. 
EMM ee tice Let Sek TONE en aha ey Grafton, Ont 
REE OTT ce x ine ot Ty Aes Montreal, Que. ..........1 
MMT RATE aN tothe i ee Soe eG CapreolsOnts 2) catsurnceect 
WATGSOremane aoe eee els. ee ee Mimico2Ontr. (oy omer 
PE ANQEAAN YT. wpa noe aS sii are Nr Seatla t e Regina, paged: Si. ses | 
cS AO a eee ay ON oN tee Tam Petersburg, Ont.......... 
HO CEES i ay a ae ae Poreupine; Beye. che. 
ct tae aici MRR rte Lk SER gh ae ce Stwhomas.-Ontanc cance ae 
coe och aE An eee 8 Or SA RY gE St. Rosalie, Que.......... 
Se Teck SOE TICE RO BER es ene ed Winnipeg, Man..........1 
GH arias she 1 AEG Pe AA Ray or CP eA HOVE OML ae osc ee Aer acre 
ye ce naan Ue Oran pew Cpt eee ee eS M.P.55 BoundaryS.D,B,C 
Bea or Boal s betec ae AP otc oe ee St. Jacques, Que......... 
Shopsremployee.<.F oe ide oon sees ee .--|Montreal; Que...,.....%. 
Section mans tase, SE tate Papa St. Bazile, Que.......... 
BUGHONIDEN (aye mrt heey mie eae te Alvinsten, Ont:,...0). 2008 
ECHIONIMMAH Ns a eed Me pene cedar NN el ie ingersolivOntierna saree 
< «AD os SON SBR Nid Nea ep UE ALY ga Ville St. Pierre, Que...... 
Toa in eae Oe Oe ee ee MorontonOmty sueepieeine | 
Be) AERA BOs Dian AYE gk jue Onera Niagara Falls, Ont.. ..... 
EA SR 5 Ty a MR Ole, SE ge ae Richmond, Que.......... 
PARROT OON Ure eer ek sy Mee ae Cea ioe Lorneville, Ont.......... 
MIScELLANEOUS TRANSPORT— 
CAMISUCL Mr eear tin RG ack Mic eee Havelock, Ont........... 
Weamster:s helper ee... gee ee ee. Montreal; Que. ./.:....<5. 
~ Carter iA ie UL Re eee oe Quebec Quevea ya. css nee 
POM GMIOTORI GI oH hclcke OVE oibokne olen cs > Str dOlMy Nes ies smn al 
MonicipaL EMPpLoyMENT— 
Employee (water service)...............000-- Calgary, Alta...........4| 
MISCELLANEOUS.— 
WV BLCHOUSO-EMN Ds neue Kas ot teeta sce mas New Glasgow, N.S....... 
Zz ec oy RR Se a OR ae Sd Montreal, Que. ........3. 
Employee; cement plant... -...s\...ms.s-- ones Muxedovs Vanecise see ads 
ua CAS DIANE Ais a Tees hee et ingersolit Ontario, s stak 


















Darn CausE 
25|Caught by machinery 

4 “ Struck by a falling tree. 

‘*  12|Exposure to storm.. 

Se 2\Struck by a falling tree. 

bd 8|Fall of coal. 

**  23/Explosion. 

**  17|Crushed by ore. 

‘* -18}Falling from trestle. 

‘*  17|Caught in machinery. 

‘* 27\Fall from a crane. 

ss 3)Struck by falling crank of crane, 

ie 1|Struck by a plank. 

** 12|Struck by a locomotive. 

ae 8|Struck by falling iron. 

i 4|Caught in shafting of machinery. 

** -15|Struck by a carrier. 

“ 25)Struck by roll of paper 

** 20} Explosion of a tank. 

ut 1)Caught in machinery. 

‘  15|Struck by part of machine. 

“ 10]Falling down elevator shaft. 

< 4| Blood poisoning. 

‘*  10]5truck by a semaphore lever. 

‘12! Collision. 

** 11) Run over by a train. 

15} Derailment of locomotive. 

‘* 14} Derailment of locomotive. 

** 24! Collision of trains. 

‘*  27)Crushed between hoist and ear. 

‘““ 21)Crushed between cars. 

“ 22)Crushed between cars, 

‘“*-17/Run over by a train. 

e 9} fell from a car. 

‘“ 121] falling from and run over by a train. 

‘* 27|Crughed between care. 

‘“-17]Run over by a train. 

‘*  13]Struck by snow plow. 

HS 7|Fell from a car. 

26] Fell from a car. 

9|Struck by falling chain. > 

‘* 21] Derailment of train. 

‘“‘  15}Collapse of snow plow. 

ie 8]3truck by a train. 

‘*  15}5truck by a train. 

*  281Struck by a locomotive. 

‘* 1} Struck by a locomotive. 

“© 12)5truck by a locomotive. 

‘* 16] Derailment of snow plow. 

$¢ 9|Load of logs overturned. 

‘© 91)Crushed by a motor truck. 

‘* 23) Drowned. 

up 4/Fell into hold of ship. 

‘*. 91/Fell into elevator shaft. 

ee 2!| fell down elevator shaft. 

‘* 16|Crushed by elevator. 

cf 14) Buried under falling coal. 


2) Explosion—burned. 
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WAR LABOUR PROGRAM OF THE UNITED STATES 


PECENT articles in the Official Bulle- 

tin of the United States Committee 
on Publie Information afford some view 
of the plans of the administration in 
dealing with the labour problems of the 
war. The Committee on Natienal De- 
fense recently announced, after a series 
of conferences on the subject, a plan to 
effect the better organization and dis- 
tribution of the labour forces of the 
country. This plan was laid before the 
President, who approved it and asked 
the Secretary of Labour to proceed with 
the organization. The scheme as out- 
lined consists of six principal agencies 
and is as follows: 

1. A means of furnishing an adequate 
and stable supply of labour to war in- 
dustries. This will include: 

(a) A satisfactory system of labour 

exchanges. ; 

(b) A satisfactory method and ad- 

ministration of training of 
workers. 

(c) An agency for determining priori- 

ties of labour demand. 

(d) Agencies for dilution of skilled 

labour as and when needed. 

2. Machinery which will provide for 
the immediate and equitable adjustment 
of disputes in accordance with princi- 
ples to be agreed upon between labour 
and capital and without stoppage of 
work. Such machinery would deal with 
demands concerning wages, hours, shop 
conditions, ete. 

3. Machinery for safeguarding con- 
ditions of labour in the production of 
war essentials. This to include indus- 
trial hygiene, safety, women and child 
labour, ete. : 

4. Machinery for safeguarding con- 
ditions of living, including housing, 
transportation, ete. 

5. Fact-gathering body to assemble 
and present data, collected through var- 
jous existing governmental agencies or 
by independent research, to furnish the 
‘information necessary for 
executive action. 


effective . 


6. Information and education divi- 
sion, which has the functions of devel- 
oping sound public sentiment, securing 
an exchange of information between de- 
partments of labour administration and 
promotion in industrial plants of local 
machinery helpful in carrying out the 
national labour programme. 


A portion of the machinery required 
to carry out this programme is already 
in existence in the Department of La- 
bour. The Department’s employment 
service, which has been undergoing ex- 
pansion for some time past, has been 
divorced from immigration and created 
a separate bureau of the Department of 
Labour, and an appropriation of more 


than a million dollars for the fiscal year’ 


ending June 30, 1918, has been granted. 
The service now covers the entire coun- 
try with a network of labour exchanges. 
Federal, state and municipal employment 
offices are being utilized and already 
some 200 exchanges are in existence, and 


-it is announced that 50 more are to be 


opened in the immediate future. The 
bureau is divided into five divisions 
which will handle the details of the ser- 
vice’s national operations. These divi- 
sions are: division of information; divi- 
sion of farm service; women’s division ; 
division of reserves, and division of in- 
vestigation. The information and wo- 
men’s divisions have existed in the em- 
ployment service for some time; the 
others are being created in the reorgani- 
zation. 


The Department of Labour denies the 
existence of a labour shortage in the 
country and the need for conscription 
of labour. It believes that the solution 
of the problem lies in the proper distri- 
bution of the available supply of work- 
ers. 
vice ‘‘will serve as the national labour 
mobilization and distribution machine.’’ 
The administration estimates that the 
expanded and reorganized service will 
place between three and four million 


In operation the employment ser- > 
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workers in agriculture, shipbuilding and 
other war industries this year. 

On January 15, Secretary of Labour 
Wilson announced the appointment of a 
national war labour board of six men 
and one woman to be known as the ad- 
visory council, to assist him in the execu- 
tion and administration of the compre- 
hensive war labour programme here out- 
lined. The personnel of the council is 
as follows: John Lind, chairman, Minne- 
sota; Waddill Catchings, New York, and 
_ A. A. Landon, Buffalo, representatives 

of employers; John B. Lennon, Illinois, 
and John J. Caskey, of Pennsylvania, 
representatives of employees; Dr. I. C. 
Marshall, of Chicago, economist, and 
Agnes Nestor, of Chicago, representative 
of women. Secretary Wilson plans to 
add to the council representatives from 
the War, Navy and Agriculture Depart- 
ments and the Shipping Board, and in 
this way to insure unity of action by the 
various departments and the elimination 
of conflict and duplication of effort in 
supplying the war industries with la- 
bour. 

The labour administrator and his coun- 
cil will immediately consider the ques- 
tions of standardization of labour poli- 
cies, the providing, distributing and 
maintaining of a stable and adequate 
supply of workers, labour dilution and 
training, priority demands, the adjust- 
ment of disputes, the safeguarding of 
employment, and living and _ housing 
conditions. A comprehensive study of 
these problems is expected to assist in 
making recommendations for additional 
machinery, and in the supervision of its 
operation. 


With reference to the placing of skill-_ 


ed labour, it was announced on Jan- 
uary 29 that ‘‘with the aid of the Coun- 
cil of National Defense, the Shipping 
Board, governors of states, organized la- 
bour and business, the Department of 
Labour has begun the ‘recruiting’ of 
- an army of 250,000 men to fill all present 


and future needs of the shipbuilding . 


yards of the United States.’’ On the 
institution of the administration’s 
‘*coast-to-coast drive,’’ independent ef- 
forts: ceased and the entire problem was 


b) 
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turned over to the Department by the 
Shipping Board and the shipbuilders. 
All men fitted for shipbuilding work are 
to be registered and employers and em- 
ployees will be brought together through 
the medium of the employment service. 
For the purpose of enrolling the workers 
the country was divided into zones and 


each state allotted a certain quota ac- 


cording to its population and industries. 
It is expected the registration will be 
completed by February 11 and _ ship- 
builders will then notify the service of 
their requirements. While the workers 
will not be compelled to accept employ- 
ment in shipyards, the administration is 
confident that all needs will be taken 
care of. 

Dealing with the unskilled labour sup- 
ply, in a statement on January 24, As- 
sistant Secretary of Labour Post char- 
acterized the agitation for the importa- 
tion of Chinese and Mexican labourers 
as ‘‘unnecessary and prejudicial.’’ In 
his statement he said that the require- 
ments for common labour can be met 
entirely by the better distribution of the 
domestic supply and by the proper use 
of American citizens from Porto Rico 
and the Virgin Islands. It was stated 
that 110,000 labourers from these two 
territories were being secured for main- 


‘tenance and other work on the railroads 


and that arrangements had been made 
with the roads for the release of num- 
hers of these workers for farm service 
during the press of the agricultural sea- 


‘son. 


All branches of the Government are ° 
using the Department of Labour as the 
common organ for recruiting workers. 
Men enrolled by the employment service 
are asked to indicate the work they are 
best fitted for and the kind of work pre- 
ferred. As men are needed in shipyards, 
on railroads, in munition factories or in > 
the divisions of the army which require | 
skilled mechanics, they will be supplied 
by the employment service first from its 
lists of unemployed, and, second, by eall-. 
ing on members of the reserve. With 
reference to the general effect of the | 
Department’s employment activities, the 


“Official Bulletin’’ says: 
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Employers of labour, even in so-called 
- unessential industries, will be helped by 
the success of the public service reserve, 
because a large registration will make 
it possible for the Department of La- 
bour to make a fair distribution of all 
calls for men, and to minimize and equal- 
ize the drain on industry which results 
from unregulated competition for men 
between war industries and different 
branches of the Government. Labour 
is in entire sympathy with the purpose 
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_of the department in creating this re- 


serve, because it will help prevent the 
great hardships’ which fall upon working 
men by having no certain way of know- 
ing whether or where there may be a 


‘place for them in shipyards, or in muni- 


tion plants, and because of the absence 
f any compulsory features. The De- 


partment relies wholly on the patriotism 


of the American workingmen to induce 
them to answer the country’s call wher- 
ever reasonable request 1s made of them. 


a 


JUDGMENT ON CROW’S NEST PASS COAL MINERS’ CLAIMS FOR 
- EXEMPTION FROM MILITARY SERVICE 


TN the Crow’s Nest Pass and Southern 

Alberta coal mining districts where 
the mines are being operated under the 
direction of the Director of Coal Opera- 
tions, appointed by the Dominion Gov- 
ernment, the question has been raised as 
to whether miners eligible for military 
~ service under the Military Service Act, 
1917, should be exempted from such ser- 
vice, in view of the urgent need for 
greater coal production. In the cases of 
some 36 miners whose claims for exemp- 
tion were disallowed by the local tri- 
bunal at Fernie, appeals were made to 
the Appeal Tribunal by the United Mine 
Workers of America, and His Honour 
Judge Thompson, under date of Jan- 
uary 26, rendered a judgment in re 
James L. Hunter et al, which reads as 
follows: : 


This case, with thirty-five others, are 
appeals made by the United Mine Work- 
ers of America on behalf of men of mili- 
tary age whose claims have been dis- 
allowed by the local tribunal at Fernie. 


Each case will be dealt with individ- 
ually on its merits and on the principles 
which I am stating in this general judg- 
ment. In each case this general judg- 
ment is made part of the individual 
one. 


In making any decisions upon the 
claims of these appellants, I cannot con- 
sider what they promise to do in the 
future; I can only judge their future 
conduct by their past performance. 


€ 


The country has been at war for near- 
ly four years; for months the Military 
Service Act has been discussed in the 
House of Commons and in the press, and 
for months the Act has been in force. 
Both this winter and last we read state- 
ments made by Ministers of the Crown 
and from many other sources that in- 
creased production of coal was essential - 
to the welfare of the country. If a man 
has not shown that he has been spurred 
on to greater production by the request 
of his country, it is not likely he would 
willingly obey the demand of his coun- ~ 
try. 

These appellants must understand 
they are not soldiers. And where ex- 
emption is granted to them it is so grant- 
ed because the Court is of the opinion 
they are of greater value to the nation 
by remaining coal miners than by be- 
coming soldiers. And the only way. they 
ean continue to be of greater value as 
coal miners than as soldiers is by pro- 
ducing coal. . 

I repeat my statement: men to whom 
exemption is granted are in the position 
of soldiers and they must work as stead- 
ily and continuously as though they had 
donned khaki. To my mind they should 
esteem it an honour and privilege to be 
in the position where they are called 
upon to help their country by using ex- 
tra efforts for the production of a com- 
modity so essential as coal; and they 
should carry on their duties here with 
the same willingness and the same cheer- 
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fulness that their brothers and friends 
have shown when they went to the front. 

‘It must be understood that in granting 
exemption I am endeavouring on the one 
hand to protect the interests of the 
- worker. 
any one particular employment in the 
_ mine or to work for any one particular 
employer. That would be placing him 
too much in the power of his employer. 
I can understand, also, that there may 
be many reasons why a man will be un- 
able to work continuously every working 
day. There may be sickness, some acci- 
dent may happen in the mine whereby 
the man is unable to work; therefore, I 
would endeavour to iene rules to cover 
these conditions. 

On the other hand, Hee must Ba no 
mal-lingering, no holidays other than 
specified, no letting up on the produc- 
tion of coal, but rather a speeding up on 
the part of these appellants. If it can 
be shown by the military authorities at 
any time that any man is not following 
the rules I am establishing, that man 
must understand that his exemption 
ceases and he will at once become liable 
for military duty. 

I will give both the men and the mili- 
-tary authorities every opportunity. to 
eome before me from time to time and 
state their respective cases, but I think it 
only right I should now warn every 
appellant that in the event of there being 
any letting up or any cessation of work 
by him, either individually or collective- 
ly, their exemption will stop and they 
will at once be drafted into military ser- 
vice. 

The rules I establish are as follows: 

(1) In eases where I grant an exemp- 
tion, it shall be conditional upon the 
appellant being continuously employed 
in his occupation. Hither that in which 
he is now engaged or some other occu- 
pation in the mine. 

(2) Any person ceasing i work for 
more than twenty-four (24) hours will 
be deemed to be not continuously em- 
. ployed, unless he can show some just 
cause or reason for his non-employment. 
This prohibition does not apply to re- 
cognized holidays and ‘the holding of 
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funerals pursuant to the book ‘of rates 


and conditions (pages 16 and 17) as ad- 
justed and amended by the Commis- 
sioner on June 27 and July 31, 1917. 

A lay-off of twenty-four (24) hours 
without just cause or reason being shown 
shall not oceur more than once a month. 

(3) In ease of illness a certificate 
signed by some medical practitioner 
must be procured within forty-eight (48) 
hours, and if demanded by the military 
or civil authorities, produced and filed 
in the office of the Chief of Provincial 
Police at Fernie. 

(4) Where a stoppage of work is oc-_ 
casioned by some cause beyond the work- 
man’s power to prevent, for example, 
accident, gaseous condition of the mine, 
shortage of material, or any other rea- 
son whatsoever, a certificate must be 
obtained from the manager of the mine 


where the workman is engaged, and 
upon demand by the military or civil 


authorities, must be produced and filed ' 


in the office of the Chief of BE ee 


Police at Fernie. 

(5) In the event of a strike or cessa- 
tion of work by workmen, other than 
exempted men whereby the latter are 
prevented from working, exemption 
shall cease, subject, however, to the pro- 
visions in rules 9 and 10. ae 

This may seem a harsh ruling,. but it 
must be remembered that this appeal 
has been made by the United Mine Work- 
ers of America, and it will be the duty 
of the officials of the Brotherhood to 
see that no such strikes or cessations of 
work occur. 

(6) No exempted man shall occupy 
an official position, or carry on work, 
which will necessitate his absence from 
work at his usual occupation in the 
mines. 
(7) In the event of any person to 
whom exemption is granted desiring to 
change his employment from one em- 
ployer to another, he may do so upon 
application being made i in writing to me, 
and a certificate allowed by me. 

(8) Exemption granted shall continue 
until the first day of June, 1918. On 
or before which date application may be 
made to me for an extension of time. 
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(9) In the event of any dispute aris- 
ing between the military authorities and 
any person to whom exemption is grant- 
ed, or in the event of the military au- 
thorities drafting, detaining, or arrest- 
ing- an exempted man for alleged non- 
compliance with these rules, or from an 
cause, the matter shall be brought before 


me as speedily as possible for determina- - 


tion. 
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(10) All parties have leave to apply 
to me in a summarily manner respect- 
ing any matters which may arise from 
time to time in order that they may ob- 
tain any further special or general 
ruling. as 
‘(Sgd.) G. H. THompson, 

Judge, Appeal Tribunal No. 12. 


Fernie, B.C., January 24, 1918. . 


Be 


RECENT LEGAL DECISIONS AFFECTING LABOUR 


A BOTLERMAKER was injured while 
engaged in cutting rivets by the use 


of a hammer and chisel. 


A piece of steel struck 
him upon the right eye 
and caused the loss of 
that eye; there followed 
a sympathetic inflammation of the left 
eye, and he became completely blind. He 
sued his employers for $1,175 for tem- 
porary incapacity and for a rent of $475 
per annum, charging them with inex- 
eusable fault, and claiming that the work 
he was doing at the time of the accident 
should have been performed by two men 
instead of by one, and also that the com- 
pany should have provided him with a 
special lunette. The defendants’ plea 
was that there had been no fault on his 
part and that the accident was due to 
the plaintiff’s own negligence. Wit- 
nesses stated that lunettes were not 
necessary in such cases and that there 
was no necessity for the employment of 
more than one man at the work in ques- 
tion, and also that the defendants’ busi- 


Definition of 
- inexcusable 
fault in Quebec 


ness had been conducted for many years” 


on that principle and that there had 
never been any accident reported. The 
trial judge found that there had been 
no inexcusable fault on the part of the 
defendants, and ordered them to pay 
to the plaintiff a rent of $307.89 per 
annum, said sum representing one half 
of the wages he was earning before the 
accident. “The defendants appealed and 
the judgment of the Superior Court was 
maintained. 


In announcing the decision of the 
Court of Review, Mr. Justice Archibald, 
Acting Chief Justice, said among other 
things: ‘‘There have been numerous ef- 
forts to define what is meant by inex- 
cusable fault and probably the effort has 
not been successful. Some light may 
possibly be derived from the considera- 
tion of our criminal law. Thus, for ex- 
ample, the offense of murder must con- 
tain, as a necessary element, malicious — 
intent. Now, that malicious intent may — 


be-expressed, resulting from an. inten- 
tion on the part of the criminal to do 
harm to or to kill the victim. But in 
some cases the law will presume a ma- 


‘ licious intent, although the person caus- 


ing the death of another may not have 
had any previous knowledge of that very 
person at all. That would result from 
the voluntary performance of an act on 
the part of the criminal which would 
be very likely to result in the death of 
Some one, as, for example, throwing a 
heavy object out of a window upon a 


sidewalk which would probably have per- 


sons passing upon it. As far as I can 
reconcile the views as to inexcusable 
fault, it seems to me that such fault 
must contain as an element some volun- 
tary act on the part of the person guilty 
which is likely to produce injury or 


death, that is to say, an act which would — 


be sufficient at criminal law to consti- 
tute implied maliceé.’’ (Quebec—Smith 
v. J. R. Weir, Inmited.) 
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injury to make 


~ wan. 


An injured workman gave a release to 
his employer, in consideration of the 
payment of $60, where- 
by he relinquished all 
rights to further com- 
pensation in respect to 
‘the accident. In spite 
of this, he applied for 
compensation, claiming 
that the release was null 
and void. The action was dismissed by 
the trial judge, and the plaintiff appeal- 
ed to the Supreme Court of Saskatche- 


Workmen’s 
Compensation. 
Right after 


settlement 
with employee 


ed, namely: : 

1. That the appellant did not under- 
stand the nature and effect of the re- 
lease given by him to respondent. 

2. That by virtue of sections 4 and 
16 of the Workmen’s Compensation Act, 


said release, even if understood when - 


signed, was void and of no effect. 


With reference to the first ground, the 
judgment of the Supreme Court sustain- 
ed the opinion of the trial judge, who 
found that, according to the evidence, 
the release was ‘fully explained to the 


plaintiff, and that he understood it. 


The second ground was based on sec- 
tion 4, subsection 2 of the Workmen’s 
Compensation Act, which reads as fol- 
lows: | | 
(2) Any contract made after the com- 
ing into force of this Act whereby a 
workman relinquishes any right to com- 


\ 
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pensation from the employer for personal 
injury arising out of and in the course 
of his employment shall, for the pur- 
poses of this Act, be void and of no ef- 
fect; and any such contract existing at 
the coming into force of this Act shall 
not, for the purpose of this Act, be deem- 
ed to zontinue after the time at which 
the workman’s contract of service would 
determine if notice of the determination 
thereof were given at the time of the 
coming into force of this Act. 


It was held by the Supreme Court that 
this means that any contract entered 
into by a workman, before the injury 
takes place, that he will relinquish any 
right to compensation under the Act 
from. the employer for personal injury 
shall be void and of no effect. In other 
words, the workman is prevented from 
contracting himself out of the Act, but 
he is not prevented from making a set- 
tlement. of the rights or compensation 
that he claims under the Act: after the 
injuries are received. Section 16, also 
referred to in the appeal, simply means 
that no deductions are to be made from 
the compensation for anything in the 
way of debts or otherwise, except what 
may have been paid to him on account 
of the injury, without an actual settle- 
ment in full agreed to by the employee, 
as in this case. The appeal was there- 
fore dismissed with costs. (Saskatelie- 
wan—Carr v. The Imperial Oil Com- 
pany, Limited.) 


REVIEWS 


QUEBEO.—General Report of the Minister of Public 
Works and. Labour of the Province of Quebec for 
the year ending June 30, 1917; 186 pp.- 


MHE general report of the Minister of 
Public Works and Labour of the 
Province of Quebec for 


Factory the year ending June 30, 
Inspection and 1917, contains among 
Employment other matters reports on 
Offices the Inspection of In- 


dustrial Establishments 
and Public Buildings, 
Provincial Employment Bureaus, Trade 


in Quebec 


Disputes, Sunday Labour, Examination 
of Stationary Engineers, and Fair 
Wages. The reports of the factory In- 
spectors show that children under the 
legal age of 14 are gradually disappear- 
ing from the factories. For greater safe- 
ty the employment of children with weak 
constitutions is forbidden, and in certain 
unhealthy or dangerous industries the 
age limit is fixed at 16 years for boys 
and 18 for girls. A recommendation is 
made that children employed in factories 
should be required to have school certifi- 
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cates instead of being examined by the 
inspectors at their place of employment. 
It is further recommended that the limi- 
tation of the working hours of women 
and children now successfully in force 


in cotton mills should be extended to allCommittee, 


industrtes in which they are employed. 
While there was an increase of 434 in 
the number of non-fatal accidents, at- 
tributed largely to more complete re- 
turns, the number of fatal industrial 
-aecidents was only 18, a decrease of AO 
compared with the previous year. 

The reports of the three provincial 
employment offices show that the de- 
mand for labour greatly exceeded the 
supply. The searcity of labour was a 
cause of serious anxiety among some 
manufacturers, and farmers had great 
difficulty in procuring the necessary 
help. The following table shows the 
operation of these offices during the 
year: 












































Help Situations Places 

Locality wanted Wanted filled 
Male Female} Male | Female} Male | Female 
Quebec........ 2,429 28] 1,752 DL rd. 133 9 
Montreal...... 9,273) 961} 4,628 365| 5,540 311 
Sherbrooke....} 1,351) 416 705 226 751 387 
13,053. 1,405) 7,085 642) 7,424 707 








The registrar of Councils of Concilia- 
tion and Arbitration reports that the 
year was free from serious trade dis- 
putes. The few minor ones that took 
place were chiefly in connection with 
working hours and were settled amicably 
after only a few days’ idleness. Com- 
plaints were laid by the registrar against 
several manufacturing companies for 
violation of the law against Sunday la- 
bour, and four judgments that had been 
rendered are quoted in full in the report. 
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UNITED KINGDOM.—Health of the Munition Worker, 


PEBRUARY, 1918 : 


Handbook prepared by the Health of Munition Work- — 


ers’ Committee. 
£917: V3.8. pp, 


The Health of Munition Workers’ 


Ministry of Munitions, 


Health of have prepared a hand- 
Munition book for directors, mana- 
Workers in gers, foremen and others 
the United in authority in munition 
Kingdom works of all kinds. The 

handbook is _ largely 


based on the 20 Memoranda which have 
been issued from time to time by the 
committee, and which have been review- 
ed in previous issues of the Labour Ga- 
zette.* The volume deals with the fol- 
lowing subjects: Relation of Fatigue to 


Industry, Hours of Labour, Sunday La- . 


bour and Night Work, Lost Time and 
Incentive to Work, a Healthy Factory 
Environment, Washing Facilities and 
Baths, Seats, Clothing, ete., the Indus- 
trial Canteen, Sickness and Accident, 
Protection of the Hyesight, Industrial 
Diseases, Welfare Supervision, Outside 
Factory Conditions. The purpose of the 
handbook is to state in brief, categorical, 


Ministry of Munitions. London, ~ 


appointed by the British _ 


ee e 


and somewhat dogmatic form, the prin- | 
cipal steps which must be taken to main- — 


tain the health and efficiency of the 
worker. 


penditure for canteen, recreation, ete., 
can be allowed as an expense for excess 


In the appendices are given — 
regulations with regard to factories and 
workshops; conditions under which ex- | 


profits duty; canteen equipment; medi- — 


eal certificates of incapacity for work; 
order in regard to ambulance and first 
aid arrangements at blast furnaces;cop- 


per and iron mills, foundries and metal 
works; and rules for the use of trinitroto- — 


luene. 


ox 


*June, 1917, p. 502; August, 1917, p. 659; Sep- ‘| 


tember, 1917, p. 763; January, 1918, p._57. 
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST 


The closing of industries East of Fort 
William for a few days by order of the 


Fuel Controller occa- 
In this sioned some loss of time, 
Issue but apart from this and 


some slackness due to 
the scarcity of raw materials, employ- 
ment was on the whole maintained at 
a high level in February. The cost of 
the weekly budget of staple foods was 


$12.54 in February, as compared with. 
$12.42 in the previous month and $10.46 


in February, 1917. The Departmental 
index number of wholesale prices stood 
at 263.5, as compared with 258.7 in the 
previous month and 217.3 in February, 
1917. There were 14 strikes in existence 
at some time or other during the month 
as compared with 11 in January; seven 
of the new and two of the old strikes 
were reported as having terminated leav- 
ing five unterminated strikes on record 


at the end of the month. 


* * %*% 
During February reports were re- 


' eelved from four Boards of Conciliation 


and Investigation which 
had been appointed to 
inquire into disputes 
between (1) The Algo- 
ma Steel Corporation, 
Limited, and steel work- 
ers—settlement reported: (2) The Cana- 
dian Pacific Railway Company and con- 
ductors, baggagemen, brakemen, and 
yardmen—report includes signed agree- 
ments; (3) The Grand Trunk Railway 


Proceedings 
under the In- 


putes Investi- 
gation Act 


Company and machinists, boilermakers, 
and blacksmiths—report includes signed 
agreement; and (4) The Grand Trunk 
Railway Company and maintenance of 
way employees—majority and minority 
reports submitted, company accepted 
majority report. An application for a 
Board was received from certain em- 
ployees of the Collingwood Shipbuilding 
Company, Limited, but constitution of 
the Board had not been completed at 
the close of the month. Settlements 
were reported in two disputes in connec- 
tion with which applications had been 
received during preceding months, name- 
ly, electrical workers at Steelton, em- 
ployed by the Algoma Steel Corporation, 
and maintenance of way employees of 
the Grand Trunk Pacific Railway. In 
one other dispute affecting Canadian 
Northern Railway maintenance of way 
employees the award of the Board was 
made the basis of an agreement between 
the parties concerned. 
* % a 


By Order-in-Council dated February 
23, a Sub-committee of the War Com- 
mittee of the Cabinet 
was created under the 
name ‘*The Canada Reg- 
istration Board,’’ to 
take an inventory of the man power and 
woman power of the country as a part of 
the Government’s policy of organization 
and mobilization to ‘‘enable Canada to 
make her maximum contribution towards 
the successful prosecution of the war in 


National 
Registration 
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men, food-stuffs, munitions and ships.”’ 
The personnel of the Board is as fol- 
lows: Honourable G. D. Robertson, Min- 
ister without portfolio, chairman; Mrs. 


THE LABOUR GAZETTE 


Marcu, 1918 


duties and may impose penalties for 
violation of its regulations. The Order 
provides for the co-operation of the dif- 
ferent departments of the Government 


Adelaide Plumptre, Toronto, and Messrs. and for the transfer to the staff of the 


F. Blanchard McCurdy, Halifax; G. 
M. Murray, Toronto; Eugene McG. 
Quirk, Montreal, and Thomas Moore, 
Niagara Falls. Mr. E. L. Newcombe, 
K.C., as chairman of-the Military Ser- 
vice Council, and Mr. J. D. McGregor, 
as Director of Agricultural Labour, are 
members of the Board ex-officio, and 
provision is made for additions to the 
membership. ; 


The duties and powers of the Board 
are as follows: 


(a) To make provision for a registra- 
tion of all male and ‘female per- 
sons over 16 years of age residing 
in Canada. 


(b) To make such further provision 
from time to time as may be deem- 
ed necessary and éxpedient to en- 
sure that the Board shall at all 
times have as accurate informa- 
tion as possible respecting the 
man power and woman power of 
the nation. 


(ec) To secure an inventory of such of 
the industries in Canada as the 
Board may determine with a view 
to having accurate knowledge at 
all times of the extent to which 
the various classes of labour are 
employed by such. industries, the 
hours of employment, wages paid 
and such other information as the 
Board may deem advisable. 

(d) 


To formulate plans subject to the 


approval of the Governor in Coun- ° 


cil whereby the eligible men and 
women of the nation may be made 
more readily available for such 
industries as are most essential 
for the prosecution of the war. 


‘The Board may,. with the approval 
of the Governor in Council, make regu- 
lations for the efficient discharge of its 


Board of any officer of any department 
if it should seem desirable. Meetings 
of the Board have already been held and 
it is expected that organization will 
shortly be coneluded, and that the work 
of registration will commence at an ~ 
early date. . 


* * * 


According to a preliminary report on 
the mineral production of Canada dur- 
ing the calendar year 
1917, just issued by the 
Department of Mines, 
the total value of the 
output was $192,982,837, as compared 
with $177,201,534 in 1916, an increase _ 
of 8.9 per cent. The total output of 
the mines, however, did not increase at. 
the same average rate. The tonnage 
output of many important products was 
considerably less in 1917 than in 1916, 
and over two-thirds of the increase in 
value is to be attributed to coal. gypsum 
and cement, in which the quantities 
marketed were less than in the previous 
year. The falling off in the production 
of copper and gold is partly due to the 
diminished coal and coke output. Lead 
and silver production was also diminish- 
ed. There was, however, an important 
increase in the production of zine and 
some gains were also shown in Cobalt, 
molybdenite and nickel. The total value 
of the non-metallic production, includ- 
ing clay and quarry products, was $86,- 
302,085, as compared with $70,882,169, 
in 1916, an average increase of 26 per 
cent. Under this head practically every 
product, except the stone quarry output, 
shows an increased value of production, 
but in the case of coal, graphite, gypsum 
and cement, the quantities actually mar- 
keted were less, notwithstanding the in- 
creased values. The imports of anthra- 
cite coal and dust during the year total- 
led 5,320,198 tons, as compared with 4,- 
570,815 in 1916. 


Mineral Pro- 
duction in 1917 
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British co-operative statistics for the 
year ending December 31, 1916, which 
appear in the January 


British issue of the Quarterly 
Co-operative Review of the British 
Statistics Co-operative Union, dis- 

close remarkable pro- 
gress. The increase in membership for 


1916 was 255,416 as against 210,514 for 
the previous year. Deposits in the penny 
banks conducted by co-operative socie- 
ties increased during the year from $10,- 
840,315 to $12,735,955, and the reserve 
and insurance funds showed an increase 
ot over $1,000,000. The share capital 
of the Retail Society was increased by 
approximately $20,000,000, and the loan 
capital also showed an increase. The 
retail trade made a gain over 1915 of 
$95,000,000, the grand total of the retail 
trade of the British Co-operative Move- 
ment for 1916 being $608,442,750. The 
purchases per member for the year aver- 
aged $172.85, an increase from $157.05. 
The trade of the Co-operative Wholesale 
Society of England increased from $215.,- 
908,735 in 1915 to $261,150,370 in 1916. 
The trade figures for the Scottish Co- 
operative Wholesale Society were $57.- 
091,770 in 1915, as compared with $72,- 
912,050 in 1916. The aggregate Whole- 
sale and Retail Trade for the British 
Co-operative Movement for 1916 was 
therefore $942,105,170. There has been 
a notable gain in the productive depart- 
ments of the great wholesale societies in 
the three war years. Notwithstanding the 
drain upon their labour resources for the 
army and navy, the output of the Eng- 
lish Co-operative Wholesale Society in- 
ereased from $45,546,590 to $81,837,545 
and the Scottish Wholesale Society’s 
production increased from $14,035,235 
to $23,940,520. The surplus for the 
year was $81,675,295 as compared with 
that of the previous year of $74,800,430, 
a sum equal, after paying interest on 
capital, to 30.60 per cent of the capital 
employed in the Movement. During the 
year 1916 the number of workers in’ the 
employ of the co-operative retail organi- 
zations mereased from 109,449 to 115.,- 
651. Adding to this the productive and 
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distributive workers in the employ of the 
two wholesale societies, the aggregate 
labour force is 158,715. 

% * * 

The fifteenth annual convention of 
District 18, United Mine Workers of 
America, was held at 
Fernie, B.C:, February 
18 to 28, with 28 dele- 
gates present. The con- 
vention devoted much 
time to a discussion of 
the dispute in the Drum- 
heller mines, and it was 
recommended that the miners in the 
Drumheller field, except those employed 
in the Moodie mine, should go back to 
work and that the convention should 
give financial and moral support to the 
miners on strike at the Moodie mine 
until the management recognized the or- 
ganization and operated under the rates 
of pay and working conditions obtaining 
in other mines in the Drumheller field. 
Questions affecting Workmen’s Compen- 
sation were discussed and a resolution 
was passed calling for a broader defini- 
tion of the term ‘‘accident’’ in the com- 
pensation laws of British Columbia and 
Alberta. A number of matters affecting 
coal mines inspection and _ legislation 
were discussed and resolutions were 
passed as follows: approving the intro- 
duction of the single shift system to 
lessen the danger from explosions and 
accidents, which it was stated occurred 
largely on the night shift; suggesting 
that the Alberta Mines Act be amended 
so as to provide for the payment of 
wages weekly, and for the appointment 
of an inspector from among the mem- 
bers of the miners’ organization, who 
should be subject to recall by a majority 
vote of the miners and be paid by the 
Government; recommending that the Al- 
berta Mines Act be amended so that in- 
speetors and check weighers might be 
appointed who would not be subject to 
company influence, as it was alleged the 
‘“working’’ inspectors necessarily are. 
Other resolutions recommended that 
miners be paid at the rate of 2,000 
pounds to a ton instead of 2,240 pounds; 


Annual 
Convention 
of District 18, 
United Mine 
Workers of 


America 
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that modern electric lamps and gas de- 
tectors be installed in the mines, and that 
the companies supply and maintain the 
lamps without charge to the men. 
convention was of the opinion that the 
dependants of soldiers should be pro- 
vided for from the general revenues of 
the Federal and Provincial Governments. 
A motion to the effect that legislation 
should be passed to provide for crip- 
pled soldiers being taught new trades 
was defeated and it was urged that ade- 
quate compensation should be provided 
in such cases. A resolution protesting 
against the further extension of the em- 
ployment of <Asiatics was also passed, 
and the convention favoured the boy- 
cotting of products produced by Oriental 
labour. It was decided to re-establish 
the ‘‘District Ledger,’’ formerly the 
official organ of District 18. The ques- 
tion of friction between the local unions 
and District 18 with the head offices 
in the United States received consider- 
able discussion, but towards the close 
of the convention telegrams were sent 
to the president of the United Mine 
Workers stating that the feeling which 
had prevailed in some quarters against 
the International had been eliminated 
and to the United States Fuel Adminis- 
trator suggesting that an arrangement 
be made with the Canadian Fuel Con- 
troller in respect to Canadian mines 
similar to that effected in the United 
States, for a permanent wage advance 
and abolition of war bonuses. Calgary 
was selected as the next place of meet- 
ing. 
* * * 


The Mediation Commission appointed 
by President Wilson to promote peace- 
ful industrial relations 
has submitted reports in 
regard to the labour dis- 
turbaneces which occur- 
red in the copper min- 
ing industry in the 


Reports of 
Mediation 
Commission of 
. the President 
of the United 
States 

zona during June and 
July, 1917, and the famous Mooney ease 
in San Francisco. The disturbance in 
Arizona culminated in the deportation 
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of 1,186 men to Columbus, New Mexico, 
by a sheriff and his deputies. The Com- 
mission found that the deportation was 


The—-wholly illegal and that the constitutional ~ 


rights of citizens and others had been 
ignored by processes not provided by 
law, and recommendations are made that 
the evidence should be brought before 
the proper authorities. In the Mooney 
ease the Commission recommends that 
Tom Mooney be given a new trial, and 
the hope is expressed that such action 
be taken by the Supreme Court of Cali- 
fornia, before whom an appeal is now 
pending. In case the Supreme Court 
fails to take such action the Commis- 
sion recommends that the President use 
his good offices to invoke action by the 
Governor to the end that Mooney may 
have a new trial. The report states that 
the jury acted in good faith in Mooney’s 
trial, but that because of subsequent. de- 
velopments there is doubt as to the jus- 
tice of his conviction. 


* * * 
On March 9 an Order-in-Council was 
passed providing for the limitation of 
profits in the meat pack- 


Regulation ing business in Canada. 
of Packers’ By the terms of the 
profits Order no person or firm 


in Canada, whose gross 
sales exceed $750,000 shall engage in the 
slaughter of livestock or the manufac- 
ture of products therefrom except under 
license issued by the Canada Food 
Board. Apart from the issue of licenses, 
the regulations are to be administered by 
the Minister of Finance. As to limita- 
tion of profits the Order stipulates that: 


A licensee shall, so far as prac- 
ticable, so fix the prices on his sales 
that the profit thereon or on that part 
thereof not expressly excluded from 
this limitation, shall not exceed two — 
per cent of the gross value of his sales 
during any one year. 


The section dealing with the disposal 
of profits reads as follows: 


If any licensee makes profits ex- 3 
ceeding an amount equal to seven per 
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cent upon the capital actually invest- 
ed in his business, the licensee shall 
be entitled to retain in addition to 
such seven per cent, one-half of such 
excess up to an amount equal to 15 
per cent upon such capital. Provided, 
however, that a licensee shall not be 
entitled to retain any profits exceed- 
ing an amount equal to two per cent 
of the gross value of his sales during 
any one year. All profits in excess 
of those that the licensee may retain 
shall belong to His Majesty, and shall 
be paid by the licensee to te Receiver 
General of Canada. 


The Order-in-Council deals in detail 
with such matters as profits of separate 
branches, methods of computing sales 
and profits, interest and similar pay- 
ments, definition of capital, deprecia- 
tion, repairs and maintenance, salaries, 
taxes, ete. Any business in which the 
licensee has an interest and which he 
was accustomed to treat as a Depart- 


ment of his own general business is to 


continue to be so treated. Provision is 
made for regular reports to the Minis- 
ter of Finance and any duly authorized 
representative of the Minister of Finance 
is to be given access to all books and ac- 
eounts of the firm and of subsidiary 
companies. Reports of stock holdings in 
other companies are also required. The 
Minister of Finance is given power to 
make regulations for carrying out the 
provisions of the regulations and the 
penalty for violation is a fine not ex- 
ceeding $5,000 or imprisonment- for a 
term not exceeding six months, or both 
fine and imprisonment. The Order-in- 
Council is made retroactive to January 
1, 1918, and is to continue in force dur- 
ing the war and until further order. 


ray * * * 


A Bill has been introduced at the 
present session of the Manitoba Legis- 


lature to amend _ the 
Labour Fair Wages Act, and 
Jottings in the Alberta Legisla- 


ture a ‘‘Mine Em- 
ployees Compensation Act’’ has received 
its first reading. 
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Leave to appeal to the Central Appeal 
Court Judge from the judgment of His 
Honour Judge Thompson, regarding 
military exemption to coal miners, the 
full text of which was given in the Feb- 
ruary Gazette, p. 150, has been granted. 


The Tramways Commission of Mont- 
real has drafted a 35 year contract be- 
tween the city and. the Tramways Com- 
pany. The contract calls for the con- 
struction of 13 miles additional double 
track lines, a uniform fare for Greater 
Montreal, and provides that the company 


_ Shall allow its employees to organize in 


labour unions if they so wish. 


The Toronto Board of Control and 
representatives of the civic firemen have 
arranged a new schedule of pensions. 
Allowances are based on the salaries in 
effect at the time of adoption of the new 
schedule and benefits are provided after 
10 years of service. Old members will 
contribute seven per cent and new mem- 
bers nine and a half per cent of their 
TOSS wages. 


The United States Bureau of Educa- 
cation is carrying on a campaign for the 
Americanization of the 13 million foreign 
born and the 33 million persons of for- 
elgn origin in the United States. 


The United States Bureau of Mines 
reports that 2,695 men were killed in 
coal mining in the United States in the 
year 1917. This is an increase of 470 
over the previous year, and is the highest 
fatality record in the industry in the 
last seven years. It is said the demora- 
lization caused by war-time conditions 
is largely responsible- 


The United States Official Bulletin of 
February 19 announces that at that date 
at least 90 per cent of the members of 
the American army were insured. The 
total amount of insurance on the books 
of the Bureau of War-Risk Insurance 
was $8,879,104,000. There was a total 
of 1,082,009 applications on file and the 
average amount applied for was $8,205. 
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Mr. Frederick Urry, correspondent of 
the Labour Gazette at Port Arthur, has 
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According to the preliminary report 
on mineral production in Quebec during 


been appointed manager of the new On- 1917, issued by the provincial mines 


tario Government Employment Office in| 


that city. 


branch, there were only 4 fatal acci- 
dents as compared with 18 in 1916. 


— 





INDUSTRIAL CONDITIONS DURING FEBRUARY, 1918 


I.—GENERAL REVIEW 


Industries east of Fort William were 
closed down February 9-11, by order of 
the Fuel Controller, but 
apart from this loss of 
time and some slackness 
on account of scarcity 
of raw materials, employment was on the 
whole maintained at a high level in 
February. A further decline in steel 
production was reported from Sydney, 
but there was improvement at Sydney 
Mines. There was some slackening in 
metal working plants at Montreal and 
at Toronto structural steel works were 
rather quiet because of scarcity of ma- 
terials. The large steel works at Sault 
Ste. Marie were working at capacity. 
Munition workers were in demand at 
Montreal, and nitrators at Trenton, and 
in the Parry Sound District. Shipyards 
were busy at all points though hampered 
at Quebee by unfavorable weather; 
greater activity in shipyards was re- 
ported from Sorel. Employment in 
agricultural implement works was very 
good and some overtime was worked, but 
scarcity of cars for western shipments 
was reported by some plants in Ontario. 
- Locomotive works were well employed, 
but there was some loss of time in car 
building because of scarcity of materials. 
Automobile plants at points in Ontario 
reported increased activity. In the 
foods group employment was generally 
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good. Flour mills were active in the 
east except at Toronto, where receipts 
of wheat were behind schedule; in the 
west activity was general. Meat packing 
houses reported a good month, but there 
was some quietness in the confectionery 
trade. Sugar refineries were reported 
slack at Montreal and Chatham. Abat- 
toire hands were reported in demand at 
Toronto. Tobacco workers were gener- 
ally well employed, but employment for 
brewery and distillery employees while 
good in Quebec wag poor in Ontario. 
Employment in textiles was reported 
good at all points; help was in general 
demand and some overtime was worked. 
With large orders on hand several im- 
portant clothing establishments reported 
slackening in employment because of 
slow delivery of materials. Employment 
for fur workers was declining, but for 
cap and glove workers it was well main- 
tained. Employment in pulp paper and 
fibre continued very good except at Ot- 
tawa, where water power difficulties 


eaused some slackening. ~Printers were — 


well employed throughout the country. 


In word working, sash and door fac-— 


tories in the Maritime Provinces and at 
many point in Quebec continued busy 


on orders for Halifax, but there was F 


some slackness in Ontario and the west. 


A more active demand from agricultural 


Shoe factories generally continued quiet. 


“| 
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districts increased employment in har- 


ness factories. Preparations for spring 
building improved conditions somewhat 
in brick yards. During the greater part 
of the month severe weather rendered 
railway operations difficult, but although 
a number of trains were taken off, traffic 
employees were on the whole well em- 
ployed and repair shops were busy. 
Railway labourers were in demand at 
Montreal, Fort William and _ Port 
Arthur, Winnipeg and _ Saskatoon. 
"Longshoremen were reported active ex- 
cept at Sydney. Although ore shipments 
from Cobalt showed a falling off employ- 
ment in the mines was well maintained, 
and British Columbia metal mines were 
in steady operation. Muckers were in 
demand at Fort William and Port 
Arthur. In coal mining there was 
activity in all fields except at the Drum- 
heller mines in Alberta, where a dispute 
was in progress. Coal miners were in 
demand at Edmonton. In lumbering, 
some camps were finishing work in the 
woods and numbers of men were leaving, 
but on the other hand bushmen were in 


demand at Montreal, Ottawa, Toronto, 


Port Arthur, Fort William, and Win- 
nipeg, and bushmen and tie makers at 
Edmonton. There was a demand for 
farm help at Ottawa, Toronto, Winn1- 
peg, Saskatoon and Edmonton. Em- 


_ ployment in the building trades as in- 
_ dicated by the value of building permits 


issued in 35 cities decreased 42.22 
per cent as compared with January and 


- 46.39 per cent as compared with Feb- 


ruary, 1917. Carpenters were in de- 


' mand at Halifax and Toronto; brick- 


layers and plasterers at Halifax and 
painters at Ottawa. 

Reports from 16 cities, showing the 
number of workers temporarily engaged 
and the wages paid these employees dur- 


THE LABOUR GAZETTE 


161 


ing the first pay-roll period of two weeks 
in February, indicated an increase of 
almost 25 per cent in the number of 
workers, an dan increase of nearly 
per cent in the wages paid. 


The loss of time in February on 
account of industrial disputes, while 


greater than in Jan- 
Strikes uary,. waS much less 
than in February of 
last year. There were in existence at 


some time or other during the month 14 
strikes, affecting 3,266 workpeople and 
involving a time loss of 44,152 working 
days, as compared with 11 strikes, 976 
workpeople and 7,898 days in January, 
and 13 strikes, 6,189 workpeople’ and 
120,414 days in February, 1917. On Feb- 
ruary 1, there were on record four 
strikes, affecting 206 workpeople. Ten 
strikes were reported as commencing 
during the month as compared with seven 
in January. Seven of the new strikes 
and two of the disputes carried over 
from January were settled, leaving the 
five following unterminated disputes, in- 
volving 505 workpeople, ‘on record at 
the end of February: plumbers and 
steamfitters, St. John, N.B.; metal polish- 
ers, Weston, Ont.; moulders, Galt, Ont.; 
coal mine employees at Drumheller, 
Alta., and civic firemen at Edmonton, 
Alta. 


Wholesale prices showed slight ad- 
vances in many lines and substantial in- 
creases appeared in 


Prices grains, fodders and some 
metals and building ma- 
terial. The index number of wholesale 


prices reached 263.5 as compared with 
258.7 in the previous month and 217.3 
in February, 1917. In retail food prices 
there were slight advances in nearly all 
articles except fresh eggs, cheese, bread 
and sugar which were slightly lower. 
The average cost of a weekly family 
budget of staple foods was $12.54 as 
compared with $12.42 in the previous 
month and $10.46 in February, 1917. 
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Il.—_THE INDUSTRIES AND TRADES 
Mites 


Metals, machinery and conveyances. 
—Sydney reported the outputs of the 
steel company adversely affected by 
storms. The February production at 
the Sydney steel plant in tons was: pig 
iron and steel, 23,000; ingots, 28,000; 
blooms, billets and slabs, 
24,000; wire rods, 1,200 ; 
wire and wire products, 
1,000; merchant bars, 
5.500, as compared with a production in 
January of: pig iron, 24,000; blooms, 
billets and slabs, 21,500; merchant bars, 
1,000; wire rods, 500; wire and products 
of wire, 900. At the Sydney Mines steel 
plant the production of iron was 6,500 
tons and of steel 9,750 tons, compared 
with 5,500 tons of iron and 7,725 tons of 
steel produced during the previous 
month. Halifax reported the smaller 
ship repairing plants at Dartmouth ac- 
tive, and reconstruction of the dry dock 
nearly completed. Westville reported 
steel working plants quieter and many 
men in the employ of the Nova Scotia 
Steel and Coal Company were laid off 
during part of the month because of 
scarcity of fuel. At Amherst the Canada 
Car Company worked about half time 
on car building owing to difficulties in 
securing material, but other metal plants 
were well employed. Truro also report- 
ed steel works active. St. John reported 
rollmg mills running steadily and ship- 
building yards active. Car shops at 
Moncton were steadily employed, but 
stove and furnace foundries were re- 
ported quiet. Fredericton reported ma- 
chine shops and foundries fairly - busy. 
Montreal reported a slackening in activ- 
ity in the metals group and an over- 
supply of labour; shipbuilding was ac- 
tive, with plenty of labour available. 
Quebee reported shipbuilding busy ex- 
cept when interfered with by severe wea- 
ther, and, at Sorel, where shipyards were 
reported quiet last month, activity was 
resumed. Sherbrooke reported fair con- 


Manufactur- 
ing 


ditions in the metals group, and, at 
Three Rivers, iron foundries and steel 
plants were busy. Toronto reported the 
iron and steel industries generally busy ; 
structural steel works were somewhat 
quiet owing to scarcity of material; ship- . 
building was active and engine and 
boiler plants had plenty of work; auto- 
mobile and cycle manufacturers had an 
active month and agricultural implement 
manufacturers had large orders on hand 
and reported a shortage of skilled la- 
bour. Hamilton reported activity in the 
metals group and a demand for labour in 
locomotive shops and stove and furnace 
foundries. At Niagara Falls, metal 
working industries were busy and die- 
makers and machine- operators were in 
demand. St. Catharines reported metal 
plants busy, although some shops closed 
down for three days owing to fuel short- 
age. Ottawa reported much greater ac- 
tivity in iron industries and there was 
a demand for skilled mechanics; the 


.sheet metal trade, however, was quieter. 


Brockville reported boiler shops and au- 
tomobile and carriage factories fairly 
active, and stove and furnace foundries 
busy. At Kingston the Canadian Loco- 
motive Works was fairly active, and 
the Kingston Shipbuilding Company and 
Montreal Transportation Company were 
busy fitting out boats for the coming 
season. Belleville reported rolling mills 
quiet for a few days but operating to 
capacity at the end of the month. At 
Peterborough, foundries and machine 
shops were very active, and, at Galt, all 
branches of the metals group were busy, 
with a demand for moulders. Brant- 
ford reported boiler and engine works, 
carriage and wagon factories active and 
a demand for skilled and unskilled la- 
bour in stove foundries. Agricultural 
implement plants were working over- 
time on export orders. Kitchener and 
Guelph reported activity in all branches 
of the metals group, and, at Stratford, 


there was a demand for skilled workmen. — 
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Woodstock reported a constant demand 
for moulders, polishers and mounters in 
stove and furnace foundries. London 
reported the metals group busy. At St. 
Thomas the Canadian Iron Corporation 
and the Erie Iron Works were busy, but 
the Norsworthy foundry.was only fairly 
active. Employees of the Michigan Cen- 
tral and Pere Marquette shops were busy. 
Chatham reported all foundries and ma- 
chine shops so hampered by lack of fuel 
that one company closed down and laid 
off 80 hands; automobile and carriage 
and wagon factories reported business 
brisk. Windsor reported resumption of 
activity in the automobile industry and 
the bridge works and the Concrete Steel 
Company were busy. Metal industries 
at Owen Sound were well employed and 
there was a scarcity of mechanics in some 
branches. Orillia reported the agricul- 
tural implement works hampered by 
difficulty in obtaining cars for western 
shipments. The Algoma Steel Corpora- 
tion at Sault Ste. Marie was running 
day and night. Winnipeg reported all 
branches of the metals and machinery 
group well employed, and, at Brandon, 
agricultural implement plants and ma- 
chine shops were busy. At Medicine 
Hat the rolling mills were active, but 
some metal-working establishments were 
quiet. Calgary reported iron works fully 
employed. At New Westminster, ship- 
yards continued fully employed and ma- 
chine shops were busy. Victoria report- 
ed iron shipyards normally employed 
and work at wooden shipyards was brisk. 


Foods, liquors and tobacco.—Halifax 
reported confectioneries short of woman 
help. At Charlottetown, canning fac- 
tories were running short time. At St. 
John, flour and feed mills and the sugar 
refinery were running steadily. Monce- 
ton reported flour and feed mills quiet, 
but bakeries and confectioneries active. 
At Fredericton, flour mills, meat packing 
houses and confectioneries were well em- 
ployed. Montreal reported flour mills 
busy, but sugar refineries, on account of 
the difficulty in getting raw sugar, were 
somewhat slack. Sherbrooke reported 
abattoirs and meat packing houses and 
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baking and confectionery establishments 
active and tobacco factories fairly busy. 
St. Hyacinthe reported activity in cigar . 
and tobacco factories, breweries and dis- 
tilleries. Toronto reported flour mills 
slack owing to the delay in receiving 
wheat shipments, some plants being tem- 
porarily closed down; abattoirs and meat 
packing houses were active; baking, con- 
fectionery and fruit canning establish- 
ments were comparatively quiet owing 
to shortage of supplies. Hamilton re- 
ported all branches of the food group 
active, with a demand for cigarmakers 
in large factories, and, at St. Catharines, 
flour mills and meat packers were busy. 
Peterborough reported flour and cereal 
mills and meat packing houses busy. At 
Brantford, flour mills and baking and 
confectionery establishments were active, 
but preserving companies were season- 
ally quiet. Kitchener reported flour 
mills, abattoirs and sausage factories ac- 
tive and cigarmakers steadily employed; 
breweries were only fair, but the dis- 
tillery at Waterloo was busy. Guelph 
reported flour and feed mills active, but 
breweries and cigar factories quiet. Bis- 
cuit manufacturers at London were very 
busy, and all cigar factories were well 
employed. Chatham reported flour and 
feed mills active, but the Dominion 
Sugar Company was dull owing to lack 
of raw material. At Winnipeg, confec- 
tioneries reported a slight increase in 
staff, but vegetable canneries were oblig- 
ed to-lay off a number of hands owing 
to difficulty in securing supplies. Regina 
reported flour mills running full time 
and the abattoir fairly busy. Flour mills 
at. Moose Jaw, Prince Albert and Medi- 
eine Hat continued active. Calgary re- 
ported flour mills and meat packing 
houses fully employed. At New West- 
minster, vegetable evaporating plants 
were shut down and eigar factories were 
only partly employed. Victoria report- 
ed breweries active and making large 
shipments. 


Textiles, cordage and carpets.—Truro 
reported some slackening in woollen 
mills, though there was no reduction in 
staff. Cotton mills at St. John were 
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Quebee reported ready-made clothing es- 


and underwear and knitted goods fae-— tablishments quiet, but, at Sherbrooke, 


tories were active. Fredericton reported 
the cotton factory running steadily with 
a demand for more hands. Cotton mills 
at Montreal were active, with many or- 
ders on hand. Quebec reported cotton 
mills very busy, and, at Sherbrooke, all 
branches of the textiles group were ac- 
tive. At St. Hyacinthe, knitting fac- 
tories were working day and night. Tor- 
onto reported woollen mills working to 
capacity, and hosiery, underwear and 
knitted goods establishments were busy ; 
carpet makers were well employed. Ham- 
ilten reported cotton manufacturers ac- 
tive-and there was a demand for weavers. 
St. Catharines reported manufacturers 
of silk, underwear and knitted goods ac- 
tive. At Kingston, cotton, woollen and 
- hosiery mills were very active, with some 
demand for help. Peterborough report- 
ed woollen mills and the cotton factory 
busy. At Galt, cotton and woollen mills 
were active, and, at Brantford, there 
was a demand for help in woollen mills 
and knitting factories. Kitchener re- 
ported hosiery, felt and twine factories 
busy. At Guelph, woollen spinning 
mills, knitting factories and carpet fac- 
. tories were very active. Stratford re- 
ported a demand for help in woollen 
and knitting factories. London and St. 
Thomas reported knitting companies ac- 
tive, and, at Chatham, woollen mills were 
working overtime. , The worsted woollen 
factory at Orillia installed additional 
machinery and increased the number of 
hands. Winnipeg reported bag com- 
panies well employed, but knitting es- 
tablishments were handicapped by lack 
of material; tent and awning makers re- 
ported a slight increase in staff. Van- 
ecouver reported an increased demand 
for operators on sails, tents and awnings. 


Ciothing and laundering:.—At Hali- 
fax, clothing factories reported a de- 
mand for woman help, and, .at Truro, 
the Eastern Hat and Cap Company was 
working overtime with a full staff. At 
St. John, ready-made clothing establish- 
ments were active on spring orders, and, 
at Moncton, cap factories were active. 


‘shipment of materials. 


elothing factories were brisk. Glove fac- 
tories at Three Rivers were hampered 
by slow deliveries of materials. Hull 
factories also reported difficulty in secur- 
ing raw material, but, at St. Hyacinthe, 
clothing trades were well employed. 
Toronto reported garment workers well 
employed, although not as busy as usual, 
owing to difficulty in obtaining mater- 
ials; women’s whitewear factories were 
active, with a constant demand for ex- 
perienced operators. Hamilton reported 
ready-made clothing factories active, 
with a demand for labour in steam laun- 
dries and dyeing and cleaning establish- 
ments. At Niagara Falls, hat, corset 
and suspender factories were active. Ot- 
tawa reported clothing manufacturers 
busy, though suffering from delays in 
Brockville re- 
ported the Walthosen Hat Corporation 
working full time and manufacturers of 
gloves and fur goods well employed. 
Brantford reported overall and_ shirt. 
companies very busy, and, at Kitchener, 
help was in demand in shirt and collar. 
factories, button factories, glove and 
whitewear factories. At Stratford, 
ready-made clothing factories were fully 
employed. Windsor reported that the 
Peabody Overall Company, which had 
been shut down for three weeks, had 
re-opened with a very active demand for 
woman help; the shirt factory also re- 
quired help. At Orillia, a clothing fac- 
tory which had been destroyed by fire 
resumed operations. Winnipeg reported 
ready-made clothing factories active, but 
shirt factories rather quiet. Glove fac- 
tories were fairly active, but furriers 
were dull; whitewear factories reported 


a slight increase in staff. At Vancouver, 


the opening of the season in the ready- 
made clothing trade created a demand — 
for operators, finishers and pressers, and 
overall and shirt operators were fairly 
well employed. 


Pulp, paper and fibre—St. John re- 
ported the pulp mill running day and 
night, and, at Neweastle, pulp mills were 
busy, with unskilled labour in demand. 
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Sherbrooke reported pulp and paper 
mills active, and, at Three Rivers, there 
was a demand for help. The E. B. Eddy 
Company and thé Beaver Board Com- 
pany at Hull reported increased business. 
Manufacturers of felt and tarred paper 
at Hamilton were busy, and, at St. 
Catharines, beaver board, pulp and 
paper mills continued active. At Ot- 
tawa, owing to low water and scarcity 
of cars, the J. R. Booth ground wood 
mill was partially shut down, about 100 
employees being affected. The pulp and 
paper mills at Sault Ste. Marie were 
running at full capacity day and night. 
Victoria reported the roofing paper fac- 
tory at Sidney and pulp and paper mills 
on the coast very busy. 


Printing, publishing and. paper. — 
Halifax reported printing offices active, 
and, at St. John, all printers were well 
employed and binderies and paper box 
factories were busy. Moncton, Newcastle 
and Fredericton reported printers well 
employed. There were no printers idle 
at Montreal, and, at Quebec, printing 
offices and binderies reported a _ busy 
month. Sherbrooke and St. Hyacinthe 
reported printers busy, but at Three 
Rivers the trade was quiet. At Toronto, 
printers, bookbinders and allied trades 
were well employed, and all branches of 
the printing, publishing and paper goods 
group at Hamilton were active. Ottawa 
reported the printing and publishing 
group well employed, and, at Brantford, 
there was a demand for woman help in 
paper box factories. Kitchener reported 
printers steadily employed and paper 
box factories busy, and, at Guelph, news- 
paper and job printing offices had an 
active month. There was some demand 
for job printers at Woodstock, and all 
branches of the printing group at Lon- 
don were well employed. Windsor re- 
ported employment in newspaper and 
job offices and in paper box factories 
quiet. At Winnipeg, printing and pub- 
lishing houses were fairly busy, and 
paper box factories were well employed. 
Brandon reported printers busy, and, 
at Regina, help was in demand. Moose 
Jaw and Prince Albert reported employ- 
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ment in the printing industry good. 
Medicine Hat reported fair conditions, 
and, at Lethbridge and Calgary, printers 
were steadily engaged. At Vancouver, 
employees of paper box factories were 
not quite as busy as during the previous 
month. New Westminster reported all 
printers employed full time, and, at Vie- 
toria, eieae and job printing offices 
were well employed. 


Woodworking and furniture.—Hali- 
fax reported sash, door and planing mills 
operating at capacity day and night, 
and, at Amherst, the piano company was 
well employed. Truro reported the 
woodworking factory running at capac- 
ity. St. John reported sash, door and 
planing mills operating steadily, and the 
wooden box factory busy; brush and 
broom factories were well employed. At 
Moncton, sash, door and planing mills 
and the cooperage works were steadily 
engaged, and, at Newcastle, there was a 
demand for skilled labour in planing 
mills and sash and door factories. Fred- 
ericton also reported activity in planing 
mills. At Quebec, sash, door and broom 
factories were active, but box factories 
were quiet. Sherbrooke reported sash, 
door and planing mills quiet, but chair 
factories active. St. Hyacinthe reported 
sash and door factories and wooden box 
factories active, and furniture and organ 
factories well employed. Woodworking 
establishments at Three Rivers were busy 
and the E. B. Eddy~match factory at 
Hull reported normal activity. At Tor- 
onto, sash and door mills and wooden 
box factories and furniture factories 
were working steadily, and piano makers 
had a good month. Hamilton reported 
all branches of the furniture and wood- 
working group active. Sash and door 
factories at Niagara Falls were quiet, but 
at St. Catharines were fairly active. Ot- 
tawa reported box factories busy and an 
improvement in broom factories. Sash, 
door and planing mills at Brockville 
were somewhat slack, but, at Kingston, 
were fairly active. Piano factories at 
Kingston were obliged to close down a 
few days owing to lack of material. 
Belleville reported sash, door and plan- 
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ing mills busy and furniture factories in 
need of help. Peterborough report 
sash, door and planing mills very active; 
one mill which was destroyed by fire was 
being rebuilt. At Galt, sash, door and 
planing mills were very busy, and, at 
Brantford, sash and door factories were 
fairly well employed and the piano case 
factory was very busy. ° Kitchener re- 
ported sash and door factories working 
full time, wooden box factories busy, and 
all furniture factories running full time. 
Broom factories reported trade fair, the 
piano and organ factory was active, and 
the wooden toy factory, while having 
plenty of orders, was closed down part 
of the month owing to shortage of coal. 
Guelph reported sash, door and planing 
mills quiet, but piano and sewing ma- 
chine factories busy. At Stratford, sash, 
door and furniture factories were well 
employed. Woodstock reported there 
was some demand for skilled hands in 
furniture and chair factories and in 
piano and organ factories. London re- 
ported activity in sash and door fac- 
tories and in wooden box factories. At 
Chatham, some sash, door and planing 
mills were working short hours, but box 
factories were busy. Windsor reported 
sash and door factories well employed 
and the piano factory running full time. 
At Owen Sound, all branches of the 
woodworking group, except the wooden 
toy factory, were normally engaged. The 
furniture factory at Orillia reported 
difficulty in obtaining labour and a slight 
falling off in demand. Winnipeg report- 
ed sash and door factories dull, but, at 
Brandon, sash and door factories and 
planing mills were busy. Regina re- 
ported fair conditions in the woodwork- 
ing group, and there was some activity 
at Moose Jaw in the manufacture of 
wooden boxes. Planing mills at Prince 
Albert and Medicine Hat were quiet. At 
New Westminster the sash and door fac- 
tory increased its staff and box factories 
were fully employed; one factory added 
a wooden toy department, employing 
about 100 hands. Nanaimo reported 
sash and door factories working steadily 
but not at capacity. Wooden box fac- 
tories at Victoria were busy. 
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- Leather, boots, shoes, rubber. — The 
Amherst Boot and Shoe Company re- 
ported employment good, and, at St. 
John, the tannery and boot and shoe 
factory were steadily employed. Fred- 
ericton reported tanneries working stead- 
ily, the shoe factory busy and larrigan 
factories working full time. Montreal 
reported boot and shoe factories very 
quiet and tanneries dull owing to the 
small demand for leather. Quebec re- 
ported tanneries active, but boot and 
shoe factories and trunk and bag fac- © 
tories dull. At Sherbrooke, boot and 
Shoe factories were fairly active, and, at 
St. Hyacinthe, tanneries were very busy 
and boot and shoe workers were better 
employed than during the previous 
month. Three Rivers reported tanneries 
and boot and shoe factories quiet, but, at 
Sorel, tanneries were normally employed. 
Toronto reported the boot and shoe in- 
dustry quiet, though workers on harness 
and horse goods were well employed, and 
the Goodyear Tire and Rubber Company 
was increasing its staff. Boot and shoe 
factories at Hamilton were fairly busy, 
and workers on trunks, bags, horse goods 
and belting were active. St. Catharines 
reported that rubber footwear factories 
had a good month, and, at Ottawa, the- 
Hugh Carson leather company was in- 
creasing its staff. Brockville reported 
fair conditions in the manufacture of 
harness and belting, and Kingston re- 
ported tanneries active. At Peterbor- 
ough, harness makers and boot and shoe 
workers were busy. Galt reported an 
improvement in boot and shoe factories; 
the Brandon Shoe Company at Brant- 
ford were very busy; at Kitchener, tan- 
neries were well employed, and while 
some boot and shoe factories were busy 
others: were quiet. The Dominion tire 
factory was working overtime and the 
large rubber factories were very busy. 
Tanneries at Stratford and London were: 
active. Winnipeg reported tanneries and 
trunk and saddle factories fairly active, 
and, at Brandon, tanneries were fairly 
busy. Calgary reported trunk, bag and 
harness workers fully employed. Em- 
ployees of boot and shoe factories at Van- 
couver worked steadily, and, at New 


~ 
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Westminster, the tannery was running 
full time. 


Clay, glass and stone.—St. John re- 
ported cut stone and granite works dull. 
Quebee also reported a quiet month, but, 
at Sherbrooke, employment was fair. St. 
Hyacinthe reported stone cutting yards 
quiet, but brick plants and lime kilns 
were active. Hamilton reported a de- 
mand for-labour in pottery and porce- 
lain works. Brockville reported cut 
stone and granite yards quiet. Belle- 
ville reported the pottery active in the 
manufacture of small wares and _ tile. 
Kitchener reported stonecutters and 
marble workers employed full time, but 
for workers in brick, tile and sewer pipe 
plants, employment was slack. Chatham 
reported brick, tile and cement works 
quiet owing to the severe weather. At 
Windsor, cut stone and brickyards were 
making preparations for the spring de- 
mand. Regina reported cut stone and 
granite works very quiet. Brick plants 
at Medicine Hat continued quiet, but the 
stoneware company reported business 
brisk. Victoria reported the pottery and 
sewer pipe plant operating steadily. 


Paints, oils, chemicals, explosives. — 
Halifax reported the paint factory ac- 
tive, but, at Montreal, there was a re- 
duced demand for paints and oils. The 
destruction of a wax candle factory by 
fire threw 15 employees out of work. 
Sherbrooke reported manufacturers of 
acids and extracts active, but Three 


Rivers reported paint mills handicapped 


by delay in coal and freight shipments. 
Toronto reported paint and varnish 
plants busy on spring orders, and chemi- 
cals and soap works were in steady 
operation. At Hamilton, all branches of 
the paints and chemical group were ac- 
tive. The cyanamid plant at Niagara 
Falls was quieter owing to lack of elec- 
trie power. Brantford reported starch 
and varnish factories well employed. 
Windsor reported paint and varnish fac- 
tories active and manufacturers of ex- 
tracts and drugs busier than usual at 
this season. At Regina, the oil refinery 
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was running full time and the soap 
works reported business fair. At Medi- 
cine Hat the linseed oil mills were fairly 
busy. Victoria reported the paint and 
soap factory working steadily. 


Earnings of the Canadian Pacific Rail- 
way during January, 1918, were $10,- 
789,817, as compared 
with $10,158,307 for the 
same month in the pre- 
vious year. St. John 
reported that heavy snowstorms inter- 
fered with railway operations. At Mone- 
ton, railway traffic was very active and | 
repair shops were busy. Neweastle re- 
ported that heavy snowfalls necessitated 
much overtime, and, at Fredericton, rail- 
way men had more work than they could 
handle. Montreal reported that the de- 
mand for freight handlers exceeded the 
available supply of experienced men. 
The Canadian Pacific Railway shops at 
Angus were brisk, but shops in Mont- 
real reported a slackening owing to 
shortage of materials. Quebec reported 
railways active and much employment 
in keeping lines free of snow. Toronto 
reported that steam and electric railways 
were operated under unusual difficulties 
owing to frequent snow blockades. Rail- 
way repair shops had a large quantity 
of work on hand. Hamilton reported 
railway traffic and repair shops active, 
and, at Niagara Falls, all railways were 
busy. Brockville reported steam rail- 
ways active; some passenger trains were 
taken off. Galt reported steam and elec- 
tric railways busy, and, at Kitchener, 
freight departments were well employed. 
The Grand Trunk Railway shops at 
Stratford were well employed. London 
reported that the general curtailment of 
passenger train service by the Grand 
Trunk and Canadian Pacifie railways 
set back quite a number of passenger 
conduetors and brakemen, but freight 
traffic was heavy. The London street 
railway took off eight cars for a part of 
the month to conserve electric power but 
these were later returned to service. St. 
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gestion was somewhat relieved, and rail- 
road employees, with the exception of 
those on the Wabash, were well em- 
ployed. The Wabash line removed a 
number of locomotives from the Cana- 
dian division, which laid off a number 
of employees. Railway repair shops at 
North Bay reported business _ brisk. 
Sault Ste. Marie reported that railways 
were having difficulty in handling 
freight owing to snow and frost, poor 
coal and shortage of cars. Winnipeg and 
Brandon reported employment in rail- 
way repair shops well maintained. Re- 
gina reported that several passenger 
trains were taken off. and that freight 
service was only fair. Moose Jaw re- 
ported railway traffic not heavy, though 
there was considerable overtime in re- 
pair shops. At Prince Albert, railway 
eonditions were somewhat improved. 
The Canadian Pacific Railway at Medi- 
cine Hat reported improvement. Cal- 
gary reported railways fully employed 
and repair shops busy. New Westmins- 
ter reported street and electric railway 
business improving, freight traffic being 
exceptionally heavy; railway repair 
shops were fully employed. While work 
-at the Canadian Pacific Railway repair 
shops in Vancouver was reported plen- 
tiful, the shops have been placed on eight 
hours a day for five days and four hours 
on Saturdays. Halifax and St. John 
reported ’longshoremen very active, but 
at Sydney “longshore work was quieter. 
Victoria reported some improvement in 
coast navigation, several boats which had 
been tied up during the winter having 
been placed in commission. 


Sherbrooke reported copper and as- 
bestos mining active and mills and con- 
centrators’ fairly busy. 

Mining At Cobalt, ore ship- 
ments during February 

amounted to 26 cars containing approxi- 
~ mately 2,128,376 pounds, compared with 
39 cars containing 2,909,995 pounds dur- 
ing January, the falling off being attri- 
buted to severe winter weather and the 
short month. Bullion shipments were 
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Thomas reported the railroad traffic con-~ somewhat lower, there being a tendency | 


on the part of the producing companies 
to hold their silver ore for expected 
higher prices. Shipments of bullion 
were 220,117.80 ounces, compared with 
830,964.78 ounces in January. Gold 
mines at Porcupine and Kirkland Lake 
reported the supply of labour more ade- 
quate. The Alexo Nickel mine near Por- 
quois Junction was shipping ore at the 
rate of nearly one and one-half mil- 
lion pounds per month, as compared with 
1,000,000 pounds monthly during 1917. 
Fernie reported metal mines in the dis- 
trict steadily employed. 


The coal output of the Dominion Coal 
Company was 268,000 tons, compared 
with 274,000 tons in January, the short 
month being responsible for part of the 
decline. Compared with the first two 
months of last year there was a decrease 
of 77,000 tons, and it was estimated that 
the output for the year would show a 
decrease of at least 300,000 tons from 
the production of 1917. The Sydney 
mines coal output was 44,000 tons, com- 
pared with 48,900 tons in January. The 
coke output of the Dominion Steel Com- 
pany was 42,000 tons and that of the 
Sydney Mines coke ovens 9,050 tons. 
Westville reported that the Allan shaft 
of the Acadia Coal Company, where an 
explosion occurred in January, was again 
being operated, but that the Albion plant 
which was closed in December last on 
account of fire was not in condition for 
re-opening. The Interecolonial Coal Min- 
ing Company was working steadily and 
raised about 15,000 tons. Amherst re- 
ported that some old shafts were being 
opened in the River Hebert district. 
Fredericton reported continued activity 
in coal mines at Minto. Calgary report- 
ed the coal mines of the district, with the 
exception of the Drumheller field, where 
a dispute was in progress, were working 
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to the capacity of the men employed. 
Lethbridge and Fernie reported coal 
mines operating steadily, and, at Fernie, 
coke ovens were fully employed. Na- 
naimo reported coal mines on the Island 
steadily employed but short of men. 


Halifax reported that repairs to the 
various industrial plants and the erec- 
tion of temporary dwell- 
ing houses were proceed- 
ing rapidly, and that 
the reconstruction opera- 
tions were giving employment to about 
4,000 men. Sydney reported some activ- 
ity in building and repairs, but, at St. 
John, building was dull. Moncton also 
reported building quiet. At Montreal it 
was estimated that only one-quarter of 
the available equipment of the large con- 
tractors was in actual use and many 
building tradesmen were out of work. 
Sherbrooke reported quietness in all 
branches of building and construction, 
and other Quebec cities reported build- 
ing dull. Toronto reported a number of 
building tradesmen out of employment 
and some carpenters obtained work in 
other places. At Hamilton, building 
tradesmen, while handicapped by wea- 


Building and 
Construction 


ther conditions, were all actively em-, 


ployed; about 25 plasterers went to Hali- 
fax. Peterborough reported building 
active, and Windsor reported extensive 
building and construction work for the 
Canadian Steel Corporation at Ojibway, 
but with these exceptions building was 
reported quiet at all Ontario centres. 
Winnipeg and Brandon reported build- 
ing practically at a standstill. Other 
western cities reported building quiet, 
and, at New Westminster and Nanaimo, 
no building was being done. Victoria 
reported that construction work on the 
new Government wharf at Ogden Point 
was approaching completion. The value 
of building permits issued in 35 cities 
decreased from $1,562,637 in January 
to $901,933 in February, or 42.22 -per 
eent. As compared with February, 
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1917, there was a decrease of $780,562, 
or 46.39 per cent. 


Westville reported that despite the 
very heavy snowfall the lumbering in- 
dustry continued active. 
Newcastle reported that 
heavy snowfalls and lack 


of unskilled labour interfered with lum- 
bering operations. Quebec reported that 
some of the lumbering camps in the Lake 
St. John district were closing down ow- 
ing to the heavy snowfall. Sherbrooke 
reported lumbering camps active, but in 
the Ottawa district lumbering operations 


Lumbering 


- Were somewhat reduced because of diffi- 


culty in securing bushmen. At Peter- 
borough lumbering was active, but heavy 
snowfalls made it difficult to bring out 
logs. Port Arthur reported that more 
men were wanted in lumber camps and 
that outputs were being curtailed accord- 
ingly. Prince Albert reported lumbering 
camps preparing to finish for the season 
and small squads of men were coming 
back from the woods. Calgary reported 
a continued demand for men for lumber 
camps and sawmills. New Westminster 
reported sawmills working steadily and 
nearly all shingle mills operating two 
shifts. Logging camps in the Nanaimo 
district were fairly well employed, and 
sawmills were short of labour. Victoria 
reported activity in the lumbering and 
logging industry. 


Sydney reported fishing quiet. Prince 
Albert reported that lake fishing show-. 
ed improvement; many 
men and teams were 
employed and _ fair 


catches were made. New Westminster 
reported no fishing being done except 
for the local market. At Nanaimo the 
herring season was nearly over. 


Fishing 


a» 
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Iii.—LABOUR AND INDUSTRY IN THE PROVINCES 


Nova Scotia 


At Halifax, reconstruction of the dry 
dock was nearing completion, and 
small shipyards at Dartmouth were ac- 
tive on repairs. Stove and furnace 
foundries were working overtime and 
confectioneries were short of woman 
help, which was also in demand in ready- 
made clothing factories. Employment 
for printers was good; sash, door and 
planing mills were running day and 
night, and the paint factory was active. 
All ’longshoremen were employed. 

Sydney reported steel outputs fairly 
well maintained despite adverse weather 
conditions. Shipbuilding and repairing 
yards were not as active as during last 
month, but normal conditions obtained 
in stove and furnace foundries. Coal 
outputs, owing in part to the short 
month, were less than in January. 

Westville reported all steel working 


_plants quiet, and many men in the em- 


ploy of the Nova Scotia Steel and Coal 
Company were laid off during part of 
the month, the company finding it diffi- 
cult to secure fuel to keep all depart- 
ments in operation. Woodworking plants 
were somewhat quiet and freight ship- 
ments were less than in January. The 
coal mining situation, while improved 
over that of the previous month, still 
remained serious. The Allan shaft of 
the Acadia Coal Company was again in 
operation, but the Albion colliery, which 
closed down in December on account-~of 
fire, was not re-opened. The Interco- 
lonial Coal Mining Company worked 
steadily during the month. Despite 
heavy snowfalls the lumbering indus- 
try continued active. 

At Amherst the Canada Car Com- 
pany was working about half time on 
ear building, owing to shortage of ma- 
terial, but the International Engineer- 
ing Company and the Rhodes-Curry 
Company were well employed. The Am- 
herst Piano and the Amherst Boot and 


Shoe Company were steadily engaged. 
Coal mining was very active and two 
old shafts were being re-opened in the 
River Hebert district. | 

Truro reported the steel works oper- 
ating two shifts. Woollen mills were 
commencing to slacken a little, though 
there was no reduction in staffs or short 
time. The Hastern Hat and Cap Com- 
pany was working overtime, and the 
woodworking factory was employed at 
full capacity. Railway trainmen and 
machinists were working long shifts and 
sectionmen were in demand. 


New Brunswick 


St. John reported rolling mills in 
steady operation and shipbuilding yards - 
continued active. The sugar refinery and 
other branches of the foods group were 
well employed and cotton mills were 
busy. The pulp mill was running day 
and night and all printers were em- * 
ployed. Sash, door and planing mills 


were running steadily, and wooden box — 
factories and brush and broom factories ~* 


were busy. The boot and shoe factory 
was working steadily. ’Longshoremen | 
were well employed. 

Moncton reported steady conditions 
in the manufacture of locomotives, cars 
and parts, but stove and furnace foun- 
dries were quiet. Biscuit factories and 
bakeries were active, but other branches 
of the food group were somewhat dull. 
Employment in woollen and underwear 
factories and in hat and cap factories 
was good, printers were well engaged, 
and steady conditions prevailed in the 
woodworking and furniture group. Em- 
ployment was good on steam railways 
and in repair shops. 

Neweastle reported shipbuilders very 
busy and pulp and paper mills were 
working day and night, with unskilled 
labour in demand. Planing mills and 
sash and door factories were well em- 
ployed. Steam railway employees were 
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very busy, but lumbering operations con- 
tinued to be handicapped by heavy snow- 
falls and lack of unskilled labour. 


Fredericton reported machine shops 
and foundries and the cotton factory 
running steadily, and sash, door and 
planing mills busy. Employees of larri- 
gan factories were working full time. 
Railway men had plenty of employment 
and the coal mines at Minto continued 
active. 


Quebec 


Montreal reported a falling off in ac- 
tivity in some branches of the metals 
group, owing to delay in receipt of raw 
materials. Shipbuilding was _ active. 
Flour mills were well employed, but 
sugar refineries, on account of difficulty 
in getting raw sugar, were somewhat 
slack. Cotton mills were active and re- 
ported a large number of orders still 
on hand. Manufacturers of clothing 
were busy and printers had a_ good 
month. Tanneries and boot and shoe 
factories remained quiet. Fifteen em- 
ployees were thrown out of work owing 
to fire in a candle factory. Freight 
handlers had all the work they could 
do and the demand for men exceeded the 
~ supply. 

Q@uebee reported shipbuilding busy 
and cotton mills active. Newspaper and 
job printing plants and sash and door 
factories were active, but box factories 
were quiet. Tanneries were active, but 
boot. and shoe factories continued dull. 
Some lumbering camps in the Lake St. 
John district were closing down owing 
to heavy snowfalls. © 


Sherbrooke reported the metals group 
fairly active, and cotton and woollen 
factories busy. Pulp and paper mills 
and newspaper and job printing estab- 
lishments were well employed, but sash, 
door and planing mills were quiet. Boot 
and shoe factories were fairly busy. 
Employees of steam railways had plenty 
of work and active conditions prevailed 
in copper and asbestos mining. Lum- 
bering camps were active, but saw mills 
and shingle mills were quiet. 
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St. Johns and Iberville reported that 
all local industries worked ‘full time, with 
the exception of the Hearst Accumu- 
lator Company, which was short of lead. 
Furriers were quiet, but all the other 
trades were well employed. 


Three Rivers reported that the Canada 
Tron Foundries had plenty of work and 
their machine shops were running day 
and night; other iron working establish- 
ments were also running full time. The 
Wabasso Cotton Company was employ- 
ing all hands regularly and glove fac- 
tories were busy. There was a demand 
for men at the Wayagamack Pulp and 
Paper Company, and the St. Maurice 
Paper Company was working steadily. 
Tanneries and boot and shoe factories 
were rather slack. Paint mills were fair- 
ly busy, but were hampered by delay in 
coal shipments. 

At Hull, building manufacturers re- 
ported some improvement, though there 
was still some difficulty in securing raw 


material owing to freight congestion and 


railway embargoes. The KE. B. Eddy 
Company reported business improved as 
compared with January, freight conges- 
tion affecting raw materials having been 
overcome. The Beaver Board Company 
was very busy, and extra help was taken 
on during the month by the Canada Ce- 
ment Company. 


St. Hyacinthe reported the metal, ma- 
chinery and conveyances group fairly 
active but some difficulty in securing 
raw material. Flour and feed mills, 
abattoirs and bakeries and confection- 
eries were active. Cigar and tobacco 
manufacturers and breweries and dis- 
tilleries were busy. Knitting factories 
worked day and night and overall fac- 
tories were short of help. The clothing 
trades were fairly well employed and 
steam laundries had a good month. 
Printers were busy and the paper box 
factory fairly active. Sash and door and 
wooden box factories were active, and 
furniture and organ factories had plenty 
of work. Tanneries were very busy, and 
boot and shoemakers better employed 
than during the previous month. Stone 
cutters had a quiet month; brickmaking 
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establishments and lime kilns were ac- 


tive. Railway workers were very active 
in all branches, extra gangs being en- 
gaged in clearing the yards. Farm 
hands were scarce; farmers could not 
secure the help necessary to cut fire- 
wood in spite of the high prices offered. 


At Sorel, shipyards which were re- 


ported quiet last month showed a revival 
of activity and large numbers of men 
were engaged upon repairs and new 
vessels. Foundries were busy and the 
mica factory and tannery were well em- 
ployed. 


Toronto reported the iron and steel 
industry generally busy, and some 
plants working on special orders were 
being operated to capacity. Structural 
steel plants were rather quiet, owing to 
searcity of raw material, but shipbuild- 
ing was active. Agricultural implement 
manufacturers had large orders on hand 
and reported a shortage of skilled la- 
bour. Flour milling was slack, owing to 
the delay in receiving wheat shipments, 
some plants being closed down tempor- 
arily. Abattoirs and meat packing 
houses were active. Baking, confection- 
ery and fruit canning firms were quiet, 
owing to shortage of materials. Cigar 
makers were fairly busy. Woollen mills 
were working to capacity with plenty 
of orders. Hosiery, underwear and 
knitted goods establishments were busy 
and carpet workers had plenty of em- 
ployment. Cloak and garment workers 
were active, with a demand for woman 
labour. Women’s whitewear factories 
also reported a demand for experienced 
operators. Printers, bookbinders and 
allied trades had a good month. Sash 
and door factories, wooden box makers, 
and furniture factories were working 
steadily, and piano makers had a good 
month. The boot and shoe trade was 
quiet. Paint and varnish plants were 
busy with spring orders and chemical 
and soap works were in steady opera- 
tion. Severe weather interfered with 


the movement of freight on steam rail- 


ways and repair shops had a large quan- 
tity of work on hand. 


Hamilton reported ‘all branches of the 
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metals group busy and a demand for 
labour in locomotive shops and stove 
and furnace foundries. The demand for 
cigarmakers in large factories continued 
and there was a demand for weavers 
in cotton factories. Steam laundries and 
dyeing and cleaning establishments re- 
ported a demand for labour, and ready- 
made clothing factories, shirt, collar and 
button factories and women’s whitewear 
factories were busy. All branches of the 
printing and publishing group were well 
employed and woodworking and furni- 
ture factories were active. There was 
a demand for labour in pottery and por- 
celain works. 


Niagara Falls reported metal-working 
industries of all kinds busy and. die- 
makers and experienced machine oper- 
ators in demand. Hat, corset and sus- 
pender factories were active, but planing 
mills were quiet on account of the slack- 
ness in building. Railways were busy, 
though bad weather and lack of motive 
power delayed freight services. At Wel- 
land all industries were active, and _ at 
Port Colborne lake vessels were being 
fitted out for the coming season. 


St. Catharines reported metal-working 
establishments active, although some of 
them had closed down for a few days 
owing to fuel shortage. Flour mills, 
meat packers and confectioneries con- 
tinued busy and breweries were dull. 
Manufacturers of silk, knitted goods and 
underwear were well employed, and 
beaver-board, paper and pulp mills con- 
tinued busy. Sash, door and planing 
mills, and the various branches of the 
woodworking trade were fairly active. 
Rubber footwear factories had a good 
month. 


Ottawa reported a demand for boiler- 
makers, but employment for sheet metal 
workers was dull. Machinists and 
moulders were in demand at the Vic- 
toria Foundry Company, which was 
much busier than in January. There 
Was an improvement in clothing, al- 
though trade was hampered by uncer- 
tainty in the shipment of raw materials. 
The printing, publishing and bookbind- 
ing trades were busy, and paper box and 

| 
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bag factories reported employment well 
maintained. Wooden box factories con- 
tinued busy. At Arnprior the factory 
of the newly organized Arnprior Cabi- 
net Company was opened and operations 
begun with a staff of 30. Short time 
was reported in the Parker Broom fac- 
tory owing to delay in receiving ma- 
terial. Additional help was being taken 
on in leather factories. Owing to low 
water and a scarcity of cars, the J. R. 
Booth ground wood mill was partially 


shut down, about 100 employees being 


affected, and the general mill operations 
were also quieter. Lumbering opera- 
tions were. somewhat reduced owing to 
difficulty in securing bushmen. 


Brockville reported employment in 
the metals group and in flour and feed 
mills fair. Newspaper and job printing 
offices were busy, but sash, door and 
planing mills were not very active. Rail- 
way transportation was steady and a 
number of boats were being repaired 
prior to the opening of navigation. 


Kingston reported the Canadian Loco- 
motive Works fairly active, and the 
Kingston Shipbuilding Company and the 
Montreal Transportation Company were 
very busy fitting out boats for the com- 
ing season. Help was in demand at 
cotton, woollen and hosiery mills. Sash, 
door and planing mills were fairly busy 
and piano factories were active, though 
closed down a few days owing to lack 
of material. 


Belleville reported activity in all 
branches of metal manufacturing, with 
a demand for labour in some establish- 
ments. Newspaper and job printers were 
well employed; sash, door and planing 


mills were somewhat quiet, but furniture 


factories were busy. The pottery was 
steadily engaged. 

Peterborough reported electrical work- 
ers and employees of foundries and ma- 
chine shops active, and flour and cereal 
mills and meat packing houses busy. 
Employment in woollen mills was good 
and newspaper and job printers were 
well employed. Forty men were thrown 
out of employment by a fire which de- 
stroyed the Peterborough Planing Mills, 
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but rebuilding operations were to be 
commenced as soon as possible.. Heavy 
snowfalls interfered with lumbering 
operations. 


Galt reported all branches of the 


metals group busy and flour mills work- 


ing day and night. Cotton and woollen 
factories and the silk mill were active, 
with a demand for help. Sash, door 
and planing mills were very busy, and 
employment in boot and shoe factories 
was Improving. 

Brantford reported the manufacturers 
of engines and boilers active and ear- 


riage and wagon factories were busy on 


summer orders. The Buck Stove and 
Range Company was busy and short of 
labour. All agricultural implement fac- 
tories were very active on export orders 
and were working overtime. Flour mills 
were running full time and baking and 
confectionery establishments reported an 
active month. Woollen mills and knit- 
ting mills were very busy and short of 
help. The Brantford Cordage Company 
was very active and was employing 
Chinese labour. Shirt and overall manu- 
facturers reported business brisk. Print- 
ing establishments were active, but box 
manufacturers reported a shortage of 
woman help. Sash, door and planing 
mills were fairly well employed, and the 
plano-case company was busy. The 
Brandon Shoe Company was. very ac- 
tive and the starch and varnish factories 
were well employed. 

Kitchener reported activity in the 
metals group, and some demand for ma- 
chinists. Flour mills and bakeries and 
confectioneries were busy and _ cigar- 
makers were steadily employed. ‘The 
hosiery, felt and twine factories were 
active, and operators were in demand 
in shirt and collar factories. Help was 
also in demand in button factories, glove 
factories and whitewear ‘factories. Sash 
and door factories worked full time, 
wooden box factories were busy, and all 
furniture factories and piano and organ 
factories were running full time. Tan-- 
neries were active, but boot and shoe 
factories were only fairly well employed. 
The Dominion Tire factory was work- 
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fo if 
ing overtime and both of the large rub- 
ber factories were very busy. 

Guelph reported all machine shops 
and foundries active, with the supply 
of labour equal to the demand. Flour 
and feed mills were busy, but breweries 
and cigar factories were quiet. The 
Guelph Cotton Spinning Mills and the 
Dominion Linen Mills were running at 


full capacity and reported a shortage: 


of woman workers. Woollen spinning 
mills and all knitted goods factories were 
very active. Carpet mills were busy 
and steam laundries were advertising 
for woman help. Newspaper and job 
printing houses and paper box factories 
had a good month. Piano and sewing 
machine factories were brisk. 


Stratford reported a demand for skill- 
ed workmen in the metals and machinery 
group, and in woollen, hosiery and knit- 
ting factories. Newspaper and job print- 
ers were working full time, and sash, 
door and furniture factories and the 
Grand Trunk repair shops were well 
employed. 

At Woodstock there was a constant 
demand for moulders, polishers and 
mounters in stove and furnace foundries, 
but in baking and confectionery and in 
underwear and knitted goods the sup- 
ply was equal to the demand. There 
- was some demand for job printers and 
for skilled hands in furniture and chair 
factories and in piano and organ fac- 
tories. | 

London reported the metals group well 
employed, though a shortage of raw ma- 
terials was affecting business. Biscuit 
factories and cigar factories were busy, 
and hosiery and clothing establishments 
were active. Newspaper and job print- 
ers had a busy month. The curtailment 
of railway passenger trains lessened em- 
ployment for passenger trainmen, but 
freight traffic was active. The street 
railway took off several cars during the 
month to-conserve electric power. 


St. Thomas reported the Canada Iron 
Corporation busy and Michigan Central 
shop employees well engaged with the 
exception of a few days when ear re- 
pairers were on strike. Pere Marquette 
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employees also were busy. The Nors- 
worthy Foundry Company was only 
fairly well employed, but the Erie Iron 
Works reported business brisk. The St. 
Thomas Packing Company was busy and 
the Monarch Knitting Company worked 
full time. Newspaper employees had a 
normal month and job printers were 
busy. The Just-Wright Shoe Company 
was increasing its staff. Railroad traf- 
fic men continued busy with the excep- 
tion of Wabash employees; a number of 
locomotives were removed from the Can- 
ada division. . 


Chatham reported all foundries and 
machine shops active, but still handi- 
capped by a lack of fuel, and one com- 
pany was compelled to close down en- 
tirely and lay off 80 hands, owing to 
lack of gas. Automobile and carriage 
and wagon factories were brisk and flour 
and feed mills were busy. The Dominion 
Sugar Company was dull owing to lack 
of raw material. The abattoir, while 
active, was short of cars. Woollen mills 
were still working overtime and the 
American Pad and Textile Company was 
short of hands. Sash, door and planing 
factories were working short hours, but 
box factories were busy. Brick, tile and 
cement works, owing to severe cold 
weather, were quiet. Steam railways 
were active, but the electric railway was 
out of service the greater part of the 
month owing to fuel shortage. 


Windsor reported the bridge works 
and the concrete steel company active, 
and automobile plants running to full 
capacity; stove and furnace factories 
were somewhat quieter. The Canadian 
Postum Company was running short- 
handed and flour mills were dull. Cigar 
factories reported a demand for woman 
help. The Peabody Overall Company, 
which had been shut down for three 
weeks, re-opened and placed agents in 
Kingsville, Leamington and Windsor to 
employ all the woman help they could 
secure. Help was also in demand at the 
shirt factory. Newspaper and job print- 
ing was quieter. Sash and door factories 
reported business good and the piano 
factory was running full time. The 
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Standard Paint and Varnish Company 
reported an increase in business and 
the Canadian Salt Company was very 
busy; manufacturers of drugs and ex- 
tracts were active. The gas plant con- 
tinued to have difficulty in supplying 
consumers and the electric light plant 
eut down the use of street and store 
lights. 


At Owen Sound the metals eroup was 
active with some demand for mechanics. 
Woollen mills were still closed down. All 
branches of the woodworking group, ex- 
cept the*wooden toy factory, were nor- 
mally engaged. 


Orillia reported the agricultural im- 
plement factory hampered by difficulty 
in obtaining cars for western shipments, 
flour mills were working overtime and 
the worsted woollen factories put in more 
machinery and increased the number of 
its hands. <A clothing company which 
had been destroyed by fire resumed 
operations, employing 16 hands. The 


furniture factory reported difficulty in - 


obtaining labour. 


Cobalt reported the supply of labour 
adequate, though there was some falling 
off in ore shipments due to severe wea- 
ther and the short month. The supply 
of labour was also reported more ade- 
quate at gold mines in the Porcupine 
and Kirkland Lake district. 


Sault Ste. Marie reported the Algoma 
Steel Corporation operating day and 
night and pulp and paper mills were also 
running at full capacity. Iron mines 
were getting out more ore owing to an 
improvement in the supply of labour. 


Port Arthur and Fort William report- 
ed activity in shipbuilding and all other 
- industries were working regular hours. 


Manitoba 


Winnipeg reported the metals group 
active and flour mills and meat packing 
plants normally employed. Confection- 
eries reported a slight increase in staff 
and vegetable canners, while reporting 
business good, were obliged to lay off a 
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number of employees, owing to diffi- 
culty in securing material. Bag com- ~ 
panies were well employed, but knitting 
factories reported business dull. In tent 
and awning factories a few extra hands 
were employed. Clothing factories re- 
ported February conditions somewhat 
above the average, but in shirt factories 
there was some dullness. Glove factories 
were fairly busy, but furriers reported 
business dull. Whitewear factories re- 
ported a slight increase in staff. Print- 
ing and publishing houses were fairly 
busy, and paper box factories reported 
business very good. Sash and door fac- 
tories were dull, but soap factories were , 
fairly well employed. Tanneries and 
manufacturers of saddlery were fairly 
busy. Employment in railway Bia: 
shops was well maintained. 


Brandon reported machine shops busy, 
flour and cereal mills active, and cigar 
factories dull. Tanneries were fairly 


busy and leather factories well employed. 


Saskatchewan 


Regina. reported flour mills running 
full time and the abattoir fairly busy. 
Help was in demand in newspaper and 
job printing establishments, and sash, 
door and planing mills were fairly ac- 
tive. The oil refinery was running full 
time and the soap works reported busi- 
ness fair. Freight traffic was somewhat 
quiet and several passenger trains were 
taken off. Railway repair shops were 
fairly busy. Farmers were hiring men 
for the spring season. 


Moose Jaw reported flour mills run- 
ning full time, but abattoirs and meat 
packing houses somewhat quiet. News- 
paper and job printing houses reported 
activity. Sash and door factories were 
quiet, but wooden box factories were 
fairly active. 


Prince Albert reported flour mills 
working full time, but abattoirs quiet. 
Newspaper and job printing offices re- 
ported activity with help scarce. Plan- 
ing mills were quiet. There was an im- 
provement in railroad conditions and 
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continued heavy shipments of wood to 
southern points. Lumbering camps were 
finishing for the season and small squads 
of men were coming back from the woods. 
There was an improvement in fishing 
in northern lakes, though the extreme 
cold still interfered with operations. 


Alberta 


Medicine Hat reported rolling mills 
active, but other metal working indus- 
tries, with the exception of a few en- 
gaged in special work, were somewhat 
quiet. Flour mills were brisk, but other 
branches of the foods group were fairly 
quiet. Printers were fairly well em- 
ployed, but woodworkers were very 
quiet. Brickyards continued quiet, but 
the’ stoneware industry was very brisk. 
Railway employment showed improve- 
ment. 


Lethbridge reported fiour mills work- 
ing overtime and planing mills busy. 
Coal mining was very active, though 
there was still a shortage of men. 


Calgary reported iron works fully em- 
ployed and the Ogden locomotive shops 
working nine hours per day owing to the 
pressure of work. Flour mills were still 
running double shifts and abattoirs and 
meat packing houses were fully employ- 
-ed. Newspaper and job printing firms 
reported employment good, and em- 
ployees of leather factories were steadily 
engaged. Railway crews and employees 
of repair shops were busy. Coal mines 
in the district, with the exception of 
Drumheller, where some men were out 
on strike, were working at full capacity. 
There was still a good demand for men 
in lumber camps and sawmills. 


British Columbia 


Ferme reported job printing active, 
and one plant which had been closed 
down for two years was about to be re- 
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opened. Owing to severe weather only 
a few planing mills were operating. 
Freight traffie was considerably reduc- 
ed owing to the temporary suspension 
of operations in the lumbering industry 
and in planing mills. Metal mining in 
the district was active and coal mines 
and coke ovens were steadily employed. 


New Westminster reported shipyards 
fully employed and machine shops busy. 
Vegetable evaporating plants were shut 
down, but cigar factories were better em- 
ployed than during the previous month. 
Printing offices reported all men em- 
ployed. Sash and door factories and box 
factories were fully engaged; one factory 
added a wooden toy department em- 
ploying one hundred people. Sawmills 
were working steadily, some of them on 
double shifts, and nearly all shingle mills 
were working two shifts. 


Nanaimo reported sash and door fac- 
tories working steadily, though not to 
capacity. Quartz mines on the west 
coast of the Island were commencing to 
get out ore for shipment and coal mines 
were working to capacity, though still 
short of men. Logging camps and saw- 
mills were busy. Shingle mills were 
somewhat quiet. 


Victoria reported the iron shipbuild- 
ing yard normally employed and work 
at wooden shipyards proceeding brisk- 
ly; the work of installing machinery in 
wooden vessels was commenced. The 
rubber roofing company at Sidney was 
busy and breweries were operating stead- 
ily. Flour and feed mills were busy, and 
pulp and paper mills and newspapers 
and job printers were steadily engaged. 
The pottery and sewer pipe factory and 
the paint and soap factory was busy. 
There was some improvement in coast 
navigation, several boats which had been 
tied up during the winter being placed 
in commission. Logging and lumbering 
were brisk. 
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PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES INVESTIGATION 
ACT DURING FEBRUARY, 1918 


LURING the month of February re- 

ports were received of four Boards 
of Conciliation and Investigation which 
had been appointed to inquire into dis- 
putes between (1) Algoma Steel Cor- 
poration, Limited, and steel workers— 
settlement reported; (2) Canadian Paci- 
fic Railway Company and conductors, 
baggagemen, brakemen and yardmen— 
report includes signed agreements; (3) 
Grand Trunk Railway Company and 
machinists, boilermakers and blacksmiths 


—report includes signed agreement ; and. 


(4) Grand Trunk Railway Company and 
maintenance of way employees—major- 
ity and minority reports submitted, com- 
pany accepted majority report. 

One application for a Board was re- 
ceived during the month, being from cer- 
tain employees of the Collingwood Ship- 
building Company, Limited. The con- 
stitution of the Board had not been com- 
pleted at the close of the month. 

Settlements were reported of two dis- 
putes in connection with which applica- 
tions had been received during preceding 
months. In one other dispute the award 
of the Board was made the basis of an 

agreement between the parties con- 
“cerned. 


Application Received 


On February 15 an application was re- 
ceived from certain employees of the 
Collingwood Shipbuilding Company, 
Limited, members of Georgian Bay 
Lodge No. 348 of the International Boil- 
ermakers, Iron Shipbuilders and Helpers 
of America. The number affected was 
given as 875 directly and 200 indirectly, 
and the cause of the dispute was a de- 
mand for increased wages and improved 
working conditions in accordance with an 
agreement submitted by the employees to 
the company. A strike of the employees 
occurred on February 20, following the 
refusal of the company to reinstate an 


employee to his former position of fore- 
man. An officer of the Department visit- 
ed the locality for the purpose of assist- 
ing in adjusting the dispute. The com- 
pany agreed to have the workman in 
question reinstated as foreman, and the 
men returned to work on February 25 
under the same conditions as_ existed 
prior to the strike, pending investiga- 
tion under the Industrial Disputes In- 
vestigation Act, 1907. A Board was es- 
tablished on February 26, Capt. J. B. 
Foote, Toronto, and Mr. Fred. Bancroft, 
Toronto, being appointed members there- 
of on the recommendation of the com- 
pany and the employees respectively. At 
the close of the month steps were being 
taken looking to the appointment of a 
ehairman. 


Other Proceedings under Act 


Reference has been made in the Oc- 
tober, 1917, number of the Labour Ga- 
gette to an application for a Board re- 
ceived from the electrical workers at 
Steelton, Ont., employed by the Algoma 
Steel Corporation, Limited, the em- 
ployees concerned being members of 
Local No. 726 of the International Bro- 
therhood of Hlectrical Workers. The 
application stated that the dispute re- 
lated to wages, working conditions, and 
discrimination against certain employees. 
The number affected was given as 167. 
This matter was brought to the atten- 
tion of the Board established in connec- 
tion with a dispute affecting the steel 
workers of this company, but as a move- 
ment was under way by the manage- 
ment to adjust wages and improve con- 
ditions it was decided to leave the matter 
in abeyance for a time. Word was later 
received on behalf of the electrical work- 
ers to the effect that a Board inquiry 
would be unnecessary. Asa result of the 
general readjustment a new schedule of 
wages was formulated by the company, 
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/ 
providing for increased rates to the elec- 
trical workers. 

Reference has been made in the De- 
cember and January numbers of the La- 
bour Gazette to an application for a 
Board received from the maintenance of 
way employees of the Grand Trunk Paci- 
fic Railway Company, members of the 
International Brotherhood of Mainten- 
ance of Way Employees, to deal with a 
dispute involving wages and working 
conditions and affecting 2,000 employees 
directly and 1,200 indirectly. Procedure 
looking to the constitution of a Board 
was held in abeyance pending the out- 
come of inquiries into disputes affecting 
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similar classes of employees on the Cana- 
dian Pacific and the Canadian Northern 
railways. Subsequently, negotiations 
took place between the parties concerned 
which resulted in an agreement being 
signed, effective from January 1, 1918. 
With reference to the findings of the 
Board of Conciliation and Investiga- 
tion which inquired into certain matters ~ 
in dispute between the Canadian North- 


‘ern Railway Company and the main- 


tenance of way employees on the com- 


-pany’s Western Lines, the Department 


has been informed on behalf of both 
parties concerned that an agreement has 
been arrived at on the basis of the award. 


Report of Board in Dispute between the Algoma Steel Corporation, Limited, 
Sault Ste. Marie, Ont., and Steel Workers 


QN February 7 the Minister received 

the report of the Board of Con- 
ciliation and Investigation which had 
been appointed to deal with a dispute 
between the Algoma Steel Corporation, 
Limited, Sault Ste. Marie, Ont., and cer- 
tain employees, being steel workers, mem- 
bers of Algoma Lodge No. 5, Amalga- 
mated Association of Iron, Steel and Tin 
Workers of North America. The dispute 
had to do with wages, hours and con- 
ditions of employment, 1,588 employees 
being affected thereby. The personnel of 
the Board established in this matter was 
as follows: His Honour Judge Powell, 
Parry Sound, Ont., chairman, appointed 
by the Minister in the absence of a joint 
recommendation from the other Board 
members; Capt. Wm. J. Thompson, Sault 
Ste. Marie, appointed by the Minister as 
for the company, and Mr. James Lock- 
wood, Sault Ste. Marie, employees’ nomi- 
nee. 

The Board convened in September, 
but, shortly afterwards, it was deemed 
advisable to adjourn for a time in view 
of efforts which were being made by the 
disputants to reach a satisfactory ar- 
rangement. The report of the Board 
states that this general scrutiny of the 
wage rates resulted in a new schedule 
which ‘‘shows not only fair but generous 


treatment, so much so that the amount of 
earnings of the employees in different 
departments run from four per cent 
(4%) to twelve per cent (12%) in ex- 
cess of that demanded in the schedule 
submitted to this Board by the em- 
ployees.’’ Reference is also made in the 
report to the alien enemy aspect of the 
situation. : 


Word was received in the Department 
from both parties to the dispute con- 
firming their concurrence in the findings 
of the Board. 


Report of Board 


In the matter of the Industrial Disputes In- 
vestigation Act, 1907, and of a dispute be- 
tween the Algoma Steel Corporation and 
some of its employees, members of the 
Amalgamated Association of Iron, Steel 
and Tin Workers of North America. 


To the Honourable 
the Minister of Labour, 
Ottawa. 

Sin 

In response to the request of the above- 
named Association, your Department authorized 
the appointment of a Conciliation Board, Mr. 
James Lockwood being selected on behalf of 
the employees; the Algoma Steel, Corporation 
declining to appoint a representative; your De- 
partment, under: the powers contained in the 
Act, named W. J. Thompson. Mr. Lockwood 
and Mr. Thompson met on August 31, and 
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again on September 1, and being unable to 
agree on a choice of a third man, for chair- 
man, your Department was asked to make the 
selection. As a result you named His Honour 
Judge Powell, of Parry Sound. The completed 
Board, with Judge Powell in the chair, met on 
September 7, and sat continuously on the eighth, 
tenth, eleventh and twelfth, when the Board 
adjourned. A critical condition arising, Messrs. 
Lockwood and-Thompson were in session again 
on the thirteenth and fourteenth. The execu- 
tive of the Algoma Steel Corporation made it 
clear that they were not a party to the creation 
of the Conciliation Board, and, under the cir- 
cumstances, did not recognize its authority, but 
would not embarrass its work in any way; 
the members of the Board would have free and 
immediate access to any part of the plant when- 
ever they desired it. They would have access 
to any evidence they chose to call; that Captain 
D. Kyle, the superintendent, would be at their 
service during the investigation. 


The first meeting was a consultative one with 
the executive of the company and the repre- 
sentatives of the employees, after which the 
Board adjourned and visited the plant and 
carefully observed conditions at the coke ovens, 
open hearths numbers 1 and 2, the blast fur- 
naces, rail mills, gas engine room and machine 
shops. Some of these departments have good 
and ample lavatories, lockers and cloak rooms; 
others were inadequate. and inconvenient. Of 
these all but one were in the course of im- 
provement or renewal—shower baths being add- 
ed to some. The management assured the 
Board that plans were out for an improved 
sewer system and that ample and proper lava- 
tories and lockers would be installed where 
necessary throughout the plant. At the re- 
quest of the Board, Captain Kyle, the super- 
intendent of operations at the steel plant, was 
present, whenever required, in the interest of 
the company. Mr. T. W. O’Neil, president of 
the Local Lodge of the Amalgamated Associa- 
tion of Iron, Steel and Tin Workers of North 
America, was present and gave evidence on 
behalf of the claims of the employees; also a 
statement of conditions required and rates re- 
quested by this organization was submitted. 
The schedule presented demand as follows: 


1. A flat rate of so much per hour, plus so 
much per 100 tons. production, plus a 10 
per cent increase on total earnings, for all 
men paid on a tonnage basis. 


2. That all blast furnace machinists, boiler- 
makers, iron workers, millwrights, helpers 
and oilers, now working 10 hours per day, 
be paid for noon hour, making an eleven 
€11) hour day, in addition to advance in 
schedule. 


3. That nine (9) hours per day will consti- 
tute a day’s work in gas engine room for 
all engine repair men and riggers. 


4. That cinder dump pot men be given an 
additional increase of 5 per cent. 
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5. That the rail mills cease rolling at 4 p.m. 
on Saturday in the event of roll changing 
while rolling shell steel, as at present ar- 
ranged. 


6. The position of blower at number 1 and 
2 blast furnaces be increased to the same 
rate as blower at number 3 blast furnace. 


7. The blast furnace boiler house crew be paid 
same rate per hour as the rail mill boiler 
house crew. 


8. That a clock system be established, and 
all employees be paid their earnings every 
two weeks. 


9. That proper toilets and clothes lockers be 
provided throughout the plant. 


It was also urged that the Union of the 
Amalgamated Association of Iron, Steel and 
Tin Workers of North America be recognized 
by the making and signing of an agreement 
with them. 


The representatives of the employees claimed 
that in many instances the wages paid in 1913, 
and previous to the outbreak of the war, were’ 
higher than that paid up to August throughout 
the season of 1917; that for a long period, 
from time to time, their claims had been prom- 
ised consideration, and intimations of increases 
had been held out, but nothing materialized, 
and they declared serious trouble was brewing 
and would occur should their demands not be 
complied with. 


In reply to the demands and claims of the 
representatives of the Local Union of the Amal- 
gamated Association of Iron, Steel and Tin 
Workers of North America, Captain Kyle as- 
serted: the schedule of rates demanded would 
not work out fairly; that it was out of bal- 
ance; that since his coming to the superin- 
tendency of the plant the company had been 
working on a scrutiny of the rates since July 
and were endeavouring to adjust their pay-rolls 
so as each department would receive their pro- 
per rate; that already they had adjusted with 
departments covering more. than four hundred 
men; they had to do this carefully—it occu- 
pied time—and asked for patience for some 
time longer, as their scrutiny would be com- 
pleted at the earliest possible date, and such 
scrutiny would be retroactive, taking effect from 
August 1 last. Captain Kyle pointed out that 
the men so far who came under the scrutiny 
appeared satisfied; that the Algoma Steel Cor- 
poration employed approximately four thou- 
sands (4,000) men, while the organization 
making the demand represented less than fifty 
per cent (50%) of their employees. 


The company submitted a schedule of rates 
paid their different departments during a period 
of 1913 before the war, and a corresponding 
period of 1917 during the war, and instead 
of any of the departments showing a lower 
seale of wage during 1917 than that during 
1913, they all show increases from twenty- 
three (23%) to fifty-two per cent (52%) ex- 
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cept one, which shows eleven per cent (11%Y, 


and the average wage of each individual in 
this department was $165.00 per month. The 
executive of the company declared that under 
no circumstances, at the present time, would 
they recognize or sign an agreement with this 
organization, the Amalgamated Association of 
Tron, Steel and Tin Workers of North Ameri- 
ca, but they were willing and glad to meet any 
one group, or committee, from the departments 
of their plant to talk over rates and con- 
ditions at any time; they welcomed that sort 
of co-operation; that the company would con- 
sent to make semi-monthly payments of earn- 
ings and wages. ; 

At this stage of the investigation, after 
earnest appeals for forbearance, all the repre- 
sentatives present agreed to the following reso- 
lution, with the distinct understanding on the 
part of the representatives of the employees 
‘that it would require to be confirmed by the 
members of the Local Lodge of the Amalga- 
mated Association of Iron, Steel and Tin Work- 
ers of North America, before it could be ac- 
cepted: 


‘Resolved, that in view of the fact Captain 
Kyle having been but a short time in his present 
position, and as improvement in the conditions 


at the plant are apparent under his manage- ~ 


ment, and from his statement it appearing that 
it is the intention of the employer corporation 
to mak® semi-monthly payment of wages, and 
also to further improve the conveniences of the 
plant, and that the manager intends a complete 
scrutiny of the pay-rolls of the plant, with a 
view to adjustments, and as he has stated the 
adjustments are to take effect from first of 
August last, but that it will take him until the 
thirty-first October next to complete this seru- 
tiny, this Board thinks the management ought 
to be given a free hand for a couple of months, 
and, in view of the war, this Board requests 
the employees to withdraw their applications 
for a Board of Conciliation and Investigation— 
it being understood that after that time the em- 
ployees will be at liberty to apply again for a 
Board of Conciliation and Investigation under 
the Industrial Disputes Investigation Act.’ ’— 
Carried. 
(Sed.) F. R. Powet1, 


Chairman. 


Simulantaneously with the presentation of 
this resolution to the men in session, a letter 
explanatory of the company’s attitude was re- 
ceived from Captain Kyle by Mr. W. T. O’Neil, 
which was misunderstood, thereby precipitating 
matters again, and almost severing negotiations, 
and necessitating further meetings on the thir- 
teenth and fourteenth of Messrs. James Lock- 
wood and W. J. Thompson, the two available 
members of the Board. With great patience 
and judgment the representatives of the em- 
ployees succeeded in persuading delay until the 
promisea scrutiny was completed. It is now 
finished, and a copy of the company’s new 
schedule is in the hands of the Board, and, so 


THE LABOUR GAZETTE 


MArcCH, 1918 

) 
far as this Board can discover, shows not only 
fair but generous treatment, so much so that 
the amount of earnings of the employees in 
the different departments run from four per ~ 
cent (4%) to twelve per cent (12%) im excess 
of that demanded in the schedule submitted 
to this Board by the employees. The adjust- 
ment is now completely satisfactory. The fol- 
lowing is a copy of a letter from the appli- 
cants for a Conciliation Board expressing their 
satisfaction with rates and conditions arrived 
at: 


Algoma Lodge No. 5, 
A.A. of ‘I.8. and T.W., 
Sault Ste. Marie, Ont., — 
December 17, 1917. 


W. J. Thompson, Esq., 
Queen St., Sault Ste. Marie. 
Dear Sir,— 

In reply to your letter of the twelfth inst., I 
have very great pleasure in stating that a sat- 
isfactory settlement has been reached between 
the members of the above Lodge and the Al- 
goma Steel Company, with the exception of a 
few isolated cases, which can be adjusted in 
time. 

Thanking you on behalf of the Algoma Lodge 
Noro, 

I beg to remain, 
Yours faithfully, 


(Sgd.) A. O. Davizs, 
Financial Secretary. 
(Sgd.) Wma. T. O’NEI, 
President. 


In the course of this investigation and en- 
quiry, your Board discovered’one 6f the causes 
of unrest and dissatisfaction, particularly ‘‘in 
the departments where men are paid on a ton- 
nage basis only,’’ is the fact that when these 
departments fall below normal in their produe- 
tion there was a consequent shrinkage of earn- 
ings for the employees. What we may call the 
basic departments of the plant are the coke 
ovens and the open hearth furnaces. When they 
fall below normal, dissatisfaction then is appar- 
ent. All the more advanced departments de- 
pend on them, and if these fail, the production 
of rails, rods and munition steel is, to a corre- 
sponding extent, reduced. In these basic de- 
partments there are nearly twelve hundred 
(1,200) Austrians employed (alien enemies) ; 
they almost entirely run the coking ovens; 
they have been very hard to control; they re- 
ceive such good pay that they do not require 
to work all the time, so they knock off whenever 
they like, and do not come back until their 
money is spent, or they are good and ready. 
On occasion the company has-been obliged to 
round these men up with the police in order 
to get men enough to operate this department, 
so as the mills could be kept going. On one 
occasion, when the Munitions Board was crowd- 
ing the company for greater production, the 


\ a 





Marcu, 1918 


absentee Austrian alien labour was so great 
the management appealed to the office help 
for volunteers to keep this department going 
until these absentees would turn up. The Police 
Department of this city inform us that these 
Austrians were frequently in the Police Court 
for violation of the speed limit, the Ontario 
Prohibition Act, and breaking parole, and upon 
being searched they were found to have large 
sums of money on their persons—eight and 
ten hundred dollars; one one occasion one had 
twenty-three. hundrea dollars. This Board re- 
commends that your Department should take 
recognition of this situation, and, if possible, 
correct it. For the duration of the war these 
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alien enemies should be compelled to work six 
days per week and be given sufficient remunera- 
tion to keep them in reasonable bodily comfort 
—the over-plus should go to the War Tax or 
Pension Fund of Returned Soldiers, or in any 
other way the Government might determine. 


All of which is respectfully submitted. 
(Sgd.) F. R, Powetn, 
Chairman, 
(Sgd.) Jas. Lockwoop. 
(Sgd.) W. J. THOMPSON. 


Sault Ste. Marie, Jan. 31, 1918. 


Report of Board in Dispute between the Canadian Pacific Railway Company and 
Conductors, Baggagemen, Brakemen, and Yardmen 


N February 11, the Minister received 
the report of the Board of Concilia- 
tion and Investigation which had been 
appointed to inquire into a dispute be- 
tween the Canadian Pacific Railway 
Company and certain employees, being 
conductors, baggagemen, brakemen, and 
yardmen, members of the Order of Rail- 
way Conductors and the Brotherhood of 
Railroad Trainmen. 

An application in this matter was re- 
eeived from the employees on October 
16, and grew out of a demand for a 
revision of the existing schedule, pro- 


viding for increased wages and improved — 


working conditions. On October 19, an 
application was received from the Cana- 
dian Pacific Railway Company in this 
matter, stating that the company de- 
sired certain alterations and modifica- 
tions in the schedule. The number af- 
fected was given as 6,200 directly and 
8,800 indirectly. The applications hav- 
ing reference to the same dispute and 
both parties agreeing thereto, one Board 
was established to deal with the matter. 
The personnel of the Board was as fol- 
lows: The Honourable Mr. Chief Justice 
T. G. Mathers, Winnipeg, chairman, 
appointed by the Minister in the absence 
of any joint recommendation from the 
other Board members; Mr. Isaac Pit- 
blado, K.C., Winnipeg, company’s nomi- 
nee; and Mr. D. Campbell, Winnipeg, 
employees’ nominee. 


The report of the Board is unanimous 
and includes new schedules signed on 
behalf of both parties concerned, cover- 
ing (a) conductors, baggagemen, brake- 
men, and flagmen; and (b) yardmen. 
Both schedules provide that the increases 


.and the application of the eight hour 


day should become effective from Jan- 
uary cl), 1918: .end® the.) riles, inom 
February 1, 1918. The dispute was thus 
satisfactorily settled.. 


Report of Board 


In the matter of the Industrial Disputes In- 
vestigation Act, 1907, and in the matter 
of a dispute between the Canadian Pacific 
Railway Company, Western lines, and 
its conductors, trainmen and yardmen. 


To the Honourable Thomas W. Crothers, K.C., 
Minister of Labour, 
Ottawa, Canada, 


In accordance with the provisions of the 
Industrial Disputes and Investigation Act, 
1907, a Board of Conciliation and Investiga- 
tion was, on the 19th day of Occtober, 1917, 
constituted on the application of the em- 
ployees, to investigate and report upon a dis- 
pute between the above named parties; and 
on the 16th day of November, 1917, the 
undersigned — Isaac Pitblado, K.C., and 
David Campbell, Barrister, both of the City 
of Winnipeg, were appointed members of the 
Board on the recommendation of the em- 
ployers and employees respectively. They 
having failed to recommend the name of one 
person who was willing and ready to act as 
a third member, you appointed the under- 
signed Chief Justice Mathers of Winnipeg as 
the third member of the said Board. 
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The Board so constituted met on the 23rd 
November, 1917, and duly took the oaths of 
office, and appointed the 3rd day of De- 
cember, at the City, of Winnipeg, as the 
time and place the Board would convene to 
hear the said parties, their witnesses and 
evidence. 


At the time and place appointed the Board 
met and -were attended by: C. Murphy, gen- 
eral superintendent of the Western Lines of 
the said company; W. Mathers, assistant 
general superintendent, Vancouver; T. F. 
Flett, superintendent, Winnipeg; A. Halkett, 
superintendent, Moose Jaw; F. D. Frayne, 
train master, Calgary; and W. A. McKenzie, 


secretary of the committee,—representing the» 


company, and Samuel M. Berry, vice-president 
of the Order of Railway Conductors; A. F. 
Whitney, vice-president of the Brotherhood 
of Railway Trainmen; W. G. Chester, general 
chairman of the Order of Railway Conduc- 
tors; E. H. Cooke, general chairman of the 
Brotherhood of Railroad Trainmen, Western 
Lines; James McLaughlin, secretary of the 
Brotherhood of Railroad Trainmen; W. A. 
,Wilson, secretary of the General Committee; 
C. E. Cross, secretary of the General Com- 
mittee of the Order of Railway Conductors; 
and R. H. Urquhart; W. W. Lynes and R. E. 
Goodwin, members of the Committee, re- 
presenting the employees. 


Upon opening up the matters involved in 
the said dispute, it was found that the locality 
of the said dispute extended over the main 
lines, branches and yards of the Railway 
from Fort William, Ontario, to the Pacific 
Coast, the territory between Fort William, 
Ontario, West, to the Eastern Boundary of 
British Columbia, knawn as the Manitoba, 
Saskatchewan and Alberta or Prairie Dis- 
tricts, being governed by one schedule of 
rates and working rules for conductors and 
trainmen, and the British Columbia or Paci- 
fic territory by another, each containing 
many different working rules, and materially 
unlike in rates of compensation, and a 
separate schedule covering the whole territory 
for yardmen. The questions in disputes af- 
fected about 6,200 employees directly. 


It further appeared that the employees had, 
on or about the 23rd day of June, 1917, 
given notice that they desired a revision of 
these schedules and submitted a proposed 
revised schedule consolidating the two sche- 
dules heretofore in force for conductors and 
trainmen and also a revised schedule for the 
yardmen. These proposed revised schedules 
are on file in your department in these pro- 
ceedings. 


It further appeared that on the 31st day 
of July, 1917, a gneral committee represent- 
ing the employees met the officers of the 
company’ and discussed their demands and 
continued in conference from time to time 
until on or about the 4th day of October, 
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1917, and that, notwithstanding the exhaus- 
tive efforts on the part of both parties to 
arrive at an agreement, it was ultimately 
found impossible to do so, and on the llth 
day of October an application was made to 
you on behalf of the employees for the ap- 
pointment of a Board under the said Act. 

It also appeared by the proposed schedules 
that the employees sought, in additions to 
the intorduction of the eight hour day, large 
direct ncreases in compensation and many 
variations and changes in the working rules 
governing the service of the employees, which 
the company’s representatives alleged ma- 
terially hampered and interfered wiht the suc- 
cesful and satisfactory operation of the Rail- 
way, and which resulted indirectly in large 
additional increases to many of the em- 
ployees, all of which the company opposed. 


It further appeared that on the 16th Octo- 
ber, 1917, the company made a reply to the 
presentation’ of the employees in which it 
was pointed out that on the Ist day of 
October, 1916, substantial increases in rates 
of pay had been granted to certain classes 
of these employees and on the Ist November, 
1916, changes in rules had been made, which 
materially increased the earning power of the 
men. 

The company contended that there should 
be no revision of the schedules, which would 
result in an increase in the cost of operation, 
claiming that the remuneration paid at the 
present time under all the circumstances was 
not only fair and ample, but in many cases 
excessive. 

The company further took the position by 
their said answer and also by a separate ap- 
plication for a Board, dated the 16th day of 
October, 1917, that if the schedules should 
be opened upon the application of the em- 
ployees, several articles and clauses therein 
should be changed or modified, the changes 
and modifications requested being set out in 
the said answers and application. 


At the first meeting of the Board the re- 
presentatives of the employees presented a 
memorial supplementing their demands con- 
tained in their original ‘presentation. In 
and by the said memorial the employees urged 
that because of the enormous expense to 
which they were put by the prolonged nego- 
ciations with the company, and of the time 
that had elapsed since their original demands 
were made, they were entitled to submit a 
supplementary statement of rates, which sup- 
plementary statement is attached to the said 
memorial. An examination of the said sup- 
plementary statement or rates disclosed the . 
fact that the same carried an increase of ap- 
preximately ten per cent over and above the 
rates claimed by the original presentation. 

The representatives of the company ob- 
jected to the employees presenting, or the 
Board’s considering the subject matter of 
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the said memorial, and a like contention was 
made by the representatives of the employees 
with respect to the claims made by the com- 
pany for alterations and emendations in the 
existing schedule. The Board decided that 
it was most desirable that all matters of 
differences should be considered and disposed 
of during the present hearing, and that no 
legitimate subject of complaint should be ex- 
cluded from consideration by the Board. 
The representatives of both parties at once 
acquiesced in this decision of the Board, and 
the enquiry was proceeded with on the under- 
standing that all matters of difference should 
be open to ventilation and consideration. 
Meetings of the Board for the purpose of 
hearing arguments and evidence were held 
on the 3rd, 13th, 14th, 15th, 18th, 19th, 20th 
and 2ist December; the 3rd, 4th, 5th, 7th, 
8th, 10th, 15th, 18th, 19th, 21st, 22nd, 23rd, 


24th, 25th, 28th, 29th, 31st January; Ist, 2nd, 


4th, 5th, 6th and 7th February. 

After the Board had been in session for 
several days, it was suggested by the re- 
presentatives of the company that the dis- 
pute, in so far as it related only to rates of 
pay, should be left to abide the result of a 
movement in the United States, in so far as 
such affected the rates in the Western Terrti- 
tory. Upon consideration, the representatives 
of the employees agreed to accept this sug- 
gestion, as applicable to both roadmen and 
yardmen, provided an agreement could be 
arrived at respecting the other portions of 
the respective schedules, and as to the date 
when the eight hour day should come into 
effect. Upon this understanding the Board 
proceeded with a consideration of the other 
operations of the schedules. 

The feeling of the Board was that a strike 
at this time would be a national calamity, 
and that a negotiated settlement was most 
desirable. All their efforts were therefore 
directed to bringing the parties together and 
getting them to agree upon each of the 
- numerous items in the schedules concerning 
which there was.a dispute. The representa- 
tives of both parties fully recognized the de- 
sirability of a settlement by agreement, and 
they proceeded in a most conciliatory spirit, 
and with admirable patience and perseverance 
to negotiate to that end. 

After prolonged negotiation and much argu- 
ment and careful consideration, the parties 
with the assistance and upon the recommend- 
ation from time to time of the Board arrived 
at an agreement upon all matters in dispute. 
One new revised schedule for the roadmen 
in lieu of the two previously existing, and a 
new revised schedule for the yardmen was 
unanimously agreed to and signed by the 
representatives of both parties and is marked 
Exhibit A and B to this report. 
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The rates of pay with the exception of the 
rates on the New Westminster sub-division, 
which are by agreement fixed for the life 
of this new schedule, are the existing rates 
of pay, but when new rates are promulgated 
for the Western territory, pursuant to the 
movement now pending in the United States, 
these rates of pay are to be replaced by in- 
creased rates of pay, if any, granted in the 
United States, pursuant to the agreement set 
out in Exhibit C hereto. 

Before closing this report, we desire to ex- 
press our warm appreciation of the ability, 
patience, diligence and good temper with 
which the prolonged negotiations were con- 
ducted, and the spirit of conciliation and 
give and take which animated the representa- 
tives of both parties, and in the absence of 
which it would have been impossible to 
achieve a negotiated settlement. 


All of which is respectfully submitted. 
Dated this 8th day of February, A.D. 1918. 


(Sgd.) TT. G. MATHERS, 


Chairman of the Board. 
(Sgd.) Isaac PrrsBuapo, . 
Member of the Board. 


(Sgd.) D. CAMPBELL, 
Member of the Board. 
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CANADIAN PAOIFIC RAILWAY COMPANY, 
WESTERN LINES. 


Schedule of rates and rules for conductors, baggage- 
men and flagmen. 


In effect—Increases and application of the eight hour 
day, January 1, 1918. 


Rules February 1, 1918. 
ARTICLE 1. 


A.—Mileage and rates of pay on all passenger trains. 

For monthly mileage of 5,000 miles or less, ex- 
clusive of overtime, switching and detention, except 
on the Revelstoke and Nelson divisions, where the 
mileage will be 4,200 miles or less, exclusive of over- 
time, switching and detention: 


Conductorsivesisars rolerdsistin ae $165.00 per month. 
BOM CA CCMel ar sn emerne cealekaemrcusie se ce 97.57 per month. 
Brakemen . 88.77 per month. 


All mileage ‘in excess of 5,000 miles per month and 
4,200 miles per month, respectively, will be paid pre 
rata. 

For through freight work 
(pusher) service. 

Fast of Lake Louise and Crow’s Nest: f 
Conductors =. 72. ores. ot. 2 $4.18 per-100miles: 
Baggagement and brakemen.. 2.84% per 100 miles. 

West of Orow’s Nest to Kootenay Landing: 

Conductors, brakemen and baggagemen will be 
paid a differential of 11 cents per hundred miles in 
addition to the above through freight rates, making 
the rate for: 

Conductors 
Baggagemen and brakemen .. 


(construction) helper 


$4.29 per 100 miles. 
2.95% per 100 miles. 


Sese vel, wie lewe) (ecsiiete 
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From Lake Louise west and from Kootenay Land- 
ing west through the Kootenays, the basing rate /is: 
(These rates also apply to mixed trains, except on the 
Arrow Lake and Okanagan subdivisions where the 
way freight rate will apply.) 

Conductors : $4.29 per 100 miles. 
Baggagemen and ‘brakemen teas 2.97 per 100 miles. 


‘On the Mountain subdivision (Lake Louise to Revy- 
elstoke) conductors will receive a differential of $1.05 
per hundred miles, baggagemen and brakemen a dit- 
ferential of $1.04 per hundred miles, in addition to 
the above rates, making rate for: 


Conductors .. $5.34 per 100 miles. 
Baggagemen and brakemen Be 4.01 per 100 miles. 


On the Nakusp and Slocan subdivisions and on all 
subdivisions west of the Columbia river on the Nel- 
son division, conductors will receive a differential of 
90 cents per 100 miles, and baggagemen and brake- 
men a differential of 76% cents per 100 miles, in 
addition to the basing rates, making rate for: 
Conductors .. ay $5.19 per 100 miles. 
Baggagemen and. brakemen .. 8.78% per 100 miles. 


For all mixed and way freight service east of Lake 
Louise and Crow’s Nest. 


Conductors will be paid a differential of 42 cents per 
100 miles, and baggagemen and brakemen a differen- 
tial of 284% cents per 100 miles in addition to through 
freight rate, making rate for: 


Conductors $4.60 per 100 miles. 
Baggagemen and brakemen 3.13 per 100 miles. 


(This differential is based on 10 per cent in excess 
of the through freight rate.) 


For mixed and way freight service from Crow’s Nest 
to Kootenay Landing. 


Conductors will receive a differential of 43 cents 
per hundred miles, baggagemen and brakemen a dif- 
ferential of 294% cents per 100 miles in addition to 
through freight rates, making rate for: 


Womdiretonss ar ae an: P $4.72 per 100 miles. 
Baggagemen and br akemen eeio 2D per ao Onmilas: 


(This differential is based on 10 per cent in ex- 
cess of the through freight rate.) 


For way freight service west of Lake Louise and 
Kootenay Landing. 


On way freight trains on all subdivisions, condue- 
tors will receive a differential of 43 cents per 100 
miles, baggagemen and brakemen a differential of 30 
cents per 100 miles, in addition to through freight 
rates for the subdivision on which mileage is earned. 


(This differential is based on 10 per cent in ex- 
cess of the basing through freight rate.) 

The way freight rates will be: 

Where mountain rates apply 
elstoke) : 
Conductors $5.77 per 100 miles. 
Baggagemen and prakemen 4.31 per 100 miles. 

Where semi-mountain rates apply (on the Nakusp 
and Slocan subdivision and on all subdivisions west 
of the Columbia river, on the Nelson division): 
Conductorswyee ie Ee per 100 miles. 
Baggagemen and brakemen ae 3% per 100 miles. 

Where the basing rate applies: 


Conductors $4.72 per 100 miles. 
Baggagemen and brakemen .... 3.27 per 100 miles. 


(Lake Fienae to Rey- 


SPECIFIED ASSIGNMENTS. 


_1. On Westminster subdivision for crews in as- 
signed passenger, mixed and other service combined, 
100 miles or less, eight consecutive hours or less to 
constitute a day’s work. Conductors to be paid not 
less than $175.00 for calendar month and brakemen 
not less than $131.25 for calendar month. All time 
in excess of 224 hours in any month to be paid as 
overtime pro rata. 

2. Field Hill crews will be guaranteed 224 hours 
per month. Hight (8) consecutive hours to constitute 
a oy, s work. Overtime after eight (8) hours pro 
rata 
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Ruling.—When a crew comes into Field and is re- 
leased from duty they cannot again be called after 
the expiration of eight (8) hours from the time they 
came on duty without being entitled to a new day. ~ 


3. Crews may be assigned to transfer, switching 
and industrial work at the following points: Medi- 
cine Hat, Redcliffe, Frank, Taber, Grand Forks, 
Granby Smelter, and Greenwood-Motherlode, and shall 
be paid way freight rates except as specified, obtain- 
ing on the respective territory where the assignments 
are made, on the following basis: 


Eight hours or less to constitute a day’s work, over- 
time pro rata. ‘Time to be computed from the time 
crews are required to report for duty until time off 
duty. 

Each crew in these assignments will be guaranteed 
208 hours per month. , In the event of an assignment 
being discontinued or created during any month, 
crews will be paid their full proportion of the monthly 
guarantee for each day held in the assignment. 


Medicine Hat, Frank, Taber, Grand Forks and 
Greenwood, respectively, to be considered the home 
terminals for such crews. 


Crews assigned at Medicine Hat will work between 
industries at 
Redcliffe. 

Crews assigned at Frank will not be used in road 
service to handle traffic east of Burmis or west of 
Crow’s Nest, and will not handle traffic east from 
Crow’s Nest to Sentinel. 


Crews assigned at Taber will work only at or be- 
tween Taber and Barnwell. 


Crews assigned at Grand Forks will work only at 
or between Grand Forks and Granby Smelter, but 
may be used to unload cinders within five miles of 
Grand Forks, and will be paid at the following rates: 


Conductors vx die cctrtra an ne re ee $4.72 
Brakénien Orvis. soe aid aie ec se tee: ee Oe 3.40 
Crews assigned at Gresteuee will work only at or 


between Greenwood and Motherlode. 


Should any of these crews be used outside of their 
assignments as above, the crews so used will be paid 
for such service in addition to and irrespective of the 
compensation provided above for the assigned work, 
at schedule rates and under schedule conditions. 


All assignments in this service will be made as per 
Article 7 of the schedule. 


7 
4. Swing men on the mountain subdivision shall 
receive $108.90 per month, and shall be paid over- 
time at the rate of 4.01e per mile for work between 
Albert Canyon and Revelstoke, east of Beayermouth, 
or while working uphill. 

(b) No reductions in crews or increases in mileage 
will be made for the purpose of offsetting the increases 
of wages given passenger trainmen under this sche- 
dule. 

(c) Passenger trainmen will not be required to do 
any other work than their regular trips on their as- 
signed runs in order to make up their mileage. 
Switching, detention or overtime earned on passenger 
trains not to be used to make up their mileage. 


(d) Passenger trainmen who work only a portion 


of a month on any assigned run will be paid their 


full proportion of the compensation provided for such 
run under this schedule. 


(e) Regular passenger trainmen running extra pas- 
senger trains or making extra mileage on assigned 
runs, other than their regular trips, will be paid at 
through freight rates. 

Delayed or detoured regular passenger trains will 
not be considered extra trains when manned by their 
regular assigned men. 


Where detouring trains occasions extra ‘mileage, 
same will be paid for in addition to the guarantee “at 
passenger rates. 


(f) Freight or mixed trainmen running passenger 
trains will be paid at through freight rates unless 
relieving passenger trainmen on their assigned trains, 
who are on leave of absence or who are not in ser- 
vice, when they will be paid schedule rates of the 
corresponding men relieved. 


4 
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(g) On short turn-around runs, no single trip of 
which exceeds eighty (80) miles, including suburban 
service, overtime shall be paid for all time actually on 
duty, or held for duty in excess of eight (8) hours 
(computed on each run from the time required to re- 
port for duty to end of that run) within ten (10) 
consecutive hours; and also for all time in excess of 
ten (10) consecutive hours, computed continuously 
from the time first required to report to the final re- 
lease at the end of the last run. Time shall be counted 
as continuous service in all cases where the interval 
of release from duty at any point does not exceed one 
hour. 

This rule applies regardless of mileage made. 

In calculating overtime under the rule, the rail- 
road company may designate the initial trip. 


Work incidental to turning or storing their own 
trains and paid for as switching will be the only de- 
ductions when computing overtime. 


(h) Regular passenger crews handling freight or 
boarding cars between local points will be paid through 
freight rates between points cars are handled. 


(i) Crews assigned to runs, a_portion of which is 
passenger and the balance mixed or freight or both, 
will be paid mileage rate for each class of train, but 
not less than the minimum passenger rates, exclusive 
of overtime, detention and switching. 


; Ruling.—Under this clause crews should not be 

used to perform service other than the regular ser- 
vice contained in the assignment. Should crews as- 
signed under this rule perform extra service they 
should be paid for such service in addition to and 
irrespective of the compensation for the assigned 
service, and under the conditions of unassigned crews 
should they be required to do the same work. 


(j) One hundred miles or less, eight consecutive 
hours or less, shall constitute a day’s work in all 
assigned mixed train service, overtime pro rata. 
Crews assigned to mixed train service will be guar- 
anteed not less than 2,800 miles per month at mixed 
train rates, exclusive of switching or detention. When 
regular monthly mileage is less, the company will 
have the right to use such crews in road service up 
to 2,800 miles, but will not in doing so run them 
around other crews except: 


1. In case of branch line mixed crews on their 
own subdivision, and 


2. When such a crew is being returned light to 
its assignment after having been brought to a ter- 
minal with or without a load because the engine re- 
quired to be repaired, washed out or exchanged, or 

_has beem used to relieve a temporary accumulation of 
traffic, which the regular service is unable to move 
promptly, in any of which cases the crew may be 
sent out light out of its turn for the purpose of re- 
turning to its assignment without it being consid- 
ered a violation of Article 14. 


This clause does not apply to Westminster sub- 
division. 

On the British Columbia district, west of Field 
and Kootenay Landing, except on Arrow Lake and 
Okanagan subdivisions, mixed train crews handling 
way freight en route will be paid way freight rates 
for the time so occupied but not in excess of way 
freight rates for the entire trip, such time to be de- 
ducted in computing overtime. Way freight rates will 
be paid over entire trip if way freight is loaded or 
unloaded or switching is done at three or more points 
(other than picking up and setting out cars belonging 
to their own train). The rulings in connection with 
Article 2, Clause ‘‘a,’’ will~also apply to this para- 
graph. 

Ruling 1.—The last sentence of the first paragraph 
of this clause refers to crews and not to individual 
members of a crew, and the crew can only be used 
as a unit in road service to make up any shortage in 
the guaranteed mileage of the run. For example: If 
a member of a crew is used as a pilot he would be 
paid for such service irrespective of the compensation 
provided for his assigned service. 

Ruling 2.—With the adoption of the general mixed 
train rule on the British Columbia district, it is un- 
understood that the practice of combining mixed and 
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freight service on the Phoenix and Mission  sub- 
divisions may be continued on these particular sub- 
divisions, when the work is performed in continuous 
service in any one calendar day and the time or mile- 
age will be computed continuously exclusive of switch- 
ing. 

See Example. 

(k) Light running (engine and van), also a train 
on which a snow plow or a flanger is working, will 
be paid for at through freight rates and under through 
freight conditions. Where a plow or a flanger is 
working on a way freight train, way freight rates 
will apply. Track mileage will be paid for at sche- 
dule rates for extra mileage made for plowing or 
flanging side tracks. 


Vhen a flanger is used on a passenger train it 
will not affect the rate being paid the crew running 
the train. 


(1) Through freight rates on basis of 12% miles 
per hour will be paid for all time occupied in making 
up and setting away trains, or switching at the ter- 
Yninal points of the subdivision on which the train is 
run (not less than three of the crew being used) and 
for work performed in or between yards at a terminal, 
and for all time at turn around points, when trains 
are turned at intermediate points on such subdivision. 


On the British Columbia district, west of Field and 
Kootenay Landing, on trains passing through estab- 
lished turn around points, crews will be paid at 
through freight rates on the basis of 1214 miles per 
hour for all time occupied in switching at such turn 
around points, and this time will be paid for in 
addition to pay for trip. The established turn around 
points are Ruby Creek, Walbachin, Notch Hill, Gla- 
cier, Beavermouth and West Robson and such other 
points as may be regularly established as turn around 
points hereafter. 


Through freight rates on the basis of 12144 miles 
per hour will be paid for all time occupied in switch- 
img at Canadian Pacific Railway Junction points and 
this time will be paid in addition to pay for trip. 
Such time will be deducted in computing overtime 
for the trip and this switching will not be regarded 
as constituting switching at. an intermediate point 
under Article 2, Clause ‘A.’ 


Interrupted time of 30 consecutive minutes or more 
preventing continuance of switching operations will 
be deducted in computing time for switching at Cana- 
dian Pacific junction points and also at established 
turn around points on the British Columbia district 
west of Field and Kootenay Landing. 


Note.—Any time paid for as switching will be de- 
ducted in computing detention or overtime. 

Ruling.—A train during switching operations is 
required to turn on a wye. Under these circum- 
stances the total time occupied, including the time 
consumed in turning on the wye, will be paid for as 
switching. 

(m) When a train is delayed two hours or more 
loading or unloading stock at any point, the crew will 
be paid 12% miles per hour at through freight rates 
for all time so occupied. This time will not be in- 
cluded when computing overtime. 

(n) Trainmen acting as pilots, or trainmen acting 
as conductors on engines running light, will receive 
conductor’s pay at through freight rates and under 
through freight conditions. 


When a member of a crew is used as pilot or 
conductor on an engine to a terminal for any purpose 
he may be returned to his assignment either with the 
engine or deadhead irrespective of his turn and will 
not be. considered as violating Article 14. 

(o) Trainmen doubling will be paid a minimum 
of 10 miles for each double, or actual mileage when 
this minimum is exceeded. 

This clause will apply in all cases where trainmen 
are required to double on account of inability of en- 
gine to handle the train. In cases where the double 
is made for other reasons, or where it is necessary 
for an engine to run for coal or water, and any mem- 
ber of the crew accompanies the engine, actual miles 
run will be allowed the crew. 
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(p) Trainmen will not be required to coal engines 
where regular coalmen or sectionmen are available, 
nor will it be considered a part of a trainman’s duty 
to shovel down coal on engines en route. 


Trainmen actually engaged in coaling engines be- 
tween the hours of 7 o’clock and 18 o’clock will be 
paid at the rate of fifty-one (51) cents per hour for 
the time so occupied, and when engaged in coaling 
engines between the hours of 18 o’clock and 7 o’clock 
will be paid at the rate of fifty-one (51) cents per 
hour with a minimum of four hours for each engine 
coaled, and this time will not be deducted in com- 
puting overtime. If more than four hours are con- 
sumed they will be paid for the additional time at the 
above rate. Not less than two trainmen will be used 
when it is necessary to shovel the coal.. Where the 
coaling of engines is commenced prior to 18 o'clock 
the four hour minimum will not apply. Under no 
circumstances will trainmen be required to coal en- 
gines other than those propelling their own train. 


It is understood that sectionmen are available when 
they can be secured without involving an additional 
delay to the train of more than thirty (30) minutes. 


(q) Trainmen held off duty on the company’s husi- 
mess or by order of the company’s officials wil! he 
paid at schedule rates of pay and actual reasonabie 
expenses while away from home. If they are required 
by the company to attend coroner’s inquests, court 
cases or other public investigations, they will he paid 
schedule rates for mileage lost and will be reimbursed 
actual reasonable expenses when away from home. In 
such cases the witness fees will go to the company. 


(rv) Trainmen deadheading or travelling passenger 
will be paid mileage, overtime and initial detention 
for the trip at the same rate as the corresponding 
men running the train on which they travel, but in no 
case will men deadheading be paid less than the 
minimum day of 100 miles at through freight rates, 
either for deadheading or for continuous combined 
deadheading and working service when deadheading 
to an intermediate point and started to work at that 
point. 

Where deadheading and working’ service is com- 
bined as above and is not in the same class {freight 
or passenger) separate trip trickets will be made out 
for each class of service and overtime will be com- 
puted separately. 


The company shall order the deadhead crew for a 
definite time. 


The first crew out will deadhead and will stand 
first out of those crews at the other terminal. 


See examples. 


(s) Trainmen when deadheading to a point to take 
a preference run or promotion to which they are en- 
titled by change of time table or permanent vacancy, 
or when returning from same on aecount of being 
displaced by reduction of crews, will not be entitled 
to compensation for same. 


Ruling.—It is understood that under this clause 
a man deadheading to a point for relief work at his 
own request will not be entitled to the deadhead 
mileage either going or returning. 


(t) Crews or men moved from one point to another 
locally by order of the company’s officers will be 
considered as deadheading .at the instance of the 
company and will be entitled to compensation as per 


clause “r’’ of this article. 


Trainmen transferring at the instance of the com- 
pany from one general superintendent’s district to 
another, travelling passenger for a distance of over 
200 miles, will be paid at half passenger rates; other- 
wise they will be paid as per Clause ‘‘R.”’ 

Ruling on second paragraph.—This paragraph is 
intended to cover cases where men are transferred for 
operating service, or if men are required to travel pas- 
senger at the instance of the company from one gen- 


eral superintendent’s district to another over 200. 


miles for any special purpose of the company and 
does not apply to ordinary deadheading in connection 
with their regular service. 


Example.—A baggageman is required to work on a 
special train from Winnipeg to Vancouver and is 
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then deadheaded back to Winnipeg, the paragraph 
will not apply to him and’ he will be paid as per clause 
(r) of this article. 


(u) Trainmen will be advised at once in writing 
through the proper officer with the reason, if mile- 
age or time claimed is not allowed in full. In case 
time is disputed the mileage or time not in dispute 
will be paid in current pay-roll. 


(v) Train baggagemen who receive help to load 
or unload, handle for the purpose of checking, trans- 
fer or delivery, between or at terminals any sacks of 
His Majesty’s mail on runs which regularly handle 
same will be paid the sum of ten dollars ($10.00) 
per month therefor. ~— 


When a baggageman on such a run works only 
part of a month he will receive his due proportion 
of this amount and the man or men relieving him 
will also receive their due proportion of same, 


Train baggagemen who are only. intermittently re- 
quired to handle mail as described above, by reason 
of their being assigned to trains in pool or other ser- 
vice, some of which do not regularly carry mail, will 
be compensated therefor on the basis of fifty cents 
(50c) per trip, with a maximum of ten dollars 
($10.00) per month. On short turn around runs a 
round trip will be considered a trip within the 
meaning of this clause. 


(w) Trainmen required to turn engines on turn- 
tables will be paid for all time occupied, irrespective 
of any other compensation earned on trip. They will 
not be required to turn engine on turntable at ter- 
minals where shop staff is employed. 


ARTICLE 2. 
> Way Freight Service. 


(a) Through freight trainmen required to load or 
unload way freight en route will be paid overtime at 
way freight rates for the time so occupied, but not in 
excess of way freight rates for the full trip, such 
time to be deducted in computing overtime. Way 
freight rates will be paid over full trip if way freight 
is loaded or unloaded or switching is done at three 
or more points (other than picking up and setting 
out cars belonging to their own train). 


Ruling 1.—Trainmen will be paid way freight rates 
over the full trip if they load or unload way freight 
at three or more points, or switch at three or more 
points or a combination of three or both. This is not 
to be construed to apply to through trains setting out 
or picking up cars belonging to their own. trains, 
unless a switch has to be made to spot cars which are 
set out; that is, cars set out of a train will be placed 
for loading or unloading, and this will not constitute 
switching unless the placing of same will necessitate 
the removal of car or cars from the traek to which . 
cars set out are destined. When picking up, any 
cars which are placed must be re-spotted. 


Ruling 2.—It is is ruled that the arbitrary allow- 
ance will be paid for time occupied in loading or 
unloading way freight in addition to the through 
freight mileage unless this amounts to more than way 
freight rates for the entire trip. 


(b) Way freight crews arriving too late to take 
regular assigned run will be entitled to work on 
through freight to enable them to catch their regular 
run at the other terminal, and they may run around 
other crews to do so. (This will not constitute a 
run around under Article 14.) 


(c) The handling of water cars for other than train 
purposes will be by way freight rates. If by through 
freight trains, way freight rates will be paid, provided 
water is distributed at three or more stations. 

(d) Train crews will not be compelled to handle 
way freight on night trains or on Sundays. They will 
not be required to put such freight in warehouses, 
except in case of stress of weather, or when the way 
freight is perishable. Way freight trains will leave 
terminal points between the hours of three o’cloek and 
ten o’clock and will not be considered night trains. 
Such trains will work way freight through to the 
destination of their run, irrespective of the hour reach- 





Marcu, 1918 


ing such destination. Trains leaving terminals at 
hours other than between three o’clock and ten o’clock 
will be considered night trains after sunset, and 
trainmen may after sunset set off local way cars. 


(e) If the work on any way freight or switching 
run is unduly heavy it will be lightened by using 
a smaller engine or by employing additional brake- 
man. 

(f) Way freight trains will not be double headed 
except in case of storm, and in such case the tonnage 
will not exceed the rating of the largest engine attach- 
ed, except that on the British Columbia district, west 
of Field and Kootenay Landing, the double heading 
of way freights will be permissible in order to allow 
a helper engine to be returned to the foot of the 
helper district and no additional tonnage will be added 
‘over that of the single engine handling the train. 


PA 


ARTICLE 3. 
Work Train Service. 


(a) Trainmen assigned to work train service and 
held in that service will be paid on the basis of 12% 
miles per hour computed from the hour that the crew 
is ordered for until laid up, and will be paid equiva- 
lent to /not less than eight consecutive hours at work 
train rates for every working day so held, not includ- 
ing overtime work lapping over from previous day. 


Crews assigned to work train service will not be 
transferred or used in other service during a con- 
tinuance of the assignment by a temporary suspension 
of the assignment for less than three days, excepting 
that when a congestion of traffic occurs, which the 
unassigned crews on the territory are unable to handle, 
work train crews may be used for that purpose. 


(b) Actual mileage, detention and overtime will be 
paid at through freight rates when going to or from 
work and this will not be included in time or mileage 
paid for at work train rates. 


When the mileage of a work train, including run- 
ning and working, exceeds 1214 miles per hour, com- 
puted from the time crew is ordered to start work 
until relieved from duty on any day, actual miles run 
will be allowed. 


Work trains under the meaning of this article are 
trains assigned to maintenance, construction and bet- 
terment work. 


(c) Trainmen on wrecking trains will be allowed 
actual mileage and overtime at through freight rates 
to and from working limits and work train rates while 
at work with a minimum of one day’s pay at work 
train rates for the combined service for every day 
held in such service. 


(d) Trainmen will not be paid for performing work 
train service en route unless time occupied aggre- 
gates one hour, in which case they will be paid work 
train rates for the whole time so occupied, such time 
not to be included in computing overtime. 


Ruling.—Under this article when the aggregate 
time occupied in work train service is one hour or 
more it will be paid for in addition to compensation 
for the trip, but will not be included in computing 
overtime. r 


(e): Trainmen assigned to work train service will 
not be considered absent from duty from the time 
work is through on Saturday night until usual start- 
ing hour Monday morning, unless notified in writing 
before they are laid up on Saturday night that they 
will be required. Trainmen will be allowed to go 
home for Sunday if the train service will permit and 
it will not interfere with the work service, and will 
be furnished transportation if requested within a rea- 
sonable time before departure of train. If arrange- 
| ments as per this clause are not made permitting the 

_trainmen to go home for Sunday and they are not 
used they will be paid for fifty (50) miles at work 
train rates. 


‘(f) When an unassigned crew is used in work 
train service for two calendar days or less the crew 
will be paid through freight rates and under through 
freight conditions, excepting that when the nature of 
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the work is such that it is necessary for the crew to 
be run in and out of terminals, it may do so without 
involving payment of run arounds or the crew being 
automatically released. 


_ If such créw is tied up at a terminal it will take 
its turn out in the unassigned service. 


If an individual crew is used longer than two 
days in such service it will be paid under work train 
conditions after the second calendar day, but all work 
train service of 10 days’ duration or longer will be 
advertised and made a regular assignment. 


This rule will not apply should crew handle revenue 
freight. ‘ * 


(g) Unless senior conductors or brakemen desire 
otherwise, junior conductors or brakemen will, if they 
are competent, be assigned to work and construction 
trains. All assignments in this service will be gov- 
eas by the provisions of clauses (c) and (e) Ar- 
ticle 7. 


(h) Crews assigned to snow service, such as the 
crews at Glacier, will be paid work train rates and 
will be governed by work train conditions. 


(i) When crews are taken out of work service at 
a terminal they will take their turn out behind all 
unassigned crews then in the terminal. 


Ruling.—A crew handles revenue traffic from a 
terminal to a point 60 miles distant, where the crew 
is then put on a work train for two or three days, 
after which it is returned to the terminal with an- 
other train of revenue freight. Under these circum- 
stances the crew would be entitled to 100 miles in 
each direction, when handling the revenue freight, 
and while on the work train would be paid in accord- 
ance with Article 3 of Schedule. 


ARTICLE 4. 
Overtime. 


(a) When a regular passenger train averages less 
than 20 miles per hour and any other train less than 
12% miles per hour, overtime will be allowed at the 
schedule rates of the subdivision on which such over- 
time is incurred on a basis of 20 and 12% miles per 
hour respectively for the time so occupied, computed 
from the time train actually leaves initial terminal 
until arrival at objective terminal. In computing 
overtime all mileage paid for, including allowances 
for doubling, will be included in the mileage, and 
unless otherwise provided for herein the time will not 
include the time otherwise paid for. 


Note.—On the Revelstoke and Nelson divisions, 
overtime for regular passenger trains will be computed 
on a speed basis of 15 miles per hour. 


(b) Overtime on the Laggan subdivision will be 
computed separately on the two portions of the line 
east and west of Lake Louise. On westbound trains 
the overtime will be computed at 1214 miles per hour 
at prairie rates from the time the train leaves Cal- 
gary until arrival at Lake Louise, and at 12% miles 
per hour at mountain rates from the time of arrival 
at Lake Louise, until arrival at Field. On eastbound 
trains the overtime will be computed at 12% miles 
per hour at mountain rates from the time the train 
leaves Field until arrival at Lake Louise, and at 12% 
miles per hour at prairie rates from the time of 
arrival at Lake Louise until arrival at Calgary. 


(c) Overtime will be computed separately on the two 
portions of the line east and west of Castlegar. On 
westbound trains the overtime will be computed at 
12%4 miles per hour at valley rates from the time 
the train leaves Nelson until arrival at Castlegar and 
at 1214 miles per hour at semi-mountain rates from 
the time of arrival at Castlegar until arrival at Grand 
Forks. On eastbound trains the overtime will be 
computed at 1244 miles per hour at semi-mountain 
rates from the time the train leaves Grand Forks until 
arrival at Castlegar, and at 12% miles per hour at 
valley rates from the time of arrival at Castlegar until 
arrival at Nelson. 

(ad). When trainmen are called for duty and the 
call is cancelled before they have started to work, \ 
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they will be paid 1214 miles per hour with a minimum 
of 33 miles and stand first out. If cancelled after 
work has been commenced they will be entitled to the 
minimum day and stand last out. 


Trainmen shall be paid initial terminal detention 
for all time required to be on duty prior to the time 
that train is ordered to leave, and also for all time 
held at the terminal until the train actually leaves 
the terminal, 


Excepting that trainmen required to be on duty 
15 minutes or less prior to the time train is ordered 
for shall not be paid initial terminal detention for the 
first 15 minutes after the time required to report for 
duty. - 

Ruling.—Article 4, Clause (d). 

It is understood under Article 4, Clause (d), that 
a crew will not be considered to have started work 
until they have actually started their train’ or com- 
menced to switch. 


/(e) When a train making an objective terminal 
is held out of such terminal (at the semaphore, yard 
limit board, or behind another train similarly de- 
layed) on account of yard being congested, or other 
conditions which make it impossible for the train to 
be taken in promptly, the crew shall be paid over- 
time at road rates from the time first stopped until 
able to proceed, and be released from duty without 
and this time will not be included when com- 
puting road overtime, except that it shall be in- 
cluded to make up a short day. 


Ruling.—Under these clauses the principles outlined 
in the arbitrator’s award, December 14, 1916, will 
apply, viz.: when a train does not.make a speed of 
nine miles per hour, computed from the time they 
start until they clear the terminal, the crew will be 
paid for all time in excess of the time necessary to 
go from the starting point to a point where terminal 
is cleared at the rate of nine miles an hour, and will 
be paid for such time at overtime rates. The same 
allowance will be made on the incoming trip com- 
puted from the time train is first stopped approaching 
the terminal until finally stopped in the receiving yard. 


On the incoming trip on short runs, delayed time 
as stated above may be used to make up a_ short 
day. 


(f) Trainmen held more than 15 minutes at ter- 
mina] points after arrival of train has been. registered 
shall be paid for such time at overtime rates. 


Ruling.—When the company require the engine 
coming in on the train to be placed on house track by 
the erew in charge of the train, they will have the 
right to use one of the crew to do this work. It is 
to be distinctly understood that the balance of the 
crew are relieved: from all responsibility and that the 
man used to perform this service will be paid his 


regular rate in the class of service employed for all © 


time occupied if held in excess of 15 minutes. 

It is agreed that the 15 minutes specified in this 
clause applies only to trainmen held for service in- 
cidental to their own train, such service being defined 
as: 

(1) Taking engine to shop. 

(2) Unloading baggage. 

(3) Registering train or delivering bills. 

When trainmen are held for any other service they 
will be entitled to all time so he'd computed from the 


time train finally stops in receiving yard or at station 
where road service ends. 


It is understood that train is not considered stopped 
until it has been secured. 


The men used for, this service will submit their 
own wages tickets. 


ARTICLE 5. 
Short. Runs. 
(a) In all freight service and in all unassigned 


passenger and mixed train service, pusher and helper 
service, 100 miles or less, eight hours or less, consti- 
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tute a day’s work, exclusive of switching. When 
trains are turned at intermediate points, actual mileage 
both ways on round trip will be counted as mileage 
of run, but not less than one day’s pay for such 
service will be allowed, exclusive of switching. 


(b) A’ trip will automatically end on arrival at a 
terminal. The meaning of terminal is understood to be 
the regular points between which crews regularly run, 
for instance, the terminal from which a branch line 
projects will-be the terminal for the branch, but not 
necessarily for the subdivision from which the branch 
line projects. Crews in short turn around service on 
the Nelson division may be required to make two 
short turn around trips out of a terminal with the 
understanding that a crew shall not be started out of 
a terminal on a second turn around trip after having 
been on duty seven hours or more. The definition of 
terminal in this clause not to apply te the Nelson 
division. On the Nelson division, Grand Forks, Nelson 
and Roseberry will be regular terminals for all crews, 
and additional terminals for crews assigned at other 
points will be governed as per letter, November | 24, 
1916, to Mr. Coleman. See letter. 


Ruling.—On the Nelson division where crews are 
permitted to make two turn around trips in con- 
tinuous service under Article 5, Clause ‘‘B,’’ should 
they earn way freight rates'on either one or both of 
those trips they will be entitled to way freight rates 
for the entire day. 


Note.—(1) For snow plough and passenger extras 
the following will be considered turn around points: 


Kelfield, for Reford subdivision. . 
Cutknife, for Cutknife subdivision. 
Vanguard, for Vanguard subdivision. 
Macklin, for Macklin subdivision. 

End of track, for Kimberley division. 
End of track, for Waldo subdivision. 
Huntingdon, for Mission subdivision. 
Westminster, for Westminster subdivision. 
Arrowhead, for Arrow Lake subdivision. , 


Note.—(2) Time occupied in making trip from Lac 
Du Bonnet to Winnipeg river bridge and return will 
be paid for as switching. 


Note.—(3) When La Riviere subdivision assigned 
way freight makes a trip, Rudyard to Kaleida and 
return, time or mileage will be allowed, with a mini- 
mum\of twenty-five (25) miles, exclusive of regular 
trip. See examples. 


(c) Freight crews handling extra passenger trains 
or sections of regular passenger trains out of Van- 
couver for the east, or vice versa, may run through 
Coquitlam without involving the payment of run 
arounds to crews then in Coquitlam, providing that 
the crews in Coquitlam will take their turn out when 
going to Vancouver to catch those extra passenger 
trains eastbound. It is understood, however, that 
freight crews handling such passenger trains will not 
be required to handie freight in either direction. 
Crews so used will be paid actual mileage and over- 
time between Coquitlam and Vancouver, and for all 
time at Vancouver at 12% miles per hour, at through 
freight rates. Road crews will be assigned to handle 
all freight work between Coquitlam and Vaneouver, 
but will not be compelled to do any yard switching 


at either end of the run and will-be paid actual mile- 


age and overtime at 1214 miles per hour for all time 
engaged in such assignment, with a minimum of 100 
miles for each calendar day exclusive of overtime earn- 
ed on other days. No such assignment will be for a 
period of less than five consecutive days. Unassigned 
crews used in freight service between Coquitlam and 
Vancouver will be paid as per short run clause, but 
will not be compelled to do yard switching at either 
terminal, Where unassigned crews are used in this 
service, Vancouver will be considered as a turn around 
point for such crews. 


Ruling.—Freight crews assigned under this clause 
who earn way freight rates as per Article 2 “a” on 
any individual trip or on the trips as a whole will 
be paid way freight rates for the entire day. 
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ARTICLE 6. 
Double Heading and Helping. 


(a) It is not the intention of the company to adopt 
enerally the plan of double heading freight’ trains, 
hich has prevailed on some other roads, and no ma- 

terially greater portion of double heading trains on 
any district will be run than in the past. 


\(b) Tha.practice of double heading freight trains 
of over 1,375 actual tons, exclusive of caboose, will 
be discontinued. 


_(c) Helping engines may be used to assist trains 
between the following points: 


Westbound— 
Fort William to Raith 
Kenora to Lowther 
Austin to Sidney 
Brandon to Kemnay 
Neepawa to Minnedoga 
Minnedosa to Large 
Solsgirth to Birtle 
Binscart to Harrowby 
Morden to Darlingford 
LaRiviere to Wood Bay 
Indian Head to McLean 
Curls to Crestwynd 
Medicine Hat to Bowell 
Wardner to Cranbrook 
Cranbrook to Fassiferne 
Lake Louise to Stephen 
Beavermouth to Glacier 
Revelstoke to Clanwilliam 
Tappen to Notch Hill 
Castlesar to Farron 
Grand Forks to Eholt 
Roseberry to Summit Lake 


Eastbound— 
Broadview tv Percival 
Rennie to Kenora 
Kenora to Pine 
Birtle to Solsgirth 
Minnedosa to Ameer 
Rapid City to Varcoe 
Rapeard to Oxbow 
LaRiviere to Binney 
Millwood to Binscarth 
Moose Jaw to Pasqua 
Regina to McLean 
Expanse to Crestwynd 
Suffield to Bowell 
Medicine Hat to Dunmore - 
Wynndel to Goatfell 
Michel to Crow’s Nest 
Field to Lake Louise 
Ruby Creek to North Bend f 
Shyswap to Notch Hill ee 
Craigellachie to Clanwilliam 
Revelstoke to Albert Canyon 
Albert Canyon to Glacier \ 
Beavermouth to Mileage 54 
Golden to Field 
Wakusp to Summit Lake 
Roseberry to Sandon  } 
Cascade to Farron 


Northbound— 
Greenwood to Motherlode Spur 


Southbound— 
Smelter Junction to Rossland 
Eholt to Phoenix 


and all other places where regular helper engines may 
now or hereafter be established to take over any single 
grade, the actual tonnage which any single engine 
handling the train may bring to the foot of that grade. 
(By the foot of the grade is meant a convenient sta- 
tion near the foot of the grade, at which the helper 


~ 


engine may be taken care of.) 


(d) Double headers may be run in cases of storms, 
accidents, to avoid running engine light, moving en- 
gines to and from shops or from one division to 
another, to expedite stock or perishable freight, but 
in all such cases the tonnage will not exceed the 
rating of the largest engine attached, unless as here- 


‘ 


_to the senior qualified man applying therefor. 
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inbefore specified, In case of an accident to an 
engine, consolidation may be effected with another 
train and the consolidated train brought into ter- 


minal as a double header. 


(e) Note.—Nothing in the above rules in regard 
to limiting tonnage or length of train to be handled 
by double headers, or otherwise, shall be construed so 
aS in any way to limit or establish a precedent as to 
the proper or safe length of the train to be handled 
by one engine. 

(f) If it is found at any time that the above ar- 
rangement is not satisfactory, a meeting will be held 
on one month’s notice to discuss and revise same, 
without it involving a revision of the schedule. 

See letters. ° 


ARTICLE 7. 


/ 


Promotion. 


(a) Promotion on each promotion district will be 
made according to the seniority of the trainmen on 
that district, and will be governed by merit, fitness 
and ability. Any man who is not promoted by the 
company when his turn comes will be promptly ad- 
vised in writing by the superintendent the reason 
therefor. 


(b) Brakemen will have no seniority standing for 
the first six months’ service, after which they will 
rank as brakemen from the date they entered the 
company’s service as such. 


(c) Senior brakemen will be required to pass their 
examinations for conductor in turn. Brakemen re- 
fusing their promotion to conductor or failing to quali- 
fy for same within 30 days of the date set for their 
examination, will thereafter rank junior as conductor 
to men promoted in their stead. Trainmen will be 
advised in writing by the company immediately the 
result of their examination. 


The promotion of brakemen east of Field and 
Kootenay Landing will be from through freight to 
way freight, from way freight to mixed on permanent 
freight promotion districts. In the event of a brake- 
man refusing to accept any particular run that his 
seniority entitles him to, he will lose his rights to that 
run until it again becomes vacant or until change 
of time table, but will otherwise retain his seniority 
standing. Permanent vacancies or new runs created 
will be bulletined for ten days and given to the senior 
qualified man applying therefor. Any man away on 
leave of absence or who is ill will not be affected 
by this clause. In the event of a reduction in staff 
the junior men will be reduced. 


The promotion of passenger brakemen east of Field 
and Kootenay Landing will be to train baggagemen, 
or to any run in passenger service as brakeman or 
baggageman to which their seniority as brakeman 
entitled them. In the ‘event of a baggageman or a 
brakeman refusing to accept any particular run to 
which he is entitled, he will lose his rights to the 
run until it again becomes vacant or on change of 
time table, but will otherwise retain his seniority 
standing. This will not apply to men who are ill 
or on leave of absence. Permanent vacancies or new 
runs created will be bulletined for 10 days and given 
to the senior man applying therefor. Freight brake- 
men will not be eligible for position in passenger 
service, except that when there is a vacancy and no 
passenger brakeman to fill same, preference will be 
given to the senior suitable freight brakeman apply- 
ing for it, and if no suitable freight brakeman applies 
to the senior suitable yardman applying therefor. 

Promotion for brakemen west of Field and Koote- 
nay Landing will be to any run in either passenger, 
mixed, freight or work train service, to which their 
seniority as brakeman entitled them, but in the event 
of a brakeman refusing to accept any particular 
run that his seniority entitles him to, he will lose his 
rights to that run until it again becomes vacant or 
until change of time table, but will otherwise retain 
his seniority standing. Permanent vacancies or new 
runs created will be bulletined for 10 days and ares 
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man away on leave of absence or who is ill will not 
be affected by this clause. In the event of a reduc- 
tion in staff the junior men will be reduced. 


Promotion to baggage cars west of Field and Koot-’ 


enay Landing to be made from the ranks of brake- 
men on their promotion district. A disabled trainman 
or yardman, who is capable, to have preference. 


(d) Trainmen promoted shall rate as conductors 
from the date they are actually placed in charge of a 
train, provided always that the senior qualified man 
gets his turn to qualify. If a junior man has to be 
used in an emergency, the trainmaster shall take im- 
mediate steps to get the senior man in and place him 
on the train and the emergency trip shall not count 
as date of rating for the junior man. 


(e) The promotion of conductors will be to any 
run in either work, freight, mixed or passenger ser- 
vice to which their seniority as conductors entitles 
them. In the event of a conductor refusing to accept 
any particular run to which he is entitled, he will lose 
his rights to the run until it again becomes vacant or 
change of time table, but will otherwise retain his 
seniority standing. Permanent vacancies or new runs 
created will be bulletined for 10 days and given to 
the senior qualified man applying therefor. Any man 
away on leave of absence or who is ill will not be 
affected by this clause. In the event of a reduction of 
crews the junior men will be reduced. 


(f) In the event of the transfer of lines from one. 


promotion district to another, the trainmen on such 
lines will have the choice of being transferred or not 
according to their seniority. The trainmen transferred 
will rank with those on the promotion district to which 
they are transferred, according to the date from which 
they ranked as conductors, baggagemen and brake- 
men respéctively, but no men will be reduced in rank 
unless the number of crews employed on that pro- 
motion district is reduced. 


(g) Promotion to runs extending over more than 
one promotion district will be divided between the 
crews on such districts as nearly as possible on a 
mileage basis. 


(h) West of Field and Kootenay Landing in the 
event of a line of railway being constructed which 
will connect any two divisions, the whole of such line 
will be manned equally by trainmen from the superin- 
tendents’ divisions so connected. 


(i) East of Field and Kootenay Landing preference 
in manning new lines or extensions of the general 
division (as defined in special agreement of December 
8, 1909) will be given to the trainmen on the exist- 
ing lines of that division, according to seniority, pro- 
vided they are competent. 


Hereafter conductors transferred to new lines or 
extensions of the general divisions, as per above 
paragraph, will be given a rating and placed on the 
seniority list of conductors on the promotion district 
of which the new line or extension becomes a part, as 
the junior conductor regularly entitled by seniority -to 
a run in the class of service to which he is trans- 
ferred at that time of his transfer. 


When brakemen transfer as per this clause, they 
shall take the seniority they held on the promotion dis- 
trict from which they transferred and will be placed 
on the seniority list accordingly. If a man, who is a 
brakeman at the time of vacancy, has a rating of con- 
ductor on his original promotion district, he may ap- 


ply, but the only time which shall be counted in both ° 


applying for the position, also for place on the senior- 
ity list on the district to which he is transferred, shall 
be the actual time he rated as brakeman previous to 
promotion. 


Vacancies to be filled under this clause will be 
bulletined at all terminal points of general division, as 
defined in the permanent promotion district agree- 
ment. Applications must be made within 30 days of 
bulletin. After such line is once crewed no further 
applicants will be considered. 


(j) Men who have lost their promotion rights under 
former promotion rules will not be considered as 
regaining any rights by the adoption of this article. 


A 


cision rendered. He, 


Ge). Superintendents will prepare seniority lists of 
conductors and trainmen covering each promotion 
district, and post at the headquarters on the first of 
January, first of May and first of September of each 
year. Any employee who considers that his standing is 
not correctly shown on this list must enter a protest 
in writing between the dates of issue, or no action 
will be taken in regard to any claims he may make. 
Any man who is away on-leave of absence or who is 
ill will not be affected by this clause. These lists will 
be kept posted in passenger and freight registering 
offices at terminals. 


ARTICLE 8. 
Leave of Absence. 


(a) Conductors on leave of absence will be re- 
lieved by the senior suitable conductor desiring same. 


(b) Baggagemen or brakemen on leave of absence 
will be relieved by the senior suitable baggageman or 
brakeman’ desiring same. This to apply to freight 
and passenger service. “ 


ARTICLE 9. 
Rest at Terminals and on Line. 


Trainmen who have been on duty 12 hours or more 
will have the right to book rest at any point, the men 
to be judges of their own condition. Hight hours’ 
rest to be considered sufficient except in extreme 
cases. Trainmen will not be required to leave ter- 
minals until they have had at least eight hours’ rest, 
if desired, but such rest must be booked on arrival 
and in no case.if rest is booked at a terminal shall it 
be for less than five hours. See leiter. 


ARTICLE 10. 


Discipline and Dismissal. 


No trainman shall be disciplined er dismissed until 
his case has been investigated and he:has been proven 
guilty of the offence charged against him and de- 
however, may be held off for 
such investigation for a period not exceeding three 
days, and when so held off he will be notified in 
writing that he is being held off for that turpose and 
advised of the charges against him. He may, if he 
desires, enjoy the privilege of the assistance of a fel- 
low employee in stating his case at the investigation 
and will be given a copy of statement made by him 
at the investigation. All material and necessary wit- 
nesses must be notified in writing to appear. Tf they 
appear their evidence shall be taken in the presence 
of the accused. If they do not appear the accused 
shall be furnished with a copy of their written state- 
ments and their names. If accused is not satisfied 
with the decision he will be given an opportunity of 
reviewing the evidence and may appeal throuzh his 
representatives to the higher. officials. Should the 
charge not be proven the trainman will be reinstated at 
once and paid for all time Jost at schedule rates and 
reasonable actual expenses. 


Should the charge be proven the trainman will he 
paid his reasonable actual expenses for the time he 
may be held away from his home terminal in excess 
of three days, but nothing for the time lost, nor for 
expenses if not held longer than said three days. 


Note.—It is understood that men will not be held 
off, unnecessarily and caused to lose time under above 
rule. 


When a trainman is discharged or resigns he will, 
within five days, be paid and given a certificate, 
stating the term of service and in what capacity he 
was employed. 


ARTICLE 11. 


Trainmen employed in freight crews regularly set 
up will be paid for not less than 2,800, miles at 
through freight rates in any one month. When it is 


{ 


, 
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necessary to reduce the number of crews set up, it will 


be done,in the order of seniority, commencing with 
the junior men. Orews running only a part of a 
month will be credited with such mileage at the rate 
of 100 miles for each day regularly set up. This will 
not be construed to mean that 2,800 miles is a maxi- 
ae mileage which trainmen will be permitted to 
make. | 


\ ARTICLE 12. 


\ 


(a) -Trainmen will not be temporarily transferred 
from one promotion district to another, except in cases 
of shortage of men on that district, and the junior 
men will be sent and shall go, unless the senior men 
wish to go. Trainmen will be notified of such trans- 
fer at their home terminal and given necessary time 
to prepare for such transfer. 

(b) Trainmen will not be run on any other than 
their own subdivision, except in cases of shortage of 
men on that subdivision. 

Note.—This article refers to shortage of crews on 
the subdivision and not at terminal or subdivisional 
points on the’ subdivision. 


ARTICLE 13, 


(a) Freight trainmen living within one and one- 
half miles of yard office, and passenger trainmen 
living within one and one-half miles of passenger 
station will be called in time to be on duty at the 
time required by the company, but such call shall not 
exceed two and one-half hours previous to the time 
train is ordered to leave. Caller will be furnished 
with a book in which the time will be registered and 
in which trainmen will sign their names. 


(b) When the location of a yard office or a pas- 
senger station at any terminal is changed in future, 
any one residing within the one and one-half mile 
limit at the time of the change will still be considered 
as within the calling limit. (This not to affect the 
present conditions existing at Moose Jaw and Cal- 
gary.) 


ARTICLE 14. 


Unassigned crews in freight service will be run 
first in and first out of terminals. When run around 
they will be paid 50 miles for each run around and 
stand first out. — 

Note.—When an unassigned crew has come on duty 
in turn and they have got their engine and com- 
menced work, they will remain with train called for, 
even though another crew comes on duty later and 
gets out of terminal first. The first crew called will 
not be entitled to pay as per this article. 


ARTICLE 15. 


When freight crews are called out for any service 
the full crew will be used, but may be split when 
required to run sections of passenger trains, except 
between Revelstoke and Field. 


Note.—It is agreed as an exception to the above 
that the company will have the right to require a 
member of a crew in any service to bring engine from 
shop track to train, and such trainman will be en- 
titled to initial terminal detention from the time he is 
required to report for duty until the train actually 
leaves the terminal and shall submit his own wages 
ticket from the time he reports for duty until his 
regular time with his crew commences. 


ARTICLE 16, 


(a) All passenger and mixed trains will have at 
least one baggageman and one brakeman. All pas- 
senger trains of eight cars or more will have two 
brakemen and one baggageman if there is a local 
baggage car on train; one or.two box baggage cars 
or refrigerator cars to count as one car, and three 
or four as two cars. Two brakemen in addition to 
baggagemen to be emploved on all passenger trains 
between Revelstoke and Field. 
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Where more than one distributing baggage car is 
placed on passenger trains, sufficient baggagemen. will 
be put on so that the work may be properly handled. 

_(b) Hast of Field and Kootenay Landing, when 
mixed trains are manned with conductor and two men, 
the brakemen will be taken from the freight service, 
one of whom may act as baggageman, and when 
train is manned with conductor and three men the 
baggageman will be taken from the passenger ser- 
vice. 


ARTICLE 17. 


One brakeman on all trains must be competent and 
have had at least six months’ experience as such, and 
one of the brakemen must be acquainted with the 
road. A conductor will not be required to take out 
a brakeman who is found to be incompetent more 
than one round trip, unless his incompetency is dis- 
proved. 


ARTICLE 18. 
Trainmen will not be compelled to ride in plows 
or flangers, but will be supplied with a van or other 
suitable car properly equipped. 


ARTICLE 19. 


(a) Crews will not be compelled to abandon their 


* vans between terminals for the purpose of travelling 


passenger, nor when being moved from one to next 
subdivision terminal for freight service, nor when 
handling trains composed of colonist or immigrant 
cars. 

(b) Crews regularly set up in freight service will 
be supplied ‘with regular caboose or other suitable 
car properly equipped. When freight crews are sent 
out on passenger trains without their regular caboose, 
they will, unless otherwise employed, be returned to 
original terminal deadhead on the first available 
train after their arrival at the distant terminal or 
their caboose will be delivered at the distant terminal 
within 15 hours of the time of departure of such 
crew from the original terminal. Article 14 will not 
apply if crew returns deadhead to the crew or crews 
run around at the distant terminal. 


(ec) Cabooses will not be taken away from crews 
when they book rest, unless the congested state of 
traffic absolutely demands it, and all other available 
cabooses at that point are in service, and if this rule 
is violated the men will not be used in any service, 
but will be paid the same compensation as earned by 
the crew using the caboose. 


Note.—A caboose will not be laid up under this 
rule unless all members of the regular crew arriving 
thereon book rest. 


ARTICLE 20. 


(a) Trainmen assigned to regular runs will not be 
required to stop in vans at terminal points, and un- . 
less they are advised that they will be required be- 
fore their regular run will not be considered absent 
from duty if so required and not on hand. When 
assigned crews are willing to perform extra service 
during their lay over hours, they will not be used in 
such service if unassigned crews are available, to 
the detriment of the unassigned crews. 


(b) Conductors and trainmen in pool freight and 
in unassigned service held at other than home ter- 
minal will be paid continuous time for all time so 
held after the expiration of 18 hours from the time 
relieved from previous duty, at the rate per hour paid 
them for the last service performed. If held 16 hours 
after the expiration of the first 26 hour period, they 
will be paid continuous time for the. next succeeding 
eight hours, or until the end of the 24 hour period, 
and similarly for each 24 hour period thereafter. 
Should a conductor or trainman be called for duty 
after pay begins, time shall be computed continuously. 
For the purpose of applying this rule the railroad 
company will designate a home terminal for each crew 
in pool freight and in unassigned service. 





192 


ARTIOLE 21. 


Freight crews handling five or more heated cars, 
seven or more coaches, or three and five combined, 
- will have a@ man in charge of same. Where less than 
the number .of heated cars or coaches as. specified 
above are on a train, the heated cars will be mar- 
shalled together as far as practicable. This is to apply 
between the months of November and March in- 
clusive. 


ARTICLE 22. 


Trainmen will not be compelled to handle cars in 
trains the draft gear of which is defective and re- 
quires to be chained, further than to, take car of 
perishable freight or live stock that may become dis- 
abled en route to the first terminal. Under no cir- 
cumstances will trainmen be compelled to handle cars 
behind van other than official cars or flangers. 


ARTICLE 23. 


Crews assigned to regular runs will not be com- 
pelled to do other work than that to which they are 
regularly assigned, except in cases of wrecks when 
no other crews are available, and as provided in 
clause governing short mileage mixed train runs. 


ARTICLE 24, 


(a) Trainmen will not be required to sweep or 
clean coaches, but where train porters are not em- 
ployed they will remove rubbish from coaches while 
en route, so as to keep them in a tidy condition. 


<{b) Trainmen will not be required to couple or 
uneouple air. or steam hose at terminals where car- 
men are employed and within the hours of service 
of such carmen, 


ARTICLE 25. | 


At points where company’s ice houses are located, 
trainmen will be allowed ice for cabooses. 


ARTICLE 26. 

Rotary plows will not be handled on way freight 
trains, and these plows will, when handled behind 
the cabooses, be properly equipped with automatic 
air in working order. ; 


The car limit on trains handling rotary plows as 
above to be 15 cars, exclusive of caboose. 


ARTICLE 27. 


Trainmen will not be required to place the follow- 
ing heavy s'ores on cabooses at points where same are 
regularly supplied, 7.e., jacks, chains, brasses, wedges, 
knuckles, air hose, oil and dope. Stores for passenger 
erews will be supplied at’or near depot. Requisitions 
for stores required and keys of vans will be left at 
the registering office when the arrival of the train is 
booked and a receipt therefor secured, otherwise train- 
men will secure their supplies on their own time. 
Receipt will be given for requisition and key by 
the man in charge of the office. 


ARTICLE 28. . 


When trainmen are used to set up a caboose, the 
men who are to occupy it will be called and will be 
paid thirty-three (33) miles at through freight rates 
for so doing.. The crew so set up will take their 
turn out as per article 14 after work of setting up 
caboose is ompleted. 


When a regularly set up crew is required to trans- 
fer into another caboose, the crew will be notified 
of time such transfer will be made, and if required 
to make the transfer, will be paid for the time so 
eccupied, and will be called in time te do so before 
leaving the terminal in their turn. 
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at ARTICLE 29. | 


Crews will not be held away from home terminal 
to make more than two round trips in turn around ~ 
service. Article 14 will not apply to crews exer- 
cising this right. 


ARTICLE 30. 


Home terminals for unassigned crews as at present 
established will not be changed except by mutual 
arrangement. i ' 


ARTICLE 31. 


Trainmen will not be required to brass cars neon 
than those in their own trains. 


ARTICLE 32. 
\ 

The articles embodied in this schedule shall con- 
stitute an agreement between the Canadian Pacific 
Railway Company and its conductors, baggagemen, 
brakemen and flagmen employed on its western lines 
thereof, and will remain in force subject to 3@ days’ 
notice from either party. 


THE FOLLOWING EXAMPLES, AGRE&MENTS 
AND LETTERS ARE A PORTION OF THIS 
SCHEDULE: 


Article 1, Clause ‘‘J.”’ 


A crew is assigned to a mixed train running daily 
except. Sunday, and making sixty-two (62) actual - 
mites each day, for which they are, of course, en- 
titled to a minimum of one hundred (100) miles per 
day. There are twenty-seven (27) working days in 
the month and the crew work every one of these days 
on their regular assignment. In addition to this they 
make five hundred (500) miles in extra service out- 
side of their assignment during the month. 


Under this example one hundred (100) miles would 
go to make up the shortage of the guaranteed mileage 
and the crew would be entitled to payment for four 
hundred (400) miles in addition to their guaranteed 
mileage. 


Article .1, Clause ‘‘R.’’ 


Example No. 1. 
Crew deadheads on passenger “ AY to ‘0’ and runs 
freight ‘‘C” to “Gi? 
“A” and “Q” are terminals ama “CN an 
mediate point. 
Ordered to appear on duty at 6.45 to leave at 7K. 
Leaves ‘A’ at.) 7K; 
Arrives ‘‘C’’ at 9K. (distance 50 miles). 
Goes in freight service at 9K. 
Leaves ‘‘O” at 9.30K. 
Arrives ‘‘G’’ at 15K. (distance 50 miles). 
Allowed 50 miles deadhead at passenger rates, 
75 miles at freight rates. 


inter- 


‘ 


—- 


Total 125 miles. ; 
Example No. 2. } 


Ordered to appear on duty at 6.45 to leave at TK. 
(to run freight). 


Leaves “A’’ at 7K. 

Arrives ‘‘C” at 10K. (distance 50 miles). 

Leaves “C’’ at 11K. (deadhead on freight). 

Arrives “G’’ at 15K. (distance 50 miles). 

Allowed 100 miles at freight rate. 

Example No. 3. / 
Ordered to leave “A” at 7K. (to deadhead om pas: } 

senger). é 

On duty. at 6.45, 

Leaves ‘‘A” at 8K. 

Arrives “C” at 10K. (distance 50 miles). \ 

Goes into freight service at ‘‘C’ at 11K. 

Leaves ‘‘C”’ at 12K. 

Arrives “G’’ at 15K. (distance Pe miles). 

Released from duty at ‘‘@’’ at 16K. 


} 





a 
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Allowed 20 miles initial detention (passenger rates). 
50 miles deadhead at passenger rates. 
5 20 miles at passenger rates (held at ‘O’’) 
50 miles at freight rates. 
2 cc ane at freight rates (objective deten- 
ion). 


Total 152% miles. 


Example No. 4. 
Ordered to leave ‘‘A” at 7K. to: appear on duty 
at 6.45 to run freight. 
Leaves ‘‘A”’ at 8K. 
Arrives ‘‘O”’ at 13K. (distance 50 miles). 
Leaves “©” at 15K. (deadhead on passenger). 
Arrives “A’’ at 17K. (distance 50 miles). 
ANowed 124 miles initial detention at freight rates. 
62% miles at freight rates. 
25 miles at freight rates (held at ‘‘C’’). 
50 miles at passenger rates’ (deadhead). 


Tetal 150 miles. 


Example No. 5. 

Ordered to leave “A” at 7K. to appear on duty at 
6.45 to deadhead on passenger. 
Leaves ‘‘A”’ at 7K. 
Arrives ‘“D’’ at 9K. (50 miles) (‘‘D” is a CO.P.R. 

Junction). 
Goes into freight service at 10K. 
Switches one hour, 10K. to 11K. 
Leaves “D” at 12K. 
Arrives “G’’ at 16K. (50 miles). 
Allowed 50 miles at passenger rates. 
20 miles at passenger rates (held at ‘‘D’’). 


12% miles at freight rates (switching from. 


10K. to 11K. 
50 miles at freight rates. 
12% miles at freight rates (overtime). 


Total 145 miles. 


Example No. 6. 
Ordered to leave ‘‘A” at 7K. to appear on duty at 
6.45 to pilot engine. 
Tueawes “‘A’?) at (7K, 
Arrives “B” at 9K. (distance 25 miles). 
Leaves ‘“B” at 10K. (on passenver train deadhead). 
Arrives ‘‘A’’? at 11K. (distance 25 miles). 
Allowed 25 miles freight rates. 
12% miles freight rates held at ‘‘B.”’ 
25 miles passenger rates. 


Total 62% miles. 


Total not equalling 100 miles at through freight 
rates, 100 miles allowed. 


Example No. 7. 
Called for 7K. to appear on duty at 6.45 to pilot 
engine. 
Leaves “A’’ at 7K. 
Arrives “D” at 10K. (distance 50 miles). 
Leaves ‘‘D” at 183K. (deadhead on freight). 
Arrives “‘A’’ at 16K. (distance 50 miles). 
Allowed 50 miles through freight rates. 
Held at ‘'D” no allowance. 
50 miles through freight rates. 


Fetal 160 miles. 


From ‘A’? to “D” to “A,’’ 9 hours, man is, there- 
fore, entitled to one hour overtime. 
Examples, Article 5. 

Example No. 1. 

Orew runs from Red Deer to Alix and return to 
Red Deer. 

Red Deer is a terminal point between Calgary and 
Strathcona, and 18.4 miles north thereof is Lacombe, 
the junetion of the Lacombe branch. Alix is on the 
Lacombe branch at a point 26.7 miles east of La- 
combe. The distance, therefore, from Red Deer to 
Alix and return is 90 miles, and the crew is accord- 
ingly entitled to 100 miles. 


| 


Example No. 2. 


Orew runs from Red Deer to Alix, from Alix back 
to Laeombe, thence to Strathcona. 
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: The distance between Red Deer and’ Stratheona 
is 97 miles; the distance on the Lacombe branch to 
Alix and return is 53 miles. The crew is, therefore 
entitled to 100 miles for the trip from Red Deer to 
Strathcona and 100 miles for the trip from Lacembe 
to Alix and return to Lacombe. 


Example No. 8. 

-Stettler is at the end of the Lacombe branch and 
a crew runs from Red Deer to Stettler, back to La- 
combe, thence to Strathcona. 


Inasmuch as Stettler is the terminus ef the La- 
combe branch, the crew is entitled to pay for two 
trips (a) Red Deer to Stettler, (b) Stettler te Strath- 
cona, The distance from Red Deer to Stettler is 68 
miles, for which the crew is entitled to 100 miles and 
the distance from Stettler to Stratheona is 128 mites, 
and the crew is entitled to actual mileage. 


Example No. 4. 

Crew starts at Brandon, runs to Ohater en Oar- 
berry subdivision, to Varcoe on Rapid City  sub- 
division, to MacGregor on Varcoe subdivision, to Win- 
nipeg on Carberry subdivision. ANowed miles ‘or 
hours whichever the greater. 


Example No. 5. 

Crew starts at Brandon, runs to Chater on Gar- 
berry subdivision, to Forrest 6n Rapid City subdivi- 
sion, to Lenore on Lenore subdivision, Lenore being 
end of line and a terminal, crew allowed time or 
miles whichever the greater, but not less than mini- 
mum day. 


Example No. 6. 

Crew starts at Souris, runs to Lauder on Estevan 
subdivision, to Sanger on Boissevain subdivision, to 
Deloraine on Napinka subdivision, to Lyleton on Lyle- 
ton subdivision. Lyleton being a terminal, crew 
allowed. time or miles whichever the greater, but not 
less than minimum day. 

Example No. 7. 

Crew starts at Souris, runs to Napinka on Bstevan 
subdivision, to Deloraine on Napinka subdivision, 
to Lyleton on Lyleton subdivision. lLyleton being a 
terminal, crew allowed time or miles whichever the 
greater, but not less than minimum day. 


Note.—Napinka being a terminal for Napinka sub- 
division, where crews tie up, example seven applies 
only to snow plow and passenger trains runninz from 
Estevan subdivision to Napinka subdivision via Na- 
pinka, 


Example No. 8. 
A crew leaves Revelstoke, runs to Okanagan Land- 
ing, thence to Sicamous and—return to Okanagan 


Landing. Crew wou'd be entitled to two trips, viz.: 
A. Revelstoke to Okanagan Landing. 
B. Okanagan Landing to Sicamous and return. 
Sicamous being considered a turn around point. 


Article 5, Clause ‘‘B.” 
Extract of letter addressed to Mr. Coleman under 
date of November 24, 1916, referred to under Clause 


(b) Article 5. 

‘We understand that in the ease of a erew sta- 
tioned at Sme'ter, for instance, to do the running 
on short turn around trips out of Smelter, wou'd be 
considered as arriving at their home terminal when 
they arrived at Smelter. 

“Tf this crew for any reason was run from Smelter 
to Nelson or from Smelter to Grand Forks, Nelson 
and Grand Forks would also be terminals for that 
crew and they would be entit’'ed to a minimum of 
100 miles from Smelter to Nelson and from Nelson 
to Smelter, also from Smelter to Grand Forks and 
from Grand Forks to Smelter. 

“The position we want to make clear to yeu is 
that a terminal cannot be considered as a terminal 
to-day and a turn around point to-morrow. It is and 
must be either one thing or the other, excepting where, 
as stated above, a crew is assigned with heme ter- 
minal at Smelter or other similar places, whieh for 
other crews than those regularly assigned there is 
not considered a terminal point under the British 
Columbia district schedule, and in the case of those 
crews assigned to work out of Smelter, or other simi- 
lar places, the regular terminals on the division, such 
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as Nelson and Grand Forks, are terminals for these 
crews as well as other crews working on the terri- 
tory.” 


Article 6, 


Winnipeg, October 3, 19138. 
W. G. Chester, Hsq., 


Canora Street, 
Winnipeg, Man. 
Dear Sir,— 


Referring to our conversation this morning respect- 
ing the operation of Article 6 in regard to double 
heading and helping. 

The tonnage over any helper’s district is limited 
to the tonnage which any single engine handling the 
train may bring to the foot of the grade. For in- 
stance, if the tonnage that an engine of a certain 
tating can bring into a point at the foot of the 
helper’s district is 1,000 tons, it is to be understood 
that there will be no tonnage above this 1,000 tons 
added for the helper’s district no matter what the 
capacity of the helper engine may be. I have issued 
instructions in accordance with this. 


Yours truly, ' 


(Sgd.) GRANT HALL, 
General Manager. 
Article 6. 


Example.—The tonnage from Fernie to Wardner 
for a 210 per cent engine is 1,575 tons. This ton- 
nage cannot, of course, be taken into Cranbrook and 
has to be reduced at’ Wardner to 1,183 tons. The 
tonnage set off is allowed to accumulate there until 
there is sufficient tonnage for two engines, when a 
helper is. sent down to Wardner to bring it into 
Cranbrook. This is contrary to schedule, as no more 
than 1,575 tons can be brought from Wardner to 
Cranbrook in accordance with Article 6. It must 
be understood that the tonnage from Wardner to 
Cranbrook with an assisting engine must not exceed 
the tonnage that can be brought into Wardner from 
Fernie with any single engine handling the train. 


Article 6. 2 
Winnipeg, January 31, 1918. 
S. N. Berry, Esq., 
Vice-President, Order of Railway Conductors, 
Winnipeg, Man. 
A. F. Whitney, Esq., 
Vice-President, Brotherhood of Railroad Trainmen, 
Winnipeg, Man. 


Dear Sir,— 
Regarding our conversation to-day in connection 
with pusher grade tonnage from Michel Hast. 


The tonnage of 1,530 tons as shown out of Natal 
is proven by test an error, and it is agreed, as pre- 
viously stated, that the tonnage into Michel ‘from the 
west is that shown out of Fernie, and will remain 
as such so long as the gradients between Fernie and 
Michel remain as at present. 

Yours truly, 
(Sgd.) C. Murpry, 
Chairman of the General Manager’s Committee. 


Article 9. 


Winnipeg, January 21, 1918. 
To all Officers and Members, 
Divisions O.R.C. and Lodges B. of R. T., 


Canadian Pacific, Western Lines. 
Dear Sirs and Bros.,— 


While your committees were presénting its argu- 
ments in support of certain changes in the proposed 
joint schedule before the Honourable Board of Con- 
ciliation and Investigation, established under the pro- 
visions of the Industrial Disputes and Investigation 
Act, the manager’s committee representing the railway 
company alleged that a few trainmen at certain points 
were abusing their rights under the 12 hour rest rule 
by booking rest between terminals for the purpose of 
evading work, and complaint was made that in some 
instances crews booked rest when within one or two 
stations from the terminal. 
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The purpose and intent of the rule is to give train- 
men the right to take rest when their physical con- 
dition demands it and in no instance should it be 
used as a subterfuge to avoid work, and while it is 
conceded that every trainman shall be the judge of his 
own condition, it is understood that men will not book 
rest between terminals unless they really require it 
and in their opinion they cannot proceed to the ter- 
minal without rest. 

We urgently request, therefore, that our members 
refrain from giving justification to complaints relative 
to booking rest between terminais for any purpose 
other than to do justice to their physical condition. 


We are, yours fraternally, 


(Sed.) S.°N. BERRY, 
Vice-President, 
Order of Railroad Conductors. 


(Sed.) A. F. WHITNEY, 
Vice-President, 
Brotherhood of Railroad Trainmen. 


PROMOTION DISTRICT AGREEMENTS. 


(Revised Dec. d, 1909.) 


Canadian Pacific Railway Co., 
General Superintendent’s Office, 
Winnipeg, Dec. 3, 1909. 
The Central Division permanent promotion sections 
will be as under: 
Freight Train Service. 


Section 1.—Kenora, Ignace, Fort William. sections; 
Dyment. and Lac du Bonnet branches. 


Section 2.—Brandon, Souris, La Riviere, Napinka 
and Varcoe sections; Hmerson, Winnipeg Beach, Teu- 
lon, Gretna, Mowbray, Lyleton and Carsman branches. 


Section 3.—Broadview, Pheasant Hill, Last Moun- 
tain, Lanigan and Saskatoon sections and Wynyard 
section Lanigan to Wynyard. 


Section 4.—Minnedosa and Yorkton sections, Wyn- 
yard section to Wynyard, Estevan, Rapid City, Arcola 
and Reston sections; Lenore, Miniota and Russell 
branches. 


Section 5.—Moose Jaw, Swift Current, Portal, 
look and Moose Mountain sections 
branch. 


Extensions or acquired lines will be 
the freight promotion section they are projected from 
except all lines built or acquired east of Winnipeg, 
which will be added to promotion section No. 1. 
Permanent Passenger and Mixed Trains. 


Section 1.—Kenora, Ignace, Fort William sections; 
Dyment and Lac du Bonnet branches. 


Section 2.—Brandon, Souris, La Riviere, Napinka, 
Estevan, Arcola, Rapid City, Minnedosa, Varcoe and 
Yorkton sections; Wynyard section to Wynyard; 
Emerson, Gretna, Winnipeg Beach, Teulon, Lenore, 
Miniota, Russell, Carman, Mowbray, Lyleton and 
Broomhill branches. 


Section 3.—Broadview, Pheasant Hills, Last Moun- 
tain, Lanigan, Saskatoon, Moose Jaw, Swift Current, 
Outlook, Portal and Moose Mountain sections; Wyn- 
yard section from Lanigan to Wynyard and Wey- 
burn branch. 


Out- 
and Weyburn 


_ Extensions and Branches Built or Acquired will be 


Added to Passenger and Mixed Promotion as 
under. 


Section 1.—Hast of Winnipeg. 


Section 2.—West of Winnipeg to Second Meridian 
Line. 


Section 3.—West of Second Meridian Line to Swift 
Current. 

Through change in time card reducing train crews, 
the conductors taken out of passenger service and 
mixed service will resume freight service on the pro- 


motion section upon which they ran prior to advance- — 


ment to passenger service or mixed service. 


A permanent run is one established by carding. pas- . 


senger and mixed trains and through vacancies in 
regular carded passenger and mixed trains. 


included in — 
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When men firgt enter train service on freight pro- 

motion sections 3 and 4, they will be assigned to pro- 
motion section 3 or 4, and it will be so noted on their 
employment form, 
. Men on freight promotion sections 3 and 4 will be 
Tun as much as possible on their assigned promotion 
sections, but are required to run on any part of freight 
promotion sections 3 and-4 if required. 

_ Passenger and mixed promotion on Reston and 
Wolseley branch to be governed as follows: Manning 
from passenger and mixed promotion section No. 2 to 
remain as at present, but next crew required will come 
from passenger and mixed promotion section No. 3 and 
alternate crews thereafter. 

It was decided by the committee and general super- 
intendent that Wynyard would be the dividing line 
between the promotion sections in both freight and 
passenger service. 

It is understood that where additional crews are 
required on runs extending over more than one pro- 
motion district, the crews will be assigned ag nearly 
as possible on a mileage basis from each district. 

It has been agreed that a line be drawn due north 
and south at Swift Current to the nearest terminal 
point on new lines, this to be: considered as dividing 
line between Central and Western divisions for pro- 
motion and application of Article 31. 

No change will be made in promotion sections, un- 
less upon mutual desire of the general superintendent 
and the men in train service. 


CSadnwea inl ARUNDEL, 
General Superintendent. 
(Sgd.) W. G. CHxEsrzr, = 


Chairman, Joint Gen. Com., 
O.R.C. and B.R.T. 


Winnipeg, December 38, 1909. 
-. T. Arundel, Esq., 
General Supt. C.P.R. Central Division, 
Winnipeg, Man. 
Dear Sir,— 


Our understanding of the agreements arrived at 
between yourself and the committee covering the ques- 
tions involved are as follows, and we submit the same 
for your approval. 

It has been agreed by yourself and the committee 
that the line from Lipton to Sutherland will be ad- 
vertised for one crew as per Article 31. 

The line from Yorkton to Lanigan will be adver- 
tised according to Article 31. 

That the men transferred from Moose Jaw to man 
the line between Saskatoon and Wilkie in accordance 
with special agreement of June 2, 1908, will take 
_ their rating in seniority on freight promotion section 


ductors and brakemen respectively with the company. 
___It is understood that the line from Saskatoon to 
/ Wilkie is now manned by special agreement of April 
18, 1907, in accordance with Article 31, and is exempt 
_ from application of the Article. 
In the event of passenger service being extended 
from Wilkie to Hardisty and only one crew required 

between Saskatoon and Hardisty, it has been agreed 
that the crew on the run between Saskatoon and 
_ Wilkie will man the train. 


Yours truly, 


. G. CHESTER, 
Chairman, Joint General Committee, 
O.R.C.. and B.R.T. 





_ Approved: 


J. T. ARUNDEL, Gen. Supt. 
A. PRICE, Gen. Supt. 





Calgary, July 6, 1907. 
Canadian Pacific Railway Company, 
Office of the GeneralsSuperintendent. 
The Western Division will be divided into per- 


manent promotion districts as specified hereunder: 
Freight Train Service. 
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District: Noo tbe! =. os 
Medicine Hat section. 
Calgary section. 
Lethbridge section. 


District No. 2— 
Laggan section. 
Edmonton branch. 
Lacombe branch. 
Wetaskiwin branch. 
District No. 3— 
Crow’s Nest section. 
Sirdar section. 
Macleod branch, 
Kimberley branch. 
Curson branch. 
Kootenay Central subdivision. 
Extensions or acquired lines will be included in 
the freight promotion districts from which they 
are projected. 


Passenger and Mixed Promotion Districts. 
District No, 1— 

Medicine Hat section. 

Calgary section. 

Laggan section, 

Edmonton branch. 

Lacombe branch. 

Wetaskiwin branch. 

Macleod branch. 


District No. 2. 
Lethbridge section. 
Crow’s Nest section. 
Cranbrook section. 
Sirdar section. 
Kimberley branch. 
Curzon branch. 
Kootenay Central subdivision. 


Extensions or acquired lines will be included in the 
passenger and mixed train promotion districts from 
which they are projected. 

It is agreed that the men employed in freight ser- 
vice on Lethbridge section before the districts were 
changed will have no promotion rights on Medicine 
Hat or Calgary sections, but will retain their pro- 
motion rights on District No. 3, holding their present 
standing on Lethbridge section until promoted or 
moved to a run of the same class west of lLeth- 
bridge, to which, under this arrangement, they will 
be entitled to in order of Seniority in their respective 
classes, and which they must take when it is coming 
to them. New men employed on Lethbridge section, 
after this arrangement becomes effective, will have no 
promotion rights on District 3, but will belong to and 
take their promotion on District No. 1 in the same 
manner as the men now employed on the Medicine 
Hat and Calgary sections, and it will be so noted 
on the superintendent’s records. 


Tt is further agreed that the men employed in 
freight service onthe Macleod branch, when this 
agreement becomes effective, will have no promotion 
rights on District No. 3, but will retain their promo- 
tion rights on District No. 2,, holding their present 
standing on Macleod branch until promoted or moved 
to a run.of the same class on District Nos 2 stow 
which under this arrangement they will be entitled 


in order of seniority in their respective classes and 


which they must take when it is coming to them. 
New men employed in freight service on Macleod 
section after this arrangement becomes effective ‘will 
have no promotion rights on District No. 2, but will 
belong to and take their promotion on District No. 8, 
and it will be so noted in the superintendent’s re- 
cords. : . 

Through change in time tablé, reducing train crews, 
the conductors taken out of passenger service and 
mixed service will resume freight service on the pro- 
motion district upon which they ran prior to their 
advancement to passenger or mixed train service, 

A permanent run is one established by carding 
passenger or mixed trains and through vacancies in 
regular carded passenger or mixed runs. 

Senior men in passenger and mixed train service 
will have choice of runs in their respective classes, 
but no change of men in the same class will be neces- 
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except when a permanent vacancy occurs, or » 


a 
parka a change is made in the time table. - 

Men in freight service on freight promotion dis- 
tricts 1 and 2 will have until August Ist to apply 
for transfer to Districts 1 and 2. Transfers will be 
governed by seniority in service in their respective 
classes, and in the event of enough men not making 
application, for transfer to man either district, the 
company wi!] transfer a sufficient number to do so, 
commencing at the junior conductor and brakeman 
on the other district. The company to have until 
August 15 to make transfer in accordance with the 
above, and after that date no transfers will be made 
except as per Article.20 in schedule, which provides 
for temporary transfers. 


Macleod branch will be temporarily manned by men 
from Districts 1 and 2. The manning of the Mac- 
leod branch will be governed by seniority. In the 
event of senior men not wishing to go, junior men 
will be required to go. 


No changes will be made in promotion districts as 
arranged herein, unless by mutual desire of the gen- 
eral superintendent and of the men on train service 
on the western division. 


(Sed.) BR. R. JAMIESON, 
General Superintendent. 
(Sgd.) W..G. CHESTER, 


General Chairman O.R.C. 
and Chairman Joint 
Committee O.R.C. and B.R.T. 
J. McLAUGHLIN, A 
General Chairman B.R.T., 
Western Division. 


(Sed.) 


Extract of Agreement Arrived at, at Winnipeg, De- 


cember 3, 1909 


It has been agreed that a line be drawn due north 
and south at Swift Current to the nearest terminal 
point en new lines, this to be considered as dividing 
line between Central and Western Divisions for pro- 
motion and application of Article 31. 


(Sgd.) A. PRroz, 

General Superintendent. 
(Sgd.) J. T. ARUNDEL, 

General Superintendent. 
(Sgd.) W. G. CHESTER, 


Chairman, Joint General 
‘| Committee O.R.C. and B.R.T. 


a (8 at 
Winnipeg, Man., February 6, 1918. 
Re Canadian wevesrs Railway and trainmen and 
yardmen. 


At an early ra of the proceedings before the 


Conciliation Board appointed in this matter, the sug-~ 


gestion was made by the representatives of the com- 
pany that the dispute in so far as it related only to 
rates of pay should be left to abide the result of a 
movement inaugurated in the United States in so far 
as such result affected rates on the western territory. 
After consideration the representatives of the men 
agreed to accept the suggestion applicable to both 
roadmen and yardmen provided an agreement could 
be arrived at respecting the other portions of the 

_ respective schedules and as to the date when the eight- 
hour day should come into effect. Upon this under- 
standing, consideration of the other portions of the 
schedules was proceeded with and this morning an 
agreement had been arrived at on all matters of 
difference with the exception of: 

(a) The fixing of the respective dates when the 
eight-hour day and the increased rates of pay, if any 
(the disposition of which had been deferred), should 
become effective. 

(b) Whems the new schedule of rules should come 
into force, and 
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(c) The contention that the mountain rate skould 
be extended to the semi-mountain territory. 


When an attempt was made to formulate am agree- 
ment to carry into operation the suggestien referred 
to, pursuant to which the consideration of rates of 
pay had been deferred, a sharp difference of opinion 
developed as to what the suggestion covered. The 
understanding of the company’s representatives was 
that whatever rates were adopted for the different 
classes of service in the western territory should be- 
come the rates for the same classes of service on the 
Canadian Pacific Railway. On the other hand, the 
understanding of the men’s representatives was that 
whatever increases were granted in the western terri- 
tory whether percentage or flat rate increase should 
be added to the existing basing rates on this line. 
The representatives- of the men also contended that 
the eight-hour day should become effective as of the 
first of October, 1917, and that the increases, if any 
granted, should take effect at the time they become 
effective in the United States. The cempany’s re- 
presentatives contended that the eight-hour day should 
take effect as of the first of February, 1918. At this 
stage of the proceedings the Conciliation Board held 
a conference, and as a result made the following 
unanimous recommendation as a fair and equitable 
settlement of the difference between the parties, which 
recommendation the representatives of the parties after 
consultation with their respective committees agreed to 
accept. 


First.—That the increases in rates of pay, whether 
percentages or flat rates, hereafter granted by the 
United States Government in the western territory 
to conductors, brakemen, baggagemen or yardmen, 
in the movement now pending be applied te the exist- 
ing basing rates on the Canadian Pacific Railway. 
This not to apply to conductors, brakemen or bag- 
gagemen upon the Westminster subdivision who are 
not to participate in the said increases, if any grant- 
ed, and for whom increased rates have been agreed 
upon in the new schedule. 


Second.—In the event of the United States Govern- 
ment standardizing the rates of pay or adopting a 
uniform rate throughout said territory, and in case 
the parties cannot agree as’ to the application of such 
standard or uniform rates to the Canadian Pacific 
Railway, it is agreed that the members of this present 
Board will be consulted and asked to make a recom- 
mendation. 


Third.—That the mountain rates be not extended to 
the semi-mountain territory. 


Fourth.—That the eight-hour day and the increases, 
if any granted, become effective as of the first of 
January, 1918, and the new rules take effect as of 
first of February, 1918. 


._— 


Winnipeg, Man., January 18, 1917. 


Memorandum of Agreement Regarding the Handling 
of Hospital Trains. 


Bad order cars which cannot be Sabeimat on the 
road, or which have to be moved to general repair 
shops for repairs, will be handled by hospital trains 
only, and such trains will be run when necessary to 
do this work. 


The car limit of these trains will not exceed a total 
of thirty-five (35) cars nor will they exceed fifty (50) 
per cent of the advertised tonnage rating of the engine 
used in hauling the train. my 


Such trains will be accompanied by not less than 
two carmen with proper equipment and may pick up 
bad order cars en route up to the limit specified 
above. 

In order that the men may have daylight as far 
as possible to do this work, these trains will leave ter- 
minals not later than eight (8) K. ae 

Way freight rates will apply to this service. 

This agreement is. in no way to be construed as 
interfering with or modifying Article 22 in the Prairie 
and British Columbia schedules of the conductors and 
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/ 
trainmen, except as herein specified, and is subject to 
cancellation on 30 days’ notice in writing from either 
party. ; 
(Sgd.) Grant HAL. 
W. G. CHESTER. . 
E. H. Cook. : 
(Sgd.) C. Murpuy, 
Chairman, Assistant General 
Manager’s Committee, 
(For the Company.) 
’ (S¢d.) W. G. CHESTER, 
General Chairman O.BR.C., 
i (For the Order of Railway Conductors.) 
(Sg¢d.) E. H. Cooks, 
‘General Chairman B. of R.T., 
(For the Brotherhood of Railroad Trainmen.) 
Approved: 


(Sgd.) 
Ni) ted.) 


(Sgd.) S. N. Burry, 
Vice-President, Order of Railway Conductors. 
Approved: 
(S¢ed.) A. F. WHITNEY, 


Vice-President, Brotherhood Railroad Trainmen. 





i a 
RATES AND RULES FOR YARDMEN, CANADIAN 


PACIFIC RATLWAY COMPANY, 
WESTERN LINES. 





} Increase and Application of Hight Hour Day, in 
effeet January 1, 1918. Rules, February 1, 1918. 





Rates of Pay. 
(a) Lethbridge and west through the Kootenays, 
~- Calgary and west, main line and branches, Calgary 
and north to all points on the Edmonton branch. 


Rates per hour. 


( Day. Night. 
Vara uitOremen: irc Lule Pe RS 52%e aye 
Marcmen. vaste PT RMN BA 48 %¢ 51%¢ 
All other yards— 
era EOrenl em Wee eles Wks shelohae 50¢ 52%e 
Wardmmen, (ye yaa. Aha Muerte Ay 461%4¢ 48%¢ 
(b) Pilots will receive foreman’s pay. Engine 


herders will be paid yardman’s pay, and no yardman 
acting as such will be used outside of yard limits, 
except as otherwise provided in Article 8 hereof. 


ARTICLE 1. : j 
Hours of Duty. 


(a) Eight hours or less shall constitute a day’s 
work. Overtime to be paid pro rata, actual minutes 
to be counted. } 

(b) Yard crews will be assigned for a fixed period 
of time per day, not to exceed 10 hours except in 1so- 
lated yards where only one yard crew is assisned and 
where the work requires it, the time of the assign- 
ments may be extended not to exceed 12 hours; under 
this exeeption the minimum sha!] be 10 hours. 


(c) No new work will be given to a crew where 
the assignment is for nine or more hours after the/ 
expiration of the period for which regu arly assigned ; 
overtime may be required in order to finish work that 
the crew is performing at the expiration of the as- 
signed period or in emergencies. This will not be 
construed to extend the company’s rights under similar 
existing rules for 10 hour assignments. 

(d) On assignments where the hours are limited to 
éight, overtime will be worked only in case of emer- 
gency; or in case of transfer crews or crews en aged 
in industrial work to finish assigned or programmed 
work, or in-either case ‘o get to regular relief points; ° 
the purpose being that if assigned or programmed 
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service usually requires more than eight hours’ work, 
the assignment should be extended to meet the require- 
ments of the service either nine or ten hours. i 


(e) Section (a), (b), (c) and (d) will also apply 
to yard crews called or used in extra service. They 
shail not be construed to require railroads t6 pay 
yard erews for more than the minimum day plus the 
actual time consumed in excess of eight hours, except 
where the assignment is for either nine or ten hours 
the minimum shall be nine hours exclusive of the 
meal hour. 


(f) The word “emergency” 
and (d) is defined as follows 
Stock, attending 


¥ 


as used in sections (c) 
: wrecks, handling live 
fires or handling passenger trains. 





RULINGS OF COMMISSION OF EIGHT. 


eee 


ARTICLE 1, 

Question 1: ‘May a yard crew be assigned to a 
10 hour shift for, say, four days in a week, and an 
eight or nine hour shift for the remaining two or 
three days, specifying in the publishing of the assign- 
ment ‘the days on which the erew would work 10 
hours and the day on which it would work eight or 
nine hours ?’’ 


Answer: ‘‘No, the assignment should be for the 
same hours daily.” 


Question 2: Decision No. One, Article t (b): 


fh ie eid in isolated yards where only one yard erew 
is assigned and where the work requires it, the time 
of the assignments may be extended not to exceed 12 
BOUNSH Ay vein 


“Does this mean a spread of 13 hours with one hour 
deducted for meal, or does it mean a total spread of 
12 hours?” 


Answer; The provisions for nine or more hour as- 
signments apply to the hours of work and not the 
hours of spread of day produced by deduetions of time 
for meals. 


Question 5: “In a certain switching district, engine 
terminal is lo¢ated at A. Engines work out of A, 
switching all day at B—2-/miles from A; at C—3 
miles, D—4 miles, E—5 miles. Can B, C, D and EB 
be considered isolated yards ?”’ 


Answer: Crews working out of a common terminal 
do not come within the exception relating to isolated 
yards. 


Question 7: Article 1, paragraph (b)-. reads as 
follows: “Yard crews will be assigned for a fixed 
period of time per day, not to exceed 10 hours except 
in iso'ated yards where only one yard crew is assigned 
and where the work requires it, the time of the as- 
signments may be extended not, to exceed 12 hours; 
under this exception the minimum ghall be 10 hours.” 


Peel . 
Is the foregoing intended to eneourage the reten- 
tion of nine or more hour assignments ? ‘ 


Answer: Nothing in Article No. 1 is intended to 
encourage the retention of nine or more assignments, 
nor to prevent eight hour assignments. The purpose 
of th decision was to make practicable eight hour 


ass'gnments, where rules existing prior thereto pré- | 


vented such assignments. 

Question 6, paragraph (c). 

Should the words “or in emergencies,” Article 1, 
paragraph (c), Decision No. 1, be incorpora‘ed in the 
Chicago Memoranda of Agreement, and, if so, how 
should the said Article be written into the Agreement, 
or in any schedule containing the rule reading: ‘‘No 
new work shal! be assigned after the expiration of 
10 hours?” 

Answer: The words should be inserted in the Chi- 
caco, Memoranda of Agreement, as well as in other 
agreements containing this rule, in the following man- 
ner: 

“No new work wil’ be given to a crew where the 


_assignment is for nine hours after the period for 
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which assigned; overtime may be required in order to 
finish work that the crew is performing at the ex- 
piration of the assigned period or jn emergencies. 


“No new work shall be assigned to a 10 hour crew 
after the expiration of 10 hours.” 


Note-—Under schedules where in an isolated yard 
a 12 hour assignment is worked and the schedule 
contains the provision relative to ‘new work after 10 
hours,’’ there should be inserted in the second line of 
the answer, following ‘‘nine hours,’’ the words “or 
12 hours.” 

Question 7, paragraph (c). 

What constitutes new work as mentioned in this 
Article which stipulates that no new work will be 
given to a crew where the assignment is for nine or 
more hours after the expiration of the period to which 
regularly assigned ? 


Answer: New work is such work as is not a por- 
tion of the regular programmed or routine work of 
a crew. If the regular work is made up of distinct 
portions, and a distinct portion remains to be per- 
formed after the hours of the assignment, such dis- 
tinct portions are not new work. Work which is not 
a portion of the problem or routine may be added to 
the programme or routine prior to the end of the 
assigned hours, but not afterward. 


Overtime may be worked, to finish the programmed 
or routine work of an assignment. This is not to be 
construed as authority to work crews overtime when 
it can be avoided; nor is it to be construed as au- 
thority to programme work when it is clearly known 
that portions of the programmed work, under ordi- 
nary conditions, cannot be started until after the 
assigned period, or to require overtime on new work 
which is given to a crew prior to end of assigned 
period. 


Question 11: Is it permissible to have regular crew 
on an assignment for a given number of ‘hours and 
have one cr more members thereof on an assignment 
of a less number of hours? 


Answer: No regular member of the crew shall be 
assigned for a lesser number of hours than the num- 
ber of hours for the crew as a unit. 


ARTICLE 2. 


Lunch Time. - 


(a) Yard crews where the hours of work are lim- 
ited to eight will be allowed 20 minutes for lunch 
between four and one half and six hours after start- 
ing work without deduction in pay. 


(b) In eight hour yard assignments, yard crews 
will not be required to work longer than six hours 
without being allowed 20 minutes, and in nine or 
more hour assignments 30 minutes, for lunch, with 
no deduction in pay or time therefor. 


(c) In nine or more hour assignments, yardmen 
will be allowed one hour for meals between the hours 
of eleven thirty and thirteen o’clock and between 
_ twenty-three thirty and one o’clock, but if required 
to work the meal hour or any part thereof they will 
be paid for one hour in addition to the hours of their 
regular assignment, and will be allowed 30 minutes 
under pay for meals. Day crews not relieved by 
nineteen o’clock and night crews not relieved by seven 
o’clock will be allowed 30 minutes for meals and 
paid continuous time after nineteen and seven o’clock 
respectively. 


(d) At points where the time is Phaneod: yardmen 
will work on the time used by the community. 


ARTICLE 2. 


Question 2: ‘If a yard crew, through some un- 
foreseen circumstances, be on duty, say, 14 hours, 
would the crew be entitled to a second period of 30 
minutes in which to eat, and, i so, when would it 
begin ? 9? 

Answer: Article 2, paragraph (b) applies to both 
the first and second lunch periods. In the case cited, 
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crew would be entitled to the second lunch period 
six hours after completing the first lunch period. In 
either case, yardmen will not be worked longer than 
six hours without being given an opportunity to eat. 


Question 13, paragraph (b). . , 


Under the several provisions for meal periods, must 
they be given within the prescribed time? 


Answer: Yes. The lunch period must be given and 
completed within four and one half and six hours. 


ARTICLE 3. 
Starting Time. 


(a) Regularly assigned yard crews will each have 
a fixed starting time and the starting time of a crew 
will not be changed without at ek 48 hours’ advance 
notice. 


(b) Whére three eight-hour shifts are worked in 
continuous service, the time for the first shift to begin 
work will be between 6.30K. and 8K; the second, 
14.30K. and 16K., and the third, 22.30K. and 24K. 


(ec) Where two eight-hour shifts are worked in con- 
tinuous service, the first shift may be started during 
any one of the periods named in paragraph (b). 


(d) Where two eight or nine hour shifts are worked 
not in continuous service, the time for the first shift 
to begin work will be between the hours of 6.30K. 
and 10K., and the second not later than 22K. 


(e) Where ten or more hour assignments are work- 
ed, the rules or practices for time of beginning work 


_are not affected by paragraphs (b), (c) and (d), and 


starting time will be 7K. and-19K. 


(f) Day rates will be paid yardmen on assign- 
ments beginning as follows: 


Where time for 
meals is deducted. 


Where time for meals 


is not deducted. 
8-hour 


assignments .. 
9-hour 
assignments 
10-, 11- or 12- 
hour ; 
assignments 


6.30K. and 11K. 


se te) jalaivelej,00 6) elas 


6.30K. and 9K. 6.30K,. and 10K. 


6.30K. and 8K. 6.30K.and 9K. 
Yardmen starting their assignments at other periods 
will be paid night rates. 


ARTICLE 3. 


Question 15, paragraphs (a) to (d) inclusive. Are 
paragraphs (a), (b), (c) and (d), Article 3, optional 
or mandatory on the part of the companies? 

Answer: Said paragraphs are mandatory. 


Question: What is starting time for two nine-hour 
shifts in continuous service ? 


Answer: Where two nine-hour shifts are worked 
in continuous service, the starting time will be BOF: 
erned by Article 3, paragraph (d). 


ARTICLE 4. 


Yardmen will have the right to book rest after 12 
hours’ service. 


ARTICLE 5. 


Yardmen held off duty on company’s business or 
by order of the company’s officials will be paid at 
schedule rates of pay and actual reasonable expenses 
while away from home. If they are required by the 
company to attend coroner’s inquests, court cases or 
other public investigations, they will be compensated. 
as above. In such cases the witness fees to go to 
the company. 


ARTICLE 6. 


Yardmen will be advised at once, in writing, through 
the proper officer, of the reason if the mileage or 


re 
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time claimed is not allowed in full. In case time is 
disputed the time not in dispute will be paid on cur- 
rent pay-roll. 


ARTICLE 7. 


(a) The right to preference of work and _ pro- 
motion for yardmen will be according to seniority in 
their respective yards, and will be governed by ability. 
Preference of work to mean men in their respective 
classes to have choice of work in their respective 
yards according to their seniority. Any man refus- 
ing promotion or failing to qualify for promotion will 
thereafter rank junior to the man or men promoted 
in his. place as foreman only. This not to apply to 
men who are sick or on leave of absence. Any yard- 
man not promoted when his turn comes will be 
promptly advised the reason in writing by the yard- 
master. 

Note.—West of Field and Kootenay Landing, yard- 
men will have .preference of work and promotion 
under their respective superintendents. 


When a yardman claims preference of work in 
another yard under this note and is transferred he 
will remain in such other ‘yard for not less than one 
year except in case he goes for promotion or on 
account of reduction in staff in that yard. 


(b) In the event of a yard being abolished, the 
men in such yard will be assimilated with the men 
in other yards on the superintendent’s division, rank- 
ing according to seniority from the time of entering 
the company’s service as yardmen. When a new yard 


is created, yardmen on superintendent's division will » 


be given preference in the positions in that yard in 
accordance with seniority in their respective classes. 


(c) Men who have lost their promotion rights under 
former promotion rules will not be considered as re- 
gaining any rights by the adoption of this rule. 


Ruling.—That when a man takes his preference of 
work as per Article seven, he will be required to hold 
it for not less than 30 days, except that if a per- 
manent vacancy occurs the senior man shall have pre- 
ference. Regarding the spare men: the senior man 
shall have preference, and has the first right to a 
job whenever a spare man is required and he will 
stay with the job until the regular man returns to 
service, and then if a junior man is working he has 
the right to displace him and work there until the 
other man returns. 


ARTICLE 8. 


(a) Yardmen will not be required to go outside of 
yard terminals except for switching or transfer ser- 
vice, and yard crews whose work takes them outside 
of the switching terminal will receive yardmen’s 
rates. 


(b) Yardmen allotted to other than ‘their regular 
duties will reeeive not less than schedule rates of pay 
for yardmen. If a yardman is used in an emer- 
gency in road service, road rates. and conditions 
will apply. ; 

Ruling.—The first sentence of this clause means 
that yard foremen or yardmen will receive not less 
than their schedule rates per hour for all time en- 
gaged in other than their regular duties, but not less 
than their daily guarantee, except when used to re- 
lieve a yardmaster, assistant yardmaster or station- 
master, for 30 consecutive days or more they will be 
paid the rate of the man relieved. 


Note.—The above will not prevent the company 
from using yardmen to handle high explosives to 
powder houses adjacent to terminals, or for the pur- 
pose of handling mill or transfer work within a 
reasonable distance of terminal. Road crews will be 
used for work train service. The superintendent will 
regulate the manning of a crew to protect a pile 
driver working within a terminal. 


ARTICLE 9. 


A yard crew shall consist of not less than a fore- 
man and two helpers, except where special arrange- 
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ments are made between the officers of the company 
and the general committee. 


ARTICLE 10. 


Yard foremen will not be compelled to work with 
an incompetent yardman, after such man has been 
reported in writing to the yardmaster, unless his in- 
competency is disproved. Yard foremen will not be 
compelled to work with two inexperienced yardmen, 
if experienced yardmen are available. 


_ ARTICLE 11. 


(a) Yardmen will not be required to work with 
an engine that is not properly equipped with foot- 
boards, grab irons, automatic couplers and _ head- 
lights. Engines that leak steam, thereby obstructing 
the observation of signals, shall not be used while in 
that condition in yard service. 


(b) Yardmen will not be required to move cars by 
the use of stake, cable or chain between engine and 
cars or between cars except in cases where the draft 
gear is damaged or in some other temporary emer- 
gency. This will not be construed to interfere with 
Article 12. 


ARTICLE 12. 


_ Yardmen will not be required to couple or uncouple 
air or steam hose on cars on chain up cars in yard 
or on repair tracks where carmen are employed. 


ARTICLE 13. 


No yardman shall be disciplined or dismissed until 
his case has been investigated and he has been proven 
guilty of the offence charged against him and deci- 
sion rendered. He, however, may be held off for such 
investigation for a period not exceeding three days, 
and when so held off he will be notified in writing 
that he has been held off for that purpose and advised 
of the charges against him. He may if he desires 
enjoy the privilege of the assistance of a fellow em- 
ployee in stating his case at the investigation, and 
will be given a copy of statement made by him af 
the investigation. All material and necessary wit- 
nesses must be notified in writing to appear. If they 
appear, their evidence shall be taken in the presence 
of the accused. If they do not appear the accused 
shall be furnished with a copy of their written state- 
ments and their names. If accused is not satisfied 
with the decision, he will be given an opportunity of 
reviewing the evidence and may appeal through his 
representatives to the higher officials. Should the 
charges not be proven the yardman will be reinstated 
at once and paid for all time lost at schedule rates 
and reasonable actual expenses. 

Should the charge be proven the yardman will be 
paid his reasonable actual expenses for the time he 
may be held away from his home terminal in excess of 
three days, but nothing for the time lost, nor for ex- 
penses if not held longer than said three days. 


When a yardman is discharged or resigns, he will, 
within five days, be paid and given a certificate stating 
the time of service and in what capacity he was em- 
ployed. 

Note.—It is understood that men will not be held 
off unnecessarily and caused to lose time under above 
rule. 


ARTICLE 14. 


Yardmen who are on night duty shall not be re- 
quired to attend an investigation into a matter duly 
reported until they have had an opportunity of having 
at least eight hours’ rest after going off duty, unless 
the extreme urgency of the case demands otherwise. 


ARTICLE 15. 


Yardmen must not switch trains with cabooses at- 
tached. 
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ARTICLE 16. 


Yardmen in transfer service will’ be supplied with a 
caboose or other suitable car ‘properly equipped. 

At points where two or more yard engines are em- 
ployed, suitable shelter will be provided for the accom- 
modation of yardmen. 


ARTICLE 17. 
ea) 

Employees in yard service shall have access at all 
times to seniority list, to be posted in a convenient 
place in the office of the general yardmaster, which 
will contain a correct list of a:l the yardmen and their 
seniority standing. Such lists will be compiled and 
posted January the first and July first of each year, 
and list to be subject to appeal for 30 days. Any 
man who is on leave of absence or who is ill. will not 
be affected by this rule. 


ARTICLE 18. 


Regular yardmen who do not lay off of their own 
accord and are held for entire month to fill an assign- 
ment wil be paid for not less than the calendar work- 
ing days of the month or their proportion thereof 
when an assignment is created or discontinued. 

This will not apply to irregular yard service unless 
men are held for such service. 


ARTICLE 19. 


(a) Pay of yardmen will continue until they return 
to point at which they started work. 
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Note.—In Winnipeg, “Tl? and Ne yard offices will 
be considered as one and the same point. - 

(b) Yardmen who do not hold regular work will 
be called when required for duty, and if called and 
no service is performed they wiil be paid for at least 
eight hours at yardmen’s rates. The senior spare 
yardman will be called. 


Note. ——Spare yardmen will be considered avail- 
able for service un.ess leave of absence has been 
granted. In such cases they must notify the general 
yardmaster in writing when they are again ready for 
service. 


ARTICLE 20.. 


The Articles embodied in this schedule shall con- 
stitute an agreement between the Canadian Pacific 
Railway Company and the yardmen and trainmen em- 
ployed on its western lines thereof, and will remain 
in force subject to 30 days’ notice from either party. 


(Sgd.) C. Murpuy, 


broek Assistant General 
Manager’s Committee, 


(Sgd.)., E. H. Cooxz, 
‘General Chairman Brotherhood 
of Railroad Trainmen. 


Approved: 


(Sed.) A. F. WHITNEY, 
Vice-President Brotherhood Railroad Trainmen. 


Report of Board in Dispute between the Grand Trunk Railway Company and 
Machinists, Boilermakers, and Blacksmiths 


o 


N February 18, the Minister received 
the report of the Board of Concilia- 

tion and Investigation to which had 
been referred certain matters in dis- 
pute between the Grand Trunk Railway 


Company and machinists, boilermakers, 
and blacksmiths, members of the Inter- 
national Association of Machinists, the 
International Brotherhood of Boiler- 
makers and Helpers, and the Interna- 
tional Brotherhood of Blacksmiths and 
Helpers. The application for a Board 
in this dispute grew out of a demand 
for certain rates and rules which were 
embodied in a proposed schedule. Thir- 
teeen hundred employees were said to 
be directly affected by the dispute. 

A Board was established by the Min- 
ister on January 16 and was constituted 
as follows: His Honour Judge J. G. 
Wallace, Woodstock, Ont., chairman; 
Mr. R. Patterson, Stratford, Ont., com- 
pany’s nominee; and Mr. Fred Ban- 
croft, Toronto, employees’ nominee. 
The appointment of Judge Wallace was 
made by the Minister in the absence of 


a joint recommendation from Messrs. 
Patterson and Bancroft. 


The report of the Board is unanimous 
nd includes an agreement signed by 
both parties to the disputes, effective 
for one year from March 1, 1918, and 
thereafter, thirty days’ notice being re- 
quired if a change is desired. The dis- 
pute was thus satisfactorily settled. 


Report of Board 


In the Matter of the Industrial Disputes In- 


vestigation Act, 1907, and of a dispute, 


between the Grand Trunk Railway Sys- 
tem, employer, and its machinists, boiler- 
makers and blacksmiths, being members 
of the International Association of Ma- 
chinists, International Brotherhood of 
Boilermakers and Helpers, and _ Inter- 
national Brotherhood of Blacksmiths and 
Helpers, respectively, employees. 


To the Honourable T. W. Crothers, Esq., K.C., 
Minister of Labour, 
Ottawa, Canada. 


The Board of Conciliation appointed with 


reference to this matter has the honour to 


report, as follows: 


(For the Company.) 
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The members of the Board met for the 


first time at the City of Stratford, on the 


6th, and after each member taking the pres- 
eribed oath of office. proceeded to endeavour 
to effect an amicable settlement between the 
parties, and continued in session on the 7th, 
8th, 9th, 12th, 13th, and 14th days of Feb- 
ruary, 1918. 


The Railway Company was represented by 
W. D. Robb, vice-president; W. H. Sample, 
superintendent of Motive Power; G. M. Wil- 
son, master mechanic, Montreal Shops; C. F. 
Needham, accountant; C. Kelso, master me- 
chanie, Stratford Shops. The employees were 
represented by the Men’s. Committee, com- 
posed of: John Sample, J. Clark, R. Hanlon. 
A. Stralo, H. Harper, International Officer 
of Machinists; J. P. Merrigan, International 
Officer of Boilermakers; John McClelland, In- 
ternational Officer of Machinists. 


The members of the Board desire to re- 
port that the sessions were marked by a 
desire on the part of both parties to avoid 
assuming an arbitrary position. The com- 
pany’s representatives and employees’ re- 
presentatives discussed the points at issue, 
which were in some ways most involved, in 
a businesslike and amicable way, and the re- 
sult of this attitude is a mutual agreement 
arrived at by the parties. 


The logical result of this attitude of both 
parties is that a mutual understanding has 
been arrived at embodying conditions and 
wages, which has been signed by the re- 
presentatives of the men. This being so, the 
Board, with pleasure, report that they have 
unanimously endorsed the agreement arrived 
at, feeling conscious that not only does this 
agreement provide a mutual arrangement for 
the term of one year, but also the discussions 
which have taken place across the table and 
before the Board, and the knowledge of each 
other gained by the parties, have brought 
about a mutual respect, which will do much 
to continue the harmonious arrangements 
which seem now to prevail. 

The Board does not feel that anything else 
is necessary than to append hereto the agree- 
ment duly signed and accepted by both 
parties, and submitted as the unanimous 
award of the Board. j 


(Sgd.) -J. G. WALLACE, 
Chairman. 


(Sed.) FRED. BANCROFT, 
Member of the Board. 
(Sgd.) Rospr. PATTERSON, 
Member of the Board. 
Agreement 


Mutual agreement arrived at between the Grand Trunk 
Railway Company and its employees of motive 
power department in Canada, as represented by 
the trades specified herein. . 
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ARTICLE 1, 


Hours. 


(a) Work hours for shop work are as follows: 


For day work, excepting Saturdays and Sundays, 
7 am. to noon and 1 p.m. to 5 p.m. Saturdays 7 
a.m. to noon, 


For night work 9% hours between 7 p.m. and 6 
a.m. on the day following. When shops are on full 
time men will be worked 10% hours each night, five 
nights a week. 


(b) Work hours for running work in locomotive 
department are as follows: 


For day work, excepting Sundays, 7 a.m. to noon, 
and 1 p.m. to 6 p.m. 


For night work, excepting Sundays, 7 p.m. to 6 
a.m. on the day following, 4% hour to be allowed for 
meals between 11 p.m. and 2 a.m. 

\ 


“ARTICLE 2. 
Overtime. 


(a) Overtime at the rate of time and one half will 
be allowed for all time worked outside of the regular 
working hours. 

(b) Men called for woxk after regular hours will 
receive in all not less than two and one half hours 
if called before midnight; after midnight, four hours 
will be allowed. 


(c) Night men called during the day will receive 
the same consideration. 


(d) Overtime will be as follows, except as here- 
tofore specified, from the close of regular work hours 
and on Sundays and the following Dominion _holi- 
days, viz.: New Year’s Day, Good Friday, Victoria 
Day, Dominion Day, Labour Day, Thanksgiving Day 
and Christmas Day, and will be paid for at the rate 
of time and one half. 


Should any of the above mentioned holidays fall 
on Sunday the day observed by the Federal or Pro- 
vincial Governments will be observed. Men will not 
be laid off during regular working hours to equalize 
overtime made. t 

(e) Men who, while working, are told to continue 
to work after shop hours, or who are told to come 
back and work overtime, commencing not over one 
hour after shop hours, will not be considered to have 
been called out. 


ARTICLE 3. 
Travelling and Wrecks. 


(a) All men called for wrecks will be paid accord- 
ing to regular working hours, from time called, in- 
cluding men left in charge of wreckage. Men called 
for wrecks and afterwards cancelled will received in 
all not less than two and one half hours straight time 
if called prior to midnight, and four hours if called 
out after midnight, except such call is made two hours 
prior to regular working hours, when time and one 
half shall be allowed. 

Night men called during the day will receive the 
same consideration. 

(b) Should men be sent from home temporarily to 
work at any other point, they shall be paid at the 
regular rate, arid also receive straight time from the 
time called for service, and in addition an allowance 
for expenses of $1.00 per day if away one week or 
more, and $1.50 per day if away less than a week. 


ant 


ARTICLE 4. 
Reduction of Expenses. . 
When reduction of expenses is necessary, before 


reducing the force, time will be reduced to at least 
eight hours per day, five days per week; when force 
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is reduced, seniority and proficiency to govern, other 
things being equal. When force is again increased, 
or when vacancies occur, men who have been’ laid 
off will be given preference of employment if avail- 
able provided services are satisfactory. Men laid off 
at one point may be transferred to another in pre- 
ference to hiring new men. 


ARTICLE 5. 
Grievances. 


Employees having grievances, either specific or of 
a general nature, may, present the case to the proper 
officer. If investigation is desired, the aggrieved party 
or other employee representing him, or a committee 
of employees representing him, may during working 
hours arrange with his foreman for same. Investi- 
gation to be held within 48 hours after such appli- 
cation, rand in case a satisfactory adjustment cannot 
be made the case may be referred to the next higher 
officer of the department, until the superintendent is 
approached. ‘If, after investigation, the employee is 
found to have been unjustly dealt with, he will be 
paid for all time lost. In order that the committee 
may be properly constituted and entitled’ to formal 
recognition it must have applied to adjust the case 
with the foreman before applying to a higher officer. 


Employees representing their fellow workmen will 
not be discriminated against. 


ARTICLE 6. 
Leading Hands. 


hands are those who, while 


Recognized leading } 
also direct and supervise the 


working themselves, 
work of others. 

Where such leading hands are paid by the hour, 
they will receive not less than two (2) cents per hour 
above the minimum rate. 


ARTICLE 7. 
Superior Work. 


Employees required to do superior work will be paid 
atthe rate for such superior work for each day so 
employed, providing they are employed at such work 
for three days or more, irrespective as to whether 
_ such superior work is continuous or not, excepting 

that fractions of days at superior work will not be 
considered. 


‘ - ARTICLE 8. 
Oil Tank Cars. 


All gasoline and oil tank cars shall be thoroughly 
steamed and allowed to cool before the employees are 
asked to work inside of them. 


ARTICLE 9. 
Apprentices. 


(a) Apprentices when engaged must be between 
the ages of fifteen (15) and twenty-one (21) years; 
must serve not less than four years, must be able to 
read and write and know the first four rules of arith- 
metic, 


(b) The number of apprentices shall be one for the 
shop and one for every three (3) mechanics em- 
employed. 

(c) Apprentices will be instructed as thoroughly as 
_ possible in all branches of their trade during their 
apprenticeship. 

(d) Apprentices will not be required to work over- 
time unless it is impossible to avoid it. 

(e) Apprentices out of their time will be paid the 
minimum rate for journeymen if retained in the 
service. 
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ae pprentices who have served three months, and 
in the opinion of the shop foreman show no aptitude 
for acquiring their trade, will be transferred or dis- 
missed, and all obligations accepted by the company 
will, of necessity, be forfeited. 


(g) Roundhouse apprentices may move to larger 
shops for the purpose of acquiring larger (wider) ex- 
perience, after three years, and are open to make 
applications for such transfer after two years’ service, 
providing they are 19 years of age. 


ARTICLE 10. 


Promotion. 

(a) Employees through general good conduct, strict 
attention to, and faithful discharge of duty, and who 
show qualifications to assume increased responsibility, 
will be considered as in line for promotion. 


(b) Helpers will not be advanced to the detriment 
of mechanics or apprentices, unless committee has been 
unable to furnish men after two weeks’ notification, 
work not to be delayed in the meantime. 


DEFINITION OF CRAFTS. 
ARTICLE 11. 


Machinists. 

(a) Men who have served an apprenticeship or who 
have had four years’ varied experience in the opera- 
tion of lathes, boring mill, planing,.milling, shaping, 
tyre boring machine, or machine tool, and are capable 
of fitting up, assembling and repairing the various 
parts or details of engines or locomotives, stationary, 
marine or any kind of machine or machine tools and 
vise work generally, shall be designated as ‘‘ma- 
chinists.”’ ; 


(b) A machinist shall be in charge of tender work 
in all shops and roundhouses. 


(c) Helpers will not be advanced to the detriment 
of mechanics or apprentices, unless committee has been 
unable to furnish men after two weeks’ notification, 
work not to be delayed in the meantime. 


(d) Locksmiths and brass burnishers will be con- 
sidered as machinists specialists’. work. 


ARTICLE 12. 
Blacksmiths. 


Any man who has served an apprenticeship of four 
years or who has had four, years’ varied experience 
at the blacksmiths’ trade, and who, by his skill and 
experience, is qualified and capable of taking a piece 
of work and with the use of drawings and blue prints 
can transmit such work to a successful completion 
within reasonable time, shall be considered a_black- 
smith. All work appertaining to the blacksmiths’ 
trade shall be done by blacksmiths or apprentices 
where such are available. 


ARTICLE 13. 


Steamfitters, Plumbers and Coppersmiths. 

(a) Any man who has served. an apprenticeship 
of four years or who has had four years’ varied 
experience at the trade, and is capable of piping an 
engine, or general pipe work, shall be considered a 
steamfitter, plumber or coppersmith. 


(b) All pipe work, whether new or repaired, shall 
be done by pipefitters if available. At roundhouses 
pipefitters or machinists will do the work if avail- 
able. 

(c) Helpers will not be advanced to the. detriment 
of mechanics or apprentices, unless committee have 
been unable to furnish men after two weeks’ notifica- 
cation, work not to be delayed in the meantime. | 

{ ; 
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(d) As far as possible the general piping on loco- 
motives in main shops is to be done when engines 
are not under steam. 


ARTICLE 14. 
Oxy-acetylene and Electric Welders. 


Employees engaged on electric or oxy-acetylene 
welding will be taken from the craft that would have 
handled the work had it been done by the former 
methods, where possible, and will be confined to work 
pertaining to their trade when there is not sufficient 
of this work to keep them employed. At outside 
points where there is not sufficient of this work to 
require a man from each craft, the foreman shall 
select a man from the metal trades craft to perform 
all the work to be done by these processes. This 
clause is not intended to interfere with present prac- 
tice. When practicable, protection will be provided 
employees when these processes are being operated. 


' ARTICLE 15. 
Foreman’s Decision to be Accepted. 


In case of any work being undertaken which is 
not provided for in this schedule, the foreman’s deci- 
sion will be accepted by employees without action 
which would delay the completion of the work. If 
the decision is not considered fair, employees can 
have the matter adjusted under Clause ‘‘A,” Article 6. 


ARTICLE 1. 


Apprentices and Helpers — Defining 
Work. — Classification. 


Boilermakers, 


(a) Men who have served an apprenticeship or 
had four years’ varied experience and are competent 
to do laying-out on boiler and light work, patching 
(including electric and acetylene welding and burn- 
ing out), staybolt testing on locomotive and other 
steam boilers, flanging and fitting up, will be desig- 
nated as first-class boilermakers, 


(b) (At main shops.) Men competent to do chip- 
ping, caulking, staybolt riveting, hand and machine 
riveting on steam tight work, will be designated as 
riveters. 


(c) Men competent to do riveting, chipping, aati: 
ing, tubing, staybolt and other work, tank, ash pan, 
front end, grate work and other sheet iron work, will 
be designated as second-class boilermakers. 

(d) Helpers will not be advanced to the detriment 
unless committee has 
been unable to furnish men after two weeks’ notifi- 
cation, work not to be delayed in the meantime. 


(e). Boilermakers sent out on the road to work 
shall, when possible, have a skilled helper with him. 


(f) When boilermakers are required to work on 
Sundays or holidays, they shall, when possible, be 
notified the day before, and shall when necessary have 
a helper to assist them. 


ARTICLE 17. 
Rates of Pay.—Machinists. 

- Per hour. 
Misa elcany Olle civiote iste eeteien sme Glan ois RN wet a! 4c 45¢ 
NIPIGINITAUSTS Meet oie keene eIaT Cite seen: cg tise et tele oleae: edarette 43¢ 
Drills, single spindle PM Mr ais etl a itibey ‘henias't ral Merieh aye 81c¢ 
Dril!s, multiple spindle (tool work, ete. Vs reeel aire 84¢ 
Drills, multiple spindle (general. work) ay ee 32¢ 
Drills, multiple ipl (heavy precision work). 34¢ 
Drills PTE CISION WOLK Marrone dete: diehiel ene tests ereve 35¢ 
IML SH CUE CTPIA TN as teMave tS lene.' sel Tole Asfial'eiie, oie ie sats 35¢ 
Drills, radial (general work).........-+5.2.-- Boe 
Drills, air motor (boiler and erecting work) . 36c 
Drills; air motor (general) ....5..20.22665-- 34¢ 
Lathes, turrett, bolt and stud (small) ........ 35¢ 
Lathes, car axle MOSER Wars ol LeMenerM el: aia else fahietae ga Loos 
War hel Tipton Wee ele hii LSS oan so ese 33¢ 
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Per hour 
Lathes, ttrrett, bolt and stud (over DUN) Paes 386¢ 
Lathes, car wheel Pewee, aheve ste oFaags oAahralctens (chine 35¢ 
AVI GEIMDEESSa es GN sue ue eueye yee opel ar sehen eras 33¢ 
Bolt-threader and nut ‘tapper.::. sso. os 30¢ 
Bolt-threader, 3/7, and staybolt cutter........ 81¢ 
Bolt machine (Lassiter) se fein Setelior Siete sedeanit oleie 38c 
ECs PA POR OEY [s/o t's, ua tet re per oed: Nna er cena he tae 81le 
PUA DANS POW CHING 0 es ch Pe ad ater sley. a dora ee ee 36¢ 
Pipe threngexce SVZiqit) tae ei hwy werd) Rivne Ae ae 33¢ 
Platenedse Splanen Miers <cuce eee tein ee HOI. OK 
Ovdiunder ih ipperl wl sec vies ee eee ee aoe 37¢ 
Miallwarte Wtgwikese tscsre eee Se alaee ees gems eins aeieha fete stsiys A3c 
Superheater bender and surfacer ........ SMP UrM et That c, 
Teall pri Gmon ese wilco teen tel ceed: Ae ae Wee 8 85¢ 
Grinders: took and twist: drillsie:.)c.c sync ola eee 32¢ 
Grinders "fore ed eboolsass: sade a ee eee eae 34¢ 
Grinders (generale echoed ieee eae ait eee ene 35¢ 
Grindens (2 under t bars) in woken een eee eae re ae 81¢ 
PbELP DCTS Ty Alay a ore tw eles IMAtuntt dmtiee sah tyramine SxUne 32¢ 
Svake Overs?) shen sapere acca verre pat a eevee en Meee ae 29¢ 
Hngines (ruck! Athersasisaia acter eee Ce se AG 
iy Ox  SOULOL Silane: aralole leeds a ral aes ae eee eee ee 33¢ 
MenderitTUCKs HUCTSe pet vemuertea ath ce eua ee aes 32¢ 
Er OS MLGEOT Sulla ath ise nrreeaa ap eit Me Deey heh aie Sean teehee 338¢ 
Siwiteheasiand fitters! easter s eterno ed a Cina tae 34c 
Brass polishers and buffers .......... Me 37¢ 
CLE BERS Fie, Pies Fe REIS ee, sa eke ANE PALA PC manera e 29c¢ 
SEFORpe MMe Ne a.) vada ieee seed tee ahvives stl ata kepeWen wel elincet sy ome 32¢ 
Eel pers skkilled)iio2y tee nse ee ee eee 29¢ 
ELelper ss Ge erveralll ie et Nur ecient) eee reas ees 27¢ 
Welders and burners— 
USED CIASS 5 cha wGeraa ge pace par hoae heen ceeaeus Seno 38¢ 
AUN nt CLAS ie! Si0 Re ails a) anton nat See ats Tees ET coy ena 33¢ 
STAN CLAS ee saie Feit, ond senate 3) hay CHAIRS Pa er aie ads eet 28¢ 
Note.—Helpers employed on machinists’ work with 
two years’ experience will receive 35c per hour; with 
three years’ experience 39c per hour; increases to. take 
place every six months of 2c per hour. On com- 


pletion of four years they will receive minimum rate. 
ARTICLE 18. 


Rates of Pay.—Boilermakers. 


Per hour. 
BotlermakersoCUst), CLASS iv Weta e eel ener hel sicoaneate 45¢ 
Boilermakers (2nd) class) Mg shuewe sie wcday diols sls erste tate 41c 
hayers-outyand) flangvers sae soot peteisisieaenene 48¢ 
Acetylene, electric welders and burners (steam 
WOT KA | cies Baie, PME GI tere) TRIM oh oh acai wire nella Sate mie setae 45e¢ 
iPbelpens (general jun akon cmansueancady ta enne laut tary eiel ae 29¢ 
Frelpens Hel st rclass ics eee awre py Aver slicw «cok Seat RA aneehe 32¢ 
Helpers (hot work and seen a¥eqCe) 00 Ce Le re ie va 33¢ 
Bolle raw. alsht Cx Ste vids! s1de ete Mepetene tol ete ora eae eaelr anaes 33¢ 
Driilers and Rappers SOU GR SERRE d Ue es td on ap a J 36¢ _ 
Staybolt screwing machinemen .............. 33¢ 
FRA Web Wb Oy: Sita) s Tel Le ein leita alles cl a par at SOc ana eaES ba all ne be 16¢ 
Riveters..chre ia! Shop) cise pees tsee sl oeeceaie eeanetials 43¢ 
PirnGehland) shearse (light eye vce ee tvnenaet ena: On mee 32¢ 
KPumeby and shears (hea vys) wcrc a oketeasteieentede 33¢ 
- Punch and shears (spacing and rotary) ...... 34¢ 
Machine riveting (tank and frame) ......... 35¢ 
Machine riveting (cab and ash pan) ......:.. 33¢ 


Notes.—(a) Inexperienced helpers will chart 2 cents 
below the standard rate and will receive the standard 
in six months. (b) Men employed as flue and grate 
cleaners will receive first-class helpers’ rates. 


ARTICLE 19. 
Rates of Pay.—Blacksmiths. 

Per hour 
BOr Gene ny 21 cress Abele) che cuelksede) at cutmele ence canshets letotion tats A3e¢ 
Heaters. for, forgements a. fi-achrsc pine: hres 386¢ 
Heavy blacksmith fire ............+++.6+2--- 42¢ 
Pouble helpers’ fre «ta )) seiko ta Cs enone 
Heaters for heavy blacksmith and double helpers’ 

FOR sc Lait Cae cee Un thee; srnyel aaa Roper elle aac age 34¢ 
Alb other, blacksmith! AiG tene-ucle spelen cueborateleperea rae 38e¢ 
Spring makers) 2, hues ists iealehece =1c sepsis) oisiane allen 37¢ 
Minbeu -wie lO Ors) ances aie sc t-aedeaete eRe ot etalon! ever ahs) aren aie 36¢ 
Bradley hammermen and drop hammers ...... 35¢ 
PinlldozersaGheaviy iw dees iie cocina tel etal suena sh aN abet 35¢ 
PA otherm Dmdozersy: asic att etertisraaeshars Gh Sor: 32¢ 
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_ Per hour ARTICLE 21. 
Forging machine OPePatorsy ese Ae ee TM ly 35¢ Re Wi 
Small forging machine operators ............ 33¢ _ Rates of Pay.—HElectricians. 
Heavy shear'and punch men \........00...0.... 33¢ 
Pieht Shean ‘and punch) Menu eee Odes ve ecko dal 31e Per hour. 
Bolt and nut makers ........e eee eee eeeee 326.) \Ohiek elecirictam c's hwaua) fii (aedclelee ie ee euionle 50¢ 
Bending machine men ........eeeee eee eeeee 32¢),\\ Wlecttical Machinists hau dis viva euhseee muvee \. 486 
Rail benders .... 6... esse eee eee cece eee eee BOC! |) Misctrical helpers: «baleen td cates We Mae 29¢ 
Inside helpers . 2... eee eee eee eee ees SOC) COPIA NS Cnn yaa ety ae sak la ea ah ke eal 37¢ 
Spring furnace helpers ........+-.eeeee sees 30¢ Crane followers (floormen)’ !s 0.36... 0 00 seu 33¢ 
General biacksmith helpers ..........+..+6.- S1¢'.. MlectricAl cramemeny (iby 4 huluctbinje wales tic up :  88¢ 
FAO OEHO TOL On Sani ait wove terat s kareieanots Mads let ERM eeu SOE LN 
ERA MTC s DO MS 4.51 s) CoaitaenGaiaia whe talein ais iicn seed aie tn aba 19¢ 5 
SLA IPSObbe) MACH MEL a Ry Lore soite mera cheuey clas 38¢ Rhee oe. 

Shops other than Montreal and Stratford— Rat Pin Ray AN are 
et Plackennieh WARE Viale MU Wad edits angela Ale cba Mita ig ek TINT thar 
General blacksmith: fire: s/o Vas As eas) dislie se sce 88c¢ ais 
Sh] pM] a1 RBA ER OR UU SI BP ERI a PEAY Oh ENT DE 38c Per hour. 
SS ant OMAP Wer eNt EPC SARRAY GOSS eye CMR I Aaa od RP Ea AE PILE El EU 37¢ Apprentices:® ists vean rec pe thom ta meee nhs nine Y 15¢ 
PS OLO IA KOR Sum su clipe Renae Seta Ji lle> lalate otha ae est Brtah IU athe tg 32¢ ADPPLEDtlGOSs NS MiduiiweaT Ay CUA NAC Nae CONE oman Mn Aas LTe 
Helpers (first, heavy and spring fire) ........ 32¢ A DDLENTICES VOL GI VOAN i ais cia aay Cle) ley sg lae eae 21c 
General blacksmiths’ helpers ............. DEMS Wars 33 ie APPLENTICES 4H VERT yi ele Tne el LUN ea Ratane 25¢ 
MTLGOLNEE NREL OD Sela ie sic be aralet ante eo eieetig fava vows | cian eluauts 30¢ 

Roundhouses— This agreement effective from March 1, 1918, and 
PS LAGHSMATD IS s palilitte a ah aicne fogiesle: 1a) Waie'te falta asta ellis fsi\e el 38¢ to continue in effect for one year, and will remain in 
PD EDOES iver iene ayes iol Cael a MF aie toilet a teh bileie| atau alien taivale Ua Yee 3le force thereafter unless thirty (30) days’ notice in 

writing is given by either party for a desired change. 
ARTICLE 20. 
) For the Company: 
Rates of Pay.—Pipefitters. (Sed.) W. H. Sampus, 
Per hour gsk BF ne 
Steamfitters and superheater pipefitters ...... 37¢ For the Men: 

2 ; : : 
pees and plumbers (locomotive) ........ 6 Ga (Sed.)\, Joan Sambi, 

DETHPELSHVS CHOM AD Mie esi NS ane a Ey. aie ely 35¢ Chai 6c itt 
Promoted) helpers” CLsti year.) Adie Malt Giveleie tele 32¢ AE DRG EGE Se CEOs 
Promotediihelpers\\(2ndvear) so. wine Uae ei uaws 84¢ (Sgd.) J. CLARK, 

Promoted helpers (8rd year) ........ minimum rate Secretary. 
PVelwens yy (SSIOL ayy Maks Com He ila caa hale te aha ene vclalia tab 27¢ Sod )y Ho Harrer 
eM Ers: (ex perlem Cd) je Hiss uuhas pints esiasiar seals 29¢ (Sed,) ; For Machiniste 

Outside of Montreal and Stratford Shops— H 
PLC AMITLLEES AC SHOPIUSEALE Jui lial annie sails loonie te vellalooalars 39c (Sgd.) J. P. MERRIGAN, 
Steamutters) (running (stage) (is wees Meo cents 88c For Boilermakers and Helpers. 
Helpers (experienced) ASCARI PL VRE Ea Ot OR 29¢ 
FAILS (LORELEI OE kL) she Mee we Gia patil wiluehaiase 27¢ Stratford, February 18, 1918. 





Report of Board in Dispute between the Grand Trunk Railway Company and 
Maintenance of Way Employees 


N February 20, the Minister received 
the report of the Board which had 
been established on the applieation of 
the maintenance of way employees of 
the Grand Trunk Railway Company, 
members of the International Brother- 
hood of Maintenance of Way Em- 
ployees, to deal with a dispute affecting 


wages, the number concerned being 
givn as 3,200. A minority report was 
also received. 


A Board was established in this 
matter on November 12, and was con- 
stituted as follows. His Honour Judge 
J. G. Wallace, Woodstock, Ont., chair- 


man, appointed by the Minister in the 


absence of a joint recommendation from 
the other Board members; Mr. F. H. 
McGuigan, Toronto, company’s nomi- 


nee; and Mr. J. G. O’Donoghue, Toron- 
to, employees’ nominee. 
The report is signed by the Chairman 


and Mr. MeGuigan and recommends an 


increase of forty cents per day to the 


employees concerned, to be effective 


from January 1, 1918, ‘‘ with the under- 
standing that these increases shall not 
exceed similar rates paid by the Cana- 
dian Pacific Railway in the same or 
adjacent territory.’’ Mr. O’Donoghue, 
in his minority report, states that he 
is unable to agree with the majority 
award as to the amount of increase and 
recommends the payment of higher 


_rates to the employees concerned. 


On February 22 the Department re- 
ceived a notification of the company’s 
acceptance of the majority award, but 
at the time of writing the employees’ 
position had not been stated. 
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Report of Board 


In the matter of the Industrial Dispute In- 


vestigation Act, 1907, and of a dispute 


between the Grand Trune Railway Sys- 
tem, employers, and its maintenance of 
way employees, being members of the 
International Brotherhood of Mainten- 
ance of Way Employees, employees. 


The Board of Conciliation and Investiga- 
tion to inquire into the above dispute was 
appointed by the Minister of Labour on No- 
vember 12th, 1917; His Honour, Judge J. G. 
Wallace, of Woodstock, was appointed Chair- 
man on November 20th, 1917, the other mem- 
bers of the Board being Mr. F. H. McGuigan, 
representing the Grand Trunk Railway Sys- 
tem, and Mr. J. G. O’Donoghue, representing 
the employees. 


The meetings of the Board were held at 
Toronto and Montreal on January 3rd, 12th, 
14th, 15th, 16th, 17th, 18th, 19th, 30th, Feb- 
ruary Ist, 2nd and 16th, 1918. The re- 
presentatives of the men were: Messrs. A. HE. 
Barker, Joseph Mainhood, George Cummings, 
M. J. Wilson, G. Geraldi, Fred Foster, James 
Shaw and L. Seeberger. The company was 
represented by Messrs. H. R. Safford, chief 
engineer, M. S. Blaiklock, engineer of main- 
tenance of way, H. E. Whittenberger, general 
superintendent, and John Regan, general road- 
master of Western Lines. The Board finding 
it impossible to reach agreement, adjourned 
to Montreal and met in conference Mr. 
Howard G. Kelley, president, Mr. U. E. Gillen, 
vice-president, and Mr. Safford, in the general 
offices of the Grand Trunk: at Montreal. 


A very full hearing was given to the claims 
and arguments of all parties to’the dispute; 
after much serious consideration the Board 
is unable to agree and submits its majority 
and minority reports herewith: 


Majority Report, 


. In view of the fact that the Board of. 


Conciliation dealing with the demands of the 
same class of labor on the Canadian Pacific 
Railway, after hearing all evidence submitted 
and considering the matter from August till 
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October, granted an increase of approximately 
forty cents a day to these employees, and 
that the same class of labor employed by the 
Canadian Northern Railway recently entered 
into an agreement to accept thirty-five cents 
per day advance in their. wages, we are un- 


able to grant a greater increase to the men 


whose cases we are considering than the 
amount granted: by the Board of the Cana- 
dian Pacific Railway, and we therefore re- 
commend an increase of the rate now paid 
of forty cents per day, to be effective from 
January lst, 1918, (which would make’ the 
rate five cents per day in excess of the rate — 
now paid by the Canadian Northern Rail- 
way) with the understanding that these in- 
creases shall not exceed similar rates paid 
by the Canadian Pacific Railway in the same 
or adjacent territory. 


(Sgd.) J. G. WALLACE, 
Chairman of the Board. 


(Sg¢d.) F. H. McGuigan, 
Member of the Board. . 


Minority Report 


I am unable to agree with the majority 
report. I am of the opinion -that the em- 
ployees have made out a good claim and I 
respectfully recommend that section foremen 
should receive a minimum increase of sixty 
cents a day and sectionmen a minimum in- 
crease of fifty-five cents a day. The increase 
should take effect on and after January Ist, 
1918. The differential as between section fore- 
men at intermediate points and sectionmen in 
first and second class yards can be arranged 
between the company and the representatives 
of the employees. 

In view of the admittedly great increase 
in the cost of living, the amount recom- 
mended is only fair. Jn the stress of living 
the small savings; of the men in earlier years 
have been gradually disappearing. The wage 
paid is not sufficient to attract desirable 
labour to this very important service, nor to 
retain any man who is free to transfer his 
labour elsewhere. 


(Sgd.) J. G. O’D. NocHuE. 





INDUSTRIAL DISPUTES DURING FEBRUARY, 1918 


EN strikes affecting 3,060 workpeople 
were reported as having commenced 
during February. There were in exist- 
ence at some time or other during the 
month 14 strikes directly affecting 3,266 
workpeople. The total time loss on ac- 


count of industrial disputes was esti- 
mated at 44,152 working days as com- 
pared with 7,898 in January and 120,414 
in February, 1917. The time loss oceca- 
sioned by the 10 strikes which began in 
February was 41,595 days, while a loss 
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of 2,553 days is charged to the four 
strikes which commenced prior to Feb- 
ruary. Termination of dispute was re- 
ported in the case of two of the disputes 
commencing prior to February and seven 
of the disputes commencing during Feb- 
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tled strikes, involving 505 workpeople, 
on record February 28: plumbers and 
steamfitters, St. John, N.B.; metal polish- 
ers at Weston, Ont.; moulders at Galt, 
Ont.; civie firemen at Edmonton, Alta., 


-and coal mine employees at Drumheller, 


ruary, leaving the five following unset- Alta. 


INDUSTRIAL DISPUTES IN FEBRUARY, 1918 














; No. of | Time loss 
Industry or occupation. Particulars employees jin working 
; affected days 
DISPUTES COMMENCING Re TO FEBRUARY, 
Buiwpine AND ConsrrucTtion— 
Plumbers and steamfitters, St. John, N.B../Commenced April 23, 1917. Demand for an increase in the rate of 42 1,008 
wages from 3714 to 50 cents per hour. Unterminated. 
Metats, MAacainmry AND CONVEYANCES— ‘ ENA 
Moulders/ Galt, Ont. ah i dele ed es Commenced May 17, 1917. Demand for nine-hour day: Unterminated 10 240 
Machinists, Hamilton, Ont.............. Commenced January 19, 1918. Against increase in daily hours from 9 
nine to ten. Company replaced strikers, with ten-hour day in effect. 
CLOTHING— 
Clothing workers (coat, pants and vest/Commenced January 7, 1918. Alleged discrimination against mem- 145 1,305 
makers), Toronto, Ont. bers of union when reducing staff. Strikers returned to work on 
Feb. 12, following negotiations. 
DISPUTES COMMENCING FEBRUARY, 1918. tg 
Mines, SMELTERS AND QuARRIES— 
Coal mine employees, Rosedale Mine,|Strike commenced February 2, 1918. Employees of Rosedale Coal} 1,500 29,276 
Drumheller, Alta. and Clay Products Co. demanded recognition of union. Hm- 
ployees in fifteen other mines ceased work in sympathy on Feb. 4, 
and returned to work on Feb. 26. Unterminated Feb. 28. 
Coal_ mine employees (Oliphant Munson|Commenced February 1, 1918. Misunderstanding as to date of pay- 75 225 
Collieries, Oliphant Mines, Alta. ment of war bonus. Work resumed on February 5, following nego- 
tiations. 
Bumping AND ConsTrRucTION— 
Carpenters, Ste. Anne de Bellevue, Que... ./Commenced February 19, 1918. Objection to a new superintendent. 280 1,400 
Strikers resumed work on February 25; superintendent not removed 
Merats, MacHinwry AND CONVEYANCES— 
Metal polishers and machinists, Weston,|Commenced, February 12, 1918. Against a reduction of wages. Un- 180 2,700 
On terminated February 28. 
Iron workers (shinbuilding) Collingwood,|Commenced February 20, 1918. Alleged discrimination in the matter 400 1,600 
Ont. of reducing a foreman to an interior position. Dispute adjusted 
through mediation of Department of Labour. Strikers resumed 
work February 25, under conditions prevailing prior to strike. 
CLoTHINe— ; 
Boot and shoe machine workers, Quebec,|Commenced February 14, 1918. Demand for an increase in piece- 350 3,390 
Que. work rate of 10 cents per case to 15 cents per case. Strikers ac- 
cepted the rate of 1214 cents per case, following negotiations, and 
work was resumed February 27. 
TextiE— 
Knitting mill operatives, Hamilton, Ont...|Commenced February 18, 1918. Objection to the employment of 28 196 
Chinamen. Terminated February 26. Employees returned to 
work under conditions prevailing prior to strike. 
TRANSPORTATION— 
Car repairiers, Michigan Central Railway,|Commenced February 14, 1918. Demand for adjustment of piece- 18 54 
St. Thomas, Ont work rates, according to schedule. Dispute adjusted through me- 
diation, Department of Labour. Assurance given that schedule 
rates would be effective in future. Work was resumed Febrvary 18. 
Electric Railway Employees, Halifax, N.S.|Commenced February 23, 1918. Alleged unjust dismissal of one em- 155 542 
ployee and suspension of another. Compromise adjustment effected 
through mediation, company changing dismissal to suspension. 
Work resumed February 26. 
MonicrpaL EMPLOYMENT— 
1,752 


Civic firemen, Edmonton, Alta........... Commenced February 1, 1918. Objection to appointment of chief of 74 
fire department. Unterminated February 28, 1918. 


| 
. 
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REPORTS OF EMPLOYMENT BUREAUS 


TT\HE decline in the demand for workers 

which has been noted in previous 
months continued in January. During 
the month there was a decrease of nearly 
13 per cent as compared with December 
on the basis of the daily average of 
vacancies notified to 110 employment 
bureaus (77 commercial, 18 public and 
15 philanthropic). As compared with 
the demand reported for January of last 
year by practically identical bureaus, 
there was a slight increase. The total 


“number of vacancies notified to all offices 


in January was 27,167, a daily average 
of 1040.5 as compared with 1191.0 in 
December and with 1021.6 in January, 
1917. The number of persons placed 
was 14,764, a daily average of 559.6 as 
compared with averages of 584.9 and 
514.0, respectively, in December and Jan- 
uary, 1917. The proportion of the total 
vacancies filled to the total vacancies 
notified was 53.8 per cent, as compared 
with percentages of 49.2 in December 
and 50.3 in January, 1917. As to em- 
ployment for woman and girl workers 
the number of vacancies notified was 
4,767, a daily average of 184.4 as com- 
pared with 182.4 in December and with 
263.9 in January, 1917. The number of 
such workers placed was 1,938, a daily 


average of 74.7 as compared with 70.6 . 


in the month before, and with 97.2 in 
the corresponding period in 1917. The 
proportion of vacancies filled to vacan- 
cies notified for men and boys was 57.3 
per cent, and for women and girls 40.7 
per cent, as compared with 48.8 per cent 
and 35.1 per cent, respectively, for De- 
cember, and with 52.6 per cent and 36.5 
per cent, respectively, for January of a 
year ago. Of the five principal centres 
of labour distribution—Montreal, Tor- 
onto, Winnipeg, Edmonton and Van- 
couver—Toronto and Vancouver showed 
increases in the demand for labour, both 
as compared with December and with 
January, 1917. Montreal and Winnipeg 
recorded declines in both cases, while at 
Edmonton a decrease was reported in 


- comparison with December and an in- 


crease aS compared with January, 1917. 


i 

The number of persons who obtained 
casual employment through the Salva- 
tion Army, the Young Women’s Chris- 
tian Association and other agencies was 
1,869, a daily. average of 71.7, as com- 
pared with averages of 72.0 in Decem- 
ber and 76.9 in January of last year. 
The number of casual jobs secured was 
4,704, a daily average of 180.5 as com- 
pared with 173.2 in the preceding month 
and with 149.2 in January, 1917. 

CASUAL EMPLOYMENT SUPPLIED BY VARIOUS 


AGENCIES DURING THE MONTH ENDED 
JANUARY 81, 1918 




















Individuals Number of 
given casual casual jobs 
employment supplied. 
AGENCY. +) | - Tri |e 
: alelé = 
S18 isle] S181 8 ea). 3 
S/E lalo| ao |S) E lals| & 
Salvation Army../|384| 37) 1}. 422 11211; 58) 1|..| 1270 
Halifax) see: Qh ose eile hee 2 PARE beats |i Gs 2 
Ore Ok tt all ia y 9 Weta ee AT Aue le 41 
Quebesis oe See 28a 28} 28 28 
Montreal. wy 22 Jas. SPAN 524 347 347 
Ottaway ogee, 7| 4i.. 11} 30 5 35 
Torontowc acne se es LOS} ine ulee 168 } 452 452 
Hamilton asnr i DA ine 14a Tes 30 
Hondo} news S 12) ces 124 47 47 
Winnipeg.......... 7| 20) 1 284 27] 33) 1 61 
Calgary so. 2) 22 6].. 284 45) 12 57 
Hdmontons.). see. 12 SiC 15] 58 3 69 
Vancouver......... 21 PAIN 23 1 107 Sh; 101 
VY Wi Gras eeu! 89}... 89 195 194 
. Sherbrooke......... 2 2 5 
Winnipeg.......... 14 14 14 12 
IBrandonere fiaaa. 2 2 4 4 
Saskatoon... /.3.34 HRA hunt Hatten tra QTd Det LON a ved 0) 
Edmonton......... BO ees aid Epa ely BAS 15 
Vancouver......... ae Otay Oi OA Mol aol sei| Th aeboge 
Vieboriaisc ys toes cne CaN OO ates QOH CS i Orde alee 37 
Miscellaneous. . . 464) 893| 1|..| 1358 ; 982/2256' 1 $239 
Montreal Municipal.} 15]....|.. 5 Dias 1 
Montreal Catholic 
Social Service Guild! 2! 32} 1 30 A 321 1 35 
Montreal Directorate 
of Female Immigra- 
LON ers Cees Aah (a shat Grites Gieeuies 6 
Toronto Provincial.|...| 53}..].. 53 7....] 684]..1..] 684 
Toronto Municipal.} 40)....|.. Me 401635 ele eee 
London Provincial. .| 15} 38]..|.. BS PIS TID ooh aba 
Hamilton Provincial)... Bled. BW Bee te ee 5 
Winnipeg Municipal|133] 183}..)..| 316 | 492] 558]..)..| 1050 
Saskatoon Provincial] 4)....].. ns 41 20).... : 20 
New Westminster 
Municipal........ mae last Dhue is he Pak 9 
Vancouver Municipal}132| 269]..|..) 401] 154) 543)..]..| 697 
Victoria Municipal. .|121} 307|..}..| 428] 121) 307|..|..] 428 
nm Totalisncsanes 848)1019| 2)..| 1869 12193/2509) 2|..| 4704 
Daily Average 
December, 1917....)...j....]..]. 200 bike | eee 173.2 
Wantiarys 19S eee oan cane tee ALY 8 GAT AM Moos en Mi 180.5 
PanvaryrlOl ys mceeete ieee VATE OG Hones alee alee lee 143.2 
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REPORTS OF EMPLOYMENT BUREAUS FOR THE MONTH ENDED JANUARY 31, 1918. 
































































































































Vacanerms Novirimp. | IyprvipvaLs, PLacep. 
i | : we 
BUREAUS ° any te Daily Average Daily Average 
a o | ic $ Dec., | Jan., | Jan., Dec.,'} ‘Jan., | Jan., 
a | ©} elo] & | i917] 1918] 1917 1917 | 1918 | 1917 
it : 
Halifax—Commercial (2) ... | 7/28 2) 7 444) «9.50) 1.68) 5.64 1.46) 1.46) 2.12 
St. John—Commercial (2)... 60 AN NON 62; 4.22: 4.27) 9 1.78 2.45| 2.44 1.60 
Quebec—Provincial. ........ 79 Bi Sykes 85) 5.75) 3.40) 4.52 3.79} 2.82 ‘73 
Sherbrooke............... 62 2}...| 43] 187) 2.98 4.10) 6.96 1.70) 3.98). 4.83 
PTOVINOIAIAD ui ls Wisk ks Hig liaieis ate Late TPA BOL NINOS Ne iearAeal Ful Oe gto ik Goakeg 1.50} 3.77, 4.79 
FYE OAR REO SGU RIM R RO EA HNC bal One 7 9 66 183 EDH 20 .22 04 
Montreal...) .0..,0..... 3106; 222) 5) 53| 3386) 187.68} 128.98] 149 78 98.45) 95.86 75:39 
PTOVAN CIAL GES ae tile eee 242) (RIT LUN a 475; 9.13} 18.27) 24.63 6.83} 18.12) 15.08 
Municipals toe eee 461 Naas 476) 15.52) 18.23 18.24 15.35] 17.69 16.76 
Catholic Social Service Guild. Av eth Wed 5 41 1.71 1.52) . 2/24! 9.58 1.00; 1.12 
Directorate of Female Immi- : ‘ 
PrAONaKiam ese LC POtt Menon 77, 2.041 2.96; 3.67, 44 42 .50 
ipcrinaccasl CLO Mie ce 2209} 57) 3] 48) 2317)| 159.26) 88.00; 92.00 66.25) 63.57) 41.93 
Oreawe PUR ACNLIG ca Nav ayotia nk Sat aN 1620; 75) 21)....| 1716) 81.08) 85.60) 76.79 60.66) 56.32 39.79 
IPFOMINGIAL teas See MEG 1000) 22!) 21)....] .1043)) 46.80] 40.12) 30.20 46.80| 40.12 29.92 
AES UNC RAENU R RN haihtnahy AG onlay 19 85 765 WN be {15 12 48 
Women’ Bi owtel se Ne nT BALM Wattage 34) 1.00} 1.09 81 LOS 26 29 
Gommercial.(6)/2 2k GLO ese ete 620)) 32.35} 23.66) 43.66 13.63} 15. mel 9.10 
TWOrOnto nee a ee | 2186); 382) 93) 290; 2866) 165.77) 110.31) 926.97 74.84! 74.14 68.62 
Provincial ya Mavs c wise Ap ll en). 311 66) 4} 283) 664) 21.16) 25.54) 2.62 15.08} 17.54 2 62 
Municipal i pagon ae Na £2 GR AC Fe 591)} 25.38] 22.73) 28.58 18.62} 19.85 25.46 
NER UGE ES NE Tas PLAST UMN ISNT L5G OP a ee 150}/} 5.11). 6.00} 7.00 .62)- 1.00 1.40 
Commercial (4)............. 1283} 166; 5) 7| 1461) 54.12) 56.04) 58.77) 40.52) 35.75 39.14 
Hamilton—Provincial ..... i 102)... 1; 103; 2.96) 3.98) 8.31 1.84; 2.40, 2.00 
London—FProvincial ........ Oy lita (5 | Coys bapa 168; 6.48) 8.22 16 4.80| 4.98 08 
Brantford—Proyincial...... | 99) 27)...)....] 116) 8.86, 4.48) 6.80 3.35, 3.35 3.48 
Kitchener—Provincial...... AB es 4| 65} 84 1.86) 3.11 92 1.00) \ .67| .36 
St. Thomas—Provincial..... 96) 12)...)....) 107) (2.18) 4.12) 3.68 1.24, 1.04 96 
Walkerville—Provincial..... OB ike Date Lana 26; 1.86; 1.44 46, 1.69; 1.83 46 
Fort (William and /Port | 
Arthur—Commercial (6) .. || 2528 BI... 8) 2541 96.33) 96.88) 1065.57 21.01) 15.14) 28.85 
| Winnipeg... 00.0... 3850| 1282) 22) 116) 6269 216.94) 198.41) 247.61 85.74 88.28 111.13 
ANEEHCTOAN i histo ee pune esos 97| 175) 8 9| 289) 14.04; 11.12) 15.04) 8.24 6.92) $.62 
Girls’ Home of Welcome..... Tee 220). dele spi 120). 20). 4.62). > 800i) 63 38) 96 
AU unelee Niitos) Ma Nan U Veg Rs Lt 1 LOO}. .) 7 GS); 165 4.80 6.11 8 152i) 80 92) 1.11 
Commercial {CEASA He 3753} 887] 14) 41 ahi, 193.89] 176.56} 219.05 76.07} 72.06 100.44 
Brandon... ............ 295, 37| 16) 86 384) 22.50] 21.981" 7.16 §.01 3.83} 3.07 
BYRON oA RR RN TEA A mi it ei US TYR rt 6 25 3 65 25 133. 15 
WMommercial (Qo eocan ie. 295 3d) 16) 280} 876W 22 25): 21785 6.50 4.76 S200) 2 02 
Reon aries 397| 104) 16) 98) GOS, 40.26) 23.49) 17.04 24.22) 12.17) §.23 
EVAL OLE) A OEE SEE STS UY he Ser veal a raat ana ee 9 9 : so8 .08 04 .19 .08 
Commercial (4)...........4. 397} 104) 10) 89 600, 39.86) 23.16! 16.96, 24.18 11.98) 6.15 
Saskatoon.)....000.000 05 578; 63)...| 75] 706! 72.89; 27.03) 20 18 16.18) 10.40) 10.49 
PrOvineials wie. | Mivne tooiee 108 OAS EUR arti Weg 6.46 4.62) ,3.42 5.58 3.46] 3.04 
TYORWE CUAL uC Etta AE WAAL, 30/...; 60; 90 3.75) 3.33) 3.81 96 .82| 1.08 
Commercial (2) jai es). 470; 11)...| 15) 496) 62.68) 19.08} 12.93, 8.641 6.62! 6.37 
Calgary. SUD GE RSA Aer 33)...)....| 804/ 52.80) 38.64) 29.64 21.72) - 24.04) 23.37 
Dornerscat NASA RANT 471} 33)...|....] 804) 52.80) 30.64) 29.04 31.72] 24.04! 23.37 
... || 8862} 296) 21) 44) 3713) 148.54) 139.27) 121 8¢ $2.71) 60.59) 52 74 
Ri Rp 52 BAe L7 L200), 2.5 42 42 4] 
3352] :244) 21) 44] 3661]! 146.83] 137.27] 119.30) 1541 62.29) 60.08) 52.33 
7 619) 1 1 28 78; #107) #+1.0 27 23 4§ 
Mamicipalenynckia en ie a2 ae vi aha Obaeh Se Enea £0 16 .38 81) (O12 19 49 
(IGA EA OU gs PAA CA KER a DSH 4 sl oa Le 18 54 69 £27 15 04 04 
« Vancouver.............. 2925; 681] 17; 350) 3883) 117.44) 145.96) 106.58 78.18) 98.38] 73.39 
Municipal. ....... RICA RU AIRC ay 54 His baa 4 Micha a Bai Ip i 4.30 4.27 6.19, 2 74 2.46) 5.34 
DN AAS OA Sa Un ea ea 1B uh ea ASO| 4.04 Sup 4.88 1.20) 0s) S674 4.08 
Commercial (10).......0.... 2931] 337) 15) 350) 3633)) 109.10) 1386.53} 95 43) 72.19} 93.17] 66.97 
Victoria... ...0....- BBO at 98; 189)...| 73) 860) 168.68) 18 99) 15 04 6.65} -§ 99) 8.86 
Municipal Sedo RET Es Die DN A ARO MO) SBT Mey 73) 4.48)\ 2.81 3.00 1.16 1.65; 3.90 
ru Rpa oa) oP Mie as al coset eae EL SO Cat 72 Dike Dine 81 Vou .50 .08 
Commercial Be ears Rebs ki SO HLA vl Ge oa 246 9.02 § 41 11.23) 4 18 3.84} 5.28 | 
Ler ie beste 6 fread nigis ak pen 
Total (23 centres).....,. ‘wading 3508/1238) 1269/27167|/1191 63/1840. 48,1021 ‘ep te7e8 1487 - 6/ ABUTS USS $84 .$0| 558.62/514.91. 
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EMPLOYMENT FOR CIVIC EMPLOYEES IN SIXTEEN CITIES 


EPORTS from 16 cities showing the 
number of workers temporarily en- 
gaged, and the wages paid these em- 
ployees during the first pay-roll period 


-of two weeks in February, indicated an: 


increase of almost 25 per cent in the 
number of workers, and an increase of 
nearly 23 per cent in the wages paid. 
In February, 11,293. persons were em- 
ployed temporarily, and the pay-rolls 
amounted to $333,630.00, as compared 
with 9,040 employees, and an aggregate 
pay-roll of $272,259.64 in January. St. 
John, Montreal, Toronto, London, Win- 
nipeg, Regina, Moose Jaw and Edmon- 


ton all showed increases both in the num-: 


ber of workers and in the wages paid. 
Halifax, Calgary and Brandon reported 
numbers of employees and 
smaller pay-rolls. Ottawa, Hamilton, 


Saskatoon and Victoria recorded fewer 


smaller 


employees, but larger pay-rolls, while at 
Vancouver the same number of men were 
engaged, but the amount of wages paid 


\ 


was smaller.. 


The accompanying table summarizes 
reports from the nine cities for which 
returns are available since July, 1916. 
The table shows that as regards the num- 
-ber of workers, a decline began in Jan- 
uary, 1917, and continued almost with- 
out interruption to November. In De- 


cember and January, however, an up- 


ward tendency is evidenced, and this is 
continued in February. As to wages, the 
total for last month is the largest re- 
ported since September, 1916. 


/ 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL 

WORK) AFFORDED WORKPEOPLE TEMPORARILY EM- 

PLOYED BY SIXTEEN CITY CORPORATIONS, JANUARY 
AND FEBRUARY, 1918 























Number of | Amount of wages paid em- 
employees ployees temporarily em- 
temporarily | ployed in first fortnight 
employed in in: 
: first fort- 
City. night in: 
Jan. | Feb. January February 
1918 | 1918 1918 1918 
Halifax Ue in 199 | 182 $3,948 .54 $3,696.89 
Dt CORMAN uss raceme, 306 | 311 6,760.90 8,404.50 
Montreal: a) suai) 4,278 | 5,548 92,377.98 | 142,040.43 
OLTAWR LEU esa alas thy 283 | 129 10,776.46 12,027.20 
POrombo, ce Ee a 1,121 | 2,276 57,171.86 65,128.92 
miton ) een aes) 35 333 9,769.47 10,591.71 
London APR PAU i ucl Nep aL Rey 194 239 5,991.23 7,269.29 
Winnipers Jobo ais 377 | 383 13,618.70 14,469 .36 
Brandon iis ie Pair, 45 37 1,188.41 1,151.57 
Regina ce ainsi us 4 299 | 316 11,629.29 | 11,848.24 
Moose Jaw........... 70 74 2,376.42 3,009.45 
Baskeahoon ewes e ie 290 | 276 10,625.98 11,479.71 
Fey Farrag SHANE Ue Be NU 279 | 242 10,066.35 9,142.10 
Hdmonton. ui ee: 325) 1) 884 12,260.42 12,396.10 
NAWCOUVED eit) sein 4 oe 452 452 17,651.78 14,699.72 
Victoriayicna sy ean) 166} 161 6,045 .85 6,274.87 
TBotalen ainaeieceh) 8 9,040 |11,293 | $272,259.64 | $333,630.00 





*Contract work not available. 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL 

WORK) AFFORDED WORKPEOPLE TEMPORARILY EM- 

PLOYED BY NINE CITY CORPORATIONS, JULY, 1916— 
FEBRUARY, 1918 








| 
| 


| Total number of 
employees tempor- 
arily employed in 


Total amount of wages 
paid employees tem- 
porarily employed in 











Month first fortnight. first fortnight. 

1916 
RUDY ATR RAG Le 10,244 $281,062.15 
PARIS USE. MOVIL hee 9,425 275,364.93 
September wisi. sgn 8,397 235,632.94 
October en eese s 8,079 ' 220,986.22 
November........... 7,669 211,678.38 
December sos. iascine 6,360 164,293.79 

1917 
Jantlaryih ni susniey 8,466 193,797 .33 
Nebruary ita visio eis 7,784 213,605.85 
March Sacuii nate 8,390 210,691.01 
Apres hein Usain 7,341 167,938.77 
Mag ce lian athug 6,639 160,076.31 
PG a NIN RAI SL NUL aa 6,515 206,449 .96 
VENT A GR Ma ISN Shs Oa ta 6,612 201,856.82 
Angst irs fete eis 5,954 188,731.51 
September........... 5,445 174,203.48 
Mctoberseuase seen 5,165 161,374.34 
November........... 4,879 160,695.47 
December............ 5,932 129,662.49 

1918 
January. ese da: 6,433 168,920.94 
Hebruaryicsces oa eainas 7,520 221,799.40 
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EMPLOYMENT IN THE BUILDING TRADES AS INDICATED BY 


BUILDING PERMITS 


Pa 


MPLOYMENT in the building trades 
as indicated by the value of build- 

ing permits issued in 35 cities showed 
a decrease during February as compar- 
ed with the previous month, the total 


value of permits falling from $1,562,637 


in January to $901,933 in February, a 


decline of $660,704, or 42.2 per cent. 
Saskatchewan and Manitoba recorded 


inereases, while in Nova Scotia, 
there was an inconsiderable gain. 


also, 
AS 


compared with the corresponding month 
of 1917, there was a decrease of 46.4 per 
eent, the value for February, 


1917, 


ESTIMATED COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS ISSUED IN THIRTY-FIVE CITIES 








February, 1918, compared 
with January, 1918 








February, 1918, compared ~ 
with February, 1917 





ee ee ae 











City January, February, | February, | Increase (++) Decrease (—) Increase (+) Decrease (—) 
1918 1918 1917 Se SS Ma RT 

Amount Per cent Amount Per cent 
Nova Scotia ............. $71,280 $71,684 | $90,450 | + $304 | + 43 | — $18,886 | — 20.86 
alifaxcret heey issu iad 62,470 68,075 88,535 | + 5,605 | + 8.97 | — 20,460 | — 23.11 
DVGDEV Hai aaa oe waar 8,810 3,509 1,915 | — 5,301 | — 60.17 | + 1,594. | + 83.24 
New. Brunswick. 3s ol beg eee eeales ce YW den UE ae ete a2 AT ie ER 88.475.) as. c ee. 
INLONGEOMA Mtr Sel Meat ei tral EMM ecu 3 DEL ODN ISS ited Cagetar sere nario wt oe Mi ore echotch ore — WON aed aneenee es arate 
6 OES AUC hae S18 07 RM ena LBA COO FH VSPA Ken Sem oad eR NS —, “86,300 lV seals 
Ouaebec say eis ae? 167,482 134,692 563,830 | — 32,790 | — 19.68 | — 428638 | — 7§ 09 
ISISONNEI VEL on eee iy oo eee [Ake dea ed DOO NIGH REN Stal Re Retalienae sae o BOO: et Epa eto 
Montreal eye mire 116,110 77,045 402,565 | — 39,065 | — 33.65 | — 325,520 |.— 80.86 
Quebec we Wr aww Ly 80,572 25,147 145,725 5,425 _ 17.74 — 120,578 — 82.74 
DMCLOLOOK Osh ewy ty unno Hibm ata i ail eH Mn AG aah OD GAO Ma ay UN CPN eR GRA NT etl aL Seats — 1 6 Oa aa A ea 
Three Rivers............ 19,300 17,000 2,700 | — 2,300 | — 11.92 | + 14,300 | + 529.63 
Westmount............. 1,500 15,500 1,900 | + 14,000 ; + 983.88 |+ 13.600 | + 715.79 
Ontario 325s sees + 611,120 492,492 774,485 | — 118,628 | — 19.47 | — 281,943 | — 36.46 
Brantford? eo eee: heal. 5,245 10,000 5,815 ae 4,755 + 90.66 + 4,185 + 71.97 
HortswWaitlianyy i heieicee. ROOO0 Biter a 150 mht OO OOO aeate cteaietale — SO 1) Se Sgr ee pers 
Guelph oe SO PR a 2,800 3,200 a iSO FAS ohn. ey erence — 400 —_— 12.50 
Hamilton, ARNG TRCN ran 50,000 65,890 42,610 “bE 15,890 + 31.78 + 23,280 + 54.63 
DSI SEON Se OS A Vatiat ics 6 DL 9D dies ae eG lols Seat aes — LOD SN Se aes hatyes ARI | tae TE ERAS ERLE een En AN ca 
Katehenerad hice eiitets conc 3,600 425 2,775 — 3,175 — 88.19 _— 2,350 —_ 84.68 
HonGdon ewe we eek ck 17,150 16,560 18,305 — 590 _— 3.44 — 1,745 —4 9.53 
OLA WaT SAROa EE Coss tp 8,875 15,800 26,500 a 6,925 + 78.03 — 10,700 _ 40.38 
Peterborough............ 3,300 1,230 13,425 | — 2,070 | — 62.73 | — 12,195 | — 90.84 
POFLNATENUE os cos incre ee 16,895 530 1,125 | — 16,365 ;— 96.86 | — 5 — 52.89 
DGSUGTGGR sy Uses tas 2,945 575 11,305 | — 2,370 |— 80:48 | — 10,730 | — 94.91 
St. Catharines........... 3,035 7,675 13,508 | + 4,640 | + 152.88 | — 5,833 |— 41.70 
Ser Homage ne NN iano 550 2,000 | + BOO ety ry ae eset Oke — 1,450 | — 72.50 
POPONTO NE Sten aL)... 409,965 347,282 573,517 | — 62,683 | — 15.29 | — 226235 | — 39.44 
WV RABORS Reco me 4,915 23,175 60,200 | +- 18,260) } + 371.52 |} — > 37,025 pp — 61.40 
Manitoba............... 41,100 54,900 36,350 | + 13,860 | + $3.58 | + 18550 | + 51.03 
[BSc To Es RUSE aD nau te 250 24,000 | + DAVEE tik amet ola chee — 23,750 |— 98.96 
Winnipeg itu ee eG 41,100 54,650 12,350 a 13,550 “+ 32.97 + 42,300 734254 
Saskatchewan ......... 6,809 29,225 17,255 | + 23,425 |} + 403.88 | + 11,970 | + 69.37 
Moose Daw siog Wien cosets abi sam ee ws 18,600 2. BOOS setere tah Ss OOO ar Mya aie + 16,000 | + 615.38 

Regina es chia hito Minin): 700 3,650 13,005 | + 2,950 | + 421.48 | — 9,355 | — 71,93) | 
Saskatoon sh) ee nee 5,100 6,975 1,650 | + 1,875 | + 36.78 | + 5,825 4) -+- 4822 573 
Alberta). oo WoaN 507,790 47,850 8.000 | — 459350 |; — 90.67 | + 39,850 | + 498.13 
Calgaryie se Wea. Eionuty 505,300 32,200 4,500 | — 473,100 |— 93.63 | + 27,700 | + 615.56 
Hdmonton 27. sei aay hoe 2,400 15,650 3,500 | + 13,250 | + 552.08 | + 12,150 | + 347.14 
British Colurmbia....... 158,155 71,190 104,200 | — 86,985 | — 54.99 | — 33,010 | — 31.68 
New Westminster........| | 1,650 3,900 6,520 + 2,250 + 136.36 a 2,620 -—— 40.18 
VANCOUVER 4/ni. 258.00 2 53,125 55,415 96,780 | + 2,290 | + 4.31 | — 41,365 | — 42.74 
WAGLONIA Ets Gseecounn 103,380 11,875 90 — 91,505.} — 88.51 | + 10,975 | + 1,219.44 
Total (35 cities)........ $1,562,637 $ 901,933 | $1,682,495 | — $660,704 | — 42.22 | — $780,562 |— 46.39 


‘ 
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being $1,682,495. In this comparison, 
increases were shown in Alberta, Saskat- 
ehewan and Manitoba. 

Of the larger cities, Montreal and Tor- 
onto reported decreases both as compared 
with January, 1918, and with February, 
1917; Winnipeg recorded increases in 
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both comparisons, while at Vancouver 
there was a gain as compared with Jan- 
uary and a decline as compared with 
February of last year. Of the smaller 
centres, Westmount, Brantford, Hamil- 
ton, Moose Jaw, Saskatoon and Edmon- 
ton all reported increases in both eases. 


MIGRATION AND SETTLEMENT 


aa persons other than citizens of the 

United States, 2,484 left the United 
States in December, 1917, to take up 
permanent residence in British North 
America,-as compared with 2,443 in 
November, 1917; 2,094 persons (other 
than citizens of the United States) de- 
parted from British North America in 
December, 1917, to take up permanent 
residence in the United States, as com- 
pared with 2,226 in November, 1917, in- 
dicating for British North America an 


inward balance of 340 in December, 
AE: 


HOMESTEAD ENTRIES.—During Jan- 
uary, 1918, there were 75 homestead 


entries in Manitoba, 109 in Saskatche- 
wan, 124 in Alberta, and 10 in British 
Columbia, a total of 318, as compared 
with a total of 4836 in December, 1917, 
and 455 in January, 1917. 


LANDS PATENTED.—According to the 
Department of the Interior’s statement 
of letters patent covering Dominion 
lands in Manitoba, Saskatchewan, Al- 
berta, British Columbia and the Yukon 
Territory for the month of January, — 
1918, the number of patents was 1,834 
and the number of acres 293,728.75, as 
compared with 1,670 patents and 269,- 
459.85 acres in December, 1917, and 
2,087 patents and 339,146.52 acres in 
January, 1917. 


PRICES, RETAIL AND WHOLESALE, IN CANADA, FEBRUARY, 1918, 
“ . AND IN OTHER COUNTRIES 


RICES showed slight advances in 
many lines and substantial increases 
appeared in grains, fodders, and some 
metals and building materials. There 
were declines in fresh eggs, hides, and 
jute. Live stock, meats, and dairy pro- 
ducts averaged somewhat higher, as well 
as fruits and canned vegetables. 
In retail food prices there were slight 
. advaneed in nearly all the articles in- 
cluded, but prices were slightly lower 
for fresh eggs, cheese, bread, and sugar. 
The average cost of a weekly family 
budget of staple foods in nearly sixty 
cities was $12.54 as compared with 
$12.42 in January, $10.46 in February, 


1917, and $7.75 in February, 1914. Coal.- 


and wood were also slightly higher. 


In wholesale prices the index number 
reached 263.5 as compared with 258.7 
in January, 217.38 in February, 1917, 
and 136.6 in February, 1914. The chief 
increases were in grains and fodder, 
fruits and vegetables, miscellaneous 
foods, metals and implements, and paint, 
oils, and glass. 

The weekly budget for a family of 
five, including staple foods, laundry 
starch, coal, wood and coal oil, and rent, 
is based upon the estimated importance 


of the various commodities included, 


these being slight modifications of those 
employed in similar calculations by var- 
ious official bodies. For some articles 
comparatively large quantities are in- 
cluded, owing to the omission of other 
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important foods of the same class. For 
instance, the only fruits are evaporated 
apples and prunes and the only fresh 
vegetable is potatoes. As market con- 
ditions affecting these usually affect the 
prices of other fruits and vegetables 
somewhat similarly the relative propor- 
tion of expenditure on the various foods 
therefore tends to be maintained. In 
fuel and lighting the quantities are esti- 
mated on a similar principle, anthracite 
coal being used chiefly east of Manitoba 
and soft coal and wood in the western 
provinces, while no allowance is made 
for the quantities required in the various 
localities owing to cvlimatie conditions, 
nor for the difference in quality. It is 
estimated that these calculations repre- 
sent from 60 to 80 per cent of the ex- 
penditure of an ordinary family, accord- 
ing to the total income. 

The index number of wholesale prices 
is based upen the quotations of 271 com- 
modities, one having been dropped in 
1915, and is the simple average of the 
percentages which the current prices of 
the .several commodities bear to their 
average prices for the base period, 1890- 
1899, these being therefore made equal 
to 100. 

The accompanying tables and notes 
give details as to the prices movement 
during the month and as compared with 
the same month in the previous year. The 
table of retail prices shows the prices of 
some 30 foods at the middle of the month 
in 60 localities in Canada having a popu- 
lation of 10,000 or over. Quotations are 
obtained by the correspondents of the 
Labour Gazette from dealers doing a 
considerable trade with workingmen. All 
prices are for delivered goods. The rates 
for rent are for six-roomed houses in dis- 
tricts inhabited by workingmen. 


- Retail Priees 


In beef, sirloin steak advanced at St. 
Hyacinthe, Ottawa, Belleville, Wood- 
stock, Sault Ste. Marie, Brandon, Ed- 
‘ monton, New Westminster, Vancouver, 
Victoria, and Nanaimo. Round steak, 
rib roast and shoulder roast, rose also 
mm several localities. Mutton advanced 
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at Niagara Falls, Woodstock, Sault Ste. 
Marie, Brandon, Regina, Edmonton, 
Fernie, New Westminster, and Nanaimo. 
Pork, fresh, was higher at Westville, 
Halifax, St. Hyacinthe, St. John’s, 
Brockville, Belleville, Orillia, St. Catha- 
rines, Woodstock, Stratford, Sault Ste. 
Marie, Regina, Lethbridge, Fernie, and 
Nanaimo. Salt pork was higher at 
Quebec, St. Hyacinthe, St. Catharines, 
Chatham, Edmonton, Calgary, and New 
Westminster. Breakfast bacon was 
higher at Quebec, Hull, Belleville, Peter- 
borough, St. Catharines, Guelph, Wood- 
stock, Regina, Calgary, Fernie, Vancou- 
ver, and Nanaimo. Lard was dearer at 
Kingston, Toronto, Guelph, Woodstock, 
St. Thomas, Sault Ste. Marie, and Moose 
Jaw. 

Eggs were cheaper. at Westville, Am- 
herst, Guelph, London, Cobalt, Prince 
Albert, New Westminster, Vancouver, 
Victoria, and Nanaimo, but were dearer 
at Charlottetown, St. John, Quebee, 
Three Rivers, Hull, Broekville, St. 
Catharines, Woodstock, Stratford, St. 
Thomas, Chatham, Windsor, Owen 
Sound, Sault Ste. Marie, Winnipeg, 
Brandon, Regma, Moose Jaw, and, 
Fernie. Milk advanced at Charlotte- 
town, Kingston, Orillia, Chatham, Sauit 
Ste. Marie, but declined at New West- 
minster. Dairy butter advanced at Syd- 
ney, Charlottetown, St. John, Three 
Rivers, Sorel, St. John’s, Hull, Brock- 
ville, Kingston, Cobalt, Fort William, 
Regina, Calgary, Lethbridge, and Vie- 
toria, but declined at Guelph, Galt, Kit- 
chener, London, Chatham, Windsor, 
Sault Ste. Marie, and Port Arthur. 


Bread and flour were changed very 
little, but there were some advances in» 
rolled oats. Rice was fairly steady, but 
tapioca advanced in several cities. 


In canned vegetables and dried beans 
prices were steady. EHvaporated apples 
jadvaneed at Halifax, Quebec, Ottawa, 
Kitchener, Woodstock, Windsor, Cobalt, 
Winnipeg and Vancouver. Sugar, tea, 
and coffee were steady. 


Potatoes were lower at Sydney, Truro, 
Quebec, Guelph, Edmonton and Victoria, 
but advanced at St. John, Sherbrooke, 
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Cost PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT 
IN TERMS OF THE AVERAGE PRICES IN SIXTY CITIES IN CANADA 








x 
Commodities. |Quantity| 1900*| 1905*| 1918 | 1911 | 1812 | 1913 | 1916 | 1917 | Feb. | Feb. | Feb. | Feb. | tJan. | ¢Feb. 
1914 | 1915 | 1916 | 1917 | 1918 | 1918 
































































































































‘ C. c c Cc. C. Cc. C. c. C. C. c. C. C. Cc. 

Beef, sirloin, steak...... 2 Ibs. | 27.2 | 26.4 | 37.6 | 39.8 | 41.6 | 44.4 | 60.3 | 60.2 | 48.0 | 47.0 | 47.6 | 54.0 | 63.8 | 65.2 
_ Beef: shoulder, roast....| 2 ‘' | 19.6 | 24.6 | 26.6 |) 27.8 | 28.0 | 29.6 | 34.0 | 41.3 | 32.6 | 32.4 | 33.0 | 35.8 | 45.0 | 46.4 

Veal, roast, forequarter. 1 * | 10.0 | 11.3 | 12.8 | 14.6 | 14.4 | 18.7 |-18.7 | 22.7 | 17.0 | 17.6 | 18.2 | 20.9 | 25.3 | 25.7 

Mutton, roast, hindq’r..| 1 “| 11.8 | 12.2 | 16.8 | 18.8 | 17.8 | 19.1 | 23.3 | 28.1 | 20.8 | 20.3 | 21.7 | 25.9 | 31.2 | 31.9 

Pork, fresh, roast,ham..{ 1 ‘* | 12.2 | 18.1 | 18.@ | 17.8 | 17.6 | 19.5 | 22.0 | 29.6 | 21.9 | 18.7 | 20.4 | 26.1 | 33.1 | 34.1 

Pork, salt, mess........ 2 “ | 21.8 |.25.0 | 34.4 | 33.8 | 38.2 | 38.2 | 38.7 | 53.5 | 34.6 | 35.2 | 36.6 | 45.2 | 62.6 | 63.2 

Bacon, breakfast....... 1 “ | 15.4) 17.8 | 24.6 | 23.8 | 22.6 | 24.7 | 28.8 | 38.5 | 26.0 | 24.5 | 26.8 | 32.6 | 44.8 | 45.6 

Lard, pure leaf......... 2.‘ | 26.2 | 28.2 | 48.6 | 36.0 | 38.6 | 38.4 | 40.4 | 59.4 | 37.4 | 35.4 | 37.0 | 50.2 | 66.6 | 67.4 

Higgs, freshsi 3.0 ca: 1 doz. | 26.7 | 36.6 | 33.3 | 32.6 | 34.3 | 883.7 | 33.8 | 48.9 | 42.6 | 40.8 | 42.2 | 54.9 | 63.3 | 63.8 

Eggs, storage.......... 1 “~| 20.2 | 23.4 | 28.4 | 27.9 | 31.2 | 28.1 | 82.7 | 42.4 | 35.4 | 32.9 | 84.7 | 44.5 | 51.2 | 49.0 

Paine et ke On ae) 6 qts. | 36.8 | 39.6 | 48.9 | 49.2 | 48.8 | 51.6 | 52.6 | 62.2 | 55.2 | 55.2 | 52.2 | 60.6 | 71.4 | 71.4 

Butter, dairy, solid... .. 2 Ibs. | 44.2 | 49.4 | 52.0 | §3.@ |) 68.4 | 68.6 | 68.7 | 86.4 61.4 | 61.4 | 65.8 | 86.4°| 93.8 | 95.4 
_ Butter, creamery, prints.| 1 ‘ | 26.5 | 27.7 | 81.9 | 31.6 | 81.7 | 38.2 | 38.5 | 48.9 | 35.3 | 35.6 | 38.5 | 48.0 | 51.2 | 52.8 
Cheese; old. .........5. 1 “ | 46.1] 17.6 | 18.6 | 18.2 | 20.1 | 20.5 | 26.8 | 33.0 | 21.8 | 23.0 | 24.4 | 31.2 | 33.3 | 33.2 

Cheese, new........... 1 “ | 14.6 | 18.7 | 17.5 | 17.8 | 19.5 | 19.1 | 24.2 | 30.4 | 19.6 | 21.1 | 22.6 | 29.5 | 30.4 | 30.4 

Bread, plain, white. .... Lore 55.6 | 58.6 | 68.0 | 84.5 | 68.0 | 61.5 | 74.8 |194.4 | 63.0 | 70.5 | 67.5 | 91.5 |114.0 1112.5 

Flour, family... 0.05... 10 “ | 26.0} 28.0 | 33.6 | 32.0 | 34.0 | 32.8 | 41.7") 64.2 | 32.0 | 43.0 | 38.0 | 52.0 | 65.0 | 65.0 

Rolled oats............ 5 “ | 18.0) 19.5 | 21.0) 21.6 )\e2.0 | 22.0 | 24.6 | 30.5 | 21.0 | 25.5.) 24.0 | 26.5 | 35.0 | 37.5 

Rice, good, medium..... 2 “ | 10.4 | 10.6 | 16.4 | 18.6 | 11.6 | 11.4 | 13.1 | 16.2 | 11.6 | 11.8 | 12.4 | 18.6 | 19.6 | 20.2 

Beans, handpicked...... 2a 8.6) 9.7 | 10.8 | 18.4 11.6 | 12.4 | 19.5 | 29.8 | 11.8 | 13.8 | 17.3 | 25.2 33.4 33.8 

Apples, evaporated..... Catt 99] 7.7 | T1.5 | 18.8 | 13.6 | 12.0 | 13.4 | 15.6 | 12.6) 11.8 | 12.9 | 14.0 | 19.7 | 20.5 

Prunes, medium size....} 1 “ | 11.6) 9.6 | 9.9 | 12.2 | 12.8) 11.9 | 13.1 | 15.4 | 12.0 | 12.9) 12.9 | 13.8 | 17.3 | 17.2 

Sugar, granulated... ... 4 “ | 21.6 | 22.0 | 24.0 |,24.8 | 26.0 | 23.6 | 35.8 | 39.9 | 22.4 | 31.6 | 31.6 | 36.4 | 42:8 | 42.6 

Sugar, yellow.......... 2 “ | 10.0) 9.8 | 10.8 | 11.0 | 12.6 | 11.6 | 16.6 | 18.5 | 10.6 | 14.4 | 14.6 | 17.0 | 19.8 | 19.8 

Tea, black, medium.....} 4 “ 82; 83) 8.7) 8.9) 88) 89) $8.9] 11.5 | 8.9) 9.2) 9:8 | 10.4 | 12.5) 12.7 

Tea, green, medium.....|. 4 * 8.7) 8.7) 9.1 94; $6) $9.3) 10.2 | 11.3) 9.1 966 L0V2 1 Oka LA te 

Coffee, medium. ....... 5 Ma 86; 8.8) 89) 92: $3) 9.4 | 9.9} 10.1 9.4 9.7} 9.9 | 10.5 | 10.1 | 10.2 

Potatoes... .. gene AON 2 pks.| 24.1 | 28.0 | 36.3 | 44.6) 46.3 | 36.6 | 58.7 | 89.2 | 40.0 | 33.3 | 56.5 | 78.3 | 72.7 | 73.7 

Vinegar, white wine.....| 3} “ 7 7 7 7 8 8 8 8 7 8 8 8 8 8 

ALL Roads ihe alec de de ies $5.48) $5.96] $6.95) $7.14] $7.34) $7.34) $8.79:911.42) $7.75) $7.99| $8 .40/$10 .461912.42/$12 .54 

c. c. c. +c, c. C. Cc. C. Cananes Gs Cs Ie Cc. 

Starch, laundry........ 4 Ibs. ) 2.9 | 8.0] 8.1 Be BeBe BB AO BU Oe By hn BO) Wie SUB. hide Gs ee 

Cbs. anthracite........ io ton | 38.6 | 452 | 48.1 | 48.8 |.61.9 | 65.0 | 46.0 | 67.0 | 53.8) 53.6 | 53.6 | 68.7 | 72.4 | 74.1 
_ Coal, bituminous,...... «1 31.1 | 82.3 | 35.0 | 35.0 | 37.5 | 38.7 | 89.4 | 52.7 | 39.0) 37.2 | 37.4 | 50.4 | 55.9 | 58.3 

Wood) hard: rai ce ‘cord | 22.5 | 35.8 | 38.8 | 41.4 | 41.8 | 42.6 | 42.9 | 52.9 | 41.9 | 41.3 | 41.5 | 47.9.| 68.7 | 64.8 

Wood, Soft fey Lae. *; | 9961 25.6 | 29.4 | 30.6 | 36.@/| 38.6 | 38.8 | 38.9 | 31.6 | 30.9 | 30.4 | 33.7 | 47.2 | 49.4 

MORI OH as ee ellasts 1 gal. | 24.0 all 24.4 | 28.1 | 21.0 | 23.7 | 23.60 | 25.0 | 23.4 | 23.7 | 23.0 | 28.2} 25.8 | 25.8 

Fuel and lighting. ....2.]........ $1.58 $1.08 $1.76) $1.78) $1.82) $1.91) $1.92) $2.37) $1.90) $1.87) $1.86) $2.24) $2.65) $2.72. 

Laie SM SM AE CT a a) SS a Sl 2 A NS SSC MN OPE a GC RAO SORE TE eM eee 

1 SURE Ses RS BRU DN GTA Ea $2.37) $2. * $4.66) $4.06) $4.00) $4.75) $4.04) $4.32) $4.86) $4.26] $3.98 $4.04) $4.50] $4.49 

Grand Total........|........ $9 .37/$19 60,$12 79/$13.80/$13.79 $14.02 $14.78 $18.15 $14.53'$14.15'$14.27/$16. 78/$19.61/$19.80 

AVERAGE COST OF STAPLE FOODS BY PROVINCES. 

Neva Bcotr soniye Utena i Uy $5.61 |$5.83 |$6.82 |$6.78 |$7.17 |$7.29 |$8.71 |$11.29)$7.53 |$7.81 [$8.34 |$10.43/$12.45 $12.50 
' Prince Edward Island...:....... 4.81 | 5.26 | 5.81 | §.80 | 6.117 | 6.34 | 7.57 | 9.79) 6.72 | 6.70 | .7.19 | 8.75) 10.63} 10.97 
’ New Brunswick. .............., 6.38 | 5.83 | 6.56 | 6.84 | 7.18 | 7.04 | 8.70 | 11.22) 7.60 | 7.79 | 8.46 | 10.15) 12.33) 12.65 

Os Ce fors Wye UML DON AS EG I 6.15 | 5.64 | 6.33 | 6.48 | 6.97 | 6.87 | 8.48 | 11.15) 7.28’) 7.40 | 8.14 | 10.52] 12.18) 12.37 

Ontarie............ GRAN Ta AD 5.01 | 6.682 | 6.58 | 6.67 | 7.26 | 7.28 | 8.84 | 11.60) 7.50 | 7.79 | 8.34 | 10.62) 12.51] 12.66 

MTS Ri tote SOR Seis DEF ING Ni ii), 6.85 | 6.19 | 7.48 | 7.41 | 7.88 | 7.87 | 8.68 | 10.73) 8.37 | 8.27 | 8.51 | 10.04) 11.84) 12.04 

Saskatehowam...... HS TE 6.86 | 6.9@ | 7.96 | 8.08 | 8.16 | 8.25 | 8.86 | 11.11) 8.18 | 8.56 | 8.58 | 10.33) 12.18) 12.69 

RI Ee ee SO rab ea otk a 6.62 | 6.50 | 8.60 | 8.68 | 8.16 | 8.33 | 8.79 | 11.55) 8.61 | 8.73 | 8.56 | 10.69) 12.72) 12.87 

British Columbia AN Sa eRe AAT 6.90 | 7.74 ) 8.82) 8.79 


9.03 ' 8.13 | 9.25 | 11.88} 9.10 | 8.95 } 8.89 ) 10.18) 12.69’ 12.64 
*Desember only.  +Saskatoon omitted. . . 
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214 _ Marcu, 1918 
RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION, 
<a MT LS Te OG oe 
Neva Scotia ul New Brunswick Quebec 
A, 
E rau 
. Commodity. a be ° 3 x t 8 2 ° s £ 
> = m | 44 6 FS) send Tl eetiob ed % . me = 
BT ice esol SNR CBE Cee see aries Trae ee TSS 4 tae es eal 
3S) 3B or 3, . is iS) i ro) 5 > ie Z| i) ke 
a wise Che Eyre ee 4 LSD Sis Ee OE an OP at OD sp Chena Neale 
A cts. | cts. | cts. | cts. cts. cts. { cts. | cts. | cts. | cts. cts. | cts. | cts. | cts. | ets. | cts. 
1-Beef, sirloin steak....Ib.! 35 BOM oO ror 32 |.32.8 QS Moen Some oo 30 | 32.5 | 25-28] 30) 30 28-39 
2-Beeff, rou: d steak.... “| 30 30 | 380) 34 30 | 80.8 | 28 | 30; 28] 30 28 | 29.0} 25-28]. 30 | 28 |28-3 
3-Bees , rib roast prime..“| 30 {25-28} 22] 30 28 | 27.38 | 25 j25-28) 30] 24 22) ea. B zo ir oO ben 2oae 20 
4-Bee ’ shoulderroast. ‘| 25-28] 23] 20! 26 24 | 28.9 25 |20-24| 22}; 18 20 | 20.5 | 19-20} 22] 20 20-22 
5-Vea ‘roast, forequarter “| 15-20| 15 | 22] 16 DE STENA A WF Gear fs Beata baht 22,1) 16 15 | 17.7 | 25-80} 20} 20 118-2 
6—Mutton, leg roast, h’g. “| 25-30/18-20] 25 | 27 | 22 | 26.1 [.....1..... 35 | 20 | 20 | 25.0 | 25-28) 25 |..... 30 
7—Pork, fresh, roast, ham ‘| 32-35| 25 | 30.| 32 Pan Ses RAT g 28} 30} 385] 28 28 | 30.3 | 30-32) 35/ 30] 30 
8-Pork, fresh chops.... “| 38 SDM OOM soe 30 | 33.0 Qi woO doo Ll oo 30 | $2.5} 30 BO CReoUN hneO 
9-Pork, salt, mess..... paige 135 | 30; 30 30 | 29.4 | 28 | 384) 85) 38 -| 35 (385.5 ] 32-35) 385 | 30) 30 
10-Bacon, br’fast,notsli’d “| 45 35 | 388} 45 40 | 40.6 ADO 4h isda 4) 45 | 45.0 45 BOs 4am 60 
11-Fish, fresh, g. quality. “ if 13 25 | 10-14) 15 14.4 10 }12-20}10-15| 12 14 13.6 13 |15-35) 12 9-12 
12-Fish, salt, herrings. .doz.| 60 50 | 60} 35-45} 60 | 54.0 501? 50. 160) "+50 60 | 55.0} 60 CON 50 
13-Salmon, canned, med..Jb.|.... »2|80-35| 35 | 30, 25 5 80.6 2580) ta Soul b 28 35 | 32.0 | 30 /|25-40) 30} 25 
14-Lard, pureleaf, best.. “| 38/| 35] 32] 34 | 35 | 34.8 | 32 | 32] 35| 36 | 35 | 84.5] 32 | 351 35] 30 
15-Hggs, new laid..... doz.| 70 55 | 601} 70 60 | 63.0 | 483 60] 75 | 70 55 | 65.0 | 75-80| 65 | 701] 55 
16-Hgas, storage....... Aral haps ae SOO UOO An Den lveee 7S. He RIA Urged OM OUR eM ae 52.5} 50 50; 55 | 48 
17-Milk, delivered...... qt.| 12-14! 12 10 | 12.5 11 11.7 9 49-10; 12 11 10 10.6 12 125) ALT 12 
18-Butter, dairy solide. ..Ib.| 55 50 | 48} 52 50 | 51.0 45} 50] 48 | 45 45 | 47.0 } 46-48; 52] 48) 46 
19- “ creamery priwts‘‘| 60 55 | 50} 55 55 | 65.0 | 45 | 55 | 50] 54 50 (52.3 150-52! 55 | 538 |= 49 
20-Cheese, old......... AE Aa Ap aes Ua iam RN SO) aA, SUE Wh hater 34.0 1 34-381) 36:1 CK 30-32 
21—Cheese, new......... 4 ONS) 30 | 30}] 32 32 | 30.8 20 oOMn thes 30 30 | 30.0 | 30-32! 30} 35 | 28 
22-Bread, plain white... “| 7-8 8 8 8 8 7.9 | 5.5 #8-8.7| 8 8 8.7 | 8.3 i 6!) 7 Sule 648 
23-Flour, family........ "17.2-7.4| 7.6 7 7 8 7.4 | 6.4 | 6.6 7 7 BACs teeny ba 7.5 7 | 7.6 | 6.6 
24-Rolled oats, standard.““| 8 | 8 709 Weg Since re IR aN Hiss ee 8 | 7.8 7 8} 8 7 
25-Rice, medium....... 101215) AP PHO! 10 10 a) AVAL TOE 0 hs LOL Oe VOL tO ar) 20 Jono 9 
26-Hice, Fatna......... US bee aaa 978.2 10 | 15 107 He Ot Pena 12) 15 15 | 14.0 ]...... 124\e donhaplo 
27-Tapioca, medium pearl“ | 20 15] 261-20 20 | 20.0 | 184 18] 18] 18 20 | 18.5 | 15 20 | 20] 18 
28-Tomatoes, canned3’sean| 28 28) 25: 25 30 | 27.2 QB OM Qa Zonas 27 | 28.0 25 25) eae hen 
23-Peas, canned 2’s.... “| 95 20 | .20 7} 20) 20 | 21.0 2OF 1S 20ers 20 | 19.0 20 20°) 20, |r 18 
30-Corn, canned 2’s.... “| 95 ya se th alae 25 | 25.0 2501 24 NTO ee 23 | 22.5 | 20 QBS 2522 
31-Beans, common......Ib.| 20 18 | 18} 18 20 | 18.8 1531 -20%\. 18.) 18 20 | 19.0 18 2010) 18 oy 1S: 
32-Apples, evaporated... “‘|...... Bias lO VOD int eer e 19.7 1220s anus 22 20 | 20.7 16 BO Merseaciaemese 
33-Prunes, medium. ... . ‘1 15-20] 15 | 18 | 18 18 | 17.3 16} 18 | 18] 18 16 | 17.5 18 BO Soe 15 - 
34-Sugar, granulated.... | 12 LAH IO 1d 10 | 10.8 10} 10} 101 10 10 10 10 BB ea ear EH ee 8) 
35-Sugar, yellow........ ‘| 11 LO Oe te 10 10 | 10.0 QB T= LOMO tise OL 9.6 9 10 | 10 | 9.5 
36-Tea, black, medium. . “ 50-55) 55 55 50 45 51.5 50 60 60 55 6 55 57.5 50 45 45 40 
37-Tea, green, medium.. “|...... BHM BO BO tte aes 3:81 604 8 o 70| 65 | 65 | 66.7} 50 | 45). 45 | 30 
38-Coffee, medium....., “| 40-45} 45 | 45 | 40 40 | 42.5 45} 45 | 401 40 45 | 42.5 50 40 | 45 | 40 
39—Potatoes, local, per bag of 9 $1. 75- 
14 bu., 90 Ibs... 2.2... $1.90 |$1.50/$1.80/$1.90 |$1.90 | $1.80 1$1.50}82.101$2.50/$2.30 |$2.25 |$2.29 |$2.00 |$2.70/$2.70|/$2.50 
40-Vinegar, white wine, : has 
XXX, per quart...... b Ail ees MH aa a a 8 Didi 3 Pan Yoh Utes Aa es CP in Be aK) SG SAIS hss B22) wd S| edo 
41-Starch, laundry, per BES la 
Pound Se yah 15 AERA san baie NOP Sic Big Bs 144] 14 7 15.) 215 | 14 RSS (anand SSN AG Ta ft 
42-Coal, anthracite, stove 
size, per ton, 2,000 Ibs..|16.80 |..... 14.00]14.50 |14.25 | 14.89 115.00}..... 14.50/13.0€ 114.00 | 13.83) 13.50/11.50/12.00]11.00 
43—Coal, bituminous, domes- 7.75- 
tic, per ton, 2,000 Ibs. .| 4.80 | 5.35] 7.00] 8.00 | 8.50 | 6.781 8.00] 8.50] 8.25] 9.00 | 8.00] 8.38] 12.00|10.00/11.00|10.50 
44-Wood, hard, best, perleng 06.40- b 13.33 
cord. (128 cu. ft.)..... 6.00 | 6.00) 6.00) 9.00 | 8.00 | 7.00) 6.00] 8.00} 6.90)14.00 | 7.00 | 8.91} 14.67/12.00/12.00/13.00 
45-W ood, soft, best, per leng| b 11.33 7.50- 
cord. (128 cu. ft.)..... 5.00 | 5.00) 4.50) 6.50 | 4.50 | 5.10} 6.00} 4.00/64.80} 8.00 | 4.00 | 5.20h 12.67] 8.00)11.00) 8.50 
46-Coal oil, prime white, per 
gallon! hee eee .25 APA ey A ge kev aa .20 (252) 24 P24 224 22 Ro ,288F 6.20 | .25 | .25 | .22 
47-Rent, house, 6 roomed,|14.00- 18.00- 8.00- 22.00- 
san. conveniences, men.|18.00 |14.00/16.00/25.00 |20.00 | 18.00 110.00120.00/12.00/16.00 |14.00 | 15.50}25.00 |12.00/16.00/14.00 
48-Rent, house, 6-roomed,| 8.00- 18.00-|12.06- 7 .00- | . 
no san. con., per monthi12.00 | 9.00} 7.00(20.00 {15.00 | 11.70} $.00j14.00] 9.00)12.00 |:0.00 | 11.25...... 8.00/14.00) 7.00 


.aDairy prints. bCalculated from price per wagon load. 

















ASold in % ton lots. 
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CANADA, AT THE MIDDLE OF FEBRUARY, 1918 



























































Quebec (Continued) Ontario 
ce + a | 3 
qa C) o =) ss ‘S 
eee eee he hse eee er Pom eB VB LO a ee hl og 
Cee ee US Ia ee ee er) es Wee da ae ft Bes bey 
cts. | ects cts. | cts. | cys. 4 cts. | cts. | cts. cts. cts cts cts cts cts cts. | cts cts cts. | cts 
28 30 30 28 | 28.9 38 |30-32| 30-35) 33 35 33-35| 35-38} 35 |32-34! 30 34 380 | 35 2 
28 30 25-28) 25 | 27.9 34 30 | 28-82) 30 | 32 30-32) 30-33) 3 30-31] 28 30 30 | 32 30 | 2 
18 22 22-25} 20 | 24.0 32 |26-30} 30 32 25 28 28-32} 28 |24-26; 25 28 28 | 28 25 | 3 
18 20 | 20-22) 22 | 20.4 30 25 | 23-25) 25 23 | 20-23] 23-25) 25 |22-24] 19-22) 25 25 | 25 123-24) 4 
25 30 20 20 | 22.7 Sl laa 20 30 27 28 28-32] 30 32 | °30 30 257 a0 28 4 5 
3D 35 30 28 | 28.9 38 |20-25| 30 30 35 25 35-38] 40 30 | 28-30] 40 SOF Orit iasee 6 
30 32 35 |32-383] 81.9 38 Bbc oe 32 42 34 37-40} 40 33] 37 40 35 |. 30 tin bee 
30 32 40 32 | 32.4 40 (35-38) 35-40} 34 42 35-38] 40-45) 40 40 38 42 35 40 |38-40| 8 
35 aya, 36 32 | 33.3 3d 30 | 80-35)...... SORT tees 35-38] 32 33 82 38 25 34 30 | 9 
35 38 43 46 | 44.0 |] 48 |42-45) 40-45) 54 55 48 45-48) 53 45 | 48-50} 45 44 | 44 45 110 
12-18} 20-30} 12 10 | 15.3 } 10-12)10-25) 18-25)...... 20 15 11-22) 18 (20-25) 18 20 25 |123-20) 20 /11 
APR 72 60 55 | 59.5 OO te 25" 4 Ont ie s|560 50 OOM ata vay te cern OO HOW ere vein ODpe ike: 
25 25-30) 25 |20-40) 25.6 | 25-35|20-40| 28-35) 25 30 30 25-35] 35 27 |. 30 35 |35-40} 35 30 {13 
32 35 35 133-35] 33.5 34 132-34) 30-35} 34 35 34 35 35 35 | 32 35 32 |) 35 35 114 
65 60 55 =|70-75| 65.0 75 |60-65) 60-75) 65 65 55 60-65) 60 65 | 65-70} 60 55 60 55 |15 
ha Satalels BOs eee| 54 | 8122 55 55 55 55 DOM Vet Se lre| OO ve eeoe ee Dob tee tons | uOd Lr ae IanOO 48 |16 
(0 10 13 11 | 11.4 | 41 |11-12) 10.11} 11 12 10. +184) 13.3 12 12 } 12.5 12 | 11.8) 10-12/10.5 |17 
Roe. 53 |......|45-49} 48.8 50 |48-52| 48-50} 50 | a50 43 | 45-50)......] 51 48 50 45 | a45 45 18 
52 55 50 |52-54! 52.3 53 |50-55| 50-55} 54 54 48 55-58; 58 541 50 54 50 | 52 48 |19 
30 35 SOM ee rten 33.5 Borge ee 30 34 | 35 35 38 SON) | aevetars ASi vi enerere 32 Soles rears 20 
eH Sin 30 30 |27-28) 20.2 BYd CAPAVER BA Die hs ESD aca | GD) 30 | 28-380) 32 || 301]......| 30 28 | 30 32 |21 
6.5 6 8 | 7.3 | 68.3 6.9 | 7.3 7.3 6.3 6.7 7.3 Go MAlnt. oat eso SBE) feo NAR Oe 
6.2 he 7.2 |6-6.2| 8.9 6.8 | $.5 7.4 7 6.4 5.6 6.6 | 6.4 | 6.2 6.3 | 6.4 | 5.8 6.2 | 5.9 |23 
id. 10 Heer hae) 7.7 7.5 8 6 8 8 4.5 8 7 7.1 7 9 8 7 7 |24 
8 10 12.5 | 7-9 | 9.6 10 10 | 10-12} 10 10 8.3 8 12.5 |10-12} 10 10 10 10 25 
10 13 15 12.5 | 12.5 10 12.5; 12 12.5 13 10 |11-12.5 | 12.5 |123-15; 13 12 12 ; 12.5 10 |26 
20 18 20 |15-18} 18.4 18 |17-18} 15 20 15 18 18 20 20 17 18 18 | 20 20 |27 
32 26 25 |20-25) 25.7 25 123-25) 20-25) 25 25 30 | 20-25) 25 25) | (25 28 Pa a P15: 25 |28 
25 25 20 {18-20} 28.9 18 |15-20; 18 20 20 20 | 20-30; 20 20 18 20 20 | 20 18 |29 
25 25 25 |20-23| 23.6 25 (20-22) 23 25 23 25 25-30) 25 20 eeD 25 25.1 20 20 |30 
15 18 20 {14-15} 17.3 15. |123-15) 13-15} 15 18 15 15-18} 15.5 20 15 15 20 | 18 15 |31 
25 28 18 25 | 28.7 22 15 SY iia aes 20 Pil iets cots TRE EN LE TO As ooh oN dveiean ys 20 |32 
15 28 15 |123-15| 17.8 18 18 15 18 17 17.5 | 15-25) 18 18 | 13-18) 18 20; 18 15 |33 
10 bi aa 9.5 | 9.8 | 18.3 10 DOr a ATO 9.5 10 10 10 10; 10 y Cie fae Op Si et 10 |34 
9.1} 10.5°| 9.5 | 9.3 96] 9.5 10 | 9.1 9.1 9.1 9.1 9 9.1 OVA LON 955 10 10 10 |35 
40 40 45 |50-55| 44.7 60. 55 | 40-45} 55 60 40 | 50-55; 50 (50-55) 50 60 150-60; 55 50 |36 
40 40 40 |40-45| 41.6 50 50,| 40-45) 55 55 30 | 50-55| 40 |35-40; 50 60 50 | 50 |45-50 |37 
40 40 30 40 | 48.6] 45 40.| 40 35 45 40 {| 40-50; 30 (35-40; 30 45 {30-50} 40 30 |38 
$2.10 $1.75 /$2 .25- 
$2.40 |$2.50 |$2.50 |$2.20| $2.421$2.20 |$2.00/$2.50 |$2.25 |$2.40 1$1.75 |$2.75 |$2.25 |$2.70| $2.25|$2.25/$2.25/$2.00 |$2.25 39 | 
10 12 -15\}, .10 .181] .125 | .10 12 10 14 .10 12 Mi 2o eek, 12} .10 j .10 .13 | .10 |40 
710- We 
10 12 oh2)  ed25iE) 127 1380) 3 15 12 .125|. .12 | .125 14 | .14 AO xc Ua er) Ps .13 | .13 /41 
: 10.60 9.50-| 9.00~ h 
12.00} 12.00) 10.40} 9.75) 11.52]10.50 [A14.00/11.50 | 14.50} 12.00] 10.50j29.85 | d 10.00/12.00 |10.00)10.00] 10.50)11.40 |42 
9.00 
1200s ene 8:50) e823 10.67]10.25 |10.00/10.50 | 13.50] 12.00} 11.00}A11.60} d 10.25]12.00 |10.00)10.00; 10.00 12.50 |43 
11.00- 12.75 b 
12.00} 15.00/b14.00|12.00) 12.94] 8.50 |15.00/12.00 | 11.00] 11.75] 12.00} 15.00; d_ |.....}...... 16.00 aa 14.50/15 .00 |44 
9.00- b 
10.00} 9.00] 68.00) 9.00} 9.31] 4.50 12.00) 8.00} 9.00} 7.00/ 7.50| 9.00; d_ |..... 14.00 |13.00/10.00| 9.00) 9.50/45 
.22- .20- 
122 .20 .30 | .23 .233} .30 VBL Wa 22 .28 .20 | .20 22 <28) 20] 20) teu ze .24 | .25 |46 
12.00-|10.00-|14.00-|15.00 14.00-|15.00-]18.00-|12.90-}20.00—|13 .00- 22.00-|15.00 14.00-}18.00 
14.00 |12.00 118.00 |18.00] 15.25124.00 |16.00|18.00 |18.00 |20.00 |15.00 {30.00 |18.00 |16.00)23.00 |20.00)}16.00)16.00 22.00 |47 
9.00-| 6.00-|12.00-|10.00 12.00-|12.00—-|14.00-|10.00-}14.00-|10.00- 16.60- 10.00-}12.00 
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Commodity. 

Per 
i-Beef, sirloin, steak. ........ Ib. 
2-Beef, round steak......... i 
8-Beef, rib, roast, prime..... OY 
4-Beef, shoulder roast...... 


5-Veal, roast, forequarter.... 
6-Mutton, leg roast, hind’q' ter “‘ 
7—Pork, fresh, roast, ham.... “ 
8-Pork, fresh, chops........ a 
0-Pork, salt, mess........... 
10-Bacon, breakfast, not sliced ‘* 
11-Fish, fresh, good quality... “ 


12-Fish, salt, berrings........ doz 
13-Salmon, canned, medium. . Ib. 
14-Lard, pure leaf, hest....... i 
15-IUggs, new laid. .......... doz, 
16-HEeggs, storage............ iy 

17-Milk, delivered........... qt. 
18-Butter, dairy solids. .... 3. db. 
19-Butter, creamery prints.... “‘ 
20-Cheese, old. .........00... 
21-Cheese, new............0% i 
22-Bread, plain, white........ th 
23-Flour, family..........2.. ii 
24-Rolled oats, standard...... % 


25-Rice, medium............. 
26-Rice, Pata sue ‘ 
27-Tapioca, medium pearl. .... 


28-Tomatoes, canned 3’s..... can| — 
29-Peas, canned 2’s.....5..... i 
80-Corn, canned 2’8.......... if 
$81-Beans, common.......... wes 
82-Apples, evaporated........ he 
3$3—Prunes, medium........... i 
34-Sugar, granuated......... ¥ 
85-Sugar, yellow.:......5...- i 
$6-Tea, bleck, medium........ rf 
$7-Tea, green, medium....... i 
88-Coffee, medium....:....-. i 


39-Potatoes, local, per bag of 114 
bushels, 90 Ibs....0.5.....; 
40-Vinegar, white wine, XXX, 
PGR CT UReAIG amar anAo ay ute ch 
41-Starch, laundry, per 


42-Coal, anthracite, stove size, per 
ton of 2,000 Ibs... 3.0.0.5.... 
43-Coal, bituminous, domestic, 
per ton of 2,000 lbs......... 
44-Wood, hard, best, per long 
cord (128 cu. ft.).......... 
45-Wood, soft, best, per long 
cord (128 cu. ft.).....3... M 
46-Coal oil, prime white, per 
YB eAan SS ALS aa Ie 
47-Rent, house, 6 roomed, san. 
conveniences, per month.... 
48-Rent, house, 6-roomed, no 
8an. conveniences, per mo..... 


aNatural gas. 
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION, 






























































Ontario (Continued) Manitoba 
a Ty 3 uy a ‘ 
3 aS 8 gq be : i 2 | = M @| ¢ fe 
SA eH NASH AREAS EF eh a ah e2T aM i aa UA Daal Foe I I 
5 | 8] g ay s Ra hy = o= i = Oe | ae : By ag Md 
AA SY A Cn = se AUN are A =e eh oid Pa oy SOs UNUM Y OLN ORNL GM eta llr <= 
cts. | cts cts cts cts. | cts. | ‘cts cts. cts cts cts cts cts cts. ots. 
SO Hoey eo 32 32 BS Uoe 35 185-38] 30-32) 30-32) 33.3 35 80-35] 33.8 
30 | 380] 30 30 30 So es SO iv ooy aes 28 | 30.6} 30] 25 | 27.5 
28 | 22 | 25-28) 25 28 35. | 25 30 |28-30; 25-28) 25 | 27.7] 30! 25 | 27.5 
23 | 20 | 22-25) 23 25 25) 22 27 |25-28! 20-22) 20-22} 23.9 | 26 | 22 | 24.0 
25 | 26 | 22-25) 25 25 28 | 25-30) 30 |35-38} 28 | 27-30] 28.3 | 22] 20 | 21.0 
BOM vOor (oz 35 28 30 i205 32 |35-38| 30-35) 30-35) 31.9 |. 36 | 35 | 35.5 
40 | 40 | 35-38] 35 38 ABN 32 35 |35-40) 32 32 | 36.9 | 38] -30 | 34.0 
40 | 36 | 38-40} 40 40 45 | 30-32] 35 |35-40} 35-38) 35-38] 38.4 | 40] 30 | 35.0 
QOH VOM COOL: APN Y Nie ara ESS GED) Lead. Pulecoudar, Shi th. 30 29 | 32.2 | 35 | 25-28! 30.8 
48 | 44 | 45-48} 45 48 48.| 45 50:1 4511) 50 50 | 47.8] 43 | 45 | 44.0 
13-20; 20 8 15 11-20|14-20] 18 22 |22-25| 18 18 18 15 28 21.5 
45 |} 40} 40 30 50 2 Wa ORL ena 60 60) OT Ca ROO ies van ay 90.9 
25180 b/ Noo 25 30 30 | 30 {30-85} 35 | 15-40) 20-40) 30.6 | 28 | 25 |.26.5 
34 | 32 | 32-85) 34 35 33 | 30 SB eke iso 35 | 83.8 | 35 | 35 | $5.0 
60} 55 | 60 60 60 75 | 60 |55-60| 70] 75 75 | 63.3 | 65] 55 | 60.0 
SOM et 50 55 AS ee ne Bey OS Qe EMCI OLY oR ACL Nb arase adh 52.9 | 47; 40 | 43.5 
LO 09 S90 288 12 14] 10 15. | 13.3) 14.3) 14.38.)°11.7 [+013 12.5 | 12.8 
a48 | 46 | 48 48 45 45 | 45 BOW AS ATES al SOM pNMm oe Palace ote 40 | 40.6 
54} 481] 51 53 50 48 |-48-50| 52) 53 | 55 BS | 62.2 |, 55. | 50 <1} 82.5 
BO isa tien 32 34 36 | 30 .|83-35)..... 30 30 || 33.3 | 881 35 | 36.5 
SO eS HIeO 30 32 SO POOe Wha ae Soi woe 300 BOB FSO ies. 30.0 
627 BS DATS ENTS Ws COA TES hh BOTs) Bly Ou | Ses) ESCM ee eka a oeid eee 
5.8 |'5/8 | 6.4.| 6.2 | 6:6 | 6.6 6 | 6.8/6.8 | 6.2} 62) 6.4] 6 6.4} 6.2 
Ti MAT PN vo 8 STV ev oY INU a Pda te liar min Ny Gee HG 6.7 | 6.9. 
10; 8 10. {10 -12.5}) 8 13 | 10-12} 10! 12.5) 8.3) 8.3 | 10.1 10 6 8.0 
12,5) 9 10:13 15 10 a YUN Nts WARES Vena Hatin ina Copa vies KO) 8-12) 12.2 | 12} 10 | 11.0 
18°)).48)41,) 18 18 18 18 | 15 18 | 18 | 15-20) 15-25) 17.9 | 17.5] 12 | 14.8 
25 25 25 25 25 25 25 45) 25 20 20 26.7 25 25 25.0 | 
20 20 | 20-25; 20 20 20 20 20 20 15 15 19.5 17 20 18.5 
25 wi 2082p 25 25 185) 20 DON MOO) (Usto0 20 | 22.9 | 22] 23 | 22.5 
V7 AB 18 17 20 30) 15 20) B80 015 15 17 | 12.5) 12.5) 12.5 
O55):1 Pe A Wise aly FD ie 3 PIAA AACE 24 | 18 | 20-25) 20-25} 20.1 23} 18 | 20.5 
15 15 20 15 | 15 22 17 20 18 15 15 17.3 14 18 16.6 
10/4) 11.2 172114 20 10 10 | 10 10 | 10 | 11.1 | 11.1 | 10.8 | 10.5} 11.1 | 10.8 
9.1 | 10} 10 9.1) 9.1 19.5 | 9.5 10; 10; 10 10 |. 9.6} 10] 20 | 10.0 
50} 50} 50 55. | 50-70|50-60| 55 50:| 55 | 50-75) 55-75) 68.8 | 35 | 55 | 45.0 
40) 55} 50 55 =| 45-50/50-60; 50 50 | 40 | 45-65! 50-65) 49.2 | 35} 45 | 40.0 
, 40) 45) 45 40 40 |35-40| 40 45 | 40 | 40-50) 40-50} 40.2 | 28} 40 | 34.0 
$2.00- 
$2.50/$2.25) $2.50) $2.40) $2.50/$2.70) $2.10/$3.00)$2.75) $2.25] $2.25| $2.351$2.10/$2.25 | $2.18 
.10 | .10 SYS PD AO 10 AO ROA Tooato Ha 117] .10 | .15 125 
125) .13 | .15 9 | 14 sibs By MM a Casein tal Vayh Aa Us) ALG .1338] .12 15 135 
h 
10.00)12.00} 11.00} 12.00} 10.50/10.00) 10.50/12.50/11.00] 10.50} 10.00} 10.53]12.50) 18.50) 13.00 
9.50 
10.00)11.00} 10.00) 10.00) 10.00} 8.50) 9.50)..... 11.00} 10.50} 10.00] 10.55411.75| 10.50) 10.57 
613.50 7.50-| 7.50- 
11.00/12.00} 15.00} 8.50} 68.00} d | 12.00/10.50) 8.00) '8.50 | 8.50 | 11.61}c9.50jc10.50) 10.00 
i 6.50-| 6.50- 
F.OOLO00 ee yoy isa 66.00) d | 10.00) 9.50) 7.50) 7.50 | 7.50 | 8.88} 7.50] 8.50 | 8.00 
£25): 322 .20} .18 WB 2D Ae PA SP 5 Hie 43 $25 25 | .287) .25 .80 | .275 
17.50-|15 .00-/15 .00- 10.00- 20.00)15.00-/15 .00- 18.00- 
12.00/15.00} 25.00/22.00}18.00 |22.00|/13.00 |22.00/25.00/25.00 {25.00 | 18.16/25.00/20.00 | 22.00 
12.00-| 8.00-|10.00- 7.00- 13.00)10.00-|10.00- 12.0 \ 
8.00;10.00)17.00 112.00 J12.00 }16.00}10.00 |14.00)15.00)15.00 }15.00 | 12.80]17.50)15.00 | 15.68 
ePoplar, tamarac, jackpine, etc. fLlignite, 


nite wen ae: i Woah ee 
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CANADA, AT THE MIDDLE OF FEBRUARY, 1918.—Concluded 
‘Saskatchewan Alberta British Columbia 
F 3 E : 
see tps toe Slee tae Wa meen Pree 
LI ER) SA i aid EA Sn UI eS S as 
a= A) EO Fa SI Da EAT Re PN ce 2 le We Weat ie: Sea or ¢ os 
pe) hb ia,” See < a Se ele we < ms A ek =a fea < a 
éts. ets. cts. cts cts. cts. | cts. cts. cts. cts. cts. cts. cts. |} cts. cts. cts. 
35 30 32 32.3 36 32 32 34 33.3 35 33-38) 35 35 35 35.1 32.6 1 
25 25 30 26.7 30 | 27.5 30 30 29.4 30 | 30-35) 30-32) 36 32 31.1 29.7 2 
27 25 30 27.3 27 25 32 26 27.5 28 | 25-30) 30 28 35 29.7 27.0 3 
22 25 28 25.8 22 22 22 24 22.6 25 25 22-25| 22 25 24.4 23.2 4 
25 25 30 26.7 30 PAS HEA WG a ae 35 38.8 30 | 30-35) 30 25 30 29.5 26.7 5 
38 30 30 32.7 35 38 38 35 $6.5 38 40 40 40 45 40.6 31.9 6 
33 25 28 28.7 35 33 36 32 34.6 36 | 30-35) 30-34} 32 35 83.5 34.1 if 
38 30 28 32.6 35 40 38 32-38] 37.0 34 30-35] 40-45) 32 42 36.6 35.8 8 
Bes asi aise 23 25 24.8 25 33 SO ag beeen 31.0 35 SOR Eee Seats 32 20 29.3 31.6 m~g 
55 45 45 48.3 45 | 45-50) 44 45 45.4 47 45 45 43 50 46.6 45.6 10 
27 45-25) 20 22.3 15 28 25 25 23.3 25 25 25 15 15 21.0 17.9 16 
er! aM aan aa 75 STS Hee sR age UM A AT aS RNa BCH I OED SAT was COMA Ee MCN 56.5 12 
35-40, 30 25 38.8 15, 122.530) 35.04 )..0... 25.4 25 25 25 25 30 26.0 29.4 B 
35 35 go 36.6 30 28 35 35 $2.8 35 35 28 32 31 32.2 33.7 14 
70 45 70 61.7 65 60 §3) 80 70.8 80 60 70 55 60 65.0 63.8 15 
ci 0 Pea ie ae a 50 60.8 50 45 55 60 EY AR TIAL AMER ARUN SE 55 45 50 60.0 43.0 16 
4 12:5 14.3) 13.6 14.3] 12.5.) 12:.5 12 12.8 Las ADS ASIA Sa hQe} (11.2 11.8 17 
45 a45 45 45.0 a45 45 50 a55 Uk Sn WU 50 40 50 45 46.3 47.7 18 
50 50 50 50.8 50 55 55 60 55.0 55 55 55 65 55 57.0 52.8 19 
35 35 35 35.0 25 30 30 35 30.0 j...... 35 35 30 32 34.3 33.2 20 
5155, SING COREA MOAR LAER 35.2 PANE aS a Ue 30 35 30.0 GONE NaN 8 32 29 32 30.8 30.4 21 
8.3 7.3 8.3) 8.6 7 6.7 8 8.3 7.5 9.5 8.9 8.3 8.9 10 9.2 7.5 22 
6.6 6.2 6.2 6.3 6 5.8 6 6 6.0 6.2 5.8 6.4 6 6 6.1 6.5 23 
7.5 vf 5.8 6.8 8 6.2 7.5 8 7.4 8.1 6 8 7 8 7.4 atten 24 
$2.5 8.3 10 16.3 10 10 9 12.5 10.4 10 11 10° 9 10 10.6 10.1 25 
17.5 PONENTS ha 15.6 TOS AaB yo 4 ine Ran A Rn Wh Nia Be OH LEN 9.0 12.2 26 
15 12.5 15 14.2 15 17.5 18 17.5 17.0 17.5 | 17.5 18 17 15 17.0 17.8 27 
25 25 20 25.0 25 23 22.0>| 20.9 24.5 20 20 25 20 20 21.0 24.8 28 
20, 20 20 26.6 20 20 17.5 20 19.4 20 10 20 20 20 19.5 19.8 29 
20 20 20 26.8 25 23 25 25 24.5 22.5 25 28 23 20 28.7 eane 30 
20 15 15 26.7 15 12.5 | 16.7 20 16.1 12.5 20 14 15 15 15.3 16.9 31 
w 15 15 15.6 20 30 30 30 27.5 15 15 25 15 20 18.0 20.5 32 
17.5 20 15 17.5 17.5| 18 17 20 18.1 15 15 15 15 15 15.0 17.2 33 
10.8 ‘Wi 11.1 11.8 $10.5] 12.5 | 12.5 | 11.5 11.8 11.1 10 11.1 | 11.1 } 11.1 10.9 10.5 34 
11.1 10 10 10.4 12.5) 12.5 | 11.1 12 12.9 10 9.1 10 11.1 | 10.5 16.1 9.9 35 
50-60 | 055 60 66.7 30 | 40-50) 50 50-55} 44.4 40 50 40 45 50 45.0 56.9 38 
50-60 55 50 53.3 46 55 40 55 47.5 40 50 40 45 50 46.9 48.8 37 
45-50 45 45 45.3 40 | 35-50) 35-40) 40-45; 40.6 87.5 |. 40 35 40 40 38.5 40.7 38 
$9.95 $1.65)$2.25 $2.05 §$2.85 ($1.65 {$2.10 |9$2.70| $2.38 {9$2.25/$1.50 |$1.45 |9$1.49 19$1.80; $1.70 $ 2.21 39 
5 ip ts) 15 16 .20 .20 15 .20 .188 .30 15 25 15 .20 21 .134 40 
yin 5) 
#5 25 15 16 125 15 15 18 1.48 15 .10 14 14 15 136 137 41 
5.75- 
PLIES Y ete ¥15.00}14.75 14.88 FF AA Tee CaP OA ER Lol aN gAS DB NUL UE JP > TERR. BA eA RN KAU as JE eee PA SR a edhe Sa 11.86 42 
{7.50 4.75-| 5.75- 3.25- 8.00-|e5 .75- 
9.75 41.00) 8.75 9.26 d | 5.00 | 7.50 | 6.00 5.84 5.65 | 9.30 | 8.80 | 8.50 | 6.00 7.84 9.32 43 
b&e 
c10.60 }¢6.50)...... 8.25 d 4.00 |c5.00 | 7.00 SR UNG PA OS FO lo DH beg SI SAA EARNS AB RTs A Sa 10.36 44- 
b4.50- dibs 
$9.66 5.50) 8.00 7.58 d 4.00 | 4.50 |09.75 6.68 9,00 | 7.00 | 5.63 | 6.50 |...... 6.89 7.91 45 
| 
.30 .30 .35 817 .30 30} 4 .35 .85 838 -40 .30 .30 .3D .30 33 258 46 
} 25 .00-|18.00— 12.00-)15.00- 
30.00 {85.00 |20.00 | 21.67 [20.00 122.00 |35.00 20.00 | 22.75 {20.00 {15.00 |20.00 16.00 |20.00 17.30 17.95 47 
18.60- 15.00- 12.00- 
35.00 (16.00 J10.00 | 10.83 412.50 12.00 |25.00 }10.00 | 13.63 418.00 }10.00 {17.00 }...... 15.00 14.63 18.25 48 


$35c per Ib. in $1.00 lots. 











gCaleulated from price per 100 lbs. 





eIneluding $1.00 for delivery. 
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St. Hyacinthe, St. John’s, Peterborough, 
Toronto, St. Thomas, Windsor, Owen 
Sound, Calgary, Fernie and Nanaimo. 
Anthracite coal was higher at Quebec, 
Sherbrooke, St. John’s, Brockville, 
Peterborough, Hamilton, Kitchener, 
Stratford, but declined at Brantford. 
Bituminous coal was higher at Truro, 
Quebee, Belleville, Peterborough, Hamil- 
ton, Guelph, Kitchener, Stratford, Chat- 
ham, Moose Jaw, and New Westminster. 
Hard wood advanced at Truro, Brock- 
ville, Cobalt, but declined at Stratford, 
and Prince Albert. Soft wood declined 


at Sorel, Stratford, Prince Albert, but. 


advanced at Hull, Brockville, Hamilton, 
Kitchener, Cobalt, Sault Ste. Marie. 
Coal oil was higher at Amherst, Mon- 
treal, Orillia, Brantford, Guelph, Kit- 
ehener, Windsor, Lethbridge. 


Wholesale Prices. 


GRAINS AND FODDER. — Barley ad- 
vanced from $1.49 to $1.71 at Winnipeg 
and from $1.50 to $1.69 at Toronto. 
Oats advanced from 89e to 95e at Win- 
nipeg and from 89c to 98e at Toronto. 
Corn rose to $2.00 at Toronto. Flaxseed 
was up from $3.21 to $3.68. Rye rose 
to $2.10. Hay was $1.00 per ton higher 
at Montreal at $15.50-16.00 and at To- 
ronto at $16.00-17.00 


ANIMALS AND MEATS. — Cattle ad- 
vanced at Winnipeg to $11.75 for the 
best butchers, but eased off 25c¢ at To- 
ronto. Best butchers were down from 
$12.75 to $11.75, but later advanced to 
$12.25. Dressed beef declined from 
$22.00-23.00 .for hindquarters and fore- 
quarters were also easier. Veal was 
higher at $15.00-22.50. Live hogs rose 
from $17.00 to $18.25. Dressed hogs rose 
from 28-24c to 24-25¢ per pound. 
Bacon was steady at 40-41c, but ham 
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was le higher at 31-32c. Lard rose 
from 29¢ per pound to 2914-30c. Sheep 
were up to $13.00-14.50. Mutton ad- 


vanced from 16-18¢ per pound to 18-. 


20ce. 

Dairy pRropucts. — Butter rose from 
47-4714 to 5014-51e at Montreal. Dairy 
butter at Toronto rose-to 32-41¢e. Fresh 
eggs eased off at Montreal from 70c¢ to 
65e. Storage eggs at Toronto rose from 
49-50e to 50-51e. 

Fisu.—Dried codfish reached the high- 
est price on record at Halifax, reaching 
$11.50 per quintal, the export market 
being very good except for Porto Rico. 
There was also a good demand for fish 
in Canada, but there were some difficul- 
ties in the transportation of sufficient 
supplies. 

FRUITS AND VEGETABLES. — Bananas 
were up to $3.50 per bunch, lemons to 
$6.00 per case. Oranges were also higher 
at $5.50 per case. Evaporated apples 
were easier at 23-24e per pound. Cur- 
rants advanced to 29-30ce per pound. 
Prunes were easier at 12-1314c. Potatoes 
were down to $1.90 at Montreal. Onions 
were easier at $2.25-2.50 per bag of 75 
pounds. Canned corn, peas and tomatoes 
were slightly higher. 

MISCELLANEOUS Foops. — Oatmeal ad- 
vanced to $7.00 per bag and rolled oats 
to $6.50. Yellow sugar was higher at 
$8.19 per hundred pounds. Molasses ad- 
vanced to 94¢ per gallon. Maple sugar 


‘rose to 20-22c per pound. Pepper was 


higher at 36-40c. Cream of tartar was 
up to 80-90e per pound. 
TEXTILES.—Raw cotton was easier at 
31-35e¢ per pound. Grey cottons and 
prints averaged higher. 
thread advanced to $10.90 per pound. 
Jute was slightly higher and hessians 
were-slightly lower. Oilcloth advanced. 


= 


Machine silk ~ 
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Inppx Numsrers or WHOLESALE, Prices sy Groups. oF COMMODITIES FOR 
FEBRUARY, 1918, January, 1918, anp Fespruary, 1917, 1916, 1915, 1914 anp 1913 













































































(Average price 1890-1899—100.) 
INDEX NUMBERS 
Number 
of com- *Heb. {Jan. *Heb. Feb. Feb. Feb. Feb. 
- modities | 1918 1918 1917 1916 1915 1914 1913 
I—GRAINS AND FODDERS— 
MSS ONTATIO. seuiiees cra eee ea ae 6 420.1 405.2 287.8 184.8 235.8 141.7 145.5 
Gising: Westone tates. cli rains cae site ee bests 4 352.9 331.4 230.0 172.5 204.9 120.9 117.9 
ROddeRycocc sicko ccfecitwa cs eee date OOS 5 210.7 208.1 198.9 177.6 186.1 161.8 149.1 
7 oe eee ete SUE aCe ee 15 332.4 319.8 243.0 179.1 210.9 142.8 139.3 
II—ANIMALS AND MEATS— 
Cattle‘and’ beef. sa... cick ca cevas ovis 6 ake are’ sere 6 324.9 321.8 265.9 201.6 210.6 225.8 181.1 
Hogs and hog products...............200005 6 845.6 342.7 263.4 187.2 154.7 177.0 173.9 
Sheep and mutton ..........ccccccecevscecs 3 277.5 | 279.6 | 233.3 | 193.9 | 150.0] 168.1 | 147.7 
Poultry..... eh saitane eon ete antares none 2 381.3 | 349.6] 273.6 | 263.5 | 179.4 | 186.6! 193.0 
Albeae oS oe Seca cge cat hice doh bale 17 330.5 | 325.0} 260.2) 202.4) 176.5) 193.8) 174.1 
PITE—DAIRY PRODUCTS? 5c cso nd se ooe eases 9 264.1 | 259.0 | 234.8 |} 175.8) 173.4 | 169.6 | 155.7 
IV.—FISH— 
Prepared: fish: co: c..csnb «cetualeses owes oben 6 241.6 | 241.6 | 186.4) 151.8 | 160.6 | 151.7 160.5 
POSNIBE Co crses he eee eee ahe ais Bee lalate 3 225.8 225.8 193.3 176.7 158.6 161.0 171.5 
AUS AU oe Wek: a meals et atete-aceene wit 9 236.3 236.3 188.7 160.1 160.0 154.8 164.2 
V.—OTHER FOODS— 
(a) Fruits and Vegetables:— 
Fresh fruits, native... ......cc.eeseccceness 1 229.8 | 229.8 | 257.4 | 183.8 | 128.7] 147.1]! 110.3 
Fresh fruits, foreign 3 160.1 | 133.2 95.2} 110.2 82.6 91.4 | 102.1 
Dried fruits................ 4 269.5 | 726612 1925771" 146.1 | slob 228 VIGeSe lp 182 
Fresh vegetables............ Setors 5 339.0 348.2 481.9 266.2 138.6 172.6 133.1 
Canned vegetables..............cececeeeees 3 25122 246.9 181.7 102.4 101.2 97.7 125.2 
ANS PR NR te ee years ots 16 264.8 258.4 266.8 171.0 117.1 127.8 119.4 
(b) eet he groceries— 
CRGNUULB Herons tain cont eee a ules 10 260.4 258.5 200.1 151.9 165.6 123.1 125.8 
Tea, COREELELO Sa Pcs Soe ence ae 4 151.62|) 161-6 l=: 141568) 126.5 1a 113 e8el 10s te ee Se 
Sugar, ONCE eels. fore Moasels a eee eo unas Haste 6 244.9 227.8 185.0 151.8 136.8 106.4 108.8 
Gondimoentss.s!\.5.' Me calavees At TE ae On is 2265.1 214.9 Posi 137.8 118.3 103.9 96.9 
See EA hs a hratais Riaea evel saber ers sevee |, 25 232.2 225.3 V7 145.0 141.4 112.8 114.7 
VI.--TEXTILES— 
Woollen ohm ser mercies eine, Wastes 5 369.2 369.2 242.0 207.4 156.1 138.0 124.3 
Wottonsivs ec ne etc eerie s Shiels oho nee 4 293 .6 291.7 184.0 146.0 120.6 145.1 144.0 
Silke eer ee ema Mol oe eit 3 131.5 130.9 115.0 106.1 84.7 94.3 86.1 
PUTER Med tanta sere is RENE Fk ree Sees 2 609.5 615.9 412.7 298.0 161.0 233.3 205.1 
Flax DLOGUCUB: ore. cose ticwiciecteue e wate slo ie otele 4 388.4 388.4 270.2 202.7 152.9 114.7 118.4 
CHB se chest mee ec le ee bate ae wore 2 Miiilense 173.7 139.8 125.6 101.1 104.6 104.7 
dN Nera iees ak, Ang Or eI Re SMEG 20 327.1 S26. 9a 2288 179.8 132.7 134.4 127.4 
VII .—HIDES, LEATHER, BOOTS AND SHOES— ; 
Hides Bnd talloweei Gish ose ee eae 4 264.7 Pe? 320.8 230.7 213.7 194.0 174.0 
J OAS ORR te ae ea pb Ne cas Ae i 4 26350 268.1 271.5 180.0 167.1 151.4 152.3 
Boots and shoes ...........cccce cece cee coues 3 232-0 co2ee: Laelia dl 166.9 158.3 155.7 146.5 
ER Aa RR on ee NE 11 255.5 261.8 274.6 194.9 187.6 168.1 158.6 
VIII.—METAL AND IMPLEMENTS— 
Tron and steel....... Res ON aa Sas Tae e 11 282.6 | 278.7} 190.3 | 132.6) 100.9! 102.9 107.2 
Otherimetalacess. soci ae eee aes i2 242.2 251.0 274.4 304.2 12377 125.9 135.4 
Amplementa\.. cso nacisee coy swt CR OAR eee 10 214.7 199.0 165.2 | 122.0 107.5 106.6 105.6 
nie atereyarelais Wteheststcoeteve” ew siewtene's 33 250.5 241.3 213.3 191.8 113.2 112.8 117.5 
IX.—FUEL AND LIGHTING— 
ROLE cm Stes Taras Wag see eae ee ta 6 235.8 | 235.3 | 204.6 | 147.9 | 119.4 | 128.9] 146.6 
Baghting so ese tonic ae eevee rede acre 4 120.2 117.3 99.3 88.5 90.0 92.7 91.0 
Watteiraee’ ena Nin coke ie kee 10 189.6 188.1 162.5 124.2 107.6 114.4 124.4 
X.—BUILDING MATERIALS— ; 
BB ca | 673) deat fied ag ye Uf eet 2 Jo ae 14 233.2 2321 189.2 | 177.3 178.4 184.2 175.9 
Miscellaneous materials................s0e. 20 212.7 209, 4 186.0 136.6 108.4 114.1 113.5 
Paints, cils and glass.............seecceeees 14 273.7 263.2 222.8 192.5 146.3 141.3 145.4 
Ba Ree Stee bots daa meet oy iC 48 236.5 | 231.7 | 197.7 | 164.8] 1389.9 | 142.5 140.9 
XI.—HOUSE FURNISHINGS— 
Rorniture soir ccs teen oe ee ee 6 207.3 207.3 NO RS 143.6 146.7 147.1 139.4 
Crockery and glassware .............0ses00. 4 279.8 |. 279.8 208.4 181.7 144.8 133.9 118.0 
Table cutlery..... es ela oho Vetere cde fetavios tate 2 150.7 150.7 132.2 126.6 78.4 72.4 72.4 
Kitchen furnishings............ Wratare alee aiel'sce ,_4 222.9 223.6 155.4 129.3 123.4 124.6 120.4 
7 ge al le Ba Pe Nt irs a 16 222),2 222.4 174.0 147,4 137.9 128.8 120.9 
XII—DRUGS AND CHEMICALS................ 16 294.4 | 289.2 | 237.0 | 255.8 | 149.9] 111.1] 113.9 
XITII.—MISCELLANEOUS— 
AW LTS sat citeisle ett oe aires Renee Faw ee 4 611.5 oLl.5 403.7 Wat 128.1 230.3 353.9 
Liquors and tODROCOS os.) Poetics stecee 6 207.9 | 202.2} 164.8] 143.5 | 140.1 | 138.8 | 184.9 
RIM GTIGS | oa wrt she FG rena bis.k oer 7 210.1 200.8 155.6 139.4 110.8 109.9 115.8 
SAD SOO ENA Ge 17 280.2 274.4 218.8 WO 125.1 148.4 178.6 
All commodities.............0..cccceeeeees 262t *963.5 | *258.7 | *217.3 | 175.9 | 142.5 | °136.6 | 135.8 








*Preliminary figures. {Revised. tNine commodities off the market, fruits, vegetables, ete. One line of spelter was dropped in 1915. 
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HIDES, LEATHER, BOOTS AND SHOES. — 
Hides were easier at 15¢ per pound. A 


line of sole leather was lower at 82-83c — 


per pound. 

METALS AND IMPLEMENTS.. — Boiler 
plates and wrought iron scrap were 
slightly higher. Aluminum was down le 
per pound at 36-38¢ per pound. Lead 
was higher at 934-10e per pound. Silver 
bar was lower at 85c¢ per ounce. Spelter 
was down from 12c¢ to lle per pound. 
_ Solder bar rose to 4244c. Tin rose to 

80-90c. Axes, crowbars, grindstones, 


horseshoes and carpenter’s mallets were. 


higher. 

FUEL AND LigHTING.—Anthracite coal 
rose from $8.85 to $9.00 per ton at Mont- 
real. Coal oil rose from 15% per gallon 
to 1614¢. 

BUILDING MATERIALS.—In lumber there 
were some advances in pine and spruce. 
Brick rose to $16.00 per thousand and 
cement to $2.60 per barrel. - Lime rose 
from 2914¢ per bushel to 2914c. Iron 
pipe and sash cord were higher, but iron 
nails, iron wire and copper wire were 
_ lower. White lead, linseed oil and win- 
dow glass were higher. Prepared paints, 
shellac and varnish were higher. 

TIousE FURNISHINGS.—Sad irons ad- 
vanced shghtly. . 

DRUGS AND CHEMICALS. — Bleaching 
- powder was up to 4e per pound. 

-MisceLLANrous.—Malt rose to $2.00 
per bushel. Newsprint paper advanced 
to $2.85 per hundred pounds on the re- 
commendation of the investigating com- 
missioner. Sulphite pulp was up to 70- 
75e per ton. Rubber was easier at 48- 
49e per pound. Laundry soap advanced 
ot $9.00 per case. 





Marenm, 1918 
Prices in Other Countries 


In the United Kingdom, the La- 
bour Gazette of the Ministry of 


Labour reported that the retail prices _ 


of foods were only slghtly higher 
at the beginning of February than a 


month before. Maximum prices were 


fixed for fish as the prices were ris- 
ing on account of the scarcity of meat. 


and bacon. Eggs were also higher in 
price for the same reason, whereas they 
usually decline in January. Tea was 
lower, the average being 34d. per pound. 
The rise in. the retail prices of food since 
“duly, 1914, is estimated at 108 per cent, 
but owing to changes in diet it was cal- 
culated that the average expenditure on 
food had increased only 51 per cent. In 
wholesale prices the index number of the 
Hconomist at the end of January showed 


a decrease from the figure at the end of 


December owing chiefly to the change in 
quotations made by the Food Controller. 
The index number of the Statist showed 
a rise due chiefly to increase in vegetable 
food, but animal food, minerals, textiles 
and sundries were also up, while sugar, 
coffee and tea were lower. 


In the United States, wholesale prices 


at the beginning of February were higher 


than a month before owing to.advances 
in nearly all the groups except hides and 
leather, and miscellaneous, where hops 
and tobacco were lower. At the first of 
March, Bradstreet’s index number of 
wholesale prices showed a slight decrease 
from that at February first, two hun- 
dredths of one per cent, the first decline 
since August, 1916. The decrease was 
due to a fall in foodstuffs. 


a i ee, 


i 
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INDEX NUMBERS OF PRICES IN CANADA, 





CANADA 
29 foods 
60 cities 
1910... $6.95 
1916... 8.79 
1914 
Jan.. Tle 
April. 7.50 
July 7.42 
Oct... 7.99 
1915 
Jan... .. 7.96 
April... 7.79 
July: ; . 7.89 
ebcss 7.81 
1916 
Janie. 8.28 
April. 8.34 
July... 8.45 
Oct... . 9.39 
1817 
Jan... 10.27 
Feb.. 10.46 
Mar. 10.70 
April. 10.77 
May 11.82 
June 11.89 
July... 11.62 
Aug. 11.68 
Sept. 11.65 
Octeres 11.81 
Nov....} * 12:10 
Dee... 12.24 
1918 
vans 12.42 
Feb.. 12.54 
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THE UNITED KINGDOM. AND CERTAIN OTHER COUNTRIES 
Retail Prices. 











































































































Unirep | Avstrauia| New Avstrriab |Gzrmanyb| Iraury | Houtanp | Norway | Sweoan [| Unrrep 
Krnepom |46 foods & | Zauanp | SraTEs 
21 foods | groceries | 59 foods 18 foods | 19 foods 7 foods | 29 articles! 24 articles | 21articles| 17 foods 
600 towns | 30 towns | 25 towns | Vienna Berlin 40 cities | 40 cities | 20 towns | 44 towns | 45 cities 
NKR aia eee Relea es 991 Fe ee ere Lichen Neate area name ea ticke eS LS eel eta ele eee aes 82 
She, ae oa 1506 1268 PoP ee beet Rte te ete eR oe ye TG TiS arta sit acl Aes ie 100 
popes e ee 1099 RLSM INTE Ice atari raaaeets Pmiesens Uataleoienore eS fs tet Be 112 i ee 91 
Pree. is 1162 hi Node Anseabin tied she atiarlaghs cde a ie als neue 96.2 113¢ ele Rites 85 
100 1164 1070 180 160 94 Sees 113 760. | 90 
112 1156 1096 104.2 116.4 97.6 12ic 115 103 * 93 
118 1240 1190 121.4 131.0 102.0 128 123 did he Se 91 
124 1318 1212 165.5 165.4 106.5 139 128 121* 87 
. 132144 | 1522 1200 178.6 169.6 113.6 148 135 124* 88 
140 1551 1202 2172 193.2 120.0 145 140 128? 90 
145 1504 TS Oot barcsny oom a 188.5 125.1 153 159 130* 94 
149 1526 1258 221.5 219.8 124.9 161 175 134* 96 
161 1516 SBT A raat NR el 217.6 124.6 170 199d 142* 97 
168 1454 LZ sey wie -o Sees 209.4 124.2 179 206d 152* 106 
187 1453 1359 ALL shee we Sak ieee 136.0 VSG UNI et hee 160 112 
189 - 1462 DBA G Se | ree rete uta at eee 145.6 1B cial ine eset Mig ane 166 117 
192 1462 5 TaD [pedir blip eel OU pee 161.5 191 230d 170 117 
194 1473 8 BB Yay) Ceca Ce Ree ae Lal eg A a 154.6 192 *240d 175 127 
198 1473 1367 BOSTOH Dl eae es siee 157.7 203 257d 175 133 
202 1473 1365 Bl Gay ais eho 162.1 ls QO R Beh es. oo ence 175 131 
204 1470 1357 PAL Ml (iE Lis phan 8 ie cs | 1 es ten AZO er camer’ 177 128 
202 1502 1363 PAU ASEAN ip eg a ee IY TOBS2 = cup 266d 181 130 
206 1506 VOW Ge aerate ci terol arerateome ne a APC i |e i hl ican Zoi 187 134 
DOD eco SMart te TUTE pe ON Wl Se shane OES Nae SoU ge PM pees PS AGA Roe ane ic 4 192 138 
OD oher ian oeaee es i SST ap iad BS Seah test ashen | nee” Ber Usaei | Ue es ee Ra me ah ce (Se ACARI re 4 Hn CS a 136 
ANS cn ae an AB inn led MA oe Lat fe EO a ei ht se ane A Cie has RB ee ea Made oe ae 
DOG Nat ae caee oe elioce, sad Gata ie'llcccy Pata ave teiloee 6 Ghokane aisle SCENT NOU SH agad 05 WRIA Sa io NATO aor i eae gis Va na Pa 
QO Sian lance ee Wta set emely alece Cou Cok Ae aC AEN Se eta aL |, cei | Soca civ cea, ROBPT Ira Da teTR ettael Ris lipeue es Daceaenes 
a. January-March, 1914. 6. British Labour Gazette. c. January-July, 113; August-December, 121. 
d. Basis changed; calculated to previous basis. *Quarter beginning that month. 
Wholesale Prices. 
Unitep Kinepom Unitep STATES | AUSTRALIA 
Bureatt of New Common- 
Economist | Sauerbeck |Labour Statistics.| Annalist | Bradstreet Dun Gibson |South Wales. wealth 
44 45 294 25d 96 200 226 92 92 
102.2 72 66 LOO 252i owe saree 91.564 Adee toes hy eden ces 1053 
87.6 62 57 94.604 6.4346 81.51 AD Osalens aes bo Cae eR tae 760 
110.5 75 5 65 99.388 7.8889 91.41 44.2 1000G eee 894- 
103.2 72 69 110.652 8.0987, ean eae cco Se apa ae SER eee REE (a a lis 910 
List 78 81 137.172 8.9881 119.17 59.3 L205 ees 1003 
196.3 127; 100 175.720 | 11.8236 148.80 74.9 BRSY fs eoetcen bearer 1504 
119.0 83.5 =hs 81 142.452 8.8857 124.528 58.2: 4 bse 9 tie ree Nas ae 1085 
117.5 82.3 80 141.120 8.7562 119.791 57.7 13893f hens 1113 
116.6 82.4 80 144.879 8.6566 119.708 58.9 1378 1000 | 1185 
124.2 89.8 80 150.245 9.2416 123.351 62:94} 1903 ees 1229 
136.5 96.4 80 149.80. 9.1431 | 124.168 64.7 | 1382 1162 | 1387* 
151.2 105.9 81 154.94 9.7753 125.690 67.8 1487 1362 | 1660° 
149.1 106.4 82 145.12 9.8698 124.958 64.4 1573 1640 | 1822* 
153.2 110.0 82 140.83 9.9774 126.663 60.0 | 1605 1494 | 1544* 
174.5 123.6 89 150.20 | 10.9613 137.666 65.6 | 1677 1300 | 1502* 
190.5 134.2 94 164.61. | 11.7550 145.690 TAGS 1878 1297 | 1493* 
191.1 130.5 - 97 180.71 14175294 145.142. 71.9 | 1838 1331 | 1505* 
208.7 141.5 108 187.04 12.0399 152.355 82324 1920 1380 | 1514* 
225.1 159.3 j122 208.88 13), 7277 169.562 87.4 | 2049 1330 | 1525* 
220.5 164.0 126 229 .33 13.9377 176.273 90.5 | 2064 W804 e505. 
240.9 169.0 139 239.00 14.1360 186 .244 96.4 | 2061 134434 
244.5 173.0 139 262.50 14.5769 190.012 109.2 2049 1361 | 1587* 
246.0 175.0 147 288.16 15.1203 208.435 118.5 2089 LS 7b Soke 
256.6 181.2 150 276.53 15.4680 211.585 114.2 | 2978 144 
254.4 176.9 151 265.20 16.0689 211.950 116.4 2083 14835 |e serc 
257.1 175.7 151 267 .59 16.3985 218.779 Loe 2128 LOLITA eee 
256.1 176.4 149 276.80 16.6441 215.010 ply a ea Se aa 1519); tetas 
259.1 TSQG alin oasis cate cic ee 280.205 | 16.9117 219.679 12081 eee REA cere eee 
262.2 TBPBI ce la atire iat neces ots elevates 276.804 | 17.0710 220.750 FAD EO ec SA Sarcigs Sasa des wheats sane take 
265. 7 PRBRUCOIY Sore cn cigiete metas 279.248 | 17.5966 220.172 AA ike ee ere Sere oe Gustave leit | tekeete airs 
262.9 BSG 8227 lcrctdaccas toe trans 278.696 | 17.9636 |° 222.175 113. Oe hh See a oe eet 
DANG ltr erat ca ota ereke tavete enreteebras 286.844 | 18.0776 227.020 pA IB ia nena rae ol et [PRS en 


ws 3/  Canapa 
82 | Department 
S : of Labour 
BOL 179 
1890. 110.3 
1895 95.6 
1900.. 108.2 
1905. 113.8 
1910. 124.2 
1916.. 182.0 
1914 
Jan.. 136.5 
April. ~136.7 
July. 134.6 
Oct... .| 138.7 
1915 
Jan... 138.9 
April. 146.4 
July 150.2 
Oct... 152.4 
1916 
Jan.. 172.0 
April 179.1 
July. 178.8 
Oct. . 187.2 
1917 
Jan.. 208.1 
Feb.. 217.3 
Mar. 220.6 
April 228.7 
May 240.0 
June 242.7 
July 242.6 
Aug. 245.0 
Sept.. 243 .2 
Oct... 242.6 
Nov... 247 .3 
Dec.. 253.5 
1918 
Jan.. 258.1 
Feb. 263.5 

















} 
. AD 


a July of each year. 6. Foods. ¢. 1901-1000—. °Quarter beginning that month. 
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PRICES, RETAIL AND WHOLESALE, IN THE UNITED STATES, 1916 


HE Bureau of Labour Statistics in 
the United States Department of 
Labour has issued its annual reports on 
Retail Prices and Wholesale Prices‘ in 
the United States for the calendar year 
1916. Quotations of prices from month 
to month during 1916 are given for the 
articles included, and index numbers for 
each commodity and group, back to 1907 
in the case of retail prices, and back to 
1890 for wholesale prices. 


Pa 


In the report on retail prices, quota- 
tions in 46 cities are given for 28 articles 
of food, 8 textiles (several lines being 
quoted in each case), 2 kinds of anthra-— 
cite coal, bituminous coal, and gas. The 
price of bread per loaf and the weight 
of each loaf before baking are also in- 
cluded. The index number of food prices 
includes 27 articles back to 1915, 18 back 
to 1914, and 15 back to 1907. Index 
numbers of coal prices are also given. 


INDEX NUMBERS OF RETAIL PRICES OF FOODS IN THE UNITED STATES a 
(Average Prices for 1916—100) ; 


1914 


1915 | 1916 Jan. | Sept. 


fJan. | July | Jan. | July | Juty 
1914 1917 | 1917 


1914 1915 | 1916 | 1916 


es | ee | ee ee | + | | | | | = | ee | 








———— | | | | | S| 


1907 | 1910 | 1913 
Sirlom' stealer wis ease hes ae ees 66 75 93 95 
WVOUNG BOAR Gach ccs eettetercs oi see oe 62 vl 91 96 
Rib moaste cs cameo ui Cees 71 79 93 96 
Ghucksroast a see, Mee eee eaten eee | coon ay rants 100 
LEADS Teg Ors eae ou mea ear Cae ce eae | Mig dp ote MRE Oe Wed els ee 99 
Porkchops hens oa sc ee tee ae Sab ee te 69 85 92 | 97 
SECO ae teers iy tere alse sacs 70 89 94 96 
25 CBA a aCe RI Ct See rn aL 69 84 92 93 
Ore eit a AGH eAilacre cht uise/e neitie 73 94 90 89 
EN aria eee a ar ae Raa sR Sea ely 74 85 90 92 
PRLUION; CATV CO ence ee etre cD ales Bacon al cealatuhara | sare areata | ama ieaeare 
OB eee oe eiaieie a Metals ent tteia so wletelale sre 77 90 92 94 
1 SECA Hs) aay mee: Set CIE 2 Ole oe Hees Sea aa a 83 91 97 92 
[ster Top CN a gD a eit a 5 Re Oe glee RE a Ae Ce ag Se 
ET lch yt eke yen enesan ender tN co oe Ar ol 85 93 98 98 
BY We Feet al 9 ra OTA NRT De on Be 86 
TDL COST his Se MARIS hy Ua 71 80 74 77 
Gornimealiss. sianeh nen weiss Gib iee 78 84 89 93 
ER Spy Sa ag PENY: 8 as ac IN Ure ol cae aS EE | Bem Sy NOR a 
Potatoes seni aoe ie ooh aie oe dea wel 68 65 65 70 
CONTA AT Bi os Mee oh 0 aR gM et a fs nha oe Rt 
ROADS AV Yolen cepts ateeeete ee eiimioe athe. areca, tle axel Ore eret otal | atovere onail & aless.ae 
PPRUTIOR AU ieee trea area do cial cia saa oto, BL cee oars ald arene ’y' | conser sete cats 
PIMIGATB SROOOD Gs shel sa a nla tala bb ach co | gael oad oie wool wate <otll Gielev ace 
ICAL eae else tree re elena eile a wereiats 72 75 68 74 
COCO eae ar re AE oak TT aoe EHTS ote ltalovanctaveiliacate wove. [ etomiaate 
EDGE eee eae else eee ee Sa MC ce aie Wi cadet la eee e loethw otell aarvee 6 
PARA tren te asa oa eehnest. bara 72 82 88 90 


‘*Prices in 1916 were more than 12 per cent 
higher than in -1915—a much greater increase 
than in any other year shown. Food prices 
have risen each year since 1907 except 1911 and 
1915, and in 1916 were more than 39 per cent 
higher than in 1907. Every article reported for 
the period has increased in price each year 
almost without exception save for the years 
1911 and 1915. Milk shows the smallest in- 


crease for the period, 18 per cent, while round | 


steak shows the greatest, 61 per cent. Only 
two articles, potatoes and sugar, in any year 
dropped below the prices of 1907. In 1915, 
14 of the 27 foodstuffs carried fell in price when 
compared with the prices in 1914. Even so, 
the price level in 1915 was higher than in any 











71 QO ee, ofallie vine oral tasletcts 83 | 106 132 | 171 
101 LOO Oe astiel sere ted rete 99 | 100 104 | 122 
97 LOOM Acts stesoctere lee sree 98 99 109 |} 115 


eee | | | | | 





previous year except 1914. Prunes were cheaper 
in 1916 than in 1915; rice, coffee and tea re- 
mained the same in price; all ‘the other 23 
articles carried made advances in price ranging 
from 2 per cent for canned salmon to 75 per 
cent for potatoes.’’ 


In the report on wholesale prices, 342 
series of quotations are given, once each 
month for most of the lines, but weekly 
for those articles which change frequent- 
ly in price. For some of the commodi- 
ties, such as eggs and potatoes, there 
are quotations in several markets. For 
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INDEX NUMBERS OF WHOLESALE PRICES IN THE UNITED STATES BY GROUPS. 
(Average Prices for 1916—100) 
=e wa BSA oo a8 





— 























Group. No. | 1907 | 1910 | 1913 | 1914 | 1915 | 1916 | Jan. | July | Jan | Jan. | July | Jan. | Sept. 
. ' 1914 | 1914 | 1915 | 1916 | 1916 | 1917 | 1917 
Ree rie ame oe Se a iene 
Farm products............0200- 30 70 84 82 85 86 100 | 83 85 84 89 96 120 166 
-Foods, etc...... pou ee wae Oboe 90 70 79 79 81 63 100 80 81 84 90 96 119 141 
Cloths and clothing.............| 65 82 79 79 78 78 100 | 78 79 75 87 99 127 | 149 
Muellandlichting> co... .08.5 oss) 05 81 72 87 80 75 100 86 78 75 88 91 147 149 
Metals and metal products. . wets 25 gl 63 67 59 65 |. 100 62 57 56 85 98 124 154 
Lumber and building materials..| 30 96 | 100 99 96 93 100 | 97 96 93 98 98 105 | 133 
Drugs and chemicals............| 10 67 | 72 70 72 80 100 | 71 71 74 98 | 100 101 | 143 
House furnishing goods......... 6 99 94 91 94 92 100 | 94 94 92 95 | 101 116 | 150 
Miscellaneous.............00.- 21 84 96 83 81 81 100 81 |: 80 81 89 101 114 128 
s —_————— | —— | — | | | | | | | | | | 
Allee eer ora 292 76 81 81 80 81 100 | 81 80 80 89 97 122 | 149 








each commodity the average price for 
-each year back to 1890 is also given with 
the relative price for each year based on 
the average price in 1890-1899. Until 
1913 the Bureau’s index number was 
based on this decade, but since that year 
the general index number is based on 
the average prices for the current year. 


‘*Wholesale prices in the United States, con- 
sidered in the aggregate, reached new high 
levels in 1916. The upward trend which began 
in the latter part of 1915 continued without 
interruption through the whole of 1916, the in- 
crease being most pronounced in the closing 
months of the year. The Bureau’s weighted 
index number for December stood at 118, as 
compared with 89 for January, an increase of 
nearly 33 per cent. The increase over the level 


of prices in December, 1914, was more than 49. 


per cent. 


““During 1916 phenomenal advances were re- 
corded in the prices of many commodities be- 
longing to the groups designated as farm pro- 
ducts, food, cloths and clothing, fuel and light- 
ing, and metals and metal products. Farm 
products, which include many food articles in 
the raw state, increased steadily in price from 
January to November, with a slight decline in 
December. The net increase in average monthly 
prices during the year in this group closely 
paralleled those in farm products, a net in- 
erease of nearly 28 per cent being observed be- 
tween the beginning and_ e end of the year. 


‘Cloths and clothing prices advanced rapid- 
ly throughout the year, the greatest increase 
being between November and December. In 
the fuel and lighting group a slight decline 
took place in May, but prices -again advanced 


__/in the following month and continued steeply 


upward until the close of the year. The De- 
cember average for this group was 60 per cent 
above that for January. Metals and metal pro- 
ducts increased in price from January to May, 














but decreases occurred in the next three months. 
In September prices again advanced, the in- 
crease continuing through the remainder of the 
year and becoming most pronounced (16 per 
cent) between November and December. 


““In the remaining groups, except the one 
designated as miscellaneous, prices in 1916 
moved within somewhat narrower limits. Lum- 
ber and building materials were lowest in Jan- 
uary and July and highest in December. Drugs 
and chemicals showed steady increases during 
the first five months, but reached the lowest 
point of the year in August and September. 
House-furnishing goods increased materially in 
price in each quarter of the year. In the group 
of commodities classed as miscellaneous, in- 
cluding such important articles as cottonseed 
meal and oil, lubricating oil, malt,. news-print 
and wrapping paper, rubber, plug and smoking 
tobacco, whiskey, and wood pulp, prices as a 
whole climbed steadily upward throughout the 
year, except for a slight drop in February. The 
net increase for the year in this group was 
approximately 27 per cent. 


‘“Comparing 1916 with 1915, the group of 
commodities showing the greatest increase in 
average yearly prices was that of metals and | 
metal products, the increase in the group as a 
whole being nearly 54 per cent. In the other 
groups the increase in average yearly prices 
between 1915 and 1916 was: fuel and lighting, 
33 per cent; cloths and clothing, 28 per cent; 
drugs and chemicals, 25 per cent; miscellaneous, 
23 per cent; food, ete., 20 per cent; farm pro- 
ducts, 16 per cent; house-furnishing goods, 9 
per cent, and lumber and building materials, 
8 per cent. 


The accompanying tables show the in- 
dex numbers for recent years based on 
prices in 1916100. In the Monthly 
Review, issued by the Bureau of Labour 
Statistics, the figures are given for recent 
dates from time to time. 
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| ‘™}HE CANADA FOOD BOARD 


T\EHE powers and duties formerly vested 
in the Food Controller were trans- 
ferred to a new body, The Canada Food 
Board, under the jurisdiction of the 
Minister of Agriculture, by an Order in 
Council of February 11, as follows: 

His Excellency the Governor Gen- 
eral in Council, on the recommendation 
of the Minister of Agriculture and under 
and by virtue of the powers in that be- 
half conferred on the Governor in Coun- 
eil by the War Measures Act, 1914, is 
pleased to order and it is paced or- 
dered :— 

That a Board be created to be called 
The Canada Food Board ; 


That the said Board consist of a 
Director of Food Conservation, a Direc- 
tor of Food Production, and a Director 
of Agricultural Labour ; 


That the Board shall be under the 
jurisdiction of and shall report to the 
Governor General in Council through 
the Minister of Agriculture. 

And it is hereby further ordered :— 

1. That the Board shall generally 
direct the production, conservation and 
distribution of food stuffs in the interests 
of Canada and the other British Do- 
minions as well as the Allied Nations. 

2. That all the powers and duties now 
vested in the Food Controller be trans- 
ferred to and vested in The Canada Food 


Board, and that all relevant Orders_ 


in Council and regulations conferring 
powers or imposing duties upon the Food 
Controller shall have force and effect as 
if The Canada Food Board had been 
named and designated therein InBLcad of 
the Food Controller. 


3. That for the better accomplishment 


follows: . 
man of the Board and Director of Food — 


of the said purposes the Board shall 
have power :— 


(a) To expend any sums of money 
approved by the Governor General 
in Council for any of the pure 
aforesaid. 


(b) To co-operate with the Provincial 
Governments with a view to co-or- 
dinating the activities of all local 
bodies for the aforesaid purposes. 


(c) To enter into agreements for the 
cultivation of idle land on such 
terms aS may appear to the Board 
to be advisable. 


(d) To utilize and direct the co-oper- 
ation in the work of the Board of 
any member of the Outside Service 
for the purposes of publicity and of 
securing information. 


(e) To mobilize on a voluntary basis 
the farm labour resources of Can- 
ada. 


(f) To make such regulations con- 
sistent herewith for carrying out 
their duties and for the internal 
economy of the Board, as the Board 
may deem advisable. 


An Order in Council of the same date 
constituted the Canada Food Board as 
Mr. Henry B. Thomson, Chair- 


Conservation; Hon. Charles A. Dunning, 
Director of Food Production; Mr. James 
D. McGregor, Director of Agricultural 
Labour. Mr. Thomson had been Food 
Controller since the resignation of Hon. 
W. J. Hanna, in January. Mr. Dun- 
ning is Provincial Treasurer for the 


Provinee of Saskatchewan and Mr. Me- | 
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FURTHER REGULATIONS AFFECTING WESTERN COAL MINES 


~ 


on 


‘T)URING the month, Mr. W. H. Arm- 

strong, the Director of Coal Opera- 
tions for the mines in South Eastern 
British Columbia and South Western 
Alberta, issued a number of orders in 
regard to working conditions in several 
of the mines. (See issues of August, 
1917, p. 613; December, 1917, p. 987, 
and February, 1918, p. 142.) At. the 
Jasper Park collieries and the Pocohon- 


tas and- Miette mines, rates were fixed 
for pumpmen, motormen and_black- 


smiths, and a complaint having been . 


received from men employed at these 
mines that the cost of living increase 
_had not been paid to men who had left 
the company’s employ since August Si 
1917, the company was ordered to pay 


the increase for the time the employees. 


had worked. An employee of the Inter- 
national Coal and Coke Company at 
Coleman made a claim for a special rate 
as a boiler washer, but the Director 
found that as the employee had severed 
his connection with the company he had, 
under the terms of the agreement, no 
claim for compensation. The ‘Director 
allowed a claim for blacksmith’s wages 
to an employee who had been given a 
lower rate, although doing blacksmith’s 
‘work. A number of employees at the 
same mine claimed compensation for 
‘time lost owing to the company’s refusal 
to allow them admittance to the mine, it 
being stated by the company that the 
men were late for work. The claim was 
admitted only in the case of one of the 
employees concerned. Another order ad- 
jJusted the rate for haulage and fan engi- 
neers at No. 6 mine of the Galt colliery, 
Lethbridge, and the rates to be paid for 
jbrushing in entries. Orders in regard 










to the Midland mine in the Drumheller 
field directed the company to hold a con- 
ference with the district union officers 
and to endeavour to effect a settlement 
of a dispute in regard to the use of black 
powder and the elimination of timber 
sets. Another order affectitig the same 
field directed the Rosedale Coal and Clay 
Products Company to open their colliery 
and to continue operations under the 
conditions as to the employment of la- 
bour set forth in the tentative agreement, 
and supplementary orders. A joint re- 
quest was received from the Commis- 
sioner of the Western Coal Operators’ 
Association and the district officers of 
the union for an interpretation of the 
clause in the tentative agreement en- 
titled ‘‘Retirement,’’ which reads as fol- 
lows: ‘Where any employee has drawn 
his time before the regular pay day, he 
theref®re severs his connection with the 
company, and any alleged grievance he 
may have ceases to be a question for 
consideration under this agreement. ’’ 
In the Director’s opinion the phrase, 
‘‘drawn his time before the regular pay 
day,’’ is satisfied by the application of 
the employee for, and his receipt of, his 
time cheque before the regular pay day. — 
Another order deals with a claim of min- 
ers at the Coal Creek mines of the Crow’s 
Nest Pass Coal Company for yardage in 
certain places. The Director found that 
the places in question were not haulage 
ways, as the men contended, but different 
in no way from the regular roons and 
cross-cuts, and that there should be no 
further payment in respect thereof. 
Other orders fixed the contract mining 
rates and other conditions at the Federal 
mine, Lethbridge, and the rate for ma- 
chine mining at the Canmore Coal Com- 
pany’s properties. 
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FAIR WAGES CONTRACTS, FEBRUARY, 1918 


DURING February the Department of 

Labour received for insertion in the 
Labour Gazette information relative to 
three fair wage contracts. Of these con- 
tracts, two were awarded by the Depart- 
ment of Public Works and contained the 
usual fair wage clause, while the third 
one was awarded by the Department of 
Railways and Canals and contained a 
fair wage schedule. 


DEPARTMENT OF PuBLIC WoRKS. — 
Dredging, Hardwicke (McLean’s Gully), 
N.B. Name of contractor, F. A. Fowlie, 
Chatham, N.B. Date of contract, Feb- 
ruary 6, 1918. Amount of contract, 
Class ‘‘B,’’ $0.36¢ p.c. yd. (scow-). 

DEPARTMENT OF PuBLic Works. — 
Supply of 200 four-cap-drawer vertical 
filing sections, No. 14CV (S-1950), for 
Dominion Public Buildings, Ottawa, 
Ont. Name of contractor, The Steel 
Equipment Company, Limited, Ottawa, 
Ont. Date of contract, February 1, 1918. 
Amount of contract, $8,160. 


The fair wage clause obtaining in such 


cases was Inserted in the above con- 
tracts. 


DEPARTMENT OF RAILWAYS AND: CAN- 
Aus.—Construction and completion of a 
standard No. 4 station at Valley, N.S., 
on the line of the Intercolonial Railway. 
Name of contractor, James W. Douglas, 
New Glasgow, N.S. Date of contract, 
February 11, 1918. Amount of contract, 
$3,725. | 





Class of labour. Rate of wages not less thang 


Nn ee 


Carpenters and joiners..........- 


$0.40 per hour, 9 hours per day 
Concrete workers.......,.....00% 0.20. (S* te cate) 


Plumbers tects erie ene i, 0.40 se Ow st 
Tinsmithise-. (cae ta tio cn coos 0.40 = ga" e 
Dathet ceria un. oe patna Ae ee 0.35.5 (e SO oe eee 
PADOUrOTS Recs tek ne wees 025.2 5 eR S 
Masongl ce Ge ied eres ee 0:50 *$ Bae 
Bricklayers. vie eee eee 0.50 ‘f Bin ik ae 
Painters-and glaziers............. 0.40 # * ea a nie 
Plasterers scwky ses eae ctonee te 0.45 eS Baas 
Stonecutters. ...00 2 dees scceees 0.50 8‘ 8 Sess 
Structural iron workers........... 0.40 he ete “ 
Hlectricians eoiracte soa eo. ens 0.374% " Gh me Sh ae aE 


Post Orric—E DEPARTMENT.—The fol- 
lowing is a statement of payments made 
in February for supplies ordered by the 
Post Office Department subject to the 
Regulations for the Suppression of the 
Sweating System, the securing of fair 
wages and the performance of work un- 
der sanitary conditions: 








Amount 
Nature of orders. of orders 

Supplying new mail bags and bagging..... $6,613 63 
Repairmesymail bags 2.4.0. ck aaeew ee oie 3,816 92 
Supplying mail bag fittings, including new 

LOCHS ary Sats aie See eC ar ete ne 1,961 30 
Making and supplying articles of official 

UUNILOTIIS ears ee wen eae eae tae DRC 4,901 15 
Supplying and repairing mail clerk’s tin 

boxes and steel portable boxes; also re- 

pairing and erecting letter boxes........ 485 84 
Repairing miscellaneous articles of postal 

SCOLOS Spite ts eal eeeetae res ae Govier aie tte ate 16 17 





FATAL INDUSTRIAL ACCIDENTS DURING FEBRUARY, 1918 


URING February the Department re- 
ceived reports of the occurrence of 
59 fatal industrial accidents, as compar- 


‘ed with 148 in January and 48 in Feb- 


ruary; 1917. The Department is unable, 


to secure reports of all fatal industrial 
accidents, but reports are received 
monthly from all available sources. 


oe 
x 
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FATAL INDUSTRIAL ACCIDENTS DURING FEBRUARY, 1918, 























Trade or Industry Locality Date Cause of fatality. 
AGRICULTURE— 
PALMER. ones Sons Oe ee eer eke Peed « wloaes Wainfleet, Ont............. Feb. 23 |Fall from a ladder. 
ATMEL AE fe ceo ho ee hatte eee ventas Canboro,. Outi. screener ** 16 |Struck by falling beam. 
Barmhand rcs seeker ke een ee eee Ingersoll, Ont.............. ** 19 |Crushed by falling tree. 
LumMBERING— 
Sawnulliemployees ss cee. sete need ew een Renfrew, NS. 2560 secre ‘* 23 |Fell on revolving saw. 
Lov Gon oe Ae Rec HAWG aie Oo Lac eaCe an Nairn Centre, Ont.......... ‘* 20 |Struck by falling post. 
MsOgper  eraee ne cares Pee ee teen ert Stag Bay, DB. Ceci oceaee nels ‘* 18 |Falling tree. 
LEGA 2 einen NCAR Cie BOG Ee Oe ..|Myrtle Point, B.C..... ..-| “* 15 {Collision of trains. 
Nog gore ern ak at fete notes calcination Sioux Lookout, Ont ‘* 6 |Struck by a tree. 
Heer ete ictus, od cielo honest Seven ee Oe Poplar Island, B.C.......... ‘* 13 |Crushed by falling timber. 
Mings, SMELTERS AND QUARRIES— ° 
Copper mine employees (5)...........0.eeeeeee Eustis, Que....... ......6. ‘* 20 |Fall of rock. 
MiTIer Aton s cone creed crs hora e inte a talarae as Magpie Mine, Ont.......... ‘* 14 |Fall of rock, 
Miner iretaenien ss: toe testes eRe ten hint home Sellwood, Ont............:.| “‘ 4 |Crushed between cars. 
IM INC g SP ee ne eee aes et tin uate Britannia Mines, B.C........] ‘‘ 3 |Buried by a snow slide. 
BuILpIne AND ConsTRUCTION— Rat 
Structural steel worker..........0.s00esccvcees Winnipeg, Man....... soeoel ** 7 |Fall from top of pier. 
Structural steel worker............csceeeceeees Deseronto, Ont..........00% “2 |Fall from trestle. 
Woopworkina TrRaADES— : 
Sash and door factory employee. .............. New Westminster, B.C......} “* 11 |Fall from a runway. 
Putp AND PApER— 
Pulp and paper mill employee................. Sault Ste Marie, Ont........ ‘© 28 |Suffocated—Fell into a pulp tank, 
Pulp and paper mill employee ................. Iroquois Falls, Ont......... ‘* 6 |Struck by a knife. 
TEXTILE— 
Woollen mill employee .............0ceceeeeee PrestouyOnten.caseee cons ‘© 9 | Fall. 
Foops, ToBacco AND Liquor— 
Cheese maker............... ae ea ee Thurlow, Ont........... {| “* 22 |Struck by a block of ice. 
Cereal millemployee ...-.S...eccaccsacedseeces Fait Ombre oso oe Fes oslote ‘* 14 |Caught in shafting of machine. 
CHEMICALS AND EXPLOSIVES— 
Chemical works employee ...............s00005 Arehton; Ont. 5. o6.050. »»e| ‘ 13 [Struck by an icicle. 
Explosive plant employee................ee008% Beloil, Qué. ...... 6 sesisess ‘* 1 |Explosion. 
Steam Rattway SERvVICE— 
PUPINCER Ape coat e SSO St ore ed dts oo dda Duncans B.C, ois 3 vines. ese: ** 22 |Overturning of locomotive. 
PALES Se ees eae, trices Me gt me er Se eben Maimico,Onte. acess: ** 97 |Struck by a locomotive. 
PATOMG eee hey tea nt core eae M ee ee een Montrose, Ont............5 ** 1 {Struck by a train. 
STE She Aili eS Te a ge Se mae Prenton, Ont... oion.. eens ‘26 |Asphyxiated by gas fumes. 
PANTS) VIVA ESs & ae OIA SN A AS Ns ae Ae Ee North Bay, Ont........ ...-{ “‘ 4 |Crushed between tender and locomotive. 
Drakeman tens an Ae merase ions SA Be Calhouns Station, N.B.. ...| ‘* 22 |Falling from a car. 
Oshawa, Ont............00: ‘* 16 |Run over by cars. 
Londons Ont) 2c. ae ‘* 7 |Run over by cars. 
Winnipeg, Man............] “* 7% |Run over by cars. 
Lucerne; B. Os) oes. cee ts. ‘** 11 |Burned in fire box of locomotive. 
Transcona, Man............ ‘* 12 |Struck by a locomotive. 
...|Drayton, Ont......... ...| ‘* 26 |Struck by a train. 
.|Hamilton, Ont,....... ..-| “* 25 |Crushed by falling coal. 
.|Farnham, Que...... ...| ‘* 4 ‘Struck by locomotive. 
.|McAdam, N.B..... ‘* 2 |Struck by cars. 
Capreol, Ont........ ...| “* 2 iStruck by locomotive. 
Kamloops, B.C............. ‘‘ 7 |Caught in coal hoisting machinery. 
Montreal, Que...%........- ** 11 |Attempting to board moving cars, . 
MISCELLANEOUS TRANSPORT— f 
LIPRANIS UOT eh ca Seyi cets chide a Aetna fe ols aise, tinea Ne doh acs Bannock, Sask....... seeee-| ‘* 16 |Crushed by falling logs. 
OMIOSUEE NEE cao hc onion te ache t ae cous t Egan, Ont...........- ..-| “ 6 [Struck by a sleigh. 
VETERE OE Sere Gao tal oe aedls otrne nhs ....|Montrea!, Que....... .seses-| ‘* 13 {Falling from vehicle. 
FRPRCRAMOA C5 score Voice vas a tees ai eee ROC SF Montreal, Que............. ‘« 4 |Explosion of percusgion caps. 
Longshoreman.....,..... Reh = see eitias 4b Hatifary No). 9: ide te ceeds «3 |Struck by falling timber. 
PMNSSNOREIENY 7 re meh hie nso 6 5 aha ao ee hie Ao St: Johny N.Bacet.<s cose ss ‘* 13 |Fellinto hold of vessel. 
Pusuic Urimirms— Pal co 
Hydro-commission employee...............-- Stamford, Ont.............} ‘‘ 8 |Collision of electric locomotives. 
Light and power department employee ......... Winnipeg, Man...........-| ‘* 19 |Crushed by an elevator. 
MonicrpaL EMPLOYMENI— : 
Municipal employee, ....0'..c0sccccnccceee ones Winnipeg, Man.......2e++-| °° 20 |Crushed by an elevator. 
MIScELLANEOUS— 
Wa bourenenn in. cee a teine een e aoe ns seh hele Calgary, Alta../........ ee.| ‘* 22 |Caught in machinery. 
Warehouse employee...........cceccecceceeces Charlottetown, P.E.I........| ‘' 27 {Crushed by falling elevator, 
Box factory employecics o/c. os ebsc ces oul eo nes Toronto, Ont... 66:50. 055 sees} “* 21 |Crushed by a hoist. 
Washing machine factory employee............ Toronto, Onts!..scnmot seeoef *’ 8 |Fall from a ladder. 
Gisefactory. employee sient cones ki ae noes Echo Place, Ont...... seoeee| “* 25 |Caught by shafting. 


ee 
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RECENT LEGAL. DECISIONS AFFECTING LABOUR 


Ate employee of a railway company was 
Ih dismissed and he took action against 
the company and also 
against certain  em- 
ployees of the company 
-on the grounds of 


Action on 
grounds of 
conspiracy and 
wrongful dis- 
missal taken 
by dismissed 
employee 


conspiracy. Separate 
applications were made 
by the two sets of de- 
fendants for an order 
striking out the whole or certain portions 
of the statement of claim on the ground 
that they disclosed no reasonable cause 
of action. These applications were dis- 
missed by the Master in Chambers at 
Calgary. and the defendants appealed to 
the Supreme. Court of Alberta. With 
regard to the company, its application 
was only in respect of conspiracy, being 
against the claim that the company had 
conspired with others to ruin the plain- 
tiff’s reputation, and to reduce his salary 
and dismiss him. It was held by the Court 
that an employer, whether an individual 
person, or a corporation, could not be 
charged with conspiracy with some of 
his, or its, employees to dismiss wrong- 
fully another employee. It was there- 
fore ruled that no legal cause of action 


for conspiracy was disclosed against the - 


company, and the appeal of the com- 
pany was allowed with costs. With 
regard to the individual defendants, who 
were alleged to have had a part in the 
dismissal. of. the plaintiff, their appeal 
was ‘‘fo an order that the statement of 
claim and particulars filed pursuant to 
order be struck out on the ground that 
the statement of claim and particulars 
disclosed no reasonable cause of action’’ 
against them. It was contended for the 
defendants that their acts were the acts 
_ of the company, and accepted as such by 
its president, as proved by the continu- 
ance of the defendants in| the service 
of the company.. Therefore, it was claim- 
ed there was no conspiracy, but .merely 


pwede de 


tention- was not-upheld by the Court, 
which declared that a good cause of ac- 


wrongful dismissal and: 


held valid 


tion was disclosed in the statement of 


claim, and that even if the defendants’ 


acts were the acts of the company, a ser- 
vant is always personally liable for his 
tort, although his master may be also. 
The appeal of the individual defendants. 
was therefore dismissed with costs. (AI- 
berta—Patterson v. Canadian Pacific _ 
Railway et al.) 


A company made an assignment for 
the benefit of its creditors under The 
Assignments Act of 
Alberta. Workmen’s 
claims for wages were 
filed with the assignee. 
The Assignments Act 
provides that ‘‘the as- 
signee shall pay in prior- 


Priority of 
wages claims 
against insol- 
vent estate 


ity to the claims of the ordinary or gen- 


eral creditors the wages or salary of all 
persons in the employ of such person at 
the time of making such assignment... . 
not exceeding three months’ wages or 
salary.’’ Two months later the company 
was ordered to be wound up under The 
Winding-Up Act, and a permanent liqui- 
dator was appointed with whom the 
workmen filed their claims. Their coun- 
sel asked the court that these claims be 
paid in priority to those of the ordinary 


creditors. The Winding-Up Act says: 
‘‘Clerks and other persons . . . in the 
employment of the company . . . shall 


be collocated in the dividend sheet by 


special privilege over other creditors for 
any arrears of salary or wages due or 
unpaid, at the time of the making of the 


winding-up order, not exceeding the ar- 


rears which should have accrued to them 
during the three months next previous 
to the date of such order.’’ It was con- 
tended by the liquidator that since the 
claims in question did not accrue during 
the three months previous to the date of 


‘the winding-up order, therefore the privi- 


lege or priority of the workmen was lost 
and their claims must rank with those 
of the ordinary creditors. 


The opinion was expressed by the 
Court that the wages due were not alien, 
hut by virtue of Section 28 of The As- — 


’ 
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signments Act they were given statutory 
priority over the claims of ordinary 
creditors, the workmen having a first 
claim on the company’s assets. This 
right to their wages was given by statute 
and was not lost by the subsequent wind- 
ing-up proceedings. It was a right ac- 
quired before the liquidator took over 
the affairs of the company, and he was 
bound to recognize it. It was further 
pointed out that if the contention of the 
counsel for the liquidator was correct, 
a company might fraudulently defeat the 
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claims of honest workmen by causing an 
assignment for the benefit of credit rs, 
allowing the proceedings to drag on for 
three or more months, and then bringing 
about winding-up proceedings. The con- 
clusion was reached, by the Court that 
the estate came into the hands of the 
liquidator subject to the statutory prior- 
ity or privilege of the wage-earners, 
which must be recognized by him, and 
the claims should be paid in priority to 
those of the ordinary creditors. (Al- 
berta re Pioneer Tractor Company.) 


REVIEWS 


Unirep SrTares.—Industrial Experience of Trade 
Schools in Massachusetts. U. S. Department of La- 
bour, Bureau of Labour Statistics. Bulletin No. 215. 
275 pp. 


A BULLETIN has been issued by the 

United States Department of La- 
bour on the trade schools 
for girls in Massachu- 
setts. It is the result of 
a study undertaken in 
September, 1914, by the 
Department of Research of the Women’s 
Educational and Industrial Union of 
Boston. These trade schools for girls 
are situated in Boston, Worcester, Cam- 
bridge and Somerville. The~school at 
Somerville, however, has been changed 
into a Vocational School, offering train- 
ing in, home making, and is therefore 
not included in the study. 

In 1914-15, the Boston Trade School 
for Girls offered six courses, dress- 
making, millinery, power-machine oper- 
ating on cloth, power-machine operating 
on straw hats, catering, and design. The 
Worcester school trained girls in four 
subjects—dressmaking, millinery, power- 
machine operating on cloth, and trade 
cooking. In Cambridge, instruction was 


Trade schools 
for girls in 
Massachusetts 


offered in dressmaking and in trade- 


cooking. These schools have grown rap- 
idly, without, however, detracting from 
the attendance of the public schools of 
the State. Of the 2,500 who had entered 
the schools up to the time when this 
study was made, 908 girls, or more than 
one-third, went into the trades. While 
trade training for girls is still in the 
experimental stage, and the body of ex- 


perience is insufficient for the formation 
of a final opinion, the trade school ex- 
perience has already shown— 

1, That a completed grammar-school 
education is a great help in gaining ac- 
cess to the skilled trades. 5 

2. That a certain degree of maturity, 
16 years at least, is essential to entering 
these trades at present in Massachusetts. 

3. That the majority of girls require 
a trade-school course of at least a year 
in order to enter and remain in their 
trades. 

The schools have not yet succeeded in 
their endeavour— 

1. To make a year in trade school 
equivalent to a year in the trade. 

2. To find trades suitable for all pu- 
pils who apply for training. 

3. To develop school incentives com- 
parable to the incentive of the pay en- 
velope in trade, leading to Fapad and 
thorough work. 


UNITED STATES.—Labour Legislation in Massachu- 
setts, 1915, 1916 and 1917. Commonwealth of Massa- 
chusetts. Bureau of Statistics. Labour Bulletin No. 
122. 162 pp. 


A bulletin has been issued by the 
Massachusetts Bureau of Statistics on 
Labour Legislation in 


Labour Massachusetts during 
Legislation in the years 1916. It is 
Massachusetts supplementary to La- 


bour Bulletin No. 104, 
entitled ‘‘Handbook of Labour Laws in 
Massachusetts,’’ which contain the la- 
bour laws in effect at the close of the 
legislative session of 1914. 
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- During the last three years it is stated 
that no distinctively new principle in 
the matter of labour legislation was es- 
tablished in Massachusetts, the laws 
passed for the most part having been 
merely for the purpose of amending pre- 
vious legislation. In 1915 the more im- 
portant acts had reference to the follow- 
ing subjects, namely: Unemployment ; 
liens for labour; amendments to the 
Workmen’s Compensation Act; further 
regulation of licensed occupations; a re- 
vision of the public school teachers’ re- 
tirement system; the extension of pen- 
sions to various employees of cities and 
towns; a general extension of the Civil 
Service law; the establishment of a de- 
partment of university extension under 
the direction and control of the State 
Board of Education; and the establish- 
ment of agricultural schools in Norfolk 
and Hampshire counties. In 1916 the 
principal measures dealt with the Civil 
Service and provided for the reorgani- 
vation of the Civil Service commission, 
the extension of the Civil Service laws 
and the abolition of the Joint Board of 
the State Board of Labour and Indus- 
tries, and the Industrial Accident Board, 
and the transfer of its powers and duties 
to the State Board of Labour and In- 
dustries. The law relative to the week- 
ly payment of wages was extended to 
include hotel employees, and changes 
were made in the law relating to the 
assignment of wages. Amending acts 
were passed relating to pensions, hawk- 
ers’ and peddlars’ licenses, employment 
of women and children, and workmen’s 
compensation. During 1917 a great 
many acts were passed affecting public 
employment relating to hours of labour, 
wages and salaries, vocations, ete. AS 
a war-time measure an act was passed 
making lawful: ‘‘The cultivation of land 
and the raising, harvesting, conserving 
and transporting of agricultural pro- 
ducts on the Lord’s Day.’’ Provision 
was made for the establishment of county 
industrial farms and the employment 
thereon of prison labour. A resolution 
was passed accepting the Federal Act 
providing for the promotion of vo- 
cational and agricultural education 
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through the co-operation of the Federal 
and State Governments. 


SwEDEN.—Statens Forlikningsmins fdr medling I 
Arbetstvister verksamhet under ar 1916. 92 pp. 


According to the official report under 
the law of Sweden with regard to trade 
disputes, the principle 

Conciliation in of conciliation and me- 
Trade Disputes diation is making pro- 
in Sweden gress there. The coun- 
try is divided into seven 

districts, each of which has a separate 


official conciliater, who in the event of. 
‘a strike or lockout either offers his ser- 


vices to the parties in dispute, or inter- 
venes upon the request of one or both 
of the disputants. In 1916 the total 
number of disputes in which the con- 
ciliators took part was 102, compared 
with an average of 70 for the years 1907 
to 1915. . Negotiations, however, took 
place in only 72 disputes in 1916 out 
of the 102 cases in which the interven- 
tion of the conciliators had been attempt- 
ed. These negotiations affected 1,138 
employers and 33,864 workpeople. In 
53 eases where negotiations took place 
work was suspended prior to the negotia- 
tions, and in only one case was there 
a suspension ‘of work after the interven- 
tion of the conciliator. Fifty-one of the 
stoppages were in the nature of strikes 
and the other three cases were a mixture 
of strike and lockout. Of the 72 cases 
of negotiation during 1916, 64 were on 
the initiative of the conciliator, three on 
that of the employees, one on that of 
the workpeople, and in four cases the 
initiative was taken by both parties in 
the dispute. In 47 cases of mediation 
definite results were obtained, three being 
in favour of the employers, 14 in favour 
of the workmen, while 30 ended in a 
compromise. Of the remaining 25 cases 
an arrangement was made between the 
parties concerned in 22 cases, and in only 
three the dispute continued without any 


solution being reached. As an indication ~ 


of the progress of conciliation, it is stated 
that action was taken by the conciliators 
in 24.2 per cent of the disputes in which 


there was a suspension of work during — 


1916, as against 18.8 per cent during the © 


years 1907 to 1915, 


Sere, 
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST 


While there was some decline in out- 
put of steel plants at the Sydneys, metal 
manufacturers generally 
were busier, due in the 
main to improvement in 
the transportation and 


In this 
Issue 


fuel situations, and, on the whole, em-. 


ployment in industry was good. As to 
industrial disputes the month was 
quieter than February and also than 
March of last year. There were in exist- 
ence at some time or another during the 
month 13 strikes, as compared with 14 
Strikes in February. Five of the new 
strikes and two of the old disputes were 
settled, leaving six unterminated strikes, 
involving only 313 workpeople, on the 
record at the end of the month. The cost 
of the weekly budget of staple goods was 
$12.65, as compared with $12.54 in the 
previous month and $10.70 for March, 
1917. The departmental index number 
of wholesale prices stood at 269.2, as com- 
pared with 263.5 ‘for the previous month 
and 220.6 for March, 1917. The special 
articles include a review of labour legis- 


lation enacted or likely to be enacted in - 


{918. 
* He ae 

During March the Department receiv- 
xd the report of the Board of Concilia- 
tion and Investigation 
appointed to inquire in- 
to a dispute between the 
Canadian Northern Rail- 
way and trainmen on 
Western lines. Four ap- 
plications for Boards 

(1) from certain em- 


?roceedings 
ander the In- 
lustrial Dis- 
outes Investi- 
ration Act 


vere received: 


ployees of the Canadian Collieries, Lim- 
ited, and the ‘Wellington Railroad Com- 
pany—Board appointed; (2) applica- 
tion affecting certain employees of the 
Canadian Northern Railway Company— 
application under consideration; (3) 
from firemen in the employ of the Cor- 
poration of Ottawa—action pending; (4) 
from motormen and conductors in the 
employ of the Sandwich, Windsor and 
Amherstburg Railway Company—Board 
appointed. The Board appointed to 
deal with the application of certain em- 
ployees of the Collingwood Shipbuilding 
Company was completed by the appoint- 
ment of a chairman. 


* - * 


A difficult situation, which had arisen 
between the various shipbuilding com- 
panies on the Pacific 
Coast and their em- 
ployees by reason of a 
difference arising out of 
the wages schedule, etc., 
seems likely to be ad- 
justed through the ef- 
forts of a Commission which was ap- 
pointed during March. Some months 
ago the United States Shipbuilding La- 
bour Adjustment Board undertook an 
inquiry into conditions at the shipyards 
on the Pacific Coast of the United States 
where a strike had prevailed for a good 
many weeks. Fortunately the strike had 
not extended to the shipbuilding yards 
of the Canadian Pacific Coast, but much 
unrest existed among the employees. The 


Commission 
appointed to 
adjust wage 
dispute in B.C. 
shipyards 
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- Imperial Munitions’ Board, w hich ¢on- 
trols many of the contracts in the Cana- 
dian yards, is understood to have under- 
taken to use its influence to secure in 
the Canadian yards in which its con- 
tracts.were placed the adoption of the 
- same wage schedule which might be re- 

commended by the Wages Adjustment 
- Board for the United States yards, and, 
later, when the Labour Adjustment 
Board made its report and recommended 
a certain wages schedule, this schedule 
was adopted also in the Canadian ship- 
yards in question. Subsequently, how- 
ever, to the adoption in the United States 
of the schedule recommended by the La- 
bour Adjustment Board,- the United 
States Board added 10 per cent to the 
wage rate named in the schedule and 
the increased wage went into effect in 
the United States shipyards. Employees 
in the Canadian shipyards urged that 
the 10 per cent increase should apply 
_also in their case, but this view was not 
accepted by the shipbuilders of the Im- 
perial Munitions Board. The employees 
Were apparently prepared to press the 
point, if necessary, to a strike, and it 
was publicly announced that arrange- 
ments were made for a strike to be ef- 
fective from March 1. The matter did 
not, however, escape the attention of the 


Minister of Labour, who had been in ne- 


‘ gotiation with the various disputants, 
and a Royal Commission was appointed 
charged with the duty of investigating 
the situation and endeavouring to bring 
about a working agreement. The Com- 
mission was composed of Mr. Justice 
Murphy, of the British Columbia Su- 
preme Court, chairman; Mr. Gordon 
Kelly, of Vancouver, representing the 
men, and H. Tonkin, ‘of Victoria, repre- 
senting the employers. The Si slowees 
undertook at once to postpone action 
looking to a strike and the inquiry pro- 
ceeded without delay. Shortly after the 
end of the month word was received by 
the Minister indicating that the inquiry 
had been closed, with what appeared to 
- be a good prospect of a_ satisfactory 
working agreement being concluded. 


THE LABOUR GAZETTE - 


ae 


APRIL, 1918 


The March issue of the British La- | 
bour Gazette contains the following sum- | 
marty of the second — 
report on Joint Stand-— 
ing Industrial Coun- 
cils, prepared by the 
Committee on Relations - 
between employers and _ 
employed. A summary 
of the first report, the. 
so-called Whitley report, was printed in 
the August, 1917, issue of the Labour 
Gazette, page 570. 


The second report on J oint Standing | 
Industrial Councils, which has been pre- 
pared by the Committee on Relations be- 
tween Employers and Employed, has- 
now been published. This report deals 
especially with industries In which or-— 
ganization on the part of employers and 
employed is less completely established 
than in the industries covered by the 
previous report, and with industries in- 
which such organization is weak or non-_ 
existent. 


For convenience of consideration the 
committee have divided the industries of 
the country into three groups: Groap A 
—consisting of industries in which or- 
ganizations on the part of employers and 
employed is sufficiently developed to 
render their respective associations re-| 
presentative of the great majority of 
those engaged in the industry. Group 
B—comprising those industries in which, 
either as regards employers and employ- 
ed, or both, the degree of organization, 
though considerable, is less marked than: 
in Group A. Group C—consistmg of 
industries in which organization is so im- 
perfect, either as regards employers or 
employed, or both, that no associations) 
ean be said adequately to represent those) 
engaged in the industry. 7 

In the more highly organized induss 
tries (Group A) the committee have, im 
their first report, proposed a triple or- 
ganization of national, district and) 
workshop bodies. In industries where! 
there are representative associations of 
employers and employed, which, how- 
ever, do not possess the authority of 


i 
| 


Second Report 
on Joint Stand- 
ing Industrial | 
Councils in 
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those in Group A industries, they now 
propose that the triple organization 
_ should be modified by attaching to each 
~ National Industrial Council one or at 
- most two representatives of the Minis- 
try of Labour to act in an advisory 
capacity. In industries in both Groups 
A and B they propose that unorganized 
areas or branches of an industry should 
be provided, on the application on the 
_ National Industrial Council and with the 
approval of the Ministry of Labour, with 
Trade Boards for such areas or branches, 
the Trade Boards being linked with the 
Industrial Council. In industries having 
no adequate organization of employers 
or employed, it is recommended that 
Trade Boards should be continued or 
established, and that these should, with 
the approval of the Ministry of Labour, 
be enabled to formulate a scheme for an 
Industrial Council, which might include 
in an advisory capacity the ‘appointed 
members’’ of the Trade Board. 


Briefly, the proposals are that the ex- 
tent of state assistance should vary in- 
versely with the degree of organization 
in industries. The committee do not, 
however, regard Government assistance 
as an alternative to the organization of 
employers and employed. On the con- 
trary, they regard it as a means of fur- 
thering the growth and development of 
sugh organization. 


- Phe proposals which are set forth do 
not require legislation except on three 
points, namely, to provide: (1) that the 
Trade Boards shall have power, in ad- 
dition to determining minimum rates of 
wages, and hours; (2) that the Trade 
Boards shall have power to initiate in- 
quiries, and make proposals to the Gov- 
ernment Departments concerned, on mat- 









of the trade, as well as on questions of 
general interest to the industries con- 
cerned respectively; (3) that when an 
Industrial Council sufficiently represen- 
tative of an industry makes application, 
the Minister of Labour shall have power, 
if satisfied that the case is a suitable one, 
to make an Order instituting for a sec- 
tiow of the industry a Trade Board on 
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which the Industrial Council shall be 
represented, or constituting the Coun- 
cil a Trade Board under the Trade 
Boards Act. - 


The committee remark that their pro- 
posals must necessarily be adopted to 
meet the varying needs and cireum- 
Stances of different industries, and do 
not anticipate that they will be uniform- 
ly in practice. Their recommendations 
are intended merely to set forth the main 
line of development believed to be essen- 
tial to ensure better relations between 
employers and employed. The applica- 
tion of the recommendations to the sév- 


. eral industries can, the committee assert, 


be safely left to those intimately con- 
cerned, with the conviction that the flexi- 
bility and adaptability of industrial or- 
ganization which have been so large a 
factor in enabling industry to stand the 
enormous strain of the war will not fail 
the country when peace returns. 

In a Prefatory Note it is stated that 
this report is now receiving the joint 
consideration of the Minister of Recon- 
struction and the Minister of Labour, in 
the light of the practical experience 
which has been gained in establishing 
Joint Industrial Councils in accordance 
with the proposals of their first report. 
A statement will shortly be published 
with regard to any modification of the 
recommendations of this second report 
which may be considered expedient from 
the administrative point of view. 


% % Ke 


The United States employment service, 
organized by the Department of Labour 
: (see February issue, 
page 148), is publishing 
a weekly bulletin called 
The United States Em- 
ployment Service Bulle- 
tin, the first issue of 
which appeared on January 28, 1918. 
In its initial issue the announcement is 
made ‘‘that its primary purpose is to 
distribute information and promote co- 
ordination among the officials and em- 
ployees of the Federal employment ser- 
vice and of the co-operating state and 


Organization 
of the United 
States Employ- 
ment Service 
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_ municipal employment offices and state 
eouncils of defence.’’ The following 
statement outlining the work and or- 
ganization of the employment service is 
from the March issue of the Monthly Re- 
view of the United States Bureau of La- 
bour Statistics: 


The organization of the Service to meet 
the labour distribution problem is one 
of the features of the national war- 
- labour programme, the administration of 
which has been delegated to Secretary 
Wilson and the department. It will be 
the task of the extended service to fur- 
nish millions of workers for the various 
war industries. It is estimated that by 
August between 3,000,000 and 4,000,000 
workers will be needed in agriculture, 
shipbuilding, munitions making, and 
other essential industries. John B. Dens- 
more, of Montana, for the past five years 
solicitor for the Department of Labour, 
has been appointed Director of the 
United States Employment Service by 
Secretary Wilson. Charles T. Clayton, 
of Maryland, is assistant director. The 
details of the operation of this national 
labour distribution machinery will be 
managed by four divisions, the chiefs of 
which, together with the director and 
assistant director, will constitute a polli- 
eies board. The ‘statistical data in con- 
nection with the employment service 
will be tabulated and published from 
time to time by the Bureau of Labour 
Statistics of the Department of Labour. 
The following are the four divisions, 
with the names of their respective chiefs: 
Division of Information, Administration 


and Clearance—T. V. Powderly, of. 


Pennsylvania, chief. Woman’s Division 
—Mrs. Hilda Muhlhauser Richards, of 
Ohio, chief. Division of Reserves—Wil- 
liam E. Hall, of New York, national 
director of the United States Public Ser- 
_ vice Reserve and the United States Boys’ 

Working Reserve, chief. Farm Service 
~Division—A. L. Barkman, of Missouri, 
ehief. 


For several months the Department 
of Labour has been quietly working to 
equip the Federal employment service 
to handle efficiently the problem of sup- 
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plying war labour. Funds Soukopriaiea 
specially by Congress or allotted by the 
President from his war-emergency fund 
are believed to be sufficient to conduct 
the service until the end of the fiscal year. 
The service is now covering the entire 
continent with a network of labour ex- 
changes. Federal, state and municipal — 
employment offices and the facilities of © 
the various state councils of defence are © 
being utilized and made co-ordinate 
parts of this comprehensive Federal ma- | 
ehine. Complete centralization and uni- 
fication of all efforts to supply labour 
are thus effected, eliminating all dupli- 
cation and waste of effort, time and ex- 
penditures. There are already more than > 
200 such exchanges in operation, and the 
immediate establishment of 50 more in 
various parts of the country is now being 
arranged. With these labour exchanges 
as the medium for the distribution of 
workers and their placement in the war | 
industries, a vast reservoir of skilled and 
boy workers to meet the additional de-. 
mands of the essential industries is being 
created by the United States Public Ser- 
vice Reserve and the United States Boys’ 
Working Reserve, both comprising a 
division of the Federal employment ser-_ 
vice. The reserves are, in effect, the 
service’s ‘‘recruiting service.’’ Already. 
about 30,000 skilled workers have been 
enrolled in the Public Service Reserve 
and approximately 150,000 boys between 
the years of 16 and 21 in the Boys’ " 
Working Reserve. Both bodies are now 
placing men and boys in industrial ser- 
vice through the machinery of the em- 
ployment service. In connection with 
the work of the service and its reserves, 
a corps of travelling examiners is being! 
created. These examiners will cover the 
country and determine the fitness of ap 
plicants for shipbuilding and other war 
industrial work. They will have the 
co-operation of the enrolling officers of 
the Public Service Reserve throughout 
the country, employers, labour leaders) 
chambers of commerce, and other busi: 
ness organizations and patriotic persons 
generally. By means of these examiners| 
it is anticipated that few men will be 
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placed in positions for which they are 


_ not fitted, and there will be real con- 


servation of the available supply of skill- 
ed workers. ‘‘Maximum service from 
every worker’’ is a cardinal principle of 
the reorganization of the employment 
Service. 

' * * 5 
The Minister of Labour of the United 
Kingdom has established a Labour Set- 
tlement Committee to 


Labour advisé him on problems 
~ Resettlement arising out of the de- 
Committee ~mobilization of the army 
inthe United and navy. The commit- 
Kingdom tee 1s composed of equal 


numbers of representa- 


_ tives of employers and trade unions, and 


there are also representatives of women 
workers and of Government departments. 


The following outline of the Minister’s 
_ view of the work of the committee, given 
in an address at the committee’s. first 
meeting, is taken from the March issue 
_ of the British Labour Gazette. The Min- 
ister said: 


There were two sets of questions which 
they would have to consider, though 


_ they constituted a single problem. First, 
_ there was the re-settlement of sailors and 
soldiers to civil life, and, secondly, the 
_re-settlement of those who had been en- 
gaged in war industries. As regards the 
former, a sub-committee of the Recon- 


struction Committee had examined the 
matter with great care, and they would 
be asked to consider the scheme which 





that committee recommended for adop- 
tion. He thought they would agree that 
the committee’s work had been done well 
and that they had studied the question 
with great thoroughness. As regards 
civil workers, another committee ap- 
pointed by the Reconstruction Depart- 
ment had been considering their case and 
are submitting two reports, which would 
shortly be laid before them. The ques- 
tion of the civil worker he regarded as 
being more difficult even than that of 
the soldier and sailor. Recent events, of 
which the committee would be aware, 
in connection with discharges of a cer- 
tain number of munition workers, had 
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brought this question up already in a 
concrete form. The position arising 
from these discharges, whether as re- 
gards the total numbers discharged or 
the prospect of finding fresh work, was 
not of a nature that need cause alarm, 
but it should be carefully watched, and 
he proposed to ask the committee to ap- 
point a sub-committee whose function it 
would be to keep the matter under re- 
view. 


Among the most important subjects 
for consideration by the committee would 


be the arrangements for providing out- 


of-work pay for ex-service men and 
others who were unemployed. In the 
case of pay and allowances, to be fol- 
lowed by a free policy of insurance 
against unemployment which would be 
valid during the succeeding year. The 
precise amount of the weekly rate of 
benefit was not yet settled, but it was 
proposed that it should be possible to 
draw benefit up to a total of 20 weeks 
during the year. The majority of civil 
war workers were already insured 
against unemployment, ‘but the rate of 
benefit in their case was only 7s. a week, 
and though this was in many cases sup- 
plemented by voluntary insurance 
through trade unions, the amount was 
clearly inadequate for any prolonged 
period of unemployment. The _ best 
method of dealing with this difficulty 
and also of providing for the workpeople 
who were not at present covered by in- 
surance was receiving careful considera- 
tion. 


There was, further, the-question of 
the machinery by which the schemes 
adopted were to be administered. The 
Government had decided that the work 
would have to be largely carried out by 
the employment exchanges, which were 
the only national organization capable 
of coping with the problem. We pos- 
sessed a great advantage In having the 
organization of the employment ex- 
changes ready to hand. He did not 
think, however, that the exchanges, or 
indeed any piece of official machinery, 
could carry out the task unaided. They, 
like the Ministry itself, would need the 
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constant advice and co-operation of the 
employers and workpeople in their dis- 
tricts. In order to secure this, he and 
his predecessor had undertaken the for- 
mation of local advisory committees con- 
sisting in the main of an equal number 
ef employers and workpeoples’ repre- 
sentatives who would be associated with 
the work of the exchanges. Some two 
hundred and fifty of these committees 
were already in working order and some 
of them had performed very valuable 
work, especially in the direction of find- 
ing employment for disabled men. 
Through the agency of these committees 


he hoped that the exchanges would be 


/ 


they afford; arrangements 


able to ascertain the demand for labour 
in their districts and to secure the co- 
operation of the local branches of the 


trade unions in meeting it. .He was sure 


that in order to obtain the best results 
it was necessary to utilize the trade 
union organization to the fullest possible 
extent. He knew that some trade union- 


_ ists did not like using the exchanges, but 


he also knew many others who did, and 
he hoped that by a free interchange of 
information between the exchange and 
the local. branches of the trade unions 
through the latter’s representatives on 
the local advisory committees it would 
be possible to deal successfully with these 


men. In other words, his view was that 


every scrap of machinery suitable for 
the purpose ought to be used in order 
to carry out the work of re-settlement 
as.smoothly and easily as possible, and 


he hoped that the committee would be 


able to give him very useful advice as to 
how co-ordination could best be secured 
over the whole field of industry. 


The Minister referred to other ques- 


‘tions, such as the classification of the 


various trades of the country according 
to their national importance and the im- 
mediate prospects of employment which 
for rein- 
stating soldiers and munition workers 


in the industries from which they have 


gone; arrangements in regard to sub- 
stitutes who had been introduced in 
their places; arrangements necessary to 
enable those whose apprenticeship had 
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been interrupted by military service to 
resume their instruction. It was essen- 
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tial that these questions should be care- | 


fully considered beforehand by joint — 


bodies fully representative of the em- — 


ployers’ organizations and the trade 


unions in every important industry. 


x * * 


In the February Labour Gazette, page 


143, a copy of the proposed agreement’ 


between the Dominion _ 
Labour Coal Company and its 
Jottings employees was given, to- 


gether with some ac- 
count of the negotiations which resulted 
in the drafting of the agreement. The 


Department has since learned that the 
- proposed agreement has been signed by 


both parties and is now in effect. ; 


In a series of three reports, the New 
York State Federation of Labour has 
come out for state administration of 
health insurance and has drafted a bill 
which is now pending in the state legis- 


~ lature. 


Under a Danish law, dated October 
27, 1917, which, however, is to be opera- 
tive only until March 31, 1918, provi- 


sion is made for granting increased re- — 


lief to unemployed workpeople who are 
members of approved unemployment 
funds. The relief in question takes the 


form of (a) special out-of-work benefit — 


in respect of unemployment amounting 
to at least one-third of the normal week- 
ly working hours, and (b) grants in aid 
of rent. . 


By a Vice-Regal Decree, dated August 
23, 1917, and entering into operation 


some time before June next, Italy has— 


extended the principles of compulsory 
insurance against accidents to agricul- 
tural workers generally. . 


The trade union movement has under 


advisement a plan to establish a bureau 


of labour statistics, to be operated co- | 
trade — 
unions in this country, for the purpose | 
of gathering and disseminating statisti-_ 


operatively by international 


~ 
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eal and other information of interest to 
organized labour. The proposal was first 
considered at the convention of the On- 
_ tario Labour Educational Association, 
- held at London last May, and a com- 
prehensive plan has been developed by 
the committee of the executive which 
has had the matter in hand. 


The United States Gevernment has ob- 
tained the co-operation of the ablest edu- 
cators in the country in connection with 
its plans for re-education for blinded 
soldiers. 


The United States Department of 
Labour announced, on March 29, that 
during the previous week the Depart- 
ment’s mediators succeeded in settling 
17 industrial disputes, involving some 
29,000 workers, and that in only five in- 
stances was time-loss occasioned through 
strikes. Nearly all of these disputes oc- 
curred either in war industries or in in- 
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dustries indirectly connected with the 
war. 


Insurance to the extent of about 
$12,000,000,000 has already been written 
on the lives of American soldiers, sailors 
and nurses by the United States Bureau 
of War-Risk Insurance. This amount 
covers more than 1,500,000 persons and 
the average policy is $8,085. 


The United States Employment Ser- 
vice has announced establishment in 13 
principal cities of employment offices de- 
voted to obtaining positions for women 
and girls in all fields except that of 
teaching. 


Estimates of United States Army 
General Staff and Department of La- 
bour, based on British experience, indi-— 
cate that six workers in munitions fae-. 
tories are required for every soldier 
maintained in the field. 


ce INDUSTRIAL CONDITIONS DURING MARCH, 1918 


I.—GENERAL REVIEW 


In the steel plants at the Sydneys, em- 
ment declined still further in March 
because of heavy snow- 
storms, but the metal 
industries were gener- 
ally busier throughout 
the Maritime Provinces and in Quebec 
and Ontario, due in the main to improve- 
ment. in the transportation and fuel 
situations. Employment was good in 
locomotive and car works and in rail- 
Way repair shops some overtime was 
worked. There was some _ slackness 
among machine shop men at Montreal, 
but machinists, moulders and black- 
smiths were in demand. at many points 
1 in Ontario. Employment continued brisk 
' in agricultural implement plants. Muni- 
| tion workers were in demand at Mont- 
} real, Toronto and London, and women 
} for aeroplane work were wanted at Tor- 
onto. The high level of employment in 
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shipbuilding was maintained, and at 
lake ports there was activity preparing 
vessels for the opening of navigation. 
In the foods group, sugar refineries con- 
tinued slack at all points and there was 
also some dullness in confectionery es- 
tablishments. Abattoirs and meat pack-. 
ing houses experienced some difficulty in 
securing supplies and there was conse- 
quent dullness. Brewery and distillery 
workers were well employed at most 
points in Quebee and Ontario, and em- 
ployment for tobacco workers were gen- 
erally brisk. Flour mills were active 
throughout the country, but canning and 
preserving establishments reported be- 
tween-seasons’ slackness. Textile work- 
ers were reported busier at all points ex- 
cept Quebec and Winnipeg; the mills 
were calling for hands at Fredericton, 
Sherbrooke, Kingston, Hamilton, Guelph, 
Brantford and Kitchener. Employment 
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was better for workers on tents and 


awnings. Workers in the garment trades’ 


were generally busier and women work- 
ers were in demand at shirt, collar and 
whitewear factories. Pulp and paper 
mills were working at capacity, and la- 
bour shortage was reported from some 
plants. Conditions in the printing 
trades were generally normal, some 
slackness being reported from cities in 
the prairie provinces. Despite the ap- 
proach of the building season, sash, door 
and planing mills were quieter at many 
points in the east, but improvement was 
reported in the west. Furniture work- 
ers, however, were generally well em- 
ployed. In the leather group, tanneries 
were busy and employment for shoe 
workers was much improved. Employ- 
ment on clay, glass and stone products 
continued dull in Quebec, but some im- 
provement was reported from Ontario 
and the west. In railway work, snow- 
storms afforded much extra employment 
early in the month, but there was some 
quietness in the prairie provinces. "Long- 
shoremen were active at Halifax and St. 
John and men were in demand; employ- 
ment was also reported good from Paci- 
fic ports. Metal miners were busy in the 
Cobalt and Porcupine fields, but ‘there 
was some quietness in mines in British 
Columbia, as the smelters were well sup- 
plied with ore. There was some falling 
off in coal production in Nova Scotia; 
coal miners were in demand in the Al- 
berta and British Columbia fields. Lum- 
bering in the east was rather quiet, log- 
ging having been completed and river- 
driving not having been begun; num- 
bers of men were leaving the camps. 
Employment continued brisk, however, 
in logging camps, sawmills and shingle 
mills in British Columbia. There was 
a heavy demand for farm hands at points 
in Ontario. Except in a few instances, 
building continued dull. Employment 


in the building trades, as indicated by - 


the value of building permits issued in 
35 Cities, increased 136.6 per cent as com- 
pared with February and decreased 13.3 
per cent as compared with March, 1917. 
Reports from 16 cities, showing the num- 


THE LABOUR GAZETTE 


 Aprin, 1918 


ber of civic employees temporarily en- 


gaged and the wages paid these em- 
ployees during the first pay-roll period 


of two weeks in March, indicated an in- 
crease of about 9 per cent in the number 
of workers, and an increase of nearly 6 
per cent in the wages paid. 


The loss of time in March on account 
of industrial disputes was much less than 
in February and was 
also less than in March 
of last year. There were 
in existence at some time or other during 
the month 13 strikes, affecting 1,008 
workpeople and involving a time loss of 
8.276 working days, as compared with 
14. strikes, 3,266 employees and 44,152 
days in February, and 16 strikes, 6,727 


Strikes 


workpeople and 67,777 working days in © 


March, 1917. On March 1, there were 
on record five strikes, affecting 313 work- 
people. Hight strikes were reported as 
commencing during the month as com- 
pared with ten in February. Five of 
the new strikes and two of the old dis- 
putes carried over from February were 
settled, leaving the six following unter- 


minated disputes, involving 343 work- — 


people, on record at the end of March: 
plumbers and steamfitters, St. 


John, — 


N.B.; machinists at Montreal; carpet — 


weavers at Peterborough; metal polish- — 
ers at Weston, Ont.; moulders at Galt, © 
Ont.; hotel and restaurant employees at — 


Calgary. 


In prices, foods continued upward, al- 


though there were important decreases — 
in eggs and potatoes. In ~ 
“were | 


Prices materials there 


some advances, especial- — 


ly in building materials, but there were 
also some declines, notably in hides, 
metals and chemicals. Grain and hay 
were considerably higher, also cattle, 
hogs and meat. Eggs were lower, but 


storage eggs went off the market. Pota- 


toes and apples declined considerably in 


§ 
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some parts of the country.~ In whole- 


sale prices, the departmental index num- 
ber for March stood at 269.2, as com-— 


pared with 263.5 for February, 220.6 
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for March, 1917, and 136.0 for March, 
(1913. The average cost per week of a 


_ family budget of staple foods in nearly 






a. 





60 cities was $12.65, as compared with 
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$12.54 for February, $10.70 for March, 
1917, and $7.68 for March, 1914. In 
fuel, anthracite coal was slightly lower, 
but wood advanced. 





Il.—THE INDUSTRIES AND TRADES 


Metals, machinery and conveyances. 
—Sydney reported that heavy snow- 
storms kept the outputs of the Dominion 
Steel Company lower than usual. The 
March production of the plant in tons 
was: pig iron, 25.000; ingots, 30,000 ; 
blooms, billets and slabs, 
24.000; rods, 9.600; mer- 
chant bars, 4,200; wire, 
1.200, 
duets, 1,100. as compared with a pro- 
duction in February of: pig iron and 
steel. 23.000; ingots. 28.000; blooms. bil- 
lets and slabs, 24.000: wire rods, 1,200; 
wire and wire products, 1,000, and mer- 
chant bars, 5.500. At the Sydney Mines 
steel plant, the production of iron was 
6.200 tons and of steel 9.100 tons. com- 
pared with 6.500 tons of iron and 9.750 
tons of steel last month. Halifax re- 
ported boat and shipbuilding plants 
busy and stove and furnace foundries 
verv active. Westville reported steel 
plants a little more active during the 
latter part of the month owing to an 
improvement in transportation and in 
fuel supply, and, at Truro, the steel 
plant was working two shifts. St. John 


Manufactur- 
ing 


—— 


| io 
| ‘ \ 
a 
i“ 


and wire pro-. 


‘machinists. 


ported iron shipbuilding and repairing 
yards very busy, and metal working es- 
tablishments at Sherbrooke were active. 
All branches of the metals group at St. 
Hyacinthe were busy. At Three Rivers, 
the Canada Iron foundry was increasing | 
the number of its employees and ship- 
building yards were active. At Toronto, 
the metal industries showed continued 
activity, though some plants, owing to 
the limited supply of materials, were 
readjusting for the manufacture of new 
lines. Hamilton reported a demand for 
labour in car shops, in stove and fur- 
nace foundries, and in factories making 
electrical apparatus. Niagara Falls re- 
ported machine shopmen and _ black- 
smiths in special demand. At Ottawa, 
there was a demand for machinists. 
Kingston reported the locomotive works 
very active and. the shipbuilding com- 
panies well employed. The Canada 
Steel Company’s plant at Belleville was 
running day and night shifts. Metal 
workers at Peterborough were well em- 
ployed and nearly all shops reduced the 
working hours from ten to nine. Galt 
reported the various branches of the 
metals group busy, and, at Brantford, 
machine shops and agricultural imple- 
ment plants were working some over- 
time. Kitchener reported a demand for 
There Was a constant de- 
mand for moulders in stove and furnace 
foundries at Woodstock, and foundries 
and agricultural implement plants at 
London were busy. St. Thomas report-. 
ed iron foundries well employed and rail- 
way shop employees busy. At Chatham, 
foundries and machine shops were ac- 
tive, but short of men; automobile and 
carriage factories were busy and were 
working nine hours per day. Windsor 
reported the Canadian Bridge Works 
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taking on more men and automobile fac- 
tories were very busy, with mechanics 
in demand. At Orillia, stove and agri- 
cultural implement plants were busy. At 
Fort William, the car works was adding 
to staff. Winnipeg reported the metal 
industries well employed, and, at Bran- 
don, machine shops were busy. Tron 


works and the Ogden Locomotive shops 


were fully employed. Edmonton report- 
ed a slight increase of staff at the Ed- 
monton Iron and Machinery Company. 
Shipyards and machine shops at New 
Westminster were fully employed. Vic- 
toria reported steady employment at 
iron shipyards and foundries and work 
in the wooden shipbuilding yards con- 
tinued brisk. 


Foods, liquors and tobacco.—St. John 
reported the. sugar refinery slack, on 
account of the scarcity of raw sugar. 
Biscuit factories at Moncton were very 
active, and, at Fredericton, bakeries were 
busy, but there was some slackening in 
confectionery departments. Montreal 
reported sugar refineries were restricting 
deliveries to limited lots on account of 
the uncertainty as to raw supplies. Que- 
bec reported abattoirs busier and tobacco 
factories active. At Sherbrooke, meat 
packing houses and confectioneries were 
busy and tobacco factories and breweries 
fairly well employed. St. Hyacinthe re- 
‘ ported abattoirs fairly active, and bis- 
cuit factories very busy. Toronto re- 
ported the provision trades steadily em- 
ployed and cigarmakers had an active 
month. All branches of the foods group 


at Hamilton were busy and the demand 


for cigarmakers in large factories con- 
tinued. Peterborough reported flour and 
feed mills active. Flour mills at Brant- 
ford were running full time, but the 
Waddell Preserving Company was sea- 
gonally quiet. Kitchener reported flour 
mills and meat and sausage factories well 
employed; breweries had a good month, 
and the Seagram distillery was active. 
Guelph reported flour and feed mills 
running to capacity, cigarmakers fairly 
busy, and breweries quiet. Biscuit and 
eonfectionery factories at~London were 
short of help; tobacco factories and brew- 


“THE LABOUR GAZETTE ~ 





ee 


ApriL, 1918 _ 


eries were very active. Chatham report- 
ed flour and feed mills busy, but the 
sugar refinery was not operating; abat- 
toirs and meat packing houses were also 
quiet, owing to delays in deliveries of 
stock. Windsor reported the cereal plant - 
operating again and cigar factories ac- 
tive, with a demand for woman help. 
At Winnipeg, confectioneries and vege- 
table canneries reported employment 
good. Flour mills at Regina were busy 
and the abattoir was fairly active, 
though hampered by a shortage of sup- 
plies. Flour mills at Moose Jaw and 
Prince Albert were operating steadily. 
Medicine Hat reported flour mills run- 
ning day and night and confectioneries 
busy. At Lethbridge, flour mills and 
the macaroni factory were busy. Cal- 
gary reported flour mills and meat pack- 
ing houses fully employed. Vancouver 
reported confectionery establishments — 
and tobacco factories fully employed, — 
and, at New Westminster, the abattoir — 
was running at capacity; evaporating — 
and canning plants, however, were shut — 
down and cigar factories were working — 
part time. . 


3 

Textiles, cordage and carpets—Am- — 
herst reported woollen mills working full ; 
time. At St. John, cotton mills were ~ 
running steadily, and, at Moncton, wool- — 
len and underwear factories were very © 
busy. At Truro, also, woollen mills were — 
busy. Fredericton reported a demand ~ 
for help in the cotton mill. Montreal © 
reported cotton and woollen factories © 
busy, but, at Quebec, cotton mills were | 
reported quieter. At Sherbrooke, cot-7 
‘ton, woollen and knitting mills were - 
active, and, at St..Hyacinthe, there was | 
a demand for weavers and other hands. 
Three Rivers reported cotton mills work- | 
ing day and night. At Toronto, woollen ~ 
goods and knitting factories were busy; / 
-earpet factories and tent and awning 
factories were busy, but the twine fac- 
tory was quiet. At Hamilton, there was 
a demand for weavers in the cotton fac- 
tories, and other branches of the tex- 
tiles group were active. St. Catharines 
reported woollen and knitting factories 
busy and the silk mill well employed. 
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- Kingston reported textile mills very ac- 
_ tive and in need of woman help. At 
Peterborough, woollen mills were active 
and carpet factories were well employed 


in some departments. 


Galt reported cot- 
ton, woollen and knitting factories busy 


and the silk mill had a good month. 


Brantford reported woollen milis, knit- 


ting mills and silk mills busy, with an 


in the twine factory. 


active demand for help. At Kitchener, 
knitting factories and felt factories were 
busy, and there was a shortage of help 
Woman help was 
also in demand in cotton spinning mills 
and woollen and worsted mills at Guelph. 
Stratford reported woollen and knitting 
mills very busy and taking on extra 
help. Knitting factories at London and 
St. Thomas were well employed and 
woollen mills at Chatham were working 
overtime. Winnipeg reported bag fac- 


‘tories busy, but knitting mills were dull 


owing to a shortage of material; tent 
and awning workers were well employ- 
ed. Vancouver reported an increased 


demand for operators on sails, awnings 


and tents; knitting factories were fairly 


busy. 


Clothing and laundering. — Halifax 


‘reported a shortage of woman help in 


ready-made clothing factories. 
John, 


tet. 


ready-made clothing factories 


--were busy and laundries were very ac- 




















tive. Moncton reported the Maritime 
Hat and Cap Company well employed 
and steam Jaundries very active. At 


_ Fredericton, garment workers were re- 


ported somewhat quieter. Ready-made 
clothing factories at Montreal, Quebec 


and Sherbrooke were busy. St. Hya- 


cinthe reported shirt factories and ready- 


‘made clothing factories very active. 


Clothing manufacturers at Hull were 
. fairly well employed, but there was some 
_ difficulty in securing materials. At St. 


_ John and Iberville, there was a demand 
for woman help in the Cluett-Peabody 
plactory. Toronto reported hat, cap and 


glove factories steadily employed, and 
_ whitewear, dress and blouse firms work- 
[foe to capacity. Ready-made clothing 
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ing group at Hamilton were busy, and 
hat, corset and suspender factories at 
Niagara Falls were active. At Ottawa, 
additional help was taken on in clothing 
factories, and Brockville reported hat, 
cap and glove factories fairly active. 
At Kitchener, the clothing factories were 
busy and there was a demand for woman 
help in shirt and collar factories and in 
glove and whitewear_ establishments. 
Stratford reported ready-made clothing 
factories very active. At Windsor, the 
Peabody Company was advertising for 
woman help. Winnipeg reported ready- 
made clothing establishments busier, and 
shirt, cap and glove factories steadily 


employed; furriers were busy and white- 


wear factories reported business im- 
proving. -All branches of the ready- 
made clothing trade 
ported activity. ‘Victoria reported shirt 
and overall factories steadily employed. 


Pulp, paper and fibre—St. John re- 
ported the pulp mill running steadily, 


and, at Newcastle, pulp and paper-mills > 


were running at full capacity, with a 
shortage of unskilled labour. Sher- 


brooke reported pulp and paper miils. 


active. Pulp and paper 
Three Rivers were busy, 
ported the 


companies at 


KE. B. Eddy Company and the 


Beaverboard. Company well employed. 
Manufacturers of felt and tarred paper 


at Hamilton were active, and beaver- 
board, pulp and paper mil ils at St. Catha- 
rines had a good month. 
reported a demand for car-unloaders 


and river drivers at the pulp mills. Vie= | 


toria reported pul p and paper mills un- 
able to supply y the-heavy demand. 


Printing, publishing and paper,— 
Halifax reporx tied newspaper and job 
printing plants busy, with some demand 
for plate pressmen. At St. John, print- 


ers were steadily employed, and ‘paper - 
box factories were brisk. Moncton and - 
Fredericton reported printers and al- ~ 


lied trades well employed. Montreal re- 
ported little change in employment in 
the printing trades, though there was 
some demand for men. At Quebec, news- 
paper and job printing establishments 
reported a quiet month. All branches 


at Vancouver re- | 


and Hull re-- 


Port Arthur ~ 
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of the printing and publishing group 
at Sherbrooke and St. Hyacinthe were 
busy. Toronto reported the printing 
and publishing trades active,’and paper 
box and bag makers were well employed. 
_ Normal conditions prevailed at Hamilton 

‘and Ottawa. At Guelph, paper box fac- 
tories were active. There was a demand 
for job hands in printing establishments 
at Woodstock, and, at St. Thomas and 
London, printers were busy. Windsor 
reported newspaper and job printers 
quiet, but at other Ontario centres’ nor- 
mal conditions prevailed. Winnipeg re- 
ported printers steadily employed, but 
bindery hands were only fairly busy. 
At Brandon, employment in newspaper 


and job offices was fair, but, at Regina, . 


help was in demand. Medicine Hat re- 
ported newspaper and job printing 
quieter, but at Lethbridge, Calgary and 
Edmonton, employment was good. At 
New Westminster, printing offices were 
working full time, and, at Victoria, em- 
ployment was good. 


Woodworking and furniture.—Hali- 
fax reported sash, door and planing mills 
working day and night. At St. John, 
the planing mills, the wooden box fac- 
tory and the brush and broom factory 
were well employed. Westville reported 
sash and door factories quiet. At Que- 
bec, planing mills were quiet, but, at 
Sherbrooke, they were fairly busy. St. 
Hyacinthe and Three Rivers reported 
all woodworking factories active. Tor- 
onto reported woodworkers and piano- 
makers busy and furniture factories gen- 
erally active, though operations were 
somewhat hampered by scarcity of ma- 
terials. At Hamilton, sash and door fac- 
tories were fairly busy and other 
branches of the woodworking and furni- 
‘ture group were active. St. Catharines 
reported fair conditions in planing mills, 
and, at Ottawa, sash and door factories 
continued active. Brockville reported 
sash and door factories fairly busy, and, 
at Kingston, all branches of the wood- 
working group were active. Galt re- 
ported sash and door mills well employ- 
ed, but, at Brantford, these factories 
were quiet. Kitchener reported planing 
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mills running full time, wooden box fac- 
tories very busy and furniture factories 
active, with a demand for finishers, cabi- 
net makers and machine hands. The 
cooperage shops at Waterloo had a good 
month. Guelph reported planing mills 
quiet, but piano and sewing machine em- 
ployees busy. Planing mills at Strat- 
ford were quieter, but furniture and 
chair factories were working full time 
and there was a demand for help in the 
stave factory. Woodstock reported a de- 
mand for skilled labour in furniture and 
chair factories and in piano and organ 
factories. Sash, door and planing mills 
at Windsor were fairly busy and the 
piano factory was active, chiefly on re- 
pairs. Winnipeg reported an improve- 
ment in planing mills, and, at Brandon, 
sash and door factories were busy. Re- 
gina reported planing mills fairly ac- 
tive, and, at Medicine Hat, improvement 
was reported. Lethbridge reported 
planing mills very busy. New West- 
minster reported sash and door fac- 
tories very busy and wooden box fac- 
tories working full time. Victoria and — 
Nanaimo also reported steady conditions ~ 
in sash and door factories. 


Leather, boots, shoes and rubber. — 
St. John reported employment in tan- © 
neries and shoe factories good, and, at — 
Fredericton, shoe and larrigan factories — 
were well employed. Montreal reported — 
an improvement in employment in shoe © 
factories, though normal conditions had — 
not been restored. At Quebec, shoe fac- — 
tories had an active month and tan- © 
neries were busy. Sherbrooke reported ~ 
shoe factories very busy. St. Hyacinthe — 
reported that the leather industry had — 
a fair month and shoe factories worked — 
some overtime. At Three Rivers, how- — 
ever, the leather industry was somewhat — 
quiet. Toronto reported that the shoe — 
industry showed a decided improvement, — 
manufacturers having received extensive 
orders; harness workers were active and — 
rubber factories were busy, with labour — 
in demand. Hamilton reported fair con- — 
ditions in shoe factories. St. Catharines — 
reported tanneries busy and rubber foot- — 
wear factories well employed. Galt re-— 
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ported shoe factories quiet, but at Brant- 


ford, the Brandon Shoe Company was 
well employed. Kitchener reported tan- 
neries very busy and some shoe fac- 
tories active and short of help; trunk 


and bag factories, the Dominion Tire - 


Company and the rubber factories were 
running full time. London reportéd the 
tannery and shoe concerns busy, and, at 
St. Thomas, shoe workers were fairly well 
employed. Brandon reported tanneries 
and trunk and harness factories fairly 
busy, and, at Calgary, workers in trunk, 
bag and harness factories were fully em- 


_ ployed. Vancouver reported shoe work- 


sv 





ers busy, and the tannery at New West- 
minster was fully employed. 


Clay, glass and stone.—St. John re- 
ported cut stone and granite works quiet, 
and the brick, tile and sewer pipe busi- 
ness very dull. Quebee also reported 
conditions quiet, but, at Sherbrooke, 
there was a fair amount of activity in 
cut stone and granite yards. At St. 
Hyacinthe, marble and stone yards were 


- well. employed and lime kilns were ac- 


tive. At Belleville, the cement works 


and factory was busy. Hamilton report- 


ed activity in all branches of the clay, 
glass and stone group, and, at Kit- 
chener, stone and granite cutters had a 
good month; brick and tile plants, how- 
ever, were somewhat slack. Windsor 
also reported cut stone yards busy. 
Medicine Hat reported an improvement 
in brick and tile plants, and the stone- 
ware industry was active. At Victoria, 


_ there was an improved demand for tile 
and for lime... 


Paints, oils, chemicals, explosives.— 


_ Halifax reported the Brandram-Hender- 


son paint and varnish works employed 
at capacity. Montreal reported an im- 
provement in orders, and, at Sherbrooke, 
manufacturers of acids and extracts con- 


tinued active. Paint mills at Three Riv- 
ers were only fairly busy. Toronto re- 
ported that paint, varnish and chemi- 


cal works had a good month. Hamilton 
reported manufacturers of soaps and of 
acids and drugs active. The cyanamid 
plant at Niagara Falls received more 


k 
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electric power and operated more units. 
“Windsor reported the paint and varnish 


factory fairly busy, and manufacturers 
of soap, extracts and drugs reported a 
demand for woman help. At Winnipeg, 
the soap factory reported normal con- 
ditions, except for some difficulty in se- 
curing material. At Regina, the oil re- 
finery continued well employed and the 
soap factory was fairly busy. Medicine 
Hat reported fair conditions at the lin- 
seed oil works. 


HKarnings of the Canadian Pacific Rail- 
way during February were $9,574,301, 
as compared with $9,- 
084,276 for the same 
month in the previous 
year. Sydney reported 
steam railways very active, but West- 
ville reported freight and passenger ser- 
vice interrupted by snowstorms during 
the first three weeks of the month. St. 
John reported that snow blockades af- 
forded additional employment to railway 
workers. Moncton reported an average 
passenger business, but heavy freight 
traffic and much special work by train 
crews. At Fredericton, railway workers 
and freight handlers were busy; traffic 
was much impeded by heavy storms dur- 
ing the month. Quebec reported steam 
railways busy, and, at Sherbrooke, rail- 
way crews and repair shop employees 
were well employed. St. Hyacinthe re- 
ported railway workers very busy and 
much extra employment owing to heavy 
snowfalls. Toronto reported transporta- 
tion conditions much improved by fa- 
vourable weather, and many arrears in 
shipments were overtaken. Hamilton 
reported steam and electric railways and 
repair shops active. Niagara Falls re- 
ported that favourable weather helped 
to relieve freight congestion. Brantford 
and Kitchener also reported steam and 
electric railways busy, and the Grand 
Trunk repair shops at Stratford were 
steadily employed. At St. Catharines all 
railway men were well employed. Men 
for train service were in demand. Wind- 
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- sor reported a greater volume of em- 
ployment on steam railways. Winnipeg 
reported that owing to the discontin- 
uance of the jitney service, about 200 
men would be displaced, although the 
street car company will be required to 
place auto busses upon routes not served 
by cars. Brandon reported fair con- 
ditions upon railways and repair shops 
active, but Regina reported railways 
quiet. Moose Jaw reported that the 
limitation of passenger service released 
a number of crews for freight work and 
employment was somewhat quieter for 
men who had not been long in the ser- 
vice. Calgary reported all railwaymen 
fully employed. New Westminster re- 
ported railway repair shops fairly busy. 

Halifax reported ’longshoremen : very 
active and shipping companies found it 
difficult to secure men; theré was also 
a shortage of coal handlers. “Longshore 
work at Sydney was quiet, but, at St. 
John, employment for ’longshoremen 
and ship labourers was good. Victoria 
reported an eg sae in coast nayl- 
gation. 


Copper and asbestos mining in the 
Sherbrooke district continued active. 
Cobalt mines worked at 
maximum capacity, the 
output aggregating. ap- 
- proximately 1,500,000 ounces. During 
March, 38 cars were shipped, containing 
2,879,423 pounds of ore, as compared 
with 26 cars in February, containing 
2,128,376 pounds... Bullion shipments 
were 898,668.26 ounces, as compared 
with 220,117.80 ounces in February. At 
‘Porcupine, operations were more exten- 
sive. In the Kirkland Lake gold area, 
satisfactory progress was being made, 
and in the Boston Creek district a new 
mill, with a capacity of about 40 tons 
per day, was being installed. Fernie 
reported normal conditions in metalli- 


Mining 


ferous mining. In the Nelson district, - 


_ however, few mines were operating, as 
the smelter at Trail was unable to handle 
all the ore. Rossland mines were work- 
- ing and shipping about 5,000 tons of 
ore per week to Trail. At Trail, the 





THE LABOUR GAZETTE 


_ very: busy, but some of the miners were 


plants were extending their premises. 7 


ues. zs 





“ Aprin, 1918 _ 
ee and refinery was in steady opera-— 
tion, but the concentrator was closed 


aN 


down for two weeks. Nanaimo -epanaa | 
the smelter at Ladysmith still shut down 
and quartz mines in the district were 
quiet. 

Sydney reported that the coal output 
of the Dominion collieries was 272,000 
tons, compared with 278,000 tons last. 
month, heavy snowstorms being respons- 
ible for the decrease. The coal output 
at Sydney Mines was 42,000 tons, as com- 
pared with 44,000 tons last month, and. 
the coke output was 9,200 tons, as com- 
pared with 9,050 tons. Westville re- 


aie LR) SP , ‘ 


ported improved conditions in coal min-~ 
ing in the district; the Acadia Coal 
Mining Company resumed operations, 
though on a somewhat limited scale,.im 
the mines which had been temporarily 
shut down. Amherst reported all eoal 
mines working steadily, and in the Minto 
district outputs were somewhat inereas-. 
ed, though there was still a labour short-. 
age. Lethbridge reported coal mining 

























leaving to go on farms. Coal mining® 
operations were reported satisfactory at™ 
Fernie, and coke ovens were operating 
to capacity. Nanaimo mines were oper- | 
ating steadily, but were hampered by a 4 
shortage of skilled miners. 


Halifax reported reconstruction work ¥ 


progressing favourably; temporary 4 
houses -were almost @ 
Building and completed and many % 
Construction were occupied; build- } 
ing tradesmen  were-§ 


steadily employed and there was still a 7 
demand for good mechanics. St. John © 
and Moncton reported building dull, | 
but, at Fredericton, building tradesmen 9 
were well employed. Montreal reported @ 
building and construction quiet. Quebee 4 
reported building quiet, with a poor ¥ 
outlook for the summer. At Sherbrooke 7 
there was little activity in the erection ~ 
of dwellings, but a number of industrial 4 


St. Hyacinthe also” reported building |} 
operations very quiet, but, at Three~ 
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Rivers, a fair amount of building was | 


under way. Toronto reported that build- 
- ing began to show more activity towards 
the close of the month, and with several 
large undertakings in ‘prospect, the sea- 
- gon promised to be more active than last 
year; many small houses were being put 
up in the suburbs and dwellings were 
much in demand. Hamilton reported 
building tradesmen well employed upon 
alterations and extensions and in the con- 
struction of dwellings. Belleville re- 
ported that no extensive building work 
was planned for this season. Guelph and 
Peterborough reported fair prospects, 
_ but in practically all other cities building 
- was dull, with little prospect for much 
improvement. Brandon reported activ- 
ity in the erection of dwelling houses 
and fair conditions in extensions to in- 
dustrial plants. At Regina, building 
was fairly active, but at Moose Jaw and 
Prince Albert building was quiet. Leth- 
bridge reported dullness, but there was 
some building activity in Calgary. Fer- 
nie; Trail and New Westminster reported 
_ pbuilding quiet, but at Victoria building 
was fairly brisk. The value of build- 
ing permits issued in 35 cities increased 
from $901,933 in February to $2,133,781 
in March, or 136.6 per cent. As com- 
pared with March, 1917, there was a 
decrease of $327,381, or 13.3 per cent. 


Nova Scotia 








Malifax reported boat and shipbuild- 
ing plants busy and stove and furnace 
_ foundries active; one foundry was erect- 
ing a new building. There was a de- 


clothing factories and for pressmen in 
printing offices. Sash, door and planing 
mills were working day and night, and 
the Brandram-Henderson paint and 
: varnish factory was working at capacity. 
*Longshoremen were very active and 
shipping agents reported difficulty in 
| seculing men. There was also a short- 
f age of coal handlers. 
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Neweastle reported lumbering quiet; 
logging operations had been finished - 
and stream driving had 
not commenced. In 
the Fredericton district, 
however, lumbermen were still in the 
woods. Quebee reported lumber camps 
closed for the season and men were get- 
ting ready for river driving. Sher- 
brooke reported activity in lumber 
camps. In the Ottawa district it was 
reported that the cut was below that of 
last year and most of the large com- 
panies were finishing operations in the 
woods. Peterborough reported lumber- 
ing active. Lumber camps on the Al- 
goma Central Railway were closing down 
and a number of men were available 
for other work. Prince Albert reported - 


. the lumber camps breaking up and large 


numbers of men were returning daily. 
Calgary reported a demand for men for 


Westminster, all sawmills were very 
busy, some working double shift ; shingle 
mills were running to capacity. Nanaimo 
reported logging camps active, but short 
of men; sawmills also continued busy, 
but shingle mills were somewhat quiet. 
Victoria reported logging and lumber- 
ing brisk, about 3,000 men being em- 
ployed on the Island and lower main- 
land. 7 ? 


PROVINCES 


Sydney_ reported that heavy snow- 
storms kept the outputs of both coal and 
steel lower than usual; the collieries were 
hampered and the movement of cars at 
the steel plants was retarded. The 
smaller works were fairly busy. Owing 
to heavy drift ice there was no fishing. 

Westville reported steel plants more 
active owing to the improvement during — 
the latter part of the month in trans- 
portation and in fuel supplies. Steam 
and electric transportation was serious- 
ly affected during the early part of the 
month by snowstorms. Coal mines were 
more active; the Acadia Company re- 
sumed operations, though on a some- 


At New 


on 
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what limited scale, in mines which had 
been temporarily shut down. Lumber- 
ing continued very busy. 

Amherst reported that owing to diffi- 
culty in securing. material the Canada 
Car and Foundry Company was only 
fairly well employed. Woollen mills 
worked full time and woodworking fac- 
tories had a fair month. Coal mines 
were operating steadily. 

Truro reported metal plants working 
steadily and woollen mills employed full 


time, with the exception of a few days 


when they were closed for want of coal. 
Printers were working overtime. 


New Brunswick 


St. John reported activity in rolling 
mills and in shipyards. The sugar re- 
finery was somewhat slack, owing to the 
scarcity of raw sugar. Cotton mills were 


operating steadily and ready-made cloth- 


ing factories reported employment good. 
The pulp mill was busy and newspaper 
and job printing plants were well em- 


_ ployed. Sash, door and planing mills 


and the wooden box factory were run- 
ning to capacity, and brush and broom 
factories had a good month. 

Moncton reported steady employment 
in the Canadian Government Railway 
shops, with considerable overtime in 
some departments. Foundries and ma- 
chine shops were busy. Flour mills were 
quiet, but biscuit factories were active. 
Woollen and underwear factories and the 
Maritime Hat and Cap Company were 
operating steadily, and sash and door 
factories were well employed. 


Neweastle reported shipbuilders stead- 
ily employed, and pulp and paper mills 
working to full capacity with a shortage 
of unskilled labour. Sash and door fac- 
tories were busy, but lumbering was 
quiet, logging operations being finished 
and river driving not having com- 
menced. 

Fredericton reported machine shops 
and foundries well employed, and flour 
mills and packing houses working stead- 
ily. ‘Sash and door factories were oper- 
ating full time and shoe workers and 
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larrigan workers were busy. Help was 
in demand at the cotton mill, but gar- 


ment workers were quieter than during - 


the preceding month. Railway employees 


- were busy, heavy storms necessitating 


extra workers. Coal mines at Minto 
were increasing their output. 


Quehec 


Montreal reported some improvement 


in the various industries using steel and 
iron, though there were still a number 


unemployed who some months ago were 
working regularly in machine shops. 
Sugar refineries were restricting deliv- 
eries owing to uncertainty as to supplies 
of raw material. Cotton and woollen 
factories were busy and printing and 
publishing establishments were well em- 
ployed. Tanneries were still quiet, but 
boot and shoe factories were busier. 
Quebee reported iron shipbuilding and 


‘ repairing very busy, and about 1,000 


men were employed in the construction 
of wooden ships. Abattoirs were more 
active, and tobacco factories were busy. 
Cotton mills had a very busy month and 
the clothing tradéS’ were normally em- 
ployed. Newspaper and job printing es- 
tablishments and planing mills reported 
a quiet month. Boot and shoe factories 
were active and tanneries were busy. 
Timber camps were closed for the season 
and preparations for river driving were 
under way. 


Sherbrooke reported fair conditions in 


iron and steel working establishments, 


abattoirs and meat packing houses ac- 


tive, and all branches of the textile 


group busy. Pulp and paper mills and ~ 
newspaper and job printing establish- © 
ments were active and planing mills were © 
fairly well employed. Chrome iron, cop- © 


per. and asbestos mines were active. 


At St. Hyacinthe the metal plants © 
The flour mill was well em- © 
ployed and the abattoirs were fairly ac- — 
The Penman Manufacturing Com- — 
pany worked day and night, and weav- | 
ers and other classes of labour were in j 
demand. Clothing establishments work- ~ 
ed full time, with help in demand. The | 
Boot and | 


were active. 


tive. 


paper box factory was active. 


“APRIL, 1918 





“a 


Apri, 1918 


shoe workers were active, some working 
overtime. i 
Three Rivers reported the Canada 


Iron foundry adding to plant and in- 


creasing the number of its employees. 
Shipyards were active. The Wabasso 
Cotton Company was working day and 
night and pulp and paper mills were 
steadily employed. All woodworking 
factories were busy. 


At Hull, clothing manufacturers con- 
tinued well employed. The EK. B. Eddy 
Company reported an improvement in 
the pulp and paper mill and activity 
was well maintained in the match and 
indurated ware departments. The Bea- 
ver Board Company reported business 
brisk. 


At St. Johns and Iberville, industrial 
establishments were steadily employed. 
The Canadian Accumulator Company 
was working below capacity because of 
difficulty in securing raw materials. The 
Excelsior Straw Hat Company com- 
menced operations at Iberville. Woman 
labour was in demand at the Cluett-Pea- 
body Company’s factory. 

At Sorel, shipyards continued active 
and one company was adding extensive- 
ly to its plant. The mica factory, the 
tannery and the shirt factory were well 
employed. 


Ontario 


Toronto reported the metal industries 
active, but some factories reported lim- 
ited supplies of material.. Shipbuilders 
were active, with a large number of steel 
and wooden vessels in course of con- 
struction and many steamers under- 
going repairs and alterations prior to 
the opening of navigation. Agricul- 
tural implement plants, automobile fac- 
tories and other lines of metal manufac- 
turing were active, though in some cases 
handicapped by shortage and delay in 
the delivery of steel. The provisions 


trades were steadily employed and cigar- 


makers had an active month. Knitting 
mills were steadily employed and the car- 
pet factory was busy; the twine factory 
was quiet, but tent and awning firms 
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were active. Hat, cap and glove fac- 
tories were steadily employed, and white- 
wear, dress and blouse firms were work- 
ing to capacity. Printing, bookbinding 
and allied lines were active and paper 
box and bag makers were well employed. © 
The boot and shoe industry showed a de- 
cided improvement. Harness workers 
were active and rubber factories were 
busy, with labour much in demand. 


Hamilton reported all branches of the 
metals and machinery group active and 
a demand for labour in locomotive and 
ear plants and in stove and furnace foun- 
dries. There was also a demand for la- 
bour in plants manufacturing electrical 
apparatus and fixtures. The various 
branches of the foods group were husy 
and cigarmakers continued in demand in 
large tobacco factories. There was a de- 
mand for weavers in cotton factories and 
other branches of the textiles groun were 
busy. Ready-made clothing factories 
were active and steam laundries and 
dyeing and cleaning establishments were 
in need of help. All branches of the 
printing and publishing group were busy 
and furniture and chair factories were 
active. Boot and shoe factories were 
fairly busy. 

Niagara Falls reported metal working 
establishments busy and machine shop — 
men and blacksmiths in special demand. 
Hat, corset and susnender factories were ° 
well employed. Planing mills were mote 
active and the shoe parts factory requir- 
ed women operatives. 


St. Catharines reported metal manu- 
facturing active in all branches and — 
flour mills and meat packing houses 
busy. The various branches of the tex- 
tiles group continued well employed and 
manufacturers of beaverboard, pulp and 
paper were active. Tanneries and rub- 
ber footwear factories had a good month. 


Ottawa reported machinists in demand 
at several plants and all branches of 
metal manufacture were active except 
the sheet metal industry. Woollen mills 
and clothing manufacturers were busy, 
and printers were well emploved. Sash 
and door factories were brisk. Ad- 
ditional help was taken on by the Hugh 
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@arson Company to meet the active de- 
mand for leather horsegoods. A marked 
shortage of freight cars hampered lum- 
ber shipments. 

Brockville reported fair conditions in 
the manufacture of engines and boilers 


and of automobiles and carriages. Manu- 


x 


 faeturers of hats, caps, gloves and fur 


goods were fairly active. There was 
zome activity in the fitting up of boats 
for the opening of navigation. 

Kingston reported the locomotive 
works very active and shipyards busy. 
At the textile mills woman help was in 
demand. ; 

Belleville reported the Canada Steel 
Gompany operating day and night shifts 
and other branches of the metals group 
busy. Flour and feed mills were active, 
and newspaper and job printing estab- 
lishments were well employed. There 
was a demand for help in furniture fac- 
tories. The Canada Cement Company’s 
plant was very active and the pottery 
was well employed. 

Peterborough reported the various 


branches of the metals group well em- 
_ ployed and the Canadian General Elec- 


tric Company was advertising for men. 


Flour and feed mills continued active. 


Woollen mills and carpet works were ac- 
tive. Lumbering was busy and sawmills 


were making preparations for the sea- 
~ son’s cut. 


Galt reported all branches of the 
metals group active. Cotton and wool- 
len mills had a good month; planing 
mills were active. Boot and shoe fac- 


_ tories, while busy in some departments, 


-was short of skilled moulders. 


- were quiet in others. 


Brantford reported manufacturers of 
engines and boilers busy and carriage 
and wagon companies running full time. 
The Buck Stove and Range Company 
Farm im- 
plement plants were working overtime 
in some departments owing to shortage 
ef men. Flour mills were running full 
time, but the Waddell Preserving Com- 
pany was seasonally quiet. Woollen 
mills were very busy, and the Watson 
Knitting Company was advertising for 


help. The silk works and the cordage 
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company were short of operators. Manu- 
facturers of overalls and_ shirts were 


‘working full time. Planing mills were 


quieter. © 


Kitchener reported manufacturers of 
engines and threshers very busy and a 
demand for machinists at the Regal Mo- 
tor Company. Foundries also reported 
a demand for machinists. Flour mills 
and sausage factories had a good month. 
Confectioneries were active and short 
of help. Breweries and distilleries were 
very busy. The hosiery factory was run- 
ning full time and the twine factory was 
short of hands. The robe and clothing 
factory was working overtime in the 
tailoring department. There was a de- 
mand for women in shirt and collar fac- 
tories, and in button, glove and white- 
wear factories. Sash, door and planing 
mills were running full time and wooden 
box factories were very busy. Finishers, 
cabinet makers and machine hands were 
in demand in furniture factories. Tan- 
neries were very busy; some boot and 
Shoe factories were active and short of 
help, while others were quiet. The Do- 
minion Tire Company and the rubber 
factories were running full time. Stone 
and granite cutters had a good month: 


Guelph reported engine plants active 
and moulders in demand in stove and 
piano-plate works. Flour and feed mills 
were running to capacity. Breweries 
were quiet, but cigarmakers were fairly 
busy. Cotton spinning mills and wool- 
len and worsted mills continued active, 
with woman help in demand. The print- 
ing and publishing group was fairly 
busy and paper box factories were ac- 
tive. Planing mills and sash and door 
factories were quiet, but piano makers. 
were busy. 


Stratford reported iron foundries and 
machine shops steadily employed. The 
various branches of the foods group were 
busy, but the cigar factory closed down. 
Woollen mills and hosiery and knitting 
factories were very busy. Sash, door and 
planing mills were quieter, but furniture 
and chair factories were working full 
time and there was a demand for help 
in the stave factory 
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Woodstock reported a demand for 
moulders in stove and furnace foundries 
and for job hands in printing establish- 
ments. Furniture and chair factories 
reported a demand for cabinet makers, 
and in piano and organ factories skilled 
workmen were wanted. — 


London reported the metals group ac- 
tive and a demand for help in biscuit 
factories. Tobacco factories and brew- 
eries were very busy. Printers and em- 
ployees in paper box factories were brisk. 
Employment was good in the Hyman 
tannery and in boot and shoe factories. 
The Grand Trunk car shops were very 
active. 


St. Thomas reported iron foundries 
and railway machine shops busy. The 
bakeries and the St. Thomas packing 
company had a good month. All railway 
men were well employed and a greater 
quantity of freight was handled than in 
the previous month: 


Chatham reported foundries and ma- 
chine shops short of men, and automo- 
bile plants and wagon factories were 
working steadily. Flour and feed mills 
were active, but the sugar refinery was 
unable to resume operations for want of 
raw material. Abattoirs and packing 


houses, owing to difficulty in securing 


stock and transportation, were quieter 
than in the previous month. Tile and 


‘sewer pipe yards were busy. 


Windsor reported that the Canadian 
Bridge Works was adding to. staff and 
the Trussed Concrete Steel Company 
was busy. Automobile factories were 
very active and in need of mechanics. 
The cereal plant resumed business in all 
departments, but was hampered by a 
scarcity of material. Cigar factories 


were busy, with woman help in demand, 


and the Peabody Overall Company was 
advertising for woman help. News- 


os papers and job printers were quiet. 





Sash, door and planing mills were fairly 


busy, and the piano factory was active. 


- Cut stone yards were busy and brick and 


tile yards reported improvement. The 


_ paint and varnish company was fairly 
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brisk.” Manufacturers of soap, perfumes 
and patent medicines were active, with 


woman help in demand. Steam railway 


traffic was active. | 
Cobalt reported the mines working at 


capacity. There was an increase in the ~ 


amount of ore and bullion shipped. In 
Poreupine there was a more adequate 
supply of labour and more extensive 
operations were under way. 


ried on steadily, and in the Boston Creek 
district a new mill, with a capacity of 


In the 
Kirkland Lake gold area, work was car- 


makes 
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about 40 tons per day, was being in-— c 
stalled. | Seine 


Sault Ste. 


numbers of men were being released. 


Marie reported lumber — 
camps were closing down and large = 


Port Arthur reported shipbuilding - 
active and a considerable increase in the ~ 
payroll of the car works at Fort Wil- — 


lam. There was a demand at the Port 
Arthur pulp will for car unloaders and 
river drivers. 


Manitoba 


Winnipeg 
metal working establishments well em- 
ployed. Confectioneries and vegetable 
canneries reported business good. Bag 
companies slie ehtly increased their 
but knitting factories reported business 
dull owing to a shortage of ae 
Tent and awning makers were busy. 
Ready-made clothing factories reported 


staffs, — 


reported rolling mills and — — 


increased. business, with a greater num- ~ 


ber of employees;.in shirt factories busi- — 


ness was normal. Glove manufacturers 


slightly inereased their staffs and fur- - 


riers were exceptionally busy. White- 
wear factories reported an improvement 


in business and experienced help hard 


to secure. 
branches were steadily employed. Sash, 
door and planing mills reported improve- 
ment. 


In the printing trades all _ 


At Brandon, agricultural implement e 


plants and machine shops were busy and | 


flour mills and breweries were active, but 
cigar factories were dull. 
trunk and harness factories were fairly 
busy. : 


Tanneries and ~ 
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Saskatchewan 


Regina reported the flour mills run- 
ning night and day. The abattoir re- 
ported business fair, but supplies limi- 
ted. Newspaper and job printing estab- 
lishments were active, with help in de- 
mand. Railway repair shops were fair- 
ly busy. Wages for farm help were 
higher, farmers offering from $55 to $70 
a month for single men and from $75 to 
$100 a month for man and wife. 


Moose Jaw reported flour mills run- 
ning to capacity. A number of passen- 
ger crews were released for freight work, 
and as these take seniority, employment 
was slack for men not long in the rail- 
way service. 

Prince Albert reported flour mills in 
regular operation, but the abattoir was 
only moderately busy. Printers were 
busy, but sash and planing mills were 
quiet. There was considerable hauling 
of ore from the Beaver Lake district for 
the smelter at Trail. Lumber camps 
were breaking up and large numbers 
of men were returning daily. Prepara- 
tions for a busy season were being made 
at the sawmills. 


Alberta 


At Medicine Hat the rolling mills were 
fairly active, and an improvement in 
metal working establishments was re- 
ported. Flour mills were busy. News- 
paper and job printing continued fair. 
Planing mills and brick and tile plants 
reported an improvement. The stone- 
ware industry was very active. 

Lethbridge reported flour mills very 
busy and planing mills active. Coal 
mining was very brisk, though some of 
the miners were leaving to go on their 
farms and others were taking up new 
homesteads. 

Calgary reported the iron works and 
the Ogden locomotive shops fully em- 
ployed. Flour mills were running day 
and night shifts and abattoirs and meat- 
packing houses were busy. Newspaper 
and job printing firms reported business 
good and leather workers were fully em- 
“ployed. Steam railway traffic was 
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heavy. There was a decline in activity 
in the’coal mines of the district owing to 
lack of orders. . ; 

Edmonton reported the Edmonton 
Iron and Machinery Company fairly 
busy, and there were some additions to 
staff. The Swift Canadian Packing 
Company also reported an increase in 
staff. The Great Western Garment Com- 
pany reported trade good. There was a 
demand for compositors in newspaper 
printing and job printing remained fair. 


British Columbia 


Fernie reported increased activity in 
breweries, and sash and door factories 
were busy. Railway freight traffic was 
considerably reduced owing largely to 
the temporary suspension of operations 
in the lumbering industry. Metaliferous 
mines in the district reported satisfac- 
tory conditions and coal mining opera- 
tions maintained the same level as in 
March of the preceding year. Coke 
Ovens were operating to capacity. 

In the Nelson district there were very 
few mines operating, the smelter at Trail 
being unable to handle all the ore. All 
mines in Rossland were working and 
shipping about 5,000 tons of ore to Trail 
per week. About 1,800 men were em- 
ployed at the Trail smelter and refinery. 
The concentrator was closed down for 
two weeks, but was in operation at the 
end of the month. - 

New Westminster reported shipyards 
busy, about 575 men being employed. 
Machine shops were active. The abat- 
toir was running at capacity, but evapo- 
rators and canning factories were shut 
down. Cigar factories were working 


part time, about half the normal staffs — 


being employed. Printing offices were 
working full time, and sash, door and 
wooden box factories were well employ- 
ed. Railway repair shops were busy and 
all sawmills were very active, some work- 
ing double shift. All sawmills in the 
district changed from a ten to a nine- 
hour day with Saturday afternoons off. 
Shingle mills were running to capacity. 

Nanaimo reported sash and door fac- 
tories working steadily. Quartz mines 
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in the district were quiet, as smelting fa- 
cilities for small shipments were inade- 
quate. The smelter at Ladysmith re- 
mained shut down. Coal mines in the 
district worked steadily, but were still 
short of men. Logging camps were 
active, and sawmills were busy, but 
shingle mills were quiet. 

Victoria reported employment in iron 
shipyards and foundries steady, and 
work at the wooden shipbuilding yards 
continued brisk. Owing to a shortage 
of skilled caulkers, one of the yards es- 
tablished a school to teach the trade. 
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A large number of men were employed 
in assembling machinery for wooden 
vessels at Ogden Point. Shirt and over- 
all factories were busy. The pulp and | 
paper industry was active, and news- 
paper and job printers were busy. Sash, 
door and planing mills showed improve- 
ment. Coast navigation was better, ow- 
ing to greater traffic to northern ports. 
Logging and lumbering camps continued 
brisk, about 3,000 men being employed 
on the Island and lower mainland. Since 
March 11, all loggers in these districts 
were granted the eight-hour day. 


PROCEEDINGS UNDER THE INDUSTRBIAL DISPUTES INVESTIGATION 
ACT DURING MARCH, 1918 


DURING the month of March the re- 

port was received of the Board of 
Conciliation and Investigation which had 
been appointed to inquire into’a dispute 
between the Canadian Northern Railway 
Company and the conductors, trainmen 
and yardmen employed on the company’s 
western lines. 

Four applications for the establish- 
ment of Boards were received during 
the month. Boards were established in 
three cases, the remaining application 
being under consideration at the close of 
the month. One other Board, establish- 
ed during the preceding month, was com- 
pleted by the appointment of a chair- 
man. 


Application Received 


On March 7, an application for a 
Board to deal with a dispute was re- 
ceived from certain employees of the 
Canadian Collieries (Dunsmuir) Limi- 
ted, and the Wellington Railway Com- 
pany, being machinists, blacksmiths, 
moulders, carpenters and helpers, and 
outside labourers, employed at Union 
Bay, Vancouver Island, B.C. The num- 
‘ber of employees directly affected was 
‘given in the application as 30. The dis- 


pute grew out of the employees’ demand — 
for a revival of the system of overtime ~ 
payment which prevailed before the de- 
pression of 1914. A Board was estab- 
lished in this matter on March 14, the 
personnel of which was as follows: His 
Honour Judge D. M. Eberts, Victoria, 
chairman, appointed by the Minister in 
the absence of any joint recommendation 
from the other Board members; Mr. 
Thos. R. Stockett, Vancouver, company’s 
nominee, and Mr. Jos. Naylor, Cumber- 
land, B.C., employees’ nominee. 

The workmen in question had gone on 
strike on January 31, but had returned 
to, work on February 4 on the under- 
standing that the matter would be in- 
vestigated by a local board. To this end 
the company and the employees named 
their representatives. The company 
made an offer, which was, however, re- 
fused, and a deadlock occurred. It was 
considered impracticable to proceed with 
the completion of the local Board, a 
Board of Conciliation and Investigation 
under the Industrial Disputes Investi- 
gation Act being instead applied for by 
the employees concerned. 

On March 18, an application was re- | 
ceived for a Board to deal with a dis- 
pute affecting certain employees of the 
Canadian Northern Railway Company, 
being clerks, station employees, etc., 
members of the Canadian Brotherhood 
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of Railroad Employees. 3 The-application 
stated that the dispute grew out of a 


~ 


demand on the part of the employees 
for a schedule providing for increased 


-—— ‘wages and improved working conditions. 


The number affected was given as 786 
directly and 1,200 indirectly. At the 


close of the month this application was 


under consideration. _ ! 
.On March 22, an application was re- 


- ceived from the firemen in the entploy 


of the Corporation of Ottawa, members 
of Federal Union No. 24. The number 
affected by the dispute was given as 85 


directly and 10 indirectly. The dispute, 


related to wages, classification and other 
grievances. A Board was established by 
the Minister on March 30, Mr. Wm. 


. Lodge being appointed a member there- 


of on the ‘employees’ recommendation. 


At the close of the month steps were 


being taken looking to the completion 


Sandwich, Windsor 


of the Board. 


On March 23; an application for a 
Board was received from the motormen 
and conductors in the employ of the 
and Amherstburg 
Railway Company, members of Division 
616 of the Amalgamated Association of 
Street and Electric Railway Employees 
of America. The dispute was said to 
affect 80 employees and resulted from 
the latter’s demand for the adoption by 
the company of a proposed agreement 


- providing for increased wages and im- 
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- Limited, Collingwood, Ont., 


ioral worine conditions. 


asking that this matter should be in- 
cluded in the Board investigation. <A 
Board was established by the Minister 


on March 27. Messrs. E. G. Henderson: 


and F. C. Kerby, both of Windsor, Ont., 


were appointed members on the recom-. 


mendation of the company and the em- 
ployees respectively. Shortly after the 
close of the month the Board was com- 


pleted by the appointment of Mr. Mal- 


colm G. Campbell, also of Windsor, to 
the chairmanship, this appointment 
being made on the joint recommendation 
of Messrs. Henderson and Kerby. 


Other Proceedings under Act 


In the March number of the Labour 
Gazette, reference has been made to the 
appointment of Capt. J. B. Foots and 
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Sabeequent: 
ly, word was received from the em- 
ployees alleging that one of their num- 
ber had been unjustly dismissed, and 





* 


Mr. Fred. Bancroft, both of. Toronto, as ° 


members of a Board which had been ap- 


plied for by certain employees of the ~ 


Collmgwood. Shipbuilding Company, 
members of 
Georgian Bay Lodge No. 343 of the In- 
ternational Boilermakers, Iron Ship- 
builders and Helpers of America. Dur- 
ing the month of March, Mr. H. P. 
Hill, Ottawa, was appointed to the chair- 
manship on the joint recommendation 
of the other Board members. 





Report of Board in Dispute Between the Canadian Northern Railway Company 
: and Conductors, Trainmen and Yardmen on Western Lines 


URING the month of March the Min- 
ister received the report of the 
Board of Conciliation and Investigation 
to which had been referred certain differ- 
ences between the Canadian Northern 
Railway Company and the conductors, 
trainmen and yardmen employed on the 
company’s western lines, members of the 
Order of Railway Conductors and the 
Brotherhood of Railroad Trainmen re- 


ee spectively. The application grew out of 


demands on the part of the employees 


for a revision of the existing schedules 
which would provide for increased wages 
and improved working conditions; also 
for compensation for time lost through 
alleged wrongful dismissals. The num- 
ber affected was given as 1,300 directly 
and 600 indirectly. A Board was es- 
tablished by the Minister on December 
7, the personnel of which was as fol- 
lowe: the Honourable Mr. Chief Justice 


Mathers, Winnipeg, chairman, appoint- — 


ed by the Minister in the absence of any 


f 
f 
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joimt recommendation from the other 
Board members; Mr. C. E. Dafoe, Win- 
nipeg, company’s nominee, and Mr. T. J. 
Marray, Winnipeg, employees’ nominee. 


Under date of March 15 the Board 
presented an interim report to which 
waa attached proposed schedules cover- 
ing (1) baggagemen, flagmen and brake- 
mea, and (2) yardmen. In these sche- 


-dules the section concerning wages is 
left blank, this point being dealt with 


in the report proper. The report states 


that’ at the opening of the inquiry the. 


company offered to introduce the eight 
hour day; this was accepted on behalf 
of the employees and the inquiry there- 
fore proceeded on the assumption that 
the eight hour day would be established 
for all classes of employees. It was re- 
commended that the eight hour day and 
the proposed rates of pay should be ef- 
fective as of the first of January, 1918, 
and the rules from the. fifteenth of 
March, 1918. 


Report of Board 


In the matter of the Industrial Disputes In- 
vestigation Act, 1907, and a dispute be- 
tween the Canadian Northern Railway 
Company, western lines, and its employees, 
being conductors, trainmen and yardmen, 
members of the Order of Railway Con- 
ductors, and members of the Brotherhood 
ef Railroad Trainmen, respectively. 


To the Honourable Thos. W. Crothers, K.C., 
Minister of Labour. 


Qn the seventeenth day of December, 1917, 
a Board of Conciliation and Investigation was 


appointed to investigate the subject matter of 


the said dispute, consisting of the undersigned: 
C. E. Dafoe, of Winnipeg, nominated by the 
railway company; T. J. Murray, of the same 
place, nominated by the employees; and Chief 
Justice Mathers, also of Winnipeg, appointed 
by yourself as chairman, the other two mem- 
bers having failed to agree. 


The Board held its first meeting on the 
thirtieth day of January, 1918, when the sev- 
eral members took the necessary oath of office 
and fixed the eighth day of February for pro- 
ceeding with the inquiry. It was impossible 
to proceed at an earlier date, because the chair- 
man of the Board was also chairman of a Board 
then sitting upon a dispute between the Cana- 


dian Pacific Railway Company and its con- 


ductors and trainmen, and because the Grand 
Lodge representatives of the employees were 


all 
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also ee pee the said last mentioned 

oard. > 

On the eighth day of February, the Board 
met as per appointment, and were attended by 
S. N. Berry, vice-president of the Order of 
Railway Conductors; A. F. Whitney;~. vice- 
president of the Brotherhood of Railroad 
Trainmen; H. E. Barker, general chairman of 
the Order of Railway Conductors; J. Irwin, 
secretary of the Order of Railway Conductors; 
A. J. Ryall, chairman of the Brotherhood of 
Railroad Trainmen, and F. Spooner, secretary 
of the Brotherhood of Railroad Trainmen, and 
their committees, representing the employees, 
and by Mr. J. R. Cameron, assistant general 
manager of the company, on behalf of the 
company. From time to time during the in- 
quiry the company was also represented by Mr. 


W. A. Brown, Mr. A. Wilcox, general superin- » 


tendent at Edmonton and Winnipeg, respective- 
ly; Mr. B. T. Chappell, superintendent of the 


Pacific division, and Mr. J. E. Nelson, superin- 


tendent at Fort William. 


Upon opening of the matters involved, it was | 


found that the locality of the dispute extended 

over the whole of the company’s railway sys- 

tem from Port Arthur, Ont., to the Pacific 

Coast, and included that portion ofthe com- 

ey railway which runs through the United 
bates. 


It further appeared that the conductors are 
governed by one schedule of rules, the train- 
men by another, and the yardmen by still an- 
other. The conductors did not ask for a re- 
vision of their schedule of rules, but requested 
an increase of 25 per cent over the prevailing 
rates of pay. The.trainmen and yardmen, on 
the other hand, asked for a general revision 
of their schedules, including increases in the 
rates of pay amounting in the case of train- 
men to 25 per cent, and in the case of yardmen 
to 34 per cent. They presented complete new 
and revised schedules embodying their demands, 
which new schedules were made the basis of 
the inquiry and were carefully considered clause 
by clause. Both conductors and trainmen 
claimed a differential equivalent to a further 
increase of' 10 per cent upon all lines west of 
Tollerton (Edson), in British Columbia. 2 


Some of the changes in the rules asked for 
by the trainmen would, if granted, involve still 
further increases in the rates of pay, the chief 
of these being a change in the lay-away from 
home condition; pay for switching at junction 
points; change in way freight clauses; the ex- 
tension of area of terminals, and through 


freight rates for crews of passenger trains 


upon which a flanger is operated. 


It further appeared that both conductors and 
trainmen complained specially that a conductor 
and brakeman on the Duluth, Winnipeg & Paci- 
fice, a subsidiary of the company, had been 
wrongfully dismissed, and asked for compen- 
sation for the time so lost by them. 

Meetings of the Board at which the parties 
were present were held on February 8, 9, 11, 12, 
18, 14, 15, 16, 18, 19, 20, 21, 22, 23, 25, 26, 
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27 and 28, and March 1, 2 and 4, and by the 
Board alone on March 12, 13 and 14 for the 
consideration and- preparation of report. 

The employees’ presentation filed with the 
Department upon application for a Board did 
not ask for the establishment of an eight hour 
day, but the company, at the opening of the 
inquiry, offered to introduce it. The Grand 
Lodge representatives of the employees took 
the position that the eight hour day had been 
asked for by the men and had been granted on 
practically all the great railways, and that they, 
on behalf of the employees, would accept the 
company’s offer to introduce it here, and it was 
therefore agreed that the inquiry should pro- 
ceed upon the assumption that an eight hour 
day would be established for :1l classes of em- 
ployees. 

With respect to the increases in rates of pay 
asked, it was, at the commencement of the in- 
quiry, agreed between the parties that, if an 
agreement could be arrived at with respect to 
all other matters. in dispute, the question of 
increased rates of pay for conductors, trainmen 
and yardmen should be left to abide the result 
of a movement at present pending in the 
United States, and that the increases in rates 
of pay, if any, there granted, as applicable to 
the western territory, whether percentages or 
flat rates to conductors, brakemen, baggagemen 
or yardmen, be applied to the existing basing 
rates on the Canadian Northern Railway. 


A consideration of the trainmen’s and yard- 
men’s schedule was then proceeded with. On 
the fourth of March, an agreement had been 
arrived at with respect to the yardmen’s sche- 
dule, and with respect to all matters involved 
in the trainmen’s schedule with the exception 
of the following: 


1. The differential of 10 per cent west of 
Tollerton (Edson) claimed by both the con- 
ductors and trainmen. 


2. The date when the eight hour day should 
become effective. 


_ 3. The date when the proposed increases, if 
any, granted should become effective. 


4. The date when the‘new rules should come 
into effect. 


5). Article 5, rule 6 of the employees’ pre- 
sentation. 


The representation of the employees claimed 
that the eight hour day and the increases when 
_ granted should become effective on the first 
January, 1918, and that the rules should come 
into operation on the first March, 1918. The 
company, on the other hand, objected to making 
either the eight hour day or the increases ef- 
_ fective before the first February, 1918, or the 
rules before the fifteenth of March, 1918. 


Upon these five points there appeared to be 
a very sharp difference of opinion between 
the representatives of the employer and the em- 
ployees, chiefly with respect to the claim for a 
10 per cent differential for Mountain terri- 
tory. The Board earnestly endeavoured to in- 
duce the parties to come to an amicable agree- 
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ment on these remaining points. For this pur- 
pose they met the parties separately and placed 
themselves in the position of mediators for the 
purpose of bridging, if possible, the difference 
that existed between them, but we regret to say 
that our efforts were not successful. 

Upon all the points with the exception of the 
claim for a differential, we think the parties 
could have been brought together, but upon this 
point neither party was willing to yield in any 
respect, and the matter was left in the hands 
of the Board. 

By agreement recently made between the 
Canadian Pacific Railway Company and its con- 
ductors and trainmen, the first of January, 
1918, was fixed as the date when the eight 
hour day and increased rates of pay, if and 
when granted, should become effective. We are 
given to understand that the same date has 
been fixed for the new rates when granted in 
the United States to become effective. We 
think therefore that the eight hour day and the 
increased rates of pay should become effective 
as of the first of January, 1918. Some time 
will be required to familiarize the company’s 
officers with the new rules, and we think, there- 
fore, that they should take effect as of the 
fifteenth of March, 1918. 

The principal dispute centred around the 
claim for a differential of 10 per cent for the 
territory west of Tollerton (Edson). The re- 
presentatives of the men vigorously and earnest- 
ly pressed upon the Board their claim to this 
differential, basing their claim upon the fact 
that it exists in the Mountain territory on the 
Canadian Pacific Railway and on other rail- 
ways in the United States through their Moun- 
tain territories; upon what they claimed to be 
higher cost of living and worse living con- 
ditions, and greater danger for crews operating 
in that territory; upon the slower train move- 
ment and the greater productive efficiency of 
the crews as compared with like crews operating 
through the Mountain territory upon the Cana- 
dian Pacific Railway; and upon the fact that 
the company is allowed to collect higher freight 
and .passenger rates upon that section of its. 
line. The representatives of the company ar- — 
gued that the differential in force on the Cana- 
dian Pacific Railway main line was confined to- 
freight service from Lake Louise to Revelstoke 
and to passenger service from Lake Louise to 
Kamloops, only a fraction of. the distance for 
which the men claimed a differential here; that. 
it was granted in that territory because the line: 
there has a grade in excess of two per cent and 
pusher and helper engines are required in both: 
services, whereas the highest grade on the Cana-- 
dian Northern Railway line through said terri- 
tory is .07 per cent, and no pusher or helper 
service is required or used. They also pointed. 
out that no differential is granted on the Grand 
Trunk Pacific Railway, although the grade on: 
part of that line is one per cent; that the engi- 
neers and firemen have recently made a settle- 
ment with this company, claiming the same: 
rates of pay from Edmonton westward as is 
paid to the Canadian Pacific Railway employees: 
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of the same class on the valley territory on that 
line. Our attention was also drawn to the fact 
that on the Great Northern and Northern Paci- 
fic Railways a differential is granted only on 
certain specified grades and others of 1.8 per 
cent or more; that from Kamloops to the Coast 
the Canadian Northern Railway line parallels 
the Canadian Pacific Railway, and that no ar- 
gument could be urged for paying the Canadian 
Northern Railway conductors and trainmen on 
that portion of the line higher rates than are 
paid to like employees on the Canadian Pacific 
Railway. The crews operating in this territory 
reside at Kamloops and Lucerne. The latter 


terminal, it is said, will in a short time be 


changed to Jasper. 


We believe that the conditions of operation 
between Tollerton (Edson) and the Coast on 
the Canadian Northern Railway are not <as 
onerous as those prevailing on the so-called 
Mountain territory on the Canadian Pacific 
Railway. We believe that the employees are 
entitled, on the lines west of Tollerton (Edson) 
to as high rates:as are paid to the same class 
of employees on the valley territory on the 
Canadian Pacific Railway; but after careful 
consideration, and with a due regard for all 
the evidence and arguments in favour of the 
differential and with a sincere desire to be fair 
to both parties, we cannot find that they have 
shown themselves entitled to the differential 
asked for. 


The company’s representative offered to 
grant the Canadian Pacific Railway valley rates 
from Edmonton westward, such rates not to 
apply to trains operating to, from and upon 
the Athabasca and Sangudo subdivisions. That 
is, that the existing rates on the Canadian 
Northern Railway from Edmonton westward be 
continued, but that in any case where the rates 
paid for the valley territory on the Canadian 
Pacific Railway to its conductors, brakemen 
and baggagemen are greater than those paid 
by the Canadian Northern Railway to its con- 
ductors, brakemen and baggagemen, operating 
from Edmonton westward, the Canadian North- 
ern rate shall be increased to that paid on the 
Canadian Pacific. 


As an agreement upon all points involved, 
exclusive of the claim for increased rémunera- 
tion, has not been reached in so far as the 
trainmen’s schedule is concerned, the condition 
upon which it was agreed to let the question 
of increased rates abide the result of the pend- 
ing movement in the United States has not been 
fulfilled. Nevertheless, it is the desire of both 
parties that we should not enter upon an inquiry 
as to rates of pay, but should embody in our 
report a recommendation in consonance with 
the agreement referred to—a recommendation 
in which we have no doubt both parties will 
acquiesce. 

Attached hereto, marked Exhibit A, is the 
schedule (trainmen and yardmen) in so far as 
the same has been agreed to by both parties. 
The rates of pay have been left blank and 
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each case filled in with the existing rates of pay 
except that from Edmonton west, the rates in 
force upon the so-called valley territory on the 
Canadian Pacific Railway for conductors, bag- 
bagemen and brakemen be substituted for the 


- existing Canadian Northern rates in all cases 


in which the Canadian Pacific rate is greater 
than the Canadian Northern rate. This not to 


include crews operating to, from and upon the- 
These » 


Athabasca and Sangudo subdivision. 
rates to take effect as of January 1, 1918, and 
to be the basic rates upon which the increases 
for this territory shall be applied. 


Several clauses included in the new schedules 
as presented by the men were by agreement 
stricken out, as the subject matter could he 
more appropriately covered by the exchange 


of a letter, and this course the parties in each . 


case agreed to adopt. In one of such cases the 
parties did not reach an agreement upon all 
points. The men, by Article 5, Rule 71, of 
their presentation, sought to procure for the 
forward brakeman more suitable seating ac- 
commodation upon some of the engines in use 
by the company. The Board inspected one of 
the engines and found that the only seating 
accommodation provided for the brakeman was 
a narrow space on the left side scarcely wide 
enough to. admit a full grown man between the 
injector pipe on the boiler and the side of the 
cab. The representatives of the company agreed 
to remedy this defect by moving forward the 
injector pipe and making some other changes 
which the men agreed would remove the griev- 
ance. Upon the question of the time within 
which these changes should be made the parties 
could not agree. Forty-five engines required to 
be changed, and it was obviously out of the 
question, in view of the paucity of motive 
power, to send all these engines to the shop at 
once. The representatives of the men finally 
adopted as satisfactory the suggestion of the 
Board that not less than 11 of the engines be 
altered every three months and that all of them 
be so altered within 12 months. 


The employees requested that Article 5, Rule 


6, of their presentation be stricken out out of 
the schedule. The company’s representatives, 
on the other hand, desired its retention in the 
form presented. We recommend as fair to both 
parties the following modification of the rule as 
presented: 


‘‘Rule 6. Trainmen tied up between ter- 
minal points and relieved of duty by can- 
cellation of train on account of wrecks, wash- 
outs or snow blockades, will be allowed actual 
mileage made as per Rule 11 of this Article, 
and thereafter one hundred (100) miles for 
each successive twenty-four (24) hours on a 
basis of hour for hour up to eight (8) and 


so on to the end of the twenty-four (24) 


hours, then actual mileage as per Rule 11 of 
this Article to terminal. Time so tied up to 
apply to all trains at through freight rates.’’ 


The Board submits the above recommend- 


we recommend that these several blanks be in ations as a fair and equitable settlement of the 


— 
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matters in difference between the parties ac- 
-eording to the merits and substantial justice of 
the case. 


The members Of the Board desire to express 


their appreciation of the courtesy, candour and 


fairness with which the inquiry was conducted 
on both sides and ef the mutual respect and 
confidence towards each other by which the par- 
ties were animated. 

As all matters referred to the Board are 
not yet disposed of, this must be tg aaa as 
an interim report. 


All of which is respectfully submitted. 
Dated at iene this fourteenth day of 
erst: 1916. 


(Sgd.) T. G. Matuers, 


Chairman. 
(Sgd.) . C. E. DAFOE, 
Member of Board. 
(Sgd.) THos. J. Murray, 
Member of Board. 
oy ea 
(Copy.) 


OANADIAN. NORTHERN RAILWAY COMPANY. 


Western - Lines. 


SCHEDULE OF RATES AND RULES 


For Baggagemen, Flagmen and Brakemen. 


Eight hour day effective; 
Increase in rates effective; 
Rules effective. 


> ARTICLE 1. 
= Rates and Rules for Passenger Trainmen. 


Clause A.—Rates and minimum monthly mileage. 


For average monthly mileage of five thousand 
(5,000) miles or less, baggagemen will be paid R 
per month. Brakemen will be paid .... per month. 
Baggagemen and brakemen making less than four 
thousand five hundred (4,500) miles per month will 
include switching and detention to make up four 
thousand five hundred (4,500) miles. 


Clause B.—Excess mileage. 


All mileage made in excess of five thousand (5, 000) 
miles per month will be paid pro rata. 


Clause O.—Additional crews. 


When the combined extra mileage of trainmen on 
any regular run exceeds five thousand (5,000) miles, 
an additional crew will be put on. 


Clause D.—Terminal payments. 


Trainmen in passenger service will be paid initial 
terminal detention for all time required to be on duty 
prior to the time that train is ordered to leave, and 
also for all time held at terminal until train actually 
leaves terminal. Excepting that trainmen required 
to be on duty fifteen (15) minutes or less, prior to 
the time train is ordered for shall not be paid initial 
terminal detention for the first fifteen (15) minutes 
after the time required to report for duty. 
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Trainmen held at terminal points after arrival of 
train has been registered shall be paid for such fime 
at overtime rates. 


Trainmen on passenger trains required to aetom- 
pany engines ‘to or from shop tracks at Hdmonton, 
Saskatoon, and on trains from the west at Kamsaek, 
will be paid for all time consumed at overtime rates 
with a minimum of twenty (20) minutes in addition 
to other payments. Trainmen performing this service 
will put in his own wage ticket. At other points 
present practices will be continued. 


Clause E.—Overtime speed basis. 


When a passenger train averages less than twenty 
(20) miles per hour, overtime will be allowed pro 
rata on a basis of twenty (20) miles per Hour This 
not to include time otherwise paid for. 


Clause F.—Freigkt or mixed trainmen running pas- 
.senger trains. 


Freight or mixed trainmen running passenger trains 

will be paid through freight rates, unless relieving pas- 
senger trainmen on their assigned runs, when they 
will be paid at schedule rates per mile of the corre- 
sponding man relieved. Passenger trainmen will not 
be used off their assigned runs if freight trainmen 
are available. If used, they will be paid the same 
rate and on the same basis as freight trainmen. 
Freight trainmen used as extra men on passenger 
trains will receive freight pay. 


Clause G:i—Manning passenger trains. 


One baggageman and two brakemen shall be em- 
ployed on all passenger trains west of Edson, and one 
baggageman and one brakeman on all passenger trains 
east of Edson, except that on trains of eight (8) ears 
or more east of Edson an additional brakeman shall 
be used. 


When second brakeman is used on account of train 
having eight (8) cars or more, he will go through 
to passenger terminal, except, when train is redu¢ed 
to less than eight (8) cars, he may be returned in 
service from meeting point on first passenger train. 


When a passenger train has cars to pick up en 
route, which will increase its number to eight (8) 
or more, the second brakeman will be taken from the 
initial terminal or from an intermediate point to 
avoid violating this article. 


Clause H.—Filling position of baggagemen, 


When appointing baggagemen, passenger trainmen 
will be given preference. Passenger trainmen not to 
be in line for promotion to conductor. As far as 
practicable the services of disabled trainmen and 
yardmen will be utilized for baggage car service, with 
the approval of. the general superintendent and the 
general chairman. 


Clause I.—Promotion to passenger service. 


In the event of a passenger run becoming vacant, 
or new runs created for baggagemen or brakemen, 
it will be advertised for fifteen (15) days and given 
to the, oldest passenger trainman applying for { in 
order of seniority on the lines west of Port Arthur, 
and if no passenger trainman applies for it, to the 
senior suitable freight trainman applying for it, and 
if no freight trainman applies for it, to the senior 
suitable yardman applying for it. Fifteen (15) days 
will be given to transfer. Freight trainmen or yard- 
men accepting passenger service under this clause 
for longer than fifteen (15) days will thereafter hold 
no rights in freight or yard service. 


A trainman making application for a Dbulletined 
passenger run will be required to take it if his senior- 
ity entitles him to same unless notice of withdrawal 
of application is forwarded, either by Government 
registered mail or commercial telegraph, to the official 
to whom the application was sent, on or before the 
date of the expiration of the bulletin, when the next 
senior applicant will be assigned. This is, however, 
not to interfere with the right of the trainman to 
take fifteen (15) days to transfer. 

A trainman who gives up his run causing it to be 
advertised will not be permitted to bid it in until it has 
been filled and again becomes vacant, unless he is the 


only applicant. 
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Clause es pagsenect trainmen transferring to freight 
service. 


Amy passenger trainman who has been in passenger 
serviee eighteen (18) months or more and desires to 
transfer to freight service will upon written appli- 
tation be given four (4) months rights in freight 
service for each year of seniority in passenger service 
and will lose his seniority in passenger train service, 
and must after transferring have at least one year’s 
actual freight experience before being eligible for pro- 
motion to conductor. It is understood under this 
clause that no passenger trainman will be allowed to 
accumulate more than two years’ freight seniority. 
It is farther understood that a man transferring under 
this clause will take up his freight seniority on the 
distriet on which he was hired, except in cases where 
he has been in passenger service on the district where 
he is working for at last two years. : 


Clause L.—Cleaning coaches. 


Trainmen will not be .required to clean coaches, 
but it will be their duty on trains on which train 
porters are not employed to keep coaches in a tidy 
condition en route. 


Clause M.—Designation of train baggageman. 


' Amy person performing the duties of train baggage- 
man will be classed as train baggageman and receive 
pay as such. This not to apply to cases where special 
arrangements have been made with foreign roads, and 
where their men run over the Canadian Northern 
Railway. 


ARTIOLE 2. 


Rates and Rules for Mixed and Way Freight 
Trainmen. 


Clause A.—Rate per mile. 
Teainmen, per mile, .... cents. 
Clause B.—Rate for combination run. 


feainmen assigned to runs, 2 portion of 
whieh are passenger and the balance mixed or freight, 
or both, will be paid a mileage rate for each class of 
train, but not less than the minimum passenger train 
rate. 


Clazge C.—Minimum monthly mileage. 


' 'Prainmen assigned to mixed trains will be paid 
for not less than twenty-eight hundred (2,800) miles 
per month, When assigned trainmen do not make 
‘this mileage, overtime and time occupied while making 
up and putting away their own trains may be in- 
cluded as mileage up to an equivalent of twenty-eight 
hundred (2,800) miles. 


Clause D.—Run around to.make up minimum. 


Trainmen on mixed trains may run around chain 
gang trainmen to make up their mileage on their own 
braneh lines. 


-Clause E.—No. trainmen on mixed trains. 


Mixed trains will have at least two trainmen; one 
trainman may be used to handle baggage, express and 
mail, 


Clause F.—Vacancy ten days or more. 


Mixed and way freight trainmen on leave of ab- 
sence for ten (10) days or more will be relieved by 
the senior freight trainman applying for it on the 
promotion territory. 


Clause G.—Housing way freight. 

Frainmen will not be required to put freight in 
warehouses or sheds, except in cases of stress of wea- 
ther or when the freight is perishable, or any ex- 
ceptionally heavy piece. At all points where there are 
no agents and shelter is provided freight will be 
housed, 


Clause H,—Assistance on heavy way freights. 


All trains handling way freight will have at least 
two trainmen and on runs where the work is unduly 
heavy, it will be lightened by using a smaller engine 
or an additional trainman. 


* 
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ARTICLE 3. 
Rates ‘and Rules for Through Freight Trains. 


Clause A.—Rate per mile, 
Trainmen, per mile cents. 


Clause B.—Rate, light engine and caboose. 


Clause ‘B.—Trainmen with light engine and caboose 
will be paid through freight rates. 


Clause C.—Snow plow on flanger trains ——Plowing and> 
flanging side tracks. 


Trainmen on snow plow and flanger trains will be 
paid through freight rates. 


Where a plow or flanger is working on way freight 
trains, way freight rates will apply. 


Under no circumstances will trainmen be required 
to ride in snow plow or flanger. When sending out 
a snow plow or flanger, a caboose or other suitable 
car will be provided for the accommodation of the 
trainmen, and two trainmen will be used, and accom- 
modation when practicable, other than the caboose, 
will be provided for labourers. 


Plowing or flanging side tracks will be paid for at 
the rate of twelve and one-half (12144) miles per hour 
in addition to pay for trip. Time so occupied will be 
deducted in computing overtime to avoid duplicate 
payment. 


Clause D.—Performing work train service en route. 


Trainmen will not be paid for performing work 
train service en route unless time so occupied aggre- 
gates one (1) hour, in. which case they will be paid at 


_work train rates for the whole time so occupied. Such 


time not to be included in counting overtime. 
Clause E.—Minimum monthly mileage. 


Trainmen employed on through and way freight 
trains regularly set up will be paid a minimum of 
three thousand (3,000) miles and twenty-eight hun- 
dred (2,800) miles respectively a month. Detention, 
switching and overtime may be used to make up these 
guarantees, Trainmen working only part of a month 
will be allowed not less than one hundred (100) miles 
for, each day regularly set up. 


This rule does not mean that three thousand (3,000) 


“and twenty- eight hundred (2, 800) miles 8 month is 


the maximum mileage that trainmen will be permitted 
to make. 
Clause F.—First in first out. 

Trainmen in chain gang regularly set up will be 
run first in first 6ut of terminal points on their re- 
spective sections. ~All such trainmen ready for duty 
s0 run around will be paid one hundred (100) miles 
for each run around, retaining their original standing 
on train board. It will be understood that the first 
crew called out in unassigned service will take the 
engine first turned out in unassigned service. 

Clause G.—Manning through freight trains. 

Through freight trains will have at least two train- 
men, but may be split when required to run sections 
of a passenger train. 

On Pacific district west of Lucerne trains of sixty 
(60) cars or more will have three (3) trainmen. 
Clause H.—Reduction of crews. 

When it is necessary to reduce the number of 
trainmen regularly set up, it will be done in the order 
of seniority, commencing with the junior man, even 
though he may be on a run acquired by bulletin. 


ARTICLE 4, 


Rates and Rules for Work ‘Trains, Construction, 
Helper, Pusher and Pile Driver Service. 


Clause A.—Rate per mile and basic rate. 


Trainmen, per mile, . cents, eight hours or less, 
one hundred (100) miles or less, to constitute a day’s 
work, overtime pro rata. 


Clause B.—Manning work trains. 
Work trains will have at least two (2) trainmen. 


_train until arrival at destination. 
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Clause C.—Work trains running forty miles or more, 
to or from work. 


When work trains run forty (40) miles or more to 
or from loading or unloading point, they will be paid 
time or mileage, whichever amounts to the most, in 
addition to actual time loading or unloading. 


In any case, where trainmen make more actual 
mileage than hours in any one day, they will be paid 
on a mileage basis. 


Clause D.—Work train assignment. 


Trainmen assigned to work train service and held 
in that service will be paid on the basis of twelve 
and one-half (1214) miles per hour, computed from 
the time they come on duty until tied up, and will 
be paid for not less than one hundred (100) miles or 
eight (8) consecutive hours at work train rates for 


every working day so held, not including overtime 


lapping over from previous day. 
Clause E.—Payment for service on wreck trains. 
Trainmen on wrecking train will be allowed actual 


~ mileage to and from wrecks, work train rates while 


working at same, and will be paid for not less than 
one (1) day’s pay for such combined service. 


Clause F.—Week-end leave. 


Trainmen assigned to work train service will not 
be considered absent from duty from the time work 
is through Saturday night until usual starting hour 
Monday morning, unless notified in writing before they 
are tied up on Saturday night that they will be re- 
quired. If so notified and not used they will be paid 
for five (5) hours at work train rates. Trainmen will 
be allowed to go home for Sunday if the train ser- 
vice will permit and it will not interfere with work 
train service. Work trainmen may have the option 
of refusing to do through freight service between 
Saturday night and Monday morning. 


Clause G.—Assigning men to work trains.—Used in 


service other than work train. 


Unless senior trainmen desire otherwise, junior 
trainmen will be assigned to work trains. When 
trainmen are required to go out on work trains they 
will be given sufficient time before leaving home to 
prepare for such service, twenty-four (24) hours 


_being considered sufficient. 


Trainmen assigned to work train service will not 
be transferred or used in other service during a 
continuance of the assignment by a temporary sus- 
pension of the assignment for less than three (3) 
days, excenting that when a congestion of traffic 
occurs, which the unassigned trainmen on the terri- 
tory are unable to handle, work train trainmen may 
be used for aD purpose. 


ARTICLE 5. 


‘Rates and Conditions for Trainmen to Apply to all 
Classes of Service Unless Otherwise Specified 
in this Schedule. 
Rule 1. 
Rule 2.—Full crew. & 


When trainmen are called out, full crew governed 
by this schedule will be used. 


Rule 3.—Pro rata allowance guarantee. 


Trainmen who work only a portion of a month on 
any assigned’ run. will be paid their full proportion 
of the compensation provided for such run under this 
schedule. 


Rule 4.—Overtime speed basis, other than passenger 
trains. 

When any train other than a passenger train 
averages less than twelve and one-half (1244) miles 
per hour, overtime will be paid at schedule rates on & 
basis of twelve and one-half (121%) miles per hour. 
Time to be computed from the time of departure of 
In computing 
overtime, all mileage paid for, including doubling, will 
be allowed in the mileage, and unless otherwise pro- 
vided herein, the time will not eds time otherwise 
_ paid for. 
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Rule 5.—Trainmen held at other than home terminal. 
—Trainmen tied up between terminals. 


Rule 5.—Trainmen in pool freight and in unas- 
signed service held at other than home termina] will 
be paid continuous time for all time so held after the 
expiration of eighteen (18) hours from the time re- 
lieved from previous duty, at the rate per hour paid 
them for the last service performed. If held sixteen 
(16) hours after the expiration of the first twenty- 
six (26) hour period, they will be paid continuous 
time for the next succeeding eight (8) hours, or until 
the end of the twenty-four (24) hour period, and simi- 
larly for each twenty-four (24) hour period there- 
after. Should a. trainman be called for duty after 
pay begins, time shall be computed continuously. For 
the purpose of applying this rule the railroad com- 
pany will designate a home terminal for each crew 
in pool freight and in unassigned service. 


Rule 7.—Deadheading. 

Trainmen. deadheading or travelling passen- 
ger will be paid at the same rates and mileage 
as earned by the corresponding trainmen working 
the train on which they travel except a trainman 
deadheading ‘to take a preference run or promotion 
to which he is entitled by change of time table or per- 
manent vacancy, or when returning from same on 
account of being displaced by reduction of crews, or 
when deadheading to or returning from a point for 
relief work which he took at his own request, will not 
be entitled to the deadhead mileage going or return- 
ing. 

The trainmen first out will deadhead, and will 
stand first out of these trainmen at the other ter- 
minal, ‘Trainmen will not be required to abandon 
caboose except to run passenger or official trains, or 
unless it is the intention to return them deadhead on 
passenger, when the caboose would be an encum- 
brance, in which case trainmen will be advised num- 
ber, date of, and departure of train they will be re- 
turned on before they are obliged to give up caboose. 
On any passenger train, other than a first class pas- 
senger train, caboose will be attached. This not to 
be construed as to force trainmen to give up caboose 
in order to deadhead them.on passenger. 


Rule 8.—Handling express in addition to baggage. 
Train baggagemen and mixed and way freight 


brakemen handling express in addition to baggage - 


will be paid seventeen dollars and fifty cents $17.50) 


a month, except milk train between Vancouver and ~ 


Hope, the rate will be twenty-two dollars and fifty 
cents ($22.50), in addition to other compensation. 


Men who work only part of a month will receive 
their due proportion of this amount. 


Rule 9.—Payment for overtime handling express. 


Train baggagemen and mixed and way freight 
brakemen handling express, who are required to be 
on duty more than fifteen (15) minutes at beginning 
or end of trips, will be paid for all time held, handling 
express, at overtime rates. Terminal time paid for 
under any other rule will be deducted to avoid dupli- 
cate payment. 


Rule 10.—Handling Government mail. 


Train baggagemen and mixed and way freight 
brakemen who receive help to\load or unload, handle 
for the purpose of checking,’ transfer or delivery, 
between or at terminals, any sacks of His Majesty’s 
mail on runs which regularly handle same, will be 
paid the sum of ten dollars ($10.00) per month 
therefor. 


When a trainman on such a run works only part 
of a month, he will receive his due proportion of 
this amount, and the man or men relieving him will 
also receive their due proportion of same. 


Trainmen who are only intermittently required to 
handle mail as described above, by reason of their 
being assigned to trains in pool or other service, some 
of which do not regularly carry mail, will be com- 


pensated therefor on the basis of fifty cents (50c) per ~ 


trip;~ with a maximum of ten dollars ($10.00) per 
month. On short turn around runs a round trip 
will be considered a trip within the meaning of this 
clause. 


e 
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Rule 11.—Basic day, freight and mixed service. 


One hundred (100) miles or less, eight,(8) hours. 


or less, to constitute a day, in through and irregular 
freight, local freight, and,mixed train service. 


Rule 12.—Loading or unloading way freight or 
switching en route. 

Trainmen required to load or unload way freight, 
or switch en route, will be paid overtime at way 
freight rates for time so occupied, but not in excess of 
way freight rates for the full trip, such time to be 
deducted in computing overtime. Trainmen will be 
paid way freight rates over the full trip if they load 
or unload way freight or switch at three (3) or more 
points, or a combination of three (3) of both. This 
is not considered to apply to through trains setting 
out or picking up cars belonging to their trains, un- 
less a switch has to be made to spot cars which are 
set out; that is, cars set out of a train will be placed 
for loading or unloading, and this will not constitute 
switching unless the placing of same will necessitate 
the removal of car or cars from the track to which 
cars set out are destined. When picking up, any 
cars which are placed for loading must be respotted, 
The handling of water cars for other than train pur- 
poses will be by way freight trains; if by through 
freight trains, way freight rates will be paid pro- 
vided water is distributed at three (3) or more points. 


EXAMPLES UNDER RULE 12. 


Example 1. 
Leave A, 10K. 
Switch or handle way freight at C., 
11.45K., and at E. 12.30K. to 12.45K. 
Arrive G., 18K. (Distance, 102 miles.) 
Allowed: 102 #miles through freight rates. 
9% miles way freight rates. 


- Total 111% miles. 


Example 2. 
Leave A., 10K. 
Switch or handle way freight at E., 
12.30K. 
Arrive G., 19K. (Distance, 102 miles.) 
Allowed: 102 #£miles at through freight rates. 
12% miles at way freight rates. 


11.15K. to 





11.30K. to 





Total 11444 miles. 


Example 3. 
Leave A., 10K. 
Switch or handle way freight at E., 
12.30K. 
Arrive G., 20K. (Distance, 102 miles.) 
Allowed: 102 miles at through freight rates. 
12% miles overtime at through freight 
rates. 
12% miles overtime at way freight rates. 


11.30K. to 


Total: 127. miles. 


Example 4. 

Leave A., 10K. 

Switch, load or unload way freight at E., 11.30 to 
14.30K. 

Arrive G., 18K. ; 

Allowed: 102 miles at way freight rates. 


Example 5. 
Crew makes trip over sub-division A. to G. 
Loads or unloads way freight at B. 
Performs station switching at C. 
Picks up cars necessitating a switch at D. 
Allowed: way freight rates for full trip. 


Rule 13.—Handling way freight at terminals. 

Trainmen required to load or unload way freight 
at terminal points will be paid at way freight rates 
for the time so occupied. 


Rule 14.—Switching or delayed at termina] or turn 
around points.—Switching at O.N.R. junction 
points. « 


Clause (a).—Trainmen switching or delayed at 
terminal or turn around points will be paid for 
actual time so occupied at through freight rates. Ex- 
cepting that trainmen required to perform yardmen’s 
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work in any one yard in excess of five (5) hours in 
any one day will be paid at yardmen’s rates per hour 
This time will be in 
addition to mileage or hours made on the trip. 

Agents or yardmasters will issue tickets specifying 
time in this service, same to be forwarded to time- 
keeper with trip ticket. 


Clause (b).—Through freight rates on the basis 
of twelve and one-half (12%) miles per hour will be 
paid trainmen in through freight service for all time 
occupied in switching at Canadian Northern Railway 
junction points and this time will be paid in addition 
to pay for trip. Such time will be deducted in com- 
puting overtime for the trip and this switching will 
not be regarded as constituting switching at an inter- 
mediate point under Article 5, Rule 12. 

Interrupted time of thirty (30) consecutive minutes 
or more preventing continuance of switching opera- 
tions will be deducted in computing time for switch- 
ing at Canadian Northern junction points. 

Rule 15.—Short runs.—Suburban service. 


Clause (a).—Unassigned trainmen on short runs 
for round trip of seventy-five (75) miles or less, will 


be allowed actual hours or one hundred (100) miles, ~ 


On round trip of over- seventy-five (75) miles going 
and returning portions of trip to be split, giving 
overtime made in either direction. 


Example 1. 


Leave A., 7K. 2 
Arrive D., 9K., 35 miles. 
Leave D., 10K. 
Arrive A, LAK oo miles: 
Allowed: "100 road miles, 
12% miles at turn around point. 


Total: 112% 


Example 2. 


Leave A., 7K. 
Arrive D., 9K., 40 miles. 
Leave D., 10K. 
Arrive A., 15K., 40 miles. 
Allowed: 40 miles A. to D. 
12% miles at D. 
40 miles D. to A. 
25 miles overtime D. to A. 





Total: 117% miles. 


Clause (b).—T'rainmen may be assigned to subur- 
ban service (within a radius of ten (10) miles, the 
duration of which exceeds one day and will be paid 
for all time actually on duty, or held for duty. Hight 
(8) consecutive hours or less to constitute a day, over- 
time pro rata. 


Rule 16.—Annulled after coming on duty. 

When trainmen come on duty for a train which 
is annulled, they will be allowed for time held on 
duty at through freight rates, with a minimum of 
three (3) hours, and stand first out. See ruling 
dated February 26th, 1918. 


Rule’ 17.—Fitting up caboose. 

Trainmen called out to fit up a .caboose will be 
paid for time so occupied with a minimum of three 
(3) hours at through freight rates. 


Rule 18.—Doubling. aah 
Trainmen doubling will be paid a minimum of 
ten. .(10) miles for each double, or actual mileage 
when this minimum is exceeded. 
This clause will apply in all cases“where trainmen 


are required to double on account of inability of 
engine to handle the train. In cases where the double 


is “made for other reasons or where it is necessary - 


to assist other trains or for an engine to run for 
coal or water and any member of the crew accom- 
panies the engine, actual mileage run will be allowed 
the crew. ts : 
Rule 19.—Switching industrial spurs en route. 
Trainmen required to switch industrial spurs en 
route, of over one (1) mile in length, will be paid 
at the rate of twelve and one-half (12%) miles per 
hour as per class of service for all time so occupied 
in addition to pay for trip. Time paid for under this 


& 
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rule will be deducted in computing overtime to avoid 
dupheate payment, 


Rule 20.—Time on duty at initial terminal. 

Trainmen of mixed or freight trains will be on 
duty at initial terminal thirty (30) minutes before 
time set for departure of train, and will receive pay 
for same at through freight rates. 


Rule 21.—Piloting. 
Trainmen acting as pilots” will be paid the same 
rate of pay as the man running train. 


Rule 22.—Coaling engines. 

_Trainmen actually engaged in coaling engine en 
route will be paid at the rate of forty cents (40c) 
per hour for the time so occupied. This time not to 
be deducted in computing overtime. Trainmen will 
not be required to coal-engines, except where no coal 
men or section men are available. - ‘ 


Rule 23.—Held off duty on company’s business. 

Trainmen held off duty on company’s business or 
by order of the company’s officials will- be paid at 
schedule rates of pay and actual reasonable expenses 
_ while away from home. If they are required by the 
company to attend coroner’s inquests, court cases, or 
other public investigations, they will be paid schedule 
rates for mileage lost and will be reim»ursed actual 
reasonable expenses when away from home. In such 
cases the witness fees shall go to the company. 


Rule 24.—Promotion of trainmen to conductors. 

Clause (a).—Promotion of freight trainmen will 
be to conductors under each superintendent’s juris- 
diction, and will be made according to seniority of the 
trainmen, and will be governed by merit, fitness and 
ability. 

Clause (b).—Freight trainmen who have been in the 
company’s service as such, four (4) years, will be 
given an opportunity to qualify as conductors and 
wilk be given cenductors’ rank if successful. Their 
written and oral examinations shall be held at their 
home terminals during the months of January and 
‘July on dates designated by the examining officer. 


Clause (c).—Trainmen will be notified in order of 
seniority when it is necessary to increase the force 
ef conductors, 
promotion. If for any reason they are not notified, 
they will not lose any rights under this rule provided 
they can pass the required examinations. Trainmen 
not promoted in order of seniority or if the examina- 
tion is not satisfactory, will be advised the reason 
thereof in writing and will have the right of appeal. 


Clause (d).—Trainmen failing to pass the examina- 
tion for conductors will be given another opportunity 
to pass at the expiration of ninety (90) days and 
will not lose their seniority as trainmen. Trainmen 
promoted during the interval will rank senior to those 
who fail to pass. 


Clause (e).—Inexperienced trainmen will have no 
seniority standing for the first six (6) months’ ser- 
vice, after which they will rank as trainmen from the 
date they entered the service as such. 


Rule 25.—Promotion of trainmen 
freight. 

The promotion of trainmen will be from through 

freight to way freight, and from way freight to mixed. 


Ruling.—When a man is reduced by reduction of 
crews he may have the option of replacing a junior 
man on his promotion territory, although such man 
may have acquired the run by bulletin. 


Rule 26.—Manning of built or acquired lines. ; 

Any lines built or acquired will be manned by the 
‘trainmen on the promotion territory to which such 
lines are added, except that manning branch lines 
which connect up two (2) freight promotion terri- 
tories, they will be manned equally from the two (2) 
promotion territories so connected, in which case the 
¢rainmen transferred will rank according to their 
seniority with the trainmen on the territory to which 
they are transferred. All lines built: or acquired east 
of the Red River (except Victoria Beach line) will 
be manned by trainmen from the_first division Cen- 
tral district. 


Note.—It is understood that operating trainmen 
on acquired lines will not be displaced. 


from through 
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Rule 27.—Transfer of lines from one superintendent’ 8 


division to another. 


In the event of transfer of lines from one superin- 
tendent’s division to anothers the number of trainmen 
necessary to operate the lines transferred wil] be 
taken over with the lines. Trainmen will be allowed 
to transfer according to their seniority, and will rank 
with those on the territory to which they are trans- 
ferred according to their seniority, but no man on 
that territory will be reduced in rank or taken off a 
regular run which he already holds, except in case of 
reduction in staff when the junior man will in all 
cases be reduced. Trainmen will not be transferred 
from one promotion territory to another except in 
case of shortage of men on that territory when the 
junior men will be sent and must go, :unless the 
senior men wish to go. ‘Trainmen will be notified 
of such transfer at their home terminal, 


Rule 28.—Spare trainmen run first in first out. 


Spare trainmen will be run first in first out in 
their respective classes and will be paid one hundred 
(100) miles for each time run around and will main- 
tain their standing on the spare board except: 


(1) When a caboose or run is to be vacant for a ~ 
period of ten (10) days or more, the senior man on > 
the spare list will be entitled to said caboose or run. 


(2) When a regular man lays off and does not 
give the company forty (40) minutes’ notice before 
train for which he is called is ordered to leave, in 
which to call the spare man entitled to the run, the 
most available spare man will be called and spare men 
run around under these circumstances will not be 
paid run arounds. 


(3) The penalty features of this rule will not apply 
to spare trainmen who have less than six (6) months’ 
experience. 


Ruling.—The forty (40) minute provision under 
exception (2) of this rule will not permit regular men 
to lay off on short notice except in cases of sickness 
or injury. 


Rule 29.—Trainmen assigned to regular sub-divisions. 


Freight trainmen will be assigned to regular sub- 
divisions, and will be kept on those sub-divisions,; ex- 
cept in emergency on account of shortage of men or 
crews they may be required to go on another sub- 
division, in which case they must be changed off with 
the first unassigned trainmen on that sub-division 
met en route. 


Trainmen arriving at their own sub-division ter- 
minal, when trainmen from another sub-division are 
about to be used, shall change off with said trainmen 
for the purpose of keeping trainmen on their own 
respective sub-divisions, even though the trainmen 
about to be used have been called and started to 
work, 


This rule will not be enforced when trainmen 
require rest. 


Rule 380.—Handling way freight at night and on 
Sunday. 


Trainmen will not be required to handle way freight 
at night or on Sunday, except trainmen on trains 
handling perishable freight, such as fresh meat, fruit, 
butter, eggs and beer, or other liquids that are perish- 
able, will load or unload such perishable freight at 
night or on Sundays, but will not be required to load 
or unload other freight at stations where they may 
handle perishable freight during the prohibited hours. 


All trains leaving terminal points between the hours 
of five (5) o’clock and ten (10) o'clock, November 
first to. April first, and all trains leaving terminal 
points between the hours of three (3) o’clock and 
ten (10) o'clock, April first to November first, will 
not be considered night trains and such trains will 
work as way freight through to destination of runs 
irrespective of the hours of reaching such destina- 
tion, 


It is understood that trainmen called for way 
freight service under this rule will not be called so 
as to be required to be on duty previous to aE ee 
(3) o’clock and five (5) o’clock. 
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Rule 31.—Handiing bad order cars. 


Trainmen will not be compelled to handle cars in 
trains, the draft gear of which is defective and 
requires to be changed, further than to take care of 
perishable freight or livestock that may become dis- 
abled en route to the first. terminal. Under no ecir- 
cumstances will trainmen be compelled to handle cars 
behind caboose, other than official cars or flanger. 


Rule 32.—Booking rest. 

‘Trainmen on arrival at terminals will not be called 
again for immediate duty if they want rest, the train- 
man to be judge of his own condition, but eight (8) 
hours is to be considered sufficient, except in extreme 
cases. Required rest must be booked on arrival, and 
will be given complete before being called. When a 
trainman books rest, the eaboose will not be sent out 
until rest period has expired. Under the above pro- 
vision, trainmen will not be permitted to book less than 
five (5) hours’ rest. 


Rule 33.—Booking rest. = 

- Trainmen who have been on duty twelve (12) 
hours on way freight, or fourteen (14) hours on other 
trains, will be entitled to eight (8) hours’ rest; the 
same to be granted by the dispatcher as soon as it 
can be arranged without delaying other trains that 
meeting points have been arranged with, before notice 
of rest required had been given. When any trainman 
so books rest it will automatically tie up the other 
trainmen, 


Ruling.—It is agreed that trainmen will be auto- 
matically tied up for rest when conductors with whom 
they are working book rest, after being on duty on 
any trip twelve (12) hours in way freight service or 
fourteen (14) hours in other train service, and that 
said trainmen shall not be ciated to compensation 
during rest period. 


Rule 84,—Coupling or ae air or steam hose. 

Trainmen will not be required to couple or uncouple 
air or steam hose at terminais where car men are 
employed and within the hours of service of such car 
men, 


Rule 35, + Handing supplies for 
gage cars, 

At terminal points trainmen will not be required 
to carry chains, knuckles, brasses or other supplies, 
between their cabooses, baggage ears or storehouses. 
Trains arriving at terminal with cars chained up, or 
emergency knuckles in use will have some returned 
to them, or new ones supplies. Stores for passenger 
crews will be placed at or near passenger station. 


Rule 36.—Coal for cabooses. 

Arrangements will be made between superintendent 
and local committee to supply cabooses with suitable 
coal at terminals. 


Rule 37.—Ice for cabooses. 

Trainmen will be allowed to take a 
amount of ice for use in cabooses at terminals where 
ice is kept. 

Rule 38.—Watering stock; filling water barrels or 
water cars. 

Trainmen will not be required to water stock en 
route except in case of emergency. ‘Trainmen will 
not be required to fill water barrels or water ears, 
except for domestic purposes, and when done at three 
(3) or more points, way freight rates will be allowed 
for entire trip. 


cabooses and bag- 


‘Emergency” means train delayed between terminals ~ 


on actount of wrecks, washouts, engine failure or 


other unavoidable causes. 


._ Rule 39.—Caboose track, switching with cabooses. 
_ A caboose track will be provided at terminals. It 
is whderstood that switching operations will not be 
performed with cabooses. 


Rule 40—Handling repair cars. 
Repair cars moved forty (40) miles or less will 
be handled on head end of train. 


Rule 41.—(Blank.) 


Rule 42.—Train service between Port Nann and 
Vancouver. ; 
Freight trainmen may be Assigned to transfer 


freight, mixed and local service between Port Mann 
and Vancouver, and will do all industrial and other 
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switching at Vancouver and make up and set out 
their own trains at Port Mann. One hundred (100) 
miles or less, eight (8) consecutive hours or less to 
constitute a day’s work. Trainmen to be paid not 
less than one hundred and thirty-one dollars and 
twenty-five cents ($131.25) per calendar month. All 
time in excess of two hundred and twenty-four (224) 
hours in any one month to be paid as overtime pro 
rata, 

When the switching and industry work at Van- 
couver becomes heavy enough to warrant installing 
a yard crew, yardmen will be assigned and trainmen 
provided for under this rule will not be permitted to 
do switching at Vancouver except to make up and 
set out their own trains. 


Rule 43.—Filling tempordry runs or vacancies. 

All temporary runs or vacancies in first class ser- 
vice of thirty (80) days or more, will be bulletined 
for five (5) days to the division on which such run 
or vacancy originates and five (5) days will be emer 
to transfer. 

When a temporary run or vacancy is filled by a 


trainman holding a regular permanent assignment, 


such assignment will be considered as temporary. 
Under this rule when a baggageman lays off for less 
than thirty (30) days, senior trainman on superin- 
tendent’s division will have the privilege of taking 
ear. 
Rule 44.—-Double heading. 
It is’ not the desire or intention to establish the 
practice of double heading engines on freight trains. 


Double headers may be run in case of storms, acci- 
dents, to avoid running engines light, moving engines 
to and from shops, or from one division to another, 
or to consolidate with another train on which the 
engine has been party disabled, and in all such cases 
the tonnage shall not exceed the tonnage of the 
largest engine attached over the division. The maxi- 
mum number of cars handled, exclusive of caboose, 
will be thirty-five (35). 
double headed. 

It is understood under this clause that two engines 
under steam will be considered double headers. 


Rule 45.—Helping. 


Helping engines may be used to assist trains over 
the following grades, and at such points as may be 


% 


arranged from time to time between the general 
superintendent and the general committee without the. 


revision of this schedule: : 


Central District—First Division. ~~ 
Stanley Junction to Kakabeka Falls. 
Mokoman to Rowan. 

Shabaque to Mabella. 
Sprague to South Junction. 


Second Division. 


Miami to Altamont. 

Learys to Cardinal. 

Somerset to Top of Hill (Carman and Miami sec- 
tions. ) 


th 
Pa 


Third Division. 


Wawanesa to Top of Hill, both ways. 
Ninette to Top of Hill, both ways. 


Western District-——First Division. 
Roblin to Makaroff. y 
Prince Albert to Davis. 

Kamsack to Veregin. 
Buchanan to Rama. 


Second Division. 
Lumsden to Regina. — : 
Lumsden to Disley. 


Saskatoon to Top of Hill, 
Prince Albert to Clouston. 


Third Division. Pe 
Borden to Langham. RL 
Islay to ‘Kitscoty. 


both ways. 


Fourth Division. 
Drumheller to Top of Hill, both ways. 
Note—Munson Junction to be considered Top of 
Hill east bound. 


Way freights will not be 





262 


Rule 46.—Calling trainmen. 

Freight trainmen living within two (2) miles of 
yard office, and passenger trainmen living within 
two (2) miles of passenger station, will be called 
sufficiently in advance to be on duty ‘the required 
time before leaving time of train. Caller will be fur- 
nished with a book in which will be registered time 
train leaves, and in which they will sign their names, 
and calls will be made as nearly as possible two (2) 


‘hours before the departure of train. 


Trainmen of passenger and mixed trains timed to 
leave passenger station between the hours of eight 
(8) o’clock and twenty-two (22) o’clock will not be 
ealled. 


Rule 47.—Trainmen assigned to regular runs remain- 
ing in cabooses. 
Trainmen assigned to regular runs will not be 
required to stop in cabooses at, terminal points, and 
unless they are advised that they will be required 


_ before their regular run, will not be considered absent 


from duty if required and not on hand. Trainmen 
will leave their proper addresses at terminals, and 
should they be absent from their regular residence 
they will leave word where they can be found, if re- 
quired. 


Rule 48.—Assigned trainmen not*required to do other 
work. : 

Trainmen assigned to regular trains will not be 

required to do other work than that to which they 


are regularly assigned, except in case of wrecks, when 


no other trainmen are available. 


Rule 49.—Competent trainmen.—Charges made against 
trainmen. 

One trainman on each train must be competent, 
and have at least six (6) months’ experience as a 
trainman. Objections or charges made against any 
trainman shall be in writing, and must state clearly 
and fully the reasons for filing such objections or 
charges. An investigation will be held before any 
decision is rendered or action taken, and if charges 


“are not proven, the man against whom charges were 


made will be paid for time lost, if any. 


Rule 50.—Discharged account past record. 

No trainman will be discharged on account of past 
record after sixty (60) days from date of entering 
the company’s service. 


Rule 51.—Discipline or dismissal.—Notice of appeal. 


—Charges made against trainmen. 

All accidents shall be investigation, and trainmen 
may be held off not exceeding three (3) days for 
this purpose. Evidence of all parties concerned shall 
be taken, and no trainman shall be disciplined until 
his case has been investigation, and if not satisfied 
with decision rendered he will be given an oppor- 
tunity to review the evidence, and may appeal to 
the superintendent, and through his representative to 
the higher officials. 

Notice of appeal to be served in writing on the 
superintendent within twelve (12) days. 

Trainmen charged with offences involving discipline 
or dismissal will be advised the nature of such 
offences, and may have the assistance of a fellow em- 
ployee at any and all investigations; when found 
blameless, will be paid for time lost at schedule rates. 
When a charge is laid against a trainman, said train- 
man may have the privilege, if desired, of meeting 
party or parties making the charge face to face in the 
presence of an officer of the company. It is under- 
stood that the investigation will be held as quickly 
as possible, and men will not be held off unnecessar- 
ily. The lay-over time will be used as far as prac- 
ticable. Trainmen will be furnished with copies of 
their statements at the time of signing same. 

Rule 52.—Certificate of service. 

When a trainman is discharged or resigns, he will, 

as soon as possible, be paid, and given a certificate, 


‘on request, stating time of service and in what capaci- 


ties he was employed. 


Rule 53.—VFines. 
No fines will be imposed on trainmen. 


Rule 54.—Trainmen working on construction lines. 

Canadian Northern trainmen compelled to work on 
construction lines will be governed by rules and rates 
of pay governing the trainmen on the Canadian 
Northern Railway. 
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Rule 55.—Trainmen- turned in by construction de- 
partment. 


A trainman who, with proper consent, temporarily 
works for the construction department, and is turned 
in by that department, will have the right to place his 
case before the proper officials of the operating de- 
partment, who will immediately institute enquiries, and 
if evidence obtained shows that dismissal is not war- 
ranted, he will be returned to the service. 


Rule 56.—Loss of seniority when engaged in other 
service. f 

Trainmen entitled to regular work in road ser- 
vice will lose their seniority standing after thirty (30) 
days’ service in any other class of work, except by 
special arrangement with the superintendent and local 
committee, and in cases where trainmen accept posi- 
tions with the Brotherhood of Railroad Trainmen. 


Rule 57.—Trainmen to rank as new men if not re- 
employed within six months. 


Men who are discharged and not re-employed with- 
in six (6) months will be regarded as new men, ex- 
cept that a man who has been discharged more than 
six (6) months may be reinstated when such action 
has been sanctioned by the general superintendent and 
general committee. 


Rule 58,—Leave of absence for men laid off on ac- 
count reduction of force. 


Trainmen who are laid off on account of reduction 
of force will, upon requesting same, be paid and 
given leave of absence for six (6) months, and a 
letter stating the reason. Trainmen accepting leaye 
of absence under this rule will keep superintendent 
or trainmaster advised as to their whereabouts, and 
superintendent or trainmaster will notify such train- 
men by letter or wire when they are required. If not 
required for service at end of six months, leave of 
absence, when requested, will be extended. 


Trainmen so notified will report for duty within 
fifteen (15) days, otherwise they will lose their senior- 
ity standing. 

Rule 59.—List of names to be added to seniority 
list. 

Superintendent or trainmaster on each district will, 
on request, furnish the chairman of local committee 
each month with the names of aJl men promoted to 
conductor, or hired as brakeman during the month, 
giving dates. Such names will be added to the senior- 
ity list, which will be kept in a conspicuous pface at 
each terminal. Any man desiring to protest his rating, 
or the absence of rating, must do so within sixty (60) 
days from the date names are posted; otherwise his 
protest will not be considered. 


Rule 60.—Relief and transportation, general commit- 
tee men. 

Members of general committee shall be relieved 
when required for committee work, and will be fur- 
nished necessary transportation. Sufficient notice must 
be given superintendent or trainmaster so that service 
will not suffer. 


Rule 61.—Assistance 
coaches. 

All freight and mixed trains handling five (5) or 
more heated cars, or seven (7) or more coaches, or 
three (3) and five (5) combined, between the months 
of November and March inclusive, will be allotted 
a man to attend to the heaters. 

Rule 62.—Meals. 

Trainmen will have the opportunity of having meals 
at a reasonable hour by previously advising dis- 
patcher. 

Rule 63.—Turn around service away from home 
terminal. 

Trainmen will not be held away from home ter- 
minal to make more than two (2) round trips in 
turn around service. 

Ruling.—In event of trainmen standing first out 
after having made two (2) turn around trips away 
from home terminal and the third trip is to be made 
they may elect as to whether or not they will make 
the third trip or require trainmen standing behind 
them to do so, but when exercising this right clause 
(F) of Article 3 will not apply. 


for attending heaters and . 
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Rule 64.—Disputed time or mileage. 

Trainmen will be advised at once in writing through 
the proper office, with the reason, if mileage or time 
claimed is not allowed in full. In case time is dis- 
puted the mileage or time not in dispute will be paid 
in current pay-roll. 


Rule 65.—Making assignments. 
No assignments will be made except by bulletin or 
time-table. 


Rule 66.—Brassing cars. 

Trainmen will not be required to brass a car of 
company’s or construction material, unless perish- 
able freight, except to insure safe movement to station 
where it can be set out, nor to pick up cars on line 
that need brassing. 


Rule 67.—WNotification of being displaced. 

A trainman’ displaced will be notified in sufficient 
time to permit removal of his personal effects from 
caboose. 


Note.— Failure after due effort to find man for pur- 
pose of notifying him of being bumped will not be 
justification for claim for compensation. 


Rule 68.—Held for other than assigned service. 

Trainmen he!d for other service than that to which 
assigned and not used will be paid for time lost at 
schedule rates. 


Rule 69.—Handling grain doors. 

Trainmen will not be required to load or unload 
grain doors in car lots, or to load or unload grain 
doors in smaller quantities, except in cases of emer- 
gency, when they may be required to load and unload 
in way freight service, not more than twenty (20) 
sections on one trip. 


Rule 70.—Transferring trainmen from one division to 
another. 

When -there is a surplus of trainmen on one divi- 
sion of the railroad anda shortage on another, the 
surplus trainmen will be transferred to the portion 
of the railway where the shortage exists, for . the 
purpose. of giving them employment and to avoid 
employing new men, and will rank ahead of inex- 
perienced trainmen who have less than six (6) months’ 
rights on that division. 


Such trainmen will be promptly returned to their 
home division as soon as there is work there for 
them, unless they desire to remain on the division to 
which they were temporarily transferred, in which 
event they will be permitted to do so (unless there is 
a surplus of men on that division) and their seniority 
on that division shall date from the day that they 
made their first trip on the division to which trans- 
ferred. 


Under this rule it is incumbent upon surplus train- . 


men to accept temporary transfer to the division 
where shortage of trainmen exists. Men transferring 
under this rule will not be entitled to deadhead 
mileage. 

Rule 71.—Terminals. 

The following stations constitute terminals within 
the meaning of the term, and may be eliminated or 
added to by giving the general chairman fifteen (15) 
days’ notice in writing and bulletining same on divi- 
sion affected over the signature of the general superin- 
tendent of the district: 


Central District. 


Port Arthur. North Lake. Atikokan. 
Rainy River. Winnipeg. Emerson. 
Dauphin. Brandon. Belmont. 
Deloraine. Virden. Gypsumville. 
Steep Rock. Neepawa. Russell. 
Yorkton. Beulah. Kipling. 
Carlyle. - Estevan. Radville. 
Gravelbourg. Moose Jaw. 
Western District. 
Dauphin. Regina. Winnipegosis. 
Kamsack. Saskatoon. Swan River. 
Humbolt. Prince Albert. Hudson Bay Jct.- 
North Battleford. Kindersley. The: Pas. 
Vermilion. Hanna. Alliance. 
Vegreville (for 4th Div. crews.) St. Brieux. 
Edmonton. —~ Calgary. Carlton. | 
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Big River. Big Valley. Eston. 
Lochearn. Dublane. 
Edson. Turtleford. 
Sangudo., ~ 
Athabasea. 
Pacific District, 
Edson, Blue River. Bosten Bar. 


- Port Mann. 
Vancouver. 


Lucerne or JasperKamloops Jct. 


Note.—The limits of Winnipeg termina!’s will be 
the east switch at Paddington and the west switch 
at Portage Junction. 


The limits of Port. Arthur yard will be the Port 
Arthur passenger station and the west switch Fort 
William “loop.” Switching performed between west 
switch at Mount and west switch Fort William ‘‘loop”’ 
will be paid for under terminal time rule. 


The limits of Rainy River yard will be the east 
switch at Rainy River and the west switch at Beau- 
dette. 

The limits of North Regina yard will be Dewdney 
street and north switch at North Regina yard. 


The limits of Saskatoon yard will be Twenty-fifth 
street and Nutana and the Government elevator 
Switch on the Kindersley subdivision. Except that 
the terminal limits for Delisle subdivision, trains will 
be at the switch to the Quaker Oats plant, and switch- 
ing at the Government elevator switch will be paid 
for under terminal time rule. Switching at North 
Saskatoon will be paid for under terminal time rule. 


The limits of Dauphin yard will be the west switch 
at West Yard and the east switch at East Yard. De- 
lays to eastbound trains at North Jct. will be paid 
for under terminal time rule. 


Note—It:+ is understood that at terminals other: 
than those specified above, when a train can head 
into a clear track, or pull ahead and back into a 
clear track, and get engine away without delay, ter- 
minal time will not apply. 


Rule 72.—Promotion territories. 
Permanent freight and mixed promotion territories 
will be as under: 


o Central District—First Division. 
Hornepayne to Winnipeg, and North beta Ridge- 
ville sub-divisions. 
Second Division. 
Victoria Beach, Oak Point, Emerson, Carman, In- 
wood, Miami, Wakopa sub- divisions. 


Third Division. 

‘Winnipeg to Dauphin, Arizona, Oakland, Neepawa, 
Riding Mountain, Carberry, Rapid City, Rossburn, 
Yorkton, St. Rose sub-divisions. 


Fourth division. 

Wawanosa, Hartney, Kipling, Regina, Carlyle, Rad- 
ville, Bienfait, Bengough, Moose Jaw, Gravelbourg 
sub-divisions. 

Western JDistrict—First Division. 

Dauphin to Humbolt, Dauphin to Prince Albert, 
Winnipegosis, Thunder Hill, Hudson Bay, St. Brieux, 
Assiniboine sub-divisions. 

Second Division. 


Regina to Prince Albert, Kindersley, Shellbrook, 
Crooked Lake, Delisle, Elrose, Battleford, Carlton sub- 
divisions, 


* 


Third Division. 

North Battleford to Edson, Sturgeon River, Cut 
Knife, Athabasca, Stony Plains, Sangude sub-divi- 
sions. 

Fourth Division. 

Kindersley to Calgary, Vegreville to Munson, Bra- 

zeau sub-division, Strathcona to Alliance. 


Pacific District. 
Lines west of Edson. 


Note.—By arrangement between general superin- 
tendent and general committee, this rule can be 
changed without the revision of this schedule and for 
promotion purposes the second and third divisions 
Central District may be considered as one promotion 
territory. 
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Rule 73.—Designation of trainmen. 
The word “trainmen’’ in this. schedule shall apply 
to baggagemen, brakemen and flagmen. 


Rule 74.—Taken out of service account imperfection 
ear, or eye. p 

A trainman taken out of service on account of im- 
perfection of sight or hearing will have an oppor- 
tunity of re-examination in the presence of repre- 
sentatives of the company and organization, before 
an ear or eye specialist satisfactory to both parties, 
and if the specialist finds his sight or hearing to be 
within the requirements of the Board of Railway 
Commissioners, he will be reinstated and paid for time 
lost. s 
Rule 75.—Interpretation of schedule. 

Any question of interpretation of this schedule which 
may arise will be taken up by the general committee 
with the assistant general manager, and if not adjust- 
ed, may be appealed to the higher officials. 


Rule 76. 

This schedule will constitute an agreement between 
the Canadian Northern Railway Company and _ its 
trainmen and shall not be changed or abrogated with- 
out the approval of the assistant general manager 
and the trainmen’s general committee, and not then 
until thirty (30) days’ notice in writing has been 
served by the party desiring the change on the other 
party thereto. 
For the Company. 
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Vice-President, B. of R. T. 


CANADIAN NORTHERN RAILWAY COMPANY. 
Western Lines. 


SCHEDULE OF RATES AND RULES. 


Yardmen. 


Eight hour day effective; 
Increase in rates effective; 
Rules effective. 


Rates of pay: » 
ARTICLE 1. 


Hours of Duty. 


Clause A.—Basic day. 
Eight (8) hours or less shall constitute a day’s 
work. Overtime to be paid pro rata, actual minutes 
. to be counted. 
Clause B.—Assignment of yard crews. 
' Yard crews will be a8signed for a fixed period of 
time per day, not to exceed ten (10) hours except in 
isolated yards where only one yard crew is assigned 
and where the work requires it, the time of the assign- 
“ments may be extended not to exceed twelve (12) 
‘hours; under this exception the minimum shall be ten 
(10) hours. 


Clause C.—Allotting new work. 

No new work will be given to a crew where the 
assignment is for nine (9) or more hours after the 
expiration of the period for which regularly assigned ; 
overtime may be required in order to finish work that 
the crew is performine at the expiration of the assign- 
ed period or in emergencies. This will not be con- 
strued to extend the company’s rights under similar 
existing rules for ten (10) hour assignments. 


Clause D.—Overtime on eight hour assignments. 

On assignments where the hours are limited to eight 
(8), overtime will be worked only in case of emer- 
gency; or in case of transfer crews or crews engaged 
in industrial work to finish assigned or programmed 
work, or in either case to get to regular relief points; 
the purpose being that if assigned or programmed 
service usually requires more than eight (8) hours’ 
work, the assignment should be extended to meet the 
requirements of the service, either nine (9) or ten 
(10) heurs. 
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Clause E.—Yard crews in extra service. : 

Sections (a), (b), (c) and (d) will also apply to 
yard crews called or used in extra service. They shall 
not be construed to require railroads to pay yard 
crews for more than the minimum day plus the actual 
time consumed in excess of eight (8) hours, except 
where the assignment is for either nine (9) or ten 
(10) hours the minimum shall be nin® (9) hours 
exclusive of the meal hour. 


Clause F.—Definition of word ‘‘emergency.’’ 

The word “emergency” as used in clauses (c) and 
(d) is defined as follows: wrecks, handling livestock, 
attending fires, or handling passenger trains. 


RULINGS OF COMMISSION OF EIGHT, 
ARTICLE EG 


Question 1: ‘May a yard crew be assigned to a 
ten hour shift for, say, four days in a week and an 
eight or nine hour shift for the remaining two or 
three days, specifying in the publishing of the assign- 
ment the days on which the crew would work ten 
hours and the days on which it would work eight or 
nine hours 3”’ 


Answer: “No, the assignment should be for th 
same hours daily.’ 
Question 3, Decision No. 1, Article 1 (b): ‘'. . . in 
isolated yards where only one yard crew is assigned 
and where the work requires it, the time of the assign- 
ments may be extended not to exceed twlve hours; 


“Does this mean a spread of thirteen hours with 
one hour deducted for meal or does it mean a total 


- spread of twelve hours?” 


Answer: ‘The provisions for nine or more hour 
assignments apply to the hours of work and not the 
hours of spread of day produced by deductions of time 
for meals.’’ 


Question 5: ‘In a certain switching district, engine 
terminal is located at A. Engines work out of A, 
switching all day at B-—-2 miles from A; at O—3 
miles, D—4 miles, E—5 miles. Can B, C, D and E& 
be considered isolated yards?’ 


Answer: ‘Crews working out of a common ter- 
minal do not come within the exception relating to 
isolated yards.” 

Question 7, Article 1, paragraph (b) reads as fol- 
lows: Yard crews will be assigned for a fixed period 
of time per day, not to exceed ten hours except in iso- 
lated yards where only one yard crew is assigned and 
where the work requires it, the time of the assign- 
ments may be extended not to exceed twelve hours; 
under this exception the minimum shall be ten hours.” 


“Ts the foregoing intended to encourage the reten- 
tion of nine or more hour assignment ?”’ 


Answer: “Nothing in Article No. 1 is intended to 
encourage the retention of nine or more hour assign- 
ment, nor to prevent eight hour assignments. The 
purpose of the decision was to make practicable eight 
hour assignments, where rules existing prior thereto 
prevented such assignments.” 


Question 6, paragraph (c): “Should the words 
“or in emergencies,” Article 1, paragraph (c), Deci- 
sion No. 1, be incorporated in the Chicago Memo- 
randa of Agreement, and, if so, how should the said 
Article be written into the agreement, or in any 
schedule containing the rule reading: ‘‘No new work 
shall be assigned after the expiration of ten hours?”’ 


Answer: ‘The words should be inserted in the 
Chicago Memoranda of Agreement, as well as in other 
agreements containing the rule, in the following man- 
ner: 

“No new work will be given to a crew where the 
assignment is for nine (9) hours after the period 
for which assigned; overtime may be required in 
order- to finish work that the crew is performing 
‘at the expiration of the assigned period or in emer- 
gencies. 

“No new work shall be assigned to a ten (10) 
hour crew after the expiration of ten (10) hours.” 


Note.—Under schedules where in an isolated yard 
a twelve (12) hour assignment is worked and the 
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schedule contains the provision relative to “new work 
after ten hours,’’ there should be inserted in the 
second line of the answer, following ‘‘nine (9) hours,” 
the words ‘“‘or twelve (12) hours.’’ 

Question 7, paragraph (c): ‘‘What constitutes new 
work as mentioned in this Article which stipulates 
that no new work will be given to a crew where the 
assignment is for nine (9) or more hours after the 


expiration of the period to which regularly assigned?” - 


Answer: ~“New work is such work as is not a 
portion of the regular programmed or routine work 
of a crew. If the regular work is made up of dis- 
tinct portions, and a distinct portion remains to be 
performed after the hours of the assignment, such 
distinct portions are not new work. Work which is 
not a portion of the programme or routine may be 
added to the programme or routine prior to the end 
of the assigned hours, but not afterward. 


Overtime may be worked to finish the programmed 
or routine work of an assignment. This is not to be 
construed as authority to work crews overtime when 
it can be avoided; nor is it to be construed as au- 
thority to programme work when it is clearly known 
that portions of the programmed work, under ordi- 
nary conditions, cannot be started until after the 
assigned period, or to require overtime on new work 
which is given to a crew prior to end of assigned 
period.” Da 

Question 11: “Is it permissible to have regular 
crew on an assignment for a given number of hours, 
and have one or more member thereof on an assign- 
ment of a less number of hours ?” 


Answer: “No regular member of the crew shall be 
assigned for a lesser number of hours than the num- 
ber of hours for the crew as a unit.’’ 


ARTICLE. 3. 


Lunch Time. 
Clause A. 

Yard crews where the hours of work are limited 
to eight (8) will be allowed twenty (20) minutes for 
lunch between four and one-half (4%) and six (6) 
hours after starting work without deduction in pay. 


Clause B. 

In eight (8) hour yard assignments, yard crews will 
not be required to work longer than six (6) hours 
without being allowed twenty (20) minutes, and in 
nine (9) or more hour assignments thirty (30) min- 
utes for lunch, with no deduction in pay or time there- 
for. 


In nine (9) or more hour assignments, yardmen 
will be allowed one (1) hour for meals between the 
hours. of eleven-thirty (11.30) and thirteen (18) 
o'clock, and between twenty-three thirty (23.30) and 
one (1) o'clock, but if required to work the meal 
hour, or any part thereof, they will be paid for one 
(1) hour in addition to the hours of their regular 
assignment and will be allowed thirty (30) minutes 
under pay for meals. Day crews not relieved by 
nineteen (19) o’clock, and night crews not relieved 
by seven (7) o’clock will be allowed thirty (30) 
minutes for meals, and paid continuous time after 
nineteen (19) and seven (7) o’clock respectively. 


Clause D.—Time to be used. 
- At points where the time is changed, yardmen will 
work on the time used by the community. 


RULINGS OF COMMISSION OF EIGHT. 
ARTICLE 2. 


Question 2: “If a yard crew, through some un- 
foreseen circumstance, be on duty, say, fourteen (14) 
hours, would the crew be entitled to a second period 

if so, when 
would it begin ?”’ 
_ Answer: ‘‘Article 2, paragraph (b) -applies to both 
the first and second lunch periods. In the case cited, 
crew would be entitled to the second lunch period six 
(@) hours after completing the first lunch period. In 
either case, yardmen will not be worked longer than 
six (6) hours without being given an opportunity to 
eat. ,; 2 "rity » 4 Cres TOMA 4 ae "s 
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Question 13, paragraph (b): “Under the several 
provisions for meal period, must they be given within 
the prescribed time?” 


Answer: “Yes, the lunch period must be given, and 
completed within four and one-half (4%) and six 
(6) hours. 

ARTICLE 3. 
Starting Time. pt 
Clause A. 


Regularly assigned yard crews will each have a fixed 
starting time and the starting time of a crew will not 
be changed without at least forty-eight (48) hours’ 
advance notice. 


Clause B. 

Where three (3) eight (8) hour shifts are worked 
in continuous service, the time for this first shift to 
begin work will’ be between six-thirty (6.30) and 
eight (8) o’clock; the second fourteen-thirty (14.30) 
and sixteen (16) o’clock, and the third twenty-two 
thirty (22.30) and twenty-four (24) o’clock. 


Clause OC. 

Where two (2) eight (8) hour shifts are worked 
in continuous service, the first shift may be started 
ae any one of the periods named in paragraph 


Clause D. 

Where two (2) eight (8) or nine (9) hour shifts 
are worked not in continuous service, the time for the 
first shift to begin work will be between the hours 
of six thirty (6.30) and ten (10) o’clock, and the 
second not later than twenty-two (22.00) o’clock. 
Clause E. 


Where ten (10) or more hour assignments are 
worked, the rules or practices for time of beginning 
work are not affected by paragraphs (b), (c) and 
(d), and starting time will be seven (7) o’clock and 
nineteen (19) o’clock. 

Clause F. 

Day rates will be paid yardmen on assignments 
beginning as follows: 

Where time 
for meals 

is not deducted. 

8-hour assignments 6.30K and 11.00K 

9 hour assignments 6.30K and 9.00K 6.30K and 10.00K 


10-, 11- or 12-hour 
assignments .. 6.30K and 8.00K 6.30K and 9.00K_ 
Yardmen starting their assignments at other periods 
will be paid night rates. 


Where time 
for meals 
is deducted. 


ey 


RULINGS OF COMMISSION OF EIGHT. 
ARTICLE 3. 


“Paragraphs (a) to (d) inclusive. 


Question 15: } 
(b), (ce) and (d), Article 3, 


Are paragraphs (a), 


optional or mandatory on the part of the com- 
panies 2”’ 
Answer: ‘Said paragraphs are mandatory.” 
Question: ‘What is starting time for two (2) nine 


(9) hour shifts in continuous service?” 

Answer: ‘‘Where two (2) nine (9) hour shifts are 
worked in continuous service, the starting time will 
be governed by Article 3, paragraph (d). 


ARTICLE 4. 


Clause A.—Piloting. 

When pilots are required within yard limits, yard- 
men will be used and will receive foreman’s pay. 
Yardmen will not be used outside of yard limits as 
pilots. ; 

Note.—Yardmasters and assistant yardmasters may 
be used in cases of extreme emergency. ; 
Clause B.—Transfer, construction, maintenance of 

way, and work service. . : 

Yardmen will do all transfer, construction, main- 
tenance of way and work train service exclusively 
within switching limits, and will be paid-yard rates 


~ for such service. 
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Switching limits to cover all transfer 
and industrial work in connection with terminal. 


Clause C.—Work other than that to which assigned. 


Yardmen assigned to other than _ their regular 
duties will be paid the established rate for the service 
performed, but in no case shall the yardmen so as- 
micaed be paid less than on the basis of their regular 
rates. 


Clause D.—Held off on company’s business. 


Yardmen held off on company’s business or by 
order of the company’s officials will be paid at schedule 
rates of pay and actual reasonable expenses while 
away from home. If they are required by the com- 
pany to attend coroner’s inquests, court cases, or other 


public investigations, they will be compensated as 
above. In such case the witness fees to go to the 
company. 


ARTICLE 5. c e 
Booking rest. 


Yardmen will have the right to book rest after 
twelve (12) hours’ service. 


ARTICLE 6. 


Time not allowed. 


Yardmen will be advised at once in writing trrough 
the proper officer of the reason, if mileage of time 
claimed is not allowed in full. In case time is dis- 
puted, the mileage or time not in dispute will be 
paid in the current pay-roll. 


ARTICLE 7. 


Clause A.—Consist of yard crews. 


A yard crew shall consist of not less than a fore- 
man and two helpers, except where special arrange- 
ments are made by the general superintendent and 
the general committee. 


Clause B—Laying off. 


Yardmen regularly assigned who wish to lay off will 
give the yardmaster at least three hours’ notice. 


Clause C.—Spare yardmen. 


Spare yardmen not called in order of their seniority 
will be paid a day’s pay for each day not called. 


Clause D.—Called and not used. 


Yardmen who do not hold regular work will be 
called when required for duty, and, if called, and no 
service is performed, they will be paid for at least 
eight (8) hours at yardmen’s rates. The senior spare 
yardman will be called. 


Clause E.—Leave for spare yardmen. 


Spare yardmen will be considered available for ser- 
vice unless leave of absence has been granted. In 
such cases they must notify the general yardmaster 
in writing when they are again ready for service. 


Clause F.—Trainmen doing yard work. 


_Where no spare yardmen are kept, spare trainmen 
will be called, as per Rule 28 of Trainmen’s Sche- 
dule to fill vacancies in yard. 


ARTICLE 8. 


Clause A.—Promotion. 


The promotion of yardmen in their respective yards 
will be according to seniority and ability. Any yard- 
man refusing promotion to position of foreman, or 
failing to qualify for such position, will thereafter 
rank junior to the man or men promoted ahead of 
him except that he will retain his seniority standing 
as a helper. Senior men to have preference for day 
work. Any man not promoted, or failing to qualify 
for promotion, will be promptly advised in writing 
by the general yardmaster the reason therefor. 
Clause B.—Bulletining positions. 


All positions shall be bulletined, and yardmen will 
have preference to assignments according to seniority. 
A man accepting assignment will hold same (unless 
conditions of assignments or hours are materially 
changed by. the company) until he can move to fill 
a vacancy or accept a newly created position. 
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Note.—It is understood that vacancies of seven 
(7) days or less will not be bulletined, but will be 
filled by the senior yardman applying for same until 
such time as regular man returns to duty. 


Clause C.—Appointing assistant yardmaster. 

In appointing assistant yardmasters, selection will 
be made from the yardmen in their respective yards. 
Senior men will be given preference, but ability will 
govern in all cases. A yardman accepting appoint- 
ment as assistant yardmaster will not lose.his seniority 
standing as a yardman, 


Clause D.—Leaving service. 


Yardmen leaving the service of the company of 


their own accord forfeit all seniority rights. 


Clause E.—Extended leave. 

Yardmen will not be granted leave of absence for 
a longer period than six (6) months, except in case of 
sickness. 


ARTICLE 9. 


Clause A.—Discipline or dismissal.—Notice of appeal. 
_ —Charges made against yardmen. 

All accidents shall be investigated and yardmen may 
be held off not exceeding three (3) days for this 
purpose. Evidence of all parties concerned shall be 
taken and no yardman shall be disciplined until his 
case has been investigated, and if not satisfied with de- 
cision rendered he will be given an opportunity to 
review the evidence, and may appeal to the superin- 
een and through his representative to the higher 
officials. 


Notice of appeal to be served in writing on the 
superintendent within twelve (12) days. 


Yardmen charged with offences involving discipline 
or dismissal will be advised the nature ‘of such 
offences, and may have the assistance of a fellow em- 
ployee at any and all investigations; when found 
blameless, will be paid for time lost at schedule rates. 
When a charge is laid against a yardman, said yard- 
man may have the privilege, if desired, of meeting 
party or parties making the charge face to face in 
the presence of an officer of the company. It is 
understood that the investigation will be held as 
quickly as possible, and men will not be held off un- 
necessarily. Yardmen will. be furnished with copies 
of their statements at the time of signing same. 


Clause B.—Certificate of service. 

When a yardman is discharged or resigns, he will, 
as soon as possible be paid and given a certificate on 
request, stating time of service, and in what capacities 
he was employed. 


Clause C.—Fines. 
No fines will be imposed on yardmen. 


ARTICLE 10. 


Seniority lists. 

Yardmen shall have access at all times to seniority 
lists, to be posted in a convenient place, ‘which will 
contain a correct list of all yardmen, and their 
age in the service. A new list will be posted every 
three (3) months. 


ARTICLE 11. 


é 


Disabled yardmen. 


Yardmen disabled in company’s service will, as far 
as practicable, be given preference in filling vacan- 
cies aS switch benders, signal operators, tower men, 
crossing flag men. Where a yardman’s injuries are 
such as will not prevent him from taking a position 
as passenger brakemen or baggageman, he will be 
given preference to such service when vacancy occurs, 
if no disabled roadman requires it. 


ARTICLE 12. 


Working on construction lines. 


Canadian Northern yardmen compelled to work on 
construction lines will be governed by rules and rates 
of pay governing yardmen on the Canadian Northern 
Railway. 
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ARTICLE 13. poe 


Discharged and not re-employed within six months. 


Men who are discharged and not re-employed within 
six (6) months will be regarded as new men, except 
that a man who has been discharged for more than 
six (6) months may be reinstated when such action 
has been sanctioned by the general superintendent 
and the general committee. 


ARTICLE 14. 


Relief and transportation for grievance committee. 


Members of grievance committee will be relieved 
when required for committee work, and will be fur- 
pnished necessary transportation. Sufficient notice 
must be given general yardmaster so that service 
will not suffer. 


ARTICLE 15. 


Clause A.—Condition of engines. . 
Yardmen will not be compelied to work. with any 

engine that is not properly equipped with foot-boards, 

grab-irons, headlights, and automatic couplers, nor 

with an engine that blows steam, obstructing the ob- 

servation of signa!s. 

i Note.—Foot-boards will be free of ice at beginning 
of each trick. 


Clause B.—Shelters. 

__ At points where two (2) or more yard engines are 
employed, suitable shelters will be provided to accom- 
modate the number of-yardmen employed, and will be 
equipped with lockers. 





ARTICLE 16. 


Coupling or uncoupling hose and chaining cars. 


Yardmen will not be required to couple or uncouple 
air or steam hose on cars or chain up cars in yard or 
on repair tracks where carmen are employed. 


ARTICLE 17. 


Clause A.—-Charge of incompetence. 2 

A yard foreman making a charge of incompetence 
against a yardman shall report it in writing to the 
general yardmaster, and if said charge is sustained, 
after proper investigation, he will be furnished another 
man. : 


Clause B.—Discharged account past record. 

No yardman will be discharged on account of past 
record after sixty (60) days from date of entering 
the company’s service. 


ARTICLE 18. 


ause A.—Loss of seniority if engaged in other 


service. 


Yardmen entitled to regular work in yard service 
will lose their seniority standing after thirty (30) 
days’ service in any other class of work, except by 
special arrangement with the approval of the superin- 
tendent and loca! committee, and in cases where 
vardmen accept positions with the Brotherhood of 
Railroad Trainmen. 





Clause B.—Leave of absence account reduction of 
force. 


Yardmen who are laid off on account of reduction 
of force will, upon, requesting same, be paid and 
given leave of absence for six (6) months, and a 
letter stating the reason. Yardmen accepting leave 
‘of absence under this rule will keep superintendent or 
yardmaster advised as to their whereabouts, and super- 
intendent or yardmaster will notify such yardmen by 
letter or wire when they are required. If not re- 
quired for service at the end of six (6) months, leave 
of absence, when requested, will be extended. 

Yardmen so notified will report for duty within 
fifteen (15) days, otherwise they will lose their 
seniority standing. 
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ARTICLE 19. 


Clause A.—Work outside of yard limits.—Caboose for 
yard crews. 

Yardmen will not be worked outside of yard limits 
in road service, only in cases of wrecks and wash- 
outs where no road crews are available. Yardmen per- 
forming special short runs outside of yard limits will 
be paid at yard rates. Nothing herein is to be con- 
strued as meaning that yardmen will not do switching 
at industries or transfer cars to and from a connecting 
road within a reasonable distance of the yard limits. 
Yardmen will be furnished with a caboose in transfer 
service, also on other extended runs justifying having 
same, 

Clause B.—Seal records. ; 

Yardmen will not be required to take seal records. 


ARTICLE 20, 


Taken out of service account imperfection ear or eye, 
~ A yardman taken out of service on account of im- 
perfection of sight or hearing will have an opportunity — 
of re-examination in the presence of representatives 
of the company and organization, before an ear or 
eye specialist satisfactory to both parties, and if the 
specialist finds his sight or hearing to be within the 
requirements of the Board of Railway Commissioners 
he will be re-instated and paid for time lost. 


ARTICLE 21. 


Interpretation of schedule. 

Any question of interpretation of this schedule 
which may arise will be taken up by the general 
committee with the assistant general manager, and if 
not adjusted, may be appealed to the higher. officials. 


ARTICLE 22. 


This schedule will constitute an agreement between 
the Canadian Northern Railway Company and its yard- 
men and shall not be changed or abrogated w:thout 
the approval of the assistant general manager and 
the trainmen’s general committee, and not then until 
thirty (30) days’ notice in writing has been served 
by the party desiring the change on the other party 
thereto. 


iso, 8a ie he!) Owe e4y efi. @ veleie) (ose) esa. Veh einai ey sie) ble oe 


Yee silo Loliaie’ 9 alae! (6) et ieicemais a) esis) teva) (amen e ls 


Vice-President, B. of R. T. 


(As intimated, the above report was 
of an interim character. Only two 
points, however, remained to be dealt 
with in the supplementary or final re- 
port. This report was received shortly 
before going to press, and _ indicated 
agreement between the members of the 
Board as to the points at issue. The 
points related to (a) claims for compen- 
sation for time lost made by two em-- 
ployees who had been dismissed and later 
restored to their positions; and (b) a 
claim for through freight rates for the 
erew on a passenger train on which (a 
flanger was operated. In the former case 
the Board expressed the view that the 
employees claims were justified, and in 
the latter that the crew in question was 
not entitled to through freight rates. ) 


— 
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INDUSTRIAL DISPUTES 


fyicst strikes, affecting 659 work- 

people, were reported as having com- 
menced during March. There were in 
existence at some time or other during 
the month 13 strikes, directly affecting 
1,008 employees. The total time loss on 
account of industrial disputes was esti- 
mated at 8,276 working days, as com- 
pared with 44,152 in February and 
67,777 in March, 1917. The time loss 
occasioned by the eight strikes which 
began in March was 5,670 days, while a 
loss of 2,606 days is charged to the five 
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DURING MARCH, 1918 
strikes which commenced prior to March. 


Termination of dispute was reported in 
the ease of two of the disputes com- 


-mencing prior to March and five of the - 


disputes commencing during March, 
leaving the six following unsettled 
strikes, affecting 313 workpeople, on 
record March 31: plumbers and steam- 


fitters, St. John; machinists at -Mont- — 


real; carpet weavers at Peterborough; 
metal polishers at Weston; moulders at 


Galt; hotel and restaurant employees at 


Calgary. 


INDUSTRIAL DISPUTES, MARCH, 1918. 







No. of | Time loss 
Industry or occupation Particulars employees jin working 
affected days 
XN 
DISPUTES COMMENCING PRIOR TO MARCH, 1918 
Mines, SMELTERS AND QuaRRIES— : # 
Coal mine employees, Rosedale Mine, Rose-|Commenced February 2, 1918. Employees of Rosedale Coal and Clay 220 880 
le, Alta. Products Co. demanded recognition of Union. Employees in fifteen 
other mines ceased work in sympathy on February 4 but returned 
to work February 26. Employees at Rosedale Colliery resumed 
work on March 6. Dispute adjusted through efforts of Director of 
Coal Operations. 
Bumpine AND ConstTRUcTION— 
Plumbers and Steamfitters, St. John, N.B....|Commenced April 23, 1917. Demand for an increase in wages. Un- 12 312 
terminated March 31. 
- Merats, Macuinery AND ConvEYANCES— 
Moulders, Galties. sone. toe we Commenced May 17, 1917. Demand for nine-hour day. Unterminat- 10 260 
ed March 31, 
Metal Polishers, Weston,................5- Commenced February 12, 1918. Against reduction of wages. Un- 33 858 
; minated March 31. 
Monicrpan EmpLoyMent— af ae 
Civie firemen, Edmonton...... Likgeh Neh Pe ote Commenced February 1, 1918. Protest against action of city council 74 296 
in the matter of the appointment of new chief of fire department. 
Matter referred to ratepayers by plesbiscite and firemen’s protest 
upheld. On March 6, the firemen resumed work under chief ap- 
pointed from fire department. 
DISPUTES COMMENCING DURING MARCH, 1918. 
Mines, SMELTERS AND QUARRIES— : 
Coal Mine employees, Coalspur, ........... Commenced March 1. Demand‘for increase in wages for tipplemen 85 680 
Referred to Director of Coal Operations. Increased rate not granted 
Work resumed March 11. 
BumLpIne AND ConstTRUCTION— 
Bridge, structural and ornamental iron work-|Commenced March 1. Demand for increase in wages. Negotiations. 26 104 
ers, Winnipeg. Increase granted. Work resumed March 6. 
Merats, Macninery anp ConvEYANCES— 
Stationary Engineers, Regina.............. Commenced March 5. Demand for standard rate of wages and an 17 102 
eight-hour day. Demands granted following negotiations. Work 
resumed March 12. 
Boilermakers, heaters and helpers, (oil refinery)|Commenced March 18. Demand for increase in wages and a nine- 48 576 
Regina. hour day. Increased rate granted following negotiations. Work 
resumed March 30. 
Machinists, Montreal... 0.00.65 6.05-00.00% Commenced March 23. Demand for increase in wages and a nine- 43 301 
hour day. Unterminated March 31. 
TEexTILE— 
Carpet weavers, Peterborough.............. omnes March 5. Demand for increase in wages. Unterminated 15 345 
arch 3 
TRANSPORTATION— 
Freight handlers (G.T.R.), Toronto.........|Commenced March 1. Demand for i increase in wages. Work was 225 2,362 
_ resumed on March 14. Strikers accepting increase somewhat less 
than that demanded. 
MisceLLANEOUs—- 
Hotel and restaurant employees, Calgary Commenced March 25. Increased wages and recognition of union. 200 1,200 


Unterminated March 31. 
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REPORTS OF EMPLOYMENT BUREAUS 


[[HE steady decline in the demand for 

workers noted in the past four 
months was less pronounced in Feb- 
ruary. During the month there was a 
decrease not quite 1 per cent, as com- 
pared with January, on the basis of the 
daily average of vacancies notified to 110 


employment bureaus (76 commercial, 18 


public and 16 philanthropic). As com- 
pared with the demand reported for 
February of last year by practically 
identical bureaus, there was a decrease 
of 3.6 per cent. The total number of 


vacancies notified to all offices in Feb- 


ruary was 24,294, a daily average of 
1042.5, as compared with 1051.9 in Jan- 
uary and 1081.7 in February, 1917.. The 
number of persons placed was 11,915, a 
daily average of 504.7, as compared with 
averages of 546.6 and 615.2 in the pre- 
vious month and February of last year. 
The proportion of the total vacancies 
filled to the total vacancies notified was 
48.4 per cent, as compared with percent- 


ages of 51.9 in January and 56.8 in Feb- 


ruary, 1917. 

As to employment for woman and girl 
workers, the number of vacancies notified 
was 5,018, a daily average of 214.0, as 
compared with 187.0 in January and 
with 296.2 in February, 1917. The num- 
ber of such workers placed was 1,880, a 
daily average of 80.5, as compared with 
75.1 in the preceding month and with 
105.1 in the corresponding period in 
1917. The proportion of vacancies filled 
to vacancies notified for men and boys 
was 52.1 per cent, and for women and 
girls 37.4 per cent, as compared with 
o7.3 per cent and 40.7 per cent, re- 
spectively, for January, and with 56.3 
per cent and 35.9 per cent, respectively, 
for February of a year ago. 

Of the five principal centres of labour 
distribution—Montreal, Toronto, Winni- 


peg, Edmonton and Vancouver—Mont- 


i 


, uary, and a decline in comparison with 


real, Edmonton and Vancouver showed 
increases in the demand for labour both 
as compared with January and with Feb- 
ruary, 1917. Toronto reported a very 
small increase as compared with Jan- 


February of last year, while at Winni- 


E 
"i a 


= 


peg decreases were recorded in both 
cases. 

The number ae persons who obtained 
casual employment through the Salva- 
tion Army, the Young Women’s Chris- 
tian Association and other agencies was 
2,025, a daily average of 85.0, as com- 
pared with averages of 71.7 in January 
and 65.1 in February of last year. The 
number of casual jobs secured was 4,184, 
a daily average of 176.6, as compared 
with 180.5 in the preceding month and 
with 154.9 in February, 1917. 

CASUAL EMPLOYMENT SUPPLIED BY VARIOUS 


AGENCIES DURING THE MONTH ENDED 
FEBRUARY 28, 1918 














Individuals Number of 
given casual casual jobs 
employment supplied. 
AGENCY. — =) | — | — — | —— 
3 8 
g| 8 isia 3 
SE \alo E 
Salvation Army.} 452; 41 78 
Plalifaxiete ne) we 4|.. aUhis 
Stasokhneess cons Sliee a Aes 
Quebecsaey sce: 28).. Ah Ss 
Montreal......... Sli SEU a 
Ottawa bs ae 10} 3 4}... 
Toronto is sou ak 223\e2 nd ee 
Hamilton......... 14] 2 3}. 
Londonie2 33 33..3. Cite pO nd 
Winnipeg......... 7| 24 56]. 
Calgaryeiei tie an 20) 8 8}. 
Edmonton........ 3je2 4). 
Vancouver........ 35] 2 4|. 
VW. GC Ase e 4..}.153 266}. . 
Sherbrooke........].... a 3}. 
Winnipeg ii soc. lees 14}. .].. 14}. 
Brandonen cee alee 2 7A 
Reginacitsncinrs sts hokeaca tied moolah ak f mrevers Peretarkt | oes 
askabOontc. aati atl 108}... 
Calgarye- ose aoe 50 50}.. 
Edmonton.ci.5 5.1 aees 16] . 16}.. 
New Westminster..|.... Sts 12].. 
Vancouver (tee solace. 1 Us} eet eae 19)... 
WietOria se ticks ser leet Pap ey ste te aD 
Miscellaneous. .| 412) 964]..|.. 844|1910 
Montreal Municipal) 7} 2)..].. 7 
Montreal Directo- 
rate of Female 
Immigration....}.... 9}... 9}... 
Montreal Catholic 
Social Service Guild; 3} 20].. 20)... 
Toronto Provincial|....| 34].. 515). . 
Toronto Municipal.| 23]....|. sae 
London Provincial.|....| 26). 81}. 
HamiltonProvineiall i J) oot lee oe eiets «Popes die iat: 
ee Munici- 
pete tee ar 89) 145 452). 
Saskatoon Provin- 
Claloas oe Slee 
New Westminster 
Municipal... ... Pale. = 
Aor ash Munici- 
SAR ae 141) 450 Coole tae 
Vintotia Municipal.| 144] 278 278). .t.. 
Totalicccsnc ee 864/1158/..| 3} 202511926/2255 


— § | $$ | —— f—— 


Daily Average... 
PANUATY 1 OLS een heats [is are sen tiane 
February, 1918. ...]....|....}.-]- 
February, 1917.. 
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REPORTS OF EMPLOYMENT BUREAUS FOR THE MONTH ENDED FEBRUARY 28, 1918. 














BUREAUS é aire Daily Average 
so a 
eS else ols Saniyal Bee aren: 
; = AiO! & | i918 | 1918} 1917 
Halifax—Commercial (2) ... ' 27; 8 8} 60; 1.69) 2.08) 4.50 
St. John—Commercial (1)... bol Shales Pears AoiR IR $5, 4.27; 1.46) 3.33 
Quebec—Provincial. ........ aaa a le 69) 8.40} 2.67); 2.18 
Sherbrooke............. 66 4 33; 92) 4.10) 3.84) 4.54 
PrOVINClal wore Ve eae as COC Se ea 28} 83) 3.77} 3.46) 4.00 
RCC Weirg Acs etic gd ec ee Neer 4 5 9 383 .388 
Montreal..............- $647; 237) 81) 64) 4029) 160.45) 174.13) 163.13 
Provinciakos. woe ahos oe ke 201 SO aoe os 231), 18.27; 11.00) 18.39, 
Municipal eee 477 +3) Rs ssa Bee ae 482) 18.23) 20.96; 14.69 
Catholic Social Service Guild. | 5 19] 2 inns 1.52 1.17 2.30 
Directorate of Female Immi- 
PTGLON eer icin irate: ten. TAN ler aces 74| 2.96] 3.08) 2.67; 
Commercial (10)............ 2964! 109) 79} 62) 3214)| 119.47] 137.92] 115.08 
Otte wWare osc ccebioniene's 826, 77; 3} 3) 909) 66.66) 39.70) 111.28 
Provincia ees waa ee 471 335) 3}....] 509) 40.12; 21.21) 88.04 
CWC Ae ors Se) Me gn Get ER a 16}.. 3 19 73 19 1.211. 
Women’s Hostel............ Hoo... Geshe oe 26 1.09 .93 1.61 : 
Commercial (4)............. | SOD een ere atte 355} 14.62) 16.77} 20.42 
Toronto......... Beale aL 1914) 354) 8) 239) 2615) 110.31) 112.01) 133.70 
Provincial es wae oo 203} 156} 4] 156} 609) 25.54; 27.68) 18.08 
Miurigetpale nerds cates. ae. CW rs NG Vea PES 610)) 22.73] 25.42} 28.75; 
BAYT L OPT NE SCSI ec Oak ERR | TORR 70 70} 140) 6.00) 6.36 .70)|. 
Commercial (4)............. 1011); 128) 4} 13) 1156) 56.04) 52.55} 86.17, 
Hamilton—Provincial..... 170} 83) 6).. 26 9.15} 11.10} 11.38 
London—Frovincial........ |/..... Ob]. .J.... 95; 3.74) 4.82 21 
Brantf ord—Provincial...... 96) 321...].... 128; 4.46) 5.33; 4.13 
Kitchener—Provincial...-.. ea) 30} 65, 3.11| 2.29] 2.20 
St. Thomas—Provincial..... TT Oe ee 27) 4.12) 1.28) 1.96 
Walkerville—Provinclal.....|| 20) 1)...|.... 21) 1.44) 1.24) 1.29 
Fort William and Port 
Arthur—Commercial (6). . }| 2125 2 2| 2129; 96.98| 96.77; 988.54 
enn eek iS oak ee | 2388) 1238] 88] 87| 3761|) 198.41] 156.29] 253.39 
Whanicipal cer. sakes ste 46) 159) 2) 10) 217) 11.12)  9.:04f 11.75 
Girls’ Home of Welcome..... Phat LAL: BO acai icats 85; 4.62) 3.54) 8.42 
Yi, HSE PO 5 Bast me Na LIQ He Shere 110! 6.11 4.58 Wene 
Commercial GLO) ee Gwe hein bel 2342} 884! 36} 77) 3339) 176.56] 139.13] 225.50 
Brandon..............- 440 76; 15} 45) 576) 21.98 29.15} 13.21, 
AY ROA aati cola ieee 6 4} 10) 2 83 ee eaals eg 
Commercial ())...0.....5... 440 70; 15} 41 566 | 21.65} 28.73) 12.58: 
Reginanic sh ce tiees ensis 321; 180] 11; 68 560, 23.49; 23.83} 23.75 
EY SUVS ata mes ai cringe 9 be PRC 2 7 Qu ci2ede IH 0 
Wommnerciala(4) sue ee. oe 321} 158] 1 61) 551); 23.16) 22.96) 23.67 
Saskutooneic sci tai on 302; 108} 3] 130; 543) 17.03! 22.62) 11.58 
Provanciale ck se atiseie eee 112 BOs Males, MLO 4.62 6.29 5.92) 
HOP REO WAS ohn ei Ah eh SN Roa 40}.:.) 70). 110) 880) 4.58 4.74 
Commercial (2) ae ae omen 190 29; 3] 60) 282) 19.08} 11.75; 10.92 
Calgarytiis wciea out eer: §98; 111) 4|....; 718) 26.64) 29.71) 29.17, 
Wi Bio ok Meru Ge aR yk eae 70; 2.63} 2.92] 3.92 
Commercial (3)... 000... | 598 41) 4!.. 643) 23.9 26.7910. 2).20 
PNIOTREOTM cete ss aieielsle ce ane $103) 280) 16) 117) 3525) 139.27) 148.84; 89.83 
Ores Wie CAs nace Sonera, > TS Boney, BOI es eM 69}| 2.00 2.88 2.04). 
Commercial 40)... 67.8 20. 2. 1 3103} 221) 15} 117) 3456!) 137.27; 143.96} 87.79 
New Westminster...... C2 alate ae 44) 1.07) 1.84) 1.30 
Municipalid eet, Ne 22 Beata. 27, .38 hi) ia . 92) 
Gf Wis CARE eat net i Ntriges DUM cnves 17 .69 71 a: 
Vancouver.............- 2778| 627) 31) 444) 3780) 145.95) 157.96) 113.51 
Municipal sracac treet: 75 52 1; 130 4.27 5.42 4.96) 
PW SAN, Bite eT ee oe EMT 125) bar a 125 6.15 521 4.17 
Commercial (10)...........- 2703] 350} 29} 443) 3525) 1386.53} 147.33] 104.38 
Victoria..... Bi dmsshohe's bate 104) 266).. 30] 399) 14.389] 16.71] 15.66 
Mianicrpals. 23.00 a's. oie. 290 EAS ced deen ie 2.81 3.21 2.08) 
‘SG COHN ase Me ena NR (hi) eal ae 75 2070 3.13 2.08) 
Commercial CU) Neer Nes Sa 75| 142 30{ 247) 8.81} 10.37). 11.50 
18050 8717 226) 1301 24294 1061 92/1042 62/1081 -72' 
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INDIVIDUALS PLACED. 
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EMPLOYMENT FOR CIVIC EMPLOYEES IN SIXTEEN CITIES 


EPORTS from 16 cities showing the 
number of workers temporarily en- 
gaged, and the wages paid these em- 
ployees, during the first pay-roll period 
of two weeks in March, indicated de- 
ereases of about 9 per cent in the num- 
ber of workers, and of nearly 6 per cent 
In March, 10,245 
persons were employed temporarily, and 
the pay-rolls amounted to $314,861.86, 
as compared with 11,293 employees, and 
an aggregate pay-roll of $333,630.00 in 
February. Halifax, St. John, Ottawa, 
Winnipeg, Brandon, Moose Jaw and Cal- 
gary all showed increases, both in the 
number of workers and in the wages 
paid. Toronto, London, Vancouver and 
Victoria reported smaller numbers of 


in the wages paid. 


employees and smaller pay-rolls. Mont- 
real, Regina and Edmonton recorded 
fewer employees but larger pay-rolls, 
while at Hamilton more men were en- 
gaged with a smaller pay-roll. 


The accompanying table summarizes 
reports from the nine cities for which re- 
turns are available since July, 1916. The 
table shows that as regards the number 
of workers, a decline began in January, 
1917, and continued almost without in- 
terruption to November. 
January and February, however, an up- 
ward tendency is evidenced, and this con- 
tinued in March. As to wages, the total 
for last month is the largest reported 
since September, 1916. 


In December, 





EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL 
WORK) AFFORDED WORKPEOPLE TEMPORARILY 
EMPLOYED BY SIXTEEN CITY CORPORATIONS, 
FEBRUARY AND MARCH, 1918 

















Number of | Amount of wages paid em- 
employees ployees temporarily em- 
temporarily | ployed in first fortnight 
employed in in: 
City first fort- / 
night in: 
Feb. | Mch.| February March 
1918 | 1918 1918 1918 
Halifaxtaiera caer 182 | 187 $3,696.89 $4,450.25 
Stroke ae keene Siieeorg 8,404.50 8,766.46 
Montreal: a.) 1 enon. 5,548 15,509 | 142,040.43 | 148,396.42 
Ottiawamoasccc seen 129 156 12,027.20 12,486.30 
Torontoy sz eee 2,276 | 1,180 65,128.92 38,288.21 
Hamiltonteseanten, 33 343 10,591.71 10,213.51 
Bondo. wanes toe: 239 | 229 7,269.29 7,105 .92 
Winnipeg............. 383 | 474 14,469.30 14,887 .55 
brandon eae ae 37 41 1,151.57 1,257.95 
Reginawcisccuk: sch: 316 | 283 11,848, 24 12,721.08 
MooseJaw............ 74 92 3,009.45 3,119.05 
Saskatoon.....c..%-.0-) s210-|) 2COpls pa 1e479 271 11,232.00? 
Calgary eiraee se ares 242 | 269 9,142.10 9,640.70 
Bdmontonnecn see 334} 312 12,396.10 12,500.80 
Wancouvers rx. 452 | 426 14,699.72 13,657.24 
WACHOLISY Sonitccete erent 161 157 6,274.87 6,138.42 
Totalinumir nae 11,293 |10,245 | $333,630.00 | $314,861.86 
tEstimated. 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL 
WORK) AFFORDED WORKPEOPLE TEMPORARILY 
EMPLOYED BY NINE CITY CORPORATIONS, 
JULY, 1916—MARCH, 1918 


Total number of | Total amount of wages 
employees tempor- | paid employees tem- 
arily employed in } porarily employed in 


Month first fortnight first fortnight 
; 1916 
JUly eee eee 10,244 $281,062.15 
ANGUS. Ca arts nuts 9,425 275,364.93 
September........... 8,397 235.632 .94 
OctOber..cse aes heel: 8,079 220,986.23 
Novembertiatuscceniccn: 7,669 211,678 .38 
perce ee Ek care 6,360 164,293.79 
JANUAT YS Ne eae sees 8,466 193,797 .33 
HMebruaryitnar vase cts 7,784 213,605.85 
Marecli.: Jasaheec sss 8,390 210,691.01 
Aprile? octets 7,341 167,938.77 
Mavacteictcaceere nt 6.639 160,076.31 
VUNCy ae tees 6,515 206,449.96 
Joly eee eee 6,612 201,856.82 
AUZUStS. oc ccoie eto: 5,954 188,731.51 
September..........- 5,445 174,203.48 
Oetoberic 2 hence see 5,165 161,374.34 
November oony. cic so 4,879 160,695.47 
December 4s5viae. ces < 5,932 129,662.49 

1918 
January; oto doce. ects 6,433 168,920.94 
Webrualyeseees cleek 7,520 221,799.40 
Marcher Son << 7,595 230,103.83 
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EMPLOYMENT IN THE BUILDING TRADES AS INDICATED BY 
BUILDING PERMITS 


ee in the building trades, 

as indicated by the value of build- 
ing permits issued in 35 cities, showed 
a substantial increase during March as 
compared with the previous month, the 
total value of permits rising from $901,- 
933 in February to $2,133,781 in March, 
an increase of. $1,231,848, or 136.6 per 
cent. Alberta was the only province to 


record a decline, and large gains were 
made in Saskatchewan, Manitoba, On- 
tario and Quebee. As compared with 
the corresponding month of 1917, there 
was a decline of 13.3 per cent, the value 
for March, 1917, being $2, 461, 162. In 
this comparison, gains were shown in 
Nova Scotia, Saskatchewan, Alberta and 
British Columbia. 


ESTIMATED COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS ISSUED IN THIRTY-FIVE CITIES 














City February, Mareh, Mareh, 
1918 » 1918 1917 
Nova Scotia.......... oe $71,584 $92,426 $87,168 
Mialifax eee eitica!s seiets.e 68,075 47,768 68,475 
By dney si bse sae asec ees 3,509 45,658 18,683 
New Brunswick.........| = ....2. 46,608 277,200 
Mar Moncton. Seats es welt vi winvecoleves A500 Sole tne 
Db SOUN SS oat sot mee lok wag atelee s 44,100 277,200 
Ouishec cor oes as ote 134,692 271,189 610,284 
Medeeal Maisaioure.. 77,045 241,660 470,840 
Quebec ee ee 25,147 22,329 129,699 
DHGLDFOOK@ enrol eee Te Note vn eal eee aeiseree a 5,200 
Three Rivers............ 17,000 7,200 3,795 
Westmount............. 15500 ee ee 750 
Ontario.......... Sueiae 492,492 1,001,699 1,234,530 
we Drantiord 32.500 53 aoe: 10,000 8,925 13,260 
Pore Walligm ccs cici bree hal oy ieee s 97,450 2,150 
Guelphivven ce cin ts ns: 2,800 11,820 14,369 
PPHAMICONG oars Sc clos's os 65, 890 94,625 287,180 
SIN GRO icles eee Ce ee pee 6 5,660 11,040 
' Kitchener............... 425 14,970 15,480 
Viondonee estate ves es 16,560 29,615 46,300 
OUaWEr es cioc ec tliscoee 15,800 94,470 63,175 
Peterborough............ 1,230 3,250 4,945 
Port-Arthure ss... o ced 530 3,015 220,745 
Stratford...... Ae ARES 575 1,670 11,258 
Bt. oe piacere 7,675 32,305 22,835 
Se: Phomase eee a 550 1,975 1,170 
waite: Oe eee asa 347,282 529,664 414,508 
Windgorsciiaceue soo oso as 23,175 72,285 106, 115 
nitoba.......ccceee0% 64,900 137,902 169,610 
mae Brandon, .osss os wes eae 250 2,252 2,060 
Winnipeg ivicici ee oles 54,650 135,650 157,550 
Saskatchewan 3 29,226 459,100 28,300 | 
OOSO URW: cececicnie ccdes 18,600 7,300 . 5,200 
Regine 2s eee ae 3,650 442,150 6,885 
Saskatoon.......c..ee.. 6,975 / 9,650 11,215 
OPCM eee es oc es ews d | 47,856 27,410 18,900 
sarees aes Be eee 32,200 23,000 . 14,300 
MUAMORCOREs cisieiee's wists ors 15,650 4,410 4,600 
ish Columbia es cacness 71,180 $7,455 60,180 
eee Westminster........ 3,900 4,300 14,185 
Vancouver......... SORE §5,415 79,170 33,715 
VAGLOTIA® CSc .biaclen.e coco. 11,875 13,985 2,280 
Total—-35 cities......| $901,938 | $2,188,781 | $2,461,162 


March, 1918, compared 
with February, 1918 
Increase (++) Decrease (—) 


March, 1918, compared 
with March, 1917 
Increase +) Decrease (—) 








Amount Per cent Amount Per cent 
+ $21,842 | + 30.51 + $6268 | + ¢£ £7.19 
— 20,307 — 29.83 — 20,707 — ?- 30.24 
“S 42,149 + 1,201.17 + 26,975 + 144.38 
+ 45,600 Meg a Ae — 231,600 | — 83.565 
a 1;500caM ere a et + L500t eee 
i SAA 100 scare os Sola —_ 233, 100 | — 84.09 
+ 136,487 | + 101.88: | — 389,095 |— 65.58 
+ 164,615 + 213.66 — 229,180 — 48.61 
— 2,818 —_ 11.26 — 107,370 — 82.78 

MORO Gin Pd inane fey Daly — 5,200 Beha Ge 
— 9,800 | — 57265 | + 3,405 | + 89.72 
ae ee OOOO stl sae ae _ CEO Sy ata enemcee 
+ 609,207 103.39 | — 232831 | — 18.86 
— 1,07 — 10.75 | — 1335 | — 32.69 
+ D7 450 Cra eee es + 95,300 + 4,432.56 
+ 9,020 + 322.14 — 2,549 —_— 17.74 
+ 28,735 + 43.61 — 192,555 — 67.05 
4 5660 Sete es - _ 5,380 — 48.73 
+ 14,545 + 3,422.55 _ 510 — 32.95. 
+ 18,055 | + 78.83 |— 16,685 | — 36.04 
+ 78,670 + 497.91 + 31,295 + 49.52 
+ 2,020 | + ' 164.23 | — 1,695 | — 34.28 
+ 2,485 | + 468.87 | — 217,730 | — 98.63 
+ 1,095 | + 190.48 | — 9,588 | — 85.17 
+ 24,630 + 320.90 oh 9,470 oh 41.47 
ak 1,425 + 9.99 + 805 oe 68.80 
+ 182, 382 + 2.52 + 115,156 + 27.78 
+ 49,110 | + 211.91 |— 33,830 | —. 31.88 
+ 83,002 |/+ 151.19 |— 21,708 | — 13.60 
+ 2,002 | + 800.80 | + 192 9.32 
+ 81,000 + 148.21 — 21,900 — 13.90 
+ 429,875 | + 1,470.99 | + 435,800 | + 1,870.39 
— 11,300 — 60.75 + 2,100 + 40.38 
+ 438,500 + 12,013.70 + 435,265 + 6,321.93 
4. : + 38.35 | — 1,5 — 13.9 
— 204409 | — 42.72 | + 8510 | + 46.03 
— 9,200 — 28.57 + 8,700 + 60.84 
— 11,2407] — £71.82 );— 190 | — 4.13 
+ 26,266 | + 86.88 | + 47,276 | + 94.26 
+ 40 + 10.26 | — 9,885 | — 69.69 
+ 23,755 + 42.87 + 45,455 + 134.82 
aa 2,110 +- 17.77 + 11,705 + 613.38 
+$1,281,848 | +- 136.58 — $327,381 | — 13.82 
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Of the larger cities, Toronto and Van- 
couver recorded gains both as compared 
with February, 1918, and with March, 
1917. Montreal- Maisonneuve and Wane 
nipeg reported increases in comparison 
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with the preceding month and declines 
as compared with March of last year. 
Of the smaller centres, Sydney, Fort 
William, Ottawa and Regina all showed 
considerable increases in both eases. 


CANADA, MARCH, 1918, 


AND IN OTHER COUNTRIES 


TN prices, there were slight advances in 
‘nearly all lines of staple foods with 
decreases in éggs and potatoes. Anthra- 
cite coal showed some declines, while 
hardwood advanced. Grain, hay, live- 
stock and meat were higher, as well as 
some materials. 
In retail prices, the average cost per 


week of a family budget of staple foods 


in nearly 60 cities rose to $12.65, as com- 
pared with $12.54 for February, $10.70 
for March, 1917, and $7.68 for March, 
1914. The only declines were in eggs 
and potatoes, while there were slight in- 
-ereases in nearly all the 29 articles in- 
eluded. In fuel and lighting, hardwood 
and coal oil were up, while anthracite 
coal was slightly lower. 

The index number of wholesale prices 

rose to 269.2 for March, as compared 
with 263.5 for February, 270.6 for 
March, 1917, and 136.0 for March, 1913. 
The chief increases for the month ap- 
peared in the groups: Grains and Fod- 
der, Animals and Meats, Building Ma- 
terials, but there were increases also in 
Textiles, Metals and Implements, and 
Miscellaneous, while there were decreases 
in Dairy Products, Fresh Fruits and 
Vegetables, and in Hides, Leather, Boots 
and Shoes, Drugs and Chemicals. As 
’ compared with March last year, the only 
decreases appeared in the sub-group 
‘Other Metals,’’ and in Fresh Fruits 
and Vegetables. 

The weekly budget for a family of 
five, including staple foods, laundry 
starch, coal, wood and coal oil, and rent, 
is based upon the estimated importance 
of the various commodities included, 

these being slight modifications of those 
employed in similar calculations by var- 
ious official bodies. For some articles 


comparatively large quantities are in- 
cluded, owing to the omission of other 
important foods of the same class. For 
instance, the only fruits are evaporated © 
apples and prunes and the only fresh 
vegetable is potatoes. As market con- 
ditions affecting these usually affect the 
prices of other fruits and vegetables 
somewhat similarly the relative propor- 
tion of expenditure on the various foods. 
therefore tends to be maintained. In 
fuel and lighting the quantities are esti- 
mated on a similar principle, anthracite 
coal being used chiefly east of Manitoba 
and soft coal and wood in the western 
provinces, while no allowanee is made 
for the quantities required in the various 
localities owing to climatic conditions, 
nor for the difference in quality. It is 
estimated that these calculations repre- 
sent from 60 to 80 per cent of the ex- 
penditure of an ordinary family, accord- 
ing to the total income. 

The index number of wholesale prices 
is based upon the quotations of 271 com- 
modities, one having been dropped in 
1915, and is the simple average of the 
percentages which the current prices of 
the several commodities bear to their 
average prices for the base period, 1890- 
1899, these being therefore made equal 
to 100. 

The accompanying tables and notes 
give details as to the prices movement 
during the month and as compared with 
the same month in the previous year. The 
table of retail prices shows the prices of 
some 30 foods at the middle of the month 
in 60 localities in Canada having a popu- 
lation of 10,000 or over. Quotations are 
obtained by the correspondents of the 
Labour Gazette from dealers doing a 
considerable trade with workingmen. All 
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION, 




































L 
Nova Scotia ul New Brunswick Quebec 
Commodity 5 8 © © 3]. ¢ 
mb = 2 ia ms 3 § a 3 ¥ 3 Es Z Ee 
a) 1 2 8 fees |e oe 0s er Les Sok ie le 
Soe Va a Be eh Se eos tie nleS cece me 
Per} c. C. Cc. ¢. C. c C. c C. c. C. C. c. C. C. C. 
1-Beef, sirloin steak... .lb.! 35 30 30 37 32 32.8 28 32 33 35 30 $2.5 |25-28 35 380 |28-30 
2-Beef, round steak.... ‘| 30 30 30 34 30 30.8 28 30 28 30 28 29.0 [25-28 32 | .28 128-30 
3-Beef, rib roast, prime. ‘‘| 30 /|25-28] 22) 30 28 | 27.8 | 25 {25-28} 30] 24 ee 25.6 25 35 | 25 | 25- 
4-Beef, shoulder roast. . ‘‘ |25-28 23 20 26 24 23.9 25 120-24] 22 18 20 20.5 119-20 25 20 |20-22 
§-Veal,roast,forequarter ‘|15-20 | 15 | 22] 16 p YS fea Be tar fe Oe es st 22 16 15 | 17.7 }25-30 | 20] 20 |18-20 
6-Mutton, leg roast, h’q. ‘']25-30 |18-20} 25 30 22 rk WOT feel Beene sel Ii, Se 35 20 20 25.0 | 25-28 2. s\\eseee aes 30 
7-Pork, fresh, roast, ham ‘‘/32-35 | 35 | 301| 32 OS Set 28 35 1) 385. 1° 28. 28 31.5 30-32 | 35 | 33] 30 
8-Pork, fresh chops.:.. ‘| 38 35 30 32 30 33.0 28 35 35 35 30 33.8 30 35 34 30 
§—Pork, salt, mess..... craton ed 35 30 30 30 29.4 28 34 40 38 35 86.8 |32-35 Sie 33 30 
10-Bacon, br’fast,notsli’d “‘| 45 35 38 45 40 40.6 40 48 48 45 45 46.5 45 50 45 50 
11-Fish, fresh, g. quality. ‘‘ a 14 25 | 10-14) 15 14.6 10 412-20/10-18) 12 12 13.5 13 |15-35) 15 |10-12 
{2-Fish, salt, herrings. .doz.| 60 60 ; 60; 60 60 | 60.0 | 50 GOR ROO aeons bret: 56.7 60 COME 55 
13-Salmon, canned, med..lb.)...... 30-35] 35 |. 30 35 | 83.1 30 SOR oO mao 35 | 32.5 30 |25-40} 30] 25 
14-Lard, pure leaf, best.. ‘‘} 38 35 35 34 30 35.8 34 34 35 36 35 35.0 32 30 35 30 
15-Eges, new laid..... doz.| 75 55 60 70 _ 55 63.0 50 65 70 65 55 63.8 60 70 70 60 
16-Eges, storage....... FAAS Sebel 50} 55 DOA arte LJ Bs Dera a Ie eid ag 50 50 50.0 50 50 |. 55 50 
17-Milk, delivered...... qt.}12-14 12 10 | 12.5 11 11.7 9 9-10; 12 11 10 10.6 12 ges 1 Wess Ua bY 
18-Butter, dairy solids. ..lb.} 55 50 | 48}. 52 50- | $1.0 | 45 HO 4B} ede 45 | 46.3 (44-46 | 52 | 50] 46 
19- “ creamery prints ‘| 60 55 | 50} 55 55 | 55.0} 45 | 55; 50] 54 50 | 52.3 |48-50 |} 551 55] 650 
20-Cheese, old......... se A AU a ba Fe eae ieee Ws ete pie Wee te Dae Ts Be BOS Rivet “| 82.7 (35-87 | 85 1...2 0-32 
21-Cheese, new......... peal eoO 30 30 32 32 30.8 VATU Wie es Reo 8 30 30- | 30.0 31-33 30 35 30 
22-Bread, plain white... “‘ 8 8 8 8 8 8.0 15.5 |8-8.7] 8 8 8.7] 8.3 (ee OVOL Oneal ene 
23-Flour, family........ PAs D=Wel We Ora 133 8.3 7.7 | 6.7 16.9 7 7 7.9 7.2 eo 7 7.9 | 6.3 
24—Rolled oats, standard. ‘‘ 8 8 8 8 8 8 8 8 8 8 8 8.0 9 8 8 vk 
25-Rice, medium....... “142-15 15 10 10 12 12.1 10 11 7 12 10 10.0 10 Oil a 9 
26-Rice, Patna......... Ue Weare aie 10 15 12 12.3 Sele cay 12 15 15 14-0508 12 18 10 
27-Tapioca, medium pearl ‘‘| 20 15 25 20 20 20.0 18 18 15 20 25 | 19.5 15 20 20 18 
28-Tomatoes, canned 3’scan| 30 28 | 25} 25 30 | 27.6 | 25 PLE De 03 27 | 24.4 25 PA PAS) || PAs: 
20-Peas, canned 2’s.... “| 25 20 20 20 20 21.0 20 20 20 18 20 19.5 20 20 20 18 
30-Corn, canned 2’s.... ‘ 25 25 25 25 25 25.0 25 24 25 25 23 24.3 20 25 25 22 
81—Beans, common...... lb.! 20 20 18 18 20 19.2 15 20 20 18 20 19.5 18 20 18 15 
$2-Apples, evaporated... ‘‘}...... LS SL Gy hoo ball aces 19.7} 14 22 alae ee 22 20 | 21.8 16 Bon Pend ung | omnes z 
$3-—Prunes, medium..... “115-20 15.) 16 18 18 16.9 16 18 18 18 16 17.5 18 20 15 15 
34—-Sugar, granulated....‘'| 12 11 4020 10 | 10.6 | 10 LOCO AO 10 } 10.0 10 11} 11.1) 10 
35-Sugar, yellow........ cual BE 10 9.1} 10 10 10 9.5 10 | 9.1 9.1 10 9.6 9 |. 10 10 | 9.5 
36-Tea, black, medium... ‘‘ |50-55 55 55 55 50 53.5 50 60 60 55 55 57.5 50 45 45 40 
37-Tea, green, medium.. ‘‘|...... Dope pOOL: ee Ot wee ek ae 65.0 | 60 ]..... 70 | 65 65 -| 66.7 50 45 | 45 | 30 
38-Coffee, medium. ..... “140-45 | 45 | 45] 40 40 | 42.6 | 45 | 45] 40] 40 45 | 42.5 50 40 | 45} 40 
39-Potatoes, local, per bag of $ $ $1.75- oi 
114 bu., 90 Ibs... 02... $1.90 {91.50 |$1.80/$2.25 |$1.65 |$1.82 |91.35 |$2.10/$2.70/$1.75 1$1.75 |$2.08 |$2.00 |$2.25/$2.70/$2.15 
40-Vinegar, white wine, . .18- 
XXX, per quart...... 12 12 | .09 .10 13 e112 el2 5 Pa On ast? 210). .125 111] .22 .15| .125) .10 
41-Starch, laundry, per oe 
DOUNG Ho eee oe eee 1D ng 7 a 15) 215 144] .14 | .15 | .15 14; .15 {| .148! .14 1S Loge ko 
42-Coal, anthracite, stove 
aize, per ton, 2,000 Ibs../16.80 |..... 14.00}14.50 114.25 |14.89 ]15.00].....]..... 13.00/14.00 |13.50 |12.00 |12.00/10.00/11.00 | 
43-Coal, bituminous, domes- 7 .50-|8 .00- ij 
tic, per ton, 2,000 lbs. .| 4.80 | 5.35} 7.00] 8.00 | 8.50 | 6.73 | 8.00 8.50 {10.00} 9.00 | 8.00 | 8.50 | 12.00 |10.00/11.00)10.50 
44-Wood, hard, best, perlong 6.40- 13-395 
cord. (128 cu. ft.)..... 6.00 | 6.00! 6.00} 9.00 | 8.00 | 7.00 | 8.00] 8.00/b6.90/14.00 7.00 | 8.90 |b14.67/12.00}12.00/13.00 
45-Wood, soft, best, per long 611.337 _ 17.50 
cord. (128 cu. ft.)..... 5.00 | 5.00) 4.50} 6.50 | 4.50 | 6.10 | 8.00] 4.00/b4.80! 3.00 4.00 | 5.20 |12.67 | 8.00/11.00) 8.00 
46-Coal oil, prime white, per 
RANOM eer ay gee 29 | .25 7 .26 .25 25 252] .24 | 4 | 124 22 420) .238] .20 S20 mllacen aero , 
47-Rent, house, 6 roomed,|14.00- 18.00- 8.00- 22.00- 
san. conveniences, mon.|18.00 |14.00/16.00/25.00 |20.00 |18.00 10.00 }20.00)12.00}16.00 114.00 | 15.50/25.00 |12.00/16.00/14.00 ; 
48-Rent, house, 6-roomed,| 8.00- 18.00-/12.00- 7.00- 5 
no san. con., per month|12.00 | 9.00] 7.00/20.00 |15.00 |11.70 | 8.00 14.00} 9.00}12.00 110.00 | 11.25}...... 8.00}14.00) 7.00 





aPrints, gCalculated from price per 100 pounds. eSlabs and millwood. 
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Quebee (Continued) Ontario 
eae) lel ele 81a § cP lee le ees 
3 6 ™ E ig © m > a 8 = 3 oe s a s§ 
ah ecient Be Wai Tg iit leg Wl ih ie ag Fg a ag Oe a ASB En Ce Ce ea 
Seem tee aie ee Nite betes Le heh eee UOT ree oie. rules te Re coli ycs yen an lowed 
Cc. c. C. C. Cc. Cc. c C. c. Cc. C. C. C. h, Cc. Carla ec: (oe C. 
28 | 32 | 30° | 28-| 29.81] 38 130-32 | 30-35. 33°} 35 (33-85 | 38-38] 35 132-34] 30 | 34=} 30 1 35. 35 14 
28 | 32 |25-28 | 28 | 28.8] 34] 30 | 28-32 30 | 32 [20-32 | 30-33] 32 |30-31/ 28 | 30 | 30] 32 | 32] 2 
13 fe 2b 122-951" 20. | 24.6132 (26-80 |, 80° 1) 38. 1 BB | 88> 1 98-8928 [e4-961 be 28 ihe Og hope” Trine ite 
TS | 22 2 120-22" 22 | 245407 301 25. | 28-250 95) 1 38” |90-93 193-951 Os.) 190-04 119-80 | OR Oa moge cnaiee 
BeOS Oh Soh 20 28916 80> 148-20 (204) OR EBT BR C188 29". 807 Ngo ate a sbi Bara aan aL agi amor iis 
2 lee HR RR Ay 28 | 29.8] 38] 30 |...... 32 | 35 | 25° | 35-38) 40-| 30-/28-80:1. 40 | 30 |, 30°)... 6 
BO 188) 40) 139-38 82.9) RS 199-351 85 | 820 4a 1 84 87 4H 40 1 BRE OF! Oe Bey Shao) tne tees 
30 | 32 | 42 | 324 38.1] 40 35-38 | 35-40) 34 | 42 |35-38 | 40-45/ 40 | 40 | 38 | 42 | 35 | 40 [384ols 
Bhiees  hiSe 821 8411 40. 130+ 130-35) Shs wo. 35-381 32 | 33. |.32) 4) 401° 25.134 1° 39-19 
35 | 45 | 45 | 48] 45.4) 50| 45 | 40-45) 52 | 55 | 50 | 45-48] 55 | 45 [48-50] 50 | 44] 44 | 45 I10 
12-18 |20-30 | 15 12 | 16.4]10-12/10-25 | 13-25) 15 | 20 | 15 | 11-22] 18 {20-25] 18 /20-23 | 25 |12.5-20! 22 I11 
sae G6 AES SNe OE TT v90 | t 2ds O40 5 ok. eels ene te 0 a 80-1 eo eto ci BO" Pe BONa doh ane tae Gt mente cee a 
25 | 25-30] 25 |20-40| 25.6125-35/20-40 | 28-35 25 | 30 | 30 | 25-35! 35 | 27 | 30 | 35 (|35-40] 35 | 30 |13 
32 | 35 | 85 |85-36] 88.7] 34 132-34 | 30-35] 34 | 39 | 36°] 35 35. | B51 888s fo 82 de Sai se lag 
60 | 65 | 55 | 55 | 61.9} 60 |55-60| 65 | 45 | 55 | 55 | 60-65| 65 | 65 [50-55 | 55 150-55; 55 | 48 115 
=A te Bite tie POS OD Le on | Bute GBntacth ve. Mase, | BBie Ile, Se ORD |) you e i Re Siege ttn cee ote i comets 
10 10 13 P0710 412 A111 1-12 Ph 10=11) 12 D1, O44) 98 3 Ae 1 ee ae 8 at ore ae 
ee oS 53 |......| 50 | 49.3] 50 [52-55 | 48-50} 50 |-a52 | 45 | 45-50]......] 51 | 47 | 50 | 50 | a50 | 47 118 | 
52 | 55 | 55 | 54 | ‘53.11/53 [55-57 | 50-55| 55 | 57 | 50 | 55-58; 60 | 55 7 53 | 55 | 53 | 54 | 51 {19 
2 Via (aes Be cg (ea S837 88 biaties 80) 634 585 [85.338 Sis wae awa Bacon 32 | 35 | 34 120 
es age 28.) 32 NOT—-28 NSO. 61 +-32).[29-92: 128.1. o. ooh 80), 1 80... [28-80 B22 BOs iE Oa eB ah ear aie oo) tae 
Sle ost. «8h laols toe4 6.9 (008 Poke OrSike GY T heS 1 |e Gee! loka cies 8167-281 768) eee We Toe 408 
Oy P41 7.366.821) TOT. 1 166-718 7.7 | OT AO 678.1 6.9” | 6765 OL By Oley eG 6.2} 6 |23 
Tai2-10 7 | 75 |<7.9]-7.5 1-8 7 7 OU Gist. 18 ees iia) ee bok: 8 8.3 | 7 124 
Sirf 310 12.5} 10} 9.9] 10 | 12.5 | 10-12) 10 | 10 | 10 Ss) 12.5 MOSS 10 be 10 OPO gah 25 
NG 13 15 14-| 18.1}- 10 |}. 15 | 12 |-12.5 | 18 -| 12:5 |11-12.5|.12:5 |12-15 |13-14 | 13 12 | 12.5] 10 |26 
20 | 16 | 20 [15-18] 18.2] 18 | 20 18" 20N4 > 15 18 18 20°] 20 ISO ess bs Gt gg io” 
32 | 23 | 25 120-25) 25.3] 25 |23-25 | 20-25} 25 | 25 | 30 | 20-25) 25 .| 25 | 25 | 25 | 25 | 25°) 95 j98 
25 | 25 | 20 {18-20} 20.9] 18 |15-20] 18 | 20 | 20 | 20 | 20-80] 20 |20-22} 18 | 20 | 20 | 20 | 18 |29 
257] 22° 4 25 \20=98)'23,2] 25 120-22 | 93° 1-25. $s 23°) ~ 255) 26-80) 25~ | 23) 25) ahh a5) ones ognian 
15 | 18 |.20 [14-15] 17.8] 15 |12-15.| 13-15) 15 |°18 | 15. | 15-18|15.5°] 20°) 15°) 15°) 20-1° 15°] 15 131 
Da oe a fone OS tee Bl Of It 18 iat an ee 205 en PA tral tie aN OMe 5 Pe a 25 | 20 |32 
15 }-25- 9 15 112-15) 17,4) 18 | 202]; 18 18 faz | 17.51 15-28) 18 |. 18: /15-18° 18 |, 20 4 18) NaB-ieigs 
40 b181-)°-9.5 79.8 110.3110 74..-10 |10:5 § 10 | 9.5 10 | 10 1023100) 105) 10 TE ob aa tose 
91/105} 9 19.3] 9.6]9.5 |10-91} 9.1] 9.1] 9.1 9.1} 9 9.0 9.1) 10°} 9:82),) 10°) 10-") "10 138 
40 | 40 | 45 {50-55} 44.7] 60] 55 |40-45/ 55 | 60 | 40 | 50-55] 50 [|50-55|' 50 | 60 |50-60]\ 55 | 50 (36 
40 | 40 | 40 [40-45] 41.6] 50| 50 |40-45 | 55 | 55 | 30 | 50-55} 40 |35-40/ 50 | 60 | 50 | 50 [45-50/37 
40 | 40 | 30 | 40] 40.6] 45] 40 | 40 | 35 | 45 | 40 | 40-50] 30 |35-40/ 30 | 45 |30-50] 45 | 30 [38 
$2.25 $1.75 |$2.25- g 
$2.40 |$2.50 |$2.50 |$2.35/$2.341$2.20/$2.00 |$2.50 [$2.00 |$2.25 |$1.75 |$2.75 |$2.60 |$2.85 /$2.25 |$2.50 |$2.25 1$2.00 |$2.20/39. 
/ “ 
GEO 12 ate oo10: 98th rte! FOR Toe tet [okay chs 10s He, 12 AQBI 1P he 1D. OSC OSs hi Seana eee 
Oasis 12) eT? WEY 10= .12- 
MOB tebe la eaiae ay he Nae (125) 2 225 ae © ae © aay eg es PR ea Cet | 
= 9.00- 11.00 
10.00 {10.00 |10:40 | 9.75/10.64]10.50/10.60 |11.50 |12.50 }12.00 |11.00 | 10.00] e  |10.00/12.00 |10.00 |10.00|10.50 |11.40/42 
9.00- 
10;00°1e3. 5. 8/50 hx, ok 10.33]10.25/12.00 [10.50 |12.50 12.00 |11.00 | 11.60} 8.00 |10.25 |12.00 110.00 |10.00|10.00 {12.00/43 
11.00- 12.75 -|16.00- 
12.00 {15.00 114.00 |13.00/13.06[12.00/15.00 |13.00 |11.00 {12.00 |14.00 |b15.00] e j..... 17.00 |20.00 |14.00|14.50 |15.00/44 
9.00- b 
10.00 | 9.00 |c8.00 |10.00/9.41 | 6.00/12.00 |10.00 | 9.00 | 8.00 | 8.00 |b9.00 | e |..... 14.00 |14.00 |10.00] 9.00 |10.00/45 
.22- b .20- 
.22 ae SeQrika 93, 296) 630 1- 29.| 28° f 6.22 | eeBil sabe | 22d 1 22 .23| .20 .25 | .25 | .24 | .25 146 
12.00-|10.00-|14.00-|15.00 14.00-|15.00-|18.00-/12.00-|20.00-|13.00- 22.00-|15.00 14.00-|18.00 
14.00 112.00 |18.00 |20.00|15.38124.00/16.00 |18.00 | 18.00/20.00 | 15.00/30.00 |18.00 |16.00|23.00 |20.00 |16.00/16.00 |22.00147 
9.00-| 6.00-|12.00-|10.00 12.00-|12.00-|14.00-|10.00-|14.00-|10.00- 16.00- 10.00-|12.00 
12.00 |10.00 113.00 |15.00/10.36]17.00]11.00 |15.00 |15.00 |16.00 |12.00 }18.00 |13.00 |14.00|18.00 |13.00 |12.00|12.00 |15.00/48 











bCalculated from price per wagon load. 








eNatural gas used. 
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= RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION, 




























































































Ontario (Continued) Manitoba 
: 
ah as] 3 g 
Commodity rere Ge hele ecko eke <- 
at e128 fay es S| CN Sse ea edn three - S| 3 : 
BAe ae Re a ee ee Se hee eer ht se pa) CO a ett eae 
Blel Sle) 65 PLS is eee ee eee 
t : Per] cc. ¢c c (e C. c c. c c. c Cc. C. C. Cc. c. 
1-Beef, sirloin, steak......... Ib.| 35 | 32 | 35-38] 32 | 32-35) 33 | 32 | 35 !35-38) 35 | 35 | 38.9] 35 130-35 | 38.8 
2-Beef, round steak......... “+ 30} 30 | 30-35) 30 30 32 |~ 28 SO Raton oO) 30 | 30.8] 30) 25 | 27.5 
3-Beef, rib, roast, prime..... caer 2S tea 30 25 28 soy heaee 30 |28-30| 32 32 | 28.4} 30) 25 | 27.6 
4-Beef, shoulder roast....... Hel US smb Nk De) 23 25 PAST i 3 OMe 27 135-28} 28 28 | 24.7} 26) 22 | 24-0 
5-Veal, roast, forequarter.... “‘| 25 | 26 | 22-25} 25 25 28 |25-30 | 380 |25-38) -30 30 | 27.77 22) 20 | 2to 
6-Mutton, leg roast, hind’q’ter ‘| 30] 30} 32 35 28 SO Meer: 32 135-38] 35 30 |.8e.8 36 35 35.5 
7-Pork, fresh, roast, ham.... “‘| 40] 42 | 35-38} 35 38 45 |30-32 35 385-40} 38 J 38 $5.6 35 30 32.5 
8-Pork, fresh, chops......... 1 40 38 40 40 40 45 |30-3 35 135-40} 40 40 38.8 42 30 36.0 
9-Pork, salt, mess..........- SAP QOU A OO eno One| se sca” BU py ese tan oe SO eee 40 40 | 336] 35 /25-28 | 30.8 
10-Bacon, breakfast, not sliced “‘| 48 |..... 45-48} 45 48 48 | 45 50 | 45 |55-60 55-60 | 48.5} 43] 45 | 44.9 
11-Fish, fresh, good quality... ‘}13-20} 20 8 15 11-20)14-20| 18 22 \25-30} 18 18 18.1 15 28 21.5 
12-Fish, salt, herrings........ doz} 60] 40] 40 30 50 Za alkee eats Coralie 60 COM: 25825 90 he ee 90 9 
13-Salmon, canned, medium...lb.} 25 | 32] 35 PAN tae ea 35 | 30 (30-35) 35 |15-40 20-40 | 31.0 28 35 315 
14-Lard, pure leaf, best....... Mia (es 34 | 32-35] 32 35 33 28 33 34 | 33.3 35 33.9 35 35 35.9 
15-Eggs, new laid........... doz.| 45 | 45] 55 50 40 50; 50 657608275 75 | 66.1} 55 | 55 -| 55.9 
16-Eggs, storage..........-- Weeds Sige al neat GES AN lg. ome et grata ls MP talaal oct a sae Leahey pete les ope eon isgemee wrt eee (ra Ge Meera 40. | 40.9 
17-Milk, delivered..... Cee Gt AOM se LOS e40; cieeo ale ale 14 | 10 15 |. 18.3] 14.8 |} 14,3) 49-74 18.1712:5.} 12.8 
18-Butter, dairy solids........ Ib.| a48 | 46 | 49 48 48 52 45-47 | 50 |48-50} 47 7 Mead ie a er a Pte 40 | 409 
19-Butter, creamery prints.... ‘| -55 | 48] 52 55 55 55" |) /50 52 | 57 |55-60 |55-60 | 54.2] 55) 50 | 52.¢ 
20-Cheese, old...........40.- So OU eR oe POO 32 34 36 4 30° |383-85h.+..- 30 30 | 83.2] 38} 35 | 36.5 
21—Cheese, new........0.050- ot < 80 noras U- 28 30 32 SOR eoO Leer 35-|'-30 30. 8O4 t= 30a) sae. 30.9 
22-Bread, plain, white........ dol ig iss Ny es | Mea” os Re fede ML fed ot ft Peo de Mal ata pe fetbecheyie7e pe 8.3.) 88.3.1 9:0.84 7. Posted 
23-Flour, family............. 2 WG Sal O 6.3] 6.3) 6.9/6.4] 6.3] 7.1 | 6:8] 6.3 /6.3-73) 65] 6.3] 6.7] 65 
24-Rolled oats, standard...... | 7 | 7.5 | 7.5 8 aS ao Sel [eos go Oak 7 Ue oe fates A tc (Ae ee 6.7| 6.9 
- 25-Rice, medium............-. 21201 OG! aes 10 |10-12 8 | 12.5)10-12 | 10 /12.5] 8.3] 83]10.2] 10] 10 | 10g 
26-Rice; Patna voces. islncees Sel to OO gels 15 10 14/ 12.5] 15}; 15] 15 | 8-12 | 12.4] 12 | 12.5 | 12-3 
27-Tapioca, medium pearl.....“‘| 18 15 18 18 18 18 15 18 18 |15-20 |15-25 | 18.3] 17.5] 17.5 | 17. 5 
28-Tomatoes, canned 3’s..... can} 25} 25 | 25 25 25 25 | 25 25 | 25) 20 20 | 24.6] 25] 25 | 26.9 
29-Peas, canned 2’s........... i ire 0) 20 20 20 20 20 20 22 20 15 15 19.1 17 20 18.5 
30-Corn, canned 2’s.......... od ee aa) 20 25 25 25 22 20 22 23 20 20 23.4 22 23 22.5 
31-Beans, common........... Milen Leal lo sions 17 20 30 |- 15 20.) AS 15 | 16.9] 12.5) 12.5 | 12.5 
32-Apples, evaporated........ 2 Ae eae al i ee 1s et eae PNe lee Oh ek 27 | 18 |20-25 (20-25 | 20.8} 23 18 | 20.5 
33-Prunes, medium..........- Sele LB Hi. 15 18 15 15 22 17 20 18 15 15 | 17.5 14 18 16.0 
34-Sugar, granulated......... “ 10s TP Selb 10 | 10 11 10 10 10 | 11.1 | 11.1 | 10.3 ]10.5 | 11.1 | 10.8 — 
85-Sugar, yellow............. onl 10 10 9.1 9.1 10 | 9.5 10 10 10 10 9.6 10 10 10 0 oe 
86-Tea, black, medium........ =| +50 50 50 55 50-70)50-60) 55 50 55 |50-75 55-75 | 53.8 35 55 45.0 
37-Tea, green, medium....... “) 40} 55 | 50 | 55 | 45-50/50-60) 50 50 | 40 |45-65 50-65 | 49.0] 35] 45 | 40.0 
88-Coffee, medium........ peers pic.) 45 45 40 40 |35-40| 40 45 40 |40-50 |40-50 | 40.4 28 40 | 34.0 
39—Potatoes, local, per bag of 1144 
© bushels, 90 Ibs............. $2.50)$2.25/$2.50 |$2.60 |$2.75 |$2.40/$2.00.|$2.75 $2.75/$2.25 |$2.25 |$2.35 | $1. 95/$2.25 |$2.10 — 
40-Vinegar, white wine, XXX = 
ERs QUETEL ee hea. ae Ole LOp 18 1.) 125 tO) 10a 126 MoetOch s Loule ed onullee tS -117] .10 .15 | .125 
41-Starch, laundry, per 
POUND eee as a 125) .18 lbs) .OOR 14 le AD tS teed al Loot koe tay 183] 12 .15 | .135 
42-Coal, anthracite, stove size, per : : 
£2? ton 682,000 Tbs. 20 i ore. o:o sain 10.00)11.00)11.00 |12.09 |11.00 |10.00/10.50 |13.00 11.00}10.50 |10.00 |10.85 |12.50/13.50 |13.00 
43-Coal, bituminous, domestic, \ r : 10.50 
per ton of 2,000 Ibs......... 10.00,11.00} 10.00 10.00 |10.00 | 8.50) 9.50 |..... 11.00)10.50 |10.50 |10.44 }11.75]10.50 |10.82 
44—-Wood, hard, best, per long 15.00- 7.50-| 7.50- 
Cords (28 cu thse ec cee: 11.00,12.00)18.00 | 8.50 /b8.00 | e {12.00 |10.50 8.00/10.00 10.00 |12.88 |d9.50/d10.50 10.00 
45-Wood, soft, best, per long 6.50-| 6.00- 
cord }(128 sous 6). 00) 2000) Sasso isie ost 66.00 | e |10.00 | 9.50, 7.50) 7.50 | 7.50 | 9.14 |d7.50/d8.50 | 8.00 
46-Coal oil, prime white, per ° 
alloniaecc ee ate pop Loe .20 18 24 22 Prsel Ps S2O| ea ole we .237 | .25 | .30 275 
47-Rent, house, 6 roomed, san. 17.50- 15.00-|15 00- 10.00- 20.0.)|15.00-— 15.00- 18 00-|_ . 
conveniences, per month... ./15.00,15.00 25.00 22.00 /18 00 |22.00/13.00 (22.00 25.0)125 00 25.00 |18.27 |25.00/20.00 22.00 
48-Rent, house, 6-roomed, no 12 00 | 8.00-/10.00- 7 .00- 13 09}10.00- 10.00- 12.00-| 
~—— san. conveniences, per mo.....|10 00 10 00 17 00 12 00 |12.00 |16.00 10.00 14.00 15.00)15.00 15 00 |12.88 |17.59]15.00 15.50 





aPrints. | bCalculated from price per wagon load: dPopiar, tamarac, jackpine, etc. 
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Saskatchewan Alberta British Columbia 
Poa] 
- 4 = 
. eleis|elé 8] gis et Sie 
s ° g 3 a Path ges S ‘ a = 3 ‘s A r go 
os 8 B A} 3 I Sg = 3 Fe a c= S S 3 he bens 
Sere kt etek eelr Poe | re Lobe Bel) Ber Sls ae le UE BS 
ec a = < a 1-8 S) A < o's Zi ica a > i A < < 
Gash C c. ie. |e he. c. c. ¢. ¢ c. c; e c. oe e, c. c 
35 | 30 | 32 | 382.3] 35 | 30 | 35 | 35 | 88.8] 36 | 40 | 40 | 33-88] 35 | 35 | 35 | 86.61 38.3] 1 
25 25 30 | 26.7} 30 28 82 30 | 30.0} 32 35 35 | 30-35} 30-32) 30 32 $2.5} 30.2 | 2 
/ 27 25 30 | 27.3]. 27 |. 25-82) 34 28 | 289.4] 28 | 28-32) 34 | 25-30) 30 28 35 30.4; 27.8 | 3 
5 22—| -25 25 | 24.0] 22 | 20-22) 25 24 | 23.0] 26 | 22-30] 30 25 24 22 25 25.4} 28.8 | 4 
25 25 SO Pehl | Se o0 us |e eet iain ate es Bb S2e5 > 30 Fe. are 30 35 30 25 30 30.0} 26.0 | 5 
38 30 30 | 82.7 | 35 | 35-38] 38 35 | 86.1}, 40 38 38 35 38 40 45 39.17 32.3 | 6 
383 25 30 | 29.3} 35 35 38 34 | 35.5] 36 38 40 | %0-Lu} 30-34} 32 35 35.1 34.4) 7 
38 30 32 | 33.3] 35 40 40 | 35-40) 38.1 35 | 35-45) 40 | 30-35] 35-45) 32 42 37.41) 36.4 | 8 
aaiete. 23 25 | 24.0; 30 33 BOAT, he eee LORS LOOM Karen TOO SOS Meccan OO 20 $1.2] 32.6 | 9 
55 45 | 50 | 50.0] 45 | 45-50) 44 45 | 45.4) 46 | 42-50] 46 45 46 45 50 46.3] 46.5 |10 
27 | 15-25) 20 | 22.3} 15 25 25 25 | 22.5} 25 28 25 30 25 | 12.5 | 15 22.9} 18.3 |11 











LP ie ee 50 1560.0} 280s 45.145 est 46-7. 80l ea ee] SO b* 4085168 6-116 
14 | 12.5 | 14.3 | 18.6] 14.3 | 12.5 | 12.5 | 12 | 12.8] 14.3] 15 | 15 | 12.5 | 12.5 | 14.3 | 12.5 | 18.7] 12.0 |17 
45°-\°045. 1° 45 -|-45.0.}-050 -| 45° 4° 50 1055) | 80.0. 55 | 45 | 55 | 45 | 50.0] 48.8 \18 
55 | 50-| 50 | 51.7] 60 | 55 | 55 | 6O | 57.5] 55 | 55 | 55 | 60 | 56 | 65 | 60 | 68.0] 64.3 j19 
Pe eaay te eras. te ObeG i195 4) S00 0c. 1) 85.2] SOO Lice .3| cede tote. . 35. | 35 | 35-| 32 | 84.81) .88.1 120 

Deg Ogata 30 | 35 | 30.0] 30 | 33 | 30 |. ...| 32 | 29 | 32 | 81.0] 30.4 j21 


eocere|eeeree|ereees|sooosers 


7 8 8 8.3| 7.8] 8.9} 8.9| 8.9} 89] 8.9] 8.9] 10 9.1 7.7 |22 
6.3 6 Oed 6. So ES Gee 28.7 | LE 684 6.71. 6:37) 6.8 6.6] 6.7 |23 


10 10 9 | 12.5 | 10.4] 10 10 11 11 10 10 10 10.3 10.3 25 


sy Fe) eos | Rae eo ASB hoee ss D2 Soe PLZ Ole aeretss. BEG Pnferes oxi octal eerste dpa ee ota eens 10% Weeehavs 10.0 | 12.6 |26 
20 15 15 | 16.7] 15 | 17.5 | 18 | 17.5} 17.0] 17.5) 15 16 | 17.5 |] 18 17 15 16.6] 18.1 |27 
25 25 25°). 26.0) 25. :}..0... 25 | 27.5 | 25.8] 20 25 19 20 25 20 20 21.3) 24.6 |28 


20 20 20 20 | 20.0} 20 20 16 FEE br 20 20 20 19.1} 19.6 |29 
25 23 25 25 | 24.5] 22.5 | 25 21 25 28 23 20 23.6} 23.6 |30 
15 | 12.5] 16.7 | 20 | 16.1] 12.5) 15 15 17.5} 14 15 15 14.9] 16.8 |31 
20 30 30 SOF 27.89.90) pee. 21 20° | 25 15 20 21.8) 21.3 (32 
17.5 | 17.5 | 17 20 | 18.0] 15 15 17 | 17.5 | 15 15 15 15.6} 17.1 |33 
*10.8 | 12.5 | 12.5 | *11.5; 11.8 [11.1 | 11.1 | *1 10 | 11.1 | 11.1] 11.1} 10.9] 10.8 |34 
12.53) 12:5.) df, 1-|° 12. [4250 fr 10 10 {5234 9.1) 10 | 11.1] 10.5 | 10.2[ 10.6 (35 
30 | 45-50} 50 | 50-55} 45.0} 40 45 45 50 40 45 50 45.0] 60.9 (36 
40 | 45-55} 40 | 55 | 46.387 40 | 465 35 50 40 45 50: | 48.6) 48.4 |37 
40 | 35-50} 35-40) 40-45] 40.6 | 37.5 | 40 40 40 35 40 40 38.9} 40.7 |38 
g 9 g g g i 
» g$2.55/$1.65 |$2.50 |$2.23 [$2.85 |$1.65-/$1.80 |$2.70 |$2.25 | $2.02/$1.89 /$1.80 ($1.25 [$1.30 |$1.49 |$1.80 | $1.65 |$2.185 139 


17.5 |. 20 15 | 17.5 
11.5 | 11.5 | 11.1 | 11.4 
12.5 | 12.5 | .10 | 11.7 
50-60) 55 60 | 56.7 
50-60) 55 50 | 63.3 
45-50; 45 45 | 45.8 








15 ie 6 oh 20]: 15 .15 | .20 | .175 80) 25° -1°.30-) 18° | 28 4.18 1-220 22! 137/48 
.125- ; ae 
15 | .15 15 15 125} .15 SUBS eS MB 1B PIB P16 sf 106 1g a 18 14 187/44 
5.75- 

eee {15.00 | 14.75} 14.88] © @.2 |. 220 /97.50°1. 2c] 6.68 Pe... 2] 9.75 1 8.50 |e lech as efeceee el 8.18 | M4247 [48 
7.00- f4.75-| 5.75- 3.25- 8.00-1h5.75- 

9.75 | 11.00} 8.75 | 9.17 e | 5.00 | 7.50 | 6.00 | 6.84] 5.65 | 7.50 | 10.00] 9.30 | 8.80 | 8.80 | 6.00 | 7.76] 9.26 |43 

d10.00/d6.00 |...... 8.00} ‘e |d4.00 5.50 \d7.00 |. 6.60 |e ss stick. GT, S03 ere ee Rees 7.60 | 10.97 |44 

b &cd, e bd4..50 ; 

~ 9.00 145.00 |d8.00 | 7.38 e |d4.00 |d5.25 | 9.75 | 6.38 |d9.00 |d7.50 |d7.50 |d7.00 | 5.63 |d6.00 |...... 7.01 | 7.91 [45 

30 30 35 Peat BE 120-1 85.1 35 1.4888). - 40 00 foe. ay 2300-132 80; | 85 base 358] =. 263/46 
: 25.00-|18.00- 15.00- 12.00-|15.00- 

30.00 |15.00 |20.00 {21.67 |20.00 |22.00 |35.00 |20.00 |22.75 20.00 |15.00 |30.00 |18.00 |21.00 {16.00 |20.00 | 19.14 | 18.22 |47 
10.00- S e 15.00- 10.00- 12.00- 

15.00 |10.00 |10.00 |10.83"} 12.50}12.00 |25.00 |10.00 |13.63 [18.00 |10.00 }20.00 |12.00 |18.00 ]...... 15.00 | 15.08 | 12.53 |49 


fLignite. *20 pound lots. gCalculated from the price per 100 lbs. hIncluding $1.00 for délivery 
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT IN TERMS OF THE 
AVERAGE PRICHS IN SIXTY CITIES IN CANADA. 






































































Commodities. Quantity| 1905*} 1906*; 1810 | 1911 | 1912 | 1913 | 1916 | 1817 | March| March} March} March} t¥eb. |}+Mar. 
1914 | 1915 | 1916 | 1917 | 1918 | 1918 
C. C. C. c. c. C. c. c. C. c c C. Cc. C. 
Beef, sirloin, steak...... 2 Ibs. | 27.2 | 30.4 | 37.6 | 39.8 | 41.6 | 44.4 | 50.3 | 60.2 | 48.0 | 46.6 | 44.4 | 56.2 | 65.2 | 66.6 
Beef, shoulder, roast...., 2 ‘“* | 19.6 | 24.6 | 26.0 | 27.8 | 28.0 | 29.6 |.34.0 | 41.3 | 32.8 | 32.0 | 33.2 | 38.2 | 46.4 | 47.6 
Veal, roast, forequarter.|} 1 ‘‘ | 10.0 | 11.3 | 12.8 | 14.0 | 14.4 | 15.7 | 18.7 22.2 | 17.3 | 17.7 |$17.9 | 21.6 | 25.7 | 26.0 
Mutton, roast, hindg’...| 1 ‘ | 11.8 | 12.2 | 16.8 | 18.0 | 17.8 | 19.1 | 23.3 | 28.1 | 20.9 | 20.5 | 22.1} 26.5 | 31.9 | 32.3 
Pork, fresh, roast, ham:.| 1 ‘' | 12.2 | 13.1 | 18.0 | 17.8 | 17.5 | 19.5 | 22.0 | 29.6 | 20.2 | 18.5 | 20.5 | 26.8 |-34.1 | 34.4 
Pork, salt, mess........ 2.‘ | 21.8 | 25.0 | 34.4 | 38.0 | $3.2 | 35.2 | 38.7 | 53.5 | 36.8 | 34.8 | 36.8 | 46.8 | 63.2 | 65.2 
Bacon, breakfast....... 1 “ | 15.4 | 17.8 | 24.5 | 23.3 | 22.5 | 24.7 | 28.8-| 88.5 | 25.9 | 24.9 | 27.2 | 33.3 | 45.6 | 46.5 
Lard, pure leaf......... 2 “ | 26.2 | 28.2 | 40.6 | 36.0 | 85.6 | 33.4 | 40.4 | 59.4 | 37.6 | 35.2 | 37.2 | 52.8 | 67.4 | 68.0 
Higgs. freshinei men Geers 1 doz. | 25.7 | 30.0 | 33.3 | 32.6 | 34.3 | 33.7 | 33.0 | 48.9 | 37.0 | 28.6 | 33.9 | 46.9 | 63.8 | 58.9 
Eggs, storage.........-. 1 “ | 20.2 | 23.4 | 28.4 | 27.9 | 31.2 | 23.1 | 32.7 | 42.4 | 33.3 | 26.7 | 29.1 | 41.8 | 49.0 | 50.5 
aL oR gti tate ai ae 6 qts. | 36.6 | 39.6 | 43.0 | 49.2 | 49.8 | 51.6 | 52.6 | 62.2 | 53.4 | 55.2 | 52.8 | 60.6 | 71.4 | 72.0 
Butter, dairy, solid..... 2 Ibs. | 44.2 | 49.4 | 52.0 | 53.0 | 58.4 | 53.0 | 68.7 | 86.4 | 61.2 | 64.4 | 67.0 | 85.4 | 95.4 | 97.6 
Butter, creamery, prints.| 1 ‘ | 25.5 | 27.7 | 31.9 | 31.5 | 31.7 | 33.9 | 38.5 | 48.0 | 35.5 | 37.4 | 38.7 | 48.7 | 52.8 | 54.3 
Cheese, old............ 1 “ | 16.1 | 17.6 | 18.5 | 19.2 | 20.1 | 20-5 | 26.0 | 383.0 | 21.2 | 23.4 | 24.3 | 31.9 | 33.2 | 33.1 
Cheese, new........... 1“ | 14.6 | 15.7 | 17.5 | 17.8 | 19.5 | 19.1 | 24.2 | 30.4 | 19.2 | 21.8 | 23:4 | 30.1 | 30.4 | 30.4 
Bread, plain, white..... 15 “ | 55.5 | 53.5 | 66.0 | 64.5 | 60.0 | 61.5 | 74.3 |104.4 | 64.5 | 72.0 | 69.0 | 90.5 | 112.5/114.5 
Hlour;familysiiae ss 56 5 10 “ | 25.0 | 28.0 | 33.0 | 32.0 | $4.0 | $32.0 | 41.7 | 64.2 | 32.0 | 43.0 | 38.0 | 53.0] 65.0 | 67.0 
Rolled) Oatss.cane ceca 5 “ | 18.0 | 19.5 | 21.0 | 21.0 | 22.0 | 22.0 | 24.6 | 30.5 | 21.0 | 26.0 | 24.0 | 27.5 | 37.5 | 37.5 
Rice, good medium..... 2 “ | 10.4] 10.6 | 10.4 | 10.6 | 11.6 | 11.4 | 13.1 | 16.2 | 11.8 | 11.8 | 12.4 | 13.0 | 20.2 | 20.6 
Beans, handpicked...... Pa 8.6 | 9.7; 10.8 | 10.4 | 11.6 | 12.4 | 19.5 | 29.8 | 12.0 | 13.6 | 17.9 | 25.6 | 33.8 | 33.6 
Apples, evaporated..... dais 9.9; 7.7 | 11.5 | 13.8 | 18.5 | 12.0 | 13.4 | 15.6 | 12.5.) 11.8} 13.5 | 14.2 | 20.5 | 21.3 
Prunes, medium size....| 1 ‘‘ | 11.5 | 9.6] 9.9 | 12.2] 12.9 | 11.9 | 13.1 | 15.4 | 12.2 | 12.8 | 12.8 | 14:0 | 17.2 | 17.1 
Sugar, granulated...... 4 “ | 21.6 | 22.0 | 24.0 | 24.0 | 26.0 | 283.6 | 35.8 | 39.9 | 22.4 | 32.4 | 32.8 | 36.4 | 42.0 | 42.4 
Sugar, yellow.......... 2 “| 10.0} 9.8 | 10.8 | 11.0 | 12.0 | 11.0 | 16.6 | 18.5 | 10.4 | 14.6 | 15.04 16.8 | 19.8 | 20.0 
Tea, black, medium.....| + “ B.2°) 8.8 8.7 4 88 | B87) 8.8 8.81 FIG ft eB Oi FOL Oy ON Ol 7 tay tree 
Tea, green, medium.....} 4 “ | 8.7] 8.7] 9.1] 9.4] 9.6] 931] 10.2] 11.8) 9.1 | 9.7 | 10.1 | 10.7] 12.2 | 12.1 
Coffee, medium........ + * 86; 88/} 89; 92; 93] 9.4] 9.9 | 10.1] 9.5] 9.7 | 10.0 | 10.0} 10.2 | 10.2 
Potatoesa ie kee 2 pks. | 24.1 | 28.0 | 30.3 | 44.6 | 46.3 | 36.0 | 58.7 | 89.2 | 40.7 | 33.0 | 61.0 | 98.7 | 73.7 | 72.2 
Vinegar, white wine.....| 3 qt. Tt 7 7 a ( 8 8 8 8 a 8 8 8 8 9 
7 NANG Lopeye ae aie Faas Oe Rea $5.48) $5.96) $6.95) $7.14) $7.34) $7.34] $8.79 $11.42) $7.68) $7.88) $8.36/$10. 70/$12.54/$12.65 
; Cc. c c c c. c c C. Cc. Cc. c C. Cc. C. 

Starch, laundry........| 4% Ib. 2.9.) 37880" |) Son 3.1 SA BR 8s S| 4 O81 i 320 | Se3 aly gins tea Galan, 
Coal, anthracite........ jg ton 45.2 | 48.1 | 48.8 | 51.9 | 55.0 | 46.0 | 67.0 | 54.6 | 53.5 | 53.5 | 66.6 | 74.1 | 71.7 
Coal, bituminous....... “ “| 31.1 | 32.3 | 35.0 | 35.0 | 37.5 | 38.7 | 39.4 | 52.7 | 38.6 | 37.2 | 37.6 | 51.1 | 58.3 | 57.9 
Woods hands atte “cord | 82.5 | 35.3 | 88.8 | 41.4 | 41.8 | 42.5 | 42.9 | 52.9 | 41.9 | 41.4 | 41.6 | 49.6 | 64.8 | 68.6 
Wood, soft............ “ “| 22.6 | 25.5 | 29.4 | 30.0 | 30.0 | 30.6 | 30.8 | 38.9 | 31.9 | 31.3 | 30.3 | 36.1 | 49.4 | 49.4 
@Goalionic eens 1 gal. | 24.0 | 24.6 | 24.4 | 28.1 | 21.0 | 23.7 | 23.0! 265.0 | 23.7 | 23.8 | 23.0 | 23.4 | 25.8 | 26.3 
Fuel and lighting......./........ $1.50; $1.63) $1.76) $1.78) $1.82) $1.91) $1.92] $2.37/$1.91 |$1.87 |$1.86 |$2.27 |$2.72 |$2.74 
REND er eeem Maus «sa lanlste dies $2.37) $2.89) $4.05) $4.05) $4.60) $4.75] $4.04) $4.32/$4.77 |$4.22 1$3.96 194.16 1$4.49 |$4.56 


AVERAGE COST OF STAPLE FOODS BY PROVINCES 
oa“eaoananajl—wOwOQwqQ=~=~aooS eee eo 








ING YS OCObG sae ate ley aot v5 die j$5.61 /$5.83 $6.82 |$6.78 |$7.17 |$7.29 |$8.71 |$11.39/$7.43 [$7.71 |$8.49 |$10.57/$12.50 |$12.61 
Prince Edward Island........... 4.81 | 5.26 | 5.81 | 5.80 | 6.11 | 6.84 | 7.57 | 9.79] 6.68 | 6.61 | 7.45 | 8.94] 10.97] 11.07 
New Brunswick. 040. 0.....0.0.. 5.38 | 5.83 | 6.55 | 6.84 | 7.13 | 7.04 | 8.70 | 11.22) 7.36 | 7.23 | 8.44 | 10.38] 12.65 | 12.61 
SQUU CDEC sc aiaje srnitts wees Corel care 5.15 | 5.64 | 6.33 | 6.46 | 6.97 | 6.87 | 8.48 | 11.15] 7.23 | 7.38 | 8.14 | 10.56] 12.37] 12.62 
ONTATIO re esis oe ee ese oth onl 5.01 | 5.60 | 6.50 | 6.67 | 7.25 | 7.20 | 8.84 | 11.60) 7.49 | 7.70 | 8.32 | 10.89] 12.66} 12.72 
WIADIGOUR io Sais Fa aM 9c 5.85 | 6.19 | 7.46 | 7.41 | 7.88 | 7.87 | 8.68 | 10.73) 8.24 | 7.85 | 8.51 | 10.08] 12.04] 12.07 
Baskaichewanc si .06 sees ce « 6.86 | 6.92 | 7.86 | 8.08 | 8.16 | 8.25 | 8.86 | 11.11] 8.24 | 8.31 | 8.46 | 10.37| 12.69] 12.63 
ACER cise un aise ais ore ate Parse ad 6.02 | 6.50 | 8.00 | 8.08 | 8.15 | 8.33 | 8.79 | 11.55) 8.69 | 8.37 | 8.40 | 10.90] 12.87] 12.98 : 
British Columbia............... 6.90 | 7.74’ 8.32 | 8.79 ' 9.03) 8.13 | 9.25 ' 11.83' 8.96! 8.98) 8.72! 10.90! 12.61 | 12.95 : 


e December only. {Saskatoon omitted. 





APRIL, 1918 - | 
prices are for delivered goods. The rates 
for rent are for six-roomed houses in dis- 
tricts occupied by workingmen . 


Retail Prices 


Beef advanced in several of the cities, 
chiefly in Western Canada. Mutton and 
veal declined slightly in a few of the 
cities, but were upward in others. There 
were several advances in pork and bacon. 
Prices of fish were lower in some locali- 
ties, but were higher in others, while in 
lard there were many advances. 


Eggs declined in many of the cities, 
but storage eggs were off the market in 
many localities. Milk declined only in 
Peterborough, Ont. Butter was com- 
paratively steady, there being increases 
in several cities and decreases in only 
three or four. 


Bread advanced at Three Rivers, St. 
Hyacinthe, St. John’s, Hull, Brantford, 
Woodstock, Winnipeg, Brandon, Edmon- 
ton and Fernie. Flour was higher in 
many of the cities. Rolled oats also show- 
-ed some advances. Rice advanced, but 
tapioca was almost unchanged. 


Canned tomatoes, peas and corn were 
steady. Beans advanced in one city, but 
declined in two. Evaporated apples 
were higher in several of the cities, prices 
exceeding 25¢ per pound in many locali- 
ties. Sugar, tea and coffee were steady. 


Potatoes advanced at Halifax, St. 
John, Niagara Falls, St. . Catharines, 
Brantford, St. Thomas, Chatham, Re- 
gina and Moose Jaw, but declined at 
Toronto, Charlottetown, Fredericton, 
Neweastle, Three Rivers, Sorel, Hull, 
Belleville, Peterborough, Chatham, 
Windsor, Cobalt, Winnipeg, Calgary, 
Fernie, New Westminster and Van- 
couver. 


Anthracite coal declined at Quebec, 
Charlottetown, St. John’s, Brockville, 


Belleville, Stratford, but advanced at 


Three Rivers, Orillia, Toronto, St. Catha- 
rines, and Cobalt. Bituminous coal 
showed only slight changes. Hardwood 
was higher in Hull, Ottawa, Kingston, 
Belleville, Peterborough, Orillia, Brant- 
ford, London, Port Arthur and Fort 
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William. Soft wood was also higher in 
several of these localities. 

Rents advanced at St. Thomas, Three 
Rivers, Truro, but in several localities 
leases were being made at higher rates 
than before for the next twelve months. 


Wholesale Prices. 


GRAINS AND FODDER. — Wheat was 
steady at the prices fixed in-1917. Bar- 
ley. rose to $1.98 per bushel at Winni- 
peg, but fell to $1.70. At Toronto, bar- 
ley was up to $1.85, but fell to $1.80. 
Oats rose to 9834¢ at Winnipeg and to 
98e at Toronto. The Board of Grain 
Supervisors fixed the price for delivery 
in May and this tended to steady the 
market. At the end of the month the 
price was down to 94ce. American corn 
rose to $2.05 at Toronto. Flaxseed rose 
to $3.97, but eased off 15ce. Peas were 
down to $3.60-3.70, a drop of 10ce. Rye 
advanced from $2.25 to $2.50. Hay was 
up to $17.00 per ton at Montreal for 
No. 2 and also advanced $1.00 at Tor- 
onto. 

ANIMALS AND MEATS.—At Winnipeg, 
the best butcher cattle rose to $12.00 per 
hundred, a rise of 50c. At Toronto, the 
highest grade reached $12.75 at the end 
of the month. 
quarters, was slightly easier at $20.00- 
22.00, as compared with $22.00-23.00 the 
month before. Forequarters, however, 
had fallen from $16.00-18.00 to $16.00- 
17.00 in February, but recovered to 


$16.00-18.00 in March. Hogs rose to 


$19.50-19.75 per hundred at country 
points in Ontario. Dressed hogs rose to 
$25.00-26.00. Ham advanced to 33-84e 
per pound. Lard rose to 30-3le per 
pound. Sheep continued at $14.50, but 
mutton advanced to $20.00-22.00. Fowl 
was down to 24-30c, and turkeys were 
steady at 35-36c at Montreal. 

Dairy PrRopUCcTS.—In butter, the finest 
grade at Montreal declined from 5le to 
4814¢ per lb., but rose to 49e. At Tor- 
onto, creamery butter reached 48-49e at 


the end of February and 49-50e at the — 


middle of March, while dairy butter rose 
from 32-41 to 38-42c. Fresh eggs were 
down from 65e per dozen to 55e at the 


Dressed beef, hind- — 


~- 


\ 
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Inpex NuMBERS oF W SOLESALE Prices py Groups or ComMODITIES FOR 
Marcu, 1918, Fesruary, 1918, anp Marcu, 1917, 1916, 1915, 1914 anp gue 














rs (Average price 1899-1889—160.) 
Number of 
commodities. | March*| Feb.* 
1918 1918 
L—GRAINS AND FODDERS— 
Grainy MONTATIO sve Saarinen here cieraltelete 6 443.4 | 420.1 
(pars) SWOSTEIT orc te seine aa ereralsioe wieie ales 4 383 .0 352.9 
Fodder SRS ooh SREP AR ae URN aA ee ; 5 21523 210.7 
Va Uta neg NR ae Pei ean aN 15 353 .4 332.4 
II.—ANIMALS AND MEATS— 
Cattleand beekioa. Gate eh een es 6 32525 324.9 
Hogs:and hog products...............008 6 358.1 | 345.6 
Sheep andanuttom .ca-ss touen oinien eau © & BOTT O77 25 
ROWLEY is oe oe eae a Gee Ree ans 2 382.2 381.3 
yA GE! Se anc a a Ge 17 342.5 | 330.5 
TIL DAT Y sPRODUCTS ewenisavicsccec eed bane 9 245.9 | 264.1 
IV.— 
Prepared = fishies cere tine aioeeee vi tie 6 241-6252 2416 
res hitisht + sierce tare cite ois ees ces c sloeeieee 3 225.8 225.8 
Tiki Nae pean eis, ee eee 9 236.3 236.3 
V.—OTHER FOODS— 
(a) Fruits and Vegetables:— 
Fresh fruits, native... ..<ccteec uses veces 1 193.0 | 229.8 
Hresh fruits, fOreigm is. aiels« oyu acca oes 3 180.8 | 160.1 
Dried siruite ss 202s ee rhe lacie 4 272.0 269.5 
Hreshuveetaples ccc cc nce oe ceda cin ume § 319.2 | 339.0 
Canned vegetables..........ccccccceeces 8 252.9 | 251.2 
JAD Er ey aI oS) 2 Oe Saat as 16 261.1 264.8 
(6) Miscellaneous groceries— 
PSR EAUSLUNS re cue eats is ere cies Be 10 261.2 | 260.4 
VOR COMCELObC. si, ones Resear ace crc saleats 4 151.6 15156 
UGA OC 8 sce a eelcw seas eae sey CaN 6 250.0 | 244.9 
Condimentse accu. ee Sere es ee nine 5 2251 2221 
LS alae Geen Ce Pte alale's DOC te 25 233.8 232.2 
VI.—TEXTILES— 
Wioollenmcy ct pac el dake waa ee eas 5 388.5 | 369.2 
OULOMR it cetsca siaiice Gotegrt vig. cles o's wing oe 4 300.5 291.1 
Silke cae iene Sots Dac Vener ae 8 133.4 131.5 
"inh 2 Fae Ia ed cee acre Sa I Co ce ERAN 2 609.5 | 609.5 
TA XSDLOGICUS Ars wees. vetoes mene” oe 4 388.4 | 388.4 
Wileoths xenon eon is ton emer ance 2 Lie. 17%.7 
oS es alk ins Beet vey) AOR a meee 20 333.6 BPYON 
VII.—HIDES, LEATHER, BOOTS AND SHOES— 
Hidesiandstallowsrc. . 3 3. oc dha a ewe 4 263.6 | 264.7 
eathenicnc cuts eet ince irs Seen oon 4 263 Sale 263823 
Bootsiandishoes 222 s...8: ok ewe 3 230.9 | 232.9 
DST she Syatne fal gre MMP aust lene eto ll 254.6 255.5 
VIIL.—METAL AND IMPLEMENTS— 
Tronvand- etek ooo ee ea hee coreg Ml 279.8 | 282.6 
Other motel? oe cit, c cas on terete 12 261.6 } 251.0 
Implements....... Aras USO Anat SHAR Ba A 10 221.6 | 214.7 
JN eisiens spe NN Ss he Lace ah ater 33 255.5 | 250.5 
IX ee ®AND LIGHTING— 
Air ue IRR AS tt eg OR Sa ESC So 6 236.7 | 235.8 
Tee Baek a irate eeitadvete vital ana a ie Cate 4 120.2 120.2 
Set leiataa Sie cis eh leash tise aie ate 10 190.1 189.6 
X.—BUILDING MATERIALS— 
MIT DOD revoraovere cng biclarate wie o's letolecnte aio cles ows 14 251.8 200.2 
Miscellaneous materials............00c0 20 216.9 41 - 212.7 
Paints, oils and glass...:........e.ccccee 14 297.4 | 273.7 
| era A emai in tered cope as a 48 250.6 236.5 
XI.—HOUSE FURNISHINGS— 
JEN a tah gc een ne 80? aap ete CRD ec ee tts 6 207.3 | 207.3 
Crockery and glassware py RS aR 4 279.8 | 279.8 
Table cutlery. .... see Nahata ova ata locates eie 2 150.7 | 150.7 
Kitchen fiurnishings’3s.2-6. «ssn ue ne 4 239.7 | 222.9 
ALEC Si oma Nota Moke ay 16 226.4 2262 
XII.—DRUGS AND CHEMICALS............. 16 290.5 | 294.4 
XITI.—MISCELLANEOUS— 
WESERIDM toes oc ce ncn ates ae 4 535.4 | 511.5 
Liquors and tobaccoS............eceeeees 6 214.7 | 207.9 
Suatidrios Sas ora distor tots otis es Sees 7 217.2 | -210.1 
FA ato it sie Ses ane epee ae 17 291.2 280.2 
AN CommIOd ities crater eee ok comme ets 262+ 269.2 | 263.5 


INDEX NUMBERS 
*March | March 


1917 








1916 





176.5 
162.2 
176.1 
172.5 


207.0 
192.2 
211.0 
271.5 
200.1 


171.1 


March 
1915 


230.0 
199° 
192.6 
209.3 


207.7 
154.5 
167.5 
200.8 
181.0 


163.1 


March | March 


1914 





144.3 
125.6 
163.8 
145.8 


*Preliminary figures. tNine commodities off the market, fruits, vegetables, etc. One line of spelter was dropped in 1915. 


1913 


137.2 
116.6 
144.8 
134.2 


181.7 
180.6 
157.1 
190.1 
179.1 


152.2 


160.5 
171.5 
164.2 


124.1 
100.1 
113.2 
128.3 


_ | 
eo | | ay 
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-and prints were also higher. 


beginning of the month and by the last 
week were down to 47c. Storage eggs 


declined to 38-40e in the second week 


and were then off the market at Toronto. 
Prices of milk at Montreal, Toronto and 


Victoria were unchanged in March, but. 


the producers set the same price for the 
summer months as in the winter, the 
prices being much higher than the year 
before. 


Fiso.—The market for dried fish at’ 


Halifax was firmer, as prices were higher 
in the West Indies. Supplies of salt fish 
were exhausted and new supplies were 
not expected for about two months. The 
export of lobsters to Boston was reported 


to be curtailed. by the lack of shipping. 


FRUITS AND VEGETABLES.—Apples were 


down $1.00 a barrel for No. 1 fruit at 


Toronto, being quoted at $4.50-6.00. 
Bananas, lemons and oranges were slight- 
ly higher. Prunes were also up. Pota- 
toes were down to $1.90-2.10 at Toronto 
and to $1.55 at Montreal. Onions were 


down to $1.00 per hundred. Canned 


peas and tomatoes were slightly higher. 

MISCELLANEOUS FooDs.—Rice advanced 
to 814¢ per pound. Glucose was 20¢ per 
hundred higher. Barbados molasses rose 
to 96¢e per gallon for choice. 


TEXTILES. — Washed wool rose _ to 


- 80-85e per pound at Toronto, and un- 


washed wool to 58-63c. Raw cotton was 
up to 33.65¢ per pound. Grey cottons 
Japan silk 
rose to $5.60 per pound. Spool silk was 
up to 48ce per dozen. The price of jute 
and hessians was unchanged. Owing to 
restrictions on shipments, prices were 
only nominal. 


HIDEs, LEATHERS, BOOTS AND SHOES. — 
Beef hides declined to 12¢ per pound, 
but horsehides were slightly upward at 
$5.50-5.60 each. Tallow was ‘also up le 
to 14-15e per lb. In some lines of leather 


and boots in which there were large 


stocks, prices were easier. 


METALS AND IMPLEMENTS.—Tin plates 
were lower, but wrought iron scrap was 
higher. Aluminium was down to 32¢ per 
pound at New York, having been fixed 
by the United States Government. Tin 
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advanced to $1.00 per pound. Axes and 
coil chains were higher. 


FUEL AND LIGHTING.—Prices were 
steady at the same levels reached in Feb- 


-ruary, 


BUILDING MATERIALS.—New Brunswick 
spruce deals advanced to $27.00 per 
thousand and shingles rose to $4.40-4.65. 
Pine rose about $3.00 per thousand at 
Ottawa. At Toronto, No. 1 pine and 
hardwoods advanced about $10.00 to 
$12.00 per thousand» At Victoria, B.C., 
lumber rose about $3.00 per thousand. 
Brick advanced $1.00 per thousand at - 
Toronto. Fire brick rose from $70.00 
per thousand to $80.00. Cement, plaster 


of Paris, pitch, sash weights and wire 


fencing advanced, but hinges were down. 
Putty, white lead, linseed oil, Venetian 
red and window glass advanced, ee tur-— 
pentine declined. 


Hovusk FURNISHINGS.—Celluloid and 
bone-handled knives were very scarce 
and difficult to obtain as well as high 
in price, being practically off the mar- 
ket. Wooden pails and tubs were 
higher, while brooms also advanced. 


DruGS AND CHEMICALS. — Brimstone 
eased off 144¢ per pound. Caustic soda 
was down to 914c. Muriatic acid fell 
from 8¢ per pound to 7e. 


MIScELLANEOUS.—Muskrat skins rose 
to 75-85e each. Malt advanced to $2.30 
Ground wood pulp was 
slightly easier. Binder twine advanced 
to 2314¢ for the best grade. Laundry 
soap advanced to $7.25 per box. 


Prices in Other Countries 


In the United Kingdom, -the retail 
prices of food averaged slightly lower at 
the first of March than a month before, 
eggs and butter having declined nearly - 
two per cent. While food prices, weight- 
ed according to pre-war consumption, 
appeared more than twice as high as be- 
fore the war, and the increase in prices 
of other items would make the general 
increase in the prices of supplies for a 
workingman’s family 90 per cent, it was 
estimated by the Ministry of Labour that, 
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INDEX NUMBERS OF PRICES IN CANADA, THE UNITED KINGDOM AND CERTAIN OTHER COUNTRIES 
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owing to the reduction in the consump- 
tion of some articles and the substitu- 
tion of cheaper foods, the average ex- 
penditure on foods had increased by only 
_ 45 per cent over July, 1914. Rents were 
reported nearly unchanged. In whole- 
sale prices the index numbers of the 
Economist and the Statist showed in- 
ereases at the end of February. 

In the United States, the Bureau of 
Labour Statistics reported in its Monthly 
Review for March that the retail prices 
of foods were higher in December, 1917, 
than in November. In wholesale prices, 
the index numbers of Dun and Brad- 


street were higher at the first of March.. 


Butter, eggs, hides, leather, naval stores, 
drugs and chemicals were lower, but in- 
creases were reported in other lines. 


In France, the General Statistical Of- 
fice reported the retail cost of food in 
French cities over 100,000 in population, 
not including Paris, to be 84 per cent 
higher in the third quarter of 1917 than 
in 1914. In Paris, food prices in Oc- 
tober, 1917, were 84 per cent higher than 
in 1914. Both calculations were based 
on pre-war family budgets. 


In Norway, the Department of Social 
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Affairs reported the expenditure of a 
family in November, 1917, to be 1 per 
cent higher than in October, but 128 
per cent higher than in July, 1914, food 
being up 130 per cent, fuel 725 per cent, 
lighting 108 per cent, clothing 194 per 
cent, and rent 10 per cent. 


In Switzerland, the Swiss League for 
Reducing the Cost of Living reported 
the general level of retail food prices on 
Dee. 1, 1917, to be about the same as 
three months before, but 90 per cent 
higher than on June 1, 1914. Other 
necessaries rose about 2.8 per cent from 
September to December and were 97.4 
per cent higher than on June 1, 1914. 

In Portugal, the Ministry of Labour 
and Social Affairs reported its index 
number of the cost of living, based on 
the retail prices of 30 commodities in 
1913, to be 165.0 in June, 1917, as com- 
pared with 158.3 in January, 1917, for 
Lisbon; and, for Oporto, 184.6 in June, 
as compared with 148.6 in January, 1917. 

In Japan, the index number of the 
Oriental Economist, Tokyo, was report- 
ed to be 193.5 for January, 1918, as com- 
pared with 181.3 in December, 1917, and 
140.0 in February, 1917. 


Pa 


LABOUR LAWS ENACTED OR IN PROSPECT DURING 1918 


MHE 1918 sessions of the legislatures 

have come to 4 close in the provinces 
of Quebec, Ontario and Manitoba, with 
Manitoba well to the fore in the labour 
legislation record for the year. The new 
Minimum Wage Act of that province is 
important as being the first of its kind 
in Canada. The Act provides for the 
appointment of a Board with power to 
make orders as to minimum wages, hours 
of employment and conditions of labour 
for female employees in mail order 
houses, shops and factories in any city 
of the province. By the enactment of 
an Employment Bureau Act, Manitoba 
becomes the ‘fourth province to provide 
for provincial employment offices. Que- 
bee was the pioneer in this field with 
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the Act of 1910—‘‘An Act Respecting 
the Establishment of Employment Bur- 
eaus for Workingmen.’’ In the Trades 
and Labour Branch Act of 1916, the On- 
tario Government required the new 
branch to ‘‘establish and maintain in 
the various centres of population 
throughout Ontario employment bureaus 
and similar agencies for obtaining suit- 
able employment for workingmen.’’ The » 
Government of the Province of British 
Columbia inserted a similar clause in the 
Act which created the new Provincial 
Department of Labour in 1917. The 
Manitoba act charges the new bureau 
with the establishment of employment 
offices at Winnipeg and _ such other 
places as may be designated by order- 
in-council. The service is to be entirely 


284 


free and fhe offices are to be strictly 
neutral in trade disputes. The act will 
come into force on proclamation by the 
Lieutenant-Governor-in-Council. 


An amendment to the Fair Wage Act 
of Manitoba provides for the meeting of 


~ the Board in March instead of July. It 


is hoped that the holding of the meeting 
at the beginning rather than in the middle 
of the building season will save the in- 
dustry from much of the unrest which 
accompanies the promulgation of new 
wage schedules. The Shops Regulation 
— Act has been amended to include SCEriiie 
erers’’ and ‘‘confectioners,’’ and any 
store selling groceries may now be re- 
quired by municipal by-law to close at 
the same hour as stores wherein the prin- 
cipal or only trade is that of a grocer. 
Sections 39 and 41 of the Manitoba Fac- 
tories Act dealing with the reporting of 
aecidents have been replaced by new sec- 
tions. Under the act as it now stands, 
accidents must be reported within 24 
hours instead of within six days as for- 
merly, and notice of fatal injury must 


be given immediately instead of within 


24 hours. 


~The Ontario Factory Act has also been 

amended. The application of. the prin- 
cipal act has been extended, and the 
sections permitting the employment of 
ehildren in fruit canning and author- 
izing the employment of women in can- 
ning factories to a later hour than 6.30 
in the evening have been repealed. The 
amending act also contains new provi- 
sions respecting sanitation, guarding of 
machinery, and boiler inspection. An- 
other Ontario statute has in view the pro- 
tection of the civil rights of railway em- 
ployees. It enables those railway em- 
ployees who expect to be absent, by rea- 
son of their employment, on a munici- 
pal election day, to vote before the regu- 
lar polling day. 


In Quebec the two bills noted in the 
February issue of the Gazette (p. 65) 
have become law. One of these increases 
the maximum amount of compensation 
payable under the Workmen’s Compen- 
sation Act on account of fatal accidents 
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from $2,000 to $2,500, and advances the _ 
maximum amount upon which compen-' 
sation for injury is calculated to $2,500. 
The other act provides for a weekly day 
of rest for employees in hotels and cer- 
tain other establishments. fie 


A number of labour laws are under 
consideration by the provincial legisla- 


tures still in session at the date of writ- 


ing. A bill before the Nova Scotia Legis- 
lature empowers municipal councils to 
pass by-laws regulating the hours for — 
closing shops and directs that, upon 
being presented with a petition, signed. 
by at least 60 per cent of the occupiers 
of shops of any class, asking for a by- 
law requiring the closing of shops of 
such class, a municipal council must give 
effect to the petition within one month. 
Another bill aims at the establishment 
of an eight hour day for the coal miners 
of Nova Scotia. A number of changes 
in the Workmen’s Compensation Act 
have also been proposed, the most im- 
portant being the repeal of section 4, 
which authorizes the substitution of other 
schemes of compensation under certifi- 
cate from. the Board, in the industries 
carried on in Cape Breton Island by the 
Dominion Steel Corporation and _ the 
Nova Seotia Steel and Coal Company. 
Another Nova Scotia bill deals with the 
examination of stationary engineers and 
with the issue of certificates of com- 
petency to such engineers. 


At the time of writing, the pronase 
new Workmen’s Compensation Act of 
Alberta was under discussion in the 
House. As it was first submitted to the - 
legislature the bill embodied certain fea- 
tures radically different from the com- 
pensation laws now in force in the pro- 
vineces of Ontario, Nova Scotia, Manitoba 
and British Columbia. For example, the 
amount of the periodical payments for 
death and permanent total disability 
must not exceed in the whole $2,500, 
whereas in the other provinces mentioned 
no limits are stated. As to permanent 
partial disability the Act specifies 10: 
different accidents and names. the 
amount of compensation in each case; 
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for example,—‘‘for the loss by separa- 
tion of one arm at or above the elbow 
joint ‘or the permanent or complete loss 
of the use of one arm, $1,000.’’ In the 


other acts mentioned, no amount is— 


stated, the section reading in each case— 
_“*the compensation shall be a weekly pay- 
‘ment of 55 per cent of the difference 
between the average weekly earnings of 
the workman before the accident and the 
average amount which he is earning or 
is able to earn in some suitable employ- 
ment or business after the accident and 
the compensation shall be payable dur- 
~ jng the lifetime of the workman.’’ The 
act is to be administered by a commission 


and a separate accident fund is to be pro- 


vided for each schedule of industries by 
assessments on all employers in the sche- 
dule. <A boilers act, replacing former 
legislation on the subject, is also before 
the Alberta legislature. 

Several important bills have been in- 
troduced in the British Columbia legis- 
lature, a number of which are concerned 
with hours of labour. One bill proposes 
the establishment of an eight hour day 
in all industries where the hours of la- 
bour are not already regulated by law, 
while bills to amend the Coal Mines 

Regulation Act and the Metalliferous 
Mines Inspection Act have in view the 
extension of the provisions regarding an 
_ eight hour day, already in force with 
respect to work under ground, to work 
above ground, at or about any coal or 
metalliferous mine. <A further amend- 
ment to the Metalliferous Mines Inspec- 
tion Act aims at the protection of work- 
-men by the prevention of rockdust. The 
Minimum Wage Act introduced by the 
Minister of Labour is similar in principle 
to that enacted by the Manitoba legisla- 
ture, although more limited in scope. A 
bill requiring an education test for all 
persons employed in dangerous indus- 
tries, such as coal mines, powder-works, 
__ete., is also under consideration. 
At the time of writing there had been 
introduced in the Dominion Parliament 
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legislation of labour interest as follows: 
_An act to aid and encourage the organi- 


ation and co-ordination of. employment | 
An act to amend the Industrial 
Disputes Investigation Act, 1907; An act 


to provide compensation where em- 


ployees of His Majesty are killed or suf- 
fer injuries while performing their 
duties. The ‘‘Employment Offices Co- 
ordination Act’’ provides that $50,000, 
$100,000 and $150,000 shall be paid over 
to the provincial governments in the fis- 
eal years 1918-19, 1919-20 and 1920-21, 
respectively, and $150,000 annually 
thereafter, in the proportion which their 
expenditure for the maintenance of em- 
ployment offices bears to the total of the 
expenditure of all the provinces for such 
purpose, the allotment to a province in 
no case to exceed the amount expended 


by the province. The payments are made 


conditional upon an agreement between 
the Minister of Labour and the govern- 
ment of the province as to the terms and 


purposes for which the payments are to 


_be_ made. The bill which proposes to 
“amend the Industrial Disputes Investi- 
gation Act provides among other things 
that the Minister of Labour may refer 
to a Board of Conciliation other matters 
than those appearing in the application 
for the Board if they have a bearing on 
the dispute.; The Minister, where a dis- 
pute has been long continued, may on 
the application of any municipality or 
of his own motion without application of 
either of the parties to the dispute, es- 
tablish a Board of Conciliation and In- 
vestigation. The bill involves no changes 
in the principle of the act, but has in 
view improvement in its administration. 


The bill for the compensation of federal 


employees provides that such employees 
shall be entitled to ‘‘the same compen- 
sation as the employee or as the de- 
pendent of a deceased employee of a 
person other than His Majesty would 


under similar circumstances be entitled 


to receive under the law of the province 
in which the accident occurred.’’ 
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REPORT OF THE COMMISSION APPOINTED IN NEW BRUNSWICK TO 
| INVESTIGATE WORKMEN’S COMPENSATION 


[NHE Commission appointed in New 

Brunswick, January 3, 1917, to in- 
vestigate the subject of workmen’s com- 
pensation in the province (see issues of 
June, 1917, page 422, and August, 1917, 
page 572), has submitted its report to 
the provincial legislature. In the sum- 
mer of 1917 the Commission made an 
interim report in which it asked for en- 
larged powers, and on June 22 the legis- 
lature passed ‘‘An Act to Aid and Fa- 
cilitate the Work of the Commission to 
Inquire into the Working of the Ontario 
and Nova Scotia. Workmen’s Compensa- 
tion for Injuries Acts.’’ The text of the 
final report submitted under date of 
March 14 is as follows: 


To His Honour 
the Lieutenant-Governor in Council: 


Your Honour,— 


We have the honour to present to you 
the conelusions at which we have ar- 
rived with regard to the operation of a 
workmen’s compensation law in this 
province. 

The order-in-council of Jan. 3, 1917, 
authorized us to consider the operation 
of the Ontario and Nova Scotia acts, in 
their respective areas, in regard to their 
applicability to this province. This was 
enlarged by the legislative assembly. at 
its last session, and further power given 
to us under chapter 35 of the acts of this 
province, passed in the present year of 
His Majesty’s reign. The consideration 
of these acts necessarily led to a greater 
or less degree, to the consideration of 
other acts in Europe, Australia, New 
Zealand, the United States and South 
America. y 

Before proceeding to disctiss these, it 
may be well to explain fully, in express 
terms, the common law liability, as be- 
tween the employer and the employee. 
Under the common law the employer is 
liable to the employee for certain injuries 
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sustained by him in the course of, or 
arising out of the employment... This 
principle of the common law was en- 
forced against the employer,/but subject. 
to three defences, which may be stated 
as follows: 

First: Negligence on the part of the 
employee. | 


Second: The doctrine of common em- 
ployment, which shortly stated means 
that if one employee is injured by the act 
of a fellow employee, an action would 
not lie against the employer. 


Third: What is ealled the doctrine of 
the assumption of risk, wherein the em- 
ployee was assumed to know the hazard 
upon which he entered, and therefore by 
accepting money for his services he con- 
tracted himself out of the liability by 
the employer. That, we think, is the 
common law doctrine. This, however, 
was modified by the passing in England 
of Lord Campbell’s act, which was re- 
enacted in this province and which may 
now be found in the Consolidated Stat- 
utes, chapter 79. The effect of this act 
was to vest in the heirs of the injured 
person the right of action against the 
employer. At common law the right of 
action died with the death of the injured 
man, this statute gave the right to the 
injured man’s heirs to proceed against 
the employer. There is, therefore, the 
common law right to consider, which , 
we may discuss in this way; the liability — 
of the employer to the employee, subject 
to the defenses which we have suggested 
above, and enlarged by Lord Campbell’s 
Act. : . 


In the year 1884, legislation was im- 
plemented in Germany by which the 
common law doctrine of that country 
was varied, and the Workmen’s Compen- 
sation Act was passed. This was fol- 
lowed by Norway in 1887, and succes- 
sively by nearly all the European nations 
as time went on. 
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In point of fact there are forty-six 
nations or peoples in Europe and por- 
tions of the British Empire, as well as 
in South America, which have accepted 
the principle of workmen’s compensa- 
tion. Turkey is perhaps the one Huro- 
pean nation which has not yet passed 
legislation of this kind. In America and 
Canada during the last seven years about 
forty acts have been passed which adopt 
the principle. 


_ Let us consider this principle. It means 
that there shall be fastened upon the in- 
dustry in which the workman is en- 
gaged the hazard of that industry. Or 
putting it still more broadly, the right 
of the workman to be compensated, and 
the liability of the employer to pass as- 
sessments of some sort in order to meet 
his liability. So that the modern doc- 
trine would seem to run in this wise, 
that the industry which has caused loss 
to the individual, whether it be that of 
life or otherwise, should pay the loss. 
Or practically that the statutary law 
should restore to the individual the loss 
- occasioned by the industry itself, and 
this proposition we venture to suggest 
for Your Honour’s careful considera- 
tion. 


It is admitted, and we believe it will 
probably be found to be true generally, 
that modern workmen’s compensation 
costs more than the old plan of em- 
ployer’s liability, but on the other hand 
it confers larger benefits upon the em- 
ployee, while it relieves the employer of 
a heavy personal liability. The material 
~ question to consider is the expense of 
doing business by way of a Government 
Commission. It has been found, broadly 
speaking, that the Commissions have 
transacted the business at much less cost 
than the insurance companies, and in this 
connection it is necessary to say that we 
believe the Government of the province 
should pay part of the expense of the 
Commission, probably all of its adminis- 
trative expenses. 


In the province of Ontario, where of 
course the income of the Commission is 
large, the cost has only run to about 414 
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or 5 per cent of the assessment, where- 
as the ratio of expense of insurance com- 
panies is probably not. less than 35 per 
cent. It is therefore clear that of the 
total amount collected bye a Commission, 
a much larger amount is returned to the 
employee than is returned by the sys- 
tems at present in force. One reason, 
and probably it is a sufficiently sound 
one, why the province should contribute 
to the expense, is that in some cases 
“those who are left behind by the in- 
jured workman become a charge upon 
the public, and the assessment which is 
made under the workmen’s compensation 
plan upon all industries does away with 
the possibility of these public charities, 
and the contribution should, therefore, 
be made partly by the public. This is 
true in all the provinces of Canada 
where the Commissions are in force, but 
on account of the short time they have 
existed in British Columbia, Manitoba 
and Nova Scotia, it is not feasible to give 
exact details of cost. 


The Nova Scotia Act runs in this 
wise: Fifty-five per cent of the injured 
workman’s wages is paid when he is in- 
eapacitated, and less in proportion to the 
injury when partially incapacitated. If 
death ensue, $20.00 a month to his widow 
until death or re- marriage, in the latter 
event two years’ annuity and $5 a month 
for each child, but the latter not in all 
to exceed $20 a month, no matter how 
many children, until each attain the age 
of sixteen years. 


A certain number of occupations are 
excluded in Nova Scotia by regulation, 
on account of the smallness of the num- 
ber employed, or for some other reason. 
For those which are so excluded, the 
Common Law Rights are preserved. In 
eases where the statutary right to eol- 
lect is given to the employee, the Com- 
mon Law right of action and all other 
statutary rights are taken away. 


On the practical side of the question, 
and accepting as we do the principle of 
workmen’s compensation, we venture to 
say that the act of Nova Scotia is more 
nearly applicable to this province than 
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any other. Without wishing to criticize, 
and in fact not criticizing, permit us to 
say that the acts of British Columbia, 
Manitoba, Ontario and Nova Scotia are, 
in our opinion, too drastic to be applied 
in their entirety, in this small province, 
in fact in those provinces there is gener- 
ally assumed liability, ended in some 
eases only by death of the workman, or 
his or her dependent, if the latter is a 
widow. While all of these acts may be 
open to question at one point or another, 
yet each has strong features, and after 
full consideration we suggest that an 
act along the lines of that of Nova 
Scotia, modified in some particulars but 
enlarged in others, be submitted by 
Your Honour’s advisers to the legislative 
assembly of this province; strict provi- 
sion being made: 


1. To limit, by way of weekly or 
monthly payments, the amount pay- 
able to any one person, or his or her de- 
pendents, to $3,500. This suggestion 
varies radically the other acts, but we 
believe the limit should be fixed in the 
public interest. 


2. That the Nova Seotia Act be 
again varied by a provision for first 
medical aid of a character to be deter- 
mined by the Commission itself. 


3. That a system of merit rating be 
adopted so that the rate of assessment 
to each employer will be fixed to some 
extent upon the record of his own par- 
ticular business. And therefore if the 
record of any particular industry were 
especially good, it could be noted in a 
general consideration of all rates. 


4. If it is possible that consideration 
be given to a scale of specified payments 
in lieu of the weekly or monthly one as 
above described in case of certain speci- 
fied injuries. 


). That the act only apply to those 
whose employers have filed their pay- 
rolls as may be provided by the act, but 
that failure to comply shall leave the 
employer open to action at law, and that 
he should be placed under heavy penalty 
- as well for such failure. 


6. That in order. to keep as close 
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watch over each industry as possible, 
that the provisions of the Factory Act 
be extended so that it will be necessary 
for each engineer to have a certificate 
for the special industry in which he is 
engaged which shall set forth the date 
of his employment, and notice to be 
given to the Government of the termina- 
tion of his engagement; in other words, 
the Government should know at all times 
where each engineer is employed. 


-7. That negotiations be entered into 
-with the Medical Society of New Bruns- 
wick to fix, if possible, fees for first 
medical aid or for other services which 
may be rendered under the act. 


8. That provision be made to include 
occupational or industrial diseases. 


9. That the $5. monthly to be paid to 
each child be not limited to any num- 
ber. 


10. When an employee is paid more 
than $1,500 a year, the act shall only 
apply on that basis; to those who are 
paid less than $6 a week, full wages 
shall apply. 


11. That the waiting period be fixed 
at seven days, no payment to be made 
for any part of this time, unless in- 
capacitated for that period when ¢com- 
pensation shall be paid from date of in- 
jury. 

12. That provision be made to pay 
burial expenses in case of death of work- © 
man, the amount of which shall be lim- 
ited in the act to a special sum. | 


We therefore recommend to Your 
Honour that an act be passed embodying 
the abéve suggestions; believing, as we 
do, that from an economic point of view, 
each industry should earry its own bur- 
den so that every human life which is 
jeopardized in the process of creating 
should be paid by the industry affected. 
In other words, that human life, human 
thought, human action which have been 
impaired by injury arising out of, or in 
the course of employment, should be re- 
paid by the industry which has caused 
the loss, which therefore would carry 
the burden of debt to the individual, it 
would also thereby relieve the employer 
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_ in many instances of his present heavy 


liability. . 

There sis enclosed herewith a copy of 
the testimony taken at the different ses- 
‘Slons of the Commission, as well as 
tabulated statements of the pay-rolls of 
the province. We estimated that these 
represent about 70 per cent of the yearly 


wages of the province, but we think they 


establish sufficiently nearly the full 
commendation which we have the honour 
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amount to justify us in making the re- 
to submit herein. 


Yours respectively, 


(Sods 24. KNOWLTON, 
Chairman. 

(Sgd.) L. W. Smuus. 

(Sed.) ~J B. Cupnir: 

(Sed.) J. L. Suagrus. 


(Sed.) Frep. W. Datry. 


IN GREAT BRITAIN IN 


RELATION TO RAILWAY EMPLOYEES* 


“Ipwo n memoranda have been prepared 

in the Library of Congress at Wash- 
ington for the United States Committee 
on Interstate Commerce relative to Gov- 
ernment control of railways in Great 
Britain in its financial aspects and in re- 
lation to railway employees. The present 
article is based on the memorandum on 
Government control in relation to rail- 
way employees. 

A brief review of labour conditions | on 
British railways before the war shows 
that long hours and low pay prevailed. 
A Member of Parliament, in 1907, de- 
elared that a 1514 hour day for firemen 
and an almost 16 hour day for engine 
drivers were still usual. In 1893, an act 


‘was passed authorizing the Board of 


Trade to investigate any complaints of 
railway employees as to unduly long 
hours of work, but it does not appear 
to have been effective in improving con- 
ditions. No direct attempt to regulate 
wages of railwaymen was made hy the 
Government, but in the settlement of a 
strike in 1911 it agreed ‘‘that an increase 
in the cost of labour due to the improve- 
ment of conditions for the staff would be 
a valid justification for a reasonable gen. 
eral increase in charges.’’ In 1913, an 
act was passed establishing the principle 
that the financial burden of improve- 


*Government Control of Railways in Great Britain. 
Memoranda submitted to the Committee on Interstate 
Commerce, United States Senate, relative to the Govy- 
ernment Control of Railways in Great Britain in its 
Financial Aspects and in Relation to Railway Em- 
Pleyees.. Washington, . 1918. 


ments in the conditions of railway labour 
shall be borne by the shippers rather 
than by the shareholders. There was, 
however, little improvement in the wages 
of the railwaymen between the settle- 
ment of the strike and the outbreak of 
the war, and they continued to rank with 
the lowest in the country. In 1907, a 
erisis arose through the refusal of the 
railway companies to consider certain 
demands made by the men for higher 
wages and shorter hours, and a yveneral 
strike was only averted by tlhe accept- 
ance of a scheme of conciliation and ar- 
bitration proposed by the Right Hon. 
Lloyd George, at that time president of 
the Board of Trade. This scheme, which 
was in the form of an agreement signed 
by representatives of the railway com- 
panies and the unions and countersigned 
by representatives of the Board of Trade, 
is still in force in an amended form. 
Trouble broke out again in 1911, the 
men declaring that the machinery of con- 
elliation was being used by the com- 
panies to put them off and delay the 
settlement of their grievances. They pre- ~ 
sented an ultimatum to the companies to 
meet the union representatives in a dis- 
cussion of wages, hours, and other press- 
ing questions. On the rejection of the 
ultimatum by the employers, a strike was 
declared and 200,000 men walked out. 
On the next day, August 19, the Right — 
Hon. Lloyd George again successfully in- 
tervened by inducing the union leaders 
to agree to an inquiry. into their griev- 


290 


ances by a Royal Commission, and the 
strike was called off. The findings of the 
Commission, particularly with regard to 
recognition of the unions, were not ac- 
ceptable to the men, and although some 
concessions were made, their dissatisfac- 
tion revived and caused serious difficul- 
ties to the companies and the Govern- 
ment after the outbreak of the war. 


Immediately on the declaration of war, 
the Government assumed control of all 
the important railways of Great Britain, 
under Section 16 of the Regulation of 
the Forces Act, 1871. The Government 
control is exercised through an executive 
committee composed of general managers 
of railways, one of whom is the deputy 
chairman and working head. The nomi- 
nal chairman is the president of the 
Board of Trade. 


The policy of the Government has been 
not to interfere with the conditions and 
terms of railway employment beyond 
what has been necessary in order to 
carry on the war. The Government, 
however, has taken some action in the 
matter of wages, conciliation schemes, 
ete, in order to prevent the crippling of 
the railway service through strikes. Part 


I of the Munitions of War Act, 1915, 


provides for compulsory arbitration 
through the Board of Trade for the pre- 
vention of strikes or lockouts ‘‘directly 
or indirectly prejudicial to the manu- 
facture, transport, or supply of muni- 
tions of war.’’ This part of the act, 
which has been held to apply to rail- 
ways, 18 now under the jurisdiction of 
the ministry of labour, which was’ es- 
tablished on December 22, 1916. 


The decrease in the supply of labour 
due to enlistment and drafting into the 
army, together with the increased traffic 
due to the transport of men and muni- 
tions caused a great lengthening of the 
average hours of labour, and on June 
15, 1915, 1t was stated by the secretary 
of the National Union of Railwaymen in 
the’ House of Commons, that since the 
war broke out the men had been working 
20, 30, 40 and up to 46 and 48 hours a 
turn, many becoming ill from overwork. 
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Very little complaint was made by the 
men on account of the increased hours 


and overtime, but in the summer of 1917. 
the Associated Society of Locomotive 


Engineers and Firemen launched an 
eight hour movement, accompanied by 
a strike threat. This trouble was set- 
tled by the Government giving a pledge 
that the control of the railways would 
be retained for a time after peace was 
declared, so that if, on the cessation of 
hostilities, a request for a shorter work- 
ing day for railwaymen were put for- 
ward, the matter could be dealt with 
during the continuance of that control, 
and that if this course were adopted any 
reasonable request for a shorter working 
day would receive sympathetie consid- 
eration. 

It had been expected that the railway- 
men would make demands for higher 
wages in 1914, and it was admitted on 
behalf of the companies that ‘‘no doubt 
the men would have received some con- 
cessions,’’ but on the outbreak of the 
war they forebore to press any demands, 
and consented to postpone the consider- 
ation of the questions which they had 
already given notice of their intention 
to raise, in particular with regard to the 
machinery for conciliation. But the 
steady increase in food prices made the 
wage question a pressing one, and de- 
mands were made by the railwaymen for 
wage inereases or bonuses, generally ae- 
companied by an alternative proposal 
that the Government take some action 
to control the price of foodstuffs. On 
five occasions since the beginning of the 
war, wage concessions have been made 
to railwaymen engaged in the manipula- 
tion of traffic. On February 13, 1915, 
there was granted a weekly war bonus 
of 3s. to men earning less than 30s. a 


week, and 2s. to those earning 30s. or - 


more. On June 11, 1915, a weekly bonus 
of 1s. 6d. was granted to boys 18 years 
of age or under. On October 13, 1915, 
the bonus was increased by 5s. to men, 
and 2s. 6d. to boys. On September 20, 
1916, 1t was again increased by 10s. to 
men, and 5s. to boys. On April 12, a 
further increase was granted of’ 15s. to 
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men and 7s. 6d. to boys. Finally, on 
August 1, 1917, the bonus was converted 
into wages. Railway shopmen were also 
concessions as follows: In 
March, 1916, they received an increase 


of 3s. on their weekly wage with a corre- 





sponding piecework rate inerease. In 
June, 1916, there was granted a further 
increase of 4s., and on September 20 a 
bonus of 5s. was added, which was in- 
ereased to 10s. on April 12, 1917. On 
August 1, 1917, the bonus was converted 
into wages. 

When women were first introduced 
into the railway service to replace men 
taken ‘for the war, their wages were lower 
than what had been paid to the men, but 
after protests had been lodged against 
this both by the women and the men, 
an agreement was made by which the 
women were to receive the lowest men’s 
pay for similar work. When the first 
bonus was paid to the men, the women 
demanded a similar bonus, but they were 
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refused, and it was not until after the 
third bonus had been granted to the men 
that the first women’s war bonus was 
granted, on November 11, 1916, amount- 
ing to 3s. for women over 18 years of 
age and ls. 6d. for girls. On April 12, 
1917, it was increased by 5s. 6d. for wo- 
men and 2s. 9d. for girls employed in 
the transportation branches, with bon- 
uses of 2s. 6d. for women and ls. 3d. for 
girls in shops. On August 1, 1917, an 
increased bonus for shop workers was 
granted, amounting to 2s. for women and 
ls. for girls, while the bonuses for other 
classes of women and girls were con- 
verted into wage increases. 

Concessions were also granted to rail- 
way clerks similar to those granted to 
the main body of railwaymen. In Sep- 
tember, 1917, their bonus amounted to 
15s. a week, which was changed to an 
increase of £40 a year on salaries up to 
£400, and a 10 per cent increase on sala- 
ries between £400 and £500. 


PROPOSED REFORM OF THE ENGLISH POOR LAW* 


AST July, a Local Government Com- 
mittee was appointed by the British 


Minister of Reconstruction ‘‘to consider 
and report upon the steps to be taken - 


to secure the better co-ordination of pub- 


lie assistance in England and Wales and 
upon such other matters affecting the 
system of local government as may 
from time to time be referred to it.’’ The 
first report of the committee, dealing 
with the functions of Boards of Guar- 
dians and other Poor Law authorities, 
has been issued by the Minister of Re- 
construction in order to enable the pub- 


~ lie to form a considered judgment upon 


the general problem of the co-ordination 
of publie assistance in Hngland and 
Wales, which is covered by the commit- 
tee’s recommendations. 

A review of the present situation with 


*Ministry of Reconstruction. Local Government 
Committee. Report on Transfer of Functions of Poor 
Law Authorities in England and Wales. London: 
1918. Price, 3d. 26 pp. i 


regard to public assistance, as set forth 
in the report, shows a great deal of over- 
lapping in the work of various public 
bodies. There are, for instance, seven 
different public authorities giving money 
in the home, and at least six provide 
various forms of medical treatment. 
Three give educational training, and five 
give aid to the able-bodied unemployed. 
The committee, in this report, have lim- 
ited themselves to the overlapping of the 
Boards of Guardians, on the one hand, 
and the county, municipal and other 
health and education authorities on the 
other. . The recommendations made by 
the committee may be summarized as 
follows: 

The Boards of Guardians and the Poor 
Law Union should be abolished, and all 
the functions of the Poor Law authorities 
should be merged in those of the county 
council and the county borough council. 
Provision for the sick and infirm should 
be made by the council under public 
health acts suitably extended. Provision 
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for all children able to attend school 
should be made by the local education 
authority under the education acts suit- 
ably extended. Provision for the men- 
tally deficient, and for persons of un- 
sound mind, whether certified. or not, 
should be made by the council under 
the lunacy. and mental deficiency acts, 
suitably extended, and through the com- 
mittee or committees administering their 
powers under these acts. For the bene- 
fit of the able-bodied unemployed, there 
should be appointed by each county or 
county borough council a Prevention of 
Unemployment and Training Committee, 
including in its membership representa- 
tives of employers’ associations and of 
organized labour. This committee should 
exercise the powers of the council as to 
(i) preventing unemployment so far as 
practicable, by procuring such a re-ar- 
rangement of the council’s works and 
services as to regularize the local de- 
mand for labour; (ii) facilitating 
through the employment exchanges the 
finding of situations; (111) making use of 
any form of educational training in co- 
operation as much as possible with the 
Education Committee; (iv) assisting 
migration; and (v) creating and ad- 
ministering, whether by themselves or 
in federation with other local authori- 
ties, any specialized provision of the 
kind required by the unemployed. 

For the benefit of applicants for chari- 
table aid, each county or eounty borough 
council should appoint a Home Assist- 
ance Committee formed on the lines of 
the Education Committee, which should 


NEW AGREEMENT FOR 
DISPUTES 


[HE following is tho new agreement 

for the adjustment of railway labour 
disputes in the United States issued by 
Director General of Railways, W. G. Mc- 
Adoo. The agreement is really a memo- 


randum of an understanding between 
Messrs. A. H. Smith, C. H. Markham and 
R. H.-Aishton, regional directors repre- 
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be charged with (i) the duty of making 
the necessary inquiries into the econo- 
mic circumstances of applicants for or 
recipients of any form of assistance in 
money, kind, or service, wholly or partly 
provided out of rates or taxes, eligibility 
for which is dependent on the pecuniary 
need of the person or family concerned, 
or for which payment is legally recov- 
erable; (ii) general supervision of re- 
cipients of such assistance and their de- 
pendants; (111) the administration of all 
such assistance in money or kind given 
in the home of the applicant; (iv) the 
exercise of the powers of guardians as 
regards any children maintained by them 
who are orphans or whose parents are 
unfit to have care of them; (v) the duty 
of seeking in co-operation with the ap- 


propriate committee institutional treat- 


ment for any applicant or the dependant 
of any applicant for whom such treat- 
ment is required; (vi) the recovery from 
persons liable by law of expenses in re- 
spect of accommodation, maintenance, 
treatment and services rendered; and 
(vii) the duty of keeping a register 
(which should not be open to public in- 
spection) of all families within the area, 
any member of which is in receipt of as- 
sistance, together with particulars of 
such assistance. 

Further recommendations are made 
with the view to providing adequate com- 
pensation for officers of the poor law 
authorities who would suffer loss of office 
or fees, and allocating among the coun- 
ceils concerned the property and liabili- 
ties of the poor law authorities. 


RAILWAY LABOUR 


IN THE UNITED STATES 


senting the railroads in the eastern, 
southern and western territories with 
the chief executive officers of the Bro- 
therhood of Locomotive Engineers, Order 
of Railway Conductors, Brotherhood of 
Railway Trainmen and Brotherhood of 
Locomotive Firemen and Enginemen, the 
understanding being adopted and put 
into effect as of March 22, 1918.. >) =. 
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MEMORANDUM OF AN UNDERSTANDING between 
Messrs. A. H. Smith, C. H. Markham and 
R. H. Aishton, regional directors—repre- 
senting the railroads in their respective 
regions—and Mr. W. 8S. Stone, grand chief 
engineer, Brotherhood of Locomotive Engi- 
neers; Mr. A. B. Garretson, president, 
Order of Railway Conductors; Mr. W. G. 

- Lee, president, Brotherhood of Railway 
Trainmen; Mr. Timothy Shea, acting presi- 
dent, Brotherhood of Locomotive Firemen 
and Enginemen. 


It is understood that all controversies growing 
out of the interpretation or application of the 
provisions of the wage schedule or agreements 
which are not promptly adjusted by the officials 
and the employees on any one of the railroads 
operated by the Government shall be disposed 
of in the following manner: 


New Commissien Authorized 


1. There shall be at once created a Commis- 
sion to be known as Railway Board of Adjust- 
ment No. 1, to consist of eight members; four 
to be selected by the said regional directors, 
and compensated by the railroads, and one each 
by the chief executive officer of each of the 
four organizations of employees hereinbefore 
named, and compensated by such organizations. 

2. This Board of Adjustment No. 1 shall meet 
in the city of Washington within 10 days after 
the selection of its members and elect a chair- 
man and vice-chairman, who shall be members 
of the Board; the chairman or vice-chairman 
will preside at meetings of the Board, and both 
will be required to vote upon the adoption of all 
decisions of the Board. 

3. The Board shall meet regularly at stated 
times each month and continue in session until 
all matters before it are considered. 


Will Meet in Washington 


4. Unless otherwise mutually agreed, all meet- 
ings of the Board shall be held in the city of 
-Washingtou, provided that the Board shall have 
authority to empower two or more of its mem- 
bers to conduct hearings and pass upon con- 
troversies when properly submitted at any place 
designated by the Board; provided, further, 
that such subdivision of the Board will not be 
authorized to make final decision. All decisions 
shall be made and approved by the entire 
Board, as herein provided. 

5. Should a vacancy occur in the Board for 
any cause, such vacancies shall be immediately 
filled by the same appointive authority which 
made the original selection. 


Powers of the Board 


6. All authority vested in the Commission of 
eight to adjust disputes arising out of the appli- 
eation of the eight hour law is hereby trans- 


_ ferred to the Railway Board of Adjustment 


No. 1 in the same manner as has heretofore 
been done by the Commission of eight. All de- 
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cisions of a general character heretofore made 
by the Commission of eight are hereby con- 
firmed and shall apply to all railroads under 
governmental operation, unless exempted in said 
eight hour law. Decisions which have been ren- 
dered by the Commission of eight, and which 
apply to individual railroads, shall remain in 
effect until superseded by decisions of the Rail- 
way Board of Adjustment No. 1, made in ac- 
cordance with this understanding. ~ 

7. The Board of Adjustment No. 1 shall ren- 
der decisions on all matters in dispute, as pro- 
vided in the preamble hereof, and when pro- 
perly submitted to the Board. 


Railread Wage Commissien 
My 

8. The broad question of wages and hours 
will be considered by the railroad wage Com- 
mission, but matters of controversies arising 
from interpretations of wage agreements, not 
including matters passed upon by the railroad 
wage Commission, shall be decided by the Rail- 
way Board of Adjustment No. 1 when pro- 
perly presented to it. 

9. Wages and hours, when fixed by the 
Director General, shall be incorporated into ex- 
isting agreements on the several railroads, and 
should differences arise between the manage- 
ment and the employees of any of the railroads 
as to such incorporation, such questions of dif- 
ferences shall be decided by the Railway Board 
of Adjustment No. 1, when properly presented, 
subject always to review by the Director Gen- 


eral. 


Personal Grievances 


10. Personal grievances or controversies aris- 
ing under interpretation of wage agreements, 
and all other disputes arising between officials 
of a railroad and its employees, covered by this 
understanding, will be handled in their usual 
manner by general committees of the employees, 
up to and including the chief operating officer 
of the railroad (or some one officially desig- 
nated by him), when if an agreement is not 
reached, the chairman of the general committee 
of employees may refer the matter to the chief 
executive officer of the organization concerned, 
and if the contention of the employees’ com- 


“mittee is approved by such executive officer, 


then the chief operating officer of the railroad 
and the chief executive officer of the organiza- 
tion concerned shall refer the matter, with all 


supporting papers, to the director of the divi- 


sion of labour of the United States railroad 
administration, who will, in turn, present the 
ease to the Railway Board of Adjustment No. 
1, which Board shall promptly hear and decide 
the case, giving due notice to the chief oper- 
ating officer of the railroad interested and to 
the chief executive officer of the organization 
concerned of the time set for hearing. 

11. No matter will be considered by the Rail- 
way Board of Adjustment No. 1 unless officially 
referred to in the manner herein prescribed. 


12. In hearings before the Railway Board 
of Adjustment No. 1, in matters properly sub- 
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mitted for its consideration, the railroad shall 
be represented by such person or persons as 
may be designated by the chief operating offi- 
cer, and the employees shall be represented by 
such person or persons aS may be designated by 
the chief executive officer of organization con- 
cerned. 


13. All clerical and office expenses will be 
paid by the United States railroad adminis- 
tration. The railroad directly concerned and 
the organization involved in a hearing will re- 
spectively assume any expense ineurred in pre- 
senting a case. 


14. In each ease an effort should be made 
to present a joint concrete statement of facts 
as to any controversies, but the Board is fully 
authorized to require information in addition 
to the concrete statement of facts, and may call 
upon the chief operating officer of the railroad 
or the chief executive officer of the organiza- 
tion concerned for additional evidence, either 
oral or written. 


15. All decisions of the Railway Board of 
Adjustment No. 1 shall be approvel by a ma- 
jority vote of all members of the Board. 


References to Director General 


16. After a matter has been considered by 
the Board, and in the event a majority vote 
cannot be obtained, then any four members of 
the Board may elect to refer the matter upon 
which no decision has been reached to the Direc- 
tor General of Railroads for a final decision. 


ive The Railway Board of Adjustment No. 1 
shall keep'a complete and accurate record of all 
matters submitted for its consideration and of 
all decisions made by the Board. 

18. A report of all cases decided, including 
the decision, will be filed with the Director, 
division of labour of the United States railroad 
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administration; with the chief operating officer 
of the railroad affected; the several regional 
directors, and with the chief executive officers 
of the organizations concerned. 

19. This understanding shall become effective 
upon its approval by the Director General of 
Railroads and shall remain in full force and 
effect during the period of the present war, 
and thereafter, unless a majority of the regional 
directors, on the one hand, as representing the 
railroads, or a majority of the chief executive 
officers of the organizations, on the other hand, 
as representing the employees, shall desire to 
terminate the same, which ean, in these cir- 
cumstances, be done on 30 days’ formal notice - 
or shall be terminated by the Director General 
himself, at his discretion, on 30 days’ formal 
notice. 

Signed and sealed this twenty-second day of 
March, 1918. 


R. H. SMITH, 
C. H. MarkHam, 
R. H. AISHTON, 


Regional Directors for the Railroads under Gov- 
ernment Control. 
W. S. STONE, 
Grand Chief Engineer, Brotherhood of Loco- 
motive Engineers. 
A. B. GARRETSON, 
President, Order of Railway Conductors. 


W. R. LEE, 
President, Brotherhood of Railroad Trainmen. 


TIMOTHY SHEA, 


Acting President, Brotherhood of Locomotive 
Firemen and Enginemen. 


MINISTERS AND OFFICIALS OF DEPARTMENTS AND BUREAUS OF 
LABOUR, WORKMEN’S COMPENSATION COMMISSIONS, 


ETC., IN 


CANADA. 
Department of Labour: 


Honourable T. W. Crothers, 
M.P., Minister. 
F. A. Acland, Deputy Minister. 


Bryce M. Stewart, Chief Statistician 
and Editor Labour Gazette. 


Address : Ottawa. 


K.Cs 


The Department of Labour adminis-— 


CANADA 


ters the Conciliation and Labour Act, the 
Industrial Disputes Investigation Act, 
1907, the Combines Investigation Act; 
fixes fair wages schedules to be inserted 
in Government contracts; collects and 
classifies statistical and other informa- 
tion relating to conditions of labour, and 
publishes monthly the Labour Gazette 
and periodically special bulletins on 
prices, strikes and lockouts, labour legis- 
lation, labour organizations, ete. 
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ALBERTA. Inspection of Boilers: 
Inspection of Mines: (Under Depart- J. Peck, Chief Inspector. 
‘ment of Public Works.) Address: Court House, Vancouver. 


John T. Stirling, Chief Inspector. i 
Address: Edmonton. MANITOBA. 


Bureau of Labour: (Under Public 
Works Department.) 


Honourable George A. Grierson, Min- 


Factory Inspectors: (Under the. At- 
torney-General. ) 


Mrs. Robert Kneil. ister of Public Works. 

Address: Parliament Buildings, Ed- E. McGrath, Secretary. 

J Shaan Address: Winnipeg. 

Mrs. Margaret Lewis. y Inspectors : 

Address: Calgary. A. MacNamara, Chief Inspector. (On 

active service. ) 
BRITISH COLUMBIA. Miss Ida H. Bauslaugh’ - 
- Robert A. Stewart, Acting Chief In- 

Department of Labour: spector. 


. wi) Thomas Horn. 
Honourable J. W. deB. Farris, Min James Li. Naylor, 


y  . ister, = William J. Restall. 
J. D. McNiven, Deputy Minister. Thomas A., Watts. 
Address: Victoria. Charles E. James. 


The duties of the Department of La- Address: 301 Boyd Block, Winnipeg. 


bour are to administer laws affecting la- The Baresi Of Paneue ie astablished 
bour; to improve relations pa dais to co-operate with trade unions and 
ployers and employees; to p Seis fees others to bring about better relations be- 
where the demand for same exists; to j 700) employers and employees, and is 


regulate sanitary and other conditions charged with the enforcement of the fol- 
relating to the health and well-being of lowing acts: 


the industrial classes; to encourage the 


establishment of new industries in Bri- The Manitoba Factories Act. 
tish Columbia; to provide for technical The Shops Regulation Act. 
training, ete. - ! The Public Buildings Act. 

; ; The Bake Shops Act. 

_ Workmen’s Compensation Board: The Building Trades Protection Act. 
E. 8S. H. Winn, Chairman. The Passenger and Freight Elevator 
Parker Williams, Commissioner. Act. 

Hugh Gilmour, Commissioner. The Steam Boiler Act. 
Address: Board of Trade. Building, The Fair Wage Act. 
Vancouver. The Electricians’ License Act. 
Inspection of Mines: Fair Wage Board: 
R. F. Tolmie, Deputy Minister of S.-C. Oxton, Deputy Minister of Pub- 
Mines. lic Works, Chairman. 
George Wilkinson, Chief Inspector. W. J. Davidson. 
Address: Victoria. ; J. W. Morley. 
Inspection of Factories: Geo. Armstrong. 
Robt. J. Stewart, Chief Inspector. Walter Owens. 


Address: Victoria. Address: Winnipeg. 
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Elevator Board: | 
E. McGrath, Secretary of Bureau of 
Labour, Chairman. ~ 
A, Steventon. 
W. J. Hasterbrook. 


Address: 


. Board of Examiners, Stationery En- 
gineers: 

F. S. May, Chairman. 

H. W. Cooper. 

H. Carry. 


Address: Winnipeg. 


Winnipeg. 


Board of Examiners, Electricians: 


J. M. Leamy, Provincial Electrical Hn-. 


gineer, Chairman. | 2 
G. L. Guy. 
G. J. Brown. 


Address: Winnipeg. 
NEW BRUNSWICK. 


Factory Commission: 
Kilgour Shives. 
Address: Campbellton. 


Emma 8. Fiske. 
Michael Kelly. 
Charles McDonald. 
James Stevens, Jr., 


Address: St. John. 


Inspection of Factories and Hotels: 


James Kenney. 
Address: St. John. 


Board of Examining Engineers: 
James Sullivan. 
Address: Neweastle. 
Thomas Irwin. 
John B. Cudlip. 
Address: St. John. 


Public Utilities: 
Felix Michaud. 
Address: Shediac. 
G. 0. D. Dickson. 
Address: Hampton. 
Allison B. Connell. 
Address: Woodstock. 
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Frederic P. Robinson, Secretary. 
Address: Fredericton. — 


NOVA SCOTIA. 


' Factory and Mines Inspection : (Under 


Department of Public Works.) — 
H. Donkin, C.E., Deputy Minister of 
Public Works. 
Phillip Ring, Factory Inspector. 
Address: Halifax. 


Workmen’s Compensation Board: 


V. J. Paton, K.C., Chairman. 

Fred. W. Armstrong, Vice-Chairman. 
John T. Joy, Commissioner. 

Address: Halifax. m 


ONTARIO. 


Trades and Labour Branch: (Under 
Department of Public Works.) 


Walter A. Riddell, Supermtendent. 


Inspectors: 
Harold C. Hudson, Inspector of La- 
bour Agencies. 
D. M. Medealf, Chief Boiler Inspector. — 
- James T. Burke, Chief Factory, Shop 
and Office Inspector. 1 
Wm. ©. McGhie, Chairman of Board q 
of Examiners, Stationary Engineers. — 
Address: Parliament Buildings, Tor- — 
onto. 3 


Among the duties of this branch are — 
included the collection of statistical and 
other information; investigation, and re- — 
search respecting trades and industries © 
in the province; the establishment and ~ 
supervision of employment bureaus; the — 
administration of the Bureau of Labour © 
Act, the Stationary and Hoisting Engi- — 
neers Act, the Building Trades Protec- — 
tion Act, the Factory, Shop and Office © 
Building Act, the Steam Boiler Act, the 
Employment Agencies Act, and general- 
ly the administration of all labour legis- 
lation other than the Workmen’s Com-— 
pensation Act. | 7 
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Bureau of Mines: 


T. F. Sutherland, Chief Inspector. ‘ 
Address: Toronto. 


Workmen’s Compensation Board: 
Samuel Price, Chairman. 
A. W. Wright, Vice-Chairman. 
Geo. A. Kingston, Commissioner. 
J. M. MeCuteheon, Secretary. 
Address: Toronto. - 


é 


QUEBEC. 


Inspection of Industrial Establishments 
and Public Buildings: (Under De- 
partment of Public Works and La- 
bour.) 

Honourable L. A. Taschereau, Min- 
_ ister. 

Address: Quebec. 

Louis Guyon, Chief Inspector. 


Address: 9 St. James Street, Mont- 
real, 
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Registrar of Boards of Conciliation and 
Arbitration: 
Felix Marois. 
Address: Department of Public 


Works, Quebec. 


Inspection of Mines: (Under Depart- 
ment of Colonization, Mines and 
Wisheries. ) 

Theo. C. Denis, 
Mines. 

A. O. Dufresne, Assistant Superin- 
tendent of Mines. 


Address: Quebec. 


Superintendent of 


SASKATCHEWAN. - 


Bureau of Labour: (Unde Depart-- 
ment of Agriculture.) 
Thos. M. Molloy, Secretary. 

Address: Regina. ‘ 


The Bureau collects and publishes sta- 
tistical information regarding labour, 
operates employment bureaus, etc. 





ADDITIONAL REGULATIONS AFFECTING WESTERN COAL MINES 


URING the month Mr. W. H. Arm- 
strong, the Director of Coal Opera- 
tions for the mines in Southeastern Bri- 
tish Columbia and Southwestern Alberta, 
issued some additional orders respecting 
working conditions in several of the 
mines. (See issues of August, 1917, p. 
613; December, 1917, p. 987; February, 
1918, p. 142, and March, 1918, p. 225.) 
Two of the orders affected the mines of 
the Rosedale Coal and Clay Products 
Company, one re-instated five employees 
who had not been taken back upon the 
conclusion of the recent strike affecting 
the Rosedale mines, and the other fixed 


rates for various forms of contract work. 


Gladstone local union, composed of min- 


ers in the Fernie district, asked for an 


aijep ecg uaa 


interpretation of the method of reckon- 


ing the minimum monthly wage provided 
for in the minimum wage clause of the 
agreement. The commissioner found that 
as the period used in estimating the 
make-up due the miners was two weeks 
in practically all of the mines in the dis- 


trict, two weeks should be taken as the 
period to» be used in estimating the mini- 
mum wage. Hillcrest local union, having 
requested payment for pumpmen at a 
rate similar to that paid at the Galt 


“mine, the commissioner found that the 


duties of pumpmen at Hillcrest were not 
as arduous as those at Galt and that the 
company was paying the rates provided 
in. the tentative agreement. Another 


order affecting the Hillcrest mines pro- 


vided that the mining rate im rooms 
where coal is loaded into the mine car 
should be 12 cents per ton in excess of 
that paid where coal is put into chutes. 
The commissioner directed that boys 
working as tipple dumpers at the Corbin 
mines should be paid the regular rate 
of $3.66 per day for tipple dumpers in- 
stead of $2.18 per day, the rate men- 
tioned in the agreement as that to be 
paid boys, the commissioner holding that 
this rate referred to boys assisting tipple 
dumpers but not to boys acting alone as 
tipple dumpers. Another order direct-— 
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ed the company at Corbin and the men’s 
representatives to confer on the ques- 
tion whether drivers were entitled to pay 
for ‘‘wet places.’’ The request of the 
Corbin men for a new classification of a 
part of the mine known as ‘‘The Big 
Showing,’ 'was disallowed, the commis- 
sioner holding that no classification was 
necessary and that the present rates were 
applicable. At Michel, claims for com- 
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pensation by a hoistman and a rope rider 
for time lost when a portion of the miné 
was shut down were disallowed ; the com- 
missioner held that the company had 
offered the men work at other employ- 
ment and had re-engaged them in their 
old places when the work was re-com- 
menced. Other. orders fixed contract 
prices at the Cadomin and Greenhill 
mines. 


4 


FAIR WAGES CONTRACTS, MARCH, 1918 


URING March the Department of 
Labour received for insertion in the 
Labour Gazette information relative to 
four fair wage contracts awarded by the 
Department of Public Works. Three of 
these contracts contained the usual fair 
wage clause, while the fourth one con- 
tained a fair wage. schedule. 


DEPARTMENT OF PusLic Works. — 
Supply and installation of an electric 
freight elevator in Postal Station ‘‘A,’’ 
Winnipeg, Man. Name of contractors, 
Otis-Fenson Elevator Company, Limited, 
Toronto, Ont. Date of contract, March 
2, 1918. Amount of contract, $4 140. 

DEPARTMENT OF PUBLIC Works. — 
Supply and installation of two freight 
elevators im- Government Printing Bur- 
eau, Ottawa, Ont. Name of contractors, 
Otis-Fenson Elevator Company, Limited, 
Toronto, Ont. Date of contract, March 
5, 1918. Amount of contract, $7,935. 

DEPARTMENT OF PUBLIC Works. — 
Reconstruction of steel roof trusses, etc., 
over the main hall of the Drill Hall at 
Halifax, N.S. Name of contractors, The 
Maritime Bridge Company, Limited, 
New Glasgow, N.S. Date of contract, 
March 19, 1918. Amount of contract, 


$4,100 for removal of present roof and. 
unit prices for remainder of work. 


The fair wage clause obtaining in such 


cases was inserted in the above contracts. 
03 fatal industrial accidents, as compar- 


DEPARTMENT OF Pusiic Works. — 
Wooden freight shed and fireproofing of 
grain conveyor supports on west side of 
wharf, Vancouver, B.C. Name of con- 
tractors, J. P. Hodgson & F. T. King, 
Vancouver, B.C. Date of contract, 
March 5, 1918. Amount of contract, 
$128,274. 


Rate of wages 
Trade or class of Labour Not less than the 





following 

Foreman carpenter. 2)... 90) eel olecees $5.00 per day of 8 hours. 
Carpenters Pigeon 02d sere ise cee 5C ba B.S 
Blackamithce stipe eee 4.50 82% 
Blacksmith’s helpers.............-es0e8 3.50 ne Beet 
Ordinary labourers: ......%...000.es 00s 3.20 is ( Neeandd 
Foreman electrician. .... SRG aise een 8 6.50 Sane) 
Hlectricians secant ee ee ee ee 6.00 be Sr 

lm Dera. aah nals ace ih ehgy caecion aes 5.00 5 Sorte 
Painteray cent Weil i £ oe see ero eas aae 4.50 ss Bie 
Roofers i(metalw neces ao ee eee 4.50 a Wes 
Bricklayers. cient vee eens 6.00 + Ss 
Concreters (ie eda is eimai Beep | 3.50 2 Sin 
Pipe fitters......... PMSA ere riche Se 5.00 anstidtsteSaihie 
Steelterecters)hy.03 24. Vanes Gee sone ae 5.00 ee Src 
Driver with 2 horses and wagon......... 8.00 oi On 
Timokeeper s0)sicsjc co sas. vite hes ae dee 4.00 pig: ta 





FATAL INDUSTRIAL ACCIDENTS DURING MARCH, 1918 


. DUziNe March the Department re- 

ceived reports of the occurrence of 
o2 fatal industrial accidents, as compar- 
ed with 58 in February and 48 in March, 


1917. The Department is unable to se- 
cure reports of all fatal industrial acci- 
dents, but reports are received monthly 
from all available sources. | ; 
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TABLE OF FATAL INDUSTRIAL ACCIDENTS, DURING MARCH 1918. 
Trade or industry. 5 Locality Date Cause of fatality. 
" Agricunrurn— ws 
POTMOn sore ne eles eee ha Cae aOR Scie mute oes Parry Sound, Ont.......... Mch.12 |Falling from loaded wagon. 
POPM OR eee a a eee Rae Peake KomokacOnt.ctesccsscsaat ** 8 |Falling from loaded wagon. 
Warmer ena etn ns Se tien si rect Aaeen CL Nottawa, Ont.............. ‘* 25 |Falling tree. 
LumsBrrinc— 
QUO iee O 2s Oto e ere eee OE ees Cuan Vie aelele Flanders, Ont.............. ‘* 1 |Falling tree. 
Weller ees Serratia eco oa wate a iatale’s moenaie Jocko River, Ont..........- ‘* 6 jFalling tree. 
Minss, SMELTERS AND QuUARRINS— 
Miner see coc ae oak eee cn Ras aes Springhill, N.S..... SSA ‘© 25 |Fall of coal. 
Conner MIneee, sas ss daw sk ek a vas Pale bee dee Weedon, Que............00 ** 21 {Fall of rock. 
Ca At A eae Seats Sai ee Sra wl arg ot Limming; Ont..3cs6.'0. esse ‘* 13 {Fall of ore. 
Miner....... Sele Malate seotvels te victetoleic od na suaas Coal’ Creek BG. sess ** 16 |Fall of coal. 
SMNOLEGE CINDIOVOOS oie wos ck occ cee eh eee oka roads Trails BC ae es ee ** 11 |Electric shock and fall. 
Smelter employee............... cece cece eceecees Thorold; Ontsax nesccsee ae, ** 25 |Scalded. 
Bumpina AnD Construction— 
Butidingulaboreniersas ceo ee eat oe ee Kingston, Ont. ent cree c ‘* 4 {Fell on head. 
~ TabOrer ests ia oe ene Ge ete tn cakes cto tidtad Windsor, Ont Ane wees ** 14 {Struck by swinging beam. 
Mertats, MAcHINDRY AND CoNvEYANCES— 
Foundry employee...... Pik noi eee cea pa eee UUM WSs ODE yer han tame: ‘* 13 |Caught in shafting. 
PLOUNGTY OMPlOVER Asia. ceo Severo leks MOR oe oe Owen Sound, Ont.......... ** “1 |Electrocuted. 
Drilliworks ‘employees .c 3. Sock Sok ee a ees Sherbrooke, Que............ ‘* 2 {Fall. 
BUREWOREOD ot dcr see's < tn vnlatee a eclyooew es Hamilton, Ont. . 3.30.60. ** 20 |Scalded. ‘ 
Metal workers2. ¢ os\.2 sake Oo eae soe ono aecaes (Rorontos Ont...) sews ‘* 31 {Struck by a boiler valve. 
Machinist: R020. «3.0. seelsany see wus etinen Léaaide; Opte'2 seen vaos ‘* 29 |Mangled by machinery. 
Employee, separator manufacturing’plant.......... Peterborouh, Ont........... ‘* 29 |Struck by machinery. 
Shin carpeniOratee soe ce eee hee ee ee HantsportN.§.02. ose 4 “‘ 9 |Struck by flying knee of vessel. 
Woopworkine— 
Gluer,chair factory...............000.. Mite cataloe Owen Sound, Ont..... ...e-| “ 8 Hnfection. 
Pour anp Paprr— 
Paper mill employee..... Wy ooo ei cies a corteneaaee ort Sault Ste. Marie, Ont....... ‘* 7 \Fall of wood. 
Cee Le Si hg See cee alsre Neds eae EN rete Smooth Rock Falls, Ont.....| ‘* 20 |Fall of wood. 
oe gai =a PIR ip cee rr ana ls a eg Sana Sault Ste. Marie, Ont....... ‘** 28 |Drowned. 
Foops, TozpAcco anp Liquor— 
~  Cerealplantemployee..................csceeces Sudbury, Onte os wees) ‘“* 2 |Caughtin a cable. 
Grist mill employee ..............ccse eee ceeeeee Clarksburg, Ont............] ‘‘ .18 |Caughtin shafting. 

CHEMICALS AND EXpLosivis— 
Employee (chemical works)...............2.2000- rentonOntacs Je sneaneree ‘s 12 |Asphyxiated by nitric fumes. 
Employee explosives (manufacturing plant)........ Northfield, B.C............. ‘6 9 {Explosion 

LEATHER— 
Peether WOLKA! «+ socss co soc eeecg cet case Sey Penetanguishene, Ont.......| ‘* 1 |Blood poisoning. 

Stream Raruway Service— ’ 

Engineer,..... EW SERN RES cine Sots eee M.P. 221% (T. & N.O.Ry.)..| ‘* 2 |Collision. 
Fireman......... A aeieire Ware ten eed aero rete Abbotsford, B.C............ ‘¢ 4 |Derailment of train. 

PE DTAKOMEN Soles oe ce bh Gein s hd on ee ene eres er eset, One a 20 Ne eus ve co coven ‘* 6 |Crushed between cars. 
Brakeman. ovis oo. te ce ae nee Nanaimo; B.C hcecaear nee. ‘* 1 {Crushed between cars. 
Brakeman cece etches care ore canes are bai Kingscourt, Jct., Ont....... ‘‘ 9 |Fell from and run over by érain. 
Yardman...... Dh A SSAA ES Siilins NERS POR ees Smith’s Falls, Ont.......... ‘* 41 {Crushed between cars. 
Yardman..... Saye iee Olei a abe oe tonec aioe oe Bee he ore aes orontos Ong. wisn satiiie ae ‘* 30 |Struck by a locomotive, 
Section foreman...... Ree Lg a area aR ACC Dorchester, N.B............ “ 11 |Struck by a snow plow. 
HUOCUOUINBI Cs vain on Pe aie aryolas elon he's nines ers ts ores Lorontay Ones cr.) t male sel ‘« 15 |Struck by a locomotive. 
PAUSRIURT eo rece es sian ev icone naan. se pew eeatiaes Rossport, Ont.............. ‘* 26 |Run over by a train, 

CRB CDRCKOIN 3 oi sie vn cave ie tise o yete hs Vases + es 4, 1 MRENOUNY, ONG n dcoe ae > 20 |Struck by a locomotive. 

MISCELLANEOUS TRANSPORT— 

MIMELOD ee pies ee Seat tos ait ak cin ieihis cw Sta Pie's’ s anita Wa» Kingston, Ont............. “ 4 |Fell while carrying bag or now 
Iai river: soe sice cia ne ce het coon nae ane os London, Ont..............5 ‘ 13 |Vechicle struck by automobile. 

Navigation— ; 

Py Deskhande's ssc. cevecs EN ericesetes echo eiate eats Halifax, N82 bee ‘** 17; |Drowned—fell overboard. 

Pousuic Urisrms— . 

Hlactrical wOrkere’. 25 ou se can sivas oie e Sale etre Winaipeg: Mane ocoaecr ss ‘* 92” |Electrocuted. 
Power-house employes...........-cceeeeecececes Reserve Jct., N.S........... ** 28 |Electrocuted. 

MIscELLANEOUS— 

Boap factory employee..............0. cece eeenee Toronth; Ont. on cne cera. ‘5 |Electrocuted. 
Gypsum works employee..............-0.0e000: Winnipeg, Man............ ‘10 |Flying piece of iron. 
Linseed oil mill employee............6... 000008 Medicine Hat, Alta......... ‘© 9 |Bursting machinery. 
PEAAVRLOIODOFRLOE Sa. 2. Goce sacs cis « feiss dons cep eh ou Woronto Onteraiseidenan cones ‘* 31 |Crushed by an elevator, 
Elevator operator......... Panag ataleeecabstale e LOTODLO, Onur Mote aes create ‘* 25 \Fell from elevator. 
Eabourer eer ok. oon x SHEE Poon croton ees el WV LDDIDeg ss Male. oases ---| “ 38 |Burns. 
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WORKMAN who had been seriously 
injured by an accident took proceed- 
ings for compensation 
under the Workmen’s 
Compensation Act of 
Alberta. The employers 
admitted that the man 
was originally entitled 
to compensation, but 
submitted two conten- 
tions: (1) about the 


Workmen 

not entitled 

to continuance 
of compensa- 
tion if injuries 
prolonged by 
misconduct 


proper ea to be awarded, and (2) 


as to alleged misconduct by the appli- 
cant while in the hospital, whereby his 
complete and earlier recovery was pre- 
vented. On February 22, 1917, the arbi- 
trator arrived at the following written 
- conclusion: ‘‘From the facts above given 
_I find that the present condition of the 
applicant’s limb is due to his wilful mis- 
conduct in removing the splints; that if 
he had not done so his limb should have 
been fully restored by the thirtieth Sep- 
tember, 1916, judging from the healthy 
bony union of the fractured bones, and 
that his full earning capacity would have 
been regained.’’ Compensation was 
therefore allowed at the rate of $19.80 
per week from the date of the accident 
to September 30, 1916, amounting to 
$376.30. 


In January, 1918, a notice of motion 
was served upon the solicitors of the em- 
ployers that a request would be made on 

‘behalf of the workman before the Ap- 
pelate Division of the Supreme Court 
for: (1) an immediate order remitting 


the award in question to the arbitrator ° 


RECENT LEGAL DECISIONS AFFECTING LABOUR 


for reconsideration of the question of 
the amount of compensation which 
should be awarded to the applicant in 
respect of the incapacity caused to him 
by the accident, and calling his attention 
to section three of the first schedule at- 
tached to the Workmen’s Compensation 
Act, and also to sections 13 and 16 of the 
said first schedule; and (2) an order for 
leave to appeal from the award. 

In the judgment of the Court, it is de- 
clared that there does not seem to be 
any authority in the act for making the 


first order asked for, and with respect — 


to that the wage should be dis- 
missed. 


With respect to the leave to appeal, 


this is allowable under the statute only | 


upon a question of law. It was claimed 
that upon an original application to fix 
compensation and the amount of weekly 
payments, the arbitrator had no power to 
fix a limit of time at the expiration of 
which the payments should cease, but 
that an employer who desires to have 
an order made ending the payments, 
must make a separate application for a 
review under section 13 of the first sche- 
dule to the act. ~It was held, however, 
by the Court that this is no doubt true 
with respect to fixing a date in the future 
when the payments shall cease, but it 
is otherwise with respect to a date in the 
past. 

It was further argued that the arbi- 
trator had no authority to deal with the 
question of the serious and wilful mis- 
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conduct of the workman in the manner 
adopted in this case. The contention 
was that the words of section 3, sub- 
section 2 (c) of the act only refer to 
serious and wilful misconduct of the 
workman as having caused the original 
accident and injury, and that there is 
nothing in the act giving the arbitrator 
~ power to consider serious or wilful mis- 
conduct at a later time as being the real 
cause of the continuance of the incapac- 
ity, and, therefore, to fix the limit of 
the duration of the weekly payments at 
a time when but for such subsequent 
serious and wilful misconduct the inca- 
pacity would have ceased. This conten- 
-tion was not upheld by the Court. It 
was pointed out in the judgment that 
this section of the act says that ‘‘ where 
total or partial incapacity for work re- 
sults from the injury,’’ a weekly pay- 
ment during incapacity. shall be awarded. 
If the arbitrator finds that the incapacity 
presently existing was not really the re- 
sult of the original injury, but due to 
some other cause for which the workman 
was responsible, he cannot declare that 
the incapacity ‘‘results from the in- 
jury.’’ It was therefore ruled that the 
arbitrator made no mistake in law in 
deciding that an incapacity existing 
after September 20, 1916, was not the 
result of the injury, and in ending the 
~ payments as of that date. The applica- 
tion was accordingly dismissed, with 
costs. (Alberta—Ripka v, Georgetown 
Collieries, Limited.) 
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A gang of men were engaged in build- 
ing a road, and under instructions of 
the foreman they were 
in the habit of having 
a fire lit every day at 
noon for the purpose of 


Foreman 
road builder 
in Ontario 


responsible making tea. One day, 
for acts of in the absence of the 
subordinates foreman, the fire got out 


of bounds and on the 
following day it spread to some farm 
buildings and destroyed them. The 
owner brought action against the fore- 
man of the gang and was awarded dam- 
ages of $217 with costs, the plaintiff al- 
leging that the fire which destroyed his 
property had spread to his land from 
a fire negligently set in a highway by 
order of the defendant. This judgment 
was sustained on appeal. It was held 
by the Court of Appeal that there was 
negligence in lighting the fire in the first 
instance, and in failing to keep it with- 


In bounds, and that the foreman was 


negligent in that he had sanctioned the 
lighting of fires and had given no speci- 
fic directions how or where a fire was to 
be made, and took no precautionary mea- 
sures. The plea invoked by defendant 
that since the road-building was a public 
work of the province, the alleged wrong- 


ful acts or omissions were not his, but 
those of the Crown, and, therefore, by 
law, not wrongful, was not upheld. It 


was declared by the Court that the onus © 


was upon the defendant to establish not 
only general authorization to do the 
work, but specifically that in committing 
the alleged wrongs he was executing the 
work in the manner authorized or direct- 
ed by the Crown. No proof to this ef- 
fect was offered. (Ontarto—Bigras v. 
Tasse. ) 


U 
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ONTARIO. — Department ef Lands, Forests and 
Mines: Bulletin No. 32. The Bureau of Mines. Re- 
port on the Mining Accidents in Ontario in 1917. 
32 pp. 


REPORT of the Ontario Bureau of 
Mines on Mining Accidents in On- 
tario in 1917 shows that 


there were 36 fatalities 
last year in mines, metal- 
lurgical works and quar- 
ries, as compared with 
51 deaths in 1916. The number of fatali- 
ties in the various occupations for the 
two years is shown in the following 
table: 


Mining 
Accidents 
in Ontario 


1916. 1917. 

MANES, -UNCGETSTOUNG «3.15/25 s « c, rele os ewe ors 30 19 
DVIS, SRUTLA CO susie s lieteicscs chaps tele W ph vise ie dues uh if 
Metallurgical: works 40002086 6'sisis fe o/s) aon % 8 6 
COR TT LOS ae peer Tee terielle Beet wis. s! suele ieits leave tere 6 4 
36 


MEN) RAIL yaluca 9 TU Ee Cet le RA ess 51 


The fatalities at the mines were divid- 
ed among the several districts as fol- 
lows: 


1916. 1917. 
Gold mines of Porcupine and Kirkland 

LET SiR eyes ae geal eh ico NECee ORO ORE TR TE Cetaa aeRO ei 14 - 8 
Silver mines of Cobalt and adjacent dis- 

LACUS Re ae area le der can uate Sabah sice whales! 8 9 
Nickel-copper mines of Sudbury ........ 13 9 
Iron mines of Michipicoten ............ 2 0 

TOPRIM Gio eateaketeta eas ates levee balan 37 26 

The number of fatal accidents per 


1,000 persons employed was 2.32 in 
- 1917, as compared with 3.07 in 1916, and 
an average of 3.09 for the last 17 years. 
More efficient scaling methods have 
greatly reduced the number of fatal acci- 
dents caused by falls of earth and rock, 
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there having been only four casualties 
of this nature in 1917. Four fatalities 
underground, due to explosives, occur- 
red in 1917. This is also a reduction 
over previous years and is due to greater 
care in the handling and storage of ex- 
plosives, reporting of missed holes, ete. 
CANADA.—Profit-sharing and Producers’ Co-opera- 


tion in Canada. By H. Michell. Queen’s Quarterly, 
January, February, March, 1918. 26 pp. 


An article has appeared in the last 
issue of Queen’s Quarterly, by Mr. H. 
Michell, -on ‘‘Profit- 
sharing and Producers’ 
Co-operation in Can- 
ada.’’ Three systems 
are described by the author, and are 
defined as follows: ‘‘Profit-sharing is 
understood to involve an agreement be- 
tween employer and his workpeople un- 
der which the latter receive, in addition: 
to their wages, a share, fixed before- 
hand, in the profits of the undertaking. ’’ 
‘Labour co-partnership is an extension 
of profit-sharing, enabling the worker to 
accumulate his share of profit in the eapi- 
tal of the business employing him, thus 
gaining the rights and responsibilities of 
a shareholder.’’ ‘‘Producers’ co-opera- 
tion is that system by which the whole 
management of the business is turned 
over to the employees and the profits 
therefrom divided among them, the origi- 
nal owner of the concern retaining a 
share fixed by mutual arrangement be- 
forehand.’’ 


There have been in Canada, according 


Profit-sharing 
in Canada 
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to the author, 13 profit-sharing schemes, 
of which eight are now defunct, nine co- 
partnerships, two of which have been dis- 
continued, and eight examples of pro- 
ducers’ co-operation, all of which have 
failed. There has been a similar lack of 
success in other countries, such as Eng- 
land and the United States. 
of so many failures are attributed to the 


The causes 


disappointment of employers with the 
results, because of the employees showing 
no appreciation of the benefits extended 
to them, but looking upon the increased 
remuneration as their right; the hostil- 
ity of the trade unions to any form of 
profit-sharing or labour co-partnership, 
and a change in the ownership or man- 
agement of a business leading to the 
dropping of the scheme. Still other 
causes are given for the failure of profit- 
sharing in Canada. It is pointed out that 
labour in this country is very fluid, and 
the chances of a man being able to better 
himself are so great that the turn-over 
in the labour force is exceptionally high. 
Wages are high, and the chance of an 
ambitious man stepping from the wage- 
earning class to the employer or inde- 
pendent class are very good. Finally, 
the situation is described in the follow- 
ing quotation from ‘‘Co-partnership and 
Profit-sharing,’? by Dr. Aneurin Wil- 
liams: ‘‘The material development of 
the country has been too rapid, the in- 
 erease in the production of wealth too 
great, and the openings for men of abil- 
ity, even without capital, too tempting, 
for many of the most active minds to 
concern themselves much with the im- 
provements in industrial relations and 
the system of sharing wealth.”’ 


/ 
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SwWEDEN.—-Sveriges Officiella Statistik. Socialstatis- 
tik. Kollektivavtal. I Sverige ar, 1916, av k. so- 
cialstyrelsen. 51 pp. ; 


A report has been issued by the Statis- 
tical Office of Sweden on the industrial 
agreements in force in 
that country during 
1916. In that year, 752 
new agreements were 
made between employ- 
ers and their employees, affecting 4,219 
employers and 117,358 workpeople. At 
the beginning of 1916, there were 1,457 
agreements in force, affecting 255,731 
workmen. By the end of the year the 
number of agreements had increased to 
1,586, and the number of workpeople to 
265,517. Of the 752 agreements of 1916, 
049 were signed by associations of em- 
ployers and 203 by individual employers. 
For the employees the corresponding fig- 
ures are 725 and 27. The majority of 
the agreements, 431 in all, applying to 
46,412 workpeople, concerned, only one 
or a few isolated employers. There were 
313 local agreements affecting 34,496 
workpeople, and eight national agree- 
ments with 36,450 employees. With re- 
gard to the settlement of disputes, 235 
agreements provided that they should 
first be dealt with through negotiations 
between the parties concerned, and if 
this is not successful, that they should 
be referred to the organizations to which : 
the parties to the dispute belonged. Ac- 
cording to 396 agreements, disputes had 
to be submitted for settlement to the 
committees of conciliation and arbitra-— 
tion. In 228 agreements it was provided 
that these committees were to have cog- 
nizance only of disputes concerning the 
interpretation and application of the 
agreements, but in 168 others the powers 


Industrial 
Agreements 
in Sweden 


304 THE LABOUR. GAZETTE ApriL, 1918 


~ of the committees were to extend to all ties in ease of accidents. Insurance | q 
disputes. Agreements between 4,126 em- against accidents is stipulated in 376 
ployers and 115,741 employees specified agreements, applying to 40,180 work- 
the hours of labour. 49,774 employees men. In addition, 332 agreements affect- 
worked 60 hours per week, 27,681 worked ing 71,295 employees, provide for in- 

-.57 hours, and 11,468 employees worked demnities in case of accident under the 

54 hours. In 670 agreements, affecting form of direct payment by the employers 

109,183 workpeople, clauses were insert- during the period of 60 days after the 

ed providing for payment of indemni- accident. | 
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST 


_ ‘The percentage of the membership 
reported unemployed at the beginning 


of April by trades 
In this unions was 1.7 as com- 
. Issue pared with 2.2 at tthe 


same time last year and 

2.4 at the beginning of January. Em- 
ployment in the metal industries con- 
tinued to improve. - There was an ad- 
_ vance over March in the value of build- 
- ing permits issued, but a decline in com- 
- parison with April, 1917. <A falling off 
in civic employment as compared with 

- March was indicated. While there was 
an increase over last month in the time 
loss on account of industrial disputes, 

the record was much better than in 

April of last year, and at the end of 

the month only five strikes remained 

unsettled. Of the twenty-six changes 

in wages and hours reported in the 

first quarter of the year, twenty-two 

were wage increases, three were reduc- 

tions in hours and one .an increase in 
wages with a reduction in hours. The 

eost of the weekly budget: of staple 

- foods dropped from the March level of 
$12.66 to $12.57. The cost of the budget 
| in April, 1917, was $10.77. The index 
number of wholesale prices was practi- 
cally unchanged, standing at 269.4 as 
compared with 269.2 in March, and 
228.7 in April, 1917. 





During the month of April reports 
were received of four Boards of Con- 
eciliation and Investiga- 
tion which had inquired 

into disputes affecting 
(1) Collingwood Ship- 
buildng Company, 
Limited, Collingwood, 
Ont., and employees; 
(2) Corporation of the City of Ottawa 
and firemen; (3) Hamilton Street Rail- 
way Company and conductors and 
motormen; and (4) Corporation of the 
City of Ottawa and certain employees. 
In the first three cases settlements. were 
effected, and in the fourth the award 
was declared acceptable to the em- 
ployees, but the civic authorities had 
not stated their position at the close of 
the month. Settlement by direct nego- 
tiations was reported of a dispute be- 
tween the Canadian Northern Railway 
(Eastern Lines) and the Halifax and 
South Western Railway and conductors, 
trainmen and yardmen. Ten applica- 
tions for the establishment of Boards 
also received attention during the 
month. 


Pcodince 
under the In- 
dustrial Dis- 
putes Investi- 
gation Act 


* * 


The Amalgamated Mine Workers of 
Nova Scotia have decided by a vote of 
nearly ninety-eight per 
cent of their member- 
ship to affiliate with the - 
United Mine Workers of 
America. In the month 
of March, 1917, two ap- 
plications for Boards of 
Conciliation were received in the De- 


Affiliation of 
Nova Scotia 
Amalgamated 
Mine Workers 
with U.M.W.A. 
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partment of Labour from employees of 


the Glace Bay Colliery of the Dominion © 


Coal Company, one from employees 
members of the Provincial Workmen’s 
Association and the other from em- 


ployees members of the United Mine 


Workers of Nova Scotia, the two organi- 
zations which have divided the field in 
that district for some time. In view of 
all the circumstances, the Minister of 
Labour recommended the appointment 
of a Royal Commission to inquire into 
the causes of unrest in the coal mining 
- districts of Nova Seotia, and to investi- 
gate the relations between the Dominion 
Coal Company and its employees. (See 
issues of May, June and July, 1917.) 
The Commission found that much of the 
unrest was due to the presence of the 
two rival labour organizations, and after 
several days’ negotiations, on June 15, 
an amalgamation of the two bodies under 
the name of the Amalgamated Mine 
‘Workers of Nova Scotia, was agreed 
upon. By its affiliation with the United 
Mine Workers of America the new body 
becomes a part of an organization with 
a strength of half a million members, 
and at the same time adds to it a mem- 


bership of over one thousand. It is ex-~ 


pected that the miners of Inverness and 
Pictou counties, numbering about four 
thousand, will also affiliate with the 
United Mine Workers. 


; *& * * 
Reference to the first and second re- 


ports of the committee on relations be- 
tween employers and 


Supplementary employed, the so-called 
Report of |. Whitley Committee, a 
the Whitley sub-committee of the 
Committee Reconstruction Commit- 


tee of the United King- 
dom, has been made in previous issues 
of the Labour Gazette (August, 1917, 
page 570; April, 1918, page 232). The 
April issue of the British Labour Gazette 
has the following summary of a ‘‘Sup- 
plementary Report on Works Commit- 
tees,’’ which deals more fully with the 
proposal to institute such committees: 
In this supplementary report, it is 
pointed out that, while in every indus- 
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try there are certain questions such as 


rates of wages and hours of work, which 
should be settled by district or national 
agreement, there are also many ques- 
tions closely affecting daily life and 
comfort in, and the success of, the busi- 
ness, and affecting in no small degree 
efficiency of working, which are pecu- 
har to the individual workshop or fac- 
tory. The purpose of a Works Commit- 
tee is to establish and maintain a system 
of co-operation in all these workshop 
matters. — 


Throughout their recommendations 
the committee have proceeded upon the 
assumption that the greatest success is 
likely to be achieved by leaving to the 
representative bodies of employers and 
employed in each industry the maxi- 
mum degree of freedom to settle for 
themselves the precise form of council 
or committee which should be adopted, 
having: regard in each case to the par- 
ticular circumstances of the trade; and, 
in accordance with this principle, they 


refrain from indicating any definite 
form of constitution for the Works Com- — 
Their proposals as a whole as- — 
sume the existence of organizations of © 


mittees. 


both employers and employed and a 


frank and full recognition of such or- ~ 
ganizations, and they remark that Works 
Committees established otherwise than — 
in accordance with these principles — 
could not be regarded as a part of the © 
scheme recommended, and might. indeed | 
be a hindrance to the development of ~ 


new relations in industry. . 


The report puts forward the opinion — 
that the complete success of Works Com- — 
-mittees necessarily depends largely upon — 
the degree and efficiency of organiza- — 
tion in the trade, and upon the extent — 
to which the committees can be linked — 
up with the proposed district and na- — 
tional councils, a matter:in regard to — 
which the national councils should de-- 
It is thought im- | 
portant to state that the success of the 
Works Committees would be very ser- ~ 
iously interfered with if the idea exist- — 
ed that such committees were used, or 
likely to be used, by employers in oppo- | 


termine a scheme. 





A ee 


Be ge a a I a a i 
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sition to trade 
strongly felt that the setting up of 


—s 
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unionism, and it is 


Works Committees without_the co-opera- 
tion of the trade unions and the em- 
-ployers’ associations in the trade or 
branch of trade concerned would stand 
in the way of the improved industrial 
relationship which it is now endeavoured 
to further. The Works Committees are 
regarded as the broad base of the in- 
dustrial structure recommended, and as 
the means of enlisting the interest of 
the workers in the success both of the 
industry to which they are attached and 


of the workshop or factory where so 


much of their life is spent; the commit- 
tee should not, in constitution or methods 
‘of working, discourage trade organiza- 
tions. 

Opinions are expressed that Works 
Committees should have regular meet- 
ings at, fixed times, and, as a. general 


rule, not less frequently than once a 


fortnight. They should always keep in 


the forefront the idea of constructive 


co-operation in the improvement of the 
industry to which they belong. Sugges- 
tions of all kinds tending to improve- 
ment should be frankly weleomed and 
freely discussed. Practical proposals 
should be examined from all points of 


view. There is an undeveloped asset of 


~-ence and good-will. 





constructive ability—valuable alike to 
the industry and to the state—awaiting 
the means of realization; problems, old 
and new, will find their solution in a 
frank partnership of knowledge, experi- 
Works Committees 
should fail in their main purpose if they 
existed only to smooth over grievances. 
It is recognized that, from time to time, 
matters will arise which the management 
or the workmen consider to be questions 
they cannot discuss in these joint meet- 


ings, and it is anticipated'that when this" 


occurs nothing but good will come from 


the friendly statement of the reasons 
_ why the reservation is made. 


The committee regard the successful 


| development and utilization of Works 


Committees in any business on the basis 


| recommended in this report as of equal 


importance with its. commercial and 
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seientifie efficiency, and they think that 


in every case one of the partners or 
directors, or some other responsible re- 
presentative of the management, would 
be well advised to devote a substantial 
part of his time and thought to the good 
working and development of such a com- 
mittee. 


A report of an enquiry made by the 
Ministry of Labour into the constitution 
and functions of existing Works Com-. 
mittees will be published shortly. 


*& * * 


The following summary of the text 
of a French law, dated March 9, 1918, 
relating to the cancell- 
ing or modifying of 
leases and the payment 
of rents in France dur- 
ing the war period, appears in the April 
issue of the British Labour Gazette. | 

Among the principal provisions of the 
new law is one stating that the tenants 
of small dwellings who are serving in 
the army, or who have been discharged 
on account of wounds or illness, or who 
are in receipt of military or certain other 
specified allowances, poor relief, or as- 
sistance in accordance with the law of 
14th July, 1905, are entitled to claim 
exemption from payment of rent during 
the war and during the six months fol- 
lowing its termination. ‘‘Small dwell- 
ings’’ in this connection are those the 
rent of which does not exceed the follow- 
ing limits: 


Rents in war 
time in France 





Rent per Annum 





Unmarried|{ Married 





Tenants | Tenants — 

Paris-and: District: 23... 24. eae 20 24. 
Communes of over 100,000 in- 

Wabitants7 yes as. ers sie kee 14 16 
Communes of 20,000 to 100,000 

Inhabitants nore serosa ass 10 12 
Communes of 5,000 to 20,000 in- 

habebaMesiecie egos ws tee teens tote 6 8 
Communes of 1,000 to 5,000 in- 

habitantesee.. Syne chao ae ete 4 6 
Communes of less than 1,000 in- 

a Oi GAM tS. G kere ave clal we mtaresenae 3 4. 


+ 


Tf a tenant who is mobilized is killed 
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during the war or dies while serving 
with the colours, the lease may be can- 
celled without indemnity on a declara- 
tion of his widow or his heir made with- 
in a certain period. Questions as to 
compensation for fixtures, etc., will be 
determined by the arbitration committee 
concerned (see last paragraph). A lease 
may likewise be cancelled when, owing 
to wounds or illness arising out of the 
war, the tenant can no longer carry on 
his former occupation, or if his business 
capacity is permanently reduced. Dur- 
ing the war, and for a further period 
of six months, all proceedings at law 
against mobilized tenants are prohibited. 
For twelve months from the promulga- 
tion of the law, this prohibition also 
applies to widows and dependents of 
soldiers killed since Ist August, 1914, to 
wives of soldiers officially reported as 
missing, and to soldiers discharged ow- 
ing to wounds or illness due to the war. 
It also ‘applies to the wives and fami- 
lies of men retained by the enemy in 

invaded districts or interned in enemy 
' or neutral countries. 


House owners and landlords, whose 
tenants have been freed from: liability, 
wholly or in part, under this Act, or by 
mutual agreement, are entitled to an 
indemnity from the state not exceeding 
590 per cent of their losses if their net 
annual income does not exceed £200 in 
small towns (under 100,000 inhabi- 
tants), £320 in large towns, and £400 in 
Paris and the Seine department. 


An owner who has been deprived of 
a considerable part of his resources and 
iS In consequence unable to pay mort- 
gage instalments will be granted the de- 
lay considered necessary by the arbitra- 
tion committee to meet the case, not ‘ex- 
ceeding a period of three years after the 
conclusion of the war. At the demand 
of the tenant, leases may be extended 
for a period equal to that from the ten- 
ant’s mobilization up to the end of the 
war in the case of business premises and 
for two years in case of dwellings. 


All disputes arising out of the opera- 
tion of the law are to be settled by. spec- 
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ial arbitration committees to be set “up 
in each district, upon which owners and 
tenants will be represented in equal 


“numbers. 


* * % 


The Agricultural Wages Board, es- 
tablished for England and Wales under 
the Corn Production 


Fixing of Act of 1917 (see issue 


Minin of January, 1918, page 
Wages by the. 3), is reported in the 
Agricultural April number of the 


Wages Board British Labour Gazette 
they propose to fix mini- 

: mum time rates of wages 
for male workers over 18 years of age 
in certain counties. The rates will be 
fixed on the basis of 30s. for 54 hours 
(exclusive of meal times) for the period 
commencing the first Monday in March 
and ending on the last Sunday in Oc- 
tober, and on the basis of 30s. for 48 
hours (exclusive of meal times) for the 
remainder of the year. 
these rates will be heard for a period of 
one month dating from April 2, and no 
wages will be fixed until the expiration 
of this interval. Differential rates for 
overtime will be set at a later date after 
due noticé in accordance with the pro- 
visions of the Act. 


and Wales 


trict Wages Committees and the consid- 
eration of their recommendations regard- 


ing minimum’ wage rates applicable to | 


their areas having caused some delay, 
the Board recommend that the minimum 
rates, when fixed, be made retroactive to 
the first of April, by mutual agreement 
between employers and workers. 

On March 28th, the Board received the 
report of the Committee on ‘‘Cottage 
Rents,’’ which suggested that the Dis- 


trict Wages Committees should make re- — 


commendations to the Board as to the 
minimum rates of wages as affected by 
the question of cottage rents, and ex- 


pressed the view that ‘‘a worker should. 


be in a position should he so desire to 
provide himself with a proper and rea- 
sonable standard of accommodation. . . 


oo May, 1918 


Objections to — 


The difficu¥ies at- — 
. tending the establishment of all the Dis- 


age i ey, Sine ee |e, ee 





to have given notice that — 
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and that any minimum rates fixed for 
adult male workers should accordingly 
be such as will enable an ‘economic rent’ 
for such standard of accommodation to 
be paid by the worker.’’ The standard 
defined by the report includes .a_five- 
roomed dwelling in a proper state of re- 
pair, adequate water supply and satis- 
factory sanitary arrangements and hav- 
ing a garden of not less than one-eighth 
of an acre. It also outlined for the 
euidance of District Committees how the 
“feconomic rent’’ may be determined in 
certain districts. The final report of the 
Committee on ‘‘ Allowances,’’ which was 
appointed to consider the general prin- 
ciples to be adopted as a basis for de- 
termining the value of allowances and 
benefits other than cottages received by 
workers, was also received. The com- 


mittee were of the opinion that wages 


should be paid, so far as possible, wholly 
in cash, but they thought~an attempt 
to abolish allowances at the present time 
would be detrimental. They therefore 


- recommend a general order of the Board 





| 
| 
| 


defining milk and potatoes as allow- 
ances which may be reckoned -as part 
payment in lieu of cash in the fixing of 
minimum wages and a basis on which 


the value of these articles might be ar- ~ 


rived.at was suggested. This report was 
approved and adopted and the Board 


decided to invite district committees to 


consider its recommendations on the 
question of allowances in fixing wages. 
District committees were formally es- 
tablished for twenty districts at a meet- 
Ang of the Wages Board held in March, 
and a sub-committee of six members of 
the Board, together with three co-opted 
members appointed to ‘‘enquire into the 


financial results of the occupation of 


agricultural land and market gardens in 
view of present conditions, and into the 
cost of living as affecting workers in 


rural districts, to collect data and re- 
- celve evidence on these subjects and to 
report to the Wages Board as soon as 


possible. ”’ 
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At the request of the Minister of 
Labour a conference was held at Ot- 
tawa, April 17 and 18, 


Conference 


for the purpose of dis- 
of Coal Mine cussing the fuel situa- 
Operators tion in Canada, with 
and Miners’ special reference to in- 
Representatives creased production. 
at Ottawa Mine operators and re- 

presentatives from coal 
miners’ organizations in all the coal 


fields of the country were invited to 
the conference. On the opening day 
the delegates were addressed by the 
Prime Minister and the Minister of La-- 
bour, and representatives from the Fuel 
Controller’s Office also took part im 
the proceedings. In a ‘‘round table’’ 
discussion the various phases of the 
fuel problem were thoroughly can- 
vassed. The following day was devoted 
to informal meetings between the Min- 
ister of Labour and the delegates and 
consideration was given to the causes 
of unrest among the miners in the dif- 
ferent coal fields of the country. At the 
close of the conference the delegates 
were agreed that the meeting had been 
most satisfactory and that a larger 
measure of co- operation between capi- 
tal and labour in the coal as in- 
dustry would result. 


* * * 


Announcement has been made of the 


fifteenth economic essay contest for 


' prizes donated by the 
Labour Chicago tailoring firm 
Jottings of Hart, Schaffner & 

, Marx. Two prizes, a. 


first of $1,000, and a second of $500, are 
offered in Class B, which includes under- 
graduates of any American college. 
Class A is open to any other American 
without restriction, a first priize of $300° 
and a second of $200 being offered in 
Six topics are suggested, and 
a long list of ‘‘available subjects’? is — 
also given. . 


Industrial Service Sections have been 
created in the United States Signal 
Corps, the Quartermasters’ Department, : 
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and the Ordnance Bureau, by the War 


Department, to develop and maintain ~ 
satisfactory relations between employers ~ 


and employees engaged in production 
for the army. The work of these sec- 
tions is to be carried on in close co- 
operation with the Department of La- 
bour and is being co-ordinated with the 
Labour Administration through the of- 
fice of the Secretary of War. 


The April British Labour Gazette 
states that the Correspondenzblatt 
for 15th February, 1918, reports the 
results of ‘‘diffieult and protracted 
eonferences’’ between representatives of 
trade unions, of employers’ associations 
and of Government departments in 
Germany in regard to the payment of 
compensation to workpeople for loss of 
wages consequent Eee the shortage of 
coal. 


On April 1, the United States Depart 
ment of Labour announced that during 
the preceding week the Department had 
been successful in settling 11 disputes 
between capital and labour. The list in- 
eludes six strikes, three controversies and 
two walkouts, and approximately 20,000 
men were involved. 


After investigations on the part of 
private citizens of Montreal into the con- 
ditions of employment for children, in 
which it was found that in many in- 
stances boys and girls of nine, ten and 
eleven years of age were among the 
workers, an Anti-Child Labour League 
has been formed in that city. 


The United States Employment Ser- 
vice recently announced the appointment 
of federal directors of employment for 
Arkansas, Indiana, Maryland and New 
Mexico. Twenty-two states now have 
federal directors. 


A French decree of February 22, 1918, 


establishes a permanent council attach- . 


ed to the Ministry of Labour and Social 
Thrift, whose functions shall be to study. 
questions relative to the development Oly. 
the co-operative movement. 


A plan is being developed by repre- 
sentatives of the United States Depart- 
ment of Labour in conference with the 
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National Shipping Board to provide for 


the periodie adjustment of wages in ship- 
building industries on the basis of the 
cost of living as reported by the Bureau 
of Labour Statistics. 


At a recent joint meeting of the elec- 
trical workers and electrical contractors 
of Toronto, a conference Board was es- 
tablished to promote harmonious rela- 
tions between employers and employed. 


The Board is composed of two repre- 


sentatives from the local electrical work- 
ers’ union and two from the electrical 
contractors’ association. It was decided 
that it should meet monthly to adjust 
any differences. ’ 


The Department of Labour of the 
United States has established a Speak- 
ers’ Bureau to send speakers into the 
industrial districts of the country to 
urge patriotic speeding up of production 
by workmen. Already large audiences 
have been addressed and the. Depart- 
ment reports that its corps has created 
much enthusiasm in the centres visited. 


To insure against vessels under con- 
struction in their yards being held up 
at Point Ellice, B.C., on account of 
shortage of skilled caulkers, the Came- 
ron-Genoa Mills Shipbuilders, Ltd., have 
decided to establish a school of instrue- 
tion in this trade. | : 


The Director General of state railways 
in Hungary has issued an order which 
restricts the right of railway servants to 
combine and to strike. 


In the April, 1918, issue of the Tabane 
Gazette (p. 231) reference was made -to 
the friction which. had arisen over the 
wage question in British Columbia ship- 
yards and machine shops and to the 
appointment of a Commission to look 
into the same. ‘The Commission, towards 
the end of the nionth, presented a report 
and it was understood a minority report 
would follow. Work in the shipyards 


in Victoria and Vancouver was con- — 


tinued, pending a consideration of the 
reports by the Dominion Government, 
but the employees of a number of ma- 
chine shops in Victoria ceased work on 
May 1. 
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INDUSTRIAL CONDITIONS DURING APRIL, 1918 


/ 


In April employment in the steel 


works at the Sydneys was better than 


in March and the gen- 
eral improvement in the 
metal industries indi- 
cated last month was 
continued; the only slackness was re- 
ported from a few places in the Mari- 
time Provinces. Employment was very 
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_ brisk in ship-building yards in Quebec 


- Western Ontario. The refinery at Van- 


and night. 


and the Maritime Provinces and also 
on the Pacific Coast. Employment in 
railway shops and locomotive works 
was well maintained and the large 
agricultural implement plants at To- 
ronto, Hamilton and Brantford were 
very busy. Workers on electrical ap- 
paratus were generally well employed 
and some overtime was worked. Em- 
ployment in automobile and carriage 
factories was reported ‘good at all 
Munition workers were in de- 
In foods there was 
improvement, in sugar refineries in the 
East except in the beet sugar works of 


couver was operating steadily., The 
confectionery trade was unsettled by 
new regulations of the Food Board, but 
establishments making aerated waters 
and similar beverages were generally 
busier. Workers in flour and_ pro- 
vender mills in the East were well em- 
ployed and in many of the Western 
mills operations were continued day 
Abbatoirs and meat-pack- 
ing establishments were busy in the 
West, but at a few points in Ontario 
there was difficulty in securing sup- 
ples. Employment for tobacco and 
brewery workers was generally only 
fair. The high level of employment in 
textiles indicated last month was con- 
tinued in April, but at some points the 


_ workers were leaving for more remun- 
erative employment in other lines and 
_ the mills were calling for-hands. 
ployment for workers on tents and 


Em- 


I.—GENERAL’ REVIEW 


awnings continued to improve. | Gar- 
ment workers were generally well 
employed in Quebec and Ontario; 
whitewear operatives were busy, but 
at a few points there was some slack- 
ness in the cloak trade and in shirt 
and collar factories. Employment for 
pulp and paper workers continued very 


good, some of the mills working day 


and night. Employment in both news- 
paper and job printing was very good — 
in the East and printers were wanted 
in different establishments in Western 
Ontario; in the West employment was 
good, especially at Edmonton and Van- 
couver. In wood-working, sash, door 
and planing mills in the Hast were 
much busier than in March and em- 
ployment continued to improve in the 


West. Furniture workers were gener- 


ally well employed. In the leather in- 
dustries employment for workers in 
tanneries was good on the whole, but 
there was slackness in factories at 


“several points in Quebee and in some 


Ontario factories. Workers on harness 
and horse goods were well employed 
because of the brisk demand for these 
lines in farm work. In clay, glass and 
stone employment continued generally 


‘dull, but brickyards at some points 


were busier. In chemicals employment 
was good and nitrators were in demand 
at Trenton. On the railways employ- 
ment was better in the East than in the 
West and in the Maritime Provinces 
much overtime was worked; laborers 
for maintenance work were in demand 
at Winnipeg, Brandon ‘and Calgary. 
Longshoremen continued well employed 
at Halifax and St. John. Navigation 
was open on the St. Lawrence to Mon- 
treal, but steamers had not begun to: 
arrive; at other lake and river ports, 
however, activity was beginning and at 
Pacific ports employment for longshore- 
men continued good: In metal mining - 
the workers in the Cobalt field were 


312 

well employed, but with costs increas- 
ing operators mm the Poreupine gold 
field were not extending operations. 
The conditions for metal miners in 
British Columbia, however, showed im- 
provement except at Nanaimo. Coal 
miners in Nova Scoia fields were well 
employed and in Crow’s Nest Pass and 
on Vancouver Island employment was 
very steady. In lumbering, river driv- 
ing operations were actively under 
way in Quebec, New. Brunswick and 
Nova Seotia and some scarcity of hands 
was reported. Saw mills, which were 
beginning operations, also had. dif- 
ficulty in securing help. Lumbering in 
British Columbia continued very brisk. 
Farm hands were in demand at the 
different provincial employment offices 
of Ontario and also at points in the 
prairie provinces. Building operations 
were confined mainly to repair work, 
‘aithough some new construction was 
reported; carpenters were still in de- 
mand for Halifax. Employment in the 
building trades, as indicated by the 
value of building permits issued in 39 
eities, increased 40.8 per. cent as com- 
pared with March and decreased, 6.9 
per cent as compared with April, 1917. 
Reports from 16 cities, showing the 
number of civic employees temporarily 
engaged and the wages paid these em- 
ployees during the first pay-roll period 
of two weeks in-April, indicated a 
decrease of about .5 per cent in the 
number of workers, and a decrease of 
nearly 17 per cent in the wages paid. 


The loss of time in April on account 
of industrial disputes while greater 
than in March was 
much less than in April, 
1917. There were in 
existence at some time or other during 
the month 15 strikes, affecting 7,315 


Strikes 


workpeople and involving a time loss | 


of 15,671 working days as compared 
with 13 strikes, 1,008 employees and 


8,276 working-days in March and 22 


strikes, 10,008 employees and 122,008 
working days in April, 1917. On April 
1, there were on record six strikes af- 
fecting 120 workpeople. Nine strikes 
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were reported as commencing during 


the month as compared with eight in 


March. Seven of the new strikes and 


two of the old disputes were. reported 
terminated, while one was withdrawn 
from the record, leaving the five 
following unterminated strikes affect- 
ing 410 employees on record at the end 
of April: plumbers and steamfitters, St. 
John; machinists at Montreal; metal 


polishers and buffers, Weston ; moceasin 


stitchers, Toronto, and ciyie employees 
at Vancouver. 


In prices, decreases in grains, dairy 
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products, fruits and vegetables, metals ~ 


and implements, drugs 
Prices and chemicals were off- 
mals and meats, in building materials 
and by slight inereases in nearly all the 
other groups. The index number of 
wholesale prices therefore was practi- 
eally unchanged, standing at 269.4 for 


April as compared with 269.2 for the 


previous month, 228.7 for April, 1917, 
and 1386.7 for ‘April, 1914. 
food prices, eggs and potatoes showed 
considerable decreases and although 
meats and several other articles were 
slightly higher, the average cost of a 
budget of staple foods for a family of 
five “averaged $12.57 at the middle of 
April in nearly 60 cities as compared 
with $12. 66 in the preceding month, 
$10.77 in April, 1917, and $7.51 1 in Apel 
1914. 


During the first quarter of 1918, 
twenty-six changes in rates of wages 
and hours of labour, 


Changes in affecting approximate- 


Wages ly 18,800 workpeople, 
and Hours were reported to the 
of Labour Department, as com- 


pared with thirty-three 


dinpes affecting approximately 21,400 


workpeople, in the last quarter of 1917, 
and 61 changes affecting approximately 
26,700 workpeople in the first quarter 
of 1917. Of the twenty- six changes 
twenty-two were wage increases, three 
were reductions in working hours and 
one an increase in wages with a reduc- 
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tion in hours. In the manufacturing 
and mechanical industries, eight 
changes were reported, affecting ap- 
proximately 2,600 workpeople, of whom 
the majority were in the metals, ma- 
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~ehinery and conveyances group. In 
transportation there were seven 
_ changes affecting approximately 9,600 
workpeople of whom 9,036 were steam 
railway employees. ae 





Sydney reported the production of the 
Dominion Steel Company for April in 
tons as follows: pig iron, 


Metals, . 28,000; ingots, 31,000; . 
machinery, billets, 12,000; _ rails, 
conveyances 13,000; rods, 7,200; 
ae merchant bars, 1,200; 


Wire and products of wire, 2,300, as com- 
pared with a production in tons during 
March of: pig iron, 25,000; ingots, 30,- 


000; blooms, billets and slabs, 24,000; 


rods, 9,600; merchant bars, 4,200; wire, 
1,200, and wire products, 1,100. At the 
Sydney Mines steel plant the production 
‘of iron was 7,690 and steel 10,500 tons, 
as compared with 6,200 tons of iron and 
9,100 tons of steel last month. Char- 
_ lottetown reported machine shops active, 
and, at Amherst, metal working ‘estab- 
_lishments were busy, with a shortage of 
labour in some departments of the Can- 
ada Car and Foundry Company. West- 
ville reported steel manufacturers fair- 
ly busy, but there was some suspension 
of work at New Glasgow owing to a la- 
bour difficulty, and another company 
- during the latter part of the month laid 
off most of its hands and was only oper- 
ating on a small scale. At Moncton, 
‘steady conditions prevailed in the Gov- 
| ernment railway ‘shops and there. was a 
_ fair amount of activity in foundries in 
the city and at Sackville. Fredericton 
reported machine shops and foundries 
very active, and, at St. John, the roll- 
ing mills were working steadily; nail 
factories were busy, with a demand for 
labour, and shipyards were active, but 
-hampered by difficulty in securing 
hands. Neweastle also reported ship- 
building plants very busy. Montreal re- 
ported many metal manufacturing es- 









building yards were increasing opera- 


tablishments adding to plant and ship- » 
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tions. Quebee also reported boat and 
Shipbuilding yards very busy and ma- 
chine shops and stove and furnace foun- 
dries active. Sorel and Three Rivers re- 
ported shipbuilding active. Sherbrooke 
reported a fair amount of activity in 
metal plants, and, at St. Hyacinthe, 
foundries and engine and boiler plants 
were well employed. St. John’s and 
Iberville, however, reported the iron and 
steel industries quiet. At Toronto, the 
metal trades were active, with a decided 
shortage of skilled labour in many lines. 
Plants engaged upon special work for 
the Government were operating to ¢a- 
pacity and many women and girls who 
had been laid off were re-employed. 
Shipbuilding yards were in full opera- 
tion, and engine and boiler plants had 
a busy month. Automobile and bicycle 
plants were active and manufacturers 
of electrical apparatus and agricultural 
implements had large orders on hand. 
Hamilton reported a demand for labour 
in the manufacture of locomotives, cars 
and parts and electrical apparatus. At 
Niagara Falls all metal working estab- 
lishments continued very busy, with 
skilled help constantly in demand; men 
and women without experience were 
being taken on in machine shops and 
cutlery factories. St. Catharines re- 
ported metal manufacture in all branches 
active. Ottawa reported foundries and 
machine shops busy and short of ma- 
chinists and boilermakers. The Kingston 
Locomotive Company and the Kingston 
Shipbuilding Company were well em- 
‘ployed. Belleville reported rolling mills 
and manufacturers of structural iron 
and steel active, and, at ‘Peterborough, 
there was a demand for machinists and 
tool makers; the Canadian General Elec- 
tric Company was working overtime. 


oj 


Galt reported’all branches of the metals 
group active, and foundries and ma- 
chine shops in Kitchener and Waterloo 
were busy, with machinists in demand 
in several shops. At Brantford, the 
Waterous Engine Company was not as 
busy as during last month, though all 
hands were well employed; carriage and 
wagon companies and the Buck Stove 
Company and agricultural implement 
plants were very busy. At Guelph, ma- 
~~ chinists were well employed and skilled 
men were in demand; iron moulders gen- 
erally were well employed, though in one 
plant a number of men were laid off. 
Stratford reported the. agricultural im- 
plement plant very busy, with a demand 


for workmen. At -Woodstock, there was. 


a demand for painters in wagon fac- 
tories, and for moulders, mounters and 
polishers in stove and furnace foundries. 
At London, the rolling mills were ex- 
eceptionally busy, and all foundries and 
machine shops were active. St. Thomas 
reported iron works busy or normally 
employed, and there was a decided scare- 
ity of skilled help in railway shops. At 
Chatham there was a constant demand 
for men in the metal industries. Wind- 
sor reported the Canadian Bridge Works 
employed day and night and advertising 
for men; automobile plants were working 
at full capacity. Metal working estab- 
lishments at Owen Sound were generally 
active, though in a few instances work- 
ing forces were slightly reduced owing 
to delay in the receipt of material; some 
companies were working overtime and 
reported a scarcity of mechanics. At 
Orillia there was a lack of men in the 
metal industries; early in the month the 
Electro-Foundries began operation with 
their new furnace, and between 20 and 
25 tons of pig iron were being produced 
daily.. Shipbuilding plants and iron 
‘working plants at Port Arthur and Fort 
William were very busy. Winnipeg re- 
ported all branches of the metal trades 
well employed, and, at Brandon, machine 
‘shops were busy. At Medicine Hat, roll- 
ing mills were busier than in the pre- 
vious month and other metal establish- 
ments reported a slight improvement. 
Tron workers at Calgary were fully em- 
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ployed, and the Edmonton Iron and Ma- 
chinery Company, while reporting trade 
quiet, expected improvement. At New 


Westminster, all shipyards were very _ 


busy and machine shops were advertis- 
ing for men. Vancouver reported manu- 


facturers of engines and boilers working © ! 


at capacity with large orders ahead ; boat 
and shipbuilding was absorbing all avail- 
able men, and semi-skilled men were 
being employed in large numbers; stove 
manufacturers were quiet owing to diffi- 
culty in securing steel plates. Victoria 
reported. iron shipyards and foundries 


fairly busy, chiefly on repairs; a large © 


foree of men were employed at the 
wooden shipyards and at the assembling 
plant. | 


Sydney reported normal conditions in 
the food industries, but, at Halifax, bak- 
eries and confectioneries 
were advertising for wo- 
man help and there was 
an improvement in em- 
ploymentin aerated water and soft drink 
establishments. Canning factories at 
Charlottetown were active and employ- 
ing many women. Westville reported 


Foods, liquors 
and tobacco 


flour and feed mills busy. At St. John, . 


flour and feed mills andthe Atlantic: 
Sugar Refinery were running steadily, 
confectioneries and bakeries were active 
and breweries were steadily employed. 
Fredericton reported packing houses and 
baking and confectionery establishments 
busy. The J. A. Marvin biscuit company 
at Moncton was extending its premises 
and installing more machinery; soft 
drink establishments were busier with 
the.advent of warmer weather. 
Sherbrooke reported meat. packing 


-houses active and tobacco factories and — 


breweries fairly busy. Flour and feed 
mills at St. Hyacinthe had an active 
month and cigar.and tobacco factories 


were very active; the distillery was quiet. — 


Three Rivers reported tobacco workers 
only fairly busy. - . 


Toronto reported flour mills, abattoirs 
and meat packing houses active; bakeries — 


and confectioneries had plenty of work, 
but conditions were somewhat unsettled 


owing to recent regulations of the food 


~ 
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controller which were expected +o con- 
siderably curtail production; soft drink 
manufacturers reported more activity 


than in’ the previous month, and cigar- 


. and cereal works were active. 








makers were fairly well employed. At 
Hamilton, all branches of the foods 
group were busy, and there was a de- 
mand for cigarmakers in the large fac- 
tories. At St. Catharines, flour mills and 
other branches of the foods group were 


busy. Brockville reported the foods 


group busy, and, at Kingston, flour, feed 
Belleville 
reported flour and feed mills well em- 
ployed. At Peterborough, flour, feed 
and cereal mills were working overtime, 
and the Quaker Oats Company was about 
to commence operations in its new plant. 
Kitchener réported meat packing estab- 
lishments and bakeries and confection- 
erles busy; there was some demand for 
cigarmakers and breweries were working 
full time. Galt reported considerable 
overtime in the foods group, and, at 
Brantford, milling companies and_bak- 


- ing and confectionery establishments 


were active; the Waddell Preserving 
Company was making extensions and ex- 
pected to give employment to a large 
number of hands. At Guelph, flour and 
feed mills and biscuit factories were well 
employed; breweries were quiet, but soft 
drink establishments were busy. Strat- 


_ ford reported flour and feed mills run- 


ning steadily. London reported biscuit 
factories and confectioneries brisk, and 


the cigar factories of the city were ac- 


tive. Chatham reported flour mills busy, 


but the Dominion Sugar Company was 
still unable to obtain raw materials and 


was employing only a few men; abattoirs 
and meat packing houses were quiet ow- 
ing to lack of stock. At Windsor, the 


Postum cereal company was running 


with a large force, but meat packing 


_ houses were quiet; cigar factories were 


active with a demand for workers. 


At Winnipeg, all branches of baking 
and confectionery establishments were 
_ busy; breweries reported normal con- 


ditions; pickle and vegetable canneries 


had difficulty in securing sugar and laid 
_ off half their hands. - At Brandon, flour 
_ mills and breweries were busy. Regina 
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reported flour mills working day and 
night; help in demand in bakeries and 
confectioneries, and an improvement in 
soft drink establishments. Prince Al- 
bert reported flour mills running full 
time. At Medicine Hat, flour mills gen- 
erally were active, though one mill was 
shut down for a few days. Lethbridge 
reported flour mills and the macaroni 
factory busy, and, at Calgary, flour mills 
were running day and _ night shifts ; 
abattoirs and meat packing houses were 
fully employed; the cigar factory re- 
ported trade good. At Edmonton, the 
Swift-Canadian packing house reported 
conditions. . Fernie reported 
breweries fairly well employed. At New 
Westminster, the abattoir was fully em- 
ployed and evaporating plants resumed 
operations; there was some improvement 
in cigar factories, and the brewery was 
operating steadily. At Vancouver, flour 
mills were busy, and the sugar refinery 
was steadily employed, though shipments 
of raw sugar were irregular; the abat- 
toir was working steadily and meat pack- 
ing houses were active; fruit and vege- 
table canning were seasonally quiet and 
breweries were dull; women working in 
cigar factories were not as fully em- 
ployed as in the previous month. At 
Victoria, fruit and vegetable canneries 
were making preparations for their busy 
Season ; cigar factories and breweries re- 

ported a falling off in trade. 


Amherst and Truro reported woollen 
mills well employed, and, at St. John and 
Fredericton, cotton mills 


Textiles, were working full time. 
cordage and At Moncton, the Atlan- 
carpets tic Underwear Company 


showed increased out- 
puts and was advertising for additional 
help; Humphrey’s woollen mills were 
active. Quebec reported cotton mills 
very busy, and, at Sherbrooke, cotton, 
woollen and knitting mills were active. 
Montreal reported that cotton manufac- 
turers and other textile establishments 
had all the orders they could fill. Three 
Rivers reported the Wabasso Cotton 
Company very busy, and, at Hull, Han- 
son Brothers knitting mills reported a_ 


~ 
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rush of special orders. At, Toronto, wool- 
len, hosiery, underwear and knitted 
goods manufacturers were active and 
tent and carpet industries reported trade 
good. At Hamilton, there was a de- 
mand for weavers in cotton factories 
and otlier branches of the textiles group 
were active. St. Catharines reported 
manniacturers of silk goods, underwear 
and knitted goods well employed, and, 
at Welland, cotton mills were running 
day aud night shifts and advertising for 
hands. Galt reported cotton, woollen 
and silk mills fully employed, and, at 
Brantford, woollen mills and knitting 
companies were very busy, but short of 
help. Kitchener reported the felt- fac- 
tory working full time and the Doon 
twine. factory active and short of help. 
At Stratford, woollen mills, hosiery and 
knitting factories were well employed. 
London and St. Thomas reported knit- 
ting companies busy, and, at Windsor, 
the awning company resumed opera- 
tions; button factories were busy. Orillia 
reported the demand for employees in 
some metal plants was drawing on the 
supply of labour in woollen factories. 
Owen Sound reported woollen mills and 
knitting companies fairly active, al- 
though one company shut down for 
about two weeks. Kingston reported 
cotton and woollen mills active, and, at 
Guelph, cotton, woollen and linen mills 
and earpet mills were busy and _ the 
whitewear factory was well employed. 


At Chatham, knitting mills and textile - 


factories were active. Winnipeg report- 
ed bag companies well employed and 
knitting companies increased their staff; 
tent and awning firms continued nor- 
_ mally employed. Vancouver reported 

manufacturers of tents, awnings and 
sails busier and all firms fully employed. 


Halifax reported that ready-made 
clothing factories had plenty of orders, 
but found difficulty in 
securing help. Truro 
and Moncton’ reported 
| cap factories running 
full time, and, at Fredericton, garment 
workers were better employed, owing to 
improvement in spring trade. Quebec 


Clothing and 
laundering 
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reported clothing factories busy, but.— 


laundries quiet; at Sherbrooke, ready- 
made clothing: establishments were very 
active. At Hull, special orders resulted 
in the Woods Company taking on more 
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help; Sparks Brothers also added to. 


staff. At St. Hyacinthe, clothing fac- 
tories had an active month and help was 
in demand in shirt and overall factories; 
steam laundries were very busy. Three 
Rivers reported glove factories active, 
but at St. John’s and Iberville the 
Cluett-Peabody Company reduced _ its 


staff. At Toronto, the cloak trade was 


fair, but not as active as last month; 


workers in ready-made clothing factories - 


had plenty of employment, and hat and 
cap workers and whitewear operatives 
and employees in steam laundries were 
well employed; experienced operators in 
all lines of clothing were in demand and 


some shortage of pressers and hand fin- | 


ishers.was reported. At Hamilton, there 
was a demand for labour in steam laun- 
dries and dyeing and cleaning establish- 
ments; ready-made clothing factories 
and shirt and collar factories were busy. 
At Niagara Falls, hat and corset fac- 
tories were busy, and woman help was 
in demand at*suspender factories. At 


Ottawa, help was taken on by clothing. 
manufacturers, who reported machine 


operators scarce; extra help was also em- 


ployed at Parker’s Dye Works. At Kit-— 


chener the robe and clothing factory 


was very busy, and shirt, collar and but- 
ton factories were in need of hands; 
glove factories were busy and power 
machine operators were in demand; in 
the women’s whitewear factory there was 
a demand for operators and girls in 
sewing and trimming departments; 
Brantford reported shirt and- overall 


factories very busy. At Stratford the 


ready-made clothing factory was not as 
busy as during the previous month. 


Windsor reported the Peabody Overall q 


and Shirt Company very active and help 
in demand. Dyeing and cleaning estab- 
lishments were busy. At Belleville the 
shirt factory was busy and steam laun- 
dries and cleaning establishments re- 
ported an active month. Brockville re- 


ported the Walthosen Hat Corporation: © 
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and the glove factory fairly busy. At 
Winnipeg, manufacturers of ready-made 
clothing reported more employment and 
shirt factories were fairly busy; there 


_ Was some increase in staff in cap fac- 


tories, and glove manufacturers were 
active and in_need of help. Furriers 
were experiencing an unusually busy 
spring and whitewear firms reported 
fair activity. Laundries were reported 
well employed, and cleaners and dyers 
were active. At Edmonton the Great 


- Western Garment Company reported a 


demand for help and some 250 hands 
were fully employed. Vancouver report- 


ed the overall and shirt making trades 


were not as active as during. the pre- 
vious month, but steam laundries and 


_ dyeing and cleaning establishments were 


fairly busy. At Victoria, shirt and over- 
all factories were working steadily. 


_ Halifax reported the ‘felt and tarred 
paper plant working to capacity. St. 
John reported the pulp 
mill working day and 
night, and, at Newcastle, 
pulp and paper makers 
continued - busy. Sherbrooke reported 
pulp and paper mills active, and, at 


and fibre 


Hull, the demand for pulp and paper 
- was well maintained. Pulp and paper 


mills at Three Rivers had a busy month. 


_ At Ottawa the J. R. Booth Company 
_ reported the demand for pulp and news- 
_ print well maintained, and, at St. Cath- 


—arines, pulp mills and manufacturers of 





_ pulp products were well employed. At 
Sault Ste. Marie, pulp and paper mills 
_ were hampered by a scarcity of paper- 


makers and expected to be obliged to 
close down part of their plant.’ Port 
Arthur reported the pulp and paper mill 


_ fully employed and taking on men for 
- eamps and for the drives. 


At Halifax, printing establishments 


| were active, with a shortage of help. 


Sydney reported print- 


_ Printing, ers active, and, at 
publishing Truro, printers were 
and Paper very busy and_ help 
as searee. At St. John, 

newspaper and job printing was 


“ 
ee 
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good, and some establishments were 
working overtime. Binderies were busy 
and paper box factories reported help 
Scarce. Charlottetown reported the 
printing and allied trades well em- 
ployed. At Newcastle, newspaper and 
job printing offices were active, though 
there was no overtime as in the pre- 
vious month. Moncton reported news- 
paper and job printing offices very ac- 
tive. At Quebec, newspaper and job 
printing was dull, but, at Montreal, Sher- 
brooke and St. John’s and _ Iberville, 
printing establishments had a _ good 
month. St. Hyacinthe reported all. 
branches of the printing trades active 
and paper box factories were well em- 
ployed. Three Rivers also. reported 
printers well employed.. At Toronto, 
printers, bookbinders and allied trades 
had steady work and paper box and bag 
manufacturers were active. At Hamil- 
ton, all branches of the printing trades - 
were busy, and, at St. Catharines, em- 
ployment continued good. Ottawa re- 
ported that the printing trades were not 
as busy as in the previous month, though 
prospects were good and no employees 
were laid off. Paper box factories re- 
ported business well maintained. Brock- 
ville and Kingston reported newspaper 
and job printing fair, and, at Belleville, 
the printing trades were busy. Peter- 
borough, Galt and Brantford reported 
printing offices active, and, at Kitchener, 
Stratford and Guelph, printers were 
steadily employed. Woodstock reported 
some demand for linotype operators and 


. job hands, and, at St. Thomas, machine 


operators were scarce. Chatham also re- 


- ported a demand for men, and, at Wind- 


sor, newspaper and job offices showed an 


‘improvement over the previous month. 


Owen Sound reported printers in de-_ 
mand. At Winnipeg, all branches of the 
printing group were well employed and 
job hands in demand. Paper box manu- 
facturers were not as busy as in the pre- 
vious month and were employing the 
same staff. Brandon reported newspaper 
and job printing active, and, at Regina, 
there was a demand for help. Prince 
Albert reported printers moderately ac- 
tive, with help searece. Medicine Hat 
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reported printers fairly well employed, 
and, at Lethbridge and Calgary, printers 
were steadily employed. Edmonton re- 
ported some overtime in the printing 
trades. Fernie reported job printing 
brisk, and, at New Westminster, print- 
ing offices reported business normal. 
Vancouver reported “newspaper printing 
very busy and men in all branches were 
engaged full time; job printing was im- 
proving and showed better prospects 
than for several years; binderies were 
fairly busy. Victoria reported all 
branches of the printing industry fairly 
active. 


Sydney, Amherst and Westville re- 
ported sash, door and planing mills well 
employed, and, at Hali- 
fax,-sash and door fac- 
tories were very active. 
Fredericton reported 
sash and door factories busy, and, at 
St. John, establishments in this line 
were working overtime; wooden box fac- 
tories were active and brush and broom 
factories had a good month., Newcastle 
reported sash and door factories busier 
- than in the previous month, and, at 
“Moncton, also, activity was reported. 
Quebec reported sash, door and planing 
mills and box factories quiet, but, at 
Sherbrooke and St. Hyacinthe, employ- 
ment was good, and, at St. Hyacinthe, 
organ factories had a good month. St. 
John’s and Iberville and Three Rivers 


reported sash and door factories busy. 
At Toronto, the woodworking and fur- 
niture trades, including piano makers, 
had an active month and more women 
were employed. Hamilton reported sash 
and door mills fairly active and other 


Woodworking 
and furniture 


branches of the woodworking group: 


busy. St. Catharines reported sash and 
door factories and other branches of the 
woodworking group fairly active, but, at 
Niagara Falls, planing mills were quieter 
than usual for the. season. 
ported sash and door factories busy. 
Kingston reported sash, door and shingle 
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mills busy, and broom factories fair; 
piano factories had a good month. Belle- 
ville reported sash, door and planing 
mills busily employed. At Kitchener, 
sash, door and planing mills were all 
running full time, and wooden box fac- 
tories were also busy ; in furniture fac- 
tories, finishers, polishers, machine. 
hands, stainers and fillers were wanted ; 
broom factories were fairly quiet, but 
and cooperage factories 
were busy; the piano and organ factory 
was working full time; sash, door and 
planing mills at Galt ‘were very busy 
and advertising for help, but, at Brant- 


- ford, quietness was reported. Stratford 


Ottawa re- - 


reported sash, door and planing mills 

busy and furniture factories well em- 

ployed; broom factories and cooperage~ 

shops were active. Guelph reported 

piano makers and sewing machine 

makers active, and sash, door and plan- 

ing mills were well employed. Wood- - — 
stock reported a demand for labour of 
all kinds, especially machine hands, 
bench hands and finishers in furniture 
and chair factories, and there was some 
demand for skilled hands in piano and 
organ factories. At London, planing 
mills were busy, and the Sherlock-Man- — 
ning Piano Company was active. At — 
Chatham, sash and. door factories were 
working full time, and, at Windsor, sash” 
and door factories were well employed, 
but box factories were somewhat quiet; 
the piano factory was fully employed. 
At Winnipeg, sash, door and planing ~ 
mills reported improvement and a de- _ 


ST Te 


‘mand for experienced help. Brandon, 


Regina, Lethbridge and Prince Albert 
reported sash, door and planing mills 
active, and, at Medicine Hat, employ- 
ment in planing mills ‘showed consider- — 
able improvement over the previous 4 
month. Fernie “reported an improve- ~ 
ment in sash and door factories, and, at 
New Westminster, factories in this line 
were very busy on large orders from the _ 
Prairie Provinces; wooden box factories — ~ 
were also busy, ‘one factory running 
overtime. ~ Vancouver reported sash, 
door.and planing mills and wooden box 
factories fully employed. é 
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- boots, shoes 


- heed of women employees. 


ning full handed, and, 
both tanneries were busy; boot and shoe 
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_ Amherst reported the Amherst boot 


and shoe factory fairly well employed 
and the trunk and bag 
factory very busy. At 
St. John, the tannery 
was busy, but reported 
help searece; the boot 


and rubber 


-and shoe factory was running steadily. 


Fredericton reported the shoe factory 


_and larrigan factory steadily employed. 


At Quebec, boot and shoe factories were 


very dull, but trunk, bag and harness 
_ factories were very busy. Sherbrooke 


and Sorel reported the leather industry 
busy, and, at St. Hyacinthe, the leather 


industry had a fair month, though there 


was less activity than in the correspond: 
ing month of last year. Three Rivers 
reported the leather industry quiet. At 
Toronto, boot and shoe factories had a 
fair amount of work, and trunk, bag and 
harness, factories were active. Rubber 
factories had large orders on hand and 
labour was in demand. Hamilton re- 
ported boot and shoe factories busy, and 
trunk, bag and harness factories active. 


_ St. Catharines reported rubber factories 
_ steadily employed. At Niagara Falls, 


the shoe parts factory was busy, and in 
Ottawa re- 
ported leather workers very’ busy, owing 


_ chiefly to the demand for horse goods. 


Kingston reported tanneries fairly busy. 
At Peterborough, leather workers were 
active, but, at Galt, boot and shoe fac- 
tories were quiet. Brantford reported 
the Brandon boot and shoe factory run- 
at Kitchener, 


factories were active, with cutters and 
finishers in demand. Trunk and bag 
factories were working full time; the 
Dominion Tire Company was running 
double shifts and was in need of ma- 
chinists and other help; rubber factories 


_ were very busy. Stratford reported the 


tannery fairly busy and harness workers 
steadily employed. At Woodstock, there 
was a demand for tanners. -London re- 


ported the Hyman tannery exceptionally 
| ‘busy and shoe factories were active. 


St. 
Thomas reported shoe workers well em- 
ployed. At Owen Sound, tanneries were 


, 
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busy and a new shoe factory began oper- 
ations. Brandon reported tanneries fair- | 
ly active and manufacturers of trunks 


and leather goods busy. At Vancouver, 


the boot and shoe factory was-busy, with 
plenty of work ahead. 


St. John reported cut .stone and 
granite workers quiet, and, at Quebec, 
stone cutting yards were 
very dull. and_ brick- 
making was just com- 
mencing for the season.. 
Sherbrooke reported all branches of the 
clay, glass and stone group quiet, and, 
at St. Hyacinthe, while stone and granite 


Clay, glass 
and stone 


_yards were quiet, brick yards and lime 


kilns were in full operation. At St. 
John’s and Iberville, the Clay Products 
Company was working with a reduced 
staff. ‘Toronto reported that brick yards 
were commencing to show activity. In 
the glass bottle industry, operations were 
curtailed owing to difficulties in secur- 
ing supplies. The Dominion Glass Bottle 
Company was replacing hand blowers 
with machines. Hamilton reported 
brick, tile and sewer pipe yards active, 
and a demand for labour in pottery and 
porcelain works. At Kitchener, stone 
cutters and marble workers were busy, 
but brick, tile-and sewer pipe workers 
were quiet. Stratford.reported brick. 
yards ‘fairly well employed, but, at Lon- 
don, brickyards were quiet. Chatham 
reported bri¢kmaking dull, but tile and 


sewer pipe plants were very busy. Medi- 


cine Hat reported brick and tile yards 
showed improvement and that the stone- 
ware industry continued brisk. At Leth- 
bridge, brickyards were commencing 
work for the season. Vancouver report- 
ed cut stone and granite works very 
quiet. 2 

Sherbrooke reported manufacturers of 
acids, drugs, etc., aetive, and, at Tor- 
onto, paint, varnish and 
chemical manufacturers 
were busy. Hamilton 
reported soap factories 
and manufacturers of 
drugs active; at Niagara Falls the cyana-__ 


Paints, oils 
chemicals, 
explosives 
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mid company obtained additional power 
and was operating its plant at full capac- 
ity. Brantford reported the Scarf Var- 
nish Company active, and, at Windsor, 
the Standard Paint and Varnish Com- 
pany was busy; manufacturers of soaps 
were active, and the Canadian Salt Com- 
pany was very busy. Soap factories at 
Winnipeg and Regina were active, and, 
at Regina, the oil works were running 
full. time. Vancouver reported activity 
in paint factories and the petroleum re- 
finery was active, although there was 
some irregularity in employment because 
of delays in the arrival of supplies. Vic- 
toria reported paint and soap ‘factories 
working steadily, and the Kelp Products 
factory at Sidney very active. 


_ Earnings of the Canadian Pacific Rail- 
way during March were $12,427,914, as 
compared with $11,846,- 
542 for the same month 
in the previous year. 
Sydney reported steam 
railways very active and repair shops 
busy. At Halifax, all branches of rail- 
way service were busy, and street and 
electric railways were acttve, with a 
shortage of motormen and conductors. 
‘Westville reported improvement in em- 
ployment in steam and electric railways, 
and Truro reported railway employees 
working overtime owing to heavy freight 
traffic. St. John reported railways busy, 
but hampered by lack of rolling stock, 
and Fredericton and Newcastle reported 
active conditions. Moncton reported 
many special trains were being run in 
order to relieve the congestion of freight 
~ and railway operating crews were work- 
ing much overtime. Quebec reported 
that railways were very active in freight 
service, but there was no increase in pas- 
senger service. Montreal, Sherbrooke, 
St. Hyacinthe and St. John’s and Iber- 
ville reported railway men busy. Tor- 
onto reported railway and street car 
workers well employed. At Hamilton, 
steam railways were active and freight 
traffic was considerably in excess of the 
corresponding period of last year. At 
_ Niagara Falls all the railways were busy 
and electric lines were advertising for 


. Transporta- 
tion 
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‘trainmen; car repairers were also in de- 


mand. Kingston reported railway repair 
shops active. At Belleville, passenger 


and freight traffic was brisk, but, at 


Peterborough, railway traffic was quieter 
as is usual at this season owing to the 
transport of grain by water. Brantford, 
Galt and Kitchener reported steam and 
electric railways busy. St. Thomas re- 
ported railway employees very busy 
throughout the month. Winnipeg re- 
ported railway shops fairly well em- 
ployed and difficulty in obtainmg men 
for street cars. Brandon reported steam 


railways busy and repair shops fairly ac- 


tive. At Regina, owing to the curtailment 
in train service,a ‘few hands were laid off. 


Prince Albert railways were busy. Medi- 


cine Hat reported normal conditions on 
the Canadian Pacific, with a scarcity of 
men in some branches. Calgary report- 
ed railway men fully employed and 
freight traffie in farm implements heavy. 
Fernie reported a slight increase in 
freight traffic over March. New West- 
minster reported an improvement in elec- 
tric railway business. At Vancouver, 
railways reported normal conditions. 
Sydney reported navigation and ’long- 


shore work more active than in the pre- _ 


vious month. Halifax reported ’long- 
shore men busy, and, at St. John, ’long- 
shore work was also active. Fredericton 
reported that the opening of navigation 
afforded employment for river men, and, 


at Neweastle, a large number of navi- 
gation workers were. engaged; ‘long- 


shoremen, however, were not employed, 
as no steamers had arrived. Navigation 
was open at Quebec, but there had been 
no arrivals of ocean-going vessels. 
first coasting vessel to leave Quebec sail- 
ed on April 9, and, the first coasting 
schooner arrived on April-5, somewhat 
earlier than usual. Three Rivers report- 
ed that the river was clear of ice and 
that. navigation was open to Montreal. 
Montreal reported most of the gas buoys 
laid and vessels passing up and down 
the Lachine canal at the end of the 
month. At Toronto, with the opening of 
navigation, marine engineers and sailors 
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were busily engaged, and some scarcity . 


of labour was anticipated, Hamilton re- — 
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ported the commeneement of navigation 
between that city and Toronto on April 
3, and between Hamilton and Montreal 


on April 26. Belleville and Brockville 


reported navigation opened and the com- 
mencement of some ’longshore work. 
Vancouver reported navigation and 
‘longshore work active. Port Arthur re- 


ported that navigation opened on April 


25, some two weeks earlier than last 


Year, and many men were engaged for 


the boats. Men were being taken on also 
at the Fort William freight sheds. 


Sherbrooke reported copper and asbes- 
tos mining in the district active, and 

there was a fair amount 
of activity in mills and 
; concentrators. The Co- 
balt mines continued to work at full 
capacity. During April a total of 34 
ears, containing 2,320,661 pounds of ore, 
were shipped, as compared with 38 ears, 


Mining 


-containing 2,879,423 pounds in March. 


Bullion shipments were 622,042 ounces, 


as compared with 898,668.26 ounces in 


March. At Porcupine, with the price of 
gold remaining the same and costs in- 


ereasing, some of the mines were cur- 


tailing theif work somewhat. In the 
Kirkland Lake gold camp three mills 
were producing, and, at Porquois Junc- 
tion the Alexo nickel mine continued to 
ship about 10 cars of ore per month. In 
the Trail, Nelson and Rossland districts, 
metal mining continued active. During 
the month the Consolidated Company is- 
sued a circular to lead ore shippers an- 
nouncing they would remove the restric- 
tion upon ore receipts and agreeing to 
accept normal shipments from the mine 
on and after May 1. This was ex- 


- pected to increase activity in the smaller 


mines. Nanaimo reported that quartz 
mines in the district continued quiet, 
owing to lack of smelter facilities. - 
Sydney reported the output of the 
Dominion Coal Company 290,000 tons 
against 267,000 tons in March. The out- 
put at Sydney Mines was 40,500, com- 
pared with 44,000 tons last month. The 
eoke output of the Dominion Company 


~ was 48,000 tons, with 550 ovens in opera- 


tion, and of the Sydney Mines plant 8,- 
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940 tons, with 183 ovens in operation. 


Westville reported that coal mines in the 
district increased their output; some 


‘slight labour difficulties resulted in a 


cessation of. work for a short time. Am- 
herst reported coal mines in the district 
weli employed, and the mines at Minto 
steadily increased their output, though 


still short of men. Lethbridge reported 


coal mining very active, though there 
was still some shortage of labour. Cal- 
gary reported some slackness in coal 
mines in the district. Fernie reported 
coal mining very steady and only two 
unnecessary idle days during:April. Na- 


-naimo reported coal mines in the city and 


district working to capacity of the labour — 
available. : 


Sydney reported a fair amount of 


building work on _ dwellings and 
commercial and public 
Building and buildings. Halifax re- 


ported building very ac- 
tive. At St. John,.a 
large amount of repair work on dwell- 
ings was under way, but not much new 
work was ‘started. At Fredericton, 
building tradesmen were well employed, 
and carpenters, masons and painters 
were in demand. Neweastle reported 
building operations active, but, at Monc- 
ton, building generally was quiet, though 
a considerable amount of repair work 
was being done. Montreal, Sherbrooke, 
St. Hyacinthe and St. John’s and Iber- 
ville reported building quiet. At Que- 
bec, there was an improvement in build- 
ing operations, and Sorel reported em- 
ployment in building good. Three Riv- 
ers reported fairly active conditions, 
with good prospects for the summer sea- 
son. Toronto reported the building 
tradesmen fairly active, owing to a 
searcity of dwelling houses, though there. 
was comparatively little large construc- 
tion. Hamilton reported building active, 
despite the high cost of materials. At 
Niagara Falls, building was quiet, and 
Brockville and Kingston also reported 
quietness, but, at Belleville, building was 
active, with good prospects for the sum-‘ 
mer. Kitchener, Brantford and Guelph 
reported quietness, but, at Galt, there 


> 
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“was some activity. At Woodstock and. 


London, building was dull, and little 
was being done at Chatham and Wind- 
- sor. Sault Ste. Marie reported build- 
ing operations brisk; the construc- 
tion of a compensating dam at the St. 
Mary’s rapids was expected to give em- 
ployment to about 50 skilled mechanics; 
the Algoma Steel Corporation. were erect- 
ing a large coal bridge, which it was 
expected would require about 50 men. 
Winnipeg reported practically all classes 
of building tradesmen well employed, 
and, at Brandon, there was a fair amount 
of work in dwellings and commercial 
buildings. Regina reported there was 
prospect of a busy building season. ~At 
Prince Albert, building was fairly ac- 
tive., Lethbridge reported very little 
building in the city, but operations were 
becoming active in the country. At Cal- 
gary, there was a fair amount of build- 
ing in progress. New Westminster re- 
ported building at a standstill, and, at 
Vancouver, building generally was quiet, 
though there was no unemployment 
among building tradesmen; some ship- 
building plants were making extensions. 
The value of building permits issued 
in 35 cities increased from $2,133,781 
in March to $3,005,785 in April, or 40.9 
per cent. As compared with April, 
1917, there was a decrease of $226,174, 
or 7. per cent. ae 


Fredericton reported that rafting and 
milling operations were employing hun- 
dreds of men. St. John 


Lumbering reported river driving 


and rafting started on 


the St. John river and that three saw- 


ne 


pins 


mills commenced operations. At New- 
eastle, stream driving had commenced, 


but there was a scarcity of men for the 


work as well as for the sawmills, and it 
was_expected that some of the Miramichi 
mills would not operate this season. Que- 


bee reported river driving in full opera-— 


tion, but sawmills and shingle mills had 


not commenced operations. Sherbrooke © 


reported river driving active and a fair 
amount of activity -in sawmills and 
shingle mills. 
sawmill was opened towards the end of 
the month and gave employment to about 
45 men. Ottawa reperted that the J. R. 
Booth Company was preparing to open 
its mills and was experiencing difficulty 
in securing men. At Peterborough, the 
sawmills were getting ready for the sea- 
son’s cut and some mills were finding 
difficulty in obtaining experienced 
hands. Sault Ste. Marie reported that 


heavy rains towards the end of the month. 


improved conditions’ on the drives. 
Prince Albert reported lumber camps 
closed, but river drivers and sawmill 
hands very busy. Calgary reported a 
good demand for men in lumber camps 
and sawmills. Nelson-reported lumber 
mills in the district active. At New 
Westminster, sawmills were .all busy 


and shingle mills were working to ¢ca-_ 


pacity. Vancouver reported lumber 
camps active and sawmills and shingle 


mills well employed. Victoria reported 


lumbering operations brisk, and large 
numbers of men employed. Nanaimo 
reported logging camps: and sawmills 
active, but hampered by a shortage of 
labour. . 





PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES INVESTIGATION 


ACT DURING APRIL, 1918 e, 


PUEING the month of April reports 


were received of four Boards of 
Conciliation and Investigation which had 
inquired into disputes affecting (1) 
Collingwood Shipbuilding Company, 
Limited, Collingwood, Ont., and em- 
ployees; (2) Corporation of the City of 


Ottawa and firemen; (3) Hamilton 
Street Railway Company and _ con- 
ductors and motormen; ‘and (4) Cor- 


poration of the City of Ottawa and 


certain employees. In the first three 
cases settlements were effected, and-in 


the fourth the award was declared 
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At Hull, the E. B. Eddy | 
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- acceptable to the employees but the 

- civic authorities had not stated their 
position at the close of the month. 

Settlement by direct negotiations was 
reported of a dispute between the 
Canadian Northern Railway (Eastern 
‘Lines) and the Halifax and South 
Western Railway and conductors, train- 
men and yardmen. 

Ten applications for the establish- 
ment of Boards also received_attention 
during the month. Details of these 
applications are given hereunder. 


Applications Received 


Board was 
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On April 3 an application for a. 
received from the con-) 
ductors and motormen in the employ of | 
the. Hamilton Street Railway Com-. 
pany, members of Division No. 107, 


' Amalgamated Association of Street and 


Electric Rail Employees of America. | > 
ede ne Be z _ Nine hundred employees were said to be 


Particulars of the application, the per- 
sonnel of the Board established in con- 


o20 


An application for a Board received. 
on April 12 from certain employees of 
the Corporation of the City of Toronto, 
members of Civic Employees’ Union 
No. 43, and on April 15 a further appli- 
cation was received from the oilers and 
fitters, members of Local No. 300 of 
the International Brotherhood of Sta- 
tionary Firemen. The dispute invélved 
wages, hours, and conditions of em- 
ployment, and affected in all 3,000 em- 
ployees. The Corporation of the City of | 
Toronto did not agree to a reference of 
the dispute under the Act and no Board 
could be therefore established. 


~ On April 15 an application for~ a 


Board was received from employees of 
the Nova Scotia Steel and Coal Com- 
pany, Limited, members of Local No. 
15345 of the American Federation of 
Labour, to deal with a dispute having to 
do with wages and union recognition. 


_ directly affected by the dispute and 


nection therewith, and the text of the 


Boards’ report appear in the present 
’ chapter. : 

On April 4 an application for a Board 
was received from certain employees of 
the Corporation of the City of Ottawa, 
members of Federal Labour Union No. 
15. Particulars of the application, the 


personnel of the Board established in 


connection therewith, and the text of 
the Board’s report appear in the pre- 
sent chapter. P ; 

On April 8 an application for a 
Board ‘was received from the trackmen 
employed on the Canadian Lines of the 
Pere Marquette Railway. Company, 
members of the International Brother- 
hood of Maintenance of Way Employees. 
The dispute involved wages and con- 
ditions, a schedule of rates and rules as 
proposed by the employees being at- 
tached to the application. One hundred 
and fifty employees were said to be 
affected by the dispute. A Board was 
established by the Minister on April 
29, Mr. J. G. O’Donoghue, Toronto, 
being appointed a member thereof on 
the recommendation of the employees. 
At the close of the month steps were 
being taken looking to the completion 
of the Board. 


2,500 indirectly. After due consider- 
ation it was thought that the interest of 


_ of all concerned would be best served by 
a reference of the dispute indicated in 


the application to a Royal Commission, 
this Commission to be charged also with 
the duty of inquiring into certain other 
industrial disputes in the Province of 
Nova Scotia. The personnel of this 
Commission is as follows:—the Honour- 
able Mr. Justice Jos. A. Chisholm, 
Judge of the Supreme Court of Nova 
Scotia; Rev. Dr. John Forrest; and Mr. 
J. B. McLachlan, Secretary-Treasurer 
of the Amalgamated Mine Workers of 
Nova Scotia. 


An application for a Board was re- 


-ceived on April 19 from certain em- 


ployees of the Grand Trunk Railway 
Company, members of the International 
Brotherhood of Railroad Stationmen 
and Railroad Employees’ Alliance. The 
dispute resulted from a demand on the 
employees’ part for increased wages and 
uniform working conditions throughout 
the system. The number affected was 
said to be 3,500 directly and several 
thousand indirectly.. Prior to the appl- 
cation efforts were made to effect an 
adjustment by direct negotiation, and 
an officer of the Department visited the 
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Tocality and did what was possible to 
this end, but without success. A Board 
was established by the Minister on 
April 19 and was constituted as follows: 
His Honour Judge J. G. Wallace, Wood- 
stock, Ont., chairman, appointed by the 
Minister in the absence of any joint re- 
commendation from the other Board 
members; Mr. F. H. McGuigan, To- 
ronto, employer’s nominee; and Mr. 
Bernard Rose, Montreal, employees’ 
nominee. 
The Department received on April 20 
an application for a Board to deal with a 


dispute between the Canadian Northern ~ 


Express Company and employees, mem- 
bers of the Canadian Brotherhood of 
Railroad Employees. 
which emanated from the employees, 
stated that the dispute had grown out of 
a demand for the adoption by the com- 
pany of a proposed schedule providing 
for increased wages and improved work- 
ing conditions. The number affected 

- was given as 315. 
On April 23 an application for a 
Board was received from the policemen 
in the employ of the City of Ottawa to 
_ deal with a dispute affecting 79 of their 
number. 
had joined a union known as the Police- 
men’s Federal Association No. 50 and 


_. had consequently been dismissed. A 


demand was made that these dismissed 

policemen should be reinstated without 
loss of pay, seniority rights or any of the 
privileges enjoyed prior to their dis- 
missal. It was ruled that the police 
service did not fall within the juris- 
diction of the Act except by joint con- 
sent of the disputants. The civic au- 
thorities refused, however, to agree to an 
inquiry by a Board of Conciliation and 
Investigation and no Board could be 
therefore established. : 


On April 30 the Department received. 


an application for a Board to deal with a 
wages dispute between the Nicholas 


Chemical Company, Limited, and em=~ 


ployees engaged in mining and stripping 
ore at the company’s mines at Gou- 
drea, Ont., to the number of 18. The 
employees concerned were members of 
the International Brotherhood' of Steam 
Shovel and Dredgemen. 
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On April 30 an application for a 
Board was received to deal with a dis- 
pute between the Hull Electric Com- 
pany and various classes of employees, 
being motormen, conductors, etc., num= 
bering approximately 140. The dispute 
grew out of the men’s demands for in- 
creased wages, reduced hours, and a 
refund of charges made for repairs to 
cars as a result of accidents. Steps were | 
immediately taken looking to the esta- 
blishment of a Board to inquire into. 
the matter. 


Other Proceedings under Act 


In the April number of the Labour 
Gazette reference has been made to an. 
application for a Board which was re- 
ceived on March 18 from certain ‘em- 
ployees of the Canadian Northern 


being clerks, 
stationmen, etc., members of the Can- 
adian Brotherhood of Railway Em- 
ployees. This dispute grew out of 


a demand on the part of the appli- 


cants for a schedule providing for in- 
creased wages and improved working 
conditions and affected 786 employees 
directly and 1,200 indirectly. As it was 
expected that the Canadian Northern 
Railway would shortly be controlled by 
the Dominion Government it wasdeemed. 
advisable to defer action on this appli- 
cation until the relations between the 
Government and the Canadian Northern 
Railway had been definitely determined. 

Under date of April 23 the Depart- 
ment was informed that an agreement 
had been- reached by the Canadian 
Northern Railway Company (Eastern 
Lines) and the Halifax and South 
Western Railway and certain employees, 
being conductors, trainmen and yard- 
men, members of the Order of Railway. 
Conductors and the Brotherhood of 
Railway Trainmen respectively. The 
application in this matter was received 
on January 23. It was stated that the 
dispute related to wages, hours and 
conditions of employment, and -affected 
650 employees directly and 1,400 in- 
directly. A Board had been established 
to deal with a dispute affecting similar 


classes of employees on the Western 
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Lines of the Canadian Northern Rail- 
‘way, and by joint consent -of both 
parties to the dispute the powers of this 
Board were extended to include the 
dispute on the Eastern Lines.. The 
' members of the Board were as follows: 
the Honourable Mr. Chief Justice T. G. 


? 
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Mathers, Winnipeg, chairman; Mr. C. E. 
Dafoe, Winnipeg, employer’s nominee; 
and Mr. T. J. Murphy, Winnipeg, em- 
ployees’ nominee. Negotiations, how- 
ever, having brought about a settle- 
ment, the necessity of an inquiry By the 
Board was obviated. 


plage of Board in Dispute between the Collingwood Shipbuilding Company, 
Limited, and certain Employees 


~ 


On April 10 the Minister received the 
report of the Board which had been 
appointed on the application of certain 
employees of the Collingwood Ship- 
building Company, Limited, Colling- 
wood, Ont., members of Georgian Bay 


Lodge No. 343 of the International’ 


_ Boilermakers, Iron Shipbuilders and 
Helpers of America, for the purpose of 
inquiring into a dispute growing out of 
the employees’ demand for increased 
wages and improved working conditions 
in accordance with an agreement sub- 
mitted by the employees to the com- 
pany. The number affected was given 
as 375 directly and 200 indirectly. The 
application was received on February 
15 and on February 20 the employees 
went out on strike as a result of the 
refusal of the company to reinstate an 
employee to his former position of 
foreman. An officer of the Department 
visited the locality with a view to using 
the good offices of the Department in 
an endeavour to settle the dispute. The 
company agreed to have the workman in 
question reinstated as foreman and the 
men returned to work on February 25 
under the same conditions as existed 
prior to the strike, pending investigation 
under the Act. The members. of the 
Board established in this matter were as 
follows:—Mr. Hamnett P. Hill, Ot- 
tawa, chairman; Capt. J. B. Foote, 
Toronto, employer’ s nominee; and Mr. 
Fred . Bancroft, Toronto, employees’ 
nominee. The appointment of Mr. Hill 
to the chairmanship was made on the 
joint recommendation of Capt. Foote 
and Mr. Bancroft. 

_ The report states that shortly after 
the Board began its inquiry there ap- 


peared to be a possibility of settlers 
by the interested parties themselves. 
Direct negotiations ensued, and, with 
the assistance of the Board, an agree- - 
ment was executed, the same to be 
effective for one year from April 9,- 
1918. The dispute was thus satisfacto- 
rily settled. 


Report of Board 


Honourable Thomas W. Crothers, K, C., M.P., 
Minister of Labour, 
Ottawa, Canada.. 


Dear Sir,— 


In the matter of the Industrial Disputes In- 
vestigation Act and in the matter of the 
Collingwood Shipbuilding Company, Lim- 
ited, and the members of Georgian Bay 
Lodge, No. 343, International Brotherhood 
of Boilermakers, Iron Shipbuilders. and 
Helpers, of America. 


The Conciliation Board appointed herein beg 
to report as follows: 


A meeting of the Board was held at Ot- 
tawa on March 28 and at Collmgwood on Wed- 
nesday, April 3. At this latter meeting. the 
representatives of the company and of the men 
agreed that they would negotiate directly he- 
tween themselves,.as a possibility of a settle- 
ment was apparent. Negotiations between 
those representatives, assisted by Mr. Bancroft, 
«: member of the Board, accordingly took plave 
on the afternoon of April 3, and were con- 
tinued during April 4 and 5, with the assistance 
of the Board. As a result of these negotiations 
we are very happy to report that an agreement 
has been entered-into between the company and’ 
its employees, copy of which agreement we beg 
to enclose herewith. 


The Board, would like to- take this oppor- 
tunity of expressing its great pleasure at the 
good feeling which was apparent between the 
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company and its men and the fair spirit in 
which both sides conducted the negotiations. 


We beg to remain, Sir, 
Your obedient servants, 
@ 


(Sed.) H, P: HG, 
Chairman Conciliation Board. 


(Sgd.) FRED BaNncrort, 
Representing Men. 


(Sgd.) James B. Foor, 
Representing Company. 


Collingwood, April 5, 1918. 


AGREEMENT. 


This agreement made and entered into this fourth of 
April, 1918, between the Collingwood Shipbuild- 
ing Company, Limited, and the International 
Brotherhood of Boilermakers, Iron Shipbuilders 
and Helpers of America, Local Lodge, No. 343. 


1. Nine hours shall constitute the day’s work and 
shall be worked .from seven a.m. till twelve noon and 
from one p.m. to five p.m., except, Saturdays, when 
five hours~shall be worked from seven a.m. till twelve 
at noon. 


2. All overtime shall be paid at the rate of time 
and one half, on all new work and on the following 
holidays: New Year’s Day, Good Friday, Victoria 
Day, Dominion Day and Thanksgiving Day, and 
double time on Sundays, Christmas Day and Labour 
Day, for all new and repair work. Should any of 
the above mentioned holidays fall on Sunday the day 
observed by the Federal or Provincial Governments 
will be observed. 


It is understood that double time for overtime will 
only apply to men, actually employed on repair work 
on the ships. 

3. Men required to work a half turn overtime, will 
work from 5.30 p.m. to 8.30 p.m., and will be paid 
for four and one half hours for this time on new 
work and six hours on repair work. } 


4. Night shifts shall be worked from 7 p.m. until 
“midnight and from 1.00 a.m. to 6.00 a.m., and shall 
be paid at the rate of time and one quarter. Any 
time worked by night shift outside of these hours 
shall be paid on overtime rate. Night shifts on Sat- 
urday night shall be paid time and one half from 
7.00 p.m: to midnight and double time from 1.00 a.m. 
to 6.00 am. Sunday. Night shifts on Sunday night 
shall be paid double time from 7.00 p.m. to midnight 
and time and one half from 1.00 a.m. to 6.00 a.m. 
Monday. 

5. Should a man work on shift to mid-day and 
then be notified-to cease work and return to start on 
night shift that night, he shall be paid time and one 
quarter from 7.00 p.m. to midnight and time and one 
half from 1.00 a.m. to six a.m. for that night only. 


6. Classification of work to be done by boiler- 
makers or shipbuilders: All boilers, fitting up, laying 
out, patching, flanging, tubing, rivetting, chipping 
and caulking of same. All tanks, stacks, uptakes and 
casings, gas holders, smoke-consumers, brewery vats, 
digesters, all steel or iron structural work, and all 
flanging and bending of plates, frames, beams or 
other sections forming part of any of the above men- 
tioned items. 


Men who have served an apprenticeship, or who 
have had four years’ varied experience at the trade 
and who are competent to do all or anv of the work 
enumerated above in this clause shall be designated 
as boilermakers or shipbuilders, as the case may be. 


The rates of wages in this schedule shall apply to 
boilermakers and shipbuilders as designated, and all 
men engaged on this work as classified in clause 6 
who have had two years’ service on any of the work 
specified. Others advanced from helpers’ positions 


a 


shall be paid 40c for first year, 45c for the. second 
year, and at the commencement of the third year 
shall receive minimum rate. Helpers shall not be 


advanced to detriment of mechanics receiving the - 


minimum rate. 


7. Work classified as boilermakers’ or shipbuilders’ 
work in clause 6 will not be done by other trades. 


8. Boilermakers or shipbuilders shall operate, or 
supervise, the operation of all pneumatic, hydraulie, 
punching, shearing, acetylene welding and burning 
too's ‘used in carrying out all work classified as their 
work in clause 6. 


9. Such grievances as do not relate to the subject 
of hours and wages covered by this agreement and 
which may arise shall be given consideration as fol- 
lows: All complaints not satisfactorily adjusted by 


*foremen to be taken up direct with the manager by 
a committee of the men or a committee of the men 


and their business representatives, to endeavour to 

settle the same. = 5 As j 
10. The management will not dis¢riminate against 

any employee or committee of employees who may 

from time to time be elected to represented their 

craft. ase 

11. The minimum scale of wages shall be as fol- 


lows: 
New work ‘Old work 
Classification. per hour. per hour. 

Boilermakers 5. oo ose ce ee BO 52% 
Ship  ftters Oc soa, la eee BO 52% 
Ttand ‘rivetterss3 3 eco oe RD i 52% 
ELolders-O80 oF yal a tae eke a oh 47% 
Heaters MIR Ae BUR ox 35 37% 
Machine rivetters 50 521% 
Holdérs-on. 79.9% 45 A7T% 
ELC RterS ye Ao dl eer oD 37% 
Chippers and caulkers-...°...  .50 52% 
Reamers Shans nanele lea eb eit a teal Sees 37% 
Prilers 0s era peat ica eae oh AD 42% 
Boltinge fap ae ae ae ee 382% .35 
Punch™~-and shear men... ... .40 421% 
Punch shed helpers. 3... 35... 288% eee) 
Furnace Miers ss ee) ee eS 52% 
Slat helpers i) 020i ae 421% 
Plate: hangers cs oN owe ee ee .40 
Generals helpers 42), aca. eke po 86 £55) 
Acetylene sburneree is: saws FT S50 
Acetylene welders ... , .50 1 ,52% 


Packing to be done by mechanics only. 


Heaters’ minimum rates need not apply to youths 
under 21 years of age except at the discretion of the 
foreman. 


12. On jobs where men are requested to work as 
though on piece-work, but on account of obstruction, 
ete., if is difficult to fix a straight piece-work price, 
the following rates will be paid: : 


PMSbETBitadane ane cnet tese ts cee? en 78c per hour 
Chippers and caulkers ieee ee eed Cea 78c per hour 
Drillers . eo eueaniare 60c per hour 
Rivetting gangs: 
Hand. gang, new work oof. ae? 2.65 per hour 


Hand: gang; old: work, wi or. eo ok 2.90 per hour 
Machine gang, new work .......... 2.10 per hour 


Machine gang, old work ....... =... 2.20 per hour 


Note.—It is understood that in connection with 
pect 12, piece-work shall prevail wherever pos- 
sible. 

13. In the event of there being a shortage of 
labour, such as not a sufficient supply of local men, 
this local lodge will endeavour to supply as far as 
possible competent men from other districts. 


14. Provided that this agreement is” faithfully | 


adhered to by the men during the period named, the 
firm agree to give preference of employment as far as 
practicable to members of local lodge under. the con- 
ditions described in Clause 13. 

stood, however, that the firm reserves the right to 
employ shipbuilders, boilermakers and helpers, any 
men who are capable of carrying out the work to the 
satisfaction of the management, whether they are 
members of the above named lodge or not. 


May, 1918 


It is distinctly under- 





2 cos aia 
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Ys 


15. The terms of this agreement shall be effective 
beginning April 9, 1918, and remain in effect until 
April 9, 1919, and thereafter uniess 30 days’ notice 
is given by either party of a desire to change. 


16. Pay, regular pay-days at 12.00*noon. i 


17. It is understood that men covered by this 
agreement at present receiving a rate in excess of the 
rates of wages herein specified shall not suffer a re- 


-duction in wages. 
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Joun §. LErrcu, 
or the Collingwood Shipbuilding 
Company, Limited. 


bj 


/ 


(Sed.) A. T. BARBER, 
(Sgd.) T. OC. PATTERSON, 
(Sgd.) N. OC, TURNER, 
For I. B. of B. I. S. B. and 
H. of A., Local Lodge No, 343. 
(Sgd.) J. P. MERRIGAN. 





Report of Board in Dispute between the Corporation of the City of Ottawa and 
. ee Firemen fg 


On April 19 the Minister received the 
report of the Board which had been 
appointed on the application of the fire- 


men employed by the Corporation of - 


the City of Ottawa to inquire into 
differences relating to wages, classi- 


fication, and other grievances, affecting © 


85 directly and 10 indirectly. A Board in 


‘this matter was established by the 


Minister on March 30 and, was cons- 
stituted as follows:—Lieut. Frank J.P. 
Crean, Ottawa, chairman, appointed by 
joint agreement of the other Board 
members; Mr. T. A. Beament, Ottawa, 
employers’ nominee; and Mr. Wm. 


“Lodge, Ottawa, employees’ nominee. 


The Board presented a unanimous 
réport in which it was stated that a 
settlement of all matters at issue had 
been arrived at by :the parties con- 
cerned. The dispute was thus satis- 


_ factorily adjusted. 


Report of Boarc 


In the matter of the Industrial Disputes In- 


vestigation Act, 1907, and of a dispute be- 


tween the Corporation of Ottawa, em- 
ployer, and its firemen, being members of 
Federal Union, No. 24, employees. 


To the Honourable T. W. Crothers, Esq., K.C., 
: Minister of Labour, ior 
_ Ottawa, Canada. 


“The Board of Conciliation appointed with 
reference to this matter has the honour to re- 


port as follows: ' 


The members of the Board met for the first 
time at the City of Ottawa, on the fifteenth 


x 


of April, 1918, and after each member taking 
the prescribed oath of office, proceeded to 
endeavour to effect an amicable settlement be- 
tween the parties, and continued in session on 
the sixteenth and seventeenth days of April, 
1918. . 


The members of the Board desire to report 
that the meetings were marked by an evident 
desire on the part of both parties to deal with 
the matters at issue in a businesslike manner, 
and, if possible, to arrive at an amicable settle- 
ment which ultimately resulted in the parties 
arriving at an agreement with regard to their 
differences, the terms of which are as follows: 


1. The Corporation agrees to pass a By-la 
as follows: = 


Bach fireman after one year’s service in any 
class shall be promoted to the next higher class, 
unless the Chief of the brigade shall report in 
writing that such fireman is not deserving of 
promotion, and such report is after investiga- 
tion confirmed by the Board of Control. This 
By-law to be operative from July first, 1918. 


2. The Corporation agrees that each fireman 
is entitled to one full twenty-four hours in each 
eight days and every fourth night from 6 p.m. 
to 12 p.m. throughout the year, and where any 
man loses any part of this privilege through 
relieving, such time is to be made up to him. 


9 


3. With regard to other differences, it was 
found that there was a certain amount of mis- 
understanding on both sides and these are now. 
arranged by mutual agreement. 


This arrangement having been made by the 
parties, the Board unanimously approves of 
same and is pleased that such a satisfactory 
arrangement has been arrived at. 


(Sgd.) Frank J. P. CREAN, 
Chairman. 
(Sed.) T. A. BEAMENT, 
H Member of the Board. 
(Sgd.) Wm. Lopes, 


Member of the Board. 


Dated at Ottawa, this seventeeth day of 
April, 1918. 


el 
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‘Report of Board in Dispute between. the Hamilton Street Railway Company and 


Conductors and Motormen 


The Minister received on April 25 the 
report of the Board which had been 
established on April 4 to deal with a 
wages dispute between the Hamilton 
Street Railway Company and certain 
employees, being conductors and motor- 
men, members of Division No. 107 of 
the Amalgamated Association of Street 
and Electric Railway Employees of 
America. The application in this 
matter emanated from the employees, 
270 of whom were directly affected and 
50 indirectly affected by the dispute. 
The members of the Board were as 
follows:—His Honour Judge L. B. C. 
Livingstone, Welland, chairman, ap- 
pointed by the Minister in the absence 
of any joint recommendation from the 
other Board members; Mr. 8. F. Wash- 
inghton, K.C., Hamilton, employer’s 
nominee; and Mr. W. D. Robbins, To- 
ronto, employees’ nominee. 

The report was unanimous and in- 
cluded an agreement on all points 
except that of wages. Recommendations 
were therefore made by the Board as to 
wages. It was further recommended that 
the agreement referred to and the rates 
. Of wages recommended should be effect- 
_ ive for two years from April 1, 1918. The 

_ award was formally accepted on behalf 
of the employees. The company later 


informed the Department that an agree- 


ment had been executed under the terms 
of the award. The dispute was thus 
satisfactorily settled. 


Report of Board 


In the matter of the Industrial Disputes In- 
vestigation Act, 1907, and of a dispute be- 


tween Hamilton Street Railway Company, 


employer, and its motormen and conductors, 
being members of Division No. 107 Amal- 
gamated Association of Street and Electric 


Railway Employees of America, employees. — 


To the Honourable, 
The Minister-of Labour, 
Ottawa, Canada. 


The Board of Conciliation and Investigation 
appointed. herein under the provisions of the 


» 


above mentioned Act, and composed of W. D. 
Robbins, of the city of Toronto, recommended 
by the employees; S. F. Washington, K.C., of 
the city of Hamilton, recommended by the em- 
ployer, and His Honour Judge Livingstone, 
appointed by the Minister of Labour as chair- 
man of the Board, have the honour to report 
as follows: 


1. After preliminary meetings on the sixth 
and eighth days of April, 1918, between the 
first mentioned members, at which they failed 
to agree upon a chairman, the Board met on 
the nineteenth day of April, 1918, and after 
the members had duly subscribed and taken the 
oaths of office, a conference was held between 
the parties concerned at the city of Hamilton. 


2. A further conference was held on the 
twenty-third day of April, 1918, at Hamilton, 
and after a full discussion it appeared that 
the parties had reached an agreement. between 
themselves as to all matters pending between 
them except as to the question of wages and 
a copy of their agreement is hereunto annexed, 
marked ‘‘A,’’ and signed by us. ; 

3. It being found impossible to get the 
parties to agree as to the rate of wages, the 
Board met again on the 24th day of April, 
1918, at Hamilton, and after a full discussion 
and consideration of the ,evidence the Board 
is of opinion that the wages which should be 
paid by the employer to the employees should 
be as follows: ‘ 


To its motormen and conductors for the first 


_year’s service at the rate of 30 cents per hour; 


For the second year’s service at the rate of 
34 cents per hour; f 

And for the third year’s service at the rate 
of 37 cents per hour; 

And we think these rates should take effect 
from the first day of April, 1918. ~ ~ 

4. We think that the rate of wages recom- 
mended should prevail for a period of at least 
two years from the first day of April, 1918, 
and that the other terms set forth in the annex- 
ed agreement should also prevail for the same 
period. - 

5. We are glad to find that in spite of the 
dispute as to wages which under the existing 
circumstances might be expected, the relations 
existing between the employer and the- em- 
ployees concerned appear to be very friendly. 


(S¢ed.) L. B. C. LIVINGSTONE, : 
: Chairman. 
(Sgd.) §. F. WasHineton. 

(Sgd.) W. D. Rosprns. 


Dated at Hamilton, this twenty-fourth ‘day 
of April, 1918. ‘: 





us 
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ER ey Sa Agreement 


This agreement made this day of March,in the year of 
Our Lord, nineteen hundred and eighteen, A.D., 
between The Hamilton Street Railway Company 
(hereinafter called the “Company”), party of the 
First Part; The Amalgamated Association of Street 
and Electric Railway Employees of America, Division 
No. 107 of Hamilton, Ontario (hereinafter called the 
**Association’’), Parties of the Second Part. 
Witnesseth, that in the operation of the line of the 

Party of the First Part, both parties hereunto mutually 

agree as follows: 

Section 1—That the Company, through its properly 
accredited officer, will continue to treat with its employees 
who are members of the Association through the properly 
accredited officers or representatives of the Association. 

Section 2.— (Suggested that rate be left to arbitration.) 

“Section 3.—For all work performed on Sundays, motor- 
men and conductors shall be paid four cents (4c) per hour 
extra. 

(a) Motormen and conductors shall be paid time and 
one half for all overtime, 

(b) One and one half hours shall be the minimum amount 
of time to be allowed for any one run. 

Section 4—When any authorized schedule run is nat- 
completed on account cf failure or shortage of car equip- 
ment, the crew shall be allowed full schedule time for 
that day. seat 

(a) If time claimed by any motorman or conductor is 
not allowed he shall be notified as soo.1 as possible. 

Section 5.—Motormen and conductors shall be paid 
five cents (5c) per hour extra for snow plows, sweepers and 
sand ears, and shall Le supplied with overalls for use on 
such work. ‘ Chane 

Section 6—Motormen and conductors shall be paid 
twenty-five cents (25c) per day or part of day extra for 
training students. 5 

. Section 7.—All extra motormen and conductors who 

report at car barm and for relief changes shall be paid a. 

guaranteed minimum wage of eight dollars ($8.00) per 

week, but should an extra motorman or conductor fail to 
report at any time during the week, then the Company 
will not be required to guarantee him the eight dollars 

($8.00) per week. 

Section 8.—All work for extra men shall be divided as 
nearl as practicable equally among them. ~ 


Section 9—Each motorman and conductor to hold his 
promotion in accordance with his continuance age in the 
service, and to have the right to select his run in accordance 
~ with his age in the service of the Company in the following 
manner; 

(a) All runs must be posted for motormen and con- 

- ductors to make-their selection as to the runs they may 
desire, once in each three months, commencing the first 
day of January, April, July and October of each year. 
Should a permanent vacancy occur between the periods 
of selection the run will be filled for the remainder of the 
period by the first senior man on the extra list. 

(b) As many runs as possible shall be scheduled and 
divided in runs, to be known as “Nights Off or Day Runs” 
and the balance of runs to be known as ‘‘Nights On Runs.” 

(c) When any change in schedule is made between the 
periods of selection which materially alters the conditions 
of service,,an opportunity will be given to those affected 
to make a new selection from the schedules that are 
changed. : : 

(d) Ten minutes will be allowed for each reporting time 
of conductors and motormen on regular schedule runs, in 
addition to their schedule or running time, to cover the 
time necessary to inspect cars and make reports. 

(e) The Company shall post the quarterly boards in the 
James Street Office one month before the change takes 
place; the ‘‘Nights Off’ men to sign up for their runs on a 
day during the first week, to be specified by either the 
Superintendent or the Association, and the ‘Nights On” 
men to sign up for their new runs on a day during the 
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second week, to be specified by either the Superintendent 
or the Association, the Superintendent or officials of the 
Association to have the power to sign up a man that fails _ 
to sign on the day specified. Any member who is unable to 
sign on the specified day to leave a list with the Super- 
intendent or officials of the Association of any runs he may 
prefer. = 

Section 10.—No regular man shall be compelled to do 
extra work after finishing his day’s work if spsre men are 
available, and the Superintendent shall do his best at all 


-times to provide a sufficient list so that regular men will 


not be required to work extra time. 

Section 11.—Any motorman or conductor wishing to 
exchange positions shall get permission from the Super- 
intendent, who may allow such exchange. 

Section 12.—Ever7 motorman and conductor who has 
been continuously in the Company’s service for a period 
of one year shall be supplied with a uniform suit of material 
and style to be selected by the Company upon the following 
conditions: 

(a) The Company agrees to pay one half ‘the cost of a 
uniform for each motorman and conductor who has been 
in the Company’s service for a period of not less thaa one 
year and not more than two years, and to provide one 
uniform per year free t motormen and conductors who 
have been in the Company’s service for more tha two 
years. E . 

(b) It is further agreed that in case‘a17 employee eaves ° 
the service of the Conpany withi: one month after re- 
ceiving his uniform, the Company may retain from his 
wages one half the cost of the said uaiform, an an/ em- 
ployee leaving the service of the Company within three 
months of the time of receiving his uniform, the Company 
may retain fron his wages one quarter of the cost of said 
uniform. 

(c) Such uniform overcoats as ma’ be necessary will e 
furnished under the general provisions of the preceding 
clauses of this Section, except that the Compan, will not 
be required in any case to furnish an overcoat oftner than 
one ii two years and that when new coats are delivered 
the old coat will e returned to the Company. : 

ection 13.—C >nductors to be supplied »y the-Comipany 
with a sufficient quantity of tickets to run their cars, pro- 
vided that the said conductors pay to the Company one 
half of the cost of a guarantee bond covering the amount 
of tickets furnished. ‘ : 

Section 14. —Dropped. Shae 

Section 15.—Dropped. 

Section 16.—Dropped. i 

Section 17.—In case any member of the Association is 
suspended or discharged for any cause whatsoever, the 
Company through its proper officials shall grant an inter- 
view to the Grievance Committee; and if upon investi- 
gation it is found that the man is not at fault, he shall be 
reinstate | in his former position and paid for all time lost. 
It is also agreed that when a man-is called into the office 
for investigation or discipline he may have the privilege 
of seeing the Superintendent or other official without the 
presence of a third party. . 


Section 18.—The Company will not give leave of 
absence of more than thrity (30) days to any employee for 
the purpose of engaging in other employment. 

Section 19.—In cases where an employee is required by 
the Company to secure evidence in connection with 
accidents, collisions or for any other cause, or is taken off 
duty by the Company to give evidence in legal or other 
matters, the said employee shall be paid for loss of time the 
same pay he would have received had he been working at 
his regular employment. 


Section 20.—Any member elected or appointed to an 
office in the Association shall be permitted to serve in such 
official capacity without prejudice to his service or line of 
promotion in the employment of the Company. 


Section 21.—Dropped. e 


Section 22.—All differences between the Company and 
the Association shall be adjusted as follows: Any and all 
differences or disputes arising between them shall be 
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submitted through the properly accredited representatives 


of the Association to the General Superintendent of the 


Company, and if they cannot agree, the General Manager | 


ma / be called into conference. ne 
Section 23.—This agreement and the provisions thereof 
shall continue in force and be binding on the respective 
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parties thereto for a term of two (2) years from the first 
day of April, 1918. - 
(Sed.) L. B. C. Livinesrone, Chairman. 
(Sgd.) S. F.  asHineron, 
7 and 
Sa" (Sgd.) W. D. Rossrns. 


: Report of Board in Dispute between the Corporation of the City of Ottawa and 
. certain Employees | 


On April 25 the Minister received the 
report of the Board which had been 
established on April 6 to deal with a 
dispute between the Corporation of the 
City of Ottawa and certain employees, 
being members of Federal Labour Union 
No. 15. The application, which was 
made by the employees concerned, was 
received in the Department on April 4. 
The dispute had to do with wages, Over- 
time and holiday rates, also with the 
employees’ demand for a definite under- 
standing as to which days were to be 
considered holidays. Fifty-two em- 
ployees were said to be affected by the 
dispute. The Board established in this 
matter consisted of the following mem- 
-bers:—His Honour Judge Colin G. 
Snider, Hamilton, chairman, appointed 
‘by joint agreement of the other Board 
members; Mr. T. A. Beament, Ottawa, 
-employer’s nominee; and Mr. Fred 
Bancroft, Toronto, employees’ nominee. 


The report of the Board was unan- 
imous and contained recommenda- 
tions for the settlement of the matters 
in dispute. The rate-of wages recom- 
mended by the Board for each em- 
ployee was set out in a schedule attached 
to the report, such rates to be effective 
from April 1, 1918. The findings were 
accepted on behalf of the employees 
concerned but at the close of the month 
the position of the civie authorities had 
not been stated. 


Report of Board 


In the matter of the Industrial Disputes Investi- 
gation Act, 1907, and in the matter of a 
dispute between the Corporation of the 
City of Ottawa, employer, and certain of 


its’ employees, being members of Federal 
Union, No. 15, employees. 


.To the Honourable T. W. Crothers, K.C., M.P., 


Minister of Labour, ‘ 
Ottawa. _ 


The report of Colin G. Snider, T. A. Bea- 
ment-and Fred. Bancroft, members of the 
Board of Conciliation and Investigation herein. 

The Board of Conciliation herein have the 
honour to report as follows: 

Pursuant to appointment arranged by the 
members, the Board met at the City Hall in 
the city of Ottawa, at 10 o’clock in the fore- 
noon of Friday, the nineteenth day of April, 
1918, at which meeting all members were pres- 
ent. The parties to the dispute also attended 
by their representatives. Messrs. A. F. Macal- 
lum, commissioner of works; F. C. Askwith, 
deputy engineer, and W. E. MacDonald, as- 
sistant water works engineer, acted for the 
employer, and Messrs. W. E. Travers, president 
of Federal Labour Union, No. 15; Charles 
Clark, secretary of such union, and James Mc- 
Gurran appeared for the employees. All efforts 
to induce the parties to enter into an agree- 
ment as-to the rate of wages to be paid to a. 
number of the employees failed, but the em- 
ployer had, before the matter came before us, 
agreed to give to a very considerable number 
of the employees the rate of wages they asked, 
and in some cases more than asked, and these - 
men expressed themselves as being satisfied. 


We took evidence submitted by both the em- 
ployer and employees, being engaged contin- 
uously on the nineteenth, twentieth and twenty- 
second days of April, 1918. We also heard ar- 
gument of the representatives of- each side. 
The whole question to be determined is the 
amount of wages. All the conditions under 
which the men do their work are satisfactory 
to the employees and the city officials express 
themselves as well satisfied with men. 


The question of pay for overtime remained 
to be decided by us, and we recommend that 
overtime shall be paid as follows: Each em- 
ployee, not including those on the ~clerical 
staffs, who is paid by the day (9 hours) a daily , 
rate of wages shall be paid time and a half 
for work performed by him after 6 p.m. and. 
before midnight, and shall be paid double time 
for work performed by him after midnight and 
before 6 a.m., and also double time for work 
on Sundays and on the following holidays, 
namely: New Year’s Day, Good Friday, Easter 


\ 
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Monday, Christmas Day, the day fixed by pro- Bode Murraye os see ks 100.00 per month. 
clamation for the celebration of the birthday By Gab ney se 100.00 per month. 
é th Transformer F. Nevins............... 1,250.00 per year. 
of t e reigning Sovereign, Victoria Day, Do- Hypo plant J.Helmer............... 1,150.00 per year. 
minion Day, Labour Day, Thanksgiving, and , M.J. McGrath.......... 1,150.00 per year. 
the day proclaimed for Civic Holiday. When saa a ue OP eens Sos peo pet ea 
any holiday, other than Sunday, falls on Sun- _ Boilerman, M. Rovlenu..s.2.250 "3.15 per day. 
day, the day next following shall be in in lieu a cater bay eas pene 
ULECAU. wp cee serv eves 5 er da, 
thereof a holiday. i ca oe hare 
Some of the men classed as ‘‘helpers and Meter ete Se ers ey 
labourers’’ have, by experience gained in long sie pluhber: sh iam aha ce ee 
service for the city, become possessed of skill Tap F. O’Brien, chief’........ « 3.00 per day. 
in certain branches of the work, and on this ac- tmspectors, B. Finard Rec Rag ate peony: 
t Mecho f h . : O. K. MeDonald, laid off. 
count a higher rate of wages has been recom- _ Storekeeper..M. Connolly............. 85.00 per month. 
mended by us for them. Chauffeur and 
repairer HE Racine s pane enes $4.50 per day in summer 


The Board recommend the rate of wages 
set down opposite each employee’s name on the 
schedule attached to this report as being the 
rate which the Board thinks ought to be ac- 
cepted by both parties to this dispute, and 
should come into effect as of the first day of 
April, 1918. 

All of which is respectfully submitted. 


(Sgd.) Coun G.* SNIDER, 
Chairman, 
(Sed,)» T. A. BEAMENT. 


(Sgd.) FRED. BANCROFT 
Ottawa, twenty-second day of April, 1918. 


SCHEDULE OF WAGES RECOMMENDED BY THE BOARD 


Work. NAME. 


Turncocks. . 


92.00 * 


Pipe CaulllersiA. Chapman seas ss »\ 
and repairers W. Fillman............ 


3.60 per day each. 


: A. Lavergne........... 
Service pipe- W. Howse, foreman..... 
layersand J. Bergeron............ | 
repairers, -P. O’Meara............ 

GeMaulling: 225i ee 
i Blondinaoue crite: 
S. Pierpont, service foreman O. E. $3. 30 per day. 


‘Pump house’S. ‘Barnes: vse. tas 366 
$130.00 per month each. 


3.85 per day. § 
3.60 each per day. 


T. poe Pi adiae athe ae 


om 


3.50 per day in winter. 


Timekeeper.. M. O'Leary. late Pee $3.25 per day. 


- Helpers and R. Germain... ........... 3.05 per day. 
labourers Piliavalleeresuen cro mte- 3.06 per day. 
: ROCK DUNT Ne aes 3.06 per day. 
I ESM Oar dyeseetic Maar ESE 3.06 per day. 
WiscAides ities fan accrr oss 2.88 per day. 
E. Cunningham.......... 3.06 per day. 
C@. Crappie chon san 3.06 per day. 
Je Gourreonviks van aces 5 3.06_per day 
J Rodney.cs ees gates 2.88 per day 
RICE Re heen age ane cee 2.88 per day 
A Potvins reese eae 3.06 per day 
DGD aprile: sana seats 3.06 per day 
Gartersiyn.. He Dovleten: sac sess 4.00 per day 
A. Seanet as ase ease 4.00 per day 
Po Rockburn:.snnet pee 4.00 per day 
Te OU Mearae seater 4.00 per day 
@yrille Rock?) Soo a 4.00 per day. 
Pipe Caulker 
and repairer W. Thompson........... $3.60 per day. 
Foreman B.W. H.-Mooney............. 95.00 per month. 
Blacksmith..H. Milner.......2....... 3.65 per day. 
Ris Nobles s Po ie sawerecsiens 3.24 per day. 
Blacksmith \H. Fournier............. 3.24 per day. 
helper. 
Carpenter. ...Ri Dyble...........- ;...$4.05. Not to be considered 
as affected by the rate to 
come in force Ist May. 
Labourer? J. Butlers ce. oo cee 2:88 per day. 
Service pipe- W. Girling............... 3.30 per day. 
layer and 
repair helper arn 
Ss Difaleores ccaee ae 3.06 per day. 
Carter: sci." M: Darcey: coh ae ....» 4.00 per day. 
(Sgd.) CouIn G. SNIDER; 
Chairman. 


(Sgd.) T. A. BEAMENT. 


(Sgd.) FRED. BANCROFT. 





INDUSTRIAL DISPUTES DURING APRIL, 1918 


ieee strikes, affecting 7,178 work- 

people were reported as having com- 
menced during April. There were in 
existence at some time or other during 
the month 15 strikes, directly affecting 
7,315 workpeople. The total time loss 
on account of industrial disputes was 
estimated at 15,671 working days as 
eoripared with 8, 276 working days in 


March and 122,008 in April, 1917. The 
time loss occasioned by the nine strikes 
which began in April was 12,229 days, 
while a loss of 3,442 days is charged to 
the six strikes which commenced prior 
to April. Termination of dispute was 
recorded in the ease of three of the dis- 
putes commencing prior to April. Seven 
of the disputes commencing during 
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fitters, St. John; machinists, Montreal; — 
metal polishers and_ buffers, Weston; 
moccasin stitchers, Toronto, and Civie 


employees, Vancouver. 


April terminated during the month, 
leaving the five following unsettled dis- 
putes, affecting 410 workpeople, on 
record April 30: plumbers and steam- 


INDUSTRIAL DISPUTES, APRIL, 1918. - 


No. of | Time loss 
employees jin working 
affected. days 


: Industry or occupation. Particulars. 


ET eT ee ea 


! r DISPUTES COMMENCING PRIOR TO APRIL, 1918. - 
Buitpine anp Construction— : 















Plumbers and steamfitters, St: John,........ Commenced April 23, 1917. Demand for an increase in wages. Un- 11 286 
1 terminated. i 
Merats, MAcuinery AnD ConvEYANCES— : & 
Noulders"Galtn ooo See oe get, Commenced May 17, 1917: Demand for nine-hour day. Infor- 
mation reaching Department indicates conditions are no longer 
affected by this dispute. . 
Metal polishers and buffers, Weston,........ Commenced February 12, 1918. Against a reduction of wages. Un- 33 858 
terminated. : ! 
Machinists, Montreal,.........2......0... Commenced March 23,1918. Demand for an increase in wages and a 46 1,196 
. nine-hour day. Unterminated. ‘ 
TEXxTILE— Bae 2 
Carpet weavers, Peterborough,............. Commenced March 5. Demand for an increase in piece-work rates. 15 270 
Pe negotiations, increased rates granted. Work resumed 
pril 22. if 
MISCELLANEOUS— i 
Hotel and restaurant employees, Calgary,..../Commenced March 25. Demand for increased wages and recognition 32 832 
of union. Majority of hotels and catés granted increased wages. 
_DISPUTES COMMENCING DURING APRIL, 1918. 
Lumprrinc— ‘ 
Sawmill employees, St. John,............... Commenced April 22. Demand for increased wages. Increased wages 357 357 
granted following negotiations. Work resumed April 24. 2 
Mings, Smeurers AND QuaRRIzs— 
Coal mine employees (Federal Coals Ltd.),/Commenced April 8. Demand for reinstatement of dismissed fellow 27 324 
Lethbridge, Alta. employee. Strikers resumed work April 22, Director of Coal 
Operations decided that employee be reinstated. 
Coal mine employees, Thorburn, N.S. and Commenced April 17. Sympathetic (see strike of steel workers, New 250 250 
Greenwood, N.S. Glasgow, N.S.) Work resumed April 19. 
Coal mine employees, Sydney Mines, N.S... {Commenced April 26. Demand for increased wages and recognition 2,000 4,000 
of union. Work resumed April 28, pending investigation by Royal 
Commission. : 
Merat,, Macninery ann ConvEYANCES— 
Steel workers, New Glasgow, N.S........... Commenced April 17. Demand for increased wages and recognition 4,000 4,000 
of union. Work resumed April 18, pending investigation by Royal . 
Commission. . 
CLoTHInc— - : 
Tailors, Winnipeg, ...2.23.<.-0.cce05 «cee Commenced April 1. Demand for increased wages. Increased rate 200 2,400 
granted following negotiations.. Work resumed April 15. 
Moccasin stitehers...2662 05.5.6. 00 i bac April 25. Demand for increased wages. Unterminated 20 100 
pril 30. 
Posuic Urmitres— 
Telephone Operators, Port Arthur,.......... Commenced April 15. Demand for increased wages. Increased rate 24 48 
granted, following negotiations. Work resumed April 17. . 
MonicipaL EMPLoYMENT— 
Civic employees, Vancouver,............... Commenced April 27. Demand for increased wages. Unterminated. 300 750 
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[HE steady decline in the demand for 
workers noted in the past five months 


was checked during March, there being’ 


an Increase of over 22 per cent as com- 
pared with February, on the basis. of 


the daily average of vacancies notified 
to 110 employment bureaus (77 com- 
mercial, 18 public and 15 philan- 
thropic). As compared with the de- 
mand reported for March of dast year 
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by practically identical bureaus, there 
was an increase of nearly seven per cent. 
The total number of vacancies notified 
to all offices in March was 29,297, a 
daily average of 1211.2 as compared with 
989.1 in February, 1918, and with 1133.6 
in March, 1917... The number of persons 
placed was 15,452 a daily average of 
605.8 as compared with averages of 
465.2 and 686.7 in the previous month 
and in March of last year. The propor- 
tion of the total vacancies filled to the 
total vacancies notified was 50.0 per 
cent, aS compared with 47.0 per cent 
in February and with 60.5 per cent 
in March, 1917. | 


As to employment for woman and girl 
workers ithe number of vacancies noti- 
_ fied was 6,384, a daily average of 253.5, 


as compared with 213.5 in February and - 


with 298.5 in March, 1917. The number 
of such workers placed was 2,185, a daily 
average of 86.8, as compared with 80.0 
in the preceding month and with 120.6 
in the corresponding period in 1917. 
The proportion of vacancies filled to 
vacancies notified for men and boys was 
54.2 per cent and for women and girls 
34.3 per cent, as compared with 962.1 
per cent and 37. 4 per cent respectively, 
for February and with 65.9 per cent and 
40.4 per cent respectively, for March of 
a year ago. : 


Of the five principal centres of labour 


distribution—Montreal, Toronto, Winni- 
peg, Edmonton and Vancouver——Winni- 


peg and Vancouver showed increases in 


the demand for labour, both as compared 

with February and with March, 1917, 
Toronto recorded an increase over Feb- 
ruary, and a decline as compared with 
March of a year ago. Edmonton. re- 
ported a decrease in comparison with 
the preceding month and a gain over 
March,. 1917, while at Montreal there 
were declines in both cases. Of the 
smaller centres, Regina, Saskatoon and 
Calgary recorded increases both as com- 
pared with Febru vary and with March 
of last year. = - 
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_ The number of persons who obtained 
casual employment through the Salva- 
tion Army, the Young Women’s Chris- 


tian Association and other agencies was. 


2.059, a daily average of 85.0 as compar- 
ed with averages of 82.9 in February 
and 59.8 in March, 1917. The number of 


casual jobs secured was 4,375 a daily 


average of 179.1, as compared with 159.9 
in the preceding month and ee 154.4- 
in March of last year. 


CASUAL EMPLOYMENT SUPPLIED BY VARIOUS 
AGENCIES DURING THE MONTH ENDED 
MARCH 31, 1918 

















Individuals Number of 
given casual casual jobs 
employment supplied. 
AGENCY. —)— |; =| — | ——_ + — oo 
g g 
a|aisigigisléise| 3 
SIE Gla lale ino] & 
ealvatlon Acmay. 337 34|..|..| 371] 743| 48|..|..| 791 
Halifaxss cesses Sere cieltasitios BER Poles cal eabee 3 
St Johnie sess ADL cists os) Eee a 45 
Quebedsk acre ios 7 ge oral Adio oe 44 
Ottawa cis \ sess 7; 6). OTASSS GVece 33° 
TTOrontOies.aeiess «056 1200 leg RA lima 322 
Hamilton. . oon. 5: Bisel 16) 1}. 17 
EONGON. 225 csc oo Ee VOl aces omnes Dba hs 25 
Winnipeg....2...... 6| 12 28! 21). 49° 
Calgary inc. face coer 48) 12 56) 1540. 71 
Edmonton.......... 13} 1 78) We 79 
Vancouver......,.+: 3 2 99} 4!.. 103 
Y.W.C.AS oie ca le 3| 115]....| 200/..| 3} 203 
Sherbrooke......... Pitre rots set? | Rea | bes 4 3 7 
Winnipeg........... Fe AAG Giclee ne 131 he 13 
Saskatoon.......... 22 83 83 
Calsarye. co sdeinusn 31 31 31 
Edmonton. ....2.... 15 15 15. 
New Westminster 6 14 14 
Vancouver......++.- 6 ane Tia es 7 
Victorian: cast c ees 18}. Whee 88 ses 33 
Miscellaneous..... 522 fed ‘2. 966/2413| 2|..| 3381 
Montreal Municipal..| 18). mg ced pag U2) Wate bt sel ag 18 
Mol fem Directorate 
a ale Immigra- - 
ean alee 9}. 10 10: 
Monheal Catholic So- j 
cial Service Guild:.| 6] 56]. 6} 57}. 63 
Toronto Provincial...|...| 46).. 717). 717 
Toronto Municipal.. .| 35]....|..|.- 74 74 
London Provincial...|...|  54/..|.. Be LOY 197 
Hamilton Provincial..|...| 10}..|.. Bevin ease (3, 10 
Winnipeg Municipal.. 123] 175|.. 298} 503] 564 1067 
Vancouver Municipal 172| 440| 2|..| 639} 197) 599) 2 798. 
Victoria Municipal.. .|168} 259). 427) 168) 259 427 
Fotalsstsurs ket 859 1195 2| 3 2059 1709 2661 2| 3) 4375: 
Daily average— 
February, 1918......{...|...-]--|-- 159.9 
Marcle 1918::3/cc0'cihons loeestastes 179.1 
Marck 10172 oc castes lotest ates 164.4 
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REPORTS OF EMPLOYMENT BUREAUS FOR THE MONTH ENDED MARCH 31. 1918. 
Inpivipvats PLaczp.' 


BUREAUS 


3 . Daily Average 8 e we Daily Average 
8] 6 iB =| 2 Ire Mar., | Mar., | : 8 s 2S Gaby Morar 
a| & Oo} & | 1918 | 1918] 1917 Oo} & | 1918] 1918 | 1917 
Fs eR A SS FI TE BSR) RSIS SISTA Fs WRSSN TRA RISING Se eG is EN tale ie RA A 
Halifax—Commersial (2) a 14) * 30) 1) . 8) 53) 2.08} 2.12} 5.48] 13] 28] 1 a 49, 1.96} 1.96) 1.56 
St. John—Commercial (1)... | 40/20) 2). 62; 1.48] 8.10] © 1.85) 15) -2h... |... 7H, 1.17 85) --.41 
Quebec—Provincial. ........ 55 GS Ware, 61) 2.57; 2.441 1.14] 31] . 7] 41. 39} 1.91 1.56 85 
Sherbrooke............... 26 1}. 31; 58; 3.84) 2.32) 3.48] 26) 11. 31) 58) \ 3.46) 2.32) 3.15 
Provincial sci ic wn noe v1 01 fe iaiian ae 29 55), 3..46 2.20 300 2b en 29 35) 3.33 2.20; 3.00 
OBR A eee aee ih Seatac 2 Sts pera 1}. 2 3) .38 .12 NASI ee 1}. 2 3 3th) 612 Aa 5) 
Montreal.......... +++. || 2468) 283) 2) 52) 2805 142.99) 113.94) 170.74 1407| 117/ 4) 15 1543), 49.27) 62.04) 99.71 
Provincial 222s ee l B80) 2 48h eel es 434 T1200). 17.36) 2B 74 OST Aga. OS i ows 319 7.86] 12.76] 13.48 
Municipal cccas sare oo 463 TER OA epee 470} 20.96} 18.80} 17.19] 458! 3]..../.... 461) 20.65} 18.44) 17.48 
Catholic Social Service Guild. ABR) ate PD AA ay 1.76, 1.58 30 ] 2-85 83 1.40 65 
Directorate of Female Immi- ri) 3 
LOL oie eee weet ee 815) ea ipsa 95 3.08 3.65 Bp kee Fa ee 14; .58 .04 .85 
Commercial (10)........ ese He L617 95 - 50) 1762) 106.78} 72.37} 126.04} 660] 38 3; 13) 714!) 19.35) 28.90] 67.25 
Ottawas eves ee 1087; 83] 16] 30| 1216) 43.12 46.98) 90.04| 742) 54] 16 ee 812)" 27.99) 31.41] 65.26 
Provincialy wise en ae 574 51) 16]....} 641) 21:21] 24.65} 45.1111 514] 51! 16 =e 641), 21.21} 24.65) 45.11 
GN OT aa apr ON re at Nove ee | ag Ca = 54 ag bres Ia, Y) Ay AU Reape belo-te ate) erode Bleck) 3 .38 212] 5:44 
WV Otne si itbspabis Sten ab tee odes eh os 30} 30) Oar 2 A O0ta La ed or eaten eae | At Sains ied 19. 
Commercial (5)............. keO LSI eee ---{ 513) 20.19] 20.05} 41.50!| 168}. 168 6.26 6.64} 19.52 
PROFONtO ois cosh 2241; 510} 7} 298] 3056 112.01 124.44) 181.97) 1787; 230) 11] 105) 2183) 78.33] -96.16/111.03 
PROVINCIAL Sey Sis, Vee 523} 214) 3] 213) 953) 27.68! 40.02) 14.33] 409 89 2) 88] 588) 18.82] 24.31] 14.37 
HAY UBS NICO) 072 Buen aN Aria AAA ie 639)).5 0. Pl Set O50 25.42: 95" 56 45.37) 564/....| .61....| 5701] 25.42] 22.80] 32.52 
WCAG 8 Se ai Dhar 80}...} 80) 160: 6.36 6.70 Get 2h eer: 13} OSs eI4 27 1.00 PALS As 
Commercial (5) Ne, Sieroter 1079) 216) 4 5 4 52.55} 52.16] 116.15/| 814] 128 3 3} 948]| 33.09) 37.92) 63.00 
Se eee Rei 130} 102)...].... 232] 11.10 9.28} 6.93]- 78 41)....].... 119} 6.63) 4.76) 2.45 
London—Provincial ........ 164) 141)...).... ” 4.32) 12.20)....... $1 7arch 169) 3.27 . 62716) Ae 
Brantford—Provinclal...... 119) 81S Slee: 150; 5.33) 5.77) 7.00; 97] 22/.. 119} 4.21) 4.67) 5.74 
Kitchener—Provinclal...... 30): 5]... 35) 2.29) 1.40 1.84) 31]. ra 33 1.08; 1.82) 1,24 
St. Thomas—Provincial.... . 36) 14) 2; 2) 64) 1.23) 2.16 3.18) 131 19] - 2 2} 27 .95) 1.08) 1.07 
Walkerville—Provincial..... Yd Cad I eon Pe Sa 57; 1.24; 2.28) 1.74) 54l....|.... 54; 1.18! 2.16) 1.67 
Fort William & Port Ar- ; 
thur—Commercial (5)..... || 1278} 10/...|.... 1288, 74.98 50.05) 46.60| 511 se 512; 10.46) 19.76 10.60 
Winnipeg............... 4255) 1445) 47) 180) 5927) 159.40) 231.17] 226.001 1888| 604) 20 23) 2535) 69.35) 98.70/127.56 
lnicipabinis sex eee: 87} 181} 2) 11} 281 9.04; 11.24] 11.56 80) 91 2 6} 179) ey Al 7.16) 6.85. 
ae Home of Welcome....:||..... 2H Gan eae 51) 3.54) 1.96] 6.48)... 4 6 foaled Bn Kalle -63} 1.04) 1.19 
Areal nea RE AEE UGS S| 65|}...| 65) 130) 4.58 5.00 9.07H..... aa 9 18 .83 .69} 1.74 
Ce CLO) ee a 4168) 1148] 45] 104] 5465] 142.24) 212.97 198.89} 1808} 477} 18 8} 2311) 61.88} 89.81 117.78 
Brandon......../...... 423, 85) 35) 65) 608] 28.73) 26.19] 13.46, 138] 22 1} 1) 162) 4.86) 6.30} 5.77 
Commercial (3)............. 423 85} 35} 65; 608) 28.73) 26.19] 13.46] 138 22 1 1} 162) 4.86 6.80] 5.77 
Resginay er ee 827) 309) 85) 257| 1478) 23.33) 57.35; 24.04) 384! 122 25; 38; 567) 13.00! 21.99] 13.44 
Ms Wi IA Cec Ge ee en ge Daas 4 6 OF DOP aia ocala eae As 1 2 .12 .08!....> 
Commercial (4).. ........7. 827} 307) 85!) 253 1472)) 22.96) 57.12] 24.04) 384! 191) 25} 35) 565)| 12.88] 21.91] 13.44 
Saskatoon.............. 1111| +270) 24) 129) 1 534) 12.52) 59.60! 43.81) 650) 84! 10 18} 762) 9.71) 29.45) 25.08 
PCOVINGIAN i cece Sees oc cas 458 86) 7]....| 551) 6.29; 21.19] 23.74) 3941 65 5|....| 464) 4.42! 17.85] 15.04 - 
DSW CR Sess kee 1s 3) 79). ..| 70)" 161) 4.58} 6.191 6.46 ah 4 a3 20 71 67 .89 
Commercial (2)............. | 650) 105) 17| 50] 822) 11.75} 32.29 14.61)) 253) 15 5 5| 278 4.58} 10.83) 9.15 
Calgary fee es 935, 107; 5] 42| 1089) 33.18) 41.86] 36.221 663 27; 2} 2| 694) 20.52) 26.50) 30.59 
PEW So ahlon os Se ee ok, Ma EN ga! £00) Calc BON 290) Bair rien ce: Tet ics 14 63 at eee hc 
Commercial (4)............. 935; 67; 5) 2) 1009) 30.26] 38.78] 36.22) 663! 13] 2|*' 9 680} 19.89} 25.96) 30.59 
IMmonton ye. 2s. HA ee 3162; 497 45) 100) 3804| 146.84) 144.39] 91.77] 1410] 106| 2 8) 1521)) 54.09; 657.83) 60.01 
EOP) WGC G Nina niles oliegte. ol th FSH es 73) 2.88 2.81 2.40))...... (hopes itera 7 241 .27 abe 
Commercial CLO) SCR Bs 3162} 424) 45) 100] 3731] 143.96] 141.58 89.37! 1410) 99 2 3} 1514) 53.88] 57.56] 59.29 
ew Westminster...... BS) eal reli 59) 1.84; . 2.38) 1.49] 12) 5] .../.... 17 .26 67; 53 
Mamiipal 7 oe 8 one ts 35 PARES ; Aas te Rn: GSS ca gS 1 cl eens Bl tines re seae ea 12 13 48 41 
MW Mohan eo ae! One 22) yal 85 VAs Ole eraaeees 5 .13 ea A! lis sera by 
4869| 157.96] 191.13) 158.86) 2960] 188] 24] 130] 3302/ 95.01 129 .53)112.08 
472 5.42} 19.67] 33.67), 396] 37] 22) 17] 472 3.54/ 19.67} 30.04 
163 Dok 6.79 DRS Mee linge sa atin of he 7 -46 .29 .48 
4234 147.33| 164.67} 119.38] 2564) 144 2} 113) 2823)} 91.01] 109.57] 81.56 
497, 16.71) 19.33) 15.96) 136) 37; 9] 26) 2081 6.53 — 8.15} 6.89 
76, 3.21 3.04 1.44 38 Se ace 42 1.08 1.68} 1.44 
90})}> 3.13 3.46 Paved WU Nigel os Gi eiey he net 6 283} .23 15 
331)/| 10.37} 12.83] 12.41 98} 27 9 26 160 5.12 6.241 5.30 
29297) 989.05/1211.18 1133 .60/13137/1786| 130) 399/15452| 465.20) 605.83/686.69 
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EMPLOYMENT FOR CIVIC EMPLOYEES IN SIXTEEN CITIES 





perorts from 16 cities showing the 


number of workers temporarily en- 
gaged and the wages paid these em- 


ployees during the first pay-roll period — 


of two weeks in April, showed decreases 
of about 5 per cent in the number of 
workers, and of nearly 17 per cent in 
the wages paid. In April 9,748’ persons 
were temporarily employed in the two 
weeks, and the pay-rolls amounted to 


$262,633.02, as compared with 10,276 


employees and an aggregate pay-roll of 
$315,719.03 in March. Halifax, Hamil- 
ton, London, Winnipeg, Brandon, Re- 
gina, Calgary, Edmonton and Victoria 
all showed increases, both in the number 
of ‘workers and in the wages paid. 
St. John, Montreal, Ottawa, Toronto and 
Saskatoon reported smaller numbers of 
employees and smaller pay-rolls.~ At 
Moose Jaw and Vancouver the number 
of employees was smaller and the amount 
of the pay-rolls was larger. _ 

The accompanying table summarize 
reports from the nine cities for which 
returns are available since July, 1916. 
The table shows that as regards the 
number of workers a decline began in 
January, 1917, and continued almost 
without interruption to November. Dur- 
ing December, January, February and 
March an upward tendency was evi- 
denced, but in April there was again.a 
decline. As to wages, the total for last 
month is smaller than was reported in 
_the past two months. 


vps 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL 

WORK) AFFORDED WORKPEOPLE TEMPORARILY EM - 

PLOYED BY CITY CORPORATIONS, MARCH AND 
APRIL, 1918 














Number of Amount of wages paid 
employees employees temporarily 
temporarily employed in first 
: employed in fortnight in: 
City. first fortnight in: : 
March, { April, March, April 
1918 1918 1918 1918 
Halifax. oo 0G \ 187 200 $4,450.25 $5,186.27 
Ste JOUR sa ce cen 317 267 8,766.46 7,627.73 
Montreal......... 5,509 4,916 | 148,396.42 90,352.12 
OUAWS score 156 73 12,486.30 4,866.16 
Porontox eis oh ok < 1,180 1,029 38,288.21 36,376.75 
Hamilton......... 343 357 10,213.15 12,747.22 
London usc sa. 229 267 7,105.92 8,529.30 
Winnipeg......... 474 624 14,887.55 20,234.45 
Brandon. ov. ss... 41 55 1,257.95 1,565.38 
Regina.:.......06. 283 323 12,721.08 16,052.63 
Moose Jaw........|. 92 87 3,119.05 3,176.40 
Saskatoon......... 301 251 12,089.17 9,876.91 
Calgaty 503... 269 344 9,640.70 12,133 .90 
Edmonton........ 312 334 12,500.80 12,675.14 
Vancouver Ne ee 426 42 13,657.24 13,863.61 
Victoria.......... 157 200 6,138.42 7,369.63 
Total RPP IIA ea ee 10,276 9,748 | $315,719.03 |$262,633.02 





—_ 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL - 
WORK) AFFORDED WORKPEOPLE TEMPORARILY EM- 
PLOYED BY NINE Pevpy. co chet emeine JULY, 1916— 





Total number of |Total amount of wages 
employees tempor- |paid employees tem- 


Month arily employed in | porarily employed in 
first fortnight first fortnight 
1916 
Julyar eves eens 10,244 $281,062.15 
Auguste hi oe Solas 9,425 275,364.93 
September........... 8,397 235,632.94 
Notober i055 Nevers 8,079 220,986.22 
November. 7,669 211,678.38 
December............ 6,360 164,293.79 
1917 
VANUBTY chs scat cee 8,466 193,797.33 
February........:---- 7,784 213,605.85 
Marcha oa 8,390 210,691.01 
Aprilise hte rae 7,341 167,938.77 
MAY vis eee ees 6,639 160,076.31 
DUNC Roe oe We aie ae 6,515 206,449.96 
Julyse as eee 6,612 201,856.82 
August: sick chess 5,954 188,731.51 
September........... 5,445 174,203 .48 
October). sate a. cae 5,165 161,374.34 
November..........- 4,879 160,695.47 
December............ 5,932 129,662.49 
1918 
JANUALY.. oo cae concen 6,433 168,920.94 
Pebruaryvsiccacaades 7,520 221,799.40 
Marehs. occas anes 7,595 230.103 .83 
PADUA aaa eh oe 7,258 179,607.83 
& 


~ 
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EMPLOYMENT IN THE BUILDING TRADES AS INDICATED BY 


BUILDING 


ELOY MEN T in the building trades 

as indicated by the value of building 
premits issued in 35 cities showed an in- 
crease during April as compared with 
the previous month, the total value of 


PERMITS _- 


Ht 


building permits rising from $2,133,781 
in March to $3,005,785 in April, an in- 
crease of $872,004, or 40.9 per cent. 
Saskatchewan was the only province to 
record a decline, and substantial gains 


= 


ESTIMATED COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS ISSUED IN THIRTY-FIVE CITIES 








City 

March, April, April, 

1918 1918 1917 
‘Nova Scotia ........... $93,426 $328,103 $108,850 
alifaxz se oie ores 47,768 |° 306,850 "70,935 
BYANOY 5 tot oi eae 45,658 21,253 37,915 
‘New Brunswick....... 45,600 47,925 44,145 
Moncton azes eSicinc cs cdek 1,500 13,550 19,645 
DEAsOUD geen yee « 44,100 35,375 24,500 
Quebee............. : 271,189 808,729 889,903 
Montreal-Maisonneuve... 241,660 648,510 631,340 
BITES) GT aay ante ae Bn oe 22,329 109,044 219,798 
HEC DLOOKess sees Ase eee ee 2,300 - 20,200 
Three Rivers......... a 7,200 48,875 ‘ 7,465 
We CSDOUNGS x ces edb o eV .Liiesab se wtheleuah cee eae 2,100 
Ontario.......... ae 1,001,639 1,226,273 1,802,907 
Brantford o,0. 2 coos. eas 8,925 24,830 13,430 
Fort William............ 97,450 5,940 114,475 
WELL. ea tacee ee 11,820 26,310 19,995 
Hamiltonicctscc. cece. 94,625 232,120 366,340 
Kinestoniedye ewe ees 5,660 40,849 32,443 
Kitchener: sis. oc. a one oe 14,970 12,620 76,497 
LOndOn ss iio eae: 29,615 85,260 84,290 
Ohta wan See Gee otk 94,470 40,705 141,150 
Peterborough............ 3,250 12,760 18,910 
Port Arthare oS. ce sic Are 3,015 10,216 109,813 
bnatlOrd sy kissin. aes cs 1,670 12,655 32,250 
St. Catharines........... 32,305 53,990 _ 21,317 
tok wOMaAges feknciie ess 1,975 6,355 8,605 
“Eoronto7 fai en ee 529,664 570,532 594,652 
Windsor:% 225020 sc 72,285 91,130 168,740 
Manitoba....... iGine hie 137,902 183,575 160,065 
Brandon se oes vee ok. 2,252 9,675 11,715 
Winnipes, aces oe 135,650 173,900 148,350 
Saskatchewan...... ; 453,109 154,525 96,845 
MooseJaw. 0. sec 00 k's 7,300 30,130 53,270 
Mieging nies. wea, 442,150 29,310 36,000 
PAskatoOnn Ls wi oue Ae 9,650 95,085 7,575 
Alberta........ warees 27,410 72,175 41,650 
Calgary ee feces 23,000 56,400 33,700 
Edmontons.i cs. es5 oe 4,410 | 15,775 7,950 
British Columbia..... 97,455 184,480 96,534 
New Westminster........ 4,300 13,350 3,565 
VANCONVED Mec ieiolec ocean 79,170 163,230 73,824 
Victoria aioe Se 13,985 7,900 19,205 
Total (35 cities)...... $2,133,781 | $3,005,785 | $3,231,959 


April, 1918, compared with April, 1918, compared with 
March, 1918. April, 1917 
Increase (+) Decrease (—) Increase (+) Decrease (—) 





Amount Per cent -Amount Per cent 
+ $234,677 | + 251.19 | + $219,253 | + 201.42 
+ 259,082 | + 542.38 | + 235,915 | + 332.58 _ 
— 24,405 |— 653.45 |— 16,662 | — 43.95 
+ 2,325 | + 5.10 | + 3,780 | + 8.56 
+ . 11,050 | + 736.67 | — 7,095 | — 36.12 
—— 98,725. fo 1979. Fe 10 86 be 4480 

— 
+ 537,540 | + 198.22 |— 72,174 | — 8.19 
+ 406,850 | + 168.32 | +1 17,170 | +. 2.72 
+ 86,715 | + 388.35 | — 110,754 | — 50.39 
+ 2,200 ak eS eee a, — » 17,900) — 88.61 
+ 41,675 | + 578.82 | + 41,410 | + 554.72 
Regen Epa Peg, Pree ar Wa dldjere oHReeT Ze ty MOOS aa baie wee eae 
+ 224,574 | + 22.49 | — 676,634 | — 81.98 
+ 15,905 | + 178.21 | + 11,400 | + 84.88 
— 91,510 | — 93.90 | — 108,535 | — 94.81 
+ 14,4909 | + 122.58 | + 6,315 | + 53.48 
+ 137,495 | + 145.31 | — 134,220 | — 36.64 
+ 35,189 | + 621.71 + 8,406 | + 25.91 
— 2,300 | — 15.70 | —. 63,877 | — 83.53 
+ 55,645°} + 181.14 | + 970 | + 1.15 
— . 63,764.) — 56.91 | — 100,444 | — 71.16 
+ 9,510 | + 292.62 | — 6,150 | — 32.52 
+ 7,201 | + 238.84 | — 99,597 | — 90.70 
+ 10,985 | + 657.78 | — 19,595 | — .60.76 
+ — 21,685 | + 67.13 | + 32,673 | + 153.27, 
+ 4,380 | + 221.78 | — 2,250 | — 26.15 
+ 40,868 | + 7.72 | — 24,120 |— — 4.06 
+ 18,845 | + 26.07 | — 77,610 | — 45.99 
+ 45673 | + 33.12 | + 28510 | + 12.81 
+ 7,423 | +. 329.53 | — 2,040 | — 17.41 
+ 38,250 | + 28.19 | + 25,550 | + 17.22 
— 804,575 |— 66.34 | + 57,680 | + 59.56 
+ 22,880 | + 312.74 | — 23,140 | — 43.44 
— 412,840 | — 93.32 |. — 6,690 | — 18.58 
+ 85,435 | + 885.34 |+ 87,510 | + 1,155.25 
+ 44,765 | + 163.72 ; + 30,525 | + 73.29 
+ 33,400 | + 145.22 | + 22,700 | + 67.36 
a LE 865s)! 2i7- de tet 7,825 | + 98.43 
+ 87,025 | + 89.30 | + 87,88 | + 90.98 
+ 9,050 | + 210.47 }+ 9,785 | + 274.47 
+ 84,060 | + 106.18 | + 89,406 | + . 12.11 
a 6,085 | — 43.44 }— 11,305 | — 58.86 
+ $872,004 | + 40.87 | — $226,174 |— 6.99 
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Ss 


were made in Nova Scotia, (Quebec and 
Alberta. 


As compared with the cor- 
responding month of 1917 there was a 


decline of almost 7 per cent, the value ° 


for April, 1917, being $3,231,959. In 
this comparison increases are recorded 
in all the provinces except Quebee and 


~~ Ontario. 


The larger cities, Montreal-Maison- 
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neuve, Toronto, Winnipeg and Vancouver 
all showed gains as compared with the 
preceding month. In comparison with 
April of last year, Toronto was the only 
one of these cities to report a decline. 
Of the smaller centres, Halifax, Three 
Rivers, Saskatoon and Calgary all re- - 
corded increases in both eases. 





UNEMPLOYMENT IN TRADE UNIONS AT THE CLOSE OF MARCH, 1918 


HE present article on unemployment 
among the members of local trade 
unions, which is the ninth quarterly re- 
port on the subject, deals with unem- 
ployment as at the end of March, 1918, 
and is based on returns received from 


1,385 labour organizations with a total 


membership of 154,453, or about 76 per 
cent of the total trade union.membership 
of the country. Trade unionists unem- 
ployed on account of trade disputes or 
disability were not included. For all 
occupations represented, 1.7 per cent of 
the members were unemployed, as com- 


. pared with 2.4 per cent in December 


and 2.2 per cent in March, 1917. That 
the percentage unemployed at the end 
of March is smaller than was reported 
at the end of the previous quarter, and 
also than at the same time in 1917, is 
due principally to greater activity in 


_ the manufacturing and, mechanical in- 


and construction trades. 


dustries, the mining, quarrying and re- 
fining of ores group, and in the building 
Employment 
for transportation workers, however, 


_ was not as good as in December, but it 


was slightly better than in March of last 
year. : 

Employment in the manufacturing 
and mechanical industries, as reported 
by 379 unions having a combined mem- 
bership of 44,276, was much brisker than 
in December, and it was also better than 
in March, 1917. The improvement in 
the first case is chiefly attributable to a 
greater volume of employment for the 
metals, machinery and conveyances 
workers, in the food, tobacco and liquors 
group, and in the clothing trades. Glass 
bottle blowers-were also better engaged. 
As to the sub-groups, workers in leather, 
boots and shoes, woodwork and furni- 
‘ture, and printing, publishing and 
paper goods, were not so well employed, 
as were also in lesser degree the textile, — 
carpets, and cordage workers. There 
was no unemployment in the pulp, 
paper and fibre trades, as reported by 
26 unions. As compared with March, 
1917, the decrease in the volume of 
unemployment is due principally to bet- 
ter conditions among the clothing work- 
ers and in the food, tobacco and liquors 
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trades. The pulp, paper and fibre 
group remained stationary, while in the 


metals, machinery and conveyances 


group the alteration was inconsiderable. 


Woodwork and furniture tradesmen, 
leather, boot and shoe workers, glass 
bottle blowers and printing and publish- 
ing employees, however, were not as well 
engaged in this comparison. 


Reports from 552 organizations of 
transportation workers, having a total 
membership of 57,194, indicate that 1.22 
per cent of the members were out of 
work, as compared with .70 per cent at 
the close of December, and with 1.26 
per cent in March, 1917. In this group, 
steam railway employees, constituting 
nearly 76 per cent of the total group 
membership reporting, were better en- 
gaged than in either December or March, 
1917, while street railway employees and 
navigation tradesmen were not as well 
employed. In the latter sub-group, this 
may be attributed to seasonal slackness. 
Teamsters reported a small fractional 
percentage out of work. . 


In the mining, quarrying and refining 
of ores group, reports were received from 
57 unions having an aggregate member- 
ship of 20,686. The percentage of un- 
employment was smaller than in the pre- 
ceding quarter, and also than in the same 
period in 1917. 
brisker, but mill and smeltermen showed 
a larger percentage out of work than 
in either quarter. 


The percentage unemployed in the 
building and construction trades, ac- 
cording to returns received from 216 
unions with 16,644 members, was 7.6 
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per cent, as compared with 9.6 per cent 
in December and with 7.5 per cent in 
March, 1917. The improvement as com- 
pared with the preceding quarter is due 
to a greater volume of employment for 
bricklayers, masons and plasterers, elec- 
trical workers, stonecutters, painters, 
decorators and paper hangers, tile lay- 
ers, lathers and roofers, and bridge and 
structural iron workers. Carpenters and 
joiners, plumbers and steamfitters and 
steam shovel and dredgemen, however, 
were not quite as well employed. In 
comparison with March of last year, 
bricklayers, masons and plasterers, car- 
penters and joiners, granite and stone 
eutters, plumbers and tile layers, lathers 
and roofers were slacker, as were also 
bridge and structural iron workers. Im- 
provement, however, was shown for elec- 
trical workers, painters, decorators and 
paperhangers, steam shovel and dredge- : 
men and hod earriers and building la- 
bourers. 


In the public employment group, as 
reported by 57 unions with a combined 
membership of 3,886, there were no mem- 
bers out of work, as compared with un- 
employed percentages of .17 and .47, re- 
spectively, in December and March, 
1917: 


Employment in the group of miscel- 
laneous trades, as indicated by returns 
received from 123 unions with 11,517 
members, was brisker than in either the 
preceding quarter or in the same month 
in 1917. The improvement is chiefly 
attributable to a greater volume of 
work for hotel and restaurant employees. 
Barbers, musicians and theatre em- 
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ployees and unclassified workers were 
also slightly better engaged, while sta- 
tionary engineers and -firemen were 
slacker than in December, though they 
were busier than in March, 1917. Retail 
clerks, as reported by 7 unions, appear 
to be uniformly well employed. 

The percentages reported unemployed 


In the different groups of occupations 


are indicated in the following table: 





Ces 





Mar} Dee. | Sept.|June]M ar| Dec. ‘Sept. June 
1918} 1917; 1917/1917}1917|1916| 1916'1916 


Occupation. 


Manu facturing 
and mechanical 





industries ...... .91] 2.77) 4.05/1.79)1.22) =.3] 1.3 |1.1 
Metals, machinery 
and conveyances} .28} .76! .15| .11] .29] .71/ 0 |) .6 
Food, tobacco and 
liquors ........ .85| 3.29) 2.12)1.50/1.75] 1.2) .5 | .4 
Textiles, carpets 
and cordage....| .05|] 0 0 0; 0] 0 2D 0 
Clothing. -.. 2-7. 3.40/11.21/11.13/4.95/5.46] 6.4] 1.0 | .6 
Pulp, paper &fibre.| 0 .34| 0 0; 0}; OO} 0 0 
Printing, publish- 
ing& paper goods} .78} .67| 2.05] .79] .52/ .3] 1.2 | .8 
Woodwork and fur- 
MiGUTes ae es Se 4.60} 3.00} .89} .62] .69| 0.6] O | 5.9 
Leather, boots and 
shoes and rubber|7.83} 2.92/30.70/6.28/4.18] 4.3! 1.0 | 0 
Glass bottle blowers|2.23) 4.48/13.84/3.56/1.92) 0 |12.17) 0 
Transportation .|1.22} | .70| .55| .61/1.26| 1. 6) .5 
Steam railways....| .29}- .76| .25] .35]1.12) .6| .6/ .5 
Street and electric 
railways ....... .38| .17) .44) .18) .09} .2| 0 AG: 
Navigation....... 8.80); .64) 2.38]1.79/3.79/10.5] 1.2 |2.3 
Teaming & driving} .08| 0 0 0; 0} 0] O 0 


Mining, quarry- 
ing & refining of 


Ores. ne pec .40| 2.09} .22) .82) .80) 65) .7 1.2 
Building & cofi- | 
struction ...... 7.63) 9.58) 2.26/3.21/7.47) 5.2] 6.3 18.6 
Public employ- 

ment) Sark. .17} .04| .04) .47; .1) .1/| 0 
Fishing .......... 0/ 0 0 0; 0; 0; 0 0 
Miscellaneous. ../1.25) 1.56) .80) .99/2.11] 1.8] 1.9 (3.4 
All occupations.|1.68) 2.42) 1.71/1.25/2.16] 2.1] 1.4 1 











The following table summarizes the 
returns by provinces. As compared with 
December, 1917, all the provinces except 
Quebec reported a smaller percentage 
out of work. Nova Scotia and Prince 
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Edward Island and New Brunswick re- 
corded the smallest percentages of un- 
employed, while it was greatest in Que- 
bec. In comparison with March, 1917, 
Quebee and Ontario. showed larger per- 
centages of unemployment. Saskatehe- 
wan and Alberta remained practically 
stationary. In Nova Scotia, Manitoba 
and British Columbia, there was much 
less: slackness. 











Province. Mar| Dec. | Sept.|June| Mar] Dec.| Sept.|June 
1918} 1917) 1917)1917/1917/1916} 1916/1916 

Nova Scotia & Prince 
Edward Island....} .03| 2.64) .11] .23/2.72| .74| .47] .49 
New Brunswick..... .24| 3.07} .11] .20)1.78]1.66} .09) .8 
MEDOCH ec csrsiie alee 3.90] 2.96) 4.66/2.23/2.95/3.62} 2.43! 1.8 
Ontarionsieroccen. 1.75) 2.44) .99) .94/1.53]1.55| .72) 1.7 
Manttobase. oo. es .78| 1.07) .86) .58!2.81/1.01} .83} 1.2 
Saskatchewan....... 1.72} 2.41) .46] .25/1.77/1.63} 2.19] 2.6 
Alberta. 5... ore 1.08) 1.55} .17) .84/1.09]1.70} .92/3 03 
British Columbia. ...|1.59] 3.05) 2.05/2.50/3.00/3.86] 3.37] 5.3 
Canadati ee 1.68} 2.42) 1.71)1.25/2.16/2.17| 1.47] 2.1 








The percentages reported idle in some 


of the largest industrial centres are in- - 


dicated in the table which follows: 























City Mar | Dec. | Sept.|June Mar] Dec] Sept.|June 
Palifaxs 3.7. dessus 14] .34} .42/1.03} .98] .241 0 {4.03 
SES OR sarah eee ee 57| 5.69} .16} .43)2.94] .47/ .18] .09 
Montreal........... 6.35] 3.738) 4.48/2.75/4.17/4.61] 5.0] 2.6 
Porontonss. nce .81) 3.81) 1.68)1.74)1.06/1.32) .63] 1.8 
Winnipeg........... .76} 1.07) 1.02} .72/2.53} .98) .58] 1.9 
Regina) scot oe 2.64] 5.63] 0 0 |3.73)1.75| .65}1.38 
Edmonton.......... -51] 2.41) .55]1.68}1.11/3.32] 4.27/1.78 
Vancquver.......... 1.94} 3.28] 2,.99/2.67/4.75/5.94) 4.56] 8.4 


Ay 





The tabular statement on the follow- 
ing pages presents the returns in some 
detail : 


& 


: Sp ae ee ee eee eae 
\ - ae 
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UNEMPLOYMENT ON MARCH 30, 1918, 


ee eee 
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¢ ; No.re- | Umem- | No.re- | Unem-} No. re- Unem- Ne. re- Unem- 
OCCUPATIONS porting | ployed | porting | ployed | porting ployed porting | ployed 
& co Pa - 
a g| 2.2 | 3 2) 42 5 3 Bo 5 3 
° ° g3 g of s | aa g ga g§ 
A a a sje} S 
=) Sls jalatpla zai ato!la = 1a 
1-Manufacturing & Mechanical Indus- 
tiles Uarpet RAN se oll pe Re ates 7T| 2884 07] 12| 1016; 6| .48] 64| 9695| 193) 1.99] 187) 21823) 141; 65 
_ 2-(a)Metats, Macuinmry AND Conveyancss...|| 4] 2765 9} 894, 0| 0} 18] 2486) 26/ 1.05] 90} 9545) 5) .06 
=e. Moulderssciiiscssoer ck cae ee vena i Dene A EO SiN 8481 Sic Oleacern OW AS18220) hee, 
Blacksmiths ey ek kee ee aan 1 ees) Ww tots Cole) (Cat) he 2 108) = S00 Loe, Ole S Olas 
Boilermakers and iron shipbuilders..........|]..-]...---|--{e-> DIOIS3 | Ole. cep aeee| yas Cols Orie 13} 2008} 0}. 
GaasPattermmiak ens cies csck ee teeta tae a awe ae lesee oe long aoe od] aaah | loge het ol Bcene cell eun tetett lavosr| laces 1 182 Ol Ss 5 208 Dias 
7- Metal polishers, buffers and platers.........||.--JeeeecsfecefeeeePecelecceslecs[eeee 1 122) SacOeere, 3 T3\ no Abs 
ei IMA CHINIStS noc a a ries tae tay cia clarele oly 1 LSAT Sl 49400 ce. 7| 958 Sirsa ST OOM Olen 
Sheet metal workers and tinsmiths.......... LF 22500 | OMe aed ae st. eral eared meskes 2 {ORES ea 5 289 aot Olen 
10-@)Foob, TROBAC COVA ND UE QUORS ie oes wea niccosa Ei eeeittecie eto ante SPAS Ph | cee coral ceteoticee 7| 1094] 4] .37] 10). 1303; 9). .6$ 
11- Cigar and tobacco workers..............+-. SAR ee ae i Besa SP re] OPE Parsee ASB phen 4 801 OV se 1064 Ghee 
LO= SP BLOWELY: WOLKEIS? ccs csieas Sones Fae emesis oils | Is Beil ie cove caval | ovata ote) ae | whet) ehene tetatl lotr ay] deuetnve | cmhatehl ecens)eenesfeans iia yey ot=ta 1 200 0}... 
PS SOUN ETS sae etek ee ee en ee ein AMET Ti cei Rae] Meta seaze Bas ane dmneeectrel| ae x ae Sir OS WA ane 8 2 39-20) 5. 
14—(c) Texrines, CARPETS AND CORDAGE. oo sc ole eli de See | ce cle cee Bewe Pon swe fale el witte « 1 930 0 0 1; 1100; 0 6 
15-(d)CLOTHING AND LAUNDERING LOSE eS ae ee i WGT ba a EAC ahd Pet Lot hac RS 6 708| 30) 4.24) 28) 2825) 105/3.72 
DG SEA Hil Or see eRe ete ete ea a ee eae Ne OO mm, MEM 2c Wake acd gonatoesaed |e aitl Vgi ve 1 G0 250\4- x: 11 301 Ghee 3 
i 7—o Carmen tewOLkera een (en cisco ke he cee SOA MY Seem lice wal atellgee Soll oatalee ee SB eenO0 RZ oOt ear 13} 1895) 99) 522. 
A So plat. Ploy e ane Murew OPKELS ted e cian sre Aap aT Same ictrepecele PN eaadl © <oNa Dl susiai ie surried>l|Recene'l shatons 2 14815 SON 4 G29 Onecare 
19-(¢)Putp, PAPER GAIN DWE TER WD Aicp eM t nce res tak aol th oe eae alee ns PE aL ote orate batons oil momen eeeaea 16| 1947 0} 10} 23818) 6| OG 
20-(f)PRINTING, PUBLISHING AND PAPER Pag 3 2| 114) 614.38} 11| 1616; 21| 1.30] 35) 3848 5 13 
wl COMPOSILOTS; we. 28s po vase were a Reet cleo fl ee” Li SO mole A EOL [Sens ce aieu> 16} 1988} Oj.... 
22— Pressmen and assistants..............0000- 1 ees fare | 23)" 0/3 2 346) 10st. ee 7 584 ales 
OS SEES OOM DULL COTS Sete RS EON Eee a chose ert hearer Paper eles ocav el enaatl age 1 280 Glee 3 555)2 Ole. 
Ogee Stereoby Pers ANG CLECLTOLY DELS temic weiwtte cists oli cles dhe custo ailionc a’ = a ara Biogen ree cens=l] vere] hee ace ib eae ge a 4 134 1}. 
25-1 Bnpravers and lighographers: gov asa. i.ice oes |2 |G voce pres | oy all omsed| ees = Ceo AL Toe ak nO ce 4| $33} 2}. 
re) LNT sic: sy Se I Terk Nos SUM CO RR ST hee ible ts. fa iba Ghoha thy dea’ ere cenel| emus 1 19 One 1 55 0}. 
27-(g) WoopWoRK AND FURNITURE.............. Earl Sos =r oan taney At Mani Pesta 2 66; 7/10.77) 3 87; 0} C 
28-(h) LeatHER, Boots, SHonsS AND RUBBERS..... Sie tes eh | 8| 0 0} 63) ~=— 820) 100)12.20 7 583} 16/2.74 
29-(1)Guass BoTTLE BLOWERS.........-.0eeeeee Pa eee Sen ta Rullpaals (antes ey ere amet suas 1 30; 5|16.67 213 1| .47 
30-Transportation.. ...........006 Ate a yee 38 35| 8151) 2) .06] 738) 8210! 664) 6.87} 212| 19240) 65) 34 
SEO TMOAMELVATLW AYR. arc ca tide dated. chek dese ale $4 31| 2664) 1| .04] 65! 5717; 28) .49} 194) 14881; 64) 43 
Boe CONGUCEOLB saiee soe os Ree aL ee in oie 1 STS Oe 5 S50\2 Ol. e261 SS Olean 
338— -Locomotive engineers. ... 52.0.0... cecccseen 6 4| 246) O}.. g VHB aA 8) jared 1 Re tee 34| 2047) 4).... 
Od VOCOMOPVEMIFEINEN aes. col bs cet hs aoe 3 Bi ATO. 9 732 O) | horatet ccs 29| 2862 Gili 
SSS CIES rel Sole 9s hae ee Rs ee Cat Ne ee 3 2| 441] O}.. 8) 1819) . Oa. 28} 1350) O}.. 
Us aeeV NILE Ne rarest Mec nat = As, rises ovarenetstaes 5 rT aSOO | aaO lie 8} 1379) OJ..... 29) 4629) 54).. | 
37- Telegraphers (Local Union)................ 2 eed Wiho G ePeas | Mata 2 Sol meO haere 2 82), 0}. | 
Dies CLO DEAD MOLR Meee. nuh tcp sign, wats es Feed Sense ea hed acon a Peprancd Pe cee Ga bese (Pra tie ee are Stak | ae Marae liao doncteke opethe 
39-— Road maintenance men.................- 6 ba Wo Slemtooles Ole 16 O65} e28he. al bool = 201 Se Olen - 
AQ = Pa Sho OdCMPLOVees) aes So oteliss viesdies cane aoke esd (Ran aga SN ioe ier Pepin acre Fost er LAT ESS Ie eile pres oesera ll auaeoae. ect) peanasl atelier sas a 
41- Railway employees, N.E.S.. 8 Dea ltee Lies 5 263 Ola 8 255\= Olek : 
ri (b)StREET AND ELECTRIC Rattway Empioyens|| 2 1| 180! 0| Oo} 2| 366) 24| 6.66} 9 3073) 0| @ 3 
Ba (CIN VIGATIO Niramtnalet, cp | se eekat ae ona 1 3| 307; 1| .83] 6| 2127) 512/24.e7] 9} 1286; 1) .08 ; 
v6 Marine engineers............-.secseeeeeee 1 Tie 82 Lie Al 304) lio Dl pe2b2) es Lara | 
Ayer C SMOLEMION See i, cela Seon ins OF date el esbalieaeciantesteboee 1). 140)- 0}. ... 2} 1823) 500)..... 4} 1034 Olek 2 
AG SAO UNE Asis UREN cake pete a et eae Ms aimee neg Marat ey SBE O NE as Utercue bees ate | atau eaten Bh celtac' [haotaawate tent caeeatee Remrare 4 
47—(d) TEAMSTERS AND CHAUFFEURS,..........-. 1 87 ne eae SAN ei pp oennh ean, Alp eee Pal Paid Ba ee |e Peery 
48-Mining, Quarrying & Refining of Ores|| 22) 10782 OST esc | eee 2 776; 06 0 31 1677} 20/1.19 
QO—EIMANCIS cea ee ee. ects sna eee oe baeeke Bl | 52S OSG eos wet Ree eee hes le eval 2 CLO! BON oa ee 3) ode or ZO seni. 
50- Milland Smeltermen.................0000 bapa) G4 ie | Rennes Peeing ecg iter ay MB nal Pee gee fa Det UI ad bee NaN A hrs Gi Bate 
52-Building and Construction........... 8 8} 288| 4/1.34] 30) 2510) 199) 7.983} 101) 7151) 692/98. 68 9 
52- Bricklayers, masons and plasterers.......... 3 OD aeto lil ene ee ee 3 LSI 7 | acreans 24; 1968) 383).... 3 
§3- Carpenters and joiners..............e.-0e- 2 2} 118} O|....) 16) 1486) 137)..... 44| 3077} 108 i 
54— Electrical workers. ........0.....000ceeeees 1 2 78| 0 Al Se Ook ped oincaeg > 5) 3151 10 F 
55- Granite and stonecutters................+.- ye od i} oka tem aries Verein a A eens 5 | IY reer 8} 487) 146 ¥ 
56- Painters, decorators and paperhangers. 1}~ 28) 0 Deer GU cael). eens By ee YP et] F 
57- Plumbers and steamfitters..............06. 1 43)-<0|354- 1 145( 2 Ole a 7 362| 27 4 
58—-alilelayers, lathers:and Tokers. «sk. 5 ave t| Sece'| sissoeia Votes fie naeesf Stele | one voll eles tanta 1 16| SO 2 23) 0 : 
59- Bridge and structural iron workers....... Sieh | eed aI bees ene tian| Peis (Fes Ey ok WA Remi tara | 8 SSRI Oe a eee 4 107) 11 
G0= Steam shovel/andidredgemertsc; 1) tera ewe || xs: clare. accretal| cee aseieee Pn e din tacee ote | arouel| ecesepe Berane lta eneigucrert exateeat iatratnas PA ED Seseti 
61—;*,Hod carriers'and: buildingilabourers:.(. <6 <)cs6'l|snc| satec| seein s oe fve © leer es ow 1 Ca) ace (adie OG oS Eat eee 
62-Public Employment............ ....0.+ 3 2| 37; GO| @ 56) 650); 6 0} 24 1528 oO} O 
G3) -Chvicremployees tion, tices 2 uh tig « ese siete Sisk a [fiance | sos ats alae fis ood Oh adig lee Vale i, 12 41 OVS eee Si vLeesi= es Oe ae 
64— Miether carriers: 0% escste chat ae perce d Te wee 3 2 37| 0 3 509 Oleies 16 8002S" Olese. 
Gi SEa Ta Bei eee ssh a aS, ehedetn eckol Peeav | ene. cance | soectilva: swash ove ot ietateses art ojgh ed io un ir BMeareeath ovale vere) one cP sa [tenet ana Beteisie dealin tare criliacanas : 
66-Miscellaneous ........... 2.0.0 c cece e cee 2) 1 20| 0| Of 13) 2975) 8] .27] 69} 38602) 46/1.28 
Bieseetail clerks a2 aia c saat eae ole oes toes 1 YW birt Vie Ne Pagal le Rens opens Pesroet 1 150 Ol acs eed alee | corte tae Pe ilishe as 
68 Hoteland restaurant employees ts .cs<:4--'<- a clace lille distone sre ltacmes [oreree Baavayl acon toler lovere I aloes apesnes| pteeeeratas[actede al et uations 2 LSS S| Sees 
COG Bar benee nie Moose ees Le eee arte eie Reseed aoasale seam lace la eee eon aac [a gall ayeiaas Sime 20) fee Olina 19| ~567| 0 
70- Musicians and theatre employees .......... ra 2b SON eae re Neale belted ete 3 TED avec oe eee 21; 1810; 18 
7i- Stationary engineers and firemen..........-}|..-|-.-ee- 1 20) WOlnee 3 TO Ol ae tee 13) 817) © 22 
Frans AONE lore ae NS eae SP ee, ae ae Ae ODE ee] Ragas ei Kem a ee PER ha 3} 2344 Sie Te Vy cae ha ae 
All occupations .............05 cceees 80) 17166) 5 0) 58| 4522| 11; .24] 187| 24716! 964) 3.90] 586) 55021) 964/1.75 











*Commercial and Railway—organized in interprovincial divisions 
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4 Manitoba chewan Alberta Columbia Canada 
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1 60 DV etaeeinad ty Retest ees Sia Siete tactes«.s 7 183 Uiter 2 259] 20!.. 7 685 23 5.88} 3.36] 8.71/68 
2 162 0}. Olen Oi See 4 172 Oi 5 187 Lis 35) 1330 1 ‘22 .07 08569 
3 413 Oiler. 6| 164 Slomamake a4. 173 i Wipe 3 279} 10)...:} 41} 3005 37 1226)" -1'.23)| = 2.28170 
3 263 9}. 1; 30 UN eae 1 96 8).. 2 748|° 38]....) 24) 2144 77 3.12} 3.59) 1.69/71 
1 500 0}: 1} 600 () tae Siete een t ee reich cts |caneeces Re 9; 3669 6 PH .16|} 1.46/72 
102; 17623) 138} .78} 84/5001 86; 1.72] 185 | 11631; 126'1.08] 153) 18773) 299)1.59}1385'154453 |2593 | 2.42) 1.68) 2.16 
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MIGRATION AND SETTLEMENT 





HoMESTEAD ENTRIES. — During the 
first quarter of 1918, there were 210 
homestead entries in Manitoba, 294 in 
Saskatchewan, 365 in Alberta and 24 
in British Columbia, a total of 863 for 
the three months, as compared with 


2,158 for the last quarter of 1917, and 
1,312 for the corresponding period of 
1917. The following shows by provinces 
and nationality the number of those who 
took up homesteads during the first 
quarter of 1918: 


HOMESTEAD ENTRIES BY PROVINCES AND NATIONALITY OF HOMESTEADERS, JANUARY-MARCH, 1918 
























































LANDS PATENTED.—According to the 
Department of the Interior’s statement 
of letters patent covering Dominion 
lands in. Manitoba, Saskatchewan, A\l- 
berta, British Columbia and the Yukon 
Territory for the first quarter of 1918, 
the number of patents was 6,306 and the 
number of acres 1,002,761.88, as com- 


Manitoba Saskat- Alberta British Total (all provinces) 
chewan Columbia 
NATIONALITY _—. — 
Jan. |Feb.| Mar|Jan.|Feb.| Mar|Jan. |Feb.| Mar|Jan. |Feb.| Mar|Jan. |Feb. Mar For 3 months 

Canadians from Ontario’ cence. ee oat. Pop 8 14) 241 TL BO 14 19 oie 1} 63) 33) 54 150 
Quebecss aie Miser hc anes 4 2 2 7 4 2 6 8 Sele ome norte 17; 14) 12 43 
: SEE NOVA OCOLIDS (oie che clone es oh 1}. Derr BRD |e aera | ti ae oN 5} 6 5 16 
S eNO W -IUNSWICK ors mate ie iit sololne nc ee 1 Siva 3 PA real telateesl Be ro, as 4 5 3 
bs ‘*” Prince Edward Island........|....|...- if 1d a eet Lie Uae ele eera|ateers HS tare 4 
rs se ANILODA Ee eee en 18} 20; 19 2 8 8 1 1 Ds | ae S| ates | eens 21} 29; 29 79° 
nr **  Saskatchewan...........0.0. 1 i Uf i 8 en aU dens 8} | Bec PHM na Ue S| el aoe 5| 2) 6 13 
ar a PY gs RSM Fae he ee are aded each ee ee lewis sh, Ui thy hil et ame laced hoc eal eset 5} 2 4 11 
ss pe, DeREubEte COMMMDIBS side «og lose Loe ge Ree jae eek ek Me (Oc 1 ie Dice we 3 5 
Persons who had previous entry............- TOA ni oy ie Chines Be ah OBA a belles hole se ...| 47} 30) 40 117 
FATHOTICAT eo a op oleic ang Ce Pie ee 2 4 Qe OT 221 LOle 24) alge 2e 1 2; 53) 44) 43 140 
inglishoaite: ce ue bony antiny. bier end de ake 9} 13 7| 10 BY eal ta Uo od fae bf 9 1 2 2; 38) 35) 29 102 
BOGUCH Se Pee Pare nee aati, iairls.> wine oily A A She | Bb at 3 oN. Ole aty 13} 12) 9 34 
TECHN Ee EN i ie De aap me th bey Yo ae ole eae: 1 2 DiS ers 1 ine 1 4 4 4 12 
French Qe WS i aL ae ee OR Pr BeNe ed 2 1 2 Leen ea See ates 2S 1 6 
“BYE oP NT CPS A a eh PE A iN Peper Ue me ares pao ee. 71 Maire reas Lips Sie Zit 6 
"Sr pletele hes Whine g 5, ies Rem aah Behe era Reh ree ae te P| [el Fer 1 W aaa Pee a A Se) Pe hee eesal ten 2 2 

Ngalansepenneus <a eo ete clon sacs Makonanes yO ee eat | pe 1 Lee 1 fiver. 3) 
POUIBAMIB IE ity £0, kay ort abl eves «ceo vo bie [ Uae he aan LST a Flat am See ; 1 ed | ee 4 
TERT Se ah aes ee eer asec ath Lact ALI cbrniteles Sener are eno eee 1 eke Ree eat Rss ef al be ee. Wie 1 
CROLTMA IS eR i ets cf oe eee ena tle See ever SEM e elas ies Vices eae 1 
AUIStrO<HUNGATIANS naiel oy cnuiccicdeen en nee Si. pele 1 a2 1 1 2 1 1 6} 4 9 19 
Hoban ersey ses vecr ote: fb etsccig ie entrees whens LZR aul Lee A peel St IES De ce in 3) es 4 

Lcelandersi:s armen: . hu cise ok ea tee ae A 1 Li Ee Sih ee ml. see stem ae alicete tals etc pees gees 1 1 aa 
BWOU6R HT FU ce MMtae cep inte hele ene ee. DIR St tO Meat | gu whas | gates memet os a 5 Uae ee 6} 7 8 21 
Norwegians ao 2ai.0 2.5.6 2 SR oe Diels A eT Spe Olly SN BN, Maal: SiON ae ae ners ihe 38) 6) 201 24 
Russians, other than Finns. 3.0.0 <255 0... Se abet lee ce te ese AN ee deine Borie aiehe Silene eit uetane'| eomtens Saar 8 
ESSIANS <k See IR sche si ce deena eee “onthe TH Roe yl aaieae 7 (Nae 1 LGAs ol heen GL ameter e 10 8 18 
TNT oneal eee ENON Se gay ENG See AU eat eae a Ae thoes et Srl gt een me 1 Yee | Rea Rr he gamba esau tee 1 i Prgenee Peli 1 
I ADANESE Py aN a as sees ee tda foo wk ner eee Ake BU esha cin | Dry taal a A Beso il cs 1 
PAUISTLSLIANS ee eae pte ec La te mall aera Pl bese areal aia ee 2 are le Peal ees Slike. 3 
IN Ow Zcalanderstner! fi cesar cnve. (nce eter Macon] | NRL bie celles A ae oes 5 (ene al Le Pe alle ee 1|. 1 
NIOXICAnS eine Mi a eee E eerie a Ma ega Oe oie ee Clee went a poe Oo ea\ke avon meee | earned rhe 4 ee 2 
LE DRe WAS ceo essen tayt Tw aie evs Seoo te ree ee ic cre a as Ie eine | Yt Peel ttn Rr attest io eee 1}. 1 
Po taleeiee Pee Nr e ethene a tes 75| 65} 70; 109 a) 99| 124) 102} 109; 10) 4] 10) 318 257 288 863 

Total Homestead entries, January-March, 1918.... 863 
1917 a). oe 53 OAS 


pared with 5,579 patents and 892,266.71 — 
acres in the last quarter of 1917, and ~ 
5,635 patents and 915,460.14 acres in 
the corresponding period of 1917. The 
following statement gives details of lands 
patented during the first quarter of 1918, 
with a comparison of the figures for the 
same period in 1917: 


Pee ae ee 


a 
a 
. 


4 


4 
















(JRAINS, except wheat and rye, eggs, 
| potatoes, hides, metals, opium and 
malt showed considerable decreases, 
while there were increases in rye, live- 
stock and meats, butter, canned vege- 
tables, sugar, pepper, some textiles, gaso- 
line, lumber, miscellaneous building ma- 
terials and kitchen furnishings. 


In retail prices the average cost of a 
family budget of staple foods in some 
60 cities was $12.57 for April as com- 
pared with $12.66 for March, $10.77 for 
April, 1917, and $7.51 for April, 1914. 
There were important decreases in eggs 
and potatoes, but slight increases in 
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STATEMENT OF LETTERS PATENT COVERING DOMINION LANDS SITUATED IN MANITOBA, SASKATCHEWAN, 
ALBERTA, BRITISH COLUMBIA AND THE YUKON TERRITORY, JANUARY-MARCH, 1918. 




















January. February. March. Toran 
NATURE OF GRANT. 
No. of] * No. 0 , No. of No. of 
pa- | Number of | pa- | Number of | pa- | Number of pa- | Number of 
tents acres tents acres tents acres tents acres 
Alberta Railway and Irrigation Company’s sale..... 11 DAD LOO tee tee | ee eee ok 3 1,117.00 14 6,568 00 
British Columbia Homesteads.................... 9 1,314.90 5 604.70 18 2,013.81 32 3,933.41 
mritish Columbia Sales... sks 5... os cccc ek bonne 1 ca ade sal Pe aS, Sapee On ee oe | ee ie ee ok 3 4.30 
ESSE SMS REE Re i ceils AR i See Few a allie SiS NO ae Re Con Noe 2 5.75 2 5.75 
Homesteads, Peace River Block..:................ 9 1,441.00 4 641.00 12 1,921.00 25 4,003.00 
BEMIICHECAUS “AN, cht. OR UO | em nat Aeat 1,087) 174,124.51] -1,820} 210,538.47 1,219} 195,288.51) 3,626] 579,951.49 
PICOnSS Or-OUCODAtION 3-25 vc oa sane Gee vee 1 2.35 2 IS bois |s ees eae 3 20.88 
Barnerarriohtaite Se. olen hae ee ee ee Leer Nanatalemrans: |e cert ener Tei geen rd Pi Rie ae ce 
North West Half-breed grants.....:.............. 1 TOO OO ey He heal es eee Mere on na 1 160.00 
CUI Week oe roel 15 Ra meer tae ea ake INT AOr i Soe eT a ene ae el SOREN | AR 1 786.00 1 786.00 
ere-enption sales) So) eee ee cscs 482 76,652.47 798) 127,343.22 &79 91,929.19} 1,859} 295,924.88 
Purchased Homesteads................0.0--..... 76 11,875.16) 93 14,513.10 77 12,147.20) 246 38,535.46 
Quit claim, special grants... ........0 ccc cceceee. Ve (deers ieee Maat a a ee Sa Z| elas meres teen cone 
AILWAYS:— 
Alberta and Gree Waterways Railway.......... 2 47.47 19 246.20 9 123.97 30 417.64 
Calgary and Ed nonton Railway Company....... 3 955.07 Q 2.533 .00 7 2,874.83 19 6,362.90 
Canadian Northern Railway Company........... 8 4,154.60 a 3,864.39 3 804.00 18 8,822.99 
Canadian Northern Alberta Railway Company...|......|............ 1 ORO O) aise ieee teehee ne Ae 1 6.00 
Canadian Pacific Railway Roadbed and Station 

ATI IS we Se REE ES RIOT | COR FeO 11 Q é 9 015 15 18,805 
Edmonton, Dunvegan and British Columbia Rail- 

Way Cons tees kes et) oe hat ein i Mak 10 $20 GON Se. tecoren yen, Nropa write tk olty din 10 129.69 
Grand Trunk Pacific Railway Company......... 1 DRDO Te tuk cha Nr ula Acie nsw Say he cia OR oe 1 1.50 
Grand Trunk Pacific Branch Lines Company..... 8 OSES4 areal et em ai ete 1 5.57 9 73.91 
Qu’Appelle Long Lake and Sask. Rd. and Steam- - 

Doat GO ens Oe Ata et ee 16 2,798 .00 7 1,122.00 cD 7,607.66 55 11,527.66 

ON EE 2 aa a ene ge Oe mee 31 4,005.03 43 4,529 .94 3 1,701.21 710 10,236.18 
MBHOOR AIS Silence gto. ibe ed le te bos, bee 68 10,195.22 60 11,549.44 65 12,739.66 133) 34,484 32 
BpetiaiMrantarcre at. ees ie, es eek eee 7 348.14 3 59.40 10 310.48 20 718 02 
Yukon Territory sales......... PO IRS ps a Reel | ERE ar Min SaaS [a ee do ae 4 69.10 4 69.10 
POROD eit tee eS Cpe a ale we 1,834) 293,728.75; 2,385] 377,579.18] 2,087/ 331,453.95 6,306) 1,002,761 88 





cee pe ec a a Eas 
: Total January-March, 1918—6,306 patents; 1,002,761.88 acres. 
Total January-March, 1917—5,635 patents; 915,460.14 acres. 
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PRICES, RETAIL AND WHOLESALE, IN CANADA, APRIL, 1918, 
AND IN OTHER COUNTRIES 





meats and other articles. Fuel, light and 
rent were almost unchanged. 

The index number of wholesale prices 
was almost unchanged, standing at 269.4 
for April as compared with 269.2 for 
March, 228.7 for April, 1917, and 136.7 
for April, 1914. The chief increases for 
the month were in animals and meats and 
in lumber and building materials, with 
many slight increases in other groups, 
but there were considerable decreases in 
grains, dairy products, fruits and vege- 
tables, metals and implements. 


The weekly budget for a family of 
five, including staple foods, laundry 


344 
starch, coal, wood and coal oil, and rent, 
is based upon the estimated importance 
of the various commodities, included, 
these being slight modifications of those 
employed in similar caleulations by var- 
ious official bodies. For some articles 
comparatively large quantities are in- 
- eluded, owing to the omission of other 


important foods of the same class. For. 


instance, the only fruits are evaporated 
apples and prunes and the only fresh 
vegetable is potatoes. 
ditions affecting these usually affect the 
prices of other fruits and vegetables 
somewhat similarly the relative propor- 
tion of expenditure on the various foods 
therefore tends to be maintained. — In 
fuel and lighting the quantities are esti- 
mated on a similar principle, anthracite 
coal being used chiefly east of Manitoba 
and soft coal and wood in the western 
provinces, while no allowance is made 
for the quantities required in the various 
localities owing to climatic conditions, 
nor for the difference in quality. It is 
estimated that these calculations repre- 
sent from 60 to 80 per cent of the ex- 
penditure of an ordinary family, accord- 
ing to the total income. 


The index number of wholesale prices 
is based upon the quotations of 271 com- 
modities, one having been dropped in 
1915, and is the simple average of the 
percentages which the current prices of 
the several commodities bear to their 
“average prices for the base period, 1890- 
1899, these being therefore. made “equal 
to 100. | 


The accompanying tables and notes 
give details as to the prices movement 
during the month and as compared with 
the same month in the previous year. The 
table of retail prices shows the prices of 


Arass 
Va Fae Sot 
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As market con- 


some 30 foods at the middle of the month 


in 60 localities in Canada having a popu- 
lation of 10,000 or over. Quotations are 
obtained by the correspondents of the 
Labour Gazette from dealers doing a 
considerable trade with workingmen. All 
prices are for delivered goods. The rates 
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for rent are for six-roomed houses in dis- — 


tricts occupied by workingmen. 
Retail Prices 


Meats advanced in nearly all lines, 


there being advances in several cities | 


throughout the Dominion, some 


in-..3 


creases being as great as 5c per pound., 
Pork averaged 1c to 11%4¢ per pound | 


higher. 


In eggs there was.a general decline. 


Storage* eggs were practically off the - 


market. 
averaged slightly higher, being up in 
some of the cities and down in others. 


Milk was unchanged.. Butter 


Cheese rose in several localities. 


Flour was steady, but rolled oats ad- 
vanced. Rice was slightly up and prunes 
and evaporated apples were higher. 


- Sugar, tea and coffee were steady. Po- 


higher. Lard was .also considerably — 


7 Se ee 


See 


tatoes declined considerably, being lower — 


throughout the Dominion. 
however, some advances in British Col- 
umbia. 


In coal and wood, prices were com- 
paratively steady. 
Ontario prices were down to $10.00 per 
ton where levels had been up to $11.00 
and $12.00. : 


Rent was higher in Belleville, Peter- 
borough, Toronto, Niagara Falls, Hamil- 


ton, Galt, Winnipeg, Medicine Hat and — 


Vancouver. 


Rcd ro erg 


There were, | 


In several cities in | 


eeu airs fb ise) 


ws 


Bn 


| 
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; Cost PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT IN TERMS OF THE 
4 AVERAGE PRICES IN SIXTY CITIES IN CANADA. 


eR 

















1916 | 1917 | April | April | April | April | Mar. April 
1914 | 1915 | 1916 | 1917 | 1918 | 1918 


ania Seana) = RSURRNNNR) Scpe vimanas (ra omeameensd (arracer tame! formar ome gerd (ora neces orca) Ce nn, (ies ges 


- Commodities. 1905*| 1906*| 1910 | 1911 | 1912 | 1913 









































~ ee c c C. c c c. c. c. c. c. c. C. C. 
Beef, sirloin, steak...... (27.2 | 80.4 | 37.6 | 39.8 | 41.6 | 44.4 | 50.3 | 60.2 | 49.0 | 46.6 | 48.4 | 58.0 | 66.6 67.8 
Beef, shoulder, roast... 19.6 | 24.6 | 26.0 | 27.8 | 28.0 | 29.6 | 34.0 | 41.3 | 33.0 | 32.8 | 33.2 | 39.6 | 47.6 48.2 
Veal, roast, forequarter. 10.6 | 11.8 | 12.8 | 14.0 | 14.4 | 15.7 | 18.7 | 22.7 | 17.6 | 17.1 | 18.1 | 21.7 | 26.0 26.3 
Mutton, roast, hindq’... 11.8 | 12.2 | 16.8 | 18.0 | 17.8 | 19.1. | 23.3 | 28.1 | 21.0 | 20.8 | 22.6 | 26.9 | 32.3. | 33.9 
Pork, fresh, roast, ham. . 12.2 | 18.1 | 18.0 | 17.8 | 17.5 | 19.5 | 22.0 | 29.6 | 20.3 | 18.4 | 20.9 | 27.3 | 34.4 35.7 
Pork, salt, mess. ....... 21.8 | 25.0 | 34.4 | 33.0 | 33.2 | 35.2 | 38.7 | 53.5 | 37.0 | 34.8 | 37.0 | 47.6 | 65.2 67.2 
Bacon, breakfast....... 15.4 | 17.8 | 24.5 | 23.3 | 22.6 | 24.7 | 28.8 | 38.5 | 26.1 | 24.7 | 27.6 | 34.5 | 46.5 | 48.1 
Lard, pure leaf...7..... 26.2 | 28.2 | 40.6) 36.0 | 35.6 | 88.4 | 40.4 | 59.4 | 38.2 | 35.0 | 37.8 | 56.4 | 68.0 69.4 
Eggs, fresh............ 25.7 | 30.0 | 33.3 | 32.6 | 34.3 | 33.7 | 38.0 | 48.8 | 24.0 | 23.4 | 26.6 | 37.1 | 58.9 | 46.0 
Eggs, storage.......... 20.2 | 23.4 | 28.4 | 27.9 | 31.2 | 23.1 | 32.7 | 42.4 | 23.2 | 21.8 | 26.0 | 32.9 | 50.5 43.9 
BRE ee os tse's oon veuieks : 36.6 | 39.6 | 43.0 | 49.2 | 49.8 | 51.6 | 52.6 | 62.2 | 53.4 | 54.6 | 52.8 | 60.6 | 72.0 | 72.0 
Butter, dairy, solid..... 44.2 | 49.4 | 62.0 | 53.0 | 68.4 | 63.0 | 68.7 | 86.4 | 59.0 | 66.2 | 66.6 | 85.2 | 97.6 | 98.4 
Butter, creamery, prints. 25.5 | 27.7 | 31.9 | 31.6 | 31.7 | 33.9 | 88.6 | 48.0 | 34.7 | 37.9 | 38.3 | 47.9 | 54.3 54.8 
Cheese, old. 2... . 26.5% 16.1 | 17.6 | 18.5 | 19.2 | 20.1 | 20.5 | 26.0 | 33.0 | 21.4 | 23.6 | 24.7 33.0 | 33.1 | 33.2 
Cheese, new........... 14.6 | 15.7 | 17.6 | 17.8 | 19.5 | 19.1 | 24.2 | 38.4 | 19.3 | 22.0 | 23.3 | 30.8 | 30.4 | 31.1 
Bread, plain, white. .... 55.5 | 53.5 | 66.0 | 64.6 | 60.0 | 61.6 | 74.3 |184.4 | 64.5 | 72.0 | 69.0 | 93.0 1114.5 1117.0 
Flour, family.......... 25.0 | 28.0 | 33.0 | 32.0 | 34.0.| 32.0 | 41.7 | 64.2 | 33.0 | 43.0 | 37.0 | 59.0 | 67.0 67.0 
Rolled, oats............ 18.0 | 19.5 | 21.0 | 21.0 | 22.0 | 22.0 | 24.6 | 30.5 | 22.0 | 26.0 | 24.0 | 28.0 | 37.5 | 40.0 
Rice, good medium. .... 10.4 | 10.6 | 10.4 | 10.6 | 11.6 | 11.4 | 13.1 | 16.2 | 11.6 | 11.8 12.8 | 13.8 | 20.6 | 21.4 
Beans, handpicked...... 8.6 | -9.7 | 10.8 | 10.4 | 11.6 | 12.4 | 19.5 | 29.8 | 11.8 | 13.8 | 18.3 26.8 | 33.6 | 33.8 
Apples, evaporated. .... 9.9} 7.7 | 11.6 | 13.8 | 13.6 | 12.0 | 18.4 | 15.6 | 13.0 | 11.6 | 13.3 | 14.6 | 21.3 | 22.1 
Prunes, medium size... 11.6 | 9.6; 9.9 | 12.2 | 12.9 | 11.9 | 18.1 | 15.4 | 12.5 | 12.9 | 13.0 | 14.3 | 17.1 | 17.6 
Sugar, granulated...... 21.6 | 22.0 | 24.0 | 24.0 | 26.0 | 23.6 | 35.8 | 39.9 | 22.4 | 32.4 | 34.4 | 38.4 | 42.4 | 42.4 
Sugar, yellow.......... 10.0 | 9.8 | 10.8 | 11.0 | 12.0 | 11.0 | 16.6 | 18.6 | 10.4 | 14.6 | 16.0 | 17.6 | 20.0 | 20.0 
Tea, black, medium 82; 83) 87; 89; 88) 89) 99) 11.6!) 88] 9.2] 9.8) 10.9 | 12.7 | 12.8 
Tea, green, medium 8.7) 87); 8.1) 94) 96] 9.8] 10.2] 11.3) 9:7] 9.7] 10.2 | 10.8 | 12.1 | 12.1 
Coffee, medium........ 86) 88/ 89/92] 93) 94! 98/10.1) 9.5] 9.8] 9.9! 10.0! 10.2 10.2 
Potatoes. ..........00- 24.1 | 28.0 | 80.3 | 44.6 | 46.3 4 36.0 | 68.7 | 89.2 | 43.3 | 32.0 | 61.5 | 99.0 | 72.2 | 64.3 
Vinegar, white wine “¢ 7 7 aT 8 8 8 8 8 8 8 8 9 9 
PAE Foods: - 3 oo cces  leceen ces $5.48 $5.96) $6.95) $7.14) $7.34) $7.34] $8.79/$11.42/$7.51 |$7.79 |$8.34 |$10.77/$12.66 $12.67 
c. Cc. c C. c ¢ c c Cc C. Cc. c c c 

Starch, laundry........ 2.9; 3.0/ 31) 31) 32/ 32/ 83) 40] 32] 3:2] 3.3! 3.6] 4.6) 4.6 
Coal,-anthracite........ 39.6 | 45.2 | 48.1 | 48.8 | 61.9 | 65.0 | 46.0 | 67.0 | 52.1 | 53.1 | 53.5 | 64.7 | 71.7 | 71.8 
Coal, bituminous....... 31.1 | 32.3 | 35.0 | 35.0 | 37.6 | 38.7 | 39.4 | 62.7 | 38.4 | 37.2 | 37.7 | 50.8 | 57.9 | 57.8 
‘Wood, hard............ 32.5 | 35.3 | 38.8 | 41.4 | 41.3 | 42.6 | 42.9 | 62.9 | 43.8 | 34.1 | 41.5 | 50.6 | 68.6 | 67.4 


25.6 | 29.4 | 30.0 | 30.0 | 30.6 | 30.8 | 38.9 | 34.2 | 31.4 | 30.2 | 36.9 | 49.4 | 49.9 
24.5 | 24.4 | 28.1 | 21.0 | 23.7 | 28.0 | 26.0 | 24.4 | 23.6 | 23.0 | 24.5 | 26.3 | 26.8 


—ee—v——e———e—e—— OO eee | Oe | | | | 


$1.68) $1.76) $1.78) $1.82) $1.91) $1.82] $2.37/$1.93 | $1.79] $1.86] $2.28] $2.74/$2.72 


SS |S | SS | NS | | RS | ere | eee | eee | meee | ieee | ee eee 


$2.89) $4.05) $4.05) $4.60) $4.75] $4.04) $4.32/$4.85 1$4.17 |$3.98 |$4.27 |$4.56 |$4.56 











|S |S | | ne | eS | eee | meneame | mt | es | | ne | egee 


Grand total ........)........ $9.371$10.50/$12. 79)$13.00)$13.78)$14 .02'$14. 78/$18.15/$14.32|$13. 79|$14.211$17.34|$20.00/$19.91 








AVERAGE COST OF STAPLE FOODS BY PROVINCES 





Nova Scotia..............000. - $5.61 ($5.83 |$6.82 $6.78 $7.17 |$7.29 |$8.71 |$11.39,$7.28 |$7.39 |$8.48 |$10.64/$12.61/$12.80 
eS ret eh ras oietayees 4.81 | 5.26 | 6.81 | 6.80 | 6.11 | 6.34 | 7.67 | 9.79) 6.51 | 6.61 | 7.46 | 9.09] 11.07] 11.01 
{New Brunswick................ 5.38 | 5.83 | 6.55 | 6.84 | 7.13 | 7.64 | 8.70 | 11.22) 7.20 | 7.57 | 8.41 | 10.70] 12.61] 12.50 
|" ee Se eee 5.15 | 5.64 | 6.38 | 6.46 | 6.97 | 6.87 | 8.48 | 11.15) 7.04 | 7.17 | 8.03 | 10.66] 12.62] 12.24 
MEO a NS ett os nee whats oe . | 6.01 | 5.60 | 6.50 | 6.67 | 7.25 | 7.20 | 8.84 | 11.68) 7.29 | 7.40 | 8.30 | 11.14] 12.72] 12.57 
| OSC ae a nee Re 6.85 | 6.19 | 7.46 | 7.41 | 7.88 | 7.87 | 8.68 | 10.73) 7.97 | 7.93 | 8.54 | 9.74] 12.07) 11.97 
PSaskatchewan.................- 6.86 | 6.92 | 7.86 | 8.08 | §.16 | 8.25 | 8.86 | 11.11] 8.03 | 8.33 | 8.30 | 10.30] 12.63] 12.58 
| SARS nee ooo. | 6.02 | 6.60 | 8.00 | 8.08 | 8.15 | 8.33 | 8.79 | 11.65) 7.97 | 8.33 | 8.26 | 10.76! 12.98] 12.72 
§British Columbia............... 6.90 ' 7.74) 8.32 | 8.79 ' 9.03 ) 9.13 | 9.25 ' 11.83) 9.13 | 8.90 ' 8.50 | 11.14] 12.95] 13.08 
RR aaa aa a enone meme atm ne 


~*December only. Saskatoon omitted. 
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ea ne a a oT ee nn Tie ee aoe e 
IC; z 
Neva Scotia ul New Brunswick Quebec 
Qu. 
; E z 
Commodity. 6 3 8 2 € S| 3 
© pr ss i) 2 a 3 ee) we tf gs Ey . 
BIEL El 2)e) 8141818] 5) 2815) 21 8) dg 47 
eo 2 
SB aya be le keleial £-le 2) Se be eae 
Per| c c c C. c c C. c. c. c. c. C. C. c. C.F 
1-Beef, sirloin steak....Ib.| 35 35 30 38 32 34 28 33 35 30 $2.5 | 25-28) 35 30 |28-30 Z 
2-Beef, round steak. ... ‘ 30 35 30 35 30 32 28 28 30 28 29 25-28) 32 28 |28-30 — 
3-Beef, rib roast, prime. ‘‘| 30 30 22 32 28 28.4 25 425-28} 30 25 22 | 25.9 25 35 25 % 4 
4—Beef, shoulder roast. . ‘(41 95-98) 25 20 26 24 24.3 25 120-24) 22 20 20 21 19-20] 25 20 |20-:22 
§—Veal,roast,forequarter ‘‘| 18-20/18-25 22 18 18 19s2ah eee: 22 16. Slo oe 19 20-25} 20 20 |18-20 
6-Mutton, leg roast, h’g. ‘'| 25-30)..... 25 35 22 2A Se oe ces 35 25 20 26.7 | 25-28) 25 ]|..... 30 
7-Pork,fresh, roast, ham ‘‘| 32-35] 35 32 34 28 32.5 28 35 30 28 32 30-32) 37 33 30 
8-Pork, fresh chops.... ‘* 38 35 32 32 30 33.4 28 35 35 30 33.8 30 38 34 30% 
9-Pork, salt, mess..... Tek 35 32 32 30 30.2 28 40 38 35 37 | 32-35) 38 238) 30 
10-Bacon, br’fast,notsli’d “| 45 50} 48 | 45 40 | 45.6} 40 48 | 48 45 | 47.3] 45 50] 45 | 50 — 
11-Fish, fresh, g. quality. ‘* 7 |13-30) 25 | 10-14) 15 16.1} 10 {12-20/10-15} 12 14 13.6 15 |15-35} .15 |10-12 — 
12-Fish,,.salt, herrings. .doz.| 60 60 | 60] 60 60 50 50 602 50) alee 66.7} 60 602s 50 
13-Salmon, canned, med..Ib.|...... 0-35] 35 30 35 -| 33.1 30 30 30 35 $2.5} 30 |25-40} 30 25 
14—Lard, pure leaf, best.. ‘‘| 38 38 35 38 37 $7.2 34 38 36 38 36.8 32 35 35 30 
15-Eggs, new laid..... doz.| 60 55 50 55 50 54 38 50 55 55 52.5 | 45-50} 55 50 45 
16-Eggs, storage....... tal eet HOG sso ctoOr- ese. ASS A ae 45 50 | 47.6 |...... 45 ¢)0 eelasane 
17-Milk, delivered...... qt.| 12-14} 12 10 | 12.5 11 11.7 9 | 9-10} 12 11 10 10.6 12 124511 1-12 
18-Butter, dairy solids. ..lb.) 55 50 45 52 50 60.4 45 48 | 40 45 44.5 | 48-50) 53 50 46 
19- “ creamery prin 60 57 50 58 55 66 45 50 48 50 49.5} 52-54) 55 55 50 
20-Cheese, eld......... Sa eam Nc CEO a Mo iMere MMM eoe: Pesala teal ue voce 5 26 35 SB ies bet cre $2.7 1 30-37|- 39 4) 30-32 
21-Cheese, new........- me oO 32 30 32 32 $1.2 26> Ie eal s 30 30 30 31-33} 30 35 30 @ 
29-Breed, plainwhite...“| 8 | 8} 8 | 8 | 8 | 8 |-7.388.7/88.7] 8 | 8.7) 84] 8 173183163 9 
23-Flour, family........ el ayes AR Rat) ey Oa} 7.3 8.3 7.7{| 6.7 16.9 | 7.3 Toews 7.4 7.5 ts7 Bap % 9) 1-623 
24-Rolled oats, standard. “ 9 8| 8 10 8 8.6 8 9 8 10 8.8 9 8 8 7 
26-Rice, medium....... **) 12-15} 15 10 10 12 12.1 10 8 12 10 10.5 10 10 | 12.5 9 
26-Rice, Patna......... ei tee Milsee 10) 15> 1.12. .42.34° ‘9 15 [96-316 PAB fee 12| 18] 10 | 
27-Tapioca, medium pearl ‘‘ | 22-25} 15 25 20 20 20.7 18 15 22 25 20 15 20 20 18 
28-Tomatoes, canned 3’s can 30 28 25 25 30 27.6 25 25 28 27 26.3 25 25 25 25 
20-Peas, canned 2’s.... ‘ 25 20 20 20 20 21 20 25 18 20 20.8 20 20 20 18 
30-Corn, canned 2’s.... “ 25 25 25 25 25 25 25 25 25 23 24.3 20 25 25 22 
$1-Beans, common...... Ib.| 20 20 20 18 20 19.6 15 20 18 20 19.5 18 -20 18 15 | 
32-Apples, evaporated... “|...... 1835 eS F Sob ee ra Me A Ne aN Ba oe ee 95105 eke 1-16.10 80 te. eens ‘ 
393-Prunes, medium..... nil eeratons 15 16 18° 18 16.8 16 18 18 20 18.5 18 20 | 18 15 & 
34-Sugar, granulated Sapo 12, 11 10 Jig 10 10.8 10 10.5} 10 10 10.1 10 10 | 11.1]> 10 4 
35-Sugar, yellow........ ri hoi | 10} 9.1] 10 10 10 | 9.5 105|2°9:1 :), 10 9.8 9 9 10 | 9.5 1 
36-Tea, black, medium.. “‘} 50-55} 55 55 | 65 50 63.5 50 60 55 55 67.6} 50 45 | 45 40 
w7-Tea, green, medium.. ‘‘|...... 55 55 Ob Aes 65 60 70 65 65 66.7 50 45 45 30 
$R-Coffee, medium...... **) 40-45} 45 45 40 40 42.5 45 40 40 45 42.5 50 40 45 40 
$9-Potatoes, local, per bag of $1.60-| $ i 
144 bu., 90 Ibs.......... $1.90 1$1.50/$1.75/$2.00 |$1.65 |$1.76 1$1.131$1.50)$2.00/$1.60 |$1.75 |$1.71 | $1.80 62. 25/$2.70/$2. 10’ 
40-Vinegar, white wine, .18- | = | 
XXX, per quart...... $12 eal" |75,09 15) ..43-| 2122 1212 12 210%) > 2125 111} .22 .15 | .125] .10 a 
41-Starch, laundry, per .12- = 
MOUNG 2s Sos a we aisles Pletal aed a 15 15} .144] .14 16 14 .15 .15 | .14 .15 | .15 | .18 5 | 
42-Coal, anthracite, stove : : 
size, per ton, 2,000 Ibs..}16.80 |..... 15.00/14.50 {14.25 |15.14 |15.00)..... 15.00/13.00 {14.00 |14.00 }12.00 |12.00}10.00}11.00 © 
43—Coal, bituminous, domes- 7.15- 7 .50-|8 .00- 
tic, per ton, 2,000 Ibs. .| 4.80 | 7.50} 9.25} 8.00 |10.00 7.70 | 8.0018.50 |10.0 | 9.00 | 8.00 | 8.50 }12.00 |10.00)11.00/10. 50 2 
44-Wood, hard, best, perlong {6.40- 13. 33- 
cord. (128 cu. ft.)..... 6.00 | 6.00] 6.00/10.00 | 8.00 | 7.20 | 8.0018.00 |6.90 |i4.00 | 7.00 | 8.91 [714.67 [12.00 12.00|13.00 4 
45-Wood, soft, best, per long  {11,33- 7.50- 
cord. (128 cu. ft.)..... 5.00 | 5.00] 4.50] 6.50 | 4.50 | 5.10} 8.00}4.00 |f5.60 | 8.00 | 4.00 | 5.40 | f12.67 | 8.00 11.00} 8.00 4 
46-Coal oi!, prime white, per ; : 4 
bs gallon sic sce cs teres SOB El 520 fo. 20a ni2o .28 .266] .24 | .25 | .24 .22 .27 | .245 .20 | .25 | .25 | .22 
47-Rent, house, 6 roomed,|14.00- 18.00- 8.00- ‘ 22 .00- i 
san. conveniences, mon.| 18.00/14.00/16.00/25.00 |20.00 |18.00 {10.00 )20.00)12.00 16.00 114.00 |15.60 }25.00 |12.00)16.00/14. 00 | 
48-Rent, house, 6-roomed,| 8.00- 18.00-|12 .00- 7.00- | 
no-san. con., per month} 12.00 |- 9.00} 7.00|20.00 |15.00 {11.70 | 8.00j14.00 9.00}12.00 |10.00 |11.265 ]...... 8.00}14.00 F700 
aDairy prints. bCalculated from price per 80 Ibs. {Calculated from price per wagon load. 
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Quebec (Continued) 





FS . 4|i 
F aos : E 218 Ag ie E F 
Bs) eth |e Ee ae é é ae 
eae Se el eek Se fel |B ee eal eke biced 6 | & 
Cc. Cc. Cc. Cc. Cc. Cc. Cc. . Cc. Cc, Cc. Cc. Cc. ° ° < ° Cc. Cc: 

30 | 32 | 30 | 30 | 80.83) 38 | 30-32 33 | 35 | 33-35] 35 | 40 35 |33-34| 1 
30 | 32 | 25-28) 28 | 29] 34 30 30 | 32 | 30-32] 30-33] 35 32 | 32/2 
20 | 25 | 22-25) 22 | 26.1) 32 | 26-30 32.1 261 28> | 28-39) 98 28 | 2813 
20 | 22 | 20-22) 23 | 21.4] 30 25 25 | 23 | 20-23] 23-25] 25 25 (24-951 4 
20 | 20 | 20 | 20 | 20.2] 30 | 18-20 28 | 27 | 28 | 28-32) 25 30 | 2815 

Bie WF SO Ste aOR a es 29.4) 36 | 30 35 | 35 | 25 | 35-38! 40 30 | 30/6 

30 | 34 | 40 | 33-85] 33.6] 38 | 32-35 33 | 42 | 35-36] 37-40! 40 30 | 38/7 

30 | 34 | 42 | 35 | 84.1] 40 | 35-38 35 | 42 | 35-38] 40-45} 40 40 |38-40] 8 

35 | 35 | 37 | 33-35] 34.4] 40 | 32 Soe 35-38] 32 34 | 30 |9 

35 | 45 | 45 | 47. | 46.8] 50 | 45-47 52 | 55 | 53 | 45-48) 55 44 | 48 110 
12-18 | 15-25] 10 |...... 15.9410-12 {12.5-30 15 | 20 | 15 | 11-22] 18 25 |12.5-20) 22 {11 
ee 96°} 80.] 22-2] 69.2]--90 “to... Pe alse cee | SROO LOO nie an, Fae CS es Sea eas ee 

25 | 25-30! 25 | 20-40) 28.1] 25-35! 20-40 25! 30 | 30 | 25-35] 35 35 (35-40) 35 | 30 113 

32 | 35 | 35 | 35 | 88.6] 34 | 32-34 37h 80un) 38 21-37 14238 35 | 36 114 

40 | 50 | 45 | 45 | 47.21 45 | 40-45 40 | 40 | 35 | 40-45) 50 40 |38-40! 40 | 35 [15 
pa er, MOSHER NT are RtGE: © fsck ee pid No eel ete col Oe Ons ee a RE cee bet ieee mire 

16 Oe 305-1 33 11 | 11.4] 11 | 11-12 11 | 11.1 |10-114] 13.3] 12 11.8] 11-12} 10.5117 
Ce 52 |......| 52°{ 60.81 52 | 50-55 50 | a53 | 45 | 45-50)...... 50 | 48 |18 

55 | 54 | 55 | 54 | 68.91 55 | 55-57 55 | 57 | 50 | 55-58) 60 54 | 52 |10 

sed iS ACS Sy As a $5.21 39 ee Ba! | Bb 21 BRM ee 1th tee 35 | 34 120 
se 28 | 32 | 28 | 80.7] 32 | 29-32 ...+.| 80.1} 80 | 28-30) 32 30 | 32 |21 
6.8-6.7| 7.3 | 8.17.8 | 7.4] 6.9! 7.3 (ie Tat ane ey Ay eA AY Sa oe 7.3 | 7.3 29 
6.5 | 7.3 | 7.3163-6.5| 7.11 7.1°16.3-7.1 6.9 | 6.7 | 5.8 |6.9-7.3| 6.7 6.5 | 6.1 |23 

7410 7 7.5 | 7.9} 7.5 | 8-8.3 7.5 Ob. 9 | 8.3 | 8 {24 

10 | 10° | 12.5 | 10 | 10.5} 10 | 12.5 |10-12 | 11) 12.5/ 10 | 10 | 12.5 10. Shs 25 

Tea iS ale) 15, eto 61-18-21" 102-15 15 | 15 | 12.5 |12.5-15] 12.5 12.5 | 10 |26 

20 | 16 | 20 | 18 | 18.4] 18 | 20 20; 18 | 18 | 20 | 20 20 | 20 |27 

32 | 25 | 25 | 25 | 26.9] 25 | 23-25 25 | 25 | 80 | 25-30) 30 25 | 25 |28 

25 | 25 | 20 | 20 | 211 18 | 15-20 20; 20 | 20 | 20-30] 20 20 | 18 j29 

25422) 25 2b 20 > 284 25) 29-28 25 | 25 | 25 | 25-30] 25 25 | 20 |30 

15 FS. |) 20 0.15 7) 17.4) 18> 112.5-15 15} 18 | 15 | 15-18] 15.5 15 | 15 |31 

DBS SBOP I Tp 22.8] 22 | 18-20] 15 |..... (Os Noni e NaS Gas eeics de RTE S CIS ED Laced pee: 20 |32 

15 | 25 | 15 | 15 | 17.61 18 | 20 18} 17 | 17.5 | 15-25] 18 18 | 18 133 
10.5 | 11.1 |9.5-10/ 9.8 | 10.3] 10 /11.1-10 10; 10 | 10 | 10 | 10 11.1] 11.1} 10 |34 

10 | 10.5} 9 | 9.3 | 9.5] 9.5] 10 09 ela eee ey Wed kan ed Baan 10 | 10 [35 

40 | 40 | 45 | 50-55) 44.7) 60 | 55 | 40-45] 55] 60 | 40 | 50-55! 50 55 | 50 (36 
_ 40 | 40 | 40 | 40-45) 41.6) 50 | 50 | 50-40) 55 | 55 | 30 | 50-55! 40 50 [45-50 137 
40 | 40 | 30 | 40 | 40.6] 45 | 40 35 | 45 | 40 | 40-50] 30 45 | 30 |38 

$1.60 $2.00- 5 
$1.50 |$2.50 [$2.00 |$1.75 |$2.06}82.00 |$1.85 |$2.00 |$1.65/$2.10 /$1.25 |$2.15 |$2.25 $2.00/$1.60 |$1.75 139 
PIO24s (42 1-516.) 1004) 138 Cao5) 10 10:| .14] .10 | 12] 125 13 | .10 140 
.10- 

FIO. 12 ee aa ome eee 1% IL a6 12 | .125 | ‘.12 | > .128] .14 13 | .13 {41 
10.00 {10.00 |10.40 | 9.75 |10.64]10.50 110.60 12.00/11.00 /11.00 |10.00 | 9.50 |10.00/10.00/10.00 |10.00/10.50 |10.00|42 
10.00 |...... 860s: ci 10.38]10.25 |...... 12.00}11.00 {11.00 {11.00 | 8.00 ]..... 12.00/10.00 |10.00|/19.00 |..... 43 
11.00- 12.75 | 
12.00 {15.00 {14.00 |13.00 |18.06]12.00 |15.00 11.00}11.00 {14.00 |15.00 | @ |..... 17.00/20.00 |15.00/14.50 115.00 |4¢ 

-9.00- : 
10.00 | 9.00 | 8.00 /f10.00 | 9.41] 6.00 |/12.00 9.00; 7.00 | 8.00} 9.00] ad 14.00/14.00 |10.00} 9.00 |10.00 |45 
29 .20- 

.22 | .22 | .30 | .23 | .286] .30 25]. 229 98 i JOBE LOB it ep 24 | .25 146 
12.00-|10.00-/14 .00-/15.00- 14.00-|18.00-|20.00-|12 .00-|22.00-|15.00- f 14.00-|18.00 
14.00 12.00 |18.00 |20.00 |16.88}24.00 |16.00 {18.00 /20.00]25.00 |15.00 |30.00 |20.00 |16.00/25.00/20.00 |18.00|16.00 |22.00/47 
9.00~-| 6.00-|12.00-/10.00- 12. 00-|15.00-/16.00- 10.00-|16.00-|12.00- 3 s 10.00-/12.00 

12.00 {20.00 {15.00 }14.00/19.00/13.00 |14.00]12.00 115.00 \48 








12.00 |10.00 |13.00 |15.00 |10.86]17.00 |11.00 
gTamarac, poplar and jackpine. 





15.00 |18.00'18.00 











dNatural gas. 
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Ontario (Continued) Manitoba 
CAN Peo ote Ass Vala ana one, SOM Ma iN eY omen SSRs nae nell as See 4 
Ho 
eS a Oe g 
Commodity. 4 a =| > a= FS © < 
8 a g he to) us Sond be Py a 
Steel Bea Ped ort a Be | os sees 
3 oe io] a ~~ 3 i=] ro] ~— se aS 5 = a 
8| #| & eee te | See ek ee 
SRA a o ie) ol A! a& = < =| 3 
Per! c. c Cis G: c. C. Cs C. C. C. C. Cc. Cc aC: 
i-Beef, sirloin, BtEaIs otk stele. Ib.! .. 35 32 | 35-38] 32 132-35 | 33 33 35 135-38] 37 37 34.3 35 35 
2-Beef, round steak......... plo esa {V8 bess 0 Jed Paes 2) 30 30 327.200 30 | 35 | 32 32 | 31.5] 30] 25 
3-Beef, rib, roast, prime..... Al 28 25 30 25 30 35 | 25-28] 30 |28-30) 30 30 28.7 30 25 
4-Beef, shoulder roast....... eltieeo 22 28 23 25 25 24 28 |25-28) 26-28/26-28 | 24.9 26 22 


5-Veal, roast, forequarter.... “| 28 | 28 | 30 25 28 30 | 30 32 |35-38| 30 30 | 28.8 | 26) 20 
6-Mutton, leg roast, hind’q’ter “| 35 30 30 35 30 32 30 32 135-38) 35 35 33.1 36 35 
7-Pork, fresh, roast, ham.... “el 42 44 | 35-38} 35 38 48 35 35 |35-40) 38 | 38 37.9 35 32 
8-Pork, fresh, chops........- “1 42 38 40 40 40 45 33 35 135-40; 42-45/42-45 | 89.7 48 32 
9-Pork, salt, mess.........+- se [e720 36 SG: talaeeereks Serr eos ene 30 leaae 40 40 33.8 35 | 25-28 
10-Bacon, breakfast, not sliced ‘‘| 48 48 50 45 48 48 50 50 | 45 (55-60 |55-60 | 49.1 48 50 


11-Fish, fresh, good quality... “|18-25| 25 | 12 15 {13-20 |15-25) 18 22 |25-27| 18 18 | 18.9} 16 | 28 























12-Fish, salt, herrings........ dozimi/Onicaie. 40 30 50 SS ite ese 102) hse 260 60 | 66.8 | 90]...... 
13-Salmon, canned, medium...Ib.) . 25 35 35 25 30 38 30 |30-35) 3 15-40|20-40 | 31.2 28 35 
14-Lard; pure leaf, best....... “) 35 | 34] 35 | 34 35 35 | 30 35 | 34] 33.3) 385 | 34.9] 35] 35 
16-Eggs, new laid........... doz.| 40 | 391 38 43 40 40 ser, cell ac 53 | 50] 60 65° | 44.1 | 37 | 35 
16-Eggs, storage..........++ car Poa ts ea Bea ol = GSN Fle So Ia (PR ara koa 38 ct aes aye ek: Pee ee ee rare He 30 
17—Milk, delivered..........- qt.| 10 10 10 10 12 14 10 15-| 13.3) 14.3 | 14.3 | 11.8 1331612755 
18-Butter, dairy solids........ Ib.| 248 | 461] 50 50 50 52 | a48 48 |48-50) 47.5 | 55 50 Sta. 40 
19-Butter, creamery prints.... “| 55 | 48 | 54 55 55 55 | 50 50 | 55 | 60 60 | 54.4] 51] 50 
20—Cheese, old.......2..0000- SPA SeD 32 35 32 32 36 30 Rf el ee 30 30 33.3 38 35 
21—Cheese; new.......2.e0e% 1-80"). 28} 230 30 80 35 Vatihen sea stants 30; 30 30°41): 31. 6a c0e Sore. 
22-Bread, plain, white........ mance peso as) 7.3 iL3 7.3) 4282 |f Oud. 8 8.3 8.3 7.4 We 0| eto: 
93-Flour, family...........6+ “1631.6 | 6.7| 6.31] 6.7| 6.7] 6.3 | 7.1 | 6.9 |6.3-6.5| 6.5 | 6.6] 6.3) 6.7 
24—Rolled oats, standard...... PE 7.5 8.3 8 8 B23) O83 8 7 RS: (5 7.8 7 ie) 
25-Rice, medium............+ ALO 13 10 |10-123| 10 12.5) 10-12) 10 105)8:3 8.3 | 10.7 10 10 
26—Rice, Patna. 2.52... 1251-15 13 15 15 14 | 12.5 15 14 10 8-12 | 13.2 5 zeal ig jes) 
27-Tapioca, medium pearl..... “| 20 18 20 | 18 20 18 15 20 17 | 15-20/15-25 | 18.9 | 17.5} 17.5 
28-Tomatoes, canned 3’s..... can| 23 | 25 | 28 25 25 28 |) 25 25° |) 262\):20 20 | 25.1 25 | 25 
29-Peas, canned 2’8.........+¢ Sr 181-204-200 20 20 Pye 7A4) 23 19 15 15 | 19.5 175\=,20 
30-Corn, canned 2’8.......... ph mas 20 25 25 25 24 20 23 23 20 20 »} 23.5 22 23 
31-Beans, common........... ic ins 20 18 17 20 30 15 20 14 15 15 16.9 | 12.5) 12.5 
32-Apples, evaporated.<:....- Soc Wisin Dies ear oa leu Seen ay ah ake et ane ate OB i ae Biase 25 95 )21-9 =F =232|_ 18 
33-Prunes, medium........... pro toa Bs 17 18 15.6 15 30 15 22 16 15 15 17.9 14 18 
34-Sugar, granulated......... o\ dAcL 4d 02d} 10 10 10 10 10 11.1} 10 11 11 10.3 | 10:5) 11.1 
$5-Sugar, yellow............. Seite 10 | 9.1 9.1 9.1 10 9.5 | 11.1) 9.1} 10 10 9.6 10 10 
36-Tea, black, medium........ LOO kSOr| 250 55 |50-70 |50-60| 55 50.| 55 | 50-75/55-75 | 54 302/220): 
37-Tea, green, medium....... “1 40 50 50 55 |45-50 {50-60} 50 50 40 | 45-65/50-65 | 48.8 35 45 
.38-Coffee, medium..........- *) 40 |* 45 45 40 40 {35-40} 45 45 40 40 |40-50 | 40.8 28 40 
39-Potatoes, local, per bag of 1144 $1. 75-|$2 .00- 

bushels, 90 Ibs...........-. $2.251$1.751$2.25 $2.25 |$2.25 |$1.85/$1.75 |$2.25/$2.40/$2.25 |$2.25 | $1.99}$1.85/$2.25 |$2.05 
40-Vinegar, white wine, XXX 

DEP UAL cise Sioa ore selare = aie .10 | .10 13 MOG ee. AD 40) £4 2b) Lebel ato 15 | .119} .10 | .15 
41-Starch, laundry, per i 

MOUNGH- ee ctas ee cleete elas .125|. 18 15 .09 we el hen DA toes GF Mblaclpl alo 15 184] .12 | .15 
42-Coal, anthracite, stove size, per 

ton-of 2,000 Ths. 2s. cute welsoe 10.50/10.00/10.00 |10.00 /11.00 |10.00/11.00 |12.50/11.00/10.50 [10.00 | 10.62]12.50/13.50 |13.00 
48-Coal, bituminous, domestic, 10.50 s 

per ton of 2,000 Ibs......... 10.00/10.00/10.00 |10.00 |10.00 | 9.00] 9.50 |..... 11.00}10.50 |10.00 | 10.27}11.75}10.50 
44~Wood, hard, best, per long 15.00- 7.50-| 7.50- 

cord (128 cu. ft.)........+- 11.00/12.00/18.00 | 8.50 |f8.00 | d |12.00 | 9.50] 8.00/10.00 |10.00 | 12.43}99 .50}g10.50/10 00 
45-Wood, soft, best, per long = 6.50-| 6.50- 

cord (128 cu. ft.).......... 1200) 10200) oe.) |i {6.00 | d |10.00 | 8.50} 7.50} 7.50 | 7.50 | 9.16] 7.50) 8.50 | 8.00 
46-Coal oil, prime white, per = 

gallon. MW aass eek sae eae .25 | .22 .20 18 .24 S22 ereao 225). .25 E2O. .25 .289} .25 | .30 
47—Rent, house, 6 -roomed, san. 17.50-|15 .00-|15 .00- 10.00- 20.00/15.00-|15 .00- 5.00}18.00- 

conveniences, per month... ./15.00/15.00/25.00 |22.00 |18.00 |22.00)13.00 |22.00)25.00/25.00 25.00 | 18.77180.00/20.00 [23.25 
48-Rent, house,° 6-roomed, no 12.00-| 8.00-/10.00- 7.00- 13.00) 10.00-/10.00- 17 .50/12.00- 














eLignite. _ cCaleulated from price per 100 lbs. ba : 
4 
@ 











hIncluding $1.00 for delivery. 
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CANADA, AT THE MIDDLE OF APRIL, 1918.—Concluded 
Saskatchewan Alberta British Columbia 
g ee ae is Ps “A 
ays [tle tS a8. $ | 2 2|&§ | 38 
pee eee lee le heyhey et ee |B 
8 a be : s Q he aa io) ps 8 2: is kim 
Po eee ete ae |e |B Be oe OB Babe Pec pk 1 es 
= Pye! Que) od WR, Be NAD: eae == Sgn ote Ce SOU rhe AO ek —— act ls ei a Sea a < 
c. c. c c. c. C. c. c. c. c. c. c. c. c. C. c. C. C. 

_ 35 35 32 34 35 30 35 35 | 33.8 | 38 40 40 40 35 35 35 37:6] 33.9} 1 
25 30 30 28.3 30 28 32 30 30 82 35 35 35 30-32) 32 32 33.1 30.8 | 2 
Pal 30 30 29 27 | 28-32) 34 28 | 29.8] 28 32 34 | 25-30) 32 28 35 30.9} 28.3 | 3 
22 30 25 25.7 25 20-22) 25 25 24 22-26] 25 “30 25 22-25] 25 25 25.4 24-4544 
25 28 30 27.7 30 PATS ONG bes fare 35 30.8 28 28 30 35 28-32| 28 “30 29.9 26.31 5 
38 35 30 | 34.8] 38 | 35-38) 45 35 | 38.6 | 40 38 38 35 35 40 45 88.7} 33.21 6 
38 25 30 31 40 35 40 35 37.5 | 35-38) 40 40 38 32-35} 35 35 37 $5.7) 7 
38 30 32 33.3 40 42 42 35-40] 40.4 38 45-50 45-50 | 35-45) 40-50) 38 42 42.6 37.9 | 8 

aOivalete 27 25 26 30 34 Bea a ae eae ae 35 38 35 DOs foes Soar aleve Aver 36.2 33.6 | 9 
60 45 50 51.7 45 45-55| 45 45 46.3 47 52 60 50 50 45 50 60.6 48.1 |10 
27 | 15-25) 20 | 22.3) 10 25 | 10-25} 25 |.19.4 | 25 | 10-28) 10-25] 25 22 | 13-15) 15 19.6] 18.2 {11 

LOO ESTE TO OA Osher. | meee enone anes lecconon Hams ere dlae so am lnter as ciel ar siete lane name te eae 60 60 62.1 |12 
35-40} 30 35 34.2 15 25-30), 240 4 ss 28.3 25 380 20-35) 35 25 24 30 28.1 30.6 /13 
35 35 35 35 30 28 35 35 $2 35 38 38 35 28 34 31 34.1 34.7 |14 
35 45 35 38.3 35 45 45 40 41.3 65 45 45 50 55 50 50 51.4 46 {15 

Sr cul See eel [Ser Recep ecic) [Pah rd Vestas Pinced La earn Mi aiegind Pat esdtvom Nn! eRe 08 (aia dea (oe nce a AQ ee ote cian et AQ 43.$ |16 
14 | 12.5 | 14.3 | 13.6 | 14.3 | 12.5 | 12.5 12 12.8 | 14.3 | 12.5 15 12.5 | 12.5 | 14.3 | 12.5 13.4 A217 
45 a45 45 45 a50 45-50} 50 a55 50.6 |...... BD \he ees 60 40 55 45 51 49.2 118 
55 50 50 61.7 60 60 55 60 68.8 | 55-60} 60 60 65 58 65 60 60.8 54.8 119 
35 35 35 35 25 30 30 35 30 BOTSO eh oe ial ols esos 35 35 35 32 33.9 33.2 |20 

oss ee alone soa eee DB orck sAWeGOO 35 BO neal 85 ct eee et baa o') 32 31.6] 31.1 |21 
8.3 7.3 10 8.5 7 8 8 8 7.8 9.9 8.9 8.9 8.9 8.9 8.9 10 9.2 7.8 |22 
6.3 62.55 42650 6.4 6.3 6 6.3 6.3 6.2 6.5 6.7 | 6.5 6.3 6.7 6.3 Gat 6.4 6.7 |23 
8.6 if HASNT BR 8 Ts 8 | 9-10} 8.3] 6.9] 8.5 8 8 9 8 8 8.1 8 |24 

BLED 10 10 10.8 10 10 10 12.5 | 10.6 10 10 11 11 10 “| 10 12.5 10.6 10.7 |25 
Les ee tae ates 13.85} 2 7 AQ bald 2toml ase = - TOSS S855. A ett cll a hese | beats. | ets LORA PR 10 13.1 |26 
20 20 20 20 15 Me dolt le bbe l (2651 16.9 2725 15 16 17.5 18 17 15 16.6 18.6 |27 
25 25 25 25 25 23 25 27.5 | 26.1 20 25 19 20 25 20 20 21.3 25 128 
20-25| 20 |j—20 20.8 20 20 20 20 20 20 20 16 17.5 20 20 20 19.1 19.9 |29 
25-30) 20 20 22.5 25 23 25 25 24.5 | 22.5 25 21 25 28 23 20 23.5 23.6 30 
20 15 15 16.7 15 |124.16| 16.7 20 16.5 }°12.5 15 15 17.5 15 12.5 15 14.6 16.9 |31 
15 15 15 15 20 30 30 30 27.5 BOM ae ore. 21 20 25 - 15 20 21.8 22.1 |32 
ir) 20 15 1 tat ea fea he Wr Nee 20 18 15 20 see? 17.5 16 15 15 16.5 17.6 /33 
1155 1275 31225) 12524-1084) 12-5 10 3 bees es Pe Br pan i bd 9 ll 10 yO a hg foe fs Cis Fe a Ig 11.1 10.6 (34 
ays 10 11.7 (712.5 | 12.5 9.1 12 11.5 10 11.1 9.1 9.1 10 Lede 10-5 10.1 10 (35 
50-60} 55 60 56.7 30 45-50} 50-55] 50-55) 45.6 40 45 45 50 40 45 50 “45 51.1 |36 
50-60} 55 50 33.3 AQ oh sees. 40-45} 55 45.8 40 50 40 50 40 45 50 45 48.5 |37 
45-50) 45 45 45.8 40 35-50] 35-40} 40-45) 40.6 | 37.5 40 40 40 35 40 40 38.9 40.9 |38 
$2.48 |$1.50 |$2.50 |$2.16 {$2.50 |$1.50 |$1.80 |c$2.70\c$2.13}c$2.02|c$2.02|c$1.49)c$1.50)c$1.50}c$1.35| $1.80) $1.67 | $1.93 /39 
15 old 15 .15 .20 .20 15 .20 | .188 .30 25 .22 Als 120 15 .20 .217 . 138/40 

.125- 
sls 15 15 .15 125 15 15 18 | .148 15 15 .16 | .125 125 .14 15 .143] .138 |41 
5.75- 

2 eee T5eOOR 4S TO tA ORs bee eet pte sed DO a lireor tcc OOS claret ead a atatatadl cutictera Sling satiate! cis eleva broek are lars e oot een he AO a 
e7.00- €4.75-| 5.75- 3.25- 8.00-] 5.75- 

9.75 |11.00 | 9.00 | 9.26]...... 5.00 | 7.50 | 6.00 | 5.84 | 5.65 | 9.75 | 9.50 | 9.30 | 8.80 | 8.80 | 6.00 | 8.01 | 9.25 |43 
g10.00/97.00 |...... 8.50! d 94.00 195.50 |97.00 | 5.60 j...... GEDO GE O0: | acacia arate ates eileen 7.50 | 10.74 |44 

4.50- 
9.00 | 6.00 | 10.00] 8.38 d 4.00 | 5.25 |f9.75 | 6.88 | 9.00 | 7.50 | 7.50 | 7.00 |f5.63 | 6.00 |...... 7.01 7.99 |45 
sei Uh |= BT D | Re By ee TW) ecaretiin ieese 35 | .35 | =888] .40 | .50 | .40] .30] .80| .385] .30 .864] .268/46 
25 00-118 .00-- ; 15.00- 12.00-|15 .00- 

30.00 115.00 |25.00 |28.38 }22.50 /22.00 |35.00 (20.00 | 23.38] 20.00/15.00 {30.00 {18.00 |23.00 |16.00 {20.00 | 19.43 | 18.23 |47 

10.00- 15.00- 10.00- 12 ,00- 

15.00 |10.00 J15.00 |12.50 §15.00 |12.00 |25.00 |10.00 | 14.25] 18.00}10.00 |20.00 }12.00 DO00T estes 15.00 | 18.42 | 12.93 |48 
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Wholesale Prices. 


GRAINS AND FODDERS.—AIl grains de- 
clined except rye and wheat. Barley 
was down from $1.70 per bushel to $1.50 
at Winnipeg and from $1.72 to $1.52 at 
Toronto. Oats fell from 94¢ to 86¢ at 
- Winnipeg and from 94¢ to 91e at Tor- 
onto. Corn was down to $3.00 per bushel. 
Flax seed fell from $3.84 to $3.78 per 
bushel. The price of peas was unchang- 
ed at $3.60-3.70 per bushel, the low level 
reached at the end of March. Rye ad- 
vanced from $2.50 per bushel to $2.65. 
Prices of wheat were unchanged at the 
levels fixed in 1917. Hay, straw, bran 
and shorts were almost unchanged. 


ANIMALS AND MEATS.—At Winnipeg, 
best butchers’ cattle rose from $11.50 
per hundred to $14.00, and at Toronto 
from $12.75 to $15.00. Dressed beef ad- 
vanced from $22.00 to $27.00 for hind- 
quarters and from $18.00 to $19.00 for 
forequarters. Hogs at Toronto ad- 
vanced to $20.25 per hundred f.o.b. ship- 
ping points, but eased off each week, and 
at the end of the month were down to 
$19.25. Dressed hogs rose to $25.00- 
27.00 per hundred, but fell 50c¢ toward 
the end of the month. Breakfast bacon 
rose from 40-4le per pound at Mont- 
real to 40-42c. Ham also advanced from 
33-34¢ per pound to 34-35¢. Lard ad- 
vanced from 30-3le per pound to 31- 
32c.. Sheep rose from $14.50 per hun- 
dred to $16.00. Mutton rose from $22.00 
to $25.00 per hundred. Dressed lamb 
advaneed from $28.00-30.00 to $30.00- 
32.00. Fowl rose from 26-29¢ per pound 
to 30-34e. 


Dairy propucts. — Butter, finest 
creamery, at Montreal, rose from 4814c- 
49e to 52-5214c, but during the last two 
weeks fell to 4514-46c. Creamery solids 
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at Toronto fell from 49-50¢ to 48-49c. 
Dairy butter rose from 38-42c to 38-43c. 
Cheese was steady at the prices fixed in 
the spring of 1917, but it was reported 
that a higher figure might be set for the 
ensuing season. Fresh eggs fell from 
47c to 42c in Montreal, but later ad- 
vanced 3¢. ° . 


FisH.—F resh halibut rose from 17e to 
18e¢ per pound on the Atlantic coast. 
At Toronto, lake trout was easier at 14- 
1l6c. The eatech of the Lunenburg fish- 
ing fleet for the spring fishing trip was 
reported to average over 550 quintals 
per vessel and was expected to sell at 
$11.50 to $12.00 per quintal. The pro- 
portion of cod was estimated at 75 per 
cent, whereas last year nearly 75 per 
cent of the catch was haddock. The mar- 
kets in the West Indies were reported 
to be very favourable owing to the large 
production and higher prices of sugar. 
In salt fish supplies were reported to be 
unobtainable. The lobster catch was re- 
ported to be curtailed by backward 
weather during April. 


FRUITS AND VEGETABLES.—Bananas ad- 
vanced again, reaching $4.50 per bunch. 
Lemons were lower at $5.50-6.00 per box. 
Evaporated apples declined 3¢ per 
pound to 20-21ce. Currants advanced to 
30-35e. Potatoes were down to $1.70- 
1.75 per bag at Toronto and to $1.50 at 
Montreal. Turnips were down to 50- 
doe per bag, and onions were down to 
$1.25 per bag. Canned vegetables were 
up, corn reaching $2.75 per dozen, peas 
$2.25, while tomatoes were steady at 
$2.75. 


MISCELLANEOUS GROCERIES. — Rolled 
oats was slightly higher at $5.85-6.10. ~ 


Sugar rose to $8.62-9.02 at Toronto for 


granulated and to $8.22-8.62 for yellow. 
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INDEX NumsBers or WuHo.uesaLe Prices sy Groups or Comwopitizs FOR 
APRIL, 1918, Marcu, 1918, anp Apri, 1917, 1916, 1915, 1914 anp 1913 


(Average price 1898-1888—188.) ¢ 
—e6—eou“=tTew“*nnsw30380—_0_0—009999D9DaS9999999aSS eee 
INDEX NUMBERS 
Narabes pet mate ec eal rere Debit Me ae 
of commodities} *April | *Mar. | *April { April | April | April | April 
1918 1917 1916 1915 1914 1913~ 


—— ee | | fs 











I—GRAINS AND FODDERS— 


Grains, ONAL 2... oieis's Saves oes ee ok ee 6 438.9 | 443.4 | 331.4 | 182.9] 216.9] 143.8] 136.6 
Grains, WesteInic. . <5). wet Gen coc Ss ceda 4 363.0 | 383.0 | 289.0] 165.4 | 203.8] 124.61 121.9 
WOGAGE iti ch e vs seas See eaen Looe 5 216.5 | 215.3 | 199.7 | 179.1 | 188.6] 163.9 | 144.8 

Se eOScIpe Od adonor GoGGRE oe 15 344.5 | 353.4 | 275.9 | 177.0 | 204.0] 145.4] 136.0 


II.—ANIMALS AND MEATS— 
Cattle and beef........... 0. ccc cee ee eee 6 341.9 325.5 284.6 213.5 202.8 | 219.3 188.3 
Hogs and hog products ................ F 6 364.7 | 358.1] 285.8 | 204.7 | 162.1] 172.6] 184.6 
Snsep and mutton’, sect. eee le 3 329.2 | 321.4] 252.5 | 217.7 | 179.8| 172.6} 172.3 
MOLY URE. Sovran ohn Meda poe 5 2 409.9 382.2 305.7 272.8 211.4 221.8 179.3 
All 7 
9 


\ 


355.7 | 342.5 | 283.0] 218.1] 185.4] 194.8] 183.1 
241.7 | 245.9 | 216.0] 170.1} 160.7] 148.6] 150.9 
IV.— 


Prepared “fishaija.. ohac cocoa ek eh oe 
Preah fishsower sce fs onsen etc tes 


241.6 | 241.6} 199.9) 151.8] 144.6 | 155.6] 160.5 
: : i ; : 155.2 
237.3 | 236.3 | 218.0 | 171.4} 145.2] 157.4} 158.4 
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(a) Fruits and Vegetables:— i 





Fresh fruits, native..............c0.000- 1 193.0 | 193.0 | 257.4] 183.8] 128.7] 193.0 96.5 
Fresh fruits, foreign.............scceeeee 3 178.7 | 180.8 | 119.7} 105.0 83.4 88.6 | 108.0 
arid TUNE once ek co Oe ors foe oo coh 4 275.6 | 272.0 | 192.3} 150.9] 121.9] 121.7] 113.2 
‘Fresh vegetables. ..............ccceecees 5 299.7 | 300.5 | - 566.1 | 271.5 132.8 190.0 122.9 
Canned vegetables............2cccesccce 3 258.3 | 252.9} 187.3] 105.5] 101.2 Oe Tel 12589 
Sere ies ee ee meee aes 16 256.6 | 255.3 | 298.6 | 173.5 | 114.7] 136.8} 116.5 
(b) Miscellaneous groceries— 
PrORUSUULS et acess ace oh cuss wwe OR os 10 261.2 | 261.2 | 223.6 | 147.5 | 164.9 | 125.4] 126.3 
ea; coflee; ete: Hance 4 151.6 151.6 145.9 125.4 113.3 1077 118.2 
Sugar, ete. tsscscen Liao oloseve crores ails 6 250.5 250.0 | 197.6 162.9 146.8 101.2 115.4 
Condiments”. cece te eae a ie 5 227.9 | 225.1) 160.8 | 145.6] 120.3] 104.6 98.0 
is Ae Glee n ey Nelere eae cette 28 234.4 233.8 192.3 147.3 143.9 112.6 116.7 
VI.—TEXTILES— 
Woollonsiti ee o., ois tan ma he 5 395.6 388.5 261.2 212.7 170.2 138.0 125.2 
WOtLOna Wrsrceeise ood ee ee ibis 4 290.3 300.5 201.2 151.6 125.6 146.1 143.4 
CIOS eal AF PO ae ee See. ¥ 3 134d 133) 4ale 1 15 One olde 79.7 93.2 86.7 
JUIGOS ES ae ac ohiey SF IE hg Ae 2 609.5 609.5 431.6 320.2 226.6 225.4 213.0 
PARKS DIOCUCES. «ote dace eos Us «za 4 391.1 | 388.4 | 286.9 | 205.5] 168.7 | 114.7] 120.4 
Mileotha: tra he ce A ies io oS 2 193.7 Viper! 147.1 132.5 103.5 104.6 104.7 
Dore weserlalene ror eoateLate is MOS eine 20 335.6 333.6 238.0 186.1 145.5 133.6 128.8 
VII.—HIDES, LEATHER, BOOTS AND SHOES— : 
ides and tallow... 03. 4... ows cs leccce & 257.4 263.6 291.9 248.5 202.7 206.4 177.3 
Leather......... Date is o eyire ENS Glare Tae 4 263.3 263.3 191.3 187.1 172.2 151.4 152.7 
Boots and: shoes 3.0002 2.0 ccc cs sc acolo 3 230.9 230.9 221 1 180.6 158.3 155.7 153.9 
Bap eee aieiiuta lero oedema 11 252.3 254.6 254.2 207.6 179.5 172.6 161.9 
VIII—METAL AND IMPLEMENTS— 
Tronandateclivins.e oe ecco erie oe ihe ll 276.4 279.8 223.3 144.0 103.9 102.7 106.1 
Othermetalswirc. os Seren ecne eee 12 255.2 261.6 274.9 283.2 173.8 124.9 133.2 
Imeplenienta. 325s nf uidchnas comes 10 220.9 221.6 165.2 134.8 140.6 106.6 105.6 
ALS roe Bo Betas di cle ecesbvene 5 33 251.9 255.5 224.7 191.8 131.4 P2KS 116.3 
IX.—FUEL AND LIGHTING— 
QELS cara herent an eee tacit es oe ee ae 6 238.5 | 236.7 | 214.7 | 148.3 | 119.4 | 127.7] 137.6 
Lightingansc cc. ele ee ace & 122.4 120.2 105.8 88.5 90.0 92.7 92.2 
BRS OCA aor ee 10 192.0 190.7 171.1 124.4 107.6 113.7 |} 119.4 
X.—BUILDING MATERIALS— 
MIN DOL aces Geeta eit ated deacmic eae 14 268.3 251.8 198.8 182.4 176.7 182.4 178.8 
Miscellaneous materials.................. 20 22250 ti 216.9") 29146 7) Weel b2 bei Ll 2s 11383 111.8 
Paints, oils and glass...............0000% 14 297.9 297.4 252.4 198.9 150.4 140.8 146.9 
ai ol oi oleate ere evata tet Sita) <.cieeie ott 48 257.6 250.6 213.6 174.8 141.7 141.5 141.6 
XI.—_HOUSE FURNISHINGS— 
Funritures saves ine po een Laat 6 207.3 207.3 WARS} 143.6 146.7 147.1 146.6 
Crockery and glassware .'............... 4 279.8 | 279.8 | 209.0] 183.8 | 155.1 133.9 | 130.9 
Table‘cathery ane s0. 5). 27. aeey ss co Bess 2 150.7 | 150.7 | 182.2.) 126.6 80.3 | . 72.4 72.4 
- 4 251.4 2a9 NE 176.6 132.4 125.5 124.6 117.8 
16 229.4 226.4 179.5 148.7 135.2 128.8 126.2 
16 275.9 290.5 248.7 260.9 159.2 111.6 112.7 
4 535.4 535.4 412.4 295.7 133.8 241.3 346.5 
6 209.0 214.7 167.2 143.5 135.8 138.4 134.5 
7 217.1 217.2 161.3 139.9 113.8 108.4 113.4 
17 289.1 291.2 222.3 Wi hel, 126.3 150.3 175.7 
262t 269.4 269.2 228.7 181.0 146.4 136.7 136.3 
*Preliminary figures. “© {Nine commodities off the market, fruits, vegetables, etc. One line of spelter was dropped in 1915. 
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Maple sugar was a little easier at 20- 
21e per pound. Pepper rose to 38-42c 
per pound. 


TrxtTiLEs.—A line of beaver cloth ad- 
vanced to $4.00 per yard. Raw cotton 
was lower at 3014¢e per pound. Japan 
silk advanced to $6.00 per pound. Oil- 
cloths advanced about 10 per cent. 


HIDES, LEATHERS, BOOTS AND SHOES.— 


No. 1 beef hides declined to 1044c¢ per 
pound. Some lines of leather and boots 
in which supplies were good showed 
slight declines. 


~ MerraLs AND IMPLEMENTS.—Iron black 
sheets were easier, also boiler plates. 
Wrought iron scrap advanced $1.00 per 
ton to $29.50. Antimony, copper, lead, 
spelter and solder were lower, while 
quicksilver and silver were higher. Coil 
chain was easier. ; 


FUEL AND LIGHTING.—Gasoline rose to 
33¢ per gallon and coal oil rose le to 
17\%4e per gallon. 


BuILDING MATERIALS. — In lumber 
there were steep advances in pine, some 
lines being up $3.00 per thousand. Hem- 
lock rose to $25.00-27.00. Fire brick, 
plaster of Paris, coal tar, sash cord and 
wire fencing were higher. Linseed oil 
and turpentine were slightly easier, but 
‘benzine advanced. 


HovusE FURNISHINGS.—Wooden furni- 
ture was rising owing to the cost of ma- 
terials and labour. Pails and tubs ad- 
vanced nearly 10 per cent. 


DruGs AND CHEMICALS.—Opium fell 
from $40.00 per pound to $30.00. 


MIscELLANEOUS. — Malt declined to 
$2.05 per bushel. Pulp ground wood 
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declined to $29.00-30.00 per ton. Sul- 
phite pulp, however, was higher at 
$75.00-80.00 per ton. 


Prices in Other Countries 


In the United Kingdom the cost of 
food as shown in the Labour Gazette, 
for April 1, 1918, was 206 per cent 
higher than in July, 1914, but it was 
estimated that expenditure on food had 
increased on the average only 44 per cent 
owing to the use of substitutes, ete. For 
the month there was a slight increase in 
imported meat and decrease in tea, while 
there was a seasonal decrease in eggs. In 
wholesale prices the index number of the: 
Economist for the end of March was 
higher than a month before due chiefly . 
to a rise in cotton. 


In Portugal, the Ministry of Labour 


_ reported that the index number of the 


cost of necessaries consumed by working- 
men’s families in Lisbon was 200 for ° 
October, 1917, as compared with 189 in 
September, and 172 in July, the cost in 
1913 being 100. 


In Denmark, the Statistical Depart- 
ment reported the cost of maintaining 
a family in February, 1918, to be 66.1 
per cent higher than in July, 1914, food 
being up 72.8 per cent and other items 
60.1 per cent. As compared with Feb- . 
ruary, 1917, the rise was 9.3 per cent in 
food and 18.3 in other items. 


In the United States, foods were up- 
ward for April, but there were declines 
in some lines owing to the spring season. 
In materials, however, advances occurred 
in textiles, building materials, and mis- 
cellaneous products. Provisions, bread- 
stuffs, leather and metals were down. 
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INDEX NUMBERS OF PRICES IN CANADA, THE UNITED KINGDOM AND CERTAIN OTHER COUNTRIES 
nek Retail Prices. 
















































































CANADA Unitep | Avusrratiat New Ausrriab |Gprmanyd; Irary Houuanp | Norway | Sweven | Unirep 
Kinapom |46 foods & | ZmaALAND STATES 
29 foods | 21 foods groceries | 59 foods 18 foods | 19 foods 7 foods | 29 articles | 24 articles | 21 articles} 17 foods 
60 cities | 600 towns | 30 towns | 25 towns Vierina Berlin 40 cities | 40 cities | 20 towns | 44 towns | 45 cities 
1910... S005 i ea isexcese ete Fie OO baeinlaceay see re os [Ae coe Ue eee aus win egaieract ce LUG Ree? Pee (Re ee 82 
1916... pee 0 a RET FU gy a 1506 LDC Sistas lie aaa MB has ee oS cuar tote die or ebeOphabel et LO TEA Gee Rea Ce coe oars 100 
1914 
Jan... OF Fic rene FIG ec et 91 
April. is 96.2 113c 1 Beare dea 85 
July .. CT Nee eT ad ARP a 113 100 90 
Oct... .]) “97.6 121c 115 103 93 
1915 
Jan.. 102.0 128 123 113* 91 
April... 106.5 139 128 NDA I 87 
July... 113.6 148 135 124° 88 
Oct... 120.0 145 140 1287 90 
1916 
Jan... 125.1 153 159 130* 94 
April. 124.9 161 175 134° 96 
July. . 124.6 170 199d 142* Q7 
Oct... 124.2 179 206d 152* 106 
1917 
Jan.. 136.0 186 Se See 160 112 
April. 154.6 192 240d 175 127 
May. 157.7 203 257d 175 133 
June 162.i 208iw faction 175 131 
July...) 11.62 | 204 | 1470 | 1857 | 206.1) |..........]..-.-2005- pV att ENE ORAS 177 128 
Aug. W6S32tl Soe eke as 295d 181 130 
Sept.. PUZRO RA oc ces wisi o alligntcebecnae 187 134_ 
Met TL ABN eet BOD ol sorcerer icttt rr GO a ais ale etasca tele niliaiareiele eVoreies |feeierennisltlan@ai|eis e's\elslesreslions soles cine 192 138 ' 
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FAIR WAGES CONTRACTS, APRIL, 1918 


DUBING April the Department of La- 

bour received for insertion in the 
Labour Gazette information relative to 
two fair wage contracts, one of which 
was awarded by the Department of Rail- 
ways and Canals. One contract con- 
tained the usual fair wage clause while 
the other contained a fair wage schedule. 


DEPARTMENT OF RAILWAYS AND CAN- 
ALS.—Reconstruction and rebuilding of 
a portion of the breakwater wharf, 
known as the ‘‘Ballast Wharf’’, St. 
John, N.B., on the line of the Canadian 
Government Railways. Name of con- 
tractors, James E. Kane & Walter T. 
Ring, St. John. Date of contract, April 
8, 1918. Amount of contract schedule 
rates. 

The usual fair wage clause was insert- 
ed in the above contract. 


DEPARTMENT OF PuBLIC WoRKS.—Con- 
struction of two barracks for accom- 
modation of two battalions of Infantry, 
Common, Halifax, N.S. Name of con- 
tractors, Bate, McMahon and Company, 
Ottawa. Date of contract, March 27, 
1918. Amount of contract $249,524.00. 


SCHEDULE No. 2. 


Wages Rates at Halifax, approved by ~ 
the Reconstruction Committee. 


Trade or class of Labour Rate of wages 
Carpenters .in ec ce ee ee 40c wer hour. 
Glaziers eee Se eta ee AS crores. 

umbers4h.255 5. aoe ae teh bes Som Gee 
Stone: Masons’ cece.) on soe ee ees SO Cama eee 
Brieklayers foo... a ee eee 50 geese 
Labourers\ $40 tee ee ee SOC henna 
Single: téamayss.8..ocsceihe le eee 40c s. a 





THE EMPLOYMENT OFFICES CO-ORDINATION ACT 


INHE Employment Offices Co-ordina- 

_ tion Bill, which the Minister of La- 
bour introduced into the House of Com- 
mons April 17th, 1918, has passed both 
Houses of Parliament. The legislation 


imposes on the Department of Labour: 


the duty of formulating a national em- 
ployment policy and of standardizing 
the work of the provincial employment 
systems in line with that policy through 
the subsidies provided in the Act. Since 
the beginning of the war the Depart- 
ment has given much attention to the 
problems of unemployment and the more 
efficient distribution of labour and the 
new legislation is one of the results of 
the Department’s attention to these sub- 
jects. The measure does not propose any 
Dominion interference with the adminis- 
tration of the provincial employment 
offices. It is recognized that the admin- 
istration at Ottawa cannot be as well 
acquainted with the labour market con- 


ditions in British Columbia, for exam- |. 


ple, as the provincial officials, and com- 
plete provincial autonomy in the work 
of organizing the labour market within 
the province is maintained. On the other 
hand, the exchange of labour between 
widely separated provinces cannot be 
carried on by purely provincial ma- 
chinery and the object of the bill is to 
secure the co-ordination necessary to en- 
able the provincial systems to function 
as parts of a national organization. It 
is hoped those provinces which as yet 
have no employment offices will be en- 
couraged to enter the field and that the 
others will be stimulated to develop their 
systems rapidly. 


The following indicates briefly the 
steps taken in the different provinces 
to establish employment offices: 


Maritime Provinces.—No public em- 
ployment offices have been established in 
‘ 
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the province of Nova Scotia, New Bruns- 
wick and Prince Edward Island. 


Q@uEBEC.—In 1910 the province of 
Q@uebee passed an Act which provided for 
the establishment of provincial employ- 
ment offices, and under this Act offices 
are now in operation at Montreal, Que- 
bee and Sherbrooke. 


Ontario.—Following the report of the 
Ontario Unemployment Commission, the 
province of Ontario established, in 1916, 


a Trades and Labour Branch, and one 


of its duties is—‘‘to establish and main- 
tain in the various centres of popula- 
tion throughout Ontario employment 
bureaus and similar agencies for obtain- 
ing suitable employment for working 
men.’’ Offices are now in operation in 
Toronto, Ottawa, Hamilton, London, 
Brantford, St. Thomas, Port Arthur and 
Fort William, and other points. 


‘MANiITOBA.—While as yet there are no 
provincial employment offices in Mani- 
toba, the Government at the session of 
the Legislature just passed, established 
a Government employment bureau. The 
bureau is required ‘‘to establish and 
maintain one or more employment bur- 
eaus in the city of Winnipeg and at such 
other places within the province as may 
be designated by the Lieutenant-Gover- 
nor in Council. 


SASKATCHEWAN.—The Been of La- 
bour of the province of Saskatchewan 
operates an employment bureau in the 
cities of Saskatoon, Regina, Moose Jaw 
and Swift Current, and the head office 
of the Bureau at Regina has been active 
in securing farm help, especially during 
the harvest season. 

ALBERTA.— While the province of Al- 
berta has no legislation specifically au- 
thorizing provincial employment offices, 
the Department of Agriculture is at 
present organizing to meet the farm la- 
bour situation and has opened employ- 


ment offices at Edmonton, Calgary, 
Lethbridge, Medicine Hat and Red 
Deer. 


BririsH CoLumMBIA.—The only public 
employment offices now in operation in 
British Columbia are the municipal offi- 
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ces of the cities‘of Vancouver, Victoria 
and New Westminster. However, the. 
new provincial department of labour, es- 
tablished in 1917, is required ‘‘to estab- 
lish and maintain in the various centres: 
of population throughout British Colum- 
bia e.ployment bureaus and_ similar 
agencies for obtaining suitable employ- 
ment for working men.”’ 

Replying to a question in the British 
Columbia House, April 8, 1918, as to: 
whether the provincial government had 
established employment offices in the - 
province, the Minister of Labour said: 
“Preparations are being made to estab- 
lish a free employment bureau at Van-. 
couver with the intention of extending 
the system to other centres of popula- 
tion as necessity requires. In the mean-. 
time the Department of Labour is doing: 
what is possible to meet the demand for: 
farm ‘help, and has mailed circulars to. 
the farmers and fruit growers of the. 
province, informing them that all appli- 
cations for help addressed to the Depart- 
ment will receive prompt attention. Ar- 
rangements have been made with the. 
Young Women’s Christian Association 
to register and distribute female help for | 
fruit picking, packing and canning, and 
with the free municipal employment — 
bureaus of Vancouver and Victoria to 
handle all requests for male help.. Many- 
applications are now being received and 
orders filled through these sources.’’ 


The text of the Employment Offices: 
Co-ordination Act follows: 


An Act to Aid and Encourage the Or-. 
ganization and Co-ordination of 
Employment Offices. 


His Majesty, by and with the advice and: 
eonsent of the Senate and House of Commons. 
of Canada, enacts as follows: 


1. This Act may be cited as The Employ- 
ment Offices Co-ordination Act. 


2. In this Act and in any regulation made- 
thereunder, unless the context otherwise re- 
quires, 

(a) ‘‘Minister’’ means the Minister of La- 

bour ; 

(b) ‘‘employment office’’ means an employ- 

ment office operated by any provincial 
government ; 
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(ce) ‘‘employer’’ includes a person seeking 
employees ; _ 
(d) ‘‘employee’’ includes a person seeking 
employment. 


3. The Minister is authorized and empow- 
ered ,— 


(a) to aid and encourage the bP ditioation 
and co-ordination of employment offices 
and to promote uniformity of methods 
among them; 


(b) to establish one or more clearing houses 
for the interchange of information be- 
tween employment offices concerning the 
transfer of labour and other matters; 


(c) to compile and distribute information 
received from employment offices and 
from other sources, regarding prevail-. 
ing conditions of employment. 


4.. For the purposes of such organization 
and. co-ordination, and subject to the con- 
ditions set forth in section seven, the following 
sums shall be appropriated and paid out of the 
Consolidated Revenue Fund of Canada during 
each fiscal year beginning with the fiscal year 
beginning the first day of April, one thousand 
nine hundred and eighteen, namely: 

During the fiscal year beginning the first day 
of April, one thousand nine hundred and eigh- 
teen, the sum of fifty thousand dollars; 

During the fiscal year beginning the first day 
of April, one thousand nine hundred and nine- 
teen, the sum of one hundred thousand dollars; 

During each succeeding fiscal year the sum 
of one hundred and fifty thousand dollars. 


5. The moneys appropriated for each year 
shall be allotted and paid to the governments 
of the respective provinces in the proportion 
which their expenditure for the maintenance 
of employment offices bears to the total of the 
expenditures of all the provinces for such pur- 
poses, but in no case shall the allotment to any 
province exceed one half the amount expended 
for the maintenance of employment offices by 
such province. 


5 EMPLOYMENT EXCHANGES 


fae information given below with re- 

gard to the work of employment 
exchanges in Great Britain in 1917 is 
derived from a recent issue of the 
British Labour Gazette.’ 


The most important development of 
the Employment Exchanges during 1917 
was the establishment of local advisory 
- committees, consisting of an equal num- 
ber of representatives of employers and 
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(1) The Labour Gazette, February, 1918, page 53. 
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6. The payments hereinbefore authorized 
shall, as to each province, be conditional upon 
agreement between the Minister and the govern- 
ment of the province as to the terms, con- 
ditions and purposes within the meaning of 
this Act upon and for which the payments 
are to be made and applied, and upon sich 
agreement being eppeovee by the Governor in 
Council. 


7. In any agreement so made the following 
conditions respecting the operation of employ- 
ment offices may be stated: 


(a) That the offices shall endeavour to fill 
situations in all trades and for both 
male and female employees; 


(b) That the offices shall make’ such returns 
and submit to such inspection as the Min- 
ister may require. 


8. Such officers shall be appointed as are 
required for carrying out the provisions of this 
Act, and for such inspection, examination and 
report as are necessary to ensure the expendi- 
ture of the moneys paid in accordance with 
the intention of this Act and the agreements 
and regulations made under its authority. Such 
appointments shall be made under the provi- 
sions of the laws relating to the civil service, 
and the salaries and expenses of such officers 
shall be paid out of the moneys Spropoeiee 
by Parliament for that purpose. 


9. The Minister shall annually lay before 
Parliament during the first ten’ days of the 
session, a report of all proceedings under this 
Act for the last preceding fiscal year, which re- 
port shall contain a statement of the moneys 
expended, the purposes to which they have been 
applied, and the work done by the several 
provinces in the earning of the subsidies paid 
or authorized to be paid. 


10. The Minister may make any regulations 
not inconsistent with this Act which he may 
deem necessary or convenient for carrying this 
Act into effect, subject to the approval of the 
Governor in Council. 


IN GREATS BRITAIN IN 1917 


employees, nominated, as a rule, by their 
respective associations in the various 
localities, together with a few addi- 
tional ‘members nominated by the Min- 
istry of Labour. It is proposed to form 
250 of these committees, and nearly all 
of them have already been organized. 
The functions of the committees include 
the consideration of any matters aris- 
ing in connection with the working of 
the Employment Exchanges, and it is 
hoped by this means to bring the ex- 


May, 1918 


Pee Te ee ees 


May, 1918 © 


changes into the closest touch with em- 
ployers and workpeople. An important 
part of their work will be in connection 
with the provision of substitutes to re- 
place men needed for the army, and of 
employment for men discharged from 
the army or navy, and special problems 
in connection with the employment of 
women. Ultimately these committees 
will form an essential part of the na- 
tional machinery for the resettlement of 
labour on demobilization. 

~ The activities of the Employment Ex- 
changes during 1917 fell little short of 
the previous year, which was the high- 
est on record in the number of registra- 
tions, the number of vacancies notified, 
and vacancies filled. The number of 
registrations during 1917 was 3,575,380, 
relating to 2,837,650 individuals, while 
the number of vacancies notified was 
1,999,442, of which 1,555,223 were filled 
by 1,375,198 separate individuals. Com- 
pared with these figures there were in 
1916 3,658,689 registrations represent- 
ing 2,843,784 individuals, and 2,049.018 
vacancies notified, of which 1,557,235 
were filled by 1,351,406 individuals. 
The influence of the war is shown in 
the proportion of registrations of men 
and women. In 1914, 64 per cent of 
the individuals registered were men and 
22 per cent were women, while in 1917 
the proportions were 33 per cent men 
and 52 per cent women. The number 
of Exchanges was increased from 378 
to 388. 

The following are some of the special 
schemes for obtaining and placing la- 
bour which are being worked out by the 
Employment Exchanges. For the pur- 
pose of securing and maintaining an 
adequate supply of labour for work of 
national importance or for releasing fit 
men for the army, the Exchanges co- 
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operate with the Ministry of Munitions 
or the Ministry of National Service 
through the schemes of the War Muni- 
tion Volunteers, War Work Volunteers, 
Army Reserve Munitions Workers, Re- 
gistered Substitutes, and the Substitu- 
tion Scheme generally. Since April, 
1915, the Exchanges have been furnish- 
ed by arrangement with particulars of 
men discharged from the Forces, with 
a view to assisting them in finding em- 
ployment. Down to December 31, 1917, 
over 80,000 sailors and soldiers had 
been placed in their first employment 
since discharge, and further arrange- 
ments are being made to admit of a 
great extension of this branch of work. 
A large number of men from the Do- 
minions and the Colonies have been re- 
cruited by the Employment Exchanges 
for munitions work in the United King- 
dom, and alien labour was imported, 
subject to the proviso that aliens should 
not be introduced where British labour 
was available, and should not be paid 
wages inferior to or in excess of those 
normally paid to British workmen. 
Over 18,000 women were enrolled dur- 
ing 1917 in the Women’s Army Aux- 
iliary Corps, and over 15,000 women - 
were placed in agriculture as ordinary 
Exchange applicants, while more than 
6,000 women were recruited under the 
National Service Scheme for placing 
women on the land. This Scheme has 
been extended to include hay balers for 
the Forage Committee of the War Of- 
fice, and women for timber work under 
the Timber Supply Department. In ad- 
dition, the Exchanges have supplied 
about 4,000 women to the Army and 
Navy Canteen Board as manageresses 
and workers, and supplied over 167,000 _ 
women to. the ammunition, explosives 
and chemical trades alone. 
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REPORTS ON TECHNICAL EDUCATION AND INDUSTRIAL TRAINING IN 
. THE UNITED KINGDOM 


(pees departmental committees appoint- 

ed by the British Government to 
inquire into the position of certain 
branches of industry have recently sub- 
mitted their reports, and a summary of 
these reports, published in the Board 
of Trade Journal for January 10, 1918, 
is given’ below. The committees com- 
prised one for the iron and steel trades, 
one for the engineering trades, one for 
the shipbuilding and marine engineer- 
ing trades and one for the textile trades. 
The reports suggest many important 
changes. 

‘“The general problem of education 
and technical training is now particu- 
larly before the House of Commons and 
the country in the Education Bill intro- 
duced by the President of the Board 
of Education. The reports of the de- 
partmental committees appointed by the 
Board of Trade to enquire into the posi- 
tion of certain branches of industry con- 
tain a number of important suggestions 
on the subject. There is in the reports 
evidence of a widespread feeling that, 


in spite of the progress which has been - 


made in respect of technical education 
and industrial training, the general posi- 
tion is still far from satisfactory. Thus 
in the iron and steel trades the evidence 
submitted by groups of witnesses and 
tested by cross-examination tended to 
show a growing feeling of dissatisfac- 
tion with the lack of systematized tech- 
nical training upon a scale commen- 
Surate with the needs of these two 
trades. In the engineering trades, also, 
the committee declare, ‘‘there is no 
doubt that this country has much lee- 
way to make up on the side of higher 
technical education and scientific re- 
search.’’ In the shipbuilding and ma- 
rine engineering trades, the committee 
report that: ‘‘Boys who leave school at 
14 have received only a superficial edu- 
cation, and many, before the age of 16, 
have forgotten nearly all they learned. 


It is unfortunately true that at the lat- 
ter age many lads are incapable of 
writing an intelligible letter in a rea- 
sonably legible hand, or of making sim- 
ple arithmetical calculations. Teachers 
engaged in the evening science classes 
complain that much of their time is 
taken up by a course of elementary edu- 
cation so as to enable lads to benefit by 
the technical training provided.’”’ _ 
Neither is the position considered more 
satisfactory in the textile trades, where 
the committee elicited from the evidence 
of employers that boys coming to them 
from elementary schools are not so well 
grounded in the rudiments. as used to 
be the case some years ago. On the 
other hand, this committee have a criti- 
cism to offer on the employers, as.it finds 
that there is ‘‘a very insufficient appre- 


ciation on the part of those engaged in 


the textile industries as to the value and 
importance of technical education in in- 
dustrial life.’’ The report adds: 


‘“We do not find any widespread de-_ 
mand on the part of individual employ- 
ers for highly specialized education. The 
lack of appreciation by textile firms of 
the value of adequately educated assist- 
ants has a two-fold result—it brings it. 
about that the staffs of British firms. 
often occupy a lower intellectual place. 
than their foreign competitors, and it 
discourages the British youth from 
taking a course of higher education when 
that qualification brings no advancement 
nor substantial reward in his industrial. 


‘career.’’. 


Raising the School Age 


The first essential in any scheme for- 
future education in this country is laid 
down by the committee. The recom-. 
mendation is by no means new; it is. 
merely that the school age should be 
raised to the age of 16 (in the case of: 
the engineering trades report, to 15).. 


May, 1918 


This will inevitably interfere with the 
present social and industrial order, but 
the committees believe that the change 
ean better be borne now than in normal 
times by both the heads of working-class 
families and by employers. That is, a 
balance must be found in the first year 
of the change, between the claim of edu- 
cation and the pressure of the economic 
situation. The committee of the iron 
and steel trades declare that it is pos- 
sible to draw a broad distinction between 
higher technical or scientific education 
and the instruction, identical in kind yet 
differing in degree, which appertains to 
the industrial training of workmen. 
Technical education means the com- 
bined training of the mind and body 
in a special direction. The habits of 
mental discipline, which is the purpose 
of early education to form, are gradually 
focussed upon a particular range of 
knowledge, and it is important that there 
should be no break in the process. 


The committee report broadly : 


‘‘The present system of technical edu- 
cation is rather a method of selection 
than a process of education, and for the 
greater part the existing system suffers 
from the defect of discontinuity. Be- 
tween the age of 14, when a boy leaves 
the elementary school, and the age of 
16, when he normally enters the works, 
there is a great gulf fixed. From an 
educational standpoint these two years 
are worse than useless since it may well 
be that discipline of the mind becomes 
seriously enfeebled if not temporarily 
destroyed.’’ 


The committee recommend that the 
limit of the school age should be raised 
from 14 to 16 years, and that during 
these two years instruction of a general 
scientific character should form the 
dominant portion of the curriculum, at 
first general and elementary, including 
chemistry, physics and mathematics, and 
then in the special direction dictated by 
the prevailing local industry.’ The pro- 
blems of the economic disturbance and 
the financial loss to the family budget 
which this course will cause must be 
solved. Boys may only be - partially 
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withdrawn from work at the inception 
of the scheme, and ‘‘boys who are ap- 
prenticed under indenture in the trade 
will attend school until 16 years of age, 
and the employers should contribute a 
small apprenticeship wage of about 5s. 
per week.’’ 


Apprenticeship 


The kind of apprenticeship which the 
iron and steel trades committee have in 
view is rather in the nature of a gen- 
eral agreement of service under a par- 
ticular employer than an indenture as 
pupil to a particular specialized occupa- 
tion. ‘‘Apprenticeship in the common 
acceptance of the term is fully applica- 
ble only to industries of which final pro- 
duct is the handiwork of a single crafts- 
man, who can give individual instruc- 
tions and supervision to one or more 
pupils or assistants.’? Industries of 
which the products are the results of 
labour co-operatively or collectively ap- 
plied do not lend themselves to individ- 
ual instruction of this simple kind, and 
to this latter class belong the bulk of the 
iron and steel industries, actual training 
in which for a specific occupation is 
scarcely possible, since each occupation 
is part of a definite scheme of collective 
labour, and only actual practice and 
daily contact with the other connected 
occupations can give the necessary train- 
ing. The skill and craftsmanship of 
workmen in the British iron and steel 
industries are stated to compare very 
favourably with those of similar work- 
men in Germany and America, and the 
committee believe that in collective tasks 
experience is the best teacher. They 
recommend, therefore, that apprentice- 
ship in the heavy iron and steel trades 
should take the form of a contract for 7 
years, during the first two of which a 
lad should attend school. It is recom- 
mended that from 16 to 18 years attend- 
ance at technical classes for arranged 


hours by day should be a part of the 


ordinary routine of employment. This 
will serve as a means of linking together 
in a co-ordinated whole the existing 
system of elementary education with the 


\ 
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occupation which pupils will follow in 
later life. The committee believe that 
the system of pupil apprenticeship which 
obtains in many works should be brought 
into intimate connection with the scheme 
for technical education at a university. 
In addition; technical institutes should 
be built in convenient centres, and, in 
the opinion of Mr. John Hodge, M.P., 
promotion to a higher grade of work- 
manship should be made dependent up- 
on the attendance and success at the 
classes, in order to provide an incentive 
to workmen to become efficient. Higher 
technical education of the university 
type must be available at these insti- 
tutes to those who show aptitude ‘for and 
are likely to derive benefit from further 
instruction, and there should be intimate 
co-operation between the technical uni- 
versities, teaching centres,- and work- 
shops, pupils spending a portion of their 
training in each, equipping themselves 
for the practical and theoretical work. 


The committee therefore recommend: 


(1) That the limit of school age should 
be raised from 14 to 16 years. 


(2) That a system of apprenticeship 
should be introduced intd the iron and 
steel industries, in the nature of a gen- 
eral agreement of service under a par- 
ticular employer, to begin at the age of 


14; such apprenticeship to provide for. 
the continuance of attendance at school - 


until the age of 16, the employer paying 
_ during these two years a small appren- 
ticeship wage. The term of apprentice- 
ship in the heavy trades should be for 
seven years. 


(3) That from the age of 16, when the 
boy enters the works, he should attend 
specially provided technical classes, un- 
til the age of 18. 


(4) That the teachers in these techni- 
cal classes shquld be selected with a view 
to their practical knowledge of works 
processes, that they should be duly re- 
cognized by the Board of Education, but 
that their selection for, and retention in, 
their posts should be made a matter for 
local committees consisting of manufac- 
turers and workmen in the industries. 
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(5) That there should be intimate co- — 


operation between the technical univer- 
sities, the teaching centres, and those 
industries which they subserve, and that 
technical courses at the universities 
should provide for a period of prac- 
tical training in an industrial centre, 
for which large employers should offer 
special facilities. 

(6) That in each large individual cen- 
tre there should be created a technical 
institute approximating to the university 


type. 


Evening and Day Classes 


The committee for the engineering 
trades observe that’ the value of educa- 
tion is not always. appreciated. A few 
employers, recognizing that the major- 
ity of the boys are incapable of working 
or unwilling to work at classes after 
their day’s work, have allowed a certain 
number of hours a: week for school at- 
tendance, at the firm’s expense. ‘‘It can- 
not be expected that the majority, who 
struggle against competition, will do 
this voluntarily.’’ They state, ‘‘Scot- 
land has an Act (The Educational Act, 
1908) which enables the authorities, at 
their discretion, to impose compulsory 
education of a technical character on 
young male persons between the ages 
of 14 and 17 who are not otherwise re- 
ceiving a suitable education, or who are 
not specially exempted. Up to the pres- 
ent this Act, which is necessarily large- 
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ly dependent for its success on the cor- - 


dial co-operation of the manufacturers, 
has not been strictly enforced.”’ 
committee consider that if such powers 


were general and were applied ‘to en- 


force the attendance of all boys at even- 
ing classes, the result would probably be 
very unsatisfactory, partly because of 
the difficulty of getting good work from 
a tired boy, and partly because of cases 
of hardship due to residence far from 
work or school. A limited system of com- 


-pulsory instruction at day classes is ad- 


vocated, a feature of the scheme being 
payment to the employer for the time 
the apprentice is present at the class. 
The school age, as previously stated, 


% 


This: =. 
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should, in the view of the committee, 
_ be raised to 15, during which period the 
boy should be properly apprenticed. 
The abolution of premium, a reasonable 
wage, and safeguards in the event of 
an apprentice proving unsuitable, are 
put forward. 


Higher Technical Education 


As regards higher technical education 
and scientific research, the committee for 
the engineering trades adopt the recom- 
mendations of the committee of the 
Privy Council for scientific and indus- 
trial research, and add that the finan- 
cial position of engineers who are qualli- 
fied from universities should be im- 
proved. They say: 


‘“We are the more anxious to em- 
phasize the lack of sufficient salary as 
an inducement to English graduates, be- 
eause hitherto it has been possible in 
this country’ to employ the services of 
young German scientists — especially 
~ ehemists — whose knowledge has been 
considerable and whose demands for pay 
have been limited. We think that the 
engineering trades should make a spe- 
cial point of employing, as far as pos- 
sible, persons of British university train- 
ing in all positions involving technical 
and scientific attainments.”’ 


The recommendations of this commit- 
tee are therefore: 


(1) (a) That the revival of an ap- 
prentice system on a large scale be en- 
couraged, on the basis of abolition of 
premium, a reasonable wage to appren- 
tice, and safeguards in cases of the ap- 
prentice proving unsuitable for his work. 


(b) That a limited system of compul- 
sory education at day classes be encour- 
aged, particularly in the manufacturing 
centres of the country; a part of the 
scheme being payment by the employér 


for the time the apprentice is present 


at class. 


(c) That the school age be raised to 
15; 

(2) That in the case of engineering 
university men,— 
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(a) The need for the improvement of- 
their financial position in works should 
be recognized by the employers, and 


(b) The introduction, of post-graduate 
classes is recommended; further, 


(c) That the status and financial out- 
look of the teacher be improved so as 
to render the profession attractive to the 
most capable persons.. 


Part-time Work 


In the shipbuilding and marine engi- 
neering trades, it is recommended that, 
pending the raising of the school age to- 
16, a system of part-time education 
should be instituted, although this will — 
dislocate the journeymen squads, and 
that at 16 there should be opportuni- 
ties for boys to continue their education. 


~ Any fees charged for this should be re- 


funded for good attendance and satis- 
factory progress. The local education 
authorities, employers, technical schools 
and universities should co-opt members 
to the governing bodies controlling this 
work. The committee also consider that 
a universal system of education and 
training for all lads, and applicable to 
all yards and engine works, can be in- 
troduced by employers without difficul- 
ty. This would ensure for all boys the 
same opportunity for improving them- 
selves and would bring firms closer to- 
gether in training the workmen of the 
future. As to higher education, firms 
should make more arrangements for 
their apprentices to attend sessions at a 
university or technical school, counting 
time so spent as part of apprenticeship. 
They add: 


‘*A large number of bursaries are pro- 
vided for naval architects, so that no 
really able lad need lack opportunity for 
advancement to the highest position. So- 
far as marine engineering is concerned, 
some of these bursaries might be taken 
either by naval architects or marine en- 
gineers, but there seems to be a lack of 
specific courses for marine engineers of 
an exactly similar character to those for 
the naval architects. The number of 
openings available for the advancement 
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of marine engineers is much greater than 
_ for naval architects. We are aware that 
other bodies have been studying this 
question for the purpose of organizing 
the training of such men, but we are of 
- opinion that a special university course 

should be organized for marine ergineer- 
- ing designers—at any rate, in universi- 
ties situated close to the important ma- 
rine engine works.’ 


Accordingly this committee recom- 
mended : : 
(a) Education of boys and appren- 


tices ; apprenticeship : 


1. The school leaving age should 
gradually be raised to 16, and mean- 
while there should be introduced a sys- 


tem of compulsory part-time education 


between the existing school-leaving age 
and the age of 16, such education to be 
imparted during the day and not in the 
evening. 


2. Compulsory education should cease 
with the commencement of apprentice- 
ship at. the age of 16, when further edu- 
-eation should become optional. There 
Should be provided at evening classes: 
(a) facilities for higher technical educa- 
tion for apprentices able and willing to 
profit by it; and, (b) classes on subjects 
of a general educational character for 
other apprentices. Fees should - be 
charged, but refunded subsequently if 
attendance has been satisfactory. 


3. There should be a correlated sys- 
tem of control in the schools, and in the 
_ factory; education should be in the 
hands of the educational authorities, but 
those authorities should co-opt members 
of the industries to assist in the work. 


4. The system of education and train- 
ing introduced should be universal, with 
such variations as regards detail as may 
be necessary to suit different localities. 


5. Apprentices of special ability or 
education should be encouraged to at- 
tend sessions at a university or technical 
school, if they so desire, as part of their 
apprenticeship. 


6. A special course for marine engi- 
neering designers should be organized, at 
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least in universities near important ma- 
rine engine works. 


7. Apprenticeship should not exceed 
five years. 


8. There should be appointed through- 
out the industries supervisors or tutors, 
whose special ‘function it should be to 
interest themselves personally in the 
boys and youths from the point of view 
of their work, their recreation, and their 
social life. 


9. Employers should consider the pos- 
sibility and desirability of introducing 
a system of deferred payments for ap- 
prentices. 


10. Apprentices should be indentured, 
and should up to the age of 21 be mem- 
bers of separate approved societies form- 
ed by districts under the employers’ asso- 
ciations. 


(b)-Industrial research: 


1. Laboratories should be established 
by co-operative effort in convenient cen- 
tres for the testing of materials. Such 
central laboratories might also become 
centres of research. 


2. A publicly or co-operatively pro- 
vided experimental tank in each centre 
of industry would be of advantage, and 
would encourage research; but such 
tanks should only be established when it 
is found that the tank at Bushey is being 
overburdened with outside work to the 
detriment of its research work. _ 


3. With regard to such research work, 
more experiments should be directed to- 
wards the design of vessels of moderate 
speed and size. 


Textile Trades: Art and Technical 
Schools 


In the textile trades, the committee 
state, ‘‘it is essential that in all textile 
towns of importance there should be an 
art school and a technical school, which, 
if not actually under the same roof, 
should work hand in hand in the train- 
ing of young people who will become 
manufacturers, managers or designers. 
In our opinion it should be made a con- 
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dition of Government grants that in the 


management of both ‘schools practical. 


men in the industry should have the op- 
portunity of taking an active part.’’ In 
these institutions, which should _ be 
equipped with the most modern type of 


machinery and appliances for testing » 


materials and investigating processes, 
well-trained and well-paid teachers are 
required. They should provide oppor- 
tunities equal to those to be found abroad 
for the most complete study of manufac- 
ture, and should afford a course of ad- 
vanced training in design, with special 
application to the needs of the local in- 
dustry. 


‘‘Thus Manchester, Leeds, Belfast, 
Macclesfield, Nottingham and Kidder- 
minster might become seats of great 
schools, serving respectively the needs of 
the cotton, woollen, linen, silk, lace, and 
carpet-weaving trades. In scientific and 
technical research the industries offer 
great opportunities in the following 
lines of inquiry : 


(1) Scientific investigation into raw 
materials. 


(2) Scientific improvement of pro- 
cesses. 


(3) Technical investigation for the im- 
provement of machinery. With refer- 
ence to (1) in the past, machinery and 
methods have been adapted to the var- 
ious types of textile fibre commonly pro- 
duced, but by means of research in con- 
nection with raw materials themselves 
special types might be evolved which are 
suited to the products required, and the 
cultivation of these might be encour- 
aged.’’ 


The findings of the committee are: 
Technical and art education: 


(a) That. our system of technical and 
art education should be thoroughly over- 


hauled, in order to raise the standard of ; 
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instruction and enable the schools to 
supply the textile industries with more 
highly trained workers and managers. 


(b) That steps should be taken to en- 
sure the provision of more highly train- 
ed teachers, with more liberal emolu- 
ments and improved status. 


(c) That the managing bodies of tech- 
nical and art schools should always in- 
clude a considerable proportion of mem- 
bers connected with the industries which 
are taught in the schools. 


(d) That employers should afford op- 
portunities to promising young people 
to attend the courses at technical schools 
during the ordinary working hours, with- 
out deductions of pay. 


(e) That in addition to local SahOsle a 
central institute should be established in 
connection with each of the textile in- 
dustries, fully equipped with modern 
machinery and with the appliances 
necessary for testing materials and in- 
vestigating processes, and capable of 
providing opportunities for the most 
complete study of manufacture and de- 
sign. 


Tn scientific and technical research: 


(a) That there should be continuous 
and systematic research into the raw ma- 
terials and various manufacturing pro- 
cesses of the several textile industries in 
order to stimulate their development and 
prosperity. 


(b) That scientific and industriel re- 
search for the benefit of an industry 
should be directed by the industry it- 
self, aided by funds from the Govern- 
ment, and that with this object the great 
trade associations we have suggested, or 
trade associations for research on the 
lines contemplated by the Department 
of Scientific and Industrial Research, 
should be established for the several 
branches of the textile industry. 
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FIRST REPORT OF THE NOVA SCOTIA WORKMEN’S COMPENSATION 
— BOARD 


ee yee Workmen’s Compensation Board 


ie 


of Nova Scotia has issued its first 
report covering the period from its or- 
ganization in October, 1916, to the end 
of 1917. The first work undertaken by 
the Board was an industrial census of 
the province which secured the names 
of over 4,000 industries. After the 
elimination of those not under Part I. 
of the Workmen’s Compensation Act, 
and of others of a temporary character 
or employing a very small number of 
workmen, 1,704 industries remained to 
be elassified, rated and assessed. The 
Board refused the applications made 
by the Dominion Coal Company, and 
by the Dominion Iron & Steel Company, 
for certificates enabling them to sub- 
stitute other schemes of compensation 
for the provisions of the Act in their 
‘industries in Cape Breton Island. 
The Act became effective for the 
payment of compensation on January 
1,1917. The Board has adjusted claims 
wherever possible on information ob- 
tained from the workman, from his 
physician if any, and from the em- 
ployer. Workmen within the scope of 
the new act are able to obtain com- 
pensation without legal expense, and 
with the least possible trouble and de- 
lay. Various precautions taken by the 
Board to prevent malingering and 
fraud protect the employer from im- 
position, and employers in general are 
now favorably disposed towards the 
Act and ready to co-operate with the 
Board. The Board recommends, how- 
ever, that the Act be amended to make 
assessments like taxes, a first lien on 
all the property and assets of an em- 
ployer. 


‘The Board reports that in adminis- 


tering the Act it. has taken every op- 
portunity to encourage accident pre- 
vention. It believes that many of the 
accidents in 1917 might have been pre- 
vented, and contemplates further action 
when the accident experience of the 
different industries has been ascer- 
tained. 


The Act permits the Board to au- 
thorize. special surgical operations to 
avoid heavy payment for disability, and 
the report describes an operation which 
saved the eyesight of a coal miner. The 
cost of the operation and the compens- 
ation during the period of disability 
amounted to less than $50, whereas the 
reserve fund required to cover pay- 
ments during the workman’s life would 
have been $4,800. 


The Relief Commission appointed by 
the Dominion Government, has under-- 
taken the compensation payable in con- 
nection with the Halifax explosion, and 
the Stellarton disaster of last January 
is not included in the present report. 
In July, 1917, however, an explosion 
at New Waterford resulted in the death 


of 65 coal miners, and consequently in 


the table of accidents compensated 
during the year the figures for the coal 
mining industry are unusually high. 
The total number of claims disposed 
of by the Board was 4,812, of which 
1,823 were in the coal mining industry 
and 1,666 in iron and steel manufactur- 
ing. The next highest number of claims 
was 325 in building and construction. 
Out of a total of 142 deaths, 92 occured 
in the coal mining industry as com- 
pared to 17 in the iron and steel manu- 
facturing industry, 8 in lumbering and 
woodwork, and 7 in building and con- 
struction. Owing to the extra work 
eaused by the Halifax and Stellarton 
disasters the staff was unable to pre- 
pare statements for the report showing 
the causes of the various accidents. 
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- - REPORT OF THE UNITED STATES NATIONAL WAR LABOUR BOARD 


Pee War Labour Conference Board 

of the United States which was ap- 
pointed by Secretary of Labour Wilson 
in January last, to draw up a national 
labour policy for the duration of the 
war, submitted its report on March 29. 


Five members of the Board were named 
at the request of the Secretary of Labour 
by the National Industrial Conference 
Board, a federation of employers’ or- 
ganizations and five by the American 
Federation of Labour. Each group then 
appointed an additional member to re- 
present the general public, the employers 
selecting former president William H. 
Taft, and the labour men Frank P. 
Walsh, former chairman of the United 
States Commission on Industrial Rela- 
tions. From the report of the Board, 
which follows, it will be noted that some 
very important concessions were made 
by both the employers and the trade 
unionists. These include the recognition 
by the employers of the right of workers 
to organize-and to bargain collectively 
through chosen representatives, and the 
declaration by the trade unionists that 
there shall be no strikes during the 
period of the war, and that there shall 
be a discontinuance until the coming of 
peace of all rules and methods of work 
tending to restrict or limit production. 
The report which was signed by the 
twelve members of the conference is 
given below. 


(a) That there be created, for the 
period of the war a National War La- 
bour Board of the same number and to 
be selected in the same manner: and by 
the same agencies as the commission 
making this recommendation. 


(b) That the functions and powers of 
the national board shall be as follows: 


1. To bring about a settlement, by 
mediation and conciliation of every 
controversy arising between employers 
and workers in the field of produc- 


tion necessary for the effective conduct 
of the war. 


2. To do the same thing in similar 
controversies in other fields of national 
activity, delays and obstructions in 
which may, in the opinion of the - 
national board, affect detrimentally 
such production. 


3. To provide such machinery by 
direct appointment, or otherwise, for 
selection of committees or boards to 
sit in various parts of the country 
where controversies arise, to secure 
settlement by local mediation and con- 
ciliation. 

4. To summon the parties to the con- 
troversy for hearing and action by the 
national board in ease of failure to 
secure settlement by local mediation 
and conciliation. 


(c) If the sincere arid determined ef- 
fort of the national board shall fail to 
bring about a voluntary settlement, and 
the members of the board shall be un- 
able unanimously to agree upon a de- 
cision, then and in that case and only 
as a last resort, an umpire appointed in ~ 
the manner provided in the next para- 
graph shall hear and finally decide the 
controversy under simple rules of pro- 
cedure prescribed by the national board. 


(d) The members of the national 
board shall choose the umpire by unani- 
mous vote. Failing such choice, the 
name of the umpire shall be drawn by 
lot from a list of 10 suitable and disin- 
terested persons to be nominated for the 
purpose by the President of the United 
States. 

(e) The national board shall hold its 
regular meetings in the city of Washing- 
ton, with power to meet at any other 
place. convenient for the board and the 
occasion. 

(f) The national board may alter its 
methods and practice in settlement of 
controversies hereunder, from time to 
time as experience may suggest. 
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(g) The national board shall refuse 
to take cognizance of a controversy 
. between employer and workers in any 

field of industrial or other activity where 
there is by agreement or Federal law 
a means of settlement which has not been 
invoked. 


(h) The place of each member of the 
national board unavoidably detained 
from attending one or more of its ses- 
sions may be filled by a substitute to be 
named by such member as his regular 
substitute. The substitute shall have the 
Same representative character as his 
principal. 


(1) The national board shall have 
power to appoint a secretary, and to 
create such other clerical organization 
under it as may be in its judgment 
necessary for the discharge of its duties. 


(j) The national board may apply to 
the Seeretary of Labour for authority 
to use the machinery of the department 
in its work for conciliation and media- 
tion. 


(k) The action of the national board 
may be invoked in respect to controver- 
sies within its jurisdiction by the Secre- 
tary of Labour or by either in a con- 
troversy or its duly authorised repre- 
sentative. The board, after summary 
consideration, may refuse further hear- 
ing if the case is not of such character 
or importance to justify it. 


(1) In the appointment of committees 


of its own members to act for the board - 


in general or local matters, and in the 
creation of local committees, the em- 
ployers and the workers shall be equally 
represented. 


(m) The representatives of the public 
on the board shall preside alternately at 
Successive sessions of the board or as 
agreed upon. 


(n) The board in its mediating and 
conciliatory action, and the umpire in 
his consideration of a controversy, shall 
be governed by the following principles: 


There should be no strikes or lock- 
outs during the war. 


i 
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‘1. The right of workers to organize 
in trade-unions and to bargain col- 
lectively through chosen representa- 
tives is recognized and affirmed. This 
right shall not be denied, abridged, or 
interfered with by the employers in 
any manner whatsoever. 


2. The right of employers to or- 
ganize in associations or groups and 
to bargain collectively through chosen 
representatives is recognized and af- 
firmed. This right shall not be denied, 
abridged, or interfered with by the 
workers in any manner whatsoever. 

3. Employers should not discharge 
workers for membership in trade- 
unions, nor for legitimate trade-union 
activities. 


4. The workers, in the exercise of 
their right to organize, shall not use 
coercive measures of any kind to in- 
duce persons to join their organiza- 
tions, nor to induce employers to bar- 


gain or deal therewith. 


EXISTING CONDITIONS. 


1. In establishments where the union 
shop exists the same shall continue 
and the union standards as to wages, 
hours of labour, and other conditions 
of employment shall be maintained. 

2. In establishments where union 
and non-union men and women now 
work together, and the employer meets 
only with employees or represent- 
atives engaged in said establishments, 
the continuance of such condition 
shall not be deemed a grievance. This 
declaration, however, is not intended 
in any manner to deny the right or 
discourage the practice of the forma- 
tion of labour unions, or the joining 
of the same by the workers in said 
establishments, as guaranteed in the 
last paragraph, nor to prevent the 
War Labour Board from urging, or 
any umpire from granting, under the - 
machinery’ herein provided, improve- 
ment of their situation in the matter 
of wages, hourg of labour, or other 


conditions, as shall be found desirable — 


from time to time. 
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3. Established safeguards and: re- 
gulations for the protection of the 
health and safety of workers shall not 
be relaxed. 


The basic eight- hour day 1 is recognized 
as applying 1 in all cases in which existing 
law requires it. In all other cases the 
question of hours of labour shall be 
settled with due regard tu governmental 
necessities and the welfare, health, and 
proper comfort of the workers. 

The maximum production of all war 
industries should be maintained, and 
methods of work and operation on the 
part of the employers or workers which 
operate to delay or limit production, or 
which have tendency to artificially in- 
-erease the cost thereof, should be dis- 
couraged. 


For the purpose of mobilizing the 
labour supply with a view to its rapid 
_ and effective distribution a permanent 
list of the number of skilled and other 
workers available in different parts of 
the Nation shall be kept on file by the 
Department of Labour, the information 

to be constantly furnished : 


TN earlier issues of the Labour Gazette 

(August, 1917, p. 618; December, 
1917, p. 987; February, 1918, p. 142) 
references have been made to wage in- 
creases to coal miners in the Crows’ Nest 
Pass district awarded by Mr. W. H. 
Armstrong as Director of Coal Opera- 
tions, upon the findings of the commis- 


sion appointed to inquire every four 
onths into the cost of living in western 
poal fields. As a result of the first in- 
yuiry by the Commission the miners were 
warded an increase of 20 cents per day 
on August 1, 1917, and on December 1, 
1917, received a second increase of 14 
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cents a day. For the period December 


is . 


1. By the trade unions. 


2. By State employment bureaus 
and Federal agencies of like char- 
acter. 


3. By the managers and operators 
of industrial establishments guia 
out the country. 


These agencies should be given op- 
portunity to aid in the distribution of 
labour, as necessity demands. 


In fixing wages, hours, and conditions 
of labour regard should always be had 
to the labour standards, wage scales, and 
other conditions prevailing i in the locali- 
ties affected. 


1. The right of all workers, inelud- 
ing common labourers, to a living wage 
is hereby declared. 

2. In fixing wages, minimum rates 
of pay shall be established which will 
insure the subsistence of the worker 
and his family in health and reason- 
able comfort. 


ADDITIONAL REGULATIONS AFFECTING WESTERN COAL MINES 


1, 1917 to April 1, 1918, the commission 
found the average daily increase in the 
cost of living for a family of five to be 
1993 cents per day, though Mr. W. F. 
McNeill, representative on the Commis- 
sion of the coal operators, claiming that 
the average family in the district consist- 
ed of three persons, considered that the 
wages should be increased only three- 
fifths of the amount mentioned. The 
Director of Coal Operations ordered, on 
April 12, that all employees of the mines 
in District 18 should receive an increase 
of 20 cents per day from April 1, 1918. 
By a further order it was directed 
that for the purpose of ascertaining the 
amount of the increases granted by the 


*, 
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present and preceding orders the hours 
_ of work constituting the day for day- 
men should be as provided in the tenta- 
tive agreement, and for contract men 
should be considered eight hours, and 
that workmen working more or less than 
a day. should be paid in proportion to the 
hours worked, including Sundays, on the 
basis of the total of the various increases, 
_ namely, 54 cents per day. 

In a dispute at the Federal Mines, 
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Lethbridge, over the dismissal of a miner : 
which resulted in a cessation of work 
for a couple of weeks, the Director after 
investigation found there had been a mis- 
understanding by the parties concerned 
and that the employee dismissed should 
be re-instated and paid day wages. By 
another order the Director fixed the con- 
tract rate to be paid at the Pembina 
mine of the North American co hertes 
Evansburg, Alta. ; 





CHANGES IN RATES OF WAGES AND HOURS OF LABOUR DURING 
THE FIRST QUARTER OF 1918 


URING the first quarter of 1918, 

_ twenty-six changes in rates of wages 
and hours of labour, affecting approx- 
imately 18,800 workpeople, were re- 
ported to the Department, as compared 
with thirty-three changes affecting ap- 
proximately 21,400 workpeople, in the 
last quarter of 1917, and 61 changes 
affecting approximately 26,700 work- 
people in the first quarter of LOET. = Of 
the twenty- six changes, tw enty-two were 
wage increases, three were reductions in 
working hours and one an increase in 


wages qith a reduction in hours. In 
the manufacturing and mechanical in- 
dustries, eight changes were reported, 
affecting approximately 2,600 work- 
people, of whom the majority were in 
the metals, machinery and conveyances 
group. In transportation there were 
seven changes affecting approximately 
9,600 workpeople, of whom 9,036 were 
steam railway employees. 

The particulars of each change, in so 
far as they are known to the Depart- 
ment, are given in the following table: - 


CHANGES IN WAGES AND HOURS DURING JANUARY, FEBRUARY AND MARCH, i918 








~ 








Appr oxi- 
mate Date 
number |} from 
Class of workpeople affected. Firm or of which Particulars of change. 
establishment work- | change 
people took 
affected | effect. 
Metats, Macuinery AND Con- 
VEY ANCES— s 
dron Mauldsts isnot ots Ce Vulcan Co., London|- 18 | Jan. 28)Increase of 50c per day; from $22.50 to. 
$25.50 per week. 
0. 
Machinists 705 ovine aera fee Henry Hope & Sons, 30 | Mar. 1!Hours reduced from 55 to 54 per week. 
Peterborough. x 
4 
Hiachinists, 60.2 .4icces « s aicete Canadian Gen. Elc.,| 1,700 | Mar. 1)/Hours reduced from 55 and 59 to 50 per week 
The DeLaval Co. & 
Wm. Hamilton Co., 2 
Peterborough. 
HROBAIT MON; tes oe ses Pha emia cs Shipyards, Quebec.. 61 Mar. 1| Wages increased from $2.75 to $3.00 per wk. 
Shipbuilders, etc......cceeees Shipyards, Port Ar- 500 | Mar. 18|Wage increases paneing from 5 to 10 cents 
thur. per hour. 
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CHANGES IN WAGES AND HOURS DURING JANUARY, FEBRUARY AND MARCH, 1918—Continued. 
= - mio Se TRAE ete Ae Ee, ELE ca VS RUIUUINidhiiaidiatgenenET yetenneeemtnsensemeeen ete en e273 == 
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Approxi- 
~ mate 
x number 
Clase of workpeople affected. Firm or of 
establishment work- 
people 
affected 
Printing & PUBLISHING— 
Compositors . 0%. ke aR Book and job offices 88 
Halifax. 
Compositors...... ..seeee++.{Daily Newspapers, 150 
Winnipeg. 
Pressmen..... Hare Moe 2 ...+|J0b offices, Hamilton 63 
‘TRANBPORTATION— 
Trainmen, eto............. ...|C. P. R. Western} 4,000 
\ Lines. 
Trainmen.......... Bio ...|M. C. R..R., Canada 340 
; Division. 
Maiutenance-of-way Employees|C. N. R., Western) 3,000 
Lines. 
SHO iNOh eS nhc. ook sco a als G. T. R. System... 1,300 
Telegraphers................. Government Rail- 396 
way lines. 
Motormen and Conductors. ...|Kitchener and Wa- 14 
terloo Ry. 
Longshoremen..... Er ek Halifax Shipping 600 
Agents. 
Bs 
MINING AND QuaRRYING— 
Coal Miners............. ..../Acadia and Inter-| 1,200 
colonial Coal Coys 
Buitpine anp ConsrrucTrion— 
Painters............ Rees Employers, Vancou- 600 
- ver. & 
LuMBERING— ; 
Loggera....... Beara chia gat Reape sm Employers, B.C.....} 3,000 


Pusiic EmPplorymMantr— 


Members of Police Department/Galt.............. 6 
Members of Fire Department.|Peterborough...... 8 
' Members of Fire Department.|Ottawa............ 80 
Members of Fire Department. Kingston.......... 15 
Members of Police Department|Brantford......... 15 
Pearcaters and Labourers... ...|/Moncton.......... 20 
Members of Fire Department.|Vancouver......... 69 
MiIscBLLaANEOUs— 
Telephone Operators..... ....|Bell Telephone Co.,| 1,500 


Toronto. 


Date 

from 

which Particulars of change. 

change 

took 

effect, 

NS AE ARNE a SEN ge ae ONIN Es ae 

Jan. 1)/Wages advanced from $17.00 to®$20.00 per 
week. 

Feb, 1|Wages for day work increased from $27 to 
$29 per week; night work from $80 to $83. 

Feb. 1|)Wages increased from $19.50 to $24. per week. 

Jan. 1)Wage increase of 25 per cent. 

Feb. 1)Increase in wage rate per mile. 

Feb. 1)Wage increase of 45 cents per day for foremen 
and skilled labourers; others 35 and 40 
cents per day. 

Mar. 1/General increase and 9-hour day granted. 

Mar. 1|Wage increase of 9 per cent, 

Jan, 1)/Wage increase of 2)%c per hour. 

Jan. 1)Day wages increased from 865 to 40 cents per 

‘ hour; overtime from 40 to 45 eents, 

Jan. 1)/General increase averaging from 12 to 15 
per cent. 

Feb. 1)Wages increased from $22 to $27.50 per week, 

Mar. 11/Hours reduced from 10 to 8 per day. 


Jan, 1/Increase in wages. 

Jan. 1/Increase in wages. 

Jan. 1|Increage in wages. 

Jan, 1\Increase in wages. 

Jan. 1/Increase in wages. 

Jan. 15/General increase, 
Mar. 1\{ncrease of $10 per month, 

Mar. 1/Increases ranging from 60 cents to $1.00 per 


week, 
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FATAL INDUSTRIAL ACCIDENTS DURING APRIL, 1918 





PUEING April the Department re-- 1917. The Department is unable to 
ceived reports of the occurence of secure reports of all fatal industrial ac- 
cidents, but reports are received monthly 


49 fatal industrial accidents, as com- 


| 
\=— 


/ 


pared with 52 in March and 77 in April, from all available sources. 
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- TABLE OF FATAL INDUSTRIAL ACCIDENTS DURING APRIL, 1918 
Trade or Industry. Locality Date Cause of fatality. —~ 
age ali 4 Cnt $ April \Flvi ; 
ATIMED Soiree a neem ane hue ate elle memee, Ont............ .3 April |Flying piece of machinery. 
PARADE co cas ss oe Ue atc Poe & Gn i As we eo ees Millbrook, Ont........... “4 |Fall from windmill. re 
LumpERina— : : 
RivGeA ene ee a eee Quoddy River, N.B....... “26 |Struck-by piece of ice. 
SUIVIEIEAAR. § sated, re Coes bees nes et a St. Francois, Que......... “17 |Struck by a canthook. 
AVETINAML sth savas ENS ced aciels Ue © eG, e selects Arnprier  O1tes os. sas * 15 | Drowned. 
AVORTIBN ns ee ainine vie uugp See ce ed eles Teneawine SeverntRiver, Ont........ “15 | Drowned. 
RRUIVENIDANS 5 cnn pier et econ ad rece ae vc kiee ..|Grandview, Man......... “26 | Drowned. 
Bawnilll employes ace sy sks cse's cede eaet Ottawa, Ont............. “1 | Drowned. 
WatorbOy cc neies ee han war eer ee ae Keewatin, Ont.......0... “* 18 |Fall of lumber. 
Minus, SMELTERS AND QUARRIES— ; i 
IMATION |i ues y aceertta sa ee eis ca PRI aivk Soma yi ThetfordjMines, rene evareee “11 |Fall of rock. 
MADER Ce rien. Wik ss Sy aule nek eacldete ie Besa Asbestos, Mines, Que... .. ‘11 |Crushed between car. 
MARGE Cee ce mn cath tis we ace toas Paine we Morritt, B.Ci. cco ites “* 18 [Fall of coal. 
ES RTI Bie ise Se star Per SuMD oor EATS gine NS ee ibe ras Michél B.Ce. 5 Seas: ** 24 |Falling timber. 
BurLpIne AND ConsrRuCcTION— 
Bricklayer... .t.. 0s: Srpils Se TiteR ONES etic wee 8 Gladstone, Man.......... ““ 18 |Fall. 
Workman soar in oe tic Walston ween ean |Toronto, Ont............ “12 |Electrocuted. 
MW OVKINBD tess Sits ce tie ws Ges MRC UA ian’ oak eia bo Hespeler, Ont............ “3 |Falling tree. 
Merats, MACHINERY AND CoNvBYANCEs— 
HFOH MOURON « ce AR EES Scan so beleiac Cash. bie Brantford, Ont........ ‘..{ ‘ 22 |Fall. 
MaIMidlONsWOLKOE saws ware uae cae seule lece cu easide, Ont.........5.:. oo AlKall: 
IM UuMIGIOM WOFKOR SS 624% Se waqa tend coco mains «028 Renfrew, Ont....... eae--| ‘* 7 |Asphyxiated. 
WEIN IUION WORKER i:05 ou Saas asc cleus esas vin 08 Longue Pointe, QU ae sfc che Falling machinery. 
HIP WEISM Gare oem eis eae eaten gee Port Arthur, Ont......... ‘“‘ 4 |Crushed by a crane. 
PEBGLWOPKOL. Got. catigs ccc p boas’. vedeee sw eaten Sault Ste-Marie, Ont...... “ 6 |Burned. 
ia eee : 3 y 
HD. TOU) EMPLOVOO yy. sis as i.s's « beens bebe eee onnacona, Que......... “17 |Fell into vat of boili er. 
PN WM CMO VOR cca ok sive en nad decison Sturgeon Falls, Ont....... ** 13 | Drowned. ee ae 
ots eae AND Liquorn— 7 ; é 
our CUNO CE ene, inde Sake ee fa cegioe oronto, Ont...........- “2 |Crushed by an elevator 
Cereal mill employee.............ccccecceccees Peterborough, Ont........ . “ 15 |Crushed bet cars, 
Packinghouse employee... ..........0ccccceeees Toronto, Ont............ ** 11 |Fall\ sti 
CHEMICALS AND EXpPLosivns— 
Amonia and tar works employees (3)............ Hamilton, Ont........... ** 25 |Explosion. 
Srmam Rarway Servicu— : | - : 
Engineer and fireman (2)..........ccceceeeeeeefi Megantic, Que........... “11 |Collision. 
Brakeman. Ao vires. Bigwood, Ont............ ‘14 |Crushed between oars. 
Brakeman Sei so Montreal, Que........... “10 |Runover by a train. 
Brakeman........... Montreal, Que........... ‘‘ 11 |Fall from a car. 
Vardmans. .°. 4.0 .ais«: Winnipeg, Man.......... “5 |Run over by locomotive. 
Sectionman L'Islet, Que..............] “6 |Struck by a train. 
Sectionman Toronto, Ont.......:.... “20 |Runover by a hand car. 
Sectionman. - OWL ONG. scum tices “(5 |Struck by a train. 
Baggage solicitor Toronto, Ont... )...0.55-. ‘2 |Runover by a train. 
Execrric Rarway Sarvice— S 
Car repairer ane nie won Mur aaa uote Hamilton, Ont........... “10 |Fall. 
PA DIOF OG reo se'c Takeo ES ROE een wis Windgor, Ont ohn “6 |Fall from a“oar. 
MiscaLtLaNgous TRANSPORT— : 
Griaran seit met ieccleeden anager tetals tee Montreal, Que........... “,. |Fall from a cab. 
NAVIGATION— : 
Deckhand ee wie cin siete Mtn aly stereos Trenton, Ont. (..63 5 3. “11 |Fall. 
oe Unriitins— és 
AIGIGAT Ns co Nlana a Vga eM Seiain, LUA UT sik ie eie’e a ON rampton, Ont...........} ‘' 24 |Electrocuted. 4 
TAMGMAL Arnett cia Ce aaah sce hee ede ela ate Renfrew, Ont............ “22 |Fall Bt le. 
Power Company employee. .............. 00000. Niagara Falls, Ont........| ‘ 6 Blectrocttes. 
Power Commission employee. ........0..0...05- Stanford, Ont............ “2 |Crushed between railway oars. 
MiscHLLANBOUB— 3 
Hlevator Operator swan swiss ea cicchs csc shales Moose Jaw, Sask......... “14 |Crushed by an elevator. 
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RECENT LEGAL DECISIONS AFFECTING LABOUR 


A WORKMAN employed as a helper 

in the manufacture of shells cut 
one of the fingers of his 
right hand while hand- 
ling shells. Blood pois- 
oning set in, and as a 
consequence he almost 
completely lost the use 


An injured 
workman may 
- sue for either 
annual rent or 
capital under 
Workmen’s 
Compensation 


Act of Quebec 


his right arm was also 
affected. He sued his 
employers in the Quebec 


Superior Court for $108 compensation to 
the date of the action and a capital sum 
of $1,500. The defendant company sub- 
mitted that the plaintiff could not claim 
the capital, but must first sue for the 
rent to which he might be entitled. After 
this was determined, he might then make 
option for the capital representing such 
rent. It was further maintained by the 
defendants that it was for the plaintiff 
to show that the consequences of the 
accident were not due to any fault of 
his, and they alleged that the plaintiff’s 
present condition was due not to the 
accident but to his refusal to be oper- 
ated upon. 

With regard to the first contention, it 
was declared by the Court that the juris- 
prudence was contradictory, conflicting 
judgments having been rendered, but 


the opinion was expressed that the plain-. 


tiff in an action under the Workmen’s 
Compensation Act, as amended, may sue 
for either the annual rent or the capital, 
and even if he sues for the annual rent 
he may at any time, even after judg- 
ment is rendered, make option for and 
recover the capital representing such 
rent. 

The Court also dismissed the second 
objection of the defendants. The medi- 


Ba 


of his right hand, and 


_ after accident 


a 


eal evidence showed that blood poisoning 
is a natural consequence of an injury 
suth as the plaintiff suffered. He did 
all that could be expected of him in 
going at once to the first-aid station pro- 
vided by the defendants, and going to 
the hospital on the advice of a _ phy- 
sician; when his condition became seri- 
ous. There he was advised to have his 
middle finger amputated, but refused to 
let it be done. The only medical evi- 
dence before the Court was that if his 
finger had been amputated the plaintiff 
would have almost entirely recovered the 
use of his hand and arm. This evidence, 
however, was held by the Court to be 
merely an expression of opinion, which — 
could not possibly be guaranteed, and 
as the plaintiff had already submitted 
te four or five minor operations, notwith- 
standing which he steadily grew worse, 
his refusal was not entirely unjustified. 
The Court therefore ordered the plain- 
tiff’s employers to pay him $108 compen- 
sation to the date of the action, and a 
sum of $1,500, representing the capital 
of the rent to which the plaintiff was 
entitled under the provisions of the 
Workmen’s Compensation Act. (Quebec 
—Freeman v. Montreal Locomotive 
Works.) 


The plaintiff, as tutor to his minor 
son, sued under the Quebec Workmen’s 
Compensation Act, 
claiming an indemnity 
of $54.25, being half of 
his son’s salary during 
~ his partial incapacity to 


Higher wages 


evidence of no 


permanent : 
partial work, and $545.73, being 
incapacity the capital of an annual 


rent for the permanent 
partial incapacity resulting from the 
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loss of his little finger. The defendant 
company admitted the accident, but said 
the boy was earning 1114 cents per hour, 
that he was entitled to $40, being half 
his wages to April 10, 1917, when he 
was in a position to return to work if 
he had seen fit to do so, and to such 
rental as the Court might fix after hear- 
ing evidence at the trial. The Superior 
Court at Montreal granted plaintiff the 
sum of $60 by the following judgment: 

‘‘Considering that the evidence at the 
trial establishes that the said minor was 
in the employ of the defendant for 
about two months before February 21, 
1917, when he met with an accident at 
his work as a result of which he lost the 
little finger of his left hand, that he 
was treated at the General Hospital as 
an out-door patient from that day until 
he was discharged as being well on 
March 28, 1917; considering that the 
wages of the said minor before the acci- 
dent amounted with bonus to 14 cents 
per hour and that he had been working 
for 55 hours per week; considering that 
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said minor was out of work fora period 
of 14 weeks after said accident, when he 
secured a position which he still occu- 
pies at wages of 20 cents per hour; con- 
sidering that the right of the plaintiff 
to recover for permanent partial inca- 
pacity depends upon the amount by 
which the minor’s wages have been re- 
duced in consequence of the accident of | 
which he was a victim; considering that 
the said minor since he resumed work is 
earning wages amounting to 50 per cent 
in excess of what he earned previous to 
the accident, and that therefore plain- 
tiff has not established any claim for an 
indemnity for permanent partial inea- 
pacity; considering that the indemnity 
for temporary partial incapacity estab- 
lished in this case does not exceed the 
sum of $60; considering that the plain- 
tiff has established his case to the extent 
of $60 only; doth maintain plaintiff’s 


action for the sum of $60 and costs of 


action of that amount, including cost of 
stenography at the trial.’? (Quebec — 
Smith v. Grand Trunk Railway Com- 
pany.) 3 





REVIEWS 


Unitep Stares.—Economic Effects of the War 
Upon Women and Ohildren in Great Britain. By 
Trene Osgood Andrews, assisted by Margarett A. 
Hobbs. Carnegie Endowment for International 
Peace, Division of Economics and History. Prelimi- 
nary Economic Studies of the War. New York: Ox- 
ford University Press, 1918; 200 pp. 


JHE Carnegie Endowment for Inter- 

national Peace has issued as the 
Second volume in a series 
of preliminary war 
studies a monograph by 
Mrs. Irene Osgood An- 
drews, assistant secre- 
tary of the American 
Association for Labour Legislation - on 


Effects of the 
war on British 
women and 
children 


the ‘‘Economic Effects of the War Upon 
Women and Children in Great Britain.”’ 
The conclusions reached in this study 
are summarized below. 

Owing to the dislocation of industry. 
caused by the outbreak of the war, over 
40 per cent of the working women were 
out of employment or on short time in 
September, 1914, the ‘‘luxury”’ trades 
being most severely affected.’ Then they 
began to take the places of the enlisted 
men, and they were also in demand for 
war work, but the pre-war level of em- 


- in the amount of child labour. 
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ployment was not reached until April, 
1915. By July, 1917, however, the num- 
ber of females gainfully employed was 
more than 1,000,000 over the number in 
July, 1914. There was also an increase 
In Aug- 
ust, 1917, it was stated in the House of 
- Commons that in the past three years 
some 600,000 children had been put pre- 
maturely to work through the relaxation 
of child labour and compulsory school 
laws. During the first year of war, wo- 
men took men’s places in transportation, 
retail trade and clerical work. In the 
second year there was a rush of women 
into the munitions industry, and: a de- 
eline in the number of women in domes- 
tie service, the printing trades, confec- 
tionery and laundry work. In the third 
year of war the substitution of women 
for men on a large seale was extended to 
numerous staple industries having a less 
direct connection with the war. In the 
engineering trades, skilled processes were 
subdivided and automatic machinery was 
introduced, thus eliminating the need of 
~ all round craft skill. In the summer of 
1916, there was for the first time a mark- 
ed increase in the number of women 
agricultural workers. About that time a 
women’s army corps was recruited for 
military work as clerks, cooks, cleaners, 
chauffeurs and mechanics behind the 
lines in France. In October, 1917, 10,000 
—reeruits a month were wanted for this 
eorps. It was at first generally consid- 
‘ered that women were not as efficient as 
men except on routine and repetition 
work, but as more and more women gain- 
ed experience and were undertaking the 
whole of a skilled man’s job, the testi- 
mony as to relative efficiency on work 
within a woman’s strength became far 
more favourable. The wages of both 
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women and children were raised under 
war conditions, the smallest increases 
being in the so-called ‘‘ women’s trades,’’ 
like laundry work. On munitions work, 
the Government fixed the women’s 
wages, and in so doing accepted the prin- 
ciple of ‘‘equal pay.’’ .In other indus- 
tries covered by trade union agreements 
women also generally received ‘‘equal 
pay,’’ but in the remaining eases of sub- 
stitution, though increases were gained, | 
the men’s rates were by no means 
reached. 

The women who entered the new fields 
of labour to meet the demands of war 
came for the most part from three differ- 
ent groups. First, workers changed from 
low paid women’s trades and various 
slack lines of work to munitions and 
different kinds of men’s work. Second- 
ly, most of the additional women work- 
ers were wives and other members of 
workingmen’s families, or soldiers’ 
wives, who found their separation allow- 
ances insufficient. Finally, a compara- 
tively small number of women of a 
higher social class entered clerical work, 
agriculture, and the munitions factories, 
for patriotic reasons. Many women and 
children were recruited through Wo- 
men’s War Employment Committees and 
County Agricultural Committees formed 
by the Government and working in close 
co-operation with the national employ- 
ment exchanges. Trade union rules re- 
siricting the kinds of work that women 
might perform were set aside for the 
war period, and the dilution of labour 
hy the admission of women workers was 
effected in many industries through con- 
ferences and agreements between em- 
ployers and employees. 

The attempted Government control of 
labour through the Munitions Acts, pro- 
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viding for compulsory arbitration and a 
system of “leaving certificates,’’ caused 
a great deal of irritation among the 


munition workers, and the system of. 


leaving certificates was 
abolished in October, 1917. 


Various steps were taken by the Gov- 
ernment for the safety, health and com- 
fort of munition workers. 
war, the factory laws forbade the em- 
ployment of women at night and on 
Sundays and for more than 10 and a 
half hours daily and 60 weekly in non- 


consequently 


textile factories, and 10 daily and fifty-_ 


five weekly in textile factories. As the 
pressure of war work grew, the hours 
were lengthened, and women were fre- 
quently kept at work at night and on 
Sundays on special orders from the fac- 
tory inspectors, or even in defiance of 
the law. This unsatisfactory situation 
led the Government to appoint the 
Health of Munition Workers’ Commit- 
tee, whose scientific studies on the ef- 
fects of long hours on output were in- 
strumental in Securing a return to pre- 
war standards of hours. The Minister 
of Munitions also encouraged the en- 
gagement of ‘‘welfare supervisors’’ in 
establishments under his control, who 
looked after the interests of women, girls 
and boys. The owners were allowed to 
deduct the cost of special welfare pro- 
visions from the excess profit tax. Hous- 
ing accommodation was provided on a 
large seale, and similar projects under- 
taken by municipalities and private or- 
ganizations were subsidized by the Gov- 
ernment. In August, 1916, a law was 
passed empowering the Home Office to 
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make special regulations for additional 
welfare provisions in factories. 

As to the. effects of war work, it is 
stated that among women signs of in- 


7 


jury to health were not generally ap- 


parent, higher wages enabling them to 
improve their standard of living in 
many cases to the benefit of their 
health. Among boy munition makers 
the evidences of over-work and a de- 
cline in health were said to be much 
more striking. Other effects that were 
observed were the undermining of 
home life, through the absence of 
parents and the consequent relaxation 


of the discipline of children, leading to— 


a marked increase in juvenile delin: 
quency. This was particularly noticed 
among boys of eleven to thirteen, the 
ages for which school attendance laws 
have been relaxed and premature em- 
ployment allowed. 


UNITED STATES.—Report of the Commissioner of 
Education for the year ended June 30, 1917. Vol. 
I.; 108 pp. 


An important part of the Report 
of ie. United States Commissioner of 
Education for the year 
ended June 30, 1917, 
deals with education in 
relation to the war. 
Soon after the declara- 


Education 
in relation 
to the war 


tion of war by the United States, steps — 


were taken by the bureau to aid in 
marshalling the intellectual resources 
of the nation. By distributing among 
the educational 
blank service forms of a kind that had 
been devised by Columbia University, 
the colleges and universities were en- 


higher | 


institutions | 


May, 1918 


abled (1) to make a personnel index 
of the entire universities body; (2) to 
perfect an internal organization into 
larger and smaller subdivisions which 
should operate autonomously and in 
coordination with one another; and (3) 
to establish cooperative relations with 
governmental agencies of the Nation, 
the State, and city for patriotic pur- 
poses. 

As the result of a conference between 
the Committee on Science, Engineering 
and Education of the Advisory of the 
Council of National Defence, and repre- 
sentatives of various educational organi- 
zations, a statement of principles was 
prepared and distributed by the Bureau 
of Education to colleges and universities. 
This statement suggested that all young 
men below the age of liability to the se- 
lective draft and those not recommended 
for special service, who could do SO, 
should be urged to attend the colleges; 
that the colleges consider the advis- 
ability of dividing the academic year 
into four quarters and repeating the 
courses at least once a year, so that the 
college course might be best adapted 
to the needs of food production; that 
students pursuing technical courses 
such as medicine, agriculture, and en- 
gineering, 
rendering services more valuable than 
if they were to enroll at once in the 
military or naval service; and that 
the Government should provide or 
encourage military training for all 
young college men and that the colleges 
should include teaching in military 
science. The colleges and universities 
of the United States are reported to be 
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rendering six different types of special 
war services. These comprise: (1) 
Special courses for regular students, 
introduced as a result of the war; (2) 
special extension courses; (3) new _ 
schools or courses established for the 
benefit of the military or naval service 
directly ; (4) extra academic service of 
students and professors; (5) changes 
in college calendars; (6) utilization by 
the Government of research labora- 
tories and of professors in an expert 
capacity. 

The Bureau has also taken steps to 
promote the cultivation of home gar- 
dens through the help of the schools. 
A letter was sent to secretaries of school 
boards in every city and town of more 
than 2,500 population, appealing to the 
boards to employ through the entire 
spring, summer and fall at least one 
garden teacher or director for every 
100 children between the ages of 9 and 


15 for whom land ean be found and 


who can be induced to spend two or 
three hours a day in gardening. It is 
suggested that if funds for necessary 
expenses are needed, children who re- 
ceive instruction or their parents might 
pay into a general fund ten or twenty 
per cent of the value of vegetables 
grown. 

In cooperation with the Food Ad- 
mininstration, the Bureau distributed 
pamphlets among the schools on the 
subject of food conservation, outlining 
courses in food economics, and urging 
instructors to teach the use of substi- 
tutes for certain of the more expensive 
foods, and to waste no time on fancy 
cookery. A pamphlet of the Food Ad- 
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ministration bearing the title of ‘‘Ten 
Lessons in Food Conservation’’: was 
also widely distributed by the Bureau 
among summer schools, teachers’ insti- 
tutes and individual teachers. A fur- 
ther development is the issuing to 
_ schools of lesson leaflets on the subject 
of ‘Lessons in Community and Na- 
tional Life,’’ which discuss in a simple 
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way the fundamentals of present-day 
world organization in special relation 
to the problems brought forward by 
the war. — : : 

The Report of the Bureau also con- 
tains chapters dealing with the general 
activities of the Bureau, and with educ- 
ational conditions in the other warring 
countries. 
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erally throughout the country 
was a brisk demand for labour; 
| more particularly for 
unskilled labourers, 
farm hands, machinists 
| and munition workers. 
here was a considerable increase 
number of industrial disputes 
May and in the loss of time, 
rd was better than May of last 
, ‘here were in existence during 
ith 37 strikes, affecting 14,583 
sople; as compared with 15 
: affecting 7,315 workpeople, 
April. The time loss for May 
O61 working days; as compared 
671 working days in April and 
during May, 1917. At the end 
month 10 strikes remained un- 
, There was an advance over 
5 nearly 60 per cent in the value 
ding permits issued, and an ad- 
of 26 per cent over May, 1917. 
st of the weekly budget of staple 
was $12.66; as compared with 
for April, and $11.82 for May, 
The index number of wholesale 
was 275.8, as compared with 
in April. 
* * % 

ring the month of May the De- 
ent received reports from three 
Boards of Conciliation 
and Investigation which 
had been appointed to 
inquire into disputes af- 
fecting: (1) the Sand- 
wich, Windsor and Am- 
herstburg Railway 
pany and its motormen and conduc- 


dings 
the In- 
al Dis- 
Investi- 
Act 
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ES ON CURRENT MATTERS OF INDUSTRIAL INTEREST 


tors; (2) the Canadian Collieries 
( Dunsmuir), Limited, and certain of its 
employees at Union Bay, B.C., and (38) 
the Hull Electric Company and its con- 
ductors, motormen and various other 
employees. In the first and third cases 


the findings of the Boards were declar- 


ed acceptable to both the employers and 
employees; in the Canadian Collieries 
dispute a minority report was made by 
Mr. Naylor, the nominee of the em- 
ployees ; but information to hand at the 
end of the month did not indicate that 
any cessation of work occurred. Ten 
applications for the establishment of 
Boards received attention during the 
month. 
* * *& 

A meeting was called in Toronto a 
few weeks ago to organize a Labour 
Party for Ontario. In- 
vitations to the meeting 
were sent to the various 
trades and labour or- 
ganizations, socialistic 
and other societies; there were 420 dele- 
gates in attendance. The following 
party objects were adopted: 

To organize and maintain in parlia- 
ment, provincial and federal, a political 
labour party; to cooperate with kindred 


A Political 
Labour Party 
in Ontario 


organizations, in joint political or other 


action in harmony with the party con- 
stitution and standing orders; to give 
effect as far as may be practicable to 
the principles from time to time approy- 
ed by the party conference; to secure 
for the producers by hand or by brain 
the full fruits of their industry and the 
most equitable distribution thereof; gen- 
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erally to promote the political, social and 
economic emancipation of the people, 
and more particularly of those who de- 
pend directly upon their own exertions 
by hand or by brain-for the means of 
life. 


* * * 


Regulations governing the publication 
of statements or reports, or the verbal 
expression of opinion 
which may tend ‘“‘to 
weaken or detract from 
the united effort of the 
people of Canada in the prosecution of 
the war,’’ were embodied in an order-in- 
council which was passed on April 16, 
1918. <A further order-in-council, con- 
solidating all censorship regulations, was 
passed on May 21. The spirit of the 
new order, however, was sufficiently well 
expressed by the original order of April 
16, which was, in part, as follows: 


‘It shall be an offence: 


(a) To print, publish or publicly ex- 
press any adverse or unfavour- 
able statement, report or opinion 
concerning the causes of the 
present war or the motives or pur- 

. poses for which Canada or the 
United Kingdom of Great Britain 
and Ireland or any of the allied 
nations entered upon or prose- 
eutes the same, which may tend to 
arouse hostile feeling, create un- 
rest or unsettle or inflame public 
opinion ; 


To print, sca or publicly ex- 
press any adverse or unfavour- 
able statement, report or opinion 
concerning the action of Canada, 
the United Kingdom of Great 
Britain and Ireland or any allied 
nation in prosecuting the war; 


Censorship 
Regulations 


(b 


So 


To print or give public expres- 
sion or circulation to any false 
statement or report respecting the 
work or activities of any depart- 
‘ment, branch or officer of the 
Public Service or the service or 
activities of Canada’s Military or 
Naval Forces, which may tend to 
inflame public opinion and there- 


| 
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by hamper the -Government of — 
Canada or prejudicially affect its 
Military or Naval Forces in the 
prosecution of the war ;~ 

To print, publish or publicly ex- 
press any statement, report or 
opinion which may tend to weaken 
or in any way detract from the 
united effort of the people — of 
Canada in the prosecution of the 
war. plant 


(d 


Sa 

























against these regulations is liable 
fine and imprisonment. Provisio1 
made for the seizure of the p 
plant and the destruction of n 
used in the publication of any 
which in the opinion of the Se 
of State constitutes a hindra: 
united action. 7 

* * * 


In view of the urgent need for labour 
to assist in the production of fi 


other articles esse 
“Anti-Loafing for war purposes, am 
Law” with the idea of utiliz 


ing for such p 
the human energy of Canada to th 
advantage, an order-in-council was 
ed on April 4, 1918, in which it “was 
ordered that every male person residing 
in the Dominion of Canada _ shall bi 
regularly engaged in some useful 
pation. 


Exception is made in the case 0} 
person who is: 

(a) Under 16 years or over 60 yes 
of age. | 
A bona fide student proceeding 
with his training for some usefu 
occupation. 
A bona fide student in actual 


tendance at some recognized edi 
cational institution. 


(b) 


(¢) 


(d 


— 


Usually employed in some t 
occupation and temporarily a 
ployed owing to, differences with 
his employer common to similar — 
employees with the same em- |. 
ployer. | 
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(e) Physically unable to comply with 
the provisions of the law as here- 
in enacted. 

Unable to obtain within reason- 
able distance any kind of em- 
ployment which he is physically 
able to perform at current wages 
for similar employment. 


(f) 


In any proceedings that may be taken, 
the terms ‘‘useful oceupation’’ and ‘‘rea- 
sonable distance’’ shall be determined 
by the magistrate trying the case. 

For non-compliance with the regula- 
tions the offender is liable to a fine or 
imprisonment. 


The order is not intended to prevent 
members of organized labour associations 
from discontinuing their work in the 
employment in which they have been 
engaged when such discontinuance is 
occasioned by differences actually aris- 
ing between the employer and the em- 
ployed. The purpose is to prevent per- 
sons capable of useful work from re- 
' maining in idleness at a time when the 
country most urgently requires the ser- 
vice of all human energy available. 


Measures relating to idleness, similar 
to those now in effect in Canada, have 
been passed in four States of the Ameri- 
ean Union and it is now proposed that 
Congress enact legislation of this kind 
to apply to the whole of the United 
States. 

* * * 

In the March issue of the Gazette 
(page 155) mention was made of the ap- 
pointment of the Can- 
ada Registration Board, 
whose duties were to 
take an inventory, at 


National 
Registration 


some future date, of all the male and 


female persons over 16 years of age liy- 
ing in Canada. The date for registration 
has been fixed by proclamation as June 
| 22. On that date all men and women, 

whether of British birth or foreign na- 
tionality, who are 16 years of age or 
over, must appear before the nearest 
deputy registrar and answer certain 
questions. A person failing to comply 
with the order is liable to fine; imprison- 
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ment; is disentitled, if an employer, to 
the services of any employee though 
liable for the wages earned by such em- 
ployee; is disentitled, if an employee, to 
any wages that would otherwise be due 
to him; is deprived of the franchise; is 
deprived of the right to travel and of 
the right to demand board and lodging. 
Of particular importance to employers is 
another penalty which provides that any- 
one who continues to employ an unregis- 
tered person, or who pays him any salary 
while he remains unregistered, thereby 
renders himself liable to a penalty simi- 
lar to that which the unregistered em- 
ployee himself shall be liable to. Those 
who, through illness, accident or absence 
from Canada, are unable to register upon 
the day proclaimed are permitted to do 
so later at any post office. The ques- 
tionnaires for men and women have been 
designed to find out the particular work 
for which each individual would be best 
fitted, in the event of the Government 
having to take steps to ensure that suffi- 
cient labour shall be available for the 
production and preservation of foods, 
manufacture of munitions and other war 
supplies, shipbuilding and other occu- 
pations essential to winning the war. 
Opportunity is offered to employers of 
labour to have one or more of their office 
staff sworn in as deputy registrars; in 
which event the necessary cards will be 
supplied a few days in advance. The 
registration can then take place within 
the factories and workshops with a mini- 
mum of inconvenience to all concerned. 


* * * 


By an order dated April 25, 1918, 
the Canada Food Board provided that 
no person shall hold, 
have in his possession, 
or have under his con- 
trol, flour or sugar more 
than sufficient for his needs for 15 days, 
except that persons living more than two 
miles from a dealer licensed by the Food 
Board might have supplies for longer 
periods according to the distance in each 
ease from such a dealer. Regulations 
were also made as to the quantities deal- 
ers and manufacturers might have on 


Canada 
Food Board 
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hand. A general system of licenses for 
dealers in food was put in force to cover 
the various classes of food, extending the 
license system previously adopted. On 
May 17 the Canada Food Board issued 
the following statement: 


HOLDINGS OF FLOUR. 


An Order has been issued by the Canada Food 
Board setting forth certain conditions under 
which persons may be allowed to hold flour in 
excess of the limited amounts prescribed by the 
Order of April 25th. 

It is provided that a bona fide farmer may 
hold, subject to the Order of the Canada Food 
Board, the amount of flour made wholly or in 
part from wheat, which he may have in his pos- 
Session in excess of the amounts prescribed by 
the Order of April 25, on the condition that, on 
or before June 15th, he report to the miller or 
dealer from whom it was purchased, or by whom 
it was manufactured, the excess amount held by 
him. It shall then be the duty of such miller 
or dealer to report all such holdings to the 
Canada Food Board, on forms to be supplied, 
and at such times as the Food Board may 
prescribe. 

It is also provided that any person holding 
or having in his possession not more than 25 
pounds of flour made wholly or in part from 
wheat, or who held or had in his possession on 
May 17th part only of one original package in 
which such flour was purchased, though the 
amount exceed 25 pounds, may retain the same. 
All flour held in excess of these amounts must 
be returned as required by the original Order. 


* * * 
An agreement to be in effect for one 
year from May 1, 1918, has been entered 
into between the Build- 


Agreement ers’ Exchange -of the 
between eity of Toronto and the 
Builders’ Toronto branch of the 
Exchange and Journeymen Stonecut- 
Stonecutters’ ters’ Association of 
Association North America. 


The essential clauses 
of the agreement are as 


at Toronto 


follows: 


1. That the wages shall be 65 cents 


an hour. 

2. That proper sheds and sanitary ac- 
commodation shall be provided in all 
yards and on all jobs. Also, during the 
months of June, July, August and Sep- 
tember, sunshades and coverings must 
be provided when necessary. 

3. That all stonework where a mallet, 
mash hammer and chisel is used on the 
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cutting of all rock-faced ashlar and 
range ashlar over 10 inches in height; 
the cutting of all clean jambs, whether 
tooth-chiseled, chiseled, bush-hammered 
or crandeled, or any other finish of a 
clean character, the cutting of all cor- 
ners with clean specified corner drafts 
and the cutting of all clean reveals upon 


rock-faced heads, sills, arches, ete., of ~ 


the same character as above, and in- 
cluding artificial stone, shall be consid- 
erad practical stonecutting. 

4. That the hours of labour shall be 
eight hours per day, from 8 a.m., except 
Saturday, when four hours shall be 
worked, from 8 a.m. to 12 noon. 

Lunch time on all jobs and yards shall 
be arranged by mutual agreement. 

5. Overtime shall be paid for the first 
two hours at the rate of time and one- 
quarter, from 7 p.m. to 10 p.m., time 
and a half; from 10 p.m. to starting 
time next morning, double time; Satur- 
day, time and a half from noon till 5 
p.m., after 5 p.m. double time. 


P 


* _% * 


The United States Bureau of Labour 
Statistics, Bulletin No. 235, recently 
issued, reviews in detail 
the methods used by the 
Lake Carriers’ Associa- 
tion in the employment 
of its seamen. 

For some years the so- 
called ‘welfare plan’ has been. the cause 
of serious dissensions between the vessel 
owners and their employees. The men 
charge that the plan was -devised to 
‘“break strikes, to blacklist union men, 
and to crush unionism among the sea- 
men.’’ The ‘welfare plan’ provides, 
among other things, for the maintenance 
of assembly rooms at various ports to 
the privileges of which sailors are en- 
titled on payment of an annual fee, 
which constitute membership in the 
‘plan.’ Preference in employment is al- 
ways given to welfare men. Each mem- 
ber is given a registration or record dis- 


Employment 
System of the 
Lake Carriers’ 
Association 


charge book in which is kept a record — 


of his services in the Association’s ships. 
When applying for work each sailor 
must present this book to the local as- 
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sembly room or shipping office. officials 
and to the captain of the boat on which 
he ships. The book is kept by the cap- 
tains until he signs the sailor’s discharge 
record for the trip. If the entry is 


_ favourable the book is returned direct 


to the man, but if not the book is handed 


_by the captain to the secretary of the 


/ 


' State Fund Plan 


association with an explanatory state- 
ment. The association then considers 
the cancellation of the sailor’s member- 
ship in the ‘welfare plan.’ 

The sailors allege, according to the 
report, that the assembly. rooms ‘‘are 
virtually employment offices for the 
shipment of, preferably, non-union men; 
that the registration and discharge book 
system constitutes an effective blacklist, 
and that the scheme thus becomes a 
wholesale strike-breaking system.’’ In 
considering these allegations the report 
says: “‘There seems to be no doubt that 
the welfare plan, whether or not it was 
so intended, is admirably suited to limit 
the seamen’s freedom of action and to 
preclude effective organization among 
them.’’ 

In view of the strike on the Great 
Lakes scheduled to take place on Oc- 
tober 1, 1917, the United States Ship- 
ping Board intervened. Conferences 
took place, as a result of which the Ship- 
ping Board has been assured that the 
Lake Carriers’ Association will accept 
any decision the Board may make, and 
while it will not ‘‘of its own motion 
abolish the welfare plan, it will abolish 
the discharge book or modify the wel- 
fare plan in any manner the Shipping 
Board may direct after fair investiga- 
tion.’’ In the meantime the strike has 
been postponed until the Shipping Board 
shall have had fair opportunity to make 
the investigation suggested. 

* * t * 

According to the December, 1917, 
Bulletin of the Industrial Commission 
of “Ohio “a remark- 
able reduction in the 


of Workmen’s cost of administering 
Compensation workmen’s compensa- 
in Ohio tion insurance has been 


effected in that state. 
The earned. premium of the Ohio State 
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Insurance Plan for 1917 was approxi- 


mately $8,000,000. The total cost of ad- 


ministering the Plan for 1917 is $312,- 
279. Computing on the basis of their 
40 per cent expense ratio, the Bulletin 
estimates that it would have cost the 
liability insurance companies $5,333,900 
to have provided this $8,000,000 in com- 
pensation benefits. ‘‘One of the greatest 
revelations the Ohio State Insurance 
Plan has to offer,’’ the Bulletin states, 
‘“is the economy with which it can be 
effectively administered. It is conserva- 
tive to state, that for the single year of 
1917, the Ohio State Insurance Plan has 
saved its subscribers as an absolute mini- 
mum, $5,000,000.’’ 
* * * 

The Price-Fixing Committee of the 

United States War Industries Board has 


announced maximum 
Labour prices on hides. It is 
Jottings reported that tanners 


will be called before the 
committee at once with a view to estab- 
lishing fair prices on leather, in order 
that leather products may reach the con- 
sumer at the lowest possible figure. 


In a test casé recently tried before the 
United States Federal Trade Commission 
to determine whether a manufacturer 
had the right to fix the re-sale price of 
his product, a decision was rendered 
against the manufacturer, the Commis- 
sion holding that no such right existed. 


The Connecticut Chamber of Com- 
merce has arranged with the State Manu- 
facturers’ Association for the release of 
employees in many of the large indus- 
trial plants for necessary: farm work. 
The workers released will receive their 
regular wage from their employers, and 
the farmers using help of this kind will 
pay farm wages directly to the em- 
ployers. 


During the month of November, 1917, 
the Manitoba Mothers’ Allowances Com- 
mission paid ‘‘salaries’’ amounting to 
$7,028 to 150 mothers without other sup- 
port and with 516 children depending 
upon them, the average allowance to 
those living in the city of Winnipeg 
being $57.11 and to those outside of 
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Winnipeg, $37.18. The Commission has 
obtained the services of a woman investi- 
gator, whose duties also include instruc- 
tion in scientific house management. 


A large delegation of representative 
women from the cities of Vancouver, 
New Westminster and Victoria, recent- 
ly waited upon the British Columbia 
Legislature to urge that a bill be intro- 
duced at the present session providing 
for mothers’ pensions and that the new 
measure become operative this year. 


A minimum wage bill designed to pro- 
tect the lives, health and morals of 
women and minor workers in the Dis- 
trict of Columbia, and to establish a 
minimum wage board to fix the mini- 
mum rates of wages in the district for 
women and minor workers, was intro- 
duced in Congress April 16. The bill 
has received two hearings before com- 
mittees and has the strong support not 
only of the workers’ organizations but 
also of the employers who will be most 
affected by its enactment. _ 


Tt was announced recently that, begin- 
ning in April, wages for-all common la- 
bour employed by the United States 
Steel Corporation and many independent 
steel mills throughout the country would 
be advanced 15 per cent. This is the 
sixth increase in the mills of the Steel 
Corporation since 1916, and makes an 
aggregate advance of 85 per cent since 
that year to this class of workers. The 
labourer under the new schedule will be 
paid at the rate of 38 cents an hour. 


The plan for the settlement of all la- 
bour disputes in the war industries of 
the United States, submitted by the Na- 
tional War Labour Board in its report 
on March 29 (see Labour Gazette for 
May, page 365) has been approved by 
President Wilson, and while the pro- 
gramme has not the sanction of law, it 
has been announced as a national policy, 
and it is expected it will receive the 
hearty support of both workers and em- 
ployers. : 


The United States Department of La- 
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bour has submitted a bill to Congress to 
provide housing accommodation in Wash- 
ington for employees of the Federal 
Government engaged in war work. The 
bill sanctions an expenditure of $50,- 
000,000 for the construction of houses 
for workers in industrial plants and au- 
thorizes a further expenditure of $10,- 
000,000 to construct houses and hotels 
for the accommodation of Government 
clerks. 


The German Reichstag has appro- 
priated 500,000,000 marks for the con- 
struction of family barracks to provide 
shelter for families who cannot find 
houses. A member of the Reichstag 
states that there is a shortage of 750,000 
small dwellings. 


On March 24, the mediator appointed 
last December (Judge Samuel Alschuler) 
by the Federal Government of the 
United States to investigate the differ- 
ences between the large Chicago packing 
houses and their employees submitted 
his findings. 
a new minimum standard of living for 
labourers in the packing industry was 
read before a large assemblage of pack- 
ing house officials and workers. It pro- 
vides for a basie eight hour day with 
double time for Sundays and _ holidays. 
Substantial wage increases are granted 
and rates are to be the same for female 
as for male employees, and several minor 
points in dispute are satisfactorily dealt 
with. 


The Lake Carriers’ Association de- 
clined to be represented at a conference 
of marine workers, vessel owners and 
representatives of the United States 
Shipping Board to devise methods of 
meeting the demand for American sail- 
ors. The Lake Carriers control about 
400 vessels on the Great Lakes. It 
has been suggested that their absence 
from the conference is in accord with 
their refusal to recognize organized !a- 
bour. 


Increases in teachers’ salaries, amount- 
ing to more than $4,000,000 a year, have 


The report which creates _ 
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been asked for in a report submitted to 
the Board of Education of New York 
City by the Teachers’ Council. The 
report says that ‘‘the lure of better pay 
in other occupations demanding far less 


preparation and calling for much less 


exacting service has become so apparent 
that unless provision for better remun- 
eration to teachers is immediately made 
there will be a steady and increasing 
diminution in the number of applicants 
for teaching service.’’ 
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Records of the Vocational Branch of 
the Invalided Soldiers’ Commission 
show that 4,031 returned soldiers were 
under instruction on March 1. Of this 
number 1,592 are taking re-educational 
courses because of disabilities which pre- 
vent them from resuming their pre-war 
occupations. The remaining 2,439 men 
are taking other vocational training 
work. In all 2,712 re-educational courses 
had been granted returned Sy Gees to 
March 1. 


INDUSTRIAL CONDITIONS DURING MAY, 1918 


I,—_GENERAL REVIEW 


In the steel plants at the Sydneys, 
employment continued to improve; the 
3 conditions during May 
being better than in 
April and considerably 
better than in March. 
Machine shops and foundries generally 
were active throughout the country, 
more especially at the shipbuilding cen- 
tres. Machinists, moulders, metal work- 
ers and blacksmiths were in demand at 
most places. Montreal was rather quiet 
in foundry work, but active in other 
lines, and some of the manufacturers 
proposed to extend their plants. Em- 
ployment in locomotive works and rail- 
_ way shops was steady, while in automo- 
bile and carriage factories and agricul- 
tural implement plants much overtime 
was worked. 

The shipbuilding yards in the Mari- 
time Provinces were well employed. At 
Quebee, Sorel and Three Rivers, they 
were working overtime and in need of 
help. At Port Arthur, the shipyards 
employed over 1,400 men. On the West 
coast, boat building was very active, but 
shipbuilding was practically suspended 
owing to industrial conditions. 

In the food group the sugar refinery 
at St. John was running steadily, while 
the refineries at Montreal were very 
busy. Owing to shortage of labour, the 
sugar company at Chatham imported 


- The Labour 
Market 


some hundreds of Mexicans to work in 
the beet fields. The refinery at Van- 
couver was steadily employed. Workers 
in cereal mills were all well employed, 
and in some cases working overtime. 
The bakery and confectionery trades fell 
off slightly, owing to the restrictions of 
the Food Board. There was some de- 
mand for female help at the canneries 
in Ontario. Abattoirs and meat pack- 
ing houses were active, but experi- 
enced some difficulty in setting supplies. 
Employment was very good in aerated 
water plants, but showed some falling 
off in breweries and cigar factories, al- 
though there was still some activity in 
these lines. 

In the textile group, the woollen and 
cotton mills were well employed and were 
in many cases in need of additional help. 
There is at present, however, a shortage 
of wool, which, if it continues, will have 
a depressing effect on employment. 
Workers in hosiery and knitted under- 
wear factories were very well employed 
and more female help was needed. Awn- 
ings and sail makers generally were 
busy. Garment workers were well em- 
ployed throughout the country, and 
women workers were in demand. In 
steam laundries and dry cleaning estab- 
lishments, employment was steady. 

In the pulp and paper mills, employ- 
ment continued to be good. Employ- 
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ment in both newspaper and job printing 
was good in the East and a scarcity of 
linotype operators and job compositors 
was reported; west of Winnipeg con- 
ditions were reported as fair, except at 
Vancouver, where job printing houses 
were very busy. Bookbinders were 
steadily employed and many of the 
paper box factories were in need of fe- 
male help. 

The sash, door and planing mills in 
the Maritime Provinces were~very busy, 
but the Quebee mills reported a fall- 
ing off in work. Employment generally 
was good in planing mills and furniture 
factories in Ontario and in the West, 
and some-mills had difficulty in securing 
skilled labour. Piano factories were 
working full time. 


In the leather group the tanneries 
were very well employed as a whole, but 
there was some slackness in tanneries at 
Q@uebee. Employment was good in the 
boot and shoe factories and the rubber 
plants were all busy. 


Brickmakers were well employed at 
Toronto and Lethbridge, but slackness 
was reported from all other points. In 
clay, glass and stone, employment con- 
tinued to be dull. In paint and varnish 
factories, employment was very good; 
chemical workers generally were active. 


On the railways, employment was 
steady and the repair shops were very 
busy. On the Great Lake shipping was 
quiet owing to lack of steamers. ’Long- 
shoremen were in demand at Halifax, 
Sydney, Montreal and Vancouver. 


In metal mining, employment in the 
Cobalt area was good and more men were 
needed. Gold mining at Rossland came 
to a standstill. Coal miners in all the 
fields were very well employed and many 
more men were needed. 


The lumbering industry showed activ- 
ity in all its branches. Some of- the 
sawmills were in full operation and 
working to capacity, while others re- 
ported a considerable shortage of labour. 
At Victoria, the industry continued to 
expand, thousands of men being taken 
on during the month. 
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Farm hands were generally in demand 
throughout the country. In British Col- 
umbia several hundred women and 
girls offered their services for the 
harvesting of fruit and other crops 
during the coming season. Applications 
from employers indicate that the full 
number will be employed. 


In the building trades, employment 
was very good in Halifax and active in 
St. John, Fredericton and Hamilton. 
Montreal showed some improvement over 
previous months. At Ottawa, labour- 
ers were in demand. Winnipeg had. 
enough employment for the labour avail- 
able, but at all other points the building 
trades were very dull. Employment in 
the building trades, as indicated by the 
value of building permits issued in 35 
cities, Increased 59.9 per cent as com- 
pared with April and increased 26.2 per 
cent as compared with May, 1917.- Re- 
ports from 16 cities, showing the num- 
ber of civic employees temporarily en- 
gaged and the wages paid these em- 
ployees during the first pay-roll period 
of two weeks of May, indicated a de- ~ 
erease of about 19 per cent in the 
number of workers, and an increase of 
nearly 2 per cent in the wages paid. — 


The loss of time on account of indus- 
trial disputes during May, while greater 
than in April, was much 
less than in May, 1917. 
There were in existence 
at some time or other during the month 
37 strikes, affecting 14,583 workpeople 
and involving a time loss of 104,861 
working days; aS compared with 15 
strikes, 7,315 workpeople and 15,671 © 
working days in April; and 39 strikes, 
14,272 workpeople and 257,069 working 
days in May, 1917. On May 1, there 
were on record five strikes, affecting 
439 workpeople. Thirty-two strikes were 
reported as commencing during May, as 
compared with nine strikes in April. 
Twenty-five of the strikes commencing 
during May, and two of those commenc- — 
ing prior to May, were reported termi- — 
nated, leaving the following ten un- © 
terminated strikes, affecting 6,012 work- — 
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people, on record at the end of May: 
plumbers and steamfitters, St. John; 
machinists, Montreal; boilermakers, Ot- 
tawa; metal polishers and buffers, Wes- 
ton; moulders at Toronto and Hamilton; 
coal handlers at Ft. William and Port 
Arthur ; labourers at Port Arthur; ship- 
yard employees at Vancouver, New 
Westminster and Victoria; and machin- 
ists at Victoria. 


In prices, the feature of the month 
was a general advance in meats through- 
out the Dominion; this 
advance was greatest in 
the western provinces. 
There were considerable decreases in 


Prices 


THE LABOUR GAZETTE 


- Increases in the other provinces. 


385 


potato prices in the Maritime Provinces. 
Dairy products were only slightly lower. 
Some grains were downward. The aver- 
age cost of a family budget of staple 
foods in 58 cities was $12.66 at the mid- 
dle of the month, as compared with 
$12.57 in April and $11.82 in May, 1917. 
In the Maritime Provinces there were 
decreases in the budget, but there were 
The 
index number of wholesale prices was up 
to 275.8, as compared with 269.4 in 
April and 240.0 in May, 1917. The chief 
increases in wholesale prices appeared 


In livestock, meats, textiles, metals and 


hides, but there were slight increases in 


several of the groups. 


Ii.—THE INDUSTRIES AND TRADES 


Sydfiey reported the production of the 
Dominion Steel Company for May, in 


tons, as follows: pig 

Metals, iron, 27,000; ingots, 
machinery, 32,000 ; billets and slabs, 

_ conveyances 26,000; rails, - 18,000; 


merchant bars, 2,600; 
rods and nails, 1,600. At the Sydney 
Mines steel plant, production of iron was 
8,800 tons, and steel 14,600 tons, as com- 
pared with 7,690 tons of iron and 10,500 
tons of steel last month. At Halifax, 
the rolling mills, boiler shops, electrical 
_ apparatus and ship repairing plants were 
_ active, but with a shortage of skilled 
labour in all departments. Amherst re- 
ported metal working establishments 
_ working full time and shorthanded in 
| many instances; the International En- 
gineering Company received a large 
_ Government order that will keep the 
plant running full time for the greater 
_part of the year. At Pugwash a new 
company known as the Cumberland 
_ Shipbuilding Company has been formed 
| and work has already started on a ves- 
‘sel of some size. Westville reported that 
the steel plants worked steadily, but that 

one plant expects to close down in the 
near future. St. John reported the roll- 
ing mills working steadily, and also the 


galvanized iron and tin and sheet metal 
workers very busy with labour scarce, 
but shipbuilding seriously handicapped 
on account of the shortage of labour. 
Truro reported that the steel plants are 
working overtime. At Moncton the Gov- 
ernment railway shops remained steady, 
and confined chiefly to repair and re- 
modelling of rolling stock, and the local 
foundries were working steadily, and 
machine shops active. Newcastle report- 
ed shipbuilding plants active. Frederic- 
ton reported all branches of the machin- 
ery group active, particularly at the New | 
Brunswick foundry and machine shops 
where many new hands have been taken 
on and where more are needed. Mont- 
real reported general foundry work 
showed only a fair amount of activity 
for May, but general activity in other 
lines of metal manufacturing. Many or- 
ders from the American Government 
were reported, necessitating in some 
cases the enlarging of existing plants. 
Quebec reported boat and shipbuilding 
very busy; architectural iron works, ma- 
chines.and engineering shops very busy ; 
stoves, furnaces, metal roofing and sheet 
iron work quiet. Sherbrooke reported 
architectural and structural iron and 
steel, stationary and portable engines and 
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boilers active, and, at St. Hyacinthe, the 
foundry, machine shops and automobile 
factories were well employed. Three 
Rivers reported foundries and machine 
shops and engineering companies work- 
ing overtime, and also shipyards in great 
need of additional help. Sorel reported 
great activity in the shipbuilding yards, 
due to orders from the United States 
Government for the construction of steel 
and wooden ships. The foundries were 
also busy. ‘Toronto reported that the 
engineering and boiler factories, ship- 
builders, agricultural implements and 
automobile plants were all operating 
steadily, the supply of raw material 
having considerably improved. Struc- 
tural steel manufacturers were somewhat 
quiet; the bicycle industry was busy, the 
demand for bicycles having lately shown 
a large increase, especially from West- 
ern Canada. The sheet metal, tool and 
hardware industries were active. At 
Niagara Falls, the foundries, automobile 
and metal can factories need both male 
and female help, skilled and unskilled. 
St. Catharines and Brockville reported 
metal manufacturing in all branches 
active. Ottawa reported foundries and 
machine shops busy and short of skilled 
jJabour. At Kingston, the locomotive 
company was very active. At Belleville, 
the rolling mills, foundries and machine 
shops and carriage manufacturing con- 
cerns were busy and good business was 
done in parts of automobiles and motor- 
eycles. The Canadian General Electric 
Company at Peterborough was working 
overtime and the machine shops in gen- 
eral were very busy. Galt reported all 
branches of the metals group very busy, 
with a general shortage of mechanics of 
all kinds. At Brantford, the Waterous 
‘Engine Company was rather quiet, but 
-other companies working on Government 
-orders continued to be busy, while the 
-earriage and wagon works were very 
‘busy. At Kitchener and Guelph, ma- 
‘chinists were well employed, with a de- 
ymand for moulders in several shops. 
JAt Stratford, the foundries and machine 
shops were active, but short of men, es- 
pecially machinists and blacksmiths: At 
Woodstock, there was a demand for 
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painters and ordinary labourers at the 
wagon factories. At London, the roll- 
ing mills were especially busy, but the 
manufacturing companies were held up 
by the shortage of raw material in both 
their stove and tinware departments, 
while all the plants engaged in Govern- 
ment contracts took on additional hands 
during the month. St. Thomas report- 
ed iron works engaged at full capacity. 
At Chatham, the various branches of the 
metal industries were active, but were 
having difficulty in securing material. 
The automobile factories were very ac- 
tive, turning out 30 machines daily. 
Canadian Bridge Works at Windsor 
were working overtime on Government 
contracts. At Owen Sound, the metal 
working establishments were active, 
though short of skilled labour and raw 
material, pig iron being very scarce. At 
Orillia, the stove factory reported an ac- 
tive demand, but great difficulty in get- — 
ting moulders, toolmakers, ete. Girls 
are being used for some operations and 
are being paid $2 to $2.50 a day. Port 
Arthur reported a very busy month in 
the shipbuilding yards, over 1,400 men . 
being employed. The car works at Fort 
William had over 1,000 men employed. — 
At Winnipeg, the automobile industry 
reported business active, but the Ford 
plant, being ahead of orders, laid off 
their staff for one week. Brandon, Re- 
gina and Moose Jaw reported great ac- 
tivity in agricultural implements and in 
machine and repair shops. At Medicine 
Hat, the metal working industries, with 
the exception of those working on Gov- 
ernment contracts, were rather quiet; the 
Alberta Rolling Mills closed down for a 
couple of weeks on account of fire, but 
subsequently reported business very 
brisk. Lethbridge and Calgary reported 
automobile and motor engine firms very 
busy, and cycle firms fully employed, 
and a shortage of machinists and black- — 
smiths. Vancouver reported stationary 
and portable engine works and boiler- | 
making active, though interfered with to 
a certain extent by the shipbuilders’ 
strike. Boat building and repairing 
were very active, but shipbuilding prac- 
tically suspended owing to the strike. 
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Automobile business very busy, but 
stove and furnace plants quiet owing to 
difficulty of getting plates. Electrical 
equipment and sheet metal workers were 
active, and the tin can manufacturers 
very busy. At New Westminster, the 
shipyards were very dull, over 300 men 
being laid off during the month, with a 
further reduction expected. Machine 

- shops were very busy and short of skilled 
labour. Victoria also reported the 
wooden shipbuilding yards laying off 
men, but it was expected that when la- 
bour troubles were disposed of the yards 
will again be active. 


Sydney reported the abattoirs, pack- 
ing houses, baking and confectionery es- 
tablishments busy. Halli- 
fax and Westville both 
reported that the 
aerated water and soft 
drinks establishments had had the busiest 
month in several years. At Westville, 
the flour mills were very active, but 
the feed and grinding mills were dull. 
At St. John, the flour and feed mills 
and the Atlantic Sugar Refinery were 
running steadily; baking and confec- 
tionery establishments reported busi- 
ness only fair owing to the restric- 
tions placed upon the use of lard and 
sugar; creameries and dairies were 
active and aerated water and soft drink 
establishments reported business fair. 
At Moncton the flour and feed mill work- 
ed part time only, but the rest of the 
food industries reported business very 
brisk. At Neweastle, the flour mills were 
dull, but, at Fredericton, the flour mills 
and packing houses were steadily em- 
ployed. At Montreal, the food estab- 
lishments were all busy; sugar refineries 
were very busy, manufacturers of jam 
having received large orders from the 
British Government. Quebec reported 
the abattoirs active, but a falling off in 
the baking and confectionery trades due 
to the present restrictions on food. The 
aerated water and soft drink establish- 
ments reported a very busy month. At 
Sherbrooke, St. Hyacinthe and Three 
Rivers, the food groups reported busi- 
ness active. At Toronto, the flour, feed 
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and cereal products had an active month; 
abattoirs and meat packing houses were 
working on large export orders, but 
found difficulty in securing sufficient 
stock to fill their contracts. The pro- 
duction of oleomargarine showed a con- 
siderable increase, amounting to about 
60,000 pounds per day. The fruit can- 
ning industry was very busy and suffer- 
ed from a shortage of female labour. 
Breweries and soft drink manufacturers 
were quiet, while the cigar manufactur- 
ers were laying off men preparatory to 
closing some of their plants for an inde- 
finite period. St. Catharines, Brockville 
and Kingston all reported the food 
eroups active. Belleville reported the 
flour and feed mills exceptionally busy, 
due to a great demand for feed. The 
cigar factory was very active during the 
month. Peterborough reported flour and 
feed mills very active; the new plant of 
the Quaker Oats Company having be- 
gun operations, were in need of help, 
both male and female. Galt and Brant- 
ford both reported the flour and feed 
mills very busy and working overtime, 
while the rest of the food groups were 
active. The Patterson Biscuit Company 
at Brantford have received a large order 
for biscuits from the Y.M.C.A. in 
France. The flour mills at Kitchener 
reported trade good, but the sugar fac-. 
tory was closed down. Wholesale meat: 
and sausage factories were very busy;. 
eigar factories were all running full 
time and short of cigarmakers, while the 
breweries were working full time both 
in Kitchener and Waterloo. Guelph and 
Stratford reported the flour and feed 
mills working to capacity, but soft drink 
establishments and breweries were quiet. 
The Tuckett Cigar Company at London 
have closed down their works, and cigar- 
making in general was quiet. At St. 
Thomas and Chatham, flour mills were 
running full time, while the rest of the 
food groups reported business normal. 
The cereal company at Windsor report- 
ed business good. Creameries and 
dairies were exceptionally active, the 
cigar factories, though still busy, report- 
ed that business was falling off. At 
Owen Sound, the cigarmakers reported 
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business good, but experienced cigar- 
makers very scarce. At Winnipeg, the 
food groups reported business up to the 
average, but the canneries found it neces- 
sary to reduce their staffs owing to short- 
age of sugar. At Brandon, the mills, 
bakeries and creameries were all actively 
employed, but the cigarmakers and brew- 
eries were dull. At Regina, the flour 
mills were running day and night. The 
flour mills at Moose Jaw were running 


to full capacity, but the packing houses 


complained of a shortage of cattle, hogs 
and sheep. The baking trade at Leth- 
bridge was very busy, a quantity of 
bread being sent out to outlying dis- 
tricts; the brewery was also very busy. 
At Calgary, the flour mills were running 
day and night, abattoir and packing 
houses were fully employed; breweries 
and distilleries reported trade good; 
eigar factories were dull. The Swift 
Canadian Packing House Company at 
Edmonton reported business fair. At 
- Vancouver, the flour, feed and cereal 
mills were all busy, the aerated waters 
and soft drink manufactories were run- 
ning at capacity, while the rest of the 
food groups reported business normal. 
A number of new factories were opened 
up in and around Vancouver for the 
manufacture of ‘‘dried products’’ for 
food, and a number of girls and women 
were engaged in the preparation and 
packing of vegetables, etc. At New 
Westminster, the evaporating plant was 
running to capacity, while cigar factories 
were fully employed for the first time 
for a long period; the breweries were 
running to full capacity. At Nanaimo, 
the brewerles were running on a small 
scale, making the prescribed non-intoxi- 
eating drinks. At Victoria, the flour, 
feed and cereal mills reported business 
very active. The fruit and vegetable 
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canneries were making preparations for 
putting up a record crop; cigarmakers 
and breweries reported business quiet. — 


The Amherst woollen mills reported 
business good, but a difficulty in secur- 
ing material. At Truro, 


Textiles, the mattress factory was 
cordage and working to full capacity. 
carpets At St. John, the Corn- 


wall and York cotton 
mills reported a brisk demand; also that 
the installation of new machinery would 
increase their output. At Moncton, 
Humphrey’s woollen mills and the At- 
lantic Underwear Company were both 
in active operation. The cotton mills at 
Montreal were fully employed, some of 
them having sufficient orders to keep 
them going throughout the year. Wool- 
len manufacturers had plenty of orders 
on hand, but complained of the shortage 
of wool. At Quebec, the cotton mills, 
knitting and underwear factories were 
all very busy; the sail makers were also 
very busy. Sherbrooke reported the tex- 
At St. 
Hyacinthe, the Penman Manufacturing 
Company worked day and night and 
were in need of labour. The Wabasso 
Cotton Company at Three Rivers ran 
full time with about 1,200 hands, but 
had employment for a few hundred more. 
At Toronto, the textile plants were in 
steady operation, with large orders on 


‘hand for woollens, underwear and knit- 


ted goods; tent and sail makers were 
active; carpet factories reported business 
good. At Galt the cotton and woollen 
mills were working overtime and adver- 
tising for help. The silk mill was also 
busy, while the bleaching and dyeing 
business was active. At Brantford and 
Kitchener, the textile groups were all 
active. At Guelph, the carpet mills were 
advertising for weavers. At Stratford, 
the woollen, hosiery and knitting fac- 
tories reported a slight decrease in busi- 
ness, but nevertheless had a good month. 
At London, the Holeproof Hosiery and 
the Peerless Hosiery Companies were 
very busy, while the dyeing mills were 
active. .At Owen Sound, the knitted 
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goods were active, but tent and awning 
manufacturers very quiet. At Orillia, 
the woollen factory was very much 
handicapped by the shortage of female 
labour ; they cannot fill more than a third 
of the orders offered. At Winnipeg, the 
textile groups reported business normal. 
At Vancouver, the knitted goods fac- 
tories were steadily employed, mainly on 
Government orders, but they reported 
yarn hard to obtain. Tent, awning and 
sail makers reported business very brisk, 
with a shortage of labour. 


At Halifax and St. John, the ready- 
made clothing establishments reported 
business good consider- 
ing the high price of 
cloth; female help is in 
demand. At Moncton, 
the cap factory ran full time, while at 
Newcastle and Fredericton the clothing 
establishments were very busy and in 
need of help. Montreal reported ready- 
made clothing and shirt and collar fac- 
tories did a fair business, while the 
manufacture of gloves was being very 
materially extended. Fur manufactur- 
ers reported business better than during 
May, 1917, and the waterproof clothing 
manufacturers reported this as the best 
year in their history. Quebec, Sherbrooke 
and St. Hyacinthe all reported ready- 
made clothing, and laundry, dyeing 
and cleaning establishments active. At 
Toronto, the ready-made clothing work- 
ers were well employed; women’s gar- 
ment workers were starting on fall work; 
the hat and cap trade was steady ; white- 
wear operatives. and laundry workers 
were active. Overall and glove factories 
were busy. Brockville and Kingston 
both reported business fair in the cloth- 
ing group. Steam laundries, dyeing and 
cleaning establishments at Belleville had 
a busy month. At Peterborough, the 
women’s whitewear factory was busy. 
At Brantford, the overall and shirt com- 
pany and the Dominion Dress Company 
worked to full capacity, while the laun- 
_ dries and cleaning establishments re- 
ported a very busy month. At Kit- 
-ehener, the shirt and collar, glove and 
whitewear factories were all in need of 
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female help. The Dominion Twine fac- 
tory worked some overtime. At Guelph, 
the whitewear factory was active, with a 
shortage of operators, and, at Brant- 
ford, ready-made clothing factories were 
busy. At London, the Green Swift Com- 
pany reported wholesale trade in ready- 
made men’s clothing to be only fair. The 
Peabody Overall Company at Windsor 
was very busy and in need of more fe- 
male help. At Orillia, the ready-made 
clothing factories have almost been put 
out of business by the shortage of fe- 
male labour, one firm closing up alto- 
gether for more than a week. At Win- 
nipeg, the ready-made clothiers reported 
business for the month good; shirt and 
overall factories reported business fair, 
while in the laundries and dry cleaning 
establishments business was normal. At 
Regina the steam laundries were busy, 
a new laundry commenced business dur- 
ing the month and reported a fair 
amount of work, while, at Prince Albert, 
laundries were quiet. _ At Lethbridge, 
laundries and cleaning establishments 
were very busy, much work being re- 
ceived from outside points. At Edmon- 
ton, the Great Western Garment Com- 
pany reported trade.good, with some 250 
employees fully engaged and an increas- 
ing demand for more help. At Van- 
couver, the shirt making industry was 
quiet, while laundries, dry cleaning and 
dyeing establishments were reported to 
be fairly busy. The ready-made cloth- 
ing industry manufacturing men’s gar- 
ments and ladies’ suits were reported as 
being exceptionally busy. At Nanaimo, 
the steam laundry was rather dull, ow- 
ing to Chinese competition. At Victoria, 
the shirt and overall industries and 
steam laundries were all busy. 


St. John reported the pulp mill run- 
ning continuously. At Newcastle, the 
pulp and papermakers 
were very busy, and 
were in need of unskill- 
ed labour. Sherbrooke 
reported pulp and paper mills active. 
At Three Rivers, the Wayagamack Pulp 
and Paper Company were employing 
700 men continuously and could have 
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used an additional 200 men, and, at 
Hull, the demand for pulp and paper 
was well maintained. At St. Catharines, 
the pulp, paper and beaverboard com- 
panies were well employed. At Ottawa, 
the new J. R. Booth sulphite mill was 
reported as not being in full operation. 
Owing to scarcity of logs in reserve, the 
full operation of their paper plant was 
not assured for this year. At Victoria, 
the pulp mills were working continu- 
ously. 


Sydney reported newspaper and job 
printing offices active. St. John and 
Halifax reported busi- 
ness good, but a scarcity 
of machine operators. 
Neweastle and Truro re- 
ported an exceptional 
amount of job printing done, but labour 
very scarce. Fredericton reported print- 
ing, publishing and bookbinding firms 
busy. Montreal reported employment 
was exceptionally good in newspaper and 
job printing plants, due to the number 
of enlistments for overseas service. The 
newspaper and publishing houses, and 
paper box factories in Quebec had a 
busy month. Sherbrooke and St. Hya- 
cinthe printing firms and paper box 
factories were fairly busy. At Three 
Rivers, St. Johns and Iberville, news- 
papers and job printing establishments 
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had plenty of work. At Toronto, print-- 


ers, bookbinders, engravers and_litho- 
graphers were all well employed. At 
Niagara Falls, the paper box and fibre 
basket factories were in need of female 
labour. At St. Catharines, Brockville 
and Kingston, job printers were well 
employed, while, at Belleville, the book- 
binders were very busy during the 
month. At Galt and Brantford, the 
paper box factories and printing estab- 
lishments were all very busy. Wood- 
stock reported a shortage of linotype 
operators and job compositors. The 
paper box factories at Guelph and Strat- 
ford were very busy, while the job print- 
ers were only fairly well employed. At 
London, the job printing establishments 
reported work less than usual; the paper 
_ box companies were busy, but found 
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difficulty in getting cardboard. St. 
Thomas reported printers very scarce, 
particularly machine operators; the job 
printers were very busy. At Windsor, 
the paper box manufacturers were busy 
and in need of female help. Owen 
Sound reported the printing and binding 
business very active in all departments. 
Winnipeg reported bookbinders and 
publishers very active, with a slight in- 
crease in the number of girls employed. 
The paper box factories reported busi- 
ness to be normal: Brandon and Re- 
gina reported job printing fair, while, 
in Prince Albert, a slight decline was 
reported. Medicine Hat and Lethbridge 
reported job printing as fair, but Cal- 
gary reported that job printing firms 
were fully employed. At Vancouver, the 
newspaper and job printing houses were 
employing all the printers available, but 
the bookbinding establishments were 
only moderately busy. Victoria report- 
ed paper box and bag industry well em- 
ployed and business increasing rapidly. 


At Halifax, the woodworking factories 
were very busy, with orders ahead for 
several months. Sydney 
reported sash, door and 
planing mills well em- 
ployed, while at St. 
John they were working overtime. At 
Moncton, the output was not so great as 
last year. The Moncton cooperage firm 
also reported reduction in business. At 
Fredericton, the woodworking factories 
were very busy. At Quebec, the sash, 
door and planing mills reported a fall- 
ing off in work, but that they were 
having difficulty in obtaining enough 
men for the work in hand, due to the 
demand for carpenters in the wooden 
shipbuilding yards. Sherbrooke report- 
ed the planing mills as very active and 
chair factories busy. At St. Hyacinthe, 
the wooden box factory and the chair 
and furniture factory were active, while 
the organ factory was fairly busy. In 
Toronto, the woodworking plants in all 
lines were active; the manufacture of 
gramaphone cases gave employment to a 
large number of hands, while piano 
firms were working full time. St. Catha- 


Woodworking 
and furniture 


~ 


JUNE, 1918 


rines and Kingston reported the various 
woodworking trades as being active, 
while at Brockville they were reported 
as fair. At Belleville, the sash, door and 
planing mills reported a busy month, 
but some difficulty in securing mechan- 
ics. At Peterborough and Galt, the 
planing mills were reported as very ac- 
tive, and some of them were advertising 
for help. At Kitchener, the piano and 
organ factories ran full time. Wood- 
stock reported a demand for both skilled 
and unskilled labour in furniture and 
chair factories, and for skilled labour in 
piano and organ factories. At Guelph, 
the planing mills and piano factories 
were active. Stratford reported the 
planing mills and furniture and chair 
factories continued active, while broom 
makers, cooperage and stave workers 
were steadily employed. Sash, door and 
planing mills at Chatham reported busi- 
ness fair, but a shortage of stock. At 
Windsor, planing mills were dull, and 
the piano manufacturers not very busy. 
Owen Sound reported the wooden box 
and broom factories very busy and furni- 
ture and chair factories fairly active, but 
the planing mills quiet. At Orillia, the 
furniture factory was suffering from a 
shortage of labour. At Winnipeg, the 
sash, door and planing mills reported 
that business was not up to the average 
for the season of the year. Brandon, 
Regina and Prince Albert reported that 
the planing mills were all running 
full time. At Fernie, the planing mills 
were fairly well employed, while, at 
Vancouver, the woodworking industries 
were busy in all branches. At New 
Westminster, the wooden box factories 
were fully employed; one of the fac- 
tories is making arrangements to enlarge 
its plant. : 


At St. John, the Humphrey boot and 
shoe factory was running steadily, while 
at Fredericton the lea- 
ther trade was reported 
as being in a flourishing 
condition. Montreal re- 
ported some improve- 
ment in the leather business and in the 
boot and shoe trade, but the local manu- 
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facturing activity was still rather dull. 
Jute goods were difficult to secure, be- 
cause manufacturers found it hard to 
get raw materials. At Quebec, the tan- 
neries were quiet, the variation in the 
prices of hides and leathers being given 
as the reason; the boot and shoe fac- 
tories were reported as active. Sher- 
brooke reported the leather goods as 
fair, while, at St. Hyacinthe, the boot 
and shoe factories reported a slight de- 
crease in business, though saddlers and 
other leather workers had a very active 
month. Three Rivers and Sorel report- 
ed business fair. At Toronto, the boot 
and shoe establishments and harness and 
horse goods manufaeturers were active; 
the rubber plants were very busy. At 
Niagara Falls the shoe parts factory was 
very busy, and, at St. Catharines, the 
rubber factories continued to be active. 
At Brockville and Kingston, harness, 
belting, boots and shoes were reported 
as fair. At Peterborough and Galt, the 
boot and shoe business improved a little 
duing the month and some of the fac- 
tories were in need of help. Brantford 
reported the Brandon Shoe Company 
very busy with another large war order. 
At Kitchener, both tanneries were run- 
ning full time. Work at the boot and 
shoe factories was held up for 12 days 
by a strike, but are now reported as 
working full time. The rubber factories 
were fully employed and the Dominion 
Tire Company was still working overtime 
in several departments; the trunk and 
bag factories were also busy. At Wood- 
stock, unskilled labour was in demand 
at the tanneries. At Stratford, the tan- 
nery and harness shops were well em- 
ployed, and, at London, the tanneries 
and shoe companies were exceptionally 
busy. St. Thomas reported a scarcity of 
skilled shoe workers. At Windsor, the 
harness makers were quiet, but, at Oril- 


lia, the tannery was working to capacity. 


Brandon and Calgary reported the tan- 
neries and trunks and horse goods manu- 
facturers busy. At Vancouver. the boot 
and shoe factories were very busy, and, 
at New Westminster, the tannery was 
fully employed. 
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St. John reported the cut stone and 
granite workers dull. At Moncton, the 
Humphrey glass _ fac- 
tory, a newly established 
industry, was in active 
operation, employing 
about 25 hands. Quebec reported stone 
quarrying active. Sherbrooke reported 
cut stone, granite and brick yards quiet. 
At St. Hyacinthe, the stone and granite 
cutters were quiet, but the brick yards 
and lime kilns were active. Brick- 
makers at Toronto were busy. At Brock- 
ville, the brick and tile industries were 
quiet. At Kingston, the stonecutters and 
granite quarries were fairly well em- 
ployed. At Belleville, the pottery was 
active in the manufacture of tiles and 
small pottery ware. At Brantford, the 
brickyards reported business slightly 
better than last month, and _ Strat- 
ford reported the brick and tile busi- 
ness well engaged. At Kitchener, the 
stone and granite cutters at the marble 
works were all busy. At London, the 
brickyards were at a standstill, there 
being no demand for bricks. At Wind- 
sor, business in cut stone, granite, lime, 
ete., was very quiet, and Owen Sound 
reported the cement works very dull. 
The brick plants at Brandon have been 
closed down. At Regina, business in cut 
stone and granite improved. Medicine 
Hat reported the brick and tile business 
somewhat improved, and Lethbridge re- 
ported brickmakers busy and in need 
of help. At Nanaimo, the brickyards 
were doing nothing. : 


Clay, glass 
and stone 


Halifax reported the Brandram-Hen- 
derson paint factory running to capac- 
ity and in need of ad- 
ditional help. At Mont- 
real, paint manufactur- 
ers reported the usual 
rush of business at this 
time of the year. Sherbrooke reported 
gunpowder active, and good business in 
acids, extracts, drugs and medicines. At 
Toronto, the paint manufacturers re- 
ported continued activity and increased 
orders for export. The chemical works 
were active, some of them engaged in 

new lines of manufacture to take the 
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place of goods hitherto imported. At 
Niagara Falls, the cyanamid and gra- 
phite plants were busy, though short of 
male labour. At Brantford, the manu- 
facturers of high grade varnishes were 
very active. At Windsor, the Standard 
Paint Company reported business good, 
but had difficulty in getting good ma- 
terials. Winnipeg reported that busi- 
ness in oils and varnishes was not up to 
the average this season of the year. The 
oil refinery at Regina was running full 


time, and the soap works reported busi- 


ness ‘fair. Vancouver reported the 
petroleum refinery running steadily, but 
the future outlook as uncertain, due to 
the announcement that the United 
States Fuel Board proposes to prohibit 
export of raw product to British Colum- 
bia. Lubricating products were greater 
in demand than in supply. Paint manu- 
facturers reported business flourishing, 
and the soap works were running stead- 
ily. Nanaimo reported that the powder 
works within that district were running 
to capacity. At Victoria, the paint, var- 
nish and soap factories were steadily 
employed, and the chemical and powder 
works were working to capacity. 


Earnings of the Canadian Pacific 
Railway during April were $13,328,848, 
as compared with $12,- 
Railways, 355,019 for the same 
shipping and month in the previous 
‘longshore work year. Halifax reported 
an increasing demand 

for “longshoremen and freight handlers. 


Sydney reported steam and electric rail-- 


ways and railway repair shops active, 
with an increasing demand for ’long- 
shoremen. At Halifax, the shortage of 
men interfered with the street railway 
service during the first part of the 
month. At St. John, the steam railways 
reported traffic lighter than usual :at 
this season, owing to the withdrawal of 
some of the steamers of the Eastern 
Steamship Company. The street rail- 
way company had decided not to operate 
one of its summer lines, but in other 
respects it was doing business as usual. 
"Longshore work.was dull, due to the 
falling off in navigation. At Newcastle, 
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the railway transport workers continued 
to be busy, while tug boat men and pas- 
senger steamer employees were in de- 
mand. Fredericton reported railway 
employees well employed. Montreal re- 
ported great activity in all departments 
of railway work, including the shops. 
’Longshoremen were in great demand. 
Quebec reported steam railways busy, 
railway repair shops very~ busy, street 
railways active, but navigation and 
"longshore work dull; garages very busy. 
Sherbrooke and St. Hyacinthe reported 
railway men well employed. Toronto 
reported steam and street railways ac- 
tive, while navigation was active during 
the latter part of the month; garages 
busy. Brockville reported steam rail- 
ways active and navigation and ’long- 
shore work fair, while at Kingston the 
‘longshoremen were well employed. 
Belleville reported that railway, passen- 
ger and freight traffic was brisk, but 
that navigation was rather dull, owing 
to lack of steamers. Peterborough re- 
ported very heavy traffic on both the 
Grand Trunk and Canadian Pacific 
Railways due to the increased navigation 
on the upper lakes. Stratford reported 
the railway workers, freight handlers 
and repair shop employees very active. 
Port Arthur and Fort William reported 
that shipping was quiet owing to the 
slow movement of grain. At Winnipeg, 
the street railway transportation busi- 
ness increased and a steady demand for 
help was reported. Brandon reported 
steam and street railways and railway 
repair shops active, and Prince Albert 
reported that the railways were busy. 
At Medicine Hat the Canadian Pacific 
Railway reported a scarcity of unskilled 
labour. At Lethbridge, the railway re- 
pair shops were fairly busy, but, at Cal- 
gary, they were fully employed. Fernie 
reported that there has been a slight in- 
erease in railway freight traffic during 
May, which was due to an increase in 
lumbering operations. At Vancouver, 
the steam and electric railways were 
normal, but navigation and ’longshore- 
work was active. Victoria reported a 
steady improvement in coastal naviga- 
tion. 
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Sherbrooke reported copper and as- 


bestos mining in the district active; mill 
concentrators were ac- 


Mining ~ tive and the granite and 
gravel pits were also 
busy. The Cobalt mines during May 


produced about the usual amount of sil- 
ver, but the scarcity of labour was 
making itself felt. During May a total 
of 53 cars, containing 4,084,150 pounds 
of ore were shipped, as compared with 
34 cars, containing 2,320,661 pounds, in 
April. Bullion shipments were 690,762 
ounces, as compared with 662,042 ounces 
in April. At Kirkland Lake, the Lake 
Shore gold mine produced on an average 
of about $1,500 daily. During April, the 
Alexo nickel mine at Porquois Junction 
shipped 18 cars, containing 1,089,200 
pounds of nickel ore, as compared with 
12 cars, containing 880,000 pounds, dur- 
ing March. At Rossland, the gold mines ~ 
were closed down, releasing about 350 
men for employment elsewhere. This 
was said to be due to high wages, in- 


‘ereased cost of mining materials and 


taxation. At Trail, only one copper fur- 
nace was running, but the lead furnaces 
and refineries were operating as usual. 
Sydney reported the output of the 
Dominion Coal Company as 293,000 tons 
against 290,000 tons in April. The out- 
put at Sydney Mines was 45,000 tons, 
compared with 40,500 tons last month. 
The coke output of the Dominion Com- 
pany was 44,000 tons, with 545 ovens in 
operation, and of the Sydney Mines 
plant 9,300 tons, with 178 ovens in opera- 
tion. Westville reported that the Drum- 
mond colliery worked full time during 
the month and raised about 17,000 tons; 
also that the Acadia Coal Company 
worked full time, though the reputed 
condition of the pits made it hard to 
procure men. Fredericton reported that 
the coal mines at Minto continued to in- 
crease their output. Lethbridge report- 
ed coal mining very active, with a con- 
stant demand for more miners. Calgary 
reported that the coal mines in the dis” 
trict were not as yet being worked to 
anything like their full capacity. Fernie 
reported continued activity in coal min- 
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ing and coke manufacturing; there were 
no unnecessary idle days during May. 
Nanaimo reported the coal mines in the 
district working full time, but were 
handicapped by the scarcity of both 
skilled and unskilled labour. 


Sydney reported that building work 
on dwellings and commercial buildings 
was rather dull. Halli- 
fax reported building 
very active. St. John 
reported that a consid- 
erable amount of building and repair 
work was earried on. At Moncton, the 
building trades were dull, owing to the 
high cost of all classes of material. At 
Fredericton, building tradesmen were 
well employed and skilled labour was in 
demand. At Montreal, the building con- 
tractors were busier in the latter part 
of May than they had been for some 
time. Quebec, Sherbrooke and St. Hya- 
cinthe all reported business very quiet. 
At St. Johns and Iberville, the building 
tradesmen had to look for employment 
in other industries. Sorel reported 
building active and carpenters in de- 
mand. In Toronto, the building trade 
was quiet, being mainly confined to the 
erection of dwelling houses. Hamilton 
reported a large number of dwellings 
under construction, with a shortage of 
building labourers. Niagara Falls re- 
ported that at Welland several factory 
enlargements were projected. At St. 
Catharines, building was reported ac- 
tive, but at Brockville and Kingston it 
was quiet. At Belleville, there was some 
activity in the erection of dwelling 
houses, while at Peterborough building 
operations were more active than they 
have been for the past two years. At 
Galt, building was active, and many 
foundry extensions have been projected. 
At Brantford, building was reported as 
very active. At Windsor, the building 
trades were very quiet, and at Sault 
Ste. Marie a few cheap dwellings were 
being erected. At Winnipeg there was 
sufficient work in the building trades to 
use the available labour. Brandon re- 
ported many dwellings being built, but 
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no public buildings. At Regina the 


building trades were fairly well employ- ~ 


ed. Vancouver reported a slight im- 
provement in the building trades, but 
that it was still dull. New Westminster 
reported building at a standstill. The 
value of the building permits issued in 
35 cities increased from $3,024,785 in 
April to $4,838,953 in May, or 59.9 per 
eent. As compared with May, 1917, 
there was an increase of $1,005,889, or 
26.2 per cent. 


Westville reported the lumbering in- 
dustry extremely active. St. John re- 
ported that all the 
drives on the upper St. 
John river were in safe 
waters; the saw and shingle mills were 
running full time. The lumber mills at 
Neweastle were handicapped by shortage 
of labour, some of the mills had decided 
not to cut this year on that account. 
Stream driving was hampered by lack 
of sufficient water and many of the 
drives were checked and will not be 
brought into the booms until next spring. 
Forest fires caused some damage. At 
Fredericton, the river booms employed 
a large number of men, and the mills 
were working to capacity. At Montreal, 
the lumber firms were fairly busy work- 
ing on orders from the United States. 
Quebee reported a very favourable sea- 
son at log driving, the water not having 
risen too rapidly and its height having 
been maintained by heavy rains. Some 
of the sawmills in’ the district had al- 
ready started their season’s cut, but re- 
ported difficulty in obtaining men. 
Sherbrooke reported lumbering quiet 
and saw and shingle mills fairly busy. 
Lumbering operations at Peterborough 
were very brisk, all the mills having 
started cutting. Owen Sound reported 
sawmills idle as the supply of logs had 
not come in. Fort Arthur and Fort Wil- 
liam reported a very busy month for 
river driving, the abundant rains having 
cleared the rivers and given the lumber~ 
camps a chance to get their logs down; 
many men joined the summer camps as 
tie makers. At Prince Albert, the lum- 
ber mills were operating by day and 
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night shifts. Calgary reported a con- 
stant demand for men in the lumber 
camps and sawmills. Fernie reported 
that the Olson camp of the Elk Lumber 
Company suffered considerable damage 
by fire. Vancouver reported lumbering 
very busy, with searcity of skilled work- 
ers in all branches; wages paid were very 
high, in some cases $5 for semi-skilled, 
and $7.50 for skilled labour. Saw and 
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shingle mills were running day and 
night. At New Westminster, the saw 
and shingle mills were very busy. Na- 
naimo reported logging camps and saw- 
mills in the district were working to 
capacity and very short of men. At Vic- 


_toria, the logging and lumbering indus- 


try continued to grow; thousands of men 
were employed last month cutting spruce 
timber in Northern British Columbia. 


> 


PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES INVESTIGATION 
ACT DURING MAY, 1918 


URING the month of May the De- 
partment received reports from 
three Boards of Conciliation and In- 
vestigation which had been appointed to 
inquire into disputes affecting (1) the 
Sandwich, Windsor and Amherstburg 
Railway Company and its motormen and 
eonductors; (2) the Canadian Collieries 
(Dunsmuir), Limited, and certain of its 
employees at Union Bay, B.C., and (3) 
the Hull Electric Company and its con- 
ductors, motormen and various other 
employees. In the first and third cases 
the findings of the Boards were declared 
acceptable to both the employers and 
employees; in the Canadian Collieries 
dispute a minority report was made by 
Mr. Naylor, the nominee of the em- 
ployees, but information to hand at the 
end of the month did not indicate that 
any cessation of work occurred. 

Ten applications for the establishment 
of Boards received attention during the 
month, details of which are given here- 
under. 


Applications Received 


An application was received from the 
machinists, specialists, etc., in the em- 
ploy of the Toronto Railway ‘Company, 
members of the International Associa- 
tion of Machinists. The dispute in- 
volved wages, overtime rates and hours, 
and 25 employees were said to be direct- 
ly affected and all other employees in- 
directly. After the application was re- 
ceived, direct negotiations were renewed 


looking to a working agreement. No 
agreement being reached, however, a 
Board was established, Mr. H. H. Dew- 
art, K.C., Toronto, being appointed on 
the recommendation of the company, and 
Mr. Fred. Bancroft, of Toronto, on that 
of the employees. At the close of the 
month the chairmanship had not been 
filled. 


‘An application was received from the 
employees of the Canadian Express Com- 
pany, members of the Canadian Brother- 
hood of Railway Employees, for a Board 
to deal with a dispute resulting from the 
dismissal of certain employees and the 
removal of a messenger from the Ed- 
monton-Prince George run. The num- 
ber affected was given as 1,300. This 
application was the occasion of consid- 
erable correspondence. The situation 
disclosed at the end of the month was 
held not to justify the establishment of a. 
Board. 


An application for a Board was re- 
ceived from the motormen, conductors 
and barnmen of the London Street Rail- 
way Company, members of Local Divi- 
sion No. 741 of the Amalgamated Asso- 
ciation of Street and Electric Railway 
Employees of America. The dispute re- 
sulted from a demand of the employees 
for the acceptance of certain amend- 
ments to a proposed schedule concern- 
ing’ wages, hours and working conditions. 
The Minister established a Board as fol- 
lows: His Honour Judge L. B. C. Living- 
stone, Welland, chairman, appointed by 
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the Minister in the absence of any joint 
recommendation from the other Board 
members; Mr. F. H. McGuigan, Toronto, 
the company’s nominee, and Mr. Chas. 
Ferguson, London, the employees’ nomi- 
nee. The number affected was given as 
197. 

An application was received regard- 
ing a dispute as to wages, hours and 
working conditions between the Goold, 
Shapley and Muir Company, Limited, 
of Brantford, and its employees engaged 
in the manufacture of munitions and 
farm implements. The application came 
from the employees, members of Local 


No. 607, International Association of: 


Machinists, the number affected by the 
dispute being given as 49 directly and 
115 indirectly. Mr. Fred. Bancroft, of 
Toronto, was appointed a member of the 
Board on the recommendation of the em- 
ployees concerned, but further Board 
procedure became unnecessary, a settle- 
ment being effected by direct negotia- 
tions between the parties concerned. 

An application was received from the 
leather workers, to the number of 101 
directly and 100 indirectly, members of 
the Leather Workers Union, employed 
by Messrs. A. Davis and Sons, Limited, 
of Kingston, on certain war work. The 
dispute arose out of the alleged dismis- 
sal of an employee on account of his con- 
nection with the union, the employees 
demanding his reinstatement without 
loss of pay. A Board was established 
as follows: His Honour Judge R. D. 
Gunn, Ottawa, chairman, appointed by 
the Minister in the absence of a recom- 
mendation from the other two members 
of the Board; Mr. J. F. Whiting, Kings- 
ton, appointed on the recommendation 
of the company, and Mr. Tom Moore, 
Niagara Falls, on the recommendation 
of the employees. 

An application was received from the 
civic employees of the Corporation of 
Winnipeg, members of Civic Employees 
Federation No. 4, for a Board to deal 
with a dispute growing out of a de- 
mand on the part of the employees for 
the acceptance of a proposed schedule 
involving increased wages. The em- 
ployer in this case being a municipality, 
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a Board could not be established only 
by the mutual consent of the parties con- 
cerned, and under Section 63 of the 
statute. The Corporation of Winnipeg 
agreed, however, to the reference of the 
dispute under the terms of the statute, 
and a Board was accordingly establish- 
ed as follows: Mr. F. N. Black, Winni- 
peg, chairman, and Messrs. James Auld 
and Rowland F. McWilliams, both of 
Winnipeg, nominees of the Corporation 
of Winnipeg and the employees, respect- 
ively. The chairman was appointed on 
the joint recommendation of the other 
members. 

It may be remarked that the applica- 
tion was received at the time of much 
industrial unrest in Winnipeg conse- 
quent upon strikes which had been de- 
clared by civic employees, members of 
other organizations than Civic Em- 
ployees Federation No. 4. An applica- 
tion was received by telegraph from the 
Corporation of Winnipeg for the estab- 
lishment of a Board to deal with these 
various disputes, namely: (1) electrical 
workers, (2) waterworks employees, (3) 
teamsters and chauffeurs, and (4) fire- 
men. This dispute also fell within the 
statute only by mutual consent of the 
parties concerned, and the employees not 
concurring no action could be taken. An 
inquiry before the Board in the matter 
of the dispute between the Corporation 


‘of Winnipeg and members of Civic Em- 


ployees Federation No. 4 proceeded, but 
the report had not been received at the 
close of the month. 

An application was received from the 
dining car employees running between 
Calgary and Vancouver on the Canadian 
Pacific Railway, members of the Cana- 
dian Brotherhood of Railway Employees, 
in connection with a dispute arising from 
the alleged dismissal of certain employees 
who were union members and their re- 
placement by negroes, the number af- 
fected being given as 205 directly and 
500 indirectly. A Board was establish- 
ed, and Messrs. A. E. James and V. R. 
Midgley, both of Vancouver, were ap- 
ponted members thereof, the former by 
the Minister in the absence of a recom- ‘ 
mendation from the company, and the 
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latter on recommendation of the em- 
ployees. At the close of the month the 
chairman had not been appointed. 


An application was received from the 


motormen and conductors of the Brant- 


ford Municipal Railway Company, mem- 
bers of Local No. 685 of the Amal- 
gamated Association of Street and Elec- 
tric Railway Employees of America, the 
employees affected numbering 36. The 
dispute related mainly to a demand for 
inereased wages. The employer being a 
municipality, a Board could be estab- 
lished in this case only by mutual con- 
sent of the parties, and while this point 
was under discussion the dispute was set- 
tled by direct negotiations between the 
parties. 

The employees of the Vancouver Gas 
Company, engaged in the manufacture 
and distribution of gas, members of the 
International Brotherhood of Stationary 
Firemen, Oilers and Gas Workers, made 
application for a Board to deal with a 
dispute involving a demand for increas- 
ed wages. The number affected was 
stated to be 65. At the close of the 
month the application was under con- 
sideration. 


On May 31 an application was receiv- 
ed from the civic employees of the City 
of Victoria, members of the Civic Em- 
ployees Protective Association, in con- 
nection with a dispute affecting approxi- 
mately 250, and having to do with a 
demand for increased wages. This ap- 
plication was under consideration at the 
close of the month. 


Other Proceedings under Act _ 


Reference is made in the May number 
of the Labour Gazette to an application 
in connection with a dispute between the 
Canadian Northern Express Company 
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and its employees, members of the Cana- 
dian Brotherhood of Railroad Em- 
ployees. The application grew out of a 
demand for the adoption by the com- 
pany of a schedule providing for in- 
creased wages and improved working 
conditions, the number of employees af- 
fected being 315. A Board was estab- 
lished, Messrs. C. E. Dafoe and D. Camp- 
bell, both of Winnipeg, being appointed 
members thereof, on the recommendation 
of the employer and the employees re- 
spectively. Shortly after the close of 
the month the chairmanship was filled 
by the appointment by joint agreement 
of the Honourable Mr. Justice Mathers, 
of Winnipeg. . 

In the May issue of the Labour Ga- 
zette, mention is made of an application 
relating to a wages dispute between the 
Nicholas Chemical Company, Limited, 
and employees engaged in mining and 
stripping of ore at the company’s mines 
at Goudreau, Ontario, to the number of 
18, members of the International Bro- 
therhood of Steam Shovel and Dredge- 
men. Further communications received 
in this matter indicated that direct nego- 
tiations promised to secure a settlement. 

In the May issue of the Labour Ga- 
zette, reference is made to an application 
from the trackmen employed on the Pere 
Marquette Railroad lines in Canada, and 
to the appointment of Mr. J. G. O’Dona- 
ghue, Toronto, as a member of the Board 
which was established on the recom- 
mendation of the employees. During 
the month of May the Board was com- 
pleted, His Honour Judge Dromgole, 
Sandwich, Ontario, being appointed to 
the chairmanship by the Minister in the 
absence of a joint recommendation from 
the other two members of the Board, 
and Mr. R. L. Brackin, a member on the 
recommendation of the company. 
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Report of Board in Dispute between the Sandwich, Windsor and Amherstburg 
Railway Company and its Motormen and Conductors 


[\HE report of the Board of Concilia- 

tion and Investigation, to which had 
been referred certain differences between 
the Sandwich, Windsor and Ambherst- 
burg Railway Company and its motor- 
men and conductors, members of Divi- 
sion 616 of the Amalgamated Associa- 
tion of Street and Electric Railway Em- 
ployees of America, was received. The 
dispute was said to affect 80 employees 


and resulted from the latter’s demand 
for the adoption by the company of a 
schedule providing for increased wages 
and improved working conditions. Sub- 
sequently word was received from one 
of the employees alleging that one of 
their number, Stanley Wardell, had been 
unjustly dismissed, and asking that this 
matter should be included in the Board’s 
investigation. A Board was established 
by the Minister, Mr. Malcolm G. Camp- 
bell, Windsor, being appointed chair- 
man on the joint recommendation of the 
other two members—Messrs. E. G. Hen- 
derson and F.. C. Kirby, both of Wind- 
sor, who were appointed on recommenda- 
tions received from the employer and 
employees respectively. The report of 
the Board was unanimous, and included 
an agreement signed by both parties con- 
cerned, all points in dispute being set- 
tled with the exception of that having 
reference to. the dismissal of Stanley 
Wardell; it was decided that this last 
question was not within the jurisdiction 
of the Board. 


Report of Board 


In the matter of the Industrial Disputes In- 
vestigation Act, 1907, and of a dispute 
between the Sandwich, Windsor and Am- 
herstburg Railway Company, employer, and 
its employees, being motormen and con- 
ductors, members of Division No. 616, 
Amalgamated Association of Street and 
Electric Railway Employees of America, 
employees. 


Windsor, Ont., April 30, 1918. 

Sir,— 

» Your Board of Conciliation and Investigation 
in these matters beg leave to advise the Min- 
ister that the matters in dispute have been ad- 
justed and reduced to agreement it writing, in 
triplicate, one original of which is enclosed 
herewith, signed by the manager of the com- 
pany and by the representatives of the em- 
ployees authorized to enter into the agreement 
by resolution of a general meeting of the 
employees, held April 22, 1918. 


This disposes of all matters referred to your 
Board, except the dismissal of Stanley War- 
dell, which matter you have been pleased to 
withdraw from the Board by your telegram 
of April 20, 1918, for the reason that it is 
beyond the jurisdiction of the Board under 
Section 2, Sub-Section ‘‘E’’ of the Act, it 
being definitely disclosed to the Board that 
the cause of dismissal involves matters consti- 
tuting an indictable offence. 

The sessions of the Board were held April 
DyrOy9y LOS TL, 2, Lota a, 1 O-< 0 Vanda oF 

The Board has notified the employees and 
the company that it shall not proceed with 
the Wardell investigation for the reasons above 
stated. 


We enclose herewith memo. 
ments, etc. 


We have the honour to be, 
Sir, 
Your obedient servants, 


(Sgd.) M. G. CAMPBELL, 
~ Chairman. 
(Sgd.) 


of disburse- 


ERNEST G. HENDERSON. 
(Sgd.) FREDERICK E. KErRBY. 


The Hon. Thos. W. Crothers, K.C., 
Minister of Labour, 
Ottawa, Ontario. 


(NoTE.—It should be perhaps remarked with 
reference to the Wardell case that the reply 
made to the enquiry received by the Minister 
was not precisely in the nature of a direction 
to the Board and was not intended to be re- 
garded as a direction, but rather as a statement 
of fact, the message in question, dated April 
20, and signed by the registrar, being as fol- 
lows ‘‘ Your message received. Minister was of 
course unaware of cause of dismissal.. If en- 
quiry discloses cause to have been of nature 
you indicate, dismissal becomes a matter out- 
side jurisdiction of Board. Situation is covered 
by Section two, paragraph E.’’) 


JUNE, 1918 


In the matter of the Industrial Disputes In- 
vestigation Act, 1907, and of a dispute 
btween the Sandwich, Windsor and Am- 
herstburg Railway Company, employer, and 
its employees, being motormen and con- 
ductors, members of Division No. 616, 
Amalgamated Association of Street and 
Blectric Railway Employees of America, 
employees. 


At a general meeting of the motormen and 
conductors, employees of the S. W. & A. Rail- 
way, held at Windsor, Saturday evening, April 
20, 1918, for the purpose of considering the 
adoption of the agreement submitted by the 
Board of Conciliation and Investigation con- 
stituted under the Industrial Disputes Investi- 
gation Act, 1907, it was resolved that the said 
agreement be ratified and adopted by the em- 
ployees, and that Richard Burgess and Arthur 
Chenier, recording secretary, be delegated and 
appointed and fully accredited to sign the said 
agreement in triplicate, on behalf of the em- 
ployees. 


Dated at Windsor, this twenty-second da 
of April, 1918. ; 


(Sgd.) RicHAarD BURGESS. 
(Sgd.) ARTHUR CHENIER, 
Recording Secretary. 


This agreement entered into in triplicate the twentieth 
day of April, A.D. 1918, between the Sandwich, 
Windsor and Amherstburg Railway Company, 
their successors and assigns, hereinafter called 
“the company,” parties of the first part, and 
the motormen and conductors, employed by the 
said company, represented by the parties who 
sign this’ agreement, being their duly accredited 
representatives, hereinafter called ‘‘the em- 
ployees,” parties of the second part. 


Witnesseth—1. That for the purpose of enabling 
harmonious operation of the company’s system for the 
period hereinafter set out, the parties mutually agree 
that should any difference arise out of this agree- 
ment, or should any other matters arise which may 
not appear to be provided for in this agreement, the 
company’s properly accredited officers shall at all 
reasonable times receive and give hearing to such 
officers and representatives which the employees shall 
nominate from their own number, regardless of the 
fact that such officers or representatives may be a 
member of a committee, or a member of Division 
616 of the Amalgamated Association of Street Railway 
Employees of America. 


2. That the day’s work for all motormen and 
conductors shall be from nine (9) to ten (10) hours, 
to be completed within twelve (12) consecutive hours, 
so far as practical and possible. The runs to be as 
nearly equally divided as possible between two crews, 
to be known as early and late runs, and when prac- 
tical to do so the present schedule shall be arranged to 
provide for this. 


3. The company will not discriminate against any 
employee by reason of his being a member of Division 
616, and any employees who are members of any 
committee of the employees, or are officers of any 
association of the employees, or delegates to conven- 
tions of street railway men, shall be entitled to leave 
of absence for the purpose of attending conventions 
or of doing such committee work without losing any 
privilege. 
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4, If any man is off duty during a “‘sign up” 
and cannot be present, someone -appointed by him 
shall make choice for him and he shall work the run 
so chosen until the next ‘‘sign up.” 


5. Any employee against whom charges may be 
received will be required to report when off duty to 
the superintendent. His case will be considered by 
the proper officers and dealt with according to the 
rules and regulations of the company, but any em- 
ployee against whom such charges are made shall 
have the right of appeal to the general manager or 
president and may bring with him any committee or 
delegation of his fellow employees as defined in Sec- 
tion 1, and if upon such investigation it is proven 
there was not sufficient cause for his suspension or 
dismissal, he shall be reinstated in his former position 
and paid for all time lost at schedule rate. 


6. All cars shall be properly cleaned, oiled and 
equipped and fires laid by barn men at Windsor 


barns, prior to the car men taking out car for the 
run. 


7. All cars shall be properly equipped with good 
brakes, fenders and modern sanders, as required by 
the provisions of the Ontario Railway Act. 


8. The rate of wages to be paid shall be as follows 
for the motormen and conductors: 


First six months 

Second six months 
Secon disy Say \.s siege tens soy wreleice euat's 
Third year and after 


35c per hour, 
87c¢ per hour, 
88c per hour, 
40c per hour, 


oe ee eee eee 


Pen tex het SAL 


and an additional allowance of 1 cent per hour, ex- 
clusive of overtime, shall be paid to all classes of 
conductors and motormen in lieu of uniforms. Caps 
and badges will be supplied free by the company and 
all men will be expected to be in suitable uniform 
clean and tidy when on duty. 


9. No regular motorman or conductor after finish- 
ing his run shall be required to do extra work if there 
are competent extra men available, and the company 
will endeavour at all times to provide sufficient extra 
men so that the regular men will not be required to 
do extra work except when it is absolutely necessary. 
In such cases regular men will be paid 6 cents per 
hour extra. All motormen and conductors training 
students shail be allowed 40 cents per day extra for 
such work. 


10. All spare men who have been notified and show 
up at the barn for work at 5.45 a.m., 11.00 a.m. and 
4.00 p.m., and who fail to procure work, shall be 
paid no less than one (1) hour’s time for each such 
attendance. 


11. That all conductors and motormen shall have 
their respective positions on the Board in accordance 
with their seniority and that they shall be entitled 
to select runs according to their length of service 
with the railway in the following manner: 


Schedule shall be posted (5) days before going into 
effect. Each motorman and conductor shall have the 
right to select his run thereon according to his con- 
tinuous age in the service of the railway, and he shall 
thereafter hold the run thus selected until the next 
sign up. There shall be a sign up at each change 
of schedule, also about New Year’s. Provided, how- 
ever, that in the event of any vacancies, the first 
extra shall fill said vacancy for a period not to exceed 
five days, whereupon motormen and conductors being 
next in rank below such vacancy shall have the right 
to re-select their runs. 


12. Men called up to do tripper work shall not 
receive less than one hour’s time for each tripper 
they are required to operate. If the time required for 
run exceeds one hour then one and one-half hours 
shall be allowed, unless it exceeds one and a half 
hours and is under two hours, in which case two 
hours shall be allowed. 


13. Claims for shortage against conductors shall 
be made within seven days after the date of said 
shortage and the claim for shortage shall be accom- 
panied by the trip sheet of the day said shortage 
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occurred. Each conductor on cars equipped with 
Ohmer registers will, upon request, be shown the 
register reporting sheet for the day of said shortage. 


14. That all bulletins, notices and rules not ap- 
pearing in the book of rules of the said company shall 
be posted in the barns and office during the time they 
are in force and signed by the proper officials. 


15. That there be placed in the office at the car 
barns an open book, said book to be dated three (3) 
days ahead, in which each man can register the par- 
ticular day or days on which they wish to get off, and 
the men registering first for any particular day or days 
shall have first privilege, provided, however, that in 
case of officers and committeemen of the association 
having business for the association the station fore- 
man shali make a special effort to release them. 


16. All employees to be furnished with trans- 
portation over the company’s lines. 

17. Men who are required to go to either Amherst- 
burg or Tecumseh to relieve men stationed there shall 
be paid for deadheading both ways. 

18. Schedule freight cars that run daily shall be 
posted as regular runs. 

19. That in the case of the schedule on the inter- 
urban lines becoming irregular, the despatcher shall 
remain in the office until the schedule is readjusted. 

20. That the office of the car barns be supplied 
with tickets, change and stationery at all times and 
the main office to be’ open from 7.30 a.m. until 9.30 
p.m. 

21. Motormen shall not be used as conductors or 
vice versa except in case of absolute necessity. 

22. That signals shall be placed at approaches of 
derail at Amherstburg and a light shall be placed at 
loop in Sandwich. 

23. That a new and up-to-date rule book be pro- 
vided. 

24. That all new headlights installed shall have 
modern adjustable dimmers. 


JUNE, £918. 


25. This agreement and the provisions hereof shall 
be deemed to be in force and binding on both parties 
as from the first day of April, 1918, and shall oon- 
tinue in force and be binding upon the respective par- 
ties hereto until the first day of April, 1919, and from 
Grad to year thereafter unless changed by the parties. 

ereto. 


Hither party desiring a change in any section or 
sections of this agreement shall notify the other party 
in writing of the desired change or changes 80 days 
prior to the end of the year, which is the first day of 
April. In the event of such request, the agreement 
will be opened for the consideration of the change 
or changes requested. In the event that by confer- 
ence an agreement does not obtain as to the said re- 
quested changes, the subject matter in dispute shall 
be submitted to arbitration in accordance with tke law 
of the Dominion of Canada governing such disputes. 
In the event that no change is requested, this said 
contract to continue from year to year with the pro- 
visions that changes will be subject to the procedure 
as outlined for the first year. 


In witness whereof the parties hereto have set 
Wee ee: and seals, this twentieth day of April, 
.D. 1918. 


Sandwich, Windsor and Amherstburg Railway Ce.: 
(Sgd.) SmpnNEY S. ANDERSON, 


Signed on behalf of the employees: 
(Sgd.) RICHARD BURGESS, 
(Sgd.) ARTHUR CHENIER, 
Their accredited representatives. 


In the presence of: | 
(Sgd.) M. G@. CAMPBELL. 


On behalf of the employees: 
(Sgd.) FREDERIOK E, Kmrpy. 





Report ef Board in Dispute between the Canadian Collieries (Dunsmuir), Limited, 
and certain Empileyees 


‘poe report of the Board established in 

connection with the dispute between 
the Canadian Collieries (Dunsmuir), 
Limited, Union Bay, B.C., and certain of 
its employees was received. The report 
was signed by the chairman, the Honour- 
able Mr. Justice D. M. Eberts, and Mr. 
Thomas R. Stockett, the employer’s 
nominee. About 380 of the employees 
were directly affected by the dispute, 
which had to do with a demand for the 
payment for overtime. The Board did 
not concede the demand. A minority 
report was received from Mr. Naylor, 
the nominee of the employees. 


Report of Board 


In the matter of the Industrial Disputes In- 
vestigation Act, 1907, and of a dispute 
between the Canadian Collieries (Duns- 
muir), Limited, employers, and certain of 
its employees, being machinists, black- 
smiths, moulders, carpenters and their 
helpers and outside labourers at Union 
Bay, B.C., employees. 


To the Honourable T. W. Crothers, K.C., 
Minister of Labour, 
Ottawa. 


The Board of Conciliation and Investigation 


appointed herein under the provisions of the 
above mentioned Act, and composed of Joseph 
Naylor, of Cumberland, B.C., miner, representa- 
tive of the employees; Thomas R. Stockett, 


’ M.E., of Vancouver, B.C., representative of the 


employers, and the Honourable Mr. Justice 


~~ oe 


June, 1918 


David McEwen Eberts, appointed by the Min- 
ister of Labour in default under Section 8, 
subsection 4 of said Act, beg to report as fol- 
lows: 

The sittings of the Board were held at the 
school house, Union Bay, on the fourth and fifth 
of April. The employers were represented by 
Frank Sawford, the -company’s master me- 
chanic, and Thomas Graham, their general 
superintendent, and the employees were repre- 
sented by John William Hill, machinist, Ed- 
ward H. Wilkinson, machinist, and A. C. Dunn, 
moulder. : 


The scope of the matter of the investigation 
asked for by the employees was that there might 
be ‘‘a resurrection of a system of paying over- 
time which was taken from them during the 
days of depression in 1914.’’ At the ouset of 
the proceedings the chairman suggested the 
advisability of a further conference between 
all parties concerned with a view of arriving 
at a satisfactory understanding without an ar- 
bitration, and after some short discussion it 
was agreed to adjourn until 2 p.m. with the 
above object in view. At 2 p.m. Mr. Hill, one 
of the employees’ representatives, reported that 


_the boys had talked it over and had decided to 


let it go to the arbitration board. Mr. Graham, 
representing the employers, wished to have 
the scope of the Commission defined as it 
was never intended that the scope of the 
Commission included carpenters and mould- 
ers who had made no application for any change 
in their condition, nor was it to include outside 
labour, as time and a half and double time 
never existed as far as they (outside labour) 
were concerned. After some further discussion 
it was finally agreed that the scope of the ar- 
bitration should extend. to the contention of the 
machinists, blacksmiths, boilermakers, moulders 
and car shop carpenters, all of whom belong 
to the shop, but did not include outside labour 
of any kind. 


A short history of the case as it appears to 
us from the evidence placed before us is this: 


fhe coal mines of the company are situated 
on Vancouver Island and are from 10 to 15 
miles inland. The docks where all the coal from 
the mines is shipped are at Union Kay and the 
mechanical shops of the company have always 
been at Union Bay. The mines of the em- 
ployers, the railway from them to Union Bay, 
the wharves and chutes and workshops at the 
latter place were purchased in November, 1910. 
At the time of the purchase the men in the 
machine shops of the employers at Union Bay 
were being paid time and a half for overtime 
until 10 oclock and double time after, and 
double time Sundays and holidays. Eventually 
there was friction caused in this way: It was 
often necessary to send men from the Union 
Bay shops to carry out repair work in conjunc- 
tion with the local repair men at the mines 
(who were paid straight time) and the em- 
ployers finally decided the only fair way to do 
was #0 drop the overtime rate of pay at the 
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Union Bay shops so that all the men would be 
on the same basis, and a notice to that effect 
was posted and came into effect the first of 
December, 1914 (see Exhibit A), and this has 
been carried out since, except a concession 
(which has been in force since the first of 
December, 1914) to the effect that overwork 
on Saturdays was to be paid 8 hours work 9 
hours pay, and on Sundays and holidays (the 


latter being Christmas Day, New Year’s Day, 


May 24th (Victoria Day), First of July (Do- 
minion Day), the pay for overtime was to be 
at the rate of 9 hours per day for 7 hours work, 
and the pay (if the men left the shops) to com- 
mence from the time of leaving till return to 
shops, including payment for meals while work- 
ing away from the shops, and sleeping accom- 
modation in case the work they were engaged 
on necessitated their absence from home for a 
night or nights, and transportation to and fro. 
In August, 1916, there was an increase in pay 
to the machinists, boilermakers and blacksmiths, 
but the rates were graded covering first class 
machinists and second class machinists, and 
similarly with boilermakers and_ blacksmiths. 
The first class machinists were advanced from 
38 8/9ths cents per hour to 41% cents—$3.75 
per day; the boilermakers from 44 4/9ths cents 
to 47 29ths cents per hour=$4.25, and the 
blacksmiths the same. This advance was made 
without demand on the employers. In Jan- 
uary, 1917, the employers added a war bonus 
of 5 per cent on the wages. In June, 1917, 
there was dissatisfaction in the car shops of 
the employers at Union Bay, and a demand 
made for increase in pay, and it was then 
agreed that the men in the shops at Union 
Bay should be paid the same as those in simi- 
lar employment in Nanaimo, that is, those men 
who were working in shops operated in con- 
junction with the coal mines, as part and parcel 
of the mines. This seemingly has been carried 
out to the letter since, any advance in pay in 
shops at Nanaimo a similar advance was im- 
mediately made at Union Bay. By this ar- 
rangement the base for machinists was counted 
at 39 cents plus 10 per cent at Nanaimo, and 
at Union Bay shops the pay was made to com- 
pare with the Nanaimo scale of wages, Union 
Bay men thus getting 42 9/10ths plus the war 
ponus of 5 per cent=—$4.04. In July, 1917, the 
base rate at Nanaimo was increased 2 cents and 
correspondingly Union Bay was increased the 
same. This additional rate of 2 cents at Na- 
naimo was granted in lieu of overtime and was 
accepted in Union Bay according to the agree- 
ment, in other words any change taking place 
in the shops at Nanaimo would automatically 
take effect in the shops at Union Bay. In 
December, 1917, there was a further war bonus 
given by the employers of 10 per cent, making 
in all by way of war bonus 25 per cent. At 
present the rate of wages paid to machinists is 
$3.69 base wage plus a war bonus of 25 per 
cent and the ten per cent of August, 1916, 
making together $4.98 per day (it may be here 
noted that while the Commission was sitting, am 
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advance of 50 cents a day was posted in Na- 
-naimo' to take effect on April 16, which auto- 
matically applies to shops at Union Bay, the 
daily pay now being $5.48). It was advanced 
with some force by the employers that em- 
ployees at Union Bay have free water, and best 
coal at $2.50 a ton, with free transportation 
from the mines to Union Bay, a distance of 17 
miles. It was strongly urged by the employees 
that the shops at Union Bay were custom shops 
instead of as contended by the employers ‘‘as 
Shops in connection with and part of their coal 
mining operations.’’ It did come out in evi- 
dence that from time to time a little outside 
work was done, but in analyzing it it will be 
found, we think, that any such work was done 
for persons in distress, and in the vicinity of 
their shops, which are a long way from regular 
custom shops at Vancouver and Victoria. This, 
we think, is the correct view, as the employers 
discountenance custom work of every kind as 
they have no way of recouping themselves for 
overtime as is done in regular in custom shops 
by an additional charge to the customer, and, 
in fact, the employers assert that the custom 
Shop hires and discharges its employees with 
the fluctuation of work on hand, while their 
employees are steadily employed every day the 
year round, and while they admit that over- 
time is now asked for by the employees with 
a legacy that came to them in purchasing the 
mine they discontinued that mode of payment 
on the first of December, 1914, as it was a 
custom not allowed by any shop operating in 
connection with coal mines in British Columbia 
or any province in Canada nor in the United 
_ States. 


The Board have not touched in this report 
on the question of the wages of the moulders 
as they are paid in a different way, their wage 
base being increased in keeping with the weight 
of metal produced, which appeared to be satis- 
factory to them from the remarks of. their re- 
presentative. It will be seen by the evidence 
that heretofore Christmas Day, New Year’s 
Day, May 24 (Victoria Day), and July 1 (Do- 
minion Day) were the holidays observed by the 
employers. At the meeting, Mr. Graham made 
the announcement that from then on Labour 
Day would be added to the list of holidays and 
observed by the employers. 


” The arbitration was carried out in a most 
friendly spirit, the men speaking most highly 
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of the company and its officials. The employees 


appeared to be very satisfied with their environ- 
ment. 


The majority of the Board, after giving 
the whole of the matters placed before them 
their best consideration, have come to the con- 
clusion that it would be inadvisable at the 
present time to report in favour of any change 
in the manner of pay to the employees, and 
regret exceedingly that they are unable to make 


their report unanimous. 


Dated at Vancouver, B.C., the tenth day of 
May, A.D. 1918. 


(Sgd.) D. M. EsBeErts, 
Chairman. 


(Sgd.) TuHos. R. Stocker. 
Minority Report 


Cumberland, B.C., June 4. 


Mr. T. W. Crothers, 
Minister of Labour. 


Hon. Sir,— 


Being compelled to make a minority report 
through my inability to agree with Mr. Eberts 
and Mr. Stockett, I hereby give my opinions 
in brief as to: the reasons why I cannot agree 
with them. To be candid, I cannot agree with 
them in one instance—why these men should be 
turned down, for it seems to me that if they 
had had an impartial Board there was only one 


’ conclusion, for although they claim that over- 


time is not paid extra in the coal industry, it 
was proven without a doubt by ‘‘Exhibit A’’ 
that it had been paid for years in these shops 
where this controversy took place. It was also 
proven that the system of payment of overtime 
was taken away from these men in the days of 
depression in 1914, when there was no overtime 
being worked, and at a time when it was almost 
impossible for the men to get a job elsewhere. 
It was claimed by Mr. Sawford, a witness for 
the company, that_the system of payment of 
this overtime was causing friction, but when I 
pressed him to name the individuals who were 
dissatisfied, he had to admit that the friction 
was between the officials of the company and 
not the men, and, furthermore, I have lived in 
this community for quite a number of years and 
been president of the local union for a few 
years and I have never been notified of this 
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friction, and where is a complaint most likely 
to be lodged, in a union hall or outside? There 
is no doubt left in my mind but that these men 
were taken advantage of at a time when they 
were economically bound. And, again, Mr. 
Sawford and Mr. Graham admitted they had 
paid overtime in the shape of putting in extra 
shifts to the men, and it is done to-day both in- 
side and outside of the mines and every man 
engaged in the industry knows it, but the fact 
of the matter is they have an autocracy and in- 
tend to hold on to it. They don’t want any 
recognized condition which gives to the em- 
ployees the slightest privilege. They want to 
forever hold the bleeding lash above the backs 
of the workers. They want favourites who they 
can pay overtime, and others that they ean ride 
roughshod over in any fashion. And in taking 
the evidence, Mr. Graham many times stated 
that this controversy had to be considered from 
conditions as they existed when this trouble 
commenced, but instead of us taling it from 
this position, Mr. Eberts and Mr. Stockett in- 
sist on harping on a 50 cents increase that the 
employees have received since this investiga- 
tion started and which is not and cannot be a 
part of this controversy. For these reasons, 
firstly: Mr. Graham’s stubbornness for the in- 
vestigation to be taken on conditions as they 
existed when this trouble started; secondly: 
this 50 cents is in no way connected with an 
overtime basis. This controversy is not on a 
wage schedule, but a demand by the men to 
resurrect a system of payment that had been 
taken from them at a time when it was impos- 
sible for them to make an objection; thirdly: 
that if this 50 cents is taken into consideration, 
then their whole wages should be taken into 
consideration, and by doing this we find that 
their straight wages are away below Vancouver 
or Victoria, without bringing into consideration 
the loss of overtime; so where Mr. Eberts gets 
his decision from I don’t know. And, again, 
Mr. Eberts and Mr. Stockett claim that these 
men received 2 cents per day on their base rate, 
when My. Graham clearly states in his evidence 
that he never mentioned overtime to these men 
when giving them this magnificent raise, but 
told them it was to bring their wages up to 
Nanaimo, and the men had not the slightest 
idea before this investigation opened that it 
was in lieu of overtime. And, again, at the 
present time the flat rate is $3.69 per day, 
while in Vancouver and other places the flat 
rate is $6.00 or over. These men are brought 
a little nearer the schedule by war bonuses, 
but not equal to their craftsmen in other places, 
and should the war cease to-morrow these men 
are liable to be struck down to $3.69, while in 
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other places the wage will still be $6.00, be- 
sides their overtime, and putting these two items 
together it would leave the men at the shops 
at Union Bay 100 per cent below their fellow 
craftsmen in other places; and, taking the sup- 
posed concessions these men are receiving, it is 
This means that out of this about 20 tons per 
month are being transported for these men, 
and, according to Mr. Eberts, this needs great 
emphasis, and, furthermore, when this coal is 
only imaginary, for the water is entirely a nat- 
ural thing, being taken from a creek that ran 
before there was any thought of the Canadian 
Collieries, but the company had to build a dam 
for their locomotives and other accessories to 
the plant, while the tenants did the other work, 
such as digging ditches and laying pipes, ete., 
etc. And I also maintain that the company 
loses nothing on the coal at $2.50 per ton, and 
Mr. Graham never showed, nor attempted to 
show, any proof of this. He just made an 
assertion, and I am sorry that just mere asser- 
tions should be taken in cases of such signifi- 
cance. There are 30 men in this controversy 
and great emphasis is being laid on trans- 
portation. Now there is not more than 20 of 
these men that are directly getting coal, and 
they are allowed ome ton per month, or 12 tons 
per year, and this company is bringing down 
from 1,000 to 2,000 tons per day to the wharf. 
delivered it is $3.50 per ton and not $2.50; and 
these men are paying 14 cents a kilowatt for 
electric lights, the highest figure that I know of 
on this continent. And when this controversy 
opened the company claimed that these shops 
were repair shops, but when shown that they 
were construction shops as well they changed 
their argument along different channels and 
called them service shops; and, again, it was 
proven without a doubt that they did custom 
work as well, and it may be true that custom 
shops hire and discharge their men according 
to the fluctuations in trade, and so will the 
Canadian Collieries unless they have a value or 
a potential value. In submitting my minority 
report, I am exceedingly sorry that the Govern- 
ment was unfortunate in not appointing an 
impartial Board. 


I remain, 
Yours for true justice, 
(Sgd.) Jom NAYLOR. 
P.S.—I have had a meeting of the men and 


they unanimously turned down the decision and 
believe they have been treated extremely unfair. 
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Report of Board in Dispute between the Hull Electric Company and its Motor- 
, men, Conductors, etc. 





REPORT of the Board of Concilia- 

tion and Investigation appointed to 
deal with the dispute between the Hull 
Electric Company and various classes of 
its employees, being motormen, conduc- 
tors, etc., numbering approximately 140, 
was received. The dispute grew out of 
the men’s demand for increased wages, 
reduced hours and refund of charges 
made for repairs to cars as a result of 
accidents. The Board was composed as 
follows: His Honour Judge R. D. Gunn, 
Ottawa, chairman; Messrs. G. D. Kelley, 
Ottawa, and Fred. Bancroft, Toronto, 
nominees of the company and the em- 
ployees respectively. The chairman was 
appointed by the Minister in the absence 
of a joint recommendation from the 
other two members. The report is signed 
by the chairman and Mr. Bancroft, and 
contains a schedule of proposed increase 
in wages, also recommendations of means 
by which the other matters in dispute 
may be overcome. <A minority report 
was received from Mr. Kelley, the com- 
pany’s nominee. Word was received 
that both parties had accepted the ma- 
jority award in this matter. 


Report of Board 


In the matter of the Industrial Disputes In- 
vestigation Act, 1907, and of a dispute 
between the Hull Electric Railway Com- 
pany, employer, and its Conductors and 
Motormen and various employees, em- 
ployees. 


To the Honourable 
The Minister of Labour. 


The Conciliation Board appointed by you 
to investigate this dispute have at a time 


and place agreed upon in the city of Hull 
been in session and were attended by Mr. 
Joseph Gibbons, Vice-President, Amalgamated 
Association of Electric Railway Employees 
of America, Mr. Joseph A. Noel, Chairman of 
Men’s Committee and William A. Sutherland, 
Napoleon Seguin, Moses Renaud and Joseph 
Noel, members of Men’s Committee, represent- 
ing the employees, with Mr. Gordon Gale, 
Vice-President, and Mr. Meach, Superin- 
tedent of Company, representing the company. 


It appeared and should be stated that 
there are one main line and two branches 
operated by the company as an electric rail- 
way, having the main terminal at or near 
the Chateau Laurier, with turn around points 
for main line at Queen’s Park, Aylmer, P.Q., 
and for branches on Chelsea Road and for 
Belt Line at covering a total 
distance of thirty miles. There are about 


- 140 men directly affected in the various em- 


ployments as conductors, motormen, track- 
men, switchmen, shop and substation em- 
ployees, trolley and line men, station agent, 
and others. It is generally conceded that the 
holiday and Sunday traffic in season provides 
the most revenue producing results, while the 
ordinary or week-day traffic is subject to 
fluctuation and conditions exist that are not 
duplicated, and no other system gives a fair 
comparison on many of the subjects submit- 
ted to us. 


There has been a very full and complete 
set of rules approved by the Board of Rail- 
way Commissioners for Canada in force for 
direction of the employees since A.D. 1913, 
and by agreement made about the same time 
rates of pay were fixed and remained in force 
until June, A.D. 1916, when a further agree- 
ment was made whereby the present rates of 
pay were put in effect until the 30th day of 
April, A.D. 1918, and in the reseult it ap- 
pears that an advance equivalent to two cents 
per hour for the men paid by the hour and 
$5.00 per month for the men paid by the 
month was granted in June, 1916, and that 
is the only increase in rates since 1912 that 
has taken place. 


It is not out of place to state here that the 
coaches, electrical equipment, power plant and 
substation, machinery, road and tracks, are 
all first class and up to date and demand a 
high degre of skill, efficiency and responsi- 
bility from the trained staff of -employees. 
Nor have we overlooked the possibilities and 
earning power of the system. 


oe 
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The demand made by the employees re- 
quires an advance of sixty per cent in present 
rates of pay in all the various employments 
and the usual time and one-half for Sunday, 
holiday and all overtime work beyond a 
nine-hour per day basis, and some amendment 
to the working rules that carry increases in 
rates and provide betterment in working con- 
ditions and re-arrangement of the operating 
schedules that will give uniformity in work- 
ing hours. 

The Board have very carefully and ex- 
haustively examined and investigated all the 
different demands of the men in presence of 
the parties above mentioned and have made 
every effort to obtain an adjustment of the 
differences in the dispute by negotiation that 
was reached on the running schedules, which 
we understand have been arranged to suit the 
employees. 

The demands of the employees are based 
on the two well-known grounds: (1) rapidly 
increasing cost of living, and (2) rates for 
similar services in other company schedules 
operating electric railways, and many other 
fields of labour. The employees are all mem- 
bers of Division 591 of Amalgamated Asso- 
ciation of Street and Electrical Railway Em- 
ployees of America and are well-informed and 
have presented much evidence in support of 
their representations and claims. 

The company in their answer. practically 
admit or concede an increase of thirty-two 
per cent in the cost of iving since A.D. 1913, 
or the time when rates of pay were first fixed, 
but elaim that a ten per cent increase, as be- 
fore mentioned, was granted the employees 
in 1916, and represent that ‘‘the company 
might be asked to assume an additional ex- 
pense represented by an increase of 11 per 
cent in wages and the employees ‘carry on’ 
with these additional wages and undergo some 
of the hardships which are being experienced 
and self-denials which are being made by 
our soldiers,’’? and submitted as well many 
other arguments and representations in sup- 
port of their opposition to serious or costly 
increases, all of which have been very care- 
fully considered and weighed. 

It is the opinion of the undersigned mem- 
bers of the Board after the most full deliber- 
ation upon and earnest analysis of the repre- 
sentations of the parties and all the other 
circumstances and contentions, that the claims 
of the employees that the present rates are 
inadequate and their demands for increased 
rates of pay are well founded, and we have 
concluded after reviewing all the circum- 
stances that the rates set out in schedule 
‘¢A?’? hereto be recommended as the rates 
of pay for the various employments mentioned 
and should be accepted by all concerned. 

In view of the increase in rates recom- 
mended and for other reasons that are ap- 
parent to the parties, we are of te opinion that 
the overtime rates of time and one-half should 
only apply to such service rendered as the 
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company requires from any employee in ex- 
cess of his regular working hours as agreed 
upon by the parties and as at present im 
force. 

The other amendments proposed carrying 
increased rates are not of such material im- 
portance to the employees that under present 
conditions we can recommend the adoption of 
any of them. To avoid disputes we respect- 
fully suggest and recommend that the Super- 
intendent or other officer of the company 
arrange so that the bundles of newspapers 
may be delivered to the conductor on the car 
if he is to be held responsible for their safe 
delivery at some convenient point and that 
the practice as to receipt and delivery of 
mail be continued without extra cost to the 
company. 

We also recommend that the practice as te 
supply of uniforms as at present arranged be 
continued and that the men whose length of 
service entitled them to free uniforms be 
supplied with pants and overcoats for winter 
seasons without extra charge. 

We also further consider that the demand 
made for a return of any moneys paid for 
damages to company’s property by the em- 
ployees is not a matter we can here further 
entertain. The amendment to the rules pro- 
posed by the employees to ensure justice in 
the investigation of complaints has been con- 
sidered and we recommend the addition te 
the rules of the one following: 

‘¢That any employee charged with and sus- 
pended for any offence against the rules be 
furnished with a copy of the charge in writing 
and granted an investigation by the Super- 
intendent promptly upon request, at which 
he may be represented by any two members 
of the Grievance Committee and if the charge 
be not sustained he be reinstated and paid 
for lost time, and all complaints of the em- 
ployees be presented by the Committee, or a 
member thereof selected by them, to the 
Superintendent or other officer having au- 
thority to redress same.’’ 

It is our judgment that these recommenda- 
tions be effective and remain in force for one 
year from the First day of May, 1918, and 
thereafter unless terminated by 30 days’ pre- 
vious notice given by the party desiring te 
change same. 


Dated 25th May, A.D. 1918. 


(Sgd.) Frep. BANCROFT, 
For the employees. 


(Sgd.) BR. D. GuNN, 


Chairman. 
SCHEDULE “A” TO REPORT. 
Freight crew— 
per month 
Motorman and conductor ....++-s-e+e+e9> $105.08 
Ber aboran es lets etieen aan ia ete! pie eles 80.08 
TrolleyMaN: os o.Ny pie sole ons Betas ccm wim nkieiees 75.00 
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Power plant employees— 


per month 

RUMNerS OT “Operators se sae se cae 80.00 
GHOTSN US AC eUee CU Te Tl kiic Obie ele ate 65.00 
SUD SbAthOnN  -EMIMIOVEES:. 4's bushes ev auto ee 80.00 
per hour 

PUY WOLANON As SE eran s esting Ube aie a hve 31 cents 
PT DOUCOLS Shiv ttre rit te Bate sie arhe othe does 30 cents 
PURE ONETE Coie a ete Pts 2 car ea ce Vea hy Bocw outa 36 cents 
LOL ey VMOMEM ohers Gi eves soe. ik a oa Oe apts 33 cents 


Car barn and shop men, among whom are truck re- 
pairers, carpenters, cleaners, blacksmiths, helpers, 
machinists, troublemen, air inspectors, apprentices, 
and metermen—a general increase per hour of 
10 cents. 


Conductors and motormen— 


First six months, DOL MOUU. Aaaree. aun aye 29 cents 
Second six months, per hour. ... 6.0... 652; 31 cents 
Second year men, per hour.............. 34 cents 
Third year men, POLE NO UPS oe oe ale baraiar aie 36 cents 
Snow plow and sweeper work, per hour.... 39 cents 
Flagmen or switchmen, per day.... $2.25 
Aylmer station agent, per month.... 110.00 


Minority Report 


In the matter of the Industrial Disputes In- 
vestigation Act, 1907, and of a dispute 
between the Hull Electric Railway Com- 
pany, employer, and its Conductors and 
Motormen and various employees, em- 
ployees. 


To the Honourable, 
The Minister of Labour. 


I regret that I cannot concur in the finding 
of the other members of the Conciliation 
Board appointed to deal with the above dis- 
pute. Careful consideration of the evidence 
submitted and of the possibilities and the 
earning power of the Hull Electric Railway 
Company forces me to the conclusion that 
the wage increases recommended by the other 
members of the Conciliation Board: are not 
justified. 

In Schedule ‘‘A’’ I have set out the wage 
list that I believe would be fair to all parties 
concerned and I have attached thereto ex- 
planatory remarks. 

I would suggest that the following amend- 
ment to the rules governing the operations 
of the road be made so that the employees 
may feel they are in a position to have any 
grievances fully inquired into: 

‘‘That any employee charged with and sus- 
pended for any offence against the rules be 
furnished wiht a copy of the charge in 
writing and granted an investigation by the 
Superintendent promptly upon request within 
three days of delivery of copy of charge at 
which he may be represented by any two em- 
ployees he selects, and if the charge be not 
sustained be reinstated and paid for lost 
time, and all complaints of the employees be 
presented by such employee or employees as 
may be selected by them, to the Superin- 
_tendent or other officer having authority to 

redress same.’’ 
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_It should be borne in mind in dealing with 
wages from the Hull Electric Railway Com- 
pany that cost of living in the City of Ot- 
tawa is considerably higher than in the Town 
of Aylmer, the Village of Deschesnes or even 
in the vicinity of Hull, the employees of the 
Hull Electric Railway Company residing prin- 
cipally in these three last mentioned places. 
Wages paid in Ottawa have therefore in the 
past always been on a higher scale than those 
paid in Hull and the villages along the line 
of the Hull Electric Railway. 

In my judgment, the recommendation that 
I have made should remain in force for two 
years from the first day of May, 1918, and 
thereafter from year to year unless terminated 
by thirty days previous notice given by the 
party desiring to change the same. 


Dated June 4th, 1918. 


(Sgd.) G. D. KEutey, 
Member of Conciliation Board. 


SCHEDULE “A” TO REPORT. 

Freight crew— 
per month 
Motormen: and “conductors ss.cce se aioe ee $95.00 
Brakemeniaiy ay co: imei tre Chen ee aac ee 75.00 
Trolleyman ae Ore co meucky eucle conte as hace ea Re 70.00 
Power plant employees— ; 
per month 
Runners, or operators! \ ici crew oie ate 75.00 
OTler ss EMO NG ie Pe Meare ce bah Saleen tne ao 60.00 
Sub-station employees 75.00 


8) BSN E anes) e678. © sai, pene Ole 
» 


Trackmen and labourers— 


I do not believe that it is possible to fix a definite 
rate per hour for trackmen and labourers. Works of 
considerable magnitude have just commenced in the 
vicinity of Hull, and these works being of national 
importance, are being rushed to completion, resulting 
in much higher wages being paid than would ordinar- 
ily be the case. For the time being this has upset the 
local labour market. When these works are com- 
pleted, which is a matter of but a few months, no 
doubt normal conditions will again prevail. 

To bind the Hull Hiectric Railway Company to pay 
a rate of wages now being paid under such special 
circumstances to men capable of performing duties to 
be performed by labourmen and trackmen would be 
unfair. 


Car barn and shopmen— 

No evidence was submitted on behalf of these men 
as to the duties performed by them in the car barn 
and shops of the Hull Electric Railway Co. The 
company, however, submitted a statement showing the 
duties of each man, his rate of wages, and sub- 
mitted a statement showing the current rates of wages 
which were being paid in the vicinity to men in 
similar occupations. 

According to the statement submitted by the com- 
pany, but a very few men so employed are skilled 
workmen and wages run from 15c to 16c per hour 
for apprentices to 84c per hour’ for skilled men. An 
increase of 10c per hour to a boy apprentice would 
be entirely disproportionate. Considering the likely 
increase in the cost of living and having regard to 
the agreement herein continuing for two years, I 
would recommend an increase to car barn and shop- 
men of 15 per cent. 


Conductors and motormen— 


First year, per) hours nde ees ace 26¢ 
Second) \vear.sper hour ei obenmeien 28¢ 
Third year, PET AROUT vce el eeatrons 80c 
Fourth -yeari peronour # tsetse 32¢ 
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Having regard to the position of the Hull Electric 
Railway Company, and considering different railways 
occupying a like or similar position, the above rates 
would include a justifiable increase. The wages of 
motormen and conductors employed by the Hull Elec- 
tric Railway Company in the past have been higher 
than a number of other roads operated in Canada 
under somewhat similar conditions, as shown by 
statements submitted by the Hull Electric Railway 
Company. 

Local conditions have been carefully considered 
in arriving at the above figures. The operation of 
the line of the Hull Electric Railway Company differs 
from that of a company operated within a large and 
populous city. According to the evidence submitted 
on behalf of the company, and not seriously con- 
tradicted, about 80 per cent of the men now in the 
employ of the Hull Electric Railway Company are 
men in fourth year class. 


Snow plow and sweeper work— 
Two cents increase over ordinary hour pay. 
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Flagmen and switchmen— 


I see no reason for increase herein. The duties 
performed are exceptionally light, consisting of a frac- 
tional part of a day. The positions are given to men 
who have passed the prime of life and cannot engage 
in ordinary pursuits owing to some physical defects, 
disability, etc. 


Aylmer station agent— 


No mention was made of this position at the hear- 
ing and no evidence given in regard to the duties per- 
formed, remuneration paid or otherwise. 


I am at a loss to deal with the situation existing. 


I do not know how the other members of the Board 
arrive at the amount fixed herein as I had not the 
benefit of their views on the subject. 


(Sed.) G. D. KELLEY, 
Member of Conciliation Board. 


INDUSTRIAL DISPUTES DURING MAY, 1918 


HIRTY-TWO strikes affecting 14,144 
employees were reported as having 
commenced during May. There were in 
existence at some time or other during 
the month 37 strikes directly affecting 
14,583 workpeople. The total time loss 
on account. of industrial disputes was 
estimated at 104,861 working days as 
compared with 15,671 in April and 
257,069 in May, 1917.. The time loss 
occasioned by the 32 strikes which began 
in May was 101,297 working days, while 
a loss of 3,564 days is charged to the 
five strikes commencing prior to May. 
Termination of dispute was reported in 


the case of two of the disputes com- 
mencing prior to May. Twenty-five of 
the disputes commencing during May 
terminated during the month, leaving 
the ten following unsettled disputes, 
affecting 6,012 workpeople, on record 
May 31: plumbers and steamfitters, St. 
John; metal polishers and buffers, Wes- 
ton; machinists, Montreal; boilermakers, 
Ottawa; moulders at Toronto; moulders 
at Hamilton; coal handlers, Port Arthur 
and Fort William; labourers at Port 
Arthur; shipyard employees at Van- 
couver, New Westminster and Victoria, 
and machinists at Victoria. 


INDUSTRIAL DISPUTES, MAY, 1918 


En 


Industry or occupation 


Number of| Time !oss 
employees |in working 
affected days 


Particulars 


Si een eee eo ea 


DISPUTES COMMENCING PRIOR TO MAY, 1918 


BuILDING AND CONSTRUCTION— 


Plumbers and steamfitters, St. John, N.B... [oqamnes April 23, 1917. Demand for increased wages. Unter- 11 286 
minated. 
Merats, MACHINERY AND CONVEYANCES— P eae 
Metal polishers and buffers, Weston, Ont.... gies hee 12, 1918. Against a reduction in wages. Un- 33 858 
terminated. 
Machinists, Montreal. ...........-0+eeeee> Commenced March 23. Demand for increased wages and nine-hour 45 1,170 
day. Unterminated. 
CioTrHiIne— 


Moccasin stitchers, Toronto............+-- Commenced April 25. Demand for increased wages and shorter hours. 50 50 


Increased wages an 


d shorter hours granted following negotiations. 


Work resumed May 2. 


MoniciepaAL EMPLOYMENT— 


Civic employees, Vancouver............--- Commenced April 27. Demand for increased wages. Increased wages 300 


1,200 


granted. Work resumed May 6. 
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INDUSTRIAL DISPUTES, MAY, 1918 
ee Te Seiten at oS 
Number of} Time loss 
Industry or occupation ; Particulars employees jin working 
affected days 








DISPUTES COMMENCING DURING MAY, 1918. 
’ Burtpine anv Construction— 


Carpenters, Moose Jaw.........eeeeeceees Commenced May 1. Demand for increased wages and shorter hours. 70 210 
Increased wages and shorter hours granted following negotiations. 
Work resumed May 4. 


Granite cutters, Montreal... .............- Commenced May 1. Demand for increased wages. Increased wages 35 685 
granted and work resumed May 27. 

Catpenters, Regina. fo... csccecceccdoucecs Commenced May 1. Demand for increased wages. Inereased wages 12 168 
granted. Work resumed May 17. : 4 

Carpenters, painters and labourers, Guelph. .|Commenced May 28. Demanded time and one half for time worked in 40 116 
excess of eight hours. Work resumed May 31 pending investiga- , 
tion. 

Labourers, Port Arthur............cceceee Commenced May 29. Demand for increased wages. Unterminated. 50 125 

Meraus, MAcHINmRY AND CoNVEYANCES— 

Machinists, Victoria jos iGo i Mo veacca dc eos « Commenced May 1. Demand for increased wages. Unterminated.... 180 ” 4,680 

Munition workers, Owen Sound............ Commenced May 2. Demand for weekly payment of wages. _Follow- 
ing negotiations employees accepted company’s offer providing for} 115 632 


payment of wages every two weeks, with privilege of drawing on 
wages earned. Work resumed May 9. 


Molders, Torontacs ha. 26sec aces hee nae Commenced May 4. Demand for increased wages. Unterminated. 340 7,480 

Moulders, Hamilton... ...........e2eeeeeee Commenced May 5. Demand for increased wages. Unterminated.... 200 4,200 

Sheet metal workers, Toronto.............. Commenced May 7. Demand for increased wages. Following nego- 150 1,950 
: ‘ tiations increased wages granted. Work resumed May 22. 

Shipyard employees, Ft. William........... Commenced May 8. Protested proposed removal of shipbuilding ma-|_ . 240 240 


terial to another location. Work resumed May 10. following 
~ decision to continue construction at Ft. William 


Ship carpenters, Montreal.............e00 Commenced May 15. Demand for increased wages. Work resumed 250 2,500 
; oe. ; May 28 under conditions prevailing prior to strike. . f 
Boilermakers, Ottawa..........00+ Salsaiee Commenced May 23. Demand for increased wages. Unterminated. .. 53 403 
Shipyard employées (Vancouver, New/Commenced May 23. Demand for increased wages and 44-hour week.| 4,800 33,600 
=: Westminster, Victoria _ Unterminated. $ 
Stationary engineers, Winnipeg, Man....... Commenced May 22. Ceased work in sympathy with civic employees. 140 420 
ary a ea Work resumed May 27. pba 
“Machinists, Winnipeg, Man............... Commenced May 24. Ceased work in sympathy with civic employees. 150 _ 450 
; Work resumed May 25. ; 
Woopworxine— : 
Woodworkers, Alexandria.............008- Commenced May 22. Demand for increased wages. Increased wages 38 152 
granted following negotiations. Work resumed May 27. 
@.oraine— f 
_ Felt shoe workers, Kitchener............... Commenced May 1. Demand recognition of union. Company re- 52 812 
eae : jected demands. Majority of employees returned to work May 8, \ 
aia under same conditions as prevailed before strike. 


Foons, Tosacco and Liquor— rae 
“Brewery workers, Winnipeg............e+0s Commenced May 24. Ceased work in sympathy with civic em- 150 458 
ployees. Work resumed May 27 


“PRANSPORTATION— 
Railway shopmen, Canadian Pacific Railway,|Commenced May 21. Ceased work in sympathy with civic employees.| 2,148 10,746 
Canadian Northern Railway, Winnipeg and} Work resumed May 27. 
Railway carmen, Canadian Pacific Railway,|Commenced May 22. Ceased work in sympathy with civicemployees.| 1,800 7,200 
Canadian Northern Railway, Winnipeg,] Work resumed May 27. 
Freight handlers, T. H. & B. Railway,/Commenced May 1. Demand for increased wages. Work resumed 40 40 
Hamilton ; : " May 2 pending adjustment. 
Freight handlers, Canadian Pacific Railway,|Commenced May 10. Demand for increased wages. Increased wages 344 3,440 
Fort William 5 : granted and work resumed May 21. é 
Freight handlers, Canadian Pacific Railway,|Commenced May 18. Ceased work in sympathy with cartage teams- 250 3,097 
~~» Canadian Northern Railway, Winnipeg ters. Work resumed May 31. Bint oe 
Railway storemen, Canadian Pacific Railway|Commenced May 22. Ceased work in sympathy with civic employees. 160 640 
‘ Work resumed May 27. : 
Cartage teamsters, Winnipeg Man......... Commenced May 17. Demand for increased wages. Increased wages 170 1,876 
ae granted. Work resumed May 30. i ; | 
Coal handlers, Port Arthur and Ft. William. .|Commenced May 27. Demand for increased wages. Unterminated.. . 300 1,500 
Hlectric Railway employees, Winnipeg...... Commenced May 22. Ceased work in sympathy with civic employees. 910 3,180 


Work resumed May 25. 
Pous.ic Urmirms— 


Electrical workers, London............s.06 Commenced May 1. Demand for increased wages. Increased wages 11 85 
: granted and work resumed May 7. nk, -< 
Telephone operators, Winnipeg, Man....... Commenced May 16. Ceased work in sympathy with civic employees. 567 5,108 
% Work resumed May 27. 
Monicipa, Emptoyment— 
Civic employees, Employees Light and Power|Commenced May 2. Demand for increased wages. Settlement effected 201 $,938 
‘qDept., Works Dept. and teamsters through mediation, Department of Labour. Increased wages 
a wee granted. Work resumed May 27. Se 
Civic firemen, Winnipeg.............6- _....{Commenced May 14. Demand for increased wages and recognition of _ 178 1,780 


union. Settlement effected through mediation, Department. of 
Labour. Increased wages and modified demand for recognition 
of union granted. Work resumed May 25. 


JUNE, 1918 


THE LABOUR GAZETTE 


409 


SETTLEMENT OF WAGES DIFFICULTIES IN B.C. SHIPYARDS 


TN earlier issues of the Labour Gazette 
(see Labour Gazette, April, 1918, p. 
231, and May, 1918, p. 310) reference 


was made to friction which had arisen - 


over the wage question in British Col- 
umbia shipyards and machine shops and 
to the appointment of a Commission to 
look into the same. The Commission 
has since made a report, which while 
signed by all members, is stated to be 
the work of the chairman, Hon. 
Mr. Justice Murphy, who assumes 
responsibility for it, and states that 
throughout the report the words ‘‘the 
Commission’’ are used for convenience 
in phraseology. The attitude of the 
other members of the Commission in re- 
gard to the various points is noted with 
each question discussed. 

The report states the Commission as- 
sumed two functions (1) to give deci- 
sions on the various points in controv- 
ersy, and (2) to make recommendations 
with a view of stabilizing labour con- 
ditions in the shipbuilding industry in 
British Columbia for the period of the 
war. The decisions, as distinguished 
from the recommendations (it is stated) 
*‘are founded on the evidence and ex- 
hibits and are not to be taken as express- 
ing the views of the Commission on the 
points decided as to what would be fair 
and just if the Commission were a Con- 
-eiliation Board and not a Board of In- 
quiry.’’ 

The Questions at Issue 


After stating the purposes for which 
the Commission was appointed and re- 
viewing the shipbuilding industry in 
British Columbia and the relation of the 
shipbuilding firms and machine shops to 
the Imperial Munitions Board, for which 
Board most of the. shipbuilding was 
under construction, the report points 
out that organized labour, through the 
Metal Trades Council of Victoria and 
Vancouver, put four demands before the 
Commission, namely: 


1. That they were entitled to an all- 
round 10 per cent increase in the 
wages then being paid in wooden 
and steel shipyards. 


2. That the differentiation in pay 
which existed in the yards as be- 
tween men classed as house ecar- 
penters and those classed as ship- 
wrights was unjust and should be 
abolished. 

3. That ordinary labourers should be 
paid $4 a day. 

4, That an agreement should be en- 
tered into between the Imperial 


ss Munitions Board and organized 


labour. 


In addition to these speeific questions, 
other matters put before the Board were: 
(1) the question of the shortage of caulk- 
ers and the attitude of the Caulkers’ 
Union in regard thereto, (2) the effi- 
ciency of organized labour, (3) as to 
whether the night shift should receive 
an increase over the rates paid the day 
shift, and (4) as to the position of the 
machine shops which had contracts to 
supply material to the shipyards in the 
event of wages being increased. 


The Board’s Decisions and Recom- 
mendations 


After a lengthy review of the circum- 
stances leading up to the men’s demands © 
and to the evidence taken before the 
Commission, the report finds: 

‘‘That the men in the wooden ship- 
yards are entitled to the 10 per cent in- 


erease demanded, retroactive from Feb- 


ruary 1, provided they are willing to 
work 48 hours a week on straight time 
in all yards except during June, July 
and August,’’ and provided that they 
accepted the ruling as to carpenters and 
the wage rate for labourers contained 
in the Macey award. (The award thus 
referred to is the decision given by the 
United States Wage Adjustment Board 
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—sometimes called the Macey Board, 
from the name of the chairman—which 
fixed the rates to be paid all classes of 
labour in the shipbuilding districts of 
the United States Pacific coast. Under 
this decision the rate for carpenters was 
to be $6 per day for those men who had 
worked three continuous months at house 
carpenters’ rates, which meant that all 
house carpenters should serve three 
months in the shipyards at the rate of 
$4.50 per day before being entitled to 
the $6 rate. The Macey award fixed la- 
bourers’ wages at $3.25 per day.) 

To this finding of the Commission, 
Mr. Tonkin, the commissioner identified 
with the shipbuilding interests, dissent- 


ed, and Mr. Kelly, the commissioner ‘ 


identified with the labour interests, while 
agreeing that on the evidence the chair- 
man was right, stated he would sub- 
mit recommendations in regard to the 
hours. 


In regard to the 10 per cent increase 
in the iron shipyards, the Commission 
found that in the case of the Coughlan 
yards there were three fair courses 
which should have been taken by the 
men: (1) to abide by the existing con- 
tract until it lapsed by effiuxion of time 
on August 1, (2) to open it up by giv- 
ing 15 days’ notice required by the 
agreement, and (3) to apply to the Im- 
perial Munitions Board at Ottawa to fix 
a new wage scale under the clause in 
the contract which makes the decision 
of the Board an operative factor in fix- 
ing wages. The Commission submitted, 
however, that ‘‘the Coughlan firm have 
a moral claim to be fairly treated, which 
means that they should be allowed a fair 
profit on their operations in so far ex- 
clusively as such profit would be impair- 
ed by the granting of this 10 per cent 
increase.’’ The Commission recommend- 
ed that if the 10 per cent increase were 
put into effect in the Coughlan yards it 
should be put in force at the Wallace 
yards.and that the Imperial Munitions 
Board should favourably consider any 
application for relief on the part of this 
firm on thorough accounting as to cur- 
tailment of profits owing to the forced 
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adoption of the new scale. While find- 
ing that the men were not entitled to 
the increase from February 1, the Com- 
mission recommended that the matter of 
back pay should not be an obstacle in the 
way of establishing industrial peace. Mr. 
Kelly agreed with the conclusions of the 
Commission on the question, but was of 
opinion that the Coughlan firm should 
have informed the men when they made 
the demand for the 10 per cent increase 
that under the contract they should have © 
applied to the Imperial Munitions Board 
at Ottawa and that the Coughlan firm 
should have informed the Imperial Muni- 
tions Board at Ottawa of the demand, 
and should have told the men they would 
do so. He also stated he would make a 


recommended as to hours as in the ease 


of the wooden shipyards. Mr. Tonkin 
dissented. 


While referring to the 10 per cent in- 
erease as dependent on the acceptance 
of the Macey decision as to carpenters 
and labourers, the Commission recom- 
mended that carpenters doing ship- 
wright’s work in shipyards should re- 
ceive the minimum rate for shipwrights 
($6 per day) and that the 50 cents per 
day which had been deducted from some 
of the carpenters’ pay by some yards 
following advice of the Macey Board’s 
decision on the question should be re- 
funded. Mr. Tonkin assented to the re- 
funding of 50 cents per day to these car- 
penters, but dissented from the main 
body of the finding. Mr. Kelly assented. 
The Commission also recommended that 
common labour be paid a rate of $3.85 
per day of eight hours, and that it should 
be based on the acceptance of the 48 
hour week. Mr. Kelly agreed as to the 
rate; Mr. Tonkin, while dissenting, re- 
commended $3.60 per day. 


The demand of the Metal Trades 
Council that the Imperial Munitions 
Board should enter into an agreement 
with organized labour was refused, as in 
the Commission’s opinion the agreement 
called for a closed shop and as the money 
contributed to the munitions industry 


“was raised by taxes on the people of 


Canada generally there should be no in- 
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terference with the right of any indi- 
vidual to obtain employment. Mr. Ton- 
kin agreed, but Mr. Kelly dissented. 


All members of the Commission were 
agreed that the situation in regard to 
the caulkers was a regrettable one, it 
being found that on the evidence the 
eaulkers’ organization as a body distinct 
from the Metal Trades Council, had 
sought to unduly impede the efforts of 
the employers to remedy the shortage 
of caulkers either by the training of ap- 
prentices or the establishment of schools 
to teach caulking. It was considered re- 
grettable, however, that certain negotia- 
tions, which had taken place at the out- 
set of difficulties between the Caulkers’ 
Union and the representative in British 
Columbia of the Imperial Munitions 
Board in which the union proposed to 
increase the number of apprentices, had 
not been pressed to a definite conclusion. 

On the question of an additional 10 
per cent to the night shift, the Com- 
mission found the men were entitled to 
it, but suggested that where three shifts 

_were worked an additional 5 per cent be 
_ paid to the second and third shifts on 
.the understanding that the shifts were 
changed every two weeks, and, failing 


the swinging of the shifts, that they be 


paid 10 per cent above the day shift. 


All members of the Commission were 
agreed that the efficiency of organized 
labour in the shipyards was fully equal 

_to that in any yard on the coast, the 
Commission, however, holding that there 
must be a ‘fair day’s work for a fair 
day’s pay and a full day’s work for a 
full day’s pay. 

While the Commission pointed out 
there was no obligation on the part of 
the Imperial Munitions Board to reim- 
burse contract shops for added costs in 
consequence of the 10 per cent increase, 
it recommended that the Imperial Muni- 
tions Board ‘‘should favourably con- 

sider any application made by these 

firms to it for relief’? in the event 
of the increase going into effect. Mr. 

- Kelly coneurred, and Mr. Tonkin, al- 

- though holding against the increase, was 

| of opinion that if the Dominion Govern- 
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ment put the increased rates into effect 
in the shipyards, there was a strong 
moral obligation on the part of the Gov- 
ernment to pay the increased labour costs 
to outside shops who had based their 
contracts on the lower rate. 


The Commission also made the follow- 
ing suggestions supplementary to the 
foregoing: 

That a Dominion Government Wage 
Adjustment Board be appointed to deal 
with the shipbuilding industry in its re- 
lation to labour, composed of one repre- 
sentative nominated by the contractors, 
one by organized labour and the third, 
the chairman, by the Dominion Govern- 
ment. 

That all restrictions against what is 
termed unfair material should be elimi- 
nated with the qualification that where 
fair material were obtainable in British 
Columbia, other things being equal, it 
should be purchased there. 


That agreements be entered into for 
the duration of the war. 


That the question of open or closed 
shops be left to the negotiations of each 
party to the agreements. 


That full freedom be given to the em- 
ployer to take men from the ranks of 
labour to train them as mechanics, and 
that these men be graded and paid ac- 
cording to ability. ; 

That the question of new grades of 
labour with corresponding increases be 
dealt with by the proposed wages adjust- 
ment board. 

That agreements contain the usual 
clauses as to the settlement of disputes 
and grievances, and, failing a settlement 
between the parties, that the matters be 
referred to the proposed wages adjust- 
ment board and no strike or lockout take 
place until this board, after a public 
hearing, hands down a decision. 


Settlement of Dispute 
/ 


Following the Board’s report, which 
was handed out April 23, the Metal 
Trades Association held a number of 
meetings and finally took a ballot of the 
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unions coneerned on the question of ac- 
cepting the Board’s recommendations. 
The men voted against accepting the 
Board’s award, and, on May 23, de- 
clared a strike. All employees of the 
various coast shipyards, with the excep- 
tion of Coughlan’s, the Vulcan Iron 
Works and the British Columbia Marine 
Company, which had agreements with 
the unions, went out, about 5,000 work- 
men being affected. The men remained 
on strike until June 4, when the dis- 
pute was adjusted through the efforts of 
Hon. G. D. Robertson, who had pro- 
ceeded to Vancouver at the request of the 
Dominion Government, and after full 
conference with the Minister of Labour. 
An agreement was arranged between em- 
ployers and employees covering the ship- 
building industry, the settlement repre- 
senting a slight improvement for the men 
over the terms of the findings of the 
Commission, and having the additional 
feature of continuity until the end of 
the war. It was agreed that wage rates 
should be advanced quarterly as might 
be warranted by fluctuation in the cost 
of living and that all grievances arising 
which the parties were unable to settle 
between themselves would be referred 
to an adjuster, whose decision should be 
final. It also provided that during the 
life of the agreement there should be no 
strikes or lockouts. The full text of the 
agreement which governs ‘‘the opera- 
tions of shipbuilding and allied manu- 
facturing plants in the province of Bri- 
tish Columbia as from June Ist, 1918,’’ 
follows: 


Text of Agreement 


SHOP RULES. 


1. Eight hours shall constitute a regular 
day’s or night’s work, and 44 hours shall consti- 
tute a regular week’s work. 


2. All time worked over eight hours will be 
considered overtime and be paid for at the rate 
of double time until workman is relieved. Sun- 
days and Dominion holidays, including the fol- 
lowing, New Year’s Day, Good Friday, Victoria 
Day, Dominion Day, Labour Day, Thanksgiving 
“Day, Christmas Day and Saturday afternoons 
will be paid for at the rate of double time. 
Under no circumstances shall any work be per- 
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formed on Labour Day, except to preserve life 
or property. — 

3. Where second and third shifts are worked 
the employer will allow 30 minutes for meals 
in each of these shifts. Where a double: shift 
is worked double time will be paid if the job 


does not last longer than three nights. 


4. Should a man be working during the day, 
then be transferred to a night shift, he shall 
receive the regular rate of overtime for the first 
night. 


5. Men sent to work outside city will receive 
first-class transportation, board and wages while 
travelling and an allowance of $2.50 per day 
for board while working or waiting. 


6. If a man has worked all day and is re- 
quested to travel at night, he shall receive the 
regular day’s pay. Sleeping accommodation 
not being provided, the overtime rate shall pre- 
vail. e (3 


7. The employees in each craft or calling in 
a shop or yard shall have the right to select 
three of their number to represent them as mem- 
bers of the shop committee. Each member of 
this committee shall be chosen by majority 
vote in such manner as the employees shall 
direct. The chairman of each craft committee 
shall be a member of the joint shop committee. 


8. Any committeeman appointed in the man- 
ner provided in the preceding clause who shall 
be found to have been discharged without just 
and sufficient cause after due investigation in 
the manner herein provided for the adjustment 
of grievances shall be reinstated with full pay 
for all time lost. ~ 


9. It is agreed that all work done in city 
districts and adjoining municipalities where it 
becomes necessary for a workman to travel 
from shop to job and job to shop, said travel- 
ling to be in the company’s time and carfare 
to be supplied. 


10. All grievances which arise in any shop 
or yard shall be given consideration as follows: 


(a) All complaints and grievances to be ad- 
justed by the foreman in charge if pos- 
sible. 


When such adjustment cannot be made 
between the foreman and the men direct- 
ly interested, the matter will be taken up 
by the company direct and the shop com- 
mittees representing the craft having the 
grievances, and they shall endeavour to 
reach a mutual understanding. 


If the matter cannot be adjusted be- 
tween the shop committee and the em- 
ployer, the shop committee may call in to 
conference with the employer a repre- 
sentative chosen by the committee. 


In the event of an adjustment of such 
grievance not being reached under the 
provisions of the foregoing clauses, then 
the matter shall be referred to the ad- 


(b) 


(d) 


p- 
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juster, whose decision shall be final, and 
in the meantime there will be no lockout 
on the part ofthe company or strike on 
the part of the men. 


11. All employees shall be paid at least every 
_two weeks and arrangements shall be made to 
“pay in cash. In no case shall more than three 
days’ pay be held back. 


12. Any employee being laid off, discharged 
or quitting of his own volition, shall receive 
all wages and personal property within 24 
hours of the termination of his employment. 


13. Men required to work in oil tanks, or 
tanks of boats carrying oil, or acid tanks, the 
same shall be cleaned and steamed according 
to Government regulations. Time and one- 
quarter shall be paid for exceptionally dirty 
work. 


14. Men now receiving rates in excess of the 
minimum rates herein quoted will suffer no re- 
duction, except as justified under provisions 
of clause 15. 


15. These rules to remain in effect for the 
period of the war. The wage rates will be re- 
vised every three months according to official 
information on the cost of living as published 
in the Labour Gazette of the Department of 
Labour of the Dominion of Canada as ap- 
plicable to the Province of British Columbia. 


16. The adjustment of grievances and of 
rates as provided in clauses 10 and 15 of these 
regulations shall be made by an adjuster ap- 
pointed by the Federal Government on the joint 
recommendation of parties concerned. In the 
event of their being unable to agree, the ad- 
juster shall be named by the Federal Govern- 
ment on the joint recommendation of the Min- 
ister of Labour and Senator Robertson. 


RATES OF PAY. 


PRS CIYTIIRE Sigh weet eke gik tectceie, 5) ose weyers 48 $6.00 
Machinists’ specialists ................ 4.50 
Machinists’ helpers”... . os... we oe 4.00 
Eres TE PICO PE 8 5.6) ios wie ce add 9% 0! 8 “oun bha's 6.00 
PRUE GDG. 5.9-< cain ace vio ghee’ sei pketoje sip. rin 6.00 
eIVOtlLOre os... x. c Roem ss eee eel a 6.00 
‘a cult) 10) cc arrange Sar aang Rr Grge AM ener BAP or 6.00 
PUIROTe (BLOC) ose) ies ee Peas AS 6.00 
WT Tattoe. GOTTOTS  o'fe sles S285 + oe HF 8s 6.60 
EES GEES ERB ESE tt Te EGAN ar nD 6.00 
Beem OG as kA ea ak arse ook sow are> ore 5.00 
Angle and frame setters >............- 6.00 
Punch and shear men ...........-0.e8- | 4.95 
WTB LOTMNKCTS -h.s7ct- eos stew Steg oa eee 4.65 
Seriliers QU TEAMCYS \ 2. ica sus ss 5s 0 ent ee 4.50 
PE TCEBPON fol t sett. Skee tlale aaa ks Bee 4.65 


- Machine flange helpers 
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Plate hangers (leading hand) 
Plate hangers’ helpers 
Flange fire helpers 
Boilermakers’ helpers 
Shipfitters’ helpers 
RAVEG Neateus 75 sis siete g Wa es tine miata 
Blacksmiths 
Blacksmiths’ 
Monitors): . feix5 cei piema eae 
Moulders: helpers: .23 Goalie ess Kes 
Furnacemen 
Casting cleaners 
Foundry carpenters 
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operated winches and donkeys 
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Operators of overhead cranes (in shops) 
Steam and electrical operators in power 
houses 
Engineers in charge of boilers 
Firemen 
Oilers 
Furnacemen 
Operators of single drum steam, electric 
or air winches and donkeys not hoist- 
THES Ver. Mere ae Hee ead oe wie Pen 
Caulkers (wood) 
Shipwrights, joiners, millmen and boat- 
builders 
Riggers 
Ait machine tool Men: so... 2 03s eke Slee 
Planking men 
Ceiling men 
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Woodworkers’ helpers, general 
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REPORT OF THE MEDIATION COMMISSION OF THE PRESIDENT OF 
THE UNITED STATES' 


TN September last, President Wilson 
appointed a Commission to visit the 


mountain region and the Pacific coast for 


the purposes of studying and reporting 
on the causes of existing discontent 
among workers in that section, and of ad- 
justing differences by conferences and by 
‘lending sympathetic council and aid’’ 
to employers and employees. The fol- 
lowing is a summary of a report sub- 
mitted to the President by the Commis- 
sion under date of January 9, 1918: 


The strikes in the Arizona copper dis- 
tricts and the disturbed labour condi- 
tions in the Pacific Northwest had result- 
ed in a serious diminution of the copper 
supply available for ammunition and a 
general hampering of the war pro- 
gramme both as to ships and aircraft. 
The chief objects before the Commission, 
therefore, were to open the copper mines 
of Arizona to their maximum output and 
to ensure that the war production pro- 
gramme of the nation should proceed 
at the necessary pace as far as labour 
is an element. 


Disputes in Arizona Copper Districts 


In the early summer of 1917, strikes 
became widespread in these districts, the 
causes of which, according to the report, 
were found to be (1) ‘‘the underly- 
ing labour conditions of the mining in- 
dustry of the state, which were devoid 
of safeguards against strikes, and, in 
fact, provocative of them,’’ and (2) 
distant ownership of mines and the 
failure on the part of the resident mana- 
gers ‘‘to understand and reach the heart 
and mind of labour . . . The managers 
are technical men . There is no 
responsible executive whose sole func- 
tion is to deal with labour problems.’’ 


1See March issue, page 158, for previous report. 


As a‘result, apparently, of this lack 
of understanding of the employees on 
the part of the managers, the labour 
turnover was appallingly large. This» 
signifies, too often, ‘‘men without re- 
sponsibility of home or home-making, 
men possessed of a feeling of injustice 
against lack of continuity of employ- 
ment, serving as inflammable material 
for beguiling agitators to work upon.’ 
To this was added the difficulty of racial 
diversities. In one camp 32 nationali- 
ties were represented. ‘‘The industry 
contains within itself the Balkan pro- 
blem on a small seale . . The move- 
ment toward Americanization, so fruit- 
ful in its results in different parts of 
the country, has hardly penetrated into 
these outposts of industry.”’ 


The trade union movement, according 
to the report, ‘‘is the most promising 
unifying spirit among the workers. The 
progress of the movement, however, is 
impeded by. the traditional opposition of 
the companies, by difficulties due to ra- 
cial divisities and by internal dissensions 
in the miners’ International.”’ 


The labour difficulties were further 
complicated by factors created by the 
war. Doctrines of internationalism were 
strongly held. The belief that all wars 
are made by capitalists was encouraged 
by heavy profits of the copper com- 
panies previous to the entry of the 
United States into the war. ‘‘The limi- 
tation of profiteering through price fix- 
ing and taxation had been only too re- 
cently accomplished to have made itself 
felt.’’ 


The three basic claims urged by the 
men and resisted by the companies are 
given in the report as follows: 


(a) While not expressed in so many 
words, the dominant feeling of pro- 
test was that the industry was con- 
ducted upon an autocratic basis. The 
workers did not have representation 


JUNE, 1918 


in determining those conditions of © 


their employment which vitally affect- 
ed their lives as well as the company’s 
output. Many complaints were, in 
fact, found by the Commission to be 
unfounded, but there was no safe- 
guard against injustice except the say- 
‘so of. one side to the controversy. In 
none of the mines were there direct 
dealing between companies and unions. 
In some mines grievance committees 
had been recently established, but they 
were distrusted by the workers as sub- 
ject to company control, and, in any 

event, were not effective, because the 
- final determination of every issue was 
left with the company. In place of 
orderly processes of adjustment, work- 
ers were given the alternative of sub- 
mission or strike. 


(b) The men sought the power to 
secure industrial justice in matters of 
vital concern to them. The power 
they sought would in no way impinge 
on the correlative power which must 
reside in management. Only by a pro- 
per balance of adequate power on each 
side can just equilibrium in industry 
be attained. In the minds of the 
workers only the right to organize se- 
cured them an equality of bargaining 
power and protection against abuses. 
There was no demand for a closed 
shop. There was a demand for secur- 
ity against discrimination directed at 
union membership. The companies 
denied discrimination, but refused to 
put the denial to the reasonable test 
of disinterested adjustment. 


(c) The men demanded the removal 
of certain existing grievances as to 
wages, hours and working conditions, 
but the specific grievances were, on the 
whole, of relatively minor importance. 
The crux of the conflict was the in- 
sistence of the men that the right and 
the power to obtain just treatment 
were in themselves basic conditions of 
employment, and that they should not 
be compelled to depend for such just 
treatment on the benevolence or un- 
controlled will of the employers. 
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To establish the framework of sound 
industrial relations between labour and 
management, four specific adjustments 
were made by the Commission, the gen- 
eral principles of which were as follows: 


(a) An orderly and impartial pro- 
cess for the adjustment of all griev- 
ances inevitable in modern large-scale 
industry was substituted for the strike. 
In asking labour, for the period of the 
war, to forego its ultimate weapon, a 
compensatory means of redressing 
grievances had to be supplied. There- 
fore, there are established in each dis- 
trict United States administrators to 
decide all disputes where the parties 
themselves fail of agreement. The 
Commission in effect applied the prin- 
ciple of trade agreements, making the 
duration of the war the time limit, 
and, through the mechanism of a 
United States administrator, provided 
for the means of determining any 
claims of breach of the agreement. 


(b) Working conditions of industry 
should normally be determined by the 
parties themselves. Therefore chan- 
nels of communication between the 
management and men were created 
through grievance committees free 
from all possible company influence. 
Through these representative contacts 
between management and men, dis- 
putes find expeditious and informal 
settlement. Still more important, the 
contract engenders a spirit of mutual 
understanding and therefore of co- 
operation. 


(c) The right of the men to organize 
was made effective by providing ad- 
ministrative enforcement for the pro- 
hibition against discrimination because 
of union affiliation. 


(d) In view of the dislocation of 
the labour supply of the country, it 
was important to husband the avail- 
able man power. Therefore a re- 
employment of the men on strike be- 
fore employing newcomers was assur- 
ed, excepting only those—few in num- 
ber—who were guilty of seditious ut- 
terances, who had been proved ineffi- 
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cient, or who were members of any 
organization whose principles were 
opposed to belief in the obligation of 
contract. By casting the burden of 
re-employment of all the strikers upon 
the district instead of upon the indi- 
vidual company the beginning was 
made toward recognizing the responsi- 
bility of the industry as an entirety 
for the solution of its problems. 


Administration under this settlement 
had proceeded in the Arizona districts 
for more than two months previous to 
the writing of the report and the results 
are encouraging. 


California Oil Fields Dispute 


During the summer of 1917, and again 
in November, strikes were threatened in 
the fields of some of the sir pecan tte 
companies. 


The Commission found upon investi- 
gation that the major demands of the 
men were for an eight hour day and a 
minimum wage of $4; they also sought 
protection against alleged discrimination 
of union men. 


In providing for an eight hour day 
the Commission simply adopted the hour 
standard which has been proved by the 
experience of the Standard Oil Company 
to be the most effective. The minimum 
wage of $4 on an eight hour basis was 
also. introduced. The company also 
agreed not to discriminate against mem- 
bers of any unions affiliated with the 
American Federation of Labour. 


The results of such action have proved 
most satisfactory. 


Pacific Coast Telephone Disdute 


For several months a tie-up of the 
telephone system of the entire Pacific 
coast was threatened, and in November 
a strike actually became effective in Ore- 
gon and Washington. 

The dispute affected about 9,000 girl 
operators and about 3,200 men. The 
recognition of the girls’ union was the 

main issue, and the men, being favour- 
ably situated because of the demand for 
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skilled electricians, made the recognition _ 
union their controlling | 


of the girls’ 
principle. 


There were two other issues: A de- 
mand for a wage increase and for a 
closed shop, subsequently modified into a 
desire for a preferential shop. The men 
demanded a 25 per cent wage increase. 
The company offered a 1214 per cent 
increase. The closed shop demand was 
used as a leverage in bargaining, but the 
preferential shop idea vigorously urged. 


What the Commission was able to 
achieve in adjusting this dispute 1s set 
forth in the report as follows: 


(a) The girls’ locals were included 
in the trade agreement between the 
company and the brotherhood. In 
-some other parts of the country the 


company had heretofore recognized_ 


the girls’ union, and the plea that this 

made for inefficiency was the specula- 

tion of fear rather than the judgment 
\of experience. ‘ 


(b) Wage increases, obviously 
necessary, were provided for, leaving 
the extent of further increases to ne- 
gotiation between the parties. In de- 
fault of agreement, the issue was to 
be determined by an arbiter, to pass 
upon the complicated facts of a proper 
wage scale. 


(c) The recognition of the girls’ 
union, as well as the enforcement of 
all future grievances, was made ef- 
fective by the establishment of im- 
partial administrative machinery. 
United States administrators in the 


JUNE, 1918 


race ae 


various districts were provided for — 


the settlement of all issues which the 
parties themselves could not adjust. 


(d) For the period of the war at 
least, in place of the resort to strike 
_or lockout, there was thus established 
an effective peaceful process for the 
redress of grievances, secured by the 


ment. 

-(e) In effect there were involved a 
reversal of the labour policy of the 
company. New currents of co-opera- 


authority of the United States Govern- 
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tion were created. It takes some time, 
however, for such a change of policy 
to permeate through all the stages of 


an industrial hierarchy. Partly, | 


therefore, through this delayed adjust- 
ment to a new industrial regime on 
the part of the local subordinate offi- 
cials, partly by reason of obstructive 
suspicion of some of the radical la- 
bour leaders in the Northern States, 
partly because of the limited facilities 
for labour administration on the part 
of the Government, considerable diffi- 
culty was experiencéd in the early 
days following the ratification of the 
Commission’s settlement. The Com- 
mission was constantly appealed to. 
The quick exercise of administrative 
action by the Commission and the new 


_ administrators, and a strict eye to the 


enforcement of the settlement in eo- 
operation with the more conservative 
union leaders and the higher officials 
of the company, succeeded in tiding 
over—by a process of flexible adminis- 
tration rather than adjudication—the 
obstructions and difficulties inevitable 
in such a situation. Before the Com- 
mission left the coast signs of a new 
order of good relationship were al- 
ready evident. Since then the repre- 
sentatives of the company and _ the 
brotherhoods have necessarily negotia- 
ted a new wage scale without resort 
to arbitration. 


Unrest in the Lumber Industry 


The lumber industry of the Pacific 


Northwest, employing about 70,000 men, 
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It is in these unhealthy social con- 

ditions that we find the explanations 
for the unrest long gathering force, 
_but now sharply brought to our at- 
tention by its disastrous effect upon 
war industries. The unlivable condi- 
tion of many of the camps has long 
demanded attention. While large im- 
provements in camp life have recently 
been made, many of the camps still 
require much betterment to make them 
fit human habitations. A number of 
employers have shown a most com- 
mendable understanding of the impli- 
cations of operating camps unfit for 
men. Unfortunately, however, the old 
abuses were so long continued and so 
widespread that even after physical 
conditions are bettered a sense of 
grievance remains. This discontent 
gradually translated itself into de 
mands not merely for physical com- 
forts but for certain spiritual satis- 
factions. ; 


Partly the rough pioneer character 
of the industry, but largely the failure 
to create a healthy social environment, 
has resulted in the migratory, drifting 
character of workers. Ninety per cent 
of those in the camps are described by 
one of the wisest students of the pro- 
blem, not too inaccurately, as ‘“woman- 
less, voteless and jobless. ’’ 

The fact is, about 90 per cent of 
them are unmarried. Their work is 
most intermittent, the annual labour 
turnover reaching the extraordinary 
figure of over 600 per cent. There hag 
been a failure to make of these camps 
communities. It is not to be wonder- 


suffered a breakdown throughout the 
summer of 1917, and, in fact, is still 


- in a state of seething unrest.’’ The re- 
- port sums up the situation as follows: 


ed, then, that in too many of these 
workers the instinct of workmanship 
is Impaired. They are—or, rather, 
have been made—disintegrating forces 
in society. 


We are dealing with an industry 
still determined by pioneer conditions 
of hfe. Hardy contact with nature 
makes certain rigours of conditions in- 
evitable, but the rigours of nature have 
been reinforced by the neglects of men. 


Social conditions have been allowed to 


grow up full of danger to the country. 


Efforts to rectify evils by means of 
the trade union movement have failed, 
due mainly ‘‘to the bitter attitude of 
the operators towards any organization 
among their employees. This uncom- 
promising attitude on the part of the 
employers has reaped for them an or- 
ganization of destructive rather than 


418 


constructive radicalism. The I.W.W. is 
filling the vacuum created by the oper- 
ators.’’ 


The demand for an eight hour day was 
doggedly opposed by the operators. 
‘‘Opposition to the eight hour day is car- 
ried to the point of binding members 
of an employers’ association on the Pact- 
fice coast by agreement to discriminate 
against such mills as introduce the 
change.’ 


In the judgment of the Commission 
the introduction of the eight hour day 
in the Pacific Northwest lumber indus- 
try is indispensable. ‘‘With specific 


grievances removed, destructive propa-— 


ganda extensively preached in the Paci- 
fic Northwest will lose its strongest ad- 
vocate. Counter propaganda and posi- 
tive education will then have an easy 
opportunity to supplant fanatical doc- 
trines. 


Packing Industry Dispute 


In December a strike radiating from 
Chicago, affecting 100,000 men, threat- 
ened the meat packing industry. 


The two important grievances involv- 
ed low wages and long hours, coupled 
with the systematic opposition of the 
packers to the organization of its work- 
ers. One of the factors that influenced 
the wage demand was the belief on the 
part of the workers that the companies 
had been making excessive profits despite 
the Government regulation of prices. 
The companies conceded the principle 
of an eight hour day, but claimed to be 
obstructed in its adoption by reason of 
difficulties in connection with shipments. 
These conditions ‘‘depend for correction 
upon action both by the Government and 
by the industry.”’ 


The Commission’s settlement proceed- 
ed along general lines, as follows: 


(a) The principle of adjustment 
through negotiation and arbitration 
was established to take the place of 
strike and lockout during the period 
of the war. 
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(b) Prohibition of discrimination 
for union affiliation is rendered effec- 
tive by its enforcement through ad- 
ministrative machinery.- It is not suffi- 
cient to recognize in the abstract the 
right of workmen to organize. There- 
fore, effective means were provided 
to secure to the union the right to live 
and to grow. 


(c) The unfairness of compelling 
workmen to deal individually with 
employers of large-scale industries, | 
particularly emphasized in the case of 
non-English speaking workmen, is re- 
cognized in practice by allowing work- 
men to voice their claims through re- 
presentatives. 


(d) The specific demands of the 
workers as to changes in hours, wages 
and conditions of employment were 
all left for determination by the 
United States administrator. 


Here, as elsewhere, a tense situation 
threatening breakdown of a vital war 
industry was relieved by establishing | 
machinery for adjustment. Under 
this machinery the parties are now 
proceeding to work out their difficul- 
ties. The hope is entertained that not 
only will specific grievances be justly 
dealt with, but healthier permanent 
relationships will be created in the 
very process of seeking to reach ad- 
justments. 


Recommendations 


The report analyses the various causes 
of labour unrest, giving consideration 
to those arising out of the war, and in 
conclusion the President’s Mediation 
Commission submits the following re- 
commendations : 


1. The elimination to the utmost 
practical extent of all profiteering dur- 
ing the period of the war is a pre- 
requisite to the best morale in in- 
dustry. 


2. Modern large-scale industry has 
effectually destroyed the personal re- 
lation between employer and em- 
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ployee—the knowledge and co-opera- ~ 


tion that come from personal contact. 
It is therefore no longer possible to 
conduct industry by dealing with em- 
ployees as individuals. Some form of 
collective relationship between man- 
agement and men is indispensible. The 
recognition of this principle by the 
Government should form an accepted 
“part of the labour policy of the na- 
tion. | on 


3. Law, in business as elsewhere, de- 
pends for its vitality upon steady en- 
forcement. Instead of waiting for 
adjustment after grievances come to 
the surface there is needed the es- 
tablishment of continuous adminis- 
trative machinery for the orderly dis- 
position of industrial issues and the 
avoidance of an atmosphere for con- 
tention and the waste of disturbances. 


4. The eight hour day is an estab- 
lished policy of the country; experi- 
ence has proved justification of the 
principle also in war times. Provision 
must of course be made for longer 
hours in case of emergencies. Labour 
will readily meet this requirement if 
its mis-use is guarded against by ap- 
propriate overtime payments. 


5. Unified direction of the labour 
administration of the United States 
for the period of the war should be 
established. At present there is an 
unrelated number of separate commit- 


THE LABOUR GAZETTE 


419 


tees, boards, agencies and departments 
having fragmentary and conflicting 
jurisdiction over the labour problems 
raised by the war. A single-headed 
administration is needed, with full 
power to determine and establish the 
necessary administrative structure.’ 


6. When assured of sound labour 
conditions and effective means for the 
just redress of grievances that may 
arise, labour in its turn should sur- 
render all practices which tend to re- 
strict maximum efficiency. 


7. Uncorrected evils are the great- 
- eSt provocative to extremist propa- 
ganda, and their correction in itself 
would be the best counter-propaganda. 
But there is need for more affirmative 
education. There has been too little 
publicity of an educative sort in re- 
gard to labour’s relation to the war. 
The purposes of the Government and 
the methods by which it is pursuing 
them should be brought home to the 
fuller understanding of labour. Ia- 
bour has most at stake in this war, 
and it will eagerly devote its all if 
only it be treated with confidence and 
understanding, subject neither to in- 
dulgence nor neglect, but dealt with 
as a part of the citizenship of the 
state. 


1Since this report was written, the direction of the 
labour administration for the war has been delegated 
to the Secretary of Labour. 


UNITED STATES FIXES HOURS AND WAGES FOR EMPLOYEES OF 
RAILROADS UNDER GOVERNMENT CONTROL 


Past February it was announced that 

the Director-General of Railroads 
in the United States had appointed a 
railroad wage commission to study and 
report on the broad question of wages 
and hours of employment in the rail- 
road service (see April, 1918, issue, 
page 292). On April 30, the Commis- 
sion submitted its report to Director 
General McAdoo; and, on May 25, the 


Director General, acting upon the re- 
commendations of the Commission, is- 
Sued a General Order fixing wages and 
hours of work for employees of railroads 
under Government control. 

The report of the Commission is 
printed below in full, excepting that the 
appendices to the report have been omit- 
ted. The report is followed by a sum- 
mary of the Director General’s order. 
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Report of the Railroad Wage Commission to Director-General McAdoo 


a 





To the Director General of Railroads : 


To make an investigation of the wages 
and hours of the more than 2,000,000 
railroad workers now in the employ of 
this Government has been a matter of 
engrossing interest. To ask of a man, 
‘“What wages should you in justice re- 
eeive??’ is to ask perhaps the profoundest 


of all human questions. He is at once 
compelled to an appraisement of his own 
contribution to the general good. He 
must look not selfishly on his own ma- 
terial needs, but take a far view of the 
needs of those dependent upon him. He 
must go into the whole involved problem 
of his relationship with his fellows, and 
to answer the question aright he must in 
the end come to a judgment which will 
be nothing less than a determination of 
what policy or plan of wage adjustment 
will make for the permanent well-being 
of the State. 


No Practical Answer 


We have searched for no such ultimate 
answer, if there can be one. But our in- 
vestigation sought to reveal the insistent 
problems that confronted these workers, 
and such recommendations as we make 
are the practical answers to an immedi- 
ate and direct question: What does fair 
dealing at this time require shall be done 
for these people who are rendering an 
essential service to the nation in the 
practical conduct of this industry? 


That question to the mind of the Com- 
mission is qualified materially by the 
phrase ‘‘at this time.’’ The existing state 
of war prohibits anything approximating 
a determination of ideal conditions. The 
exceptional cali that has been made upon 
the railroads, and upon practically all 
other forms of industry in the country, 
since the United States entered the war 
over a year ago, has created an abnormal 
demand for labour. 


unheard of levels. 


Law of Supply and Demand 


Wages have always responded, to a de- 
gree, to the law of supply and demand. 
As a result of the war, the prices of the 
necessities of life have been mounting to 
The railroads, with 
the pressure upon them. for greatly in- 


ereased transportation ‘facilities, have 
been confronted with the problem of ask- 
ing increased exertion on the part of la- 
bour at a time of extreme competitive 
labour demand and at a time when the 
purchasing power of the pay is shocking- 
ly small. The Commission has conse- 
quently considered the railroad wage 
problem with the idea that the Govern- 
ment must courageously direct its atten- 
tion toward the maintenance of rates of 
wages for the railroad employees which 
are still adequate for those who, as they 


patriotically labour, recognize the war- 


has brought to us all the necessity for 
sacrifice. 


In undertaking its comprehensive la- 
bour of determining, in a broad spirit, 
what fair dealing at this time does re- 
quire to be done by the Government for 
the railroad employees, the Commission 
held a large number of public hearings. 
It requested to appear before it at those 
hearings, representatives’ of all classes 
of employees, organized and unorganiz- 
ed, in the service of the railroads. Those 
who came to speak for these employees 
were given a full opportunity to present 
their views concerning the character and 
conditions of the work performed by 


those for whom they spoke, and the neces- 


sity for an increased compensation to be 
paid them. In addition to the state- 
ments presented at the hearings on be- 
half of the employees, hundreds of let- 


ters, written statements, and petitions — 


which were sent to the Commission by 
individual employees and by organiza- 
tions of employees, were classified, ana- 
lyzed, and considered by the Commis- 
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sion in connection with the oral state- 
ments. 


Testimony of Experienced Men 


Men in the service of the railroads 
who, during the period of operation and 
control by the private owners thereof, 
had directly to do with the work per- 
formed by the various classes of em- 
ployees, and with the determination of 
the rates of compensation and conditions 
of employment, were also heard, not in 
controversy with the employees, but to 
give all the information they could con- 
cerning the work of the various classes 
of employees, the reasons for the exist- 
ing differentials in wages between differ- 
ent classes, the extent to which increases 
in wages had already been given to meet 
the present exigency, and the extent to 


_ which increases ought to be given at the 


present time. 
Extent of Wage Demands 


The requests which have come to us 
for wage increases would, if fully grant- 
ed, involve an additional outlay in wages 
of somewhat over $1,000,000,000 per year 
in excess of the wage fund of last year, 
which exceeded two billions. Some ask- 
ed for an increase of 100 per cent in their 


pay, and from this they graduated down- 


ward to 10 per cent. None were satis- 
fied with their present wages. 


If we assume that this total sum should 
be given, the problem would at once arise 
as to its distribution. Quite evidently 
the need or the desert of each class of 
labour is not to be measured by its de- 
mands. The bolder should not be given 
all they ask merely for their boldness, 
while the more modest are insufficiently 
rewarded for the service they render be- 
eause of their modesty. Some had evi- 
dently thought out their claims with 
particular respect to their power to com- 
pel concessions, while others based their 


demands upon the exceptional character 


of the services given, the long experience, 


- and the training or character required. 
- Still others found this a proper time to 


put forward claims which they felt were 
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but a slender part of what justice would 
award were the whole scheme of wage 
making to be taken up afresh under a 
new order of things. 


To reclassify the many hundreds of 
employments in which the 2,000,000 rail- 
road workers engage would be a task 
calling for more time, skill, insight, and 
knowledge than we possess. At the out- 
set, 1t was seen that there were grave in- 
equalities in the rates of wages paid. 
But who should say what relationship 
each class of employees should bear to 
the other? Abstractly, why should an 
engineer receive $170 per month and a 
telegraph operator $90 per month? 
What ratio should the messenger boy’s 
wage bear to that of a brakeman or that 
of a machinist’s helper to a section boss, 
or that of a billing clerk to a train dis- 
patcher? Or to be still more particu- 
lar, what should be the proportionate 
wage of trainmen and_ stationmen? 
Should there, in fact, be, or could any 
scientific scheme be devised by which 
there might be arrived at some proper 
and certain method of determining the 
wage of a carpenter as against that of 
an electrician? So if the full amount 
of the claims were granted we should 
still be met with a problem impossible 
of certain solution—the proportionate 
share out of the total wage fund that 
should go to anyone. 

In the world of economics this situa- 
tion has been met by the simple appli- 
cation of supply and demand, which is 
in turn now varied, affected, and modi- 
fied by those limitations arising out of 
the artificial, but necessary and historic, 
methods of collective bargaining. 


One Dominating Fact 


These forces have classified employ- 
ments. In the growth of the railroads 
there has consequently been evolved no 
other plan for such classification, and no 
scientific relationship between the wages 
paid. The proposal that a new classifi- 
cation should be attempted is one which, 
to say the least, may not be accepted now. 
Nevertheless, there stands out one domi- 
nating fact, recognized by railroad work- 
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ers as well as by railroad officials—a 


conclusion compelled by that large sense — 


of equity which governs where logical 
processes fail—that the lower grades of 
railroad employment, those in which the 
supply of labour has been less restricted, 
and where organization has been diffi- 
cult, if not impossible, deserve wage in- 
creases out of proportion to the increases 
for those in superior grades. 


Treatment of Different Crafts 


In treating of different crafts, it is not 
without interest to recall that each of 
those workers who appeared made claim, 
with a quite manifest and very proper 
pride, that without his kind of labour 
the railroads could not be operated. And 
being essential to the large scheme, each 
asked that this pivotal nature of his work 
should be recognized in the wages paid. 
The train dispatcher spoke with enthusi- 
asm of the large responsibilities that he 
bore, and he was followed by the section 
man, ready for call at every moment, a 
minuteman, without whom train dis- 
-patcher and train would alike be useless. 
So by slow steps as our inquiry pro- 
ceeded we came to see that the only prac- 
ticable way of dealing with a problem so 
indented with detail and so complex was 
to meet it on a large scale. 


Should there be any increase in wages 
to these men in the railroad service? 
The railroads themselves have for the 
past two years been answering this ques- 
tion by yielding, some with a wise pro- 
- yision, and others too slowly for their 
own good, to the requests of their em- 
ployees. It took neither tables nor charts 
nor briefs to make evident that, if the 
roads were to hold those men they had, 
concession must be made to the imperious 
demand of rising prices for the staples 
of living. 


Call for Men in Certain Trades 


Furthermore, an unprecedented call 
had come for men of certain trades in 
connection with the new industries that 
had been created by the war in Europe, 
and this long before our entry into the 
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conflict. Machinists and ironworkers 
of all kinds found themselves to be essen- 
tial to the great munition plants, and 
day labour of the most unskilled charac- 
ter rose into high demand. To meet this 
competition the roads had advanced 
wages by slow steps at first, and later 
more rapidly. It is hardly realized that 
the roads themselves have in two years, 
1916 and 1917, increased wages approxi- 
mately $350,000,000 per year, if applied 
to the present number of their employees. 

But these advances were not in any 
way uniform, either as to employments 
or as to amounts or as to roads, so that 
one class of labour benefited much more 
than another on the same road, and as 
between roads there was the greatest di- 
vergence. The situation had been dealt 


with as pressure made necessary, and 


naturally those who, by organization or 
through force of competition, could exert 
most pressure fared best.. Things came 
to a head just before the Government 
took over the railroads. 
months of private management and we 
would have seen much more extensive 
concessions in wages, or there would have 
followed an unfortunate series of labour 
disturbances. The Government, there- 
fore, has now to meet what would have 
come about in the natural course. 


Indeed, the impatience of the men was 
only allayed, after Government interven- 
tion, by the assurance that the matter of 
wages would be promptly taken up and 
that the awarded increases would be re- 
troactive as of January 1 of this year. 


Government’s Distinctive Position 


The Government now enjoys this posi- 
tion of distinetion—it is not yielding to 
threats; it is not compelled to a course 
by fear of any unpatriotic outburst; it 1s 
not making concessions to avoid disaster. 
There has been no hint that such a policy 
would be pursued by those who have it 
within their power. The right thing ‘‘at 
this time,’’ a measure of justice, consid- 
eration for the needs of the men, whether 
organized or unorganized, whether re- 
placeable or not replaceable—these are 
the standards that we have sought to 


Another three > 


eee ars I Ree 


- Junz, 1918 


meet. By what amount have the railroad 
workers been disadvantaged by reason of 
the war, and how may that disadvantage 
be overcome with the largest degree of 
-equity, assuming that, in common with 
all who do not wish to exploit the oppor- 
tunities which the war affords, these 
workers can not have and will not expect 
a full meeting of the entire burden? 

The course of first suggestion is to al- 
low a uniform increase of so many. dol- 
lars per month to each worker. This is 
the policy England has pursued, as is 
shown in Appendix I’ of this report. It 
has the advantage of simplicity; but to 
our minds it fails primarily in drawing 
the distinction between those whose need 
is greatest and those who have largest 
leeway for sacrifice. To make a uniform 
wage increase of, say $20 per month, 
would increase the railroad budget by 
nearly $500,000,000 a year. It would 
be a boon to many whose wages are low, 
but in its uniformity it would fail to 
adapt itself to the varying needs of those 
whom it is intended to serve. 


Cost of Living Studied 


We have had a most exhaustive study 
made of the cost of living to-day as con- 
trasted with the cost of living in the 
latter part of 1915, when by the reaction 
of the European war the American peo- 
ple first felt keenly the increase in the 
burdens of life and the need for higher 
wages. This study has been made with- 
out reference primarily to those quite 
thorough investigations which have been 
carried on by the Department of Labour 
and other: governmental and many pri- 
vate agencies. And to our minds it con- 
clusively establishes two things, (1) that 
the cost of living has increased dispro- 
portionately among those of small in- 
comes, and (2) that there is a point up 
to which it is essential that the full in- 
ereased cost shall be allowed as a wage 
increase, while from this point on the in- 
crease may be gradually diminished. 

This study of the cost of living was 
not made from paper statistics exclusive- 


1The appendices to the report have not been in- 
eluded in this article. 
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ly, by the gathering of prices and com- 
parisons of theoretical budgets. It was 
in no inconsiderable part an actual study 
from life, one of the most interesting and 
valuable groups of figures having been 
gathered by the newspapers of the coun- 
try, by interviews with those of the work- 
ing class, and the inspection of their 
simple books of accounts. Roughly, it 
may be said that the man who received 
$85 a month on January 1, 1916, now 
needs 40 per cent additional to his wage 
to give him the same living that he had 
then. Below that wage a larger per- 
centage must be allowed, because the op- 
portunity for substitution and other 
methods of thrift decline almost to a van- 
ishing point, while above that wage a 
growing proportion of the increase will 
go to those things essential to cultured 
life, but non-essential to actual living. 


Increase to Meet Living Cost 


In fairness, therefore, a sufficient in- 
crease should be given to maintain that 
standard of living which had obtained in 
the pre-war period, when confessedly 
prices and wages were both low. And 
upon those who can best afford to sac- 
rifice should be cast the greater burden. 


Another argument that is compelling 
as against the uniform increase in exist- 
ing wages is the unalterable fact that to 
give an equal amount, now, to all, would 
be giving to some a double increase, that 
which they had received from the rail- 
roads during the last two years, and that 
which the Government might award. 
For not all of the railroads made in- 
creases to the same classes, and no two ~ 
made awards in the same percentages, 
even within the same groups of employ- 
ments. The line of increases drawn upon 
a chart looks like a deeply serrated 
mountain chain. To add to all uni- 
formly would be but to accentuate the 
inequalities resulting from the prompt- 
ness of some roads as against the back- 
wardness of others in meeting their 
workmen’s needs. 

There is high authority for saying that: 
“to him that hath shall be given, but 
from him that hath not shall be taken 
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away even that which he hath.’’ This 
dictum as to the way of the world we 
take to have been the recognition of a 
fact, not the indorsement of an ideal. 
And the plan we recommend is an -ex- 
pression of thé-reverse policy. We take 
from no man that which he hath, insur- 
ing him as much as he has now (for no 
wages are to be lowered), but we would 
add materially to the fund of those who 
have least. And of these there are many. 


Average Railroad Wages 


It has been a somewhat popular im- 
pression that railroad employees were 
among the most highly paid workers. 
But figures gathered from the railroads 
disposed of this belief. Fifty-one per 
cent of all employees during December, 
1917, received $75 per month or less; 
and 80 per cent received $100 per month 
or less. Even among the locomotive en- 
gineers, commonly spoken of as highly 


paid, a preponderating number receives 


less than $170 per month, and this com- 
pensation they have attained by the 
most compact and complete organiza- 
tion, handled with a full appreciation of 
all strategic values. Between the grades 
receiving from $150 to $250 per month, 
there is included less than 3 per cent of 
all the employees (excluding officials) 
and these aggregate less than ‘60,000 
men out of a grand total of 2,000,000. 


The greatest number of employees on 
all the roads fall into the class receiving 
between $60 and $65 per month, 181,693, 
while within the range of the next $10 
in monthly salary there is a total of 
312,761 persons. In December, 1917, 
there were 111,477 clerks receiving an- 
nual pay of $900 or less. In 1917 the 
average pay of this class was but $56.77 
per month. There were 270,855 section 
men whose average pay as a class was 
$50.31 per month; 121,000 other unskill- 
ed labourers, whose average pay was 
$58.25 per month; 130,075 station ser- 
vice employees, whose average pay was 
$58.57 per month; 75,325 road freight 
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brakemen and flagmen, whose average 
pay was $100.17 per month; and 16,465 
road passenger brakemen and flagmen, 
whose average pay was $91.10 per month. 


These, it is to be noted, are not pre- 
war figures; they represent conditions 
after a year of war and two years of 
rising prices. And each dollar now re- 
presents in its power to purchase a place 


in which to live, food to eat, and clothing 


to wear, but 71 cents as against the 100 
cents of January 1, 1916. That there 
has been such steadfast loyalty to the 


‘railroads, and so slight a disposition to 


use the lever of their necessity and their 
opportunity to compel, by ruthless ac- 
tion, an increase of wages, is not with- 
out significance and should not be passed 
without public recognition. 

With the various conditions which 
have been detailed all in mind, the Com- 
mission has reached the conclusion that 
the fairest method of dealing with the 
problem of wage increases is to award 
increases on the following scale: 


The Scale Recommended 








1 2 3 4 

To the monthly rate of Add the | Equiva- Making 
pay of men receiving per cent | lent to new Fate 
in December, 1915, named amount | per month 
the amounts named in in this named as shown 

this column. column. in this in this 

column. column 

Under $46.00. #25. sacs Hse $20 00 ao allows 
$ 46.01 to $ 47.00......... 43.00 20.21 $67.21 
47.00 “* 48.00........ .Q0 20.64 68.64 
48.01 “ ORS oo ee 43.00 21.07 © 70.07 
AQ O13) S000.oeo 43.00 21.50 71.50 
50.01 51.00....... w| 42.35 21.60 72.60 
61.01 52.0022. ../00.% 41.73 21.70 73.70 
52.01 §3 20000... 41.00 21.73 74.73 
53.01 38400. 08s 41.00 22.14 76.14 
64.00 765.00) eae 41.00 22.55, 77.55 
bast :-86.0022. 2.0 41.00 22.96 78.96 
66. 01-5700 vo can 41.00 23.27 80.37 
57-0) 8 58.0082. Se 41.00 23.78 81.78 
58 08. 89,00. rec. 41.00 24.19 83.19 
BOO 60. 004052. 41.00 24.60 ~~ 84.60 
60.01 °° 61-005 on ee 41.00 25.01 86.01 
61.01 “ 62.00......... 41.00 25.42 87.42 
62.08 “* 5637002... 508 41.00 25.83 88.83 
63.010 %* GE COT a 41.00 26.24 90.24 
64:01 “*: -€8:00,<>.....: 41.00 26.65 91.65 
65.01 66.005. .6.5... 41.00 27.06 93 .06 
66:0) lL OR O0L 41.00 27.47 94.47 
67.01 63.0025. tes, 41.00 27.88 95.88 
68.01 “* 69.00......... 41.00 28.29 ~ 97.29 
6901S 70007 are 41.00 28.70 98.70 
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To the monthly 


rate, of 


pay of men receiving 


in December, 


1915, 


the amounts named in 


this column. 


120.01 “* 121.00 
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122.01 ‘ 
123.01 “ 
124.01 “* 125.00 
125.01 * 
126.01 “ 
127.01 “ 128.00 
128.01 ‘ 
129.01 * 


130.01 ** 
131.01 “ 
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134.01 “* 135.00 
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136.01 “* 
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188.01 ‘‘ 139.00 
139.01 
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per cent 
named 
in this 
column. 





Equiva- 
lent to 
amount 
named 
in this 
column. 


29.11 
29.52 
29.93 
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THE SCALE RECOMMENDED—Continued. 


1 


To the monthly rate of 
pay of men receiving 
in December, 
the amounts named in 
this column. 


140.01 “ 
141.01 “ 
142.01 “ 
143.01 “ 
144.01 “ 
145.01 “ 
146.01 “ 
147.01 “ 
148.01 “ 
149.01 


150.01 “ 
151.01 “ 
152.01 “ 
153.01 ‘ 
154.01 “ 
155.01 “ 
156.01 ‘ 
157.01 “* 
158.01 ‘ 
159.01 ‘* 


160.01 “ 
161.01 * 
162.01 “ 
163.01 ‘ 
164.01 ‘ 


165.01 “ . 


166.01 “ 
167.01 ** 
168 01° 
16.01 “ 


170.01 “* 
LW GR 
172.01 * 
173.01 “* 
174.01 “ 


175.01 “ 
176.01 “ 
177.01 * 
178.01 ‘* 
179.01 “ 


180.01 ‘* 
181.01 ‘ 
182.01 “* 
183.01 * 
184.01 “ 


185.01 ‘ 
186.01 ** 
187.01 “* 
188.01 “* 
189.01 ‘ 
190.01 ** 
191.01 “* 
192.01 “‘ 
193.01 “* 
194.01 “ 


195.01 ‘* 
196.01 “ 
197.01 “* 
198.01 “* 
199.01 * 


200.01 ‘ 
201.01 “* 


207.00 
208.00 
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2 3 
Add the | Equiva 
per cent lent to 

named amount 
in this named 
column. in this 
column. 

18.16 25.60 
17.92 25.45 
17.69 25.30 
17.47 25.15 
17.24 25.00 
17.02 24.85 
16.80 24.70 
16.59 24.55 
16.38 24.40 
16.17 24.25 
15.96 24.10 
15.76 23.95 
15.56 23.80 
15.36 23.65 
15.16 23.60 
14.97 23.36 
14.78 23 .20 
14.59 23 .05 
14.40 22.90 
14.22 22515 
14.04 22.60 
13.86 22.45 
13.68 22.30 
yg? | Zoe 
13.33 22 00 
13210 21.85 
13.00 21.70 
12.83 21.55 
12.68 21.40 
1250 PA pepe, 
12.34 21.10 
12.18 20.95 
12.02 20.80 
11.87 20.65 
11.71 20.50 
11.56 20.35 
11.41 20.20 
11.26 20.05 
11.12 19.90 
10.97 19.75 
10.83 19.60 
10.69 19.45 
10.55 19.30 
10.41 19.15 
10.27 19.00 
10.14 18.85 
10.00 18.70 
9.87 18.55 
9.74 18.40 
9.61 18.25 
9.48 18.10 
9.35 17.95 
9.22 17.80 
9.10 17.65 
8.97 17.50 
8.85 17.35 
8.73 17.20 
8.61 17.05 
8.49 16.90 
8.375 16.75 
8.26 16.60 
8.14 16.45 
8.03 16.30 
7.92 16.15 
7.80 16.00 
7.69 15.85 
7.58 15.70 
7.48 15.55 
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THE SCALE RECOMMENDED—Concluded. 








1 Tati) te 4 

To the monthly rate of | Addthe | Equiva- Making 
‘pay of men receiving per cent lent to new rate 
in December, 1915, named amount | per month 
the amounts named in in this named as shown 
this column. column. in this in this 
column. column. 

208.01 ‘' 209.00......... 7.37 15.40 224.40 
209.01 ‘* 210.00......... 7.26 15.25 225.25 
O01 S211 002 a 7.16 15.10 226.10 
eT Cee 21 2: OO tas sto 7.05 14.95 226.95 
212-0121. 00. one. 6.95 14.80 227 .80 
213.01 “* 214.00......... 6.85 14.65 228.65 
O14.01 55215.005. 7 6.74 14.50 229 .50 
215:01-** -216.00.%.......:.. 6.64 14.35 230.35 
216.01 ‘* 217.00......... 6.54 14.20 231.20 
QIT-OU Ns 21800 2s as ee 6.445 14.05 232.05 
218.01 % 219-002.) ees 6.35 13.90 232 .90 
B19: 01! 220 00728 6.25 13.75 233.75 
220: 01s 228-00 eee 6.15 13.60 234.60 
DOO, 22200: tends: 6.06 13.45 235.45 
229-01 e225 Onesies 3 5.96 13.30 236.30 
223: 01 224 OO ese ce Sie 5.87 13.15 237.15 
DOA OL 225.00 oie 5.78 13.00 238.00 
225.01.“ 226:00;.....2. 5.69 12.85 238.85 
DIG OM mend OO secede: 5.595 12.70 239.70 
DOT OL ee 228. OO Ns Pox 5.50 12.55 240.55 
228: 08 1 229:00. a. s.: 5.415 12.40 241.40 
229-01,-*°°5230° 00353 2: 5.33 12.25 242.25 
OS0201 251200" ee ha 5.24 12.10 243.10 
OST OL eae 00st. eee: 5.15 11.95 243 .95 
28201) i 2332002 wilech ec 5.065 11.80 244.80 
233: Ole tot OONVE tres. 4.98 11.65 245.65 
294 0157 230,002 teense: 4.89 11.50 246.50 
Jao OLA eOOLO0 ws ues. 4.81 11.35 247.35 
236 Ol Zo 00 ess ess 4.73 11.20 248.20 
2372 Olin” (238-0025 4.64 11.05 249.05 
PRS Ui wise co 8 kt LL OM co ies 4.56 10.90 249 .90 
220 Olt 240 00ers aoe gee: 10.00 250.00 
DAO OIE we OAL OO ne toeli tee deck 9.00 250.00 
Dale Ole se OO mean tele) bey cs 8.00 250.00 
ADO enmess OOS Mmuie tel gad odo fees 7.00 250.00 
PASCO L i ened OU meine. wb ose Sees 6.00 250.00 
PREY ACU) ECS 2 SST SG So 5.00 250.00 
Dan aO is DAAOCOO seers ee Ps dick chore 4.00 250.00 
DAB Oi seer OUR ut. thine. costs es Pa. 3.00 250.00 
PA (Ota Me DASPOOL ee patil Siescy Bak 2.00 250.00 
ASO M von 240, OOM ites Sei kA doctors 1.00 250.00 
AIO Lane OURO Uae so [el eee keg 00 250.00 





Columns 2 and 3 in the above table are explanatory of the 
method of arriving at the “new rates” included in column 4. 
The roads will substitute for the ‘old rates” of December, 1915; 
scheduled in column 1, the ‘“‘new rates” listed in column 4. 


In applying the increases prescribed 
in the preceding tables to the wages of 
men paid on a monthly basis, the roads 
will substitute for each group of monthly 
wages of 1915, as listed in column 1, the 
amount named in column 4, on the same 
line. 


The inclusion of the percentages con- 
tained in column 2 is merely to explain 
the method of arriving at the amounts 
contained in column 3, which added to 
the maximum amount for each group 
named in column 1 produces the ‘‘new 
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rate per month’’ shown in column 4, on 
the same line. 3 


Application of these new wages to the 
present pay rolls of the railroads, as 
nearly as may be, indicates that the net 
wage increases granted will approximate 
$300,000,000 a year. The magnitude of 
this amount is not staggering when the 
whole expenditure for wages on the rail- 
roads is considered. And whatever its 
effect upon the mind may be, we regard 
such an expenditure as necessary for the 
immediate allaying of a feeling that can 
not be wisely fostered by national inac- 
tion, and as not one dollar more than 
justice at this time requires. It will 
make hard places smoother for many who 
are now in sore need. It gives no bounty. 
It is not a bonus. It is no more than an 
honourable meeting of an obligation. 


Application to the Scale 


These increases are to be applied to 
the rates of wages in effect on December 
31, 1915. They do not represent a net 
increase at this time. Because our figures 
as to the increase of living costs have 
been gathered with reference to the two- 
year period January, 1916, to April, 
1918, the wage increases-are reckoned 
with respect to the same dates. The 
telegrapher who holds the same position 
to-day that he did the last day of Decem- 
ber, 1915, and who then received $75 a 
month and has received no increase since, 
will receive an additional -wage of $30.75 
per month. If he has received an in- 
crease in these two years of $10 per 
month, the recommended increase of his 
wage will be cut down by that much, 
making his net advance $20.75. The 
section hand who on December 31, 1915, 
received a wage of $50 per month, will 
receive an increase of $21.50 per month, 
less whatever his monthly wage as sec- 
tion man may have been advanced in the 
intervening two years. 


Based on Rate of Increase 


In the application of the scale the wage 
runs with the place. If in the past two 
years an employee has been promoted, 
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his new wage is based upon the rate of 


increase applicable to the new schedule 


governing the new place. 


Reductions in hours are not to be re- 
garded as increases in pay. This rule is 
made necessary, first, by its justice, for 
it is not to be contemplated that hours 
are reduced to decrease earnings; and, 
second, by the impracticability of apply- 
ing any other rule. In some cases the 
decrease in daily hours did affect an in- 
crease in total wages paid, by reason of 
overtime, but in other cases, where the 
railroads adjusted themselves to an eight 
or a nine hour day, there was no increase 
in the monthly compensation. To differ- 
entiate between these cases would be an 
interminable task. Moreover, we assume 
the good faith of all reductions in hours 
as being what they pretend to be. 


There are some few cases where the 
roads, by reason of abnormal conditions, 
largely local, and arising out of the ex- 
treme competition in certain trades, have 
granted wage increases which will well- 
nigh cover, if not altogether cover, the 
increases here made. As to those who 
have received such increases, we advise 
no other course than that the scale be 
adhered to, for it has its foundation in 
principle and not in the compelling force 
of any unusual competitive conditions. 
In no event, however, should there be any 
reduction in wages from those now ob- 
taining. 
calle Must Maintain Complement — | 

The railroads must, however, maintain 
their complement of workers, and if, by 
meeting fairly, as here, the needs of the 
time, this end can not be secured, there 
must be allowed play for other forces 
than those we have recognized. 


In the application of the scale, that 
percentage of increase is to be applied 
which is awarded to the normal time 
wages paid to the individual in each posi- 
tion in the railroad service on December 
31,1915. There are, however, employees 
of certain classes, and upon a number of 
roads, whose wages are paid upon a 
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piecework basis, and there are also num- 
bers of employees on practically all the 
roads whose hours of service at times 
run beyond the straight hours of service 
established for a day’s work of the kind 
they perform. A practical plan for wage 
increases, in harmony with the scale, has 
been devised for application to piece- 
work wages and wages for recognized 
overtime. 


Simplicity of Method 


While the method of increasing wages 
here devised is manifestly one of sim- 
plicity when applied to the straight 
schedules of hourly, daily, or monthly 
pay, we have found much difficulty in 
adapting the plan to the elaborate and 
intricate schedules of the trainmen, from 
which there is apparently no desire on 
the part of the railroad operators or the 
trainmen to depart. This, however, we 
have succeeded in doing in such manner 
as to translate the increase into mileage 
rates, thus maintaining the existing sche- 
dules relating to the method of pay. 
Accepting the average monthly earnings 
of employees in the train and engine 
service for the fiseal year ended 1915 as 
accurately reflecting the rates paid to 
those classes we have adopted, as the 
percentage of increase to be applied to 
the mileage rates obtaining for the sev- 
eral classes of trainmen, that percentage 
of increase which is awarded to em- 
ployees generally whose earnings are 
equal to the average earnings of each of 
the several classes of trainmen. Thus, 
in the ease of road passenger engineers, 
their average earnings in 1915 were 
$178.46. The individual employee in 
any other branch of the railroad service 
whose monthly wage is $178.46 will re- 
ceive a wage increase of 1114 per cent, 
and the road passenger engineers as a 
class will receive an increase of 1114 per 
cent in their existing mileage rates. And 
the same method obtains for each of the 
classes of trainmen paid on the mileage 
basis. 

At the outset of the hearings it was 
manifest that the matter of hours of 
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service is lodged deep in labour’s mind. 
A standard day of reasonably limited 
length is as much a part of the measure 
of justice with the workingman as is his 
rate of wage. 


Slowly and steadily, by force of law 
somewhat, but also by the voluntary act 
of the employers, a shorter workday Is 
being put into effect. This tendency will 
continue, and the shorter day will come 
to be regarded, not as a means of mini- 
mizing the returns which the worker 
gains, but as a conserver of the human 
material upon which industry rests. This 
matter of work time must be submitted 
to the pragmatic test. Society will come 
to see that there is a maximum which is 
beyond the Plimsoll mark/of wisdom, 
~ and a minimum that makes society in 
many ways the sufferer. Tlie line of 
moderation, the medial line, is one that 
must be proved by experience. The wise 
employer will look with sympathetic eye 


to find it, and the wise employee will: 


attempt in good faith to make it mani- 
fest. It would be a splendid achieve- 
ment if we could at this time erystalize 
the experience of the world into a con- 
clusion concerning the length of the 
workday that would be of universal ap- 
plication. But this is not possible now 
for many reasons, not the least of which 
is an insufficiency of data touching so 
many and such diverse employments 
which call for such differing strains upon 
human nerves and muscles. 


This, moreover, is not the time, in the 
judgment of the Commission, to make 
experiments which might lessen the out- 
put of that commodity which railroad 
men produce—tons of freight hauled and 
numbers of passengers carried. The one 
thing now imperative is volume of and 
speed in railroad output. Since the Com- 
mission’s work began, as before, our 
needs as a nation, and the vital needs of 
those nations with whom, we are allied, 
have been imperilled by the shortcomings 
of our transportation system. There is 
no one who wishes to risk a repetition 
of this condition. On the contrary, all 
desire that naught shall be done which 
will make it likely. 
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Position of the Employees 


The railroad employees have asked for 
the shorter day, saying frankly that they 
did not wish an increased rate for over- 
time save as a means of compelling the 
observance of shorter hours—a_penaliz- 
ing of the employers for too long a work 
day. At this time, however, when urgent 
and serious necessity compels sacrifice 
from all, to penalize the Government for 
working its men as long as they have 


been in the habit of working under their — 


private employers, the railroad com- 
panies, is to take advantage of the two- 
fold embarrassment of the Government 
—its need for the work and its inability 
to call in outside men. The Commission 
does not believe that the railroad em- 
ployees really want thus to hamper the 
transportation facilities of the country 
in its hour of need. 


Manifestly, therefore, at this time, 
when men must be constantly taken from 
the railroads, as from all other indus- 
tries, to fill the growing needs of the 
nation’s army, hours of labour can not 
be, shortened and thereby a greater num- 
ber of men be required for railroad work. 
The nation can not, in good faith, call 
upon the farmers and the miners to work 
as never before and press themselves to 
unusual tasks, and at the same time so 
shorten the hours of railroad men as to 
call from farm and mine additional and 


unskilled men to run the railroads.. 


While the Commission is strongly dis- 
posed to a standard day, in so far as the 
nature of the service will permit it, its 
firm judgment consequently is that the 


existing hours of service in effect on the 


railroads should be maintained for the 
period of the war. 


Exhaustive Study is Urged 


But with this we earnestly urge that 
a most exhaustive study be made of this 


matter of hours of service, not with a. 


view to the adoption of some arbitrary 
and universal policy which shall have no 
regard to the kind of work done, or to 
the effect upon the railroad Service, but 
with these very considerations in mind. 


: eg i es ¥ 
a $ ~ 
. 


JUNE, 1918 ~ 


And we have gone into this matter far 


enough to justify to ourselves the belief 


that by the steady application of such 


sympathetic consideration, the railroad 
service may be improved, and at the 
same time fuller opportunity be given 
for lifting a burden that falls_dispro- 
portionately upon some of the less fa- 
voured of the railroad workers. 


Overtime Pay 


Closely allied to the matter of hours of 
service is that of extra pay for overtime. 


- In fact, the whole theory of those who 


speak for labour is that extra pay for 
overtime is the logical way to force the 
standard day of reasonable hours with 
no work thereafter. In that theory there 
may or may not be force; but quite apart 
from such view, certain it is that in har- 
mony with the broader idea that fair 
hours of rest and recreation are the 
labourer’s right, the use of those hours 
in industry may well be obtained only 
at a wage much above the normal. With 
overtime as with hours of service, how- 
ever, the Commission believes that the 
existing rules and conditions of payment 
should not be disturbed during the per- 
iod of the war. But at the time when the 
study of the matter of hours of service is 
made, that study must sympathetically 
cover also the broad and kindred field of 
compensation for the overtime which is 
necessary in certain classes of service. 


Apprentices 


ot 


Organized labour realizes that at a 
time when men are being speeded up in 
the colleges by being given special 
courses in chemistry and other scientific 
subjects necessary for war work, the 
rules of inhibition touching the term of 
apprentices must be liberalized so that 
those who are competent shall the more 
quickly be enabled to place their full 
skill at the nation’s service. It is the 
view of the Commission that the full 
measure of the increases herein suggest- 
ed shall go only to those above 21 years 
of age, and that those from 18 to 21 shall 
have three-fourths of such increases, and 
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those under 18 one-half of such increases. 
This rule, however, might well be modi- 
fied to this extent, that if apprentices 
are graduated into the full status of 
journeymen before they have reached 21 
years they shall have the full pay of this 
new status. 


Floating Equipment Employees 


This award shall be construed to apply 
to employees of railroads operating fer- 
ries, tugboats, lighters, barges, and any 
other floating equipment operated as ter- 
minal or transfer facilities, but shall not 
be construed as applying to railroad 
employees on, or in connection with the 
operation of, cargo and passenger carry- 
ing equipment on lakes, rivers, or in 
coastwise or ocean traffic. 


Wage Adjustments by Other Boards 


The award of the Commission shall not 
be applicable to those employees whose 
compensation is the result of adjust- 
ments by or through any agency estab- 
lished for the purpose by the Navy De- 
partment, the War Department, the De- 
partment of Commerce, the United 
States Shipping Board, or any other 
Government agency created since the 
entry of the United States into the war. 


Effective Date of Increases 


The wage increases provided for in the 
scale shall be effective as of January 1, 
1918, and are to be paid to all who were 
then in the railroad service or who have 
come into such service since and remain- 
ed therein, according to the time served. 
The proper rateable amount shall also 
be paid to those who have been for any 
reason since January 1, 1918, dismissed 
from the service, but shall not be paid to 
those who have left it voluntarily, be- 
cause remaining in the service was the 
consideration of the promise to make the 
increases effective from the date men- 
tioned. Men who have left the railroads 
to enter the Army or Navy shall be en- 
titled to the pro rata increases accruing 
on their wages up to the time they left, 
as they have continued in the service of 
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the nation. The same rule shall apply 
to those who have passed from one 
branch of the railroad service or from 
one road to another. 


The increases as to the employees of 
any road shall be effective only from the 
time the railroads were taken over by 
the Government. 


Employment of Women 


The employment of women is one of 
the important problems confronting 
those in charge of the actual operation of 
the railroads. Up to the time of the ab- 
normal demand for labour created by the 
European war, women were not exten- 
sively employed by the railroads except 
as stenographers and clerks in the of- 
fices, and as charwomen, car washers and 
cleaners, and other employments of like 
character. Since the war they have en- 
tered the shops, have engaged in hand- 
ling freight and baggage, and have even 
been employed upon the tracks. Much 
of this work requires a physical effort 
beyond the strength of women, and some 
of it is carried on under conditions men- 
acing to health, safety, and morals. 


The labour in our shops and elsewhere 


must be diluted as the war takes to itself. 


an increasing number of men. Women 
must, to some degree, take these places. 
They should be cared for. Their burden 
should not be such as to hazard their 
health. Their hours should be reason- 
ably short. Their working conditions 
should be healthful and fitted to their 
needs. And their pay, when they do the 
full work of men, should be the same as 
that of men. 


Nearly all the States have laws which 
restrict the hours of service of women. 
The exigency of war work is not so great 
that the railroads should be permitted 
to employ women except under the re- 
trictions of those laws and in classes of 
service comprehended by them unless the 
restrictions prescribed by the laws are 
extended to the service and all proper 
moral and sanitary surroundings are 
provided. 
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Discrimination Against Employees 


The investigation of the Commission 
disclosed many inequalities of pay in the 
same branch of service, not only as be- 
tween different sections of the country 
but in the same section. The attention 
of the railroad managers should be dir- 
ected to these inequalities, with a view 
to removing them whenever the discrimi- 
nation is not justified by differences in 
the efficiency of the labour, the cost of 
living, or other conditions legitimately 
affecting the rate of wages. In every 


case where the same service is rendered | 


there should be the same pay without 
regard to sex or race. 


Members of organizations and non- 
members must stand upon the same 
footing. In some branches of the ser- 
vice, and this is peculiarly true of those 
least paid, there are no organizations, 
or, if any, they are limited in their mem- 
bership and restricted in their locality. 
But, whether organized or unorganized, 
the purpose must be duly to consider 
every branch of the service and to ac- 
cord fair treatment to all. 


Salaries of Officials 


In carrying out the direction to the 
Commission to ‘‘make a general investi- 
gation of the compensation of persons in 
the railroad service,’’ the investigation 
obviously included a consideration of the 
compensation of those persons who are 
classed as officials. The Commission, 
therefore, by an individual ‘‘question- 
naire’’ which all officials were required 
to answer, and also by a report obtained 
from each railroad, secured the names of 
all persons receiving a compensation of 
$5,000 and upward, together with a full 
statement of the services performed by 
each of them. | 


The total compensation for the year 
ending December 31, 1917, paid to such 
officials is approximately $30,000,000. 
The individual salaries varied from 
$5,000 to $100,000. It is reasonably cer- 
tain from the facts gathered by the Com- 
mission that a substantial readjustment 
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of such salaries may be made and the 
efficient operation of the railroads pro- 
moted thereby. Such readjustment of 
salaries, however, presents an individual 
proposition as applicable to each official. 
Some salaries may well be abolished 
altogether, others greatly reduced, while 
in some cases of lesser paid officials an 
increase would be warranted. 


The Commission recommends that 
during the period of Government con- 
duct of the railroads no salaries paid to 
officials who are not essential to the 
operation of the roads shall be charged 
as part of the operating expenses, and 
that a careful study be made of the 
proper relation between the salaries of 
the higher officials and those of their 
subordinates with a view to readjust- 
ments in the interest of the highest effi- 
ciency of the service. 


There should be constituted a tribunal 
or tribunals to continue the study of rail- 
road labour problems composed, in part 
at least, of men experienced in this kind 
of work, for as to these problems there 
ean be no finality. Conditions are ever 
changing, and new adjustments must 
from time to time be made, and there 
should always be an existing tribunal 
authorized to take present appropriate 
action. Many complaints have been 
made to us by individuals and groups of 
men which it was impossible for us to 
investigate, and which should be investi- 
gated and redress afforded if the com- 
plaints are well founded. Among these 
are differences of pay where there are 
no, or only negligible, differences in the 
services rendered. Conditions of em- 
ployment are described which, if the 
descriptions be true, demand ameliora- 
tion. A Commission for each of the gen- 
eral divisions of the railroad system 
would undoubtedly be fully occupied for 
a long time in dealing with such mat- 
ters. In the meantime the managers or 
others officials operating the several 
roads could do much to improve the 
situation by dealing with the conditions 
on their respective roads. 
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Importance of Railroads 


It would be impossible to magnify the 
importance of the American system of 
railroads in the conduct of this war. The 
country is vast, and has been developed 
upon a plan which makes each section 
dependent upon all others. In no other 
one particular are we so truly inter- 
dependent as in our industrial life. No 
one section lives to itself alone, and none 
of our great industries draws its mater- 
ials from the vicinage or finds its mar- 
kets near at hand. In a word, our in- 
dustries are national in an uncommon 
sense. The steel that is fabricated into a 
shell in Pennsylvania comes from Minne- 
sota and the copper from Montana. The 
spruce struts that support the wings of 
our aeroplanes grow in Oregon, while 
the cotton which covers the wings comes 
from the South. These will serve to 
make clear how entire is our dependence 
upon the railroads and those who oper- 
ate them. 

That England should want for bread 
because American railroad equipment 
was unwisely distributed or unnecessar- 
ily immobile is a thing not to be explain- 
ed to the Englishman, who regards our 
system of railroads and our method of 
railroading as the model for the world, 
excelling either public or private sys- 
tems elsewhere. 


For our needs and for our pride this 
standard of superiority must be main-. 
tained, and to this end no other one 
thing will so greatly conduce as wisdom 
and justness in dealing with the actual 
workers on the roads. What has been 
here done is perhaps all that can be done 
now. The spirit which prompted the 
Commission should not be permitted to 
languish or to flatten out into expansive 
inefficiency. The labour problem is 
never one exclusively of wages or hours. 
When it does become no more then the 
human element has gone out of the man- 
agement, it has become too remote in 
space or in spirit to make good. The 
table of wage increases presented in this 
report we urge should be constructed in 
the largest spirit of liberality, so as to 
draw forth from the men a recognition 
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of that sense of reciprocity which it 
speaks—good wages for good service. 
The policy comes from above; its sym- 
pathetic application must be left to those 
below. 


Appreciation of Services 


We desire in closing this report to ex- 
press our most sincere appreciation of 
the services rendered to the Conimission 
by Frederick W. Lehmann, as counsel; 
by William A. Ryan, as secretary; by 
Edward J. Barealo, Riley L. Redpath, 
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and Lathrop Brown, as the board of 
examiners; and by William A. Hatha- 
way, J. C. Bowen, Charles P. Neill, Fred. 
A. Burgess, A. O. Wharton, and C. W. 
Hillman, as special statisticians. 


Respectfully submitted, 


FRANKLIN K. Lanes. 
C. C. McCuorp. 

J. Harry Covineton. : 
Wittiam R. Wiucox. 


General Order Fixing Wages and Hours 


On May 25, Director General McAdoo 
issued a General Order, which, with cer- 
tain modifications, put into effect the re- 
commendations of the Railroad Wage 
Commission. The Order applies to the 
employees of 164 railroads, and, in ad- 
dition to such roads, ‘‘all terminal, union 
station, and switching companies, all or 
a majority of whose stock is owned by 
railroads named.’’ The Order states 
further that other railroads may be add- 
ed to the list, and that the Pullman com- 
pany, whose status is now being consid- 
ered, will also’-be added if it should be 
decided to place the Pullman company 
under Federal control. 


The Director General deviates from 
the Railroad Wage Commission on the 
question of the eight-hour day. ‘‘I 
agree,’’ he says, ‘‘with the Commission 
that it is not applicable at this time, . . . 
to reduce the actual hours of labour to 
eight in every line of railroad work. 
Nevertheless, I am convinced that no 
further enquiry is needed to demon- 
Strate that the principle of the basic 
eight-hour day is reasonable and just, 
and that all further contentions about it 
should be set at rest by a recognition 
of that principle as a part of its deci- 


sion. Recognition of the principle of 
the basic eight-hour day in railroad ser- 
vice is, therefore, hereby made.’’ 

In connection with the employment 
of women, the order states that ‘‘when 
women are employed their working con- 
ditions must be healthful and fitted to 
their needs. The laws enacted for the 
Government of their employment must 
be observed, and their pay, when they 
do the same class of work as men, shall 
be the same as men.’’ 


Rates of Wages and Methods of 
Computation 


™~ 


The wage increases have been sub- 
divided in the order as follows: 


Rates of wages of railroad employees 
paid upon (a) monthly basis, (b) daily 
basis, (¢) hourly basis, (d) piece-work 
basis, (e€) mileage basis. 

The tables by sections are given be- 
low: 


Section A.—Rates of wages of railroad 
employees paid upon a monthly 
basis. 


The Director General adopts the scale 
recommended by the Commission which 
appears on pages 424-426 of this issue. 
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Section B.—Rates of wages of railroad 
employees paid upon daily basis. 


(“Old rates” are those of December, 1915.) 














Old New Old New Old New 
rate rate rate rate rate rate 
per per per per per per 
day day. day. day.’ day. day. 
$0.75 $1.52 $3.05 $4.30 $5.35 $6 .34 
.80 1.57 3.10 4.36 5.40 6.38 
.85 1.62 3.15 4.41 5.45 6.43 
.90 1.67 3.20 4.48 5.50 6.47 
95 1.72 3.25 4.55 5.55 6.51 
1.00 177. 3.30 4.60 5.60 6.55 
1.05 1.82 3.39 4.65 5.65 6.60 
1.10 1.87 3.40 4.70 5.70 6.64 
£15 1.92 3.45 4.72 5.75 6.68 
1.20 1.97 3.50 4.77 5.80 6.73 
1.25 2.02 3.55 4.81 5.85 6.77 
1.30 2.07 3.60 4.85 5.90 6.81 
1.35 2.12 3.65 4.90 5.95 6.85 
1.40 247 3.70 4.94 6.00 6.90 
1.45 2.22 3.00 4.98 6.05 6.94 
1.50 2.27 3.80 5.03 6.10 6.98 
1.55 2.32 3.85 5.07 6.15 7.02 
1.60 Dod 3.90 Belt 6.20 7.06 
1.65 2.42 3.95 5.15 6.25 en 
1.70 2.47 4.00 5.20 6.30 7.15 
1.75 2.52 4.05 5.24 6.35 7.19 
_ 1.80 PALE 4.10 5.28 6.40 7.23 
1.85 2.65 4.15 5.32 6.45 7.28 
1.90 2.42 4.20 5.36 6.50 7.32 
1.95 2.77 4.25 5.40 6.55 7.36 
2.00 2.83 4.30 5.45 6.60 7.41 
2.05 2.89 4.35 5.49 6.65 7.45 
2.10 2.96 4.40 5.53 6.70 7.49 
2.15 3.03 4.45 5.58 6.75 7.53 
2.20 3.10 4.50 5.62 6.80 7.58 
2.25 3.17 4.55 5.66 6.85 7.62 
2.30 3.24 4.60 apres 6.90 7.66 
2.35 3.31 4.65 0.10 6.95 7.70 
2.40 3.38 4.70 5.79 7.00 7.75 
2.45 3.45 4,75 5.83 7.05 7.79 
2.50 3.53 4.80 5.88 7.10 7.83 
2.55 3.60 4.85 5.92 7.15 7.88 
2.60 3.67 4.90 5.96 7.20 7.91 
2.65 3.74 4.95 6.00 7.25 7.96 
2.70 3.81 5.00 6.05 7.30 8.00 
2.75 3.88 5.05 6.09 7.35 8.04 
2.80 3.95 5.10 6.13 7.40 8.08 
2.85 4.02 §.15 6.17 7.45 8.13 
2.90 4.09 5.20 6.21 7.50 8.17 
2.95 4.16 5.25 6.26 7.55 8.21 
3.00 4.23 5.30 6.30 | 7.60 8.25 





For common labour paid by the day 
the scale of new rates per day shown 
shall apply, with the provision, however, 


that as a minimum 20 cents per 8- 


hour day, 221% cents per 9-hour day, 25 
cents per 10-hour day, 2744 cents per 
11-hour day, and 30 cents per 12-hour 
day will be added to the rates paid per 
day as of December 31, 1917. 


METHOD OF APPLYING INCREASES TO 
DAILY RATES. 


(1) Employee, December, 1915, $3: 
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Increased to new rate of $4.23 per day.......... $109.98 
January 1, 1918, his pay was raised for same work 








to $3.50 per day, equal per month to........ 91.00 
Difference in pay: 
Pmonty 25 Sar ade Stents eds Sees 18.98 
BMMOnths se eos Mae is ctv ichialerereraters 94.90 
An 8-hour 26-day month both years. 
Worked 62 hours overtime, at 
new 1918 rate.............. 52 .9c. —$32.80- 
Was paid 62 hours overtime at. .37.5¢. — 23.25 
9.55 





Total back pay due January 1 to May 31, 1918 104.45 


(2) Employee ‘‘C’’ was employed in 
1918, but not in 1915. Rate of pay on 
the district where he is employed in 
1918, in 1915 was $1.10 per day. The 
1918 rate of pay is, on the same district, . 
$1.50 per day. The new rate is $1.87 
per day. He will, therefore, be entitled 
to. receive from January 1, 1918, to May 
31, 1918, 37 cents per day additional for 
each day he worked in that period. 


Section C.—Rates of wages of ralroad 
employees paid upon hourly basis. 


(Rates of pay in cents per hour. ‘Old rates” are those of 
December, 1915.) 
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Old New Old New Old New 
rate per} rate per rate per | rate per rate per rate per 
hour. hour. hour. hour. hour. hour. 
10 19.75 47 62.50 84 94.00 
10.5 20.25 46.5 63.00 84.5 94.50 
ll 20.75 48 63.25 85 94.75 
11.5 21.25 48.5 63.75 85.5 95.25 
12 21.75 49 64.25 86 95.75 
12.5 22.25 49.5 64.75 86.5 96.00 
13 22.75 50 65.00 87 96.50 
13.5 23.25 50.5 65.25 87.5 97.00 
14 23.75 51 65.75 88 97.25 
14.5 24.25 51.5 66.25 88.5 97.75 
15 24.75 52 66.50 89 98.25 
15.5 25.25 52.5 67.00 89.5 98.50 
16 25.75 53 67.50 90 99.00 
16.5 26.25 53.5 68.00 90.5 99.50 
17 26.75 54 68.25 91 99.75 
17.5 27 .25 54.5 68.75 91.5 100.25 
18 27.75 55 69.25 92 100.75 
18.5 28.25 55.5 69.75 92.5 101.25 
19 28.75 56 70.00 93 101.50 
19.5 29.25 56.5 70.50 93.5 102.00 
20 29.75 57 71.00 94 102.50 
20.5 30.25 57.5 71.50 94.5 102.75 
21 30.75 58 71.75 95 103.25 
21.5 31.25 58.5 72.25 95.5 103.75 
22 31.75 59 72.75 96 104.25 
22.5 32.25 59.5 73.00 96.5 104.50 
23 33:00 60 73.50 97 105.00 
23.5 33.75 60.5 74.00 97.5 105.50 
24 34.50 - 61 74.50 98 106.00 
24.5 35.00 61.5 74.75 98.5 106.25 
25 35.50 62 75.25 99 106.75 
25.5 36.00 62.5 75.75 99.5 107.25 
26 36.75 63 76.00 100 107.50 
26.5 37.50 63.5 76.504} 100.5 108.00 
27 38.25 64 76.75 101 108.25 
27.5 39.00 || - 64.5 77.25 101.5 108.75 
28 39.50 65 77.75 102 109.25 
28.5 40.25 65.5 78.25 102.5 109.75 
29 41.00 66 78.50 103. 110.00 
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(Rates of pay in cents per hour. ‘‘Old rates’’ are those of 
December, 1915 )—Continued. 
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Old New Old New Old New 
rate per | rate per || rate per | rate per rate per rate per 
our hour hour. our. hour. hour. 
29.5 41.75 66.5 79.00 103.5 110.50 
30 42.50 67 79.50 104 111.00 
30.5 43.00 67.5 79.75 104.5 111.25 
31 43.75 68 80.25 105 111.75 
31.5 44.50 68.5 80.75 105.5 112.25 
32 45.25 69 81.25 106 112.75 
22D 46.00 69.5 81.50 106.5 113.00 
33 46.75 70 82.00 107 113.50 
82.0 47.25 70.5 82.50 107.5 114.00 
34 48.00 aa 83.00 108 114.25 
34.5 48.75 C1e5 83.25 108.5 114:75 
50) 49.50 72 83.75 109 115.25 
35.5 50.25 72.5 84.25 109.5 115.75 
36 51.00 73 84.50 110 116.00 
36.5 51.50 3-0 85.00 110.5 116.50 
37 52.25 74- 85.50 111 117.00 
Bio 53.00 74.5 86.00 111.5 117.25 
38 53.75 75 86.25 112 117 75 
38.5 54.25 75.5 86.75 P85 118.25 
39 54.75 76 87.00 113 118.50 
‘39.5 55.50 76.5 87.50 113.5 119.00 
40 56.00 77 88.00 114 119.50 
40.5 57.65 77.5 88 .25 114.5 119.75 
41 Wher di 78 88.75 115 120.00 
41.5 57.75 78.5 89.25 115.5 120.00 
42 58.25 79 89.75 116 120.00 
42.5 58.50 79.5 90.00 116.5 120.00 
43 59.00 80 90.50 117 120.00 
43.5 59.50 80.5 91.00 betas 120.00 
44 60.00 81 91.50 118 120.00 
44.5 60.25 81.5 91.75 118.5 120.00 
45 60.75 82 92.25 119 120.00 
45.5 61.25 82.5 92.75 119.5 120.00 
46 61.50 83 93.00 120 120.00 
46.5 62.00 || 83.5 93.50 Sard 5. 
a a ANS CS a eh 


While it is expected that the Board of 
Railroad Wages and Working Conditions 
hereinafter created shall give considera- 
tion to all questions of inequality as be- 
tween individuals and classes of em- 
ployees throughout, sufficient informa- 
tion is available to justify certain con- 
clusions with respect to the mechanical 
crafts, and in the case of machinists, 
boilermakers, blacksmiths and other shop 
mechanics who have been receiving the 
Same hourly rates, the increases named 
in this order shall apply, with a mini- 
mum wage of 55 cents per hour. © 


It is recognized that this may still 
leave among shop employees certain in- 
equalities as to individual employees, to 
which the Board of Railroad Wages and 
Working Conditions will give prompt 
consideration. 


For common labour paid by the hour, 
the scale named herein shall apply, with 
the provision, however, that as a mini- 
mum 21% cents per hour will be added to 
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the rates paid per hour, as of December 
31, 1917. 
} 
METHOD OF APPLYING INCREASES TO 
HOURLY RATES. 


(1) Machinist worked in J anuary, 


1918, 8 hours per day, 27 days, total 216 


hours straight time. 


The rate of pay for this position in December, 1915, 

was 34 cents per hour; new rate under this order 

48 cents per hour, but with minimum rate of 

55 cents per hour as herein ordered, will receive. $118.80 
In January, 1918, his rate of pay was 3714 cents 

per hour, for 216 hours, equals 


i ey 





i ery 





23.62 
Balance due January 1 to May 31, 1918...... $212.62 





(2) Machinist worked in January, 
1918, 10 hours per day, 26 days; total, 
260 hours straight time. 


The rate of pay for this position in 1915 was 34 

cents per hour; new raté under this order, 48 

cents per hour, but with minimum rate of 55 

cents per hour as herein ordered will receive. .. .$143.00 
In January, 1918, his rate of pay was 3714 cents 

per hour; 260 hours equals................... 97.50 


see 


$45.50 





Balance due January 1 to May 31, 1918.....$243.25 


' (3) Machinist ‘‘D’’ was employed in 
the same shop in December, 1915,and in 
1918 on the same class of work. His 
hourly rate in December, 1915, was 35 
cents for 9 hours, 26 days a month. He 
was paid for overtime and Sunday work 
at time and one-half. On January 1, 
1918, his hours were reduced to 8 and his 
rate increased to 40 cents. The new 
hourly rate applicable to his 1915 rate, 
viz., 4914 cents being less than the mini- 
mum of 55 cents, his new rate will be 55 
cents per hour. In 1918, from January 
1 to May 31, he worked 234 hours per 
month, or an average of one hour over- 
time daily on the 1918 schedule. This 
for five months gives him 130 hours over- 
time. He has been paid as follows: | 


*s 
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1,040 hours straight time, at 40 cents............ $416.00 
130 hours overtime, at 60 cents..........-...--- 78.00 
MeV tf Siocon geet ue ors $494.00 

His back pay will be compulsed as follows: 
1,040 hours straight time, at 55 cents...........-. $572.00 
130 hours overtime, at 8214 cents............--- 107.25 
i aI bse ak ae aaa Ri ina ROS rE ae RCRA Oe $679.25 
Deduct payment at 1918 rates............. Paes 494.00 
TEEN RAG ae Ie Ie BAR OD cige oe cic c $185.25 


and his future rate per hour will be 55 


~ cents. 


(4) In the case of employee ‘‘E,”’ 
who was employed in a shop where the 
rate for his position was 35 cents per 
hour for 8 hours’ work in 1915, with 
time and one-half for overtime, but in 
the same position and same shop with 
the same hours in 1918 his rate is 40 
cents per hour; his earnings in 1915 in 
the standard 208-hour month would be 
$72.80 per month, and he would be en- 
titled to the new hourly rate of 4914 
cents per hour. His straight time and 
overtime earnings and back pay would 
be computed in exactly the same man- 
ner as machinist ‘‘D.’’ The principles 
illustrated will apply to all men paid by 
the hour, whatever their occupation may 
be. 


Section D.—Rates of wages of railroad 
employees pad wpon precework 
basis. 


METHOD OF APPLYING INCREASES TO 
PIECE RATES. 


(1) The pieceworker shall receive for 
each hour worked the same increase per 
hour as is awarded to the hourly worker 
engaged in similar employment in the 
same shop. 

(2) If the hourly rate has been in- 
ereased since 1915 to an amount greater 
than the increase herein fixed, then the 
higher rate shall prevail. 

(3) Where there was no piece rate for 
an item or operation in the piece-rate 
schedule of 1915, adjust the current 
price by such an amount as a similar 
item or operation has been increased or 
decreased since December 31, 1915, or as 
near such a plan as practicable. 

(4) It is understood that the appli- 
eation of this order shall not, in any 
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case, operate to reduce current earn- 
ings. 

(5) When a pieceworker works over- 
time or undertime, he shall receive that 
proportion of the increase provided in 
the schedule which the time actually 
worked bears to the normal time in the 
position. 

(6) Overtime is not to be considered 
solely as the number of hours employed 
in excess of the normal hours per month 
in the position, but rather the time em- 
ployed in excess of the normal hours per 
day. 

(7) Employee ‘‘F’’ was employed un- 
der a piecework schedule in a shop where 
the basic hourly rate was 35 cents for 
eight hours, with time and one-half for 
overtime. This rate under the plan il- 
lustrated above will be increased to 4914 
cents per hour. Difference, 14% cents. 


Regardless of the schedule of piece 
rates under which he is paid, under this 
order ‘‘F’’ will be entitled to receive 
141% cents per hour in addition to his 
piecework earnings for every hour 
worked in 1918 unless the hourly rate 
shall in the interim have been raised and 
a proportionate increase made in the 
piecework schedule. 


For example: Assume that ‘‘F’’ made 
$90 in December, 1915, at his piecework. 
At the hourly rate he would have earned 
only $72.80, and his hourly rate must 
therefore be increased to 4914 cents. 


If, in January, 1918, he has attained 
sufficient skill to earn $100 on the same 
piecework schedule, he will be entitled 
to receive, nevertheless, 1414 cents per 
hour for each hour of straight time 
worked, and for each hour of overtime, 
2134, cents additional (if time and one- 
half for overtime is in effect). ; 

Assume that in the five months, Jan- 
uary 1 to May 31, ‘‘F”’ has worked 
1,040 hours straight time, and 130 hours 
overtime, and has, at his piecework sche- 
dule earned $500. He will be entitled, 
nevertheless, to receive as back pay, the 
following amount: 


1,040 hours at 141% cents per HOUR eee sees $150.80 
130 hours at 2134 cents per hour........-+-+-+++ 28.28 
$179.08 
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But if in January, 1918, the basic 
hourly rate had been increased to 50 
cents, and this increase had been corre- 
spondingly expressed in his piecework 
schedule, he would be entitled to no back 
pay. If, on the other hand, the hourly 
rate had been increased from 35 cents 
in 1915 to 45 on January 1, 1918, and 
this increase had been expressed in a 
corresponding increase in the piecework 
schedule, then ‘‘F’’ would be entitled 
to receive back pay at 414 cents per 
hour for straight time and 634 cents 
per hour overtime. 


If the practice in the shop, however, 


had been to pay pro rata for overtime, 


then the rate for such overtime since 
January 1, 1918, would-be pro rata at 
4% cents, or 1414 cents per hour, ac- 
cording to whether piece rates had been 
or had not been increased. 


(8) Employee’s December, 1915, rate 
was 3814 cents, which rate in this order 
for 8 hours per day entitles him to D414 
cents per hour. His basic rate had, on 
January 1, 1918, been raised to 421, 
cents per hour. Piecework rates had not 
been raised in the interval. This man 
earned in 208 hours $100. He is en- 
titled to a raise of 1134 cents per hour. 


1134 cents x 208: : i 
ORM ee Cee. Tag sje ol Fe sete $ 24.44 
said Ae OO Rie neg, 122.20 


The following rates will apply ‘‘per 
or its established equivalent in 
‘*miles’’ : 


Section E.—Rates of wages of railroad 
employees paid upon mileage basis. 


PASSENGER ENGINEERS. 
(“Old rates” are those of December, 1915) 

















Old. New. Old. New. Old. New. 
$4.10 $4.56 $4.65 $5.17 $5.35 $5.95 
4.15 4.62 4.70 5.23 5.40 6.01 
4.20: 4.67 4.75 5.28 5.53 6.15 
4.25 4.73 4.78 5.32 5.55 6.17 
4.30 4.78 4.80 5.34 5.65 6.29 
4.35 4.84 4.90 §.45 5.90 6.56 
4.40 4.90 4.95 5.51 6.00 6.68 
4.45 4.95 5.00 5.56 6.05 6.73 
4.50 5.01 5.05 5.62 6.25 6.95 
4.53 5.04 513 5.71 6.30 7.01 
4.55 5.06 5.15 6.73 6.50 7.23 
4.60 §.12 5.28 5.87 7.00 6.79 
re lar TO I a a 
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PASSENGER FIREMEN. 
oe 














Old. New. Old. New. Old. New. 
$1.91 $2.46 $2.69 $3.46 $3.10 $3.99 
2.25 2.90 2.70 3.48 3.15 4.06 
2.30 3.00 2.75 3.54 3.20 4.12 
2.34 - 3.01’ 2.76 3.55 3.39 4.25 
2.40 3.09 2.78 3.58 3.35 4.31 
2.42 3.12 2.80 3.61 3.40 4.38 
2.45 3.15 2.84 3.66 3.45 4.44 
2.50 3.22 2.85 3.67 3.60 4.64 
2.51 3.23 2.90 3.73 ey 65) 4.83 
2.55 3.28 2.95 3.80 4.00 5.15 
2.60 3.35 3.00 3.86 4.15 5.34 
2.62 3.30 3.05 3.93 4,25 5.47 
2.65 3.41 














Old. New Old New. Old New 
$2.50 $2.89 $2.68 $3.10 $2.90 $3.35 
2.60 3.00 2.75 3.18 3.47 4.01 


Biswm 'et Bop ts Le on Mae cae Ode Te Leer ay Ro 
PASSENGER BAGGAGEMEN. . 


Old New Old New. Old New 
—-$§ 
$1.40 $1.94 $1.54 $2.13 $1.70 $2.35 
- 1.45 2.00 1.61 2.23 2.00 2.77 
1.49 2.06 1.65 2.28 eee Saag 


a a aE ee 
PASSENGER TRAINMEN. 








Old New Old New Old New. 
$1.35 $1.88 $1.47 $2.05 $1.55 $2.16 
1.43 1.99 1.49 2.08 1.60 2.23 
1.46 2.04 1.50 2.09 1.87 2.61 














Old New Old. New New. - 

.25 $4.91 $5.15 $5.95 $5.70 $6.58 
te 5.20 5.17 5.97 5.75 6.64 

4.70 5.43 5.20 6.01 5.83 6.73 

4.75 5.49 5.25 6.06 5.85 6.76. 
4.80 5.54 5.28 6.10 5.90 6.81 

4.85 5.60 5.30 6.12 5.95 6.87 

4.86 5.61 5.33 6.16 5.995 6.925 
4.87 5.62 5.35 6.18 6.00 6.93 

4.88 5.64 5.39 6.23 6.10 7.05 

4.89 5.65 5.40 6.24 6.25 7.22 

4.90 5.66 5.43 6.27 6.50 7.51- 
4.95 o.d2 §.45 6.29 6.75 7.80 

4.97 5.74 5.50 6.35 6.80 7.85 

5.00 5.78 5.55 6.41 6.85 7.91 

5.05 5.83, 5-555 6.415 6.90 7.97 

5.06 5.84 5.60 6.47 6.95 8.03 

5.10 5.89 5.61 6.48 7.00 8.09 

5.13 5.93 5.65 6.53 7.25 8.37 

5.145 5.95 5.665 6.545 


7 
d 
4 
a 

. 
V- 
d 

= 3 


\ 
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‘FREIGHT FIREMEN 


























Old. New Old. New. Old. New 
$2.25 $3.02 $3.04 $4.08 $3.57 $4.79 
2.36 Buys 3.05 4.09 3.60 4.83 
2.45 3.29 3.07 4.12 3.63 4.87 
2.47 3.02 3.10 4.16 3.65 4.90 
2.50 3.36 3.13 4.20 3.70 4.97 
2.56 3.44 3.15 - 4.23 3.10 5.03 
2.59 3.48 3.16 4.24 3.80 5.10 
2.60 3.49 3.19 4.28 3.90 5.24 
2.70 3.62 3.20 4.30 3.905 5.245 
2.75 3.69 3.22 4.32 3.95 5.30 
2.78 3.73 3223 4.34 4.00 5.37 
2.71 3.77 3.245 4.355 4.05 5.44 
2.85 3.83 3.25 4.36 4.10 5.50 
2.87 3.85 3.30 4.43 4.125 5.535 
2.90 3.89 3.35 4.50 4.18 5.61 
2.93 3.93 3.40 4.56 4.25 5.71 
2.95 3.96 3.45 - 4,63 4.30 5.77 
3.00 4.03 3.465 4.65 4.50 6.04 
3.01 4.04 3.50 4.70 4.55 6.11 
3.03 4.07 3.55 4.77 Sores Nea 
OS dg OI Se ROEEE TIRSUS B, TES STR eet ian 0 ee dae 
FREIGHT CONDUCTORS. 
Old. New Old. New. Old. New 
$2.31 $2.78 $4.40 $5.30 $4.83 $5.82 
2.90 3.49 4.42 5.33 4.84 5.83 
3.46 4.17 4.43 5.34 4.86 5.86 
3.63 4.37 4.48 5.40 4.87 5.87 
3.85 4.64 4.50 5.42 4.88 5.88 
3.90 4.70 4.51 5.43 4.96 5.98 
3.975 4.79 4.52 5.45 5.04 6.07 
4.00 4.82 4.53 5.46 5.08 6.12 
4.10 ro 4.54 5.47 5.10 6.15 
4.13 4.98 4.55 5.48 5.14 6.19 
4.165 5.02 4.63 5.58 5,21 6.28 
4.18 5.04 » 4.64 5.59 5.67 6.83 
4.24 §.11 4.66 5.62 5.69 6.86 
4.25 §.12 4.74 5:71 6.12 yl 37 
4.27 5.15 4.77 5.75 6.45 VL | 
4.38 5.28 4.80 5.78 -7.09 8.54 





FREIGHT BRAKEMEN AND FLAGMEN 





Old. 








Old New New Old. New. 
$1.60 $2.23 $2.80 $3.91 $3.29 .59 
1.89 2.64 2.82 3.93 3.33 es 
1.93 2.69 2.83 3.95 3.41 4.76 
2.14 2.99 2.85 3.98 3.46 4.83 
2.25 3.14 2.88 4.02 3.48 4.85 
2.33 3.25 2.95 4.12 3.60 5.02 
2.40 i) 2.98 4.16 3.62 5.05 
2.42 3.38 2.99 4.17 3.66 tatay 
2.48 3.46 3.00 4.19 3.707 6.17 
2.60 3.63 3.02 4.21 3.71 5.18 
2.62 3.65 3.10 4.32 3.93 5.48 
2.65 3.70 3.13 4.37 4.24 5.91 
2.67 3.72 3.14 4.38 4.26 5.94 
2.70 Rares 3.15 4.39 4.52 6.44 
Dale 3.79 3.20 4.46 4.96 6.92 
2.75 3.84 3.21 4.48 5.37 7.49 
2.78 3.88 3.25 4.53 het wiwels 





If there were mileage rates in effect 
in December, 1915, which are not in- 
cluded in the above tables, they shall be 
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increased in accordance with the ‘follow- 
ing percentages: 


Per cent. 
Road passenger engineers and motormen........... 114 
Road passenger,firemen and helpers... ...ceec eee + 2094 
Road passenger, CONCAUCLOLSst he. sca ooio.s ear nettoaare 15% 
Road passenger, baggagemen RAD hu Ae soe es 3814 
Road!passenger,brakemen and flagmen.........-.- 3944 
Road freightjengineers and motormen...........-> 154% 
Road freight firemen and helpers............+--+> 3414 
Road freight conductors. ...........++++2+s52000: 2014 
Road freight brakemen and flagmen............-.- 


METHOD OF APPLYING INCREASES TO 
MILEAGE BASIS. 


(1) Rates for overtime as now in effect, 
whether providing for pro rata basis or 
in excess thereof, shall be increased by 
same percentage as straight time rates. 


(2) Miles run, in excess of the estab- 
lished equivalent of a day (or of a month 
where such basis prevails) shall be paid 
for pro rata. 


(3) If any increase has been made in 
the mileage rates of employees paid on 
that basis in December, 1915, it will be 
understood that the per cent of increase 
allowed by this order is inclusive of such 
interim inereases and that the new rate 
is computed from the base rates of De- 
cember, 1915. 


(4) Example (1): Engineer unt Gs 
passenger service, received $4.25 per day 
of 100 miles in 10 hours in December, 
1915. According to this plan, although 
in 1918 this rate was $4.25 per 100 miles 
in 8 hours, the rate will be increased 
1114, per cent to $4.73 per 100 miles 
($4.7281 equalized as $4.73). He will be 
entitled to back pay for every 100 miles 
run at the rate of 48 cents per 100 
miles. 


Example (2): 


Conductor through freight: _ 
2,950 miles at 4 cents, at new rate, would en- 








title him t074.82 cents, or.......--+-+-- $142.19 

He was paid.........-.eeeeeeeeeee ee eneeee 118.00 

Leaving to be paid.........- Waicloke alunos sek $2419 
He made 26 hours and 10 minutes overtime, 
equivalent, on basis of 1244 miles per 
hour, to 327 miles, which, at the increased 
rate of 4.82 cents per mile, enti be 
Was paid, at 4 cents per mile........ 13.08 

A difference Of. .......--++eeeeeeeeeres 2.68 

One months «cs. Sseire ove ee sensene a -, $26.87 

134.35 


Five months! <<. seve sles esis soos se cesincces 
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This principle will apply to all em- 
ployees of the train and engine service 
who are paid on the mileage basis. There 
are some railroads in the United States 
upon which men in the train and engine 
service are paid on a monthly wage. 
Such employees will be entitled to the 
increased rates named in section A. 

(5) Since the application of the in- 
creases hereby granted will tend in in- 
dividual cases to give increases greater 
than is appropriate or necessary to those 
train and engine men who make abnor- 
mal amounts of mileage and who, there- 
fore, make already abnormally high 
monthly earnings, the officials of each 
railroad shall take up with the respective 
committees of train and engine men the 
limitation of mileage made per month 
by employees paid upon a mileage basis, 
so as to prevent employees now making 
such abnormal mileage profiting by the 
wage increases herein fixed greatly in 
excess of employees habitually making 
a normal amount of mileage. It shall 
be understood that any such limitation 
of mileage so arrived at shall not pre- 
clude the officials of a railroad from re- 
quiring a train or engine man to make 
mileage in excess of this limitation when 
the necessities of the service require it. 
The officials of each railroad will re- 
port to the regional director such ar- 
rangements agreed upon and-any cases 
of failure to reach such agreements. 


Basic Eight-hour Day 


The recognition of the basic eight-hour 
day, as established in the Order, does 
not reduce the hours of employment as 
at present worked, nor does it increase 
the total compensation fixed in the Order 
for the number of hours now worked in 
excess of eight hours. The following ex- 
amples illustrate the methods of apply- 
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ing the wage increase to the basic eight- 
hour day: 


(1) Position which in December, 1915, 
paid $2 per 9-hour day: 

Old rate, $2 per day. 

New rate, $2.51 for 8-hour basic day. 

Overtime, 31.4 cents per hour. 


New rate, $2.83 for 9-hour service; 83 cents in- 
crease. 


(2) Position which in December, 1915, 
paid $2.40 per 10-hour day: 


Old rate, $2.40 per day. 

New rate, $2.70 for 8-hour basic day. 

Overtime, $0.68—2 hours, at 34 cents per hour. 

New rate, $3.38 for 10-hour service; 98 cents in- 
crease. 


(3) Position which in December, 1915, 
paid $75 per month, working 10 hours 
per day for 26 working days: 

Old rate, $75 per month. 

New rate, $84.60 per month basic 8-hour day. 

Overtime, $21.15—52 hours, at 40.67 cents per 

hour. 


New rate, 
$30.75. 


(4) Position which in December, 1915, 
paid $100 per month, working 11 hours 
per day for 31 working days: 


$105.75 for same service; increase 


Old rate, $100 per month. 

New rate, $95.82 per month basic 8-hour day. 
Overtime, $35.93—93 hours, at 38.64 cents per 
hour. 
New rate, 
$31.75. 


$131.75 for same service; increase 


While this does not actually reduce 
the hours of employment now. in effect, 
or Increase the compensation recommend- 
ed by the Wage Commission, it does es- 


tablish the basie eight-hour day upon 


which further wage adjustments will be 
based. 


Wherever wages or rates of overtime 
are now higher than those fixed by the 
Order they will remain undisturbed, and 
no adjustment of hours of work will be 
permitted which will serve to deprive 
any employee of the full amount of the 
increased compensation to which he is 
now entitled under the Order. 


The Order also creates a Board of 
Railway. Wages and Working Con- 
ditions, whose duties will be to hear and 
investigate matters presented by railway 
employees, or their representatives, af- 


esis rit nt 





at Michel. 
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 feecting wages and working conditions; 


and to also hear and investigate matters 
referred to it by the Director General. 
The Board is solely an Advisory Board, 
and will submit its recommendations to 
the Director General for his determina- 
tion. 
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Questions arising out of an order of 
the Director General will be referred to 
the Railway Board of Adjustment No. 
1, and other similar boards when creat- 
ed; but decisions shall not be rendered 
by such boards until after approval by 
the Director General. 


FURTHER REGULATIONS AFFECTING WESTERN COAL MINERS 


URING the month, Mr. W. H. Arm- 
strong, Director of Coal Operations 
for the mines in southeastern British 
Columbia and southwestern Alberta, is- 
sued a number of orders in regard to 
working conditions and scales of pay in 
several of the mines. (See May, 1918, 
issue, page 367, and preceding issues. ) 
An order affecting the Crow’s Nest 
Pass Coal Company provided that at No. 
8 mine at Michel the drivers in certain 
wet places should be paid according to 
the ‘‘ wet places’’ clause of the tentative 
agreement until such clause ceases to be 
applicable to the places in question. 


Another order issued affects the 
Crow’s Nest Pass Coal Company. A 
controversy arose between the company 
and the miners in connection with the 
erection of, and payment for, centre- 


posts put in at a greater distance than 


required by the special rules. The Direc- 
tor has ordered that all centre-posts in 
entries put up further from the ‘face 
than the special rules demand shall be 
paid for. 

Another order applied to all the mines 
of the Crow’s Nest Pass Coal Company 
An application having been 


ee April there was an increase 

of 56.4 per cent in the demand for 
labour as compared with March on the 
basis of the daily average of vacancies 
notified to 110 employment offices (81 
commercial, 17 public and 12 philan- 


made for a price where dump cars are 
used in lieu of the ordinary mine cars 
going to the work face; the Director, 
upon investigation, found that at the 
Michel mines no rate had been provided 
for pushing the coal in the dump car 


from the face and dumping it into the 


regular mine car. He, therefore, order- 
ed that when small dump cars are used 
in this manner, the price of 60 cents per 
lineal yard shall be paid up to a distance 
of 100 feet. 


An order affecting the Pacific Pass 
mine at Lovett. A fireman working 10 
hours per day claims that he should be 
paid at the rate per hour as specified in 
the wage schedule for nine hours per 
day. The Director sustained the fire- 


man and ruled accordingly. 


Another order affecting the Pacific 
Pass mine at Lovett is in connection 
with contract mining, and fixes rate for 
pushing cars, over-shovelling and un- 
avoidable loss of time. 

An order affecting the Franco-Cana- 
dian Collieries, Limited, in Frank, Alta., 
applies to contract mining, and fixes the 
sliding scale to be paid miners working 
on the shaft counter-entry. 


REPORTS OF EMPLOYMENT OFFICES 


thropic). As compared with the demand 
reported for April of last year by prac- 
tically identical offices, there was an in- 
crease of 16.6 per cent. The total num- 
ber of vacancies notified to all offices in 
April was 46,157, a daily average of 
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1789.9, as compared with 1144.5 in 
March, 1918, and with 1534.5 in April, 
1917. The number of persons placed 
was 22,536, a daily average of 882.1, as 
compared with averages of 607.6 and 
882.9 in the preceding month and in 
April of last year. The proportion of 
the total vacancies filled to the total 
vacancies notified was 49.3 per cent as 
compared with 53.1 per cent in March 
aud with 57.5 per cent in April, 1917. 


As to employment for woman and girl 
workers, the number.of vacancies notified 
was 6,831, a daily average of 268.7, as 
compared with 240.7 in March and with 
296.4 in April, 1917. The number of 
such workers placed was 2,471, a daily 
average of 97.4, as compared with 85.7 
in the preceding month and with 119.5 in 
the corresponding period of 1917. 

The proportion of vacancies filled to 
vacancies notified for men and boys was 
51.0 per cent, and for women and girls 
36.2 per cent, as compared with 54.2 per 
cent and 34.3 per cent, respectively, for 
March, and with 60.4 per cent and 39.7 
per cent, respectively, for April of a 

year ago. 


The five principal centres of labour 
distribution—Montreal, Toronto, Winni- 
peg, Edmonton and Vancouver—al]l 
showed considerable increases in the de- 
mand for labour as compared with 
March, while of these cities Montreal was 
the only one to report a decline in com- 
parison with April of last year. Of the 
smaller centres, London, Fort William 
and Port Arthur, Shaleteda and Calgary 
all recorded i increases, both as compared 


with the preceding month and with 
April, 1917. 


The number of persons who obtained 
casual employment through the Sal- 
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vation Army, 
Christian Association and other offices, 
was 1,779, a daily average of 70.5, as 
compared with averages of 69.8 in March 
and 62.7 in April, 1917. The number 
of casual jobs secured was 5,955, a 
daily average of 237.9, as compared with 
163.9 in the preceding month and with 
166.7 in April of last year . 


CASUAL EMPLOYMENT SUPPLIED BY VARIOUS 
OFFICES DURING THE MONTH ENDED 
APRIL 30, 1918 








Individuals Number of 
given casual casual jobs 
employment supplied, 


OFFICE 


Mie AK ero heel 


Vancouver.......... 
YW: Cease eae: 
Sherbrooke. . # isis sen omar 


Miscellaneous..... 
Montreal Municipal. 
Montreal Directorate 

e _ Immigra- 
Neodead Catholic So- 

cial Service Guild. . 
Toronto Provincial...|... 
Toronto Municipal. . 
Brantford Provincial. 
London Provincial. . 
Hamilton Provincial... 
St. Thomas Provincial 
Saskatoon Provincial. 





Total... 


Daily average— 


March, 1918........]...|....1. tS 
Aprib 1988 ote ect Sheaice ; 
Aorl 198? ec. omen ae 2. 





the Young Women’s. 


\ 


tihdeaeceng 
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REPORTS OF EMPLOYMENT OFFICES FOR THE MONTH ENDED APRIL 30, 1918. 










Vacancies Notirmp. Inprvrpvats PLacep. 

































































































































OFFICES ; slal a Daily Average : Z 3 Daily Average 
3 a | 3 || Mar. | April Li S| 2 Mare AGRI ADE 
be pril, | April, = © |} Mar., | April, | April, 
2 El] AlS| & | pos! “iors | siz’) 2) 1S & |) “1918 | 1918 | 1917, 
Halifax—Commercial\(2) aisisee Siestirce 8 50 1.69 1.96 6.56 8} 29 2 7 46 1.46). 1.81) 1.64 
St John—Commereial (2).... 80} 16) 2).... 98 4.27 4.05 5.00 11 (Aaa entac 13} 2.44 54 5e 
Quebec—Provincial.......... 176 Qe, tee co kees. 2.44 7.12| 10.74) 102).... 3}..../ 105 1.56 4.20) 5.22 
Sherbrooke..............|| 109 2}...; 3d2t 143; 2.32 5.71) 12.68 37 THieteeian eo 63 2.32 2.52) 4.16 
Provincialerninee. tl. heeeene TOO ere etcreiuere 29| 138! 2.20 DOL tS O01 OU teaabetee's 23 60) 2.20 2.40} 3.88 
YViW .CiAwrics se ie oreohamate nicllacenion DA 3 5 OF 19 BGS: errors ie 2 3) i Plies 12 .28 
Montreal crac. ones foe: 2858) 338) 37) 127 3360, 113.94) 133.04| 177.30) 1843) 120) 23} 41) 2027) 62.04) 80.08) 98.92 
Prowincialuees cee. ee ere! CANS SRW ela 557) Li 36228 So. Ou l s Ool ea tee ae 333)| 12.76) 13.32) 18.13 
Municipal see ees Soe os 491 8| 7 2 508), 18.80} 20.32) 14.70) 469 2 1j....] 472)| 18.44) 18.88] 13.87 
Catholic Social Service Guild. . Bl 47). 2) 2) . 56) «=«1.76) 2.24) 2.50, 5, 25) 1 31; 1.40; 1.24) .59 
Directorate of Female Immi- \ : 
grati OUR ne ateice wate eal laaictels 154 Sel iors 135) 3200 5.19 4.96)..... PA enipeeal [eet 26 04 1.00 43 
Commercial (10)............. 1878) 76) 27} 123 2104) 72.37| 83.01} 112.23] 1088) 15; 21) 41 1165) 28.90! 45.64] 65.90 
Ottawa. ois. bere Oe 1485} 86/121; 43) 1735, 46.98; 67.28) 101.79; 1014; 43) 121 6 1184) 31.41) 52.46) 88.37 
Prowinciale: cue o.\ccecse ee ten 699} 38/121)....| 853) 24.65) 33.00) 71.58) 699) 38) 121]....) 858) 24.65) 33.00) 71.58 
SVE CCAR Se aan denote fe er ocliele igo 48]... 1 49) 1.28 1.88 EE 7A tee Olea leer 5 12 19 .29 
Women’s Hostel............. Perey aloe cecll ke \.| 42 42) 1.00 1.40 1.33, Sore tie Oia Gian .20 .30 
Commercial (5)...........-6> aL OO level cote license 786) 20.05} 31.00 ce Sloe) oeiboer 315 6.64) 19.07) 16.20 
UOPOMMEO SS seo ore cis. ofexerel ores 5228) 736) 19} 440 6423 135.40} 251.21| 213.10| 3778) 308| 10) 161] 4257) 97.12) 165.49|127.31 
PrOwineial Moriches tts). caters | 1054] 338]...| 339 1731)! 40.02} 69.97) 43.46) 909) 142)....| 142) 1193) 24.31] 47.34] 41.04 
Wanicipalese to c.c< sce satan 1041|....| 10)....) 1051, 25.56) 40.42) 49.58) 884!.... 7|.:..{ 891)} 22.80} 34.27) 31.00 
SYR E CBAN Oe eh bias reat rae 85}...) 90) 175) 6.70 7.29 Cine Bi eee: LS Scere eel 26) ints} 1.08 .39 
Commercial (6)............7- 3133} 313} 9) 11) 3466) 63.12) 133.53] 112.93) 1985! 153 3 6| 2147) 48.88) 82.80) 54.88 
Hamilton—Provineial...... | 139| 71| 53/ 71 334) 9.28] 12.85| 15.67] 70] 17] 18] 17| 122] 4.76; 4.69| 4.96 
LLondon—Provinclal........- | $12 OB Tice 418, 12.20; 16.08 1.44). 158) 75). csleck, 233 6.76 8.96} 1.44 
Brantford—Previncial....... / 117) 12) 56; 64; 249° 6.77 9.96 4.44 97; 26) 56) 59 238 4.57 9.52) 3.64 
Kitchener—Provinclal....... AS ee goa ye 49, 1.40 1.88 6.80)6 36) Mle Stee: 35 1.32 1.35} 1.24 
St. Thomas—Provinelal.. ... .| 82 6|....| 110; 2.16 4.40 3.24 23) 12 Shes 38 1.08 1.52; 1.0 
Walikerville—Provincial...... SO laeesite os 50 2.28 2.00 2.00 QA eealeace 41 2.16 1.64) 1.88 
Fort William Port & Ar- 
thur—Commercial (5)...... 2586 = 7} 2603), 50.05; 100.12; 66.52), 777)....)....].... 777); 19.76) 29.88) 18.71 
| 
Winnipeg. cececcccccce cs of14135/1571| 69; 280113055!) 222 63} 502.08; 358.04) 2920) 696; 18] 23) 3657/| 90.39) 140.66\181. 79% 
Municipalins. eace sews teres 101 6} 15} 316) 11.24) 12.12) 14.00) 88) 80 5 4| 177 7.16 6.81) 7.33 
Girls’ des of Welcome... ../|..... eats 1G 89 1.96 3.42 U2 ee Wien aa 9 19) 1.04 A184 96 
Commercial (10).........+. . .111034/1307| 63] 246/12650% 209.43) 486.54! 336.12 2832] 606) 13] 10) 3461) 82.19] 133.12/173.50 
Brandon.............-.-4 690} 80} 20; 55) 745, 26.43) 28.66) 17 56; 277; 14 2 6| 299 6.54) 11.50) 12.32 
MA Wi © Aloe teatorne «cates cite otk aie: ors Qh al aces 9) .24 Boo) 1.04||..... PAE A hol. 2 24 1.08 12 
Commercial (3).. Sai eroredeiee 590} 71; 20) 55) 736) 26.19; 28.31! 16.52) 277) 12 2 6) 297 6.30} 11.42} 11.20 
Ha ee cece sf” 660 12) 142 958 57.12; 36.85} 34.70 542) 55; 12) 58) 667) 21.91) 25.65] 28.14 
shar cla ak (4). U olelerecatslerstcrs cls 665 12| 142 958); 57.12} 36.85) 34.70) 542) 55) 12) 58) 667); 21.91) 25.65) 23.14 
1464 50; 194) 1904, 59.60) 73.23) 65.33) 900) 57) 20) 51) 1028 29.45) 39.54) 37.96 
Saskatoon.........2.e008 489 10} 42] 582) 21.19) 22.38) 29.97) 456) 37) 10} 27} 530)) 17.85) 20.38) 26.32 
Provincial Mos cease oeellere sis Oneendoe fel. 112 6.19 4.31 6.24))..... 8\.. 14 22 eet .80 
AWS (COAG te Carns ieciciaieerciae a: 975 40} 80} 1210) 32.22} 46.54) 29.12; 444) 12) 10) 10] 476) 10.83) 18.31] 10.84 
Commercial (3) ci. ss seo bass 
219 10 2| 2374 41.86) 91.77) 71.64) 1273; 26 4 2| 1305) 26.50; 50.65) 54.53 
Calgary. ee eee oeee eee Be esiiseree) BWiseesleoos 83) 3.08 3.19 4.84" eases Ix eareleeoe 5 .54 .19 .60 
NAW CAS ee cra oe cu aee cee 2190 10 2| 2291) 38.78] 88.58] 66.80) 1273) 21 4 2} 1300) 25.96) 50.46) 53.93 
Commercial (4).........s.00. | 
4426 36| 186) 4952) 144.39 ie, - 129.68 1988} 97, 3) 10) 2098) 57.83) 80.69) 75.47 
Eidmantone oe ey he itecleeeeee 73| 731 2.81 SOG. ate ens gi crak vo aitenne ga) ia tees 
MOA Sera ows tek Sees 4426 36} 113) 4879) 141.58 187° 3 126.72)| 1988} 97 2) 2090) 57.56! 80.38] 75.04 
Commercial (10)...........06 | 
2B eres. lee. 59 =1.48 2.27 1.80) Eee We Reed 13) 48 50 yt: 3 
New Nsstmalnstes seterete coke Z0| tS sale aie SO TAS) 2.27 DESO 1S piso eie esol eerste 13} 48 .50 16 
MUNICIPAL sc sete smisine eseeleiss I 
ancouver z Meise 4894 46) 462) 5902) 184.34) 230.50) 211 33, $751| 216] 29) 189) 4155) 129.24) 162.85)131.26 
CIDALE Acie ve athe socetiels 816 26} 10) 957) 19.67); 39.88] 37.32) 816; 35) 26; 10; 887, 19.67) 36.96) 35.40 
shri (LO) ees soos es 4078 20) 452) 4945 164.67; 190.62] 174.01) 2935) 181 3} 149 3268 | 109.57) 125.89) 95.86 
Victoria. .......c.-eeee-e-f] 106 11} 78} 408 16.29) 16.39} 18.16 80) 33 19 5: 6.47 5.36) 6.59 
WR Ae pA CONN ae MSA Rs eg aa (Re We Se (Blends 7 Rn a | pee 4) ooa 16) 63 
Commercial (7). Soatieesece cst) L0G 11| 78 329 12.83}. 13.23] 15.12) 80) 29 19 eh 6.24 5.20} 5.96 
Total (23 centres)......./88776|4640/550/2191 46187/1144.32 1789 .90)1534.52:19738|1827| 327 644 22536 607.57} 882.06|882.87 
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EMPLOYMENT FOR CIVIC EMPLOYEES IN SIXTEEN CITIES 





EPORTS from 16 cities showing the 

number of workers temporarily en- 
~ gaged and the wages paid these em- 
ployees during the first pay-roll period 
of two weeks in May, showed a decrease 
of about 19 per cent in the number of 
workers and an increase of nearly 2 per 
cent in the wages paid.. In May, 7,897 
persons were temporarily employed in 
the two weeks and the pay-rolls amount- 
ed to $269,227.65, as compared with 


9,758 employees and an aggregate pay- 


roll of $264,060.87 in April. St. John, 
Ottawa, Toronto, Hamilton, Moose Jaw, 
Saskatoon, Calgary and Victoria» all 
showed increases, both in the number of 
workers and in the wages paid. Mont- 
real, London, Brandon, Regina, Edmon- 
ton and Vancouver reported smaller 
numbers of employees and smaller pay- 
rolls, while at Winnipeg fewer men were 
engaged, but the amount of their wages 
was larger. 7 


The accompanying table summarizes 
reports from the nine cities for which 
returns are available since July, 1916. 
The table shows that as regards the num- 
ber of workers a decline began in Jan- 
uary, 1917, and continued almost with- 
out interruption to November. 
December, January, 


During 
February and 
March, an upward tendency was evi- 
denced, but in April and May there was 
again a decrease. As to wages, the total 
reported for May is smaller than any 
recorded since January, 1918. 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL 

WORK) AFFORDED WORKPEOPLE TEMPORARILY EM- 

PLOYED BY NINE CITY CORPORATIONS, JULY, 1916— 
MAY, 1918. 


Total number of |Total amount of wages 


po ea in tempor- |paid employees tem- 
Month. arily employed in |porarily employed im 
first fortnight first fortnight 
1916 . 
Jaly: Brae eas: vente 10,244 $281,062.15 
Augustine cieesienee 4 275,364 .93 
September. ........05 8,397 235,632.94 
Octopersec 2 set oes 8,079 220,986 .22 
November..........- 7,669 211,678.38 
poets nae meat Set Se 6,360 164,293 .79 
JONUETY areca es cece 8,466 193,797 .33 
February. cceen ce nes 7,784 213,605.85 
March yak eocteoces 8,390 210,691.01 
April eel ate ac wo ete 7,841 167,938.77 
May Geet circwielerears 6,639 160,076.31 
JUNG Meee obtes veneer 6,515 206,449 .96 
Joly sets. Mie ssoons 6,612 201,856 . 82 
Augustees. 2 awit es. 5,954 188,731.51 
September. ........-.- §,445 174,203 .48 
October 3th. ces 5,165 161,374.34 
November........2.- 4,879 160,695 .47 
Dee BeAr ears 5,932 129,662.49 
VANUAPV ci earcs.c 0's sats 6,433 168,920.94 
LEN eee: 7,520 221,799.40 
Marcle Sone ce 7,595 230,103 .83 
Apri ath ca tee os 7,258 179,607 . 83 
May tis ve duisacee case 5,072 170,184.87 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL 
WORK) AFFORDED WORKPEOPLE TEMPORARILY EM- 
PLOYED BY SIXTEEN CITY CORPORATIONS, APRIL AND 





MAY, 1918. 
Number of employees | Amount of wages paid 
temporarily em- employees tem 
ployed in first employed in first 
¥ fortnight in: fortnight in: 
City 3 
. April, May, April, May, 
1918 1918 1918 1918 

Halifax. ...... 200 210 $5,186.27 | *$5,445.58 
St. John...... 277 298 7,887 .74 1352. 54 
Montreal..... 4,916 2,351 90,352.12 62,143.15 
Ottawa....... 73 395 4,866.16 15,862.17 
Toronto...... 1,029 1,364 36,376.75 53,142.67 
Hamilton..... 357 418 | 12,747.22 14,801.24 
London. . 267 239 8,529.30 7,486. #9 
Winnipeg..... 624 595 20,234.45 23,190.55 
Brandon...... 55 1,565.38 1,554.96 

hie eee 323 312 16,052.05 14,176.63 
Moose Jaw 87 3,176.40 3,715.10 
Saskatoon 251 258 9,876.91 11,064.99 
Calgary...... ' 344 366 12,611.74 14,451.70 
Edmonton. ... 334 314 |-12,675.14 12,433.63 
Vancouver.... 421 412 13,863.61 11,995.85 
Victoria...... 200 233 8, 059.63 9, 410.70 

Total. 9,758 7897 |$264,060.87 |$269,227.65 


*Estimated 


we 
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EMPLOYMENT IN THE BUILDING TRADES AS INDICATED BY 
‘ BUILDING PERMITS 3 





MPLOYMENT in the building trades 
as indicated by the value of build- 

ing permits issued in 35 cities showed 
an increase during May as compared 
with the previous month, the total 


value of building permits rising from 
$3,024,785 in April to $4,838,953 in 
May, an increase of $1,814,168, or 59.9 


per cent. None of the provinces re- 
corded a decline, while large gains 
were made in New Brunswick, Saskat- 
chewan, Ontario and Manitoba. As 
compared with the corresponding 
month of 1917, there was an increase 
of 26.2 per cent, the value for May, 
1917, being $3,883,064. In this com- 
parison, Manitoba and Alberta were the 


ESTIMATED COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS ISSUED IN THIRTY-FIVE CITIES. 


May, 1918, compared with 


May, 1918, compared with 
April, 1918 


May, 1917 


City April, May, May, Increase (+) Decrease (—) | Increase (+) Decrease (—) 

1918 1918 1917 oa ne | ef 

Amount Per cent Amount Per cent 

Nova Scotia ............. $328,103 $354,607 $205,361 + $26,504 | + 8.07 | + $149,246 | + 72.67 
PUNT CN cab ae ne eee 306,850 298,940 174,311 | — 7,910 | — 2.57 | + 124,629 | + 71.49 
SYdneyA sees lcc one as 21,253 55,667 31,050 | + 34,414 | + 161.92 | + 24,617 | + 79.28 
New Brunswick......... 47,925 167,760 69,285 | + 119,835 | + 250.47 | + 98475 | + 142.13 
Moncton irc se. chs os 12,550 24,760 52,885 | + 12,210 | + 97.29 | — 28,125 | — 53.18 
St JOD es hee 35,375 143,000 16,400 | + 107,625 | + 304.24 | + 126,600 | + 771.95 
Quebec............2... 827,729 987,267 918,062 | + 159,638 | + 19.27 |} + 69,205 | + 7.64 
Montreal-Maisonneuve... . 648,510 658,680 703,154 | + 10,170 | + 1.57 | — 44,474 | — . 6.32 
Guebecssr os aes oz 109,044 252,562 123,297 | + 143,518 | + 131.63 | + 129,265 | + 104.84 
Sherbrooke.............. 2,300 23,500 23,200 | + 21,200 | + 921.74 | + 300 | + 1.29 
Three Rivers............ 48,875 12,575 44,330 | — 36,300 | — 74.27 |— 31,755 | — 71.63 
Westmount. .)...-:...¢. ass 19,000 39,950 24,081 | + 20,950 | + 1210.26 | + 15,869 | +- 65.90 
Ontario............... 1,226,273 2,314,755 1,858,566 | + 1,088 482 | + 88.76 | + 456,189 | + 24.60 
Brantford). 560. sass 0 24,830 182.8 9,795 | + 157,995 | + 636.31 | + 173,030 | + 1,766.51 
Fort William.,.......... 5,940 4,930 217,890 | — 1,010 | — 17.00 | — 212,960 | — 97.74 
etn Ae 26,310 9,105 26,930 |— 17,205 | — 65.39 |— 17,825 | — 66.15 
Mamiltoa ss. 3. ....++1- 232,120 134,800 352,765 | — 97,320 | — 41.93 | — 217,965 | — 61.79 
Kingston. v0.06. 5.0. geo 40,849 50,770 18,264 | + 9,921 | + 24.29 | + 32,506 | + 17.79 
Hatchieners. 4) wire 12,620 29,660 17,255 | + 17,040 | + 185.02 | + 12405 | + 71.89 
Binet: oo. ose ccs a: 85,260 83,090 95,590 | — 2,170 | — 2.54 |— 12,500 | — 13.08 
Ottawa oo; . Fen tee Bese 40,706 135,475 185,650 | + 94,769 | + 232.81 |— 50,175 | — 27.03 
Peterborough........... 12,760 54,255 21,018 | + 41,495 | + 325.20 | + 33,237 | + 158.13 
Port Arthur. 3. \ccceax ss 10,216 525.375 18,557 | + 515.159 | + 5,042.67 | + 506,818 | + 2,731.14 
Stratiordet sac. 12,655 19,680 34,665 | + 7,025 | + 55.51 | — 14,985 | — 43.23 
St. Catharines........... 53,990 110,662 74,955 | + 656,672 | + 104.97 | + 35,707 | + . 4%.64 
by LHOMAS: Meese carseat 6,355 6,715 12,850 | + 36 +e 5.66 | — 6,135 | — 47 74. 
LONOnGO ee oer once 570,532 877,508 655,427 | + 306,976 | + 53.85 | -+ 222,081 | + 33.88 
IWANSOTeR tht sone. 91,130 89,905 116,955 | — 1,225 | — 1.34 |— 27,050 | — 23.13 
Manitoba............... 183,575 305,054 479,280 | + 121,479 | + 66.17 174,226 | — 36.35 
DEENOTESS 5c sis van k «0 9,675 4,354 18,330 | — §,321 | — 54.99 |— 13,976 | — 76.25 
Wanniper tii Sies Sasson 173,900 300,700 460,950 | + 126,800 | + 72.91 | — 160,250 | — 34.76 
Saskatchewan ......... 154,525 . 314,495 112,760 | + 159,970 | + 103.52 | -+ 201,735 | + 178.91 
Moose Jaw.............. 30,130 211,855 28,425 + 181,725 + 603.13 + 183,430 + 645.31 
BB, ote et ee 29,310 53,350 46,025 | + 24,040 | + 82.02 | + 7,325 | + 15.91 
asks boone, sit. sce eet. 95,085 49,290 38,310 | — 45,795 | — 48.16 | + 10,980 | + 28.66 
Alberta............ Breas 72,175 108,420 127,550 | + 36,245 | + 50.22 |— 19,130 | — 14.99 
Calvary ass sn cer aneees 56,400 63,600 53,500 | + 7,200 | + 12.77 | + 10,100 |.+ 18.88 
Wdmidonton-*ys 2454+... oe 15,775 44,820 74,050 | + 29,045 | + 184.12 |— 29,230 | — 39.47 
British Columbia....... 184,480 286,595 62,200 | + 102,115 | + 55.35 | + 224395 | -+ 360.76 
New Westminster........ 13,350 3,700 9,550 | — 9,65 — 72.28 | — 5,850 | — 61.26 
Wancduver sicesctsk asec 163,230 261,845 47,975 = 98,615 + 60.41 + 213,870 + 445.79 
Wactorias van eck ac 7,900 21,050 4,675 | + 13,150 | + 166.46 | + 16,375 | + 350.72 
Total (35 cities)........ $3,024,785 +$1,814168 | + 59.97 | +$1,005,889 |-+ 26.24 


$4,838,953 | $3,833,064 








7 


1914. 
lower, also bituminous coal and _ soft 
-wood, but hardwood and coal oil were 


eral of the cities. 
family food budget averaged $12.46, as 
-eompared with $12.80 in April, there 
~béing substantial decreases in eggs, but- 
ster and potatoes. 
there was also a decrease. 
“the decrease was slight, but in the other 
“provinces there were substantial in- 
-ereases, as the rise in meats was greatest 
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only provinces to report decreases. 
Noteworthy gains were made in British 
Columbia, Saskatchewan and New 
Brunswick. 

Of the larger cities—Montreal-Mai- 
sonneuve, Toronto, Winnipeg and Van- 
couver—Toronto and Vancouver show- 
ed increases, both as compared with 


PRICES, 


M(YHE feature of the month in prices 
was the advance in meats and live- 


stock. Dairy products were slightly 


lower, but were beginning to rise in some 
markets. The usual spring decrease in 
milk did not occur, nor in coal. 


In retail prices of food the cost of a 
list of 29 staple foods for a family of 
five averaged $12.66, as compared with 
$12.57 in April, $11.82 in May, 1917, 
$8.37 in May, 1916, and $7.42 in May, 
Anthracite coal was. slightly 


slichtly higher. Rent advanced in sev- 


In Nova Scotia the: 


In New Brunswick 
In Quebec 


In the West and the decreases in potatoes 


-were greatest in the Maritime Provinces. 


In wholesale prices the index num- 
ber reached 275.8 as compared with 
969.4 in April, 240.0 in May, 1917, and 
136.3 in May,.1914, indicating that the 
level of wholesale prices was twice as 
high as at the beginning of the war. 
The chief increases for the month ap- 
peared in the groups: Animals and 
Meats, Hides, Leathers, Boots and Shoes, 
Metals, and Textiles, with slight in- 
eveases in several of the other groups. 
In Grains and Fodder and Fruits and 
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the preceding month and with May, 
1917, while at Montreal and Winnipeg 
gains were recorded in comparison 
with April and declines in comparison 
with May of last year. Of the smaller 
centres, St. John, Quebec, Brantford, 
Port Arthur and Moose Jaw all report- 
ed considerable increases in both cases. 


IN CANADA, MAY, 1918, 


Vegetables, there were substantial de-— 
creases with a slight decrease in dairy 
products. 


The weekly budget for a family of, 
five, including staple foods, laundry © 
starch, coal, wood and coal oil, and rent, © 
is based upon the estimated importance 
of the various commodities included, © 
these being slight modifications of those — 
employed in similar calculations by var- — 
ious official bodies. For some articles — 
comparatively large quantities are in- — 
cluded, owing to the omission of other — 
important foods of the same class. For — 
instance, the only fruits are evaporated 
apples and prunes and the only fresh 
vegetable is potatoes. As market con-- 
ditions affecting these usually affect the 
prices of other fruits and vegetables 
somewhat similarly the relative propor- | 
tion of expenditure on the various foods | 
therefore tends to be maintained. In | 
fuel and lighting the quantities are esti- | 
mated on a similar principle, anthracite | 
coal being used chiefly east of Manitoba | 
and soft coal and wood in the western | 
provinces, while no allowance is made | 
for the quantities required in the various | 
localities owing to climatic conditions, | 
nor for the difference in quality. It is| 
estimated that these calculations repre- | | 
sent from 60 to 80 per cent of the ex- | 
penditure of an ordinary a necoras | 
ing to the total income. | 


The index number of wholesale prices| 
is based upon the quotations of 271 com: | 
modities, one having been dropped in! 
1915, and is the simple average of the| 
percentages which the current prices of 


~ 
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the several commodities bear to their 


average prices for the base period, 1890- 
1899, these being therefore made equal 
to 100. 


The accompanying tables and notes 
give details as to the prices movement 
during the month and as compared with 


_ the same month in the previous year. The 
_ table of retail prices shows the prices of 


/ 


some 30 foods at the middle of the month 
in 60 localities in Canada having a popu- 
lation of 10,000 or over. Quotations are 
obtained by the correspondents of the 
Labour Gazette from dealers doing a 
considerable trade with workingmen. All 


_ prices are for delivered goods. The rates 


for rent are for six-roomed houses in dis- 
tricts occupied by workingmen. 


Betail Prices 


In meats a considerable increase oe- 
eurred. Sirloin steak averaged 36.7c¢ per 


pound for the Dominion as compared 


- veal. 





with 33.9¢ in April and 31.9¢ in Jan- 
uary. In British Columbia the average 
price was up to 43.3¢ as compared with 
32.2c in January. Similar advances oe- 
eurred in round steak, rib roast, and 
shoulder roast. At Sydney, sirloin steak 
was up from 35c to 38c per pound. At 


_ Belleville the price rose from 32¢ to 40c. 


At Galt the price was up from 30c per 
pound to 35¢c; at Winnipeg from 35c 
to 42c; at Nanaimo from 35c to 45ce; 
and at Nelson and Trail from 40c per 
pound to 48¢e. In Alberta cities the price 


was up from 35¢ to 40c, except at Ed- 


monton. Toward the end of the month 
advances occurred in many of the cities. 
The least increases in meats appeared in 
Mutton was higher in many of 
the cities, the average being up to 34.2¢ 
as compared with 33.2e in April and 
31.2ec in January. Pork products were 


up on an average of 2¢ per pound. Bacon 


averaged 50c per pound as compared 
with 48.le in April and 44.8¢ in Jan- 
uary. Fish averaged higher. Lard aver- 
aged 36c per pound as compared with 
34.7¢ in April. 


Eggs were substantially lower in the 
. 
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average, fresh eggs being down to 43.9 
as compared with 46c¢ in April and 51.2¢ 
in January. Milk was unchanged in the 
average, whereas a substantial decrease 
usually occurs in the spring. The price 
was lower at Sherbrooke, St. Hyacinthe 
and Montreal, but advanced at Nelson, 
B.C. Butter averaged slightly lower, 
being down in several of the cities. New 
cheese was slightly lower. 


Bread and flour were steady. Tapioca 
was up to 25¢ per pound in several cities 
in the Maritime Provinces and to 20¢ 
per pound in several of the Ontario 
cities. In the Western provinces, how- 
ever, 1714¢ a pound was the prevailing 
price. 

Canned vegetables changed very lit- 
tle, advances occurring in only a few 
cities. Beans were steady, with slight 
increases at Sorel, Ottawa, Belleville, St. 
Evaporated 
apples were off the market in many of 
the cities, but were steady in price. 
Sugar was unchanged m most of the 
cities, but showed slight increases in 11 
cities. Tea was considerably higher, 
owing to the war tax of 10c per pound. 
In some localities this increase in price 
occurred earlier than in others. Coffee 
was also higher. Potatoes were lower in 
the average as a considerable decrease 
occurred in the Maritime Provinees, and 
there were decreases in several Ontario 
cities. 

Anthracite coal was slightly higher in 
some of the cities, but slightly lower in 
others. The usual decrease in the spring 
did not occur in most of the cities owing 
to the higher costs of transportation and 
delivery, and the wholesale price was 
down only 10c per ton instead of 25e or 
more. Soft coal was also higher in some 
cities and lower in others. Hardwood 
advanced in several loealities, but there 
were reductions in others, so that the 
average was almost unchanged. Soft 
wood averaged slightly lower. _ 


Rent, for six-roomed workingmen’s 
houses, was higher in Moncton, St. John, 
Kingston, Orillia, Chatham, Regina and 
Vancouver. 
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION, 
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Nova Scotia New Brunswick 
Commodity. ° 8 e © 
b a El ow |. 218i 8. 2 3 Z. 
2/31 4/218 | Flee ee 
& || 2] 8 = < Sila) «& Z, < 
Per Crt) Cres Cs C. C. c. c e c c. S 
1-Beef, sirloin steak... . Ib. 38 SOs 7O0) |nos 32 | 34.6 132-35) 35) 35 30 | 33.4 
2-Beef, round ateak.... “..... 35 35 30 35 30 83.0 |30-32|} 30 30 25 29.0 
3-Beef, rib roast prime. “..... 35 30°} 22 1-32 28 | 29.4 |25-28) 30 | 25 22 | 25.9 
4Beef,shoulder roast med. * ...| 25-28} 25 | 20] 26 24 | 24.3 |20-24| 25) 20 20 | 21.8 
5-Veal, roast, forequarter “..... 18-20) 18-25) 22 20 18 20.1 418-22} 18 TOM Se ioe 18.0 
6—-Mutton, leg roast, h’g. “ ..... 25-30) ..... 25} 40 22 | 28.6]..... 8b. 225 20 | 26.7 
7-Pork, fresh, roast, ham “.....| 38 Saal seep pe poet 28 | 33.4] 35] 35} 30 28 | 32.0 
8-Pork, fresh chops....‘‘..... 38 Shilbe BWM) Sis 30 {34.0} 35] 35) 35 30 | 33.8 
*9-Pork, salt, mess..... aes S22 3p | 32 | -34 30 | 30.67 35] 40] 38 35 | 37.0 
10—Bacon, br’fast, notsli’d “‘..... 50 50; 48] 45 40 | 46.6] 48] 50) 48 50 | 49.0 
11-Fish, fresh, g. quality. “‘..... 7 30 | 25 | 8-12 | 15 | 17.4 }12-20)10-15} 12 13 | 18.4 
12-Fish, salt, herrings. .doz...... 60 60 | 60} 60 60 | 60.0! 60}; 60{ 50 |...... 66.7 
13-Salmon, canned, med,.Ib...... pees e'e{O0-00). G0.) 30 85 | 83.1] 35] 35); 30 35 | 88.8 
14-Lard, pure leaf, best.. “.....} 38 38 | 38] 38 40 138.4] 35] 38] 36 38 | 86.8 
15-Eggs, new laid..... OZ sca 40 401 35} 45 40 | 40.0; 50} 40; 40 45 | 48.8 
16-Eggs, storage....... aed anae eee 5 08d eapeocaey eee oar 80.0 fe 80 teigen 30.0 
17-Milk, delivered. ..... qt......] 12-14) 12] 10] 12.5) 11 [11.7] 9-10) 12} 11 10 | 10.6 
18-Butter, dairy solids. ..lb...... 55 50 | 451 52 50 | 60.4] 245} 45) 38 45 | 43.8 
19- “ creamery prints “..... 60 60} 50; 58 60 | 57.67 50) 50; 48 50 | 49.6 
20-Cheese, old......... mieeicas | ake Wee emNere eo] ev aee ete cit oie awe geome SO SO 8S oa atstelere'< 32.7 
51-Cheese, new......... Reece 30 Sua OOM aoe 82 2181.2 FS. hs aa 30 35 | 32.5 
22-Bread, plain white... ‘‘..... 8 ‘8 8 8 8 8.0 }8-8.7|8-8.7| 8 8.7 | 8.4 
93-Flour, family........ ete aR V.5-7.0. 729: 127.3)| 7.385 S834 CCE OO L8 = 3 4 27.9 je 4 
24—Rolled oats, standard. ‘“..... 9 8 8 10 8 8.6) 8 9 8 10 8.8 
95-Rice, medium....... +) aa 12-15} 15] 10] 12 12 |12.6| 12] 10} 12 11 | 11.8 
96-Rice, Patna......... anlar iess ibs bolts cl h Ree 10 18 12 13.3 poe. 15 15 15 15.0 
27-Tapioca, medium pearl “*.....| 22-25) 15 | 25] 20 20 {20.7} 18 | 25) 22 25. | 22.5 
28-Tomatoes, canned 3’scan..... 30 28 | 25 | 25 30 | 27.6), 25.) 25) 28 27 | 26.3 
29-Peas, canned 2’s.... “ ..... 25 20} 20)| 20 20 421.0] 20] 25] 18 20 | 20.8 
30—Corn, canned 2’s.... “ ...., 25 Pay, wrt 25 25 125.0) 24) 25] 25 23 | 24.8 
$1-Beans, common...... Ibe 20 20; 20 18 20 119.6} 20) 20); 18 20 | 19.6 
32-Apples, evaporated...“ .....]...... 18 a 28h 25s aes. 23 7 222 1 23 28 | 24.3 
33-Prunes, medium... ... Seo ine 20-25; 15] 16] 18 15 117.3) 18] 18] 18 20 | 18.6 
34-BHugar, eranulated....“.....} 12 11 |} 10] 11 | 10.5 }10.9] 10] 10.8) 10 10 | 10.2 
35-Sugar, yellow........ “C..... 11 10 | 9.1 10 10 10.0 10} 10.5] 9.1 9.1 9.7 
36-Tea, black, medium.. ‘‘..... 60-65} 55 | 55) 65 50 | 57.5] 60] 70} 60 55 =| 61.3 
32?—-Tea, green, medium.. “.....]...... 5512 654 G5) aloes es §8.3]..... 80 | 70 65 | 71.7 
38-Coffee, medium...... IO 4 45-50} 45 45 50 45 46.5 45 | 45 40 45 43.8 
89-Potatoes, local, per bag of $ $ 
1% bu., 90 lbs............... $1.60 |g1.50/$1.15| $1.60} $1.65] $1.60)91.50/$1.80) $1.50) $1.75] $1. 
40-Vinegar, white wine, 
KK Ke per: QUALEL oo cts cain te 12 | .12 | <10 15] .18 | 124] .10] .15 | .10 | .125} .119 
41-Starch, laundry, per : 
OUNU SS a denice eres ets aes 15 12; .15 15 .15 | .144] .15 16 | .14 15 .15 
42-Coal, anthracite,- stove 
size, per ton, 2,000 lbs...... 16.80) ..... 15.00) 14.50 | 14.25] 15.14)..... 15.25) 13.00) 14.00) 14. 
43-Coal, bituminous, domes- 7.15- 7.50-/8.00- 
fic, per ton, 2,000 Ibs...... 4.80 | 7.50| 9.25} 8.00} 10.00} 7.60 | 8.50)12.00] 9.00 | 8.00 | 8.75 
44—W ood, hard, best, perlong 6.40- 
cord (128 cu. ft.).......... 6.00 | 6.00! 6.00} 10.00} 8.00 | 7.20 | 8.00/b6.90) 14.00) 7.00 | 8.91 
45-Wood, soft, best, per long 
cord (128 cu. ft.)...... .---| 5.00 | 5.00} 4.50} 6.50 | 4.50 | §.10 | 4.00/b5.60] 6.00 | 4.00 | 4.90 
46-Coal oil, prime white, per 
PAUON Nace ee a et mee .28 .25 | .27| .25 | .28 | .266]-.25| .24) .22. | 27 | .245 
47-Rent, house, 6 roomed,..... 14.00- 18.00- 20.00 


gan. conveniences, mon...... 
48-Rent, house, 6-roomed, 

no gan. con., per month..... 

aPrints. 


8.00 18 .00-|12.00- 
12.00} 9.00; 7.00} 20.00) 15.00 


gCaleulated from price per 100 Ibs. 





14.00 
11. 70}16.00)10.00}12.00 |10.00 
cSlabs and millwooed. 


11. 








Quebec 
Fa 
S| 8 
2 ® 5 
g|2l ais 
Cc, Cc. Cc. Cc. > 
25-28] 40 | 30 | 30-35 
25-28| 35 | 28 | 30-35 
25 | 40| 25] 28 
19-20] 30} 20| 25 
20-25} 25| 20] 25 
25-28] 80°|+.... 30 
32-34 40| 33] 35 
32 | 40| 34] 35 
34-87) 40] 33] 34 
47 | 50| 50| 50 
12 |15-35| 15 | 12-15 
60.91 604.. ae : 
30 125-40; 30] 25 
34 | 40] 35] 35 
42-45} 45] 45] 45 
een Ty eae BRP 
122 | 12] 10] 10 
48-50| 43 | 50| 46 
52-54, 45 | 551|> 50 
35-37| 35 | 35 | 30-32 
31-33] 30 |..... 30 
8 |7.3| 8.3] 6.3 
7.517.317.91] 6.3 
Beg is aiid a 8 
10 | 10] 12.5] 10 
as 2} ashe 
15 | 20} 23] 20 
25 | 25 | -25| 25 
20 | 20] 20] 25 
20 | 25| 25| 23 
18 | 20| 18] 18 
16) 130 onus 25 
18 | 20] 18] 18 
10 | 10} 12] 10 
9 91 11] 9.5 
60 | 45| 45] 40 
60 | 45| 45} 35 
55-60; 45 | 45} 40 
$1.50/$1.97}$2.25] $2.10 
.18- 
22 | .15 | .125] .10 
.12- 
14] 15 | 15 | 1185 


serene 





18.00) 14.00/16.00] 25.00 |20.00 |18.00 |25.00|13.00|16.00 |14.00 |16.38 |20.00 |12.00/16.00] 14.00 _| 


8.00}14.00| 7.00 
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June, 1918 


THE LABOUR GAZETTE 


CANADA, AT THE MIDDLE OF MAY, 1918 





447 











Quebec (Continued) _ 















































Ontario 
£ a) a| & 
E 213) 21-5 pera al 8 
H See Ph eee t a oh ale ole 
Fe Stra Ss te Pee Le etalk &re1s 
Cc. Cc. c. CG Cc. ec: c. C. e Cc, Cc. c. Cc. 
30 35 36-40 | 35-40; 35 40 3840} 38-42) 40 32 38 30 38 
30 27-30) 33-35 34-38 | 32-38) 32 38 35 35-40) 35 30 35 33 30 
20 22-251 28-30 30-35 | 32-38) 34 30 30-32} 32-35} 28 28 33 35 32 
20 28-30 30 30 27 28 28 28 25 24 20 28 28 
15 20-22 20-25: | 25-30} 28 30 30-35) 28-32) 25 30 35 25 32 
Se ovoae cll couse) mnie ec 33 25-30) 35 38 25 37-40) 40 30 45 35 32 
30 35 38 38-40) 32 40 ou 37-40} 40 37 45 43 32 
30 35 40 | 38-42] 34 42 38-40; 40-45} 40 40 45 43 42 
35 35 33-35 | 30-35]...... Bye eee ses 35-38). 32 33 40 25 34 
55 46-48 48-50 48 55 52 53 45-48] 55 48-50! 50 644 44 
12-18) 15-25 15 115.7 |10-12/123 -30} 18 18 20 15 11-22) 18 18 25 25 \123-30 
Poa ag Py Sean he LO a lceeoee lice, aera ctcetet hail Soarah Geetells eaters 90 ee ee eee 50 Ops Pee | Saw weet cite 
25 90-40 128.8 125-35/25-40 | 28-40) 25 30 30 25-35) 35 30 35 135-40) 38 
35 35-37 35-37.| 30-35} . 37 39 38 37 38 33 37 37 37 
38 45 40-45 45 38 40 35 45 50 42 42 - |38-40| 43 
9 11 11-12 | 10-11) i1 11.1 |10-Il-4} 13.3 12 10°52 12 11 8} 11-12/10.5 
Meo 48-50 50-53 | 48 50) 50 a50 45 400. 2. 50 50 50 | a48 
43 50-52 53-55 | 50-55) 52 53 50 50-55| 58 52 50 53 50 
B08.) ad) 1) SoGme fh ae.e s 30-32 35 34 35 35 338 35 SORNee ee 32 35 
oe es 28 129.9 b 1a0) lete.ce SO) ae ie oe 30 30 28-30! 32 28 30 28 30 
§.3-6.7 7.3 6.9) 7.3 7.3 6.3 OR 73° Gein Me 8 16.7-7.3| 7.3 | 7.3 
6.5 6.5-6.7| 7.1 7.1|6.3-7.1|) 7.7 4 a6 | 6.7 5.8 |6.9-7.3| 6.7 | 6.5 | 6.6 | 6.7 6.3 | 6.5 
4.0 8 | 8-9 "6 7.5 9 6.3 9 Tetel uf 9 S25 ore 
10 12 12:-112.5 10-12) 11 12.5 10 12.5 | 12.5]/10-12} 10 10 12 10 
7 $2 15 15 ie 15 15 12.5 | 15-18) 12.5) 15 {13-14) 13 15 | 12.5 
20 18-20 20 18 20 18 18 20 20 18 20 18 20 
32 25 25 25 25 25 30 35-20) 30 21 25 28 25 
25 18-20 20 18 20 20 20 20-30| 20 {20-22} 17 20 20 20 
25 20-23 95 23 25 25 25 25-30) 25 21 25 25 25 
15 14-15 123-15} 15 17 18 15 15-18] 15.5} 25 15 15 18 15 
| 25 25 18-20 Toate. we 71 0 UR Ge open cf ok 8 TN) Eng SA LDH apa Wataeee ee ts ome A elec 
15 123-15]17.9 20 18 18 17 17.5 | 15-25) 18 18 {15-18} 18 20 18 
10.5 | 42.5 19.5-10/9.8-10.3/10.6 LOTHEL at 10.5 10 10 11.1 10 10 10 odd da ieee 
10 9.8-9.3| 9.8 10 9.1 9.1 9.5 10 9 9.1 10 | 10.5 10 10 
50 50-55 65 45-50| 70 60 50 60-70} 50 60 70 |50-60) 65 
50 40-45 |45.9 60 45-50! 65-70) 55 40 50-55; 40 60 70 50 60 
50 40 44.7 50 Bore heey 45 40 40-50; 30 35 45. |30-50| 45 
$1.90- $1.50 $2 .00- 
$1 250 $2.00 |$1.911$1.85/$1.80 |$2.00 |$1.75 |1$1.80 )$1.25 $2.15 |$2.25)g1 .95 $2.00 $2.25 |$2.00/$2.00 
.10 .10 125) .10 14 10 12 | .125 PiZiee lO AO 4213 
.10- 
fe B15 vhs 15 1, Ble ig I ea 14)12-14|} .12) .15 slo stacks 
10.00 10.25 |10.63/10.25)10.60 | 12.00) 12.00; 11.00 11.00 10.00) 9.50/10.00}10.00'10.00 |10.00)10.00 
BF E200) a 8 50 Bl te e168 AES 2k oe. 10.50} 12.00] 11.00] 10.00) 12.00) 7.75 12.00 10.00 |10.00| 9.50 
11 .00- ; S 
12.00 |15.00 12.50 113.00]13.75115.00 | 14.00) 11.00} 11.00] 14.00)b15.00 e 17.00,16.00 |15.00/14.50 115.00/44 
9.00- 
10.00 | 9.00 | 8.00 9.00 | 9.28] 7.00/12.00 | 12.00) 9.00 | 7.00 | 8.00 [9.00 e 14.00 14.00 |/10.00} 9.00 |10.00,45 
.25- 20+ 
j .28 .25 22 28 .25 23 noe ,20). .25 .25 | .24 .25 46 
12.00-|10.00-|14.00-} 15.00- 15.00-|18.00-|20.00-)13.00—|/22.00-|15.00 23 .00/15.00 14,00-118.00 
14.00 |12.00 |18.00 20.00 |14.76124.00/16.00 |20.00 |20.00 |25.00 {16.00 |30.00 |20.00/16.00|25.00 20.00 |18.00]16.00 {22.00/47 
9.00—-| 6.00-/12.00-} 10.00 14.,00-|15.00-|16.00-|11.00~/16.00-}12.00 17.00 10:00 {12.00 
12.00 |10.00 |13.00 15.00 |10.36/17.00|11.00 (16.00 18.00 118.00 113.00 |20.00 |15.00|14.00|19.00)13.00 |14.00)12.00 15.00/48 








bCadculated from price per wagon load, eNatural gas used, 





va 
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION, 
Ontario (Continued) Manitoba 
x £ 
Caainodi | = “ a 
: uf 3 a) 4 8 oan ees : 2 | = M 3 r = 
a1 94 8 A) Soa Salas | E138 5 3 | 8 
r=] 6 = a 4 be | ) 
eT Hi sila l aves ei gl Eee lel 2 ls 
Per| c. C. c. C. Ca ealares C. c. C. c. c. C. C. C. C. 
1-Beef, sirloin, steak........ elb.| 38 | 35 [85-40] 35 38 35 1285 38 135-38) 40 40 | 37.2 | 42] 35 | 38.5 
2-Beef, round steak......... Len gox|roo ooo nanos 35 35 32 Stil Says 35 | 84.6 | 35 | 27 | 31.6 
3-Beef, rib, roast, prime..... “1 30 | 28 |30-35 | 35 30 37 | 25-30 | 38 |28-30/30-32 | 30-32] 31.7 | 38 | 25 | 31.8 
4-Beef, shoulder roast...... Sie 2ool ee 2om|es=30 i 2 28 28 25 32 |25-28/28-30 | 28-30] 27.6 | 28 | 25 | 26.5 
5-Veal, roast, forequarter.... “| 380] 281 30 25 30 32) 30 32 |35-38] 35 35 | 30.0] 20] 25 | 27.5 
6-Mutton, leg roast, hind’q’ter “| 38 | 35} 35 |...... 35 32 | 30 38 |35-38| 40 40 | 34.8] 38] 35 | 36.6 
7-Pork, fresh, roast, ham.... “| 42} 48 | 38-40} 40 45 DO eso 38 35-40} 40 40 | 39.7] 35; 33 | 34.6 
8-Pork, fresh, chops......... 1 42) 441 45 45 45 48 |} 35 38 |35-40/42-45 [42-45 | 41.5 | 48] 33 | 40.5 
9-Pork, salt, mess........... pela Mion te OSes | hoe ery. 3B. depen eee Soneeeee 40 40 | 34.6 | 38 | 25-28) 32.3 
10-Bacon, breakfast, not sliced “‘}| 50] 48] 53 50 48 50; 50 50} 45 | 55-60] 55-60] 50.6 | 48] 50 | 49.0 
11-Fish, fresh, good quality... ‘‘ | 13-23} 25} 12 15 | 14-20)15-25] 20 20 |25-27; 18 18 | 19.2] 16) 28 | 22.6 
12-Fish, salt, herrings........ doz} 90 ]..... 40 30 50 Bol seers LOS ere 60 60 | 58.64 90)..... 90.0 
13-Salmon, canned, medium...lb.} 30! 351] 35 25 30 38 | 30 (30-35, 35 | 15-40} 20-40) 31.7] 35; 35 | 35.0 
14-Lard, pure leaf, best....... SOC a Meo4 lense 36 35 Son 28 354) 35 |~ 40 40 | 35.9} 38) 35 | 36.6 
15-Eggs, new laid........... doz.|} 40} 381{ 42 42 40 36) ered 48; 50] 50 60 | 48.14 42] 40 \ 41.0 
16-Eggs, storage........... rae say cae | este ie eras beth are Pi ge ge BSG Mica viel os ael a's Ral era BO OSes ee |e ae, 
17-Milk, delivered........... qt} 10} 10}; 10 10 12 14 10 15 | 13.3} 14.3; 14.3 | 11.8] 13 | 12.5 | 12.8 
18-Butter, dairy solids........Ib.| a45 46 | 50 48 50 52 | 45-47) 48 48 | add abd 48.9 ]..... 40 40.0 
19-Butter, creamery prints....‘| 50| 48] 54 50 DOME COO ae 7, 50 | &3} 60 60 | 62.4] 54] 55 | 54.6 
20-Cheese, old. .............. PaleeoOsttyoonla OO 32 32 36 | 30 Joliet 30 30 | 32.8] 38) 35 | 36.5 
21-Cheese, new.............. Bale SOF] 20u| er 30 30 0 lth eH ac 30 | 30 S05 Ws80: 1) o tes c ae 30.6 
22-Bread, plain, white........ Pel eoR tl OF daS ED PRET ELAN SS Sh SLE BP A 8.3. P2823 Weta ia..0) 27a eee: 
23-Flour, family............. oh t6.S4e 6 6.71] 6.3] 6.7] 6.7] 6.3); 7.1) 6.9) 65] 6.5] 6.617 6.3) 6.7] 6.5 
24-Rolled oats, standard.....‘'| 7 | 7.54 8.8 8 8 8.3} 8.3] 8 7 fea We fer fer ee Set fat 7.51 #8 
25-Rice, medium............. o 3 10 13 10 }10-12.5} 10 12.5} 10-12) 10 ; 10 10 10 11.6 10 10 10.0 
EL POARICE, Patines cece ue ccs « Sr Piczolmto 13 15 15 14) 12:5 15 14 12 15 13.8 | 12.5) 12.5 | 12.5 
27-Tapioca, medium pearl..... Sie 20a nel Sattar 20) 18 20 16 15 20 | 173 20 | 20-25) 19.1 | 17.5) 17.5 | 17.5 
28-Tomatoes, canned 3’s..... can} 23 | 25 28 25 25 30 | 25 2c eazonlco 25 | 26.7] 25; 25 | 25.8 
29-Peas, canned 2’s........... 18h) 20 ee 20 220 22 22720 23 | 19.4 15 15 | 19.6] 17; 20 | 18.5 
30-Corn, canned 2’s.......... Pw PAO) aoe) 25 25 | 25 20 23 |) x23 |-125 25 | 24.14 22) 23 | 22:6 
31-Beans, common........... * 17 20 18 17 20 32 15 20 14 15 15 17.4 13 {| 12.5 | 12.7 
32-Apples, evaporated........ 9 TP I Soe Sg) PD Se yy a acl) oh eae PY Noes pete 25 25 | 21.2 | 23] 20 | 21.8 
33-Prunes, medium........... "4 15 17 18 15 15 30 15 20 16 | 15-20} 15-20] 18.8 19 18 18.5 
34-Sugar, granulated......... NLS TY 10 nC eesier B Ga | 10 10 10 10 | 11.1 | 11.1 | 10.6 | 11.1] 11.1 | 41.1 
35-Sugar, yellow............. Sed 100671 9.1} 10 10 | 9,5 10; 9.1] 10 10 9.7] 10; 10 | 10.0 
36-Tea, black, medium....... -“!| 60] 55] 60 55 | 50-70/50-60; 55 | 50] 55 | 60-85] 65-85] 69.5] 45] 55 | 50.0 
37-Tea, green, medium....... . 50 55 60 55 45-50|50-60) 50 50 40 | 55-75} 60-75) 54.1 45 45 45.0 
38-Coffee, medium........... “1 45 45 45 40 40 (3540) 45 45 40 | 45-50! 45-50) 42.7 28 40 $4.0 
39-Potatoes, local, per bag of 114 
bushels, 90 Ibs............. $2.00)$1.75/$2.25 | $2.25 |$2.00 1$1.80} $1.65 |$2.50/$2.25/$1.75 1$1.90 |$1.95 1$1.85/$2.00 1$1.93 
40-Vinegar, white wine, XXX, 
PEL LOUATT tee ee kane PAO tO ead 3 . 125 LOU alee os 5) Wino Ges 15 .15 | .119 | .10 .15 | .125 
41-Starch, laundry, per 
OUNG ea Pre Be E1204) ISH 21D .09 PIAA = 125| 90 alo SLD ier 15 15 | .184 | .125) .15 | .188 
42-Coal, anthracite, stove size, per , ; 
won: Of 2,000 bss ees eile 10.50/10.00/10.50 {10.00 [11.00 |10.00/ 11.00 112.50/11.00} 10.50/10.00 | 10.53}12.50|} 13.50/13.00 
43-Coal, bituminous, domestic, 10.50 
per ton of 2,000 Ibs......... 10.00)10.00;10.00 | 10.00 {10.00 | 9.00! 9.50)..... 11.00} 10.50} 10.00} 10.14]11.75] 10.50/16.82 
44-Wood, hard, best, per long 12.00- 8.50-| 8.50- 1 
cord (128 cu. ft.).%.....%. 11.00/12.00)15.00 | 8.50 |b8.00 | e {12.00 | 9.00) 8.00] 10.00} 10.00! 12.35}d9.50/d10 50) 10.00 
45-Wood, soft, best, per leng 7.00-| 7.00- 
scord)\(128- cu fti)see oes one 7.00)10.00)..... Si Sr ottate 66.00 e {10.00 } 8.00} 7.50] 8.00 | 8.00 9 .281d7.50| d8.50) 8.80 
46-Coal oil, prime \white, per 
gallon er eee eee hee, S25 22 .20 18 24 eozale neo 25g coe 2 ads) 24 .25 | .30 | .275 
47-Rent, house, 6 roomed, san. 17.50-| 15.00-|15.00- 10.00- 20.00/15.00—!15.00- 5.00/18 .00- 
conveniences, per month. ...|15.00/15.00)25.00 |22.00 |20.00 |22.00] 13.00 |22.00/25.00/25.00 |25.00 | 23.46130.00/20.00 23 25. 
48-Rent, house, 6-roomed, no 12.00-| 8.00-/10.00- 7.00- 13.00)10.00-/10.00- 17.50/12 .G0- 
__ San. conveniences, per mo.....)10.00/10.00)17.00 }12.00 |12.00 |16.00] 10.00 114.00 














dPoplar, tamarac, jackpine, etc. flignite. *20 Ib. lots. 


15.00;15.00 |15.00 | 13.46/20.00)15.06 |16.18 


AIncluding $1.00 for delivery. 
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Saskatchewan Alberta British Columbia 




















ai2ig| 3g &|¢ G7) Feliee) eibirlees 
a < 6 5 a = 6 a 2 FS =| 6 gs 
a ee od Oe al (ice Seu Sepa seh lege 
Sole Se) wee |e Bil eulieols ele wees |e | oe | Bags fica 
c Cc. c Cc. Cc. Cc. Cc. Cc. Cc. Cc. 
35 | 35 | 32 | 34.0 30 40 48 45 | 43.8 | 36.7 | 1 
25 | 30 | 30 | 28.3 28 35 42 40 | 38.3 | 33.5 | 2 
27 | 30 | 30 | 29.0 28-32 32 40 35 | 34.6 | 30.8 | 3 
22° | 30 | 25 | 25.7 22 28 30-32 30 | 29.4 | 263 | 4 
25 | 30 | 30 | 28.3 25-30 30 30 35 | 82.7 | 27.4 | 5 
38 | 35 | 30 | 34.3 35-38 38 38 55 | 42.6 | 34.9 | 6 
38 |-30 | 30 | 82.7 35 35 35-38 42 | 38.8 | 37.1 | 7. 
38 | 35 | 32 | 36.0 42 35-40 45-50 50 | 44.3 |} 39.3 | 8 
ae 30 | 25 | 27.5 34 GPRS thea ee. | 36.5 | 84.2 | 9 
60 | 50 | 55 | 55.0 45-55 50 50 50 | 51.6 | 50.0 /10 
27 | 15-25) 20 | 22.8 25 | 10-25] 28-30 28 15 | 23.1 | 19.0 j11 
OU ree; a BR che Gh ce Epa PR og ie ed See RR Beside i Re Re PAS OnE 60 | 60.0 | 64.3 (12 
35-40] 30 | 35 | 34.2 25-35} 40 |...... 20-35 30 | 27.7 | 31.1 (13 
35 | 35 | 35 | 36.0 28 40 35 35 | 35.0,] 36.0 {14 
85 | 40 | 40 | 38.3 40 45 50 50 | 62.9 | 48.9 |15 
© US Gera ROM fee tenes SO) bree Pee. 25 ~spectliceece: 326 PSeSr 7116 
12.5} 14.3 | 13.6 12.5 12 14.3 12.5 | 18.6 | 12.0 17 
45 | 45 | 45.0 45 a50 44 50 | 49.2 | 48.1 {18 
50 | 50 | 61.7 55 60 55-60| 55-60 60 | 58.7 | 68.4 {19 
| 35 | 85 | 35.0 30 35 30-35] 32.5 32 | 38.2 | 38.1 [20 
ee ee Aer he. LOGS Pee. 35> .|-20'Oie oe |. 32 | 30.3 | 30.3 /21 
7.3) 10 | 8.5 8 8 8.9 10 | 9.2 | 7.8 |22 
6.5| 6.7| 6.6 6 6.3 6.5 6.1) 6.4 | 6.8 |23 
rae fecal A We 7.5 9-10 8.5 8 | 8.1 8.0 |24 
10 | 10 | 10.8 10 12.5 11 12.5 | 10.8 | 11.0 (25 
EN i Sen 13.8 12.5 SG ok Meade Pach Rene Bac oh cart. 11.3 | 13.7 (26 
20 | 20 | 20.0 17.5 17.5 20 15 | 17.8 | 19.1 |27 
25 | 25 | 25.0 93 27.5 20 20 | 20.6 | 25.2 |28 
20 | 20 | 20.8 20 25 20 20 | 19.6 | 20.2 |29 
20 | 20 | 22.6 93 27.5 25 25 | 24.2 | 28.9 (30 
15 15 | 16.7 123-16 20 15 15 | 14.6 | 17.1 {31 
15 15 | 15.0 30 30 | 27.67] 30 |...... 20 | 21.8 | 22.4 |32 
20 | 15 | 17.6 17.5 | 20 15 15 | 18.6 | 17.7 (33 
12.5 | 12.5 | 12.2 12.5 12 12.5 11.1 | 11.1 | 10.8 (34 
12.5 | 11.1 | 12.0 12.5 12 11.1 10.5 | 10.4 ] 10.1 35 
55 | 60 | 61.7 55-60 60-70 60 60 | 66.4 | 56.9 36 
55 | 50 | 58.3 55-60 65 60 60 | 65.7 | 54.2 {37 
45 | 45 | 46.7 40-55 40-45 40 40 | 40.4 | 42.9 [38 
$1.50) $2.25| $2.00] $2.50} $1.50 $2.25 $2.02! 9$1.80| 9$1.58/$1.50 | $1.45|9$1.80/9$1.80) $1.71 | $1.86 (39 
15} 15] 18 ; .20 20| .217} .139 |40 
125- t 
15] .15} 15 .18 15] 146] .189 [41 
$15.00)514, 751-14 001.0 le. lsh 7.5001... 0 FOUEO ect Na esbe ee ede te ces 12.60 | 11.44 |42 
7.50- {4.75| 5.75- 3.25- |10.00- 8.00-|h5.75- 
11.00] 9.00 | 9.38 5.00 | 7.50 | 6.00 8.00) 9.50 | 9.30 | 8. 8.80 | 6.00} 7.92] 9.28] 4 
d10.00/¢7.50 |...... 8.75 d4.00 | d5.50| 47.00 G7.50\d7. 50! Vans Sot ese le acts ees 7.50 | 10.76 (44 
b & ed 
d9.001d6.50 |d10.00] 8.60 d4.00 | d5.25| 9.75 | 6.83 | d9.00| d6.75/d7.50 | d7.00] d5.63| d6.00)...... 6.89 | 7.95 |45 
30 | .35 |-.317 : 35 .30 | .879 | .271 |46 
25 .00-|18.00- 12.00-|15.00- 





35.00 115.00 |25.00 |25.00 122.50 |22.00 |35.00 {20.00 | 28.38} 20.00/15.00 30.00 |18.00 |24.00 |16.00 |20.00 | 19.57 | 20.90 [47 
12.00- 
15.00 | 16.70 | 13.21 |48 








15.00 }12.00 |15.00 }13.17 }15.00 |12.00 }25.00 }10.00 } 14.25} 18.00 
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING AND RENT IN.‘ TERMS OF 


Commodities. Quantity 
Be cents 
Beef, sirloin, steak...... 2 |bs. 


Beef, shoulder, roast....| 2 “ 
Veal, roast, forequarter..| 1 ‘ 
Mutton, roast, hindq’...| 1 “ 





Pork, fresh, roast, ham..| 1 “ 
Pork, salt, mess. ....... a 
Bacon, breakfast....... jae 
Lard, pure leaf......... Duns 
Baggs) fresh its canis.’ oee 1 doz 
Eggs, storage.......... be 
Tb cg ot ree 6 qts. 
Butter, dairy, solid..... 2 Ibs. 
Butter, creamery, prints} 1 “ 
Cheese, old............ ie 
Cheese, new.........6. ee 
Bread, plain, white..... 15s 
Flour, family.......... 10 
Rolled oats............ feted 
Rice, good medium. .... Oe 
Beans, handpicked...... ae 
Apples, evaporated. .... 1 Bess 
Prunes, medium size....| 1 “ 
Sugar, granulated......| 4 “ 


Sugar, yellow.......... 2 pe 
Tea, black, medium..... 4 “ 
Tea, green, medium.....| % “ 
Coffee, medium ........ ae 
Potatecses de aics 2 es.) 2 pks 
Vinegar, white wine..... | 4 qt. 
All foods...... Bir tat Ke 
pote at yA TSS eh na ee 
Starch, laundry... ..... + Ib. 
Coal, anthracite........ je ton 
Coal, bituminous....... sary: 
Wood; hard..5.23:.'...s\: * cord 
Wood, soft............ ce 
Coal oilee.: &. Hace Gs 1 gal. 
eS ee EOE EE —eEeEE 
Fuel and lighting.......|........ 





eri sae el ore Sate, La. Sidivns 


Grand total 








THE AVERAGE PRICES IN SIXTY CITIES IN CANADA 


*1905 | 1910 | 1911 | 1912 



































ye EB 
Cc. c. C. c. c. 
2.9] 8.01 3.1 
45.2 | 48.1 
32.3 | 35.0 
35.3 | 38.8 
25.5 | 29.4 
24.5 | 24.4 


$1.63) $1.76 


41.4 
30.0 
23.1 





$1.78 $1.82 


$4.05 $4.60 


SoREIE 
$2.37] $2.89] $4.05 


Renan 
$9. 37|$10. 50/$12. 79, $13 00 $13.79 








$4.75 








$4.04 






“May, May, 


1914 


c. 
48.2 
32.4 
17.1 
20.8 
19.9 
37.0 
25.7 
37.2 
25.8 
25.1 
53.4 
55.2 
32.7 
21.4 
19.8 
64.5 
32.0 
21.5 
11.6 
12.0 
12.9 
12.2 
22.0 
10.2 

9.1 

9.4 

9.4 
42.5 


53.2 
38.4 
40.9 
31.7 
22.4 


$1.87) $1.78 


AVERAGE COST OF STAPLE FOODS BY PROVINCES 


1915 


C. 
47.6 
32.8 
iW fe! 
21.4 
18.9 
35.2 
24.9 
35.2 
23.7 
22.6 
54.6 
64.8 
37.3 
23.9 
22.3 
(73.5 
44.0 
26.5 
11.8 
14.2 
11.6 
13.1 
32.0 
14.6 

9.3 

9.8 

9.8 
31.0 


52.5 
37.1 
34.1 
31.0 
23 .6 





May, 
1916 


Cc. 
50.2 
34.0 
16.4 
23.3 
21.8 
36.8 
28.4 
39.0 
26.2 
24.4 
51.0 
64.2 
36.8 
25.1 
23.8 


37.0 
23.5 
13.0 
19.2 
14.3 
12.9 
37.2 
17.0 

9.8 
10.3 

9.9 


8 


53.9 
37.9 
41.6 
30.0 
23.0 


60.5 |126.0 


May, 
1917 


§April,/}May, 
1918 1918 








C: c. c. 
61.2 | 67.8 | 73.4 
43.0 | 48.2 | 52.6 
22.5 | 26.3 | 27.4 
28.2 | 33.2 | 34.9 
29.3 | 35.7 | 37.1 
55.6 | 67.2 | 68.4 
37.3 | 48.1 | 50.0 
60.2 | 69.4 | 72.0 
40.8 | 46.0 | 43.9 
34.5 | 43.9 | 34.8 
60.0 | 72.0 | 72.0 
85.6 | 98.4 | 96.2 
47.7 | 54.8 | 53.4 
34.1 | 32.2 | 33.1 
31.7 |.31.1 | 30.3 





70.5 |111.0 {117.0 |117.0 


77.0 
30.5 
14.6 
29.0 
15.3 
14.8 
40.0 
18.6 
11.4 
11.i 
10.1 


67.0 
40.0 
21.4 
33.8 
22.1 
17.6 
42.4 
20.0 
12.8 
12.1 


68.0 
40.0 
22.0 
34.2 
22.4 
1h7 
43.2 
20.2 
14.2 
13.6 
10.2 | 10.7 
64.3 | 62.0 
8 9 ao 


—_———— | — ————— | | | | | | | CL 


$8 .37/$11 .82/$12.57/$12.66 


Sa | | | —— | — | | | | — 


64.8 
50.8 
51.7 
37.6 
25.3 


71.8 
57.8 
67.1 
49.9 
26.8 


71.5 
57.7 
67.3 
49.7 
27.1 


$1.91] $1.92] $2.37 


$1.86] $2.30) $2.73) $2.73 


| | | | | |S | | | 


$4.32) $4.88) $4.17) $4.03) $4.34) $4.66) $5.23 


-—| ——<—_——— | —————— | | —— | —— | | | LL 


$14 .02}$14.78)$18.15/$14.19'$13.83!$14 301$18 50)$20.01|$20.67 





see ecco rere eseorsose 
te ceececees 
ee ee ay 
ee ed 

a 
ed 
see ccc eee sees resae 
oe ee ee ey 


eee ener eeeceores 


*December only. 


tCharlottetown and Saskatoon omitted. 


$6.82 
§.81 
6.55 
5.33 
6.50 
7.46 
7.86 
8.00 
8.32 


$6.78 
5.80 
6.84 


$7.17 
6.11 
7.13 
6.97 
7.25 
7.88 
8.16 
8.15 
9.03 





$7.29 |$8.71 |$11.39}$7.28 


6.34 | 7.57 
7.04 | 8.70 
6.87 
7.20 
7.87 
8.25 


§Saskatoon omitted. 


9.79 


11.22 


11.15 
11.60 
10.73 
11.11 
11.65 
11.88 


6.90 
7.26 
6.59 
7.28 
7.74 
7.16 
7.76 
8.89 


$7.80 
6.58 
7.58 
7.17 
7.60 
8.16 
8.41 
8.30 
9.06 


12.21) 13.08) 13.34 | 


$12.80/$12.46 
110% 
12.50] 12.30 
12.24] 12.28 
12.57] 12.69 — 
11.97 12.30 
12.58) 12.66 
12.72| 12.91 


$11.50 
9.88 
11.49 
11.46 
12.16 
10.82 
11.18 
12.03 











A 
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Jone, 1918 
Wholesale Prices. 


GRAINS AND FODDER. — Wheat was 
steady at the levels fixed in the autumn 
of 1917. The opening of lake naviga- 
tion lowered the cost of freight from 
Fort William to Toronto and Montreal, 
reducing prices of western grain slight- 
ly. Barley and oats declined consider- 
ably at Winnipeg, the former béing down 
to $1.30 per bushel and the latter to 
8114e. -Ontario barley declined from 
$1.55 to $1.42 and oats from 87c to 8le. 
American corn was down from $1.90 to 
$1.80 per bushel at Toronto. Flaxseed 
fell from $3.86 to $3.70. Rye declined 
from $2.65 per bushel to $2.10. Hay 
declined $1.00 at Toronto to $16.00- 
17.00 per ton, and at Montreal the price 
also fell toward the end of the month. 
Bran and shorts fell to $35.00 and $40.00 
per ton at Toronto, the same level as 
prior to April, the 40c per ton added in 
April for increased freight being re- 
moved on the opening of lake naviga- 
tion. | 


ANIMALS AND MEATS. — Considerable 
advances occurred in nearly all lines. 
At Winnipeg the best butcher cattle 
rose from $15.00 to $16.50, and at Tor- 
onto from $15.00 to $16.35. In the last 
week, however, prices eased off slightly. 
Dressed beef, hindquarters, advanced 
from 27¢ per pound to 30c. Live hogs 
were up to 1914c per pound. Dressed 
hogs advanced to 2714c per pound. Mess 
pork was up to $58.00 per barrel. Sheep 
advanced from $16.00 per hundred to 
$19.00: Lamb and mutton continued at 


- the high levels reached in the last week 


of April. 


‘Dairy propucts. — Butter, finest 
creamery, at Montreal, eased off from 
46e to 43e per pound in the first week 
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but rose to 45c in the second week. In 
the following week the. price receded 
1e, and in the last week 14¢, leaving the 
level at 4814c. Creamery solids at Tor- 
onto declined from 48-49¢ per pound to 
44-45e. Dairy prints were steady at 
Toronto, at 38-48ce. Cheese was higher, 
the price having been fixed by the Com- 
mission at 23c instead of 2134¢, the price 
fixed in the spring of 1917. Eggs were 
down to 43-44¢c at Montreal, but rose 
to 44-45e. At Toronto eggs declined 
from 44-46¢ to 44-45c. 

Fisu.—The price of new Lunenburg 
bank cod rose to $12.50 per quintal. The 
export market was reported firm, al- 
though conditions at Porto Rico were 
uncertain, while other West Indian and 
the South American markets were good. 
The prevalence of ice in the Gulf of St. 
Lawrence was reported to be keeping 
back the Lunenburg fleet from reaching 
the banks for the summer catch. The 
catch of lobsters was reported to be fair- 
ly good. At Toronto, salmon trout was . 
selling at 15-16¢ per pound and white- 
fish at 17-18c. 


FRUITS AND VEGETABLES.—Apples at 
Toronto were selling at from $4.50 per 
barrel to $7.00 according to variety. 
Bananas were higher at $4.00-4.50 per 
bunch. Difficulty in securing trans- 
portation from the West Indies con- 
tinued. Lemons were firmer at $5.75- 
6.00 per box, and oranges were higher 
at $6.00-7.00 per box. Currants were 
higher at 29-3214c for Grecian and 30- 
35e for Californian varieties. Potatoes 
were down to $1.65 per bag at Toronto 
for Ontario stock and to $1.75-1.90 for 
New Brunswick stock. At Montreal, 
potatoes were down to $1.50 in car lots 
for Green Mountains, but rose to $1.60. 
Other varieties were as low as $1.45. 


3 


452 THE LABOUR GAZETTE Jung, 1918 


INDEX NUMBERS OF WHOLESALE PRICES BY GROUPS OF COMMODITIES FOR Mary, 
1918, Aprit, 1918, May, 1917, 1916, 1915, 1914, anv 1913. : 
(Average price 1890-18989—100.) 


commodities. Me *April, | *May, May, May, May, May, 
191 














—————| | —— | | | | | ee 


I—GRAINS AND FODDERS— 


Ceratne, ONtArie sos vines tates yeas welt vie dine xe 6 407.2 | 488.9 | 366.8} 188.1} 212.5 | 149.2 | 183.4 
CiPATES, GWCSUETT hs oe cae fis als wv ea 4 338.5 | 363.0 | 323.8 | 168.2 | 198.7 | 131.3 | 122.5 
OUUCE Noah cite cui A shew rama eines ctie o38 5 213.3 | 216.5 | 213.3 | 191.7] 186.5 | 165.3 | 145.7 

ALE ct. ater Sen ea teeiaksteie So sca 15 324.2 | 344.5 | 304.2 | 184.0] 200.2] 149.8] 134.6 


I.—ANIMALS AND MEATS— 


Cattleand beef ior ci oe eee 6 379.7 | 341.9 | 308.4] 230.4] 216.2 | 222.9| 189.6 
Hogs and hog products.............0...-- 6 437.2 | 364.7 | 314.5] 210.8 | 169.1 | 169.3 | 186.7 
Sheep and mutton: .........0ceesceeeees 3 343.1 | 329.2 | 296.6 | 223.9 | 189.6} 162.2] 177.5 
PoultryayeciensMattee) vaio tobe weirs vee 2 409.9 409.9 291.5 288.7 218.6 221.8 179.4 
27 ieee ie EN cae Sasa 17 397.0 | 355.7 | »306.5 |. 229.2 | 195.2:{. 193.1 | 185.06 
TIE—DAIRY: PRODUCTS 003 cn Uk es sae nat 9 239.4 |: 241.7 | 221.81 170.11 147.0 |. 129.5 | 185.2 
IV.— 
(Preparedinsh'yins sas cia ane tals cea ete sc 6 241.6 | 241.6} 199.9 | 154.7] 144.6) 148.4] 162.0 
Presh igh vee ete CA Cte tek a ae or siete 3 253.5} 228.6] 197.6°] 183.2 | 1538.5 | 158.1} 156-7 
FALL SMR ANe Ronan Ua rear gy ceale aera, 9 245.6 | 237.3 | 199.2 | 166.1 | 148.2] 150.3 | 159.9 
V.—OTHER FOODS— 
(a) Fruits and Vegetables:— 
Fresh fruits, native...........eeceee ee 1 193.0 | 198.0 | 257.4) 183.8} 147.1] 210.8 | 124.1 
Fresh fruits, LOLe aN e ets oe ee ee 3 183.3 | 178.7 | 109,3 104.3 87.3 95.6 | 111.0 
Daed fruiting ag ak. ke oe 4 275.6 | 275.6 | 200.6 | 149.3) 121.9 | 121.7] 111.7 
Fresh vegetables. ......02.0cccccececcees 5 298.4 | 299.7) 566.6 | 270.0 | 131.7 | 206.7 | 124.5 
Canned vegetables... .........cccceecccee 3 249.5 | 258.3} 211.0} 109.7 | 101.2 97.7 | 125.2 
A NUS AAAS Eee die mre 16 243.3 | 256.6) 303.4] 172.8 | 116.2] 144.4] 118.9 
(b) ph aria groceries— 
aia te Apis ae PR ee 10 260.3 | 261.2 | 285.5} 158.8 | 167.1 | 125.9 | 124.2 
Tea, ‘offen: CLG ERE ones olang cg RT oars 4 178.8 | 151.6; 145.9) 126.5] 110.38) 107.7) 115.1 
POSE CRS ce Myc har hisia ated s,514ic's aah ORs 6 258.7 | 250.5 | 251.7} 168.4 | 144.6] 102.9 | 116.2 
ONEA Sees Gees Matsa’ os ernest 5 234.4 | 227.9} 168.2 | 147.5 | 120.3] 104.6 99.6 
ASP SR ie RY PE 25 241.7 | 234.4 | 221.7 | 158.7] 148.3] 118.2} 115.9 
VI.—TEXTILES— 
IWiGOUENAl nee it sok ao cts . Monte cers 5 397.4 | 395.6} 275.5 | 211.3 | 166.5] 142.9 | 130.7 
COONS a, Seve i aso kak Caahe tess stouen 4 299.9-| 290.3 | 203.2 | 158.0] 128.3] 145.0 | 139.0 
RMR Te oN teats s ode Se reaceinecee en . 3 141.2 134.1 118.9 112.0 79.7 93.2 86.3 
AT Ie elo el ae Ope PRR pean een 2 609.5 | 609.5 | 431.6 | 312.4 | 226.2] 281.1 | 214.1 
PIAL YEOMUCUS oni ss pts omasiniweeaea es 4 411.4 | 391.1 | 286.9) 211.8}; 168.7} 114.7] 114.7 
sR, A gL OS Lame RR 2 209.6 | 193.7 | 147.1 | 1382.5 103.5 | 104.6 | 104.7 
ects IPD eT ABR MICE TO 20 344.7 | 385.6 | 242.6] 188.1} 145.5} 135.2 | 128.2 
VII.—HIDES, LEATHER, BOOTS AND SHOES— 
‘Hides and tallow ..........scseescsecuces 4 339.2 | 257.4 | 345.7 | 295.2; 192.1 | 208.3 | 177.3 
34 hos}: SERRE aE GRA A Ac 4 215.0 | 265.0; 191.3) 200.5 | 173.5 | 151.4] 152.2 
‘Boots and shoes. ...5.. 6.00cacss-epeeces 3 233.7 | 231.9 | 221.1} 180.6] 158.3] 155.7 | 155.7 
SS CE RTs Some pie es: 11 283.4 | 252.9} 273.7} 229.5} 176.1] 173.3; 162.3 
VHIL—METAL AND IMPLEMENTS— 
oniand steeheee. . 2:ica.clsee none eee oan 11 278.4 | 278.0; 246.7} 146.3} 104.2] 102.2] 105.4 
Olen Wietale ed sss sa sas neha easaee 12 285.3 | 255.2 | 281.8 | 272.9] 180.3 | 118.1 | 133.7 
UR rSeMiCN the ee otc ioe ee 10 217.2 220.9 167.7 124.4 111.3 106.6 105.6 
BROS, oo . die eis rary Sua tet ae aioe 33 262.3 | 251.9 | 235.5 | 188.7 | 184.1 | 109.6 | 116.2 
IX. eee AND LIGHTING— 
hatin as AAA OIE Rae Ieee 238.3 | 238.5 | 210.1} 156.0} 116.4} 123.6 | 130.2 
hing MRO alee ete OTR ECT 4 124.2 | 122.4} 109.9 88.5 90.0 92.2 92.2 
Peo cC a ease aiseatehen eon 10 192.7 | 192.0] 170.0 | 129.0 | 105.8; 111.0] 115.0 
X.—BUILDING MATERIALS— 
Mber A ise ates cok hee ket ie ee 14 268.3 | 251.8} 204.3 | 182.4 | 176.7} 183.6} 180.9 
Miscellaneous materials. ...............0.. 20 222 :0:-.| 222.01) 20205 |=-453.8 | 11322 |= 912:7 | 2112.7 
Paints, oils and glass............0ccece eee i a d ee a : a0 : ry see ; ae 0 
SUDALIRE Sp PIE RED area : 1 1 4 
XI.—HOUSE FURNISHINGS— 
PUunsitare sie acs a ee aes atch oui ties ees 6 298.0 | 207.3 | 188.0 | 143.6} 145.9} 147.1] 146.6 
Crockery and glassware Pepa en Cae hu ate & 279.8 | 279.8 | 226.8] 195.5 | 155.1] 133.9] 130.9 
Laplesentlery oso ouh ous eas cae tees tak tue 2 150.7.| 150.7] 150:7' | 182.2 80.3 72.4 72.4 
Kitchen furnishings... ........00.0 cc cece 4 268.5 | 251.4 | 176.6] 132.4 | 125.5} 125.8] 117.8 
gS | Sania (ea PE Maa ERRORS aD pos 16 241.4 | 229.4) 195.7 | 152.3 | 134.9] 129.0 | 126.2 
XII.—DRUGS AND CHEMICALS.............. 16 274.3 | 275.9} 255.3 | 268.5 | 165.2} 111.6} 112.7 
XTII.—MISCELLANEOUS— 3 
WedUr et ias Acree beny oi aurea eg Le 4 583.1 | 535.4] 396.6 | 307.8} 183.8 | 241.3 | 330.8 
Liquors and tobaccos............0cceeeeee 6 223.7 | 209.0 | 175.5 | 143.6 | 134.7 | 138.4] 131.4 < 
MES te Pelee oes os BY Fy eae dice 7 218.3 | 217.1] 183.5 | 141.8} 116.0} 108.9} 112.4 ti 
CAT ae iv eens artes iene ere Or tee 17 306-1 | 289.1 | 230.8 | 181.5] 126.8 | 150.5 | 170.5 : 
All commodities. ......0... ccc ccececececce 262 275.8 | 269.4 | 240.0} 183.3 | 147.4] 186.3} 135.4 F 


*Preliminary figures. *Five commodities off the market, fruits, vegetables, etc. One line of spelter wae dropped in 1915. 
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Onions were steady at $2.50 per 100 
pounds at Montreal. Canned corn and 
peas were slightly lower. : 


MISCELLANEOUS FoopS.—Spring wheat 
and blended flour were slightly lower at 
Toronto owing to cheaper freight after 
the opening of navigation. Oatmeal and 
‘rolled oats were also lower. Rice was 
firmer at 9c per pound. Tea advanced 
10c per pound owing to the war tax re- 
cently imposed, and coffee was higher 
from 5e to 6c per pound. Sugar was 
higher in price for the products of some 
refineries, selling from $8.87 to $9.02 per 
hundred at Toronto in barrels. Molasses 
was also higher at $1.00-1.03 per gallon 
at Montreal. Maple sugar was up to 22- 
23c per pound. Cream of tartar rose 
to ‘90-92e per pound. 


TexTILES.—Unwashed wool was up to 
60-63¢ at Toronto. Raw cotton declined 
to 26-27c per pound at New York. Gray 
cotton, prints and coloured cottons aver- 
aged higher. Raw silk, Japanese, ad- 
vanced to $6.85 per pound. Spool silk 
advanced from 48c per dozen to 52¢, and 
machine silk from $10.90 per pound to 
$11.25. Jute was unchanged on the 
basis of the price fixed in Scotland. Flax 
’ fibre advanced to 55-65¢e per pound, a 
rise of 5c, and tow was firmer at 22-25c 
per pound. Oilcloth, table and floor, ad- 
vanced about 10 per cent. 


HIDES, LEATHER, BOOTS AND SHOES. — 
The market had been very weak for some 


months, but owing to heavy purchasing © 


by Governments and the trade, and also 
owing to restrictions on shipments, prices 
of hides advanced steeply, recovering 
the loss in recent months, and the leather 
markets became firmer. At Toronto, 
the best hides had sunk to 101c¢ per 
pound, but rose to 16c, nearly as high 
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as in January. Calfskins rose from 20c 
to 38e. Some lines of boots were higher, 
particularly coloured leathers, advancing 
from 10c to 25e per pair. Kip boots 
rose 25¢e per pair, and black box calf 
5e per pair. 


METALS AND IMPLEMENTS. — Black 
sheets were higher at $8.05 per hundred. 
Copper was down 1c to 29-30e per pound. 
Lead was firmer at 914-10c per pound. 
At New York the price of nickle was 
settled at 40-45¢ per pound for the 
trade. Quicksilver was up at $117.50- 
120.00 per flask of 75 pounds. Bar sil- 
ver was higher at 9914c per ounce. Sol- 
der bar was higher at 66-70c per pound. 
Tin rose from $1.00 per pound to $1.50. 
Coil chain was up to $12.15, the same 
level as in March. 


FUEL AND LIGHTING. — Bituminous 
coal rose to $8.50 per ton at Montreal. 
Anthracite coal was down 10e to $8.90. 
On the Pacific coast bituminous coal 
averaged higher at the different mines. 
Caleium carbide was higher at $85.00 
per ton. A line of matches were slight- 
ly higher at $6.75 per gross. 


BUILDING MATERIALS.—In lumber. the 
demand was lower in Ontario, as there 
were plenty of cars and the retailers 
had been able to get delivery of stock 
previously ordered. Little building, 
however, was being undertaken owing 
to the high cost of labour and materials. 
Hardwood was in better demand for fur- 
niture factories, agricultural implements, 
and piano and gramophone industries. 
Oak and ash were reported scarce. The 
export trade to the United States was 
reported fair. Reports as to the fixing 
of prices by the United States Govern- 
ment on certain grades indicated that the 
export from Canada might not be pro- 
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fitable. In New Brunswick the drives 
were reported to have had good water 
conditions. The logs in the St. John 
river were bringing the highest prices 
ever known, spruce deal logs command- 
ing $20.00 per M. feet. Mills were re- 
ported to be competing for supplies ow- 
ing to the restricted cut. Turpentine 
was high at 7214-78c¢ per gallon. Paints 
rose to $3.80 per gallon. 


HousE FURNISHINGS.— Wooden furni- 
ture advanced 10 per cent owing to the 
high cost of labour and materials. 
Wooden pails rose from $4.00 to $4.20 
per dozen. Sad irons advanced from 
$1.90 to $2.30 per set. Sulphur was 
down from 414c¢ to 314¢ per pound. 


MIScELLANEOUS.—In raw furs, musk- 
rat advanced to $1.00-1.10 per skin. A 
line of smoking tobacco advanced from 
92c to $1.44 per pound, following the 
imposition of an additional tax by the 
Dominion Parliament. Sulphite pulp 
rose to $120.00 per ton for bleached, and 
sulphite, news grade, rose to $65.00-75.00 
per ton. Raw rubber advanced to 55-58¢ 
per pound. : 





Prices in Other Countries 


In the United Kingdom the retail 
prices of food were reported to be less 
than one per cent higher on May 1 than 
on Aprill. In the Labour Gazette of the 
Mimistry of Labour, the principal 
changes were a decrease of 18 per cent 
in the price of milk, when summer prices 
were fixed, and an increase of 18 per 
cent in sugar, owing to an increase in 
the duty.. It was estimated that while 
the cost of a uniform budget of foods 
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had risen 107 per cent since the war be- 
gan, owing to changes in consumption, 
the average expenditure on these foods 
had risen by only 41 per cent. The 
general increase in the prices of goods 
for a workingman’s family since the war 


- began was estimated to be between 95 


and 100 per cent, of which 7 per cent 
was due to taxes. The index number 
of wholesale prices of the Economist 
showed the general level of prices at the 
end of ‘April to be above any previous 
record, but it was pointed out that ex- 
cept in the miscellaneous food group, 
higher levels than in April had appeared 
previously in each group. In cereals and 
meats the level was substantially lower 
than in 1917, being down from 1432 in 
June, 1917, to 1244 at the end of April, 
1917, which, however, was higher than 
in January, 1918, when the level was 
122114. In textiles there was a decline 
in cotton. 


In the United States the wholesale 
prices of foods were lower, as shown by 
the Annalist and Gibson index numbers, 


but the food groups in the index num- 


bers of Bradstreet and Dun showed 
lower levels for breadstuffs and dairy 
products, but higher levels for livestock, 
meats and other foods. All the groups of 
materials showed higher levels. Exten- 
sive purchasing of supplies by the United 
States Government was reported as an 
important factor in raising prices, while 
on the other hand increasing regulation 
of prices by the Government caused de- 
creases in some commodities and pre- 
vented increases in others. 


In Franee, the index number of whole- 
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INDEX NUMBERS OF PRICES IN CANADA, THE UNITED KINGDOM AND CERTAIN OTHER COUNTRIES 


CANADA 


29 foods 
60 cities 








UNITED 
KIncpom 
21 foods 
600 towns 











Retail Prices. 























AvsTRALIA( NEw AUSTRIA | Germanyb| Ivaty Houuanp | Norway | Swepen { Unirep 
46 foods & | ZBALAND StaTEs 
groceries | 59 foods ; 18 foods | 19 foods | 7 foods | 29 articles | 24 articles |21 articles! 17 foods 
30 towns | 25 towns | Vienna Berlin 40 cities | 40 cities | 20 towns | 44 towns} 45 cities 

991 CHIR cena abe [taletaseicicre tatads 82 

1 cc No EUROPA RAS | ERE ee co AN 100 

resale Me a on Fleas rere 91 

Era e, Sectata sw lllacene herve aehs ie ear ar aca oxen 85 

1070 100 $0 

1096 104.2 93 

1190 121.4 91 

1212 165.5 87 

1200 178.6 88 

1202 217.2 90 
T23 OMe tone eee 94 

1258 221.5 06 

5 DAF AV) call Pane ed 97 

F289 eee ree el ccave 106 

1359 PAB Ce 112 

SD (iris Meee alice ted oie 127 

1367 288.3 133 

1365 311.6 131 

1357 296.1 128 

1363 273.2 130 

LS7 Gi ies ata ol atten cate oe 134 

POO OM cent meter alin shaken eee hacemos ois 3 138 

POG ites Heer Se ceed ated cerais aren ea Beste by ovens Sys 136 

VAL T ae RR rae valley cosele aroestos [here -aichetartavets 139 

1B Dy pene | Ree Mtr Iie mR Cee er | ae te eA med in Ay ean MN eae RES ae 141 

ire ee al heats piesa Oe Pete BORE En eEC OBS e\ EGA Ie. oe GRICHp onion! Ciccone 141 

pete eRe TT ne hasan RRC ts 1 Ce CONgee Ru NO toed area c Ac oncla ners Be ateneel fisvanstens ge leneserail ye oe cetarerene 135 











merece ecceleocccescce rience eres aseleseseesesrleeessersresliecesssrereceisevvesesesiseneteserionceeresed 


SOM eve creseneecsacsecjescvnesceseccloseecererseioegeenesreseleeseoereessfoesereverseojoseeveres 


4 January-March, 1914. b. British Labour Gazette. c. January-July, 113; August-December, 121. 


d. Basis changed; calculated to previous basis. 


*Quarter beginning that month. 
Wholesale Prices. 















3 8 CANADA 
$'3| Department 
g F of Labour 
“Si 172 
1890.. 110.3 
1895.. 95.6 
1900... 108.2 
1905... 113.8 
1910... 124.2 
1916... 182.0 
1914 
Jan.... 136.5 
April. . 136.7 
July... 134.6 
oe 138.7 
1916 
Jan.... 138.9 
April. . 146.4 
July... 150.2 
Oct.... 152.4 
1918 
Jan.... 172.0 
April. 179.1 
July... 178.8 
Oct... 187.2 
1917 
Jan... 208.1 
April. . 228.7 
ay... 240.0 
June... 242.7 
July... 242.6 
Aug... 245.0 
Sept... 243 .2 
Ooty... 242.6 
Nov... 247.3 
Dee... . 253.5 
1918 
AE ae 258.1 
Feb... 263.5 
March 269.2 
April: . 269.4 
May.. 275.8 


Unitep Kinepom 


| ee | a | | | | | ND 


Unirep States 







| | | ne | es 

















( Bureau of | ? 
Economist | Sawerbeck |Labour Statistics.| Annalist | Bradstreet 
44 45 294 255 96 
102.2 72 66 109325212. ees 
87.6 62 57 94.604 6.4346 
110.5 75 65 99.388 7.8889 
103.2 72 69 110.652 8.0987 
113.2 78 81 137.172 8.9881 
196.3 137 100 175.720 11.8236 
119.0 83.5 81 142.452 8.8857 
117.5 82.3 80 141.120 8.7562 
116.6 82.4 80 144.879 8.6566 
124.2 89.8 80 150.245 9.2416 
136.5 96.4 80 149.80 9.1431 
151.2 105.9 81 154.94 9.7753 
149.1 106.4 82 145.12 9.8698 
153.2 110.0 82 140.83 9.9774 
174.5 123.6 89 150.20 10.9613 
190.5 134.2 94 164.61 11.7550 
191.1 130.5 97 180.71 11.5294 
208.7 141.5 108 187.04 12.0399 
225.1 159.3 122 208.88 13.7277 
244.5 173.0 139 262.50 14.5769 
246.0 175.0 147 288.16 15.1203 
256.6 181.2 150 276.53 15.4680 
254.4 176.9 = 151 265.20 16.6680 
257.1 175.7 151 267 .59 16.3985 
256.1 176.4 149 276.80 16.6441 
259.1 TSO. Oa. Radice. ses ae 280.205 16.9117 
262.3 SZ cre le Sek ce arses «ck 276.804 17.0710 
265.7 TSS s VAR Ree ton esc coe 279.248 17.5966 
262.9 MSG ea elin tits dc Cc prone ooo istece 278.696 17.9636 
264.4 SYS tole cts alee chere's 286. 18.0776 
266.6 PER AON Srcysctomie atieccte es wie 286.430 18.0732 
itt OE D3 enna Tee Ghee? Boe Oa ae 291.404 18.4656 
ee Pee R yee re vecncent era | uni teaas 6 oiStd “aleietre aha 288 .030 18.9133 
b Foods. c 1901-1900—. *Quarter beginning that month. 
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124.958 
126.663 


137 .666 
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sale prices of the General Statistical Of- 
fice reached 288.2 for December, 1917, 
as compared with 120.3 for the third 
quarter of 1914. The group index num- 


3: “7 ™ . ee r > 
Sa 
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ber of 20 foods reached 288.2 as com- 
pared with 114.1 in 1914, and 25 ma- 


terials rose to 402.6 as compared with — 


114.1% in 1914. 


FAIR WAGES CONTRACTS, MAY, 1918 


URING May the Department of La- 
bour received for insertion in the 
Labour Gazette information relative to 
seven fair wage contracts, four of which 
were awarded by the Department of 
Railways and Canals and the remaining 
three by the Department of Public 
Works. All but one of the contracts 
contained the usual fair wage clause, a 
fair wage schedule being contained in 
the other. 


AND CAN- 
ALs.—Manufacture and delivery of one 
standard 85 ft. through plate girder 
turntable at Fairview, N.S., for the Can- 
adian Government Railways. Name of 
contractors, The Canadian Bridge Com- 
pany, Limited, Walkerville, Ont. Date 
of contract, May 10, 1918. Amount of 
contract, $14,626.50. 


DEPARTMENT OF RAILWAYS AND CAN- 
ALS.—Erection of a modified No. 5 sta- 
tion building at St. Octave, Que., for the 
Canadian Government Railways. Name 
of contractor, Arthur L. Landry, St. 
Octave, Que. 
1918. Amount of contract, $5,900. 


DEPARTMENT of RAILWAYS AND CAN- 
Aus.—Erection of a mail baggage and 
express building at Sackville, N.B., for 

the Canadian Government 
Name of contractor, 


DEPARTMENT OF RAILWAYS 


Railways. 


et 


Date of contract, May 20, © 


Peter G. Clark, 


Summerside, P.E.I. Date of contract, 
May 20, 1918. Amount of contract, 
$6,950. | 


DEPARTMENT OF RAILWAYS AND CAN- 


ALS.—Construction of a timber guard | 


for cribs 7 and 8 at Port Borden, P.E.LI., 
car ferry terminals. Name of contractor, 


Peter G. Clark, Summerside, P.E.I. Date | 
of contract, May 20, 1918. ue of 


contract, $2,860. 


DEPARTMENT OF PuBLIC Works. — 
Restoration to wood roofs and general — 
repairs to drill hall, Halifax, N.S. Name — 
of contractors, Falconer and McDonald, — 


Halifax, N.S. Date of contract, April 
22, 1918. Amount of contract, $19,971. 


DEPARTMENT OF PuBLIc Works. — — 
Alterations and additions to public — 


building, Farnham, Que. 


of contract, May 4, 1918. Amount of 
contract, $3,950. 


Name of con-— 
tractor, S. P. Saxe, Brigham, Que. Date 


d 
; 


The usual fair wage clause was in-— 


serted in. the above contracts. 


DEPARTMENT OF PuBLIC Works. —_ 
Structural steel work for new Govern- 


ment office building, Ottawa. 


Name of 


contractors, Dominion Bridge Company, — 


Limited, Montreal, Que. 


Date of con- 


tract, May 15, 1918. Amount of cong 


tract, $334,650. 


) 


June, 1918 








Rate of wag 
Not less than ng allowing 
rate: 


Trade or class of labour 





COrpenters sc ccsets Cae mess 50c. per hour, 9 hours per day 
Concrete workers.........--+--++ 35c sf 9 us 
DLONECULTETS: sae see ences as foe 65c se 8 ge 
: planermen........----- 65¢. cs 8 ae 
diamond saw.......---- Liners ae eis 
ANG SAW... .-- 6+ sess 55¢ * 9 Me 
Stone sawyers’ helpers. .......--+-- 45¢ cs 9 sf 
StONe SCULErSics os ccoweeipenes cares 65¢ Mi 8 e 
Stone setters’ helpers.........----- ADC Ta 9 ss 
Bricklayers: .0$.dv-s sense eeee oe 65c “ 8 S 
Hoist engineers.............++-+>- -150¢ se 9 i 
Mixer engineers.......... aot hee Rae 45c s 9 na 
Derrick engineers........ a Ae Ae 55c a 9 of 
Blacksmiths <0. 0% seat. soc w eee 45c“S 9 
Steel erectors.........002 cece eens 45c ee 9 “ 
Steel erectors, riveters..........--- 45c rt 9 * 
ATER SE Rie ee aes emia A5G2\. hi 9 u 
Cement finishers. .............--6: 45¢ es 9 ee 
Asphalt workers... 2.2.0... 0s ee ees 40c is 9 is 
Sheet metal workers..........-..-- 45c os 9 be 
Felt and gravel roofers..........--- 40c 9 ee 
Blectriciane) liste ca eS kee ... |45¢ es 9 “ 
Steamfittersiin ce cence cle «ouster 50c . 8 s¢ 
Phimbers te es voce ke trea 50¢ of 8 na 
Marhblosetters? (i fi... seein tle oe 50c ff 9 is 
IP aleisettersnee ie oon aaa oes 50c ‘s 9 oh 
> Plasterers’, plain ............-+.+- 55¢ He 9 ibe 
* Plasterers’, ornamental ............ 60e . 9 
Metal lathers HRN Net ne SoS oars 55¢ “ 9 & 
Painters and glaziers............... 40c “ 9 ss 
Ordinary labourers.............--- 35c f 9 oA 
Builders’ and plasterers’ labourers . .- }40¢ uh 9 
Watchman for engines....,.......- 0c mpi Ae - 
Rock drillers ustiiacar sce oa 45080 9 a 
TROON NINILAS Meee einer usa w OAK ofaxeyolatoe 60a ca 9 ss 
Tool smiths’ helperg............... 40¢ es 9 ce 
Masons’ pointers.............-05-- ‘- 8 * 


65¢ 
$4.00 per day of 9 hours. 
6.75 per day of 9 hours. 


Driver with one horse and cart. . 
Driver with two horses and wagon. 


See ee ee 
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Post Orrice DeparTMENT.—The fol- 
lowing is a statement of payments made 
in April for supplies ordered by the Post 
Office Department subject to the Regu- 
lations for the Suppression of the Sweat- 
ing System, the securing of fair wages 
and the performance of work under sani- 
tary conditions: 





————$—$—$$ $A 





Amount of 
Nature of Orders. Orders. 
Supplying new mail bags............0+.-- $ 531.25 
Repairing mail bags...........5.5 see 4,075.91 
Supplying mail bag fittings.... .......-... 4,174.20 
Repairing post office scales...........- rae 35/25 
Supplying stamping material............. 1,396 .37 
Making and repairing rubber stamps...... 57.388 


Making metal dating stamps and type and 
~ making other hand stamps and brass 
CROWN SCAlS se un nee ete GR eke toteese eh ae 480.95 
Making and supplying articles of official 
uniforms; also cloth supplied for official 





UNICO Pete le esd ale nF Mle samehe ge aoeene 242.50 
Repairing mail clerk’s tin boxes; also _sup- 

plying black face locks.............. 149.15 
Repairing miscellaneous articles cf postal 

BLOLCS io ay cuieenctek ye") sme an gio ger kee 45.50 








FAIR WAGES ON PROVINCIAL PUBLIC WORKS IN MANITOBA 





[HE Manitoba Gazette of April 27, 

1918, publishes new fair wage sche- 
dules for employees on provincial public 
works in the Province of Manitoba. 
These new schedules, which have been 
approved by the Minister of Public 
“Works for the province, supersedes 
those which were put into effect on 
August 14, 1918. (See November, 1917, 
issue, page 935-7.) Under the new 
schedules the minimum rates per hour 


are increased in the case of nearly every 


trade, while the maximum hours remain 


practically the same as before. The 
schedules, which are to be effective from 
May 1, 1918, to April 30, 1919, are as 
follows 


Fair Wage Schedule for Winnipeg 


The following schedule shall apply to 
the City of Winnipeg and a radius of 30 
miles therefrom: 








458 , 
Minimum | Maximum 
rate hours 
* per hour | per week 
1. Common labourers.......... 30. 60 
2. Builders’ labourers (being those 
directly engaged and assisting 
tradesmen, not otherwise 
CIOSSIMEC iets sa cree eee 40c 60 
3. Teamsters (employed directly 
from or on the building)..... 35c 66 
AGUBYICKIAVETB s)sus. Gia oii hes 80c 44 
SwStone Masonsess sss. cee se ~ 80e 44 
6. Marble setters.............. 75c 44 
7. Mosaic and tile setters....... 62léc 48 
8. Terrazo workers............. 45¢ 54 
9. Stone cutters— z 
(G@)SCarvershiericias. fers eenses 87l4c 44 
(6) Journeymen........... rade 44 
(c) Planermenandlathemen} 60¢ 55 
POMP las terers as nie ste a cx: pate 70¢ 44 
11. Wood, wire and metal lathers. 60c 44 
1B CA Ub voll 0X5 Us) sul emanate ao RN MIN ea 65c 44 
1S moteammtbensawe cueie teu ales 65c 44 
14. Operating Engineers on Cons- 
struction— 
(a) Engineers in charge of 
machines having three or ~ 
more drums, +5 sos e 75¢ 60 
(6) Engineers in charge of 
double drum machines. . 70c 60 
(c) Engineers in charge of 
single drum and other 
machines used on con- 
BULUCHON anaes. socks 60c 60 
(2) SENTEMEN os ee so hae tae 42i4e 60 
15. Sheet metal workers......... 50c 54 
16. Painters, decorators, paper 
hangers, gilaziers........... 55c 50 
Lem IaCksmMiths. gersiavs,é.4 «dies 5. <5 55¢ 54 
18. Electrical workers (journey- 
men inside wiremen)........ . 55e 50 
19. Structural steel and _iron- 
VOLK OLSiistercaene tise aioe ae cee 663c 54 
20. Asbestos workers— 
(a) Journeymen........... 60c 44 
(6) Ist class improvers .... 50c 44 
(c) 2nd class improvers.... 40e 44 
21 Asphalters (including mastic 
and patent flooring and roofs)- 
(qa) binisherswise; 2s cue as 40c 54 
(6) Men engaged preparing, 
mixing and heating ma- 
baterialax amc Mee. «sass 35c 60 
22. Carpenters— 
(a) Journeymen........... 60c 50 
(6) Form carpenter or car- 
penters’ helper......... 40c 60 


(Men considered by employers to 


Province of Manitoba 


-be qualified for a higher rate 
per hour than 40c on account 
of the class of work being per- 
formed to be paid not less 
than 60c per hour.) 
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. Common labourers.......... 
. Builders’ labourers (being those 


Winnipeg 


The following schedule shall apply to 
any portion of the Province of Mani- 
toba other than the City of Winnipeg 


(exclusive of 


and a radius of 30 miles therefrom: 


15. 
16. 


ie 
18. 


LOE 
20. 


21 


22 


directly engaged in assisting 
tradesmen, not otherwise 
ClAaSSiME) Ness we. 6 aS coats 


. Teamsters (employed directly 


from or on the building)..... 


= Bricklayers...) 2275 baie ae 


Stone Masons ernq-acmees ae 


ceNiarbleisetterssaea es en 
. Mosaic and tile setters....... 
LL eLrazO WOLKers? a6 fe res oe 
. Stone cutters— 


(a) Carvers <5 Sesto 
(6)-Journeymen......:5..: 
(c) Planermen and lathemen 


i SPlastererb:: cute. eee ore 
. Wood, wire and metal lathers. 
SPP LUIMDELS. con its eee ned 
seSteamitters cia ee een a: 
. Operating Engineers on Cons- 


struction— 

(a) Engineers in charge of 
machines having three or 
MOTE (TUIMS ah ese aes 

(b) Engineers in charge of 
double drum machines. . 

(c) Engineers in charge of 
single drum and other 
machines used on con- 
StLUCtON.:..°. ah eee eae 

(debirémen’ te. See cane 

Sheet metal workers......... 
Painters, decorators, paper 
hangers, glaziers:.......... 
Blacksnirthisny yet is ees 
Electrical workers (journey- 
men inside wiremen)........ 
Structural steel and _ iron- 
WORKECT Acris ie ai tie aN neta 
Asbestos workers— 

(a) Journeymen........... 

(b) 1st Class improvers.... 

(c) 2nd class improvers.... 

Asphalters (including mastic 
and patent flooring and roofs:- 

(a) Einisherss cues acne a 

(b) Men engaged preparing, 
mixing and heating ma- 
terigiss heed ose 

Carpenters— 

(a) Journeymen........... 

(b) Form carpenter or car- 
penters’ helper......... 


(Men considered by employers to 


be qualified for a higher rate 
per hour than 40c on account 
of the class of work being per- 
formed to be paid not less 


than 55c per hour.) 


April, A.D. 1918. 


J. W. ARMSTRONG, 








JUNE, 1918 


Minimum | Maximum 
hours 
per week 


rate 
per hour 


62446 
45c 


8746e 
75¢ 
60c 
70¢ 
60c 
65c 
65¢ 


75¢ 


55¢ 


40c 





60 


60 


Dated at the office of the Provincial 
Secretary, this twenty-sixth day of 


Provincial Secretary. 


JUNE, 1918 


THE LABOUR GAZETTE 


459 


WORKMEN’S COMPENSATION IN ONTARIO IN 1917 


THe Report of the Workmen’s Com- 

pensation Board of Ontario for 
1917 covers the third year’s operation 
of the Act and as was the case in 1916, 
a great increase in the work of the 
Board is shown compared with the pre- 
vious year. The total amount of com- 
pensation awarded during the year 1917 
was $2,913,085.81, $2,289,529.44 being 
in industries included in Schedule 1, 
and $628,556.37 in Schedule 2. These 
figures are only provisional, the final 
figures not being available. Compared 
with this, the total compensation during 
1916 amounted to $2,011,468.94, $1,559,- 
759.01 being in Schedule 1, and $451.,- 
709.93 in Schedule 2. The increase in 
compensation, and also the increase in 
amount of assessments, is said to be due 
to the increased rate of wages perhaps 
more than to the increase in industrial 
activity. Accidents are also no doubt 
more fully reported now than before. 
During 1917, compensation was paid 
for 28,702 accidents, of which 25,277 
were in Schedule 1, 3,406 in Schedule 2, 
and 19 were Crown eases. During 1916, 
the total was 18,208, of which 15,370 
were in Schedule 1, 2,825 in Schedule 2, 
and 138 were Crown cases. The total 
number of accidents of all kinds re- 
ported in 1917 was 36,514 as compared 
with 26,092 during 1916. 


An amendment to the Wormen’s Com- 
pensation Act went into force on July 1, 
1917, under which workmen, whether 
disabled more or less than seven days, 
are entitled during a period not ex- 
ceeding one month from the commence- 
ment of disability to the necessary 
medical and surgical aid and hospital 


and skilled nursing services. In the 
industries of Schedule 1, the costs of 
these service are to be paid out of the 
Accident Fund, and in the industries 
of Schedule 2, they are to be met by the 
employer individually. Pursuant to the 
terms of this medical aid amendment 
Act, a regulation was passed by the 
Board requiring all employers having 
more htan fifteen workmen usually em- 
ployed to provide and have in charge 
of some suitable person a first aid kit, 
and requiring every employer with 300 
or more workmen to provide at his 
factory or plant an emergency first aid 
room with necessary equipment and 
supplies in charge of a elerk, nurse, or 
other person who has taken a recogniz- 
ed course of study in first aid to the in- 
jured. 

Notwithstanding the increased bene- 
fits that workmen now receive, it has 
been possible with the large contribu- 
tion made by the Province toward ex- 
penses, to reduce the employers’ rates 
of assessment. The average rate per 
$100 of pay roll for 1915 under the » 
schedule as finally adjusted was $1.27, 
in 1916 it was $1.09, and the estimated 
average preferred rate for 1917 was 
98 cents. 

The following table shows the com- 
pensation awarded and estimated in in- 
dustries in Schedule 1 during 1917: 


Compensation paid other than pensions$ 914,638.19 


Transferred for pensions awarded 614,711.32 
Compensation awarded—payments de- 
LOT OEM ake hays Pits eee rcet cee ites) oko: ovata pees 33,515.00 
Compensation estimated for continuing 
GiSRDINILIES so ahaa este bie e caacke Monee ttace 880,882.92 
Compensation estimated for outstand- 
INP .cACCUMOUES) euaena iol ene oes Sorat ee 490,462.23 


Total compensation for the year.$2,434,209.66 


FATAL INDUSTRIAL ACCIDENTS DURING MAY, 1918 
Pe tiene) PE: eT ae 


URING May the Department re- 
ceived reports of the o-currence of 

52 fatal industrial accide:.ts, as com- 
pared with 49 in April and 69 in May, 


1917. The Department is unable to 
secure reports of all fatal industrial 
accidents, but reports are received 
monthly from all available sources. 
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FATAL INDUSTRIAL ACCIDENTS, MAY, 1918 
























Trade or industry Locality Date Cause of fatality 
AGRICULTURE— = 
Parr ATO ore ee Ren See eee es ee a ace eee Clinton Ontuee ere May 26 |Trampled by a bull. 
GALL ETUFIVER eee ee ae eis ae eee ermine Toronto, Ont>. nee ‘* 13 |Struck by a train. 


FisHine anD HuntTine— 











FSO ericatl Geeks Cates 3 Wears Saerobee ee sete Sat euec einer stone otal Prince Rupert, B.C... .. ‘* 8 |Drowned. 
LUMBERIBNG— i : 
Sawimilliemplovecences. sae nears cam skearatias qebtslctes Fassett, Que..........- ‘** 30 |Caught in shafting. 
Sawin KeMmpLoyeeen be re uit asian ractolelnhaisinicle tea aie Pembroke, Ont......... ‘* 4 {Struck by a train 
FORGE, Pee LM ted Fame eed a he ARE ee Olsen\:B.C..e tee ‘“* 14 {Crushed by Jogs 
Port Alberni, B.C.......| “* 14 {Crushed by logs. 
Flanders, Ont.......... Rear bs owned. 
St. Justine, Gas PE. oh ‘« 2. jCrushed by logs 
Rivermenrn(d vacua. wartime roe oth adres bane cuentas Mistigouche River, Que.| ‘‘ 10 |Drowned. 
REVeRI ATR eS etre ae RECS hearer Bvt eS mye d Smoky Falls, Ont.......|  ‘‘ 14 |Drowned 
Mines, SMELTERS AND QUARRIES— 
Nien ee eee must raed atte heleysje aoe Reserve, N.S..........- ‘2 \Fall of rock. 
TiN er See eee net aE Oe reer aut ae ets ee Haliburton, Ont........ ‘* 16 |Explosion. 
Niner he Ree a eel eee eR ae ert. a bcite yeaa oy rahe. Copper Cliff, Ont.......| ‘‘ 2 |Fall down chute. 
Witieras tire iepereeertes tn an Meee stn ak erate abn see teueeenals OardifieAltaaceemneen er: «24 |Explosion. 
Bumping AND ConsTrucTiION— 
Wonstructionttoreman: sone ie hee elt steel om sist ciate inter ere Sti John Nebr) see “ 30 |Fall 
Mertaus, MACHINERY AND CONVEYANCES— . 
Be MotalewOrkor ci ibene hercaers Hehe ak teieys Sa 2 haat terete Montreal, Que......... ‘“‘ 23 |Falling metal. 
Shipyard ltemployeos. totems ic tecse ye teicccok in coats tacks Port Coquitlam, B.C....| ‘‘ 11 |Fall. 
Shipyard employees..............-405-- Ue iaear ee, St. John, N.B...,......| ‘ 11 |Fall, : 
Binployee ob steel planters ys os scrtee i deg Spain gone yecoele SydnéyoNiseye ses: 4: ‘« 3 |Mangled by machinery. 
Templovee Or Abeer Platt. . s:. fete... fut onav ee tee ne te Quebec, Que..........: ‘* 20 |Falling 
Pmpiavee ol steel plait. st 2 o24 2. 30d Paws omens an Montreal, Que......... «28 vine Bere of a wheel 
Employee of steel plant... £255 A eskn eee lene Sault Ste Marie, Ont....| ‘‘ 23 |Struck by a machine. 
Hmployeevohsteel plants xcs. coats talent eee Whe Sault Ste. Marie, Ont...| ‘‘ 18 |Runover by cars. 
Pup AND PAPER— 
Paper factory employee... 2... \. ce epee ee nese Toronto, Ont.) essa ‘* 30 |Crushed by an elevator. 
Pulp mill employee..... PAL Ah CLs vies wine te, Port Arthur, Ont....... ‘« 27 |Electrocuted. 
Pulp ill ClMLOVES ee. ke a eee oe oa «See Espanola, Ont......... ‘* 13 |Fall. 
TEXTILES— 
ibe cose UNPLOMER) co-. wala fea date ebiamcegeslene Paris: Ouest ‘30 |Crushed by elevator. 
Honiteis Mee MM LOV Ee ev s-< «ats s ccveip cle arte ee arenes Listowel, Ont...........| ‘* 25 |Electrocuted. 
Foops, Topacco anp Liquor— . 
@annenpsomploveo eee”... or... Bel wicks ainda Delhi Ont). 4 Lshedeore ‘« 2 |Crushed by elevator. 2 
Packing-house employee. ...........0.ceeeeeeeeeeeees Ingersoll, Ont... 44.5. “© 16 }Infection. 
CHEMICALS AND EXPLOsiveEs— 
Employee of explosive manufacturing plant............ James Island, B.C...... ‘* 20 |Explosion 
Employee of explosive manufacturing plant............ Nobel. Onttsc2:heeue ‘* 19 |Explosion. 
Sream Ramway SERVICE— te 
Fireman and brakeman (2)............0esessesqeeees Christie Lake, Ont...... ** 4 |Collision. 
ORS eee Pat amet + dark 254 sing yas hanes Montreal, Que......... ‘* 14 |Struck by a train. 
SectiOHIMAn ee aac Mis ss 0 db pS Ee tee ee Alford):Ont Aa. 8 sco “ 17 |Struck by a train. 
‘UG Hl avanteh ee sg, 5h Ah RA ope an MO irri std als Pi Revelstoke, B.C........| ‘‘ 20 |Struck by falling rock 
Punpilan wae. rt. cee ein ean ae eee Guelph“ Ont. e- eke “7 \Struck by a train. 
Evecrric RAmway SERVICE— 
Brakeman .....--:-- , as NO BA ae PN SALE on Preston, Ont.-2 sae eo ‘‘ 17 |Fall from cars. 
Pusiic UrTiliries— 
Bleetridia i 3-2 foeg Uekdee lasik ously tion CaO Chatham, Ont......... ‘© 21 |Electrocuted. 3 
Electrician.............. Re Se sae Sais Mee Capelton, Que. .....,..|  “‘ 8 |Electrocuted r 
Employee Power Commission...............css0eeeees Healy Falls, Ont....... “15 |Fall. 
MonicipaL EMPLOYMENT— 
Givac GROMER U4) ce cms ynsite a shee “isumre 1 Ft earn A Vancouver, B.C......... ‘“‘ 10 |Collision of street car and motor fire truck. 
‘Oa Ain LOmel sve 0. 9s Wain Oe nie ME REIT Oe re a tee cas Vancouver, B.C... . 2.55. ‘* 15. |Falling timbers. 
MISCELLANEOUS— 
SETH aM ARMS Bee cy ager See eto aye at a Pea Nace eT I 5 6 a Niagara Falls, Ont...... ‘* 13 |Hernia. 
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ANNUAL CONVENTION OF ONTARIO LABOUR EDUCATIONAL 
ASSOCIATION 


HE sixteenth annual convention of 

the Labour Educational Association 
of Ontario was held in Niagara Falls on 
May 24-25. One hundred and sixteen 
delegates were present, a larger number 
than were expected in view of the 15 
per cent advance on all railway fares 
and the fact that no special convention 
rates could be obtained. President My- 
land, of Peterborough, presided, and the 
delegates were welcomed by the Mayor 
of the city and officials of the local 
Trades and Labour Council. 


The report of the Executive Commit- 
tee referred to the instructions given to 
the Executive, by the last convention, to 
organize an active campaign in favour 
of independent political action on the 
part of labour in Ontario. These in- 


structions had been fully carried out and 


had resulted in the formation of the In- 
dependent Party of Ontario, a healthy 
and growing organization, with a lecture 
bureau established and with branches in 
all sections of the province. 


The Executive was warmly commend- 
ed for its action in arranging interviews 
between the heads of departments of the 
Provincial Government and the repre- 
sentatives of various local unions who_ 
desired legislation in the interests of 
their trades, or for the correction of some 
abuse. These interviews had been held 
in the evening, when it was convenient 
for the representatives of the unions to 


‘attend without loss of time or the in: 


curring of expense. Results had already 
been attained, and at the last regular 
interview held between the Government 
and the Ontario Executive of the Trades 
and Labour Congress of Canada, Pre- 
mier Hearst had expressed himself as 
being strongly in favour of having these 
matters taken up with the heads of de- 
partments direct. 


A recommendation of the Executive 
to the effect that the Association should 
form a bureau of labour statistics was 
not endorsed by the convention. It was 
thought such a project would result in 
much unnecessary labour and expense 
as the Federal Department of Labour 
spends thousands of dollars yearly in 
tabulating statistics similar to those out- 
lined in the report. : 


The action of the Executive in its op- 
position to the importation into Canada 
of cheap Asiatic labour; and in ¢@0- 
operating with the municipalities in the 
interests of municipal ownership ; and in 
protesting against the granting of char- 
ters and special privileges to railroad 
corporations was commended, and the in- 
coming Executive was instructed to fol- 


_ low a similar line of policy. 


One of the delegates referred to the 
opposition of the Hydro-Electric Com- 
mission to granting an eight-hour day 
and made the emphatic statement that 
public ownership may become as dan- 
gerous as private ownership if not wise- 
ly and equitably administered. Refer- 
ence was also made to the fact that a 
publicly owned plant in Toronto had re- 
fused to accept the award of a board of 
investigation appointed by the Depart- 
ment of Labour; with the result that a 
strike had taken place. It was the 
opinion of the convention that labour 
should have direct representation on all 
Government bodies if public ownership 
was to be successful; and the motion that 
the incoming Executive be instructed to 
demand that direct labour representa- 
tion shall be granted upon all public 
utility commissions was carried unani- 
mously. 


The recommendation of the Execu- 
tive that the convention take steps to- 
wards the more thorough organization 
of the woman workers of the province 
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was strongly endorsed by the delegates 
and the incoming Executive was < in- 
structed to act with the least possible 
delay. 

A resolution was passed asking the 
Dominion Government to offer financial 
assistance and protection to inventors 
desirous of giving the full benefit of 
their inventions to the public free from 
capitalistic control. 

There was considerable discussion of 
a resolution to ask the Ontario Govern- 
ment to fix $7 a week as a minimum 
wage for girls under 17 years of age, 
and $10 a week for women over 17 years 
of age. The general opinion of the con- 
vention was that no girl nor woman in 


THE LABOUR GAZETTE 


JUNE, 1918 


Toronto could live decently on such a 
wage, and the resolution was finally 
withdrawn. 

During the proceedings the delegates 
were addressed by Mother Bloor, a 
noted organizer of women in the United 
States, and Mrs. Rose ‘Henderson, of 
Montreal. Stratford was selected as the 
convention city for 1919, and the fol- 
lowing officers were elected: President, 
James Marsh, Niagara Falls; Vice- 
Presidents, Dr. J. E. Hett, Kitchener ; 
H. J. Everett, Cobalt; John Briggs, 
Hamilton; Chas. Lewis, Ottawa; Wm. 
Baxter, Kingston; Fred. Wanless, Lon- 
don ; John Semple, Stratford; Secretary- 
Treasurer, Jos. T. Marks, Toronto. — 


RECENT LEGAL DECISIONS AFFECTING LABOUR 


A SWITCHMAN, in the employ of the 

Winnipeg Street Railway Com- 
pany, was struck by an 
automobile when oper- 
ating a switch and was 
seriously injured. He 
claimed compensation 
under The Workmen’s 
Compensation Act, and 
was paid $301.45 for 
temporary total  dis- 
ability and $100.80 for 
medical and_ hospital 
fees. He then sued the 
owner of the automobile, who was driv- 
ing it at the time of the accident. The 
defendant was aware of the claim hav- 
ing been made under the Workmen’s 
Compensation Act, but neglected to 
raise the point until the trial, when he 
asked leave to amend by pleading that 
the plaintiff had elected to take com- 
pensation under the Workmen’s Com- 
pensation Act, and had thereby lost his 
right of action at law. Leave to amend 
» was refused by the Court on the ground 
that it was too late to raise this point 
during the progress of the trial. By 
the Motor Vehicle Act, the onus of 
proof that the damage suffered by the 
plaintiff did not arise through the de- 
fendent’s negligence was cast upon him. 


In suit for 
damages, plea 
that plaintiff 
elected to take 
award under | 
Workmen’s 
Compensation 
Act must be 
made before 
trial 


In the opinion of the Court he failed to 
satisfied that onus, and the plaintiff was 
entitled to a verdict. In order to pre- 
vent any injustice to the defendant it 
was agreed that upon the street rail- 
way company filing an undertaking in 
writing not to make any claim upon 
the defendant for the moneys paid 
under the Workmen’s Compensation 
Act to the plaintiff, the judgment would 
direct that the verdict and costs be paid 
into Court and thereafter to be paid 
out (1) In payment of costs; (2) To 
reimburse the company for the moneys 
advanced to the plaintiff as aforesaid; 
and (3) the balance remaining to the 
plaintiff. (Manitoba.—Lechiw v. Sew- 
ry.) 


A locomotive engineer, who was in- 
jured in a railway collision, sued 
the company under com- 
mon-law, and was 
awarded damages by a 
jury, which found that 
the company was guilty 
of negligence, and that 
there was no contribu- 
tory negligence on the 
part of the plaintiff. An appeal was 
taken by the Company to the Court of 
Appeal of Saskatchewan, but upon an 


A switch light 
held not to be 
a “‘fixed signal’’ 
according to 
railway com- 
pany’s rules 
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equal division of the Court, the appeal 
was dismissed with costs. The grounds 
of the appeal were that the rules of the 
Company forbid an engineer controlling 
a train from passing a fixed signal with- 
out knowing the colour of such signal, 
and having done so, he was therefore 
guilty of negligerice. On the night of 
the accident the plaintiff took his train 
out of the Moose Jaw yards after receiv- 
ing the signal that all switches were pro- 
perly set. Owing to the stormy weather 
he failed to see the light on a switch 
stand a short distance from the yards, 
which indicated that the switch was set 
for a diverging track. Without the 
plaintiff’s knowledge, the train was thus 
switched to the wrong track with the 
result that shortly afterwards a collision 
took place. The point at issue, there- 
fore, was whether a switch-stand equip- 
ped with dise and lights was a ‘‘fixed 
signal,’’ according to the rules of the 
company. Two of the judges supported 
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the contention of the plaintiff that such 
switch stand is not according to the com- 
pany’s rules a “‘fixed signal,’’ but merely 
a switch indicator. This view is sup- 
ported by Rule 506, which recognizes a 
distinction between signals and switch 
indicators, and by the fact that a red 
light as a signal means ‘“stop,’’ but on 
a switch stand it merely means that the 
switch is set for a diverging track. In 
any event, whether the target of a switch 
is a target signal within the rules is a 
question of fact, which on being put to 
the jury by the trial judge was answered 
in the negative. On the other hand, it 
was held by the dissenting judges that 
the switch-stand in question complied 
with all the definitions of a target signal, 
and therefore came under the heading 
of a ‘‘fixed signal’’, and that this point 
involves the interpretation of the rules, 
which was for the judge to determine 
and should not have been left to the 
jury. (Saskatchewan.—Walker v. Can- 
adian Pacific Railway.) 





REVIEWS 


UNITED KINGpoM.—Report of the Health of Muni- 
tion Workers’ Committee. Memorandum No. 21. An 
Investigation of the Factors Concerned in the Causa- 
tion of Industrial Accidents. 1918. 46 pew 


: A MEMORANDUM has been issued by 
the Health of Munition Workers’ 
Committee of the Bri- 
tish Ministry of Muni- 
tions, ¢ontaining the 
results of an investiga- 
tion of the factors con- 
cerned in the causation 
of industrial accidents 
conducted by H. M. Ver- 
non, M.D. In the course of the inquiry 


Causes of 
accidents in 
munition fac- 
tories in the | 
_ United King- 
dom 


*Reviews of previous reports and memoranda is- 
sued by the British Health of Munition Workers’ 
Committee have appeared in the Labour Gazette, as 
follows: Report on Sunday Labour, January, 1916, 
_ p. 846. Report on Industrial Canteens, February, 
1916, p. 950. Report on Juvenile Employment, No- 
vember, 1916, p. 1791. Reprints of the Memoranda 
in Bulletin of United States Bureau of Labour Sta- 
tistics, June, 1917, p. 502. Output in Relation to 
‘Hours of Work, August, 1917, p. 659. Industrial 
Efficiency and Fatigue, Reprints in Bulletin of United 
States Bureau of Labour Statistics, September, 1917, 
p. 763. Weekly Hours of Employment, January, 
1918, p. 57. Health of the Munition Worker, a 
Handbook, February, 1918, p. 154. 


about 50,000 accidents, which took place 
in four large munition factories, were 
analyzed. The various factors concern- 
ed in accident production are classified 
under two main headings, namely, fac- 
tors of personal origin depending on the 
worker himself, and ‘factors of external 
origin not directly under his control. 
These are further classified as follows: 
Factors of personal origin: (1) Ner- 
vous and muscular co-ordination in re- 
lation to speed of production. (2) Mae 
tigue. (3) Psychical influences. (4) 
Nutrition and alcohol consumption. 


Factors of external origin: (5) Light- 
ing. (6) Temperature, humidity and 
ventilation. (7) Defects of machinery, 
and absence of guards. 


The relative importance of. these fac- 
tors in the causing of accidents are sum 
marized as follows: . 


Speed of Production.—Output deter- 
minations at a fuse factory were made 
by measuring the excess electric power 
supplied to the various sections of the 
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works, and verifying the results by 


direct enumeration of the articles pro- ' 


duced. The incidence of accidents show- 
ed a qualitative resemblance to the out- 
put variations, and it was concluded that 
varying speed of production is the factor 
largely responsible for the day shift 
variations of accidents in men, and not 
fatigue. The diurnal variations of acci- 
dents at the fuse factory generally corre- 
sponded with the output variations, as 
both rose to a maximum in the middle 
of the week and declined at the end of 
it. The monthly variations of accidents 
also corresponded with output varia- 
tions, for the accidents increased grad- 
ually about 40 per cent, whilst the hourly 
output at the same time increased 30 per 
cent. At the other factories, where 6, 
9.2 and 15 inch shells were made, there 
was very little hourly variation in the 
speed with which the operations on these 
shells were performed, and in corre- 
spondence therewith the hourly inci- 
dence of accidents incurred by the day 
shift was fairly steady. 

Fatigue.—The influence of fatigue on 
accidents to women was strikingly shown 
at the fuse factory when the operatives 
were working a 12-hour day, or 75 hours 
a week. The women’s accidents were 
two and a half times more numerous 
than in the subsequent 10-hour day per- 
iod, but the men’s accidents showed no 
difference. Also the women were treated 
_ for faintness nine times more frequently 
than the men and were given sal-volatile 
23 times more frequently, whereas in the 
subsequent 10-hour day period they were 
treated for faintness and given sal- 
_ volatile only three times more frequently. 


Psychical Influences.—At all the fac- 
tories the night shift workers suffered 
fewer accidents than the day shift work- 
ers, the average defect being 16 per 
cent. This was not due to the output 
being smaller, as.at the fuse factory it 
was distinctly bigger by night than by 
day. It was psychical in origin, and due 
to the night shift workers settling down 
to a calmer mental state than the day 
shift workers, and so becoming less care- 
less and inattentive. The psychical fac- 
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tor is one of the most important in acci-. 


dent causation. 


Alcohol Consumption.—Indirect  evi- 
dence as to the effects of alcohol con- 
sumption on accidents was obtained. 


Lighting.—Accidents due to foreign 
bodies in the eye were 7 to 27 per cent 
more numerous in the night shift than 
in the day shift, though all the other 
accidents were considerably less num- 
erous. This: was due ‘o the artificial 
lighting, as the excess of eye accidents 
was most marked in the worst lit fac- 
tory. 


Temperature.—The temperature at the 
fuse factory was recorded continuously 
for six months by means of a thermo- 
graph. Accidents were at a minimum at 
65-69 deg. F., and increased rapidly at 
higher temperatures and slowly at lower 
temperatures. Continuous records of the 
external temperature of the town in 
which the shell factories were situated 
showed that in all of them the accidents 


increased considerably as the weather 


grew colder, and diminished as it grew 


accidents were nearly two and a half 
times more numerous when the tem- 
perature was at or below freezing point 
than when it was above 47 deg., whilst 
the men’s accidents were twice as num- 
erous. 


With regard to the prevention of ac- 
cidents, the view is expressed that they 
are very largely due to carelessness and 
inattention, and could be diminished by 
preventing the workers from talking to 
one another in the shops. It was found 


In one factory the women’s © 


that women suffered twice as frequent-_ 


ly as the men from sprains, and they 


were especially liable to wrist sprains — 


at the fuse factory, as they had not 
sufficient strength to push home the 
clamping lever of the lathes. At the 
shell factories they suffered nearly four 


times more burns than the men, chiefly © 


from hot metal turnings. 
of sprains could be reduced by altera- 


The number — 


tions of machinery,-and the burns by © 


protecting the hands. 
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UniTeD SrTarns,—Sickness Insurance or Sickness 
Prevention? Research Report Number 6. May, 
1918. National Industrial Conference Board. Bos- 
ton, Mass. 24 pp. 


The National Industrial Conference 
Board, composed of representatives of 
17 national industrial 


Need of sick= associations of the 
ness prevention United States, has is- 
by Govern- sued a strong appeal 


for a national policy 
aiming at the preven- 
tion of sickness, so far as possible, by 
action of the Federal Government, 
pointing out the advantages of preven- 
tive measures over insurance against 
sickness. Various statistics are quoted 
showing the nature of the problem and 
the need of some action being taken to 
improve the health of the community. 
Of 2,500,000 men examined for the 
National Army in 1917, 33 per cent 
were found physically unfit and were 
rejected. At least one per cent of the 
residents of the United States has 
tuberculosis in some form and a larger 
number have some organic affection of 
the heart. From 5 to 10 per cent of 
adult males are estimated to have 
syphilis, and the proportions of those 
affected by minor ailments and defects 
are higher still. At the National Con- 
ference on Industrial Diseases held in 
Chicago in 1910, it was estimated that 
a total of 284,750,000 days were lost 
through sickness in a year by the 33,- 
500,000 men, women and children then 
engaged in gainful occupations in the 
United States, an average of eight and 
one-half days per worker. This is in 
agreement with the results of sickness 
surveys made by the Metropolitan Life 
Insurance Company among _ policy- 
- holders and others in various localities. 
Tf these surveys hold for the industrial 
population of the entire country, it 1s 
estimated that the present annual wage 
loss for 40,000,000 workers from sick- 
ness may be conservatively placed at 
from $500,000,000 to $750,000,000. <A 
further industrial loss is due to the im- 
pairment of the efficiency of a large 
proportion of workers through various 
physical defects and ailments. Of 800 


ment action 
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bakers examined in New York for the 
army and navy, 57 per cent had some 
disease or defect. Of a similar number 
of tailors the percentage was nearly 
63. Of 203 printers and 1,600 food 
handlers, it was only a little below 70, 
and of a group of 2,086 male garment 
workers, practically all were affected 
by some disease or physicai disability. 

As to the efficacy of preventive mea- 
sures in combatting sickness, the ex- 
perience of recent years shows their 
value at least in the field of communi- 
eable diseases. Within a 40-year per- 
iod the death rate from typhoid fever 
in many communities has dropped from 
50, 75 or more per 100,000 population 
to 10 and in some communities to less 
than five. The death rate from tuber- 
culosis, which in 1900 was over 200 per 
100,000 population, has in recent years 
been cut to below 150. Many of the 
most prevalent diseases are attributable 
in part to over-indulgence in alcoholic 
liquors and to venereal infection. In 
these cases the opportunity for valuable 
preventive effort cannot be questioned. 
Enough has already been accomplished 
in the prevention of many industrial 
diseases to show the wisdom of more 
intensive prosecution of this work. 
With respect to physical disabilities, 
many can be entirely cured if taken in 
time, and a radical improvement is cer- 
tainly possible in many other instances. 
To many diseases among workers of the 
larger industrial centres, overcrowding, 
poor ventilation and insufficient light- 
ing are contributing factors, and such 
conditions are clearly preventable. 

With regard to sickness insurance, it 
is stated that in the experience of 
foreign countries where it has been 
tried, it has failed as a preventive 
agency and has placed a premium on 
inefficiency and fraud. Official invest1- 
gating commissions have been appoint- 
ed in nine States of the Union to study 
sickness insurance, and there appears 
to be a disposition on the part of those 
investigating the problem to proceed 
cautiously. 

As a practical step a recommendation 
is made that a thorough investigation 
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of the further possibilities of sickness 
prevention be conducted by some fed- 
eral agency, possibly the United States 
Public Health Service, under the an- 
thority of Congress and with an appro- 
priation sufficient to permit of thor- 
ough work and conclusive results. This 
Commission would take account of such 
problems as reduction in infant mor- 
tality; supervision of the health of 
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school children, including treatment of 
various common defects; systematic 
instruction in personal hygiene, diet 
and living conditions; improvements in 
sanitation, housing and milk and water 
supply; extension of free hospital and 
free clinical agencies; treatment of 
feeble-mindedness and venereal dis- 
eases; and the effect of occupation on 
health of workers. 


LABOUR “GAZETTE 


Prepared and edited in the Department of Labour, Ottawa 


MINISTER—THE HONOURABLE T. W. CROTHERS, K.C., 
DEPUTY MINISTER—F. A. ACLAND. 
SU oF ‘TRE LABOUR GAZETTE ’—BRYCE M. STEWART. 








Volume 18 


NOTES ON CURRENT 


The brisk demand for workers that 


prevailed during the month of May in, 


practically all the indus- 
tries was further accen- 
tuated during the month 
of Juné, more particu- 
larly in the mining and lumbering indus- 
tries. There were some additions to the 
number of industries and occupations in 
which women were engaged. 


There was a decrease, both in the 
number of disputes and in the time loss 
during June as compared with May. 
There were in existence during the 
month 26 strikes, affecting 11,105 work- 
people and involving a time loss of 
40,929 working days, as compared with 
37 strikes, affecting 14,583 workpeople 
and 104,861 working days during May; 
in June, 1917, there were 27 strikes, 
affecting 12,420 workpeople and 240,260 
working days. At the end of the month 
10 strikes remained unsettled. There 
was a decrease of 24.2 per cent in the 
value of building permits issued as com- 
pared with May, and a decrease of 9.2 
per cent as compared with June, 1917. 


The month 


in brief 


The average cost of the weekly budget 
of staple goods was $12.77 as compared 


with $12.66 for May, and $11.89 for 


June, 1917; in June, 1914, the average 
cost was $7.35. 3 


The index number of wholesale prices 
was 280.6, as compared with 275.8 in 


May, and 135.3 in June, 1914.. 
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MATTERS OF INDUSTRIAL INTEREST 


During the month of June the De- 
parten ty received reports from five 
Boards of Conciliation 
and Investigation ap- 
pointed to inquire into 
disputes affecting (1) 


Proceedings 
under the In- 
dustrial Dis- 


putes Investi- the Pere Marquette 
gation Act Railway Company and 

its maintenance of way’ 
employees; (2) the Grand Trunk’ Rail- 


way and its stationmen; (3) the London 
Street Railway and its motormen, con- 
ductors and barnmen; (4) the Corpora- 
tion of Winnipeg and ‘its civic employees, 
and (5) A. Davis and Sons, Limited, of 
Kingston, and their leather workers; 
also a report from the Royal Commis- 
sion appointed to inquire into the unrest 
existing in the coal mining, steel making 
and shipbuilding industries of Nova Seo- 
tie; 

Ten applications for the establishment 
of Boards were dealt with during the 
month, and further appointments were 
made to Boards previously established. 


* * * 


The seventh annual report on Labour 


/ Organization in Canada, containing sta- 


‘tistics, ete., for the cal- 
Labour endar year 1917, has re- 
Organization cently been issued by 
in Canada, 1917. the Department of La- 

bour. The figures show 
that trade union membership in the Do- 
minion has reached the highest point 
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recorded since the Department com- 
menced the publication of these annual 
reports in 1911; the total numerical 
strength at the close of the year 1917 
being 204,630, as compared with 133,132 
in 1911. In-all there are 1,974 local 
branch unions in Canada, of which 
1,702 branches with a membership of 
164,896 are affiliated with international 
organizations; 244 branches with a mem- 
bership of 32,348 are connected with 
non-international bodies; and 28 unions 
with a membership of 7,391 are inde- 
pendent units. During the year the in- 
ternational local branches inereased their 
membership by 35,773; the non-inter- 
national bodies increased their member- 
ship by 9,459, but the independent units 
reported a loss of 1,009 members. 

The majority of the international la- 
bour organizations operating in Canada 
have benefit features on a varying scale. 
The disbursements made on this account 
for 1917 in the United States, Canada 
and elsewhere amounted to $13,175,379, 
an increase of $675,251, as compared 
with the payments made in 1916. The 
amounts paid in benefits for the year 
1917 by local branch unions in Canada 
to their own members amounted to $313,- 
116, an increase of $64,936, as compared 
with the payments for 1916. 

The report follows closely along the 
lines of former reports on Labour Or- 
ganization in Canada, the various phases 
of the schemes of organization which 
have been developed being given due 
consideration. 

A chapter deals with the proceedings 
incident to the indictment by the United 
States Government of the Industrial 
Workers of the World. The action of 
several labour bodies in regard to con- 
scription and other matters of interest 
to organized labour are also discussed. 

The report serves as a directory of 
trade unions for the Dominion for 1918, 
including as it does particulars not only 
of every known local trade union in 
Canada, but also a list of all inter- 
national and non-international central 


organizing bodies, together with the 


names and addresses of the chief execu- 
ive officers. 
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On June 
Board issued Order No. 50, requiring the 
“ partial use of substi- 

tutes for wheat flour in 

the production of bread 


Canada Food 
Board Regula- 
tions 


and other bakery pro-. 


ducts whether for private consumption, 
or for sale, or to be served in a public 
eating-place. 

The order provides that on and after 
July 1st every person in Canada who 
bakes for private consumption, bread, 


rolls, pastry or any other product in 


which white or standard flour is used 
shall use not less than one pound of sub- 
stitutes to every nine pounds of white or 
standard flour. After July 15th persons 
baking -for private consumption, east 
of, but not including, Port Arthur, are 
to increase the amount of substitutes 
used to one pound in four of flour. 
Bakers, confectioners, etc., are made 
subject to the same rule except in the 
case of the products specified in Food 
Board Orders No. 34 and 46, which made 
regulations as to quantities of substitutes 


to be used for wheat flour in baking . 


and as to serving foods in public eating 
places. It is noted that the quantities 
of substitutes west of Port Arthur are 
too uncertain to set a date on which the 
use of substitutes to the same degree 
as in eastern Canada could be required. 
It is also provided that after July 15th 
dealers in food shall not sell to any per- 
son for private consumption east of Port 
Arthur any white or standard flour un- 
less substitute in the proportion of one 
pound of substitutes to two pounds of 
fiour are also purchased, except that west 
of and including Port Arthur the pro- 
portion of substitutes to be purchased is 
one in four. Dealers selling flour are 
required to have at all times a sufficient 
stock of substitutes to meet the de- 
mands of his customers at reasonable 
prices. 

It is also provided that every baker 
shall place on each loaf of bread a label or 
sticker bearing his name and address and 
the words ‘‘ Victory Bread’’, thus guar- 
anteeing that the bread contains the 
prescribed amount of substitutes. No 
person is allowed to have in his posses- 


250th the Canada Food. 
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sion or to sell bread, rolls, pastry, etc., 
which does not conform to this or any 
other order of the Canada Food Board. 

The Order defines as substitutes for 
wheat flour, ‘‘pure and wholesome corn, 
oat, barley, rice, rye, buckwheat, tapioca, 
or potato flour, bran shorts, oatmeal, 
rolled oats, corn meal, cornstarch, hom- 
iny, corn grits, rye meal, rice, tapioca, or 
any mixture of same, and _ potatoes.’’ 
Four pounds of potatoes will be con- 
sidered equivalent to one pound of the 
other substitutes. 

On July 13, the Board issued Order 
No. 55, postponing the putting into ef- 
fect of certain clauses of Order No. 50. 
The use of a label is not to be required 
of bakers for the present, while the pro- 
portion of substitutes to be used by 
bakers and private persons in any 
bakery products containing wheat flour 
is to remain unchanged after July 15; 
that is, one pound of substitutes must be 
used for every nine pounds of flour, the 
increase in the proportion to one in four 
being deferred to a later date. Bakers 
are warned, however, that the use of a 
greater proportion of substitutes will be 
required at the earliest possible date. A 
change is also made in the proportion 
of substitutes required to be purchased 
for private consumption by persons re- 


siding east of Port Arthur, the propor- 


tion of one in four being continued in- 


- stead of being increased to one in two 


on July 15th. 
cs *& *% 

The Supreme Court of the United 
States has decided that the Federal 
Child Labour law is un- 
constitutional. (See is- 
sues of November, 1916, 
p. 1785; March, 1917, p. 
182; and September, 
1917, p. 664.) The law, enacted in 1916, 
forbade the shipment in interstate or 
foreign commerce of the products of all 
mines, factories, tanneries, workshops, 
mines and quarries employing children 
under conditions specified in the Act. 
It went into effect September last, and, 
when fully enforced, would have affect- 
ed 250,000 children. This would still 
have left about 2,000,000 child workers 


United States 
Child Labour 
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in trades not subject to federal juris- 
diction; but, by establishing a nation- 
wide minimum standard of protection 
and putting the authority of the federal 
government behind the principle of 
abolishing child labour, it was thought 
that the bill would eventually put an 
end to the exploitation of child workers. 

The question to be decided by the 
Court was: whether Congress, in regu- 
lating commerce among the States, had 
the authority to prohibit transportation 
of goods produced in factories where 
children under 14 years had been em- 
ployed; or children between the ages of 
14 and 16 had been employed for more 
than eight hours in any day, or more 
than six days in any week. A majority 
of the judges decided that the necessary 
effect of the Act was to regulate the 
hours of labour of children in factories 
and mines within the States: a purely 
state authority. That the Act was con- 
trary to the constitution, exerting, as it 
did, a power as to a purely local matter 
to which the federal authority does not 
extend. The Court admitted the gen- 
eral desirability of the end aimed at by 
the law, but stated that its own duty 
was to ‘preserve inviolate’ the consti- 
tutional limitations. It is now being 


_suggested that the taxing power of Con- 


gress be used to stop child labour, by 
taxing heavily the products of concerns 
employing children. Another proposal 
is that a high license be required of all 
establishments where children are em- 
ployed. 

In reference to the decision of the 
Supreme Court, the Department of La- 
bour in an official statement says: 


Telegrams and letters have been pour- 
ing into the Children’s Bureau from 
the mines, the mills, and the factories 
of the country asking whether in view 
of the Supreme Court’s decision that 
the United States child labour law is 
unconstitutional, children can now be 
put on the long day. Some employers 
ask, ‘‘Can we now work children under 
16 full time at night?’’ and others, ‘‘ Are 
we allowed to work them in the mines?’’ 
In order that no time may be lost in 
getting the children back to work the re- 
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quest usually ends, 
lect.’ 


‘‘Wire reply col- 


* * ® 


The June, 1917, issue of the Lasour 
GAZETTE (page 495) contained the text 
of the Vocational Edu- 
cation Act— known as 
the Smith-Hughes Act 
—passed by Congress 
last .. year; and the 
December, 1917, issue 
(page 955) contained a brief account of 
its administration up to that time. One 
of the results of this Act has been a 
stimulation of thought as to the possi- 
bility of establishing a system of fed- 
eral aid to the States for the benefit of 
other phases of public instruction, and 
organized efforts to this end are con- 
tinually being made. Last year a bill, 
known as the Hollis Bill, for the pro- 
motion of elementary education was in- 
troduced into Congress at the instance 
of the Committee on National Aid to 
Edueation. This bill provided for an 
initial appropriation of $50,000,000 to 
be increased annually until the maxi- 
mum of $100,000,000 was reached, for 
the purposes of eliminating illiteracy, 
Americanizing immigrants and conduct- 
ing rural schools. The bill, however, 
was not acted upon by Congress, and it 
is now proposed to submit a new bill 
drawn upon a broader plan. This new 
bill for the promotion of general edu- 
cation has been tentatively drafted by 
a committee of the National Education 
Association Commission on the National 
Emergency in Education, in co-operation 


Federal Aid 
for Education 
in the United 
States 


with the National Child Labour Com- ~ 


mittee. It provides for an annual ap- 
propriation of $100,000,000, to be divid- 
ed among the states as follows: 

One-twentieth for the purpose of co- 
operating with the states in instructing 
illiterates in the common school bran- 
ches, in citizenship and for definite voca- 
tions—to be allotted to the states in the 
ratio which the illiterate population 10 
years of age and over of each state bears 
to the total illiterate population of the 
United States; and 

One-twentieth for Americanizing im- 
migrants through instruction in the 
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English language, training in the duties. 
of citizenship, and development of re- 
spect for law and order and an under- - 
standing of our civic and social insti- 
tutions—to be allotted to the states in 
the ratio which the foreign-born popu- 
lation of each bears to the total foreign- 
born population of the United States; 
and 

Five-tenths for equalizing opportuni- 


ties for education by improving public 


elementary and high schools through the 
lengthening of the school term where it 
is now too brief; through standardizing, 
srading and supervising; through de- 
veloping rural schools and providing 


thorough instruction—to be allotted to 


the states in the ratio which the num- 
ber of teachers in the public schools 
in each state bears to the total number 
of public school teachers in the United 
States; and 

Three- tenths for the promotion of 
physical education and recreation, medi- 
cal examination of children of school 
age, employment of school nurses and 
instruction of the people in the prin- 
ciples of health and sanitation to be 
alloted to the states in the ratio which 
the total population of each bears to 
the total population of the United 
States; and 

One- ‘tenth for feat teachers, par- 
ticularly for the rural schools—to be 
allotted to the schools in the ratio which 
the number of teachers in the public 
schools in each state bears to the total 
number of teachers in the public schools 
in the United States. 


* * * 


The June issue of the Labour Gazette 
of the British Ministry of Labour con- 
tains some information 


Extension as to the extension in 
in the the employment of wo- 
Employment men between July, 1914, 


and January, 1918. The 
position as regards the 
employment of females 
in January, 1918, is 
summed up in the fol- 
lowing table, which shows (a) the ex- 
pansion in the employment of women 


of Women in 
Great Britain 
up to January, 
1918 








JuLY, 1918 THE LABOUR GAZETTE 471 
and. girls since July, 1914, and (b) the 


directly replacing men, according to ine 
extent to which women and girls are 


returns made by employers: 














Direct Replacement 
of Men by Women 


Estimated number of females 
employed in 


es 
| | 


A Oceupation Percentage 
be of those - 
| July, October, January, Numbers employed 
i 1914 1917 1918 in July, 

é 1914 
Industries. aor os BES OIG Or eh: 0 ame oiiepe AIA 2,175,500 2,704,500 2,708,500 503,000 23 0 
Government Establishments.................. 2,000 213,000 209,500 197,000 8,470.0 
Gas, Water and Electricity (Under local au- 

thorities) / hts ods de ae ene eee 600 4,600 5,100 4,000 LPP AS 
Agriculture in Great Britain (Parmanent Labour) 80,000 87,000 74,000 31,000 39.3 
Transport (excluding Tramways under local. 

AUC ORLGICS) Aer ele ee ce ee. ral cult 17,000 94,000 93,000 78,000 460.3 
Tramways (under local authorities) ........... 1,200 18,200 18,200 16,000 1,370.0 
Panaach and: Banking 4) 2.03 bo. eho ee ele as 9,500 68,500 70,500 57,000 603.8 
REAUADICECO Morley eds Mugs hrtietn a Vcd eiia obs 496,000 829,000 839,000 342,000 68.8 
IPTOLESSIODS Seer eS aie are Come te care aS 50,500 100,500 100,500 22,000 43.0 
Hotels, Public-houses, Cinemas, Theatres, etc... 181,000 209,000 207,000 45,000 24.6 
Give Service, Post.Omicesi5 20. 66 oh ecse aks sce 60,500 107,000 108,000 53,000 86.8 
ter Caval Servite 08 ec Pui hate os c/a soi 5,000 75,000 81,500 70,000 1,410.0 
Other services under local authorities.......... 196,200 226,700 226,200 24,000 12:3 

RCL ae eee s 1S Me iP Ny ie Shh Ss 8 eae 3,275,000 4,737,000 4,741,000 1,442,000 44.0 








pees 





It has, however, to be remembered 
in reading the table that it does not show 
the numbers now engaged in domestic 
Service, nor take into account the large 
movement there has been from small 
dressmaking workshops and workrooms. 
It is estimated that the displacement 
from these two spheres of employment 
taken together amounts to 400,000 wo- 
men. It has to be remembered, too, that 
figures relating to the number of 
women employed in such services as 
the Women’s Royal Naval Service, the 
Women’s Army Auxiliary Corps, the 
Women Police, and timber cutting un- 
der the Board of Trade, are not included, 
nor are they available; but some indi- 
cation of the large numbers of women 
in these services may be gathered from 
the statement made in the House of 
Commons in February, 1918, that over 
20,000 women had enrolled in the Wo- 


men’s Army Auxiliary Corps. 


During the quarter ending January, 
1918, the slowing down in the rate of 
increase of female workers which was 


apparent in the previous quarter has 
become more striking, and in the occu- 
pations enumerated in the table there 
has been a total increase of female work- 
ers of only 4,000, as against 48,000 in 
the previous quarter and 140,000 in the 
quarter April to July, 1917. 

The increase in the number of women 
employed under the heading of Indus- 
tries, though very small, is just suffi- 
cient to account for the total increase. 
In Government establishments there is 
an actual decrease, as also in hotels, 
public houses and restaurants, and in all 
forms of transport by land. There is 
also a seasonal decrease in agriculture. 


* * » * 


Realizing the continued increase in the 


cost of living, the Consolidated Mining 


and Smelting Company 
of Canada recently de- 
cided to pay a war 
bonus to their employees 
at the Trail plant. For the month of 
May, 1918, each employee was to receive 


Labour 
Jottings 
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a war bonus of 15 eents a day; and for 
six months, starting on June 1, 1918, 
each employee is to receive a bonus of 
25 cents a day. 


* * * 


The Imperial Oil Company have call- 
ed for tenders for the immediate erection 
of thirty modern houses for their em- 
ployees in the city of Regina. The 
houses, when completed, will be rented 
at practically a nominal cost rental, just 
sufficient to pay for the investment; the 
idea being not for profit, but simply to 
secure housing accommodation for their 
employees. The houses will have from 
four to six rooms and about seven differ- 
ent designs will be used. 


* & * 


Three workmen at Welland were re- 
cently fined $20 each under section 499 
of the Criminal Code, which declares it 
to be unlawful for a workman to quit 
work without notice, when his action in 
so doing is likely to involve serious finan- 
cial loss. The men were engaged in 
furnace work in a steel plant and, when 
coming on night duty, refused to pro- 
ceed with their work without an im- 
mediate increase in their wages. Refus- 
ing to let the matter stand until next 
morning they quit the job, thereby 
jeopardizing a valuable heat. 

* * ® 

The Hon. T. W. Crothers, Minister 
of Labour, in writing to the general 
manager of one of the largest concerns 
in Canada in reference to its frequent 
‘labour disturbances, said: ‘‘My own 
judgment is (you will pardon me for 
stating it so frankly) that it is the duty 
of the employer himself to adopt such 
means as may be found necessary for 
the maintenance of peace and content- 
ment among his workmen. The fact 
that many succeed in doing so is strong 
evidence that it is neither necessary or 
expedient that others should appeal to 
the Government for drastic action when- 
ever any labour disturbance is impend- 
ig =’ Speaking generally, I have 
found working men reasonable and re- 
sponsive to considerate, frank and fair 
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treatment, but naturally they do not ap- 
preciate being entirely ignored concern- 
ing conditions — financial and other- 
wise — in enterprises in which they are 
engaged and this especially under war 
conditions with high salaries and large 


’ profits.”’ 


* * *% 


The United States Secretary of La- 
bour in a recent article expresses the 
opinion that an increasing number of 
employers are coming to believe that a 
general recognition of the right of labour 
to act collectively will result in a better 
war organization and greater industrial 
efficiency. The last convention of the 
United States Chamber of Commerce 
went on record with a resolution urging 
employers to deal with organized labour 
and even encourage the unions, as the 
best safeguard against such agitation as 
that of the I.W.W. 


* * * 


The British Labour Gazette for May, 
1918, gives some particulars respecting 
trade union membership at the end of 
1916. The total membership of the 1,- 
115 trade unions known to the Depart- 
ment of Labour was 4,399,696, showing 
an increase of 6.2 per cent over the pre- 
vious year, and being the highest figure 


yet recorded. The increase in male mem- 


bers was 127,555, or 3.4 per cent; and in © 
female members, 130,352, or 32.2 per 
cent. 

% % * 

To assist in meeting present shortage 
in unskilled labour in the United States, 
the Secretary of Labour has issued an 
order temporarily removing restrictions 
on the importation of Mexican labour to 
be used in agricultural pursuits, in rail- 
road section maintenance, and in lgnite 
coal mining. Mexicans.so employed will 
be exempt from the head tax, literacy 
test and contract labour provisions gen- 
erally imposed. 

* * * 


Employment of women conductors on 
the street railways of New York City is 
emphatically condemned in a recent re- 
port to the Department of Labour by 
Benjamin Squires of the Bureau of 


ae pa aise N 
; : 
: { 
N“ 
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Labour Statistics. The report says: 
‘‘From the facts brought out, it must 
be evident to any thinking person that 
it is practically impossible to make the 
conditions of street railway employment 
even tolerably endurable to women em- 
ployees, and that the operation of street 
cars is one of the last occupations into 
which women should be lured or 


©  forced.’’ 





* * ¥ 


The Bureau of Industrial Housing 
and Transportation of the United States 
Department of Labour will administer 
the expenditure of the $60,000,000 
housing appropriation recently made by 
Congress. Ten million dollars of this 
amount will be used for the housing of 
Government workers in Washington and 
the balance will be distributed among 
the industrial centres in the States. 
The’ War Industries Board will ¢o- 


- 
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operate with the Labour Department in 
its housing work. 


* * * 
In answer to enquiries as to the atti- 
tude of the United States Government 


toward Christmas buying, the Council 
of National Defence has issued the fol- 


lowing statement: ‘‘Manufacturers and 


merchants are desirous to be advised at 
this time in order intelligently to plan 
for their Christmas stocks. Therefore 
the Council and Advisory Commission 
now announce that it is their belief that 
Christmas giving which involves the pur- 
chase of gifts should be discouraged as 
relieving to that extent the present heavy 
burden placed upon labour, transporta- 
tion and other resources of the nation, 
and also as being in harmony with the 
previous announcement of the Council 
and Advisory Commission urging thrift 
and economy upon the country.’’ 


INDUSTRIAL CONDITIONS DURING JUNE, 1918 


I.—GENERAL REVIEW | 


Workers were in demand throughout 
the month in nearly all the industries, 
more especially in those 

7 AG BN oe of the East. In Nova 
Mark Scotia and New Bruns- 

arket ; 

wick there was a con- 

stant demand for both skilled and un- 
skilled labour. In a slightly lesser de- 
gree the same was the case in Quebec and 
Ontario. In the Western Provinees, 
however, the supply and demand became 
more nearly equal. In British Columbia, 
while there was plenty of employment 
offering, the demand for labour was 
practically reduced to the mining and 
lumbering industries. Farm hands 
generally were in demand throughout 
the country. Women were being em- 
ployed to a greater extent in the cities, 


_ particularly in the cigar factories and 


in running elevators, while some employ- 


| ment was also given to women in draft- 





ing offices and aeroplane factories. 


Some labour unrest prevailed at the 
Sydney and Westville steel plants which 
considerably reduced their output. Gen- 
erally, however, the steel plants, ma- 
chine shops and factories were well em- 
ployed and in need of labour, except 
that in a few instances operations had 
to be curtailed owing to the shortage of 
material. There was a steady demand 
for machinists, tool-makers and _ sheet 
metal workers. 

The boat, and ship building, and re- 
pairing yards throughout the country, 
with the exception of the shipyards at 
New Westminster and Victoria, were all 
actively engaged and in need of both 
skilled and unskilled labour. 

In the food group the sugar refineries 
at St. John’s and Vancouver were run- 
ning steadily, but the refinery at King- 
ston was closed down. The flour, feed 
and cereal mills in the Maritime Pro- 
vinces were very quiet and in some cases 
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practically closed down, but in Ontario 
they were quite active and in some in- 
stances advertised for more help. In 
some of the Western cities, however, the 
mills were rather quiet owing to the 
small supply of wheat available. The 
abattoirs and packing houses through- 
out the country were steadily employed. 
Employment was good in the aerated 
water plants, but quiet in the tobacco 
industry, and dull in the breweries and 
distilleries. 


In the textile group there was much 
activity throughout the country. 


The clothing establishments and laun- — 


dries generally were active and in need 
of help, mostly female. 


The pulp, paper and fibre industry 
was very busy, particularly in British 
Columbia, and the shortage of labour in 
this group was pronounced. It is pre- 


dicted there will be a shortage of pulp © 


before next spring. 


The printing and publishing houses 
were well employed in the East, also in 
parts of British Columbia, and there was 
some demand for printers and com- 
positors. 


The sash, door and planing mills in 
Nova Scotia were working to capacity 
and there was activity in this group at 
New Westminster and Victoria. 


In the leather group there was some 
increase in activity over the preceding 
month. Some shoe and shoe-parts fac- 
tories reported a shortage of skilled help. 
The rubber plant at Toronto and Kit- 
chener were very busy and in need of 
more girls and men. 


The clay, glass and stone group, gen- 
erally, was dull. 


The paint and varnish factories gen- 
erally were busy. The chemical plants 
were very busy, though, owing to the 
American embargo, some difficulty was 
experienced in obtaining material. 


On the railways employment was 
steady, though the passenger traffic was 
less than is usual in the summer season ; 
the repair shops were busy. Employ- 
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ment in ’longshore work was good, ex- 
cept at St. John’s and Brockville where 
it was dull. Navigation was very active 
at Quebec, though there was a shortage 
of vessels. Inland navigation varied; 
Hamilton was busy with both freight 
and passenger traffic, but Brockville was 
quiet. 


Metal mining was not so active as in 
the preceding month. »The shortage of 
labour caused a decrease in the output of 
the Cobalt mines and at Fernie the ore 
shipments were very small. Lack of 
ships caused inconvenience to some of 
the mining operations on the West Coast. 
Considerable labour unrest prevailed at 
the Sydney coal. mines, which had the 
effect of reducing the output. Miners 
were very well employed in the Calgary 
district, but in British Columbia mining 
operations were very much handicapped 
by the scarcity of skilled miners and 
drivers. 


The lumbering industry was very ac- 
tive. Most of the sawmills were in full 
operation and there was a general de- 
mand for workers. The logging canaps— 
were all handicapped by the scarcity of 
labour, especially those in British Col- 
umbia. 


Employment in the building trades, 
as indicated by the value of building 
permits issued in 35 cities, decreased 
24.2 per cent as compared with May and 
decreased 9.2 per cent as compared with 
June, 1917. Reports from 16 cities, 
showing the number of civic employees 
temporarily engaged and the wages paid 
these employees during the first pay-roll 
period of two weeks of June, indicated 
a very slight decrease in the number of 
workers and an increase of nearly 5 per , 
oy in the wages paid. 


The loss of time on account of indus- 
trial disputes during June, was less than 
in May, and much less 
than in June, 1917. 
There were in existence 
at some time or other during the month 
28 strikes, affecting 11,105 workpeople 
and involving a time loss of 40,929 work- 


Strikes 





oe 


JULY, 1918 


ing days; as compared with 37 strikes 
14,583 workpeople and 104,861 working 
days in May; and 27 strikes, 12,420 
workpeople and 240,260 working days 
in June, 1917. On June 1, there were 
on record ten strikes, affecting 6,012 
workpeople: Eighteen strikes were re- 
ported as commencing during June, as 
compared with thirty-two strikes in May. 
Thirteen of the strikes commencing 
during June, and seven of those com- 
mencing prior to June, were reported 
terminated, leaving the following eight 
unterminated strikes, affecting approx- 
imately 352 workpeople, on record at 
the end of June; plumbers and steam- 
fitters, St. John; metal polishers and 
buffers, Weston; machinists, Montreal; 
carpenters, Port Arthur and Fort Wil- 
liam; painters and decorators, Calgary ; 
machinists and toolmakers, Toronto; 
bakers, Vancouver, and knitting mill 
operatives at Toronto. 
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In prices the advance in meats con- 
tinued, but there were declines in butter, 
milk, and potatoes. Eggs 
were slightly upward. 
The average cost of a. 
family budget of staple foods in some 
sixty cities at the middle of June was 
$12.77 as compared with $12.66 for May, 
$11.89 for June, 1917, and $7.35 for 
June, 1914. In coal, wood and coal oil 
there were slight increases. In wholesale . 
prices the Departmental index number 
was up to 280.6 as compared with 275.8 
in May, 242.7 in June, 1917, and 135.3 
in June, 1914. The chief increases for 
the month were in Fruits and Vege- 
tables, Textiles, and in Fuel, the last due 
to a rise in the price of matches. There 
were slight increases in Metals and Im- 
plements, Building Materials, House 
Furnishings, Drugs and Chemicals, with 
decreases in Grains and Fodder, Animals 
and Meats, and Fish. 


Prices 


I1.—THE INDUSTRIES AND TRADES 


Sydney reported the production of the 
Dominion Steel Company for June in 
tons as follows: pig iron 


Metals, 25,000; ingots, 29,000; 
machinery, billets and slabs, 24,- 
conveyances 000; rails, 13,000; mer- 


chant bars, 2,300; wire 
and wire products 170 tons. The de- 
erease in the rail output was due to an 
accident to the machinery of the rail 
mill, and the reduction in wire was due 
to the making of rails. At the Sydney 
Mines plant the production of iron was 
7,000 tons, and steel 11,000 tons; as com- 
pared with 8,800 tons of iron and 14,600 
tons of steel last month. At Halifax the 
rolling mills, machine shops, electrical 
apparatus plants were all working to 
capacity, while the boat and shipbuild- 
ing yards were unable to handle all the 
repair work offered. At Westville the 
steel working plants operated only on 
a limited scale, owing to industrial dis- 
turbance. St. John reported that the 
rolling mills and iron works were stead- 
ily employed. The shipyard completed 


work on one schooner and laid the keel 
of another; the automobile works were 
well employed on repair work. Galvan- 


‘ized iron and sheet metal workers were 


reported to be scarce. Conditions at 
Moncton remained steady. Neweastle 
reported that the shipbuilding plants 
were giving a great deal of employment, 
while at Fredericton the machine shops 
and foundries were in need of more 
help. At Montreal the manufacturers 
were busy, despite some labour dif- 
ficulties and the shortage of necessary 
material. Several new steel ships were 
completed and work on other steamers 
commenced. Some large orders for war 
material were received from the Amer- 
ican Government. At Quebec several 
new ships were completed and the sheet 
metal trades were very busy. Sher- 
brooke reported architectural iron and 
steel, stationary and portable engines 
and boilers active. St. Hyacinthe re- 
ported the metals and machinery groups 
fairly busy, but with no demand for new 
hands. The’ Canada Iron Foundries 
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Limited, at Three Rivers, were very busy 
on a number of large castings and em- 
ployed nearly 500 men. The shipyards 
at Three Rivers employed about 1,100 
men on both steel and wooden shipbuild- 
ing. At Sorel and Richelieu the ship- 
yards employed about 1,300 men and 
were paying wages of from $2 to $5 
per day; the foundries were also very 
active. Toronto reported that the metal 
and machinery industries, generally, 
were working to capacity, except where 
operations were curtailed owing to 
shortage of material. Shipyards, steam 
engines and boiler plants, electrical, 
automobile and agricultural implement 
plants were all active and in need of 
skilled labour. Hamilton reported the 
machinery groups active with a shortage 
of labour in the stove and electrical ap- 
paratus plants. The metal working 
trades at Niagara Falls were very busy 
and in need of skilled help, while women 
were wanted in cutlery, plating and hght 
metal ware factories. Brockville re- 
ported the machinery groups to be fairly 
well employed, while Kingston reported 
a slight decline in employment. At 
Belleville the Canada Steel Company 
was busy day and night manufacturing 
products of bar iron, for which there was 
a good demand. There was also a good 
business in automobile parts and elec- 
trical apparatus. At Peterborough the 
iron foundries were shut down for two 
_ weeks, but were very active after re- 
opening: they have re-adjusted their 
wage scale. There was a steady demand 
for machinists and tool makers; the 
Canadian General Electric Company 
was working overtime. Galt, Brantford 
and Kitchener all reported the metals 
group active. Chatham reported a 
shortage of skilled help in the boiler and 
stationary engine plants, while the Gray- 
Dort Motor Company laid off about 70 
hands temporarily owing to shortage of 
material. At Windsor the Canadian 
Steel Corporation worked to capacity 
and the automobile plants worked some 
overtime. The Canadian Roofing Com- 
pany was very busy. At Owen Sound 
the machine shops were all short of 
skilled labour which affected their out- 
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put. At Sault Ste. Marie the steel mills 
were working to full capacity day and 
night. At Winnipeg the automobile, 
eycle and motor engine firms reported 
business good, except that the Ford as- 
sembling plant had greatly reduced their 
staff. Regina and Moose Jaw reported 
activity in agriculture implements. 
Medicine Hat, Lethbridge and Calgary 
all reported the metal groups active. At 
Edmonton, the Western Foundry Com- 
pany was in need of labour. Vancouver 
reported structural iron and steel work 
as quiet, but that the stationary and 
portable engines and boiler making 
plants were employing all men available. 
Boat and shipbuilding and repairing 
yards were very busy, with a shortage 
of labour. Steel metal work geverally 
was inclined to be quiet, but employment 
remained steady. At New Westminster, 
shipbuilding was very quiet and more 
men were laid off during the month, but 
there was considerable activity in boat 
building. Machine shops were very busy 
and were unable to secure sufficient help. 
At Victoria work in the iron foundries 
was fairly brisk, but the wooden ship- 
yards were quiet. 


Sydney reported the abattoirs, packing 
houses, baking and confectionery estab- - 
lishments active. At 
Halifax the bakers were 
very busy and in need 
of more help, while the 
aerated water and soft drink establish- 
ments continued to be very active. 
Westville reported that the feed and 
grinding mills were practically closed 
down during the month, owing largely 
to the high prices prevailing for cereals, 
ete. Soft drink manufacturers reported 
a great increases of business over last 
month. Truro reported the condensed 
milk factory worked full time. At St. 
John the Atlantic Sugar refinery ran 
setadily, while the bakers and confec- 
tioners reported business good under 
present conditions. The soft drink estab- 
lishments and breweries both reported 
business increasing. At Moncton the 
flour and feed mill operated on a reduced 
scale, but the biscuit manufacturers 


Foods, liquors 
and tobacco 
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continued to employ their usual number 
of workers. Newcastle reported that 
practically no milling was done. Fred- 
ericton reported that the packing houses 
and flour mills were quiet. Quebec re- 
ported the abattoirs and bakeries quiet, 
and the breweries and disfilleries very 
dull. At Sherbrooke the food groups 
including the breweries were active. St. 
Hyacinthe reported the biscuit factory 
worked overtime, but that the distilleries 
were very dull. At Toronto the flour 
mills, cereal factories, abattoirs and 
packing houses were in steady operation ; 
fruit and vegetable canneries were in- 
creasingly busy and soft drink manu- 
facturers reported trade improving. 
Breweries were quiet, but cigarmakers 
were fairly busy. Hamilton reported all 
the food groups as actively employed. 
Tobacco manufacturers were active and 
the breweries and distilleries were fairly 
well employed. At Brockville the food 
group was active and the Produce and 
Storage Company shipped large orders 
of condensed milk and cream to the 
Alles. The breweries and distilleries 
were practically idle. Kingston report- 
ed the flour and feed mills active; while 
at Belleville they were exceptionally 
busy, especially in the grinding of grain 
for feed. Fruit canning, with the ex- 
ception of strawberries, had not yet de- 
veloped fully. At Peterborough the 
flour, feed and cereal mills were all work- 
ing overtime and the cheese factory was 
running to full capacity; cigarmakers 
were also busy. At Galt the flour mill 


_ worked day and night and were adver- 


tising for more help. At Brantford the 


flour mills were working day and night, 


and the soft drink manufacturers were 
very busy. Kitchener reported the flour 
mills running full time, but that the 
sugar factory was closed down. The rest 
of the food group, including the brew- 
eries, were busy. At Guelph and Strat- 
ford the flour and feed mills were very 
active, and in the latter town the abat- 
toirs and meat packing houses were well 
employed. The Hunt Flour Mill Com- 
pany at London ran their new mills at 
full capacity, and the biscuit factories 


- were very busy and in need of more 
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female help. The tobacco industry re- 
mained dull although thhe Tuckett Cigar 
Company re-opened their factory. At 
Chatham the flour mills reported busi- 
ness fair, but the sugar refineries were 
practically closed down. The abattoir 
and packing company closed down in- 
definitely at the middle of the month 
and laid off about 45 hands. Baking 
and confectionery trades were fully em- 
ployed, but the tobacco industry was 
very quiet. Windsor reported the flour 
and feed mills very quiet, but the 
Postum Cereal Company had a very busy 
month. The butter factory was busy, 
the cigar industry fell off considerably ; 
while the breweries and distilleries. were 
practically idle. Winnipeg reported that 
the abattoirs and meat packing houses 
were active, and the creameries and dai- 
ries well employed. The confectioners 
reduced their staffs owing to the cur- 
tailment of the sugar supply. Vegetable 
canneries were active and in need of 
more help. Regina reported the flour 
mills running full time and the abat- 
toirs well employed with an improved 
supply. The baking and confectionery 
business needed help. At Moose Jaw 
the flour mill only ran one shift owing 
to shortage of stock, but the abattoir was 
steadily employed. At Prince Albert the 
flour mills were rather dull owing to 
the irregularity of the wheat supply. 
The flour mills of Calgary slackened 
down owing to the small supply of wheat: 
available, but the abattoir and meat; 
packing houses were fully employed. 
The cigar factory was very dull. The 
Swift Canadian Packing Company at. 
Edmonton reported that they had 500 
employees engaged and that they were 
in need of further help. At Vantouver 
the flour, feed and cereal mills were all 
busy while the sugar refinery, abattoir 
and packing houses were steadily em- 
ployed. The baking and confectionery 
trades were temporarily disturbed by in-. 
dustrial disputes. The opening of the 
fruit and vegetable canning season 
caused a demand for girl workers. The 
aerated waters and soft drink manu- 
facturers reported the best season for 
years and breweries were turning to this 
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industry. At 
meat packing house was fully employed 
and some overtime was worked, while 
the vegetable evaporating plant was 
running double shifts. The cigar fact- 
ories were very well employed and the 
breweries were running to full capacity. 
Victoria reported the fruit canneries 
busy, while the aerated and soft drink 
establishments were doing a record busi- 
ness; cigarmakers were dull. 


-Halifax reported that the cordage 
company at Dartmouth was once more 
well employed in the 


Textiles, manufacture of ropes, 
cordage and twine, ete. Stanfield’s 
carpets woollen mills at Truro 

shut down for two 
peels! but later resumed work with a 


full staff. At Moncton the woollen mills 
and underwear factories were very busy. 
The new factory of the Maritime Linen 
Company had a number of looms in 
operation. Fredericton reported that 
the cotton mills were active. Montreal 
reported that the domestic manufactur- 
ers of cottons, hosiery and knitted goods 
all had large orders on hand, while the 
woollen mills had more orders than they 
eould fill. Large orders for khaki cloth 
were received from the American Gov- 
ernment. At Quebec the cotton factories 
were very busy, also the tent, awning 
and sail makers. At Sherbrooke the tex- 
tile group was reported active. St. Hya- 
cinthe reported the Penman’s Manufac- 
turing Company worked day and night 
and employed more than eight hundred 
hands. The Wabasso Cotton Company 
at Three Rivers ran full time with 1,200 
hands. Difficulty experienced last month 
in getting additional help continued. 
Toronto reported that the textile indus- 
tries were busy and that the knitted 


goods manufacturers had large orders. 


on hand, also that the tent and carpet 
makers were well employed. Hamilton 
and St. Catharines reported the textile 
groups were active. At Brockville the 
tent, awning and sail makers were fairly 
well employed, while at Peterborough 
they were very active. The woollen mills 
at Peterborough worked overtime. Large 
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orders had been received for khaki cloth 
for the United States; the carpet weav- 


ers were well employed. At Galt the 
woollen and cotton mills were very busy, 
but handicapped by the shortage of la- 
bour; the silk mills were also busy. All 
the textile group at Brantford was re- 
ported active. At Kitchener the hosiery 
and felt factories ran full time and the 


Dominion Twine factory was in need of 


additional labour. The woollen mills and 
hosiery and knitted goods factories at 
Guelph and Stratford were very busy 
and took on some additional female help ; 
the carpet mills at Guelph were active. 
At London the Holeproof hosiery and 
the Peerless hosiery companies were very 
busy and offered bonuses to their em- 
ployees for long service; the dyeing mills 
had all the work they could handle. At 
St. Thomas the Monarch Knitting Com- 
pany was working to capacity. At 
Chatham the woollen mills were very 
active. Winnipeg reported that the bag 
manufacturers were rather slack and 
that the knitting factories were almost 
out of business owing to the embargo 
on wool. The tent and awning manu- 
facturers, however, were busy. At Van- 
couver the tent, awning and sail making 
industries were fully employed, some 
difficulty being experienced in obtaining 
skilled help. 


Ready-made clothing manufacturers 
at Halifax worked to capacity with the 
hands available; there 


Clothing and was a constant demand 


laundering for experienced coat 
makers, both male and 
female. The steam laundries were work- 


ing overtime. The ready-made clothing 
firms at St. John reported business good, 
while the steam laundries were busily 
engaged. Moncton reported that the hat 
and cap company worked steadily, while 
the tailoring, dressmaking and millinery 
establishments were all busy and were 
experiencing considerable difficulty in 
securing help; the laundries were all ac- 
tive. At Neweastle the tailoring estab- 
lishments were not quite as well employ- 
ed as during the preceding month. Mont- 
real reported that the clothing manu- 
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facturers were well employed. Quebec 
reported that the women’s whitewear 
factories and the laundries were active, 
but that the glove factories were quiet. 
Sherbrooke reported that the ready-made 
clothing establishments and the steam 
laundries, dyeing and cleaning establish- 
ments were all well employed. At St. 


Hyacinthe the clothing industry was” 


very busy and advertising for more 
help, but at St. John’s the Cluett-Pea- 
body Company reported a quiet month. 
At Sorel and Richelieu the Popular 
Shirt Company and other similar con- 
cerns had several hundred men and 
women employed during the month. 
Toronto reported that the ready-made 
clothing workers, hat and. cap workers 
and whitewear operators had plenty of 
employment, while female labour was 
greatly in demand. The steam laundries 
also reported a shortage of help. At 
Hamilton the clothing and laundering 
groups were all reported busy, with a 
steady demand for labour. Brockville 
and Kingston reported the clothing 
group active and the steam laundries 
very busy. Steam laundries, dyeing and 
cleaning establishments at Belleville re- 
ported an exceptionally busy month. 
Peterborough reported a general short- 


age of female help in this group. The: 


ready-made clothing business at Galt 
was good, and at Brantford the overall, 
shirt and dress companies were very 
busy, as were also the steam laundries. 
At Kitchener there was a shortage of 
boys and girls in the button factories, 
of cutters and operators in the glove fac- 
tories, and of female help in the dress 
factories. There was a shortage of fe- 
male workers in the women’s whitewear 
factory at Guelph; the hat factory was 
active. At London the Green Swift 
Company were busy on their fall cloth- 
ing orders and the Helena Cloak Com- 
pany needed more female help. The 
Peabody overall factory at Windsor ran 
full handed and required more female 
help; the button factory was quiet; 
steam laundries and dyeing and cleaning 
establishments were all busy. Owen 
Sound reported that the laundry busi- 
ness was entirely in the hands of the 
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Chinese. At Winnipeg the laundries 
and dry cleaners were well employed 
with the usual staffs. The ready-made 
clothing manufacturers were rather 
quiet, while the shirt factories reported 
business as fair. Business at the cap 
factory was good and the staff was 
slightly increased. Glove manufactur- 
ers reported a shortage of raw material, 
though they are seeking operators and 
have taken on several inexperienced 
hands. The furriers were unusually 
busy, while in the whitewear concerns 
the business was normal. At Regina the 
steam laundries were running to full 
capacity, but at Prince Albert they were 
reported as quiet. Vancouver reported 
that garment workers in all lines were 
increasingly in demand and some diffi- 
culty was experienced by overall and 
shirt manufacturers in obtaining skilled 
operators. Steam laundries, dyeing and 
cleaning establishments reported busi- 
ness good. At Victoria the shirt and 
overall factories were very busy. 


St. John reported that the pulp mill 
was steadily employed, and that quite 
a trade had developed 


Pulp, paper in beaver board, large 


end fibre quantities of which are 
being used for finishing 
purposes. Newcastle reported that the 


pulp and paper mills continued to be 
well employed, with a scarcity of skilled 
labour. At the plant of the Bathurst 
Lumber Company it became necessary ~ 
to employ female labour. Sherbrooke 
reported the pulp and paper mills active. 
At Three Rivers the Wayagamack Pulp 
and Paper Company made some reduc- 
tion of staff during the month, but re- 
ported business as good. The HE. B. 
Eddy Company at Hull reported that 
the paper making departments con- 
tinued to be well employed. St. Catha- 
rines reported the pulp and paper mills 
and beaver board factories active. The 
pulp and wood pile of the Ontario Paper 
Company at St. Catharines was destroy- 
ed by fire, the estimated loss being 
$150,000. At Hamilton the felt and 
tarred paper concerns were well em- 
ployed, but at Windsor they were rather 


_ 
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quiet. The pulp and paper mill at Port 
Arthur was in need of more men. Van- 
couver reported that the pulp and paper 
mills up the coast were running 24 hours 
a day and Victoria reported that they 
were working to full capacity. 


Halifax reported a shortage of com- 
positors and operators in newspaper 
and job printing plants, 


Printing, and that girls were 
publishing | being tried out with 
and paper varying success. The 


demand for paper boxes 
was good; Moirs’ Limited were making 
additions to their factory, which when 
completed should double its capacity. 
Truro, St. John and Neweastle re- 
ported a shortage of skilled help. 
Montreal reported that the newspaper 
and job printing offices were em- 
ploying all the available help in the 
city. At Quebec, newspaper and job 
printing offices and paper box factories 
were all busy. The binderies at Sher- 
brooke also were active. At St. Hya- 
cinthe the paper box factory was fairly 


-busy. Toronto reported the printing, 


bookbinding and lithographing estab- 
lishments active, while employment in 
paper box factories was fair. At Ham- 
ilton this group was reported active in 
all its branches. At Niagara Falls the 
corrugated paper and box factory and 
printing offices were all busy. Brock- 
ville and Kingston reported the job 
printers active, and Belleville reported 
that the binding establishments were also 
well employed. Galt reported the print- 
ing business was not quite so busy, but 


that the paper box factory was advertis- 


ing for help. The Hampel Box Com- 
pany at Brantford reported a_ busy 
month. Kitchener reported that every 
printer and pressman in the district 
were steadily employed, and that the 
paper box factory was very busy. There 
was some demand for job hands at 
Woodstock. At London the lithograph- 
ing and printing establishments were 
exceptionally busy, and in some depart- 
ments were working overtime; printers 
were scarce. The bookbinderies at Chat- 
ham were exceptionally busy during the 
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month. At Windsor the newspaper and 


job printing offices were busier than they. 


have been for several months. At Win- 
nipeg the publishing houses, binderies 
and paper box manufacturers all report- 
ed business about the same as usual. At 
Regina the printing houses and binderies 
were fully employed, but at Prince Al- 
bert, Medicine Hat and Lethbridge they 
were rather quiet. At Calgary the news- 


paper and job printing firms were fully - 


employed, but at Fernie there was a 
slight falling off in business. Vancouver 
reported that the newspaper and _ job 
printers, also the binderies and engrav- 
ing shops, were absorbing all the help 
available. At New Westminster the job 
printing offices were busier than usual 
at this time of the year. At Victoria 
they were reported as fairly busy. 


At Halifax the woodworking  fac- 
tories continued working at full capac- 
ity, and at Sydney there 

Woodworking 
and furniture 


At Amherst the sash, 
door and planing mills 
were exceptionally busy on outside or- 
ders. The sash, door and planing mills 
of St. John were working to capacity on 
out of town orders. The wooden box 
business was reported to be increasing, 
while the brush and broom ‘factories were 
steadily employed, though short of la- 
bour. At Moncton the woodworking 
plants were not quite so busy as during 
last season owing to the slackness in 
building. The Moncton cooperage plant 
was also less busy than last year. At 
Neweastle the sash and door factories 
continued to work full time. Quebec 
reported the planing mill, sash and door 
factories active. 
the sash, door and wooden box factories 
active, and the chair and organ factories 
fairly well employed. At Toronto the 
sash, door and planing mills were stead- 
ily employed; the wooden box makers 
were active; the furniture factories were 
fairly active, and the piano and grama- 
phone plants were busy, with a shortage 
of labour. Hamilton reported the sash, 
door and planing mills fairly well em- 
ployed, and the rest of the woodworking 


was increased activity. 


Sherbrooke reported’ 
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and furniture group active. At Niagara 
Falls and Brockville the sash, door and 
planing mills were fairly well employed. 
At Kingston the planing mills and broom 
factories were active, while the piano 
factory reported business as fair. The 


planing mills at Belleville were very 


busy, but the output of the furniture 
_ factories was affected by the scarcity of 
skilled workers. Peterborough reported 
the planing mills very active, and Galt 
reported the wooden box factories also 
active. At Brantford the piano case 
company was very busy. Kitchener re- 


ported sash, door and planing mills 


working full time and that the wooden 
box and furniture factories were in need 
of skilled and unskilled workers. Coop- 
erage firms and wooden toy factories 
were very busy, but the broom factories 
reported business only fair. - The piano 
and organ factories ran full time. Wood- 
stock reported a shortage of bench hands 
and finishers in the furniture factories, 
also a shortage of skilled woodworkers 
and finishers in piano and organ fac- 
tories. At London the wooden box com- 
pany was exceptionally busy, and the 
- barrel company worked at full capacity. 
The broom factory was burnt down, but 
is starting up again. At Chatham the 
wooden box factories were rather quiet 
owing to the closing down of the abat- 
toir and packing houses. Windsor re- 
ported the sash, door and planing mills 
rather dull for the season of the year; 
the piano factory was also rather quiet. 
At Owen Sound the planing mills re- 
ported business better than last month, 
but still rather quiet. The sash, door 
and planing mills at Sault Ste. Marie 
Were exceptionally busy owing to the 
increased activity in building. At Win- 
nipeg the sash, door and planing mills 
reported business fair, while at Brandon 
and Regina they worked full time. Medi- 
cine Hat reported a slight scarcity of la- 
bour. The planing mill at Lethbridge 
was very active. Fernie reported that 
owing to flood conditions prevailing in 
the locality, there was a temporary ces- 
sation in work, but that towards the lat- 
ter part of the month the sash and door 
factories and planing mills were well 
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employed. At Vancouver the sash, door 
and planing mills and wooden box fac- 
tories were running at capacity. There 
was a reduction in the number of brooms 
made, but the demand was steady. The 
manufacture of wooden toys, a recent 
industry in British Columbia, gave em- 
ployment to a number of girls and 
women. New Westminster reported the 
sash and door factories working full 
time, with large orders ahead; also that 
the wooden box factories were working 
to capacity owing to the heavy demand 
for fruit and berry boxes. At Victoria 
the wooden box factories worked stead- 
ily on export orders. 


At St. John the boot and shoe fac- 
tories gave employment to about 60 
hands and the tannery 
business was reported 
good. Fredericton re- 
ported that the shoe fac- 
tories and larrigan es- 
tablishments were actively employed and 
that other workers were also busy. At 
Montreal the boot and shoe industry 
showed some improvement over the pre- 
vious month, some orders having been 
received from the Government for army 
shoes; tanners had great difficulty in 
securing the necessary supplies. Quebec 
reported that the leather group was 
rather quiet, while at Sherbrooke it was 
reported as fair. St. Hyacinthe report- 
ed increasing activity in the leather 
groups, due to some large contracts for 
military boots having been secured. 
Three Rivers reported a slight improve- 
ment over previous months. At Tor- 
onto the boot and shoe and harness 
manufacturers had a busy month, while 
the rubber plants operated to capacity. 
At Hamilton the leather group was re- 
ported as active, and at St. Catharines 
the rubber footwear factories were well 
employed. The shoe-parts factory at 
Niagara Falls reported a shortage of 
female help. Kingston reported the 
boot and shoe factories fairly well em- 
ployed, while the Davis Tannery Com- 
pany was active. Belleville reported 
that while the Mackintosh Rubber Com- 
pany had been dormant for some time 


Leather, 
boots, shoes 
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a resumption of work was expected in 
the near future. The shoe factories at 
Galt were slightly busier than in the 
previous month, and that owing to the 
shortage of help they were compelled to 
employ a few inexperienced hands. At 
Kitchener the boot and shoe factories 
were working full time; the trunk and 
bag factories reported trade very good, 
and both tanneries were running full 
time and in need of help. The Do- 
minion Tire Company was very busy and 
short of help; this firm has again inaug- 
urated the three eight-hour shifts in- 
stead of two twelve-hour shifts in the 
pressing rooms. The Kaufman rubber 
factories were very busy and in need of 
more girls and men. Guelph reported 
that the rubber tire and rubber goods 
factories were actively employed. At 
Stratford the tannery and _ harness 
makers were busy, while at Woodstock 
there was some demand for unskilled 
men in the tanneries. London reported 
the boot and shoe factories busy, and 
the tanneries, harness and other com- 
panies very busy. St. Thomas reported 
a scarcity of skilled shoe workers. At 
Windsor the trunk and harness manu- 
facturers were quiet. At Winnipeg the 
trunk, bag, harness and horse goods fac- 
tories had a fairly busy month. At 
Brandon the tanneries were fairly, well 
employed, but the trunks and _ horse 
goods manufacturers were busy. Cal- 
gary reported the trunk, harness and 
horse goods workers fully employed. 
Vancouver reported the boot and shoe 
factories busy. 


St. John reported the cut stone and 
granite business improved during the 
month owing to street 
paving being carried on. 
At Moncton the Hum- 
phrey’s glass works clos- 
ed down for two weeks for repairs and 
additions. At Frederiction the cut 
stone and granite workers were rather 
quiet, but the brick makers were well 
employed. At Quebec the cut stone and 
granite cutters were dull, while at Sher- 
brooke the brick makers were also 
quiet. St. Hyacinthe reported that the 
stone and granite cutters were quiet, 


Clay, glass 
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but that the brick makers were active, 
and that the limekilns were in full 
operation. At St. Johns the Standard 
Clay Products Co. worked full time. 
Hamilton reported the stone, granite, 
brick, cement and’ glass groups~-as all 
being active, with a demand for labour 
in the pottery and porcelain business. 
Kingston reported the cut stone and 
granite business dull; but at Galt the 
stone cutting and allied trades were all 
At Brantford the 
brick yards were running full time. At 
Kitchener the marble cutters and monu- 
ment makers were fairly busy but the 
brick and tile makers were rather dull. 
At Stratford the brick, tile and sewer 
pipe workers were all busy. The brick 
yards at London were all dull; the Waide 
Brothers Company are making tile this 
year instead of brick. At Chatham the 
brick makers reported trade very quiet 
but the cement block and tile plants 
were very active. Windsor reported 
that cement block and granite faced 
block workers were dull. Sault Ste. 
Marie reported greater activity among 
the brick making concerns. The brick 
yards at Brandon remained closed down. 
Regina reported the cut stone and 
granite workers employed full time. 
At Medicine Hat the brick and tile 
plants reported business brisk, with 
difficulty in securing sufficient help; 
the stoneware industry continued nor- 
mal. At Lethbridge, brick making was 
carried on to a limited extent in the 
common stock brick. At Vancouver the 
cut stone and granite workers were 
quiet. Victoria reported that the 
cement works at Todd Inlet resumed 
operations, a considerable number of 
men being employed; the pottery and 
tile business was reported quiet. At 
Nanaimo the brick yards were closed 
down. 


Newcastle reported that the Miller 
Extracts 


Paints, oils 
chemicals, 
explosives 


reported the cartridge 
and ammunition fac- 
tories very busy. Sher- 
brooke reported gun powder, acids, 
extracts, drugs and medicines. well 


Limited, manufacturers of 
tanning extracts, were 
well employed. Quebec — 
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employed. Three Rivers reported the 
paint shops of Red Mills busy. At To- 
ronto the paint and varnish factories 
were active;’ the chemical works had 
plenty of business, but owing to Ameri- 
can embargos had much difficulty in 
obtaining material. Hamilton reported 
the chemical and explosive groups 
active. At Brantford the Scarfe Varnish 
Company reported a very busy month, 
while the Canada Glue Company was 
working day and. night. At Windsor 
the Standard Paint and Varnish Com- 
pany were busy the earlier part of the 
month, but became a little slack 
towards the end of the month; the soap 
and perfume companies were both busy 
and required additional female help. 
The formation of a company to manu- 
facture aniline and other dyes has been 
completed by Hiram Walker and Sons, 
distillers, of Walkerville: they will also 
build a factory at Walkerville to manu- 
facture tulol. Sault Ste. Marie reported 
that the two large chemical plants were 
running day and night. At Regina the 
oil works were running full time, but 
with a decreased staff; the soap works 
were running full time, after having 
received a supply of oils, of which they 
were very short. Vancouver reported 
the petroleum refinery normally and the 
paint manufacturers were busy. At 
Victoria the paint and soap factories 
were busy on local and out of town 
orders. 


Earnings of the Canadian Pacific 
Railway during May were $13,314,116, 
as compared with $14,- 
355,149 for the same 
month in the previous 
At Halifax the 


Railways, 

shipping and 
*longshore work year. 
: street railway company 
were forced, owing to the shortage of 
motormen and conductors, to reduce 
the number of cars; women conductors 
were being employed to some extent. 
’Longshoremen were as busy as_ is 
usual at this time of the year; transfers 
and garages had a very busy month. 
Truro reported a shortage of railway 
workers. St. John reported considerable 
trafic in the freight and passenger 
departments of the steam railways, and 
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the railway repair shops were kept 
busy; but ’longshore work was dull. 
Newcastle reported all classes of rail 
transportation busy; but that, with the 
exception of tug boat men, marine 
workers were dull, due to the scarcity 
of tonnage. Montreal reported that the 
steam railroads did a capacity freight 
business, as well as a considerable 
amount of passenger traffic; the rail- 
road repair shops were busy. The street 
railway employees had an increase in 
wages of approximately 22 per cent. 
’Longshoremen were busy. At Quebec 
the stream railways were very busy 
handling freight, but the passenger 
traffic was less than is usual in the 
summer season; street railway employees 
reported a quiet month; navigation was 
very active, with a shortage of vessels 
to meet the demand. Sherbrooke re- 
ported steam and electric railways and ~ 
railway repair shops active. Toronto 
reported that the steam and street rail- 
way employees were active, and that 
the railway repair shops had plenty of 
work; the street railway company were 
making preparations to employ women 
as conductors. ’Longshoremen were 
fairly well employed. Hamilton re- 
ported that the steam railways were 
doing a capacity business and that the 
inland navigation lines were all active, 
both with freight and passenger busi- 
ness. Brockville reported that navi- 
gation, including ‘longshore work, was 
rather quiet, owing to the small quan- 
tities of coal arriving. At Kingston the 
railway repair shops were busy, while a 
considerable number of men were em- 
ployed at ’longshore work. Belleville 
reported that the railways were busy 
and that considerable freight was ship- 
ped by water during the month. At 
Kitchener the steam railways reported 
a slight falling off in passenger and 
freight traffic, but the electric lines re- 
ported business better than in the 
previous month; garages were very 
busy. At London the street railway 
company were busy owing to summer 
traffic; an increase in pay was awarded 
to all their employees. The Grand 
Trunk car shops were busy and em- 
ployed some female help. St. Thomas 
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reported a decided falling off in the 
‘business done by local railroads com- 
pared with the previous month, and in 
the early part of the month a consider- 
able reduction was made in the number 
of crews, but towards the close some of 
these crews were re-instated. At Win- 
nipeg the railroad shops were steadily 
employed; the demand for experienced 
men in railroad and contract shops was 
pronounced. The machinists went out 
on strike on the 21st of the month. The 
street railway company reported an 
increase in business due to the summer 
season, but that no difficulty had been 
experienced in getting a sufficient num- 
ber of men. Brandon reported that the 
steam and street railway workers were 
fairly well employed, but that the 
railway repair shops were dull: the 
garages were busy. At Regina the 
street and electric railways reported an 
improvement in business, while the 
railway repair shops were busily em- 
ployed. At Moose Jaw there was a 
walkout in the Canadian Pacific Rail- 
way repair shops in sympathy with the 
employees of the Winnipeg shops; the 
men returned to work, however, in a 
few days. At Medicine Hat, the 
Canadian Pacific Railway reported a 
continued scarcity of unskilled labour. 
Lethbridge reported the street railway 
as fairly busy. At Calgary the three 
local railroads were fully employed with 
transportation and shipments. New 
Westminster reported that business on 
the street and electric railways was 
exceptionally good; and the railway 
repair shops were very busy. Victoria 
reported that tourist traffic on the 
railways and steamships was not as 
brisk as in former years. 


Sherbrooke reported chrome iron, 
_ copper, and asbestos mining active, 
with a shortage of labour 
in all three branches: 
the mills and concen- 
trators were active. The granite quarries 
were quiet, due partly to a shortage of 
men, but the gravel pits were actively 
employed. The Cobalt mines continued 
to suffer from a scarcity of labour. 
During June a total of 42 cars, contain- 
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ing 3,280,017 pounds of ore were 
shipped; as compared with 53 cars, 
containing 4,084,150 pounds in~ May. 
Bullion shipments in June were 418,689 
ounces of silver, as compared with 
690,762 ounces in May. At Porcupine 
the Hollinger Consolidated and the 
McIntyre-Porcupine mines produced the 
usual amount of gold, but the Porcu- 
pine V.N.T., discontinued mining oper- 
ations during the month preparatory 
to closing down its mill. At Kirkland 
Lake, the Lake Shore mine produced 
$43,000 in gold. The construction of a 
150-ton mill is proceeding; this will 
make the fourth mill in the district. 
Sault Ste Marie reported the Michipi- 
coten, Helen and Magpie iron mines 
were running day and night, and that 


.miners were in demand. Fernie reported 


that in the East Kootenay district there 
was a decrease in ore shipments during 
the month. The shipments for the 
month were: Sullivan mine 963 tons; 
St. Eugene mine, No. 2, 33 tons. At 
Rossland the gold mines continued to 
be closed down. At Trail only one 
copper furnace was running, but the 
lead furnaces and refineries employed 
about 1,100 men as usual. At Nanaimo 
the quartz mines were very quiet. 
Sydney reported the output of the 

Dominion Coal Company as 275,000 
tons: against 293,000 tons in May. The 
output at Sydney Mines was 42,800 
tons; compared with 45,000 tons last 
month. The coke output of the Sydney 
Mines was 8,950 tons with 185 ovens in 
operation; and of the Dominion Com- 
pany 42,000 tons with 540 ovens :in 
operation. Westville reported that the 
coal companies operating in that dis- 
trict all worked steadily and that the 
output from the Acadia Coal Com-- 
pany’s Albion mine was being gra- 
dually increased. - The Drummond 
Company worked full time, raising 700 
tons per day. Fredericton reported that 
there was increased activity in the 
Minto coal mines during the month. 
Lethbridge reported coal mining very — 
active with a constant demand for more 
miners. Calgary reported that the coal 
mines of the district were being gra- 
dually worked to a greater capacity, 
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and that additional men were employed 
during the month. Fernie reported a 
continued activity in coal mining and 
coke manufacturing, despite the short- 
age of labour. Nanaimo reported that 
the coal mines on the Island were work- 
ing to their capacity, but were very 
short of labour, especially skilled miners 
and drivers. 


Sydney reported that building and 
construction continued to be dull. Ha- 
lifax reported that apart 
from repairs to damaged 
buildings and erection 
of ' houses to replace 
those totally destroyed no new work was 
being undertaken, but help of all kinds 
was in demand. Westville reported 
that the building trades were dull. 
Truro reported that carpenters and 
painters were all busy and in need of 
skilled help. Moncton reported that 
with the exception of the work on the 
Brunswick hotel building, building oper- 
ations were very quiet and attributed 
- this to the high prices of material and 
the scarcity and increased cost of labour. 
At Fredericton the building trades 
were well employed and there was some 
demand for masons, carpenters, brick- 
layers and painters. Quebec reported 
that building was practically confined 
to repairs, but that it was difficult to 
secure sufficient labour to meet the 
small demand. Sherbrooke reported 
the building trades fairly well employed. 
At Ottawa there was a steady demand 
for labour, more particularly unskilled, 
in building operations. Toronto re- 
ported that many dwellings were in 
course of erection, but that there was 
comparatively little construction of large 
buildings. The building trades at Ha- 
milton and Niagara Falls were well 
employed, mainly upon dwellings. 
Brockville and Kingston reported the 
building trades quiet, but Belleville 
reported a falling off in employment on 
dwelling houses. Peterborough re- 
ported a considerable increase in the 
amount of building going on; the Peter- 
borough Canoe Company are re-erecting 
their plant, which was destroyed by fire 
last winter. Brantford reported that 
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the building trades were well em- 
ployed. Guelph and Woodstock both 
reported building and construction dull. 
At~ London conditions were very dull. 
St. Thomas reported a decided improve- 
ment, although the work done was 
principally on repairs, but Windsor and 
Owen Sound reported that practically 
no building had been done. Sault Ste. 
Marie reported conditions in the build- 
ing trades had slightly improved. Win- 
nipeg reported that there was sufficient 
work to accommodate the number of 
men available. At Brandon employ- 
ment in the building trades was some- 
what steadier and wages were slightly 
higher than in the previous months. 
Regina reported that the erection of 
dwelling houses and commercial build- 
ings had increased considerably and 
that there was a demand for labour, 
expecially carpenters. Moose Jaw re- 
ported that there was some difficulty in 
securing the labour necessary for the 
small amount of building that was 
going on. At Prince Albert the building 
trades were well employed. Medicine 
Hat reported considerable activity both 
in dwelling houses and industrial build- 
ings. | Vancouver reported that the 
building trades, although quiet, ab- 
sorbed all the labour available. At 
New Westminster building was practic- 
ally at a standstill. Nanaimo reported 
that with the exception of the houses 
being erected by the Granby Mining 
Company, that practically no building 
was going on. 


Westville reported that notwith- 
standing the high prices for stock 
(scantling and rough 

Lumbering boards selling for from 


$32: to $38 per M.) the 
lumbering business continued to be 
active, and that large shipments were 
made in all grades. At St. John the 
saw and shingle mills were all running 
steadily. Newcastle reported that 
heavy rains, during the latter part of 
the month, brought into safe waters 
many drives that had been hung up, 
and that all the local mills that are 
going to cut this season, were in oper- 
ation, and working short handed. At 
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Fredericton the lumber mills were run- 
ning at full capacity. Quebec reported 
that in the outside lumbering industry 
drives were nearly finished; these were 
effected easily on some rivers and with 
difficulty on others. Outside sawmills 
began their season’s cut, which will be 
very much inferior to those of preceding 
years. Sherbrooke reported the railway 
tie camps were quiet, but that saw and 
shingle mills were fairly well employed. 
Peterborough reported that the saw- 
mills were working to full capacity, but 
that as logs were rather scarce, they 


did not expect to have a long season. 


Owen Sound reported that a supply of 
logs had arrived and that the sawmills 
were in operation. At Sault Ste. Marie 
the sawmills were all busy and in need 
of more men. At Port Arthur and Fort 
William there was a general demand for 
labour in the sawmills. At Prince 
Albert the Big River sawmills were 
operating full time and expected to cut 
a large amount. Calgary reported that 
there was still a fair demand for men in 
the lumber camps and sawmills. The 
lumbering industry at Vancouver was 
very busy in all its branches, and skilled 
men were very scarce. New Westminster 
reported that the saw and shingle mills 
were all running to full capacity. Na- 
naimo reported that the logging camps 
in the district were working steadily, 
but could not get sufficient men. The 
same applied to the sawmills, but the 
- shingle mills were quieter. Logging 
operations in the vicinity of Victoria 
were active, particularly in the cutting 
of spruce, owing to the great demand for 
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this wood in building aeroplanes; the 
general demand for lumber, largely of an 
export character, continued to be good. 


Sydney reported the catch of herring 


as fair and of lobsters as good; but that 
cod, haddock and hali- 
but was scarce; while 
the catch of mackerel 
amounted to only ten per cent of that of 
June, 1917. The month was very stormy 
and the fishermen lost heavily in gear. 
St. John reported that the sardine 
factory of the Booth Fisheries Limited 
will be in operation by July 1. This 
factory will employ about 60 men and 
120 girls. Three Rivers reported that 
with the exception of a few good catches 
of shad, there was very little fishing 
done in the district.. Vancouver  re- 
ported that fishermen were very busy 
and that better weather generally had 
resulted in heavier catches, though high 
winds at night had been more frequent 
than usual and had interfered periodic- 
ally with the industry. The fish canning 
industry was also reported very busy. 
New Westminster reported that salmon 
fishing was temporarily at a standstill, 
and that indications were that only a 
small number of fishermen would be on 
the river when the season opens. One 
of the herring canneries was fully em- 
ployed and several other canneries were 
preparing to start operations. Victoria 
reported that owing to better weather 
conditions the catch of whales had shown 
considerable improvement during the 
month. 


Fishing 


PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES INVESTIGATION 
ACT DURING JUNE, 1918 


URING the month of June the De- 
partment received reports from five 
Boards of Conciliation and Investigation 
appointed to inquire into disputes affect- 
ing (1) the Pere Marquette Railway 
Company and its maintenance of way 
employees; (2) the Grand Trunk Rail- 
way and its stationmen; (3) the London 
Street Railway and its motormen, con- 


ductors and barnmen; (4) the Corpora- 
tion of Winnipeg and its civic em- 
ployees, and (5) A. Davis and Sons, 
Limited, of Kingston, and their leather 
workers; also a report from the Royal 
Commission appointed to inquire into 
the unrest existing in the coal mining, 
steel making and shipbuilding industries 
of Nova Scotia. 
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Ten applications for the establishment 
of Boards were dealt with and further 
appointments were made to Boards pre- 
viously established. 


Applications Received 


An application was received from the 
employees of the Canadian Pacific Rail- 
way Company, B. C. Lake and River 
Service, Nelson, B.C., members of the 
National Association of Marine Engi- 
neers of Canada, for a Board to deal 
with a demand for increased wages. 
Pending the result of resumed negotia- 
tions looking to a settlement of the dis- 
pute, no Board was established. 

An application was received from the 
British Columbia Electric Railway Com- 
pany, operating at Vancouver, Victoria 
and New Westminster, for a Board to 
deal with a dispute between the company 
and its employees concerning a demand 
for increased wages and changes in 
working conditions. A Board was estab- 
lished as follows: Honourable Mr. Jus- 
tice W. A. Macdonald, chairman, ap- 
pointed by ‘the Minister in the absence 
of a joint recommendation, and Messrs. 
Frederick Buscombe and Thos. J. Cough- 
lin, nominees of the company and the 
employees respectively. All the Board 
members are residents of Vancouver. 

An application was received from the 
employees of the Winnipeg Electric 
Railway Company, members of the In- 
ternational Brotherhood of  Boiler- 
makers, Iron Shipbuilders and Helpers, 
concerning the alleged dismissal of cer- 
tain trackmen on account of their con- 
nection with the union, and a demand 
for their reinstatement with full pay for 
time lost. Shortly after the receipt of 
the application a message from the em- 
ployees’ representative requested a stay 
of proceedings, and action was accord- 
ingly stayed. It is understood the com- 
pany and employees effected an agree- 
ment. 

An application was received from the 
telegraph operators of the Canadian Pa- 
cific Railway, members of the Commer- 
cial Telegraphers’ Union of America, 
for a Board to deal with a dispute re- 
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garding proposed amendments to the 
existing wage schedule and rules. A 
Board was established as follows: Mr. 
W.N. Tilley, K.C., of Toronto, and Mr. 
David Campbell, K.C., of Winnipeg, ap- 
pointed on the recommendation of the 
company and employees respectively. 
Shortly after the close of the month the 
Minister appointed His Honour Judge 
Seott, of Perth, Ont., chairman, in the 
absence of a joint recommendation. 


An application was received from the 
British Columbia Electric Railway, 
operating at Vancouver, Victoria and 
New Westminster, for a Board to deal 
with a dispute as to wages and working 
conditions. A Board was established as 
follows: Honourable Mr. Justice W. A. 
Macdonald, chairman, and Messrs. Fred- 
erick Buscombe and Thos. J. Coughlin, 
nominees of the company and employees 
respectively. 


An application was received from the 
employees of the Grand Trunk Pacific 
Railway, members of the Canadian Bro- 
therhood of Railway Employees, for a 
Board to deal with a dispute concerning 
wages and working conditions. The ap- 
plication was under consideration at the 
close of the month. 


An application was received for a 
Board to deal with a dispute between 
various employers concerned in water 
transportation between British Colum- 
bia ports and American ports in Puget 
Sound and Alaska, and certain of their 
employees, being masters and mates, 
members of an organization known as 
the Canadian Merchant Service Guild. 
The application was received from the 
employees and stated the cause of the 
dispute to be in regard to wages and 
working conditions. There being num- 
erous employers who were not joined as 
one the dispute was not within the In- 
dustrial Disputes Investigation Act; it 
was therefore decided to have the dis- 
pute dealt with by a Commission. 

The Western Power Company of 
Canada, Limited, made application for 
a Board to deal with a dispute between 
the company and its employees, mem- 
bers of Local Union No. 213 of the In- 
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ternational Brotherhood of Electrical 
Workers, concerning wages and working 
conditions. A Board was established as 
follows: His Honour Mr. Justice W. A. 
Macdonald, chairman, appointed on the 
recommendation of the other two nomi- 
nees, and Mr. Frederick Buscombe and 
Mr. Thomas J. Coughlin, appointed on 
the recommendation of the employers 
and employees respectively. 

An application was received from the 
employees of the York Knitting Mills, 
Limited, of Toronto, members of Local 
Union No. 1063 of the United Textile 
Workers of America, for a Board to 
deal with a dispute concerning wages 
and union affiliation. The dispute did 
not fall within the scope of the statute, 
the work. on which the employees had 
been engaged not being war work. 

An application was received in con- 
nection with a dispute between Fraser, 


Brace & Company, Limited, Montreal, — 


and its employees engaged in shipbuild- 
ing, concerning wages and working con- 
ditions. No Board was established at 
the close of the month, pending direct 
negotiations between the parties con- 
cerned looking to adjustment of the dis- 
pute. 


Other Proceedings under Act 


During June the Honourable Mr. 
Justice W. A. Macdonald, of Vancouver, 
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was appointed chairman of the Board es- 
tablished to deal with the dispute be- 
tween the Canadian Pacific Railway and 
its dining car employees running be- 
tween Calgary and Vancouver. The ap- 
pointment was made by the Minister in 
the absence of a joint recommendation 
from the other Board members. 


During June Messrs. Frederick Bus- 
combe and James H. MecVety, of Van- 
couver, nominees of the employers and 
employees respectively, were appointed’ 
members of the Board established to 
deal with a dispute between the Van- 
couver Gas Company and its employees. 


A Board was established during June 
to deal with a dispute between the Cor- 
poration of Victoria and its civie em- 
ployees, as follows: Mr. W. E. Burns, 
Vancouver, chairman, appointed by the 
Minister in the absence of a joint re- 
commendation, and Mr. R. F. Taylor 
and Mr. James Dakers, of Victoria, 
nominees of the employers and em- 


_ployees respectively. 


During June His Honour Judge R. 
Ruddy, of Whitby, Ont., was appointed 
chairman of the Board established to 
deal with a dispute between the Toronto 
Railway Company and its machinists. 
The appointment was made by the Min- 
ister in the absence of a joint recom- 
mendation. 


Report of Board in Dispute between the Pere Marquette Railway Company and 
‘ its Maintenance-of-way Employees 


; A REPORT was received from the 

Board of Conciliation and Investi- 
gation appointed to deal with the dis- 
pute between the Pere Marquette Rail- 
way Company and its maintenance of 
way employees, numbering 150, concern- 


ing wages and working conditions. The’ 


Board was composed as follows: His 
Honour Judge Dromgole, of Sandwich, 
chairman, appointed by the Minister in 


the absence of a joint recommendation 
from the other Board members, and 
Messrs. R. L. Brackin, of Chatham, and 
J. G. O’Donoghue, of Toronto, appoint- 
ed on the recommendation of the com- 
pany and the employees respectively. 
The award was unanimous and contain- 
ed a proposed schedule of rules and 
rates of pay, which the employees ex- 
pressed their willingness to accept. 
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Report of Board 


The Honourable, 
the Minister of Labour, 
Ottawa. 


Sir,— 


The undersigned, a Board constituted under 
the Industrial Disputes Investigation Act, to 
inquire into the differences existing between the 


+Pere Marquette Railway Company and its em- 


ployees, being members of the International 
Brotherhood of Maintenance of Way Employees, 
met at Chatham on Monday and Tuesday, the 
twenty-seventh and twenty-eighth days of May, 
1918, for the purpose of carrying on the in- 
vestigation. ip 


The following appeared on behalf of the 
company: H. A. Cassel, engineer, maintenance 
of way; R. S. Black, superintendent, and Hy. 
Morris, roadmaster. 


The representatives of the employees were: 
Alphonso Allen, chairman; Stephen Tilley, 
secretary; Henry McLaughlin and Arthur Man- 
cell, members of committee; H. V. Turnbull, 
representative of the Brotherhood. 


The matters in dispute were very fully en- 
quired into, all parties manifesting a spirit of 
fairness and conciliation that made the work 
of the Board far from arduous. The parties 
were not able to agree, but the Board has much 
pleasure in recommending the adoption of the 
following schedule: 


PERE MARQUETTE RAILWAY COMPANY 
RULES AND RATES OF PAY. 
Seetion Foremen and Section Men in Canada. 

Effective January 1, 1918. 


The following rules and rates of pay will govern 
the service of “permanent maintenance of way em- 
ployees’” on the Canadian lines of the Pere Marquette 
Railway Company: 


SECTION 1. 


-By “permanent maintenance of way employees’’ is 
meant employees who take their orders from the road 
masters and bridge and building master on such parts 
of the line as are open for traffic, and who have been 
in the maintenance of way service continually for one 
year or more, or who have had one year cumulative 
service during the three years immediately preceding 
and the same will hereinafter be referred to as “em- 
ployees.’’ Labourers in extra gangs unless those 
practically engaged all the year round will not be 
ranked as “permanent employees.”’ 


SECTION 2. 


Ten hours shall constitute a day’s work excepting 
for pumpmen, Twelve hours either continuous or in- 
termittent shall constitute a day for a pumpman. 


SECTION 3. 


Section foreman and sectionmen, travelling on orders 
of the company .to and from work after regular- hours 
outside of their regular sections will be allowed 
straight time. 
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SECTION 4. 


In computing time four hours will be the minimum 
allowed for every call to duty between the hours of 
6 p.m, and 7 a.m. 


SECTION 5. 


(a) Employees will be promoted hereafter on the 
Canadian lines in order of seniority, provided they 
are qualified in the opinion of the roadmaster. 


(b) Employees refusing promotion become junior 
to employees accepting such promotion. 


(c) Employees unable to read or write English 
need not be promoted. : 


(d) In the event of reduction in the number of 
men employed, those longest in the service shall have 
preference of employment, provided they are quali- 
fied in the judgment of the roadmaster. 


SECTION 6. 


Employees suspended or dismissed or who con- 
sider that they have been unjustly treated will re- 
ceive full and impartial hearing, and will be advised 
of decision within 15 days of such hearing. Should 
investigation show suspension, dismissal or treat- 
ment unjust, full time will be allowed and employee 
reinstated. Appeals from decisions must be made in 
writing through his roadmaster within 15 days after 
advised of such decision. 


SECTION 7. 


Employees taken off their regular sections tem- 
porarily to work on show or tie trains or other work 
will be compensated for the board and lodging ex 
pense they necessarily incur. 


SECTION 8. 


The company will keep company’s section houses 
in good repair; the cost of repairs occasioned by de- 
fault or neglect of the occupant shall be charged to 
him, 


SECTION 9. 


(a) Overtime shall be paid at the rate of time and 
a half for actual work and straight time travelling 
to and from the work. Holidays shall be granted 
after patrolling section and everything safe, as 
follows: Xmas, New Year’s, Dominion Day, Labour 
Day and Thanksgiving Day. 


(b) Quarterly passes will be issued to employees 
living at flag stations and outside sections for mar- 
keting purposes. 


(c) Half rates will be granted on household goods 
of employees when moving and remaining in the com- 
pany’s service. When moved under agreement with 
or on the company’s orders, household goods will be 
carried free and free transportation for wife and 
family. 

These rules will not take away any of the privi- 
leges that are now in effect with the employees. They 
will become effective on January 1, 1918, and will 
remain in force until a new schedule is agreed upon. 


WAGE SCHEDULE OF SECTIONMEN IN. 
CANADIAN LINES. 
. Section Foremen. 
HE SEA THOM a Syke ate chee oter barons tetalomonemartet atte - $95.00 
ASSISEANE. wee Wore crelesere abel ee ooemaer eve teton ete 80.00 
2. Sarnia and» Walkerville. 2 ie speconeneneie onece 90.00 
@hatham EE) ando He Sino creseaiene eres eer eee 87.50 
Wallaceburg Ho and= He ooo niievere a «lore Sh ny Sikes 
Windsor kyarde a vei cac tenes cterenene teen s-femeieterate 87550 
Beamington yl chi Sale nic aeey siete orotate vel ote) ate 87.50 
30. Chatham) Brand «bl 2). caahtsrcceretcn eters rer ot 85.00 
Blenheim Tt Ws Oe existe cease eh ences otek ane 85.00 
Bienheimrwland Herdiss aac eeivene ohare 85.00 


-~ 
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Sectionmen, 25.5 cents per hour at St. Thomas, 
‘Sarnia, Chatham, Wallaceburg, Windsor, Leamington, 
Blenheim, Lawson and Walkerville. : 


Sectionmen 25 cents per hour at other points. 
Merlin pumpman, $50.00 a month. 


JULY, 1918 
(Sgd.) JNo. O. Dromaoue, 
Chairman, 
(Sgd.) R. L. Bracxrn, 
Member. 
(Sgd.) J. G. O’DonoceuHvsz, 
Member. 


eect at Chatham, the twenty-eighth day of May, 
nS? 


= 





Report of Board in Dispute between the Grand Trunk Railway and its Stationmen 


REPORT was received from the 


Board established to inquire into a - 


dispute between the Grand Trunk Rail- 


way and its stationmen, concerning 
wages and rules. The Board was com- 
posed as follows: His Honour Judge 
J. G. Wallace, of Woodstock, chairman, 
appointed by the Minister in the absence 
of a joint recommendation, and Mr. F. 
H. McGuigan, of Toronto, and Mr. Ber- 
nard Rose, of Montreal, nominees of the 
company and employees respectively. 
The award was unanimous and contain- 
ed a schedule of rules and regulations 
covering working conditions and rates 
of pay. The whole schedule was accept- 
ed by the employees, but only that por- 
tion relating to rules and regulations 
was accepted by the company. 


Report of Board 


In the matter of the Industrial Disputes In- 
vestigation Act, 1907, and of a dispute 
between the Grand Trunk Railway System, 
employer, and certain of its employees, 
being members of the International Bro- 
therhood of Railroad Stationmen and Rail- 
road Employees Alliance, employees. 


To the Honourable T. W. Crothers, K.C., 
Minister of Labour, 
Ottawa. 
Sir, — 

The Board of Conciliation and Investigation 
to enquire into the above dispute was appointed 
by the Honourable the Minister of Labour on 
the nineteenth day of April, A.D. 1918. His 
Honour Judge J. G. Wallace, of Woodstock, 
Ont., was appointed chairman of the Board on 
the twenty-ninth day of April, A.D. 1918, the 
other members of the Board being Mr. F. Ii. 
McGuigan, of Toronto, representing the Grand 
Trunk Railway System, and Mr. Bernard Rose, 
of Montreal, representing the employees. 

Meetings of the Board were held at Toronto 
on the fourth, tenth, eleventh, thirteenth, four- 


teenth, twentieth, twenty-first and twenty-second 
days of May, A.D. 1918. 

The men were represented by Messrs. J. L. 
Burger, C. R. Koybler, F. E. Seagar, J. J. 
Redhead, Charles Smith and F. 8. Walker, and 
the company by C. G. Bowker, J. D. MeMillan, 
C. Forrester, R. H. Fish, J: H. Gordon, P. J. 
Lynch, W. H. Farrell, D. W. Hay, A. M. Adams, 
J. R. Melville and W. S. Cookson. 


The Board is pleased to report that the re- 
presentatives of the railway company and of 
the employees, acting upon suggestions made 
by the chairman, agreed upon a schedule of 
rules and regulations covering working con- 
ditions, a copy of which is appended to and 
is a part of this report and bears the signa- 
ture of Messrs. Howard G. Kelley, president, _ 
representing the company, and J. L. Burger, 
representing the employees. 

The representatives of the company and of 
the men were unable to agree upon the ques- 
tion of wages, and the determination of this 
matter was left with the Board. 


The Board had a very long discussion as to 
the increases to be allowed to the employees, 
and is pleased to report that it finally was able 
to come to an agreement based upon the evi- 
dence submitted by the parties interested, and 
the following is the report of the Board as to 
the increases: 


EMPLOYEES. PAID ON A MONTHLY BASIS. 


To those receiving from $25.00 to $50.00 per 
month (inclusive) an increase of 20 per cent is 
recommended. 

To those receiving over $50.00 to $60.00 per 
month (inclusive) an increase of 12 per cent is 
recommended. 

To those receiving over $60.00 to $75.00 per 
month (inclusive) an increase of 10 per cent is 
recommended. 

To those receiving over $75.00 to $100.00 per 
month (inclusive) an increase of 8 per cent is 
recommended. : 

_ To those receiving over $100.00 per month an 
increase of 5 per cent is recommended. 


EMPLOYEES PAID ON A DAILY BASIS. 
To those receiving from $1.40‘ to $2.00 per 


day (inclusive) an increase of 30¢ per day is 
recommended. 
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To those receiving over $2.00 to $2.50 per 
day (inclusive) an increase of 25¢ per day is 
recommended. 

To those receiving over $2.50 to $3.00 per 
day (inclusive) an increase of 20c per day is 
recommended. 


To those receiving over $3.00 to $4.00 per 
day (inclusive) an increase of 15¢ per day is 
recommended. 


The increases recommended in this report are 
to apply to all positions shown on attached list, 
not covered by other schedules, except positions 
of chief clerk, accountant, and private secretary 
to superintendents and other divisional officers. 

These increases are to be on basis of wages 
paid in January, 1918. ; 

These rates are understood not to decrease 
any amount granted as increase since January 
1yy1918:; 


This schedule of wages shall continue in effect 
for one year, commencing May 1, 1918, and 
thereafter unless terminated or revised by 30 
days’ notice to be given by either party to the 
other in writing. 


The Board has taken recognition of Rule 14 
of the Rules and Regulations covering working 
conditions, which is apparently in conflict with 
the Board’s recommendation as to wages. The 
Board would recommend that this rule be 
amended to read as follows: 


RULE 14. 
Notice of Changes. 


The foregoing rules have been agreed to and 
are to remain in effect for a period of one 
year from May 1, 1918, and thereafter, until 
terminated or revised by thirty (30) days’ 
notice given in writing by either party to the 
other. 


(Sgd.) J. G. WALLACE, 
Chairman of the Board. 
(Sgd.) BERNARD ROSE, 
Member of the Board. 
(Sgd.) F. H. McGuiean, 
Member of the Board. 
oe | 
GRAND TRUNK RAILWAY SYSTEM. 


Schedule for employees of the Grand Trunk Railway 
System in the following departments: 


° 


Transportation (including Maintenance of way), 
Motive Power and Car, : 
Passenger (including Dining Car). 


Effective May 1, 1918. 
RULE 1; 
Clerks Defined. 
All employees whose duties require the performance 
of clerical work for a period of three hours or more 


daily shall be classed as clerks, within the meaning of 
these rules. 
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Whenever the word (clerks) appears in this sche- 
dule it shall be construed to mean the employees 
designated in this rule. 


RULE 2. 
Basis of a Day’s Work. 


(a) Ten (10) hours’ service, not including the 
meal hour, shall constitute a day’s work. 


(b) In all cases service shall be continuous, except 
at points where it is not practicable to confine the 
service continually, and in such cases the hours of 
service shall be within a limit of twelve (12) con- 
secutive hours, provided actual hours of work do not 
exceed ten (10) hours, as provided in paragraph (a). 

(c) In the case of employees now paid an hourly 
rate, their rate under this rule shall be the same for 
ten hours’ service. 

(d) In all cases where employees are now working 
on shifts longer than ten (10) hours, this practice 
will be continued, and overtime will not start until 
after the expiration of the regular assigned hours. 

(e) It is understood that the present practice will 
be continued in effect where employees are now 
working less than ten (10) hours per day. 


RULE 3. 
Meal Hour. 


All employees shall be entitled to one hour for 
meals during each day, except where it will interfere 
with present practices. 


RULE 4. 
Overtime. 


(a) Employees required to work after the expira- 
tion of the regular hours will be paid overtime for 
this service at the pro rata rate. 

(b) When employees are absent from work tem- 
porarily without deduction in pay, they will be ex- 
pected to work outside of their regular assigned 
hours, without payment of overtime, to bring their 
work up to date, when necessary. 

(c) In computing overtime, overtime shall begin 
at the expiration of time as per paragraphs (a), (b) 
and (d) of Rule 2. 

(d) Claims for overtime must be submitted to the 
officer in charge within forty-eight (48) hours from 
the time overtime service was performed. 

(e) Employees will be notified when overtime claims 
are not allowed and a reason given therefor. 

(f) When employees whose regular duties do not 
require them to work on Sundays and holidays are 
required to work on these days, as shown in Rule 
5, they shall be paid overtime for such service. 


RULE 5. 
Sunday and Holiday Work. 


Only such employees as shall be necessary to per- 
form the business of the company shall be required 
to work on Sundays or legal holidays, namely: 

New Year’s Day, 

Good Friday, 

Empire Day (Decoration Day in United States), 

July 1st (July 4th in United States), 

Labour Day, 

Thanksgiving Day, 

Christmas Day. 


RULE 6. 
Vacations. 


Clerks who have been in the service of the com- 
pany two years or over will be granted six working 
days’ vacation each year with full pay. 

Clerks who have been in the service of the company 
four years or over will be granted twelve working 


days’ vocation each year with full pay. 
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If the company finds it inconvenient to grant leave 
of absence during any year to a clerk who is: en-_ 
titled to it under this rule, the clerk shall at his 
option receive compensation at his regular salary for 
the period, or in the next year additional leave of 
absence for a like period. 

In the event of a clerk being discharged, or leaving 
the service on proper notice before obtaining the de- 
ferred leave of absence, he will be paid for same. 

Officer in charge to arrange leave of:absence, senior 
clerks to be given the preference. 


RULE 7. 
- Attending Court. 


Employees attending court or inquests by instruc- 
tions of the company will be paid full salary for the 
time lost and reasonable expenses if away from home. 


RULE 8. 
Reductions in Staff. 


(a) In all cases of making reductions in force, or 
making promotions, other things being equal, em- 
ployees longest in continuous service shall be given 
preference. 


(b) In cases of reduction in force, employees re- 
lieved on account of such reduction will retain their 
right. to re-enter the service, if again needed, the last 
man laid off being the first man hired, provided they 
keep the immediate official in charge advised of their 
address. Should employees fail to return to work 
promptly when notified, they shall lose their rights 
under these rules. 


RULE. 9. 
Discipline. 


Employees, after having been in the service six (6) 
consecutive months will not be suspended, removed 
or dismissed from the service of the company without 
just cause. In case of suspension, removal or dis- 
charge of an employee, he may, if he desires, have a 
thorough investigation by proper officers and such de- 
sire shall be signified within five days after the date 
of suspension or removal, and the investigation shall 
be begun as soon as practicable, but within ten (10) 
days of the date of such notice, and proceed with as 
little interruption as practicable until completed. The 
employee shall have full authority to present his case 
and offer testimony and may be accompanied by a 
fellow employee. 

If the suspension or removal is found to have been 
without just cause, employee shall be reinstated and 
paid for the time lost. 

Employees will have the right to appeal their case 
to higher officials in their regular order up to the 
Vice-President. 


RULE 10. 
Service Letters. 


(a) When employees who have been in the service 
three months or more leave the employ of the com- 
pany, they shall, if so desired, be furnished with 
service letter showing length and kind of service 
rendered and whether leaving on account of resig- 
nation or dismissal 


(b) Employees securing employment with this com- 
pany will upon request have returned to them all 
service cards, letters and recommendations or any 
other papers which have been furnished by them to 
the company for investigation. 


RULE 11. 
Employees and Officers to Confer. 


When difference as to schedule and practices under 
it arise it is deemed best for employees and local 
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officials to confer individually, and in fair spirit 
dispose of the matter. If, however, employees desire 
to present their views to any officer of the company 
by means of a committee selected from the employees 
of the company, they may do so. 


RULE 12. 
Free Transportation. 


Employees will be granted free transportation and 
leave of absence to attend their meetings, such trans- 
portation will not extend beyond the next division 
adjoining their superintendent’s division, and leave 
of absence will not exceed two (2) days, and will 
only be granted when it will not interfere with the 
requirements of traffic and ‘the service, and pro- 
vided the company is not put to additional expense. 


RULE 13. 
Notice of Changes. 

The foregoing rules, interpretations and rates of 
pay have been agreed to and are to remain in force 
subject to thirty (30) days’ notice given by either 
party desiring a change. 


Grand Trunk Railway Company of Canada: 


(Sgd.) Howarp_G. KELLEY, 
President. 
For the employees: 
(Sgd.) J. L. Burcer, ~ 


General Chairman B. of R. &. 


PASSENGER DEPARTMENT 


Eastern Lines 


oe eS 
oS, Gat ia Soe a, ib a Da oo 


Station No. Position 





Montrealcs One ea nue ates, 1 |Ticket Agent. 
1 |Accountant. 
1 |Chief Clerk. 
1 |Ticket Seller. 
2 Ticket Sellers. 
1 
1 


Ticket Sellers. 


Ontario Lines. 


Cashier. 
Chief Clerk. . 
Accountant. 
Ticket Clerks. 
Ticket Clerks. 
Ticket Clerk. 
Ticket Agent. 
Chief Clerk. 
Accountant. 
Assistant Accountant. 
Ticket Clerk. 
Ticket Clerks 


District Passenger Agent’s Office. . ee Clerk. 


Stenographer. 
Stenographer. 
Stenographer.. 
Stenographer. 
Chief Clerk. 
Conductors. 
Storekeeper. 
Store Clerk. 
Store Clerk. 
Clerk. 
Clerks. 
Stenographer, 


Dining Car Department.......... 
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MOTIVE POWER AND CAR DEPARTMENTS 


Eastern Lines. 








Station Position 





Ash Pit Men. 
Coalman. 

Coalmen. 

Engine Preparer. 
Stationary Fireman. 
Labourer. 

Coalmen. 


Ash Pit Men. 

Coalmen. 

Carpenter. 

Engine Cleaner. 

Engine Despatchers. 

Engine Preparers. 

Hostlers. 

Hostlers. 

Labourers. 

Stationary Engineers. 

Ashpit men. 

Attendants (Bunk and Tool 

Room). 

Coalmen. 

Carpenter. 

Carpenters. 

Carpenter. 

Engine Cleaners. 

Engine Despatchers. 

Engine Preparers. 

Grease Cup men. 

Hostlers. 

Labourers. 

Painters. 

Painters. 

Stationary Engineers. 

Stationary Firemen. 

Clerk. 

Clerk. 

Stenographer. 

Storeman. 

Watchman. 

Watchmen. 

Ashpit man. 

Hostlers. 

Stationary Engineer. 

Stationary Fireman. 

Stationary Firemen. 

Hostler. 

Labourers. 

Electrician. 

Firemen. 

Assistant Engineer. 

Oilers. 

Mechanie (millwright) 

Assistant Mechanic. 

Line and Cable Splicer. 

Ashpit Men. 

Coalmen. 

Coalman. 

Engine Cleaner. 

Engine Cleaner. 

Engine Preparer. 

Hostlers. 

Labourers. 
\Stationary Engineer. 

Stationary Fireman. 

Clerk. 

Storeman. 

Storemen. 

Coalman. 

Coalman. 

Hostler. 

Labourer 

Stationary Engineers. 

Stationary Fireman. 


Clerk. 
Storeman. 
Storeman. 


We ee Doe DD 


Victoriaville: ages cates es eo cia 


Brockville: s.cee res see ee 8 


Belleville Roundhouse........... 


Noro DO OOND PR OLOID DO Rte NTO 





—" 


ow 


WD FE pak Fak aD Pek Fat Bet Pah C00 a Ba ak OU at Pat ST Fk at Pat 9 bet 0 at Pt et Ft et BBD BDO ST BO HD 


Midland Road House (at iffin)... 


Midland Elevator (at Tiffin)...... 


Coteau Jct! (RH) seereeee oe 


OM Cor eons einictee GRIN oe awl: 


Hawkesbury... occeeeet ee ee es 


— He et ht 


Depot Harbor.(R.H.)............ 
(R.H_\ 


— 
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Ontario Lines. 











Toronto (Car Office): ....0.2...-- 


Mimico (Loco. Office)..........-- 


Stratford (Loco. Office).......... 


(Round House). 3-2. eeeicnias 


Woodstock 6 Jerse cee poet xe 
London (Loco. Office)......%...- 


(Round Housepretue ano eus 


Glencoe: sen. scene em ee 


Station 


St. Thomas (Gen. For. Office)... . 


St. Thomas (Loco. For. Office).... 


(Car: For. Of: 0e:) eiknctereye co 
Round Howse) x.3% 36 gms oes 


oe pe rovereresereeeserese 





bo 
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Position 


Chief Clerk. 
Storeman. 

Clerk. 

Assistant Storeman. 
Assistant Storeman. 
Timekeeper. 

Clerk. 


Storeman. 
Assistant Storeman. 
Assistant Storeman. 


Chief Clerk. 
Storeman. 
Storeman. 


Ashpit men. 
Engine Cleaner. 
Engine Cleaner. 
Engine Despatcher. 
Engine Preparer. 
Grease Cup men. 
Hostler. 

Hostlers. 
Labourers. 
Labourer. 
Stationary Engineer. 
Coalmen. 


Watchman. 
Storeman. 
Storeman. 
Clerk. 
Clerk. 


Ashpit man. 
Coalman. 

Coal Men. 

Engine Cleaners. 
Engine Preparer. 
Hostlers. 

Labourer. 

Labourers. 
Stationary Engineers. 
Table Man. 


Coalman. 

Coalmen. 

Chief Clerk. 

Clerk. 
Stenographer. 
Stenographer. 
Storeman. 
Assistant Storeman. 
Clerk. 
Stenographer. 
Storemen. 

Clerk. 

Ashpit men. 
Coalmen. 
Carpenters. 
Carpenter’s Helper. 
Engine Cleaners. 
Grease Cupmen. 
Head Lightmen. 
Toolmen. 

Hostlers. 

Hostlers. 
Labourers. 
Labourers. “Z 
Stationary Boilermen. 
Tablemen. 
Coalman. 

Coalmen. 

Oiler. 

Watchmen. 
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TRANSPORTATION DEPARTMENT TRANSPORTATION Departm=nt—Continued. 
Eastern Lines. Eastern Lines—Continued. 


a 




















Station + No. Position Station No. - Position 
OGaLICOOR: 85524. oh. os vale odie cok 1 |Baggageman Montreal, Terminal Baggage..... 1 |Agent. 
2 |Clerks. gris 1 |Assistant Agent, 
1 |Baggageman. 1 |Transfer Agent. 
1 |Porter. 1 |Baggageman. 
1 |Checker. 3. |Baggagemen. 
Windsor Mills... 8. oslo coke 1 |Clerk. 1 |Chief Clerk. 
2 |Clerks, 
Richmond—Station & Freight....| 1 |Clerk. 2 |Clerks, 
1 Clerk. 1 |Poi. Clerk. 
1 |Clerk. 1 |Pol. Clerk. 
1 |Checker. 1 |Pol. Clerk. 
1 |Checker. 4 |Checkers. 
1 |Porter. 1 |Checker. 
1_| Porter. 1 |Baggage Foreman. 
1 |Baggegeman. 1 |Floorman. 
1 |Baggageman. 1 |Floorman. 
1 |Clerk. 2 |Porters. 
1 |Clerk. ‘ 1 |—Porter. 
1 |Janitor. 1 |Porter. 
Bed eB Dept enc. seeeti dee ee 1 |Carpenter. 2 |Porters. 
1 |Carpenter. 1 |Recorder. 
5 |Carpenters. 1 |Recorder. 
7 |Carpenters. f 1 |Stenographer. 
1 |Electrician. 
1 |Assistant Electrician. (Wark) occ ss: seeemenve Pe ae OMe 1 |Chief Clerk. 
1 |Fitter. 1 |Clerk. 
2 |Fitters. 1 |Cashier. 
1 |Fitter Helper. 1 /Clerk. 
1 |Foreman. 2 |Clerks. 
2 |Labourers. 2 |Clerks. 
1 |Labourer. 5 |Clerks. 
5 |Painters. 2 |Clerks. 
Rak Seni 1 |Stoveman. 2 |Clerks. 
ADONIS VIM isk cue tidiewiss ca 1. |Cashier. 1 |Stenographer. 
1 |Clerk. 1 | Messenger 
1 |Porter. 2 |Foremen 
1 (Porter. 1 |Foreman 
2 |Checkers. 1 |Foreman 
: 2 |Gatemen. 2 |Checkers 
eG LOV] ae rt ere cil a eiciewlog 1 |Chief Clerk. 2 |Checkers 
1 |Clerk. ce 
1 |Foreman. Pte-Sti’ Charles scchiaeterie ne... 1 |Chiei Clerk. 
9 |Porters. . 1 [Clerk 
1 |Watchman. 1 |Clerk. 
3 |Signalmen. 1 |Cashier. 
Quebpe de ee eee. dak 1 |Accountant. 4 Clerks. 
1 {Clerk. ~1 |Clerk. 
1 |Cashier. 1 |Clerk. 
-1 |Clerk. 3 |Clerks. 
2 |Clerks. 3 |Checkers 
2 |Checkers. 1 |Checker 
1 |Baggage Agent. 1 |Checker 
1 |Baggageman. 3 |Checkers. 
1 |Checker. 1 |Checker 
7 |Porters. 1 |Checker 
1 | Messenger. 1 |Checker 
? 1 |Watchman. 1 |Foreman. 
Chaudiere J6t. 2250s ists cnees ec. 1 |Chief Clerk. TUPCOU a ernce Mets ee Ae Ae 1 |Chief Clerk. 
2 |Freight Checkers. ~1 |Clerk. 
Stdohne Geer pennies see Oe 1 |Clerk. 1 |Clerk. 
1 |Ticket Seller. 2 jClerks. 
1 |Clerk. 3 |Clerks. 
2 |Clerks. 9 |Checker- 
1 |Baggageman. St, Lambert: ccceeeereee sok 1 |Chief Clerk. 
2 |Porters. 2 |Ticket Sellers. 
2 |Switch Tenders. Dominionsen% oa. Cae eae 1 |Chief Clerk. 
1 |Gateman. 1 Clerk. 
on 2 |Signalmen. 2 |Clerks, 
Ra kage 50 so wecea ee ee a 1 |Clerk. 1 (Clerk. 
dornwall. 7 tae c te os ac 1 |Cashier. 
PLOW Ure nc tia see ene eh ie or 1 Clerk. 1 |Clerk. 
: 2 |Bagagemen. 
Huntingdoa y= sei oe 2. 2 |Clerks. . 1 |Ferter. 
1 |Clerk. Cornwall, (Continued)........... 1 }Porter. 
1 |Baggageman. 
Beeb oDept: 3: hasees wees ss 1 |Foreman Carpenter. Caridnallc. ts eee ie wont 1 /Vilerk. 
5 |Carpenters. 
3 |Labourers. Prescottesdcerc sclreicnr ic eee tes 1 |Clerk. 
OPMStOWN re <p ae ertde ee viele Sis. 1 /Clerk. 1 |Baggagemen. . 


1 |Checker. h 
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TRANSPORTATION DmepARTMENT—Continued. 
Eastern Lines.—Continued 


TRANSPORTATION DEPARTMENT—Continued. 


Eastern Lines.—Continued 


ee 
ET EEE SE a re - 


























Station No. Position Station No. Position 
Brockville (Station & Frt.)....... _1 |Chief Clerk. (B. & B. Department)Con 1 |Foreman. 
1 |Cashier. 1 |Foreman Painter. 
1 |Clerk. 1 |Foreman, Water Service. 
1 |Clerk. 1 |Foreman, Water Service. 
1 |Clerk. 1 |Foreman. 
1 |Stenographer, 6 |Labourers. 
1 |Foreman. 1 |Tinsmith. 
2 |Baggagemen. 1 |Pumpman. 
1 |Ticket Seller. 5 |Pumpmen. 
1 |Checker. 1 |Pumpman. 
4 |Porters. 2 |Stationary Engineers. 
6 |Switch tenders. CV ard) cbtaac conosco 1 |Chief Clerk. 
3 |Gatemen. 1 |Clerk. 
(Nard)... Pe Ter ae cheat eS os ars 1 |Chief Clerk. 2 |\Checkers. 
2 |Checkers. 4 |Checkers. 
1 |Checker. 2 |\Car Recorders. 
2 \Car Recorders. Cobourg.........-seeeeeeees 1 |Chief Clerk. 
BQ beet... ca asuess oceans 2 |Carpenters. 1 |Cashier. 
8 |Carpenters. 1 |Clerk. 
12 |Carpenters. 1 |Clerk. 
1 |Electrician. 2 |Constables. 
1 |Fitters Helper. 2 |\Baggagemen. 
1 |Foreman Painter. 1 |Porter. 
2 |Painters 1 |Checker. 
1 |Foreman Water Dept. 2 \Gatemen. 
1 |Bridge Foreman. 1 |Flagman. 
1 |Foreman Mason. 1 |Flagman. 
1 |Foreman Carpenter. PortvElopescistaes orsteicte cota: 2 |Baggagemen 
1 |Mason. 1 |Checker. 
6 |Labourers. 1 |Biller. 
Raneston cose artes pices 1 |Chief Clerk. 1 |Porter. 
1 |Cashier. Bowmanville...........-...-- 1 |Clerk. 
1 |Clerk. 1 |Clerk. 
2 \Clerks. 1 |Checker. 
2 \Clerks. 1 |Baggageman. 
1 |Clerk. WHEY. ic cus sc uutenc hues eee 1 |Baggageman. 
1 |Stenographer. 1 (Checker. 
1 |Freight Foreman. 
1 |Checker. Paterboroswe-serisaeec eee 1 |Chief Clerk. 
1 |Checker. 1 |Cashier. 
7 |\Porters. 1 |Clerk. 
Napanee :...:.4...s¥ecrcsspedss 1 |Cashier. 1 |Clerk. 
1 |Clerk. 1 |Clerk. 
2 |\Baggagemen. 1 |Clerk. 
1 |Checker. 1 |Freight Foreman. 
Belleville: 3525. se tae hos ...| 1 |Accountant. 1 |Messenger. 
(Superintendent) 1 |Accountant, Road. 5 |Porters. 
1 |Accountant, B. & B. ; 1 |Baggageman. 
1 |Clerk. 1 |Baggageman. 
2 |\Clerks. 5 |Gatemen. 
1 |Clerk B & B. 7 \Gatemen. 
3 |Clerks. 1 |Signalman. 
1 |Clerk. 
1 |Clerk. Lindsay...... Ue is tee rareiiine 1 |Baggageman. 
1 |Clerk. 2 |Porters. 
2, | Stenographers. : 
= 1 |Stenographer. Midland Station............. 1 |Chief Clerk. 
1 |Timekeeper. 1 |Cashier. 
1 |Timekeeper. 2 |Clerks. 
Station and Freight............. 1 |Chief Clerk. 2 |Clerks. 
1 |Cashier. 1 |Clerk. 
1 |Cashier. 1 |Clerk. ‘ 
1 |Clerk. 1 |Checker. 
2 \Clerks. 1 |Porter. 
1 |Clerk. 1 |Porter. 
1 |Ticket Seller. 2 |\Car Sealers. 
1 |Ticket Seller. 
3 |Baggagemen. . Valleyfield ir, Poi. 2. casi 1 /Clerk. 
1 |Foreman. 1 |Checker. ¥ 
7 16 |Porters. 1 |Baggageman. 
8 |Switchtenders. 
(B. & B. Department)........... 4 \Bridge Tenders. Coteau Gl. stesseen cc aseenes 2 |Clerks. 
10 |Carpenters, 1 |Clerk. 
5 |Carpenters. 1 |Ticket Seller. 
24 \Carpenters. 1 |Baggageman. 
1 |Carpenter. 1 | Porter. 
1 |Carpenter. 2 |Switch Tenders. 
4 \Foremen. 1 |Lamp Man. 








Sd 














496 THE LABOUR GAZETTE JuLY, 1918 
TRANSPORTATION DgPARTMENT—Continued. TRANSPORTATION DgEpaRTMENT—Continued. 
Eastern Lines—Continued. Eastern Lines—Continued. 
& 
Station No. Position Station No. Position 
Hawkeaburya reac s cits hevis bale coe 1 |Clerk. Trentontsc.c2i ene 1 |Cashier. 
‘: 1 |Clerk. (Station) 1 Clerk. 
2 |Clerks 1 {Clerk 
1 |Stenographer. st 1. |Clerk 
1 |Cashier. 1 |Checker. 
1 |Baggageman. 1 |Baggageman. 
1 |Checker. Renfrew sts actcn ccc sees 1 |Clerk. 
2 |Signalmen. 1 |Baggageman. 
2 |Porters. 
Ottawa (Supt.’s Office)........... 1 |Accountant. Beaverton: sect ce 1 |Baggageman. 
2 |Clerks Midland Elevator............... 1 |Head Weighman. 
1 {Clerk (at Tiffin) 2 {Marine Leg Operators. 
2 |Clerks 1 |Grain Distributor. 
1 |Clerk. 1 |Asst. Grain Distributor. 
4 |Clerks. 3 |Weighmen. 
1 |Clerk. 1 |Floorman. 
1 |Clerk. \ 1 {Car Puller Man. 
: 1 |Tlmekeeper. 1 |Spoutman. 
1 |Car Blocker. 
Fr, and Station) sn5iise cede? : ee Clerk. 1 !Hookman. 
erk. 
1 |Cashier. TRANSPORTATION DEPARTMENT 
4 |Clerks. Bayes 
2 |Clerks. Ontario Lines. 
6 |Clerks. 
1 |Clerk. Newmarket... ccs cacuew nem 1 (Clerk. 
6 |Clerks. 1 |Baggageman. 
1 {Clerk. 1 |Porter. 
1 |Stenographer. Scotia Jctaserts.ccm ence te ee ee 1 |Baggageman. 
1 |Stenographer. Allandale... ic. depen ek ow tee 1 |Ticket Seller. 
1 |Baggageman. 1 |Baggageman.. 
2 |Baggagemen. 3 |Porters. 
4 |Porters. 1 |Porter. 
2 |Checkers. 1 {Switch Tender. 
2 |Gatemen. 1 |Switch Tender. 
1 {Freight Foreman. Toronto Term:.as.c see ee 1 |Chief Clerk. Ws ? 
1 {Freight Foreman. (York Freight) 1 |Cler 
10 |Checkers. 3 |Clerks 
24 |Porters. : 1 |Clerk. 
2 |Checkers 
RAPA ecu eeee Wc e kicks aeons 1 |Chief Clerk. 1 |Checker 
1 {Clerk. 2 |Checkers 
2 |Clerks. 1 |Clerk. 
1 |Clerk. (Don ‘Preight) +.a.tctows cre ee 1 |Chief Clerk. 
1 Clerk. 1 |Cashier. 
3 |Clerks. ‘1 JClerk. 
~1 |Stenographer. 2 |Clerks. 
1 |Biller. 1 (Clerk. 
1 |Biller 1 |Clerk. 
2 |Checkers. 2 |Clerks. 
2 |Checkers. 1 |Clerk. 
1 |Checker. 1 |Stenographer. 
(B. and B. Department). ...... 1 |Foreman. 1 |Foreman. 
1 |Foreman Painter. 8 |Checkers. 
1 |Painter. (Toronto Freight)............... 1 |Chief Clerk. 
4 |Painters. 1 |Accountant. - 
3 |Carpenters. 1 |Accountant. | 
2 |Carpenters. 1 |Cashier. 
2 |Carpenters. 4 {Clerks. 
3 |Carpenters. 3 |Clerks. 
1 |Instrument Man. = 9 |Clerks. 
: : 3 |Clerks. 
CLS VR och ane ea Kuck 1 |Chief Clerk. 4 {Clerks. 
Depot Harbor 1 |Cashier. 13 |Clerks. 
1 |Clerk. 13 |Clerks. 
1 |Clerk. 13 Clerks. 
1 |Station Agent. 16 /Clerks. 
1 |Foreman. | 18 |Clerks. 
(B. and B. Department)...... ‘} 1 |Foreman Painter. 11 |Clerks. 
1 |Foreman 3 |Clerks. 
2 |Foreman' Carpenters. 1 |Stenographer. 
3 |Painters. 2 |Stenographers. 
1 |Carpenter. (Yard), eo 4c Mitts ts gate e 1 |Chief Clerk. 
1 |Carpenter. 9 |Clerks 
3 |Carpenters.. 1 (Clerk. 
1 |Plasterer. 1 |Checker 
1 [Bridge Tender. 1 |Checker. 
1 |Pumpman. ; 4 |Checkers. 
3 {Stationary Engineers. 2 |Checkers 
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Ontario Lines.—Continued. 


Station 





Parkdale (Freight) 


(Station)....... 


Mimico (Freight). 


ee eee reeere eres 


re 


ee eee eee roreee 


West Toronto (Freight).......... 


? Mimico (Yard ... 


TOPOntO=ss.0 6 63 ae 


ee eerereeeeeoeoe 


oer e reer reeeee 


Hamilton (Frt. and Station)...... 


Hamilton, (Stn and Frt. con.)... 


oer eeeosee rece 


BO OO et et Ct 


GD bat DD tt DD ST OT et et et et 


ra 


me boat coe 


wWUYMHI OTe PDR Ee 


et 


BO mt CO ND tt Tt ht tt 


to _ 
RO ee TH Ob 





Position 


Checker. 
Recorders. 
Stenographer. 
Timekeeper. 
Weighmaster. 
Cashier. 
Clerk. 

Clerk. 
Foreman. 
Checkers. 
Porters. 
Switchtender. 
Baggagemen. 


Cashier. 
Clerk. 
Checker. 
Checker. 
Stenographer, 
Chief Clerk. 
Accountant 
Accountant 
Clerks. 
Clerks. 
Clerks. 
Clerks. 

Clerk. 
Stenographer. 
Checker. 
Checkers. 
Checker. 
Foreman. 
Porters. 


Chief Clerk. 
Clerks. 
Checkers. 
Checkers. 
Recorders 


Timekeeper. 
Weighmaster, 


Crossing Tenders. 
Crossing Tenders. 
Crossing Tenders. 


Chief Clerk. 
Cashier. 
Clerk. 
Clerks. 
Clerks. 
Clerk. 
Clerks. 
Clerks. 
Clerks. 
Clerks. 
Clerks. 
Stenographer. 
Stenographer. 
Stenographer. 
Stenographer. 
Checkers. 
Checkers. 
Checker. 
Checker. 
Messenger. 
Ticket Seller. 
Ticket Sellers, 
Baggagemen. 
Station Master. 
Constables. 
Switch Tenders. 
Flagmen. 
Watchman. 
Porters. 
Chief Clerk. 
Clerk. 
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Station 





St. Catharines (Freight)........- 


RAORTULON Soa ccs eames te es aa 


Guelph (Freight) 


see rereeeesesecos 


Kitchener (Frt. and Stn.)........ 


Waterloo (Station).............. 


Stratford (Station and Freight)... 


Position 


eee | re 


fend fed ped het bet AD ND et et et et et et 


Fh ee eet ND et Se ND et et et et et et et tt tt fe tt tt st 0 tt DO BO OO Rt te et bt ee et 


_ 
fe re et et et tet et tt et 


Baggageman 
Baggageman. 
Chief Clerk. 


Checkers. 
Foreman. 
Porter. 
Cashier. 
Clerk. 
Porter. 


Chief Clerk. 


Porters. 
Chief Clerk. 
Cashier. 
Clerk. 
Clerks. 
Clerk. 
Clerks. 
Checker. 
Checker. 
Checkers. 
Baggagenian. 
Porter. 
Flagmen. 
Flagman. 
Flagman. 
Freight Foreman. 
Porters. 
Lampman. 
Cashier. 
Clerk. 
Clerks. 
Clerk. 

Clerk. 
Ticket Seller. 
Messenger. 
Baggageman 
Baggageman. 
Porter. 
Porter. 
Porters. 
Porters. 
Switch Tenders. 
Signalman. 
Signalmen. 
Crossing Tender 
Crossing Tender. 
Checker. 
Cashier. 
Clerk. 
Checker. 
Porter. 
Porter. 

eox Clerk. 


Checker. 
Freight Forem_n. 
Porters. 


Stationary Porter . 


Baggageman. 
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Ontario Lines. Continued 


Station 





Stratford Station 


& Freight. Con. 


eee cereescecocss 


St. Mary’s (Station)............. 


Parkhill'Station... 17 mene ee ce 
Owen Sound (Station & Frt.)..... 


Harrisburg (Station)............. 


; 


Woodstock (Frt. and Station)..... 


Ingersoll (Station) 


London (Supt’s Office)... Gesecees 


Freight). ....... 


London, (Station) 


eee cece eeccrcece 


eee eereeeeeereece 


ys 
RP NW PRD Re RRR 


— 


pales rhs BARD et es CURSES EES ts ee a pes oes kc RO eg 


No. 


eek et pet et et pe 


Pom frm prmh feh peek fk fk pak fee fh fed fed 


Position 


Station Master. 
Station Master. 
Janitor. — 
Switch Tenders. 
Clerk. 

Checker. 
Checker. 
Foreman. 
Carpenter. 
Carpenter. 
Labourer. 
Instrument man. 


Telephone Isnpector. 


Cashier... 
Clerk. 

Clerk. 
Baggageman. 
Baggageman. 





Switch Tender. 


Baggageman. 
Foreman. 
Foreman. 
Porters. 
Stationary Porters. 
Watchmen. 
Baggageman. 
Switch Tenders. 
Cashier: 
Clerk. 
Clerk. 
Clerk. 
Checker. 
Checker. 
Foreman. 
Porters. 
Baggageman. 
Baggageman. 
Baggageman. 
ashier. 
Clerk. 
Checkers. 
Baggageman. 
Porters. 
Accountant. 


Stenographer. 
Stenographer. 


Stenographer. 
Checkers. 
Checker. 
Foreman. 
Foreman. 
Porters. 
Messenger. 
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Ontario Lines. Continued 








(Yard) 2scso5 ues coer. eh Ss oe 
Sarnia Tunnel (Frt. and Stn)..... 
(Freight)..... Wale sis iatee tee ta Reale 


Station 


Brantford (Stn. and Frt.)........ 


fee CS oeesereroeoses—oeore 


See eeeercesesesroesrecses 


— 


_ 
RTE DH ROR REDE NDE EE DE DHE PROP DRE 


a re a er ey 


Ll ae oe oe oe OO ee Oe ON er ene rer err a 


= 


eee a 





Position 





Messenger. 
Ticket Seller. 
Ticket Seller. 
Ticket Seller. 
Ticket Seller.. 
Depot Master. 
Depot Master. 
Checker. 
Baggageman. 
Baggageman. 
Station Porters. 
Janitor. 
Switch Tenders. 
Crossing Tender. 
Crossing Tenders. 
Crossing Tenders. 
Crossing Tenders. 
Crossing Tenders. ' 
Crossing Tenders. 
Crossing Tender 
Chief Clerk. 
Clerk. 
Clerks. 
Clerk. 
Clerks. 
Stenographer. 
Recorder. 
Recorder. 
Callers. 
Chief Clerk. 

erks. 


Baggageman. 
Baggageman. 
Baggageman. 
Watchmen. 
Switch Tenders. 


Clerks. 

Ticket Seller. 
Ticket Seller. 
Baggageman. 
Baggageman. 


‘IChief Clerke 


Record.er 
Baggageman. 
Clerk. 


Clerk. 
Checker. 
Baggageman. 
Porter. 
Porter. 


Baggageman. 


a ne 
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TRaNsPoRTATION Department—Continued. TRANSPORTATION DEPARTMENT—Continued. 
Ontario Lines—Continued. Ontario Lines—Concluded. 
Station No. Position Station No. Position 
—_— Fakes ee 
Windsor (Frt. and Stn).......... 1 |Chief Clerk. (B. and B. Department)......... 2 |Foremen. 
1 |Cashier. 1 |Foreman Painter. 
2 |Clerks. 1 |Foreman Water Service. 
1 |Cashier. 1 |Carpenter. 
1 |Clerk. 2 \Carpenters. 
1 |Clerk. 1 |Carpenter. 
i 3 |Clerks. 2 |Carpenters. 
1 |Stenographer. 1 |Carpenter. 
1 |Foreman. 1 |Carpenter. 
2 |Checkers. 1 |Fitter. 
7 |Porters. 1 |Fitter. 
1 |Baggageman. ; 1 |Painter. 
1 |Baggageman. 1 |Painter. 
2 |Baggagemen. 1 |Painter. 
(GETVE Ate) Cones ae eer ate 1 |Chief Clerk. 14 |Labourers. 
2 |\Clerks. St. Thomas. (B. & B. Con.)...... 3 |Labourers. 
1 |Clerk. 1 |Labourer. 
1 |Clerk. 1 |Telegraph Inspector. 
3 |Clerks. Avimors cantistaec scalars veces 1 |Clerk. 
1 |Clerk. 1 |Porter. 
2 |Checkers. 1 |Gateman. 
1 |Recorder. 2 |Gatemen. 
rare 1 |Weighman. Denliiyta nse eee te oe arate RCI, 1 |Baggageman. 
(Bridge and B. Department)...... 1 |Foreman Carpenter. Simeve A ioete Seohiee ae ee eles 1 |Cashier. 
2 |Carpenters. 1 |Clerk. 
‘ 3 |Carpenters. 1 |Baggageman. 
Chatham (Frt. and Station)...... 1 |Chief Clerk. 1 |Foreman, 
; 1 |Clerk. 1 |Porter. 
1 |Cashier. Tillsonburg onic cece ei ee ero re tees 2 |Signalmen. 
1 |Clerk. Niagara Falls (Frt. & Stn.).......| 1 |Chief Clerk. 
1 |Clerk. 2 |Clerks. 
1 |Clerk. 3 |Clerks. 
1 |Clerk. 4 |Clerks. 
1 |Stenographer. 1 |Clerk. 
1 |Foreman. 4 |Clerks. 
Chatha et ae OO Oe 1° |Checker. 2 |Clerks 
rare cand Frt., Con.) 3 |Porters. 6 |Clerks 
2 |Baggagemen. 1 |Clerk 
4 |Si en. 1 |Clerk. 
ago bie eten sia lote. oo eretelae ocout 1 |\Chief Clerk. 1 (Clerk. 
1 Clerk. . 4 |Clerks 
1 |Checker. 1 Clerk. 
Thamesville..... HN, SONN tees Hk 1 |Baggageman. 1 |Ticket Agent. 
2 |Gatemen. 1 |Baggageman. 
Bothwell css as tesa aeons 1 |Baggageman. 1 |Baggageman. 
lencoe..... RTM I mn vcs areca 2 |Gatemen. 1 |Baggageman. 
2 |Switch Tenders. ; 7 |Porters. 
St. Thomas (Supt.’s Office)....... 1 |Accountant. Fort Erie (Prt. and Stn.)......... 2 |Clerks. 
1 {Clerk. 2 |Checkers. 
1 |Assistant Accountant. ° 2 |Checkers. 
1 |Road Clerk 1 |Foreman. 
1 |Clerk. 2 |Checkers. 
y 1 ‘Clerk. 2 ‘Checkers. 
1 |Tr. Master’s Clerk. 4 |Porters. 
1 |Clerk. 1 |Clerk. 
1 |Clerk. 1 |Clerk. 
1 |Stenographer. 1 |Porter. 
3 |Stenographers. 1 |Porter. 
1 |B. and B. Stenographer. 2 \Switch Tenders. 
1 |Road Stenographer. 2 |Switch Tenders. 
1 |Stenographer. 1 |Crossing Watchman. 
(Frt."and{Station)............--. 1 |Cashier. 1 |Lampman. 
1 {Clerk. (Yard) sn... ec a ee oe 2 |Chief Clerks. 
1 |Clerk. 2 |Clerks. 
1 {Clerk. 1 |Clerk. 
1 |Freight Foreman. 1 |Clerk. 
2 |Porters. 1 |Biller. 
1 |Night Agent. 1 [Biller 
1 |Ticket Clerk. 1 |Biller. 
1 |Yard Clerk. Wort) Wri ssn saasnere senso eee: 7 |Checkers 
1 |Baggagemaster. (Yard:—Con.) 2 \Checkers. 
1 |Stationary. Porter. 1 |Checker 
3 |Switch Tenders. 1 |Caller. 
2 ae aed bs : ; oe 
2 {Si en. Bi and By cesses cael oes arpenter. 
2 Ficcuien 9 |Labourers, 
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Report of Board in Dispute between the London Street Railway and its Motor- 
men, Conductors and Barnmen 


UNANIMOUS report was received 

from the Board of Conciliation and 
Investigation appointed in connection 
with a dispute between the London 
Street Railway and its motormen, con- 
ductors and barnmen, relating to wages. 
The award was accompanied by an 
agreement signed by both parties. The 
Board was composed as follows: His 
Honour Judge L. B. C. Livingstone, of 
Welland, chairman, and Messrs. F. H. 
McGuigan, of Toronto, and Chas. Fer- 
guson, of London, appointed on the re- 
commendation of the company and em- 
ployees respectively. The chairman was 
appointed by the Minister in the absence 
of a joint recommendation from the 
other Board members. 


i” Report of Board 
To the Honourable T. W. Crothers, K.C., M.P., 
Minister of Labour, 
Ottawa, Can. 


Sir,— 


In the matter of the Industrial Disputes In- 
vestigation Act, 1907, and of a dispute 
between the London Street Railway Com- 
pany, employer, and certain of its em- 
ployees, being motormen, conductors and 
barnmen, members of Local Division No. 
741, Amalgamated Association of Street 
and Electric Railway Employees’ of 
America, employees. 


The Board of Conciliation herein beg to re- 
port as follows: On being notified of their ap- 
pointment, the members of the Board held a 
preliminary meeting at London on the sixteenth 
-day of May, 1918, when it was found that the 
parties were not quite ready to proceed, and it 
was arranged to hear the parties, and any evi- 
dencé that might be adduced, on the twenty- 
third day of May, 1918. The Board accord- 
ingly met on the twenty-third day of May, and 
continued its sittings on the twenty-fourth and 
twenty-fifth days of May, and at these sittings 
it heard what evidence was adduced on behalf 
of the parties, as well as the arguments ad- 
vanced. The Board’s efforts to bring about a 
settlement between the parties were not suc- 
cessful up to that time, and the Board therefore 
adjourned until the 28th day of May, when 
it resumed its sittings, and meetings were held 


on that day and on the twenty-ninth, thirtieth 
and thirty-first days of May. 

As a result of the negotiations conducted by 
the Board we are pleased to be able to report 
that all matters in dispute have been finally 
adjusted and reduced to agreement in writing, 
in triplicate, one original copy of which is en- 
closed herewith, signed by the manager of the 
company and by the representatives of the em- 
ployees. 

We have the honour to be, 

Sir, 
Your obedient servants, 


(Sgd.) L. B. C. Livrnestong, 
Chairman. 
(Sgd.) F. H. McGuigan, 
For the Company. 


(Sgd.) C. C. FERGUSON, 
For the Employees. 


THE LONDON STREET RAILWAY COMPANY. 


Working Conditions for the Motormen and Conductors. 
Effective May 1, 1918. 


This“ agreement entered into in triplicate this thirty- 
first day of May, A.D. 1918, between the London 
Street Railway Company, its successors and as- 
signs, hereinafter called the company, of the first 
part, and certain of its employees, being motor- 
men, conductors and barnmen, represented by 
the parties who sign this agreement, being their 
duly accredited representatives, hereinafter called 
the employees, of the second part. 


Witnesseth : 


That the parties hereto mutually agree to and with 
each other as follows: 


SECTION 1. - 


The company has no objections to any ef the 
motormen and conductors, or any other employees of 
this company, both present and future, joining the 
Amalgamated Association of Street and Electric Rail- 
way Empoyees of America, each employee being at 
liberty to use his own judgment in this regard. 


SECTION 2. 


The company agrees to meet and treat with any 
committee of its motormen and conductors, or any 
other committee of its employees (whether they are 
the properly accredited officers of the association or 
not), on all matters and grievances affecting them, 
which may arise from time to time, said committee 
or committees to consist exclusively of employees of 
this company. 


SECTION 3. 


In the event of a motorman or conductor being 
suspended or discharged from the service of the com- 
pany, and if he feels such suspension or discharge to 
be unjust, he shall have the right to have his case 
taken up by any committee of the employees, and his 
case brought before the superintendent within three 
(3) days of such suspension or dismissal. If upon 
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further investigation, first by the superintendent, and 
then, if necessary, by the manager, such employee 
is, in the judgment of such official, found not guilty 
of such cause to warrant such suspension or discharge, 
he shall be reinstated to his proper place in the ser- 
vice of the company, and shall be paid for all the 
time lost during such suspension or discharge at the 


rate of his regular daily schedule run. 


SECTION 4. 


Seniority in service of the company shall govern 
so that motormen and conductors may select their 
runs in accordance with this principle, that is: When 
the board is made up the men longest in the service 
shall first select his choice of run, the second in ser- 
vice shail next select, and so on down the list until 
all scheduled runs shall have been filled. A service 
seniority list shall be posted near the board for the 
purpose of assisting the men to select their runs. 
Selection of runs as here indicated shall be made each 
time the board is changed. Board to be changed once 
a month. 


SECTION 5. 


From the first day of May, 1918, until the ter- 
mination of this agreement, the wages of the em- 
ployees shall be as follows: 


For motormen and conductors: 


For the first year 
For the second year 
For the third and subsequent years.... 


Regular motormen and conductors shall receive 10c 
per hour in addition to their regular rates for service 
performed after their scheduled working hours. 

The wages of barnmén and linemen shall be in- 
creased 344c an hour over and.above the present 
schedule of rates, and the wages of trackmen shall 
be increased 2c per hour over and above the present 
schedule of wages paid to them. 


Se 6) 0) © 6 6) 06) wo Oo 6 O06 8 %e 


30c per hour. 
33c per hour. 
35c per hour. 


e (eva 6,0) area: ee yeh 6 6 se, ele 


SECTION 6. 


The company will pay one-half of such uniforms 
aS may be from time to time required. Orders for 
such uniforms being obtained from the _ superin- 
tendent. All caps after first to be provided free. 


SECTION 7. 


The company will immediately take steps to pro- 
vide proper lavatory accommodation on the respective 
car lines for necessity of employees on duty. 


SECTION 8. 


Men off sick, when ready to go to work shall be 
permitted to report for duty on or before four o’clock 
of the day previous to their starting. 


SECTION 9. 


All spare motormen and conductors who are booked 
for show up shall be paid for each ‘show up (unless 
he gets a run) as follows: one hour for each show 
up on week days and from time ordered to report 
until released on Sundays. 


SECTION 10. 


All conductors shall be supplied by the company 
with twenty dollars ($20.00) with which to purchase 
tickets and change necessary for the operation of 
their cars. 


SECTION 11. 


Satisfactory arrangements will be made by the 
company for compliance with the law of letting men 
off one day each week, when working on Sunday, 
and a list shall be posted sufficiently far in advance 
notifying the men of their off-day. 


SECTION 12. 


Day men ‘missing’? will show up before 10 a.m. 
and relief men missing before 5 p.m., and will take 
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such work as the car starter may allot to them, pro- 
vided, however, that the spare men shall have first 
choice in allotting any such work. Should the car 
starter provide no work for such day men who have 
slept in by 10.30 a.m., then such day men shall be 
relieved from further duties that day, and shall take 
his car at the usual time the following morning. All 
men.who do not report as required in this section 
will be placed at the foot of the spare board for the 
day following. 


SECTION 13. 


Motormen or conductors training students, working 
snow plows, or sweepers, shall be paid 3c per hour 
in addition to regular wage. 

SECTION 14. 

Any motorman or conductor re-entering the service 
of the company within six months from date of resiz: 
nation shall receive their seniority rate of pay, when 
the time of his absence from the service is deducted, 
but he shall forfeit all rights on the seniority board. 


‘SECTION 15. 


The company will provide stools for all motormen, 
free of charge, on all cars of the company, and also 
standard stools for conductors on P.A.Y.E. cars. 


SECTION 16. 


Motormen and conductors shall be given reasonable 
leave of absence to transact any business of Div. No. 
741 of the A. A. of S. & E. R. E. of America, and 
when returning shall have the same seniority stand- 
ing. 


SECTION 17. 


No partiality or discrimination ‘shall be shown to 
employees in regard to discipline and working con- 
ditions. 


SECTION 18. 


Regular motormen and conductors are to be paid 
for the present 10 minutes reporting time, during 
which each crew is to inspect the car and its equip- 
ment to make sure it is safe for service. 

Sunday time paid each motorman’ and conductor 
to be at least equal to his respective week day run. 
No regular week day runs to pay less than nine hours, 
including the above 10 minutes reporting time. 

&. 


SECTION 19. 


An effort will be made to have the present order 
of the Dominion Railway Board relating to the cross- 
ing of the St. Mary’s branch of the Grand Trunk 
Railway on Rectory street changed so that the con- 
ductors will not have to operate this derail. 


SECTION 20. 


Inspectors will be required to see to it that the 
Provincial law prohibiting passengers riding on the 
steps of open cars is enforced. 


SECTION 21. 


(a) After the present stock of so-called hard brake 
shoes and those already on order shall have been used 
up, no more such shoes are to be used on hand 
brake cars. 

(b) Heaters or other methods are to be adopted 
as will prevent the complete frosting of the front 
vestibule windows. 

(c) The instailation of double sand boxes on each 
car will be continued as rapidly as possible, these 
sand boxes to be filled and in proper working con- 
dition when the car is ready to leave the barn. The 
motorman before starting out to inspect the same and 
report to the contrary. 
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SECTION 22. ” 


That the entrance by front door of P.A.Y.E. cars 
of motormen and conductors and policemen be made 
a matter of adjustment from time to time, as prac- 
tice may determine the best. 


SECTION 23. 


That switches at the corner of Dundas and Rich- 
mond streets be operated by the inspector on duty, 
when possible to do so without causing delay. 


SECTION 24. 


Any member of Division 741 desiring protracted 
leave of absence not exceeding 90 days shall make 
_ application for same in writing to the superintendent 
and then to the executive board of Division 741, 
specifying for what purpose said leave of absence is 
desired, and if permit is granted it shall be in 
writing, bearing signatures of superintendent and 
president of Division 741. Any time over fifteen 
days to be considered a protracted leave of absence. 


SECTION 25. 


This agreement and provisions thereof shal] con- 
tinue in force and be binding on the respective parties 
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hereunto from May 1, 1918, to the first day of May, 
1919, and from year to year thereafter unless changed 
by the mutual consent of the parties hereunto. Hither 
of the parties hereunto desiring a change on any 
section or sections of this agreement shall notify the 
other party in writing of the desiring changes 30 
days prior to May the first, 1919. Upon such notice 
the agreement shall be open to consider. the change 
desired. If not opened at that period 
it shall continue to the next year, and so on. 


The London Street Railway Company: 


(Sgd.) C. B. Kine, 
Manager. 
Witness: 
(Sgd.) L. B. C. LrvrnGstTone. 
For the employees: 
(Sgd.) JoHN COLBERT, 
a Chairman. 
(Sgd.) J. REITH, 
Secretary. 


Dated at London, Ont., this thirty-first day of May, 
A.D. 1918. 


Report of Board in Dispute between the Corporation of Winnipeg and its 
Employees 


REPORT was received from the 

Board established to deal with a dis- 
pute concerning wages between the Cor- 
poration of Winnipeg and its employees, 
members of Civic Employees Federation 
No. 4. The Board was composed as fol- 
lows: Mr. F. M. Black, of Winnipeg, 
chairman, and Messrs. James Auld and 
Roland F. McWilliams, both of Winni- 
peg, appointed on the recommendation 
of the Corporation and employees re- 
spectively. The award was unanimous 
and was accompanied by a _ proposed 
schedule of rates to be effective from 
May 1, 1918. The award also recom- 
mended that civic employees, members 
of unions other than Federation No. 4, 
who had gone on strike, but had return- 
ed to work, be given increased wages. 


Report of Board 


Winnipeg, Manitoba, 21st June, 1918. 


To the Honourable 
the Minister of Labour, 
“Ottawa, Ont. 


Sir, — 

Re Industrial Disputes Investigation Act, 1907, 
and re differences between the Corporation 
of the city of Winnipeg and civic em- 


ployees, being Civic Employees: Federation 
No. 4. 


The Board of Conciliation appointed herein 
begs to report as follows: 


Application For and Constitution of Board. 


The application herein was forwarded by the 
Civic Employees Federation No. 4, and dated 
thirteenth May, 1918. In such application it 
was stated that the employees directly and in- 
directly affected numbered 321. 

The chairman received his appointment on 
May 21, 1918. In the instructions received from 
the Minister of Labour, attention had _ been 
called to. the fact that a somewhat difficult 
industrial situation existed in the city of Winni- 
peg, and that it was desirable that work be 
proceeded with as quickly as possible. The 
other members of the Board, Mr. R. F. MceWil- 
liams for the Federation, and Mr. James Auld 
for the city of Winnipeg, having already been 
appointed, it was possible to hold the first -ses- 
sion of the Board of Conciliation and Investi- 
gation on the afternoon of May 21, 1918. At 
the request of both parties the sittings were 
adjourned for a week to permit preparation of 
material. 


Work and Scope of Inquiry. 


Since then sessions have been held on May 27, 
28, 29, 30, 31, and on June 6, 7, 10, 12, 13, 14, 
15, 17, 18, 19, 20 and 21. By agreement of both 
parties all sessions were held in private. 

Very early in the proceedings it was an- 
nounced by the representatives of the city that 
the City Council expected that the scope of the 
Board’s work would include an investigation 
into the entire relationship between the city and 
its employees, the status of each employee, the 
class of his duties, the remuneration which he 
should be paid, and his hours of labour. At 





of their employment. 
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the opening of its case the Federation filed a 
schedule and supplementary schedule containing 
an exhaustive classification and grading of its 
members and a definition of the duties to be 
attached to their respective positions, which 
would have necessitated an inquiry of similar 
scope. In short, it was apparently desired by 
both parties that the Board should perform 
the functions of a Civil Service Commission. 

The Board very clearly and definitely pointed 
out that it had no such powers or instructions, 
but it was informed that the same idea was 
again voiced at a special meeting of the City 
Council held to consider the report of its own 
committee, on June 19. 

At the second session the question was asked 
as to whether either party were willing to bind 
itself to accept the findings of the Board, under 
section 62 of the Act. At that time neither 
would do so, but at the. last session of the 
Board a letter was received from the Employees 
Federation, dated June 19, agreeing to abide by 
the terms of the recommendation which the 
Board may make to the Minister of Labour. 


The Board would call attention to the fact 
that the city of Winnipeg apparently did not 
file a statement in reply to the Federation’s 
application in terms of section 19 of the Act. 
In consequence when the Board commenced its 
work, considerable time was taken in an en- 
deavour to find out just where the city stood 
with relation to the application. 

The Federation, on the other hand, had given 
its case considerable attention and appeared at 
all times to have it well in hand and ready 
to be advanced rapidly. 


Results. 


In spite of the numerous sessions which have 
been held, the Board regrets to report that a 
final settlement of the dispute has not been 
reached. However, it cannot be said that the 
work done has been in any sense a failure, as 
the representatives of the Federation and the 
city finally reached a common basis for a settle- 
ment of the matters in dispute. A special in- 
formal meeting of the City Council, called to 
receive the report of its representatives, did not 
ratify it. The Board believes that such action 
has arisen from a misconception of the duties 
and scope of a Board of Conciliation. Possibly 
the removal of this misconception will pave the 
way to the acceptance of the tentative basis of 
agreement reached between the city’s repre- 


sentatives and those of the Federation. 


History of and Nature of Dispute. 


The Federation making the application came 
into existence in April, 1917, and, in November, 
1917, had presented to the Board of Control of 
the city of Winnipeg a schedule showing the 
various classes of employees graded in posi- 
tions and salary according to the- importance 
Apparently this com- 
munication was not acknowledged by the Board 
of Control. In March, 1918, a further revised 
schedule was submitted to the Board of Con- 
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trol, without any further progress being made, 
and, on April 26, 1918, a delegation from the 
Federation met the Board of Control with a 
view to establishing the salaries to be paid for 
the fiscal year commencing May 1, 1918. 

Certain others of the departments of the city 
having later gone on strike, and a special com- 
mittee having been appointed in this connec- 
tion, such committee was approached by the 
Federation to deal with their claims, but the 
committee informed them that their dispute had 
better be left to an independent Board. Ap- 
plication was then made to the Minister of 
Labour for a Board of Conciliation and In- 
vestigation. 

It is material to note that, pending adjust- 
ment of the dispute, and although other city 
departments were on strike, the employees, who 
are the applicants in this case, remained at 
work. 

The matters in dispute related to the sche- 
dule before referred to and a supplementary 
schedule filed during the investigation which 
covered: 


(a) A classification of the grades of the 
different members of the Federation in 
various city departments. 

(b) A definition of their duties. 

(c) The minimum and maximum salaries to 
be attached to the various grades of em- 
ployment and annual increases. 

(d) Hours of labour and holidays. 


The case as originally presented by the Fed- 
eration involved the adoption of a scheme of 
organization of the city departments modelled 
along the lines recommended in a report pre- 
pared at the request of the Milwaukee Board 
of City Service Commission, after a survey of 
the municipal organization of the city of Mil- 
waukee. 

The Federation subsequently withdrew its 
claim for the adoption of the schedule and 
the system of classification and grading out- 
lined in the supplementary schedule under the- 
arrangements outlined hereafter. ; 


In the course of early discussions on the 
schedule the fact emerged that a report re- 
ferred to as the ‘‘ Equalization Report’’ exist- 
ed, which, subsequently, upon request, was pro- 
duced by the city’s representatives. This re- 
port, which was dated April 9, 1918, was made 
by the heads of the various departments af- 
fected by this investigation, upon the instruc- 
tions of the Board of Control, ‘‘to consider 
the matter of equalizing the salaries of the 
different staffs and of bringing up to the 
average rate those which appear to be below 
standard,’’ and suggesting that the depart- 
ment heads confer together with the object of 
establishing a uniform salary rate for all posi- 
tions in the Civil Service.’’ In the letter for- 
warding it to the Board of Control, it is stated 
that it is ‘‘the result of careful analysis by the 
department heads in their work of co-ordinating 
and equalizing the wages paid to the different 
staffs. ’’ 


504 


It was learned that this report had been re- 
ceived, but was not acted upon by the Board of 
Control, except to a limited extent. 


After due consideration it seemed reasonable 
to the Board of Conciliation that the heads 
of the various departments should be better 
acquainted than any others with the respective 
value of the members of their staffs, and the 
Board therefore decided to recommend that 
any possible settlement should be based upon 
this Equalization Report. 


With this in view each member of the Board 
of Control was asked to confirm or otherwise 
the recommendation of the heads of the de- 
partments for which he was responsible. Ob- 
jection was raised by the Federation to several 
of these recommendations on the instructions 
of the members affected. Such contentions have 
been considered by the Board of Conciliation, 
and it has accepted the Equalization Report 
except as to certain special cases which have 
been amended in accordance with the evidence, 
as set out in the schedule appended hereto. 


Increased Salaries and Wages. 


With regard to the salary question, as al- 
ready indicated, a critical industrial situation 
had been confronting the city. Applications 
for increases in wages had been made by sev- 
eral departments. The city did not deny the 
reasonableness of requests for increased wages, 
but had adopted a plan which was not accept- 
able to the Federation or to the four unions 
which ultimately went on strike. This was 
what was known as the ‘‘War Bonus Sys- 
tem.’’ Under it $3.00 per week was to be 
granted to all married men earning less than 
$1,200.00 per annum, and $2.00 per week to all 
unmarried men earning less than $1,200.00 per 
annum; also, $2.00 per week to all men between 
$1,200.00 and $1,600.00 per annum, but in any 
event the aggregate of the wage or salary as 
augmented was not to exceed $1,600.00. This 
was passed by the City Council on April 29, 
1918. At the same time they increased the 
salaries of 15 employees and the pay of junior 
clerks and messengers, the latter, however, to 
receive no war bonus. 


Thus the city had quite clearly committed 
itself to the principle of increasing wages and 
salaries on account of the abnormal con- 
‘ditions prevailing, the only real difficulty on 
their part being as to how these should be 
adjusted. 


The Strike Settlement. 


A settlement with the striking employees was 
made by the city on the basis of substantial in- 
ereases in wages. The four unions involved 
were those of the electrical workers, who ob- 
tained an average increase of 12 per cent; the 
firemen, whose average increase varied according 
to method of figuring, between 11.98 per cent 
and 12.38 per cent; and the teamsters and 
water works employees, who received increases 
on their hourly wages, which in the former 
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case averaged 16 per cent, and 
ease averaged 17.03 per cent. — 


It was stated by the city’s representatives 
that the average increase to the four striking 
unions on their total payroll was 13.33 per 
cent. 


At. the time that the settlement of the strike 
was effected, it appeared to be the concensus 
of opinion among the Mayor and Aldermen of 
the city and the public generally that the men 
who did not strike should not be dealt with on 
any basis of increase which was less favour- 
able than that granted the strikers. This sug- 
gestion, accordingly, afforded ground for a pos-. 
sible settlement between the Federation and 
the city. 


in the latter; 


The Basis of Conciliation. 


On the fourth of June, 1918, therefore, the 
following tentative basis of settlement was put 
forward for consideration: 


(1) An expression of opinion was desired 
as to: 


‘¢The wisdom of a schedule being established, 
but not in war time, and that a committee 
should be appointed to discuss it between now 
and the possible date of establishment. ’’ 


' This proposal was accepted by the repre- 
sentatives of both parties on June 6, 1918, and 
was again discussed with the Mayor and with 
the members of the Board of Control as in- 
dividual members of Council at the session 
of June 13, and confirmed by them. 


(2) ‘‘That the percentages of increases grant- | 
ed individually should not be less than the - 


percentages granted to striking employees. ’’ 


This proposal was accepted by the city’s re- 
presentatives on June 6, 1918, and confirmed by 
the Mayor at the session of June 13. 


(3) ‘*That the dispute then be narrowed 
down to the adjustment of the equalization 
brought in by the heads of departments. ’’ 


This was accepted by both parties at the 
session of June 6, on the basis of the recom- 
mendations to be confirmed by the department 
heads and the Controllers in charge. 


The action taken by the Board of Concilia- 
tion under the last clause has already been 
referred to, while the principle enunciated in 
clause 2 served as the ground upon which the 
representatives of the Federation and the city 
finally reached an agreement. 


Clause 1 was not finally agreed upon at the 
close of the sittings. The Council voiced, 
through its representatives, a strong objection 
to any committee dealing with the schedule, 
for the following reasons: 


(a) That no matter what might be done all 
might be changed when the war ends, 
and 


(b) The city would retain the right to set - 


the duties of its own employees. 


\ 
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The representatives of the city and the Fed- 
eration conferred together as to the percentages 
of increase which should be given to the mem- 
bers of the Federation upon the basis agreed 
upon outlined above in the second proposal. 
The Board was informed that as a result of 
the conference between the representatives of 
the city and the Federation the following rates 
of increase had been tentatively agreed upon, 
viz.: 


(a) On salaries below $85.00 per month an 
increase of $13.00 per month. 


(b On salaries from $85.00 to $100.00 per 
month an increase of 16 per cent. 


(ce) On salaries from $100.01 to $133.35 per 
month an increase 12 per cent. 


(d) On salaries from $133.34 to $166.66 per 
month an increase of 10 per cent. 


The maximum salaries covered by this ar- 
rangement was $2,000.00 per annum. No in- 
creases were to be allowed on salaries over 
$2,000.00 per annum, and the maximum in- 
crease, when made on a percentage basis, to 
employees in one class was not to exceed the 
minimum increase of the class immediately 
above. 


A comparison of these suggested increases 
with the increases granted to the striking em- 
ployees shows a slight advantage in favour of 
the Federation. 


As already stated, this tentative agreement 
was at the request of the Board of Conciliation 
submitted to an informal meeting of Council, 
at which the city’s representatives sought to 
get authority to make a settlement with the 
Federation. The Board was informed, however, 
that the City Council at that stage had decided 
not to give this authority to its representatives, 
and desired the opinion of the Board on the 
whole matter. 


At the next session the city’s representatives 
expressed a desire to introduce evidence as to 
salaries paid by private employers in the city 
of Winnipeg to employees performing similar 
duties to those of the members of the Federa- 
tion. The Board, however, was of the opinion 
that in order to consider this matter it would 
be necessary to make a lengthy inquiry into 
this and other questions pertinent to that is- 
sue, which would be more properly a subject 
for consideration by a special commission. It 
was thought that, in view of the tentative un- 
derstanding arrived at by both parties as above 
outlined, the existing salaries paid to members 
of the Federation (subject to equalization in 
certain cases) was, for the purposes of this 
investigation, a reasonable basis for a settle- 
ment of the matters in dispute for the current 
fiscal year. 


During the proceedings the advisability of 
establishing a permanent committee to be ap- 
pointed by both parties to deal with grievances 
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of employees and any questions of a similar 
character was discussed. The representatives 
of both parties expressed their concurrence in 
the desirability of having such a committee, 
and that the arrangements already made for 
the appointment of a similar committee be- 
tween the city and the striking employees should 
be made applicable between the city and the 
Federation. 


Conclusion. 


Having regard to all the foregoing circum- 
stances, the Board of Conciliation and Investi- 
gation begs to report and recommend: 


(1) That the Equalization Report submitted 

_ by the heads of the departments with 
the amendments set out in the schedule 
hereto should be adopted. 


(2) That the various members of the Federa- 
tion be given the percentage increases 
tentatively agreed upon by the _ repre- 
sentatives of the Federation and the city, 
as a fair settlement, viz: 


(a) On salaries up to and including ¢1,- 
200.00 per annum, an increase of 16 
per cent, with a minimum increase 
of $13.00 per month. 


(b) On salaries above $1,200.00 up to 
and including $1,600.00 per annum, 
an increase of 12 per cent. 


(c) On salaries above $1,600.00 np to 
and including $2,000.00 per annum, 
an increase of 10 per cent. 


Such increases to take effect as from May 
118: 


(3) That the arrangement for the appoint- 
ment of a committee to deal with griev- 
ances of employees and matters of a 
similar character made between the city 
and the striking employees be made ap- 
plicable as between’ the city and the 
Federation. 


(4) That a committee should be appointed 
representing both the city and the em- 
ployees, and preferably with an outside 
_chairman, to consider how far it is prac- 
ticable during war time to establish a 
classification of. civic employees along 
civil service lines. 


(Sed.).. Fo M.. BhacK: 
Chairman. 


(Sed.) JAMES AULD, 
Member of Board. 


(Sgd.) R. S. McWILuiaMs, 
Member of Board. 


Dated at Winnipeg, this twenty-first day of 
June, A.D. 1918. 
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SCHEDULE REFERRED TO IN THE FORE- 
GOING REPORT. 








Equalized 
monthly 
Present salary as 
Name Position monthly |recommended 
salary by Board of 
Conciliation 
JeMackiess ss so Draftsman. . $100.00 $118.50 
A. A. Finlay....... Chief Engineer. . 166.66 183 .33 
. A. Yellowlees....|Hmgineer........ 112.50 120.82 
J. Aikman......... a re Rtgs es os 112.50 120.82 
tA ANC Sites cons Ges aa ate See yrath cs 112.50 120.82 
W. A. Mann....... RE arte ae 112.50 120.82 
H. Steinhauer...... Biremans; is.<2 2s 87.49 90.00 
SoM Allens. Qse.% AIS RT Ngee ee 87.49 90.00 
GrBylerss 2 eee ah wesithite Nee 87.49 90.00 
Te Shepleyaceis ese: age ake Sees Reece 87.49 90.00 
AS Evans soccecec-- ty Be aah & 87.49 90.00. 
W. Pownall........ Sajeeys: Sire vag 87.49 90.00 
W. G. MeNichol.... . et res 87.49 90.00 
ee Bartlettnc se ie a eee: 87.49 90.00 
CaTalbot sce cathe sae, ALi Rae 87.49 90.00 
J, barnett: cae sine Sel a Mok, er 87.49 90.00 
W. Peacock........ SL EEE, 87.49 90.00 
WaGalleec asc eee ere tee 87.49 90.00 
F. Gregory........ Rede motte 87.49 90.00 
W. Gardner........ Sh Fires ee: 87.49 90.00. 
A. McMahon...... vies Valarie ghee ti 87.49 90.00 
Ho Gould ok Spine ae ee 87.49 90.00 
sey OStasionieerate Interpreter...... 81.50 87.50 
E. 8. Bowman..... Vetérinarian..... 141.66 151.50 
H.B. Weston...... Health Inspector 84.85 100.00 
Az Aitken... 052 0.8%, Sub-Inspector, 
Health Dept 84.85 100.00 
A. Barclay... Bee ay 84.85 100.00 
J. McHardy....... Se ae ae 84.85 100.00 
H.G. p. Thonipenn. Cashier, Tax Dept. 116.66 120,00 
R. L. Long........ Assistant Market 
Superintendent. 96.65 100.00 
J. B. Lewis: . 4... Assistant Hay In- 
Spector secre = 90.00 95.50 
J. M. Harvey...... Inspector Market 
Department 90.00 90.00 
A ODaTEetbr cane: ts 90.00 90.00 
E. C. Russell... ... Clerks at 101.75 104.00 
J.B. Fosterizes.. &. pie i aay 98 .35 104.00 
A. Dodds. . Beet ee hearst dotens 97.75 104.00 
G. G. G. Milne. Accountant...... 130.00 135.50 
A. W. Skinner... .. Se hesarh cle 110.00 135.50 
A. C.'Nicholas..... Night Watchman. 2.75 . 2.85 
Per night Per night 
M. Stanton........ Night Watchman. 2.75 2.85 
Per night Per night 





Copy ‘‘Equalization Report’’ referred to in 
Report of Board of Conciliation, dated 
June 21, 1918. y 


City of Winnipeg, Manitoba, 
April 9, 1918. 


To the Chairman and Members, 
Board of Control, 
City Hall, City. 


Gentlemen,— 


On March 21, your Board, by letter, instruct- 


ed the department heads to consider the matter 
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JuLy, 1918 


of equalizing the salaries of the different staffs 
and of bringing up to the average rate those 


_ which appear to be below standard. Your letter 


also suggested the department heads conferring 
together with the object of establishing a uni- 
form salary rate for all asiaha es in the civic 
service. 


Attached herewith please find a list of all 
monthly salaried employees of the city of Win- 
nipeg. This schedule indicates the present sal- 
ary and the necessary adjustment, which is the 
result of careful analysis by the department 
heads in their work of co-ordinating and equal- 
izing the wages paid to the different staffs. 
These adjustments, embracing a total staff of 
745 employees, call for a total increase of $18,- 
935.80, on a total yearly paylist of $896,088. 72. 


We recommend that these adjustments be 
approved by your Board to become effective 
May 1, 1918, and we further recommend that 
a bonus of 12 per cent, which does not include 
the above nientioned adjustments, be awarded 
to all civic staffs (department heads included), 
to become effective May 1, 1918. 


We have not endeavoured to equalize the 
salaries of the heads of departments, as we 
think this is a matter that should be dealt with 
by your Board, but the general increase applica- 
ble to all civic employees can be taken into 
consideration in the event of subsequent adjust- 
ments which your Board may make from time 
to time in individual cases. 


Yours respectfully, . 


(Sed.) A. J. DouGuas. 
(Sgd.) L. W. DONLEY. 
(Sgd.) J. E. BUCHANAN. 
(Sgd.) J. H. McCarrtuy. 
(Sgd.) R. Rip. 

(Sgd.). J. S. NICHOLAS. 
(Sgd.) FRANK MAIN. 
(Sgd.) G. A. Harrison. 
(Sgd.) W. F. TauiMaAn. 
(Sgd.) J. G. Guassco. 
(Sgd.) C. J. Brown. 
(Sgd.) THeo. A. Hunt. 
(Sgd.) W. H. Evanson. 
(Sgd.) H.C. THompson. 
(Sgd.) Harry RicH. PATTINSON. 
(Sgd.) W. P. BRERETON. 
(Sgd.) ARcH. BLACKIE. 
(Sgd.) THos. H. Hooper. 
(Sgd.) Jas. SMITH. 
(Sgd.) R. H. AVENT. 
(Sgd.) HE. H. Roperrs. 
(Sgd.) EF. A. CAMBRIDGE. 
(Sgd.) F. Kerr. 


cee 
seiiss Sep a ee 


i 
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SUGGESTED READJUSTMENTS 
SS SS eee ee 


Present Present 
Name Position monthly yearly monthly yearly monthly 
salary salary salary salary increase 
LJ ©. Glagseo<.v7et:. a oe WEAN PELE nes moos ck st Sek tine oe $458.33 | $5,500.00 
SmI AVSAEG see oekaki Sales Manager.............,. 300.00 3,600.00 
3B. VisCatonis ee ti <2 6 Chief Engineer............... 225.00 2,700 .00 
4.—J. W. Sanger......... Supt. Gen. Station............ 185.00 2,220.00 
6=—Jc BR, Aikman... 05. . Station Superintendent........ 166.66 2,000.00 
6—L. Smithos:... be aE St. Lighting Superintendent....| 166.66 2,000.00 
7k Po Phillips=ae... Transmission Superintendent...| 166.66 2,000.00 
8=-A:.5. Crosbie. ..01 2... Meter Superintendent......... 166.66 2,000 .00 
9.-Wm. Stewart.........|Line Superintendent.......... 166.66 | 2,000.00 
10.-A. T. Appleton....... Oper. Superintendent......... 166.66 2,000.00 
PVE GOURV IM Sine o's os ces Industrial Engineer........... 141.66 1,700 .00 $160.00 | $1,920.00 $18.34 
12.-E. Newington........ Accountsntiza >. a) aed ee 132.00 1,584.00 
13°C. B.-Farrell 3... 3 ACCOUNtANE Nt! aoe ets obs » 1380.00 1,560.00 
14-—Me. K. McLeod...... Chief Oper. Gen. Station...... 130.00 1,560.00 
15.-G. Mossman......... Wiachinist ast cs cade hee hs 120.00 1,440.00 
14 OPES Chet 5 Vet soo eee ea eet a Ta Sn NA ee eg 125.00 1,500.00 
17.-F. J. Malby.......... Assistant Accountant......... 110.00 1,320 :00 150.00 | 1,560.00 20.00 
18.-J. Mackie............ Draughtsmams. 20s. cass de 100.00 1,200 .00 
DOW OOOK cast arath ite Cashiermnemide. irs tive cos 97.75 1,173.00 
20.-L. F. Taverner....... Chief Ledger Keeper.......... 96.25 1,155.00 
21—J. J. Stephens. ....... Head Ledger Keeper.......... 93.50 1,122.00 
22 =F. Mie Clark 2s. 2s: Head Ledger Keeper.......... 93.50 1,122.00 
23 — Ge EEN SOND os sie ck: Head Ledger Keeper.......... 93.50 1,122.00 
24.—W.Ai-Seller's |. 25 Ls Head Ledger Keeper.......... 93.50 1,122.00 
25.-N. Montgomery...... Head Collection Clerk......... 93.50 1,122.00 100.00 | 1,200.00 6.50 
26.-Thos. Haines......... Chief Meter Reader......>... 99.00 1,188.00 
27.-E. A. Baumback...... Cheeker ieee ii. Sec ees 90.00 1,080.00 
28.-D. Campbell. ........ @hecker ere os Besar oe © 90.00 1,080.00 
29.-H. J. Franklin........ Application Clerk............ 90.00 1,080.00 
30,-A. Graham...... detente Assistant Ledger Keeper...... --90.00 1,080 .00 
31.-T. G. Allerdice....... Assistant Ledger Keeper...... 90.00 1,080.00 
$2.-D. Sinclair. .......... Assistant Ledger Keeper....... 90.00. 1,080.00 
Sates Ws MMATTION, Siolsia's Assistant Ledger Keeper....... 90.00 1,080.00 
34.-H. M. Stewart........ Extension Clerk. ....5........ 90.00 1,080.00 
35.-A. E. Taylor......... Assistant Extension Clerk. .... 96.25 1,155.00 
36.-W. Morris........... Inspector. once sn he aol aie es 90.00 1,080.00 
3/.—Geo., Markarski:)s ...:: (Solicitor... ¢02 3... dee. co): 90.00 1,080.00 
38.-V. Watters........... Clerk geeks aces he ee eee 90.00 1,080.00 
39 =N: Brodi€s.. sete Secretary wi tees wes os ees 90.00 1,080.00 
AO —PES WAM os cele ie ons hx Appliance Salesman........... 90 .00 1,080 .00 
41:—W.. R. Roland. ..2%.\.; Collection Clerk.............. 85.00 1,020 .00 
42.-A. Dunwoody... .+...|Collection Clerk.............. 85.00 1,020.00 
43.~-G. Gauld.. 2... 2k. Second Asst. Ledger Keeper... 85.00 1,020.00 
44,-E. B. Ledger... ...... Second Asst. Ledger Keeper... 85.00 1,020.00 
45.-F. Megarry.......... Change of Name Clerk........ 93.50 1,122.00 
46.-J. Fincham........... Meter Reader................ 85.00 1,020 .00 
47.-J. McBride........... Meter Reader................ 85.00 1,020 .00 
48.-J. Johannson......... Meter Reader.......:........ 85.00 1,020 .00 
49.—J..A. Smith. ......... Meter Reader................ 85.00 1,020.00 
—A. M. Wilkes......... Meter Reader................ 85.00 1,020.00 
51.-G. Rattray........... Meter Reader................ 85.00 1,020.00 
62.—Wi Pe Kings ie. vos. a Meter Book Clerk............ 85.00 1,020.00 100.00 ; 1,200.00 15.00 
53.-W. J. W. Finlay...... Solicitor cco ree 85.00 1,020 .00 2 
54.-M. Downey.......... Counter Clerk)... 2. .ssceces 81.40 976.80 
55.-W. A. Evans......... Business Clerk............... 80.00 960.00 
56.-F. E. Anthony........ Change of Name Clerk........ 80.00 960 .00 
G7 AL We HPs oS. Meter Dept. Clerk............ 80.00 960.00 
58.-John McCann........ PANACOK Sets ect rea ctheta el ore le asa 76.40 916.80 
S0-C. PF, Davigw iit. 6. Change of Name Clerk........ 76.40 916.80 
60.-O. 8S. Dowd.......... Meter Reader................ 75.00 900 .00 
61.-W, Miller. 32555... 60%5 Meter Dept. Clerk............ 75.00 900 .00 
62.-J. Arnold............ Meter Reader..............-- 75.00 900.00 
63.-T. Shepperson........ Meter Reader.............04- 75.00 900.00 
64.-J. Freeman........... Line Order’Clerk:. .jou.6 6... 74.75 897 .00 
65.-G. H. Mutiner........ Collection Clerk........ Me anersh 74.75 897.00 
66.—Miss H. M. Hawkins. .|Stenographer...............- 74.75 897.00 
67.—Miss D. Boys......... ASBULCESHICEs~\o. -. sei iene s 74.75 897.00 
68.-R. Whiteside. Eas ees Special Biller (so see eke 70.00 840.00 


“ = 
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SUGGESTED READJUSTMENTS.—Continued 










































Present Present \ 
Name Position monthly yearly Monthly Yearly Monthly 
salary salary salary salary increase 
69.-Miss D. Whicher......|Stemographer................ 70.00 840.00 
70.-Miss M. Semple...... Piek-up Clerk aes casio ses Crmasare 69 .00 828 .00 
71.-Miss N. Teasdale..... Clery eee, ca pias toe oe 70.00 840.00 
72.-Miss A. McBride..... Telephone Operator........... 70.00 840.00 
73.—Miss D. Erskine...:...|Statistician.................. 67.50 810.00 
74.—Miss B. Haly-Hurton..|Cash Listing Clerk........... 65.00 780.00 
75.—Miss S. Gordon....... Counter! Clerkits.ce a see es ae 65.00 780.00 
76.—Chas. Birch.......... Bill Deliverer: .{..5.522.:%..... , 08.50 702.00 
77.—-R. Strugoiki.......... Billideliveren ye vce ct rare alte 58.50 702.00 
78.—M. Sopotkiwez....... Bill deliverer......- Ie Le ae eg 58 .50 702.00 
‘ 79.—Miss J. Ross....... ..|Change of Name Clerk........ 55.00 * 660.00 
80.—Miss D. Nutter...... “iName) indexers = .8 oe soe ae § 50.00 600 .00 
81.—Miss M. Mulvey...... Collection Clerk........0..0<3 50.00 600 .00 A 
82.—Miss R. Ross......... Gash Listing Clerk. o.)02.. sos 55.00 650.00 
83.—Miss S. U. Meade..... Assist. Statistician............ 57.50 690.00 
84.-Mrs. Wrighton....... Cook at Residence............ 50.00 600 .00 \ 
85.—Mrs. M. Owans....... DCMONSTLALODas cc tcte serene: 45.00 540.00 
86.—Miss J. Wallace....... Hollerith Operator............ 40.00 480 .00 
87.—Miss B. Beer......... Hollerith Operator............ 40.00 480.00 
88.-C. F. Campbell....... Transcona Representative..... 40.00 480 .00 
89.-Miss L. Reynolds..... Hollerith Operator............ 40.00 480.00 
OO Ni HOrn hits ses cia we REMAINS Foor eee seen BIA re eee 40.00 480 .00 
91.-Miss E. M. King..... Junior Book Clerk............ 40.00 480.00 
OBR Strongisscia. cat oe Assistant Saleman............ 32.50 390.00 
93.—Miss A. Horn........ Hiling -Clerkencs. ta) «cnt ete rae 35.00 420.00 
94.—Miss Lecoy.......... Residence Maid.............. 30.00 360.00 “a 
95.-F. Nicholson......... Office Boy: Sew. Bron wees 27.70 332.40 
9G6/—W-Clark...2 3c. 6 dks Mailing*Boyine a7. ee ete ences 25.00 300.00 
97.-F. R. Chudleigh...... Meter: Reader c..: tcumetrcete stone 5.00 60.00 
98 Lob homine. 2. «s+ Solieitonmencs tise ceive orelete ce tnae Day 1.25 
99.-E. N. Penwarden..... Solicitorsen., 24 fcc. cheaters See tat b?!55 
100.-A. Redmond......... Solicitomeeu’, wd ah cee ees 1 el26 
101.-E. W. Merridew...... Solicitors ne 6 acoso cee te dle25 
102._McEachern.......... Stove Repairsies.inn serie. oe Peal Paty rirnetpe td 45 ci hres (eee 5c. hr 
103.—Miss W. Neal........ Billing Machine Operator..... .0055 per} bill. 
104.—Miss E. W. McCauley. af oe te vies 30055 ih |< 
105.—Miss N. Schwartz .... “ s 4 s .0055 “* | ‘ ¥ 
TREASURER’S DEPARTMENT. z 3 
106.—M. Galbraith......... Asst. City Treasurer.......:.. 185.00, | 2,220.00 
107.-R. O. White.......... Chief. Clerks tos ace eeiet ae 150.00 1,800.00 155.00 | 1,860.00 5.00 
108.-T. A. Watters........ Cas bierr.sd tarnsugettes acters odaers 5) aps 99.00 1,088.00 
DOO Raa eae Nie. s Clerk it ere apts oes oe ek 76.40 916.80 
11O—UGChartrante mer... Clerk essere) aes ook 40.00 489 .00 50.00 600.00 10.00 
TAGS Be (CME EMG ceca er Paymaster damis-h s% chassis ste i 169.41 | 2,033.00 174.41 | 2,093.00 5.00 
111.-W. B. Brown......... Clerk ik erie oe ate ee oe tbe 96.25 1,055.00 
LA QE Smith once acs oes Pay Wagon Teamster......... 30.00 360.00 3 
WATERWORKS DEPARTMENT 
113.-H. B. Teasdale....... Chief Clarkia tian tee Asean 156.03 1,872.36 116.66 | 2,000.00 10.63 
114.-S. Holloway.......... AurditaBles@lerik 2 stake ene Oe P14 e557 1,394.84 
116.-E. C. Russell. ........ Clerk 42h Ra a ee Pee a te LOTS 1,221.00 
Pi2=J Ba hoster.ss.. coaaeee Ledger, @lerk ae... fu.csne coe stays 98.35 1,110.20 103.35 1,240.20 5.00 
3118.—-A. Dodds.......-.... Cashier ii) Bae. coe. cee ee. 97.75 1,173.00 103.35 | 1,240.20 5.60 
A19—W. Jones. 2. 2 S65 eo Clerles:, We. Bam a ete ok 94.12 1,129.44 
120.-S. Goodman.......... Ledger Clerks «5 5 cee use 85.00 1,020.00 98.35 | 1,180.20 13.35 
121.—M. Shields........... Billing Machine Operator...... 74.75 897 .00. 
122.—R. D. Ireland........ Ledger Clerk... omens cele 80.00 960.00 93.35 | 1,000.00 13n35 
123.-G. M. Williamson..... Gounteri@lerkt; 3 Soa cia 75.00 900.00 83.33 760.00 nbs 
124. —W... Gi Kidde. 52 i.2.. Assistant+Casitier 3: .anecenco tn 70.00 840.00 72.50 870.00 2.50 
N25 Jabs Vlartini cert e Assistant Ledger Clerk........ 67.50 810.00 72.50 870.00 5.00 
126.-H. V. Mansell........ Cash Book Writer............ 65.00 780.00 
127 Caps Olsens | sn ae Assistant Ledger Clerk........ 60.00 — 720.00 65.00 780.00 5.00 
128.—-E. Jones......... '....{Assistant Ledger Clerk........ ~ 60.00 720.00 65.00 780.00 5.00 
129.-A. Weatherbie........ Assistant Billing Operator..... 55.00 660.00 60.00 720.00 5.00 


SO —TaHOstieldie sai aston exe Junior Stenographer.......... 45.00 540.00 
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Present Present 
z Name Position monthly yearly monthly yearly monthly 
salary salary salary salary increase 
131.-W. Rutherford....... Inspectors 1a ke cet score 110.00 1,320.00 
132; —He ©? McBurney.n. .... leter Readeri.<.. se. ce one es: 85.00 1,020.00 
ESS Feo WALSON irs as eecstens Ges % oe | uhh EMER Sl sbe pees Be 85.00 1,020.00 
134A Haat, ee, os BM Ae. eye Rey orn 85.00 1,020.00 
135.—F.. C. Morgan. ........ ~ RMN ED Cope, Meee cpe tests 85.00 1,020.00 
136.—Ac TP hOmMas:a. hee i Paty SOE Es Se 4 in PS 85.00 1,020.00 
137.-H. MeDowell......... ie SOMERTON Re, 5 eden 85.00 1,020.00 
STREET COMMISSIONER’S DEPARTMENT 
PSS Ase UNTEM year a wishon octe cra aoe eek Ne tos nent ae any - 110.00 1,320.00 
aI S ical Mie SA IEt BX0s aX Shc lees & ceils Mealy Weta enc aiaticn AL ta eMnth ohsice Coon 100.00 1,200.00 
PAOD Chase Hortense sseswct ee ree eae POR erate or amecogs es aie e 88 .00 1,056 .00 105.00 | 1,260.00 17.00 
AA — Jie Ds IG OI Stet sees RN eee kusraet. oe sidals Ciseho.s Shae 88 .00 1,056.00 100.00 | 1,200.00 12.00 
142.-S. W. Bonner...... Me 5 eae bras Oe RES CB See a 35.00 420.00 


SURVEY DEPARTMENT 





143;-5) BISeott oles Sscaie s Instrument Man............. 105.00 1,260.00 , 120.00 | 1,440.00 15.00 
144.—H. A. Bayne........ Draughtstiame. co: feck ce 100.00 1,200.00 
145.-W. J..E. Parker...... Draughtsman per. pbb sp eet 90.00 1,080.00 | 
146.-W. B. Garter......... Stenographers siis6 sf pistes ate, < 40.00 480.00 50.00 600.00 
CITY CLERK’S DEPARTMENT 

1475- Cae BrOWIe.cc ee. City: Clerlaeeg tora cert sgdede ce thers 500.00 6,000.00 
148.-M. Peterson.......... Asst. City Clerk and Secretary 

Boardsoim@ontroleas sets ste 250.00 3,000.00 
149.-G. F. Bentley......... Chief Clerk........ b ies Mees are 166.66 2,000.00 
150.-W. Lawson........... Clerks. Sek: a ae ce ets tees ters 110.00 1,320.00 
SL ree BOyGs va curaeia se Clerks my ats. > os rt alae wes ae 85.00 1,020.00 93.33 | 1,120.00 5.33 
152.-A. G. Newcombe..... Clerk and Stenographer....... 80.00 960.00 88.33 | 1,060.00 8.33 
LSS Se SCLIVeN ss. sae ClerksandvPypist..iaacs aeici. ss 55.00 660.00 
154.-G. L. Gardner........ Clerk and Stenographer....... 50.00 600.00 60.00 720.00 ~ 10.00 
155.--E. P. Savage......... Clerk:and Dypist. 125 46s ss 50.00 600.00 55.00 660.00 5.00 
156.-C. Charlton.......... UTI OF OLELaae. a A eebe atts sere 35.00 420 .00 45.00 540.00 10.00 

OPERATING SUPERINTENDENT OF WATER WORKS 

15G— is Ee Hoopers...2 4.) Operating Superintendent..... 200 . 00 2,400.00 
T5Si—J wee Millerce cee aks Chick Clerlkkors ciacepicsea aie & 112.50 1,350.00 
NSO VACANCY = sreiste sans 052 Meter and Service............ 108.33 1,300.00 
160.-P. J. J. South........ Cleve sie Re sn ata shea’ os tes 95.83 1,150.00 
NOL =I Boyds Ae stas acme sien IC lerkeieete tee eerie Besgece 87.50 1,050.00 
162.-J. Midwinter......... Clerk and Draughtsman....... 85.00 1,020.00 
163.-H. Slocome.......... Yards Storekeeper............ 85.00 1,020.00 
164.-Miss M. Herman..... Clerk and Stenographer....... 70.00 840.00 
GD HALISUER este ss eres lass Asst. Yards Storekeeper....... 70.00 840.00 
166: =JSHarp ae er hem eee Manor lericw tan sete ere iusto 33.00 396.00 35.00 420.00 2.00 
167.-E. Masters........... General Foreman............. 125.00 1,500.00 130.00 | 1,560.00 5.00 
GSR LOWEP sa arene 2 Se 9 eae Hydrant Foreman........ beeen LOSkS3 1,300.00 
169.-W. Boles............. Acting Meter Foreman........ 93.50 1,120.00 
WO Je BS Mew certetcl cies leans Acting Service & Leak Inspec- 

TION; HOTEMAD assists cretsia sis cee 93.50 1,120.00 


CITY ENGINEER’S DEPARTMENT 


171.-W. P. Brereton....... Cit ya ngiMeer tas itr. s ores 358.33 4,300.00 
1 2—We Aldridge?.. ..cccs Assistant Engineer............ 200.00 2,400.00 
i73—Bs Halloekis, a.:i5s sims Assistant Engineer............ 200.00 2,400.00 
74:—A; Leighton... «000 5 <: Master Mechanic............. 150.00 1,800.00 
175.-A. B. Neilson......... Assistant Engineer............ 130.41 1,565.00 | ; 
176.-H. H. Howlett........ Assistant Engineer............ 125.00 1,500.00 
177.-J. A. Wakefield....... Instrument) Mans = ...¢ 00.0 « 116.66 1,400.00 
178.-W. J. Ducket......... @hich Glerkaets estes o hetons 115.66 1,400.00 
179.-A. W. Eyres..........|Assistant Computer........... 100.00 1,200.00 
180.-J. A. McCormick..... MraugHtsmaln ese evens ota 95.00 aoe 
1,140. 


181.-J. W. Cameyon....... RNS PECLON ey. -ry reise Mele so onal oe 95.00 
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Present Present 
Name Position monthly yearly Monthly Yearly Monthly 
salary salary salary salary increase 
182.-J. M. Jameson..... = eastenlY Ol Paved Pegi ARCS ME Tail Bee aA ete 87.50 1,050.00 
183.-W. Roche............ Assistant Computer........... 87.50 1,050.00 
184.-J. Fraser. .......2..6 Draughtsman’: vic. scm) ist< ies 87.50 1,050.00 
185.-W. Bower............ Instrument Man............. 87.50 1,050.00 
186.-G"Deering...........|Instrument Man............. 87.50 1,050.00 
LS7:—Ht Bowers ce enka oe FU OC VESTN eee Gys morete Mira rodeteae iin 192 76.30 915.60 
1S — COW. AAT WVOLED 3 i CIOL sere is), reas ale 1 ertinicre mele) sists 75.00 900.00 
189.-Miss G. C. Brown... .|Stenographer...........---+- 65.00 780.00 
190.-Chas. Moon.......... Filing Clerk and Blue Printer... 35.00 420.00 45.00 10.00 
CITY ENGINEER—WATER WORKS OPERATING 
191.-A. A. Finlay......... Chief Engineer: .i..........+: 166.66 2,000.00 
192.-J. A. Yellowlees...... engineer NOs Lee ses cin. etic ess 112.50 1,350.00 120.00 | 1,440.00 7.50 
193.-J. Aikman........... PUNGINCON: lea cess ais iaiscccahotoge tet 112.50 1,350.00 120.00 | 1,440.00 7.50 
QA dy ey INTO cata clove ce) usta ONIPINGET. cis ave ueke aie esses te reteyetete 112.50 1,350.00 120.00 | 1,440.00 |- 7.50 
195.-W. A. Mann......... MNngineers ic cis tien.c Coe ees 112.50 1,350.00 120.00 | 1,440.00 7.50 
196.-J. T. Laventure....... Engineer NO.07 cm clos -welete oor 104.16 1,250.00 
197.-J. J. Reaney......... MIN INGEN ts is eo es Sees = sists 104.16 1,250.00 
198.-G. Grassweller........ UN PINGET ete setae ss eye eis Seles 104.16 1,250.00 
199.-G. Aikman........... Engineer No. 6........-++-00: 104.16 1,250.00 
200.-A. F. Anderson....... ED GINEEH hei oss cleis owieke Sua es 104.16 1,250.00 
OOU—AS Brown sce cc. oe cis os UN GINGEY oi ieveter esis hese epasis cooks 104.16 |- 1,250.00 
202.-H. Cooper........... Engineer No. 8.........-22-++ 104.16 1,250.00 
203.-W. Wilson........... Engineer....... see Sees aes 104.16 1,250.00 
204.-W. Laver............ Mingineers ct coes one aes oot sents 104.16 1,250.00 
DOS = Wir SCOtb kas csteers = Wireman Noel reais oweiecie sc 6 90.00 1,080.00 
206.-G. Buckley........- a-)\Hireman NO) acct see os 3's '0 90.00 1,080.00 
207.-A. Sanders........... ITEIMAR st. mee le a stele 90.00 “| 1,080.00 
908:.—-A. .C.'\M. Hill... Boilerman’ No.l. 5..225 5.5% - 90.00 1,080 .00 
209.-G. B. Deans.......... Grardvers se hes roe ees 90 .00 1,080.00 
210.-G. Mawford.......... HelperiNOnGree< ices cielo tls 81.50 978.00 
iNet COOK ee atans se. oles OperatoreNO. 17 «tect ree tors 100.00 1,200.00 
DID A PD Oumar ole oes OperatOrmeNow 1S. tice cine ee 100.00 1,200.00 Light 
B13 =O BOV Gaba Geek sk cers Operator’ No:'20. 5.32% 35. «20% 100.00 1,200.00 Fuel 
214.-J. Pinkerton.......... Operator Nosg2.s ween estos as 100.00 1,200.00 and 
215.-W. Musgrove......... Operator NOs.2o5.. 0s spies i oe 100.00 1,200.00 Water 
DUG = PAGS eiahecrss > 08 ve Operator No. 24<, n- tees ee o's 100.00 1,200.00 Free. 
217.-J.'Charfield.......... Operator No. 252 os sus snot een 100.00 1,200.00 
CITY ENGINEER’S DEPARTMENT—FIRE SERVICE WATER WORKS 
218.-A. W. Barker.........{Superintendent............... 208 .33 2,500.00 
219,-G. Evans... 0.20... Shift Mngineer ss. 4. siyee selec able 120.82 1,450.00 
220.—J. Anderson.......... Shift Engineer... . . 4.6%... « 120.82 1,450.00 
DOU Ae A TH Oleic tasers si0-2 Shift: Hngineer a2 asc eie rere e cece 120.82 1,450.00 
99 J. Develinige wisi. alec. < EIN GINCGE, haccteo ss Set rae eee 120.82 1,450.00 
223.-C. E. Strutt.......... SAN BONG Be tales Regal rcealiateta eee 120.82 1,450.00 
224 —Ty Calcottins sicle so oc: ek a AS re RGAE SA Bie es 120.82 1,450.00 
225.-H. Steinhauer........ Firemans ciao viete ec isee wee 87.49 1,050.00 
226.-S. M. Allen.......... Ot Rds Ward sheath: once ehet epetnee: ove fone 87.49 1,050 .00 . 
DRA OAT BY 1001 0%:) Distro rhs Auh ie Ee i ee Sees BAT aA Ae 87.49 1,050 .00 
DIS —Cy CB VICES) Siiere ise elerere AAAS, ene ig AA eM RAN aed 87.49 1,050 .00 
229.-A. W. Underdown.... dh lat EA rhea De 87.49 1,050.00 
230.-T. Shepley........... SAS int pies Uc Te 87.49 1,050.00 
DSi EVANS cnelstsceoeeeree ON meer RNa fetateclePedehe Vaneteens ve vets ate 87.49 1,050 .00 
232.—-W. Pownall.......... ERE. Senter tol cR cha CPtea 87.49 1,050 .00 
233.-W. G. MeNichol...... Pe Tatis: Soebais anal Nees: ee 87.49 1,050.00 ‘ 
Ba4—u Bartlett ccs ccs +. Te SB BRS Cas Reece 5 en ns ae) a) 87.49 1,050 .00 
23h —C.-Talbotas.: ae edie FS ON Seay Me ee Hence SEEMS c fete 87.49 1,050 .00 
236.-J. Barnett............ oe irae en, ind ceemenceevene eco taee 87.49 1,050 .00 
237.-W. Peacock.......... Ws ea Ge Re ne a oe 87.49 1,050.00 
238.-W. Gall. ........ Aa ae Mh Tapa irc h Os aa yt a eee 87.49 1,050.00 
239.-F. Gregory........... hah He a Ay See ae ag A 87.49 1,050.00 
240.—-W. Gardner......:-.. MOS Meee etot te era tecsteter) «6 tork 87.49 1,050.00 
241.-A. McMahon......... SB Tae seeps CS cP EONS Gio ory ae 87.49 1,050.00 
242:-H. Goulds... ose os SORT aant Marah av, ike Cre erste sear ane 87.49 1,050.00 
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Present Present 
Name Position monthly yearly monthly yearly monthly 


salary salary salary salary increase 


| eS I! | | 


CITY CHEMIST’S DEPARTMENT 


243.-A. Blackie........... City }Chemist® 620. sissy. 150.00 1,800.00 { . 
244.-R. Murdoch.......... Junior Assistant. 6.06.0. .60t. | 25.00 300.00 35.00 420.00 10.00 
PLUMBING AND SEWER DEPARTMENT 
245.-James Smith......... Chief Plumbing and Sewer 
ENSDECtOL occa cen reer 200.00 | 2,400.00 
246.-John McNeill........ Asst. Plumbing Inspector...... ~ 129.16 1,550 .00 
DAU — Rod ONES esac dls sretnce, 64 General Foreman of Sewer Mtce} 121.16 1,454.00 125.00 1,500.00 3.84 
248.-Wm. McFarlane...... Plumbing Inspector........... 114.58 1,375.00 | - 
249.Sam Coop........... Asst. Chief Sewer Inspector....| 104.16 1,250.00 
250.-M. Holmes........... Clery ee ae Cet pote ce 91.66 1,100.00 105.00 1,260.00 13.34 
251.-Walter Eatough...... Sewer Insp. & Clerk.......... 85.00 1,020.00 
CITY CONTROLLER’S DEPARTMENT 
252.-W. H. Evanson....... City, Comptrollers cs. seis oe one 416.66 5,000 .00 
253.-W. T. Rutherford..... Asst. Comptroller............. 216.66 2,600.00 see 
254.-W. J. Beer........... Chief Audit Clerk............ 135.00 1,620.00 150.00 | 1,800.00 15.00 
DACGYAN FN est "fiw Fea 00 Se aay ec IACCOUNLAD Ge. ord clei cone sees 135.00 1,620.00 
256.-G. G. G. Milme....... Accountants. oo. se ws wee woe. 130.00 1,560.00 135.00 | 1,620.00 5.00 
256.-W. B. Cheshire....... Clerictigars 2 ase © Sri cas Hoes eee 114.50 1,375.00 
257.-J. W. Skinner........ INCCOUNLANt aon ies racial oe ois 110.00 1,320.00 135.00 | 1,620.00 25.00 
258.-A. F. Cabral......... Clenket lira, thers aire os sdel ore oea eal ae 100.00 1,200.00 
269.-B. C. Hughes........ Gy Vesa Fe Ser atta 1 Pg log Yond, UE 100.00 1,200.00 
270.-T. W. Carney........ Clerkin serra ccepe sos eae ens ota 95.00 1,140.00 
271.—Rebe Pllis........... Oy (ido Se Ra ete Sk Ieee 95.00 1,140.00 
272-Geo el aylors sss oe Clerk tree wert hie catch. One 90.00 1,080.00 
273 —S He Bailey n.. sere ee Anidite Clerics tenis coc hs 90.00 1,080.00 100.00 | 1,200.00 10.00 
274.-A. Wamsley.......... Chemie ade 2 52 hae dhe is): ..{ 85.00 | 1,020.00 
275.—-D. Gonsalves......... Cloris petites eon Caner ere hae > 83.33 1,000.00 
276.-H. V. Deavers........ (OH ee ee oe ee ee 81.50 978.00 83.33 | 1,000.00 1,83 
ZL. Ge ViOullling oe a ele (Glicya!s Geter set Net ety no aa nae 80.00 960.00 
278.-Christine Ross........ Cer ae Aes a Mose oe 70.00 840.00 
269 —Li: “AMA oo cscs Shosetes Cer eyes ae PER connie’, aie 65.00 780 00 70.00 840.00 5,00 
280.—Cathrine Downing. ...|Stenographer................ 60.00 720.00 
LIBRARY DEPARTMENT 
281.-J. H. McCarthy...... TLADTAPia INS Sree Cen ca 229 .20 2,750.00 
282.-H. E. Jackson........ ASR CL ADLATIAIN ot. tee tents. oats 125.00. 1,500.00 
283.-R. C. Johnstone...... Reference Librarian........... 133.33 1,600.00 
284.-G. S. Scoble.......... Branch: fabrarian?). ../.,..0¢5 ..\s.. 87.50 1,050.00 
285.-I. Paterson........... Brust waiprarian(s, chicas wotc.: 83.33 1,000.00 
286.—Mrs. G. Evans....... Branch Librarian.....,....... 80.50 967 .00 
287.—Louis Smith....... pos Asst. Caretaker. iis. biecks 4  .%3.80 885.60 75.00 900.00 1,20 
288.-T. J. Simmons........ Caretaker wie) io ere ck. 76.40 916.60 
289.—Colin Telfer.......... Branch Caretaker. .:...:..... 71.15 854.00 75.00 900.00 3.85 
290.—Alex. W. Law........ Secretaryctcn vide ods eee es 70.85 850.00 75.00 900,00 4.15 
291.-Edith McColl........ Registration Department...... 70.85 850.00 a 
292.-Mrs. N. M. Price..... LUV. DPATIAM A ho ctene Ger. Sct. 63.50 763.00 66.66 800.00 3,15 
293.-E. Whittaker........./Supervisor Circulation........ 62.50 750.00 66.66 800.00 4.15 
204 — Mra. tb. Me Nviurtrys| Clerksilas agentes ace eho aie esos 58.50 702.00 60.00 720.00 1.50 
295.-Mrs. Nella Maxwell. ..|/Clerk........:.....-000 0000. 58.50 702.00 y 
296.—Mrs. J. Meikle....... Clerley: AR: Wats Shs oe A ss ches 58.50 702.00 60.00 720.00 1.50 
29/7—Virs. Edith Llubbarda}@leric::.a ee le eles le yoked icles 58.50 702.00 60.00 720.00 1.50 
298.—Alberta Jones........ lst Asst. Cornish Branch...... 57.50 690.00 60.00 720.00 2.50 
299.-Ethel Beer........... CounternClerk a. 3)... geet cok. 57.50 690.00 
300.-M. L. Lovell......... 1st Asst. Circulation.......... 57.50 690.00 60.00 720.00 2.50 
301.—Myrtle Kelly......... Counter Clerk...... ie a este 57.50 690.00 3 
302.-Mrs. P. Campbell..... Clerk; Br: StsSept..ca wots <5 - 57.50 690.00 
303.—Jean Nichol.......... Clerii es aes Pooh gee etl 57.00 690.00 
304.—-Lila Ellis....... bake tri | CLOTS ate ae fens hee eee 57.50 690.00 ay 
305.—Eleanor McMurray... .|Clerk................. Sal ives tes 57.50 690.00 hit 
306.-Tannis Semmens...... Clerk ttn) ee ae ome ORE: 57.50 690.00 60.00 720.00 2.50 
307.-A. N. F. Munro...... Clerk...... epee arco gent 57.50 690.00 60.00 720.00 ! 2.50 
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Present Present 
Name Position monthly yearly Monthly Yearly Monthly 
salary salary salary salary increase 
308.-Frances Astley....... Clerk elena tee tae, ake 57.50 690.00 
309.-Mrs. M. Smith....... Garetakerte. cle eine 56.00 672.00 62.50 750.00 6.50 
310.—Catherine Watts...... Clerk eyes Rae i ik eee speversnece 55.00 660 . 00 
311.-K. Maywood......... Glorkd. feitiess.. Aes Gtr gente 1: 85.00 660.00 
319'—Ethel Parr. ca .c.+' >< Giller kes ys acice ss ow cient hes eee 50.00 600 : 00 
313.-Margarey Wilson..... Clerkisuge bes stage icin coe heute ee aie 50.00 600.00 
314-—Mrs. Mae Davies..... Glerks r eens weir al he tereret sieebote 51.00 612.00 
315.-Jean McLean......... Clerkeigesit patacutere eu eatin nee 50.00 600.00 
CITY HEALTH DEPARTMENT . 
316.-Dr. A. J. Douglas.... | Medica lHealth Officer........ | 417.66] 5,000.00 | 
CuInF OF DIVISIONS 
317.-Dr. W, J. Sharman....|Act. Bacteriologist............ 220.85 2,650.00 230.85 2,770.00 10.00 
318.-J. H. Pearson........ Div. of Sanitation Refuse Col- 
lection sete saa ee 241.66 2,900 . 00 
319'=P. Bi wlustinie eau. POOd ANG aIrV=.skie: eat Zoonoe 2,800 .00 
320,-A. W. J. Hague.......|Asst. Chief Housing and Law...| 183.33 2,200.00 
SOU W HIRE LeW alboe. see Communicable Disease........ 166.66 2,000.00 176.66 | 2,120.00 10.00 
322.-A. G. Lawrence.......|Sec. & Div. of Statistics....... feos 1,600 .00 150.00 | 1,800.00 16.66 
323.-E. S. Bowman........ Wetermary, cic cs teria 141.66 1,700.00 
324.-E. C. Brown......... Dairy: Inspector... .076) 22: «+. 128.33 1,540.00 
BOG APRIL DY sic) ait cs alls Horse: Mices: iss). bauicneee sae 42.50 510.00 
326.—W. F. Thornley....... Deputy Chief & Smoke Inspr..| 137.50 1,650.00 
327.-J. W. Stewart........ Supt. of Scavenging........... 128.33 1,540.00 
328.-R. J. Buckingham.....|Stables Foreman............. 120.85 1,450.00 
BLO Ae OMGCELs W.0. « siete sora le Tenement Inspector.......... 119.25 1,430.00 
S30 = G LANDY fais share! sisieke’ Communicable Diseases Inspr..| 125.00 1,500.00 
331.-A. W. Foote......... Hood inspector... 1 cree seme 123-75 1,485.00 
332.-G. R. Mines.......... Mood Anspector. 2. es a 100.00 1,200 .00 
Beye’ Del Bit as (ln aly Seem ere Scavenging Assistant. ......... 100.00 1,200.00 107.00 1,284 .00 7.00 
334.—-F Lutleyc7 5.603. 3 cs Creamery Inspector........... 95.85 1,150.00 
335.-H. S. Sturges......... Communicable Diseases Insp... 87.50 1,050.00 100.00 | 1,200.00 - 12.50 
SSG Aaa ee mererae A ieciers Communicable Diseases Inspr.. 87.50 1,050.00 100.00 | 1,200.00 12.50 
337.-H. B. Weston........ IMs pectote sus.ke: tin wettest the 84.85 1,018.00 94.85 | 1,138.00 10.00 
Sun-Inspectors, SENIOR CLERK, QUALIFIED NURSES, AND OTHER OFFICIALS. 
338.-W. Hanby........... Inspector siClerkcs: 2s. e ee ys 108.35 1,300.00 
339 -—M. Agranovich....... Sub-Inspectorst. &. osama ns 6: 100.00 1,200.00 
340.-C. W. Chisholm...... Sub-Inspéector.e. 8 cca omo es oak 100.00 1,200.00 
341—©. 8S. Oliver.) 2... ...- Sub-Inspector. w.4..5 Geis eee oe 100.00 1,200.00 
249) EP aOIsOn ian cistie «is ss Sub-Inspector.i.5. 15500 -. lars 100.00 1,200.00 
343.-S. Scheving.......... Sub-Inspector....45 stitawee one 100.00 1,200.00 
344.—-M. Wilson........... Laboratory Assistant......... 91.66 1,100.00 
345.-R. MeQuillan........ Sub-Inspector......... A Uae 87.50 1,050.00 100.00 | 1,200.00 12.50 
S46 HC VLOOre Hei aj sede: Sub-Inspectoras 3. .oi.0¢ 2h 87.50 1,050.00 100.00 | 1,200.00 12.50 
847.—-B COC. Brough... . 24 .joub-Inspector. 00.4 ds vaee ob 87.50 1,050.00 100.00 1,200.00 12.50 
348.-D. Braschuk......... Sub-Inspector..............6. 87.50 1,050.00 100.00 | 1,200.00 12.50 
349.-M. Wonnacott....... Child Welfare Nurse.......... 87.50 1,050.00 
350.-E. L. Harrison....... Milk Depot Chauffeur........ 85.00 | 1,020.00 
351.-J. Underhill.......... Communicable Diseases Clerk. . 85.00 1,020.00 
BRO AWwAITeM nes eect acaee Sub=Inspector. os. ees as 84.85 1,018.00 95.66 | 1,138.00 10.81 
353.-A. Barclay........... Sub-Inspectory..... 1.) .-betetieree 5/4 « 84.85 1,018.00 95.66 1,138.00 10.81 
354.-J. McHardy.......... Sub-[nspector: .5 oa sete 84.85 1,018.00 95.66 | 1,138.00 10.81 
BG ME Bartana sic, octet :- Child Welfare Nurse.......... 83.33 1,000 . 00 
356.-L. Fraser............ Child Welfare Nurse.......... 83.33 1,000+.00 
sted) Fine) 0) ¢: 0h Cees Beenie Alois Child Welfare Nurse.......... 83.33 1,000.00 
858 =C. Maddin =... 6 bus a s Child Welfare Nurse.......... 83.33 1,000.00 
359.-M. McCallum........ |Child Welfare Nurse.......... 83.33 1,000.00 
360.—P. Adair............. Child Welfare Nurse.......... 75.00 900 . 00 
361.-A. Moore............ Child Welfare Nurse.......... 75.00 900 .00 
362—C. Munro.......6. 05. Child Welfare Nurse...>...... 75.00 900 .00 
$63.-K. Vanetta........... Tub: 2 NUrsemes og sete tee oe 75.00 900.00 
864.-B. Hookey........... ub: NOrsewars kh eoyeisation see 75.00 900 . 00. 














JuLy, 1918 THE LABOUR GAZETTE 513 
SUGGESTED READJUSTMENTS—Continued 
: Present Present 
Name Position monthly yearly Monthly Yearly Monthly 
salary salary salary salary increase 
MISCELLANEOUS GRADINGS 
365.-K. H. Wilkie......... Tubs NuUrsess 5.54: buss sheee paws ccc 68 .33 820.00 75.00 900.00 6.66 
366.-P. Bennett.........-. ‘Quar. Hospital Caretaker...... 85.00 1,020.00 
367-3. Miller... 0.5 20% oie Interpreter Inspector......... 84.85 1,018.00 
368.-K. Menna............ Milk Depot Dispenser........ 31.50 978.00 
369.-A. Johnson........... |Milk Depot. Asst. Dispenser... 76.10 913.20 
370.-Wi Aldbamt |, oe 5c. 2) Stenographer—Clerk.......... 55.00 660.00 60.00 720.00 5.00 
Sil — Gr se MLO OFC ig sas to chs thos Pyuntori Glerictuts sce oaks 50.00 600.00 
372.-H. Robinson......... iaboratory Boyn.. i... eke oot 45.00 540.00 
373—H> Baxter: oo cclnelne |Milk Depot Asst............. 40.25 483 .00 45.00 540.00 4,75 
374.-C. McNaughton...... Milk: DepotiAsst.2 o42. sas 424s 34.50 414.00 43.33 520.00 8.83 
375.-D. Le Capallina...... Milk: DepoteAsst cs atn.s ons 34.50 414.00 43.33 520.00 8.83 
REPAIR SHOP DEPARTMENT 
376.—-Frank Main.......... eee eraieee HAE MNP eo RS 166.66 2,000.00 
377-8. ©, P. Colliers... 22. Glerloariern ee aket ante cee balers 96.25 1,155.00 
SALARIES—TAX OFFICE. 
1-H: R. Pattison. ...... Collector. wernt. tacate te fetes sic 291.66 3,500.00 
2.-R. W. Brown......... Asst: Colleetorssicae omere eres the 179.15 2,150.00 191.66 2,300 .00 12.51 
3.-T. R. Mathew........ Acting Chiet Clerk 2... .< ss. 127.00 1,525.00 133.33 | 1,600.00 6:33 
4-—O. P. Lambourne..... Clericnan s enemas at ere rei cers de 112.50 1,350.00 
5.-G. H. Grindley....... Clerk a. eo or ee ee? Pek 112.50 1,350.00 
6:=H., GD. -Thompson...|Cashier:. ). 62. 5.6...0 00 sos 115.66 1,400.00 
[oie em OP AIR Ns ore aie 8 Clerk & Asst. Cashier......... 106.25 1,275.00 112.50 1,350.00 6.25 
8.—W. H. Pearson....... Clerk eins oes ate ee: oaktets 96.25 1,155.00 
SARE Birch. aes. Seal Glen koce care yeaa tote AN Docc ace, ee 104.16 1,250.00 
10.-M. M. Macklin...... Clerk'and Stenographer....... 85.00 1,020 .00 ‘ 
11.-W. G Clarke......... Clerk and Stenographer....... 90.00 1,080.00 
IS =aWwaG Bellet: 6 bie Cleric ess eee ra ines . 85.00 1,020 .00 
V3.—J ein baldivre ces vee ee Par pier sin eee ena a i cae cera 85.00 1,020.00 
V4 =D Reid ek ee oe Clerk ayes eee Sie os se 85.00 1,020.00 
1nd RIOR S CY ato ler nte ety ental Cleric een outs 85.00 1,020.00 
16S. R. Bryan. 7.22. : Glerlka ih eee se ae She ce ae 83.65 1,003.86 85.00 | 1,020.00 1.35 
17.-W. H. Hopkins....... Cleric et ee tee ete mira tt. 85.00 1,020.00 
LS—Jatioldens 7...) een Clericee, en are cb, a Maia set een pee 83.65 1,003.86 85.00 | 1,020.00 L330 
ASSESSMENT DEPARTMENT 
L—laW.eDonley . ose. Assessment Commissioner...... 291.66 3,500.00 ; 
A JEN CRON 5 Cchigeret hae. Saeed Assist. Assessment Com........| 162.50 1,950 .00 179.25 | 2,150.00 16.75 
Si J om PA SOL vies, ote cisiert INSSOSSOT cere ee re Nera aa eee an ahs 120.00 1,440.00 133.33 1,600.00 13.33 
A —WeEINUR LAY oon, che siete EF i Sa FS eres tae PORE 120.00 1,440.00 133.33 | 1,600.00 emo s 
Wika omall mets sare oe a ease cee eee A Ame 120.00 1,440.00 133.33 | 1,600.00 13233 
6.-E. W. Watts......... Se hues Reed Seen Gate A ee 120.00 1,440.00 133.33 | 1,600.00 iB mey 
7.—Chas. Carnegy........ Rg Se a das cghe OPER tek neyt ee ne 120.00 1,440.00 133.33 | 1,600.00 13.33 
8.-C. F. Rosenow....... Local Improvement Clerk..... 97.50 1,170.00 116.55 | 1,400.00 19.06 
9.—Lionel Behnna........ Clerks rr ete areas aks eke 100.00 1,200.00 112.50 | 1,350.00 12.50 
10.-Jas. McKenzie........ ESSE Seen eth on.) Rw Aine e 95.00 1,140.00 112.50 | 1,350.00 17.50 
11.—Marriett Ramsay..... Oe ae ROMER MA, AMG a mM gO asad 95.00 1,140.00 - 112.50 | 1,350.00 17.50 
TO Aw Weomithowe ce oe CEE ee ioe, WOR rene ie dere ey seal het, 95.00 1,140.00 112.50 1,350.00 17.50 
13.-J. D. Marshall........ eR Aa ethane Cas Ro bie ORC TR MERE 95.00 1,140.00 95.85 1,150.00 .85 
14.-Theo. Kochan........ Seen, 8 at eR wl ech es eee) sidhs 90.00 1,080.00 95.85 1,150.00 5.85. 
15.-Chas. McKay........ SS i weve See se i A eae eT. St 90.00 1,080 .00 95.85 1,150.00 5.85 
16.-Frederic Swift........ ler kde ere ee tet ee sy naar: 90.00 1,080.00 95.85 1,150.00 5.85 
17.-G. J. Macalpine...... ae iy Satta ace NE Eee aE 90.00 1,080.00 95.85 | 1,150.00 5.85 
18.-G.JAS Blhotts: .. 2. CG Ga dig ES cn oooh 7 ae RS 87.50 1,050.00 90.00 | 1,080.00 2.50 
19.-W. Kincaid.......... OR ik a VS a RD Te 85.00 1,020.00 
20.—Herbert Bailey....... Sa aN ede Ado). Sirrss aaah, oo 85.00 1,020.00 
21.-S. J. Garrard......... ni ae Ad ae ee ee 85.00 1,020.00 
D2 = WU Ebunter. oe stm > AE ES 2 5 RS Saat CN 80.00 960.00 85.00 | 1,020.00 5.00 
23.-W. J. Watson... ..... oe Me UR Es epost Meee gy 80.00 960.00. 35.00 | 1,020.00 5.00 
94-—Clericto nll place Of Fx) wVLObzaa 6. eps cee sees ee ohare, > one 100.00 1,200.00 | 
25,Bertha Wiggins....... StOnOgrapher < sr. soe h eas. Hei 60.00 720.00 
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LAW DEPARTMENT 








PDA. Hunt g oes. os Corporation Counsel and City 
Solicitor ss5a0. cieiees stator 585.33 7,000.00 
2.-J. Preudhommme..... Asst. Solicitor.......... ne eek 250.00 | 3,000.00 
3.-R. W. Wydeman...... ‘Asst: Solicitors .<% ot br btasles es 200.00 2,400.00 
_4-I. H. Waitt.......... Contract Clerks... 225 ave as's 120.00. 1,140.00 150.00 | 1,800.00 30.00 
5.-E. Lockwood......... Stenographer.............6+% _ 80.00 950.00 90.00 | 1,080.00 10.00 
6.-A. H. McBean....... Stenographers, 5s. sco ce eh crele 70.00 840.00 80.00 950.00 10.00 
7.—-W. R. Eatough....... Clerk eaieies ca Selene see ee 35.00 420.00 45.00 540.00 10.00 
LICENSE AND RELIEF DEPARTMENT 
1.-—W. Campbell......... Asst. License Insp............. 97.75 1,073.00 116.66 | 1,400.00 18.91 
=) Craige eee vices ae Clerks Suen osc cue eeterttcatele fabs 83 .33 1,000 .00 100.00 | 1,200.00 16.67 
S7=Re Ellison. oc se ets Sub-Inspector and Automobile ~~ 
Inspectore act wakes ae 90.00 1,080.00 | 
4.—Miss E. Crosbie....... Cashier and Stenographer..... 63.25 759 .00 79.16 950.00 15.91 
5.-G. N. Ellis........... Acting Bicycle Detective...... 97.75 1,173.00 104.16 | 1,250.00 6.41 
6.—W. F. Ekins.......... Sub-Bicycle Detective......... 85.00 1,020.00 89.16 | 1,070.00 4.16 
Feo Re Bis bens cianaeties Clerk Hospital Coll............ 84.75 1,017.90 100.00 | 1,200.00 15.25 
8.-D. J. Graham........ Hospital Collector............ 86.25 1,035.00 95.83 | 1,150.00 9.58 
as Oed Wo) haa eee Hospital Collector............ 81.83 ' 982.00 91.66 | 1,100.00 9.83 
10.-J. R. Van Norman....}/Pound Keeper............... 108 . 33 1,300 .00 
11.-W. Hamilton......... Asst. Pound Keeper.......... 78.00 936.00 
12.-L. J. DeNobele....... Asst. Mgr. Empt. Bureau..... 100.00 1,200.00 
13.-Miss E. E. Murray....}/Female Agent, Emp]. Bureau. . 74.75 897 .00 
; DEPARTMENT OF MARKET SUPERINTENDENT 
12 ES ON Bi G05 oY an eae ea Asst. Market Supt............ 96.66 1,160.00 116.66 1,400.00 20.00 
15.-J. P. Lewis........... Asst. Hay Inspector........... 90.00 1,080.00 108.33 1,300.00 18.33 
16-J..Molarvey) = «.<.:..|Inspectorsg cis 62. she. 3- pe 90.00 1,080.00 100.00 1,200.00 10.00 
17.-A. Barrett........... Inspectoroanenk see: Seem es os 90.00 1,080.00 | 100.00 1,200.00 10.00 
PLS =-We DIY Ans 255. sieve 17ers Weighmaster Ward 1........ : 85.00 1,020.00 
19.—James Mullins........ Weighmaster Ward 4......... 85.00 1,020.00 
20.-A. Towle............ Weigh Master Ward 5........ 85.00 1,020.00 
21.—-F. Fowler............ Weigh Master Ward 7........ 85.00 1,020.00 
BUILDING INSPECTOR’S DEPARTMENT 
22.-R. E. Davies......... Asst. and Architect........... 133.33 1,600.00 150.00 1,800 .00 16.67 
23.-T. E. Briggs.......... Chief Clerks 33,20S. Sih pete 115.00 1,380.00 116.66 | 2,000.00 1.66 
24.-—G. T. Rodgers........ Field Inspector. ...........06. 109.16 1,310.00 116.66 | 2,000.00 7.50 
25.-W. J. Atkinson....... Field Inspector......... Beek 109.16 1,310.00 116.66 | 2,000.00 7.50 
26.-H. Vance............ Field Inspector............... 109.16 1,310.00 116.66 | 2,000.00 7.50 
27.=W. Cottamivsc: 5... Field Inspector............... 109.16 1,310.00 116.66 | 2,000.00 7.50 
STOREKEEPER’S DEPARTMENT 
28.78. A. Restall......... Clerk: 36 ines a oe isank 115.00 1,380.00 
29.-G. R. Mackey........ CS So SEP Gas Rea ee RS eae 115.00 1,380.00 
30.—B. J. Cosey........:. ERR ARS (oR OO ce oe ey © 115.00 1,380.00 
31.-W. J. Pascoe......... fe Lue, bale, Saas: Ucs,.See eM Oe ewe ke 100.00 1,200 .00 
32.-E. Etches............ ees} GAL ehaE GD Aeris ee 99 .00 1,188.00 100.00 1,200 .00 1.00 
33.-A. M. Woolley....... Se 5 SEWER RUNES IS tise is RR ee cons 91.66 1,100.00 100.00 1,200.00 8.34 
34.-P. V. E. Jones........ eee Sass Keer HS 5 rape 80.00 960.00 90.00} 1,080.00 10.00 
35.-W. Carlisle........... Storeman, James St. Yards....| 116.66 1,400.00 
36.-A. G. Cowley........ y i i? % fe Ae 90.00 1,080.00 
37—W. Agger.........00. oe ia # ae Recs 90.00 1,080.00 
38.-M. Stanton.......... Night Watchman............. 2.75 |per night S00 Sat eee .25 
of 14 hrs. per night night 
ELECTRICAL DEPARTMENT. 
39.-F. A. Cambridge...... | City Electrician..... eeeeeee | 300.00] 3,600.00 | | | 
Firt anp Pouics Branca— 
40.-J.S. Henry.......... Chief Oper. F."&. P. Telephone| - 
Systemin: 0220, feces ee Ree 141.66 1,700 .00 
41.—M. L. Andrew........ Ist Asst. Oper. Fire Alarm Tele- 
phone System.............. 125.00 1,500 .00 
42.-Thos. Leigh.......... Asst.Oper. Fire Alarm........ 100.00 1,200 .00 
43.-C. V. Smith.......... Asst. Oper. Fire Alarm........ 100.00 1,200.00 q 
44,.-Jas. Johnston......... Oper. in training Fire Alarm,— ™ 


S-montha sei eee 70 & 
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ne SUGGESTED READJUSTMENTS—Continued. 




















Present Present 
Name Position monthly yearly Monthly Yearly Monthly 
salary salary salary salary increase 
45.-D. H. Hughes........ Driver F. &. P. Tele. System... 70.00 840.00 | | 
46.-C. H. Wilkes......... Bunty of Fines ck 6 tes cincine | 150.00 | 1,800.00 | 166.66 | 2,000.00 | 15.66 
INSPECTION, INSIDE WiriInG Brancu— 
47-8. Langley........... Ghict Inspectors. <...iyaceene 137.50 1,650.00 
48.—Geo. Newman........ First Asst. Inspector.......... | 116.66 1,400.00 | | 
49.-F. Shepherd.......... Asst- Inspectors wi... cits-/6:s,016 +. 108 .33 1,300.00 116.66 ' 1,400.00 8,33 
OFFICE STAFF— 
50.-H. M. Smith......... Eng. and Draughtsman....... 108.33 1,300.00 125.00 } 1,500.00 16.77 
6Y.-8-Biclby. 3. oc orn eee ermit Clerk oo. Secs 0 o's K 91.66 | 1,100.00 | | 
52. TA.) Panzer... 2. Stenographer...,........02.¢- 60.00 720.00 
BATHS AND COMFORT STATION 
GA. Harrison. 2... Superintendent...- 2.5.2... ..- 125.00 1,500.00 
Mrs. Harrison........ Matos 5 ees oe et ee oy 60.00 720.00 
ING Stiles tere te eens a Fon gineer sr ea peice etre ceieboxe 93.50 1,122.00 
A. Goodchild......... TAC CEMGAL bes perce Asie cre rete aye 74.75 897.00 
Bvans.are Get. oe OF are Airgas meet Ey ee oe te 76.05 912.60 
H. Moyses..........-.- PA beet anonn & 2s Se eae em, 7 nae 76.05 912.60 
Rey Deakenian sccrsa > BO Yals (oS tele ee ei a ein eet ine omc 80.00 960 .00 
CmNbar tine ceases chs yee Attendant stm cirri see 76.05 912.60 
GEBowlesii. 3 cess Bn ge ak i oie a 68.50 822.00 
Mir Bartoote. fae scot RYE Sea ort ohte raed mir ene: 76.05 912.60 
Pismiths tsewe «sak e PES eA mh eD Ae Ne ae 74.75 897 .00 
Mrs. R. Spencer...... Special Helper cn 4) ss enewiero 23.40 2380.80 
Mrs. M. Montague....|Attendant..........-....+5-- 60.00 720.00 
Mrs. 8. Stubbs....... Rea Ore AREA rn ois eccech cc on ose 50.80 609 .60 
Mrs. J. Harvey....... Ate a) TER Meee iy eee fo. 24 50.80 609 .60 
Mrs. M. Gray........ Pee phe eae MES AE On ea 50.80 609 . 80 
EP SDAVAS Miss 0. ake be Se Le Beco and 1¢ See Ne Oe ae oem 60.00 720.00 
Fee RL LALO We tenssae corte: PHP Eg Maar tapeecieet vers Caan Oona 61.00 732 .00 
Ri AG@raig:.y. aise ae ease Bae any. Caer et Yh Sue Ec aR ey Ess 61.00 732.00 
Pat. McMahon....... Bee a en siahe A Rare, We waa tec ameuis 61.00 732.00 
We Smith. 2 ons. ens en alee ROM Mado Koay gaa ce ee 60.00 720.00 
Re Searicy oot see. PPE PRE Mire A = | RRR UG EE ASE, Soros 60.00 720 .00 
CMB Vansee oss ses SS TPE, Mr. Ares Sree Ss 60.00 720,00 
Wit Barloots.ac1) tees: Sa FIO. 2S See NS om aera Eee, 60.00 720.00 
Mrs. Johnston........ . OUST NWA Read at ea NC 50.00 600.00 
Mrs. C. Goddard..... P CORR Ripa > ae Rr a ae or ares 52.65 631.80 
Mrs. Irons.........--- ES Sie Ua melts 4 Risser ete 50.00 600.00 
Mrs. Mendham....... (ea rte Ar, 6 tet aeons 50.00 600 .00 
Mrs. Graydon........ Sarat henry Nye AG Miarah ae eee ae ge ey 50.00 600.00 
Mrs. Furnball........ di ope te eRe tk rae Ata args As 50.00 600 . 00 
S CITY HALL AND ANNEX CLEANERS AND FIREMEN 
Fi fied S Bl £32" os Dire nee U@aretawer. ban ie cece eit is taterens 120.00 1,440.00 
J 2CiGate tS The EE Te ae 75.00 900 .00 
Thos; Foyer. -2.. ...<.2. Gleaner ese cee er cee seer 75.00 900 .00 
G. Jackland.......... Dal ca eth Came, 75.00 900 .00 
Py Ronk osc, voce onsen pe roliian Guetta 2 Riese 2s et tas sural oat 75.00 900.00 Lf 
Wee Butler soo sie eos ee ee GEIS Sa KAS 75.00 900 .00 
PB. Rothern......4 «.... he et tin’ ps Pept tes A cat RE 75.00 900 .00 


Noru—The above figures are only approximate, as with the exception of the caretaker these men are paid 30c per hour. 


DEPARTMENT HEADS NOT INCLUDED IN FOREGOING LISTS 


RE Riddn see Market Superintendent....... 125.00 1,500.00 
RH Avent. Gitte 0k Pity Surveyors... voi ce cis 2 200.00 2,400.00 
E. H. Rodgers........ Building Inspector........... 250.00 3,000.00 
By Kerk isc stuas cen. License Inspector............- 250.00 3,000 .00 
J. S. Nicholas........ City Storekeeper............- 200 .00 2,400 .00 
H. C. Thompson...... Clty Preapurer yrs create eerac.s 333.33 4,000 .00 
W.F. Tallman....... Street Commissioner.......... 300 .00 3,600.00 
A= Blackie... cc ase: City) Chemistetn 2 ictcn sete 3+ 150.00 1,800 .00 
PoPurgesons. 3 3. ers Seeretary to Mayor........... 120.84 1,450.00 
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Report of Board in Dispute between A. Davis and Sons, Ltd., of Kingston, and 
their Leather Workers 


A REPORT was presented by each of 

the three members of the Board of 
Conciliation and Investigation appoint- 
ed to deal with a dispute between A. 
Davis & Sons, Limited, and their leather 
workers, regarding the alleged dismissal 
of an employee on account of his affilia- 
tion with the union. The Board was 
composed as follows: His Honour Judge 
R. D. Gunn, of Ottawa, appointed by the 
Minister in the absence of a joint re- 
commendation, and Mr. J. F. Whiting, 
of Kingston, and Mr. Tom Moore, of 
Niagara Falls, appointed on the recom- 
mendation of the company and em- 
ployees respectively. The reports show- 
ed a difference of opinion as to whether 
the workman in question was dismissed 
on account of his connection with the 
union, and also in regard to the ques- 
tion of his re-instatement. A strike oc- 
curred on June 18, but the employees 
resumed work on June 25, after an ad- 
justment by direct negotiations, in which 
assistance was rendered by an officer of 
the Department of Labour. 


Report of Board 


In the matter of the Industrial Disputes Act 
and amendments, and in the matter of a 
dispute between A. Davis & Sons, Limited, 
employers, and their leather workers, being 
members of the Leather Workers’ Union, 
employees. 


To the Hon. T. W. Crothers, 
Minister of Labour, 
Ottawa, Canada. 


The employees made application for a Board 
of Conciliation and Investigation, which you 
duly appointed on May twenty-ninth, 1918, and 


__ the nature of the dispute to be investigated 


as Set out in their statement is ‘‘the dismissal 
of an employee, to wit, James Kennedy, for 
taking part in organizing a local union, coupled 
with a demand by the Leather Workers’ Union 
for his reinstatement with compensation for 
loss of time,’’ and in the efforts made to ad- 
just the dispute it is alleged that ‘‘a committee 
of the central body, to wit, the Kingston Trades 
and Labour Council, was appointed to interview 


the employers, but the employers refused to 
meet the committee.’’ The employers, on the 
eighteenth of May, 1918, advised your Depart- 
ment that ‘‘the employee was not discharged 
on the grounds set out in the application, name- 
ly, for participation. in the formation of a 
union—as no union either existed or was con- 
templated by the employees at the time of his 
discharge, but that he was discharged for mis- 
use of a portion of the time for which the 
employers were paying him to work in their 
interests. ’’ 


After arranging preliminaries, the Board met 
at the City Hall, in the city of Kingston, where 
all parties reside, on the third day of June, 
1918, and having made all earnest efforts that 
should be made to effect an amicable settle- 
ment of the trouble, were requested to hear the 
representations and evidence, and proceeded to 
do so in the presence of both sides interested. 
Mr. William Baxter, Mr. Hugh Ferguson and 
Mr. William Morris appeared for the union em- 
ployees, and Mr. Elmer Davis, the president of 
the Davis Company, represented the company. 


Mr. Baker shortly explained the origin and 
nature of the dispute as heretofore described, 
explaining that steps had been taken to form 
and incorporate the leather worker employees 
of the A. Davis & Sons Company, Limited, 
operating at Kingston, into a union affiliated 
with the Trades and Labour Council of the 
city, and a formal meeting was to be held on 
Saturday afternoon, the twenty-seventh day of 
April, 1918, and on the morning of the same 
day James Kennedy, who had been active in the 
promotion of the formation work amongst his 
fellow employees, was dismissed and paid off 
by the secretary-treasurer of the company for 
the reason that he was active, as stated, and on 
his case being taken up by a committee ap- 
pointed to wait on Mr. Davis, they did get no 
hearing, and the matter was carried into your 
Department and a Board appointed. 


Mr. Davis stated that he refused to hear the 
committee, as there were men on it who were 
not his employees, and, further, that he re- 
fused to hear any committee as a committee, 
but would not refuse to hear his own employees 
or any one of them having a complaint. 


These statements so far very fairly outline 
the whole situation and dispute which resulted 
in these proceedings, and one cannot refrain 
from stopping just long’ enough to say it was 
of minor magnitude and interest to all but 
those concerned, but we had to deal with it 
in a publie way and with hopeful results if 
sane counsels only prevailed. 


After some discussion on those representa- 
tions, the Board heard the evidence under oath 
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of James Kennedy, Harold Case and George 
Babcock, and Harold Davis, secretary of the 
company. 


Kennedy stated that he had been in the em- 


ploy of the company from 1908 to 1912, when 


he and his brother ventured into a small leather 
business for some years, and both went back 
to the company in 1917, and he was still there 
till the twenty-seventh of April, 1918. He is 
a currier by occupation. Prior to dismissal he 
had been speaking to his fellow employees about 
benefits of organizing a union to get better 
terms and conditions, and three held a meet- 
ing and called a general meeting for Saturday 
afternoon, twenty-seventh April last, by per- 
sonal invitation. There are 90 to 100 men em- 
ployees to organize as leather workers. About 
9.30 in the morning of the twenty-seventh of 
April last he was called to the office and met 
Mr.. Harold Davis and Mr. Williams. Mr. H. 
Davis said to him, ‘‘It is a well known fact 
to us that you are dissatisfied with present 
conditions here. We are sorry that this should 
happen, as you have been in our employ a num- 
ber of years. We are and have been well satis- 
fied with you, and any time in future you are of 
a different opinion come back, see Mr. Wil- 
liams, and a job is waiting.’’ He then gave 
him his pay and said he was discharged. He 
invited Kennedy to sit down and say anything 
he had to say and he would be pleased to hear 
him. Kennedy said nothing and went out. 
Kennedy further said a notice had been put up 
in the factory on same day shortly before he 
was called. Kennedy denied he had done any 
organization work on the company’s time and 
gave the information above set out afterwards 
to the other men. The notice referred to as 
furnished reads: ‘‘The policy of this firm in 
connection with every phase of administration 
will be directed by the management in future 
as in past: Employees who from any source 
have been led to believe otherwise will please 
note carefully and govern themselves accord- 
ingly.’’ 
‘CA, Davis & Sons, Limited.’’ 


SOA DE ot loos: 


Harold Cass stated he had been three years 
with the company, and was called to the office 
after Kennedy, on same day, when Harold Davis 
said to him, ‘‘He (Cass) was an agitator for 
nine hours a day with ten hours’ pay. Fur- 
ther, the company was running and going to 
run the tannery without any outside interfer- 
ence. He had discharged one man that day 
and didn’t care if he discharged 25.’’ He 
asked if I was going to the meeting in the 
Bfteendon.. ol said ‘'No.’”). He, says, °° You 
have a change of heart and if Mr. Williams 
is agreeable you can go back to work. ’’ 

George Babcock stated that Mr. Davis called 
him one day about dinner time and asked him 
how he stood in the agitation and was told 
Babcock belonged to union. He further com- 
plained to Babcock that he had been unfriendly 
in joining union. 
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Mr. Harold Davis stated he had heard the 
statements of men. He said he discharged Ken- 
nedy because in the judgment of firm he was 
neglecting work and they were not satisfied 
with his work the last week of April. He was 
not turning in the quantity and was interfering 
with the other men in performance of their 
duties, which in judgment of firm he had no 
right to do, and told him (Kennedy) he could 
get other employment elsewhere. He denied 
some of Cass’s statements in minor parts. 


Mr. Elmer Davis stated that his brother 
Harold had full authority to discharge Kennedy, 
and further that he had refused to meet the 
committee or discuss employees’ affairs with 
any committee, but if any employee desired to 
present any grievance he could do so, and, if 
need be, might have others with him, but not. 
as a committee. His objection was against any 
recognition of any committee as such and that 
Kennedy had not sought any conference with 
the company and had not been discharged for 
his activity in connection with formation of 
union—as also did Mr. Harold Davis. 


Again at this point the Board desired any 
present to add anything further in shape of 
evidence that was material, but all agreed that 
there was nothing further to present. The 
situation was reviewed by the Board and the 
chairman urged the parties to meet and arrange 
in a friendly manner their differences, and time 
was given for that purpose with a strong ex- 
hortation that the parties come together, but 
recent advices permit of no hope of any satis- 
factory adjustment. 


In accordance with the agreement of the 
Board, if no settlement was arrived at, then 
each member should write his report. I now 
furnish mine. 


It will be quite apparent to any unprejudiced 
mind that the proper inference to draw from 
the whole testimony and relevant representa- 
tions is that the company, employers, were 
aware that steps were being taken by and 
among their employees to organize the em- 
ployees into a labour union with the end in 
view of agitating for shorter hours and better 
rates, if possible, involving, as the employers 
apprehended, unrest and disturbing influences 
between them and their men, and objected to 
such efforts, and it must also be assumed, and 
with reasonable certainty, that the firm knew 
Kennedy had been taking some active part in 
the agitation with his fellow employees to 
organize them into a union, and it is not un- 
fair or improper to conclude that the employers 
were dissatisfied with Kennedy’s action, and it 
was for such reason largely, if not entirely, 
that Kennedy was discharged, as nothing was 
shown to warrant dismissal of Kennedy except 
the very general statement that Kennedy during 
the last week of April had failed to turn out 
his fair share of work and had in some unex- 
plained way interfered with some of his fellow 
workmen during working hours. In reaching 
these conclusions, no violence is done any part 
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of the evidence, including the statements con- 
tained and the terse and autocratic words of 
the notice of twenty-seventh April, 1918, posted 
so shortly preceding the calling in of Kennedy 
and Cass and the contemplated meeting of em- 
ployees on same day. Having arrived at these 
conclusions, I merely desire to add that in my 
opinion the complaint of the employees that 
Kennedy was dismissed principally for the rea- 
son that he was active in promoting the for- 
mation of his fellow employees into a labour 
union was well founded. - 


I take it as conceded that the employees 
were not members of the Leather Workers’ 
Union and did not have any schedule of rules 
governing their employment with their em- 
ployers on twenty-seventh of April, 1918, and 
* though a union was formed and a charter 
granted to the members on or since the date 
of the dismissal of Kennedy I am not clear 
that there is any authority to recommend a 
reinstatement of Kennedy with or without com- 
pensation, or that any benefits would arise 
from such recommendation, as the employers 
under the contract of hiring might do just 
what they did and cannot be required to re- 
engage him unless there is some agreement 
or provision or rule to such an effect with or 
without compensation for time lost; but I see 
no reason why the employers should not re- 
engage Kennedy in the circumstances, as I am 
quite satisfied that had there been no activity 
on Kennedy’s part about the formation of the 
union amongst employees, there would have 
been no dismissal on the twenty-seventh of 
April, 1918. 


I did not carry the enquiry into any other 
questions than the one outlining the dispute 
and do not know anything about the inten- 
tions of the employees upon and after the in- 
corporation of the union, or upon the sugges- 
tion as to hours or wages, leaving these de- 
mands, if they ever arise, to be disposed of as 
might be directed, as such demands can only 
be of importance when presented, and, if re- 
fused, may be dealt with in the usual satis- 
factory manner provided, and are at present 
at least premature and outside the dispute to 
be investigated. 


(Sgd.) BR. D. Gunn, 
Chairman. 


Dated twelfth June, A.D. 1918. 


Judge R. D. Gunn, 
Ottawa. 


Dear Sir,— 


As a member of the Board appointed by the 
Hon. T. W. Crothers, Minister of Labour, to 
investigate and report upon the dispute between 
the Davis Company, Limited, of Kingston, and 
certain of their employees, members of the Lea- 
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ther Workers’ Union, also of Kingston, I have 
the pleasure to submit to you as chairman the 
conclusions which I have arrived at, after fully 
considering the evidence given at the enquiry 
held in Kingston, Ont., on the third of June. 


The charge that one James Kennedy was 
discharged for his activity in getting the em- 
ployees of this firm to form a union for their 
mutual advantage was fully borne out. It was 
admitted by the company that this man had 
been a satisfactory employee for seven years, 
and only became objectional to them when a 
meeting was arranged by the men to jointly 
discuss their conditions and the formation of 
a union. Evidence which was not disputed was 
given by fellow employees of Kennedy’s that 
Mr. Harold Davis, the secretary-treasurer of 
the company, had tried to induce other em- 
ployees to have nothing to do with the for- 
mation of a union. 


At-the time of Kennedy’s discharge, another 
employee took oath that Mr. Davis had told 
him, ‘‘We already have discharged one man 
and we can do the same to another 25 if neces- 
sary.’’ The only thing apparently that saved 
this man’s job being a promise from him not 
to attend the meeting called for the organiza- 
tion of a union. 

I was also very much impressed with the 
acknowledgment of the company’s representa- 
tives that a notice warning men that no recog- 
nition of other agencies than the company’s 
management in regard to working conditions 
would be given, and for them ‘‘to note carefully 
and govern themselves accordingly.’’ This 
notice, being posted simultaneously with the 
dismissal of Kennedy, to my mind was meant 
and possibly in some cases acted to deter others 
from joining a union, and impressing them 
with the drastic action taken with Kennedy in 
this respect. 


Reviewing all the above, I am of the opinion 
that we should recommend that the company 
reinstate James Kennedy to his former em- 
ployment, and, in view of the fact that this 
man has not been able because of the peculiar 
nature of his trade to secure employment in 
Kingston as a currier in the interval, that he 
be reimbursed for wages lost pending the hear- 


ing of this case. 


Special mention should be made of the fact 
that, because of this firm being engaged on 
material necessary to the carrying on of the 
war, the action of the men in remaining at 
work under the provocation offered by the com- 
pany should be commended. 


It was to be deplored that the president of 
the company, Mr. Davis, still maintained an 
attitude of hostility to receiving any committee 
representing his employees as a union, and even 
further refusing to consider meeting them even 
as a committee of his employees, insisting that 
any who approached him must do so as indi- 


vidual employees, thus shouldering all the re- _ : 


sponsibility of assisting each other on the em- 
ployees selected to do so, without allowing him 
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the protection he would receive as a member 
of a grievance committee of a union. 

This attitude cannot do otherwise than lead 
to continued friction, not only in the factory 
directly concerned, but, as it strikes at the root 
of all rights of men to organize, must have 
a disturbing effect on other employees in a 
whole community, as recently witnessed in Win- 
nipeg. I would recommend that this action of 
the company be brought to the attention of the 
Militia Department and other Government 
bodies purchasing supplies of the nature made 
by this company, to the end that supplies for 
the use of our gallant men so nobly defending 
the rights of a free democracy should be made 
under conditions where the basic principles of 
such a democracy are recognized—‘‘the right 
to organize, and the right to bargain collective- 
ly for improvement of their living conditions. ’’ 

I would be pleased to attach my signature 


-to’any report you may deem it advisable to, 


draft providing that it incorporates the senti- 
ments expressed in the above as fully as pos- 
sible. If you cannot do that, then I would 
respectfully suggest that this letter be passed 
on with your report to the Minister of Labour 
for his information as to my conclusions. 
I have the pleasure to remain, 
Yours very truly, 


(Sgd.) Tom Moore. 
June third, 1918. 


To the Honourable 
the Minister of Labour. 


In the matter of the Industrial Disputes In- 
vestigation Act, 1907, and of a dispute 
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between Messrs. A. Davis & Son, Limited, 
Kingston, Ont., employer, and their leather 
workers, being members of the Leather 
Workers’ Union, employees. 


The reference in this matter having closed 
without our being able to bring the parties to 
agree, I beg leave to report that in my judg- 
ment the cause of the dismissal of James Ken- 
nedy was not ‘‘his taking part in organizing 
a local union,’’ as alleged, but his using his 
time during working hours to express in the 
shop his dissatisfaction with the existing hours 
of labour and to his trying to create among 
the 90 odd other employees a similar dissatis- 
faction and secure a general demand for a 
nine hour day with a ten hour pay. 


I am further of opinion that. the company 
were under these circumstances justified in 
saying to him, as they did, that if he was dis- 
satisfied with the existing conditions and was 
trying to create dissatisfaction while in the 
shop, they thought it better he should go else- 
where. 

It appears that all the other tanneries in 
Canada work for 10 hours and pay their men 
wages similar to those paid by the Davis Com- 
pany, and that to run on a nine hour schedule 
and continue to pay the existing wages would 
subject them to a 10 per cent handicap and 
prevent their ability to compete with their rivals 
in business. 


(Sgd.) Joun L. WHITING. 
Kingston, fifth June, 1918. 





Reports of Royal Commission appointed to deal with disputes in industries 


engaged in coal mining, 


1 Na were received from the 
Royal Commission appointed to in- 


_vestigate the disputes existing in indus- 


tries engaged in coal mining, steel mak- 
ing and shipbuilding in Nova Scotia. 
The Commission was composed as fol- 
lows; The Honourable Mr. Justice 
Joseph A. Chisholm, chairman, Rev. Dr. 
John Forrest and Mr, J. B. McLachlan. 
Disputes were investigated and reports 
rendered thereon affecting the following 
companies and their employees: 


1.The Nova Scotia Steel and Coal 
Company, Limited, and its em- 
ployees in the steel plant at Sydney 
mines, N.S. . 


2 The Nova Scotia Steel and Coal 
Company, Limited, and certain of 


steel making and shipbuilding in Nova Scotia 


its employees, being washplant men, 
- gection men, shippers and trimmers 
at North Sydney, N.S., members of 
the Amalgamated Mine Workers of 
Nova Scotia, and road makers en- 
gaged at the Florence Colliery. 


3.The Nova Scotia Steel and Coal 
company, Limited, and its employees 
in the steel plant at Trenton, N.S. 


4. The Eastern Car Company, Limited, 
and its employees at Trenton, N.S. 


5. J. W. Cummings and Son, Limited, 
New Glasgow, N.S., and its em- 
ployees being members of eertain 
trade organizations. 

6. The Dominion Iron and Steel Com- 
pany, Limited, and its employees in 
the steel plant at Sydney, N.S. 
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Report re Nova Scotia Steel and Coal Com- 
pany, Limited, and Employees at 
Sydney Mines, N.S. 


In the matter of the Inquiries Act, Chapter 104, 
Revised Statutes of Canada, 1906, and in 
the matter of the Industrial Disputes Act, 
1907, and in the matter of the disputes 
between the Nova Scotia Steel and Coal 
Company, Limited, and its employees in the 
steel plant at Sydney Mines, Nova Scotia. 


To the Honourable T. W. Crothers, Esq., K.C., 


o) 
Minister of Labour, 
Ottawa. 
Sir :— 

The undersigned, members of a Commission 
appointed by His Excellency the Governor 
General in Council on the 22nd day of April, 
1918, to inquire into the above disputes, among 
others, have the honour to report as follows: 

The members of the Commission met at the 
Town Hall, Sydney Mines, N.S., on Tuesday, 
April 30th, at 10 a.m. After having taken the 
prescribed oath, the Commission proceeded to 
hear the evidence of the employees and of the 
Company. The demands of the employees were 
as follows: 

“Ist. We want the Company to meet the com- 
“mittee representing all the men on the Steel 
“Plant to discuss any grievances which may 
“arise or for the adjustment of wages. 

“2nd. That the Company collect our Union 
“dues with the understanding that we pay the 
“regular commission charged for other col- 
“ections. 

‘3rd. In the event of any workman being 
“called out on emergency work on Sunday or 
“Holiday, the Company pay for ten hours for 
“working five or less hours, and double the time 
“for all work over five hours, and time and one- 
“half for regular work, and on all other days, 
“time and one-half shall be paid for overtime. 

“4th. For all unskilled labour in and around 
“the Steel Plant the Company shall pay Thirty 
“Cents per hour. 

“Sth. For all men mani in and around the 
“Steel Plant, not specified below, the Com- 
‘pany grant an increase of 20 per cent on their 
“day rate. 

‘6th. All men working in and around the ore 

“pier shall be granted an increase of 20 per cent. 

“7th. For all brick layers the Company shall 

“grant an increase of 10 per cent. 

“8th. For mechanical repair men of the 


PITSt ClASB Aci esye os oe 50c per hour. 
Pécond class. 65453 55! Foy 45¢ per hour. 
Helpers (nice. tyes « 35c per hour. 


“Oth. That the rates hereinbefore mentioned 


“shall become effective on and after the 16th - 


“day of February, A.D. 1918.” 


The Commission was in session on the 30th 
day of April and the Ist and 2nd days of May, 
1918, and after hearing the evidence and the 
argument on both sides deferred the preparation 
of its report until the hearings were had at New 
Glasgow and Sydney where many of the same 
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questions were involved. In the course of the 
proceedings the members of the Commission 
endeavoured to find a way to a mutual settle- 
ment of all the disputes but without result. On 
May 18th, the Commission was engaged in the 
consideration of the matters which are the sub- 
ject of this ee and in the preparation of this 
report. 


Items 1 and 2. Recognition of Unions, etc. 


This is and has long been a vexed question 
and any declaration in favour or against the 
claim to recognition would, the Commissioners 
think, be of little value in this case. The Com- 
mission, however, recommends that the Com- 
pany be requested to receive and hear from time 
to time a committee of its own employees 
attending as such upon the officers of the Com- 
pany for the discussion, and where they are con- 
ceded to exist the adjustment of any grievances 
which the employees complain of. Such 
grievances may be first presented to the imme- 
diate superior, and if the committee is not satis- 
fied with his decision, it may be carried to the 
superintendent ot the department, and from 
him, if need be, to the president of the Com- 
The details of the procedure may be left 
to the Company and its employees to settle 
upon; the only point which the Commission 
would urge, until another plan is agreed upon, is 
that the employees select from among them- 
selves a small committee tor mutual CORTES; 
as grievances arise. 


Item No. 3. Work on Sundays and Holidays. 


In the Company’s plant there is what is known 
as seven day work, that is, work carried on every 
day and night in the week. The rates for such 

work are fixed and fixed on the basis of its being 
seven day work. There is also repair work which 
is performed_on Sunday, for which a rate and a 
half is paid.} The Cemmission is of opinion that 
the existing arrangement should not be dis- 


turbed, 


Items No. 4 to 8., inclusive—Wages. 


The Commission recognizes the force of the 
argument made with respect to the great in- 
crease in the cost of living, and takes into account 
the increases made in recent years by the Com- 
pany. The burden resulting from the increased 
cost of living falls most heavily upon the com- 
mon labourer. The more highly paid men, of 
course, feel it also, but they share it in a degree 
common to all other citizens. We desire to see 
the common labourer who works in a straight 
rate receive at least a living wage and with that 
in view we recommend that the Company be 
requested to grant the increases hereinafter 
mentioned, the same to date from the first day 
of April, 1918: 


Common labourer receiving— 


24c an hour to receive....27%ce an_ hour. 
25¢ an hour to receive... .28¢ an hour. 
26c an hour to receive....28'%c an. hour. 
27c an hour to receive... .29c an hour. 
28c an hour to receive....2944ce an _ hour. 
29 and under 30c to receive30c an hour. 


-_ 


re eee 
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_ As to any other increases asked for the Com- 
mission does not see its way to recommend them 


under existing circumstances. 


If the parties to these disputes accept the 
recommendations - of the Commission, the 
Commissioners wish to give expression to the 
hope that both parties will observe the terms of 
the settlement thus made for at least one year 
from April Ist, 1918. 

All of which is respectfully submitted. 


Dated this 18th day of May, 1918. 


(Sgd.) JosppH A. CHISHOLM, 
Chairman 
(Sgd.) JoHN ForREST. 


Commissioners. 
(Sgd.) J. B. McLacuuan. 


Report re Nova Scotia Steel and Coal Com- 
pany, Limited, and Employees at North 
_ Sydney, N.S., and Road Makers 
at the Florence Colliery 


In the matter of Inquiries Act, Chapter 104. 
_ Revised Statutes of Canada 1906, and in 
the matter of the Industrial Disputes. 
Act, 1907, and in the matter of the disputes 
between certain employees of the Nova 
Scotia Steel and Coal Company, Limited, 
Sydney Mines, N.S., and the said Company. 


To the Honourable T. W. Crothers, Esq., K.C., 


P. 
Minister of Labour, 
Ottawa. 
Sir:— 


Two disputes between the above employees 
and the said Company have been referred to the 
Commission by a telegram from the Deputy 
Minister. One is from certain members of the 
Amalgamated “Mine Workers of Nova Scotia, 
being washplant men, section men, shippers and 
trimmers at North Sydney, who claim the benefit 
of anagreement dated the day of March, 1918, 
and signed by the said Company and repre- 
sentatives of the said Amalgamated Mine 
Workers of Nova Scotia. The other relates to 
the complaints made by road makers engaged 
at the Florence Colliery with respect to the last 
mentioned matter, 

A brief history of th: case may explain the 
difficulty that has arisen. Up till April last the 
road makers or track layers in the Flor- 
ence Mine received $2.39 per day, and two 
shifts for laying turns and sweeps, and one shift 
for lifting turns and connecting up road. In 
April this year a contract was signed between the 
representatives of the Company and the re- 
presentatives of the Miners. In this ¢ontract the 
following paragraph refers to track laying. 

ce. ‘All track laying for the section will be done 
“by the datal rate until such time as a tonnage 
“contract is agreed upon.” 

~The tracklayers of the Florence Mine south 
slope maintain thay they never have agreed to 
the present rate. 
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The Company holds that the seam in the 
south slope is about 5 feet 6 inches, while in the 
other slope it is only about 4 feet 6 inches. The 
tonnage rate in the south slope should be lower 
than in the case of the smaller seam. 

The track layers of the south slope maintain 
that owing to the rolling character of the bottom 
of their seam, not only is the work heavier, but 
the cutting of coal is more difficult, and con- 
sequently a small quantity of coal is cut, and 
that even if they receive the same tonnage rate 
their pay would be smaller than that of the 
other track layers and considerably smaller 
than the pay they received under the old arrange- 
ment. 

Your Commissioners feel that this is a matter 
that should be carefully considered by the 
officers of the Company, that the exceptional 
character of the mine slope should be taken into 
account and the tonnage rate be so increased as 
to give the men a wage rate something like that 
of the workman in the other slope, and at 
least something near what they had received 
before this change was introduced. 

The other claim is that certain men, members 
of the Amalgamated Mine Workers of Nova 
Scotia, who are classed by the Company as 
being attached to the steel department, should 
have the benefit of the agreement above referred 
to. The agreement purports to be with the 
Amalgamated Mine Workers of Nova Scotia. 
These men are members ot that body and are 
known to be such for their dues to the union are 
deducted at the Company’s office. If these 
facts are as stated, the Commission thinks that 
their claim is well founded and recommends that 
the Company be asked to give the men the 
benefit of the agreement. 


All of which is respectfully submitted. - 
Dated this 18th day of May, 1918. 


(Sgd.) J. A. CursHoutm, Chairman. 
(Sgd.) JoHN FORREST. 
(Sgd.) J. B. McLacuian. ~ 


Commissioners. 


Report re Nova Scotia Steel and Coal Com- 
pany, Limited, and Employees 
at Trenton, N.S. 


In the matter of the Inquiries Act, Chapter 104, 
Revised Statutes of Canada, 1906, and in 
the matter of the Industrial Disputes Act, 
1907, and in the matter of the disputes 
between the Nova Scotia Steel and Coal 
Company, Limited, and its employees in 
the steel plant at Trenton, Nova Scotia. 


To the Honourable T. W. Crothers, Esq., K.C., 
M.P 


°F 
Minister of Labour, 
Ottawa. 

The undersigned, members of a Commission 
appointed by His Excellency the Governor 
General in Council on the 22nd day of April, 
1918, to inquire into the above disputes, among 
others, have the honour to report as follows: 
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The members of the Commission met at the 
Town Hall, Trenton, and afterwards at the Town 
Hall, New Glasgow, N.S., Friday, May 3rd, 
1918, at 10 a.m. and 2 p.m., respectively. The 
demands of the employees are set forth minutely 
in a memorandum accompanying this report. 
They relate principally to recognition of the 
various labour unions to which the employees 
belong, and the collection of the union dues, 
work on Sundays and legal holidays, certain 
increases in the wages, and a number of minor 
matters, which will be found in the memorandum. 


The Commission was in session on the 3rd, 
4th, 6th, 7th and 8th days of May, 1918, and 
after hearing the evidence and the argument on 
both sides, deferred the preparation of its report 
until the hearings were had respecting the dis- 
putes, at Sydney, where many of the same ques- 
tions were involved. In the course of the 
proceedings the members of the Commission 
endeavoured to find a way to a mutual settle- 
ment of all the disputes but without result. On 
May 18th, the Commission was engaged in the 
consideration of the matters which are the 
subject of these disputes and in the preparation 
of this report. 


Recognition of Unions, etc. 


This is and has long been a vexed question, 
and any declaration in favour of or against the 
claim to recognition would, the Commissioners 
think, be of little value in this case. The Com- 
mission, however, recommends that the Com- 
pany be requested to receive and hear from time 
to time a committee of its own employees 
attending as such upon the officers of the Com- 
pany for the discussion, and, where they are 
conceded to exist, the adjustment of any 
grievances which the employees complain of. 
Such grievances may be first presented to the 
immediate superior, and if the committee is not 
satisfied with his decision, it may be carried to 
the superintendent of the department, and from 


him, if need be, to the president of the Com- | 


pany. The details of the procedure may be left 
‘to the Company and its employees to settle; the 
only point which the Commission would urge, 
until another plan is agreed upon, is that the 
employees select from among themselves a small 
committee for mutual conferences, as grievances 
arise. 


Work on Sundays and Holidays. 


In the Company’s plant there is what is 
known as seven day work, that is, work carried 
on every day and night in the week. The rates 
for such work are fixed and fixed on the basis 
of its being seven day work. There is also repair 
work which is performed on Sunday, for which 
some mechanics are given a rate and a half, and 
some two rates. The Commission is of opinion 
that the existing arrangement should not be 
disturbed. 


Wages. 

The Commission recognizes the force of the 
argument made with rspect to the great in- 
crease in the cost of living, and takes into account 
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the increases made in recent years by the Com- 
pany. The burden resulting from the increased 
cost of living falls most heavily upon the come 
mon day labourer. The more highly paid men, 
of course, feel it also, but they share it in a 
degree common to all other citizens. We desire 
to see the common day labourer who works in 
straight rate or check time, as it is sometimes 
termed, receive at least a living wage and with 
that in view we recommend that the Company be 
requested to grant the increases hereinafter 
mentioned, the same to date from the first day 
of April, 1918: 


Common labourers receiving 
24c or under an hour to re- 


Cole es er Peres ..27¥4%e an hour. 
25c an hour to receive... ...28¢ an hour. 
26c an hour'to receive...... 28144¢ an hour. 
27c an hour to receive...... 29c. an hour. 
28c¢ an hour to receive...... 2914c an _ hour. 


29 and under 30c to receive. .30c an hour. 


As to any other increases and changes asked 
for the Commission does not see its way to re- 
commend them under existing circumstances. 


If the parties to these disputes accept the re- 
commendations of the Commission, the Com- 
missioners wish to give expression to the hope 
that both parties will observe the terms of the 
settlement thus made for at least one year from 
April Ist, 1918. 

All of which is respectfully submitted. 


Dated this 18th day of May, 1918° 


(Sgd.) JosepH A. CuisHo~m, Chairman. 
(Sgd.) Jonn Forrest. 
(Sgd.) J. B. McLacuuan. 

Commissioners 


Report re Eastern Car Company, Limited, 
and Employees at Trenton, N.S. 


In the matter of the Inquiries Act, Chapter 104, 
Revised Statutes of Canada, 1906, and in 
the matter of the Industrial Disputes Act, 
1907, and in the matter of the disputes 
between the Eastern Car Company, Limited, 
and its employees at Trenton, Nova Scotia. 


To the Honourable T. W. Crothers, Esq., K.C., 
M.P 


Minister of Labour, 
Ottawa. 

The undersigned, members of a Commission 
appointed by His Excellency the Governor 
General in Council on the 22nd day of April, 
1918, to inquire into the above disputes, among 
others, have the honour to report as follows: 

The members of the Commission met at the 
Town Hall, Trenton, N.S., on Friday, May 3rd; 
1918, at 10 a.m., and afterwards at the Town 
Hall, New Glasgow, N.S., at 2 p.m. The de- 
mands of the employees are set forth minutely 
in a Memorandum accompanying this report. 
They relate principally to recognition of the 
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various labour unions to which the employees 
belong, and the collection of the union dues, 
‘work on Sundays, and legal holidays, certain 
increases in wages, and a number of minor 
matters, which will be found in the memoran- 
dum. This Company is engaged in building 
_ears and also in building ships. 

The Commission was in session on the 3rd, 
4th, 6th, 7th and 8th days of May, 1918, and 
after hearing the evidence and the argument of 
both sides deferred the preparation of its report 
until the hearings at other places respecting these 
disputes were over. In the course of the pro- 
ceedings the members of the Commission en- 
deavoured to find a way to a mutual settlement 


of all the disputes but without result. On May ~ 


18th the Commission was engaged in the con- 
sideration of the matters which are the subject 
of this dispute and in the preparation of this 
report. 


Recognition of Unions, etc. 


This is and has long been avexed question, and 
any declaration in favour of or against the claim 
to recognition would, the Commissioners think, 
be of little value in this case. The Commission, 
however, recommends that the Company be 
requested to receive and hear from time to time 
a committee of its own employees attending as 
such upon the officers of the Company for the 
discussion, and, where they are conceded to 
exist, the adjustment of any grievances which the 
employees complain of. Such grievances may 
be first presented to the immediate superior, 
and if the committee is not satisfied with his 
decision, it may be carried to the superintendent 
of the department, and from him, if need be, to 
the president of the Company., The details of 


_the procedure may be left to the Company and 


its employees to settle; the only point which the 
Commission would urge, until another plan is 
agreed upon, is that the employees select from 
among themselves a small committee for mutual 
conferences, as grievances arise. 


Work on Sundays and Holidays. 


The Commission is of the opinion that the 
present arrangement at these plants as to work 
on those days does not call for any recommend- 
ation from the Commission. 


Wages. 


The Commission recognizes the force of the 
argument made with respect to the great in- 
crease in the cost of living, and takes into 
account the increases from time to time made by 
the Company. The burden resulting from the 
increased cost of living falls most heavily upon 
the common day labourer. The more highly 
paid men, of course, feel it also, but they share 
it in a degree common to all other citizens. 
We desire to see the common day labourer who 
works wholly on straight rate or check time, as 
it is sometimes termed, receive at least a living 
wage, and with that in view we recommend that 
the Company be requested to grant the follow- 
ing increase, the same to date from the first day 
of April, 1918, namely, common labourers re- 
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ceiving less than 27!4c an hour be paid 27%e 
an hour. 

Most of the men employed receive more than 
that rate as they work on what is called con- 
tract work and are paid according to results. Our 
recommendation is that men who have not an 
opportunity to make that amount should be 
advanced to that wage. 


As to any other increases and changes asked 
for, the Commission does not see its way to 
recommend them under existing circumstances. 


If the parties to these disputes accept the 
recommendations of the Commission, the Com- 
missioners wish to give expression to the hope 
that both parties will observe the terms of the 
settlement thus made for at least one year from 
April Ist, 1918. 


All of which is respectfully submitted. 
Dated this 10th day of May, 1918. 


(Sgd.) JosepH A. CuisHoimM, Chairman. 
(Sgd.) Joun FORREST. 
(Sed.) J. B. McLacuuan. 


Commissioners. 


Report re J. W. Cumming and Son, 
Limited, New Glascow, N.S., 
and Employees 


In the matter of the Inquiries. Act, Chapter 104, 
Revised Statutes of Canada, 1906, and in 
the matter of the Industrial Disputes Act, 
1907, and in the matter of certain demands 
made by certain trades organizations for 
the employees of J. W. Cumming & Son, 
Limited, New Glasgow, Nova Scotia, upon 
the said Company. 


To the eet T. W. Crothers,’Esq.,-K.C., 


i 
Minister of Labour, 
Ottawa. 
Sir:— 


The undersigned, members of a Commission 
appointed by His Excellency the Governor 
Geceral in Council on the 22nd day of April, 
1918, to inquire into the above mentioned 
demands, interalia, have the honour to report as - 
follows: 

On the 7th day of May we heard the parties 
to this dispute very fully at the Town Hall, New 
Glasgow, Nova Scotia. The demands are set 
forth in detail in the papers accompanying this 
report. They relate principally to the question 
of the recognition of the various labour unions to 
which the employees of the company belong, the 
collection of union dues by the company, and 
certain increases in the wages of the employees. 
We do not deem it expedient to make any re- 
commendations respecting these matters. The 
employees receive good wages, and are well 
treated by the Company. We were unable to 
discover any evidence of discontent on the part 
of the men. The relations between the Superin- 
tendent and the employees are most friendly, and 
any grievances, real or supposed, arise, they are 
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immediately dealt. with and corrected or ex- 
plained to the satisfaction of the workmen. 


All of which is respectfully submitted. 
Dated this 18th day of May, 1918. 


(Sgd.) JosepH A. CuisHoi~m, Chairman. 

(Sgd.) JoHN Forrest. 

(Sgd.) J. B. McLacuuan. 
Commissioners 


Report re Dominion Iron and Steel Com- 
pany, Limited, and Employees 
at Sydney, N.S. 


In the matter of the Inquiries Act, Chapter 104, 
Revised Statutes of Canada 1906, and in the 
matter of the Industrial Disputes Act, 
1907, and of the disputes between the 
Dominion Iron and Steel Company, Limited, 
and its employees in the steel plant at 
Sydney, Nova Scotia. 


To the Honourable T. W. Crothers, Esq., K.C., 
M.P 


Minister of Labour, 
Ottawa. 
Sir:— 


The undersigned, members of a Commission 
appointed by His Excellency the Governor 
General in Council on the 22nd day of 
April, 1918, to inquire into the above disputes, 
among others, have the honour to report as 
follows: 


The members of the Commission met at 
Sydney on Tuesday, May 14th, 1918, and pro- 
ceeded to hear the evidence in cOnnection with 
the said disputes. The Commission was in 
session on the 14th, 15th, and 16th days of 
May and on those days heard the statements of 
some thirty witnesses from among the steel 
workers and three witnesses on behalf of the 
Company. On May 17th, the members of the 
Commission were engaged in consultation and 
in preparing this report. In the course of the 
proceedings the members of the Commission 
endeavoured to find a means to affect a settle- 
ment by mutual agreement, and found that such 
a settlement could not be arrived at. 


The claims of the steel workers are sum- 
marized in a memorandum presented by them 
and which is as follows: 


“(1). In order to establish our right to col- 
“lective bargaining we want the Dominion 
“Tron and Steel Company, Limited, through 
“their management, to meet committees ap- 
“pointed by the majority of their employees to 
“discuss any grievances that may from time to 
“time arise, the adjustment of wage scale and 
“general working conditions in and about the 
‘works. ‘ 


(2). That the Company agree to collect the 
“dues from the members of our society, the 
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“Company to receive the same remuneration for 
“so doing as is now paid in the caseof the Steel 
“Workers Mutual Benefit Association. 


‘‘(3). We also ask for an increase in wages at 
“the following rates: 


“15% for men earning .40c and over per hour. 
“20% for men earning .39c to 30c per hour. 
“30% for men earning .29¢c and under per hour 


‘“‘This to apply to men who have not sent in a 
schedule. This increase to date from March 
‘first, 1918. 


“(4). We also ask for double time for Sunday 
“and legal holidays, time and one-half for all 
“overtime, this to apply to all workmen. 


“(5). Any man taken from his regular work to 
“work on any other job to be paid his regular 
“vate. 


(6). We have just cause to suspect that the 
“police employed by The Dominion Iron and 
“Steel Company have a system of espionage 
“over the employed when off duty, and would 
“respectfully request that the Commission 
“make a thorough inquiry into this matter. As 
“free born British subjects we protest with all 
“the power we possess against being subjected 
“to police surveillance when outside the Com- 
‘pany’s property. 

“(7)—Machine Shop. Helpers working at 
“machines and doing other work in this way 
“they are able to learn the trade, while ap- 
“prentices are helping or putting in their time 
“In such a way that they ‘cannot expect to 
“become efficient tradesmen. Machinists de- 
‘‘mand that a helper learning the trade be paid 


‘apprentices’ pay. Helpers will not be advanced 


“to the detriment of mechanics or apprentices.’’ 


Attached to the above quoted memorandum is 
a memorandum setting forth the claims made by 
the men employed in the railway yard; a memo- 
randum also of the claims made by the moulders 
and one from the bricklayers. These memo- 
randa, together with the other papers sub- 
mitted by the parties are transmitted to your 
Department. with this report. 


Items 1 and 2. Recognition and Collection of 
dues. 


As to the question of recognition the members 
of the Commission recognize that this is an old 
question, and without deciding for or against the 
right to recognition as a general matter, the 
Commission recommends that the Company be 
requested to make provision for meeting at 
seasonable times as occasion may require 
Committees of its employees applying as such 
for an opportunity to discuss and if possible 
adjust any grievances they may wish to bring 
to the notice of the management. Such grievances 
may be first made to the immediate superior, and 
if the committee is not satisfied with his decision, 
then it may be carried to the superintendent of 
the department, and from him, if necessary, to 
the highest official of the Company. A grievance 
originating or relating to a particular depart- 
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~ ment shall be presented by a committee of the 


employees of that department. If the grievance 
or questions to be discussed should not apper- 
tain solely to any one department, but to two or 
more departments, the committee presenting it 


. may be selected from all the departments 


affected. From statements made on both sides, 
the Commission is of opinion that the arrange- 
ment suggested above will be acceptable to 
both parties to this dispute. 


No. 3. Increase in Wages. 


While the Commissioners feel the force of the 
contention that there has been a great increase in 
the cost of living, they are assured by the Com- 
pany that since the beginning of 1916, besides 
individual increases and in some cases depart- 
mental increases average general cumulative 
increases were made agregating 55 per cent to 
all employees and 71 per cent to all ordinary 
unskilled day labourers. These increases have 
been five in number. The burden of the in- 
creased cost of living obviously falls most 


’ heavily upon the low paid men. The higher paid 
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men are of course, also affected; but they experi- 
ence the same burdens in that respect as all 
other citizens throughout the land. The Com- 
mission, wishing to see the ordinary labourer 
who is on a straight rate, receive a living wage, 
recommends that the Company be requested to 
grant the increases hereinafter mentioned, the 
same to date from the first day of May, 1918. 


Common labourers receiving 


24c¢ an hour to receive....274c an _ hour. 
25c an hour to receive... .28¢ an hour: 
26c an hour to receive....2814c an _ hour. 
27c an hour to receive... .29c an hour. 
28¢ an hour to receive... .30c an hour: 
29c an hour to receive....30%c an_ hour. 
30c an hour to receive... .31c an hour: 
3lc an hour to receive....314%c an _ hour. 
Between 311% and 32c an 

hour to receive...... 32¢ an hour. 


On inquiry we are informed that these in- 
creases will apply to and benefit 2,765 men out 
of about 4,000 and will involve an estimated 
daily increase of $814.36; and monthly increase 
of $24,430.80, and yearly increase of $297,241.00. 


As to the other increases looked for, the Com- 
missioners do not see their way clear under 
existing conditions to recommend them. 


Item No. 4. Work on Sundays and Legal Holi- 
days. 


In the Company’s plant there is work known 
as continuous work, that is, work carried on 
every day and night throughout the week. The 
continuous nature of- this work is taken into 
consideration in fixing the rates of the men 
employed. The rates are the same whether the 
work be performed on Sundays, legal holidays 
or week days. Besides work of this kind, there 
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is also considerable repair work performed on 
Sundays and legal holidays, and for such 
Sunday and holiday work, some mechanics are 
now paid a rate and a half and some a double 
rate. The Commission is of opinion that the 
arrangement now existing should not be dis- 
turbed for the present. 


Item No. 5.—Change of Work. 


The Commission recommends that in case a 
man is taken temporarily from his regular work 
and put on some other work, he should be paid 
at the higher rate, whether it be the rate per- 
taining to the work which he has left or the rate 
pertaining to the work to which he is put. 


No. 6.—Police. 


Explanations were made and undertakings 
given by the representatives of the company 
which are mutually satisfactory to all parties. 


No. 7.—Apprentices. 


The Mechanical Superintendent stated to the 
Commission that their apprentices are urged to 
attend the classes in technical instruction at 
Sydney carried on under the direction of the 
Technical College, and the company pays the 
apprentices their regular wages for the time in 
attendance at this instruction. Other things 
being equal, the Commission recommends that 
the helpers be not advanced to the detriment of 
the apprentices. 


No. 8.—Railway Yardmen. 


In as much as the questions raised by the 
railway yardmen are largely of a technical char- 
acter and would require investigation and 
explanation by expert railway men, and assist- 
ance of that character is not at present available 
to the Commission, it is recommended that a- 
committee of the men of this department take 
up the question with the management of the 
company. The conditions involved appear to 
the Commission to be different from the con- 
ditions in a trunk railway system acting as a 
common carrier. . 


If the parties to these disputes accept the 
recommendation of the Commission, the Com- 
missioners desire to express the hope that both 
parties will observe the settlement thus made 
for at least one year from May, 1918. 


All of which is respectfully submitted. 
Dated this 22nd day of May, 1918. 


(Sgd.) J. A. CuisHoitm, Chairman. 
(Sgd.) JoHn Forrest. 
(Sed.) J. B. McLacwian. 
Commissioners . 
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SETTLEMENTS OF STRIKES OF CIVIC EMPLOYEES AT WINNIPEG, MAN. 


URING May the city of Winnipeg 
was seriously affected by a number 

of industrial disputes which, com- 
mencing with a strike of civic employees 
In the Municipal Light and Power De- 
partment and Works Department, ex- 
tended to other branches of civic em- 
ployees and to various railway em- 
ployees. Statistical particulars of these 
several disputes were given in the June 


issue of the LaBour GAzETTE, but as ad- 


ditional information has been since re- 
ceived by the Department, it is possible 
to give in the present issue a fuller ac- 
count of the situation. 

The waterworks employees, city elec- 
tricians, city teamsters and the fire de- 
partment men had on various dates from 
November, 1917, submitted proposals to 
the city asking for increased rates of 
pay and improved working conditions, 
to be effective as of April 1, 1918. The 
employees reported that no acknowledg- 
ments of their communications had been 
received, though the City Council claim- 
ed replies were sent; in March the em- 
ployees’ requests were repeated. It was 
not until late in April, however, that 
notice was taken of the employees’ com- 
munications. Notice had been given to 
the city that unless negotiations were 
entered into immediately, the city em- 
ployees would withdraw from service, 
and on May 2 the classes named above, 
except the firemen, ceased work. Nego- 
tiations between committees of the City 
Council and of workmen followed, and 
on May 13 a unanimous agreement was 
reached ; the City Council approved the 
draft agreement, but added thereto a 
proviso that the same would be made 
effective subject to the understanding 
that under no conditions would the city 
employees resort ‘to strikes. This modifi- 
cation was not acceptable to the em- 
ployees who declared themselves willing 
to submit ali disputes to negotiations 
direct with the proper authorities, and 
failing a settlement to carry the disputes 


eed 


to a Board of Conciliation, machinery 
for which it was proposed to arrange 
locally, it being understood that the In- 
dustrial Disputes Investigation Act did 
apply where the employer is a munici- 
pality. The city declined to make ef- 
fective the recommendations of its com- 
mittee, unless the employees would un- 
conditionally waive the right to strike, 
and on the city taking this position, the 
firemen also ceased work. The dispute 
became especially’ notable from this 
point for the reason that some 36 other 
trade unions, including thousands of 
street and steam railway employees and 
the provincial telephone operators, de- 
clared a sympathetic strike, and in a few 
days approximately 15,600 workmen 
were on strike. Business in Winnipeg 
was badly disorganized and_ trade 
throughout the Western Provinces was 
seriously affected owing to interruptions 
in the shops and freight sheds of trans- 
portation companies. 

After the civic employees had gone on 
strike the city authorities made applica- 
tion for a Board of Conciliation, but 
the Act being applicable only by mutual 
consent of the parties concerned, and the 
employees being unwilling, no Board 
could be established. At the same time, 
however, an application for a Board of 
Conciliation was received from others of 
the civic employees who had remained 
at work, and the city authorities agree- 
ing, a Board was established in this case. 
The Minister of Labour, also, on learn- 
ing the serious situation resulting from 
the extension of the civic employees’ 
strike, appointed Mr. David Campbell, 
K.C., a special mediator. Mr. Campbell 
was for several days in constant con- 
ference with committees representing 
the employers and employees and also 
with a conciliation committee of the Citi- 
zens’ Committee of One Hundred which 
had been formed. No basis of agree- 
ment being reached, Senator Robertson, 
at the request of the Government, ar- 
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rived in Winnipeg to take up with Mr. 
Campbell the work of mediation. Even- 
tually on May 24 an agreement was ef- 
fected. 3 


The memorandum of agreement con- 
tained provisions that the recommenda- 
tions of the sub-committee of Council, 
submitted to Council May 13, should be 
made effective and the increases in 
wages named therein go into force; that 
all employees on strike should be re- 
instated in their former positions and 
rank without prejudice; that the Coun- 
eil’s resolution denying civic employees 
the right to strike under any conditions 
be withdrawn, but that officers of the 
fire brigade, including lheutenants and 
captains, should not be members of the 
union. 


The recommendation of the sub-com- 
mittee of the City Council, submitted to 
Council May 13, which, under the memo- 
randum of settlement was to govern 
wages and working conditions, is as fol- 
lows: 


Winnipeg, May 11th 1918. 
His Worship the Mayor and Council, 


Your Committee appointed by Council at its 
special meeting on the 9th instant to meet the 
employees of the City with a view to settlement 
of the strike, egs leave to report that it has met 
with the representatives of the several organiza- 
tions and had fully considered the various 
matters in dispute, and as a result of its nego- 
tiations begs to recommend the following settle- 
ment, namely: 


Water WorKS OPERATORS 


(1) An increase in wages of 5c per hour to date 
from May Ist, 1918. 

(2) Two weeks annual holidays with pay for 
employees who have been in the service of the 


. Department 10 years or over. One week annual 


holidays with pay for employees who have been 
in the service of the Department 5 years and 
under 10 years. 


(3) Four Statutory Holidays with pay, Le., 
Christmas Day, New Year’s Day, Good Friday 
and Labour Day. 


In granting the annual holidays it is on the 
understanding that the same will involve no 
extra cost to the Department, except for emer- 
gency work. 


ELECTRICAL WORKERS 


An increase in wages of 12 per cent for sche- 
dule adjustments. 
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Fire DEPARTMENT EMPLOYEES 


(1) The following schedule of monthly pay to 
date from May Ist, 1918: 
First year men taken on after May Ist, 
bald ESO parean a as Oe ant cal en Dearie, Se ae ere $ 9 
Men now receiving $85.00 to be increased 


Core IE aie igen fl nee elma eats 0.00 
Men now receiving $91.00 to be increased 
15 Pe peek Ot aD pom Gat oar A ron 6.00 


ih tee pts eee Ap OAM NUR ARE ND Lares ° 11 
Men now receiving $103.00 to be increas- 


COO te Psat ee “ls eae Gee 114.00 
Men now receiving $110.00 to be increas- 
CUO ccs ae ence ae eee ba Tees 121.00 


Lieutenants to be increased to $1,600.00 per year. 


Adjustments of salaries of Captains and 
Engineers to be taken up with the Fire, Water, 
Light and Power Committee. $ 

ne All prior scales of wages are hereby can- 
celled. 
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TEAMSTERS, CHAUFFEURS, STABLEMEN, Ec 


Health Department. ; 
(1) The following schedule of wages to date 
from May Ist, 1918: 


Teamsters (double)........ $23.00 per week. 
Teamsters (single)......... 22.00 o 
Assistant Stable Foreman... 26.25 c 
DtADLEMer en bs ae tn ete neil 23.00 ‘s 


Night Soil Helper.......... 


(2) Pay for two additioal statutory Holi- 
days, making a total of 8 Statutory Holidays 
during the year. 

(3) Teams to stop work on Saturdays at 12 
Voclock noon during the months of June, July 
and August, as an experiment. 


Light and Power Department 

(1) The following schedule of wages to date 
from May Ist, 1918: 
Chauffeurs, Auto Truck, 3 tons 


SHULL OVER eis a wie LOS $25.00 per week. 
Chauffeurs, Auto Truck, under 

SONG, ciao 23 lana oe: ; ve 
Drivers, single horse..:...... 22.00 i 
Sta blenien tog) obras etree 90.00 per month 


REINSTATEMENT OF MEN 


Your Committee favours the total re-instate- 
ment of all men. 


Notice RE FuruRE REVISION OF SCHEDULE 


It is understood and agreed that in future the 
City will receive notice of any application for 
revision of schedules with reasons therefor at 
least sixty days prior to termination of existing 
schedules and if not accepted, the City and the 
Union shall forthwith each appoint three re- 
presentatives who shall proceed to inquire into 
the matters in dispute without any delay by 
either party, and reach a conclusion thereon 
before April 15th, failing which notice shall at 
once be given to the City Clerk and during such 
inquiry and up to the 1st day of May, 1919, no 
strike shall take place. 


(Sgd.) ArTHUR W. PUTTEE. 
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INDUSTRIAL DISPUTES DURING JUNE, 1918 


AIGHTEEN strikes affecting approxi- 

mately 5,093 employees were re- 
ported as having commenced during 
June. There were in existence at some 
time or other during the month 28 strikes 
directly affeeting 11,105 workpeople. 
The total time loss on account of indus- 
trial disputes was estimated at 40,929 
working days, as compared with 104,661 
in May, and 240,260 in June, 1917. . The 
time loss occasioned by the 18 strikes 
which began in June was 23,630 working 
days, while a loss of 17,299 days is 
charged to the ten strikes commencing 


privr to June. Termination of dispute 
was reported in the case of seven of 
the disputes commenced prior to June. 
Thirteen of the strikes which commenced 
in June terminated during the month, 
leaving the eight following unterminated. 
strikes affecting approximately 352 
workpeople on record June 30: plumbers 
and steamfitters, St. John, N.B.; metal 
polishers and buffers, Weston; machin- 
ists, Montreal; carpenters, Port Arthur 
and Fort William; painters and decora- 
tors, Calgary; machinists and_ tool 
makers, Toronto; bakers, Vancouver, 
and knitting mill operatives at Toronto. 


INDUSTRIAL DispuTsEs, JUNE, 1918 








Industry or Occupation ‘ 


Burtpina AND ConsTRUCTION— 


Plumbers and steamfitters, St. John, N.B.... 
Labourers, Port Arthur, Ont............... 
MeETats, MACHINERY AND CoNVEYANCES— 
Metal polishers and buffers, Weston, Ont.... 
Machinists, Montreal, Que............... 
Machinists, Victoria, B:G.... 5. .......0005: 


Moulders> Toronto; Ont... ..06. 6.08: on econo 
Moulders, Hamilton, Ont.................. 


Boilermakers, Ottawa, Ont..............-. 





Shipyard employees, Vancouver, Victoria and|Commenced May 23. Demand for increased wages and 44-hour week. 


New Westminster, B.C 


TRANSPORTATION— 


Coal handlers, Port Arthur and Fort William,|Commenced May 27. Demand for increased wages. Increase granted. 


Ont. 


Mines, SMELTERS AND QUARRIES— 
Coal Miners, Brulé Mines, Alta............ 


No. of | Time loss 
Particulars employees in 
affected | working 
days 
DISPUTES COMMENCING PRIOR TO JUNE, 1918— 
Commenced April 23, 1917. Demand for increased wages. Untermin- 11 275 
ated. 
Commenced May 29, 1918. Demand for increased wages. Partial 50 50 
increase granted. Work resumed June 3. 
Commenced February 12, 1918. Against a reduction in wages. Un- 33 825 
terminated. 
Commenced May 28. For increased wages and nine-hour day. Un- 45 1,125 
terminated. 
Commenced May 1. For increased wages and shorter hours. Settle- 180 360 
ment affected through mediation, Department of Labour. In- 
creases and shorter hours granted. Work resumed June 4. bin \ >) 
Commenced May 4. Demand for increased wages. Settled by ne- 340 340, 
gotiations between the parties; partial increase granted. Work Noed 
resumed June 3. , 
Commenced May 5. Demand for increased wages. Settled by ne- 200 1,600. 
gotiations between the parties; partial increase granted. Work 
resumed June 8. ’ 
Commenced May 23. Demand for increased. wages. Increases 53 424 
granted. Work resumed June 11. 
4,800 9,600 
Settlement affected through mediation, Department of Labour. 
Increases and shorter hours granted. Work resumed June 4. 
300 2,700 
Work resumed June 12. 
DISPUTES COMMENCING DURING JUNE, 1918. 
Commenced June 13. Objection to work while body of miner acci- 330 1,540 


dentally killed, lay in camp. Remains sent to relatives and work 
resumed June 19. 


TS SES _— 
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No. of | Time loss 





Industry or Occupation Particulars * employees in 
affected | working 
days 
DISPUTES COMMENCING DURING JUNE, 1918— 
(Continued) 
Bumping AND ConstrucTION— 
apes, Port Arthur and Fort William,|Commenced June 19. Demand for increased wages. Unterminated.]..........].......5.. 
nt. 
Painters and decorators, Calgary, Alta...... Commenced June 29. Demand for increased wages and reduction in 40 20 
hours. Unterminated. 
Machinists and tool-makers (Willys-Overland|Commenced June 12. Demand for standard rates of wages, hours and 700 4,200 
, Company), Toronto, Ont other working conditions. Settled by negotiations between the 
j parties and Department of Labour. Work resumed June 19. 
Machinists and toolmakers, (Russell Motor}Commenced June 25. Against dismissal of employee. Unterminated. 135 675 
Company), Toronto, Ont. 
Moulders, Peterborough, Ont.............., Commenced June 6. Demand for increased wages. Settled by nego- 58 812 
tiations between the parties; increase granted. Work resumed 
June 24. 
Steelworkers, New Glasgow, N.S...... .|Commenced June 14. Demand for increased wages and other work- 2,700 9,450 
ing conditions. Settled by negotiations between the parties. Partial 
increase granted. Work resumed June 19. 
Foon, Topacco anv Liquors— 
Bakers, Vancouver BiG): 0. eM sel. e Demand for increased wages, shorter hours and ‘‘closed shop.”......]......--++]eeseeeeee 
TEXTILES, CORDAGE AND CARPETS— 
Knitting mill operatives, Toronto, Ont...... Commenced June 12. Demand for increased wages. Unterminated. . 88 1,364 


> 


Leatuer, Boots, SHors anp RusBER— 
Tannery, employees, Kingston, Ont....... Commenced June 17. Against dismissal of employees. Settled by 40 ~ 400 
negotiations between the parties and Department of Labour. Men 
were re-instated. Work resumed June 28. 


TRANSPORTATION— 
Machinists, Canadian Pacific Railway, Winni-|Commenced June 21. Demand for discharge of non-unionist em- 500 3,000 
peg, Man., Moose Jaw and Regina, Sask. ployee. Settled by negotiations between the parties; employee re- 
tained in the company’s service. Work resumed June 28. 


Machinists, Canadian Pacific Railway, Nel-|Commenced June 22. In sympathy with the strike at Winnipeg. 25 125 
on, B.C. Work resumed June 28. 

Freight handlers, Toronto, Hamilton and/Commenced June 1. Demand for increased wages. Settled by nego- 40 140 
Buffalo Railway, Hamilton, Ont tiations between the parties. Partial increase granted. Work re- 


- sumed June 6. 


Warehousemen, Vancsuvent B.C Ria asco Commenced June 1. Demand for increased wages and shorter hours. 7 49 
Settled by negotiations between the parties. Men returned to work 
at existing wages; hours reduced by one half-hour per week. Work 
resumed June 10. 


- Teamsters, Montreal, Que................. Commenced June 19. Demand for increase in wages. Men returned 225 675 
to work at existing wages June 22. 


Truckmen, Sydney, N.S................- '...{Commenced June 1. Demanded that Union have charge of issuing 95 570 
licenses for truckmen and hackmen. Settled by negotiations 
pernren the Police Commission and City Council. Work resumed 
une 8. 


MounicrpaL EMpLOYMENT— ; 
Civic employees, teamsters, London, Ont....|Commenced June 3. Demand for increased wages. Increase granted. 30 360 
Work resumed June 18 


MISscELLANEOUS— 
Labourers, Regina, Sask..................- Commenced June 4. Demand for increased wages and recognition of 100 250 
union. Settled by negotiations between the parties. Partial in- 
crease granted. Work resumed June 7 
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CREATION OF A WAR LABOUR BOARD AND A LABOUR POLICIES 
BOARD IN THE UNITED STATES 


HE May issue of the Lanour GAvEvrE 
(page 365) contained the report of 
the War Labour Conference Board, 
which recommended the creation, for the 
period of the war, of a national war 
labour board. The report outlined in 
detail the purposes and functions of the 
proposed Board. 


On April 8, President Wilson, by pro- 
clamation, formally created such a Board 
as an integral part of the Department 
of Labour, and named as its members 
the same representatives of the employ- 
ers and workers, who, together with ex- 
President Taft and Frank P. Walsh, 
representing the public interests, had 
composed the old Conference Board. 
The powers, functions and duties of the 
new National War Labour Board, and 
the methods by which they shall be put 
into effect, are those specified in the re- 
port of the Conference Board. The gov- 
erning principles of the new Board are: 
That there shall be no strikes or lock- 
outs during the war; that the right of 


workers to organize in trade unions is - 


recognized; that the right of employees 
to organize associations or groups is. re- 
cognized; that employers shall not dis- 
charge workers for membership in trade 
unions; that the workers in recognizing 
their right to organize shall not use coer- 
cion to induce persons to join their or- 
ganizations. 


A number of disputes have already 
been heard by the Board, including that 


between the Commercial Telegraphers’ 


Union and the Western Union Company. 
In this dispute the right to organize ap- 
pears as the issue. Complaint was made 
to the Board that the company refused 
to employ members of the Telegraphers’ 
Union, and had discharged about 700 
operators for belonging to it. No dis- 
satisfaction appears to exist among the 
employees; and the company is willing 
that they should organize for collective 
bargaining and adjustment of disputes, 
provided they refrain from striking and 
from affiliation with outside organiza- 
tions using or advocating strikes. The 
company claims that it will be unable 
to give effective and uninterrupted ser- 
vice with unionism entrenched in its es- 
tablishment. a 


The employers’ representatives on the 
Board sustained the company, while the 


employee members and Messrs. Taft 


and Walsh advocated that the company 
should withdraw its objection to any of 
its employees joining unions, provided 


’ that they agree not to strike. The Board 


in its report states that the Western 


Juny, 1918 


Union Company has refused to accept 


the compromise offered, ‘‘and no further 
action of the Board is therefore recom- 
mended.’’ Later, however, in response 
to the special request of President Wil- 
son, the company agreed to refrain, 
during the war, from discharging em- 
ployees who are, or who may become, 
members of unions. 


A recent announcement has also been ~ 


made of the appointment of a new La- 


2 a ae ae ae : 
oo Bag ee) eee ie le ee eee 
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bour Policies Board, composed of repre- 


sentatives of the War Department, of the 


Navy Department, of the Department of 
Agriculture, of the War Industries 
Board, of the Federal Fuel Administra- 
tion, of the United States Shipping 
Board, of the Emergency Fleet Corpora- 
tion, of the Fuel Administration and of 
the Railroad Administration; with Felix 
Frankfurter, assistant to the Secretary 
of Labour, as chairman. The Labour 
Policies Board is quite distinct from the 
War Labour Board already described : 
the work of the latter is both judicial 
and legislative, while that of the Labour 
Policies Board is administrative. It will 
bring together and co-ordinate into one 
consistent policy the various methods 
adopted by the different governmental 
departments in dealing with labour pro- 
blems that affect production, always ex- 
cepting disagreements between employ- 
ers and workers. 

Weekly meetings of the Board: are 
being held and immediate attention is 
being given to the consideration of plans 
for the standardization of working con- 
ditions, the establishment of an agency 
through which prompt information re- 
garding labour supplies, ete., may be 
given to industries, and the study of 
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provisions affecting industrial relations 


_ to be incorporated in Government con- 


tracts. 


The Board has recommended that all 
recruiting of labour for war industries 
shall be done through the central agency 
of the Employment Service of the De- 
partment of Labour (see Lasour GAZETTE 
for February, 1918, page 148) : that such 
a central agency must have sole diree- 
tion of all recruiting of civilian workers 
for war work; and must, at the same 
time, have power to assure to essential 
industry an adequate supply of labour, 
even to the extent of withdrawing work- 
ers from non-essential production. Act- 
ing upon this recommendation, President 
Wilson has recently made a public state- 
ment drawing attention to the changed 
conditions which the war has created in 
the labour market, and urging all em- 
ployers engaged in war work to refrain, 
after August first, from recruiting un- 
skilled labour in any manner except 
through this central agency. 

Standardization of wages for all skill- 
ed and unskilled labour engaged in war 
work is now under consideration by the 
Board as the second step in the labour 
stabilization programme. 


REPORTS OF EMPLOYMENT OFFICES 


URING May there-was a decrease of 
about 9 per cent in the demand for 
labour as compared with April on the 
~ basis of the daily average of: vacancies 
notified to 110 employment offices (80 
commercial, 17 public and 13 philan- 
thropic.) As compared with the demand 


reported for May of last year by prac- 
tically identical offices, there was an in- 
crease of slightly over 1 per cent. The 
total number of vacancies notified to all 
offices in May was 48,700, a daily 
average of 1663.1, as compared with 
1834.2 in April, 1918, and with 1646.1 
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in May, 1917. The number of persons 
placed was 17,846, a daily average of 
691.9, as compared with averages of 
897.1 and 843.3 in the preceding month 
and in May of last year. The proportion 
of the total vacancies filled to the total 
vacancies notified was 41.6 per cent, as 
compared with 48.9 per cent in April 
and with 51.2 per cent in May, 1918. 


As to employment for woman and girl 
workers, the number of vacancies noti- 
fied was 6,269, a daily average of 256.1, 
as compared with 268.7 in April and 
with 297.5 in May, 1917. The number 
of such workers placed was 2,271, a daily 
average of 88.3, as compared with 97.4 
in April _and with 105.8 in the cor- 
responding period of 1917. 


The proportion of vacancies filled to 
vacancies notified for men and boys was 
41.6 per cent and for women and girls 
36.4 per cent, as compared with 51.0 
per.cent and 36.2 per cent, respectively, 
for April, and with 60.4 per cent and 
39.6 per cent, respectively, for May, 
OT Te 


Of the five principal centres of la- 
bour distribution — Montreal, Toronto, 
Winnipeg, Edmonton and Vancouver — 
Toronto showed increases in the demand 
for labour both as compared with April, 
1918, and with May, 1917, Montreal re- 
corded a gain in the first comparison 
and a decline in the second, Winnipeg 
and Edmonton showed decreases ag com- 
pared with the preceding month and in- 
creases as compared with May of a year 
ago, while at Vancouver there were de- 
clines in both cases. Of the smaller 
centres, Hamilton and Calgary reported 
increases as compared with April, 1918, 
and also with May, 1917. 
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The number of persons who obtained 
casual employment through the Salva- 
tion Army, the Young Women’s Christ- 
ain Association and other offices, was 
1,959, a daily average of 75.3, as com- 
pared with averages of 68.3 in April and 
69.5 in May, 1917. The number of 
casual jobs secured was 5,960, a daily 
average of 229.2, as compared with 
averages of 225.7 in the preceding month 
and with 194.6 in May of last year. 


. CASUAL EMPLOYMENT SUPPLIED BY VARIOUS 
OFFICES DURING THE MONTH ENDED 
MAY 31, 1918 














Individuals Number of 
given casual jobs 
employment supplied. 








OFFICE —_—\— ||} —_—j—|—— 
8 aim 
8/5 | alc 2 3 
= |E laid Oo] a 
| 

Salvation Army ..|320) 35 2 35711744! 83) 4!..| 1831 
alifax Vii ee... PA ees 6 PA irr AO ele al 2 
Grd ODDO ey ees SLE es 31] 31 31 
Quebec........-... 32]... 32] 32). 32 
Montreal.......... 52}... 52] 567 567 
Ottawa oye. comet 12; 3 15] 65 69 
Toronto j.)25's sees 107 | 107} 687]... 687 
Hamilton.......... 1d eo 16} 38) 5 43 
Winnipeg... =. 12; 21 33] 72) 64 136 
Calgary.o os. cee 35) 6) 2 431 91] 10] 4 105 
Edmonton......... 6 6} 87]... 87 
Vancouver......... 20 20}— 72) .°. 72 
YViW:C-AY eee a oleae aise 74]....) 191)..]..) 191 
WANNIPEE =e os oe eel oe LO pest 3 LON 10 ai 10 
Saskatoon,........|... 32)..|..1 32 1715 111 
GmoOntones eee aiore 16 16 16}, . 16 
New Westminster. . 3 4) 14|.. 14 
Victoria’ ec se lee 13 40|.. 40 
Miscellaneous. 481|1039| §| 3) 1628]1129/2801| 5] 3| 3938 
Montreal Municipal. 79 84 

Montreal Directorate 


of Female Immi 

gration <<, .7.'.2.: ; 11 11 11}. 11 
Montreal . Catholic 

Social Service Guild] 10} 75|..|..| 85] 10] 108]. .|. 118 
Toronto Provincial..|...| 42]..].. 42]..../1120]..1..] 1120 
Toronto Municipal .} 37|....]..|.. 37] 118}....]..]..] 118 
Brantford Provincial| 7] 4] 5] 3 19 7| 41 51 3 19 
London Provincial..| 5} 67]../.. 72) ««5} 174)..)..1 179 
Hamilton Provincial.| 2] 16]. 18} 5) 16).. 21 
St. Thomas Provin- 

Oia eerste 4 3 CA Wisner t) RSuiaay Alias 16 
Saskatoon Provincial] 8]. e5 8h 30): 22. }e. 30 
Winnipeg Municipal.|169 222|..|..| 301] 674| 636 z% 1310 
Vancouver Municipal/160} 594]..)..| 7541 192] 720].. 912 

Lotalc csun cote 801|1148) 7| 3| 1959/2873 3075 9} 3) 5960 
Daily average— 
Apr LOIS. 28 ssa lo calboes eae 68.3 . (225.7 
May, 1918 oo arn ele ilies. a fee tes 76.3 . (229.2 
May 1017 ate lacie cfctliee 69.5 (194.6. 





a: 
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REPORTS OF EMPLOYMENT OFFICES FOR THE MONTH ENDED MAY 31, 1918. 
Vacaneres Notirmp. INDIVIDUALS PLAaceD, 
OFFICES Daily Average Daily Average 


Halifax—Commercial (2) . 











1.16 
St. John—Commereial (1)... 71 
Quebec—Provincial......... 8.96 
Sherbrooke............. 4.23 
Prowmeishe $2 200520. |X 3.96 
We ere ie BS 7, 
Montreal............... 95 .28/110.21 
Provincial Shh. c8e ie 25.36 
mnieinal 2c pos Arr 14.00 
Catholic | Social Service Guild. .72 
Directorate of Female Immi-) 

gration ie Pee eS 59 
Commercial (10)............ 69.54 
Cethwaks . 5 sci. i.. 48.37 
Erovincial 0... ss. ou. oe: 
WaW AOA... ote a aendo ls. .29 
Women’s Hostel............ .29 
Commercial (5)............. 10.31 
Toronto: 632556 oe 133 .68)159.29 
Provincwal: 5. oo. casts 40.25) 40.80 
Lor ae gl COR 32.62) 39 a 

BW aa ei aoe | 
Commercial (6)............. 58.81 77. 2 
Hamilton—Previneml..... 5.35] 8.09 
London—Proviacial........ 7.00) 3.48 
Brantford—Provinelal......| 2.60; 6.08 
Kitchener—Provincial ...... 88 
St. Thomas—Previneial..... 19 
Walkerville—Proviacial..... 1.69 

Fort William & Por 
Arthur—Cemmercial (5).. 33.58) 20.67 
Wi Meena tte Gave e eats 98 .20/165.98 
iis Ie aes 5.42| 5.96 
Sod Home of Welcome.. ae 
Gece ee 911521158. 20 
Brandon............... 4.70) 7.11 
Commercial (3)............. : 7.11 
Regina................. 18.85 
Commercial (4)............. 18.85 
Saskatoon.............. 30.23 
PIOUS Sit tite. 12.00 
Rae Matas eth. Song ie 
Commercial (3),............ 17.51 
Calgary... 2 =... sccvcccell- 61.08 
Commercial (8). Se eee te oi 61.08 
Edmonton........ aleleshis « 71.85 
MCU re ors n. eclaten 6 23 
Commercial (10)............ 71.32 
New Westminster...... 54 
MAURICE hs a. ks. fe ees ss 46. 
NY Roe ees ee, 2 08 
eget Sen STeIRE Ae Leah 1m = 
Pongo 1 1 SS ee aed 98.08)102.37 
ie eteria. eercecvcce eoeeeces 6.36 pels 
Commercial (6)............. 6.04) 5.29 
Total (23 centres)...... I 1834 19) 1663 10/1646. 10/15287|1789| 288| 482/17846|| 897.68| 691.85\843.31 




















April, May, | May, 


1918 | 1918 | 1017 


























April,{ May, | May, 
1913 1918 | 1017 
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EMPLOYMENT FOR CIVIC EMPLOYEES IN FIFTEEN CITIES 





1 AEN from fifteen cities showing 

the number of workers temporarily 
engaged and the wages paid these em- 
ployees during the first pay-roll period 
of two weeks in June, showed a very in- 
considerable decrease in the number of 
workers and an increase of nearly 5 per 
eent in the wages paid. In June, 7,686 
persons were temporarilly employed in 
the two weeks, and the pay-rolls amount- 
ed to $276,358.42, as compared with 
7,696 employees and an aggregate pay- 
roll of $263,848.57 in May. 


St. John, Hamilton, London, Winni- 
peg, Brandon, Regina, Vancouver and 
Victoria all showed increases, both in the 
number of workers and in the wages 
paid. Montreal and Ottawa reported 
smaller numbers of employees and larger 
pay-rolls, while Toronto, Moose Jaw, 
Saskatoon, Calgary and Edmonton re- 


corded declines in both eases. 


The accompanying table summarizes 
reports from the nine cities for which 
returns are available since July, 1916. 
The table shows that as regards the num- 
ber of workers, a decline began in Jan- 
vary, 1917, and continued almost with- 
out interruption to November. During 
December, January, February and March 
an upward tendency was evidenced, but 
in April, May and June there were again 
decreases. As to wages, the total re- 
ported for June is larger than that for 
May, but it is smaller than the total for 
April and for the preceding months to 
January, 1918. 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL 
WORK) AFFORDED WORKPEOPLE TEMPORARILY 
EMPLOYED BY FIFTEEN CITY CORPORATIONS. 

MAY AND JUNE, 1918 





Ee 














Number of employees | Amount of wages paid 
temporarily em- employees temporarily 
ployed in first employed in first 
fortnight in: fortnight in: 
City 
May, June, May, June, 
1918 1918 1918 1918 
St: Jobn. . 2.05 307 390 | $8,419.04 $11,845 .63 
Montreal..... 2,351 2,055 62,143.15 62,452 .00 
Ottawa....... 395 386 15,862.17 16,247.10 
Toronto...... 1,364 1,332 53,142 .67 52,503.52 
Hamilton..... 418 454 14,801.24 16,174.31 
London....... 239 256 7,486 .19 8,194.24 
Winnipeg..... 595 674 23,190.55 23,676.35 
Brandon...... 44 56 1,554.96 1,926.52 
Regina......- 312 409 14,176.63 17,687.76 
Moose Jaw 88 79 3,715.10 3,512.55 
Saskatoon. 258 245 10,064.99 10,906.33 
Calgary....... 366 339 14,451.70 14,446.23 
Edmonton. ... 314 311 12,433 .63 12,392.88 
Vancouver.... 412 424 11,995.85 14,206.99 
Victoria...... 233 276 9,410.70 10,186.01 
Totals. 7,696 7,686 |$263,848.57. | $276,358.42 


Se 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL 


WORK) AFFORDED WORKPEOPLE TEMPORARILY EM- a 


PLOYED BY NINE CITY CORPORATIONS, JULY, 1916— 
JUNE, 1918. 








Total number of |Total amount of wages 
employees tempor- |paid employees tem- 


Month arily employed in |porarily employed in 
first fortnight first fortnight 
uaa San AES ing sie ene nS as) RE RS RE ese Tes in 
1916 
Mil yise asa stra c eee 10,244 $281,062.15 
FAUSUSb sng ecincdeise si 9,425 275,364.93 
September........... 8,397 235,632 .94 
Octobersccceeskecse: 8,079 220,986.22 
November..........- 7,669 211,678.38 
December......-....- 6,360 164,293.79 
1917 
January....o%..++s--s 8,466 193,797 .33 
Rebruary jscecwces sme « 7,784 213,605.85 
March......-..-+.0+- 8,390 210,691.01 
Aprilécs2s cctioeoteee 7,341 167,938.77 
Mayai<ccnk Jcneeee oe 6,639 160,076.31 
DUNC. A ose Lane see 6,515 206,449 .96 
Sly Aneto ees 6,612 201,856 .82 
AUBUSbE cs cicte te spice 5,954 188,731.51 
September 5,445 174,203 .48 
Octoberoccts fonsches 2 5,165 161,374.34 
November..........- 4,879 160,695.47 
December..........+- 5,932 129,662.49 
1918 
JANUSLY A sons ders oe tiers 6,433 168,920.94 
Hebruary..caes. ss 550s 7,520 221,799 .40 
March......-+2.+.++- 7,595 230,103 .83 
Movil: eae cswiae.s aie « 7,258 179,607 .83 
BY cedars rei res 5,072 170,184.87 
JUNe@k ee esioe es tae etiee ® 4,983 176,775.19 
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Po in the building trades, 

as indicated by the value of build- 
ing permits issued in 35 cities, showed 
a decrease during June as compared 
with the previous month, the total value 
of building permits falling from $4,838,- 


953 in May to $3,667,399 in June, a de- 
crease of $1,171,554, or 24.2 per cent. 
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THE BUILDING TRADES AS INDICATED BY 
BUILDING PERMITS 


Manitoba and Alberta recorded in- 
creases, while Saskatchewan remained 
practically stationary. As compared 
with the corresponding month of 1917, 
there was a decline of 9.2 per cent, the 
value for June, 1917, being $4,038,511. 
In this comparison there were gains in 
Nova Scotia, Ontario, Saskatchewan, Al- 
berta and British Columbia. 


ESTIMATED COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS ISSUED IN THIRTY-FIVE CITIES. 








City. May, June, June, 

1918 1918 1917 
Nova Scotia............ $354,607 $259,479 $141,613 
JS EATEN € Aya. ebeataeetn ahaa 298,940 ‘200,086 102,750 
Sydney a seer nich es ack 55,667 59,393 38,863 
New Brunswick....... 167,760 24,155 77,785 
Moncton 30. + bk. oak 24,760 21,905 15,035 
Shevohtear tote cede 143,000 2,250 62,750 
Quebecis. ..5<0sc00s «cece 987,267 440,726 977,909 
Montreal-Maisonneuve .. 658,680 297,560 706,645 
Quebec coer 252,562 48,300 86,179 
Sherbrooke.............. 23,500 8,300 92,360 
Three Rivers............ 12,575 76,200 47,680 
Westmount.......+..... 39,950 10,366 . 45,045 
Ontario .........--.66- 2,314,755 1,926,599 1,577,029 
Be Brantiord:.stu.cccs fee ae 182,825 55,235 21,495 
Fort William...:........ 4,930 158,500 25,190 
Guelphes: Orc retieses 9,105 8,993 3,322 
Plamiltonies. tec: hae. e eee 134,800 273,653 288,020 
ATI PSHON sie os sstohe Ses ences Ore 50,770 32,230 10,192 
Watchener> ac eon ee cael 29,660 5,040 14,450 
Bandon tees as ase stres os 83,090 58,200 150,230 
Ottgwar tests <5 cate sate WWarege 135,475 102,500 137,117 
Peterborough............ 54,255 100,040 38,165 
PortvArthur: .o2. 3. ass see: 525,375 6,359 13,268 
StratlOrdin., Cosmmuracat 19,680 9,760 19,396 
St. Catharines........... 110,662 61,375 22,300 
Shue NOMAase a dist he oes 6,715 220 5,055 
FLOFONGO ce aoieisnis hie cake os * 877,508 1,006,314 692,794 
WANGSORAt ae cuto eotdoeete 89,905 41,180 136,035 
Manitoba....... ees eine 305,054 440,760 762,700 
Brandone soca aoe: 4,354 8,360 7,500 
WANN IDR eich crs sister 309,700 432,400 755,200 
Saskatchewan ........ 314,495 315,465 308,755 
BOSCIA Warserehesteaterersiagnre 211,855 68,675 14,440 
Tine eee te Ns Re 53,350 70,280 44,525 
SaskAtOON ss. ork itek le. cleus 49,290 176,510 249,790 
Alberta..........- So ores 108.420 190,775 138,800 
Calvanvanrtn ct csc imac 63,600 133,600 101,300 
WamiontONeccs ss cuses 44,820 57,175. 37,500 
British Columbia...... 286,595 69, 440 53,920 
New Westminster........ 3,700 3,750 5,880 
Vaneouveniqntie sxcases 261,845 59,300 42,555 
WiGtOria ents atoms tics. reels 21,050 6,390 5,485 
Total—35 cities...... $4,838,953 | $3,667,399 | $4,038,511 


June, 1918, compared with June, 1918, compared with 
May, 1918 June, 1917. : 
Increase (+) Decrease (—) Increase (+) Decrease (—) 





Amount Per cent Amount Per cent 
— $95,128 | — 26.82 | + $117,866 + 83.28 
— 98,854 | — 33.07 + - ao 94.73 
“fe 3,726 | + *6.69 + 20,530 | + Tap 
— 143,605 | — 85.54 | — 53,630 | — 68.95 
— 2,855 115.31 — 6,870 | + 45.69 
— 140,750 | — 98.42 | — . 60,500 | — 96.41 
— 646,541 — 65.36 | — 537,183. | — 54.93 
— 361,120 | — 54.82 | — 409,085 | — 57.89 
— 204,262 | — 80.87 | — 37,879 | — 43.95 
— 15,200 | — 64.68 |— 84,060 | — 91.01 
+ 63,625 + 505.96 + 28,520 oe 59.82 
— 29,584 | — 74.05 | — 34,679 | — 76.99 
— $88,156 | — 16.77 + 349,570 |; + 22.17 
— 127,590 | — 69.79 + 33,740 | + 156.97 
+ 153,570 -| + 3,115.01 + 133,310 + 529.22 
—~ 112 | — 123 + 5,671 + 170.71 
+ - 138,853 + 103.00 |— 14,3867 | — 4.99 
— 18,540 | — 36.51 + 22,038 + 216.23 
— 24,620 | — 83.01 | — 9,410 { — 65.12 
— 24,8909 | — 29.96 |— 92,030 | — 61.26 
— 32,975 | — 24.34 |— 34,617 | — 25.25 
+ 45,785 | + 84.39 + 61,875 + 162.13 
— 519,016 |—. 98.79 | — 6,909 | — 52.07 
— 920 | — 50.41 —~“ 9,686 | — 49.68 
— 49,287 | — 44.54 | + 39,075 + 175,22 
a ~505 | + 7.52 | + 2,165 + 42.82 
+ 128,806 | + 14.68 | + 313,520 | + 45.25 
— 48,725 | — 54.19 |— 94,855 | — 69.73 
+ 135,706 | + 44.46 | — $321,940 | — 42.21 
+ 4,006 | + 92.01 860 |} + 11.47 
+ 131,700 | + 43.79 | — 322,800 |— 42.74 
+ 970 + 31 + 6,710 | + 2.17 
— 143,180 | — 67.58 | + 54,235 + 37.56 
+ 16,930 + 31.73 | + 25,755 + 57.84 
+ 127,220 + 258.10 |— 73,280 | — 29.34 
+ 82,355 | + 75.96 + 51,975 + 37.45 
+ ‘70,000 |} + 110.06 | + 32,300 | + 31.88 
+ 12,355 + 27.56 | + 19,675 + 52 47 
— 217,155 | — 75.77 + 15,520 + 28.78 
+ 50 + 1.35 7 — 2,130 | — 36.22 
— 202,545 | — 77.35 | + 16,745 _ 39.35 
— 14,660 | — 69.64 | + 905 4 16.50 
— $1,171,554 | — 24.21 — $371,112 | — 9.19 


enced ee alere tes fe a ee eo 
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Of the larger cities, Toronto reported 
increases both as compared with the pre- 
ceding month and with June, 1917. 
Winnipeg showed a gain as compared 
with May, but a decline as compared 
with June of last year. Montreal re- 
corded decreases in both cases, while at 
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Vancouver there was a decline as com- — 


pared with May and an increase in com- 
parison with June, 1917. Of the smaller 
centres, Three Rivers, Fort William, 
Peterborough, Regina, Calgary and Ed- 
monton all showed increases in both 
comparisons. 2 


FAIR WAGES CONTRACTS, JUNE, 1918 


URING June the Department of La- 
bour received for insertion in the 


Lasour GAZETTE information relative to 
five fair wage contracts, three of which 


were awarded by the Department of 
Public Works and the remaining two 
by the Department of Railways and 
Canals. All these contracts contained 
the usual fair wage clause. 


' DEPARTMENT oF Pusiic WorkKS.—Sup- 
ply of ice to Public Buildings for 1918- 
1919, Ottawa, Ont. Name of contractor, 
Geo. E. Kingsbury, Ottawa, Ont. Date 
of contract, May 21, 1918. Amount of 
contract, $0.2214 per 100 pounds. 


DEPARTMENT OF PusLIC WorxKs.—Con- 
struction of three (3) hospital buildings 
for quarantine station, William Head, 
B.C.° Name of contractors, Robertson 
and Partners, Limited, Vancouver, B.C. 
Date of contract, May 28,1918. Amount 
of contract, $9,295. 


DEPARTMENT OF PusLIic WorxkKs.— 
Breakwater, Margaree, N.S. Name of 
contractor, Maurice A. Condon, Digby, 
N.S. Date of contract, June 7, 1918. 
Amount of contract, $12,690. 


DEPARTMENT OF RAILWAYS AND CAN- 
ALS.—Erection of No. 5 station building 
and platform at Belledune, County of 
Gloucester, N.B. Name of contractor, 


J. R. Hamilton, Point la Nim, N.B. Date 
of contract, June 20, 1918. Amount of 
contract, schedule rates. 


DEPARTMENT OF RAILWAYS AND CAN- 
ALS.—Construction, erection and com- 
pletion of the superstructure of a wooden 
freight shed at Halifax Deepwater Ter- 
minals. Name of contractors, Nova 
Scotia Construction, Company, Limited. 
Date of contract, June 27, 1918. Amount 
of contract, $32,000 bulk sum, and sche- 
dule rates for additions. 


Post OrricE DEPARTMENT.—The fol- 
lowing is a statement of the payments 
made in June for supplies ordered by 
the Post Office Department subject to 
the Regulations for the Suppression of 
the Sweating System, the securing of 


fair wages and the performance of work | 


under sanitary conditions. - 





" Amount 
Nature of orders. Or 
orders 
Supplying new mail bags...... sie tiase Mea tue Noes eee $1,444.73 


Repairing mail haga. Fo h-. nc 2 e elc ns aan goo oe eee 3,549 .34 
Supplying mail bag fittings. :...........0...00sc00 1,833 .95 


Supplying stamping material...................... 1,068.01 
Making and repairing rubber stamps............... 21.97 
Making metal dating stamps and: type and making 
other hand stamps and brass crown seals .......... 485.63 
Making and supplying articles of official uniforms... . 9,717.85 
Repairing mail clerk’s tin boxes and steel portable 
OKO «» sete’ c siaters ose gisielh Geta etere 6 « slaishaieie sitece as vaiers <r i MeemEn OO 


= eee 
a wae ts cay | 
pies aa 
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INVESTIGATION INTO THE LAUNDRY INDUSTRY BY THE MANITOBA 
MINIMUM WAGE BOARD 


(Pas Manitoba Minimum Wage Act, 

1918, the full text of which will 
be printed in the August issue, provides 
for the appointment of a Board which 
shall have power to make orders as to 
minimum wages, hours of employment 
and conditions of labour for female em- 
ployees in mail order houses, shops and 
factories within the province. 

A Minimum Wage Board consisting of 
five members has therefore been ap- 
pointed as follows: Dr. J. W. Macmillan, 
chairman; Mrs. Claude Nash and Ed- 
ward Parnell, representing employers; 
and Miss Lynne Flett and James Win- 
ning, representing employees. E. Mce- 
Grath, of the Bureau of Labour, has 
been appointed secretary to the Board. 

The first investigation made by the 
Board was in connection with the laun- 
dry industry. As a result of the con- 
ference between three representatives 
of the women laundry workers, three 
representatives of the employers, and 
the members of the Board, the minimum 


wage for a woman worker over eighteen 


years of age in the laundry industry 
has been fixed at $9.50 per week. This 
minimum wage was based on a cost of 
living schedule drawn up by the Board 
and approved by the conference. It was 
estimated that a girl could live decently 
on $493.25 a year, or $9.48 a week. 


The following is the schedule: 


Board and lodging $5.50 per week... $286 00 
Footwear and repairs .............. 20 00 
PIROCTENGS) Giatxian eisitetihinhs st eNe a os 4 00 
Underwear and nightgowns ........ 10 00 
ROP CODES Rese iro 3> we isca syn tee eG Oe Re 4 25 
Suit, at $25 (coat and skirt, to last 

RV OMVRRES) Dis te Wel rales sare bes 12 50 


Coat and possibly summer suit at $25 


(LO Nasts two Years) i Sees ce widens aye 12 50 
BeTOSSOS: ANG “APEONS’ . ot. si e's wie es cs 15 00 
BISEUNWAIGLO Sale de cnes «bo Behe Ges Gael 6 00 
PAARL MIDIS |S; ec se kes ne wis 1 25 
MOE ACTS ER See Es SS Se a wintctas «das 4 00 


\ 


GIGME STE eee ues Gee hn a ae 2 “25 
Oorsat: Wists. buns va. tk aes egies 2 00 
BNO WOAT ge ere Net eas ate ere terme 1 00 
AUS 595 RIOT, See reo eee ae 10 00 
Uinbrallac toi eag! Si hi cee aan cay oat 1 00 
Sweater at $7.50 (to last three years) 2 50 
SARC rye eee oda praises hee me 15 00 
Dector and: DOHtISt ries. Let, ance ois 15 00 
DEreeulear TAareg ors. atk chris te 20 00 
Magazines and postage ............ 5 00 
Association dues and insurance ..... 8 00 
Recreation and amusements ........ 18 50 
Church and contributions .......... 5 00 
Iucidentalsd i. os yh. aan Scene 12 50 
Total expenditure for the year...... $493 25 
Total weekly expenditure .......... 9 48 


In the case of inexperienced employees 
of 18 years of age or over a probation 
period of six months is allowed, in which 
the minimum wage shall be $8 for the 
first three months, and $9 for the second 
three months, after which they shall be 
considered as experienced employees. In 
the case of employees under 18 years of 
age a probation period of eighteen 
months is allowed, in which the minimum 
wage shall be $7 for the first six months, 
$7.50 for the second six months, and 
$8 for the third six months. After 
eighteen months employment such em- 
ployees shall be paid at the experienced 
rate of $9.50 a week. These concessions 
were given the laundries because of the 
huge increase in the cost of doing busi- 
ness, also the competition of the Chinese 
laundries which are held down no 
standards of hours, wages or conditions 
of labour. It is also stipulated that 
the wages shall be paid weekly ; and that 
one week’s notice shall be given by the 
employer in dismissing an employee, and 
by the employee on leaving employment ; 
except in the case of flagrant insubordin- 
ation or unjust treatment. The findings 


. of the Board also provided for shorter 


hours of labour in laundries, for im- 
provements in lighting, heating, ventila- 
tion, cleanliness and protection from in- 


jury. 
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THE UNITED. STATES WAR LABOUR BOABD ORDERS A GENERAL WAGE 
INCREASE TO NEWS PRINT PAPER WORKERS 


HE National War Labour Board, the 

formation of which was outlined in 
a preceding article, rendered June 27 
a final decision and award in the 
wage controversy between the manu- 
facturers of news-print paper and their 
employees in the United States. Nine- 
teen paper manufacturing companies 
scattered throughout. the country are 
affected by the decision the principal 
features of which are as follows: 

A general increase of 10 cents an hour 


is made in the wages of the workers 
throughout the industry. 

Minimum rates of pay are established 
both for men and for women workers, 
based upon the prevailing cost of living. 


Payment on the basis of an eight- 
hour day to all employees working in- 


side the mills, with time and a half for 


overtime; and on the basis of a nine- 
hour day to outside employees, with 
time and a half for overtime. 


It is provided in the award that upon 
January 1 and July 1 of each year, 
during the period of the war and for 
six months after, there shall be a read- 
justment of wages, providing statistics 
compiled by the government show an in- 
erease in the cost of living of 10 per 
eent in excess of the cost on July 1, 
1918. In such a case the workers shall 
recelve a wage advance to cover the in- 
creased cost of living. 


The right of the workers to organize 
into trade-unions and to bargain col- 
lectively with their employers through 
chosen representativs is upheld. 


The decision and award is effective in 
th paper, pulp, and sulphite mills of the 
following companies: Abitibi Power & 


Paper Co., Fort Francis Pulp & Paper: 


Co. (Ltd.), St. Regis Paper Co., Tide- 


water Paper Mills Co., 
Paper Co., St. Maurice Paper Co., De 
Grasse Paper Co., High Falls Pulp & 
Paper Co., Spanish River Pulp & Paper 
Mills (Ltd.), Taggarta Paper Co., E. B. 
Eddy Co. (Ltd.), Ontario Paper Co. 
(Ltd.), Falls River Co. (Ltd.), Union 
Bag & Paper Co., Lake Superior Co., 
Itasca Paper Co., Pejepscot Paper Co., 
Powell River Co. (Ltd.), Finch Pruyn 
Co. 


The full text of the decision and award 
follows: 


Working Conditions 
The hours of employment and general 


working conditions in force April 30, 
1918, except as herein provided, whether 


based upon written or verbal agreement | 


or general understanding, shall remain 
in full force for and during the period 
of the war and for six months thereafter, 
unless changed by mutual consent of the 


committees of the employers and em- 


ployees respectively, referred to in the 
following subsection (a) : 


(a) It is recommended that a commit- 
tee of five representing the employers 
and a similar committee representing 
the employees be formed by the re- 


spective groups, which said commit- 
tee shall make careful investigation 
and. study in the industry and en- 


deavor to submit a uniform classification 
of employees, establish proper wage dif- 
ferentials between the various classes, 


the various grades in each class, and to 


formulate a schedule of working condi- 
tions that can be adopted by all the mills 
with a view of establishing uniform 
classification. working conditions and 
wage schedules throughout the industry. 
These committees should be appointed at 
once and endeavor to reach a conclusion 
and report within six months from July 
d-A918. 


International 
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Hours of Labour 


(a) All hourly employees working in- 
side the mills shall be paid on the basis 
of eight hours per day, with time and 
one-half for overtime. Mechanics or re- 
pair men when working outside the mill 
shall be paid on the same basis as 1f they 
were working inside. 

(b) All employees regularly working 
outside the mills shall be paid on the 
basis of nine hours per day, with time 
and one-half for overtime. 


Basis of Wage Scale 


(a), The basis of the new scale of 
wages for tour workers shall be 41 cents 
per hour. 


(b) The basis of the new scale of 
wages for inside day workers, except 
girls employed in finishing room, shall 
be 38 cents per hour. 

(ec) All female employees doing the 
Same work as males shall receive the 
same rate of pay as males receive for 
the same work. 

(d) The minimum rate for mechanical 
repair men shall be 50 cents per hour 
and for their helpers 39 cents per hour. 


Rates of Wages 


The rate of wages shall be 10 cents 
per hour higher than the rates shown 
in the International Paper Co.’s sche- 
,dule of October 21, 1917, except when 
the addition of 10 cents per hour does 
not equal the minimums herein elsewhere 
established. Schedules showing these 
rates are attached hereto and made a 
part of this report.’ This schedule is 
used for the purpose of establishing as 
nearly as possible at the present time 
and pending the report of the joint com- 
mittee herein provided for a uniform 
classification and wage rate. It 1s under- 
stood that all rates of wages are to be 
considered aS minimum rates for the 
various classifications to which they are 
appended. In mills where the classifi- 
cation does not now exactly conform 


1. The schedules are omitted in this report. 
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to the attached schedule an equitable ad- 
justment of such minor differences as 
may exist shall be made, using said scale 
as a basis. ¢ 


Adjustment of Wages 


The wage scale adopted herein is based 
upon the present cost of living. On 
January 1 and July 1 of each year dur- 
ing the period of the war and for six 
months thereafter, there shall be an ad- 
justment of wages which shall automat- 
ically take place on the above dates, pro- 
viding Government statistics show an 
increase in the cost of living not less than 
10 per~cent in excess of the cost on July 
1, 1918, in which case the employees shall 
recelve an increase in wages equal to said 
increase in cost of living. Should said 
statistics show a decrease of not less than 
10 per cent in the cost of living then the 
rate of wages shall be correspondingly 
decreased. 


Overtime for Tour Workers 


Whenever tour workers are required 
to work overtime for more than two 
weeks to fill a vacancy all overtime over 
two weeks shall be paid for at double- 
time rates. If, however, the employer is 
unable to fill such vacancy he may apply 
to the Union to furnish a suitable man 
to fill same and if the union is unable to 
furnish the required man the employer 
shall only be required to pay at the rate 
of time and one-half until the vacancy 
is filled. 


Designation of Hours of Work 


In eases of day workers working eight 
(8) hours per day the employer shall 
have the right to designate the parti- 
cular hours to be worked without over- 
time: allowance, between 7 a.m. and 5 
p-m., providing the employee works 
eight consecutive hours with time out 
for lunch. 


Foremen and Boss Machine Tenders 


Foremen and boss machine tenders 
shall not do manual labour in excess of 
1 per cent of the time. 


540 
Holidays 


The number of holidays shall be four 
in each year, viz.: Fourth of July, La- 
bour Day, Thanksgiving and Christmas. 
These holidays may be changed by mu- 
tual consent of employer and employees 
in each mill. Thirty-six hours shall be 
allowed for the Christmas holiday only. 


Right te Organize 


The right of the workers to organize 
in trade-unions and to bargain collective- 
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ly through chosen representatives is 
hereby recognized and affirmed. This 
right shall not be denied, abridged or 
interfered with by the employer or the 
representatives in any manner whatso- 
ever. 


The right of employers to organize in 
association or groups and to bargain 
collectively through chosen representa- 
tives is recognized and affirmed. This 
right shall not be denied, abridged, or 
interfered with by the workers in any 
manner whatsoever. 


PRICES, RETAIL AND WHOLESALE, IN CANADA, JUNE, 1918, 
AND IN OTHER COUNTRIES 


RICES continued upward, both the 
family food budget and the index 
number of wholesale prices showing in- 
creases. Meats were upward, but there 
were decreases in hogs, some hog pro- 
ducts, milk, butter and potatoes. Wool, 
cotton and other textiles advanced con- 
siderably as well as metals and building 
materials. Some grains and fish were 
lower. 


In retail prices the average cost of a 
family budget of staple foods in some 
60 cities averaged $12.77 at the middle 
of June as compared with $12.66 in May, 
$11.88 in June, 1917, and $7.35 in June, 
1914. The chief increases for the month 
were in meats, but there were some de- 
creases in milk, butter and potatoes. In 
coal, wood and coal oil there were some 
increases. Rent was higher in Ontario 
and British Columbia. 

In wholesale prices the Department’s 
index number reached 280.6 as compar- 
ed with 275.8 in May, 242.7 in June, 
1917, and 135.3 in June, 1914. The 
chief increases for the month appeared 
‘In the groups: Fruits and Vegetables, 
Textiles, and Fuel and Lighting, the last 


being due to a rise in the price of 
matches. Slight increases in Metals and 
Implements, Building Materials, House 
Furnishings, and Drugs and Chemicals 
occurred, with decreases in Grains and 
Fodder, Animals and Meats, and Fish. 


The weekly budget for a family of 
five, including staple foods, laundry 
starch, coal, wood and coal oil, and rent, 
is based upon the estimated importance 
of the various commodities included, 
these being slight modifications of those 
employed in similar calculations by var- 
ious official bodies. For some articles 
comparatively large quantities are in- 
cluded, owing to the omission of other 
important foods of the same class. For 
instance, the only fruits are evaporated 
apples and prunes and the only fresh 
vegetable is potatoes. As market con- 
ditions affecting these usually affect the 
prices of other fruits and vegetables 
somewhat similarly the relative propor- 
tion of expenditure on the various foods 
therefore tends to be maintained. In 
fuel and lighting the quantities are esti- 
mated on a similar principle, anthracite 
coal being used chiefly east of Manitoba 
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and soft coal and wood in the western 
_ provinces, while no allowance is made 
for the quantities required in the various 
localities owing to climatic conditions, 
nor for the difference in quality. It is 
estimated that these calculations repre- 
sent from 60 to 80 per cent of the ex- 
penditure of an ordinary family, accord- 
‘ing to the total income. 


The index number of wholesale prices 
is based upon the quotations of 271 com- 
modities, one having been dropped in 
1915, and is the simple average of the 
percentages which the current prices of 
the several commodities bear to their 
average prices for the base period, 1890- 
1899, these being therefore made equal 
to 100. 


The accompanying tables and notes 
give details as to the prices movement 
during the month and as compared with 
the same month in the previous year. The 
table of retail prices shows the prices of 
some 30 foods at the middle of the month 
in 60 localities in Canada having a popu- 
lation of 10,000 or over. Quotations are 
obtained by the correspondents of the 
Labour Gazette from dealers doing a 
considerable trade with workingmen. All 
prices are for delivered goods. The rates 
for rent are for six-roomed houses in dis- 
tricts occupied by workingmen. 


Retail Prices 


In meats, prices continued to rise in 
several of the cities, following the ad- 
vances in May. The increases were 
greatest in beef, but were not so general 
as in the previous month. Some ad- 
vances also occurred in mutton. 


Eggs were up in several of the cities, 
but they declined in some localities. 
_ Milk was lower at St. John’s, Que., Oril- 
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lia, Ont., Medicine Hat and Edmonton, 
Alta., but at Windsor, Ont., the price 
advanced from 14¢ to 14-15e per quart. 
Butter fluctuated, being up in some 
cities and down in others. At Sorel, 
P.Q., the price of bread decreased from 
25¢ per loaf of 4 pounds to 16-17-1714- 
18c¢ per loaf as a new shop was opened 
where bread was sold at 16c per loaf. 
At Nanaimo, B.C., the price was reduced 
from 25¢ for two loaves of 114 pounds 
each to 10e per loaf, being a reduction 
from 10c to 8c per pound. Flour was 
slightly higher at London, St. Thomas 
and Owen Sound, but was lower at Port 
Arthur and Fort William. Prices also 
increased at Victoria, B.C. Rice was 
higher at Newcastle, N.B., Orillia, Nia- 
gara Falls, London, Port Arthur and 
Fort William. Tapioca advanced in 
some localities. | 


Sugar was almost unchanged through- 
out the country. In tea and coffee, prices 
advanced in nearly all of the cities ow- 
ing to the new duties in May, but in some 
localities they were advanced in June. 


Potatoes were somewhat higher in 
some of the cities and lower in others, 
but were steady in most localities. The 
average for the Dominion was lower as 
there were a number of decreases in On- 
tario. particularly. 


Anthracite coal was higher at St. John 
and Fredericton, N.B., Sherbrooke and 
St. John’s, P.Q., Ottawa, Peterborough 
and St. Thomas, Ont., and Winnipeg, 
Man. Soft coal showed very little 
change, except in Western Canada, 
where advances occurred at Calgary, 
Lethbridge and Nanaimo. Wood and 
coal oil were very little changed. 


Rent advanced at Sault Ste. wa 
Ont., and Vancouver, B.C. 
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Nova Scotia New Brunswick Quebec 
m 
Commodity. ; M g fe ry - sg 
ote ORL hls Rn eS Daeg ig Oe 
| S431) Se eave ea Ee. 158 ee ok 
Boe Sh aol Se eee eae ele eee 
Per cts. | cts. | cts. | cts. cts. Cts. 1 cts... ctsil cts. cts. | cts. cts. | cts. | cts. | cts. 
1- Beef, sirloin steak. } a Lanes 38 35 30 38 32 34.6 }32-35| 40 30 32 35.1 | 27-30} 40 30 |30- 39 
2-Beef, round steak....‘..... 35 35 30 35 30 33.0 |30-32|. 30 30 30 30.3 | 27-30) 35 30 {30-35 
3-Beef, rib roast prime. ‘‘..... oD 30 22 32 28 29.4 }25-28} 35} 25 25 27.9} 28 40 | 30] 28 
4-Beef,shoulder roast med...... 25-28] 25 20 26 24 24.3 |20-24| 25 25 22 23.5 | 21-23; 30 25 25 
§-Veal, roast, forequarter ‘‘ ..... 18-20]18-25 | 22 20 18 20.1 }18-22| 14 1G) [Ree 16.7 | 25-30) 25 25 25 
6-Mutton, leg roast, h’q. “ ..... pao) he nae 25 40 22 29:3 ]..... 35 25 22 2028.1 25-28) 30 o- 30 
7-Pork, fresh, roast, ham “..... 38 35 32 34 28 33.4 35 ati gail 30 $2.5 | 36-38} 40 35 35 
8-Pork, fresh chops.... “‘..... 38 35 32 35 30 34.0 35 38 35 32 35.0 36 40 35 35 
9-Pork, salt, mess..... CR a 22 35 32 34 30 30.6 35 40 38 40 38.2 | 38-40} 40 33 34 
10-Bacon, br’fast, notsli’d ‘‘..... 50 50 48 | 45 40 46.6{/ 48] 50] 50 55 | 50.8] 50 50} 50]! 50 
11-Fish, fresh, g. quality.“ ..... 6-25 |15-35| 25 | 8-12 An Weer coe 12-20]10-15) 15 Veta easis ae 12 |15-35) 15 |12-15 
12-Fish, salt, herrings. .doz....:. 60 60 60 60 GO lesen 60 60 50 1O Saleen 60 OU Steet soins om 
13-Salmon, canned, med..b...... |...... 30-35] 35 | 30 35 33.1 3571-35.) .380 35 | 38.8] 30 |2540) 30] 25— 
14-Lard, pure leaf, best.. ‘“..... 40 38 38 38 40 38.8 36 38 36 40 37.5 36 40 38 35 
15-Eggs, new laid..... 0%... 45 | 40 45 50 40 44.0 50 45 40 40 43.8 45 45 50 45 
16-Eggs, storage....... aot A ea 1 eke rT De Rin pat a 40-040 20 80 ae 915) ee Mee 
17-Milk, delivered...... tee 12-14} 12 10 ; 12.5 11 11.7] 910; 12 11 10 10.6 12 12 10 10 
18-Butter, dairy solids. ..Jb...... 55 | 50 | 45] 52 55 | 51.5] 045 | 42| 40 | 50 | 44.8] 40-42) 44] 50| 42 
19- “ creamery prints ‘‘..... 60 58 50 | 58 60 §7.2] 50} 45] 52 55 | 50.5} 4446] 47] 55] 45 
20-Cheese, old......... Cee ay 4h ReMi en Paar) ey Oe A eel an ott eRe Bre 32 | 35} 33 |......] 38.3] 35-37) 35 | 35 30032 
21-Cheese, new......... SRN a 30 32 1 30} 32 32)> PS eAe ee 30 35 | 32.5] 31-33} 30)}..... 30 
22-Bread, plain white... ‘*..... 8 8 8 8 8 8-8.7|8-8.7| 8 8.7 | 8.4 8.5) 7.34) Ses NSe3 
23-Flour, family........ “1D Sea Ldaleblideo nls Somlaeses 8.3 6.91 S41 OTT TOT TBAT LS 1 ces Bie eo 
24—-Rolled oats, standard. *..... 9 9 8 10 8 8 9 8 10 8.8 9 8 9 8 
25-Rice, medium....... ree 14 15 10 |W 12 12 12 12 13 12.3 10 107512251 10 
26-Rice, Patna......... pee Li ce Pak tel een 10}; 18 nD eee be J (Be ee Loi o15 172 [ 1Ss0at comer: 124) 1800 
27-Tapioca, medium pearl ** ..... 22-25, 15 25 20 20 20 25 22 25 23.0 15 20 23 20 
28-Tomatoes, canned 3’scan..... 30 28 25 25 30 25 25 28 27 26.3 25 25 25 25 
29-Peas, canned 2’s.... “ ..... 25 20 20 20 20 20°| 25 18 20 20.8 20 20 20 25 
30-Corn, canned 2’s.... “ ..... 25 25 D5 1 25 25 24 | 25) 25 23 | 24.3) 20 25:1 25 | 23 
31-Beans, common...... lp sen 20" 20 20 18 20 20 18 18 20 19.0 18 20 20 18 
32-Apples, evaporated... ..... |...... 18.49 G8 Teh TA SRT Pek ee 23 98 | 25.5] 16 | 30)..... 25 
33-Prunes, medium. ... . es io 18-20} 15 16 18 15 18 20 18 20 19.0 18 20 18 18 
34-Sugar, granulated.... ‘‘..... 12 11 10 11 10.5| 10.9 10 | 10.8} 10 10 10.2 10 10 12 10 
35-Sugar, yellow........ peer 2 11 10 | 9.1] 10 10 10 | 10.5} 9.1] 10 | 997 9 | 9 11 | 9.5 
36-Tea, black, medium.. “..... 60-65} 55 | 55] 65 50 65 | 60} 60 | 55 | 60.0; 60 | 45 | 60} 40 
37-Tea, green, medium.. “..... |...... BG Ibe te Ohne tee. c0 | OS BPs pas 70 | 70 65 | 68.3]. 60 45 | 60| 35 
38-Coffee, medium...... = ee 45-50; 50 45 | 50 45 50 | 45 | 50 55 | 50.0] 55-60} 45| 50] 40 
39-Potatoes, local, per bag of f ; ui 
1 eibus, 00 ther tec faeces.» $1.72 |$1.50|$1.15/$1.60 |$1.65 [$1.53 ]$1.50/$1.80/$1.50 |$1.75 [$1.64 |$1.75 |$1.97/$2.25 $2.10 
40-Vinegar, white wine, igs Ahie 
XXX, per quart........... 12 SZ S10 Le 13 10 | .18 .10 | 12.5 | 12.6 | 18-22} .15 | .15 | .10 
41-Starch, laundry, per 
POUNG AE RUN Ero aire cena Es oP jae) A Ws nite o15 15 | .16 14 15 | 15.0 | 12-14) .15 | .15 | .15 
42-Coal, anthracite, stove 
size, per ton, 2,000 lbs...... 1GESOlee .c4 15.00}14.50 | 14.25) 15.14)..... 15.50} 13.50] 14.00] 14.33] 12.00)11.50)10.75}10.5@ 
43- Coal, bituminous, domes- PAglca 7.50-|8.00- 
tic, per ton, 2,000 Ibs...... 4.80 | 7.5019.25 | 8.00 | 10.00] 7.69 |8.50 |12.00| 9.00 | 8.00 | 8.75 | 12.00/10.00 10.00)10.50 
44-W ood, hard, best, perlong : b6.40 613.33 d 
cord “(128 cu: ff); .2.....- 6.00 | 6.00] 6.00} 10.00] 8.00 | 7.20 | 8.00] 6.90} 14.00) 7.00 | 8.91] 14.67 12.00112.00}13 .00 
45-Wood, soft, best, per long ‘1011.33- d7.50 
cord, (128 cu. ft.)......... . | 5.00 | 5.00] 4.50] 6.50 | 4.50 | 5.10 | 4.00 65.60; 6.00 | 4.00 4.90 112.67 | 8.00}11.00} 8.00 
46—Coal oil, prime white, per 
gallons pease hea cas Melts S28 Woo) Vieeee. 225 28 26 | .24. App 27 | 24.8 E20 leon eau 
47-Rent, house, 6 roomed, 14.00- 18 .00- 20.00; 17.00- 
san. conveniences, Mon...... 18.00 |14.00/16.00/25.00 {20.00 25.0 13.09) 16.00| 14.00] 16.38]20.00 |12.00)16.00)14.00 
4&-Rent, house, 6-roomed, 8.00- 18 .00-|12.00- 14:00 : 
ne san. con., per month....: [12.00 | 9.00] 7.00)20.00 {15.00 | 11.70}16.00 10.00 12.00) 10.00) 19. 75}...... 8.00|14.00! 7.00 


aPrints. bCalculated from price per wagon load. dSlabs and millwood. 
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CANADA, AT THE MIDDLE OF JUNE, 1918 
Quebee (Continued) Ontario 
4 =) a| 
s 2 _|#| all z 5 
5 a gs) p<) =| 
halal. ; sia lel $leta| 3/4/44 
g\é¢ = & £ elglgls|i &|3iés\|# 
cts. | cts cts. cts. cts. cts. cts. | cts. | cts cts. cts. | cts. | cfs. 
33 | 35 35 38-45 40 38-42) 40 42 | 32 38 35 | 38 35 
8 | 35 33-35 35-40 38 35-40] 38 38 | 30 3003 e oar == 50 35 
20 | 30 28-30 32-36 30 32-35] 30 |35-37| 28 33 35 | 35 28 
25 | 25 28-30 31 28 28 ot 31 | 24 25 28} 28 28 
15° }..25 20-22 20-25 30 28-32) 30 30 | 30 35 2a Wee 28 
BOs MOS Pilerools|laeeee 33 38 87-40] 40 40 | 30 45 35 | 40 30 
35 «| 38 35 38-40 40 37-40] 40 40 | 37 45 AS? | 935 40 
35 | 38 35 40-43 42 40-45) 40 42 | 40 45 43 | 42 |40-42 
37 «| 38 35 33-35 35 35-38] 38 38 | 33 40 25 8k Oi ec 9 
55 | 45 48-50 48-50 54 45-48} 55 |46-48/48-50} 50 44 | 45 48 |10 
12-18}10-15 15 15-35 20 15-22} 18 |20-25) 18 22 25 |12.5-30} 22 {11 
eee eel 96 Sa ail seid (rye. eats Nl eee 12.5 OOF ete sae: BOL) lS ees a ss Sate 
25 |30-36 20-40 25-40 30 25-35] 35 |27-30| 30 35 |35-40|} 38 30 |13 
35 | 35 35-37 35-37 39 37 40 35 | 33 38 37 °|" 36 37 |14 
40 | 45 44-45 45 40 45 50 45 | 43 45 42 | 42 40 |15 
ee | SR male emeeney | aeehe SA, t SOe Ge reee ae fary ccd ce late ue ie el Geptarat hail fete: mot 5) oat ohens tos] oust gloat sl feral ee AZ| estoete) lloee ee cle pale aes eie el ele 16 
9 | 9.5 11 11-12 11.1 13.3 | 12 12 |12.5 12 | 11.8] 11-12}10.5 |17 
Gans et 46 47-50 48-50 a45 AQ iy. eaten 45 | 40 47 45 | a45 48 18 
45 | 48 50-52 52-54 48 50-55 | 55 149-50! 47 50 48 | 50 50 |19 
SOM SO ye asiilaee re 30-32 35 38 35 S2\esOlaalerisce BY | ais 34 |20 
eee 28 28 Sate: 30 28-30) 28 30 | 28 32 28 |= 30-25, aoe 
6.3-6.7| 7.3 fas 7.3 7.3 677. 7:3. Male 8 IGT TAT 8r ie Te lioea tee 
Gros al 723 6.5-6.7 6.3-6.7 6.7 | 5.8 |6.9-7.3] 6.7} 6.5} 6.6 | 6.7 | 6.3 | 6.5 | 6.1 {23 
7 | 10 (635) 7.9-9 9 9 Teo Cod 9 8.3} 8.3] 8 |24 
10 | 12 10-12 12.5 12.5 12.5 | 12:5 \ 12:5) 10 10 12S Oral 25 
12 15 12-15 15 15 15-18} 14 15 {13-14 13 1s yaa id 985) 10 |26 
20 16 18-20 20 18 20 20 20 | 18 20 20 20 20 |27 
32 25 25 25 25 25-30| 30 25 | 21 25 30 25 25 |28 
25 25 18-20 20 20 20-30) 25 |20-22) 17 20 20 20 15 |29 
25 22 20-23 25 25 25-30| 25 25°} 21 25 25 25 25 130 
15 | 18 15 12.5-15 18 15-18} 18 20 | 15 15 18 | 12.5 15 |31 
Qe le 25 25 18-20 DO) essa Leeda gee he, | ohare 15: nl ee? 290 Dus rcl|iateeeac 32 
15 25 12.5 -15 20 17 15-25| 17 18 |15-18 13 720 18 18 133 
10 {12.5 9.8 -10.3 11.1 10.5 10 10 11.1) 10 LST ote ea 10 |34 
9.1 /11.1 9.3-9.8° 10 10 9 9.1) S10 Oe a 10.55 10") 10 10 {35 
50 | 50 50-55 65 60 60-70} 50 |65-70| 60 70 |60-70} 65 |55-60/36 
50 | 50 40-45 60 | 45-50} 65-70) 55 50-55| 50 |55-60| 60 70 60 | 60 | 55 {37 
50 | 50 50 50 50 45-55| 30 /|45-50} 35 45 |30-50) 45 30 |38 
1.90- 1.50- 2.00- f 
$1.50 |$1.75|$2.20 | $2.00 $1.80 $1.60 |$1.25 |$2.15 |$2.25 |$1.95/$1.75 |$2.25 |1$2.60/$1.60 |$1.75/39 
10 168 10 10 14 Seni l2o L132)" 512 OF is10 -13 | .10 |40 
-10- -12- if 
10 | .15 212.5 nile 125 125 | .14 14] .12 SLO Polo alee ed oe tela ee 
10.00}10.00} 10.50} 10.25 10.60 | 11.00} 12.00} 11.50} 11.00) 10.00}...... 10.00}10.00 |10.00 {10.00} 10.00}10.00)42 
10.00}.... eeeee (LOC 19520). one. 10250)" 12700) 11.50)" 10.00) 12.00|) aie... 12.00 |10.00 |10.00) - 9.50)10.00/43 
11.00- b 
12.00 |15.00|d14.00} 12.50 | 15.00 | 13.00] 11.00] 11.00] 14.00)/517.00) g |..... 17.00 |16.00 |15.00) 14.50)15 .00}44 
9.00- b 
10.00} 9.00/d8.00 | 69.00 12.00 | 10.50} 9.00! 7.00 | 8.00 |b9.00 Qe | Seer 14.00 |14.00 |10.00) 9.00 |10.00)/45 
oleh wae -28 325 328 | .25 | 20-25) .22 | .25 | .20 | .25 25 | .24 | .25 |46 
12.00 |10.00}14.00-} 15.00 18 .00—-|20 .00-]13 .00-|22 .00-| 15 .00- 23.00 |15.00 14,00-|18.00 
14.00-|12.00} 18.00} 20.00 16.00 120.00 | 20.00] 25.00] 16.00} 30.00] 20.00/16.00|25.00 |20.00 |18.00/16.00 |22.00)47 
9.00-}6.00-}12.00-| 11.00 15.00-|16.00-|11 :00-|16.00-|12 .00- 17.00 10.00-|12.00 
12.00 |10.00]13.00 | 15.00 10.36]17.00| 11.00 |1600. |18.00 118.00 |13.00 |20.00 |15.00 |14.00/19.00 |13.00 |14.00)12-00 |15.00/48 





cMixed—poplar, tamarac, jackpine, birch, maple, etc. 
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Ontarie (Continued) Manitoba 
E 
=} 8 = 
Commodity. 4 a | : 3 a 2 # e r : ‘ 
lage leldiagyalg eyed 
a = 
eleielasi@lelslsigisi Fi glel gles 
Per} cts. | cts. | cts. |.cts. | cts. | cts. | ets. | cfs. | cts.| ets. | cts. | cts. | cys.| cts. | cts. 
1-Beef, sirloin, steak......... Ib.| 38 | 35 | 35-40} 38-40] 38 36 | 35 42 | 45 | 40 40 138.5] 42| 35 | 38.5 
2-Beef, round steak......... **) 33 | 33 | 35-38} 35-38] 35 35 | 32-35] 40] 40] 35 35 | 35.7 | 36) 30 | 33.0 
3-Beef, rib, roast, prime..... “| 30 | 28 | 30-35} 30-32} 30 38 | 28-30} 38 | 35] 32 32 | 32.4] 38 | 25 | 31.5 
4-Beef, shoulder roast.......‘'| 25 | 26 } 28-30} 28-30] 28 28 | 25-27) 35 |30-32| 30 30 | 28.4} 28] 25 26.5 
5-Veal, roast, forequarter.... ‘| 30] 28] 30 25 30 32 | 30 36 |; 30:}" 35 35 | 30.1 | 30} 380 | 30.0 
6-Mutton, leg roast, hind’q’ter ‘| 38 |..... SO aieieine ae 35 32 | 30 38 |} 45] 40 40 | 36.7 |] 38} 35 36.5 
7-Pork, fresh, roast, ham.... **| 42 | 46} 3840) 42 | 45 50 | 35 40 | 40] 40 40 | 40.1 | 35 | 40 | 37.5 
8-Pork, fresh, chops......... “| 42) 42} 45 45 45 48 | 35-38] 40] 40] 45 45 | 42.0] 48; 40 | 44.0 
9-Pork, salt, mess........... Be CAUIG AMR An DG Scecl eee ok Re bl Bye Sime | rir ves YA eae | 40 40 | 35.1} 30] 30 | 30.0 
10-Bacon, breakfast, not sliced ‘| 50] 47} 53 50 48 50 | 50 50 | 48 | 60 60 | 50.5 | 50} 50 50.0 
11-Fish, fresh, good‘quality... ‘‘|13-15] 25 | 12 | 15 | 14-20115-25/16-18| 20] 17] 15 | 18 |......[..... 30. -| 22%. 
12-Fish, salt, herrings........ doz| 90 |..... 40 30 i Se Seated ln a Sars COnese 60 60 OOM ences oa 
13-Salmon, canned, medium...Ib.} 30} 35 | 35 25 30 38 | 30 |30-35| 35 | 25-40] 25-40 35 | 35 | 35.0 
14-Lard, pure leaf, best....... “1 271 341 35 36 37 36 | 30 35 | 38 | 40 40 40 | 35 37.5 
_ 15-Eggs, new laid........... doz.| 40 | 37} 42 42 40 37 | 36 45 | 50] 55 60 37} 40 | 38.5 
16-Eggs, storage............ So lene ltaeretone NEO GOD (stern MISCMED a Osmo ares Pac Oe Reon Se ines otadon li (iat | Pa Amel Srp, [cae eke? 
17-Milk, delivered....... Bee gt|) 10 10; 10 10 12 {14-15} 10 15 (13.3 | 14.3 | 14.3 B 13 | 12.5 | 12.8 
18—Butter, dairy solids........ Ib.} 045 | 40 | 45 48 40 40 | 36 48 | 48 | a55 | a50 BI Boeaarge 45 | 45.0 
19-Butter, creamery prints.... ‘‘| 50 | 43 | 48 50 45 42 | 45 50 | 52.1 60 60 48) 55 || 51.6 
20-Cheese, old..............- ON 30a 232 | 30 32 32 36 | 30 $3 foscad 30 30 38 | 35 36.5 
21-Cheese, new............+. “1 30] 30; 36 30 30 SB [Rae s Mir 30 | 30 30 10 a 30.0 
22-Bread, plain, white........ FS 12.8 | 0.8.) 7,8 AGS 117-81. F.8al GT OR. ot eiael eee 18) 7.364 
23-Flour, family............. “1 6.3 6 6.9] 6.5 6.7 | 6.7} 68]7.1]/69] 631 6.3 6.3} 6.7 6.5 
24-Rolled oats, standard..... ‘| 7 | 7.5 | 8.3 8 §.|8.3.|. 8.3) 8 7 6.8 | 8.3 8| 7.5 | 7.8 
25-Rice, medium............. “1 10] 13} 18 |10-12.5) 10 | 12.5] 10-12) 12] 10 112.5) 15 10} 10 | 10.0 
26-Rice, Patna.............. “112.5) 15) 15 | 15° | 15 | 14] 12.5] 15] 141 17.5] 18 12.5] 12.5 | 12.6 
27-Tapioca, medium pearl. .... Seis 20 16nd S 20 20 15 | 15 20 | 17 | 20 | 20-25 17.5| 17.5 | 17.5 
28-Tomatoes, canned 3’s..... can} 2C | 25 | 25 25 25 32 | 25 25 | 25 | 25 | 25-30 25 | 25 | 25.0 
29-Peas, canned 2’s........... “; 15] 20} 20 20 22 22 | 20 23 | 19 | 15-20} 15-20 17} 20 | 18.5 
30-Corn, canned 2’s.......... es Ue ae ere) 25 25 25.| 20 23 | 23 | -25 25 22| 23 -|.22.6 
31-Beans, common.......... ete He 205] a5 17 20 32 | 15 ZO 140120 20 13 | 12.5 | 12.8 
BS AMleS MeV ADOFALEG :fuicve Heme. | nu20 ice icles oleres | cegeme sets es cite] Sacks cl eons Va Elin ne 2 25 25 23 |" 20 21.5 
33-Prunes, medium........... eA eTLO Vad ted 15 15 25 | 15 20 | 16} 20 20 19 | 18 | 18.5 
34-Sugar, granulated......... “) 11.1) 10.5) 10.5} 10 | 11.1; 10] 10 11 | 11.1) 11.8 | 11.8 11.1) 11.1 | 11.1 
35-Sugar, yellow............. 15 10:} 0.14: 0:8 109.8) 10. M00, 64 284 fealO)) 11 aided 10] 10 | 10.0 
36-Tea, black, medium........ “1! 60} 55} 60 60 | 50-70/50-65| 55 50 | 65 | 60-85) 65-85 45} 55 | 50.0 
37-Tea, green, medium....... “| 50] 551] 60 60 | 45-50/50-65} 50 50 | 50 | 55-75|60-75 45} 45 | 45.0 
38-Coffee, medium........... “| 45| 45| 50 | 40 | 40 |35-45} 45 | 45 40 | 35-45] 40-45 28] 40 | 34.0 
39-Potatoes, local, per bag of 1144 
bushels, 90 Ibs............. 2.00)1.50 | 2.10 | 2.25 | 2.00 | 1.80} 1.35 | 2.10} 2.00! 2.00 | 2.00 1.85) 2.10 | 1.98 
40-Vinegar, white wine, XXX, E | 
PEE ABATE Noes yore se 10 | «10 ) .13 | .125 | 40 | .12 | .195 | 022 | 015 | 15 | 215 10} .15 | 12.5 
41-Starch, laundry, per 
DOUNG ware Mepie as sen acess 125} .138 | .18 | 0.9] 114] .15 | 1.15] .15 | 015] .15 | 215 -12 | .15 | 13.5 
42~Coal, anthracite, stove size, per 
ton of 2,000 Ibs............. 10.50/10.00) 10.50} 10.50/11.00 |10.00) 11.00/12.50/11.00] 10.50] 10.00] 10.58]11.00-| 13.50| 12.50 
48-Coal, bituminous, domestic, 12.00 : 
per ton of 2,000 Ibs......... 10.00|10.00} 10.00] 9.00 |10.00 | 9.00] 9.50 |..... 11.00] 10.50] 10.00] 10.27]11.59] 10.50] 11.00 
44-Wood, hard, best, per long|c 12.00- 8.50-| 8.50- 1 
cord (128 cu. ft.).......... 11.00)12.00; 15.00) 8.50 |b8.00 | g | 12.00}c9.00] 8.00/10.00 | 10.00] 12.40]c9.50/c10.50| 10.00 
45-Wood, soft, best, per long 7.00-| 7.00- 
cord (128 cu. ft.).......... ©8.00]10.00)......]...... 06.00 | g | 10.00/c8.00] 7.50] 8.00 | 8.00 | 9.20 |c7.50/<8.50 | 8.00 
46-Coal oil, prime white, per ; 
gallonicrit erik erate, 25 | 24) 20] .18} .24] .22] 1.251.981 951 .30/ .30 25 | .30 | 27.5 
47-Rent, house, 6 roomed, san. 17.50-|15 .00-|15.00- 10.00- 25.00/15.00-115.00- 00/18.00- 
conveniences, per month. .. ./15.00/15.00/25.00 |22.00 |20.00 |22.00] 13.00/22.00/35.00/25.00 125.00 | 19.21130.00/20.00 |: 23.25 
48-Rent, house, 6-roomed, no 12.00-| 8.00-|10.00- 7.00- 15.00/10.00-|10.00- 17.50/12.00- 








san. conveniences, per mo.....}10.00}10.00)17.00 }12.00 }12.00 }16.00}10.00 |14.00)20.00]15.00 |15.00 | 13.60120.00/15.00 16.13 
SS a RD Ie aa RE EE Se DRS EH, 
eCalculated from price per 100 Ibs. fCalculated. gNatural gas used. 
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Saskatchewan Alberta British Columbia 
Thon] 
5 3 ; ; 
ale] ols | 8 oak a- ; 3 2 | e7 | es 
o ¢ 4 a is ‘B 6 < a | 6 se 
g g rv z ° a he = ° is = 8 ‘4 & me 
Pepe pe peter eae ts ie le |e Ss i eet a A 
Se ee Se Re Oe ee eel colo ee ee pee poe Zz | < 
cts. cts cts cts cts cts ets. cts cts cts cts. cts cts cts. cts. cts. cts 
40 35 32 | 35.7} 40 38 45 45 | 42.0] 45 50 50 42 | 40-45 45 45.6] 38.4/1 
35 30 30 | 31.7] 35 35 40 40 | 37.5] 42 45 45 38 | 40-45 40 41.8} 35.3 | 2 
35 30 30. | 31.7] 35 | 34-38] 46 35 | 36.5] 38 40 43 30 35 35 $8.44 32.1 | 3 
30 30 25 | 28.3] 30 | 28-30) 32 32 | 30.84 33 | 30-32) 32-38} 28 | 30-35 30 31.4} 27.8 | 4 
27 30 80 | 29.0] 35 | 28-30]...... SoeeGSe OSS ee: 40 35 30 36 34.2) 27.9 | 5 
38 35 30 | 34.8} 40 38 45 40 | 40.8] 45 42 40 35 40 55 44.6} 36.3 | 6 
38 30 30 | 32.7} 40 38 40 35 | 38.3] 40 | 35-38) 45-50} 38 | 35-40 43 3.6) 34.9 | 7 
38 35 82 | 35.0} 40 42 42 | 35-42) 40.6] 40 | 45-50; 50 | 40-50) 40-55 50 46.7} 40.2) 8 
pokes 30 25-= |) 27 -6.9n oo 35 SDI cbs | 00.01) 30) |. .c642| SO-40] 30m | alr ....-./ 38.8] 34.8 | 9 
60 50 55 | 55.0} 60 | 55-58] 50 50 | 54.1] 47 50 | 50-60) 55 55 55 52.3} 50.7 |10 
27" 16-25| 20°! |. 2.6 10 25 | 10-25) 28-80)...... 30 | 10-28] 10-30) 26 | 15-25 Logit eer N eee Su a 
TOO) ec ae (ASN eee 122567) 15 | 12-5") 11-18) 0 2. 10 18 20 10 15 GO are ee eee 12 
35-40} 30 35 | 34.2] 25 | 25-30] 40 |...... $0.8} 25 | 20-35) 20-35] 25 25 30 26.3% 31.2 |13 
35 35 85 | 35.0} 35 35 40 40 | 37.5] 35 38 40 | 37.5 | 40 40 38.2] 36.9 |14 
40 30 40 | 36.6] 40 45 45 40 | 42.5] 65 55 55 55 60 55 67.1, 44.8 (15 
SERRE Al aaa (ode a Iie tae Gane A ope ciate te ela atec e ts S63 0 eae eels Sak Pe ee ee ee AEE: hee ete ee 45.0) 38.7 116 
14°} 12.5 | 14.3 | 18.6 | 12.5 | 11.1 | 12.5) 12 | 12,0]-14.3 | :14.38 | 15 | 12.5 | 12.5 12.5 | 13.6% 11.9 17 
45 | a45 45 | 45.0} a40 | 40-45) 55 | a45 | 45.6]...... Qs ela e, Fy, 50 45 50 4.8} 46.0 |18 
55 50 50 | 51.7] 50 50 60 55 | 58.8] 55-60} 55-60} 60 60 | 55-58 60 68.8} 51.7 119 
35 35 35 | 35.0} 30 30 35 35: | $2.8 | 30-35! 35. |" ov... 35 32 32 38.6 — 33.5 |20 
AAEM |, Sees Me ee A Dian 30 30 30 35 «| 31.2 We ATM as ell Male eR seh hos 32 30.8) 30.5 |21 
8.3} 7.3}. 10 8.5 7 8 8 8 7.8] 99! 89} 89] 8.9] 8.9 8 6.8 7.8 |22 
6.3] 6.5] 6.7 | 6.5] 6.3 6 6237)\"O8o) Ik Gceul Osor|. (650)1. Gio) 6238-1 628 6.1 6.4 6.8 (23 
8.6 i (alive an (ex ¢ 8 (hes 7 | 910; 80] 69] 8.8 8 8 9 8 8.1 8.1 |24 
12.5 | 10 10 | 10.8} 10 10 10 | 12.5 | 10.6] 10 11 11 11 11 12.5} 10.9} 11.5 125 
E25 te Onis s oa 1328. fs Fee EQR5 2 |eL2R op noe, 1226 fe ass... TOAG nee rset hie See TOR ay 11.37 18.9 26 
20 20 2054) 20;0 lon Lio liso) ZO ute s8:1) 1725)" 20 16m Pecor | he 15 17.1 19.2 |27 
25 25 25 | 25.0} 25 23 25 | 27.5 | 25.1 | 22.5 | 20 19 25 25 20 22.1, 25.4 |28 
20-25; 20 20 | 20.8] 20 20 20 25 1-21.21 20 20 19 ion 20 20 19.5} 20.3 |29 
25-30} 20 20 inee.5 |) 20 25 30417275 |}26.9 | 22.5 | 25 21 25 28 25 24.25 24.0 |30 
20 15 15 | 16.7] 15 {12.5 -16) 16.7 | 20 | 16.5% 12.5) 15 Se lhe es 15 15 14.6, 17.3 {31 
15 15 15 | 15.0} 25 30 SO 3225: F884 308) |e ene 21 20 28 20 22.34 22.8 |32 
17.5 | 20 pCa fe Wo Ge Os OW 20 | 18.0] 15 15 Wea lies Weise) re 15 15.6} 17.6 |33 
14.5 }-12.5 | 12.5 | 12.2 }-11.3 | 12.5 12 12 1129 ehtete 12-55) Teor ert latest 11.t 11.4 10.9 |34 
12 bt 2e5 te Tide at220 10-125) | 1225) | 12 bs 12s 22a Oe ie id 10 10 10.5} 10.5} 10.2 |35 
65-75} 65 65 | 66.6} 30 | 50-55} 60-65) 60-70) 52.5] 50 60 60 60 45 60 55.7} 58.1 |36 
65-75} 65 55 | 63.3} 40 65 | 50-60) 65 | 56.2] 50 60 55 60 50 60 55.7} 55.9 |37 
45-55} 50 50° | 50.0} 40 | 45-55) 35-40) 40-45) 42 5] 37.5) 40 40 45 40 40 44.1} 44.2 38 
$ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ 
2.25 | 1.50 | 2.25 | 2.00} 2.50 | 1.50 | 1.95 | 2.25 | 2.05 Je1.35 |e1.80 {e1.58 |e1.50 Je1.45 je1.80 /e1.80 | 1.61 1.82 |39 
arOUl eral pein. Lona? 5 POU es 2ONd) 20. CLD 20, 1626) 30 80 ee ee2 15 25 -20 | 22.9} 14.2 |40 
.125- 
Or] ene SLD) Sreesanth So} edd | 9518) 14 Sl) 15 1285165) 1254 14 15] 14.5 14.0 141 
6.50- 
RAE T5004 O lee BO ee ev OO ia eee le COOsbe ey cal 12.00) case ol ace mcd ta teeta Memento Ue ks fed Be Oe nae Aen ae 
AT .50- 4.75- | 6.50- 3.25- | 8.00- 8.00-}*5.75- 
9.75 | 11.00) 9.00) 9.33 ]...... 5.00 | 7.50 | 6.25 | 6.04] 5.80 | 10.00) 9.50 | 9.30 | 8.80 | 8.80 | 6.00 | 7.91} 9.29 43 
c10.00}c7.50 |...... 8.75 g |c4.00 jc5.50 |b7 00 | 5.50]...... LUROOE LE MOE sete cas a js: seeped everest eth dares 7.50 | 10.78/44 
b&d c4.50 
69.00 |c6.50 |c10.00} 8.50 g \c4.00 |c5.25 | 9.75 | 6.33 |c9.00 |c6.75 |c7.50 |c7.00 | 5.63 |c6.00 |...... 6.89 | 7.94 |45 
30 | .80!] .35 | 31.7] .35} .30)] .40] .35 | 35.0] .40/] .55] .40|} .30] .30 -30 | 38.6] 27.6 |46 
25 .00-| 18 .00- 15 .00- 12.00-}15.00-}  ~ 
35.00 {15.00 {25.00 25.00 }22.50 |22.00 |35.00 {20.00 |23.38 |20.00 |15.00 |30.00 |18.00 |25.00 |16.00 |20.00 | 19.71 | 19.08 |47 
10.00- 15.00- 10.00- 12.00- 
15.00 12.00 }15.00 }18.17 [15.00 |12.00 |25.00 |10.00 |14.25 18.00 |...... 20.00 |12.00 |22.00 15.00 | 16.90 | 13.30 |48 





*Delivery $1.00 extra. hLignite, 
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING AND RENT IN TERMS OF 
. THE AVERAGE PRICES IN SIXTY CITIES IN CANADA 














*1900 |°1905 | 1910 | 1911 | 1912 | 1913 | 1916 



















































































Commodities. 1917 | June, | June, | June, | June, | + May,!t June, 
1914 | 1915 | 1916 | 1917 | 1918 | 1918 
ed gb ee PRE sl as eo Nel i ss SFE as 
Cc. Cc. Cc. Cc. Cc. C. C. Cc. Cc. C. C. C. C. 
Beef, sirloin, steak...... 27.2 | 30.4 | 37.6; 39.8 | 41.6 | 44.4 | 50.3 | 60.2 | 48.8 | 48.8 | 52.0 73.4 | 76.8 
Beef, shoulder, roast. ... 19.6 | 24.6 | 26.0| 27.8 | 28.0 | 29.6 | 34.0 | 41.3 | 33.2 | 33.6 | 35.0 52.6 | 55.6 
Veal, roast, forequarter.. 10.0 | 11.3 | 12.8) 14.0) 14.4 | 18.7 | 18.7 | 22.7 | 17.1 | 17.5 | 18.8 PY eae ey 
Mutton, roast, hindq’. .. 11.8 | 12.2 | 16.8) 18.0) 17.8 | 18.1 | 23.3 | 28.1 | 21.0 | 21.5 | 24.2 34.9 | 36.7 
Pork, fresh, roast, ham. . 12.2 | 13.1 | 18.0} 17.8} 17.5 | 18.6 | 22.0 | 29.6 | 20.0 | 19.3 | 22.2 SV 0k | dice 
Pork, salt, mess........ 21.8 | 25.0 | 34.4/| 83.0} 33.2 | 35.2 | 38.7 | 58.5 | 36.4 | 35.8 | 40.2 68.4 | 69.6 
Bacon, breakfast....... 15.4 | 17.8 | 24.5 | 23.3) 22.5 | 24.7 | 28.8 | 38.5 | 25.6 | 25.3 | 28.9 50.0 | 50.7 
Lard, pure leaf......... 26.2 | 28.2 | 40.6 | 36.0) 35.6 | 33.4 | 40.4 | 59.4 | 37.2 | 35.8 | 40.2 12.0 | 7378 
Eggs, fresh........... 25.7 | 30.0 | 33.3 | 32.6 | 34.3 | 33.7 | 33.0 | 48.9 | 25.8 | 24.8 | 28.6 43.9 | 44.8 
Eggs, storage.......... 20.2 | 23.4 | 28.4| 27.9| 31.2 | 23.1 | 32.7 | 42.4 | 25.0 | 24.3 | 26.2 34.8 | 38.7 
Milk ores eek 36.6 | 39.6 | 43.0) 49.2| 49.8 | 51.6 | 52.6 | 62.2 | 51.6 | 52.8 | 51.0 72.0 | 71.4 
Butter, dairy, solid..... 44.2 | 49.4 | 52.0) 53.0) 58.4 | 53.0 | 68.7 | 86.4.) 52.4 | 57.8 | 61.2 96.2 | 92.0 
Butter, creamery, prints j ae 25.5 | 27.7 | 31.9; 31.5 | 31.7 | 38.9 | 38.5 | 48.0 | 31.2 | 33.8 | 35.1 O5n4e poet. 
Cheese, old...... A teh 1 “ | 16.1 | 17.6 | 18.5) 18.2 | 20.1 | 20.5 | 26.0 | 33.0 | 21.4 | 24.6 | 25.5 33.1 | 33.5 
Cheese, new........... 1 ‘ | 14.6 | 15.7) 17.5 | 17.8} 19.5 | 19.1 | 24.2 | 30.4 | 19.4 | 22.8 | 23.8 30.3 | 30.5 
Bread, plain, white..... 15 “ | 55.5 | 53.5 | 66.0) 64.5/| 60.0 | 61.5 | 74.3 (104.4 | 64.5 | 73.5 | 70.5 |111.0 [117.0 117.0 
Flour, family.......... 10 “ | 25.0 | 28.0 | 33.0) 32.0) 34.0 | 32.0 | 41.7 | 64.2 | 33.0 | 42.0 | 37.0 68.0 | 68.0 
Rolled oats.........ee- 5 “ | 18.0 | 19.5 | 21.0) 21.0) 22.07) 22.0 | 24.6 | 30.5 | 21.5 | 26.5 | 24.0 40.0 | 40.5 
Rice, good medium. .... 2 “ | 10.4 | 10.6 | 10.4 | 10.6) 11.6 | 11.4 | 13.1 | 16.2 | 11.8 | 11.8 | 13.0 22.0 | 23.0 
Beans, handpicked...... Deir 8.6 9.7 | 10.8; 10.4) 11.6 | 12.4 | 19.5 | 29.8 | 11.8 | 14.4 | 19.5 34.2 | 34.4 
Apples, evaporated. .... Lax 9.9) 7.7 | 11.5) 13.8) 13.5 | 12.0 | 13.4 | 15.6 | 13.1 | 11.9 | 13.5 22.4 | 22.8 
Prunes, medium size.... Le? 11.5 9.6 9.9; 12.2 12.9 11.9 | 13.1 | 15.4 | 12.3 | 138.1 | 13.2 LE GOeLT. 6 
Sugar, granulated...... 4 “ | 21.6} 22.0 | 24.0| 24.0| 26.0 | 23.6 | 35.8 | 39.9 | 22.0 | 31.6 | 38.0 43.2 | 43.6 
Sugar, yellow.......... 2 “ | 10.0; 9.8 | 10.8) 11.0] 12.0 | 11.0 | 16.6 | 18.5 | 10.2 | 14.6 | 17.6 20.2 | 20.4 
Tea, black, medium..... , ay 82; 83) 87) 89} 88); 89; 99) 11.5) 89] 9.4] 9.9 14.2 | 14.5 
Coffee, medium ........ , 86) 88; 89; 9.2; 9.3) 9.4] 9.9) 10.1 94] 9.8] 9.9 10 Waieiat 
Potatocatee ee hes hae 2 pks | 24.1 | 28.0 | 30.3) 44.6 | 46.3 | 36.0 | 58.7 | 89.2 | 40.2 | 30.0 | 60.5 |127.0 | 62.0 | 60.7 
i i ine. fa 7 7 7 af 8 8 8 8 8 8 8 9 9 
Vinegar, white wine tq 
All €00d8 22 oe sees |. okies eles $5.48) $5.96 $6.95 $7.14 $7.34) $7.34) $8.79|$11.42| $7.35) $7.78] $8.51/$11.89/$12.66)/$12.77 
Cc. Cc. C. c. Cc. Cc. C. C. c C: c C.- c. 
Stareh, laundry........ $ |b. 2.9; 3.0) 3.1 3.1 8.25)) Sieh) (328 | 420 82 | Bae ars 4.7 | 4.7 
Coal, anthracite........ je ton| 39.5 | 45.2 | 48.1| 48.8) 51.9 | 55.0 | 46.0 | 67.0 | 53.2 |. 51.6 | 54.4 71.5 | 71.8 
Coal, bituminous....... “© ) 34.1 | 32.3 | 35.0) 35.0) 37.5 | 38.7 | 39.4 | 52.7 | 39.4 | 37.2 | 37.8 57.7 | 58.1 
Wood, hard............ “cord | 32.5 | 35.3 | 38.8| 41.4) 41.3 | 42.5 | 42.9 | 52.9 | 41.8 | 34.3 | 41.8 67.3 | 67.4 
Wood, soltaos s6. 2. «2 “  “") 22.6 | 25.5 | 29.4) 30.0) 30.0 | 30.6 | 30.8 | 38.9 | 39.1 | 31.3 | 30.2 49.7 | 49.6 
Coal ioileey 8 tie | ae tes 1 gal. | 24.0 ; 24.5 | 24.4] 23.1) 21.0 | 283.7 | 23.0 | 25.0 | 24.1 | 23.5 | 23.0 Die hee te 
Fuel and lighting.......|....-..- $1.50) $1.63) $1.76 $1.78 $1.82) $1.91] $1.92) $2.37) $1.90) $1.79) $1.87) $2.38) $2.73) $2.75 
Renter a eee dee $2.37) $2.89) $4.05, $4.05) $4.60) $4.75) $4.04) $4.32) $4.86] $4.11] $4.04] $4.36)1$4.65| $4.77 
—<—-——  r— ~>__ | -—_ —__y c_—_'|__|_ ft 
Grand total ........|........ $9 .37/$10. 50'$12. 79] $13.00, $13. 791$14.02/$14.78)$18.15/$14.14/$13.69 $14. 46'$18 67/$20.09)$20 33 
AVERAGE COST OF STAPLE FOODS BY PROVINCES 
NovaiScotia soe. #02 s.cc cise ... |$5.61 |$5.83 $6.82 |$6.78 |$7.17 |$7.29 |$8.71 |$11.89/$7.29 |$7.74 |$8.49 [$11.89 $12 .46/$12.65 
Prince Edward Island........... 4.81 | 5.26 | 5.81 | 5.80 | 6.11 | 6.34 | 7.57 | 9.79) 6.64 | 6.54 | 7.43 | 10.04)......]...... 
New Brunswick. ............... 5.38 | 5.83 | 6.55 | 6.84 | 7.18 | 7.04 | 8.70 | 11.22) 7.00 | 7.45 | 8.43 | 11.71/ 12.30] 12.51 
Quebec. ........4.. barovevarstole ---. | 5.15 | 5.64 | 5.88 | 6.46 | 6.97 | 6.87 | 8.48 | 11.15) 6.83 | 7.22 | 8.10 | 11.58) 12.28) 12.51 
Ontario........... BASSAS Ee 6.01 | 5.60 | 6.50 | 6.67 | 7.25 | 7.20 | 8.84 | 11.60) 7.11 | 7.52 | 8.49 | 12.18) 12.69) 12.74 
Manitoba 7)... c0s0 cdots eee 6.35 | 6.19 | 7.46 | 7.41 | 7.88 | 7.87 | 8.68 | 10.73) 8.66 | 8.06 | 8.08 | 10.89} 12.89] 12.45 
Saskatchewan...... coccccoecees | 6.86 | 6.92 |. 7.86 | 8.08 | 8.16 | 8.25 | 8.86 | 11.11] 7.88 | 8.22 | 8.62 |11.32 | 12.66] 12.74 
Alberta...5..%.. ceevccccccccs-. | 6.02 | 6.50 | 8.00 | 8.08 | 8.15 | 8.88 | 8.79 | 11.66) 8.15 | 8.26 | 8.48 | 11.89) 12.91] 13.15 
British Columbis............... | 6.90 |} 7.74 |-8.32 | 8.79 | 9.03 | 9.08 ' 9.18 | 11.88] 9.24 | 9.18) 9.02 | 12.30) 13.34] 13.65 








*December only. Charlottetown and Saskatoon omitted. tRevised. 





Juny, 1918 
Wholesale Prices. 


GRAINS AND FODDER.—Prices of wheat 
were unchanged at the level fixed in Sep- 
tember. Barley at Winnipeg continued 
to fall, being down from $1.30 per bushel 
to $1.17. Ontario barley fell from $1.40 
to $1.24. Oats were firmer, western oats 
being up from 8214¢ per bushel to 85e 
at Winnipeg.. American corn was slight- 
ly higher at $1.77. Flaxseed was firmer 
at $3.7616¢ per bushel. Rice at Toronto 
was down from $2.10 per bushel to $1.80. 
Hay was easier at Toronto and Montreal, 
being down to $15.50. 


‘ANIMALS AND MEATS. — The _ best 
butcher cattle at Winnipeg declined 
from $16.00 per hundred to $15.00. At 
Toronto the best butchers were down 
from $16.25 per hundred to $16.00, and 
had risen to $17.00 in the second week. 
Dressed beef, hindquarters, advanced at 
Toronto from 28-30c per pound to 380- 
33¢e. Forequarters rose from 17-19¢ per 
pound to 20-22c. Veal was slightly 
firmer at $15.00-25.00. Hogs were down 
from $19.50 to $17.50 at the beginning 
of the month, and later declined to 
$17.00. Dressed hogs declined from 
26-27ce per pound to 24-25¢e per pound. 
Breakfast bacon was firmer at 41-42¢ per 
pound as compared with 40-42¢e. Lard 
was 1e lower at 30-31le per pound. Sheep 
were lower at $14.00-16.00 per hundred. 
Dressed lamb was higher at $32.00-34.00 
per hundred. 


Dairy PRODUCTS. — Butter, finest 
creamery, at Montreal, was le higher at 
44-4414¢ per pound. Dairy butter at 
Toronto was easier at 38-42¢ per pound. 
Cheese was unchanged at Montreal at 
23e per pound. Fresh eggs at Toronto 
were le higher at 45-46e per dozen. 
Eggs at Montreal rose from 40c to 44¢ 
per dozen. 


Fiso.—Salmon trout and whitefish 
were le lower at 14-16ce and 15-16ce re- 
spectively. _The export fish trade in 
Nova Scotia was greatly hampered by 
the lack of ships. The catch on the 
spring trip of the Lunenburg fleet was 
reported to be somewhat lower than pre- 
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viously expected and to average about 
090 quintals per vessel. Sales were 
made at $12.75 per quintal, ex-vessel at 
Lunenburg. The Porto Rico market 
continued dull. The supply of salt fish 
was lower as the small quantities of 
mackerel caught were sold fresh. The 
catch of herring was smaller. The catch 
of alewives was lower than usual and 
the price was up to $8.00 per barrel. 


FRUITS AND VEGETABLES. — Straw- 
berries came on the market at a very 
high price as compared with previous 
years. In the third week of June the 
price at Toronto was up to 30-33¢ per 
box as compared with 16-18¢ a year be- 
fore. Bananas continued high at $4.00- 
4.50 per bunch. Lemons advanced from 
$6.00 to $11.00 per box. Oranges rose 
from $7.00 to $8.50 per box. Dried 
fruits were steady. Potatoes at Toronto 
declined from $1.65 per bag to $1.50- 
1.60. At Montreal potatoes were down 
to $1.40-1.45 in car lots, but rose 15e in 
the last week. Onions were easier at 
$2.00 per hundred. Canned vegetables 
were steady. 


MISCELLANEOUS GROCERIES.—Soda bis- 
cuits advanced to 15¢ per pound. Rolled 
oats and oatmeal were easier. Tea was 
upward. A brand of chocolate advanced 
2e per pound. Sugar was unchanged. 


TEXTILES.—Washed wool was up to 
83-85¢ per pound and unwashed wool 
to 60-68¢* per pound. Raw cotton ad- 
vanced to 30.4e per pound. Manufac- 
tured cottons averaged higher. Japan 
raw silk advanced to $7.05 per pound. 
Flax fibre was up to 65-70e per pound. 
Fine tow rose to 24-28¢ per pound. Flax 
sewing twine was up to 50c per pound. 


HIDES, LEATHER, BOOTS AND SHOES.— 
A good demand for green hides was re- 
ported, but prices were steady. 


METALS AND IMPLEMENTS.—Iron black 
sheets and boiler plates were firmer. 
Wrought iron scrap was lower at $28.00 
per ton. Aluminum was up to 32¢ per 
pound. Lead was higher at 10-1214 
per pound. Quicksilver was up to $125 
per flask. Spelter was firmer, but tin 
was easier. Grindstones advanced. 
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Inp&x NumMBERS OF WHOLESALE Prices By Groups OF COMMODITIES FOR JUNE, 
~ 1918, May, 1918, Jun, 1917, 1916, 1915, 1914, anp 1913. 
(Average price 1890-1899—100.) 








Number of _INDEX NUMBERS 


commodities. | *June, | *May, | June. June, June, June, June. 
1918 1918 1917 1916 1915 1914 1913 




















L—GRAINS AND FODDERS— 


Grains Ontarios ty bea ae wane cate 6 384.7 | 407.2 | 365.2 189.2 198.0 150.3 135.4 
Grains, Western Nee arate Gn eee Oe Sis 4 323.6 838.5 301.2 163.0 177.8 135.8 124.3 
GAG er ata) Ga eae ard coe as. 9 al cuaiadates oteniie sta 5 209.2 213.3 193.4 177.8 185.0 | 164.9 134.9 
NTU ee Cele nn ae ve etic pete ate 15 309.9 | 324.2] 290.9 | 178.4] 188.3 | 151.3! 182.2 
II.—ANIMALS AND MEATS— 
Gattleand beebiniiss hee. 5 or tees a ete Gay 395.3 | °379.7 | 306.4 | 243.8} 208.1] 2256] 194.8 
Hogs and hog products...............---- 6 31956.) 443722 15 3182071 210. Sue 1740 6s 4 a1 862 
Sheep and anutton ie. ee. toe- - Ss) ae 3 356.4 | 343.1 | 254.7 | 215.8 | 186.9] 154.8} 185.4 
POULELY ates cere Ltrs oe clare said orgs Sita 2 409.9 409.9 291.5 305.8 218.6 221.8 184.7 
TALL Seas EOE. Sia ae oe 17 378.6 | 397.0 | 280.4] 234.4] 193.6] 196.6 | 188.8 
MT DATRYAPRODUCTS: Sis facie «esse sicher 9 239.2 | 239.4} 205.7} 154.1 | 142.2 | 129.6 | 137.0 
IV.— 
Prepared; ash iss as. cgcmeenh ee obese 6 241.6 | 241.6 | 199.9 | 160.7} 144.6] 148.4 | 154.8 
Brash fish greece a pein ihe octet averse aimee 3 241.6 | 253.5] 195.5} 179.6] 141.3] 155.9 | 169.9 
AUS oseatias Mee bdo sca 9 241.6 | 245.6 | 198.4] 169.1} 143.3 | 151.4] 160.8 
V.—OTHER FOODS— 
(a) Fruits and Vegetables:— 
Fresh fruits, native............. iets ees 1§ 295.58} 193.08} 233.3§) 165.9 12725 112.9 124.4 
Breésh fruits; foreign eve oc, ars Skier s(0ib,0.1e'otes 3 230.5 | 183.3 | 125.4] 120.2 97.5 99.7 | 122.8 
DricdHrunts ste ests etek bese cote ee 4 275.61 275.6 | \210.2.) 152.6] ..125.5°) 12127 |. 10874 
Bresh vegetables scittac.ce e+ see ance 615.2 '= epee on 5 290.2 | 298.4 | 616.9 | 341.8] 1388.5 | 200.1} 166.9 
Canned vegetables...............200000: 3 249.5 | 249.5 | 212.5) 114.9] 101:2 97.7 | 125.2 
UN Ree 0 a, tian ee pee I 16 268.1 | 243.38 | 323.2] 178.1 | 118.6 | 131.6} 128.8 
_(b) Miscellaneous groceries— 
Breadstuffs....... Ns 27 Sg Ge An eee 10 262.1 | 260.3 | 283.1 | 156.1 | 165.7 | 125.4 | 123.4 
Mea COM CER CLGLo er a oaeti tet ays, sittereletioce ou ok 4 179.9 | 178.8 | 151.7 | 126.51 121.5 | 105.2] 115.1 
RIDAEMELGH on ech sere doves crete oert totes «8 6 256.3 |} 258.7 | 195.8} 167.6 | 142.0 | 103.4] 114.7 
(OnATMEN ES oe seh cea uss ole.Alerv cites Sraeire > 5 234.4 | 234.4 | 172.0} 147.5 | 121.7 | 104.6 99.6 
A ee ee een eis en tarde recone anes te 25 242.0 | 241.7 | 219.0] 152.4 | 144.1} 113.7 | 115.2 
1.—TEXTILES— 
WiOOlleOS tie tis aiciasic « Uerelnehs oa ase ieee 5 421.8 | 397.4 | 322.5 | 217.3 | 159.5 | 144.0] 134.0 
WGtEONS ees hte cee are ae sais ae aa 4 321.6 | 299.9 | 225.8] 158.6 | 128.6 | 146.8 | 143.0 
RATES Nee cele neti hetay la ire rods Cn ose, steer eiveleets 3 438.7 | 141.2] 118.9 | 108.5 79.7 93.8 87.4 
utes: cu cicce supine sco Dee 2 609.5 | 609.5 | 489.6] 299.7 | 224.0 | 226.1 | 210.3 
Flax products 4 447.1 | 441.4 | 289.7] 218.1} 163.5) 114.7] 114.1 
Qileothist/ ees Bee SR es 2 209.6 | 209.6 | 155:7 | 182.5 | 107.0 | 104.6 | 104.7 
i. All 20 363.0 | 344.7 | 261.1 | 188.2} 148.3} 135.4] 129.5 
VII.—HIDES, LEATHER BOOTS AND SHOES— 
Hidesjand tallow... seis fe. < ornrecin, oe so otaness oe 4 339.2 | 339.2 | 344.3 | 313.7} 192.1; 207.1 | 180.5 
Leather ae 4 215.0 | 215.0 | 191.3) 203.38} 173.5 | 151.4) 151.4 
Boots and shoes 3 233.7 | 233.7 | 228.9 | 198.6] 158.8] 155.7 | 155.7 
As Aon HARE ICO c 11 283.6 | 283.4 | 275.4 | 242.1} 176.1 | 172.8) 163.2 
VIII—METAL AND IMPLEMENTS— 
fromand steel . fj set S00. das secant oa miee 11 278.3 | 278.4! 267.3} 148.9 | 105.2} 102.0 | 104:5 
CGH eR ANELALB sors 5 oe isso es vial e ctstelert erdiegme ree 12 285.7 | 285.3 | 280.6 | 246.7} 231.6} 116.7 | 1381.8 
AUIPIEMMCN ES Sais: <6 Ge Aras state dec hee oie elena ee 10 221.5 | 217.2} 192.3] 136.1} 111.3] 106.6} 105.6 
FALL ss chases eee Seba etere te 33 263.8 | 262.3 | 294.4] 180.6} 158.0] 108.8 | 115.3 
IX.—FUEL AND LIGHTING— 
BOON aos apalys +s eo spaced be meidaiceie® es 6 243.6 | 238.3 | 232.1 | 152.3 | 116.0 | 122.3} 181.3 
Wen Ge yas eeseiees «6 valet cbt eleietelaneles o'olele/etsle 4 224.1 124.2 109.9 88.5 90.0 92.2 92.2 
AD Ua crahid elcsea oust operetta tal poe 10 235.8 | 192.7 | 183.2 | 126.8} 105.6 | 110.2 | 115.6 
—BUILDING MATERIALS— 
DUMO ee ceinas seek eset cece wears eee uAs 14 269.3 | 268.3 | 204.4 | 182.2] 175.2 | 183:4] 183.0 
Miscellaneous materials................... 20 224.6 | 222.0} 200.3 | 155.2] 114.8] 111.3] 112.4 
Paints, oils and glass.............-ee.e0e: 14 304.3 | 301.1 | 257.8) 193.7] 158.1 | 104.1 | “144.7 
PRIUS iis, cdiersrieiye Bae Mereaee 48 260.9 | 258.6t| 220.0 | 174.3} 145.0 | 140.7] 142.5 
XI.—HOUSE FURNISHINGS— 
Banritnre (eae e943 Fe ok bee cates eisle oe 6 228.0 | 228.0 | 188.0 | 143.6 |: 145.9 | 146.6 | 146.6 
Crockery and glassware ...............00+ 4 307.1 279.8 226.8 195.5 170.3 133.9 130.9 
Table cutlery =. 620.605. rece csdeescntes: 2 155.1 | 150.7] 150.7 | 132.2 80.3 72.4 72.4 
Kitchendurnishings: jin.ce. oe en eee oe 4 276.1 | 268.5 | 198.5 | 132.4] 125.5] 125.3 | 117.8 
Alben Rue Sree Saat aes Ae 16 250.9 | 241.4] 190.0] 152.3 | 188.7] 128.8] 126.2 
XII.—DRUGS AND CHEMICAILS........... ravi 16 293.1 | 274.38 | 254.4 | 262.1] 170.6 | 111.6] 112.8 
XIII.—MISCELLANEOUS— 
Rewrite <n. 2 sree hcp tua clas sora ate 4 583.1 | 583.1 | 3896.6 | 300.8 | 142.0) 230.9 | 325.1 
Liquors and toliaceodcct. bic tetas oe 6 222.9 | 223.7 | 175.5 | 143.6 | 134.7 | 138.4 | 134.7 
URES eae 2s 8th cic else yatta es siete 7 218.9.| 218.3 | 194.2 | 141.6 | 116.0] 106.8 | 113.4 
AM eee eee e eee e es 17 306.0 | 306.1 | 235.2] 179.8 | 128.7 | 147.1] 170.7 
All commodities POS ee ROC aN 262 280.6 | 275.8 | 242.7] 183.6 | 149.4] 185.3 | 136.4 


* Preliminary figures. ~f{Nine commodities off the-market, fruits, vegetables, etc. One line of spelter was dropped in 1915. 
§Strawberries in June, appjesin May. tRevised 
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[INDEX NUMBERS OF PRICES IN CANADA, THE UNITED KINGDOM AND CERTAIN OTHER COUNTRIES 











Retail Prices. 







































































Canapa | Unirep |AustTrauiA; NEw Austriab Germanyb| IrTaty Houianp | Norway | Sweven { Unrirep 
Kinepom |46 foods & | ZEALAND STaTEs 
29 foods | 21 foods | groceries | 59 foods | 18 foods | 19 foods | 7 foods | 29 articles | 24 articles |21 articles} 17 foods 
60 cities | 600 towns | 30 towns | 25 towns | Vienna Berlin 40 cities | 40 cities | 20 towns | 44 towns | 45 cities’ 
1910. SGl OS ao rere trl Yee oo? DOL meet ere ohn ecen ant be dts scien BESaieg [et rege bs Ree 82 
1914 
Jan.... cA nl see a iste OOO Mea erere Sheereils lle eecienieh aiiatinwed erouctons OB TM eras Aploate BF aS a reo 91 
April. . ed eae SP Rane 9 ae eo CO re 96.2 113c (1) Sd peters 85 
July . 7 42 100 1164 1070 100 100 D4 Saye he 113 100 90 
Oct... . 7.99 112 1156 1096 104.2 116.4 97.6 121c 115 103 98 
1915 
Jan.....| 7.96 118 1240 1190 121.454) 130.0.) 1102.0 128 123 113° 91 
April... 7.79 124 1318 1212 165.5 165.4 106.5 139 128 121* 87 
July ... 7.80 132% 1522 1200 178.6 169.6 113.6 148 135 124* 88 
Oetnct. 7.81 140 1551 1202 217.2 193.2 120.0 145 140 128” 90 
1916 : 
Jan..... 8.28 145 1504 1 OEE ol OE ee ae 188.5 125.1 153 159 130* 94 
April. . ‘ 8.34 149 1520 1258 221.5 219.8 124.9 161 175 134* 96 
July ... 8.45 1) “161 1516 1276 Meee elutes 217.6 124.6 170 199d 142* 97 
Octo. 9.30 168 1454 DSO ian eye ores 209.4 124.2 179 206d 152* 106 
1917 
Jan.... 10.27 187 1359 Ode eet. 136.0 TSG ero cae 160 112 
April 10.77 194 1453 [OO ey oe sae ee Neal as 6 192 240d 175 127 
May 11.82 198 1473 1367 Ce IN eae aa 157.7 203 257d 175 133 
June 11.89 202 1473 1365 Vd OX ee Ceo eee 162.1 TN Mb Be rant ha 175 131 
July 11.62 204 1473 1357 POR Mia S209 RS Loe ae 7) rat Radeepics 177 128 
Aug... 11.68 202 1470 1363 Ke teh EN TORI? Visgiiescd ary, 295d 181 130 
Sept. 11.65 206 1502 BSTG eat ON oe, ATTY hte ees 187 134 
Oct.... 11.81 202 1506 SOD wieder ae he dare ices fag car ests kas eke rciotaaar Rate ec omeiees 309d 192 138 
Nov... 12.10 206 1506 NSOE ee a Me ees lege iy Oe, ap ane ees 3i4de ee 136 
Dec. . 12.24 205 1503 GRE i tt ee Nabors oe ier abo Nee Ee ine pe 212 139 
1918 1492 
Jan.... 12.42 206 iE Dh EIT | fas Cot dg) ene agai As BAe, Wikia ADE al ee Rr een RA pase ase tea 221 141 
Feb.. 12.54 208 1505 EAS Saw aerate bey eA ec atau ail ceretei shat siorons'lieuchoue cnerete sate ie NE 227 141 
Mar. 12.65 Qe Cl cea ers WAS ee ee | eos RIL Rita area ata meee a et 333. 6d 235 135 
April. 12357 DO Gar ueltee ew euens LAG Aatege lteave een Aare [ioe ek arahoneit Sverre ral Sore edertee Sw ates Te elem ane ane thee eters 135 
May.. 12.66 207 ee i i ee Cn Ca Ci ci a i a Sec eeeeee 
June. 12.77 SAV OS. ella Fe Baa ch Meal | Seek ke ao cel Nin ceeee ah kA PRE Re ye ea baie Seceeey astral, a LaMar hey ed as DR pasha) oD can MURR at 
a January-March, 1914. b. British Labour Gazette. c. January-July, 113; August-December, 121. 
d. Basis changed; calculated to previous basis. *Quarter beginning that month. 
Wholesale Prices. 
«= 8B Canapba | Unirep Kinepom Unirep States AUSTRALIA 
Bs Department ‘ Bureau of — ‘ : New Common- 
8 E of Labour | Economist | Sauerbeck |Labour Statistics.| Annalist | Bradstreet Dun Gibson | South Wales wealth — 
AS 172 44 45 294 a ee 92 | 92 
1890. 110.3 102.2 72 66 109-252: [ori Ode Sia eee a aw Pee 1053 
1895. 95.6 87.6 62 57 94.604 6.43946 ex RO Ue ale eset ewer te ett occa te 760 
1900.. 108.2 110.5 75 65 99.388 7.8889 | 91.41 | -44.2 | 1000¢ |...... 894 
1905... 113.8 103.2 72 69 110.652 $2098 7: (pec OSea bs oy Pete cree eterennge be client fo 910 
aati 124.2 113 2 78 81 137.172 898811 S119 17a SO Sree L205 ee eee 1003 
Jan... 136.5 119.0 83.5 81 142.452 828857" 7° T2420 285 12" Sk wees Loot eyo Letetas 1085 
April. 136.7 117.5 82.3 80 141.129 8 7582::1-> 19 OTS OT Alene ee 13 80" ee lives ome 1118 
July. . 134.6 116.6 82.4 80 144.879 8.6566 1000 | 1185 
ap : 138.7 124.2 89.8 80 150.245 0.24164: 123.351) | 26229 ee 1308 > acca 1229 
) 
Jan.... 138.9 136.5 96.4 80 149.80 9.1431 1162 | 1387° 
April. . 146.4 151.2 105.9 81 154.94 9.7753 1362 | 1660 
July. . 150.2 149.1 106.4 82 145.12 9.8698 1640 | 1822* 
Oct... . 152.4 153.2 110.0 82 140.83 9.9774 1494 | 1544° 
1918 
Jan.... 172.0 174.5 123.6 89 150.20 10.9613 1300 | 1592° 
April. 179 1 190.5 134.2 94 164.61 11.7550 1297 | 1493° 
July 178.8 191.1 130.5 97 180.71 11.5294 1331 | 1505* 
Oct.... 187.2 208.7 141.5 108 187.04 12.0399 1330 | 1514° 
1917 
Jan. 208.1 225.1 159.3 122 208.88 13'.727% 1330 | 1525* 
April. . 228.7 244.5 173.0 1139 262.50 14.5769 1361 | 1587* 
CN ARE 240.0 246.0 175.0 147 288.16 15.1293 1B en teste 
June... 242.7 256.6 181.2 150 276.53 15.4680 1M41ia ee 
July. 242.6 254.4 176.9 151 265.20 16.0680 1483" ec 4 se2 
Aug... 245.0 DAY ai! 175.7 151 267 .59 16.3985 1 N59 9 eee 
Sept.. 243 .2 256.1 176.4 ‘149 276.80 16.6441 1519 |...... 
Oct... 242.6 259.1 180.6 148 280.205 1629007 219-670 lL 20 cane cteresmba ieee sacerateal| egereenet 
Nov... 247.3 262.3 182.9 149 276.804 LZ O71DS 2220750 oh oe LAGE O boca nie ween eee tel | apne 
Dec....| 253.5 265.7 185.1 149 S7OPIAS TT LL cOOGO nae a0 Louie ek odie das erste tere cere [enters 
1918 
Jan.... 258.1 262.9 186.2 Ne eAL CRA Re 2 278.696 WLU TR Te Re Poy fe WAS ae PN et to dak! Did ea Sea rye Way ain | erates 
Feb... 263.5 264.4 OY (es ines eo ae oo ED Sagres & 286.844 TS 0706: eee 2020 U2 Gee caremteccrerate reil conteratarel | aeronceal 
Mar .. 269.2 266.6 ASSO RFR ee on ee ies 286.430 | 18.0732 Peep oen Eien Lataay oe Lek es 
April. . 269.4 270.0 PS9"S8> lice seeloe ces bee 291.404 18.4656 dio abet bistarcaas eI 4 
May... 275.8 273.4 LOENO | ee ree aka. 288.030 | 18.9133 | WS crosteetst cate bes seeds iain 
June... 280.6 7H Fat a RSNA et AEP AC ee -}) 281.758 | 19.0043 3 
aJuly of each year, 6 Foods. ¢1901-1900—. *Quarter beginning that month 
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FuEL AND LigHTInc.—Matches ad- 
vanced from two to three hundred per 


cent. One line rose from $6.60 per case 
to $21.45e. 


BUILDING MATERIALS.—Spruce deals at 
St. John, N.B., rose from $27.00 per 
thousand to $28.00. No. 1 pine at Tor- 
onto was $1.00 per thousand higher. 
Sash weights advanced from 414¢ per 
pound to 5c. White lead rose to $16.75 
per hundred pounds. Linseed oil eased 
off 3c per gallon at Montreal. Turpen- 
tine was up. Shellac was easier. Putty 
advanced 5¢ per hundred. 


House FURNISHINGS. — Crockery and 
silver-plated cutlery advanced 10 per 
cent. Brooms were up from $7.00 per 
dozen to $8.50. 


DRUGS AND CHEMICALS. — Glycerine 
rose from 80c per pound to 85¢e. Opium 
was down to $27.00 per pound. Quinine 
was up to $2.25 per ounce. 


MIscELLANEOUS. — British Columbia 
hops were down to 28e per pound at 
Montreal. Malt was lower at $1.95 per 
bushel. Sulphite pulp, bleached, was 
$5.00 lower at $110.00-115.00 per ton. 
Rubber was higher at 59¢ per pound. 
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Prices in Other Countries 


In the United Kingdom, the Labour 
Gazette, issued by the Ministry of La- 
bour, reported a slight increase in the 
retail prices of staple foods at the be- 
ginning of June, there having been in- | 
creases in the price of potatoes and eggs 
and decreases in those of fish and milk. — 
In wholesale prices the index number of 
the London Economist at the end of 
June was considerably higher, nearly 
all the groups being upward. 

In the United States the index num- 
ber of wholesale prices in Bradstrect’s 
Journal and Dun’s Review showed little 
change, the former being slightly higher, 
the latter slightly lower. Both journals 
reported that the influence of Govern- 
mental regulation of prices was being 
reflected more in the price levels. 

In Switzerland the figures compiled 
by the Swiss League to Reduce the Cost 
of Living showed the cost of food on 
March 1, 1918, to be 3.5 per cent above 
that on December 1, 1917, and 96.6 per 
cent above that on June 1, 1914. The 
total cost of living was estimated to be 
103.7 per cent higher.than in June, 1914, 
and 3.2 per cent higher than in Decem- 
ber, 1917. 


FATAL INDUSTRIAL ACCIDENTS DURING JUNE, 1918 


URING June the Department receiv- 
ed reports of the occurrence of 67 
fatal accidents; as compared with 52 in 
_ May, and 104 in June, 1917. The De- 


partment is unable to secure reports of 
all fatal industrial accidents, but reports 
are received monthly from all available 
sources. 


FATAL INDUSTRIAL ACCIDENTS, JUNE, 1918. 








Trade or industry Locality Date Cause of fatality. 

EEA Si i St ani Meer Ot 2 Se, A ee ae) eee 
AGRICULTURE— 

LE 3 (hed emer or BR i MCR Ri Rs aA ot Aurora, .Ont..J0cc05, co. a. June 25 |Struck by a train. 

BALMEN errs ke Lake hee ce ee ee St. Mary’s, Ont.......... ‘“ 26 |Caught in a gasoline engine. _ 

WANG? 105 ea CAE efron G -.\..../Hanover, Ont............ “* F24 |Caught ina rasoline engine. 

PB REIDER eam eat tee Ue ARO sii cae ee St. Williams, Ont.........] ‘‘ £18 |Kicked by a horse. 

PB BLNOR coli aero ahs CLL a ee. ee te Durham, Ont........../.:. ‘““ #7 |Dragged by team of horses. 

PRIME leah Oh es © nas MintosNeBeectns ee. ‘E11 |Runaway. 
Fishing anp Hunting— 

BINS aM 8 reesoU) Drowned. 


Prpmermien (Airis ie Regen ey yk eras Caraquet, N.B.... 
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Trade or Industry. Locality 
LuMBERING— 
Sawmill employeesiias 20. kee vt ese wee Se te Mont Laurier, Que....... 
Sawmilliemployee:. cas « scesrn’ Secon avape soe ave ee Horton; Onto oeerene 
RIVErMAner aa Whee elses pegiot aia els Tewkesbury, Que......... 
Employees of lumber company (4). DR tae e Banfi; Alta :).2.secsr-cne tes 
Mines, SMELTERS AND QUARRINS— 
Grevelipit employed. csechs os ues wedlascgusens Mitchells Ontaa... case 
Miner..... news SOR SE Saat RE Oe ae SyvdnieévawNeOscer «cssetre 
IMEINER A es states ort RM hv tN ed al DOA ae baat SV CNEVs NLD eas.» ce atts 
Miner...... BR nd SNE, RRR Sarars hae sydney, N.S..........6-. 
Miner ss: cies cine ston ay les Masa eat aceaul oe Extension, B.C........... 
Winer aioe Peete Aloe ali tees cues cae Nanaimo; BoC... 5 ce cera 
Bumping AND ConsTRUCTION— 
BEIGKIAVeRen ce ree tec he te simeels cate me neala es OttawanOntent onset. we 
abo isreneses ss eats hee ahead Slepee Horst: aes ors Winnipeg, Man.......... 
Meraus, MACHINERY AND CONVEYANCES— 
Shipyard pants ess a ERS eva a Wa Nice ats Kingston, Ont..... ERA B ae 
Shipyard employee... .6....-c2-cs2eeeseeevees Toronto, Onte. asco. 
SHinvard.eMployeess sc e.t sine cans Seles ioe see Port Arthur, Ont......... 
SHIPVAFGICIMDIOVECs)!c.5 5 oe avsinie deena sere as Victoria nbeccuricss ce 
Foreman of sheet ae Plan’. .cearsochiles cures Toronto, Ont............ 
WIPOHbberanecr de crok pera c ie ts te wets ode ae oeroc ees Vicotria BS Cesc. sont ee 
Employee of steel plant. -.. 2.02. e8e0csses0eees Lachine Ques os ..-2 320" 
Employee of steel plant................es seers Longue Point, Que........ 
Employees of steel plant (3)......2..-eeeeeeee> Montreal, Que........... 
Hamloyes ot steel plant cn. sche cies caecie ee Montreal, Que.........-. 
Employee.ofateeliplant:. cn. oGecabenes Siees 25% Hamilton, Ont..........- 
Bmployeeot steel plant... .2s.5 «eves « cass nein HamiltonsOnt........% 
Pmploveerofisteeliplant...., csculs «nee cess > 2 Morontas Ontyess aoeer ties 
Himployesof- steel plantis'm. ccs): sis + 5. wclenisiereins's Toronto, Ont.......- ira 
Employee olsteel plants omnes se bce ee a Hamilton; Ontan. css. 
Hmployeeorcan plant. «. oes cate weet Simcoe Ola mee moments 
Woopworkina TRADFS— 
GODAT MCR tear ene ME hale ote oe Re case lett a fos Whitehead, N. B.......... 
Putp AND PAPER— 
Paper factorysemploveesys- eset te. ida sesttens ees Valleyfield, Que.......... 
TEXTILES— 
Woollen mill employee.s:. 2 os... te3. 2203-2 ss Hespeler, Ont. 5...-. +12: 
CHEMICALS AND ExPLOsivES— 
Employee of explosive manufacturing plant...... remtowOnten as. > act te 
Steam Rarbway SERVICE— 
lDhTa NS eee ni Aen ao Reed mire ae Coreanore Welland; Onto). ccm. 
Hagxineert eke at OF bos irrke emt ailat, Wt. Wicdeims ot hs Niagara Falls, Ont........ 
DR Ess CE ee meee ec heeete Yara oe eC a8 a le i Cedars Queso aee ee 
RReI AINE cel oes Oe eae Sea Me NeN. » geben St. Pacome, Que......... 
Brakempnie nets vase eet ee aa eaten eaves ee Hlora-cOnthse css ccncey ste 
Sectionman spect aor oars ene lens oe tones Hermes. Csr een eae eee 
CS SLIGEINANT Ae) Sick vido tes ese ie enieenneok ek [Lagean, Alta. . mcs 
IBridgemanccrecytanteryenie toll ce- ne ereetenseta cus a Ft. Saskatchewan, Sask... . 
CATNSPECLOIA ete tee aaa oie ede ee Montrose, Ont, .....-.-. 
A DOULEI ees oe Mc une eeiars oa Mt tole sant ou eues Nutana, Baskca vce te eee 
TADOUTOR tte eats 27 toe tes F ES 6 Oe 2a Vancouver, B. C.........- 
MIscELLANEOUS TRANSPORT — 
Thiveryananine ciswuscre tt cee eee ee eee BPs PORE TeeswatatOnt..¢ 22 eenct 
LB Ta Za ae AN ee AR Ae res eae Rely ae a re! Montrea!, Que........+:. 
Detyers<:...2:: OE PIE EL MI Pot Mahone woe Oe ras Montreal, Que..........- 
NAVIGATION— 
PRHincin anaes side sces cee ete eeu Ror ee Rossport, Ont. . 


E OCI COT OR cc ehouccere it aeencecad etcuststetenegs 


Pusuic Utinirres— 


5 RR IRAS Tae Port Colbourne, ‘Ont. Oe 


Power company employee.............--++++++ Niagara Falls, Ont....... 

Power company employee..........--..5+++++5 Cedars, On eicati cnn 4 sek 
MiscELLANEOUS— { 

lined ctiaaribess Angra eee Goo eit ithe Sten st eee eke Keenes Ontarians nas 

Printer with paper box company. ........+.-+++ ‘Torontos Ontrasiistnceaes 


Date 


Cause of fatality. 


Explosion. 


4 |Caught in belt. 





Drowned. 
Drowned. 


Crushed by a crane. 
Caught in machinery. 


Caught under a hoisting crane. 


Struck with shaft of pit box. 
Fall of coal. 
Fell off trip. 


Fell from scaffold. 
Burned. 


Drowned. 

Falling plank. 

Hernia. 

Dashed against smokestack. 
Skull crushed by press. 
Fellinto hold of vessel. 
Steel fell on head. 

Piece of steel fell on leg. 
Burnt with molten metal. 
Falling steel. 

Struck on head by erane. 
Falling crane. 
Blectrocuted. 

Repairing chimney; fell. 
Run over by electric crane. 
Fell from gang plank. 


Struck by flying stone. 
Caught in a machine. 
Crushed by elevator. 
Overcome with gas fumes. 


Fell from locomotive. 
Crushed by locomotive. 
Run over by locomotive. 
Derailment of train. 

Fell between cars. 
Collision. 

Attempting to cross track. 
Derailment of velocipede. 
Struck by train. 

Thrown from motor car. 
Passing between cars. 


Thrown from vehicle. 
Fell from vehicle. 
Fell from vehicle. 


Drowned. 
Drowned. 


iStruck by crane boom. 


Electrocuted. 


Horses ran away. 
Crushed by elevator. 


i iis nie) anaes wigan men Las lee fest ee 
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REPORT ON THE OPERATIONS OF THE WORKMEN’S COMPENSATION 
, BOARD OF MANITOBA 





N the February issue of the Lapour 
GAZETTE, page 62, mention was 
made of the appointment by the Mani- 
toba Government of a Commission to in- 
quire into the executive and judicial acts 
of the Board administering the Work- 
men’s Compensation Act. After spend- 
ing some time in taking evidence, the 
Commission submitted a report dated 
February 5, 1918, in which it found that 
the administration of the Act had not 
been altogether satisfactory. 

In referring to the changes in insur- 
ance rates made by the Board, and the 
reasons therefor, the report states that 
on December 20, 1917, the Board issued 
an order raising all insurance rates ten 
per cent and stated that this was-done 
at the urgent request of the insurance 
companies. A week later, after protest 
had been made, this order was rescinded. 
Upon investigation it was shown that the 
“urgent request’’ of the insurance com- 
panies was merely, a request for con- 
sideration. The report states that there 
was no investigation into the facts in 
connection with the reasons advanced for 
a general increase in rates, and that there 
was no compliance on the part of the 
Board with the requirements of sub- 
section 6 of section 71 of the Act as to 
a hearing, so that the order making a 
general increase of rates was not justi- 
fied. 

In the case of another order issued, it 

is stated that the evidence showed that 
the former Commissioner ordered rates 
considerably in excess of the figures at 
which an insurance company offered to 
accept the risk and that experience had 
shown that the rates ordered were exces- 
Slve. \ 
Referring to the ‘appointments of of- 
ficers, salaries paid, office accommoda- 
tion, ete., the report finds that the 
evidence showed a want of organizing 
ability on the part of the administration ; 
that the staff was unduly large and that 
the salaries paid in some cases were out 
of proportion to the responsibility and 
work performed. 


The necessity for the appointment of 


an assistant Commissioner was question- 


ed and the services of the statistician 
were admittedly superfluous while one 
well qualified inspector should have been 
sufficient under present conditions. © It 
was also questioned whether the daily 
attendance of a medical officer was ne- 
cessary. In regard to office accom- 
modation the evidence showed that the 
Space now under lease is probably double 
what is necessary and that a Saving 
might have been effected by renting 
smaller offices in less valuable property 
where the business of the Board could 
have been carried on with equal facility. 
“The whole evidence,”’ Says the report, 
‘shows an apparent disregard of econ- 
omy in the establishment of a Work- 
men’s Compensation Board, which like 
any other organization, should have been 
building up gradually as necessity de- 
manded it.’’ 

Referring to the heavy estimate of ad- 
ministration expenditure for the year 
1918, amounting to about $75,000, the 
report stated that ‘‘a lack of ability to 
organize the Compensation Board on an 
economical and efficient basis has been 
clearly shown by these unduly extrava- 
gant estimates which are not justified 
by present conditions or reasonable 
hopes of future expansion.’’? It was 
also pointed out that while two in- 
Spectors were employed, there had evi- 
dently been some laxity in the matter of 
inspection and following up of claims. 

The following is recommended as an 
approximate estimate of administration 
cost to meet the present requirements of 


the Board: é 
Wis OI eObGr Ee. n.5 nats is ee hy Be $2,000.00 
One: conimisaioner on 2 oasis.» oak eee ,000.00 
One Shecretay oun nic ate AE Oe ee 3,000.00 
One Tana Ctr eee hy gt cn re 2,100.00 
One medical officer- (part time) sme 1,500.00 
Accountant, claims clerk and general office 

Stadt estimated) e-iwck cot ee ,640.00 
Rent, stationery and office expense (esti- 

PHAUCG, )io.' 5 rare get spaticcatanes aits, 0 A towss oe nets 4,760.00 


Estimated total administration cost. . $26,000.00 





Complaints have been made, according 
to the report, that awards had been given 


Jur‘, 1918 
by the Board before the insurance com- 
panies or employers liable had _ been 
notified. It is suggested that an addi- 
tion be made to section 29 of the Act to 
the effect that when compensation is 
awarded the insurance company or em- 
ployer liable shall be notified and shall 
be entitled to a hearing if the award 
is objected to within three days. Other 
minor changes to the Act were also sug- 
gested. 
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In conclusion, the report states, ‘‘that 
from evidence-and general expression of 
opinion, it is apparent that the prin- 
ciples of the Workmen’s Compensation 
Act are highly satisfactory to both the 
employers and workmen in that the pro- 
visions for adjustment and payment of 
claims tend to improve relations by the 
removal of controversial points, but 
naturally the success of the Act depends 
upon efficient administration.’’. 





RECENT LEGAL DECISIONS AFFECTING LABOUR 


A WORKMAN was killed in a collision 

between a train and a light engine, 
due to the neglect of a 
signal by an employee 
of the Central Vermont 
Railway Company when 
running on the line of 
the Grand Trunk Rail- 
way, where according 
to operation arrange- 
ments the Central Ver- 
mont Railway becomes 
the Grand Trunk Railway. The widow 
sued the former Company and was 
awarded damages. In the Superior 
Court of Quebee, the Grand Trunk Rail- 
way Company was condemned to in- 
demnify the Central Vermont Railway 
Company against the Court’s order for 


Negligence 

of workman in 
joint service of 
two employers 
is negligence of 
employer in 
whose general 
-service he is 


the payment of $10,000. The case was 


taken to the Court of Appeal, and it was 
submitted that the widow could not have 
recourse against the Central Vermont 
Railway Company, but must proceed 
only against the Grand Trunk Railway 
Company and be content with ordinary 
damages under the Workmen’s Com- 
pensation Act. The Court held there 
was no error in the judgment of the 
Court of first instance and confirmed the 
ruling that in the circumstance of the 
joint service of the man responsible for 
the accident, the widow had a legal right 
to recourse under article 7334. of the 
Revised Statutes of the province against 
third parties for the accident. It was 
observed that the Central Vermont Rail- 
way Company retained a measure of 


and was awarded damages. 


control of the man, whose negligence was 
held to have resulted in the accident, 
there being no covenant whereby the 
services of engine men in the general 
service of one company were to pass into 
the sole control of the other company 
when the men came upon the railway 
tracks of the latter notwithstanding that 
the latter was to pay the wages. The 
principle was laid down that the man’s 
negligence was the negligence of the 
company in whose general service he 
was, even if-also imputable to the other 
company. The appeal of the Central 
Vermont Railway Company was there- 
fore dismissed with costs. An appeal 
from the Grand Trunk ‘Railway Com- 
pany as defendants-in-warranty also 
failed. (Quebec.—Bain v. Central Ver- 
mont Kailway Company.) 


A railway conductor when switching 
ears slipped on a ridge of ice and mud 
: on a highway beside the 
track and was run over 
by a car and killed. His 
widow brought an ac- 
tion against the railway 
company for damages 
under an Act Respect- 
ing Compensation to the 
Families of Persons killed by Accident, 
The com- 
pany appealed against the judgment on 
two grounds: (1) That there was no 
evidence that the defendants knew of 
this accumulation of ice and mud along 
the track, and the jury was not asked to 


A railway 
company is 
responsible for 
safe condition 
of highway 
beside its tracks 
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make any finding upon this question, 
and (2) that the accident happened on 
a part of the highway over which de- 
fendants has no control. With regard 
to the first contention, it was held by the 


Appeal Court that the jury having 
found that the defendants were negli- 
gent in not removing the snow and ice, 
it followed that they vould have seen it 
and ought to have known it existed and 
was a source of danger. It was therefore 
not necessary to ask the jury the ques- 
tion whether the defendants knew of 
this danger. With regard to the second 
contention it was held by the Court that 
the fact of the accident happening on 
the highway did not affect the de- 
fendants’ hability, since it was not being 
used as a highway, but as part of the 
premises on which the defendants’ ser- 


vants had to work. The company was. 


obliged by the Act to ‘‘provide protec- 
tion, safety and convenience for the 
public,’’ and the evidence showed that 
that portion of the roadway was not safe 
for the public. Where the company had 
such an. obligation to the public, it was 
bound to see that the roadway was in 
such a condition that its servants could 
discharge their duties with safety. The 
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appeal was therefore dismissed with 
costs. (Saskatchewan. — McEntee v. 
Grand Trunk Pacific Railway Com- 
pany.) 


A deck-hand was knocked overboard 
and injured when helping to put out a 
gang plank at a dock. 


British He sued the company 
Columbia for damages under the 
Employers’ Employers’ _ Liability 


Act of British Columbia 
on the ground of negli- 
gence on the part of the 
second officer, who or- 
dered the plank to be put out. Judg- 
ment was given for the plaintiff on the 
verdict of a jury, who found the second 
officer’s negligence to have been "_ heg- 
lect and lack of proper supervision.’ 
The company appealed against the judg- 
ment and their appeal was allowed. The 
decision of the Court of Appeal was 
based on the grounds that the evidence 
did not support the claim that the plank 
was undermanned, which was the only 
neglect and want of supervision sug- 
gested, and that the Employers’ Liabi- 
lity Act does not apply to a seaman. 
(British Columbia.—Cleugh v. Canadian 
Pacific Railway.) 


Liability Act 
does not apply 
to seamen 


REVIEWS 


MANITOBA.—Second Annual Report of the Bureau 
of Labour of the Department of Public Works for the 
year ending November 30, 1917. 382 pp. 


BB 


Work of 

the Manitoba 
Bureau of 
Labour 


the second Annual Report of the 
Manitoba Bureau of Labour it is 
stated that a satisfac- 
tory standard of con- 

ditions has been main- 

tained, and there was 

a pronounced improve- 

ment in the observance 
of ‘‘The Passenger and Freight Elevator 
Act’’ and ‘‘The Steam Boiler Act.’’ By 
amendments to the Manitoba Factories 
Act in 1917, an employer was obliged, 
- before employing any young person un- 
der the age of 16 years, to obtain a birth 
certificate or a written statement from 
the child’s parents, and all persons 


under the age of 17 years were ex- 
empted from working overtime. Only 
two prosecutions for infringement of the 
Act were made during the past year. 
During the year 1,478 inspections of 
factories were made, and 1,369 orders 
were issued with regard to safety, 157 
with regard to health and sanitation, and 
49 with regard to child labour. 

An inspectress attached to the Bureau 
has extended her work to include the pro- 
motion of welfare schemes in the estab- 
lishments which she visits. As a result 
of this phase of her work, 20 employers 
during the past. year have provided 
lunch rooms, and several of these have 
also provided hot soup, tea and coffee 
for lunch, free of charge. 

During the year, 539 industrial acci- 


eae ree ee ee ee 


ae Pe es — 
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dents were reported, of which six were 
fatal. -This is an increase of more than 
7) per cent over the previous year, due 
to a better observance of the law with 
regard to reporting. 

There were no serious labour troubles 
in Manitoba during the year, but there 
were several disputes in which the 
Bureau helped to effect a settlement. 
Among these were a strike of several 
hundred Government telephone girls, 
and a strike of about 2,500 men in the 
building trades. 


An investigation as to the extent of 
unemployment was made in Winnipeg 
during February, 1917. Within four 
days after opening offices for this pur- 
pose over 300 men registered as wnem- 
ployed. After the registration every pos- 
sible assistance was rendered to obtain 
employment for them, but the majority 


remained idle until the spring. It is 


suggested that the question of public em- 
ployment bureaux should be taken up by 
either the Provincial or Dominion Gov- 
ernments, whereby statistical data could 
be gathered and actual conditions tabu- 
lated with a view to reducing the evils 
of unemployment to a minimum. 


Owing to complaints relative to wages 
paid to women workers in the province, 
the Secretary of the Bureau of Labour 
was instructed to ascertain the facets in 
this connection. Accordingly, a special 
investigator was engaged for this pur- 
pose. She worked in ten industrial 
plants, and received a maximum wage 
of $7.00 per week, and a minimum wage 
of $5.00 per week, or an approximate 
weekly average of $6.00. The average 
number of hours worked in a week was 
52. By practical experience she found 
that the bare cost of living for two weeks 
was $9.87, leaving a balance for clothes 
and; other necessities of only $2.13 for 
the ‘fortnight. The standard of living 
she was compelled to adopt to keep with- 
in this sum did not allow sufficient food 
to satisfy her hunger, although she saved 
by spending Sundays with friends. As 
a result of this investigation the Mini- 
mum Wage Act was introduced by the 
Government and became law. 
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New SoutH WAuLES.—The New South Wales Strike 
Crisis, 1917. The New South Wa'‘es Industrial Ga- 
zette. February, 1918. Special Supplement. 190 pp. 


On August 2, 1917, a strike of railway 
employees took place in New South 
Wales, Australia, which 
rapidly spread until 
many of the most im- 
portant industries of the 
State were affected. A 
special report on this 
strike crisis has been issued as a supple- 
ment to the New South Wales Indus- 
trial Gazette. The cause of the trouble 
was the introduction at the Randwick 
Tramway workshops of what was known 
as the ‘‘eard system,’’ by which the time 
of the workers would be kept by the fore- 
men instead of by the men themselves. 
It was claimed by the men that the sys- 
tem favoured by the Railway Commis- 
sioners aimed at an unfair speeding up 
of the work, that they could exercise no 
check over it as the cards would not be 
open to their inspection, and the fore- 
men would be lhkely to make serious 
errors to the prejudice of the men, and 
that the Commisisoners were bound by 
a pledge not to introduce innovations 
as between employer and employee dur- 
ing the war. The object of the Com- 
missioners in introducing this system 
was to provide a more satisfactory way 
for recording workshop costs, as_ the 


The Strike 
Crisis in New 
South Wales 
during 1917 


- former system by which the workmen 
. filled in their own ecards entailed on them 


burdensome clerical work, and the Coin- 
misioners alleged it was withdrawn on 
the understanding that a scheme would 
be substituted which would relieve the 
men from keeping their own ecards. On 
the first day of the strike, 5,780 men 
stopped work, and before its termination 
on September 11 about 73,500 employees 
were involved. These included large 
numbers of employees who went out in 
sympathy with the original strikers, be- 
longing principally to the mining, trans- 
port, engineering and food supply in- 
dustries. 


While the dispute was in progress, the 
Government managed to carry on the 
essential industries of the State by or- 
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ganizing substitute labour reeruited 
iargely from country districts, and lo- 
cated in large camps at Sydney, New- 
eastle and elsewhere. Large sums were 
raised for the relief of distress owing 
to the strike. For this purpose the Gov- 
ernment voted £20,000, the combined 
trade unions appropriated £23,000, and 
the Lord Mayor of Sydney raised a fund 
of £5,931. The Benevolent Society of 
New South Wales, largely subsidized by 
the Government, provided 750 families, 
or about 3,000 people, with food each 
week in Sydney, and no case of distress 
was turned away by the Society. 


Various efforts to settle the dispute 
were made through the mediation of the 
Lord Mayor of Sydney and the chair- 
man of the State Recruiting Committee, 
and finally a basis of settlement was 
reached on September 8 through the me- 
diation of the Industrial Commissioner 
under the Industrial Arbitration Act, 
1912, according to which the eard system 
as existing on August 1 was to be con- 
tinued, and at the end of three months 
a Royal Commission would be appointed 
to determine whether its operations are 
just or otherwise and should be con- 
tinued. Every man should have the op- 
portunity every day of inspecting and 
initialling his card relating to the pre- 
vious day’s work. Negotiations were 
then carried on with the other organiza- 
tions that had declared sympathetic 
strikes, and, by October 22, normal con- 
ditions were resumed in all the indus- 
tries that had been affected. 


SweEepEN.—Arbetartillgang, arbetstid och arbe'slon 
inom sveriges jordbruk ar 1916. 
statistik. 


Sveriges officiella 


Socialstatistik. Stockholm, 1918. 49 pp. 


An official report has been issued in 
Sweden dealing with labour conditions 
in agriculture in Swe- 
den during 1916, in- 
formation for which was 
gathered in the same 
manner as in the pre- 
Questionnaires were filled 


Farm Labour 
in Sweden 
during 1916 


vious year. 
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in by the presidents of assemblies in 
2.179 rural communes, which represent 
93.3 per cent of the rural communes in- 
eluded in the inquiry. With regard to 
the supply of labour, 58 communes, or 
2.7 per cent, replied that it was good; 
in 966, or 44.3 per cent, it was suffi- 
cient; in 1,125, or 51.6 per cent, it was 
insufficient, and in 30 communes, or 1.4 
per cent, a definite reply could not be 
given. Compared with the previous year 
there was a great decrease in the supply 
of farm labour. This was attributed 
chiefly to the increased demand ‘for la- 
pour in industries due to the war, which 
could only be satisfied at the expense 
of agriculture; but it was also due to 
the exceptionally great demand for la- 
hour to harvest the crops of 1916, owing 
to the bad weather. 

The hours of labour in agriculture 
have been unchanged in the six years 
during which these reports on farm la- 
bour have been issued. The average for 
the whole country during the three 
summer months is 12.3 hours per day 
less 2.2 hours of rest, making 10.1 hours: 
net. The rates of wages vary greatly in 


different parts of the country, and it was || 


only possible to take into account the 
lowest wages paid in a small number of 
the more important groups of workmen 
who are found in all parts of the coun- 
try, or at least in most parts. Farm la- 
hourers, as a rule, receive a mixed wage, 
heing paid partly in money and partly 
in food and lodging. In the north coun- 
try they generally receive clothing also. 
In addition, there are labourers with per- 
manent abodes who are paid straight | 
wages, also labourers who work by the | 
day for different employers. In the | 
years 1913 to 1916, the total earnings of } 
earm servants and labourers with mixed | 
wages increased about 35 per cent. This | 
was largely due to the increased value } 
of goods supplied in lieu of wages. The | 
wages of day labourers increased from | 
296 to 38 per cent, the increase being | 
ereater for winter days than for sum-| 
mer and for men than women. . 
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NOTES ON CUBRENT 


The percentage of. unemployed among 
_ the members of trade unions at the be- 
ginning of July was 0.5, 
_ The month as compared with 1.3 at 
_ in brief the same time last year, 
p- and 1.7 at the beginning 
of April, 1918. 
During July, there was a steady de- 
: mand for workers throughout the coun- 
try, more particularly in the mining in- 
idustry. A slight advance in civic em- 
; ployment in comparison with June was 
indicated, but a decline in comparison 
with July, LOL, 
There was an advance over both May 
and June in the value of building per- 
_ mits issued, also an increase in compari- 
‘son with July, 1917. 
The time loss on account of industrial 
- disputes during July was much greater 
than in June, and greater than in July, 
1917. There were in existence during 
“the month 39 strikes, affecting 15,848 
_workpeople and involving a time loss of 
123,511 working days. At the end of the 
month there were 15 unterminated 
rikes on record affecting approxi- 
ately, 4, 049 yorkpeople. 
: The average cost of the weekly budget 
of staple goods was $13.00, as compared 
| with, $12.77 for June; $11.62 for July, 
o1917; and $7.42 for July, 1914. The 
--edex number of wholesale prices was 
_ 84.0, as compared with, 280.6 for June; 
242.6 for July, 1917; and 134.6 for July, 
1914. 


\ 


\ 
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‘penters and joiners; 


MATTERS OF INDUSTRIAL INTEREST 


During the month of July the Depart- 
ment received reports from six Boards 
of Conciliation and In- 
vestigation appointed to 
inquire into disputes af- 
fecting (1) The British 
Columbia Electric Rail- 
way Company, Limited, 
and its street railway 
employees at Vancouver, Victoria and 
New Westminster; (2) The British 
Columbia Electric Railway Company, 
Limited, and its electrical workers; (3) 
The Western Power Company of Canada, 
Limited, and its electrical workers; (4) 
Corporation of Victoria and its civic em- 
ployees; (5) The Toronto Street Rail- 
way Company and its machinists; and 
(6) Canadian Pacific Railway Company 
and its Dining Car Employees. 

Ten applications were received for the 
establishment of Boards, and a Royal 
Commission was appointed to investigate 
certain unrest in the shipbuilding in- 
dutry in the Province of Quebec. Four 
disputes, regarding which the Depart- 
ment had received applications for 
Boards of Conciliation and Investiga- 
tion, were referred to this Commission, 
namely; (1) The Quinlan and Robertson 
Shipbuilding Co., Quebec, and its car- 
(2) The Davie 
Shipbuilding Co., Lauzon, Que., and its 
boilermakers, iron shipbuilders, black- 
miths, carpenters, ete.; (3) The Quebec 
Shipbuilding Co., and its employees; 


Preceedings 
under the In- 
dustrial Dis- 
putes Investi- 


558 


and (4) Fraser, Brace & Co., and its em- 
ployees. 

Advice was received during the month 
of an amicable settlement of the dispute 
between the Vancouver Gas Co. and its 
employees. 

; % * 

The Ontario Government has notified 
the chairman of the recently formed 
Housing Section of the 
Organization of Re- 
sources Committee, that 
governmental action is 
being taken in connec- 
tion with the shortage 
of workmen’s dwellings in the province. 
An appropriation of $2,000,000 is being 
set aside by the Provincial Government, 
out of which loans will be available to 
municipalities, under certain conditions, 
at an interest rate of 5 per cent. The 
plan, which is a temporary one to assist 
in meeting the pressing emergency at 
present existing in Ontario, will be ef- 
fective only until January 1, 1920. The 
terms and conditions under which loans 
will be made are as follows: 


1. The total amount loaned by the 
province shall not exceed $2,000,000. 


2. Any municipality receiving a loan 
from the Government must add at least 
25 per cent to the amount received, so 
that for every $1,000 received by way 
of Government loan, at least $1,250 shall 
be expended in home construction. 


3. The money shall be loaned. to the 
municipalities by the Provincial Govern- 
ment on the credit of the municipalities 
in a manner to be hereafter arranged. 


4. The rate of interest. payable by the 
municipalities shall be 5 per cent per 
annum. 

5. The type of houses to be construct- 
ed with the proceeds of the aforesaid 
loan shall ) 


Housing pro- 
gramme of 
the Ontario 
Government 


(a) Not exceed in cost for each house 
$2,500 ; 

(b) The houses to be offered to work- 
ingmen and women on easy terms 
of payment; 

(c) Where the house and land are 
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rented, the monthly rental shall 
not exceed $25; 

The building scheme of eac. 
municipality, including the plot- 
ting of the buildings on the land, 
the plans of the houses, the form 
of construction, the location of 
the land to be developed, shall be 
approved by the Government of 
Ontario. 


(d) 


6. The period of the loans above men- 
tioned shall be for a term of 20 years, 
or for such less period as may be decided 
upon by the municipalities and the Govy- 
ernment. 

7. The municipalities shall not charge 
against houses erécted under proposed 
scheme more than 5 per cent, either in 
respect of the money received by way 
of loan from the Government or money 
contributed by the municipality. 


%* * * 


The following statement, relative to 
the present state of labour unrest in 
Canada, was recently 
given to the Canadian 
press by the Hon. T. W. 


Minister of 
Labour urges 


employers to Crothers, Minister of 
recognize Labour: 
labour unions ‘‘Perhaps in larger 


numbers than ever be- 
fore complaints reach the Minister of 
Labour from working men that their em- 
ployers forbid, upon penalty of dis- 
missal, their becoming members of any 
labour organization. Upon investigation 
such complaints are generally found to 
have been well founded. 

‘“The Minister deeply regrets this atti- 
tude on the part of so many employers, 
believing it too well calculated to pro- 
duce serious labour -disturbances. He 
maintains that every man must be at 
perfect liberty to associate himself with 
his fellow-workers in any legitimate la- 
bour organization without thereby sub- 
jecting himself to penalties or discrim- 
inations of any character. He expresses 
the hope that employers may accept his 
attitude in this regard, and that here- 
after no just cause for such complaints 
may arise.’’ 


| 
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On. July 31 the Canada Food Board 


‘ issued Order No. 58 removing the re- 


Bo nate Food 


_ stitutes for wheat flour, 


strictions on the con- 
sumption of pork. 
Board Regula- 


: Whereas, the successful ef- 
tions 


forts in production and con- 
servation by the people in the 
Dominion of Canada and United States of America 


_ permit for the time being the removal of the restriction 


on the consumption of pork, 
The Canada Food Board hereby orders: 


1. Notwithstanding anything contained in Order 
_ No. 46, relating to public eating places, pork, as 
defined therein, may be served at any time. 


On August 1 the Board issued a state- 
ment as to what should be considered 
reasonable retail prices for certain sub- 
specified in 


- Orders No. 50 and 55 requiring their 
use in baking, in households, in bakeries, 


ete. A table of these prices may be 
found in the article on Retail and Whole- 
sale Prices. It was stated that these 
prices were not fixed and would vary 
with the changes in the price of grain. 
It was pointed out that exorbitant prices 
for these substitutes must not be charg- 
ed, that dealers in such products must 
have a sufficient stock of these substi- 


- tutes for sale at reasonable prices, that 
heavy penalties, including fine and im- 


iN 
of Labour 


prisonment, were provided for infrac- 
tion of this or any other Order, and in 
addition the Board might cancel the 
license of any offending dealer. 


The latest step in the organization of 


the war labour administration of the 
United States has been 


Departmental the formation of what 
Cabinet of the is becoming known as 
United States the ‘‘departmental cabi- 
Department net,’’ composed of the 

executives of all the 


branches of the Depart- 
‘ment of Labour. Many of the produc- 
tion departments and boards of the Gov- 
ernment will also be represented in this 
departmental cabinet in the person of 
Felix Frankfurter, assistant to the Sec- 
retary of Labour ‘and chairman of the 
Labour Policies Board which consists of 
the production chiefs of the War, Navy, 
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and Agriculture Departments, the Ship- 
ping and War Industries Boards, and 
the Food, Fuel, and Railroad Adminis- 
trations. (See July issue, page 530.) 


Weekly meetings of the departmental 
cabinet are being held. 


The full membership of the cabinet: 
follows : 


W. B. Wilson, Secretary of Labour. 

Louis F. Post, Assistant Secretary of 
Labour. 

John W. Abercrombie, Solicitor. 

Felix Frankfurter, assistant to the Sec- 
retary and chairman of the War la- 
bour Policies Board. 

Anthony Caminetti, Commissioner Gen- 
eral of Immigration. 

Dr. Royal Meeker, Commissioner of La- 
bour Statistics. 

Richard K. Campbell, Commissioner of 
Naturalization. 

Miss Julia C. Lathrop, Chief Children’s 
Bureau. 

J. B. Densmore, Director General United 
States Employment Bureau. 

Roger W. Babson, Director Division of 
Education and Information. 

Hugh L. Kerwin, Director of Labour 
Adjustment. 

Dean Herman Schneider, Director Divi- 
sion of Training and Dilution. 

Ethelbert Stewart, Chief Investigation 
and Inspection Service. 

Grant Hamilton, Director Conditions of 
Labour Service. 

Miss Mary Van Kleck, Director Woman 
in Industry Service. 

Otto M. Hidlitz, Director of Industrial 
Housing and Transportation. 

Charles T. Clayton, Director of Civilian 
Insignia. 

S. J. Gompers, Chief Clerk, Department 
of Labour. 


Of the departmental bureaus enumer- 
ated above, the Immigration, Naturaliza- 
tion, Labour Statistics and the Child- 
ren’s Bureaus have been in existence for 
some time. The other bureaus have been 


~ General 
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established since the beginning uf the 
year as machinery for the execution of 
the war labour programme. 


* * * 


The many various departments of the 
Finnish Government engaged on work 
of an industrial and 
social character have 
Bureau of 
Social Affairs 
in Finland 


gether into one com- 
prehensive department 
known as the General 
Bureau of Social Affairs. 


The new bureau covers a very wide 
field, having under its direction and con- 
trol the following activities: 


1. The inspection of labour and pro- 
tection of workers, including the super- 
vision and improvement of working- 
men’s lodgings. 


2. The organization and inspection of- 


social insurance. 


3. The organization and inspection of 
public assistance. 


4. Labour placing and the prevention 
of unemployment. 


5. Abstinence, and the supervision of 
affairs relating to alcoholic beverages. 


6. Social statistics and social publica- 
tions. 


7. Arbitration in industrial disputes 
and relations between employers and 
workers. 


8. Associations. 


9. Registration of relief funds and of 
funds against unemployment. 


10. Emigration, and the control of 
emigrants. 

* %* % 

A few weeks ago the Governor of Con- 
necticut appointed a Commission to in- 
vestigate and _ report 
upon the alleged rent 
profiteering in various 
Connecticut factory 
towns where munitions 
are being made. The Commission upon 
investigation found that in one town 
rent increases had averaged 84 per cent 


Rent profiteer- 
ing in United 
States 
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during the past two years, and that in 
34 per cent of the cases investigated the 
rents had been doubled or more than 
doubled. 


Similar allegations have also been 
made that a large number of employees 
engaged in essential Government work 
in shipyards and other plants at Wil- 
mington have been notified by their land- 
lords to move out of their homes on a 
specified date, unless they agree to the 
payments thereafter of grossly exorbi- 
tant increased rentals. In consequence 
of these allegations the director of trans- 
portation and housing in the Emer- 
gency Fleet Corporation has requested 
the mayor of Wilmington, if the 
formation should be correct, to notify 
all shipyard employees ‘‘that the Emer- 
gency Fleet Corporation will not permit 
them to be evicted from their homes un- 
der such conditions and that any land- 
lord who attempts to profiteer at the 
expense of the shipyard employee will 
be dealt with summarily by the Govern- 
ment.’’ — 


In this connection the federal Depart- 
ment of Labour has also made an official 
statement, as follows: ‘‘The 
Bureau of the Department of Labour is 
giving this subject careful consideration, 
and intends to co-operate to the fullest 
possible extent with the authorities of 
the Shipping Board in an effort to curb 
the activities of landlords who are 
charging excessive rentals to employees 
engaged in the manufacture of war pro- 
ducts.’ 

% & ® 

In a recent statement outlining the 

policy of the Railroad Administration, 
Mr. McAdoo, the Direc- 


Policies of the tor General of Rail- | 


United States roads, says that the © 
Railroad Ad- prompt movement of | 
ministration men and material neces- | 
outlined sary to win the war is | 


the first consideration, 
to which everything else must be subor- 
dinated. Then comes service to the pub- | 
lic, which means adequate transportation | 
facilities at the lowest cost, the object of | 
the Government being to furnish service — 


in- | 


Housing | 
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rather than to make money. Other poli- 
cies are the promotion of a spirit of sym- 
pathy and understanding between the 
administration of the railways and their 


two million employees; and the appli- 


cation of sound economies, including 
(a) the elimination of superfluous ex- 
penditures; (b) the payment of a fair 
and living wage for services rendered 
and a just and prompt compensation for 
injuries received; (c) the purchase of 
material and equipment at the lowest 
prices consistent with a reasonable but 
not an excessive profit to the producer; 
(d) the adostion of standardized equip- 
ment and the introduction of approved 
devices that will save life and labour; 
(e) the routing of freight and passenger 
traffic with due regard to the fact that 
a straight line is the shortest distance 
between two points; (f) the intensive 
employment of all equipment and a care- 
ful record and scientific study of the re- 
sults obtained, with a view to determin- 
ing the comparative effiiency secured. 
The Director General concludes his 
statement by saying: ‘‘It is as yet too 
early to judge of the results obtained, 
but I believe that great progress has been 
made toward the goal of our ideals.’’ 


* ¥ % 


The tenth annual convention of the 
Canadian Federation of Labour will 
meet in the city of Tor- 
onto on September 3 


Labour 
next. 


Jottings 


The thirty-fourth an-. 


nual session of the Trades and Labour 
Congress of Canada will convene in the 
Provincial Parliament Buildings in the 
city of Quebec on September 16 next, 
and will continue in session from day to 
day until the business of the convention 
has been completed. 


The first provincial convention of the 
machinists’ unions in Ontario, held in 
Toronto on July 20, was attended by 
more than 100 delegates from , unions 
throughout the province. The object of 
the convention was to discuss the ques- 


tion of wages and working conditions 


THE LABOUR GAZETTE gas 561 


generally, with a view of taking action 
to bring about uniformity throughout 
the province. 


The Workmen’s Compensation Act of 
Alberta, as passed by the last session’ 
of the legislature, came into effect on 
August 1 for those workers covered by 
schedule 1 of the Act, which includes 
employment in or about coal mines, coke 
ovens, briquetting plants, and mines 
other than coal. For workers covered 
by schedule 2, the Act comes into effect 
on January 1, 1919. 


A judge of the Supreme Court of Al- 
berta has quashed the conviction, by a 
Calgary magistrate, of a labour union 
official charged with not being engaged 
in some useful occupation. Details of 
the case are given on page 683 of this 
issue. 


The Director of Coal Operations for 
southeastern British Columbia and 
southwestern Alberta has issued an 
order that in future no increase in the 
price of coal at the pit mouth shall be 
made unless by his authority. 


John R. Clynes, M.P., the recently ap- 
ponted British Food Controller, in suc- 
cession to the late Lord Rhondda, is 
prominent in Great Britain as a trade 
unionist. At the time of his appoint- 
ment he was president of the National 
Union of General Workers, a union of 
164,000 members. 


The Secretary of the United States 
Treasury has submitted to the Senate 
Appropriations Committee an estimate 
of $100,000,000 for the housing pro- 
gramme of the Department of Labour 
for war workers. 


A Women’s Division has been added 
to the United States Department of 
Labour. Its immediate task will be to 
develop policies and devise methods by 
which the services of women may be used 
effectively in war production, while at 
the same time preventing their employ- 
ment under injurious conditions. Be- 
cause of its policy-making function, the 
new division will be represented by its 
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chief, Miss Mary Van Kleek, on the La- 
bour Policies Board. 


The German Hmperor has given his 
assent to a law, the effect of which is to 
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repeal section 153 of the Imperial Crimi- 
nal Code, and thereby remove what has 
been considered by organized labour in 


Germany to be a restriction upon their 
freedom of action. 


INDUSTRIAL CONDITIONS DURING JULY, 1918 


I.—GENERAL REVIEW 


The demand for workers during July 
was more pronounced in the case of 
mining than in that of 
other industries. There 
was a slight increase 
over the two preceding 
months in. employment in the building 
trades. The demand for labour in the 
West was somewhat reduced, as, owing 
to the failure of some of the western 
crops, some farm labour was released 
for other work. There was a demand 
for women in munition and aeroplane 
factories and for farm work. The need 
for fruit pickers was reduced in some 
parts of the country, owing to the par- 
tial failure of fruit crops. 


The steel plants and foundries gen- 
erally were well employed and there was 
some shortage of skilled hands. Skilled 
electrical workers were in demand. 
Plenty of employment was offered in the 
shipyards, and railway car builders were 
needed. Owing to industrial troubles 
in the automobile ‘factories the demand 
for workers in that industry decreased 
to some extent. 

In the food group, the sugar refineries 
at St. John and Vancouver ran steadily, 
while the flour and feed mills showed 
an increase in activity over last month, 
and the biscuit factories were all busy. 
Employment in the abattoirs and pack- 
ing houses was well maintained. Fruit 
and vegetable canners were all well em- 
ployed. Confectioners were rather quiet, 
owing to the sugar restrictions; but the 
aerated water and soft drink plants were 
all busy, and the breweries were more 
active than during the preceding month. 


The Labour 
Market 


In the textile group employment con- 
tinued to be very good; female help, 
skilled and unskilled, was in demand. 
The shirt and whitewear factories were 
well employed, but the ready-made cloth- 
ing factories were quieter than during 
the previous month. The laundries were 
active and in need of female help. 

The pulp, paper and fibre mills were 
well employed and there was consider- 
able scarcity of labour. The newspaper 
and job printers, and paper box and bag 
manufacturers generally, were active. 

The sash, door and planing mills in 
the Maritime Provinces were working to 


capacity, and throughout the country 


generally they were active. The wooden 
box factories were well employed. There 
was some demand for skilled furniture 
hands, and in a few instances women 
were employed. 

In the leather group, activities in the 
tanneries varied; but the boot and shoe 
factories were, in some instances, adver- 
tising for skilled help. The rubber tire 
companies generally were busy. 

There was a big demand for stone and 
granite cutters at Halifax, and some de- 
mand in parts of Ontario. There was a 
slight improvement in employment in 
the brickyards, but generally they were 
dull. 

The paint works at Halifax were very 
busy, and in other parts of the country 
the paint, varnish and chemical works 
were well employed, although there was 
some shortage of material. , 

The steam and electric railways did 
the usual business for the season, except 
that passenger traffic was slightly less 
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than in former years. The railway re- 
pair shops were busy, in some cases get- 
ting cars ready for the fall rush. The 
street railways had some difficulty in 
getting men. ‘Longshore work was 
rather dull, except at Sydney, Hamilton 
and Kingston, where it was good. The 
Inland Navigation Lines did a capacity 
business in freight, and navigation gen- 
erally was good. 


Metal mining showed some improve- 
ment over the previous month, particu- 
larly in the East Kootenay district. The 
shortage of labour was general except 
that in the Cobalt district it was not so 
acute as it had been formerly. The new 
refining plant of the International Nickle 
Company at Port Colborne commenced 
operations. Gold mining was practical- 
ly at a standstill, due partly to high 
costs and partly to lack of efficient la- 
bour. Coal mining showed an increase 
in output over the previous month, al- 


though the shortage of labour continued 


to be acute. 


Employment in the lumbering indus- 
try varied, but generally it was quieter 
than it had been for some weeks; la- 
bour, however, was in demand. As a 
result of heavy rains during the month 
some later drives were brought in. 


Employment in the building trades, 
as indicated by the value of building 
permits issued in 35 cities, increased 59.9 
per cent as compared with June, and 
increased 27.7 per cent as compared 
with July, 1917. Reports from 15 cities, 
showing the number of civic employees 
temporarily engaged and the wages paid 
these employees during the first payroll 
period of two weeks of July, indicated 
a very slight increase in the number of 
workers and an increase of nearly 4 
per cent in the wages paid. 


The loss of time on account of indus- 
trial disputes during July, was much 
greater than in June, 
and greater than in 
July, 1917. There were 
in existence at some time or other during 
the month 39 strikes, affecting 15,848 


Strikes 
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workpeople and involving a time loss of 
123,511 working days; as compared with 
28 strikes, 11,105 workpeople and 40,929 
working days in June; and 35 strikes, 
24,986 workpeople and 62,484 working 
days in July, 1917. On July 1, there 
were on record eleven strikes affecting 
784 workpeople. Twenty-eight strikes 
were reported as having commenced 
during July, as compared with eighteen 
in June; eighteen of the strikes com- 
mencing during July and six of those 
commencing prior to July were reported 
teminated, leaving fifteen unterminated 
strikes, affecting approximately 4,049 
workpeople on record at the end of July. 


During the month there was an up- 
ward movement in wholesale prices and 
in retail food prices. In 
the former the increases 
were chiefly in dairy pro- 
ducts, fresh and canned vegetables, tex- 
tiles, and lumber. There were decreases 
in fodder, livestocks and meats. In retail 
prices there were increases in meats, 
eggs, and potatoes, with slight decreases 
in milk and in dairy butter. Coal, wood 
and coal oil, and rent showed slight in- 
creases. The index number of whole- 
sale prices for July reached 284.0 as 
compared with 280.6 for June, and 242.6 
for July, 1917. The cost of a weekly 
supply of food at the middle of July 
averaged $13.00 in some sixty cities as 
compared with $12.77 for June and 
$11.62 for July, 1917. 


Prices 


During the second quarter of 1918, 
sixty changes in rates of wages and 
hours of labour, affect- 
ing approximately 26,- 


Changes in 


Wages 500 workpeople, were 
and Hours reported to the Depart- 
of Labour ment, as compared 


with 26 changes affect- 
ing approximately 18,800 workpeople in 
the first quarter of 1918, and 150 
changes affecting approximately 81,900 
workpeople in the second quarter of 
1917. Of the 60 changes, 57 were wage 


564 ! THE LABOUR GAZETTE 


increases, two an increase in wages with 
a reduction in hours and one a reduction 
in hours. In the mining industry only 
three changes took place, yei 10,765 
workpeople were affected. Approxi- 
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mately 9,150 workpeople were affected 
by 17 changes in transportation, while 
19 changes occurred in the building 
trades affecting approximately 2,500 
employees. 


Il.—-THE INDUSTRIES AND TRADES 


Sydney reported the production of the 
Dominion Steel Company for July in 


tons, as follows: pig 

Metals, © iron, 24,000; ingots 28,- 

_ machinery, 000; blooms 25,000; 
conveyances rails, 16,000; merchant 


bars, 2,750; rods, 1,700; 
wire and nath 130; blast furnaces, 4. 
The new coke ovens were reported as 
being near completion. At the Sydney 
Mines Plant the production of iron was 
6,900 tons, and steel 11,000 tons and one 
blast furnace; as compared with 7,550 
tons of iron and 11,000 tons of steel last 
month. At Halifax the machinery 
group was reported very active in all 
its branches. The shipyards were work- 
ing day and night on repairs. The Nova 
Scotia Steel Company at ‘Trenton, 
reported a very busy month in all 
departments. At Amherst the Canada 
Car and Foundry Company were very 
busy on an order for stock and refrig- 
erator cars and were advertising for 
carpenters and car builders. The ship- 
yards at Amherst were all well employed 
on a number of small vessels. Some firms 
formerly engaged in lumbering have now 
taken up shipbuilding. Truro reported 
a shortage of steel workers. The Port- 
land Rolling Mill at St. John continued 
to be active, and the shipyards were 
well employed. Newcastle reported 
that the shipbuilding plants were busy 
and that the carriage shops and auto 
repair shops were well employed. At 
Fredericton the .machine shops and 
foundries were very busy and .looking 
for more help, especially for machinists. 
The machinery group generally was 
active in Montreal, and expert mechanics 
were in great demand; there was also 
great activity in both steel and wooden 
shipbuilding. Quebec reported that the 
boat and shipbuilding and repairing 


yards had a very busy month; also that 
automobile engine repair shops were 
very well employed. Sherbrooke re- 
ported that most of the iron industries 
were busy, both with ammunition 
orders and in their own lines. 
Canada Iron Foundries Limited, at 
Three Rivers, continued to employ 
about 500 men making castings. The 
other companies were also very busy. 
The Tydewater Shipbuilding Com- 
pany employed about 700 hands and 
launched their first steel boat during 
the month. This company is at present 
building fifty brick tenement houses for 
their employees. The Three Rivers 
Shipyards Limited employed 600 hands 
in the construction of some large wooden 
boats. The machine shops and foundries 
were all very active. At Sorel the 
various foundries and steel works gave 
employment to about 800 men, and paid 
wages of from $2 to $5 per day. The 
shipyards, both Government and pri- 
vate, were very busy and gave employ- 
ment to about 1,200 hands. The mica 
factory closed for two weeks for holidays. 
Toronto reported that the metal and 
machinery industries were busy, and 
expanding, and that many additions 
were being made to plants. The Domi- 
nion Shipbuilding Company, which has 
under construction several steel freigh- 
ers, made rapid progress towards the 
completion of its plant and largely in- 
creased its working forces. Structural 
Steel manufactures were operating more 
steadily than last month, owing to the 
better supply of material. Engine and 
boiler works, agricultural implement, 
automobile and bicycle plarits were all 
active, with skilled labour in great 
demand. Hamilton reported the ma- 
chinery group, boatbuilding and con- 
veyances all active, with a demand for 
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labour in electrical apparatus plants. St. 
Catharines reported that electrical work- 
ers are well employed. The Canadian 
Locomotives Works and the Kingston 
Shipbuilding Company at Kingston were 
reported active. The rolling mills at 
Belleville were running day and night 
shifts. Machinists and tool makers were 
in good demand at Peterborough, and 
electrical workers were well employed. 
The Waterous Engine Company of 
Brantford was very busy on an order for 
castings for the United States. The 
Buck Stove and Range Company were 
very busy though handicapped by 
a shortage of skilled and unskilled labour. 
The Massey-Harris Company were also 
short of labour. The Waterloo Manu- 
facturing Company, at Kitchener, were 
very. busy on threshers and portable 
engines for their Western trade. The 
Regal Motor Company were busy 
making motor trucks and in need of 
experienced mechanics. At Guelph the 
agricultural implement makers were very. 
active. At Woodstock there was a 
demand for moulders and polishers in 
the stove and furnace factories. London 
reported the rolling mills and engine and 
boiler makers were all active, while the 
Ford Company were working night and 
day assembling automobiles. Chatham 
reported that the various branches of 
Iron workers were well employed, but 
that there was a shortage of material. 
The automobile works were practically 
closed down. Windsor reported that 
owing to an impending strike, and also 
to the difficulty of securing materials 
promptly, the Ford Company laid off 
over 2,000 men. This action on the 
part of the Ford Company seriously 


effected the Fisher Body Company and 


the Kelsey Wheel Company. Most of 
the men laid off were absorbed by other 
companies. Orillia reported a con- 
siderable falling off in the demand for 
agricultural implements and wagons, 
with a consequent reduction in staff. 
There was a demand, however, for 
moulders at the stove foundry. 
Winnipeg reported that the metal 
industries group was well employed 
during the early part of the month. The 
employees quit work later, however, and 
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this was the state of affairs at the close 
of the month. In the automobile in- 
dustry, all repair shops were affected by 
the strike, while in the assembling plant 
of the Ford Company practically no 
work was done.. At Brandon the agri- 
cultural implement firms were only 
fairly well employed, but at Regina they 
were busy. Saskatoon reported the auto- 
mobile business had dropped consider- 
ably during the month. The rolling 
mills at Medicine Hat were reported 
active, but the other metal working 
industries were rather quiet. The Ed-. 
monton Iron and Machinery Company 
at Edmonton gave employment to some 
fifty hands. Vancouver reported that 
the boat and shipbuilding and repairing 
yards were very active, with a shortage 
of labour. At New. Westminster, ship- 
building continued to be very quiet but 
there was continued activity in boat- 
building. The machine shops all re- 
ported business very active, with some 
scarcity of men. Victoria reported that 
work.in the iron foundries continued to 
be fairly brisk. Owing to the near com- 
pletion of present contracts at the 
wooden shipbuilding yards a large num- 
ber of men were laid off. . 


Sydney reported the abattoirs and 
packing houses active; while at Halifax 
the bakers were very 
busy and the _ soft 
drink establishments 
worked to capacity. 7 
The flour and feed mills at Westville 
reported only a fair month. Truro re- 
ported that the condensed milk factory 
worked full time, and that help was 
scarce. Charlottetown reported the 
abattoirs busy, but meat packing houses 
quiet; the canning factories were active. 
St. John reported the flour and feed 
mills running steadily and the sugar 
refinery busy. The breweries reported 
increased business. At Moncton the 
flour mills were quiet. The biscuit 
manufacturers continued to employ 
about 140 hands, mostly female; they 
were in need of additional help. The 
creameries and cheese factories were very 
active. “At Newcastle the flour mill was 
closed down. The meat packing houses 
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at Fredericton were fairly well employed. 
Montreal reported the flour mills quiet. 
There was fair activity in tobacco 
factories with the exception of the 
Tuckett Cigar Company and the An- 
drew Wilson Company, whose em- 
ployees went out on strike; an increasing 
number of women were employed in 
this industry. Quebec reported that 
bakers were active but that con- 
fectioners were dull. The breweries 
were also dull. Sherbrooke reported 
the food group active and that the 
breweries were well employed. Three 
Rivers reported that the brewery had 
closed down. Toronto reported that the 
flour and feed mills were quiet, owing 
both to the shortage of wheat and the 
impending adjustments in connection 
with the new regulations as to wheat 
substitutes. The abattoirs and meat 
packing houses were all very busy on 
Government contracts. Bakers were 
active, and confectioners did a fair 
business though affected by the restrict- 
ions imposed on the use of sugar. Fruit 
and vegetable canners were very busy. 
Cigar makers were fairly well employed. 
There was a demand for women and 
girls in the biscuit factories. The food 
groups at Hamilton were reported as 
all being well employed. The breweries 
and distilleries reported business fair, 
but the tobacco factories were em- 
barrassed by strikes. Niagara Falls 
reported that the fruit and vegetable 
canning industry was hampered by 
lack of labour for factory work, and by 
lack of fruit pickers in the gardens. The 
flour and feed mills at Kingston were 
well employed, and the breweries were 
active. At Belleville the feed mills were 
very busy. Peterborough reported the 
flour, feed and cereal mills working to 
full capacity. The Campbell Milling 
Company and the Peterborough Cereal 
Company are building additions to 
their plants. Galt reported that the 


flour mills were not so busy as they 


were last month. The preserving com- 
pany at Brantford were very busy, but 
the soft drink estabkshments wene 
forced to close down owing to a shortage 
of sugar.) Kitchener reported that all 
the flour mills in the vicinity were run- 
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ning full time; also that the wholesale 
sausage and meat packing houses and 
abattoirs were exceptionally active. The 
cigar factories and breweries were rus- 
ning full time. London reported that 
the Hunt Flour Mill Company ran their 
new mill at fullest capacity, and that 
the biscuit factories were very busy and 
in need of more help. The Empire Flour 
Mill Company, at St. Thomas, was very 
busy during the month, and the tobacco 
workers were well employed. Chatham 
reported that the Dominion Sugar Com- 
pany were employing the usual number 
of hands in their Wallaceburg branch. 
The abattoir and packing house re- 
mained closed. At Windsor the flour 
mills were practically closed down. 
Winnipeg reported that employment in 
the abattoirs and meat packing houses 
continued to be well maintained, also 
that the vegetable canners were working 
with a full staff. Regina reported that 
the flour mills were only running about 
two days a week, owing to the scarcity 
of wheat. The flour mills and abattoir 
at Moose Jaw reported business quiet. 
Saskatoon reported the Interprovincial 
Flour Mills closed down owing to the 
shortage of wheat. The Quaker Oats 
Company continued to run, but with 
a reduced staff. Medicine Hat reported 
the flour mills active, but that the supply 
of wheat was nearly exhausted. Kd- 
monton reported the Swift Canadian 
Packing Company was busy on orders 
for the British Government; they had 
some 500 employees on their payroll but 
needed additional help. Fernie reported 
that the breweries were active. Van- 
couver reported that much overtime 
was worked in the fruit and canning 
factories and that there was an in- 
creased demand for women and girls. 
Women were fully employed in dairies 
and creameries, several women having 
taken the place of men on the delivery 
of milk. At New Westminster the meat 
packing plant ran full time, while the 
vegetable evaporating plant ran double 
shifts. The breweries ran full time, but 
the cigar factories laid off several men. 
At Nanaimo the cigar makers were 
fairly well employed but the breweries 
were idle. Victoria reported the flour 
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and cereal mills and the fruit and 
vegetable canneries steadily employed. 


Truro reported that the woollen 
mills worked full time, but were handi- 


capped by  inexper- 
Textiles, ienced help. St. John 
cordage and reported the cotton 
carpets mills running steadily. 


At Moncton the woollen 
mills were active, while the underwear 
factory ran day and night and ad- 
vertised for female help. The Maritime 
Linen Company was in active operation 
with some forty looms running. The 
cotton mills at Fredericton were well 
employed. Montreal reported the cotton 
mills very active, but that the oilcloth 
and linoleum factories were tied up 


_ owing to the embargo upon jute. Que- 


bec reported the cotton mills very busy, 
and that the sail makers, tent and 
awning manufacturers were actively 
engaged. Sherbrooke reported the 
textile group active in all its branches. 
The Pennman Manufacturing Com- 
pany at St. Hyacinthe reported orders 
on hand for several months ahead. The 
Wabasso Cotton Company at Three 
Rivers continued to employ about 
1,200 hands, with plenty of orders 
ahead. Toronto reported the woollen 
mills very busy on Government: orders 
but handicapped in obtaining supplies 
of wool. The hosiery and knitted goods 
manufacturers were also short of raw 
material. There was a constant demand 
for experienced operators in the knitting 
mills. Tent and sail makers were active, 
and took on some extra workers. Ha- 
milton reported general activity in the 
textile group with some shortage of 
weavers. Brockville reported that the 
tent, awning and sail makers were only 
fairly well employed. The textile mills 
at Kingston were reported active. Peter- 
borough reported that employment was 
very good in the woollen mill. Galt 
reported that the cotton and woollen 
mills and underwear and knitted goods 
factories were all very busy and short 
of hands. The woollen and silk mills at 
Brantford were advertising for both 
skilled and unskilled help. The Brant- 
ford Cordage Company had to employ 
Chinamen in order to fulfil their orders. 
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Kitchener reported the Dominion Twine 
Company busy. Guelph reported a 
demand for female help in this group. At 
Stratford the woollen, hosiery and 
knitting factories were busily employed 
on war orders. London reported ten 
hosiery companies very busy and takihg 
on new help. Windsor reported em- 
ployment good in the tent and awning 
business. Chatham reported the Taylor 
woollen mills very active. At Orillia the 
woollen factory made a slight reduction 
in their staff. Winnipeg reported that 
the knitting factories were very quiet on 
account of lack of material, but that 
tent and awning manufacturers were 
steadily engaged. Vancouver reported 
employment good in the knitting fac- 
tories; also that the tent, awning and 
sail manufacturers found difficulty in 
obtaining skilled operators. 


Ready-made clothing manufacturers 
at Halifax had plenty of employment 
for all the help available; 
the steam launderies, 
dyeing and cleaning es- 
tablishments were very 
busy. The shirt and cap factories at 
Truro reported a falling off in business. 
Ready-made clothing firms at St. 
John reported business steady, while the 
steam laundries were busy and in need 
of expert help. Moncton reported that, 
the hat and cap factory continued to 
employ about 40 persons on piece work 
At Fredericton there was a demand for 
women garment workers. Montreal re- 
ported the ready-made clothing factories 
rather quiet, though most of the workers 
were employed. Quebec reported the 
clothing group active and the laundries 
busy. The clothing factories at St. 
Hyacinthe were very active and short 
of help. Three Rivers reported that the 
glove factories gave employment to 
over 300 workers. The Cluett-Peabody 
Company at St. Johns closed down 
during part of the month on account of 
holidays. Toronto reported that the 
ready-made clothing trade was dull and 
that some shops had been closed for 
short periods; the whitewear firms, 
however, were active and steam laun- 
dries very busy. Hamilton reported the 
clothing group generally as active, with 
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some demand for labour. The ready 
made clothing firmg at Kingston re- 
ported business fair.“he Deacon shirt 
factory at Belleville was busy on a 
militia order. At Brantford the overall, 
shirt and dress factories continued to be 
very busy. The robe and clothing com- 
pany at Kitchener continued to be 
fairly well employed. The shirt and 
collar factories were all busy; the button 
factories were advertising for boys and 
girls; and the glove and whitewear 
factories were short of experienced help. 
The felt hat factory at Guelph was very 
- active. The button factory at Windsor 
reported trouble in getting material but 
business was good. Winnipeg reported 
that employment in the ready-made 
clothing factories continued steady. The 
shirt companies were working overtime, 
and eperators were in great demand. 
The cap factories took on additional 
girls, while the glove manufacturers 
continued to increase their staffs. The 
furriers reported an unsually busy 
geason and were taking on extra hands. 
‘The whitewear factories continued to be 
steadily employed. Experienced help 
was in demand in the laundries, while 
the cleaning establishments gave em- 
ployment to their regular staffs. Regina 
reported that steam laundries were in 
need ‘of experienced help. At Edmonton, 
the Great Western Garment Company 
was well employed with some 250 
hands on their payroll. Vancouver re- 
ported that the overall and shirt 
factories were very busy with a shortage 
of skilled operators; but in the ladies 
garment houses there was very little 
employment. The dyeing and cleaning 
establishments reported trade good while 
the steam laundries were exceptionally 


busy and short of help. At Victoria the 


shirt and overall factories continued to 
be very busy. 


St. John reported that the pulp mills 
ran continuously night and day; and 
that the paper box 
factories were busy. 
Newcastle reported that 
the pulp and paper mills 
continued to be active with a scarcity of 
both skilled and unskilled labour. Sher- 
brooke reported the pulp, paper and 
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fibre mills actively engaged. At Three 
Rivers the Wayagamack Pulp and 


Paper Company gave employment to 


over 800 men. The E. B. Eddy Com- 
pany at Hull reported that the usual 
midsummer lull in the paper industry 
was not so much in evidence this year as 
in former years. Hamilton reported 
activity in the felt and tarred paper 
establishments. St. Catharines reported 
the pulp, paper and beaver board manu- 
facturers well employed. Fire at a loss 
of between $150,000 and $200,000 des- 
troyed practically the whole plant of 
the Peerless Pulp and Paper Company 
at Thorold. The Canadian ‘Roofing 
Company, at Windsor, reported a good 
month in felt and tarred paper, and in 
beaver board. At Sault Ste. Marie the 
mills of the Spanish River Pulp and 
Paper Company ran full time. Van- 
couver reported that the pulp and 
paper mills up the coast continued to 
be very active; and Victoria also re- 
ported a continued demand for pulp 
and paper. 


Halifax reported. a- considerable 
shortage of compositors in both news- 
paper and job plants. 


Printing, The binderies, paper 
publishing box and lithographing 
and paper departments were very 
geods active. St. John re- 


| ported activity in the 
printing business, while the binderies 
were busy. Moncton, Newcastle and 
Fredericton all reported that printing 
offices were well employed. Montreal 
reported that there was a shortage of 
skilled help in the printing plants and 
publishing houses notwithstanding the 
usual summer slackness. Quebec and 
Sherbrooke reported the newspaper and 
printing offices active. The paper box 
factory at St. Hyacinthe was well em- 
ployed. In Toronto, the printers, book- 
binders and lithographers were all 
steadily employed. The paper box con- 
cerns were reported as active with a 
shortage of experienced workers. Ham- 
ilton reported the paper box and bag 
and novelties firms well employed. 
Brockville and Kingston reported the 
newspapers and job printing houses as 
fairly busy. Galt reported that the 
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printing business was not’ so active as 
‘formerly, but that the paper box factory 
was busy. Paper box factories at Kitche- 
ner and Guelph were active. There was a 
demand for job printers at Woodstock. 
Chatham also reported a shortage of 
experienced hands. Windsor reported 
that printers and publishers were fairly 
busy, but that the binderies were dull. 
Winnipeg reported that the book bind- 
erles were busy and that the paper box 
manufacturers had plenty of work. 
Regina reported that the job printing 
houses were fully employed, while the 
publishing houses and binderies were in 
need of additional help. Lethbridge re- 
ported the printing establishments very 
busy. Vancouver and New Westminster 
reported employment good in the print- 
ing offices. Victoria reported job printing 
quiet, but the paper box and bag 
factories well employed. 


At Halifax, the sash, door and planing 
mills were working to capacity night 
and day and at Sydney 
they were also very 
busy. Charlottetown 
reported planing mills 
active and the broom factory very 
busy. St. John reported that the brush 
and broom factories were well em- 
ployed, and that the wooden box factory 
was advertising for help. Moncton 
reported that the cooperage plant was 
steadily engaged. The sash, door and 
planing mills at Fredericton were very 
busy. Quebec reported the woodworking 
plants and broom factories active. 
Sherbrooke reported the chair factories 
well employed. At St. Hyacinthe the 
wooden box factories were fairly busy. 
Three Rivers reported the sash and door 
factories steadily employed. Toronto 
reported the sash, door and planing mills 
active, while the furniture factories 
_ were operating steadily. Box factories, 
piano and gramophone manufacturers 
-were working to capacity. The Dominion 
Toy Company was fairly busy with a 
reduced staff. Hamilton reported the 
woodwork and furniture groups actively 
engaged. St. Catharines, Brockville and 
_ Kingston reported the sash, door and 
planing mills well employed. Belleville 
reported the furniture factories rather 
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dull. Peterborough reported good em- 
ployment in the woodworking industry. 
The wooden box factory at Galt was 
busy. The sash, door and planing mills 
at Brantford were running to their full 
capacity. At Kitchener the wooden box 
and furniture factories were running 
full time, and there was a demand for 
cabinet makers, polishers and stainers. 
At Guelph the piano factory was very - 


active. Stratford reported that the 
furniture and chair 2factories were 
steadily employed and that the 


cooperage firms were busy. Woodstock 
reported a demand for skilled finishers 
and bench hands in the chair and furni- 
ture factories: some women were em- . 
ployed in the furniture factories. Lon- 
don reported the piano and organ com- 
pany busy, and the barrel company 
very busy. Windsor reported dullness 
in the sash, door and planing mills. 
Winnipeg reported the sash, door and 
planing mills steadily employed, while 
at Brandon and Regina they were 
reported as busy. The planing mills at 
Prince Rupert were reported busy, but 
at Medicine Hat they were reported 
quiet. Fernie reported some slackness in 
the sash and door factories. At Van- 
couver the sash, door and planing mills 
and wooden box factories were running 
steadily. At New Westminster the sash 
and door factories were working to 
capacity and the wooden box factory 
continued to be very active. Victoria 
reported that the wooden box factories 
were working steadily, and the cooperage 
factories were busy on a number of 
barrels to be used for packing fish and 
for whale oil. 


St. John reported that the tannery 
was active, but that help was scarce; 
also that the boot and 


Leather, shoe factory and harness 
beets, shoes makers were stea ily 
and rubber employed. Fredericton 


reported that the shoe 
and larrigan factories worked full time, 
and that the tanneries were busy. The 
tanneries in Montreal reported a quiet 
month, but the makers of the cheaper 
lines of boots were moderately busy. 
Waterproof manufacturers were active. 
Quebec reported that the tanneries were 


570 


active, and the boot and shoe, and bag 
and harness makers were well employed. 
Sherbrooke reported that the boot and 
shoe industry was only fairly well em- 
ployed. St. Hyacinthe, however, reported 
that the leather industry had a very 
active month, but that the scarcity of 
help impeded operations. The boot and 
shoe establishments at Three Rivers 
were busier than usual during the 
month. In Toronto the boot and shoe, 
harness, and rubber industries were 
busy. At St. Catharines the rubber 
footwear factories were well employed. 
Hamilton reported activity in belting 
and tires. The tanneries at Kingston 
were well employed. The boot and shoe 
factories at Galt were advertising for 
help in all departments, and at Brant- 
ford the shoe factories were well em- 
ployed. Kitchener reported the tanneries 
and boot factories working full time with 
a demand for female sewing machine 
- operators. The tire and rubber com- 
panies were very busy. There was some 
demand. for unskilled labour in the 
tanneries at Woodstock and London. 
At St. Thomas there was a demand for 
skilled workers in the shoe factories. 
The tanneries at Brandon reported 
business fair, while the horse goods 
manufacturers were quite active. At 
New Westminster the tanneries were 
fully employed. 


Halifax reported a big demand for 
stone and granite cutters. At St. John 
the cut stone and granite 
workers and brick and 
tile workers were dull. 
The Humphreys glass 
works at Moncton was destroyed by fire 
on July 26th, and about 35 workers 
thrown out of employment. Quebec re- 
ported that the cut stone and granite 
workers were dull, but that the brick tile 
and sewer pipe plants were active. Toron- 
to reported that the brick and sewer pipe 
plants -were increasingly active. Ham- 
ilton reported the cut stone and glass 
group generally as being active, but 
Brockville reported this group as be:ng 
quiet. Belleville reported that the pot- 
tery was busy in the manufacture of 
sr all ware and tiling. At Kitchener the 
brick, tile and sewer tile makers were 
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dull, but at Stratford the brick and tile 
makers were active. London reported 
the brick yards were idle. Regina re- 
ported the cut stone and granite workers 
busy. At Prince Albert the brick makers 
were dull, but at Medicine Hat they 
were wellemployed. At Vancouver, the 
cut stone and granite workers were 
quiet, while at Nanaimo the brick 
yards were practically closed down. 


Halifax reported that the Brandram- 
Henderson Paint Company was operat- 
ing to capacity. New- 
castle reported the Mil- 
ler Extracts Limited 
were well employed. St. 
John reported a great 
demand for lubricating oils and greases. 
At Montreal the paint factories were 
busy. Sherbrooke reported activity in 
gun powder extracts and drugs. At 
Three Rivers the paint works was well 
employed and much red oxide was 
shipped. Toronto reported that the 
paint, varnish and chemical works were 
well employed. Hamilton reported that 
the soap, gun. powder and drug com- 
panies were actively engaged. At 
Niagara Falls the electric chemical © 
plants were all busy. At Brantford the 
‘Scarfe Varnish Works were well em- 
ployed, while the Canada Glue Com- 
pany were working day and night. The 
Standard Paint and Varnish Company, 
at Windsor, were fairly busy but handi- 
capped by shortage of material. The 
soap and perfume manufacturers were 
quiet. At Regina the oil works were 
running full time and the soap works 
reported business fair. Vancouver re- | 
ported the paint manufacturers active. 
At Victoria the chemical and explosive 
plants were busy and in some cases 
working double shifts. 


Paints, oils 
chemicals, 
explosives 


Earnings of the Canadian Pacific 
Railway during June were $12,577,286, 
as compared with $13,- 

Railways, 556,979 for the same 
shipping and month in 1917. Sydney 
Nlongshore work reported activity in 
navigation and ’long- 

shore work. At Halifax the street — 
railway company continued to employ — 


-“women conductors in increasing num- — 
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bers. Charlottetown reported that the 
railway repair shops were very busy, but 
that there was no scarcity of labour; 
‘longshore work was very dull. At St. 
John the steam railways reported pas- 
senger traffic brisk but the street rail- 
way ran with a reduced number of 
cars: ‘longshore work was very dull. 
Moncton reported that the Canadian 
Government railways were utilizing all 
the available labour upon the work of 
putting the recently acquired branch 
lines into proper shape for operation. 
Employment continued steady in the 
railway shops, principally upon repair 
and remodelling work. Montreal re- 
ported the steam railways busy but that 
there was some decrease in passengers 
on the street railways. Quebec reported 
the steam railways very busy, and that 
there was some increase in the number 
of freight train crews. The railway repair 
shops were busy; coast navigation was 
very active, but ship labour and ’long- 
shore work was very dull. St. Hyacinthe 
reported the railways active, with some 
extra men employed on emergency work. 
Three Rivers reported the railways and 
steam Iship lines very active. Toronto 
reported the railways busy with in- 
creased freight and passenger traffic; the 
street railway also had an active month. 
Railway repair shops gave plenty of 
employment. Navigation was active 
with extensive movement of freight. 
Garages were increasingly busy. Ham- 
ilton reported that the Inland Navi- 
gation Lines did a capacity business in 
freight, and that there: was a demand 
for ’longshoremen. The steam and 
electric railways in and near the city 
were active. St. Catharines reported 
that all branches of the railway system 
were steadily employed. ’Longshore 
work at Brockville was rather dull, 
owing to the small quantities of coal 
arriving. Kingston reported the rail- 
way repair shops well employed, and 
that navigation was fair and employ- 
ment at ’longshore work was good. 


Belleville reported navigation rather 


dull. The Grand Trunk Railway at 
Brantford reported a very busy month 
both in freight#and passenger traffic. 
The electricjline running from Galt to 
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Port Dover also reported business good. 
Stratford reported that freight handlers 
and repair shop workers were fully em- 
ployed. The Grand Trunk Railway 
carshops at London were busy. The 
street and electric railways at Windsor 
experienced difficulty in obtaining men 
and anticipated having to employ 
women. Winnipeg reported conditions 
on the street railway were normal. The 
railway repair shops at Regina were 
busy getting cars ready for the wheat 
rush. The railway repair shops at New 
Westminster in some cases made slight 
reductions in staffs. The street and 
electric railway business reported heavier 
traffic than for some years past. Victoria 
reported that passenger travel on coast- 
ing steamers was rather quiet, but that 
freight business was fairly good, and 
‘longshore work was steady. 


Quebec reported activity in stone 
quarrying. Sherbrooke reported chrome 
iron, copper and asbes- 
tos mining active, but 
granite quarrying quiet, 
though the gravel pits were well em- 
ployed. Niagara Falls reported that the 
new refining plant of the International 
Nickle Company at Port Colborne com- 
menced operation: its capacity is esti- 
mated at about 24,000,000 pounds of 
refined nickle and 12,000,000 pounds of 
refined copper per annum. The Cobalt 
mines reported that the shortage of 
labour was not so acute as in the 
previous month. During July a total of 
44 cars containing approximately 3,166,- 
328 pounds of ore were shipped, as com- 
pared with 42 cars containing 3,280,017 
pounds in June. Bullion shipments 
during July totalled 1,020,650 ounces of 
silver, as compared with 418,689 ounces 
in June. At Porcupine the Hollinger 
Consolidated and the McIntyre con- 
tinued their usual production of gold, 
but the Schumacher closed down, and 
arrangements were being made to close 
the Porcupine Crown. At Kirkland 
Lake, the Lake Shore Mine produced a 
little over $43,000 in gold, as compared 
with an even $43,000 the month pre- 
ceding. Sault Ste. Marie reported that 
prospecting in the new gold region 
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around Goudreau was going ahead and 
that good finds were being reported. 
Fernie reported that in the East Koote- 
ney District there was a very con- 
siderable increase in, ore shipments 
during the month. Rossland reported 
that there was practically nothing but 
development work being done in the 
gold mines. At Trail there were only 
two lead and one copper furnaces run- 
ning. The refineries were operating but 
at low capacity. There was a general 
shortage of mine labour all through this 
district. Nanaimo reported that the 
Ladysmith smelter was idle but that it 
was expected it would start running 
before long. There was a little metallic 
mining done during the month. The 
local quarries were idle. 


Sydney reported the output of the 
Dominion Coal Company as 280,000 
tons, against 276,000 in June. The out- 
put at the Sydney mines was 46,450 
tons, against 42,800 tons in June. The 
coke output of the Dominion Coal Com- 
pany was 42,000 tons with 535 ovens 
operating; the coke output of the Syd- 
ney mines was 10,000 tons with 182 
ovens in operation. Westville reported 
that the Albion coal mines worked full 
time; that the Intercolonial Mining 
Company raised 15,000 tons; and that 
the Acadia Coal Company had been 
steadily increasing the output at all 
their mines. Fredericton reported that 
the Minto mines continued to increase 
their output, but that there was a 
considerable shortage of labour. Leth- 
bridge reported coal mining very active, 
and thatthe mines had absorbed many 
of the men who became unemployed as a 
result of the crop failure. Fernie reported 
that the coal mining and coke manu- 
facturing had continued steadily with- 
out serious interruption. Nanaimo 
reported-that the coal mines of the dis- 
trict worked full time but complained of 
the shortage of labour, especially skilled 
miners. 
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Halifax reported that a great deal of 
y epair work was done and a considerable 
number of new buildings 
started during’ the 
month; also that there 
was plenty of employ- 
ment for all classes of workers, skilled 
and unskilled. Truro reported that 
carpenters were busy, and that skilled 
labour was scarce in every branch of 
the building trade. Charlottetown re- 
ported that several houses and ware- 
houses were in course of erection. St. 
John reported that the building trade 
was fairly well employed. Moncton 
reported a fair amount of work on pri- 
vate dwellings. Quebec reported con- 
siderable repair work on private dwell- 
ings, but very little new work being done. 
Sherbrooke and St. Hyacinthe reported 
building very quiet. At Three Rivers 
there was an increase over last month 
in the number of buildings in course of 
erection: the Tydewater Shipbuilding 
Company commenced work on fifty 
dwelling-houses for their employees. 
The building trades in Toronto con- 
tinued to be active in the construction 
of small dwelling houses; there was also 
a considerable increase in construction - 
of industrial buildings, and work was 
begun on the new military hospital. 
Hamilton reported that the building 
trades were all well employed, both on 
dwelling houses and industrial work. A 
number of workmen’s dwelling houses 
were being erected at Kingston. A 
large number of men were employed on 
the new isolation hospital near Kingston. 
Peterborough reported building very 
active on dwelling houses and extensions 
to factories. The building trades were ~ 
steadily employed at Galt and Brant- © 
ford. London reported the building 
trades were practically idle. Chatham 
reported the building trades were very 
active, a large number of new buildings 
having been started; contractors, how- 
ever, were experiencing difficulty in ~ 
getting material. At Windsor building — 
was confined to a few dwelling houses. 
Winnipeg reported the building trades © 
were fairly well employed. The Imperial 
Oil Company at Regina started work on — 
the thirty dwelling houses for them 
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employees; these are to cost , about 
$80,000. At New Westminster and 
Nanaimo building was practically at a 
standstill. 

The value of building permits issued 
in 35 cities increased from $3,667,399 in 
June to $5,863,834 in July, or 59.9 per 
eent. As compared with July, 1917, 
there was an increase of 27.7 per cent. 


Westville reported that lumbering 
was decidedly duller during July than 
during the last few 
months. St. John re- 
ported that the saw and 
shingle mills were steadily employed but 
that skilled mill men were scarce. New- 
castle reported that practically all the 
local mills worked full time and that 
there was a scarcity of unskilled labour. 
Heavy rains during the month enabled 
operators to bring into the booms 
several drives that were abandoned 
during the spring.  Frederiction re- 
ported that employment was good 
around the mills and logging booms. 
Quebec reported that the saw mills of 
the district were not as busy as in pre- 
vious years; but that the mills were 
working short handed, notwithstanding. 
Sherbrooke reported the camps for 
railway ties, telegraph poles etc., were 
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quiet but that,the saw.and shingle mills 
were fairly well employed. Three Rivers 
reported that the saw mills of the dis- 
trict, employing over 600 men, had 
been very busy. Peterborough reported 
activity in the lumbering industry; 
some big drives having come in. Owen 
Sound reported that the lumber camps 
are not active, a few men only being 
employed to take care of the material; 
the saw mills were active but the tie 
mills were not running. The mills of the 
Spanish River Pulp and Paper Com- 
pany at Sault Ste. Marie were working 
full time. The lumber mills at Prince 
Albert continued to run day and night 
shifts. Fernie reported that the lumber 
industry had rather a dull month. New 
Westminster ,reported that the saw 
mills were all actively engaged. The 
eight hour day has been extended to 
include the engineers in saw and shingle 
mills. The logging camps in the Na- 
naimo district were working to capacity 
but were badly handicapped by the 
shortage of men. The saw mills were 
fully engaged with all the labour avail- 
able, but the shingle mills were not quite 
so active. Victoria reported that the 
logging camps were very busy, parti- 
cularly those getting out spruce for 
airplanes. Saw mills were also busy on 
foreign orders. 


PROCEEDINGS UNDER Tiik INDUSTRIAL DISPUTES INVESTIGATION 
ACT DURING JULY, 1018 


DURING the month of July the De- 

partment received reports from six 
Boards of Conciliation and Investiga- 
tion appointed to inquire into disputes 
affecting (1) The British Columbia Elec- 
tric Railway Company, Limited, and its 
street railway employees at Vancouver, 
Victoria and New Westminster; (2) The 
British Columbia Electric Railway Com- 
pany, Limited, and its electrical work- 
ers; (3) The Western Power Company 
of Canada, Limited, and its electrical 
workers; (4) The Corporation of Vic- 
toria and its civic employees; (5) The 
Toronto Street Railway Company and 
its machinists; and (6) Canadian Pacifie 


Railway Company and its dining car . 
employees. 

Ten applications were received for the 
establishment of Boards, and a Royal 
Commission was appointed to investigate 
certain unrest in the shipbuilding indus- 
try in the province of Quebec. Four 
disputes, regarding which the Depart- 
ment had received applications for 
Boards of Conciliation and Investiga- 
tion, were referred to this Commission, 
namely: (1) The Quinlan and Robert- 
son Shipbuilding Company, Quebec, and 
its carpenters and joiners; (2) The 
Davie Shipbuilding Company, Lauzon, 
Que., and its boilermakers, iron ship- 
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builders, blacksmiths, carpenters, ete. ; 
(3) The Quebee Shipbuilding Company 
and its employees; and (4) Fraser, 
Brace & Company and its employees. 


Advice was received during the month 


of an amicable settlement of the dispute 
between the Vancouver Gas Company 
and its employees. 


Applications Received 


An application was received from the 
employees of the Quinlan and Robertson 
Shipbuilding Company, Quebec, being 
carpenters and joiners, members of 
Local No. 730 of the United Brotherhood 
of Carpenters and Joiners of America, 
for a Board to deal with a dispute con- 
cerning wages and hours. This dispute 
was referred to the Royal Commission 
which had been appointed to investigate 
certain unrest in various shipbuilding 
industries in Quebee. The Commission 
was composed of the following members: 
the Honourable Mr. Justice F. S. Mac- 
lennan, of Montreal, chairman; Mr. 
Thomas E. Robb, of Montreal, and Mr. 
John M. Walsh, of Quebec. 


The following applications were also. 


referred to this Commission: Applica- 
tion from the employees of the Davie 
Shipbuilding Company, Lauzon, Que., 
being boilermakers and iron ship build- 
ers, blacksmiths, carpenters, etce., mem- 
bers of the following organizations: In- 
ternational Brotherhood of  Boiler- 
makers, Iron Shipbuilders and Helpers 
of America, Local No. 380, International 
Brotherhood of Blacksmiths and Help- 
ers, Local No. 235, and United Brother- 
hood of Carpenters and Joiners, Local 
No. 2033, for a Board to deal with a dis- 
pute concerning wages, hours and work- 
ing conditions; application from the em- 
ployees of the Quebec Shipbuilding Com- 
pany, members of Local No. 730 of the 
United Brotherhood of Carpenters and 
Joiners of America, for a Board to deal 
with a dispute concerning wages and 
hours. 

An application was received from the 
employees of the New Brunswick Power 
Company, St. John, N.B., being con- 
ductors, motormen, powerhouse men, 
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shop and barn men, trackmen, etc., for 
a Board to deal with a dispute concern- 
ing wages. A Board was established as 
follows: the Honourable Mr. Justice 
W. B. Chandler, Moncton, chairman; 


Messrs. Geo. E. Day and W. Frank 


Hathaway, St. John, nominees of the 
company and employees respectively. 
The chairman was appointed by the Min- 
ister in the absence of a joint recom- 
mendation from the other two members 
of the Board. 


An application was received from the 
employees of the Ottawa Electric Rail- 
way Company, members of Division No. 
279 of the Amalgamated Association of 
Street and Electric Railway Employees 
of America, for a Board to deal with a 
dispute concerning wages and conditions 
of employment. A Board was establish- 
ed as follows: His Honour Judge R. D. 
Gunn, of Ottawa, chairman; Mr. Geo. 
F. Henderson, K.C., Ottawa, and Mr. 
Fred. C. Bancroft, Toronto, nominees 
of the company and employees respect- 
ively. The chairman was appointed on 
the joint recommendation of the other 
two Board members. 


An application was received from the 
employees of the Canadian Pacific Rail- 
way running on lines East of Fort Wil- 
lam, being locomotive engineers and 
members of the Brotherhood of Locomo- 
tive Engineers, for a Board to deal with 
a dispute concerning wages and working 
conditions. A Board was established, 
Mr. David Campbell, of Winnipeg, being 
appointed a member on the recommenda- 
tion of the employees: Before the Board 
was completed advice was received that 
direct negotiations between the parties 
concerned had resulted in a settlement 
of the dispute. 


An application was received from the 
employees of the Canadian General Elec- 
trie Company at Peterborough, Ont., 
being machinists, specialists and _ elec- 
trical workers, for a Board to deal with 
a dispute concerning wages and working 
conditions. A Board was established as 
follows: His Honour Judge Colin G. 
Snider, Hamilton, chairman; Messrs. 
James H. Merrick and Fred. C. Ban- 
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croft, Toronto, nominees of the company 
and employees respectively. The chair- 
man was appointed by the Minister in 
the absence of a joint recommendation 
from the other two Board members. 

An application was received from the 
Alberta Coal Company, Limited, Ed- 
monton, Alberta, for a Board to deal 
with a dispute arising from the com- 
pany’s objection to the check-weighman 
appointed by the employees. No Board 
was established, as, in the Minister’s 
view, the dispute fell within the juris- 
diction of Mr. W. H. Armstrong, Direc- 
tor of Coal Operations, Calgary, and the 
question was accordingly referred to Mr. 
Armstrong. 

An application was received from the 
employees of the Quebec Railway, Light, 
Heat and Power Company, being me- 
chanics of various classes, namely: tool- 
makers, machinists, blacksmiths and 
helpers, air brake testers, carpenters, car 
repairers, oilers and repairers, painters 
and helpers, sheet metal workers, pipe 
fitters, millwrights, electricians, car in- 
spectors and apprentices of all trades. 
A Board was established, Mr. Fred. C. 
Baneroft, Toronto, being appointed a 
member thereof on the recommendation 
of the employees. 

An application was received from the 
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employees of the Winnipeg Electric 
Street Railway Company, being ma- 
chinists, blacksmiths, electricians, track- 
men, carpenters, painters, car cleaners, 
switch greasers, specialists and helpers 
to these crafts, for a Board to deal with 
a dispute concerning wages, hours and 
working conditions. A Board was es- 
tablished, Messrs. John C. Sullivan and 
Ernest Robinson, of Winnipeg, being ap- 
pointed members thereof on the recom- 
mendation of the company and the em- 
ployees respectively. The chairmanship 
had not been filled at the end of the 
month. 


Other Proceedings under Act 


A dispute concerning wages and work- 
ing conditions between Fraser, Brace & 
Company, Limited; Montreal, and its 
employees, in regard to which an appli- 
cation for a Board had been received, 
was referred to the Royal Commission 
appointed to investigate the unrest exist- 
ing in the shipbuilding industry in the 
province of Quebec. 

Advice was received during July that 
the dispute between the Vancouver Gas 
Company and its employees had been 
adjusted by direct negotiations between 
the parties concerned. 


Report of Board in Dispute between B.C. Electric Railway Company and Street 
Railway Employees 


REPORT was received from the 

Board established to deal with the 
dispute concerning working conditions 
between the British Columbia Electric 
Railway Company, operating at Van- 
couver, Victoria and New Westminster, 
and its street railway employees. The 
Board was composed as follows: the 
Honourable Mr. Justice W. A. Mac- 
donald, of Vancouver, chairman, ap- 
pointed by the Minister of Labour; Mr. 
Frederick Buscombe and Mr. T. J. 
Coughlin, of Vancouver, appointed on 
the recommendation of the employer 
and employees respectively. 


The award contains certain recom- 


mendations for the adjustment of the 
dispute. A minority report was pre- 
sented by Mr. Coughlin, accompanied by 
the original proposed agreement of the 
employees, which he supported in its 
entirety. 

The award was not acceptable to the 
employees, who declared a strike, which 
was adjusted at the end of a few days. 


Report of Board 


In the matter of the Industrial Disputes In- 
vestigation Act, 1907, and in the matter of 
differences between the British Columbia 
Electric Railway Company, Limited, here- 
inafter called the ‘‘Company,’’ and the 
Amalgamated Association of Street and 
Electrical Railway Employees of Canada, 


i 


576 


represented by Local Division No. 101 of 
Vancouver, British Columbia; Local Divi- 
sion 109 of Victoria, British Columbia, and 
Local Division No. 134 of New Westmins- 
ter, British Columbia, comprising em- 
ployees of various departments of the Bri- 
tish Columbia Electric Railway Company, 


Limited, hereinafter called the ‘‘Em- 
ployees. ’’ 
To the Honourable T. W. Crothers, K.C., 


Minister of Labour, 
Ottawa, Ont. 


A Board of Conciliation and Investigation 
was constituted in this matter, consisting of 
the Honourable Mr. Justice W. A. Macdonald, 
chairman, appointed by the Minister of La- 
bour; Mr. Frederick Buscombe, the representa- 
tive of the company, and Mr. T. J. Coughlin, 
the representative of the employees. A major- 
ity of such Board beg to report as follows: 

The company was represented before the 
Board by Messrs. J. G. Murrin and William 
Saville, and the employees were represented by 
Messrs. F. A. Hoover, W. H. Cottrell and Wil- 
liam Yates. 

The company, in 1915, under provisions of a 
then existing agreement with the employees, 
gave notice of its intention to cancel such agree- 
ment, but at the same time the company declar- 
ed its willingness to enter into a new agree- 
ment, subject to reduction in the wage schedule 
and certain changes in the working conditions. 
There were negotiations for settlement between 
the parties, but without result, and a Board 
of Conciliation then made recommendations 
which were, with some changes, adopted as the 
basis of a new agreement, dated the first of 
September, 1915. This agreement was varied 
by a supplemental agreement, dated September 
16, 1916, by which the wages of the employees 
were increased. Then in June, 1917, after a 
strike had occurred, a Commission was appoint- 
ed by the Provincial Government to inquire into 
the economic condition of the company’s trans- 
portation system. The company, on its part, 
undertook to grant certain increases in the 
wages until June 30, 1918, and the employees 
then resumed work. The company now seek a 
renewal of the agreement, with the same work- 
ing conditions, but offered the employees, in ad- 
dition to the increase in wages already granted, 
an additional 10 per cent. This offer was re- 
fused and a counter-proposal submitted, con- 
taining important changes in the working con- 
ditions and also a large increase in the scale 
of wages. The parties, after various efforts, 
failed to adjust their differences, and _ this 
Board is the result. 


At the initiation of our proceedings, it was 
apparent that we could not be of assistance in 
bringing about an amicable agreement concern- 
ing the important issues involved. The parties, 
however, in a proper spirit, endeavoured to 
settle between themselves as to some of the 
changes in the working conditions. This re- 
sulted in an agreement on certain ‘points and 
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a united expression of opinion, that all matters 
in difference, as to working conditions, could 
be arranged between the parties, except the 
question of an eight-hour day and the inclusion 
of certain classes of employees within the scope 
of the agreement. We were thus, under this 
satisfactory arrangement, only required to deal 
with these two matters, in addition to the im- 
portant question of the scale of wages. 

After the lengthy oral and documentary evi- 
dence, coupled with argument, had been con- 
cluded, the Board undertook the difficult task 
of making a report, which it was hoped would 
contain recommendations, forming the basis of 
a settlement of the dispute. After discussion, 
towards this end, had proceeded with a con- 
ciliatory spirit, and with a fair possibility of 
success, adjournment took place over Sunday. 
In the meantime, the same Board held sittings 
to consider the differences between this com- 
pany as well as the Western Power Company of 
Canada and their electrical workers. This latter 
dispute was. closely connected with that pertain- 
ing to the street railway, and in fact it develop- 
ed that all the employees were acting together. 
On Sunday, June 30, the employees, although 
they had taken part in the sittings, and sub- 
mitted evidence, determined not to await the 
report of the Board, but to go on strike at the 
close of the following day. Efforts were made 
to avert this course being pursued, but without 
avail. Upon the Board resuming consideration 
of its report, Mr. Coughlin, representative of 
the employees, frankly stated that he would 
only agree to recommendations favouring the 
demands of the employees in their entirety. He 
admitted that further discussion would be of no 
benefit and thus left the other members of the 
Board to make their report after due con- 
sideration. 

As to an eight-hour day: 
by the employees that the Board should lend its 
weight to its adoption, as constituting a day’s 
work in street railway employment, by making 
a recommendation in its favour. There is no 
doubt that the trend of legislation, and prac- 
tice, is in favour of such period representing a 
day’s work. It was submitted, on the part of 
the company, that such a course would be an 
innovation, as applied to a street railway, and 
that in very few instances did eight hours con- 
stitute a day’s work for motormen and con- 
ductors. This is worthy of consideration, but 
in normal times should not of itself operate as 
a bar to a change taking place which is bene- 
ficial to employees. In the cities of Canada, 
nine hours seems to be the prevailing period 
for a day’s work for such employees, and this 
applies even with respect to systems controlled 
and operated by municipalities. It was de- 
clared by the representatives of the employees 
that an eight hour day was not desired for the 
purpose of creating overtime, at increased 
rates of wages; but simply to compel the com- 
pany to adopt ‘‘running sheets’’ which would 
enable the employees to complete a day’s work 
within such shortened period. It would also 
limit the ‘‘spread-over,’’ or time within which 
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motormen and conductors are required to be 
available for duty. Accepting this assurance of 
the representatives and assuming that the com- 
_ pany, in order to efficiently carry on its trans- 
_ portation business, would require to operate the 
_ same number of car miles, then, in order to 
accomplish this result, it would, under an eight 
hour day, entail the employment of further 
-motormen and conductors. It is agreed that 
the number so required would exceed one hun- 
dred. Competent men for such a purpose could 
not be easily obtained and the question is 

_ whether, even if available, the man-power of 
_ Canada should thus be curtailed. It has been 
sought in every way possible, since the com- 
mencement of the war, and the necessity is now 
becoming more apparent, to conserve our man- 
hood, in addition to our food supply, in order 
that Canada may bear its proper share and 
render its most effective aid in the great strug- 
gle. It would be an abandonment of its policy, 

if any industry needlessly employed any con- 
siderable number of men. In 1915, the em- 
ployees pressed for the adoption of an eight 
hour day and men were then more easily ob- 
tainable for the service of the company, but 
they were eventually satisfied to accept the 
previous arrangement as to hours of labour. 
The working strain upon the employees has 
not been materially increased in the meantime, 
and if you compare the work of the motormen 

- and conductors with other cities it does not 
appear to be more arduous. For instance, in 

_ the neighbouring city of Seattle, with vehicle 
and pedestrian traffic more congested, the aver- 
age rate of speed for street car is 10 miles per 
hour, while in Vancouver it is 9.2 per hour. 
Then in Seattle nine passengers are carried per 
car mile while only seven passengers are car- 
ried in Vancouver for the same distance. This 
accounts to some extent for the earnings of the 
Seattle system being 32 cents per car mile, as 
compared with 23 cents in Vancouver. We 
have, in the circumstances, formed the opinion 
that the principle of an eight hour day should 
be accepted for street railway workers in com- 
mon with other classes of labour; but until the 
termination of the war the length of time to 
constitute a day’s work should not be altered. 
We recommend, however, that in compiling the 
‘‘yunning sheet’’ the ‘‘spread-over’’ should be 


_ decreased as much as possible and that overtime | 


should be chargeable after nine hours instead 
of nine and a half hours, as at present. In 
coming to a determination in this matter, we 
have considered that one of the conclusions ar- 
rived at by the National Industrial Conference 
Board in the United States in dealing with 
labour, as affecting efficient production, pre- 
sented a proper basis, viz., that ‘‘applied to 
- hours the standard shall be those established by 
statute or prevailing in the establishment at 
the beginning of the war, subject to change 
_-only when, in the opinion of the Council of 
National Defence, it is necessary to meet the 
_ requirements of the Government. ’’ 
We were also, in this respect, impressed with 
a portion of the report of the Railway Wage 
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Commission, commonly called the ‘‘McAdoo 
Commission,’’ stating that: ‘‘ With overtime, 
as with hours of service, however, the Commis- 
sion believes that the existing rules and con- 
ditions of payment should not be disturbed 
during the period of the war.’’ 

We are thus in accord with the views of Mr. 
Mahon, the president of the association, of 
which the employees are members, as voiced 
in his report to the biennial convention of such 
association of September 10, 1917. A portion 
of this report is well worthy of quotation, as 
follows: ‘‘ At a meeting of our convention two 
years ago we were sad and downhearted because 
of the fact that a great number of our Cana- 
dian brothers were then upon the battlefield of 
Europe. We felt many of them would never 
return. ’’ 

After dealing with the advent of the United 
States into the war in the meantime, he then 
expresses himself, as to the duty of the or- 
ganized workers and the stand taken as to not 
insisting on any change in the hours of labour 
as follows: ‘‘It is a serious and solemn hour 
to the organized workers of this North Ameri- 
can continent. As citizens, we are called upon 
and must do our full duty towards our Govern- 
ment in this our solemn hour. It is our solemn 


duty, as delegates to this convention to do. 


everything within our power to maintain and 
uphold this organization and its splendid 
achievements—at the same time to do our full 
duty towards our Government in this struggle 
and to destroy Imperialism and establish world- 
wide democracy. During the latter year (of the 
two years) owing to the war and the contem- 
plated shortage of labour, we have not insisted 
strongly upon our original change in the hours 
of labour, but have aimed to maintain our pre- 
sent work day.’’ 

While the convention approved of the prin- 
ciple of an eight hour day, still they have not 
insisted upon its acceptance during the war. 
Mr. Mahon is reported, as late as the month 
of June, to have reiterated his position in his 
statements before the War Labour Board of 
the United States when it was considering the 
wages of Detroit and Cleveland street railway 
employees. It is to be hoped that his senti- 
ments, so patriotically expressed, will have equal 
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force in Canada and induce the members of ; 


his association in this loyal portion of the Em- 
pire to accept the recommendation of the ma- 
jority of the Board in this matter. 

As to the inclusion of other employees in 
the agreement: It was sought to have certain 
employees of the freight shed department and 
station agents included within its terms. This 
question was presented towards the close of the 
proceedings, when the time was growing short, 
in view of the necessity for an early report 
from the Board. As a consequence, sufficient 
evidence was not submitted to enable us to in- 
telligently form a conclusion on this point. We 
think it advisable to now call for further 
evidence and suggest that such a matter ought, 
if approached in a reasonable spirit, be capable 
of satisfactory settlement between the parties. 
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As to an increased wage scale: The advance 
in wages since the agreement of 1915 has al- 
ready been referred to. The motormen and 
conductors in the three cities affected by the 
dispute form the great bulk of the employees, 
so a discussion of their rate of wages will be 
typical of the general conditions in this respect 
and any advance in their wages will naturally 
have a reflected effect upon other employees. 
When a reduction in wages was obtained by 
the company in 1915 it was based upon several 
grounds, some of which might well be consid- 
ered in now determining the proper amount of 
increase. The depression that then existed has 
practically disappeared and wages generally 
have materially advanced. This change, com- 
bined with an increased population, has afford- 
ed an additional revenue to the company, but 
the added outlay for wages and material has 
destroyed the benefit that otherwise would have 
resulted. Comparison was then made between 
the wages paid motormen and conductors in 
other cities and those prevailing under the com- 
pany’s scale. It was pointed out that such 
comparison still favours the contention of the 
company and shows that the present wages 
are higher than those paid for similar work 
elsewhere in Canada, with the exception of 
Windsor and by the street railways, controlled 
and operated by a municipality. The wages 
paid by the municipality owned or controlled 
street railways, it was submitted, should not 
be compared with a private company, as any 
loss in operation is borne by the community as 
a whole. It appeared that the maximum rates 
paid to motormen and conductors in several 
Canadian cities is as follows: Winnipeg 39¢c, 
Toronto 37c, Ottawa 30c, Windsor 40c, Fort 
William 36c, Hamilton 37¢ and Halifax 32%%¢, 
while in the cities where street railways are 
operated by the municipality the following 
maximum rates prevail: Edmonton 40c, Regina 
41%¢e, Saskatoon 41c, and Calgary 45¢e. The 
rate now paid in Vancouver to such employees 
is 40¢ an hour, but the company offers to in- 
crease this to 44c. The employees, however, 
claim that they are entitled to 5le an hour 
as a maximum rate. If 44c were adopted as 
the maximum rate in Vancouver to motormen 
and conductors it would exceed the rate at 
present paid in all cities of Canada, except 
Calgary, where the cost of operation is reduced 
by the use of ‘‘one-man cars.’’ Then, again, 
in the larger cities of the Pacific coast in the 
United States the maximum rate paid to such 
employees is as follows: Tacoma 38c, Seattle 
40c, Everett 37c, Portland 45¢e, San Francisco 
4334¢, Los Angeles 37c, and Oakland 42c. The 
only one of those cities that exceeds the rate 
offered is Portland, where the working hours 
per day were reduced and the rate of wages 
raised to 45¢e under an arrangement, by which 
the fares were increased to meet the additional 
cost of operation. 

It is urged by the company that it should 
not be expected to go beyond the rate offered 
by reason of the continued loss in operation. 
This fact is so well known that elaboration is 
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not necessary. Suffice to say that an auditor’s 
report was submitted showing that for the 12 


months ending March 31, 1918, the revenue q 


received by the company in the operation of 
its street railway was $2,985,620, while the ex- 
penditure during such period of operation for 
wages and material amounted to $3,361,294; 
thus creating a deficit of $375,674. Even if 
the jitney traffic were eliminated, it is im- 
probable that this result would be materially 
changed. Unquestionably, if the increased 


_ wages offered are paid, the company, if it con- 


tinues to operate, will have a more unsatis- 
factory financial showing at the end of the 
current year. 

The company, in addition to operating its 
street railway, has, through various franchises, 
the right to supply electric light, gas and power 
throughout the cities of Vancouver, Victoria, 
New Westminster and adjoining districts. If 
the earnings of these various undertakings were 
taken into account, it would appear from state- 
ments submitted that after paying interest on 
bonds, the entire business of the company, even: 
with its remunerative rates for lighting un- 
impaired, is not profitable. It contends that 


it should not for these reasons be expected to — 


incur further outlay for wages beyond its offer. 
We do not think that this position is tenable 


and consider that the ability of the company to © 


pay wages is, as far as the employees are. 
concerned, nothing more than an incident in 
connection with the dispute. The position of 
employees in disposing of their labour has to 
be dealt with irrespective of the financial 
standing of an employer. When material is. 
sold to a company the manufacturer does not, 
as a rule, reduce his price to suit the financial 
requirements of the purchaser. 
in question should not be called upon to bear | 
a share in the loss resulting from an unre- 
munerative business undertaking, which serves 
the citizens as a whole. While the company 
does not, like a merchant, possess the power of 
its own volition to raise the price of its com- 
modity, in the shape of transportation, still, it 
accepted this impediment as forming a part of 
the agreement under which it obtained a fran- 
chise, allowing the use of the streets. We have 
then to ascertain upon what reasonable basis — 
the rate of wages can be fixed. We are quite 


satisfied that, under present conditions, the — 


minimum wage of 30 cents per hour, now 


paid to motormen and conductors, should be ~ 
very materially increased, so as to offer an in- — 
ducement for men to enter the service of the — 


company and remain in its employment, with 
the prospect of receiving proper compensation. 


We also feel that the term of service necessary ~ 


before an employee can receive the maximum — 
rate of wages is unreasonable. If a motorman 


or conductor is competent to take charge of — 
a car, after two or three months’ trial, he | 


should be entitled to an advance in wages at 
the expiration of his first year of service and 
be considered to have reached full efficiency at 
the end of the second year. If this recom-_ 





The employees | 


mendation be accepted it would shorten the | 
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term of service in order to reach the maximum 
rate from four years to two years. Then as 
_ to the maximum rate to be paid, the local scale 

of wages, especially for skilled labour, is very 
high at present. At first thought one would 
conclude that this should have an important 
bearing upon the wages of street railway em- 
ployees. This condition, however, is abnormal 
and due, in a great measure, to the war. There 
is no industry in our province sufficiently simi- 
lar to that of the company, in its service and 
terms of employment, to afford any material 
assistance by way of comparison. We think, 
_ therefore, that the guiding, if not the control- 
ling factor, in forming an opinion as to the 
tate of wages to be paid to the employees, 
must be the cost of living. This ground was 
taken by the company in 1915, in seeking a 
reduction of wages, and can well be applied at 
the present time. In the first place, we have 
to consider whether the cost of living is greater 
-in Vancouver, Victoria and New Westminster 
than in other cities of Canada where street 
railway employees receive less wages than those 
offered by the company. In arriving at such 
cost, it is almost impossible to reach any degree 
of accuracy, as so much depends upon the per- 
sonal equation. The Lasour GAZETTE affords 
a means of information as to the increase or 
decrease from time to time of the cost of living 
in Canada. The statistics there presented form 
as reliable a guide as can be obtained. Some 
years ago certain quantities of food were al- 
lotted, with rent, fuel, etc., as necessary for a 
family of five persons. In order to afford a 
proper basis of comparison, this formula re- 
quires to be permanently adhered to, though the 
quantities, ¢e.g., of meat required, for such a 
family, may have been lessened in the mean- 
time. Any change of this kind, however, does 
not destroy the usefulness of the GAZETTE in 
comparing the rise and fall of cost of living in 
different cities throughout Canada. Resorting 
then to this source of information, we find that 
in the month of March of this year the cost of 
living was greater in Montreal, Toronto, Ot- 
tawa, Winnipeg, Regina, Edmonton and Cal- 
gary than in Vancouver, and if the cities of 
Victoria and New Westminster be included in 
- the comparison, as the cost of living in those 


cities was less than Vancouver, it would em- 


phasize the comparison in favour of the British 
Columbia cities. The high cost of living which 
has prevailed throughout Canada is still in- 
creasing, but it does not seem to have materially 
affected the wages of street railway employees 
in Eastern Canada. This point was recently 
exemplified by the unanimous report of the 
Board of Conciliation, which was accepted by 
the employees, fixing the minimum rates of 
wages in Hamilton to motormen and conductors 
at 30 cents per hour and the maximum at 37 
cents. ; ; 

It would thus appear that a comparison of 
the cost of living in this province with other 
Canadian cities would not support a recom- 
mendation beyond the increased wages offered 
by the company; still we think, under existing 
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circumstances, that the company should be call- 
ed on to go further in its offer. In order to 
retain the service of employees, they should 
receive a fair rate of wages, which will enable 
them, with proper economy, to meet the high 
cost of food and other necessaries. We propose, 
therefore, to deal with the situation as it is 
presented locally, though from the standpoint 
of the company this will doubtless be open to 
objection. Diiring the course of the proceed- 
ings we required statements to be submitted, 
based on the LaBour GAZETTE, showing a com- 
parison of the cost of living in Vancouver, 
extending over a number of years. We find 
that in March, 1913, the cost of living per 
week, as applied to a typical family of five 
persons, was $16.28, while it had risen to 519.34 
in March, 1918. This represents an increase of 
18.80 per cent. The maximum wage to motor- 
men and conductors in 1913 was 35 cents per 
hour, as compared with 40 cents per hour in 
1918, thus showing an increase of 14.29 per 
cent. If the additional percentage of cost of 
living between the two periods be added to the 
35 cents, the wages now payable should be 
41.58 cents per hour. If the cost of living in 
March, 1915, be compared with March, 1918, 
it shows an increase of 46.30 per cent in the 
meantime, then the wages should, in the same 
manner, be adjusted so as to establish a rate 
of 46.82 cents per hour. Then the cost of living 
in June, 1917, as compared with March, 1918, 
shows an increase of 11.94 per cent and the 
maximum wages fixed in June, 1917, should in 
the same manner, if based upon this increase, 
be established at 44.78 cents per hour. The 
company complained that the reduction of 
wages obtained in 1915 was not commensurate 
with the decreased cost of living. We think 
a fair way, in order to determine the admitted 
increased cost of living in previous years, as 
compared with that now existing; would be 
to average the results shown by these three com- 
parisons, and, if so, it would indicate a maxi- 
mum rate of 46.64 cents per hour. We con- 
sider, however, that there has\been a further 
increase in cost of living since March, and thus 
recommend a maximum rate to motormen and 
conductors of 47 cents per hour. The increased 
cost of living must of necessity, in view of their 
lower wage scale, bear heavily upon the em- 
ployees of the company during the first year of 
service. We recommend a very substantial in- 
crease in the wage of such employees and that 
they should be paid 40 cents an hour, thus agree- 
ing with the request of the employees in their 
proposed agreement. Then, on a line with this 
recommendation, they should, after the first 
year, and during the second year of service, 
receive 4314 cents per hour. 

If it were not for the existing strike and 
the information imparted by the: representative 
of the employees, we would submit a detailed 
wage schedule, showing how the increases which 
are recommended to motormen and conductors 
should be applied to other employees. We do 
not, however, consider the delay necessary for 
that purpose is warramed, as if our recom- 
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mendation be accepted as a basis for settlement 
then it is simply a matter of adjustment. 

In thus recommending increased wages be- 
yond those offered by the company, we are not 
overlooking the fact that such rates are in excess 
of those paid by any street railway on the con- 
tinent, except Anaconda and Butte, where the 
mining companies own the street car systems 
and operate them, practically as adjuncts to 
the mines. It may be important, as supporting 
the statement, that we are dealing very fairly 
with the employees, to shortly compare the 
maximum rates of wages which would thus be 
established, with those prevailing upon street 
railways in other cities, coupled with some 
features of their operation. In the United 
States there are 141 companies operating from 
50 miles to 500 miles track and the average 
maximum rate of wages is 32.1 cents per hour. 
In Canada there are nine companies operating 
from 50 to 500 miles of track, and the average 
maximum rate of pay is 34.2 cents per hour. 
Then treating the matter geographically: In 
the Pacific coast cities there are 29 companies 
operating with an average maximum rate of 
37.2 cents per hour. In Canada, east of Port 
Arthur, there are 21 companies operating with 
a maximum rate of 28.7 cents per hour. While, 
west of Port Arthur, there are nine companies 
operating with an average maximum rate of 
37.4 cents per hour. 

In conclusion, the query may naturally arise 
in view of such recommendation for increases 
of the rate of wages and the granting of other 
benefits to the employees, as to how the ad- 
ditional burden is to be borne by the company. 
We are, however, only dealing with the matter 
in dispute between the parties and endeavour- 
ing to afford a solution. It is not within our 
province to discuss how the company can, from 
a business standpoint, continue its operations 
and afford transportation to the public in the 
face of the increased deficit which is bound to 
follow. There is no doubt that the earning 
power of the company is affected in a great 
measure by the extensive use of privately owned 
automobiles. They have seriously invaded the 
constituency from which street railways were 
accustomed to look for support. The jitney has 
also had the same effect. Whether, under the 
circumstances, the company will attempt to 
meet the heavy loss in operation by curtailment 
of its lines, reduction of the number of cars, 
elimination of jitney traffic, increase of fares 
or adoption of the ‘‘carry for cost’’ scheme is 
not for us to determine. Still, we do not think 
it out of place to thus briefly refer to the mat- 
ter and express an opinion as to the impro- 
bability of a company continuing for any period 
of time to afford transportation to its patrons 
at less than cost. At present it is in the un- 
fortunate position of being unable—under ex- 
isting agreements—to pass the enormously in- 
creased cost on to the public, upon whom, how- 
ever, it must inevitably fall in the end, for if 
the public want the service it must pay for it. 

In submitting this conciliatory report we 
trust it will be accepted on the part of the 
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company as a matter of expediency, due to the 
situation caused by the war. We hope that 
the employees will also agree to its terms and 
in coming to a favourable decision that may be 
influenced by placing a money value upon the 
numerous privileges incident to their employ- 
ment, such as free transportation, reduced cost 
of gas and light, right of seniority, share in 
expense of uniform and also the importance of 
permanent employment. We recommend that 
the agreement should be for a year at least - 
with a proviso as to variation, of proper notice, 
in the event of the cost of living appreciably 
increasing. 


(Sgd.) W. A. MacpOoNALD, 
Chairman of Board. 
(Sgd.) FREDERICK BUSCOMBE, 
Representative of the Company. 


Dated at Vancouver, B.C., this sixth day of 
vuly, 1918. ; 


Minority Report 


In the matter of the Industrial Disputes In- 
vestigation Act, 1907, and in the matter 
of a dispute between the British Columbia 
Electric Railway Company, Employers, and 
its employees, members of the Amal- 
gamated Association of Street and Electric 
Railway Employees. 


To the Honourable Thos. W. Crothers, 
Minister of Labour, 
Ottawa, Canada. 


Dear Sir,— 


In accordance with the provisions of the In- 
dustrial Disputes Investigation Act, 1907, a 
Board of Conciliation and Investigation was, on 
the nineteenth day of June, 1918, constituted 
on the application of the above named em- 
ployers to investigate and report upon a dispute 
between the above named parties, arising out 
of a revised schedule of wages, hours and work- 
ing conditions submitted by the employees to 
the employer on May 14. 

While I appreciate the desirability of a unani- 
mous report, I regret exceedingly that I cannot 
agree with my colleagues on the above Board | 
and am obliged to make this Minority Report |} 


in fairness to the men I represent, as the in- | 


creases asked are only fair and one of two 
things must happen, either their wages must be ~ 
very materially increased, or else they must 
accept a very low standard of living. 

At the first sitting of the Board, held on ~ 
June 19, the employer was represented by 
Messrs. W. G. Murrin, general manager, and 
W. Saville, and the employees by Messrs. F. A. 
Hoover, Wm. Yates and W. H. Cotterill. 

Sittings were held daily from June 19 to June ~ 
21 inelusive, when at the suggestion of the 


Board it was mutually agreed by all concerned ~ 


that the employer and employees would get to- — 
gether on June 22 and devote their time to | 
arriving at a solution of the working econ- | 


ad 
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_ ditions as presented, and also a request from 
_ Mr. Murrin that he be given more time to 
_ prepare his case, as he had no more information 
_ to go on with. The Board adjourned until 
_ Monday, June 25, at which sitting the repre- 
sentatives of the employer and employees re- 
_ ported good progress on their working con- 
_ ditions from the meeting held on June 21. 
_ A similar meeting was held in the forenoon of 
dune 27, the last day of the sitting, to take 
_ evidence, at which the employer and employees 
_ show still further progress of their working 
| conditions. Many of the working conditions 
| were discussed at this sitting with the Board, 
when a statement was made by the men that 
_the working conditions could be satisfactorily 
| adjusted with the employer irrespective of whe- 
ther it took a month, six months or a year, they 
| did not considef them as vitally important as 
_ the question of hours and rates of pay. Now 
it appears to me that the questions before the 
_ Board were the eight hours and the elapsed 
hours in which a motorman and conductor 
would have to work in order to get in their 
eight hours, a reduction of time on which the 
_ Sliding scale of pay for motormen, conductors, 
shop and barn men, apprentices and trackmen 
_ were to apply and the wage rates asked for by 
_ the men were the vital questions for the Board 
_ to decide on. 





__ At the last sitting for the hearing of evi- 
dence on June 27 the men pressed for a decision 
to be made on June 29, stating that under 
their agreement with the Department of La- 
_bour made through fair wage officer Mr. Bul- 
_ ger, that an award would be made by June 30, 
and they stated frankly that they could not be 
responsible for any action that their men would 
take after that date. On June 28 the Board 
had a session reviewing the evidence which was 
submitted in a stenographical report and by ex- 
hibits. A general discussion of same took place, 
but no decision was arrived at, and the Board 
adjourned to meet on July 2. According to 
press reports, the men held a midnight session 
on June 380, and at that meeting, by a 96 per 
_ cent vote, they decided to go on strike midnight 
duly 2. The chairman of the Board called a 
meeting of the Board on the afternoon of July 
1 at which meeting it was thought advisable 
to bring in all the parties concerned, including 
the electrical workers, for a conference. At 
this meeting both the company, the street rail- 
way men and the electrical workers were repre- 
'Sented, but efforts to avert the strike were un- 
availing, both the employer and employees re- 
fusing to recede from the stand they had taken 
and the matter was at a deadlock. The strike 
being on when the Board met again, I took 
_ the position in order to facilitate matters and 
‘Save. a waste of time that I would make a 
Minority Report, accepting all of the men’s 
| contentions as to wages and hours, to which my 
associates did not agree, I therefore attach the 
request of the men in connection therewith. 


Section 2. Proposed agreement covers the 
rates of pay and the time at which they will 
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apply on the sliding scale. The rates as set 
forth, starting with 40 cents to conductors, 
motormen, shopmen and trackmen, is the abso- 
lute minimum that the employer should ask 
men to work for, as the present cost of living 
does not give them any margin whereby they 
could lay aside something to meet the prover- 
bial rainy day, and the maximum of 51 cents 
for motormen and conductors provides only a 
fair standard of living and of the scale for the 
skilled workers are not excessive for the class 
they represent. 


In the question of eight hour day, this is 
the basic day as admitted by the Governments 
of Canada and the United States and by the 


. larger employers of labour in both countries, 


some of whom have voluntarily given their 
men an eight hour day, and it is unfair at this 
time to ask street railway employees to work a 
longer day without punitive time for all time 
in excess of the eight hours, nor is it fair to 
ask men on regular runs to work over nine 
elapsed hours to get eight hours’ work. A 
conductor or motorman take full charge of a 
car on three weeks’ tuition, so there is no valid 
reason for the long period of waiting to reach 
the maximum; in fact to be in line with the 
times there should be only one rate of pay for 
this class of work and the men should enjoy it 
from the moment they are placed in charge of a 
ear. Also that extra men should be guaranteed 
at least six hours’ work per day. 


The employees, members of the Amalgamated 
Association of the Street and Electric Railway 
Employees, to whom the employer had taken 
exception to their positions being included in 
the wage agreement presented by the employees, 
special reference being made to these men, 
being in a measure officials of the employer, 
such as rate and chief clerk, cashier, accountant, 
switching clerk, first abstract clerk, second ab- 
stract clerk, billing clerk, demurrage clerk and 
station agents at Cloverdale, Milner, Langley 
Prairie, Sardis, Clayburn, Abbotsford, Hunting- 
don, Chilliwack, and assistant agents, and in 
the employers’ opinion outside the jurisdiction 
of the employees’ association. To this I take 
exception as those positions similar in character 
on steam service railroads all enjoy the privi- 
leges of their respective unions without question 
from the employers, but in this connection the 
men stated to the Board that they were willing 
to insert a saving clause in the interest of the 
employer in respect to a closed shop and senior- 
ity privileges granted in the agreement. With 
respect to salaries as presented, they are beyond 
question entitled to the amount set forth. 


In conclusion, I desire to record my apprecia- 
tion of the efforts of the employees and em- 
ployers at presenting their evidence in an ami- 
cable manner and for the kindness extended to 
me by my associate arbitrators. 


All of which is respectfully submitted. 


(Sed.) T. J. CouGcHLin, 


Ref. for Employees. 
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DRAFT OF PROPOSED AGREEMENT 


Agreement entered into in duplicate, this first day of 
July, One Thousand nine hundred and eighteen. 


The BRITISH COLUMBIA ELECTRIC RAILWAY 
COMPANY, LIMITED, their successors, lessees, or 
assigns, hereinafter called the Company, 


and 


The AMALGAMATED ASSOCIATION OF STREET 
AND ELECTRIC RAILWAY EMPLOYEES OF 
AMERICA, representing the employees of said Company 
affected by this agreement, hereinafter called the Asso- 
ciation. 


WAGE SCHEDULE 


Sec. 1. This wage schedule and the working conditions 
submitted herewith shall be binding on the Company and 
its employees from the first day of July, 1918, until changed 
by the parties hereto. 

Hither of the parties desiring to change same or open up 
the Agreement or wage schedule shall notify the other 
party in writing of the desired changes at least thirty days 
before the expiry of the same. 

Sec. 2. The following rates of wages shall be paid from 
and after July first, 1918, during the life of this Agreement. 

(a) On City and Suburban Lines, Motormen and Con- 
ductors shall receive 


BITS USES ANON CAS vena aie ets tay arch aie atisiin ime Sut) Shs 40c per hour. 
Second sixsMON EMSs iaceos cists e sims e cicuw ele & 45c ce 
sbhirdestx months wise ccs oe ihe saree cients 48c oe 
TTHErealcern atch ce che she tio eit e eeee eie 5lce s 


(b) Motormen and Conductors in work train service 
shall receive 2c per hour in addition to above rates. 

(c) On Suburban lines, being Dist. 1, Dist. 3, Saanich 
lines, 16th St. Yard and Carrall St. Yard; 

Passenger Motormen and Conductors. 


PLS US EMEIMONtNS ssn iuieice oe eee ee ele ee 40c per hour. 
Second six months ivy. ss cies ole os ee ove 46c “4 
Aird sixnOntls. case we sae eee eo peels 50c a 
PRNEKe acer atewss eee cote homens wes ics, coerepeuets 53c¢ oo 
Freight motormen and conductors: 
HITS OREXINONCOB. «24a cietecenvoraiee wise eke 2 42c per hour. 
Secona'six months....2., 0.0 6+ seeseee 48c s 
eHirdisixcmmOnthsccmestrse hin. sles atelete eee 52c oe 
PEELE QELOL pec. os shuts ia ataroccle ore eooreiaraole seetaya 55c¢ See 
Passenger Brakemen: 
BITS SEX INONtNS = sc. cuss 6 6 wnsieeersieun cane 40c per hour. 
SeconG Six MOnthOs'./ 0% 21/2 ls peta clei 44c eu 
PRMIrCsiK MONS sae Ae we sen eke lone ee 47c . 
phhereatcerccs t's = sas Carastee ceaeeucuee hess 50c a 
rewmhtibrakemen:.;5.trr cen cle oo lean 50c per hour. 
BETOHeVANEM Si «6k viciatietepaeie etene eke inae Ee 45¢ ”3 


d) All work done on Sundays and Holidays to be paid 
time and one nalf. 

(e) Extra men to be guaranteed six hours work per day. 

(f) Shop and barn wages; motorcar repairers, armature 
winders, helpers, blacksmiths’ helpers, carpenters’ helpers, 
machinists’ helpers, sawyers, janitors, car cleaners, freight- 
ar repairers and freight car inspectors; 


inst el xmMonens atic bel ekemcatGushs 40c per hour. 


Secong:stxamiomtlis, ena seu sai cies 45c ey 
AR IMTAWSTX: TROMENS oeteas re cere aie ere 48c a 
Mherealten wees ces cael 5le ¥ 
Freight car repairers’ helpers..... 45c i 
PAIN CEES? :. 2c SARE ETA eee, 60c ig 
Frewht'car painters... 0... 6s ae 45c or 
Brushhands: see eerie ck 45e se 
Freight car carpenters........... 524c “* 
(arpen bersuiite setae: aerate temas aioe 60c Hf 
Wachinists: caste eh © hot eek 624%c “ 
Babbrterve.c! occ SIA Soy 52k4c “ 
Trolley retriever repairer......... 55¢c 4 
iBlacksmithsase- ores een ae ae 624%c * 
Carwireinien)a ca ecm ee. eeele 55¢ a 
WAMaurbrakes dttere.u sass sew eas 55¢ + 
Armature winders (first class)..... 62%c 


e 
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Armature winders (second class). . 58c per hour. 


Armature winders (third class)... . SOG sa niae 
Leading hands while so acting to 
FECELVG tea oe te ke coer 3c ee 
extra 
(g) Apprentices: 
Bigstiyeanticce. ices cleo eaeee 20c per hour. 
Secondsveanys esac. sha nvetouckoraters 25c ‘ 
WPRITGSVeara ele ace eel etatrierteke 39c a 
OUTED VEAL tae eee ein eden eaclees 35C He 
(h) Freight Shed Department: 
Checkers ieee van wat cots stele ills 48c per hour. 
AL TUIGKET Sy esses BL et eel manera te 456) 4) os 
AULO GYLVers inser ee eel oes $90.00 per month. 
Rate and chief clerk............. 125.00 
Cashiersec-v5 qaics eee snare ae 120.00 ty 
ACCOUntan tio ee ete rear tae 115.00 bs 
Switehning clerk: eee aster oe 100.00 $e 
istiabstract. clerk a caer. see 100.00 aN 
2nd abstract.clerk. 5.037 2.4.2... 95.00 “i 
Bilhingvelerkess sme, pevceaeiouea ters 90.00 ie 
Demurrasesclerk ya see eee 90.00 ss 
Shedman (Chilliwack)........... 90.00 ns 
(i) Track maintenance men: 
Open track men: 
First threeanonthss,.. 2. ses oa 40c per hour. 
MhGreattersteccisccte ok cre Ries exonehe 45c a 
Moremants.).ctas oe whe. cleee eae $100.00 per month... 
Blcok pavement men, switch tenders and greasers: 
Hirstabhree months cientecmi eine ~ 45¢ per hour. 
TherGalter so. i. ny cs ststepy eee menettoxers 50c 
Prackaweldersiat s ceva orale sate ters 53¢ ve 
Track welders helpers........... 50¢ . 
PE rackeDONGers tei iearernceciertiete, re 50c . 


(j)Baggage room men (Vancouver). .$100.00 per month. 


Baggageroom men (Westminster). 95.00 ae 
AN tOCEIVErSH creel there etets Minar sconsss 90.00 qi 
Interlocking towermen........... 85.00 ‘ 
(k) Bridge and Building Master’s 
maintenance gang.......:... -68c per hour. 
(l) Station Agents: i 
Cloverdalessccs.5 ot tiene ee $95.00 per month, 
IMUTINGT ue en oats wot c tie aiseicee 95.00 
Mangleyeeraimtese ces eee sees ores 95.00 is 2 
Sardisvec cn the. Shldee aire ee 95.00 ie 
Clay bili ee ee ee oes 100.00 es 
ADD OtSEORG a eet giro cia poe aera 100.00 te 
Buntine lon aaa hisses eee ae 100.00 i 
Chilltwackteocn oc sae tecto sek 115.00 & 
ASSIS tanteNGentsratten tes cami ce 95.00 + 


PART TWO.—WORKING CONDITIONS. 
(Applying to all employees). 


Sec. 1. The Company recognizes the employees Asso- 
ciation and will not discriminate against any employee’ 
because of his connection with the same. 

The Company agrees that a condition of employment 
shall be that all persons employed by them in any capacity,. 


in any of the departments affected by this agreement shall _ 





become members of the Association within one month of 


entering employment. 
The Company agrees that a condition of remaining in. 


employment shall be continuous membership in the © 


Association. a 
In case of suspension or expulsion of any of its members ~ 
by the Association, the Company agrees to suspend or — 


dismiss from their service such members upon the satis- © 


factory proof of such misconduct alleged, for which sus- 
pension or expulsion is made. 

The Company agrees that no person after securing em- 
ployment shall be allowed to start work until they have ~ 
secured a permit from the Association signed by one or — 
more of the officers of the Association. 

Sec. 2. The Association agrees that it will not interfere i 
with, or limit the right of the Company to discharge or — 
discipline its employees where sufficient cause can he shown ~ 
to the Association, : 
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Sec. 3. The Company shall have the absolute right to 
dismiss any employee for inefficiency, provided an em- 
_ ployee so dismissed shall have an appeal to the General 
_ Manager. In event of the General Manager’s decision not 
_ being satisfactory to the Association, the case shall be sub- 
_ ject to arbitration under sub-section C of Sec. 5 of this 
Agreement. 
Sec. 4. The Company shall forward the names of all 
employees entering their employ in any of the departments 


covered by this Agreement to the Secretary of the Asso-~ 


ciation the same day such employee is placed on the 
payroll. 
Sec. 5. (a) Properly qualified officers of the Association 
_ Divisions shall be recognized by the Company in dis- 
cussing any grievance of any employee. Grievances will 
first be presented to the Local Manager or Superintendent, 
and if a satisfactory adjustment cannot be obtained an 
_ appeal will be made to the General Manager. 
(b) Any employee suspended or dismissed for cause, and 
_ upon investigation not being proved guilty, shall be re- 
instated and paid for all time lost through suspension or 
_ dismissal. Investigation of the charge in cases of suspension 
_ or dismissal shall be held within forty-eight hours. The 
_ suspended or dismissed employee shall be notified at least 
twenty-four hours in advance when and where to attend, 
and also be notified of the nature of the charge laid against 
him. He shall have the right to produce witnesses and 
_ evidence thereat, and also the privilege of having officers 
of the Association present, if he so desires. Final decision 
in all cases of suspension or dismissal shall be given within 
_ forty-eight hours after the hearing of the charge is closed. 
_ (c) In the event of a decision given by the Company 
under the foregoing sub-section not being considered just 
_ and equitable by the Association, the Company agrees to 
_ refer the same to a Board of Arbitration, which Board shall 
_ consist of one officer of the Company and one officer of the 
Association. These two shall meet within forty-eight hours 
and select a third arbitrator or umpire; in event of the 
‘selection not being made within five days the appointment 
shall be referred to the Provincial Minister of Labour 
immediately to select the third man. The decision of a 
Majority of the Board shall be final and binding on all the 
parties. Hach party shall bear the expenses of its own 
arbitrator and the expenses of the umpire shall be paid 
equally by the parties hereto. 


(d) If an employee has been suspended or dismissed for . 


_ any violation of duty constituting in the opinion of the 
Company an indictable offence, the Company shall imme- 
diately inform such employee to that effect, designating 
such violation, without being required to furnish the 
evidence there of in support. If the Association s not 
satisfied with such suspenion or dismissal, it shall within 
seven days notify the Company in writing to that effect 
and if within seven days after receiving such notice, the 
Company does not criminally prosecute the employee for 
such alleged violation, then such suspension or dismissal 
shall be subject to arbitration and dealt with under the fore- 
going sub-section. 
It is understood that the provisions of this sub-section 
are not in any way to impair, affect or delay criminal pro- 
ceedings being taken at any time against any employees. 


Sec. 6. Should the business of the Association so in- 
crease that it becomes necessary to have a business agent, 
and an employee is appointed then the Company shall 
' fecognize the employee so appointed, as such business agent, 
and he shall retain his seniority in the Company’s service 
and have access to the Company’s premises at all reason- 

able times. 


Sec. 7. Officers of the Association shall be granted leave 
Of absence on Association business in so far as the regular 
operation of the service will prmit, and shall be given 

‘preference over any other applications for leave on the 
Same day. 
| Sec. 8. Any employee elected to office in the Association 
‘which requires his absence from the Company’s employ 
‘shall retain his seniority rights and shall upon his retire- 
ment from such office return to the Company’s employ. 
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Sec. 9. Any employee shall be granted leave of absence 
on application to their respective foreman or superintendent 
where such leave of absence does not exceed fourteen days, 
in so far as the proper operation of the service will perm it. 
All applications for a longer period shall be made through 
the business agent or president of the Association and 
taken up with the proper official of the Company, and dealt 
with in accordance with the priority of the application. 
Three months absence shall be granted if desired after one 
year service. No leave of absence will be recognized unless 
jointly approved of by the Company and the Association. 
Leave granted for the business of the Association shall not 
be included in the foregoing. 


Sec. 10. All complaints to the Company brought 
against employees must be in writing and open to the 
inspection of the officers of the Association. 


Sec. 11. In accordance with the past policy of the Com- 
pany promotion will, as far as possible, and having due 
regard to the needs of the service be governed by seniority 
and proficiency, but in all matters of promotion and 
appointments the Company reserves the right of absolute 
freedom in selection. When vacancies occur, notice of same 
will be given on the bulletin boards so that the employees 
may make application for same. 

Sec. 12. Monthly men will be given fourteen days 
holidays each year, after one year service, and shall be 
paid for same. Public holidays not included in the fourteen 
days. 

Sec. 13. Payment of wages shall be made in cash on 
every second Friday. Shortages or omissions in pay caused . 
by the fault of the Company shall be paid, on demand, if 
requested by the employee. A clerk shall be stationed in 
the New Westminster office to deal with adjustment of 
wages of employees on interurban lines, Westminster 
city lines, and Westminster car shops and barns. Victoria 
to have the same system of timekeeping as Vancouver and 
Westminster. 

Sec. 14. Fifteen minutes will be paid for making out 
accident reports; when motormen and conductor make 
out statement of accidents both shall receive the fifteen 
minutes pay. All time reporting to head office to be paid 
straight time and in no case to be paid less than one hour. 

Sec. 15. Duplicate record cards of employees service will 
be kept, one copy of which will be retained by the Com- 
pany and one copy furnished to the employee; all entries 
and notations placed on the Company’s copy must be put 
on the employees copy at the same time. Only such entries 
as are on both copies will be considered as part of the 
employees record of service. 

Sec. 16. Any employee covered by this agreement will 
be entitled on becoming a consumer of gas concessions as 
hereinbefore, and to purchase electric light from the Com- 
pany for the use of himself and family only on four cents 
per kilowatt hour, as measured by meter, and subject to 
such regulations for the use of same as the Company may 
issue from time to time; the Company to instal meters free 
and charge no rent for same. 

(b) Free transportation shall be granted to all em- 
ployees at all times over alllines within the city on which 
they are employed or over the interurban district in which 
they are employed. Under special circumstances the Com- 
pany may grant, upon request a pass to an employee 
covering transportation between the nearest interurban- 
station to his home and the place where he is employed, 
should be he living in a district where city car accommo- 
dations will not adequately cover his needs. Trackmen on 
District. Two to have passes good on Vancouver or W est- 
minster car lines, 

(c) Each employee shall be granted one round trip pass 
per week for himself, wife and members of his family 
wholly dependent on him, over Districts one, two, three, and 
four and Saanich line, good on any day of such week. 


(d) Any employee residing on the interurban lines shal 1 
be entitled to purchase settlers tickets not exceeding thirty 
per month at half rate for his wife and members] of his 
family wholly dependent on him, except where this pro- 
vision is contrary to law. 
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(e) Motormen’s and conductor’s badges will cover trans- 
portation at all times over all lines. 

(f) Any employee making wrongful use of any of the 
concessions granted by this clause or transferring them to 
persons not authorized to receive them, shall be dismissed 
from the service. 

Sec. 17. Any work condition at present in force, which is 
not specifically mentioned in this Agreement and is not 
contrary to its intention shall continue in effect; provided 
that should any dispute arise as to the existance of any 
such working condition then the General Manager shall 
decide the matter. If the decision is not satisfactory to 
the Association then it shall have the right of appeal to a 
Board of Arbitration, to be constituted under and having 
all powers outlined in Sub-section C, Sec. 5, of this Agree- 
ment. 

Sec. 18. Employees held off on Company’s business by 
order of the Company officials will be paid schedule rates 
for time lost and will be reimbursed reasonable expenses 
when away from home. Like rates and expenses shall be 
paid to employees when compelled to attend inquests or 
courts on subpcena requested or procured by the com- 
pany officials. 


PART THREE.—CITY AND SUBURBAN LINES. 


Sec. 19. When a man is compelled to work over schedule 
running time, time and one half will be allowed up tc 
twelve midnight, and double time after twelve midnight 
until he is relieved from duty (This to apply to men work- 
ing day runs.) 

(6) Men working night runs after finishing their run 
double time thereafter until relieved. 

(c) When an extra man is required to work over eight 
and one-half hours he shall receive time and one half up 
to eleven hours, and double time thereafter until relieved. 

(d) Men working ow] runs shall be allowed time and one- 
half after running time up to eleven hours, and double time 
after eleven hours until relieved. 

Sec. 20. Eight hours shall constitute a days work, and 
shall be observed as far as operating conditions wi!l permit. 
When operating conditions necessitate a longer schedule 
than eight hours, all such time over eight hours shall be 
computed as overtime. Travelling time to be included in 
the eight hours. 


Sec. 21. All motormen and conductors on regular runs 
must be allowed every eighth day off, except on holidays 
and exhibition week, when all motormen and conductors 
__ will be available for service, provided always that the 
motormen and conductors considered necessary by the 
Company for service, in these occasions, shall be given 
three days notice of same. 


Sec. 22. All regular runs to be completed in eight hours, 
with extreme limit of nine hours. In event of a run not 
being completed within nine hours of the commencement 
of the first shift, all such time over nine hours shall be com- 
puted as allowance time, and shall be paid in addition to the 

_ work pay, at the rate of time and one-half. 


Sec. 23. The Company shall pay extra to motormen and 
conductors for breaking in new men at the rate of five 
cents per hour. Men breaking in new men shall have 
served at least one year, and will be selected by the Com- 
pany in accordance with their efficiency. 


Sec. 24. When men are required to report ten minutes 
or more before taking their car they will be paid for such 
time. Any motorman or conductor pulling car in or out of 
barn shall get ten minutes pay over scheeule running time; 
all conductors shall get ten minutes pay for taking out fare 
box and supplies, and travelling time to be paid in accord- 
ance to schédule running time from place where box is 
received to relief point and from place of relief to point 
where box is delivered up. All motormen who have to take 
run ten minutes or more from car barns shall be paid travel- 
ling time to and from point of relief. Any motormin or 
conductor called for work shall be paid for time he reports 
until relieved, no report to be paid less than two hours. 
Each conductor on Sixth and Twelfth St. lines in New 
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Westminster, who is required to make out coupon reports 
shall be paid fifteen minutes for each report. 


Sec. 25. Each conductor and motorman if required by 
the Company, shall wear uniform and cap while on duty 
and the Company shall provide such employee with one 
full uniform and one extra pair of pants and one cap each 
year. One uniform overcoat will be supplied to each con- 
ductor and motorman every second year, if requested, 
The cost of said uniform, overcoat and cap to be in so far 
as contribution by the Company is concerned based upon 
a fixed price, that shall be agreed upon by the Company 
and the Assaciation. The Company’s contribution shall be 
one-half of said fixed price. Union scale of wages shall be 


paid for the making of the uniforms and overcoats, and _ 


the union label must be attached to the garments. 

In the event of an employee damaging or destroying his 
uniform in the execution of his duty the Company will 
make good the damage or supply free an extra uniform if 
the case warrants. Any employee who has been in the em- 
ploy of the Company for six months and has a uniform for 
three months shall upon leaving the Company’s service not 
be required to pay more than one-half of the cost of such 
uniform. (This section shall also apply to interurban lines.) 
Conductors changers to be furnished by the Company and 
to remain the property of the Company. 


Sec. 26. No new men shall be employed as motormen 
or conductors who are under the age o itwenty-one years, 


See. u7. Th: Conyany suall endeavour to matatain at 
all times an adequate and proper spare list, up to twenty 
per cent of the regular men if the obtaining of them is 
practicable. No conductor or motormen after finishing a 
run shall be required to do extra work, if there are any 
competent extra men available and the Company will 
endeavour at al! times to provide a sufficient number of 
extra men go that any motorman or conductor will not be 
required to work over schedule running time. 


Sec. 28. All conductors on passenger runs shall be 
supplied with change money, up to thirty dollars, according 
to the requirements of their runs. 

Sec. 29. All regular work trains shall be operated by a 
fully qualified crew, and each line car shall be operated by 
a fully qualified motorman. Such crews shall sign on & 


special sheet for a period of six months, from July Ist to — 


December 31st and January Ist to June 30th. Provided, 
however, the Company reserves the right to withdraw any 
car or cars referred to in this section, whereupon the 
crews signed for any car so withdrawn shall be assigned to 
duty in their proper position in the passenger service, and 
a new running sheet posted if neoessary. And further 
provided that crews signed as above if not required for 
work train service or line car on any day may be assigned 
to duty in the passenger service by the Superintendent for 
the day or days said work train or line car is temporarily 
out of service. The Company to put on a pilot when 
such trains or line cars run over interurban lines. 

See. 30. Day runs: any run of eight hours or more 


finishing on or b2fore six-thirty p.m. 


Early night run: any run of eight hours or more finishing 
after one a.m. ; 

Block runs: Block runs shall be classed as regular runs, 
with the exception of those containing one owl run or more, 
Block runs containing one owl run or more will be classed as 
owl runs. 

Special runs: Any run of less than eight hours. 

Sec. 31. Men compulsory taken from their runs and put 
into temporary positions shall be paid the seme rates as 
they would receive on their regular work and shall not 
have their earnings reduced owing to a shoitage of hours. 

Sac. 32. A new running sheet for city and suburban cars 
shall be posted every two months, and shall be signed up 
within five davs of posting. Each new running sheet shall 
take effect on the first day of the month, provided however, 
the Company reserves the right to extend the time for 


bringing a new running schedule into effect if foggy weather — 


or other exceptional conditions prevail. 
The Company is to have the right to change the run- 
ning sheet during Exhibition week or on holidays orin the 
1 
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event of an unforeseen occurrence happening, which so 
interferes with traffic as to requise a change. If the change 
at any time exceed one week then the Company shall post 
a new running sheet. Running sheets shall be submitted 
three days before posting for inspection and approval! of 
the Executive committee . 


Sec. 33. All cars to be provided with suitable heaters on 
front and rear vestibules between October 31st and April 
30th each winter. (This section to apply also to inter- 
urban cars.) _ : 

Hand rails on P. A. Y. E. cars to be covered with felt 
or leather, 


Sec. 34. Lavatories shall be provided at the following 
points: Vancouver, Fraser Ave. Line, at River Road; 
Fourth Ave. Line, at Alma Road and Cedar Cottage; 
Davie St. Line, at 25th Ave; Robson St. Line, at Commer- 
cial Drive; Victoria Road Line, at Stanley Park; Fairview 
Belt line, in the Lee Block; Hastings St. East line, at Tra- 
falgar St; Kitsilano line, at Vine St.; Marpole line, at 
Marpole; 16th Ave. line, at 16th Ave.and Main. New 
Westminster: Sapperton-Edmonds line, at. Sapperton; 
Sixth St. line, at Highland Park; Fraser Mi.ls Branch, at 
Queenshore. : 

Victoria: No. l run at Oak Bay; No. 2 run ai C»ter 
wharf; No. 3 run at Fernwood; No. 4 run at Esquimai, 
No. 5 run at Gorge; No. 6 run at Foul Bay Road; No. 7 
run at Cedar Hill Road; No. 8 run South west of Washing- 
ton Ave; No. 91un at Olympia Ave.; No. 10 run at Mount 
Tolmie; No. 11 run at Exhibition grounds. 


Sec. 35. Lockers to be provided where this arranges 
ment is not already in effe-t, 


Sec. 36. Two steely «i be provided for all double 
enter cars. 


PART FOUR—INTERURBAN LINES. 


Being District One, District Four, Saanich Lines, 16th 
St. and Carral St. Yards. : 

Sec. 37. A new running sheet to go into effect on the 
first day of each month shall be posted not later than 
25th of each month for signing. 

(a) Men will sign in order of senority for the run they 
desire to work for the following month. ¥ 

(b) Any man who does not wish to sign for a regular 
run, may sign the spare sheet instead, and will be a spare 
man for the life of that sign up. 

(c) When it is known that a man will be absent for 
fifteen days or longer in the following month he will be 


required to sign the spare sheet instead of a regular run. 


(d) Every passenger run will be worked by the man 
signed up for it, when in passenger service, and when he is 
absent from his run it will be worked by the senior com- 
petent man on the spare list. 

(e) When a vacancy occurs in freight service through a 
regular man being absent, or extra trains or cals being put 
into service, such vacancy shall be filled by the senior com- 
petent man in any service who desires the run. 

(f) In event of new trains or cars being put into service 
for a period of six days or longer during the life of a sign-up 
the senior competent man applying for the run shall take 
it, and his run shall be worked by the senior competent 
man on the spare list. 

Sec. 38. Work train crews to consist of one conductor, 
one motorman, and at least one brakesman and one 
trollyman. 3 

Sec. 39. Line car crew to consist of one conductor and 
one motorman. 

Sec. 40. Freight service: Road crews in freight service 
when handling from one to five cars in addition to the 
motor, will consist of one conductcr, one motorman, one 
trolleyman and at least one brakeman. When handling 
more than five cars in addition to the motor shall consist 
of one conductor, one motorman, one tiolleyman at and 
at least two brakemen 

Sec. 41. A way freight, express 01 baggage motor crew 
shall consist of at least one conductor, one motorman end 
one brakeman, except where business is light, when crew 
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may if consistent with safety, be!composed of & conductor 
and motorman only. If the work on any freight or milk 
train is unduly heavy it will be lightened by employing 
additional men. 


See. 42. Freight and work trains regularly set up, not 
less than 26 calendar working days to constitute a month 
at any service and must be paid a proportionate rate fora 
number of days held in service. (This clause not to apply 
to the month of February.) 


Sec. 43. A passenger crew for one car consists of at 
least one conductor and one motorman. 

(a) Passenger crews for two cars consists of one con- 
ductor, one motorman and one brakeman. All other 
passenger trains to be manned as safety and traffic con- 
ditions demand. 


Sec. 44. The term trainman means a man employed by 
the Company exclusively for service as a conductor, 
motorman or trolleyman, and shown on its lists and 
records as having been assigned to the train service. 


Sec. 45. When a man holding a regular passenger run is 
compelled to work over eight hours, he will receive time 
and one-half up to 16 hours, and double time after 16 
hours until relieved from duty. 

(a) Men holding freight, work train or extra, runs if 
veranelled to work over eight hours shall receive time and 
one-nalt up co 16 hours snd double time after 16 hours 
until relieved from duty. 

(b) All night men engeged in freight service on Dist. 
One or 16th St. yards shall be paid two cents per hour 
extra over and above the wages paid to day men. Night 
is defined to be from 6 p.m. to 6 a.m. 

Sec. 46. All regular runs shall be paid not less han 
eight hours pay. 

(a) When schedule runs do not consume eight working 
hours, Company reserves the right to assign crews holding 
such runs further duties to complete full days work it 
being however that such further duties shall be specified 
when runs are advertised for signing. No freight work to 
be included in passenger runs; no passenger work to be 
included in freight runs. 

(0) Any man called for duty after 19 shall be paid not 
lese than eight hours for such duty. 

(c) When an extra man is called for duty and works 
less than four hours, he shall be paid four hours pey;: in 
event of his working more than four hours and less than 
eight hours, he shall receive eight hours pay, unless other 
work can be provided for him, giving him eight hours work 
within eleven hours of his first commencing duty. 

(d) Trainmen’s time shall be computed from the time 
they are required to report for their run, and shall finish 
at the time they arrive st their home terminal after they 
have finished their run, and been relieved of charge of 
their train. 

(e) Fifteen minutes shall be allowed for reporting time 

for all service on Districta One, Four, and Saanich line. 
* Sec. 47. A running sheet assigning men to vacant runs 
shall be posted no later than 17k of the preceeding day, and 
if an extra mep is not marked up correctly according to 
seniority he shall 1eceive pay equal to the run which the 
mistake deprived him of, unless other work is provided for 
him within the same hours, and paying the same amount 
of time. 

Sec. 48. The home terminal of all trains shall be design- 
ated when runs are advertised for signing. 

(6) New Westminster depot shall be the home terminal 
for all spare men. 

(c) Men werking runs whose terminal] is other than 
New Westminster depot shall be entitled to relief for one 
full day each week, in addition to eny relief necesSary by 
sickness. 

(d) Any man required to work a run which ties up away 
from his home termina] sha]! be paid fo1 the extra expense 
incurred while away from home. 

Sec. 49. In event of trainmen requiring relief the Com- 
pany will furnish such reli2f as long as there are competent 
extra tiainmen not working, and the Company will be 
advised before 16 k. of the day previous that such relief 
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is required, except in case of emergency. Reliefs will be 
granted in order in which applications are received; all 
applications being equal. leave will be granted in order of 
seniority. 

Sec. 50. After 16 hours duty, a trainman may claim 
eight hours rest. 

Sec. 51. In so far as service demands and working con- 
ditions will permit all regular 1uns shall be completed 
within ten hours of commencement of first shift. 

In event of a run not being completed within ten hours, 
allsuch time over ten hours shall be computed as allowance 
time and shall be paid in addition to the working pay. 

Sec. 52. Extra men to be called at place of residence for 
duty if place of residence is within one mile of terminal. 
Extra board to be placed in men’s waiting room. 

Sec. 53. Students while breaking in will be paid at 
least $1.00 per day during probation, provided that they 
qualify within fourteen days. 

Sec. 54. Trainmen on duty shall be allowed time not to 
exceed thirty minutes for meals, when detained from home 
terminal in any capacity, and shall be paid for time so con- 
sumed. Despatchers permission shall be obtained. 

Sec. 55. When a train is being operated over any dis- 
trict other than that over which the crew operating the 
‘ train is acquainted with the physical characteristics or 
running rules of such district, a qualified trainman will be 
supplied as pilot. Pilots will be paid same rate as their 
seniority entitles them to as conductor. 

(a) When trains are operated over two or more districts 
or lines each and every train shall be run by a crew made 
up from the two seniority districts, pro-rated on a mileage 
basis as near as possible. 

Sec. 56. No employee, not a qualified trainman and 
member of the Association shall be allowed to operate a 
train over any district, unless absolutely necessary. 

Sec. 57. Conductors shall be provided with $15.00 
change money for passenger work. 

Sec. 58. Where trip reports detain conductors after 
days’ work they will be paid reasonable time for same. 

Sec. 59. A trainman taken from his regular work to 
other duty shall be paid not less than the same earnings as 
he would receive on his regular work. 

Sec. 60. Runs shall be awarded to qualified trainmen in 
accordance with their seniority on the district on which 
they are employed. 

Sec. 61. Trainmen deadheading will be paid time for 
game, to and from their home terminal. 

Sec. 62, Trainmen will be notified when time is not 
allowed as per time slip with reasons therefore, and short- 
ages and omissions in pay will be paid at once if requested 
by the trainmen. : 

Sec. 63. Trainmen’s seniority shall commence from the 
time application is accepted and same be furnished to the 
Association if requested. 

Sec. 64. Trainmen sick or unfit for duty will register in 
a book kept for that purpose, and when they book O.K. for 
duty again they will take their place in the run list. 

Sec. 65. When a trainman is discharged or resigns he will 
as soonas practicable be paid and given a certificate stating 
his term of service and in what capacity he was employed; 
three days to be considered sufficient, if held longer he 
shall be paid eight hours per day at the rate he was ‘re- 
ceiving. 

Sec. 66. Regular crews after finishing their run will not 
be required to do extra work if there are any extra men 
available. The Company will endeavour at all times to 
provide a sufficient number of extra men so that regular 
men will not be required to do extra work. 

Sec. 67. Seniority lists of trainmen shall be postedu up 
every 8ix months. 

Sec. 68. All reliefs and extra work on District Three 
shall be assigned to District One man when available. 
When men are required permanently on District Three, 
applications will be called for, and preference given to 
District One man, if competent. 


Sec. 69. Men working night runs will not be required to 


report for duty or to work runs until they have had eight 
hours rest, after the completion of their night’s work. 
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SHOP AND BARN DEPARTMENTS. 


Sec. 70. All mechanics and mechanics’ helpers on night 
duty in mechanical department to receive 5 cents per hour 
extra over the rates paid for day work. 

(a) All vacancies for day work to be filled by night 
men, seniority to govern. : 

Sec. 71. For all shop and barn employees and freight 
car repair department: 

(a) Eight hours shall constitute a day’s work. 

(b) The working hours will be from eight a.m. to five 
p.m. with one hour off for lunch, between 12 noon and one 
p.m. for first five days in the week and from 8 a.m. to 
12 noon on Saturdays. 

(c) Night hours shall be from 11 p.m. until 7 a.m. with 
a half hour off for lunch, for six nights per week. 

(d) Men required to work other than these specified 
hours to receive time and one-half for all time worked 
outside of these hours. 

(e) All overtime to be paid at double time rates. Day 
work to be paid overtime after five p.m. the first five days 
of the week, and after 12 noon on Saturdays. All time 
worked on Sundays and holidays to be overtime rates. 

(f) Night men required to work over eight hours to be 
paid overtime rates, also for the seventh night, when 
required to work, and overtime rates for all work done on 
holidays, 

(9) As large a proportion as possible of the employees 
shall have their night off at week ends, and provision will 
be made that employees shall have their leave at week 
ends in turns. 

(hk) Emergency calls shall be paid not less than four 
hours time. Notice of emergency calls will be given as 
early as possible. ; 

Sec. 72. Barnmen on transportation work shall do 
transportation work only. : 

Sec. 73. Any man called to work in outside places from 
his own shop or barn shall receive transportation, and be 
paid for the time going to and coming from such places, 
except in the case of a man being transferred from one shop 
or barn to another for a period of thirty-one days or more. 

(a) Any man sent to Chilliwack to relieve barnmen there 
shall have all expenses paid. 

Sec. 74. When men are called to places where food is 
not readily obtained they shall not be required to work 
more than six hours without meals being supplied by the 
Company. 

Sec. 75. When men engaged in car barns are required to 
move cars outside of barns there shall not be less than two 
men in service on such car. 

Sec. 76. In reduction of staff through slackness of work, 
last one, first off; last off, first on, and a man shall not be 
considered a new man in re-starting. Men in being laid 
off under this section shall leave an address with the Com- 
pany. Not less than forty-eight hours notice of resumption 
of work shall be given by the Company to the men by 
mailing advice to such address. If men do not appear to 
resume their positions same shall be deemed to be vacated. 

Sec. 77. Blacksmiths shall have own regular helpers 
when senior man is not laid off. 

Sec. 78. Car repairers to be supplied with all tools. 
Carpenters to be supplied with machinists hammers and 
monkey wrench and bits for repair work. when required. 

(a) No man other than a carpenter shall be allowed to 
install glass in doors or windows or do any work pertaining 
to the body of a passenger car. 

Sec. 79. All employees in mechanical staff who are 
unable to report for duty at specified time for good and 
valid reasons shall be allowed to start one-half or one hour 
later. 

Sec. 80. Suitable lavatory, toilet and mess room ac- 
commodation to be provided. 

Sec. 81. The Company shall appoint competent first 
said men to take charge of the first aid boxes at eachbarn 
and department. 

Sec. 82. Heaters shall be installed inside each barn 


suitable for drying wet clothes. Each barn shall be heated 
between November Ist and April 30th each winter. 


~ 
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See. 83. All wrecking work shall be paid at the rate of 
time and one-half from time of leaving until return. 

Sec. 84. Service as car cleaners to count on wage scale 
when cleaners are transferred to car repairing. 

Sec. 85. Men who have served an apprenticeship or 
had four years or over experience in the separate trades or 
callings as described in the next twelve paragraphs shall be 
termed mechanics, and any man doing work which is 
generally accepted in Vancouver, New Westminster and 
Victoria as mechanics work shall be paid at the minimum 
rate of pay, and the Company will not employ semi-skilled 
men for mechanics work or have helpers do mechanics 
work or any part thereof. 

Sec. 86. Men who have served an apprenticeship or 
had four years or over varied experience in the operation 
of lathes, planing, slatting, milling, shaping and _tire- 
boring machines or other machine tools, and fitters who are 
capable of fitting up, assembling and repairing the various 
parts or details of engines or locomotives, stationary, 
marine or any kind of machine or machine tools, and vise 
work generally, shall be designated as machinists. 

Sec. 87. Any man who has served an apprenticeship for 
four years or who has had four years varied experience at 
the blacksmith trade, and who, by his skill and experience, 
is qualified and capable of taking a piece of work and with 
the use of drawings and blueprints or from instructions can 
transmit work to successful completion within a reasonable 
time, shall be considered a blacksmith. 

Sec. 88. Boys serving an apprenticeship to learn the 
trade shall be designated apprentices. Any boy hereafter 
engaging himself to learn any mechanical trade shall be 
over 16 years of age, and under 21; must serve not less 
than four years, and must be able to read and write 
English, and know the first four rules of arithmetic. 

(a) The number of apprentices in the case of a machinist 
shall be one for the shop and one for each four machinists 
employed. Helpers will not be advanced to the work of 
machinists, and when used in connection with machinists 
work, will work under the direction of a machinist. 

Sec. 89. Any man who has served an apprenceship of 
four years or over or who has had four years varied exper- 
ience at the carpenter trade, and who by his skill and 
experience is qualified and capable of taking a piece of 
work, and, with the use of drawings and blueprints, or 
from instructions, can transmit such work to successful 
completion within a reasonable time, shall be considered a 
carpenter. 

Sec. 90. Any man who shall prove qualified to make 
satisfactory carpenter repairs to freight car bodies of any 
class, steel frame work excepted, wherein skill required for 
joiner or cabinet work is not necessary, and who can 
perform same within reasonable time, shall be considered a 
freight carpenter. 

Sec. 91. Any man who has served an apprenticeship of 
four years, or who has had four years varied experience at 
the painters’ trade, and- who by his skill and experience is 
qualified to mix and blend paint to colors required by 
specifications, or otherwise, and whom can perform success- 
fully within a reasonable time the work usually performed 
by a skilled painter shall be considered a painter. 

Sec. 92. Any man who can prove his qulifications to 
satisfactorily apply paint to freight car bodies and work 
of this class and who can perform same within a reasonable 
time shall be considered a freight car or rough painter. 

Sec. 93. Any man who by his qualifications can satis- 
factorily clean work preparatory to being painted, and also 
apply paint in a satisfactory manner to parts of car not 
requiring high grade or varnish finish, such as floors, out- 
side roof, bottom of car, window guards, fenders and 
piping, shall be considered a brush hand. 

Sec. 94, Any man who has full knowledge of all pertain- 
ing to mechanical side of air brake equipment and capable 
of repairing any part of same, shall be considered an air 
brake fitter. 

Sec. 95. Any man who has full knowledge of all 
pertaining to the wiring of electric cars, and is able to 
locate and repair all electrical trouble on electric cars and 
motors, shall be considered a car wireman. 
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Sec. 96. Any man who is qualified by his skill and 
experience to satisfactorily repair motor armatures and 
rewind same shall be considered an armature winder of 
one of the classes mentioned below, depending upon the 
number of years service he may have given in any armature 
room of recognized standing: 

First class—One who has served four years or more in an 
armature room. 4 

Second class—One who has served three years or more in 
an armature room. 

Third class—One who has served less than three years 
in an armature room. 

Sec. 97. A blacksmith’s helper shall be permitted to 
have a fire after.he has worked two years continouusly in 
the shop where he is employed provided there is a vacancy; 
seniority and competency to govern such advancement. 
An advanced helper shall agree to work for a term of three 
years, and each year shall receive an advance of 3c per 
hour, but not to exceed the minimum rate paid to black- 
smiths. After three months trial should he prove in- 
competent, he may be reduced to helper. It will be the 


‘duty of foreman to advance apprentices and advance 


helpers in all branches of their respective trades. The 
number of advanced blacksmith helpers of blacksmith 
apprentices shall not exceed the rate of one to five black- 
smiths, 


PART SIX. 
TRACK MAINTENANCE DEPARTMENT. 


Sec. 98. The term track maintenance men means em- 
ployees who take their orders from the roadmaster and 
whose duties are to maintain the track in safe condition 
for operation. This definition to include extra gangs. 

Sec. 99. Eight hours shall constitute a day’s work. The 
hours to be from eight a.m. to five p.m. with one hour off 
for lunch, the first five days of the week, and from eight 
a.m. to 12 noon for Saturdays. 

Sec, 100. In the event of day gangs being required to 
do night work for a period of two nights or less, they shall 
not on that account be compelled to lose a day prior to the 
commencement of that night work, and they shall be paid 
overtime rates for the two nights. 

(a) When a day gang is required to work three nights 
or more in succession, it shall be considered to have been 
transferred to night work, but shall be paid at overtime 
rates for the first night’s work. 

(6) Gangs on steady night work to receive 5 cents per 
hour extra. 

(c) Provided that the foregoing shall not apply to extra 
men taken on for emergency work in connection with 
snow trouble. 

Sec. 101. Men required to work after five p.m. to get 
time and one-half until ten o’clock and after ten o’clock, 
double time until relieved. 

(a) If called out before eight a.m. to get double time 
until eight. 

(b) Double time will be paid for all work done on 
Sundays, holidays and Saturday afternoons. 

Sec. 102. If called out for emergency or night work men 
shall be paid not less than four hours’ time; no man to be 
required to work for a longer period than six hours without 
meals being provided by the Company. 

Sec. 103. Section houses to be provided on each section. 

Sec. 104. Seniority list of maintenance of way men to 
be kept by the Company. If through slackness of work a 
layoff becomes necessary men shall be laid off in the 
following manner: last on, first off; last off, first on. 

When men are needed Sec. 76 to apply in so far as it. 
relates to notices being sent for resumption of work. Pro- 
vided that in moving men from one gang to another gang 
preference shall be given to married men, so that they shall 
not be moved farther from their home. A separate seniority 
list shall be maintained for Dist. 2 men. 

Sec. 105. All vacancies for promotion among track 
maintenance men to be bulletined. Night watchmen to be 
appointed from maintenance of way men on maintenance 
of way work, seniority to govern. 
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Sec. 106. If men are taken from shops to do blacksmith 
work or blacksmith helpers work on maintenance of way, 
they shall receive regular shop schedule wages. 

See. 107. Men to be paid time for assembling points to 
and from work. 


PART SEVEN 


FREIGHT SHED, BAGGAGE ROOM AND 
STATION AGENTS 


Sec. 108. Freight shed and baggage room, eight hours to 
constitute a day’s work; hours to be from eight a.m. to 
five p.m. with one hour off for lunch. 

Sec. 109. Layoffs to be governed by Sec. 76. 

Sec.110. All overtime to be paid at the rate of time and 
one half until ten p.m. and double time thereafter until 
relieved from duty.. 

(a) All time worked on Sundays or holidays to be 
paid double time, each man to work in turn. 

Sec. 111. Baggage room men shall have every second 
Sunday off. 

Sec. 112. Station agents: 

(a) Regular working hours per day shall be designated 
for each agent. 

(6) Ten hours shall constitute a day’s work for all 
agents, for six days per week. 

(c) Sunday hours shall not exceed one-half hour for 
att@ndance on each regular passenger or express train. 

(d) Agents required to work outside of regular assigned 
hours shall be paid overtime for such work at the rate of 
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time and one-half, based on schedule rates for a 25 day 
month, any portion of an hour less than 30 minutes not to 
count, any portion of an hour 30 minutes or over to count 
as one hour. ‘ 

(e) Agents required to work over ten hours per day will 
be paid overtime at the rate of time and one-half for all 
time worked in excess of ten hours. 

(f) All agents will be allowed sixty consecutive minutes 
for a meal between the hours of 11 K to 13 K. = 

(g) Overtime tickets will be sent’ in by agents to the 
proper officials and if overtime is not allowed, agents will 
be notified in writing within ten days, setting forth the 
reasons for time not being allowed. 

(hk) All agents will be relieved for two whole days per 


month, without loss of pay. Sec. 12 of the general agree- 


ment to apply to agents for annual holidays. 

(7) All agents will be furnished with dwelling houses, 
fuel and light free. 

(j) Where agents are required to attend switch lamps, 
they will be paid four dollars per month extra for six or 
less lamps and fifty cents additional for each lamp in ex- 
cess of six. 

Sec. 113. Bridge and Building Master’s department to 
be included for hours of work and overtime rates same as 
mechanical department, for these men employed on 
renewals, alterations and maintenance. Sec. 76 to apply to 
this Department to govern layoffs. 

Sec. 114. Where the word ‘“‘Holidays” appear in this 
agreement it shall be deemed to mean New Year’s Day, 
Good Friday, Victoria Day, Dominion Day, Labour 
Day, Thanksgiving Dav and Christmas. 


Report of Board in Dispute between B.C. Electric Company and Western Power 
Company and Electrical Workers 


REPORT was received from the 
Boards established to deal with a 


dispute concerning wages and working 


conditions between the British Columbia 
Electric Railway ‘Company, Limited, 
operating at Vancouver, Victoria, and 
New Westminster, and its electrical 
workers; and the Western Power Com- 
pany of Canada, Limited, of Vancouver, 
and its electrical workers. The Board 
was composed as follows: the Honour- 
able Mr. Justice W. A. Macdonald, of 
Vancouver, chairman, and Mr. F. Bus- 
combe and Mr. T. J. Coughlin, also of 
Vancouver, all appointed by the Minister 
of Labour, with the consent of the par- 
ties. 


The report was unanimous. In this 
case the employees ceased work after the 
Board had been appointed. The Board, 
after an attempt to avert the strike, 
which was later adjusted, simply report- 
ed the situation. 


Report of Board 


In the matter of the Industrial Disputes In- 
vestigation Act, 1907, and in the matter of 
differences between the British Columbia 
Electric Railway Company, Limited, and 
the International Brotherhood of Electrical 
Workers through the Pacifie District, Coun- 
cil No. 1 of the Third District of the Inter- 


national Brotherhood of Electrical Workers, 


and in the matter of differences between 
the Western Power Company of Canada, 
Limited, and its electrical workers, mem- 
bers of Local Union No. 213 of the Inter- 
national Brotherhood of Electrical Workers. 


To the Honourable T. W. Crothers, K.C., 
Minister of Labour, 
Ottawa, Canada. 


Boards of Conciliation and Investigation were 
constituted in these matters, consisting of the 
Honourable Mr. Justice W. A. Macdonald, chair- 
man, appointed by the Minister of Labour; 
Mr. Frederick Buscombe, representative of the 
company, and Mr. Thomas J. Coughlin, repre- 
sentative of the employees, appointed by the 
Minister of Labour. 


After the Boards entered upon their duties 
it was found that the differences between the 
two companies and their electrical workers, 
being practically the same, could be dealt with 
together. It was understood that the em- 
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ployees did not desire to take part in the pro- 
ceedings before the Boards. Mr. E. H. Morri- 
son, their business agent, was notified of the 
first sitting of the Boards and appeared simply 
as a spectator. This meeting was held on Sat- 
urday, the twenty-ninth of June, 1918. It was 
apparent that the parties were not ready to 
proceed and it was intimated that the employees 
might go on strike at the close of the following 
day. It was pointed out by Mr. Morrison that 
if a strike occurred, and later on an adjust- 
ment of wages took place, the employees might 
not be entitled to such wages during the period 
of the strike. It was arranged, and the com- 
panies undertook, that if the employees refrain- 
ed from striking, the wages rate finally deter- 
mined would be retroactive and payable in the 
meantime. The chairman also referred to the 
fact that it was illegal to strike until the Boards 
of Conciliation had made their report and asked 
Mr. Morrison to communicate this fact to the 
parties he represented. The Boaxds then ad- 
journed until Wednesday, the third of July. In 
the meantime, on Monday, the first of J uly, the 
newspapers announced that at a meeting held 
the previous evening the electrical workers, in 
conjunction with the street railway employees, 
had resolved to go on strike at the close of that 
day. A meeting of the Boards was immediate- 
ly called to avert such strike as it would appar- 
ently destroy transportation, light and power 
throughout the cities affected. The meeting 
was well attended by representatives of the 
employees and discussions took place at length 
to effect a settlement. The fact was not dis- 
guised, on the part of the employees, that it 
was their intention, even in the face of the 
statute, to go on strike in accordance with their 
resolution unless their demands were complied 
with in their entirety. The meeting was with- 
out avail, 

At the adjourned meeting of the Boards, on 
the third of July, the situation was discussed 
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and the chairman referred to his inability to 
find any precedent for a Board of Conciliation 
continuing to perform its duties, after a strike 
had occurred during its proceedings. However, 
it was deemed advisable, even under such cir- 
cumstances, if possible, for the Boards to act 
further, in an endeavour to carry out the inten- 
tion of the Act. The difficulty presented itself 
that the companies could not give assistance in 
support of the matters in dispute, because their 
Superintendents, and other members of the 
staff, who were conversant with the question, 
were then engaged in manning the- plant and 
providing light and power. Mr. Morrison, on 
his part, was ready to proceed with the evi- 
dence, but it was useless to only hear one side 
of the question, as the strike had completely 
altered the situation. It then appeared to us 
that any efforts in the direction of conciliation 
might be fruitless. It was impossible, without 
evidence, to express any opinion on the merits 
of the application or make any recommenda- 
tions. We then adjourned sine die. 


The street railway strike continued and the 
power and light necessary for the public was 
supplied through the work of superintendents 
and other officials of the companies interested; 
but eventually a settlement was arrived at, in 
which we understand the demands of the em- 
ployees were fully conceded. We feel that we 
cannot do anything further in the matter and 
thought it well to simply report the situation. 


(Sgd.) W. A. Macponap, 
Chairman. 


(Sgd.) FREDERICK BuscomBg, 
Representative of Companies. 


(Sgd.) THomas JoHN CouGHLIN, 
Representative of Employees. 


Dated at Vancouver, this nineteenth day of 
July, 1918. 





Repert of Board ia Dispute between the Corporation of Victoria, B.C., and Civic 
Employees 


REPORT was received from the 

Board established to deal with a dis- 
pute concerning salaries and wages be- 
tween the Corporation of Victoria and 
its civic employees. The Board was com- 
posed as follows: Mr. W. E. Burns, of 
Vancouver, chairman, appointed by the 
Minister of Labour in the absence of a 
joint recommendation from the other 
Board members; Mr. R. F. Taylor and 
Mr. James Dakers, of Victoria, appoint- 
ed on the recommendation of the em- 
ployers and employees respectively. 


The report was unanimous and con- 
tained certain recommendations as to the 
settlement of the dispute and was accom- 
panied by a proposed schedule of wages. 


The dispute was adjusted accordingly. 


Report of Board 


Victoria, B.C., 19th July, 1918. 
To The Honourable Minister of Labour, 
Ottawa, Canada. | 
Sir: 


We, the undersigned, Rowland Fennings 
Taylor, James Dakers and William Ernest 
Burns, being the Board established under the 
Industrial Disputes Investigation Act, 1907, 
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with reference to the dispute between the Cor-_ 


poration of Victoria, Employer, and certain of 
its Employees, being members of the Civic 
Employees Protective Association, sat for the 
hearing of evidence in respect of said dispute, 


commencing on the 8th day of July, 1918, cone 


tinuing sitting throughout the week, recon- 
vening on the 17th instant for the conclusion of 
evidence and consideration of our award. At 
the request of the City, the scope of the work of 
the Board was extended to include all employees 
of the City, outside of the Association. 


The case of the Association was set out in 
the Association’s letter, dated 18th May, 1918, 
and the City’s reply in a letter to the Board by 
the Mayor, dated 5th July, 1918, together with 
the Estimates By-Law of 1918. The case of the 
employees was presented to the Board by 
representatives of the Association and was not 
confined to Association Members, but dealt, 
generally speaking, with the employees as a 
whole. Amplifying the evidence thus obtained, 
the Board called different employees as witnesses 
and investigated the different departments of 
the City sufficiently, in the opinion of the Board, 
to justify the conclusions the Board has 
arrived at. 


Courtesy and every facility was accorded the 
work of the Board in its requirements by all the 
Civic officials involved, from the Mayor down. 


In February, 1915, deductions were made 
in the then prevailing salaries of the civic em- 
ployees and officials, ranging from five per cent 
to 20 per cent and more. Since that time action 
in respect of wages and salaries has been irregular, 
in some cases the amounts paid before the 
reduction had been restored, in other eases the 
reduced salaries had been increased, and in 
still others there has been no change in the 
reduced amounts. The filling of some of the 
higher positions by promotion has introduced a 
certain difficulty in dealing with individuals and 
individual® positions. In its conclusions the 
Board has sought to leave unchanged as much as 
possible the comparative positions of the re- 
spective employees, having regard to present 
salaries and those prevailing before the reduction. 
Where an adjustment has been made, such has 
been made by the Board unanimously after 
careful consideration of applicants facts. 


The Board has not felt justified in investigat- 
ing exhaustively the work of each employee in 
his Department and the work of each depart- 
ment in regard to efficiency and results, but it is 
of the opinion that the City has been and is 
being well served by its officials in the face of 
conditions as to salaries and wages which would 
make for the opposite. Where in the same 
classes of employment outside the City and in 
other classes increases of pay from time to time 
have necessarily been brought about during the 
last three years ‘because of the changes in the 
cost of living, these have not occurred in the 
City, except slight increases in the case of the 
daily wage men, and also except the cases of. the 
Fire and Police Departments, which depart- 
ments are not within the scope of this in- 
vestigation. 
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Subject, of course, to the fact already men- 
tioned, that an expert investigation has not 
been made of each Department, the Board 
found in its dealings with the City Hall Staff and 
those having to do with the outside work whom 
it interviewed marked loyalty and evident 
efficiency. 


The Board found evidence of the evils of the 
municipal system at present in vogue in Canada, 
mainly exemplified by the direct control over 
individual employees by the Council without 
regard to the head officials of the respective 
departments. This was apparently accentuated 
in the irregular manner in which employees were 
dealt with since the percentage reduction, 
which was made upon a graduated scale. While 
the Board does not deem the discussion or con- 
clusion in respect of the general municipal 
system within its province, it feels justified in 
making the comment in this case, that the 
respective heads of the various departments 
should have some definite control or authority 
in respect of the salaries paid, both comparative 
and otherwise, and over dismissals and appoint- 
ments. The head officials should be, of course, 
responsible to the Council. 


The Board found no settled conditions 
governing increase pay for merit and length of 
service. A salary By-Law was passed by the 
City Council in 1913 which set out a scheme of 
yearly pay increase until a maximum was 
reached for each position. This By-Law was 
not registered, and consequently did not 
become effective. It was, in the opinion of the 
Board, a step in the right direction and action 
by the City in this respect would be productive 
of the best results in efficiency, loyalty and 
economy. 


The Board also feels that the City Govern- 
ment would be well advised if a compulsory 
pension fund were established. The general 
beneficial results of such a step are so well 
known and credited that it is not necessary to 
refer to them. 


The existence. of these incidents in respect of 
any body of civic employees, apart from en- 
gendering an efficiency and being really econom- 
ical, makes it possible in streSsful times for the 
City to call for and receive willing sacrifices on 
the part of the employees. Their absence makes 
for the contrary. The Board feels that the cur- 
tailment of pay, generally speaking, which has 
been imposed upon the civic employees by the 
City and continued, was received and has been 
endured in a most admirable manner by the 
employees as a whole, and can only be explained 
by the presence of loyalty and work interest to 
a mark degree. In many cases it has meant the 
receipt of wages and salaries less than would 
cover the cost of living necessities, having 
regard to the position in the community held 
by the recipients. 

The principal position taken by the City, as 
set out in the Mayor’s letter above referred to, 


is that the City’s financial condition does not 


warrant payment of increase in wages and 
salaries. This means that the City’s revenues 


f rom taxes and other sources have not been, up 
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to the present, sufficient to enable the City to 
pay its help adequately, in the Board’s opinion, 
for the services rendered. Some classes of 
workers, those engaged in trades, have approxi- 
mated in their wages the wages paid in the same 
trades outside of the City employment. This 
is also evidenced in the changes of rates in the 
Fire and Police Departments. The reason for 
this is obvious, and the result has been that the 
other City employees have borne the greater 
burden since the 1915 reduction. 


~The Board has given the City’s position in 
this respect careful consideration. It realizes 
that, as is the case in most other municipalities, 
the rate of taxation imposed is very difficult to 
determine satisfactorily, because of the large 
percentage of taxes which are not paid at all, 
and of the fact that the exact percentage of 
unpaid taxes each year in the nature of things 
must be problematical at the time the rate is 
struck. This condition, however, has continued 
for some years now, and must be taken to be 
capable of being dealt with in the Estimates. 
From the City’s position it must follow that 
any substantial increase in wages and salaries 
will mean an increase in the taxation rate. 
After giving this matter the fullest consideration 
and with every regard for the City’s position, 
the Board has concluded that the Employees are 
entitled to increased pay, the increase being more 
or less substantial. The rate for this year has 
not yet been struck and this fact relieves the 
Board from the necessity of contemplating the 
results of such increases in view of the revenue 
for this year being already fixed. 


The other points raised by the Mayor’s letter 
have to do with the conditions existing in 1915 
at the time of wage reduction. He states that 
owing to the cessation of most public works, the 
City Staff was over-manned and that a large 
proportion of the wages paid previous to the 
reduction were the same as those paid during the 
period of extreme activity in 1910, 1911, 1912, 
when conditions were in every way different 
from those in early 1915. These points were 


undoubtedly influencing factors in the making 


of the reductions; the more so in the manner in 
which the reductions were received by the em- 
ployees. The Board feels, however, that con- 
ditions have so changed in the intervening 
period in regard to the cost of living that such 
Increases over the reduced rates as have been 
made were and are inadequate, and this apart 
from the inequalities created by the manner in 
which such increases were made. 

The Mayor further states that the City 
Staff, although considerably reduced in its 
personnel, in at least some instances has not 
been reduced to the same extent as that a 
private individual suffering from curtailed 
finance in his own business would reduce. With 
reference to this point, as also the statement that 
the City Staff was over-manned at the time of 
the reduction, the Board feels that comment 
should be made. The testimony of Mr. Stewart 
and Mr. McNeil, Mayor and Chairman of the 
Finance Committee respectively in 1915 and 
1916, was taken by the Board, and the testimony 
of various officials in the different departments. 
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From the circumstances brought to the attention 
of the Board in this way and by observation, the 
Board concludes that in no one instance could 
the witness have any apparent reason for mis- 
stating or colouring the position. From the 
Board’s observation none of these witnesses are 
of a character which would lend #self to cri- 
ticism. As a result, the Board has arrived at the 
general conclusion that at the present time the 
staffs of the various departments are under- 
manned rather than over-manned. The curtail- 
ment in 1915 had to do with the reduction, not 
only of pay, but also of numbers. The personal 
element was apparently not considered as 
suggested. Dismissals as well as reduction in 
pay were drastic, and made with the sole object 
of reducing the City’s civil list to the minimum 
in every department. At the present time com- 
bined positions are held in cases and assistants 
dispensed with. Some of the Departments are 
not kept up to date, and records which should be 
on paper are in the heads of respective em- 
ployees. The Board does not pass any criticism 
in respect of this position, for it is caused by the 
unsettled conditions which obtain at present. 
The point has been dealt with because it has 
been raised and it has a bearing upon the 
Board’s deliberations with reference to in- 
creasing or not increasing wages and salaries. 
In this connection the Board desires to say that 
the loyalty and efficiency of the personnel of the 
respective staffs were, in the opinion of the 
Board, again in evidence in meeting the situation. 
The only reservation the Board makes in this 
connection is that a complete detailed investi- 
gation above referred to was not made, therefore 
there may be isolated cases to which the above 
remarks may not apply, but the Board’s ime 
pression is to the contrary. 


The claims of the employees include the claim 
that any increased pay which may be awarded 
should be retroactive to the 1st January, 1918. 
In support of this claim have been shown to the 
Board the activities of the employees since 
November, 1917, in striving for action on the 
part of the City Council. These facts, taken with 
the various conditions which the Board has 
found as above referred to, have led the Board 
to the conclusion that some substantial effect 
should be given this claim. The Board therefore 
awards the scale of wages and salaries which it 
has settled upon as at the Ist day of April, 
1918. In the case of the Electrical Workers this 
shall only apply to the extent of the rates as 
established by B. C. Telephone and B. C., 
Electric current agreements. 

In deciding upon the pay increases, the Board 
has considered the cost of living as it applies to 
the respective classes of employees, the claims of 
the Civic Employees Protective Association, 
and the reduction of 1915, and the history of 
each class or individual since then as shown by 
pay increases. And it has also considered length 
of service and recent appointment in each case 
where it applies and the incidents of the em- 
ployment: such as permanency and favourable 
conditions. It has given careful consideration to 
the fact that in some cases a higher position is 
now held by a man who wag a junior at the time 
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of the reduction. It has decided with reference 
to the salaried men that they should be restored 
substantially to the salaries obtaining before the 
reduction in February, 1915, and that the lower 
paid salaried men should receive a 10 per cent 
addition to that restored rate. The Board has 
also had reference to the wages and salaries paid 
by the City of Vancouver in cases where the 
Board has felt a safe comparison can be made. 

The Medical Health Officer, the City Solicitor 
and the City Engineer have received separate 
treatment at the hands of the Board. The 
salaries paid those officials before the reduction 
were large and their reductions were at a 
greater percentage than any others. The Board 
feels that the City’s position has a more apt 
application possibly in their case than in any 
others, and the amounts awarded are the 
results largely of that feeling. This also applies 
with reference to the head assistants in the 
Engineer’s Department. The figures of the 
Board in these instances may be capable of 
merited criticism, but the Board thinks that in 
the circumstances it could not force the City 
any larger amounts at the present time. 

In the case of the Wiring Inspector who has 
been reduced to half pay, $52.50 per month, 
owing to the work being less, the Board con- 
siders that he should be restored to full pay. 
The principle applied, in the opinion of the 
Board, is not sound, but in this particular case 
the action cannot be supported. The employee 
has no means of augmenting a wage which he 
cannot live on. Hither the services of the officer 
should be dispensed with, or it be paid for in the 
ordinary way. If the position must be self- 
supporting as a matter of policy, then the fees 
must be raised. 

It will be seen that the base wage awarded by 
the Board is $3.75 a day, representing, in the 
Board’s opinion, the minimum wage at the 
present time, having regard to the cost of living. 
The ascending scale bears relation thereto and 
in the Board’s opinion the scale settled should 
be subject to raise or reduction in accordance 
with definite rise or fall of the cost of living. 

The Board decides that overtime in respect 
of daily employment should be paid as claimed, 
namely, time and half for overtime and double 
time for Sundays and holidays. 

Schedule to this report is the scale of wages 
and salaries awarded by the Board. 

The Exhibits produced to the Board are 
submitted herewith. 


Respectfully submitted, 


(Sgd.) R. F. Tayzor. 
_ (Sgd.) James DAKERS. 
(Sgd.) W. E. Burns, 


Chairman. 
SCHEDULE OF WAGES AND SALARIES AWARDED 


Per month. 
City Clerk’s Office:— 


Wo J: Dowler os City Clerks... sade soar $200.00 
BW Bradley faces Assistant City Clerk..... 150.00 
Miss O’Rourke...... Mayor’s Secretary....... 70.00 
eo Hanters. 2.9). 2k), @lerk’. Sh ower Sere ae 50.00 
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Per month. 
Treasury :— 
J: Le Raymur ss si. Comptroller. sss eiesus eos $250.00 
BC sSmiths 2 ase Treasurers tc .s ee erels 200 .00 
J. Muirhead iten oa se ACCOUNTANT. so sieme o olners 150.00 
J. L. Grimison....... ARICILOM ice ie oot olan Sere . 100.00 
W. A: Hurley.>: .c:.. Cashier... 0.26.6 ~..... 135.00. 
G. W. Andrews...... Paymaster and Clerk.... 110.00 
WA; Lorimer... . : PPaxcOlerkin.y.t0 sce 110.00 
L. E. Gower......... TaxiCollect0or i. 3. coe ee 100.00 
JeeR S Belsensiea. 5 his License Collector........ 99.00 
WeEWiaright oy cant Clerky si sa ee ae 99.00 
Go Davise sige es Clerks. sas A eevee 99 .00 
RivBeges ance sce Cléerkesiy sae REM Dos ete ede 99 .00 
Pe Smith ns soyeecr Clery cere een ee eos 35.00 - 
' Miss Castleton...... Clerk and Stenographer.. 80.00 
Miss Dowker........ Clerk and Stenographer.. 70.00 
Weights and Measures and Public Market:— 
A. G. Robertson..... Inspector... 2625.5. 2... $100.00 
Janitor :— 
Ey. Davies. :. 0.20%. FAUILOL Ys chao! aecekerae aren $103 .50 
Assessor’s Office:— 
W. Northcott... ..... Assessor, ete...........% $200 .00 
W. Scowcroft........ Assistant Assessor....... 135.00 
Geo. Mclllmoyle..... Clerk oacitet sed cao asesctears 110.00 
Store:— 
A. E. Mitchell.....:.Storekeeper............. $100.00 
Home for Aged and Infirm:— 
J. McIntosh......... Superintendent.......... $80.00 
dy Burke wun hace COOKS hate. crocs tas Senshi 15.00 
Public Market:— 
BerCollier | naan. '., Weighmaster............ $80 .00 
Cemetery :— 
E. Brandon.......4. Keeper vit. s aie cree $99 .00 
UepPisher eae te ate Assistant s124..49 oa vecae 88 .00 
F. Rampley......... ASSISTANG coi nesso ce eee 88.00 
Wiring Inspector:— 
JAC Daly. or Ane Wiring Inspector........ $100.00 
Pound :— \ 
H. Atkinson......... Pound Keeper........ ..$100.00 
Engineer’s Department:— - 
Cie Rust vay arses City Engineer...........$350.00 
F. M. Preston....... Assistant Engineer....... 175.00 
A. O’Meara........ i SUEVeY.OLuenied ae een oie 160.00 
RS FOULS ae oes ACCouUntaAntinws os ee 110.00 
Miss Graydon....... Eng. Secretary.......... 80.00 
J: -Meindoe: 228-5..732 Cost Data Clerk......... 110.00 
Pee RPurdyeewcaaaiae Park Superintendent..... 130 .00 
BaPaylor ee cy seelevete Catpentert.uce 5. sae eke 99.00 
Hwk, Shadevre.......- Plumbing Inspector...... 150.00 
Miss Griffiths........ Clerk tnccae. eons casa ote 60.00 
‘AY GOugh’s a. acs ASpistan..<sccn ss armen site 99 .00 
Waterworks:— 
TPhHOStpP reece sak. ce ata tastes keiens tals se becene ey see >. $50.00 
E. Macdonald....... Moremanic. aes sl eee 150.00 
As Borde ini. “tet aaee opie Collectoriinciinncceanrees ee 135.00 
W. Engelhardt...... Casiienchemuene e eee 110.00 
JieWValkerse- een ene Clerlass 7c ee eS ee 99 .00 
TShilling.. see eee Cleric, ree ona 93.50 
Te!Biavlewwnc. cs meets Glerki Stake ee ete 93.50 
Miss Noirs fe eee Clerk ee, Wires ois: 65.00 
MiasstPortereue. one Clerkeeiie Aenea 45.00 
Miuss*Mortonzam.- o. Clerlen sce isi titiaseee 45.00 
JeWealkeracts< cere Meter Reader........... 93.50 
S. McGowan........ Meter Reader..... ene ede OO 
DE BY ers Pecan tee ae Patrolman tine aca aescteee 93.50 
DD). Tehmag 2. ete Caretaker—Elk Lake.... 65.00 
Ch Prattynasiuc aera: Caretaker—Smith’s...... 75.00 
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Per month. 
W. Campbell........ Caretaker—Sooke....... 92.00 
W. Dunean:., 2... Caretaker—Humpback... 92.00 
Wis Bpeed 54 ee a: Patrol Flowline......... 77.00 
A. W. Norman...... Patrol Flowline.......... 77.00 
J @ ann i.) ae Bill Deliverer........... 88.00 
Board of Health:— 
BaP EP TiGe yor uke ae Med. Health Officer...... $325.00 
Thos. Lancaster. -. . .Sanitary Inspector....... 135.00 
Geo. MacKenzie..... Asst. Sanitary Inspector.. 100.00 
Mr. & Mrs. Horold. .Caretaker, Comfort Stns. 60.00 
Miss Hardie... ....., Matron, Isolation:....... 100.00 
Miss Cathcart....... INMIESO ST oor. sih ower}  BOCOG 
Miss Them......... City Visiting-Nurse...... 85.00 
Miss Lamb=:.. = 2: Clerk and Stenographer.. 60.00 
C. Saunders......... SRMILOE Fe eens 15.00 
Miss Lawson........ Sec’y Friendly Helps su. 65.00 
Legal Department:— 
R, W. Hannington.. .Solicitor................ $350.00 
Miss Scott.< 62.5. ©: Ist Stenographer...., --. 80.00 
Miss: Porritt<: As... 2nd Stenographer,....... 65.00 
Street Lighting:— 
M. Hutchison....... Superintendent.......... $250 .00 
i Carsoniin. CEPALO ES os.2' Py iak oe 121.00 
J. Roberts......... SOPEEALOr tte ye ec 121.00 
We Reidoy fPec yer: Hepals Man o.oo 133.50 
A, Gibsow. 602 Foreman Lamp Trimmer. 133.50 
Street Lighting:— 
F. S. Widowson..... .Lamp Trimmer......... 109.50 
dc POEkingioe oe x Lamp Trimmer......... 109.50 
R. Lorrimer......... Lamp Trimmer......... 109.50 
A. McNaughton..... Day Man 20 tet oe 92.50 
Linemen to be paid on basis of B. C. Telephone and B. C. 
Electric agreements covering 2nd class Stations, 
OUTSIDE EMPLOYEES 
Parks:— 
POLEMBNG nA: du fA ee ' $4.50 per day. 
Nurserymans:i3.. or SS ke 4.50 oh 
Pabourers sje Oe oe ey 3.75 a 
SOM ELORD re chines ster here 3.75 =e 
Boulevard Maintenance:— 
POROMAN cea. ve ly aie Sale sty 4.50 a 
PRbONrETS Dono es Oe A ie A 3.75 os 


Rock Crushing and Blast:— 


PP OTEMIRIY 0, phat ee eee 5.00 % 
Dore a ee ees hy 4.50 oe 
Dapcurerac ses to i.e, ut ee 2 © Sah aS 
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Sewer Construction and Maintenancé:— 
Boremur. erik 6 ess os 5.00 per day. 
PipesLa vers. sen ce rd 4.00 ie 
Dabourers 2) 05 ater, & eget orate 2 3.75 * 
Sidewalk Construction:— 
HOROMOU so cen aie tes ae 5.00 oe 
Cement finisher and TCPAIrer .9),). ss. 4.25 ad 
PRDOURONE 6 cinta lui ea 3.75 a 
Street Maintenance and Cleaning:— 
Horeman ies te fi eke he he $125.00 per month 
Dabourert thes 3) Se ges eee $3.75 per day. 
Carters sc eratea mee on oe tes 3.75 “4 
Tending pumpeando.. (cous) suse 4.00 ar 
Plank Walks:— 
Carpenter * eae ae eee tay ae 4.50 = 
Rough Carpenter, Ist............. 4.25 sf 
Rough Carpenter, 2nd............. 4.00 oe 
Removal of Garbage and Stables:-— 
Foreman and Supert. Stables...... . $125.09 per month. 
frack’ Drivers oo. ¢ vate ee 99.00 5 
Sub-Station’ Meni.) oso ees 88.00 os 
Labourers and Carters......,...... 3.75 per day 
Ploughmen and Teamsters......... 3.75 - 
Blacksmith Shop:— 
Popemian 5) aes oes eae 5.59 per day. 
Blacksmith; S656 geet. ee 4.75 iy 
Mochanios ou sab cet ee 4.75 “4 
LET NLT id oetin Mir NM tet eget am Men 4.50 Fy 
BIOONMAn hpi ek ko pe kegel 4.00 ‘ 
ruck, Driver cd. f. vee ee eet 4.00 ‘9 
Roller Engineer. <2... 36.2 oS 5.50 aS 
Tool Sharpener. 27, 62 Son oe 4.50 “s 
By Sa Track: Drivers i o9 Ge ar 4.00 ons 
Paving Plant:— 
PD OlGINAR 00 or. ie see Lrg rena 5.00 tS 
TankMmane 5. oe es ee ee 4.00 i 
Night: Watchmafis. 0). ek 3.75 Ss 
Water Works:— 
General Foreman................. $140.09 per month 
Pipe Bitters: 0 oie 2 es ee 4.50 per day 
Meter Repairer....2........ NS Bi 4.50 te 
Hydrant Inspector.............. mi 4.25 fe 
Mechanic and B: S).4% eee 4.75 “e 
Outside Meterman................ 4.00 - 
Ceulkers of 3c, 53s (ae eee 4.25 a 
Miscellaneous:— ‘ 
Rod and Chainmen............... 4.00 < 


(Sgd.) R. F. Taytor. 

(Sgd.) James Daxers. 

(Sgd.) W. E. Burns, 
Chairman. 





Report of Board in Dispute between the Toronto Street Railway Company and 
Machinists 


REPORT was received from the 
Board established to deal with a dis- 
pute concerning wages and working con- 
ditions between the Toronto Street Rail- 


way Company and its machinists. 
Board was composed as follows: 


The 
His 


a 


Honour Judge R. Ruddy, Junior County 
Judge of the County of Ontario, Whitby, 
chairman, appointed by the Minister of 
Labour in the absence of a joint recom- 
mendation from the other Board mem- 
bers; Mr. H. H. Dewart, K.C., and Mr. 
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F. Bancroft, of Toronto, appointed on 
the recommendation of the employers 
and employees respectively. 


The Board made certain recommenda- 
tions as to the settlement of the dispute, 
which were accepted by both parties. A 
minority report was presented by Mr. 
Dewart. 


Report of Board 


In the matter of the Industrial Disputes In- 
vestigation Act, 1907, and of a dispute be- 
tween the Toronto Street Railway Company, 
employer, and its machinists, employees, 
being members of the International Asso- 
ciation of Machinists. 


To the Honourable T. W. Crothers, K.C., 
Minister of Labour. 


The Conciliation Board appointed by you to 
investigate this dispute have, at a time and 
place agreed upon in the city of Toronto, been 
in session and were attended by Mr. Harry 
Harper, International officer of the machinists’ 
organization, and James Brent, representing 
the men; F. L. Hubbard, assistant manager 
of the Toronto Street Railway Company; D. C. 
Deacon, foreman of the machine shop, repre- 
senting the company. In addition the follow- 
ing witnesses were called and examined by the 
company’s representatives: 


J. G. Merrick, secretary of the Toronto Em- 
ployers’ Association. ‘ 


T. Bates, general superintendent of the Cana- 
dian Allis-Chalmers. 


W. R. McCrea, master mechanic of the Tor- 
onto Street Railway Company. 


C. Kelso, master mechanic in the Stratford 
shops of the Grand Trunk Railway Company. 


W. H. Randall, superintendent of the water- 
works of the city of Toronto; and the follow- 
ing were called by the men’s representatives : 


P. C. Young, a Toronto employer of ma- 
chinists. 

Alderman Joseph Gibbons, b22iness manager 
and treasurer of the Toronto Street Railway’s 
Union. 


J. H. Nichols, foreman mechanic of the Cana- 
dian Pacific Railway shops, North Toronto. 


The dispute seems to be confined to the ques- 
tion as to what rate of wages, hours of labour 
and other conditions should prevail in the ma- 
chine shop of the Toronto Street Railway Com- 
pany. It is admitted by the company’s repre- 
sentatives that all the men involved are ma- 
chinists, doing machinists’ work. - It is also 
admitted by the company’s representatives that 
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these men are qualified machinists, as generally 
understood by the trade. 


Every opportunity and effort were made by 
the Board to give opportunity to both sides to 
reach an amicable settlement. It was found 
necessary, due to the sharp disagreement be- 
tween the two parties over several important 
items to the controversy, to proceed with the 
taking of evidence, with a view to an award 
being made by the Board. This position was 
only arrived at after it was found impossible 
for the two parties to agree. 


Considerable evidence was submitted by both 
sides covering the question of wages, hours, 
overtime, general conditions, and as to the cost 
of living. 


The company’s representatives sought to show 
that the machine shop of the Toronto Railway 
Company was not one which could be compared 
with a machine shop connected with an indus- 
try producing commodities for sale. They also 
endeavoured to compare the machine shop in 
question with the roundhouses on the steam 
railways. The men’s representatives, on the 
other hand, sought to prove that the machinists 
employed by the Toronto Street Railway Com- 
pany were doing general machine work for the 
Toronto Railway Company, and also subsidiary 
companies associated with it, and also doing 
machine work for other parties distinct from 
the Toronto Railway Company. 


The most careful consideration has been given 
to the mass of evidence submitted, and a thor- 
ough analysis made of the whole situation. 
The members of the Board who sign this award 
are convinced that the men’s representatives 
have established by the evidence adduced that: 


First—That the men involved are qualified - 
machinists. 


Second—That the standard minimum rate in 
the city of Toronto for machinists is 55 cents 
per hour. 


Third—That the standard working day for 
macninists in Toronto is nine hours, and that 
overtime rates prevail after a regular working 
day of nine hours for five days per week, and 
half a day on Saturday. 


The company’s own witnesses to some extent 
corroborated these claims. It was established 
by witnesses for the company that the men in 
the machine shop of the Canadian Pacific Rail- 
way and Grand Trunk Railway enjoy a nine 
hour day and general overtime rates. 


In view of all the evidence which has been 
submitted, and the most careful consideration 
given to it, and all the claims made by the com- 
pany for special treatment by virtue of their 
charter, the Board recommends the following as 
terms of employment for the men involved, 
which ought to be satisfactory to both parties: 


1. That the minimum rate of wages shall be 
55 cents per hour. 
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2. Nine hours shall constitute a day’s work, 
for the first five days of the week, and 
four anc. cae-half hours on Saturday, to 
be worke. as follows: From Monday 
until Frid: v inclusive, hours to be work- 
ed must be vetween 7 a.m. and 5.30 p.m., 
and on Saturday betwcen 7 a.m. and 12 
noon. 


3. All hours worked in excess of this shall 
be overtime and paid for as follows: 
From the end of the regular working 
day until 10 p.m. on the first five work- 
ing days of the week, at the rate of time 
and a half. After 10 p.m. at the rate 
of double time, until workman is finished 
and goes off duty. 


4. On Saturday time and a half shall be 
paid for 41% hours after one-half of the 


regular day has been worked and then 


double time until workman leaves duty. 


5. Double time shall be paid on Sundays 
and the following holidays: New Year’s 
Day, Good Friday, Empire Day, Domi- 
nion Day, Civic Holiday, Labour Day, 
Thanksgiving Day and Christmas Day, 
and in cases when the holiday falls on a 
Sunday the overtime rates shall be paid 
on the day on which the holiday is ob- 
served. 


6. No man shall suffer a reduction through 
the adoption of the foregoing rates, 


_ 7. If any grievance arises between the par- 
ties to this contract, the company shall 
receive a committee of their machinists, 
and, if possible, to adjust such grievance. 


8. In case of a disagreement over the in- 
terpretation of this schedule, there shall 
be no cessation of work until negotiations 
between the highest representatives of 
both parties shall have failed to come to 
an urderstanding. 


9. No discrimination shall be shown against 
shop committees elected by the men to 
transact their business. 


10. This award shall remain in force for ‘one 
year, beginning on the first day of June, 
nineteen hundred and eighteen, unless 30 
days’ notice be given by either party of 
a desired change. 


11. While this award is retroactive to June 
1, and the machinists have been working 
10 hours per day during June, we recom- 
mend that the tenth hour from June 1 
to July 4 be paid at straight time, and 
after July 4 overtime rates prevail as 
herein before recommended. 


(Sgd.). Rost. Ruppy, 
Chairman. 
FRED. BANCROFT, 
For the Men. 


(Sed.) 


Dated at Toronto, this fourth day of July, 


1918. 
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Minority Report 


Toronto, July 3, 1918. 


Hon. T. W. Crothers, 

Minister of Labour, 
Ottawa, Ont. 

Dear Sir,— 

Re Industrial Disputes Investigation Act, 1907, 
and re differences between the Torouto 
Street Railway Company and certain of its 
employees, being machinists and specialists, 
etc., members of the International Associa- 
tion of Machinists. 


I beg to submit my report an! 1e-ommenda- 
tion in this matter. Your Buard. couvisting of 
His Honour Judge Ruddy, Mr. fred. Bancrott 
and myself, have held a number of sittings, 
have heard the evidence of a number of wit- 
nesses and listened to very able presentations 
of the case by Mr. Harper for the machinists 
and by Mr. Hubbert for the company. We are 
unable to agree as to the recomn.endations that 
should be made. 


The nature and cause of the dispute is stated 
in the application made to your Department as 
being for ‘‘a recognized nine hour day for five 
days a week and five hours on Saturday’ ‘— 
‘“overtime rates of time and half, and> double 
time for Sundays and holidays.’’ Also a mini- 
mum rate of 55 cents for machinists and 45 
cents for specialists. 


In support of these claims the efforts ‘made 
by the parties concerned to adjust a dispute are 
outlined and réferenecs made to the schedule 
of rates of wages and hours for 1918 which 
has been adopted by other employers of labour 
engaged in industrial work. It is quite clear 
to me that this schedule is referred to and was 
served upon an officer of the company for the 
purpose of considering clauses one to eight, 
both inclusive, which would affect the matters 
in dispute in regard to which demands have 
been made which have not been granted. While 
this document was filed with us no evidence 
whatever was given in support of it so far as 
clauses 9 to 19, both inclusive, were concerned, 
and they are not within the purview of the 
reference that was made to your Board. It was 
distinctly understood that the reference related 
to the wages, etc., of an approximate 20 ma- 
chinists in the employ of the company. No 
difficulty was experienced as to the grading of 
these men or the definition of the word ma- 
chinist. The so-called ‘‘specialists’’ were not 
qualified machinists, but only performed some 
special operation in which they have developed 
considerable skill, were not made the subject 
of consideration, and no evidence was offered 
with reference to them or as to apprentices, or 
as to any other of the matters referred to in 
clauses 9 to 19, both inclusive, of the schedule 
referred to. 
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Four items are clearly in dispute in regard 
to which the Board’s recommendation should 
be made under Section 26 of the Act: 


(1) 
(2) 
(3) 


(4) 
(5) 


The minimum rate of wages per hour; 
The hours of labour per day; 


The question of week-day overtime, time 
and half; 


Double time for Sundays and holidays; 


The period during which any settlement 
should continue and a date when it should 
commence. 


(1 and 2.) As to the rate per hour and the 
number of hours per day. These two matters 
are so correlated that they should fairly be 
considered together. The machinists base their 
claim upon the concession made by a large num- 
ber of employing firms and corporations in 
February of 1918, under which machinists were 
conceded a minimum rate of 55 cents per hour 
both night and day—4914 or 50 hours per week 
—being practically a nine hour day. Evidence 
was offered to show that while this was the 
accepted wage, and a nine hour day in most 
shops in which machinists were employed, that 


they were with few exceptions shops in which 


the industry was one where the added cost of 
labour was always included in the cost of pro- 
duction and so formed part of the added cost 
of the manufactured product. It was contended 
that so far as the railway company was con- 
cerned it stood in a different position, having 
a fixed tariff of fares by statute and being 
unable by any addition to its tariff to com- 
pensate for advances in the rate of wages. 


The evidence showed that so far as the Grand 
Trunk Railway Company was concerned their 
minimum rate was 43 cents per hour, Which 
“Mr. Kelso testified was equivalent to 48 cents 
per hour actual average for guaranteed pro- 
duction. Mr. Nichols, machine shop foreman 
for the Canadian Pacific Railway Company at 
West Toronto, testified that the minimum: rate 
of wages with their company for machinists 
was 43 cents an hour. Mr. Thomas Bate, of 
the Canadian Allis-Chalmers Company, former- 
ly with the Canadian Pacific Railway, gave im- 
portant evidence. It appeared that there were 
compensations coming to the men in certain 
branches of the Canadian Pacific Railway ser- 
vice, so that machinists actually made cousider- 
ably higher wages than the minimum by reason 
of a semi-contract system for repairs. Having 
regard to the two branches of work in the 
Canadian Pacific Railway shops at Angus, Mr. 
Bate testified that the street railway company’s 
machinists were more in line with the repairs 
shop of the running track, where the men work- 
ed ten hours a day, while there were men in 
the back shop who only worked nine hours a 
day. He did not think that a man working in 
a street railway shop should get the same pay 
as in an ordinary manufacturing shop, because 
the ordinary manufacturer can add the raise 
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in wages to the cost of his product and the 
consumer pays the increase. He testified that 
they calculated on the increase in wages in 
figuring on a contract and that the street rail- 
way company should get an increased fare. 
This under the contract is, of course, impos- 
sible. This clearly affects the hours of labour. 
In addition, there is the fact that under the 
agreement made by the Toronto Railway Com- 
pany with its employees Jast year the ten hour 
day is recognized and binding upon workmen 
who practically work alongside of thie machin- 
ists who are now asking the nine hour day. 
This condition will continue until the existing 
agreement with the Toronto Railway Company’s 
employees expires in June of 1919. - 


The high cost of living in Toronto and the 
inerease that has been granted to machinists 


in shops where they are not working on the_ 


same conditions as in the Toronto Railway 
Company’s machine shop must be taken into 
consideration as factors in the labour market 
so far as machinists in question are concerned. 


IT consider that the evidence justifies the 
Board in finding that the fair settlement of the 
questions, both of wages and of the hours of 
labour, will be: 


That the approximately 20 men who are in- 
volved, or those who take their places as quali- 
fied machinists, shall receive as a minimum rate 
of wages 55 cents per hour. 


That nine hours shall constitute a day’s work 
for the first five days of the week and five hours 
on Saturday. 


(3 and 4.) The conditions under which the 
Toronto Railway Company operates its service 
make it entirely different from an ordinary 
manufacturing or industrial concern. The rail- 
way service is operated continuously day and 
night—week day—Sunday and_holiday—alike 
at a fixed schedule of fares, which is reduced 
during certain hours of every day and on Sun- 
day. 3 


Upon the question of overtime I am there- 


fore of the opinion that, conforming to the 


existing conditions in the Toronto Railway’s 
service, the following will be a fair adjust- 
ment: 


That all hours worked in excess of nine hours 
per day shall be considered as overtime and 
paid for the tenth hour at a rate not less than 
the minimum flat rate of 55 cents per hour. 


On Sundays and holidays upon the same scale 
as upon week days, subject to the provision that 
no man shall be required to work more than six 
days in any one week. 


That the terms of the award shall be accepted 
for a period of one year from the first June, 
1918, and be binding upon both parties. 


Yours faithfully, 
(Sgd.) H. H. DEwart. 
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Report of Board in Dispute between Canadian 
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Pacific Railway Company and 


Dining Car Employees 





REPORT was received from the 
Board established to deal with a dis- 
pute concerning alleged discrimination 
against the union and the replacing of 
white employees by negroes imported 


from the United States between the 
Canadian Pacific Railway and its dining 
car employees of the Western Division. 
The Board was composed as follows: the 


Honourable Mr. Justice W. A. Macdon- 


ald, Vancouver, chairman, appointed by 
the Minister of Labour in the absence of 
a joint recommendation by the other 
Board members; Mr. Victor R. Midgley, 
Vancouver, appointed on the recom- 
mendation of the employees, and Mr. E. 
A. James, Vancouver, appointed by the 
Minister in the absence of a recom- 
mendation from the company. 


The Board’s report found that while 
coloured men were brought into Canada 
by the company for use on dining cars 
in place of white employees the change 
was not an act of discrimination against 
the union. A minority report was pre- 
sented by the nominee of the employees. 


The report was not formally accepted 
by either party, but the enquiry is un- 
derstood to have had a beneficial effect 
and no cessation, of work was reported. 


Report of Board 


In the matter of the Industrial Disputes In- 
vestigation Act, 1907, and in the matter 
of the differences between the Canadian 
Pacific Railway and its Dining Car Em- 
ployees on the Western Division. 


To the Honourable T. W. Crothers, K.C., 
Minister of Labour, 
Ottawa, Ont. 


A Board of Conciliation and Investiga- 
tion was constituted in this matter, con- 
sisting of the Honourable Mr. Justice W. A. 
Macdonald, chairman, appointed by the Min- 
ister of Labour, Mr. Victor R. Midgley, re- 
presentative of the employees and Mr. E. A. 
James representative of the Company, ap- 
pointed by the Minister of Labour. 


The majority of such Board expresses: a 
regret that there could not be unanimity in 
the conclusions, and begs to report as fol- 
lows: 3 

In the application for a Board, the nature 
of the dispute was stated to be: That white 
employees of the Dining Cars, between Van- 
couver and Calgary, were being discharged 
by the company and replaced by negroes im- 
ported from the United States and that the 
employees applying for the Board were being 
discriminated against, because of their mem. 
bership in the Brotherhood of Railway Em- 
ployees. Although the complaint, thus out- 
lined, is apparently two-fold, still, the grava- 
men of the dispute comes within the Statute 
and consists of the alleged dismissal or re- 
fusal to further retain, in the service of the 
company, this particular class of employees 
on account of such membership. It was not, 
and could not be conetnded, that there was 
any right or agreement on the part of the 
employees for continuous employment or that 
the company could not, without notice, dis- 
charge any, or all, of such employees at any 
time on due notice. It was thus a pure ques- 
tion of discrimination or otherwise, submitted 
to the Board for its decision. A number of 
discharged employees gave oral evidence and 
this was supplemented by affidavits and de- 
clarations to the same effect. The evidence 
established beyond a doubt, and it was prac- 
tically uncontradicted, that in April, 1918,. 
after officials of the Canadian Pacific Railway 
Dining Car Department on the Western 
Division were informed that the employees 
of the dining cars were becoming members 
of a Union, a further investigation was held 
and established the truth of the information. 
Those inquiries took place at Winnipeg, Cal- 
gary and Vancouver. It was found that a 
great number of such employees had joined 
this Union at Vancouver. Dealing parti- 
cularly with Vancouver, Mr. Tingley, Super- 
intendent of the Dining Cars at that point, 
had advised Mr. Matthews, his superior of- 
ficer, that he proposed to find out all about the 
organization. He was instructed to go ahead 
and Mr. Matthews told him that the com- 
pany did not want any such organization in 
the Dining Car Department and would dis- 
courage it all they could. This was the course 
pursued in interrogating the men upon coming 
to his office. Similar feelings of opposition 
to the Union were entertained and openly 
expressed by Mr. Fraser, superintendent at 
Calgary, and Mr. Simpson, superintendent at 
Winnipeg. Mr. Tingley was quite frank in 
his evidence in this connection. He admitted 
that he had done what he could to discourage 
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men from becoming members of the Union, 
though he would not discharge them for 
joining and that personally he had no objec- 
tion to Unions, but in this instance he be- 
lieved that the policy of the company was 
opposed to such a Union. He had years of 
experience with dining car employees and 
said that an organization which would in- 
clude the stewards with waiters and cooks, 
and be linked together by bonds secret or 
otherwise, would be a handicap and destroy 
the discipline which was essential for proper 
service. The employees were told by Mr. 
Tingley, and other officials, that the company 
would not recognize the Union and that 
rather than do so it would either replace the 
white dining car employees with colored 0° 
Oriental help or employ women in their stead, 
or, as a last alternative, would do away with 
the dining cars altogether on ceiiain portions 
of the line and arrange for eating houses. 
Before the company was called upon, or re- 
quested, to recognize this Union the situa- 
tion changed and a large number of colored 
dining car employees were engaged and 
brought into Canada from the United States. 
They were distributed by the company c.«r 
its Western lines, but practically took the 
place of all the white employees on that por- 
tion of the line between Calgary and Van- 
eouver. While the dining cars running out 
of Winnipeg were only partially changed, so 
that now 50 per cent of such crews are manned 
by white and 50 per cent by colored employees, 
though in some cases the cars have white 
couks and colored waiters. On its face, it 
would thus appear that the ‘‘ discouragement’? 
given by the superintendents to the white 
dining car employees not having proved ef- 
fectual to dissuade them from joining or 
ceasing to be members of the Union, that 
the company had implemented its intertions 
by pursuing one of the courses indicated. 
The company contends that such a belief is 
not well-founded and that, as a matter of 
fact, it was simply following out a policy 
formulated in February, 1918, of introducing 
colored help. The events prior to, and sur- 
rounding, the interviews of April, 1918, are in- 
consistent with this being the true position 
of affairs. The change followed so shortly 
after the company, through its officials, had 
openly declared its opposition to the con- 
templated organization that one might fairly 
conclude that the change was not in pur- 
suance with any settled policy in the interest 
of the company or its passengers, but resulted 
from the employees joining the Union. The 
change was one of those mentioned as likely 
to oceur in the event of the organization 
being perfected and calling for reccgnition. 
While the change was rahter an important 
one, there is a lack of correspondence in con- 
nection with the policy stated to have been 
adopted until after the interviews took place 
with the employees in April. hen a telegram 
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wi. produced showing an inquiry from Mr. 
Matthews to Mr. Tingley, as to obtaining 
colored help in Seattle. This was followed 
by a confirming letter, but neither documents 
referred to any previously settled policy 
being then brought into operation. It was 
suggested, as a reason for such policy not 
being clearly declared and made known, in 
advance cf its actual introduction, that such 
publicity might cause disruption amongst the 
dining ear employees and not impair the ef- 
ficiency, but seriously affect, if not completely 
destroy, the service for a period at any rate. 
Then -again it was pointed out that if the 
yolicy of introducing colored help had been 
decided upon in February, and was known to 
Mr. Fraser, the superintendent of the Dining 
Department at Calgary, in March, he would 
have informed the employees of such change 
as an event that would actually happen and 
not that probably might happen, when the 
summer traffic took place. A letter, however, 
from Mr. Fraser to one de Pasquale, of 
Seattle, showed that on the 19th of April, 
1918, he was still desirous of obtaining white 
help, and it was not until the f. lowing month 
that he informed de Pasquale that coloured 
help was being utilized and tat he need not 
come to Calgary to re-enter the company’s 
service. It is worthy of mention that by the 
latter month the company, through Mr. 
Fraser, had been enabled to obtain v ry ex- 
tensive colored help and it may hav: Teen 
greater than was expected. It was cor» nded 
that there was proof of the discrimin: .on 
because the colored help was almost entireiyv 
utilized at the Coast, where the membersh’) 
was much stronger than in the Prairie Pro- 
vinces, but it was stated that this course was 
in pursuance of the usual practice of rail- 
roads, where changes take place, to send the 
requisite supply of material, or men, as the 
case may be, first, to the farthest point. 
Then before a complete change from white 
to colored-help took place, so as to affect 
the Prairie Provinces the same way as the 
Coast, the application for a Board of Con- 
ciliation was filed and the Company may have 


decided to comply with the Statute and not 


make any further changes until the report 
of the Board had been made. There are other 
presumptions which need not be enumerated, 
tending towards the conclusion that the 
change complained of arose through the 
course taken by the employees. If such pre- 
sumptions stood alone and uncontradicted, 
they would, in our opinion, not only warrant 
the application being made for a Board on 
the ground of discrimination, but would bring 
us naturally to the conclusion that the com- 
plaint was well-founded. We are met, how- 
ever, with the flat contradiction of Mr. Mat- 
thews, and the suggestion that the events, 
thus following one another as they did were 
simply coincidents. He firmly denies the 


allegation that the employees replaced by — 
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colored men were discriminated against 
through being members of a Union and swears 
that in fact there was no discrimination. In 
other words, that in pursuance of the policy 
decided upon in February, 1918, it was deemed 
advisable in May to inaugurate the change 
and most of the white employees, having no 
right to continued service, were consequently 
discharged from the dining cars upon re- 
ceiving two weeks’ wages in lieu of notice. 
It was shown that some of these were re- 
engaged, others promoted and a small number 
entered the service of the company in other 
employment. In considering the complaint, 
and the evidence to support it, we require to 


bear in mind that where certain events are 


proved to have occured and certain inferences 
are naturally and logically to be drawn there- 
from, still, that these are only presumptions 
of fact and are always rebuttable. The ques- 
tion is, does this contraction of Mr. Matthews, 
corroborated by Mr. Fraser, offset and destroy 
such presumptions. The burden rests with 
the employees of proving their assertion as 
to discrimination and. there is no direct evid- 
ence that when the change took place it was 
on account of a large number of the employees 
thus affected having joined the Union. In 
order to consider the position, as to the help 
that would likely be available for the dining 
cars in the summer of 1918, it is necessary to 
reyiew the situation as it had existed in pre- 
vious years. It appears that the summer pas- 
senger traffic increases from 25 to 35 per cent 
over the winter traffic. This necessitates the 
use of additional dining car employees. They 


-were supplied*by bringing in colored men in 


the summer of 1916 and also during the Christ- 
mas holidays of 1917. But in the summer of 
1917 an effort was made to carry on the din- 
ing car service with a reduced staff. This 
proved unsatisfactory both to the company 
and the public. Steps were taken to avert a 
like result in 1918. Statements filed show that 
dining car employees are migratory in their 


disposition and frequent changes take place 


which militate . against efficiency. For 
example, between January Ist and April 30th, 
1918, on the western line there were 64 per 
cent of the regular crew lost to the service. 
Sixty-two per cent of a loss occured in British 
Columbia District and 94 per cent in the Al- 
berta District This is better exemplified by 
the fact that 305 men were required for the 
regular crews during this period and that in 
the meantime 186 men left the service of 
their own accord. This condition of affairs 
during recent years must have been very un- 
satisfactory to the management. The asser- 
tion that many discussions took place, to 
grapple with the situation, seems reasonable. 
It was suggested that women might be em- 
ployed instead of men. This was favored in 
Montreal, but opposed by the officials in Win- 
nipeg. Mr. Matthews states that he supported 
the scheme of introducing colored help prior 
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to February, 1918, and in that month, after 
consultation with Mr. Grant Hall, Vice Pre- 
sident and General Manager of western lines, 
the policy of introducing such labour was 
definitely decided upon by them, to be applied 
to such portion of the railway. It does not 
appear that the higher authority in Montreal 
approved of such policy, because ag late as 
the 22nd of ‘April, 1918, the substitution of 
eating houses for dining cars on certain por- 
tions of the line was advocated. This is proven 
by the fact that a schedule of a service of 
this kind was submitted to Montreal, but the 
scheme was found impracticable. Then it was 
that Mr. Fraser was instructed to proceed 
to the United States and employ colored help 
for the dining cars. Mr. Matthews made an 
explanation of the reason why the policy 
decided upon in February was not brought 
into operation until the end of April. It is 
reasonable to suppose, that if the policy was 
decided upon in February, it would not be 
made public until the company was ready to 
make it completely effective. In corrobora- 
tion of Mr. Matthews’ statement that upon 
such policy, having to this extent being de- 
cided upon, between Mr. Grant Hall and him- 
self. Mr. Fraser state, under oath, that 
on the 16th of March Mr. Matthews told 
him that it had been definitely decided to 
employ such colored help, and that by theh 
end of the summer all the dining car em- 
ployees would be manned by colored men. 
if this evidence be accepted, it is strongly 
corroborative of the statement made by Mr. 
Matthews as to the policy of the company 
having been previously determined. Mr. Hall 
was not called as a witness to show when the 
policy was adopted, even so far as it could 
be, without confirmation in Montreal. A tele- 
gram was received from him, but it did not 
cover the point. A request was made at the 
close of the evidence by the representative 
of the company to admit a further telegram 
more directly bearing upon the subject. In 
view of the discussion that had taken place 
this application was refused and such repre- 
sentative declined to make an application 
for an adjournment for the purpose of Mr. 
Hall being present to give oral evidence. He 
stated that Mr. Hall had an enormous amount 
of important work on hand which occupied 
his time, and the adjournment that might be 
asked for would be considered unreasonable. 
He was pressed again, however, to decide 
whether he wished to have Mr. Hall called as 
a witness for the purpose of corroborating 
the statement of Mr. Matthews, as to when 
the policy was decided upon. The representa- 
tive, however, did not think it was of suffi- 
cient importance, nor necessary, in order to 
prove the case from the standpoint of the com- 
pany, so an adjournment was not sought. In 
considering our report, when this important 
feature came up for discussion, it was suggest- 
ed that an adjournment might even still take 
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place, so that the Board might itself call Mr. 
Hall as a witness. In view of what had taken 
place already in this connection, as the Board 
was not unanimous in pursuing such a course, 
the majority did not deem it advisable to 
pursue it further, so we have to deal with the 
evidence without any assistance that might 
have been afforded by Mr. Hall. We also must 
consider the suggestion that the reason for 
his absence is that he could not afford any 
assistance nor corroborate Mr. Matthews. 


Then, under these circumstances, are we to 
disbelieve the emphatic statements of Mat- 
thews as to the time when the policy was 
decided upon? Bearing in mind that the de- 
tailed operation of the policy is not so much 
complained of as that it is brought into play, 
without a prior decision to that effect, and 
is simply aimed at the proposed Union of the 
employees. 


Mr. Simpson, as corroborative of Mr. Mat- 
thews’ evidence, stated that he had a dis- 
cussion in February, 1918, as to the utilization 
of colored employees and that Mr. Matthews 
had then said that he was trying to have 
the colored men to replace the white help. 
Mr. Tingley also stated that in February, 
1918, Mr. Matthews told him that it had been 
decided to supply the company’s demands 
with colored help. 


We have already referred to the fact that 
the complaint of the employees is founded 
on strong presumptions giving it great sup- 
port, so we must decide whether these pre- 
sumptions have been rebutted by the positive 
statement of Mr. Matthews to the contrary, 
coupled with the corroboration in the manner 
indicated. Such statements had reference to 
matters upon which the party making them 
could not be mistaken. Mr. Matthews did 
not treat the decision arrived at in February, 
as far as the western management was con- 
cerned, as one of simple discussion, but as a 
final determination on ‘their part. Honesty 
of words and acts is taken for granted until 
the contrary is shown. Did Mr. Matthews, 
however, falsely state what he knew to be 
untrue? There is no direct evidence to the 
contrary, it is only circumstantial, based on 
presumption. Does his loyalty to the com- 
pany, and the desire for it to succeed in its 
contention in this matter, go so far as to 
destroy his sense of right and wrong and to 
disregard the sanctity of his oath? — The 
same remarks apply to Messrs. Fraser, Simp- 
son and Tingley. — It is not likely that 
persons would act in the reprehensible manner 
suggested in a matter in which they are not 
personnally involved. Are these men excep- 
tions? We feel that we should not decide. 
We believe that the presumptive case made 
by the employees, on whom the burden rested, 
has been rebutted by the sworn statements 
of Mr. Matthews, clearly corroborated by Mr. 
Fraser, and partially so, by Messrs. Simpson 
and Tingley. The result is a finding by the 
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majority of the Board that while colored men 
were brought into Canada by the company 
for use on the dining cars of the Western 
Division, in place of white employees, that this 
change was not intended to be, nor was it, 
an act of discrimination against the Union 
to which a large portion of the Dining Car 
employees had become attached. It was 
simply in pursuance of a policy, to that effect, 
decided upon in February, 1918, though only 
brought into operation in the month of May. 


Dated at Vancouver, this 19th day of July, 
1918. 


(Sgd.) W. A. MacponaLp, 
Chairman. 

(Sgd.) E. A. JAMES, 

Representative of the company. . 


! 


‘ Minority Report 


In the matter of the Industrial Disputes In- 
vestigation Act, 1907, and in the matter 
of the differences between the Canadian 
Pacific Railway and its Dining Car Em- 
ployees on the Western Lines. 


Labour Temple, 
Vancouver, B.C., July 23rd, 1918. 


Hon. T. W. Crothers, K.C., 
Minister of. Labour, 
Ottawa, Ont. 


Dear Sir, 


The minority of this Board regrets its in- 
ability to agree with the conclusions of the 
majority, and begs to report as follows: 


The question to be decided by this investi- 
gation was, as stated in the majority report, 
whether the employees of the dining cars were 
discharged and replaced by negroes, because 
of their membership in a labour organization. 


It was clearly established by the men and 


_admitted by the company’s officials, that in 


April, 1918, after the company’s officials be- 
came aware that a labor union was being 
formed among the dining car employees,— 
the superintendents at Winnipeg, Moose Jaw, 
Calgary and Vancouver interviewed the crews 
of the dining cars and questioned them as to 
their membership in this union. 


The interviews at these different points 
were practically identical as to the conversa- 
tion that took place, in as much as the men 
were informed or threatened by the four 
superintendents, Tingley, Fraser, Willard and 
Simpson, that rather than recognize the union, 
the company would replace the white men 
with women, colored help, orientals, or build 
eating houses along the line; clearly establish- 
ing the fact that this ‘discouragement’ was 
a previously determined policy of the com- 


pany. 
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The organization of these men commenced 
at the end of February; the interviews were 
held in April—8th to the 14th, and the men 
were replaced by colored help at the begin- 
ning of May. The colored help was engaged 
between the last few days of April and the 
8th of May. : 


The company’s officials admitted that their 
policy was to discourage organizations among 
their employees. 


The inferences to be drawn from these un- 
disputed facts, as stated in the majority re- 
port, .‘‘if uncontradicted, would bring us 
naturally to the conclusion that the complaint 
was well founded.’’ 


The majority of the Board, however, con- 
sider the denial of discrimination made by 
Mr. Matthews and his declaration that the 
change from white to colored crews was in 
pursuance of a policy decided upon in Feb- 
ruary, 1918, disproves the contention of the 
men that the change was made because they 
became members of a labor union. 


Mr. Matthews, General S‘uperintendent of 
the Dining and Sleeping Car Department of the 
Canadian Pacific Railway Company’s Western 
Lines, in his evidence before the Board, stated 
that the help situation on the dining cars had 
been the subject of numerous conferences 
between himself, Mr. Grant Hall, and others 
at Montreal, Winnipeg, and other places; 
that superintedent Fraser had been sent in 
January, 1918, to a number of the large cities 
in the United States -to investigate the pos- 
sibility of securing help, and that in Feb- 
ruary, 1918, it was definitely decided to sub- 
stitute the white men on the dining cars by 
colored help. 


It was contended by the men that out of 
all the conferences that had been held by the 
officials, of the company on the subject of 
dining car help, some correspondence must 
have arisen, and they argue that it is the 
custom of large corporations like the Cana- 
dian Pacific Railway Company, to exchange 
a considerable amount of departmental cor- 
respondence and to write letters confirming 
conversations and telegrams. This contention 
appears to be strongly supported by the only 
document relating to colored help that the 
company produced. This was a_ telegram 
from Mr. H. F. Matthews, of Winnipeg, to 
Mr. Tingley at Vancouver, and which was 
followed by a circular letter addressed to 
Fraser and Tingley confirming the subject 
matter of the telegram; and the letter-head 
shows by the words ‘‘Inter-Department Cor- 
respondence,’’ that such a custom does exist. 


Now the representatives of the men con- 
tended, and I think justly, that if no such 
correspondence existed, it was reasonable to 
believe that the policy to change from white 
to colored crews had not been decided in 
February, 1918; or if on the other hand the 
correspondence did exist, the company dared 
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not produce it because it would show that 
the colored men had been introduced because 
the white men had joined a labour organiza- 
tion. 


The telegram and letter referred to are 
quoted below: 


(Telegram from H. F.-Matthews to F. A. 
Tingley, Vancouver, dated at Winnipeg, April 
15th, 1918.). 


‘‘What is your dining car help situation 
for the present. It is our intention as more 
men or additional crews required, to use 
colored help. Could you secure a satis- 
factory colored crew or more in Seattle if 
required, or would they have to be sent 
from here.’’ 


(Letter from H. F. Matthews to D. S. Fraser 
and F. A. Tingley, dated at Winnipeg, April 
17th, 1918, File A.McG.) 


‘“Canadian Pacific Railway Company, In- 
ter-Department Correspondence. 


‘“As advised you in my cipher wire 15th 
inst., the intention hereafter is, as addi- 
tional crews are required, or as we become 
short of help and additional men are re- 
quired for existing crews, to engage and 
work in colored help, and in figuring re- 
- quirements for summer train Service, figure 
on using colored help for any additional 
crews, also as the white help becomes 
scarce rather than reach out for more white 
help to keep the present cars crewed, figure 
on keeping a certain number of the cars 
crewed with white, by doubling two crews 
into one when possible, and put a complete 
colored crew on to a ear. At will be neces- 
sary for you to give a week to ten days 
notice of requirements for the colored crew, 
to secure and send them on to you.’’ 


It should be noted that the dates of these 
communications, April 15th and 17th, are sub- 
sequent to the date the men were interrogated 
by the superintendents as to their union mem- — 
bership. 


The majority report states that: << Mr: 


' Fraser’s evidence is strongly corroborative of 


the statements made by Mr. Matthews as to 
the policy of the company having been pre- 
viously determined. Mr. Fraser, under oath, 
satted that on March 16th, 1918, Mr. Mat- 
thews informed him that it had been definitely 
decided to employ colored help, and that by 
the end of the summer all the dining car 
employees would be manned by colored men.’? 


Yet we find on April 19th and May 22nd, 
Mr. Fraser wrote the following letters: 


(Letter from D. S. Fraser to Mr. Tony De- 
Pasquale, 21114, 7th Avenue, Seattle, Wash., 
dated at Calgary, April 19th, 1918, File No. 
A.) 
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‘<Your letter of the 14th of March ad- 
dressed to Mr. Evans, has been wandering 
around for some time and finally came to 
hand. 

‘<T note you were ready to start back to 
work about April Ist, and also note that 
you could pick up some men in Seattle. We 
are not requiring any men just at present, 
but you might get their names and ad- 
dresses and we may want some around the 
first of June, and if there are none available 
here, we might look them up. ; 


“‘T enclose you a letter addressed to Mr. | 


Tingley, which you will present to him; 
he will furnish you transportation from 
Vancouver to Calgary. It will be necessary 
for you to arrange your own transportation 
from Seattle to Vancouver.’’ 


(Letter from D. S. Fraser, to Mr. Tony De- 
Pasquale, 21114, 7th Avenue, Seattle, Wash., 
Dated at Calgary, May 22nd, 1918, File No. 
A.) : 


‘‘T am in receipt of your letter of April 
29th, but as I have been away for the past 
month, have only just received the same. 


‘CAs the company in the meantime has 
deeided to change the service from white 
to colored help, there will be no opening 
available for you here. 


‘<T have received, through the General 
Office, the Interim Certificate for your 
$50.00 Vietory Bond. These Bonds will be 
issued by the Government in a short time 
now and it will be necessary for you to 
sign receipt for same when issued, or au- 
thorize someone to do so for you. When I 
hear from you again as to whether you are 
still in Seattle, and if you wish me to send 

these papers on, will send them to our 
General Agent there, where you may obtain 
same.’’ 


Now if Mr. Fraser was aware, as he stated 
on oath before the Board, that the company 
had definitely decided to employ colored men, 
on March 16th, why did he invite a former 
employee to bring white men from Seattle 
on April 19th, and then in a letter, May 22nd, 
state, ‘‘the company. in the meantime has 
decided to change from white to colored 
help?’’ 

This proves that the policy was decided 
between April 19th and May 22nd, 1918, after 
the company had discovered that the dining 
car employees were joining the Brotherhood 
of Railway Employees. 


Mr. Grant Hall was referred to a number 
of times in the course of the evidence by 
Mr. Matthews as having been present at 
numerous conferences at Montreal and Win- 
nipeg when this question of eolored help was 
being discussed, and was stated to have been 
present when the policy of employing colored 
help was decided definitely in February. Mr. 
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Grant Hall was not called as a witness and 
the only statement from him produced be- 
fore the Board, was the following telegram: 


(Telegram from Grant Hall to EH. A. James,. 


Vancouver, dated at Winnipeg, July 6th, 
1918): 
‘In connection with employment of 


colored help on our dining cars: this matter 
has been receiving more or less considera- 
tion for a year or more owing to the diffi- 
culty in securing and keeping white help; 
furthermore I was spoken to frequently by 
public about use on our dining cars of 
young white men whom it was felt were re- 
quired at other necessary and more im- 
portant work; the matter became so ag- 
gravated in early spring this year that 
something had to be done; the employing 
of women was seriously considered but the 
idea was given up for obvious reasons, 
namely inability to provide proper sleeping 
quarters; we are employing women on ou: 
B. C. Lake boats where it is possible to 
provide proper sleeping accommodation; the 
only alternative therefore was to engage 
colored men who seem more adaptable to 
that service, and instructions were accord- 
ingly given to Mr. Matthews to bring about 
the change.’’ 


This wire does not state when the instruc- 
tions were given Mr. Matthews to engage 
colored men, and this is the vital feature of 
the case. It cannot be said that the company 
did not have an opportunity of calling Mr. 
Grant Hall, or of obtaining affidavit from 
him, because the application for the Board 
was made on May 11th, and the first session 
was not held until the end of June. The 
Board was adjourned from July 3rd 0, hte 8th 
and an extended adjournment was given on 
the application of the Canadian Pacific Rail- 
way Company, to July 15th. 

Also, the Chairman repeatedly pointed out 
to the representative of the company, the 
advisability of calling Mr. Grant Hall, or 
securing an affidavit from him, bearing on 
this important point, as to when the policy 
of the company was decided upon. 

At the conclusion of the evidence, the 
chairman of the Boargé. made the following 
observation, in a discussion with Mr. Peters: 


‘<The Chairman:—Perhaps I am too much 
of a judge in this matter, and am looking 
at it from that standpoint and measuring’ 
up the weak points, but I cannot help but 
see it is a line of weakness when a man 
comes forward like Mr. Matthews — and 
when he says his line of policy was adopted 
in February, and he has not any letters 
showing that they went to Montreal, but 
he says that he conferred with Grant Hall 
and he approved of that policy, and Grant 
Hall is not here, and Mr. Hall sent a tele- 
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gram which does not cover the point at all; 
and I would think you as a clever man, 
Mr. Peters, would see the weakness of that 
position. ’’ 


The Chairman later asked Mr. Peters, the 
representative of the Canadian Pacific Rail- 
way, point blank, if he wished to have Mr. 
Grant Hall called as a witness to corroborate 
the statements of Mr. Matthews as to when 
the policy was decided upon. Mr. Peters re- 
plied that he did not think it was of sufficient 
importance. 

Mr. Tingley’s evidence before the Board 
could not be claimed to corrovorate the evi- 
dence of Mr. Matthews, as in an affidavit 
sworn to on May 15th, in reply to the men’s 
application, Mr. Tingley makes some state- 
ments that do not agree with his evidence 
before the Board, as, for instance, where he 
states in his affidavit that ‘‘the Railway 
Company say as to whether the men are mem- 
bers of the union or not, it has no know- 
ledge;’’ while before the Board he admitted 
having conducted an investigation in the 
early part of April, with a view to finding 
out how many men had joined the union, and 
in an endeavor to ‘discourage’ organization. 

One very important point that must be 
borne in mind when considering Mr. Mat- 
thews’ honesty, is the question that naturally 
arises: If the company had definitely decided 
in February, 1918, to replace all the white 
men on the dining cars with colored, before 
the end of the summer, why did Messrs. 
Matthews, Tingley, Simpson, Willard and 
Fraser go to the trouble of discouraging the 
organization of these men? 

If such a policy had been definitely decided 
upon at that time, why did not the company’s 
officials so inform the men, instead of threat- 
ening them with a recital of various alterna: 
tives that would be tried if they persisted in 
their membership in the Brotherhood of Rail- 
way Employees. ; 


The majority report states: ‘‘Does his 
(Mr. Matthews’) loyalty to the company 


and desire for it to succeed in its conten-: 


tion in this matter, go so far as to dsetroy 
his sense of right and wrong, and to dis- 
regard the sanctity of his oath? The same 
remarks apply to Messrs Fraser, Simpson 
and Tingley. It is not likely that persons 
would act in the reprehensible manner sug- 
gested, in a matter in which they are not 
personally involved.’’ 


I submit that it is clearly established as 
far as Mr. Tingley is concerned, that he did 
violate the sanctity of his oath when in the 
affidavit above referred to he swore to things 
which he knew to be false. 

Mr. Simpson’s evidence it not very clear 
on this question as to when the policy was 
decided upon, and I have already disposed 
of Mr. Fraser’s evidence on this point. 
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That the Chairman of the Board is entirely 
lacking in an understanding of the reasons 
actuating men in joining a labor union, and 
devoid of sympathy with them in their com- 
plaint of discrimination, is demonstrated in 
the following questions addressed by the 
chairman to witness George Hepburn. (These 
questions are taken from the transcript of the 
evidence furnished by courtesy of the Cana- 
dian Pacific Railway Company.) 

The Chairman: Q.—What was the object 
of joining the Union, what was the idea? 
A. Well, to better our conditions. 


Q.—Was there any trouble on between you 
and the Railway Company? I don’t mean 
rou, but between tue waiters and the railway 
company? <A. Well, the men were not satis- 
fied with the small money they were. re- 
ceiving. rite 

Q.—Why didn’t they leave? Why weren’t 
you satisfied to be discharged then, what was 
the trouble? A. Well, then— 


Q.—What is the real trouble, are you - 
spokesman enough to say what is the trouble? 
You were not satisfied, you got discharged, 
now you have got this inquiry, what is it? 
A. Well, the men wanted better conditions, 
and they didn’t like being replaced by black 
labor as Canadians and white men, as far as 
I knew. 

Q.—But you are an intelligent man, is there 
-» make the company em- 
‘loy you or any person if they don’t want to 
keep you? A. Well, that is about the only 
big employing concern in Vancouver. 


The Chairman: Is that your stand, Mr. 
MeVety? ; 


Mr. MecVety: No sir; I am rather amazed 
at your line of questioning, sir. You raised 
the whole question as to the right of the 
men to organize. 


The Chairman: J am not raising any ques- 
tion at all in that way, but I want to know 
what the trouble is, why they are worrying 
about a thing like this. They were dissatis- 
fied, they got discharged, now they are com- 
plaining.’’ ; 

There were a number of returned soldiers 
(some six or eight) among those who were 
discharged to make room for negroes, and 
it appears that a large number of men 
formerly engaged in the dining car service 
have enlisted or been called up under the 
Military Service Act. Putting aside entirely 
for the moment, the question of discrimina- 
tion, what will be the thoughts of these men 
when they learn that the jobs formerly held 
by them have been permanently filled with 
negroes, while they were shedding their blood 
and risking their lives in the defence of the 
Empire of which the Canadian Pacific Rail- 
way Company forms no small part? 


It should be pointed out here that the men 


do not object particularly to the importation 
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of negroes as much, but would have objected 
just the same if white men had been imported 
to replace them. ‘ 

Having regard for the evidence of the em- 
ployees and the officials of the company that 
the men were threatened and warned against 
joining a union, and that the witnesses for 
the company freely admitted the hostile at- 
titude of the company to any form of organ- 
ization among the dining car employees, and 
keeping in mind that the company failed to 
produce any correspondence on the question 
although repeatedly requested to do so, and 
claimed that no correspondence existed, I 
believe that these facts more than meet the 
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unsupported evidence of Mr. Matthews that 
the policy had been decided earlier than April 


and that the employees have made out a prima 


facie case of discrimination because of their 
membership in a labor organization. 

‘The Government should therefore at once 
deport the aliens imported to make the dis- 
crimination possible, and insist on the im- 
mediate restoration of the employees to their 
former positions. 


Respectfully submitted, 


(Sgd.) Vicror R. MIDGLEY, | 
Board member representing the employees. 





REPORT OF ROYAL COMMISSION APPOINTED TO ENQUIRE INTO 


. DIFFERENCES BETWEEN METAL CONTRACT SHOFS AND AUTO- 
MOBILE REPAIR SHOPS AT WINNIPEG, AND CERTAIN OF 
THEIR EMPLOYEES 


Arey in June the Winnipeg Metal 


Trades Council, comprising various 
metal trades employed in metal contract 
shops and in automobile repair shops in 
the city of Winnipeg, presented a new 
agreement calling for increased wages 
and improved working conditions. A 
few firms accepted the agreement, but 
most of the shops concerned refused to 
consider the agreement or to hold nego- 
tiations with the Metal Trades Council. 
Information was received that a strike 
was imminent and the Minister took ac- 


tion immediately to bring the parties” 


together, Mr. R. S. Ward, of Winnipeg, 
representing the Minister for the pur- 
pose. An immediate cessation of work 
was prevented, but no agreement could 
be secured. There being numerous em- 
ployers concerned the Industrial Dis- 
putes Investigation Act was inapplicable 
and the Minister secured the appoint- 
ment on June 26 of a Royal Commission 
under the Enquiries Act, composed as 
follows: The Honourable Mr. Chief 
Justice Mathers, Judge of the Supreme 
Court of Manitoba, Chairman, Mr. 
George Fisher, manager of the Scottish 
Wholesale Co-operative Society and F. 
G. Tipping, president of the Winnipeg 
Trades and Labour Council. The Com- 
mission at one time adjourned its public 
sittings and the members endeavoured 
by private negotiations to bring about a 
satisfactory arrangement. These efforts 


proving unsuccessful sittings were re- 
sumed. On July 22, the Commission 
being still in session, the employees 
ceased work, some 45 firms and about 
1,000 men being affected; at the end of 
the month the strike was still in exist- 
ence. The report of the Commission fol- 
lows: Shen 


Repert of Cemmicsion 


To the Honourable Thomas W. Crothers, K.U., 
Minister of Labour, 
Ottawa, Ontario. 


The undersigned commissioners, appointed by 
Royal Commission, issued the twenty-sixth day 
of June, A.D. 1918, to inquire into and con- 
cerning causes of friction and unrest alleged 
to exist between the metal trade contract shops 
employers and the automobile repair shop em- 
ployers and their employees, in the city of 
Winnipeg, respecting wages, piece-work and 
working hours, and overtime, and other labour 
conditions, and into the nature and causes 
thereof, report as follows: ' 


Your telegram to the chairman of the Com- 
mission, advising us of our appointment, was 
received on the twenty-seventh day of June, 
1918, and on the following day we held a meet- 
ing with the representatives of the employers 
and the employees for the purpose of outlining 
the procedure to be followed in the proposed 
inquiry. The desire was expressed by the re- 
presentatives of both parties that the proceed- 
ings should be open to the publie and should 
be reported stenographically, and William F. 
Perkins was employed for that purpose. 


The chief contract shop employers repre- 
sented at the first meeting were: the Vulcan 
Tron Works Company, Limited; the Dominion 
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Bridge Company, and the Manitoba Bridge and 
Iron Works Company; the Alaska Bedding 
Company; the Stewart Sheaf Loader Com- 
pany; the Northwestern Brass Company, and 


the Stuart Machinery Company. 


The employers announced their intention of 
being represented by counsel: The representa- 
tives of the employees objected that the presence 
of counsel should not be permitted. Our view 
was that we could not arbitrarily refuse to 
any of the parties the right to present their 
ease through whatever medium they might 
choose to employ, and we decided that any of 
the parties were at liberty to employ counsel 
if they saw fit to do so, a ruling in which 
the employees’ representatives acquiesced. 

In order that all parties should be free from 
embarassment in the conduct of the inquiry, we 
decided that the proceedings should be con- 
ducted informally; that any party appearing 
before us would be permitted to make his state- 
ment without oath, and in such manner as he 
saw fit, and that there should be no cross- 


“examination in the ordinary sense of that term, 


but that after any party had concluded his 
statement the other side would be at liberty 
to ask any questions directly bearing on or 
relative to the subject of the inquiry. 

_ Having arranged these preliminaries, we ap- 
pointed June 29, at 10.00 o’clock in the fore- 


noon, for the purpose of proceeding with the 


investigation. At that time we were attended 


by Mr. Pitblado, K.C., and Mr. Hugg, K.C., 
as representing the contract shop employers, 


no person appearing for the automobile repair 
shop employers, and by Mr. R. B. Russell, busi- 
ness agent for the Machinists; J. A. McClel- 
land, International vice-president of the Ma- 
chinists; R. C. McCutcheon, representing the 
boilermakers and bridge shop men; William 
Ferguson, representing the patternmakers; J. 
T. Adair, representing the moulders; J. L. Me- 
Bride, representing the electricians, and E. 
Robinson, representing the blacksmiths. 


The demands of the men are contained in 
the following two agreements presented for 
signature to the contract and automobile shops 
respectively : 


AGREEMENT. 
This agreement, made and entered into this ....... 
: CESS Gana) Gee eae .--, 1918, by and between the 
Bes eter WAY eye rs devel Mishontitettinrg yoraks and the Metal Trades 
Couneilaofwiesnc eres ee and vicinity. 


1. That each party to this agreement herein made 
agrees and consents to the following rules and regu- 
lations, which shall govern the mutual relations of 
the parties hereto mentioned. 


2. Eight (8) hours shall constitute a day’s work, — 


from 8 a.m. to 17 p.m., with one hour off for dinner 
between 12 noon and 1 p.m. for the first five days of 
the week, and from 8 a.m. to 12 noon on Saturdays. 

3. (a) All time worked over bulletin hours will be 
considered overtime, and will be paid for at the rate 
of doub’e time. 


3. (b) Regular night shifts in shops or outside 


repair work shall be nine hours per night, five nights 
per week, and shall be paid for ten hours per night. 

3. (c) Should a man be working during the day, 
then be transferred to a night shift, he shall receive 
the regular rate of overtime for the first night. 
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4. All grievances which may arise in any shop 
shall be given consideration as follows: (1) all com- 
plaints and grievances to be adjusted by the foreman 
in charge, if possible; (2) when such adjustment can- 
not be made between the foreman and the craft 
directly interested, the matter will be taken up with 
the company direct, by the business agent and the 
committee representing the craft having the griev- 
ance, and they shall endeavour to reach a mutual 
understanding; (3) in the event an understanding 
-cannot be reached by the company and the repre- 
sentatives of the craft involved, a committee of re- 
presentatives from the Metal Trades Council will 
meet the company and try to bring about an adjust- 
ment of the grievance; and in the meantime there 
will be no lockout on the part of the company or 
strike on the part of the men. . 

5. That business representatives of the different 
crafts shall have free access to the shops at all times, 
provided they do not interfere or cause the men te 
neglect their work. 

6. (a) Mechanics and all other help shall be 
hired through the representative organizations; pro- 
vided, that in cases of emergency the company may 
hire help, direct, and shall furmish a list of the names 
and the cass of work of those employed to the busi- 
ness office of the organization having jurisdiction 
over them, within twenty-four (24) hours after their 
employment. 

6. (b) No employee representing his 
workmen will be discriminated against. 

7. Men receiving rates in excess of the minimum 
rates herein quoted will suffer no reduction, and will 
share in the general inereases agreed te. 

8. This agreement will remain in effect for one 
year, except that wage rates will be revised every 
three months, according to the official information 
on the cost of living. 

9. Apprentices shall serve four (4) years, and 
during said term shall be advaneed in all branches 
of the trade. The ratio of apprentices shall net ex- 
ceed one for the shop at large, and one for every 
five journeymen reguiarly employed. 

10, (a) Patternmakers—shall be any person who 
has served an apprenticeship at patternmaking. 

(b) Moulders—shall be any person who has served 
a regular apprenticeship, or has had four years’ 
varied experience at the trade. 
~ (¢) Blacksmiths—shall do all welding by forge, 
furnace, electric, thermit or acetyiene process—all 
work previously done by blacksmiths—forging, tem- 
pering and dressing of tools, ease hardening, potash 
or bychloride tempering, bending and straightening 
of ange iron, 1 iron channel iron and 1 beams. Any 
man doing the above work or other work appertain- 
ing to the blacksmith trade shall be considered a 
blacksmith and shall receive the blacksmith rate. 

(d) Boilermakers. (1) Boilermakers, bridge shop 
men and tank men and street railway workers—-work 
consists of testing, laying-out, fitting-up, patching, 
rivetting, caulking, staybolting, tender, and all tank 
work, and all work contracted for boiler and contract 
bridge shops—all acetylene and electric welding. All 
men coming under. this classification shall not receive 
less than 75 cents per hour. 

(2) Specialists’ work consists of grate work; punch 
and shears; multiple and radial drill machines; air 
motors, screwing machines; nut tapping; grinders; 
saw operators; reaming; cutting and handling of all 
flues, and tubes; holders on; switch repairing; bolt- 
ing together of still or iron rails for street railway; 
binding rails; cutting rails with hand only. Men 
doing this ciass of work to be paid not less than 65 
cents per hour. 

(3) Helpers’ work consists of striking on all 
handle tools; scaling boilers and tanks; painting in- 
terior of tanks where no painters are employed; and 
generaily assisting the mechanic to complete the work 
—also rivet-heating. Men. doing this class of work 
to be paid not less than 56% cents per hour. 

(e) Electricians.. Men who have served an ap- 
prenticeship. to the electrical trade or had four years’ 
varied experience in the following branches shall be 
classed as electricians—armature and coil winding; 
battery work; lighting systems; power systems, and 
maintenance of same. : 

Helpers will be men who assist electricians, but do 
not use the tools. 


fellow- 
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(f) Machinists. Machinists’ work will consist of 
the operation of lathes, planers, slotting, milling, 
shaping, boring or other machine tools requiring 
skilled operation; laying off work and making ard 
repairing of tools and machinery. Men employed on 
drills and work not included above, which only re- 
quires a portion of skill, shall be designated special- 
ists. Helpers will be men who assist machinists but 
do not use the tools. . 

(g) Apprentices’ rates: 20 cents per hour for the 
first year and five cents (5c) per hour increase each 
additional six (6) months until finish ‘of apprentice- 
ship 

ti. The following minimum wage scale shail pre- 
vail during the life of this agreement: 


Machinists ..... tase naat hated 75e per hour 
Machinists’ specialists. SER NG ROG eis ateroae 65e per hour 
Machinists’ helpers ..........2.-- 5614¢ per hour 
Acetylene welders .........-.-cc0226 75c per hour 
Hilectric -welderse alas. s suse eos Ske eae 75c per hour 
Moulders ...... Aiea c ees oo Kee 75e per hour 
Patternmakers ..... ....... .... 75c per hour 
Blacksmiths -...... ....... Et Sites 75e — per hour 
Blacksmiths’ helpers ......... ... 56%c per hour 
Boilermakers ...... ...+.. ... 5e per hour 
‘Rivetters, chippers and caulkers | ... 75e per hour 
Boilermakers’ NelpPersys ch. ecis eee ose 5614¢ per hour 
Blectriciansiu. oss es cee ait el gies alte 75c per hour 
Electricians’. helpers §.........+: ... 56%c per hour 
Generale hel perskeeesj cre tere oe alls. ove 56% c per hour 


Signed for the Metal Trades: 


Ete. 
Appendix to Moulders’ Classification : 

Under the classification of moulders: it is te be 
understood that same includes coremakers. 

Foundry specialists shall consist of the ‘oiiowing: 


furnacemen, potcarriers, grinders, millmen, clanemen 
and weighmasters. 

All men coming under this classification shall re- 
ceive not less than 65 cents per hour. 

Machine moulders shall receive not less than 65 
cents per hour. 

All other foundry help will be designated as general 
helpers. 


AUTO SHOPS AGREEMENT. 


made and entered into this ...... 


This agreement, 


CIENT: | (COLE ook SS ane eee 1918, by and between the 
5 aS ee An ere ae and the Metal Trades Council 
Okt, Slack ae and vicinity. 


1.. That each party to this agreement herein made 
agrees and consents to the following rules and regu- 
lations, which shall govern the mutual relations of 
the parties hereto mentioned. . 

2. Hight (8) hours shall constitute a day’s work, 
from 8 a.m. to 17 p.m., with one hour off for dinner 
between 12 noon and 1 p.m. for the first five days of 
the week, and from 8 a.m. to 12 noon on Saturdays. 

8. All time worked over bulletin hours will be 
considered overtime, and will be paid for at the rate 
of double time. 

4. All grievances which may arise in any shop 
shall be given consideration as follows: (1) all com- 
plaints and grievances to be adjusted by the foreman 
in charge, if possible; (2) when such adjustment can- 
not be made between the foreman and the craft 
directly interested, the matter will be taken up with 
the company direct, by the business agent and the 
committee representing the craft having the grievance, 
and they shall endeavour to reach a mutual under- 
standing; (3) in the event an understanding cannot 
be reached by the company and the representatives 
of the craft involved, a committee of representatives 
from the Metal Trades Council will meet the company 
and try to bring about an adjustment of the griev- 
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ance; and in the meantime there will be no lockout 
on the part of the vompany or strike on the part of 
the men. 

5. No emp'oyee representing his fellow-workmen 
will be discriminated against. 

6. Men receiving rates in excess of the minimum 


rates herein quoted will suffer no reduction, and will 


share in the general increases agreed to. 

7. This agreement will remain in effect for one 
year, except that wage rates will be revised every 
three months, according to the official information on 
the cost of living. 

8. Apprentices shall serve four (4) years, and 
during said term shall be advanced in all branches 
of the trade. The ratio of apprentices shall not ex- 
ceed one for the shop at large and one for every 
five journeymen regularly employed. 

-9. (a) Machinists’ work will consist of the opera- 
tion »o! lathes, planers, slotting, milling, shaping, 
boring cr other machine tools, requiring skilled opera- 
tion; laying off work and making and repairing of 
tools. and machinery 

(b) Auto mechani *s’ work will cones of the fol- 
owing 

First class mschnaie will be a man who is 
capable of taking a car and with the aid of tools give 
same a general repair, to a successful completion. 

Second class mechanic will be a man who is not 
used or general work, but who is confined to the 
following work: gear, fenders, bodies and tops, radi- 
ators. bumpers, mufflers and brakes. 

(c; Ilelpers are men who assist mechanics and 
woik wnder their direction. 

“t' Evetriciars—Men -who have served an ap- 
pren. cechip to the electrical trade or had four (4) 
ears’ varied experience in the following branches 
he't be classed as electricians—armature and coil 
cinding; battery work; lighting systems; power sys- 
.ems; and maintenance of same; installation of cables, 
and all electrical devices in connection with cars. 

10. When reduction of expenses is necessary, ae 
ing hours will be reduced to seven (7) hours pi 
for the first five days of the week before any redu oat 
of staff takes p!ace. Men will be laid off according 
to their seniority. 

10. (a) In the event of the working hours being 
reduced below eight (8) hours, no men will be hired 
until the eight-hour day is resumed. 

‘(b) Any man working over thirty (30) days in 
a shop shall be considered on the staff. 

11. Apprentices’ rates: 20 cents per hour for the 
first year and five cents (5c) per hour increase each 
additional six months until finish of apprenticeship. 


12. The following minimum wage scale shall pre- 
vail during the life of this agreement: 


Machinists ...... oe Ra Shea Pine 75¢e per hour 
Tst. class mechanicsiteacn.iece te ee 75c per hour 
2nd class mechanics) gir... ase oe oe 65c per hour 
RNOCUTICIANS ag-weke eh ietbecs oie eerete ke retere 75c per hour 
Helperseters ong ream he. Sgt stedue aval oats 56%4¢ per hour 
Signed for the Metal Trades: 
President 
Secretary 


eee oc ee ee eoee eoocesee oe ee 
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It was stated that these several agreements 
did not necessarily represent the minimum 
which the employees were willing to accept, 
but that they were tendered as a basis for 
negotiations. 

The attitude of the employers was that they 
would neither sign the said form of agreement 
nor make it the basis for negotiations. They 
stated that they were then, and always had 
been ready to negotiate with their own men, 
either individually, or with a committee repre- 
senting the different crafts in their shops, both 
as to wages and working conditions; but that 
they refused to recognize any outside organi- 
zation, or to negotiate with the representatives 
of such organization. They stated that no com- 
plaint by their own men had been made to 
them, either concerning wages or shop con- 
ditions, notwithstanding that upon receipt of 
the said. draft agreement they had posted in 
their shops a notice of which the following 
is a copy: 


NOTICE. 


‘The company understands that there is a 
desire on the part of its employees to take 
up the question of conditions of employment 
in this plant, and wishes to state that it is 
willing to meet representatives from any craft 
from its own shops to discuss questions re- 
lating to the conditions of employment of 
that craft, with the view of reaching an 
agreement: 


There was no response to the notice, except in 
one shop, viz., the Dominion Bridge Company’s. 
In that shop a committee of the employees 
waited upon the manager and asked if he pro- 
posed to negotiate the agreement with the 
Metal Trades Council, but made no further de- 
mand or request. 

Both forms of agreement above referred to 
were for a contract between the Metal Trades 
Council and the several employers, and the 
agreement tendered to the contract shop em- 
ployers contained a clause providing that all 
mechanics should be hired through the repre- 
sentative of the organization. 


The representatives of the men finally agreed 
to waive both of these provisions, and express- 
ed their willingness that the agreement should 
be negotiated between the several employers 
and committees of their own men, provided 
the employers would, if such negotiations re- 
sulted in an agreement, enter into an agree- 
ment in writing. 


The employers appear to have been greatly 
alarmed by the demands embodied in the forms 
of agreement presented to them; an alarm that 
was not allayed by the subsequent withdrawal 
of the two clauses most seriously excepted to. 
We think the men would have been better 
advised had they embodied in the agreement 
terms more nearly approaching their minimum 
demands. 

At this stage it appeared to us that there 
was no such serious difference between the par- 
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ties that a mutually satisfactory understanding 
might not be arrived at with a little give and 
take on both sides. 


We consequently adjourned, sine die, the pub- 
lic sittings of the Commission, and endeavoured, 
by private negotiations, to bring about a satis- 
factory arrangement. For this purpose we con- 
ferred separately and apart, and in private, 
with each of the parties for the purpose of 
ascertaining just how far each was willing to 
go to meet the other. We ascertained that all 
the employers, with the exception of the Vulcan 
Iron Works, expressed a willingness to nego- 
tiate with a committee representing the different 
crafts in their own shops, and to enter into 
a written agreement with such committee if the 
negotiations resulted in an agreement. They 
stipulated, however, that this committee should 
act entirely independent of the Metal Trades 
Council, or of any other outside organization, 
and they declined to negotiate with a committee 
of all their employees. 


The Vulcan Iron Works, while not positively 
refusing to negotiate with a committee of the 
different crafts in their shops, did not express 
a willingness to do so, but were willing to nego- 
tiate with their individual employees only. 


The representatives of the employees insist- 
ed that the committee should be one represent- 
ing all the employees in the particular shop. 
They further stated that such committee would 
be under the direction and control of the Metal 
Trades Council, and would conduct its nego- 
tiations with the employers under the direction 
of the Metal Trades Council. It thus appeared 
that the intention of the employees was to con- 
duct negotiations nominally through a commit- 
tee of the employers’ men, but in reality by 
the Metal Trades Council, acting through this 
committee. 


The difference between the parties: may be 
stated as follows: 


1. The employers, with one exception, were 
willing to negotiate with committees represent- 
ing the different crafts in their employment, 
such committee to be appointed and act entirely 
without interference from the Metal Trades 
Council, or from any other outside body. 


2. The employees insist that such committee 
be constituted from all the employees of the 
particular employer, and act under the direc- 
tion and control of the Metal Trades Council. 


After negotiations extending over several 
days, neither party would recede from the posi- 
tion taken. Both sides seemed to regard the 
difference between them as fundamental. 


Having failed to find any common ground 
upon which the parties could meet and negotiate 
with each other directly, we proceeded to in- 
quire into the wages and working conditions 
in the contract shops. For this purpose we 
selected the Vulcan Iron Works, the Dominion 
Bridge Company and the Manitoba Bridge 
Company. These are the largest of the contract 
shops, and conditions prevailing in them are 
admittedly fairly typical of all. 
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For reasons we shall hereafter explain, we 
did not visit any of the shops or hear at first 
hand the demands made by the men, but only 
through the official representatives of the sev- 
eral unions in the Metal Trades Council. 


The wages paid at present vary from 50 cents 
per hour to the labourer to as high as 70 cents 
per hour for the skilled mechanic. In this con- 
nection it is fair to point out that there has 


been a very considerable advance in wages from | 


time to time; an advance which has more than 
kept pace with the increased cost of living. 
The employers rate and pay their men according 
to skill and ability. They claim that this is the 
only manner in which employees can be rated 
under present day conditions. The war has seri- 
ously depleted the country of skilled mechanics, 
and it'is now quite impossible for employers to 
fully man their shops with men of that class. 
As a necessary consequence they have had to 
take in common labourers and give them the 
necessary training for one operation upon a 
machine. ‘These men are in no sense skilled 
mechanics or entitled to be classed as or receive 
the pay of a skilled mechanic. The great ma- 
_ jority of men operating machines in shops at 
present belong to this class. 

The demand of, the representatives of the 
employees is that all employees be divided into 
three groups: mechanics, specialists, and help- 
ers, with a minimum wage of 75 cents, 65 cents 
and 56% cents per hour respectively. 

For several reasons we find it impossible to 
deal with this question with as much definite- 
ness as we would desire. The representatives 
of the men refused to consent that we should 
visit the several shops, get in direct touch with 
the men and see them at work, and the men 
subsequently struck just as we had entered upon 
the inquiry as to wages and working conditions. 
It is but fair to say that our suggestion that 
we should meet the men in the shops directly 
was that we might from themselves learn what 
their complaints were, if any, and the grounds 
of such complaints. We thus have been unable 
to visualize the situation and find it quite im- 
possible to arrive at any satisfactory conclusion 
as to a classification of the men. 


A large number of agreements, entered into 
elsewhere, were produced to show that the 
wages paid here are sufficient. These agree- 
ments are with railways, shipbuilding yards, 
and some contract shops, showing a scale of 
wages in some cases higher and in some cases 
lower than that prevailing in Winnipeg. The 
employers object that such agreements cannot 
be relied upon as evidence that the wages paid 
here are unreasonable, without knowing the 
conditions prevailing in the particular place, 
and the circumstances under which they were 
entered into. They point out that in some 
eases the employers may have been forced to 
agree to the scale demanded because of con- 
tracts of war material, and in other cases the 
employer was a public utility having the right 
to apply for leave to charge higher rates, and 
thus take care of the increased wages, as had 


been done in the case of railways. They point 
to the fact that they have no such redress, but 
that they have to sell their manufactured pro- 
ducts in competition with others in the United 
States and Canada where no such wages or 
working hours prevail. | ; 


From the evidence before us we have come 
to the conclusion that on the whole the mechan- 
ics and skilled craftsmen employed in these 
shops are paid fair wages. To this general 
rule there appear to be some exceptions where 
the men are underpaid. The same may be said 
of the class commonly called specialists. The 
exceptions in this class appear to be more num- 
erous and the variations in rates of pay greater. 
In the case of labourers the general rate is 30 
cents per hour. This rate appears. to us to be 
too low under present conditions, and we would 
recommend a minimum of 3214 cents per hour. 


For overtime the prevailing rate is time and 
one-half, with double time for Sundays. This 
appears to be a fair and reasonable practice 
and should be continued. 


As to the number of working hours per day, 
we were unable to arrive at a unanimous con- 
clusion. The present working day is ten hours 
with five hours on Saturday. The evidence 
disclosed that a reduction of the hours of labour 
from ten. to eight as demanded would add at 
least 20 per cent to the cost of production. 
The chairman and Mr. Fisher believe that the 
reduction asked for would impose upon the 
local trade too serious a handicap as against 
their competitors in other parts of Canada 
and the United States, where the ten hour day 
prevails. They also believe that when labour 


is so searce and the necessity of attaining the 


maximum of production so great, the time is 
not opportune for recommending a reduction 
in the hours of labour, however desirable they 
might consider the change under other circum- 
stances. Mr. Tipping, on the other hand, holds 
to the view that, notwithstanding existing con- 
ditions, the daily hours of labour in the metal 
trades is too long and should be reduced at 
least to nine hours. 

During the progress of the inquiry several 
incidents took place to which we desire to make 
a brief reference. 


At the opening of the proceedings we re- 
quested that all parties refrain from doing any- 
thing that would in any wise cause irritation, 
and that the employers refrain from any acts 
of discrimination against union employees. 


The representatives of the employees charged 


that one of the employers, viz., The North West 


Brass Foundry, had discriminated against three 
union men—Adair, Neil and Chomisky—by re- 
fusing them employment. 


The employers made a counter charge of 
intimidation against members of the union. 


The first charge was that Mr. Adair, a brass - 


moulder, now secretary of the Moulders’ Union, 
who had been in the employ of the company 
up until the eighth of June last, was refused 
employment, although the company was at that 
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very time advertising for moulders. The facts - 


of Mr. Adair’s case are these: He entered the 
employment of the Brass Company in Septem- 
ber, 1917. In November several cases of lead 
poisoning occurred in the foundry, and amongst 
those who suffered from it was Mr. Adair. 
After his recovery he was re-employed by the 


_ Brass Company in February of this year, and 


it was stated to him at the time that the shop 
was an “‘open shop,’’ and he agreed to accept 
employment in it upon that understanding. 
Some time after that he made a claim under 
the Workmen’s Compensation Act because of 
the lead poisoning, and was awarded damages. 
In May and June, the Brass Company were 
carrying out certain changes in its heating 
plant. These improvements had been going on 
for some time, and on the eighth of June a 
notice was posted that the shop would be closed 
until further notice. Mr. Adair says that he 
asked the superintendent how long it would 
be before the men would be required back, and 
was told that when they were wanted they would 
be sent for. He asked for something more 
definite, but the superintendent refused to give 
any further information on the subject. In a 
short time afterwards other men were taken 
on, and Mr. Adair again applied for employ- 
ment. He was then told that when he was 
wanted he would be sent for. 


The answer which the Brass Foundry Com- 
pany makes to the charge is that they did not 
object to Mr. Adair because he was a member, 
and an active officer of the Moulders’ Union, 
but because it appeared that he was susceptible 
to lead poisoning, and that the management 
of the company, after consultation with their 
solicitor, and upon their solicitor’s advice, de- 
clined to re-eemploy him. This statement was 
confirmed by the company’s solicitor. 


Although the circumstances under which Mr. 
Adair was refused employment may excite in 
our minds a suspicion that the reason assigned 
for his non-employment was not the only reason, 
and that the management was actuated by other 
motives, we cannot, upon the evidence before 
us, find that the reason given for refusing to 
re-employ Mr. Adair was not the real reason. 
We do think, however, that the management 
might have shown more candour in dealing with 


_ Mr. Adair, and more consideration for the men, 


shop for repairs. 


when it became necessary to close down the 
It seems to us absurd to 
contend that the superintendent could not have 
given an approximate date when the men would 
be required again. We have no hesitation in 
saying that he could have done so, and that the 
real reason for not telling Mr. Adair when he 
would be required again was that they did not 
intend to re-employ him. 


The facts as to Neil and Chomisky are these: 


Neil was dismissed and the other refused em- 
ployment when he applied. We cannot find on 
the evidence that Neil was dismissed because 
of his membership in the union or that Chomis- 
ky was refused employment for that reason. 
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It was charged that Neil had threatened with 
personal violence one of the company’s em- 
ployees who remained at work during a strike. 
While Neil appears to have acted indiscreetly 
and frankly admitted such to be the fact, the 
incident was too trivial to be made the subject 
of a serious inquiry. 

The metal trades shops in Winnipeg are and 
have always been what are known as ‘‘ open 
shops.’’ That is to say, both union and non- 
union men have been employed in them indis- 
criminately. The employees for some reason 
came to regard The North West Brass Foundry, 
although nominally an open shop, in practice 
a union shop. While the inquiry was proceed- 
ing this company put one of its employees, not 
theretofore employed as a moulder, to do 
moulder’s work. The union employees in the 
shop objected, and upon the company refusing 
to stop him doing moulder’s work, a:strike was 
declared in that shop at a meeting held on or 
about the eighth July, to take effect at 10 
o’clock in the morning of the tenth. At our 
request the representatives of the employees 
undertook to call the strike off and to keep the 
men at work until we had time to complete 
our investigation and make our report. 


On or about the seventeenth July, at a meet- 
ing of the metal trade employees, a general 
strike was declared, to take effect on the twenty- 
second July. We were informed that this course 
had been resolved upon under the mistaken im- 
pression that we intended only to report con- 
ditions unaccompanied by any recommendations. 
At a meeting on the nineteenth July, we made 
it quite clear that we proposed to not only re- 
port the conditions as we found them, but to 
accompany our report by any recommendations 
that we believed to be justified by the facts dis- 
closed. We earnestly urged the employees’ re- 
presentatives to use their influence to prevent 
a strike, and they undertook to advise the men 
to wait until the inquiry had been completed 
and our report made. At a meeting held the 
following day, the employees, however, resolved 
to go on with the strike. Accordingly, on the 
morning of the twenty-second July, a general 
strike took place and is still on. 


The metal trade employers in this city have 
hitherto refused to recognize unions of their 
employees or to collectively bargain with them, 
and one of the reasons given for not doing so~ 
was that employees did not treat such bargains 
as binding. In view of this contention, we 
regard it as doubly regrettable that the em- 
ployees should have adopted a course which 
might lend colour to the employers’ contention. 
We do not believe the contention is well found- 
ed. We believe that employees do as a rule 
respect their collective bargains.. The fact that 
occasionally such agreements are broken is not 
a reason for refusing to enter into such agree- 
ments any more than the breach by an indi- 
vidual of his agreement should be treated as a 
reason against individual bargaining. 


We find that in the larger contract shops 
there exists an atmosphere of suspicion and 
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distrust between employer and organized labour. 
It is quite impossible to say which party is at 
fault. If the real cause could be ascertained 
it would probably be found that both parties 
had contributed to it. The real purpose of the 
“present movement on the part of the men is, 
we believe, to secure recognition of the unions, 
but until the present deep-seated distrust of 
organized labour is removed from the minds of 
employers we believe the purpose to be un- 
attainable. 

On the whole, we think the relations between 
individual employers and their men to be fairly 
satisfactory, and that as a rule the men are 
treated with kindness and consideration. The 
fact that.some of them have retained the same 
men for periods ranging from 5 to 35 years 
can bear no other construction. All the em- 
ployers have repeatedly expressed their willing- 
ness to meet their employees either through 
craft committees or individually and to comply 
with any reasonable demands either as to wages 
or working conditions. We can see no reason 
why they should not meet a joint committee of 

‘ all their employees. We believe that a meeting 
of the several employers with such committees 
and a frank and free discussion and interchange 
of views might go far to satisfy the men and 
to remove the desire to secure expression of 
their views through their union organization. 
Entertaining as we do these views, we recom- 
mend the employers to abandon their objection 
to meeting a committee appointed by and re- 
presenting collectively all their employees. It 
is our recommendation that the union organiza- 
tions permit these committees to be formed and 
conduct their negotiations without interference 
or direction. If these recommendations are 
adopted, we confidently hope and believe that 
satisfactory wages and working conditions can 


INDUSTRIAL DISPUTES DURING JULY, 1918 


WENTY-EIGHT strikes affecting ap- 
proximately 15,024 employees were 
reported as having commenced during 
July. There were in existence at some 
time or other during the month 39 
strikes directly affecting 15,848 work- 
people. The total time loss on account 
of industrial disputes was estimated at 
123,511 working days, as compared with 
40,929 in June, and 62,484 in July, 1917. 
The time loss occasioned by the 28 strikes 
which began in July was 108,033 work- 
ing days, while a loss of 15,478 days is 
charged to the eleven strikes commencing 
prior to July. Termination of disputes 
was reported in the case of six of the 
disputes commenced prior to July. 
Eighteen of the strikes which commenced 


THE LABOUR GAZETTE 


 Aveust, 1918 


be established in all the contract shops and a 


better atmosphere created all round. The adop- 
tion of these recommendations would, we be- 
lieve, go far to solve the present difficulties 
and we can see no other solution. 

The unrest which has prevailed in labour. cir- 
cles for the past few months has operated not 


‘only to the detriment of both employers and em- 


ployees, but to the injury of this whole com- 
munity. Two of the three contract shops under 
review produced evidence to show that they had 
been offered very large orders for war muni- 
tions, which they had to refuse because they 
could not, in view of the unsettled conditions 
of labour, assume the risk of obligating them- 
selves, either as to the price for the work or the 
time for completion, with the result that the 
orders went to centres where more settled con- 
ditions prevail. 

We have not dealt specifically with the auto- 
mobile shops for the reason that these shops 
are all small and relatively unimportant and 
wages for skilled mechanics in them are well 
maintained by the keen competition between 
them for such help. 


We regret that we have nothing more con- 
crete to offer as a solution of the existing un- 
rest, and that as we write this report the men 
are on strike; but we have the consolation of 
knowing that we spared no effort to bring the 
parties together. 


All of which is respectfully submitted. 


(Sgd.) T. G. MATHERS, 
Chairman. 


(Sgd.) Gro. FISHER. 
(Sgd.) F. G. TIPPine. 


Dated this second day of August, 1918. 


~ 


during July terminated during the 
month, leaving the fifteen following 
strikes affecting approximately 4,049 
workpeople on record July 31; painters 
and decorators, Calgary; plumbers and 
steamfitters, Nobel, Ont.; machinists, 
Montreal; knitting mill operatives, To- 
ronto; cigarmakers, Toronto and Mon- 
treal; steam and operating engineers 
throughout British Columbia; coal 
miners, Entwhistle, Alta.; coal miners, 
Wayne, Alta.; plumbers and steamfit- 
ters, Toronto; metal workers, Winnipeg ; 
iron shipbuilders, Lauzon, Que.; paper- 
makers, Fort Frances; pulp and paper 
makers, Hawkesbury; cap makers, Win- 
nipeg, and cigarmakers, Hamilton, Lon- 
don and Montreal. 
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INDUSTRIAL DIspuTEs, JULY, 1918 
No. of f.n ioss 
Industry or occupation. : Particulars. employees in 
affected. | working 
days 
STRIKES COMMENCING PRIOR TO JULY, 1918: 
Bouiwtpine anp Construction— 
Carpenters, Port Arthur and Ft. William, Ont.|Commenced June 20. Demand for increased wages and shorter hours. 75 600 
Increased wages and shorter hours granted. Work resumed July 10. 
Painters and decorators, Calgary, Alta...... Commenced June 29. Demand for increased wages and reduction in 40 1,040 
hours. Unterminated. 
Plumbers and steamfitters, St. John, N. B....|Commenced April 23, 1917. Demand for increased wages. Strike 11 33 
declared off July 5, 1918. 
Plumbers and steamfitters, Nobel, Ont...... Commenced June 29. Demand for increased wages. Unterminated.. . 30 780 
Metats, MACHINERY AND CONVEYANCES— 
Machinists, Montreal, Que................ Commenced May 23. Demand for increased wages and nine-hour day. 45 1,170 
Unterminated. 
Machinists and toolmakers, Toronto, Ont....|Commenced June 25. Against dismissal of euiploven Settled by 135 1,485 
= negotiations between parties; discharged employee reinstated. 
Work resumed July 15. 
Metal polishers and buffers, Weston, Ont. . (Commenced February 12. Against reduction in wages. Information 33 66 
/ reaching Department indicates conditions are no longer affected 
by strike. 
 Moulders, Wingham, Ont........:........ Commenced June 21. For recognition of union. Settled by negotia- 27 216 
tions between the parties; increase granted. Work resumed July 10. 
TEXTILES, CORDAGE AND CaRPETS— E : 
Knitting mill operatives, Toronto, Ont. ....|Commenced June 12. Demand for increased wages. Unterminated.. 88 2,288 
Foon, Topacco anp Liquors— 
Bakers av ancouvebs Db. Oss saeco cee Commenced June 20. Demand for increased wages, shorter hoursand ...... | ...... 
recognition of union. Settled by negotiations between parties; 
demands of employees conceded. Work resumed July 28. 
Cigarmakers, Toronto and Montreal........ Commenced May 16-30. Employees locked out. Unterminated..... 300 7,800 
DISPUTES COMMENCING DURING JULY, 1918. 
LUMBERING— 
Steam and operating engineers, Vancouver|Commenced July 2. Demand for shorter hours and increased pay. 1,000 26,000 
and other places in British Columbia. Most of companies affected conceded men’s demands, but in a few 
plants the dispute remained unsettled. 
Mings, SMELTERS AND QuARRIES— ) ; 
Coal’ miners, Minto, N-B.wvs.occc2 ou... hes Commenred July 16. Demand for increased wages. Work resumed 150 1,800 
uly 31. 
Coal miners, Entwhiste, Alta............. Commenced July 19. Demand for increased wages. Unterminated... 125 1,250 
Coal miners, Wayne, Alta................. Commenced July 19. Refusal to work on screened coal basis, demand- 24 264 
ing.run-of-mine basis. Unterminated. 
Miners and smeltermen, Anyox, B.C........ Commenced July 20. Demand for increased wages. Settled by 2,000 10,000 
; negotiations between the parties. Work resumed July 26. 
: BumnpIne AND ConstrucTION— ; 
Carpenters, Calgary, Alta................. Commenced July 2. Demand for increased wages. Men returned to 300 1,800 
work July 9, pending findings of Arbitration Board. 
Plun.‘ers, Ottawa, Ont..............56-05- Commenced July 24.. Demand for increased wages. Settled by 23 46 
negotiations between the parties. Partial increase granted. Work 
resumed July 26. 
Pium -- na: «.:nfitters, Toronto, Ont....|Commenced July 6. Demand for increased wages. Unterminated... 39 780 
METAIs ACHINERY AND CONVEYANCES— 
Elect...a: workers, Vancouver & Victoria,/Commenced July 2. For increased wages and other working con- 318 2,862 
B.C. ditions. Settled by estate cat increase granted. Work resumed / 
~ July 11. 
Electrical workers, Vancouver, B.C.......... Commenced July 14. Alleged discrimination and non-compliance 215 430 
with working agreement by company. Negotiations between the 
parties resulted in a compromise. Work resumed July 16. 
Metal workers, Winnipeg, Man............. Commenced July 22. Demand for higher wages. Unterminated... 1,000 3,000 
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INDUSTRIAL DispuTsEs, JULY, 1918 (Continued) 








No. of | Time loss 





Industry or occupation. Particulars. employees ing 
affected. | working 

days 
Ship caulkers, Victoria, B.C............000- Commenced July 11. Protest against working with caulkers trained 80 600 


in caulking school. Settled by Government adjuster appointed 
under existing agreement between parties; future applicants to 
pass egeregi before Board of qualified caulkers. Work resumed 





made retroactive. Employees returned to work pending findings of 
Arbitration Board. Work resumed July 


July 22 
Tron shipbuilders, ete., Lauzon, Que......... Commenced July 26. Demand for re-instatement of dismissed em- 350 1,750 
ployees and for recognition of International Union. Unterminated. 
Pup anp Papar— 
Paper-makers, Iroquois Falls, Ont......... Commenced July 18. Demand for increased wages. Men returned to 94 329 
work at previous rates, July 22. 
Paper-makers, Thorold, Ont............... Commenced July 2. Employees refused to accept scale of wages fixed 525 2.625 
by United States War Labour Board. Men returned to work at 
former rates, with some adjustments, on July 8. 
_ Papermakers, Powell River, B.C ........... Commenced July 3, Demand for increased wages. Increases granted] ...... | ..--:- 
, and work resumed July 7. : 
Papermakers, Fort Frances, Ont ........... Commenced Falys13 2 4g foe cess aia o. Bie a cease oe eee ee |e eee” locas eee 
Pulp and-paper-makers, Hawkesbury, Ont.. .|Commenced J 2 a Se increased wages. Unterminated......... 500 1,000 
PRINTING AND PUBLISHING— 
Printers, Winnipeg, Man............00005. (|Commenced ie as Hi aireuns wages and working agreement. 250 1,000 
Settled. by negotiations between the parties; partial increase 
granted. Work resumed July 5. 
CLoTHiINne— 
Cap-makers, Winnipeg, Man............... Commenced July 17. For increased wages and against alleged dis- 8 100 
crimination. Unterminated. 
Foop, Topacco anp Liquors— 
Cigarmakers, Hamilton, Ont., London, Ont.,|Commenced July 10. Employees at Hamilton presented demand for 400 7,600 
and Montreal, Que. increased wages and one company operating at Hamilton, London 
and Montreal closed its factories. Employees of another company} _ 
secured partial increase and resumed work July 30. General strike 
and lock-out unterminated. 
LEATHER— } 
Boot and shoe workers, Port Dalhousie, Ont..| Gommenced July 2. Demand for increased wages. Some employees mon 284 
secured work elsewhere; others returned at former rates July 8. 
TRANSPORTATION— 
Street railway employees, Vancouver, Vic- Commenced July 2. For an increase in wages and reduction in hours. 1,348 12,132 
ria and New Westminster, B. C. ’ Settled by aoa wages increased and hours reduced. Work 
resumed July 1 f 
Teamsterg,-1 OFONGW... 2... snc os ceecloeedies « Commenced July 11. Demand for higher wages. Partial increase 135 945 
granted. Work resumed July 19. 
NAVIGATION— 
Pier men, North Sydney, N.S............... Commenced July 4. Demand for increased wages. ‘Settled by 29 352 
negotiations between the parties; no change in rates but company 
improved working conditions. Work resumed July 22. 
Pustic Unitizs— 
, Letter carriers, Montreal, Toronto, Winni-|Commenced July 22. Demand for increased wages and for Board of 3,102 12,940 
per and other cities. Investigation.. Government arranged to have differences investi- 
gated by Civil Service Commission. Employees at ae points 
returned to work July 25 and all had resumed work July 31. 
Hydro-electric employees, Niagara Falls, Ont|.Commenced July 22. Against discharge of employees, extra rate for 18 144 
overtime and shorter hours. Compromised; discharged men not 
reinstated but general advance of 5 cents per hour granted. Work 
resumed July 31. 
MunicipaL EMPLOYMENT— 
Civic labourers, Toronto, Ont.............. Commenced July 5. Men claimed that wage increase had not been 3,000 18,000 
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Disputes by Industries 


The following is a review of the 
disputes by industries in the order in 
which these appear in the preceding 
statistical table. A brief summary is 
given of the more important strikes. 

Lumbering.—One strike was reported 
in this group, that of steam and operat- 
Ing engineers in Vancouver and other 


places throughout British Columbia, 
where ‘about 1,000 men went on strike 


_ for increased wages and shorter hours. 


At the end of the month nearly all em- 


ployees had returned to work, their de- 
mands having been conceded; in a few 
plants at Vancouver, Victoria and Lady- 
smith where about 50 men were con- 
cerned the dispute had not been ad- 
justed. 


Mining and Smelting. There were 
four strikes in existence, chiefly affect- 
ing metal mining and smelting; coal 
mining was little disturbed, there being 
only three strikes affecting a small 
number of employees at Minto, N.B., 
and Entwhistle, and Wayne, Alta. The 
most important strike was that at 


Anyox, B.C., where 2,000 metal miners — 


and smeltermen were out for nearly a 
week. } 
Building and construction. — There 
were in all seven strikes in existence 
during July; most of them affected few 


employees and at the end of the month 


there were but three in existence, those 
of painters and decorators at Calgary, 
plumbers and steamfitters at Nobel and 
plumbers and steamfitters at Toronto. 


Metals, machinery and conveyances. 
—The greatest number of strikes oc- 
curred in the metals, machinery and 
conveyances group, there being nine in 
existence during the month. Several 
disputes carried over from the previous 
month and affecting comparatively 
small numbers of employees were set- 
tled during July. The more important 


strikes in this class during July were 


those of metal workers at Winnipeg 
and iron shipbuilders at Lauzon, Que. 
The strike of metal workers at Winni- 
peg which commenced July 22 and af- 
fected about 45 metal contract shops 
and automobile repair shops and ap- 
proximately 1,000 employees, arose 
from the demands of the Metal Trades — 
Council for increased wages and im- 
proved working conditions, the em- 
ployers with some exceptions refusing 
compliance. Prior to the strike a Royal 
Commission was appointed to investi- 
gate the difficulty, but after the Com- 
mission had commenced its enquiry the 
men ceased work. The strike was un- 
terminated at the end of the month. 
At Lauzon, Que., about 350 employees 


of a shipbuilding firm went on strike 


over the alleged dismissal by the com- 
pany of a number of employees because 
of their membership in a union. The 
employees had made application for a 
Board of Conciliation and Investigation 
and the application was before the Min- 
ister. Information, however, having 
reached the Minister that disputes 
existed at other shipyards in the Pro- — 
vince of Quebec the Minister had under 
consideration the appointment of a 
Commission which would deal with the 
disputes in the Province as a whole. 
The Commission was appointed a day 
or two subsequent to the strike at Lau- 
zon. Besides the above mentioned 
trikes the only other dispute in the 
metals group unterminated at the 
month’s close was that of machinists 
at Montreal where only 45 employees 
were affected. 


Pulp and paper. — Several strikes 
were reported in this group during 
July, affecting pulp and papermakers 
at Iroquois Falls, Thorold, Fort Frances 
and Hawkesbury, Ont., and Powell 
River, B.C. All were settled at the 
end of the month with the exception of 
that at Hawkesbury. 
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Printing and publishing.—One strike 
was reported at Winnipeg, where 250 
printers secured a partial increase and 
returned to work after being out a few 
days. 


Clothing.—One small strike affecting 


eight employees of a cap factory at - 


Winnipeg commenced during July and 
was unterminated. 


Textiles.—There was only one strike 
on the Departmental record in this 
group, that of knitting mill operatives 
at Toronto affecting about 88 em- 
ployees. This strike was unterminated 
at the end of the month. 


Food, tobacco and liquors. — There 
were two strikes of cigarmakers in 
existence during the month and unterm- 
inated at its close. One of these strikes 
commenced prior to July and affected 
the establishments of one firm at To- 
ronto and Montreal. The other dispute 
concerned the factories of another firm 
at London, Hamilton and Montreal and 
also affected two other firms at Hamil- 
ton. One of the latter firms made a 
compromise with its employees and 
work was resumed, leaving about 700 
employees still on strike or locked out 
at London, Hamilton, ) 
Montreal. The other strike in this 
group affected bakers at Vancouver in 
the employ of three establishments, 


which was adjusted at the end of the 


month. 


Leather.—The leather group was dis- 
turbed by one brief strike affecting 
about 70 employees at Port Dalhousie. 
The strike was terminated within a week 
of its commencement. — 


Transportation——A strike of street 
railway employees at Vancouver, New 
Westminster and Victoria, which com- 
meneed July 2 and affected about 1,300 
employees, was terminated July ll. A 
Board of Conciliation and Investigation 
under the Industrial Disputes Investiga- 
tion Act had been appointed and was 
sitting at the time of the strike. During 
May the street railwaymen’s organiza- 
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tion had given notice to the company 
that they desired to open negotiations 
for a new agreement to take the place 
of the one expiring June 30. During 
June the company applied for a Board 
under the Industrial Disputes Investi- 
gation Act, which was established and 
commenced its sittings. The men, how- 
ever, ceased work July 2. On July 8 
the decision of the Board was handed 
out and recommended certain increases 
in minimum and maximum rates; the 
eight-hour day was approved in prin- 
ciple, but it was recommended that its 
application be postponed during the war. 
On July 11 after some negotiations be- 
tween the parties a settlement was reach- 
ed on the basis of the Board’s award 
with some further concessions to the em- 
ployees. The only other strike in this - 
group was one of teamsters at Toronto, 
which affected about 135 men and lasted 
about a week. 


Navigation.— There was only one 
strike under this head, that of piermen 
at North Sydney, N.S.; about 30 men 
were affected and the strike was adjusted 
after the men had been out a few weeks. 


Public utilities—Two strikes were 
reported, letter carriers in various cities 
of the Dominion and hydro-electric em- 
ployees at Niagara Falls. During July 
the letter carriers made a demand 
upon the Government for increased 
wages and for the payment of certain 
bonuses which had been voted by Parlia- 
ment but had not yet been paid. Their 
demands not having been conceded, the ~ 
men asked for a Board of Conciliation 
and Investigation to look into the ques- 
tions at issue. It was pointed out by — 
the Acting Prime Minister that the In- 
dustrial Disputes Investigation Act 
made no provision for the establishment 
of Boards of Conciliation and Investi- 
gation between the Government and its 
employees, also that no additional money 
could be paid without a further vote 
of Parliament. On July 22 the men 
ceased work, Toronto, Hamilton, Win- 
nipeg, Vancouver, New Westminster and 
Victoria being the cities chiefly affected, 
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though in all about 15 cities were con- 

eerned. In a few Western cities the 
letter carriers were joined by the postal 
clerks. On July 25 the Government 
having promised to have the matter look- 
ed into by a sub-committee of the Cabi- 
net, the general secretary of the Letter 
Carriers’ Federation advised the various 
locals to return to work and this course 
was followed in Eastern cities, but in 
most of the Western cities the men re- 
mained out. On July 31, through the 
efforts of the Minister of Labour and 
the Minister of the Interior, who were 
in Winnipeg and conferred with the 
parties, the men in Western cities went 
back to work, on the understanding that 
their grievances would be investigated 
by the Civil Service Commission. 


Municipal employment.—aA strike of 
civic employees at Toronto, involving 
about 1;200 men, after the men had been 
out about a week, was settled by refer- 
ence of the matters in question to a local 
arbitration board. The men had asked 
that a war bonus of $2 per week from 
April 1 be made retroactive to January 
1, and failing this that they be given a 
Board of Conciliation and Investigation 
under the Industrial Disputes Investi- 


gation Act. The men went on strike 
July 5. Sometime prior to the strike an 


application had been received by the — 


Minister of Labour for a Board of Con- 
ciliation and Investigation. The appli- 
eation was brought to the attention of 
the municipal authorities and it was 
pointed out that although the employer 
being a municipality the Act was with- 
out positive jurisdiction, yet with the 
mutual consent of the parties to the dis- 
pute a Board could be established and 
the Minister expressed his willingness to 
have the Board procedure instituted 1m- 
mediately. The municipal authorities, 
however, declined. The offer was renew- 
ed by the Minister on the outbreak of 
the strike, but consent was still refused. 
Subsequently it was decided to have the 
dispute adjusted by a local arbitration 
board. 
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Labour Controversies 


During the month there were a num- 
ber of important controversies between 
employers and employees which received 
considerable attention in the public 


press and which threatened at times to 
develop into strikes. Among these may 
be mentioned disputes affecting railway 
shopmen throughout Canada, commer- 
cial telegraphers in various cities, and 
street railway employees at Montreal. 


Railway shopmen.—Karly in July a 
committee of the Federated Shop Trades 
Brotherhood, representing men employ- 
ed in the mechanical departments of the 
various Canadian railways, presented 
demands to the Canada Railway War 
Board for inereased wages for machin- 
ists, specialists and helpers of approxi- — 
mately 21 cents per hour and for the 
eight-hour day. Numerous conferences 
were held, without, however, any settle- 
ment being reached, and for a time it 
appeared likely that the country would 
be disturbed by a serious railway strike. 
Later in the month, after further con- 
ferences in which members of the Fed- 
eral Government took part, the Railway 
War Board issued an order stating that 
not later than August 1 and as much 
earlier as the various wage schedules 
expired, the so-called MeAdoo Award 
affecting the wages and hours of service 
of railway employees in the United 
States would be put into force in Can- 
ada, the award to apply to all employees 
earning less than $3,000 per annum. It 
was provided, also, that where the Me- 
Adoo award would give to any workman 
less than his present earnings, his, pres- 
ent rate would not be interfered with, 
and that all amendments to the McAdoo 
schedule would be put into effect in 
Canada. At the time the Canadian Rail- 
way War Board put its order into effect, 
negotiations were pending between the 
American railway companies and their 
employees in regard to further increases 
under the McAdoo schedule, and shortly 
after the Canadian order was announced 
further amendments were made in the 
United States to the schedule by which 
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the rates for shopmen were increased. 
Although details of the new increases 
had not been given out at the end of 
the month it was stated that the increase 
amounted to between 5 and 18 cents an 
hour higher than the general advance 
given some months before, though the 
rates were somewhat less than the em- 
ployees had asked. Shortly after put- 
ting into effect in Canada the rates estab- 
lished by the McAdoo schedule and 
amendments the Federal Government 
passed an Order-in-Council permitting 
railway companies to increase their 
freight rates by an amount sufficient to 
meet the increased operating costs under 
the new wage schedule, the increase in 
freight rates amounting to approximate- 
ly 20 per cent. At the end of the month 
it appeared likely that the shopmen 
would accept the McAdoo: award as 
amended and that danger of a strike 
had ended. 


Commercial telegraphers. — During 
July difficulties between the Great 
Northwestern Telegraph Company and 
its employees culminated in a cessation 
of work on July 16, which, however, 
lasted a few hours only. The difficulty 
arose over the company’s dismissal of 
two operators who were awaiting trial 
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for the alleged dissemination of news 
relating to horse races. The men were 
acquitted of the charge and the union 
requested their reinstatement with full 
pay for time lost. The company refused 
to reinstate the men, and for several 
weeks it appeared likely that there 
would be a strike involving not only 
the Great Northwestern Company but 
all other telegraphers in Canada. Con- 
ferences were held between the parties 
and the Minister of Labour and the 
Hon. Senator Robertson, and _ finally 
after the men had been on strike for a 
few hours at Ottawa, Toronto and Mont- 
real, the matter was adjusted by the 
company agreeing to reinstate the dis- 
charged men with full pay for time lost. 


Street railway employees, Montreal. 
—Employees of the Montreal Tramways 
Company on July 25 secured sanction 
from the international union to go on 
strike owing to non-payment of an in- 
crease which had been granted them, but 
which the company delayed paying until 
it received the sanction of the Quebec 
Public Utilities Commission to increase 
its fares. The company finally agreed 
to pay the increase without waiting for 
the decision of the Commission and no 
strike took place: 


DECLARATION OF A WAR LABOUR POLICY BY THE DOMINION 
GOVERNMENf& 


HE Government, acting upon the re- 
commendation of the Minister of 
Labour, has recently made a formal de- 
claration of certain principles and poli- 
cies that should govern the relations 
between employers and workmen en- 
gaged in war production, if industrial 
peace is to prevail during the period of 
the war. These views of the Govern- 
ment. were embodied in an Order-in- 
Council, the full text of which in given 
below. 


Text of Order 
Pe Curias so: 


Report of the Committee of the Privy Council, 
approved by His Excellency the Gov- 
ernor General on the 11th July, 1918. 


The Committee of the Privy Council have 
had before them a report, dated July, 1918, 
from the Minister of Labour, representing 
that industrial unrest during the past few 
months has become more general than former- 
ly, thus causing serious interruption in some 
lines of war work, and indications are that 
it will become more widespread still unless 
successful efforts be made to check it. This 
unrest has many. causes among which are the 
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shortage of labour, rapid advance in the cost 
of many of the necessaries of life, employers 
denying their workmen the right to organize 
or to meet them in joint conference to dis- 
cuss requests for improved conditions or to 
negotiate adjustments of differences; and in 
others from too hasty action on the part of 
workingmen in ignoring the provisions of the 
Industrial Disputes Investigation Act and in 
adopting drastic measures before exhausting 
every reasonable effort to reach a satisfactory 
settlement. Wages alleged to be inadequate 
together with length of work day said to be 
too long, are among other frequent causes of 
such unrest. 

The Minister, realizing the necessity of 
steady work and close and sympathetic co- 
operation between employers and employees 
to secure maximum results from war efforts, 
is of opinion that the Government should 
forthwith adopt such means as may seem 
practicable for the prevention of such in- 
terruption during the continuance of the war, 
whehter caused by lockouts or strikes, and 
the establishment of such co-operation, while 
at the same time striving to ensure to the 
workmen adequate compensation for their 
labour and reasonable safeguards for their 
health and safety, and to employers fair and 
reasonable treatment. 

The Minister is further of opinion that 
a declaration by the Government of a war 
labour policy, fair and equitable to all con- 
cerned, governing relations between employers 
and workmen in all industries engaged in 
war work and including all those mentioned 
in the Industrial Disputes Investigation Act 
(except railways), and amendments thereto 
by Parliament or extensions thereof by Order 
in Council, for the duration of the war, would 
materially contribute to the attainment of 
these objects. 

The Minister, therefore, recommends that 
the Governor in Council declare the following 
principles and policies and urge their adop- 
tion upon both employers and workmen for 
the period of the war: 


1. That there should be no strike or lock- 
out during the war. 


2. That all employees have the right to 
organize in trade unions, and this right 
shall not be denied or interfered with 
in any manner whatsoever, and through 
their chosen representatives should be 
permitted and encouraged to negotiate 
with employers concerning working 
conditions, rates of pay, or other griev- 
ances. 

3. That employers shall have the right to 
organize in associations or groups, and 
this right shall not be denied or inter-. 
fered with by workers in any manner 
whatsoever. 


4, That employers should not discharge or 
refuse to employ workers merely by 


ie 


10. 


Ty 


12. 


13. 
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reason of membership in trade unions 
or for legitimate trade union activities 
outside working hours. ; 
That workers in the exercise of their 
right to organize shall use neither 
coercion nor intimidation of any kind 
to influence any person to join their 
organizations or employers to bargain 
or deal therewith. 


. That in establishments where the union 


shop exists by an agreement the same 
shall continue and the union standards 
as to wages, hours of labour and other 
conditions of employment shall be 
maintained. 


That in establishments where union and 
non-union men and women now work 
together, and the employer meets only 
with employees or representatives en- 
gaged in such establishments, the con- 
tinuance of such conditions shall not be 
deemed a grievance. 

This declaration, however, is not in- 
tended in any manner to deny the 
right, or discourage the practice of 
forming labour unions, or the joining 
of the same by workers in said estab- 
lishments as aforesaid, nor to prevent 
a Board of Conciliation or other body 
or adjuster from recommending im- 
provements in the matter of wages, 
hours of labour, or other conditions, as 
shall from time to time be found de- 
sirable. 
That established safeguards and regula- 


tions for the protection of health and 


safety of workers shall not be relaxed. 


. That all workers, including common la- 


borers, shall be entitled to a wage 
ample to enable them with thrift to 
maintain themselves and families in 
decency and comfort, and to make rea- 
sonable provision for old age. 


That in fixing wages, minimum rates 
of pay should be established. 


That women on work ordinarily per- 
formed by men should be allowed equal 
pay for equal work and should not be 
allotted tasks disproportionate to their 
strength. 


That in all cases where eight hours is 
by law or agreement the basic day, it 
shall so continue. In all other cases 
the question of hours of labour should 
be settled with due regard to govern- 
mental- necessities and the welfare, 
health and proper comfort of the work- 
ers. 3 
That a maximum production from all 
war industries should be sought and 
methods of works and operation on the 
part of employers or workers which 
operate to delay or limit production or 
which tend to artificially increase the 
cost thereof should be discouraged. 
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That for the purpose of mobilizing the 
available labour supply with a view to 
its rapid and effective distribution as 
well as constant employment, the Man- 
agers and Operators of industrial estab- 
lishments and the trade unions con- 
cerned should keep Provincial or Muni- 
cipal Employment Agencies and the 
Canada Registration Board fully in- 


formed as to labour required or avail- | 


able. Those agencies should be given 
opportunity to aid in the distribution 
of labour. 


That in fixing wages, hours and con- 
ditions of labour regard should be had 


to the labour standards, wage scales, 


and other conditions, prevailing in the 
locality affected, always mindful, how- 
ever, of the necessity of payment of 
living wages. 

That to better preserve industrial peace 
during the war, employers and em- 
ployees should, after once establishing 
an agreement as to wages and working 
conditions, agree to its continuance 
during the war, subject only to such 
changes in rates of pay as fluctuation 
in cost of living may justify. 


That when employers and employees 
are unable to arrive at a mutual agree- 
ment concerning any existing dispute, 
unless some other means of settlement 
is agreed upon by the parties, they 
should use the machinery provided for 
in the Industrial Disputes Investiga- 
tion. Act in an endeavour to reach an 
adjustment. 


Should the recommendation of the 
Board of Conciliation not be accepted 
either party may appeal to the Board 
of Appeal who shall review the findings 
of the Board of Conciliation and hear 
such further evidence as either party 
to the dispute may desire to submit at 
their own expense, the decision of the 
Board of Appeal to be final. 


Any settlement of a dispute referred 
to the Board of Conciliation, or carried 
in appeal to the Board of Appeal, shall 
be effective not later than the date on 
which the application for a Board of 
Conciliation was filed. 


The Board of Appeal shall be com- 
posed of two representatives of labour 
nominated by the Executive Council of 
the Trades and Labour Congress of Can- 
ada, two representatives of the em- 
ployers, nominated by the Executive of 
the Canadian Manufacturers Associa- 
tion, and a Chairman nominated by 
the said members of the Board, or, in 
ease of failure to agree upon a Chair- 
man, then the Minister of Labour shall 
appoint such Chairman. 


Biss 
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The Minister further recommends that 
the Minister of Labour be authorized to make 
regulations governing procedure on appeal 
provided for by paragraph 17 of the above 
recommendations. 


The Committee concur in the foregoing 
recommendations, and submit the same for 
Your Excellency’s approval. 

RODOLPHE BOUDREAU, 
Clerk of Privy Council. 


As soon as the policies outlined in the 
recommendations to council were ap- 
proved, action was taken towards putting 


them into effect; and details are given 


below as to what has been done up to 
the present in this direction. 


Board of Appeal Created 


The Board of Appeal, provided for 
in paragraph 17 of the above Order-in- 


Council, to hear appeals from recom-_ 


mendations made by — Conciliation 
Boards, is now in process of formation. 
At the request of the Minister of La- 
bour, the Council of the Trades and La- 
bour Congress of Canada have nomi- 
nated John W. Bruce, of Toronto, and 


Gustave Francq, of Montreal, as the re- 


presentatives of labour on the Board; 
and the executive of the Canadian Manu- 
facturers’ Association have nominated 
S. R. Parsons, of the British American 
Oil Company, Toronto, and G. H. Dug- 
gan, of the Dominion Shipbuilding Com- 


pany, Montreal, as the representatives 


of the employers. The above nomina- 
tions have been confirmed by the Min- 
ister; but the chairman of the Board has 
not yet been appointed. 


This Board of Appeal will not deal 
with matters arising out of disputes be- 
tween the railway companies and their 
employees. 


Railway Beard of Adjustment, No. 1 


For the benefit of the railways and 
their train service employees a Board has 
been formed, known as the Railway 
Board of Adjustment No.1. This Board 


consists of six representatives of the rail-_ 


a 
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way companies and six representatives 
of labour, one for each of the railway 
brotherhoods. The personnel of the 
Board, at present, is as follows: 


For the railway companies: U. E. 
Gillen, vice-president, Grand Trunk 
Railway; A. D. MaecTier, general mana- 
ger of eastern lines, Canadian Pacific 
. Railway; F. P. Brady, general manager 
of western lines, Canadian Government 
Railways; S.-J. Hungerford, general 
manager, Canadian Northern Railway ; 
George Hodge, eastern lines, Canadian 
Pacific Railway; A. J. Hills, Canadian 
Northern Railway. . 


For the brotherhoods: S. N. Berry, 
vice-president, Order of Railway Con- 
ductors; Ash Kennedy, Brotherhood of 
Locomotive Engineers; J. M. Mein, 
deputy president, Order of Railroad 
Telegraphers; James Murdock, vice- 
president, Brotherhood of Railroad 
_ Trainmen; W. V. Turnbull, vice-presi- 
_ dent, International Brotherhood of 
Maintenance of Way Employees. 


In the event of the members of the 
_ Board being evenly divided in opinion, 
then, either the Board itself or the Min- 
ister of Railways and Canals shall ap- 
‘point a referee whose decision shall be 
binding. 

The Board will commence work at 
once on the details in connection with 
the application of the McAdoo scale of 
wages. 
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Labour Sub-committee of the Reconstruoc- 
tion and Development Committee 


In order that the Reconstruction and 
Development Committee of the cabinet 
may keep in closer touch with labour 
conditions throughout the Dominion, a 
sub-committee on labour has been added. 

It will be the duty of the Labour Sub- 
Committee to investigate the social and 
economic conditions of the workers of 
Canada; and to recommend for the con- 
sideration of the reconstruction commit- 
tee, policies and measures to be adopted 
in respect of labour problems both dur- 
ing the war and in the reconstruction 
period to follow. In conducting its in- 
vestigations, the sub-committee will co- 
operate with and, as far as possible, 
utilize the machinery of the Department 
of Labour. The members of the Labour 
Sub-Committee are as follows: 

Hon. G. D. Robertson, chairman; 
Hon. T. W. Crothers, Minister of La- 
bour; Prof. R. M. Maclver, of the Uni- 
versity of Toronto; Herbert. J. Daly, 
manufacturer and merchant, of Toronto; 
J. C. Watters, president of the Trades 
and Labour Congress of Canada; and 
Calvin Lawrence, legislative representa- 
tive of the Brotherhood of Locomotive 
Engineers. Gerald H. Brown, secretary 
of the Reconstruction and Development 
Committee, has been appointed to serve 
also as secretary of the Labour Com- 
mittee. 


ACTIVITIES OF THE WAR LABOUR BOARD, THE LABOUR POLICIES 
BOARD AND THE FEDERAL EMPLOYMENT SERVICE IN THE 
UNITED STATES 


N the July issue of the Lasour 
GAZETTE (pages 530 and 538) an 
account was given of the creation and 
initial activities of the War Labour 
Board and the Labour Policies Board in 
the United States. The present article 
gives an account of the further proceed- 
_ Ings of these Boards, together with those 
of the Employment Service of the De- 
partment of Labour. 


War Labour Board 


Shortly after its formation, the War 
Labour Board (sometimes spoken of as 
the Taft-Walsh Board) was notified by 
the National Association of Manufactur- 
ers that that organization had placed it- 
self on record as being in favour of the 
policies and principles adopted by the 
Board and approved by President Wil- 
son; and that it had urged its members 
to co-operate with the Board, so that its 
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aims and purposes may be effectuated in 
their respective industries for the dura- 
tion of the war. Gratification was ex- 
pressed by Messrs. Taft and Walsh, 
joint chairmen of the Board, that such 


an association should follow the lead of 


\ 


organized labour in ‘‘so whole-heartedly 
pledging support to the great principles 


upon which the Government had set out 


to adjust differences arising in the field 
of industrial relations.’ 

Considerable trouble having ovikted 
for some time between the street railway 
companies of Chicago, Newark, N.J., 
Seranton, Pa., Portland, Ore., and else- 
where, and their employees in regard to 
wages, it was eventually agreed to by all 
parties to the dispute that the adoption 
of a definite policy was necessary; and 
that, therefore, the whole question 
should be referred to the War Labour 
Board for its decision and ruling. This 
was done, and Messrs. Taft and Walsh 
were appointed as a section of the Board 
with full power to make decisions. Dur- 
ing the hearings that have ensued, the 
street railway corporations, almost with- 
out exception, agreed that the increased 
cost of living necessitated a general wage 
increase to their employees; but, almost 
invariably, the corporations protested 
their inability to meet demands for in- 
creased wages unless they were allowed 
to increase their fares. Counsel on both 
sides held that the President of the 
United States has ample power and au- 
thority under existing law to assume con- 
trol of the electric railway systems of 
the ecuntry to the extent of regulating 
fares for the duration of the war. 
opinion was also held by Messrs. Taft 
and Walsh, who announced that they 
would not hesitate to ask the President 
to invoke such powers if it should be 
shown that the granting of wage in- 
creases would threaten the solvency of 
the operating companies; but they also 
held that, ‘‘the question of providing a 
fair and living wage for the workers had 
priority over all other questions, in- 
eluding the financial conditions of the 
companies.’’ The hearing is still in pro- 
gress, but a speedy decision is expected. 
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The General Electric Company and its 
21,000 employees at Schenectady and 
Pittsfield, Mass., have also agreed to sub- 
mit their differences to Messrs. Taft and 
Walsh and to be bound by their decision, 
whatever it may be. The demands of 
the workers at Schenectady are: a 25 
per cent increase in wages iceorone 


the plant; the application of the basic , 


eight hour day; modification of the phy- 
sical test; equal pay for equal work, 
whether performed by men or by women. 
About 2,800 women are employed in the 
plant. At the preliminary hearing it was 
brought out that the men had voted to 
go out on strike, but had reconsidered 
their action when they were assured that 
the matter would be taken before the 
War Labour Board. 


At the Pittsfield plant of the General 
Electric Company it has been the prac- 
tice to submit individual contracts to the 
men at the time they were employed. 
One of the principal demands of the men 
was that the individual contract should 
be abolished and that a system be estab- 
lished ‘by which the workers can deal 
collectively with the company. The or- 


der of the Board is that all existing in- © 
dividual contracts shall be eliminated — 


and that the company shall make none in 
the future. The staff of the War Labour 
Board will devise a system of election 
by which workers may choose committees 
to represent them in dealing with the 


company. Up to the present the com- © 


pany has not recognized either commit- 
tees or individuals representing groups 

of the workers. The wage dispute which 
forms a part of the controversy at Pitts- 
field will be adjusted by the Board at the 
same time as that at Schenectady. 


As a result of a recent strike of 10,009 
skilled workers in Bridgeport, Conn., the 
entire existing system of industrial rela- 
tions in Bridgeport, affecting 53 employ- 
ing firms and corporations and more 


than 50,000 workers, has been turned : 


over to a section of the War Labour 


Board for such changes, corrections or 


improvements as, after a thorough in- 
vestigation, it sees fit to make. 


“Thige 
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blanket authority to revise the existing 
system at Bridgeport,’’ says the Official 
Bulletin for July 5, ‘‘was given to the 
Board when the employers of the city, 
most of whom were not affected by the 
recent strike, made known their belief 
that it would lead to further instability 
and unrest in the district if an award 
involving increased wages and improved 
working conditions were made in favour 


of machinists and some other skilled. 


workers in a restricted number of plants. 
The remainder of the working popula- 
tion, the employers felt, would undoubt- 
edly formulate demands of their own 
and set out upon a campaign to realize 
them. Consequently, the employers ask- 
ed that the Board extend its inquiry to 
take in the conditions prevailing 
throughout all of the plants and that 
such award or decision as it finally ar- 
rives at be made applicable to the entire 
industrial life of the community. More- 
over, each of the employing companies 
signed an agreement binding it to abide 
by whatever decision _is_ ultimately 
reached.’’ i . 


One of the grievances of the workers 
was that employers in Bridgeport main- 
tained a so-called ‘‘black list.’? The 
Board without hearing testimony on this 
point pronounced that discriminatory 
practices against union workmen were 
forbidden by the principles and policies 

of the Board by which both capital and 
labour had consented to be governed. 
The employers were then asked to rein- 
state any men the reason for whose dis- 


_ charge had been given on the employers’ 


cards as “‘belonging to the union.’’ This 
the employers promised to do. The in- 
dustries of Bridgeport are almost. ex- 
clusively engaged upon war production 
and the award of the Board, when made, 
will affect nearly 90 per cent of the 
industrial population of the town. 


Other disputes concerning wages, the 
basic eight hour day, and discriminatory 


practices are also receiving the attention 
of the War Labour Board. 


THE LABOUR GAZETTE 


‘621 
Labour Policies Board 


At the present time there is hardly a 
munition plant or shipyard in the United 
States that is not eagerly seeking for 
additional workers, and the high wages 
that are being offered in consequence has 
caused an abnormal turnover of labour 
engaged in essential war industries. 


Thousands of workers are moving from 
factory to factory and from State to 
State to secure employment where higher 
wages are offered; and, as a result, com- 
petition among the employers has con- 
tinued to increase to the extent that even 
the production departments of the Gov- 
ernment have been ‘forced into competi- 
tion against one another. The demand 
for common labour is especially acute. 
And yet the records of the Department 
of Labour show that from 25 to 40 per 
cent of the common labour available is 
not productively employed; that there 
is such a constant movement of men from 
place to place as a result of the special 
inducements offered for their Services 
that they are merely encumbering the 
railroads and producing nothing. 


The problem of how to prevent this 
increasing competition and waste of la- 
bour was given to the Labour Policies 
Board for solution. The Board, after 
consideration, recommended that that 
part of the problem connected with the 
recruiting of labour should be under- 
taken by the Employment Service of 
the Department of Labour, and_ailo- 
cated to itself the task of preparing 
a standardized scale of wages and work- 
ing conditions for both skilled and un- 
skilled workers engaged in war produc- 
tion. The Board has not yet completed 
its study of the question, but in the 
meantime it has urgently requested the 
various departments and boards repre- 
sented on it to refrain from making 
changes in standardization pending the 
standardization now under considera- 
tion. 

In regard to the employment of 
women, the Board has recommended the 
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further introduction of women into occu- 


pations easily filled by them, thereby 


releasing additional men for war pro- 
duction; but that women should not be 
employed to replace men in occupations 
or places of employment clearly unfit for 
women owing to physical or moral con- 
ditions, as, for instance, bar-rooms, pool- 
rooms, in or about mines, smelters, 
quarries, or furnace work in glass works, 
ete. In addition, girls under 21 years 
of age should not be employed in occu- 
pations or places of employment clearly 
unfit for them owing to their youth, as 
for instance in the public messenger ser- 
vice, in street car, elevated, and subway 
transportation service, as elevator oper- 
ators, as bell boys in hotels and elubs, 


ete. 


The Board. further recommends as 
follows: The introduction of women 
into war industries or into employments 
involving special hazards such as the use 
of industrial poisons, should be guided 
by the standards as to health, comfort 
and: safety set up from time to time by 
the War Labour Policies Board, -in ad- 
dition to the standards already defined 
by the Federal Government and by State 
labour departments. The introduction 
of women into new occupations such as 
street railway service, public messenger 
service, etc., should be guided by regu- 
lations concerning hours of labour, night 
work, ete., such, for instance, as those 
adopted by the Industrial Commission 
of Wisconsin for street railway service 
and by the legislature of New York 
State for messenger service. The re- 
eruiting of mothers of young children 
for war industries should be discouraged. 
The introduction of women into positions 
hitherto filled by men should not be made 
a pretext for unnecessarily displacing 
men. Services of the Division of Women 
in Industry should be sought by employ- 
ers to advise on best methods of intro- 
ducing women, and the working con- 
ditions which should be established. 
Older men should be more generally em- 
ployed. They constitute a largely un- 
used labour reserve. In the past they 
have been considered superannuated at 
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early ages. It is estimated that since 
the war began the maximum age of en- 
gaging men has advanced 10 to 12 years 
—that is, from about 38 to 50. It has 
been found that tasks can be graded 
for these workers according to their 
strength, and that work unsuitable for 
women, especially at night, can be per- 
formed by them. In many trades their 
experience is an asset which offsets less 
physical strength. Thus the productive | 
power of this large class, now wasted, 
ean be utilized. 


All the above recommendations have 
been approved by the production and 
distribution agencies of the Government. 


In regard. to the employment of 
children the Board recommends, and the 
production departments of the Govern- 
ment have ordered, that ‘‘a contractor 
shall not directly or indirectly employ 
in the performance of his contract any 
minor under the age of 14 years, or per- 
mit any minor between the age of 14 and 
16 years to work more than eight hours 
in any one day, more than six days in* 
any one week, or before 6 a.m. or after 
Paine 3 | 


The use of prison labour by con- 
tractors is not allowed. 


Federal Employment Service 


As a result of the’ Labour Policies 
Board’s recommendation, the Employ- 
ment Service’ of the Department of 
Labour is preparing an approximate 
statement of the common labour require- 
ments of war industries throughout the 
country for the next three months, and 
of the common labour resources in each 
State which may be utilized for war pro- 
duetion. The information as to the 
amount of labour required is being fur- 
nished by the industries on a special 
form issued to each industry through 
the particular Government department 
with which its contract is placed; while 
the estimate of the number of unskilled 


1See issues of GAZETTE for October, 1917, page 
768: February, 1918, page 148, and April, 1918, 
page 233. 
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labourers not engaged in war work is 
being made through the Employment 
Service of the various states and through 
other agencies. 


Acting on the advice of the Labour 
Policies Board, President Wilson has 
ordered that, after August 1, the ex- 
elusive centralization of recruiting for 
common labour shall be vested in the 
federal Employment Service. This or- 
der refers only to manufacturers engag- 
ed on war contracts and employing over 
100 workers; non-war industries are af- 
fected only indirectly. But non-war in- 
dustries must not offer superior induce- 
ments or otherwise prevent the transfer 
of workers urgently needed for war pro- 
duction, or in any way attempt to com- 


_ pete with the Government for labour. 


For the purpose of assisting the fed- 
eral Employment Service in its task 
there will be established (1) in each 
State an advisory board, to be known as 
the State Advisory Board of the United 
States Employment Service; (2) in each 
city or town a labour board, to be known 
as the Federal Community Labour 
Board; and (3) a State organization 
committee to establish the State Ad- 





THE FEDERAL TRADE COMMISSION’S REPORT ON PROFITEE 
THE UNITED STATES 


HE United States Senate, in a recent 
resolution, directed the Federal 
Trade Commission to furnish all the in- 
formation in its possession relative to 


_ profiteering that would in any way en- 


able Congress to deal with the matter. 
The Federal Commission has, according- 
ly, submitted to the Senate a report 
upon its investigations into the methods 
of price fixing, based upon the informa- 
tion obtained by it while engaged in 
the work for which it was created, viz. : 
(1) Cost-finding for the Food and Fuel 
the War Industries 
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visory Board and the Federal Commun-. 
ity Labour Boards, to be known as the 
State Organization Committee of the 
United States Employment Service. In 
selecting the personnel of these boards 
the Employment Service will see that 
employers and workers are equally re- 
presented. So that, therefore, the plan 
of the three systems of boards and the 
equal representation of capital and la- 
bour, will give the employers and work- 
ers in each State and community a voice 
in the operation of the labour recruiting 
and distributing machinery of the fed- 
eral Employment Service. 

While the ban against private labour 
recruiting for the present applies only 
to unskilled labour, it must eventually 
include skilled labour also, and steps are 
already being taken by the Employment 
Service to meet the situation when it 
arises. It might be added that in its 
mobilization of machinists the Employ- 
ment Service is receiving the co-opera- 
tion of the International Association of 
Machinists, which is putting its whole 
weight behind the war labour _ pro- 
gramme; also that employers in several 
cities have promised their whole-hearted 


support. 
RING Ve 


Board and other executive departments; 
(2) Industrial Surveys made at the 
direction of the President and upon the 
Commission’s own initiative; (3) En- 
forcement of the law against unfair com- 
petition. 

At the outset the Trade Commission 
States that it has reason to know that 
profiteering exists, and attributes this 
partially “‘to inordinate greed and bare- 
faced fraud,’’ and partially to the ‘‘high 
fixed price’’ method of fixing a price 
for the whole industry based on costs at 
the plant where costs are highest. This 
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method of price-fixing results in exorbi- 
tant profits to the low cost producers. 


*“The outstanding revelation which 
accompanies the work of cost. finding,”’ 
says the report, ‘‘is the heavy profit 
made by the low cost concern under a 
governmental fixed price for the whole 
country. In the case of basic 
metals, as in steel, when the Government 
announced a fixed price it was so high 
that it would insure and stimulate pro- 
duction. This has resulted in giving a 
wide range of profits. Under the device 
of cost plus a margin of profit these pro- 
fits are necessarily great in the case of 
the low cost mills. Thus, while the mar- 
ket was prevented from running away, 
as it would have done undoubtedly if it 
had not been regulated by a fixed price, 
the stronger factors in the industry are 
further strengthened. in their position 
' and enriched by profits which are with- 
out precedent.’’ 


‘“‘The outstanding fact in the indus- 
trial surveys which the Commission has 
recently made,’’ says the report, ‘‘is the 
-heavy profit made by the meat packers 
and by those allied with them and by 
the flour millers.”’ 


In the ease of flour milling, the report 
shows that although a Government-fixed 
price for wheat and an allowance of 
maximum margin of profit over cost on 
flour did stabilize the price somewhat, 
yet, owing to a lack of definition as to 
what constitutes manufacturing cost, the 
profits resulting continue to be heavy. 
‘‘Refore the Government interfered,’’ 
says the report, ‘‘flour sold in 1917 with 
an average profit as high as 52 cents a 
barrel. After the fixation of the price of 
wheat and the determination of a maxi- 
mum profit of 25 cents per barrel of 
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flour, the very high average profit per 
barrel dropped toward the maximum. 
Where this decline in price did not 
bring the price down to the maxi- 
mum—that is, where the millers .con- 
tinued to exceed the Government maxi- 
mum, as they did in many instances 
—many of the millers were actuated by 
the hope that they would be allowed to 
include income and excess profit taxes 
in their costs and pass these on to the 
However, if there had been 
a fairly general compliance with the 
maximum of 25 cents the profits of the 
least efficient mills would have been con- 
siderable and those of the most efficient 
mills proportionately heavier. To the 


extent that the maximum price was ex- 


ceeded the profits were larger and in 
general were in fact very great.’’ 


Experience with steel and coal also 
shows that ‘‘a high fixed price, while 
stabilizing an ascending market, pro- 
duces an economic situation which is 
fraught with hardship to the consuming | 
public and with ultimate peril to the 
high-cost companies through increasing 
the power of their low-cost competitors. ”’ 


The Commission also points out that 
in eases where the Government fixes a 
definite margin of profit above costs, it 
thereby provides an incentive to com- 
panies to juggle their accounts in such 
a way as to make them show a fictitiously 
high statement of costs and so add to 
the volume of profits. ‘‘ Increase of costs 
showing on the producers’ books can be 
accomplished,’’ says the report, ‘‘in 
various ways. The item of depreciation 
can be padded. Officers’ salaries can 
be increased. Interest on investment — 
can be included in cost. New construc- 


tion can be recorded as repairs. Fic- — 
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titious valuations on raw material can 
be added, and inventories can be manip- 
ulated.”’ 

The Commission in support of these 
statements cites the instance of a Kansas 
City milling company. ‘‘This com- 
pany,’’ says the report, ‘“padded_ its 
costs by heavily increasing all its offi- 
cers’ salaries and manipulating the in- 


ventory value of flour bags on hand. As 


evidence of the length to which padding 
can be carried, it may be added that 
this company even included in its costs 
the gift of an automobile, which it 
charged to advertising expense. In this 
case the Federal Trade Commission re- 
commended to the Food Administration 


that the company’s license be revoked, 


and the recommendation was carried 
out. 

Unlike the situation in steel, flour and 
coal, no price has been fixed upon petro- 


lJeum and its products by the Govern- 


ment; but, nevertheless, the situation in 
the petroleum field is also the subject 
of criticism by the Trade Commission. 
In fact, the report—in one single sen- 
tence—condemns as devices to prevent 
inordinate profits both high-price fixing 
and the leaving of prices uncontrolled 
when it says that a market under the 
control of such a dominating factor as 
Standard Oil ‘‘can be one of huge pro- 


_ fits without the device of the high fixed 
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price.’’ The Commission points out that 
when prices remain uncontrolled large 
profits may eventuate through the bid- 


ding up of prices by anxious buyers. 


Prices may also be forced up by spread- 
ing false and misleading information 
concerning the condition of supply and 
demand. ‘‘Reports have been circulated 
that the supply of gasoline was endan- 
gered for the purpose of maintaining 
the high price of that product and the 
heavy profits from it. At different stages 
of the oil industry different products of 
petroleum have yielded the heavy pro- 
fits. Kerosene was once the chief profit 
producer. Gasoline followed and super- 
seded it as the chief producer of profits. 
Enormous profits are now being made 
in fuel oil, with the advantage to the 
refiner that the high price of that pro- 
duct meets no popular challenge. Gaso- 
line is maintained at its present high» 
price and produces heavy profits for the 
low-cost refiners. ’’ 

The Commission makes no specific re- 
commendations bearing upon the elim- 
ination of profiteering, except to quote 
President Wilson, where he says: ‘‘The 
profiteering that cannot be got at by the 
restraints of conscience and love of coun- 
try can be got at by taxation. There is 
such profiteering now and the informa- 
tion with regard to it is available and 
indisputable. ”’ 





REPORTS OF EMPLOYMENT OFFICES 


URING June there was a decrease of 
nearly 8 per cent in the demand for 
labour as compared with May on the 


basis of the daily average of vacancies 


notified to 110 employment offices (81 


commercial, 17 public and 12 philan- . 
thropic). As compared with the demand 
reported for June of last year by prac- 
tically identical offices, there was an in- 
crease of almost 4 per cent. The total 
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number of vacancies notified to all 
offices in June was 36,946, a daily aver- 
age of 1510.6, as compared with 1638.5 
in May, 1918, and with 1457.5 in June, 
1917. The number of persons placed 
was 16,718, a daily average of 666.1, as 
compared with averages of 685.1 and 
723.7 in the preceding month and in 
June of last year. The proportion of 
the total vacancies filled to ‘the total 
vacancies notified was 44.1 per cent, as 


compared with 41.8 per cent in May 


and with 49.7 per cent in June, 1917. 

As to employment for woman and girl 
workers, the number of vacancies noti- 
fied was 6,497, a daily average of 259.0 
~ as compared with 258.4 in May and with 
959.7 in June, 1917. The number of such 
workers placed was 2,210, a daily aver- 
‘age of 90.7, as compared with 88.5 in 
May and with 95.2 in the corresponding 
period of 1917. The proportion of 
vacancies filled to vacancies notified for 
men and boys was 47.6 per cent, and for 
women and girls 34.0 per cent, as com- 
pared with 41.6 per cent and 36.4 per 
cent, respectively, for May, and with 
51.9 per cent and 35.4 per cent, re- 
spectively, for June, 1917. 


Of the five principal centres of labour 
distribution—Montreal, Toronto, Win- 
nipeg, Edmonton and Vancouver— 
Edmonton showed increases in the de- 
mand for labour both as compared with 
May, 1918, and with June, 1917. Tor- 
onto and Vancouver recorded declines 
as compared with the preceding month 
and gains as compared with the same 


month of last year, while Montreal and - 


Winnipeg reported decreases in both 
cases. Of the smaller centres, Ottawa 
and Hamilton showed increases both as 
compared with May, 1918, and with 
June, 1917. 
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The number of persons who obtained 
casual employment through the Sal- 
vation Army; the Young Women’s Chris- 
tian Association and other agencies was 
2.162, a daily average of 86.2, aS com- 
pared with averages of 76.9 in May and 
76.1 in June, 1917. The number of cas- 
ual jobs secured was 4,646, a daily 
average of 191.2, as compared with 
averages of 230.7 in the preceding month 
and with 168.9 in June of last year. 


CASUAL EMPLOYMENT SUPPLIED BY VARIOUS 
OFFICES DURING THE MONTH ENDED 
JUNE 30, 1918 








Individuals Number of 
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employment supplied. 
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4.81 6.79 
sti 17 
470 6.62 
19.00 17.80 

‘04 07 

18.96 17.73 

23.71 31.39 
11°12 11.40 

74 76 
11.85 19.93 
42.63 61.79 

122 .08 

42 41 61.21 
1.95 69.28 

ss 97 "93 

61.68 69.00 

‘58 12 

"50 19 

OR) aot 

102 08 83.27 
4.00 2.92 

98.08 80.35 
6 86 6.04 

"39 93 
6.04 5.81 


723.71 


\\ | | 
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EMPLOYMENT IN THE BUILDING TRADES AS INDICATED BY 
BUILDING PERMITS 


EEOYMENT in the building trades, 

as indicated by the value of building 
permits issued in 35 cities, showed an in- 
erease during July as compared with the 





previous month, the total value of build- 
ing permits rising from $3,667,399 in 
June to $5,863,834 in July, an merease 


ESTIMATED COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS ISSUED IN THIRTY-FIVE CITIES 


SS Eee 


City 


Halifaxwec..ccon sss 9 ihe 


MMOH CHONG Le ct ale gels cee 


Quebec. .:....55.-.:--: 
Montreal-Maisonneuve..... 
Quebecs ste wee oie ae «+s 
Sherbrooke..........-.---- 
Three Rivers jeccurets ears > ees 
Westmount.niccmaiciin. ss <s 


Ontario {oii es tee? 


Rangstoneaee me erties «2.2 « 


Lats We Dig epee e DR ea 
Ottawa Wace areia sete, oe kre 
Peterborough..........-..- 
Port Arthurs. ccc ccroseuae2 
Strationd: a sscn's ss ee ate 
St. Catharines:.®. Jaden ces" 
Se Dhomasis.'s : oaecct. sie 
TorontG coves coe 


Prandona...s:... weareare: 


Saskatchewan......... 
Moosedaw: ccs ec seeicenae 
GOIN ae iiests icp tates orene 
Saskatoom! coc) celes « casehate 


Calgaryvoseii esa. Seal 


British Columbia...... 
New Westminster.......... 
VAEnCOUVeDr iii «obec ons eeeee 
Wictorla:': ccunknc reas 


nc eet 35 cities. oc... 





June, 
1918 


$259,479 
200,086 
59,393 


24,155 
21,905 
2,250 


440,726 
297,560 
48,300 
8,300 
76,200 
10,366 


1,926,599 
55,235 
158,500 
8,993 
273,653 
32,230 


41,180 


440,760 
8,360 
432,400 


315,465 
68,675 
70,280 

176,510 


190,775 
133,600 


6,390 


$3,667,399 





4 





July, 
1918 


” $419,652 
388,158 
31,494 


106,473 ° 


19,475 
86,998 


1,088,070 
610,045 
236,875 

50,000 
85,300 
105,850 


3,404,716 
105,045 
104,930 

7,565 
168,780 
67,182 
54,000 
48,685 
1,610,830 
9,005 
9,504 
4,189 
41,658 
455 
1,094,278 
78,610 


240,700 
13,550 
227,150 


268,385 
71,950 
53,300 

143,135 


195,950 
45,000 
150,950 


139,838 
5,866 
132,153 
1,875 


July, 
1917 


$89,223 
56,840 
42,383 


39,508 
32,400 
7,100 


1,583,641 
1,044,295 
448,956 
66,900 
19,340 
4,150 


2,440,175 
7,42 


237,340 


182,050 
18,009 
164,050 


99,485 
39,025 
17,360 
43,100 


76,300 
32,600 
43,700 


70,087 
22,850 
27,602 
19,635 


$5,853,834 | $4,590,461 
yey 


tarlo, 








July, 1918, compared with 
June, 1918 
(Increase (+) Decrease (—) 





Amount 


+ $160,173 
188,072 
27,899 


82,318 
2,430 
84,748 


$47,344 
312,485 
188,575 
41,700 
9,100 
95,484 


1,478,117 
49,810 


es 


87,964 
37,430 


200,060 
5,190 
205,250 


47,089 

3,275 
16,980 
33,375 


5,175 
88,600 
93,775 


++ 1) /EIAL FELL P44 +444+4++ +14 


LaF 


[+++ 414+ 
a 
> 
& 


+$2,196,435 





of $2,196,435 or 59.9 per cent. All the 
provinces, except Manitoba and Saskat- 
chewan, recorded increases, those in On- 
Quebec, 
British Columbia. being especially note- 
worthy. As: compared with the corre- 
sponding month of 1917, there was an 


New Brunswick and 





July, 1918, compared with 

















uly, 1917 
Increase (+) Decrease (—) 
Per cent Amount Per cent 
+ 61.73 + $320,429 322.93 
+ 93.99 | + 331,314 | + 582.89 
—_ 47.01. | — 10.889 | — 25.69 
+ 340.79 | + 66,973 + 169.55 
— 11.09 }| —° 12.925 | — 39.89 
* 3766.58 | + 79,898 | + 1125.32 
+ 146.88 | — 495,571 -- 31.29 
+ 105.02 | — 434,250 | — 41.58 
+ 390.42 | — 212,081 | — 47 .24 
4S 50254004 = 96,900: = 25.26 
a 11.94 | + 65,960 | + 341.06 
+ 921.12 | + 101,700 + 2450.60 
+ 71.53 | + 964,541 +e 39.52 
+ 90.18 | + 97,620 | + 1314.75 
— 33.74 | + 100,330 | + 2181.09 
— 15.88 | — 4,169 | — 35.53 
— 38.32 | —. 67,635 | — 28.61 
+ 108.45 | + 56,625 | + 536.37 
+ 971.43 } + 42,710 | + 378.30 
— 16.35 | — 26,345 | — 35.11 
4+ 1471.54 | + 1,551,780 + 2627.91 
— 90.99 )— 6,445 | — 41.71 
+ 49.46 | — 915,966 | — 98.97 
— 57.08 | — 15,812 | — 79.05 
_ 32.12 | — 16,196 | — 27.99 
— 93.70 | — 5,500 | — 92.36 
+ PEG AGE BE yee Abii 43.61 
+ 90.89 | — 158,730 | — 66.88 
— 45.37 + 58,650 | + 32.22 
62.08: | — 4,450 | — 24.72 
— 47-47. | 4-3. -63,100°-\--+ 38.46 
—_ 11.73 | + 168,900 | + 169.67 
+ AT ae| yee a aO20 er aats 84.37 
— 24.16 | + 35,940 | + 207.03 
_ 18.91 + 100,035 | + 282.10 
+ 2.71 + 119,659 + 156.81 
—_ 66.32 ott 12, 40008 aet- 35.04 
+ 164.01 + 107,250 | + . 245.42 
+ 101.45 { 69,801 + 99 59 
-- 56.2 eee 16.000 en Gaa 74.35 
+ 122.85 | + 104,551 + 382.40 
— 70.66: | =. 17,760.) — 90.45 
+ 59.89 | +$1,273,373 | + 27.74 
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cent of the members idle. 
comparison the improvement is chiefly 
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Increase of 27.7 per cent, the value for 


July, 1917, being $4,590,461. In this 


‘comparison, Quebee was the only pro- 


vince to inideate a decline. 

Of the larger cities, Toronto and Van- 
couver reported .increases both as com- 
pared with the preceding month and 
with July, 1917, Montreal showed a gain 


HE present article on unemployment 
among the members of local trade 
unions, which is the tenth quarterly re- 
port on the subject, deals with unem- 
ployment as at the end of June, LOLS: 
and is based on returns received from 
1,389 labour organizations with a total 
membership of 160,426, or over 78 per 
cent of the entire trade union member- 
ship of the country. Trade unionists 
out of work on account of trade disputes 
or disability were not included. For all 
occupations represented, 0.5 per cent of 
the members were unemployed, as com- 


. pared with 1.7 per cent in March, 1918, 


1.3 per cent in June, 1917, and 2.1 per 
cent in June, 1916. That the percentage 
unemployed at the end of June is smaller 
than has ever been reported is due to 
greater activity in practically all the 


groups of industries, particularly build- 


ing and construction, transportation and 
manufacturing. 


Employment in the manufacturing 
_ and mechanical industries, as reported 


by 365 unions, having a combined mem- 
bership of 42,144, was considerably 
brisker in June than in March, 1918, 


and also than in the same quarters in 


1917 and 1916, there being only .14 per 
In the first 
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as compared with June and a decline in 
comparison with July, 1917, while af 
Winnipeg there was a decrease as com- 
pared with June and an increase over 
July of last year. Of the smaller centres, 
Halifax, Westmount, Brantford, Ottawa 
and Edmonton all showed large i increases 
in both comparisons. 





‘UNEMPLOYMENT IN TRADE UNIONS AT THE CLOSE OF JUNE, 191g 


_ attributable to a greater volume of em- 


ployment in the leather and clothing 
trades, while as compared with June of 
last year the food, tobaeco and liquor 
group and the glass bottle blowers were 
more active. As to the sub-groups, the 
percentage of unemployment in the 
metals, machinery and conveyances in- 
dustries was smaller than in the preced- 
ing quarter and also than in June, 1916, 
though it was slightly larger than in 
June of last year. Food, tobaceo and 
liquor workers were somewhat slacker 
than in March and in June, 1917, but 
improvement was shown over the same 
month in 1916. Unemployment in tex- 
tiles, carpets and cordage remained sta- 
tionary as compared with March, and in 
comparison with the preceding Junes the 
alteration was inconsiderable. Clothing 
workers were much brisker than at any 
time since June and September, 1916. 
Pulp, paper and fibre tradesmen, as re- 
ported by 19 unions, appear uniformly 
well engaged ; while in the printing, pub- 
lishing and paper goods industries the 
change in the percentage was trifling. 
Woodwork and furniture workers were 
better employed than in the preceding 
quarter, but there was a falling off from 
June, 1917. Employment in the leather, 
boots and shoes group appeared much 
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prisker than in either March, 1918, or 
June, 1917. 

Reports from 569 organizations of 
transportation workers, having a total 
membership of 65,018, indicate that .42 
per cent of the members were out of 
work, as compared with 1.22 per cent 
in March, .51 per cent in June, 1917, 
and .5 per cent in June, 1916. Steam 
railway employees, whose returns con- 
stitute about 70 per cent of the total 
group membership reporting, were bet- 
ter engaged than in any previous quar- 
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ported by 215 unions with 16,624 mem- 
bers, was 1.57 per cent. That this is the 
smallest percentage yet recorded is due 
to the noteworthy improvement in the 
volume of employment afforded brick- 
layers, masons and plasterers particular-, 
ly, while carpenters and joiners, stone 
and granite cutters, plumbers and steam- 
fitters and other tradesmen in the group, 
were well employed in comparison with 
former reports. 


In the public employment group, as 
reported by 48 unions with a combined 


ter. Street and electric railway men 
reported no member out of work as 
compared with small fractional per- 
centages of unemployment in March, 
1918, and in June, 1917 and 1916. 
Navigation workers and teamsters and 
chauffeurs were better engaged than in 
the previous quarter and the percentage 
altered very slightly from the same per- 
jods in 1917 and 1916. 

In the mining, quarrying and refining 
of ores group, reports were received from 
59 unions having an aggregate member- 
ship of 20,535. The percentage of un- 
employment was smaller than has ever 
been reported, there being improvement 
in each of the sub-groups. 

The percentage unemployed in the 
building and construction trades, as re- 


membership of 4,336, .02 per cent of 
the members were unemployed as com-~ 
pared with .04 per cent in June, 1917, 
and with no members out of work in 
March, 1918, and June, 1916. 


Employment in the group of miscel- 
laneous trades, as indicated by returns 
received from 131 unions with 11,469 
members, was brisker than in any pre- 
vious report, hotel and restaurant work- 
ers, musicians and theatre employees and 
stationary engineers being particularly 
well engaged. Clerks and barbers, how- 
ever, were somewhat slacker than in last 
March or in June, 1917 and 1916. 


The percentages reported unemployed 
in the different groups of occupations 
are indicated in the following table: 


























Occupation. June | Mar. Dec Sept. June | Mar. | Dec. Sept. June 
1918 | 1918 1917 1917 1917 | 1917 | 1916 1916 ~| 1916 
Ne eee eee ee 
Manufacturing and Mechanical Industries} .42 91 2.77 4.05 | 1.79 | 1.22 | 2.3 1.3 1.1 
Metals, machinery and conveyances.....---- .14 .28 .76 .15 ail .29 aL 0 .6 
Food, Tobacco and Liquors........++++++++> 1.78 .85 3.29 2712451 on iSlato 1:2 5 4 
Textiles, carpets, and cordage........--++--- .05 .05 0 0 0 0 0 5 0 
lo tiniti gs hanes ous cise ere ie ae a + als were Se 1.18 | 3.40 11.21 11.13 | 4.95 | 5.46 6.4 1.0 6 
Pulp, paper and MDTOW see ee i eater 0 0 .34 0 (0) 0 0 0 0 
Printing, publishing and paper goods......... 12 .73 | .67 2.05 .79 52 3 1.2 8 
Woodwork and furniture... ...-..---e eee eee 2.20 | 4.60 3.00 89 .62 69 6.0 0 5.9 
Leather, boots gnd shoes and rubber.......-- 0 7.83 2.92 30.70 | 6.28 | 4.18 4.3 1.0 Ory 
Glass bottle blowing,.....-.s+eeeeeeeeeerees 0 2.23 4.48 13.84 | 3.56 | 1.92 0 12.17 0 
Oil refining. ......-.e ccc e cece eee eter tess 0 0 0 0 0 0 0 0 0 
Transportation. ........6:-::eeeeeee recess 42 | 1.22 70 55 51 | 1.26 | 1.6 .6 5 
Steana railwayS......-- eee cee eee erence 21 29 76 .25 35 [e112 6 .6 .5 
Street and electric railways.......-----+++-: 0 .38 17 44 .18 .09 2 0 co 
Navigation... ......-2scc cee cece ree eecees 2.12 | 8.80 .64 2.38 | 1.79 | 3.79 | 10.5 1.2 2.3 
Teaming and driving... ....--+-sseree ee eees 05 .08 0 0 0 0 0 0 0 
Mining, quarrying and refining of ores...| .18 .40 2.09 22 .32 .80 65 ah 1.2 
Building and construction..........---- 1.57 | 7.63 9.58 2.26 3.21 | 7.47 5.2 6.3 8.6 
Public employment........-+--+-+-++3> .02 0 17 .04 .04 .47 | 1 0 
Fishing... ........ cece cece cere ser eteee 0 0 0 0 0 0 0 0 0 
Miscellaneous. .......----sse++ee- eens 49 | 1.25 1.56 .80 99 | 2.11 1.3 1.9 3.1 
All occupations. ..........seeeseeee> 50 | 1.68 2.42 1.71 | 1.25 | 2.16 2.1 1.4 2al 
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The following table summarizes the 
returns by provinces. In Quebec, On- 
tario, Manitoba and Saskatchewan the’ 
percentage reported unemployed is 
smaller than in any previous quarter, 
while in Alberta, September, 1917 , alone 
recorded fewer members disengaged. 
Nova Scotia and Prince Edward Island 
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and British Columbia showed larger per- 
centages unemployed than in March, but 
there were declines as compared with 
June, 1917 and 1916. In New Bruns- 
wick, the percentage was slightly greater 
than in the previous quarter and in the 
Same period of 1917, while it was less 
than in June, 1916. 


Province. June Mar. Dec. Sept. June Mar. Dec Sept. June 
1918 1918 | 1917 1917 1917 1917 1916 1916 1916 
Ek eee as MST Sy, FEN | 
Nova Scotia and Prince Edward 
URN eo UN ee toa naa ee .16 .03 2.64 11 223 5.72 14 AT .49 
New Brunswick............... 27 24 3.07 -11 . 20 1.78 1.66 ‘09 8 
St 0 en Cog ae Se OR 44 3.90 2.96 4.66 2.23 2.95 3.62 2.43 1.8 
WOORERTIG Ha, oats hate ae Oe 37 tz 2.44 .99 .94 1.53 1.55 nie, LEZ, 
SEES Oe aS Pate SS Reet ane 29 .78 1.07 .86 .58 2.81 1.01 83 1.2 
Saskatchewan................. 18 1.72 2.41 46 .25 1.77 1.63 2.19 2.6 
PRUSOL COO Sohn Bun oS 39 1.08 | 155 17 . 84 1.09 1.70 .92 3.03 
British Columbia.........:.... 1.70 1.59 3.05 2.05 2.50 3.00 3.86 3.37 5.3 
CAnaOa Ph Bis Bios, co oe 50 1.68 2.42 1.71 1525 2.16 2.17 1.47 2.1 





The percentages reported idle in some of the largest industrial centres are in- 
dicated in the table which follows: 








Dee. Sept. June 
1916 1916 1916 
24 0 4.03 
47 18 09 
4.61 50 2.6 
1.32 63 1.8 
98 58 1.9 
1.75 65 1.38 
3.32 4.27 1.78 
5.94 4.56 8.4 


The tabular statement on the following page presents thé returns in some 


- detail. 
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Prince E’d I’d | Brunswick Quebec Ontario 
ot eS See 
No. re- | Unem- | No.re- | Unem-] No. re- Unem- No. re- Unem- 
OCCUPATIONS ' porting | ployed | porting | ployed porting ployed porting | ployed 
* pe “ t=9 Pa wey " ve 
'g| 22 5 3 | 3| 2.2| 4 £2 3 3 ga 3 3 
3 q 4| 4 21.9] 84) 8 aa | t g oak ee 
Cy B|.2@ o @ @ ® 
Dp! 2 Shear Sill Seales Ae a = |e 
1-Manufacturing & Mechanical Indus- 

Ec Sis SLUG LR neni rote eee 8| 437, 2| .46] 12) 1052) 4 3| 19845) 11) .06 
2-(a)MEraLs, MACHINERY AND CONVEYANCES... 6 338 0, Of 9| 934 0 94| 10834; 5| .05 
SMO Lders se eee ate Sas Gos hina ctesscerecsiolstecoleis fe 2 79.0). BG Oi eh AeA ioe Wier ieee 2 Olimces ar. 20) 1802 i Ue ae 
A= Black Gm ths: sesso onieseros toler ai als oka e loteloagroga's 1 128; OF. DELS 7. 2 Otek take natok PO eee Hareranets 6 199 0}... 
5- Boilermakers and iron shipbuilders.......... eh es al rea ee Pe }7 3 oe Oe ees hed wees |e menace 14|p:22102|eee2 ee 
6- Patternmakers.....0. 0-202 eee cee ce eweoes CU gt inde ePick (Spats RMN tbl MAN (val estas ok eel fe sind ALIS Sek ee eye 3 TiN Se O le 
7- Metal polishers, buffers and platers........- Fics ets RA, DP TC Pa Bice Giardia 6) 234)" Ole 
Sele MACHINISES ss a crale ce ctate cere) herb /stekersiewhaxe eels 131; 0 BBS Ole c.feh se Ola PeCT oes cr 40; 6092 Oakes 
9- Sheet metal workers and tinsmiths.......... Ge eT Wee By Bey Ree ti ha ee roe! NOC ye rat es Ci 5 | 228 26| se oleae 

10-(b)Foop, ToBAcco AND LIQUORS..........--- Pipe vty SUNS ALS tea, Meats ateytce le seel|tepste sa 10 1049) 1; .99 
11- Flour and cereal mill employees............ at em Ge eee Petry Canny te cs Wecogs) Bers ty ten erates Ba ed Coat, CeO Sater 
12- Meat cutters and butchers.............+-- hal esa Sits ea PORE Bsa: hewleey |e Se Seo areas ace, ra nicl sedeem so | Searcy aes AE 
13- Bakers and confectioners.............+.0:- ied es BNL aPARIST SGIGe, ca vaperl navel spice feeb ned amine talc meal hsb edhe 1 Soins Ol Sere 
14- Cigar and tobacco workers..........-.+.+++ tes OE nord aos EMEA met emer bear? WIM ae aire ge Te OLS l= 2 Oi ee 
15- Brewery workers. ............20+seeeeseees PU eles | Remy ona Weel Nea Ale ea (acl Mino niriol idol ernie 2 101 1 Wee 
16-(c)TexTiLEs, CARPETS AND CORDAGE.........|.-+{eeeeeeleeefeeetPereferceetecs [ees 1 886} 0} 0 
17-(d)CLoTHING AND LAUNDERING...........+-- Ce slew IN (oe So ore Poa Oar 14, 1040); 2] .19 
[Rae Patlorss steer a Oh ease inline tle e Seere el avenees cohen tail Reet. 2c Bia lbs teembetesl ete te,| rere Si reek [ete OU Henan Ui isnazayece 4| 482 Dla 
19- Garment workers..............0-csecweeee aah. to eihe Al, ‘so. Walaa sya ferent ak eM Hee see series 9} 408) O}|.... 
20— Hat, glove and fur workers.. ..........---- seth te: Seas CEA Pie Pace P ety Coe ee Tame re eee Yo ee os 1 150/520). 
21-(e)Punp, PAPER AND FIBRE...........---00:- RN earn eee ll ya ral teat Mickel edede hel habeas | Sits ot 6| 1770) O| O 
92-(f)PRINTING, PUBLISHING AND Paper Goons... 2 99| 2/2.02) 3) 118| 4 33| $157) 3) .09 
DB= COMPOSIFOLSs .ncih (eo oles <b oe wrelereieinr cleo ods vine 2 99) 2/....) 2) 98] 4|....f 5) 942) lol..... 16) 21718\= 221 
24— Pressmen and asgistants..........-sseeeeee ae Ma) Se eee Sal gate P90) OM eke 2/336) cole Gi eae Aes 
ORE MB OORDINGCES Man chicuinca eles secu eiess © Eten eel Saath wid Mak san Shon ites cen eae) eROoeLe | we aes DE SSOl Olas 
26- Stereotypers and electrotypers..........+-.- MES, Eo ae TEN ANS rts Fe Sil ara Caro Brie Ss gee errr 4 132 oan Eee 
27- ‘Engravers and lithographers..........++-+> Liat Biss oN ncet lala, GB scale lity Chea foe hc aia ae 4a tae Seer eee neta Ay 338 elect 
DOH OH Nae} eS DOS OO DOO Oa cage: ISS ES Semele alt cen [ett creers Crs ee Wan Feae hel nn) G ae cE ot po 1 GbiO eae 
30-(g)WoopwoRK AND FURNITURE..........---- BH Pe Reed Sener ear eB ccamilictstaray? ei 3 3 87; 0 0 
31-(h)Leataer, Boots, SHoms AND RUBBERS..... SP on) Spears ian Le hatha enstece 2 (be 9 893; 0 0 
32-(1)Guass Borrur BLOWERS.........+6+--00-- el ee AON al Blas fee (le 4a fe Cs (SS Parecied bes Satya Dee tate 3| 129) 0 0 
S2=(j)OU) REFINING © (0.52 e005 o0's scant oy 0s einen ea ora he YRORAG alae ae alles Ss ected Patina ho, se Sepa ene Ae hanes TEEN cel eat ac teehee 
34-Transportation.........-....---seee reese 41| 3508; 5| .14] 33) 3390) 2 209| 19625) 76| .39 
35-(a)STBEAM RAILWAYS. ........ccecceeeeeeeee’s 35| 2242; 5| .22] 30) 3067, 0 193} 15707; 76) .48 
Shai COONGUCLOIS facie eis 2 © ove) o8 60k o:utele| ovarpie wleete ore 1 S80 ves. 1} 65) Olea O12 3808); 220s 3. 24 979 Olsens 
37- Locomotive engineers.........-+.-+seeeees 6) 1838) Olin ih A eee hte Oleoa be Lal ef OS is aU rcie 33) 2068;  6}.. 
38- Locomotive firemen............ceeseeerees 3 144] O}....f 3} 336] O|....] 8] 675) QO|..... JAW 236 TIie sO. 
39- Carmen SP RT. a aha. igate, salausie ss ecg) 4 AT Ole. 1 SAQO WT Ol Sa eed @OELOZ | TU lee se 28| 1709 0|.. 
TOES ON Wear ShatansceWh, ia neal s Sekt GRUR AU REE cn «earn a 6| 600) 5).. Fe S17 POLE Ce LiUe Ola ekOs laos Oars cree 32) 5015) 20).. 
40- Telegraphers (Local Unions).............+- 1 DO OW eaadiek ollie erect cieeeae peer | sete el Ol snes Olt mames 2 82) 01.5 
A= 9) *Velegrapherdce seaie «.-). soe eee cla pasinwin wens Br eats cere 5 re aes Uraaegl ler com tee Ia eile oR Uk Bos gae | cake toed Weer eee eae ras stl eee 
42- Road maintenance men.........--+0+0+0-- Giae493 0 Ole, 9) 476) Ol< 2) 18) 13238)- 4in BO sas 
43- Shop employees......-.-...seceeeeereeeee were l gr deres Dry iene (am lle NS pepraet SN ORERAetonlh anced ro oe Son wake 
44~ Railway employees, N.H.S............0+e0- Ba eS VAT OS 3 Bl 696) Ole hs: Sle DOS Ole ee: Ole. 
45-(b) STREET AND Exectric Raruway EmpLorems| 1| 102, 0 1; 180) 0 0} 60 
SBHle) NAV IATION ees «kg bc. bale cv eb di ole ole 4, 1069' 0 2| 143) 2/1. 0) 60 
47- Marine engineers 2) 1191. 0}. po Mey te oi. 0}.. 
48- Longshoremen..........2+-..++eeereereees | Ser Oats Met wiltevatens fe itveisee Ke UE ede ghar OV iaes 0}. 
BQ=WROCHOrs it seine a tent cies Wks vlsisieie ls « bs ele einieisis EAS Lak A Ral he Ae 1 Ole SHS SIN 2645) > Ol See B as le ae | 2 rails 
50-(d) TEAMSTERS AND CHAUFFEURS..........0++ 1 OB Oh Obese alae 0 oO i ae eis oer race eters) teks : 
52-Mining, Quarrying & Refining of Ores| 18] 9414) 16) .17]...|.....|..-)---- 12| .46 
den we LIN ORS pare ate ier ae a see ee oaaies Nake laneveiajoretbis os rete aes 15| SA19S 16d el sic ooele elec pera poUUlans bias. PPAR Ge 
§3— Quarry Workers: Besy..cs ve. «ate sine oa) elles == 1 DOG Ol vebes ale «dk chetele sd tetteus |ae<et > ae ce henrane bempsel Lene Rumen ae sf 
54- Milland smeltermen...............e+--05 D|- SAQOG | OVD o's foe aera cher lavera a eseyetet (ace cece rt [acne [taut ete Beaters ne waste cedt nase besa 
55-Building and Construction..........- 11} 1171} 0 8 7/2. 85|1.12 
56- Bricklayers, masons and plasterers.......... 3| 367) O}.. 2 Bi pe. 619) 22he ee... 49}... 
57- Carpenters and joiners............seseeees 3); = ACL 200: 2 Ol BG 15121 Ole. 34|.... 
58- Electrical workers...........---+++++eeeees PARE i tenet aed Beste (nest ome bata Pamegee fot 7 Oks iS Og Oli aks 
69- Granite and stonecutters............--+-+++ 1 QO) Ol ccabes dane slaseteee el a) eked] Olan es: Ql... 
€0- Painters, decorators and paperhangers. ..... 167| 0}. 1 Ole Bl oeerh se eerelete recor: Oiererete 
€1- Plumbers and steamfitters..............+-- 1 14| O}....} 2 Oceana | cA Soa Ol tas Ole 
62- Tilelayers, lathers and roofers.........,.-+0{es-feceere[ere[ereepers|ereesfecs[eseeP A] M0) 0 Miceees 0).... 
63- Bridge and structural iron workers. .........[..-|s-ceeeleeefeeePersteresetecstere Pees [ercescfeccttesey (Uae 
64- Steam shovel and dredgemen............+-+)-+-|seeeeefeeeferss 1 7 1 a es a ube tat Q|.... 
65- Hod carriers and building labourers.........|. RENN RNs betel ede hme av ad| crates roped Caters 1 50} O}..... Olea 
66-Public Employment......... Roane Seka 1 47; 0} OF 1) 0 5| 632 0} 0 
67- Civic employees...... 0.2... .eseccceeeeeeefecsfeceecetecslenefess[ecesafecalers 3} 495) O}..... O|.... 
Q8- Letter carriersi........ccecsecccceseceoees 1 47| O}.. 1 0}. 2 YA teA Wirceien (WBeee 
79-Fishing....... SRE. Ak a ai EERE ARE A 1 r= VABET Tera | Feeney Ree las MPS ati) (oir Lae allure ieee og fits OR Seo Pc 
70-Miscellaneous ..:..........0.eceeeee cree 2 46, 0} Oo} 1 0 3| 2294 55 
7i- Retail clerks.............. BaD pert Ss Soptbove ges 1 DSI sO eee Le salieeuinl oes 1 ALSO UO ee sad ae ores oes | crore lier 
72- Hotel and restaurant employees........... ial Bae [ets pera logget eat) Racca Ma Mlens Ree ill eeece 1 835i) (Ole 2}. 
TS Barbers 5 oo eisisce os ceene eis cemen sie veo sdelen choco es o|ieslawc yb s|s > deputy 3} 164) 0}... 0}.. 
74- Musicians and theatre employees .......... 1 DEAN 1) Ge Stl Petal [chante rn 2. Petre 1 AGES Sic ves. 5}. 
75- Stationary engineers and firemen...........|+--[ee--+-]ees|eees 1 0}. 2 SS ies Ol x stre.c Wels 
TG—% Others:icnes eee ee se Ps Wetec ney ge ar talha airy nese agra d egece | Vion aa Ha | Pek oil heaton sre 5) 181/220 ee: 0}. 
All occupations...............--+--- $2| 14673| 23) .16) 55) 4772) 13 44) §82| 56044) 208| .37 






*Commercial and Railway—organized in interprovincial divisions. 














“hafta 


wes 


Banden As 




















AvuGusT, 1918 


THE LABOUR GAZETTE 


AS REPORTED BY TRADE UNIONS. 


i wines (eS 1s a 


Manitoba 





askat- 
chewan 





No. re- Unem- 


Oo. 
porting ployed porting 


—_—=—— 





Alberta 





ployed | porting 





























is ~ 
Saree a 
2/28 : 8/8 E 
‘a | 22 ee ee ‘A 
SS 2)f'5 =) 
24! 3249; 24) 74] 144 0} 28 
14) 2136) 10! 47] 5 Oo} 12 
Ls 404)-7 160i fo) 1 
AI BASZ ESCO ie Ao, ; 1 
4)" 965) !. 2 1 
1 Bis SO he Pes a, MO Se ead 
Peete) Aiea bo alaesh cabot : 
1 SSA) tebe 3 
2) 124) 9 3 
SS ne ene (a HE IG foxy Al pote 1 
cheater (ai opti Wiig Shee te aston 
1 ccii rin) ency (Rey aed rena aa 1 
cia EA a le Oy a i 1 
ike thar pearl eG eer ence Berge Aa 
CE VN ey 9 Bes eel te Nc) eer Pat Pt ae 
“a apa aalceal sg cee 19 a 
2) Saez Ol, bg 4 
25 Salt 74 a 2 3 
Her 231}. 44|: 1 1 
a sa a bee 1 2 
2 FE OL. [eee FOE pe es a bates A epee 
home NES) (ape aco ea iad es 2) “49 
ie “a8 7i5l “éeleeaal “gl cal ial “sea3\ 
48 9839; 13) 13] 54 49 
Be ETT) iO Bag 5 
3}. 357] >of: 9 4 
U2 4738) Bl 9 5 
4|- 1276) ~ 5\"" 7 8 
6} 1214; 9! 7 5 
SAAS ae sé esol att alr peslenc 
21 44007" “0 Bhatt ott eee A Ge cee ee 
4; 183] |", 4 5 
1 900 0) 2 2 
a a ahah slaggl “talc cal: al--gael- 
eee 3 San en 21 
nia: he. ead Weenies 21 
Sees Bal Fetal sag he ce sal deaq|7"# 
3} 4481 «gf tg 5 
dee168) ol) 4 5 
° ede @-@erelee.s.feess ee 4 
50S eae oot es 2 1 
Pere eee paaee De 2 2 
3} 262) “ol. 2 4 
a ea a SA OR ao Seite ADM ae Co eager 
eee ne Pama Peer (ear cs A 2 
“itr e7\liees Bigs Bea Recon pat eaeeaes Cie Bate 
4, 444) 6) ol 5 6 
2} 230) ~O}....| 4 4 
2} 214, oO]... | 4 2 
y al agal al gals eet we Seal we i nr: 
+ Alban aS| eae iets Ma ee ele, Sas Balas 
ia 2! 159] 3/"" 2 4 
f oi, 30stnc Ol 4 4 
| 3} 281] =~}. PAE TEA iirs! ick oa (Speru peer an 
| Bees ee Settee ee aes LTS (Oleaee bo, {cee 
 _ 95! 16870) 49’ 29] 96/5555 10' 18 133! 12601! 49) .39 






































365 
170 








— ah 


=~] 


ao 
= : Saks 
‘ SSooSoooene: oo: :: 


‘ S200S9 060: ©: ::: 
AAAWDANO—: 


— 
bo 


SPOR DK aN OO 


OMe: - 
. she 
. 
° 
- mt ooh 





18 


nr 
NWN: 





bob do bo bod 





‘ 
COSHWSONESSO: SCoccce: 


—_ 











6 
= 
nm 











6 











ww 
HoH wmaokwSconwe 


es 
aocn 





— Oa 
Roeeemoonro dS 


re 


wo 
i=) 


bo 





Booohookacon 





AQAoorxamOunceuao 


—_ a 
wd ou 


633 


Canada 
eee 
No. re- Unemployed 
porting 


— 


Per cent. 


Mar. | June June, June 
1918} 1913] 1917 1916 











42/ 1.79] 1.1] 1 
14] 11] 6] 3 
82} of 2:9 [3 
OG OleReraNg 
04} 68] 1.31 5 
0} .27] 1.23 | 6 
0} 0}. (98-17 
Of 0) 8.18 
27} 01 39 49 
85/1.78/ 1.50| 4.9 |10 
0}; Ole ‘ott 
2.0417.301 0] 0 {19 
1.03|/3.64]} — 0/34.92 113 
84] .26 117.43] 4.1 |14 
0| 49] 195] 6.4 15 
05; 0] 0 I16 
.18/ 4.95) g. 
1.30] 6.03] 0 lig 
1.54] 6.43] — .9 
75} 0] 0-120 
0; 0} oO ja1- 
72} .79] 1g |29 
70} .88|  .9 |93 
46} 911 “0 log 
1.43} 56) 0 [25 
1.03} 1.11] - 0 196° 
0; O01 .9 \27 
0! 0] 1.36 |98 
2.20| ..62) 5.9 [29° 
0! 6.28) 9 [30° 
| 3.56} 0 [31 
OP 0} a |39 
42 | 51) | 5 |33 
21] 135) © '5§ |34 
08} 194 [7 
.13 | 1:33] 114/36 
012 27) 3 a7 
09] 1.2] .04 [38 
.23| 135] "2 139 
0] 1.55} 0 |40 
0/ 1.17] 9) |41 
62] 101]  .8 lao 
0; 0} o |43 
O/ .15) 0 |44 
0; 118] 3 |45 
2.121 1.79] 2.3 |4g 
83/0; 1.4 147 
5.96 | 2.31] 3.43 |48 
32] 0) 2.8 |49 
05} 0 0 [50 
18] .32] 1.2 [52 
25] 134) 1.3 [59 
0} o| 0 [53 
0} Oo] oo [54 
1.57} 3.21] 8.6 [55 
3.26 | 8.03] 17.2 |56 
1.68} 2.45! 2.8 |57 
1.41] 2.24{ ~"9 [5g 
.54 | 1.18] 14.3 |59 
0] 1.39] 8.5 |60 
.31} 1.59] 5.6 {61 
0} 1.15] 20.4 |62 
0! | 16.2 |63 
1.17] 3.891 0 |64 
0] 1.78} .6 |65 
02} .04/ 0 \66 
03| 0 0 {67 
0] .05| 0 leg 
0/ 0] 0 [69 
49} .99] 3.1 |70 
65} ~ 0] - 0.71 
1.54} 1.69] 4.48 |79 
231 O01 | 0 173 
38] .491 3.7 |74 
1.08| 1.99} 1.4 175 
0] 1.15! 0 176 





634 


THE LABOUR GAZETTE 


Aveust, 1918 


EMPLOYMENT FOR CIVIC EMPLOYEES IN FIFTEEN CITIES 





EPORTS from fifteen cities showing 
the number of workers temporarily 
engaged and the wages paid these em- 
ployees during the first pay-roll period 
of two weeks in July, showed increases 
of not quite 2 per cent in the number of 
workers and of slightly over 4 per cent 
in the wages paid. In July, 7,813 per- 
sons were temporarily employed in the 
two weeks and the pay-rolls amounted 
to $288,464.97 as compared with 7,690 
employees and an aggregate pay-roll of 
$276,950.08 in June. 

Montreal, Hamilton, London, Bran- 
don, Regina, Moose Jaw, Edmonton and 
Vancouver all showed increases, both in 
the nmber of workers and in the wages 
paid. At Winnipeg there was a decrease 
in the number of employees, but the 
amount of wages paid was larger. St. 
John, Ottawa, Toronto, Saskatoon, Cal- 
vary and Victoria reported declines in 
both cases. At Toronto this is largely 
accounted for by the strike which took 
place there in the early part of last 
month. 

The accompanying table summarizes 
reports from the nine cities for which 
returns are available since July, 1916. 
The table shows that, as regards the 
number of workers, a decline began in 
January, 1917, and continued almost 
without interruption to November. Dur- 
ing December, January, February and 
March an upward tendency was evl- 
denced, but in April, May and June 
there were again decreases. July, how- 
ever, records a larger number of em- 
ployees than in May and June. As to 
wages, the total reported for July is 
the largest since that for March. 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL 
WORK) AFFORDED WORKPEOPLE TEMPORARILY EM- 
PLOYED BY FIFTEEN CITY CORPORATIONS. JUNE AND 

















JULY, 1918. 

SOW a ee eee 
Number of Amount of wages paid 
employees employees temporarily 
temporarily employed in first fortnight in: 

employed in : 

first fortnight in: 

June, July, June, July, 
1918 1918 1918 1918 

a 

St: John. 2... - 390 389 $11,845.63 $11,037.49 

Montreal..... 2,055 2,363 62,452.00 84,675.49 

Ottawa....... 386 385 16,247.10 15,908.24 

Toronto...... 1,332 1,109 52,503 .52 32,985.12 

Hamilton..... 454 462 16,174.31 18,840.90 

London....... 256 266 8,194.24 8,906.24 

Winnipeg..... 674 596 23,676.35 24,493 .36 

Brandon...... 56 69 1,926.52 2,110.57 

Regina......- 409 431 17,687 .76 19,760.60 

Moose Jaw.... 83 108 4,104.21 5,074.91 

Saskatoon 245 234 10,906.33 10,154.59 

Calgary...... 339 330 14,446.23 13,189.00 

Edmonton....| 311 338 12,392.88 14,015.25 

Vancouver... . 424 475 14,206.99 17,346.25 

Victoria...... 276 258 10,186.01 9,966.96 

Total. cases 7,690 7,813 $276,950.08 | $288,464.97 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL 

WORK) AFFORDED WORKPEOPLE TEMPORARILY EM- 

PLOYED BY NINE CITY CORPORATIONS, JULY, 1916— 
JULY, 1918. 


oe 


Total number of |Total amount of wages 
emplcyees tempor- |paid employees tem- 
arily employed in |porarily employed in 

first fortnight first fortnight 





10,244 $281,062.15 
9,425 275,364.63 
8,397 235,632 .94 
8,079 220,986. 
7,669 211,678.38 
6,360 164,283.79 
8,466 103,797.33 
7,784 213,605 .88 
8,390 210,691 .01 
7,341 167,988.77 
6,639 160,076.34 
6,515 206,449 .96 
6,612 201,856.82 
5,954 188,731.81 
5,445 174,203. 
5,165 161,374. 
4,879 160,695.47 
5,932 129;662.49 
6,433 168,920.94 
7,520 221,799.40 
7,595 230,103 .83 
7,258 179,607.83 
5,072 170,184.87 
4,987 177,366.85 
5,271 205,924.71 
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FAIR WAGES CONTRACTS, JULY, 1918 





URING July the Department of La- 
bour received for insertion in the 
Lasour Gazerre information relative to 
four fair wage contracts, two of which 
were awarded by the Department of 
Railways and Canals and the remaining 
two by the Department of Public Works. 
These contracts all contained the usual 
fair wage clause. ~ 


DEPARTMENT oF Pusiic Works. — 
Repairs to Langevin Pier, Cobourg, 
Ont. Name of contractor, R. Brewder, 
Ottawa, Ont. Date of contract, July 18, 
1918. Amount of contract, schedule 
rates. 


DEPARTMENT OF Pusiic Works. — 
Painting of Military Hospital Build- 
ings, Ste. Anne de Bellevue, Que. Name 


of contractors, Goodwin’s, Limited, 
Montreal, Que. Date of contract, July 
6, 1918. Amount of contract, $28- 
759.00. 


DEPARTMENT OF Raluways AND CaAn- 
ALS. — The rebuilding of the Lower En- 
trance Pier of Lock No. 23 of the Rapide 
Plat Canal. Name of contractor, Wil- 
ham Bermingham, Kingston, Ont. Date 
of contract, July 8, 1918. Amount of 
contract, schedule rates. 


DEPARTMENT OF RAILWAYS AND CAN- 
ALS. — The rebuilding of the North 
Lower Entrance Pier of New Lock No. 
25 at the Village of Iroquois, on the 
Galops Canal. Name of contractor, Wil- 
ham Bermingham, Kingston, Ont. Date 
of contract, July 8, 1918. Amount of 
contract, schedule rates. 


FURTHER REGULATIONS AFFECTING WESTERN COAL MINES |! 


[)URING the month of July, Mr. W. 

H. Armstrong, Director of coal 
operations for the mines in southeast- 
ern British Columbia and southwest- 


ern Alberta, issued a number of orders - 


in regard to working conditions and 
scales of pay in various mines; also an 
order in reference to the price of coal 
at the mouth of the pit. | Ss 

‘As the result of a number of com- 
plaints that have been received by the 
office of the Director of coal operations 
in regard to the increase in the price of 
coal at the pit mouth, the Director has 
ordered that in future, before any in- 


_ crease in price is made; it will be neces- 


sary to obtain authority from him. If 
any coal operator desires to increase the 


FS TF PY 
See June, 1918, Issue, page 439, and preceding 


issues, 


price of coal, an application stating the 
reason therefor shall first be made to the 
Director, whereupon the matter will re- 
celve proper consideration. 

A request was received for cost of liv- 
ing increases from the men employed on 
the Smoky Valley Railway at the mines 


of the Blue Diamond Coal Company, 


Limited, Brule Mines, Alberta. The 
Director, after investigation, was of the 
opinion that the, train crews are employ- 
ed by the railway company, but that it 
had not been established that the section 
men are not employed by the coal com- 
pany; he, therefore, ordered that the 
section men should receive cost of living 
increases, to come into effect from the 
date of the application for such in- 
creases. 

A dispute between the McGillivray 
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- Creek Coal and Coke Company and its 
employees as to the payment for lagging 
when put in behind the sides of room 
timbering. The employees contended 
that neither by past practice nor under 
the terms of the tentative agreement are 


they supposed to do the class of work . 


in question without remuneration. The 
Director, upon investigation, found that 
at the mines of the International Coal 
and Coke Company at Coleman, where 
conditions were practically the same as 
those at the McGillivray Mines, practi- 
cally no side lagging was used behind 
the room sets; he therefore ordered that 
the payment of 50 cents per side be made 
for lagging of the required height. 

An order affecting the Monarch Mines 
of the North American Collieries, Lim- 
ited, at Drumheller, Alberta, provided 
that all coal passing over a one-and-half 
inch sereen should be paid for at certain 
specified screened coal rates; that load- 
ing out of machine dirt should be paid 
for at the rate of 35 cents per car; that 
over-shovelling beyond 12 feet shall be 
paid for at the rate of 60 cents per lineal 
yard. Prices were also specified for other 
classes of work. 

Another order, affecting the Michel 
mines of the Crow’s Nest Pass Coal Com- 


pany, cancelled a previous order apply-. 


ing to those mines. Owing to the various 
places where dump cars are used at the 
Michel mines being of different cubical 
contents, the Director is of the opinion 
that, in lieu of the 60 cents per lineal 
yard provided in the previous order for 
this class of work, the sum of 614 cents 
per cubie yard be paid, and has ordered 
accordingly. 

A dispute having arisen at the Pacific 
Pass Mine of the North American Col- 
lieries at Lovett, Alberta, as to whether 


‘‘MeGintys’’ should be handled entirely 
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by the company, the Director has order- 


-ed that for each time a ‘‘McGinty’’ is 


moved and properly set the company 
will pay $3.63, and that the maximum 
distance it shall be moved shall be 12 
feet. 

An order applying to the Pembina 
Mine of the North American Collieries, 
Limited, at Evansburgh, Alberta, fixed 
various rates of pay for runners, helpers, 
scrapers, loaders; also for yardage, track 
laying, timbering and other work. 

A dispute at the mine of the Jasper 
Park Collieries, Limited, Pocahontas, 
Alberta, regarding the wages paid to a 
man driving a horse and cart, the Direc- 
tor is of the opinion that a man so em- 
ployed is entitled to a teamster ’s rate of 
wages, and has ordered that he be paid 
$3.66 a day. 

A dispute arose out of the dismissal 
of a coal miner, named Robert Taylor, 
from the employ of The Rosedale Coal 
and Clay Products Company, Rosedale, 
Alberta. The reason for the man’s dis- 
missal, it is alleged, was because he was 
connected with trade union affairs. The 
Director has ordered that the company 
shall reinstate Taylor in their employ. 

A number of minor grievances on the 
part of the workers at the mines of the 
Western General Coal Company, Drum- 
heller, Alberta, were investigated and 
satisfactorily adjusted. Some of the com- 
plaints made by the men were that the 
wash-house was too small; that the house 
rents charged by the company were too 
high; that second-hand mattresses in bad 
condition were being sold to them; that, 
contrary to general practice, they were 
charged for carbide for use in mine 
lamps; that the company’s office offi- 
cials were uncivil. It is stated that a 
strike was averted through the adjust- 
ment of these grievances. 
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THE MINIMUM WAGE BOARDS OF MANITOBA AND BRIT‘SH 
COLUMBIA 


HE Manitoba Minimum Wage Board 
has announced a minimum wage for 
women and girls employed in food stuff 
factories. Under the new schedule the 
lowest wage to be paid inexperienced 
girls under 18 years of age shall be $7.00 


a week; while to experienced workers 


the minimum weekly wage shall be 
$10.00, except in pickle, macaroni and 
vermicelli factories, where it shall be 


$9.50. An investigation conducted last 


fall disclosed the fact that nearly 300 
women and girls were employed in these 
factories at wages ranging from $5.00 
upwards. 

An account of the Board’s investiga- 
tion into the laundry industry was given 
in the July issue of the Gazerrr, and 
the text of the Manitoba Minimum Wage 
Act is given elsewhere in this issue. 


The Minimum Wage for Women Act 
for British Columbia, passed at the last 
session of the Legislature, provides for 
the appointment of a Minimum Wage 
Board consisting of three members, of 
whom one shall be the Deputy Minister 
of Labour and one shall be a woman. 
The Board has now been appointed as ~ 
follows: J. D. MeNiven, ‘Deputy Minis- 
ter of Labour, chairman; Mrs. Helen G. 
McGill, Judge of the Juvenile Court of 
and Thomas Matthews, a 
member of the Board of School Trustees 
of Vancouver. The Board has power to 
fix a minimum wage for women engaged 
in industries, and is also clothed with 
extensive powers to make investigations 
into conditions in the various industries 
in which women are employed. 


Vancouver ; 


CHANGES IN RATES OF WAGES AND HOURS OF LABOUR DURING 
THE SECOND QUARTER OF 1918 


URING the second quarter of 1918, 
sixty changes in rates of wages and 
hours of labour, affecting approximately 
26,500 workpeople, were reported to the 
Department, -as compared with 26 
changes affecting approximately 18,800 
workpeople in the first quarter of 1918, 


and 150 changes affecting approximately 


81,900 workpeople in the second quarter 
of 1917. Of the 60 changes, 57 were 
wage increases, two an increase in 


wages with a reduction in hours, and 


one a reduction in hours. In the mining 
industry only three changes took place, 
yet 10,765 workpeople were affected. 
Approximately 9,150 workpeople were 
affected by the 17 changes in transporta- 
tion, while 19 changes occurred in the 
building trades affecting approximate- 


ly 2,500 employees. 

The particulars of each change, so 
far as they are known to the Depart-_ 
ment, are given in the following table: 
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CHANGES IN WAGES AND HOURS DURING APRIL, MAY AND JUNE, 1918 
eS Eee SS ee eee 





Approxi-| Date 




















mate from 
number | which 
Class of workpeople affected Firm or of change Particulars of change 
establishment work- took 
people effect 
affected 
Merats, MACHINERY AND Con- 
VEY ANCES— ; 
Shipbuilders #226 q+. oi. oie Collingwood  Ship- 31) Apr. 4 |Increase ranging from 20 to 30 per cent and 
building Co. hours reduced from ten to nine. 
Machinists even. acuta ct sinter Employers.........- 100 May 1 eee increased five cents per hour. 
Hamilton. 
Metal.workers.....2./...,... Employers......... 50 May 1 |Wages increased two and a half cents per hour 
Hamilton. 
Patternmakers: 22-02. ce ss. Employers....:...+. _ 50 | May 1 [Increase of 7)4 cents per hour.’ 
Hamilton. 
IMouldersy eben. cieieeueas ts uel te Himplovers: a. s-c ak 60 June 24|Wages increased 1.40 per day. 
Peterboro. 
Foop, Topacco anp Liquors— 
Brewery workers; <<... sn. 5-6 Dominion & O’ Keefe 275 June 1 |Increase of $2 per week. 
Brewing Cos. 
Food factory workers......... All employers in Ma- 300 June 1 |Wages increased from $7.00 to $9.00 an 
nitoba. $10.00 per week. : 
TEXTILES— ~ 
Cotton mill workers........... Dom. Textile Co.,| 1,489 Apr. 8 |Increase of 10 per cent. 
Montmorency Falls. 
CLOTHING AND LAUNDERING— 
Garment workers............. Turner, Beeton and 30 | June 10 |Wages increased $2 per week. 
Co., Limited. 
PRINTING, PUBLISHING & PAPER 
Goops— : 
ODACOMPOSICOLS |.) «aie 2 aye’ cern: All employers...... 150 May 1 |Wages increased from $19.50 to $24 per week, 
Hamilton 
HOLMEN s.ceteeese iene a slate ies = - PL EWA Reiter: oe hai | tee etn te Wages increased from $22 to $24.50 per week. 
¢ Machine operators............ ef ie cea ae Smtr WA ean ee Wages increased from $22.50 to $25. per week. 
iPressmen, Caen c= oe an ete e All employers....: 3) 75 May 1 |Advanced from $19.50 to $24 per week. 
Hamilton. 
Assistants & feeders.......... % SSN KIN Re ors oii eeeeane sate ae |Advanced from $12 to $17 per week. 
WoopDWORKING AND FURNITURE- 
S Brpond Mak@ra nc ios}. os ayn’ a Employers,........ 15 May 1 |Increase in wages. 
Hamilton. 
LEATHER, Boots AND SHOES AND 
RusBER— : 
Boot and shoe workers........ McPherson Shoe Co. 300 May 1 |Wages of cutters increased 4 cts per hour; all 
others, 10 per cent. 
TRANSPORTATION— 
Express employees............ Dom. Express Co., 200 May 1 |Increase of 35 per cent. 
Winnipeg. 
Stationmen :. werscmer rar oc = ae Grand Trunk Ry.,| 3,000 May 1 |Increase in wages. 
; System. 
Conductors and motormen.....{Dominion Power Co, 100 Apr. 1 |Wages increased. 
Hamilton. 
Conductors and motormen.....|Hamilton St. Ry., 260 Apr. 1 |Increase in wages of from 6 to 8 cents per hour. 
Hamilton. 
Conductors and motormen...../Sandwich & Windsor 80 May 1 [Increase of 7 cents per hour. 
Ry., Sandwich. 
Motormen and conductors......|Sherbrooke St. Ry. 30 May 1 |Bonus of 5 per cent granted. 
Motormen and conductors..... Winnipeg St. Ry... 950 May 1 |Increase of from 2 to 3 cents per hour. 
Motormen and conductors..... Port Arthur & Fort 33 May 1 |Increase of from 4 to 5 cents per hour. 


William Civic Ry. \ 
Motormen and conductors..... Hull Electric Ry... 130 May 29/Increase ranging from 25 to 50 per cent. 
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CHANGES IN WAGES AND HOURS DURING APRIL, MAY AND JUNE, 1918.—Continued. 

















Approxi-| Date 








mate from 
number | which 
Class of workpeople affected Firm or of change Particulars of change 
establishment work- took 
wo people effect 
affected 
TRANS ORTATION—Continued. 
Motormen and conductors..... Brantford Municipal 35 | May 23 |Increase in wages. 
a Railway. ; 
Motormen and conductors..... London St. Ry..... 169 May 1 (Increase ranging from 5 to 8 cents per hour. 
Trackmen and barnmen....... London St. Ry..... 63 May 1 (Increase ranging from 2 to 3}4 cents per hour. 
Motormen and conductors..... Tramway Co., 3,129 June 1 |Wage increase of 20 per cent. 
Montreal. 
Marine firemen, oilers, etc..... All Companies, Vic- 300 Apr. 1 |Increase ranging from $10 to $15 per month. 
toria. 
I Steamer employees........... ih ee ie 450 Apr. 1 |Increase ranging from $10 to $15. per month. 
| ‘ 
| Longshoremen............. . . {Stevedoring Cos.... 160 June 1 | Wage increase of 20 cents per hour. 
| PLTAMIStErs tories cole eee atl Gilles-Guy Coal Co. 60 Apr. 23|Increase of $1 per week. 
: MINING, QUARRYING & REFINING 
| ‘oF OrES— “ 
| Coal miners, o.3 0 ws sone beg Kole Western Coal Oper-} 7,000 Apr. 1 |General increase. 
ators Association. 
Coal miners........ an cates Western Fuel Co...} 1,000 Apr 16 |Wage increase of 50 cents per day. 
MIMeTSHsr och oe re eee Dominion Iron and} 2,765 June 1 |General increase. 
Steel Co. 
BuILpING AND CONSTRUCTION— 
MRP RINCETS fore eo ee Employers......... 250 Apr. 1 |Wage increase of 5 cents per hour. 
Winnipeg. ; 
Bricklayers and masons....... 4 Se “ 350 “““" lIncrease of 5 cents per hour. 
Bricklayers and masons....... Employers......... 35 ““ 15 |Wage increase of 5 cents per hour. 
. Niagara Falls.” . 
Brnieklayers*) 470its seo Employers......... 60 May 1 |Increase of 5 cents per hour. 
London. 
Electric workers.............. Employers......... 85 May 1 |Increase of 5 cents per hour. 
Hamilton. 
Stonecutters.............2.... “s SS $e 23 May 1 (Increase of 5 cents per hour. 
Painters ete aes 5 Se: o cist sereiass “ Ky iL. 120 May 1 (Increase of 5 cents per hour. 
Structural iron workers....... < “a a 40 Apr. 1 |Increase of 10 cents per hour. 
athersnce cores See hae ork ie oY “s oe 15 May 1 |Wage increase of 50 cents per day. 
Bricklayers and masons ae gia. ee re ce 200 May 1 |Increase of 5 cents per hour. 
Plumbers and steamfitters..... a tt ‘4 125 May 15/Increase in wages. 
Plasterers’ sacs eae ee “$ “a ee 80 May 15/Increase of 10 cents per hour. 
Plasterers sonic ask ae ee Employers......... 215 May 1 (Increase of 10 cents per hour. 
Halifax. 
Carpenters, etc. .........0205% z S ae 308 May 1 |Increase of 10 cents per hour. 
Painter seta ccwhiaicecsss orebsee hers soils Me se a 200 May 1 |Wage increase of 10 cents per hour. 
Carpenters....... gre wc '..../Employers......... 225 May 1 |Wages advanced 5 cents per hour. 
Niagara Falls. } 
Garpenters a ifec.. aes lances Employers......... 20 May 1 [Increase of 10 cents per hour. 
Bridgeburg. 
Carpentersnt, fies cies oe Employers........ 50 May 1 |Wage increase of 10 cents per hour. 


Port Colborne. 
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Approxi-| Date 
mate from 
number | which 
Class of workpeople affected Firm or change Particulars of change. 
establishment work- took 
people effect 
affected 
BoiLpING aND CONSTRUCTION— 
Continued. 
Carpenterstesr. sac ees bs Employers......... Som 1 |Increase in wages and reduction in hours. 
Welland. May 
Bricklayers and masons....... Employers......... 60 June 15|Increase of 5 cents per hour. 
2 Windsor 
LUMBERING— 
NMiall-handsseten acdsee ck oem Stilson Co.,:....... 257 May 23]}Wage increase of 45 cents per day. 
St. John. 
Pusiic EMPLOYMENT— : 
Streetucleaners: «<2. 550 aan City of Vancouver. 300 | May 4 {Increase of 25 cents per day. 
Foremen, labourers, etc....... City of St. John.... 44 May 15/50 cents per day increase. 
eeivemen. fox chee. host bes City of Victoria.... 60 June 1 |General increase. 
TE MOI nee teres erates ens iliocar es City of Peterboro.. 17 May 28|War bonus of 15 per cent, 
ebb act sotsh eh 5, Siege mets ee eae ee City of Brantford... 21 June 14|Increase of 15 cents per day. 
MiIscELLANEOUS— , 
Cooks and waiters............ Employers......... 65° | Apr. 15/Hours reduced from 9 to 8 per day. 
Victoria. 








PRICES, RETAIL AND WHOLESALE, IN CANADA, JULY, 
i AND IN OTHER COUNTRIES 


HE movement was upward in retail 
prices as well as in wholesale prices. 
Many of_the changes were seasonal, 
including increases in certain grains, 
dairy products, potatoes, and fuel as 
well as decreases in livestock and meats. 


In retail prices the average cost of a 
weekly family budget of staple foods 
was $13.00 as compared with $12.77 in 
June, and $11.62 in July, 1917, $8.46 in 
July, 1916, and $7.42 in July, 1914. The 
increases for the month were in meats, 
eggs, and potatoes with slight decreases 
in milk and dairy butter. Coal, wood, 
coal oil, and rent showed increases. 

In wholesale prices the index number 
reached 284.0 for July as compared 





1918, 


with 280.6 for June, 242.6 for July, 
1917, and 134.6 for July, 1914. The 


chief increases for the month were in 


dairy products, fresh and canned vege- 
tables, textiles, and lumber but there 
were decreases in livestock, meats, and 
fresh fruits. | 


The weekly budget for a family of 
five, including staple foods, laundry 
starch, coal, wood and coal oil, and rent, 
is based upon the estimated importance 


of the various commodities included, 


these being slight modifications of those 
employed in similar calculations by var- 
ious official bodies. -For some articles 
comparatively large quantities are in- 
cluded, owing to the omission of other 
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important foods of the same class. For_ 
instance, the only fruits are evaporated 
apples and prunes and the only fresh 
vegetable is potatoes. As market con- 
ditions affecting these usually affect the 
prices of other fruits and vegetables 
somewhat similarly the relative propor- 
tion of expenditure on the various foods 
therefore tends to be maintained. In 
fuel and lighting the quantities are esti- 
mated on a similar principle, anthracite 
coal being used chiefly east of Manitoba 
and soft coal and wood in the western 
provinces, while no allowance is made 
for the quantities required in the various 
localities owing to climatic conditions, 
nor for the difference in quality. It is 
estimated that these calculations repre- 
sent from 60 to 80 per cent of the ex- 
penditure of an ordinary family, accord - 
ing to the total income. © 


The index number of wholesale prices 
is based upon the quotations of 271 com- 
modities, one haying been dropped in 
1915, and is the simple average of the 
percentages which the current prices of 
the several commodities bear to their 
average prices for the base period, 1890- 
1899, these being therefore made equal 
to 100. 


The accompanying tables and notes 
give details as to the prices movement 
during the month and as compared with 
the same month in the previous year. The 
table of retail prices shows the prices of 


~ some 30 foods at the middle of the month 


in 60 localities in Canada having a popu- 
lation of 10,000 or over. -Quotations are 
obtained by the correspondents of the 
Lasour GAzeEerte from dealers doing a 
considerable trade with workingmen. All 
prices are for delivered goods. The rates 
for rent are for six-roomed houses in dis- 
tricts occupied by workingmen. 

- On August Ist, the Canada Food Board 
issued a statement as to what the highest 
prices of certain substitutes for flour 
should be at retail, in view of existing 
wholesale prices, east and west of Fort 
William. It was pointed out that these 
were not fixed prices and would vary 
with changes in the prices of grain. 
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WHOLESALE AND RETAIL PRICES OF FLOUR 
SUBSTITUTES 
Wholesale Retail 
)Per bbl. of 196 (Per lb.) 
Ibs.) 
East West East West 
Corn flour, white...... see Wl Ome leis tuvens cee 634¢ 
12710 


Corn flour, blended....... 10.50—| 11.80—| 63{c 8¢ - 





11.10 12.80 
Ryewlour et sea oe ee 13.00 | 12.00* | 7léc 8l4¢ 
Barley Flour............. 11.00 | 11.50 


634¢ 6c 
. & 
*$13.50 in British Columbia. 


Retail Prices 


Sirloin steak was higher in price in 
several of the cities east of Fort William, 
but west of that city, there were several 
decreases. Similar changes occurred in 
other lines of meats, except salt pork and 
bacon which were comparatively steady 
throughout the Dominion. 


Eggs, fresh, were higher throughout 
the Dominion. Milk was lower in. price 
at St. John’s, Montreal, and Regina. 
Dairy butter averaged slightly lower, 
being down. in several cities and up in 
others. Creamery butter was. also 
higher in some of the cities but lower in 
others but averaged the same as in 
June. Cheese was almost unchanged. 


Bread was lower at Sorel, having 
declined toward the end of June. - At 
Prince Albert, the price was _ higher. 
Flour changed slightly in some of the 
cities east of Fort William. Tapicoa 
showed some _ increases. In canned 
vegetables there were some advances. 


Potatoes rose considerably in some 
localities as the stock of old potatoes 
became exhausted and new _ potatoes 
were not yet being marketed in large 
quantities. In some localities the prices 


-were lower as supplies were good. 


Coal, anthracite, was higher in several 
of the cities by 50c or $1.00 per ton but, 
the price was reduced 
from $12.00 to $11.50 per ton, the same 
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION 





Commodity. 


Sydney 


Per 
1-Beef, sirloin steak....b.| 38 
2- Beef, round steak.... ‘| 35 
3-Beef, rib roast prime. “‘| 35 
4-Beef shoulder reast med.| 25-35 
5-Veal, roast, forequarter ‘*| 18-20 
6-Mutton, leg roast, h’q. “* | 25-35 
7-Pork, fresh, roast, ham “| 38 
8-Pork, fresh chope.... “| 38 
9-Pork, salt, mess..... Sra 
10-Bacon, br’fast, notsli’d “| 50 
11-Fish, fresh, g. quality. “) 40 
12-Fish, salt, herrings. .doz.| 60 
13-Salmon, canned, med..Ib.|...... 
14-Lard, pure leaf, best.. ‘| 40 
15-Eggs, new laid..... doz.|. 50 
16-Eggs, storage....... “|...... 
17-Milk, delivered...... at.| 12-14 
18-Butter, dairy solids...Ib.| 55 
19- “ oreamery printe‘*| 60 


oO 





20-Cheese, old......... a Pe 
21-Checese, new ........ SG) eit) 
22-Bread, plain white... “| 8 
23-Flour, family........ SN (eoaded 
24—Rolied oats, standard. 9 
25-Rice, medium....... oe | oad 
26—Riee, Patna......... Oe fe Ds aa 


27-Tapioca, medium pearl “* |22-25 
28-Tomatoes, canned 3'scan| 30 
29~Peas, sanned 2’s.... ‘| 25 


30-Corn, canned 2’s.... “| 25 
31-Beans, common......tb| 20 
32- Apples, evaporated... °*|...... 
33- Prunes, medium..... * 118-20 
34-Suger, gramulated.... “| 12 
35-Suwar, yellow........]) 


36-Tea black, medium.. “* |35-75 
37-Tea, green, medium... ‘“|...... 


38-Ceffee, medium...... ** 145-50 
39-Potetees, loeal, per beg of 
134 bu., 90 Ihe... $1.50 
40-Vinegar, white wire, 
XXX, per quart...... 12 
41-Starch, laundry, per 
POUNG. 6... cecceeee 15 


42-Coal, anthracite, stove 

size, per ton, 2,000 lbs.| 16.80 
43-Coal, bituminous, domes- 

tic, per ten, 2,000 Ibs.| 7.80 




















Nova Scotia New Brunswick Quebec 
8 © e S a] 
2 2 rs} Ss ] Pe} S 
ea ee eae “alle erie fd bat isl care je 
$1214 Slime sat Bl gc) Bie bies 
=| 3) 8 ai\é&ilzezi<eléeléla 
° Cc Cc. Cc. o & z Cc. Cc. ce Cc. C. Cc. Cc. Cc: 
40| 35 | 40 45 | 35 | 32 | 87.1 | 29-31! 40] 40 {38-38 
40| 35] 38 35 | 30 | 30 | $2.1 | 29-31] 35 | 35 |35-38 
30| 28 | 25 a5 | -25- | 25 | 28.1 |. 30° | 40-1./ 35, 930 
30 | 25 | 28 28 | 25 | 22 | 24.4 | 23-25} 35 | 30] 28 
18-25} 22| 22 1S 4-16 ch cee 18.3 | 29-34] 30 | 30] 25 
20 \80 A840 2s 35 | 25 | 22 | 27.8 | 27-30] 40].....}, 30 
35 | 30] 35 35 | 30 | 30 | 32.5 | 36-38] 40| 35] 35 
40} 32| 35 38 | 35 | 32 135.0] 36 | 40| 35] 35 
35 | 36 | 35 40 | 38 | 40 | 38.3 | 38-40] 40] 33 | 34 
50 | 50 | 45 45| 50 | 55 | 49.8 | 50 | 50] 50| 50 
12-30! 30 | 8-12 10-15} 12 | 18-25} 14.6 | 10 |15-35] 15 |12-15 
60 | 60| 50 60 | 50 | 60 | 57.5] 60 | 60]..... seeks 
30-35} 35 | 30 35 | 30 | 40 | 35.0} 30 |25-40|30-40} 25 
38 | 37] 38 38 | 36 | 40 | 37.5] 36 | 40] 38] 35 
40| 55 | 60 50| 55 | 40 | 47.51 45 | 50| 50} 45 
pens rR eae aired SR) Varad Wanted Pe eae eat Peper ely. ia ex gr 
12| 10 | 12.5 12| 11 ‘| 10 | 10.6] 12 | 12] 10] 10 
50] 45 | 52 45 | 38 | 45 | 42.6] 40-42] 44] 50] 42 
55 | 50] 58 50 | 55: | 55 | 52.0] 44-46) 47] 55 | 45 
BRS Gs Glen ea | Cee 35 | 33 |......| 34.@ | 35-37] 35 | 35 [30-32 
32 | 30| 32 35 | 30 | 35 | 38.0] 31-33} 30] 35] 30 
8 | 8 8 7.3 18-8.7/8-8.7/ 8 | 8.7| 8.4] 8 | 7.3] 8.3 | 4.5 
7194.60 407-3 7 AYR Ey fey 2k i aa Wah ee Se We erg 
Pata Se lO 10 | 8 | 100 | 9.01 9 | 8 | 10} 8 
15 | 10] 12 12| 12 | 13 | 12.3] 10 | 10] 12.5} 10 
Ae 10 | 18 18 |S 184 Td NB Tee | IS ee 
15 | 25] 20 2 | 22 | 25 | 26.8] 15 | 20} 23] 20 
28 | 25 | 25 25| 28 | 27 | 26.3) 25+} 25 | 25] 25 
20| 20] 20 25| 18 | 20 | 20.8] 20 | 20| 22], 25 
25 | 25 | 25 251 25 | 23 | 26.83] 20 | 25| 25] 23 
20| 20| 18 18| 18 | 20 |19.0} 18 | 20] 20] 18 
19.4 SQN F282 BRS i 26 ES aes, BoC Ge 23.0] 16 | 30]..... 25 
18 | 17] 18 18} 18 | 20 | 18.5] 18 | 20] 18] 18 
1} 10-141 10.8; 11.1| 10 | 10.5] 10 | 11] 12] 10 
10| 9.1 | 10 10.5) 9.5} 10 | 10.0] 9 4 10] 11] 9.5 
55 | 55] 65 60 | 65 | 55 | 68.8] 60 | 45| 60) 40 
551 BS f66. 20 70| 70 | 65 | 68.3} 60 | 45| 60| 35 
50| 45] 50 45| 50 | 55 | 68.@| 55-60| 45 | 50| 40 
‘ | 
f1.50/$1.35/$3.50 [$1.65 |$1.08 [$1.13 |$1.50/$2.40/$2.50 |$1.75 |$2.04 [$2.00 |$1.97/$2.25/$3.00 
.18- ; 
12| .10| .15 | .13 | 124] .16 | .10] .15 | .10| .125 | 919] .22. | 15] .15 | .10 3 
12- 7 
42] 15] .15 | 115] 140] 14 | 15] 16] 24] 15 | 18 | 14 | 15] 15] 15 
...-.{15.00] 14.50] 14.25] 16.14]17.25]..... 15.50| 13.50] 14.00| 14.88} 12.00]11.50/10.75|10.75 
7.15- 7 .50-|8.00- 8.00- 7 
7.501 9.25/ 8.00 | 10.00] 7.60 | 9.35] 8.50/12.00] 9.00 | 8.25 | 8.78 | 12.00/10.00/10.00/10.50 
44-Wood, hard, best, perteag 10.00 613.33 d 4 
co:d (128 eu. ft.)..... 6.00 
45-Wood, soft, vest, per lang 
cord (128 cu. ft.)..... 5.00 
46-Coal ou, prime white, per 
gallon.2.24. 5. .0a2 S 28 


47-Rent, house, 6 roomed, |14.00- 
san. conveniences, mon.|18.00 
48-Rent, house, 6-roomed,| 8.00- 
no san. cen:, per month} 12.00 








6.00} 6.00} 10.00] 8.00 | 7.28 | 9.00 |d8.00/14.00)d14.00) 7.00 | 10.2 
611.33 


5.00] 4.50] 6.50 | 4.50 | 6.1 | 8.00] 4.00} 8.00] 6.00 | 4.00 | 5.58 








fCalculated from price 
tIn packages. 


APA bor yh ees} .28 .266 | .24 | 26) .24 | .22 20 .248 | £22 .25 Zonlenae 
18.00- 0.00 17 .00- 
14.00/16.00/25.00 |20.00 | 18.@0]12.00 }25.00/13.00)16.00 |14.00 | 16.38) 20.00 12.00|16.00|14.00 

18.00-|12.00-|  ° 14.00 
9.00! 7.00/20.00 |15.00 | 11.70] 9.50 ]16.00)10.00} 12.00] 10.00| 11.75]...... 8.00|14.00| 7.00 
per bushel cSlabs and millwood. bCalculated from price per wagon load. 


14.67/12.00]12.00/13.00 


c7.50 


12.67} 8.08/11.00} 8.00 
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CANADA, AT THE MIDDLE OF JULY, 1918 





Quebee (Continued) 








a s 

a 3 % = a | 2s 3 g 2 4 a 3 

* =) S => gst = S 5 
Pads. elele)dielelalalagayaiaiial: 
Specie woe oe | al ee Salve ey ae tee Ia eae 
Cc Cc. ¢. c Cc. Cc. Cc. c. Cc. c Cc. Cc. Cc Cc. Cc Cc. ce. c Ge 
33 | 40 | 38 | 34-35 | 36.8] 35 | 40-45 | 42 | 40 | 42 | 45 | 45 | 40] 42 | 45 | 42] 40] 42 | 35 
33 | 40 | 35 | 30-35 | 34.6] 35 | 36-42 | 40 | 35 | 42 | 40 | 40-43] 38] 38 40 | 40| 40] 38 |: 35 
20 | 35 | 25-28] 28-30 | 30.7] 30 | 33-37 | 35-40| 30 | 32 


25 30 | 25-28) 25-28 | 28.1] 25 32 | 30-32} 26 30 32 | 30-382} 27) 30 | .28 30 | 30} 28 28 

15 25 20 | 20-22 | 24.7/25-30) 25-30 | 25-30] 30 30 .| 30-35} 30-34) 30] 32 30 35 | 25 | _ 32 30 

35 38 Sar Nae es 34.9] 37 35 | 40-42} 40 40'- | 38-40)... . :. 40 |} 42 35 Boe 40 eae |e ee 6 

32 40 40 35. | 36.8] 38 | 35-38 | 38-40) 32 40 | 37-38) 37-40} 40} 40°] 37 45 |. 48 | 35 40 | 7 

32 40 42 35 | 36.7/38-40; 40 | 38-42) 35 42 | 38-40] 40-45; 40 |) 42 | 40 45 | 43 | 42 |40-42) 8 

37 38 38 35 | 86.8) 38 | 32-35 | 33-35)...... S39 ed Recon .| 35-38) 38 | 38 | 33 40-4: 25 [2"84 Jasna. 9 

59 50 48 | 45-48 | 49.9] 52 | 48-50 | 48 55 54 53 | 45-48) 55 |46-48] 48-50} 50] 441} 45 48 |10 
12-18 | 10-15} 10 |12.5-1§) 14.4]10-12) 15-35 | 18 15 20 15 |12.5-18] 15 |20-25} 18-20]15-20} 25 /12.5-30] 22 |11 
nuns OG S| ee. 55-60 | 68.4].....) . Ue hg aris Soeur Perea Darema eee! Sid Wie BO teeta? we His ae ene 

25 | 30-35} 25 | 25-40 | 29.7125-35) 25-40 |. 28-40} 25 30 30 | 25-35} 35 |27-30] 30 35 |25-40} 38 30 }13 
35 36 37 | «37 «=| 36.8] 35 | 35-37 | 30-35) 37 39 38 38 40 | 35 | 33 38 | 37 | 36 | 37 {14 
45 50 50 60 | 49.4) 52 | 43-46 | 45 48 48 45 | 50-55) 55 | 55 | 52 52 a 50 47 |15 


1 
2 
35 | 35-38} 30 |35-39) 35 33 | 38 | 35 28 | 3 
4 
5 














Bate Rea nts fect CAO Obl che nS Mee ga She. gh oe Raat ont peas kal se eee BO latne ein hoteete 5 Po a etter aan eee ee a REGS 
9 9 12 11 | 10.6). 12 | 01-12.) 10-12) 11° | 11-1)) -10 | 13.3); 12°] -12. 4 12.5.) 12 | 21-8)81-12 110.5 197 

> boon 48 |......| 45-46 | 45.1] 49 | 43-47 | 45 48 | d48 38 | 40-45 50 | 48 47 |46-48| 43 46 |18 
45 50 50 50 | 48.4) 52 | 50-52 | 45-50) 48 50 43 | 50-55} 55] 51 50 50 | 48 | 48 48 |19 
SiO hae eine Aeee Stel ete i. 34.2] 35 | 30-32 | 35 34 35 35 38 35 | 32 Ue ley orgcar 30 | 35 34 | 20 
pices 28 32 | 28-30 | 30.9} 30) ..... 30 30 30 30 | 28-30) 28} 30 28 32.) 28 | 930° 1 5..2./21 





25 24 “| 17.5 | 22-23 | 22 8] 25 25 23 25 25 25 | 25-30) 25 | 25 21 25 | 25.| 25 25 |30 





15 25 15 | 15-17 | 18.1] 18 20 18 18 20°) 1.5.) 15=25)" 1712 18h Po=18) 9 181 208s 18 |33 
10 | 11.1] 10 |10-10.3) 10.6] 11.1) 11.1] 10 10 LOF gid 10 LO5) LES hO ie TI eee 10 |34 














50 | 50 | 55 | 60-65 | 52.8] 70 | 55-65 | 45-50) 70 | 60 | 60 | 60-70; 50 |65-70| 60 | 70 |60-70| 65 60 |36 

50 | 50 | 50 | 50-55 | 50.3] 60 | 55-60 | 45-50] 65-70 55 | 40 | 50-55! 50 155-60! 60 | 70! 601] 60 60 |37 

50 50 40 50 47.81 55 | 45-50 50 35 50 40 45-55| 30 |45-50| 35 45 |30-50| 45 30 |38 
$ $ $ $ $1.50 1S $ $ $ $ $1.50 

* | 2.95 . * $2.73] * | 1.80 |$1.80 |$2.00 |$1.75 |$1.50) * #1} *-1$1 80 * * $2.00 | 2.00/39 














10 | .16 15 10 | .139}.12.5 LOM Zon eeeOR La LOS res Posie d 2673 arabe 102512100) 210).)-.13 10 |40 




















.125- : ao 

WORT Ste 1281998. ABBE 183 | ae | AB 99 15. 92 | 008: 4 dd A | edb Se enige baecie at 
10.25- 10.00- 

11.00} 10.00] 11.10] 10.25 |10.92]10.75| 11.00 | 11.50] 11.50] 11.50| 11.00] 11.00].... [10.00] 10.50]10.50/10.50/10.00 | 10.50] 42 
16,001: 12 S250) | ss5 2 10.33] 9.25) ..... 11.50] 11.50] 11 50] 10.00} 12.00|7.75 |..... 12.00/10.50/10.50] 9.50 | 10.50/43 
d11.00| 15.00/d14.00; 12 50 |13.00}:2.75] 15.00 | 13 00] 11.00/d11.00] 15.00] 17.00} g |..... 17.00|20.00}16.00|14.50 | 15.00/44 
12.00 | 5 
q9.00-| 9.00 |c8.00 | 7.00 | 9.08] 7.50] 12.00 | 10.50} 9.00] 7.00| 8.00} 9.00) g|..... 14.00|16.00]10.00] 9.00 | 10.00] 45 
10.00] 23- ..20- 

ype eye dag ss mmeotae O97 Ul We aie im bee Sey iI el wep fcay ae a a 20 | .25| .25 | .25 | .25 46 
12.00-|10.00-|14.00-| 15.00 15 .00-|18.00-|20.00-|13.00-|22.00-) 15.00 23.00-|15.00 18.00 
14.00 |12.00 |18.00 | 20.00 |14.75]24.00] 16.00 |20.00 /20.00 |25.00 |16.00 |30.00 |20.00/16.00| 25.00/20.00/18.00|16.00 | 22.00/47 
9.00-| 6.00 |12.00-] 10.00 14.00-|15.00-|16.00-|11 .00-|16.00-|12.00 17.00- 12.00 








12.00 {10.00 13 00 | 15.00 |10.29|17.00} 11.00 |16.00 118.00 |18.00 113.00 |20.00 |15.00}14.00] 19.00/13.00]14.00/12.00 |15.00|48 
*New potatoes only, quoted per lb. and per peck. eCalculated from price per 100 Ibs. 
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Manitoba 


RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION, 








oe 
_ = re § 
i as q S . 
Commodity. g| 2 3 a : : 3 = A = S : P $ 
3/2\/8s!/2/41 8/1461] 24/2! = » lal oie 
s8| #] gs Slo) Be Ee tee loos he he | 5 ee ee ae HM 
oot Ree Ot ee ie ae Sec eek BIN ee eae gS < Fleaile€ 
Per] ec. C. Cc. Cc. Cu | 5aC. Cc. e. | ¢. C. C. c. Cc. c. Cc. 
1-Beef, sirloin, steak......... Ib.| 40 | 36 | 35-40} 38-40) 38 38 | 38 43 | 45 | 45 45 | 40.9] 40| 35 | 37.5 
2-Beef, round steak......... alana, 34 | 35-38] 35-38] 35 36 35 40 | 40 40 40 38.1 34 30 32.0 
3-Beef, rib, roast, prime..... **! 30 | 28 | 30-35} 30-32} 30 38 | 30 38 | 35 | 40 40 | 33.8] 35 | 25 | 30.0 
4-Beef, shoulder roast....... ll O45! 26 | 28-30) 28-30} 28 30 | 25-28] 36 |30-32| 35 35 29.7 28 25 26.5 
5-Veal, roast, forequarter.... “*| 30 | 28 | 27-30) 25 30 32 | 30 36 | 30 | 35 35 | 30.4} 30] 30 | 30.6 
6-Mutton, leg roast, hind’q’ter ‘| 38 |..... 35 35 35 32aiewoo 40 | 45 | 35 35 | 38.2] 40 | 35 | 37.5 
7-Pork, fresh, roast, ham.... ‘'| 43 | 46 | 35-38) 43 | . 45 50 | 35 40 | 40] 40 40 | 40.07 38 | 40 | 39.0 
8-Pork, fresh, chops......... “) 43 42 | 38-42] 45 45 48 | 35-40] 40 40 45 45 41.6 48 40 44.0 
9-Pork, salt, mess.........-. Sols QOL = tOOst BOO Mel a. eee Siig od anal ee ara ST lcee 40 40 | 38.4] 38] 30 | 34.6 
10-Bacon, breakfast, not sliced **; 52] 48 | 50 45 48 DOE 50) 52 | 48 155-65 | 60-65| 50.4 | 50] 55 | 52.6 
11-Fish, fresh, good quality... ‘/13-15} 25 |I1-13.5) 15 14-20!12-25| 16 20 17 |15-18 | 15-18) 18.0 15 30 22.5 
12-Fish, salt, herrings........ Oz nae os ore 40 SO Saree tie el cases 7O8| she 60 60 | 51.74 90]...... 90.0 
13-Salmon. canned, medium...}b.| 30 | 35 | 35 25 30 38 . 30 (30-35) 35 |25-40 | 30-40} 31.97 35] 35 | 35.0 
14-Lard, pure leaf, best....... ol tary f 36 35 36-38} 38 36 30 35 38 40 40 36.9 38 35 36.5 
15-Eggs, new laid........... doz.| 45 43 48 50 45 46 42 55 48 |50-55 50 48.8 42 40 41.0 
16-Eggs, storage..........-+ Lr epee i ee en ke eee ed eae | tal Ee be rea Himpeade dls ale el wscome alle oleh 50:0) ee Rela 
17-Milk, delivered..........- qt.| 10 10 10 10 12 |14-15] 10 | 15 | 13.3] 14.3 | 14.3 | 11.8 13 | 12.5 | 12.8 
18-Butter, dairy solids........ Ib.| a45 46 45 48 45 46 42 50 45 50 50 46.1 ].....} 45 45.0 
19-Butter, creamery prints.... ‘'| 50] 50-| 49 50 50 48 | 45 53.1 |O2alaOo 55 | 60.07 50] 55 | 52.5 
20-Cheese, old.............+- Os SU Baits op 32 32 36 | 30 38 Rake: 30 30 | 32.9] 38|) 35 | 36.5 
21-Cheese, new.........----- to 6308 | o2at 30 30 30 Soul aecOe tls weet 30 | 30 30 | 30.1] 30]...... 30.0 
22-Breed, plain; white........ SETS (Sal el TeOMLL nec Oa e (ase neo udaS olelO Wied SoSe teS Bll gs OM as0| asco. 2 lad, 
23-Flour, family............. “16.3 ] 6 6.7| 6.5| 6.7/1 6.7| 6.3] 7.1/6.9] 6.3] 6.5| 6.6] 6.2! 6.7] 6.6 
24-Rolled oats, standard...... sed eed fe al hw NT eh Se 8 Ql sSso a aeons S 7 6.8 | 8.3} 7.8] 8 7.5 | 7.8 
25-Rice, medium...........-« “+! 12.5] 13 | 13 |10-12.5| 12.5 | 12.5) 10-12] 12.5) 10 | 12.5 | 12.5 | 11.8 10 10. | 10.0 
26-Rice, Patna...........06. oh Wood 15 15 15 15 14 12125 16 14 | 17.5 18 14.5 | 12.5) 12.5 | 12.5 
27-Tapioca, medium pearl..... “| 20 18 20 25 20 16 18 20 17 20 20-25) 19.5 | 17.5} 17.5 | 17.5 
28-Tomatoes, canned 3’s..... can| 20 | 20| 25 25 25 32 i 620 25 | 25 | 30 30 | 25.9 | 25] 25 | 25.0 
' 29-Peas, canned 2’8..........- Sori EL OF 18 18 20 18 22 20 23 19 20 20 19.8 17 20 18.5 
30-Corn, canned 2’s.......... Satie 18 20 25 25 25 22 25 23 25 25 24.0 25 23 24.0 
31-Beans, common..........- oi AAG 15 18 17 20 32 15. 20 14 20 15 17.2 13 | 12.5 | 12.8 
$2-Apples, evaporated........ *Se1 SDB cin: al as ain Senet nadl ceca Mell etatel cree meas Qaiieeen ee 25 25 | 21.9 | 23 20 | 21.5 
33-Prunes, medium..........- SAAS 18 18 18 18 25 15 20 16 20 20 18.4 17 18 17.6 
34-Sugar, granulated........ .** | 11.1) 10.5} 10.5 | 11-1 11.1 10 10 10.5| 11.1) 11.1 | 11.1 | 10.6 | 11.1) 11.1 | 11.1 
$5-Sugar, yellow...........- SO REG 9.1} 9.5 10 10 10 | 12.5 | 10.5; 10 10 10 9.9 10 10 10.0 
36-Tea, black, medium........ Sal G60 55 60 60 50-70/50-65} 55 -| 55 €, [55-80 | 60-85] 58.9 50 60 65.0 
37-Tea, green, medium....... a (Pe 55 60 60 50-60|50-65| 50 55 50 {50-70 | 55-75} 56.4 | 50 50 60.0 
38-Coffee, medium........... “el 45 45 50 40 45 |35-45) 45 50 40 |45-50 | 40-50) 43.7 |. 28 45 36.5 
39-Potatoes, local, per bag of 114) $ $ $ $ $ $ - 
bushels, 90 Ibs............. fo [eter S2075 * . * 1$1.80°|$2.40) * |$1.85 |$1.75 | $1.83]$2.62/$2.10 | $2.36 
40-Vinegar, white wine, XXX | 
Er QUALE. weds Monee ois s/s .10 | .10 | .13 125 Se12 $321 21257) 29s 15 | Ibe PSs | A210. | aS 126 
41-Starch, laundry, per 
POUNG, Meee eoaeeste esis e's 2125}9.13))| 18" =n 28 .14 {| .15 AD do edo 15 .15 | .186 | .125) 1.15 138 
42—Coal, anthracite, stove size, per 
ton of 2,000 Ibs............. 10.50/11.00/10.50 |10.50 |10.50 |10.50] 11.00/12.50/11.00)10.50 |10.00 | 10.76}12.00)13.50 | 12.76 
43-Coal, bituminous, domestic, ; 
per ton ef 2,000 Ibs......... 10.00/11.00/10.00 | 9.00 {10:00 | 9.50} 8.50)..... 11.00/10.50 {10.00 | 10.27]11.50/10.50 | 11.00 
44-Wood, hard, best, per long 12.00- b&e : 8.50-| 8.50- 
cord (128 cu. ft.)........-. 11.00}14.00} 15.00) 8.50 | 8.00 }..... 12.00/10.50/d8.00}10.00 | 10.00] 12.83] 9.50/10.50 | 10.00 
45-Wood, soft, best, per long b&e 7.00-| 7.00- 
cord (128 eu. ft.).......... S100 2500) ce te eeceeeste TEL st ieeehseaic 10.00] 9.50/d7.50| 8.00 | 8.00 9.50] 7.50} 8.50 8.00 
46-Coal oil, prime white, per 
gallon cise ches cls. tasrecieie’s .25 | .23 | .22 -18 | .25 ‘22 | 1.20 .28 |) .20 .30 | .30 .247] 25 .30 276 
47-Rent, house, 6 roomed, san. 17.00-|15.00-|15.00- 10.00- 25 .00)15 .00-|15 .00- 25 .00)18.00- 
conveniences, per month... ./15.00/15.00/25.00 |22.00 |20.00 |25.00/13.00 |22.00/35.00)25.00 {25.00 19.36130.00|20.00 | 23.26 
48-Rent, house, 6-roomed, no 12.00-| 8.00-|10.00- 7.00- 15.00)10.00-|10.00- 17.50}12.00- 
fan. conveniences, per mo...../10.00/10.00|17.00 |12.00 |12.00 |18.00}10.00 |14.00 20.00/15.00 J15.00 | 13.72120.00)15.00 | 16.13 
aPrints. gNatural gas. 
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CANADA, AT THE MIDDLE OF JULY, 1918.—Cencluded 
a oe a SER ee 
Saskatchewan Alberta British Columbia 
¥ e E | 
a1 si) hal g Brit Gita) 9. |e [pte 
2 ; P| = a i a é a 5 Ss g r] 3 S| 
g 3 & he 2 e a he = iS) = <4 8 ‘s he be =e | 
3 aio) 818) 3181/8) 2) 818] 2) 3/21/21 8)8) s | 88 
See ode soe elie tS lit ole te Meee Red ee le die We 
c. c. c. c. c. Cree Gs c. c. c. c. c. c. c. d. c. c. c. c. 
40 35 | 40-45' 32 | 37.4 40 38 42 42 40.5 43 50 45 42 45 40 50 45.0] 39.8 
30 30 35 30 | 31.3 35 35 36 38 36.0 40 45 40 | 38 | 38-43) 36 40 40.0} 36.4 
30 30 35-38} 30 | 31.6 35 | 34-38] 36 32 34.8 35 40 38 | 30 36 32 38 35.6} 32.6 
28 30 28-30; 25 | 28.0] 30 28 28 28 28.5 32 | 30.32) 35 28 27-31; 28 35 $1.1} 28.9 
20 30 32 30 | 29.8 35 | 28-30)...... 35 33.0 33 35 40 27 28 32 35 32.9 | 28.3 
40 35 38 30 | 35.8} 401 38 42 45 41.3 45 42 40 | 30 41 45 50 41.9} 36.8 
38 30 35-40) 30 | 33.9 40 38 40 | 35 38.3 38 | 35-38} 40 | 38 | 30-33) 35 45 37.7 | 37.7 
40 35 30-40) 32 | 38.0] 40 42 42 35-40} 40.4 38 | 45 .| 45 | 40-50) 40-50; 40 50 44.0] 39.8 
Spey 30 40 25 | 31.7 35 | 35 35 |......| 35.0 SO eae: ays a SO BD [Eis cee eno” ese eee elc Ope Ose 
60 55 60 55 | 57.5 50 | 55-58} 50 50 51.6 53 50 50 55 55 52 55 52.9} 51.0 
27 15-25) 12:5 20 | 19.9 25 28 10-25| 28-30] 24.6 28 | 10-30/10-30; 20 22 9.5 15 19.2} 18.4 
TOO F Saree tanta COPIOUS shies a2, ent: leet nie eee yk WES, elo en. all opee Meee | dea at. |r we 60 | 66.0} 62.6 
35-40 | 30 40 35 | 38.1 25 | 25-30) .40- | ....... 30.8 25 | 20-35/20-35) 35 25 24 30 27.7} 31.7 
35 35 40 35 | 36.3 35 | 35 40 40 37.5 35 38 37 | 40 33 37 40 37.1} 36.9 
40 35 40 35 | 37.5 45 | 40 50 45 45.0 65 65 65 60 65 60 65 63.6 , 49.3 
eer hell Te ie Soa hooks eae acs ac pA ees SO stake asics Pee iA (cep es eee Le er AS ee ae 55 | 50.0] 43.1 
13 12.5 | 12.5 | 14.3] 13.1 } 12.5} 11.1 | 12.5 12 12.0 | 14.3) 14.3 15 | 12.5 | 12.5 | 14.3 | 12.5 | 183.6] 11.8 
40 a40 40 45 | 41.3 | 240 | 40-45) 50 a45 44.4]..... al eee 50 45 55 50 49.0] 45.7 
50 50 55 50 | 51.3} 50] 50 55 50 §1.3 |55-60} 55-60/55-60] 60 55 65 60 §9.0 | 51.7 
35 35 35 35 | 35.0; 30 30 35 35 $2.5 |30-35; 35 |..... 35 32 35 32 33.6 | 33.4 | 20 
HE pons) eed ROR eel IN ee On eee 30 30 35 Bt le Ber ates we le oU che nae lamer 29 32 30.8 | 30.6 |21 
8.3 8 8 10| 86 7 8 8 8 7.8} 9.9] 89] 8.9) 89] 8.9] 8.9 8 8.8 7.8 | 22 
6.3 6.5 6 6.3 6.3] 6.3 6 6.3 6.3 6.2 | 6.5 6.3 6.5} 6.3 6.7 6.5 6.1 6.4 6.8 | 23 
8.1 Uf S15 7.7] 8 7.5 7 9-10 8.6} 6.9 8.8] 8 8 29 9 8 8.2 8.1 | 24 
12.5 10 |12.5-15} 10 | 11.6 10 10 11 12.5 | 10.9 | 12.5; 11 12.5) 13 12 10 12.5 | 11.9} 11.6 |25 
17.5 10 "ya eee ete 14:2 :40.524: 12.5 TD iep ees es 13.8 ]..... V2CS idles Veen home: 5 Ca ese ake 11.3 | 14.2 |26 
20 20 20 20 | 20.0} 20 18 17.5 | 20 18.9 | 17.5; 20 16 | 17.5 18 17 17 17.6 | 19.7 |27 
25 25 30 25 | 26.3 25 25 25 27.5 | 25.6 | 22.5) 20 19 25 25 23 20 22.1 | 25.6 | 28 
20-25 | 20 15-25} 20 | 20.6} 20 23 20 25 22.0 20.| 20. |,.194 17.5 22 20 20 19.8 | 20.4 | 29 
25-30 | 20 25 25 | 24.4 25 27 30 27.5 | 27.4 | 22.5} 25 21 25 28 23 25 24.2 | 24.2 |30 
20 15 20 15 | 17.5 15 |12.5-16| 16.7 20 16.5 | 12.5) 15 15 | 17.5 15 12.5 15 14.67 17.1 {31 
15 15 25 15 | 17.6] 25] 30 30 | 32.5 | 29.4 SOs ae es 21 20 28 15 20 | 22.3} 22.9 |32 
17.5 20 20 15 | 18.1} 17.5} 17.5 17 20 18.0 15 15 17 | 17.5 18 17 15 16.4} 18.8 |33 
11.5 | 12.5 | 12.5 | 12.5} 12.3} 11.3] 12.5 12 12 12.0 | 11.1] 12.5 | 11.5) 11.1 | 11.1 | 11.1 | 11.1 | 11.4] 10.9 |34 
12.5 |:1225.h2. 25. 11.1] 12.0} 12.5} 12.5 | 12.5 12 12.4 105|Ti Pet] tt 10 10 11.1 | 10.5 | 10.5] 10.2 |35 
65-75 65 65 65 | 66.3] 40 |55-60 | 60-65] 60-70} 56.3 50 | 60 60 60 45. 55 60 65.7} 68.3 136 
65-75 65 50 55 | 68.0] 50 |55-60 | 50-60} 65 56.9 50 | 60 55 60 45 | 55 60 §5.0 | 56.4 |37 
45-55 | 50 40 55 | 48.8] 40 | 40-45] 35-40} 40-45) 48.6 | 37.5) 40 46 45 45 45 40 42.6] 44.8 | 38 
$ ' f $ 3 $ 
~ $1.50 |$2.25 /$2.25) $2.00)$2.50/$1.50 |$1.95 | e$2.25/$2.05 | 2.25 |$1.80 [e1.35 [$1.75 |$3.15 |$1.80 Ps $2.02 |$1.98 | 39 
15 PLS She 15 .15 | .20 .20 +15 .20 -188} .30 .30 | .22 15 .25 .25 .20 | .239 | .144 |40 
15 15 alSaie425 tS) fs 2125). 215 15 18 -181) 115 15 | .16 125 14 els) {15 .146 | .141 | 41 
7 .25- 
abe eit h15.00}......|14.75] 14. Gel seenae Oc eoelcrroes! (Ut On| voce ahd, OOS 0.5 35 [kes cere aperna e Sett <-> Sel oe COI EMR OOLas 
10.00- h5.50-| 7.25- 3.25-| 8.00- 8.25- 
10.00 |11.00 |10.00 |9.00 | 9.58 g 6.50 | 8.25 | 6.25 | 6.67 [5.80 |10.00 | 9.50} 9.30 | 8.80 | 9.00 | 6.15 | 7.99 | 9.39 | 43 
GETOOI dP OO" ee eset 9.25 q 4.00 | 5.75 |c7.00 | 5.58 }..... 4500) ed 250 |osess laa oslo is |e 7.50 | 11.07/44 
h & 4.50- | 
10.00 |d6.50 |10.50 |10.00} $ 25 9 4.00 | 5.25 | 9.75 | 6.83 19.00 | 6.75 | 7.50) 7.00-] 5.63 | 6.00 |...... 6.89 | 8.13 |45 
30 .30 .30 | .35 | 31.3] .35 .30 40 -30 .35 | .40 .55 | 250 | .30 .30 45 .30 | .40 .278 | 46 
: 25 .00-|18.00- 15.00- 12.00-|15.00- 
35.00. |15.00 |30.00 |25.00| 26.25) 22.50,22.00 |35.00 {20.00 |23.38 |20.00)15.00 |30.00/18 00 |25.00 |16.00 |20.00 |19.71 [19.22 |47 
10.00- 15.00- 10.00- ~ 112.00- 
15.00 {12 00 {15.00 |15.00} 13.63]15.00 12.00 (25.00 110.00 '14.25 /18.00]...... 20.00}12.00 |22.00 |...... 15.00 |19.90 {13.30 |4 
dMixed, poplar, tamarac, jackpine, birch, maple, ete. lLignite. 
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING AND RENT IN. TERMS OF 
THE AVERAGE PRICES IN SIXTY CITIES IN CANADA 








Commodities. Quantity|/*1900 |°1905 | 1910 | 1911 | 1912 1913 | 1916 | 1917 | July, | July, | July, | July, | Junet] July 
1914 | 1915 | 1916 | 1917 | 1918 | 1918 











C. c C. C. c. c. c. Comat. Cs ce Ce C. OF c. 
Beef, sirloin, steak...... 2 Ibs. | 27.2 | 80.4 | 37.6 | 39.8] 41.6 | 44.4 | 50.3 | 60.2 | 49.4 | 49.2 | 52.6 | 63.6 -}-76.8 | 79.6 
Beef, shoulder, roast..../ 2 “ | 19.6 | 24.6 | 26.0 | 27.8} 28.0 | 29.6 | 34.0 | 41.3 | 33.6 | 33.4 | 35.2 | 43.5 | 55.6 | 57.8 


Veal, roast, forequarter..| 1 “ | 10.0 | 11.3 | 12.8 | 14.0) 14.4 | 16.7 | 18.7 | 22.7 | 17.4 | 17.3 | 19.2 | 22.8 27.9 | 28.3 
Mutton, roast, hindg’...| 1 ‘* | 11.8 | 12.2 | 16.8 | 18.0) 17.8 | 19.1 | 23.3 | 28.1 | 20.9 | 21.3 | 23.9 | 28.9 | 36.3 | 36.8 
Pork, fresh, roast, ham..| 1 “ | 12.2 | 13.1 | 18.0) 17.8 | 17.6 | 19.5 | 22.0 | 29.6 | 20.2 | 19.5 | 22.4 | 30.0 | 34.9 | 37.7 


Pork, salt, mess........ 2 “ | 21.8 | 25.0 | 34.4| 38.0| 33.2 | 35.2 | 38.7 | 58.5 | 37.4 | 34.4 | 38.8 | 54.1 | 69.6 | 70.4 
Bacon, breakfast....... 1 “ | 15.4 | 17.8 | 24.5| 23.3] 22.6 | 24.7 | 28.8 | 38.5 | 25.5 | 26.6 | 28.7 | 39.8 | 50.7 | 51.0 
Lard, pure leaf.,....... 2 “ | 26.2 | 28.2 | 40.6| 36.0) 35.6 | 33.4 | 40.4 | 59.4 | 36.8 | 35.8 | 40.4 | 62.3 | 73.8 | 73.8 
Eggs, fresh.........--. 1 doz. | 25.7 | 30.0 | 38.3 | 32.6 | 34.3 | 383.7 | 38.0 | 48.9 | 26.9 | 25.3 | 31.0 | 38.9 | 44.8 | 49.3 
Eggs, storage.......... 1 “ | 20.2] 284] 28.4| 27.9| 31.2 | 23.1 | 82.7 | 42.4 | 24.9 | 24.9 | 28.0 | 35.9 | 38.7 | 43.1 
Miko ee ts 6 qts. | 36.6 | 39.6 | 48.0| 49.2 | 49.8 | 51.6 | 52.6 | 62.2 |51.0 | 52.2 | 45.0 | 59.3 | 71.4 | 70.8 
Butter, dairy, solid..... 2 lbs. | 44.2 | 49.4 | 52.0| 583.0| 58.4 | 58.0 | 68.7 | 86.4 | 49.8 | 56.2 | 60.4 | 75.5 | 92.0 | 91.4 
Butter, creamery, prints} 1 ‘“ | 25.6 | 27.7 | 31.9) 31.5 | 31.7 | 33.9 | 38.5 48.0 | 30.0 | 32.6 | 34.5 | 42.5 | 51.7 | 51.7 
Cheese, old..........-. 1 “ | 16.1] 17.6 | 18.5) 18.2| 20.1 | 20.5 | 26.0 | 33.0 | 21.1 | 24.6 | 25.6 | 33.4 | 33.5 | 33.4 
Cheese, new..,......0. 1 “ | 14.6 | 15.7 | 17.5 | 17.8] 19.5 | 19.1 | 24.2 | 30.4 | 19.4 | 22.6 | 23.6 | 30.3 | 30.5 | 30.6 
Bread, plain, white.....| 15 “‘ | 55.5 | 53.5 | 66.0) 64.5 | 60.0 | 61.5 | 74.3 |104.4 | 63.0 | 73.5 | 70.5 |110.4 {117.0 117.0 
Flour, family....>..... “ | 25.0 | 28.0 | 38.0 32.0) 34.0 | 32.0 | 41.7 | 64.2 | 33.0 | 41.0 | 37.0 | 69.9 | 68.0, 68.0 
Rolled oats ts ec “| 48.0 | 19.5 | 21.0} 21.0| 22.0 | 22.0: 24.6 | 30.5 | 21.5 | 26.0 | 24.0 | 31.4 | 40.5 | 40:5 
Rice, good medium. .... “ 1 40.4 | 10.6 | 10.4 | 10.6) 11.6 | 11.4 | 18.1 | 16.2 | 11.6 | 11.8 | 13.4 | 16.8 | 23.0 | 23.2 


Beans, handpicked...... 49 86) 9.7 | 10.8); 10.4 11.6 | 12.4 | 19.5 29.8 | 11.8 | 14.8 | 19.4 | 31.5 | 34.4 34.2 
Apples, evaporated. .... 2 9.9] 7.7] 11.5) 13.8) 13.5 | 12.0 | 13.4 | 16.6) 13.1 | 11.9 | 18.4 | 15.8 | 22.8 | 22.9 


10 
5 
2 
2 
1 
Prunes, medium size....| 1 ‘“ | 11.5} 9.6] 9.9] 12.2} 12.9 | 11.9 | 13.1 | 15.4 | 12.4 | 13.1 | 13.1] 15.5 | 17.6 | 18.0 
a 
2 
t 
z 
t 








Sugar, granulated...... “ | 24.6 | 22.0 | 24.0) 24.0) 26.0 | 23.6 | 35.8 | 89.9 | 22.0 | 31.9 | 38.4 | 39.5 | 43.6 | 43.6 
Sugar, yellow.......... “| 10.0] 9.8 | 10.8/| 11.0) 12.0 | 11.0 | 16.6 | 18.5 | 10.2 | 14.6] 17.6 | 18.3 | 20.4 | 20.4 
Tea, black, medium..... “| 82] 83] 8.7/ 89) 88) 89/ 99) 11.5) 91] 9.5) 9.9] 11.6] 14.5 | 14.6 
Tea, green, medium..... “ | B87] 8.7] 91) 9.4) 96) 9.3] 10.2) 11.3) 9.3] 9.8] 10.3] 11.3 | 13.9 | 14.1 
Coffee, medium ...... a3 9.4/ 99] 10.1) 9.4] 9.8] 10.0 | 10.1] 11.1 | 11.2 



























































































‘ iS 

Palatcea tr ws whee 2 pks | 24.1 | 28.0 | 30.3| 44.6 | 46.3 | 36.0 | 68.7 | 89.2 | 50.3 | 29.3 | 58.6 118.2 | 60.7 | 66.0 
Vinegar, white wine..... 4 at | 7 vf T 8 8 8 8 8 8 8 9 
All foods Marerarsiee orevctetel [onesies 0 pave $5.48| $5.96) $6.95 $7.14) $7.34) $7.34] $8.79/$11.42/$7.42 |$7.74 [$8.46 ($11. 62)$12.77/$13 00- 

ue c. C. c. c. C. c. c. c. c. Ctl 6: c. 
Stareh, laundry........ $ Ib. 2.9) 3.0] 3.1 3.1; 3.2; 3.2/°3.3 Speed mee ez aD Afi oe ay llr 17 
| | | | oer aan A a ia al fe 8 
Coal, anthracite. ....... ts ton | 39.5 | 45.2.) 48.1 | 48.8) 51.9 | 56.0 | 46.0 52 Atri 54.07 $563..2.| fl. 85| ioe 
Coal, bituminous....... “ |) 31.1 | 32.3 | 35.0) 35.0 | 37.6 | 38.7 | 39.4 35.8 | 38.0 | 53.8 | 58.1 | 58.7> 
Wood, hard............ “ cord | 32.5 | 35.3 | 38.8) 41.4) 41.3 | 42.5 | 42.9 41.7 | 41.9 | 52.0 | 67.4 | 69.2 
Wood, soft Ne fe te oa TaS “| 22.6 | 26.5 | 29.4/ 30.0 | 30.0 | 30.6 | 308 30.6 | 30.2 | 39.7 | 49.6 | 50.8 
Coalontcce. . see. 1 gal. | 24.0 ; 24.5 | 24.4| 28.1 | 21.0 | 23.7 | 23.0 : 23 4.7 22°8)\| 25.651 27-6 | 2728 
Fuel and lighting.......|........ $1.50) $1.63) $1. $1.78] $1.82) $1.91) $1.92) $2.37/$1.898/$1.84 |$1.88 |$2.34 |$2.75 | 2.80 
ie Na TIDE Dial Gam Ieee SaRITSS sigs FT TET (REE OTR eee ee ep 
One Cie te eer Mies ee aio $2.37| $2.89] $4.05 $4.05 $4.60) $4.75) $4.04) $4.32/$4.83 |$4.10 |$4.04 $4.37 $4.77 |$4.81 
| | | | — | -— | seni 
Grand total ........|........ $9 .37/$10.50'$12. 79} $13.00 $13.79'$14.02/$14.78)$18.15 $14.16 $13.71 $14.41 518.37 $20 .36|$20 66 

AVERAGE COST OF STAPLE FOODS BY PROVINCES 
' \ ; 

Nova Scotia... ....4.022+ 421-07 $5.61 |$5.83 $6.82 |$6.78 \$7.17 |$7.29 $8.71 |$11 39] 7.25 | 7.63 | 8.47 | 11.58] 12.65) 13.14 
Prince Edward Island........... 4.81 | 5.26 5.81 | 6.80 | 6.11 | 6.34 | 7.87 9.79] 6.54 | 6.60 | 7.37 | 9.69]...... 11.38 
New Brunswick................ 5.38 | §.83 | 6.55 | 6.84 | 7.13 | 7.04 | 8.70 | 11.22] 7.05 | 7.45 | 8.41 | 11.07) 12.51) 12.80 
Quebec. 05... 2is sce reece 5.15 | 5.64 | 5.33 | 6.46 | 6.97 | 6.87 | 8.48 | 11.15] 6.92 | 7.19 | 8.22 | 11.26) 12.51) 12.91 
Ontario: aids ceies ends enesss 5.61 | 5.60 | 6.50 | 6.67 | 7.25 | 7.20 | 8.84 | 11.60) 7.29 | 7.30 | 8.55 | 11.90) 12.74/ 13.05 
Mianitghan celia does oe 5.35 | 6.19 | 7.46 | 7.41 | 7.88 | 7.87 | 8.68 | 10.78) 7.76 | 8.15 | 8.35 | 10.62) 12.45) 12.75 
Saskatchewancks. .cackeus che see 6.86 | 6.92 | 7.86 | 8.08 | 8.16 | 8.25 | 8.86 | 11.11) 8.16 | 7.90 | 8.67 | 10.85) 12.74) 12.90 
Alberta Sav aMeiran on tahe aka late ions Sieve eels 6.02 | 6.50 | 8.00 | 8.08 | 8.15 | 8.38 | 8.79 | 11.85) 7.78 | 7.99 | 8.22 | 11.73) 13.15 13.01 
British Columbia avnc.22 .cnt 6.90 | 7.74 | 8.32 | 8.79 | 9.038 | 9.08 $.13 | 11.83] 8.99 ) 8.99 | 9.01) 12.29 13.65) 13.86 





*December only. {Charlottetown and Saskatoon omitted. 
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_ $19.00-24.00 per hundred. 
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rate as at Kingston and other cities in 
that neighborhood. Coal, bituminous, 
showed some advances in Western 
Canada. Wood was also higher in 
several of the cities. 


Rent was higher at Guelph and 
Windsor, Ont. | 


Wholesale Prices. 


GRAINS AND FODDER.—Wheat was 
unchanged at the prices fixed in 1917. 
Barley at Winnipeg rose from $1.18 per 
bushel to $1.35 but declined 10c later. 
Barley at Toronto advanced from $1.26 
to $1.37. Oats at Winnipeg rose from 
85c to 90c per bushel but eased off. 
Oats at Toronto advanced from 80c to 
88c but eased off le. Corn advanced 
from $1.70 to $2.00 but eased off to 
$1.87. < Flaxseed advanced from $3.76 
to $4. 53. Rye advanced from $1.80 to 
$1.90. Hay was easier at Montreal and 
Toronto being down to $14.50 and 
$14.00. Straw was 50c per ton lower. 


ANIMALS AND MEATS.—Cattle, choice 
butcher, had fallen toward the end of 
June at Winnipeg to $15.00 per hundred 
but in the middle of July advanced to 
$15.25 for best quality. At Toronto, 
cattle declined from $12.75-16.00. to 
$12.00-15.00. Beef, hindquarters, de- 
clined from 33c¢ per pound to 32c at the 
beginning of the month and each week 
thereafter, coming down to 28c at the 
end of the month. Forequarters declined 
from 22c per pound to 18c. Hogs ad- 
vanced from 17c per pound to 17%c. 
Salt pork declined from $58.00 per 
barrel to $56.00. Sheep were again 
lower, being down to $13.50-15.00. 
Mutton was down from $20.00-25.00 to 
Dressed 
lamb declined from 32-34¢ per pound 
to 29-31c. 


DatRy PRODUCTS.—Finest creamery 
butter at Montreal was easiér at 4334- 
44c per pound. Eggs advanced from 45c 
per dozen to 55c at Montreal and from 
44c to 49c at Toronto. 

Fiso.—Fresh lake trout at Toronto 
rose 1c but white fish declined an equal 
amount. The trade in dried fish on 
the Atiantic Coast was hindered by 
lack of dry weather for drying the fish. 
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Stocks of fish for export were reported 
to be almost bare and large supplies of 
the spring catch were not being dried 
owing to the damp weather. Reports of 
the summer catch indicated favourable 
conditions. In pickled fish the catch 
of mackerel and herring was reported 
to be short. The lobster catch for the 
season was reported to be smaller than a 
year before. 


FRUITS AND VEGETABLES. saa 
berries were down to 20-23c at the 
beginning of July at Toronto as com- 
pared with 11-13¢ a year before. Cherries 
were up to $1.35-1.50 per eleven quart 
basket as compared with 75c-$1.00 a 
year before. Raspberries came on at 
28-30c per quart as compared with 20c 
in 1917. Bananas were unchanged at 
the high levels reached in May. Lemons 
declined from $9.00-11.00 per box to 
$8.00-9.00. Valencia oranges were on at 
from $4.00 to $8.50 per box. Evaporated 
apples were down to 19c per pound. 
Potatoes were up to $2.50 per bag at 
Montreal and Toronto. Beans were 
lower at $6.50-7.50 per bushel. Canned 
corn rose 5c per dozen and canned peas 
advanced 25c per dozen for one line. 
Rolled oats advanced to $6.00 per bag. 
Some brands of sugar were up to $9.32. 
per hundred at Toronto in barrels. Salt 
was higher; also pepper and cream of 
tartar. 


TrexTILES.—Unwashed wool was 
higher at 60-72c per pound. A line of 
woollen underwear was slightly easier 
at $20.00-20.50 per dozen. Raw cotton 
was 2c per pound higher at 32.95c per 
pound. Manufactured cottons were also 
higher. A line of silk thread advanced 
$1.00 per pound. A line of table oilcloth 
advanced by 10 percent. 


HIDES, LEATHER, BOOTS AND SHOES. 
—No changes were reported. 


METALS AND IMPLEMENTS.—A brand 
of pig iron declined $2.00 per ton to 
$49.50. Antimony advanced to 18-21c 
per pound. Brass rose to 394e per 
pound. Copper, lead, quicksilver, silver, 
and spelter were also higher. Grind- 
stones and horseshoes were firmer. 


FUEL AND LIGHTING.—Bituminous 
coal at Montreal advanced 35c per ton 
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INDEx NUMBERS OF WHOLESALE PRICES BY GROUPS OF COMMODITIES FOR JULY, 
1918, JuNnzE, 1918, Juty, 1917, 1916, 1915, 1914, anp 19138. 

"(Average price 1890-1899—100.) 


Number of INDEX NUMBERS 
commodities | *July, | *June, | *July, | July, | July, | July, | July, 





























A /11918 1918 1917 | «1916 1915 1914 1913 
I—GRAINS AND FODDERS— 
GYAING ONURFIO. os cece eee ee ve 6 390.5 | 384.7 372.1 194.8 260.7.| 147.8 136.7 
Grains, Western. .........0.ecesecceceees 4 341.4 | 323.6 |) 305.6 | 173.3 | 183.7} 136.38 | 125.2 
Hodder iia ee neirctne ceases i 5 200.8 | 209.2 | 192.6 | 164.6 | 185.8 | 164.7 | 137.5 
ATL sweet SST Me Sea Nee 15 314.2 369.9 294.1 179.1 | 191.2 150.4 133.9 
II.—ANIMALS AND MEATS— 
Cattle'and beef ae aca os cao aoe eens 6 383.1 | 395.3 | 295.1 | 231.0 | 215.1 | 282.9 | 188.9 
Hogs and hog produets............ec0e0- s 6 359.5 362.6f| 315.0 216.3 171.9 165.6 187.5 
Sheep and mutton........ Sp a eo he 3 335.0 356.4 243.5 212.6 185.3 Lian 15L.1 
ul tryin ee ior eat its aermante nes 2 409.9 | 409.9 | 206.5 | 368.5 | 218.6 | 216.8 | 186.5 
7. | Reena ok abe enti IRN QE a a Se 17 369.4 378.6 263.3 231.7 195.0 195.7 181.4 
WIE—DAIRY- PRODUCT Sia... beeen seen: 9 251.0 | 239.2) 208.6 | 160.5} 141.2; 131.3] 1388.4 
IvV.— 
Prepared: tishren? 3 ee eaee nec 6 241.6 241.6 181.0 168.7 143.6 149.5 149.8 
Fresh fish....... SMSC Sa tr a cane ee Oates eRe 3 239.3 241.6 208.9 138.8 129.4 147.8 174.6 
ITN ee N ens ogee a Paps 9 240.9 241.6 190.3 155.9 137.9 148.9 159.7 
V.—OTHER FOODS— 
(a) Fruits and Vegetablea:— 
Fresh fruits; natives. 6.5... .cdesceueecs 3§ 231.9 295.5 156.4 113.4 99.7 109.4 135.2 
Fresh fruits, LOREME Metre ts soe ielinie Ronee 3 176.1 230.5 111.1 115.9 101.0 87.2 102.2 
Dried fruitas ee oe ee 4 271.1 275.6 281.2 153.4 125.5 121.7 108.4 
Fresh vegetables. ...............00ccecees 3 470.8 290.2 474.6 359.8 154.8 243 5 150.0 
Canned Seattahica: Bie SNE cae. Scale 3 254.0 | 249.5 | 212.5 | 115.8 78.5 97.7 | 110.5 
AT ets Sat SEL ts 2g Re aa, 16 286 .2 268.1 292.3 | -170.5 103.5 131.2 120.4 
(b) Miscellaneous groceries— 
readstuffs....... Preiser geet AG NG ars Serer 10 262.1 | 262.1) 270.2} 156.1 | 153.5 | 125.1} 125.0 
Tea; coffee,cetes2c4 fo ceeiics cece ge elaels« 4 179.9 | 179.9 | 208.6 | 126.5) 121.5 | 105.2} 115.4 
Sugar, etc...... LR Ate hy SEM ae et a 6 257.4 | 256.3 | 151.7 | 167.6-} 140.0 | 102.8) 114.7 
Condiments soe Si oes tile ete aes 5 248.0 | 234.4} 178.9 | 147.5 | 121.7 | 104.6 99.6 
rea, fs ata 6 ae, aie er cae et 25 246.0 242.0 218.2 152.4 144.1} 112.5 115.5 
VI.—TEXTILES— 
Woollens..... a aaeP are RiGvepaie sheciketsNetotoicver shee sie g 5 428.3 421.8 33942 231.9 159.5 144.0 135.8 
COONS ares Sh a aise ee eats 4 342.4 321.6 325.5 160.4 128.5 145.0 146.1 
Pilkey ie Uh cee aehiate s citer aa cee 3 149.9 | 146.2 | 126.3; 108.5 79.7 93.5 89.0 
Juites nee eae SL SAG iors De cone rae estes 6 SB ake 2 609.5 | 609.5 | 427.4 | 293.4 | 224.0 | 212.1 }| 204.1 
BIAK:PrOGUClBs 35.4 Soon arate Medea caliente 4 447.1 447.1 289.7 218.9 163.5 111.6 114.1 
Oilcoths........... ESPN AREER IRE Vie te > 2 220.2 | 209.6 | 155.7 | 132.5) 107.0} 102.3 | 104.7 
Fi Ee NeoPa PPC td eek ath 20 370.4 363 .0 266.2 192.7 143.3 132.8 130.2 
VII.—HIDES, LEATHER. BOOTS AND SHOES— 
Hides and tallow .........:.ecceccccceess 4& 339.2 339.2 323.1 306.4 188.8 209.1 185.9 
Leather os os eee Rr eee Rpts 4 215.0 215.0 191.3 205.2 173.5 151.4 151.4 
Boots and shoes.........cccccccccccccccece 3 233.7 20304 228.9 198.6 162.4 155.7 155.7 
Mereiate ete cielo ela Ri ete wet 11 283.5 283.5 267.6 240.2 176.3 173.6 165.1 
» VII—METAL AND IMPLEMENTS— ; 
dronvand steeknnt ss bse iw boaaem eee 11 277.5 278 .3 279.1 149.3 107.6 101.8 103.6 
Othersmetals5. 53.5. /.. <x le oie sci ocnes 12 290.0 285.7 276.6 230.8 206.2 115.4 130.1 
Implements soos «0s Anis co ecs een oe 10 221.5 | 223.8 | 198.7 | 136.7 | 113.2 | 106.6] 105.6 
Ml AIR oe ge Ps aS OR Ned 33 265.6 263.8 253.6 175.1 157.3 108.4 114.1 
IX. are AND LIGHTING— 
Pesitt Baap aie ots ans = ee Ae -adhk  REER ORE SE 6 248 .2 243.6 286.8 151.4 117.0 121.1 130.1 
Lighting 5s GS Me Sea fg ee Pinan 4 233.6 | 224.1] 109.9 86.8 90.0 90.9 92.2 
Bie elev seere emia aie Siete eine ete eee 10 242.4 235.8 216.1 125.6 106.2 109.0 114.9 
X.—BUILDING MATERIALS— 
Tairaber . ee os de ose AGRE a Bie Sie 14 273.0 269.3 215.9 182.2 174.1 183.2 183.0 
Miscellaneous materiale i656 oe ones eee 20 227.7 224.6 227.9 153.5 120.3 110.8 T1225 
Paints, oils and glags...............2.000- 14 312.6 304.3 256.0 197.4 162.1 140.6 143.7 
JAAS AD RN Scat RW erent Oe nc 48 265.6 260.9 232.6 174.7 148 .2 140.6 142.2 
XI.—HOUSE FURNISHINGS— p 
MOrItUreeea ee asa foe eles 6 228.0 228.0 188.0°| 144.4 145.9 146.6 146.6 
Crockery and glassware .................. 4 307.7 307.7 237.5 195.5 170.3 133.9 130.9 
lable. cutlery eens. ccs ae soe een eee 2 bse | 1554 150.7 13252 80.3 72.4 72.4 
Kitchen furnishings....................- 4 276.1 276.1 198.5 132.4 PASSES 125.3 117.8 
MEN on na ereed ene sealed Bice oes 16 250.9 259.9 198.4 1525 138.7 128.8 126.2 
XII—DRUGS AND CHEMICALS.............. 16 293.1 293.1 256.6 249.0 174.2 111.6 113.4 
XIII.—MISCELLANEOUS— 
WALUDS oe perereet Ost iate re tise oer nes art 4 583.1 583.1 396.6 292.3 144.0 235 .0 302.0 
Liddork ADA LODSCCOS Gn Lee cei eart ne ore 6 222.9 22259 1755: 136.7 134.7 128.3 134.4 
SS) LEe ly Cos) aes AR MEI rie 0 I ere LOL # 218.9 218.9 193.4 142.1 116.3 106.2 112.8 
ALL An Sireen et a Re, Taree 17 396.0 306.0 234.9 175.6 129.3 144.3 165.0 
AlLcommmodities ii). ee eee ee 262 284.0 280.6 242.6 180.9 146.2 134.6 135.1 




















*Preliminary fizures. {Nine con nodities of the market, fruits, vegetables, etc. One line of spelter was dropped n 1915. 
§One line in June, ti-a2ia July. | tRevised 
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{NDEX NUMBERS OF PRICES IN CANADA, THE UNITED KINGDOM AND CERTAIN OTHER COUNTRIES 
Retail Prices. 
































Canapa { Unrrep |Avsrratia; New Austriab | Garmanyd Iraty Hoiianp | Norway | Swepen | Unitep 
Kinepom [46 foods & | ZEALAND States 
29 foods | 21 foods | groceries | 59 foods | 18 foods | 19 foods | 7 foods | 29 articles | 24 articles {21 articles! 17 foods 
60 cities | 600 towns | 30 towns | 25 towns Vienna Berlin 40 cities | 40 cities | 20 towns | 44 towns | 45 cities 
1910.... $6.95 |...... Seater Re cootnee acts DOTS MRR lS MOM cer as tart ee ee 93 
1913 FIST UUREE con ee 1106 US vipa yen wend ie yok eee cs Vue eh 100 
1914... UBIE SAS WOR a noel 1155 LOS wee ih a). amt | oie eee eee Hee i oe 102 
1915.. BORA ey 1428 AAU gr Sie a a eed pe tiie lI il va be 101 
1916.. lah ats hie ee meneame 1301 LORE cuca ote WN. ie ae ee a ee 114 
1917.. SOT oe mabe 1294 1B 7 as ar a aie ornare Me AUT Ht x 146 
1914 
Jan... LAGE Ek AONE peg ROQO Pe Nate nvae orb os Se kas a 1s ewe etic 95). fare toencs 104 
April DOE oee teat. 1B Pod wl etek tan ed Laat aR ap cae UR ea 06.2 97 
July 7.42 160 1164 1076 1 160 94 8 es teas 102 
eae 7.99 112 1156 1096 104.2 116.4 97.6 105 
an... 7.96 118 1240 1190 121.4 131.0 102.0 103 
April... 7.79 1 1318 1212 165.5 165.4 106.5 99 
July..... 7.80 13214 1522 1200 178.6 169.6 113.6 100 
a . 7.81 140 1551 1202 217.2 193.2 120.0 103 
Jan,,.. 8.28 145 1504 12307 = ltteer 188.5 125.1 107 
April... 8.34 149 1520 1258 221.5 219.8 124.9 ~ 109 
July... 8.45 161 1516 1276 eee. 217.6 124.6 111 
ee - 9.30 168 1454 BB i a Dea Re on 209.4 124.2 121 
Jan... 10.27 187 1453 1359 aC (17 Aa here A ae 136.0 128 
April. . 10.77 194 1473 DOD Tp rill cpesitererte, Meafe a ce 154.6 145 
July.... 11.62 204 1470 1357 POC ee Rctrois bad ante Botees 146 
Cte... 11.81 202 1506 NSO Dhaai oN cts, eee |'s Beane ty] ee ae ne at OREN & 157 
1918 
Jan..... | 12.42 206 1505 TAZ TRIPE Sabha 2 Allc stale tie eee croc opt re eee 160 
Feb 12.54 208 1510 LAS Ope ere secre tara atestetn nee ie cette | haem teas, 161 
Mar 12.65 207 1519 DASA eet ce | yeas clotoailiotiee ieee eee hee 154 
April. 12.57 206s bes a es PAGES HAs 1s 5 Seis os cara eee eae, ee 154 
BY-oee 12.66 yy peat 5 ee ears ee EAE et sans er pikcn arn c eM aR CL Cte Te eae eT ee wate Le ee ens ia gee Cee eae SH 
June 12.77 in pee, ENO QC Reap hy Ae ot PAR AER Fob aed DOO LEME ye RTO Mima a kiets aa calls Ar 
July 13.00 PhO SN A el oo i ae Se Le Mer fas Cen aloo oe Sa Ma aE von 











@ January-March, 1914. 6. British Labour Gazette. c. January-July, ‘18; August-December, 121. 
d. Basis changed; calculated to previous basis. *Quarter Leginning that month. 


Wholesale Prices. 
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= 8 CaNapDa Unitep Kinapom Unrrep States AUSTRALIA 

S83 | Department New Common- 

g& of Labour | Economist | Sauerbeck |Labour Statistics.| Annalist | Bradstreet Dun | Gibson | South Wales wealth 

a8) 172 44 45 294 | 25 | 96 “900 «| = (29b 92 | 92 
1890 110.3 102.2 VPA BOS eae on te ae Pree 1097262 7)2 1.3. 91.56a ESE bir | RO ee pp aed boa iene 1053 
1895 95.6 87.6 C2 ean certs ae 94.604 6.4346 81.51 42.0 ilo. y Gets eal tao 760 
1900 108.2 110.5 Ores nic rie FA, See 99.388 7.8889 91.41 44.2 1000¢ =|...... 894 
1905 113.8 103.2 y fp Pitas ed Sonne Mie er ee ee 110.652 8.0987 98.31 BTSs cose Nae des 3h ssn | 910 
1910 124.2 113.2 Y po erg ta CEG ie 137.172 8.9881 119.17 §9.3 120525) See 1008 
1913 135.5 122.3 85 100 139.980 9.2076 116.32 58.1 AZO Fine hfe ee 1088 
1914 136.1 120.8 86 99 146.069 8.9035 119.71 60.8 1 Gi See eres 1140 
1915 148.7 150.6 108 100 148.050 9.8530 124.96 64.0 1562 ces |e 1604 
1916... 182.0 | 196.3 137 123 175.720 11.8236 148.80 74.9 IS( Sere awa 1504 
tain 237.0 210.6 174 175 261.796 15.6381 204.12 DIO Sane ote ON en | Ao 
Jan... 136.5 119.0 - 83.5 100 142.452 8.8857 124.528 58.2 1387 1085 
April. . 136.7 117.5 82.3 98 141.120 8.7562 119 791 57.7 1389 Seer, 1118 
July... 134.6 116.6 82.4 99 144.879 8.6566 119.7@8 58.9 1378 1000 | 1185 
ae 138.7 124.2 89.8 99 150.245 9.2416 123.351 62.9 1808 S316 ak: 1229 
Jan.. sn 138.9 136.5 96.4 98 149.80 9.1431 124.168 64.7 1382 1162 | 1387° 
April. . 146.4 151.2 105.9 99 154.04 9.7753 125.090 67.8 1487 1362 | 1666 
July... 150.2 149.1 106.4 101 145.12 9.8698 124.958 64.4 1573 1640 | 1822° 
enisik 152.4 153.2 110.0 101 140.83 9.9774 126.663 60.6 1605 1494 | 1544° 
Jan.. at 172.0 174.5 123.6 110 150.20 10.9613 137.666 65.6 1677 1300 | 1502° 
April. 179.1 190.5 134.2 116 164.61 11.7550 145.690 71.3 1878 1297 | 1493° 
July... 178.8 191.1 130.5 119 180.71 11.5294 145.142 71.9 1€38 1331 | 1505° 
“re 187.2 208.7 |~ 141.5 133 187.04 12.0399 152.355 82.2 1920 1330 | 1514° 
Jan.... 208.1 225.1 159.3 150 208.88 13.7277 169.562 87.4 2049, 1330 | 1525° 
April. . 228.7 244.5 173.0 171 262.50 14.5769 190.012 109.2 2049 1361 | 1587° 
July... 242.6 254.4 - 176.9 ~ 185 265.20 16.0680 211.956 116.4 2083 1483 1) 3x5 

te 242 6 259.1 180.6 180 280.205 16.9117 219.679 L2QCL Ok 5. Re to neieanaieeyeate 
Jan... ; 258.1 262.9 186.2 185 278.696 17.9636 222 175 TIS ..9 ai }s tain seers ees Nee ce 
Feb... 263.5 264.4 187.3 187 286.844 18.0776 227 .020 1219 a abel eee lo otice atte 
Mars.. 269 .2 266.6 188.0 187 286 .430 18.0732 227 .977 LQG Laie ooo te ees 2a 
April. . 269.4 270.0 ER OSS gto Ae Nensen 212 8 291.404 18.4656 2380 .313 130 SBS eee be beaches 
May.., 275.8 273.4 TOMOBSI RSS: ates A eee 288 . 630 18.9133 | 226.666 125.7 Sala eiate cee ohare veballis chara 
Tune .. 280.6 27025 ee ee A Cie AS) CAMs 1#.0091 214 843 122.7 ee estes a es eee eae 
July... 284.0 ZS OT Woe acetate Rote mete ate 285.744 19.1849 232.575 1283) wee BS ei a. oxsteneatiniccnenate 
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and anthracite coal advanced 60c per 
ton. A line of matches was higher. 

BUILDING MATERIALS.—Spruce deals 
at St. John were down from $38.00 per 
thousand to $26.00. Box boards at 
Ottawa rose to $38.00 per thousand. 
British Columbia fir and shingles also 
advanced. Coal tar was higher but soil 
pipe declined. Lead pipe advanced to 
- 15ce per foot. Wire nails and copper wire 
were up. White lead, linseed oil, putty, 
and turpentine advanced. 

House FURNISHINGS.—No 
were reported. 

DruGS AND CHEMICALS.—On out- 
side markets opium eased off slightly but 
earbolic, muriatic, and sulphuric acids 
advanced. 

MIscELLANEOUS.—In raw furs, ra- 
coon was slightly cee Sulphite pulp 
was firmer. 


changes 


Prices in Other Countries 


In the United Kingdom prices of .. 


foods averaged higher at the first of 
July than a month before, there having 
been increases in milk, eggs, and potatoes 
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with a decrease in butter as reported 


by the Ministry of Labour in the Labour 


Gazette. In wholesale prices the index 
number of the Hconomist, London, 
showed increases at the end of June and 
again at the end of July.. During July 
the chief increase appeared in minerals. 


In the United States the index number 
of wholesale prices showed increases. 
Bradstreets reported an upward move- 
ment in bread stuffs, provisions, fruit, 
hides and leather, textiles, metals, coal, 
oils, naval stores, and building materials 
and in the miscellaneous groups. Live- 
stock and chemicals, however, were 
downward. 


In Italy the index number of whole- 
sale prices computed by Professor Bachi 
on the model of that of the Economist, 
London, was up to 523.0 for May as com- 
pared with 462.3 for January, 290.0 in 
January, 1917, and 132.7 in January, 
1915. 


In Japan the index number of the 
Oriental Economist reached 203.6 for 
June as compared with 204.8 for May 
and 140.0 in February, 1917. 


THE FIRST ANNUAL REPORT OF THE WORKMEN’S COMPENSATION 
BOARD OF BRITISH COLUMBIA 


ae Lasour GazerTe for January, 

1917 (page 2) gave a brief descrip- 
tion of the personnel of the Board of 
Commissioners appointed to administer 
the new Workmen’s Compensation Act 


of British Columbia’ which came into 
effect: on the first day of January, 1917. 
The first annual report of the Board is 
of more than usual interest, due to the 
fact that the commissioners are invested 
with many arbitrary powers in their ad- 
ministration of the Act. 

The field of operation covered by the 
Board includes an annual pay-roll of 
approximately $100,000,000, and ap- 
- proximately 75,000 workmen, and about 
6,000 employing firms. 


1The Act is printed in “Labour Legislation in Can- 
ada for 1916,” published by the Department of 
Labour, Ottawa. 


The first work of the Board on assum- 
ing office was to make the terms and pro- 
visions of the Act known to all those who 
were likely to be affected by it. This 
was accomplished by means of addresses, 
circular letters and personal interviews. 
Particularly, was it pointed out to labour 
unions that injured workmen would no 
longer need to seek assistance of the 
Courts and the legal profession in order 
to get fair compensation for their in- 
juries. 

The moneys from which compensation 
and administration expenses are paid is - 
received from the employers by means 
of assessment upon their pay-rolls. Basic 
rates were adopted in accordance with 
what is believed to be the hazard in each 
particular industry. The annual assess- 
ments are payable in instalments as the 
needs of each class of industry require; 








AvGUST, 1918. 


but so long as the funds to the credit 
of any particular class are sufficient, no 
further instalment will be collected from 
the employers within that class. ‘‘By 
this means,’’ says the report, ‘‘any ef- 
forts of employers which result in pre- 
vention of accidents result immediately 
and automatically in a lessening of the 
strain upon the funds of the class in 
which their industry is listed, and there- 
fore makes it just so much the longer 
before it will be necessary to replenish 
the class funds by paying another in- 
stalment.’’ The assessment is divided 
annually into four instalments, but in 
the case of one class only—that in which 
_ the operation of coal mines was listed— 
was it necessary to collect all four in- 
stalments. The collection of the full 
basic rate from employers in this class 
last year was directly attributable to the 
disaster at Fernie, in which 34 coal min- 
ers were killed. rt, 

In other classes, which include the 
lighter. forms of wood manufacturing 
and also navigation, stevedoring and 
wharf operation, it was necessary to col- 
lect three instalments owing to serious 
accidents which occurred in the work of 
these classes. In most of the other 
classes two instalments were sufficient to 
pay the losses during the year. 


In addition to the 12 classes named 
in the Act, the Board has created four 
new classes, namely: Class 13, the Pro- 


vincial Government employees; Class 14, | 


municipalities; Class 15, canning and 
fishing, and Class 16, explosives. 


For the purpose of pay-roll audits 
a number of field auditors have been 
appointed. These auditors call upon 
employers and inspect and audit their 
pay-rolls. It is the intention of the 
Board that the pay-roll of every em- 
ployer shall be inspected and audited at 
least once a year. 


'In regard to a proposed system of 
rating industries by merit, the Report 
says: ‘‘In order to introduce the merit- 
rating system contemplated by the Act, 
a complete record of the accidents hap- 
pening in each employer’s plant is being 
carefully kept. Rates may then be equi- 
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tably adjusted to the particular con- 
ditions of individual plants. This plan 
is designated to enable employers who 
have reduced the hazards in their plants, 
by the installation of safety devices and 
by measures for accident prevention, to 
secure a proportionate reduction on 
rates through merit credits; and on the 
other hand penalize employers who 
neglect safety equipment in their plants 
-and tolerate conditions dangerous to life 
and limb of their employees, by imposing 
a demerit differential in addition to the 
regular rate. 


The Board experienced some difficulty 
at first in connection with the varying 
fees charged by medical men for render- 
ing practically the same service. This 
difficulty, however, was finally adjust- 
ed by the establishment of the medical 
fee tariff, which has eliminated most of 
the ‘difficulties in-regard to medical fees. 
- After very careful investigation, the 
Board has added to the industrial dis- 
eases specified in the Act those of sul- 
phur poisoning, trinitro-toluene poison- 
ing, and cedar poisoning. 


The total number of fatal accidents 
during 1917 was 217. These were dis- 
tributed as follows: coal mining, 44 (38 
of which were due to explosion) ; metal 
mining, 19 (5 due to explosion) ; logging 
industry, 43 (12 caused by falling 
trees) ; sawmills, 18; and of the remain- 
ing 93 fatal accidents in other industries, 
22 were caused by drowning. 


The total number of non-fatal acci- 
dent claims reported during the year 
was 12,467. Of these, 5,483 were award- 
ed compensation and finally disposed of 
during the year, the remainder being 
either still in receipt of compensation 
or in process of adjustment at the end 
of 1917. The average accidents per 
month were 1,140; but during the last: 
six months the average slightly increas- 
ed, ‘‘due to the fact that the workmen 
are becoming conversant with the Act 
and therefore are now making claims 
where in the past they said nothing.’’ 


The compensation payable is as fol- 
lows: (a) In the case of total permanent 
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disability—a periodical payment to the 
injured workman of 55 per cent of his 
average earnings. The minimum shall 
not be less than $5 per week. (b) In 
case of permanent partial disability—a 
periodical payment to the injured work- 
man of 55 per cent of his lost earnings. 
(c) In ease of facial disfigurement, im- 
pairment of earning capacity may be 
recognized, and a lump sum allowed in 
compensation. (d) In the case of tem- 
porary total disability the compensation 
shall be that as outlined in (a). (e) In 
the case of temporary partial disability, 
the compensation shall be that as is out- 
lined in (b). 

The total amount of assessment receiv- 
ed from the industries during 1917 (in- 
eluding interest on -cash balances) 
amounted to $939,800. The compensa- 
tion claims paid out for accidents dur- 
ing 1917 amounted to $358,200. The 
cost of administration (excluding per- 
manent equipment) amounted to $48,- 
200. The actual cost to the industries 
for administration amounted to 4.94 per 
cent of the moneys collected from assess- 
ments. 


The report contains a paragraph on 
accident-prevention, from which the fol- 
lowing extracts are taken: 


‘‘The primary purpose of workmen’s 
compensation legislation should be to 
prevent injuries to workmen. ... We 
have from time to time urged upon them 
to write us confidentially, making sug- 
gestions as to how best to improve their 
conditions, as well as to protect against 
injuries to their fellow-workmen. In 
order to further encourage suggestions 
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from injured workmen as to the best 


course to be adopted to prevent against 
accidents of the nature of which befell 


him, a question was placed on his claim 


form in these words: ‘‘Suggest anything 
you can to prevent such accident’’—at 
the same time advising the workman that 
his suggestion would be treated as abso- 
lutely confidential. Many valuable sug- 
gestions have been made by workmen, 
and in the ease of every suggestion the 
same has been carefully inquired into 
and in many cases adopted. 


‘‘Rules for accident-prevention have 
been drafted by the Board for submis- 
sion to public hearings which will short- 
ly be held in accordance with the require- 
ments of the Act. 


‘‘Some of the employers in the Pro- 
vince have their plants well safeguarded 
and also have their employees organized 
along safety lines. In the last six months 
of this year considerable work along 
these lines has been perfected. It has 
also developed another peculiar phase of 
the situation. An employer who has 
adopted measures is active in seeing that 
other employers in his class do likewise, 
and ‘therefore it quite frequently hap- 
pens that an employer takes up with 
other employers in his class the advisa- 
bility of installing certain safety devices, 


and in some cases have reported to our: 


Board the failure of some other employer 
in his class as not being active in that 
regard; in other words, we find an ac- 
tive co-operation on the part of the em- 
ployers in the majority of classes to- 
wards adopting the most recent safety 
apparatus and devices.’’ — 


MIGRATION AND SETTLEMENT 


(HE usual renewal of the Dominion 


Order-in-Council continuing the pro- 
hibiting of artisans and labourers from 
entering British Columbia was passed 
on May 18. Some reductions, however, 
were made in the renewal in the number 
of prohibited ports. The new Order-in- 


Council gives the prohibited ports as fol- 
lows: Vancouver, Victoria, New West- 
minster, Nanaimo, Prince Rupert, Port 
Simpson, Anyox, Atlin, Comox, Ganges 
Harbour, Ladner, Ladysmith, Steveston, 
Chemainus, Powell River, Rykerts, 
Stewart, Union Bay, Whales Island, 
Newport, Alberni, White Pass. 


ee oe 
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IMMIGRATION AND EMIGRATION.—Dur- 
ing April and May, 1918, 2,293 and 
2,683 persons respectively (other than 
citizens of the United States) left the 
United States -to take up permanent 
residence in British North America, as 
compared with 2,111 and 1,681 persons 
during February and March, 1918, and 
1,043 and 1,048 persons during the 
corresponding period of 1917. 


During April and May, 1918, 3,452 
and 3,439 persons respectively (other 
than citizens of the United States) de- 
parted from British North America to 
take up permanent residence in the 
United States, as compared with 2,264 
and 2,439 persons during February and 
March, 1918, and 7,304 and 6,204 per- 
sons during the corresponding period 
of 1917. 
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During April and May there was an 
outward balance against British North 
America of 1,915 persons. 


HOMESTEAD ENTRIES. — During the 
second quarter of 1918 there were 258 
homestead entries in Manitoba, 374 in 
Saskatchewan, 815 in Alberta and 25 in 
British Columbia, a total of 1,472 for 
the three months, as compared with 863 
for the first quarter of 1918 and 2,777 
for the corresponding period of 1917. 
The following statement shows the num- 
ber and nationality of those who took up 
homesteads in the various provinces 
during the second quarter of 1918, with 
a comparison of the figures for the same 
period in 1917: 


HOMESTEAD ENTRIES BY PROVINCES AND NATIONALITY OF HOMESTEADERS, APRIL-JUNE 1918 
































e ‘© Nova Scotia..........ceeceef].... 7 15 
. ‘* New aeons eisieistecn 6 6 eee ee toe es § 13 
Ge ** Prince Edward Island......../]....|.... si tt 
a ss ANILODAL se coins heck coke 31 89 
ie ** Saskatchewan..............-]-... 7 20 
s emeA hertas. Soctcas cee eee Teele oe 11 29 
se * British Columbia............]]....|.... 3 11 
Persons who had previous entry............- 82 227 
Canadians returned from United States cane 3 
AMOTICATIN there et eee Mole ee ae es 105 301 
MEAN SS eyo pec cos caet a eee tind de teie 64 205 
BCOtOH tes sere era ae ate ees 31 51 
Lat Ne gasp Rai te Bie nine) a eateries Reatae ea A | on gt 17 28 
BLOC ect aaa locas ale ese oe sees 3 15 
ISOLITANG She ross io oe is Ao ae ee a 1 9 
Swiss BE A Oa IO re me Werle op oore areiaseteroliein.s sl sie -everlietelevelioie ate aeters 4 
RURLIANS Meee coco ae cs hoe asia eee cates eels obs tires 2 6 
POURRA Ss sien de San te oe oad Me's vos eC oee bee oS ale's 1 te 
Shi uN SORES Te DAR NODE OOS SRE SPC etn eRe. PCr caren beeacant | Pare ate 1 
Chr AAAS Seo Hicteae, ios PRPS TISSUE 4 ieee emer | ba mice ens | aca | CIM oe eceeeinly | UR Se Rae | rane | Poy HR Rie 1 
Austro-Hungarians..........cccccccsseccoes 5 17 
Danes (other tk ray Reelandera) 26.5 vad tas eos boule Pa ves [a's 3 hoes ore 4 6 
Holland ers =jerss cer etches Seis coees Se ee hieis 2 9 
Neelandersee ic Soe ee ee cos aoe 2 5 
Bwedese snes iene as oan a oh tees z( 28 
INORWEIADS 3 oc ameter c hese ssc es oetees 10 31 
Russians, other than Finns................../[..-- 8 26 
BANNG PA et aa eRe are ooisigheiw rece tds Ge eels 3 7 
(0) EOS So Ne I I SP EM cas oat Teg || Ie ee Dg | 2 2 
DRDANESO Nee etek Sete oe eee de oben nites 1 
PAMISUPALIQUE Miterre Sas inc kc ato ee eee zene obec ll one. 1 1 
RSOPVIANS Gye tr tats eee oie che hake cee alent eee Nee se 1 
otal ses cick cease cle tae Meese eens 508 1,472 
Total Homestead entries, April-June, 1918............... 1,472 
Total Homestead entries, Ap-il-June, 1917..........0.0.- 2,777 
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LANDS PATENTED. — According to the 
Department of the Interior’s statement 
of letters patent covering Dominion 
lands in Manitoba, Saskatchewan, Al- 
berta, British Columbia and the Yukon 
Territory for the second quarter of 


1918, the number of patents was 4,784 


and the number of acres 792,863.83, as 
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compared with 6,306 patents and l,- 
002,761.88 acres in the first quarter of 
1918, and 5,850 patents and 949,710.80 
acres in the corresponding quarter of 
1917. The following statement gives de- 
tails of lands patented during the second 
quarter of 1918, with a comparison of 
the figures for the same period in 
LoL: 


STATEMENT OF LETTERS PATENT COVERING DOMINION LANDS SITUATED IN MANITOBA, SASKATCHEWAN, 
ALBERTA, BRITISH COLUMBIA AND THE YUKON TERRITORY, APRIL-JUNE 1918. 


















































April May June Total 
NATURE OF GRANT. 
; No. of No. of No. of No. of 
pa- | Number of | pa- | Number of | pa- | Number of | pa- | Number of 
tents acres tents acres tents acres tents | — acres 

Alberta Railway and Irrigation Company's sale..... 31 SON PY AE ap ce Is AIA ea 3 6,790.39 34 59,702.66. 
British Columbia Homesteads..............eceeee 9 1,282.20 17 1,927.95 19 2,318.11 45 ‘5,528.26 
British Columbia Sales..............s0cceccceeecs 1 71.90 TioAt 4 69.81 6 218.82 
Homesteads, Peace River Block..........2.e0eee0: 5 799.30 10 1,605.00 5 800.00 26 3,204.30 
Femestendss os Mosk ee. os ene 1,037) 166,763.01) 898} 142,289.31] 796] 126,908.51] 2,726; 435,960.83 
PANGSOR BUDBVSCOn Att ren te hos cok Oslo cle oe ode tel ae ebehviale lewnaee 1 SITOTB coe aero hae mics 311.75 
Tacense of Ocoupatson ree su! check eee coe Neos oes ds kaki lvwe wide Packs 1 BOO oc cles wee ae 1 4.5 
Miningylan dat saleme, (act aera t. fte sue ok 2 ecreetne etc eos 45] Rome oe 3 152.81 5 152.81 
North Woswtialiepreed granites 2: oc, vasus sence se oahs Cie oc le ooo hewr dns leah cea venoms 2 240.00 2 240.00 
LEP EULIST TS Bite GREP nec nee Use Men ccna a, Cre mina | CP Smee Me aPOSY 2) (ee ags oR DR Mgnt PON hs Sa ee (Uy Pee itrwec ty se: 
PLEIN PELOINSALER cokes Loe sch ee ee ae bea 574 91,051.31 428 67,322.38 358 56,414.50} 1,360; 214,788.19 
Purchased Homesteads.........cscccccccecsseccs 73 11,215.98 65 10,010.20 47 7,856.50] 185 28,582.68. 
Quit Claim, Special Grants. ............eceeeeeeee DAN sas gene ga PRB ohn.cae Sa PMR Ss Sos esa Wee aes ota oar 
RaItwayrs:— 

Alberta and Great Waterways Railway.......... 3 65.77 3 BRST a ce ea De ie Bi 6 79.68: 

Calgary and Edmonton Railway Company.......|......|...--+seeee 8 2,226.20 13 4,129.00 21 6,355.20: 

Canadian Northern Railway Company........... 8 1,959.32 4 1,766.00 7 6,402.00 19 10,127.32 

Central Canada Railway.................0.0% 1 BOLD L eeetomell crcse lara cee calles ean ecaae eee 1 80.97 

Edmonton, Dunvegan aid British Columbia Rail- 

SVB VA Oster MMos stent i neta nen ROD 10 157.29 10 85.91 24 416.21 44 659.41 
Grad Trunk Pacific Radway Company......... 3 43.45 1 2.68 1 12.18 5 58.31 
Qu’Appelle Long Lake and Sask. Rd. and Steam- 

ae GCG ct researc: Sea oe eh Nola i Med Oe 2 322.00 1 320.00 2 874.05 5 15,16 .05 

Rasta cet Senne gare iey eee es ois ukMecele's oldee tora etete tee Ge 28 1,709.86 86 1,991.77 27 1,508.77 141 5,210.40 

Seek landasalea mire tt. vs Soot ee ce 39 5,311.41 54 8,858.42 ae 4,326.09 120 18,495.92 
DPeclalGrantaw eure dios sais (aonb Ue veins Mert 3 252.00 15 1,022.63 7 350.77 25 1,625.46 
A GMT OTT OLN OR a les 5.5 5c w'cbis eee eka ae tee eels cioeanbanee 3 TO S84 le Shs ole Se rerio ees 3 10.34 
Totals Me. eres oe. gk ntatn aoc 1,832| 333,947.98) 1,603) 239,846.15) 1,349) 219,069.70 | 4,784) 792,863.83 
Total April-June, 1918............ 4,784 patents; 792,863.83 acres. _ 
Total April-June, 1917............ 5,850 patents; 949,710.80 acres. 


LABOUR LAWS OF 1918 


Of the laws noted in April as being 
under consideration by the Nova Scotia 
legislature, neither the Act relating to 
the closing of shops nor the Stationary 
Engineers Act has become law. The 
Coal Mines Regulation Act, however, 
was amended. and consolidated, and 


HE article on labour legislation which 
appeared in the April issue of the 
LABOUR GAZETTE was prepared at a time 
when several of the provincial legisla- 
tures were still in session. Since then 
these legislatures have been prorogued, 


and the present article indicates what 
part of the labour legislation. programme 
of each was actually written into the 
statutes. 


amendments to the Workmen’s Compen- 
sation Act, the Mechanics’ Lien Act and 
the Railways Act were enacted. Two 
other bills of labour interest received a 
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first reading in the House, but were lost 
on subsequent readings. The first of 
these measures was an amendment to the 
Factory Act providing for minimum 
wages, weekly payment of wages and 
the maintenance of first aid chests in 
factories. The second bill provided that 
employers in certain specified industries 
must grant a hearing to a properly ap- 
pointed committee of employees in the 
event of an industrial dispute. - 

New Brunswick enacted a Vocational 
Education Act constituting a Vocational 
Education Board and providing for the 
establishment of local vocational schools 
under the management of local commit- 
tees. The Act authorizes provincial aid 
for such schools provided that the total 
amount expended under the Act shall 
not exceed $50,000 per annum. The 
most important Act passed in New 
Brunswick during the last session, how- 
ever, was the Workmen’s Compensation 
Act. Although the new law is similar in 
principle to the compensation laws 
enacted in recent years by Ontario, Nova 
Scotia, Manitoba and British Columbia, 
certain features of the new Brunswick 
Act deserve special mention. The list of 
industries to which Part I is applicable 


includes lumbering, but among those . 


enumerated as being outside the scope 
of the Part are ‘‘persons employed in 
the woods in logging, cutting of timber, 
pulpwood, firewood, railroad ties or 
sleepers, or river driving, rafting, boom- 
ing or the transportation of logs, timber, 
pulpwood, firewood, railroad ties or 
sleepers.’’ Compensation is not pay- 
able under Part I if the injury is, in 
the opinion of the Board, intentionally 
caused by the workman, or wholly or 
principally due to intoxication or ser- 
ious or wilful misconduct on the part 
of the workman, or to a fortuitous event 
- unconnected with the workman’s em- 
. ployment. The law provides for peri- 
odical compensation payments on a basis 
very similar to that of the Ontario and 
Nova Scotia Acts, with this important 
difference, that it is stipulated in the 
New Brunswick statute that the total 
_ aggregate amount of compensation paid 
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shall not exceed the sum of $3,500. In- 
dustrial diseases are provided for in the 
Act on the same basis as accidents and 
the Board is empowered to declare by 
regulations what diseases shall be deem- 


ed industrial diseases. The various pro- 


visions of the Act become effective from 
a day to be named in a proclamation 
by the Lieutenant-Governor in Council. 
The text of this Act and also of the new 
Alberta Workmen’s Compensation Act 
is reproduced at the end of this article. 

Some aspects of the Alberta Work- 
men’s Compensation Act were referred 
to in the April Gazerrs, but one or two 
additional points may be noted_ here. 
Whereas in Ontario, Nova Scotia and 
New Brunswick, the waiting period is 
Seven, in Manitoba six and in British — 
Columbia three days, the Alberta law 
provides that if a workman is disabled 
for ten days or more compensation is 
payable from the day of the accident, 
but if he is disabled for less than ten 
days compensation is payable from the 
fourth day. Compensation is payable — 
under the new law in respect to indus- 
trial diseases and the schedule of dis- 
eases appended to the Act includes an- 
thrax, lead poisoning, arsenic poisoning, 
mercury poisoning, phosphorus _poison- 
ing, ankylostomiasis and miners’ phthi- | 
sis. The Act is to come into force for 
mines, coke ovens and briquetting plants 
on August 1, 1918, and for the other in- 
dustries within its scope on January 1, 
1919. The Act does not apply to the 
various railways operating in the pro- 
vince. The new Boilers Act was passed 
by the legislature, and also an amend- 
ment to the Factories Act of 1917. This 
amendment extends the application of 
the principal Act and prohibits the em- 
ployment of women between the hours 
of 11 p.m. and 7 a.m. except by special 
permission of an inspector. The Act is 
further amended by the inclusion of 
‘“‘war production necessities’’ among the 
special reasons for which an inspector 
may permit longer working hours than 
those prescribed by the statute. A fair 
wage clause in the Public Highways Act 
and an amendment to the Mines Act 
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complete the list of recent labour laws 
in Alberta. 


The majority of the bills previously 
noted as being before the British Colum- 
bia legislature have become law. The 
Hight Hour Day Act, however, was lost 
and the Dangerous Employments Act 
was set aside for six months upon the 
proposal for a second reading. In ad- 
‘dition to the bills mentioned in April, 
three amendments to labour laws were 
enacted. The Weekly Half-holiday Act 
of 1916 was amended so that the regular 
half-holiday which falls nearest any 
public holiday is to be cancelled, and 
the seven days immediately preceding 
Christmas are also exempted from the 
provisions of the Act. An amendment 
to the Factories Act orders the installa- 
tion of suitable devices for carrying off 
noxious fumes and gases in printing- 
offices where there are three or more 
type-setting machines. The third amend- 
ment makes several changes in the Work- 
men’s Compensation Act of 1916. Any 
employment under ‘‘the Crown in right 
of the Province’’ to which Part I would 
apply if the employer were a private 
person is now included within the scope 
of that Part. The section respecting 
the waiting period of three days is re- 
pealed and a new section substituted. 
Formerly no compensation other than 
medical aid was payable under Part I 
unless the workman was disabled for 
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longer than three days from earning. 


wages at his usual employment. In the 
new section the word ‘‘wages’’ is chang- 
ed to ‘‘full wages.’? The amendment 
also empowers the Board to require em- 
ployers in any industry to maintain first 


aid appliances and service and to install _ 


safety devices for the prevention of acci- 
dents or of industrial diseases. 

The three Federal labour laws sum- 
marized in the April issue were passed 
by the Dominion Parliament, but two 
of the bills, the Employment Offices Co- 
ordination Act and the Act to provide 
compensation where employees of His 
Majesty are killed or suffer injuries 
while performing their duties, were 
amended during the third reading. Un- 
der the former Act as finally passed 
by the House, the allotment to a pro- 
vince must not exceed one half the 
amount expended by the province. A 


proviso added to the latter Act stipu- 


lates that employees on Government rail- 
ways must elect between the benefits of 
the Railway Provident Societies and 
those of the new law. The Industrial 
Disputes Investigation Act amendment 
was passed without change. The text 
of the Employment Offices Co-ordination 
Act was printed in the May issue of the 
GAZETTE as part of a special article on 
The text of the two other 
Acts follows, and the text of the Mani- 
toba Minimum Wage Act referred to in 
the April issue is also given. 


The Act amending the Industrial Disputes Investigation Act 


His Majesty, by and with the advice and consent of the Senate and House of Commons 


of Canada, enacts as follows: 


Chap. 27, Sec. 1. The following paragraph is inserted immediately after paragraph (d) 
of section two of The Industrial Disputes Investigation Act, 1907:. 


‘¢(dd) A lockout or strike shall not, nor, where application for a Board is made . 


within thirty days after the dismissal, shall any dismissal cause any employee to cease to be 
an employee, or an employer to cease to be an employer, within the meaning and for the 


purposes of this Act.’’ 


2. Section six of the said Act is repealed and the following is substituted therefor: 


‘6. (1) Whenever, under this Act, an application is made in due form for the appoint- 
ment of a Board of Conciliation and Investigation, the Minister shall, within fifteen days from 
the date at which the application is received, establish such Board under his hand and seal of 
office, if satisfied that the provisions of this Act apply. 
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; (2) The decision of the Minister as to the granting or refusal of a Board shall be final, 


and when a Board is granted by the 


Minister, it shall be conclusively deemed to be authorized 


by and to be in accordance with the provisions of this Act, and no order shal] be made or 
process or proceeding had or taken in any court to question the granting or refusal of a 


Board, or to review, prohibit, or res 
thereof.’’ 


train the establishment of such Board or the proceedings 


3. Section ten of the said Act is amended by adding at the end thereof the following: 


-‘fand for the purposes of subsection 


two of section twenty-nine of this Act, from the time the 


Bodrd is reconvened by the Chairman until the report required under such section is trans- 


mitted to the Minister, ’’ 


4. Section twenty-two of the said Act is amended by adding thereto the following sub- 


section: 


*“(2) Should it at any stage of the proceedings be made to appear to the Minister that 


it is necessary, in order to deal satisfactorily with the matters in dispute, that some other 
matter or matters involved in or incidental to those appearing in the application and statement 


in answer, if any, should also be ref 
seal of office refer such matters to 


erred to the Board, the Minister may under his hand and 
the Board accordingly.’’ 


5. Section twenty-nine of the said Act is repealed and the following is substituted there- 


for: 


‘29. (1) For the information of Parliament and the public, the report and recom- 
mendations of the Board, and any minority report, shall, without delay, be published in the 


LABOUR GAZETTE, either verbatim or 


in summary forin as the Minister may determine. 


““(2) Where any question arises as to the meaning or application of, or as to anything 


relating to or connected with,— 


(a) any recommendation made by the Board, or, 
(b) any settlement agreement drawn up by the Board under section twenty-four of this 


Act, 


the Minister, where he deems it exp 
own motion, request from the chair 
upon such question, and the chairma 


edient, may, on the application of either party or of his 
man of the Board an expression of the Board’s opinion 
n Shall upon receipt of such request reconvene the Board, 


and the Board shall as soon as practicable report to the Minister its opinion upon such ques- 


tions > 
6. The said Act is amended by 
sixty-three thereof: 
‘63a. Where in any industry 


inserting the following sections immediately after section 


any strike or lockout has occurred, and in the public in- 


terest or for any other reason it seems to the Minister expedient, the Minister, on the applica- 


tion of any municipality interested, 


or of the mayor, reeve, or other head officer or acting 


head officer thereof, or of his own motion, may, without application of either of the parties 
to the dispute, strike, or lockout, whether it involves one or more employers or employees in 
the employ of one or more employers, constitute a Board of Conciliation and Investigation 
under this Actin respect of any dispute, or strike or lockout, or may in any such case, if it 
Seems to him expedient, either with or without an application from any interested party, 
recommend to the Governor in Council the appointment of some person or persons as -com- 
missioner or commissioners under the provisions of the Inquiries Act to inquire into the dis- 
pute, strike or lockout, or into any matters or circumstances connected therewith. é, 


‘*63B. The Minister, where he deems it expedient, may, either upon or without any 


application in that behalf, make or 


cause to be made any inquiries he thinks fit regarding 


industrial matters, and may cause such steps to be taken by his department and the officers 


thereof as seem calculated to secure 
settlement of disputes. ’’ 


industrial peace and to promote conditions favourable to 


The Act for the Compensation of Employees of the Dominion Government 


An Act to provide Compensation where Employees of His Majesty are killed or suffer in- 


juries while performing their duties. 


His Majesty, by and with the advice and consent of the Senate and House of Commons of 


Oanada, enacts as follows: 


Chap. 15, Sec. 1. (1) An employee in the service of His Majesty who is injured, and the 
dependents of any such employee who is killed, shall be entitled to the same compensation as the 
employee,or as the dependent of a deceased employee,of a person other than His Majesty would, 
under similar circumstances, be entitled to receive under the law of the province in which the 
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accident occurred, and the liability for and the amount of such compensation shall be deter- 
mined in the same manner and by the same Board, officers or authority, as that established 
by the law of the province for determining compensation in similar cases, or by such other 
Board, officers or authority or by such court as the Governor in Council shall from time to 
time direct. 


(2) Any compensation awarded to any employee or the dependents of any deceased em- 
ployee of His Majesty by any Board, officer or authority, or by any court, under the authority 
of this Act, shall be paid to such employee or dependent or to such person as the Board, officer, 
or authority or the court may direct, and the said Board, officer, authority and court shall have 
the same jurisdiction to award costs as in cases between private parties is conferred by the law 
of the province where the accident occurred. 


(3) Any compensation or costs awarded hereunder may be paid by the Minister of Finance 
out of any unappropriated moneys in the Consolidated Revenue Fund of Canada. 


(4) Provided that no employee on the Canadian Government Railways, who is an employee 
‘within the meaning of the Intercolonial and Prince Edward Island Railways Employees’ Provi- 
dent Fund Act, shall be entitled to compensation under this Act for or on account of any 
injury for which an allowance is provided under the provisions of the said Provident Fund 
Act, unless such employee has, prior to the date of the injury for which compensation is 
sought, given notice in writing to the General Manager of the said railways under whom he is 
employed, electing to accept the compensation under this Act instead of such allowance, and 
no person who has so elected shall be entitled to any such allowance; and provided further, 
that no dependent of any such employee who is killed shall be entitled to any compensation 
under this Act unless such employee has made election as aforesaid. 


2. The Governor in Council may make regulations as to the title of the defendant and 


the effecting of service of process in proceedings under this Act. 


~ 


The Alberta Workmen’s Compensation Act 


His Majesty, by and with the advice and consent of the Legislative Assembly of the Pro- 
vince of Alberta, enacts as follows: 


SHORT TITLE. 
Chap. 5, Sec. 1. This Act may be cited as ‘‘The Workmen’s Compensation Act, 1918.7 


INTERPRETATION. 


2, In this Act, unless the context otherwise requires— 


(a) ‘‘Accident’’ shall include a wilful and intentional act, not being the act of the work- 
man, and shall also include a chance event occasioned by a physical or natural 
cause ; 

(b) ‘‘ Accident funds’’ shall mean the funds provided for the payment of compensation, 


outlays and expenses and the cost of installation and operation of mine rescue sta- 
tions under this Act; 


{e) ‘‘Board’’ shall mean the commission as constituted under this Act; 


(d) ‘‘Compensation’’ shall include medical aid except where such interpretation is incon- 
sistent with the context; 


(e) ‘‘Dependants’’ shall mean such of the members of the family of a workman as were 
wholly or partially dependent upon his earnings at the time of his death or who but 
for the incapacity due to the accident would have been so dependent ; 


(£) ‘‘Employer’’ shall include every person having in his service under a contract of 
hiring or apprenticeship, written or oral, express or implied, any person engaged 
in any work in or about an industry to which this Act applies and includes munici- 
pal corporations, school boards, commissions and boards having the management of 
any work or service operated for a municipal corporation; and where the services of 
a workman are temporarily let or hired to another person by the person with whom 
the workman has entered into such a contract the latter shall be deemed to continue 
to be the employer of the workman while he is working for that other person; 


(g) ‘‘Employment’’ shall include employment in an industry or any branch, part or de- 
partment of an industry; A 


(h) ‘‘Industry’’ in this Act shall include establishment undertaking, trade and business 
as included in the schedules hereto; 


* 
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a (i) ‘‘Industrial disease’? shall mean any of the diseases mentioned in the form hereto 
Ss and any other disease which by the regulations is declared to be an industrial 

4 disease; | : 

| (j) ‘‘Invalid’’ shall mean physically or mentally incapable of earning ; 

(k) ‘‘Medical referee’’ shall mean medical referee appointed by the Board; 


(1) ‘‘Member of the family’’ shall mean and include wife, husband, father, mother, grand- 
father, grandmother, stepfather, stepmother, Son, daughter, grandson, granddaughter, 
stepson, stepdaughter, brother, sister, half-brother, half-sister and a person who 


parents ; 


(m) ‘‘Mine’’ shall mean mine as defined by An Act respecting Mines, being chapter 4 
of the Statutes of Alberta, 1913; 


(n) ‘‘Regulations’’ shall mean regulations made by the Board under the authority of 
this Act; 


(0) ‘‘Workman’?’ shall include a person who has entered into or works under a contract 
of service or apprenticeship, written or Oral, express or implied, whether by way of 


(p) ‘‘Construction’’ shall include reconstruction, repair, alteration and demolition ; 


(q) ‘‘Outworker’’ shall mean a person to whom articles or materials are given out to be 
made up, cleaned, washed, altered, ornamented, finished, repaired or adapted for sale 
in his own home or on other premises not under the control or management of the 
person who gave out the articles or materials. 


THE BOARD, 


3. There is hereby constituted a commission for the administration of this Act, to be: 
called The Workmen’s Compensation Board, which shall consist of not more than three mem- 
bers to be appointed by the Lieutenant-Governor in Council and shall be a body corporate. 


4, One of the commissioners shall be appointed by the Lieutenant-Governor in Council to 
be chairman of the Board and he shall hold that office while he remains a member of the 
Board. 


5. In case of the death, illness or absence from Alberta of a commissioner or of his in- 
ability to act from any cause, the Lieutenant-Governor in Council may appoint some person 
to act pro tempore in his stead and the person so appointed shall have all the powers and 
perform all the duties of a commissioner. 


6. Each commissioner shall hold office during good behaviour, but may be removed at 
¢ any time for cause. 


7. The presence of. two commissioners shall be necessary to constitute a quorum of the 
Board. 


8. A vacancy in the Board shall not if there remain two members of it impair the author- 
ity of such two members to act. 


9. The office of the Board shall be situated in the City of Edmonton, and its sittings 
Shall be held there except where it is expedient to hold sittings elsewhere, and in that case 
sittings may be held in any part of Alberta. 


10. The members of the Board shall receive such salaries as may be fixed by the Lieu- 
tenant-Governor in Council. 


11. The Board shall have like powers as the Supreme Court for compelling the attendance 
of witnesses and of examining them under oath, and compelling the production of books, papers, 
documents and things. 


(2) The Board may cause depositions of witnesses residing within or without the province 
- to be taken before any person appointed by the Board in similar manner to that prescribed 
by the Rules of the Supreme Court for the taking of like depositions in that court before a 
commissioner. 


12. The Board may appoint such officers as the Board may deem necessary for carrying 
out the provisions of this Act and may prescribe their duties and fix their remuneration. 


pee pee be Ln tes "a 


660 THE LABOUR GAZETTE fr AvueGusT, 1918 


(2) Every person so appointed shall hold office during the pleasure of the Board. 

13. The Board shall have exclusive jurisdiction to examine into, hear and determine all 
matters and questions arising under this Act, and the action or decision of the Board thereon 
shall be final and conclusive and shall not be open to question or review in any court, and no 
proceedings by or before the Board shall be restrained by injunction, prohibition or other 
process or proceedings in any court or be removable by certiorari or otherwise into any court. 


(2) Nothing in subsection (1) shall prevent the Board from reconsidering any matter which 
has been dealt with by it or from rescinding, altering or amending any decision or order pre- 
~ viously made, all of which the Board shall have authority to do. 


14, The Board may act upon the report of any of its officers and any inquiry which it 
shall be deemed necessary to make may be made by a commissioner, or by an officer of the 
Board or some other person appointed to make the inquiry and the Board may act upon his 
report as to the result of the inquiry. 


(2) The person appointed to make the inquiry shall for the purposes of the inquiry have 
all the powers conferred upon the Board. 


15. The Board may make such regulations and prescribe such forms as may be deemed 
expedient for carrying out the provisions of this Act and any such regulations shall come into 
force at the expiration of thirty days from the date of their publication in The Alberta Gazette. 

16. The Board may add to, withdraw or re-arrange any industries which are or may be 
included in the schedules hereto. 


17. If any question arises as to whether an industry or any part thereof is an industry 
to which this Act applies, the question shall be decided by the Board whose decision shall be 
final. 

18. The accounts of the Board shall be audited by the Provincial Auditor. 

19. The Board shall on or before the fifteenth day of February in each year make a 
report to the Lieutenant-Governor in Council of its transactions during the next precedingq 
calendar year. 

(2) Every such report shall be forthwith laid before the Legislature if the Legislature 
is then in session and if it is not then in session, within fifteen days after the opening of the 
next session. 


ASSESSMENT. 


90, Within a reasonable time after the first day of July, 1918, the Board shall make an 
assessment on the employers for the purposes of this Act and to cover the cost of the adminis- 
tration thereof of such amount as the Board may consider necessary. é 


(2) The Board shall from time to time thereafter as it may deem expedient and at least 
quarterly make an assessment on each employer for the period which has elapsed sinee the next 
preceding assessment was made but in no event shall the amount assessed be less than $5. 


(3) The sums to be so assessed may be either a percentage of the payroll of the em- 
ployer or a specific sum as the Board may determine. 


(4) Where the payroll includes the wages or salary of a workman who has been paid more 
than at the rate of $2,000 per annum the excess shall be deducted from the amount of the pay- 
roll and the assessments shall be based on the amount of it as so reduced. 


(5) The assessment may be made in such manner and form as the Board may deem ade- 
quate and expedient. 


21, Every employer shall pay to the Board the sum payable by him within fifteen days 
after the notice of the assessment of the amount so payable has been given to him. 


(2) The notice may be sent by registered post to the employer and shall be deemed to 
have been given to him on the day on which the notice was posted. 


22. If for any reason an employer liable to assessment is not assessed he shall nevertheless 
be liable to pay to the Board the amount for which he should have been assessed and pay- 
ment of that amount may be enforced in the same manner as the payment of an assessment 
may be enforced. Bch 


23. Notwithstanding that the deficiency arising from a default in the payment of the 
‘whole or part of any assessment has been made up by a special assessment the defaulting 
employer shall continue liable to pay to the Board the amount of every assessment made upon 
him or so much of it as remains unpaid. 


94, If in the opinion of the Board it is necessary to provide and maintain a reserve fund 
to meet the payments to be made in respect of compensation as they become payable and 
so as not unduly or unfairly to burden the employers in future years with payments which 
are to be made in these years in respect of accidents which have previously happened, the 
Board may from time to time set apart an amount from the assessments for that purpose and 
the amount so set apart shall form a reserve fund and may be invested by the Board in 
securities in which a trustee may by law invest moneys. 


7 
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25. An order of the Board for the payment of money made under the authority of this 


; 
Act or a copy of any such order certified by the secretary of the Board to be a true copy may 


be filed with the clerk of the Supreme Court or of any District Court and when so filed shail 
become an order of the court and shall be enforced as a judgment of the court. 


26. When any industry coming under the provisions of this Act is established or com- 
menced the employer shall forthwith notify the Board of the fact and furnish to the Board 
an estimate of the probable amount of his payroll for the remainder of the year, verified by 
a statutory declaration, and shall pay to the Board a sum equal to that for which he would 
have been liable if his industry had been established or commenced before the last assessment 
was made or so much thereof as the Board may deem reasonable. 


(2) The Board shall have the like powers and be entitled to the like remedies for en- 
~orcing payment of the sum payable by the employer under subsection (1) as it possesses or is 
entitled to in respect of assessments. 


27. Subject to the regulations of the Board every employer included in this Act shall 
before the twentieth day of June, 1918, prepare and transmit to the Board a statement of 
the total amount of wages earned by all his workmen during each of the twelve calendar 
months then last past and shall monthly thereafter before the twentieth day of each month 
prepare and transmit to the Board a statement of the total amount of wages earned by all 
his workmen during the calendar month then last past and such statements shall be accom- 
panied by such additional information as the Board may require and shall be verified by a 
Statutory declaration of the employer, or his representative, or where the employer is a cor- 
poration by an officer of the corporation having a personal knowledge of the matter to which 
the declaration relates. 


(2) If an employer does not make and transmit to the Board the prescribed statement 
or cause same to be done within the prescribed time the Board may base any assessment 


_ thereafter made upon such sum as in its opinion is the probable amount of the payroll of the 


employer and the employer shall be bound thereby, but if it is afterwards ascertained that: 
such amount is less than the actual amount of the payroll the employer shall be liable to pay- 
to the Board the difference between the amount for which he was assessed and the amount: 
for which he should have been assessed on the basis of his payroll. 


28. The Board or any member of it or any officer or person authorized by it for that. 
purpose shall have the right to examine the books and accounts of the employer and to make 
such other inquiry as the Board may deem necessary for the purpose of ascertaining the 
amounts of the payroll of any employer and for the purpose of any such examination and 
inquiry the Board and person so appointed shall have all the powers which may be conferred 
on a commissioner appointed under An Act respecting Inquiries Concerning Public Matters. 


(2) No person shall obstruct or hinder the making of an examination or inquiry men- 
tioned in subsection (1) or refuse to permit it to be made. 


(3) If a statement is found to be incorrect the assessment shall be made on the true 
amount of the payroll as ascertained by such examination and inquiry or if an assessment 
has been made against an employer on the basis of his payroll being as shown by the statement, 
the employer shall pay to the Board the difference between the amount for which he was 
assessed and the amount for which he should have been assessed. 


29. The Board or any member of it or any officer or person authorized by it for that 
purpose shall have the right at any time to enter into the establishment of any employer who 
is liable to contribute to the accident fund, and the premises connected with it and every 
part of them for the purpose of ascertaining whether the ways, works, machinery or ap- 
pliances therein are safe, adequate and sufficient and whether all proper precautions are taken 
for the prevention of accidents as to the workmen employed in or about the establishment or 
premises and whether the safety appliances or safeguards prescribed by law are used and 
employed therein, or for any other purpose which the Board may deem necessary for the pur- 
pose of determining the proportion in which such employer should contribute to the accident 
fund. 


30. Every employer shall keep in such form and with such detail as may be required for 
the purposes of this Act a careful and accurate account of all wages paid to his employees. 
and such account shall be kept within the province and shall be produced to the Board or its - 
officers when so required. . 


ACCIDENT FUND. 


31. A separate accident fund shall be provided for each schedule by contributions to be 
made in the manner herein provided, by all employers included in that schedule and compen- 
sation payable in respect of accidents under each schedule and the costs of administration 
shall be paid out of the accident fund provided for by that schedule. 
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32. Where at any time there is not money available in any accident fund for payment 
‘of the compensation which has become due, the Lieutenant-Governor in Council may direct that 
the same be advanced out of the Consolidated Revenue Fund and in that case the amount 
advanced shall be repaid td the Provincial Treasurer after the next assessment, together with 
interest at the rate of six per centum per annum. 


33. Separate accounts shall be kept of the amounts collected and expended in respect of 
-each employer, but for the purpose of paying compensation each accident fund shall nevertheless 
‘be deemed one and indivisible. 


(2) Where a greater number of accidents has happened to workmen in the employ of any 
‘employer than in the opinion of the Board ought to have happened, the Board may add to 
the amount of any contribution to the accident fund for which such employer is liable such 
a percentage thereof as the Board may deem just and may assess and levy the same upon such 
employer. 5 

(3) The powers conferred by the preceding subsections herein may be exercised from time 
to time and as often as in the opinion of the Board occasion may require. 


COMPENSATION. 


34, Where in any employment to which this Act applies personal injury by accident 
arising out of and in the course of the employment is caused to a workman compensation shall 
ibe paid in the manner and to the extent herein mentioned— 


(a) If a workman is disabled for a period of ten days or more he shall be paid com- 
pensation from the day of the accident, but if he is disabled for a period_of less than 
ten days he shall be paid for and from the fourth day after the accident; 


(b) Except where the injury is attributable solely to the serious and wilful misconduct 
of the workman unless the injury results in death or serious disablement. 


(2) An employer or a member of his family may be deemed to be a workman within the 
meaning of this Act, provided that at the time of the accident he was carried on the payroll 
of the employer and his wages were included in the then last statement furnished to the Board 
under sections 26 and 27, and he or his dependants shall be entitled to compensation accord- 
ingly. 

35. This Act shall not apply to— ; 


(a) A person whose employment is of a caswal nature and who is employed otherwise 
than for the purposes of the employer’s trade or business; 


(b) Non-residents of the Dominion of Canada who are dependants after one year after 
the arrival of the workman in Canada; provided this subsection shall not apply to 
the father and mother of the workman. 


(2) Clause (b) of this section shall not take effect until January Ist, 1920. 


36. Employers to whom this Act applies shall be liable to contribute to the accident 
funds, as herein provided. — 3 


37. Where an accident happens while the workman is employed elsewhere than in the 
province which would entitle him or his dependants to compensation under this Act if it had 
happened in the province, the workman or his dependants shall be entitled to compensation 
under this Act— — 


(a) If the place or chief place of business of the employer is situate in the province and 
the residence and the usual place of employment of the workman are in the province 
and his employment out of the province has immediately followed his employment 
by the same employer within the province and has lasted less than six months; or 


(b) If an accident happens to a workman who is a resident of the province and the 
nature of the employment is such that in the course of the work or service which the 
workman performs it is required to be performed both within and without the pro- 
vince. 


(2) Except as provided by subsection (1) no compensation shall be payable under this 
Act where the accident to the workman happens elsewhere than in the province. 


(3) Where by the law of the country or place in which the accident happens the workman q 
or his dependants are entitled to compensation in respect of it they shall be bound to elect | 
whether they will claim compensation under the law of such country or place or under this 
Act and to given notice of such election and if such election is not made and notice given 
it shall be presumed that they have elected not to claim compensation under this Act. 
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(4) Where the compensation is payable out of the accident fund notice of the election 
shall be given to the Board within three months after the happening of the accident or in 
case it results in death within three months after the death or such longer period as either 
before or after the expiration of such three months the Board may allow. 


38. No action shall lie for the recovery of compensation but all claims for compen- 
sation shall be heard and determined by the Board. 


(2) The provisions of this Act shall be in lieu of all rights and rights of action, statutory 
or otherwise, to which a workman or his dependants are or may be entitled against the em- 
ployer of such workman for or by reason of any accident happening to him while in the em- 
ployment of such employer and no action in respect thereof shall lie. 


amount of the periodical payments accruing due if he proves in such manner as may be pre- 
scribed by the regulations his identity and the continuance of the disability in respect of. 
which the same is payable; provided, that a workman who claims compensation or to whom 

. compensation is payable under this section shall if so required by the Board submit himself 
for examination by a medical referee. 


40. It shall not be competent for a workman to agree with his employer to waive or to 
forego any of the benefits to which he or his dependants may become entitled under this 
Act and every agreement to that end shall be absolutely void. 


41. No sum payable as compensation or by way of commutation of any periodical pay= 
ment in respect of it shall be capable of being assigned, charged or. attached nor shall any 
claim be set off against it by operation of law or otherwise unless with the approval of. the 
Board. : 


42. Subject to subsection (4) compensation shall not be payable unless notice of the acci- 
dent is given to the employer or his representative before the injured person leaves the works 
on the date of the accident, if he is able to do So, and in every case before he has voluntarily 
left the employment in which he was injured. 

(2) The notice shall give the name and address of the workman and shall be sufficient 
if it states in ordinary language the cause of the injury and where the accident happened. : 

(3) All claims for compensation shall be made to the Board within three months from 
the happening of the accident or in case of death within three months from the time of 
death. - 

(4) Failure to give the prescribed notice or to make such claim or any defect or in- 
accuracy in the notice shall not bar the right to compensation if in the opinion of the Board 
the claim for compensation is a just one and ought to be allowed. 

43, A workman who claims compensation or to whom compensation is payable under this 
Act shall if so required by the Board submit himself for examination by a medical referee. 

(2) A workman shall not be required to submit himself for examination otherwise than in . 
accordance with the provisions of subsection (1) of this section. 

44. The medical referee who has examined a workman by direction of the Board under 
subsection (1) of section 43 shall certify to the Board as to the condition of the workman and 
his fitness for employment, specifying where necessary the kind of employment, and if unfit 
the cause of such unfitness and his certificate unless the Board otherwise directs shall be 
conclusive to the matters certified. 

(2) If a workman does not submit himself for examination by a medical referee as 
provided by subsection (1) of section 43 or in any way obstructs an examination his right to 
compensation or if he is in receipt of a periodical payment his right thereto shall be sus- 
pended until such examination has taken place. 

45. Where in any case, in the opinion of the Board, it will be in the interest of the 
accident funds to provide a special surgical operation or other special medical treatment. for 
a workman, and the furnishing of the same by the Board is in its opinion the only means of 
avoiding heavy payment for permanent disability the expense of such operation or treatment 
may be paid out of the accident fund. 

46. Any payment to a workman may be reviewed on the Board’s own motion or at the 
request of the workman and on such review the Board may put an end to or diminish or may 
increase such payment to a sum not beyond the maximum hereinafter prescribed. 

47, Where compensation is payable the Board may commute the payments payable to 
a workman or a dependant to a lump sum. 

(2) The Board may in any case where in its opinion the interest or pressing need of the 
workman or dependant warrants it, advance or pay to or for the workman or dependant such 
lump sum as the circumstances warrant and as the Board may determine. 
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SCALE OF COMPENSATION. 


\ 


DEATH. 


48. Where death results from an injury the amount of compensation not exceeding $2,500 
in the whole shall be— ; 


(a) The necessary expenses of the burial of the workman not exceeding $75; 
(b) Where the widow or invalid husband is the sole dependant, a monthly payment of $20; 


(ce) Where the dependants are a widow or an invalid widower and one or more children 
a monthly payment of $20 with an additional monthly payment of $5 for each child 
under the age of sixteen years to be increased upon the death of the widow or 
invalid widower to $10, not exceeding in the whole $40 per month; 


(d) Where the only dependants are children a monthly payment of $10 to each child 
under the age of sixteen years, not exceeding in the whole $40 per month; provided 
that where there are more than four children the payments may be proportioned; 


(e) Where the only dependants are persons other than those mentioned in the foregoing . 
elauses, a sum reasonable and proportionate to the pecuniary loss to such dependants 
occasioned by the death, to be determined by the Board, but not exceeding to the 
parents or parent $20 per month, and not exceeding in the whole $30 per month. 


(2) In the case provided for by clause (e) of subsection (1) the payments shall continue 
only so long as in the opinion of the Board it might reasonably have been expected had the 
workman lived he would have continued to contribute to the support of the dependants. 


(a) Compensation shall be payable to an invalid child without regard to the age of such 
child, and payments to such child shall continue so long as in the opinion of the Board 
it might reasonably have been expected had the workman lived he would have con- 
tinued to contribute to the support of such child. 


/ 


(3) Where there are both total and partial dependants the compensation may be allotted 
partly to the total and partly to the partial dependants. 

(4) Where the Board is of the opinion that for any reason it is necessary or desirable 
that a payment in respect of a child should not be made directly to its parent, the Board 
may direct.that-the payment be made to such persons or be applied in such manner as it 
may deem most for the advantage of the child. 

(5) Where a payment to any one of a number of dependants ceases the Board may in 
its’ discretion readjust the payments to the remaining dependants so that the remaining de- 
pendants shall thereafter be entitled to receive the same compensation as though they had 
been the only dependants at the time of the death of the workman. 


49. Subject to the provisions of section 48 if a dependant widow marries, the monthly _ 
payments to her shall cease, but she shall be entitled in lieu of them to a lump sum equal to the 
monthly payments for two years and such lump sum shall be payable within one month after 
the date of her marriage. & 

(2) Subsection (1) shall not apply to payments to a widow in respect of a child but the 
payments provided in section 48 subsection (1) clause (c) in respect of a child shall cease when 
the child attains the age of sixteen years or dies. 


50. Where a workman leaves no dependants such sum as the Board may deem reasonable 
for the expenses of his medical attendance, nursing, care and maintenance shall be paid to the © 


persons to whom such expenses are due. : 4 


PERMANENT TOTAL DISABILITY. 


‘51. Where permanent total disability results from the injury the amount of compen- 
sation shall be a weekly payment of $10; provided that in a case where a workman has a 
child or children’ dependent upon his earnings, the weekly payment shall be $12, but not ex- 
ceeding in either case in the whole $2,500. a 


(2) In the following cases it shall be conclusively presumed that the injury is permanent 
and results in total incapacity, to wit: § 

(a) Total and permanent loss of sight of both eyes; 

(b) The loss of both feet at or above the ankle; 

(c) The loss of both hands at or above the wrist; 

(a) The loss of one hand at or above the wrist and one foot at or above the ankle; 


(e) Any injury to the spine resulting in permanent and complete paralysis of legs or 
arms or one leg and one arm; 
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_ (f) Any injury to the skull resulting in incurable imbecility or insanity ; 


Provided that this enumeration shall not be conclusive but in other cases the Board shall 
find the facts. 


_ PERMANENT PARTIAL DISABILITY, 
52. Where permanent partial disability results from the injury the total compensation 
shall be: 


(a) For the loss by Separation of one arm at or above the elbow joint or the permanent 
or complete loss of the use of one arm, $1,000 ; 


(b) For the loss by separation of one leg at or above the knee joint or the permanent or 
complete loss of the use of one leg, $860 ; 


(c) For the loss by separation of one foot at or above the ankle or the permanent or 
complete loss of the use of one foot, $625; 


(d) For the permanent or complete loss of hearing, $600; 

(e) For the permanent and irrecoverable loss of sight of one eye, $550; 
(f) For the loss by separation of a thumb, $150; 

(g) For the loss by separation of a finger or a great toe, $100; 


- (h) For the loss- by separation of any toe except the great toe, $50; 


(i) The loss of one phalanx of a thumb or two phalanges of a finger shall be considered 
equal to the loss of half a thumb or of a finger and compensation shall be onehalf 
that of the loss of a thumb or of a finger ; 


(j) The loss of more than one phalanx of a thumb and more than two phalanges of a 
finger shall be considered as the loss of an entire thumb or finger, 


(2) In all other cases of injury resulting in permanent partial disability the compen- 
sation shall be fixed by the Board and shall be as near as possible in proportion to the amounts 
fixed herein for specified cases. 


TEMPORARY TOTAL DISABILITY. 


53. Where temporary total disability results from the injury the compensation shall be 
the same as that prescribed by section 51 subsection (1) but shall be payable only so long as 
the disability lasts. 


(2) Provided that in the case of any person who is under the age of twenty-one years 
and has no person wholly dependent upon him the amount shall be $7.50 per week. 


TEMPORARY PARTIAL DISABILITY. 


54. Where temporary partial disability results from an injury and the workman is at 
work at reduced earnings which are less than 90 per cent of the earnings he was receiving at 
the time of the injury he shall receive compensation equal to 55 per cent of the difference 
between the average weekly earnings received at the time of the injury and the average weekly 
earnings at which he is actually employed computed in accordance with the provisions of this 
Act. 


(2) For the purposes of the provisions of this section relating to ‘‘earnings’’ and ‘‘aver- 
age weekly earnings’’ of a workman the following shall be observed: : 


(a) Average weekly earnings shall be computed in such manner as is best ealeulated to 
give the rate per week at which the workman was being remunerated; provided that 
where by reason of the shortness of the time during which the workman has been in 
the employment of his employer, or the casual nature of the employment, or the terms 
of the employment, it is impracticable at the date of the accident to compute the 
rate of remuneration, regard may be had to the average weekly amount which during 
the twelve months previous to the accident, was being-earned by a person in the same 
grade employed at the same work by the same employer, or, if there is no person so 
employed, by a person in the same grade employed in the same class of employment 
and in the same district; 


(b) Where the workman had entered into concurrent contracts of service with two or more 
employers under whom he worked at one time for one such employer and at another 
time for another such employer, his average weekly earnings shall be computed as if 
his earnings under all such contracts were earnings in the employment of the em- 
ployer for whom he was working at the time of the accident; 
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(c) Employment by the same employer shall be taken to mean employment by the same 
employer in the grade in which the workman was employed at the time of the acci- 


dent, uninterrupted by absence from work due to illness or any other unavoidable 


cause ; 


(d) Where the employer has been accustomed to pay to the workman a sum to cover any 
special expenses entailed on him by the nature of his employment, the sum so paid 
shall not be reckoned as part of the earnings. 


55. In fixing the amount of a payment regard shall be had to any payment, allowance 
er benefit which the workman may receive from his employer during the period of his dis- 
ability, including any pension, gratuity or other allowance provided wholly at the expense of 
the employer. 


56. Where a workman or a dependant is under the age of twenty-one years or under any 
other legal disability the compensation to which he is entitled may be paid to such person or 
be applied in such manher as the Board may deem most for his advantage. 


57. All compensation due from the first day to the fifteenth day of a month, both days. 
inclusive, shall be paid on the first Saturday of the month following and all compensation due 
from the sixteenth to the last day of a month, both days inclusive, shall be paid on the third 
Saturday of the month following. | 


(2) For the purpose of ascertaining the amount of compensation due such amourit may be 
computed on a daily basis and regard may be had for a week of six days. 


MEDICAL AID. 


> 


58. Any plan for providing medical aid to the workmen existing at the time of the 
coming into force of this Act or which is hereafter put into force and made available to the 
workmen and which in the opinion of the Board, after investigation of the facts is found 
on the whole to be efficient in the interests both of the employer and of the general body of 
the workmen may by order of the Board subject to such conditions as it may require be 
declared to be a plan approved by the Board: 


Provided, however, that for the purpose of rendering immediate medical aid where no 
such plan as aforesaid is in force, in addition to any compensation payable under this Act 
the cost of medical attendance, nursing, care and maintenance rendered necessary by acci- 
dent, as the Board may deem reasonable, shall be paid by the Board out of the accident 
fund to the persons to whom the same may be due and payable. 


- INDUSTRIAL DISEASES. 


59. Where— 


(a) A workman suffers from an industrial disease as defined by this Act and is thereby 
disabled from earning full wages at the work at which he was employed; or 


(b) The death of the workman is caused by such industrial disease, 
and the disease is due to the nature of the employment in which the workman was employed 
at any time within the twelve months previous to the date of the disablement, whether under 
one or more employments, the workman or his dependants shall be entitled to compensation 
under this Act as if the disease were a personal injury by accident arising out of and in the 
course of that employment, subject to the following modifications: 


(c) The disablement shall be treated as the happening of an accident; and 


(d) If the workman has at the time of entering the employment wilfully and falsely 
represented himself in writing as not having previously suffered from the disease, 
compensation shall not be payable. 


(2) If the workman at or immediately before the date of the disablement was employed 
in any process mentioned in the second column of the form hereto and the disease con- 
tracted is the disease in the first column of the form set opposite to the description of the 
process the disease shall be deemed to have been due to the nature of that employment unless 
the contrary is proved. 


(3) The Board may by the regulations require every physician treating a patient who is: 
suffering from an industrial disease to report te the Board such information relating thereto 
as it may require. 


(4) Nothing in this section shall affect the right of a workman to compensation in respect. 
of a disease to which this section does not apply, if the disease is the result of an injury in 
respect of which he is entitled to compensation under this Act. 


Sn a a ae 


a ee 
" : 
t 


AUGUST, 1918 THE LABOUR GAZETTE 667 


NOTICES AND RECEIPTS, 


60. Every employer included in this Act shall keep posted in a conspicuous place on the 
premises where the work is carried on where it may be seen a certificate or duplicate of his 
last assessment receipt issued by the Board. 


(2) Every workman shall before entering-into any employment to which this Act applies 
satisfy himself that his employer has paid his assessment and that the same is paid thereafter 
when due, so that he may receive compensation in case of injury. 


(3) Any person knowing of any violation of the provisions of this Act shall immediately 
report same to the Board or to some person appointed by the Board. 


61. No employer as defined by this Act shall keep or have in his employment any work- 
man unless such employer has complied with the provisions of this Act, 


(2) When an employer as defined by this Act ceases to be an employer he shall within 
ten days notify the Board by registered mail of his ceasing to be an employer within the 
meaning of this Act. 


62. Every employer to whom this Act applies having knowledge of the happening of an 
accident to a workman in his.employment by which the workman is disabled from earning 
full wages shall notify the Board by registered mail within twenty-four hours of— ~ 

(a) Name and postal address of employer ; 

(b) Name and postal address of person killed or injured; 

(c) Occupation ; 

(d) Age; 

(e) Date of accident fc . 

(f) Time of accident; 

(g) Cause of accident; 

(h) Date of first employment 5 

(i) Nature of injury; 

(j) Place of accident : 

(k) Name and address of the physician or surgeon, if any, by whom the workman was or 

is attended for the injury. 


(2) The physician or surgeon who attends an injured workman shall forward to the Board 
@ report within seven days after the date of his first attendance upon such workman on a form 
prescribed by the Board. 


PENALTIES, 


63. Any person who violates any of the provisions of this Act or any regulations made 
thereunder shall be liable on summary conviction to a penalty not exceeding five hundred dol- 
lars and costs and in default of payment to imprisonment for a period not exceeding three 
months, 


64. The penalties imposed by or under the authority of this Act shall be recoverable on 
summary conviction before a justice of the peace or a police magistrate and the provisions of 
Part XV of Chapter 146 of the Revised Statutes of Canada, 1906 (The Criminal Code), shall 


apply to all prosecutions under this Act. 


(2) All penalties imposed by this Act shall when collected be paid over to the Board and 
form part of the accident fund. 


65. The Supreme Court or any judge thereof, whether any other proceedings have been - 
taken or not may upon the application of the Board prohibit by injunction the employment 
of any person in contravention of this Act and may award such costs in the matter of the 
injunction as the court or judge thinks just; but this provision shall be without prejudice to 
any other remedy permitted by law for enforcing the provisions of this Act. 


66. No prosecution shall be instituted for a violation against this Act except by some 
person appointed by the Board.: 


67. This Act shall except as provided in sections 20 and 27 come into force and effect 
on the first day of August, A.D. 1918, in so far as it applies to employment covered by the 
first schedule hereto, and on the first day of January, A.D. 1919, in so far as it applies to 
employment covered by the second schedule hereto. 

68. On the coming into force of this Act, so far as it relates to any employment covered 


thereby, the provisions of The Workmen’s Compensation Act, being chapter 12 of the Statutes 
of Alberta, 1908, and any amendments thereto, are hereby repealed so far as the provisions 


7 
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thereof relate to such employment; ; provided that in the case of any accident. occurring in 
any employment before the bringing of such employment within this Act the provisions of said 
chapter 12 of the Statutes of Alberta, 1908, relating to compensation and the recovery thereof, 
shall still apply. 


69. Save and except the industries included in schedule 1 hereto, this Act shall not 
apply to employment by— 

(a) The Canadian Pacific Railway Company; 

(b) The Canadian Northern Railway Company ; 

(c) The Grand Trunk Pacific Railway Company; 

(d) The Edmonton, Dunvegan and British Columbia Railway Company ; 

(e) The Central Canada Railway Company; 

(f) The Alberta and Great Waterways Railway Company. 


——$—$———— 


SCHEDULE 1. 


Class 1.—Employment in or about coal mines. 

Class 2.—Employment in or about coke ovens. 

Class 3.—Employment in or about briquetting plants. 

Class 4.—Employment in or about mines other than coal. vs 





SCHEDULE 2. 


Any trade or business connected with the industries of lumbering; fishing; manufac- 
turing; building; construction; engineering; transportation ; operation of electric power lines 
and power plants; waterworks and other public utilities ; navigation; operation of boats, ships, 
tugs and dredges; operation of grain elevators and warehouses; teaming; scavenging and street 
cleaning; painting; decorating and renovating; dyeing and cleaning ; planing mills; flour 
milling; packing plants; printing; lithographing and engraving; telephone and telegraph 
systems; laundries run by mechanical power ; excavation; well drilling; operation of gas and 
oil wells; quarrying; lumber yards; ice or any occupation incidental thereto or connected with 
the industries enumerated in this schedule, also including moving pictures and theatres, but 
not including any players connected with the cast of any performance or play. 


SE EI VG se ee SS ee 





DESCRIPTION OF DISEASE. , DESCRIPTION OF PROCESS. 

ee tema epee oT din aie a 

Anthrax. Handling of wool, hair, bristles, hides and -— 
skins. 

Lead poisoning or its sequelae. Any process involving the use of lead or its 
preparations or compounds. 

Mercury poisoning or its sequelae. : Any process involving the use of mercury or 
its preparations or compounds. 

Miners’ Phthisis. Mining. 

Phosphorus poisoning or its sequelae. Any process involving the use of phosphorus 


or its preparations or compounds. 


Arsenic poisoning or its sequelae. Any process involving the use of arsenic or 
its preparations or compounds, 


Ee ineete ee ei ee Mining. 
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The New Brunswick Werkmen’s Compensation Act 





An Act to provide for Compensation to Workmen for in 


juries sustained and industrial 
diseases contracted in the course of their employment. 


Be it enacted by the Lieutenant-Governor and Legislative Assembly as follows: 
PRELIMINARY. 


Chap. 37, Sec. 1. This Act may be cited as the Workmen 
2. In this Part, unless inconsistent with the context, 


(a) ‘accident fund’’ shall mean the fund provided for the payment of compensation 
under Part 1 of this Act; 


’s Compensation Act, 1918. 


y of employers whose consti- 
tling such association to represent. 
-division or group of employers in 
adel oa ed 

(c) ‘average earnings’’ and <é earning capacity’’, when used in reference to the 
time of or before the injury, shall be calculated upon the daily, weekly, monthly or other 
regular remuneration which the workman was receiving at the time of the injury or had 
received previously, as may appear to the Board best to represent the actual loss of 
earnings suffered by the workman by reason of the injury, and in reference to the time 
after the injury shall take into account any military or other pension, allowance or pay- 
ment which the workman may receive apart from Part I of this Act; 

(d) ‘‘Board’’ shall mean Workmen’s Compensation Board; 

(e) ‘‘ construction’? 
ing and decorating; 


(f) ‘‘dependents’’ shall mean such of the members of the family of a workman as 
were wholly or partly dependent upen his earnings at the time of his death, or who but for 
the incapacity due to the accident would have been so dependent; 


(g) ‘‘employer’’ shall mean any person, firm, association or body having in service 
any workman in any industry within the scope of this Part, and shall in respect of any 
such industry include municipal corporations and the Crown as represented by the Province, 
and may include the Crown as represented by the Dominion of Canada in so far as it 
may, in its capacity as employer, submit to the operation of this Act; 


(h) ‘‘industrial disease’’ shall mean any disease which by the regulations is declared 
to be an industrial disease; 


tution shall have been approved by the Board as enti 
any of the classes provided for in this Act or any sub 
such class; 


shall include reconstruction, repair, alteration, renovating, paint- 


(1) ‘‘industry’’ shall mean and refer to the whole or any part of any industry, opera- 
tion, undertaking or employment within the scope of this Part; and in the case of any 
industry, operation, undertaking or employment not as a whole within the scope of this 
Part, shall mean any department or part of such industry, operation, undertaking or em- 
ployment as would, if carried on by itself, be within the scope of this Part : 


(j) ‘‘invalid’’ shall mean physically or mentally incapable of earning; 


(k) ‘‘manufacturing’’ shall include making, preparing, altering, repairing, renovating, 
dyeing, cleaning, ornamenting, printing, finishing, assembling, packing, and adapting for 
use or sale any raw material, goods, article or commodity ; 

(1) ‘‘member of the family’’ shall mean and include wife, husband, father, mother, 
grandfather, grandmother, stepfather, stepmother, son, daughter, grandson, granddaughter, 
stepson, stepdaughter, brother, sister, half-brother, and half-sister, and a person who 
stood in loco parentis to the workman or to whom the workman stood in loco parentis 
whether related to him by consanguinity or not so related, and where the workman is the 
parent or grandparent of an illegitimate child, shall include such child, and where the 
workman is an illegitimate child, shall include his parents and grandparents; 

(m) ‘‘mining’’ shall include mine rescue work : 


(n) ‘‘navigation’’ shall mean the operation of any ship, boat, tug, dredge or other 
vessel owned in New Brunswick, while such vessel is within the limits of the said pro- 
vince ; | 

(0) ‘‘outworker’’ shall mean a person to whom articles or materials are given out 
to be made up, cleaned, washed, altered, ornamented, finished, repaired or adapted for use 
or sale, in his own home or in other premises not under the control or management of the 
person who gave out the articles or materials; 
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(p) ‘‘person’’ shall include any person, whether male or female, or any corporation, 
and the heirs, executors, administrators or legal representatives of such person, or the 
successors of such corporation; . 


(q) ‘‘quarrying’’ shall include excavation for any purpose, drilling, and the re- 
moval or transportation of any rock, shale, gravel, sand, earth or other material; 


(r) ‘‘regulations’’ shall mean regulations made by the Board under the authority 
of this Part; ; 


(s) ‘‘stevedoring’’ shall mean the loading or unloading of vessels and railway cars 
and the handling of goods, articles and commodities on or about any dock, wharf or 
quay ; 

(t) ‘‘teaming’’ shall include all kinds of work done by workmen with teams, carts 
(including hand carts), drays, trucks, cabs, carriages, automobiles and other vehicles; 


(u) ‘‘workman’’ shall include a person who has entered into or works under a con- 
tract of service or apprenticeship, written or oral, express or implied, and whether by way 
of manual labour or otherwise, in any industry within the scope of this Part. 


PART I. 
SCOPE OF THIS PART. 


3. This Part shall apply to employers and workmen in or about the industries of lum- 
bering, mining, quarrying, manufacturing, building, construction, engineering; operation of 
any railway, tramway, telegraph, telephone, cable or electric light or power line or system; 
operation of any water works, gas works or sewerage plant or system, or other public utility; 
operation of any refrigeration, storage or terminal warehouse, elevator or plant; operation 
of any passenger or freight elevator; operation of any theatre or place of public amusement; 
scavenging and street cleaning; horse-shoeing; operation of any lumber yard, or fuel yard; 
stevedoring; or navigation; and any employment incidental thereto or immediately connected 
therewith; provided that, subject to sections 4 and 5 this Part shall not apply to the following: 


(a) Persons engaged as travelling salesmen or in office or other clerical work, and 
not exposed to the hazards incident to the nature of the work carried on in the industry; 


(b) Persons whose employment is of a casual nature, and who are employed other- 
wise than for the purposes of the industry; 


(ec) Outworkers; 


(d) Persons employed by a city, town or municipal corporation as members of a police 
force or fire department; 


(e) Members of the family of the employer residing with the employer; 
(f) Persons employed as farm labourers or domestic or menial servants; 


(g) Persons employed in the woods in logging, cutting of timber, pulpwood, firewood, 
railroad ties or sleepers, or river driving, rafting, booming or the transportation of logs, 
timber, pulpwood, firewood, railroad ties or sleepers. 


4, Where it shall appear to the Board that any kind of industry not within the scope of 
this Part may properly be brought within the scope of this Part, the Board may so report to 
the Lieutenant-Governor in Council, who may thereupon, by Order in Council, declare such in- 
dustry to be within the scope of this Part, and from and after the date of such Order in 
Council, or such date as may be named therein, such industry shall be deemed to be within 
the scope of this Part. 


5. (1) Any industry or workman not within the scope of this Part by virtue of section 3 
may, on the application of the employer, be admitted by the Board as being within the scope 
of this Part on such terms and conditions, and for such period, and from time to time, as 
the Board may prescribe, and from and after such admission, and during the period of such 
admission, such industry or workman shall be deemed to be within the scope of this Part. 


(2) Any employer in any industry within the scope of this Part may be admitted, on such 
terms and conditions, and for such period, and from time to time, as the Board may prescribe, 
as being entitled, for himself or his dependents, as the case may be, to the same compensa- 
tion as if such employer were a workman within the scope of this Part. : i 


(3) Such admission may be made in such manner and form as the Board may deem ade- & 
quate and proper. 


6. The Board may by regulation exclude from the scope of this Part any industry or 
industries in which not more than a stated number (fixed by such regulation) of workmen are 
usually employed, and the Board may from time to time revoke, alter or modify any such 
regulation; provided that any industry so excluded may be re-admitted by the Board as being 
within the scope of this Part. 
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COMPENSATION. 


Be. 7. Where personal injury or death is caused to a workman by accident arising out of and 
in the course of his employment in any industry within the scope of this Part, compensation 
shall be paid to such workman or his dependents, as the case may be, as hereinafter provided 
unless such injury was, in the opinion of the Board, intentionally caused by such workman, 
or was wholly or principally due to intoxication or serious and wilful misconduct on the part 
of the workman, or to a fortuitous event unconnected with the industry in which the workman 
was employed. 


8. Where it appears that by the laws of any other province, state or country, a workman 
or his dependents, if resident in New Brunswick, would be entitled in respect of death or 
injury in such province, country or jurisdiction to compensation corresponding or similar to 
that provided in this Part, and an Order in Council to that effect is passed by the Lieutenant 
Governor in Council, the Board may order that payments of compensation under this Part may 
be made to persons resident in such province, country or jurisdiction in respect of any work- 
man killed or injured in New Brunswick; but save as in this section provided nothing in 
this Part shall entitle any person not resident in New Brunswick to compensation payments; 
provided that the Board may upon application grant leave from time to time to any workman 
or dependent resident in New Brunswick at the time of the accident to reside out of New 
Brunswick without thereby forfeiting the right to compensation payments under this Part. 


9. Where an accident occurs to a workman in the course of his employment in such 
circumstances as to entitle him or his dependents to any claim or right of action against 
his employer under, or in virtue of, any statute of the Parliament of Canada, or of the 
United Kingdom of Great Britain and Ireland, such workman or dependents shall be entitled 
to compensation under this Part to the extent to. which the compensation under this Part would 
exceed in amount or value the amount or value of such claim or right of action; provided 
that if such workman or dependents shall execute and give a full and effectual release of the 
employer from any such claim or right of action the Board may pay to such workman or de- 
pendents the full amount of the compensation provided by this Part. 


10. (1) Where an accident occurs to a workman in the course of his employment in such 

’ circumstances as to entitle him or his dependents to an action against some person other than 

his employer the workman or his dependents if entitled to compensation under this Part may 
claim such compensation or may bring such. action. 


(2) If such.workman or his dependents bring such action, and less is recovered and col- 
lected than the amount of the compensation to which such workman or dependents would be 
entitled under this Part, such workman or dependents shall be entitled to compensation under 
this Part to the extent of the amount or amounts of such difference, 


(3) If such workmen or dependents, or any of them, have claimed compensation under 
this Part, the Board shall be subrogated to the position of such workman or dependent as 
against such other person for the whole or any outstanding part of the claim of such workman 
or dependent against such other person. 


11. Nothing in section 10 shall give any right to an employer or to a workman within 
the scope of this Part to bring an action against any employer within the scope of this Part; 
but in any case where it appears to the satisfaction of the Board that a workman of an em- 
ployer in any class was injured or killed owing to the negligence of an employer or the work- 
man of an employer in another class, the Board may direct that the compensation awarded 
in any such case shall be charged against the class to which such last mentionel employer 
belongs. 

12. Except as provided by section 61 the provisions of this Part shall be in lieu of all 
claims and rights of action, statutory or otherwise, to which a workman or his dependents are 
or may be entitled against the employer of such workman for, or by reason of any accident. 
in respect of which corhpensation is payable under this Part. 

13. It shall not be competent for a workman to agree with his employer to waive or fore- 
go any of the benefits to which he or his dependents are or may become entitled under this 
Part, and every agreement to that end shall be absolutely void. 

14. It shall not be lawful for an employer, either directly or indirectly, to deduct from 
the wages of any of the workmen any part of any sum which the employer is or may become 
liable to pay into the accident fund or otherwise under this Part, or to require or to permit 
any of his workmen to contribute in any manner towards indemnifying the employer against 
any liability which he has incurred or may incur under this Part. 


15, Unless with the approval of the Board, no sum payable as compensation or by way 
of commutation of any periodical payment in respect of it shall be capable of being assigned, 
charged or attached, nor shall it pass by operation of law except to a personal representa- 
tive. : 
16. No compensation shall be payable under this Part in respect of any injury unless 
application for such compensation is made within one year after the occurrence of the injury. 
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THE WORKMEN’S COMPENSATION BOARD. 


17. There is hereby constituted a commission for the administration of this Part to be 
ealled the ‘‘Workmen’s Compensation Board,’’ which shall be a body corporate, and shall 
have a seal which shall be judicially noticed. 

18. (1) The Board shall consist of three members to be appointed by the Lieutenant- 
Governor in Council. ee 

(2) Each commissioner shall hold office during good behaviour, but may be removed at any 
time for cause. 

(3) Unless otherwise directed by the Lieutenant-Governor in Council, a commissioner shall 
eease to hold office when he attain the age of seventy-five years. 

_ 19. In ease of the death, illness or absence from New Brunswick of any commissioner, or 
of his inability to act from any cause, the Lieutenant Governor in Council may appoint some 
other person to act pro tempore in his stead. 

20. (1) One of the commissioners shall be appointed by the Lieutenant-Governor in 
Council to be the chairman of the Board, and another of the commissioners shall be appointed 
by the Lieutenant-Governor in Council to be vice-chairman of the Board. 

(2) In case of the absence of the chairman or of his inability to act, or of a vacancy in 
the office, the vice-chairman may act as and shall have all the powers of the chairman. 

(3) Where the vice-chairman appears to have acted for or instead of the chairman, it 
shall be presumed that he so acted for one of the reasons mentioned in the preceding sub- 
section. 

21. The presence of two commissioners shall be necessary to constitute a quorum of the 
Board. 

22, A vacancy in the Board shail not, if there remain two members of it, impair the au- 
thority of such two members to act. 


23. (1) The offices of the Board shall be situated at the city of St. John or at such other 
place as the Lieutenant-Governor in Council shall designate and its sittings shall be held there, 
except where it is expedient to hold sittings elsewhere, in which case sittings may be held in 
any part of New Brunswick. 


24, The commissioners shall sit at such times and conduct their proceedings in such 
manner as they may deem most convenient for the proper discharge and dispatch of business; 
provided that in respect of any matter coming betore the Board for decision, any employer, 
association, workman or dependent interested in such decision, shall be entitled, upon appli- 
cation, to a public hearing, before such decision is made by the Board. 


25. The Board shall appoint a secretary and a chief medical officer and may appoint 
such auditors, actuaries, accountants, inspectors, officers, clerks and servants as the Board 
may deem necessary for carrying out the provisions of this Part, and may prescribe their 
duties, and every person so appointed shall hold office during the pleasure of the Board. 


26. It shall be the duty of the Secretary to cause proper reports or minutes to be made 
of all meetings or sittings of the Board, to cause all decisions and findings of the Board to 
be duly recorded, and to cause all claims and communications to be brought before the Board 
or its proper officers and to prepare and make such reports and communications as are re- 
quired by law or may be required from time to time by the Board. 

27. The salaries of the commissioners, and of the Secretary, chief medical officer, auditors, 
medical inspectors, officers, clerks, and servants, together with the necessary expenses of ad- 
ministration of this Part, shall be paid out of the revenue of this province, provided that 
the Lieutenant Governor in Council may in any year order the payment of any portion of such 
salaries or expenses out of the Accident Fund. 3 

28. (1) The accounts of the Board shall be audited by a chartered accountant to be 
appointed by the Lieutenant-Governor in Council for that, purpose. 

(2) Any association may appoint an auditor to act in conjunction with ‘such chartered 


accountant or to make an independent audit of the funds of any class or sub-class represented - 


by such association. y 
29. (1) The Board shall on or before the first day of April in each year make a report 
to the Provincial Secretary of its transactions during the last preceding calendar year, and 
such report shall contain a statement of the receipt and disposition of funds for the said 
year in each of the classes and sub-classes established in sections 45 and 52, together with 
such other particulars as the Lieutenant-Governor in Council may prescribe. 
(2) Any association applying therefor shall be entitled to receive from the Board, on 
or before the first day of April in each year, a detailed statement of the receipts and dis- 
bursements during the preceding calendar year on account of each employer in the class or 
sub-class represented by such association. 
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JURISDICTION OF BOARD. 


30. (1) The Board shall have jurisdiction to inquire into, hear and determine all matters 
and questions of fact and law necessary to be determined in connection with compensation 
payments under this Part and the administration thereof, and the collection and management 
ef the funds therefor; provided that no decision or ruling of the Board shall be binding upon 


it as a precedent for any other decision or ruling, the intent of this proviso being that each 
case shall be decided upon its own merits. 


31. The Board shall have the like powers as the Supreme Court for compelling the attend- 
ance of witnesses and of examining them under oath, and compelling the production of books, 
papers, documents and things, j 


32. (1) The Board may act upon the report of any of its officers, and any inquiry which 
it shall be deemed necessary to make may be made by any one of the commissioners or by © 
an officer of the Board or any other person appointed to make the inquiry, and the Board 
may act upon his report as to the result of the inquiry, and any person so appointed to make 


the inquiry shall for the purposes of the inquiry have all the powers conferred upon the 
Board by section 31. 


33. (1) Except as provided in sections 35 and 66 the decisions and findings of the Board 
upon all questions of law and fact shall be final and conclusive, and in particular, but not so 
as to restrict the generality of the powers of the Board hereunder, the following shall be 
deemed to be questions of fact; : 

(a) The question whether an injury has arisen out of, or in the course of an em- 
ployment within the scope of this Act; 

(b) The existence of, and degree of disability by reason of any injury ; 

,(c) The permanence of disability by reason of any injury ; 

(d) The amount of average earnings; 

(e) The degree of diminution of earning capacity by reason of any injury; 

(f) The existence of the relationship of member of the family; 

(g) The existence of dependency; 

(h) The character, for the purpose of this Act, of any industry, and the class to 
which such industry should be assigned. 

34, The Board may in any case where it is deemed necessary, and shall on the appli- 
cation of any employer, association or workman interested in any order, ruling or decision 


of the Board, issue a certificate under the seal of the Board, embodying the substance of any 
such order, ruling or decision. * 


35. (1) An appeal shall lie to the Supreme Court, Appeal Division, from any final de- 
cision of the Board upon any question as to its jurisdiction or upon any question of law, but © 
such appeal shall be taken only by permission of a judge of the Supreme Court, given upon 
a petition presented to him within fifteen days after the rendering of the decision, and upon 
such terms as said judge may determine. Notice of such petition shall be given to the 
Board, at least two clear days before the presentation of such petition. 


(2) Where an appeal has been granted, the appeal shall be brought by notice served on 
the chairman or vice-chairman of the Board, within ten days after the permission to appeal 
has been granted. The notice shall contain the names of the parties and the date of the 
order appealed from, and such other particulars as the judge granting the appeal may re- 
quire. : 


(3) The Board may of its own motion state a case in writing for the opinion of the 
Supreme Court, Appeal Division, upon any question which in the opinion of the Board is a 
question of law. 

(4) On the hearing of such appeal or stated case any association representing a class in- 
terested in the result of the case shall be entitled to appear and be heard. ; 

(5) The Supreme Court, Appeal Division, shall hear and determine the question or ques- 
tions of law arising thereon and remit the matter to the Board, with the decision of the Court 
thereon, and such decision shall be binding upon the Court. 


(6) No costs shall be awarded in any appeal or case stated under this section. 


SCALE OF COMPENSATION. 


36. (1) The compensation payable under this Part to an injured workman or to the 
dependents of a deceased workman shall be as follows: 
(a) In case of temporary partial disability continuing for more than seven days after 
the accident and diminishing the earning capacity of the workman by more than ten per cent, 
_ &@ payment or payments, at a rate equal to 55 per cent of such diminution of earning capacity, 
calculated on a basis not exceeding $125 per month; 
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(b) In case of total disability, continuing for more than seven days after the accident, a 
payment or payments, equal to 55 per cent of the average earnings of the workman, but not 
less than $6 per week or more than $125 per month, such payments to be continued during 
the life of the workman or the duration of such disability ; 

(c) In case of permanent partial disability, payments on a scale to be established. by 
the Board and proportioned upon the diminution of earning capacity and the degree of dis- 
figurement, but not exceeding in any case $1,500; : 

(a) In case of death of the workman as a result of the injury, in addition to any 
payments under (a) or (b); : 

(I) Necessary and proper expenses of burial, not exceeding $75; 

(II) Where the sole dependent is a widow or invalid widower, payments during the 
life of such widow or widower, at the rate of $2@ per month; 

(III) Where the dependents are a widow or invalid widower and one or more 
children under the age of sixteen years, payments at the rate of $20. per month, with 
an addition of $5 per month for each of such children; ; 

(IV) Where the dependents are persons other than those mentioned in the foregoing 
clauses, payments at a rate reasonable and proportionate to the pecuniary loss to such 
dependents, on a scale to be determined by the Board, having in view the scale of pay- 
ments Jaid down in clauses (II) and (IIT); 

(2) In the case provided in item (IV) of clause (d) of sub-section (1), the payments 
shall continue only so long as in the opinion of the Board it might reasonably have been 
expected had the workman livéd he would have continued to contribute to the support of the 
dependents ; 

(3) Where there are both total and partial dependents the compensation may be allotted 
partly to the total and partly to the partial dependents; 

(4) Exclusive of the expenses of burial, the’ compensation payable as provided by sub- 
section (1) shall not in any case exceed 55 per cent of the average earnings of the workman, 
and if the compensation payable under that sub-section would in any case exceed that per- 
centage it shall be reduced accordingly, and, where several persons are entitled to monthly 
payments, shall be reduced proportionately ; 

(5) If a dependent widow marries, the monthly payments to her shall cease, but she shall 
be entitled in lieu of them to a sum equal to the payments for two years, provided this sub- 
section shall not apply to payments to a widow in respect of a child; 

(6) Payments in respect of a child shall cease when the child attains the age of sixteen 
years or dies; 

(7) The total aggregate amount of compensation paid under this section shall not in the 
case of any workman, or his dependents, exceed in the aggregate the sum of $3,500. 

37. (1) In fixing the amount of any payment, regard shall be had to any payment, 
allowance or benefit which the workman may receive from his employer during the period of his 
disability, including any pension, gratuity or other allowance provided at the expense of the 
employer. . 

(2) Where the compensation is payable, any sum deducted from the compensation under 
sub-section (1) may be paid to the employer out of the accident fund. 


38. The Board may in its discretion : 

(a) Commute the whole or any part of the payments due or payable to any work- 
man or dependent for a lump sum; or ‘ 

(b) Substitute for such payments any other scheme of periodical payments; or 

(c) Substitute for any lump sum or sums any scheme of periodical payments; as 
may be deemed most expedient in the interest of such workman or dependent. 


(2) Where in any case, in the opinion of the Board, it will conserve the accident fund to 
provide a special surgical operation or other special medical treatment for a workman, the 
expense of such operation or treatment may be paid out of the accident fund. 


39, The Board may in its discretion, by regulation, provide for the payment of the cost 
of first aid to workmen in case of injury and should such workman require hospital care, to 
pay cost of such care; but no such regulation shall come into force until three months after 
proclamation thereof by the Lieutenant-Governor in Council. 


a 


PAYMENT OF COMPENSATION. 


40. (1) Where any workman or dependent is entitled to compensation under this Part 
he shall file with the Board an application for such compensation, together with the certificate 
of the attending physician, if any, and such further or other proofs of his claim as may be 
required by the Board. 
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(2) It shall be the duty of every physician or surgeon attending, or consulted upon, any 
ease of injury to any workman to furnish or cause to be furnished from time to time, such 
reports, and in such form, as may be required by the Board, in respect of such injury and the 
resulting condition of the workman. 


(3) It shall also be the duty of every physician in attendance upon any injured workman 
to give all reasonable and necessary information, advice and assistance to enable such work- 
man or his dependents, as the case may be, to make application for compensation, and to 
furnish such proofs as may be required by the Board. 


(4) It shall be the duty of every employer, within three days after the happening of an 
accident to a workman in his employment by which the workman is disabled from earning 
full wages, to notify the Board in writing of the: 


(a) happening of the accident and nature of it; 
(b) time of its occurrence; 

(c) name and address of the workman; 

(d) place where the accident happened; 


(e) name and address of the physician or surgeon, if any, by whom the workman was 
or is attended for the injury; 


(f) any other particulars required by regulation of the Board. 


(5) It shall be the duty of the employer to make such further and other reports respecting 
such accident and workman as may be required by the Board. 


(6) It shall also be the duty of every employee within fourteen days after any accident 
entitling him to compensation, or so soon thereafter as his claim to compensation shall have 
accrued, to make due application under sub-sec. 1 or to notify the Board of such accident. 


41. Payments of compensation shall be made in such manner and in such form as may 
-appear to the Board to be most convenient, and in the case of minors or persons of unsound 
mind, payments may be made to such persons as, in the opinion of the Board, are best qualified 
in all the circumstances to administer such payments, whether or not the person to whom the 
payment is made is the legal guardian of such minor or person or unsound mind. 


42. The Board may re-open, re-hear, re-determine, review or re-adjust any claim, de- 
cision, or adjustment, either because an injury has proven more serious than it was deemed to 
be, or because a change has occurred in the condition of a workman or in the number, circum- 
stances or condition of dependents, or otherwise. 


43. The Board may require such proof from time to time of the existence and condition 
of any dependents in receipt of compensation payments as may be deemed by the Board 
necessary, and may from time to time require any workman applying for or receiving com- 
pensation payments to submit to medical examination by the Board or its duly appointed 
officers, and in default of such requirement being complied with, may withhold such com- 
pensation payments. 


CLASSIFICATION. 


44, Subject to section 61, the compensation provided for in this Part shall be paid out of 
a fund to be called ‘‘The Accident Fund.’’ 


45. For the purpose of creating and maintaining the Accident Fund, all industries within 
the scope of this Part shall be divided by the Board into classes in the discretion of the 
Board. 


(2) The Board may by regulation re-arrange such classes or withdraw from any class, 
any industry or group of industries included therein, and transfer such industry or group of 
industries to any other class, or form it into a separate class. 


46. The Board shall assign every industry within the scope of this Part to its proper 
class; and where any industry includes several departments assignable to different classes, 
the Board may either assign such industry to the class of its principal or chief department, or 
may, for the purpose of this Part, divide such industry into two or more departments, assign- 
ing each of such departments to its proper class, 


ASSESSMENT. 


47. The Board shall on or before the first day of January of each year make an estimate 
of the assessments necessary to provide funds in each of the classes sufficient to meet all 
claims for compensation payable during the succeeding year. 


48. (1) Every employer shall, on or before a date to be fixed by the Lieutenant-Governor 
in Council, and thereafter on or before the first day of January in each year, or whenever” 
he shall have become an employer within the meaning of this Part, or whenever required from 
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time to time by the Board so to do, cause to be furnished to the Board an estimate or esti- 
mates of the probable amount of the payroll of each of his industries within the scope of this 
Part, together with such further and other information as may be required by the Board for 
the purpose of assigning such industry to the proper class or classes, and of making the assess- 
ments hereunder; provided that the Board may also require any employer not within the scope 
of this Part to furnish from time to time such information as may enable the Board to 
determine whether such employer is or is not within the scope of this Part; 





(2) Every employer wilfully neglecting or refusing to furnish such estimates or informa- . 
tion shall be liable to a penalty of $20 per day for each day of such default; ’ 


(3) Every assessor appointed under Chapter 21 of the Acts of 1913, or any other Act 
respecting assessments for taxation, shall yearly, within ten days after the completion of the 
assessment roll, make a return to the Board upon forms provided by the Board, for the pur- § 
pose of showing the names, addresses, nature of business and usual number of employees, 
if known, of all employers of labour carrying on any industry or business, other than farming 
or mercantile business, within the district of such assessor, together with such other informa- | 
tion as the Board may require; 4 


(4) Within three days after the granting of any building permit in any city, town or 
parish, notice thereof, together with such particulars as the Board may require, shall be given 
to the Board by the person whose duty it is to keep a record of such permits; 


(5) Every steam engineer employed in connection with the operation of any portable 
sawmill shall before such operation is begun in any particular locality or place, or within 
three days after such operation is begun, report to the Board that such operation will be or 
has begun, and shall likewise from time to time report to the Board upon the cessation of 
such operation, and furnish to the Board such further and other information with respect to — 
such operation as the Board may by regulation require. : 


49. The Board shall every year assess and levy upon and collect from the employers in 
each class, by an assessment rated upon the payroll, or otherwise as the Board may deem 
proper, sufficient funds to meet all claims payable during the year. 


50. Separate accounts shall be kept of the amounts collected and expended in respect of 
every class and of every fund set aside by way of reserve, but fer the purpose of paying com- 
pensation the accident fund shall, nevertheless, be deemed one and indivisibie. 


51. (1) The Board may, in addition to the amount actually required in each class for 
the year, assess and levy upon and collect from any class or classes a surcharge or surcharges 
to be set aside as a reserve or reserves— 


(a) by way of providing a contingent fund in aid of industries or classes which may 
become depleted or extinguished; or 

(b) by way of providing a sinking fund for the capitalization of periodical com- 
pensation payments payable in future years; or 

(ce) by way of setting up a reserve fund for the equalizing of assessments. 


(2) The Board may, in respect of any industry or class where it is deemed expedient, 
assess, levy and collect in each year a sufficient amount to provide capitalized reserves which 
shall be deemed sufficient to meet the periodical payments accruing in future years in 
respect of all accidents during such year. 


(3) Upon any such change being made as provided for in sub-section (2) of section 45 
the Board may make such adjustment and disposition of the funds, reserves and accounts of 
the classes affected as may be deemed just and expedient. - 

52. The Board may establish such sub-classifications, differentials and proportions in the 
rates as between the different kinds of employment in the same class as may be deemed just; 
and where any particular industry is shown to be so circumstanced or conducted that the 
hazard is greater than the average of the class or sub-class to which such industry is assigned, 
the Board may impose upon such industry a special rate, differential or assessment, to corre- 
spond with the excessive hazard of such industry. 3 


53. If authorized by the Lieutenant-Governor in Council the Board may make or sanction 
any arrangement for the insurance or re-insurance, with an underwriter or underwriters, of 
any employer or class under this Part, subject to such terms and conditions as the Board may 
prescribe, and may make any necessary or equitable adjustment of the assessment of such em- 


ployer or class, having in view any premium paid on such insurance or re-insurance; provided. 
that all claims for compensation shall be adjusted and paid by the Board. 


54. Assessments shall be made under seal, and may be general as applicable to any class. 
or sub-class, or special as applicable to any industry or part or department of an industry. 


(2) Any general assessment may be made in the manner and form set forth in Schedule: 


/ 
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(3) Notice of any general assessment may be in the form set forth in Schedule B, and 
shall be published in the Royal Gazette and in such other newspapers, and in such other man- 
ner, aS the Board may deem adequate or expedient. 


55. The Board shall give notice to each employer, in such manner as may be deemed by 
the Board adequate and proper, of the amount of the assessments due from time to time in 
respect of his industry or industries, and the time or times when such assessments are due and 
payable. 


56. (1) Notwithstanding any provisions of this Part respecting estimates. or payrolls 
and notice to employers, it shall be the duty of every employer, without demand from the Board, 
to cause to be paid to the Board the full amount of every assessment assessed or levied in 
accordance with this Part in respect to workmen in his employ who are entitled to compen- 
sation hereunder, and every such assessment, whether the employer have notice thereof or other- 
wise, shall be a debt unliquidated until the amount thereof shall have been ascertained by ad- 
justment as provided by this Act, and payable by the employer to the Board. 


(2) The Board shall have a right of action against the employer in respect of any amount 
unpaid, with costs of such action. 


57. (1) At or before the first of January of each year, or as soon thereafter as any in- 
dustry shall have begun operation, the Board may levy upon each employer a provisional 
amount based upon the estimates and information furnished by such employer or upon such 
further or other information as the Board may obtain, and such provisional amount shall be 
presumed to be the amount due by any such employer and may be collected from such employer 
as hereinafter provided. 


(2) In case of the refusal or neglect of any employer to furnish any estimate or informa- 
tion as required under section 48, the Board may make its own estimates of the amount due 
by such employer and may levy and collect such amount. 


(3) Such provisional levies may, wherever it is deemed expedient, be collected in half- 
yearly, quarterly or monthly instalments, or otherwise; and where it appears that the funds in 
any class are sufficient for the time being, any instalment may be abated or its collection de- 
ferred. 


58. If in any class the estimated assessments shall prove insufficient the Board may 
make such further assessments and levies as may be necessary, or may temporarily advance 
the amount of any deficiency out of any reserve provided for such purpose, and may add such 
amount to any subsequent assessment or assessments. 


59. In the case of any industry which, in the opinion of the Board, is to be carried on 
only temporarily, the Board may, instead of collecting a provisional amount, require or take 
from the employer security in such form and amount as the Board may deem adequate, until 
the cessation of the industry and final report and audit of the payroll therefor. 


60. If any assessment is not paid at the time when it becomes payable, a percentage 
prescribed by regulation of the Board, and not exceeding in the whole twelve per cent per 
year, may be added to such assessment, by way of penalty, and collected and enforced as part 
of such assessment. . : 


61. (1) Any industry in respect of which the employer neglects or refuses to furnish 
any estimate or information as required by section 48 shall, during the continuance of such 
default, be deemed to be an industry within Part II, and such employer shall be liable for 
damages as provided in Part II, and except as provided in sub-section (3) no compensation 
shall be payable under Part I during the continuance of such default; 


(2) Notwithstanding sub-section (1) such employer shall be liable to pay to the Board 
the full amount or capital value of any compensation payments to which any workman would 
be entitled under Part I by reason of any accident occurring during the continuance of such 
default, and such amount or capital value may be assessed against, and collected from, such 
employer by like process and means as in the case of other assessments under Part Ae 


(3) If, and to the extent that, such employer shall pay to the Board such amount or 
capital value he shall cease to be liable under sub-section (1) and such workman shall be 
entitled to compensation under Part I. 


(4) If satisfied that such default was excusable, the Board may relieve such employer in 
whole or in part from liability under sub-section (1) or sub-section (2), or both, on such 
terms as the Board may deem just. 


LIABILITY FOR ASSESSMENTS. 


62. Where any work within the scope of this Part is performed under contract for any 
municipal corporation or public service commission, any assessment in respect of such work 
may be paid by such corporation or commission, as the caso may be, and the amount of such 
assessment may be deducted from any moneys due the contractor in respect of such work. 
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63. (1) Where any work within the scope of this Part is undertaken for any person by 

a contractor, both the contractor and the person for whom such work is undertaken shall be 

liable for the amount of any assessment in respect thereof, and such assessment may be levied 

upon and collected from either of them or partly from one and partly from the other; pro- 

vided that in the absence of any term in the contract to the contrary the contractor shall, as 

between dhimself and the person for whom such work is performed, be primarily liable for the 
amount of such assessment. ; 


(2) Where any work within the scope of this Part is performed under sub-contract, both 
the contractor and the sub-contractor shall be liable for the amount of any assessments in 
respect of such work; and such assessments may be levied upon and collected from either, 
or partly from one and partly from the other; provided that in the absence of any term in 
the sub-contract to the contrary the sub-contractor shall as between*himself and the con- 
tractor be primarily liable for such assessments. 


64. In the case of any work or service performed by an employer in any of the industries 
within the scope of this Part, for which the employer would be entitled to a lien under the 
Mechanics’ Lien Act, it shall be the duty of the owner as defined by that Act,\to see that 
the amount of any assessment in respect of such work or service is paid, and if any such 
owner fails to do so he shall be personally liable to pay it to the Board, and the Board shall 
have the like powers and be entitled to the like remedies for enforcing payment as it possesses 
or is entitled to in respect of an assessment. Ly ake fe 


65. There shall be included among the debts which under the Act Respecting Assign- 
ments and Preferences by Insolvent Persons, ‘‘The Companies’ Winding Up <Act,’’ and ‘‘ The 
Trustee Act,’’ are, in the distribution of the property in the case of an assignment or death 
or in the distribution of the assets of a company being wound up under the said Acts respect- 
ively, to be paid in priority to all other debts, the amount of any assessment the liability 
wherefor accrued before the date of the assignment or death or before the date of the com- 
mencement of the winding up, and the said Acts shall have effe:t accordingly. 


66. Where default is made by any employer in the payment of any levy the Board may, 
after ten days’ notice to such employer of its intention so to do, issue its certificate specifying 
the amount of such levy and the person by whom it is payable, and such certificate, or a 
copy thereof under the seal of the Board, may be filed with the Clerk of any County Court 
or with the Registrar or Assistant Registrar of the Supreme Cour}, and such Clerk, Registrar 
or Assistant Registrar shall thereupon issue a judgment of such Court against such person for 
such amount, and such judgment shall be enforceable in the same manner as other judgments 
of such Court, subject to such appeal as in the case of other judgments of such Court. 


ADJUSTMENT OF ASSESSMENTS. 


67. On or before the first day of April in each year the amount of the assessment for the 
preceding calendar year shall be adjusted upon the actual requirements of the class and upon 
the correctly ascertained payroll of each industry, or otherwise as the case may require, and 
the employer shall forthwith make up and pay to the Board any deficiency, or the Board shall 
refund to the employer any surplus, or credit the same upon the succeeding assessment as the 
case may require. 


68. (1) Every employer shall, at or after the close of each calendar year, or at such 
other times as may be required by the Board, furnish verified copies or reports of his pay- 
roll or payrolls, together with such other information as the Board may require, verified by 
statutory declaration, for the purpose of enabling the Board to adjust and compute the 
amount of the assessment as provided in section 67. ~ 


(2) In computing and adjusting the amount of the payroll of any industry, regard shall 
be had only to such portion of the payroll as represents workmen and work within the scope 
of this Part, and where the wages of any workman exceeds the rate of $125.00 per month, 
due and proper deduction may be made in respect of any such excess, 


69. Where in any industry a change of ownership or employership has occurred, the 
Board may levy any part of such deficiency on either or any of such successive owners or 
employers, or pay or credit to any one or more of such owners or employers such surplus as 
the case may require, but as between or amongst such successive owners or employers the 
assessment in respeet of such industry shall, in the absence of an agreement between the 
respective owners or employers determining the same, be apportionable, as nearly as may be, 
in accordance with the proportions of the payrolls of the respective periods of ownership or 
employment. 


70. (1) The Board and any member of it, and any officer of the Board or person au- 
thorized by it for that purpose, shall have the right to examine the books and accounts of any 
employer and to make such other inquiry as-the Board may deem necessary for the purpose 
of ascertaining whether any statement furnished to the Board under the provisions of section 


Pe en 
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68 is an accurate statement of the matters which are required to be stated therein or of ascer- 
taining the amount of the payroll of any employer, or of ascertaining whether any industry or 
_ person is within the scope of this Part. 


(2) Every member of the Board and every officer or person authorized by it to make 
examination or inquiry under this section shall have power and authority to require and 
to take affidavits, affirmations or declarations as to any matter of such examination or in- 
quiry, and to take statutory declarations required under section 68, and in all such cases to 
administer oaths, affirmations and declarations and certify to the same having been made. 


71. The Board and any member of it and any officer or person authorized by it for that 
purpose shall have the right at all reasonable hours to enter into the establishment of any 
employer and the premises connected with it, and every part of them, for the purpose of ascer- 
taining whether the ways, works, machinery or appliances therein are safe, adequate and ‘suffi- 
cient, and whether all proper precautions are taken for the prevention of accidents to the 
workmen employed in or about the establishment or premises, and whether the safety appli- 
ances or safeguards prescribed by law are used and employed therein, or for any other purpose 
which the Board may. deem necessary for the purpose of determining the amount of the assess- 
ment of such employer. 


72. No officer of the Board and no person authorized to make an inquiry under this 
Part shall divulge or allow to be divulged, except in the performance of his duties or under 
the authority of the Board, any information which has been obtained by him or which has 
come to his knowledge in making, or in connection with, an inspection or inquiry under this 
Part. 


INVESTMENT OF FUNDS. “ 


73. (1) The Board may in its discretion invest any part of the accident fund, and under 
its control in any securities which are under the ‘‘ Trustee Act’’ a proper investment for trust 
funds, except mortgages on real estate. 


(2) No part of the accident fund, whether so invested or not, shall be subject to any 
municipal or other tax. 


REGULATIONS. 


74. (1) The Board may make such regulations, approved by the Lieutenant-Governor in 
Council, as may be deemed requisite for the due administration and carrying out of the pro- 
visions of this Part, and may likewise prescribe the form and use of such payrolls, records, 
reports, certificates, declarations and documents as may be requisite. 

(2) Such regulations, when so approved, shall forthwith be published in the Royal 
Gazette. 

(3) Any such regulation may at any time be revoked or amended by the Lieutenant- 
Governor in Council. 


PENALTIES. 


75. The Board may, by regulation, prescribe penalties for the violation of any of the 
provisions of this Part, or for the breach of any rules, regulations or orders made under the - 
authority of this Act, provided that such penalties shall be approved by the Lieutenant- 

_ Governor in Council. q 

76. The penalties imposed by or under the authority of this Part shall be recoverable 
under the Summary Convictions Act or by an action brought by the Board in any court of 
competent jurisdiction, and such penalties when collected shall be paid over to the Board, 
and shall form part of the accident fund. 


ASSOCIATIONS. 


77. (1) Where any Association shall make rules for the prevention of accidents in the 
industry or industries represented by such Association, such rules shall, if approved by the 
Board, be binding on all the employers included in the class, sub-class or group represented by 
such Association whether or not such employers are members of such Association. 

(2) Where an Association under the authority of its rules appoints one or more in- 
spectors, engineers or experts for the purpose of accident prevention, the Board may pay 
the salary and necessary expenses of any such inspector, engineer or expert out of the accident 
fund and charge the same to the account of the proper class, sub-class or group. 

(3) The Board may on the application of any Association make an allowance to such 
Association to meet any expenses of such Association and pay such allowance out of the acci- 
dent fund and charge the same to the account of the class, sub-class or group represented by 
such Association. 
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INDUSTRIAL DISEASES. 


78. (1) Where a workman suffers from an industrial disease and is thereby disabled from 
earning full wages at the work at which he was employed, or his death is caused by an in- 
dustrial disease, and the disease is due to the nature of any employment in which he was 
engaged at any time within twelve months previous to the date of his disablement, whether 
under one or more employments, the workman or his dependents shall be entitled to compen- 
sation as if the disease were a personal injury by accident and the disablement were the 
happening of the accident, subject to the modifications hereinafter mentioned, unless at the 
time of entering into the employment he had wilfully and falsely represented himself as not 
having previously suffered from the disease. 2 

(2) Nothing in this section shall affect the right of a workman to compensation in respect 
of a disease to which this section does not apply, if the disease is the result of an injury in 
respect of which he is entitled to compensation under this Part. ‘ 


PROCLAMATION OF PART ONE. 


79. The provisions of this Part relating to the organization of the Board, the classifi- 
cation of industries, and levying and collecting of assessments, or any of them, shall become 
effective from and after a day to be named in a proclamation by the Lieutenant-Governor 
in Council; the provisions of this Part respecting the payment of compensation and the right 
of the workmen thereto shall become effective from and after a day to be named in any sub- 
sequent proclamation by the Lieutenant-Governor in Council, and compensation shall be 
payable in respect of injuries occurring on and after the day named in such last mentioned 
proclamation, on which day also the Workmen’s Compensation for Injuries Act, being Chapter 
34 of the Acts of the Legislative Assembly, passed in the fourth year of His present Majesty ’s. 
reign, and amendments thereto shall stand repealed. 


PART II. : 
80. Subject to section 84, this Part shall apply to industries to which Part I does not 

apply. é . 

81. (1) Where personal injury is caused to a workman by reason of any defect in the 
condition or arrangement of the ways, works, machinery, plant, buildings or premises con- 
nected with, intended for or used in the business of his employer or by reason of the negli- 
gence of his employer or any person in the service of his employer, acting within the scope of 
his employment, the workman, or if the injury results in death, the legal personal representa- 
tive of the workman, and any person entitled in case of death shall have an action against 
the employer, and if the action is brought by the workman he shall be entitled to recover 
from the employer the damages sustained by the workman by or in consequence of the injury, 
and if the action is brought by the legal personal representatives of the workman or by or on 
behalf of persons entitled to damages under the Act respecting compensation to relatives of 

_ persons killed by wrongful act, neglect or default, they shall be entitled to recover such 
damages as they are entitled to under that Act. 

(2) Where the execution of any work is being carried into effect under any contract, and 
the person for whom the work is done owns or supplies any ways, works, machinery, plant, 
building or premises, and by reason of any defect in the condition or arrangement of them, 
personal injury is caused to a workman employed by the contractor or by any sub-contractor, 
and the defect arose from the negligence of the person for whom the work or any part of it 
is done or of some person in his service and acting within the scope of his employment, the 
person for whom the work or that part of the work is done shall be liable to the action as 
if the workman had been employed by him, and for that purpose shall be deemed to be the ~ 
employer of the workman within the meaning of this Act, but any such contractor or sub- ° 
contractor shall be liable to the action as if this sub-section had not been enacted, but not so: 
that double damages shall be recoverable for the same injury. ; 

(3) Nothing in sub-section (2) shall affect any right or liability of the person for whom 
the work is done and the contractor or sub-contractor as between themselves. 

(4) A workman shall not by reason only of his continuing in the employment of the em- 
ployer with knowledge of the defect or negligence which caused his injury be deemed to have 
voluntarily incurred the risk of the injury. ; 

82. A workman shall hereafter be deemed not to haye undertaken the risks due to the 
negligence of his fellow-workmen, and contributory negligence on the part of a workman 
shall not hereafter be a bar to recovery by him or by any person entitled to damages under 
the Act respecting compensation to relatives of persons killed by wrongful act, neglect or de- 
fault, in an action for the recovery of damages for an injury sustained by, or causing the 
death of the workman while in the service of his employer, for which the employer would 
otherwise have been liable, but the damages that may be recovered under the provisions. 
of this section shall not exceed the sum of $3,500.00. 

83. Contributory negligence on the part of the workman shall nevertheless be taken into. 
account in assessing the damages in any such action. In such cases when tried by a Judge 


_ ‘Avausr, 1918 = THE LABOUR GAZETTE 681 
with a jury, the jury shall assess the damages sustained, and the deductions to be made there- 
from because of contributory negligence, separately. The Court of Appeal may review such 
deduction upon the evidence, drawing such inferences therefrom as a J udge sitting without a 
jury might do, and increase or decrease the amount of such deduction. 

84, This Part shall not apply to farm labourers, domestic or menial servants, or their 
employers, or fishermen. 
85. This Part shall take effect on, from and after a day to be named in a proclamation 
by the Lieutenant-Governor in Council. - 
(Schedules omitted.) 


The Manitoba Minimum Wage Act 


Whereas it is expedient to create and provide for a Minimum Wage Board to investi- 
gate and fix in accordance with conditions in Manitoba standard minimum wages and 
standard hours of employment and standard conditions of labour for female workers em- 
ployed in shops, factories and mail order houses in cities in Manitoba. 

Therefore His Majesty, by and with the advice and consent of the Legislative Assem- 
bly of Manitoba, enacts as follows: 

Chap. 38, See. 1. This Act may be cited as ‘‘The Minimum Wage Act.’ 

2. In this Act unless the context otherwise requires: | 

(a) ‘‘Minister’’? means the Minister of Public Works for the Province of Manitoba. 

(b) ‘‘Board’’? means the Board created by this Act for the purposes herein stated. 

(c) ‘‘Bureau of Labour’’ means the Bureau of Labour created under Chapter 6 of 
5 George V, Statutes of Manitoba or any Act substituted therefor. 

(d) ‘‘Employer’’ means and includes every person, firm or corporation, agent, manager, 
representative, contractor, sub-contractor or principal, or the person responsible directly or 
indirectly for the payment of the wages of one or more female workers in any shop, mail 
order house or factory in any city in Manitoba. 

(e) ‘‘Employee’’ means and includes every worker employed in any mail order 
house, shop or factory in any city in Manitoba who is in receipt of or is entitled to 
compensation for labour performed for any such employer. 

(f) ‘Shop’? means and includes any barber shop and any building or portion of 
a building, booth, stall or place where goods are exposed or offered for sale by retail and 
without limiting the generality of the foregoing means and includes all places where 
the trade or business carried on is that of a tobacconist, news-agent, messenger service, 
hotel, inn, tavern, victualling house, restaurant, or refreshment house, and sale by retail 
shall be deemed to include sale by auction. 

(g) ‘‘Factory’’ means the same as in ‘‘The Manitoba Factories Act.?? 

(i) ‘‘Occupation’’ means and includes any and every vocation, pursuit, trade and in- 
dustry in any mail order house, shop or factory in any city in Manitoba. 

(i) ‘‘Wage’’ or ‘‘Wages’’ means any compensation for the labour of an employee. 

3. (1) For the purposes of this Act there is thereby created a board, to be called ‘‘The 
Minimum Wage Board,’’ to be appointed by the Lieutenant-Governor in Council, on the 
recommendation of the Minister, and to consist.of five persons, as follows: 

(a) Two representatives of employers, one of whom shall be a female. 

(b) Two representatives of employees, one of whom shall be a female. 

(c) One disinterested person to be chairman of the Board, who shall not be directly 
or indirectly connected with employers or employees. 

(2) The members of the Board shall be paid such compensation for their services and 
expenses as may be determined by the Lieutenant-Governor in Council. 

4. The said Board is hereby authorized and empowered to ascertain and declare, and to 
make all necessary orders relative to: 

(a) Standards of minimum wages for employees, and what wages are adequate to sup- 
ply the necessary cost of living to employees, and maintain them in health. 

(b) Standards of hours of employment for employees, and what are reasonable hours 
for employees in any occupation within the meaning of this Act. 

(ec) Standards of conditions of labour for employees, and what surroundings or condi- 
tions, sanitary or otherwise, are essential to the health or morals of employees in any such 
occupation. : 

Any order or orders-made hereunder shall become effective, and shall be in full force 
and effect one month after the publication of same in the Manitoba Gazette. 

5. For the purpose of carrying out this Act the Bureau of Labour, by its secretary 
or other officers, shall, from time to ‘time, at the request of the Board, procure and transmit 
to the Board all possible procurable data and statistics in the possession of said Bureau. 
Provided, however, that the Board shall not be limited to the information furnished by 
the Bureau of Labour as aforesaid, but it may procure such other or further informa- 
tion as it deems necessary. — 2 
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6. The Lieutenant-Governor in Council, on the advice of the Minister, may from time to 
time authorize the expenditure of such moneys of the Province of Manitoba as may be ne- 
cessary to enable this Act to be carried out, and as may be appropriated by the Legisla- 
ture for the purposes of the Bureau of Labour. 

7. The Board shall have the power to conduct all necessary inquiries and investigations 
respecting all matters and things appertaining to or in any way connected with the 
subject matter of this Act, and shall, for the purposes of its investigations under this Act, 
have, in addition to the special powers herein provided, all such powers, rights and privi- 
leges as are vested in the Court of King’s Bench of Manitoba, or in any, judge thereof 
in civil cases, in respect of the following matters: 

(a) Enforcing the attendance of witnesses and examining them on oath, affirmation 
or otherwise. . 

(b) Compelling the production of such documents and things as are necessary to ef- 
fectually complete any inquiry or investigation. . 

(c) Punishing persons guilty of contempt of said Board. 

(d) A summons or subpoena signed by one or more of the members of the Board may be 
substituted for and shall be equivalent to any form of process capable of being issued in 
any action for enforcing the attendance of witnesses or compelling the production of 
such documents and things as are necessary to effectually complete the said inquiries and 
investigations. 

8. If any person who has been served with a summons or subpoena under this Act 
fails without reasonable excuse to appear according to the tenor thereof, the Board or 
@ majority thereof shall have power to issue a warrant for the arrest of such person, so 
as to have him brought before the Board to give evidence or produce documents or other 
things. 

9. The Board may at its discretion make an order extending the provisions of this 
Act to any portion of Manitoba not in any city, and any such order made shall have the 
same force and effect as if such portion of Manitoba were part of a city. 


10. The Board may issue to any employee physically defective, or to a female learner 
in such class or occupation as usually requires to be learned, a special license authorizing 
the employment of the licensee under such rules and regulations as may be made under 
this Act. 

10. The Board may issue to any employee physically defective, or to a female learner 
earnings of all his employees, and shall on request permit any member of, or any repre- 
sentative of, the Board to inspect and examine such register. 


12. The said Board is hereby authorized and empowered to prepare, adopt and promul- 
gate rules and regulations for the carrying into effect of the provisions of this Act, which 
shall have the same force and effect as if incorporated herein, after same have been 
published in the Manitoba Gazette. 


13. The Board shall from time to time ascertain and determine whether employers 
are obeying the provisions of this Act and of any order made by the Board. 


14. If any employee be paid by her employer less than the minimum wage to which 
she is entitled she may recover in a civil action the full amount of her said minimum 
wage less any amount acually paid to her by the employer together with such costs as 
may be allowed by the court, and any agreement made by any employee to work for less 
than the fixed minimum wage shall be no defence in any such action. 


15. After any order of the Board becomes effective and while it is effective, it shall be 


unlawful for any employer to violate or disregard any of the terms or provisions of the 
said order. 


16. It shall be unlawful for any employer to discharge or threaten to discharge, or in 
any other manner discriminate against any employee because such employee has testified, 
or is about to testify, or because such employer believes that said employee may testify 
in any investigation or proceedings relative to the enforcement of this Act. 


17. Any employer who violates any of the provisions of this Act or of any order, rule, 
er regulation of the Board, shall be guilty of an offence and upon conviction thereof, before 
a Police Magistrate shall be punished by a fine of not less than $25.00, nor more than 
$100.00, and in default of payment by imprisonment for not less than ten days nor 
more than three months or by both such fine and imprisonment in the discretion of the 
Police Magstrate trying the charge., 


18. In case of conflict between this Act orany orders made thereunder and any other 
Act or any order or regulation made under the authority of said other Act, the provisions 
of this Act and of the orders made thereunder shall supersede and repeal any such other 
conflicting provisions. 


19. This Act shall come into force on a day to be fixed by proclamation of the Lieu- 
tenant-Governor in Council. 
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RECENT LEGAL DECISIONS AFFECTING LABOUR 


HORTLY after the passage of the 


order-in-council for the suppression 
of idleness, a man was 
arrested in Exshaw, Al- 
berta, and taken to Cal- 
gary for trial before a 
magistrate on the charge 
that he was ‘‘not regu- 
larly engaged on some 
useful occupation, contrary to Section 1 
of the Regulations made and issued un- 
der Order-in-Council No. 815, dated 
“ADT 4. -1918.?? 2 

From the evidence, it appeared that 
the defendant had come to the United 
States from Russia shortly before the 
war, and that since that time he had been 
engaged in various occupations, both in 
the United States and in Canada. Dur- 
ing the three weeks previous to his arrest 
he had been engaged, at a salary of 
$20.00 per week, to collect dues and to 
obtain new members for an organization 
of unskilled workers known. as ‘‘The 
Federal Workers’ Union of Canada.’’ 


The magistrate found that the de- 
fendant was not engaged in some useful 
occupation, and fined him $10.00 and 
costs. The defendant, thereupon, ap- 
pealed to the Supreme Court of Alberta, 
with the result that the magistrate’s 
finding was not upheld and the convic- 
tion was quashed. Leen 

The judgment of the Supreme Court 
was, in part, as follows: 

“It appears that the accused was em- 


ployed by a labour organization known 
as ““The Federal Workers’ Union of 


Conviction 
under the ~ 
*“‘anti-loafing 
law’’ quashed 
upon appeal 


Canada’”’ to canvass for members, and to 


collect fees. ‘He was paid $20.00 a week 
for this work. 


‘“‘One paragraph of the preamble of 
the order-in-council under which the 
charge was laid, reads as follows: ‘* And, 
whereas, these regulations are not intend- 
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ed to affect any right of members of or- 


ganized labour associations to discon- 
tinue their work in the employment in 
which they have been engaged when such 
discontinuance is occasioned by differ- 
ences actually arising between the em- 
ployer and the employed. The purpose 
is to prevent persons capable of useful 
work from remaining in idleness at a 
time when the country most urgently re- 
quires the service of all human energy 
available. ’’ 

‘It is apparent from the foregoing 
that the maintenance of an organized 
labour union or association is not to be . 
considered as in any sense violating the 
letter or the spirit of the law. If I mis- 
take not, a member of a labour union is 
a member of the Committee of the Privy 
Council, that is the Cabinet, which pass- 
ed the order-in-council and is a member 
of that body just because he is a member 
of a labour union and held at one time 
a high office in labour union circles. 

‘“Now a labour union cannot be main- 
tained, no organization of any scope can 
be maintained, without officials and paid 
servants. The Law Society of Alberta, 
of which the magistrate and the prose- 
cuting and defending counsel-are mem- 
bers, needs to have a paid secretary. I 
Should be surprised to hear it suggested 
that Mr. Adams, while doing his work 
is not engaged in any useful occupation, 
or that the secretary of the United 
Farmers of Alberta or of the Canadian 
Manufacturers’ Association is liable to 
conviction under this law. But it is pos- 
sible, of course, that to a certain aris- 
tocracy of labour some reluctant recog- 
nition is to be extended by that class of 
the community which exercises the social 
privilege of ‘recognizing’ other people 
or other classes. If ‘skilled’ labourers 
organize themselves into labour unions 
and by the means of united action suc- 
ceed in getting themselves ‘recognized’ 
to the extent of having representatives 
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~in cabinets and legislatures, then, of 
course, we must reconcile ourselves to it 
with a sigh. But when it comes to ‘un- 
skilled’ labour, to men who merely dig 


sewers, although we really must have 


sewers for the enjoyment of the refine- 
ment of our social life, or men who mere- 
ly shovel coal and cut wood, although 
these are also necessary to our comfort, 
it seems, according to the tenor of the 
evidence of this case, that these men 
must work separately and alone. The 
‘privilege’ of organizing is not to be 
extended to them, they are not to be 
‘recognized’ as entitled to act together 
like farmers and manufacturers and 
bricklayers, and if they attempt to or- 
ganize themselves any official whom they 
employ for that purpose is open to con- 
viction under this order-in-council if the 
magistrate’s view of the matter is cor- 
rect. 


“Of course there was a great deal of 
irrelevant evidence admitted which was 
intended to raise suspicions against the 
accused. Hints were made of connec- 
tions with other organizations which are 
fairly well known, as a matter of gen- 
eral knowledge, to be of doubtful useful- 
ness and perhaps of harmful tendencies 
or purposes. But these were hints only 
and should have been excluded. 


‘‘If the accused had been shown to be 
actually engaged in seditious propaganda 
he could have been dealt with under an- 
other law. But it seems to me to be con- 
trary to the proper administration of the 
law when a man is accused of not being 
engaged in a useful occupation, to pass 
beyond the enquiry as to what he was 
doing and indulge in hints, insinuations 
and suspicions of connections with some 
organizations whose nature and purposes 
are but vaguely understood. 


‘“The witnesses, the counsel and the 
magistrate are probably all in the same 
position as myself. I really do not know 
the difference between the Red Guard 
of Russia and the social democratic party 
there, and both of these, with other 
things of a like kind, were flung into the 
evidence quite irrelevantly and seeming- 
ly with some deliberate purpose. 
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‘‘Bosoms swelling with patriotism — 
must not forget that even in time of war 


civil courts continue to act on judicial — 


principles, and properly so. The order- 
in-council says that the question of what 
IS a useful occupation shall be a question 
of fact for the magistrate. It is not for 
me to speculate on the vast variety of 
opinion on this economic subject which 
may exist among the justices of the peace 
in Canada. The law has left it to them 
to decide. But the magistrate must have 
some evidence upon which to base his 
opinion. All the relevant evidence he 
had as to the occupation of the accused 
was that he was a paid official of a la- 
bour organization and these organiza- 
tions are recognized in the order-in- 
council itself as not illegal. I am unable 
to see, therefore, how any reasonable in- 
ference could be made that their paid 
servant is not engaged in a useful occu- 
pation. I leave aside, therefore, the 
general question whether under this 
order-in-council the Court is entitled to 
go behind the fact that a man is doing 
honestly otherwise lawful work for 
which he is paid by his employer and, as 
against the employee, declare that his 
employer’s business or occupation is not 
auseful‘one. 


‘‘The conviction will be quashed, and 
as to costs I think the applicant is en- 
titled to them as against the informant 
who I understand is a member of the 
Provincial Police, and as against the 
Crown, which appeared and prosecuted. 
The man.was arrested on the request of 
a manufacturer at Exshaw who asked 
to have him ‘investigated.’ ‘He was 
picked up’ and taken by the Provincial 
Police to Calgary and the impression I 
get from the evidence is that a prosecu- 
tion under this order-in-council was an 
afterthought and that he was not arrest- 
ed in the first place for an infringement 
of it. 


‘‘The only safe path is to put all on an 
equal equality before the law. Any 
other course will inevitably ultimately 
lead to the very evils which this prose- 
cution was evidently intended to help 
avert.’’ (Alberta—Rex v. Ruttke.) 
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A coal miner was prosecuted on a 
charge of obtaining money under false 
pretenses. It appears 
that while employed by 
the company at a stated 
rate of wages, he was 
accused of placing his 
tally cheek on a number 
of cars that he was load- 
ing, claiming extra pay 
under the contract sys- 
tem. It was alleged by the defence that 
sub-officials would frequently allow con- 


Coal miner 
fined for — 
claiming pay 
at contract 
rate when on 
company’s 
time 
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tract miners while working on company 
time credit on coal loaded on contract 
basis in addition to their regular pay. 
The existence of such a system, however, 
was denied by company officials. It was 
held by the Court that if this custom did 
exist it was a criminal one and the ac- 
cused was found guilty of attempting 
to obtain money under false pretenses. 
He was fined $100, or six months’ im- 
prisonment. (British Columbia—Rex v. 
Hnatz Melntk.) 


REViEZWS 


UNITED KINGDOM.—Health of Munition Workers 
Committee. Final Report. Industrial Health and 
Efficiency. 1918. 182 pp.* 


N\HE Health of Munition Workers’ 
Committee of the British Ministry 


of Munitions has issued — 


Industrial its final Report, which 
health and consists largely of a 
efficiency of recapitulation of the 
munition conclusions reached in 
workers its earlier Reports and 


Memoranda. 


It also contains a historical survey of 
Factory Acts and other legislation affect- 
ing employees passed in Great Britain 
Since the beginning of the nineteenth 
century. There are also a number of 
appendices to the Report, which include 
Reports by Dr. Janet Campbell on the 
Health of Women Munition Workers, 
Plans and Equipment of Canteens and 
Hostels, A Memorandum of the Minis- 





*Reviews of previous reports and memoranda is- 
sued by the British Health of Munition Workers’ 
Committee have appeared in the LABOUR GAZETTE, as 
follows: Report on Sunday Labour, January, 1916, 
p. 846. Report on Industrial Canteens, February, 
1916, p. 950. Report on Juvenile Employment, No- 
vember, 1916, p. 1791. Reprints of the Memoranda 
in Builetin of United States Bureau of Labour Sta- 
tistics, June, 1917, p. 502. Output in Relation to 
Hours of Work, August, 1917, p. 659. Industrial 
Efficiency and Fatigue, Reprints in Bulletin of United 
States Bureau of Labour Statistics, September, 1917, 
p. 763. Weekly Hours of Employment, January, 
1918, p. 57. Health of the Munition Worker, a 
Handbook, February, 1918, p. 154. An Investiga- 
tion of the Factors Concerned in the Causation of 
Industrial Accidents, June, 1918, p. 463. 


try of Munitions on the Duties of Wel- 
fare Supervisors for Women, and Con- 
cessions in Regard to Expenditure on 
Provision of Welfare Facilities, Can- 
teens, ete. 

In summarizing the results of the in- 
vestigations of the committee, the fol- 
lowing conclusions were reached: Fa- 
tigue and ill-health in relation to indus- 
trial efficiency is in large degree a sub- 
ject of preventive medicine, a question 
of physiology and psychology, of sociol- 
ogy and industrial hygiene. Fatigue 
may spring from the maintained use of 
intelligence, the continued use of special 
senses, or from monotonous work. Ht 
should be detected and its causes dealt 
with before it becomes excessive. The 
tests of fatigue are diminished output, 
the failure of concentration as shown ig 
increased accidents and spoiled work, | 
staleness, ill-health and lost time. The 
conditions essential to the maintenance 
of health are: first, personal conditions 
such as food, fresh air, exercise, warmth 
and adequate rest, and, secondly, a sat- 
isfactory environment, such as a safe 
and sanitary factory, suitable hours of 
work, good housing accommodation, and 
convenient means of transit. 

With regard to the hours of labour, 
the committee in January, 1916, pro- 
visionally recommended that the average 
weekly hours of employment of men 
should be limited to 65-67, that the 


4686 


hours of women should be limited to 60 
per week, as prescribed by the Factory 
and Workshops Act, 1901, that the em- 
ployment at night of girls under 18 
should be limited.so far as possible, and 
that while boys should be allowed to 


work for the same hours as men, it was 


urged that so far as possible boys under 
16 should not be employed for more 
than 60 hours a week or at night. Scien- 
tific data since collected for the com- 
mittee support the view that these’ hours 
which were provisionally recommended 
are too long and can be reduced with- 
out loss of output. What the extent of 
the reduction should be in any particular 
case can only be determined after con- 
sidering a number of factors such as 
the physical or mental strain of the 
work, the extent to which the pace of the 
work is governed by the machine, the 
factory environment, the physical capac- 
ity, age, sex, and experience of the 
worker, the arrangement of hours, and 
outside conditions such as housing and 
transit. The daily employment of work- 
ers is organized in single shifts, double 
shifts, or in three shifts. From the point 
of view of output, single shifts are open 
‘to objection owing to the large number 
of hours during which the machinery 
lies idle. Double shifts are most com- 
monly adopted, and under reasonable 
conditions they are undoubtedly produc- 
’ tive of increased output. Wherever pos- 
sible an interval should be left between 
the two shifts. The shorter hours are 
widely recognized to be advantageous 
from the point of view both of the health 
of the worker and of output, and an op- 
_ portunity is thus afforded ‘for cleaning 
and ventilating the shops. The system 
of beginning work at 6 a.m. with a break 
of half an hour for breakfast has been 
found to be a mistake as only a few can 
put in their best work before having a 
proper meal in the morning. It is best 
to commence after breakfast at 7 or 8 
a.m. - Many women and young persons 
eannot profitably be employed on con- 
tinuous work for the full spell of five 
-hours allowed by the Factory Act. Em- 
ployers frequently allow short intervals 
for rest and refreshment in the after- 
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noon, and also in the morning. — All 
workers should be allowed periodic holi- 
days, preferably of several days’ dura- 
tion. At the commencement of the war 
Sunday labour, especially for men, was 
widely adopted in the hope of increasing 
output. The evidence, however, proves 
conclusively that Sunday labour is un- 
popular, uneconomical and not pro- 
ductive of increased output. Where 
Sunday labour becomes necessary, ar-.. 
rangements should be made by a system 
of relief shifts, that no individual worker 
is employed more than six days in the 
week. Night work is open to serious ob- 
jection even for men. It has been il- 
legal for women and girls for over 50 
years. Although inevitable for adult 
women under existing conditions, it 
should be stopped as soon as it ceases 
to be essential. Night work for girls 
under 16 has now been entirely stopped. 
For girls between 16 and 18 it has been 
largely curtailed and should be ended as 
soon as possible. Night work for boys 
is only legal in certain continuous pro- 
cesses. It has already been curtailed for 
boys under 16 and should be altogether 
stopped. Investigations suggest that 
continuous night work is productive of 
less output than the system under which 
a worker is engaged on day and night 
shifts alternately. 


For the maintenance of industrial 
efficiency, proper and adequate food is 
essential. Many workers do not obtain 
suitable food owing to domestic difficul- 
ties, distance of the home from the fac- 
tory, night work, and ignorance of the 
need, in the case of women. The only 
satisfactory way of providing suitable ~ 
food at low prices for large numbers 
at convenient times lies in the establish- 
ment of industrial canteens. At the end 
of 1917, there were about 840 eanteens 
in munition works and docks. The com- 
mittee are convinced that they have very 
materially contributed to the mainten- 
ance of the health of the worker, to the 
prevention of a serious breakdown under 
the strain imposed by war conditions, 
and to increased efficiency and energy 
and corresponding output. 
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A large amount of interruption to 
work is due to industrial accidents. The 
principal causes of accidents are speed 
of working, fatigue, psychical influences, 
alcoholic consumption, lighting and tem- 
perature. Success in the prevention of 
accidents depends largely upon the in- 
telligent co-operation of workers and 
_foremen. In each shop there should be 
one or two workers trained to render 
first aid in case of accidents. Leaflets 
of instruction and advice should also be 
issued. Great improvements are expect- 
ed to result from a recent Home Office 
Order requiring employers in certain in- 
dustries to provide and maintain: (a) 
first-aid posts or local dressing-stations 
for every 150 workers; and (b) an am- 
bulance room or central dressing station 
in charge of a nurse or other person 
trained in first-aid work. Records of all 
cases treated are to be kept. Provision 
is also made for the conveyance to hos- 
pital of the more serious cases. 

The increased employment of married 
women and young girls led the commit- 
tee in January, 1916, to recommend the 
appointment of welfare supervisors in 
all factories where women were employ- 
ed. The exact duties of a welfare super- 
visor will to some extent depend upon 
the circumstances of the factory and her 
own capacity, but experience shows that 
- her duties may properly include the en- 
gagement of workers, so far as their 
general suitability is eoncerned ; keeping 
of records of individual workers; inves- 
tigation of cases of lost time, ‘sickness, 
low output or wages, incapacity, dismis- 
sals or withdrawals, working conditions, 
home visiting, feeding arrangements, 
training and instruction, housing, tran- 
sit and recreation. The welfare super- 
visors should undergo. a preliminary 
course of training of not less than one 
year, which should be grounded on a 
wide study of social questions, and 
should include practical work for a 
large part of the time. A definite judg- 
ment cannot yet be passed on the de- 
velopment of welfare work during the 
past two years, and the confident sup- 
port of the workers has still to be ob- 


THE LABOUR GAZETTE 


687 


tained, but the conditions of employment 


of women have vastly improved, and it 
has been and is likely to be of material 
advantage that there should exist a body 
of persons specially concerned to pro- 
mote the health and well-being of the 
worker. 


UNITED SraTEs.—Labour in War Time. The 
American Labour Legislation Review, March, 1918. 
119 pp. 


The American Labour Legislation Re- 
view for March, 1918, contains an: ac- 
count of the proceed- 


Labourin War ings of the _ eleventh 
Time: Conser- annual meeting of the 
vation, mobili- American Association 
zation, health for Labour Legislation, 
insurance which was held in Phila- 

delphia in December, 
1917. This meeting was devoted to a 


discussion of labour problems in war 
time, the principal subjects of debate 
being Health Insurance, Mobilizing of 
the Labour Supply, Labour Conserva- 
tion in War Time, and Problems and 
Methods of Legislative Investigating 
Commissions. The need for a system 
of state health insurance is emphasized 
in the opening address by Irving Fisher, 
president of the association. The great 
wastage of men in the war, and the dis- 
covery that about one man out of three, 
medically examined, is rejected as unfit 
for the army, have shown the need for 
better conservation of health, to which 
end health insurance would be the great- 
est stimulus. Already nine States of 
the Union have Commissions working 
on this subject. 

The discussion on mobilizing the la- 
bour supply was held at a joint session 


-with the American Economie Association 


and the American Farm Management 
Association. Henry R. Seager, Secre- 
tary of the United States Shipbuilding 
Labour Adjustment Board, stated that 
the Department of Labour was planning 
to ‘open war emergeney employment 
bureaus in all centres where war indus- 
tries were actively carried on. An ac- 
count of English war experience in the 
employment of labour is’given by M. B.' 
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Hammond, of Ohio State University. 
The following lessons are drawn from 
this experience: (1) Any country pos- 
sesses in its industrially unemployed 
women a vast reserve of productive 
power on which it can call in times of 
emergency, and which possesses a mobil- 
ity hitherto unsuspected. (2) For the 
utilization of such labour there is 
no limit except that set by the phy- 
sical capacity of the worker and the 
extent of her training. (38) The 
effective utilization of women’s labour 
requires the Government and private 
employers to give unusual considera- 
tion to problems relating to the health 
and fatigue of the workers, lest the 
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effort to secure maximum productiv- 
ity over-reach itself. (4) Among peo- 
ples trained in self-government, govern- 
mental efforts to secure co-operation of 
organizations of employers and of em- 
ployees will win better results than will 
measures of compulsion. (5) For the | 
effective mobilization of its labour forces 
a well integrated system of employment 
bureaus is essential, and employers 
should be encouraged to rely upon these 
bureaus to secure the extra labour re- 
quired. (6) The need of men for mili- 
tary service should not be allowed to 
outweigh the need of men for the pro- 
duction of those things upon which mili-. 


_tary success is dependent. 
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST 





During August the most noticeable 
feature in the labour market was the 
searcity of skilled work- 


The month ers in the coal and 
in brief metal mining  indus- 
tries. There was also a 


steady demand for farm hands and lum- 
bermen. In civic employment a slight 
decline in comparison with July, and 
a considerable decline in comparison 
with August, 1917, was noted. There was 
a decline in the value of building per- 


. mits issued as compared with July, but 


an increase as 
LOL. 

The time loss on account of industrial 
disputes during August was not as 
great as during July, but greater than 
in August, 1917. There were in exist- 
ence at some time or other during the 
month 33 strikes, affecting 8,638 work- 


compared with August, 


_ people and involving a time loss of 


94,040 working days. 
The average cost of the weekly budget 


of staple goods was $13.41 ag compared 


with, $13.00 in July; and $7.68 in 
August, 1914. The index number of 


_ wholesale’ prices was almost unchanged, 
standing at 284.3 for August as com- 
‘ pared with, 284.0 for July; and 136.3 for 
August, 1914. 


During August the Department re- 
ceived reports from five Boards of Con- 
eiliation and Investiga- 
tion appointed to in- 


Proceedings : 
under the quire into disputes af- 
Industrial fecting: (1) The Cana- 


Disputes In- 


dian Northern Express 
vestigation Act 


Company and its em- 
ployees; (2) The New 
Brunswick Power Company and _ its 
conductors, linemen, power-house men, 
Shop and barn men, trackmen, ete.; (3) 
The Canadian General Electric Com- 
pany, Limited, Peterborough, Ont., and 
its machinists, specialists and electrical 
workers; (4) The Canadian Pacifie Rail- 
way Company and its commercial tele- 


graphers, and (5) The Ottawa Electric . 


Railway Company and _ its employees ; 
also a report from the Labour Appeal 
Board, to which the last mentioned dis- 
pute was referred. 


Ten applications were received for the 
establishment of Boards; and one other 
Board of -Coneiliation and Investigation 
established during the preceding month, 
also the Labour Appeal Board, were 
completed by the appointment of chair- 
men. 


fin Canada 
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Considerable progress has been made 
under the Employment~ Offices Co- 
. ordination Act passed 

at the last session of 
the Dominion Parlia- 
ment. The Act set aside 
$50,000 in 1918, $100,- 


Co-ordination 
of Employment 
Offices 


000 in 1919, and $150,- - 


000 in 1920, and each year thereafter for 
distribution among the provincial gov- 
ernments to assist them in their employ- 
ment office work. Under section 6 of 
the Act the annual grants to the pro- 
vinees were made conditional on an 
agreement between the Minister of La- 
bour and the governments of the pro- 
vinces as to the terms, conditions and 
purpeses within the meaning of the Act 
for which the payments were to be made. 
The Act further empowered the Minis- 
ter to promote uniformity of methods 
among-employment offices and generally 


_to standardize their work. The Minis- 


ie 


ter has been in communication with the 
various provincial governments and as 
the plan has been warmly commended 
the closest co-operation is anticipated. 
In fact, the provincial government of 
Quebec has already created the office of 
Inspector-General of the Government 
Labour Bureau, to which office it is re- 
ported Mr. Joseph Ainey, of Montreal, 
has been appointed. Other provinces 
have also begun’ to extend their employ- 
ment services and a large measure of 
agreement has been reached as to the 
standards under which they shall oper- 
ate. The Department of Labour has pre- 
pared a set of forms for use in the local 
employment offices, and the adoption of 
these forms is now being considered by 
the provincial officials. The Department 
is also giving attention to the matter of 
employment office routine. As soon as 
the provincial organizations are well un- 
der way a Dominion clearing-house will 
be established at Ottawa. 
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Female labour in industries in which 
formerly men only were employed has 
become so common in 
Great Britain, as no 
longer to excite com- 
ment. In Canada, how- 
ever, ‘ the employment 
of women, except in 
certain kinds of industries, is as yet in 
an experimental state’; therefore the fol- 
lowing experiences of Canadian manu- 
facturing concerns will be of interest. 


Employment 
of women 

in industries 
in Canada | 


The Massey-Harris Company have, for 
the first time, lately employed young wo- 
men, about 100 in number, to perfoxm 
work for which men would have been 
hired had they been available. The 
women are engaged in drilling plates, 
bending metal sheets, sharpening mower 
blades and collecting goods for shipment. 
They are not employed in the blacksmith 
shops, where the heat is. extreme and the 
physical strain severe; but it is expected 
that they ean be employed in piling 
lumber in the yards, as this open-air 
work should not prove too arduous. One 
of the officials of the company is re- 


ported as saying that the employment . 


of women for work formerly done by 


men ‘‘must still be regarded as an ex- _ 


periment—though apparently a success- 
ful one. The girls are physically fit for 
the work and seem to have taken to it 
well.’’? It is stated that in all cases the 
women are being paid the same wages as 
would be paid to men doing similar work. 


A few weeks ago a Canadian wholesale 
shoe company undertook to teach girls 
the art of shoe cutting. For this work, 


which requires considerable skill and in- — 


telligence, a higher scale of wages is paid 
than for other less skilled work. It is 
further claimed that the work is not 
arduous but is, in fact, well adapted for 
young women. One of the officials of 
the company is reported as saying that 
the pupils are showing an adaptability 
which is very encouraging. 


It should be added that, according to © 


the latest statement of the Inspector of 
Industrial Establishments for Montreal, 
there are in and around that city 2,315 


~ 
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women in the employ of railway, steel 


on work for which hitherto men only 
were employed. In addition to the above 
there are some 1,500 women engaged in 
munitions work. 


* %* * 


The September issue of the Canadian 
Co-operator prints a summary of an ad- 
. dress recently delivered 
The 


by George Keen, the 
Co-operative general secretary of the 
Movement Co-operative Union of 


Canada, in which the 
speaker, in indicating 
the growth of the movement, pointed out 
that during the past year the organized 
co-operative movement of Canada did 
business to the amount of $1,264,246: 
and that in share capital the members 
had invested $146,522 and had made a 
profit of $91,079. The speaker. also 
stated that of the 13 societies which had 
- reported to the Union, only two had 
failed to show a surplus; also that if the 
_ het surplus had been divided on capital 
_ it would have been equal to an average 
of 61 per cent, as compared with the 
British average of 30.6 per cent. 


in Canada 
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As an instance of the rapidity with 
which the movement is spreading, refer- 
_ ence was made to the latest quarterly 
_ report of the British Canadian Co-opera- 
_ tive Society in the mining town of Syd- 
_ ney Mines, N.S. According to the report 
_ the sales for the second quarter of 1918 
- amounted to $181,793, which was an in- 
] crease of $64,091 over the corresponding 
*~quarter of last year. At the end of June 
; the share and loan capital of the Society 
_ amounted to $126,836, showing an in- 
' crease for the year of $42,067; and the 
membership amounted to 1,409 persons 
_ out of a total population of about 10,000. 
A dividend of 12 per cent was declared 
_ on general purchases and 10 per cent on 
meat purchases made by members dur- 
_ ing the quarter. The Society at Sydney 
_ Mines proposes to expend about $44,000 
_ in purchasing land, in building store ex- 
_ temsions and in additional equipment in 
_ their bakery. 
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Still further restrictions on the use of 
sugar by manufacturers, confectioners, 
bakers, ete., were im- 
posed by the Canada 
Food Board early in 
September. Restaurants 
are now restricted to 
two pounds of sugar for every ninety 
meals served, while soda fountains and 
ice cream establishments are restricted 
to 25 per cent of the average monthly 
amount of sugar used during 1917. 
Manufacturers of bread and bread rolls 
may use only one-half pound of sugar 
to one hundred pounds of flour and all 
of this amount must be yellow or brown 
sugar. Similar restrictions have been 
placed on other manufacturers using 
sugar. The Board also issued a state- 
ment asking the public to voluntarily 
ration their ordinary household con- 
sumption of sugar on the basis of two 
pounds per head per month, including 
the quantity served at meals and in 
cooking, except that used for preserving 
fruit, 


The Board pointed out that the use 
of only one teaspoonful of sugar instead 
of two to a cup of tea by the people of 
Canada would save three times the 
amount of sugar now allowed to candy 
and confectionery manufacturers in the 
Dominion for one year. Householders — 
were also requested to use yellow and 
brown sugar aS much as possible, and 
in cooking to substitute honey, corn 
syrup, ~ete. For preserving, yellow 
sugar, white corn syrup, or a syrup 
made from sugar and glucose or white 
corn syrup is recommendes. 


The Canada 
Food Board’s 
Sugar Regula- 
tions 


% * we 


The Trade Boards avt, 1{ 18, amend- 
ing the Act of 1909, will com: into effect 
in Octuper next. The 


Trade Boards passage wf t.. is new Act 


Act, 1918, of is directly : ttributable 
the United to the recon) mendations 
Kingdom of the Whitl.y Commit- 


tee (whieh aie consider- 
ed elsewhere in this ise) that Trade 
Boards should be estafished for the 
purpose of regulating corditions of em- 
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ployment in trades that are not suffi- 
ciently well organized to justify the for- 
mation of Joint Industrial Councils. 
Under the original Act of 1909 the estab- 
lishment of Trade Boards could only be 


accomplished after considerable delay, 


and, when they were established, their 
powers were limited. The main objects 
of the new Act are to simplify and ex- 
pedite the procedure required (a) for 
setting up new Trade Boards, and (b) 
for the fixing of minimum rates of wages 
by such Boards. 


The functions of the Act and the ad- 
vantages that will result from it are sum- 
marized in the Labour Gazette of the 
British Ministry of Labour, as follows: 


In view of the dislocation of indus- 
try which it is apprehended may occur 
after the war, there is reason to fear 
that the problem of inadequate wages 
for unskilled and unorganized workers 
—particularly women—may be rendered 
exceptionally acute. On the one hand 
there are a large number of women who 
have left such occupations as dress- 
making in order to work in munition 
works and other war industries; and on 
the other hand large numbers of women 
have entered occupations which were for- 
merly confined to men. The first class 
will tend to try to find work in their 
old trades when the demand for war ma- 
terial slackens, with keen competition 
for employment in these trades as a re- 
sult; and the second class will in many 
eases be driven to compete for employ- 
ment with the returning soldiers. In 
both cases the competition for employ- 
ment may reduce wages to an unduly 
low level, unless precautionary measures 
are taken. 


The eight years’ experience of the sat- 
isfactory results achieved by the Trade 
Boards, whose activities have proved of 
benefit not merely to the workers but 
to all sections of the trades which have 
worked under them, pointed to an ex- 
tension of the Trade Boards Act, 1909, 
~ as the best means of meeting the situa- 
110K . 


The new Act of 1918 widens the power 
of the Minister to apply the Act of 1909 


THE LABOUR GAZETTE 


SEPTEMBER, 1918 


to new trades, as it enables him to apply 
it to any trade in which, on account of 
defective organization, wages are unduly 
low, or there is reason to apprehend an 
undue fall in wages when the special war 
conditions have passed. This provision 
removes the limitation imposed by the 
Act of 1909, by which the Minister was 
confined to dealing with trades in which 
wages were at the time exceptionally low 
as compared with those in other employ- 
ments. In normal times the wages of 
large numbers of women workers are 
very low, and this fact has made it very 
difficult to urge that the wages of women 
in any given trade were exceptionally 
low. 


Furthermore, the new Act accelerates 
the machinery for the fixing of compul- 
sory minimum rates, since it will be pos- 
sible for a rate to be brought into full 
operation within three months after it 
has jeen proposed by a Trade Board, 
while under the Act of 1909 nine months 
are required for this purpose. 


Other provisions in the Act give Trade 
Boards additional powers in regard to 
the fixing of rates of wages and the con- © 
trolling of the conditions under which 
particular classes of workers, especially 
learners, are employed. And, in accord- 
ance with a recommendation of the 
Whitley Committee, the right is con- 
ferred on Trade Boards to make recom- 
mendations to Government departments 
with respect to the industrial conditions 
in their trades. 


An addition has been made to the or- 
ganization of the United States Depart- 
ment of Labour = ap- 
Housing pointed to deal with the 
Activities of the Matter of industrial 
United States housing. Shortly after 
Government the entry of the United 
States into the war a 
branch of the Department of Labour was 
created, known as the Bureau of In- 
dustrial Housing and Transportation, 
under the direction of Otto M. Eidlitz. 
This Bureau has had not only executive 
duties but administrative work to per- 
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form; and it is in connection with the 
administrative work that the addition 
to the organization has been made in the 
creation of the United States Housing 
Corporation. It is expected that this 
new body will afford more facility in 
operation than was possible under the 
usual government agency. The articles 
of incorporation provide for the issuance 
of 1,000 shares of stock without par 
value. The stock is held on behalf of 
the Government by the Secretary of La- 
-bour, who is credited with 998 shares, 
and by the president and treasurer of 
the corporation, who are credited with 
one share each. The president of the 
Housing Corporation is Otto M. Eid- 
litz, the director of the Housing Bureau. 


The Bureau has undertaken to relieve 
the situation at Bethlehem, Pa., where 
the need for government houses is very 
great. It is stated that in Bethlehem 
there are 7,000 sets of furniture in 
storage, and that many families have 
been forced to leave the city because they 
could find no place in which to live. 
The Bureau is proposing to build from 
1,200 to 1,500 houses, for which about 
300 acres of land has been acquired near 
the steelworks. Because of the large size 
of this development it is impossible to 
locate it very near the city: So, In addi- 
tion to the houses, the Bureau is making 
provision for community facilities and 
for supplementing the existing school 
accommodation. At Bridgeport, Conn., 
contracts were recently awarded for 


_ housing accommodation for 600 families ; 


and work elsewhere on a similar scale is 
being undertaken. 


With the desire to centralize as far 


aS possible the administration of the 
_ housing policies of the Government, the 
_ Housing Bureau of the Department of 
_ Labour has come to an arrangement with 


the housing and transportation depart- 


_ ment of the Emergency Fleet Corpora- 


tion, which will result in complete co- 
Operation, and the avoidance of duplica- 


_ tion between the two departments, and’ 


which will produce maximum results for 
the Government with maximum efficien- 
ey at minimum cost. 
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To deal further with the influx of civil 
Servants into Washington, a committee 
of the Housing Corporation has develop- 
ed a scheme for the greater use of the 
housing facilities at present in existence 
in. the city. The committee proposes to 
assist women to establish boarding and 
rooming houses and co-operative house- 
keeping apartments. A revolving fund 
of $25,000 has been allotted for the pur- 
pose of making loans to women of ap- 
proved qualifications. The committee 
will approve the rents paid and control 
the prices charged occupants of these 
assisted houses. After houses and rents 
are approved, open letters of credit will, 
in selected cases, be given the boarding- 
house keepers for the purpose of pur- 
chasing household equipment at ap- 
proved prices. The underlying purpose 
of this arrangement is to make available 
for use buildings which, for one reason 
or another, are now unoccupied. 


* * * 


The June issue of the Gazerre (page 
380) contained an account of the con- 
troversy between the 


Association tion and its employees 
nowrecognizes 10 reference to the 
Seamen’s Welfare Plan Discharge 
Unions Book. It was claimed 


by the employees that 
the manner in which the discharge books 
were used virtually amounted to a black- 
listing of union men. That the Associa- 
tion was opposed to unionism was plainly 
evidenced in its refusal to attend a na- 
tional conference—called by the United 
States Shipping Board—of the shipping 
interests and representatives of marine 
workers, on the ground that such attend- 
ance would be a recognition of organized 
labour. 


In September last a strike of the As- 
sociation’s employees was called as a 
protest against the use of the books ; but 
the Shipping Board intervened, and is- 
sued a decision abolishing the continuous 
discharge book. The Association then 
issued new discharge books omitting 
some of the features objected to; but, in 
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July last, the unions threatened another 
strike on the ground that the books were 
still being used to discriminate against 
union men. The Shipping Board again 
upheld the men in their contention, and 
decided that a simple certificate of mem- 
ership to the Welfare Plan should be 
issued and that such certificate should 
not be in book form nor accompanied by 
a container, and should state on its face 
that it is the property of the man to 
whom it is issued. The holder of such 
certificate should not be required at any 
time to dispose of his certificate or to 
deposit it, nor should he be required to 
produce it at the time of hiring. The 
decision also stated: ‘‘It is the intent 
of this finding that seamen should be 
employed solely with reference to their 
fitness for the work, and not with re- 
ference to membership in the welfare 
plan, nor with reference to affiliation 
with, or activity in, any union. With 
the foregoing modification in force, the 
Shipping Board believes that the welfare 
plan will not be open to the charge of 
being an instrument for discrimination 
against union men.”’ 

Finally, on August 1 a conference was 
held between the Labour Adjustment 
Commission of the Shipping Board, the 
union of great lakes seamen, firemen and 
stewards, and practically all the lake 
shipping companies, including the Lake 
Carriers’ Association; and a working 
agreement was signed in which the com- 


panies agreed to recognize the great. 


lakes unions and to grant access to their 
docks and vessels to union representa- 
tives. It was also agreed that the ques- 
tion of wage increases and other matters 


that had been in dispute for some time 


should be left to the Shipping Board for 


adjustment. 


* * 


The conference of the British Labour 
Party, held in London during June 26- 
28, was. attended by 
delegates representing 
nearly two and a half 
million workers, of 
whom about 2,415,000 
were trade unionists, and about 50,000 


The British 
Labour Party 
Conference 
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were ‘‘party Socialists.’’ Many of the 
Socialists, however, were also trade 
unionists. At times the conference took 
on something of an international char- 
acter, for among its speakers were: 


Kerensky, of. Russia; Albert Thomas, 


Renaudel and Longuet, of France; Hjal- 
mar Branting, minister of state and 
leader of the Social Democratic Party of 
Sweden; and Emile Vandervelde, the 
Belgian’ Minister of Munitions. 
main purpose for which the conference 
was called’ was the consideration of the 
draft report on ‘‘The General Policy of 
the Party on Reconstruction,’’ pre- 
pared by a sub-committee of the execu- 
tive for the consideration cf.the British 
Labour Party. . 

The Labour Party expressed its plat- 
form of reconstruction in 26 reso- 
lutions, all of which were based upon 
the well-cireulated and widely-read 
pamphlet, ‘‘Labour and the New Social 
Order.’’ These resolutions are a pro- 
eramme of political, industrial, economic 
and gocial reforms. It also expressed 
its political independence by terminating 


The - 


the truce with the government and an- | 


nouncing some four hundred prospec- 
tive parliamentary candidates. The at- 
titude of the Labour Party towards the 
war was stated in unmistakable terms 


by the chairman, W. Frank Purdy, when 


he said: ‘‘All plans of reconstruction, 


all hopes of rebuilding a better social 


and industrial life after the war, depend 
on one cardinal fact, and that is—win- 
ning the war. The trade union and la- 
bour movement have declared that they 
want no inconclusive peace.’’ The re- 
solutions are too numerous and too long 
to print in full, but some of them are 
briefly summarized in the following 
paragraphs. 


In the opinion of the conference the 
task of Social Reconstruction should be 
undertaken by the government and 
should involve ‘‘the gradual building up 


of a new social order based... on the 


deliberately planned co-operation in pro- 
duction, distribution and exchange, the 
systematic approach to a healthy equal- 


ity, the widest possible participation in — 





a 


power, both economic and political, and 
the general consciousness of consent 
which characterize a true democracy.’’ 
In order to help to realize the new social 
order and to give legislative effect to its 
reconstruction policy the conference em- 
phasized the necessity for an inde- 
pendent and unfettered Political Labour 
Party, both in Parliament and in the 
country. 





In regard to the maintenance and pro- 
tection of the Standard of Living it is 
the duty of the government to see that, 
when peace comes, the standard rates of 
wages shall, relative to the cost of 
living, be fully maintained; and that the 
government, for its part, shall insist on 
the most rigorous observance of the fair 
wages clause in public contracts. In 
making provision for the Soldiers and 
Sailors on demobilization it is imperative 
that a detailed plan should be worked 
| out immediately, and that it should be 
_ published for general information so 
that mistakes and omissions may be recti- 
_ fied and everyone made acquainted with 
_ the steps to be taken. In connection 
_ with the discharge of Civilian War 
| Workers, male and female, the same 

sort of careful provision should be made 

in advance for systematically replacing 
them in situations and for their adequate 
maintenance until situations are found. 
_ For the prevention of unemployment the 

Minister of Labour is urged to ar- 
_ range, before demobilization is begun, 
_ the next ten years’ programme of na- 
_ tional and. local government works and 
_ services, and to put this programme in 
| hand at such a rate and in such districts 
_ as any temporary congestion of the la- 
_ bour market may require. The govern- 
- ment is also asked to restore the subven- 
é tion for Unemployment guaranteed by 
_ the insurance act. A resolution on the 
- Restoration of Trade Union Conditions 
_ reminds the Government and the nation 
_ that they are pledged to the restoration 
_ after the war of all the rules, customs 
and conditions that prevailed in the 
_ workshops before the war. In a resolu- 
tion on the Complete Emancipation of 
Women the conference maintains the 
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importance ‘‘of securing to women, as 
to men, the fullest possible opportunities 
for individual development.’’ With re- 
gard to women in industry the confer- 
ence affirms, among other things, that 
trade unions should be urged to accept 
women members in all trades in which 
they are employed; and that the. prin. 
ciple of equal pay for similar duties 
should be everywhere adopted. 


Edueation is dealt with in a resolu- 
tion. which states that ‘‘the most im- 
portant of all the measures of social re- 
construction must ke a genuine natienal- 
ization of education, which shall get rid 
of all class distinctions and privileges, 
and bring effectively within the reach, 
not only of every boy and girl, but also of 
every adult citizen, all the training, 
physical, mental and moral, literary, 
technical, and artistic, of which he is 
capable.’’ The Labour Party, whilst ap- 
preciating that advanees in this direction 
are being made, cannot be satisfied with 
a system ‘“‘which condemns the bulk of 
the children to merely elementary school- 
ing... in classes too large for efficient 
instruction, under teachers of whom at 
least one-third are insufficiently trained ; 
which denies to the great majority of 
the teachers... any opportunity for all- 
round culture, as well as for training in 
their art, an adequate wage, reasonable 
prospects of advancement and suitable 
superannuation allowances.’’ -The con- 
ference recommended that the whole 
educational system, from the kindergar- 
ten to the university, be reorganized on 
the basis of social equality; and the re- 
cognition of the teaching profession, 
without distinction of grade, as one of 
the most valuable to the community. 


Among the Political Reforms recom- 
mended by the conferenee were: com- 
plete adult suffrage; absolutely equal 
rights for both sexes; adoption of the 
best practicable arrangements fer insur- 
ing that every minority in the country 
shall have its proportionate and no more 
than its proportionate representation in 
parliament. Other resolutions had refer- 
ence to housing, abolition of the poor law, 
development of the municipal health 
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service, local government, Ireland, tem- 
perance reform, constitutional devolu- 
tion, lfe assurance, national finance, 
agriculture and rural life, control of 
capitalist industry, electricity supply, 
railways and canals, and coal and iron 
mines. ) 


* * * 

A list of Canadian railways to which 
it is understood the McAdoo award and 
its amendments will be 
applied is given else- 
where in this issue. 


Labour 
Jottings 


Details of the fatal industrial acci- 
dents reported to the Department dur- 
ing the third quarter of 1918 will appear 
in the November issue of the GAZETTE. 


The Government will shortly issue an 
official weekly journal entitled, ‘‘The 
Canadian Official Record.’’ This pub- 
lication, following the lines of the daily 
bulletin of the United States Govern- 
ment, will be issued by the Director of 
Publie Information, and will contain in- 
formation as to the actions and decisions 
of the Government and the activities 
and programmes of government depart- 
ments, more particularly in connection 
with war efforts. 


During the first six months of 1918, 
the output of coal for the province of 
Alberta was 2,875,077 tons, and for the 
province of British Columbia, 1,375,269 
tons, an increase of 55 per cent and 22 
per cent respectively over the output for 
the corresponding period of 1917. 


The Catholic Board of School Commis- 
sioners are to increase the salaries of its 
female teaching staff. The maximum for 
teachers holding an academic diploma 
is $800 instead of $700; ‘for a model 
diploma, $700 instead of $600; and for 
all elementary diplomas, $600 instead of 
$500. The increases will affect some 270 
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lay women teachers besides those who 
are members of religious communities, 


The Dominion Steel Products Com- 
pany at Brantford have taken out build- 
ing permits and started the construction 
of 40 houses for their employees, each 
house to cost on an average $3,500. 


The Toronto members of the Canadian 
Manufacturers Association have formed 
a committee to deal with labour ques- 
tions and problems that will arise dur- 
ing the reconstruction period that will 
follow the war. 


A Welfare Board has been formed 
among the officials and employees of the 
Algoma Steel Corporation, Limited, at 
Sault Ste. Marie. The general duties 
of the Board shall be advisory in matters 
relating to welfare and recreation, and 
to the maintenance of good relations 
between the Corporation and its em- 
ployees. The Board has no executive 
powers. 


Records of the Vocational’ Branch of 
of the Invalided Soldiers’ Commission 
show that up to the end of June 4,612. 
returned soldiers had been approved for 
courses of re-education. Of this num- 
ber, 302 have refused the benefit, and 
442 have begun their courses and dis- | 
continued them. 3 


The American Association of Public 
Employment Offices will hold its an- 
nual convention at Cleveland, Ohio, 
during September 19, 20 and 21. 


A Federal Child Labour Bill is again 
being introduced into Congress with 
standards identical to those of the old 
law recently declared invalid, but pro- 
viding that they shall be in force only 
until six months after the war. It 1s 
stated that immediate temporary action 
is necessary to prevent the increasing 
use of child labour. 
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INDUSTRIAL CONDITIONS DURING AUGUST, 1918 





I.-—GENERAL REVIEW 


In the metals and machinery group 
employment generally was good through- 
out the country and 
there was a demand for 
machinists, metal work- 
ers and moulders, and 
a strong demand for toolmakers. There 
were some labour disturbances at the 
Sydney steel plant. <A number of 
women were engaged in the agricultural 
implement factories on work formerly 
done by men. In the automobile indus- 


The Labour 
Market 


| try there was a demand for skilled 


mechanics, notwithstanding the scarcity 
and high cost of material. Women muni- 


' tion workers were being sought. Em- 


| pated on the West coast. 





ployment was very good in shipbuilding, 
especially in the building of. wooden 


| ships. A further extension of employ- 


ment in wooden shipbuilding is antici- 
In the food 
group the sugar refineries at St. John 
and Chatham reduced their operations 
owing to the scarcity of raw sugar, The 
recent sugar restrictions of the Food 
Board affected employment in the con- 
fectionery establishments and to some 
extent in the fruit canning. factories, 
although employment in the fruit and 
vegetable canneries was good. The 


| workers in flour mills were well em- 
_ ployed in Ontario; but in other parts of 
_the country the mills were very quiet 
_ and in some eases closed down temporar- 


ily. There was a slight improvement in 


_employment in breweries and tobacco 
_factories. In the textile group employ- 
‘ment was good. Notwithstanding the 


Shortage of raw material there, was a 


_steady demand for help, mostly female, 
‘in the woollen mills. 
were being sought in the cotton wills. 
In Hamilton a 10 per cent wage in- 


Additional hands 


crease, affecting about 1,000 cotton mill 
workers, was paid. There was some de- 


GIES S 


mand for spinners in the knitting mills 
and carpet factories, and in one factory 
women were being trained as weavers 
to take the place of men. Awning and 
Sailmakers were well employed. The 
clothing manufacturers were active 
throughout the country, and at Hali- 
fax, Toronto and Hamilton there was 
some demand for whitewear workers. 
The steam laundries in most cases were 
in need of expert help. In the pulp 
and paper mills employment was good 
and more hands were needed, though a 
reduction in employment may result 
from the shortage of pulpwood. There 
was some demand for printers in the 
East, and in the West employment was 
well maintained. The paper box fac- 
tories were all busy. In the woodwork- 
ing industry, the sash, door and planing 
mills in the Maritime Provinces con- 
tinued to work to capacity, and employ- 
ment in planing mills generally was 
good. The furniture and plano fac- 
tories were all active and those at Tore 
onto were short of skilled labour. In 
the tanneries, employment was good and 
some additional hands were needed. The 
boot and shoe factories were well em- 
ployed, in some cases on Government 


‘orders. The tire and rubber companies 


were all busy and in need of help. In 
the clay, glass and stone group, there 
was a continued demand for stone and 
granite cutters in Halifax, the brick- 
yards at Quebec were active, and at 
Toronto the glass factories were well 
employed; otherwise in this group gen- 
eral quietness prevailed. At Regina 
and Vancouver the oil works and re- 
fineries were busy. Employment in the 
paint, varnish and soap factories re- 
mained normal. There was some de- 
mand for help in chemical works. In 
transportation, the steam railways were 
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all active, and the repair shops were 
very well employed. There was some 
curtailment in the electric railway ser- 
vice in the Maritime Provinces owing 
to shortage of help. Toronto reported 
a considerable improvement over the 
previous: month in lake transportation, 
and Halifax and Sydney reported an 
inerease in ‘longshore work. In mining 
and quarrying, the silver and gold mines 
of the Cobalt and Porcupine districts 
were all suffering from a shortage of 
labour, more particularly of skilled la- 
hour, and other branches of metal min- 
ing suffered from the same cause. The 
shortage of labour in the coal mines was 
very pronounced throughout the coun- 
try. The labour disturbances at the 
Sydney steel plant extended to the Syd- 
ney coal field. Lethbridge reported 
that more mines would likely be opened 
up in the near future. In the lumbering 
industry there was some increase in 
activity over the previous month, and a 
scarcity of labour at some points was 
reported. Employment was good in the 
sawmills. It is feared that during the 
coming fall and winter the lumber 
camps will be severely handicapped by 
the shortage of lumbermen. Farm 
hands, both male and female, were in 
demand at the different provincial em- 
ployment offices of Ontario, and there 
was also a large demand for farm help 
at points in the prairie provinces. The 
inereased activity in building during 
July was barely maintained during 
August, the falling off being mainly in 
Ontario. Employment in the building 
trades, as indicated by the value of 
building permits issued in 35 cities, de- 
ereased 14.4 per cent as compared with 
July, and increased 55.2 per cent as 
compared with August, 1917. Reports 
from 15 cities, showing the number of 
eivie employees temporarily engaged and 
the wages paid these employees during 
the first payroll period of two weeks in 
August, indicated a very _ slight de- 
erease in the number of workers and 
an increase of about 6 per cent in the 
wages paid. 
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The loss of time on account of indus- 
trial disputes during August was not as 
great as during July, 
but greater than in 
August, 1917. There 
were in existence at some time or other 
during the month 33 strikes, affecting 
8,638 workpeople and involving a time 
loss of 94,040 working days as com- 
pared with, 39 strikes, 15,848 workpeople 
and 123,511 working days in July; and 
18 strikes, 2,695 workpeople and 26,177 
working days in August, 1917. On 
August 1, there were on record 15 strikes 
affecting 3,956 workpeople. Eighteen 
strikes were reported as having com- 
menced during August as compared 
with 28 in July; 15 of the strikes com- 
mencing during August and seven of 
those commencing prior to August. were 
reported unterminated, leaving 11 un- 
terminated strikes, affecting approxi- 
mately 1,333 workpeople on record at 
the end of August. 


Strikes 


In prices of farm products there were 
the usual seasonal changes during the 
month. In the ease of 
grain, hay and eggs,. 
the movement was up- 
ward; in that of cattle and beef, sheep 
and mutton, fresh fruit and vegetables, 
the movement was downward. Metal 
products and house furnishings were 
also higher, while some metals and 
chemicals were lower. The retail prices 


Prices 


of potatoes were higher in many of the 


cities, though they were lower in the 
province of Quebec. . Meats averaged 
lower in the Western provinces, but 
higher in the East. .Coal, wood and 


coal oil averaged slightly higher. The — 


index number of wholesale prices was 


almost unchanged, standing at 284.8 for 

August as compared with, 284.0 for | 
July ; 245.0 for August, 1917; and 136.3) 
for August, 1914. In retail prices, the 
average cost in 60 cities of a list of 
staple foods for a family of five was 
$13.41 at the middle of August as com- 
pared. with, $13.00 in July; $11.68 in’ 
August, 1917, and $7.68 in August, 

1914. | 
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Il.—THE INDUSTRIES AND TRADES 


Sydney reported the production of 
the Dominion Steel Company for August 
in tons as follows: pig 


Metals, iron, 35,000; ingots, 
machinery, 24,000; blooms, billets 
conveyances and slabs, 24,000 ; HieL- 


chant bars, 2,300; rails, 
13,000; wire and: wire products, 134; 
blast furnaces, 3. At the Sydney Mines 
plant the production of iron was 7,900 
tons and steel 10,900 tons, as compared 
with 6,900 tons of iron and 11,000 tons 
of steel last month. Construction on 
the new plate mill at Sydney was re- 
ported as progressing. There was some 
increased activity in boat and shipbuild- 
ing and repairing. Halifax reported 
the rolling nfills, boiler shops and stove 
factories were very busy, with much 
overtime worked. Hlectricians were 
very well employed and the metal _roof- 
ing and copper work companies were 
advertising for help. The shipbuilding 
yards were very busy. At Westville, 
steel workers and machinists were work- 
ing overtime. The Portland Rolling 
Mill at St. John continued to be actively 
engaged and the wooden shipyards con- 
tinued to be well employed. Some short- 
age of galvanized iron, tin and sheet 
metal workers was reported. Neweastle 
reported that the shipbuilding plants, 
carriage shops and auto repair shops 
continued to be busy, with a scarcity of 
skilled labour. At Fredericton the ma- 
chine shops and foundries were looking 
for more help. Montreal reported con- 
siderable activity in all branches of the 


metals and machinery group, and in the . 


production of engines and boilers and 
in shipyards generally. The Armstrong- 
Whitworth Company employed about 
800 hands in their new locomotive wheel 
plant at Longueuil. At Quebec, em- 
ployment was good in structural steel 
work and in automobile and motor en- 
gine shops, and the shipbuilding and 
repairing yards were very busy. St. 
Hyaeinthe reported the metals and ma- 


chinery group were well employed, par- 
ticularly the agricultural implement 
factories. At Three Rivers the Canada 
Iron Foundries, Limited, continued to 
employ nearly 500 men on castings, and 
the other companies were also busy. The 
shipbuilding plants employed several 
hundred men. At Sorel the shipyards, 
both Government and private, continued 
to give employment to about 1,200 hands, 
the wages ranging from $2 to $5 per day. 
Toronto reported the metal and ma- 
chinery industries generally were busy, 
but that some difficulty was experienced 
in obtaining raw material, particularly 
in the steel plants. Great activity pre~ 
vailed in the shipyards. The Massey- 
Harris Company employed a number of 
women to do work formerly done by 
men. Hamilton reported the metal and 
machinery industries and shipyards as 
all well employed. Niagara Falls and 
St. Catharines reported the metal indus- 
tires active, and Brockville reported 
them fairly well employed. At Kingston 
the locomotive and shipbuilding com- 
panies were active. Peterborough re- 
ported a demand for moulders and core- 
makers in the foundries; electric work- 
ers were well employed; machinists and 
toolmakers were in demand. The ma-_ 
chine shops at Galt were advertising 
for help. The agricultural impleraent 
makers at Brantford and Kigchener 
were very busy and short of help. The 
motor engine works were also well em- 
ployed. Guelph reported that moulders 
were being advertised for, and that sev- 
eral foundries were short of pig ixon. 
Stratford reported the machine shops 
and foundries very busy and in need of 
skilled help. At Woodstoek there was a 
constant demand for moulders and pol- 
ishers in the stove and furnace factories. 
At London the rolling mills and agri- 
cultural implement firms were excep- 
tionally busy. At Chatham the Gray 
Dort Automobile Company, the Interna- 
tional Harvesters Company and _ the 
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Gray Campbell Carriage Company all 
worked with very considerably reduced 
staffs. At Windsor the Ford Automo- 
bile Company resumed work during the 
month with about half the staff formerly 
employed, and as a result the Kelsey 
Wheel Company and the Fisher Body 
Company were busier than during the 
preceding month; other automobile com- 
panies ran on a reduced scale owing to 
scarcity of material and high. cost of 
parts. The machine shops were all very 
busy, but the metal roofing and other 
metal work firms were very dull. Orillia 
reported a depression in the agricultural 
implements and carriage plants, but that 
the stove factories were very busy and 
short of moulders. Sault Ste. Marie re- 
ported that the steel mills were working 
day and night and. very short of labour. 
The car workers at Fort William were 
very actively employed; the shipyard 
was also very busy, and it has been an- 
nounced that the yard will be worked to 
full capacity during the whole of next 
winter. Winnipeg reported consider- 
abYe disturbance in the metal groups on 
account of industrial disputes, but to- 
wards the end of the month normal con- 
ditions prevailed. The Cater Pump and 
Windmill Company at Brandon have 
completed their new factory and trebled 
their capacity. Medicine Hat reported 
that employment in the rolling mills 
was good but that the other metal work- 
ing industries were rather dull. Cal- 
gary reported that the iron works and 
locomotive shops were fully employed. 
At Vancouver the structural iron work- 
ers were quiet, but employment was 
good in the stationary and portable en- 
gine goods. There was a demand for 
skilled mechanics in the automobile re- 
pair shops, and for skilled labour in the 
shipbuilding and repairing yards. At 
New Westminster the machine shops are 
fully employed, with the supply of la- 
bour about equal to the demand, and the 
shipyards were working to full capacity 
until the latter end of the month, when 
the number of hands was temporarily 
reduced. The engine and boiler foun- 
dries at Victoria gave steady employ- 
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ment to a large number of men. Em- 
ployment in the iron foundries was very 
good and several hundred men were en- 
gaged in the shipyards. The outlook 
for the wooden shipbuilding industry is 
reported to be very good; it is expected 
that the several hundred hands already 
employed will be doubled in the near 
future. 


Sydney reported the abattoirs and 
soft drink establishments active. At 
Halifax the bakeries 
and confectionery estab- 
lishments gave employ- 
ment to all the help 
available and the soft drink factories 
worked to capacity, notwithstanding the 
sugar restrictions. Charlottetown re- 
ported that abattoirs and packing houses 
were dull but that dairies and condensed 
milk factories were actively employed. 
St. John reported the fléur and feed 
mills working steadily, but that the 
sugar refinery ran with a day shift only 
on account of the scarcity of the raw 
material. The rest of the food group 
was well employed and the breweries 
also reported an improvement in busi- 
ness. Moncton reported the flour mills 
quiet, but that the cheese faetories ‘and 
ereameries had a large output. The 
flour mill at Neweastle did practically 
no grinding during the month. Montreal 
reported a reduction in activity in the 
food group due partly to the sugar 
restrictions. At Quebec the abattoirs 
and confectioneries reported a quiet 
month, but the creameries and aerated 
water establishments were busy. The 
tobacco factories were quiet and the 
breweries dull. Sherbrooke reported the 
food groups and breweries active, and 
the tobacco factories fairly well employ- 
ed. St. Hyacinthe reported the flour, 
feed and cereal mills very active, while 
in the biscuit factory overtime was work- 


Foods, liquors 
and tobacco 


‘ed. The cheese and butter factories and 


soft drink establishments were all busy, 
and there was some demand for labour 
in the tobacco factories. At Three 
Rivers, employment was dull-in cigar 
and tobaceo factories, but soft drink 





_ worked overtime. 
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manufacturers were very busy. At 
Toronto the flour and cereal industries 
were fairly active and the abattoirs and 
meat packing houses were busy, with 
large orders ahead. Bakers and con- 
fectioners were steadily employed, 
though conditions were unsettled owing 
to food restrictions. Fruit and vege- 
table canners, soft drink manufacturers 
and brewers were all busy and elgar- 
makers had plenty of work. There was 
a demand for help in the biscuit fac- 
tories. Hamilton reported the food 
groups active and the breweries and 
distilleries fairly well employed. St. 
Catharines reported the canneries very 
busy. At Kingston the flour and feed 
mills, creameries and dairies and brew- 
eries were all well employed. At Belle- 
ville the flour and feed mills were work- 
ing overtime, and the bakers and con- 
fectioners reported exceptional activity. 
The fruit and _ vegetable canneries, 
ereameries, and dairy and soft drink es- 
tablishments were all well employed. At 
Peterborough the flour, feed and cereal 
mills all worked overtime, the condensed 
milk factory was very busy, and the 
cheese factory well employed. At Galt 
there was a demand for help at 
the creameries and dairies, but fruit 
canning was affected by the scarcity of 
sugar. A fire at the plant of the Wad- 

dell Preserving Company at Brantford 
. delayed operations considerably, but the 
flour mills were well employed as usual. 
At Kitchener the wholesale sausage and 
meat packing houses were very well em- 
ployed, and help was in demand at the 
bakeries and biscuit factories. The cigar 
factories ran full time and the breweries 
Guelph reported that 
the flour and feed mills continued to 
work to capacity, but that the breweries 
_ were quiet. London reported the flour 
mills and cereal factories working to 
capacity and the biscuit factories very 
busy. St.Thomas reported the Empire 
_ Flour Company working to capacity. 
At Chatham the flour mills were busy 
_ during the first part of the month, but 
_ later closed down for repairs; the abat- 
toirs and packing houses remained closed 
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and the sugar refinery gave employment 
to a few men only. The canning fac- 
tories at Windsor were in need of fe- 
male help. Creameries and dairies and 
soft drink manufacturers were busy, 
though the latter had difficulty in secur- 
Ing sugar. Cigar factories were quiet 
and breweries and distilleries were very 
dull. At Winnipeg the confectioneries 
were fairly active, but the vegetable 
canners reported business dull. At 
Brandon the flour mills were busy, and 
at Regina the abattoirs reported busi- 
ness good. At Prince Albert the flour 
mills and abattoirs were quiet, though 
soft drink manufacturers were busy. At 
Saskatoon the flour mills were unable to 
secure wheat, and the canning and soft 
drink manufacturers were handicapped 
by the sugar shortage. At Medicine Hat 
the flour mills closed down temporarily, 
and breweries. reported business only 
fair. At Lethbridge the flour mills were 
fairly well employed, but the macaroni 
factory was busy. At Calgary the flour 
mills closed down awaiting the new crop ; 
the abattoir and packing houses were 
fully employed; cigar factories and 
breweries and distilleries were dull. The 
breweries at Fernie reported business 
very brisk. At Vancouver the flour, 
feed and cereal mills were steadily em- 
ployed, and the sugar refinery ran nor- 
mally, although shipments of raw sugar 
were becoming irregular. The abattoirs - 
and meat packing houses were busy. 
There was a constant demand for help 
in the fruit and vegetable canneries. 
Confectioners were affected by the sugar 
regulations, but the soft drink factories 
were well employed. Cigarmakers were 
busy. New Westminster reported the 
abattoir running full time and the 
fruit canning and vegetable evaporating 
plants working double shifts. The cigar 
factories re-employed some of the hands 
laid off last month. The brewery was 
very busy, while the distillery was ar- 
ranging to start the manufacture of alco- 
hol for Government uses. At Victoria 
the fruit and vegetable canneries were 
operating to capacity, and the breweries 


~ had to refuse orders. 
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were well employed making light beers, 
chiefly for export trade. 


The rope works at Halifax took on 
additional help during the month. The 
woollen mills at Truro 


Textiles, worked full time and 
cordage and were short of help. St. 
carpets John reported the cot- 

ton mills working stead- 
ily. At Moncton the woollen mill ran 


steadily and the linen factory was well 
employed, but the underwear company 
was quieter. Montreal reported a gen- 
eral shortage of raw material, though 
the cotton mills worked to capacity and 
The woollen mills 
also worked steadily, though many looms 
_ are idle for want of tenders. The cotton 
mills at Quebec worked overtime and 


the sail and tent makers were well em-_ 


ployed. Sherbrooke and St. Hyacinthe 
both reported the textile group active 
in all its branches. The Wabasso Cot- 
ton Company at Three Rivers continued 
to employ more than 1,200 hands. Tor- 
onto reported that the knitting mills 
“were busy on Government contracts and 
a scarcity of spinners was reported by 
both knitting mills and carpet factories. 
Many concerns were busy on cotton un- 
derwear for the American army. Women 
were being trained as weavers to take 
the place of men. Tent and sail makers 
had plenty of employment. Hamilton 
reported activity thyoughout the textile 
group, with a demand for textile work- 
ers. A ten per cent wage increase was 
given to the employees of both the Cana- 
dian Cotton and the Hamilton Cotton 
Company, affecting about 1,000 workers. 


Kingston reported the textile mills ac-| 


tive. FReterborough and Galt reported 
the woollen mills working night and day, 
with a searcity of female help. At 
Brantford the textile industries and the 
cordage company were all busy. The 
Dominion Twine Factory at Kitchener 
was short-handed. At Guelph there was 


a demand for female workers in the | 


linen and earpet mills. Stratford re- 
ported. that the woollen, hosiery and 
knitting factories were taking on extra 
help, At Lendon the hosiery companies 
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worked to capacity and employed extra 


help, except that at the Penman Com- 
pany a severe fire caused a reduction 
in operations. 
company was looking for more help. At 
Winnipeg the bag companies worked 
with their regular staffs, though the 
knitting factory was almost idle and the 
tent and awning firms reported a de- 
crease in business. The tent, awning 
and sail makers at Vancouver reported 
difficulty in getting skilled operators 
for the heavy machines. ; 


The clothing manufacturers and laun- 
dries at Halifax had plenty of employ- 
ment for the help avail- 
able. “At Westville the 
steam laundry made 
- gome additions to its 
plant to take care of increased business. 
At Truro the cap factory worked full 
The ready-made clothing estab- 
lishments at St. John report an improve- 
ment in business over last month, while 
the steam laundries needed expert help. 
Moncton and Fredericton reported con- 
ditions normal. The fur manufacturers 


Clothing and 
laundering 


At Chatham the textile © 


at Montreal reported an increase in busi- . 


ness as compared with last year. Que- 
be reported that the clothing trades, the 
glove and fur manufacturers were quiet, 
but that steam laundries were busy. At 
St. Hyacinthe and Three Rivers the 
clothing trades and glove manufacturers 
were actively employed. At St. Jean- 
Iberville the Cluett-Peabody Company 
ran with a reduced staff. At Sorel the 
Poplar Shirt Company gave employment 
to over 100 hands. Toronto reported 
that the ready-made clothing firms were 
all busy and that there was a demand 
for operators in the whitewear and 
blouse factories. Hamilton reported a 
slight demand for labour in the clothing 
sroup. The shirt factory at Belleville 
gave employment to a large number of 
hands. At Peterborough, Brantford and 
Galt the clothing firms were active. At 
Kitchener the shirt, collar and button 
factories were in need of boys and girls. 
Winnipeg reported that some of the 
ready-made clothing factories had in- 


creased their staffs, though in the white- 
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wear, shirt and cap factories they re- 
mained as usual. The glove manufac- 
turers found difficulty in getting ex- 
perienced help, the furriers took on 
additional hands, and the laundries were 
in constant need of help. Vancouver re- 
ported that the clothing group generally 
was well employed, and that the laun- 
dries, dyeing and cleaning establish- 
ments were all busy. New Westminster 
reported the steam laundry working to 
eapacity. At Victoria the shirt and over- 
all factories continued to be busy. 


St. John reported that the pulp mill 
continued to run steadily. Newcastle re- 
ported that the pulp 
and paper mills con- 
tinued to be busy. 
Sherbrooke reported the 
pulp and paper mills actively engaged. 
At Three Rivers the Wayagamack Pulp 
and Paper Company employed nearly 
800 men and the St. Maurice Company 
employed over 500 hands. Hamilton re- 
ported the felt and tar paper companies 
active. St. Catharines reported the 
beaverboard, paper and other pulp pro- 
duct companies well employed. The 
paper mills at Sault Ste. Marie were 
handicapped by shortage of labour. 
Port Arthur reported that the pulp mill 
was working to full capacity. Van- 
couver reported that the pulp and paper 
mills up the coast were very busy and 
short of labour, and Victoria reported 
all the mills working to full capacity. 


Pulp, paper 
and fibre _ 


Halifax reported a continued shortage 
of compositors and platen pressmen 
in newspaper and job 


Printing, plants. St. Jehn re- 
publishing ported activity in the 
and paper printing and _ binding 
goods establishments, with a 


shortage of job printers. 
At Neweastle and Fredericton the print- 
ers were well employed, and at Montreal 
employment was maintained. At Que- 
bee and St. Hyacinthe the printing 
trades and paper box factories reported 
a busy month. Teronto reported that 
printers, bookbinders, engravers and 


‘lithographers were busy and that there 
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was a shortage of labour in the paper 
goods manufacturies. Hamilton and 
Kingston also reported activity in this 
group. The paper box factery at Galt 
had a busy month, but the printing 
business was quiet. The Hampel Paper 
Box Company at Brantford reported ac- 
tivity. At Kitchener a new job printing 
office opened during the month, and the 
paper box factory reported a continu- 
ance of last month’s activity. The paper 
box factories at Guelph also were busy. 
Woodstock reported a demand for ex- 
perienced printers. At London the paper 
box companies were very busy. Some 
slackness in this group was reported at 
Chatham and Windsor. Winnipeg re- 
ported that the newspaper and -job 
printers, bookbinders and paper box 
makers were well employed. At Calgary 
the newspaper and job printers were 
active. Printers generally were fairly 
busy in Vancouver and New Westmins- 
ter, and at Victoria the paper box 
makers were well employed. 


At Halifax and Sydney the sash, 
door and planing mills continued to 
work to capacity, but at 
Westville the wood- 
working plants reported 
business quiet. At Am- 
herst the sash, door and planing mills 
were exceptionally busy, but at Char- 
lottetown they were affected by a 
scarcity of lumber. At St. John the - 
planing mills were very busy and the - 
broom factories were advertising for 
boys and girls, and at Newcastle the 
planing mills and wooden box factory 
were very active. At Fredericton the 
sash, door and planing mills worked 
to eapacity. Sherbrooke reported the 
planing mills and chair factories active. 
At St. Hyacinthe the planing mills were 
very active, and the organ and wooden 
box factories were well employed. ‘At 
Three Rivers the planing mills and the 
wooden box and chair factories gave 
steady employment. At Toronto the box 
and basket factories were fully employ- 
ed, and the furniture and piano manu- 
facturers also had a busy month, though - 
short of skilled labour. Hamilton re- 


Woodworking 
and furniture | 
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ported the sash, door and planing mills 
as fairly well employed and the rest of 
the woodwork and furniture group as 
active. At St. Catharines the planing 
mills were busy, but. at Brockville they 
were rather quiet. Kingston reported 
the planing mills and broom factories 
active and the piano ‘factories busy. At 
Peterborough, Brantford and Galt the 
planing mills and box factories worked 
to capacity. Kitchener reported a de- 
mand for skilled furniture hands, and at 
the cooperage plant also help was want- 
ed. The piano and organ company work- 
ed full time and the toy factory was 
very busy. Piano workers at Guelph 
were well employed. The planing mills 
at London reported business fair, but 
the piano company was very busy. 
Chatham reported a scarcity of skilled 
workers in the sash, door and planing 
mills; also good employment in the 
wooden box factories. Windsor report- 
ed some improvement over the dullness 
of last month in the planing mills. The 
broom factories were very quiet, but the 
piano factory continued to employ the 
regular number of hands. At Sault Ste. 
Marie the sash and door factories were 
well employed. The sash, door and 
planing mills at Winnipeg reported busi- 
ness normal and the wooden box fac- 
tories reported continued activity. At 
Brandon and Regina the planing mills 
worked full time, but at Prince Albert 
and Medicine Hat they were quiet. At 
Lethbridge the planing mills were kept 
busy in connection with the new grain 
tanks. Vancouver reported the _ sash, 
door and planing mills working to 
capacity. At New Westminster the 
wooden box factories were working on 
double shifts. At Victoria activity in 
the sash, door and planing mills con- 
tinued to increase. 


St. John reported the tannery active 
and in need of help, and the boot and 
shoe factory well em- 
ployed. Fredericton re- 
ported that the shoe and 
larrigan factories were 
running full time. At 
Montreal the tanneries and shoe fac- 


Leather, 
boots, shoes 
and rubber 
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tories reported a rather quiet ‘month. 
At Quebee the boot and shoe factories 
and tanneries were active, but the trunk 
and bag factories were quiet. Sher- 
brooke reported the boot and shoe fac- | 
tories fairly well employed. St. Hya-- 
cinthe reported an active month in the 
leather industry, with a scarcity of help. 
The boot and shoe factories at Three 
Rivers employed over 200 hands. Sorel 
reported normal conditions in the tan- 
nery and shoe factory. At Toronto the 
boot and shoe makers were quiet, but the 
harness, trunk and leather bag trades 
were good and the rubber plants were 
operating to capacity. Hamilton report- 
ed activity in this group. Kingston re- 
ported the tanneries very active. At 
Galt the boot and shoe factories were 
very busy and short of help. Kitchener 
reported that the tanneries could not get 
enough help; that the boot and shoe fac- 
tory was working full time, and -that 
there was some demand for trunk 
makers. The Dominion Tire ‘factory 
worked day and night shifts with about 
600 hands and were in need of more 
help, and the Kaufman Rubber factory 
was also very busy and in need of hands. 
London reported the tanneries excep- 
tionally busy and the shoe factories well 
employed. St. Thomas reported some 
shortage of shoe workers. At Windsor 
the trunk, bag and harness makers were 
very quiet. At Brandon and Calgary 
the leather workers were well employed. 
At Vancouver the boot and shoe factories 
were working to capacity. New West- 
minster reported normal conditions at 
the tannery. Victoria reported dullness 
in the harness trade. 


Halifax reported a continued demand 
for stone and granite cutters, but at St. 
John the stone and 
granite workers were 
dull, as were also brick, 
tile and _ sewer \ pipe 
makers. Steps were being taken to re- 
build the Humphreys Glass Works at 
Moncton, which was destroyed by fire 
in July. Quebee reported dullness in | 
this group, except that the brickyards 
were active. Sherbrooke reported dull- 


Clay, glass 
and stone 
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hess generally, but St. Hyacinthe re- 
ported that the stone and granite cutters 
had a fairly good month, that the brick- 
makers were busy, and that the lime 
burners were active. Toronto reported 
that the glass factories were well em- 
ployed. Hamilton reported the clay, 
glass and stone group generally as ac- 
tive. Brockville and Kingston reported 
it quiet. The pottery at Belleville was 
steadily employed in the manufacture 
of smallware and tiles. At Kitchener 
the Braum Marble Works reported a fair 
month. Stratford and Chatham report- 
ed that the brick, tile and sewer pipe 
workers were well employed. At Wind- 
sor the sewer pipe makers had a fairly 
good month. At Regina the cut stone 
and granite workers were fairly well 
employed. The brick yards at Prince 
Albert reported a slight improvement 
over the dullness of last month. At 
Medicine Hat the brick and ‘tile plants 
were not so well employed as in the pre- 
vious month, but the Medalta Stoneware 
Company was well employed. At Van- 
couver and Victoria a general dullness 
prevailed. 


Halifax reported that the paint com- 
pany was well employed. Neweastle re- 
ported that the extract 


Paints, oils, factories were fairly 
chemicals, busy. At Montreal the 
explosives paint factories were 


steadily employed. At 
Quebec the soap factories were reported 
busy and the cartridge factories very 
busy. Sherbrooke reported general ac- 
tivity in this group. At Three Rivers 
the two paint factories were well em- 
ployed. Toronto reported that the paint, 
varnish and chemical works were all 
active. Niagara Falls reported that the 
several big electro-chemical plants were 
busy and that rapid progress was being 
made in the erection of a new abrasives 
factory. Galt reported that the soap 
factory was busy. Brantford reported 


that the Scarfe Varnish Company had a - 


very busy month, but that the starch 
factory had discontinued operations. At 
Windsor the paint and varnish com- 
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panies reported that business was only 
fair, also that the Soap and perfumes 
companies were running short-handed 
during the holiday season. The soap 
works at Winnipeg reported that there 
had been no change in employment dur- 
ing the month. Regina reported that 
the oil works ran full time with a com- 
plete staff and that the soap works were 
fairly busy. Vancouver reported that 
the petroleum refinery and oil works 
generally were busy despite uncertainty 
in delivery of the raw product. The 
paint factories were reported busy. At 
Victoria the powder and explosives fac- 
tories were busy and in some cases oper- 
ating two shifts. 


The earnings of the Canadian Pacific 
Railway during July were $12,374,164, 
as compared with $13,- 

Railways, 377,860 for the same 
shipping and month in 1917. Sydney 
*longshore work reported some increased 
activity in navigation 

and ’longshore work. At Halifax the 
street and electric railways added a few 
motormen and conductors to their staff, 
but had not sufficient men to run the 
Women con- 
ductors were reported to be giving entire 
satisfaction. ’Longshoremen were well 
employed. Truro reported that railway 
trainmen were all working long shifts 
owing to the shortage of men. Char- 
lottetown reported the steam railways 
very busy and that the railway repair 
shops were well employed. "Longshore 
work was dull. Liveries reported a dull 
month, but the garages were very busy. 
At St. John ’longshore work and navi- 
gation were very dull, but the garages 
were very busy. The street railway ser- 
vice was somewhat disorganized by the 
shortage of help. At Moncton the elec- 
tric car service to the suburban vil- 
lages had been discontinued until after 
the war. On the steam railways oper- 
ating crews were very active and were 
doing much special work. Newcastle 
reported that railway transport workers 
were very busy, but that navigation was 
dull. Fredericton reported that the 
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railways were doing a capacity business. 
At Quebec the repair shops reported a 
very busy month; ’longshoremen and 
freight handlers were also very busy, 
but ship labourers were very dull. Ga- 
rages were very busy. St. Hyacinthe 
reported that all classes of railway em- 
ployees were working full time. Three 
Rivers reported that navigation was 
dull. Toronto reported that railway 
employees generally were busy, especial- 
ly during the latter part of the month; 
street railwaymen had steady work; 
lake transportation was more active than 
in July. Hamilton reported that the 
inland navigation lines were active and 
that employment was good in steam and 
- electric railways. Brockville reported a 
slight improvement in ’longshore work. 
Kingston reported the railway repair 


shops active and employment good in- 


navigation and “lengshore work. ‘The 
Grand Trunk Railway repair shops at 
Belleville and London were busy. At 
St. Thomas the railway traffic and shop 
employees of the Michigan Central Rail- 
way were busy, while other railwaymen 
were fairly well employed. At Windsor 
the liveries and garages reported a busy 
month. Sault Ste. Marie reported that 
1,546,088 tons of freight were locked 
through the Canadian canal during the 
month, as compared with 2,876,582 tons 
in the corresponding month. in 1917. 
Winnipeg reported considerable activity 
in the handling of grain, while the rail- 
road repair shops continued to be well 
employed; in street railway transporta- 
tion there was a constant demand for 
men; the liveries and garages reported 
business normal. Regina reported the 


steam and electric railways only fairly- 


busy, but the railway repair shops were 
well employed. Moose Jaw reported that 
transportation was quiet. The railways 
at Prince Albert were busy on lumber 
shipments. The railway repair shops 
at Calgary were well employed. Fernie 
reported freight traffic fairly active due 
-to increased lumber shipments. Van- 
couver reported ’longshore workers well 
employed. The railway repair shops at 
New Westminster took. on full staffs 
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during the month. The heavy freight 
business of the past two months con- 
tinued. : 


Quebee reported considerable activity 
in the stone quarries and sand pits. 
Sherbrooke reported ac- 


Mining and tivity generally in the 
aearsie mining group except 
in granite quarrying 


which was quiet. It was reported at 
Cobalt that in order to attract additional 
labour to the silver mines a daily bonus 
of 25 cents might possibly be paid. Dur- 
ing August the Cobalt mines shipped a 
total of 386 cars containing 2,554,180 
pounds of ore, as compared with 44 cars 
containing 3,166,328 pounds in July. 
Bullion shipments for August amounted 
to 801,356 fine ounces of silver as com- 
pared with 1,020,650 fine ounces in July. 
The. Poreupine district continued to 
suffer from a marked shortage of skilled 
labour; the Hollinger and McIntyre 
mines were the only important producers 
operating. The Dome Lake and the 
Davidson mines had small mills running 
at limited capacity. The Kirkland Lake 
mines were fairly active, but the supply 
of labour was much below normal. At 
Boston Creek a 40-ton mill was operating 
at the Patricia mines. Fernie reported 
that the shortage of labour very seri- 
ously interfered with the workings of 
the mines of the district. At the Ross- 
land mines about 200 men were employed 
in development work only. The smelter 
and refineries at Trail operated on a re- 
duced seale. 

Sydney reported the output of the 
Dominion Coal Company as 292,000 tons 
as against 280,000 tons in July. The 


output at the Sydney mines was 42,000 


tons as against 46,450 tons in July. The 
coke output of the Dominion Steel Com- 
pany was 35,000 tons with 520 ovens 
operating, as compared with 42,000 tons 
and 535 ovens in July. The coke out- 
put at the Sydney mines was 9,500 tons 
with 180 ovens in operation, as compar- 
ed with 10,000 tons and 182 ovens in 
July. Westville reported that all the 
coal mines of the district worked full 
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time, though the shortage of labour cur- 
tailed the output. Fredericton reported 
that the Minto mines worked steadily, 
but that there was a shortage of labour. 
Lethbridge reported great activity in 
coal mining and that more mines were 
likely to be opened up in the near future. 
Calgary reported that all the miners of 
the district were well employed. Fernie 
reported that the limited supply of avail- 
able labour seriously.affected the pro- 
duction of coal and the manufacture of 
coke. 


Halifax reported great activity in 
building construction and repair work; 
_also that it was impos- 
sible to secure sufficient 
labour owing to the 
shortage of housing ac- 
commodation for the workers. Moncton 
reported building operations were quiet, 
but that carpenters and building labour- 
ers were in fair demand. Fredericton 
reported that all the available labour in 
the building trades was being absorbed. 
At Montreal, building and construction 
was very quiet. Quebec reported that 
in spite of the small amount of building 
going on there was difficulty in securing 
sufficient labour. Sorel reported a good 
month for carpenters and joiners. Tor- 
onto reported that the building trades 
were actively employed, mainly on ad- 
ditions and extensions to industrial 
plants. Hamilton reported the building 
trades all well employed, with a demand 


Building and 
construction 


_ for carpenters, plumbers and steel work- 


ers. During the month carpenters re- 
ceived an increase of 5 cents an hour 
and lathers an increase of 2 cents. Nia- 
gara reported the building trades busy, 
mainly on dwelling houses. Kingston 
reported dullness in the building trades, 
but Peterborough reported that employ- 
ment was fairly good. Brantford report- 
ed considerable activity in erecting 
dwelling houses. Kitchener reported 
building trades well employed and that 
earpenters and labourers were in de- 
mand. At Guelph they were quiet, but 
at Stratford they were .fairly active. 
Woodstock reported a scarcity of labour. 


- Lumbering 


‘ticularly heavy. 
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Building was very quiet in London and 
Windsor, but a little better in Chatham. 
Port Arthur reported that repair work 
on buildings was brisk. Winnipeg re- 
ported that the building trades con- 
tinued to be fairly well employed: At 
Brandon, building labourers generally 
were in good demand. Regina reported 
that work on dwelling houses was very 
limited, but that some additions and re- 
pairs to industrial buildings were being 
made. Prince Albert reported that all 
the available building labourers were en- 
gaged on the new packing house of the 
P. Burns Company. At Lethbridge and 
Calgary the building trades were dull; 
also at Vancouver and New Westminster. 

The value of building permits issued 
in 35 cities decreased from $5,863,834 in 
July to $5,018,092 in August, or 14.4 
per cent. As compared with August, 
1917, there was an increase of 55.2 per 
cent. 


Westville reported that the lumbering 
industry was much more active during 
August than during 
July, the demand for 
export trade being par- 

The lowest grades of 
rough boards and seantling sold for $32 
per M. St. John reported that the saw- 
mills were busy filling English contracts. 
At Neweastle the sawmills were absorb- 
ing all the labour available. Fredericton 
reported the mills were all in operation 
and giving employment to a large num- 
ber of men. Sherbrooke reported that 
the camps for railway ties, telegraph 
poles, ete., were quiet, but that the saw 
and shingle mills were active. Three 
Rivers reported that: the three lumber 
mills, each employing several hundred 
men, were working full time. Sorel re- 
ported that the lumber mills were busier 
than for some time past, more especially 
in the cutting of cordwood. At Peter- 
borough the lumber mills were all work- 
ing to full capacity, but log driving was 
impeded by the shortage of men. Prinee 
Albert reported that the lumber mills 
continued running day and night shifts, 
but that the Big River mill had to dis- 


~ 
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continue night work owing to searcity of 
labour. Fernie reported that the lumber 
industry showed a decided improvement 
over last month. The lumber mills in 
the Nelson and Trail districts curtailed 
operations slightly. Vancouver reported 
that all branches of the lumber industry 
- were very busy. New Westminster re- 
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ported that the saw and shingle mills 
were running to full capacity with 
plenty of work ahead. At Victoria the 
lumber industry continued to be busy 
in all its branches. The sawmills of 
the Cameron Lumber Company, which 
was partially destroyed by fire some 
months ago, has been rebuilt. 


PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES INVESTIGATION 
ACT DURING AUGUST, 1918 


[)UBING the month of August the De- 

partment received reports from five 
Boards of Conciliation and Investigation 
appointed to inquire into disputes affect- 
ing: (1) The Canadian Northern Express 
Company and its employees; (2) The 
New Brunswick Power Company and its 
conductors, linemen, power-house men, 
shop and barn men, trackmen, etec.; (3) 
~The Canadian General Electric Com- 
pany, Limited, Peterborough, Ont., and 
its machinists, specialists and electrical 
workers; (4) The Canadian Pacific 
Railway Company and: its commercial 
telegraphers; and (5) The Ottawa.Elec- 
tric Railway Company and its em- 
ployees; also a report from the Labour 
Appeal Board, to which the last men- 
tioned dispute was referred. 


Ten applications were received for the 
establishment of Boards; and one other 
Board of Conciliation and Investigation 
established during the preceding month, 
also the Labour Appeal Board, were 
completed by the appointment of chair- 
men. 


Applications Received 


An application was received from the 
employees of the Dominion Express 
Company, members of the Canadian 
Brotherhood of Railroad Employees on 
lines from Port Arthur to Halifax and 
Vancouver, for a Board to deal with a 
dispute concerning the adoption of a 
new wage schedule governing all em- 
ployees, to take the place of the one at 
present in effect, which expires May 31, 
1919, also union recognition. In view 


of the fact that the Dominion Express 
Company already had an agreement with 
an organization which embraced the ma- 
jority of its employees, in the Minister’s 
view, a Board to set aside this agreement 
did not fall within the scope of the 
statute. | 


An application was received from the 
employees in the Aviation Department 
of the Imperial Munitions Board, Tor- 
onto, members of the United Brother- 
hood of Carpenters and Joiners of 
America, for a Board to deal with a dis- 
pute concerning a change in their work- 
ing conditions. The dispute was ar- 
ranged by mediation of the Department. 


An application was received from the 
employees of the Hamilton Cotton Com- 
pany for a Board to deal with a dis- 
pute concerning alleged discrimination 
against union members and a demand 
for the reinstatement of a discharged 
employee. <A strike occurred on August 
2, but the employees returned to work 
pending investigation by a Board of 
Conciliation and Investigation. A Board 
was established as follows: His Honour 
Judge L. B. C. Livingstone, Welland, 
chairman, and Messrs. S. F. Washing- 
ton, K.C., and F. J. Flatman, of Hamil- 
ton, nominees of the company and em- 
ployees respectively. The chairman was 
appointed by the Minister in the absence 
of a joint recommendation from the 
other two Board members. 

An application was received from the 
employees of certain firms in Toronto, 
members of the Employers Association 
of Toronto, for a Board to deal with a 
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dispute with their employees, being 


blacksmiths and helpers, engaged in war 
work, concerning increased wages. These 
employees had gone on strike August 7, 
but returned to work pending an investi- 
gation by a Board of Conciliation and 
Investigation. A Board was established 
Snider, 


Hamilton, chairman; 


the absence of a joint recommendation 
from the other two Board members. 


An application was received from the 

Polson Iron Works, of Toronto, for a 
Board to deal with a dispute concerning 
a demand for increased wages made by 
its employeés, being marine pipe and 
steamfitters, members of local union No. 
731, United Association of Plumbers and 
Steamfitters of the United States and 
Canada, who were engaged in shipbuild- 
ing and who had gone on strike on July 
6. This dispute was eventually referred 
to the foregoing Board, the powers of 
this Board being enlarged accordingly. - 
' An application was received from the 
employees of the Algoma Steel Corpora- 
tion and the Algoma Construction Engi- 
neering Company, Sault Ste. Marie, 
Ont., being steel workers engaged in war 
work, and members of Algoma Lodge 
No. 5, Amalgamated Association of 
Tron, Steel and Tin Workers of North 
America, for a Board to deal with a dis- 
pute concerning increased wages and 
union recognition. A Board was estab- 
lished as follows: His Honour Judge F. 
R. Powell, Parry Sound, Ont., chairman, 
and Messrs. Hartley Dewart, K.C., and 
I’. Buscombe, of Toronto, nominees of 
the company and the employees respect- 
ively. The chairman was appointed by 
the Minister in the absence of a joint 
recommendation from the other two 
Board members. 


An application was received from the 
employees of the Great North Western 
Telegraph Company, members of the 
Great North Western System, Division 


No. 43 of the Commercial Telegraphers’ 
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Union of America, for a Board to deal 
with a dispute concerning wages and 
rules. The establishment of the Board 
was stayed on the request of the em- 
ployees’ representative, pending renewed 
negotiations for settlement. 


_— An application was received from the 
as follows: His Honour Judge Colin G. 
Messrs. 
James G. Merrick and Fred. Bancroft, 
of Toronto, nominees of the employers | 
and employees respectively. The chair-. 
man was appointed by the Minister in Board to deal with a dispute concerning 
_ wages and Sunday overtime. . The men 
_ had gone on strike four consecutive Sun- 
days, but remained at work on Sunday, 
September 1, pending investigation of 
the dispute by a Board of Conciliation 
_and Investigation. The Board, however, 
had not been established at the close of 
the month of August. 


employees of the Dominion Iron and 
Steel Company, Limited, Sydney, N.S., 
being members of Lodge No. 1, Amal- 
gamated Association of Iron, Steel and 
Tin Workers of North America, for a 


- An application was received from the 
employees of the National Manufactur- 
ing Company, of Ottawa, engaged in war 
work, and members of Munitions Work- 
ers’ Federal Labour Union, No. 56, for 
a Board to deal with a dispute concern- 
ing wages. The application was under 
consideration at the close of the month. 

An application was received from the 
employees of the Canadian Express — 
Company, members of the Canadian 
Brotherhood of Railroad Employees, for 
a Board to deal with a dispute concern- 
ing wages and the dismissal of certain 
employees. <A strike occurred on August 
2, but the employees returned to work 
on August 9 pending an investigation of 
the dispute by a Board of Conciliation 
and Investigation. The Board, however, 
had not been established at the close of 
the month. 


Other Proceedings under Act 


An application which had been re- 
ceived in July for a Board in connection 
with differences between the Winnipeg 
Electric Railway and certain of its em- 
ployees, being machinists, etc. At the 
request of both parties the application 
was held pending resumption of direct 
negotiations, but these not bringing an 
agreement procedure was resumed dur- 
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ing August when a Board was consti- 
tuted as follows: Mr. Isaac Campbell, 
Winnipeg, chairman, appointed by the 
Minister on the joint recommendation of 
the other two Board members, Messrs. 
John C. Sullivan and Ernest Robinson, 
nominees of the company and employees 
respectively. 
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Mention is made in the August issue 
of the Lasour GazerTe to the constitu- 
tion of a Labour Appeal Board. Dur- 
ing August Mr. Herbert J. Daly, of 
Toronto, was appointed chairman of the 
Board by the Minister of Labour in the 
absence of a joint recommendation from 
the other members of the Board. 


Report of_Board in Dispute between the Canadian Northern Express Company 
and its Employees 


REPORT was received from the 

Board established to deal with the 
dispute concerning wages and conditions 
between the Canadian Northern Express 
Company and its employees, members of 
the Canadian Brotherliood of Railway 
Employees. The Board was composed 
as follows: Henourable Mr. Chief Jus- 
tice Mathers, of Toronto, chairman, ap- 
pointed on the joint recommendation of 
the other two Board-members, Messrs. 
C. E. Dafoe and D. Campbell, of Winni- 
peg, nominees of the company and em- 
ployees respectively. The report was 
unanimous and contained certain recom- 
mendations as to the settlement of the 
dispute and was accompanied by a pro- 
posed schedule of wages. 


Report of Board 


In the matter of the Industrial Disputes In- 
vestigation Act, 1907, and amendments, and 
a dispute between the Canadian Northern 
Express Company and certain of its em- 
ployees, being members of the Canadian 
Brotherhood of Railway Employees. 


To the Honourable Thomas W. Crothers, K.C., 
Minister of Labour, 
Ottawa. 


The undersigned members of a Conciliation 
Board constituted to investigate the subject 
matter of said dispute, by order dated four- 
teenth May, 1918, report as follows: 


The members-of the said Board were ap- 
pointed by your order, dated the tenth day 
ef June, 1918, and held their first meeting for 
the purpose of the investigation on the twenty- 
second day of June following. 

On the said date we were attended by W. C. 
Muir, general superintendent of the company, 
and by C. A. Cunningham, superintendent of 
the Western Division, oa behalf of the em- 
ployer, and by J. W. Watson, general chairman 
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of the employees’ committee; N. L. Preston, 
vice-chairman of the said committee; Eisai, 
Race, general secretary of the committee, and 
subsequently by W. N. Doane, and by members 
of the general committee, on behalf of the 
employees. 


jwatters in Dispute. 


It then appeared that the aispate involved 
the consideration and adoption of a schedule of 
rules and rates of pay of the employees of 
the company from Quebec, in the Province of 
Quebec, to Vancouver, in the Province of Bri- 
tish Columbia. 

At the present time there are four schedules 
in ‘existence, viz.: 


1. One for the messengers on the Western 
Division ; . 

2. One for the ie, on the Eastern 
Division ; 

3. One for the office anita yess on the West- 
ern Division; 

4. One for the office employees on the Hast- 
ern Division; 


and it was the desire of the employees, con- 
curred in by the officers of the company, that 
these four schedules should be incorporated 
into one. 


- 


Meetings of Board. 


Meetings of the Board were held on June 
22, 27 and 28, July 1, 2, 3, 4, 5, 6, 8, 9, 10, 
EE 12, 15, 16, 17,718, 19, 20, 22 23, "oA! 25, 
26, QT, 29 ‘and "30, ‘and. August ¥ 8, 9; 10. 

‘After prolonged negotiations, we succeeded 
in effecting an agreement between the parties 
on all points involved in the dispute with the 
exception of those points hereinafter specifieally 
referred to. The greatest difference occurred 
respecting the rates of pay on the Western 
Division, and the settlement of such rates was 
left, with few exceptions, in the hands of the 
Board. With:respect to the Eastern Divisio 
the panties agreed upon the rates with a few 
exceptions. 

We are pleased to be able to report that 
upon all the points upon which the parties did 
not agree we have been able to arrive at @ 
unanimous decision. 
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Recognition of Brotherhood. é 
The first point left to us was the question of 


recognition by the company of the Canadian ~ 


Brotherhood,of Railway Employees. This is a 
comparatively new organization and it has not 
hitherto been recognized by any railway except 
by the Canadian Government railways. It has 


a large membership amongst the Express com- | 


pany ’s employees on the Western Division and 
has also a considerable membership on the 
Eastern Division. After considering the mat- 
ter from all angles, we can see no valid reason 
why the company should not recognize this 
brotherhood, and we recommend that it be re- 
cognized. 


Agents and Travelling Agents. 


The next point in dispute was the inclusion 
in the schedule of the company’s agents. More 
than half of the agents on the Western Division 
are members of the Brotherhood, but it does 
not appear that any of the agents on the 
Eastern Division are members. The company 
strongly objected to including the agents in 
the schedule. Their contention was that the 
agents are officers of the company, and, for 
that reason, it was not desirable that ’ they 


should be included in a schedule and be subject 


to the rwes and regulations governing other 
employees. After canvassing the whole situa- 
tion, and in view of the fact that it does not 
appear that even a majority of the agents 
are members of the Brotherhood, we cannot 
recommend that the agents be included in the 
schedule. What we have said with respect to 
agents also applies to travelling agents. 


Posting Notices. 

The employees asked for the right to post 
motices of meetings on the company’s premises. 
The premises occupied by the company belongs 
to the railway company, and as it refuses to 
consent to such notices being posted, the right 
eannot be granted. 


Half Holiday for Female Employees. 


The employees also asked that all female 
employees be allowed one-half day per week off 
duty. These employees are occupying the posi- 
tions formerly held by male employees with the 
same rate of pay. The privilege asked for is 
not granted by other companies, and we eannot 
recommend that it be granted by this com- 


pany. 


Rates of Pay. 

The next point to be spa with was the rates 
of pay. The points left for our decision are 
too numerous to be discussed in detail. It will 
be sufficient to say that we considered each 
position separately and upon its own merits, 
and fixed the rate of pay which seems to us to 
be fair and reasonable under the circum- 
stances. 


Coming Into Force of Rules and Rates of Pay. 
Both parties agreed that the rules should take 
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effect as of the fifteenth August instant, but 
there was a difference of opinion as to the date 
when the rates of pay should take effect. The 
employees asked that the rates of pay should - 
take effect as of the first March. The com- 
pany, on the other hand, contended that the 
time should be the first of the month after this 
report is made. It appears to us that the nor- 
mal time for new rates taking effect is upon 
the first pay-day succeeding the adoption of the 
new schedule, but that if any delay in the 
prosecution of the inquiry, for which the em- 
ployees are not responsible, has taken place, ~ 
the new rates should be dated back to the date 
when they would have come into effect had 
the necessary steps for the constitution of the 
Board and the prosecution of the inquiry fol- 
lowed after each other in the ordinary and 
regular course of events. Had the Board been 
constituted immediately upon the application 
therefor, and had the inquiry been prosecuted 
without delay, it could not have been completed 
before the end of May. We consequently re- 
commend that the rates of pay take effect as 
of the first day of June. 


Duration of Agreement. 


We have considered with great care the ques- 
tion of adopting some provision which will, 
at least during the period of the war, prevent ’ 
strikes and lockouts and give both employers 
and employees the assurance that while the 
nation is engaged in a struggle for its life 
they may devote their energies to the prosecu- 
tion of the business of the country in the assur- 
ance that their operations will not be inter- 
rupted by industrial strife. To us it appears 
absolutely essential that during this period of 
peril all the forces of the country should be . 
mobilized and applied towards the successful 
prosecution of the war, and we believe there is 
sufficient good sense and patriotism in the ranks 
of both employees and employers to induce 
them- to adopt some method of settling their 
disputes without the interruption of industry 
which is always involved in a strike or a lock- 
out. At an early period in the negotiations 
we outlined a prcposal to this end and it was 
from time to time discussed by the parties as 
the investigation proceeded. This proposal in- 
volved three considerations, viz.: 


1. That during the period of the war there 
_ should be no strike and no lockout; 


2. That periodically there should be a com- 
parison of the increased cost of living 
with that existing at the time the seale 
of wages was adopted, and that an in- 
crease sufficient to take care of the in- 
creased cost of living, if any, should from 
time to time be granted; 


3. That in the event of any dispute arising 
as to the interpretation of these rules and 
rates of pay or their application, a refer- 
ence should be made to some constituted 
Board, whose decision should be accepted 
as final by both parties. 
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At the suggestion of both the company and 
Mr. Watson, chairman of the employees’ com- 
mittee, the proposal was put in concrete form 
and it now appears as the last article of the 
annexed schedule. After it had been drafted a 
joint meeting of the members of this Board 
and of the members of another Board, con- 
sisting of the present chairman, Mr. Dafoe, 
and Mr. F. Urry, then holding an inquiry into 
a dispute between the Canadian Northern Rail- 
way and its clerks and station employees, was 
held. At this meeting all the members of both 
Boards were present, together with Mr. Muir, 
on behalf of the company; Mr. Watson, chair- 
man of the employees’ committee; Mr. Dixon 
and Mr. Howard, chairman and secretary of 
the clerks’ and station employees’ committee, 
and several members of their respective com- 
mittees. The article appearing in this schedule 
was read and discussed and it was unanimously 
adopted by all the members of the two Boards, 
by Mr. Muir on behalf of the company, by 
the chairman of both committees, and by all 
the members of both committees present. The 
sentiment of all present was that an agreement 
such as outlined was most desirable. One mem- 
ber of the clerks’ committee suggested that it 
would be wiser not to pledge the Brotherhood 
to it until it had been submitted to the mem- 
bers of the different organizations and their 
assent obtained, but neither of the chairmen 
of the two committees agreed with this view, 
Both expressed the opinion that it was the 
patriotic duty of every British subject to do 
all that was possible to prevent industrial 
strife, and they could conceive of no reason 
why the members of the Brotherhood should 
not concur in a proposal so eminently fair. 


We believe that no person who desires to see 
the Empire successful in the terrible struggle 
in which we are engaged will hesitate for a 
moment to agree to the clauses we have drafted. 
By doing so they will abandon little, if any- 
thing, of the rights which they now possess, 
because in the event of a dispute arising in 
the future its merits must of necessity be sub- 
mitted to a Conciliation Board, and the ex- 
perience of the past has shown that in a large 
- majority of the cases the decision of the Board 
has been accepted. Under these circumstances, 
little, if anything, will be lost and much will 
be gained by agreeing to abide by the decision 
of such a Board in advance, and thus giving 
employers the assurance that until victory has 
been achieved and peace restored, labour and 
capital will work in harmony for the achieve- 
ment of that end. 


We desire to express our sincere thanks to 
Mr. Watson and the members of his committee 
for the manner in which they received this 
proposal and the readiness with which they 
agreed to abandon, for the period of the war 
at least, their right to strike. We believe their 
patriotic conduct will commend itself to the 
Brotherhood they represent and to*the people 
of Canada as a whole. 
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We append hereto a schedule of rules and 
rates of pay and recommend the acceptance 
thereof by both parties. 

Before closing, we desire to express our ap- 
preciation of the courtesy, candour, fairness and 
good temper with which the representatives of 
both the company and the employees conducted 
the negotiations, without which so satisfactory 
a result could not have been attained. 


All of which is respectfully submitted. 


(Sgd.) T. G. Maruers, 
Chairman of Board. 


(Sgd.) OC. E. Darog, 
Member of Board. 


(Sgd.) D. CAMPBELL, 
Member of Board. 


Dated this tenth day of August, A.D. 1918. 


RULES AND RATES OF PAY GOVERNING CER- 
TAIN CLASSES OF EMPLOYEES. 


ARTICLE 1. 


It is understood that the Canadian Brotherhood 
of Railway Employees’ committee will represent the 
employees covered by this schedule in matters pertain- 
ing to rates, rules, seniority, and general grievances. 


ARTICLE 2. 


For the purpose of this schedule the word ‘‘em- 
ployee’ shall be understood to mean any employee, 
male or female, filling any position incorporated in 
these rules, regulations and rates of pay, irrespective 
of title by which designated. 


ARTICLE 38. 
Employees governed by this schedule will be requir- 


ed to furnish guarantee bonds in such amount as the 
Company may deem necessary to fully protect its 


interest. Premium thereon will be paid by the com- 
pany. 
. ARTICLE 4. 


Employees will not be discriminated against for 
being members of a Union or Brotherhood, nor for 
Service on committees representing employees; mem- 
bers of committee shall be relieved when required for 
committee work and will be furnished necessary trans- 
portation. Sufficient notice must be given superin- 
tendent so that the service will not suffer, but at no 
time should it be necessary to give more than 15 days’ 
notice? 


ARTICLE 5. 


Employees called upon to attend court or investiga- 
tions at the request of the proper officials of the Ex- 
Press Company will receive pay at their stated rate 
of salary, and if away from home will be allowed 
transportation and reasonable hotel and living ex- 
penses when supported by proper vouchers. 


ARTICLE 6. 


Employees off duty on proper leave of absence, or 
on account of sickness for a reasonable length of 
time, will not lose their seniority rights. The Company, 
however, reserves the right to determine seniority 
rights after six months’ absence, except that em- 
ployees on war leave will retain their seniority. 
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ARTICLE 7. 


(a) Any qualified employee except messengers call- 
ed on by the proper authority to do relief work will 
be paid the minimum rate of pay specified for the 
position filled by the employee he relieves, provided it 
is not less than his own, and if away from home will 
be allowed reasonable living and travelling expenses 
when supported by proper vouchers. 


(b) Any quatified employee doing messenger relief 
work, if required to take a route other than from his 
home terminal, will be allowed reasonable travelling 
expenses incurred while going to or from terminal 
out of which relief work is to be done. 


ARTICLE 8. 


(a) Right of promotion will extend over each 
superintendent’s division and will be governed by fit- 
ness, the senior employee to be given the preference. 
Promotion rights, however, will not extend to an em- 
ployee in the service less than six months. 


(b)-In the case of employees under local agent or 
claim agent promotion shall be confined to positions 
under such agent, except where such employee’s senior- 
ity entitles him to the following positions, namely: 
messengers, agents, depot or assistant agents, account- 
ants, cashiers and chief clerks. 


(c) When a vacancy occurs, or a new position is 
created to which employees are entitled to promotion 
as per c.ause (b) hereof, it will be bulletined for 15 
days in all agents’ bulletin books in each superin- 
tendent’s district, during which time employees may 
app.y for same. 


(d) When a vacancy occurs in any specified posi- 
tion under a local agent, or a similar-new position is 
created, it will be bulletined in the agent’s division 
book for five days, during which time employees may 
apply for same. 


(e) When there is a change in train service which 
materially affects messengers’ runs, such runs will be 
bulletined. All runs, however, will be bulletined when 
the summer time-card is issued. Bulletins covering 
messengers’ routes will state at which end of route 
the long lay-over will be. 


(f) Bulletins will close at the expiration of the time 
provided in the foregoing clauses, assignments will be 
made within five days thereafter, and change will 
take place within ten days from date of assignment. 
The name of the employee awarded the position shall 
be immediately bulletined. 


(g) It is understood when an employee is promoted 
to a higher paid position he will, if fully qualified to 
fill the position, be paid the specified minimum rate 
for the position. If not fully qualified for the posi- 
tion he will be placed under probation for -30 days. 
If he qualifies within that time he will be paid the 
specified minimum rate from the date appointed to 
the position. If he does not qualify within that time 
he will be paid only the same rate of pay that he 
received in former position, and may be removed from 
the position and revert to his previous one, 


(h) Any employee, except chairman of the general 
committee, refusing promotion offered him, where such 
promotion would take him into another class, shall 
become junior (within that class only) to the employee 
accepting the position. 


(i) All temporary vacancies in positions mentioned 
in clause (b) shall be filled by the Company for any 
period up to 30 days, thereafter said vacancy to be 
awarded to senior qualified employee making appli- 
cation. 


(j) It will be understood that when owing to special 
qualifications or length of service, etc., increases of 
pay are granted to an employee, which makes his 
monthly pay higher than the specified minimum for 
the position occupied by him, it wil in no way be 
construed as establishing the rate of pay for the 


_ position. 


(k) Emptoyees working on an hourly basis shall, 
after a period of three months, possess seniority 
entitling them to a monthly paid position shoud one 
become vacant, having due regard to their fitness and 
ability. 
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(1) Bulletin books shall be supplied at all offices 
and termina’s of the company. 


ARTICLE 9. 


In the event of a reduction of staff, senior quali- 
fied employees will be retained in preference to junior 
employees. 

Employees laid off will, if available, be given pre- 
ference for employment when staff is increased, pro- 
vided their services were satisfactory, and will retain 
their seniority. 


ARTICLE 10. 


(a) A list showing the seniority of all employees 
(including those on war leave) governed by this 
schedule, and the date of their last entry into the 
service of the Company, will be posted by the Com- 
pany at all offices and terminals in each division 
within 60 days after the adoption of this schedule, 
and will be revised and so posted in the month of 
January in each succeeding year in which this sche- 
dule remains in effect. Corrections will be made on 
proper representation by any employee, but if an 
employee does not avail himself of the privilege within 
three months the list shall be considered as accurate 
and closed. This time limit will be extended in the 
case of employees on leave of absence. 


(b) The seniority of an employee shall date from 
the time he last entered the service. 


(c) The seniority of a messenger will date from 
the time he was last appointed as messenger, pro- 
vided, however, that messengers will retain their 
seniority standing as employees. 


ARTICLE 11. 


Employees shall, on application, have returned to 
them all service cards or letters of recommendation 
that may have been taken up for inspection. 


ARTICLE 12. 


When an employee is dismissed, or leaves the 
service, he will immediately be paid all money due 
him and also be given, upon request, the usual certifi- 
cate of service, showing capacity in which employed 
and whether discharged or left of his own accord. 
If discharged, cause of dismissal to be stated if re- 
quested. 


ARTICLE 13. 


(a) Motormen or wagonmen in permanent service 
will .be supplied each year with a complete uniform 
made of material as specified in clause (b), which 
shall consist of one three-piece suit, with one extra 
pair of trousers of same material, one winter reefer, 
one winter and one summer cap; to be supplied as 
follows: 

Three-piece suit and summer cap on or about May 
first of each year, one extra pair of trousers, winter 
reefer and cap, on or about October first of the same 
ear. 
¢ In the case of motormen or wagonmen entering 
the service, if the date fal’s between April first and 
August thirtieth, they will be supplied with one 
three-spiece suit and summer cap. If the date falls 
between September first and April first, they will be 
supplied with one pair of trousers, winter reefer and 
cap; it to be understood, however, that only one com- 
plete uniform will be supplied in any one year. 


(b) Uniform wi'l be of indigo blue serge, weight to 
be not jess than 19 ounces per yard. The reefer will 
be of good Irish frieze cloth, weight to be not less 
than 44 ounces per yard. If possible, material sup- 
plied will contain not less than 60 per cent wool. 

(c) The employees will pay one-third cost of uni- 
form, which amount will, if the employee so desires, 
be deducted from his monthly pay in three equal 
monthly insta:ments. 

In the event of the employee being dismissed or 
leaving the service before his proportion is paid, any 
balance due will be deducted at the time he is paid off 
and he may retain the uniform. 
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ARTICLE 14. 


(a) No employee wil! be disciplined or dismissed 
from the service without just cause. 

(b) When an empleyee las been diseiplined or dis- 
missed or feels that he has been unfairly dealt with, 
he will have the right, within ten days, to appeal to 
his superior officer, and may be accompanied by one 
or two of his fellow employees. : ; 


(ec) If the decision is considered to be unjust by 
the employee affected, an appeal may be made through 
the chairman of the local committee, who may be ac- 
cempanied by one or more of the employees to the 
higher officer of the company. If a charge has been 
laid against the employee affected, he may require 
the evidence in support of such charge to be given 
in his presence and in presence of the investigating 
officer of the company at the place of investigation. 
A complete record of the proceedings at this investi- 
gation will be taken in writing. If the employee 
affected feels the decision reached thereat to be unfair 
he will be furnished a complete copy of such record, 
and will have the right to appeal through the general 
committee to the highest officer of the company. 


ARTICLE 15. 


(a) Female employees, who have been in the service 
of the company one or more conseeutive years, and 
male employees, who have been in the service of the 
company two or more consecutive years, will be allow- 
ed two weeks’ leave of absence each year with full 
pay. 

(b) If the company find it inconvenient to grant 
leave of absence during any year to an employee 
entitied to it under this Article, the employee shall, 
at his option, receive either extra compensation at his 
regular salary for the period, or in the next year 
additional leave of absence for like period. 


(c) Applications for holidays filed in January of 
each year will be given preference in order of senior- 
ity of applicant, and applicants will be advised in 
February of dates allotted to them. January appli- 
cants will have preference over later applicants, and 
applicants after September 30 will not be entitled 
to salary compensation if the company is unable to 
relieve them that year. The company will, as far as 
practicable, relieve all applicants during the summer 
season when so desired. 


_ Holidays or leave of absence, except as provided for 
in=clause (e) will not be granted in the month of 
December. 


; (d) Applications received for transfers in the 
month of December will not be considered or dealt 
with during that month. 


(e) Employees will be granted leave of absence by 
local agent or official in charge in special cases such 
as the folowing: death, serious illness, or unusual 
event in employee’s family. 


(f) All employees governed by this schedule shall 
be subject to the regulations governing Canadian 
Northern Railway employees as regards transporta- 
on ie themselves and dependent members of their 
‘families. 


(g) Employees will be granted transportation of 

their household goods in accordance with the general 
regulations of the Canadian Northern Railway Com- 
pany. 
_ Note.—It is understood that the company’s rules 
in connection with clause (g) of this Article are that 
when an employee receives his change through bulle- 
tin, provided that he has not moved within one year, 
his household goods will be transported free, other- 
wise one-half rate will be given. 


ARTICLE 16. 


The following holidays will be granted with pay 
to employees not engaged in messenger service, viz.: 
New Year’s Day, Good Friday, Victoria Day, Do- 
minion Day, Labour Day, Thanksgiving Day, Christ- 
mas Day. 

When it is necessary to call upon employees to 
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work on the holidays named they will be paid ‘one-. 
half day extra for that day. Employees will not be 
expected to work on holidays and wi!l not be paid 
extra unless they are especial'y instructed by their 
foreman or head of department to do so. 


Night men to receive the same consideration as 
day men. 

Monthly paid employees, except messengers, called 
to work on Sunday shail be paid one day extra at 
time and onehalf rates. Daily or hourly paid em- 
ployees shall also receive time and one-half, 


Minimum ¢ail to be two hours. 
ARTICLE 17. 


Monthly rated employees, except messengers, whe 
work less than a full month, will be paid pro rata on 
the basis of a 26 day month. 


ARTICLE 18. 


(a) Ten consecutive hours, exclusive of meal hours,. 
will constitute a day’s work for stablemen, motormen,. 
wagonmen and wagon service foremen. 


(b) Except as specified in clause (a) of this Arti- 


cle, nine consecutive hours, exclusive of meal hours, 


will constitute a day’s work for all employees except 
those working at night, when eight consecutive hours, 
exclusive of meal hours, will constitute a day’s work. 

This Article does not apply to messengers. 

(c) Employees, working days, shall start and quit 
work between the hours of 6 a.m. and 7 p.m. 

Employees, working nights, shall start and quit 
work between the hours of 5.30 p.m. and 7 a.m. 

Employees will not be required to take more than 
one and, one-half hours per day for meals. 

(d) Employees required to work more than the 
specified hours per day, as prescribed in clauses (a) 


and (b) of this Article, will be paid overtime for such © 


service at time and one-half, based on schedule rates, 
any portion of an hour less than 30 minutes not te 


count; any portion of an hour, 30 minutes or more, 


to count aS one hour. ! 
(e) Generally, employees are expected to have one 
day’s rest in seven. 


ARTICLE 19. 


(a) When a messenger is required to work more 
than one car containing express matter he will be 
supplied with a helper when reasonably necessary. 


(bd) When a messenger or driver is required to 
handle heavy shipments, either in quantity or weight, 
he will be supplied with help when reasonably neees- 
sary. 


ARTICLE 20. 


Where a change of business conditions at an offiee 
necessitates an addition to the specified positions, the 
employee appointed will receive the same rate of pay 
as paid for a similar position at an office of like size 
and importance. 


ARTICLE 21. 


(a) Rates of pay for messengers on Western Divi- 
sion will be as follows: 


- $135.00 per month 
122.50 per month 
110.00 per month 


First class routes..... 
Second elass routes .... 
Third class routes ..... 


Rates of pay for messengers on Eastern Division 
will be as follows: 


First class routes 
Second class routes .... 
Third class routes ..... 


.+e.. $130.00 per month 
117.50 per month 
107.50 per month 


(b) Messengers’ routes will be classified as fol: 
lows: 


rie 
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- WESTERN DIVISION 


First Ciass— 
Winnipeg and Kamsack. 
Kamsack and No. Battleford. 
No. Battleford and Edmonton. 
Edmonton and Blue River. 
Blue River and Vancouver. 
Winnipeg and Regina. 
Regina and Prince Albert. 
Winnipeg and Dauphin. 
Winnipeg and Port Arthur. 
Saskatoon and Kindersley. 
Kindersley and Calgary. 
Saskatoon and Eston. 


Srconp Cuasse— 
Din. and Prince Albert. 
Winnipeg and Hartney. 
Winnipeg and Virden. 
Calgary and Edmonton. 
Brandon, Moose Jaw and Gravelbourg. 
Winnipeg, Yorkton and Gypsumville. 


THIRD CLAss— 
Canora and Swan River. 
Edmonton and Athabaska. 
North Battleford and Prince Albert. 
North Battleford and Turtleford. 
Winnipeg and Hodgson. 


FLY 


=» EASTERN DIVISION 


First Cuass— 
Port Arthur and Foleyet. 
Foleyet and Toronto. 
Toronto and Ottawa. 
Toronto, Napanee and Ottawa. 


Srconp Ciass— 
Quebec and Chicoutimi. 
Montreal and Ottawa. 
Montreai and Quebec. 


THIRD CiLass— 
Toronto and Parry Sound. 
Ottawa and Pembroke. 


(c) The above rates are for 5,000 miles or less, all 
mileage in excess of 5,000 miles will be paid pro 
rata. 


(d) “Messengers and messengers’ helpers making 
less than four thousand five hundred (4,500) miles 
per month will include detention to make up four 
thousand five hundred (4,500) miles. 


(e) Messengers required to report-for duty more 
than 15 minutes before the starting time of their 
train will be paid on the basis of 20 miles an hour 
for all time in excess of said 15 minutes. 


(f) Messengers required to remain on duty after 
the arrival of their train at objective terminal will be 
paid on the basis of 20 miles per hour. 


(g) Messengers will not be required to remain in 
cars or unijoad freight after arrival at objective ter- 
minal, except where car is taken over by a connecting 
messenger. 


ARTICLE 22. 


When the combined extra mileage on’any regular 
run exceeds 5,000 miles per month an additional 
messenger will be appointed thereto as per Article 
8, clause (c) hereof. 


ARTICLE 23. 
All messengers will be allowed eight consecutive 


hours’ rest in each 24 consecutive hour period except 
in cases of extreme emergency. 
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ARTICLE 24. 


Messenger’s helpers will be paid on the basis of 
80 per cent of the rate of pay specified for the route. 


ARTICLE 25. 


Messengers delayed ‘at initial terminal, after time 
set for departure of train, will be allowed detention 
time pro rata in addition to pay for the trip, to the 
extent of such time as is not made up on the trip. 
Delays of 15 minutes or less not to count. 


ARTICLE 26. 


When a regular passenger train averages less than 
20 miles an hour and a mixed train less than 12% 
miles per hour, overtime will be allowed at the sche- 
dule rates on the routes on which such overtime is 
incurred on the basis of 20 and 12% miles per hour 
respectively, for the time so occupied from the time 
train actually leaves initial terminal until arrival at 
Objective terminal. 


ARTICLE 27. 

(a) Unless notified to the contrary, messengers will 
be required to report for duty at initial terminals 
in accordance with time as set forth in builetin notices, 
but not to exceed one hour before departure of train. 


(b) In the event of a train being cancelled, delayed 
or set back, and in consequenee of not having been 
so notified, a messenger reports for duty at the regular 
time, he may, if not required, be then set back to 
actual time required for duty, but will be allowed one 
hour’s pay at regular schedule rates for having so 
reported. 


ARTICLE 28. 


Except three routes denoted by star in specific 
classification of Article 24, messengers’ routes shall 
cover same divisions and have same terminals and 
layover aS passenger train crews. 


ARTICLE 29. 


Messengers will not be required to handle Govern- 
ment mail. 


ARTICLE 30. 


Messengers covering train between Prince Albert 
and East Prince Albert will be allowed for actual 
time necessary for the round trip, minimum one 
hour, at reguiar schedule rates. 


ARTICLE 31. 


(a) Messengers will submit tickets for each trip 
to cover their own time and that of helpers (when 
helpers are employed on the route). All time tickets 
as to terminal detention to be certified by agents or 
their accredited representatives at initial and ob- 
jective terminals. 


(b) If for any reason some portion of time claimed 
by messengers and messengers’ helpers is not allowed 
they will be advised in writing with the reason for 
same. Time not in dispute will be paid for in the 
current pay-roll. 


ARTICLE 32. 


(a) For the purposes of this schedule, wagonmen, 
motormen and porters will be divided into two classes, 
junior and senior. 


(Dp A wagonman or motorman engaged in that 
capacity 18 months or more will be classed as senior 
and will be paid the senior rate of pay. 


(c) A wagonman or motorman engaged in that 
eapacity less than 18 months will be classed as junior 
and will be paid the junior rate of pay. 
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Note.—In the case of a porter promoted to such 
position the 18 months will be reduced by 50 per cent 
of the time served as porter. 

(d) Porters engaged in that capacity six months 
or more will be classed as senior, and will be paid the 
senior rate of pay. 

(e) Porters engaged in that capacity less than six 
months wi'l be classed as junior and will be paid 
the junior rate of pay. 

(f) Senior wagonman’s or motorman’s rate of pay 


will be $101.00 per month; junior wagonman’s or 


motorman’s rate of pay will be $85.00 per month. 
Senior porter’s rate of pay will be $87.50 per month; 
junior porter’s rate of pay will be $82.50 per month. 

(g) The above classification of wagonmen, motor- 
men and porters and rates of pay pertaining thereto 
will apply at the fo!lowing main points: 


Brandon. Ottawa. Toronto. 
Calgary. Quebec City. Vancouver. 
Edmonton. Regina. ’ West Toronto. 
Montreal. Saskatoon. Winnipeg. 


Moose Jaw. 


Note.—The rate for a senior porter at Winnipeg 
who has served for one year or more in that capacity 
will be $92.50. 


ARTICLE 338. 


(a) The minimum rates of pay for clerks and 
steno:raphers shall be as follows: 


S'enographers’ minimum rate, per month... . $77.50 
Clerks, under 18 years of ace, per month... 8 SOL00 
Clerks, over 18 years of age, per month..... 70.00 


For first year, and after one year, per month. 80.00 
(b) The minimum rate of pay for stablemen will be 


(c) The minimum rate of pay for porters at points 
other than those specified in Article 32, clause (g), 
will be $77.50 per month. 


ARTICLE 384. 


The rates of pay specified for the different posi- 
tions at the various offices, as shown herein, will be 
the minimum rate, and nothing herein contained will 
be understood as reducing the present rate being paid 
to an employee in any position. 

Note.—At all points other than those specified in 
clause (g) of Article 32, a junior porter, motorman or 
wagonman is one who has been engaged in that capac- 
ity one year or less, and a senior porter, motorman or 
wagonman is one who has been engaged in that 
capacity over one year. 


Note.—In the case of a porter promoted to be a 
waronman or motorman, the period of one year will be 
reduced by fifty per cent of the time served as perter. 


Western Division. 


Rate per month 
Brandon, Man.: 


GCneralaclorkt tir, el eo. oe eae ee $100.00 
Night Toremag asap ete oe en bg ee 87.50 
Calgary, Alta.: 
Pas ier We. Ae Na RE ore tee Pe et A 105.00 
SONeHAL ‘CLOrk 2 )i Eee ee. Can Ee ok 90.00 
ied UiOrentaiiecs cu, 5 eeeritate cc, i ee Eee 110.00 
Nien. ToOreMal ase toe Lee oe ek ae ie 95.00 
NAN OTL! Clerk ee deere a eee Eo te ee O30 
Dauphin, Man.: 
Wa comimane sjumOraeye ath es 6G. ee 765.00 
Mi RSOMUEAIL, ASETION WG sri re a aks eeeete ee 32/500 
Edmonton, Alta.: 
Oriel. Gerk’s:; Duties Rae trait ttec, it tere. 125.00 
SC PIO Sie de PTGS 3 ck aes CEC ek eee 110.00 
GEOIBOD AL © Cler keine eres eaten te. toh te Selene 90.00 
LIEV OE OREIN AI te Ges We Re eee. ee ae Ae SOO 
ARSIBCANLATOMeM AI Y,.o os rh clea kn eee 95.00 
PMU MPOrewia ni: wo ,.60 2 fea Stas kg 105.00 


Moose Jaw, Sask.: 
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General yclerk "4/2 a By ee ee eee ae 95.00 
North Battleford, Sask. : 
General? clerk? os, 438 oa eee 95.00 
Wagonntan: jumior.oeleeen ae ee et eee 75.00 
Wagonmiahiseniorine coke wea ae. oe tee eee 82.50 
Prince Albert, Sask.: 
General: ler. sce sate Cee ce 100.00 
Wagonman, juwiors ca. . ee le ee 80.00 
Wagonman, senior ........ a Reet te rae ce 87.50 
Regina, Sask.: 
Chiet clork si. OU Poe: ee ee 115.00 
Cashier 3 oan ee ee ee 105.00 
WW Sy Dill Melon ke Snes oe ak cl en 97.50 
Night foreman.) A540 Alot, aes er ee 100.00 
Saskatoon, Sask.: 
Chiefmclerlc aon er om ee ee aitee teri 122.50 
CABD LOE ANS soy ek Sara creer tik 5 ke Pe ea eas 110.00 
On hand. cleric, Sin cot tite wa ee haa eee 95.00 
Generaticlerk (Cie eo. a, weet, Peete ee 90.00 
Shied tioremiam Weenie: eae eee eee ee ner 115.00 
AASSIStAaniEs te datOnemaiiees semen ieee Ue 95.00 
Waybilh potertoae oie. at) ee eee eae 102.50 
S Callen anes tity acces eee epee Cae aa ec 95.00 
Stable foreman shoe ee ee eee 97.50 
Vancouver, B.C.: 
Geneng Im clerics 6 aes ee nik ae ee ae ae 95.00 
Winnipeg, Man.: 
City Office: 
Mecoumbantuand. chictaclenkm aetna 140.00 
Corpespon dent 205 2 act aes tt tad ee 117.50 
Col. Getors:: (2) 7\., Gana us ceed, Seach eae hee 95.00 
Eatons’ Shipping Room: 
Chiefly clerk: ties eee Oe ie 105.00 
Depot Office: 
Chief Velegk °). (oat ce ee ee nee ee 125.00 
Money “clerkt dai) 16 cts. pict ed. tee ee ae eeemees 105.00 
Money clerk Maniehitussvin seeds eee ee ae 9, 50 
Settlementeclerkwy sma ee ee nee 105.00 
Ont handmclerke (2 Geen eee eee ee 97.50 
intripmclericj see a ROU OR ETEK Ce RU ee RPA dillyss Seay 97.50 
Warehouse: 
Night foreman 2%... Pan ech aren re eee 115.00 
Dayrtoremaneyee ricer ke heme. eee 105.00 
ASSistanty night. foreman oats cee ee eee 95.00 
Assistant day foreman ...... Pitas 2 Nae alec 95.00 
Intrip eChecke waters serena eae ae oe ee 95.00 
Way billcrer ke vidary-aametemt oe aeuye mar oe earn 97.50 
Waybilletclerkon nigh teens site iceman ec nee 105.00 
Scalemiani;: daly. tetem sae a) he Se eee 95.00 
Scaleman; night. Aoaen. cele ee ene 97.50 
ranster leer ke moc, .ctrea ee er reer eee ee 97.50 
Wagon service foreman: 4... ccnste eee 112.50 
Stable Monempamie 5. stesyoke cso eyec eee eee 107.50 
Claims Agent’s Office: 
Expense rkeler kuin rates cen Re icc etn ne oy eee 115.00 
Overnandsshortecley ame eecrs etka en one 105.00 


Eastern Division, 


Rate per month 


Belleville, Ont.: 


Waconia yu nlOnure sce Sse eee ae Roe, aes $ 72.50 

Wagonman: Senior Grants o.com eee nee LOT 0 
Brockville, Ont.: 

Waconimtan.. jum tomes. se erence an eee ee ee FPA S 50) 

Widtoniian Wsenlormereei 10 ein emcee Seep ee Na cOO 
Cobourg, Ont.: 

Wia commen oii lO snes geet eerie eee ee 72.50 

Wiagonmian, -Seniort ws pntscd apes. ere mee ee 77.50 
Kingston, Ont.: 

Waronmantjumior's cae ee ee 72.50 

Waronmean, senior: i, eye were Site eee FRED) 
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Montrea’, Que.: 
City Office: 


UOlret@elorisge mae 8 ie co Meer et 5 See 112.50 
BTU x BO AR OSU GS ay ogee a ann rm 107.50 
Setilententi clorletyar.c.c. rite hee cee ees 92.50 
OPO Wate reer ick. 4 tA oy eee ak eee 87.50 
Waypbill “clerk. ..:....3.. Oa Pate MOPS AON Peed B 95.00 
RC AL OM Rc ry came: MUR a SN Gin: Mel ee ge 92.50 
Waron sérvice foreman’. 6s. wy. elle ee hole 102.50 
Stablestoremian sats: cesta wie cniin ack 102.50 
Moreau St. Depot: 
HMOTERN a Ties ts eh hich: Sta sere soso wet chp tee tay ep aa Pete: ise 100.00 
Ottawa, Ont.: ‘ 
AS MS SPR air RARE aR AR Om aR at een ON 102.50 
Generalecloric sams ot cck ele ede toe 100.00 
Shedafonemana dayi rece ots oo eee ke nt 100.00 
Hed foreman, nigheo. ho be She vende ates es 92.50 
PuSDIC! FOFEDIGIN Swe eet his eee os ble lo os 97.50 
Quebec, Que.: 
Ghietzclenksandy Cashier’ ws t5%c oh cee as 107.50 
Generaleclerk@ersa he terns so ee Ae 90.00 
Toronto, .Ont.: 
City Office: 
GF SUI eo Ci laces ve as CIRCE ag ee MC I EP Gree Se MO 
ENCCOUDL A IN Ummmarceae Retin rete ein con hohe vine tes ae a8) 
Setulementuy cler lemme aectnee eantedsn shee lence 97.50 
Onion desclerke ect eit. sowed Te een ak, 92.50 
Generalpelerks mnie feces ee ae ee 90.00 
WGHEcharae Cole ts ats.0 ekoe eRe awaits 90.00 
Warehouses: 
PO OE areas oie «eats, eae er a 17.50 
BNI: GOT, CTIA IGM a rete oreo ROE ae er Sea Somha Pee 105.00 
Wis ybivlibelericsh (62) \ "see et Yeo satin ol 100.00 
INO ILO Veh OTK A aiy cas ah ohci oat CAE DS Rie nace 100.00 
VOM erypeaC ler Kemet lt. ty Or Parente eae ee 92.50 
Hintiriomclerk ea daynrma kee nee eee ay ome 92.50 
nirippelerk wight: 155... 3 ous sd a ek ee oe, 87.50 
Sealenaryn 2) ieee sate Re hey uly Rates cenet hae 95.00 
Ce mpOler se CO Nie hon. atl acetal ods ket o e : 95.00 
Stablesroremannert e005... rick te. oe ee 105.00 
Trenton, Ont.: 
INE Pie SOL ORAAT seen e Loe cater'ss AGW ty rR a teie ke 85.00 
West Toronto, Ont.: 
General Mclerkis tsp airs oes ak esi ee ee 97.50 


ARTICLE 35. 


Hour'y paid employees shall receive 361% cents per 
hour. 


ARTICLE 36. 


Any question of interpretation of this schedule 
which may arise will be adjusted by the general 
committee with the superintendent, or, if necessary, 
with the general superintendent. 


ARTICLE 37. 
The rates of pay herein provided shall come into 


force on the first day of June, 1918, and the rules 
on the fifteenth day of August, 1918. 
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ARTICLE 38. 


This schedule of rules and rates of pay shall con- 
tinue in force until terminated by a thirty (30) day 
notice by either party after the conclusion of peace 
between Great Britain and her present enemy nations, 
and until that time there shall be no strike of em- 
ployees and no lockout by the employers. 

Provided, that there shall be a revision of the wage 
scale at the expiration of every six (6) months here- 
after if it appears that since the last revision of wages 
there has been a general increase in the cost of living 
of ten per cent or more, in which case an increase of 
wages will be granted sufficient to absorb such in- 
creased cost of living. The cost of living statistics 
tabulated by the Department of Labour and publish- 
ed in the LABOUR GAZETTE first issued after the ex- 
piration of such six (6) monthly period, shall be 
accepted as conclusive as to such increase, if any, 
and the extent thereof. 

Provided, further, that should any dispute take 
piace as to the interpretation of these rules, or as to 
the right of any employee or employees to an increase 
in accordance herewith, or as to the carrying out of 
these rules, the parties agree to refer the same to 
any Board or other tribunal constituted by the Do- 
minion Government for the settlement of labour dis- 
putes, or, if no such Board or tribunal be consti- 
tuted, then to a Board of Conciliation under the In- 
dustrial Disputes Investigation Act, 1907, and to 
abide by the decision of such Board or tribunal, or 
a majority ‘thereof. 

In the event of it becoming necessary to apply 
for a Board under the said Act, the application may 
be made by either party, and in such application it 
shall not be necessary to make the statements required 
by s.s 1 (b) of section 15 of said Act as amended. 


(Sgd.) TT. G. MarHeERs, 
Chairman. 

(Sed.) ©. E. DAFOE. 

(Sgd.) D. CAMPBELL. 


Mr. J. W. Watson, 
General Chairman, 
Employees’ Committee. 


It is understood that in all express depots or sheds, 
where there is no provision made for drinking water, 
that the company will provide water tanks and drink- 
ing water. That so far as possible, lavatory accom- 
modation will be provided. Also that the railway 
company will be requested to have all express cars 
equipped with water tanks and see that they are kept 
clean and filled with fresh drinking water, and that 
express cars are kept properly heated, lighted and 
cleaned. 

It is also understood that agents will be instructed 
not to accept for shipment, or forward by express, 
any shipments of decomposed matter that emits bad 
odour or that may be injurious to health, and that 
such matter will not be kept in sheds or depots. 

(Sgd.) W. C. Muir, 
General Superintendent. 





Report of Board in Dispute between the New Brunswick Power Company, St. 
John, N.B., and its Conductors, Motormen, Powerhouse Men, 
Shop and Barn Men, Trackmen, Etc. 


REPORT was received from the 


Board established to deal with a 
dispute between the New Brunswick 
Power Company, St. John, N.B., and 
certain of its employees, including con- 
ductors, motormen, linemen, power- 


house men, shop and barn men, track- 
men, etc. The Board was composed as 
follows: The Honourable Mr. Justice 
W. B. Chandler, Moncton, chairman, 
appointed by the Minister in the absence 
of a joint recommendation from the 
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other two Board members, Messrs. Geo. 
E. Day and W. Frank Hathaway, of St. 
John, nominees of the company and em- 
ployees respectively. The award was 
accepted by the company, although a 
misunderstanding and delay in the pay- 
ment of the back pay recommended in 
the award resulted in a strike of a few 
hours’ duration on Aug, 15. This was 
adjusted and no further cessation of 
work occurred. A minority report was 
presented by Mr. Day. 


Report of Board 


In the matter of the Industrial Disputes In- 
vestigation Act, 1907, and ‘of a dispute 
between the New Brunswick Power Com- 
pany, employer, and certain of its em- 
ployees, including conductors, motormen, 
linemen, power house men, shop and barn 
men, track men, etc., employees. 


To the Hon. T. W. Crothers, 
Minister of Labour, 
Ottawa, Canada. 


The Board of Conciliation and Investigation 
constituted in this matter, consisting of the 
Honourable Mr. Justice Chandler, chairman, 
appointed by the Minister of Labour; Mr. 
_ George Day, the representative of the com- 

pany, and Mr. W. Frank Hatheway, the repre- 
sentative of the employees, begs to report as 
follows: 


A meeting of the Board was held at the city 
of St. John, in the Province of New Brunswick, 
on the thirteenth day of July, 1918, when the 
members of the Board were sworn in and ar- 
ranged for a subsequent meeting. The next 
meeting of the Board took place on the fifteenth 
day of July, 1918, at the city of St. John, and 
at this meeting the members of the Board con- 
ferred with representatives of the company and 
with a committee of Division No. 663, Amal- 
gamated Association of Street and Electric 
Railway Employees of America, to which asso- 
ciation the employees interested in this matter 
belong. At this meeting an attempt was made 
to bring the parties interested together and 
to arrive at some conclusion with respect to 
the matters in difference, but it was found 
impossible to get the parties to agree, and it 
was thereupon decided to proceed ie the 
hearing of the parties. 


The hearing of the parties to the dispute 
was proceeded with on the sixteenth and seven- 
teenth days of July, 1918, at the city of St. 
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John, and at this hearing the company was 
represented by Mr. Fred. R. Taylor, a share- 
holder and member of the executive committee 
of the company, and by Mr. Hopper, the mana- 
ger of the company. The employees were re- 
presented at the hearing by Mr. Sinclair. A 
considerable amount of documentary evidence 
was adduced by both parties at the hearing, 
and evidence was taken upon oath as to certain 
statements alleged to have been made by Mr. 
Fred. R. Taylor before a committee of the 
Legislature at Fredericton, but nothing ma- 
terial turned upon this evidence. On the 
twenty-second and twenty-third days of July, 
1918, the Board met at the city of St. John 
to consider the matters submitted to them at 
the hearing by the parties, and on the twenty- 
third day of July an agreement was arrived at 
between two of the members of the Board, 
iz., the chairman and Mr. Hatheway, the re- 
presentative of the employees. Mr. Day, the 
representative of the company in this matter, 
found it impossible to agree with the other 
members of the Board. 


The main, and in fact the only question, 
brought forward by the employees at the hear- 
ing was that of wages. The employees asked 
for an increase of wages of 7 cents per hour 
for all classes of employees affected, as members 
of Division No. 6638, and desired that the said 
increase in wages, if granted, should date from 
the first day of April, 1918. The company, 
through its representatives, expressed its will- 
ingness to increase the wages by 3 cents per 
hour to conductors and motormen, and to place 
the lower paid men, conductors and motormen, 
on a $3.00 a day wage basis, and to give the 
higher paid conductors and motormen a 3 cents 
per hour increase. This suggestion on the part 
of the company was not acceptable to the com- 
mittee of the Division. At the hearing state- 
ments were submitted to the Board, document- 
ary and verbal, as to the present cost of living 
in the city of St. John, and it was contended 
on the part of the employees that about $1,600 
was the lowest amount on which a man in the 
position of the conductors and motormen em- 
ployed by the company could maintain him- 
self and wife and three children, and detailed 
statements as to the cost of living were ‘sub- 
mitted to the Board by Mr. Sinclair on behalf 
of the employees. This amount of $1,600 did 
not include some expenses, such as those for 
medicine and taxes, nor any expenditure for 
amusement, ete. The view of two members of 
the Board, viz., the chairman and Mr. Hathe- 
way, is that about $1,300 is a low estimate of 
the annual living expenditure of a man in the 
position of conductors and motormen of the 
company in the city of St. John at the present 


‘time, having a family composed of himself, 


his wife and, say, three children. According 
to a late number of the LABOUR GAZETTE, the 
average weekly budget for a family of five 
persons is $20.65 a week—equal to $1,074 a 
year, which estimate includes food, fuel, light- 
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ing and rent—and adding to this amount a 
reasonable sum for clothing and other expenses 
it seems that $1,374 is about as little as a 
man with a family of five persons can get 
along with in the city of St. John at the 
present time. Living expenses are constantly 
increasing, and while it seems that the cost 
of living in St. John is in some respects lower 
than such expenses in other cities of Canada, 
still living expenses are increasing and are 
likely to increase in the future, and the two 
members of the Board mentioned do not con- 
sider that the sum of $1,374 mentioned is an 
extravagant estimate for living expenses for 
a year for the average family of five. Under 
the present scale of wages the conductors and 
motormen employed by the company are not 
getting $1,374 a year. The wages of the 
highest paid men at the present scale average 
about $3 a day for a day of ten hours, and the 
annual wages of the conductors and motormen 
do not exceed $1,000, and if the estimate of liv- 
ing expenses above submitted is correct it 
seems impossible for the conductors and motor- 
men to maintain themselves at the present 
seale of wages. The representatives of the com- 
pany at the hearing contended very strenuous- 
ly that the company was losing money in its 
operations at the present time and that it was 
not in a position to pay any increase in wages. 
Statements were submitted by the company to 
the Board which show that the business of the 
company, so far as the street railway is con- 
cerned, is not increasing, that the expenses of 
operation are increasing, and that the company 
is going behind so far as the operation of the 
street railway is concerned. The financial posi- 


- tion of the company is now being inquired into 


by a Royal Commission appointed for that pur- 
pose by the Province of New Brunswick, and 
the members of the Board of Conciliation do 
not consider it necessary to inquire into these 
statements of the financial position of the com- 
pany at any length, as doing so would cause 
delay and ineur considerable expense, and 
would cover practically the same ground as 
that now being covered by the Royal Commis- 
sion. 


It may be that the company may succeed 
in getting an increase in its transportation 
rates, and will therefore be in a position to 
pay increased wages, and the situation of the 
employees of the company is such, under present 
conditions in the city of St. John, that some 
increase in wages seems absolutely necessary 
to enable them to get along. For this reason 
the two members of the Board who have 
agreed have come to the conclusion that it is 
advisable to recommend some increase in wages 
for all the employees of the company who are 
members of Division No. 663: 


As stated above, two members of the Board 
have agreed to recommend an increase in 
wages, and they recommend an advance of 20 
per cent upon the present rate of wages for 
all union men in the employment of the com- 
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pany, such advance to date from the first day 
of April, 1918, and to continue for the duration 
of the war and for six months after ‘its ter- 
mination. This advance will bring nearly 
every employee of the company who is a mem- 
ber of the union up to at least $3 a day, and 
will increase the wages of the higher paid con- 
ducters and motermen who are now getting 
30 cents an hour, from about $3 a day of ten 
hours to $3.60 per day of ten hours. This rate 
does not seem extravagant when compared with 
the rates now paid to conductors and motor- 
men on other street railways in Canada. In 
most of the street railways in Canada the rate 
now paid to conductors and motormen who 
have been in the employment of the same com- 
pany for over two years runs from 24 cents to 
40 cents per hour, and the average rate is over 
30 cents per hour, the highest rate at present 
paid being 47 cents per hour in Vancouver, 
B.C. The rates paid to conductors and motor- 
men on street railways in the United States 
are in most cases larger than the rates at 
present paid in Canada, but it seems that the 
rate of wages to street railway men in the 
United States has in many cases been increased 
to a considerable extent, and that constant 
applications for an increase in wages are being 
made by the employees. There does not seem 
to be much hope of any decrease in living ex- 
penses in Canada for some time to come, and 
the two members of the Board who have agreed 
are of opinion that the suggested increase, if 
granted, should continue for the duration of 
the war and for six months thereafter, as there 
is no prospect of a reduction in living expenses 
during that period. 


All of which is respectfully submitted. 


(Sgd.) Winuiam B. CHANDLER, 
Chairman. 


(Sgd.) W. FRANK HATHEWAY. 


Dated this sixth day of August, 1918. 


Minority Report 


Honourable T. W. Crothers, 
Minister of Labour, 
Ottawa. 


Dear Sir,— 


I have the honour to submit the following 
minority report as a member of a Conciliation 
Board appointed to deal with the claim of 
certain employees of the New Brunswick Power 
Company for an increase in wages. 

At the first session of the Board a most 
earnest and strenuous objection was entered by 
the street railway representatives to the ap- 
pointment of W. F. Hatheway as a member 
of the Board for several reasons. He has 
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always been, in season and out of season, a 
very bitter opponent of the street railway. 
Before and since his appointment he has pub- 
lished in a daily newspaper several lengthy 
letters prejudicial to its interests. These let- 
ters were not only misleading but inaccurate 
in essential particulars and sometimes untruth- 
ful. He has gone out of his way repeatedly to 
injure the railway and apparently would like 
to see it wrecked and become a bankrupt con- 
The chairman ruled that it was entirely 
a matter for Mr. Hatheway to decide himself. 


The case as presented on behalf ot the em- 
ployees was not essentially borne out by the 
facts. The schedules of cost of living were 


full of inaccuracies, exaggerations and mis- 
For instance, enough bread was 


statements. 
supplied for a family of five, with cake and 
pastry included, and yet ten pounds of flour 
were required each week. Three tins of mus- 
tard were provided for, when they would not 
use one a year. The allowance for rent was too 
high, because I know, as one who has nine 
tenants, six of whom are on Douglas avenue, 
a choice residential section of our city, five of 
these pay less than their schedule and only 
one above it. One schedule was ridiculous in 
the impression sought~to be conveyed—a veri- 
fied statement of the cost of three meals for one 
day—when multiplied by 365 days in a year, 
a motorman’s food bill amounted to $1,265. 


In Board conferences I offered to grant an 
increase of 314 cents an hour to all 30 cent 
men and 5 cents an hour to all those getting 
less. I was largely influenced in this by the 
fact that what the employees asked was too 
much, an increase of about $200 to each. My 
idea was that an increase of $100 a year to 
a body of over 200 men was a very substantial 
increase. And then consider that these same 
employees received a very substantial increase 
in wages just about a year ago. Consider 
also the fact that other employees, just as 
necessary and just as important to the railway 
as motormen and conductors, were living (and 
fairly so, too) on less, their contention that 
they were on the ‘‘bread line’’ falls to the 
ground. 


The financial condition of the company did 
not warrant any increase. The street railway 
has been showing a decreased revenue for over 
a year, some months more and some less, but 
each and every one showing a deficit against 
working expenses. They are to-day overdrawn 
in their bank to the sum of $70,000, besides 
they have to face an increase in cost of work 
for the future. Take the case of fuel, which 
will be $86,000 more this winter than last. 


A careful avoidance of Halifax was made 
by the employees’ representative. This is cer- 
tainly a fair comparison, far more so than 
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any other city in Canada or the United States. 
It is larger in population and far more wealthy 
per capita. The cost of living is greater there 
than here. St. John has been cited as one of 
the cheapest cities in Canada to live in. The 
average rent is about one-third more, and yet 
the motormen and conductors there only get 
32% cents an hour and this figure represents 
an increase given them about a month ago. 
Surely if they can ‘‘get by’’ in Halifax under 
the conditions now prevailing there, and likely 
to continue for a long while, St. John men in 
like employ can do the same under far better 
conditions and with more money at the end of 
a year than Halifax men have. 


The chairman expressed his opinion that 
there should be an all-round increase of 5 cents 
an hour. (The 20 per cent represents an in- 
crease of 6 cents an hour.) From experts he 
had satisfied himself that the statements of 
the financial condition of the railway (falling 
revenue and borrowed money) were correct, 
but he allowed himself to be influenced by the 
erroneous statement that it cost more than 
$1,000 for a workman to live in St. John. 
Why, there are thousands of workpeople here 
living on that with higher social positions to 
maintain. Another factor that caused him to 
go higher was the inutility of any award the 
Board might make. The employees refused 
to be bound by any award we might make, 
while the railway was willing to be so bound. 


In conclusion, I want to express an opinion 
that the whole proceedings were somewhat 
farcial and that the term ‘‘ Conciliation Board’’ 
is a misnomer. Farcial because we got no- 
where, and might just as well not have been 
brought together. Misnomer on account of no 
great effort being made at conciliation, and 
this because under the law (a defect that ought 
to be remedied in the future) the parties to 
a dispute such as this are not bound by any 
Before the ma- 
chinery of such a law as your Department is 
governed by it should be understood that. both 
parties to a wage dispute will be bound to 
accept the verdict of a Board appointed to 
settle the controversy. 


Under the conditions little consideration can 
be given to the result of any verdict. Suppose 
it results in a strike. Is this not just what 
such a Board is appointed for to prevent or 
forestall? In the words of one of our men 
at the front, ‘‘Is this not a hell of a time for 
men to strike,’’ and yet we have here in Canada 
labour. strikes not justifiable. 


Respectfully yours, 
_ (Sed. 
St. John, N.B., August 8, 1918. 


GrorRGE E. Day. 
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Report of Board in Dispute between the Canadian General Electric Company, 
Limited, of Peterborough, Ontario, and its Machinists, Specialists 
and Electrical Workers 


—_ = 


A REPORT was received from the 
Board established to deal with the 
dispute concerning wages and working 
conditions between the Canadian Gen- 
eral Electric Company, Limited, of 
Peterborough, and its employees, being 
machinists, specialists and_ electrical 
workers.’ The Board was composed as 
‘follows: His Honour Judge Colin G. 
Snider, of Hamilton, chairman, appoint- 
ed by the Minister in the absence of a 
joint recommendation from the other 
.two Board members, Messrs. James G. 
Merrick and F. Bancroft, nominees of 
the company and the employees respect- 
ively. The report was unanimous and 
Was accompanied bysthe original sche- 
dule of wages, rules and regulations sub- 
mitted by the employees in their appli- 
cation for a Board, this being considered 
by the Board to be fair and reasonable. 
Mr. Merrick dissented on some points. 


Report of Board 


In the matter of the Industrial Disputes In- 
vestigation Act, 1907, and of a dispute 
between the Canadian General Electric 
Company of Peterboro, Ont., employer, 
and its employees, being machinists, 
specialists and electric workers, employees. 


To the Honourable, 


‘The Minister of Labour, 
Ottawa. 


The Board of Conciliation and Investigation 
established herein have the honour to report as 


_ follows: 


_ 


On the morning of the fourteenth day of 
August, 1918, the Board met in the Court 


_ House in the city of Peterboro. Notice of the 


meeting had been given and the representatives 
of both sides were in attendance. 


The members of the Board, James G. Mer- 
rick, Fred. Bancroft and Colin G. Snider, were 
all present, and having been sworn, proceeded 
with the investigation. 


The employer was represented by George W. 
Watts and E. G. Patterson, and the employees 
were represented by H. W. Harper, John Noble 
and John Cairnes. 


The Board was in session on the fourteenth, 
fifteenth, sixteenth, twentieth, twenty-first, 
twenty-second and twenty-third days of August. 


The schedule of wages and shop rules asked 
by the employees was gone over item by item, 
and evidence, discussion and agreement heard 
on all matters on which the Board failed to 
secure an agreement. From time to time as 
favourable opportunities offered, the Board en- 
couraged and urged conferences and made sug- 
gestions with a view to securing an agreement, 
and on many points with success. 


The greatest difficulty which presented itself 
was in regard to classifying certain employees, 
either as machinists or toolmakers, specialists 
or electric workers. Unless this could be over- 
come all efforts to restore harmony and avoid 
further trouble in this factory seemed doomed 
to failure, and yet the Board as a whole did 
not feel qualified to decide the standing of 
individual employees. 


Various expedients were tried to make a 
satisfactory classification, and it was finally 
agreed to have Robert Dobie, acting for the 
employer, and Alexander Murray, for the em- 
ployees, make classification and fix wages for 
each employee as to whom no agreement had 
been made, and both sides agreed to accept 
the decision of these two men if they could 
agree. Later, Messrs. Dobie and Murray put 
in their report in writing, having agreed to 
every man in dispute. This report is attached 
to and forms part of our report. 


This report puts the wages of H. B. Rogers 
at 45 cents per hour and A. Smeaton at 47 1% 
cents per hour. The employer had at a pre- 
vious meeting of the Board expressed its will- 
ingness to pay each of these men 50 cents per 
hour, and the Board recommends that as this 
expectation had been raised it should ‘be carried 
out with these two men. 


Mr. James G. Merrick joins in all of this 
report excepting the section 10 of the schedule 
which deals with apprentices, as to which he 
refuses to place any limitation on the number 
of apprentices which the company may engage, 
He also refuses to agree to any increase of 
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wages being given to the power house operators 


and objects to the increases in the minimum 


rates of pay being given from any time pre- 
vious to the date of this report. 


It is a pleasure to us to say that, although 
conflicting interests, which the men seem to 
think and the company seem to think were of 
very great importance to them and were keenly 
contested throughout, the matter was carried on 
in a spirit which reflects credit upon the 
moderation of language that they universally 
indulged in. Nothing of an unpleasant nature 
has arisen throughout the long continued dis- 
cussions which we have had. 


The members of your Board signing this 
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report hereby return the schedule of wages © 


and rules and regulations which, with the ex- 
ception mentioned made by Mr. Merrick, we 
have agreed upon as being, in our opinion, 
reasonable at the present time in consideration 
of all the facts and evidence laid before us, 
and which we think ought to be accepted by 
both the parties to this difference. 


All of which we submit respectfully. 


(Sgd.) CoLin G. SNIDER, 
Chairman. 


(Sgd.) FRED. BANCROFT. 
(Sgd.) James G. MERRICK. 


Peterboro, August 24, 1918. 


SCHEDULE OF WAGES, RULES AND REGULA- 
TIONS RECOMMENDED BY THE BOARD 
FOR ACCEPTANCE BY THE PARTIES. 


1. Nine hours shall constitute a day’s work for 
the first five days of the week and five hours on Sat- 
urday, to be worked as follows: From Monday until 
Friday inclusive, hours to be worked must be between 
7 a.m. and 5 p.m., and on Saturday between 7 a.m. 
and 12 noon. 

The foregoing shall not affect departments now 
working a shorter day. 

2. All hours worked in excess of this shall be over- 
time and shall be paid as follows: From the end of 
the regular working day until 10 p.m. on the first five 
working days of the week at the rate of time and a 
half. After 10 p.m. at the rate of double time until 
workman is finished and goes off duty. 

On Saturday time and a half shall be paid after 
12 o'clock noon, then double time after 5 o’clock 


.m, 

: 3. Double time shall be paid on Sundays and the 
following holidays: New Year’s Day, Good Friday, 
Empire Day, Dominion Day, Civic Holiday, Labour 
Day, Thanksgiving Day and Christmas Day, and in 
cases when the holiday falls on a Sunday the overtime 
rate shall be paid on the day on which the holiday 
is observed. 

4. Hours to be worked on night shift shall be as 
follows: Ten hours a night from Monday night until 
Friday night inclusive, all hours worked in excess 
of this shall be overtime and paid for as follows: 
From the end of the regular working night, time and 
a half for the first five hours, after which no employee 
should be expected to continue working. 

5. When a man working on a night shift is re- 
quired to work on Saturday night he shall be paid 
time and a half until midnight, after that double 
time until he goes off duty, and all time worked Sun- 
day night shall be paid for at the rate of double time. 
Sunday commences 12 p.m. on Saturday and ends at 
12 p.m. Sunday. 
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6. When men employed on the day or night shift 
are required to change from one to the other and are 
required to work two shifts or part of two shifts in 
any 24 hours the second shift shall be paid for at 
overtime rates. 

7. When a man is called out to work after the 
close of the regular working day he shall not be paid 
less than three hours unless he is notified to return 
to work before leaving the premises, in such a case 
his time shall start not later than one hour after the 
close of the regular work day. : 

8. Rates of pay shall be as follows: Minimum rates 
for toolmakers, 60 cents per hour; minimum rate 
for machinists, 55 cents per hour; minimum. rate for 
specialists, 45 cents per hour. Employees in punch 
press department receiving ‘less than 20 cents per 
hour to receive 20 per cent increase; those receiving 
20 cents and not over 30 cents per hour, 15 per cent 
increase; those receiving over 30 cents per hour, 
12 per cent increase. 

Electrical workers receiving less than 20 cents per 
hour to receive 20 per cent increase; those receiving 
20 cents per hour and not more than 35 cents per 
hour, 15 per cent increase; those receiving more than 
85 cents per hour, 10 per cent increase. 

Power house operators to receive 10 ner cent in- 
crease. 

Where more than the above rates are being paid 
no reduction shall take place. 

9. During slack periods, before any reduction is 
made in any branch of its employees the working 
day shall be reduced to eight hours a day for five 
days a week. 

10. Apprentices shall serve four years at the trade 
and in no case shall leave their employer without just 
cause. The number of apprentices shall be as fol- 
lows: one for the shop and one for every five ma- 
chinists employed. , 

11. Apprentices starting the trade in 1918 shall 
receive 15 cents per hour, and on the expiration of 
apprenticeship shall receive the standard rate of pay. 

12. Specialists shall not be employed on machinist’s 
work to the detriment of machinists or apprentices, 


_or advanced to the detriment of machinists or ap- 


prentices. i 
13. No machinist or apprentice shall be required to 
operate more than one machine at one time. 


14, If any grievance arises between the parties to 
this contract the employer agrees to receive a com- 
mittee of its employees from the same department 
affected, and if possible to adjust such grievance. 


15. In case of a disagreement over the interpre- 
tation of this schedule, there shall be no cessation of 
work until negotiations between the highest representa- 
tives of both parties shall have failed to come to an 
understanding. 


16. No discrimination shall be shown against shop 
committees elected by the men to transact their busi- 
ness. 

17. This schedule shall remain in force for one 
year, beginning on the first of June, nineteen hundred 
and eighteen. 


(Sgd. CoLIn G. SNIDER, 
Chairman. 
~ (Sgd.) FRED. BANOROFT. 
(Sgd.) JAMES G. MERRICK. 


Peterboro, August 24, 1918. 


The men named hereunder have been agreed upon 
by the employer as toolmakers or to be paid tool- 
makers’ wages: 


H. Conwiord: 


J. Ahern. J. Pitchford. 

EF. Cavalear. G. Snowden. E. Rahem!. 

F, Champion. M. Sharp. E. Wickland. 

W. G. Freeburn. F. Ifuppe. J. Sager. 

J. Grimison. A. Vass. _ A. Gilbert. 

C. McKay. 
(Sgd.) Corin G. SNIDER, > 

Chairman. 

(Sgd.) FRED. BANOROFT. 
(Sgd.) JAMES G. MERRICK. 
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These men whose names are hereunder written have 
been agreed on by the employer as machinists: 


E. Baldry, T. Moor. H. Donivan. 
BE. Bartley W. Moor. A. Lastlette. 
A. Barnes E. Marchand. D. Memmo. 
A. E. Bohn A. Millard, D. Beck. 

J. Bell. B. Meor. R. Buntin. 
H. Connelly. C. Masterson. H. Mason. 
J. Cairns. A. Murray. C. Pink. 

~S. Cadigan. F. McArthur,: J. Runnett. 
R. H. CollingwoodA. McLaren. B. Cookman. 
E. Cronk. N. J. O’Brien. W. BR. MeNeil. 
EK. Coss. . A. Prest. ' C. Horton. 
N. J. Coss. W. H. Payne. H. Snowden. 
W. J. Collins. HJ. Palin. H. Moore. 

J. Collinson. J. F. Pilling. S. Jones. 

H. Coudery. G. W. Robinson. C. Harrison. 
T. Gooley. J. Sweir. H. Allen. 

A. Doris. — W. Sutherland. A. McFarlane. 
W. E. DorringtonJ. Sanderson. A. Foley. 

D. Donoghue. C. Thompson. F. Mortimer. 
G. Everall. H. Thompson. F.. Fairley. 
©. Eaton. W. H. Thompson.H. Buckley. 
P. Finnie. -K. Turner. C. Clemence. 
M. H. Galvin G. Thompson. W. Henry. 
C. J. Goodfellow. W. Walker. H. Tremblay. 
J. H. Hamer. F. G@. Wiman. G. Yonker. 
KB. J. Hickey. H. M. Wilson. R. Gibson. 
R. E. Heath. H. A. Webb. .. Robinson. 
G. L. Knight. D. Youngson, P. Adamson. 
F. Leplant. R. Beaton. 


The employer agrees to pay 45 cents an hour to 
each of the following men for whom it is asked by 
the men as specialists: 


R. Crookshanks. A. V. Leal. H. Alton. 
J. Knight. R. S. Clifford. 
(Sgd.) Conin G. Sniper, 
Chairman. 
(Sgd.) FreD. BANCROFT. - 
(Sgd.) JAMES G. MERRICK. 


The Chairman, 
Board of Conciliation. : 

We, the committee appointed by the Board of Con- 
ciliation to consider the classification and rate of 
wages to be paid to the employees under discussion 
at the Canadian General Electrie Company (Peter- 
borough works), herewith beg to submit our report. 


(Sgd.) Rost. Dostiz, 
Mechanical Superintendent, 
Canadian General Electric Co., Ltd. 


(Sed.) ALEXANDER MuRRAY, 
Machinist, 
Canadian General Electric Co., Ltd. 


Peterborough, August 23, 1918. 
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Blackie Aire sete s ** 146.2) 4714 

Brady, BaJe.. + 142.9] 47% 

Coutuy Jere oe i 149.5} 50 

Lebar, E....... ik 146.2] 4714 

Moore, B. R * 152.8} 52.8 E 

Meeks; Avs... se S150) 50 

McWilliams, R.J. ss 4622174724 

McNamara, R.J. Ness 55 

Simmons, J..... iF rn to 50 

Bulley Ieee “4 145 A714 

MelferwS ase Hy ** 149.5} 50 

Dunlop, Diss» Hf Ae 45 

Graiewehaern aiiaeo Commutator..|49.5} 5214 

Pasey? Tae, Ys. Switchboard. .|49 50 

Asta Hen eetu. BTSs eee 45 50 

Payne, W. H ht RP Ee Lape 42.9] 47% 

Campbell, M. Sod Seat ee 39.6] 45 

Gollist hee is a. 5 Ms een 37.5| 42% 

abbanés de Rave lie ee 27 .6153.5 

Briscoe, A...... Dee Cee er 32.5] 45 

a hompsen, Ls. crea noe heen 40 50 

Hanrahan Sie vere) sees te eee: 46.2) 50 

Menno, D...... OF rae ators 49.5} 50 . 

Wheeler, W..... Pe Le ens 

Roddy, F....... NO 1 en 42.9] 50 

GohrenyDie = Heese eae 42 42 

Gasley, G.:..... pe eg ee 42.9} 50 

Stevens, J. A..../Controller..../36.3} 45 

Smeaton, A..... Oot enc: 45 474% 

Rogers; Baie sieihas ee ie uae 39.6] 45 

Teen Seen ee ae mr uek ea 39.6} 50 

MECHANICS 
3 8 
S)| ose 
Name Dept. | 5 2 ® Remarks. 
asia 

Prost, C....|Brass 50 155 

Ahearn, J.../Tool 59 =+|60 

Gibbs, 8....] ‘“ 56.1/56:1|Not accepted as a tool 
maker. 

Carts..Hese Nese 155 15714%|Not accepted as a tool 
maker, but is accepted 
as an improver in tool 
department. 

Carter, W...|Machine |42.9|/42.9|Could not accept himasa 






machinist if expected 
to be paid machinist’s 
rate. 


machinist if expected 
to be paid machinist’s 
rate. Old man. 
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Report of Board in Dispute between the Canadian Pacific Railway and its 
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/ 


REPORT was received from the 

Board established to deal with the 
— dispute concerning wages and rules be- 
- tween the Canadian Pacific Railway and 
its commercial telegraph operators, being 
members of the Commercial Telegraph- 
ers’ Union of America. The Board was 
composed as follows: His Honour Judge 
Jas. H. Seott, of Perth, appointed by 
the Minister in the absence of a joint 
recommendation from the other two 
Board members, Messrs. W. N. Tilley, 
K.C., of Toronto, and D. Campbell, of 
Winnipeg, nominees of the company and 
employees respectively. The award con- 
tained certain recommendations as to 
amendments in the rules and rates of 
wages and was accepted by the com- 
pany, but the employees refused to ac- 
cept other than the conditions set forth 
in the minority. report which was pre- 
sented by Mr. Campbell. Word was re- 
ceived in the Department that negotia- 
tions were being renewed in an en- 


deavour to arrive at an amicable settle- 


ment of the points in dispute.. 


Report of Board 


In the matter of the Industrial Disputes In- 

: vestigation Act, 1907, and of a dispute 
between the Canadian Pacific Railway 
Company (employer) and its commercial 
telegraph operators, being members of the 
Commercial Telegraphers’ Union of 
America (employees). 


The Honourable T. W. Crothers, K.C., M.P., 
Minister of Labour, 
Ottawa. 


The Board of Conciliation and Investigation 
established and appointed by your orders, 
dated respectively the twenty-sixth day of June, 
1918, and the sixth day of July, 1918, and to 
which the foregoing dispute was referred, beg 
to submit the following report: 


Every effort was made to proceed promptly 
and expeditiously, and, although the _ seven- 
teenth, twenty-second and twenty-ninth days 
of July were fixed successively and by consent 
for the commencement of the Board’s sittings, 


it was not, until the fourteenth day of August 
instant, found possible to secure the attendance 
of all the members. On that day, however, the 
investigation was opened, after due notice, in 
convenient quarters in the Canadian Pacific 
Railway Telegraph Building, No. 4, Hospital 
street, Montreal. The employer was represent- 
ed by Mr. J. McMillan, Mr. W. M. Thompson 
and Mr. W. Marshall, and the employees by 
Messrs. Thomas Carrothers (Montreal), G. R. 
Pawson (Toronto) and J. F. Campbell (Van- 
couver). The usual preliminaries having been 
disposed of and a general survey made of the 
differences between the parties and their causes, 
the luncheon hour was extended at the Board’s 
suggestion in order that the representatives 
on each side might confer with a view to an 
adjustment without intervention. This confer- 
ence having failed, the Board then proceeded 
from day to day to get at the facts in dispute. 
The case from each viewpoint was exhaustively 
and creditably presented. Every facility was 
given to both parties to,emphasize their re- 
spective attitudes in any-way that appealed to 
them and to discuss the subject matter without 
regard to a relevancy or otherwise. The griev- 
ance centred in a claim for salary increases 
and improved working conditions. The con- 


ditions of employment between this company ~| 


and its commercial telegraphers have for some 
years been embodied in a Schedule of Rules 
and Wages, and, for the purposes of _ this 
Board, it has not been necessary to consider the 
situation prior to the schedule in effect on first 
July, 1912. 
dissatisfaction on the part of the employees, 
a Board of Conciliation, upon their demand, 


met in July, 1917, and determined upon certain . | 


changes in the rules and increases in the scale 
of wages which went into effect on first Sep- 
tember, 1917. That Board’s report was not 
unanimous, the company’s representatives being 
unable to join in it, but, nevertheless, the com- 
pany submitted to its recommendations, as 
amended by consent of the employees. The 
operators have, within six months of the pre- 
vious adjustment, renewed their demands in 
so far as they remain unsatisfied. 


Some of the proposed amendments of the 
rules have been assented to by the company— 
others have been settled unanimously by the 
Board. In some important. particulars, how- 
ever, it is to be regretted that all the members 
are unable to see ‘‘eye to eye’’ and that in 
the result separate findings and recommenda- 
tions have to be submitted. It is most satis- 
factory, however, 
proceedings have been characterized by fair 
consideration, general good humour, and a real 
desire to work out the spirit of the Act. The 


Since that time, as a result of 


to observe that the whole 4 
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undersigned beg to submit the accompanying , 


proposals as affecting, in their judgment, a fair 
solution of the alleged grievances. 


In the matter of wages the company have 


acceded to an increase based upon the applica-. 


tion of the findings of the McAdoo Commission, 
and the undersigned are of opinion that this 
affords a fair adjustment of wages and should 
be adopted. Their proposal shows some dis- 
parity between Toronto and Montreal, which 
should be adjusted by bringing Toronto wages 
to a level with Montreal. 

The Morkrum operators should be paid $70 
on entering the service; $75 after six months’ 
satisfactory service; $80 after one year’s ser- 

- vice. 

The change in wages should be made effective 

as of first August, 1918. 


(Sgd.) J. H. Scorz, 
: Chairman. 
(Sgd.) W.N. TILLEY. 


Montreal, August 20, 1918. 


AMENDMENTS TO RULES AND WAGES FOR 
CANADIAN PACIFIC COMMERCIAL 
TELEGRAPHERS, 


referred to in and forming part of the annexed 
report, dated August 20, 1918. 2 
ARTICLE 2. 


Paragraph 4. Amend to read as follows: 


~ In case of reduction of staff, the junior telegrapher 


from point of service on the superintendent’s district 
will be dispensed with, and if reduction is necessary 
in higher grades, the junior in higher grade will have 
the preference of continuing in the service, but at a 
reduced salary, and so on through each class until 
the junior class is reached. 7 


ARTICLE 5, 


Paragraph 1. Amend to read as follows: 

Telegraphers shall be granted leave of absence 
each year with phy at regular wages as follows, viz.: 
one week after the first and second years and two 
weeks after three years’ service. 

Paragraph 7. Amend to read as-follows: 

Where regular relieving agents are appointed, they 
will not be included in the telegraphers’ ratings while 
engaged in such duties, but will retain all seniority 
rights and will receive.one dollar per day extra ex- 
penses while away from headquarters. ~ 


Add new paragraph 8 as follows: 

On and after the first day of September, 1919, 
where telegraphers are required to use typewriters, 
the same shall be supplied and maintained by the 
company. 

ARTICLE 6. 
Paragraph 2. Amend to read as fo’lows: 


No telegrapher shall be compelled to work more 
_than five consecutive hours without a lunch relief, 
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wea Minority Report 


In the matter of the Industrial Disputes Act, 
1907, and of a dispute between the Cana. 
dian Pacific Railway Company, employers, 
and its commercial telegraph operators, 
being members of the Commercial Tele- 
graphers Union of America, employees. 


To the Honourable Thomas W. Crothers, 
Minister of Labour, 
Ottawa, Canada. 


Pursuant to your appointment, dated the 
twenty-sixth day of June, A.D. 1918, the Board 
of Conciliation, to which the above dispute was 
referred, proceeded with the hearings of the 
parties in the city of Montreal, on the four- 
teenth day of August, and concluded on the 
eighteenth day of August, 1918. Efforts to 
bring about a settlement by conciliation met - 
with failure, and it then became necessary for 
the Board to prepare a report setting forth 
the matters in dispute, and recommending to 
the parties some basis of a settlement which 
in its judgment would seem fair and equitable, 
having regard to all the circumstances, 

It is with’ very deep regret I have found 
myself unable to agree with my colleagues on 
the Board, and I therefore beg to submit here- 
with a minority report, much as I dislike doing 
So, particularly at a time like the present. 

During the hearing of the dispute, the com- 
pany was represented by its manager, Mr. J. 
McMillan, and the superintendents, Mr. W. 
Marshall, of Winnipeg, and Mr. W. M. Thomp- 
son, of Montreal. The employees were repre- 
sented by Messrs. Thos. Carrothers, of Mont- 
real; J. F. Campbell, of Vancouver; G. R. 
Dawson, of Toronto, and other witnesses were 
present from St. John, Winnipeg, Moose Jaw 
and Calgary. 

The dispute consisted of a proposal by the 
telegraph employees of the company, number- 
ing about 500, located at the company’s prin- 
cipal offices in Canada from Halifax to Van- 
couver, whereby important changes in the work- 
ing conditions and material increases in wages 
were sought. Quite a large number of the 
employees concerned are women. Specifically 
the changes proposed in the working con- 
ditions of the employees consists of the fol- 
lowing numbered articles, which were to be 
incorporated into an existing schedule of work- 
ing conditions. 

Article 1. Amend Articles 1 and 8 by striking 
out the entire two Articles and substituting 
the following as Article 1: 


Paragraph 1. ‘‘Employees assigned to com- 
mercial telegraph service, whether operated by 
the Morse system, telephone, or any automatic 
device of any character, or who are required 
to devote any portion of their time to the trans- 
mission or receiving of telegraph matter, by 
any device whatsoever, will be considered com- 
mercial telegraphers, within the meaning of 
this schedule. This, does not apply to em- 
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ployees handling sik matter ae ane dur- 
ing pie. act of filing for transmission or ae 
livery.’ 


Paragraph 2. ‘‘ Morse telegraphers shall have 
the right to operate any automatic device for 
the purpose of transmitting or receiving tele- 
graph matter, without reduction in salary and 
seniority shall govern.’ 


Paragraph 8. ‘‘When additional telegraph 

positions are created, compensation will be 
fixed in conformity with that for por Lons of 
the same class as shown in this schedule.’ 


Article 2.. Amend Article 2, Paragraph 3, 
to read as follows: 

‘¢A complete list of all telegraphers ee 
each superintendent’s district, showing senior- 
ity standing and salary, will be supplied month- 
ly to the representative of the telegraphers. 
This list, compiled according to seniority in 
the ratings, shall be subject to correction on 
“ proper representation from pe district chair- 
man.’ 


Amend Article 2, Pareerape 4, to read as 
follows: 


‘‘In case of reduction of staff, the junior 
telegrapher from point of service on the super- 
intendent’s district will be dispensed with.’’ 


Article 5. Amend Article 5, Paragraph 1, 
to read as follows: 


-“¢Telegraphers, after one (1) year’s service, 
shall be granted two (2) weeks’s leave of ab- 
sence, each year, with pay at regular wages.’ 


Amend Article 5, Paragraph 4, to read as 
follows: 

‘¢Wull holidays will be allowed on the follow- 
ing public holidays: New Year’s Day, Good 
Frrtay, Victoria Day, or (King’s Birthday), 
Dominion Day, Labour Day, Thanksgiving Day, 
Christmas Day.’ : 


Amend Article 5, Paragraph 6, 
follows: 

‘¢Telegraphers, when called upon to perform 
duties at other than their regular place of em- 
ployment, shall be allowed all necessary expense 
incurred, and overtime for travelling in excess 

of their regular tricks. When assigned to such 
duties, a telegrapher shall be advanced a reason- 
able amount of expense money.’’ 


Amend Article 5, Paragraph 7, to read as 
follows: 

‘‘ Where regular relieving agents are appoint- 
ed, , they will not be included in the telegraph- 
ers’ ratings while engaged in such duties, but 
will retain all seniority rights, and will receive 
one (1) dollar per day “extra expense while 
away from headquarters, and will be paid the 


to read as 


same wages as the men they relieve, provided 


such wages are not less than their own.’ 


Add to Article 5 a new paragraph as para- 
graph 8, reading as follows: 

‘¢Where telegraphers are required to use 
typewriters the same shall be supplied and kept 
in repair by the company.’ 

Add to Article 5 a new paragraph as pee 
graph 9, reading as follows: 
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ae person not employed as a telegrapher 
will not be allowed to send or receive telegraph’ 
matter. This does not apply to telegraph offi- 


Amend Article 5 by adding a new paragraph 
as paragraph 10, reading as follows: 


‘‘No discrimination shall be shown towards 
commercial telegraphers in the matter of trans- 
portation. They shall be entitled to the same 
privilege as any other employees.’’ 


Article 6. Amend Article 6, paragraph 1, to 
read as follows: 


‘CAt offices where two (2) or more tele- 
graphers are employed, the hours of duty shall 
be as follows: 


Eight hours shall constitute straight day 
duty, beginning and ending between 7 a.m. and 
6 p.m. 

Seven hours shall constitute a day’s work on 
all other tricks, and no trick shall be split more 
than once, nor extended over ten (10) hours. 


At all other offices the hours of duty shall 
be ten (10) consecutive hours, including one (1) 
hour for lunch.’’ 


Amend Article 6, paragraph 2, to read as 
follows: 


‘‘No telegrapher shall be compelled to ick 
more than five (5) consecutive hours without a 
lunch relief. ’’ 


Amend Article 6, pareee oh 3, to read as 
follows: 


‘¢Overtime will be computed at the rate of 
five (5) hours per day on regular week days, 
and at the rate of three and one- ‘half (314) 
hours on Sundays and public holidays.’ 


Add to Article 6 a new paragraph as para-~ 
graph 6, reading as follows: 
‘<Overtime shall not be compulsory.’’ 


Add to Article 6 a new paragraph as Bates 
graph 7, reading as follows: 


‘*A telegrapher will be entitled to two (2) 
short relief periods of a maximum of fifteen 
(15) minutes each on each trick. He will make 
application in writing and will be given relief 
within thirty (30) minutes of such applica- 
tion.’ 

The wage increases were set out in a lengthy 
schedule and amounted to an average increase 
of $23.00 per month to each employee. 


It appears that schedule agreements between 
the company and these employees have been in 
existence since about 1908, and changes have 
been sought in 1911, 1912, 1916 and 1917. 
While some changes either in the working con- . 
ditions or wages, or in both, have been obtained 
in each of the above years, there are, however, 
some improvements sought at this time which 
have been a matter of dispute on several of | 
the previous occasions. In fact, these disputes _ 
were referred to a Board of Conciliation in 
1911, and in 1917, and on both occasions it so 
happened that I was appointed to represent 
the employees on these Boards. In 1911 a set- 
tlement was reached between the parties upon 
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all matters-before the Board. In 1917 no settle-~ 
ment could be obtained and the majority of 
the Board recommended the adoption of cer- 
tain rules and rates of pay as the basis of settle- 
ment at that time, the employees being urged 
by the Board to postpone the balance of their 


_ demands to some future time. This report was 


made by the chairman and myself and is con- 


tained in the Lasour Gazerte of August, 1917. 


The company’s representatives made a minority 
report which likewise appears in the said num- 
ber of the Labour GAZETTE. 


The company refused to adopt the Board’s 
report and (as I am now advised by the em- 
ployees) rather than engage in a strike or force 
its adoption, consented to some amendments 
to it to suit the company’s demands. 


In the operation of the company’s telegraph 


‘System, including the transmission and delivery 


of commercial telegrams and cables, as well as 


_ considerable quantity of telegrams that belong 


to the company’s railway service, in addition 
to the usual Morse system of telegraphy the 
company operates a mechanical or automatic 
device known as the Morkrum system, whereby 
messages are transmitted over the telegraph 
lines by the operators of a machine having a 
keyboard somewhat similar to that of a type- 
writer, and are received by the counterpart of 
this machine. These automatic machines are 
now operated by young women who are not 
familiar with the Morse system, but work in 
the same offices with the Morse operators. The 
company contends that with these machines 
approximately three times as much _ business 
can be handled, with a similar number of em- 
ployees, as can be handled by the Morse system. 
These machines appear to have been adopted 
in 1911, and the number in use has been in- 
creased from time to time until at the present 
time a very large proportion of the company’s 
business between its larger offices, such as 
Montreal, Ottawa, Toronto, Winnipeg, Moose 
Jaw, Calgary and Vancouver, is handled by 
them. The installation of a set of these ma- 
chines, and the employment of young women, 
is said to have displaced about six Morse tele- 
graphers. The academic qualifications of Morse 
and Morkrum operators would be about the 
same. The technical skill of Morse operators 
is acquired in from four months to a year, 
while that of Morkrum operators is acquired, 
according to the company’s contentions, in a 


_ few days by a person who is a qualified typist, 


and according to the employees’ contention in 
from several months to a year. 

On account of the determination of the em- 
ployees to include the Morkrum operators in 


_ the schedule of working conditions and at the 


same rates of wages, and the very positive un- 
willingness of the company to so include them, 
the foregoing somewhat lengthy explanation 
seems necessary in order to understand the full 
nature of the dispute. 


By Article 1, as proposed by the employees, 


‘ the Morkrum operators would be classified with 


the Morse operators without any distinction as 


o 
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to working conditions and wages. The Board 
in 1917 recommended their inclusion as far as 
all the working conditions were concerned, but 
did not make any recommendation to place them 
on the same basis as to wages. They, too, con- 
tended that the Morkrum operators should not 
be paid the same wages as the Morse operators 
because these wages were for skilled work, and 
also contended that to include them as pro- 
posed would give the Morse operators an ad- 
vantage whereby Morse men senior in the ser- 
vice would crowd out the Morkrum operators 
who were junior to them. 

It was further contended that as clause 4 of 
Article 6 of the existing schedule provided for 
a minimum of work of 30 messages per hour 
for Morse operators, and that this minimum 
really amounted to a maximum, that its appli- 
cation to the Morkrum operators would reduce 
their output to about 65 per cent. 


On the other hand the employees contended 
that their wages were so low that they could 
not be regarded as wages of skilled men; that 
no unfavourable advantages would result to 
employees engaged as Morkrum operators, and « 
that inasmuch as both Morse and Morkrum 
operators were employed in transmitting and 
receiving the company’s telegraph business, 
their employment was practically the same and 
that, therefore, they should be classified and 
paid on the same basis. The company also 
pointed out that telegraph companies and cer- 
tain railroad companies in the United States 
employed Morkrum operators at a lower rate 
than for Morse operators. The company also 
objected to making any changes in the working 
conditions during the war. 


The employees also pointed out that the 
Southern Pacific Railway Company used the 
Morkrum machines and paid the operators the 
Same rates as were paid to Morse operators. 
Also that a very undesirable relationship exists 
between the telegraph companies in the United 
States and their employees. 


So far as the inclusion of the Morkrum 
operators in the schedule of working conditions 
is concerned, I can see no valid objection to 
it if these conditions are fair, and the Board 
which considered this matter in 1917 so held. 
The minimum work clause, contained in clause 
4 of Article 6 (as the employees suggested) 
should be amended by adding to the end thereof 
these words, ‘‘this clause is not applicable to 
Morkrum operators,’’ and thus meet this objec- 
tion of the company. 

The contention that changes in working con- 
ditions during the war should not be used by 
an employer as a basis for refusing fair work- 
ing conditions any more than the employees 
should take advantage of the war situation to 
enforce unreasonable conditions. The wages of 
Morkrum operators now are $60.00 per month 
for the first six months; $65.00 per month after 
six months, and $70.00 per month after one 
year. The wages of Morse operators range all 
the way from $55.00 per month up to $105.00 
in the unclassified, and from $85.00 to $105.00 
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in the classified. But these wages are not above 
those now paid to unskilled labour in this coun- 
try, and as the work of both Morkrum operators 
is as arduous and requires as close tension as 
that of Morse operators, I am unable to make 
any distinction upon that ground. Moreover, 
if the workmen are not to suffer injury by 
the adoption of new and modern inventions 
or should have their earnings considered at all 
from the standpoint of productivity or output, 
then there can be no answer to a demand for 
paying Morkrum operators fully as much or 
“more than Morse operators. 

The company has adopted the principle in 
this and all other classes of its service that in 
reducing the staff at any given time, the junior 
employees in point of length of service should 
be the first to be laid off, and I can see no 
reason why any exception should be made in 
this rule as between the Morkrum and Morse 
operators, so long as those retained are capable 
of performing the work required of them. I 
therefore recommend the adoption of Article 1. 

As to Article 2 it was proposed to change 
the present arrangement of correcting mistakes 
in seniority lists through the district chairman. 
The company pointed out that every employee 
had the right personally to take up with the 
officers of the company any grievance which 
he might have, and that this clause would in- 
terfere with that. It would seem fair that 
this right should not be interfered with, and 
I therefore recommend that paragraph number 
3 be not adopted. 

It was agreed by the company that paragraph 
number 4 in the present schedule should be 
amended by adding the words, ‘‘on the super- 
intendent’s district’’ after the word ‘‘with’’ in 
the second line, and I recommend that this 
change be made, and that the proposed para- 
graph 4 be dropped. This should be done. 


Amendments to Article 5 of the existing 
schedule were proposed to paragraphs 1, 4, 6 
and 7 thereof, and it was also proposed to add 
thereto new paragraphs numbering 8, 9 and 10. 


With reference to paragraph 1, the company 
eontended that in 1917 the period of service 
required before the holidays were granted had 
been reduced from four to three years, and 
that to further reduce it would entail the em- 
ployment of additional men at ‘the present 
time, which was undesirable. 


On the other hand, the employees contended 
that the nature of their work was such that 
very close tension was required at all times, 
and that the principle of holidays was generally 
recognized by all employers of office and cleri- 
cal help, and that an annual vacation was essen- 
tial in the interests of their health and well- 
being, and also that if a vacation period was 
inaugurated, employees could and would offset 
the loss of time to the company by increased 
efficiency. 


Having regard to these various representa- 
tions, and although I believe that not less than 
two weeks is required for a reasonable vacation, 
I would, however, agree with the recommenda- 
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tion of my colleagues in the matter, viz., one 
week’s vacation after the first and second year’s 
service respectively, and two weeks after the 
third and subsequent years. 

By the changes proposed in paragraph 4, 
the employees sought to obtain full relief from 
work on the ordinary legal holidays, the present 
practice being that employees are required to 
work half time on these days. Having regard 
for the representations made by the parties, 
it does not appear that it would be unreason- 
able to expect the present conditions-in this 
regard to continue. 


Paragraph 6 provides for the payment of 
overtime while travelling on the company’s 
business outside of the regular hours of -ser- 
vice. The present arrangement provides that 
time travelling in excess of regular hours of 
service shall be paid for at overtime rates up 
to 11 o’clock in the evening. Having regard 
for all the circumstances in this matter and the 
comparatively small amount of travelling in- 
volved, it would not seem unreasonable that the 
present conditions should be continued. 

Paragraph 7, as proposed, was agreed to by 
the company, and I therefore recommend its 
adoption. 

The proposed new paragraph 8 provides that 
where telegraphers are required to copy mes- 
sages by use of a typewriter, and which is the 
universal practice at the present time, that the 
typewriter should be suppled and kept in re- 
pair by the company. This matter has been a 
matter of dispute for at least eight years. The 
use of the typewriter was necessitated many 
years ago by telegraphers being afflicted with 
writer’s cramp. It was soon found that once 
proficiency was acquired, a telegrapher could 
copy messages more rapidly and accurately 
by using a typewriter, and at the same time 
produce in many instances a more legible copy. 
The companies realized the higher degree of 
efficiency by the use of the typewriter, and for 
a time would pay slightly higher wages to an 
operator who could use a typewriter, but later 
it became in practically all commercial tele- 
graph offices of this and other companies one 
of the necessary qualifications for employment. 
Up to the present time the company has requir- 
ed its employees to furnish their own type- 
writers and generally to keep them in repair. 

The company contends that once having 
recognized the greater efficiency in the com- 
mencement of the use of the typewriter by in- 
creasing wages, the cost of the typewriter has 
been met, and that in any event the company 
should not now be required to meet the heavy 
outlay for a supply of typewriters for all its 
offices. 

The employees represent that the recognition 
given originally for the use of the typewriter 
has since disappeared, because, in empleying 
new men for service previously paid for at a 
particular rate the new employee would be com- 


pelled to accept a lower rate; that the increased _ 


efficiency by using the typewriter more than 
offsets any outlay in the cost and upkeep of 
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the typewriter; that some telegraph companies 
in the United States now furnish their tele- 
graphers with typewriters; that it was part of 


.the necessary equipment in an office for the 


performance of their service for the company, 
just as the Morkrum typing machines are essen- 
tial to the transmission and receiving of tele- 
graph matter by that system, and that in the 
large majority of cases the typewriters which 
the telegraphers are now using are worn out 
in the company’s service and must be replaced. 


It seems extraordinary that part of the neces- 
sary office equipment for transacting telegraph 
business, as the company requires it transacted, 
should be purchased and maintained by the em- 
ployees. If the cost of purchasing the new 
typewriters constitutes a large sum of money, 
surely the company is better able to and more 
entitled to meet this outlay than its employees 
who are struggling to live and support fami- 
lies upon their meagre wages. The greater 
the cost the greater would be the obligation 
upon the company rather than upon the em- 


ployees, but it was pointed out that a special’ 


typewriter is being made, suitable for this ser- 
vice, and that in buying a number of them 
the cost price was in the neighbourhood of 
$30.00 each. 


It seems that an additional hardship also 
exists by some telegraphers being required by 
their chief operators to hand over the use of 
their typewriters to newly employed operators 
employed by the company, whose services may 
not be permanent and who are unwilling or un- 
able to purchase their own typewriters. 


It was also pointed out by the employees 
that if typewriters were supplied by the com- 
pany, one typewriter for each necessary wire 
circuit would accommodate an average of about 
three operators, as the operators follow each 
other in working different shifts. I therefore 
recommend that the rule be adopted obligating 
the company to furnish and keep in repair the 
required number of typewriters. 


The proposed new paragraph 9 contemplates 
the prevention of check boys, employed at 
$20.00 and $25.00 a month, from being used 
to transmit telegraph messages instead of the 
men who are regularly employed for the ser- 
vice. In a comparatively short time one can 
learn to transmit by the Morse code, but the 
receiving process requires a very much longer 


_ period of practice, and the company has some 


of its check boys transmit some of the mes- 
Sages as soon as they are capable of that part 


of the work. 


The company contend that this was necessary 
in order to give these boys an opportunity of 
learning the practical part of telegraphy, and 


' that it enabled them to utilize the assistance of 


_ these boys to take care of extra business from 


time to time. 
_ by the use of the check boys the regular staff 


The employees contended that 


of telegraphers could be reduced and an oper- 


if 


ator receiving messages transmitted by a check 
boy was necessarily delayed, to the detriment 
of the quality of work which was required of 
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him. While it would seem that the employees’ 
objections are. reasonably founded, it would 
not appear that the abuse is of sufficient im- 
portance to require the company to discéntinue 
it at the present time. 


By proposed new paragraph 10 the em- 
ployees desired to obligate the company to 
Secure where possible transportation from other . 
railway companies in the same manner as it 
is sometimes done for employees who are en- 
gaged purely in railway work. Having regard 
to all the representations and the facts thereby 
in evidence, it would seem that this paragraph 
could be very well abandoned for the present. 


Article 6, paragraph 1, proposes a reduction 
in hours of service. At the present time there 
are three shifts working, one known as the 
day shift which works eight and one-half hours 
per day, another shift known as the early night 
staff, working seven and one-half hours per 
day within a period of ten hours, and a third 
shift known as the all night men, working 
a period of seven hours commencing not earlier 
than eight o’clock in the evening. It was pro- 
posed to reduce the eight and one-half hour 
period to eight hours and the seven and one-half 
hour period to seven hours. The company con- 
tended that this would necessitate the employ- 
ment of additional men in its larger offices, | 
which were not now available, and that the 
present hours were not exacting, and that if 
the eight and one-half hour period were reduced 
to eight hours there should be the adoption of 
a universal eight-hour workday. 


On the other hand the employees contended 

that the seven and one-half and the seven hour 
periods have been in existence for many years; 
that it was not necessary in commercial tele- 
graph business that the twenty-four hour period 
of each day should be covered, because from 
five till eight o’clock in the morning there was 
practically no business to be transacted, and 
that in view of the seven and one-half hour 
period being divided and spread over a period 
of ten consecutive hours. to meet each day ’s 
particular periods of peak-load traffic, not more 
than seven hours should be required. They 
also urge upon the Board that the work was 
very exacting and required very close applica- 
tion at all times, so that employees were con- 
stantly at work under an exacting strain. The 
employees further contended that there had 
been during the past month plenty of tele- 
graphers available, and that men had been . 
laid off on account of so-called lulls in traffic, 
but that at the very time during which they 
were working they had worked in the neigh- 
bourhood of one hundred hours’ overtime per 
month, and they also mentioned Specific cases 
where telegraphers had applied for employment 
recently and were informed they were not 
needed. 
- In 1917 the Board reduced the hours of the 
first shift of men from nine to eight and one- 
half hours, but it was not intended that further 
consideration should not be given this matter | 
at any future time. There can be no doubt 
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that a period of eight hours in employment 
such as commercial telegraph business should 
constitute a maximum workday. In no case in 
railway telegraph service, where the work ap- 
proaches the close tension of the commercial 
telegraph business, are men required to exceed 
eight hours per day. I would therefore recom- 
mend, in view of these facts, that the eight and 


‘one-half hour workday should be reduced to- 


eight. hours. 


Paragraph 2 of this Article was agreed to by , 


the parties. 
It was proposed by paragraph 5 to alter the 

pasis of payment for overtime worked from 

seven to five hours, and on Sundays and public 


holidays to three and one-half hours. The 


present method of computing overtime is to 
calculate the hours per month on the basis of 


_ seven hours per day, twenty-six days per month, 


dividing this result into the monthly rate to 
ascertain the hourly rate for overtime. 


The company contended that the present rate 
‘should not be disturbed because of the reason- 
ably short hours of service, that the employees 
could very well afford to work overtime at the 
present rate; that overtime was necessarily in- 
cidental to the service, and that, in fact, a great 
many men were glad of the opportunity. 


The employees contended that owing to the 
exacting nature of their work they should not 
be required to work beyond their regular hours 
of service if the health and well-being of the 
employees were fairly considered, and that the 
overtime rate ought to be considerably more 
than the regular hourly rate or the present rate 
for overtime, so as to compel the company in 
the interest of economy to reduce overtime to 


-a minimum, and at the same time compensate 


the employees for having to sacrifice their 
hours off duty which ought to be devoted to 
rest and recreation. 

My personal experience and observation in 
the, matter of overtime during a-~period of 
many years compels me to accept the views of 
the employees in this regard. It is a well 
established fact that so long as employers may 
compel employees to work overtime without any 
material increase beyond the regular hourly 
rate, excesses are‘ bound to occur to the detri- 
ment of the health of the employees. It has 
also been well established that low wages force 
the workmen to the desire to work overtime. 
The only remedy for these conditions has been 
the adoption of the almost universally recog- 
nized practice of paying for overtime at the 
rate of regular time and one-half. In fact, this 
company recognizes the practice with its rail- 
way telegraphers, its maintenance of way em- 
ployees, and in fact practically all employees 
whether rated by the day or by the month who 
work a specific number of hours each day. I 
can therefore see no reason why its commercial 
telegraphers who, probably above all others, 
having regard to the nature of their work 
should not be so paid, and I recommend that 
the overtime rate be at the rate of time and 
one-half in all instances. 
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Paragraph 5 of this Article provides that the 
working of overtime shall be optional with the 
employees. But having regard to the repre- 
sentation made by the company and the em- 
ployees, and realizing that it is to some extent 
a necessary incident to the employment, I think 
that for the present such a rule should be 
adopted. 


The proposal to adopt a new paragraph to 
this Article whereby employees would be allow- 
ed a short relief of fifteen minutes twice a day 
was contended for on the grounds that it was 
necessary in order to meet the demands of 
nature, and that in the past instances had oc- 
curred where employees had been refused rea- 
sonable request in this regard. On the other 
hand the company contended that the practice 
of relieving its employees for a few minutes 
when necessary was followed, and it was shown 
that in some instances the period of fifteen © 
minutes had been exceeded. 


While there may be cases where employees 
have a grievance in this matter it is difficult 
to believe that any employer would have so 
little humane consideration as to refuse reason- 
able requests in matters of this character. In 
declining at this time to recommend the adop- 
tion of the rule, future consideration thereof 
should not thereby be precluded if grievances 
of this character should arise. The discussion 
of this rule, however, served at least to indicate 
the close application to duty which the nature 
of the service demands of these employees. 


In the matter of the increase in wages the 
employees emphasized the extraordinary in- 
erease in the cost of living which had occurred 
during the past four or five years, and more 
especially in the last two years, and contended 
that during that time they had not received 
sufficient increases in wages to nearly meet 
this increase in the cost of living and that their 
wages were inadequate for the maintenance of 
a family, especially in the large cities and 
towns in which they are generally located. 


The company was willing to concede in- 
creases which in the aggregate were equivalent 
to the well known McAdoo award in the United 
States, plus an additional sum of $1,100. per - 
month, and also agreed to adopt any amend- 
ments made to the said award from time to 
time. The employees contended that the Mc- 
Adoo award was based upon the working con- 
ditions and wages applicable to the four classes 
of railway transportation employees, whose 
hours of service, working conditions and wages 
had been improved and advanced for many 
years, during which time their working con- 
ditions and wages had undergone few improve- 
ments. They also pointed out that the United 
States not being engaged in the war until 1917, 
these railway employees were making substan- 
tial improvements in their working conditions 
and wages during the years 1914, 1915 and 
1916, while they had withheld reasonable de- 
mands, largely owing to the fact that Canada 
during these three years had been engaged in 
the war, and they claimed that they should not 
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now be expected to accept the company’s pro- 
position. Notwithstanding the possible justifi- 
cation of the employees’ contentions it would 
seem that the company’s proposition would 
bring a substantial measure of relief, and I 


_ would therefore recommend its adoption and 


that the parties arrange the distribution of 


them according to the local requirements. 


The employees also proposed to include in 
their schedule the chiefs, This was vigorously 
opposed by the company, and the contention 
was made that men entrusted with the charge 
of other employees should not be included in 
the same schedule. 


The employees contended that the wire chiefs 
and traffic chiefs had nothing to do with the 
employing or dismissing of the employees, and 
that there was no obligation due the company 
by them which such common interests would in 
any way interfere with. 


Having regard to the fact that other classes 
of employees of the company, such as station 
agents. who have immediate jurisdiction over 
railway telegraphers, are included in the same 
schedule with such telegraphers, and also bridge 
and building foremen and section foremen are 
continually in charge of and have immediate 
jurisdiction over large gangs of men and super- 
vise their work and that these are all likewise 
included in the same schedule, it would seem 
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. quite consistent that the wire chiefs and traffic 


chiefs should be included in the telegraphers’ 
schedule, and I recommend the adoption of that 
amendment. 


A difference exists between the company and 
the employees as to the date upon which the 
adjustment of these rules and wages should be- 
come effective. The agreement between them 
provides that the existing schedule may be 
terminated upon 30 days’ notice. It appears 
this notice was given about the last of March, 
1918, and in any event was operative from 
April thirtieth. The parties should have con- 
ferred during the month of April and arrived 
at a settlement in order to carry out the spirit 
of the agreement. It seems, however, that some 
considerable time elapsed before the confer- 
ences took place. A dispute resulted and was 
referred to this Board. The delay thus created . 
should not be charged against the employees 
as they do not appear to have been in any way 
responsible. I would therefore recommend that 
the wage increases should be effective from 
May first, 1918, and that the changes in the 
rules should become effective as from August 
first, 1918. 


Respectfully submitted, 


(Sgd.) D. CAMPBELL, 


Member of Board. 


Reports of Board of Conciliation and Investigation and of Labour Appeal Board 
in Dispute between the Ottawa Electric Railway and its. Employees 


REPORT was received from the 
Board established to deal with the 
dispute concerning wages and conditions 


of employment between the Ottawa Elec- 


tric Railway~ and certain of its em- 
ployees, being members of Division No. 
279 of the Amalgamated Association of 
Street and Electric Railway Employees 
of America. The Board was composed 
as follows: His Honour Judge R. D. 


Gunn, of Ottawa, chairman, appointed ~ 


by the Minister in the absence of a joint 
recommendation from the other two 
Board members, Messrs. Geo. F. Hen- 
derson, K.C., of Ottawa, and Fred. Ban- 
croft, of Toronto, nominees of the com- 
pany and employees respectively. The 
award was signed by the chairman and 
Mr, Henderson, and contained recom- 
mendations as to settlement and a sche- 
dule of rates and rules. The award was 
accepted by the company, but not by 
the employees, who ceased work on 


August 13, resuming work, however, on 
August 14, pending reference of the 
dispute to the Board of Appeal consti- 
tuted. by the Order in Council of July 
11. The award of the Board of Appeal 
Was unanimous and was accepted by 
both the company and the employees. 
No further cessation of w6rk occurred. 


Report of Board of Conciliation and 
Investigation 


In the matter of the Industrial Disputes In- 
vestigation Act, 1907, and of a dispute 
between the Ottawa Electric Railway Com- 
pany, employer, and certain of its em- 
ployees, being members of Division No. 
279, Amalgamated Association of Street 
and Electric Railway Employees of Ameri- 
ca, employees. 


To the Hon. T. W. Crothers, K.C., 
Minister of Labour, 
Ottawa, Ontario. 
Sir,— 
The members of the Board of Conciliation 
and Investigation appointed on the fifteenth 


732 


day of July, A.D. 1918, met at the Court- House 
in the City of Ottawa, to hear the parties and 
their representatives, and were attended by Mr. 
Joseph Gibbons, vice-president, Amalgamated 
Association of Street and Hlectric Railway 
Employees of America, and Messrs. W. G. 
O’Meara, R. G. Jardine, F. Watters, 8. Seguin, 
J. McGregor, W. Cote and W. J. Jennings on 
behalf of the employees, and by the president 
and vice-president and secretary-treasurer of 
the company, Mr. J. M. Ahearn, and Mr. Lang, 
superintendent, and other officials of the-com- 
pany, on behalf of the employer, by previous 
‘arrangement. > 

It appeared that in July, A.D. 1916, the 
parties were before a Board of Conciliation 
and arrived at an agreement upon their differ- 
ences, which was duly reported by that Board 
_ and has been in existence till terminated by 
effluxion of time on the first day of July, 
1918. By their present demand the employees 
were seeking not only large increases in rates 
of pay, but also many important additions and 
amendments to the provisions of the agreement 
covering working conditions, all of which had 
been the subject of conferences between the 
parties without any satisfactory results. 

After the examination of the various agree- 
ments and some discussion, at the urgent re- 
quest of the Board the parties and their re- 
presentatives again proceeded to revise the pro- 
posed amendments and additions to the pro- 
visions of the agreement, and as a result were 
able to reach agreement upon very many of 
the clauses, leaving a small number to the 
judgment of the Board. Upon hearing the 
arguments, contentions and representations of 
the representatives of the respective parties, 
and fully considering these representations, 
the Board have concluded to recommend that 
the agreement set out in Schedule ‘‘A’’ thereto 
be adopted and executed by the parties hereto 
in the ‘place and stead of the agreement here- 
tofore in existence between them. This agree- 
ment covers all working conditions, and is 
practically the result of the conference already 
mentioned. It covers everything brought to 
the attention ofethe Board except the rates of 
pay, which must be dealt with separately. 


RATES OF PAY. 


A very thorough and exhaustive enquiry has 
been conducted into the demand for increased 
rates of pay. The Board heard the representa- 
tives of the respective parties at great length 
and very much testimony was accumulated on 
the different contentions and submissions, which 
were conducted in a very amicable and intelli- 
gent manner. The Board again urged that a 
further effort be made to adjust these rates by 
agreement and a prolonged conference was held 
in an honest endeavour to fix rates, but with- 
out results, and at the sincere request of all 
concerned the Board were requested to make 
their findings and report their recommenda- 
tions, as it was evident that further attempts 

to agree would be useless. 
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The Board then proceeded to consider the 
whole matters referred to them remaining un- 
settled, and have made a most careful investi- 


gation into all the facts and figures presented 


and the representations submitted. 

It can be stated generally that until recently 
in no two places where street railways are 
operated do conductors and motormen receive 
uniform rates, nor do the service-and operating 
conditions permit of reasonably exact com- 
parison, so that we cannot entirely rely on the 


. rule that is often invoked and grant similar 


rates for like services on other lines without 
further enquiry. That principle is’ not over- 
looked. It should be pointed out that in Ottawa 
and suburbs there are about 51 miles of track- 
age owned by the company, and their revenues 
flow from passenger traffic only, with a low 
fixed rate with transfer privileges and an expir- 
ing franchise. : 

The records show that the Ottawa rates for 
conductors and motormen range from 12 cents. 
per hour in A.D. 1891 to 30 cents in 1916. 
Increases were granted almost yearly, or over 
100 per cent increase in such rates in 15 years, 
while the demand now presented asks over 60 
per cent additional increase for the same em- 
ployees, entirely based on the present excessive 
living expenses. Already many beneficial and 
comfortable concessions are granted these em- 
ployees by the terms of the agreement recom- 
mended herein, while the rapidly advancing 
cost of every class of material entering into 


- the upkeep, betterment and extension of street 


railways and the onerous taxation levied upon 
the earnings of all public utilities by the Do- 
minion, Provincial and municipal authorities 
make further inroads upon the earnings and 
receipts. Add to this the serious difficulties 
regarding more rapidly advancing operating 
expenses now before us, and the magnitude of 
the burdens facing all this class of public util- 
ity cannot be too strongly emphasized. 

On close examination of the material pre- 
sented, including the recent deliverances on 
operating expenses on street railways in every 
province and the more recent disposition of 
such demands in the larger and more congested 
American cities, it is safe to assert that in 
every case the tendency has been always up- 
wards, and varying increases have been con- 
ceded for similar reasons to those which pre- 
vail here. 

The Board therefore have realized, after a 
most careful analysis of all the facts, circum- 
stances and conditions laid before them, that 
these employees have established grounds that 
warrant a recommendation for increased rates 
of pay, notwithstanding the comparatively rea- 
sonable rates agreed on two years ago, yet it 
is a most difficult and perplexing task to arrive 
unanimously at the amount of such increases. 

Conductors.and motormen.—There are 224 
conductors and 214 motormen affected by these 
proceedings, and all but 75 conductors and 59 
motormen receive the maximum rates. The 
weekly earnings at maximum rates equal $16.20, 
with small additions for overtime and Sunday 
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rates, and it is alleged with reason this is not 
adequate under present living conditions. It 
is also to be remembered that any increase 
must have regard to the quality of service ren- 
dered as well as other considerations, but over- 
time and holiday labour is not ever intended 
as a means to work out an existence, even 
admitting that a junior can qualify for increase 
in six and the maximum at end of 24 months, 
and many here are old employees who have en- 
joyed all the increases granted. : 

On an examination of the schedules filed 
with the Board gn the hearings, many of which 
have been revised within the last 90 days by 
and at the request of the conductors and motor- 
men in the presence of officers of the different 
companies, we find the rates of pay for junior 
and senior motormen and conductors 
that fairly, justly and reasonably compare in 
operating earning power and living conditions 
with the lines under consideration, to be as 
follows: 


. Junior. Senior. 

Montreal Street Railway .... 31e 37¢ 
Toronto Street Railway ...... 30¢ 37¢ 
_ Hamilton Street Railway .... 30¢ 37¢ 
Port Arthur Street Railway .. 30¢ 36¢ 
Fort William Street Railway.. 30e — 36¢ 
Hull Street Railway ........ 29¢e 36¢ 
London Street Railway ...... 30¢ 35¢ 
Windsor Street Railway ..... 36¢ 41e 


The other centres in the Eastern and Western 
Provinces all vary widely and offer no fair or 
reliable comparison in our opinion. In no ease 
has the maximum applied for here been reach- 
ed, and besides different living conditions, other 
operating conditions are very dissimilar, as 
the most superficial enquiry will determine. Tt 


4 is a& very important fact that increased rates 


have been conceded by this company to its em- 
ployees almost annually and much of the har- 
mony and friendly relations between the parties 
concerned are due undoubtedly to the fact that 


~all these increases have been the subject of 
mutual concessions resulting in agreement faith- 


fully observed on both sides from the beginning 
till now. An inspection of the figures estab- 
lishes that the increases have more than doubled 


- the hourly rates of pay up to A.D. 1916, when 


an additional 3 cents brought the maximum 
rates to 30 cents per hour, so that it might 
be claimed with considerable force that had 
living conditions not been disturbed since 1916 
there would not be any room for increases in 
rates of pay for this class of labour. 

On the Hull Electric lines an increase in May 
last of 11 cents, which was considered very 
high, was granted in the hourly rate, but on 


_ scrutiny of the whole figures it will be found 
_ that it was a grant made suddenly, but after 
_ many years of waiting on the part of the men, 
_ of what might be justly claimed ‘‘back pay.’’ 
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Six cents per hour to these employees would be 


equivalent to Hull, Fort William and Port 


Arthur rates, and 7 cents would level up with 
Montreal, Toronto and Hamilton maximum 
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rates, while London is 2 cents lower for similar 
Service. Windsor is not comparable for rea- 
Sons known to all. 

The demand here is for a maximum of 13 
cents higher than Montreal, Toronto, Hamilton 
and the others but Windsor rates, and 9 cents 
higher than Windsor rates. Some reference was 
made to the revenues of the company, but con- 
clusions based on ability or inability to pay 
have little or no weight in fixing wages, as a 
living wage must be paid, not as a favour or 
gratuity, but irrespective of the revenues on 
all public utilties, and such as cannot pay such 
wages to its employees must go under. This 
point was not developed, as it afforded little 
or no assistance, though the company desired © 
to go into explanations which were considered 
irrelevant at the present time, 

Having regard therefore to what is paid for 
Similar service on other similar lines that are 
unquestionably fair guides, and where rates of 
pay, density of traffic, operating and living 
conditions are approximately in line, and having 
given all the facts, figures and representations 
submitted to the Board the most anxious and 
careful consideration in our power, no valid 
reason can be found or is known to us to 
Support lower rates on these lines than on the 
lines in the other commercial centres referred 
to. 

The undersigned have therefore concluded to 
recommend that during the existence of the 
agreement referred to in the schedule or agree- 
ment hereunto annexed, the rate of pay for 
increased all 
around by 7 cents per hour, this being an in- 
crease of 20 per cent upon the present maxi- 
mum, and practically the same proportion of 
the junior rate. 

It is also recommended that overtime be paid 
for at the rate of time and one half as hereto- 
fore and that those working on snow ploughs, 
sand cars and sweepers receive 5 cents per hour 
extra. 

(See emendation of this 
of Labour Appeal Board 
issue. ) 

Rates for Sundays and holidays have hereto- 
fore been time and one half, and it is recom- 
mended that this be continued. 

Employees. other than motormen and conduc- 
tors.—Inasmuch as the demand of the men js 
exclusively based upon increased cost of living, 
it follows that the other employees should re- 
ceive increases to correspond with those of the 
conductors and motormen. It was agreed at 
the hearing that a general increase in the rate 
of pay to all the men would work out justly, 
since the present rates of pay are properly in 
proportion to the earning capacity of the sev- 
eral employees. This renders it unnecessary to 
go into detail as to the other classes of men in 
the employ of the company, the recommendation 
being that each and all receive 7 cents an hour 
in addition to the rate paid under the former 


paragraph in report 
published in this 


‘agreement. 


While the power house maintenance men who 
work for this company as well as for other 
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Chaudiere power owners are not technically 
employed by this company, and therefore can- 
not. be. formally included in this report, the 


Board recommends that these men should re- 
ceive the same increase as the others. 


All of which is respectfully submitted. 


(Sgd.) BR. D. Gunn. 
(Sgd.) Gro. F. HENDERSON. 


Ottawa, August 8, 1918. - 


Agreement between the Ottawa Electric Railway, here- 

~*~ “snafter called ‘‘the Company,” Party of the_First 
Part, and the Ottawa Railway Employees Union, 
being Division 279 of the Amalgamated Associa- 
tion of Street and Electric Railway Employees of 
America, hereinafter called “‘the Association,” 
Party of the Second Part. 


Witnesseth that in the operation of the company’s 
system both parties hereunto agree as follows: 

1. The company recommends that all employees 
affected by this agreement shall become and remain 
members of the Association during the life of this 
agreement in accordance with the Constitution and 
By-laws of the Association, in order that all questions 
and grievances may be dealt with by one head, and 
that the standing of employees with the company shall 
not be affected by the fact of their membership in 
the Association. 

2. The company agrees to meet and treat, through 
their properly accredited officers, with the properly 
aceredited officers and representatives of the Associa- 
tion upon all questions or differences that may arise 
during the term of this agreement. : 

3. Employees who are members of any committee 
of the Association, or who are officers of any Associa- 
tion of the employees, or are delegates to conventions 
of the Association, shall be entitled to leave of absence 


for the purpose of attending conventions, or of doing . 


such other committee work, or other work as may be 
necessary, without losing any privilége of seniority. 
Any employee elected to any office in the Association 
which requires his absence from the company’s em- 
ploy shall retain his seniority rights, and shall upon 
his retirement from such office have his respective 
place in the company’s employ. 

4. In the event of an employee being guilty of 
violating the rules of the company, he shall be warned, 
when off duty, by the superintendent, against a re- 
currence of the same offence, and in the event of the 
employee being suspended. his case shall be dealt with 
by the superintendent, save that any employee sus- 
pended or discharged shall have the right to appeal 
to the president, in person, or through the Grievance 
Committee of the employees, and any employee sus~ 
pended or discharged, and who, upon investigation, 
is found not guilty of sufficient cause to warrant 
such suspension or discharge, shall be reinstated to 
his former position and be paid in full for all lost 
time caused by such suspension or discharge. 

5. All promotions or transfers in all departments 
shall be based upon seniority and efficiency, and 
without discrimination, and when an employee who 
is working on night shift desires a day position, pre- 
ference shall be given to such night Men when vacan- 
cies occur. 
~ 6. When through slackness of work a reduction of 
staff becomes necessary in any department, men shall 
be laid off in the following order: Last on, first off; 
‘last off, first on. Men being laid off under this clause 
shall leave an address with the company, and notice 
‘of resumption of work shall be given by the company 
to the men by mailing advice to such address. If 
men do not appear to resume their positions, the 
same shall be deemed to be vacated. 

7. No employee, other than those covered by Sec. 
3, shall be granted leave of absence exceeding thirty 
(30) days unless agreed to by both parties. 

8. The company shall keep a list of motormen 
and conductors in order of seniority, posted in the 
men’s waiting room, together with a Run Guide, on 
which shall be posted the regular scheduled daily 
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service. Motormen and conductors shall then have 
the right to choose such runs as they may prefer, 
the senior men on the list to have first choice, and 
so on down until.all have chosen. Booking shall be 
conducted subject to the approval of both parties. 
The choosing or picking of runs shall take place every 
three months, or at such other times as the operating 
conditions make it necessary for another selection 
of runs. 

9. Nine hours shall constitute a day’s work for 
motormen and conductors. All “regular and relief 
runs shall be paid not less than nine hours as hereto- 
fore. No swing run shall pay less than eight and one- 
half hours. Overtime rates shall be paid for all work 
in excess of nine hours. : 

10. All runs shall be classified agd listed upon the 
Run Guide, and shall be known as: Regular day runs; 
regular relief runs; swing runs, trippers, and‘ extras. 

(a) All regular day runs shall be completed within 
twelve and one-half consecutive hours. 

(b) All regular relief runs shall be completed 
within fourteen and one-half consecutive hours when- 
ever practicable. 

(c) All regular swing runs shall have not more 
than three periods of work. All three period swing 
runs shall be completed within thirteen and one-half 
conseéutive hours. Two period swing runs shall be 
completed within fourteen consecutive hours. 

(d) Tripper runs shall not exceed four hours’ pay 
time, and may be coupled to the regular day runs, 
and shall pay the double time rate for time worked. 

(e) Extra runs shall be service not regularly 
scheduled on the Run Guide, and such other runs as 
cannot be foreseen, and cannot be provided for by 
the regular time table. No extra run shall pay less 


than two hours and parts of hours shall count an_ 


hour. 

11, Where the elapsed time consumed by swing 
runs exceeds thirteen and one-half hours for three 
period runs, or fourteen hours for two period runs, 
overtime shall be paid for such additional elapsed 
time, and where the break in any run is less than one 
hour continuous time shall be paid. . 

12. No period of work shall exceed six and one- 
half hours, without a break of sufficient time for 
meals, but no break shall take place between midnight 
and two a.m. 

13. No motorman or conductor shall be compelled 
to do extra work after his regular scheduled or as- 
signed run has been completed unless he is agreeable 
to do so. 

14. Where motormen or conductors have selected 
or have been assigned to runs regularly scheduled, 
and a portion of such runs is cancelled, they shall 
be paid the full time such run would have paid had 
full run been completed. 


15. All spare men who show up at the shed for 
work at six o’clock in the morning or six o’clock in 
the evening, and who fail to procure work, shall be 
allowed one hour for so turning up at either morning 
or evening. 

16. Whenever the cars are delayed so that a motor- 
man or conductor cannot reach his reporting place on 
time, no miss shall be marked against him, and if 
he arrives before his car goes out or is relieved, he 
shall be allowed to take it. Men to telephone. 


17. Motormen and conductors, who are required 
to report ten minutes before time shown on time 
table, shall be paid for such additional ten minutes’ 
time. A ten minute allowance time over scheduled 
time shall be paid on all runs. 


18. Uniform clothing for metormen and conductors 
shall consist as follows: : 

Summer—Full suit, coat, vest and trousers. 

Winter—Trousers every year, overcoat every second 
year. 

All motormen and conductors shall be so provided, 
the company to pay full cost of such clothing for all 
men in their service over one year, and half the cost 
of those in the service first year, said uniforms to be 
supplied not later than the first of May and fifteenth 
of October each year. After any article of clothing 
has been in the possession of a motorman or conductor 
for a period of three months, it shall become his 
absolute property. All caps and badges to be sup- 
plied by the company without charge. In the event 
of an employee damaging or destroying his uniform 
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in the execution of his duty, the company will make 
good the damage or supply free an extra uniform if 


the case warrants. 


and night 
and from 
Somerset, 
and Pres- 


19. Cars shall be sent out each morning 
for the purpose of conveying employees to 
their work; said cars shall be run on 
Bank, Hull, St. Patrick, Sussex, Gladstone 
ton lines, oe 

20. Suitable seats shall be provided for both motor- 
men and conductors on all cars, said seats shall be 
placed in a position where convenient for motormen 


and conductors’ use in the proper discharge of their . 


Seats to be installed in cars and men allowed 
of the route, to be 


duty. 
to use them on certain parts 
agreed upon. 

21. All cars shall be equipped before taken out 
with sand, switch bars, brooms, dusters or any other 
necessary article, and all cars shall be cleaned and 
in proper condition to go upon the street each morn- 
ing. This will not relieve the crew of the responsi- 
bility of seeing that their car is. properly equipped. 
All equipping and cleaning of ears to be done by 
shedmen provided for that purpose. 

22. All cars shall be properly heated to a reasonable 
All cars shall be fitted out with double 
windows on front vestibule and on one rear window 
on step side of car. All ears to be so fitted out from 
November to March of each year. 

23. All employees shall be given free transportation 
at all times on all lines of the Ottawa Electric Rail- 
way. 
men shall be paid for actual time consumed in making 
such reports. 

25. Sunday rate shall be paid for the following 
holidays: New Year’s Day, Victoria Day, Dominion 
Day, Civic Holiday, Thanksgiving Day, Labour “Day 
and Christmas Day. 

26 The company will supply all conductors with 
tickets and change. to the extent of thirty-five dollars 
($35.00). 

27. The Association shall be allowed to post 
notices of meetings, bulletins, or any other matter 
that may be of interest to the members of the Associa- 
tion, at all car barns, power stations, and in the 
motormen’s and conductors’ waiting room. 

28. Sunday hours for motormen and conductors 
shall remain as at present. All regular motormen and 
conductors shall be booked off on each alternate Sun- 
day. 

39. The schedule of running time shall be so ar- 
ranged as to provide for a lay-over of two minutes at 
the end of each line on each round trip. Sufficient 
running time shall be allowed at all times. ’ 

30. Shop and Shed Men. Nine hours shall consti- 
tute a day’s work and shall be completed within ten 
consecutive hours. Overtime shall be paid for all 
work performed in excess of the regular day’s work 
of nine hours. ss 

31. Overtime shall be paid for all work performed 
on Sundays and legal holidays, as named in Sec. 25. 

32. All special calls for men when off duty shall 
be paid not less than one half day for so reporting. 
Present rules for overtime shall remain in force. : 

33. All shops and sheds shall be heated during 
the winter months to a reasonable temperature, 

34. Wrecking cars shall bé equipped with proper 


-protection from inclement weather, and men shall be 


supplied with rubber coats and boots when working 
with wrecking cars. - esis 

35. All present shop and shed rules shall remain in 
force unless otherwise amended previous to the accept- 
ance of this agreement, and no individual changes 
shall be made only through and with the consent of 
the Grievance Committee. : 

36. When an employee is engaged in any two or 
more classes of work for two days or longer he shall 
be paid the maximum rate for the work performed. 

37. Track maintenance men shall mean employees 
who take their orders from the roadmaster or track 
foreman, and whose duties are to maintain the track 
in a safe condition for operation, and switch men 
employed at switch points. 

38. Nine hours shall constitute a day’s work for all 
track maintenance men. All time in excess of nine 
hours shall be paid at the overtime rate. 

39. In the event of day gangs being required to 
do night work for a period of two nights or less, they 


24. For all accident reports conductors and motor 
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Shall not on that account be compelled to lose a day 
prior to the commencement of that night work, and 
they shall be paid overtime rate for the first night. 

_40. When a day gang is required to work three 
nights or more in succession, it shall be considered 
to have been transferred to night work for the time 
being, but shall be paid at overtime rates for the first 
night’s work. Provided that the foregoing shall not 
apply to extra men taken on for emergency work in 
connection with snow trouble. 

41. When day gangs are required to work in excess 
of the above nine hours, they shall be paid time and 
one-half for all such overtime up to twelve midnight 
and double time from twelve midnight until relieved 
from duty. Double time shall be paid for emergency 
calls and statutory holidays and straight time will 
be paid when men are held under foreman’s orders, 
not less than one hour. : 

42. When trackmen are employed at drain work 
during the spring and fall of the year, and conditions 
demand such, rubber boots shall be supplied by the 
company to all men so employed. 

43. One week’s holidays, with pay, shall be allowed 
to all dynamo, generator and switch board attendants 
at all power stations each year. 

44. Wood mats and proper 
supplied at all sub-stations. 

45. No switch board or. machinery shall be cleaned 
while said machinery is running, 

46. Rubber gloves, boots and aprons to protect 
clothes, shall be supplied to men working in the 
battery rooms, 

47. Wire and Conduit Department. Nine hours 
shall constitute a day’s work and the day shall be 
compieted in ten consecutive hours. All work per- 
formed in excess of the regular nine hours shall be 
paid overtime rate. 

48. All wire and linemen shall be supplied with 
rubber coats, boots and gloves. 

49. From and after July 1, 1918, until the ter- 
mination of this agreement, in place of the rates pro- 
vided by the agreement entered into and dating from 
July 1, 1917, all men employed in the several depart- 
ments of the company shall be paid 7 cents per 
hour in addition to the pay received by them as of 
June 80, 1918. 

50. Any employee of the company enlisting or 
having been drafted under the Military Service Act, 
or shall be drafted for military service or duty, shall, 
at discharge, be given full seniority rights, dating 
continuously over such period of military service, 

51. This agreement and the provisions thereof 
shall continue in force and Shall be binding on the 
respective parties hereto until the first day of April, 
A.D. one thousand nine hundred and twenty (1920) 
and thereafter for another year until terminated on 
one month’s notice. 


In witness whereof the parties hereto have signed. 


insulation shall be 


Report of Labour Appeal Board 


In the matter of an appeal to the Labour Ap- 
peal Board of the Dominion from the 
findings of a Board of Conciliation and 
Investigation established under the Indus- 

. trial Disputes and Investigation Act, 1907, 
and appointed on the fifteenth day of. 
July, A.D. 1918, by certain employees of 
the Ottawa Electric Railway Company, 
being members of Division No. 27 9, Amal- 
gamated Association of Street and Electric 
Railway Employees of America. 


To the Hon. T. W. Crothers, K.C., 
Minister of Labour, 
Ottawa, Ontario. 


Sir,— 
The members of the Labour Appeal Board 
of the Dominion were summoned by the Honour- 


able G. D. Robertson, Acting Minister of La- 
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pour, to meet in Ottawa in the office of the 


Acting Minister of Labour, at 10 a.m., Friday, 
August 16, to hear the parties in the matter 
of the above mentioned appeal. . 

The Acting Minister submitted a letter, ap- 
pended hereto, received by him from the em- 
ployees (Division 279), dated August 15, 1918, 
setting their cause for appeal. 

The Acting Minister further explained the 
situation, stating that the Ottawa Electric 
Railway Company’s employees had refused to 
accept the recommendations of the Board of 
Conciliation which had recently reported upon 
them, and that the employees had gone on 
strike. The strike had been suspended on his 
promise that the Board of Appeal would con- 
sider the matters in dispute at the earliest prac- 
ticable date. 

After receipt of instructions the Board at 
once proceeded to a consideration of the points 
at issue, and at 2 o’clock in the afternoon 
representatives of the employees and of the 


company were called in to present their cases. g@, 


On behalf of the employees there appeared Mr. 
Sinclair, of the Amalgamated Association of 
Street and Electric Railway Employees of 
America, and Mr. J. McGregor, an employee 
of the Ottawa Electric Railway and a member 
of the Executive of Local No. 279 of A. A. S. 
& E.R. BE. of A. 

On behalf of the company there appeared 
Mr. T. Ahearn, president, and Mr. W. Y. Soper, 
vice-president. 

The written appeal of the employees, ap- 
pended hereto, was on two grounds: The rate 
of wages recommended by the Board and the 
duration of the agreement—the other clauses 


of the agreement, number from 1 to 48 in- 


clusive, and clause 50, being acceptable to the 
employees, and, before the strike, to the com- 
pany. 

Representatives of the employees claimed: 

(a) That the rates for different classes of 
motormen and conductors had been 30¢, 27¢ and 
26c per hour under the agreement which ran 
from the first of July, 1916, to the first of 
July, 1918, and that whereas the employees had 
asked for an increase of 20c per hour to all 
classes, bringing the aforesaid rates to 50c, 47¢ 
and 46¢ per hour, the Board of Conciliation had 
recommended an increase of only seven (7c) 
cents per hour. 


(b) That the cost of living had advanced 
about 45 per cent since the last agreement was 
made: stating that careful computations by 
their committee had shown that to maintain a 
family of five, consisting of father, mother and 
three children too young to work, required per 
annum not less than $1,677.81. 

(c) That there were many men _ with very 
large families who would find it difficult to 
live even at the rates they asked. 

(d) That the conditions of their employment 
entitled them to further consideration, .as, in 
order to work the nine hours agreed to, it was 
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necessary for them to be on call from eleven to 
thirteen hours per day. 


(e) That there should be a classification of 
employees other than motormen and conductors, 
with rates which they submitted from each 
class. Generally these rates called for a 
greater increase than the 20c asked for motor- 
men and conductors. 


In the matter of the duration of the agree- 


ment, the employees claimed that with con- 


ditions changing as rapidly as they now are 
and with the probability of higher costs in 
the future, it would be unfair to-ask them to 
be bound by an agreement extending over 21 
months or until the first of April, 1920. 


THE COMPANY’S CASE. 


The representatives of the company stated 
on its behalf: 


(a) That an exhaustive investigation had 
been made by the Board of Conciliation and 
that the management had agreed to the report 
af the Board only on the grounds of concilia- 
tion, considering that the rates proposed were 


comparatively higher than those fixed by recent 


agreements with the representatives of the same 
union in Montreal, Toronto, Hamilton and the 
adjoining city of Hull, submitting the following 
table in support of this contention: 


Wages—Conductors and Motormen. 


Date of 

Junior. Senior. Agreement. 
Otpawak. jam. ae eee 37 
Montreal... 95 409 31 a7 June, 1918 
POTORTO 2h Sule tc 30 37 June, 1917 
Hamilton’ssec< 30 BF May, 1918 © 
London...» 30 35 
pa heb lene to eee 8 29 36 July, 1918 


(b) That the Ottawa classification brings the 
maximum rate into effect after two years’ 
service, while the Montreal and some other 
classifications do not bring it in until after 
five years’ service, bringing the Ottawa aver- 
age rate much higher than would appear by 
the above comparison. 


(c) That the recommendation of the Board 
of Conciliation imposed a very heavy burden 
upon the company, amounting on its present 
payroll to, per annum, $158,356. 


(d) That the increase of three (3c) cents 
granted in 1916 was based on the increased 
cost of living. Nevertheless, the employees at 
once elected to work nine hours per day instead 
of the ten hours worked previous to the in- 
crease, thus bringing their annual compensa- 
tion to about the same amount as before the 
increase. 

(e) That the time and a half stated in the 
agreement for Sunday time had never been 
conceded by them; was unusual and unjust, the 
maximum rate in any of the other cities where 
such is allowed being five (5c) cents per hour 


against 1814 cents recommended by the Board 
\ — 
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of Conciliation, and asked that this clause of 
the agreement be changed accordingly. 

(f) That the employees had privileges not 
found in other trades, special cars being pro- 
vided to take them to and from work and no 
charge being made for travelling on the com- 
pany’s cars at any time. p 

(g) That the employees are liberally sup- 
plied with uniforms. 

(h) That consideration should be given to 
the steady employment given to their men as 
compared with most trades, and to the very 
cordial relations that had hitherto existed be- 
tween the employees and the management. 

(i) The company submitted a list of prices 
of ten commodities obtained from a_ local 
dealer showing that the articles on this list 
now cost $4,085 as against $3,910 in 1916. 
The company also submitted lists from their 
payrolls showing the remuneration actually 
received by a number of their employees and 
asked attention to a comparison of the re- 
munerations paid to Government’ employees in 
Ottawa as shown by the blue-book. 

Duration of the agreement—The company 
claimed that it should run until the first of 
April, 1920, stating that the negotiation of a 
new agreement inevitably interfered with the 
operafions of the railway and that they should 
take place at periods of least traffic—say, in 
the early spring or late autumn. 


The Board has taken all the arguments of 
both sides of the controversy under the most 
careful consideration. The members of the 
Board have independently informed themselves 
of the general conditions existing in this em- 
ployment and of the increased cost of sub- 
sistence. 


First,-as to the duration of the agreement.— 
It is the opinion of the Board that agreements 
extending over a period of one year are not 
in the best interest of either the employer or 
the employees at the present time, owing to 
the unusual conditions brought about by the 
war. 

The Board finds that the agreements should 
run for twelve months from the expiration of 
the last agreement, until the first of July, 
1919, and continue thereafter year by year 
unless notice in writing is given by either 
party 30 days in advance of the termination 
date that such a party desires a change, and 
that clause 51 should be amended to read as 
follows: 


‘‘This agreement and the provisions therein 
contained shall be in effect from July 1, 1918, 
to July 1, 1919, and thereafter from year to 
year unless either party to this agreement de- 
Sires a change in any section or sections there- 
of. Either party desiring such a change shall 
notify the other party in writing not less than 
thirty (30) days prior to July 1 of each year, 
on such notification the changes desired shall 
be open for amendment.’’ 


In the matter of rates.—The Board has given 
careful consideration to the representation of 
the railway company as to the financial bur- 
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dens imposed upon it by the increased cost of 
all the materials which they use; that the 
rates recommended are comparable to the rates 
paid in other nearby Canadian cities, and that 
the individual income of the employees was 
voluntarily decreased by adopting a nine in- 
stead of a ten hour day. Notwithstanding the 
financial burden imposed upon the company 
and the other considerations mentioned above, 
the Board is of the opinion that the rates re- 
commended by the Conciliation Board do not 
fully cover the increased cost of living, and 
that, having regard to the increased cost of 
all commodities, while making allowance for 
the economies now practised by all, as well as 
for the substitution of cheaper commodities, 
that conditions would be fairly met as regards 
the men by granting increases as follows: 


(a) Motormen and conductors—an increase 
of nine (9c) cents per hour over existing rates. 


(b) Employees other than conductors and 
motormen.—That men now receiving a rate of 
twenty-three and a half (231%c) cents, and 
under, per hour, receive an increase of eleven 
and a half (11144c) cents per hour. That men 
now receiving a rate of over twenty-three and 
a half (23%c) cents and up to and including 
twenty-five (25c) cents per hour receive an in- 
crease of ten (10¢) cents per hour. That men 
now receiving over twenty-five (25e) cents per 
hour receive an increase of nine (9c) cents 
per hour. And that clause 49 of the agree- 
ment should be amended accordingly. 

Referring to the clause in the report dealing 
with rates for Sundays and holidays, the Board 
received further evidence, including a communi- 
cation from the chairman of the Conciliation 
Board, in which he states that the clause was 
written in error and unnoticed. Furthermore, 
that all agreed and understand that the rate for 
Sundays and holidays be increased from four 
(4c) cents to five (5c) cents per hour. 


The Board therefore finds that the clause 
should read as follows: 


‘*Rates for Sundays and holidays have here- 
tofore been four (4¢) cents per hour extra, 
and it is recommended that the rate shall be 
increased to five (5c) cents per hour extra.’’ ~ 


The Board does not recommend the adoption 
of the schedule submitted by the employees for 
employees other than motormen and conductors, 
the Board considering that the general increases 
recommended for all employees substantially 
covers the claim of the Association. It should 
be mentioned, too, that the schedule was not 
referred to in the appeal of the Association, 
but was introduced in evidence. 


(Sede awe Dai, 
Chairman. 
(Sgd.) Gus. FRANCQ. 
(Sgd.) G. H. Dueean. 
(Sgd.) JoHn W. Bruce’ 
(Sgd.) S. R. Parsons. 


August 23, 1918. 


; 
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INDUSTRIAL DISPUTES DURING AUGUST, 1918 


[iGRIEEN strikes affecting approxi- 

mately 4,677 employees were re- 
ported as having commenced during 
“August. There were in existence at 
some time or other during the month 
33 strikes directly affecting 8,638 work- 
people. The total time loss on account 
of industrial disputes was estimated at 
94,040 working days, as compared with 
123,511 in July, and 26,177 in August, 
1917. The time loss occasioned by the 
eighteen strikes which began in August 
was 31,598 working days, while a loss 
of 62,442 days is charged to the fifteen 
strikes commencing prior to August. 
Termination of disputes was reported 


Disputes by 


The following is a review of the dis- 
putes by industries in the order in 
which these appear in the statistical 
table. A brief summary is given of the 
more important strikes. 


LUMBERING. — There was but one 
strike in existence involving 50 em- 
ployees and a time loss of 50 working 
_ days, that of steam and operating en- 
gineers in British Columbia, which was 
earried ever from the previous month, 
three plants not having conceded the 
men’s demands at the end of July. The 
strike, however, so far as it affected 
these firms was settled August 1. 

MINING AND SMELTING.—F our strikes 
were in existence affecting approxi- 
mately 2,899 employees and involving 
a time loss of 14,235 working days. 
Two of these strikes — those in coal 
mines at Entwhistle and at Wayne, 
Alta., were carried over from the pre- 
- vious month, but were settled early in 
August. Two strikes which occurred 


in the case of seven of the disputes com- 
menced prior to August. Fifteen of 
the strikes which commenced during 
August terminated during the month, 
leaving the 11 following strikes affect- 
ing approximately 1,333 workpeople on 
record August 31: pipefitters, Nobel, 
Ont.; plumbers and steamfitters, Toron- 
to; iron shipbuilders, Lauzon, Que.; 
machinists, Montreal; cap makers, Win- — 
nipeg; knitting mill operatives, Toron- 
to; cigarmakers, Toronto and Montreal; 
cigarmakers, Hamilton, London and 
Montreal; plumbers and steamfitters, 
St. Thomas; wharfmen, Quebee, and la- 
bourers, Winnipeg. 


Industries 

during August were adjusted within a 
short time of their ocurrence — coal 
miners at Brule, Alta., and at Sydney, 
N.S. 


BUILDING AND CONSTRUCTION. — There 
were six strikes affecting 575 employees 
and involving a time loss of 5,925 work- 
ing days. Three of these strikes— 
painters and decorators at Calgary, 
pipefitters at Nobel and plumbers and 
steamfitters at Toronto were carried 
over from the previous month; the strike 
at Calgary was settled, but the others 
were unterminated. Three strikes oceur-. 
red during August — carpenters and 
painters at Vancouver and plumbers and 
steamfitters at St. Thomas. The ear- 
penters’ strike was adjusted through 
the mediation of an officer of the De- 
partment -of Labour and the painters’ 
strike at the same place was settled by 
negotiations between the parties. The 
strike at St. Thomas was unterminated. 


METAL, MACHINERY AND CONVEYANCES. 
—Six strikes were in existence affecting 


—— 
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2,062 employees and involving a time 
loss of 48,604 working days. Four of 
the strikes occurred prior to August— 
iron shipbuilders at Lauzon (untermin- 
ated), machinists, Montreal. (untermin- 
ated), metal workers at Winnipeg 
(terminated except in three shops), 
and steel workers at Sydney, where the 
men had ceased work for several Sun- 
days to show their dissatisfaction with 
working conditions. This strike was 
settled upon the appointment of a Board 
of Conciliation and Investigation under 
the Industrial Disputes Investigation 
Act. Two strikes occurred during 
August—blacksmiths and helpers in the 
employ of a number of firms in Toronto 


- which was concluded upon the appoint- 


ment of a Board of Conciliation under 
the Industrial Investigation Act, and 
moulders at St. John, N.B. The latter 
strike affected only five employees and 
was terminated shortly after its com- 
mencement. 


WoopworkKINnG.—One strike occurred 
during August involving 160 employees 
and a time loss of 1,600 working days. 
The disputes affected millmen at Van- 
couver and was adjusted through the 
mediation of an officer of the Depart- 
ment of Labour. 


PULP AND PAPER.—One strike was in 
existence affecting 100 employees and 
involving a time loss of 200 working 
days, that of pulp and papermakers at 
Hawkesbury which was settled in the 
month. <A strike of pulp and paper 
makers at Fort Frances is given in 
the table, as particulars of its adjust- 
ment had not been received at the end 
of the previous month; the strike, how- 
ever, was not in existence during Au- 
gust. 


CLOTHING.—One small strike of cap 
makers affecting only eight employees 
and involving a time loss of 104 work- 
ing days was carried over from the 
previous month and was unsettled. 


TEXTILE—Two strikes were in exist- 
ence affecting 128 employees and in- 


volving a time loss of 2,208 working 
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days. <A strike of knitting mill opera- 
tives at Toronto was carried over from > 
the previous month and remained un- 
terminated. A strike of textile workers 
which occurred at Hamilton during 
August was adjusted after the em- 
ployees had been out two weeks. 


Foops, TOBACCO AND LIQuors.—Three 
strikes were in existence affecting 326 
employees and involving a time loss of 
13,044 working days. Two of these 
strikes — ecigarmakers at Toronto and. 
Montreal, and at Hamilton, London — 
and Montreal were carried over from 
the previous month and remained un- 
settled. A strike of meat packers at 
Stratford which occurred during August 
and affected but few employees was- 
settled within a day or two of its oceur- 


rence. Z 


TRANSPORTATION. — There were six 
strikes affecting 1,485 employees involv- 
ing a time loss of 8,570 working days. All 
these strikes occurred during August and 
were terminated at the end of that 
month except one—wharfmen at Que- 
bec. The most important strikes were 
those of street railway employees at 
Ottawa and masters and mates on the 
British Columbia coast. The street 
railway employees at Ottawa, number- — 
ing over 500 men, refused to accept the 
award of a Board of Conciliation and 
Investigation which had been appointed 
under the Industrial Disputes In- 
vestigation Act and ceased work on 
August 13, but at the end of two days © 
the men resumed work upon the diffi- 
culties at issue being referred to the 
Labour Appeal Board. The award of 
this Board gave the men some increases 
over the rates recommended by the 
Board of Conciliation and both the 
parties to the dispute accepted the Ap- 
peal Board’s decision. On August 24 
about 400 master mariners and mates 
members of the Canadian Merchant 
Service Guild employed in British 
Columbia coast steamship service ceas- 
ed work. During June the Guild had 
applied for a Board of Conciliation 
under the Industrial Investigation Act, 
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but owing to the number of employers 
concerned the disputes was referred to 
a Royal Commission. While the enquiry 
was in progress the question of recogni- 
tion. of the Guild became acute, and the 
employers refusing recognition, the men 
ceased work. The strike continued, 
however, only four days when the men 
returned to work upon the understand- 
ing that their organization would be 
accorded the same recognition as given 
to the Imperial Merchant Service Guild 
in England, that a satisfactory adjust- 
ment of wages and working conditions 
would be made and that there would 
be no discrimination against members 
of the Guild. A strike of freight han- 
dlers at Toronto which commenced 
August 2 was settled upon the appoint- 
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ment of a Board of Conciliation and In- 
vestigation under the Industrial Dis- 
putes Investigation Act after the men 
had been out about a week. A strike 
of teamster at Montreal affecting about 
200 men was adjusted about two days 
after its occurrence by negotiations be- 
tween the parties. The other strike re- 


ported in this group was that of pier- 


men at Inverness, N.S., who ceased 


work for only two days. 
MiscELLANEOUS.—Two strikes occurred 


during August affecting 95 employees 


and involving a time loss of 1,120 work- 
ing days—hotel and restaurant em- 
ployees at Vancouver which was settled 
by mediation after the employees had 
been out about a week—and labourers 
at Winnipeg which was unterminated. 


* 
® 


InpustTRiAL Disputes Durine Avaust, 1918 











: No. of | Time loss 
Industry or Occupation Particulars employees in 
affected | working 
days 
DISPUTES COMMENCING PRIOR TO AUGUST, 1918. 
LUMBERING:— 
Steam and operating engineers, Vancouver|Commenced July 2. Demand for shorter hours and increased pay. 50 50 
’ and other places in British Columbia. Most of companies affected conceded men’s demands. Work 
regumed August 1. 
Mines, SMELTERS AND QUARRIES:— j 
Coal miners, Entwhistle, Alta.............. Commenced July 19. Demand for increased wages. Settled by 125 375 
arbitration under order of Director of Coal Operations. Work| | 
resumed August 5. | 1 
Coal miners, Wayne, Alta.........ccee000- Commenced July 19. Men refused to work on screened-coal basis, 24 360 
demanding run-of-mine basis. Company conceded men’s demands. 
: : Work resumed August 19. 
Bumping AND CoONSTRUCTION:— ; 
Painters and decorators, Calgary, Alta...... Commenced June 29. Demand for increased wages and reduction in 45 360 
hours. Settled through negotiaions; partial increase granted. 
Work resumed August 10. 
Pipefitters; Nobel,/Ont: . 28 f.0. .tcevece eg): Commenced June 29. Demand for increased wages. Unterminated.. . 30 780 
Plumbers and steamfitters, Toronto, Ont.. ..|Commenced July 6. Demand for increased wages. Unterminated.... 39 819 
Merars, MAacHINERY AND CONVEYANCES:— - 
Iron shipbuilders, Lauzon, Que............. Commenced July 26. Demand for reinstatement of dismissed em- 350 1,750 
i ployees and for recognition of International Union. Unterminated. P| 
Machinists, Montreal, Que.......!......0.- Commenced March. 23. Demand for increased wages and nine-hour 45 1,170 
day. Unterminated. - 
Metal workers, Winnipeg, Man............. Commenced July 22. Demand for higher wages. Dispute in all shops 1,000 27,000 
except three settled by mediation through Provincial Bureau of 
Labour. Partial increases granted. Work resumed August 31. 
Steel workers, Sydney, N.S...... Apes Commenced July 28. For wage increases. Men ceased work for four 1,500 15,000 
consecutive Sundays. Work resumed upon appointment of Board 
of Conciliation under Industrial Disputes Investigation Act. 
Pune AND PapER:— ‘ ae? 
Pulp, sulphite and paper mill workers, Fort|Commenced July 13. Dissatisfaction with award of United States ED: Sc aemaare 


Frances, Ont. 


War Labour Board. Settled by negotiations between the parties 


wae and by arbitration. Work resumed July 17. 
’ Pulp and papermakers, Hawkesbury, Ont.. .|Commenced July 29. For regconition of the Union. Men returned to 100 200 
work August 3, under previous conditions. 


bl? 
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InpusTRIAL Disputes Durina Avueust, 1918—(Continued) 
No. of |: Timel oss 
Industry or Occupation Particulars employees in 
affected | working 
days 
DISPUTES COMMENCING PRIOR TO AUGUST, 1918— 
(Continued). 
CLOTHING:— : 
-Cap makers, Winnipeg, Man............... Commenced July 17. For increased wages and alleged discrimination. 8 104 
/ Unterminated. 
TBxtiLEs, CoRDAGE AND CARPETS:— 
Knitting mills operatives, Toronto, Ont..... Commenced June 12. Demand for increased wages. Unterminated.. . 58 1,508 
Oops, Tc: Bacco AND Liquors:— 
Cigarmakers, Toronto and Montreal........ Commenced May 16-20. Employees! ocked out. Unterminated..... 300 7,800 
Cigarmakers, Hamilton, London & Montreal.|Commenced July 10. Employees at Hamilton presented demand for 287 5,166 
increased wages and one company operating at Hamilton, London 
and Montreal closed its factories. General strike or lockout un- 
- terminated. 
DISPUTES COMMENCING DURING AUGUST, 1918. 
Mines, SMELTERS AND QUARRIES:— 
Coal miners, Brulé, Alta.................- Commenced August 21. Demand for better working conditions. Work 450 2,700 
resumed August 28. 
Coal miners, Sydney, N.S.......; Sista ....-|Commenced August 21. Demand that mine deputies join the Union. 1,800 10,800 
Superintendent informed deputies they could join the Union if they 
so desired. Work resumed August 26 
BoumtpInc AND ConstTRUCTION:— 
Carpenters, Vancouver, B.C............ ....|Commenced August 1. Demand for increased wages and standard- 300 2,700 
ization of wages of house carpenters working outside and in ship- 
yards. Settled through mediation of Department of Labour; 
: eral’ increase granted. Work resumed August 12. 
Painters, A anepiter BiCee pocorn ce one Commenced August 1. Demand for increased wages. Settled by nego- 150 1,200 
renee gy: between the parties; increase granted. Work resumed 
u 
Plumbers and steamfitters, St. Thomas, Ont. Seedtad “August 26. For increased wages. Unterminated........ ll 66 
Metars, MACHINERY AND CONVEYANCES:— 
Blacksmiths and helpers, Toronto, Ont...... Commenced August 7. For increased wages. Work resumed August 31 162 3,564 
upon appointment of Board of Posaratcn under Industrial 
Disputes Investigation Act. 
MouldersotadOhnseNeisses) co ctrcticl. scien: Commenced August 17. For increased wages. Settled by negotiations; 5 120 
inereases granted. Work resumed August 30. 
WoopworkKINe:— ~- 
Millmen, Vancouver, B.C..../...........6. Commenced August 1. For increased wages and shorter hours. Settled 160 1,600 
through mediation of Department of Labour; partial increase 
granted. Work resumed August 13. 
TEXTILES:— 
Textile workers, Hamilton, Ont............ Commenced August 2. Misunderstanding in regard to alleged dis- 70 700 
charge of an employee. Employees returned under former con- 
~ ditions. Work resumed August 15. 
Foop, Topacco anp Liquors:— 
Meat packers, Stratford, Ont............-. Commenced August 21. For increase in wages. Increases granted. 39 78 
Work resumed August 23. 
TRANSPORTATION: — 
Freight handlers, Toronto, Ont............. Commenced August 2. Demand for increases in wages and in overtime 100 650 
: rates. Men returned upon appointment of Board of Conciliation 
gnder rane! Disputes Investigation Act. Work resumed 
ugus 
Street railway employes, Ottawa, Ont...... Commenced August 13. For increased wages and improved con- 550 1,100 
ditions. Settled by award of Labour Appeal Board. Partial in- 
crease granted. Work resumed August 15. 
Teamsters, Montreal, Que.............2.0. Commenced August 17. Against dismissal of employee. Settled by 200 800 
negotiations between the parties. Work resumed under former 
conditions August 22. 
Master mariners and mates, Vancouver and|Commenced August 24. For recognition of the Canadian Merchant 425 1,700 
Victoria, B.C. Service Guild by the various steamship companies. Settled through 
mediation of the Dominion Government. Work resumed August 28 
Piermen, Inverness, N.S..........0.ce0ee0: Commenced August 16. Misunderstanding concerning foreman who]..........].......-. . 
was taken off his regular work. Work resumed August 17. 
Wharfmen, Quebec, Que................06. Commenced August 1. For increased wages. Unterminated......... 160 4,320 
MISCELLANEOUS:— 
Hotel and restaurant employees, Van-|Commenced August 1. For increased wages. Settled by mediation ; 50 400 
couver, B.C. ; partial increases granted. Work resumed August 8. 
Labourers, Winnipeg, Man.............. Commenced August 14. For increased wages, shorter hours and re- 45 720 


cognition of the Union. Unterminated. 
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SUMMARY OF REPORTS OF THE “WHITLEY COMMITTEE’? ON RELA- 
TIONS BETWEEN EMPLOYERS AND EMPLOYED IN THE UNITED 
; KINGDOM 


DuBe the past year the Sub-Com- 
mittee on Relations between Em- 
ployers and Employed (the so-called 
Whitley Committee), a sub-committee 
of the Reconstruction Committee of 
the United Kingdom, have issued a 
_ number of reports, some of which have 
already been discussed in the LaBour 
GAZETTE. These reports, which relate to 
different phases of the question of rela- 
tionship between employers and workers, 
will be considered in this article under 
the various heads to which they are re- 

~ lative. e 


Joint Standing Industrial Councils 
: ~ Proposed 


The August, 1917, issue of the GazErrr 
(page 570) contained a summary of an 
~ “Interim Report on Joint Standing In- 

dustrial Couneils.’’ (Cd. 8606), in which 

the Sub-Committee ‘‘recommends that 

His Majesty’s Government should pro- 

pose without delay to the various asso- 

ciations of employers and employed the 
formation of Joint Standing Industrial 

Councils in the several industries where 

they do not already exist, composed of 
_ representatives of employers and em- 

ployed, regard being paid to the various 
sections of the industry and the various 
classes of labour engaged.’’ 
The April, 1918, issue of the Gazerrs 
“(page 2382) contained a summary of a 
‘‘Second Report on Joint Standing In- 
dustrial Councils’’ (Cd. 9002) in which 
the Sub-Committee deals more especially 
with industries in which organization on 
the part of employers and employed is 
less completely established than in the 
industries covered by the previous re- 
port, and with industries in which such 
organization is weak or non-existent. 

The Second Report contained the follow- 

ing proposals: 

-**(a) In the more highly organized 

industries (Group A.) we propose a 


triple organization of national, district, 
and workshop bodies, as outlined in our 
First Report. 

‘““(b) In industries where there are 
representative associations of employers 


and employed, which, however, do not 


possess the authority of those in Group 
A industries, we propose that the triple 
organization should be modified, by at- 
taching to each National Industrial 
Council one, or at the most two re- 
presentatives of the Ministry of Labour 
to act in an advisory capacity. 

‘‘(¢e) In industries in. both Groups A 
and B, we propose that unorganized 
areas or branches of an industry should 
be provided, on the application of the 
National Industrial Council, and with 
the approval of the Ministry of Labour, 
with Trade Boards for such areas or 
branches, the Trade Boards being with 
the Industrial Council. 

‘“(d) In industries having no ade- 
quate organization of employers or em- 
ployed, we recommend that Trade 
Boards should be continued -or estab- 
lished, and that these should, with the 
approval of the Ministry of Labour, be 
enabled to formulate a scheme for an 
Industrial Council, which might include, 
in an advisory capacity, the ‘appointed 
members’ of the Trade Board.”’ 


Adoption of Joint Standing Industrial 
Councils 


The above reports are now followed 
by a ‘‘Memorandum by the Minister of 
Reconstruction and the Minister of Ta- 
bour’’ (Cd. 9085) in which it is stated 


that the proposals contained in the In- 


terim Report (Cd.°8606) as to the forma- 


tion of Joint Standing Industrial Coun- _ 


cils have been adopted by the Govern- 
ment. The Memorandum, however, 20eS 
on to say that it has not been found 
possible to adopt the whole of the recom- 


mendations contained in the Second Re- 
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- are unconnected with the trade; 


ee ee ee ae ee 
- al \ iad . . ah t 


SEPTEMBER, 1918 


port (Cd. 9002). The modifications to 
these recommendations are set out brief- 
ly, as follows: 

(1) As regards (b) it has been de- 
cided to recognize one type of Industrial 


Council only, and not to attach official 


representatives to the Council, except on 
the application of the Industrial Council 
itself. 


__ (2) As regards (c) and (d) the re-. 
lations between Trade Boards and In- 


dustrial Councils raise a number of seri- 
ous administrative difficulties due to the 
wide differences in the purpose and 
structure of the two types of bodies. 
It is not regarded as advisable that a 
Trade Board should formulate a scheme 
for an Industrial Council, nor is it pro- 
bable that Trade Boards for unorganized 
areas will be set up in conjunction with 
a Joint Industrial Council.’’ 

The Memorandum then proceeds to 
point out the fundamental differences 
between Industrial Councils and Trade 
Boards as constituted under the Trade 
Boards Act.* It is pointed .out, on 
the one hand, that a Joint Industrial 
Council is a voluntary organization 
created by agreement between employers 
and organized labour, and that its mem- 
bers are nominated by the people most 
concerned; and, further, that the activi- 
ties of these councils cover a very wide 
range and are concerned with many 
other matters than wages. On the other 
hand, it is pointed out that a Trade 
Board is a statutory body established by 
the Minister of Labour, and that its ex- 
penses are defrayed out of public money ; 
also that its personnel, while probably 
including representatives of both the 
employers and workers interested, must 
also include a number of impartial mem- 
bers, appointed by the Government, who 
and, 
further, that the primary function of a 
trade board is to fix a minimum rate of 
wages that are enforceable by criminal 
proceedings. 

The proposal to establish Industrial 


~ Councils and Works Committees has al- 


*A summary of the new Trade Boards Act, 1918, 
appears on page 691 of this issue. 
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ready been approved by the British As- 
sociation of Chambers of Commerce and 
other great inudstrial organizations ; and 
a plan very similar has been adopted by 
the Admiralty and the Post Office De- 
partment. Further, during the month 
of July alone, five Joint Industrial 
Councils were established respectively 
in the furniture trade, the gold, silver 


“and allied trades, the match manufactur- 


ing industry, the rubber industry and 
the silk industry. Enquiries with regard 
to the formation of Councils are now 
proceeding in some thirty other indus- 
tries; and the Ministry of Reconstruc- 
tion has formed Interim Reconstruction 
Committees for about twenty other in- 
dustries, which may finally develop into 
Joint Industrial Councils. 


Representative opinions 


It may be of interest to recapitulate 
some of the arguments for the adoption 
of Industrial Councils that have been 
advanced by representatives of Labour 
and Capital, and by members of the 
British Government. It has been said 


that the modern industrial problem is — 


too large for employers alone; that it 
demands a co-operative effort on ‘the part 
of the best brains of se hee as well as 
of Management and Capftal. Such a co- 
operative effort can best be obtained - 
through the establishment of Industrial 
Councils in every industry; for an in- 
dustry knows its own needs better than — 
any government or outside body. An 
Industrial Council will prepare the way 
for self-government in each industry. 
Any persons with ideas regarding the. 
better working of trade, better methods 
of production, new processes, will have 
a responsible body to whom they can go. 
The industry as a whole will have an 
organization for its own improvement ; 
and the control of that organization will 
rest, not in the hands of a government 
department, but with the members of 
the trade itself. 

- The State, also, will have a definite 
advantage, inasmuch as it will have a 
single organization to approach in all 
matters relating to a particular industry. 


og 


ca 
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Hitherto, no one body has been in a posi- 
tion to speak with authority as to the 
needs of a given trade. Industrial Coun- 
ceils will tend to greater simplification 
and ease of working; the old multiplicity 
of authorities will disappear and the 
adjustment of questions between an in- 
dustry and the Government will be more 
smoothly and rapidly effected. The 
Minister of Labour, in discussing this 
point in an open letter to the leading 
employers’ associations and trade unions 
in Great Britain, said: ‘I should 
now like to explain some of the reasons 
which have made the Government 
' anxious to see Industrial Councils estab- 
lished as soon as possible in the organized 
trades. The experience of the war has 
shown the need for frequent consultation 
between the Government and the chosen 
representatives of both employers and 
workmen on vital questions concerning 
those industries which have been most 
affected by war conditions. In some in- 
Stances different Government depart- 
ments have approached different organ- 
izations in the same industry, and in 
many cases the absence of joint repre- 
sentative bodies which can speak for 
their industries as a whole and voice the 
joint opinion of employers and work- 
men, has been found to render negotia- 
tions much more difficult than they 
would otherwise have been. The case of 
the cotton trade, where the industry is 
being regulated during a very difficult 
time by a Joint Board of Control, indi- 
cates how greatly the task of the State 
can be alleviated by a self-governing 
body capable of taking charge of the in- 
terests of the whole industry. The pro- 
blems of the period of transition and re- 
construction will not be less difficult 
than those which the war has created, 
and the Government accordingly feel 
that the task of rebuilding the social 
and economic: fabric on a broader and 
surer foundation will be rendered 
much easier if in the organized trades 
there exist representative bodies to 


which the various questions of diffi-. 


culty can be referred for considera- 
tion and advice as they arise. There 
are a number of such questions on 
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which the Government will need the 
united and considered Opinion of each 
large industry, such as the demobilisa- 
tion of the Forces, the resettlement of 
munition workers in civil industries, ap- 
prenticeship (especially where inter- 
rupted by war service), the training and 
employment of disabled soldiers, and the 
control of raw materials; and the more 
it is able to avail itself of such opinion 
the more satisfactory and stable the solu- 
tion of these questions is likely to be.’’ 


Works Committee Recommended 


In the reports already referred to, 
~references were made to the establish- 
ment of ‘‘ Works Committees,’’ repre- 
sentative of both management and 
workers, and appointed from within the 
works, as an essential part of the or- 
ganization suggested. 

The May, 1918, issue of the Gazerre 
(page 306) contained a summary of a 
‘‘Supplementary Report on Works Com- 
mittees’’ (Cd. 9001) which dealt more 
fully with the proposal to institute such 
committees, 


A further report, entitled ‘‘Works 
Committees.—Report of an Enquiry 
made by the Ministry of Labour,’’ con- 
taining a summary of the experience 
available with reference to Works Com- 
mittees has now been issued. This re- 
port—which. is based upon enquiries 
from directors, managers, trade union 
officials, shop stewards, and others con- 
cerned with existing committees—con- 
tains particulars of some 20 individual 
works committees, a summary of a dis- 
trict investigation in the engineering 
and shipbuilding industries, the consti- 


tution of joint timekeeping committees — 


at coal mines and at ironworks, three 
schemes for district or national arrange- 
ments of shop committees or shop stew- 
ards, and other material. The J uly issue 
of the British Labour Gazette summar- 
izes the report, in part, as follows: 

The report is divided into seven sec- 
tions. . . . In Section (3) the forms of 
constitution are analyzed. Joint com- 
mittees, at least among committees whose 
range of functions is not strictly limited, 
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‘‘Hven when 
the committee is a joint committee . ... 
some provision has generally to be made 
for separate meetings of the representa- 
tives of the workers; and, as a rule, 
works committees appear to be commit- 
tees of the workers only, with regular 
facilities for consultation with the man- 
agement, either at fixed 
Later, in 
section (5), which deals with ‘functions, 
it is pointed out that ‘‘generally we 
cannot speak of joint committees, if by 
joint committees we understand joint 
executive councils acting by the vote of 
the majority. On the other hand, there 
are joint committees, if by joint com- 
mittees we understand deliberative meet- 
ings of both sides, always attended by 


both sides, though often accompanied by 


separate meetings of the two sides.’’ 
The composition of the more usual form 
of works committee—or of the work- 
people’s side of a committee which is 
joint in character—follows a variety of 


methods of which two are distinguished 


as the principal methods. One of the 
two is election ‘‘by all the workmen em- 
ployed, each department or shop being 
treated as a constituency, and returning 
a number of members perhaps in pro- 
portion to its size’’; on the other hand, 
‘‘the committee may be a committee of 
the shop stewards of the different unions 
represented in the works, or, in a large 
works where shop stewards. are numer- 
ous, a committee elected by the shop 
stewards’’; this is the second main possi- 
bility. In practice the first of these 
methods commonly results, if the works 


~ is strongly trade unionist, in a commit- 


tee, the members of which are all trade 
unionists, and also, in large part, shop 
stewards. Apart from these principal 
methods of election, 
practice are election by trade union 
branches, by the whole of the employees 


in an establishment voting as one con- 


stituency, and by occupations or trades. 
The report states that ‘‘wherever it is 
possible, a committee of shop stewards 
or trade union representatives would 
appear to be the best solution.’’ rE 
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Procedure is the subject matter of 
section (4). Some committees have regu- 
lar meetings with the management at 
intervals of a week, a fortnight, or a 
month; in other cases the meetings are 
not regular, but are held whenever occa- 
sion arises. Arguments for and against 
regularity of meetings are given, and it 
is ‘suggested that the main thing is not 
so much regularity of meetings as what 
may be ealled the principle of the open 
door.’’ If a works committee is to be . 
successful the position of the officials, 
in particular that of the secretary, is 
important; the question of freedom of 
movement about the works is a conten- 
tious matter, but ‘‘from the experience 
of several works . . ..it would appear 
that this freedom of movement is found 
to be an essential condition of the suc- 
cess of a committee’’; the remuneration 
of the secretary for the time, which may 
be considerable, spent on committee 
work, is another problem which is solved 
in a variety of ways in different estab- 
lishments. Another question of proce- 
dure is concerned with the time of meet- 
ings; where there are regular meetings 
with the management they are commonly 
held during working hours, and _ the 
members are often paid their usual rates 
for the time spent in attendance. Other 
aspects of procedure which are touched 
upon include the method of dealing with ~ 
grievances, the committees’ use of ‘‘the 
referendum’’ (at shop meetings), and 
such things as the keeping of minutes, 
the drawing-up of agenda, and the pre- 
sentation of complaints in writing. 
Finally ‘‘it-is important that the repre- 
sentatives of the firm who meet the 
committee, or (if it is a joint body), sit 
on the committee, should belong to the 
highest rank and should include the’gen- 
eral works manager (or, if there is one, 
the labour superintendent), and one or 
more of the directors’’; the members of 
the firm as well as the workmen gain 
from this arrangement. 

Under Functions, in section (5) in 
addition to information as to the sub- 
jects actually discussed on works com- © 
mittee, some general problems are dealt 
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with. ‘‘Are these functions always con- 
Sultative or are they sometimes execu- 
tive? What, again, are the functions of 
the management and how-far may a 
works committee trench on these func- 
tions?’’ The answer to the first of these 
questions is that the functions are prac- 
tically always consultative; at the same 
time examples of executive powers are 
_ given. The relation of works commit- 
tees to problems of management is dis- 
cussed at some length; consultation 
about the appointment of foremen is al- 
ready in practice. The report concludes, 
so far as this question is concerned, in 
this way: ‘‘It has already been men- 
tioned that works committees very often 
discuss the conduct of foremen. The 
conclusion then reached that such dis- 
cussion was a desirable function for a 
committee would appear to involve as a 
_ corollary that of consultation about ap- 
pointments. This latter function would 
tend to remove the necessity for the for- 
mer.’’ The appendices indicate the 
great range of functions undertaken by 
works committees; these functions may 
be connected with, among other matters, 
wages. (€.g., the regulation of piece 
prices or of a collective bonus scheme), 
hours, dilution, works organization, dis- 
cipline, disputes, and welfare. 


The next section is concerned with the 
relations of the works committee with 
the trade unions. The division of juris- 
diction appears to be ‘‘that general 
questions of district or national eondi- 
tions are left to the trade unions, while 
the works committee deals with either 


the detailed application of these general 


rules within the works or with questions 
entirely peculiar to the works.’’? While, 
‘fon the whole . . . the division of juris- 
diction is ‘well understood and closely 
followed,’’ it is observed that difficulties 
do arise; there is need ‘for careful defini- 
tion of a works committee’s powers in 
reference to wages. 
unions with members in the works may 
be large—in one example in the appen- 
dices the number is 26, and this creates 
a problem in representation. 


In summing up, under General Con- 
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siderations in section (7) the Report 
states ‘‘that works committees have, in 
the great majority of cases, tended to 
introduce greater-harmony, and, through 
it, greater efficiency, is proved by the 
evidence of those concerned in their 
working. ”’ 


Compulsory Arbitration not approved of 


The Sub-Committee on Relations be- 
tween Employers and Employed have 
also issued a report entitled ‘‘Report on 
Conciliation and Arbitration’? (Cd. 
9099), which definitely opposes any sys- 
tem of compulsory arbitration. ‘‘There 
is no reason to believe,’’ says the report, 
‘that such a system is generally de- 
sired by employers and employed, and, 
in the absence of such general accept- 


ance, it is obvious that its imposition — 


would lead to unrest. . . . For the same 
reason we do not recommend any scheme 
relating to conciliation which compul- 
sorily prevents strikes or lock-outs pend- 
ing inquiry.’’ The Sub:Committee does 
not wish to see any elaborate system of 
conciliation and arbitration imposed up- 
on industry in place of the present well- 
recognized voluntary machinery which 
exists in so many: of the more important 
trades. On the contrary, emphasis is 
placed on the advisability of continuing, 
as far as possible, the present system 
whereby industries make their own 
agreements and settle their differences 
themselves. The report concludes with 
the following recommendations: 
‘“Where the parties are unable to ad- 
just their differences we think that there 
should be means by which an independ- 
ent inquiry may be made into the facts 
and circumstances of a dispute, and an 
authoritative pronouncement made there- 


‘on, though we do not think that there 


should be any compulsory power to de- 
lay strikes and lockouts. 

‘“We further recommend that there 
Should be established a standing Arbi- 


tration Council for eases where the par-— 


ties wish to refer any dispute to arbi- 
tration, though it is desirable that suit- 
able single arbitrators should be avail- 
able, where the parties so desire.’’ 


a 
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_REPORTS OF EMPLOYMENT OFFICES 


plone July there was an increase 
of about 3 per cent in the demand 
for labour on the basis of the daily aver- 
age of vacancies notified to 110 employ- 
ment offices (81 commercial, 17 public 
and 12 philanthropic). ‘AS compared 
with the demand reported for July of 
last year by practically identical offices 
there was a decline of almost 20 per 
eent. The total number of vacancies 
notified to all offices in July was 40,848, 
a daily average of 1570.3, as compared 
with 1525.3 in June, 1918, and with 
1950.7 in July, 1917. The number of 
persons placed was 20,668, a daily aver- 
age of 788.9 as compared with averages 
of 696.2 and 805.6 in the preceding 
month and in July of last year. The 
proportion of the total vacancies filled 
to the total vacancies notified was 50.2 
per cent as compared with 45.6 per cent 
in June and with 41.3 in July, 1917. 
As to employment for woman and girl 
workers, the number of vacancies noti- 
fied was 5,885, a daily average of 228.5, 
as compared with 273.7 in June and with 
276.9 in July, 1917. The number of such 
workers placed was 2,549, a daily aver- 
age of 99.1, as compared with 98.9 in 
June and with 80.0 in the corresponding 
month of 1917. The proportion of 
vacancies filled to vacancies notified for 
men and boys was 51.8 per cent and for 
women and girls 43.4 per cent, as com- 
pared with 47.6 per cent and 34.0 per 
cent, respectively, for June, and with 
44.2 per cent and 28.6, respectively, for 


. July, 1917. 


Fe ie Oh es 


Of the five principal centres of: labour 
distribution—Montreal, Toronto, Winni- 
peg, Edmonton and Vancouver—Tor- 
onto alone reported increases in the de- 
mand for labour both as compared with 
June, 1918, and with July, 1917. Mont- 
real, Winnipeg and Vancouver record- 
ed declines in both cases, while at Ed- 
monton there was a decrease in compari- 
son with the preceding month, and an 
increase in comparison with the same 
period of last year. 


tres, Ottawa, Fort William and Port 
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Arthur and Regina all showed increases 
both as compared with June, 1918, and 
with July, 1917. 

The number of persons who obtained 
easual employment through the Salva- 
tion Army, the Young Women’s Chris- 
tian Association and other agencies was 
1,731, a daily average of 66.6, as com- 
pared with averages of 86.2 in June and 
84.9 in July, 1917. The number of 
casual jobs secured was 4,485, a daily 
average of 172.5, as compared with aver-. 
ages of 191.2 in the preceding month 
and 161.1 in July of last year. 


CASUAL EMPLOYMENT SUPPLIED BY VARIOUS 
OFFICES DURING THE MONTH ENDED 
JULY 31, 1918 


a 














Individuals Number of 
given casual casual jobs 
employment supplied. 
OFFICE a) a i - a ey ee eee 
| 
| m mw 
g| 5/8 = 
=| Elal oO 
Salvation . rmy...|195} 27; 1 
Halifax: oe aac. oe cites bltesabecs ls 
Sybaid OW Rerg sete oie 5 
Quéebeto =. s.5.464~- 10} Ss 
Montreal.......... ps ae te 
Otiswas cece ees 10)}223 
TorontOn.c.ca ses G2 sean 
Hamilton.......... 9} 3 
Winnipeg.......... 8\="9) hoe 
Galeary a noeene: Pe ets aia 
Edmonton......... 9) 4) 1}... 
Vancouver........- 7A tl eel | 9 es 
YeEMtGiAwnn nee ... (127). . 1155 
Sherbrooke......... ie ISSA ore 
Winnipeg.......... ee enete call occ 
Saskatoon......... MORE oles 
Calvary: si cae aiccsaiays 74 Wi eee 
Edmonton......... 6 
New Westminster.. a 155 
ViCbOTIA css pew ke 10 
Miscellaneous... .|458|721 36] 17 
Montreal Municipal.| 55)...|..|... 
Montreal Catholic 
Social Service Guild} 2} 34] 1 
Montreal Directorate 
of Female Immigra- 
GONG cee Raed] Sian’: 4 Loeb oe 
Toronto Provincial..|...| 50}..|... 
Toronto Municipal..| 25)...|..|... 
Brantford Provincial] 27} 45] 7| 17 
London Provincial. .| 4] 33!..}... 
Hamilton Provincial.|...| 24!..]... 
St. Thomas Provin- 
CHa ee DEHN Amo te tate 





Winnipeg Municipal./188)206 ..|... 
Saskatoon Provincial} 4 

Vancouver Munici- 
Daler nance 1801325) ssl 


Ot ales ate seers 653/375 31/172 























Asitstoond 3) eee ES need eae ee See en 
July, 1918......... feed 
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REPORTS OF EMPLOYMENT OFFICES FOR THE MONTH ENDED JULY 31, 1918. 


INDIVIDUALS PLaczp, 


Vacancies Notiriep. 


















OFFICES 3 2 Daily Average 
Sj} 6 $s June, | Jul 
, y, July, 
a |e & || 1918 | 1918 | 1917' |} 
| j 
Halifax—Commercial (1)..... 11 89 2.72; 1.12) 2.72 
St. John—Commercial (1)...|/ 30 36; 2.58) 3.00) 2.69 
Quebec—Provincial.........|| 377]. 380; 9.04) 14.62) 16.32 
Sherbrooke......... aah evel tel SON eccel eee 200; 6.88) 7.69) 4.31 
PROVINCIAL es te ASO Ses sae 200 6.88 7.69 4.31 
Montreal. 3.0.65 Soc. 2k: 4937) 179 5120) 201.67) 196.09) 421.17 
POVINGIAl Sess 530 588} 21.04) 22.62) 34.96) 
mmc pale, hog ey 205 216} 10.78} 8.21 9.52 
Catholic Social Service Guild.||..... 40; 1.88) 1.48) 1.23 
Directorate of Female Immi- 
erations ie ee ey This 2.96 2.78 1.70 
Commercial (10)............ AUS Mish al fe sien Ea 4201); 165.01} 161.00} 273.76 
Ottawa oes i 2116 2246} 75.67} 90.10| 82.55, 
Provincial ook oe es. 856 941}; 39.13) 36.19] 27.93 
SBE aS CRATE te een PR 25 : .96 .65 
Women's Hostels. oe. 0.5.0 calls se ncloartle ss. 20) 1.13 UC 92, 
Commercial (5)............. 1260] Se ames ne 1260), 34.57} 52.18} 53.05) 
Toronto Sopa tar ah ee rane ea 5197/1059 6411], 220.03) 247.46 187.50 
Provinciale. 6). ks fa. 810} 627 1437 50.31] 57.36] 41.15 
Manteipali isd. ti 1303ioE 1315)| 46.80] 50.58) 48.40 
-W.C.A. salah Yoraveels acer ah eer keke 150 150;}} 11.35 Ge25 8.70 
Commercial (G) erate 8084} 282 3509) 111.57} 133.27) 89.25 
Hamilton—Provincial..... 435} 230 676} 39.16) 26.00; 14.28 
i 
London—Provincial ........ 134) 113 260) 12.28} 10.00) 9.72 
Brantford—Provincial...... 226) 79 305) 6.64 11.72) 12.12 
Kitchener—Provincial ..... by Vie ara alias 36 1.52; 1.38] 1.36 
St. Thomas—Provincial..... 74, +40 132) 4.20! 6.28) 4.16 
Walkerville—Provincial..... 83)" Sachse 86; 2.24 3.31 1.54 
Fort William and Port 
Arthur—Commercial (5)...|| 2825; 8 2389 76.40} 87.28) 67.00 
Winnipeg Se a ar ooo! 5735/1872 72411 295.50) 274.14) 392.27 
banicipal twee) ) 60} 154). 223| 10.92} 8.58] 14.04 
Girls’ Home of Welcome...../|..... 20}. 40; . 2.40 1.48) 5.38 
Y.W. -A. RSE AAAS Hine Wire Cilme  eoee 75 75)| » 3.70 2.90 6.38. 
Commercial (10) ............ || 5675/1123 6903); 278.48] 261.18] 366.47 
: 
Brandon IalISh site te tadavote aie o'aCa ts || 360) 58 488| 16.60) 19.67; 55.71 
Commercial (3)............. || 860] 58 a 16.60} 18.67} 55.71 
Regina. Splitstorelercie s Chere <5tke || 778} 128 29.48; 39.11) 33.86 
Commercial (4)............. | 778] 123 29.48} 39.11} 33.86 
Saskatoon........ ee 1063) 134 34.92; 48.85) 100.95, 
Provineial cyte eo , 273} 20 13.36} 11.26} 17.42 
WOT ie Sl ei rote ra 60]. 5.52} 4.44] 5.31 
Commercial (3).02002222221 } 790] 54 16.04] 33.15] 78.22 
eatery SA he Sage oe. 1593] 246 78.24) 77.66] 178.12 
OE aR Reg ae te ae A ieee 91 2.08} 3.37] 3.38 
Commercial (6)............. 1593) 155 76.16] 74.29] 174.74 
Edmonton.............. || 4779] 380 210.68; 202.59) 153.53 
OW. Or Acie ge re eho [ac it 62}. 2.76 2.50] 2.84 
Commercial (10)............ 4779] 318 207.92} 200.09] 150.69 
New Westminster....../  47| 18 1.71) 4.19) 4.44 
Munieipgl | ney were ice 47 8 83 3.79 1.44 
PCN ocean" ete 10 881  .40/ 3.00 
Vancouver EN Gre NS ..{| 3927} 509 184.56) 182.38) 183.84 
Mumicttial Co cece la: 56] 60 4.92; 4.46) 6.48 
Commercial (10)............ 3871} 449 179.64! 177.92] 177.36 
Victoria i... 66k, 131] 216 13.56) 16.66) 19.58 
(AO NSO ke MN a | as Deas pg 3.00] 2.62] . 1.80 
Commercial (7)............. 131} 148 10.56} 14.04) 11.78 
Total (23 centres)....... 34572|4875| 386/1010 408431525 28 1570 .30)1950.74 


ioarae 
ie hn a ee 
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17939|2286) 180] 263 

















686.2 





Daily Average 
June, | July, | July, 
1918 | 1918 | 1917 










1.68) 1.12 
.83 


2.72 
.96 
7.16 


54.96/131.17 
74] 38 
54.22/130.79 


62.34) 63.07 
60]. .72 
61.69} 62.35 
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EMPLOYMENT IN THE BUILDING TRADES AS INDICATED BY 
BUILDING PERMITS 


MPLOYMENT in the building trades 

as indicated by the value of build- 
ing permits issued in 35 cities showed a 
decline during August as compared with 
the previous month, the total value of 
building permits falling from $5,863,834 
in July to $5,018,092 in August, a de- 
crease of $845,742, or 14.4 per cent. All 
the provinces except New Brunswick, 
Ontario and Alberta showed increases. 
As compared with the corresponding 
month of 1917, there was a gain of 55.2 
per cent, the value for August, 1917, 
being $3, 233,922. In this comparison 


New Brunswick was the only province 
to indicate a decline, while especially 
noteworthy gains were recorded in Nova 
Seotia, Alberta and British Columbia. 
Of the larger cities, Montreal-Mais- 
onneuve, Winnipeg and Vancouver re- 
ported increases both as compared with 
the preceding month and with August, 
1917, while at Toronto there was a de- 
cline in comparison with July, but a 
gain over August of last year. Of the 
smaller centres, Halifax, Brantford, 
Hamilton, Regina and Calgary, all show- 
ed large increases in both comparisons. 


ESTIMATED COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS ISSUED IN THIRTY-FIVE CITIES. 





August, 1918, compared with | August, 1918, compared with 
July, 1918 ‘August, 1917 








A City. July, August, August, ~ Tnerease (+) Decrease (—) Increase (+) Decrease (—) 

1918 1918 1917 | qj |__| —— 

: Amount Per cent Amount Per cent 

Nova Scotia......°..... $419,652 $605,485 $167,558 | + 185,833 | +- 44.28 | + 437,927 | + 261.36 
Falifaxrie is so sate cjstoeve 388,158 560,767 126,608 | + 172,609 | + 44.47 | + 484,159 | + 342.91 
DY ONGY Ree i otis sieletees 31,494 44,718 40,950 | + 18,224 | + 41.99 | + 3,768 | + 9.20 
New Brunswick....... 106,473 4,500 22,595 | — 101,973 |— 95.81 18,095 |— 80.84 
IMonctontces ecu erste 19,475 4,500 11,895 |— 14,975 |— 76.89 | — 7,395 | — 62.17 

Ste Johnie se eae ogee oss SOO Sai ecs.ve ene eae 10700 |= OO, OO aso viet te retecwlere sn OT O0K> | raets ay-5'ceteree 
Quebec. sek. sents. 1,088,070 1,265,366 876,030 | + 177,296 | + 16.29 | + 389,336 | + 44.44 
Montreal-Maisonneuve. . 610,045 1,058,268 307,868 | + 448,223 | + 73.47 | + 750,400 | + 2438.74 
OWECE 1 Moers eic ite ures ate 236,875 85,873 §21,418 | — 151,002 |— 63.75 | — 435,545 |; — 83.53 
Sherbrooke. Asai ee we ke 50,000 54,000 7,900 | + 4,000 | + 8.00 |} +. 46,100 | + 583.54 
Three Rivers............ 85,300 52,750 27,075 | — 32,550 | — 35.81 | + 25,675 | + 94.83 
Westmount............. 105,850 14,475 11,760 .| —=<.. 91,375 | =" 8219.2 ).-F 2,706 | + 22.99 
Ontario ............ .--| 3,404,716 2,037,053 1,578,857 | — 1,367,668 |— 40.17 | + 468,196 | + 29.43 
Brantlordiguasctiwicet: 4045 202,290 975 | + 97,245 | + 92.57 | + 191,315 | + 1,748.19 
Hort William)... 2... 104,930 7,400 262,190. | — 97,530 |— , 92.09 | — 254,790 |— 97.18 
Guelphies. Geacs wee eee 7,565 2,480 9,525 | — 5,085 | — 67.22 | — 7,045 |— 73.96 
Hamilton vas. coen es anes 168,780 392,194 78,375 + 223,414 + 132.37 + 313,819 + 400.41 
Kangstont.cn. ses ace ot 67,182 34,542 17,947 | — 32,640 |— 48.58 | + 16,595 | + 92.47 
Kitchener: ccciea: otesee: 54,000 76,480 32,390 | + 22,480 | + 41.63 | + 44090 | + 136.12 
GON ae te Pace tsiace.e ss 48,685 55,760 31,255 | + 7,075 | + 14.53 | + 24,505 | + 78.43 
Otta wart. eee 1,610,830 188,810 67,750 | — 1,422,020 |— 88.28 | + 121,060 | + 178.69 
Peterborough........... 9,005 11,115 3,540 + 2,110 + 23.43 + aay + 213.98 
Port Artbursss.. tests acts 9,504 3,638 7,290 | — 5,866 |— 61.72 | — 3,652 |— 50.10 
Diratlorderccsarsacoscias ss 4,189 23,524 36,311 | + 19,335 | + 461.56 |— 12,787 |— 35.18 
St. Catharines........... 41,658 62,580 79,003 | + 20,922 | + 50.22 |— 16,428 ;|— 20.79 
Ste Dhomasyes . « scieeles 455 9,945 10,415 | + 9490 | + 2,085.71 | — 470 | — 4.51 
MQEOULO a 2... ole te ay 1,094,278 937,405 850, 801 | — 156,873 | — 14.34 | + 86,604 | + 10.79 
Windsors. cue cece sects 610 28,890 76,090 | — 49,720 |— 63.25 |— 47,200 |— 62.08 
Manitoba....... te laresee es 240,700 413,885 251,618 | + 173,185 {| + 71.95 | + 162.267 | + 64.49 
IBFANdGN ese. eels Sevens 13,550 31,535 29,368 | + 17,985 | -+ 182.73 | + 2,167 | + 7.38 
Winnipes: to .cdeu osieie' ss 227,150 382,350 222,250 | + 155,200 |. + 68.32 | + 160,100 | + 72.04 
Saskatchewan......... 271,385 285,570 237,020 | + 14185 | + 5.23 | + 48,550 |+ 20.48 
Moose Jaw..........+- 71,950 14,570 51,250 | — 57,380 |— 79.74 |— 36,680 |— 71.57 
MINAS e a sco e ee 53,300 237,100 164,670 | + 183,800 | + 344.83 | + 72,480 | + 43.98 
Saskatoone eo i: sy. cette oe * 146,185 33,900 21,100 }-— 112,235.) — 76.80 | + 12,800 | + 60.66 
Alberta...........- Aca 195,950 134,200 36,700 |— 61,750 |— 31.51 | + 97,500 | + 265.67 
Caloary EU or nates os 45,000 127,000 27,000 | + 82,000 | + 182.22 | + 100,000 | + 370.37 
Edmonton s9.1 5. oodles 150,950 7,200 9,700 | — 148,750 |— 95.23 | — 2,500 | — 25.77 
British Columbia...... 139,888 272,033 68,544 | + 132,145 | + 04.46 | + 203489 | + 296.87 
New Westminster........ 5,860 39,650 4,915 + 33,790 + 576.62 + 34,735 + 706.71 
Vancouver... ......%.-0+ 132,153 216,313 54,424 + 84,160 + 63.68 + 161,889 + 297.46 
WMictoria Sc tui, cctaleiste cae 1,875 16,070 9,205 | + 14,195 | + 757.06 | + 6,865 | + 74.58 
Total— 35 cities........ $5,863,834 | $5,018,092 | $3,283,922 | — $845,742 | — 14.42 | + $1,784,170 | + 65.17 
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EMPLOYMENT FOR CIVIC EMPLOYEES IN FIFTEEN CITIES 


¢ 


REPORTS from fifteen cities showing 

_the number of workers temporarily 
“faye and the wages paid these em- 
ployees during the first pay-roll period 
of two weeks in August showed a de- 
crease of not quite 1 per cent in the 
number of workers and an inconsider- 
able increase in the wages paid in com- 
parison with July. In August, 1918, 
7,757 persons were temporarily engaged 
in the two weeks, 
amounted to $290,503.95 as compared 
with 7,832 employees and an aggregate 
pay-roll of $290,475.67 in July. In 
comparison with the same period of last 
year, declines of about 20 per cent in 
the number of persons engaged and of 
slightly over 4 per cent in the wages 
paid, are indicated, there being 9,702 


and the pay-rolls” 


an 


employees with a total pay-roll of $302,- 
915.00 in the first two weeks 3 in August, . 
1917. 

Montreal, Winni- 


peg and Calgary reported increases in 


Ottawa, Toronto, 


the number of employees as compared 
with July, while in comparison with 
August, 1917, Regina alone showed a 
gain. As to wages, at Toronto, Saska- 
toon, Calgary and Vancouver, the pay- » 
rolls were larger than’ in July, 1918, 
and in only six cities—Toronto, London, 
Saskatoon, Calgary, 
Vancouver—were they smaller than in~ 
August, 1917. 
year is not entirely due to civic employ- 


Edmonton and 


This increase over last 
ment being more permanent last month, 


but also to increases in the rates of wages 
paid by several cities: 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL WORK) AFFORDED WORKPEOPLE TEMPOR- 
ARILY EMPLOYED BY FIFTEEN CITY CORPORATIONS. AUGUST 1918, COMPARED WITH JULY, 


1918, AND WITH AUGUST, 1917. 


~~ 


Number of employees tempor- 
arily employed in first fort- 





: night in:— 
City. — 
July, August, 

1918 1918 
aShyrd Olin ae ees eet ee Se oe 389 310 

Montteals tie oie wens bie. 2,363 2,402- 
Ottd wala e eee nse te ee 385 398 
FL OLORLO = ee he er eee me ea om 1,109 1,160 
Eiamultomaiiwis. bc gin ae ee ee 462 462 
POnAOR = tout peaked,” ghey, ma: Be 266 223 
Wiihiperine.Polsvooer a ere 596... 641 
Brandon core, See 69 By 
DUS ai Ve ho aN ee en Sh 431 369 
NMooseiga wet he wanda | chase eae a 108 106 
Paskatoon fi Vsroicustoc. 25 sae os. 234 233 
Se Sea RS Sa oe Ge Ny ELA 330 33a 
Pidmonton hirer ee 3507 354 
Vancouvers. 0) osoyer ih ae wae 475 A475 
MACLOM AN OR eee emake © lve 258 234 
Otal eee tetas k mee re 7,832 Ue RIVE 





Amount of wages paid employees tempor- 
arily employed in first fortnight in:— 





August, July, August, August, 
1917— 1918 1918 1917 
328 $11,037.49 $9,957.21 $9,441.01 
2,663 84,675.49 77,068 .36 75,281.07 
402 15,908 .24 15,884.02 11-321 267 
1,995 — 32,985.12 45,569 .91 57,558.16 
516 18,840.90 18,359.82 18,201.13 
397 8,906.24 VOTE Er 12,142.22 
735 24,493.36 24,364.45 23,594.13 
Chis 2,110.57 2,034 .56 2,004.70 
325 19,760.60 16,035.65 11,894.33 
111 5,074.91 5,034.21 4,117.95 
Soe 10,154.59 10,795.02 12,757 .97 
481 13,189.00 14,302.05 18,059.17 
468 14,015.25 12;477.73 16,128.33 
626 17,346.25 18,450.56 19,879.43 
2p) 11,593.22 10,947.53 10,633.83 
9,702 $290,475.67 $290,503.95 | $302,515.00 





a. ; "aa z pao ea ~ Lath , Toy’ a 7 er y, 
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FAIR WAGES CONTRACTS, AUGUST, 1918 


PANG August the Department of 
Labour received for insertion in the 
Lapour Gazerre information relative to 
19 fair wage contracts, 16 of which were 
awarded by the Department of Public 
Works, and the remaining three by the 
Department of Railways and Canals. 
All but two of the contracts contained 
the usual fair wage clause, a fair wage 
schedule being contained in the other 
two. 
DEPARTMENT OF PusLic WorKS. — 


Repairs and placing additional ballast 
in No, 7 wharf, St. John Harbour, West 


St. John, N.B. Name of contractors, J.. 


E. Kane & W. R. Ring, St. John, N.B. 
Date of contract, August 28, 1918. 
Amount of contract, unit prices. 


DEPARTMENT OF PusLic WorkKSs. — 
Construction of Detention Cell Building, 
Mellville Island, Halifax, N.S. Name 
of contractors, M. E. Keefe Construction 
Company, Ltd., Halifax, N.S. Date of 
contract, August 27, 1918. Amount of 
contract, $5,858.00, 


DEPARTMENT OF PuBLIC WorRKS. — 
Electric wiring at Orthopaedic Hospital, 
‘Toronto, Ont. Name of contractors, 
Harris & Marson Electric Company, 
Toronto, Ont. Date of contract, August 
21, 1918. Amount of contract, - $19,- 
Z19:37, 


DEPARTMENT OF PUBLIC WoRKS. — 
Heating and plumbing at Orthopaedic 
Hospital, Toronto, Ont. Name of con- 
tractors, Purdy, Mansell, Ltd., Toronto, 
Ont. Date of contract, August 21, 1918. 
Amount of contract, $79,044.00. 


DEPARTMENT OF PuBLIC WorKS. — 
Construction of Military Garage, Tor- 
onto, Ont. Name of contractor, Wm. 
Williamson, Toronto, Ont. Date of con- 


St. Maurice, Three Rivers, Que. 


tract, August 15, 1918. Amount of eon- 
tract, $13,405.00. 


DEPARTMENT OF PuBLIC WORKS. — 


Supply and delivery of special castings, 
flanged, for Quarantine Station, William 
Head, B.C.. Name of contractors, Can- 
ada Iron Foundries, Ltd., Montreal, 
Que. Date of contract, July 29, 1918. 
Amount of contract, per net ton, $220.00. 


DEPARTMENT OF PuBLIC WoRKS. — 
Supply and delivery of special castings 


hub and spigot for Quarantine Station, — 


William Head, B.C.. Name of con- 
tractors, Canada Iron Foundries, Ltd., 
Montreal, Que. Date of contract, July 


29, 1918. Amount of contract, per net — 


ton, $170.00, 


DEPARTMENT OF PuBLIC WoRKS. — 
Dredging in the Eastern Channel, River 
Name 
of contractors, The Laurin & Leitch En- 
gineering & Construction Company, 
Ltd., Montreal, Que. Date of contract, 
July 27, 1918. Amount of contract, 
Class ‘‘A,’’ $4.00 per cu. yd.; Class 
‘*B,’’ $0.1814 per cu. yd. “ 


DEPARTMENT OF PuBLIC WorRKS. — 
Interior fittings in Military Hospital 
Building, Ste. Anne de Bellevue, Que. 
Name of contractors, Jas. Davidson’s 
Sons & Grant Powley Davidson, Ottawa, 
Ont. Date of contract, August 15, 1918. 
Amount of contract, $11,665.00. 


DEPARTMENT OF PusLic WORKS. — 
Heating of Recreation and Vocational 


Building, Military. Hospital, Frederic- _ 


ton, N.B. Name of contractors, D. J. 
Shea & Son, Fredericton, NB. Date of 
contract, August 9, 1918. Amount of 
contract, $5,814.00. * 


DEPARTMENT OF PuBLIc WorKS. — 
Heating apparatus and plumbing in 
County Military Hospital, St. John, 


~ 
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N.B. Name of contractor, R. E. Fitz- 
- gerald, St. John, N.B. Date of contract, 
August 10, 1918. Amount of contract, 
$6,780.00. 


DEPARTMENT OF PusBLIc Works.. — 
Electrical wiring to Recreation & Voca- 
tional Building (Military. Hospital), 
Fredericton, N.B. Name of contractors, 
The Vaughan Electric Company, Ltd., 


St. John, N.B. Date of contract, August. 


8, 1918. Amount of contract, $2,475.00. 


DEPARTMENT OF PusBLic Worxks. — 
Supply and delivery of all necessary 
cast iron pipes required to complete 
water service at Quarantine Station, 
William Head, B.C. Name of con- 
tractors, National Iron Corporation, 
Ltd., Teronto, Ont. Date of contract, 
July 29,1918. Amount of contract, per 
net ton of cast iron pipes supplied and 
delivered, $87.50. 


DEPARTMENT OF PusBLIc Worxks. — 
Construction of Temporary Barracks, 
Halifax (North Common), N.S. Name 
. of contractors, Bate, McMahon Maritime 
Company, Ltd., Ottawa, Ont. Date of 
contract, August 13, 1918. Amount of 
contract, $169,900.00, 


DEPARTMENT OF PuBLic Works. — 
Repairs to pier, Burlington Channel, 
Ont. Name of contractors, J. W. Me- 
Allister & J. Taylor, Hamilton, Ont. 
Date of contract, August 22, 1918. 
Amount of contract, unit prices. 








Trade or Class of Labour Rates of Wages. Not less than 


the following rate: 








Carpenters cveciuk weve sen owe 60 cents per hour, 8 hours per day. 
Blackamith< 7:30. 302 chee 40cents per hour, 9 hours per day. 
Blacksmiths’ helpers........... 35 cents per hour, 9 hours per day. 
Ordinary labourers............. 35 cents per hour, 9 hours per day. 





Driver with 1 horse and cart... .|$4.50 per day of 10 hours. 
Driver with 2 horses and wagon. .|$6.00 per day of 10 hours. 





DEPARTMENT OF PusuLic Works. — 
Construction of new Dominion Govern- 
ment Office Building, Ottawa, Ont. 
Name of contractors, Bate, McMahon 
Co., Ltd., Ottawa, Ont. Date of con- 
tract, August 13, 1918. Amount of con- 
tract, $1,000,969.00. 
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Trade or Class of Labour Rate of Wages. Not less than 
i the following rate: 

Carpenters... ess er 50 cents per hour, 9 hours per day. 
Concrete workers.............. a Mearns 0 Tae ote i de 
Stonecutters. 6 6)... cs. Goa ae Sr 38 ef : 

¥ planermen......... C5 eg ee OS ee ee 

sf diamond saw....... DS bee eee Oo Pb ryt 

Oe gang saw.......... Yee as eer, - se 
Stonesawyers’ helpers.......... Ay AS a Sener Sa Scena oe 
Stone setters... csi hapa a a Son Spe Suh 8 BL) 
Stonesetters’ helpers........... AES SONS, NE rn epee 
Bricklayersc2 Bote ae BB ey me Se Bid hee? ye 
Hoist engineers. ............0.. SO EES 3.0 i S 
Mixer engineers............... vy. societies UempembaatYecagyelas 
Derrick engineers.............. BB eee, Wi MRO esc amas 
Blackamithss;..25. Sc0eee use AB GE RE SOLO 52 pes Gaede ce 
Steel erectors. ..0:....620204.6, AB Fae oe oa Ome ee 2 

teel erectors riveters.......... 45 ee S x 

Rigwerass: sir) pe cere ace ABLE TOES eg SR . 
Cement finishers............... ABIES TA en tS eO + x 
Asphalt workers...)........... AQ csae SG ie a 
Sheet metal workers............ pM feared ey cand) We 3 
Felt and gravel roofers......... AQ biceps ei) a f 
Wlecgrtetans 2.200 os. 3h ¢ Soe BSW hE ORS ee Se Ore rats . 
pheamiistersvw, a. eo Mako te. DOs acer ets e 4 
Plamibers i505 ovo he tee ale beer ata he, We oa 
Marble setters. ...............) 50 wees eNO is = 
ile.setbersiie tied mie Map een: GF eient Cem cra!) 3 
Plasterers, plain: :..........2.. DOG eta eee ae Pome si 
Plasterer, ornamental........... 60e eS arte, ss n 
Metal lathers so 4 4 thee Ys Seek ca SEG 3h _. 
Painters and glaziers........... AD tas are ss Sue) a e 
Ordinary labourers............. tg ADC TR io. 
Builders’ andjplasterers’ labourers|40 “ “ “ 9 “ 4 
Watchman for engines.......... DUO ee mahi eee) bet cl i 
Rocksdrillensser, 7s eee, oe A ree. Se sh - 
Toolemiths ies suki bee oi DO Ais OME Np cage ogee eka 
Toolsmiths’ helpers............ ADRES SS SIE a Oem “s 
Masons’ pointers.............. Gos) ae See: 


Driver with two horses and wagon'$6.75 per day of 9 hours. 


Carpenters are asking 55 cents, which will probably be estab” 
lished, the Corporation of Ottawa having granted this rate. 





DEPARTMENT OF RAILWAYS AND CAN- 
ALS. — Construction of twenty-one sec- 
tion houses on the Transcontinental 
Railway of the Canadian Government 
Railways between Moncton, on the East- 
ern Lines, and Graham, on the Western 
Lines. Name of contractors, Doran & 
Devlin, Ottawa, Ont. Date of contract, 
August 17, 1918. Amount of contract, 
$82,748.00. 


DEPARTMENT OF RAILWAYS AND CAN- 
ALS, — Construction of fourteen single 
section houses, C.G.R. type, and five 
double cottages, C.G.R. type, on the 
Transcontinental Railway of the Cana- 
dian Government Railways (Western 
Lines) between Graham and Winnipeg 
and on the Lake Superior Branch, Name 
of contractors, Doran & Devlin, Ottawa, 
Ont. Date of contract, August 21, 
1918. Amount of contract, $96,800.00. 





SEPTEMBER, 1918 


DEPARTMENT OF RAILWAYS AND CAN- 


ALS. — Construction of concrete baffle 


on the sea wall approach to the car 
ferry landing at Port Borden, P.E.I. 
Name of contractors, Lynch, Peckman & 
Gorman, Cape Tormentine, County of 
Westmorland, N.B. Date of contract, 
August 21, 1918. Amount of contract, 
$7.00 per cu. yd. of concrete placed and 
cost plus 10 per cent for certain other 
work. 

Post OrricE DEPARTMENT. — The fol- 
lowing is a statement of payments made 


in July for supplies ordered by the Post 


Office Department subject to the Regu- 
lations for the Suppression of the Sweat- 
ing System, the securing of fair wages 
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and the performance of work under 
sanitary conditions: 


———————— ee ‘ 








Amount 
Nature of Orders. of 
Orders 
Repairing mail baga. so. 24 0k cn os Mas Ue stk $1,345 .57 
Supplying mail bag fittings........0....00..0cceee 4,366.35 
Supplying stamping material...................... 560.13 
aking and repairing rubber stamps............... 14.87 
Making metal dating stamps and type and making 
other hand stamps and brass crown seals....... 848.21 
Repairing scales $..- 30 %,..9.e ais nee eee 43.50 
Repairing mail clerk’s tin boxes and steel portable 
DOXES Hise e pate leh oe ria See Umer. Sea eae ie wee 71.50 
Making and supplying articles of official uniforms. ... 11,788.97 
Repairing parcel post hampers.................0006 16.55 
Repairing miscellaneous articles of postal stores..... 43.55 





FURTHER REGULATIONS AFFECTING WESTERN COAL MINES* 


1% accordance with the findings of the 

Commission appointed to inquire 
every four months into the cost of living 
in western coal fields, Mr. W. H. Arm- 
strong, the Director of Coal Operations 
for the mines in southeastern British 
Columbia and southwestern Alberta, has 
ordered that all employees of the coal 
mines in District 18 shall receive an in- 
erease of wages of 25 cents per day, 
dating from August first. 

During the month a dispute arose at 
the Kipp mines of the North American 
Collieries, Ltd., Coalhurst, regarding 
the contract rate for the erection of 
timber for ribbing in stump other than 
of size 4 inches by 6 inches, for which 
the rate is 24 cents per set. The Director 
has ordered that when round timber is 
used in this work, 48 cents per set shall 
be paid; also that when 3 inch by 5 inch 
sets are used the rate of 15 cents per set 
shall apply. These rates were made re- 


- troactive from April first. 


A dispute arose at the mines of the 
Hillerest Collieries, Ltd. The employees 
claimed that for driving a new air course 
they should be paid at counter entry 


*See August issue, 1918, page 635, and various ~ 


preceding issues. 


rates, instead of at gangway prices. The 
Director ordered that in this particular 
case counter rates should apply, but that 
deductions should be made for the cubic 
contents of the cross cut which had al- 
ready been driven. 


In connection with a dispute at the 
Bellevue Mines of the West Canadian 
Collieries, Ltd., regarding payment for 
drawing pillars where a barrier is left - 
to support an adjoining entry, the 
Director ordered that as such a con- 
dition entails more work than ordinarily 
obtains in drawing pillars, the rate of 56 
cents per ton shall be paid instead of 
the usual rate of 52 cents. This rate was 
made retroactive from April first. 


In connection with a previous order 
in reference to machine mining at the 
Pembina mine of the North American 
Collieries, Evansburgh, Alberta, the 
Director has now ordered that in the 
clause relating to runners and runners’ 
helpers the words ‘‘where places order- 
ed driven over 12 feet and under 20 
feet—yardage to be paid proportion- 
ately less’’ shall be eliminated ; also that 
in addition to the differential of 1314 
per cent for Jeffery machine runners 
and helpers, the same shall apply to the 
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Sullivan iron clad machine, No. C.E. 7. 
’ Under the head of loaders’ narrow work, 
the clause yardage is eliminated and 
the following substituted: ‘‘ Yardage 72 
eents per yard. If gobbing is ordered 
to be loaded out in ears, to be paid at 
the rate of 6014 cents per cut or 6014 
cents shall be paid for gobbing a 6 foot 
putes 

The employees of the Bankhead mine 
complained of the rate being paid for 
eontract work in B level cross cuts 
in No. 2 seam. These cross cuts were 
being driven ten feet wide instead of 
eight feet as provided for in the Tenta- 
tive Agreement. The Director was of 
the opinion that a rate should be estab- 
lished for this class of work and decided 
that the rate for ten foot cross cuts shall 
be $7.07 per lineal yard. This decision, 
however, is not to be considered as set- 
ting a precedent. 


Certain employees working in No. 
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0000 seam at the Bankieed. mine com- 
plained regarding the rate paid for 
breasts that have been narrowed from 


the usual width of 20 feet down to 10 _ 


feet. The men contended that at these 
places they should be paid the chute rate, 
which is $4.24 per lineal yard. The 
Director upheld the men in their con- 
tention and ordered that the $4.24 rate 
shall be paid in breasts where same have 
been narrowed down to ten feet. 


In the Drumheller coal field the Direc- 
tor has ordered that the following pick 
mining rates shall be in effect up to 
March 31, 1919:—Run of mine: entry 
cross cuts, room necks and room cross 


cuts, 97 cents per ton; yardage, $1.21 | 


per lineal yard; rooms and pillars, 97 
cents per ton. Screened coal: entry 
cross cuts, room necks and room eross 
cuts, $1.25 per ton; yardage, $1.21 per 
lineal yard; rooms and pillars, $1.25 per 
ton. 


AMENDMENTS TO THE McADOO AWARD IN THE UNITED STATES 


M\HE June issue of the Gazerrre (pages 

432-439) printed the greater part of 
the text of General Order No. 27 of the 
Director General of Railroads—now gen- 
erally known as the McAdoo Award— 
fixing wages of railroad employees in 
the United States. There were named in 
the General Order 165 railroads to which 
the Order would immediately apply, and 
it was stated that ‘‘such other railroads 
as may be retained in Federal Control 
on July 1, 1918,’’ would be subsequently 
added by order to the list. It was also 
stated that the Pullman Company would 
be added, if it should be decided to re- 
tain it in Federal Control, 

Since the Order was_ promulgated, 
amendments to it have been made in the 
form of supplementary orders, and this 
article deals with the four supple- 
mentary orders to the General Order, 


which have been passed up to the present 
time. 


Supplementary Orders 


Supplementary Order No. 1 provides 
that for positions created since Decem- 
ber, 1915, and for wage increases grant- 
ed by arbitration since that date, the 
wages will be readjusted so as to con- 
form to the basis established in the Mc- 
Adoo Award for positions of similar 
scope or responsibility. 


Supplementary Order No. 2 provides 
that the McAdoo Award shall apply to 
the operating department of the Pull- 
man Company, except that on account 
of the peculiar character of the employ- 
ment of conductors, porters, and maids, 
it is impracticable to apply a basic eight- 
hour day to such service. With respect 
to conductors, porters and maids, there- 
fore, it is ordered that wage increases 
shall be upon the monthly wages basis 
given in section A, but that the basic 
eight-hour day shall not be applicable 
thereto. 


Supplementary Order No. 3 names 
382 additional railroads in the United 
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States to which the McAdoo Award 
shall apply. 


Supplementary Order No. 4, which 
provides minimum rates and wage in- 
creases for employees of the mechanical 
departments of the railroads, supersedes 
the rates, increases and other conditions 
established by the General Order for this 
class of employees. The minimum rates, 
ete., specified in the Supplementary 
Order may be summarized as follows: 

1. Machinists, boilermakers, black- 
smiths, sheet metal workers, moulders 
and first-class electrical workers, 68 
cents per hour. 

2. Car men and second-class electrical 
workers, 58 cents per hour. 

3. Helpers, 45 cents per hour. 

4. Foremen, paid on hourly basis, 5 
cents per hour more than _ respective 
erafts. 

D9. Foremen, paid on monthly basis, 
increases $40.00 per month, minimum 
$155 and maximum $250. 

6. New rates are retroactive to Jan- 
Marys LOIS st eos 

7. Beginning August 1, 1918, eight- 
hour day, with time and one-half for 
overtime, Sunday work, and seven speci- 
fied holidays. 

8. Payments of back pay will be made 
just as soon as they can be calculated. 

The full text of the Supplementary 
Order follows: 


Text of Supplementary Order No. 4 


In the matter of wages, hours and other con- 
ditions of employment of employees in the 
mechanical department (specified herein) of the 
railroads under Federal control, it is hereby 
ordered: 


_ ARTICLE I,—CLASSIFICATION OF EMPLOYEES, 


Section 1. Machinists—Employees skilled 
in the laying out, fitting, adjusting, shaping, 
boring, slotting, milling, and grinding of metals 
used in building, assembling, maintaining, dis- 
mantling, and installing locomotives and en- 
gines (operated by steam or other power), 
pumps, cranes, hoists, elevators, pneumatic and 


hydraulic tools and machinery, scale building, 


shafting and other shop machinery; ratchet 
and other skilled drilling and reaming, tool and 
die making, tool grinding and machine grind- 
ing, axle, wheel and tire turning and boring; 
engine inspecting; air equipment, lubricator 
and injector work; removing, replacing, grind- 


THE LABOUR GAZETTE 


_signed to help machinists 


- 


755 


ing, bolting and breaking of all joints on 
superheaters, oxy-acetylene, thermit and electric 
welding on work generally recognized as ma- 
chinists’ work; the operation of all machines 
used in such work, including drill presses and 
bolt threaders using a facing, boring, or turn- 
ing head or milling apparatus, and all other 
work. generally recognized as machinists’ work. 


1 (a). Machinist apprentices.—Include regu- 
lar and helper apprentices in connection with 
the above work. 

1 (b). Machinist helpers—Employees as- 
and apprentices. 
Operators of all drill presses and bolt threaders 
not equipped with a facing, boring or turning 
head or milling apparatus, bolt pointing and 
centering machines, wheel presses, bolt thread- 
ers, nut tappers and facers; cranemen helpers, 
tool-room attendants, machinery oilers, box 
packers and oilers; the applying of couplings 
between engines and tenders, locomotive tender 
and draft rigging work, except when performed 
by carmen. : 


SECTION 2. Boilermakers.—Employees skill- 
ed in laying out, cutting apart, building or re- 
pairing boilers, tanks and drums, inspecting, 
patching, riveting, chipping, caulking, flanging, 
and flue work; building, repairing, removing 
and applying steel cabs and running boards : 
laying out and fitting up any sheet iron or sheet 
Steel work made of 16 gauge or heavier, in- 
cluding fronts and doors; grate and grate rig- 
ging, ash pans, front and netting and dia- 
phragm work engine tender steel underframe 
and steel tender truck frames, except where 
other mechanics perform this ‘work; removing 
and applying all stay bolts, radials, flexible 
caps, sleeves, crown bolts, stay rods and braces 
in boilers, tanks and drums, applying and re- 
moving arch pipes; operating punches and 
Shears for shaping and forming, pneumatic 
stay bolt breakers, air rams and hammers; bull, 
jam and yoke riveters; boilermakers’ work in 
connection with building and repairing of 
steam shovels, derricks, booms, housings, cir- 
cles and coal buggies; eyebeam, channel iron, 
angle iron and tee iron work; all drilling, cut- 
ting and tapping, and operating rolls in con- 
nection with boilermakers’ work; oxy-acetylene, 
thermit and electric welding, on work generally 
recognized as boilermakers’ work; and all other 


work generally recognized as_ boilermakers’ 
work. 
2 (a). Boilermaker apprentices.—Include 


regular and helper apprentices in connection 
with the above. ; 

2 (b). Boilermaker helpers.—Employees as- 
signed to help boilermakers and their appren- 
tices. Operators of drill presses and bolt cut- 
ters in the boiler shop, punch and shear oper- 
ators (cutting only bar stock and scrap). 


SECTION 3. Blacksmiths.—Employees skilled 
in welding, forging, shaping, and bending of 
metal; tool dressing and tempering; spring 
making, tempering, and repairing; potashing, 
ease and bichloride hardening; flue welding 
under blacksmith foreman; operating furnaces, 
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bulldozers, forging machines, drop-forging ma- 
chines, bolt machines, and Bradley hammers; 
hammersmiths, drop hammermen, trimmers, roll- 
ing mill operators; operating punches and 
shears doing shaping and forming in connec- 
tion with blacksmiths’ work; oxy-acetylene, 
thermit and electric welding on work generally 
recognized as blacksmiths’ work, and all other 
work generally recognized as_ blacksmiths’ 
work. 


3 (a). Blacksmith apprentices.—Include 
regular and helper apprentices in connection 
with the above. 


5, (Db). 
signed to helping blacksmiths and apprentices; 
heaters, hammer operators, machine helpers, 
drill-press and bolt-cutter operators, punch and 
shear operators (cutting only bar stock and 
scrap), in connection with blacksmiths’ work. 


Srction 4. Sheet metal workers.—Sheet 
metal workers shall include tinners, copper- 
smiths, and pipe fitters employed in shop yards 
and buildings and on passenger coaches and 
engines of all kinds, skilled in the building, 
erecting, assembling, installing, dismantling 
and maintaining parts made of sheet copper, 
brass, tin, zinc, white metal, lead, and black 
planished and pickeled iron of less than 16 
gauge, including brazing, soldering, tinning, 
leading, and babbitting; the bending, fitting, 
cutting, threading, brazzing, connecting, and 
disconnecting of air, water, gas, oil, and steam 
pipes; the operation of babbitt fires and pipe- 
threading machines; oxy-acetylene, thermit, and 
electric welding .on work generally recognized 
as sheet metal workers’ work, and all other 
work generally recognized as sheet metal work- 
ers’ work. 


4 (a). Sheet metal worker apprentices.— 
Include regular and helper apprentices in con- 
nection with the above. 


4 (b). Sheet metal worker helpers.—Em- 
ployees regularly assigned as helpers to assist 
sheet metal workers and apprentices. 


Szcrion 5. Electrical workers, first-class.— 
Employees skilled in repairing, rebuilding, in- 
stalling, inspecting, and maintaining the elec- 
trie wiring of generators, switchboards, motors 
and control, rheostats and control, static and 
rotary transformers, motor generators, electric 
headlights and headlight generators; electric 
welding machines, storage batteries and axle 
lighting equipment; pole lines and supports for 
service wires and cables, catenary and mono- 
rail conductors and feed wires, overhead and 
underground; winding armatures, fields, mag- 
net coils, rotors, stators, transformers and 
starting compensators; all outside and inside 
wiring in shops, yards, and on steam and elec- 
trie locomotives, passenger train and motor 
cars, and include wiremen, armature winders, 
switchboard operators, generator attendants, 
motor attendants, sub-station attendants, elec- 
tric crane operators for cranes of 40 tons 
capacity or over; cable splicers, linemen and 
groundmen, signalmen and signal maintainers, 
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where handling wires and apparatus carrying 
240 volts or over, or in dense traffic zones, 
and all other work properly recognized as first- 
class electrical workers’ work. 


5 (a). Electrical workers, second class.— 


Operators of electric cranes of less than 40 


tons capacity; linemen and groundmen, signal- 
men and signal maintainers, where handling 
wires and apparatus carrying less than 240 
volts, and in normal traffic zones, and all other 
work properly recognized as second-class elec- 
trical workers’ work. 


5 (b). Electrical worker apprentices.—In- 
clude regular and helper apprentices in connec- 
tion with the above. 


5 (ce). Electrical worker helpers.—Employees 
regularly assigned as helpers to assist electrical 
workers and apprentices, including electric lamp 
trimmers who do no mechanical work. 


Section 6. Carmen.—Employees skilled in 
the building, maintaining, dismantling, paint- 
ing, upholstering, and inspecting of all passen- 
ger and freight train cars, both wood and steel; 
planing mill, cabinet and bench carpenter work, 
pattern and flask making, and all other car- 
penter work in shop-and yards; carmen’s work 
in building and repairing motor cars, lever cars, 
hand cars, and station trucks; building, repair- 
ing, removing, and applying locomotive cabs, 
pilots, pilot beams, running boards, foot and 
headlight boards, tender frames and trucks; 
pipe and inspection work in connection with 
air-brake equipment on freight cars; applying 
patented metal roofing; repairing steam-heat 
hose for locomotives and cars; ~ operating 
punches and shears doing shaping and forming, 
hand forges and heating torches, in connection 
with carmen’s work; painting, varnishing, sur- 
facing, lettering, decorating, cutting of stencils 
and removing paint; all other work generally 
recognized as painters’ work under the super- 
vision of the locomotive and car departments ; 
joint car inspectors, car inspectors, safety ap- 
pliance, and train-car repairers, wrecking der- 
rick engineers, and wheel-record keepers; oxy- 
acetylehe, thermit and electric welding on work 
generally recognized as carmen’s work; and all 
other work generally recognized as carmen’s 
work. : 


6 (a). Carmen apprentices.—Include regular 
and helper apprentices in connection with the 
above. 


6 (b). Carmen helpers.—Employees regular- 
ly assigned to help carmen and apprentices; 
car oilers and packers, material carriers, and 
rivet heaters; operators of bolt threaders, nut 
tappers, drill presses, and punch and shear 
operators (cutting only bar stock and serap). 


Section 7. Moulders.—Include moulders, 
cupola tenders, and core makers. 


7 (a). Moulder apprentices.—Include regu- 
lar and helper apprentices in connection with 
the above. 

7 (b). Moulder helpers.—Employees regu- 
larly assigned to help moulders, cupola tenders, 
core makers and their apprentices. 
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ARTICLE II.—RATES AND METHOD OF 
APPLICATION. 


SECTION 1. For the above classes of em- 
ployees (except carmen, second-class electrical 
workers, and all apprentices and helpers), who 
have had four or more years’ experience and 
who were on January 1, 1918, receiving less 
than 55 cents per hour, establish basic minimum 
rate of 55 cents per hour, and to this basic 
minimum rate and all other hourly rates of 55 
cents per hour and above, in effect as of Jan- 
‘uary 1, 1918, add 13 cents per hour, establish- 
ing a minimum rate of 68 cents per hour. 

1 (a). For carmen and second-class elec- 
trical workers who have had four or more years’ 
experience and who were on January 1, 1918, 
receiving less than 45 cents per hour, establish 
a basic minimum rate of 45 cents per hour, 
and to this minimum basic rate and all other 
hourly rates of 45 cents and above, in effect 
as of January 1, 1918, add 13 cents per hour, 
establishing -a minimum rate of 58 cents per 
hour. 


1 (b). Rates of compensation exceeding the 
minimum rates established herein to be pre- 
served; the entering of employees in the ser- 
vice or the changing of their classification or 
work shall not operate to establish a less favour- 
able rate or condition of employment than here- 
in established. | 


1 (ec). The Director General recognizes that 
the minimum rates established herein may be 
exceeded in the case of men of exceptional 
skill, who are doing special high-grade work, 
which has heretofore enjoyed a differential. 
Such cases would include pattern makers, pas- 
senger car repair men, oxy-acetylene, thermit, 
and electric welding in car-repair work, etc., 
and should be presented to the Board of Rail- 
road Wages and Working Conditions for recom- 
mendation as provided in General Order No. 
Pa Oe ; 

SECTION 2. The above classes of employees 
(except carmen, second-class electrical workers, 
and all apprentices and helpers) who have had 
less than four years’ experience in the work 
of their trade will be paid as follows: 


(a) One year’s experience or less, 50 cents 
per hour. 

(b) Over one year and under two years’ ex- 
perience, 53 cents per hour. 

(c) Over two years’ and under three years’ 
experience, 57 cents per hour. 

(d) Over three years’ and under four years’ 
experience, 62 cents per hour. 


2 (a). Carmen and second-class electrical 
workers who have had less than four years’ 
experience in the work of their trade will be 
paid as follows: 


(a) One year’s experience or less, 4814 cents 
per hour. 

(b) Over one year and under two years’ ex- 
perience, 5014 cents per hour. 
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(ec) Over two years’ and under three years’ 
experience, 521% cents per hour. 


(d) Over three years’ and under four years’ 
experience, 5414 cents per hour. 


2 (b). If retained in the service after the 
expiration of the four-year period the employees 
mentioned in section 2 and section 2 (a) shall 
receive the respective minimum of their craft. 


ARTIOLE If¥I. 


SECTION 1. Regular apprentices between the 
ages of 16 and 21, engaging to serve a four- 
year apprenticeship, shall be paid as follows: 
Starting-out rate and for the first six months, 
25 cents per hour, with an increase of 2% cents 
per hour for each six months thereafter up to 
and including the first three years; 5 cents per 
hour increase for the first six months of the 
fourth year, and 7% cents per hour for the 
last six months of the fourth year. 


1 (a). If retained in the service after the 
expiration of their apprenticeship, apprentices 
in the respective trades shall receive not less 
than the minimum rate established for their 
eraft. 


SECTION 2. Helpers in the basic trades here- 
in specified will be paid 45 cents per hour. 


SecTION 3. Helper apprentices will receive 
the minimum helper rate for the first six 
months, with an increase of 2 cents per hour 
for every six months thereafter until they have 
served three years. 

3 (a). Fifty per cent of the apprentices 
may consist of helpers who have had not less 
than two consecutive years’ experience in their 
respective trades in the shop on the division 
where advanced. In the machinist, sheet metal 
worker, electric and moulder trades, the age 
limit for advancement will be 25 years; in the 
boilermaker, blacksmith and carmen trades, 30 
years. 

SecTION 4. In the locomotive and car de- 
partments gang foremen or leaders and all men 
in minor supervisory capacity and paid on an 
hourly basis will receive 5 cents per hour above 
the rates provided for their respective crafts. 


SECTION 5. The supervisory forces of the 
locomotive and car departments, paid on a 
monthly basis and exercising supervision over 
the skilled crafts, will be paid an increase of 
$40 per month in addition to the monthly rate 
as of January 1, 1918, with a minimum of $155 
per month and a maximum of $250 per month. 


ARTICLE IV.—GENERAL APPLICATION, 


SECTION 1. Each railroad will, in payments 
to employees on and after July 1, 1918, include 
these increases therein. 

1 (a). The increases in wages and the rates 
established herein shall be effective as of Jan- 
uary 1, 1918, and are to be paid according to 
the time’ served to all who were then in the 
railroad service or who have come into such 
service since and remained therein. A proper 
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rateable amount shall also be paid to those 
who for any reason since- January 1, 1918, have 
been dismissed from the service, but shall not 
be paid to those who have left it voluntarily. 
Men who have left the railroad service to enter 
the military service of the Army or Navy shall 
be entitled to the pro rata increase accruing on 
their wages up to the time they left, and the 
same rule shall apply to those who have been 
transferred from one branch of the railroad 
service or from one road to another. 


SEcTION 2. The hourly rates named herein 
are for an eight-hour day and one and one- 
half time will be paid for all overtime, in- 
eluding Sundays and the following holidays: 
New Year’s Day, Washington’s Birthday, 
Decoration Day, Fourth of July, Labour Day, 
Thanksgiving and Christmas, 


Section 3. While the specific rates per hour 
named herein will be retroactive to January 
1, 1918, the special overtime provisions estab- 
lished in section 2 of this Article will be ef- 
fective as of August 1, 1918, with the pro- 
vision that in computing overtime to determine 


back pay to January 1, 1918, overtime will be. 


paid at a pro rata rate for all overtime worked 
in excess of the hours constituting the recog- 
nized day or night shift, except where higher 
overtime rate basis exists, or has been applied, 
in which event the more favourable condition 
shall be the basis of computing back pay ac- 
eruing from -this order. 


Section 4. Employees, except monthly sala- 
ried employees, coming within the scope of this 
order, sent out on the road for emergency ser- 


vice, shall receive continuous time from the © 


time called until their return, as follows: Over- 
time rates for all overtime hours whether work- 
ing, waiting, or. travelling, and straight tame 
for the recognized straight time hours at home 
station, whether working, waiting or travelling, 
except that after the first 24 hours, if the work 
is completed or they are relieved for 5 hours 
or more, such time shall not be paid for, pro- 
vided that in no case shall an employee be paid 
for less than 8 hours on week days and 8 hours 
at one and one-half time for Sundays and holi- 
days for each calendar day. Where meals and 
lodging are not provided by the railroad, an 
allowance will be made for each meal or lodg- 
ing. Employees will receive allowance for ex- 
penses not later than the time when they are 
paid for the service rendered. 


Section 5. Employees specified herein when 
sent from home point to temporarily fill vacancy 
or perform work at outside division points, will 
be paid straight time and overtime rates as per 
shop rules, including going and return trip, in 
addition to which they will be paid pro rata 
at the rate of $2 per day for meals and lodging. 


Secrion 6. Carmen stationed at points re- 
quiring only one employee on day shift or night 
shift, or day and night shifts, shall be paid 8 
hours at not less than the hourly rate provided 
herein. 
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SECTION 7. Mechanics now regularly assign- 
ed to perform road work and paid on a month- 
ly basis shall be paid for 8 hours at not less 
than the hourly rate provided herein. 


SECTION 8. Employees on a piecework basis 
shall receive not less than the minimum rate 
per hour awarded to the hourly workers, in- 
cluding time and one-half for overtime, as here- 
inbefore provided; otherwise piecework rates 
provided in General Order No. 27 shall apply. 


SECTION 9. The application of this order 
shall not, in any case, operate to establish a 
less favourable wage rate than in effect Jan- 
uary 1, 1918. 


ARTICLE V.—PAYMENTS FOR BACK TIME. 


Section 1. As promptly as possible the 
amount due in back pay from January 1, 
1918, in accordance with the provisions of this 
order will be computed and payment made. to 
the employees, separately from the regular 
monthly payments, so that employees will know 
the exact amount of these back payments. 


SECTION 2. Recognizing the clerical work 
necessary to make these computations for back 


pay, and the probable delay before the entire 


period can be covered, each month, beginning 
with January, shall be computed as soon as 
practicable, and, as soon as completed, pay- 
ments will be made. 


ARTICLE VI.—INTERPRETATION OF THIS 
ORDER. 


SECTION 1: Railway Board of Adjustment 
No. 2 is authorized by Article [IX of General 
Order No. 27 to perform the following duty: 


‘¢Wages and hours, when fixed by the 
Director General, shall be incorporated into 
existing agreements on the several railroads, 
and should differences arise between the man- 
agements and the employees of any of the rail- 
roads. as to such incorporation, such question of 
difference shall be decided by the Railway 
Board of Adjustment No. 2 when properly 
presented, subject always to review by the 
Director General.’’ 


Section 2. In addition to the foregoing, 
other questions arising as to the intent or appli- 
cation of this order in respect to the classes of 
employees within the scope of Railway Board 
of Adjustment No. 2 shall be submitted to such 
Board, which Board shall investigate and report 
its recommendations to the Director General. 


SEecTion 3. All rates applied under this order 
shall be filed by the Regional Directors with 
the Board of Railroad Wages and Working 
Conditions. 


SEcTION 4. The rates, increases and other 
conditions of employment herein established 
for the classes. of employees herein specified 
shall supersede the rates, increases and other 
conditions established by General Order 27, 
except as provided in section 8, Article IV. 


ser eh 


_ future. 
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In reaching the conclusions upon which this 
order is based, I have been keenly conscious 
not alone of the interests of the large number 
of railway employees who are greatly benefited 


thereby, but also of my solemn duty to the 


American people to see to it that the trust 
they have committed to me is discharged faith- 
fully, with justice to them as well as to the 
railroad employees concerned. No right deci- 
sion can be made which considers only the 
demands and interests of any class of men 
apart from the paramount interests of the 
public and the supreme necessity of winning 
this war. 


Now that the decision has been made, the 
American people, whose servants we are, ex- 
pect every railroad employee to devote himself 
with new energy to his work, and by faithful 
and efficient service to, justify the large in- 
creases of pay and the improvement in working 
conditions hereby granted. The American peo- 
ple have a right to expect this, and they will 
be content with nothing less.  - Z 


It is of the utmost importance that motive 
power and cars shall be kept in repair and 
that the output of railroad shops throughout 
the country shall be greatly increased in the 
Unless this is done, the railroads can 
not efficiently perform the increased duties im- 
posed upon them by the war, and the fighting 
power of our armies in France and of our 
navies on the high seas will be seriously im- 
paired. 

I am proud of the loyal service the great 
body of railroad men throughout the country 
have rendered to their Government since the 
railroads have come under Federal control. It 
is a genuine pleasure to make this acknowledge- 
ment, but I should not fail to say at the same 
time that there are instances where agitations 
and disturbances in some of the locomotive and 
ear shops have been extremely hurtful to the 
country. The loyal and patriotic employees, 
who constitute the great majority of the army 
of railroad workers, have not yielded, be it 
said to their credit and honour, to these dis- 
turbances. But the few who have, have done 
their country a grievous injury by impairing 
the efficiency and reducing the output of the 
shops where these disturbances have occurred. 


The loyal and patriotic employees can render 
a new and powerful service to their country by 
using their influence to expose any who may 
become slackers in their work, by co-operating 
with their officers in the enforcement of dis- 
cipline, and by increasing, to the utmost limit 
of their capacity, the output of locomotives 
and cars which are so essential to the efficient 
operation of the railroads of the country and 
to the success of our armies in the field. I 
know I can count on the patriotism and devo- 
tion to duty of every true American engaged 
in the railway service of the United States. 


(Sgd.) W. G. McAnoo, 
Director General of Railroads. 
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- Application of McAdoo Award to Canadian 
Railways 


On page 615 of the August issue of the 
GAZETTE it was stated that the applica- 
tion of the McAdoo Award to various 
Canadian railways had been. decided 
upon. The following is a list of. the 
Canadian railways to which it is under- 
stood the McAdoo Award and its amend- 
ments will apply: 


Alberta Great Waterways. 

Algoma Central & Hudson Bay. 

Algoma Eastern. 

Atlantic, Quebec & Western. 

Berlin, Waterloo, Wellesley & Lake 
Huron. 

Brandon, Saskatchewan & Hudson Bay. 
(Great Northern). 

British Columbia Electric. 

Canada & Gulf Terminal. , 

Canada Southern (Michigan Central). 

Canadian Government (Intercolonial). 

Canadian Northern. 

Canadian Pacific. 

Cape Breton, 

Central Vermont. 

Crow’s Nest Southern (Great Northern). 

Cumberland Railway & Coal Company. 

Dominion Atlantic. 

Eastern British Columbia. 

Edmonton, Dunvegan & British Colum- 
bia. 

Esquimault & Nanaimo. 

Essex Terminal. 

Fredericton & Grand Lake. 

Grand Trunk. 

Grand Trunk Pacific. 

Hereford. 

Intercolonial of New Brunswick (Cana- 
dian Government). 

Kettle Valley. 

Lake Erie & Northern. 

London & Port Stanley. 

Maine Central. 

Manitoba Great Northern (Great North- 
ern). 

Massawippi Valley (Boston & Maine). 

Montreal & Atlantic (Canadian Pacific). 

Montreal & Southern Counties. 


Morissey, Fernie & Michel (Great North- 


ern). 
Midland of Manitoba (Great Northern). 


760 


Napierville Junction. 

National Transcontinental 
Government). 

: Nelson & Fort Sheppard (Great North- 
ern). 

New Brunswick & Prince Edward 
Island (Canadian Government). 

New Westminster & Southern (Great 
Northern). 

Northern New Brunswick & Seaboard. 

Ottawa & New York. 

Pere Marquette. 

Phillipsburg Railway & Quarry Co. 

Quebec Central, 

Quebec, Montreal & Southern. 

Quebee & Oriental. 


(Canadian 
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Quebec_Railway, Light & Power Co. 

Red Mountain (Great Northern). 

Roberval & Saguenay. 

St. Lawrence & Adirondack. 

Sydney & Louisburg. 

St. John & Quebec (Canadian Govern- 
ment). 

Temiscouata, 

Temiskaming & Northern Ontario. 

Toronto, Hamilton & Buffalo. 

Vancouver, Victoria & Eastern (Great 
Northern). 

Victoria & Sydney (Great Northern). 

‘Wabash. 

Bedlington & Nelson (Great Northern). 

Lotbiniere & Megantic. 


DECISION OF THE WAR LABOUR BOARD OF THE UNITED STATES IN 
»THE CASE OF THE BETHLEHEM STEEL COMPANY 


HE recent decision of the War La- 
bour Board in the dispute between 

the Bethlehem Steel Company and its 
employees is in many respects the most 


important and far-reaching decision that 
has yet been made by the Board. It 
grants to workers the right to organize 
and to bargain collectively ; it orders the 
revision or complete elimination of the 
bonus system, so strenuously defended 
by the company, until now in operation 
at the plant; it orders the revision of 
piecework rates, and the establishment 
of a minimum hourly wage rate for some 
5,000 machine shop workers; it applies 
the basic eight-hour day, with time and 
a half pay for all overtime, and double 
time pay for Sundays and holidays, and 
provides for just overtime pay to piece- 
workers; it stipulates that men and 
women shall receive the same rate of pay 
for the same work, and that women shall 
not be allotted tasks beyond their 
strength. The decision affects nearly 
28,000. workers. 


A new and additional ene in the 
machinery for adjusting disputes  be- 
tween employers and workers is pro- 
vided in the appointment of an ‘‘ Exami- 


ner,’’ or arbitration administrator, 


whose duty it will be to supervise the 
application of the awards of the Board. 


The case came before the War Labour 
Board in May last, following a series of 
strikes by machinists and electrical | 
workers, and after various Government 
agencies had failed to effect a settlement. 
The Board has conducted an exhaustive 
investigation into the relations between 
the company and its workers by means 
of hearings at which testimony was 
taken, and also by means of first-hand 
investigations of conditions on the 
ground. In this latter work the Board 
was assisted by trained investigators. 


With respect to collective bargaining, 
the attitude of the company has always 
been, according to its president, one of 
willingness to receive its employees indi- 
vidually, but not to recognize representa- 
tive committees or any methods ‘“‘savour-. 
ing of organization.’’ 

The investigations of the Board re- 
vealed conditions resulting in a consider- 
able loss of production of important war 
materials. It was shown that during the 
year ended May 31, 1918, the company 
had employed 57,423 workers, while dur- 
ing the same period 56,771 workers had 
left their employ. During the month of 
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May the labour turnover was at the rate 
of 118 per cent per year. 

A charge was made by the men that 

the company was employing the draft 
law to coerce workers into remaining 
at the plant, and testimony in support 
of this was referred to the War Depart- 
ment for action, if necessary. 
- ““The main cause of the dissatisfac- 
tion,’’ states the Board, ‘‘is a bonus 
system so complicated and difficult to 
understand that almost one-half of the 
time of the hearings was consumed in 
efforts to secure a clear idea of the sys- 
tem. The absence of any method of 
collective bargaining between the man- 
agement and the employees is another 
Serious cause of unrest, as is also the 
lack of a basic guaranteed minimum 
wage rate.”’ 

The findings of the 
Board are as follows: 


1. Piece rates, Bonus and basic hour- 
ly rates, machine shops.—(a) That the 
bonus system now in operation should 
be entirely revised or eliminated; that 
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-plece-work rates should be revised also, 


and that a designated, guaranteed mini- 
mum hourly wage rate be established in 
conformity with one of the scales now 
being applied by the War and Navy De- 
partments as most nearly fits the con- 
ditions in this particular case.- (b) 
That any necessary revision of piecework 
rates shall be made by an expert in co- 
operation with the Ordnance Depart- 
ment, the plant management, and a com- 
mittee from the shops, such expert to 
be selected by the National War Labour 
Board and with the approval of the 
Secretary of War. (c) That the piece 
rates thus established shall not be re- 
duced during the period of the war. 


2. Overtime.—That the principle of 
daily overtime should be compensated 
at the rate of time and a half and double 
time on Sundays and holidays. That in 
the fixing of piece rates provisions be 
made for overtime payment such as are 
now provided in the case of time work- 
ers. The application as to the definition 
of what days constitute holidays and 
the division of the weekly work periods 
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can in the opinion of the Board be best 
settled by conference between commit- 
tees hereinafter provided and the man- 
agement of the plant. 


3. Committees.—The right of the em- 
ployees to bargain collectively is recog- 
nized by the National War Labour 
Board; therefore the employees of the 
Bethlehem plant should be guaranteed 
this right. The workers at the Beth- 
lehem plant should use the same method 
of electing committees as is provided 
in the award of the National War La- 
bour Board ‘for the workers of the Gen- 
eral Electric Company at Pittsfield. 


4. Employment of women.—That on 
work ordinarily performed by men, 
women must be allowed equal pay for 
equal work and must not be allotted 
tasks disproportionate to their strength. 


5. Military exemption.—That the evi- 
dence relative to the complaints of the 
workers that foremen and other sub- 
ordinate officials of the plant have made 
improper use of the selective draft act 
shall be referred to the War Depart- 
ment for such action as may be war- 
ranted by the facts and the law. 


6. Electrical workers.—The Board 
finds in the ease of the electrical workers 
that the following rates should be estab- 
lished: first class, 6714 cents per hour; 
second class, 6214 cents per hour; help- 
ers, 40 cents per hour. Overtime pro- 
visions should be the same as herein- 
before specified. 


7. Other departments.—That wages 
and working conditions of other depart- 
ments and crafts shall be considered and 
adjusted by the committees provided 
for in paragraph ‘‘b,’’ subsection 1. 


8. Local board.—That a local board 
of mediation and conciliation, consisting 
of six members, shall be established, 
three members of which shall be selected 
by the company and three by the em- 
ployees, for the purpose of bringing 
about agreements on disputed issues not 
covered by this finding. In the event 
of the local board failing to bring about 
an agreement, the points at issue shall 
be referred to the National War Labour 
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Board. The members of the local board 
shall be compensated for their services 
by the parties whom they represent. 
This board shall be presided over by a 
chairman, who shall be selected by and 
represent the Secretary of War. 

9. No reductions.—The revision of 
wages or earnings provided for in this 
award shall in no ease operate to reduce 
the wages or earnings of any employee. 

10. Discrimination. — The examiner 
hereinafter provided for shall investigate 
the charges of discrimination, and shall 
report his conclusions. with recom- 
mendations, in each unsettled case to the 
National War Labour Board and to the 
company. 

11. Examiner.—The National War 
Labour Board shall detail an examiner 
to supervise the application of this find- 
ing. The examiner shall hear any differ- 
ences arising between the parties in 
respect to this finding, from which an 
appeal may be taken by either party to 
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the National-War Labour Board. Pend- 
ing the appeal the decision of the exam- 
iner shall be enforced. 

12. Duration.—This finding is to take 
effect. August 1, 1918, and shall be ef- 
fective for the duration- of the war, 
except that either party may re-open the 
ease before the Board at periods of six-. 
month intervals for such adjustments as 
changed conditions may render neces- 
sary. 

13. The Board desires to point out to 
both parties to this controversy that the 
questions raised and for which the Board 
has endeavoured to find solution have 
largely to do with matters which will re- 
quire a reasonable time to satisfactorily 
adjust, and that in view of the vital im- 
portance of the output of the Bethlehem 
Steel Company both sides should address 
themselves with patience and good spirit 
to finding fair and reasonable adjust- 
ments of the matters to which the Board 
here directs attention. 


PRICES, RETAIL AND WHOLESALE, IN CANADA, AUGUST, 1918, AND 
: | IN OTHER COUNTRIES 


[PHERE were seasonable changes in 
the prices of farm products and 
foods, while the cost of materials ad- 
vanced in several lines, but there were 
easier tendencies in some articles. Grain 
was upward, and also hay, while eggs 
advaneed. Cattle and beef were lower, 
especially in Western Canada, and mut- 
ton was also down. Hogs fluctuated but 
hog products were comparatively steady. 
The retail prices of potatoes were up- 
ward throughout the country but were 
lower in some parts. . 

In retail prices of food the average 
cost of a list of staple foods for a family 
of five was $13.41, as compared with 
$13.00 in July, $11.68 in August last 
year, $8.63 in August, 1916, $7.78 in 
1915, and $7.68 in 1914. The chief in- 


creases for the month were in potatoes, 
which were higher in all the provinces 
except Quebec, but there were also con- 
siderable advances in eggs and slight in- 
creases in the averages for meats, butter, 
sugar, and most of the other lines. In 
coal, wood, and coal oil, slight advances 
occurred. Rents averaged. higher in 
Saskatchewan. 

In wholesale prices the index number 
stood at 284.3 as compared with 284.0 
in July and 245.0 in August last year, 
180.7. in. “August;; 1916; 4151.5 ine 101d: 
136.3 in 1914, and 134.1 in 1918. The 
chief increases for the month appeared 
in grains, fish, textiles, implements, mis- 
cellaneous building materials, and house 
furnishings, with decreases in cattle and 
beef, sheep and mutton, fresh fruits and 
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vegetables, metals, drugs and chemicals, 
and raw furs. 


The weekly budget for a family of 
five, including staple foods, laundry 
starch, coal, wood and coal ov, and rent, 
is based upon the estimated importance 
of the various commodities included, 
these being slight modifications of those 
employed in similar calculations by var- 
ious official bodies. For some articles 
comparatively large quantities are in- 
eluded, owing to the omission of other 
important foods of the same class. For 
instance, the only fruits are evaporated 
apples and prunes and the only fresh 
vegetable is potatoes. As market con- 
ditions affecting these usually affect the 
prices of other fruits and vegetables 
somewhat similarly the relative propor- 
tion of expenditure on the various foods 
therefore tends to be maintained. In 
fuel and lighting the quantities are esti- 
mated on a similar principle, anthracite 


coal being used chiefly east of Manitoba | 


and soft coal and wood in the western 
provinces, while no allowance is made 


for the quantities required in the various - 


localities owing to climatic conditions, 
nor for the difference in quality. It is 
estimated that these calculations repre- 
sent from 60 to 80 per cent of the ex- 
penditure of an ordinary family, accord- 
ing to the total income. 


- The index number of wholesale prices 
is based upon the quotations of 271 com- 
modities, one having been dropped in 
1915, and is the simple average of the 
percentages which the current prices of 
the several commodities bear to their 
average prices for the base period, 1890- 
1899, these being therefore made equal 
to 100. 


The accompanying tables and notes 
give details as to the prices movement 
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during the month and as compared with 
the same month in the previous year, The 
table of retail prices shows the prices of 
some 30 foods at the middle of the month 
in 60 localities in Canada having a popu- 
lation of 10,000 or over. Quotations are 
obtained by the correspondents of the 
Lasour GaAzeTTE from dealers doing a 
considerable trade with workingmen. All 
prices are for delivered goods. The rates 
for rent are for six-roomed houses in dis- 
tricts occupied by workingmen. 


Retail Prices 


In meats there were some decreases 
in the western provinces, but some in- 
creases In the east, while prices were 
changed very little in most of the cities. 
Eggs were higher throughout the coun- 
try, being up to 60c per dozen in sev- 
eral cities in the East and 70c in the 
‘West. Milk was higher in Orillia, Leth- 
bridge, New Westminster and Victoria, 
but were slightly lower at Windsor, 
Port Arthur and Fort William. Butter 
was higher in several of the cities 
throughout the Dominion. Cheese was 
unchanged in most of the cities. Bread 
and flour were steady. Rice and tapioca 
were almost unchanged. Canned to- 
matoes, peas and corn were steady. 
Beans were steady. Prunes advanced in 
several cities. Sugar advanced in some 
of the cities. Tea and coffee were 
steady. Potatoes were considerably 
higher in several of the cities as stocks 
of old potatoes were small and the sup- 
ply of new potatoes was not large, In 
some of the cities, however, the prices 
were lower, chiefly in the Province of 


Q@uebee. Anthracite coal was slightly 
higher in several of the cities. Soft 
coal also showed some advances. Wood 


was higher in several of the cities. Rent 
advanced at Saskatoon. 











*Old potatoes. 
eSlabs and millwood. 






































tNewcastle, N.B., Sherbrooke and Three Rivers, P.Q., omitted. 
bCaleulated from price per wagon load. ; 
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION 
Nova Scotia tl New Brunswick Quebec 
A, 
e 
Commodity. o 3 8 0 
Sates Bl aba ht Bab og ul tcete | cee 
gm Tos WG Pee Wi asa Dk nd a tet pe ac) ts 
3o|8i¢6/4 | #2 dies Wee pe ce oP Neem Bett maple Vor If 
apeet Mase ee a = 40453 3) & <icogpftl & 
Per cts. cts. cts. cts. cts. cts cts. cts. cts. cts. cts. cts. cts. 
1-Beef, sirloin steak... .Ib........... 38 40 35 40 40 38.6 30 } 35-38) 45 35 $8.8 | 29-31] 35-38 
2-Beef, round steak....‘*.......... 35 40 35 38 37 37.0 30 | 32-35) 35 30 $2.8 | 29-31] 35-38 
3-Beef, rib roast prime.. “‘.......... 35 30 28 35 35 $2.6 28 | 25-30) 35 25 29.2 | 30 30 
4-Beef, shoulder roast.. ‘‘.......... 25-35] 28 25 28 32 28.6 25 | 20-25) 25 25 34.2 | 23-25! 28 
5-Veal,roast,forequarter ‘‘.......... 18-20} 15-20) 22 22 22 20.5 15 | 18-24) 18 16 18.3 | 29-34) 25 
6—Mutton, leg roast, h’q. “‘.......... 25-35| 25 30 AQ Sst x teats 31.3 25 40 35 25 33.3 | 27-30) 30 
7-Pork, fresh, roast, ham ‘‘.......... 38 35 30 35 33 34.2 35 35 35 30 $3.3 | 36-38] 35 
Slorktreshichopsseuee see 38 35 32 35 35 $5.0 | 35 35 38 35 36.0 | 36 35 
9-Pork, salt, mess..... SP ee tees OD al erates 36 35 35 32.0 33 35 40 38 87.7 | 38-40) 34 
10-Bacon, br’fast, notsli’d “‘.......... 50 48 50 45 45 47.6 48 48 50 50 49.3 50 50 
11—Fish, fresh, g. quality. ‘‘.......... 7-25 | 12-35] 30 | 8-12) 15 19.0 8 12 -| 10-15} 10 11.5 11 | 12-15 
12-Fish, salt, herrings. .doz........... 60 70 60 50 60 60.6 65 60 60 50 5657 te G02 scene 
13-Salmon, canned, med..Ib...........]...... 35 35 30 35 33.8 30 35 35 30 33.3 30 25 
14-Lard, pure leaf, best.. ‘°.......... 40 38 37 38 38 38.2 35 36 38 36 36.7 36 35 
15-Kggs, new laid..... doa se wee 60 50 60 60 60 58.0 46 50 65 55 56.7) 55 50 
16-Eggs, storage....... eet ae shai telite aise meee Om |e aire la eee Lat Bia kee Al Be Se Sapa Fo 40 40.0 B8> tsa 5 as 
17-Milk, delivered... ... bere teoe -| 12-14] 12 10 12.5 11 11.7 9 9-10 12 11 10.8 12 10 
18-Butter, dairy solids. ..lb........... 55 50 45 52 48 50.0 42 45 45 40 43.3 | 40-42) 45 
19-0 creamery: prints °= 2-4.),...% 60 57 50 58 55 56.0 48 50 50 55 51.7 | 44-46} 48 
20-Cheese, old......... Loot Sop var Sy iis hae 4 Va OM Nek So se A TAN Were 35 33 34.0 | 35-37] 30-32 
21—Cheese, new......... ese ORES, Tes, 30 32 30 32 32 31.2 25 32 35 30 $2.3 | 31-33) 30 
22-Bread, plain white... “‘.......... 8 8 8 8 8 8.0 7.3 | 8-8.7| 8-8.7|) 8 8.3 8 | 4.5 
23-Flour, family........ CACM ORR Omi LeOee COLO eras le Ses 7.6 6.62 hoi eo ulema 226 [oe D uns 
24-Rolled oats, standard. ‘f.......;.. 9 9 8 10 8 8.8 8 8 9 8 8.3 9 8 
25-Rice, medium....... i eae a 14 15 10 12 12 12.6 10 12 15 12 13.0 10 10 
26-Rice, Patna......... be Po mak eye) MSs 13 10 18 12 14.3 1 Pat S| Peer ee 18 15 1G35uhee ek 12 
27-Tapioca, medium pearl “ .......... 22-25) 20 25 20 20 21.7 QOL Wager 25 22 23.5 15 20 
28-Tomatoes, canned 3’scan.......... 30 28 25 25 30 27.6 20 25 25 28 26.0 25 25 
29—Peass canned) 2 Baayen iets «eke ak 25 20 20 20 20 21.0 20 20 25 18 21.0} 20 25 
30-Corn, canned 2’s.... “*.......... 25 25 25 25 25 25.0 Aas, 24 25 25 24.7 20 23 
31-Beans, common, dry.lb........... 20 20 20 18 20 19.6 | 18-20} 20 18 18 18.7 18 18 
S2-Apples, evaporatedewes ainsi clesdanleceedeloceoes 30 7S Peart 2126 Slee sates 23 23.0 16 25 
33-Prunes, medium..... SS Seen 18-20) 18 17 18 18 18.0 18 18 18 18 18.0 18 18 
34—Sugar, granulated.... “*.......... 12 11 10 11 | 10.5 | 10.9 10 10 1 ieliathc ie 10h7 10 10 
35-Sugar, yellow........ Mee 8 ee il 10 9.1 10 10 10.0 9.5 10 | 10.5) 9.5 | 10.0 9 | 9.5 
36-Tea, black, medium.. “*.......... 65-75| 65 55 65 55 62.0 60 75 60 65 66.7 | 60 40 
Voc leangreen, Medium ce: . se sce sel coca 65 1 Gone ice 61.7 TAUPE dyes at 70 70 70.0 60 35 
38—Coffee, medium...... mane ne Oh 45-50) 55 50 50 45 49.6 | 45-50} 50 45 50 48.3 | 55-60) 40 
39-Potatoes, local, per bag of $1.50*/$1.50* $2.10* $1.90- 
Lob MO0 beers mee ee cage: $4.50 |f3.60 | 2.70 |7$3.38 |$3.66 | $83.28] 3.00 [$3.60 |$2.48 [$3.00 | $3.03}$2.00 | 2.00 
40-Vinegar, white wine, rs 
XXX, per quart...... dene Pp Taree ef lr a BBR aa Gs 13 128] .16 T0315 10 .117].18-.22; .10 
41-Starch, laundry, per j 
GUN seer Ce erie Aye Ce LO Geel Deli wel 5, sl LD 144] 114 STE a? 14 .15].12-.14) .15 
42-Coal, anthracite, stove 12.50- 
size, per ton, 2,000 Ibs............ 165800 Cee 15.00 |14.65 |14.25 | 15.18 ]15.35]...... 16.50 13.50 | 15.00)13.00 |10.75 
43-Coal, bituminous, domes- 7.15- 8.00-|10.00- 
tic, per ton, 2,000 lbs............ 4.80 | 7.50 | 9.25 | 9.50 |10.00 8.00} 9.35 | 9.50 |12.75 | 9.00 | 9.71]12.00 |10.50 
44-W ood, hard, best, perlong 16.00- 13.33- 
cord. (28'cunity) ascseee eee ,-| 6.00 | 6.00 | 6.00 |10.00 | 8.00 7.20} 9.00} 8.00 |18.00 |14.00 | 13.00}14.67 {13.00 
45-Wood, soft, best, per long 11.33-|c7.50- 
COrGa(L28icueikts) cea eee 5.00 | 5.00 | 4.50 | 6.50 | 4.50 5.10} 8.00] 4.00 | 9.00 | 6.00 6.33/12.67 | 8.00 
46-Coal oil, prime white, per 
gallonime crete TIS eM, Meek .28 .28 APH 520 .28 232 24 .26 .24 Py) 24 odemnee 22 
47-Rent, house, 6-roomed, 14.00- 18.00-- 20.00- 17.00- 
san. conveniences, mon........... 18.00 |14.00 {16.00 |25.00 |20.00 | 18.00/12.00 }25.00 |13.00 |16.00 | ...... 20.00 |14.00 
48-Rent, house, 6-roomed, 8.00- 18 .00--|12.00- 14.00- 
no san. con., per month.......... 12.00 | 9.00 | 7.00 |20.00 |15.00 | 11.70} 9.50 116.00 |10.00 |12.00 | ......]...... 7.00 
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Quebec (Continued) Ontario 
é o 2 3 3 E as) 
° = C) =| 3 
i a| eee etl eee Ieat Ver) 3 : |: a|é 
: a2 8 = 2 5 =| 2 i ~ a A a Ss 2 
eae ee eto eclad | 2 ar Ee Le ae asl et eee 
cts. cts. | cts. cts. cts. | cts. cts. cts. |} cts. ct.s cts. cts. cts. | cts. cts. | cts. | cts. cts. | cts. 
33 40 32 | 34-35) 34.3 385 | 40-45} 42 40 40 45 45 40 42 | 45 43 40 | 42 35 | 1 
33 40 30 | 30-35) 33.7] 35 | 36-42] 40 35 40 40 40 38 38 | 40 40 |} 40) 38 35 | 2 
20 385 |25-28) 28-30] 30.1 28 | 33-37] 35-40} 30 30 35 | 35-38} 30 |35-37| 35 33 388 | 35 28 | 3 
25 30 |22-25| 25-28) 286.2] 25 | 32 30-32] 26 28 32 | 28-32} 27 30 | 28 30 | 30); 28 28 |.4 
15 30 18 | 20-22} 23.4] 30 | 25-30] 25-30) 30 28 | 30-35) 32-35) 35 32 | 30 39 | 25. | 32 30 | 5 
35 38 BOS ks 32.3] 37 | 35-40} 40-42) 45 35 | 38-40} 45 40 40 | 35 45 ch (4042) Ie oe 6 
32 38 38 | 35 | 35.8] 38 | 35-40] 38-40]...... 40 | 37-38} 40 40 40 | 37 45 | 438 | 35 40 | 7 
32 38 40 | 35 | 36.0 138-40) 40 38-42]...... 42 | 38-40) 40-45} 45 42 | 40 45 43 | 42 |40-42] 8 
37 35 38 | 35 | 36.3] 38 | 32-35/ 33-35]...... SOU laters 38-40}; 38 |..... 33 40) 52D) | BeOS oa | ak ae 9 
55 50 48 | 48-50) 50.3] 52 | 48-50] 48 55 56 53 48 55 46-48} 48-50) 50) 44 45 48 |10 
12-18) 10-15} 9 {12.5-15) 12.5 }10-12) 15-40; 18 |...... 20 15 10-17; 15 |20-25} 18-20}15-20} 25 |12.5-30] 22 11 
SSacta|| RS 20. OS TMP TOOT aera) ek eile Me olan alban ee Sar pla eer Hi atom hi ce GOS re i tee cece eo 12 
25 | 30-35} 25 | 25-40] 28.3 |25~35| 25-40] 28-40] 25 35 380 | 25-40} 35 |32-35) 30 35 |25-40|} 38 35 {13 - 
35 36 37 | 37 | 36.0] 38 | 35-37] 30-35) 35 39 | 38 38 40 385 | 33 38 | 37 36 37 |14 
50 60 60 |} 60 | 55.8] 52] 55 55 48 50 48 | 55-60] 60 55 | 55 52 | 50] 50 50 |15 
strarerete [a OUSe is ae elton 49.0]..... 61 oa Pas GS ence ac IS Aes keiaeeeal ese eee heh eam SOMES cera es allan seat eens ie eene 16 
9 9 12 11 10.5; 11 | 11-12) 10-11)...... 11.1 12 13.3 12 12 | 12.5 12 | 11.8) 11-12} 10.517 
wade -| 48 45 | 45-46) 44.9] 49 | 43-47] 45 48 | a48 43 50 |......] 48] 48 47 | 48 | 46 | 246 |18 
47 50 51 | 50 | 48.5] 52 | 50-52) 45-50] 48 50 48 55 55 50 | 50 50 | 50] 49 48 |19 
30 33 SON ected $3.2] 35 | 30-32) 35 34 35 Som | arene 35 SLM ROO site| Ronee 30 | 35 34 |20 
CANA 28 32 | 28-30) 30.2] 30 | 30-32) 30 30 30 30 | 30-32} 30 30 | 28 32 28 a ae ees Dal 
6.3-6.7/ 6.7 | 8 (3) 6.8] 7.3 | 7.3 Uae 6.3 Geant aieS Orda 3 1eT.3 Smlevicsuinded T.32|etaol 122 
4.3 6.9 | 7.3 |6.5-6.9) 7.2] 7.1 |6.5-6.9| 6.9 6.9 6.7 | 5.8] 6.9 6:7 1.6.5 Gr GF lEGussieGss 6.5 | 6.1 23 
7 ~10 7 7.5 | 8.1 8 | 8-9 7 7.5 9 6.8 8 7 These! uf 9 8.3 8.3 Suni2e 
10 12 14 | 10-12) 11.2 | 12 | 12.5 | 10-12) 11 12.5 | 12.5 | 12.5 13 13 10 St) Fed Dab ees Pl geet 25 
12 erp 15 | 12-15} 13.5] 15] 15 12 15 15 Tota ene 14 |15-16) 13-14) 13 15 15 | 10./26 
20 16 20 | 18 | 18.2} 20! 20 18 20 18 18 18 20 20 18 20; 20! 20 20 |27 
32 25 25 |- 25. | 26:21 25) 25 25 25 25 30 25 30 30 |} 21 25 |25-30| 25 25 |28 
25 25 20 | 18-20) 22.3 18 | 20 18 20 20 20 18 25 |18-22) 17 20 | 20] 20 18 |29 
25 24 |17.5 | 22-23) 22.0] 25] 25 ae 25 25 25 25 25 20. \oa2t 25) |G 2bulea2b: 25 |30 
15 18 20 | 15 17.3 18 |12.5-15| 15 15 18 15 15 15 |15-18) 15 15 18 | 12.5 15 131 
25 25 25 |. 25 | 23.5] 20) 18-20) -15 |...... PAV EAE ae pale Ee Katt il od eat LOD. 28 |ivrciars's eee Be 
15 25 |17.5 | 15-17] 18.3 18 | 20 18 18 20 | 17.5 | 18-20} 17 20 | 15-18) 18] 20 18 18 133 
10 | 11.1 10.5 |10.-10.3) 10.3} 11.1) 11.1] 10 10 10 | 11.1 11 10 DUS U Oe Sac Tie ne 11.1/34 
9.1 10 10 |8.9-9.7; 9.5 10; 10 9.1; 9.0) 10 10 10 | 9.1 10} 9.1 /11.1 10} 10 11.1135 
50 50 65 | 60-65) 54.6] 70 | 55-65] 45-50) 70 70 60 60 50 |65-70} 60 70 |60-70' 65 60 (36 
50 50 50 | 50-55) 49.6 | 60 | 55-60| 45-50! 65-70). 70 40 70 50 |55-60! 60 70 | 60) 60 60 |37 
50 50 45 | 50 | 48.8] 55 | 45-50} 50 35 50 40 45 35 145-50) 35 45 |30-50| 45 35 |38 
$1.00* $1.75 $ $ $\ $ 
$1.50 |$1.75 |$2.00| 2.25 | $1.81] 2.00) $2.25 $2.107/$1.75 /$2.75 |$2.25 |$2.70 /$2.70 |f3.50/$1.50 |2.10t/2.10+/$2.50 3.00F 39 
10 ~16 1.15 10 -135] .125|) .10 125} .12 .14 10 10 125) .12 12 | .10 | .10 .13 | .10 |40 
.125- ; .12- 
10 .15 | .12 13 13} 113 15 15 12 15 12 13 .14 | .14 pigeleeloy lato .13 | .125/41 
10.00- 
11.00 10.00 |11.10/10.55 | 11.03}10.55} 11.00/11.50 |11.50 |12.00 |11.00 111.00 10.00 |10.00)10.75 |11.00)10.50)11.00 |11.10/42 
LEO aay S50 ib eee 10.60) 9.55)...... 1¢.50 |11.50 {12.00 |10.00 [12.00 | 8.00 g {12.00 |11.00/10.50'10.00 |11.00/43 
11.00- 
12.00 |15,00 |14.00)12.50 | 13.83}13.75/615.00/13.00-/11.00 |11.00 |15.00 16250) |e g |17.00 |20.00)16.00/16.00 |16.00|/44 
9.00- 
10.00 | 9.00 |c8.00) 7.00 | 8.88} 7.50/512.00/10.50 | 9.00 | 7.00 | 8.00 |12.00 |...... g |14.00 |16.00)10.00)11.00 |10.50/45 
vy 22 -30| .23 .238) .30 25 25 22 .28 25 +20 AP |) Saas .22 | .25.| .25 .25 | .25 146 
12.00-|10.00-|14.00/15.00- 15.00-|18.00-|20.00-|13 .00-|20.00-|15.00- 23 .00-|15.00 18.00 
14.00 |12.00 |18.00/20.00 |...... 24.00|16.00 |20.00 |20.00 |25.00 |16.00 |30.00 |20.00 |16.00/25.00 |20.00/18.00/16.00 |22.00/47 
9.00-| 6.00- 12.00/10.00- 14.00 |15.0G-|16.00-|11 .00-|16.00-|12 .00- 17.00- 12.00 
12.00 |10.00 |13.00)15.00 |......]17.00/11.00 |16.00 |/18.00 [18.00 |13.00 22.00 |15.00 |14.00|19.00 |13.00)14.00|12.00 |15.00|48 











{Calculated from price per bushel. 









































aPrints. 
































hIincluding $1.00 for delivery. 
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Ontario (Continued) 




















o 
Commodity. “sf a z S EI E 
Ss 4S g q =] S as oa b=} 
cc ete Al pee Be 
i eB eae peo MR ae erie ee ae gs” 
See Rech Ss poke Boar Gen ro awn cag 
; Per| cts. | cts. cts. cts. cts. | cts. cts. | cts. { cts. cts. cts. 
1-Beef, sirloin, steak....:....lb.| 40 | 36 | 35-40) 38-40) 38 37 | 38 43 | 45) 45 45 
2-Beef, round steak......... “| 37 | 34 | 35-38) 35-38] 35 33.| 35 42 | 40]. 40 40 
3-Beef, rib, roast, prime..... “*! 30 | 30 | 30-85) 30-32} 30 36 | 30 40 | 38 | 40 40 
4-Beef, shoulder roast....... «*! 28 | 28 | 28-30} 30 28 30 | 25-28] 38 | 35] 35 35 
5-Veal, roast, forequarter.... “| 30] 30 27-30} 25 32 35 |) 30 36 | 35-| 35 35 
6-Mutton, leg roast, hind’g’ter “| 38 |..... 35 35 38 32°} 35 40 | 40]{ 40 40 
7-Pork, fresh, roast, ham.... ‘‘| 43 | 46 | 35-38) 42 45 50 | 35 42 | 45} 40 40 
8-Pork, fresh, chops......... “*! 43 | 42 | 38-42) 45 45 48 | 35-40] 42 | 45] 45 45 
9-Pork, salt, mess..........- FCO EMO) MOGs tee cuts: 37 Aiea RS hs ee 8 38) eee 40 40 
10-Bacon, breakfast, not sliced ‘‘} 55 | 48 | 53 ABT Wes eat 55 | 50 52 | 48 | 55-65) 60-65 
11-Fish, fresh, good quality... ‘°|13-15) 25 | 11 15 | 14-20/12-25| 16 20 | 154 15-18} 15-18 
12-Fish, salt, herrings........ “Lay Apr he Ri cy Sor a SO oi oe ee eas iee tee (On sata 60 60 - 
13-Salmon, canned, medium...lb.| 30 35 35 25 30 36 30 |30-35| 35 | 25-40) 30-40 
_14-Lard, pure leaf, best....... eS 7 el COE wo’, 38 38 88. |" 30. (80-83)... .. 40 40 
15-Eggs, new laid..........- doz.| 45 45 48 50 45 52 45 55 55 60 60. 
16-Hggs, storage..........-+ Go Heres aye tec lecnat, en eaten] Pda | teen doe Sareea tia, Sear ail onacanteel| steve fe Sue)|/storacatens 
17-Milk, delivered........... qt.| 10 10 10 10 12 | 14 10 15: | 13-3) 12.5 | 12-5 
18-Butter, dairy solids........ Ib.| a45 45 48 48 45 50 45 52 | 48 50 50 
19-Butter, creamery prints.... “‘}| 50} 47 | 50 50 50 52 | 45 55 | 521 55 55 
20-Cheeseoldivsay ieveess eee Ta Bt 32 35 32 32 36 30 33 30 35 35 
O1=Cheese; news |. cas ws e216 $61 930.( 301: 30 30 30 B52) O05 dese. ees 35 35 
22-Bread, plain, white........ sl es) he pe ee San ae 1 Pa Cas dea Pde i iy es Oa 8.3 | 8:3 
93-Hlour, family.:.....<...+- he 80631. 671 6.5.1 6.7 | 6.9.1) 0.0 bet.) 6.9) 06:87), 6.5 
24-Rolled oats, standard...... a 1, Vase 8.3 8 81828 ie weenie 8 | 6.8 7 
25-Rice, medium............- SW b} = As 13 |10-12.5) 13 12 | 10-12] 12.5) 12 | 12.5 | 12.5 
OG-hive Pata asses secsc ess a mL 15 15 15 15 15 | 12.5 16 14 | 17.5 18 


27-Tapioca, medium pearl..... s*7 20 | +18 | 20 25 20 18 | 18 20} 20} 20 | 20-25 
28-Tomatoes, canned 3’s..... can} 20] 20| 25 25 25 30 | 25 27} 30 |-25-30| 25-30 





_ 29-Peas, canned 2’s..........- Aloe ss 18 20 20 18 22 20 23 20 | 15-20) 15-20 
30-Corn, canned 2’s.......... 1 20 18 23 25 25 25 22 25 25 25 25 
31-Beans, common diy....... eh 7 lon sdS 17 20 28 | 15 20; 15} 20 20 
32-Apples, evaporated.......- SOT EOE Ble OOo ee tran se mle PG ey alevatedlin meters tore ected 28} 25] 25 25 
33-Prunes, medium.......... leek 18 20 18 18 18 15 20 18 20 20 
34-Sugar, granulated........- | 11.1} 10.5] 10 10 11.1 10 10 GB Go is Be le BM a, 
35-Sugar, yellow............« elas CUP eae a! ae 10 9.1} 10 | 10] 9.5 | 11.1) 10] 10 10 
36-Tea, black, medium........ “) 60} 55] 60 65 | 50-75/50-65) 55 60 | 65 | 58-80} 60-85 
37-Tea, green, medium....... ©1550) |: 55.4}. 960 65 | 50-60/50-60) 50 60 | 50 | 50-70) 55-75 
38-Coffee, medium..........- 1.45 | 45°) “50 40 45 |35-50| 45 50 | 40 | 40-50} 40-50 
39-Potatoes, local, per bag of 114 $ 

bushels, 90 lbs............. $2 .25|$2.30|+$2.70/t$3.00|1$2.70/$2.10|$2.25 |$3.75)/t3.90) t$3.90|T$4. 20 
40-Vinegar, white wine, XXX, ‘ 

Per UAarb ise ne eisielein'ale'> 40°}. 210) e834 OB i eT 8 25 116 Pk ee AS 
41-Starch, laundry, per 

MOUNIG Semen ne ies state Marais’ ate ee $125) 213 AS 4 s0e18 bo c16) KAS TB pes do 
42-Coal, anthracite, stove size, per 

ton of 2,000 lbs............. 11.00]11.00/10.50 |10.50 |10.50 |11.00/11.00 |12.50)11.00| 11.50) 11.50 
43-Coal, bituminous, domestic, : 

per ton of 2,000 Ibs......... 10.00/11.00/10.00 | 9.00 {10.00 | 9.50} 8.50 |...../11.00/10.50 |10.50 
44-Wood, hard, best, per long 12.00- 8.50-| 8.00- 

cord (128icu. ft-)....4. 2c 11.00/14.00/15.00 | 8.50 |68.00 |..... 14.00 |10.50} 8.00)10.00 | 9.00 
45-Wood, soft, best, per long : 7.00-| 6.50- 

word AC 28sec: ft.)ac meets 8200122 500) coc wrrdilierere soe B6:00).9) Fee e. 10.00 |/9.50 | 7.50) 8.25 | 8.00 
46-Coal oil, prime white, per 

AONE. ccierek nese cee tone .25 A238 |e 18 .20 | .22 .25 |--28-| .25 .30 .30 
47-Rent, house, 6 roomed, san. 17.00-|15 .00-|15 .00-- 10.00- 25.00/15.00-|15 .00— 

conveniences, per month... ./15.00/15.00/25.00 |22.00 |20.00 |25.00)13.00 22 .00/35.00)25.00 |25.00 
48-Rent, house, 6-roomed, no 12.00-| 8.00~-/10.00- 7.00- 15.00!12.00-|12.00- 


san. conveniences, per mo.....{10.00/10.00]17.00 [12.00 ]12.00 }18.00)10.00 (14.00 20.00!15.00 115.00 





Manitoba 
S ° 
| 2/3] ¢ 
a 
< ela < 
cts. , cts ets. | cts 4 
40.8] 35) 35 | 35.0 
37.9] 30| 30 | 80.0 
33.8] 32] 30 | 81.0 
29.9] 25 | 25 | 25.0 
31.2] 25] 30 | 27.5 
38.9]..... 40 | 40.0 
40.7] 38] 40 | 39.0 
42.41) 48] 40 | 44.0 
LT ae Bee tos eae 38.0 
51.1; 50] 55 | 52.5 
18.0] 18 | 30-35) 25.3 
§4.0, 90 |....-. 90.0 
32.64) 25a 35 | 35.0 
36.6] 38 | 35 | 36.5 
51.9] 47 | 40 | 43.5 
UE Uel sion. lagrersotol acaeoe 
11.7] 13 | 12.5 | 12.8 
47.4]..... 45 | 45.0 
50.6] 52) 55 | 53.5 
33.1] 38 | 35 | 36.6 
80.7] 30)|...... 30.0 
7.5) 7:5.| 7.3) 1.8 
66]6.3} 6.7) 6.5 
7.8] 8 7.5] 7.8 
12.2] 10] 10 | 10.0 
14.6 | 12.5) 12.5 | 12.5 
19.6} 17.5) 17.5 | 17.5 
25.8} 25 | 25 | 25.0 
19.4] 17| 23 | 20.0 
24.1] 25 | 23 | 24.0 
16.9} 13 | 12.5 | 12.8 
22.9} 23 | 20 | 21.5 
18.3} 19; 18 | 18.5 
11.1] 11.5) 12.5 | 12 
9.9; 11 | 11.1 | 11.1 
62.3] 55] 60 | 57.5 
68.3] 55 | 50 | 52.5 
43.9] 40] 45 | 42.5 
$ 
$2.65)+2.40/$3.00 | $2.70 
10 | .15 125 
136)..... 15 15 
11.38)12.00)...... 12.00 





9.77] 8.00) 8.50 | 8.25 


248] 25, .30.| 27.5 
25.00/18 .00- 
19.32]30.00/20.00 | 23.25 
17.50|12.00- 


13 .82}25.00}15.00 | 17.38 


{From price per peck. gNatural gas. dPoplar, tamarac, jackpine, etc. 
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Saskatchewan Alberta British Columbia 





































































































£ a ci) eS 

i= ) 

secon ane 8, g 3 aol gelcwn tees 

Sede alee Lin Bp oe ice | eg lee oa aed Ce 

aI | Srtiae > Bios Be lores S 5 > joss 

pagel Sete) ap ot A la eat | ace Eo lnwi ge <Not 

cts. cts. cae cts. cts. | cts. cts. | cts. cts. . | cts. cts. cts. cts. 
35°41 40 | 39 39.3] 40] 45 | 45] 42 “| 40 | 50 | 43.3] 39.31/14 
30 | 35 30 35.0! 38| 40 | 40] 38 36 | 40 | 38.6] 36.1 | 2 
30 | 35 30 32.5 | 33 | 40 |35-40| 30 32 | 38 | 35.2] 32.713 
30 | 30 | 25 27.3 | 30 | 30-32'32-36] 28 26 | 35 | 30.4] 28.6] 4 
30 | 30 | 30 BUS) 337) > Sh 885 heey 32 |° 35 | 32.0] 28.315 
35 | 40 | 30 45 | 50 | 41.3] 37.416 
204° 83-1930 35 | 45 | 37.6| 37.917 
36,010.45 1 39 40 | 50 | 44.0] 40.3/8 
| 30 | 40 | 25) 31.7) 35| 35 | 35 |......] 35.0] 35] 38 |35-38} 35 |... Bes ea De 36.5] 35.1 | 9 
| 55 | 55-65! 55 - 52 | 55 | 52.3] 51.2 110 
15-25] 28-15] 20 12 15 | 18.0} 18.0 11 

Ws, OOH oe akan; AE RA (SET Seg CRAM Cary Mg Cee eden Sow er vera ea Rie ey Li ang RRL 60 | 60.0} 65.6 
| 30 40 35 28 30 | 29.0} 32.0 |13 
35 | 40 35 37 | 40 | 37.4] 36.8 |14 
35 | 45 | 35 64 | 70 | 68.41 58.6 115 
<a, ORS RAO 8 Ok SENPI GSP OG ie te cares (eeienion ECan ay Flee seals Ris aes Ren Gr, a Er 55 | 57.5] 51.0 /16 
| 12.5 | 12.5 | 14.3 16 | 12.5 | 14.1] 12.0 {17 
| a40 | 45 | 45 ; . OTe ce 55 | 50 | 49.5] 46.7 |18 
50 55 50 4 70 | 60 | 60.3] 52.3 l19 
35 30 | 35 } She A 35 | 32 | 33.6] 33.4 |20 
WS ae cee Sor) baris : OS: sei -2e bs SEs. 29 | 32 | 31.3] 30.8 |21 
8 8 10 8.9] 8.9] 9.0] 7.8 |22 
| 6.5 | 6.5 | 6.3 6.5 | 6.3] 6.5] 6.7 |23 
les vel ea We Ca eae 9 8 | 8.2] 8.0 |24 
10 |12.5-15] 10 10 | 12.5 | 12.2] 11.9 |25 
5 WO vahs 1a) ee) 14 est-1906 | 18 hg ee Be HR ee pae 2 10: tao 11.3] 14.1 [26 
20- | 20 20 17 17 | 17.6 | 19.4 |27 
251 |} 30" |7 25 23 | 20 | 22.4] 25.5 |28 
20 | 15-25) 20 20 | 20 | 19.5} 20.2 |29 
BO 80 25 25 | 25 | 25.5] 24.5 |30 
15 15 15 12.5] 15 | 15.0] 16.8 131 
15 | 25 15 | 17.6} 25} 30 | 30 | 32.5] 29.4] 30]...... 15°) 20 |22:2'] 23-9139 
20 18 15 21 17 | 17.2] 18.1 |33 
12.5 | 12.5 | 12.5 12.1 | 11.1) 12.5 11.1 | 11.1 | 11.4] 11.2 |34 
12:56.) 19 oh At 12.39.7510) 10. + 11 11.1 | 10.5 | 10.5 | 10.3 |35 
65 75 65 57.5 | 50] 60 | 60 55 | 60 | 55.7] 60.8 /36 
65 | 50 | 55 61.3] 50| 60 | 50 ‘55 | 60 | 54.3] 57.8 [37 
50 | 40 | 55 40.6 | 37.5} 40 | 50 45 | 40 | 42.5] 45.1 |38 
£$4.13/$2.00 !$3.75 |$2.25 $2.20 |e$2.70|e$3.15 | $2.49]$2.69 39 


.25 | .20 | .239} .145/40 


8.25- 





| .30 30 | .35 -50 | .30 | .393] .280/46 
12.00—/15.00- 

35.00 {15.00 |35.00 |25.00 16.00} 20.00} 19.71] 18.55)47 
: 12.00- 

15.00 |12.00 }15.00 }15.00) 13.68115.00)12.00 }25.00 |10.00 | 14.25]18.00|......!20.0012.00 }22.00 |...... 15.00 | 16.90] 13.65)48 








i iLignite. §New potatoes, 8c per Ib. eCalculated from price per 100 pounds. 
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Cost PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING AND RENT IN TERMS OF 
THE AVERAGE PRICES IN SIXTY CITIES IN CANADA 



















































Commodities. Quantity|*1900 |°1905 | 1916 | 1911 
——| 
c. C. c. c. 
Beef, sirloin, steak...... 2 lbs. | 27.2 | 80.4 | 37.6) 38.8 
Beef, shoulder, roast....| 2 “* | 19.6 | 24.6 26.0 | 27.8 
Veal, roast, forequarter..| 1 “* | 10.0 | 11.3 | 12.8 14.6 
Mutton, roast, hindg’...| 1 “ 11.8 | 12.2 | 16.8 | 18.0 
Pork, fresh, roast, ham..| 1 “* | 12.2 | 18.1 | 18.0/ 17.8 
Pork, salt, mess........ 2 “ | 21.8 | 25.0 | 34.4) 33.6 
Bacon, breakfast....... 1 “ | 15.4 | 17.8 | 24.5 | 23.3 
Lard, pure leaf......... 2 “ | 26.2 | 28.2 | 40.6) 36.6 
Biges; ites si. ic056+10's 1 doz. | 25.7 | 30.0 | 33.3 | 32.6 
Eggs, storage.......... 1 “ | 20.2 | 23.4 | 28.4 | 27.9 
Mil kaa iet, ssere te tai 6 qts. | 86.6 | 89.6 | 43.0 | 48.2 
Butter, dairy, solid..... 2 Ibs. | 44.2 |.49.4 | 62.6 | 63.0 
Butter, creamery, prints} 1 ‘| 95.5 | 27.7 | 31.9 31.5 
Cheese,’old..........6+ 1 “ | 16.1 | 17.6 | 18.5 | 18.2 
Cheese, new.........0 1 “ | 14.6 | 16.7 | 17.5| 17.8 
Bread, plain, white..... | 15 “ | 66.5 | 5.5 | 6.6) 64.5 
Flour, family.......... 10 “ | 26.0 | 28.0 | 383.0) 32.6 
Rolled oats. .........0 5 “ | 18.0 | 19.6 | 21.0) 21.6 
Rice, good medium. .... 2 “ | 10.4) 10.6 | 10.4; 10.6 
Beans, handpicked...... aes 8.6 | 9.7 | 10.8) 16.4 
Apples, evaporated..... Oy 9.9 | 7.7 | 11.5| 13.8 
Prunes, medium size....| 1 “‘ | 11.5] 9.6) 9.9) 12.2 
Sugar, granulated...... 4 “ | 21.6 | 22.0 | 24.0) 24.0 
Sugar, yellow.......... 2 “ | 10.0] 9.8 | 10.8) 11.0 
Tea, black, medium..... 2 ie 8.2) 83) 8.7) 8.9 
Tea, green, medium.....| 2 “ 8.7/ 8.7| 9.1) 9.4 
Coffee, medium........ Rite 8.6) 88| 8.9) 9.2 
Poratocs):! aca teers 2 pks | 24.1 | 28.0 | 30.3) 44.6 
Vinegar, white wine.....| % at. 7 7 a Bry | 
AIP POOdS): bi.ccfoce eee) |e te are os $5.48) $5.96] $6.95 $7.14 
ait 
C. C. c. C. 

Starch, laundry........ 3 lb | 2.9) 3.0; 8.1) 3.1 
Coal, anthracite........ ze ton| 39.5 45.2 | 48.1| 48.8 
Coal, bituminous....... “| 81.1 | 82.3 | 35.0 | 85.0 
Wood, shard)xc¢ cs icc aes “ cord | 82.5 | 85.3 | 38.8 | 41.4 
Wood, soft............ | 22.6 | 25.5 | 29.4) 30.0 
Gosl ono. # ents eee 1 gal. | 24.0 ; 24.6 | 24 23.1 
Fuel and lighting.......j.-----.- $1.50) $1.63) $1.76 $1.78 
Rent vctsnas crite ese ereteaoieses 2 21009 $2.37) $2.89 fia $4.0 
Grand total ........|........ $9 .37|$10.50/$12. 79 — 








1912 








3.2 
51.9 
37.5 
41.3 
30.0 
21.0 


$1.82 


$4.60 


1913 | 1916 | 1917 | Aug. 


1914 





11.0 
8.9 
9.3 
9.4 

36.8 

8 


$7.34 


11.6 
9.3 
9.4 
9.5 

50.3 

8 


$7.68 





$8 .79/$11.42 














C. 
3.2 
55.0 
38.7 
42.5 
30.6 | 30.8 | 38.9 | 31.3 
23.7 | 23.0 | 25.0 | 23.8 


$1.91) $1.92) $2.37)$1.89 


$4.75) $4.04) $4.82)$4.81 


e. 

3.2 
53.4 
37.6 
42.5 


Cc 
3.3 
46.0 
39.4 
42.9 


C. 
4.0 
67.0 
§2.7 
52.9 














C. 
3.3 


55.0 
38.5 
42.6 
30.5 
23.0 








¢. 
4.1 


67.7 
54.2 
53.2 
39.1 
25.8 








73.8 
58.7 
69.2 
50.8 
27.8 








domsnacinneatss | eatoempseass: | Reames | -aaeeasee—iess | eemmnemesoee | —akee—eaae bem | Taare ere a a ee 





—____ | —— | — | | 


|] | — | | 








$13 .74|$14.631$18 .48)$20.66/$21.20 


$13.73 


$14 .02)$14. 78/$18.15}$14 40 


AVERAGE COST OF STAPLE FOODS BY PROVINCES 
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*December only. 





$5.83 
5.26 
5.83 
6.64 
5.60 
6.19 
6.92 
6.50 
7.74 


$6.82 
§.81 
6.55 
5.33 
6.50 
7.46 
7.86 
8.00 
8.32 





$6.78 
5.80 
6.84 
6.46 
6.67 
7.41 
8.08 
8.08 
8.78 


$7.17 
6.11 
7.18 
6.97 
7.25 
7.88 
8.16 
8.15 
9.03 


$7.29 
6.34 
7.04 
6.87 
7.20 
7.87 


$8.71 
7.57 
8.70 
8.48 
8.84 
8.68 
8.25 | 8.86 
8.33 | 8.79 
9.08 © 9.18 


$11 .39/ $7.49 
9.79) 6.54 
11.22) 7.59 
11.15) 7.19 
11.60) 7.53 
10.73) 8.00 
11.11) 8.02 
11.55) 7.98 
11.83) 9.36 








TNewcastle, N.B. and Three Rivers, Que., omitted. 


$7.90 
6.60 
7.69 
7.24 
7.68 
7.76 
8.11 
7.79 
8.72 


$8.51 
7.39 
8.58 
8.30 
8.69 
8.43 
8.71 
8.72 
9.20 


$11.90)$13.14 
11.38 


10.27 
11.51 
11.33 
11.75 
11.22 
11.23 
12.01 
12.19 





12.80 
12.91 
13.05 
12.75 
12.90 





13.00, 
13.86: 


$13.75 
12.08 
13.52 
12.51 
13.50 
13.02 
12.23 | 
13.84 
14.17 








SEPTEMBER, 1918 
Wholesale Prices 

GRAINS AND FODDER.—At Winnipeg. 
the price of wheat, No. 1, Manitoba 
Northern, in store at Fort William or 
Kort Arthur, advanced from $2.21 per 
bushel, which had been fixed by the 
Board of Grain Supervisors for the 1917 
crop, to $2.2414, the price fixed for the 
1918 crop. The price of Ontario winter 
wheat for the 1917 crop had been based 
on a fixed price for the grade No. 2 at 
$2.22 per bushel in car lots in store at 
Montreal. The base price for the 1918 
crop was raised to $2.26 for No. 2 grade, 
but an additional premium of 5¢ was 
allowed for grades No. 1, 2 and 3, thus 
making the price for No. 2 grade at 
Montreal $2.31. Prices of barley de- 
clined considerably during the month; 
at Winnipeg, Western barley, No. 3, 
falling from $1.25 to $1.00. At Toronto, 
Ontario barley fell from -$1.35-1.87 at 
the end of July to $1.20-1.22 early in 
August, and by the end of the menth 
was down to $1.03-1.05. Oats also de- 
clined, Ontario oats being down from 
85-86¢ per bushel to 77c-79¢c. Western 
oats rose from 89c to 92c, but fell to 
88e in the last week. American corn 
rose from $1.86-1.88 per bushel to $1.93- 
1.94. Flaxseed had risen to $4.5414 in 
the last week of July, but declined at 
the middle of August to $4.23, but rose 
again to $4.3114. Hay advanced to 
$15.00-15.50 at Montreal for No. 2, and 
at Toronto rose to $18.00-19.00 for 
No. 1. 

ANIMALS AND MEATS.—Prime cattle at 
Wininpeg declined from $15.25 per hun- 
dred pounds to $13.00.« At Toronto, 
choice heavy steers advanced from $15.00 
per hundred to $16.00. Butcher cattle, 
however, were steady at $12.00 per hun- 
dred. Dressed beef hindquarters de- 
elined from 26-28¢ per pound to 22-25¢ 
at the end of July. Forequarters fell 
from 17-18¢ to 16-17¢e per pound. Veal 
was slightly easier, the highest grade 
being down from 25c per pound to 24e. 
Hogs at Toronto had risen in the last 
week of July and were up to $19.25 at 
the middle of August, but declined $1.00 
in the last week, Dressed hogs were 
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unchanged at 24-25¢ per pound. Hams 
and bacon were slightly firmer than in 
July. Sheep were slightly easier and 
mutton continued on the lower level of 
19-24¢ per pound reached at the end of 
July. Dressed lamb also continued 
lower. Poultry was steady. 


Dairy pRopucTs.—Butter was slightly 
lower at Montreal, finest creamery being 
down to 4314-4834e per pound. At 
Toronto, creamery solids and dairy 
prints were steady. Fresh eggs at Mont- 
real were up to 55¢ per dozen and were 
also higher at Toronto at 52-54e. 


Kisu.—The supply of fish from the 
Lunenburg fleet was reduced by the loss 
of several vessels owing to the opera- 
tions of a German submarine off the 
banks. The total supply landed, how- 
ever, was estimated to be as great as the 
large catch last year. The prices were 
up to $12.75 per quintal as compared 
with $9.50-9.75 a year ago. The catch 
of herring was reported tobe disappoint- 
ing. Salt mackerel and alewives were 
up to $21.00 and $9.50 per barrel re- 
spectively. Dried cod rose from 10e to 
lle per pound at Canso, and dried had- 
dock from 18e per pound to 20e. 

FRUITS AND VEGETABLES, — Cherries 
were up to $1.85-2.00 per eleven quart 
basket at Toronto. Raspberries were 
shghtly easier at 27-30c per quart box. 
Tomatoes were down to 65-85e per bas- 
ket at the end of July, but advanced to— 
75-$1.00 early in August, and by the end 
of the month they were down to 30-40c 
per basket. Early peaches came on at 
75¢e-$1.00 per basket. Plums came on at — 
00-65e per basket of six quarts, but fell 
to 35-50e. Bananas were slightly easier 
at 6c per pound. Verdelli lemons were 
up to $9.00 per box. California Valen- 
cla oranges were up to $8.00-10.50 per 
box. At Toronto, potatoes were slight- 
ly lower at $2.25-2.40 per bag. At 
Montreal, potatoes were lower at $1.75- 
1.85. ie 

MISCELLANEOUS Foops. — Flour was 
steady. Oatmeal was slightly higher at 
$6.00-7.00 per bag. Rice was up to 
$9.75-10.25 per hundred. Tapioca was’ 
Ve lower at 14-1414c per pound. Granu- 
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InpEx NuMBERS OF WHOLESALE PricEs BY GROUPS OF COMMODITIES FOR AUGUST 
1918, Juny, 1918, anp Avuausrt, 1917,.1916, 1915, 1914, anp 1913. 








(Average price 1890-1899—100.) 
Number of INDEX NUMBER 
commodities | *Aug. ) *July, | *Aug., { Aug. Aug. Aug. Aug. 


1918 1918 1917 1916 1915 1914 1013 


—— | | — | | | | 





I.—GRAINS AND FODDERS— 





(rains; Ontarlosecess sees aeevais eee aekieine ee 6 406.5 | 390.5 | 372.6 | 206.3 | 182.2 | 162.2 | 140.8 
Grains, Western.......... Lote ail erskattabe insta 4 339.1 | 341.4] 306.5} 195.9} 159.6 | 151.6} 126.8 
Poder Ne et een Pal wt Sete Cees ee cantans 5 211.9 | 200.8; 191.8) 159.4 | 191.9} 168.1} 144.3 
ALES noel Garces cane secs ne 15 323.7 | 314.2 | 294.7 | 187.9 | 179.4) 161.3} 188.3 
Il.—ANIMALS AND MEATS— 
Gattlorand Beelo anno sw csyatelamie coerce te one 6 353.8 | 383.1 | 286.1 | 216.7 | 237.1} 231.9} 183.0 
“Hogs. and) Hog Products. citi ic ale estel Seles cas 6 366.2; 359.5 | 316.1; 224.8 | 172.1 178.9 | 173.3 
Sheep: and: Mutton oa. c.tee ore ckoente aie cin cierestsre nS 323.3 | 335.0 | 239.9 | 213.6] 176.4] 166.8} 139.6 
IPOUIERVaeeete cat ee aaiwemteice. hares 2 409.9 | 409.9 | 291.5} 294.1 | 218.6} 216.8; 186.5 
AN Pe Re are otions Gees a cniaeketear tics 17 359.3 | 369.4 | 289.2} 228.1 | ‘201.3 | 199.9; 172.3 
JTE=DATRY: “PRODUC DS r.cprtencica cere ats cies 9 255.2 | 251.0 | 225.2] 169.4 | 141.6] 140.5 | 1389.7 
IV.—FISH— 
Prepared: tinh oc ah cate woneses cowetemete 6 248.8 | 241.6] 181.0 { 154.7 | 145.7; 153.0 | 151.3 
Hreshcfish pases oo ors ae sieticts cee Sle kel ettals =-3 249.9 | 239.3 | 209.0] 163.7 | 140.0 | 158.4 | 149.7 
J AV RD Resear RAR an SRO oe 9 249.2 | 240.9 | 190.4 | 157.7} 143.8 | 154.8] 150.7 
V.—OTHER FOODS— 
(a) Fruits and Vegetables:— 
Bresh fritits, mative. «25,2... cesssaegneve sed 3 158.3 | 231.9 | 187.5 99.5 65.0 95.7 96.9 
Fresh fruits, foreign: 02.2. sistas se wait ste 3 178.9 | 176.1 | 134.4] 124.8 | 105.3 89.0} 109.7 
Dried fruits ete nar ee. vase cleats as aelece ats, > 4 QTL > 27 Te 207.50 1084 |e 2724 eel ol ames wares 
‘Fresh; vesetables..s.ck ecu stot erre aaineee see 6 4 428.7 | 470.8 | 466.9 | 394.5 | 154.0} 176.1} 158.9 
@annedsyecetablesiic aah en occa ree es 3 254.0 | 254.0 | 221.9 123.5 87.2 | 100.3 101.8 
ATES rete dine Be, Pa eiang he aimcte' y's 17 243.7 | 280.2 |. 258.1] 155.6] 111.4] 116.7] 115.8 
(b) Miscellaneous groceries— : 
Breadstuligey seh cits Sieh ove eae sles ree alate aes 10 268.4 | 262.1 | 272.9 | 168.7 | 152.7 | 130.7 | 126.3 
Mea ICOHGE MLC rads eet tee ee eee ee es 4 179.9 | 179.9 | 151.7 | 127.9; 121.9; 112.5] 109.7 
DUGAL, ClCs omen t. « Sopoe ates aaleath oot or cinis 6 260.4 | 257.4 | 231.3) 163.4 | 143.3; 105.9 113.3 
GOndiments se shee rc eke Ores oo See ow om 5 250.8 | 248.0 | 183.6 | 149.3 | 125.7] 118.3 99.6 
gL Ae leitoe ee Slo tarete etic’ 25 246.8.| 246.0 | 225.7] 157.0) 140.1] 119.3} 115.2 
VI.—TEXTILES— 
Woollensitet.(s< eieaacwied s\n meee ee 5 432.6 | 428.3 | 348.4 | 224.6} 196.4 | 146.4 | 139.0 
Cottons. oo... ...00 +0. Ure fave caielareopiate: sre sparse 4 354.8 | 342.4 |}-2385.3 | 162.5 | 127.6 | 141.0; 147.5 
Silke cae oat cotitcels cease dee aor oue 3 147.4 | 149.9 | 128.2) 113.6 85.9 93.6 89.4 
ALGO Soyo eee an PS c/o7s inca!» saparpn invari ¢excheroi ile aleuer ste 2 609.5 609.5 467.9 316.8 246.4 255 .2 251.1 
WTSK PUCCUCH at. 6's s osie's o'n.0re'gd sine vera sneer 4 438.9 | 447.1 | 289.7 | 224.8] 165.6] 119.8} 114.1 
Oilcloths. .. rr ROMA TAEN, Sniinetoh She tavy aiaeus ele ane 1a eter eparers a oe ; aaa 159.8 132.5 116 : i 6 ae u 
ohn) 5, SACCICE COD OSI OORT Gs 0.4 274.1 195.6 156 7 
VII.—HIDES, LEATHER, BOOTS AND SHOES— 
Hides tandi@iallowierd. :<scie aoe on Gare cues ote 4 352.4 | 339.2 | 328.8 | 290.0 | 196.2 | 202.9] 188.7 
eaLHGhamere eee ce cn oe ooh kicks eri aeiee ee nek 4 215.0 215.0 191.3 206.9 174.3 151.4 151.4 
OD bSHATGE NOES aehais oie cee aye aie 40g tele Pane 3 224.6 | 233.7 | 228.9 | 198.6 | 162.4 | 155.7} 155.7 
IN ae ee aR a I oe Ph tel 3 11 285.7 | 283.5 | 269.7] .234:8 | 179.01 171.3) 16621 
VIII—METAL AND IMPLEMENTS— 
JrontandcSteclers 23) 6.52. ah). eceae mere 11 278.8 | 277.5 | 287.0] 150.5 | 108.8 | 100.5 | 103.0 
Other metalseer ess. is.ctots. Sie aire see ee 12 282.7} 290.0 | 269.7 | 215.4 | 195.6 | 124.77) 130-1 
Jmmplementsase pee sos cat nciakieccce cee a eee 10 232.1 223.8 200.7 136.7 113.2 106.6 105.6 
PA 2 od ca, Pree ee en te 33 266.1 265.6 254.5 169.9 156.8 111.5 113.9 
IX.—FUEL AND LIGHTING— 
On teed sa 2 +s + via weal ae mr anaveets 6 248.2 | 248.2] 269.8] 152.3] 116.3} 120.38) 134.9 
Wigbting eerste. kde eee eats eae 4 233.6 | 233.6 | 109.9 86.8 90.0 90.9 92.2 
SRO GATI ccs ate. S'4 sf eae «DAR eR eT Re 10 242.4 | 242.4] 205.8] 126.1 105.8} 108.6 | 117.8 
X.2-BUILDING MATERIALS— 
Lumber BN ley PIRC LARS Simowose Goawedo Goede or 14 275.5 273.0 221.3 182.2 174.11 182.1 183.0 
Miscellaneous Materials... cts eee he 20 236.1 Bote 216.1 154.0 120.0 109.8 112.5 
Paints, oils-andglasss2 - cc acct sacle teens 14 318.6 | 312.6 | 259.6 | 199.9] 161.6 a H a 4 
Wea tc orhatgrcon ote Santee tore 48 265. Be 147.9 
XI.—HOUSE FURNISHINGS— pele seid ita pes (ans 
Kurnitire sos... kt aleso emits eee es 6 276.7 | 2280} 188.0] 170.3} 145.9 | 146.6] 147.2 
Crockery and Glassware.................00- 4 334.4 | 307.7 | 237.5 195.5 170.3 133.9 130.9 
Table Cutlery) «cc ccws.a vies atts oa tented vat os 2 155.1 155.1 150.7 132.2 80.3 72.4 72.4 
Katchensfunishings s\/nce.icsniee «cations Soe 4 272.3 | 276.1 198.5 | 132.4 125.5 125.3 117.8 
Ay Ree cece Rey tee onions 16 274.9 | 250.9] 198.4] 162.38 | 138.7] 128.8| 126.4 
XII.—DRUGSEIAND CHEMICALS................ 16 283.4 | 293.1 | 262.8) 249.4] 175.2} 121.4] 113.3 
XIII.—MISCELLANEOUS— 
MW TURLEY cece en's Spek s cook eee acess : 4 581.0 | 583.1 | 388.4] 292.3] 150.2 | 208.6 | 302.0 
Liquors and tobaccos. ............ceseceeeee 6 221.7 | 222.9 | 175.5 | 139.0} 184.7] 128.3 | 134.4 
Sundries’ 2osusee econ hora ae ele u 218.9 | 218.91 196.5 | 142.6] 116.0} 106.5 | 111.1 
TN Es Pet goa fe 9 Meee Dark JR : 17 305.1 | 306.0 | 234.2 | 176.6 | 130.6 | 138.2 | 164:3 
All commodities........ ji sidlo ore sitetaetee #0 ele 263+ 284.3 | 284.0] 245.0} 180.7} 151.5 | 136.3) 134.1 


*Preliminary figures. {Seven commodities off the market, fruite, vegetables, ete, One line of spelter wae dropped in 1915. 
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lated sugar was higher at $9.09-9.39 at 
Toronto. Molasses rose to $1.06 per gal- 
lon at Montreal. Cream of tartar was 
up to $1.00 per pound and baking soda 
up to 4e per pound. 


TEXTILES.— Wool was steady. A line 
of yarn rose to $2.00 per pound. Raw 
cotton was higher at 33.35¢ per pound. 
Manufactured cottons averaged higher. 
A line of silk thread rose from 52c¢ per 
dozen to 63c and machine twist rose 
from $12.25 per pound to $13.25. Flax 
fibre was easier at 60-75c per pound. 


HIDES, LEATHER, BOOTS AND SHOES. — 
Calfskins were higher at 42¢ per pound. 
Men’s split boots were lower by 25c per 
pair. Tan calf and similar lines were 
25¢ per pair higher. 


METALS AND IMPLEMENTS.—Iron black 
sheets were higher at $7.75-8.80 per hun- 
dred. Antimony, lead, quicksilver and 
tin were lower, while spelter was firmer. 
A line of axes was easier, but coil chain 
and crowbars advanced. 


FUEL AND LIGHTING.—Bituminous and’ 


anthracite coal at Montreal were un- 
changed. Gasoline and coal oil were also 
steady. 


BUILDING MATERIALS. — New Bruns- 
wick spruce deals were steady. Deals 
were searce, but the mills were working 
on English orders. Pine cuts at Toronto 
were higher at $75.00-77.00 per thou- 
sand. Soft maple was higher at $45.00 
per thousand. Cement advanced to 
$2.80 per barrel. Plaster of Paris was 
higher at $2.90 per barrel. Building 
paper advanced to $1.20 per roll. Roof- 
- ing pitch and coal tar were higher. Soil 
pipe, sash weights, and hinges advanced. 
Linseed oil was higher at $2.22 per gal- 
_lon. Turpentine was lower at 95c-$1.00 
per gallon. 
nish advanced. 


HousE FURNISHINGS.— Wooden furni- 
ture advanced about 10 per cent owing 
to the higher cost of materials and la- 
bour. Iron beds were also higher. 
Earthenware advanced. Brooms were 
slightly easier at $7.75-8.50. 


- 
DruGs AND CHEMICALS.—Carbolic acid 


Prepared paints and var-. 


THE LABOUR GAZETTE 


771 


was easier at $1.10 per pound. Quinine 
was down to $1.65 per ounce. 
MISscELLANEOUS.—In raw furs, mink 
was lower, but muskrat was higher. 
Malt was lower at $1.90 per bushel. 
Manila wrapping paper rose to 7e per 
pound. Ground wood pulp was slightly 
easier, but sulphite pulp was higher. 


Prices in Other Countries 


In the United Kingdom, the Labour 
Gazette published by the Ministry of 
Labour reported that the retail prices 
of foods on the first of August were 
about 4 per cent higher than a month 
before. Government margarine and 
cheese were higher and seasonable ad- 
vances were made in eggs, milk and 
potatoes. Butter, however, was slightly 
lower. It was estimated that while the 
retail food prices were 118 per cent 
higher than in July, 1914, allowing for 
the importance of each article in family 
consumption before the war, the average 
expenditure on foods had increased by 
only 81 per cent owing eo the changes 
in diet, ete. 

In the United States Pia prices of 
food averaged higher on June 15 than 
a month before, as shown by the figures 
of the Bureau of Labour Statistics in 
the Monthly Labour Review. Meats, 
flour and potatoes were higher, but lard, 
peas, milk and cornmeal were lower. In 
wholesale prices, the index numbers of 
both Bradstreet and Dun showed slight 


decreases at the first of August as com- 


pared with the first of July. Lower 
prices of textiles, due to governmental 
regulation, were reported to be the chief 
cause of the decrease. Increases in live- 
stock, provisions, metals, coal, building 
materials, and miscellaneous goods were 
largely offset by decreases in breadstuffs, 


leather, and naval stores. 


In South Africa the level of prices 
shown in the Union of South Africa Gov- 
ernment Gazette in Capetown was 42.7 
per cent higher in April than before 


_ the war and the increase in expenditure 


including rent would be 35.6 per cent, 
In India, the Department of Statistics 
reported prices at Bombay in December, 
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INDEX NUMBERS OF PRICES IN CANADA, THE UNITED KINGDOM AND CERTAIN OTHER COUNTRIES 
Retail Prices. 
























































Canapa | Unitrep |Averrauia{ NEw Avustriab | Germanyb ITALY Hoturanp | Norway | Swepen {| UnitEp 
Krincpom /46 foods & | ZEALAND ‘ ; : StaTEs 
29 foods | 21 foods | groceries | 59 foods | 18 foods | 19 foods | 7 foods | 29 articles | 24 articles |21 articles| 17 foods 
60 cities | 600 towns | 30 towns | 25 towns | Vienna Berlin 40 cities | 40 cities | 20 towns | 44 towns} 45 cities 
1910 SOs05 iy ee i oe Rie hs QOD a ea nce Ta ae sett a enuretee aa 1S eS ee 93 
1914... VAN Gia ok Monee ee 1155 1 CNS Pa esha BRR Sa A MO else ea a ete 116 LID a Se sce 102 
1915... PESO Maceo eal 1428 ZO Lhe) eri cal arch arcane tal en erence 142 135 o;ialneet as cee 101 
1916... fA’ lial aU a eee ae 1301 D2EG sik See ee cat iacaeh tee oer anes sees LGU |S toca cone 114 
LOT oe. NG OV Rial Baas er 1294 V3 7 Oi ical ess at weal te cause iaotasl Seana er erst rene eae are acta tee Maurier aula oterat cy alle as 146 
1914 
Jan... RW RS Ne lke tabla Oa Nder jt. item Wels tin Pele RL iE DOTOTIN Wome, te EAS 1 Dey pha [se Oh a al 1 De oe ey oe 104 
April TOO Pal eco ier GK) Aatinall Hoe ate clini GRA A RR We cap 2 2 113¢ 1 ian Pree 97 
July. 7.42 100 1164 1070 160 100 BASS eae 113 100 102 
Sra 7.99 112 1156 1096 104.2 116.4 97.6 121¢ 115 103 105 
Jan... 7.96 118 1240 1190 121.4 131.0 102.6 128 123 113° 103 
April. . 7.79 124 1318 1212 165.6 165.4 106.5 139 128 121° 99 
July . 7.80 13214 1522 1200 178.6 169.6 113.6 148 135 124° 100 
ery x 7.81 140 551 1202 217.2 193.2 120.0 145 140 128° 103 
Janes 8.28 145 1504 1286 es eae 188.5 125.1 153 159 130* 107 
April... 8.34 149 1520 1258 221.5 219.8 124.9 161 175 134° 109 
July... 8.45 161 1516 1276 mene See he 217.6 124.6 170 199d 142* 111 
a eS 9.30 168 1454 1280): bx) aatoton 209.4 124.2 179 206d 152° 121 
Jann. 10.27 187 1453 1359 a Wr fia enema bole 136.0 ASOT al acetic ts 160 128 
April. . 10.77 194 1473 1 EY fram Re ere A ell aerp armen 154.6 192 240d 175 145 
July .. 11.62 204 1470 1357 A) JB) Col (eg greateeniagihn [hn 5 Soa lege 21D | ee eee 177 146 
re Ri 11.81 202 1506 BOD ewer oe oe ttc orrre | eceyoreetieniet| mista mceearoe 309d 192 157 
Jan.... 12.42 206 1505 TRY ee Re L Reeiker Pram Renn wna al Rhea cctethaos Meat On| SETAE os Oe 221 160 
Feb 12.54 208 1510 1430 Fs rdicn iste ellen a ae 208.8 ilintieaaee ale ee eee 227 161 
March 12.65 207 1519 LASSI SR er me ete cee | ecaee eaies ition ROA 333 . 6d 235 154 
April 12.57 BOG FOG ec. eres C4 Nis ee alto ma ts RRA re Sete ees eee tne onee | toners caval ahs 247 - 154 
ay 12.66 207 ale nen ons DASA ret oo ree See walls <i ict eln alanine Ris. cto re avail pMaieeeM erste cot Mpeatere toheave:@ 258 158 
June IPL er DOSi alters conics: ASS perme occ teieelbaie cos tus teeec tases Wiech ere erra: a a ell sce orator oll ra vateateroretace|| enero ereteeeta 162 
July 13.00 QUOTE le sceters Sion, all Ahn aren erste oT] Saat olay allots tiltal roca ach ch atiae twee one ala gts Reseel| oAirereyreccte sill lenauay c Raraethetsl lve spat ercis hat] (URopeeeieamenens ae 
Aug 13.41 Bain (Vinnie Cette 1,0 Sala ore manegIPe | scree bec, oe cle Go iirc meal meee. Uae ee eee Re 











a January-March, 1914. b. British Labour Gazette. c. January-July. “73; August-December, 121. . 
d. Basis changed; calculated to previous basis. *Quarter ; eciuning that month. 


Wholesale Prices. 

















CANADA Unitep Kinepom Unitsp Sratss AUBTRALIA 
Department Bureau of New Common- 
of Labour | Economist | Sauerbeck |Labour Statistics.) Annalist | Bradstreet Dun Gibson | South Wales wealth 
172 44 
1890... 110.3 102.2 
1895... 95.6 87.6 
1900 108.2 110.6 
1905 113.8 103.2 
1910 124 2 113.2 
1914...- 136.1 120.8 
1915 148.7 150.6 
1916... 182.0 196.3 : : : 
us: 237.0 210.6 174 175 261.796 | 15.6381 | 204.12 110-837. er eete scclenraoes se 
Jan.... 136.5 119.0 83.5 100 142.452 8.8857 124.528 58.2 1337 eeeeee| 1085 
April. . 136.7 117.5 82.3 98 141.120 8.7562 119.791 57.7 1389 te) [Poa 1118 
July .. 134.6 116.6 82.4 99 144.879 8.6566 | 119.708 58.9 1378 1000 | 1185 
rr) 138.7 124.2 89.8 99 150.245 9.2416 | 123.351 62.9 1308607) |e 1229 
Jan.... 138.9 136.5 96.4. 98 149.80 9.1431 | 124.168 64.7 1382 1162 | 1387° 
April. . 146.4 151.2 105.9 99 184.94 9.7753 | 125.090 67.8 1487 1362 | 1660* 
Julye. 150.2 149.1 106.4 101 145.12 9.8698 124.958 64.4 1573 1640 | 1822° 
One 152.4 153.2 110.0 101 140.83 9.9774 | 126.663 60.0 1605 1494 | 1544° 
Jan.... 172.0 174 5 123.6 110 150.20 10.9613 | 137.666 65.6 1677 1300 | 1502° 
April.. 179.1 190.5 134.2 116 164.61 11.7550 145.690 71.3 1878 1297 | 1493° 
July.. 178.8 191.1 130.5 119 180.71 11.5294 145.142 71.9 1838 1331 | 1505° 
oe . 187.2 208.7 141.5 133 187 .04 12.0399 | 152.355 82.2 1920 1330 | 1514° 
Jan.... 208.1 225.1 159.3 150 208.88 13.7277 | 169.562 87.4 2049 1330 | 1525° 
April. . 228.7 244.5 173.0 171 262.50 14.5769 | 190.012 | 109.2 2049 1361 | 1587° 
July .. 242.6 254.4 176.9 | 185 265.20 16.0680 | 211.950 | 116.4 2083 1483 |...... 
Se 242.6 259.1 180.6 180 280.205 | 16.9117 | 219.679 | 120.1 |............].... Sale ivecor 
Jan..,. 258.1 262.9 186.2 185 278.696 5), £17:.9688 | 2297175 | “1189! 14 jacciowensase lances ate RANE 
Feb... 263.5 264.4 187.3 187 286.844 | 18.0776 | 227.020 | 121.9 |............]..ccec}ee ASCs" 
March 269.2 266.6 188.0 187 386 .430..|' 18.0732 | 227.977 | 196.1 |... ccc ce clied ews SAC: 
April 269.4 270.0 189.8 191 201.404 | 18.4656 | 280.313 | 180.5 |......2.....]...0.. Spadce 
May 275.8 273.4 191.0 191 288.080 | 18.9138 | 226.665 BE COS ne cen agent 
Juze .. 280.6 DAU haliTptall bal ap dh bere 2 193 281.758 | 10.0091 | 224.843 | 122.7 Bee nritPac ciel Bain eilledceee 
July... 284.0 278265 o| Pewee Soe Phe TI ee Mer 2 tia © Sal ros Ls 2 baa DN AS Pats BR NN Re ee ele oc ABORT 
Aug ok oul atelee erat cie vol hesitsesa erate ollie aisle Mate eee cis 287.376 19.1162 232.058 12230 Bis ohpacee eee o ete ieielliatetstatels 





~ aJuly of each year. b Foods. ¢ 1901-1900—. *Quarter beginning that month, 
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1917, higher than in July, 1914, as fol- 
lows: cereals 19 per cent, pulses 18 per 
cent, sugar 72 per eent, salt 84 per cent, 
and ghee 29 per cent. Rent advanced 
18 per cent. The percentages of in- 
creases varied among the cities, being 
higher in some cases and lower in others. 


REPORT OF THE COST OF LIVING 
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In Portugal, the Ministry of Labour’s 
index number, showing the changes in 
the cost of food, lighting, fuel and wash- 
ing materials in Lisbon, based on the 
year 1913, rose to 204 in November, 
1917, 210 in December, 223 in January, 
1918, and 233 in February. 


COMMISSIONER ON THE PRICE (¢ 


GASOLINE IN CANADA 


HE constantly increasing use of gaso- 
line by industries engaged in war 
production and by farmers in the pro- 
cesses of agriculture make it essential, 
not only that the supply be conserved 
and maintained for these purposes, but 
also that the price shall be such that 
farmers and others engaged in necessary 
production can obtain it at the lowest 
cost. 


So as to conserve as much as possible ~ 


the gasoline supply, the Fuel Board has 
issued an appeal to the public to refrain 
from the unnecessary use of motor cars, 
and to assist in other ways in the eco- 
nomic use and handling of gasoline. 


In order to arrive at a determination 
of the lowest possible cost at which gaso- 
line ought to be obtainable and to un- 
cover any profiteering that may exist, 
the Cost of Living Commissioner, acting 
upon the instructions of the Minister of 
Labour, has made an investigation into 
the matter and has submitted a report 
which deals with the prevailing price of 
gasoline in Canada. 


The investigation centered around the 
cost of refined gasoline imported from 
the United States; the cost of domes- 
tically refined gasoline was not inquired 
into. In explanation ofthis, the report 
draws attention to the fact that gasoline 
is produced almost exclusively by the 
refining of crude petroleum, of which 
Canada, at present; produces less than 
five per cent of her requirements; also, 
that, though the major portion of the 
gasoline consumed in Canada is refined 


price 


in the country, the output of our own 
refineries not being sufficient for our 
needs we are compelled to import gaso- 
line already refined from the United 
States; and ‘‘since this refined product 
is subject to a protective tariff, the price 
of this imported product laid down in 
Canada becomes the basis for the whole- 
sale price in general throughout the 
country, and the profits of the refining 
industry in Canada have no bearing on 
the case.’’ 

The Commissioner finds that the 
wholesale price of gasoline in Canada is 
fair and reasonable, but that the retail 
‘‘ecould and should be lowered. 
Exorbitant prices are being charged by 
the retailers, especially in Alberta and 
Saskatchewan, where in many places the 
retail price charged is 50 cents, the re- 
tailer getting 9 and 11 cents for retail- 
ing. This form of profiteering is most 
severe in the smaller towns where there 
is the least competition and where the 
ones who pay are the farmers who use 
gasoline largely for necessary purposes 
rather than for pleasure seeking.’’ 

The Commissioner recommends the es- 
tablishment of 35 cents as the maximum 
retail price in Ontario, and 43 cents and 
45 cents in Saskatchewan and Alberta 
respectively. 

The text of the findings of the Cost 
of Living Commissioner follows: 


The cost of gasoline imported from specific 
points in the United States and laid down in 
Canada at sample points, before recent freight 
rate increases was as follows: 

Gasoline imported into the Canadian prairie 
would naturally originate near the oil fields in 
the southwest of the United States. The con- 
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tracts of the Imperial Oil, Ltd., show costs on 
May 31, 1918, of refined gasoline to have been 
18.50¢ a gallon wine measure at Caspar, Wyo. 
Since our Imperial gallon is one-fifth larger, 
this price amounts to 22.20¢ for the gallon as 
sold in Canada. To this cost at that time, 
to bring this gasoline to Swift Current, Saskat- 
chewan, was added freight at $1.17 per hun- 
dred pounds of 8 gallons or 9.36¢ a gallon; a 
quarter of a cent a gallon for car rental; a 
duty of '2.5e a gallon; a war tax at 7% per 
cent amounting to 1.67¢c a gallon; exchange at 
2 per cent amounting to .44¢ a gallon; 2 per 
cent of all these items must be allowed for 
evaporation and loss in transit, amounting to 
.74¢ a gallon, making a total of 37.16¢ a gallon 
in the cars at Swift Current. By the time the 
gasoline is distributed in tank wagons or steel 
barrels to the retailer or engine owners, an- 
other cost is incurred, which cost must be added 
before comparison is made with the wholesale 
or tank wagon price in the United States. The 
jobbers are allowed 3c a gallon for this work. 
The Imperial Oil, Ltd., find that such costs of 
distribution in the West amount to 3.34¢ a 
gallon. This makes the cost of imported gaso- 
line laid down at Swift Current 40.50c. The 
cost at Regina on a similar basis would be 
39.11c, at Tompkins 40.13¢c, at North Battle- 
ford 40.34c, and at Edmonton, Alberta, 41.07c. 
The wholesale price, as charged for all gaso- 
line,is an even 39¢ for all Saskatchewan points 
and 41e for Alberta points. 


For Ontario points, we have worked out the 
cost as based upon the United States wholesale 
or tank wagon rate, thus avoiding working 
out the last item of cost, which is the distri- 
bution by tank wagon in Canada. The tank 
wagon price in Detroit was 23.20e per wine 
gallon or 27.84c per Imperial gallon. Add 
9.09e for the 71%4 per cent war tax, .56¢ for 
exchange, 2.5¢ for duty and the cost laid down 
at Windsor, Ont., without allowing for freight 
or evaporation, becomes 32.99c, but 2 per cent 
for losses should in fairness be added, and the 
cost would then become 33.66c a gallon. Taking 
the Buffalo tank wagon price of 23¢ for a wine 
gallon or 27.60e for an Imperial gallon, to find 
the cost laid down at Toronto, we must add 
freight amounting to 1.16¢ and a car rental of 
25e, a duty of 2.5¢e, war tax of 2.07¢ and ex- 
change of .55¢ a gallon, making the cost laid 
down to be 34.13¢e, without allowances for 
evaporation which would bring it up to 34.83¢. 
The price laid down at Ottawa would be 35.60¢ 
and at Kingston 35.11e, including allowance 
for evaporation. It should be noted, more- 
over, that these costs are based upon the freight 
rz es before the advance, and upon the United 
States prices at that time. Since May 31, 
both freight rates and United States wholesale 
prices have advanced. In all this territory of 
Eastern Ontario the tank wagon price is 33¢e, 


These facts show immediately that we could 
not, even though we possessed price fixing pow- 
ers, require the refiners, who are jobbers of 
imported gasoline, to reduce the price. The 
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refiners could not be compelled to import at 
a loss. A reduction of price would imperil 
the supply of all the imported refined gasoline. 
Were our consumption restricted to the output 
of our refineries, such price reduction might 
be possible. Doubtless our consumers would 
prefer their supplies sustained rather than to 
gain the possibility of a reduction in price 
which would be slight at best. Moreover, since 
Parliament has seen fit to establish a protective 
tariff, we think that it would be unbecoming 
to suggest that our manufacturers be deprived 
of this protection. 


We should expect under such a protective 
tariff that our refiners would sell their product 
at a price approaching the price of the import- 
ed articles, the degree of approach, or nearness, 
being determined very largely by the propor- 
tion required to be imported. If there were no 
independent jobbers in the field, the imported 
and the domestically refined products might be 
mixed and so the pricé fixed somewhat below 
the import price. Such is the situation. It is 
to the interest of the refiners to keep their cus- 
tomers supplied, especially since gasoline is an 
aid to the sale of more lucrative products of re- 
fining such as lubricating oil. They, accord- 
ingly, supplement the product of their own re- 
fineries with the imported finished product, this 
imported product being sold somewhat below 
its own cost, but this loss is easily carried by 
their business in general. Were it not for the 
fact that the Imperial Oil Company allows the 
Canadian Oil Company to sell the product of 
the Imperial refineries as a jobbing proposition, 
the Canadian Oil Company would either be 
forced out of the gasoline market in the West 
and the Maritime Provinces or else be com- 
pelled to sell at the full import price. The 
Canadian Oil Company, being allowed to job 
part of the output of the Imperial refineries 
at a fair margin of profit, they are able to 
supplement this with imported refined products 
and sell the combined product somewhat below 
the import price. 


Since our investigation opened there have 
been decided increases on the side of costs on 
account, of increased freight rates, but no in- 
creases in the Canadian wholesale price. 


On June 25, action of the Director General 
of the United States Railways increased the 
freight rates from. points of origin in the 
United States to points of destination in Can- 
ada by 25 per cent; since that date this has 
been modified in part of the territory to an 
advance of 41% cents per hundred pounds. 
These increases caused an advance in the im- 
port cost of one-third of a cent and upwards 
to one cent in addition to one-half cent in- 
crease in the price in the United States; 
making a total increase in cost of imported 
gasoline laid down in Canada of 5/6 cents up- - 
wards to 1% cents a gallon. It is interesting 
to note that while the freight rate advance 
increased the cost in United States points by 
one-third of a cent, prices in the United States 
rose by one-half a cent, while prices in Canada 
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remained the same, although Canadian import- 
ers paid the advanced price in the United States 
and the advanced freight rate in addition. On 
August 12, the advance in Canadian rates 
went into effect, increasing the distribution 
costs of the domestic product in Canada to 25 
per cent more in the West and 43 per cent 
more in the East than early this spring, affect- 
ing the profits of the refiners, but not affecting 
the costs of importation. This caused an in- 
crease in cost of domestic gasoline varying from 
one-half to one eent a gallon besides the 5/6 to 
1% cent increase in the cost of the imported 
product. These figures look small, but assume 
importance on a total annual consumption of at 
least 100,000,000 gallons. 

While these advanced freight rates have 
brought ‘about increased prices in the United 
States, it has been found that an increase was 
not necessary in Canada. We have had no 
powers to require that prices be kept at their 
present level, but we have received assurances 
that in addition to the fact that prices have 
not been raised, no increases in Canada are 
contemplated. There is thus no chance to fur- 
ther decrease the wholesale price of gasoline 
in Canada, all increases in price since the war 


having been required by increased cost of the. 


imported article from the United States, and 
this phase of the subject is wholly within the 
jurisdiction of the United States authorities. 
We do find, however, that the retail price of 
gasoline could and should be lowered. Exorbi- 
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tant prices are being charged by the retailers, 
especially in Alberta and Saskatchewan, where 
in many places the retail price charged is 50¢, 
the retailer getting 9 and 11 cents for retail- 
ing. This form of profiteering is most severe 
in the smaller towns where there is the least 
competition and where the ones who pay are 
the farmers who use gasoline largely for neces- . 
sary purposes rather than for pleasure seeking. 
In the cities where gasoline is used more 
largely for joy-riding, competition serves to 
hold the retailers’ price more closely to the 
fair level. In Toronto, gasoline is sold largely 
at 2¢ above the wholesale or tank wagon rate. 
This fact combined with the experience of 
dealers in the United States and investigation 
of the books of Canadian retailers, points to 
the finding that a margin of 3¢ above the 
wholesale price in districts where such price is 
not more than 35¢ and 10 per cent of such 
wholesale price as maximum in any case, is a 
fair allowance for the retail price above the 
wholesale price for all retailers whose sales are 
1,000 gallons a month or more. Such a ruling 
would establish 36¢ as a maximum retail price 
in Ontario, while in Saskatchewan and Alberta 
it would bring it down from 50c to 48¢ and 45¢ 
respectively. 

It is respectfully suggested that such a ruling 
be immediately embodied in an Order-in-Coun- 
cil, and that the local authorities be empowered 
to enforce the same, the wholesale price being 
freely published at the same time. 


MIGRATION AND SETTLEMENT 


IMMIGRATION AND EMIGRATION. — Dur- 
ing June, 1918, 2,162 persons (other 
than citizens of the United States) left 
the United States to take up permanent 
residence in British North America, as 
compared with 2,683 persons in May 
and 2,528 persons during June, 1917. 


During June, 1918, 3,878 persons 
(other than citizens of the United 
States) departed from British North 
America to take up permanent residence 
in the United States, as compared with 
3,439 persons in May and 2,807 persons 
during June, 1917, 


The following statement shows by 
months the Immigration and Emigration 


during the second quarter of 1918, to- 
gether with a comparison of the figures 
for the same period in 1917: 




















: Balance 
Immigration | Emigration 
1918 toCanada | from Canada |—-———|—_~-——. 
from to 
United States| United States linward!outward 
Aprils..... 2. 2,293 persons] 3,452 persons|...... 1,159 
INT aa Beers 2683 5aoe 343908 SN a eee 706 
JUNG See 2AG2 3 ibs eae |e 1,216 
2nd quarter 
19TS se... |7,888—.- 10:269 5. 575. Fn eens 3,131 
2nd quarter| 
1917 ....|6,038 persons|15,152 persons|...... 9,114 
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RECENT LEGAL DECISIONS AFFECTING LABOUR 


f{\WO coal miners brought suit against 

a local union of the United Mine 
Workers of America, 
and officers and mem- 
bers thereof individual- 
ly, for wrongful refusal 
to admit them to mem- 
bership in the union, as 
a result of which they 
were unable to obtain 
employment. The plain- 
tiffs claimed that they had been mem- 
bers of a local union at the mine where 
the one involved was situated until Jan- 
uary, 1917, when the mine operators dis- 
charged the men and closed the mine for 
three weeks. It was then re-opened as a 
non-union mine, and the plaintiffs re- 
sumed work there. Later on a new local 
union was formed,-and two of the 
defendants representing the reorganized 
union insisted that the operators dis- 
charge the plaintiffs unless they joined 
the union. The plaintiffs claimed that 
they made two applications for admis- 
sion to membership in the union, but 
were wrongfully refused on both occa- 
sions in violation of the constitution of 
the local union. They then appealed to 
the officers of District 18 of the U. M. 
WwW. A. to which the local union was 
affiliated. As a consequence the local 
union was instructed to reinstate them, 
but refused to do so as late as January 
6, 1918. They were told, however, that 
the union had no objection to their work- 
ing in any of the mines. They began 
to work again about the middle of Jan- 
uary, but were boycotted by the other 
miners, so that they were forced to quit. 
In the judgment of the Court it was 
declared that the plaintiffs were de- 
prived of a civil right as a consequence 
of the defendants’ actions, and the de- 
fendants were liable. The’ local union, 
however, was not liable in regard to any- 
thing subsequent to the date when the 


Members of 
local union 
liable for 
damages for 
refusal to 
admit workmen 
to membership 


ie 


plaintiffs last returned to work. What 
took place after that was the individual 
action of the union men in the camp, 
and there was no evidence that the local 
union authorized it. The local union, 
not being a corporation, a partnership, 
or a trade union incorporated under the 
Trade Union Acts, can be reached only 
by suing the individual members. The 
officers of the local union were the 
agents for the individual members, and 
the principal is bound by the authorized 
acts of the agent acting within the scope 
of his authority. The individual mem- 
bers of the local union were each liable 
for what was done by their agents. 
Judgment was given against the defend- 
ants for each of the plaintiffs for $435.62 
for loss of wages and $100 general dam- 
ages and costs, each judgment to carry 
one-half of the costs. (Alberta—Wil- 
liams and Recs v. Local Union No. 1562, 
United’ Mine Workers of America, and 
Young et al.) 


A teamster was driving a sleigh load- 
ed with wood on a street in Winnipeg 
beside the ear tracks, 
when it was overturned, 
and the man received — 
injuries which caused 
his death. His widow 
brought suit against the 
City of Winnipeg and the Winnipeg 
Electric Railway Company for neghi- 
gence, and was awarded damages. The 
questions submitted to the jury and 
answered by them were as follows: 


1. Was the Winnipeg Electric Raul- 
way Company guilty of any negligence 
that caused the accident? <A. Yes. 


2. And if so, in what did the negli- 
gence consist? A. In allowing the snow 
to be slanted up from the tracks which 
when it became hard and icy was not 
safe for public traffic. 


Liability of 
street railway 
company for 
removal of snow 
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3. Was the City of Winnipeg guilty 
of any negligence that caused the acci- 
dent? A. Yes °' 


4. And if so, in what did that negli- ee 


gence consist? A. In neglecting to force 
the street railway company to remove 
the snow that caused the danger to traf- 
fic, and in not removing it themselves. 


5. How, in your opinion, did the acci- 
dent happen? A. In pulling his team 
out to pass the milk sleigh the hind bob 
slid down the slope to Point lft. 8in. 
shown on the model exhibited by Mr. 


Bower from the city engineer’s depart- 


ment, the sudden stop caused the box 
to overturn. 


6. If your verdict be in favour of the 
plaintiff against either of the defendants, 
or against both of them, what damages 
do you award? <A. $4,000 in all. 


An appeal was taken against this ver- 
dict by both defendants. With regard 
to the Electric Railway Company, it was 
declared in the judgment of the Court 
of Appeal that answers to questions 2 
and 5 do not disclose a liability. The 
company was only obliged to keep an 18- 
inch strip clear of snow, and the point 
where in the opinion of the jury the 
upset took place was outside of that 
strip. If the snow had been wholly re- 
moved from the strip the accident would 
have been aggravated. The plaintiff fail- 
ed to show any breach by the company of 
the by-law or contract with the city. 
According to the findings of the jury, 
the accident was caused by a condition 
of the street for which the company was 
not responsible. For these reasons the 


appeal of the Electric Railway Company 


was allowed and the action against it 
dismissed. . 


With regard to the City of Winni- 
peg, the Court agreed with the counsel 
for the city when he raised the objection 
that the trial judge had failed to give 
the jury any definition of negligence, 
or to indicate what the duty of the city 
was under section 722 of the Winnipeg 
charter, which provides that ‘‘every pub- 
lie road, street, bridge and highway, and 
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every portion thereof, shall be kept in 
repair by the city, and in default of the 
city so to keep in repair, the city shall 
. be civilly responsible for all dam- 
ages sustained by any person by reason 
of such default.’’ For this reason it was 
ruled by the Court that the verdict 
against the city should be set aside and 
a new trial ordered. (Manitoba—Clark ~ 


vu, City of Winnipeg and Winnipeg Elec- 


tric Ralway Company. ). 


The widow of a brakeman who was 
killed while in the discharge of his 
duties on the Interco- 
lonial Railway, sought 
by petition of right to 
recover the sum. of 


To recover 
damages for 
accident to 


Government $22,000 as damages on 
railway account of his death. 
employee, He was sitting on the 
negligence last box car of a train 


must be shown which was _ travelling 
slowly, when the car 
suddenly jumped the track, uncoupled 
and rolled down an embankment, causing 
him fatal injuries. It was pointed out 
by the Court that to sueceed the claim 
of the suppliant must arise out of the 
death of her husband caused by the 
negligence of any officer or servant of 
the Crown while acting within the scope 
of his duties, or employment upon, in or 
about the construction, maintenance or 
operation of the Intercolonial Railway 
or the Prince Edward Island Railway. 
The suppliant’s evidence showed that the 
roadbed was in perfect condition, the 
rate of speed was moderate, and the box 
ear which jumped the track was in per- 
fect order. The cause of the accident. 
was unexplained. It was an unforeseen 
event which was not the result of any 
negligence or misconduct of an officer 
or servant of the Crown. It was there- 
fore declared that the Suppliant was not, 
entitled to the relief sought by her peti- 
tion of right, and judgment was given 
in favour of the Crown. 

The above decision was given under 
the Exchequer Court Act, as amended 
in 1910. In the present year, however, 
an Act was passed providing that an 


tion of manufacturers 
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employee of the Dominion Government 
who was injured, or the dependents of 
an employee who was kilted, would be 
entitled to the same compensation . as 
other employees under the law of the 
province in which the accident occurred. 
Employees on the Canadian Government 
railways prior to the date of an injury 
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may elect to accept compensation under 
this Act instead of an allowance under 
the Intercolonial and Prince Edward 
Island Railways Employees’ Provident 
Fund Act.* (Canada—Thnbault v. The 
King.) 


*See LABOUR GAZETTE, August, 1918, pp. 657, 658. 
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REVIEWS 


UNITED STATES.—Wartime Emp'oyment of Women 
in. the Metal Trades. National Industrial Conference 
Board. Research Report Number 8. July, 1918. 
83 pp. 


HE National Industrial Conference 
Board of the United States has is- 
sued a report on War- 


Womenin time Employment of 
Metal Trades Women in the Metal 
‘in United States Trades, based on in- 


formation from repre- 


sentative manufacturers in those trades 


in’ the United States. The report 
was prepared’ chiefly for the in forma- 
who contem- 
plate the introduction of women work- 


ers into their establishments. It is 


. eonfined to a study of results of the em- 


ployment of women in new occupations 
as reflected in output and other factors 
directly contributing to manufacturing 
efficiency, and does not discuss the broad 
social aspects of the subject. 


The conclusions reached in the investi- 
gation are summarized briefly as follows: 
‘‘Experience of employers in the metal 
trades in the United States has clearly 
demonstrated the practicability of em- 
ploying women in a large variety of 
manufacturing operations. In a major- 
ity of establishments included in this in- 
vestigation where women were employed 
in the same work they have equalled 
or excelled men in respect to output. 


In some processes their superiority is 
marked. As a rule, however, they have 
not been employed on highly skilled 
work and it is on light repetitive work 
requiring little experience or initiative 
that they have made their best record. 
It is the concensus of opinion that 
women should not be employed on heavy 
work, or on machinery where the acci- 
dent hazard is distinctly high, or on 
work where extreme temperatures, poi- 
sonous fumes, or other serious health 
hazards are involved. The principle of 
equal wages for equal work has found 


fairly general acceptance among employ- . 


ers in the metal trades. Women are 
somewhat less regular in attendance at 
their work than men, but the labour 
turnover thus far has been lower. The 
attitude of women frequently is report- 
ed as more receptive, steadier, and more 
conscientious than that of new men 
workers at present available. The pro- 
portion of accidents apparently is lower 
among women than among men, due 
especially to employment in the less 
hazardous occupations. In approximate- 
ly half of the establishments reporting 
on hours, women were working not over 
fifty hours per week. Substitution of 
women for men in the metal trades has 


not yet been extensive. In the establish- — 


ments represented in the investigation 
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women thus far have been chiefly drawn 
from other industrial occupations rather 
than from the ranks of those previously 
unemployed. While the permanent em- 
ployment of women in the light oceu- 
pations in the metal trades is regarded 
by many employers as desirable, their 
continuance will doubtless depend large- 
ly upon the condition of the labour mar- 
ket after the war. As yet little objec- 
tion has been made by men to the intro- 
duction of women into new occupations, 


~ but it cannot be assumed that this atti- 


tude will remain unchanged if the com- 


_ petition of women workers becomes 


more keenly felt.”’ 


UNITED STATES.—Work of the Free Labour Ex- 
changes of Ohio for the year ending June 380, 1917. 
The Industrial Commission. of Ohio, Department of 
Investigation and Statistics. Report No. 34. 42 pp. 


A report on the work of the free la- 
bour exchanges of the State of Ohio for 
the year ending June 


Free Labour 30, 1917, which has 
Exchanges been issued by the In- 
in Ohio dustrial Commission of 


Ohio, is interesting as 
showing how they have been utilized to 
meet the new war conditions which pre- 
vailed during that year. The shortage 
of labour at the beginning of that period, 
due largely to war orders, became more 
acute when the United States declared 
war, owing to thousands of enlistments. 
Tn order to provide better means for the 
distribution of labour, the State was 
divided into twenty-one employment 
districts, and in April, 1917, fourteen 
new employment offices were added to 


_ the original seven offices, which were 


\ 


located in the largest cities of the State. 
Owing to the scarcity of available help 
there was an increase of only fifty in 
the total number of applicants for the 
year, 348,043 having applied for work 
during 1916-17, and 347,993 during the 
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previous year. Employers requested 
through the free labour exchanges an 
average of 832 persons per day, or a 
total of 253,687. An average of 712 
persons per day were referred to them, 
and an average of 577 were reported 
placed. The total number reported 
placed, 175,955, was equal to 50.6 per 
cent of the total number of applicants 
for work, and to 69.4 per cent of the 
number requested by employers. Of the 
total applicants for work, 246,635, or 
70.9 per cent were males, and 101,408, 
or 29.1 per cent were females. 


With regard to the class of labour 
handled in these offices, the proportion 
of unskilled and semi-skilled workers 
dealt with is steadily decreasing. During 
the year ending June 30, 1917, a total 
of 4,460 applicants of a high grade were 
placed in positions, an average of 372 
per month. Of these 2,759 were males 
Of the males 
placed, 54.8 per cent were labourers, 
13.1 per cent were day workers, 2.9 
per cent were in skilled building 
trades, 2.6 per cent were farm and 
dairy hands and gardeners, and 1.9 
per cent were in skilled metal trades. 
Of the females placed 80.1 per cent were 
day workers and laundresses, 6.4 per 
cent were in hotel and restaurant work, 
4.9: per cent were in general housework, 


and 3.2 per cent were factory workers. 


SWEDEN.—Kooperativ Verksamhet. I. Sverige Aren 
1911-1913. Sveriges officiella Statistik. 597 pp. 


An official report on co-operation in 
Sweden brought up to the end of the 
year 1913 shows that 
the co-operative move- 
ment was making fair 
progress in that coun- 
try, although some al- 
lowance has to be made for societies 
which had ceased to exist, but had not 


Co-operative 


in Sweden 
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so reported to the Bureau of Statistics. 
The total membership of co-operative 
societies at the end of 1910. was 85,358 
persons, and during the period from 
1911 to 1913 the number rose to 112,694. 
If each member represented on an aver-* 
age five persons, then at the end of 1913 
about 565,000 persons, or ten per cent 
of the total population of Sweden, were 
directly interested in co-operation. Dur- 
ing the years 1897 to 1913, inclusive, 
4.284 workmen’s co-operative societies 
were registered, of which number. 522 
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declared their dissolution, leaving 3,762 
officially in existence at the end of 1913. 
In the same period 2,310 agricultural 
co-operative societies were registered, 
136 reported that they had ceased to 
exist, leaving 2,174 still in operation. 
There was thus a total of 6,594 societies. 
registered, out of which number 658 re- 
ported that they had dissolved. Many 
societies, however, went out of existence 
without reporting, and it was estimated 
that the actual number of existing socie- 
ties at the end of 1913 was about 5,000, 
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST 


During September employment was 
good and in most industries there was 


a demand for labour, 
particularly in the ship- 
yards, while large num- 
bers of men were being 


sought for the lumber camps. Employ- 
ment generally in the districts of Fernie 
and Michel was disturbed by strikes in 
the coal mines. In civic employment a 
slight decline was neted in comparisen 


The month 
in brief 


’ with August, and a considerably larger 


decline in comparison with September, 
LO 

The time loss on account of industrial 
disputes during September was greater 
than during August and much greater 
than during September, 1917. There 
were in existence during the month 30 
strikes, affecting 7,416 workpeople and 
involving a time loss of 102,563 working 
days. 

The average cost of the weekly bud- 
get of staple foods decreased slightly 
during the month, the September figure 
_ being $13.31, as compared with $13.41 

in August, 1918, and $7.83 in September, 

1914. The index number of wholesale 
prices rose from 284.3 in August to 
285.3 in September, while the index 
number for September, 1914, was 141.3. 


> 
q , 
a: 


During the menth of September the 
Department received reports from three 
Boards of Conciliation 
and Investigation ap- 


Proceedings i : ; 
under the pointed to inquire into 
Industrial disputes affecting: (1) 


Disputes In- 
vestigation Act 


The Hamilton Cotton 
Company and certain of 
its employees; (2) The 
Polson Iron Works, Limited, Toronto, 
and certain of its marine pipe and steam 
fitters; and (8) Certain firms, being 
members of the Employers’ Association 
of Toronto, and various classes of their 
workmen. A report was received from 
the Board of Appeal to which had been 
referred the dispute between the Cana- 
dian General Electric Company, Peter- 
borough, Ont., and its machinists, 
specialists and electrical workers; also 
an interim report from the Royal Com- 
mission established under the Inquiries 
Act to investigate the dispute existing 
on the British Columbia coast between 
shipowners and their employees, being 
masters and mates, members of the Cana- 
dian Merchant Service Guild. ; 

Eight applications were received for 
the establishment of Boards; two Boards 
were established in connection with ap- 
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plications which had been received dur- 
ing the preceding month; and advice was 
received. of an amicable settlement by 
direct negotiations of the dispute be- 
tween the Quebec Railway, Light, Heat 
and Power Company and its mechanics 
of various classes. The powers of the 
Royal Commission appointed under the 
Inquiries Act to investigate the dispute 
existing on the British Columbia coast 
between various shipowners and their 
employees, being masters and mates, 
members of the Canadian Merchant Ser- 
vice Guild, were extended during Sep- 
tember to investigate also any differ- 
ences which might exist on the vessels 
operating on the lakes and rivers of 
British Columbia. 


8 # * 


The Government, on September 28, pass- 
ed an Order-in-Council declaring that 
while Canada is engag- 


odarcine ed in war the following 
Council associations or organiza- 
declares certain tions shall be considered 
associations to be unlawful: The 


Industrial Workers of 
the World, The Russian 
Social Democratic Party, The Russian 
Revolutionary Group, the Russian Social 
Revolutionists, The Russian Workers 
Union, The Ukranian Revolutionary 
Group, The Ukranian Social Democratic 
Party, The Social Democratic Party, The 
Social Labour Party, Group of Social 
Democrats of Bolsheviki, Group of So- 
cial Democrats of Anarchists, The Work- 
ers’ International Industrial Union, 


to be unlawful 


Chinese Nationalist League, Chinese La- - 


bour Association. 


And, further, that any association that 
endeavours to bring about any govern- 
mental, political, social, -industrial or 
economic change in Canada by the use 
of force, or by threats, or which defends 
the use of force, shall also be considered 
unlawful. Any person being connected 
either as an official or a member, or who 
knowingly allows his premises to be used 
as a meeting place for such association, 
or who prints any book or pamphlet in 
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which force is advised or defended, will © 
be liable to fine and imprisonment. 


The Order-in-Council also makes it a 
punishable offence, while Canada is at 
war, to hold or attend meetings the pro- 
ceedings of which are conducted in the 
language of any enemy country or in the 
Russian, Ukranian or Finnish language. 
This prohibition, however, does not ap- 
ply to religious services. 


*% * * 


The British Columbia cabinet recent- 
ly met a delegation from the British 
Columbia Federation of 


Pebourimen Labour to discuss the 
in British strike situation in the 
Celumbia meet mining industry, and to 
Provincial consider a number of 
Cabinet proposals in the inter- 


est of labour generally. 

The matters under discussion included 

changes in the Election Act. It was 

urged on behalf of organized labour 
that the Proportional Representation 

system of election be tried in the con- 

stituencies of Vancouver and Victoria 

for provincial elections, and that the 
law requiring deposits from candidates 

be amended. With regard to labour 

legislation, it was urged. that the ad- 

ministration of the Factories Act be 

turned over to the Workmen’s Compen- 

sation Board. On educational matters 

the labour men urged that school sup- 

plies be free, and that child labour legis- 

lation shall be passed raising the age 

limit to 16 years. Mothers’ pensions, 

State sick benefits, and unemployment 

were also discussed. For the better pro- 

tection of street railway employees, legis- 

lation making the eight hour day com- 

pulsory was asked. The subject of ‘com- 

pany towns’ was discussed at length, 

and in this connection the Minister of 

Lands stated that, while realizing the 

advantages that would accrue, there 
were many difficulties in the way of 

opening these towns, but stated that 
practical suggestions would be given 

consideration. 
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The clearing house for the proper dis- 
tribution of labour in Canada, for which 
future provision is made 
in the new Employment 
Offices Co-ordination 
Act (see May issue of 
the Lasour GazeErTE, p. 
304) will be modelled 
along the lines of that already in exist- 
ence in Great Britain. 


The National Clearing House of the 
British Ministry of Labour was created 
in 1914 as a section of the Employment 
_ Department. Its principal function is 
to circulate expeditiously to all employ- 
ment exchanges throughout the country 
details of vacancies in any of the indus- 
tries and trades that may be received 
from districts where there is a shortage 
of labour. The following details as to 
its methods of procedure are derived 
from a recent article in The Month’s 
Work, published by the Ministry of 
_ Labour. 


The whole country is divided up into 
what are known as ‘‘clearing areas.’’ 
Each of these areas contains, in addition 
to a number of employment exchanges, 
a clearing exchange where information 
is collected for the whole area as to the 
surface labour available. When an em- 
ployment exchange has vacancies for 
labour that it is unable to fill it com- 
municates by telephone with the clear- 
ing exchange. If the latter is unable 
to find sufficient labour within its clear- 
ing area to fill the vacancies it at once 
notifies the National Clearing House, or 
‘‘N.C.H.,’’ as it is generally becoming 
known. At the National Clearing House 
vacancies thus notified are collated and 
published in what is known as the Na- 
tional Clearing House Newspaper. In 
this journal the vacancies in each occu- 
pation are set out in groups, thus 
making. it possible to ascertain at a 
glance where vacancies exist in any 
given occupation. It is issued weekly 
and is supplemented on the subsequent 
days of each week by daily sheets; and 
as each week’s issue is cumulative it 
eancels the whole of the preceding issues. 
During the past twelve months vacancies 


National 
Clearing House 
for labour in 
Great Britain 
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have been circulated through the Na- 
tional Clearing House for nearly 370,000 
workpeople; on one day alone there were 
actually in circulation over 22,000 sepa- 
rate advertisements, covering ‘roughly 
five times that number of vacancies. The 
following illustrations will serve to show 
the speed with which the National Clear- 
ing House brings man and job together. 
A certain dockyard put in an applica- 
tion for 150 rivetters to be supplied im- 
mediately; and within a few hours the 
Clearing House was able to state the 
exact place from which this number of 
men. could be procured. In connection 
with the construction of large hutments, 
ete., for immediate military employment, 
nearly 25,000 men were brought from 
all parts of the country. From London, 
through the medium of a single em- 
ployment exchange, 14,000 men were 
sent to various parts of the country to 
build huts, construct military roads, 
assist in the shipment of goods to the 
army, ete. 


With the progress of the war a system 
was instituted between the War Pro- 
duction Department and the Ministries 
of Labour and National Service where- 
by a National Committee was set up 
to decide which vacancies were to be 
accorded ‘‘priority’’ treatment at em- 
ployment exchanges in accordance with 
the urgency of the occupation from a 
national standpoint. 


¥ % % 


In the early months of the war when 
the cost of living began to rise, the Goy- 

ernment employees of 

Great Britain sought to 
- Impress upon the Gov- 
ernment that the posi- 
tion of those having to 
depend on fixed salaries 
was far different from those who, owing 
to the special demand for their services, 
were able to command an increased wage 
commensurate with the increase in 
prices. In January, 1917, the Govern- 
ment, fully conceding to this point of 
view, authorized the appointment of a 
‘Conciliation and~ Arbitration Board 


Conciliation 
Board for 
Civil Servants in 
Great Britain 
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for Government Employees.’’ Previous 
to this, however, the Government had 
on two occasions, in March, 1915, and 
in September, 1916, yielded to the re- 
quest of the lower paid post office em- 
ployees for wage increases and had 
granted on each occasion bonuses of 
from 5 per cent to 714 per cent for men 
and about half that amount for women. 
A third appeal being made in 1917 by 
six organizations of post office em- 
ployees, the Government finally au- 
thorized the appointment of a concilia- 
tion and arbitration board to consider 
this and other requests for increased 
wages due to the war that may be pre- 
ferred by both permanent and tem- 
porary employees of the Government. 
In respect to this third appeal of the 
post office employees the conciliation 
board was of the opinion that the con- 
tinual increase in the cost of living war- 
ranted ‘‘a (further) temporary increase 
of remuneration by way of war bonus’’* 
and granted an additional bonus of from 
8 per cent to 15 per cent approximately 
for men and about two-thirds of that 
amount for women. 
ever, of employees engaged in the engi- 
neering and other departments of the 
post office under trade conditions this 
award was made not to apply. It was 
thought that in these cases wages should 
follow the decisions of the local indus- 
trial tribunals of the districts In which 
these employees happened to be engag- 
ed. Other requests for wage increases 
were preferred by the Civil Service 
Federation, the Civil Service Clerical 
Alliance and the Customs and Excise 
Officers Association. The board took 
these cases under advisement and made 
awards identical to those granted in the 
eases of the post office employees 
(Award No. 2). 


The first meeting of the Conciliation 
and Arbitration Board for Government 
Employees was held during February, 
1917, and up to the end of last year 50 
claims had been heard, of which 15 were 


*Conciliation and Arbitration Board for Govern- 
ment Employees. Award No. 1. London, May 7, 
1917. 2 pp. 
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settled by conciliation, 33 by arbitration, 
and two were outstanding. The board, 
which consists of three members, was 
formed ‘‘to deal by way of conciliation 
or arbitration with questions arising 
with regard to claims for increased re- 
muneration, whether permanent or tem- 
porary owing to war conditions, made 
by classes of employees of Government 
departments other than classes of em- 
ployees who are engaged wholly or main- ~ 
ly by way of manual labour of a kind 
common to Government and other em- 
ployment and in respect to whom the 
board are satisfied on the certificate of 
the Government department concerned, 
that adequate means for the settlement 
of such questions have already been pro- 
vided, or that changes of remuneration 
always follow the decisions of the recog- 
nized machinery applicable to the dis- 
trict generally.’’ 


The methods of procedure adopted by 
the board have been described in an offi- » 
cial publication as follows: 


“The board, together with not more 
than three official representatives and 
not more than three representatives of 
the class concerned, or their association 
if one exists, will hear any claim which 
falls within its terms of reference (cabi- 
net instructions). No stereotyped pro- 
cedure is followed in its hearings, but 
the proceedings are kept as informal as 
possible. The hearings are confidential 
and no verbatim report is taken, though 
a record is kept of each one. An agree- 
ment is required from representatives 
of the claimants that they will abide by 
any decision, and assurance is given that 
the Government will be similarly bound. 

‘‘Since the organization of employees - 
has not made much headway except in 
the general post office . . . it was de- 
cided to deal with the representation for 
each case on its merits, and in cases 
where outside associations represent em- 
ployees to admit one such representative, 
who, however, cannot be signatory to any 
agreement arrived at by conciliation.’’ 

At the outset of its activities the board — 
differentiated, both in principle and in 
amount of bonus, between permanent 
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and temporary employees on the ground 
that wages for permanent employees had 
been fixed in times of peace with refer- 
ence to normal conditions, and had 
therefore ceased to be a fair wage, while 
in the case of temporary employees the 
rates of pay had presumably been fixed 
by conditions brought about since the 


war. 
* * * 


In addition to dealing with the pro- 
blem of providing housing aceommoda- 
| tion for workers engag- 
ed in war production, 
the British Government 
has also given consider- 
able attention to the 
‘emergency housing problem that is 
bound to present itself at the close of 
the war when many thousands of men 
will return to industrial life. The Ad- 
visory Housing Panel, appointed by the 
| Ministry of Reconstruction to study and 
report upon this particular phase of the 
housing shortage, recently submitted a 
memorandum (published as a Parlia- 
mentary Paper—C. D. 9087) which has 
been summarized, as follows, in a recent 
issue of the British Labour Gazette: 


In order to make up the deficiency in 
| housing caused by the cessation of build- 
ing during the war, it is estimated that 
it would be necessary to build, in the 
| year following the war, 250,000 houses, 
plus an additional 75,000 for each year 
after 1917 through which the war is con- 
tinued. Further, in addition to this 
number, it is considered that 50,000 
houses should be built in rural districts 
over and above what may be regarded as 
their share of the foregoing. It is not 
suggested that these figures approach the 
full need of either urban or rural dis- 
tricts, but they are given as represent- 
ing the lowest limit to be aimed at. One 
member of the Panel appends a reserva- 
tion in support of his belief that the 
figures are far too low. 


The Panel think it clear that what- 
ever other measures may be taken, no 
considerable number of houses will be 
built in the year after the war unless 
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financial aid is forthcoming from public 
funds to make good the inevitable loss 
due to abnormal prices, and they come 
to the conclusion that the bulk of the 
new houses must be provided by local 
authorities or by the State. This, of 
course, doesnot mean that private firms 
will have no share in the work which 
has to be carried out; their assistance 
will certainly be required, and they 
should be fully employed as building 
contractors. To meet the financial diffi- 
culties which will have to be faced the 
Panel propose: 


(a) That the State should provide the 
whole cost of the building and 
should own the houses for a 
period to be fixed, say five years, 
at the end of which prices may 
be expected to have attained a 
normal level. This period is re- 
ferred to as the transitional 
period. 


During this period the local 
authority will act as agents of 
the State, and will be responsible, 
subject to the approval of the 
District Housing Commissioner 
(appointed by and subject to the 
control of the president of the 
Loeal Government Board), for 
building and managing the houses 
and collecting the rents. 


(c) At the end of the transitional 
period the ownership of the 
houses will be transferred to the 
local authorities at a figure to be 
arrived at by deducting from the 
original cost such a percentage as 
represents the fall in price of ma- 
terials and labour, together with 
fair allowance for depreciation. 


(b 


SS 


(d) During the transitional period 
the rents, collected by the local 
authorities as agents, will be paid 
over to the State. In urban dis- 
tricts the aim should be to fix 
rents at a figure likely to provide 
a fair interest, sinking fund, etce., 
when normal conditions are re- 
stored and the abnormal cost has 
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been written off. In rural dis- 
tricts the rents should be fixed in 
consultation with the Agricul- 
tural Wages Board, and in co- 
operation with that body raised 
by stages to a similar figure, 
which should be reached by the 
end of the transitional period. 


(e) Upon the transfer at the end of 
the transitional period, it should 
be incumbent upon the local 
authorities to secure, as far as 
may be practicable, rents suffi- 


cient to cover the annual charges. 


(f) It will be clearly impossible to 
forecast accurately the date when, 
conditions having become normal, 
the transitional period may be 
equitably considered to be con- 
cluded. It may be desirable, 
therefore, to give power to the 
Government of the day to post- 
pone by order the date of the 
transfer of ownership in any dis- 
trict where circumstances might 
require it. 


Great importance is attached to the 
provision dealing with the raising of 
rents by stages in rural districts. Until 
rents can be obtained to cover the an- 
nual charges no permanent solution of 
the housing difficulty will be found. 
The only possible method of achieving 
this end is by a deliberate co-ordination 
between rents and wages. 


The present scheme of State building 
provides an opportunity, which must 
not be let slip, of securing permanently 
a greatly improved standard of build- 
ing, and the Panel recommend that the 
Government should insist on a high 
standard of design and lay-out, and, 
save in exceptional circumstances, on a 
restriction of the number of houses built 
to the acre to, say, 12 in the towns and 
to eight in the country; that the houses 
must be completed within a definite 
time, suggesting for this purpose that 
a year may be fixed; and that. the houses 
built must be for the occupation of the 
working classes, the definition of which 
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term, as given in the Housing Acts, 
needs some extension. The right view 
appears to them to be that adopted in 
the Workmen’s Compensation and Na- 
tional Health Insurance Acts, namely, 
that all persons should be included 
whose incomes from all sources are below 
the limit of 160 pounds per annum. In 
view of the great rise in prices the limit 
might possibly be raised to 200 pounds. 
Where prompt action cannot be ob- 
tained through other agencies, the Panel 
consider that power should be reserved 
to the State -itself to build the neces- 
sary houses. It is not anticipated that 
this power would often be required, but 
it is believed that it will prove an ef- 
fective sanction when dealing in the last 
resort with unwilling local authorities. 


* * * 


The creation of the United States 
Housing Corporation by the Depart- 
ment of Labour (see 
page 692 of the Sep- 
tember issue) followed 
by the publicly express- 
ed desire of the Gov-- 
ernment that building 
operations not required for war pur- 
poses should be suspended, has led to 
some misunderstanding as to the exact 
function of this corporation. Some com- | 
munities are apparently under the im- 
pression that the Government is _pre- 
pared to take upon itself the duty of 
providing housing accommodation for all 
workers in any locality that may seek 
its aid. In order to remove all mis- 
understanding and to make clear the 
Government’s policy, the housing cor- 
poration states that the Government 
will build houses for war workers only 
as a measure of final relief and not until 
every community concerned has exhaust- 
ed its own resources. The Industrial 
Housing Bureau urges that appeals be 
made to. citizens in these centres, what- 
ever their prior customs may have been, 
to now open their houses to boarders. It 
further urges that towns and. cities 
which have profited by the war ‘‘could 
well spend some of their new earnings 
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upon homes for working people.’’ The 
bureau points out that in cases where 
communities engaged on war contracts 
are suffering from a house famine and 
are doing nothing to relieve the situa- 
tion, it is the intention of the War De- 
partment to limit, and even withhold, 
further contracts in order to assist other 
communities who are saving for the Govy- 
ernment not only the cost of providing 
houses but also the increased cost and 
delay in the completion of work due to 
the high labour turnover that always 
accompanies poor housing facilities. 


In order that those communities that 
are being developed by the Government 
may be so conducted as to encourage and 
enable the workers to put forth their 
best efforts the Industrial Housing 
Bureau is looking for competent men to 
undertake their management. ‘‘The 
duties of management,’’ according to the 
_ bureau, ‘‘will involve not only the col- 
‘lection of rents, the supervision of re- 
_ pairs and the maintenance of buildings, 
but it will comprise duties similar to 
those of mayor, including oversight and 
responsibility for sanitation, cleanliness, 
fire and police protection and the gen- 
eral health and welfare of the inhabi- 

tants.’’ It has been decided as a mat- 
ter of policy that these communities 
shall not be managed by local men spiteis 
thought that the transfer of managers 
from one community to another will de- 
velop a number of experts in this line 


of work. 
* * & 


Italy, in common with most other 
countries involved in the war, is engag- 
ed in the formation of 

Italy prepares a policy to meet the re- 
for construction period that 
Reconstruction will follow. Somemonths 
ago the Government ap- 

pointed a_ reconstruction commission, 
comprised of some 600 members, which 
included senators, deputies, civil ser- 
vants, educationalists and leaders of in- 
dustrial and commercial life. This Com- 
mission was divided into two sub-com- 
missions, one for dealing with judicial, 
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administrative and social questions, and 
the other for treating industrial, com- 
mercial and agricultural problems. These 
Sub-commissions were in turn divided 
into a number of sections, each section 
having its own problem with which to 
deal. As a direct result of the delilera- 
tions of the various sections of this Gom- 
mission having to do with labour pro- 
blems, the Italian Ministry of Labour 
has now issued a report containing state- 
ments of general principles and_pro- 
posals in connection with the task of re- 
construction after the war, of which re- 
port the following is a summary: 


In order to ensure an increase in na- 
tional production, it is stated, as a fun- 
damental principle, that the workers 
should be made to feel an interest in 
their country and in society, through 
having a direct share in public affairs 
and in the regulation of production; and 
that to this end they should be granted 
further economic and political freedom, 
coupled with a system of general and 
technical education. The report speaks 
of the ‘‘conflicting interests of consumer 
and producer,’’ and suggests that in 
order to bring these interests more into 
harmony the State shall seek the advice 
and co-operation of those technical and 
financial leaders who, in determining 
what is best for the nation as a whole, 
‘‘will put aside their adherence to pre- 
conceived ideas and political prejudices 
on behalf of the protectionist system to 
the disadvantage of the consumer, or on 
behalf of unrestrained freedom (of 
trade) to the hindrance of industrial 
development.’’ 


In reference to demobilization and re- 
establishment of labour in industry, it 
is recommended that the Government, 
through the machinery of the Labour 
Department, proceed immediately to 
take a census of the number and char- 
acter of the workers at present under 
arms and engaged in war production, to 
determine their intelligence and adapta- 
bility and the place and nature of their 
last employment. 


The co-ordination of existing employ- 
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ment offices and the creation of new ones 
is recommended, and, in order to cover 
every district, municipal committees 
should be formed, under the control of 
provincial committees which, in turn, 
will be under the national committee at 
the Labour Department. Workmen 
registered for employment and _ travel- 
ling to obtain it should be granted re- 
ductions in railway fares. As a guide 
to the state of the labour market and in 
order to prevent abuses and parasitism, 
it is recommended that in the future a 
census of unemployment be taken peri- 
odically. 


In reference to the demobilization of 
war industries, it is suggested that a 
national fund for unemployment be es- 
tablished, out of which aid may be 
granted for at least a year after the con- 
clusion of peace to those suffering from 
unemployment through the effect of the 
war and of the post-bellum readjust- 
ment. It is suggested that all agencies 
for the control of industry should be 
reorganized so as to prevent the lower- 
ing of wages, and to establish a mini- 
mum wage for wounded men rendered 
less capable as a result of the war, and 
for industries poorly organized and for 
home work. It is also recommended that 
commissions be appointed to judge the 
cases of those in debt for rents and to 
provide relief where necessary. 


As to the transferring of war indus- 
tries into other lines of activity, an in- 
vestigation should be made as to the 
possibilities of each industrial establish- 
ment, the time necessary for the trans- 


fer and the amount of labour likely to | 


be re-employed in such establishment. 


In order to stem the tide of possible 
future emigration, it is suggested that 
conditions at home be so improved as 
to remove the desire on the part of the 
industrial population to emigrate. Other 
recommendations embodied in the re- 
port are: the preparation of a well- 
considered programme of public works, 
the settlement by boards of arbitration 
of labour disputes, and the study of the 
whole question of social insurance. 
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Details of further amendments to the 
McAdoo Award in the United States 
and their application to 
‘Canadian railways are © 
given in this issue. 


Labour 
Jottings 


The Department of Labour has just 
published the last of a series of three 
reports which are a compilation of all 
the labour laws enacted by the Dominion 
and Provincial Governments up to the 
end of 1917. 


Hon. Justice F. S. Maclennan, of | 
Montreal, has been appointed permanent 
chairman of the recently created Labour 
Appeal Board. In the two cases already 
heard by the Board the decisions were 
unanimous. 


The United States Employment Ser- 
vice has added to its organization a farm 
service branch, upon which the National 
Grange, the National Farmers’ Union 
and the National Dairy Union are re- 
presented. 


During August, the first month of its 
extended operations, the United States 
Employment Service recruited and 
moved between 50,000 and 60,000 un- 
skilled workers from States having a 
surplus to other States where unskilled 
labour was required for Government 
work. 


The first number of ‘‘The Canadian 
Official Record,’’ referred to in the Sep- 
tember issue, appeared on October 1. It 
will be published weekly by the Director 
of Public Information. 


A meeting of selected representatives 
of the provinces of British Columbia, 
Manitoba, Alberta and Saskatchewan 
was recently called to consider the idea 
of bringing into uniformity the work- 
men’s compensation acts of these pro- 
vinees. The acts of British Columbia, 
Manitoba and Alberta are administered 
by boards specially provided for the pur- 
pose, but in Saskatchewan the old form 
to the act requiring action through the 
courts to secure compensation is still in 
force. | 
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Under section 79 of the new Work- 
men’s Compensation Act of New Bruns- 
wick the Lieutenant-Governor of that 
province recently fixed the eighteenth of 
September as the date upon which the 
organization of the Workmen’s Compen- 
sation Board, the classification of indus- 
tries and levying and collecting of assess- 
- ments shall be commenced. The right of 
workmen to receive compensation for 
Injuries shall become effective on a date 
yet to be fixed, upon which date also the 
Workmen’s Compensation Act of 1914 
_ Shall be repealed. The text of the new 
_ Act was printed in the August issue of 
the Lasour Gazertn, 


In July last the British Ministry of 
Labour issued the first number of a 
monthly magazine, entitled ‘‘The 
Month’s Work.’’ The magazine, though 
ostensibly ‘‘for official use,’’ deals in a 

very human way with the activities of 
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the labour department and the many 
various committees and councils for 
which the department is responsible. 
The Foreword was contributed by the 
Minister of Labour, the Right Honour- 
able G. H. Roberts. 


Officers of the Civil Service Federa- 
tion of Canada recently met the Do- 
minion Cabinet in conference, and pre- 
sented a Memorial signed by all the 
officers of affiliated associations asking 
for a bonus of $350 for civil servants 
to offset in some measure the increased 
cost of living during the past four years, 
During the conference it was urged that, 
for a limited period, a Minister be as- 
signed to deal with Civil Service matters 
and to be accessible to further repre- 
sentation from the Service. Sympathetic 
consideration of the Memorial was prom- 
ised by the Cabinet. 





INDUSTRIAL CONDITIONS DURING SEPTEMBER, 1918 





I.—GENERAL REVIEW 


Employment in the metals and ma- 
chinery group was very good in all its 


branches, except that 
The Labour the structural _ steel 
Market plants~ in some cases 


were rather quiet, due 
to a shortage of material. There was 
a considerable reduction in the output 
of the Sydney steel plants, owing partly 
to industrial unrest. Many additional 
workers were taken on at the shipyards, 
and a further expansion of employment 
was anticipated on the West coast. In 
the food group, the flour mills were 
quiet in the Maritime Provinces and 
Quebec, but in Ontario and the West 
they were all employed. There was a 
demand for help in the abattoirs at Tor- 
onto. The soft drink plants were quieter 
owing to the seasonal change and the 
Shortage of sugar. Confectioners were 


all affected by the sugar shortage. The 
fruit and vegetable canneries were in 
need of extra help. Employment was 
good in the tobacco factories and fair 
in the breweries and distilleries. In the - 
textile group employment was good, ex- 
cept for some seasonal slackness among 
tent, awning and sail makers. The cot- 
ton mills at Montreal were hindered by 
the shortage of raw material. There 
was a fairly pronounced demand for 
female help in the ready-made clothing 
and whitewear factories, and employ- 
ment was good in steam laundries aad 
dyeing establishments. The pulp mills 
generally were operating to full capac- 
ity and there was a demand for both 
unskilled and skilled labour, especially 
for the woods. Printers were well em- 
ployed and there was some demand for 
girl press-feeders. Experienced help and 
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apprentices were being sought in some 
of the paper box factories. In> the 
woodworking industries the activity of 
last month in the Maritime Provinces 
was maintained. The wooden box, fur- 
niture and piano factories generally 
were active. In the leather group the 
tanneries were rather quiet owing to the 
shortage of raw material, but employ- 
ment was good in the boot and shoe fac- 
tories. The rubber workers were active- 
ly engaged. In the clay, glass and stone 
group, there was an advance in employ- 
ment in cement, lime and plaster works 
and in the cement block plants, but 
otherwise the group was dull. In paints, 
oils and chemicals, the paint factories 
at Halifax and Toronto continued to be 
well employed and the Regina oil works 
continued to run with a full staff. There 
was some demand by the drug com- 
panies at Windsor for female help. In 
transportation, the heavy shipments of 
freight on the steam railways gave good 
employment. to operating crews and 
freight handlers, and the car shops were 
very busy. There was some reduction 
in the amount of lake transportation due 
to unfavourable weather. Electric rail- 
ways generally were somewhat quieter 
owing to the close of the tourist season. 
"Longshore work was dull at Halifax 
and St. John, but active at other East- 
ern ports; at inland ports it was better 
than in the previous month, due to the 
arrival of coal shipments. In mining 
and quarrying there was some demand 
for labour in the granite quarries near 
Sherbrooke. In the Cobalt silver mines 
the supply of labour was fairly satis- 
factory, due partly to the 25¢e daily 
bonus paid to mine workers as a result 
of the war time high price of silver. 
In the Porcupine gold area the shortage 
of labour continued to be pronounced, 
and there was a steady demand for la- 
bour in the mining centre between Fort 
William and Fort Frances. Nickel re- 
finers were also in demand. In coal min- 
ing, labour disturbances and strikes in 
the Fernie and Michel districts prevailed 
throughout the month, and at Sydney 
there were labour disputes also, but in 
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other coal fields there were demands for 
skilled labour. In the lumber industry 
there was a decrease in the previous 
month’s activity, although employment 
was good. It was apparent that opera- 
tions at the lumber camps would have to 
be very much curtailed this winter, OW- 
ing to the great scarcity of skilled men. 
Employment in the saw and shingle 
mills generally was good. There was 
a great demand for farm hands in the 
Western provinces and a lesser demand 
in the East. In the building trades, 
employment generally was good except 
in Quebec, though in Quebec there was 
difficulty in securing the small amount 
of labour required. Building permits 
fell off slightly during the month, but 
employment in the building trades was 
maintained, due to the high total of the 
permits issued during July. The value 
of building permits issued in 35 cities 
decreased from $5,018,092 in August to 
$2.690,821 in September, or 46 per cent. 
As compared with September, t9E 7, 
there was a decrease of 5.8 per cent. 


The loss of time on account of indus- 
trial disputes during September was 
greater than during 
August and much 
greater than in Sep- 
tember, 1917. There were in existence 
at some time or other during the month 
30 strikes, affecting 7,416 workpeople 
and involving a time loss of 102,563 
working days, as compared with 33 
strikes, 8,638 workpeople and 94,040 
working days in August; and 20 strikes, 
2.400 workpeople and 25,288 working 
days in September, 1917. -On Septem- 
ber 1, there were on record 11 strikes 
affecting 1,335 workpeople. Nineteen 
strikes were reported as having com- 
menced during September as compared 
with 18 during August; 11 of the ‘strikes 
commencing during September and 
four of those commencing prior to Sep- | 
tember were reported terminated, leav- — 
ing 15 unterminated strikes, affecting © 
approximately 3,444 workpeople, on — 
record at the end of September. 


Strikes 
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In prices, there were decreases in sev- 
eral groups, the most important decline 
being in Grains—barley, 
oats, corn and flax all 
showing decreases. Met- 
als declined on the whole, due to a fall 
in the price of tin ingots, while carbolic 
acid and caustic soda caused a decrease 
in the index number for Drugs and 
Chemicals. Fruits and Vegetables also 
Showed a decline. Advances in prices 
Were shown in Dairy Products, Miscel- 
laneous Foods, Textiles, Hides and 
Leather, Implements, Fuel and Light- 
ing, Lumber, Miscellaneous Building 
Materials, Paints and Oils, and Furs. 
Meats and House Furnishings remained 
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steady during the month. In the case 
of Meats, a decline in the price of dregs- 
ed lamb was offset by the increases in 
the prices of beef and veal. ° The index 
number of wholesale prices rose very 
slightly, standing at 285.3 in September 
as compared with 284.3 in August, 1918, 
246.1 in September, 1917, and 141.3 in 
September, 1914. In retail prices, the 
average cost of a family budget of staple 
foods in some 60 cities declined from 
$13.41 in August to $13.31 in Septem- 
ber. The cost of the same budget in 
September, 1917, was $11.65, and in 
September, 1914, $7.83. The cause of 
the decrease was the lower prices for 
potatoes and meats. 


IIl.—THE INDUSTRIES AND TRADES 


Sydney reported a considerable reduc- 
tion in the Dominion Steel Company’s 
September output of pig 


Metals, iron, the total being 
machinery, 18,000 tons, as compar- 
conveyances ed with 35,000 tons in 


August. This reduction 
was partly attributed to there being two 
working days less in the month and to 
the slowing down after-effects of Labour 
Day. The balance of the company’s out- 
put for the month was: ingots, 23,000 
tons; rails, 12,000 tons; other products, 
very small quantities; blast furnaces, 
four, working part time owing to in- 
sufficient supply of coke. At the Syd- 
ney Mines plant the production of iron 
was 8,160 tons, and steel 10,300 tons, as 
compared with 7,900 tons of iron and 
10,900 tons of steel last month. At Syd- 
ney and Halifax the shipbuilding yards 
and stove and furnace foundries were 
all reported very active. At Halifax 
there was a constant demand for elec- 
tricians, metal roofers, tin and copper 
workers. - At Westville the steel plants 
were affected slightly by the fuel short- 
age. Amherst reported a shortage of 
- car builders and boilermakers. At St. 
John the Portland Rolling Mills con- 


tinued to employ about 120 hands, and 
the wooden shipyards were active. Em- 
ployment was good in the Government 
Locomotive Shops at Moncton, where 
the employees started on the new 47- 
hour-week schedule. There was a con- 
stant demand for help in the machine 
shops and foundries at Fredericton. 
Montreal reported that the shipyards 
and steel plants were very busy. Que- 
bee also reported great activity in the 
metal and machinery trades and in the 
ship and boatbuilding and repairing 
yards. The steel foundry at Three Riv- 
ers was well employed, and it was an- 
ticipated that there would be an expan- 
sion of employment in foundry and 
machine shop work within a few months. 
The Tidewater Shipbuilding Company 
increased the number of their employees. 
At Sorel the shipyards gave employ- 
ment to about 1,500 men. Toronto re- 
ported the metal and machinery indus- 
tries generally working to capacity and 
shipyards increasingly active. Struc- 
tural steel plants were rather quiet ow- 
ing to shortage of material. Agricul- 
tural implements, engine, boiler, motor 
and machinery manufacturers were 
busy, and employment was good in the 
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electrical trades. Hamilton reported the 
metal trades very active, with a demand 
for labour. The output for the month 
of the Dominion Steel Foundry was 
18,000 tons of finished steel, of the 
Steel Company of Canada 25,000 tons, 
and of the Hamilton Bridge Company 
about 3,500 tons. Niagara Falls report- 
ed a constant demand for both experi- 
enced and inexperienced workers in the 
machine shops and for cutlery, plating 
and light metalware factories. Kingston 
reported that the locomotive company 
was well employed and that the ship- 
building company was busy. The Cana- 
dian Rolling Mills at Belleville were em- 
ployed day and night in the manufac- 
ture of bar iron products. Employment 
was also good in the automobile, cycle 
and agricultural implement plants. 
“There was a demand for moulders in 
Peterborough, but a slight reduction of 
employment in the electrical plants. 
Galt reported considerable activity in 
the metal group. The agricultural im- 
plement firms at Brantford were very 
busy, and in some cases were arranging 
to employ more female labour. The car- 
riage and stove companies were also very 
active. Kitchener reported every foun- 
dry busy, and in need of additional help. 
At Guelph the Gilson Works ran over- 
time three nights a week in the engine 
and motor tractor departments; and 
there was a demand for moulders and 
coremakers in the foundries. Stratford 
reported a shortage of machinists and 
blacksmiths. "Woodstock reported a con- 
stant demand for moulders and finishers 
in the stove and furnace foundries. Lon- 


don reported the rolling mills working . 


to capacity and the Ford tractor plant 
working overtime every night. The 
stove and furnace departments of the 
McCleary Manufacturing Company were 
very active. At Chatham the Gray-Dort 
automobile factory and the carriage and 
wagon factories were working to capac- 
ity. The Canadian Bridge Works of 
Windsor were in need of additional men 
and the Maxwell Motor Company and 
the Kelsay Wheel Company were well 
employed. There was a constant de- 
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mand for skilled machinists. Orillia 
reported that the electro foundries were 
again operating to full capacity, the 
heavy rains having overcome the power 
shortage. The stove factory had many 
orders ahead. Sault Ste: Marie reported 
that the steel plants had openings for all 
classes of labour. At Fort William the 
car works gave employment to about 
1,200 men, and at Port Arthur the ship- 
yards employed about 1,400 hands and 
needed an additional 300. Winnipeg 
reported a constant demand for skilled 
mechanics. Brandon reported that the 
agricultural implement foundries and 
machine shops were well employed. 
Medicine Hat reported that the rolling 
mills were well employed, but that other 
metal working industries were rather 
quiet. At Calgary the iron works were 
all fully employed, also the automobile 
and motor engine firms, but employment 
in the farm implement plants was rather 
dull. Following the temporary slack- 
ness at the end of last month the ship- 
yards at New Westminster were report- 
ed as again active, and it was antiei- 
pated that more hands would soon be 
needed. The machine shops continued ~ 
to be active, with the supply of labour 
about equal to the demand. The iron 
foundries and shipyards at Victoria 
were working to their full capacity and 
anticipated a further expansion in em- 
ployment in the near future. 


Sydney reported that the abattoirs 
and meat packing houses continued to 
be active, but that due 
to the seasonal’ change 
that aerated waters and 
soft drink  establish- 
ments were quieter. At Halifax the 
Scotia sugar refinery was quiet owing to 
shortage of raw material. There was a 
reduction in the manufacture of confec- 
tionery owing to the sugar restrictions. — 
The flour and grinding mills at West- 
ville reported a very quiet month owing 
to scarcity of wheat. Truro reported — 
the milk factory ‘running to capacity. 
St. John reported the flour and feed 
mills well employed and the sugar re- © 
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finery running steadily. At Moncton 
the flour mills were quiet, but the 
bakeries were all active, and the cream- 
eries and cheese factories were very 
busy. At Newcastle the flour mills com- 
- menced grinding the local wheat. The 
flour mills at Fredericton were quiet, but 
the soft drink establishments were busy 
and bakers reported employment steady. 
Montreal reported most of the flour mills 
again in operation, but the sugar re- 
fineries working on a limited scale. Em- 
ployment in the confectionery trade was 
quiet and the aerated water establish- 
ments were affected by the cold weather. 
Tobazco factories were busy, except 


where there were labour disputes, At- 


Quebec the abattoirs were active, but the 
bakers and confectioners and tobacco 
factories were quiet, and breweries dull. 
Sherbrooke reported the abattoirs and 
meat packing houses active. In Toronto 
the flour and cereal industries were ac- 
tive, and the abattoirs, including the 
municipal abattoir, and meat packing 
houses had~a busy month. Bakers were 
active, but confectioners were rather 
quiet. Fruit and vegetable canners were 
working to capacity, and cigarmakers 
were well employed. Hamilton reported 
the food group generally as active. At 
Niagara Falls and St. Catharines em- 
ployment was good in the fruit can- 
neries. Kingston reported the flour and 
feed mills and the breweries active. 
Belleville reported the flour and feed 
mills very busy and the fruit and vege- 
table canneries active. At Peterborough 
the flour and cereal plants worked to 
‘full capacity and the Quaker Oats Com- 
pany needed additional help. The 
ereameries, dairies and cheese factories 
were all very busy. Employment was 
very good in the flour mills and meat 
packing houses at Brantford. At Kit- 
chener the flour mills ran full time and 
the wholesale sausage makers and meat 
packing houses were advertising for 
help. The cigar factories were adver- 


tising for help, while the breweries were. 


running full time. The flour and feed 
mills at. Guelph and Stratford were 
_ very active. The biscuit manufacturers 
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at London were reported very busy, al- 
though handicapped to some extent by 
food regulations. The cigar factories 
were well employed. At Chatham the 
flour mills were running full time; and 


the Dominion Sugar Company were ad- 


vertising for help, the harvesting of the 
beet crop having commenced during the 
early part of the month. The abattoir 
and packing company remained closed 
down. Windsor reported that the fruit 
and vegetable canneries were in great 
need of additional help. The cigar fac- 
tories were short of rollers, in -which 
work female help is preferred. The 


‘breweries and distilleries were fairly 


busy. At Owen Sound the Harrison 
flour mills were closed down owing to 
scarcity of water power, but other flour: 
and oatmeal mills were busy. Employ- 
ment was very good in tobacco factories. 
The brewery company at Sault Ste. 
Marie was. working at capacity. The 
abattoirs and meat packing plants at 
Winnipeg reported business normal. 
There was some demand for experienced 
bakers. Vegetable canners reported 
help searce. The flour and feed mills at 
Brandon and Regina were well employ- 
ed. Moose Jaw reported that the arrival 
of new wheat had created activity in the 
flour, feed and cereal plants. The abat- 
toir was well employed, but there was a 
falling off in the manufacture of butter. 
Prince Albert reported flour mills quiet, 
but the abattoirs very busy. The cream- 
erles were very well employed. At Sas- 
katoon there was a shortage of unskilled 
labour in the flour mills. At Medicine 
Hat the flour mills resumed operations, 
and were working to full capacity. At 
Calgary the flour mills, abattoir and 
meat packing houses were fully employ- 
ed, but the cigar factory and breweries 
were dull. At Edmonton the Swift 
Canadian Packing Company employed 
some 540 hands. Vancouver reported 
bakeries and confectionery houses and 
fruit and vegetable canneries very busy, 
while creameries, dairies and soft drink | 
establishments were well employed. In 
cigar and tobacco factories women were 
steadily engaged. At New Westminster 
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employment was good in the meat pack- 
ing house, the evaporating plant worked 
full time with two shifts, and the fruit 
and vegetable canneries were employed 
to capacity. Employment in the cigar 
factories was better than for several 
months past and all available men were 
employed. Employment was also good 
in the brewery. At Victoria the fruit 
and vegetable canneries were working to 
capacity and the aerated water plants 
and breweries were steadily engaged. 


The rope and twine works at Halifax 
were in need of additional help. The 
woollen mills at Truro 


Textiles; worked full time. At 
cordage and St. John the Cornwall 
carpets and York Cotton mills 


gave steady employment 
to about 400 hands. At Mencton the 
woollen mill ran steadily and the At- 
lantic Underwear Company was very 
busy. The cotton mills at Frederic- 
ton needed further help. The cotton 
mills at Montreal reported orders for 
months ahead, but a great difficulty 
in securing raw material. Quebec 
reported that the cotton mills were 
busy, but that the woollen mills were 
quiet. The Wabasso Cotton Company 
at Three Rivers continued to employ 
over 1,200 hands. Toronto reported 
that manufacturers of woollens and 
knitted goods were very busy, with 
large orders ahead. Hamilton reported 
the textile groups actively employed, 
with a demand for weavers in the cot- 
ton factories. At St. Catharines em- 
ployment was good in the silks, knitted 
goods and woollen goods. Brockville re- 
ported some slackness among tent, awn- 
ing and sail makers. At Kingston the 
cotton and woollen mills were active and 
the hosiery mill was short of help. 
Peterborough reported the woollen mills 
working overtime. The cotton and wool- 
len mills at Galt were advertising for 
help. At Brantford the Slingsby Wool- 
len Mills were very well employed on 
United States army orders. The cord- 
age company was very busy. Kitchener 
reported the knitting and hosiery com- 
pany were short of help, and that the 
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felt factory and the Dominion Twine 
Company continued to be very well em- 
ployed. The Guelph carpet factory was 
very active and short of weavers and 
female help. London reported the 
hosiery companies very busy. Chatham 
reported the woollen mills engaged to 
full capacity. At Winnipeg the knit- 
ting manufacturers employed the regu- 
lar staff, although short of wool. The 
bag companies were taking on the ad- 
ditional hands available. The tent and 
awning business was at a standstill. At 
Edmonton the Great Western Garment 
Company employed some 250 hands. 
Vancouver reported employment in 
knitting factories was good and that 
tent, awning and sail makers were very 
well employed. 


Halifax reported that ready-made 
clothing manufacturers were short of 
female help and that the 

Clothing and 
laundering continued to be busy. 
Truro reported that 
hands were being laid off at the cap fac- 


tory. The tailor and dressmaking estab- 


lishments at Moncton reported difficulty . 


in securing help. The Maritime Hat and 
Cap Company employed about 40 hands 
as usual, and the laundries were very 
busy. Fredericton reported that gar- 


ment workers were. in demand, and em- 


ployment good in the laundries and dye- 
ing establishments. Montreal reported 


the usual seasonal activity in ready-made | 


clothing establishments, and that laun- 
dries were unusually well employed. 
Quebec reported that the clothing group 
and steam laundries had a very busy 


month. Toronto reported a constant de- — 


mand for female labour in the ready- 


laundries and dye works ~ 


made clothing and whitewear establish- — 


ments, while the steam laundries and — 


dyeing establishments had plenty of 


work. Hamilton reported some demand . 


for help in the clothing group. Niagara 


Falls reported a constant demand for 


female help in the knitting, corset and 
suspender factories. 
the whitewear factory was well employ- 
ed. At Galt the ladies’ hat factories 
were active. Kitchener reported the 


At Peterborough ~ 
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overall and shirt company very busy, 
and that help was wanted in the white- 
wear and shirt factories. At Guelph the 
whitewear factory was short-handed in 
the finishing department. London re- 
ported great activity in the clothing 
_ group. The ready-made clothiers at 
_ Winnipeg reported a slight demand for 
experienced help. The glove manufac- 
turers took on some additional hands, 
and there was a steady demand for fe- 
male help in the laundries and dyeing 
establishments. At Prince Albert the 
laundries and cleaning works were dull. 
Vancouver reported difficulty in obtain- 
ing skilled operators in the ready-made 
clothing and overall factories. The 
_ Steam laundries were closed down owing 
to industrial troubles, but the cleaning 
and dyeing establishments were excep- 
tionally busy. At Victoria the shirt and 
overall factories were operating to full 
capacity. 


St. John reported that the pulp mill 
was steadily employed. Newcastle re- 


ported that the pulp 
and paper mills were 
very busy and that un- 
skilled labour was very 


Scarce, especially men for the woods. 
_ Sherbrooke reported the pulp and paper 
mills active. At Three Rivers the Waya- 
gamack Pulp and Paper Company and 
the St. Maurice Company continued to 
employ 800 hands and 500° hands re- 
spectively. Hamilton reported that the 
felt and tar paper companies were ac- 
tive. St. Catharines reported that the 
beaverboard, paper and other pulp pro- 
duct companies were busy. The Spanish 
Pulp and Paper Company at Sault Ste. 
Marie were operating day and night and 
in. constant need of additional help. Vic- 
- toria reported the pulp and paper mills 
were operating steadily and that the mill 
which has been under construction at 
Port Alice was now in operation and 
that about 600 men were employed. 
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Halifax reported a serious shortage of 
compositors and platen pressmen, and 
that as a result much 


Printing, overtime was _ being 
publishing worked. Employment 
and paper was very good in the 
goods paper box factory. 


Charlottetown reported 
that printers and bookbinders were 
steadily employed. At St. John the 
paper box factories were well employed 
on Christmas orders. At Moncton and 
Fredericton the job printing offices 
were active. Montreal reported that 
newspaper offices and job printing 
plants employed all the men available, 
although the volume of work was far 
under pre-war times. Quebec reported 
a very busy month in the printing 
trades. Toronto reported that printers, 
bookbinders and lithographers were 
well employed, and that there was a 
general demand for both experienced 
workers and apprentices in the paper 
bex factories. Niagara Falls reported 
that skilled labourers and apprentices 
and girl press-feeders were wanted. 
Kingston reported newspaper and job 
printing houses active. Galt reported 
that the printing business improved 
during the month, and that the paper 
box factory was very active. The Ham- 
pel Paper Box Company at Brantford 
was busy. At Kitchener help was want- 
ed in the paper box factory. Woodstock 
reported a demand for job printers. 
London reported the printing houses 
well employed and the paper box com- . 
panies very busy. Owing to shortage 
of men the newspaper and job printing 
houses at Chatham resorted to overtime. 
At Windsor the newspaper staff was in- 
creased and the job printing plants re- 
ported an improvement in activity. The 
paper box and novelty houses were well 
employed. Winnipeg reported that the 
publishing houses and binderies gave 
employment to their regular staffs, and 
that paper box manufacturers were ad- 
vertising for help. At Regina the sup- 
ply of printers was about equal to the 
demand. Medicine Hat reported some 


- and furniture 
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slackness in the printing business. In 
the job printing offices in New West- 
minster employment was normal, but at 


Nanaimo the printing houses were rather . 


dull. 


At Halifax and Sydney the sash, door 
and planing mills continued to work to 
capacity, and at Am- 
herst they were very 
active, with a shortage 
of skilled help. Char- 
lottetown reported that woodworkers 
were well employed. At St. John the 
sash, door and planing mills were busy, 
the wooden box factory was active and 
the broom and brush factories working 
steadily. Employment was steady in the 
sash and door factory at Moncton. At 
Neweastle some overtime was worked in 
the box factory. Fredericton reported 
that all woodworking concerns were 
busy. Quebec reported that the box fac- 
tories were very well employed. Sher- 
brooke reported that employment was 
fair in the planing mills and good in 
the chair factories. At Three Rivers 
the sash and door factories were active. 
Sorel reported employment fairly good 
in the furniture factory. Toronto re- 
ported that woodworkers in all lines 
were well employed, and that the piano, 
brush and toy factories had a_ busy 
month. The planing mills at Niagara 
Falls and St. Catharines were actively 
engaged. At Kingston the sash, door 
and planing mills and broom factories 
were active and the piano factory was 
fairly well employed. The furniture 
factories at Belleville were well employ- 
-ed on plain furniture. Employment was 
good in the box ‘factories at Peter- 
borough and at Galt they were looking 
for help. Planing mills at Brantford 
were reported very busy. At Kitchener 
the furniture factories ran full time, also 
the cooperage company and the piano 
and organ factory. At Guelph the piano 
and sewing machine makers were very 
active. At Stratford the cooperage and 
stave workers were very well employed. 
At Woodstock there was a demand for 
cabinet makers and finishers in the fur- 
-niture factories, and for action-makers 
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and cabinet makers in the piano and 
organ factories. A piano company at 
London reported a labour shortage, but 
that female help was being used to coun- 
teract this. At Chatham some overtime 
was worked in the sash, door and planing 
mills and 4he wooden box factories were 
well employed. Windsor reported the 
sash, door and planing mills dull and 
that the piano factories were busy on 
exhibits for the fall fair. At Owen 
Sound there was a slight demand for 
help in the furniture factories. The 
sash, door and planing mills at Sault 
Ste, Marie were working to capacity. 
At Brandon the sash and door factories 
were very quiet, but at Regina they ran 
full time. The planing: mills at Medi- 
cine Hat were reported as very quiet, 
but at New Westminster the sash and 
door factories worked full time, and the 
wooden box’ factories were very busy. 
At Nanaimo the sash and door mills 
were steadily employed. 


The Amherst Boot and Shoe Com- 
pany, who were working on a Govern- 
ment order, reported a 
shortage of help; the 
trunk and bag company 
was also short of skilled 
labour. At St. John the 
tannery was advertising for help and 
employment was good in the harness 
shops. The Humphrey Shoe Company 
was forced to close down permanently 
on account of the difficulty experienced 
in keeping employees due to the higher 
wages being offered elsewhere. At Fred- 
ericton the tanneries were fairly busy, 
and the boot and larrigan, factories 
were very busy. Montreal reported 
that the tanneries were quiet owing 
to great difficulty in getting South 
American hides. In Quebee the tan- 
neries and boot and shoe factories had 
a quiet month, but at Three Rivers 
the boot and shoe factories were report- 
ed as fairly busy. Sorel reported that 
employment was good in the leather 
trades. In Toronto the boot and shoe 
industry was quiet, though some im- 
provement was reported towards the end 
of the month. Harness and horse goods 
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makers were well employed, and rubber 
manufacturers were operating steadily. 
The shoe-parts factory at Niagara Falls 
was advertising for female help. At 
St. Catharines the rubber footwear fac- 
tories were: well employed. Kingston 
reported that the tanneries were working 
overtime, and at Peterborough the lea- 
ther workers were busy and the boot 
and shoe factories active. At Galt shoe 
workers were in demand. Kitchener 
reported the tanneries running full time 
and short of help, and that employment 
was good in the leather group generally. 
The Dominion Tire Company, with 


about 400 hands, were in need of more 


help, and the two rubber factories were 
very busy. London reported the tannery 
and shoe factories working overtime. St. 
Thomas reported some demand for skill- 
ed shoe workers. At Brandon the tan- 
neries were fairly active, but trunk and 
bag makers were busy. At Calgary the 
horse goods workers were well employed. 
At Vancouver employment was very 
good in the boot and shoe factories. New 
Westminster reported normal conditions 
at the tannery. 


St. John reported that employment 
was fairly good in cut stone and granite 
wear. In brick, tile and 
sewer pipe work it was 
slack, but good in the 
cement, lime and plaster 
works. At Moncton it was anticipated 
that the Humpreys Glass Works would 
shortly recommence operations on a 
larger seale. The cement block plants 
were active. Quebec reported that stone- 
eutters had a dull month. ‘Toronto re- 
ported that the brick makers were busy 
and the glass factories active. Hamilton 
reported the clay, glass and stone group 
active. Kingston reported that the cut 
stone and granite trades were dull. The 
pottery at Belleville was steadily em- 
ployed. At Kitchener the stonecutters 
were well employed, but brick and sewer 
pipe workers were rather dull. Strat- 
ford reported the brick and tile yards 
busy. Chatham reported that the brick- 
yards and tile companies were quiet, but 
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that cement tile and block firms were 
very active. At Windsor the cement, 
lime and plaster group was very dull. 
At Brandon the brick works were closed. 
Regina reported the cut stone and 
granite workers well employed. At 
Medicine Hat the brick and tile plants 
were rather quiet, but the stoneware in- 
dustry continued to be well employed. 
Nanaimo reported that the brickyards 
were practically closed. 


Halifax reported that the paint fac- 
tory continued to be well employed. 
Neweastle reported that 
the extract factory was, 
working day and night. 
The cartridge factories 
at Quebec reported a 
very busy month. Toronto reported that 
the paint and varnish plants were in 
steady operation and- that employment 
was good at the soap factories. Niagara 
Falls reported that the electro-chemi- 
eal plants were all busy. The Scarfe 
Varnish Company ‘at Brantford was 
very busy. The oil and grease com- 
panies at Kitchener were fairly well 
employed. All the drug concerns at 
Windsor reported a shortage of fe- 
male help. The chemical works at 
Sault Ste. Marie were working day and 
night. Regina reported that the oil 
works ran with a full staff. Medicine 
Hat reported that the linseed oil mills 
were closed down waiting for the new 
crop. The paint and soap factories in 
Victoria were operating steadily, and 
the power and explosives plants were 
running double shifts. 


Paints, oils, 
chemicals, 
explosives 


’ The earnings of the Canadian Pacific 
Railway during August were $13,109,- 

753, as compared with 
Railways, $12,414,537 for the same 
shipping and month in 1917. Hali- 
*longshore work fax reported that em- 

ployment was good on 
the steam railways and electric railways 
and repair shops, but that “longshore- 
men had a very dull month. Charlotte- 
town reported that all railway em- 
ployees were steadily engaged and that 
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‘longshoremen were active. St. John 
reported that the steam railways were 
busy, and that electric railways were 
proposing to run a few one-man cars 
owing to the shortage of operators. The 
railway repair shops were busy, but 
navigation was slack and ’longshore 
work dull in consequence. Transfers, 
liveries and garages had a good month. 
Moncton reported that operating crews 
and freight handlers on the steam rail- 
Ways were very active. Fredericton re- 
ported that railway employees were very 
busy. Montreal and Quebec reported 
that the railway companies were doing 
a record business and that employment 
was very good in ’longshore work. Three 
Rivers reported that the steamship lines 
had all the business they could manage. 
Toronto reported that railway employees 
had an active month with a heavy move- 
“ment of freight, that the repair shops 
were busy; and that additional help was 
required for the street railways, the 
number of men on the operating staff 
being about 400 fewer than a year ago. 
Hamilton reported that the inland navi- 
gation lines were all active, also that 
there was a demand for teamsters and 
’"longshoremen. Navigation was not so 
active aS in the previous month owing 
to unfavourable weather. Niagara Falls 
reported that steam railways were busy, 
and that the new yards of the Toronto, 
Hamilton and Buffalo Railway were giv- 
ing additional employment. The electric 
railways were quieter owing to the close 
of the tourist season. Brockville report- 
ed that ’longshoremen were fairly well 
‘employed owing to the arrival of a con- 
siderable amount of coal. Kingston re- 
ported that the steam railways and re- 
pair shops were active, and that the elec- 
tric railways reported business fair. 
Employment was fair in navigation and 
"longshore work. Peterborough report- 
ed the steam railways were very busy 
shipping grain, mainly oats. Stratford 
reported railway workers, expressmen 
and repair shop employees very active. 
The G.T.R. car shops at London were 
busy. St. Thomas reported that certain 
departments of the railroads had some 
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difficulty in obtaining men. Chatham 
reported that the electric railway was 
actively engaged in transporting sugar 
beets. Owen Sound reported that navi- 
gation was about normal. All the rail- 
way shops at Winnipeg reported normal 
conditions without any change in em- 
ployment. The street railway companies 
were advertising for help. Regina re- 
ported a fair amount of activity on the 
steam and electric railways. Moose Jaw 
reported that the light crops had affected 
the usual increase in railway business 
for the season. Saskatoon reported a 
considerable shortage of freight hand- 
lers. Employment on the C.P.R. at 
Medicine Hat was normal for the season. 
Traffic fell off very considerably at Fer- 
nie owing to the suspension of coal and 
coke shipments, although there was some 
compensatory increase in lumber ship- 
ments. New Westminster reported that 
the railway repair shops were employing 
men to the limit of their capacity. The 
street railway business was reported as 
very active, and the auto garages were 
working to capacity. Victoria reported 
some decrease in navigation. 


Quebec reported activity in stone 


quarrying. Sherbrooke reported fair 
activity in the mining 
Mining and croup and that the 
quarrying granite quarries had 
difficulty in getting 

help. During September the Cobalt 


mines shipped 34 cars containing 2.,- . 
510,270 pounds of ore, as compared with 
36 cars containing 2,554,180 pounds in 
August. Bullion shipments for Sep- 
tember amounted to 480,298 ounces as 
compared with 801,356 ounces in Aug- 
ust. The supply of labour during the 
month was fairly satisfactory, due part- 
ly to the 25 cent daily bonus paid to 
the mine workers as a result of the war- 
time high prices of silver. In the Por- 
eupine gold area there was still a pro- 
nounced shortage of skilled labour, al- 
though the Hollinger and McIntyre Por- 
cupine mines continued to maintain a 
good production. Development work was 
being extended to greater depth at the 
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Dome mines. In the Kirkland Lake 
camp work was resumed at the Teck 
Hughes mine during the last week of 
September. The Lake Shore mines pro- 
duced about $1,400 daily. There was a 
steady demand for labour in the mining 
centre between Fort William and Fort 
Frances. The Mond Nickel Company 
were also calling for many men. 
Conditions at the Rossland mines con- 
tinued to be quiet. <A fire at the 
Trail smelter did some damage, but 
no men will be thrown out of employ- 
ment as a result. Nanaimo reported 
quartz mining was quiet, but that. im- 
provement work was going on. 


Sydney reported the output of the Do- 
minion Coal Company as 250,000 tons as 
against 292,000 tons in August. The out- 
put at the Sydney mines was 40,250 tons 
as against 42,000 tons in August. As in 
the case of steel, these reductions in 
output were partly attributed to there 
being two working days less in the month 
and to the slowing down after-effects of 
Labour Day. The coke output of the 
Dominion Steel Company was 33,500 


tons aS compared with 35,000 tons in 
August. The coke output at the Sydney 
mines was 8,800 tons, with 184 ovens in 
operation, as compared with 9,500 tons 
and 180 ovens in operation in August. 
Westville reported a general strike in 
the coal mines in the vicinity. The 
mines at Minto continued to increas 
their output and miners were in de- 
mand. The new company who took over 
the old Ainsley coal mine near Medicine 
Hat commenced operations during the 
month. Calgary reported that all the 
miners of the district were being absorb- 
ed and that more were required. In the 
Fernie and Michel coal fields, strike con- 
ditions prevailed during practically the 
whole month. Nanaimo reported that 
the coal mines of the district were being 
worked to capacity, but that skilled la- 
bour was very scarce. It was anticipated 
that the Canadian Western Fuel Com- 
pany will be getting coal out of their 
new shafts before the end of the year. 
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Halifax reported continued great ac- 
tivity in building, construction and 
repair work. Truro re- 
ported that carpenters 
continued to be well em- 
ployed, but that paint- 
ers were rather slack owing to bad 
weather. Charlottetown reported that 
building tradesmen had steady employ- 
ment. St. John reported that a few new 
contracts had been let. Moncton report- 
ed that there was a good demand for 
carpenters and other building mechan- — 
ics, and Fredericton reported that the 
building trades were well employed. 
Quebec reported a very large falling off 
in building work, but that there still 
existed a difficulty in seeuring suffi- 
cient labour. Sorel reported that all 
branches of the building trade were well 
employed. The building trades in Tor- 
onto were active in the construction of 
small houses and additions to industrial 
plants. Work was commenced on the 
military casualty clearing station and 
barracks. A number of factory ad- 
ditions in Hamilton gave good employ- 
ment to the building trades.. Niagara 
Falls reported the building trades all 
busy. St. Catharines and Brockville re- 
ported a fair demand for labour. The 
building trades at Kingston were well 
employed on workingmen’s dwellings, 
the addition to the military hospital and 
on the new barracks at Barriefield. 
Peterborough and Galt reported that 
considerable building was going on and 
that employment was good. At Brant- 
ford and Kitchener some factory exten- 
sions were being made, but very few 
dwellings were going up. Guelph re- 
ported that outside building trades were 
fairly well employed and that inside 
trades were active. Woodstock reported 
that the supply of building labour was 
about equal to the demand. London was 
very quiet. Chatham reported that the 
building trades were brisk. Windsor 
and Owen Sound reported that the 
building trades were practically at a 
standstill. The building tradesmen at 
Winnipeg continued to be well employ- 
ed, due partly to the reduced number 
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_available. Brandon reported a _ very 
good demand for skilled carpenters, 
masons and concrete workers. At Re- 
gina the building trades were brisk, but 
at Moose Jaw they were very dull. 
Prince Albert reported that the P. 
Burns Company’s packing house was 
practically completed, but that a num- 
ber of men were busy on finishing work. 
Building trades were dull at New West- 
minster, but at Nanaimo -carpenters 
were steadily employed. 

The value of building permits issued 
in 35 cities decreased from $5,018,092 
in August to $2,690,821 in September, 
or 46 per cent. As compared with 
September, 1917, there was a decrease 


of 5.8 per cent. 


Charlottetown reported that the saw 
and shingle mills were quiet. St. John 
reported the sawmills 
well employed, and that 
the lumber mill at 
Grand Bay started operations for the 
first time this year. Newcastle reported 
that with one exception all the mills 
were still busy. It was anticipated that 
with the large amount of lumber now on 
hand and the searcity of men for the 
woods that operations would be some- 
what curtailed this winter. Fredericton 
reported that most of the lumber imills 
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were still running, but that the men 
were preparing to go to the limber 
camps. Quebec reported great difficulty 
in securing sufficient men for the lum- 
ber camps, although $80.00 a month and 
board was being offered. Sherbrooke re- 
ported that the saw and shingle mills 
were active. Peterborough reported the 
lumber industry was quiet owing to the 
shortage of men and that most of the 
lumber used was being shipped in from 
other points. Sault Ste. Marie reported 
that owing to the scarcity of skilled 
men lumbering operations would be 
earried out on a small seale this season, 
the operators claiming that with inex- 
perienced men and high wages they 
would be forced to produce at a loss. 
The lumber mills at Prince Albert laid 
off their night shift and were advertis- 
ing for 5,000 men for the winter eamps. 
Nelson reported that the lumber mills of 
the district were quiet. At New West- 
minster the sawmills were very busy, 
but the shingle mills were held back by 
a shortage of cars. The logging camps 
in the Nanaimo district were absorbing 
all the labour available. The sawmills 
were working full time, but employment 
in the shingle mills was rather un- 
steady. Victoria reported the lumber 
industry working to capacity, with a 
large demand for lumber ‘for shipbuild- 
ing and aeroplane manufacture. 





PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES INVESTIGATION 
ACT DURING SEPTEMBER, 1918 


[TUBING the month of September the 

Department received reports from 
three Boards of Conciliation and In- 
vestigation appointed to inquire into 
disputes affecting: (1) The Hamilton 


Cotton Company and certain of its em- 
ployees (2) The Polson Iron Works, 
Limited, Toronto, and certain of its 
marine pipe and steamfitters; and (3) 
Certain firms, being members of the Em- 
ployers’ Association of Toronto, and 


various classes of their workmen. A re- 
port was received from the Board of 
Appeal to which had been referred the 
dispute between the Canadian General © 
Electric. Company, Peterborough, Ont., 
and its machinists, specialists and elec- 
trical workers, also an interim report 


from the Royal Commission established — . 


under the Inquiries Act to investigate 
the dispute existing on the British 
Columbia coast between various ship- 
owners and their employees, being 


~~ 
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masters and mates, members of the 
Canadian Merchant Service Guild. 


Eight applications were received for 


_ the establishment of Boards, two Boards 


were established in connection with ap- 
plications which had been received dur- 
ing the preceding month, and advice was 
received of an amicable settlement by 
direct negotiations of the dispute be- 
tween the Quebee Railway, Light, Heat 
and Power Company and its mechanics 
of various classes. The powers of the 
Royal Commission appointed under the 
Inquiries Act to investigate the dis- 
pute existing on the British Columbia 
coast between various shipowners and 
their employees, being masters and 
mates, members of the Canadian Mer- 
chant Service Guild, were extended dur- 
ing September to investigate also any 
differences which might exist on the 
vessels operating on the lakes and rivers 
of British Columbia. 


Applications Received 


An application was received from the 
employees of the Winnipeg Electric 
Railway Company, being members of 
Winnipeg Division No. 99 of the Amal- 
gamated Association of Street and Elec- 
tric Railway Employees of America, for 
a Board to deal with a dispute concern- 
ing wages. A Board was established as 
follows: The Honourable Mr. Chief Jus- 
tice Mathers, Winnipeg, chairman, and 


Messrs. Isaac Pitblado and R. 8S. Ward, 


Winnipeg, nominees of the company and 
employees respectively. The chairman 
was appointed by the Minister in the 
absence of a joint recommendation from 
the other two Board members. 

An application was received ‘from the 
employees of the Bell Telephone Com- 
pany, Toronto, being operators, clerks, 
messengers, etc., members of Local No. 
83A of the International Brotherhood of 


- Electrical Workers, for a Board to deal 


with a dispute concerning wages, hours, 
payment of overtime and general con- 
ditions of employment. A Board was 
established as follows: His Honour 
Judge Colin G. Snider, Hamilton, and 
Messrs, E. H. Ambrose, Hamilton, and 
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Fred. Bancroft, Toronto, nominees of 
the company and employees respective- 
ly. The chairman was appointed by the 
Minister in the absence of a joint recom- 
mendation from the other two Board 
members. 


An application, was received from the 
employees of various firms in Brantford, 
Ont., members of the Brantford Build- 
ers’ Exchange, for a Board to deal with 
a dispute relating to wages, the em- 
ployees concerned being members of 
Locals Nos. 498 and 2602, United Bro- 
therhood of Carpenters and Joiners. 
This dispute did not fall within the 
scope of the Industrial Disputes Investi- 
gation Act and a Board could be estab- 
lished only by mutual consent of the dis- 
putants, the employers refusing this con- 
sent, no action looking to the establish- 
ment of a Board could be taken. 


An application was received from the 
civic employees and labourers of the 
Corporation of New Westminster, mem- 
bers of the New Westminster Civic Em- 
ployees’ Union, for a Board to deal with 
a dispute concerning wages. This being 
a municipal corporation the applicants 
were advised that the dispute did not 
fall within the scope of the Industrial 
Disputes Investigation Act, and that a 
Board could not be established except 
by the joint consent of the disputants. 
The municipality refusing this consent, 
no action looking to the establishment 
of a Board could be taken: 


An application was received from the 
employees of the John Inglis Company, 
the Polson Iron Works and the Cana- 
dian Allis-Chalmers Company, Toronto, 
members of the Brotherhood of Boiler- 
makers and Iron Ship Builders and 
Helpers of Canada, Local No. 1, for a 
Board to deal with a dispute concerning 
wages.. The employers were members of 
the Employers’ Association of Toronto, 
and the secretary of that body was au- 
thorized to speak for the employers con- 
eerned. A Board was established as fol- 
lows: His Honour Judge Colin G. Sni- 
der, Hamilton, chairman, and Messrs. 
James G. Merrick and James Higgins, 
Toronto, nominees of the companies and 
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employees respectively. The chairman 
was appointed on the recommendation 
of the other two Board members. 

An application was received from the 
employees of the Nicholson File Com- 
pany, Port Hope, Ont., being file work- 
ers, for a Board to deal with a dispute 
concerning wages, union recognition and 
working conditions. The application 
was under consideration at the close of 
the month. 

An application was received from the 
employees of the British Chemical Com- 
pany, Trenton, Ont., being carpenters 
and millwrights, members of Local No. 
1622, United Brotherhood of Carpenters 
and Joiners, for a Board to deal with 
a dispute concerning wages. The appli- 
cation was under consideration at the 
close of the month. | 


An application was received from the . 


employees of the Temiskaming and 
Northern Ontario Railway, being clerks, 
baggagemen and freight handlers, mem- 
bers of the Canadian Brotherhood of 
Railroad Employees, for a Board to deal 
with a dispute concerning wages and 
working conditions. As this railway 
operates under the control of the Pro- 
vineial Government it was ruled that 
the dispute did not fall within the scope 
of the Industrial Disputes Investigation 
Act, and the applicants were advised 
that a Board could not be established 
except by joint consent of the dis- 
putants. 
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During September advice was receiv- 
ed that an amicable adjustment had 
been made by joint agreement of the 
dispute between the Quebec Railway, 
Light, Heat and Power Company and 
its employees, being mechanics of vari- 
ous classes, who had made application 
for a Board of Conciliation and Investi- 
gation during July. 


A Board was established during Sep- | 
tember to deal with a dispute between 
the National Manufacturing Company 
and its employees, members of the Muni- 
tions Workers Federal Labour Union, 
No. 56. The Board was composed as 
follows: Mr. Hamnett P. Hill, Ottawa, 
chairman, and Messrs. Geo. F’. Hender- 
son, K.C., and Romeo R. Marcil, Ottawa, 
nominees of the company and employees 
respectively. ‘The chairman was ap- 
pointed on the joint recommendation of 
the other two Board members. 


A Board was established during Sep- 
tember to deal with a dispute between 
the Canadian Express Company and its 
employees. The Board was composed as 
follows: His Honour Judge R. Ruddy, 
Whitby, Ont., chairman, and Messrs. F. 
H. MeGuigan and J. G. O’Donoghue, 
‘Yoronto, nominees of the company and 
employees respectively. The chairman 
was appointed by the Minister in the 
absence of a joint recommendation from 
the other two Board members. 


Report ef Board in Dispute between th: Hamilton Cotton Company and certain 
oi *> Employees 


REPORT was received from the 

Board established to deal with the 
dispute between the Hamilton Cotton 
Company and certain of. its em- 
ployees, concerning alleged discrimina- 
tion against members of the union 
and a demand for their reinstate- 
ment. The Board was composed as 
follows: His Honour Judge L. B. 
C. Livingstone, Welland, chairman, ap- 


pointed by the Minister in the absence 
of a joint recommendation from the 
other two Board members, Messrs. S. F. 
Washington, K.C., and F. J. Flatman, © 
Hamilton, nominees of the company and 
employees respectively. The award was 
signed by the chairman and Mr. Flat- 
man, and the minority report by Mr. 
Washington, the point of difference 
being as to the cause for the dismissal 
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of the employees involved, Mr. Washing- 
ton maintaining that the company was 


justified in the action which it had 
taken. 


Report of Board 


Hon. T. W. Crothers, 
Minister of Labour, Ottawa. 
Sir,— 

Ke Industrial Disputes Investigation Act, 
1907, and of a dispute between Hamilton Cot- 
ton Company (employer) and certain of its 
employees (employees), the undersigned mem- 


bers of the Board of Conciliation beg to report 
as follows: — 


1. The members of the Board met at Hamil- 
ton on the thirteenth day of September, A915; 
and discussed the matters in dispute between 
the parties, and it was then arranged to hear 


‘the parties and their witnesses on the twenty- 


fifth day of September, 1918, at Hamilton. 


2. The Board met accordingly at the Court 
House, Hamilton, on Wednesday, the twenty- 
fifth day of September, 1918, and on the fol- 
lowing day, when the parties and their wit- 
nesses were heard. 


3. It was apparent from the first that no 
amicable arrangement between the parties 
could be brought about by the Board, and so 
far as we can see all we can do is to report 
the facts as they appeared to us, which are 
as follows: 


The Hamilton Cotton Company employs 
about 500 hands, of whom about 30 per cent 
are men and boys and the balance women and 
girls. In or about the month of May certain 
of these employees, both men and women, form- 
ed a union, and James McClymont, Thomas 
McClymont and Elizabeth Lumsden, who were 
employees of the company, became respectively 
financial secretary, recording secretary, and 
vice-president of the union. On or about the 
thirteenth day of July, 1918, James McClymont 
and Thomas McClymont were discharged by 
the company from its employment. The Mc- 
Clymonts allege that their dismissal took place 
because of the fact that they were active mem- 
bers of the union. This the company denies 
and alleges other grounds for the discharge. 
The evidence offered by the company to show 
the grounds for the dismissal of these men 
failed to.satisfy us that the grounds alleged by 
the company were the real grounds upon which 
they acted. For that reason, and taking into 
consideration all the surrounding circum- 
stances, we are driven to the conclusion that 
the McClymonts were dismissed because of 
their connection with the union. 

Following the discharge of the McClymonts, 
and on or about the second day of August, 


1918, the company discharged Mrs. Lumsden 
from its employment. 


She was engaged at 
certain machines for making lamp wicks, and 
the company contend that they had got ahead 
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of their orders and had accumulated so much 
of this particular stock that it became neces- 
sary to stop the production of it for a time. 
They notified Mrs. Lumsden to stop work on 
the machines. We find that the foreman, 
Brindle, who delivered the. message to Mrs. 
Lumsden, did not, as was afterwards alleged, 
at that time offer Mrs. Lumsden other work 
in the factory. This led to the strike, and 
some 75 employees went out. It is quite pos- 
sible that the reasons offered by the company 
for the discharge of Mrs. Lumsden were the 
true reasons, but on the other hand, in view 
of what had already transpired, it was natural 
that the members of the union should come to 
the conclusion which they seem to have arrived 
at that Mrs. Lumsden was dismissed for other 
reasons than those alleged. We are not able to 
make a more definite finding in this connec- 
tion. 

As to the allegation made on the application 
for the Board that in addition to the persons 
already referred to, another member of the 
union was dismissed by the company, we may 
say that the only evidence offered in this con- 
nection related to the case of one Vassil. He 
was an employee of the company and a member 
of the union, and he went out on strike with 
the others, and was not dismissed. The action 
of the employees in going out on strike as they 
did was hasty and inconsiderate, and no doubt 
occasioned loss and gtfeat inconvenience to the 
company. The company allege that the action 
of Vassil in leaving as he did occasioned dam- 
age to some of the yarn in his charge. This is 
no doubt correct, and we think under all the 
circumstances the company was justified in 
refusing to re-engage Vassil. We do not think 
that Vassil, in acting as he did, did so with 
the intention of damaging the company’s pro- 
perty. 

We may add that nearly all the other em- 
ployees who went out returned again to work 
within a week or two. 


We remain, 
Your obedient servants, 


(Sga.) L. B. C. LIvINGSTONE, 
Chairman. 


(Sgd.) F. J. FLATMAN. 
Hamilton, Sept. 26, 1918. 


Minority Report 


In the matter of the Industrial Disputes In- 
vestigation Act, 1907, and of a dispute 
between Hamilton Cotton Company (em- 
ployer) and certain of its employees (em- 
ployees). ; 


The only charge before the Board was that 
there was discrimination by the employer 
against the officers of Local Union No. 1140, 
vice-president, recording secretary, financial 
secretary and one member having been dis- 
charged. 
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In my opinion there was no evidence what- 


ever to support this charge. There was in fact 
no direct evidence at all, but it was argued 
on behalf of the employees that because these 
employees were discharged shortly after the 
union was formed, the Board should draw the 
inference that they were discharged because 
they were members of the union. I cannot 
draw that inference, particularly as all the 
responsible officials of the employer company 
swore that that was not the reason and gave 
reasons for the dismissal of two and the re- 
fusal to reinstate a third, which appear to me 
to amply justify their action. As to the 
fourth, it is extremely doubtful that she was 
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dismissed; her leaving arose really from a mis- 
understanding, and a little discretion on her 
part would have led to her reinstatement. In 
any case the employer was not called upon, or 
should not have been called upon, to justify 
dismissals; it could have dismissed on notice 
for no cause; all it was required to do was 
to show that there was no dismissal for the 
reason charged, if there had been any evidence 
that that was the reason, which there was not. 


(Sgd.) S. F. WASHINGTON, 
Member of Board. 


Hamilton, Sept. 26, 1918. 


Report of Board in Dispute between the Polson Iron Works, Limited, Toronto, 
and its Employees 


REPORT was received from the 
Board established to deal with the 
dispute between the Polson Iron Works, 
Limited, Toronto, and its employees, 


being members of Local Union No. 
731, United Association of Plumbers 
and Steamfitters of United States and 
Canada. 


The Board was composed as follows: 
His Honour Judge Colin G. Snider, 
Hamilton, appointed on the joint recom- 
mendation of the other two Board mem- 
bers, Messrs. James G. Merrick and 
Fred. Bancroft, Toronto, nominees of 
the company and employees respective- 
ly. The report, which was unanimous, 
contained advice that the matters in dis- 
pute had been settled between the par- 
ties concerned and a copy of the agree- 
ment reached was attached to the re- 
port. 


Repert of Board 


In the matter of the Industrial Disputes In- 
vestigation Act, 1907, and of a dispute 
between The Polson Tron Works, Limited 
(employer) and its marine pipe and steam- 
fitters (employees). 


To the Honourable T. W. Crothers, K.C., 
Minister of Labour. 


Sir. — 

The Board of Investigation and Conciliation 
appointed in the dispute between certain mem- 
bers of the Employers’ Association of Toronto 


and their employees, being members of the In- 
ternational Brotherhood of Blacksmiths and 


Helpers and the Amalgamated Society of En- 
gineers, has the honour to report as follows: 


Acting upon your appointment and direction 
in the first above-mentioned dispute referring 
this dispute to the Board established in the 
blacksmiths’ matter, we entered into communi- 
cation with Polson Iron Works Company and 
its steamfitters, notifying them of your refer- 
ence of the matter, and that this Board would 
take up their dispute at the first opportunity 
during the sittings in the blacksmiths’ case, 
and urging a settlement. As it became desir- 
able to give the parties in the blacksmiths’ 
case an opportunity to consult over suggestions 
made to overcome certain points in dispute, we 
notified the employer and the employees in the 
Polson Iron Works dispute to attend before 
us at the City Hall in Toronto on the twenty- 
fifth day of September, 1918, at ten o’clock 
a.m. 

Pursuant to this appointment the Board met 
at the City Hall and -was attended by Mr. 
Henry H. Miller, the assistant manager and 
vice-president of the Polson Iron Works, Lim- 
ited, and by Mr. Fred. Newman, president of 
the shop committee of the Marine Pipe and 
Steamfitters, for the employees. They an- 
nounced that they had come to an agreement 
settling their dispute, and, although no time 
limit is set in the agreement, both appear satis- 
fied that it will continue operative and_pro- 
ductive of harmony for a considerable term. A 
duplicate original of the agreement entered into 
is attached to and hereby made part of our 
report. 


We, the members of the Board, have the 
honour to be, 


Your obedient servants, 
(Sgd.) Conin G. SNIDER, 
Chairman. 
(Sgd.) JameEsS G._ MERRICK. 
(Sgd.) Frep. BANCROFT. 


Toronto, September 25, 1918. 


-picaal 
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Polson Iron Works, Limited, 
Toronto, Can., Sept. 23, 1918. 


(Duplicate Original.) 


Marine Steam and Pipe Fitters 
of Polson Iron Works, Limited. 


(Attention, Shop Committee, ¢/o Mr. Fred. 
Newman.) 


Gentlemen,— 

As per my verbal conversation above date, 
we will agree, providing you return to work 
Tuesday a.m., September 24, to pay sixty-five 
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(65¢) per hour, with conditions remaining same 
as existed previous to your going on strike. 


Trusting this will gain the result that work 
will be resumed immediately, and the same 
co-operation will exist as formerly, I remain, 


Yours truly, 
Polson Iron Works, Limited, 
(Sgd.) F. E. Watt, 
Works Manager. 
Accepted on behalf of men: 
(Sgd.) Frep. NEWMAN. 
(Sgd.)  S. TIPPen. 


Report of Board in Dispute between certain Firms in Toronto, Members of the 
Employers’ Association of Toronto, and their Employees 


REPORT was received from the 
Board established to deal with the 
dispute between certain firms in Toronto, 
members of the Employers’ Association 
of Toronto, and their employees, being 
various classes of workmen, members re- 


spectively of the International Brother- 


hood of Blacksmiths and Helpers and of 
the Amalgamated Society of Engineers. 


The Board was composed as follows: 
His Honour Judge Colin G. Snider, 
Hamilton, appointed by the Minister in 
the absence of a joint recommendation 
from the other two Board members, 
Messrs. James G. Merrick and Fred. 
Bancroft, Toronto, nominees of the em- 
ployers and employees respectively. The 
award, which was signed by the chair- 


man and Mr. Bancroft, was accompanied. 


by recommendations as to the settlement 
of the dispute and a proposed schedule 
of wages. A minority report was pre- 
sented by Mr. Merrick. 


Report of Board 


In the matter of the Industrial Disputes In- 
vestigation Act, 1907, and in the matter 
of a dispute between certain firms, being 
members of Employers’ Association of 
Toronto (employer) and various classes of 
‘workmen, members respectively of the In- 
ternational Brotherhood of Blacksmiths 
‘and Helpers and of the Amalgamated 
Society of Engineers (employees). 


To the Honourable 
‘TW. Crethers, KOs MPs, 
Minister of Labour, Ottawa. 


Sir,— 


The Board of Conciliation herein have the 
honour to report as follows: 


Pursuant to appointment made, after con- 
sultation between the members, the Board met 
in room 220 in the City Hall in Toronto on 
the morning of Tuesday, September the twenty- 
fourth, 1918, and continued in session that day 
and on the twenty-sixth and twenty-seventh 
days of September instant. The representa- 
tives of the employers and of the employees 
were in attendance at the sittings on the 
twenty-fourth and twenty-sixth. The firms that 
were represented were: The Canadian Allis- 
Chalmers Company, Limited; The John Inglis 
Company, Limited; The Polson Iron Works, 
Limited, and John Whitfield Company. The 
British Forgings, Limited, was not represented 
before us, but it was stated by those in attend- 
ance that this last named company will act in 
accordance with the four firms that were in 
attendance. 


For the employees Messrs. W. G. Powlesland, 
vice-president, International Blacksmiths; A. H. 
McNamee, general organizer, Amalgamated 
Society of Engineers, and R. H. Gregory, a 
blacksmith, attended throughout the sittings 
of the Board on the twenty-fourth and twenty- 
sixth September last. 


The schedule presented by the employees as 
constituting their demand contains seven rules 
or paragraphs. On going over these with the 
employers and employees present, the employers 
agreed to all excepting the third rule, that as 
to wages, and the seventh rule, that as to the 
life of the agreement. The Board heard and 
encouraged a full statement of the views and 
reasons for and against rule 7. The employers 
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desired it to last 12 months, as less, they 
agreed, would not justify them in risking enter- 
ing into contracts for work which would re- 
quire that much time to complete, as most of 
the desirable contracts offering would do. The 
employees on the other hand said that the 
rapidly changing prices of things they must 
have prevented them from binding themselves 
for a longer term than six months. We were 
under the impression that we had secured an 
agreement between the parties on this rule 7, 
but at the close of the proceedings the repre- 
sentatives of the employees said they had not 
agreed to the modified proposition presented. 
On this rule 7 and on rule 3 (wages) we in- 
duced the parties to enter into an effort to settle 
apart from us, but they reported that no agree- 
ment could be arrived at, and that the Board 
would have to consider the facts, arguments 
and filings submitted and report the Board’s 
conclusions as to wages and length of time it 
considered the rates suggested should be in 
force. : 

We have added as part of this report the 
schedule of rules, the five agreed to by the par- 
ties, and rule 3 (the rates of wages) and rule 
7 (the length of time) recommended by the 
. chairman, Colin G. Snider, and Fred. Ban- 
eroft, for acceptance by the employers and the 
employees as being in the opinion of the Board 
just and fair according to the facts and argu- 
ments submitted and the conditions prevailing 
and those likely to come during the term men- 
tioned in rule 7. 

The employers and employees held a confer- 
ence on these demands about the fifteenth day 
of July, when the employers offered an increase 
in wages, which, after consideration at a gen- 
eral meeting of the employees, they refused to 
accept and they went out on strike on the 
seventh of August. On the twenty-second of 
August, 1918, the employees returned to work 
and applied to your Department for a Board 
of Conciliation. The rate of wages they have 
been receiving since the twenty-second of 
August is set down the chairman’s notes of 
the proceedings returned among the papers. 

James G. Merrick does not join in this re- 
port and will submit a minority report. He 
does agree to all the rules in the schedule at- 
tached excepting rule 3 (the wages clause) and 
rule 7 (the life of the agreement), in neither 
of which does he concur. 


All of which we, the undersigned, have 
the honour to report. 


(Sgd.) Couin G. SNIDER, 
Chairman. 

(Sgd.) FRED. BANCROFT, 
for Employees. 


Dated at Toronto, this twenty-seventh day 
of September, 1918. 


SOHEDULE OF RULES. 


Rule 1—Nime (9) hours shall constitute a day's 
werk, between the heurs of 7 a.m. and 5.80 p.m. for 
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the first five days of the week. On Saturdays, from 
7 a.m. to 12 o’clock noon. 


Rule 2.—All time worked after the regular working 
hours, until 10 p.m., for the first five days of the 
week, and after 12 o’clock noon to 5 p.m. on Satur- 
day, will be paid at the rate of time and one-half time, 
after which double time will be paid. 


Double time will also be paid for all time worked 
on Sundays and the following holidays: New Year’s 
Day, Good Friday, Victoria Day, Dominion Day, 
Civic Holiday, Labour Day, Thanksgiving Day and 
Christmas Day. 


In the event of any of the above holidays falling 
on Sunday the overtime rates shall be paid fer the 
day on which the holiday is observed. 


Rule 3.—The rates shall be as follows: 


Hirst heavy. forsersatcoia peite cea eo oe 85e 
"Second shéayy: foreers sevilla ene ee ee 75e 
Heavy fire blacksmiths and toolsmiths ........ 68¢ — 
Generalcblacksmiths: sii. 3). see ste a ae eee 68¢ 
Forging machine operators ................. 60c 
Heaters and first helpers for heavy forgers and 
heavy Aree ee i ee eee ea id ee 50¢ 


Tip weldera cick. y fetal soos eran eerie Gece eae 55¢€ 
General helpers and hammer drivers ......... 


When the helpers are required to build fires before 
the regular starting time, they will be allowed thirty 
(30) minutes’ extra pay per day. 


Rule 4.—When a regular night shift is employed, 
they will reesive 10 per cent in excess of the regular 
hourly rate of pay. 


Clause (a) of Rule 4.—Hours to be worked on 
night shift shall be as follews: Ten hours per night 
from Monday night until Friday night inclusive. All 
hours worked in excess of this shallebe overtime and 
paid for as follows: From the end of the regular 
working night, time and one-half for the first five 
hours, after that double time until workman goes off 
duty. Frem 12 midnight Saturday to midnight Sun- 
day to be paid double time. 


Rule 5.—In the event of grievances arising between 
parties to this agreement, it is agreed that the em- 
ployers will meet a committee of their employees, or 
their accredited representatives, for the purpose of 
effecting a settiement, and that no suspension of work 
or lockout shall take place until every effort has been 
made to settle such grievances. 


Rule 6.—Ne discrimination shall be shown against 
any committee elected by the men to represent them 
on any grievances affecting them. 


Rule 7.—This agreement to remain in effect for 
12 months from the twentieth day of August, 1918, 
from which day this report is to have effect, with a 
right to a reconsideration by the parties, of the wage 
scale, at the end of six months from the twentieth 
day of August, 1918, if the cost of living has ma- 
terially increased in the meantime, and in case the 
parties cannot then agree as to the rate of pay, a 
third persen is to be chosen by them to decide be- 
tween them. 


(Sgd.) CouIn G. SNIDER, 
Chairman. 
(Sgd.) FRED. BANCROFT, 


for Employees. 
Toronto, September 27, 1918. 


Minority Report 


In the matter of the Industrial Disputes In- 
vestigation Act, 1907, and re differences 
between certain firms, being members of 
the Employers’ Association of Toronto, 
and various classes of workmen, members 
respectively of the International Brother- 
hood of Blacksmiths and Helpers and of 
the Amalgamated Society of Engineers. 


* i 
2 aethie! Siret 
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To the Honourable Thomas W. Crothers, 
Minister of Labour, Ottawa, Ont. 
Sir,— 

I have the honour to submit the following 
Minority Report as a member of the Board of 
Conciliation and Arbitration appointed to ad- 
just, if possible, the differences between certain 
of the employees, being blacksmiths and helpers 
of the Canadian Allis-Chalmers Company, Lim- 
ited; The John Inglis Company, Limited; The 
Pelson Iron Works, Limited; John Whitfield 
Company, Limited; The British Forgings, Lim- 
ited. 

In order that there may be a clear record of 
the causes which brought about the reference 
of the demands of the employees to a Board of 
Conciliation, I hereby beg to set before you a 
resumé of the efforts made to arrive at a mutual 
settlement previous to the strike which occurred 
on the seventh of August. 


A form of agreement was sent to me as 
secretary of the Employers’ Association, from 
Mr. Powlesland, on behalf of the blacksmiths 
and helpers, containing nine clauses, to which 
a reply was requested within 15 days from date. 
A reply was sent asking for a list of the prin- 
cipal firms where the members of the organiza- 
tion are employed. This list was promptly for- 
warded, and a preliminary meeting of the firms 
held to decide upon what action should be taken 
in connection with the demand. 


A sub-committee composed of Messrs. Bates, 
Inglis, Whitfield, and Miller, was nominated to 
enter into negotiations with the committee re- 
presenting the men, in order to see if a settle- 
ment could not be arrived at. Several meetings 
were held, at the first of which an offer of 244c 
per hour was made. This was rejected by the 
unions, and a further offer was made on August 
2 of 214¢ an hour for helpers and 5c for black- 
smiths. This offer was made after the firms 
had met and secured detailed information as 
to the wages being paid to the trade in the 
city, and after a table had been prepared show- 
ing the number of firms reporting and the 
hourly rate being paid to every man in the 
employ of the nine firms from whom the in- 
formation was sought, and showing the total 
number employed under the different wage 
headings. (Copy of this schedule is attached.) 

The blacksmiths’ committee agreed to sub- 
mit this offer of 21%4c and 5c per hour to their 
meeting, which was to be held on the evening 
of August 6, and to bring back a reply to a 
meeting of the joint committees which was to 
have been held on Friday, August 9. 

Instead of a reply being received through 
the committee in joint session with the com- 
mittee from the employers, the following com- 
munication was received, dated August 3: 


pear Sir 6 
We have-been instructed by a mass meeting 


of blacksmiths and helpers of the above or- 
ganizations, held Friday, August 2, to inform 
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you that the wage conditions offered by the 
Employers’ Association of Toronto to meet 
demands put forward by men in the afore- 
mentioned trade as per schedule presented to 
you are totally inadequate and unacceptable. 


Furthermore, it was unanimously resolved 
that whereas schedule was drafted only after 
full consideration of requirements to meet 
the abnormal increases in the cost of living, 
that the conditions stated therein are the 
minimum terms that can be accepted. 


Therefore, in order to secure these con- 
ditions, notice be given to all employers 
throughout Toronto that, failing a satisfac- 
tory settlement along these lines by 8 p.m. 
Tuesday, August 6, an immediate cessation of 
work will appertain in all plants not acced- 
ing. ; 

In placing this statement before you we 

‘suggest a further immediate conference on 
matters in dispute. 


Yours truly, 


(Sgd.) W. G. PowLEsLaNp. 
(Sgd.). A. H. MCNAMEE. 


Toronto, October 1, 1918. : 


In the belief that the negotiations were pro- 
ceeding towards a prospective settlement, the 
chairman of the employers’ committee was 
absent from the city when this ultimatum was 
received. He forwarded the following letter 
to the two principal representatives of the 
unions involved: | 


W. G. Powlesland, Esq., 
Business Agent, 
Blacksmiths’ Union. 


A. H. McNamee, Esq., 
Amalgamated Society 
of Engineers. 


Gentlemen,— 


I was exceedingly surprised on my return 
to Toronto this morning to find your letter 
of August 3, stating that unless the con- 
ditions set forth in your schedule be com- 
plied with by 8 p.m. Tuesday, August 6,. 
the blacksmiths in Toronto would imme- 
diately cease work. 


I wish to clearly point out to you that this 
was not according to the agreement made 
between the manufacturers’ committee and 
you two gentlemen when we met on Friday 
evening, August 2, at 5 o’clock, in the Em- 
ployers’ Association office. I proposed at 
that meeting a 5c increase to general black- 
smiths, with a 214c increase to helpers, and 
intimated that, if the increase was accepted 
by the men for general blacksmiths, that 
further negotiations would be carried on im- 
mediately with a view to arriving at some 
further increase for forgers, and it was dis- 

* tinetly agreed that you would carry this 
“proposition back to the men and that we 
would call together the manufacturers to 
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discuss a proposed increase above the prom- 
ised 5c and 214c advance, and that the manu- 
facturers’ committee would meet you two 
gentlemen again not later than 5 p.m. Friday 
evening, August 9. In view of this agree- 
ment being arrived at between our commit- 
tees I was very much surprised to learn of 
the drastic action taken by the men on Tues- 
day evening. I think this clearly proves to 
all manufacturers that it is impossible for 
our committee to do business on a business 
basis with your committee when you fail to 
have the men you represent abide by an 
agreement that you yourselves made with us, 
namely, that August 9 would be the date on 
which the wage scale would be. settled. 

In view of the fact that this agreement 
has been broken by your committee and the 
men they represent are out on strike, we 


feel that there is no need of further con- 


ference. 
Yours truly, 


Canadian Allis-Chalmers, Ltd, 
(Sgd.) T. BATE. 


Toronto, August 7, 1918. 


Finally a conference was arranged through 
the Honourable Senator Robertson, with a pro- 
position from the men that they would return 
to work pending the submission of differences 
to a Board of Conciliation and Arbitration on 
the understanding that all those on strike 
should be taken on at the various shops and 
that whatever award was made should date 
from the submission of their demand to the 
firms. The employers refused to be bound by 
these two restrictions, and it was finally agreed 
to submit the differences to a Board without 
‘any qualifying clauses. 


In the course of the submission of evidence 
to the Board, the representatives of the men 
were only able to show that one firm on marine 
construction work had entered into an agree- 
ment with them to pay the scale demanded. 
The prevailing rates of wages paid in all 
branches of their trade in the city were sub- 
mitted by Mr. Bate and showed that the scale 
paid was in conformity with the wages paid 
‘other classes of skilled and unskilled workmen 
in various manufacturing establishments. 


It was contended by the men that the seale 
of wages known as the McAdoo Award should 
be paid in industry, as it had been established 
as the standard wage on the railways. This 


contention was vigorously opposed by the em- 


ployers on the ground that the railroads were 
in a position to increase their freight and pas- 
Senger rates to meet any material increase in 
the wage schedule, whereas the manufacturer 
was bound by the terms of his contract which 
in many eases extended over a period of years 


in completion, and therefore the comparison . 


was unfair. 


Despite this argument and others advanced, 
the majority award has determined on the Me. 
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Adoo scale as in their opinion fair and equi- 
table for blacksmiths and helpers in the manu- 
facturing shops in Toronto. 


With this award I certainly cannot agree, 
as it has advanced the wages between 15 per 
cent and 40 per cent, and has put them entirely 
out of conformity with the wages being paid 
to men of similar skill in our local industries. 


It has adopted as a minimum wage for 
blacksmiths on an average of 16c an hour 
above current rates; for second heavy forgers, 
10¢ above current rates; for forging machine 
operators, about 15¢ above current rates, and 
for helpers, between 5¢ and 744c above current 
rates. 


These wages are greatly in excess of the 
wages paid to helpers in other lines of em- 
ployment, which range between 5dc and 40¢ an 
hour. They are also greatly in advance of the 
standard minimum wage for machinists of 55¢ 
and for toolmakers of 60c, rates which can 
only be demanded as a minimum in the major- 
ity of Toronto shops. They are also in ad- 
vance of the wages paid to moulders, who earn 
a minimum of 60e per hour. 


I am of the opinion that the offer made by 
the manufacturers of 2%c and 5c per hour 
would have been adequate to bring the wages 
of this class of labour to a parity with men 
of similar skill. 


I cannot agree with the decision arrived at 
as to the duration of the agreement, because 
of the fact that it contains a provision to re- 
open the wage scale after a period of six 
months. This is at variance with the practice 
in all industrial agreements, and is unfair to 
the manufacturer, as he is not at liberty to have 
his contracts revised at the termination of any 
period during their continuance. It offers an 
uncertainty in tendering which will be very 
prejudicial to the acceptance of contracts 
where close prices prevail and may even mean 
a loss where liberal provisions for increases 
have been made, provided contracts extend 
beyond the yearly period. 


I also cannot agree to the decision arrived 
at to date the award from the twentieth of 
August in view of the fact that the men re- 
sorted to a strike which had proved unsuc- 
cessful at the time it was decided to refer the 
matter to a Conciliation Board. I am of the 
opinion that the award, if accepted, should 
date from the time it was arrived at and no 
earlier. 

I desire to express my appreciation of the 
very friendly spirit in which the reference was 
carried on, and to the co-operation of my 
associates on the Board, who sought to arrive 
at a mutual agreement, which, however, was 
found to be impossible. 


All of which is respectfully submitted. 


(Sgd.) JAMES G. MERRICK, 
Representative of the Employees. 


Toronto, October 1, 1918. 
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Report of Board of Appeal in Dispute between the Canadian General Electric 


Company, Peterborough, Ont., and its Machinists, 
and Electrical Workers 


Specialists 


REPORT was received from the I» the matter of the Appeal of the Canadian 
General Electric Company of Peterborough, 


Board of Appeal to which was re- Ontario, and its employees from the deci- 


ferred the dispute between the Canadian 
General Electric Company, Peterbor- 24, 1918. 


sion and award of the Board of Concilia- 
tion and Investigation rendered on August 


ough, Ont., and its machinists, special- | The Board of Appeal, having heard the par- 
ties through their representatives, examined the 


ists and electrical workers. The findings decision and award of the Board of Uonciliation 


were unanimous. 
the following decision: 


Report of Board 


and Investigation and the reasons of Appeal, 
and having duly considered the same, renders 


(1) Paragraph 17 of the schedule attached 


to the decision of the Board of Con- 


Present: Honourable Mr. Justice Maclennan, 


ciliation and Investigation, 


providing 


chairman; Gus Francq, S. H. Parsons, John W. that it shall remain in force for ene year 
Bruce, G. H. Duggan. beginning on June 1, 1918, is confirmed. 
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(2) Paragraph 10 of the schedule is amend- 
ed by striking out the last sentence there- 
of, reading ‘‘the number of apprentices 
shall be as follows, one for the shop and 
one for every five machinists employed.’’ 

(3) Paragraph 9 of the schedule is struck 
out and replaced by the following: 
‘*During slack periods, before any re- 
duction is made in any branch in the 
number of its employees, the total work- 
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ing hours. for the week shall be re- 


duced.’’ 
(Sgd.) F. S. MacLennan, 
Chairman. 
(Sgd.) Gus FRANCQ. 
(Sgd.) S. R. Parsons. 
(Sgd.) JOHN W. Bruce. 
(Sgd.) G. H. Dua@an. 4 


INTERIM REPORT OF ROYAL COMMISSION APPOINTED [TO INVEST- 
IGATE THE DISPUTE EXISTING ON THE BRITISH COLUMBIA 
COAST BETWEEN VARIOUS SHIP OWNERS AND 
THEIR EMPLOYEES 


AN interim report was received from 

the Royal Commission appointed 
under the Inquiries Act to investigate 
the dispute existing on the British Col- 
umbia coast between various shipowners 
and their employees, being masters and 
mates, members of the Canadian Mer- 
chant Service Guild. 

The Commission was composed as fol- 
lows: Messrs. W. E. Burns, James H. 
MeVety and A. E. James, of Vancouver, 
Mr. Burns being appointed chairman. 
The powers of this Commission were 
extended during September to investi- 
gate also any differences which might 
exist on vessels operating on the lakes 
and rivers of British Columbia. 


Report of Board 


(Copy.) 
To His Excellency 
Governor-General for the 
Dominion of Canada. 
Sir,— 

Pursuant to the appointment of your Com- 
missioners, W. E. Burns, chairman; Edwin A. 
James and James H. McVety, under the ‘‘In- 
quiries Act,’’ to inquire into the unrest exist- 
ing on the coast of British Columbia as be- 
tween various employers concerned in water 
transportation between British Columbia ports 
and to American ports in Puget Sound and 
Alaska and certain of their employees, being 
shipmasters and mates, members of the organi- 
zation known-as the Canadian Merchant Ser- 
vice Guild, and employed in vessels operating 
out of. British Columbia ports in. coastwise ser- 
vice, your Commissioners beg .to.make interim 
report as follows: 


The Canadian Merchant Service Guild was 
formed in 1917, and on the twenty-eighth day 
of. March, 1918, adopted its constitution and 


by-laws, which are in the main based upon the 


objects of the constitution or rules of the Im- 
perial Merchant Service Guild. Its membership 
is confined to certificated shipmasters, navi- 
gating officers and pilots, and at the present 
time it appears that about 98 per cent of 
such upon all vessels trading upon the British 
Columbia coast belong to the Guild. 


On the nineteenth of April, 1918, the Guild 
submitted to the various owners affected a mini- 


_ mum wage scale and working rules, which the 


Guild had decided upon, with an accompanying 
letter asking careful and favourable considera- 
tion thereof by the owners, and that the same 
be accepted and recognized by the owners as 
from the first day of April, 1918. 


The owners replied to the communication, 
taking the position that they had always dealt 
with their own masters and officers, and in- 
dicated that they preferred to deal with them 
in the premises. In the course of the corre- 
spondence which followed with the different 
owners, the Guild indicated that the schedule 
had been presented with the idea of opening 
a discussion in respect thereof, taking a posi- 
tion which, had it been taken at the outset, 
might have been productive of different results. 
The correspondence which ensued came to the 
point where the owners refused altogether. to 
deal with the Guild, although in one case, or 
perhaps two cases, the owner was willing to 
discuss matters with a committee of their own 
employees who were members of the Guild. 
The Guild demanded the right to have its re- 
presentative or representatives present at such 
negotiation and a deadlock occurred, the Guild 
demanding recognition and the owners declin- 
ing to confer with any person or body outside 
of their own employees, . 

The Guild.then applied for a Board of Con- 
ciliation under the Industrial Disputes Act, and 
because of the non-application of that Act to 


OcToBErR, 1918 


the situation your Commissioners were appoint- 
ed to make inquiry as above set out, the in- 
quiry extending to all such matters as wages, 
hours of work, working conditions and such 
other matters as might seem to be the occasion 
of the existing friction. ; 

The taking of evidence was commenced on 
the twenty-second day of July, and it soon ap- 
peared to your Commissioners that the deadlock 
above mentioned was the primal cause of the 
existing difficulties. It appeared that most at 
least of the difficulties regarding wages and 
working conditions might be successfully ar- 
ranged by negotiations between the owners and 
representatives of their respective employees, 
the status of whom was accepted, and in these 
circumstances your Commissioners, at a stage 
of the inquiry, confined the evidence to the 
question of recognition or non-recognition of 
the Guild in order that this question might be 
dealt with as a preliminary point. 

The evidence centred mainly on the position 


of the Imperial Merchant Service Guild, its - 


activities and status in respect of problems of 
the same nature as indicated in this inquiry. 
Both sides before your Commissioners took the 
position that the status of the Imperial Mer- 
chant Service Guild as worked out in practice 
in its relations with ship-owners was accept- 
able, and the Canadian Merchant Service Guild 
would be accepted or recognized on the one 
hand and satisfactory on the other, if its ob- 
jects were carried out and its influence devel- 
oped upon the same lines and in the same 
manncr. 

After the completion of evidence offered on 
the question of recognition, and after discus- 
sion of same by your Commissioners, the chair- 
man telegraphed to the Imperial Merchant 
Service Guild at Liverpool and to the Secretary 
of the Liverpool Steamship Owners’ Associa- 
tion, an organization composed of a large 
number of steamship owners, asking as to the 
status of the Imperial Merchant Service Guild 
previous to the appointment of the Shipping 
Controller in connection with the National 
Maritime Board, the formation of which, since 
the beginning of the war, having presumably 
affected the situation. The telegram read as 
follows: 


‘‘Shipping Commission here desires in- 
formation whether before appointment Ship- 
ping Controller Imperial Guild was recog- 
nized by shipowners to extent of discussion 
by letter and at times conferences or inter- 
views on questions of wages and working 
conditions. Cable exact position fully.’’ 


This cable was sent on the sixth of August. 
On the following day a reply was received from 
Lieutenant Commander Moore, R.M., Secretary 
of the Imperial Merchant Service Guild, as 
follows: 


‘‘Imperial Guild fully recognized for many 
years past by Government and shipowners in 
all matters concerning captains, officers, 
British ships.’’ 
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No reply was received to the other cable- 
gram for some time, although pressed for 
through the Telegraph Company, and the mat- 
ter investigated. Finally word was received 
that the message had been held up by censor, 
and it was arranged for it to get through, and 
on the nineteenth of August a reply was re- 
ceived from Sir Norman Hill, the secretary, as 
follows: 


‘‘Liverpool Steamship Owners’ Association 
have never had any discussions at any time 
with Guild on questions of wages and work- 
ing conditions. Association leave all wages 
questions in hands of Liverpool Employers’ 
Association. Am informed by last named 
association that they have never had any dis- 
cussions with Guild. For your information 
neither association is in any way represented 
on National Maritime Board. They have 
both refused to appoint representatives. ’’ 


In the meantime, feeling that it might be 
possible for the parties to get together upon the 
basis of a limited recognition of the Guild as 
indicated by a memorandum of the views of the 
chairman submitted to the other Commissioners, 
the chairman discussed the situation with the 
executive of the Guild and also with a meeting 
of the owners. From these discussions it ap- 
peared that a limited recognition would be ac- 
ceptable to the Guild whereby a committee 
composed solely of employees would be received 
by the owner involved on the question under 
diseussion, but that this would not be acceptable 
to the owners at any rate at that time. 


Fhe situation was then discussed by your 
Commissioners and @ public session of the Com- 
mission called for Wednesday, the twenty-first 
of August. 


At this session the chairman announced that 
on account of the fact that the views of your 
Commissioners in connection with the point 
under discussion were not such as would form 
a basis upon which the parties in dispute in 
connection with wages and working conditions 
could arrange them themselves, your Commis- 
sioners proposed to go on and deal with the 
questions of wages and working conditions 
which were in difference, not making any find- 
ing on the question of recognition in the mean- 
time. After a discussion upon the situation 
the Guild announced that in view of there being 
no present finding on the question of recogni- 
tion it was withdrawing from the proceedings 
and its members were resigning from service. 
The chairman stated that the question of recog- 
nitien was taken up first in the hope that a 
relationship could be established between the 
owners and the Guild whereby the questions of 
wages and working conditions could be readily 
adjusted; that this had been shown to be im- 
possible and that your Commissioners were ac- 
cordingly simply proceeding with their work 
and purposed ealling upon the owners for state- 
ments of the extent te which they were ready 
to meet the QGuild’s claims. The Guild, how- 
ever, in the face of these circumstances with- 
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drew from the proceedings and proceeded to 
carry out its determination in respect of the 
resignation of its members, 


Your Commissioners followed the course 
which had been announced and called upon the 
owners to present the following day the state- 
ments above referred to. On the twenty-second 
August, statements with explanatory evidence 
were presented by the Canadian Pacific Rail- 
way Company, the Union Steamship Company, 
Limited, the Grand Trunk Pacific Railway Com- 
pany and the British Columbia Tow Boat Own- 
ers’ Association, setting out scales of wages 
effective from August 1, 1918, and in the case 
of the Canadian Pacific Railway Company and 
the Grand Trunk Pacific Railway Company, a 
seale of increase effective from April 1, 1918, 
giving effect thereby to increases which were 
at that time contemplated but held in abey- 
ance because of the situation. After considera- 
tion of the various statements thus submitted 
and of the evidence given on werking con- 
ditions, your Commissioners felt that they were 
in a position to make a report which would 
substantially cover the whole field of inquiry 
with the exception of some matters which might 
well be reserved for further evidence and con- 
sideration. 


It was felt, however, that the views of the 
majority of your Commissioners as to recogni- 
tion of the Guild on the evidence submitted 
would net be accepted by both parties unless 
some sanction were imposed which must neces- 
sarily involve at best a considerable period of 
time. The tie-up of shipping and water trans- 
portation which had resulted from the action 
of the Guild had brought about a very serious 
situation which was fast assuming calamitous 
‘proportions. Public and private business and 
war productions were being seriously interfered 
with and retarded. In these circumstances the 
chairman and Commissioner James met the 
owners on the twenty-sixth of August and ob- 
tained from them the following memorandum 
of agreement: 


‘“We agree to accept and abide by the 
finding of the Commission that the Canadian 
Merchant Service Guild be recognized to the 
extent of the recognition accorded the Im- 
perial Merchant Service Guild by shipowners 
in Great Britain in reference to relations 
between employer and employees on questions 
of wages and working conditions, the exact 
status of the Imperial Merchant Service Guild 
in this respect to be determined by the Com- 
mission after further evidence at the instance 
of either party or on the Commission’s own 
initiative. It is understood that the Com- 
mission will make its finding now on the 
claims of the Guild in respect of wages and 
in respect of working conditions, reserving 
only such points as it may desire further in- 
formation upon. 


Dated this twenty-sixth day of August, 
1k Whe baa 
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This was taken before the Vancouver section 
of the Guild on that evening by the chairman 
and Commissioner McVety, when after an ex- 
haustive discussion a resolution was passed ac- 
cepting the proposal subject to the approval 
of the Victoria section of the Guild. En- 
deavour was made over long distance telephone 
to obtain action in Victoria with negative re- 
sults, and on the twenty-seventh August your 
Commissioners proceeded to Victoria and met 
the Victoria section of the Guild in meeting at 
that city. At a following meeting which Com- 
missioner MeVety attended, the following reso- 
lution was finally passed: 


‘‘ Whereas, assurances have been received 
from Sir Robert Borden, Prime Minister, and 
also from the Royal Commission, that recog- 
nition of the Canadian Merchant Service 
Guild, on the basis of the Imperial Mer- 
chant Service Guild, will be given by the 
employers, and that a fair and satisfactory 
adjustment of wages and working conditions 
will be given promptly; 


Resolved that we, the Victoria members of 
the Canadian Merchant Service Guild, here- 
by agree to resume our services, believing 
that by so doing we will secure a prompt and 
fair adjustment of matters in dispute, and 
not impede nor interfere with the require- 
ments of the nation at this time.’’ 


This resolution was submitted by long dis- 
tance telephone to a meeting at Vancouver 
sitting at the same time as the Victoria meet- 
ing, and the following resolution was passed: 


‘‘That we adopt and confirm the decision 
arrived at by the members of the Canadian 
Merchant Service Guild at Victoria, with re- 
commendation to the Commissioners that the 
present decision will not be considered a 
break in service, and that members on the 
lake and river steamers receive the same 
consideration as coast members.’’ 


A further resolution was adopted at the Van- 
couver meeting: 


‘‘That the Royal Commission be asked to 
use its influence to secure a fair and satis- 
factory adjustment of wages and working 
conditions for masters and officers in vessels 
in Government service in proportion to the 
rates and conditions in other. vessels of the 
same class.’’ 


As a result of these proceedings, work was 
resumed and the shipping tie-up ceased. 


Your Commissioners since this result have 
taken further evidence bearing on adjustments 
of the statements filed by the owners and the 
Guild’s claims; on questions involved in claims 
with respect to working conditions; and on the 
question of recognition. Evidence as to the 
exact status of the Imperial Merchant Service 
Guild as aforesaid will have to be obtained from 
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England, and upon certain other matters which 
came before your Commissioners to be dealt 
with in this inquiry further evidence will be 
required before your Commissioners will feel 
justified in making definite findings or recom- 
mendations with respect thereto. 


In accordance with the foregoing, your Com- 
missioners beg to make the following findings 
and recommendations: 


Recognition: 


Your Commissioners find that the Canadian 
Merchant Service Guild should be recognized by 
shipowners in Canada to the extent of the 
recognition accorded the Imperial Merchant 
Service by shipowners in Great Britain in re- 
ference to relations between employer and em- 
ployees on questions of wages and working con- 
ditions. The exact status of the Imperial Mer- 


_ chant Service Guild in this respect, your Com- 


missioners, in accordance with the above ar- 
ragnement, will determine after further evi- 
dence on the point has been obtained. 


Wages: 

After careful consideration of the claims of 
the Guild and the position of the owners as set 
out in the statements filed and in the evidence, 
your Commissioners find*that the wages set out 


- in the schedule hereto should apply as in- 
- dicated. 


tive pay is established. 


respect should not be given effect to. 


In this schedule in certain instances retroac- 
In the case of the 
Union Steamship Company, Limited, and tow 
boats, the increases in pay which have occurred 


from time to time are, in the opinion of your 
_ Commissioners, satisfactory. 


With reference to the vessels which have 
not been represented before your Commission- 
ers, the classification of the Guild had been ac- 
cepted. It is felt that this should be satis- 
factory in reference to tow boats as the Tow 
Boat Owners’ Association, which appeared be- 
fore your Commissioners, representing 45 tow 
boats, made no complaint as to this classifica- 
tion. Notice of the proceedings was given to 
all owners of whom information could be ob- 
tained. Your Commissioners will be ready to 
hear any owner who considers himself aggrieved 
in reference to this classification, and reserva- 
tion is made so that any such case may be made 
the subject of subsequent action and readjust- 


ment. 


Working Conditions: 


Three Watch System: The only objection 
voiced before your Commissioners to the use 
of this system on the ships to which it is ap- 
plicable was that the men were not available. 
Your Commissioners feel that the three watch 


_ system should be inaugurated and sustained 


where possible and would therefore recommend 
that this be done wherever and whenever the 


~ men are available. 


Classification of Officers: Your Gomananion 
ers feel that the claim of the Guild in this 
Any ad- 
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justments which the situation calls for because 
of difficulties in respect of time to be served 
for certificates should be made under Govern- 
ment regulations as the present classification 
in use by the owners is the most sensible and 
satisfactory. 

Holidays: Your Commissioners recommend 
that masters and mates on all boats should be 
given annual holidays with full pay to the ex- 
tent of two weeks. The principle of annual 
holidays to the extent of a fortnight is in 
vogue on passenger and freight steamers, and 
in the opinion of your Commissioners should 
be applied to all boats. Your Commissioners 
also recommend that two boat masters and cer- 
tificated officers away from the home port: for 
fourteen days or more’ should be given upon 
their return 24 hours free from the vessel. 

Increased percentage for two boat masters 
and officers operating to the westward of the 
Jordan River and north of and across Queen 
Charlotte Sound: 

Your Commissioners are of the opinion that 
the evidence submitted does not disclose any 
undue or extraordinary hazard for the class of 
vessels sent to the waters in question, and if 
such hazard exists the practice of laying up in 
Shelter for favourable weather removes any 
extra danger likely to be encountered because 
of weather conditions. Your Commissioners 
also feel that there has been no good reason 
shown why the wages on vessels operating out 
of Prince Rupert should be increased 20 per 
cent above wages on vessels from others ports 
in the province. The finding on this point is 
that the claim is not well founded and should 
not be granted. 

fe Harbour Tugs: The questions in respect 
to harbour tugs of the working day, overtime 
and extra pay in lieu of board, are reserved 
by your Commissioners to be dealt with later 


~ upon further evidence. 


Towing by Freight Boats: Your Commis- 
Sioners feel that the claim for extra pay on this 
Score is not- well founded and should not be 
granted. ~ 


Number of Officers on Specified Ships: Your 
Commissioners’ position with reference to any 
claim in this regard is indicated by the officers 
mentioned in the wage schedule hereto. 


Vessels in Government Service: Evidence 
was given before your Commissioners to the 
effect that the present rate of wages paid is 
and has been for some time inadequate. The 
completion of evidence now would mean con- 
siderable delay and your Commissioners reserve 
this situation to be dealt with subsequently. 


Ferry Boats, Fishing Vessels and Barges: In- 
timation was made to your Commissioners that 
the present situation with reference to these 
vessels is satisfactory. The matter was not 
made absolutely definite, however, and your 
Commissioners therefore reserve for subsequent 
attention any questions or difficulties which 
may be presented to your Commissioners by 
owners or the Guild with reference to these 
vessels. 
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Lake and River Steamers: The Guild has 
made application to your Commissioners for 
the extension of the Commission to cover in- 
. quiry with respect to wages and working con- 
ditions on these vessels. Your commissioners 
therefore would request that their powers be 
extended so that what difficulties exist may be 
dealt with. 


Reservations: 

Your Commissioners, in view of the fact that 
subsequent report on the matters specifically re- 
served will be deferred on account of the neces- 
sity, in your Commissioners’ opinion, of obtain- 
ing evidence from England on the status of 
the Imperial Merchant Service Guild, desire it 
to be understood that any questions properly 
coming within the work of the Commission con- 
cerning which no findings or recommendations 
have been set out will, at the instance of any 
owner or the Guild, be made the subject of in- 
quiry, if in the opinion of your Commissioners, 
they are of sufficient importance. 

Commissioner James is unavoidably absent 
from the city, and will be away for a few days, 
so that his signature to this report will be de- 
layed. He, however, concurs in the findings and 
recommendations contained herein. 

All of which is respectfully submitted. 


(Sgd.) Jas. H. McVeEry. 


Sept. 27,1918. (Sgd.) C. A. JAMES. 
(Sgd.) W. E. Burns. 
Chairman. 


Dated at Vancouver, B.C., this twelfth day 
of September, A.D. 1918. 


SCHEDULE OF SALARIES AWARDED. 


Vessels Owned by the Canadian Pacific Railway 
Company. 


PASSENGER AND CARGO VESSELS. 
Class 1A. 7 


Princess Charlotte, Princess Sophia, Princess Victoria, 
Princess Adelaide, and Princess -Alice. 


Effective Effective 
April1, 1918. Aug. 1, 1918. 
per month. per month. 
Mais ber wee ate ens.c Rear ieee deiteke $245.00 $250.00 
et OCUCerulem: ire cine laste a 145.00 160.00 
ek a5 bis Gia al OVen Oe ay aera ROncCieCeO 120.00 1385.00 
Brae Ofneeticwatecaciere oat 90.00 100.00 

Class 1B. 


Vessels of Class 1A that run to Alaska. 


Mins teatcastea emcee tants ore Sie pepe O00 $300.00 

Liste elarcais < tevonavr iene ates 145.00 160.00 

PN AOTC OL ieee vereter cede ssicue te 120.00 135.00 

Ord Omer tess oi. laliatanet ace 90.00 110.00 
Class 2A. 


Princess Maquinna when on West Coast service. 


IM SHOT A cher else te kee ues eek ate $220.00 $250.00 
MRtPROSHCOL. Iarccregeisy «catensher aie 135.00 160.00 
DOGO UICCT aire cakerec eis eros: 110.00 135,00 
Srd MOEN CE ns cere sar sts piste ons 90.00 100.00 
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Class 2B. 


Princess Mary, Princess Royal, Princess Maquinna, 
and Princess Sophia when on local runs. 


Master <.conc>scch abs, fuer cr ameremerenens $220.00 $225.00 

St OfRCEr sis sarc one oleh oe 145.00 150.00 

Onde OLRCEL bos 6 ee 110.00 135,00 

BrawOL¢hicer Giceascs anes 90.00 100.00 
Class 3. 


Princess Beatrice, Princess Ena, Princess Patricia, 
Princess May, and Tees. 


Master 


Lees oot shee ee Ys O10, $210.00 

1st Officer ois 30) Ohoseacad: are TOD. 0.0 150.00 

Driv MOPACET bcs) eae ete See 110.00 125.00 

Srda Oticernusad. wale ele 90.00 100.00 
Class 4. 


Princess Patricia (when on-single runs) and Charmer. 


WEAStG Ie tee cust tals eal sate alesse $185.00 $190.00 
Leh HOT GCeT mis oni ee teases 125,00 130.00 
Dn GUO LMCEM as. seeks 105.00 110.00 
Class 5. 
Island Princess and Otter. 
Masten. otis 2 OC a ee ee $165.00 $175.00 
Let sOfficer wot. fame ete 13020028 120.00 
POUR OTGCET ce icns te outer enolaP one ue 90.00 100.00 


Note.—The April 1 scale will apply to the Island 
Princess as from the date of acquisition by the Cana- 
dian Pacific Railway Company. 


TOW BOATS. 


Nanoose, Nitinat, and Qualicum. 


Master ... 
1st Officer 


eeeee 


moos as $180.00 


$200.00 | 
90.00 | 


110.00 


oeee eee ee ee ee 


Vessels Owned by the Grand Trunk Pacific Railway 
Company. 


PASSENGER AND CARGO VESSELS. 
Class 1. 


Prince Rupert and Prince George. 


Effective Effective 
April 1, 1918. Aug. 1, 1918. 
per month. per month. 
Master . Nie @iae meeao custnee 245.00 $250.00 
st) Officer. =. mittee ste oben 145.00 160.00 
Dd 1OPiCerinte mperolae Shae teeee 120.00 135.00 
3rd (Ofiicer writers aiebess yore : 90.00 100.00 
Class 3. 
_ Prince Albert and Prince John. 
Master a write eketsactolebers SPS LI 500 $210.00 
ASF p OTMCETIR he correo is shares terion 135.00 150.00 
DNGO LACT ary cree bentacsaneaiaes 110.00 125 .00 
Br dMeOLHeer nce seitien ors enein she 90.00 100.00 © 
TOW BOATS. 
Tug Lorne. 
Ears eters ite Wee eye $175.00 $200.00 
MRL cee icteistsheavers she awe Neke race 90.00 100.00 
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_ Vesse's Owned by the Union Steamship Company of 


British Columbia, Limited. 


Class 3. 


Camosum, Chelohsin, and Venture. 


Effective 
Aug. 1, 1918. 
DSO Petes ee Ue, eet ke ee ee Rt ee oe $210.00 
Ee OTN CET Sythe ok cde oe 150.00 
EES DALE SE Oo Ie Ja ah ns hr Rae eR re sa 125.00 
STOO COR to ga. Scns eke skh kes 90.00 -to 100.00 

Class 4A. 

Cheakamus and Cowichan. 

EEA ek GRRE | 2 ey 2: Bee SAPP ae $190.00 
Baten ricer ... Pk ood), Sap Aes ee ee or ee ee ee 130.00 
MM AORAO DI ns, aL MN a Se SB I OR ey 110.00 
SECCOLACeT tet ee Meee ee ee tn 90.00 to 100.00 

Class 4B. 

Cassiar. 
eRe Oh par et aS 9: Oe Meet $185.00 
St meOICers mers sono che ge a ae! 125-00 
SMEAR? ECOL Virtua tee ok ce 110.00 

Class 5A. 

Chasina and Chileo. 

MINSTER Sate a2 Sa i ee Oe a re $175.00 
BR ENOL CCTs LOR ii Aa ea dete eee Oe 120.00 
Class 5B. 

Coquitiam. 

BRS ODS Med ity pers cy PO Cade, Se $180.00 
RCO Tarr yo. tee he eS 125.00 

Binders OPi Cerne ear ie see opie ton 90.00 to 100.00 


PASSENGER AND CARGO VESSELS OTHER 
THAN ABOVE MENTIONED. 


Class 2. 
Amur. 
Effective 
Aug. 1, 1918. 
RE GRECTWPR Re BS i re et ate a AE See) $225.00 
SG UNS RAY AME sie’ is ere aa ee aie a Pa oh eg 150.00 
BIC OLGCen Re or tee, ee on die er 125.00 
BROT COD Pie taco Sys ghd ates UCase 100.00 
Class 3 
British Columbia, Gray, Henriette, Marmion, and 
Quadra. 
ENG Ry eat Sento, CAD ac ater, See $210.00 
BRS TOLOCED Gu he ee CO AEN FER ot be eee 150.00 
UPTON TEA s Wipes Steele a Ne) i gn eae SE 125.00 
MURCIMEAV EL CONT oat te gen ener, Pity con oof cote he 100.00 
Class 5. 
Ballena, Bowena, Britannia, Celtic, Eastholm, and 
Queen City. 
BN CLCE Nis. ete t SPREE OR A oe es TR $175.00 
BR SUNCOM ah IP EE ee. hs tee x 120.00 
2nd Officér (when carried) .............. 100.00 
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Class 8. 
Cascade, Clansman, Coaster, Forrager, Grainer, 
> Matsqui, Selkirk, Trader, and Westham. 
BLEU aI nian Seti a ER aR ANURgh ar a Wlie $150.00 
Ma‘e (when COLTION Jn Heer ek hee 110.00 


Bentick, Enilada, Fort Langley, Lake Buntzen, Le 
lbee, Marine Express, and New Delta. 


Outside Harbour. 


MERSCOTSS Te: sas MIR en See te eae ee $150. 00 
Mate “Cwhen ‘carméd)*.) o. 2's Meo eee 110.00 
Trees Harbour 
MEA SUG e See este eas APG EAN CAM cart Mes os $125.00 
Mate (when carried) — Wwe, elven ok opsalteWoteuremoat beter as 100.00 


TOW BOATS OTHER THAN ABOVE 
MENTIONED. 


Effective August 1, 1918. 


Tug. Master. Mate. 
Class 2. 

Commodore: 6c. moe tek ies $200.00 $100.00 
Sea tonty i. ea eee 200.00 110.00 
Class 8 
ACCES ME non ee Neri toe gn 180.00 105.00 
IN CULVIGL te fe uct peg on ee ae 180.00 105.00 
Czar re ET eket wy etened A 170.00 105.00 
Chemainus | SKS cine see OMA cs ate 180.00 105.00 
Dauntless ... 180.00 105.00 
DOlay ater. oo Vianeae e eee 180.00 105.00 
1D Gib a VeNbe eI tirady Os anes pe et 180.00 105.00 
Mauiltlegsvenis cure sms cena eins 180.00 105.00 
Germania 180.00 105.00 
ELA oboe, practic, ee 180.00 105.00 
EVAN OGS Reka sie waco 180.00 105.00 
Sig RGTae. us mariner ae 180.00 105.00 
PECrLESS nee oe 180.00 105.00 
Sebastianens che one eee, 180.00 105.00 
Marian’ 3547) ee er ek eee es 180.00 105.00 
Class 4 
Bea trices 2-00 ton SS 170.00 100.00 
Beerquisti-eae ecu oar ears 170.00 100.00 
Clayburn =... 170.00 100.00 
Cowtlibse oe 170.007 100.00 
PATI RSA? so 5 Vescepbernet at te 170.00 100.00 
Hitta, uWilites bac) eee 170.00 100.00 
OR ONOY whe cro 170.00 100.00 
ELOpPCy tase. oi cae gen EE Pe 170.00 100.00 
Mystery + astudoeee 170.00 100.00 
Olive Mea. cos sone tee. 170.00 100.00 
REOSFESSIViCx aah Maer ani 170.00 100.00 
WEEN erspo i atcic A ashe ter et 170.00 100.00 
Sie Clan, aden ooo are nek te 170.00 100.00 
ROD VGRRie, sorte eee he eae, 170.00 100.00 
Wireless 170.00 100.00 
Vay Caterers aie cae aver, Ores 170.00 90.00 
Class 5 
A DNACISH One eee RS te ina 155.00 90.00 
CAME OV al Sires op eel ene aa 155. 00 90.00 
BS COMPU Cey ocho eon ene 1553007 ~ 90.00 
Chieertule ge ‘ese, ch ea oe 155.00 90.00 
Chieftain 2. ses: 155.00 90.00 
Daring 155.00 90.00 
Farguhar 155.00 90.00 
Weartinliee, Sarre cm 15 0.0) 90.00 
Francis Cutting ... 155.00 90.00 
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Tug. Master. Mate. 
Glaelil hee eae ke ele ODEO 90.00 
Glenboro a) cies ea Looe 90.00 
HEROD KINS 4c heaestene eee ats aL DO OU 90.00 
MOET OG IR a sch cre oteko oh cote one tere 155.00 90.00 
IMA CO SMe ma totece ata tea a sifeceresas 155.00 90.00 
PROSMIS eee Oe eer LO OOO 90.00 
PyOteChi Vie secs oss eee re we eeaetene 155.00 90.00 
NVedueokliI suis cheneuriesenemcauereiess 155.00 90.00 
Sora yanin ftesspeliies soisteecenetata ans 155.00 90.00 
Storm King ... 155.00 90.00 
yrellamey eu tisccke wien enefenebens 155.00 90.00 
Class 6 ~ 

IATINOCO SG tee eee ne slemaneys 145.00 90.00 
Ben Oeu Mia rd 22 seein teres tone ake 145.00 90.00 
IPRA GLE aes) cheese ek ole ceca pone t= 145.00 90.00 
BUTLALG ae eis es ce oe og O00 90.00 
@anadiar bho aes Mate oow OO 90.00 
City sot Lund. ar eae tA AD OO 90.00 
ID EWE ara nen, onan Umer Coe 145.00 90.00 
PDEA NCO aot ors aeons 145.00 90.00 
DOS hte ile aisea useee et 145.00 90.00 
Bat We en sere ania Bie Neroroneh ene 145.00 90.00 
Mana Onace ek somes wee Lao OO 90.00 
PUTTS OTM eae eter ey rene pe a cuehereye 145.00 90.00 
Waarless coe ae esis ene eats 145.00 . 90.00 
I wrearpeseteya hos velleotes gaveuni I ocemceliocs 145.00 90.00 
TET ORENOM IL iss rhs ets sitale’ 145.00 90.00 
SLY aN eons, he sake aeolian Toi 145.00 90.00 
JORSIS WiaGieerere senate: sejous 155.00 90.00 
TGLAONATE te ete ieee OOO 90.00 
Miaia Sei ac. sirenere cuenet tals en <i 145.00 90.00 
ENDURA okie cies ero nol hota ek Moone 145.00 90.00 
IVFOOMIONG cules onet sess eg 145.00 90.00 
IVTISLO Ly ante eds eesenet a si earer athe 145.00 90.00 
NATL O Mua ieee rdstin te cher eceaie ane 145.00 90.00 
Owen ee rg Heart br t0) 90.00 
PIGneere wor as Lasts betas, sO’. OO 90.00 
IP TOFECULVO! ie toeet ais ee selepes Ae co 145.00 90.00 
PTO REI Cu) e ane eee Pee E25: OD 90.00 
level a Cua niu, at cle wate, Oxe tate uteke eke fe 145.00 90.00 
Save ARS ibis 145700 90.00 
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Master. 


Tug. Mate. 
former: Macs s, Seats, Greer eo OOF 90.00 
Superior. co. ass oa ee ee 00 90.00 
Via eOUw el ies ts.cc, cholo taweaion axe 145.00 90.00 

Class 7. 
TAUIGOLY-CUSI-ustoiese 125.00 7 
1EY cin gba Aon ater eno miteceY b getircuorc 125.00 
Busters Dieses eiek ean epee 125.00 
Wamp ai Gpeccia neo ieee ak am etel's 125.00 
@entre:. stare s.-aere sree oe 125.00 
GIGEV.Gan atone meee ceneaa 125.00 
CINE c oe tere ake eater Lah Marae 125.00 
Cral tases sae ene bas ae ele 125.00 
IBTalh ts ny Mla ena hee a Pry Aa 125.00 
WOlpHiaie ct Shei lee ase terest eae 125.00 
IDYaviabbedvohiue Mere mermie— kk Mat ore TIC 125.00 
DOLOthy Peyote tsvengee te teuieaevole vols 125.00 
PISTON IEA tectecet rete tolenece 130.00 
THILO LY htt waeaay eel ohh tats Pade Melsope ts 125.00 
Bi vawknele ct 125.00 
GYD SY, iat ine eee dette Panalcet stele 125.00 
Tt ae nas 125.00 
d Bat sercal Ns nani MLN ALS! eal ER 125,00 
PSAD Create we cneees onaha eels euars 125.00 
Aon pul semen Ao Venter, ee ioscocac 125.00 
T7OELIC GoNicl- tessa 125... 00 
IVibercln a INO soe creeuntia ms eohet chien. 125.00 
Naiad Rein caveats pete eae me 125.00 
Poldrinessicn cee cee ee eel. OO 
Pioliances wie ee ee ZOO 
TEREST OM Gi Papsme hector arene Henne ats 125.00 
SariatOry mieten eeuserek pexcakacoiteite 125.00 
SUSI Dies, ene otane eve tent aee 125.00 
SHELSOU) ar ereensrole Loner cietbis earls 135.00 
Stranver 22° Sette o) whee hed. 00 
TUM Ger Be, oc) bo) Neseemeus whrenmedes hele ce 1275200 
(Sed.) W. HE. BURNS, 
Chairman. 
(Sed.) Jas. H. MoVery. 
(Sed.) E. A. JAMES. 





INDUSTRIAL DISPUTES DURING SEPTEMBER, 1918 


RJINETEEN strikes affecting approxi- 

mately 6,104 employees” were re- 
ported as having commenced during 
September. There were in existence at 
some time or other during the month 
80 strikes directly affecting 7,416 work- 
people. The total time loss on account 
of industrial disputes was estimated at 
102,563 working days, as compared 
with 94,040 in August, 1918, and 25,288 
in September, 1917. The time loss. oc- 
casioned by the 19 strikes which began 
in September was 75,371 working days, 


while a loss of 27,862 days is charged to 


~pipefitters, 


the 11 strikes commencing prior to Sep- 
tember. ‘Termination of disputes was 
reported in the case of four of the dis- 
putes commenced prior to September. 
Eleven of the strikes which commenced 
during September terminated during 
the month, leaving the following 15 
strikes, affecting approximately 3,444 
workpeople, on record September 30: 
Nobel; iron shipbuilders, 
Lauzon; machinists, Montreal; knitting 
mill operatives, Toronto; cigarmakers, 
Toronto and Montreal; cigarmakers, — 
Hamilton, London and Montreal; wharf- 
men, Quebec; coal miners, Fernie and 





ASF See Oe 


ESSENSE ey SEA 


£> 
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Michel ; painters, Toronto; moulders, 
Sarnia; sash and door mill employees, 
Winnipeg; tailors, Brockville; freight 
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handlers, Calgary and Lethbridge; laun- 
dry workers, Vancouver, and waiters 
and waitresses, Regina. 





Disputes by Industries 


The following is a review of the dis- 
putes by industries in the order in 
which these appear in the statistical 
table. A brief summary is given of the 
more important strikes: 

MINES, SMELTERS AND QUARRIES. — 
There were six disputes in existence 
during the month, involving 4,117 em- 
ployees and a time loss of 60,655 work- 
ing days. All these disputes commenced 
during September, and in all eases af- 
fected coal mines. Five strikes were 
settled, leaving one unsettled dispute, 
that at Fernie and Michel, B.C. 
Three of the strikes adjusted, those, 
namely, in the Drumheller district and 


at Wayne, Alberta, lasted for a few 


days only and affected few employees. 
The fourth settlement, that of coal min- 
ers in Pictou County, N.S., affected about 
2,300 miners, having lasted about two 
weeks. The dispute related to the de- 
mand of the men for a wage increase 
of 15 per cent for day labour and 10 per 
cent for miners, with a minimum wage 
for miners of $5 per day. The company 
offered 20 cents a day to all employees, 
but the offer was not accepted. Mr, C. 
A. Magrath, who had been recently ap- 
pointed Director of Coal Operations for 
Nova Scotia and New Brunswick, visited 
the locality and held conferences with 
the parties, officers of the Department. 


of Labour assisting. Work was resum- 


ed on September 30 under an arrange- 
ment providing for an investigation into 
the cost of living by a committee jointly 
representing operators and miners, with 


@ 


a statistical adviser, and that apart from 
the wage increase of 20 cents per day 
which the operators agreed to put im- 
mediately into effect, any further wage 
increase which the cost of living enquiry 
would justify should take effect as 
from September 1, and that wages so 
adjusted should remain in force for four 
months from that date, when the enquiry 
would be renewed. The fifth coal strike 
adjusted was that of about 100 miners 
at Minto, N.B., who asked that all coal 
should be weighed, and ceased work 
September 24. A few days later a work- 
ing basis was reached and the men re- 
turned to work September 30. 

The strike remaining unsettled at the 
end of the month was that of miners at 
Fernie and Michel, B.C., where approxi- 
mately 1.400 men ceased work to enforce 
the adeption of the single-shift method 
of operating the mines, the men claiming 
that the existing method of working two 
shifts did not allow sufficient time to 
permit gas to escape and that one eight- 
hour shift per day was the only way in 
which the work could be made reason- 
ably safe. The question of the single 
shift had been discussed between the 
men and the management some time pre- 
vious to the strike and the company had 
offered to operate on the single shift sys- 
tem provided three men worked in each 
working place. This, however. was not 
acceptable to the men, who on September 
4, following a severe ‘‘bump,’’ ceased 
work. Several conferences were held 
between representatives of the miners 


818 


and mine owners in which the Minister 
of Mines for British Columbia and the 
Director of Coal Operations for District 
18 took part. The Minister of Mines 
stated he would introduce legislation at 
the next session of the legislature which 
would make the single shift system ob- 
ligatory in all coal mines of the province 
except in case of national emergency, 
the system to become effective within one 
year after the conclusion of the war, and 
also proposed a commission to take evi- 
dence regarding the condition of the 
This proposal was rejected, but 
the miners offered to return to work on 
the single shift basis pending the report 
of a commission. On September 27 the 
Director of Coal Operations made an 
order requiring that the Crow’s Nest 
Pass Coal Company instal the single 
shift system at its mines, the system, 
however, not to extend to development 
work nor to necessary repairs. The or- 
der also stated that the Director would 
ask the Minister of Mines to appoint a 
Royal Commission to determine the 
question at issue. At the close of the 
month the men had not returned to 
work, but meetings were being held to 
consider Mr. Armstrong’s proposals, and 
' before these pages went to press word 
reached the Minister that the miners 
had resumed work. 

BumLDING AND CONSTRUCTION.—There 
were four strikes in existence, affect- 
ing, however, but 119 employees and in- 
volving a time loss of 2,194 working 
days. Three of the strikes were carried 
over from the previous month, and of 
these two were settled during September, 
leaving one old strike and one new strike 
unterminated. 


mines. 


METALS, MACHINERY AND CONVEY- 
ANCES.—There were seven strikes in 
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existence, affecting 640 employees and 
involving a time loss of 8,579 working 
days. Three strikes were carried over 
from the previous month—iron ship- 
builders at Lauzon, machinists at Mont- 
real, and metal workers at Winnipeg. 
A strike of rolling mill employees at 
Amherst was commenced in August, but 
was not reported to the Department 
until September. Three new strikes oc- 
curred -during September—moulders at 
Sarnia, iron workers at Kingston, and 
sheet metal workers at Montreal. All 
these strikes affected comparatively few 
employees and two of them were set- 
tled shortly after their occurrence. 


WoopworkInG.—But_ one strike, af- 
fecting 300 employees and involving a 
time loss of 900 days, was reported in 
the woodworking group—sash and door 
mill employees at Winnipeg—which 
commenced during September. The 
strike, which involved increased wages 
and a nine-hour day, was unterminated. 


PRINTING AND PUBLISHING.—One strike 
occurred, affecting 88 employees and in- 
volving a time loss of 176 days. Print- 
ing pressmen at Ottawa asked for an in- 
crease in wages and 45 hours a week for 
night shifts. A partial increase was 
granted and work resumed two days 
after the men went out. 


Crorutnc.—One strike of tailors was 
in existence at Brockville, affecting 15 
employees and involving a time loss of 
165 working days. <A strike of cap 
makers at Winnipeg, which is noted in 
the table, began prior to the month of 
September, but no report of its settle- 
ment was received until the end of the 
month. 


TEXTILES, CARPETS AND CORDAGE.—-One 
strike—knitting mill operatives at Tor- 
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onto—affecting 58 employees and _ in- 
volving a time loss of 1,392 working 
days, was carried over from the pre- 
vious month. 


Hoops, TOBACCO AND. LIQUORS. — Two 
strikes were in existence, affecting 562 
employees and involving a time loss of 
13,488 working days. Both these strikes 
affected cigarmakers and were carried 
over from the previous month. 


TRANSPORTATION. — There were four 
strikes in existence, affecting 1,020 em- 
ployees and involving a time loss of 
8,052 working days. One strike—wharf- 





- men—(unterminated) was carried over 


from the previous month, and two strikes 
occurred during the month, freight 
handlers employed by the Canadian 
Pacific Railway at Calgary and Leth- 
bridge and other western cities, and em- 
ployees of the Dominion Express Com- 
pany at Montreal and other eastern 
points. The strike of freight handlers 
commenced at Calgary and arose out of 
a demand for reinstatement of a fore- 
man who had been dismissed, and that 
increases under the McAdoo Award be 
made retroactive to May 1 instead of 
August 1; the question of union recog- 
nition was also involved. At the end 
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of the month the strike was unter- 
minated and there was the possibility 
of the difficulty extending to other 
Places on the western: lines of the Cana-_ 
dian Pacifie Railway. The strike of 
employees of the Dominion Express 
Company affected about 600 persons, but 
lasted only four days. The main ques- 
tion at issue was apparently union recog- 
nition, but a revised wage schedule was 
also brought up. After some negotia- 
tions the difficulty was adjusted, the 
employees withdrawing their claim for 
union recognition, and the company 
agreeing to reinstate all strikers and to 
meet a committee of employees to dis- 
cuss grievances. 


MiscELLANEOUS.—Four strikes, affect- 
ing 497 employees and involving a time 
loss of 6,962 work days, were in exist- 
ence. One strike—labourers at Winni- 
peg—occurred during August, but was 
not reported until September. Two of 
the strikes, barbers at Moosejaw and at 
Toronto, were settled shortly after their 
occurrence, and affected a comparatively 
small number of men. Strikes of 290 
laundry workers at Vancouver and of 
50 waiters and waitresses at Regina were 
unterminated. : 


InpusTRIAL Disputes DurRina SEPTEMBER, 1918 




















No. of | Time los: 
Industry. Particulars. employees in 
affected working 
days. 
DISPUTES COMMENCING PRIOR TO SEPTEMBER, 1918. 
BuinpIne AnD Consrruction:— ES ae : 
Electrical workers, Ottawa................ Commenced August 8. For an increase in wages and reduction in 2% 648 
hours. Settled through negotiations. Partial increase granted and 
hours reduced. Work resumed September 30. : 
Pinentters, Nobel; Ont... 0 = ae Commenced June 29. Demand for increased wages. Unterminated., .. 30 720 
Plumbers and steamfitters, St. Thomas, Ont. |Commenced August 26. For increased wages. Increases granted. Work} ...... | ... .. 
resumed August 31. 
Plumbers and steamfitters, Toronto, Ont....|Commenced July 6. Demand for increased wages. Increase granted. 39 780 
Work resumed September 25. 
Merais, Macuinnry AND ConvEYANCES:— ae 
Tron shipbuilders, Lauzon, Que............. Commenced July 26. Demand for reinstatement of dismissed em- 239 5,736 
ployees and for recognition of International Union. Unterminated. 
Machinists, Montreal, Que................. Commenced March 23. Demand for increased wages and nine-hour 45 1,080 
day. Unterminated. 3 
Metal Workers, Winnipeg, Man............ Commenced July 22. Demand for higher wages. Information reach- 12 268 
ing, Denartinent indicates conditions are no longer affected by 
strike. 
Rolling mill employees, Amherst, N.S....... Commenced August 27. For an increase in wages. Increase granted. 150 150 
Work resumed September 2. 
CLoraine:— th ees 
Cap makers, Winnipeg, Man............... Commenced July 17. For increased wages and alleged discrimination.| ...... verelarts 


Men returned to work July 25. 


OcroBER, 1918 


820 THE LABOUR GAZETTE 


InpusTRIAL DispuTES, DURING SepTEMBER, 1918—(Continued) 
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No. of | Time loss 
Industry. Particulars. employees in 
a i affected working 
days. 
DISPUTES COMMENCING PRIOR TO SEPTEMBER, 1918— 
(Continued). 
TrxtiLEs, CoRDAGE AND CARPETS:— 
Knitting mill operatives, Toronto, Ont...... Commenced June 12. Demand for increased wages. Unterminated. . . 58° 1,392 
Foops, Liquors anD ToBacco:— . 
Cigarmakers, Toronto avd Montreal........ Commenced May 16-20. Employees locked out. Unterminated..... 300 7,200 
Cigarmakers, Hamilton, London and Montreal|Commenced July 10. Employees at Hamilton presented demands for 262 6,288 
increased wages and one company operating at Hamilton, London 
and Montreal closed its doors. General strike or .lockout unter- 
minated. 
TRANSPORTATION: — 
Wharfmen, Quebec, Que...........--+++e6: Commenced August 1. For increased wages. nterminated.......- 150 3,600 
MISCELLANEOUS:— 
Labourers, Winnipeg, Man.............--- Commenced August 14. For increased wages, shorter hours and re- ASO le rae erences 
cognition of Union. Strikers’ places filled. 
STRIKES COMMENCING DURING SEPTEMBER, 1918. 
Mines, SMELTERS AND QUARRIES:— 
Coal miners, Drumheller, Alta. (Western Gem|Commenced September 2. Demand for increased wages and free car- 12 30 
Company.) bide. A Commission was appointed and pending a decision, work 
was resumed September 5. 
Coal miners, Drumheller, Alta. (Alberta)Commenced September 5. Dispute among men as to which local 85 255 
Black Coal Company.) Union the company should pay ‘‘checkoff.””. Men returned to work 
under the conditions prevailing prior to strike; district officials of 
U.M. W. of A. to decide the question. Work resumed September 8. 
Coal miners, Fernie and Michel, B.C........ Commenced September 4. Demand for the single shift system in 1,400 31,500 
operation of mines. Unterminated. 
Goalminers,Wanto: IND sceemies ee ete Commenced September 24. Demand that coal should be weighed. 100 500 
Men returned to work while scales were being installed. Work 
, resumed September 30. 
Coal miners, Stellarton, New Glasgow, West-| Commenced September 14.Demand for increased wages and minimum 2,300 27,600 
ville, and Thorburn, N.S. wage. Settled through mediation of Dominion Fuel Controller and 
Department of Labour. Partial increase eranted. Work resumed 
; ‘ September 30. . 
Coal Miners, Wayne, Alta..............5-- Commenced September 3. Dissatisfaction over boarding house. 220 770 
Settled by mediation through the efforts of the Department of 
Labour; a compromise effected. Work was resumed September 7. 
BUILDING AND COoNSTRUCTION:— 
Painters; Toronto, Ont... 0......00865-- 28 Commenced September 28. Protest against the use of a spraying ma- 23 46 
chine. Unterminated. 
Mertaus, MacuINERY AND CONVEYANCES:— 
Iron workers, Kingston, Ont.........+-+++- Commenced September 12. Against dismissal of employees. Em- 110 385 
: ployees re-instated and work resumed September 17. 
Moulders, Sarnia; Ont... 2. .2......-.066: Commenced September 12. For increased wages and recognition of 9 135 
Union. Unterminated. 
Sheet metal workers, Montreal, Que......... Commenced September 3. Demand for increase in wages. Increase 75 825 
granted. Work resumed September 15. 
PRINTING AND ALLIED TRADES:— 
Printing Pressmen, Ottawa, Ont.........-.- Commenced September 10. For an agreement; an increase in wages 88 176 
and 45 hours a week for night shifts. Partial increase granted. Work 
resumed September 12. 
WooDWoRKING:—_ : 
Sash and door mill employees, Winnipeg, Man|Commenced September 27. For increased wages and a nine-hour day. 300 900 
me Unterminated. 
CLOTHING: — 
Tailors; Borckville, Ont. a... ii.0< o's dle ween Commenced September 3. Demand for increased wages. Unter- 15 165 
minated. 
TRANSPORTATION: — ; : 
Freight Handlers, (C.P.R.), Calgary, Alta.,|Commenced September 21. For recognition of the Union and re- 278 2,084 
and Lethbridge, Alta. troactive payment under McAdoo award. Unterminated. 
Dominicn Express Employees, Montreal and|Commenced September 10. For recognition of Union. Question of re- 592 ‘2,368 
other Eastern localities. cognition withdrawn; strikers reinstated and company agreed to 
discuss grievances with committee. Work resumed September 14. 
MISCELLANEOUS:— — 
Barbers, Moosejaw, Sask.......--2-++-+->- Commenced September 16. Demand for increased wages and better 23 184 
conditions. Negotiations between parties resulted in a compromise. 
Work resumed September 25. 
Barbers Toronto, Cnt... cone. cameces setae Commenced September 9. For increase in wages. After negotiations 134 268 
between parties increase granted and work resumed September 11. 
Laundry workers, Vancouver, B.C.......... Commenced September 9. For increased wages and Union conditions.| - 290 5,510 
i : : Unterminated. 
Waiters and waitresses, Regina, Sask........ Commenced September 11. Demand for reduction in working hours. 50 1,000 


Unterminated. 
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PROCEEDINGS OF THE CANADIAN RAILWAY BOARD OF ADJUSTMENT 
No. 1 





[BE Lasour GazeTer for August, 

1918 (page 618) printed the names 
of the six representatives of the railway 
companies and the six employee repre- 
sentatives who comprise the recently 
created Railway Board of Adjustment 
No. 1. Mr. W. M. Neal, the secretary of 
the Canadian Railway War Board, has 
now been elected general secretary also 
of the Adjustment Board, with offices in 
Montreal. 


Two disputes have already been heard 
by the Board, and in both eases decisions 
have been given. A Summary of each 
case follows: 


Case 1—Dismissal of Brakeman by T. H. & 
B. Railway 


The first case to come before the Board 
Was a controversy between the Brother- 
hood of Railroad Trainmen and the Tor- 
onto, Hamilton and Buffalo Railway, 
concerning the dismissal of a brakeman 
on account of an accident on January 29 
last, involving a rear-end collision, in 
which one employee was killed and an- 
other injured. The contention of the 
company was that when his train stop- 
ped, the brakeman, although he had 
ample time at his disposal, did not get 
back the proper distance required by the 
rules to flag the oncoming train, and 
that for this reason he was discharged. 
The organization on the other hand con- 
tended that the brakeman left the ca- 
boose of his train as promptly as possible 
and that he had gone back as far as he 
could with the time at his disposal be- 


fore the oncoming train showed around a 


curve, and that for this reason it was 
improper to hold him responsible for 
the accident. ae 

The Board decided, with one member 
dissenting, that the brakeman had ob- 


served the company’s flagging rules and 
that he should be reinstated in the com- 
pany’s employ and be paid according to 
schedule for all time lost. 


Case 2—C. P.R. Company and Commercial 
Telegraphers 


The second case had reference to 
wages and hours of commercial tele- 
graphers employed by the Canadian 
Pacific Railway Company, and was an 
appeal from the award of a Conciliation 
Board which was published in the La- 
BOUR GAZETTE, September, 1918, (page 


724). The matters in dispute concerned 


certain proposed amendments to the 
schedule of September, 1917, which were 
requested by the telegraphers. 


The decisions of the Board of Adjust- 
ment were briefly as follows: 


1. DEFINITION OF “COMMERCIAL TELE- 
GRAPHERS” AND RATES FOR 
“MORKRUM” OPERATORS. 


Article 1 as proposed by the em- 
ployees is amended as follows: 


(1) Employees assigned to the commercial 
telegraph service, whether operated by the 
Morse system, telephone or any automatic de- 
vice of any character, or who are required to 
devote any portion of their time to the trans- 
mission or receiving of telegraph matter by 
any device whatsoever (not including agents, 
wire chiefs, traffic supervisors or traffic chiefs 
having authority to hire or discipline em- 
ployees) will be considered commercial tele- 
graphers within the meaning of this schedule. 
This does not apply to employees handling 
such matter by telephone during the act of 
filing for transmission or delivery. 


(2) Morse telegraphers, when not required 
to work as such, shall, if competent, have the 
right to operate any automatic device for the 
purpose of transmitting or receiving telegraph 
matter at the rate they were receiving in op- 
tional group as Morse operators in’ the office 
affected. Seniority shall govern. 


Article 8, Clause 2, is amended as 
follows: 
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The rate for Morkrum employees shall be 
$75.00 per month for the first year ’g service 
and $85.00 per month thereafter. 


Article 6, Clause 4, is amended as 
follows: 


The average minimum performance on 
all Vancouver-Winnipeg, Montreal-Winnipeg, 
Montreal-Vancouver and Toronto-Winnipeg cir- 
cuits, not including Morkrum operators, shall 
be 30 messages per hour, and on all other first- 
class circuits 33 messages per hour, allowing 
30 words to count as one message in case of 
press, and 20 shall be counted as one message 
in RS. business and night lettergrams. ' Chief 
operators and traffic chiefs shall determine the 
carrying capacity of. the circuit, and any loss 
through interruptions shall not be charged 
against the telegrapher’s average. 


2. WORKING HOURS. 


Article 6, Clause 1, is amended as 


follows: 


At offices where two or more telegraphers are 
employed, the hours of duty shall be as follows: 
Hight hours shall constitute straight day duty, 
beginning’ and ending between 7 am. and 6 
p-m. Seven hours shall constitute all night duty 
beginning at or later than 8 p.m. Seven and 
one-half hours shall constitute all other tricks. 
No trick shall be split more than once or ex 
tended over 12 hours. At all other offices the 
hours of duty shall be 10 consecutive hours, 
including one hour for lunch. 


3. OVERTIME RATE, 


Article 6, Clause 3, is amended as 
follows: 


Overtime accruing within eight hours’ ser- 
vice shall be paid for pro rata. Overtime after 
eight or nine hours, as the case may be, shall be 
paid for at time and one-half. 


4. INCLUSION OF TELEGRAPH CHIEFS IN 
SCHEDULE. 


This was requested by the employees, 
but by the first decision of the Board, 
given above, it was ruled that the tele- 
eraph chiefs should not be included. 


5, INTERPRETATION OF THE McADOO 
AWARD. 


There was a difference of opinion be. 
tween the company and the employees as 
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to how the McAdoo Award increases 


should be applied to the percentage rates 
in effect in December, 1915, and both 
parties submitted schedules for two 
specific offices at Vancouver and Tor- 
onto. The Board decided that neither 
of the basic rates submitted was a cor- 
rect application of the McAdoo Award, 
and on request of the parties to the dis- 
pute the Board established the following 
basis in these offices: 

“Basic McAdoo 

Rate, Award, 


per month. per month. 
Vancouver Office— 


S0pereen tr. sacle eee $100.00. $131.75 
30 per cent: Be sate eee 94.00 126.75 
30 per Cent... << 88.00 121.75 
TOi per cei 7S. see be Optional. 
Toronto Office— 
30 per cent ........+% 90.00 123.25 
BO POF CONG Qe eae aes 84.00 117.60 
20 per cent .......... BK 2S 00- ae 109.98 
20 per cent .......... Optional. 


A minimum rate of $85 per month shall be 
paid to Morse telegraphers in all percentage 
offices in both Hast and West. 


The agreement is effective from May 
1, 1918, to continue for one year in so 
far as it applies to wages. In its per- 
tinence to rules, the agreement shall be- 
come effective October 1, 1918, and shall 
continue in effect both as to wages and 
rules until a date not later than April 
30, 1919, subject to termination there- 
after upon service of 30 days’ notice by 
either party. The special overtime pro- 
visions under this award will be effective 
as of October 1, 1918. Overtime hours 
worked between May 1 and September 


30, 1918, will be paid for at the increas- 


ed rates on the basis of rules heretofore 
in effect. 





; 
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INDUSTRIAL AND SOCIAL CONDITIONS IN GREAT BRITAIN IN 
RELATION TO EDUCATION 


A COMMITTEE under the chairman- 

ship of the Master of Balliol has 
been appointed by the Ministry of Re- 
construction ‘‘to consider the provision 
for, and possibilities of, adult education 
(other than technical or vocational) in 
Great Britain, and to make reeommenda- 
tions.’’ An interim report* recently is- 
sued briefly reviews the present situa- 
tion in Great Britain with regard to this 
matter, and discusses the relation of in- 
dustrial and social conditions to adult 
education. It is pointed out that there 
is a wide and growing demand among 
adults for education of a non-vocational 
character, arising from the desire for 
knowledge, for self-expression, for the 
satisfaction of intellectual, aesthetic and 
spiritual needs, and for a fuller - life. 
The opinion is expressed that democracy 


can only be operative through an edu- 


eated community, and facilities for adult 
education must be regarded as perman- 
ently essential, whatever developments 
there may be in the education of children 
and adolescents. 


While for many years a number of 
agencies have been at work in this field, 
it is stated that since the opening of the 
present century the development of 
adult education has been most marked. 
University Extension Lecture courses. 
dating from 1873, are now part of the 
extra-mural work of most universities, 
and are attended every year by many 
thousands of people. Valuable work has 
been done by the Gilchrist Educational 


*Interim Report of the Committee on Adult Educa- 
tion. Industrial and Social Conditions in Relation to 
Adult Education. 1918. ;32 pp. 


? 


Trust, which expended nearly £40,000 
from 1868 to 1909 on lectures to working 
men and women in various parts of 
Great Britain and Ireland. The adult 
school movement dates back to the end 
of the eighteenth century, although the 
modern movement really began in 1845. 
At the outbreak of the war the number 
of adult schools in existence was 1,883, 
with a membership of over 80,000 men 
and women. In 1903, the Workers’ Edu- 
cational Association was founded by a 
small group of trade unionists and co- 


operators to arouse and satisfy the de- 


sire for education among working men 
and women. Aceording to its annual 
report issued in July, 1917, it had 186 
branches in England and four in Scot- 
land, comprising 2,333 affiliated socie- 
ties and 10,700 individual members 
apart from those belonging to the affili- 
ated societies. As a direct result of this 
organization the university tutorial class 
movement originated in 1907. The Uni- 
versity of Oxford was the first to set up 
a joint committee consisting of an equal 
number of representatives of the. Uni- 
versity and of working class organiza- 
tions to arrange for the provision of 
tutorial classes. These classes consist of 
not more than 32 men and women each, 
and are mainly working people. They 
are pledged to undertake a three years’ 
course of study which ‘‘must aim at 
reaching within the limits of the sub- 
ject covered the standard of university 
work in Honours.’’ The classes are con- 
ducted by tutors approved by the uni- 
versity joint committees, and are report- 
ed on and inspected by the Board of 
Education and the universities. The 
subjects studied include general and in- 
dustrial history, economies, political 
science, philosophy, biology, and litera- 
ture. This movement rapidly grew, and 
every university and university college 
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in England and Wales has participated 
in the work: In 1914, there were 152 
classes in operation, containing 3,110 
students. The war reduced the num- 
ber of classes to 99 in the winter of 


1916-17, but last winter the number rose - 


to 121. Among other institutions and 
agencies for adult education that are 
mentioned are Ruskin’ College in- Ox- 
ford and the Labour College in Lon- 
don, which provide residential courses to 
fit workingmen to take an active part 
in their trade union and other organiza- 
tions, and education committees of co- 
operative societies, which provide in- 
struction in co-operation, industrial his- 
tory, citizenship, and economies. 

These movements indicate a wide- 
spread desire for education among the 
working classes, but evidence obtained 
by the committee showed that the pre- 
vailing industrial and social conditions 
hindered employees to a large degree 
from availing themselves of opportuni- 
ties for education to which, in the 
opinion of the committee, they are moral- 
ly entitled. The following recommenda- 
tions for the improvement of these 
conditions were made on educational 
grounds: 


(a) That there should be a general 
shortening by law of the normal work- 
ing day, and that, subject to qualifica- 
- tions in the case of certain industries, 
such as agriculture, it should not be more 
than eight hours. 


(b) That in heavy and exhausting 
kinds of work, and work accompanied 
by special disabilities, the maximum 
legal working day should be shorter than 
the normal; and that heavy and exhaust- 
ing occupations should be specially regu- 
lated, and wherever possible mechanical 
devices introduced. 


(ec) That overtime should be more 
closely regulated by law and reduced 
to a minimum. 

(d) That where ‘‘shift’’ work con- 
tinues, the hours should be reduced be- 
low those of a normal working day; and 
that, except where it is absolutely essen- 
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tial, regular night-work, whether peri- 
odical or continuous, should be pro- 
hibited by law. 7 


(e) That efforts should be made to 
meet the evil effects of monotonous la- 
bour by alternating forms of employ- 
ment, by creating opportunities for the 
exercise of initiative, and by establish- 
ing works committees for the considera- 
tion of matters affecting workshop life. 


(f) That steps should be taken to 
guarantee to the worker some reasonable 
security of livelihood, either by such a 
reorganization of industry as may pre- 
vent or minimize fluctuations in the 
volume of production, or, where that is 
impossible, by some extension of the 


principle of insurance, which would pro- 


tect the wage-earner against the ruinous 
effects of such fluctuations as cannot be 
prevented. - 


(g) That wage-earners should be en- 
titled by law to an annual holiday, with 
pay; and that the weekly half-holiday 
should be extended by law to the worker 
in agriculture. 


(h) That the preparation of schemes 
of housing and town-planning should be 
accelerated ; that such schemes should be 
drawn up in consultation with the best 
expert advice available, and in co-opera- 
tion with representatives of the people 
for whom such schemes are intended; 
and that, particularly, representatives 


of women, who are the persons most, con- — 


cerned, should be included in the Hous- 
ing and Town Planning, Public Health 
and other committees dealing with this 
question. 


(i) That adequate washing facilities 
should be required to be provided in all 
places of employment where the nature 
of the work makes it desirable. 


(j) That special consideration should 
be given to the peculiar problems of 
rural housing. ; 


(k) That a village institute, or at least 
a hall, should be established in every 
village under public control. 
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PRESIDENTIAL ACTION TO ENFORCE RULINGS OF THE WAR LABOUR 
BOARD 


M\HE principles and functions of the 
War Labour Board of the United 


_ States have been reviewed in previous 


issues of the LaBour Gazerre* and it is 


'’ therefore unnecessary to recapitulate 


them here. It will be sufficient to recall 


that the Board is composed equally of 
accredited representatives of capital and 
labour; and that hitherto in practically 
every instance its decisions have been 
obeyed by employers and workers alike. 
It comes as a surprise, therefore, and 
in the interests of industrial peace it is 
very much to be regretted, that it should 
now become necessary for the President 
of the United States to assert his author- 
ity in two instances to enforce the rul- 
ings of the Board—one of these instances 


_ being in the ease of ‘‘recaleitrant’’ em- 


ployers, and the other of ‘‘lawless and 
faithless’? workers. In both eases the 
eontending parties had agreed _ before- 
hand to be bound by the decisions of the 


, Board. ; 


A recent decision of the War Labour 
Board in the dispute between the Smith 
and Wesson Company, small arms manu- 
facturers, of Springfield, Mass., and 
their employees, contained a _ recom- 
mendation that the company discontinue 
for the duration of the war its practice 
of compelling employees to sign ‘‘indi- 
vidual contracts,’’ one clause of which 
binds the employee not to join any trade 
union. The Board in its ruling did not 
pass upon the validity or otherwise of 
these individual contracts, but urged 
merely that in the interests of indus- 


- trial peace they should be discontinued 


during the war. The company in re- 
fusing to abide by the decision stated 


that it saw no reason why it should 
~ abandon a legitimate method of employ- 
ment and one that has contributed to 


*See issues of May, 1918, p. 365; and July, 1918, 
p. 530. 


industrial peace and high efficiency in 
its plant ‘‘for the fantastic method out- 
lined by the War Labour Board in its 
recommendation for dealing with its em- 
ployees.’’ 


In order to nullify the undermining 
effect that this ill-judged criticism would 
otherwise have upon the authority of 
the War Labour Board, President Wil- 
son immediately ordered the War De- 
partment to take over the plant and 
business of the Smith and Wesson Com- 
pany at Springfield, Mass., for the dura- 
tion of the war and to place an officer 
of the Ordnance Department in charge 
of all its further operations, 


The other instance where presidential 
action became necessary occurred in 
various munitions plants at Bridgeport, 
Conn., shortly after that at Springfield, 
Mass. It has already been mentioned in 
a previous article (see August, 1918, 
Issue, p. 620) that the munition com- 
panies of Bridgeport had, in agreement 
with their employees, asked the War 
Labour Board to investigate the whole 
system of industrial relations in thé dis- 
trict and to make rulings thereon. The 
members of the Board, however, were 
unable to agree upon the findings, so an 
umpire was selected to decide the points 
in dispute, whose decision was adopted 
as the decision of the whole Board. , 


This decision granted wage increases 
to all the workers receiving less than 78 
cents per hour, and established a mini- 
mum wage of 42 cents per hour for all 
male workers, skilled and unskilled, of 
21 years of age or over, and a minimum 
wage of 32 cents per hour for all female 
workers 18 years of age or over. The 
decision also established the basic eight 
hour day in all the manufacturing 
plants of Bridgeport, and maintained 
the right of workers to bargain eol- 
lectively and to join trade unions, and 
provided that women performing the 
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same work as men should receive equal 
pay. On the question of classification, 
which was one of the main demands of 
the workers and the major point of dif- 
ference among the members of the 
Board, the umpire decided against 
changing the method now in operation 
on the ground that to suddenly order a 
complete readjustment of the prevailing 
working system would not be in the in- 
terest of the Government which is direct- 
ly concerned in the output of the Bridge- 
port industries. 


With regard to classification it was 
the demand of the workers in the ma- 
chine shops that in the performance of 
their respective duties they be classified 
as toolmakers, machinists, specialists and 
machinists’ helpers, and that minimum 
rates of pay be established for each of 
these classifications. Joint Chairman 
Walsh, in commenting upon the deci- 
sion, said: ‘‘The fact that the umpire 
did not immediately put a minimum 
wage into effect with a definite classifica- 
tion for skilled mechanics ought to be 
acceptable to all sides in view of the 
fact that provision is made for commit- 
tees of the employers and employees of 
Bridgeport, democratically selected to 
take up all grievances, including the 
rates of pay and the classification of the 
employees, and in case of a dis- 
agreement the right of speedy reference 
to a decision by the National War La- 
bour Board.’’ The machinists, however, 
refused to abide by the decisions of the 
Board, and after informing the Presi- 
dent of the United States of their in- 
tention, went out on strike. The Presi- 
dent, thereupon, in a letter to the ma- 
chinists, outlined the course of action 
‘that would have to be taken if the strike 
were persisted in. In the course of his 
letter he says: . 


. . With the approval of the national offi- 
cers of your union, you signed an agreement to 
submit the questions as to the terms of your 
employment to the National War Labour 
Board, and to abide by the award, which in 
accordance with the rules of procedure approv- 
ed by me, might be made. 


The members of the Board were not able to 
reach a unanimous conclusion on all the issues 
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presented, and, as provided in its constitution, 
the questions upon which they did not agree 
were carried before an arbitrator, the unani- 
mous choice of the members of the Board. 


The arbitrator thus chosen has made: an 
award which more than 90 per cent of the 
workers affected accept. You who constitute less 
than 10 per cent refuse to abide by the award, 
although you are the best paid of the whole 
body of workers affected, and.are, therefore, 
least entitled to press a further increase of 
wages because of the high cost of living. But, 
whatever the merits of the issue, it is closed 
by the award. Your strike against it is a 
breach of faith calculated to. reflect on the 
sincerity of national organized labour in pro- 
claiming its acceptance of the principles and 
machinery of the National War Labour Board. 


If such disregard of the solemn adjudication 
of a tribunal to which both parties submitted 
their claims be temporized with, agreements 
become mere scraps of paper. If errors creep 
into awards, the proper remedy is submission 


to the award with an application for re-hearing 


to the tribunal. But to strike against the 
award is disloyalty and dishonour. 


‘The Smith & Wesson Company, of Spring- 
field, Mass., engaged in Government work, has 
refused to accept the mediation of the National 
War Labour Board, and has flaunted its rules 
of decision approved by presidential proclama- 
tion. With my consent the War Department 
has taken over the plant and business of the 
company to secure continuity in production 
and to prevent industrial disturbance. 


It is of the highest importance to secure 
compliance with reasonable rules and procedure 
for the settlement of industrial disputes. 
Having exercised a drastic remedy with re- 
calcitrant employers, it is my duty to use means 
equally adapted to the end with lawless and 
faithless employees. 


Therefore, I desire that you return to work 
and abide by the award. If you refuse, each 
of you will be barred from employment in any 
war industry in the community in which the 
strike occurs for a period of one year. During 
that time the United States Employment Ser- 
vice-will decline to obtain employment for you 
in any war industry elsewhere in the United 
States, as well as under the War and Navy 
Departments, the Shipping Board, the Railroad 
Administration, and all other Government 
agencies, and the draft boards will be instruct- 


ed to reject any claim of exemption based on™ 


your alleged usefulness on war production. 


This letter had the desired effect: the 
workmen called a meeting and voted to 


return to work. It was reported, how-— 


ever, that the employers, in many cases, 
refused to reinstate them; whereupon 


the President wrote another letter, this : 


time to the employers, in which he said: 
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On the thirteenth instant, I communicated 
with the workmen engaged in the strike, de- 
manding that they accept the decision of the 
arbitrator and return to work, and stated the 
penalties which would be imposed if they re- 
fused to do so. The men at a meeting voted to 


SUGGESTED CONSTITUTION AND FUNCTIONS OF 
| INDUSTRIAL COUNCIL 


PrOLLOWING the publication of the 

‘“Whitley Reports’’ and the adop- 
tion of the recommendations made there- 
in as to the formation of Joint Standing 
Industrial Councils (which were fully 
discussed in the September issue of the 
GAZETTE), the British Ministry of La- 
bour has issued a pamphlet (H.Q. 7A.) 
giving suggestions as to the constitution 
and functions of such councils. It may 
be stated that already a considerable 
number of trades have made draft con- 
stitutions based upon the recommenda- 
tions contained in the pamphlet. The 
full text of the suggestions as to the con- 
stitution and functions of these councils 
is as follows: 


The Whitley report on joint standing indus- 
trial councils, in discussing the constitution and 
functions of such councils, recommended that it 
should be left to the trades themselves to con- 
stitute schemes suitable to their special circum- 
stances. The object of the following memo- 
randum is not to lay down any hard and fast 
rules as to the constitution and functions of 
an industrial council, but to put forward cer- 
tain suggestions which may serve as a basis 
for discussion and help in concentrating atten- 
tion upon some outstanding points in the rela- 
tions of employers and workpeople which must 
be taken into consideration in the actual for- 
mation of a council. Many of the clauses which 
follow are drawn from constitutions already 
drafted. 


In a letter sent out by the Minister of La- 
bour to the chief associations of employers and 
workpeople on October 20, 1917, the Minister 
announced that ‘‘the Government desire it to 
be understood that the councils will be recog- 
nized as the official standing consultative com- 
mittees to the Government on all future ques- 
tions affecting the industries which they 
represent, and that they will be the normal 
channel through which the opinion and experi- 
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return to work this morning, but I am informed 


-by their representative that the manufacturers 
refuse to reinstate their former employees. In 


view of the fact that the workmen have so 
promptly complied with my directions, I must 
insist upon the reinstatement of all these men. 


A JOINT 


‘ence of an industry will be sought on all 


questions with which the industry is concern- 
ed.’’ In order to secure such official recog- 
nition the Minister of Labour will require to 
be satisfied that the composition of the joint 
industrial council is such that it will be re- 
garded by the industry as being truly repre- 
sentative of the industry. The associations of 
employers and workpeople in any given indus- 
try should therefore, either directly or through 
a joint committee, if such a body has been 
established by them to carry out the necessary 
preliminary negotiations, send in to the Minis- 
try of Labour an application for official recog- 
nition at some time during the negotiations and 
before the council is actually formed. 


-Functions of a Joint Industrial Council 


1. To secure the largest possible measure of 
joint action between employers and workpeople 
for the development of the industry as a part 
of national life and for the improvement of the 
conditions of all engaged in that industry. 


It will be open to the council to take any 
action that falls within the scope of this gen- 
eral definition. Among its more specific objects 
will be the following: 


Note.—It is not possible and it is not the 
intention of the Minister to suggest any hard 
and fast policy as to what should constitute 
the functions of an industrial council. This is 
a question which the employers and workpeople 
in each industry must settle for themselves in 
their preliminary conferences in the light of 
their special needs and conditions. 


2. Regular consideration of wages, hours, 
and working conditions in the industry as a 
whole. 


Note.—In come cases a joint industrial coun- 
cil will contain representatives of a number of 
trades which have been accustomed in the past 
to deal with such questions as wages, hours, 
ete., ‘through their already existing organiza- 
tions. To meet such cases the following clause 
has been inserted in one of the draft constitu- 
tions: ‘‘ Provided, that where any such matters 
have in the past been dealt with separately by 
any organization, such matters shall not be 
dealt with by the council as far as that organi- 
zation is concerned without the consent of the 
representatives of that organization.’’ 


% 
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3. The consideration of measures for regu- 
larizing production and employment. 


4, The consideration of the existing ma- 
chinery for the settlement of differences be- 
tween different parties and sections in the in- 
dustry, and the establishment of machinery for 
this purpose where it does not already exist, 
with the object of securing the speedy settle- 
ment of difficulties. é 


5. The collection of statistics and informa- 
tion on matters appertaining to the industry. 

6. The encouragement of the study of pro- 
cesses and design and of research, with a view 
to perfecting the products of the industry. 


7. The provision of facilities for the full 
consideration and utilization of inventions and 
any improvement in machinery or method, and 
for the adequate safeguarding of the rights of 
the designers of such improvements, and to 
secure that such improvement in method or 
invention shall give to each party an equitable 
share of the benefits financially or otherwise 
arising therefrom. 


8. Inquiries into special problems of the in- 
dustry, including the comparative study of the 
organization and methods of the industry in 
this and other countries, and, where desirable, 
the publication of reports. 


9. The improvement of the health conditions 
obtaining in the industry, and the provision 
of special treatment where necessary for work- 
ers in the industry. 


10. The supervision of entry into, and train- 
ing for, the industry, and co-operation with the 
educational authorities in arranging education 
in all its branches for the industry. 


11. The issue to the press of authoritative 
statements upon matters affecting the industry 
of general interest to the community. 


12. Representation of the needs and opinions 
of the industry to the Government, Government 
departments, and other authorities. 


13. The consideration of any other matters 
that may be referred to it by the Government 
or any Government department. 


14. The consideration of the proposals for 
district councils and works committees put for- 
ward in the Whitley report, having regard in 
each case to any such organizations as may 
already be in existence. 


Note.—The following have also been in- 
cluded among the functions in some of the 
provisional constitutions which’ have been 
brought to the notice of the Ministry of 
Labour: 


1. The consideration of measures for secur- 
ing the inclusion of all employees and work- 
people in their respective associations. 


2. The arrangement of lectures and the hold- 
ing of conferences on subjects of general in- 
terest to the industry. 
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3. Co-operation with the joint industrial 


councils for other industries to deal with pro- 


blems of common interest. 


The Constitution of a Joint Industrial 
Council 


1. MEMBERSHIP. 


The council shall consist of members, 
appointed as to one half by associations of em- 
ployers and as to the other half by trade 
unions. Litt 


Associations of employers: 


Number of 
representatives. 
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2. RE-APPOINTMENT. 


The representatives of the said associations 


- and unions shall retire annually, and shall be 


eligible for re-appointment by their respective 
associations and unions. Casual vacancies shall 
be filled by the association concerned, which 
shall appoint a member to sit until the end 
of the current year. 


3. COMMITTEES. 


The council may delegate special powers to 
any committee it appoints. 

The council shall appoint an executive com- 
mittee and may appoint such other standing or 
sectional committee as may be necessary. It 
shall also have the power to appoint other com- 
mittees for special purposes. 
committees shall be submitted to the council for 
confirmation except where special powers have 
been delegated to a committee. 


4. Co-opteD MEMBERS. 


The council shall have the power of appoint- 
ing on committees or allowing committees to 
co-opt such persons of special knowledge not 
being members of the council as may serve the 
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special purposes of the council, provided that 
so far as the executive committee is concerned: 
(a) the two sides of the council shall be equally 
represented, and (b) any appointed or co-opted 
members shall serve only in a_ consultative 
capacity. 


Note.—It is desirable to take power to 
appoint representatives of scientific, technical, 
and commercial associations upon committees 
and sub-committees of the council, and the 
above clause would give this power. p 


5. OFFICERS. 


The officers shall consist of a chairman or 
chairmen, a vice-chairman, a treasurer, and a 
secretary or secretaries. 


1. The chairman: 


Note.—The Whitley report suggests that the 
appointment of a chairman or chairmen should 
be left to the council, who may decide that 
there should be: (1) a chairman for each side 
of the council, (2) a chairman and vice-chair- 
man selected from the members of the council 
(one from each side of the council), (3).a 
chairman chosen by the council from inde- 
pendent persons outside the industry, or (4) 
a chairman nominated by such persons or au- 
thority as the council may determine, or, fail- 
ing agreement, by the Government. 


2. -Secretary: 


The council shall be empowered to maintain 
a secretary or secretaries and such clerical staff 
as it may think fit. - 


All honourary officers shall be elected by the 


council for a term of one year. 
~ 


6. MEETINGS OF THE COUNCIL. 


The ordinary meetings of the council shall be 
held as often as necessary and not less than 
once a quarter. The meeting in the month 
of shall be the annual meeting. A special 
meeting of the council shall be called within 
days of the receipt of a requisition from any 
of the constituent associations or from _ the 
executive committee. The matters to be dis- 
cussed at such meetings shall be. stated upon 
the notice summoning the meeting. 


7. VoTIne. 


The voting both in council and in committees 
shall be by show of hands or otherwise as the 
council may determine. No ‘¢esolution shall be 
regarded as carried unless it has been ap- 
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proved by a majority of the members present 
on each side of the council. 


8. QUORUM. 


The quorum shall be 
side of the council. 


members on each 


9. FINANCE. 


The expenses of the council shall be met by 
the associations and trade unions represented. 


10. RELATION oF A JoINT INDUSTRIAL 
CoUNCIL TO THE GOVERNMENT. 


It is desirable that there should be intimate 
and continuous touch between the industrial 
councils and the various Government depart- 
ments interested, not only to secure prompt 
attention from the right officials, but also to 
obtain information as to what other councils 
are doing. To meet this need, the Ministry of 
Labour has, at the request of the Government, 
set up a special section dealing with industrial 
councils, 


Where -any industrial council so desires, a 
civil servant with the necessary experience will 
be assigned the duties of liaison officer by the 
Ministry of Labour. He will act only as and 
when required and in a purely advisory and 
consultative capacity, and will be available 
when desired for any meetings of the council. 


By this means similarity of method and con- 
tinuity of policy in the various industrial 
councils will be assured, and the experience and 
proposals of one council will be available for 
all the others. 


11. Districr Councits AND WoRKS 
COMMITTEES. 


It will be necessary for the council when 
formed to consider the necessary arrangements 
for district councils and works committees if 
the conditions of the industry are such as to 
require them. Obviously existing local con- 
ditions and existing organizations will have to 
be taken into account and the variety of such 
conditions make it difficult to suggest any 
draft constitution which would be of value. 
The Ministry of Labour will, however, be glad 
to supply examples of existing schemes and 
other information at their disposal.* 





*The report of an inquiry into works committees 
made by the Ministry of Labour and published as 
‘“‘Tndustrial Reports No. 2”? was reviewed on pp. 744 
of the September issue of the LABOUR GAZETTE. 
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TENTH ANNUAL CONVENTION OF THE CANADIAN FEDERATION OF 
‘LABOUR 


oe tenth annual convention of the 

Canadian Federation of Labour was 
held at Toronto on September 3-6, and 
was attended by 16 delegates, represent- 
ing various local unions affiliated with 
the Federation. 

‘In his address, the president, Mr. 
Charles G. Pepper, asked the affiliated 
local unions to adopt every means pro- 
vided by law for settling disputes, point- 
ing out that the Federation had always 
believed in conciliation and arbitration. 
In commenting on the increased prices 
of foodstuffs, he noted that many work- 
ingmen are providing food for their 
families by cultivating vacant lots, but 
in the case of such articles as flour and 
sugar, which cannot be produced by the 
individual, he said they should urge 
upon the Dominion Government the 
necessity of bringing them under their 
immediate control. Reference was made 
to the growth of the idea of municipal 
control of public utilities, a principle 
which has been repeatedly endorsed by 
the Federation. | 


The following resolutions were PEON 


ed by the convention: 


That the Provincial Governments be 
requested to provide such regulations as 


ioe 


are necessary to facilitate the entrance 


of: deserving poor to public hospitals. 


That this convention request the Fed- 
eral Government to pass legislation en- 
forcing weekly pay in all factories and 
workshops. 

That all-enemy aliens be interned or 
given the privilege of working for $1.10 
a day with subsistence allowance, the 
difference between this amount and their 
earning capacity to be devoted to sol- 
diers’ dependants. 

That this convention request the Do- 
minion Government to pass legislation 
enforcing eight aes a day for the 
workers. 


It was decided to place an organizer 
in the field for the Federation, the execu- 
tive officers having the power to take this 
step. 

The following officers were elected for 
the ensuing year: President, James Hig- 
gins, Toronto; vice-president, Jabez 
Shaw, Toronto;  secretary-treasurer, 


-Charles E. Clay, 164 Grange avenue, 


Toronto; executive officers, William 
Chambers and William Harrison, Tor- 
onto; vice-president for Ontario, R. 
Sullivan, Toronto; vice-president for 
Quebec, George Marois, Quebec City. 





REPORT OF PROCEEDINGS OF THE THIRTY-FOURTH ANNUAL CON 
VENTION OF THE TRADES AND LALOUR CONGRESS OF CANADA 


A UENS thirty-fourth annual convention 

of the Trades and Labour Congress 
of Canada was held in the city of Que- 
bec, Que., the sessions continuing from 
September 16th to 21st. The opening 
proceedings were preceded by a parade 
of the delegates through some of the 
principal streets to the Knights of 
Columbus Hall, where the sessions were 
held. The president of the Federated 
Trades and Labour Council of Quebec 
and Levis, Mr. M. J. Walsh, welcomed 


the delegates on behalf of organized 
labour of the district, while His Worhsip 
Mayor H. E. Lavigueur extended a 
welcome on behalf of the municipality, 
and the premier of the province, Sir 
Lomer Gouin, did similarly for the pro- 
vince. Hon. Alex. Taschereau, Pro- 
vincial Minister of Public Works and 
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Labour, and Mr. Stuart A. Hayward, of 


Buffalo, N.Y., fraternal delegate from 
the American Federation of Labour, also 
contributed to the opening proceedings. 
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_ Mr. J. C. Watters, president of the Con- 
gress, replied to the various addresses, 
thanking the representatives for the 
welcome extended, and declared the 
convention open. The first business was 
the report of the Credential Committee, 
which had been previously appointed by 
the Executive Council. The report, 
which was adopted, showed that cre- 
dentials had been received for 440 
delegates, the largest number in the 
history of the Congress. The repre- 
sentation was divided as follows: Forty- 
one international organizations which 
have affiliated all of their Canadian 
members were represented by one dele- 
gate each; one provincial federation had 
one delegate; 25 trades and labour 
councils were represented by 43 dele- 
gates, and 253 local branch unions had 
351 delegates. The British Trades 
Union Congress, the American Fed- 


eration of Labour and the Women’s _ 


Trade Union League were represented 
by fraternal delegates. A representative 
of the Women’s Labour League of 
Winnipeg was also accepted as a fra- 
ternal delegate. 


REPORTS PRESENTED 


Under this heading follows a synopsis 
of the reports submitted to the con- 
vention by the Executive Council, 
parlamentary representative, provincial 
convention committees, provincial fed- 
eration of labour, fraternal. delegate, 
immigration representative and _ secre- 
tary-treasurer. 


REPORT OF THE EXECUTIVE COUNCIL. 


The report of the executive council 
opened with a reference to the increased 
trade union membership in Canada and 
the disbursements which had been made 
by international organizations on ac- 
count of benefits to members. The in- 
creased strength of labour organiza- 
_ tions had enabled them to make a more 
effective stand for increased wages. 
Through the medium of the Industrial 
Disputes Investigation Act many dis- 
putes had been settled without resort to 
strikes, but in some instances it had 
been necessary to call strikes to enforce 
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the demands. Reference was also made 
to the formation of the Independent * 
Labour Party in the various provinces 
and to the appointment of labour re- 
presentatives on commissions establish- 
ed by the Government, as well as.to the 
necessity of women workers being en- 
rolled in the ranks of organized labour. 


CONFERENCE ON WaR PROBLEMS. — 
Under this caption the executive council 
reported on a conference of labour re- 
presentatives and members of the Gov- 
ernment, which had been held early in 
the year. A number of important war 
problems had been considered, and as a 
result the following circular was issued 
and forwarded to the local labour bodies 
in Canada: 


To Organized Labour in Canada: 


This pamphlet is issued for the information of 
your organization, outlining the results of Con- 
ferences called by the Government and held 
between them and representatives of organized 
Labour of Canada. 


The Government of this country having 
realized that no measures can be successful with- 
out the co-operation of the workers, and also 
that to obtain that expression of true co-oper- 
ation it must recognize the organizations of the 
workers as only tangible means of expression. 
The methods of conference of all other allied 
countries in dealing with organized Labour 
representatives may have some bearing on their 
changed attitude or it may be other reasons, but 
we are not concerned for the purpose of this cir- 
cular as to what has brought about the change. 
Their attitude is now one of co-operation with 
the organized Labour movement and, by tole- 
rance on both sides, it is hoped that such co- 
operation will expand to its fullest degree. 


With this introduction we submit in very 
condensed form the final decisions of three joint 
meetings with the War Cabinet of the Govern- 
ment, occupying over seven hours, at which free 
interchange of expression took place, and 14 
private meetings of over 50 Labour repre- 
sentatives of different trades, from all parts of 
the Dominion. Although these delegates had no 
official instructions on any of the matters from 
their respective organizations, yet their official 
standing, and years of experience and observa- 
tion, must be taken into account, and we there- 
fore feel no hesitation in placing these findings 
before you as in no way a careless conclusion, 
but one arrived at in the full expectation that 
it represents the attitude of the members of 
organized Labour in this country. , 

The subjects dealt with are tabulated in con- 
densed form as follows, with the additions of 
such comments as seemed advisable by the con- 
ference: 
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1. The acceptance of any position in the 
Union Government which would carry with it 
the necessity of subscribing to the platform of 
this or any other political Government, was not 
deemed advisable, and the conference so in- 
formed the Government in reply to their state- 
ment that it was their intention to create a 
position of Under Secretary of Labour, who 
would of necessity have to be a Member of the 
House of Commons, and accept a Government 
seat to obtain that position. 

It was made plain that this decision did not 
prevent any member of organized Labour from 
accepting such a position, as an individual, but 
that organized Labour, as a body, could not tie 
itself to subscribe to any political party. 

2. The Government agreed to our repre- 
sentations that on all advisory committees and 
commissions which would have to do with the 
prosecution of the war, or the reconstruction 
period after the war, and in which Labour was 
affected, that organized Labour should be given 
fair representation. 

We further emphasized this at our last meet- 
ing with the Government by defining that such 
representatives, to be satisfactory to organized 
Labour, must be such as are recommended or 
acceptable to the recognized heads of our move- 
ment, or where the boards are of a strictly local 
character then acceptable to the local Trades 
Council, where such exists, or the organized 
movement in such district. 

3. The Government were pressed to define 
what were in their opinion essential or non- 
essential industries for the carrying on of the 
war, and replied they were not in a position to 
say, as the question was now under investigation, 
reasonably claiming that this would necessarily 
have to be decided according to developments 
in the war. sie 

In order that the least possible hardship may 
be done to any workers employed in any in- 
dustry that may in the future be classed as non- 
essential, the conference asked the Government 
to arrange time for the organizations affected to 
place their views before them, before final action 
was taken. 

4. The railroad labour problem had to be 
dealt with. We submitted three alternative 
proposals to the Government. First, the na- 
tionalization of all railroads, and their oper- 
ation for the good of the Country instead of for 
private enrichment. The representatives of three 
of the Railroad Brotherhoods recorded them- 
selves as opposed to this, on definite instructions 
from their membership, the chief reasons ad- 
vanced being the bad conditions of employment 
insisted upon on present Government owned 
roads, and lack of protection through not apply- 
ing compensation laws the same as when the 
roads are under private ownership. The move- 
ment as represented by the organizations affh- 
liated with the Trades and Labour Congress of 
Canada disagrees, claiming that it is purely a 
matter of administration, and in no way affects 
the principle. As the three railway organizations 
are amongst the trades primarily affected, due 
Consideration should be given to their views. 
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5. An alternative proposal (failing the taking 
over of the entire railway systems of the country 
by the Government), is the creation of a central 
control board to operate the railways during the 
war, and on which board Labour shall be fully 
and fairly represented. 

A third alternative is the compelling of the 
companies (because of their public endowment 
in the past), to raise the wages of all necessary 
labour to a living standard. By one of these 
methods we are sure that the labour difficulties 
of the railways may be solved. 


On none of the above have the Gov rnment - 


committed themselves, simply stating that the 
subject was so large that they would require a 
longer time to reach their final conclusions. 


5. On suggestion of the Government, the 
representatives of the Agricultural Depart- 
ments of the various Provincial Governments 
and also the Superintendents of the Labour 
Bureaus of these Governments, who were meet- 
ing in Ottawa concurrently, submitted to us a 
memorandum which embodied their suggestions 
to the Government. Following out the suggestions 
of the Government they placed before us their 
recommendations for our consideration. Our 
conclusions were as follows, which we later sub- 
mitted to the Government: 


(a) With their proposal for the abolition of 


private employment bureaus and the addition to 
and encouragement of Provincial and Municipal 
Employment Agencies, also the creation of a 
Dominion Exchange for the tabulation of statis- 
tics and the standardization of such Bureaus, we 
agreed: Subject (1) The control to be regu- 
lated by advisory boards, on which Labour 
should have equal representation; (2) the ac- 
ceptance to be finally judged by the nature of the 
regulations to be drawn up governing the same 
for the protection of Labour. 

(b) Regarding the proposal that reduced rail- 


_ way rates be granted to all labourers ‘travelling 


on all railways in Canada, to employment away 
from home: the conference went further than 
acceptance of this, and suggested to the Govern- 
ment free railway transportation to all labourers 
going from cities to farms or from farm to farm 
as evidence was submitted showing that a large 
percentage of the aggregate wages received for 
temporary service on farms was taken to cover 


transportation charges, preventing many workers. 


assisting in farm production. 

(c) We agreed to their proposition of ex- 
emption from compulsory Military Service of 
all farm help, as this is in line with our previous 
declaration on this subject. 


(d) A proposal from the Provincial Govern- 
ment representatives to introduce a form of 
Compulsory Service on the farms was unani- 
mously rejected. The conference substituted a 
proposition of a campaign of publicity, in which 
the hours, wages, and working conditions which 
the Government would guarantee for such work 
would be stated along with accurate information 
as to actual labour requirements. ‘These con- 
ditions to be fixed by local wage boards, on which 
Labour, Farmers, and the Provincial Govern- 


ment Employment Bureaus would all be fairly 


represented. 
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The Government has these suggestions under 
consideration, and while some of the members of 
the Government expressed themselves as hold- 
ing the opinion that any form of conscripted 
farm labour would be impracticable, no official 
‘pronouncement was made on this matter. 
- We also opposed a suggested amendment to 
the Criminal Code, to treat as a vagrant any 
‘man deliberately unemployed for a period of 
‘time. The Government agreed to our objection 
as it is impossible to define unemployment and 
would lead to many abuses. 
_ (e) We also agreed to the use, temporarily, of 
‘teen age boys, 
‘and the undertaking of a full publicity cam- 
-paign for the help required. The proposal to 
“introduce farm help from the United States 
‘also received our support as it would be incon- 
sistent. with our international position to do 
otherwise. 
_ 6. On the subject of Labour shortage and the 
_ redistribution of same the Conference agreed that 
“some steps were necessary to obtain accurate 
‘information as to the number of persons in 
Canada with experience at various trades or 
callings. This would serve the purpose of ac- 
-curately answering by reliable statistics the oft 
‘repeated assertion of the Labour shortage. 
There was general agreement among the dele- 
gates that up to the present such shortage does 
not exist. It is simply faulty distribution of the 
same. 
' The Government suggestions to obtain com- 
-pulsory registration of the man and woman- 
power of this Dominion, and to use the same for 
| the purpose of securing a measure of voluntary 
) enlistment, for essential industries and farming, 
} was accepted, having in view the national ne- 
‘cessity and the urgency of the situation as 
placed before us. Our acceptance, however, was 
contingent on Labour being fully represented on 
the committees dealing with this question, and 
| the use of such Labour being for voluntary in- 
| dustrial service. 
7, Alien Labour and its exploitation by_pri- 
vate interests occupied our attention and we 
placed before the Government our _ protests 
} against any man, alien or otherwise, being allow- 
} ed to work under private employment, unless 
| he is granted the full industrial freedom of a 
citizen of Canada. We disagree with the prin- 
ciple of any deduction from his wages under any 
{ guise, as it would inevitably lead to the lowering 
| of the present standards of living of Canadian 
citizens. 
_ Aliens not fit to be at large under the above 
{ conditions should be placed at work under 
Government detention, clearing lands, and 
}- producing farm produce on Government owned, 
and operated farms. 


_ 8. We drew the attention of the Government 
| to the popular discontent against men of mili- 

"tary age of Allied Nations being left to take the 
|| place of our citizens, called up for Military 
| Service, and in order to establish equality of 
~ service, as far as is consistent for the safety of 
1 the country, left the Government to take such 
| steps as may be possible with the Governments 
| of the Allied Nations, to secure such equality. 
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9. The limitation and prevention of brewing 
of light beers in this country were objected to. 
Strong divergent opinions on the temperance 
question are known to exist in our ranks, and 
therefore the subject was dealt with on the 
broad basis as to whether it was really necessary 
for the continuance and the winning of the war 
to prohibit such light beers, and not from the 
point of view as to the merits or demerits of 
beer as an ordinary beverage. 

The conference decided that inasmuch as 
some men considered it a necessity, and it did not 
need any food grains to produce, and that it 
might possibly prevent some men from freely 
changing their place of employment, that it was 
an unnecessary interference with the workers, 
and asked for the reconsideration of the Order- 
in-Council dealing with this as a war measure, 


10, The introduction of Chinese labour was 
emphatically opposed, the Conference en- 
dorsing the stand that we can and must win the 
war without the destruction of the national 
standards at home which the introduction of 
Coolie labour would inevitably lead to, or other- 
wise victory would be a barren one so far as 
democracy is concerned. 


11. We called upon the Government for the 
protection of women who enter industries to 
replace men,and suggested that they should only 
be placed there after full investigation had 
proven that all available man power had been 
absorbed. That full inspection of working con- 
ditions should be carried on at all times, also 
reports by women inspectors, in conjunction with 
representatives of men’s organizations, as to the 
advisability of women undertaking any class of 
work (with the view of their responsibility 
towards the nation, as the mothers of our future 
citizens), should be a contingent condition of 
their employment in any industry. 

12. Equal pay for women employed on work 
usually done by men, as men are recelving OF 
were previously receiving for the same work. 
will be insisted upon, and the Government asked 


to make a declaration to that effect, and also to 


guarantee the right of women to protect them- 
selves through trade unions the same as men. 

13. Political equality for women should ac- 
company the industrial use of women, so that 
through the ballot box the women can express 
their opinion of the treatment they may receive. - 

14. A revision by the Government of their 
land policy was asked, and the expropriation 
by them of lands held for speculative purposes 
and the necessary legislation to enable many to 
return to the land.as owners of small farms, near 
the shipping points, and thus to assist production. 

15. A protest was also lodged against the re- 
ported closing of places of amusement, such as 
theatres, etc., which provide necessary relaxation 
to workers, and relatives of those overseas, 
during these depressing times. 

16. Another resolution to ask the Govern- 
ment to include the registration of the wealth of 
the country, at the same time as the man power, 
was presented to the Government. 

The Government announced that they had 
cabled to the Premier of Great Britain, Hon. 
David Lloyd George, that they were In com- 
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plete accord with the war aims of.the British 
Government as stated by him, and assured the 
British Government of the full co- operation of 
this country to carry the war to a successful con- 
clusion, in accord with his declarations. 

The Government were fully informed in our 
memoranda to them that our expressions of 
opinion were only to be accepted as the indi- 
vidual opinions of the delegates, and would be 
in no way binding on the movement as a whole. 


All of which is fraternally submitted on be- 


half of the delegates present at the conference. 


J. C. Watters, Chairman, 
Tom Moors, Secretary. 


ANNUAL INTERVIEW WITH’ THE 
GOVERNMENT.—A report was given of 
the interview held on April 15, 1917, 
with the view of bringing to the atten- 
tion of the Government legislation which 
was approved at the 1917 convention. 
The matters presented included (1) 
increased salaries for the letter carriers 
and an extension of the Saturday half- 
holiday during more months of the year, 
(2) old age pensions and pensions for 
widows and deserted wives, (3) labour 
representation on the commission deal- 
ing with the vocational training and in- 
dustrial education of returned soldiers, 
(4) regulations of public eating places by 
the food controller and a request that a 
labour -representative be appointed to 
the Food Board, (5) readmission of the 
paper known as the Jewish Forward, 
(6) asking for an amendment to prohi- 
bition legislation so as to permit the 
importation and exportation of beer with 
21% per cent of alcohol, (7) asking that 
the same rate of separation allowance, 
pensions, etc., as is paid to members of 
the Canadian overseas forces, be allowed 
to reservists in the allied armies who 
were resident in Canada at the out- 
break of the war, (8) abolition of the 
Patriotic Fund, as now organized, and 
the raising of equivalent sums by direct 
taxation, (9) appointment of a labour 
representative on the Central Immi- 
eration Authority which it is proposed to 
establish, and also on the War Purchas- 
ing Commission and Canada Food 
Board, (10) fair wage schedules in all 
contracts for war supplies, (11) that elec- 
tion deposits be abolished and Federal 
election day be made a public holiday, 
(12) amendment to the criminal code to 
prevent the issuing of injunctions inter- 
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fering with the right of strikers to 
picket, (13) proper registration of union— 
labels, (14) enactment of an eight-hou 
law ie all Government employees and 
employees working for contractors doing 
Government work or employed on work 
subsidized or assisted financially by the 
Government, (15) that Federal Govern- 
ment employees be covered by Work-. 
men’s Compensation Acts of the pro- 
vinces in which they reside, (16) the 
enfranchisement of women and the eX= 
tension of labour bureaus to assist in 
providing labour for the farms. 


War.—lIn dealing with this cubical 
the executive council makes reference to 
the former pronouncements and states: 
“While helping in every possible way the 
cause of the Allies, and doing all in our 
power to assist our own Dominion in the 
gigantic and patriotic work it has under- 
taken, we must not lose sight of the 
fact that new conditions have arisen) 
which may materially affect our in-) 
terests in the days that will follow the, 
war.” The executive reaffirmed the 
position of the Congress on the question 
of an international congress at the time 
and place to be indicated by the inter- 
national diplomats for the establish- 
ment of peace terms when the war is 
over. 

ConscripTION.—The executive coun-_ 
cil after referring to the attitude of the | 
Congress on this subject says that after | 
the pronouncement at the polls on Le- 
cember 17, 1917, conscription has ceased 
to be a live issue in Canada. 

DELEGATE TO AMERICAN FED 
ERATION OF LaABour.—The executive 
reported having appointed Mr. Thos. 
Moore, of Niagara Falls, as fraternal 
delegate to the American Federation of 
Labour owing to the change in conven- 
tion date of this body, and no meeting 
of the Congress intervening. : 


INTERNATIONAL PEACE 





CONGRESS. 


the executive from Hon.Arthur Hen- 
derson to attend the conference of re- | 
presentatives of the allied .nations- to | 
eonsider the war aims adopted by the’ 
British Trade Union Congress and the 
British Labour Party. The invitation 
was carefully considered, and it was de- 
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cided that as the conference was not of 
an international character, the three 
delegates elected at the Ottawa con- 

vention were not empowered to attend. 
\ It was recommended that the decision 
of the previous convention to elect dele- 
gates to the peace congress stand as the 
decision of the Congress, provided such 
/conference is endorsed by the British 
Trade Union Congress. 


' GOVERNMENT OWNERSHIP OF RaIL- 
| ways.—The executive endorsed the 
“principle of the Government in the pro- 
posed nationalizing of the Canadian 
“Northern Railway and Grand Trunk 
‘Railway, but stated that they also de- 
sired the Canadian Pacific Railway to be 
‘included in the railway corporations to 
‘come under Government ownership and 
‘eontrol. It was recommended that a 
demand be made for labour  repre- 
sentation on the commission appointed 
f to operate these railways. 


| . GOVERNMENT OWNERSHIP OF AIR 
| Crart.—The executive suggested that 
' the Government should be requested to 
appoint a commission to make an in- 
vestigation into the possibilities » of 
utilizing air craft for commercial pur- 
poses. It was stated that it would be 
| folly on the part of the Government to 
| take over the railways and leave the 
| commerce of the air in private hands. It 
| was therefore important that a decla- 
| ration of policy from the Government 
| should be demanded at an early date. 
|  Sonprers’ Penstons—The executive 
regretted that very little had been done 
_ in reference to increasing the pensions of 
- soldiers. A slight increase had been made, 
but it was stated it was inadequate. 
It was recommended that a demand 
be made for an adjustment of pensions 
in conformity with the declaration of 
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more in harmony with the wishes of 
these bodies which insist upon utilizing 
its provisions in times of threatened 
industrial trouble. From reports pub- 
lished by the Department of Labour it 
is shown that a large number of settle- 
ments have been made, and in many 
cases satisfactorily to the organized 
workers. There being no indication that — 
the law would be repealed, it was re- 
commended that the executive be em- | 
powered to press for such amendments 
as may be deemed necessary to make 
the act more useful. 

ORGANIZING OF WOMEN WORKERS. 
—The executive reported the success 
which has been made in organizing the 
women workers in Great Britain and 
pointed out that of over 200,000 organ- 
ized workers in Canada only about 4,000 
are females. Some progress has re- 
cently been made in organizing the 
female workers in Canada, and the 
executive recommended that they be 
empowered to take up this matter with 
the international unions with the view 
of increasing the number-~ of female 
members. 


INDEPENDENT Po.uitican AcTION.— 
The executive reported that consider- 
able activity was being displayed by the 
workers of Canada in organizing pro- 
vincial labour parties, the object being 
ultimately to form a national Canadian 
Labour Party. It was recommended that 
this work be continued until all pro- 
vinees are thoroughly organized, and 
that a convention be called by the 
joint executive committees of the pro- 
vincial parties at as early a date as 
practicable. 


TECHNICAL Epucation.—The exe- 
cutive stated that: ‘‘Despite the 1e- 
peated refusals of the Government to 


take any steps to grant financial assist- 
ance to the Provincial Governments to 
extend the system of industrial training 
and technical education, we again re- 
commend that the need for such assist- 
ance be urged upon the. Government.” 
This assistance was considered ne- 
cessary by the executive in view of new 
industries. being established, and the 


| the Ottawa convention. 

| Inpustrian Disputes  INvVESTI- 
| cation Acr.—The executive reported 
| that despite the fact that the Toronto 
| Convention had decided that a demand 
| be made for the repeal of the Industrial 
| Disputes Investigation Act, there is an 
| increased demand for the application of 
| the provisions of this act by the labour 


| organizations of the Dominion, and 
recent amendments have made the law 





prospects of many more at the close of 
the war. 


a 
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ConGcress HrapQuarTEeRs.—The es- 
tablishment of new headquarters in 
Ottawa was reported, and satisfaction 
was expressed at the convention being 
held in Quebec. 


REPORT OF PRESIDENT AND PARLIAMENTARY 
REPRESENTATIVE. 


The president, Mr. J. C. Watters, 
presented a report on matters which 
had engaged his attention during the 
year, among which were several which 
concerned some of the Government de- 
partments. He also reported (1) on his 
work in connection with the mine work- 
ers and steel workers of Nova Scotia, 
(2) the fuel problem, (3) strike of mould- 
ers at Toronto and Hamilton, and 
threatened strike of Great North West- 
ern telegraphers, (4) the demands of the 
letter carriers. The report contained 
mention of certain matters which had 
been before the last session of Parlia- 
ment, and included (1) enfranchisement 
of women, (2) daylight saving, (38) titles, 
(4) workmen’s compensation, (5) labour 
bureaus, (6) Industrial Disputes. In- 
vestigation Act, (7) Civil Service Act, 
(8) income tax, (9) Winnipeg strike, 
(10) Pensions, (11) military service, 
(12) alien labour, (13) immigration and 
colonization, (14) soldier’s civil re-esta- 
blishment. A-supplementary report of 
the president’s trip to the Pacific coast 
was also submitted. 


REPORTS OF THE PROVINCIAL CONVENTION 
COMMITTEES. 


OnrTarro.—On January 28, 1918, the 
committee had met the Ontario cabinet 
and submitted the various matters re- 
ferred to them for presentation to the 
Government: (1) respecting injunctions 
in trade disputes, (2) making it illegal to 
employ children under 16 years of age in 
any factory, (3) licensing of firemen oper- 
ating steam boilers, (4) uniform blower 
laws in metal polishing factories, (5) 
apprenticeship- for moving picture ma- 
chine operators, (6) , labour represen- 
tative on Workmen’s Compensation 
Board, (7) asking for union representa- 
tion on the Board of License Examiners 
and that only qualified men be allowed 
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to operate steam boilers of ten or more 
pounds pressure, (8) that all building 
trades employees, irrespective of who 
employs them, be covered by the Com- 
pensation Act, (9) rural credit to assis 
the settler of small means, (10) limiting 
the hours of labour of retail clerks to 
53 per week, (11) war labour clauses 
prescribing standards of labour con-. 
ditions to be included in treaty of peace, 

(12) fortnightly pay-day, (13) regula- 
tion of hours and a six-day work week for 
employees in eating houses, (14) against 
the making of clothes in the homes of the 
workers, (15) removal of wall coverings” 
before redecorating any building, (16) 

appointment of inspector for over-head 
power wires, (17) to allow the use of 2144. 
per cent alcohol in temperance beer 
instead of 214 per cent proof spirits, — 
(18) abolition of property qualification 
for municipal office. The report con-— 
tains correspondence giving the reply 

of the premier, Sir Wm. Hearst, to the 
various matters submitted telling how far 
the Government was prepared to meet 

them. The committee also reported on- 
the call for a convention for political | 
purposes, and the formation on March) 
29, 1918, of the Ontario Section of the | 
Canadian Labour Party. 


QuEBEC.—The committee reported 
that at a convention held on November. 
3-4, 1917, a labour party had _ been | 
formed as the Labour Party of) 
Canada, -Province of Quebec Section. 
On December 20, 1917, the committee 
had met the-Provincial cabinet and pre- 
sented the following matters for con- | 
sideration: (1) Agricultural credit, (2) 
protection of workers’ salaries in case of } 
bankruptcy, (3) allowing cooks a rest of | 
24 consecutive hours weekly, (4) pre- 
venting the manufacture of garments in | 
the homes of the workers, (5) removing | 
wall coverings before redecorating, (6) 
free technical schools, (7) abolition of | 
taxes on workmen who do not reside in |} 
the locality in which they are employed, | 
(8) free and compulsory education in the | 
elementary grades, (9) inspection of | 
factories, and inspectors’ salaries, (10) | 
for inquiry into the working of the | 
Workmen’s Compensation Act, (11) | 
against the invoking of injunctions in 
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‘labour difficulties. The demand for a 
rest day for cooks had been acceded to. 
‘The request for inquiry into the Work- 
‘men’s Compensation Act had not been 
granted, but certain amendments had 
‘been made. It was also reported that 
‘some progress had been made in the 
‘organizing of labour unions. 


lf Nova Scotia.—The committee re- 
/ported that an amendment had been 
“made to the Workmen’s Compensation 
/Act which would have the effect of 
affording relief to those who were in 
| greatest need of assistance. In reference 
| to the explosion which occurred in Hali- 
fax on December 6, 1917, it was stated 
that 2,000 people were killed and 5,000 
Injured, included in which were hun- 
| dreds of members of trade unions. A 
‘large increase was reported in the 
|| trade union membership of the province. 


1 Manitropa.—On. February 7, 1918, 
[the committee had interviewed the 
‘cabinet Ministers and presented the 
| following matters: (1) that the polls in 
elections in industrial centres remain 
j open until 8 p.m. (2) anti-injunction 
ij law, (3) protection of open salamanders 
| in buildings under construction or re- 
pairs, (4) transfer of jurisdiction over 

moving picture machine operators from 
| the Provincial Treasurer’s Department 
| to the Bureau of Labour, (5) amend- 
| Sale to the War Relief Act, (6) official 
inspection of certain engineering plants, 
| (7) free text books, (8) abolition of 
| election deposit, (9) minimum wage 
| law, (10) amendments to Workmen’s 
| Compensation Act, (a) state insurance, 
| (b) commission of three. The formation 
of a labour party for the province was re- 
ported, as was also the launching of a 
_ new labour paper. Reference was made 
| to the strikes which had been inaugurat- 
ed in Winnipeg and the new labour 
| unions which had been formed and had 
affiliated with the Trades and Labour 
Council. Demands Nos. 3, 4 and 6 were 
| acceded to by the Legislature; No. 9 was 
| met by the appointment ofa commission 
| to deal with the minimum wage matters, 
| and a commission of three was ap- 
| pointed to deal with workmen’s com- 
| pensation. 
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SASKATCHEWAN.—On November 6, 
1917, the committee presented the fol- 
lowing matters to the provincial Min- 
isters: (1) amendments to the Factories 
Act, (2) more rigid application of the 
various protective measures now in 
force, (3) minimum wage for women 
workers, (4) abolition of poll tax and 
raising the income tax minimum to 
$1,800, (5) free medical and dental 
attention for school children and ex- 
tension of the system of free education 
to the furnishing of all school supplies, 
(6) protesting against street cars being 
operated by one man, (7) pensions for 
mothers. The formation, on November 
9, 1917, of the Labour Party of Sas- 
katchewan was reported. The committee 
further stated that there had been few 
labour disputes, better working condi- 
tions in most cases having been secured 
without strikes. 


PROVINCIAL FEDERATIONS OF LABOUR 


New Brunswick.—The report sub- 
mitted by the New Brunswick [ed- 
eration of Labour showed that consider- 
able activity had been manifested during 
the year. Many requests for legislation 
in the interests of the workers had been 
made to the Provincial Government. A 
workmen’s compensation act and a law 
respecting public health had been passed 
by the Legislature, as well as other enact- 
ments of more or less interest to labour. 

AuBEeRTA.—The Alberta Federation 
presented a report dealing with the 
matters which had been laid before the 
Provincial Government for attention, 
and the action thereon. A compensation 
act had been passed and the Coal Mines 
Act had been amended. Other legislation 
adopted included an amendment to the 
Factories Act and the passage of a law 
governing the operation of boilers. The 
Federation was not in favour of the © 
policy of the Military Hospitals Com- 
mission sending returned soldiers to 
workshops and factories for vocational 
training, and recommended that the 
Government appoint a commission to 
inquire into the best method of extend- 
ing vocational training. A number of 
new trade unions had been organized, 
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and increased wages and improved work- 
ing conditions had been secured by a 
large number of the affiliated unions. 

BritisH CotumBia.—The report from 
this federation gave a list of the legis- 
lative proposals which had been pre- 
sented to the Provincial Government in 
. March, 1917. Of the various demands 
submitted some had been acceded : to, 
viz.: eight-hour day and better pro- 
tection for men employed in the metalli- 
ferous mining industry, eight-hour day 
for all workers around coal mines, ap- 
pointment of a commission to fix a 
minimum wage for women workers, and 
for the protection of printers by abolish- 
ing the use of basements as printing 
offices. The federation had appointed a 
committee to deal with the question of 
the returned soldiers and was considering 
the matter of vocational training. The 
formation of the Federated Labour 
Party was also reported. 


REPORTS OF FRATERNAL DELEGATES 


Mr. Wm. Lodge, of Ottawa, Ont., who 
was the fraternal delegate to the 37th 
annual convention of the American 
Federation of Labour held in Buffalo, 
N.Y., in November, 1917, reported on 
his attendance and the impressions 
gained. Mr. Thos. Moore, of Niagara 
Falls, Ont., the fraternal delegate to the 
38th convention of the American Fed- 
eration held in St. Paul, Minn, in June, 
1918, in his report dealing with the acti- 
vities of the federation reported that the 
two fraternal delegates from the British 
Trade Union Congress were not present 
owing to some difficulties at the last 
moment in securing passports to leave 
England. 


REPORT OF, IMMIGRATION REPRESENTATIVE 


Mr. W. R. Trotter, of Vancouver, B. 
C., submitted a report dealing with the 
new emigration bill which had been in- 
troduced in the British House of Com- 
mons this year. He dealt with the pro- 
visions of the measure and pointed out 
its two main objects, which were (1) 
to constitute.a central authority to be 
known as the Central Emigration Au- 
thority, which would have executive 
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powers in connection with emigration. 
from the United Kingdom, and (2) to 
control those who are actively connected 
with emigration, such as passage brokers 
and their agents and emigration S0- 
creties.< -< es 2 









REPORT OF SECRETARY-TREASURER 


Mr. P. M. Draper submitted a report 
of the finances which showed the Con- 
gress to be in a sound financial and 
flourishing condition. The total re- 
ceipts including a balance of $4,871.45} 
from last year, were $25,803.80. The 
expenditure amounted to $14,441.64,| 
leaving a balance for the fiscal year of} 
$11,362.16. In addition there is $10,000} 
in reserve fund. The affiliations include 
the Canadian membership of 55 na-| 
tional and international organizations. 
Three provincial federations, 45 tradesgj 
and labour councils and 50 federal 
unions are under charter from the Con-| 
eress. The total membership numbers} 
117,498, an increase for the year olf 
35,811. The report was referred to the} 
Committee on Audit, who reported as 
having found the accounts correct in} 
every detail. The report was adopted, 


Report of Committee on Officers’ Reports 


The majority of the committee to 
which the above reports were referred] 
in the main concurred in them, but in} 
some instances made a few slight alter- 
ations and amendments. In dealing} 
with the report of the Executive Council| 
satisfaction was expressed at the ap-| 
pointment of labour representatives on} 
several Government commissions, as} 
reported under the caption “‘Conference| 
on War Problems,’ but the committee} 
non-concurred in clause (d) of section 6) 
re compulsory service on farms. In 
regard to the annual interview with the 
Government the committee stated that 
instead of making visits to the Cabinet 
Council, labour should elect its own re- 
presentatives to the houses of legis- 
lation. On the question of Conscription 
the committee recommended that the 
matter be deleted from the report, and) 
also protested against the action of the 
Biritish Government in refusing pass-| 
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}ports to the fraternal delegates from the 
British Trade Union Congress to the 
American Federation of Labour. The 
committee recommended that the Con- 
Pgress do not participate in any con- 
ference other than the International 
| Peace Conference, and that delegates be 
Felected at each convention. 

} ‘The committee concurred in the report 
fof the president and offered a recom- 
hmendation that a representative of 
Habour be appointed by the Govern- 
}ment to act in conjunction with the 
| fuel controller. The committee 
jrecom: mended that the executive be in- 
Wstructed to work for the enfranchise- 
}ment of all women, and concurred in the 
Jamendments to the industrial Disputes 
}Investigation Act, with the exception 
of one which it alleged savoured of 
compulsory arbitration. In regard to 
ithe civil service, the committee was 
JOpposed to any law which would debar 
ervil servants from any privileges en- 
joyed by other citizens. Concerning the 
i Winnipeg strike the committee stated 
j that they understood that no strikers 


jwould be brought under the provisionsg 


J of the ‘ Anti-loafing law’ and disapproved 
of any suggestion in that regard. The 
y executive council was urged to press for 
|further increase in soldiers’ pensions, 
jand the committee recommended vigo- 
ous opposition to the method “of 
ee by order-in-council. 
i) The reports of the Provincial Exe- 
cutive Committees were approved by 
‘the Committee on Officers’ Reports. 
| Gratification was expressed at the pro- 
I'gress which had been made in securing 
|favourable legislation. Recommendation 
was made that efforts be continued to 
| have a commission appointed by the 





‘also that the executive ‘council seck the 
Be option of an anti-injunction law. 
The committee concurred in the 
| reports of the provincial federations 
ipod recommended that the executive 
‘council take up the question of securing 
| the appointment of a commission by the 
Government to inquire into the matter 
} of vocational training for the disabled 
soldiers and the rehabilitating at the 
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close of the war of the soldiers who | 
return. 


The report of the immigration re- 
presentative was concurred in and he 
was recommended as the overseas re- 
presentative of the Congress on immi- 
gration matters. 


For the first timein the history of the 
Congress a minority report on officers’ 
reports was presented. The minority 
report took exception to the manner 
in which the representatives to the con- 
ference with the Government on war 
problems were chosen and also to the 
actions of the conference. Objection-was 
taken (1) to the national registration 
scheme, and also to the secretary of the 
conference becoming a member of the 
Canada Registration Board, (2) the 
formation of local wage boards to fix 
wages for farm labour, (8) to section 8, 
re men of allied nations not being called 
for military service. The minority re- 
commended that whenever conferences 
are held with the Government the 
delegates shall be elected by the organ- 
izations they are supposed to represent, 
and also that the Congress repudiate in 
entirety the actions of the conference 
reported on by the executive council. 


After a debate which was only closed 
by the calling of the previous question, 
the majority report of the committee 
was adopted. 


_ Ways and Means Committee 

The Ways and Means Committee re- 
commended the payment of the follow- 
ing amounts, the recommendation being 
adopted: To the assistant secretary, 
$80; translator, $80; messenger, guard 
and janitor of ‘the hall, $30 each; fra- 
ternal delegate to the British Trades 
Union Congress, $600; fraternal delegate 
to the American Federation of Labour, 
$300. The committee also recommended 
that the salary of the Congress steno- 
grapher be increased to $85 per month; 
that three months’ salary be allowed to 
the retiring president, and that the 
hotel expenses of the three regularly- 
elected fraternal delegates be paid. 
These recommendations were adopted, 
as was also a motion that the allowance 
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to the retiring president should not be 
taken as a precedent. In reporting on 
demands for organizers, the committee’s 
recommendation that they be referred to 
the Executive Council was adopted. 


Report of Committee on Constitution and 


Law 


Among the resolutions referred to the 


Committee on Constitution and Law 
were eight from Winnipeg and vicinity 
which asked that the Congress take a 
referendum vote on the question of re- 
organizing the workers in Canada on 
industrial - lines. 
jected the proposal, and the convention 
approved. A proposition to increase the 
salary of the president by $500, making 
it $2,500 was adopted. A resolution 
seeking to bring about an understanding 
between the Canadian Brotherhood of 
Railroad Employees and the _ Inter- 
national Brotherhood of Railway Clerks 
was approved, a conference of the parties 
interested to be held as soon as possible. 
Among other resolutions referred to the 
committee which were non-concurred in 
was one designed to debar a person hold- 
ing office or appointment under the 
Government from being eligible to hold 
office in the Congress. ‘The committee’s 
recommendation. was adopted. 


Report of Union Label Committee 


The recommendations of the Union 
Label- Committee which were adopted 
without discussion are as follows: ‘that 
the Congress recommend all trades and 
labour councils in the cities and towns of 
Canada to investigate and find out 
what stores are carrying union label 
goods and to prepare same in the form 
of a directory and have a copy sent to all 
organizations, whether or not they are 
affiliated with the Trades and Labour 
Congress; that a Union Label Depart- 
ment be created by the Trades and 
Labour Congress along the lines of that 
in existence under the American Fed- 
eratilon of Labour; that the Executive 
Council be instructed to recommend to 
the various trades and labour councils 
in Canada the formation of union label 
leagues. The committee recommended 
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to outline a series of suitable acer -| 
relative to progressive label agitation | 
that may be utilized by the various | 
label leagues in the successful prose- | 
cution of their work; that every dele- | 
gate to next year’s Congress be re- | 
quested to have three distinct union | 
labels on his person, and that imme- | 
diately upon the adoption of the report 
of the Credential Committee a com- 
mittee of three previously appointed by 
the Executive Council and consisting | 
of delegates who. either represent or are 
members of label bearing crafts shall 

investigate and determine the number of | 
labels upon the person of each delegate | 
to the convention. It shall then be | 
the duty of this committee to read to 
the convention the names of the dele- | 
gates investigated and the number of | 
distinct labels in their possession, and_ 
also that the Executive Council send a | 
copy of this recommendation with the | 
official convention call. 








Special Committee on Organization of 
Police and Firemen 


in eae of sritee and firemen beinall 
permitted ot organize into labour unions, 7 | 
it was decided to appoint a special com=" | 
mittee to bring in a report on the subject.” 
The report which was adopted was em- | 
bodied in the following resolution: 


W pee. it is necessary for all wage-earners | 
including police and firemen to organize in order | 
to secure better working conditions, and to } 
associate themselves with other organizations 
of workers for mutual protection; | 


And whereas, the authorities in some cities | 
have attempted to deter police and firemen from | 
exercising their legal right to form unions and | 
affiliate with trades and labour councils, and are | 
endeavouring to obtain legislation to curtail | 
the liberties of these wage-earners; | 


Therefore, be it resolved that the Trades and 
Labour Congress pledges its support to the police» 


executive committees and federations of labour } 
to oppose any legislation that is designed to 

interfere with the organization of police and | 
firemen; and further urges all local unions and~ 
trades and labour councils to use all means at 
their disposal to assist these workers in their en- 
deavour to organize and maintain labour organ- 
izations and affiliate with trades and labour 
councils. 


3 
=I 
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Special Committee on Vocational Training 


= 


Four resolutions dealing with voca- 


tional training of returned soldiers were 


ee SEIS 


_ presented, and it was decided to ap- 


point a special committee to consider 
them and report. The resolutions were: 


(1) against giving employers the ser- 
_ vices of the returned soldiers free of 
_ charge; (2) that employment be se- 
_ lected for.returned men in other trades 
_ than where a recognized term of ap- 
_ prenticeship is required; (3) in favour of 
_ the appointment of a board of award to 
- protect the economic interests of the re- 
_ turned men; (4) in favour of a labour re- 
_presentative being appointed on the 


- Invalided Soldiers’ Commission. 
_ The special committee recommended 


on vocational training of 


concurrence in the resolutions and 


- further recommended that a member of 
the Executive Council be immediately 


appointed to act as chairman of a stand- 
ing Congress Dominion-wide committee 
returned 
soldiers, whose duty it will be to re- 
ceive reports and suggestions from 
trade unionists, to scrutinize legislation 
and administration dealing with vo- 


cational training, and to make repre- 


sentation to government officials charged 


_with such work; and that the personnel 


_ moinion. 
- ed to the attention of the proposed com- 


of said committee be located in the 
different industrial centres of the Do- 
The committee also commend- 


_ mittee a draft plan of regulations govern- 
_ ing vocational training. The report was 


adopted and it was decided that printed 


' copies be furnished the delegates. 


* at one of the sessions. 


In connection with vocational train- 


| ing, Lieut. F. Holmes, Toronto, Ont., 


an officer of the Invalided Soldiers’ 
Commission, addressed the convention 
Mr. Holmes ex- 


plained the organization and functions 


of the vocational training branch of the 
commission and asked for the co- 


_ operation of organized labour in the 
matter of the care of returned soldiers. 


BREASTS 


Sinan a 


Mr. Holmes also reported that Sir 


James Lougheed had asked him to 
inform the Congress that a _ repre- > 
sentative of organized labour would be 


appointed to the commission. 
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Delegates. to, Peace Conference 


In accordance with the recommend- 
ation of the Committee on Officers’ 
Reports that the delegates to the Peace 
Conference be elected at each con- 
vention preliminary to the holding of 
such conference, the convention, which 
adopted the recommendation, elected 
the representatives. When nominations 
were opened nineteen delegates were 
nominated, eleven of whom declined. 
Of the remaining eight nominees, three 
of whom were to be elected, the success- 
ful ones were P.M. Draper, J. ©. 
Watters and Gus. Franeq. Mr. Draper 
and Mr. Watters securing an equal 
number of votes, it was necessary in 
the event of only one representative 
being allowed, to make a selection. Ona 
standing vote Mr. Watters was chosen. 


Fraternal Messages 


One of the sessions was mainly given 
up to hearing the fraternal delegates. 
Mr. Stuart A. Hayward of the Buffalo 
Central Labour Council, fraternal del- 
egate from the American Federation of 
Labour, in presenting. the fraternal 
greetings of that body, stated that or- 
ganized labour in the United States was 
strongly behind the Government in the 
prosecution of the war. He referred to 
the various boards appointed by the 
Government to deal with war activities, 
on which labour was represented. ‘lhe 
policy of collective bargaining had been 
recognized by the Government, and as a 
result, the labour movement in the 
United States had made great strides 
during the past year. 

John G. Hancock, M.P., . miners’ 
agent, Nottingham, England, represent- 
ing the British Trades Union Congress, 
in his address referred to the critical 
times through which Great Britain was 
passing. It was a great pleasure to 
know that Canadians were fighting side 
by side with their British brothers. He 
paid tribute to the valour of the Cana- 
dian soldiers and referred to the whole- 
hearted manner in which the United 
States had entered the war. Mr. Han- 
cock said the first duty was to win the 
war; second, to make war utterly 1m 
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possible in the future; and third, to take 
proper care of the men who survived the 
war. Reference was made to what was 
being promoted as an after-the-war 
policy, which included the proper hous- 
ing of the people. The great work of the 
British women in the war was eulogized. 
For the purpose of greater production 
during the war, organized labour had 
given up much that it had taken years 
to secure. This was done so that it 
could never be said that the British 
Labour Party had held aloof in the hour 
of the country’s need. 


Miss Rose Schneiderman, of New 
York, N.Y., fraternal delegate from the 


National Women’s Trade Union League, 


in her fraternal address outlined the 
objects of the league, which stood for 
equal pay for equal work, and stated that 
the league also endeavoured to educate 
the women workers for organizing pur- 
poses. The Congress was invited to send 
a fraternal delegate to the meeting of 
the league in June of next year. En- 
deavours were being made to arrange 
with the women’s organizations of the 
Allied countries for a convention of 
women workers at the same time and 
place that the peace terms were ar- 
ranged. The convention accepted the 
invitation to send a fraternal delegate 
to the league meeting, the selection 
being left in the hands of the Executive 
Council. 


Mrs. Helen Armstrong, who by special 
vote was accepted as a fraternal de- 
legate from the Women’s Labour League 
of Winnipeg, stated the objects of the 
association and the work which had 
been accomplished. The desire was to 
have the league become Dominion-wide, 
and the Congress was asked for support 
in the work. 


Among other visitors to the con- 
vention who made addresses were Mrs. 
Rose Henderson, probation officer of 
the juvenile court of Montreal; Mr. Wm. 
H. Johnston, president of the Inter- 
national Association of Machinists, 
Washington, D.C., and Wm. D. Mahon, 
president of the Amalgamated Asso- 
ciation of Street and Electric Railway 
Employees, Detroit. Mich. 
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Mrs. Henderson asked for the freeest. _ 
access of women workers into the ranks _ 
of organized labour with the view of © 
emancipating them from the conditions — 
which surround them in the economic © 
field. She also urged the organized ~ 
workers to elect their own members to — 
the houses of legislation, and appealed 
for the elimination of petty differences 
in the ranks of organized labour. 


Mr. Johnston, who is anative of Nova 
Scotia, having been born in West- 
ville, but who left Canada for the United _ 
States when 12 years of age, referred to — 
the part his adopted country was taking ~ 
in the war, and although tardy in enter- 
ing, he believed the United States would 
make a good record. The machinists had 
been adding members at the rate of 
10,000 per month this year, the member- 
ship now being 250,000. Reference was 
also'made to the labour proclamation of 
the President of the United States, 
which, it was stated, had given a great 
impetus to labour organization. 


Mr. Mahon congratulated the deleg- _ 
ates on the great growth of the Congress, 
and referred to his visit to Europe at the ~ 
time war was declared and to his at- | 
tendance at the Birmingham  con- 
vention of the British Trades Union 
Congress as fraternal delegate from the 
American Federation of Labour. He 
was strongly in favour of prosecuting 
the war until victory was achieved, and 
was going to support the Government 
of the United States in its war activities, 
but he would not give up the right of 
workmen to strike if unfair conditions 
were imposed. 


The following telegram from Senator 
G. D. Robertson was read by the 
secretary: 


Secretary, Dominion Trades and Labour Con- 
gress, Convention Halli, Quebec, Que. 


To the officers and delegates attending the 
1918 session of Canada’s labour Parliament, 


The undersigned respectfully sends greeting. — 
The events of the past. year have amply justified 
labour in its determination to carry on. With 
victory for freedom and justice to all peoples in 
sight that determination should be renewed and 
strengthened. The hundred thousand wage 
earners in Canada’s army overseas would be 
cheered if those at home would send them greet- 


¢ 
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Ing and promise of continued support, which I 
hope may be done. Best wishes for a harmonious 
- and profitable convention. 
G. D. Ropertson. 


On motion it was decided to carry 
out the suggestion offered by Senator 
Robertson. 


Greetings were also received and ac- 
cepted from the General Synod of the 
- Church of England then in session in 
_ Toronto. 

A message from the Toronto Council 

_ of the Russian Workmen extending 
_ greetings was received and filed. 
_ At one of the sessions the fraternal 
_ delegate from the American Federation 
_ of Labour was presented with a diamond 
ring, the delegate from the British 
Trades Union Congress with a gold 
_ watch, the delegate from the Women’s 
' Trade Union League with a gold wrist 
_ watch, the chairman, secretary and 
* treasurer of the local reception com- 
~ mittee with gold stick pins, and the re- 
tiring president with diamond set cuff 
links and stick pin. 


To appeal for Funds 


It was announced during the con- 


vention that an appeal would shortly be 


made for funds to defend two trade 
unionists in British Columbia who, it 
was claimed, had been unjustly im- 
prisoned. Subsequently it was stated 

that the balance in the defence fund of 
_ the St. John Plumbers’ Union would be 


turned over to the Committee in charge 


of the British Columbia case. 
Military Service Act 


Under the constitution of the Con- 
gress resolutions to be brought before 
the convention are to be in the hands of 
the secretary ten days previous to open- 
ing, which in turn are referred to the 
Resolution Committee. Although many 
| other resolutions, which had not been 
| received in conformity with this rule 
were accepted by the convention, ob- 
_ jection was taken to one presented by 
lodge No. 111, of the International 
Association of Machinists, of Montreal, 
~ which was as follows: ‘“‘We demand the 
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immediate repeal of the Military Service 
Cte 


The secretary stated that the attitude 
of the Congress on this question had 
been settled after mature deliberation 
at the Ottawa convention in 1917. The 
matter was so important that the law 
requiring a two-thirds vote to get the 
question before the convention should be 
adhered to. After a brief debate it was 
decided to refuse to accept the resolution, 
the vote being 116 in favour to 264 
against. 


Intervention in Russia 


The following resolution was intro- 
duced by Toronto Lodge No. 438, 1.A. of 
Machinists: ‘“‘Resolved that this Con- 
gress goes on record as being opposed to 
any intervention on the part of the 
Allies in the internal conditions in 
Russia, in the belief that in the best 
interests of democracy every nation 
should have the right to determine its 
own destiny.” 

The Resolution Committee, when the 
resolution was reached, asked for further 
time to consider the subject. The con- 
vention, however,-took the matter out 
of their hands and proceeded to deal 
with it. Some doubt existed as to the 
legal right of the convention passing on 
the subject, and it was moved that the 
resolution be laid on the table indefi- 
nitely. This proposal was agreed to. 


Programme for Reconstruction 


The Resolution Committee recom- 
mended approval of the following resol- 
utions with an addition that a report be 
submitted to this convention if possible, 
or aS soon as practicable thereafter to 
the Executive Council: 


Whereas, the continuation of the present 
European War gives evidence that at its com- 
pletion the world will be faced with a grave social 
and economic situation, affecting the existence 
and life of the workers; and whereas, our energies 
should be directed towards the future, both im- 
mediate and after the war, for the protection of 
our interests by a declaration of principles, the 
nature of social and economic development de- 
pending largely upon the principles which the 
workers shall demand; and whereas, the Trades 
and Labour Congress ‘have not formulated any 
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plan or made any declaration of policy in defin- 
ing a programme of reconstruction; be it resolved, 
that a committee of five (5) be elected to draft 
a manifesto with a declaration of principles for a 
programme of reconstruction after the war, as 
an instruction to the workers of Canada govern- 
ing their actions in their future efforts to esta- 
blish better social and economic conditions. 


It was moved in amendment that the 
resolution be referred to the Executive 
Youncil for attention, instead of to a 
committee. 
amendment was submitted: ‘That in 
the event of the committee being unable 
to submit a programme before the close 
of the convention, that the proposed 
policy be referred to the whole member- 
ship for ratification.”’? The debate which 
arose on the several propositions con- 


tinued .for some time, and was brought . 


to a close by the demand for the pre- 
vious question. The amendment to the 
amendment was lost on a vote of 78 to 
265, and the original: resolution as 
amended, referring the question to the 
Executive Council, was carried by a 
vote of 256 to 45. 


The following resolutions dealing with 
after-the-war conditions were referred 
to the Executive Council to be taken 
into consideration in the preparation of 
the manifesto dealing with the policy 
of the Congress on reconstruction after 
the war: : 

“That a demand be made on the 
Federal and Provincial Governments 
for an assurance that three months 
after the close of the war a six-hour day 
shall apply to all underground mine 
workers and an eight-hour day to all 


surface workers in all mining properties - 


in the Dominion. 
“That the Congress declare for a six- 


hour day and a five-day week for all 


labour.”’ 

Asking for the complete control by 
Canada of her immigration policy, with 
a Dominion Board of Immigration: that 
the said board work in co-operation with 
proposed labour exchanges and provin- 
cial labour bureaus, and also with the 
Imperial Government; the disconti- 
nuance of bonuses to emigration agents; 
literary tests for immigrants ; prohi- 
bition of immigration until the returned 
soldiers have been provided with em- 
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ployment: registration of immigrants; 
and legislation against the entry of 
Asiatics. . 

Asking for the creation of a Federal 
labour exchange to co-operate with 
provincial exchanges, through which the 
returned soldiers may be registered ac- 
cording to trade, etc. 


Against Coolie Labour 


The Resolution Committee amended 
the following resolution by deleting 
the last twenty words, and substituting 
“the workers using ther best efforts to 
prevent the introduction of coolie labour,” 
and recommended adoption: 


Whereas, representatives of the Federal 
Government are continually broaching the 
question of the introduction of coolie labour into 
the coal mines of this country; and, whereas the 
men working in the mines cannot be and are not 
fully employed, and for the last two years have 
never got out a normal day’s work, because of 
the lack of machinery, material and horses; and, 
whereas, in any case this Local Union is abso- 
lutely opposed to the introduction of coolie 
labour because of its cheapness and the per- 
nicious competition that such labour would let 
loose among the workers of this country; there- 
fore, be it resolved, that Local Union No. 16 
Amalgamated Mine Workers of Nova Scotia 
ask this Convention of the Trades and Labour 
Congress of Canada to declare its position on 
this question by urging all the workers to, and 
approving of, a general strike from coast to 
coast, in the event of the Government attempt- 
ing to bring coolie labour into Canada. 


It was moved as an amendment that 
the Executive Council take a referen- 
dum vote on assessing the membership 
for the support of any workers who go 
on strike in opposition to the introduc- 


tion of coolie labour. . 
An amendment to the amendment 


proposed the acceptance of the reso-— 


lution as originally presented. | 
In the discussion which followed the» 
presentation of the resolution, the pre- 
vailing opinion was that some drastic 
action should be taken to prevent the 
further introduction of coolie labour 
into Canada. Delegates who were re- 
turned soldiers stated that the returned 
men were strongly opposed to coolie — 
labour, and it was also brought out in the 
debate that the miners in the Crow’s > 
Nest Coal district had decided to strike — 
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if such were introduced in their locality. 


The resolution as amended by the com- 


mittee was adopted. 


(During the discussion on the reso- 
lution the conduct of President Watters 


in connection with the letter carriers’ 


dispute was interjected, in which he 


was accused of being derelict in his duty. 


The president left the chair to make an 
explanation and to defend himself. He 


_ gave an account of the various con- 
_ ferences with the Government and the 
_ efforts made to effect a settlement. The 
_ Executive Officers of the letter carriers 
_ were responsible for ordering the men 
| back to work, and had he undertaken to 
| interfere it would mean the reversal of 
| the whole functions of the labour move- 
| ment. 
_ speak on the same matter when a point 
_ of order was raised that he was not en- 
_ titled to make any explanation. 
_ chairman ruled 
_cretary speaking. The decision of the 
| chair being disputed, a vote was taken. 


Secretary Draper was about to 


The 
in favour of the se- 


The chair was sustained and Mr. Draper 


| also gave an account of the negotiations 


with the Government re the demands of 


| the letter carriers, and the incident was 


closed.) 
For a Minimum Wage 


‘The following resolution seeking to 
have a minimum wage established was 
adopted without any opposition: 


Whereas, the need of a National Minimum 
Wage is being advocated on all sides by Organ- 
ized Labour; and, Whereas, the Federal Govern- 


| ment has also seen fit to reeommend its adoption ; 
| be it resolved, that this 34th Convention of the 
| Trades and Labour Congress of Canada endorse 
|. the 


principle of a Minimum Wage based on 
local conditions, and instruct its Executive to 


| at once take up the matter with the Federal 


Government, and to have the said Minimum 
_ Wage established on a weekly basis, with further 


| adjustments to the said minimum every, four 
| months should the increase in the 
| warrant it. 


cost of living 


In favour of Control of Prices 


___Five resolutions dealing with the cost 
_of living were presented. It was moved 
that the following be the one adopted: 
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Whereas, the fundamental source of the dis- 
content and unrest that agitate the public mind 
and are constantly provocative of dislocation of 
t ade and industries, as well as being a menace 
to the peace and prosperity of the people of 
Canada, is the disproportion that exists between 
the incomes, revenues, salaries or wages, and the 
exorbitant and constantly rising prices of food 
stuffs and necessaries of life; therefore, be it 
resolved, that it is expedient that the Govern- 
ment of Canada should immediately assume full 
and effective control of all prices of essential 
food stuffs, cereals, meats, etc., etc. That such 
fixed prices be not more than those now existing 
in each case, thereby preventing further in- 
creases in the cost of these essential articles to 
the consumer, assuming that present prevailing 
prices are ample to stimulate production. That 
such control be exercised effectively, uncompro- 
misingly, and with penalties attached to the 
violation of such regulations as, from time to 
time, are established by the Government. 


Some objection was offered to the 
fixing of prices, the claim being put up 
that the workers should demand wages 
high enough to meet the increased cost 
of commodities, and that wages should 
automatically rise with such increase. 


The following amendement was pro- 
posed: “Whereas, the price of food, 
clothing and shelter is rapidly advancing” 
from day to day, thereby making it 
difficult for the working classes to retain 
their standard of living, and whereas, 
various attempts have been made from 
time to time to meet this situation by 
control of prices without success; There- 
fore, be it resolved that the organiza- 
tions affiliated with this Congress from 
now on use the only means to offset the 
advance in prices under the present 
system, namely, by an _ increase in 
wages.” 

To close the debate the previous 
question was called and carried, the 
resolution being adopted. A resolution 
was also adopted urging that an effort 
be made to have the price of bread 
standardized throughout the Dominion. 


Want a Fuel Department 


The following proposition asking for 
the establishment of a fuel department 
was adopted: 


Whereas, the miners of the Dominion of 
Canada, after four years of war, have not been 
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able to secure equal representation on the 
various departments created by our Govern- 
-ment for the successful prosecution of the war 
(especially the miners) ; and, whereas, the United 
States of America, in less than one year of War, 
has given the Labour Movement representation 
on every commission; therefore, be it resolved 
that the Trades and Labour Congress of Canada, 
in Convention assembled, demand that the 
Dominion Government create a fuel department 
similar to United States of America. 


Government Ownership of Railways 


Although the following proposal is 
included in the Platform of Principles 
of the Congress, the convention re- 
affirmed its attitude by approving of the 
following resolution: 


Whereas, owing to the great necessity of 
finances of our Dominion of Canada, and fully 
realizing that the greater portion of our earnings 
are being paid to the C. P. R. and other rail- 
way companies and building up individuals as 
millionaires owing to the great access that they 
have to our lands and homes, for which our boys 
are giving their lives; and whereas, what we find 
for our returned soldiers, is taxation in_ abun- 
dance; therefore be it resolved, that the Govern- 
ment take over all railways and lands connected 
therewith and collect all profits. 


Propose penalty for violation of Fair Wage 
Clause 


A proposal to penalize contractors who 
violate the ternis of the fair wage clause 
in Government contracts was approved 
by the adoption of the following reso- 
tution: 


Whereas it has come to our knowledge that 
abuse -of the fair wage clause in Government 
contracts is being done by unscrupulous con- 
tractors, and whereas no penalty is provided for 
such cases; be it resolved, that we ask the in- 
coming executive of the Trade Congress to seek 
the following amendment to the fair wage 
clause, to be inserted in Government contracts, 
no progress certificates be issued until approved 
by the Minister of Labour, and that any con- 
tractor guilty of wilful violation be debarred 
from tendering for further Government work for 
a period of one year. 


A resolution was also adopted that in 
contracts for boots certain changes be 
made in the fair wage clauses; that the 
Government be asked to publish the 
names of contractors, price per pair, and 
wage scales in the Labour Gazette; and 
also that accredited representatives of 
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labour organizations whose members 
are working on Government supplies 
be furnished upon application with the 


‘names of the contractors, price paid for 


supplies and scale of wages paid by the 
contractors. se 


Want stronger beer 


A resolution was submitted which 
recited in the preamble the efforts which 
had been made to have a _ uniform 
definition of an intoxicating liquor for 
the whole Dominion, and asked that 
21% per cent of alcohol by weight be 
fixed as such standard. Asthis suggestion 
had been approved by other con- 
ferences of labour representatives, the 
following resolution was submitted: 


Whereas, the working men of Canada have 
been asked by the Government to co-operate 
with them in increasing production, and the 
working men have expressed a willingness to do 
so, even to the extent of working longer hours; 
now, therefore, be it resolved, that this Con- 
vention of the Trades and Labour Congress of 
Canada endorses the action of its Ontario Exe- 
cutive and other resolutions as above referred to 
and requests the Dominion and Provincial 
Governments to enact legislation whereby it 


may be legal to manufacture and sell anywhere. 


in Canada any beverage not exceeding 272 per 
cent of alcohol by weight. 


Some objection was taken to the in- 
troduction of the resolution, and a strong 
opposition developed. On the other 
hand fault was found with prohibition 
having been put in force by Order-in- 
@ouncil, it being contended by some of 
the speakers that a referendum should 
have been taken. The resolution was 
adopted. i 


In support of War Bonds 


Favourable action on the following | 


resolution was recommended: 


Whereas, democracy and freedom are now in- 


deadly conflict with lawlessness and barbarism, 
and, whereas, it becomes us as citizens and trade 
unionists to support to the utmost of our ability 
our fellows engaged in this conflict for honour 
and right; and, whereas, success is only possible 


by keeping our armies equipped and_ supplied | 
with all necessary foods and materials it 1s) 


possible to produce; and, whereas, production 
depends largely upon the Government’s ability 
to furnish funds necessary to purchase for over- 
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seas use food and munitions, the future pros- 
perity of Canadian industry being limited only 
by the Government’s ability to finance it; 
resolved, that the Trades and Labour Congress 
of Canada do recommend to all members of 
organized labour that hearty support and co- 
operation be given in taaking the coming War 
Loan a success; and be it furtler resolved, that 
the various Provincial Executive Committees 
offer to co-operate with the War Loan Organ- 
ization and to take particular charge of the cam- 
paign among labour men ; and be it further re- 
solved, that it is desirable that every worker 
who can, should invest whatever sum he may be 
able in War Bonds and thus assist Canada’s war 
effort, promote production, increase employmént 
and encourage thrift. 


Opposition was immediately taken 


i and an amendment was proposed to the 


effect that no interest should be paid on 
war bonds to be issued in the future, and 


| the interest provision in the bonds now 
_ outstanding should be repudiated. 


An amendment to the amendment 
that all future issues of war bonds be 
devoid of interest was also proposed. 

After a very heated discussion during 
which the president had to appeal to 
the delegates to show proper decorum, 
the resolution as introduced was adopted 
by a large majority. 

Another resolution asking that the 
forthcoming issue of war bonds be made 
liable to taxation was also approved. 


Conscientious Objectors 


The following resolution offered by 


_ the Winnipeg Trades and Labour Coun- 
cil, was reported unfavourably upon by 
_ the Resolution Committee: 


Resolved, that this Trades and Labour 


| Council recommend to the Trades and Labour 
| Congress of Canada that representations be made 
| to the Minister of Justice requesting him to 


consider the matter of conscientious objectors 


how in the penitentiary with a view to their 
_ temporary release on parole to work on farms or 


to give their assistance in the interest of National 
Food Production. 


__After a protractd debate, the report 
of the committee was adopted by a 
vote of 107 to 88. A demand was made 
for a roll call vote, which was the first 
to be sufficiently supported during the 
“convention. -This made a change in the 
figures, but the report of the committee 
was sustained by 99 to 90. 
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Other Resolutions Approved 


_ Approximately 145 resolutions were 
submitted for consideration, and re- 
ferred to the various Committes. In 
addition to those which have been pre- 
viously taken into account, resolutions 
on the following subjects were adopted, 
no reference being given to those which 
were not favourably considered: 


In favour of increased compensation 
to children under the Nova Scotia Work- 
men’s Compsensation Act, and repeal of 
section 4. ! 


In favour of amendments to the 
Nova Scotia Coal Mines Regulation 
Act. 


In favour of coal miners’ output being 
paid for at the rate of 2,000 pounds to 
the ton, instead of 2,440, and that the 
same be set by statute. 

In favour of a national fund to meet 
the needs of dependents in case of di- 
Sasters causing loss of life. 

In favour of a compulsory insurance 
law. 

In favour of an eight in ten hour day 
for street railway employees, similar 
to that in force in British Columbia. 

In favour of the more careful handling 
of lead. 

In favour of legislation demanding 
the denaturing of wood alcohol used by 
painters. . 

In favour of protection of painters by 
the proper inspection of ropes, tackles, 
etc., and for more accommodation in 
paint shops. 

In favour of the removal of wall cover- 
ings before redecorating the interior 
of buildings. 

In favour of the free entry into 
Canada of trade union supplies. 

In favour of greater protection for 
coal miners and union check off. 

In favour of the hours of polling in 
Dominion elections being from 9 a.m. 
to 8 p.m. | 

In favour of designating on the box 
the manner in which the cigars con- 
tained therein are made,—either hand, 
mould or machine. 

In favour of the nationalization of the 
medical and dental professions and the 
control of all hospitals by the State. 
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In favour of every union in Canada 
being notified of the unfair conditions 
prevailing in certain cigar factories in 
Hamilton, Toronto and Montreal. 


In favour of no changes being made in 
certificates of stationary engineers until 


those now in the expeditionary forces - 


return. 


In favour of efficient blower systems 
in factories where metal polishers are 
employed, and the appointment of 
practical metal polishers as inspectors. 


Against the use of spraying machines 
used in painting on work required by the 
Dominion Government on the Imperial 
Munitions Board. 


In favour of the better protection of 
moving picture machine operators. 


In favour of assisting the strikers of 
the Lauzon shipyards who claimed 
that they were being discriminated 
against owing to having joined the Inter- 
national Brotherhood of Boilermakers. 


In favour of all steam and operating 
engineers being certificated. 


In favour of all printing used in the 
Department of Labour bearing the label 
of the allied printing trades. 


In favour of the Government being 
asked to adopt an old age pension 
scheme. 


In favour of asking the Government 
to appoint a fair wage officer for the 
Maritime Provinces. 

In favour of its being made com- 
pulsory that all children attend school 
until they reach 16 years of age. 


Pledging support to the International 
Ladies’ Garment Workers’ Union in 
negotiations with employers. 


In favour of abolishing the practice 
of clothing being made in the homes of 
wage-earners. 


In favour of a substantial tax on land 
values. 


In favour of having the label of the 
Allied Printing Trades placed on all 
school books. 


In favour of action being taken to 
have the immigration laws and Alien 
Labour Act enforced. 
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In favour of the establishment of a 
department of health. 


In favour of certain persons being 
brought under the provisions of the 


Nova Scotia Workmen’s Compensation 


Act. 


In favour of the appointment of a 
commission to report workmen’s com- 
pensation for the Province of Quebec. 


In favour of the abolition of all private 
employment agencies. 


In favour of increase in the budget 0 
the Department of Labour of Quebec; 
increase in number of inspectors and 
appointment of a deputy minister: 
pensions for employees of the depart- 
ment with fifteen years of service and 
limiting the age of inspectors; esta- 
blishment of a scale of salaries for in- 
spectors, and that candidates for 
position of factory inspector be subject 
to examination as to their capability. 

In favour of free and compulsory 
education in the Province of Quebec 
and prepared rules pertaining to edu- 
cation in the province. 

In favour of labour being repre- 


sented on commissions governing public | 


utilities. 
In favour of licensing employers and 


‘employees engaged in the electrical 


industry in the province of Ontario. 


In favour of amendments to Coa 
Mines Regulation Act of the Province 
of Nova Scotia. . 


In favour of asking that moving 


picture machine operators in Ontario be 
placed under the provisions of the 
Workmen’s Compensation Act. 


In favour of proper shelter being pro- 
vided for men engaged in car repairing. 


In favour of the provinces enacting 
legislation providing for a minimum 
wage of at least $12 per week for women 
workers. 


In favour of the two-platoon system 
for civic firemen. 


In favour of asking the Quebec Legis- 
lature to enact legislation that will 


permit a tenant to change an annual 


tenancy to a monthly tenancy. 
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In favour of the American Federation 
of Labour being asked to place an 
organizer in the Maritime Provinces. 


_ In favour of the Federal Government 
issuing industrial bonds. 

In favour of factory inspectors being 
selected by a referendum vote of organ- 
ized labour. 


In favour of Dominion Government 


_ employees being placed under a work- 


men’s compensation law. 


In favour of assisting the barbers by 
creating a demand for the union shop 
card. ‘s 

In favour of the establishment of 
rent courts to deal with house rents. 

In favour of assisting the Canadian 
Pacific Railway dining car employees. 

In favour of a better observance of 
Labour Day. 

In favour of the appointment of 
foundry inspectors. 

Condemning any authority which 
seeks to imprison or banish men for 
their industrial or political activities. 

Protesting against the manufacturers 
of Kitchener discriminating against their 
employees. 

In favour of the abolition of running 
boards on street cars. 

Indorsing the demands of the letter 
carriers. —- 

Protesting against legislation prohibit- 


: ing drugless therapy. 


In favour of men using artificial limbs 
being allowed compensation for time 


~ lost owing to such limbs being broken 


during employment. 
In favour of all workers being brought 
under the provisions of workmen’s 


— compensation. 


In favour of the employees of the 
Marine Department of Quebec being 


_ granted increase in wages and the re- 
Instatement of all men now on strike. 


i 
|" 
P 
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In support of the demands of the 


potters of St. John’s, Que. 
In favour of securing some remedy to 


‘ prevent private employment agencies 
from supplying strike-breakers. 


4 
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_In favour of the Government pro- 
viding for the insurance of the men in 
the Canadian expeditionary forces. 


In favour of legislation to afford 
simple, cheap and effective facilities for 
the legal incorporation, regulation and 
control of co-operative societies. . 

In favour of the separation allowance 
to soldiers’ wives being increased to $100 
per month. 


In favour of pensions to soldiers being 
paid in proportion to the disabilities 
incurred, without regard to rank. 

In favour of asking the Government 
to grant free medical attention to the 
wives, children and dependants of 
soldiers overseas. 


In favour of witness fees in the pro- 
vince of Quebee being based on the 
salaries earned by such witnesses. 


In favour of boiler inspectors being 
selected from the ranks of practical 
boilermakers. 


In favour of petitioning the Quebec 
Legislature to remove all restrictions on 
the electoral right. 

In favour of supporting the mine 
workers of Northern Ontario and. all 
other workers in Canada in their efforts 
to establish amicable working rela- 
tions with employers ‘and to assist 
them in resisting discrimination. - 


Referred to Executive Council 


Resolutions on the following subjects — 
were referred to the Executive Council 
without recommendation: 


In favour of a monthly or quarterly 
report of the proceedings of the Exe- 
cutive Council of the Congress forwarded 
to all affiliated organizations. 

That the Congress supply all federal 
labour miners with due cards, honourable 
withdrawal cards and travelling cards. 

That the Executive Council consider 
the advisability of investing in the pro- 
posed war loan. 

That the Executive Council co-oper- 
ate with the returned soldiers’ asso- 
clations with the view of establishing a 
Workmen’s and Soldiers’ Council. 
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Asking for support in securing the 
release of two aliens, members of Por- 
cupine Miners’ Union, who it was 
claimed had been unjustly interned. 


Refuse to Hear Russian Workers 


The privileges of the convention, with 
the view of giving them an opportunity 
of being heard, was asked for two deleg- 
ates from the Canadian Russian Workers. 
In the appeal in their behalf it was 
stated that the organization was not an 
economic one, but was formed for the 
purpose of protecting the Russian work- 
ers from persecution. There were 20 
local branches in Canada with a mem- 
bership of 10,000. Several delegates in 
‘opposing the proposal stated that the 
members comprising the Russian work- 
ers had the privilege of joining the 
established labour unions, but would not 
do so, though often solicited. The re- 
quest was refused. 


Election of Officers 


The election of officers, which was 
presided over by the fraternal delegate 
from the American Federation of La- 
bour, resulted as follows: 


President—Thomas Moore, Organ- 
izer, United Brotherhood of Carpenters 
and Joiners, Niagara Falls, Ont. 


Vice-President—Arthur Martel, mem- 
ber of Executive Board, United Bro- 
therhood of Carpenters and Joiners, 
Montreal, Que.; Robert Baxter, Vice- 
President Amalgamated Mine Workers 
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of Nova Scotia, Glace Bay, N.8.; David 
Rees, member United Mine Workers, 
Vancouver, B. C. 


Secretary-Lreasurer—P. M. Draper, 
member International Typographical 
Union, Ottawa, Ont. 


Provincial Executives—Nova Scotia: 
vice-president, R. V. Eisnor, Halifax; 
committee, A. R. Maston, Halifax; Cre: 


Dane, New Glasgow; Robert Baxter, — 


Glace Bay. Quebec: vice-president, 
Narcisse Arcand, Montreal; committee, 


Napoleon Belleau, Quebec; Hector Mo- 


nette, St. Hyacinthe. Ontario: vice- 
president, H. J. Halford, Hamilton; 
committee, Joseph Gorman, Cobalt; 


Joseph Dean, London; James Ralph, 
Toronto. Manitoba: vice-president, W. 
M. Coburn, Winnipeg; committee, E. 
Robinson, Winnipeg; A. F. Landry, 
Winnipeg; D. R. Duncan, Transcona. 
Saskatchewan: vice-president, H. Perry, 
Regina; committee, R. H. Chadwick, 
Moosejaw; F. B. Judson, Prince Albert; 
D. F. England, Saskatoon. 


The provinces of New Brunswick, 
Alberta and British Columbia have their 


own organization; hence the Congress 
does not elect an executive committee. | 


Fraternal delegate to American Fed- 
eration of Labour.—M. J. Walsh, Que- 
bec, Que. : 

Fraternal delegate to British Trade 
Union Congress.—James C. Watters, 
Ottawa, Ont. 


Hamilton, Ont., was chosen as the 
convention city for 1919. 





REPORTS OF EMPLOYMENT OFFICES 


Ne August there was an increase 

of about 14 per cent in the demand 
for labour on the basis of the daily aver- 
age of vacancies notified to 110 employ- 
ment offices (81 commercial, 17 publie 
and 12 philanthropic). As compared 
with the demand reported for August of 


last year by practically identical offices © 
there was a decline of about 24 per cent. — 
The total number of vacancies notified — 
to all offices in August was 46,815, a— 
daily average of 1781.96, as compared — 
with 1566.12 in July, 1918, and with» 
The number 


9353.8 in August, 1917. 
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of persons placed was 21,612, a daily 
average of 837.48, as. compared with 
averages of 788.3 and 974.7 in the pre- 
ceding month and in August of last year. 
The proportion of the total vacancies 
filled to the total vacancies notified was 
46.2 per cent, as compared with 50.3 per 
cent in July and with 41 per cent in 
August, 1917. 


As to employment for women and girl 
workers, the number of vacancies noti- 
fied was 6,428, a daily average of 238, 
as compared with 228.5 in July and 
299.9 in August, 1917. The number of 
such workers placed was 2,223, a daily 
average of 82.3, as compared with 99.1 
in July and 82.1 in the corresponding 
month of 1917. The proportion. of 
vacancies filled to vacancies notified for 
men and boys was 48 per cent and for 
women and girls 34.43, as compared 
with 51.8 per cent and 43.4 per cent, re- 
spectively, for July, and with 43.7 per 
cent and 27.4, respectively, for August, 
ia ii i 

Of the five principal centres of labour 
distribution—Montreal, Toronto, Winni- 
peg, Edmonton and Vanecouver—Tor- 
onto and Edmonton reported increases 
in the demand for labour both as com- 
pared with July, 1918, and August, 
1917. Vancouver reported a decline in 
both cases, while at Montreal and Win- 
nipeg there was an increase over the pre- 
ceding month anda decrease in com- 
parison with the same period of last 
year. Of the smaller centres, Halifax, 
Hamilton, Fort William and Port Ar- 
thur all showed decreases as compared 
with July, but increased over August of 
last year. Ottawa showed a decrease as 


compared with July, 1918, and August, 


1917. Regina and Calgary showed in- 


_ creases as compared with July, 1918, and 


¢ 
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decreases as compared with August, 
LOK. 

The number ‘of persons who obtained 
casual employment through the Sal- 
vation Army, the Young Women’s Chris- 
tian Association and other agencles was 
1,663, a daily average of 61.7, as com- 
pared with averages of 66.6 in July and 
80.4 in August, 1917. The number of 
casual jobs secured was 4,222, a daily 
average of 156.3, as compared with aver- 
ages of 172.5 in the preceding month and 
157.8 in August of last year. 


CASUAL EMPLOYMENT SUPPLIED BY VARIOUS 
OFFICES DURING THE MONTH ENDED AUGUST, 

















31, 1918. 
Individuals Number of 
given casual casual jobs 
employment supplied, 
OFFICE —--|——, —|—| —- -——_;—_ ,— —_— 
8 8 
aoe ee a See i 
Sale Sanlu SVS See 
= |e lal = Ol a 
| t 
Salvation Army...| 204) 31/..].. 102 4) 3) 632 
SinvObne eee Ail pe eiiece | con wale 4 
Quebec 38 peek 1S recat  iteesl eh ens at (8) pi Ke) mela Pa . 19 
Montreal... 52 yaar |. ; 75 
Ottawa diese eee 10>. 2 pale 16 
Lorontose eon tae 60 Pie: i : 233 
Hannltont eee 6 Paved yes, 5}... 18 
Winnipes fas eee poilpoe a 7A hes 38'.. 65 
Calgary: nate 22, Nass 52) 4) 8) 102 
Edmonton......... Cieed ai he: 5)... 43 
Mancouvers sss 1 me a de ba Set P57 
YAW -GcA ea aie 157 224 224 
Sherbrooke.........].... zi oese: lore [se eta oes Poors asi ae ape ea ee an 
(LOTONtONR ie yee ae Biase. 5 A is 
Winniper 3 ee eae LON ee 10 ie 10 
Saskatoon.......... Beeb OS eee do 108 Theos 
Calcary ease eee ct Rtlicce bypass Eee 651. |. 65 
Edmonton. ....5:).. eae Ole Pipe 12 
New Westminster...].... Dire lee mae 6 Sy 6 
Wichoriacr see eee hs Seer dette 13a 18 
Miscellaneous ....| 361) 891/10) §'1271 2446 16) 9| 3366 
Montreal Municipal.| 8 ier [sec Dpeiee 9 
Montreal Catholic 
Social Service Guild} 3] 53]..|.. 53 56 
Montreal Directorate 
of Female Immigra- 
LIOR AI ee Hee Silene 
Toronto Provincial..|....} 28]..].. 1045 1045 
Toronto Municipal..| 34/....|..].. Rae 3 72 
Brantford Provincial} 20] 12/10 9) 12:10} 9 51 
London Provincial. , Ue 3 ee le CGpchee 83 
Hamilton Provincial. Tio ae 13 14 
St. Thomas Provin- 
Cale ee ee AD! sDilee lies 5 50 
Winnipeg Municipal.| 112} 182)..}..| 2941 579! 620 1199 
Saskatoon Provincial Syl ee al Fea Doce 20 
Vancouver Municipal] 126} 560)..|..| 686] 146] 618 764 











Total-tnn ca. uk : 565|10759/10| 9 1663) 1424 2772 14 12 4222 
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REPORTS OF EMPLOY MENT OFFICES FOR THE MONTH ENDED AUGUST 31, 1918. 


———————————— 






Vacancies NotTiFIED. INDIVIDUALS PLACED. 














































































































OFFICE E sla Daily Average ¢ 57 BS Daily Average 
S|io6 >) 5 2 Jul Blo] 2 = 3 
a y, | Aug., | Aug. ed © || July, | Aug., | Aug., 
S15 |8}S | S| tois| sore | agi7’ | = 1 Blo) & | i918 | 1918 | 1917 
| 
Halifax—Commercial (1). .... 5} 21)... 1 27; 1.12) 1.00 93 6) 2s... 1 27 +1.12) 1.00 .33 
St. John—Commercial (i).. ..|! 60| 6) 1 2| 69| 3.00) 5.75) 3.25 Ble Alene. 1 7 .83 .58| 1.06 
Quebec—Provincial.. ....-:.- 308} 2| 2\....| 312) 14.62) 11.56 13.44; 103} 2} 2)....| 107 5.08} 3.96) 7.52 
Gherbrooke.........---::> 98) Sel ass 16) 114| 7.69} 4.22) 5.16) 34]....|.... 15| 49) 2.85) 1.81) 3.04 
PeOVINCIAL en eee ee sen ase OS clot | 162 fie s- 7,08 4,22 B LGe COAT eee mae 15 49 2.85 1.81) 3.04 
Montreal ......5.--+--+: | 5737| 248| 6| ~ 3| 5994) 196.09) 230.80 378.81 2442) 45) 2 2| 2491|| 115.91| 101.35) 100.2 
Procincial case ewes aber BOO 120isa.| sane 6201s 22 -62| 22.96) 28.52) 195 $9) spel eel ee DTA ead 7293 al dnoe 
INFUTIICI DAU a eiete ecg ie irae er (er OA Ged 4 Sea ieee a OS. 8.21 4.00} 13.44 24 | eRe awe 28 7.42 1.04| 9.70 
Catholic Social Service Guild. .||..... 38| 1 3| 42 1.48 1.56 126i eras 5 eee 2 17 19 6.30 85 
Directorate of Female Immi- z 
DEATION ee taciok eet ee ls eOleanellaneeey TIME ROR Sl ecu 1.04, SERED See 7 67 50 44 
Gommercial (1 )yee2t ss eae ROC le Olas a 161.00) 197.78] 334.55) Ata bet aye d 96.40] 85.58] 73.93 
Ottawa... ... eee esse es | 4845| 84) 44)....| 1973: 90.10) 74.73) 97.77, AA ae. 55.38| 44.99) 52.40 
IPLONMAIClalas Gee seen eee | 601} 46) 44).... 691| 36.19 26.58) 23.38 SAK: | 36.19} 26.58] 23.38 
OV SW Ge Were en igs cou dina.. elas Nid Sais 4 Wee ee 14 .96 52 104 Ss Wark ies .08 11 .59 
Women’s Hostel.............- ieee ry 4 med ee ee) eS “yh 89 97 eR rea 5 04 18 | Se ul6 
Commercial (5)........-.-6+5 jy iddd]....]...|--..| 1244) 52.18) 46.74 72.38 Asay ier. | 19.07| 18.12] 28.27 
Teroutoik iwi: eee | 5316] 833) 87| 736) 6971 247.46) 268.64) 228.04 || 148.84] 182 61 ls 73 
[Provincia Uist acts siete icraieial | 1200) 581 82| 581| 2444' 57.36] 94.00] 61.67 Pe d 38.94| 45.27) 45.38 
iN Liton hor ir nee ae eeciorc A TSANG MeO piers 1187, 50.58 45.65| 57.69 Bee divi || 36.15} 30.08] 46.85 
DBE Ooi Nae tat a AR ne ol Sie A 100|...| 100 200 | 6.25 8.33 8.27 Jame | .96 ays} £88 
Commercial (6)..........+-+. | 9931} 152} 2) 55) 3140) 133.27) 120.66) 91.68) Acie 2.89] 68.51) 58 62 
Hamilton—Provincial..... || 381) 114| 35 1 eat 26.00) 20.42 16.04 11.19 5.15| 12.77 
Lendon—Provincial.... .... } 472) 16516 ssileoss aT7, 10.00} 10.65) 11.65 Ge AOER, 0.00 8.81] 11.65 
Brantford—Provincial... ...|| 167 10|...| 40| 217) 11.72 8.68 9.40 9.42 7.28) 8.52 
Petals trohidcinls oY eal 23) 8 a8) ialas| tat] tees 1.38} .96| 1.07 
‘ i 
St. Thomas—Provincial. ....| 115} 20} 1|....| 186; 5.28 5.23; 1.68) 2.80} 2.73) 1.08 
3 
Walkerville—Provincial.....|) 15) 1)..-|---- 16) 3.31 61; 1.77) 1.38 .50| .96 
Fort William and Port | 
Arthur—Commercia! (5). ..|| 2067 7| 2 5 ee 87.28} 77.49| 71.67 25.46| 20.65] 12.70 
Winnipeg..... Seah gnhl, Ye ete ROOD! 1685| 84| 197) 7957) 274.14 306.00) 625.53 98 .82| 127.82|153.88 
Municipal... .....2..+.-000- 150} 182)...]..-- 332) 8.58} 12.77) 13.65 4.96] 6.62) 7.65 
Girls’ Home of Welcome...... We wa Ee ae 32 1.48} 1.19] 5.26 37 26). 4 18 
SVG EO Aas Sites tae oe Cetera taesie 2.4) |i a OL | 2: ai feeble 81 2.90 3.12 5.37 .58 .40 .81 
Commercial ed Pee det ere ares 5841! 1390 84| 197) 7512) 261.68) 288.92) 601 25 92.91) 120.54|144.31 
| 
Brandon.......... ateie ove 40| 10| §0| 1040, 18.67| 38.52; 74.00 7.49| 15.63) 24.07 
Commerciali(3))25222-4 = hees 40| 10} 50| 1040| 18.67] 38.52] 74 00 7.49| 15.63] 24.07 
Regina. 2 6c sci e cece: 148| 18] 101| 1818) 39.30) 69.00) 91.60 27.51| 31.65) 24.89 
SVU Amp ee tere cam eee eco cere ais ctr S| oil tis 2 19 07 wld .07 19 
Commercial (4)..:......-.66- 148] 18} $9] 1816)| 39.11} 68.93 91.41 27.32| 31.58] 24.70 
Saskatoon........6-0006: 98| 2| 138| 3210) 48.85] 118.90) 191.18 27.45| 58.29|130 85 
FOVINICION Pek aces ete eee eee DTN ete ick make 11991) 11.26] 44.41) 118.81 8.00} 26.44} 88.52 
Y.W.C.A. Pig denen = gal seats Ai 60 100} 160 4.44 5.93 50d) 1.41 .96 .92 
Commercial...... (Se eae es 1| 2| 38] 1851]} 33.15) 68.56) 66 52 18.04} 30.89} 41.41 
Calgary. Et evita. Oe tole tes 145| 6 3| 2400| 74.29} 90.94] 129.59 54.22| 59.84) 88.33 
Canuicernt (5) oa cee lee fs 145} 6) 3 2400, 74.29) 90.94] 129.59 54.22) 59.84] 88.33 
Edmonton...........+e+: 394| 58| 40] 6294} 202.59] 287.01| 200.27 62.34| 71.08] 68.59 
BY c Wk GA esas 2 eect eee eonepens DA Watton 54 2.50 2.00 4.2 .65 41} 1.00 
Gommercial! (0) cei cents 340) 58] 40) 6240) 200.09 235.01] 196.00 61.69| 70.67] 67.59 
New Westminster... 3 45) 88 4.19} 3.48 .77| 2.70) = .40 
Marini pa ie rosa ete okor hall pn gO apa es ey eure aime 2 40 3.79 1.48 ALE 74 .00 
AVE WRC SAM he ines nel cuar ne a catelekate 3 45 48 .40 2.00 ay a Vereen (Oa ed etic 2) eae ron sone 1.96 .07 
Vancouver UH Sones rere ekore st 394, 10| 430| 4867).182.38| 181.41 193.41 111.27) 112.50} 11346 
Municipal jof05. 02. 42-2 ne a ee 104) 4.46] 4.00} 5.04 2.58} 2.08) 3.22 
Commercial (10)............. 3381 10| 430) 4763|| 177.92] 177.41 188 .37 108.69] 110.42}110.24 
Vietoria. ............-. eas 188 385 16.66) 14.51; 11.48 6.72 5.59) 5.28 
MEW: GUA oar ue sia cites lates Ol ees | cvstct: 70 2.62 2.69 1.67 : 19 .33 
Goramerciali?) esc. eee es 118 68} 315)| 14.04] 11.82 9.81 6.34 5.40| 4.90 
Total (23 centrea)...... 40018) 4546 369 1882 46815 1566 .12|1781. 96/2353 .88 is226 1587 “163 636 21612) 788 .33| 837.48|974.78 B| 
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IN THE BUILDING TRADES _AS INDICATED BY 


BUILDING PERMITS 


;,MPLOYMENT in the building 

trades as indicated by the value of 
building permits issued in 35 cities 
showed a decline in September as com- 
pared with the previous month, the 
total value of building permits falling 
from $5,018,092 in August to $2,690,821 
in September, a decrease of $2,327,271, 
or 46.3 per cent. All the provinces 
except New Brunswick show decreases 
as compared with the previous month. 
As compared with the corresponding 
month of 1917 there was a decrease of 
0.76 per cent, the value for September, 
PUL is beings $2,855,199). 2In-this com 
parison Nova Scotia and British Co- 


ESTIMATED COST OF BUILDING WORK 


eT Ee eee 









AS INDICATED BY BUILDING PERMITS ISSUED IN THIRTY-FIVE CITIES, 


lumbia showed increases and all the 
other provinces showed decreases. 

Of the larger cities Montreal-Mai- 
Sonneuve, Winnipeg and Vancouver 
showed decreases as compared with the 
preceding month while at Toronto there 
was a slight increase over the preceding 
month. Montreal-Maisonneuve, Toron- 
to, Winnipeg and Vancouver showed in- 
creases as compared with September, 
1917. Of the smaller centres Halifax 
showed a noteworthy gain over Septem- 
ber, 1917, but-a decrease as compared 
with August, 1918. Hamilton, Regina 
and Calgary showed decreases in both 
comparisons. 





September, 1918, compared 


September, 1918, compared 
with August, 1918 


with September, 1917 


















City. August, September | September | Increase (+) Decrease (—) Increase (+) Decrease (—) 
1918 1918 1917 
Amount Per cent Amount Per cent 
Nova DOULA, cise. cer $605,485 $376,185 $189 943 — 229,300 | — 37.71 | + 186,242 | + 98.05 
Pralign gx aac fOmOoe 560,767 315,080 91,600 | — 245,687 | — 43.81 + 223,480 +- 243.97 
DUNO fect tk 44,718 61,105 98,343 + 16,387 + 36.65 |— 37,238 | — 37.86 
New Brunswick....... 4,500 25,825 38,600 | + 21,325 | + 473.89 | — 12,775 |— 33.10 
ONCLONEE ites sor oe 4,500 25,825 8,400 | + 21,325 + 473.89 -+- 17,425 + 208.44 
SOC SS AR aR OTe oS ERO a a Ci ODO i os aia use pegnee ae aa te — 30,200 |— 100. 
Quebec..... etter iat 1,265,366 $29,527 425,029 | — 935,839 |— 73.96 | — 95,502 |— 22.47 
Montrea!-Maisonneuve. .. 1,058,268 280,325 277,458 | — 777,943 | — 73.51 | + 5,867 | + 2.14 _ 
ODE SRE Eee 8) 85,873 9,972 84,616 | — 75,901 — 88.39 | — 74,644 | — 88.21 
Sherbrooke.............. 54,000 8,000 8,900 |— 46,000 |— 85.18 | — 900 | — 10.11 - 
dhree Rivera. 2.0.0.5. :. 52,750 14,860 21,005 |— 37,890 |— 71.83 | ~— 6,145 |— 29.95 
Westmount............! 14,475 16,370 36,050 | +. 1,895 | + 13.09 |— 19/680 | —  5a'so 
Ontario... .. eat Meme 2,037,053 1,410,504 1,715,836 | — 626,549 |— 30.76 | — 305,332 |— 17.79 
Brantloniy. 2: 0ee eee a 202,290 29,695 5,785 | — 172,595 | — 85.32 => 23,910 i etomot 
ore: William 2 Y. 7,400 19,475 10,500 + 12,075 “9 o163,.12 SI 8,975 + 85.05 
uelph Botare aap a ale shay as 2,480 6,891 9,010 + 4,411 + 17.78 — 2,119 — 23.52 
LUST Te i ai ae aa 392,194 75,000 665,140 | — 317,194 | — 80.88 | — 590,140 | — 88.72 
Bgstone a er 34,542 20,579 13,936 | — 13,963 | — 40.42 + 6,643 + 47.67 
Mivchioner tc 76,480 8,060 7,900 | — 68,420 | — 89.46 +. 160 + 2.03 
RGGI he S Hyh Te ocr: 55,760 66,020 59,395 + 105260 +> 18.40 i 6,625 + 11.15 
DOC tel a eterna 188,81 117,360 97,050 |— 71,450 = 37 .54 seg PAD aH) + 21.37 
Peterborough............ 11,115 3,475 980 | — 7,640 |— 68.73 | + 2,495 | + 253.56 
Orr Arthur. 264) 6 in 3,638 23,860 18,128 S| PAU pe + 555.85 a 5,732 + 31.62 
PUESUORd. oo) oc iv. 23,524 8,177 37,993 loo 47 aa 65.24 — 29,816 —_ 78.48 
St. Catharines........... 62,580 14,416 49,653 |— 48,164 |— 76.96 |— 35,937 | — 70.95 
BE BOMas Sus eS 9,945 9,435 22,285 — “10 == LOR ea 92,850 — 57.66 
Boron hs ko ee 937,405 978,111 650,271 + 40,706 + 4.32 + 327,840 + 50.42 
Windies a ee 28,890 29;950 67,810 | + 1,060 | + 3.67 | — 37860 |— > 55 a 
Manitoba: : ifs... oo: 413,885 147,100 148,660 — 266,785 | — 64.46 | — 1,560 | — 1.05 
Brandon SIS RCIOIO CDR ORE 31,535 2,250 53,860 —— e280 — 92.86 or. OG -— 95.82 
Maguiper: cfs...) 382,350 144,850 94,800 —, 297,000 — 62.12 + 650,050 + 52.79 
Saskatchewan......... 285,570 80,215 137,865 | — 205,355 | — 71.92 |— 57,650 |— 41 g9 
DIOOSEIS Ws. 0 2 ae ee 14,570 17,075 10,850 ar 2,505 = 17.19 ate 6,225 ar 57.37 
SCE A alk 237,100 20,600 22,700 — 216,500 ses 91.31 aS 2,100 | — 9.25 
Saskatoon.............. 33,900 42,540 104,315 {+ 8640 | + 25.49 |— 61,775 |— 5999 
mibertan c.f... 134,200 82,690 145,700 | — 51,510 |— 38.38 |— 63010 | — 43.25 
“OCR ee i 127,000 65,000 108,200 | — 62,000 | — 48.81 —... 43,200 | — 40.00 
Se "(rn 7,200 17,690 37,500 + 10,490 + 149.69 LOL —_— 52.03 
British Columbia...... 272,033 238,775 53,490 | — + 33,258 | — 12.23 + 185,285 | + 35.63 
New Westminster........ 39,650 7,900 2,000 |— 31,750 |— 80.06 | + 5,900 |-+ 74.79 
Wancouver 2 P0265... 216,313 205,850 36,990 |— 10,463 | — 484 | + 168,860 | + 451.09 
PRICeOMI a Swat he 8 P Uoe 16,070 25,025 14,500 + 8,955 ++ 55.72 = 10,525 = 72.58 





me Total—35 cities... _. $5,018,092 | $2,690,821 | $2,855,128 — 2,327,271 








164,302 


‘ 
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EMPLOYMENT FOR CIVIC EMPLOYEES IN FIFTEEN CITIES 





EPORTS from 15 cities showing the 
number of workers temporarily en- 
gaged and the wages paid those em- 
ployees during the first pay-roll period 
of two weeks in September showed a 
decrease of not quite 3 per cent in the 
number of workers and a decrease of 
slightly more than 4 per cent in the 
wages paid in comparison with August. 
In September, 1918, 7,533 persons were 
temporarily employed in the two weeks, 
“and the pay-rolls amounted to $277,- 
373.60, as compared with 7 {757 em- 
ployees and an ageregate pay-roll of 
$989,055.80 in August. 


In comparison with the same period 
of last year, there are indicated declines 
of about 22 per cent in the number of 
persons employed and of slightly over ty 
per cent in the wages paid. 

Montreal was the only city to report 
an increase in the number of employees 
in comparison with both August, 1918. 
and September, 1917. In respect of the 
pay-rolls Montreal was the only city re- 
porting an increase as compared with 
August, 1918, but Montreal, Ottawa and 
Regina, all showed increases in compari- 
son with the pay-rolls of September, 
1917, 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL WORK) AFFORDED WORKPEOPLE TEMPORARILY fFEMPLOYED 
BY FIFTEEN CITY CORPORATIONS, SEPTEMBER, 1918, COMPARED WITH AUGUST, 1918, AND WITH 
SEPTEMBER, 1917. 


neh Patan ee ete 8 eg OL eee 


























Number of employees temporarily employed in Amount of wages paid employees temporarily employed 
ae first fortnight in:— in first fortnight in:— 
ity. $$ _——— 
August, September, September, August, September, September, 
1918 1918 1917 1918 1918 1917 

S§eTOhn. Grae tee 310 260 357 $9,957.21 $8,563 .76 $9,206.58 
Montreal Mies ee 2,402 2,700 2,663 77,068.36 87,352 .00 75,281 .07 
OUAWA aie wet ses 398 359 402 15,884.02 14,893.29 IV 32152 
STOROMtOn She nti eicsts 1,160 1,087 1,995 45,569.91 41,059.64 57,558.16 
Hamilton... 22.2... 462 412 516 18,359 .82 17,038.67 18,201.13 
London Oe rie ene aa Ae: 223 220 397 7,774.72 7,225.06 12,142 .22 
IWiinnlpe Serena. s.t-t 641 560 735 24,364.45 23,208.12 23,594.13 
Brandon ae Cloke 57 49 71 2,034.56 1,576.78 2904 70 
~ Regina........+.+- 369 306 325 16,035.65 13,105.69 11,394.33 
Moosejaw.......-- 106 83 1G 5,034.21 3,953.85 4,117.95 
Saskatoon....«..... 233 209 302 10,795.02 9,044.17 10,786.10 
Caloary scsigiseteueccssess 333 327° 481 14,302.05 12,497 .20 18,059.17 
Bdmonton........+ 354 294 468 12,477.73 11,890.95 16,128.33 
Vancouver....-.++- 475 441 626 18,450.56 16,486.74 19,879.43 

Wachoriateesseae ack 234 226 252 10,947 .53 9,477.68 10,633.83 - 
MOLaleter ce 7,157 7,533 9,701 $289,055 .80* $277,373.60 $300,308.70 


*Revised figures. 
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FAIR WAGES CONTRACTS, SEPTEMBER, 1918 





PUR G September the Department 

of Labour received for insertion in 
the Lasour Gazerre information re- 
lative to 28 fair wage contracts, 26 of 
which were awarded by the Depart- 
ment of Public Works, and the remain- 
ing two by the Department of Rail- 
ways and Canals. All but one of the 
contracts contained the usual fair wage 
clause, a fair wage schedule being con- 
tained in the other one. 


DEPARTMENT OF PuBLIC WorkKs.— 
Construction of 18 Cell Building adja- 
cent to Detention Barracks, Esquimalt, 
B.C. Name of contractors, Knott and 
Jones, Vietoria, B.C. Date of contract, 
August 15, 1918. Amount of contract, 
$6,490.00. 


DEPARTMENT OF PuBLIc Worxs.— 
Extension of Breakwater and dredging 
of channel, Inverness, N.S. Name of 
contractors, Reid & Archibald, Amherst, 
N.S. Date of contract, August 27, 1918. 
Amount of contract, Unit prices. 


DEPARTMENT OF PusBLIc Worxks.— 
Wharf, Chimney Corner, N. S. Name of 
contractor, Thomas D. Morrison, D’Es- 
cousse, N. 8. Date of contract, August 
26, 1918. Amount of contract, $5,700.00. 


DEPARTMENT OF PusBLIC Worxks.— 
NMeKay's: “Point. Nu S, 
Name of contractor, Alex. Gillis, Judi- 
que North, N.S. Date of contract, Au- 
gust 29, 1918. Amount of contract, 
$3,740.00. ‘ 


DEPARTMENT OF PuBLIC WorkKs.— 


_ Supply and delivery of pig lead required 





in connection with water service, Wil- 
liam Head, B.C. Name of contractors, 
North West Supplies, Limited, Victoria, 


_ B.C. Date of contract, August 1, 1918. 


Amount of contract, per ton $145.00 


© delivered. 


DEPARTMENT OF PuBLIC WorxKs.— 


_ Dredging, North West Miramichi (Law- 
_ lor’s Shore) N.B. Name of contractor, 
Peter England, Chatham, N.B. Date of 


contract, September 4, 1918. Amount of 
contract, Class ““B” $0.44 cents per cu. 
yd. (scow meas.) 


DEPARTMENT oF PuBLIC Works.— 
Renewal of South Pier, Bayfield, Ont. 
Name of contractors, Weston Bros., 
Bayfield, Ont. Date of contract, Septem- 
ber 3, 1918. Amount of contract, Unit 
prices. 


DEPARTMENT oF Pupiric Works.— 
Fitting up of a building in Naval Yard 
for accommodation of Naval Cadets, 
Esquimalt, B.C. Name of contractors, 
Knott & Jones, Victoria, B.C. Date of 
contract, September 3, 1918. Amount of 
contract, $13,000.00. 


DEPARTMENT oF Pusiic Worxks.— 
Repairs and renewals to Wharf, Meta- 
ghan, N. S. Name of contractors, A. W. 
Girroir. & W. F, MacKinnon, Anti- 
gonish, N.S. Date of contract, Septem- 
ber 4, 1918. Amount of contract, $3,950. 


DEPARTMENT OF PuBLic Worxs.— 
Coaling Jetty, Esquimalt, B. C. Name 
of contractors, Palmer Bros., Vancouver, 
B.C. Date of contract, September 4, 
1918. Amount of contract, $45,157.60. 


DEPARTMENT OF Pusiic Worxs.— 
In connection with military hospital at 
Ste. Anne de Bellevue, Que. Name of 
contractor, Wm. H. McGillivray, 
Ottawa, Ont. Date of contract, Septem- 
ber 11, 1918. 











Contract for: Amount of 
contract. 
GradinptandtRioad works vac.t. eee ee eee ene $5,075.00 
Medicali@ficers Building: sea cee ee ee eee 32,772.00 
Nurses@ building. 0.qde sy. cree etn ne ee 77,782 .00 
OrderliessBuildinexseea vay, eee ee ee 50,838 .00 
StoragesBuilding so aiipcs een) see ye ee 10,441.00 


DEPARTMENT OF PUBLIC Works.— 
Military Isolation Hospital, Halifax, 
(Rockhead, N.S.). Name of contractors, 
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Rhodes, Curry Co., Ltd., Amherst, 
N.S. Date of contract, August 21, 1918. 
Amount of contract, $63,202.00 and 
schedule of prices. 


DEPARTMENT OF PuBLic WORKS.— 
Repairs to East Pier, Cobourg, Ont. 
Name of contractor, R. Brewder & M. 


-H. Lynn, Cobourg, Ont. Date of con- 


tract, September 7, 1918. Amount of 
contract, schedule of prices. 


DEPARTMENT OF PuBLIC WORKS.— 
Alterations and additions to Public 
Building and Post Office Fittings, Port 
Colborne, Ont. Name of contractors, 
The J. T. Schell Co., Alexandria, Ont. 
Date of contract, September 138, 1918. 
Amount of contract, $1,500.00. 


DEPARTMENT OF Puptic WoRKS.— 
Military Isolation Hospital, Kingston, 
(Ongwanada), Ont. Name of contractor, 
Wm. Henry Harvey, Kingston, Ont. 
Date of contract, September 12, 1918. 
Amount of contract, $34,382.00. 


DEPARTMENT OF PUBLIC WORKS.— 
Addition to South Breakwater, Battery 
Point, N.S. Name of contractor, 
W. H. Anderson, Parker’s Cove, N. 5. 
Date of contract, September 11, 1918. 
Amount of contract, $3,450.00. 


DEPARTMENT OF PuBLIC WORKS.— 
Protection works, being improvements 
to protection dyke, Laprairie, Que. 
Name of contractors, Noé Poupart & 
Apl. Duranceau, Laprairie, Que. Date 
of contract, September 14, 1918. Amount 
of contract, Unit prices. 


DEPARTMENT OF PusLic WoRKS.— 


Temporary Barracks, Barriefield, (Lower 


‘Common) Kingston, Ont. Name of con- 


tractors, Bate, McMahon & Co., Ot- 
tawa, Ont. Date of contract, September 
18, 1918. Amount of contract, $310,500. 
and $2.00 per cu. yd. for grading of site. 


DEPARTMENT OF PuBLIc WORKS.— 
Temporary Military Barracks, Cove- 
Fields, Quebec, Que. Name of contrac- 
tors, Bate, McMahon & Co., Ottawa, 
Ont. Date of contract, September 20, 
1918. Amount of contract, $293,620.00 
and $1.50 per cu. yd. for grading of site. 


OcroBER, 1918 


DEPARTMENT OF PuBLic WORKS.— 
Teniporary Barracks, London, Ont. 
Name of contractors, Bate, McMahon 


“0. ia Soi 


& Co., Ottawa, Ont. Date of contract, : 


September 20, 1918. Amount of con- 
tract, $304,750.00 and $2.00 per cu. yd. 
for grading of site. 


DEPARTMENT OF PuBLIC WORKS.— 
Construction of water supply system 


from Town of Sutherland to Forest 


Nursery Station, in Province of Sas- 
katchewan. Name of contractors, R. B. 
McLeod & R. J. Arrand, Saskatoon, 
Sask. Date of contract, September 17, 
1918. Amount of contract, Unit prices. 


- DEPARTMENT OF PuBLIC WORKS.— 
One wooden Shed, Trackage, etc., on 
Pier No. 3, Victoria, B.C. Name of 
contractor, R.. Moncrieff, Vancouver, 
B. GC. Date of contract, September 7, 
1918. Amount of contract, $76,495.00. 








Trade or Class of Labour. Rates of Wages. Not less 


than the following rates. 


nn 


Foreman carpenter.........- rages $7.50 per day of 8 hours. 
Carpenters fener scresirice? i AR EO 6:60 FASB Ss 
Biseksmiths secs tance eet det te eters ere ahehe petal) 6.008 15 Fae Site 
Blacksmith’s helpers..........--2++e-+> 4.50 fee Bat 
Ordinary labourers. ..........++seeeeees 3.85 OB ce 
Stationary engineer. ........-20eeee cere 7.00 ere a 
Metaliworkerscmeve ties cituaieiaciernss sian 6.00 ee nla 
Wleciricians on de ceca d Oe ele eee 6:00 a oes 
Plumbers: saccen ese tee ereleie e enerae 6.00 MS ae: 
Paintersnc iste oer tetevcieee sta ers eich oho Beb0! Shee os 
Roofers (tar and gravel).............--- 500s Te SeeS 
Timekpeeetns skeen: rice ieee meek erle 90.00 per month. 


Driver, 2 horses and wagon...........-. 8.00 per day of 9 hours. 


eS SS SS ee eee 


DEPARTMENT OF RAILWAYS AND 


Canaus.—Erection of a two pocket 
coaling plant and approach trestle at 
Port Borden, P. E. I. Name of con-_ 


tractors, P. J. Lynch, Sydney, N. 8.; 
F. C. Peckham, Portage du Fort, Que.; 


and T. C. Gorman, Afton, N.S. Date of 
contract, September 17, 1918. Amount 


of contract, $4,700 with schedule prices 
for additions and deductions. ~ 


DEPARTMENT OF RAILWAYS AND 
Canaus.—Fabrication and erection of 


the steel superstructure for the River du_ 


Gouffre Bridge, on the Quebec & Sague- 


nay Railway. Name of contractors, The 











e  tion. 
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Canadian Bridge Company, Limited, 
Walkerville, Ont. Date of contract, 
September 17, 1918. Amount of contract, 
-$0.0755 per lb. 


Post Orrick DEPaRTMENT.—The fol- 
lowing is a statement of payments made 
in September for Supplies ordered by 
the Post Office Department subject to 
the Regulations for the Suppression of 
the Sweating System, the securing of 
fair wages and the performance of work 
under sanitary conditions: 
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So 
Amount 
- Nature of Orders. of 
Orders 
Making metal dating stamps and type and making 
other hand stamps and brass crown seale acu; oare 518.75 
Making rubber stamps... .....2....0.0.0000.... 47.80 
Supplying stamping material and repairing stamping 
Io AIRE sin oie Sone IORLGNERS. VEO RED S| alan ote at 1,212.50 
Supplying new mail bags and bag material.......... 553.00 
Repairing mail bags and satchels.................. 177.03 
Supplying mail bag AUEMeAl. nc Boe eles 473.00 
Making and repairing miscellaneous articles of postal 
BUNCE acs a nga Phare dst. ee eR vn eee 98.15 
Repairing railway mail clerks’ tin travelling boxes... . 54.50 
Supplying eloth for letter carriers’ uniforms, making 
and supplying articles of official uniform.......... 7,488 .32 





GI Rr emer er it A eae RII bye 


SUPPLEMENT No. 7 OF THE McADOO AWARD APPLIED TO CANADIAN 
RAILWAY EMPLOYEES 


T the time the Canadian Railway War 
Board first announced its intention 

of applying the McAdoo Award to Cana- 
dian railway employees (see August is- 
sue, page 615) various amendments to 
the award were under consideration by 
the United States railroad administra- 


These amendments were subse- 
quently made effective and applied as 
supplements to the original award. Fol- 
lowing this the Canadian Railway War 
Board, on September 30, announced its 
decision to apply the principles of Sup- 
plement No. 7 of the McAdoo Award 
(see page 861 of this issue) to the em- 
ployees of certain Canadian railways.* 
In general terms this means that an in- 
crease of $25 per month will be granted 
to all employees in the classes to which 
the Supplement refers. The increases 
will date from September 1. This is in 
lieu of the former somewhat complex 
scale of increases provided by the origi- 
nal McAdoo Award. Instead of adding 
a percentage to the wage paid for a cer- 
tain kind of work on December 31, OAS: 
the lump sum referred to will be added 





*A list of these railways appeared in the LABOUR 
GAZETTE for September, 1918, p. 759. 


to the wage paid on January 1 of this 
year, 

It is estimated that about 75,000 clerks, 
station employees, Stationary engine 


. nen, section men, ‘freight handlers, la- 


bourers in shops, roundhouses, store- 


houses, ete., and others will be affected 


by the award, and that the present pay- 
roll of railways will be increased by 
more than twenty-two million dollars. 


The Railway War Board further or- 
dered that hereafter the eight hour day 
shall prevail in all railway freight sheds 
on and after October 15. The sheds will 
open at 7.30 a.m. and close at 5 pane 
except on Saturdays, when the closing 
hour shall be 1 o’clock. Hitherto hours 
have been from 7 a.m. to 5.30 or 6 p.m. 


The Canadian Railway War Board’s Inter- 
pretation of certain Clauses of 
Supplement No. 7* 


In announcing its decision, the Board 
states that the Supplement is subject 
to some further interpretation of parts 
which are not altogether clear. In or- 


*For the purpose of making further interpretations 
and for the adjustment of any future differences, a 
special committee of the Board has been appointed. 
See under Article 15. 
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der, however, to avoid delay in applying 
the increased rates of pay, the Supple- 
ment, with the following interpretations 
of certain clauses, shall be made effective 
as from September 1, 1918: 


ARTICLE 1. 


(a) This clause includes: All clerical 
forces, train announcers, station gate- 
men, freight shed checkers, car checkers, 
freight shed car service men, baggage 
and parcel room employees, train and 
engine crew supervisors. 


This clause does not include: Any em- 
ployees covered in the telegraphers’ 
schedule, clerical forces under 18 years 
of age, call boys (see Article 6). 


Pending the receipt of more definite 
information, an increase of $25.00 will 
be applied to the established rates of all 
positions as of January 1, 1918. It is 
understood that in a few instances this 
may produce decreases from rates ap- 
proved under the original application 
of General Order No. 27. 


(b) This clause covers chief clerks, 
freight shed foremen, sub-foremen, traf- 
fic supervisors, travelling auditors, tra- 
velling freight and passenger agents, 
and positions of similar character. 


(c) This clause includes: Office boys, 


messengers, chore boys, clerical forces 
under 18 years of age, station and wait- 
ing room attendants regardless of age. 


This clause does not include: Em- 
ployees covered by telegraphers’ sche- 
_dule, (see clause (a), Article 1), char- 
women (see Articles 6 and 9), ‘‘Red 
Cap’’ porters (see Articles 6 and 9), 
call boys (see Articles 6 and 9). 


This clause provides for an increase 
of $25.00 per month over the rates in 
effect on January 1, 1918, and establishes 
a minimum of $45.00 per month. 


(d) This clause includes: Janitors, 
_ elevator operators, telephone switch- 
board operators, watchmen (office, sta- 
tion and warehouse). 


This clause provides for an increase 
of $25.00 per month over the rates in 
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effect on January 1, 1918, and estab- 
lishes a minimum of $70.00 per month. 


(e) This permits the continuation of 
the present practice of paying employees 
on monthly, daily and hourly, or any 
other basis, provided that increases on 
the basis of $25.00 per month, 96 cents 
per day or 12 cents per hour are added 
to the rates in effect on January 1, 1918. 


ARTICLE 2. 


(b) For chief stationary engineers 
and all stationary engineers (steam), 
this clause provides for an increase of 
$25.00 per month over the rates in effect 
on January 1, 1918, and establishes a 
minimum of $110.00 per month. 


(ec) For stationary firemen and power 
house oilers this clause provides for an 
inerease of $25.00 per month over the 
rates in effect on January 1, 1918, and 
establishes a minimum of $90.00 per 
month. 


ARTICLE 3, 


Covered by Canadian Railway War 
Board Wage Agreement No. 1, Article 
7, clause (b). 


ARTICLE 4. 


Operators of power driven transfer 
tables are covered by Canadian Railway 
War Board Wage Agreement No. 1, 
Article 7, clause (e). 


For employees regularly assigned to 
operate power driven turntables this 
clause provides for an increase of 12 
cents per hour over the rates in effect 
on January 1, 1918, and establishes a 
minimum of 33 cents per hour and a 
maximum of 45 cents per hour. 


ARTICLE 5. 


(a) This clause includes: Engine 
watchmen, engine wipers, fire builders, 
ashpit men, boiler washer’s helpers, flue 
borers, coal passers, coal chute men, 
hostler’s helpers, truckers, stowers, ship- 
pers, coopers, derrick men (freight 
yard) car sealers, freight shed car ser- 


vice men’s helpers, employed in and ~ 
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around shops, roundhouses, stations, 
storehouses and warehouses, and pro- 
vides for an increase of 12 cents per 
hour over the rates in effect on J anuary 
1, 1918, and establishes a minimum of 
31 cents per hour and a maximum of 
43 cents per hour. 


(b) For all unclassified labour em- 
ployed in and around shops, round- 
houses, stations, storehouses and ware- 
houses, this clause provides for an in- 
crease of 12 cents per hour over the rates 
in effect on January 1, 1918, and estab- 
lishes a minimum of 28 cents per hour 
and a maximum of 40 cents per hour. 


ARTICLE 6, 


This article ineludes: Chief draughts- 
men, draughtsman, call boys, ‘‘Red 
Cap’’ porters (except as covered by 
Article 9),charwomen (except as cover- 
ed by Article 9), 


For those and all other monthly, week- 
ly or daily rated employees in the de- 
partments covered by Supplement 7, 
and not otherwise provided for, this 
article provides for an inerease on the 
basis of $25.00 per month over the rates 
in effect on January 1, 1918. 


This article does not inglude res- 
taurant help, sleeping, parlour and din- 
ing car employees, when employed on 
cars in train service. : 

To these employees, General Order 27 
will apply except as provided by Sup- 
plement No. 2. 


ARTICLE 8, 


(a) As already stated, it is under- 
_ Stood that in a few cases this may pro- 
duce decreases from rates approved un- 
der the original application of General 
Order 27. 


This clause requires the maintenance 
permanently of rates -established for 
positions under Supplement No. 7. If, 
_ however, the duties required in any posi- 
tion are changed, the compensation for 
the position may be changed in conform- 
ity therewith. [See Article 1, clause 


p (f)]. 
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ARTICLE 10. 


This article definitely establishes the 
eight hour day, and when and where 
practicable the working hours of the day 
for all classes of employees covered by 
Supplement 7 should be limited to eight 
consecutive hours, exclusive of the meal 
period. Regular working hours for the 


_ various classes of employees at the dif- 


ferent points should be established and 
reasonable notice of any change (not 
less than 48 hours) should be given. 

In view of the fact that Supplement 
No. 7 does not clearly set forth how 
monthly or daily rates are to be arrived 
at for the basic eight hour day pend- 
ing the issue of any further interpreta- 
tion, monthly or daily rates in effect as 
of January 1, 1918, covering more than 
eight hours’ service per day, should be 
converted to-an eight hour basis and 
increases of $25.00 per month and 96 
cents per day respectively added there- 
to, resulting rates to cover eight hours’ 
service per day. The examples shown 
below are werked out on this basis. This 
basis is justified by the language of 
Article 5, which, for hourly rated men 
provides increased compensation per 
hour on rates employees were receiving 
per hour as of January 1, 1918. 

The principle of converting monthly 
and daily rates to an eight hour basis is 
confirmed by the method set forth in 
Article 3, General Order 27, for apply- - 
ing basic eight hour day rules. 


EXAMPLES: 


Method of applying Basic 8-Hour day Rules. 


(1) Position which on January Ist, 1918, paid 
$2.00 per 9-hour day. 


Old rate for 9 hours service $2.00. 

Old rate for 8 hours (8/9 of $2.00) —$1.78, 

New rate for 8 hour basic day $1.78 plus 
96c (8 hours at 12c)—$2.74. : 

If employees continue to work 9 hours per 
day, wages would be $2.74 plus 
one hour overtime at 3414 cents 
(1/8 of $2.74)—$3.08. 


(2) Position which on January Ist, 1918, paid 
$2.40 per 10 hour day. 
Old rate for 10 hours service $2.40. 
Old rate for 8 hours (8/10 of $2.40) —$1.92. 


New rate for 8 hour basic day $1.92 plus 
95¢ (8 hours at 12c)—$2.88. 
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If employee continues to work ten hours 
per day, wages would be $2.88 plus 
2 hours overtime at 36c (1/8 of 
$2.88) 72c—Total $3.60. 


(3) Position which on January Ist, 1918, paid 
$75.00 per month working ten hours per 
day for 26 working days. 

Old rate for month’s service $75.00. 


Old rate for 8 hours (8/10 of $75.00) 
— $60.00. 


New rate per month for 8 hour basic 
day ($60.00 plus $25.00)—$85.00. 


If employee continues to work ten hours 
per day, wages would be $85.00 
plus 52 hours overtime at $40.87¢ 
($85.00 divided by 208 hours) 
—$21.25—Total $106.25. 


(4) Position which on January Ist, 1918, paid 
$100.00 per month working 11 hours per 
day for 31 woring days. 

Old rate for month’s service $100.00. 


Old rate for 8 hours (8/11 of $100.00) 
—$72.73. 


New rate per month for 8 hour basic day 
($72.73 plus $25.00)—$97.73. 


If employee continues to work 11 hours 
per day, wages would be $97.73 plus 
62 hours overtime at 39.4c ($97.73 
divided by 248 hours) and 31 hours 
overtime at 59.1c (one and one- 
half times 39.4c) $42.75. Total 
$140.48. 


If we consider a 30 day month in place of a 
31 day month as above and the em- 
ployee continues to work 11 hours 
per day, wages would be $97.73 plus 
60 hours overtime at 40.7¢ ($97.73 
divided by 240 hours) and 30 hours 
at 61.1c (one and one-half times 
40.7c) $42.75.—Total $140.48. 


ARTICLE 11. 


(a) This clause requires the payment 
of overtime after eight hours’ work on 
any day for all classes of employees 
covered by Supplement No. 7, but only 
at a pro rata rate (except where there 
is an existing agreement or practice more 
favourable to the employee) for the 
ninth and tenth hours of continuous 
service, exclusive of the meal period, 
and at the rate of time and one-half 
after ten hours’ work. [See Article 14, 
clause (a)]. Pay for overtime should 
not be allowed unless specifically order- 
ed to be worked. 

With reference to the last sentence in 
clause (a) it is permissible and prefer- 
able to pay for the actual hours and 
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fractions thereof complete at the end 
of each pay period instead of carrying 
forward the fractions of hours. 


(b) This clause is applicable only 
when employees have been called after 
they have gone off duty for the day. 
When service is continuous, except for 
the meal period, this clause does not 


ARTICLES 12 AND 13. 


It is intended that for employees not 
already covered by schedule agreements | 
the spirit of the regulations should be- 
applied. See under Article 15. 


ARTICLE 15. 


The Canadian Railway War Board 4 
have approved a special committee, con- | 
sisting of : 


George Hodge, assistant to the gen- 
eral manager, Canadian Pacifie Rail- 
way ; es 

J, Coleman, superintendent, car de- 
partment, Grand Trunk Railway ; 


A. E. Crilly, assistant to the general | 
manager, Canadian Government Rail- | 
ways. 

This committee will consider further 
interpretations of Supplement 7 to Gen- | 
eral Order 27 and make recommenda- | 
tions for uniform practice in connec- | 
tion therewith. If any questions arise 
on any railway as to the intent of this 
supplement or interpretations, no action 
should be taken until such questions 
have been referred to the Canadian Rail- 
way War Board. This committee will |} 
deal with these questions as submitted | 
and copies of the questions and rulings 
thereon will be forwarded to all rail- 
ways connected with the Canadian Rail- 
way War Board. 


In the event of employees being un- 
able to adjust any differences with the 
heads of their departments in accordance 
with the method established by Article 
13, such differences may be referred to — 
the Canadian Railway War Board~-for 
consideration and decision by this spe-— 
cial committee. 
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_ FURTHER AMENDMENTS TO THE McADOO AWARD IN THE UNITED 


STATES 


ey the September issue of the LaBour 
4 GazETTe it was stated that four 
amendments in the form of supplements 
had been made to General Order No. 57 
—the McAdoo Award—of the Director 
General of Railroads in the United 
States. The following four additional 


supplements have since been made to the- 


General Order. 


Supplement No 5. 


Supplement No. 2 applied the original 
McAdoo Award to the employees of the 
operating department of the Pullman 
Company; and the terms and: conditions 
of Supplement No. 4 to the Award is 
now also applied to these employees by 
means of Supplement No. 5, which is 
as follows: 


Effective August 1, 1918, wages, hours and 
other conditions of employment of employees of 
the operative department of the Pullman Com- 
pany will be the same as those in Supplement No. 
4 to General Order No. 27 for corresponding 
classes of railroad employees, but none of the 
provisions named therein will be retroactive 


_ prior to August 1, 1918. 


Supplement No 6. 


This supplement has to do with the 
interpretations placed upon the Director 
General’s wage orders and provides that 
in cases where employees and officials 
disagree upon any such interpretation 
that “a joint statement quoting the 
language of the wage order, and in- 
cluding the contentions of employees and 
the contentions of officials, will be trans- 


_ mitted to the Director of Labour, who 


will record and transmit same to the 
Board of Railroad Wages and Working 
Conditions, which will promptly investi- 
gate and make recommendation to the 
Director General. Upon the receipt of 
the interpretation from the Director 
General, the Director of Labour will 
transmit such interpretation to the 
various Railway Boards of Adjustment 
for their information and guidance in 


the application of such interpretation to 
existing conditions.” 


Supplements No. 7 and No. 8 


These supplements were issued in 
accordance with recommendations made 
by the Board of Railway Wages and - 
Working Conditions in order to stabilize 
wages and remove inequalities occurring 
in General Order No. 27. Certain basic 
minimums are established and the wage 
increases, as compared with wages paid 
on January 1, 1918, amount to about. 
$25 per month for employees paid on a 
monthly basis and 12 cents per hour for 
employees paid on an hourly basis. 

Under these supplements eight hours 
is established as the basic day with over- 
time up to ten hours on a pro rata basis, 
while overtime above ten hours is to be 
paid at one and one half the regular 
rate. Promotions shall be based on 
ability, merit and seniority; and in 
cases where ability and merit are suffi- 
cient, seniority shall govern. In the case 
of higher officials however, the manage- 
ment is to be judge as to promotions. 

In reference to grievances the sup- 
plements specify that an employee who 
has been disciplined, or who considers 
himself unjustly treated, must be given 
a fair hearing by his immediate superiors 
if he requests this in writing within five 
days. A decision must be rendered with- 
in a week, and the employee may then 
appeal to the next higher official. In 
these proceedings he may be assisted by 
a committee of his fellow employees. 
These rules are said to have been framed 
with the idea of giving unorganized 
clerical forces the same measure of pro- 
tection as that already obtained through 
unions for other classes of employees. 
General order No. 27 is now cancelled 
in so far as it applies to the classes of 
employees covered by the supplements. 

Supplement No. 7 affects all clerks, 
station employees, stationary engine- 
men, boiler washers, power transfer and 
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turntable operators, and common la- 
bourers in shops, roundhouses, stations, 
storehouses and warehouses. It contains 
general rules fer promotion and adjust- 
ments of grievances. 

Supplement No. 8 affects all main- 
tenance of way department employees 
working on tracks, bridges, and build- 
ings, and includes painters, mason and 
concrete workers, water-supply em- 
ployees, plumbers, ete. 

The full texts of the two supplements 
follow: 


Text of Supplement No. 7 


Effective September 1, 1918, superseding 
General Order No. 27, and in lieu thereof, as to 
the employees herein named, the following rates 
of pay and rules for overtime and working con- 
ditions for all clerical forces in all departments, 
and for certain employees in stations, storage, or 
terminal warehouses, docks, storehouses, shops, 
and yards upon railroads under Federal control 
are hereby ordered: 


ARTICLE J].—RATES OF PAY 


(a) For all employees who devote a majority 
of their time to clerical work of any description, 
including train announcers, gatemen, checkers, 
baggage and parcel room employees, train and 
engine crew callers, and the operators of all of- 
fice or station equipment devices (excepting such 
as come within the scope of existing agreements 
or those hereafter negotiated with the railroad 
telegraphers) establish a basic minimum rate of 
$62.50 per month; and to this basic minimum 
rate and all rates of $62.50 and above, in effect 
as of January 1, 1918, prior to the application of 
General Order No. 27, add $25 per month, esta- 
blishing a minimum rate of $87.50 per month. 


(b) This order shall apply to chief clerks, 
foremen, subforemen, and other similar super- 
visory forces of employees herein provided for. 


(c) For office boys, messengers, chore boys, 
and other employees under 18 years of age 
filling similar positions, and station attendants 
establish a basic minimum rate of $20 per month, 
and to this basic minimum rate and all rates of 
$20 per month and above, in effect as of January 
1, 1918, prior. to the application of General 
Order No. 27, add $25 per month, establishing a 
minimum rate of $45 per month. 


(d) For all other employees not otherwise 
classified, such as janitors, elevator and tele- 
phone switchboard operators, office, station 
and warehouse watchmen, establish a_ basic 
minimum rate of $45 per month, and to this 
basic minimum rate and all rates of $45 per 
month and above, in effect as of January 1, 1918, 
prior to the application of General Order No. 27, 
add $25 der month, establishing a minimum rate 
of $70 per month. 

(e) The same increases provided for in sections 
fa), (b)¥ (c), and (d) of this article shall apply to 


employees named therein paid on any other basis 
(f) The wages for new positions shall be in 
conformity with the wage for positions of similar 
kind or class where created. 
ARTICLE IJ.—SrTatTIONARY ENGINEERS (STEAM) 
FIREMEN, AND Power-HovusE OILERS. 


(a) For all stationary engineers (steam), 
establish a basic minimum rate of $85 per month, 
and to this basic minimum rate, and all rates of 
$85 and above, in effect as of January 1, 1918, 
prior to the application of General Order No. 27, 
add $25 per month, establishing a minimum rate 
of $110 per month. 

(b) This order shall apply to chief stationary 
engineers. 

(c) For all stationary firemen and power- 


house oilers, establish a basic minimum rate of 


$65 per month, and to this basic minimum rate, 
and all rates of $65 and above, in effect as of 
January 1, 1918, prior to the application of 
General Order No. 27, add $25 per month, 
establishing a minimum rate of $90 per month. 


ArticLe [I]J].—LocoMoTiIvE BorLER WASHERS. 


For all locomotive boiler washers who were 
on January 1, 1918, prior to the application of 
General Order No. 27, receiving less than 24 
cents per hour, establish a basic minimum rate of 
26 cents per hour, and to this basic minimum rate 
and all hourly rates of 26 cents and above, add 
12 cents per hour, establishing a minimin rate 
of 38 cents per hour, provided that the maximum 
shall not exceed 50 cents per hour. 


ARTICLE IV.—PowER TRANSFER AND TURN- 
TABLE OPERATORS. 


For all operators of power-driven transfer and 
turntables who were on January 1, 1918, prior to 
the application of General Order No. 27, receiv- 
ing less than 21 cents per hour, establish a basic 


- minimum rate of 21 cents per hour, and to this 


basic minimum rate, and all hourly rates of 21 
cents and above, add 12 cents per hour, esta- 
blishing a minimum rate of 33 cents per hour, 
provided that the maximum shall not exceed 45 
cents per hour. 


ARTICLE V.—SHop, ROUNDHOUSE, STATION, 
STOREHOUSE, AND WAREHOUSE EMPLOYEES, 
(ExcEPT EMPLOYEES PROVIDED FOR 
IN HarBour AWARDS.) 


(a) For all labourers employed in and around 
shops, roundhouses, stations, storehouses, and 
warehouses (except employees provided for in 
harbour awards), such as engine watchmen and 
wipers, fire builders, ash pitmen, boiler washer 
helpers, flue borers, truckers, stowers, shippers, 
coal passers, coal-chute men, etc., who were on 
January 1, 1918, prior to the application of 
General Order No. 27, receiving less than 19 
cents per hour, establish a basic minimum rate 
of 19 cents per hour, and to this basic minimum 
rate, and all hourly rates of 19 cents and above, 
add 12 cents per hour, establishing a minimum 
rate of 31 cents per hour, provided that the 


maximum shall not exceed 48 cents per hour. > 
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(b) For all common labour in the depart- 


_ ments herein referred to and not otherwise pro- 


_ vided for, who were on January 1, 1918, prior to 


_ the application of General Order No. 27, re- 
_ ceiving less than 16 cents per hour, establish a 


basic minimum rate of 16 cents per hour, and to 
this basic minimum rate and all hourly rates of 
16 cents and above add 12 cents per hour, esta- 
blishing a minimum rate of 28 cents per hour, 
provided that the maximum shall not exceed 
40 cents per hour. 


ARTICLE VI.—Monrtsaiy, WEEKLY, or Dairy 
RATES. 


For all monthly, weekly, or daily rated em- 
ployees in the departments herein referred to, 
and not otherwise provided for, increase the 
_ rates in effect as of January 1, 1918, prior to the 
application of General Order No. 27, on the basis 
of $25 per month. 


ARTICLE VII.—Maximum Montruuy WAGE. 


No part of the increases provided for in this 
order shall apply to establish a salary in excess 
of $250 per month. 


ARTICLE VIII.—PRESERVATION OF RATES. 


bi (a) The minimum rates, and all rates in 
_ excess thereof, as herein established, and higher 

rates which have been authorized since January 

1, 1918, except by General Order No. 27, shall 
be preserved. 


(b) Employees temporarily or permanently 
assigned to higher rated positions shall receive 
the higher rates while occupying such positions; 
employees temporarily assigned to lower rated 
positions shall not have their rates reduced. 


ARTICLE [X.—EXCEPTION. 


The provisions of this order will not apply in 
cases where amounts less than $30 per month are 
paid to individuals for special service which only 
takes a portion of their time from outside em- 
ployment or business. 


ARTICLE X.—Hovurs oF SERVICE. 


_ Eight consecutive hours, exclusive of the meal 
period, shall constitute a day’s work. 


ARTICLE XI.—OVERTIME AND CALLS. 


(a) Where there is no existing agreement or 
_ practice more favorable to the employees, over- 
_ time shall be computed for the ninth and tenth 
_ hour of continuous service pro rata on the actual 
- minute basis and thereafter at the rate of time 
and one-half time. Even hours will be paid for at 
the end of each pay period; fractions thereof 
carried forward. 
(b) When notified or called to work, outside of 
established hours, employees will be paid a 
minimum allowance of three hours. 
_ (c) Employees will not be required to suspend 
_ work during regular hours to absorb overtime. 
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ARTICLE XII.—PRoMoTION AND SENIORITY. 


(a) Promotions shall be based on ability, 
merit, and seniority. Ability and merit being 
sufficient, senior. ty shall prevail except, however, 
that this provision shall not apply to the personal 
office forces of such cfficers as superintendent, 
train master, division engineer, master mechanic, 
general freight or passenger agent, or their 
superiors in rank and executive officers. The 
management shall be the judge, subject to an 
appeal as provided in Article XIII. 

(b) Seniority wii be restricted to each classi- 
fied department of the general and other offices 
and of each superintendent’s or master me- 
chanic’s division. 

(c) Seniority rights of employees referred to 
herein—to (1) new positions; (2) vacancies— 
will be governed by paragraphs (a) and (b) of 
this article. 

(d) Employees declining promotion shall not 
lose their seniority. 

(e) Employees accepting promotion will be 
allowed 30 days in which to qualify, and failing 
will be returned to former position without loss 
of seniority. 

(f) New positions or vacancies will be promptly 
bulletined for a period of five days in the depart- 
ments where they occur. Employees desiring 
such positions will file their aplications with 
the designated official within that time, and an 
appointment will be made within 10 days there- 
after. Such position or vacancy may be filled 
temporarily pending an assignment. The name 
of the appointee will immediately thereafter 
be posted where the position or vacancy was 
bulletined. 

(g) In reducing forces seniority shall govern. 
When forces are increased employees will be 
returned to the service and positions formerly 
occupied in the order of their seniority. Em- 
ployees desiring to avail themselves of this rule 
must file their names and addresses with the 
proper official. Employees failing to report for 
duty or give satisfactory reason for not doing so 
within seven days from date of notification will 
be considered out of the service. 

(h) A seniority roster of all employees in each 
classified department, who have been in the 
Service six months or more, showing name, date 
of entering the service, and the date of each pro- 
motion or change, will be posted in a place acces- 
sible to those affected. 

(i) The roster will be revived and posted in 
January of each year, and shall be open to cor- 
rection for a period of 60 days from date of 
posting, on presentation of proof of error by an | 
employee or his representative. The duly ac- 
credited representative of the employee shall be 
furnished with a copy of roster upon written 
request. : 


ARTICLE XIII.—DISCIPLINE AND GRIEVANCES. 


(a) An employee disciplined, or who considers 
himself unjustly treated, shall have a fair and 
impartial hearing, provided written request is 
presented to his immediate superior within five 
days of the date of the advice of discipline, and 
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the hearing shall be granted within five days 
thereafter. 

(b) A decision* will be rendered within seven 
days after the completion of hearing. If an appeal 
is taken, it must be filed with the next higher 
official, and a copy furnished the official whose 
decision is appealed within five days after date 
of decision. The hearing and decision on the 
appeal shall be governed by the time limits of 
the preceding section. ; 

(c) At the hearing or on the appeal the em- 
ployee may be assisted by a committee of em- 
ployees or by one or more duly accredited re- 
presentatives. 

(d) The right of appeal by employees or re- 
presentatives, in regular order of succession and 
in the manner prescribed up to and inclusive of 
_ the highest official designated by the railroad, 
to whom appeals may be made, is hereby esta- 
blished. 

(e) An employee on request will be given a 
letter, stating the cause of discipline. A tran- 
script of evidence taken at the investigation or 
on the appeal will be furnished on request to the 
employee or representative. 

(f) If the final decision decrees that charges 
against the employee were not sustained, the 
record shall be cleared of the charge; if sus- 
pended or dismissed, the employee shall be re- 
pees to former position and paid for all time 
ost. 

(g) Committees of employees shall be granted 
leave of absence and free transportation for the 
adjustment of differences between the railroad 
and the employees. 


ARTICLE XIV.—RuULES FOR APPLICATION OF 
: THis ORDER. 


(a) It is not the intention of this order to 
change the number of days per month for month- 
ly paid employees. The increases per month 
provided for herein shall apply to the same 
number of days per month which were worked as 
of January 1, 1918. : 

(b) The pay of female employees for the same 
class of work shall be the same as that of men, 
and their working conditions must be healthful 
and fitted to their needs. The laws enacted for 
the government of their employment must be 
observed. 


ARTICLE X V.—INTERPRETATION OF THIS ORDER 


The rates of pay and rules herein established 
shall be incorporated into existing agreements 
and into agreements which may be reached in 
the future, on the several railroads, and should 
differences arise between the management and 
the employees of any of the railroads as to such 
incorporation, intent, or application of this order 
prior to the creation of additional railway boards 
of adjustment, such questions of difference shall 
be referred to the director of the division of 
labour for decision, when properly presented, 
palient always to review by the Director Gen- 
eral. 

Agreements or practices, except as changed by 
this order, remain in effect. 


W. G. McApboo, 


Director General of Railroads. 
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Text of Supplement No. 8 


Effective September 1, 1918, superseding — 
General Order 27, and in lieu thereof as to the 
employees herein named, the following rates of 
pay and rules for overtime and working con-— 
ditions for all employees in the maintenance of — 
way department (except mechanics and helpers E 
where provided for in Supplement No. 4, — 
General Order No. 27, and clerical forces) upon a 
Pio under Federal control are hereby or- | 

ered: ¥ 


ARTICLE 1.—RATES oF Pay. @ 


(a) For all building, bridge, painter, signal and — 
construction, mason and concrete, water supply, — 
maintainer, and plumber foremen, establish a 
basic minimum rate of $90 per month, and to 
this basic minimum rate and all rates of $90 per — 
month and above, in effect as of January 1 
1918, prior to the application of General Order — 
No. 27, add $25 per month, establishing a mini- — 
mum rate of $115 per month. 

(b) For all assistant building, bridge, painter, — 
signal and construction, mason and concrete 
water supply, maintainer, and plumber foremen, ~ 
and for coal wharf, coal chute, and fence gang ~ 
foremen, pile driver, ditching and hoisting en- — 
gineers, and bridge inspectors, establish a basic 
minimum rate of $80 per month, and to this — 
basic minimum rate and all rates of $80 per — 
month and above, in effect as of January 1, ~ 
1918, prior to the application ofGeneral Order — 
No. 27, add $25 per month, establishing a mini- © 
mum rate of $105 per month. 4 

(c) For all track foremen establish a basic — 
minimum rate of $75 per month, and to this — 
basic minimum rate and all rates of $75 per © 
month and above in effect as of January 1, 1918, © 
prior to the application of General Order No. — 
27, add $25 per month, establishing a minimum ~ 
rate of $100 per month. $ 

(d) Rates of pay for all assistant track fore- — 
men will be five cents per hour in excess of the © 
rate paid labourers whom they supervise. 

(e) For all mechanics in the maintenance of 
way and bridge and building departments, 
where not provided for in Supplement No. 4 to 
General Order No. 27, who were on January 1, 
1918, prior to the application of General Order — 
No. 27, receiving less than 40 cents per hour, es- — 
tablish a basic minimum rate of 40 cents per — 
hour, and to this basic minimum rate and all © 
rates of 40 cents per hour and above add 13 — 
cents per hour, establishing a minimum rate of © 
53 cents per hour. . 

(f) For helpers to all mechanics in the main- — 
tenance of way and bridge and building depart- 
ments, where not provided for in Supplement | 
No. 4 to General Order No. 27, who were on — 
January 1, 1918, prior to the application of © 
General Order No. 27, receiving less than 30. 
cents per hour, establish a basic minimum rate 
of 30 cents per hour, and to this basic minimum ~ 
rate and all hourly rates of 30 cents per hour — 
and above add 13 cents per hour, establishing a — 
minimum rate of 43 cents per hour. “ 

(g) For track labourers and all other classes of 


& 
maintenance of way labour not herein named a 


Tiere 


“4 oy 


a 





THE LABOUR GAZETTE 


| OCTOBER, 1918 865 


(b) When notified or called to work outside of 








__ who on Jnauary 1, 1918, prior to the application 
of General Order No. 27, were receiving less than 
16 cents per hour, establish a basic minimum rate 
_ of 16 cents per hour, and to this basic minimum 
rate and all hourly rates of. 16 cents per hour 
_ and above add 12 cents per hour, establishing a 
minimum rate of 28 cents per hour, provided 
_ that the maximum shall not exceed 40 cents per 
hour. 

(h) Por drawbridge tenders and assistants, 
pile driver, ditching and hoisting firemen, pumper 
engineers and pumpers, crossing watchmen or 

-flagmen, lamplighters and tenders, add to the 
rate in effect as of January 1, 1918, prior to the 
application of General Order No. 27, $25 per 

~ month. 
(i) The wages for new positions shall be in 
conformity with the wages for positions of similar 
kind or class in department where created. 


ArticLE II.—Montuiy, Werkty, or DaltLy 
RATES. 


For all monthly, weekly, or daily rated em- 
_ ployees in the departments herein referred to, 


_ and not otherwise provided for, increase the 
_ rates in effect as of January 1, 1918, prior to the 


application of General Order No. 27, on the 
_ basis of $25 per month. 


ArtictE TIJ.—Maximum Montrsaiy RATE. 


_. No part of the increases herein specified shall 
be applied to establish a salary in’ excess of $250 
per month. 


ARTICLE IV.—PRESERVATION OF RATES. 


(a) The minimum rates, and all rates in ex- 
cess thereof, as herein established, and higher 
rates which have been authorized since January 
1, 1918, except by General Order No. 27, shall 
be preserved. 


(b) Employees temporarily or permanently 
_ assigned to higher rated positions shall receive 
_ the higher rates while occupying such positions; 

employees temporarily assigned to lower rated 
- positions shall not have their rates reduced. 


ARTICLE V.—EXCEPTION. 


The provisions of this order will not apply in 
_ cases where amounts less than $30 per month 

are paid to individuals for special service which 
_ only takes a portion of their time from outside 
employment or business. 


ARTICLE VI.—Hours oF SERVICE. 


Eight consecutive hours, exclusive of the meal 
period, shall constitute a day’s work. 


ARTICLE VII.—OVERTIME AND CALLS. 


(a) Where there is no existing agreement or 
practice more favorable to the employees, over- 
time shall be computed for the ninth and tenth 
hour of continuous service pro rata on the actual 
minute basis, and thereafter at the rate of time 
-and one-half time. Even hours will be paid for 
at the end of each pay period; fractions thereof 
- will be carried forward. 


established hours, employees will be paid a mi- 
nimum allowance of three hours. 


(c) Employees will not be required to sus- 
pend work during regular hours to absorb over- 
time. 


ArTICLE VIII.—PrRomoTION AND SENIORITY 
RIGHTS. 


(a) Promotions shall be based on ability, 
merit, and seniority. Ability and merit being 
sufficient, seniority shall prevail. The manage- 
ment shall be the judge, subject to an appeal as 
provided for in Article IX. 


(b) The seniority rights of labouwers, as such, 
will be restricted to their gangs, except where 
gang is abolished they may displace labourers in 
other gangs, who are junior in service. 


(c) Except as provided for in section (b) of 
this article, the seniority rights of employees re- 
ferred to herein—to (1) new positions; (2) va- 
cancies—will be governed by section (a) of this 
article, and will be restricted to the maintenance 
division upon which employed. 

(d) Employees declining promotion shall not 
lose their seniority. 

(e) Employees accepting promotion will be 
allowed 30 days in which to qualify, and failing 
will be returned to former position without loss 
of seniority. 

(f) New positions or vacancies willbe prompt- 
ly bulletined for a period of five days at the tool 
house or in the department where they occur. 
Employees desiring such positions will file their 
applications with the designated official within 
that time and the appointment will be made 
within 10 days thereafter. Such position or 
vacancy may be filled temporarily pending 
assignment. The name of the appointee will 
immediately thereafter be posted where the 
position or vacancy was bulletined. 

(g) In reducing forces, seniority shall govern; 
foremen will displace other foremen who are 
their junior in service before displacing labourers. 
When forces are increased, employees will be 
returned to the service and positions formerly 
occupied in the order of their seniority. Employ- 
ees desiring to avail themselves of this rule 
must file their names and addresses with the 
proper official. Employees failing to report for 
duty or to give satisfactiory reason for not doing 
so within seven days from date of notification 
will be considered out of the service. 

(h) Employees furloughed for six months or 
less will retain their seniority. 

(i) A seniority roster of all employees in each 
classified department, showing name, date of 
entering the service, and date of promotion, will 
be posted in a conspicuous accessible place in 
each roadmaster’s or supervisor’s office. The 
names of labourers who have been in the service 
at least six months prior to date roster is posted 
or revised will be shown, with their relative 
standing and the date they entered the service. 

(j) The roster will be revised and posted in 
January of each year, and shall be open to cor- 
rection for a period of 60 days after date posted 
on presentation of proof of error by an employee 


eight-hour working day; 
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or representative. A copy will be furnished to 
each foreman or duly accredited representative 
upon request. 


ARTICLE IX.—DISCIPLINE AND GRIEVANCES. 


(a) An employee disciplined, or who considers 
himself unjustly treated, shall have a fair and 
impartial hearing, provided written request is 
presented to his immediate superior within five 
days of date of advice of discipline, and the hear- 
ing shall be granted within five days thereafter. 


(b) A decision will be rendered within seven 
days after completion of hearing. If an appeal is 
taken it must be filed with the next higher official 
and a copy furnished the official whose decision 
is appealed within five days after date of de- 
cision. The hearing and decision on the appeal 
shall be governed by the time limits of the pre- 
ceding section. 


(c) At the hearing, or on the appeal, the em- 
ployee may be assisted by a committee of em- 
ployees or by one or more duly accredited re- 
presentatives. 


(d) The right of appeal by employees or re- 
presentatives, in regular order of succession 
and in the manner prescribed, up to and inclusive 
of the highest official designated by the railroad 
to whom appeals may be made, is hereby esta- 
blished. 


(e) An employee on request will be given a 
letter stating the cause of discipline. A transcript 
of the evidence taken at the investigation or on 
the appeal will be furnished on request to the 
employee or representative. 


(a) If the final decision decrees that charges 
against employee were not sustained the record 
shall be cleared of the charge; if suspended or 
dismissed, the employee shall be returned to 
former position and paid for all time lost. 


(g) Committees of employees shall be granted 
leave of absence and free transportation for the 
adjustment of differences between the railroad 
and the employee. 


ARTICLE X.—GENERAL RULES. 


{ 
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(a) For main line, branch line, and yard ~ 
section men the day’s work will start and end at — 
point designated to report for duty at their — 


respective sections or yards. — 


(b) Employees taken from their regular assign- 


ment or outfit to work temporarily elsewhere will 


be furnished with board and lodging at the rail- — 


road’s expense. 


(c) Unless they so desire, except in emergency, — 


employees shall not be transferred from one 


division to another. 


ARTICLE XI.—RULES FOR APPLICATION OF THIS ~ 


ORDER. 


(a) It is not the intention of this order to 
change the number of days per month for month- 


ly paid employees. The increases per month pro- _ 


vided for herein shall apply to the same number 
of days per month which were worked as of 
January 1, 1918. 

(b) The pay of female employees, for the same 
class of work, shall be the same as that of men, 
and their working conditions must be healthful, 
and fitted to their needs. The laws enacted for 
the government of their employment must: be 
observed. 


ARTICLE XII.—INTERPRETATION OF THIS ORDER. 


The rates of pay and rules herein extablished ~ 


shall be incorporated into existing agreements 
and into agreements which may be reached in the 
future, on the several railroads, and should differ- 
ences arise between the management and the 
employees of any of the railroads as to such in- 
corporation, intent or application of this order 


prior to the creation of additional railway boards © 


of adjustment, such questions of difference shall 
be referred to the director of the division of 
labour for decision, when properly presented, 
subject always to review by the Director 
General. 
Agreements or practices except as changed by 
this erder remain in effect. 
W. G. McAvboo, 
Director General of Railroads. 


AWARD OF WAR LABOUR BOARD OF THE UNITED STATES AFFECTING 
MOULDERS AND FOUNDRYMEN 


Spee time ago a dispute over wages 

and hours of labour affecting mould- 
ers and foundrymen of Wheeling, West 
Virginia, was referred to the United 


States National War Labour Board for 


settlement. The Board agreed: (1) that 
eight hours constitute a day’s work for 
all moulders and coremakers; (2) that 
the wage rate be $6.50 for the basic 
(3) that all 
overtime be paid for at the rate of time 
and one-half; (4) that Sundays and 


legal holidays be paid for at the rate 
of double time. The Board, however, 
could not agree on the point whether 
the eight-hour day should be considered 
merely as a basis for determining wages, 
or as a limit beyond which the men 
should not go except in emergencies. 
The question was referred to Chief Jus- 


tice Walter Clark of the North Caro- | 


lina Supreme Court as arbiter, who de- 
livered his decision in September. This 
decision was based on the proclamation 








Se 


rae 


St ae oe ee ee 


pe 
rele 


| requires it. 
tion of hours of labour shall be settled 


\ 
: io ‘ 
} 


| 


OcTOBER, 1918 


| of President Wilson creating the Na- 
tional War Labour Board, which pro- 
‘vided, among other things, that ‘‘The 


basic eight-hour day is recognized as ap- 
plying in all cases in which existing law 
In all other cases the ques- 


with due regard to governmental necessi- 


ties and the welfare, health and proper 
comfort of the workers.’’ 


It was held 
by Justice Clark that the welfare, health 
and comfort of moulders and foundry- 


men demanded an eight-hour day, and 
this fact having been established it was 


ants 7 


necessary for the arbiter to devise a 


means to prevent a too easy appeal to 
the cupidity of some workers, and yet 
provide for a temporary suspension of 
the rule in order to meet emergencies. 
- *‘Such emergencies,’’ he said, ‘‘can or- 


dinarily be met by the adoption of the 


. three-shift system or an increase in ma- 
_chinery. It is better that the machinery 
_ be worn out than the bodies of the em- 


_ ployees. 


Man passes through this world 


_ but once, and he is entitled, in the lan- 
- guage of the great Declaration, to some 
- ‘enjoyment of life, liberty, and pursuit 


_ of happiness. 





dace, 


On the basis of these 
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principles the following decision was de- 
livered by him: 

(1) Overtime shall be paid for at the 
rate of time and one-half for all hours 
in excess of eight hours, with double time 
for Sundays and holidays. 

(2) The question whether or not an 
emergency exists, together with the 
length of time over which such emer- 
gency may extend, and the number of 
extra hours per day, shall be determined 
by an agreement between the manage- 
ment and the working moulders in the 
shop. 

(3) For the purpose of effectuating 
this agreement a permanent committee 
of four persons is hereby created, two 
of whom shall be designated by the man- 
agement of the plant and two by the 
working moulders in the shop, the assent 
of at least three of whom shall be neces- 
sary for permission to work more than 
eight hours in any day of 24 hours. 

An interesting sequel to this decision 
was an announcement of the United 
States Steel Corporation that the eight- 
hour day would be made operative, as 
the basis for fixing wages, with its whole 
army of workmen. 


; PRICES, RETAIL AND WHOLESALE, IN CANADA, SEPTEMBER, 1918, AND 


IN OTHER COUNTRIES 


NESS was little change in wholesale 
prices, as reflected in the Depart- 


_ment’s Index Number for. September, 
_ the increases in some commodities being 


_ offset by the decreases in grains, fruits, 


f honey. 


- potatoes, 


and dressed lamb. Flour 
showed an advance over the previous 
month, also coffee, sugar, glucose and 
Among the textiles, cotton, 


- increased, and flax products, also table 





- oilcloth. Anthracite coal at Montreal 
_ was higher in price and matches showed 
a slight gain. 
while iron and steel were higher. Pre- 
- pared paints declined, putty and rosin 


Tin ingots fell in price, 


showed considerable increases. Raw 


_ furs rose also several points. 


The Index Number of wholesale prices 
is based upon the quotation of 271 
commodities, one having been dropped 
in 1915, and is the simple average of the 
percentages which the current prices of 
the several commodities bear to their 
average prices for the base period, 1890- 
1899, these being therefore made equal 
to 100. In September, the Index Number 
stood at 285.3 as compared with 284.3 
in August of this year, and with 246.1 


in September, 1917, 183.4 in September, 


1916, 150.3 in September, 1915., 141.3 
in September, 1914, and 134.4 in Sep- 
tember, 1913. 

In retail prices, the average cost of a 
weekly budget of staple foods was 


868 


$13.31 as compared with $13.41 in 
August, 1918, ahd $11.65 in September, 
1917, $8.97 in September, 1916, and 
$7.83 in September, 1914. The chief 
decrease was in the price of potatoes, all 
the provinces but Quebec showing a con- 
siderable decline. Beef averaged lower, 
also mutton, but sugar was quoted high- 
er in all the provinces. Coal increased 
generally, particularly in the western 
provinces. Ontario showed a slight 
decline, but there was an increase in the 
Dominion average for fuel and lighting, 
while rents showed a little falling off in 
Quebec and Saskatchewan, and an 
advance in British Columbia. 

The weekly budget for a family of 
five, including staple foods, laundry 
starch, coal, wood, and coal oil, and rent, 
is based upon the estimated importance 
of the various commodities included, 
these being slight modifications of those 
employed in similar calculations by 
various Official bodies. For some articles 
comparatively large quantities are in- 
cluded, owing to the omission of other 
important foods of the same class. For 
instance, the only fruits are evaporated 
apples and prunes and the only fresh 
vegetable is potatoes. As market con- 
ditions affecting these usually affect the 
prices of other fruits and vegetables 
somewhat similarly the relative pro- 
portion of expenditure on the various 
foods therefore tends to be maintained. 
In fuel and lighting the quantities are 
estimated on a similar principle, anth- 
racite coal being used chiefly east of 
Manitoba and soft coal and wood in the 
western provinces, while no allowance is 
made for the quantities required in the 
various localities owing to climatic con- 
ditions, nor for the difference in quality. 
It is estimated that these calculations 
represent from 60 to 80 per cent of the 
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Bl 
uf 


expenditure of an ordinary family, ace | 


The accompanying tables and cel 


give details as to the prices movement | 
during the month and as compared with | 
the same month in the previous year. | 
The table of retail prices shows the prices | 
of some 380 foods at the middle of the | 
month in 60 localities in Canada having | 
Quo- | 
tations are obtained by the corres- | 
pondents of the Lasour Gazerrs from | 
dealers doing a considerable trade with | 
workingmen. All pricesare for delivered 
The rates for rent are for six- | 
roomed houses in districts occupied by 


a population of 10,000 or over. 


goods. 


workingmen.. 


fitetail Prices 


EEF was downward, the price fall- | 
ing in several of the cities east of 
Fort William. Pork products and mut- | 
ton were steady. Lard was higher in | 
Fresh eggs were | 
higher in many of the cities, but storage | 
eges came on the market in several of | 
Milk | 
was higher, being up in several of the | 
Butter was slightly higher, being | 
up in several of the cities throughout | 


several of the cities. 


the cities, reducing the average. 
cities. 


the country. Sugar showed advances 
in many of the cities. 
ly higher. 
lower throughout the Dominion; 
vances, however, occurred in some of the 
cities. Anthracite coal was higher in 


several of the cities, but in other cases | 
Bitumi-_ | 


there were slight reductions. 
nous coal was higher in several of the 
cities, particularly in the West. Wood 
showed little change. Rent decreased 
in Moose Jaw, Sask., and advanced at 
Victoria, B.C. 


Flour was slight- | 
Potatoes were considerably q 
ad- 
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COST PER WEEK OFA FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING AND RENT IN TERM3 OF 





THE AVERAGE PRICES IN SIXTY CITIES IN CANADA 




















~ Commodities. 

- Beef, sirloin, steak...... 

- Beef, choulder, roast... . 

Veal, roast, forequarter..| 1 “* 

- Mutton, roast, hindq’...| 1 “ 

_ Perk, fresh, roast, ham..| 1 “ 

- Pork, salt, mess........ Zo 
Bacon, breakfast....... } des 

Lard, pure leaf......... a 
Ségas, fresh. ......:.60%. 1 dos 

Eggs, storage.......... bye. 
Se 6 gts. 
Butter, dairy, solid..... 2 Ibs. 
Butter, creamery, prints} 1 “* 
mCheese, old. ........... oe 
eeCheese, new.........4. ats 
Bread, plain, white.....| 15 “* 

MeFlour, family..........| 10 “ 
BLOM Oats: face oh. coe ibe 
Rice, good medium..... ee 

Beans, handpicked...... aes 

Apples, evaporated.:...| 1 “ 
Prunes, medium size....| 1 “ 

‘Sugar, granulated...... oi 

, Sugar, yellow.......... 2." 
“Tea, black, medium.....| 4 “ 
“Tea, green, medium... 2a. 
Coffee, medium ........ eA 
OS eee eee 2 pks 

_ Vinegar, white wine.....| 2 at. 
All foods............ 

| Starch, laundry........ 

5 Coal, anthracite........ 

~ Coal, bituminous 

‘ Wood, hard............ 

B Wood, soft............ 

AUS a ees 
_ Feel and lighting 
BPRRENt. 00... eee een vce loweeeees 


Quantity] *1800 |°1905 








Ce ee ee 





$5.48) $5.96 








c. c. 
3.0 
45.2 
32.3 
86.3 
26.6 
24.6 





1948 


$6.9 


c. 
3.1 
48.1 
35.6 
38.8 
20.4 
24.4 











1911 


1912 





$7.14 $7.34 


3.1 











1913 | 1916 


1917 


Sept. 


1914 | 


24.2 


41.7 
24.6 
13.1 
19.5 
13.4 
13.1 
35.8 
16.6 


30.4 


74.3 (104.4 


64.2 
$0.5 
16.2 
29.8 
15.6 
15.4 
39.9 
18.5 
11.5 














ce fy | | ff | 


AVERAGE COST OF STAPLE FOODS BY PROVINCES 








Aug.t]} Sept. 
1918 | 1918 
Cc. c. 
78.6 | 77.4 
57.2 | 55.4 
28.3 | 27.6 
37.4 | 36.8 
37.9 | 39.3 
70.2 | 70.0 
612-4) 260ak 
73.6 | 74.0 
53.6 | 55.7 
57.0 | 50.8 
72.0 | 74.4 
93.4 | 95.8 
52.0) 152.8 
Dodo woore 
30.8 | 31.0 
117.0 |ii7.0 
67.0 | 68.0 
40.0 | 40.0 
23.8 | 23.8 
33.6 | 33.8 
Doe shlong 
18.1-| 18:3 
44.8 | 47.2 
20.6 | 21.8 
15,2 | 15.2 
14.5 | 14.5 
1 ER Sa te Us ee 
89.7 | 70.7 

9 9 


$13. 41/$13.31 








Ge C. 
4.7| 4.8 





74.9 | 77.9 
59.6 | 60.8 
000-7252 
51.9 | 54.1 
28.0 | 28.0 


$2.85 | $2.93 


$4.89 |$4.82 











$21.19'$21.11 





Nova Scotia........... ASA 


Prince Edward Island... 
\ New Brunswick........ 





eoesesse 





$6.61 
4.81 
§.38 | &. 





$8.78 |$7.17 


5.88 
6.84 


8 73 


6.11 
7.18 
6.87 
7.86 
7.88 
8.16 
8.16 
9.63 


7.67 
8.70 
8.43 
8.84 
8.83 
8.88 
8.78 
9.83 9 13 





$8.71 ($11.38 


9.73 
11.22 
11.15 
11.60 
19.73 
11.11 


7.48 
6.75 
7.69 
7.40 
(edhe 
8.15 
8,49 


11.65) 8.14 
11.83} 9.03 


7.85 
6.71 
7.71 
7.20 
7.62 
7.90 
8.10 
7.73 
8.63 


8.59 
7.75 
8.81 
8.64 
9.18 
8.65 
8.87 
8.86 
9.30 


11.62) 
10.37 
11.66 
11.29 
11.74 
11.25 
11.59 
11.92 
12.36 





13.75 
12.08 
13.32 
12.51 
13.49 
13.01 
12.63 
13.84 
14.16 


13.51 
aya 
13.20 
12.70 
13.27 
12.85 
13.09 
13.32 
14 28 
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION 
¢ — 
Nova Scotia ial New Brunswick Quebec 
Q. 
qa nm 
Ea 5 
Commodity. - ° 2 s § ° Z g . 
SS eee fb |S Pe eye Pe oe eee ae 
y Wawa Ra eo 1E |< ees 4l'iols/& ge | < GC lH 1a)a @ 
Per oo tage le. ¢. ¢. | ¢. « | c. [ «. ¢. 0. ¢. ¢. c.-| c. 
1-Beef, sirloin steak... .Ib....... 38 40 | 35] 40 40 | 88.6) 3035-38] 40) 35 | 37.2 | 29-31) 40 | 35 |35-38 | 
2-Beef, round steak.... “...... 35 40 35 38 Shy 37.9 30 |32-35) 35 30 $2.8 } 29-31] 35 30 135-38 © 
3-Beef, rib roast, prime. “...... 35 30 28 35 35 32.6 28 25-30] 35 25 29.2 30 40 30 30 
4-Beef, shoulder roasts canteens 25-35} 28 25) 28 32 28.6 25 420-25) 25 25 24.2 | 23-25) 35 27 28 
5-Veal,roast,forequarter ‘*...... 18-20}15-20} 22 22 22 20.5 {12-20)..... 18 16 17.0 | 29-34) 30 27 25 > 
6-Mutton, leg roast, hig. eer 25-35| 25 30 CAO) ee gee | 831.3 | 25-3 40 35 25 $3.8 | 27-30; 40 |..... 30 
7-Pork, fresh, roast,ham “...... 38 Son een loo 33 | 84.6} 30] 35] 35] 30 | $8.3 |-36-38! 40 35-| 85 
8-Pork, fresh, chops). oases 38 35 35 35 35 35.6 30 35 38 35 36.0 36 40 35 35 
9-Pork, salt, mess..... as DOES eres 37 | 35 35 | $2.3] 33] 35] 35) 388 | 36.0 | 38-40] 40 35 | 34 
10-Bacon, br’fast, notsli’d “*...... 50 48 50 45 45 47.4 45 48 50 50 49.3 50 50 50 50 
11-Fish, fresh, g. quality; 3. =. fi 18 30 8-12} 15 16.0 8 12 |10-15) 10 11.5 11 {15-35 | 12.5/12-15 
12-Fish, salt, herrings. .doz....... 60 65 | 60} 50 60 | 583.0] 801 60] 60) 60 | 60.0 60 Lal Ab cle nc 
13-Salmon, canned, med..Jb.......].>.... 85 35 30 35 33.8 35 35 35 32 $4.0 30 |25-40 |30-40) 25 
14-Lard, pure leaf, best.. “...... 40 Stevie) ayy 38 38 | $3.2 35 36 Stell Seth eer as | 36 40 38 | “35 
15-Eggs, new laid..... dozensaenc: 60 55 60 65 60 63.9 46 55 55 60 56.7 690 50 |55-60) 50 
16-Eggs, storage....... SSW | Sey areas nett Sols pes else ape ett G5 Oops Soc ete 45 | 45.0 59 DAO a as 1 ey 
17-Milk, (delivered)... .qt....... 12-44] 342°| “40 | 1278. 41 41.7 F910)” 10 F718 12 1 10 a a ato 
18-Butter, dairy, solids...Jb....... 55 50 45 52 48 59.0 42 50 48 50 49.8 | 42-44) 48 50 45 
19- creamery prints ‘‘...... 60 58 50 58 55 55.2 48 52 50 54 52.0 | 46-48) 50 55 48 
20-Cheese, old......... Ze TEN Mt Pe BN ey Haag. ATES ge NER Tw poke Ob 20 eee eo 33 $4.6 | 35-37| 35 385 |30-32 
21-Cheese, new......... SOs A a 30 32 30 32 32 31.2 25 32 35 30 S223) 1731-33 1a OU eee eee 
22-Bread, plain white... “...... 8 8 8 8.7 8.7 8.3 | 7.3 |8-8.7|/8-8.7 8 8.3 8 7.3 8.3 4 
23-Flour, family........ A Go Geo=Vahete outed GES hai TOs y brie PBX il 76) fhe 7.6 ROMS ter Il eas 
24-Rolled oats, standard. “‘...... 9 9 8 10 8 8.3] 8 8 9 8 8.3 9 8 10 8 
25-Rice, medium... .. TELA cae 14 ba fea Ce es 6 12.) 42°61 710-12) V5 1s scar. 16 10 |12.5 | 10 
26-Rice, Patna......... eal 13° |" 30°18 j WA pt so BS Wi Be ke al {8:1 150.) eco a ace ce 12h 18: vas 
27-Tapioca, medium Dear oes 22-25| 20 25 20 20 2138 PAYA) pes nan 25 22 23.5 15 20 23 20 
28-Tomatoes, canned 3’scan...... 30 28 25 25 30 27.6 ap 25 25 | 28 | 28.0 25 25 25 25 
ao-Peas, canned 24.) 25 PRO W210) | 520) 20F et Of 20h On eae 18 aviel se 20 20 papa Wicr 5: 
30-Corn, canned 2’s.... “ ...... 25 25 Pag 25 25 25.0 25 Oe 25 25 24.7 20 25 29 23 
31-Beans, common, dry.lb....... 20 20 20 18 20 19.6 {18-20} 29 18 18 18.7 18 20 20 18 
oa-ADpeS, evaporated: <8 ce tee os) Df BNE lf 8 26.0 5 22 Wee nese tne imal S30, 16 SOs ee 25 
33-Prunes, medium. .... ere 18-20) 18 17 18 18 18.0 18 18 18 18 18.9 18 20 18 18 
34-Sugar, granulated....“...... 12 11 10 11 12 toni hee 10 12 11 }-11:1 | 11.4 10 12 127 10e5 
35-Sugar, yellow......., es Pie. 11 }.10.5)°9 A 10 | ty 1084 O/Sle tr Peto’ s| 09 51 1e:s 9 TYPO rte ere 
36-Tea, black, medium.. ‘*...... 65-75] 65 65 65 55 64.0 60 | 75 60 | 65 65.7 69 45 |60-70) 40 
37-Tea, green, medium.. “......|...... Go)" JOST Gow sare. 65 COMPR Abe 70 | 70 | 70.0 60 45 |60-70) 35 
38-Coffee, medium...... Palle ihe 45-50) 55 | 55} 50 45 | 50.5 [45-50] 50] 45) 59 | 48.3 | 55-60) 45 50 | 40 
39-Potatoes, local, per bag of $1 .50- 
on Or, OOS ee ne $3.60 |$1.80/$1.50}/$2.25 $2.10 |$2.25 | $1.501$2.40/$1.88)$2.25 |$2.18 | 1.75 |$1.75 |$2.25/$1.50 
40-Vinegar, white wine, : .18- 
ARK, Der quarts. 2 12 Le 2 ee 13°; . 128 PAU) be ees ED rea ah span HO Pea bility 57a peed ts) 15 .10 
41-Starch, laundry, per | 12- 
DOUN Ge eet a etre tee pals Lola 18 152) ce 15S |p siete tome Ome Le .15 14 15 15.) 
42-Coal, anthracite, stove | 12.50- 
size, per ton, 2,000 Ibs........ 1G. SO|eeee 15.00)17.00 |14.25 | 1§.76}17.40}..... 19.00, 13.50] 14.75) 13.00)12.00 |11.50)11.50 
43-Coal, bituminous, domes- 7.60- 8.25-:10.90, 
tic, per ton, 2,000 lbs........ 6.30 | 7.50; 9.50] 9.50 {10.00 | 8.87] 9.40110.00/12.75' 9.00 | 9.84 } 12.00/10.00 |11.00/10.50 
44-Wood, hard, best, perlong : 16.00 513.33 
Corde (128 00. ft onset ae 6.00} 6.00) 6.00) 10.00} 8.00) 7.20] 9.00} 8.00/18.00| 14.09! 13.00] 14.67] 12.0 |12.00/13.00 
45-W cod, soft, best, per long 511.33 7.50- 
cord. (128 CU Ets) Pica pat ena! 5.00 | 5.00) 4.59} 6.50 | 4.50 | 5.10} 7.50} 4.00] 9.00 6.00 | 6.33 | 12.67] 8.00 /11.00] 8.00 
46-Coal oil, prime white, per - 
BON Os, gee ei lar Mae D201 mv 2S eee e Mer. 20 P28 Wm Gre tectum con h mod | .22 24 apy > SDA 25 | a2 
47-Rent, house, 6-roomed, 14.00- 18.00- 20.00 17.00- 
San. Conveniences, mon....... 18.00 |14.00)16.00)25.00 |20.00 |18.00 }12.05]25.00/13.00 16.00 117.17 $20.00 112.00 16.00)14.00 
48-Rent, house, 6-roomed, 8.00- 18.00-/12.00- 14.00 3 
ho 8an. con., per month...... 12.00 {9.00 !7.00 120.00 |15.00 |11.78 | 9.59116.00/10.00! 12.00] 12.33}...... 8.00 |14.00! 7.00 












































aPrints. 


bCaleulated from 


tNewcastle, N.B., omitted. 


price per wagon load. 














cSlabs and millwood. 
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CANADA, AT THE MIDDLE CF SEPTEMBER, 1918t{ 
— Quebec (Continued) Ontario 
oO m2 
3 “ o 2 o 3 2 Z Pa] oO by 
e x S 3 $ = 8 | On ae = z Bur fete aye al 2/3 Ss 
Pe eae be ha We eee wees. bel al Al Site oe 
c. c. C. c. c. c. C. C. c. C. e. c. : c. c. c. c. c. e. 
30 | ~ 35 30 |35-38] 34.1 40 32-38) 32 40 40 45 42 40 40 45 43 40 40 BO hak 
30 33 28 |30-36| 32.2 38 30-35) 30 35 40 40 38 38 38 40 40 35 38 35) 2 
18 28 22-25 |26-32| 28.6 32 30-35] 25-3 33 30 35 32 30 133-35] 35 33 35 32 28 | 3 
23 25 20-22|25-28] 26.2 28 23-28] 22-25) 26 28 32 28 27 28 28 3 30 28 28 | 4 
15 30 15 |20-24|) 24.4 25 25 | 25-30| 30 28 30-35, 20 35 32 30 35 20 32 30 | 5 
35 38 30 30 | 33.1 35 35 | 40-42) 45 35 35-40} 35 40 40 35 45 40 AQ iterate 6 
28 35 40 |35-37| 35.8 38 35-40| 38-40} 32 40 37-38} 40 40 43 37 45 | 43 35 40 | 7 
28 35 42 |38-42| 36.4 40 40 | 38-42} 35 42 38-40) 44 45 43 40 45 43 42 140-42) 8 
35 35 35 35-40} 36.3 35 32-35] 33-35 SY sarod el 38 Se AI seen 33 40} 25) 34 |..... 9 
55 50 |° 48 |44-48} 49.9 | 48-55} 45-52) 45 Parte 56 53 48 55 (46-48) 48-50} 50 | 441] 45 48 |10 
12-18) 10-15} 12 -}11-32) 15.4 112.5-30] 15-35) 18 15 20 15 17 15 {20-25} 18-20/15-20| 12.5:12.5-30} 22 |11 
Maes (96 90 CORRS SUB epee tee ed acces eats vet dl enced ca | Resta al GORE cress « SOE Ss Cae ee eles ere atl Seeararete 12 
25 30-35} 25 {25-40} 29.7 [25-35 | 25-40) 28-40) 25 35 30 45 35 |32-35| 30 35 |25-50; 38 40 |13 
35 36 BY Cc -lfessties LTE TAA Dees a4 35-37| 30-35! 37 39 38 40 40 35 33 38). 3 (Aiwo & 38 |14 
55 60 55 50 | 54.7 60 55 55 48 50 45 _60 60 55 55 52°). 50 | 50 50 |15 
Stee Ue ee eeiion coal Gad ed seer 50 | 48 45 AG [ee redlin de apae Zt caves | DONE OO) | SRR Dante MaDe Are mn Coenen tL. Gy 
.9 10 |-12 11 | 10.9 11 T1212) aa ie 12.5 14 12 12 325 12 | 11.8] 11-12)10.5 |17 
anger 48 45 |45-50| 46.6 48 | 46-50) 45 52 | a48 BONO OAT CN We each te eo 48 49 | 50] 48 | a48 |18 
47 50 50 (50-52) 49.8 | 50-52) 538-55! 45-50] 52 50 2 53 55 50 50 50 52 50 50 |19 
30 33 36 30 | 33.3 | 32-35) 30-382' 35 na 35 35 35 35 Oo wvoUien seca 30 | 35 34 |20 
Beet suk 28 32 |28-30| 30.2 | 29-37| 30-32; 30 30; 30 30 Ry oe ye ee 28 32 280 BO Nason pad 
6.3-6.7| 6.7 8 (ee 7.0 flags TEE Tes Grol 7.3 7.3 Mico | elie 8 Teo eee (2d \ndeomee 
7.3 6.9 These): dh thats: 7.3 | 7.5-8/6.5-6.9) 6.9 6:0 S762 Galgaoed elk 6.7 | 6.5 6.6 126.7 623! 625. 6e8h 123 
8 10 7 | 7-8] 8.4} 7.5-8 8 7 8 9 6.8 8 ve (hes BOP Ge BIS Le Res ee cakes 
12 12 14 |10-12) 11.4 12.5 D2 Coe LOR12)) Vb bd: fe h225 125 13 13 LO 112s Se hold oe ee 25 
15 15 15 |13-15| 14.4 | 15-17] 15 12 15 15 15 15 14 |15-16) 13-14; 13 15 15 10 |26 
20 16 20 18 | 19.0} 20 20 18 20 18 18 20 20 20 V8 20-} 20°) 20 20. |27 
32 25 25 25 | 25.9 25 25 25 26 | 25 30 25 30 30 | 23 25 125-30] 25 25 |28 
25 25 20 18 | 21.9 | 18-20; 20 18 20} 20 20 15 25 115-20) 18 20 | 20 20 18 |29 
25 25 20 |23-25) 283.4 25 25 23 25 25 25 25 25 25) 23 25 25 25 25 136 
15 18 20 15 | 18.0 | 17-20)12.5-15) 15 15 18 15 20 15 {15-18 15 15 13)) 12.5 15 131 
25 25 25 |20-25) 24.1 | 23-25) 18-20; 25 |..... DOK line ere toe Py ces 5 INR para ayeaas NG Eos VASyea sea aie al 32 
15 25 20 |15-18) 18.8 | 18-22 20 18 18 | 20 17.5 18 Ale 20 | 15-18; 18 |20-30| 18 18 |33 
12 eit 10 Lee tae 12 12.5; 11 POP S1O25s\ pital 12 LEI 2 Ol ED Poe P2512 127 oe oe ee 
10.5 10 10 {10.5 | 18.3 11 Ea OW) 9.5) 10 10 12 10 16 a a AO is Gi SM es Wi ulin 12.535 
50 50 65 |50-60) 55.0 | 60-70] 60-65) 45-50) 70 70 60 60 50 {65-70} 60 70 160-70) 65 60 |36 
50 50 5) Ue hice 60.9]...... 60-65) 45-50]..... 70 40 60 50 {55-60} 60 70 60 60 60 |37 
50 50 45 |45-50; 48.1 135-45 | 45-50! 50 |..... 50 40 OO ato nae 45-50; 35 45 |30-50) 45 35 |38 
$2.10 hy $2.00 
$1.50 |$1.50 |$2.25 |$2.25) $1.831$2.40 | 2.25'f$1 .50)/$1.50/$2.00 |$1.75 ($3.00 |$2.75 |$1.60)$2.25 |$2.25)..... $2.40 | 2.25 39 
10 
14 .16 Ope ts 146) =. 10 OMe Doonan bie 14 10 Lope Zomba Be ia aed KU 10 .13 | .10 |40 
.12- 
12 15 BUS |e Aa L) | beat LOG Lo 12 15 Ada eas 14] .14 12 15 15 13 | .15 |41 
: 10.00 10.00- 
~ 11.00 |10.50 |11.50 |10.80) 11.44710.80 | 11.00/11.50 |11.50)11.50 |11.50 /10.75 |...... 10.00}10.75 |11.50)11.00/}11.00 {11.00 42 
Bie OOM ais c0:0 OROO tonite 10,591 9" S0n ne: 10.50 |11.50/10.00 |10.00 | 9.50 | 8.00 }..... 12.00 |11.50/11.00/10.00 |11.00)/43 
11.00- 
12.00 |15.00 |14.00 |12.50] 18.00)13.75 | 15.00)13.00 |11.00)12.00 |15.00 |18.50 | g |..... 17.00 |20.00)17.00}16.00 {16.00/44 
9.00- : 
10.00 |, 9.00 |c8.00 | 8.50] 9.22) 7.50 | 12.00)10.50 | 9.00! 8.00 | 8.00 |16.50 ie ea lens oe 14.00 |16.00/13.00)11.00 |10.50/45 
.22 222 .30 | .28 TOASI Nona .25 | .25 .22| .28 25 125 122 |" 220 22 .25| .25 .25 | .25 |46 
~ 12.00-|10.00-|14.00-|15.00 15.00- 18.00)20.00- 13.00- 25 .00-|15.00- 23 .00-|15.00 18.00 
14.00 {12.00 118.00 |20.00| 14.75}24.00 | 16.00;20.00 |20.00;25.00 |16.00 30.00 |20.00 |16.00] 25.00/20.00/18.00}16.00 |22.00)47 
9.00-| 6.00-)12.00-|10.00 14.00- 15.00116.00- 11.00-! 12.00- 17.00- 12.00 
12.00 }10.00 113.00 |15.00; 10.36)17.00 | 11.00 16.00 }18.00)18.00 {13.00 18.00 115.00 |14.00)19.00 |13.00)14.00]12.00 |15.00)48 


k 
, 















































{Calculated from price per bushel. 























gNatural gas. 





















































p- SE 


PAB ch Gs bata. scsi succes ilgtlo deel Snel 15 15 15 {| 12.5] 16; 14; 17.5 |] 18 | 14.7 
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_ RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION, 





Ontario (Continued) Manitoba 





Commodity. 










e bao] he g 
3 as) a 5 3 | o| a 
3\ 3 2/8 B | 2 ELE Z| 3 
8| & Pes 2 | 2 £3 | # 
Ela wa ‘S) ° is) ay El a 
Per] c. C. C Cc. C. C. Cc. Cc. C. CG; Cc. C. C. C. Cs 
1-Beef, sirloin, steak......... Ib.| 40 | 385 | 35-40} 38-40] 38 Sie SS S8ai 2400045 45.|-89.8 1: 35. | 35 35 
2-Beef, round ateak.. ad. cs Sclaeo lal ie Sou ead=oo|/LDO-OOh moo 3oa| aRoo 35 | 40] 40 40 | 836.7] 30] 30 30 
3-Beef, rib roast, prime...... “*! 30] 30 | 30-35] 28-30! 30 36 | 30 32 | 35] 40 40 | 32.8 | 32) 30 31 
4-Beef, shoulder roast....... **) 28 | 28 | 28-30} 25-28] 28 30 | 25-28} 30) 30] 35 30n Wes. 01h 25 | 25 25 
5-Veal, roast, forequarter.... ‘| 30] 32 | 30-35] 25 32 30 | 30 30 eeeor | oo 35 | 30.1 25 | 30 | 27.5 
6-Mutton, leg roast, hind’q’ter ‘| 30 | 36 | 35-40]...... 38 32 35 38 | 38 | 42.5 | 42.5 | 40.0 ]..... 40 40 
7-Pork, fresh, roast, ham.... ‘‘| 43 | 46 | 37-40] 40 45 08nd 40 | 40 | 40-45) 40-45) 40.4 | 38] 40 39 
8-Pork, fresh, chops......... “*| 43 | 42 | 42-45) 45 45 48 | 35-40} 40] 40] 45 45 | 42.17 48] 40 44 
9-Pork, salt, mess........... RIAA Oa atssal ie casehenl bale a ual BY Aes etsy vl es aap Bue [cane 40 AO | Ba G. eee ic ees | aiaeee 
10-Bacon, breakfast, not sliced ‘‘} 50] 48 | 44-50) 45 48 55 | 50 50 | 48 | 60-70] 60-70} 50.4 50; 60 | 55 
11-Fish, fresh, good quality... ‘‘|13-20; 20) 10 15 | 14-20]12-25) 14-16} 20] 14 | 15-18] 15-18] 17.6 | 16-| 30-35] 24.3 





12-Fish, salt, herrings........ GOs ae yeah Secs icce SOP | Renee sear a) alse COt oe 60 60 | 55.0} 90]...... 90 
13-Salmon, canned, medium...Ib.} 30] 85 | 35 | 25-45] 30 36 | 30 |30-85} 35 | 25-40] 30-40) 33.9 17.5 | 35 | 26.3 
14-Lard, pure leaf, best....... Slime al evaOs | Eeos 38 38 38 | 30 {30-33} 35 | 40 40 | 36.8] 338] 35 | 36.5 
15-Eggs, new laid........... doz.| 48 | 46] 47 60 48 50 | 47 55 | 55 | 65-70) 65-70] 53.4] 50 | 45 | 47.5 
16-Eggs, storage...........- «7k Pes ae et eel Uo Pr Uo a Oe Fh fe 60 BOA ce SETS Se AUN eae 
17-Milk, delivered........... Cea 10 ea | 10 12 14 | 10 15] 14 | 12.5«1:12.5 | 11.9 13. |/12.5 | 1228 
18-Butter, dairy solids........ Ib.| a45 | 48] 48 48 48 54 | 47 52 | 48 |45-50] 50 | 48.2 ]..... 45 45 
19-Butter, creamery prints.... ‘‘} 50 | 48] 50 52 50 5d | -45 55 | 52 | 55-60) 55-60) 51.5 | 53 | 50 | 51.5 
20-Cheese, old..............- Sale Se 34 35 32 32 36 30 33 30 35 35 33.2 38 35 36.5: 
21-Cheese, new.............- S30 pee3d2) | 30 30 30 i doYe ea Octal a wes eee 35 Soon} SIL OLS SO el mre 30. 
22-Bread, plain, white........ a ee Siar nae Oa Na as a oe 08 Wie Sa fe a 10 8 SOs ero ren| ele ou ls deo. 7.3 | 7.4 
23-Flour, family.4.8 2. 1... <.. SH <.62S) 57 6331086.. 7 Grr late. enO29|N LO) us lie} 46208 |).6.5.11780357 |e O6aP Gone Osan OSG 
24-Rolled oats, standard...... A wd. 8 8.3 8 STW S259 one 8 8 6.8 if 7.8 8 Te Nally foe 
25-Rice, medium............. lel 2co mloelee 1S eeOC12-5 oats 125 110=12 | A125) 2 212). bale 12 bo) 22 10 10 


27-Tapioca, medium pearl.....“‘; 20] 18] 20 25 20 20 | 18 20 | 20] 20 | 20-25) 19.8 


28-Tomatoes, canned 3’s..... can| 20 15 25 25 25 25 25 27 30 | 25-30] 25-30) 25.5 25 25 25 
29-Peas, canned 2’8........... rl a 13 18 20 18 18 20 23 20 | 15-20} 15-20) 18.8 17 23 20 
30—Corn, canned 2’s.......... tc ME ZOME TS a1 pues 25 25 130m ay 25 alee ly Vomeent Piconieues 24 
31-Beans, common dy....... Ts] Ol odio | sankey 18 20 PRA THs 205] - 3153(S° 20 20 | 16.8} 13 | 12.5 | 12.8% 
32-Apples, evaporated........ ERIM 20 | 220. | ber aciseal aac [aca tet | abmerene sl ee aie 28 | 25 4 25 25 | 28.441 23} 20 | 21.8 
33-Prunes, medium........... scieelO. | OlSe\ 2 08 25 18 18.) 15 20} 18] 20 20 | 18.6} 19] 18 | 28.5 
34-Sugar, granulated......... “€) 12.5) 12.5) 12 | 12:5} 11.1 |-42.5) 11. | 12.5) 11.2) 41.4) 11.1)-11.7 J] 12.5) 143 | 12.8 
35-Sugar, yellow............- Seip ll 10. 5b Seles 10 10 | 10,5°| 12:5} 10 10 10 16.7 — 11.1) 12.5 | 11.8 
36-Tea, black, medium........ Hae GOR rbo: |W i65 70 | 60-75|50-65} 60 60 | 65 |55-70 |60-70 | 62.4] 55 | 60 | 57.5 
37-Tea, green, medium....... “1 50 55 65 AU etal Ws oh cape 50-65} 60 60 50 | 50-70} 55-70) 58.5 55 50 52.5 
88—Coffee, medium........... rat a ts 45 50 45 45 (35-50! 45 50 40 | 40-50] 40-50} 44.5 35 45 43 
39-Potatoes, local, per bag of 1144 $1.50-|$1.50- 

bushels, 90 Ibs............. $2 .00/$2.40/$2.70 |$3.00 |$2.25 |$2.10/$2.25 |$2.00)$2.00/$1.75 |$1.75 |$2.15 }$1.59/$2.00 |$1.75 
40-Vinegar, white wine, XXX, 

Per squart. craton core ce oe OS oil alPest3 SOREN 3, SPA OLS IRE Gs ps 15 | .121 | .12 15 | .135 
41-Starch, laundry, per 

DOUNG cee ee soe hee 125i Veneets -125 14 P15) Pi selee Lo eee Aya Ques .188 | .13 | .15 14 
42-Coal, anthracite, stove sige, per 

ton of 2,000 Ibs............. 11.00}11.00]11.00 |11.50 {11.00 |11.00}11.00 |14.00/12.00] 11.50] 11.50] 11.28]15.00] 16.00]15.59 
43-Coal, bituminous, domestic, 9.00- 

per ton of 2,000 Iba......... 10.00}11.00/10.08 |10.00 |10.00 |} 9.50} 8.50 |..... 12.00} 11.00} 11.00} 10.38]12.25/11.50 |11.88 
44-Wood, hard, best, per long 14.00- 8.50-| 8.00- d 

cord (128 cu. ft.).......... 11.00/16.00}16.00 | 9.00 |c12.00|..... 14.00 |10.50}10.00/10.00 | 9.00 |183.61 {10.00)d11.50/10.75 
45-Wood, soft, beat, per long 7.00-| 6.50- 

cord (128 cu. ft.)........%. 8:00} 04:00 ieee ae C8 OOM erentee 10.00 |9.50 |7.50 | 8.25 | 8.00 |18.88 [d8.00/d9.50 |8.75 
46-Coal oil, prime white, per 

gallop cus. We. 0 ae (25 | agar eat 33) ods s2otivezo. .28 | 325 .30 .30 | .249 25) a0 275 
47-Rent, house, 6 roomed, san. 17.00-|16.00-|15.00- 10.00- 25.00} 15.00-|15.00- 5 .00}18 .00- 

conveniences, per month... ./15.00/15.00/25.00 |23.00 |20.00 |25.00!13.00 |22.00'35.09/25.00 25.00 | 18.26180.00/20.00 |23.25 


15 .00)12.00-|12.00- 


48-Rent, house, 6-roomed, no 12.00 |9.00— {10.00 | 1.00- 
20.00}15.00 J15.00 113.84 "20.00/15.00 [16.13 


san. conveniences, per mo.....(10.00}10.00/17.00 }13.00 |12.00 |18.00/10.00 |14.00 





dMixed, poplar, tamarac, jackpine, birch, maple, ete. eCalculated from price per 100 Ibs. 
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CANADA, AT THE MIDDLE OF SEPTEMBER, 1918—Concluded 


(ne Seg GG cS RR RSI RS AT ER ER ES 











14 | 12.5 | 12.5 | 14.3) 18.37 15 | 12.5} 12 | 14.3 | 13.5 


Saskatchewan Alberta British Columbia 
“a 
= ' 3 A PI 
& js] S 
Biel ai|siele) si]. als \8|. Blea 
Sree, Si oie) cen | tale Bere ey eRe. nee ped gees 
5 oe ee cee ce 2/2 | a-l-3 s [bss 
Rea em be ob tor Li tae Sl a ee hoe < lA< 
Cc. Cc. Cc Cc. Cc. Cc. c Cc. Cc Cc. Cc C. Cc. Cc c. Cc 
40 35 40 32 | 36.8 40 38 40 42 40.9 45 42 40 40 43.4] 38.7) 1 
30 30 35 30 | 31.3 35 32 35 35 34.3 40 38 32-35] 36 37.9 | 36.1 | 2 
28 30 32 30 | 30.0 35 32 35 32 33.5 40 |33-40| 40 35 oD 36.5 | 33.8 | 3 
23 30 25 25 | 26.8 28 22 25 28 25.8 30-32} 32 28 22-25) 26 28.9} 27.7 | 4 
25 30 25 30 | 27.5 35 25 32 25 29.3 125-33) 30 /|30-32| 30 30 32 31.0 | 27.6 | 5 
35 35 38 30 | 34.5 40 | 38 40 40 39.5 40 | 37.5 35 45 41.8 | 36.3 | 6 
35 30 35 30 | 32.5 40 35 40 35 37.5 40 40 35-40} 35 39.4; 39.3 | 7 
40 35 45 32 | 38.0 40 42 45 30-40; 43.0 38 |45-50 {40-50} 40-45} 40-50) 40 44.0] 40.3 | 8 
itis ce 30 40 25 | 31.7 35 35 380 |Oe22 0. $620 38 5" pe Anetta amie tes 36.8 | 35.6 | 9 
55 55 55 55 | 55.0 50 52 50 55 51.8 58 55 55 52 55.0} 51.1 |10 
27 =+|15-28 |28-15 20 | 22.5 25 25 {10-25 | 11-30) 22.0 411-28) 10-28}10-30} 10 De 12 16.8 | 17.5 {11 
PM er cass five 222 se OMSL DAOUL an tien tea te ein re, eae ter L ey tok apenas aes | eee ol res a WA cudnt PO Be uneaS 60.0 | 64.2 |12 
BOA |i. 40 35 | 37.5 25 |30-35 40 40 34.4 25 |20-35 - 20-35} 40 25 28 29.0 | 32.7 |13 
14 
15 
16 
17 
18 
19 








50 55 55 50 | 52.5] 50) 55 55 55 | 53.8 60 | 60 54 65 59.1 } 62.8 
35 35 30 35 | 33.84 35 | 25 35 35 | 32.5 30 | 35 32 35 33.1 | 33.3 /20 
> Se Cae hee aeons 35 |.....| 85.0] 30] 30 30 Do SE SD) Poneto Sale aeic tae Meret ene 29 31.0 | 31.0 (21 
8.3 8 8 10] 8.6 7 8 8 10 8.3 8.9 1 8.9 891-7829 9.0} 7.8 |22 
6.3} 6.5) 6.7/6.3) 6.5] 6.3 6 6.3 | 6.7 | 6.3 7 | 6.3 |6.7-7.3) 6.5 6.6} 6.8 {23 
8.1 7 ya el eget) Wee aL MB fil Fors} 6.5 8 7 7.4 8 8 9 9 8.3} 8.6 |24 
12.5 | 10 |12,5-15} 12.5] 12.2 | 12.5) 10 11 18 | 12.9 12.5 | 13 12 10 10.5 | 11.9 [25 
17.5 | 10 Iie N eee A Sse bat fe en Raa | a LR dat Je Bi cet et EF eal be a PR Fie 10 11.3 | 14.2 |26 
20 20 20 20 | 20.07 20] 17.5] 18 20 | 18.9 LGA pekico [ena 17 17.6 § 18.8 |27 
25 25 30 25 | 26.3] 25) 25 25 25 | 26.0 19 | 22.5 | 25 23 22.4 | 25.4 |28 
20-25} 20 | 20-25} 20] 21.3% 20; 20 20 25 | 21.3 19 | 17.5) 20 20 19.5 {| 26.6 (29 
25-30) 20 30 25 | 25.6} 25 | 27.5 | 30 27.5] 27.5 21 | 25 30 25 25.5 § 24.4 (30 
20 15 15 15| 16.37 15} 16 16.7; 20 | 16.8 15 |.17.5 | 15 | 12.5 15.0 | 16.9 (31 
15 15 25°} 15) | AT.8 P-25.4- 25 27 «(| 32.5 | 27.4 21} 20 30 15 22.7 f 23.2 (32 
17.5 | 20 18 15 | 17.6 | 17.5) 17.5 | 19 20 | 18.5 17 | 17.5 | 18 21 17.2 § 18.3 [33 
12 112.5) 15 | 14.3) 183.6} 11.8) 13.3) 12.5 | 15 | 13.2 uy as) la) Oa UY A UB ies 11.6 | 11.8 (34 
12.5 | 12.5 | 13 | 12.5) 12.6] 12.5) 12.5 | 12 12 | 12.3 12; 10 LO Pate tes 16.8 {| 18.9 (35 
65-75) 65 75 65 | 68.8, 40; 55 | 60-65) 60-70) 65.6 60 | 60 45 55 55.7 § 68.7 [36 
65-75) 65 50 55 | 60.8} 50; 60 | 60-70} 65 | 60.0 50 | 60 45 55 54.3 | $7.9 (37 
45-55} 50 | 40-45) 55 | 49.4] 40] 40 | 35-40)40-45 | 40.0 | 37.5) 50 |46-50) 45 40 45 43.6 | 45.6 |38 
$2 .25- 
©$1.65/$2.00 |$2.60 |$1.75/$1.98 }$3.50/$2.10 |$2.25 |$2.70 |$2.64 |$2.70/$2.50 /$2.50/$1.50 |c$1.58 |e$2.25 |¢$2.25 |$2.18 [$2.12 (30 
15] .15 | .20 |) .15 | .168} .20] .15 .15 | .20 | .176 22 | .20 25 23 248 | .148 |40 
15 15 18 | .15 | .168} .15 15} .15 18 | .158 1 re Ce © 15 15 145 |41 
Ch thie 
Bead,00 (15:75 117.00 |-.... 10.68} g |...... Saini er au 8.26 ]..... NOOH rs 2 We tieera lattes 3 seer] oe eons tilceestasner 13.69 412.48 (42 
h8.25- h5.50-|7 .75- .25-| 8.00- 9.00-| 8.25- 
10.75 {11.75 (10.50 |10.50]10.44 | g | 6.50 | 8.75 | 6.50 | 6.92 | 6.00/10.00 | 9.50} 10.00} 9.50 | 9.00 166.15 | 8.17? 9.72 |43 
: b&d 
— €11.00)d7.50 {d11.00)..... §.83 g | d4.00)d5.75 | d7.00) 5.68 }..... a7.50 |d7.50)...... 0.00 trees pee ee 7.33 | 11.54/44 
a b&d b&d 
— 610.00) d6.50]...... 12.00; 9.50} g | d4.00) d5.50} 9.75 | 6.42 }d9.00\d6.75 |d7.50\d7.00 | 6.00 d6.50 7.13 | 8.66 [45 
.30- 
.20 | .30| .30 | .35 | .313) 35] .30| .40|) .35 | .35 .40 | .30 35 | -50. |<. .388 | .28 146 
: 35.00-|18.00- 15.00- 14.00-|15.00- 
35.00] 15.00] 35.00/20.00126.25 122.50} 22.00/25.00 |20.00 |28.38 ,20.00/15.00 |30.00)18.00 |25.00 |18.00 | 20.00) 20.66} 19.29)47 
— 10.00- 15.00- 10.00-|20.00 : 
15.00 |12.00 }15.00 |10.00} 12.3815.00) 12.00}25.00 }10.00 } 14.25118.00!...... 20.00!12.00 !22.00 |...... : 16.76} 13.32) as 


hLignite. tDelivery $1.00 extra. *Calculated from price per peck. 
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Wholesale Prices 


GRAINS AND FODDER.—Wheat at Win- 
nipeg, No: 1 Northern, was up to 
$2.2414, the price fixed at the end of 
August by the Board of Grain Super- 
visors. Ontario winter wheat was also 
higher. Barley had fallen to $1.05 per 
bushel at Winnipeg, but rose slightly 
and decreased again. Barley at Toronto 
rose ‘from $1.03-1.05 to $1.07-1.12. Oats 
at Winnipeg rose from 85e to 88c, but 
declined to 84c. Ontario oats were 
steady at 76-78c. Corn was down to 
$1.80-1.85. Flaxseed declined to $4.19 
at the beginning of the month, and was 
as low as $3.93 on the last day. Hay 
was up to $17.00 for No. 2 at Montreal. 


ANIMALS AND MEATS. — The best 
butchers’ cattle at Toronto were steady 
at $16.00, but declined 50c¢ at the end 
of the month. Cattle at Winnipeg were 
higher at $15.50, but eased off slightly. 
Dressed beef rose from 22-25e per pound 
to 24-26e for hindquarters. Veal was 
higher for the cheaper grades. Live 
hogs advanced from $18.25 per hundred 
to $18.75. Bacon was higher at 43¢ and 
ham at 37c. Sheep were slightly easier 
at $14.50 per hundred. Dressed lamb 
was lower at 25-28¢ per pound. 


Dairy PRODUCTS. — Butter advanced 
from 48¢ per pound to 48¢ at Montreal 
for finest creamery, and at Toronto from 
45¢e to 48e for creamery solids. Dairy 
products rose from 38-42¢ to 44-45¢ in 
the last week. Eggs, fresh at Montreal, 
advanced from 55e to 60c. At Toronto 
they advanced from 54e to 58c. 


Wisu.— Whitefish at Toronto advanced 
from 14-15¢ per pound to 16-17c. The 
price of dried cod on the Nova Scotian 
coast was as high as $12.75 per quintal, 
ex-vessels. It was reported that diffi- 


culties of transportation had curtailed — 
Supplies of salt — 


the demand for export. 
fish continued to be lower. 


Ocroser, 1918 — 


ie a eae 


FRUITS AND VEGETABLES. — Lemons — 


were easier at $7.50 per box. Prunes 


were slightly higher at 1314-14c per 
pound. Raisins were also slightly up at — 


1014-11lce. Potatoes were down to $2.35 


per bag in small lots and $1.90 at Mont-— 


real in large lots. Canned tomatoes 


were lower at $2.40-2.75 per dozen. Oat-— 
meal and rolled oats were slightly lower — 


and rice and tapioca were slightly 
higher. Flour was higher at $11.50. 
Coffee was higher at 26-32c at Toronto. 
Sugar was somewhat higher in some of 
the markets. 
honey rose to 25-28c. 
firmer. 


Pepper was 


HIDES, LEATHER, BOOTS AND SHOES.— 


Calfskins rose from 42e per pound to 


45e. 


METALS AND IMPLEMENTS.—Iron black 


Lead 
Tin was down to $1.05 per 


sheets were firmer, also cast steel. 
was firmer. 
pound. 


FUEL AND LIGHTING.—A 
matches advanced from $22.85 per gross 
to $23.10. Anthracite coal advanced 
30e per ton at Montreal. 


BUILDING MATERIALS.—Spruce deals in 
New Brunswick advanced from $26.00 
per thousand to $29.00. Brick rose 
to $18.00 per thousand at Toronto. 
Plaster of Paris and sash cords ad- 


vanced. White lead was up, but linseed . 


oil was lower. Resin advanced, also 
putty. 
HOUSE FURNISHINGS. — No changes 


were reported. 


DRUGS AND CHEMICALS.—Carbolie acid 
was lower at 85¢ per pound. Caustic 
soda was lower at 9¢ per pound. 


MISCELLANEOUS.—In raw furs, raccoon 
rose to $4.00-4.50 per skin and skunk to 


$5.75-6.00. Malt declined from $1.90 to © 


$1.80 per bushel. 


} 


Glucose advanced and- 


line. af %4 
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Inp=Ex NumBrERS oF WHOLESALE PricEs BY GROUPS OF COMMODITIES FOR SEPTEM- 
BER, 1918, AucustT, 1918, AND SEPTEMBER, 1917, 1916, 1915, 1914, anv 1918. 



































a 
(Average price 1890-1898—109.) 
ri Numbearot INDEX NUMBERS 
th ° : commodities.} Sept., Aug., Sept., Sept., Sept., Sept., Sept., 
ss 1918 1918 1917 1916 1915 1914 1913 
3 I—GRAINS AND FODDERS— 
y GrainsOntanlonmenecn cee vwen cer eee 6 339.1 Oils |e ros. O Q50R 157.8 168.9 139.3 
Gramma Westerni nase: coe eras oleate tres 4 o22.2 339.1 297.7 206.6 138.2 157.0 123.2 
d Hodderer aye vudh ess EF ala er SSC TOREA 5 215.6 211.9 190.3 159.7 178.6 181.4 | 150.0 
‘ VN aie ap eee hn Pao Salat 15 293.4 3Lt.9*|) 283-6 200.5 159.5 169.9 138.6 
. Il.—ANIMALS AND MEATS— 
: Cattleand Beck ies: Ae. das acetic coh 6 360.1 353.8 289.9 210.4 206.2 234.3 183.3 
oy iHogsrandvH oe7Produets=. cine seschic Loken os 6 366.4 | 366.2 | 323.1 222.9 168.9 183.1 187.8 
7 SheepiandhMuttona tk... tater eciiecaenoee.s = 3 309.9 323.0 242.3 193.1 159.3 154.8 13sec 
- POGUE EY. otaiiec Me erica: ulis Mase die eee tis 2 409.9 409.9 302.6 227.4 218.6 216.8 186.5 
5 PA fe tnd he eterno Stes rp 17 359.3 359.3 294.7 213.8 186.2 200.1 176.4 
eet —DATRY PRODUCTS. vcccccences caheeseacece 9 26109) 2a eon eae L 184.8 } 149.5 | 147.1 145.6 
a IV.—FISH— 
‘ Preparcd whine riscs.c acre cate cases 6 248.8 | 248.8 | 209.77} 165.9) 148.8 | 155.4 141 
1 res hr tishtseye ste cate yee ciomnce a cihe miter ire ears 3 259.3 249.9 220 4 192.3 Sides 168.1 158.4 
a TN eae Sard Aue ooh Lies Sik Ge een 9 252.3 249.3 214.3 174.6 151.6 159.7 147.2 
& V.—OTHER FOODS— 
af (a) Fruits and Vegetables:— 
3 Mreshsirultsenathyecet eclerecin ctak cece cat. 4 155%38 158.3 140.9 97.3 81.9 95.6 91.3 
‘ Mresniruits Orel gens «each tenetice tee 3 165.6 | 178.9 109.3 | 113.1 | 101.4 89.2 | 101.8 
: Driedhiraits etre soccer oe inde cane Gece 4 2123 parileal 214.3 128.9 136.2 138.6 114.7 
‘ Breshiveretaples, cre. stent eee nied act ete 4 369.2 498.7 351.9 263 .2 150.4 164.9 166.6 
‘ Cannediveretableseet sen docidoe cot aee eee 3 252.3 254.0 240.6 132.4 89.8 102.9 101.8 
, ! PAT aici oc EAU hn a Veen eT 18. 246.7 259.0*| 229.1 ey 114.0 123.7 118.0 
(b) Miscellaneous groceries— te 
PIPEACAUIMES on rae tre iat oy ce ete lias ee ote ares 10 267.4 | 263.4) 255.3 VUTEC ee 144es 148.5 | 125.5 
44 PER COMCE EEC siren Pe Re aimee eoGh ees Meee 4 186.3 179.9 148.1 131.6 121.9 118.9 109.7 
SUPATMELO UE heel crack eeemyaa acre ean a ah a ees 6 280.0 260.4 229.5 166.3 153%8 114.5 114.9 
Condiments eer eee cle Bintan Pee oe aecaane 5 21.0 250.8 184.4 147.3 131.8 150.6 102.5 
SRR Nevers ies Gece ae teem He, et see orasete sae 25 254.2 246.8 FAMED 161.2 140.6 136.0 115.4 
VI.—TEXTILES— 
Wioollens se eirirac ks ce a nai Son vomits: 5 432.6 432.6 Sa 22000 197.6 147.3 137.8 
OUT Ae Thay te ie CARLA Fede Sere Re ns RNR 4 363 .2 354.8 228.0 169.9 130.6 La: 147.4 
STIS ah nee mtee Cee eeitete sc tenaterasiore bloke net alates 3 146.6 147.4 119.1 112.8 85.9 95.1 93.2 
JIBURGE ais amtrea cite Aired Ee ice itren ae et 2 609.5 609.5 499.7 316.8 247.9 239.4 23127 
BAK DrOUUCHR Ge elaee ee aac kena aitelbeee ath 4 443.3 438.9 289.7 224.8 165.6 119.8 114.6 
Oilcloths tetas: ees eta Se ee Ee eee 2 230.8 ipa Wade 168.7 139.8 116.4 104.6 104.7 
LU ehh Are ae tN ain Sa tee Ar Sa 20 300.0 372.0 277.0 197.4 153.0 135.0 134.4 
VII.—HIDES, LEATHER, BOOTS AND SHOES— 
ides;anderatlow:c camer eens cei ces oneie< 4 362.2 Bis ee! 326.1 290.0 20741520279 187.1 
Meat here py ais lhe Sak Gece eatiolne stakcls ate 4 215.0 215.0 265.1 208.6 174.3 155.0 151.4 
BOOLSFADLG hs HOPS aceite Mrcmeeritate cere teers 3 224.6 224 .6 232.9 198.6 162.4 Lode 155.7% 
EE eg ay Ct PAULL AT, Sac os ohcite augt mathe uavedala alerete iw, > 11 289.3 23000 278.5 235.4 183.1 1256 165.6 
VIII—METALS AND IMPLEMENTS— 
z Tronvand§Steeliaceut foes cee ote vee 11 281.0 278.8 297.1 153.1 109.4 100.6 102.6 
Otherimetalsniip. eae eee ao ee 12 279.2 D82e6 260.1 228.8 206.1 142.9 123.8: 
implements 2%. feet ove bea cee aoe 10 236.6 232.1 198.6 139.1 113832 106.6 105.6 
TAU SS one serge il SR een aged 33 266.9 266.1 254.0 176.4 145.7 118.5 111.6 
IX.—FUEL AND LIGHTING— 
MOL eR ctr, See ete oO eae neers 6 249.4 248 .2 298.7 154.9 119.5 120.5 134.6 
acting sernre eerie | hase ares ee ere os 4 28923 23306 114.2 88 .2 90.0 92.6 92.2 
é sarete aes Tete oes latla ee aoe 10 243.8 242.4 224.9 128.2 107.7 109.3 117.6 
3 X.—BUILDING MATERIALS— 
amber pene ce eet ce ee ites Te 14 DAHTEAG 275.5 229.9 182.9 174.1 180.6 184.6 
Miscellaneous materials...............seeeee 20 PYRE ells aA) Al phae|  eaed Wayeatay 160.8 118.9 110.5 113.3 
Paints olscand glassieai ese. es kode ere ueene es 14 Soles 318.6 267.7 199.7 160.6 140.6 144.3 
BF Ee es Ra ete Borie eres 48 Died (le Out, Loan alse Moe Onl eLA ra 139.7 143.4 
XI.—HOUSE FURNISHINGS— ; 
3 Muarnivurekse.ccss tee hicwtecs s+ cee cathodes 6 276.7 276.7 195.8 170.3 145.9 146.6 147.2 
: Crockery and glassware..........-.sseceees 4 334.4 334.4 280.0 198.1 170.3 144.8 130.9 
i Table cutlery ‘ 2 TSO Room 150.7 1322 80.3 76.1 72.4 
iKatchenviiirnishinosep res cniceucs. etree dee 4 Qld BAB SS 206.1 132.4 125.5 123.4 117.8 
] 16 274.9 274.9 213.8 163.0 138.7 131.6 126.4 
‘XII.—DRUGS AND CHEMICALS................ 16 276.8 283 .4 270.8 251.9 207.8 133.7 113.4 
- XIII.—MISCELLANEOUS— 
= RA Wales Wir aetoensitericlises «eo aah aot hieae 4 612.5 581.0 388.4 292.3 Tom 208.6 278.7 
TqQuors-and: CODACCOS wsentaner sec cheas eo. 6 219.5 POM ead 169.9 141.3 136.3 138.3 136.4 
SUNGHOSAe yea se hols ta letinen scion selmi 7 219.7 218.9 197.5 142.5 116.0 109.1 113.3 
ALTE RSs eo Ph Sens hare ee eto 17 312.0 305.1 232.6 177.3 131E9 142.8 160.4 
IAM Commodities s. jceterae 02 ca Ore ee Sede 264 285.3 284.3 246.1 183.4 150.3 141.3 134.4 




















*Re vised. 7 


. 
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Prices in Other Countries 


In the United Kingdom, the LaBour 
GAZETTE, published by the Ministry of 
Labour, reports that retail prices of 
food averaged slightly lower at the 
beginning of September than at the 
first of August, the change being due to 
a fall in the price of potatoes of 22 per 
cent. An advance of four per cent in the 
average price of milk and of two per 
cent in the price of cheese are noted as 
the only other price movements of any 
importance. The increase in the retail 
prices of the principal articles of food at 
the end of September as compared with 
July, 1914, is estimated at 116 per cent; 
at the beginning of August the increase 
was 118 per cent. 

Statistics are also given to show. the 
approximate percentage increases since 
July, 1914, in the cost of a family budget 
including, in addition to food, rent, 
clothing, fuel and lighting, ete. since 
July, 1914. “Through 1915, 1916, and 
1917,” the statement reads; ‘“‘the in- 
crease in the prices of all items averaged 
about three-quarters of that in prices of 
food. Since then, however, the relatively 
small increase in the price of food, and 
the accelerated increases in the prices of 
other commodities, having resulted in 
the increase in respect of all items 
approaching to that for food. The ap- 


proximate percentage increases since 


July, 1914, in the prices of all the items, 
are given in the following table, which 
shows the increased cost of maintaining 
a pre-war standard of living, no allow- 
ance being made for such varying 
economies as have been effected during 
the war. 


AVERAGE PERCENTAGE INCREASE SINCE JULY, 1914, 
ALL ITEMS 























Month 

(beginning of) 1914 1915 1916 1917 1918 
JADUATY 32 | oe as 10-15 35 65 85-90 
Hebroaryinigs seb ance eens 15 35 65-70 90 
Moarch'#.40- cons sienna 15-z0 | 35-40 70 90 
Apnile aah on slice eae 15-20 | 35-40 | 70-75 | 90-95 
May create ater ns 20 40-45 75 95-100 
JUNET ae hue alee ie ens 25 45 75-80 100 
Sly ei sathe eel ee 25 45-50 80 100-105 
Augistoee ce. Sees oe 25 45-50 80 110 
September..... | Under 25 50 80-85 110 
October........ 10 30 50-55 | 75-80 |........ 
November. .... ) Jeno ( 30-35 60 SOs estos ate 
December. ..... 10 35 65 Sayers tears eres 
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In the United States, retail prices of : 
food for July,-1918, showed an increase | 
of 3 per cent over prices for the pre- | 
ceding month, according to the Monthly | 
Labour Review of the Bureau of Labour | 
Statistics. Beef, lamb, lard, navy beans | 
and coffee decreased in price, while | 
bread, flour and corn meal remained | 
steady during the month. In wholesale | 
prices, the month from August 1 to 
September 1 showed very little change, 
Dun’s index number marking an ad- | 
vance of .4 per cent during the month |} 
and Bradstreets’ a decrease of .7 per 
A decline in the breadstuffs total 
was offset by increases in prices of meats 
and provisions. Foodstuffs, other than 
cereals, and building materials are very | 
high, but there were recessions in tex- | 
tiles and metals. The fact that there | 
are no wide fluctuations to report is im- 
puted by both Dun’s and Bradstreets’ 
to regulation by the Government of the | 
prices of various commodities. A mod- | 
ern record was made in the high price 
of raw cotton, however, the figure being | 


cent. 


above 3714 cents. 


The Danish Statistical Department 
estimates that the cost to a working- | 
class family of five persons at Copen- | 
hagen of food, clothing, rent, fuel and — 
light, taxation, etc., has increased from | 
about $550.00 per annum according to | 
prices current’in July, 1914, to about | 
$1,000 per annum according to prices | 
in July, 1918. Allowance has been made — 
in calculating the cost in the last?period | 
for the changes due to the fact that cer- | 
tain fats; are unobtainable and that | 
other articles such as bread, are rationed. 
Thus, the total cost of living is about 28 
per cent higher in July, 1917, than in — 
July, 1914, while the increase in food 
alone is over 87 per cent. 
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INDEX NUMBERS OF PRICES IN CANADA, FHE UNITED KINGDOM AND CERTAIN OTHER COUNTRIES 
Retail Prices. 


UNITED 
































Canapa AUSTRALIA NEw Avustriab | Germanyd Iraty Hotianp | Norway | Swepen (| Unrrgp 
te Kinepom /46 foods & | ZEALAND StarEs 
i 29 foods | 21 foods | groceries | 69 foods | 18 foods | 19 foods | 7 foods | 20 articles | 24 articles |21 articles! 17 foods 
. 60 cities | 600 towns | 30 towns | 25 towns | Vienna Berlin 40 cities | 40 cities | 20 towns | 44 towns] 46 cities 
 1910.. BO OG re ere | or arene Lo Od eo es ce uae cle Ser ecca LIS enon ea len eee 93 
4914 yO Baal rain ee 1155 LOGS 34 ic coe eas nieyetalal aroses| haveontaiete re ve 116 115 Biel See ore 102 
+1916 BSlO me |e ohaaces is 1301 1276 ose eS esis aeladae oon Hp Cy Re Ene 167 HRC co eee a Bek 114 
/ 1917 11542 See oe 129. 1370 Wale rire stevie toate ete svsllreere aastore overe | uretaroh ates Sail Rrarer a evatatemee iS Gemate ote 146 
Jan MM Oigs | eRe ee 1089 oso ec Nii | as Agee te cpa aera 05.7 see 1D NAG ete Ue saeae 2 A 104 
April F508 NC eG Ro a cgi (Ld A Ma 96.2 118¢ Hp ee 97 
July 1.42 100 1164 1070 160 100 SAS se tees 13 100 102 
Y sted 7.99 112 1156 1096 104.2 116.4 97.6 121¢ 115 103 105 
Jan.... 7.96 118 1240 1190 121.4 131.0 102.8 128 123 113° 103 
April... 7.79 124 1318 1212 165.5 165.4 106.5 139 128 121° 99 
& July .. 7.80 13214 1522 1200 178.6 169.6 113.6 148 135 124° 100 
: ees ; 7.81 140 1551 1202 217.2 193.2 120.0 145 140 128* 103 
& Jan... 8.28 145 1504 UST ih ree ee ais fe 188.5 125.1 153 159 130° 107 
April... 8.34 149 1520 1258 221.5 219.8 124.9 161 175 134” 109 
July 8.45 161 1516 W276 sta. 217.6 124.6 170 199d 142* 111 
iE Ost. 9.30 168 1454 | 1289 |..... a kee 209.4 124.2 179 206d 152° 121 











. CANADA Unitep Kinepom Unirep Stratzs AvaTRALIA 


Department Bureau of | g New Common- 
of Labour | Economist | Sauerbeck |Labour Statistics.) Annalist | Bradstreet Dun Gibson | South Wales wealth 


mr | ee, | ee | 


























172 44 45 294 256 96 200 22 i 92 92 
1990, 110.3 102.2 72 BABE ASSP ae 109.252 ].......... 91.56a 43.4 
1895 95.6 87.6 LY feel ROR ASS A be etaan 94.604 6.4346 81.51 42.0 
: 108.2 110.5 75 StHoe Sdonco eae 99.388 7.8889 91.41 44,2 
1965... 113.8 103.2 UF iil SRR err ae 110.652 8.0987 98.31 47 
1910... 124.2 1138.2 78 rate eateicleiace’ slots 137.172 8.988 119.17 59.3 
~ 1914... 136.1 120.8 86 99 146.069 8.9035 | 119.71 60.8 
1916... 182.0 196.3 137 123 175.720 | 11.8236 | 148.80 74.9 
ey é 237.0 210.6 174 175 261.796 | 15.6381 | 204.12 110 
Jan,... 136.5 119.0 | 83.4 100 142.452 8.8857 | 124.528 58.2 
April... 136.7 117.5 82.3 98 141,120 8.7562 | 119.791 57.7 
July .. 134.6 116.6 82.4 99 144.879 8.6566 | 119.708 58.9 
ee 138.7 124.2 89.8 99 150.245 9.2416 | 123.351 62.9 
| Jan,... 138.9 136.5 96.4 98 149.80 9.1431 | 124.168 64.7 
April... 146.4 151.2 105.9 99 154.94 9.7753 | 126.090 67.8 
July .. 150.2 149.1 106.4 101 145.12 9.8698 | 124.958 64.4 
: Sere 152.4 153.2 110.0 101 140.83 9.9774 | 126.663 60.0 
: 191 
» Jen.... 172.0 174.5 123.6 110 150.20 10.9613 | 137.666 65.6 
- April... 179.1 190.5 134.2 116 164.61 11.7550 | 145.690 71.3 
- July.. 178.8 191.1 130.5 119 180.71 11.5204 | 146.142 71.9 
(eras 187.2 208.7 141.5 133 187.04 12.0399 | 152.356 82.2 
‘ 1917 
Jaa... 208.1 225.1 159.3 150 208.83 13.7277 | 169.562 87.4 
© April... 228.7 244.5 173.0 171 262.50 14.5769 | 190.012 | 109.2 
July .. 242.6 254.4 176.9 185 265.20 16.0680 | 211.950 | 116.4 
‘ge 36 242.6 259.1 180.6 180 280.205 | 16.9117 | 219.679 | 120.1 
1918 
Jan... 258.1 262.9 186.2 185 278.696 | 17.9686 | 222.175 | 118.9 
» Feb... 263.5 264.4 187.3 187 286.844 | 18.0776 | 227.020 | 121.9 | 
_ March 269.2 266.6 188.0 187 286.430 | 18.0732 | 227.977 | 126.1 
 Apzil.. 289.4 270.0 189.8 191 291.404 | 18.4656 | 280.313 | 180.5 
 May.., 275.8 273.4 191.1 191 288.030 | 18.9183 | 225.665] 185.7 
- June... 230.6 277.5 192.3 193 281.758 | 19 0691 | 224 843 | 192.7 
e July .. 284.0 278.5 19322) liiade ves v bs saw ox 285.744 | 19.1849-| 282.575 | 123.3 
Aug... 284.3 BOLO Te vnievcet ek SOD ASCE COED Ne 287.376 | 19.1162 | 232.058 | 122.2 
Sept. . 285.3 25 3 EO POPE er ORAL ek ere Pee 294 276 | 19.0485 | 232.882 {| 123.2 





aduly of each year. 6 Foods. ¢ 1901-1990—. *Quarter beginzing that month. 
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INVESTIGATION INTO THE PROFITS OF RESTAURANTS ,IN OTTAWA 





_ The Cost of Living Branch of the / 
Department of Labour has recently is- 


sued a statement based upon its in- 
vestigations, under Order-in-Council No. 
2777, (see page 1848, December, 1916, 
issue of the LaBour GazETTE) into the 
profits that are being made by the 
restaurants in the city of Ottawa. The 
necessary information was obtained 
through the medium of sworn state- 
ments which the restaurant managers 
were required to submit. These state- 
ments, which approximately covered 
three periods of time, gave the following 
information: The price charged- cus- 


~ tomers for each portion served of certain 


specified commodities; the quantity or 
weight of such portion; the price paid 
per pound for the commodity, and the 
name of the firm from which it was pur- 
chased. From this information it would 
appear that the profits on bacon, beef, 
pork and veal have increased very 
rapidly during the last few months. In 
the table that follows it will be noticed 
that there has been a considerable re- 
duction in the quantity of each portion 
served during August and September as 
compared with that served during June. 
The weights for June were taken from 
the sworn statements of the restaurant 
managers, while those of the subsequent 
period were obtained through actual 
purchase by a representative of the 
Labour Department. 

The restaurants investigated are de- 
noted in the table by numbers, and the 
percentage of gross profits represents the 
percentage of the increase in the prices 
charged to customers upon the prices 
paid by the restaurant. 


DECEMBER 1, 1917. 











~~ 

~ 4 iJon} 

a bo abs 

& ~ ~ od te; 

By = anes 

8° ao} aS aS 

Be 8 5 2 gm 

fom Fy ey oe) 
Le eaters Bacon. -. 51% 02 $ .90 | 
Leases Roast Beef...| 8 oz. .95 
1 i ae ot Roast Veal...} 8 oz. .90 
Tee Roast Pork...} 8 04. 17 
P Srt etre Bacon sss 4 o4%. 1.00 
Outnnes Bacon........ 4 02 80 
Aah SNe BACON cis -s0e 4 02 V7 
Soe Se Bacon: .. 22s. 5 02 18 


t 


Percentage 
gross profi 








JUNE 1, 1918. 








Fi - »_ 
q 5 ooo piven 
z : ge | #4 
° ak& OD ty 
BA 3 ga | 28 
fon] Fy le 6) 
1 ee Bacon... a. 4 04. $1.52 
Vedexiie ahew Roast Beef...| 7 oz. 1.30 
1 ees Roast Pork ..| 6 © oz. 1.51 
b Ne oh an a ts Roast Veal. . 6 o2. 1.35 
DERG Dee IBACOM. 2) rons 4. 0a ala 
Se ieee Roast Beef 8 02 4.42 
Se A Rees Roast Pork 6 of 58 
Ae sake ae't Bacon sc. 4 02 1.15 
Ws fal hie talc HaCOl tse ven: 4 02 .65 
(ik eee Bacon aiasccce 44 oz .23 





AUGUST 1 AND SEPTEMBER 49, 

4 d : 
: Z 83. | hs 
89 oe as a 3 
ga 8 = go 

G ic (es ©) 
Dec te Bacon ssn ane 1% oz. $4.92 
ge eis Roast Beef...| 414 oz. 2.50 
Learns Roast Veal...| 84 oz. 1.16 
2 Ret rat oe Bacontts: seace 15% oz 3.03 
a ea irte Be BACON’ s,s coe c 134 oz 2.37 
AS eae Bacon 134 oz 1.42 
Oia suet Bacon es sake 2 02. 19 
6 secs oa Roast Beef...| 334 oz. 1.15 
OF asne oe Roast Pork...| 214 oz. 2.19 


t 


Percentage 
gross profi 


| 





© 
pry 
Sg 


1918, 


Percentage 
gross profit 
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ORDER-IN-COUNCIL AMENDING PREVIOUS ORDERS RESPECTING 
PRICES OF THE NECESSARIES OF LIFE 





[JNDER date of October 4, 1918, the 

Government, acting upon the re- 
commendation of the Minister of La- 
bour, passed an Order-in-Council de- 
signed to remedy certain defects in 
Orders-in-Council P.C. 2777 and P.C. 
2957,* respecting the high cost of liv- 
ing. The regulations contained in the 
new Order are wider in their scope than 
those now rescinded: they provide ex- 
tended facilities for investigation; pub- 
lication of fair prices; prosecution by a 
municipality, or by the Minister of La- 
bour, in addition to the present method 
of prosecution by the provincial attor- 
ney general. The rental values of 
dwelling houses is also included as a 
subject of investigation, and power is 
given to proceed against hotels and res- 
taurants which sell necessaries of life 
at a price higher than is reasonable and 
just. Provision is made for the estab- 
lishment by the council of any- munici- 
pality of a Fair Prices Committee, which 
committee shall have authority to in- 
vestigate the amount of any necessary 
of life held for sale in the municipality, 
the time when acquired, the original 
cost, and the price at which it is held for 
sale. These committees will also deter- 
mine reasonable sale prices for com- 
modities, and fair rental values of dwell- 
ings held or offered for rental in the 
municipalities. Provision is made for 
the publication of all findings of these 
committees in the newspapers published 
in the municipalities concerned or at the 
nearest point thereto. The full text of 
the new Order follows: 


P.C. 2461. 


Whereas, with the view to preventing undue 
enhancement of the cost of living, Orders-in- 


Council P.C. 2777 and P.C. 2957 were enacted, 


but in their administration certain defects 


therein have been disclosed ; 


*For text of P.C. 2777, as amended by P.C. 2957, 
see LABOUR GAZETTE for December, 1916, page 1849. 


Therefore, His Excellency the Governor- 
General in Council, on the recommendation of 
the Minister of Labour, and under and by vir- 
tue of the powers conferred by the War Mea- 
sures Act, 1914, or otherwise, vested in the 
Governor-General in Council, is pleased to 
rescind and doth hereby rescind the above men- 
tioned Orders-in-Council (P.C. 2777 and P.C. 
2957) and is further pleased to make the fol- 
lowing regulations, and the same are hereby 
made and established accordingly: 


REGULATIONS. 


1. For the purpose of these regulations the 
expression ‘‘council’’?’ means the governing» 
body of a municipality. ‘‘ Minister’? means 
the Minister of Labour. ‘‘Necessary of life’? 
means a staple and ordinary article of food 
(whether fresh, preserved, canned or otherwise 
treated), clothing, fuel, including the products, 
materials and ingredients into, from or of 
which any thereof are in whole or in part manu- 
factured, composed, derived, or made, and any 
other item of common and ordinary household 
expenditure. ‘‘Municipality’? means any 
county, district, township, parish, city, town, 
village, or other area within a province, which 
is governed municipally or by council or similar 
body. ‘‘Person’’ includes natural persons and 
bodies corporate. 


2. (1) No person shall conspire, combine, 
agree, or arrange with any other person— 


(a) to limit the facilities for transporting, 


producing, manufacturing, supplying, 
storing or dealing in any necessary of 
life; or, 


b) to restrain or injure trade or commerce ix 
relation to any necessary of life; or, 


(c) to prevent, limit or lessen the manufac: 
ture or production of any necessary of 
life, or to enhance or maintain the price — 
thereof; or, 


(d) to prevent or lessen competition in the 
production, manufacture, purchase, bar- 
ter, sale, transportation, insurance or 
supply of any necessary of life. 


(2) Nothing in this section shall be construed 
to apply to combinations of workmen, or em- 
ployees, for their own reasonable protection as 
such workmen or employees. 


(3) Section 498 of the Criminal Code shall, 
as respects necessaries of life only, until the 
repeal of this section of these regulations, be 


deemed to have been repealed. 


3. (1) No person shall accumulate or shall 
withhold from sale any necessary of life beyond 
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an amount thereof reasonably required for the 
use or consumption of his household or for the 
ordinary purposes of his business. 


(2) Every person who holds or offers for 
sale, or sells or provides or furnishes for con- 
sumption at a price, whether upon the premises 
which he oceupies or not, any necessary of life, 
shall sell it, or provide or furnish the same for 
consumption as aforesaid, at a price not higher 
than is reasonable and just; and any person 
who leases or holds or offers for rental any 
property shall lease the same at a rental not 
higher than is reasonable and just. 


(3) Provided, however, that this section shall 
not apply or extend to any accumulating or 
withholding by any farmer, gardener, or other 
person, of the products of any farm, garden, or 
other land cultivated by him; nor shall any 
manufacturer, wholesaler or jobber, because of 
anything herein contained, be under obligation 


to sell to other than such classes of persons as ~ 


are accustomed to purchase from manufactur- 
ers, wholesalers, or jobbers, respectively. 


The above proviso shall not relieve any per- 


son from liability for waste under Order of 
His Excellency the Governor-General in Council, 
Pe SOT: 


4. The Minister may, by notice in writing 
under his hand or that of his deputy, require 
any person who produces, stores or deals in any 
necessary of life to make and render unto the 
Minister, within the time set in such notice, 
and such person shall make and render unto 
the Minister a written return under oath or 
affirmation containing any information that 
the said Minister may require, with respect to 
the production, purchase, sale, shipment, origin, 
destination or price of any necessary of life, 
produced, stored, or dealt in by such person. 


5. The Minister shall have power to investi- 
gate the business and to examine the premises, 
books, papers, and records of any person re- 
specting any necessary of life or rental value 
of any real estate, and for this purpose the 
Minster may appoint an examiner or examiners, 
and may authorize in writing any examiner 
so appointed to enter and examine the premises, 
books, records, and papers of such person, and 
to take evidence under oath or affirmation of 
any person whom such examiner or examiners 
may believe has knowledge relating to the mat- 
ters under investigation, and for all such pur- 
poses the said examiner or examiners shall 
have the powers of a commissioner appointed 
under the provisions of Part I of the Inquiries 
Act. ‘ 


6. (1) The Council of any municipality may 
appoint a committee or two or more of their 
officers, to be known as the ‘‘Fair Price Com- 
mittee,’’ and shall submit the names of the 
committee to the Minister, who shall in writing 
authorize it to investigate: 


(a) The amount of any necessary of life 
specified by the said council and held by 
any person for sale or disposition, with- 
in such municipality, at any indicated 
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time or times, including any time pre- 
ceding the making of these regulations; 
The time when any or all of such neces- 
sary of life was acquired, produced, or 
brought within or into such munici- 
pality ; : 

The cost within such municipality of such 
necessary of life, including all charges of 
an overhead or other nature affecting 
such cost; 


The price at which such necessary of life 
is held in such municipality for sale, or 
at which any sales of part of the same 
or of a similar necessary of life have 
been made by such persons within such 
municipality at any indicated time or 
times, including any time preceding the 
making of these regulations; 

(e) The price which in the opinion of such 
- committee would be a just and reason- 
able one at which to hold such necessary 
of life for sale within such munici- 
cipality ; 

The amount of wastage or destruction 
of any such necessary of life, and the 
reason for same; 


The fair rental value of any dwelling 


held or offered for rental within the 
municipality. - 


(b) 


(c) 


(d) 


(f) 


(g) 


(2) For all such purposes the committee shall 
have the powers of a commissioner appointed 
igs the provisions of Part I of the Inquiries 

ct. 

(3) Whenever in the opinion of the com- 
mittee or of the council there is evidence dis- 
closing any offence against these regulations, 
either the committee or the council may take 
such proceedings thereunder as they may deem 
proper, or may remit the evidence to the attor- 
ney general of the province within which such 
offence shall have been committed for such 
action as such attorney general may be pleased 
to institute. 

(4) All lawful expenses incurred by the said 
committee shall be payable by the municipality. 


7. Immediately upon the close of the investi- 
gations the said committee shall report their 
findings to the Minister and to the council by 
which they are appointed, and shall publish 
over their signatures in the paper or papers 
published in the said municipality, or where 
there is no such paper, in a paper published at 
the nearest point thereto, the fair price to the 
consumers in that municipality of the neces- 
saries of life investigated. 


8. (1) Except in investigations had by a 
‘‘Wair Price Committee,’’ whenever in the 
opinion of the Minister there is evidence dis- 
closing any offence against these regulations, 
the Minister shall take such proceedings as he 
may deem necessary or shall remit the evidence 
to the attorney general of the province within 
which such offence shall have been committed 
for such action as such attorney general may be 
pleased to institute. 


en ey es ee oe eee ee 
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(2) Prosecutions under these regulations shall 
be commenced only in the county or munici- 
pality in which some or all of the necessaries 
of life with respect to which the alleged offence 
was committed were situated at the time of 
the commission of the offence, or in the county 
in which the person charged resides or carries 
on business. 

9. (1) Any person who contravenes or fails 
to observe any of the provisions of these regu- 
lations shall be guilty of an indictable offence 
and liable upon indictment or upon summary 
conviction under Part XV of the Criminal Code 
to a penalty not exceeding $5,000, or to im- 
prisonment for any term not exceeding two 
years, or to both fine and imprisonment as 
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specified; and any director or officer of any 
company or corporation who assents to or 
acquiesces in the contravention or non-obser- 
vance by such company or corporation of any 
of the provisions of these regulations shall be 
guilty personally and cumulatively with his 
company or corporation and with his eo- 
directors or associate officers. 

(2) For the purposes of the trial of and in- 
dictment for any offence against these regula- 
tions, Section 581 of the Criminal Code, au- 
thorizing speedy trials without juries, shall 
apply. 

ReDOLPHE BoupDREAv, 
Clerk of the Privy Counce’. , 





LABOUR LAWS IN CANADA AS EXISTING AT THE BEGINNING OF 1918 


[Ast year the Department of Labour 

undertook the preparation of a 
series of reports giving the text of all 
the labour laws enacted by the Dominion 
and Provincial Governments that were 
in effect at the end of 1917. The first 
report of the series was issued during 
last October, and contained all the la- 
bour laws enacted in Canada during the 
year 1916. A very complete summary 


of this report was given in the Lasour 


1917, 


GazeTTE for November, (page 


937), but further.reports have now been 


issued, of which one contains the labour 
laws of Canada as existing at the end 
of 1915, and the other, those laws enact- 
ed during the year 1917.* . 


The material for the report up to 


1915 was selected from the last Revised 


Statutes, from the subsequent yearly 


volumes of Statutes up to the end of 


1915, and, in the case of Quebec, from 
the Civil Code and the Code of Civil 
Procedure. For Alberta it was neces- 
sary to use the Consolidated Ordinances 
of the North West Territories, 1898, and 
the annual volumes of Ordinances up to 
1906, as no Revised Statutes of Alberta 
have been published since the establish- 
ment of that province in 1905. For econ- 


*For text of some of the labour laws enacted during 
1918 see the LABourR GazeTTE for August, 1918, 
(page 654). 


venience, amending acts were consoli- 
dated with the Statutes which they 
amend except in a few instances where 
the form of the amendment rendered 
consolidation impracticable. As this re- 
port containing the earlier legislation 
was prepared after those containing the 
laws of 1916 and 1917, it was possible 
to omit Statutes which were in exist- 
ence at the end of 1915 but which were 
repealed or were replaced by new legis- 
lation during 1916 and 1917; but in each 
instance where this has been done a note 
indicating the later legislation has been 
inserted in place of the Statute. 

The report for 1917 contains all the 
laws enacted during the year except 
those for the province of Quebec, where 
the session opened late and extended 
into 1918. These will appear in the 
report for 1918. The report for 1917 
contains a very complete general sum- 
mary of the laws under the various heads 
to which they relate. This summary is 
reproduced below practically in its en- 
tirety : 


Labour Departments and Bureaus 


The Labour Department Act of Bri- 
tish Columbia (chapter 32) added an- 
other to the list of provincial labour 
departments and bureaus, and now all 


the provinces west of New Brunswick, — 





| 


| 
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except Alberta, have departments of 
the kind. The British Columbia law, 
which follows somewhat closely the On- 
tario Trades and Labour Branch Act, 
charges the new department with the 
administration of the laws affecting la- 
bour, the collection and publication of 
information respecting trades and in- 
dustries, the investigation of sanitary 
conditions relating to the health of the 
industrial classes, and the establishment 
and maintenance of employment bu- 
reaus. The department is empowered 
to obtain information respecting labour 
matters from labour organizations and 
from employers, and the Minister of 
Labour is required to submit an annual 
report containing information collected 
by the department, and recommenda- 
tions based thereon. The Lieutenant- 
Governor in Council may make regula- 
tions supplementary to the Act. 


The only other legislation in this field 
is chapter 15 of the Ontario Statutes, 
which amends the Trades and Labour 
Branch Act. The Branch is now charg- 
ed with the administration of the new 
Employment Agencies Act, and a new 
section enabling the superintendent to 
obtain such information as he considers 
necessary for carrying out the Trades 
and Labour Branch Act, or any of the 
Acts administered by the Branch, is 
also added to the original statute. 


Wages 


The tendency tewards the payment of 
wages at shorter intervals is one of the 
marked features of the laws enacted 
upon the subject of wages. The Do- 
minion Parliament amended the Rail- 
way Act by adding a new subsection 
directing that the wages of employees 
on railways subsidized by the Parlia- 
ment of Canada shall be paid at inter- 
vals of not more than two weeks. The 
new Factory Act of Alberta (chapter 
20) prescribes semi-monthly pay days 
for all persons employed in any factory, 
office, office building or shop to which 
the Act applies. British Columbia also 
enacted legislation on this subject. 
Chapter 73 provides for the fortnightly 
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payment of wages to all employees in 
the mining, lumbering and fishing in- 
dustries who receive less than $2,000 per 
annum, and forbids employers to secure 
exemption from this provision by special 
contract with employees. The Mineral 
Survey and Development Act of the 
same province (chapter 41) includes 
sections requiring the semi-monthly pay- 
ment of wages on mining claims under 
bond or option. 


Mechanics’. Lien Acts were amended 
in several provinces. The Nova Scotia 
Act was amended so that persons per- 
forming work upon ships are now in- 
cluded among those entitled to a hen 
for labour performed. An amending 
act rewrites section 23 of the Saskatche- 
wan Mechanics’ Lien Act respecting the 
duration of a lien. Section 9 of the 
British Columbia Act dealing with liens 
on mortgaged premises is modified with 
respect to liens performed in or about 
any mineral claim. An Ordinance of 
the Yukon Territory rewrites several 
sections of the Miners’ Lien Ordinance, 


but makes no important change in the 


provisions of the law. 


By the Trust Companies Act of Sas- 
katchewan (chapter 24) it was provided 
that the directors of a trust company 
shall be jointly and severally liable to 
employees for three months’ wages, pro- 
vided that suit is brought within one 
year. 

A schedule of wages for employees in 
the Dominion Government Printing 
Bureau was drawn up by the Secretary 
of State and approved by the Governor- 


General in October, 1917, under the. 


authority of section 31 of the Public 
Printing and Stationery Act (R.S. 1906, 
chapter 80). The schedule, which is 
based on the rates of wages in printing 
establishments in Toronto and Montreal, 
provides for an increase in wages for 
employees in the Government printing 
establishment, and gives the new rates 
retroactive effect from June 15, 1917. 


The subjeet of minimum wages will 
be considered in connection with the pro- 
visions respecting the employment of 
women and children. 3 





\ 


k ; if ‘pablg 


Sg DaK 





WET WEN Ie 


OcroBER, 1918 


Fair Wages in Government Contracts 


The Saskatchewan Public Highways 
Act, 1916, was replaced by a new Act 


(chapter 7), which includes, as did the 


earlier statute, a fair wage clause. The 
Yukon Ordinance respecting the hours 
of labour on public works also contains 
a provision concerning fair wages. 


A fair wage schedule, effective from 
August 14, 1917, to August 14, 1918, 
was drawn up by the Fair Wage Board 
of Manitoba and approved by the Min- 
ister of Public Works, under the author- 
ity of the Fair Wage Act. This sche- 
dule appears in the Manitoba Gazette 
of October 18, 1917, and also in the La- 


-- sour Gazerre for November, 1917. 


Hours of Labour 


Under this title falls that part of the 
Alberta Factory Act (chapter 20) which 
deals with the hours during which per- 
sons may be employed in establishments 
covered by the Act. This new law limits 
the hours of labour per day shift to ten, 
and per night shift to eight hours. The 


day -shift must not start before seven 


o’clock in the morning, nor end after 
six o’clock in the afternoon, and em- 
ployers are required to allow at least 
one hour per day between eleven and 
two o’clock for lunch. Unless for special 
reasons the inspector permits employ- 
ment for a longer period, no person is 
to be employed for more than one shift 
in one day. 


An amendment to the Federal Rail- 
way Act empowers the Board of Rail- 
way Commissioners to limit or regulate 
the hours of labour of any railway em- 


- ployees, with a view to the safety of the 


public and of the 1 ABU ER, employees 
themselves. 


The Council of the Yukon Territory 
passed an Ordinance (chapter 6) pro- 
viding that no person employed on pub- 
lic works in the Territory shall be re- 
quired or permitted to work more than 
eight hours in one day, except in cases 
of extraordinary emergency. _ 
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The remaining enactments respecting 
hours of labour affect employees in 
shops. The New Brunswick Legislature 
passed an Harly Closing Act (chapter 
33) repealing former legislation on the 
subject. Formerly the council of a city 
or incorporated town had power to pass 
by-laws fixing the hours of closing in 
shops, but the new law requires the coun- 
cil to pass a by-law with respect to hours 
of closing for any particular class of 
shops upon the presentation of a peti- 


tion signed by three-quarters of the per- 


sons engaged in the line of business af- 
fected. Days preceding certain holi- 
days and the days of the last three weeks 
of December were exempt from the early 
closing regulations under the old Act, 
and to these are now added the days 
during the first two weeks in January. 
The definition of ‘‘shop’’ in the Alberta 
Early Closing Act is amended to in- 
clude the place in which a blacksmith 
or other artisan carries on his trade, and 
a clause providing that the time for 
closing blacksmiths’ shops may be fixed 
at any hour after five in the afternoon 
is added to the Act. An amendment to 
the Towns’ Incorporation Act of Nova 
Scotia enables town councils to pass by- 
laws respecting hours for closing shops, 
while the City Act of Saskatchewan is 
amended so that, in addition to the 
power of requiring shops to close at six 
o’clock already possessed by city coun- 
ceils in that province, such councils now 
have power to pass by-laws requiring 
any class of shops to remain closed after 
noon one day a week. 


Holidays and Rest Days 


All the enactments on this subject 
have to do with street railways. An 
amendment to the Nova Scotia Street 
Railways Act empowers the Public 
Utilities Board to make regulations, un- 
der certain conditions, limiting the num- 
ber of days in every eight during which 
street railway employees may be requir- 
ed to work. An amendment to the On- 
tario Railway Act exempts the London 
Street Railway Company, in respect to 
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a part of its line, from the provision 
prohibiting the operation of street rail- 
ways on Sunday. Saskatchewan in the 
-new Rural Municipalities Act (chapter 
14), replacing a former Act of the same 
title, reproduces the section respecting 
Sunday street cars without change. The 
council of a municipality may pass a 
referred by-law permitting Sunday 


Regulation and Inspection of Factories 


The most important enactment under 
this head was the new law regulating 
factories and office buildings passed by 
the Legislature of Alberta. The first 
Canadian legislation on this subject was 
enacted by Ontario in 1884. Other pro- 
vinees have followed suit from time to 
time until, with the passing of the Al- 
berta Factory Act (chapter 20), Prince 
Edward Island is now the only province 
in the Dominion without a factory law. 
Various provisions of the Alberta law, 
such as those dealing with wages, are 
considered under other headings, and 
only those respecting the sanitary con- 
dition of factories, fire prevention, fac- 
tory inspection and kindred subjects 
will be noted here. The Act applies to 
shops and office buildings in cities and 
towns having a population over 5,000, 
and to all factories within the province. 
The Lieutenant-Governor in Council is 
empowered to appoint inspectors, male 
or female, who are given extensive pow- 
ers In respect to examining premises and 
making inquiries. An inspector may 
prohibit the eating of meals in a room 
in which a manufacturing process is car- 
ried on, and may require employers to 
furnish suitable eating places for em- 
ployees. Food is not to be taken into 
a room where any poisonous substance 
is exposed or where there are poisonous 
gases. The Act includes regulations 
with respect to furnishing conveniences 
for employees, supplying pure drinking 
water, heating premises, ventilation, 
overcrowding, washrooms, ete. Pro- 
vision is also made for the keeping of 
a register of the names and addresses of 
all persons engaged in the manufacture 
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of clothing at home. Permits are to be 2 


issued by the inspector stating that the 4 


places in which the work is done are in © 
good condition. Detailed instructions — 


are given in the Act respecting the 


guarding of machinery, the construction — 
and equipment of elevators, : 
prevention and protection in factories — 
and office buildings. Sanitary regula- — 
tions for bakeshops are also included in 
the law. The provisions touched upon ~ 
above are practically 
those on the same subjects in the On- 





tario Factory Act, but several sections — 


of the latter Act apply only to women — 


and children, whereas the corresponding ~ 


sections in the Alberta statute are made ~ 


to apply to all employees, by the sub- — 


stitution of the word ‘‘person’’ where = 


the Ontario Act has the words ‘‘women 


and children.’’ 


An amendment to the Public Health | 
Act of Nova Scotia prohibits the use of | 
common drinking cups, common towels | 
or similar articles in any shop or office | 
building in the provinee. A similar pro- | 
hibition appears in regulations issued by | 


the New Brunswick Board of Health | 


applying to factories, shops and office — 
buildings. Other regulations of the | 
Board require that wiping rags shall be 
sterilized before being furnished to em- 
ployees in industrial establishments. 


Manitoba replaced the Fires Preven- 
tion Act by a new Act with the same 
title (chapter 35). The industrial in- | 
terest of this Act lies in its relation to 
fires in buildings in which persons are | 
working. It is not to apply, however, | 
to any factory, shop or office building ~ 
eovered by any law in force in the pro- — 
vince previous to the passing of the | 
Fires Prevention Act. The Lieutenant- | 
Governor in Council is empowered to 
appoint a fire commissioner, a deputy | 
fire commissioner and other employees. | 
The commissioner is charged with the | 
enforcement of laws relating to the pre- 
vention of fire, the storage, sale and use — 
of explosives, fire escapes, ete. AW fires 
are to be investigated, and insurance 
companies are required to furnish state- | 
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_ ments respecting fires which affect them. 


When the commissioner finds a_ build- 
ing in a condition which makes it lable 
to fire, it is his duty to order the con- 
dition remedied, and penalties are pro- 


vided for the non-observanee of such 


an order. 


An amendment to the Manitoba Pas- 
senger and Freight Elevator Act pro- 


_ vides that no person shall be eligible to 


act as an elevator inspector under the 
Act who is connected in any way with 


_ the business of building, repairing or 


_ altering elevators. 


In this connection 


_ it may be noted that rules and regula- 
tions, adopted by the Lieutenant-Gov- 
- ernor in Council under the authority of 
- section 3 of the Act, are now in opera- 
tion. They provide in detail for the con- 
struction, operation and maintenance of 


elevators. 


An amendment of minor importance 
to the Steam Boiler Act was enacted by 
the Manitoba Legislature. An amend- 
ment to the Steam Boiler Act of Sas- 
katechewan was also passed at the first 
session of the Legislature of that pro- 
vince. Provision is made for the opera- 
tion of steam portable and traction en- 
gines in such a manner as to minimize 
the danger of fire, and the inspector is 
charged with the duty of seeing that 


| engines are furnished with fire-preven- 


} 
L 


tion appliances. The same Act was fur- 
ther amended at the second session. The 
various types of boilers are defined in 
the amending Act, and provision is made 
for the registration of boilers by the 


owners, and for the issuing of numbered 


licenses. 


Annual inspection of boilers ts 
provided for in the principal Act, and 
inspection may also be made whenever 


the inspector thinks advisable. 


tion of the Coal Mines 


ee 


Regulation and Inspection of Mines 


Saskatchewan enacted a Mines Act 
(chapter 10) replacing former legisla- 
tion for the regulation of coal mines. 
The new Act is practically a continua- 
Act, but the 
change in title is significant as an in- 
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dication of the widened scope of the Act 
to include the mining of other min- 
erals. New sections provide that where 
wages are regulated by the weight of 
mineral recovered, the mine employees 
may appoint a checkweigher at their 
own cost, and may station him at the 


place where the mineral is weighed. | 


The checkweigher so appointed must be 
a practical working miner of at least 
three years’ experience, and is to work 
under conditions set forth in the Act. 
A further addition empowers an inspec- 
tor, in any case not expressly provided 
for in the Act, to order defects or dan- 
gerous practices in any mine remedied, 
and if such defects or practices cannot 
be remedied, to order the wihdrawal of 
the men from the mine in question. If 


the owner of the mine objects to the 


alterations ordered by the inspector, he 


may appeal to an arbitration board, and | 


must comply with the award made by 
such board. The schedule of general 
rules for the safety and comfort of mine 
workers is altered in a few instances to 
conform more ¢Closely to modern prac- 
tice. 

The Neva Scotia Legislature amended 
those sections of the Coal Mines Act 
which have to do with the special rules 
made by mine owners for their re- 
spective mines. The amending Act also 
prescribes further precautions in con- 
nection with shot firing. 


Regulation and Inspection of Buildings 
and Excavations 


The Manitoba Legislature amended 
the existing law of the province respect- 
ing the protection of employees on build- 
ings and excavations. The Lieutenant- 


_ Governor in Council is now empowered 


to adopt regulations, in addition to those 
contained in the Act, for the protection 
of such employees, and the Minister of 
Public Works may appoint a board of 
qualified persons to draft rules and 
regulations. The chairman of the board 
is to be an official of the Department 
of Public Works, and the other members 
are to represent employers and em- 
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ployees in equal numbers. The amend- 
‘ing Act also directs that in municipali- 
ties where building permits are required, 
the official issuing such permits must 
make a weekly return to wie Bureau 
of Labour. 


Regulation and Inspection of Electrical 
Construction and Apparatus 


The Alberta Legislature enacted an 
interesting law (chapter 7) aiming at 
the protection of electrical workers. In 
Ontario the Power Commission, and in 
Saskatchewan the Lieutenant-Governor 
in Council, has power to make regula- 
tions concerning the construction and 
use of electric wires, ete., while in Bri- 
tish Columbia there is a law providing 
for the inspection of all machinery, 
works and appliances used in connection 
with generating, transmitting or supply- 
ing electrical energy, and empowering 
inspectors to order the remedying of 
defects. Alberta, however, is the first 
province to pass an Act setting forth 
in detail the requirements to be observed 
in connection with electrical construc- 
tion and installations. The Act includes 
precise specifications respecting wires, 
cables, transformers, poles, manholes, 
ete., and directs that all such wires and 
other electrical apparatus are to be made 
to eonform with the provisions of the 
Act within ten years. The Board of 
Public Utility Commissioners is charged 
with the administration of the Act, and 
may order the erection of protection 
devices previous to the expiration of the 
ten years. The Board is also empowered 
to supplement the Act by additional 
regulations. 


Employment of Women and Children 


Legislation bearing upon this subject 
was passed in several provinces during 
the current year. The Alberta Factory 
Act (chapter 20) forbids the employ- 


ment of children under the age of 15 
years in any establishment to which the 
Act applies. Employers are directed to 
furnish seats for female employees, and 
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to permit their use when the employees’ | 
work will not be interfered with. The 


provisions of the Act respecting mini- — 


mum wages also fall under this head. 


Alberta is the first province to enact — 


legislation on the subject, and the sec- 
tion in question (section 24) fixes a 
minimum wage of $1.50 per shift for 
all persons employed in factories, shops, — 
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offices or office buildings, except appren- _ 
tices, who may be paid a minimum wage © 


of $1 per shift. 
to ten, and night shifts to eight hours. 


The Nova Scotia Legislature enacted 


a new Children’s Protection Act (chap- — 
ter 2) repealing former legislation on- 


the subject. Part IV of the Act is con- 
cerned with the hours of labour for 
young persons in shops. Boys under 14 
and girls under 16 years of age are not 
to be employed in any shop for more 
than eight hours on any day, or for more 


than four hours on Saturday, and on 


every day that employees work more 
than four hours at least one hour is to 


be allowed for lunch. Employers are | 


directed to furnish seats for female em- 
ployees, and to post notices referring to. 
the provisions of Part IV. 


The Manitoba Legislature amended 


the Factories Act and the Shops Regula- | 
tion Act in respect to the employment 
of children. Employers are now requir- | 


ed to obtain birth certificates or state- 
ments signed by parents from persons 
under 16 years of age before permitting 


such persons to work in any factory, | 
shop or office. When a factory inspector © 


grants an exemption from the provisions 
of the Factories Act respecting the hours 
of labour for female employees, 


under 17 years of age. 
emergency limit of 70 hours a week al- 


lowed by the Shops Regulation Act is | 
not to apply to female employees under | 
The chapter amending | 
the latter Act alters the definition of | 
which appears in the division | 
of the Act dealing with the hours of la- | 
bour for young persons, so that premises | 


16 years of age. 


79 


‘*shop, 


used in connection with messenger ser- 


Day shifts are limited | 





such | 
exemption is not to apply to persons | 
Similarly, the | 
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vice are now included. A further clause 
of the amending Act directs that the 
provisions respecting the hours of labour 
for young persons in shops shall apply 
also to offices. 


_ The Children’s Protection Act of Nova 
Scotia (chapter 2) and the correspond- 
ing Act passed in Saskatchewan (chap- 
ter 13) contain clauses respecting the 
employment of children in certain occu- 
pations. The former statute provides 
that any child under 16 years of age 
who is employed in a brewery, or in any 
place where intoxicating liquors are 
made or sold, may be apprehended as a 
neglected child. The latter statute makes 
a similar provision with regard to child- 
ren employed anywhere between 10 
o’clock at night and 6 o’clock the next 
morning. The Saskatchewan law also 
empowers municipal councils to pass by- 
laws for regulating and licensing child- 
ren engaged in street trades. Licenses 
are not to be granted to girls of any 
age or to boys under 12 years of age, 
and boys between the ages of 12 and 14 
years must have written authority from 
their parents before licenses may be 
granted. Children are forbidden to en- 
gage in street trades after 8 o’clock at 
night in December, January and Feb- 
ruary, or after nine o’clock throughout 
the rest of the year. 


i‘. The subject of school attendance is 
considered in several laws. An amend- 

ent to the Prince Edward Island law 
respecting school attendance makes the 
law applicable to children between the 
‘ages of eight and 14 years, instead of 
to these between the ages of eight and 
13 as formerly. The period of attend- 
ance required is raised to 30 weeks in 
Charlottetown and Summerside, and to 
20 weeks elsewhere in the province. The 
Nova Scotia law regulating school at- 
|tendance in cities and towns is amended 
iso that its application may be extended 
jto country school sections, 
ladoption of a resolution to that effect 
y the majority of the qualified voters 
‘present at the annual school meeting. 
In such ease, however, the provisions 
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are to apply to children from seven to 
14 years of age, instead of to those 
between six and 16, as in cities and 
towns. The Manitoba Legislature made 
a minor amendment to the School At- 
tendance Act respecting the employment 
of children in husbandry during a school 
term. Saskatchewan repealed the sec- 
tions of the School Act dealing with 
compulsory attendance, and enacted a 
School Attendance Act (chapter 19) 
which requires children from seven to 
14 years of age to attend for the whole 
school year. The Act also forbids any 
one to employ a child under 14 years 
of age during school hours, unless such 
child is lawfully excused from school 
attendance. 


Workmen’s Compensation 


One new law and a number of enact- 
ments amending existing legislation ap- 
pear under this head. The Council of 
the Yukon Territory passed a Work- 
men’s Compensation Ordinance (chap- 
ter 1) which, while it differs markedly 
in many respects from the compensation 
laws enacted by several of the provinces 
in recent years, is based upon the mod- 
ern principle that a workman is entitled 
to compensation under any circum- 
stances except when the injury is attri- 
butakle solely to the wilful misconduct 
or intoxication of the workman himself. 
Compensation is not payable under the 
Ordinance unless the workman is dis- 
abled for at least 14 days from’ earning 
full wages, but where compensation is 
payable the amount is to be calculated 
from the date of the accident. The 
Ordinance does not establish a Work- 
men’s Compensation Board, but pro- 
vides that questions as to the right to 
compensation or as to the amount of 
compensation payable under the Ordi- 
nance are to be settled by a judge of 
the Territorial Court according to regu- 
lations set forth in a schedule to the 
Ordinance. With respect to the scale 
of compensation the Yukon has not fol- 
lowed the practice established by On- 
tario, Nova Scotia, British Columbia and 


888 


Manitoba. The Ordinance does not pro- 
vide for periodical payments in case of 
death or total disability, but fixes lump 
sums of $2,500 as compensation in the 
former case, and of $3,000 in the latter 
event. Lump sums varying in amount 
from $150 to $2,000 are also provided 
for certain specified injuries causing 
permanent partial disability. The only 
periodical payment under the Act is for 
temporary disability when the workman 
is to receive a weekly payment equal to 
50 per cent of his daily average wages, 
but it is provided that the period for 
such payment shall not exceed six 
weeks. The Ordinance does not make 
provision for medical aid nor does it 
apply to industrial diseases. 


Probably the most important amend- 
ing Act was that passed by the Ontario 
Legislature. In addition to making a 
number of minor changes in the prin- 
cipal Act, the amendment adds new sec- 
tions which make specific provision for 
medical aid. Workmen are now en- 
titled to medical aid and hospital ser- 
vice made necessary by an injury, for 
one month from the time such injury is 
received. In industries included in 
schedule 1, the board is to furnish or 
arrange for such aid; while in industries 
in schedule 2, the responsibility rests 
upon the individual employers. No con- 
tribution towards the medical aid pro- 
vided is to be collected from employees 
by the employer. Arrangements other 
than those provided by the statute may 
be approved by the board if they are 
not less favourable to the workmen. 
The amendment also adds miners’ phthi- 
sis to the list of industrial diseases to 
which the Act applies. An amendment 
to the Northern and Northwestern On- 
tario Development Act extends the bene- 


THE LABOUR GAZETTE 


and be in charge of some suitable per 


_ployer is required to have an emer 


































Grewal 18 


fits of the Ontario Workmen’s Compa 
sation Act to workmen employed in any 
work undertaken under un Develop! 
ment Act. | 

Two regulations, numbers 87 and 88 
were passed by the Workmen’s Compen| 
sation Board of Ontario during the year 
Number 87 re-enacts regulation 51 whiel 
penalizes employers who delay in paying 
assessments. Regulation 88 was passed 
under the authority of section 44a, ony 
of the new sections respecting medica) 
aid added to the Workmen’s Compeni 
sation Act by the amendment noted 
above. The regulation in  questiou 
directs that every employer who hai 
from 15 to 300 workmen usually em! 
ployed shall- provide and maintain i} 
his establishment a first aid kit, whiel 
shall contain certain specified articles 


son. Where more than three hundre¢ 
workmen are usually employed the em| 


gency first aid room, equipped accord| 
ing to specifications, in charge of a per} 
son who has taken a first aid course. Thy 
regulation also requires that crews i 
charge of vessels and railway trains shall 
be previded with minimum first aid kits 

Two chapters of the Nova Sceoti 
statutes amend the Workmen’s Comper 
sation Act of that province. The firs 
amendment makes a number of mino} 
changes in the Act, and the second fixe 
$5 per week as the minimum compen 
sation in case of permanent total dis 
ability, unless the workman’s earning! 
average less than that amount, whel 
compensation shall be an amount equa; 
to the average earnings. The amend 
ment also provides for the payment o 
compensation to an invalid child withou} 
regard to age. | 
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By an amendment to the New Bruns- 
wick compensation law the maximum 
zompensation for fatal accidents is 
raised from $2,000 to $2,500 and the 
maximum weekly payment in cases of 
total or partial disability from $12 to 
$16. Other minor changes were also 
made. Another New Brunswick statute 
(chapter 35) enlarges the powers of the 
fommiission appointed at the beginning 
of 1917 to inquire into the working of 
the Ontario and Nova Scotia Workmen’s 
Compensation Acts by authorizing in- 
quiry into any legislation on the subject. 
To assist the commission in making its 
inquiry, the Act directs employers to file 
with the Provincial Secretary-Treasurer 
sertified copies of their pay rolls. 

| In Manitoba an amendment to the 
Workmen’s Compensation Act brings 
vertain industries within the operation 
of Part I of the Act, while certain other 
industries are excluded, 


| The workmen’s compensation law of 
Saskatchewan was amended at both ses- 
sions of the Legislature. The amending 
Act passed at the first session allows in- 
debtedness incurred for care and treat- 
ent in a hospital receiving provincial 
d to be set off against compensation 
fecoverable under the Act. The amend, 
tent of the second session added a new 
‘ection respecting cases where settlement 
of the claim for compensation has been 


ommencement of an action. 
t es 
Examination and Licensing of Workmen 


Laws regulating chauffeurs are the 
most numerous under this head. Amend- 
ments to the Motor Vehicles Acts of 
Nova Scotia and New Brunswick include 
ainor changes respecting the licensing 
f chauffeurs, and in Saskatchewan ear- 
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lier legislation on the subject of motor 
vehicles was replaced by a new statute 
(chapter 42). The Saskatchewan Act 
provides for the licensing of chauffeurs, 
and prescribes 18 years as the minimum 
age, with the proviso that an applicant 
under thé prescribed age, but over 16, 
who proves by a special examination test 
that he is skilled and capable, may be 
granted a license. A licensed chauffeur 
must wear the numbered badge issued to 
him by the Provincial Secretary’s de- 
partment. 

The licensing of electricians is the 
subject of a law enacted by the Mani- 
toba Legislature (chapter 29). A board 
of examiners is to be appointed by the 
Lieutenant-Governor in Council, upon 
the recommendation of the Minister of 
Public Works. All electrical contractors 
and journeymen will be examined by 
the board, and licenses will be issued to 
them upon their qualifications being es- 
tablished. Certain certificates issued 
under the Steam Boiler Act entitle the 
holders to perform journeymen elec- 
tricians’ work on the premises where 
they are employed as stationary engi- 
neers. Special licenses may also be is- 
sued to workmen engaged in repair or 
maintenance work on electrical equip- 
ment in some particular industrial es- 
tablishment, 


The examination of mine workers of 
certain classes is treated by two pro- 
vinees, Nova Scotia and Saskatchewan. 
The Coal Mines Act of the former pro- 
vince is amended in respect to the ap- 
pointment of examiners for ascertaining 
the fitness of applicants for certificates 
of competency as managers, under- 
ground managers and overmen. The 
new Mines Act of the latter province 
makes a change in the system of exam- 
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ination for managers’, pit and fire 
posses’ certificates. Formerly the exam- 
‘nation was conducted by a board of 
examiners and no appeal from their 
decisions was allowed. Under the new 
system the examination will be conduct- 
ed by one of the government mining 
inspectors, and a dissatisfied candidate 
may appeal to the Minister. 


Employment Offices 


The Ontario Legislature passed a new 
Act (chapter 37) replacing a statute 
passed in 1914 which had not been 
brought into operation. The earlier Act 
applied only to private employment of- 
fices charging a fee for service, whereas 
the new law applies also to voluntary 
employment agencies which charge no 
fees. The Act provides for the issuing 
of licenses by the Superintendent of the 
Trades and Labour Branch instead of by 
the Provincial Treasurer as formerly, 
and empowers the Lieutenant-Governor 
in Council to make regulations respect- 
ing a number of matters connected with 
the conduct of employment agencies. 
Regulations already passed under the 
authority of the Act relate to a number 
of different points. The fee for a license 
to a private employment agency is fixed 
at $25, and to a voluntary or municipal 
agency at $1, and security to the amount 
of $200 must be given for the observance 
of the Act and the regulations. The 
maximum charge for securing employ- 
ment for any person is fixed at $1, and 
the same maximum is set for the fee 
charged an employer for each employee 
secured. Provision is made for refund- 
ing fees under certain conditions. The 
forms used by employment agencies 
must be filed with and approved by the 
Superintendent, who may direct changes 
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in any form of contract which he co E 
siders unfair or oppressive. Employ- 
ment agencies must make returns to the 
Trades and Labour Branch, and the 
Superintendent, or any inspector ap- 
pointed upon the recommendation of the 
Minister of Public Works, may hold an 
inquiry into the operations of any em- 
ployment agency. 

The Department of Labour created 
by chapter 32 of the British Columbia 
Statutes is charged with the establish- 
ment and maintenance of employment 
bureaus. 


Under this head may be noted alll 
the Returned Soldiers’ Employment 
Act passed by the Saskatchewan Legis- 
lature (chapter 30), although the text 
of the Act is not reproduced. A com 
mission named in the statute is chargec 
with the duty of making an industria 
and commercial survey of the availabl 
sources of employment for returned sol 
diers, and of arranging for placing then 
through the medium of soldiers’ ai 
leagues, employment bureaus and othe 
agencies. Another type of legislatioi 
concerning returned soldiers which bear 
very indirectly upon the subject of e 
ployment is found in acts such as chap 
ter 185 of the Nova Scotia Statutes. Thi 
Act incorporates a returned soldiers’ as 
sociation, which has as one of its object 
to ensure that employment will be pre 
vided for returned men. 












Accidents 


Provisions on this subject occur chiefl 
in legislation respecting factories, mine! 
railways and workmen’s compensatio1 
The Factory Act passed by the Albert 
Legislature (chapter 20) requires notice 
of accidents, explosions and death 
When an employee is prevented froi 


| 
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working for more than six days as the 
result of an injury sustained in a fire 


written notice of such accident to the 
Chief Inspector immediately after the 
expiration of the six days. When an ex- 
plosion occurs, however, whether any 
person is injured or not, or when any 
person is killed or fatally injured, notice 
of such explosion, death or injury must 
_be sent within 24 hours, 


The Saskatchewan Mines Act (chapter 
10), which repeals the Coal Mines Act, 
‘reproduces those sections of the earlier 
| Act which dealt with the reporting of 
accidents with practically no alteration. 
_ All accidents must be reported to the 
secretary of the Bureau of Labour by 
| the owner, agent or manager of the mine, 
| within 24 hours of their occurrence. If 
_ death occurs after notice has been given, 
a further notice must be forwarded. 


An amendment to the Dominion Rail- 
way Act adds to the section which re- 
quires that notice of accidents shall be 
sent to the Board of Railway Commis- 
-sioners a further requirement that a con- 
ductor or other employee making a re- 
| port of an accident to the company shall 
notify the Board of such accident by 
| telegraph as soon as possible after the 
occurrence of the same. 


Civil Rights of Employees 


New sections are added to the Sas- 
katchewan Election Act enabling rail- 
“way employees, commercial travellers 
and other persons whose absence from 
their place of residence is necessitated 
from time to time by their employment 
to vote at provincial elections. Special 
polling places are to be open from 7 to 
10 o’clock in the evening on the three 
days before the day of the election, for 
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or accident, the employer must send a 


891. 


the use of those voters who declare that 
they expect to be absent in the course 
of their employment from their regular © 
voting places on the day of the election. 
Another section of the same amending 
Act declares that polling day is to be 
a public holiday after 1 o’clock in the 
afternoon, and an amendment to the 
Manitoba Election Act makes a similar 
provision for that province. 


Vocational Training 


The only legislation on this subject 
was an amendment to the School Grants 
Act of Saskatchewan. Districts estab- 
lishing industrial evening schools, in 
which persons employed during the day 
may be instructed in the trades or occu- 
pations with related instruction in other 
subjects, as provided for in the School 
Act, are to be encouraged by an annual 
grant equal to 40 per cent of the cost 
of tuition up to a maximum of $250. 


Mothers’ Pensions 


There are only two enactments on this 
subject to be noted. Saskatchewan fol- 
lowed the example set in 1916 by Mani- 
toba and passed a Mothers’ Pensions 
Act closely resembling that of the latter 
province. Manitoba amended the see- 
tion of the Mothers’ Allowance Act 
which deals with the levy upon the muni- 
eipalities for part of the moneys requir- 
ed for the purposes of the Act. 


Co-operative Associations 


Alberta amended the section of its Co- 
operative Associations Act which out- 
lines the procedure for the incorporation 
of an association. The number of per- 
sons necessary for incorporation is raised 
from seven to 20, and the clause insert- 
ed in 1916 requiring the holding of a 
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public meeting in connection with the 
formation of a society is struck out. 


Loans and Financial Aid for Settlers 


As in 1916, laws on this subject are 
mentioned because of their bearing upon 
the problem of the re-absorption of re- 
turned men into civil life. 


The most important enactment was the 
Soldier Settlement Act (chapter 21) 
passed by the Parliament of the Dom- 
minion. The Act in question provides 
for the appointment of three commis- 
gioners, upon whose request the Minister 
of the Interior may reserve Dominion 
lands. Returned soldiers may be grant- 
ed free entry on such land under con- 
ditions to be determined by the Gover- 
nor in Council. The Board 1s empower- 


ed to make loans to such settlers, to pro-- 


vide for agricultural instruction for re- 
turned soldiers, and to make regulations 
respecting settlement, subject to the ap- 
proval of the Governor in Council. 


Prince Edward Island enacted legis- 
lation (chapter 4) with a view to or- 
ganizing and preparing land for settle- 
ment by returned soldiers. : 


Ontario passed the Returned Soldiers’ 
and Sailors’ Land Settlement Act (chap- 
ter 13), which is to be read as part of 
the Northern and Northwestern Ontario 
Development Act. The Lieutenant-Gov- 
ernor in Council may set apart and ap- 
propriate land suitable for settlement by 
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schools. 


The Legislature of British Columbia | 
‘enacted the Land Settlement and De-_ 
velopment Act (chapter 34) to promote — 
increased agricultural production, The | 
Act creates a Land Settlement Board 


with wide powers respecting land de- 


velopment, land settlement and agricul- | 


tural loans. Section 45 provides that a 
returned soldier of any rank on his first 
purchase of land from the Board shall 
be entitled to an abatement of five hun- 
dred dollars on the purchase price. The 
Act is to come into force upon proclama- 
tion by the Lieutenant-Governor, The 
Soldiers’ Homestead Act, 1916, was re- 


 pealed, and in the repealing Act it was 
provided that no volunteer or reservist | 
who was an applicant for the purchase | 


of Crown lands on August 4, 1914, 
should lose his right to obtain a Crown 


grant on account of failure in the pay-- 
ment of purchase moneys, interest or | 
taxes during the war or for six months | 
after its termination, provided a notice | 
of the land applied for is filed in the | 


Department of Lands. 


The text of these laws 1s not repro- | 


duced. 


RECENT LEGAL DECISIONS AFFECTING LABOUR 


A WORKMAN engaged on the erec- 
tion of a building in Montreal was 

killed by an _ elevator 
which was used for the 
hoisting of materia!, and 
his widow sued his em- 
ployers for damages on 
damages is account of his death. 
presumed at The evidence showed 
fault that the deceased; who 
was assistant foreman 

on the fourth floor, rang the bell for the 


By French law 
the custodian 
of an object 
that causes 


elevator, and it was set in motion by the | 
engineer in charge in the basement. 

While it was rising, another employee } 
in a higher storey called down to the. 
deceased. The latter put his head into | 
in order to} 
answer his fellow employee, and in doing | 
so, he neglected to ring the bell a second 
time as a signal to the engineer to stop | 
the elevator. As a consequence it struck | 


the well of the elevator 


him on the head and killed him. 


The claim of the plaintiff was based on | 


P 


returned soldiers and sailors, and may — 
make regulations concerning such settle- 
ment. Among the subjects enumerated 
upon which regulations may be made 
are instruction depots, farm colonies, | 
loans to settlers, co-operative arrange- — 


ments, and the erection of churches and 





mY 


el ga 











7 OcTOBER, 1918 


Articles 1053 and 1054 of the Civil Code 
; of Quebec, which are in part as follows: 
’ 1053. Every person capable of dis- 
- eerning right from wrong is responsible 
for the damage caused by his fault to 
another, whether by positive act, im- 
prudence, neglect or want of skill. 
1054. He is responsible not only for 
the damage caused by his own fault, but 


_ also for that caused by the fault of per- 


sons under his control and by things 
_ which he has under his care; . Mas- 
- ters and employers are responsible for 


the damage caused by their servants and 


workmen in the performance of the work 
for which they are employed. 

The trial judge of the Superior Court 
found that the death of the plaintiff’s 
- husband was ascribable solely to his own 
_ imprudence. The Court of Review re- 


_ versed this judgment and assessed the 


_ damages at $8,000. The Court of King’s 
- Bench reduced the damages, holding that 
_ there was contributory negligence on the 
' part of the deceased. Both sides ap- 
" pealed to the Supreme Court of Canada 
4 against this judgment. It was pointed 
out that according to French jurispru- 
' dence in the case of an accident caused 
i by an inanimate object, there is a pre- 
i sumption of fault in respect to the cus- 
’ todian of this object, and the burden of 
_ proof lies upon him. In the present case, 
_ the fellow employee of the plaintiff’s 
q husband was held to be partly to blame 
' for the accident in calling to him when 
' the elevator was in motion, and for this 
reason the defendant company was lia- 
' ble. The deceased workman, however, 
was held to have been also guilty of 
imprudence, but this fault was not the 
only one which contributed to the acci- 
dent. The Supreme Court accordingly 
upheld the judgment of the Court of 
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King’s Bench and dismissed both ap- 
peals with costs. (Canada — Norcross 
Bros. Co. v. Goher.) 


A labourer employed on the Inter- 
colonial Railway sought by petition of 
right to recover dam- 
ages in the sum of $10,- 
521 for the loss of an 
‘arm through an accident 
sustained while he was 
at work. On behalf of 
the Crown, the plea was 
set up that the sup- 
pliant being a member 
of the Intercolonial and 
Prince Edward Island | 


A member of I. 
C.R. Employees’ 
Association is 
bound by its 
rules and 
cannot claim 
damages from 
Government 
for accident 
after accepting 


allowance from Railways Employees’ 
Association Relief and Insurance 
Association, it was re- 


heved by the rules and regulations of 
that association, and by the supplant’s 
agreement on becoming: a member there- 
of, of all liability for the claim. This 
plea was upheld: by the Court and the 
action was dismissed. In the judgment 
of the Court it was pointed out that at 
the time the suppliant entered the em- 
ploy of the railway he was given a book: — 
let intituled ‘‘Intercolonial and Prince 
Edward Island Railways Employees’ 
Relief and Insurance Association, Rules 
for the guidance of members of the Tem- 
porary Employees Accident Fund.’’ He 
signed a document acknowledging the 
receipt of this booklet, and agreeing to 
be bound by and to abide by the rules 
and regulations of the association, as a 
condition to his employment. Further- 
more, after the accident he was paid and 
received a certain weekly sick allow- 
ance during 26 weeks from the associa- | 
tien, and the receipts for these allow- 
ances contained the words ‘‘as full of 
all claims against said association on 
account of Injury toarm.. . in accord- 
ance with constitution, rules and regu- 
lations.’’ Among the rules is the fol- 
lowing: 


Rule 3.—In consideration of the con+ 
tribution of the Railway Department to 
the association, the constitution, rules 





. Window . 


| 
| 
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and regulations, and future amendments 
thereto, shall be subject to the approval 
of the chief superintendent, and the Rail- 
way Department shall be relieved of all 
claims for compensation for injury or 
death of any member. 


It was held by the Court that such 
contract of service is perfectly valid and 


‘is not against public policy. The sup- 


pliant having accepted the weekly allow- 
ance and given his receipt therefor in the 
manner described above, he was estopped 
from setting up any claim inconsistent 
with those rules and regulations, and 
was therefore precluded from maintain- 
ing this action. (Canada—Gagnon vs. 
The King.) 


A man engaged in cleaning a window 
of an hotel in Montreal, without using 
a safety appliance, fell 
and injured his feet. He 
sued the hotel company 
for $3,000, basing his 
demand on the defective 
‘state of the window, and 
on the failure on the 
part ef the defendant to 
furnish him with pro- 
per appliance and safe- 
guards for his protec- 
| ; tion. The defendant 
company claimed that the plaintiff had 
engaged himself as an experienced win- 
dow cleaner, and that if he sustained 
any injury, if was due to his own fault 
and negligence. The action was dismiss- 


cleaners must 
be given safety 
guards on © 
public 
buildings, but 
cleaner is 
negligent if he 
does not ask 
for them 





ed by the Superior Court, and the plain- © 
tiff appealed to the Court of Review. © 
In the judgment of the Court of Review — 
it was declared that when the plaintiff — 


was put to work no instructions were — 


given to him as to using the safety © 
guards. It was admitted at the argu- — 
ment that the safety guards kept in the’ — 
store-room of the hotel do not comply ~ 
with the requirements of section 68 of — 
the regulations concerning public build- 
ings in the province of Quebec, which — 
reads as follows: 


‘‘68. In public buildings generally, 
people having to do the cleaning of win- 
dows from the outside must use a plat- 
form baleony solidly built and fit to pre- 
vent the fall of persons or objects.’’ It. 
was the opinion of the Court that the 
company defendant was bound to sup- — 
ply such safety appliances and give the | 
necessary instructions to its employees. — 
Knowing the danger of this kind of © 
work, the plaintiff should have asked the 
defendant to supply him with safety 
appliances. In doing the work as he 
did he took a certain amount of risk, © 
and in the opinion of the Court he also © 
was negligent. It was therefore de- 
clared that the accident was due to the 
common fault of both plaintiff and de- 
fendant. Damages for which the com- 
pany defendant was responsible were 
assessed to the sum of $1,500. Quebec— 
Johansen v. The Windsor Hotel Com- 
pany.) 





REVIEWS 


Unitep KINGpOM.—Annual Report of the Chief 
Inspector of Factories and Workshops for the Year 
1917. 24 pp. 


MVHE Report of the Chief Inspector of 

Factories and Workshops for Great 
Britain for 1917 touches 
upon many important 
phases of war work. 
Most of the time of the 
| _ staff devoted to special 
work arising out of the war was occu- 


Factory 
Inspection in 
Great Britain 


pied in dealing with applications for | 
emergency orders, and investigations | 
into conditions of employment and pro- | 
cesses with a view to the substitution of 
women for men. The Dangerous Trades 
Inspector devoted most of his time to the 
ventilation of aeroplane factories in or-_ 
der to minimize the injurious effects of 
the fumes in the doping rooms. The 
electrical inspector reports that there 
has been an enormous increase in the 
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use of electrical energy during the war. 
A new feature of this industry is the 


employment of women in electrical sta-~ 


tions either as general cleaners or assist- 
ants on switchboards. In some _ sub- 
_ stations women are in sole charge of the 
_ plant, running the motor generators or 
rotary converters, with the accompany- 
ing switching and regulating duties. 
_ This work, however, is regarded as more 
" suitable for men, and disabled sailors 
_ and soldiers are being trained for it, a 
' number being already so employed. 
Further trade conferences were held 
* with employers and workers for the re- 
| lease of men for army or national ser- 
j vice and the substitution of women in 
_ several industries, 
| The enforcement of welfare conditions 
in factories is now part of the ordinary 
duty of the staff. After conferences 
' with employers’ and workers’ repre- 
" sentatives, orders were made requiring 
"the provision of: (1) protective cloth- 
4 ing and cloak and messroom aceommoda- 
_tion in factories in which the manufac- 
ture of tin or terne plates is carried on; 
(2) a supply of drinking water in all 
‘factories and workshops in which 25 or 
| mere persons are employed; (3) first-aid 
“boxes, and, in some cases, ambulance 
Frooms in blast furnaces, iron mills, and 
fother metal works. The importance of 
| securing competent welfare supervisors’ 
‘is increasingly recognized by occupiers 
of factories and workshops, and follow- 
‘ing a conference at the Home Office 
with educational authorities special 
courses of training for this kind of 
fwork have been started: in many of the 
arge industrial centres. 
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Special reports are appended to this 
report, dealing with Hours of Work and 
mergeney Orders, Extent and Effect 
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of Substitution of Women and Girls in 
Industry, Doping in Aircraft Works, 
and Trinitrotoluene Poisoning. 

UNITED STATES. —Mortality From Respiratory Dis- 
eases in Dusty Trades (Inorganic Dusts). By Fred- 
erick LL, Hoffman, United . States Department of 
Labour, Bureau. of Labour Statistics, Bulletin No. 
231. 458 pp. 

The mortality of workers in dusty 
trades from respiratory diseases caused 

by the inhaling of in- 

Mortality from organic dust is the sub- 
ung diseases ject of a report recent- 
in dusty trades ly issued by the United 

States Bureau of Ja- 
bour_ Statistics. It is stated that the 
continuous and considerable exposure of 
workmen to the inhalation of metallic 
dust is generally recognized by authori- | 
ties on occupational diseases as probably 
the most serious health hazard; with par- 
ticular reference to hability to pulmon- 
ary tuberculosis and non-tuberculous re- 
spiratory diseases. Statistics of the 

United States Census for the years 1908 
and 1909 show that among workers ex- 
posed to metallic dust 21 per cent of 
deaths from all causes were from pul- 
monary tuberculosis, whereas the per- 
centage was 14.9 for all occupied males 
and only 8.7 for farmers, planters and 
farm labourers. In occupations where 
there is exposure to mineral dust there 
appears to be less liability to pulmonary 
tuberculosis, but more liability to other 
respiratory diseases, particularly asthma 
and bronchitis. The greatest mortality 
from respiratory diseases is found in 

occupations where the dust is composed 

of hard, sharp particles, which cut and 
irritate the lung tissues and thus pro- 
vide a lodgement for germs. The most 
occupations from this 
point of view are those of brass workers, 
metal grinders, printers, including litho- 
graphers and pressmen, and engravers. 


| 
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Of the occupations in which there is ex- 
posure to mineral dust, those in which 
the dust is composed of particles of silica 
show the greatest mortality from diseases 
of the lungs. In the cement industry 
and in coal mining there is a remarkably 
low death rate from pulmonary tuber- 
culosis. 

The report concludes with a quotation 
from a recent circular of the United 
States Bureau of Mines on “‘How a 
Miner Can Avoid Some Dangerous Dis- 
eases,’’? in which 1s emphasized the im- 
portance of guarding against the breath- 
ing of dust by using water when drilling 
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and by wearing respirators. It is observ- 


ed that these recommendations apply toa 


large section of the mining population — 
and to men employed in metallurgical — 
industries. In a broader sense, however, — 





Ocroper, 1918 


age i ret eh gee = a 
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all inorganic dust in industrial occupa- — 
tions demands the most effective safe-— 


guarding of employees against unneces- — 


sary hazards to health and life. What i 
has thus far been done has unquestion- — 
ably resulted in far-reaching benefits to — 


the wage-earners, but much more is re- 


quired if the excessive mortality from — 
lung diseases in the dusty trades is to — 


be materially reduced. 














a in brief 





LABOUR "GAZETTE 


Prepared and edited in the Department of Labour, Ottawa 


MINISTER—THE HONOURABLE GIDEON D. ROBERTSON. 
/  “  DeEputTY MINISTER—F. A. ACLAND. 
EpiTor er ‘THE LABOUR GazETTY’—BRYCE M. STEW ART. 








i Volume 18 


NOVEMBER, 1918 


Number 11 








NOTES ON CURRENT 


_ The percentage of unemployment 
_ among the members of trade unions at 
& the beginning of Octo- 
ber was 0.72 as com- 
pared with 1.7 at the 
a same time last year, 
_ and 0.5 at the beginning of July, 1918. 


During October the labour market 


© The month 


_ was disturbed by the influenza epidemic, 
_ which caused both employment and un- 
_ employment. Apart from this, however, 
_ while there was a general demand for la- 


_ bour, it was not so pronounced as in 
_ the preceding months. In civic employ- 
ment a slight decline was noted in com- 


- parison with September and a larger 
» decline 


in comparison with October, 
1917. 


The time loss on account of industrial 
| disputes during October was less than 
_ during September, but greater than in 
| October, 1917. There were in existence 
' during the month 25 strikes, affecting 
| 4,801 workpeople and involving a time 
4 loss of 65,969 working days. 


_ The average cost of the weekly budget 
of staple foods increased during the 


} month, the October figure being $13.54 - 


as compared with $13.31 in September, 
1918, and $7.99 in October, 1914. The 
index number of wholesale prices rose 


© from 285.3 in September to 289.6 in 
while the index number for 


© October, 
| October, 1914, was 139.0. 


MATTERS OF INDUSTRIAL INTEREST 


During the month of October the 
Department received reports from nine 
: Boards of Conciliation 


Exorceainas and Investigation ap- 
under the . : : ; 

: pointed to inquire into 
Industrial ; : 
Diknckes disputes affecting (1) _ 
I eee The Canadian Northern ~ 
nvestigation a 
or Railway Company and 


its clerks, station em- 
ployees, etc.; (2) The Winnipeg Elec- 
tric Railway Company and its ma- 
chinists, blacksmiths, electricians, track- 
men, carpenters, painters, car cleaners, 
switch greasers, specialists, and helpers 
to these crafts; (3) The National Manu- 
facturing Company, Limited, Ottawa, 
and certain of its employees; (4) The 
Canadian Express Company, and certain 
of its employees; (5) The Winnipeg 
Electric Railway Company and its con- 
ductors, motormen, ete.; (6) The Bell 
Telephone Company of Canada, Toronto, 
and its operators, clerks, messengers. 
ete.; (7) The John Inglis Company, 
The Polson Iron Works and The Cana- 
dian Allis-Chalmers Company, Toronto, 
and their boilermakers, iron ship- 
builders, etc.; (8) The Nicholson File 
Company, Port Hope, Ontario, and cer- 
tain of its employees; and (9) The 
British Chemical Company, ‘Trenton, 
Ontario, and its carpenters and mill- 
wrights. A report was received from 
the Board ‘of Appeal to which had been 
referred the dispute between certain 


>, 


ey 
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firms in Toronto, being members of the 
Employers’ Association of Toronto, and 


-yarious classes of their workmen; also 


a report from the Royal Commission 
established under the Inquiries Act to 
inquire into alleged unrest existing in 
the Province of Québec between various 
firms engaged in the shipbuilding in- 
dustry and their employees, with special 
regard to wages, working hours, over- 
time and other conditions of labour. 

Six applications were received for 
Boards, and three Boards were estab- 
lished in connection with applications 
which had been received during the pre- 
vious month. 


* * * 


In a recent statement, the Canada 
Food Board points out that the declara- 
tion of peace will not 
add one ounce of food 
to a hungry world, but 
rather, that it will in- 
erease the claims on this continent to 
share what it has with others. The 
Allies have announced their intention 
of co-operating with Germany, Austria, 
Turkey and Bulgaria in making avail- 


Peace and the 
food supply 


able, as far as possible, supplies of food, 


and other necessaries for the lives of the 
civilian population of those countries. 
Besides these, there are in Poland, in 
the Balkans and in Russia, other mil- 
lions of people at present on the verge 
of semi-starvation. 


Only a part of the Allied shipping will 
be free for many months to come to 
make the long voyages to Australia, New 
Yealand, South Africa, India and to 
Argentina, where there are undoubtedly 
stocks of food. Repatriation of troops, 
which cannot be made to any great ex- 
tent. for some time to come, will take 
up for two years an incredible part of 


_Allied shipping. No more vessels will 


be detached than are imperatively ne- 
cessary for the distant voyages. ‘‘The 
North American route,’’ says the Cana- 
da Food Board, ‘‘ must remain the 
great canal of food supply for the whole 
world.’’ 
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Last April, a Select Committee of the s 
British House of Commons was ap- 
pointed to consider and — 
report what articles and — 
places ought respective- a 
ly to be classed as arti- © 
cles of luxury and places _ 
of luxury for the pur- — 
poses of taxation. The Committee © 
presented its report: in August, and it © 
has since been issued as Parliamentary — 
Paper (101). The Committee began by _ 
taking the French Lists A and B (trans- — 
lated in the White Paper No. 57, 1918), © 
which classify articles of absolute luxury — 
under 26 heads, and articles with a price — 
limit under 77 heads. In conformity 

with this plan, the Committee drew up 

two schedules, of which Schedule A con- | 
tains a list of articles considered as 
essentially luxuries without regard to — 
price, and Schedule B articles which 

should be considered luxuries and sub- ~ 
ject to duty if above a certain price. — 
Although not strictly ‘‘articles of 

luxury,’’ there are included in Schedule — 
A rents for shooting, fishing, etc., and 

in Schedule B payments for hairdress- | 
ing, ete., exceeding a specified amount, 
as, in the opinion of the Committee, these 
should also be subject to a luxury duty. | 
The articles to be included in Schedule | 
B were divided into four groups: (a) | 
Articles used chiefly by men; (2) arti- 
eles used chiefly by women; (3) fur- 
niture and household articles; (4) eb- 
jects of art, fancy goods and miscellane- | 
ous articles. Each of the groups was | 
assigned to a sub-committee, and a | 
number of women were invited to serve | 
on the sub-committees. — | 


Classification 
of Luxuries 
for Purposes 
of Taxation i 









The expression ‘‘places of luxury’’ in 
the terms of reference was held to refer | 
to hotels, restaurants and other places | 
where meals and accommodation of a | 
temporary character are provided. It | 
was the opinion of the Committee that, | 
apart from the taxation of certain oc- 
cupied rooms, it would-be better, in the 
interests both of the revenue and of all | 
concerned to tax the articles consumed | 
rather than the places of consumption. 





+ 





-_ Power Board 








_ NovempBer, 1918 


. Under Schedule © of the Report is 


a given a list of articles that should be 


a exempt from the tax, although falling 
- within the previous schedules. These 
_ include articles purchased by or for 


a museums, art galleries or public libraries, 


_ articles for the entertainment-_of or use 
__ by forces of the Crown, and any instru- 
ment or apparatus for use in any busi- 
hess, trade, or profession. 


ee, ee 


In order that the water-power re- 
_ sources of Canada may be developed to 
eS the greatest advantage 
in the future, a Do- 
minion Power Board, 
under the chairmanship 
of the Minister of the 
_ Interior, has recently been created by 
_ the Government. The functions of the 
' Board will be as follows: reat 
_ 1. Collecting and systematizing all 
_ the information available in the various 
_ Government departments regarding the 
fuel and power resources of Canada. 
_ 2. Obtaining, where practicable, 
_ through existing organizations and else- 
' where, such additional information as 
' may be found necessary to supplement 
that which is already available. 
' 3. Studying all such data with a view 
| to making from time to time, appro- 
_ priate recommendations respecting ‘the 
' most advantageous use of the fuel-power 
resources of the Dominion, including 
water-powers on boundary rivers. 
_ 4. Consulting with responsible bodies 
' and persons carrying on water resources 
_ of power investigations in Canada, with 
a view to bringing about united effort 
and mutual co-operation. 
_ 5. Making a systematic study with a 
view to co-ordinating, as far as possible, 
all work now earried on respecting water 
and fuel resources, and all related in- 
vestigations, so as to avoid overlapping 
of effort and to make the results avail- 
able to the interested public in the most 
acceptable and economical manner. 

6. Conferring with and, where ne- 
cessary, Securing the advice or assistance 
—of— 


rt a é 
~ Dominion 


_ created 
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(a) Power or fuel producing in- 
terests. 

(b) Specialists or experts in the de- 
velopment or use of power whether 
produced from one or another agency. 

(c) Provincial or Dominion com- 
missions, councils boards, or officials 

“interested in one or another of the 
various power producing agencies. 

7. When necesary for the considera- 
tion of any particular problem, appoint- 
ing, with the consent of the Minister — 
of the Interior, assessors who shall, in 
connection with any such particular pro-— 
blem, represent Provincial departments, 
Dominion, Provincial or Municipal com- 
missions, councils or boards, and power 
producing interests. : 

8. Reporting, from time to time, pro- 
gress and results of their work to the 
Minister of the Interior, who shall be 
Chairman of the Board. 


*% % % 
The Federal Council of Switzerland 


issued a Decree, in August last; concern- 
ing the payment of com- 


Government pensation to work-. 
Grants to people in private indus- 
Unemployed trial undertakings in 


respect of unemploy- 

: ment resulting from 
economic conditions arising out of the 
war. The provisions of the Decree are 
summarized in the British Labour Ga- 
zette, as follows: 


in Switzerland 


Where it is necessary to restrict the 
output of a factory or workshop the 
employer must, if possible, reduce the 
length of the working day or in some 
way re-organize the work rather than 
discharge his workpeople. 

If the time lost owing to such reduc- 
tion does not exceed 5 hours weekly, or 


10 per cent of the normal working 


hours, the employer is not required to 
pay compensation. Should the working- 


day be reduced by an amount which 


exceeds these limits and yet be not less 
than 60 per cent of its normal length, 
the employer is required to add to the 
normal wage for the work actually per- 


~~ 
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formed a sum equal to 50 per cent of 


the wage for the time lost. When the 
working hours are reduced to less than 
60 per cent of the normal, or when the 
factory or workshop is closed down, the 
worker is to receive, in addition to his 
pay for the time actually worked (if 
any), compensation for a period equal 
to 50 per cent of the time lost (after 
deduction of the 10 per cent referred 
to above). In this case the provision 
is made that the total wage paid shall 
not be less than 60 per cent of the nor- 
mal full wage, or if the worker is mar- 
ried and has not received public relief, 
not less than 70 per cent. One-third of 
the cost of compensation in such cases 
will be defrayed by the employer, one- 
third by the Canton in which the worker 
resides, and one-third by the Federal 
Government. 

The Decree makes provision for the 
settlement of disputes concerning the 
obligations of employers or the rights of 
workpeople. 


According to the 1916-17 report of 
the Local Government Board in the 
United Kingdom, much 


Maternity progress was made in 
and Child that country during the. 
Welfare year in the adoption and 


development of schemes 
for safeguarding the health of expectant 
and nursing mothers and infants and 
young children. The importance attach- 
nig to home visiting in maternity and 
child welfare schemes is indicated in the 
report, from which the following para- 
graphs are taken: 

At the end of the year the councils of 
nearly all the large towns and 51 of the 
61 county councils outside London had 
made some provision for home visiting. 
In 41 of the 51 county councils referred 
to, the schemes cover the- whole county 
except the districts with separate local 
schemes, and some of the remainder are 
considering the question of extending 
their schemes to areas not hitherto 
covered either by a county scheme or 
by local schemes. The only large 


- been unable up to the present to induce al 


ca 
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boroughs in the case of which we have — 


the local authority to make such pro- | 
vision are Camberwell, Gateshead, Hey- — 
wood and Peterborough. © S| 

The number of health visitors ap- 
pointed by local authorities rose from _ 
600 in March, 1914, to 812 at the end © 
of 1915, and to 1,445 at the end of © 
February, 1917. In addition, health ~ 
visiting is undertaken on behalf of © 
county councils by about 800 district — 
nurses under arrangements with nursing 
associations. According to our informa-— 
tion, the number of salaried health | 
visitors appointed by voluntary societies | 
at the nd of 1916 was 1386. Substantial 
progress has thus been made, but a large 
additional number of health visitors is | 
still required to provide what we regard 
as an adequate service for the whole 
country. 


There has also been a rapid increase | 
in the number of maternity and child | 
welfare centres, and up to March, 1917, 
we had information as to 396 municipal 
and 446 voluntary centres. There are | 
still several thickly populated areas in | 
which a centre is needed, and in these 
cases we are urging the local authority 
to supply the need. In some districts | 
the system of centres has been developed | 
so as to provide one centre and one 
health visitor for each area with about 
500 births per annum. We are glad to | 
report that a number of county councils 
are now making arrangements, in con- 
sultation with the county nursing aSso-_ 
ciations, for placing trained midwives } 
in districts at present without such ser- | 
vice, and we hope that by this means | 
a complete midwifery will be provided | 
in the rural aswell as in the urban 
areas of England and’ Wales. | 

During the past year we made grants 
in respect of Maternity and Child Wel-| 
fare Schemes amounting to about £68,- | 
000, viz., £48,000 to local authorities and | 
£20,000 to voluntary agencies, as com- | 
pared with £42,000 in the previous year, | 
viz., £35,500 to local authorities and) 
£8,500 to voluntary agencies. The work, 
is hampered by the fact that the powers 


- 
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_ Wales are more limited than the powers 
_ of local authorities in Scotland and 
_~ Ireland. 


According to official and semi-official 
' reports, there has been a very consider- 
| able increase in the use 
of child labour in the 
United States since last 
June, when the Federal 
Re Child Labour Law, 1916, 
_ was declared to be invalid (See LaBour 
| Gazerrz, July, 1918, p. 469). It is 
_ estimated that in the state of Maine the 
_ number of employed children between 


— Child Labour 
_ in the United 
4 States 


‘ last year; while in Missouri more per- 
. mits were issued in one week in June, 
_ 1918, than during the entire month of 
_ June, 1917. The same condition exists 
_ in many, if not all, of the other states. 
_ This is attributed to a number of causes, 
_ among which are the high cost of living 





and the high wages due to war condi-’ 


} 

_ tions. In some cases the necessity of 
| parents, and in others, their cupidity, 
' has been the cause of forcing children 
EB into employment unsuited to their years 
c There is also, 












' and physical conditions. 
_ undoubtedly, a praiseworthy, though ill- 
_ advised desire on the part of many 
_ children to be doing a man’s work and 
_ helping out in the war work of the 
> nation. ge, 

Some‘ months ago the War Labour 
| Policies Board placed the Government’s 
| stamp of disapproval upon employers 
_ and industries that use child labour for 
} profit. It lately became necessary, 
- however, for the Department of Labour 
| to reiterate the Board’s ruling on this 
point, which is as follows: (1) No child 
under fourteen years of age shall be em- 
§ ployed on war work; (2) no child be- 
) tween fourteen and sixteen years of age 
shall be employed more than eight hours 
a day, nor before 6 am., nor after 7 
* p.m., nor more than six days a week on 
war materials. The Department of La- 
bour adds: 
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of “local authorities in England and’ ‘‘The prohibition of the employment 


of children below certain ages does not 
mean that the employment of children 
above those ages is favored. To recruit © 
children of fourteen or sixteen years of 
age for industry is ignoring their future 
value as trained workers. Neither the 
patriotic desire to serve immediately, 
nor the attraction of high wages should 
draw children from school to work. 


“*Children above the minimum ages of 
permitted employment must still be con- 
sidered as potential citizens, and not - 
merely as present producers. The sacri- 
fice involved in the premature labour 
of children is not yet necessary. The 
curtailment of non-essential industry 
and the employment of men and women 
not now productively engaged, will un- 
doubtedly prove. sufficient to care for 
the requirements of the conduct of the 
war. g 

‘‘In order to satisfy the claims of the 
future, the maintenance of present 
educational and child-labour standards 
is indispensable. The formative years 
of youth shouldbe safe-guarded by pur- 
poseful training of developed usefulness 
in the nation. The time is not yet in 
sight when the defence of the nation 
must be assumed by children. The men 
and women of America are competent to 
the task.’’ : 

Some protest has been made to the 
ruling of the War Labour Policies Beard 
on the ground that the Board is ex- 


‘ceeding its administrative powers in 


arbitrarily fixing labour standards which 
Congress itself has been unable to do. 
The Federal Child Labour Law, 1916, 
was repealed by the Supreme Court on 
a point of constitutional law; but no- 
body regretted its repeal more than the 
judges themselves. The new Keating 
bill, designed, as far as possible, to take 
its place, is in the nature of an emer- 
gency measure. This bill, which has 
the approval of President Wilson and 
is now in the committee stage, will, if 
passed, supplement the ruling of the 
War Labour Policies Board by forbid- 
ding child labour under its standards 
not only in Government work, but in 
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all factory work, and in mines and quar- 
ries throughout the country. Its en- 
forcement will be in the hands of the 
Child Labour Division of the Depart- 
ment of Labour. It re-establishes the 
standards of the repealed law by direct 
prohibition of Congress through the 
auhtority conferred upon it in its rela- 
tions to war matters. It will establish 
4 minimum standard for all the states, 
‘(for the purpose of conserving the man 
power of the nation and thereby more 
effectively providing for the national 
security and defence.’’ It is claimed for 
the bill that it will effectively control 
the ‘‘premature and excessive’’ employ- 
ment of children during the war, and for 
six months after, during which time a 
careful study could be made of the 
whole situation as a basis for permanent 
legislation. 
% * * 


The Canadian Municipal Journal 
printed in its August, 1918, issue a 
letter from the town 
Elow Bloem- elerk of Bloemfontein, 
fontein relieves South Africa, in which 
' are given many interest- 
ing details in reference 
to the action taken by 
the Town Council of Bloemfontein to 
meet the demand for workers’ dwellings 
within the district. Following the boom 
days a housing shortage, which began 
to make itself felt in 1908, had gradually 
become a serious problem. The district 
needed to retain its workers and the 
working population needed houses. But 
the speculative builder no longer con- 
sidered house property an attractive in- 
vestment, so that public action in the 
matter became necesary. 


The town council of Bloemfontein had 
its accumulating sinking and deprecia- 
tion funds to invest and, instead of 
buying up its own four, per cent stock, 
decided to make loans to municipalities, 
farmers, and to citizens of the town on 
first mortgage on the homes that the 
loans would enable them to build. At 
first large margins were insisted on, but 


the housing 
shortage 


it was soon realized that this would not 
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help the artisan and the clerk in steady — 
employment but with small savings, the — 
class who most felt the scarcity of hous- — 
ing. In order, then, that the loans — 
should be available for service where — 
most needed, the present scheme was de- _ 
veloped, which is as follows: (1) Thee 
applicant provides the ground on which © 
the home is to be built; (2) The Council 
advances the amount of the building at_ 
seven per cent per annum, payable 
monthly, to be reduced to six per cent 
when the loan has been partly redeemed ; 
(3) The loan shall be redeemed at the 
rate of five per cent per annum payable 
monthly. In this way the interest and 
redemption are paid monthly as if they 
were rent. 

In the past seven years, according to 
the letter, over £160,000 ($800,000) has 
been advanced in Bloemfontein, of which 
amount nearly £60,000 ($300,000) has 
been repaid. There are no bad debts or 
arrears of interest. The difference of 
one per cent in the amount of interest 
charged has been treated as a reserve 
against possible bad debts, and amounts. 
now to nearly £4,000 ($20,000). The 
success of the scheme is said to be in the 
monthly payment, which, in most cases, 
is paid by the wife as a part of her 
household expenses. In encouraging the 
erection of such houses the Council 
realizes that it means another rate ac- 
count, and another water and light con- 
sumer. : ; 

Stimulated by the success of the 
scheme the Council has gone further. 
For the benefit of those labourers who 
have no savings of any kind and whose 
wages will merely procure a bare means 
of existence, decent housing for whom 
private enterprise has always failed to 
provide, the Council has erected for | 
modest rental a number of two-roomed | 
and three-roomed sottages. It is pro- 
posed to erect more of this type of cot- 
tage, while a further scheme is under 
consideration to erect four - roomed 
houses, 20 at a time, thereby reducing 
the cost of each, and to hand them over 
to citizens in return for a first mortgage 
and payment for the land. — 


a 
a 
H 

“ 
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a In July, 1915, the president of the 
_ Board of Agriculture and Fisheries in 


ia 


Ks the United Kingdom ap- 
4 Land settle. pointed a committee to 
ment for report what steps should 


be taken to promote the 
settlement on the land 
of discharged soldiers 
: and sailors. The com- 
i ae accordingly presented a. report 
' (Cd. 8182) in which it was recommended 
_ that the State should provide land for 
all suitable ex-service men who may de- 
‘sire fully equipped and self-supporting 
' “small holdings’’. Emphasis was placed 
_ on the adoption of the Colony system, 
" as it was only on grouped holdings that 
_ the very necessary expert agricultural 

_ advice and business organization on co- 
~ operative lines—the most essential part 
of the scheme — could be provided. 
These recommendations were adopted 
_ by the Government, the small _ Holding 

Colonies Act -was passed in* August, 

1916, and a Land Division of the Board 
“of Agriculture and Fisheries formed to 
acquire land suitable for the purpose of 
; providing § ‘experimental small holding 
F colonies’’ during the war and for twelve 
months after. During 1917, the Land 
Division, after careful consideration of 
soil and situation, cost of equipment, 
proximity to market and prospect of 
financial return, acquired four estates, 
three in England and one in Wales, 
amounting in all to nearly 6,000 acres, 
‘this being the maximum amount of 
acreage authorized by the Act for the 
time being.* Of these estates, two were 
Pleased for 99 years from the Crown, 
j and two were purchased outright from 
‘two private landowners. For purposes 
| of experimentation, it is proposed to de- 
vote one of the estates to corn growing 
and mixed farming and to work it on 
ithe “‘profit sharing’’ system; though 
eventually a limited number of settlers 
may, after serving a period of probation, 
be provided with separate small hold- 
ings. Another estate will be devoted to 


_ soldiers and 
_ sailors in 
_ Great Britain 
























*On June 6, 1918, a bill was passed in the third 
reading, increasing the limit to 45,000 acres in Eng» 
|Mland and 20,000 acres in Wales and Scotland. 
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market garden crops and will be worked 
on the ‘‘small holding’’ system, pro- 
vision being made for 80 holdings of ten 
acres each. Two other estates will com- 
bine market gardening and dairying. 
One wall be worked on the ‘‘small hold- 
ing’’ system, and the other, partly on 
the _ small holding’’ system and partly 
on the ‘‘profit sharing’’ system. The 
holdings will average 20 acres in extent 
and suitable cottages and outbuildings 
will be provided under either system. 


Under the “‘profit sharing’’ system the 
Colony will be managed by a skilled 
director as one farm, the settlers being 
employed by him at the current rate of 
wages for the district, but receiving in 
addition a share of any profits arising 
out of the farming operations in the 
form of a dividend on the amount of their 
year’s wages. In addition each settler, 
if he so desires, may have about half an 
acre of land adjoining or near his cot- 
tage, the produce of which he will be 
assisted in selling. Settlers will be en- 
titled to invest any portion of their divi- 
dends or other capital in the form of 
shares in the farm. 

Under the ‘‘small holding”? system, the 
Colony will begin as one large farm 
under the management of a Director. 
Selected applicants will be employed at 
the current rate of wages during the ne- 
cessary period, at the end of which an 
approved applicant will be allotted, at 
a reasonable rent, such area of land as 
he appears likely to be able to cultivate 
successfully on his own account. But 
as his ability increases, and if his capital 
justifies it, the settler may be allotted 
further land from time to time: Even 
when all the small holdings have been 
taken up, a certain portion of the Colony 
will be retained as a Central Farm under 
the Director and will be equipped with 
sufficient machinery, implements, horses, 
etc., to let on hire to settlers requiring 
them. A co-operative depdt will be 
established, through which settlers will 
be able to purchase their requirements 
and dispose of their produce. 


No advances of capital will be made 
by the State to enable settlers to take 


904 | THE LABOUR GAZETTE 


“up holdings. But of the 178 applica- 


tions for holdings considered by the 
Board of Agriculture during 1917, more 
than 70 per cent of the applicants 
possessed capital varying from £50 to 
£400. In the ease of those Colonies 


where the Board own the freehold of the 


estate, holdings may be disposed of to 
the occupiers who may pay for them by 
instalments spread over a term of years. 

In regard to the selection of appli- 
eants, the Colonies are not inteded to 
make provision for disabled men as such, 
but rather to ascertain by actual experi- 
ment how far small holdings srouped on 
the Colony system can be successfully 
organized. While, of course, disabled 


men will be considered, the first con- 


sideration must be the applicant’s pros- 
pective capacity for earning a living on 
the land. Other conditions being equal, 
preference will be given to married ap- 
plicants whose wives have some knowl- 
edge of farm work. 


The United States Department of La- 
bour has authorized the addition of two 
women, one representing 
management and one re- 
presenting labour, to 
each state advisory 
board of the Federal Employment Ser- 
vice, and to each local community labour 
board. 

The recently appointed Minimum 
Wage Board of British Columbia, acting 
under authority of section 6 of the Mini- 
mum Wage Act, 1918, recently called a 
public meeting at Vancouver for the 
purpose.of hearing the opinions of those 
interested in the establishment of a 
minimum wage for women engaged in 
mercantile occupations within the pro- 
vince. 


A committee has been appointed by 
the Spanish Ministry of Finance to work 
out a comprehensive economic pro- 
gramme, which includes (1) the pur- 
chase of the railroads and their opera- 
tion by the State; (2) the utilization of 
the waterfalls for motive power; (3) a 
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special mining law providing for the — 
participation of the State in “‘extra pro- — 
fits’’; (4) the creation of a national in- 4 
dustrial bank; and (5) the rebuilding of 
the nation’s industries. Pea —~ a 
The Third Industrial Safety Congress 
of New York State will be held in Syra- | 
euse, N.Y. during December 2-5, 1918._ 
Among the subjects to be discussed 
are: health and safety of women in in- | 
dustry, safe practices in the shop, in- | 
dustrial good housekeeping, infection, | 
rehabilitation of maimed workmen, safe- | 
ty organization, ete. 2 
“In the spring of 1917, the mine | 
managers in the Cobalt silver area, treat- | 
ing with their employees individually, 
decided to pay a bonus of 25 cents daily | 
above the regular wage for each ten | 
point increase in the price of silver above | 
60 cents an ounce. Silver then stood at 
ae i # 2 

70 cents an.ounee. Since the ‘‘war time | 
high. price of silver bonus’’ was first 
paid silver has gradually risen in price | 
until it now stands at $1.00 an ounce, 
as a result of which the miners are re- } 
ceiving $1.25 daily in addition to the | 
regular wage. 
The first conference of trade union | 
women, called by the United States 
Government, recently met in session at | 
Washington. Twenty-five women repre- | 
senting national and international labour 
organizations were present and adopted 
a platform of principles. It calls for a 
rigid enforcement of the principle of 
equal pay for equal work, the fixing of 
the minimum wage for a woman with | 
dependents the same as that for a man, | 
the appointment of women on all labour | 
boards, the eight-hour day, better pay | 
for school teachers, the enforcement of 
sanitary regulations, and the principle 
of health insurance. 
The- recent strike situation at the} 
Clyde shipyards, according to a state-| 
ment issued by the British Admiralty, | 
arose out of a demand on the part of} 
the workers for a minimum wage Of| 
£5 ($25) per week. The demand was! 
refused by the employers and numerous’ 
shipwrights gave a week’s notice of a 
strike. Before the expiration of that 
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; time, hove, the men made Oneatinn 
' to the Committtee on Production for a 
~heari ing on their claim. This was granted 
and a day was fixed for the hearihg. 
3 But before the day arrived between. 1,000 
_ and 2,000 men struck work, causing a 
complete tie-up in the Clyde shipyards. 
_ In accordance with the invariable prac- 






















_ During the month the labour market 
"was much disturbed by the influenza 
epidemic, which caused 
both employment and 
‘unemployment. In most 
eases employers were 
ee cvourine to obtain workers to re- 
‘place those who were sick, but in 
i some instances unemployment resulted 
_through the closing, in the interest of 
health, of some of the larger plants and 
of places of amusement. The prospects 
of an early peace also had its effect in 
reducing slightly the demand for labour 
in war industries. The slackening in 
farming and ranching operations to- 
wards the end of the month released a 
number of men, which helped to some 
/extent to reduce the shortage of unskill- 
fed labour in the cities. Generally, how- 
fever, the demand for labour was well 
‘maintained, especially in the case of coal 
‘mines and lumber camps. 
| Employment was very good in all 
shipyards, except that at Fort William 
some hands were laid off owing to com- 
pleted contracts. Machinists and _tool- 
makers were being sought and employ- 
mment was good in stove factories. There 
ere a few deductions of staffs in auto- 
and agricultural implement 
In the food group the flour and 
(teed mills throughout_the country were 
all very well employed and in need of 
additional help. Employment was good 
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tice, the committee on Production could 
only deal with the claim when the men 
resumed -work. The executives of the 
Engineering and Shipbuilding Trades 
Federation and the Shipwrights’ Trade 
Union. dissociated themselves from the_ 


strike and urged the men to return to 
_ work. 


INDUSTRIAL CONDITIONS DURING OCTOBER, 1918 


- L-—-GENERAL REVIEW 


also in the sugar refineries and packing 
houses. In parts of Ontario apple pick- 
ers were in great demand. The cotton: 
mills generally were well .employed, 

while those at Montreal and Toronto 
were short of help, due partly to the 
epidemic. In the clothing group there 
was a demand for labour in the laun- 
dries and dyeing and cleaning establish- 
ments. There was some shortage in the 
overall and whitewear factories. The 
Victory Loan compaign gave consider- 
able employment in_the larger cities to 
job printers, engravers, and lithograph- 
ers. Paper box and bag factories were 
busy on Christmas orders. In the wood- 
working group, employment was good in 
the piano and organ factories and very 
good in the coffin factories. Sash, door 
and planing mills were steadily engaged. 
In the tanneries employment was better 
in October than in the preceding month, 

and the shoe factories were in some cases 
advertising for help. Drug and medi- 
cine manufacturers and chemical plants 
were in need of additional help, due to 
the epidemic. In the transportation 
group, employment was very good on 
the railways and in the repair shops. 
Owing to the epidemic the hours of em- 
ployment were very irregular and much 
overtime was worked to make up the 
labour deficiency. Liveries and garages 
had a very busy month owing to the 
number of funerals. "Longshoremen 
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were well employed. In mining there 
was a steady demand for coal miners. 
The gold mines were practically closed 
down owing to the shortage of labour. 
The Cobalt silver mines, however, owing 
to the bonus that was being paid to 
workers, had practically all the labour 
required. Several of the lumber mills 
discontinued operations for the season, 
put there was a great demand for men 
for the camps. The lumber camps were 
especially hit by the epidemic, owing, 
it was said, to the lack of proper nursing 
and medical attendance. In the building 
trades employment varied, but generally 
the situation was not so good as in the 
two preceding months. The value of 
building permits issued in 39 cities 
inereased from $2,690,821 in September 
to $2,850,428 in October, -or 5.93 per 
cent. As compared with October, 1917, 
there was a decrease of 21.41 per cent. 


The loss of time on account of indus- 
trial disputes during October was less 
than during September 
but greater than in Oc- 
tober, 1917. 

There were in existence at some time 
or other during the month 25 strikes, 
affecting 4,801 workpeople and involv- 
ing a time loss of 65,969 working days, 
compared with 30 strikes, 7,416 work- 
people and 102,563 working days in 
September; and 21 strikes, 4,237 work- 
people and 42,086 working days in Oc- 


Strikes 


tober, 1917. On October 1 there were 
on record 17 strikes, affecting 3,715 
workpeople. Hight strikes were report- 


ed as having commenced during October 





Sydney reported a slight increase 


over the small production of the Do- 
minion Steel Company 


Metals, in September. The out- 
machinery, put for October being 
conveyances in tons as follows: pig 


iron, 24,000; rails 13,- 
500, rods and wire products, 4,300; 
blast furnaces, four, as compared with 
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as compared with 19 in September ; 3 
seven of the strikes commencing prior — 
to October, and six of those commencing 2 
during October were reported ter- = 
minated, leaving 12 vunterminated * 
strikes, affecting approximately 1,282 — 
workpeople, on record at the end of — 
October. 
































Prices were again upward, both the q 
index number of wholesale prices and — 
? the weekly budget of 


Prices staple foods being higher 
in October than in Sep- — 
tember. Grains, dairy products, fruits 


and vegetables, house furnishings, and 
raw furs were higher. In retail prices 
the family budget averaged $13.54 in 
some 60 cities, as compared with $13.31 


1917. . Meats were slightly lower in the 
average, but eggs, milk, and butter were | 
higher. Bread, flour, rolled oats, rice, 
prunes, and sugar were upward, but 
evaporated apples and beans declined. 
Potatoes also advanced. In coal the 
average was slightly higher, but in wood 
there were considerable advances. In 
wholesale prices the index number based 
on the prices of 272 commodities rose 
to 289.6 for October, as compared with 
985.3 for September, and 242.6 for Oc- 
tober, 1917. The chief increases for the 
month were in the groups Grains and 
Fodder, Dairy Products, Fish, Fruits 
and Vegetables, Miscellaneous Foods, 
House Furnishings, and Raw Furs. 
There were slight decreases in Animals 
and Meats, Textiles, Metals, and Paints, 
Oils, and Glass. 


18,000 tons of pig iron and 12,000 tons 
of rails during September. At the 
Sydney Mines Plant the production of 
iron was 9,500 tons and steel 14,200 
tons, as compared with 8,160 tons © 
iron and 10,300 tons of steel last month 
At Halifax employment was very good 
in the shipyards, ship carpenters anda 
general labourers being specially in de- 
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: “mand. Employment generally in the 

Stove and furnace foundries and other 
F metal industries was very good, while 
electrical workers continued to work 
_ overtime. Westville reported that all 


during the whole month. The steel- 
_ works at Truro ran two shifts and were 
_ short of help. St. John reported that 
; the Portland Rolling Mill was working 
| | SB cndily and that employment was good 
in the shipyards and in the sheet metal 
_ lines. Moncton and Fredericton re- 
_ ported that the activity of the previous 
_ month was maintained, with a steady 
demand for machinists. Montreal re- 
ported that the epidemic and the Ppros- 
pects of an early peace had resulted in 
a considerable curtailment of shop pro- 
duction. Quebec reported considerable 
employment in boat and shipbuilding 
and repairing yards, in the manufacture 
' of stoves and furnaces, and in foundries 

generally. Iron er on at St. Hya- 
: einthe had an active month. Agricul- 

_ tural implement plants were very well 
employed. At Three Rivers the steel 

_ foundry worked day and night through- 
out the month. The Canada Iron Foun- 
_ dry worked full time and the shipyards 
& were all well employed, though in some 
cases the epidemic reduced the number 
a of workers by half. At Sorel employ- 
~ ment was steady in the metal industries. 
" Toronto reported metal machinery in- 
_dustries generally active except as af- 
fected by the epidemic and the scarcity 
| of raw material. Hamilton and. Niagara 
| Falls reported the metal trades very 
active with a demand for labour in- 
cluding, in some instances, female la- 
-bour. About 500 hands were employed 
at the new International Nickel Co.’s 
_refinery at Port Colborne. The Canada 
| Carriage Company at Brockville was 
E practically destroyed by fire, which 
threw about 200 workers out of em- 
ployment temporarily. Kingston re- 
jported that the locomotive works 
needed hands and that employment was 
) good in the shipyards. Belleville re- 
ported that employment was steady in 


the rolling mills and in the motor en- 
| 
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gine factories. Peterborough reported 
a demand for moulders and labourers 
in the foundries also tool makers and 
machinists. Galt reported continued. 
activity in the metal group. Brantford 
reported that employment was good at 
the Waterous Engine works and the 
“Buck stove factory. There was a 
shortage of help in the agricultural im- — 
plement plants. Kitchener reported 
employment steady in the portable and 
stationary engine and bicycle com- | 
panies, with a shortage of lathe hands — 
in the foundries. Guelph reported a 
demand for moulders. At Stratford, 
the foundries and machine shops were 
very busy. Woodstock reported a con- 
tinued demand for moulders and 
polishers at the stove factories. London 
reported that the rolling mills were 
working to full capacity and that the 
threshing machine manufacturers were 
well employed. The Ford Motor Com- 
pany closed up their assembling plant 
until January next. The carriage, 
automobile and wagon works at Chat- 
ham were very quiet and the Interna- 
tional Harvester Company ran with a 
reduced staff. Windsor reported that 
the Canadian Bridge Works ran full 
time on munition work, but was quiet 
in other departments. The Ford Auto- 
mobile Company were steadily em- 
ployed making tractors. The Kelsay 
Wheel Company, the Auto Top Com- 
pany, ete., were all quiet. The machine 
and tool Hops were well employed. 
One of the munition factories at Orillia 
closed down for a few days owing to 
the epidemic. Fort William reported 
employment good generally in this 
group except that the car works and 
shipyards, owing to completion of con- 
tracts, laid off some hands. , Winnipeg 
reported a steady demand for workers 
in the metal industries. Brandon re- 
ported that the agricultural implement 
foundries and machine shops continued 
to be well employed. Medicine Hat re- 
ported the rolling mills well employed, 
and some improvement in metal work- 
ing industries generally. Calgary re- 
ported the iron works and automobile 


| 
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and motor engine firms well employed 
but that implement firms were quiet. 
The iron company at Edmonton con- 
tinued to employ 40 hands. The wooden 
and steel shipyards at Vancouver were 
very active. Machine shops and auto 
repair shops were busy with a supply 
of available help equal to the demand. 
Electrical workers were fully employed, 
but structural iron workers were dull. 
New Westminster and Victoria re- 
ported the shipyards and machine shops 
working to full capacity. At Victoria, 
however, the non-delivery of timber at 
the wooden shipyards caused some 
temporary unemployment. In the steel 


shipyards large numbers of men were 


laid off for a week or more due to the 
epidemie. ; 


Halifax reported that bakers were 
fully employed, but that confectioners 
were quiet and that the 
aerated water plants 
were dull. The flour 
and grinding mills at 
Westville were busier than last month, 
though still quiet. Charlottetown re- 
ported that the food and tobacco work- 
ers were quiet. At St. John, the flour 
and feed mills and sugar refinery ran 
steadily and bakers reported business 
good. Breweries were active in the 
manufacture of two per cent beer. At 


Foods, liquors 
and tobacco 


Fredericton the packing houses and soft" 


drink establishments were doing a good 
business. Montreal reported normal 
conditions in the food group, but a dif- 
ficulty in the delivery of bread and 
milk on account of the epidemic. Que- 
bee reported the bakeries were dull, the 
abattoirs active, and creameries, dairies 
and aerated water plants well em- 
ployed. Tobacco workers were active, 
but brewers were dull. The flour and 
cereal and grist mills at St. Hyacinthe 
were very busy. Cigar factories were 
very active, but breweries were quiet. 
Bakers, confectioners and 
workers at Three Rivers reported a 
good month. Toronto reported the 
flour, feed and cereal manufacturers 
and the abattoirs and meat packing 


tobacco © 


“canneries. 
mills and bakeries busy, the cigar — 
factories dull and the breweries well 


houses busy with large orders ahead. 
Employment fell off in the contfec- 
tionery business, but fruit and veget- 
able canners were busy. 


cigar factories were active. Niagar 
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Soft drink > 
and brewery workers were quiet, but — 
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Falls reported a shortage of labour dur- ‘ 
ing the first part of the month in the © 
fruit and vegetable canneries. At — 


Kingston, the flour and feed mills, 
bakeries, creameries 


and breweries — 


were all well employed. - Belleville re- _ 


ported the flour and feed mills ex- 


ceptionally busy in the grinding of H 


feed. 


mills and cereal companies at Peter- 
borough were working night and day 


Bakeries and creameries were | 
also well employed. The flour and feed 


shifts, and the condensed milk factories ; 
well employed. The flour mills at Galt — 
were advertising for help. Employ- | 


‘ment was good in the flour mills at — 


Brantford. At Kitchener the flour 


mills worked full time and the Do-. 


minion Sugar Company, starting up on 
the 25th, employed more than 200 hands 
in double shifts. Help was wanted in 


the packing houses and bakeries and . 
Guelph and Stratford 
reported flour and feed mills active. . 


cigar factories. 


At London the flour mills and cereal 
and biscuit companies were all very 
active, and the cigar factories were 
busy. Chatham reported that owing 


to the excessive beet crop, the Dominion. 


Sugar Company ran day and night and 
was advertising for more help. The 
abattoir and packing houses remained 
closed down. The Postum cereal com- 
pany at Windsor employed a, big staff, 
and the Stearns Company employed 
extra help in the chocolate department. 
The fruit and vegetable canneries were 
working overtime and advertising for 
help- The cigar factories were rather 
quiet, but the breweries were well em- 
ployed. Winnipeg reported the confec- 
tioneries and creameries handicapped 


by shortage of sugar and cream. Em- — 


ployment was good in the vegetable 
Brandon reported the flour 


| 
| 
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“ ‘employed. Moosejaw reported . em- 


a ployment was good at the flour and feed 
Prince Al-’ 


mills and in the abattoirs. 
_ bert reported the flour mills resumed 
_ activity with the arrival of wheat and 
- that the abattoir was very actively em- 
_ ployed.. The flour mills at Medicine 
Hat were working day and night. Em- 
_ ployment was good in the flour mills, 
' packing houses and abattoirs at Cal- 
gary.At Edmonton, the Swift Canadian 
' Packing Company employed-some 150 
_ hands. Fernie reported slackness in 
_ the breweries, although the employees 
- had not been reduced. Vancouver re- 
_ ported that the sugar refinery workers 
_ were fully employed, also workers in 
_ abattoirs and meat packing houses, but 
_ that there was no difficulty in obtaining 
- all the help needed. Cigar makers were 


_- well employed, but a number of fruit 


and vegetable canning establishments 
_ closed down for the winter. New West- 


minster reported the abattoir running’ 


_ full time with a complete staff, while 
_ the evaporating plant worked in double 
_ shifts with orders for months ahead. 
_ The cigar factories provided work for 


_ all the available help. The flour and 


_ feed mills of Victoria were working to 
) capacity, and breweries were well em- 
ployed on export orders. 


_ Truro reported the knitting mills 
- running to capacity, and the mattress 
ce factory working full 
time. At St. John, the 
cotton mills were stead- 
ily employed and at 
el Fredericton they were 
~ working to full capacity. The cotton 
mills at Montreal reported many idle 
looms on account of the epidemic. Que- 
_ bee reported the cotton factories very 
busy, and the tent, awning and sail 
makers active. At St. Hyacinthe, the 
Penman Manufacturing Company had 
a very busy month, several departments 
* running day and night. The Wabasso 
Cotton Company at Three Rivers re- 
ported a shortage of hands. Toronto 
© reported much overtime in the textile 
’ industry generally, with a shortage of 


Textiles, 
cordage and 
_ Carpets 
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help, due partly to the epidemic and 


partly to increased trade. Kingston 
reported that all: textile factories were 
active and short of help. The woollen 
mills at Peterborough and Galt were 
very well employed. The cordage com- 
pany at Brantford was advertising for 
labour. The Dominion Twine factory 
at Kitchener was advertising for help. 
Employment was good in the woollen 
and knitting factories and linen mills 
at Guelph and the carpet mills were 
advertising for male finishers. | At 
Stratford, the woollen hosiery and 
knitting factories ran full time, and at 
Woodstock there was a demand for 
female help in these lines. The hosiery 
companies at London were very busy 
and the Helena Cotton Company was 
very busy. Employment was good in 
the woollen and textile mills at Chat- 
ham. Winnipeg reported that the bag 
manufacturers were working overtime 
and in some cases taking on extra help. 
The knitting factories were unable to 
fulfil their orders owing to shortage of 
material, but the staffs remained the 
same as last month. Business was quiet 
in tent and awning, but manufacturers 
im most cases continued to employ their 
hands on automobile supplies. At Ed- 
monton, the Great Western Garment 
Company continued to employ some 200 
hands. Vancouver reported the knitting 
factories well employed. The shirt and 
overall factories in Victoria continued 
to employ full staffs. 


Halifax reported employment good 
in the ready-made clothing establish- 
ments and steam laun- 
dries and_ especially 
good in. the cleaning 
establishments. Truro 
reported that the cap factory was | 
working with half its former staff. The 
clothing and fur establishments and 


Clothing and 
laundering 


steam laundries at St. John were re- 


ported busy. At Fredericton clothing 
manufacturers. were looking for help. 
Montreal reported that as a result of 
the epidemic some of the clothing estab- — 
lishments were working with seventy 
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per cent of their normal staffs. Quebec 
reported the glove and fur factories 
were very busy. At St. Jean-Iberville, 
the Cluett-Peabody Company reported 
a quieter month. 
activity in this group, with a shortage 
of operators and hand sewers in dress 
and whitewear establishments. Hamil- 
ton reported a demand for labour in 
the steam laundries and dyeing and 
cleaning establishments. Kingston re- 
ported employment good in the ready- 
made clothing firms. The Deacon Shirt 
Company at Belleville was handicapped 
by a shortage of help. The Overall and 


Shirt Company at Brantford was very. 


busy. Kitchener reported the shirt, 
collar and whitewear establishments 
very busy. London reported that the 
Green-Swift Company were working 
overtime on ready-made clothing.- The 
Peabody Overall Company at Windsor 
secured large contracts during the 
month from the American Government 
and were in need of extra help. The 
steam laundries were quiet, but dry 
cleaners were very busy. Winnipeg 
reported that the furriers increased 
their staffs and that the glove factories 
were advertising for help, but that 
otherwise there was no change in em- 
ployment. 
ficulty in obtaining skilled operators 
in the overall and shirt factories. The 
steam laundries remained. practically 
closed down throughout the month 
owing to industrial trouble, but the 
dyeing and cleaning establishments 
were busy. 
New Westminster were working over- 
time. 


St. John reported that employment 
was normal at the pulp mill. At Three 
Rivers, the Wayaga- 
mack Pulp and Paper 
Company reported a 
shortage of help. St. 
Catharines reported that the employ- 
ment was good at the Beaver Board and 
pulp and paper mills. Hamilton re- 
ported employment good in the felt and 
tar paper factories. ‘The Canada Paper 


Pulp, paper 
and fibre 


‘\ 


THE LABOUR GAZETTE 


Toronto reported © 


Vancouver reported a dif- 


The steam laundries at 
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Company at Windsor Mills, Quebec, 


were forced to close down during the — 


month on account of the epidemic. 
Vancouver reported that the pulp and 
paper mills were busy during the first 
part of the month, but later some 200 
employees were sick, which made pro: 
duction difficult. Victoria reported the 
employment in the pulp and paper mills 
very good. 


Halifax reported a continued short- 
age of compositors and pressmen and — 
that overtime was gen- 


Printing, eral in all offices. The 
publishing | paper box factory of — 
and paper Moir’s Limited was — 
goods busy. Truro reported 


_ great difficulty in get- 
ting experienced printers. St. John re- 
ported normal- conditions in printing, 
but that in the paper box factories over- 
time was worked. Montreal reported 
that there was plenty of employment 
for printers. Quebec reported printing 
trades and book-binding had a quiet 
month, but the paper box and bag 
factories were well employed. St. 
Hyacinthe reported active conditions in 
this group. Three Rivers reported the 
printing establishments quiet. Toronto 
reported the printers, engravers and 
lithographers well employed, much ad-— 
ditional work having been created by 
the Victory Loan campaign. Employ-. 
ment was good in the paper box and 
bag factories. Kingston reported the 
newspaper and job printing houses well 
employed, and Peterborough reported 
them very busy. At Galt the paper 
box factory was very active. Kitchener 
reported the paper box factory well 
employed and that there was a shortage ~ 
of printers. The newspaper offices at 
Stratford reported a shortage of help, 
while at Woodstock there was a con- 
stant demand for job printers. At Lon- 
don, the Somerville Paper Box Com- 
pany was very busy, while some over- 
time was worked in printing houses. 
St. Thomas reported job printers very 
busy. Windsor reported the paper box 
and novelty companies very busy, but 
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_ the binderies quiet. Winnipeg reported 
_ that the paper box manufacturers had 
_ slightly increased their staffs, but that 
_ the book binderies were quiet. Medicine 

Hat reported quietness in this group, 
but Calgary reported conditions nor- 
mal. At Edmonton there was a demand 

for skilled compositors. At Vancouver 


ployed and paper box workers were 
busy. The printing offices at New 
Westminster were fully employed, and 
at Vancouver the paper factories also 
were very busy. fn 





planing mills working to capacity. 
Westville reported the 
planing mills well em- 
ployed. Amherst re- 
ported that employ- 
_ ment was good in piano repair work, 
' and that the Christy Bros. coffin 
_ factory worked continuously day and 
_ night. Charlottetown reported the wood- 
_ working group fairly well employed. 
_ St. John reported conditions normal. 
_ The Simms brush factory were ad- 
_ vertising for boy and girl apprentices. 
_ At Fredericton the sash, door and plan- 
- ing mills were busy. The door and sash 
_ factories at Quebec reported a dull 
' month, but the wooden box and packing 
_ ease factories were very busy. At St. 
_ Hyacinthe the sash and door factories 
_ were active, the box factory was busy, 
' and the furniture‘and organ factories 
had a good month. Three Rivers re- 
| ported employment good in the sash, 
_ door and planing mills. Sorel reported 
_ quietness in this group. Toronto re- 
_ ported that the woodworkers including 
_ piano makers were all active. Brush 
makers were in demand. Kingston re- 
ported the broom and piano factories 
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Woodworking 
and furniture 







‘sash, door and planing mills. Peter- 
borough reported normal conditions in 
the sash door and planing mills, while 
Galt reported a shortage of help. The 
Brantford Piano Case Company were 
short of experienced hands. At Kit- 
.chener the furniture and cooperage 


the job printing houses were fully em- 


Halifax reported sash, door and) 


_ busy with a shortage of help in the 
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factories were short handed. At Guelph, 
piano and sewing machine makers were 
very active. At Stratford there was a 
shortage of help in the furniture and 
chair factories and at Woodstock there 
was a demand for machine and bench 


hands and for unskilled labour, also - 


cabinet makers and piano action 
makers. At London, the barrel works 
were short handed, and employment 
was good in the piano and organ fac- 
tories. At Chatham, the wooden box 
factories were well employed, but at 
Windsor some = quietness _ prevailed. 
Prince Albert reported employment 


normal in the planing mills. The 


Rutherford Planing mills at Medicine 
Hat were totally destroyed by fire 
during the month, the estimated damage 
being $25,000. At Edmonton there was 
a slight demand for sash and door 
workers. Fernie reported a slackness 
in the sash and door factories, but fair 
activity in the planing mills. Vancou- 
ver reported the sash, door and planing 
mills and wooden box factories busy. 
At New Westminster the wooden box 
factories were very busy and at Vic- 
toria normal conditions prevailed. 


St. John reported that the Peters’s 


tannery were advertising for a number 
of men. The shoe and 
larrigan factories at 
Fredericton reported a 
good month. The tan- 
neries at Montreal re- 
ported an improvement over the pre- 
vious month, although there was still a 
difficulty in obtaining South American 
dry hides. The boot and shoe factories 
were very well employed. Quebec re- 
ported activity in this group, and St. 
Hyacinthe reported saddle makers and 
other leather workers very busy. At 
Three Rivers the boot and shoe fac- 
tories were slightly handicapped by 
shortage of labour. At Sorel, the tan- 
neries and shoe factories together gave 
employment to some 60 hands. Toronto 
reported a considerable improvement in 
activity in this group. The tanneries 


Leather, 
boots, shoes 
and rubber 


at Kingston were working overtime. 
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female, were fully employed. 


- porcelain houses. 


The shoe factory at Peterborough was 
very busy, and Guelph reported short- 
age of help in the shoe factories. Kit- 
chener reported the Dominion Tire 


Company short of help and the Kauf- 


mann Rubber Company advertising for 
95 apprentices. The rubber tire fac- 
tories closed down entirely for one week 
on account of the epidemic. The tan- 
neries at Stratford and Woodstock were 
active with a slight demand for un- 
killed labour. The Hyman Company, 
at London, continued to work to full 


capacity, and the shoe factories were 


short of help. Windsor reported har- 
ness makers rather quiet. Brandon re- 
ported the tanneries only fairly well 
employed. At Calgary the trunk, har- 
ness and horse goods workers were 
fully employed. Vancouver reported 
that shoe workers, both male and 
New 
Westminster reported normal condt- 
tions at the tannery. 


Halifax reported that stonecutters 
and granite workers were now very 
quiet, but that men laid 
off had readily secured 
work in other lines. St. 
John reported that 
stone and granite cutters were well em- 
ployed, but at Fredericton they were 
rather quiet. Quebec reported general 
dulness in this group. St. Hyacinthe 
reported that the lime kilns at St. Do- 
minique worked full time.  Brick- 
makers at Toronto reported a good de- 
mand for their output, but a falling off 
in production owing to the difficulty 
in obtaining labour and fuel, in con- 


Clay, glass 
and stone 


sequence of which several brick making © 


companies had gone out of business. 
The glass works were in steady opera- 
tion. Belleville reported that employ- 
ment was normal in the pottery and 
Kitchener reported 
that the Braum Marble works was well 


employed. Stratford reported brick, 
tile and sewers pipe workers well 
employed. Chatham reported the 


brick companies very quiet, but the 
eement block and tile companies very 
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active. Windsor reported this group 
very dull. Medicine Hat reported that _ 
the stoneware industry continued to be 
well employed. ee 


Halifax reported the paint and var- 
nish concerns working to capacity. — 

| Three Rivers reported | 
that the Red mill paint _ 
works had a very busy — 
month. Toronto re- — 
ported that the paint — 
and varnish plants were actively en- — 
gaged, and the drug and medicine ~ 
manufacturers were unable to cope — 
with the demand created by the 
epidemic. Niagara Falls reported that 


Paints, oils, 
chemicals, 
explosives 


the electro-chemical plants were very | 
The Scarfe Varnish Works at | 


busy. 
Brantford reported a very busy month. ~ 
Employment was good at the Monarch 

Oil and Grease Company’s plant at 
Kitchener. At Windsor the Standard 
Paint and Varnish Company reported 


- a quiet month, but the soap and perfume 


company was fairly well employed. © 
The manufacturers of patent medicines — 
were in need of female help. Winnipeg — 
reported normal employment in the 
soap factories. The Alberta Linseed | 
Oil Mills at Medicine Hat recommenced | 
operations during the month and re- 
ported business fairly brisk. At Van- 
couver the Imperial Oil refinery re- 
ported a shortage of help due to the 
epidemic. Employment was _ fairly 
good at the Crown.Soap Works. Vic- 
toria reported that the paint and soap 
factories were steadily employed, and | 
that the chemical and explosives plants | 
were working to full capacity. ) 


The earnings of the Canadian Pacific 
Railway during September were $13,- | 
584,770, as compared 

Railways, with $12,244,341 for the 
shipping and same month in 191 Tot 
‘longshore work Halifax reported that | 
employment was very | 

good on the street railways due to more | 
cars being put on to comply with the © 
Board. of Health’s regulations that there _ 
should be no crowding during the epide- | 















| *Eorechiors rok showed a very 
considerable increase over last month. 
_ Garages were very active. Truro re- 

_ ported that railway men were working 
: very irr egularly on account of the epide- 
mic. Charlottetwon reported that rail- 
way employees were very well employed, 


ment in ’longshore work. Fredericton 


in railway work. Montreal reported that 
i Btie railways were handicapped by sick- 
“ness of employees and by a scarcity of 
as" ears, also that ’longshoremen and 
_ harbour men had a busy month. Quebec 
_ reported that the steam railways had 

reduced their summer passenger trains, 
as had increased their freight trains 
so that employment had remained about 
4 normal. Railway repair shops had a 
busy month. Employment was good on 
the street railways. In navigation there 
was a reduction in passenger service and 
3 an increase in freight ‘service. *Long- 
q ‘shoremen and ship labourers were well 
employed. St. Hyacinthe reported that 
4 all classes of railway workers were fully 
‘employed. Three Rivers also reported 
“a good month. - Toronto reported that 
. railway traffic was heavy, but the work- 
ying forces considerably reduced through 
‘sickness. Railway repair shops were 
' well employed. The Toronto street rail- 
‘way took on 194 additional men. 
Navigation slackened off towards the end 
of the month. Hamilton reported a 
demand for ‘longshoremen and. team- 
sters. The Canadian lines at Niagara 
Falls of the International Electric Rail- 
way were idle for some weeks owing to 
a wage dispute originating on the com- 
pany’s lines in the United States. Brock- 
ville reported that the railways were 


: 
2 




















but that “longshore men were quiet. St. 
John reported a considerable improve- 


_ reported that employment was very good - 
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advertising for brakemen and firemen. 
‘Longshore work was dull except for an 
occasional cargo of coal. Kingston re- 
ported steam railways and repair shops 


well employed, but that the electric rail- 


ways had curtailed their service due to 
shortage of hands. Navigation was 
rather slack, but ’longshoremen were 
still busy handling coal. 
Galt and Brantford reported transfer 
companies, liveries and garages excep- 
tionally busy due to the epidemic, Kit- 
chener reported the steam railways 
active in transporting sugar beets. By 
order of the Board of Health the street 
car service was suspended for a few 
days, and due partly to this and partly 
to the number of funerals, the liveries 
and garages had a very busy month. 
Stratford reported the railway repair 
shops very busy and short of help. 
London reported that the privately 
owned electric transportation company 
had paid off their employees and gone 
out of business. St. Thomas reported 
that the traffic on the steam railways 
was exceptionally heavy with a scarcity 
of hands on account of the epidemic. 
Winnipeg reported a decline on street 
railway. business due to the epidemic 
which, however, had not affected the 
number of men employed. Moosejaw re- 
ported a heavy movement of wheat, but 
slow unloading as one-third of the rail- 
way staff was absent on account of sick- 
ness. Prince Albert reported a shortage 
of help in some departments of the rail- 
way service. At Medicine Hat employ- 
ment of freight handlers was disorgan- 
ized by the strike. Garages, transfers 
and. liveries were well employed. The 
Ogden railway shops at Calgary made 
a reduction of 200 in their staff. Em- 
ployment generally on the railways was 
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disorganized by the strike. Fernie re- 
ported that the resumption of the opera- 
tions at the coal mines had favourably 
affected employment on the railways, 
but that conditions were still consider- 
ably below normal. Vancouver reported 
employment good in the railway repair 
shops and on the street railway, but that 
‘longshore work was rather quiet. At 
New Westminster the railway repair 


shops were absorbing all the labour 


available and the auto repair shops were 
very busy. . 


Quebec reported that stone quarrying 
was practically at a standstill. Cobalt 
reported that the mines 
were working to full 
capacity. In some in- 
stances a shortage of 
about 5 per cent of labour was reported. 
The fact that supply and demand were 
so nearly equal was attributed to the 
‘Cwar time high price of silver’’ bonus, 
which had reached $1.25 daily above the 
regular wage. During the month a 


Mining and 
quarrying 


‘ total of 59 cars containing approxi- 
’ mately 4,416,487 pounds of ore were 


\ 


shipped, as compared with 34 cars con- 
taining 2,510,270 pounds of ore in Sep- 
tember. Bullion shipments during Oc- 
tober amounted to 1,042,944 ounces, as 
compared with 480,298 ounces in Sep- 
tember. 
the Hollinger and McIntyre mines con- 
tinued to produce although the working 
forces were far below requirements. In 
the Porcupine, Kirkland Lake and 
Boston Creek camps less than 2,500 men 
were employed as against a normal re- 
quirement of 5,000. Many gold mines 
have closed down for the duration of 
the war. There was no special activity 
in the Nelson, Trail and pete ne dis- 
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tricts although the mines smelters and 


refineries were operating. 


_ Sydney reported the output of the : 
Dominion Coal Company as 279, 000 tons : 
of coal and 45,000 tons of coke with 544 — 
ovens in operation, as compared with Z 


250,000 tons of coal and 33,500 tons of 
coke in September. The output at the - 


Sydney mines was 44,000 tons of coal a 3 
and 99,000 tons of coke with 175 ovens © 


in operation, as compared with 40, 250 
tons of coal and 8,800 tons of coke with © 


184 ovens in operation in September. — 
Westwille reported that the coal mines 
were working steadily, but that the 
scarcity of labour had affected the out-_ 
put which amounted to 40,000 tons for 


the district. Fredericton reported that 
operations at the Minto mines had been — 


greatly interfered with by the epidemic. | 


Calgary reported that the coal mines of 
the district were being developed to the 


fullest extent with the labour available. 


The strike at the Michel mines termin- 


ated on October 7 and normal conditions © 


were restored. 


Halifax reported that, despite poor 
weather conditions, employment was 
very good in the build- 

Building and ing trades. Unskilled 
construction 


that building tradesmen and labourers 
had a very busy month. St. John re- 
ported a shortage of bricklayers. Mon- 


treal reported a scarcity of labour due | 
_to the epidemie. 


Quebee reported very 
little employment offering in building 
trades. St. Hyacinthe reported a very 


dull month, but Three Rivers was fairly 


active. Sorel reported that building 


tradesmen and unskilled labour were 
building | 


very well employed. The 


pret atom i ae a 


labour was in demand. | 
Charlottetown reported. 
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trades at Toronto were fairly active, 
but the construction of large buildings 
4 was delayed owing to the difficulty of 
procuring structural steel. Hamilton re- 
3 ported a demand for bricklayers, ecar- 
_ penters and painters: Niagara Falls re- 
ported activity. St. Catharines and 
- Brockville reported a continued fair de- 
- mand for labour, while at Peterborough 
_ the demand was good. Brantford re- 
" ported that the erection of 20 workmen’s 
- houses for the Dominion Steel Products 
‘ Company gave good employment. Car- 
if _penters were well employed at Guelph, 
4 but bricklayers and stone masons were 
: very dull. The building of several mili- 
_ tary huts near London gave employment 
to over 100 carpenters and_ several 
painters. Chatham reported a decrease 
- in employment, while at Windsor general 
: dulness prevailed. At Winnipeg there 











is 


was enough building going on to take 


‘ 


' care of the available labour. General 
dullness prevailed at Brandon and 
_ Moosejaw, but at Prince Albert all avail- 
able labour was being used. Calgary 
a reported a fair amount of activity in the 
building trades. Vancouver and New 
Westminster reported general dullness. 
_ The value of building permits issued 
in 35 cities increased from $2,690,821 
“in September to $2,850,428 in October, 
Jor 5.93 per cent. As compared with Oc- 
| tober, 1917, there was a decrease of 21.41 
per cent. 
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Westville reported that several lumber 
firms had discontinued operations until 
é the winter months. 
Charlottetown reported 
that the lumber and 
sawmills had a quiet month. St. John 
and Fredericton reported that the saw- - 
mills were still running and were likely 
to do so until the freeze-up. Difficulty 
was being experienced in getting suffi- 
cient men for the lumber camps. Que- 
bee reported that the saw and shingle 
mills of the district had practically com- 
pleted the season’s cut by the end of 
the month and that there was great 
shortage of men for the woods. Sorel 
reported that the sawmills were well em- 
ployed. Peterborough reported that only 
one mill was cutting. Sault Ste. Marie~ 
reported a big demand for lumber, the 
supply of which is limited by the labour 
shortage. Prince Albert reported that 


Lumbering 


the lumber camps were advertising for 


men in large numbers. The lumber in- 
dustry at Fernie reported a very good 
demand for certain classes of lumber. 
Logging operations were carried on, but 
were seriously affected by the epidemic, 
which in some eases rendered entire 
unable to operate. The Rainbow Creek 
Lumber Company lost practically its 
stock of about 6,000,000 feet by fire. The 
plant expected to re-open shortly. The 
saw and shingle mills in the Vancouver 
District worked at full capacity at the 
beginning of the month, but several 
closed down later. New Westminster re- 
ported some slackening in employment 
in saw and shingle mills, but at Victoria 
the industry was brisk in all its branches 
in supplying shipyards. 


_ Electric 
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PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES INVESTIGATION i 


ACT DURING OCTOBER, 1918 3 4 


Ges the month of October the 
Department received reports from 
nine Boards of Conciliation and Investi- 
gation appointed to inquire into disputes 
affecting : (1) the Canadian Northern 
Railway Company and its clerks, station 
employees, ete.; (2) the Winnipeg Elec- 
tric Railway Company and its ma- 
chinists, blacksmiths, electricians, track- 
men, carpenters, painters, car cleaners, 
switch greasers, specialists, and helpers 
to these crafts; (3) the National Manu- 
facturing Company, Limited, Ottawa, 
and certain of its empldyees : (4) the 
Canadian Express Company and certain 
of its employees; (5) the Winnipeg 
Railway Company and_ its 
motormen, conductors, etc.; (6) the Bell 
‘Telephone Company of Canada, Toronto, 
and its operators, clerks, messengers, 
ete.: (7) the John Inglis Company, the 
Polson Iron Works, and the Canadian 
Allis-Chalmers Company, Toronto, and 
their boilermakers, iron shipbuilders, 
etc.; (8) the Nicholson File Company, 
Port Hope, Ont., and certain of its em- 
‘ployees; and (9) the British Chemical 
‘Company, Trenton, Ont., and its carpen- 
ters and millwrights. A report was re- 
ceived from the Board of Appeal to 
which had been referred the dispute be- 
tween certain firms in Toronto, being 
members of the Employers’ Association 
of ‘Toronto, and various classes of their 
workmen; also a report from the Royal 
Commission established under the In- 
quiries Act to inquire into alleged unrest 
existing in the province of Quebec be- 
tween various firms engaged in the ship- 
building industry and their employees, 
with special regard to wages, working 
hours, overtime, and other conditions of 
labour. 

Six Heplicanione were received for 
Boards and three Boards were establish- 
ed in connection with applications which 


had been received during the previous | 


month. 


‘pute concerning wages and classification — 


‘lished as follows: 


Applications received 1 4 


An application was received from the 
employees of the Harbour Commis- ; 
sioners of the port of Montreal, members — 
of Federal Labour Union No. 1629 of © 
Harbour Employees, for a Board to deal — 
with a dispute concerning wages. The 4 
application was under consideration at — 
the close of the month. 


An application was:received from the- 
employees of the H. Mueller Manufac-— 
turing Company, Limited, Sarnia, Ont., 
members of the Imperial City Lodge, No. 
792, International Association. of Ma-- 
chinists, for a Board to deal with a dis- — 


of work. A Board was. established, 
Messrs. A. T. McKinley, Sarnia, and - 
Fred. Bancroft, Toronto, being appoint- 
ed members thereof on the ‘recommenda- 
tion of the company and employees re- . 
spectively. | 


An application was received from the 
employees of various elevator operators | 
at Port Arthur and Fort William, mem- 
bers of Local No. 934, International | 
"Longshoremen’s Association, for a 
Board to deal with a dispute concerning | 
wages and hours.~ A Board was estab- | 
the Honourable Mr. | 
Chief Justice Mathers, Winnipeg, chair- | 
man, appointed on the recommendation | 
of the other two Board members, Messrs. 
E. L. Taylor, K.C., Winnipeg, and Ty... due 
Peltier, Fort William, nominees of fhe | 
company and employees respectively. 

An application was received from the | 
employees: of the Administrative Com- | 
mission of the city of Montreal, being 
engineers, firemen, and oilers engaged i in | 
the Water Works Department, for a | 
Board to deal with a dispute concerning | 
wages. This being a municipal corpora- | 
tion, a Board could not be established | 
except by the joint consent of the dis- | 
putants. The Administrative Commis- | 
sion granted this consent, and a Board- 
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was established, Messrs. Charlemagne 
- Rodier and J. T. Foster, Montreal, being 
_ appointed members thereof on the re- 
- commendation of the employer and em- 
_ ployees respectively. 
_ An application was received from the 
_ employees of J. R. Booth, members of 
_ the International Brotherhood of Pulp, 
| Sulphite and Paper Mill Workers, for a 
_ Board to deal with a dispute concerning 
_ wages. This industry did not fall with- 
' in the scope of the Industrial Disputes 
' Investigation Act, and a Board could, 
- therefore, be established only by the mu- 
_ tual consent of the disputants. The em- 
ployer refused this consent, and no 
' action looking to the establishment of a 
_ Board could be- taken. 
' An application was received from the 
employees of the Polson Shipbuilding 
a Company, Toronto Shipbuilding Com- 
' pany, and Dominion Shipbuilding Com- 
_ pany, Toronto, Ont., being ship carpen- 
- ters, caulkers, joiners, and woodworking 


_ therhood of Carpenters and Joiners of 
- America, for a Board to deal with a dis- 
pute concerning wages. The employers 
were members of the Employers’ Asso- 
\ ciation of Toronto, and the secretary of 
‘that body was authorized to speak for 
he employers concerned. A Board was 
established as follows: Mr. J. A. McAn- 
drew, Toronto, chairman, appointed on 
the joint recommendation of the other 


j AN interim report was received from 
the Board established to deal with 
the dispute between the Canadian North- 
ern Railway Company and its clerks, 
station employees, ete., members of the 
Canadian Brotherhood of Railroad Em- 
ployees, concerning wages and rules. 
The Board was composed as follows: 
the Honourable Mr. Chief Justice 
Mathers, Winnipeg, chairman, appointed 
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two Board members, Messrs. James G. 
Merrick and John Doggett, Toronto, 
nominees of the employers and em- 
ployees respectively. 


Other Proceedings under Act 


A Board was established during Oc- 
tober to deal with the dispute between 
the Nicholson File Company and certain 
of its employees, being file workers. The 
personnel of the Board and the text of 
the report presented appears in the 
present chapter. 


A Board was established during Oc- 
tober to deal with the dispute between 
the British Chemical Company and cer- 
tain of its employees, being carpenters 
and millwrights. The personnel of the 
Board and the text of the report present- 
ed appears in the present chapter. 


A Board was established during Oc- 
tober to deal with the dispute between 
the Temiskaming and Northern Ontario 
Railway and its clerks, station baggage- 
men, and freight handlers, consent to 
this procedure having been received 
from the company. The Board was 
composed as follows: His Honour Judge 
J. H_ Denton, Toronto, chairman, ap- 
pointed on the joint recommendation of 
the other two Board members, Messrs. 
R. H. Parmenter and J. G. O'Donoghue. 
Toronto, nominees of the company and_ 
employees respectively. 


Report of Board in Dispute between the Canadian Northern Railway Company 
4 and its clerks, station employees, etc. 


on the joint recommendation of the 
other two Board members, Messrs. C. E: 
Dafoe, Winnipeg, and Fred. Urry, Port 
Arthur, nominees of the company and 
employees respectively. . The report, . 
which had to do with western lines only, 
was unanimous, and was accompanied ~ 
by a proposed schedule of wages and 
rules to apply » that portion of the rail- 
road. 
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Report of Board 


To the Honourable 
Thomas W. Crothers, K.C., 
Minister of Labour of Canada. 


Sir,— 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the 
Northern Railway Company and 
certain of its employees, being 
clerks, station employees, etc., mem- 
bers of the Canadian Brotherhood 
of Railroad Employees. 


We, the undersigned members of the 
Board of Conciliation appointed by you, 
by order dated the fifth day of June, 
1918, beg to report as follows: . 

We entered upon the investigation on 
the eleventh day of July last, and were 
then attended by J. G. Cameron, assist- 
ant general manager of the railway com- 
pany, and by A. Wilcox, general super- 
intendent, and Mr. Pratt, superintendent 
of dining cars, and by A. F. Landry, 
deputy grand president of the Brother- 
hood of Railroad Employees; A. Dixon, 
chairman of the General Grievance Com- 
mittee; John Howard, secretary of the 
General Grievance Committee, and A. L. 
Lydiard, general chairman of the Din- 
ing Car Committee, and their respective 
committees. 

The employees concerned in the dis- 
pute are the clerks, station and dining 
car employees in the service of the com- 
pany, some of whom are members of the 
above named Brotherhood. 


The subject matter of the dispute is 
the recognition by the railway company 
of the Canadian Brotherhood of Rail- 
road Employees; the adoption of a 
schedule of rules and regulations, and 
an improvement in the scale of wages 
paid. 

At the opening of the proceedings, 
Mr. Cameron declined to represent the 
company respecting its eastern lines, and 
it was therefore agreed between him and 
Mr. Dixon that the dispute in so far as it 
affected eastern lines should be left over 
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until some officer representing the com- Fi 
pany with respect to these lines should _ 
be present, and in the meantime the 
inquiry should proceed with respect to — 
the western lines only. ~ if 


Meetings of the Board were held on ~ 
July 6, 11, 12,1617, 18, 23, 24, 25, 26,4 
27, 29, 30, and 31, and August 1, 29, 30, _ 
and September 8, 4, 6, and October 5 
and 9. Separate schedules were asked — 
by the clerks and station employees, and 


right to separate schedules was conceded. 
Negotiations were conducted concurrent- — 
ly by Mr. Dixon’s committee, on behalf — 
of the clerks, ete., and by Mr. Lydiard’s 
committee, on behalf of the dining car- 
employees, and, finally, Mr. Dixon’s com- 
mittee arrived at an agreement for a 
schedule of rules, working conditions 
and rates-of pay, leaving only two ques-~ 
tions in dispute, namely: the recognition ~ 
of the Brotherhood by the railway com- 
pany, and the date upon which the new 
rates agreed upon should take effect. 
The railway company emphatically re- 
fused to recognize the Brotherhood, but | 
was willing to enter into an agreement . 
with a committee of employees only. 
Mr. Lydiard’s committee also succeeded 
in negotiating with Mr. Pratt, the dining 
car superintendent of the company, a | 
schedule of rules, with the exception of | 
five points, namely: (1) the recognition | 
of the Brotherhood; (2) a claim by the 
men for two weeks’ leave of absence per 
year, with pay; (8) a re-arrangement 
of the runs so that the dining car crews 
would have a longer lay-over at their 
home terminals; (4) some of the rates 
of pay; (5) the date upon which the 
new rates of pay should take effect. Both 
schedules, covering all matters in dispute 
except those reserved for our considera- | 
tion, were handed to us, signed by Mr. | 
Dixon on behalf of the employees, and | 
Mr. McLeod, general manager of the 
company, and Mr. Pratt, superintendent 
of dining ears, respectively. | 
At the conclusion of the hearing re- | 
specting western lines, on July 31, it | 
was assumed by Mr. Dixon that no diffi- | 
culty would be experienced in arriving 
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e hand, 


- year. 
- such leave is granted to offset any extra 
' hours or time the employees may be on 
. duty on account of delayed trains, or 


Decline eastern lines, and the Board 
met and agreed upon the following dis- 
position of the several points reserved 
for its consideration — 


The Board believes it would be in- 
_ expedient to deal with this question until 


_ the evidence respecting eastern lines has 


_ been placed before it. It therefore de- 
- fers consideration of this portion of the 
dispute until that time. 


DINING CAR SCHEDULE. | 


- Leave of Absence: 


The claim made by the employees for 


_ two weeks’ leave of absence under pay 


was based upon the fact that such leave 


- is granted by the Canadian Government 
Railways, 


and that the company had 
agreed to grant such leave to the clerks 
and station employees. On the other 
it was admitted that neither the 
Canadian Pacific nor the Grand Trunk 
Pacific grant such leave of absence. It 
is true that the Canadian Government 
Railways western line schedule does con- 


) tain a provision for two weeks’ holidays 
= each year, but the Government Railways 
_ do not operate dining cars west of Tor- 
' onto, this service being performed by 
= the Grand Trunk Pacific under its sche- 
- dule, and, by the Government Railways 
' schedule, such leave is only granted to 
- permanent employees who have been in 


continuous service for not less than one 
It is also expressly stated that 


dining car crews being called on, in 


- special cases, to put stores in their cars, 


ete. The fact that the company has con- 
ceded two weeks’ leave of absence to 
their clerks and station employees does 
not appeal to us as a reason.why a simi- 
lar concession should be made to the 
dining car employees. Many of the 
elerks and station employees are con- 


fined to the one office and are, much 


more in need of change of scene periodi- 


eally than are dining car employees, 
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whose duties are less confining. We 
cannot, therefore, recommend that. the 
company grant this leave. 


Lay-over: | 

The lay-over asked by the men is coy- 
ered by Articles 57 to 59 inclusive of 
their presentation. At present the rail- 


way operates but three through trains. 


between Winnipeg and Vancouver per 
Upon each of those through 
trains it is necessary to have a dining 
car. Dining car crews residing in Win- 
nipeg run through to Vancouver, and 
those residing in Vancouver run through 
to Wininpeg. It not infrequently occurs 


-that a crew whose residence is in Winni- 


peg, when returning East from Van- 
couver, find that they are three hours 
or more late on reaching Edmonton. 
When that occurs, they are turned back 


to Vancouver instead of coming through. 


It thus happens that sometimes a Win- 
nipeg crew is held away from their home 
terminal from 17 to 20 days at a time. 


It was admitted by both Mr. Cameron - 
and Mr. Pratt that this was a condition ' 


that should, and would, be remedied just 
as soon as it was reasonably possible 
to do so. 


The men contended that, by the ex- 
penditure of a little money, it could now 
be remedied. They suggested that the 
terminus of the Vancouver crews should 
be Edmonton, and that they should run 
only between Vancouver and Edmonton, 
and that the terminus of the Winnipeg 
crews should be Paynton, and that the 
erews, upon reaching Paynton, should 
turn back to Winnipeg. The officials 
of the company, however, pointed out 
that the adoption of such a course would 
leave the trains between’Hdmonton and 
Paynton, a distance of some 200 miles, 
unprotected by dining car service, and 
that the risks of delays and accidents 
were such that the company could not 
undertake to operate a through train 


over that territory without a dining car — 


attached. They further pointed out that 
they had facilities for provisioning, 
cleaning, renovating and repairing the 
ears at Winnipeg which do not exist 
and could not be installed and main- 
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tained without a large expenditure at 
any other points on the line. They 
pointed out that just as soon as con- 
ditions justified the inauguration of a 


daily through train, provision could be 


made for the amount of lay-over at the 
home terminal now asked for by the 
men, but that with their present facili- 


ties, and under the present day con-~ 


ditions, it was out of the question for 
them to do so. They have at present 
only three spare dining cars on the west- 
ern division; two of these are in con- 
tinuous use by the military authorities, 
and they must always have at least one 
spare car for the purpose of relieving 
one that may have to undergo repairs. 


-The men pointed out that this same con- 


dition has prevailed since 1913, and that 
in that year the company’s officials made 
similar promises with respect to it. The 
obvious explanation of that is, that since 
1914 the country has been at war, and 
conditions have been abnormal; other- 
wise the company might have been in 
a position to have implemented its prom- 
ises of relief. 


We find that the grievance complained 
of by the men is a real one, but that 
under present conditions it is impossible 
for the company to grant them the re- 
lief that they would otherwise be en- 
titled to. We strongly recommend, how- 
ever, that the company take steps to im- 
prove these conditions, and to give the 
men a lay-over at their home terminal 
such as they are entitled to, and that 
this be done just as soon as it is reason- 
ably possible and practicable. Mr. Pratt 
offered to, in the meantime, give any 
erew held away from its home terminal 
longer than the usual time an additional 
lay-over upon application for that pur- 
pose. We recommend that this practice 
be adopted. 


“ 


Rates of Pay: 


The company tendered the so-called 
McAdoo seale of wages to both commit- 
tees. The clerks and station employees’ 
committee accepted the offer, with a few 
minor exceptions, conceded by the com- 
pany. The dining car committee de- 
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clined to accept the McAdoo award, and 


we have therefore considered the ques- 
tion on its merits. We find that in 


every instance the McAdoo award, as © 


applied to the dining car employees, 
gives them a substantial increase over 


their present remuneration, such in- 


crease varying from $2.70 per month 
to $28.25 per month, and the resultant 
scale of wages we believe to be fair 


and reasonable, with three exceptions, — 
namely: the second dining car cook, $65, — 
which we think ought to be raised to 
$71.50; second cook on eafe car, $55.00, 
which we thing ought to be raised to — 
$57.50; and waiters, $45.00, which we ~ 
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think ought to be raised to $50.00, The ¢ 


reason for the latter raise is that since — 
the commencement of the war, and par- — 
ticularly since the sale of liquors in din- — 


ing ears has been prohibited, the tips re- 


ceived by waiters on these cars has ma- — 


terially fallen off. It is a well known 
fact that the railway companies have in 


the past paid low wages to this class 


of employees, and the employees have 
been willing to accept low wages, be- 


cause the remuneration was largely aug- - 


mented by tips received from railway 


patrons. As these have materially fallen. 


off, we think the scale of wages should 


be somewhat raised to compensate them | 


for the loss. 


Date at Which Scale of Wages Should 
Come Into Effect: 


All parties agreed that the rules 


should take effect as of August 15, but | 


there was considerable difference of 
opinion as to the dates when the rates 
of pay should take effect. 


The Railway War Board has ordered 
that the McAdoo award should in no 
case take effect earlier than the first of 
May. The employees asked that the in- 
creases be dated back to a much earlier 
period, and urged as a reason, delay in 


appointing a Conciliation Board after — 


their application had been made. 
We are of opinion that if the various 


steps necessary for the constitution of a | 


Board, and the prosecution of the en- 
quiry had followed each other without 








* of war. 


\ the war, 
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any delay, the enquiry could not have 


been completed sooner than from the 


_ twentieth to the end of April. Under 
_ these circumstances, we think that if 
_ the rates take effect as of the first of 
_ May, neither party will have any reason 
_ to complain. In fact, Mr. Cameron, on 
_ behalf of the company, raised no objec- 
_ tion to that being the date fixed. We 
_ therefore recommend that the date when 
the increased rates of pay shall take 
effect shall be the first of May. 


Duration of Agreement: 


_ We have considered with great care 
_ the question of adopting some provision 
which will, at least during the period 
prevent strikes and _ lockouts, 
and give both employees and employers 
_ the assurance that while the nation is 
- engaged in a struggle for its life they 
may devote their energies to the prosecu- 
- tion of the business of the country, with- 
- out the fear that their operations may 
_ be interrupted by industrial strife. To 
us it appears absolutely essential that 
_ during this period of peril all the forces 


Sof the country should be mobilized and 


- applied to the successful prosecution of 
7 and we believe there is suffi- 
> cient good sense and patriotism in the 
_ ranks of both the employees and em- 


' ployers to induce them to adopt some 
_ method of settling their disputes with- 
~ out the interruption of business which. 


"is always involved in a strike or a 
» lockout. ; 


| We, early in the negotiations, outlined 
a proposal to this end. This proposal 
involved three considerations: (1) that 
_ during the period of war there should 
be no strike or lockout; (2) that periodi- 
cally there should be a comparison of 
| the increased cost of living with that 
existing at the time when the scale was 
adopted, and an increase of wages suffi- 
cient to take care of the increased cost 
of living, if any, should from time to 
-time be granted; (3) that in the event 
of any dispute as to the interpretation 
of the rules and rates of pay, or their 
-appheation, a reference should be made 
to some constituted Board, whose de- 
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cision should be aclapred: as final by 
both parties. 


The proposal was, at the request of 
Mr. Dixon and Mr. Howard, put in con- 
crete form. After it was drafted, a joint 
meeting of members of this Board, and 
of members of a Board consisting OL: 
the present chairman, Mr. Dafoe, and_ 
Mr. Campbell, then holding an enquiry 
into a dispute between’ the Canadian 
Northern Express Company and its em- 
ployees, was held.. At this meeting all 
the members-of both Boards were pres- 


- ent, as well as Mr. Dixon and Mr. 


Howard, chairman and secretary of the 
clerks and station employees committee, 
and Mr. Watson, chairman of the ex- 
press employees committee. 


At the conference referred to, all were 
unanimous that an agreement such as 
outlined was most desirable. We be- 
lieve that no British subject who wants | 
to see the Empire successful in the ter- 
rible struggle in which we are engaged 
will hesitate for a moment to agree to 
the clauses we have drafted. In. the 
event of any dispute arising in the fu- 
ture, the merits of the dispute must 
necessarily be submitted to a Concilia- 
tion Board, and the experience of the. 
past is that in a large majority of the 
cases the decision of the Board has been 
accepted. Under these circumstances, 
little, if anything, would be _ lost by 
agreeing to abide by the decision of 
such a Board in advance, and thus giv- 
ing the employers the assurance that 
until victory has been achieved and 
peace restored, labour and capital will 
work in harmony for the achievement 
of that end. 


Mr. Lydiard, chairman of the dining 
car employees’ committee, was not pres- 
ent at the conference referred to, and 
he subsequently informed the Board that 
he declined on behalf of those he repre- 
sented to agree to the proposed article, 
notwithstanding Mr. Dixon’s attitude. 
We nevertheless recommend that it be 
incorporated in the dining car schedule, 
and that the dining car alice. accept 
4 Pe 

The Board was ready to ae re- 


. 
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-specting western lines on the second day 


of August, but were requested to with- 


hold it until the eastern lines’ dispute — 
had been cleared up. Subsequently; on . 
the thirtieth August, an application was 


made to us by some of the men’s com- 
mittee to re-open the enquiry respecting 
several of the matters covered by the 


signed schedules hereinbefore referred. 


to, particularly with respect to the ex- 
clusion of three classes of employees, 
namely: ashpit men, clerks in superin- 
tendent’s office, and certain men in- 
eluded in the O.R.T. schedule. 

The application was heard on the 
fourth and sixth September by the chair- 
man and Mr. Dafoe, Mr. Urry being 
unable to attend. The representative of 
the company took the position that the 
question of including the three classes 
referred to had been the subject of dis- 
cussion with Mr. Dixon before the agree- 
ment now sought to be opened was en- 
tered into, and he refused to re-open it. 
It appears to us that the employees are 
bound by the result of the negotiations 
conducted by their accredited repre- 
sentative, and in the absence of the com- 


pany’s consent we have no power to 
~_ again open the matter. 


We append hereto the! schedule of 
rules and rates of wages for both clerks 
and station employees, and the dining 
ear employees, with certain articles left 
blank. Both schedules have been signed 
on behalf of the employees by Mr. Dixon, 
general chairman, and on behalf of the 
company by Mr. McLeod, general man- 
ager, and Mr. Pratt, dining car super- 
intendent, respectively. We have stated 
in this report how, in our opinion, these 
blanks should be filled up. “In our 
opinion the second paragraph of the 
twenty-third article of the clerks’ sche- 
dule and the second paragraph of the 
article numbered 32 in the dining car 
schedule, should be amended, and we 
recommend that the following be substi- 
tuted therefor: —~ 


“Provided, that there shall be a re- 

_ vision of the wage scale -at the ex- 
piration of every six (6) months here- 
after if it appears that since the last 
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general increase in the cost of living 


. 
y 5. 
y 


' 


% 


revision of wages there has been a 


of 10 per cent or more, in which case _ 


an increase of wages will be granted 
sufficient to absorb such increased 


“ 
ie 


Ae 


cost of living. The cost of living sta- — 


tistics tabulated by the Department of 


Pas 


Labour and published in the LaBouR ~ 
GazETrE first issued after the expira- — 


tion of such six (6) monthly period — 


shall be accepted as conclusive as to © 


such inerease, if any, and the extent 
thereof.’’ 


The dispute respecting eastern lines — 


has not- yet, so far as we are advised, 


been disposed of, and until that has been © 


done we cannot make a final report. 


All of which is respectfully submitted, 
this eleventh day of October, A.D. 1918. 


(Sgd.)- T. G, Maruers, 


Chairman. 
(Sgd.) CC. HE. DAFog, 
Member of Board. 
(Sgd.) FrepEerick Urry, 


Member of Board. 
CANADIAN NORTHERN RY. SYSTEM. 


Lines Port Arthur and West Thereof. 
Rules and Rates of Wages covering employees 
holding certain positions at points specified 
herein; . Effective jo... i. 3. 
ARTICLE 1. 
ARTICLE 2. 


For the purpose of this schedule the word 


‘‘employee’’ shall be understood to mean any | 
employee filling any position incorporated in | 


these rules, regulations, and rates of pay. 


ARTICLE 3. 


(a) Members of general committee shall be 


relieved when required for committee work, and | 
will be furnished necessary transportation. Suf- | 


ficient notice must be given to superior officer 


so that the interests of the company will not | 


suffer. 


(b) Employees will, if circumstances per- | 
mit, be relieved not exceeding four (4) times | 
each year, and furnished transportation for the | 
purpose of attending their meetings, such trans- | 
portation to extend only to the limits of the | 


superintendent’s division on which they are 


employed. The relief of employees for this 








rea 
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" department. 








_ purpose will be arranged with due regard to 
' the company’s interests, and no more men will 


be relieved from any office, department, or 
shop that can, in the discretion of the officer 


in charge; be spared. 


ARTICLE 4, SF 


Employees held off duty on company’s busi- 
ness, or by order of the company’s officials, 
will be paid therefor at their schedule rates of 


_ wages, and actual reasonable expenses, if away 


from home, on production of receipts. 


Employees required by the company to attend 
coroner’s inquests, court cases, or other public 


investigations, will be reimbursed for time lost 


on basis of schedule rates, and for actual rea- 


: ‘Sonable expenses, if away from home, on pro- 
_ duction of receipts. 
, or other court fees to go to the company. 


In such cases the witness 


ARTICLE 5, 


If, owing to illness,-an employee is forced 


_ to cease work for an indefinite period, such em- 
_ ployee shall not lose his seniority rights to the 
position held at the time of reporting sick, pro- 


vided the absence does not extend beyond a 
term of six (6) months from date of stopping 


4 work. 


Employees entitled to steady positions will 


_ lose their seniority standing after thirty (30) 
_ days’ service in ang other class of work, except 
_ by special arrangement— through the proper 


channels 





with the superintendent or head of 


ARTICLE 6, 


(a) Monthly rated employees shall be given 


_ two (2) calendar weeks (twelve working days) 
_ leave of absence each year with pay, after one 


(1) year’s service. In the event of the com- 
pany not being able to relieve the employee and 


_ grant leave of absence at any time in any one 
’ year, such leave of absence will be added to the 
leave of absence in the following year. 


(b) Application for leave of absence filed in 


| January of each year will be given preference 


in order of seniority of applicant, and appli- 
cants wil be advised in February of date al- 
lotted. January applicants will have preference 


over later applicants, and applicants after Sep- 


tember 30 will not be entitled to leave if the 
company is unable to relieve them in that year. 
The company will, if possible, relieve all appli- 
cants during the summer season, when so de- 


' sired. 


(c) If the company is unable to grant leave 
of absence in any one year, as per paragraphs 
(a) and (b) of this Article, the employee will 
be paid regular wages in lieu of leave, if so 
desired. Employees entitled to leave who do 


/ not apply for it, or who do not take leave when 
» granted, will not be allowed any wages in lieu 
thereof. 


>—. 
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ARTICLE 7. 


Any qualified employee called upon by pro- 
per authority to do relief work temporarily 
for a period of one week (seven days) or more 
will receive the same rate of pay as the em- 
ployee relieved, provided it is not less than the 
employee’s own. It being understood that the 
reliever will not receive more than fifteen (15) 
dollars over his or her own wages for the first 
month. ; 

The: above rule also applies to relief work 
done on account of annual holidays, and the 
maximum increase of fifteen (15) dollars per 
month in rate would cover the full period an 
employee is assigned to relief work. 


Example: 5 

An employee is called upon to relieve three 
other employees for a period of two weeks 
each: ; 


Relieving employee’s regular rate is, say $70.00 


Employee ‘‘A’s’’ regular rate is, say .. 75.00 

Employee ‘‘B’s’’ regular rate is, say .. 80.00 

Employee ‘‘C’s’’ regular rate is, say .. 90.00 
The reliever would be paid as follows: 

While relieving ‘‘A’’ at rate of ...... $75.00 

While relieving ‘‘B’’ at rate of ...... 80.00 

While relieving ‘‘C’’ at rate of ...... 85.00 


If the rates of the three employees relieved 
were $90.00 the reliever would be paid at the 
rate of $85.00 for the six weeks he would be 
assigned to the work. 


ARTICLE 8, 


All employees will be promoted in the order 
of their seniority; fitness and ability to govern. 
Seniority will count from the date employees 
last enter the service, but seniority in any 
position will date from the time employee last 
enters into such position. : 


ARTICLE 9, 


. It is understood and agreed that the rules 
for promotion and seniority do not include em- 
ployees having less than six (6) months’ ser- 
vice. 


ARTICLE 10. 


(a) Employees shall be considered for pro- 
motion on their respective superintendent’s divi- 
sions, or within their respective departments; 
ability and seniority to govern. Employees not 
promoted in accordance with their seniority 
shall, upon request to their superior officer, be 
advised the reason therefor. 

Note.—Nothing herein is to be construed to 
mean that an employee cannot be transferred 
from one division, district, or department to 
another, and where such transfer is made the 
employee affected will not lose any seniority 
rights. ; 


924 : < 


(b) An employee engaged in clerical work 


placed in a position by promotion or otherwise, 


who is unable, for any reason, to perform the 
duties pertaining to such position acceptably 
to the company, will not receive the full salary 
accruing to the position until the employee has 
become proficient in the work, except that an 
employee under such circumstances will not be 
granted a period longer than sixty (60) days 
within which to qualify. During the proba- 
tionary period herein specified the remuneration 
of such employee will be augmented by an 
amount representing fifty per cent (50%) of 
the difference between the rates scheduled for 
the two positions involved. 

(c) Employees not wishing to accept promo- 
tion offered them by the management become 
junior to employees accepting such promotions, 
for such positions only. - 

(d) When an employee is transferred at the 
company’s instance and by order of the proper 
official, such employee shall receive free trans- 
portation for family and household goods, and 
will suffer no loss of time in consequence 
thereof. 


Note.—This clause is not to be construed as 
governing instances where employees transfer 
to accept positions obtained on bulletin. 


ARTICLE 11. 


In the event of reduction of staff, senior 
qualified employees shall be given preference 
of employment, and employees laid off shall be 
given preference of re-employment when staff 
is increased, if available. 


Pam 


ARTICLE 12. 


Employees shall, on application, have return- 
ed to them all service cards or letters of recom- 
mendations that may have been taken up for 
inspection. 


ARTICLE 13. 


When an employee is dismissed, or leaves 
the service, after giving due natice required by 
the rules, such employee, on request, shall be 
given a certificate of service showing the capaci- 
ties in which employed and whether discharged 
or leaving of own accord. If discharged, cause 
of dismissal to be stated. 


ARTICLE 14. 


An employee laid off on account reduction 
of staff and re-employed within six (6) months 
shall be given credit for length of time pre- 
viously worked. 


ARTICLE 15, 


(a) No employee shall be suspended (except 
for investigation), discharged or disciplined, 
until given a fair and impartial hearing. The 
decision in such case to be arrived at within 
fifteen (15) days from date of stispension. An 
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employee found blameless will be reinstated and — 
paid schedule wages for time so lost; one day & 
for each twenty-four (24) hours so held, and, © 
if away from home, will be reimbursed reason- _ 
able expenses, on production of receipts. An 
employee may have the assistance of one or — 
two employees during an investigation, if such 4 
employee so desires. The employee so affected 
will be given one day’s notice of an investiga- 
tion, but this shall not be construed to mean — 
that a proper officer, who may be on the 
ground at the time when the cause for investi- 
gation occurs, shall be prevented from making ~ 
an immediate investigation. ; 


(b) If the decision is considered to be unjust 
an appeal may be made in writing to a higher 
officer by an employee within fifteen (15) days 
of the date decision is rendered; such appeal 
shall set forth the grounds on which it is made, 
If requested, the employee directly concerned” 
will be furnished with a copy of his state- 
ment. ; 


(c) The procedure for settlement of grievance 
shall be as follows: acces " 
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First.—By the employee to the foreman or 
officer immediately in charge. 


Second.—By the local grievance committee to_ 
the officers or officials. 


Third.—By the general grievance committee 
to the general superintendent, or head of 
department. ~ 


Fourth.—To the assistant general manager | 
or general manager. 3 


Local grievances which can be adjusted on 
the ground shall be adjusted in the railway | 
company’s time. | 


ARTICLE 16. 


For the purpose of this schedule it is under- | 
stood and agreed that employees in the pas- | 
senger service shall mean station baggage- | 


where passenger trains run on Sundays and | 
holidays; “ticket agents and assistants at sta- } 
tions where passenger trains operate on Sundays |} 
and holidays. pam 









! 


ARTICLE 17. | 
Employees will be subject to the general rules | 
of the company in regard to leave of absence | 


and free or reduced transportation. 
ARTICLE 18. | 


(a) The time of monthly rated employees 
will be based upon the calendar months, Sun- 
days excluded. 


(b) The following holidays will be granted | 
with pay to the employees rated by the month | 
not engaged in passenger service, viz.: New| 
Year’s Day, Good Friday, Victoria Day, Do- 
minion Day, Labour Day, Thanksgiving Day, 
and Christmas Day. . i 


ee See 
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-. When it is necessary to call upon such em- 
_ ployees to work on the above specified holidays, 
_ they will be paid for the time work on the fol- 
_ lowing basis: 

a i 

e. 1wo (2) hours or less: not to count; 

- Over two (2) hours but not in excess of one- 
half (144) day: one-quarter (%4) day’s pay; 
_ Over one-half (14) day: one-half (4%) day’s 
pay; © . 

_ Such amounts to be added to monthly salary. 





; (¢) Monthly rated employees required to work 
_ on Sundays will be paid for actual time so 
_ worked at time and one-half ; thirty (30) 
_ minutes or less not to count, over thirty (30) 
_ Iinutes to count as one (1) hour. Such amounts 
_ to be added to monthly salary. Except that 
_ where the company arranges to relieve clerical 
_ and yard staffs one day a week, work on Sun- 
' days will be treated the same as work on week 
_ days. The intent being that where possible to 
_ do-so, the employees will be given one day’s 
' rest in seven days. 


_ (a) Hourly or daily paid employees required 
_ to work on holiday’s specified in clause (b) or on 


Sundays will be paid for such work on the 
» basis of time and one-half. 


: oo Night employees to receive the same con- 
- Sideration as day employees in the matter of 
_ holiday and Sunday work. 

_- (f) Employees will not be expected to work 
_ on specified holidays or on Sundays, and unless 
| they are specially instructed to do so by the 
_ head of the department, they will not be paid 
| any extra time. | 

; (g) The present practice in regard to the 
\ half holiday on Saturdays will be continued. 


ARTICLE 19, 


(a) Ten (10) consecutive hours, exclusive of 
meal hours, shall constitute a day’s work for 
all employees, except for such employees as pre- 
vious to the coming into effect of this schedule 
worked less than ten (10) hours for a day’s 
work, in which case the hours to constitute a 
_day’s work shall not be increased. 


When twenty-four (24) hours’ continuous ser- 
Vice is necessary, ten (10) hours within twelve 
(12) consecutive hours shall. constitute a day’s 
work. 

(b) Employees will start and finish work be- 
tween the hours of 6.00 o’clock and 19.00 
o’clock for day work, and between 18.00 o’clock 
and 7.00 o’clock for night work, except pas- 
senger employees at stations who will start and 
finish work at hours to suit local conditions, but 
if kept on duty more than ten (10) hours they 
will be paid for such time pro rata. x 

(¢c) Employees shall not be required to take 
more than one and one-half (1144) hours for 
meals. 


__(d) Senior employees to have preference of 
night or day work. 
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(e) Employees called upon to work outside 
of the regular hours of duty will be paid for 
such work on straight time basis. 


ARTICLE 20. - 


Classification: 


An ‘‘assistant freight shed foreman’’ is an 
employee who has charge of a number of 
freight checkers and porters in either inward 
or outward freight sheds, yards, etc., under the 
supervision of a general foreman. 

A ‘‘freight checker’’ is an employee receiy- 
ing inward and outward freight from steamer 
or car to shed, or vice versa, responsible for the 
accuracy of weight, number of packages, ad- 
dresses and marks. 

A ‘‘freight porter’’ is an employee working 
as loader, floor man, or car man, responsible 
for the proper handling of freight. 

Note.—The above mentioned definitions are 
made for the classification of the employees 
enumerated, and for the purpose of arriving 
at their rates of pay. 


‘ ARTICLE 21, 


Within sixty (60) days after the adoption 
of this schedule by the management, the man- 
agement shall prepare lists showing the senior- 
ity in the groups in each district of all em- 


_ ployees covered thereby, such lists to be sup- 


plied to the general chairman, These lists shall 
be subject to correction upon proper representa- 
tion from any employee. Seniority lists shall 
be revised at least once a year and furnished to 
the chairman of the General Grievance Com- 
mittee on application. 


ARTICLE 22. 


Employees who are discharged and not re- 
employed within six (6) months will be re- 
garded as new employees, except that an em- 
ployee who has been discharged more than 
six (6) months may be reinstated when such 
action has been sanctioned by the General Com- 
mittee and the proper officer of the company. 


ARTICLE 23. 


This schedule of rules and rates of pay shall 
continue in force until terminated by a thirty 
(30) day notice by either party after the con- 
clusion of peace between Great Britain and her 
present enemy nations, and until that time there 
shall be no strike of employees and no lockout 
by the employers. 


Provided, that there shall be a revision of 
the wage scale at the expiration of every six 
(6) months hereafter if it appears that ‘‘ during 
the preceding six (6) months’’ there has been 
a general increase in the cost of living of ten 
per cent (10%) or more, and an increase will 
be granted sufficient to absorb such increased 
cost of living. The cost of living statistics 
tabulated by the Department of Labour and 
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fo con 105.75 charge, be spared. ) 
ie ee 77. 0D i 
- 91.65 ARTICLE 4,7 i 
baie He 77.55 i a 
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See aS ee Employees required by the company to attend 
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investigations, will be reimbursed for time lost 
on basis of schedule rates, and for actual rea- 
sonable expenses, if away from home; on pro- 
duction of receipts. In such cases the witness 
or other court fees to go to the company. 


ARTICLE 5. 


If, owing to illness, an employee is forced to 


_. cease work for an indefinite period, such em- 


fade 


ployee shall not. lose his seniority rights to the 
position held at the time of reporting sick, pro- 


_ vided the absence does not extend beyond a 





| 


yy 


term of six (6) months from date of stopping 
work. 


Employees entitled to steady positions will 
lose their seniority standing after thirty (30) 
days’ service in any other class of work, except 
by special arrangement — through the proper 


‘ channels — with the head of department. 


ARTICLE 6, 
Claim for leave of absence. 


ARTICLE 7, 


In the event of reduction of staff, senior 


qualified employees shall be given preference of 
employment, and employees laid off shall be 
given preference of re-employment when staff 


is increased, if available. 


ARTICLE 8, 


Employees shall, on application, have return- 


ed to them all service cards or letters of recom- 
' mendation that may have been taken up for 


| 


1) 
', 
[ 


E 


| 


a 





- inspection. 


ARTICLE 9, 


When an employee is dismissed, or leaves 


© the service, after giving due notice required by 
- the rules, such employee, on request, shall be 


given a, certificate of service showing the capaci- 
ties in which employed and whether discharged 
or leaving of own accord. If discharged, cause 
of dismissal to be stated. 


g _ ARTICLE 10. 


An employee laid off on account of reduction 


_ of staff and re-employed within six (6) months 


shall be given credit for length of time pre- 
viously worked. 


ARTICLE 11. 


(a) No employee shall be suspended (except 
for investigation), discharged or. disciplined, 
until given a fair and impartial hearing. The 
decision in such case to be arrived at within 
fifteen (15) days from date of suspension, An 
employee found blameless will be reinstated and 
paid schedule wages for time so lost; one day 
for each twenty-four (24) hours so held, and, 
if away from home, will be reimbursed reason- 
able expenses, on production of receipts. An 
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employee may have the assistance of one or two 


employees during an investigation, if such em-— 


ployee so desires. The employee so affected 
will be given one day’s notice of an investiga- 
tion, but this shall not be construed to mean 
that a proper officer, who may be on _ the 
ground at the time when the cause for investi- 
gation occurs, shall be prevented from making 
an immediate investigation. 

(b) If the decision is considered to be unjust 
an appeal may be made in writing to a higher 
officer by an employee within fifteen (15) days 
of the date decision is rendered; such appeal 
shall set forth the grounds on which it is made. 
If requested, the employee directly concerned 
will be furnished with a copy of his statement. 

(c) The procedure for settlement of grievance 
shall be as follows: 


First.—By the employee to the foreman or 
officer immediately in charge. 

Second.—By the local grievance committee to 
the officers or officials. 

Third.—By the general grievance committee 
to the general superintendent. or head of 
department. 

Fourth.—To the assistant general manager or 
general manager. 


Local grievances which can be adjusted on 
the ground shall be adjusted in the railway 
company’s time. t 

ARTICLE 12. 


Employees will be subject to the general rules 


of the company in regard to leave of absence - 


and free or reduced transportation. 
ARTICLE 13. | 


It is undrstood and agreed that the rules for 
promotion and seniority do not include em- 
ployees having less than six (6) months’ ser- 
vice. . 

ARTICLE 14, 


Seniority lists will be posted in conspicuous 
places at all home terminals, twice each year, 
such lists to be subject to correction upon pro- 
per representation by any employee within sixty 
(60) days from date of issue of such seniority 
lists, : 


ARTICLE 15. 


All employees will be promoted in the order 
of their seniority; fitness and ability to govern. 
Seniority will count from the date employees 
last enter the service, but seniority in any posi- 
tion will date from time employee last enters 
into such position. : 

Senior men to be entitled to preference posi- 
tions. 


Example: 


A steward who, for any reason (including 
reduction of staff) is reduced, will rank accord- 
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ing to his seniority in the service with the men 
holding positions similar to that to which he 
has been reduced. P 


ARTICLE 16. | 


(a) All positions vacated or new ones created 
will be bulletined for fifteen (15) days. 

(b) Employees will be given reasonable time 
to qualify for promotion, such time, however, 
not to exceed fifteen (15) days/from the date 
of bulletin. 

(c) Employees absent through sickness or by 


‘permission of the company will not lose any 


promotion rights, provided they can pass the 
necessary examinations. 

(d) An employee failing to qualify for pro- 
motion will retain his seniority standing in the 
position held, but thereafter will,rank junior to 
the men promoted in his place. 

Employees failing to qualify will be given 
another opportunity to do so at the expiration 
of ninety (90) days. 

Employees failing to pass the required exam- 
ination will be notified in writing, stating cause 
ef failure. 

Note.—It is understood that should there be 
no application received for a bulletined position 
or no employee qualifies, the company has the 
right to fill such position at the discretion of 
its officers. 


ARTICLE Ags 


(a) No fines will be imposed on employees. 

(b) Unless negligence is established, em- 
ployees will not be required to pay for lost, 
broken, or damaged equipment. — 


ARTICLE 18. 


(a) Employees required to report for duty 
prior to time set for departure of train will be 
paid for such time at pro rata rates; one hour 
and thirty minutes or less not to be counted. 

(b) Except in case of completing a meal, 
employees held on duty after arrival of train 
at home terminal will be paid for such time at 
pro rata rates; thirty (30) minutes or less not 
to be counted. 


ARTICLE 19. 


Employees granted leave of absence for more 
than thirty (30) days will be replaced by the 
senior man applying for the position. -Vacan- 
cies of less than thirty (30) days will be filled 
at the discretion of the company’s officers. 


ARTICLE 20, 
Employees entering the service will be re- 
quired to report to the company’s physicians 
for physical examination. 


ARTICLE 21. 


No loss of time will be incurred by the em- 
ployees— , 


‘ NOVEMBER, 1918 


if, 


(a) Laying-over at terminals on order of the 


proper officers; : 
(b) Transferring from car to ear; 
(c) Deadheading to or from assigned cars. 


Employees deadheading will be provided with 
meals and sleeping accommodation without 
charge. 


ARTICLE 22. 


Under normal conditions, three (3) waiters: 
will be assigned to, thirty-chair ears. Waiters: 
will be assigned to stations. The number of 
chairs allotted to such stations to be decided. 


by the steward in charge. 


Articis 25. 


Where practicable, dining cars will be cleaned 4 


at terminal, such cleaning to include kitchen 
and pantry, and the polishing of all fixed metal 
work. q 


Car employees will be required to do neces- a 


UB, 


sary cleaning, and keep car in neat and tidy be 


condition en route. 


ARTICLE 24, 


Except in cases of emergency, employees will 
not be used off their assigned runs; if so used,. 
they will be restored to their assigned runs at 
the earliest practicable opportunity. 


ARTICLE 25. 


Employees who are discharged and not re- 
employed within six (6) months will be regard- 
ed as new employees, except’ that an employee 
who has been discharged more than six (6) 
months may be reinstated when such action has 
been sanctioned by the general committee and 
the proper officer of the company. 


ARTICLE 26. 
At intermediate terminals, stores and pro- 
visions will be delivered to car by employees 
other than members of the crew. , 


{ 
ARTICLE: 27. 


(a) Pantrymen will be employed on al? 


standard dining cars. 
(b) The kitchen staff of a dining car crew ~ 


shall, under normal conditions, and when prac- 
ticable, consist of one chef, one second cook,. 


and one third cook. 


ARTICLE 28. 
(No. 57.) 


ARTICLE 29. 
(No. 58.) 


ARTICLE 30. 
(No. 59.) 


at 









: 


ARTICLE 31. 





; (a) Regularly assigned employees used on 
_ troop trains shall receive time and one half 
in operation; straight time deadheading. 

(b) The necessary additional staff will, when 
practicable, be employed to assist in the hand- 
_ ling of military movements on regular trains. 
_ When such movements consist of sixty (60) men 


erew. 
ARTICLE 32. } 


‘This schedule of rules and rates of pay shall 
eontinue in force until terminated by a thirty 
(30) day notice by either party after the con- 


present enemy nations, and until that time there 
shall be no strike of employees and no lockout 
by the employers. 

Provided, that there shall be a revision of. 
the wage seale at the expiration of every six 
(6) months hereafter if it appears that during 
the preceding six (6) months there has been a 
general increase in the cost of living of ten 
per cent (10%) or more,’ and an increase will 
be granted sufficient to absorb such increased 
. cost of living. The cost of living statistics 

tabulated by the Department ue Labour and 





or more, time and one-half will be allowed the 


~ clusion of peace between Great Britain and her | 


THE LABOUR GAZETTE | ~ 931 


published in the Lasour GazETTe first issue 
after the expiration of such six (6) monthly 
period; shall be accepted as conclusion as to 
such increase, if any, and the extent thereof. 
Provided, further, that should any dispute 
take place as to the interpretation of these 
rules, or as to the right of any employee or em- 
ployees to an increase in accordance herewith, 
or as to the carrying out of these rules, the 
parties agree to refer the same to any board or 
tribunal constituted by the Dominion Govern- 


' ment for the settlement of labour disputes, or, 


if no such board or tribunal be constituted, then 
to a Board of Conciliation under the Industrial 
Disputes Investigation Act, 1907, and to abide 
by the decision of such board or tribunal, or a 
majority thereof. 


In the event of it becoming necessary to ap- 
ply for a board under the said Act, the applica- 
tion may be made by either party, and in such 
application it shall not be necessary to make 


the statements required by S.S. 1 (b) of Section — 


15 of said Act as amended. 


(Sgd.) W. Prart, 
Gen'l, |Sapt.s i" 
S. & D. Cars and Hotels. 


(Sgd.) N. Drxon, 
For the Employees. 


Gl RATES OF PAY APPLICABE TO DINING Gee: SLEEPING vane, CAFE AND COMBINATION 


CANADIAN NORTHERN RY. SYSTEM. 


| Slee gas Dining and Parlor Car,' Hotel and 
News Department. 


tate aly to Committee representing Dining 
and Cafe Car Employees: 


It is understood as follows: _ feta 


First.—That a sufficient supply of white coats, 
caps, and cooks’ trousers will be supplied to 
dining and cafe car crews for use in the dis- 

_ charge of their duties. 

Second.—That white shirts and collars required 
to be used by dining and cafe car stewards 
~while in uniform and on duty will be launder- 
ed free by the company. 


| Third.—That dining and cafe car employees 





Dine. Car, Chief Stewards,, per. mo. -.. 2.0.30... 
rine Oarl Chetse perianoy weet ia eee 6 See aha 
Garey Car Stew ardsyDer MO. |. a clsie sme wcalecace sos ya eas aye 
Ore Oars OMEIS: VOI SION Me) ate ane ayers gets ec ola etn ea ass 
Dining, Car 2nd. Cooks; sper Mo.) 6. yes oe vie ein 
Dining) Car)ord Cooks, per MOr'..o <6. be tislele hele Cree 
Cate) Caril2nadiCooks!) permo.. oa teen ce oe ea 
Dining and Cafe Car Waiters, per mo. ..........0. 
Pantrymen, Dining Car,’ per, (Mor “s/s. ese he hie bike 


Etc. 
Foarth 
First Second Third and sub. 
Year. Year. Year. Year. 
Means his as (SAB) $112.70 $112.70 $123.25 
LAZO 112.70 112.70 123.25 
Peete 98.70 
Phy 98.70 
ehotelc 71.50 
ETS 45.00 
i 57.50 
sues 50.00 
Pest 45.00 ~ 


(Sgd. T. G. MATHERs, 
Chairman. 


(Sgd.) FREDERICK URRY. 
(Sgd.) O. E. Darog. 


will be provided with suitable lodging free of 
charge when away from home terminal. 


Fourth.—That the present practice of supply- 
ing dining and cafe car stewards with uni- 
forms will be continued, viz.: 

Dining car stewards— 
In service over (10) years, all uniforms free. 
From five (5) to ten (10) years, one uniform 
free per year. 
Under five (5) years, pay one-third cost of 
uniforms. 
Cafe car stewards— 
Pay one-third cost of uniforms. 
Overcoat free. 


(Sed.) W. PRAPD, 
General Superintendent. 


Winnipeg, Man., July 29, 1918. 
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Report of Board in dispute between the Winnipeg Electric Railway and its 
: machinists, blacksmiths, etc. 


A REPORT was received from the 

Board established to deal with the 
dispute between the Winnipeg Electric 
Railway Company and certain of its em- 
ployees, being machinists, blacksmiths, 
electricians, trackmen, carpenters, paint- 
ers, car cleaners, switch greasers, special- 
ists and helpers to these crafts, concern- 
ing wages and working conditions. The 
Board was composed as follows: Mr. 
Isaac Campbell, Winnipeg, chairman, 
appointed on the joint recommendation 
of the other two Board members, Messrs. 
John C. Sullivan and Ernest Robinson, 
Winnipeg, nominees of the company and 
employees respectively. The report was 


unanimous, and was accompanied by a 


copy of an agreement between the com- 
pany and its employees as to hours of 
labour, holidays, shop rules, and settle- 
ment of grievances. The disputants did 
not agree as to rates of wages, but a 
proposed schedule was submitted by the 
Board with the report. 


Report of Board 


~ In the matter of the Industrial Disputes 


Investigation Act, 1907, and of a 
dispute between the Winnipeg Elec- 
tric Railway Company, employer, 
and certain of its employees, being 
machinists, blacksmiths, electricians, 
trackmen, carpenters, painters, car 
cleaners, switch greasers, specialists 
and helpers to these crafts. 


The Honourable 
the Minister of Labour. 


The undersigned, being the Board ap- 
pointed under the above Act for the 
purpose of determining this dispute, met 
on August 19, 23, 29, and 30, September 


3,5, 6, 9, 10, 11, 12, and 30, and October | 


...., 1918. A full discussion took place 


between the members of the Board and ‘| 


the representatives of the parties, Mr. F. 
L. Butler acting for the railway com- 


pany, and Messrs. R. B. Russell and J. | 


L. McBride being the chief representa- 


tives of the men. Progress was made in *| 
the direction of reaching an agreement. | 


The parties themselves concluded a mu- 
tual agreement under the advice of the 
Board respecting the hours of labour, the 


rules of employment, and in fact all the — | 
matters at issue excepting the wage sche- — 


dule. 


Considerable discussion took place as 
to whether the trackmen and labourers. 
along with the tradesmen should be con- 
sidered, the company claiming that la- 


-bour was a fluctuating quantity, the men | 
being here to-day and away soon after, | 
that they were not largely unionized, and — 


that the ordinary laws of supply and 
demand should determine their scale of 
wages. There was some hesitation also 
as to whether the labourers should be 
included in the reference to us from your 
department as they were not specifically 
mentioned therein. It was, however, 
finally decided that the Board would 
consider the trackmen and shop labour- 


ers when making up the schedule of | 


wages, and it was agreed to by the par- 


ties on both sides, with the approval of | 
Board, that our: inquiry should be as | 
between the company and its employees, | 
thus eliminating any question of the | 


position of the Metal Trades Council. 


Appended hereto is a statement agreed _ 
to unanimously by the Board, showing 
first the wages paid up to. the present | 


time for the various classes of. tradesmen 
and labourers employed by the com- 


pany named in the schedule, and also | 


the scale of wages now found to be fair 
by us and so reported herewith. We 


also all agreed that the schedule of in- 


.- NovemBgr, 1918 


| 





\ 
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creased wages should date back and take 
effect as of August 15, 1918. 

All the members of the Board recog- 
nized that the additions to the wage 
_ schedule are indeed considerable and 
brings the Winnipeg Street Railway’s 
rates equal to that of any similar com- 
pany operating under parallel con- 
ditions, except possibly Vancouver, 
where shipbuilding and mining con- 
ditions have created a special labour 
situation. But with one hour’s work less 
in Vancouver per day, the result is that 
the daily rate of wage we have found 
for the Winnipeg Electric Railway Com- 
pany is considerably higher than that in 
the western city. In making these sche- 
dules the Board have recognized two fac- 
tors: First, the abnormal circumstances 
now existing; and, second, the generally 
constant employment afforded to the em- 
ployees of street railways. 


The Board also had in mind as a vir- 
tual advantage to the men the fact that 
the railway company. in this city issues 
a pass to all its employees for use either 
for business or pleasure and that the 
value of this is practically the equivalent 
of 2 cents per hour. 


_ The Board asked the parties during 
_ the discussion if they would agree to 
_ accept the award that should be made. 
_ The representatives of the men ‘stated 
that they were opposed on principle to 
_ anything they regarded as compulsory 
_ arbitration and must therefore decline 








_ For the railway company it was said it 
would agree. The Board, however, has 
strong hopes that the men will accept its 
report as to the wage schedule. 


We find that the matters herein men- 
tioned, including the time of operation 
s for the new schedule of wages, should 
extend to August 31, 1919, and that the 
' increased schedule of wages should ap- 
ply or date back to August 15 of this 
_year (1918). The company will make 
‘new or amended pay-rolls for second 
half of August and for the month of 


We append copy of the agreement 
arrived at by the company and its em- 





to agree to accept the award in advance. 
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ployees as to hours of labour, holidays, 
shop rules, and settlement of grievances. 


Accompanying this report is the time 
record of the meetings held by the Board 
and signed by the chairman. 


The Board cannot eclese its report 
without a reference to the unfailing 
courtesy during the arguments of the 
representatives of the two parties — a 
courtesy shown to the members of the 
Board and to each other. 


We beg with respect to submit this 
our report. 


Dated at Winnipeg, this third day of 
October, 1918. 


(Sgd.) Isaac CAMPBELL, 
Chairman. 


(Sgd.) Ernest Rospinson. 
(Sed.) J. G. SuLiivan, 


SCHEDULE OF RATES OF WAGES 
WINNIPEG ELECTRIC RAILWAY 


First column, present rate in cents per hour. 


Second column, the rates in cents approved and reported 
to the Minister of Labour, October 3, 1918, by the Board 
of Conciliation. 


Machinisteirs 10)2 se. seynrcden no eene cn 50 60 
Machinist apprentice................ 15 20 
(Advance® 214c 


each 6 mos.) 
Machinists helpers and drill press men. . 


Machinists helpers, Ist 6 months...... 3214 35 
Machinists helpers, 2nd 6 months...... 35 37% 
Machinists helpers, after one year..... Ae 42% 
Babbitt men, Ist 6 months............ 321 37% 
Babbitt men, 2nd six months.......... 35 40 
Babbitt men, after one year........... Ria 45 
Wikheelimiony ti ds wo ca Vaal ae Sgr ana 45 45 
Blagksmiths issn a ae Aas SE 50 60 
Welder S ae Luce Joacim URNS come set cus 50 60 
Blacksmith helpers, Ist 6 mente AOA 3214 35 
Blacksmith helpers, 2nd 6 months...... 35 3734 
Blacksmith helpers, after one year...... Nae 424% 
Armature ‘winderscle snore ek 50 60 
Armature winders apprentice.......... 15 20 


(Advance 2c 
each 6 months.) 


\ 


Armature winders helpers, Ist 6 months. 3214 35 
Armature winders helpers, 2nd 6 months 35 37% 
Armature winders helpers, after one year .... 4214 
Cariwaring mani Ah is oe enn) ee Reprns9) 871% 
Controllerman promoted from pitman: 

Ag ti 6G MIONEHS Hess MNKs oie taboos oleae 374 45 

SHC: Gitiont hss roe a vison fies oe Gara Sie 47% 

AtCer ONG VeAr I osc ss ate riok leone: ives 50 
Car earpentersiy i cic doek cate le 45 54 
Paintera’s Ori Nee vo geen hy eee 4214 54 
Fender repair man:— 

Jat; Gunonthary. resented pel dled, 4 33 

20g 6 month va. ere oS SNe 35 

ALLEL ONE VEaArtin selects. cond Poets 374 40 


Re a nD 








934 


Pitman leader :— 


PSP IMONGAS snc eee per euade poke sete ihe he 30 35 

Dna STMOMEDS: ci bosentan een canciones ets 374% 

Ona. MONTHS sees is eee eer el eke aN oF) 32% 40 

Bid GO MONths tinea ow ens late ae 35 424% 

4th 6 months..... series ibe Pee MAE EY Ma 37% 45 
Pitman helpers:— 

UST Bi WHOMC WBE Pre sent ece sacle meals Mert, 33 

DGS iMON thse sue eters lores enone 35 

AGHer Warde suis ierctene os suerte re ianlonets 37 
Air brake repair men promoted from 

pitman:— — 

1st. 6.MONnsAS Se oes ey te letel ee ctenelevens 45 

Onc GianGn thigh ewes See ley Aes Ue Unni te ates 47% 

ATLGr ONE: Veal haces cust deisse aban onal ead 40 50 
MPACKHADOUE! chine eh eae ete ote ee ee 33 


Leading trackmen or sub-foremen, Ist 6 months, 244¢ 
more than rates paid to track labour; 2nd 6 months, 5c 
more than track labour. 


{ 
Car House Inspection and Cleaning 
Ist column 2nd column 


Days Nights Days Nights 
Car inspeetors:— ~ 


LRG a IMO bUS wh awl es heels 30 30 35 BY¢ 
QELS AMON UNS Weeks Eee my ean ece Ie ahails NEMS TAGS, 39 
2nd Gimonths tees ene ee 82% 324% 40 42 
SEAL, MMONUNS es nee tat See eee 35 35 42 45 
Ath GimMOnL OS donicstkeer eee 871%" 37% 45 47 
Car cleaners, sweepers, stove 
PLEN GETS. ete pk em ie .82146 32% 33 35 


The above schedule to be treated-as beginning on 15th 
August, 1918, and continuing until 31st August, 1919, the 
necessary additions to be made to the Company’s pay- 
roll for second half of August and the month of September, 
1918. 


(Sg¢d.) Isaac CAMPBELL. 
(Sgd.) Ernest ROBINSON. 
(Sgd.) J. G. SuLLIVAN 


AGREEMENT. 


This agreement made and entered into this .... 
AAW COL, e's How. , 1918, by and between the 
Winnipeg Electric Railway and the em- 
ployees hereinafter mentioned. 


SECTION No. 1. 


That each party to this agreement herein 
made agrees and consents to the following rules 
and regulations which shall govern the mutual 
relations of the parties hereto mentioned. 


SECTION No. 2. 


Hours of Work—Shops and Car Barns: 

(a) For men employed in Main Street shops 
and in Fort Rouge shops, nine hours work be- 
tween the hours of 7k. and 17k., with one hour 
off for dinner between the hours of 12k. and 
13k., shall constitute a day’s work. On Satur- 
days during the months of June, July and 
August, five hours work between the hours) of 
7k. and 12k. shall constitute a day’s work. All 
time worked over nine hours per day, except 
during the months of June, July and August, 
when five hours shall constitute a-day’s work on 
Saturdays, shall be. considered overtime and 
shall be paid for at the rate of time and a 
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half. All time worked over five hours on Satur- 
days during the months of June, July and 
August shall be considered overtime and shall 
be paid for at the rate of time and a half. 


(b) For car maintenance men, which includes 
painters, carpenters, controllermen, airbrake 
men, pitmen, and car cleaners, nine hours work 
between the. hours of 7k. and 17k., with one 
hour off for dinner between the hours of. 12k. 
and 13k., shall constitute a day’s work, except 
that two men from the car maintenance force 
shall be required to work on watch from 17k. 
to 19k. when necessary for emergency. These 
two men required to work between 17k. and 


“ Novemppr, 1918 _ 


19k. will commence work two hours later in the | 


morning. On Saturdays, during the months of 
June, July and August, all men not absolutely 
necessary to maintain equipment shall be work- 


ed only five hours, which shall be between the — 


hours of 7k. and 12 noon. 
excess of nine hours per day, or 54 hours per 
week, by car maintenance men, shall be con- 
sidered overtime and shall be paid for at the 
rate of time and a half. | 


(c) For night men nine hours shall constitute 
a night’s work, with one hour off for Iwmeh— 
the time of commencing work on night shifts 
shall be between the hours of 18k. and 20k. six 


All time worked in | 


nights, total 54 hours, shall constitute a week’s — 


work for night men in all car barns. AW time 
worked over nine hours per night, or 54 hours 
per week, shall be a racniel overtime and shall 
be paid for at the rate of time and a heft. 


SrcTION No. 3. 


Hours of Work—Trackmen: . 
Ten hours, from 7k. to 18k., with one hour off 


for dinner, between 12 and 13k., shall eonsti-— 


tute a day’s work—60 hours shall be considered 
a week’s work. All time worked over 10 hours 
per day shall be paid for at the rate of time 
and a half. 

When men are assigned to regular night work, 
or to shift work, 10 hours shall be considered a 
day’s work and be paid for at the regular rate 
of pay per hour with overtime rate of time and 
a half for all time worked in excess ef 10 
hours. 


Srecrion No. 4. 


Pass Privileges: 


Employees will enjoy the same privileges as — 
regards passes over company lines as previously. . 


Srcrron No. 5. 


All grievances which may arise shall be given 
consideration as follows: 

1. All complaints and grievances to be ad- 
justed by the foreman in charge, if possible. 

2. When such adjustment cannot be made be- 
tween the foreman andthe men directly inter- 
ested, the matter will be taken up with the com- 


+) 
| 








pany direct by the committee representing the 


_Novemper, 1918 


_ men having the grievance, and they shall en- 
_ deavour to reach a mutual understanding. 

3. In the event an understanding cannot be 
reached by the company and the men involved, 
a committee of representatives from the dif- 
ferent crafts employed by the company affected 
by this agreement will meet the company and 
try to bring about an adjustment of the griev- 
ance. It is distinctly understood by the parties 
- hereto that in the meantime there will be no 
lockout on the part of the company or strikes 
on the part of the men. 


SEecTIon No. 6. 


: No employee representing his fellow workmen 
_ will be discriminated -against. 
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- SECTION No. 7. 


The following minimum wage shall prevail 
during the life of this agreement: 


SECTION No. 8. 


This agreement shall become operative and 
remain in effect until 


eee ep oe 
Ce ee TD 


Ce ee ee I Te 





Board established to deal with the 
| dispute between the National Manufac- 
| turing Company, Limited, Ottawa, and 
- certain of its employees, being members 
of the Munition Workers’ 
| bour Union, No. 56, concerning wages 
and union recognition. The Board was 
composed as follows: Mr. Hamnett P. 
Hill, Ottawa, chairman, appointed on 
the joint recommendation of the other 
_two Board members, Messrs. Geo. F. 
_ Henderson, K.C., and Romeo R. Marcil, 
_ Ottawa, nominees of the company and 
' employees respectively. - The report was 
_ unanimous and was accompanied by a 
| proposed schedule of wages and recom- 
mendations as to settlement of the dis- 
pute. Advice was received in the De- 
» partment that the award was acceptable 
| to the company., 












Report of Board 


| In the matter of the Industrial Disputes 
Investigation Act, 1907, and. of the 
dispute between the National. Manu- 
- facturing Company, Limited, of Ot- 
-tawa (employer) and its employees, 


AB REPORT was raed from the 


Federal La- — 


powor of Board in dispute. Bein een the National Manufacturing Company, 
Limited, Ottawa, and certain of its employees 


being members of the Munition 
Workers Federal Labour Union, No. 
56 (employees). 


Hon. Thomas W. Crothers, K.C., 
Minister of Labour, Ottawa. 


MP. 


Dear Sir,— 


The Board of Conciliation and Investi- 
gation in this matter have the honour to 
report as follows: 


Immediately on our appointment we, 
commenced a series of sittings with re- 
presentatives of the employer and em- 
ployees with a view to bringing about 


_a conciliation between the parties. 


The employer is engaged in the manu- 
facture of 6” shells under a contract 
with the Imperial Munitions Board. The 
members of the Munitions Federal La- 
bour Union, No. 56, are machine opera- 
tors or machine specialists working on 
what is known as piece work pay, and 
also labourers. We have made an in- 
vestigation of the rates of wages paid 
unskilled labour in the city of Ottawa, 
and have also had the assistance of Mr. 
Peterson; of the Imperial Munitions 
Board, in formulating a scale of wages 
based on a piece work rate. 


We regret that we were unable to 
bring about an agreement between the 
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parties hereto, but after our investiga- 
tions and after considerable discussion 
between the members of the Board, we 
are pleased to be able to advise you that 
we are enabled to make a unanimous re- 
commendation for the settlement of the 
dispute according to the merits and sub- 
stantial justice of the case. 


We would therefore recommend as 
follows: 


1. That the following scale of wages 
should be paid for piece work: 


No. Operations. Rate 
Dea Haces bottom Gb bere yy aoe h Nay esate latte, .03 
Dern OuUt vor \OPEM: THA) yeieaeiero Sieve ey eitereyeelstetel 035 
O  Oentrine i.e: be. Oe adel ye sees eee eae 02 
4 ROUSE Ur OL VOWSNINO Seis) aie saieus oer alone .09 
5. Rough bore 07 
6. Rough profile woe ee ee eoe ee eee eeeee ° 
FDU TASS OLE ails tee eM lalate ogte gue yal tohal eke -10 

ae ty not requiring grinding.... .12 
SEA Bevel OMe «CD G7 Li ier graleilelie ener s laevis tele .025 

GQ LEH a Ge OPS KONG! iets Wiens pike ees 9 * 0)0)/e/)01  lorello 02 

LOL PO UtOlE DAS). CLG aire Blo wrsils eho bl are ee delete 0425 

AP IS ASE ONG TIME TO es cyuiaiiats) vie lal edelevaltelieltel = .03 

PONV OAT ROE GAMO yy sae cuacatiate naib ieliatel ie sie beet este! « .0225 

DB IVETCOMPE Oa ig ciate lle: cen anwe Rabalntseie lanl talta list lovtarieiaital fe .02 

DA SOCOM | POUL: CDI kl lenane ite Valls els tevaneizele 035 
PB GH INOBOU TORS olan, ieee re ale Veleile enone) sialiateils 05 
TELS PPL MOSES evened iowa oie ieee alates wh aude .02 

PTC WaACINS a MOSS Ue ae ty ube aer aan veehat s 02 
18. Counterbore or reaming: . 4... 0/0"... «ss 04 
LOL VOU Ma NSTMe: PLOMLE MNGi eas covets! alle eonyatens * O38 

PO MU TROUCILYNOSES: occ cusieielece pueblos eo le) bile llesettsi cal due .03 

LE POULG 1 ANE WL VENTE UD Utara welle ve ala Soha tates atk 

22. a a fr TOPBITS 1 Wee iels ae eve ts 04 

Owe Minish) LNSidecpProwie y cs) 6.4 eink eels ei evens! > 05 

24. a ve UAT OD AIT, ciate aiisikes eleven .025 

Oe MAC DASe FO) Wea Nt). 'e.5 le alee eels oe elvay eae 03 

SG MV AVE MATIC ELOOVEUie s,s i cieieueliers [liaise vel(e isle 03 

27. Wave and groove repairs .........4.. OL 

BBcrc ous base: PECERS wy wae .cteueue ie acslenaie islet ele .0275 

DOB HIS WASA TECOSGili taker elle scelielel etic onesies 04 

30. a e tC GUTODAITS | ietivere ig eaten ayeie .025 
81. Bevel fuse seat and recess ........... . 02 

SQN irene mers gece REST Cea. 2 ve ku lmentat oatts, amet .025 

33) Insider Prone .CVINGIN Ey 2. vielen eu be ela, ete 03 

SA RV OtINe SDARCr OLALER esha isle usta ate iste lanes -O1 

85s UID ISDN BASE: CMOS i: eieicista:sielete Weiebatere ehelele .0375 

36. th sf Sik BODEEPS |! ice soit A sohelie ieee oh -O1 

STie) Purns COPPEL NOATOSY ie) Alciele, spe aieHeleddiny ones .0125 
B88 PUP TESS SCOPPEL) WAMGBS) liens ns teleiie wicks ayeneuelletts .O1 
89)/)) Reamine—final oi ata aie rete te suche be .O1 

40 2b) HINTS \DASeL DIASES, iste sh suuves Sie reiens teaanetels . 02 
AL; Putting, on copper bands! iii eee ciel -0065 


2. That the unskilled labourers should 
be paid for day work at the rate of not 
less than 3214 cents an hour. This 
clause is not intended to affect boys un- 
der 18 years of age or girls of any age. 


5. The company should continue to 
pay its inspectors at a wage of not less 
than is now being paid. 


4. If delays oceur for which employees 
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themselves are not responsible and the 
delays continue for a period of one hour 
or longer in any day, and employees are 
asked: by the foreman to remain in the 


plant, such employees should be paid» 


at the day rate of 3214 cents per hour. 
If any employee is,. however, asked by 


the foreman to work at some other oceu- © 


pation during the hour or portion there- 
of he should be paid for same at the rate 
of 3214 cents per hour. 


5. The working day should consist of | 


10 hours. Holidays should mean Sun- 
days, and New Year’s Day, Victoria 
Day, Dominion Day, Civie Holiday, La- 
bour Day, 
Chtistmas Day. Work on _ holidays 
should be paid for at the rate of time 
and one half for day work and regular 
schedule for piece work. 


6. No employee should be prejudiced 


by reason of the fact that he is a member ] 


of the Munition Workers Federal Union, 
No. 56. 


=< 


7. The company should recognize the : 
principle that promotions in the shop 
should be based upon seniority and. 


efficiency whenever practicable. 


8. The Board are of opinion that the | 
company should meet and treat with the | 
properly accredited representatives of | 
the men upon any question which may | 


arise during the future. 


9. The scale of wages as set forth | 


herein should be considered to be in 


force from September 26, 1918, and re- | 


main in force for one year thereafter. 


’ 


We have the honour to remain, Sir, 


Your obedient servants, 


(Sed), Af) Pain: 
Chairman. 

(Sgd.) Romzo R. Marcm. 

(Sed.) G. F. TENDERSON. 


Ottawa, October 22, 1918. 


Thanksgiving Day and | 
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] A} REPORT was received from the 


dispute between the Canadian Express 
Company and certain of its employees, 
being members of the Canadian Bro- 
therhood of Railroad Employees, con- 
- cerning alleged violation of the existing 
_ schedule and the dismissal of four em- 
’ ployees. The Board was composed as 
_ follows: His Honour Judge R. Ruddy, 
_ Whitby, chairman, appointed by the 
_ Minister in the absence of a joint recom- 
_ mendation from the-other two Board 
_ members, Messrs. F. H. McGuigan and 
_ J. G. O’Donoghue, Toronto, nominees of 
_ the company and employees respectively. 
_ The award was unanimous, and was ac- 
companied by advice to the effect that 
most of the matters in dispute had been 
- amicably adjusted. 


Report of Board 


_ In the matter of the Industrial Disputes 
a Investigation Act, 1907, and in the 
4 matter of a dispute between the 
Canadian Express Company and 
1 certain of its employees, being mem- 
4 bers of the Canadian Brotherhood 
of Railroad Employees. 


To the Honourable T. W. Crothers, K.C., 
| Minister of Labour, Ottawa. 


‘The Board of Conciliation appointed 
+ by you to investigate this dispute met 
-in Toronto on October 1, 10, 11, 18 and 
+19, and in Montreal October 16, and 
‘were attended by Mr. M. J. Dundass, 
‘the officer for the Canadian Brother- 
‘hood of Railroad Employees, represent- 
‘ing the said Brotherhood and the men. 
“Mr. E. Allen, superintendent of the 
Canadian Express Company, and Mr. W. 
-E. Norman, assistant superintendent, re- 


Board established to deal with the 
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: Report of Board in Dispute between the Canadian Express Company and certain | 
of its employees 


presented the company at Toronto, and 
Mr. A. J. Seaton, superintendent of the 
company, and Mr. Victor Bell, repre- 
sented the company at Montreal. Mr. 
G. W. Hickey, the company’s agent at 
Hamilton, was present for the company 
in connection with the cases from that 
city, and Mr. James Overend, the com- 
pany’s agent at London, was present in 
the interests of the company in the cases 
from London. Besides the following 
witnesses gave evidence: Arthur Cor- 
Sant, a constable at London; J. Caniff, 
Manser Bowers, B. Hammond, Thomas 
Turner, J. H. McGill, 8. Sicord and qh. 
Wright. 

The dispute was as to whether th 
company had, in violation of the sche- 
dule, discharged certain of its employees 
from the services of the company. The 
interpretation of certain articles of the 
Schedule and rules in effect between the 
company and the men was also in dis- 
pute. Every opportunity and_ effort 
were made by the Board to have the 
matters in, dispute amicably settled by 


4 


the parties, but owing to the nature of 


some of the charges it was seen to be 


. Impossible for amicable adjustment, and 


the Board proceeded to. take the evi- 


dence. Each case was then taken up by | 


the Board and considerable evidence was 
adduced by both parties, 

_ The following cases were inquired 
into: 

Messrs. McGill and Turner were dis- 
charged at Hamilton. The majority of 
the Board are of the Opinion that the 
company was justified in dismissing 
them because of the circumstances sur. 
rounding the case and as a lesson to all 
parties concerned and in. the interests 
of discipline. Mr. O’Donoghue, in view 
of the salutary lesson taught and the 
length of service and general calibre of 
the men involved, is of the opanion that 


the company’s interests would not suffer - 
by the re-employment of the men, 


, son ann geen 
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Hammond was dismissed at London. 
While not agreeing that all the charges 
against Hammond were proved,, suffi- 
cient was shown to justify the company ’s 


> action. 


The other cases in dispute have been 
amicably arranged and need no further 
reference. | 

The Board desires to express its ap- 
preciation of the fairness displayed by 
all parties concerned, as well as of the 
conciliatory spirit shown by the com- 
pany, while at the same time endeavour- 
ing to maintain necessary discipline. 
The men were not less considerate and 





Report of Zoard in Dispute between the Winnipeg Electric Railway Company and | 
its motormen, conductors, etc. . | 


REPORT was received from the 

Board established to deal with the 
dispute between the Winnipeg Electric 
Railway Company and certain of its 
employees, being members of Winnipeg 
Division No. 99, Amalgamated Associa- 
tion of Street and Electric Railway Em- 
ployees of America, concerning wages. 
The Board was composed as follows: 
the Honourable Mr. Chief Justice 
Mathers, Winnipeg, chairman, appoint- 
ed by the Minister in the absence of a 
joint recommendation from the other two 
Board members, Messrs. Isaac -Pitblado, 
K.C., and Robt. S. Ward, Winnipeg, 
nominees of the company and employees 
respectively. The award was unanimous, 
and contained certain recommendations 
regarding additions to be made to the 
present existing agreement. The award 


- was accepted by both the company and 


the employees. 
Report of Board 


Tn the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Winnipeg Elec- 


tric Railway Company, employer, 


N aves 1918 ej 
the Board feels that relations hereafter — 
between all parties will be of a satis- 
factory character. . . 


All of which is respectfully submitted. 


Dated at Toronto, this nineteenth day 
of October, A.D, 1918. 


(Sed.) | R. RUDDY; 


Chairman. 
(Sed.) F. H. MocGuiaan, 
1 Member. 
(Sed.) J. G. O’DonocHUE, 


Member. 


and certain of its employees, being 
members of Winnipeg Division No. | 
99, Amalgamated Association of 
Street and Electric Railway Em- 
ployees of America, employees. 


To the 
Hon. Thomas W. Crothers, K.C., 
Minister of Labour, Ottawa. 
Sir,— 

The undersigned, members of a Board 
of Conciliation and Investigation estab-— 
lished on the eighteenth day of Septem- 
ber, 1918, under the provisions of the 
above mentioned Act, relative to the 
differences above stated, have the honour 
to report as follows: 

The Board held its first meeting on 
September 26, A.D. 1918, and thereafter J 
held meetings in the course of the en-§ 
quiry and negotiations on September 27 
and 30, and October 1, 2, 3, 4, 7, 8, 9, 
10"and: 11. | 

The company was represented by Mr. § 
A. W. Mcluimont, general manager; Mr. 
F. Butler, general superintendent, and 
Mr. Lawrence Palk, assistant general! 
manager of the company, and the em-. 
ployees were represented by Mr. M. Sin- | 
clair, member of the general executive 
board of the Amalgamated Association 
of Street and Electric Railway Em- 
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ployees of America; Mr. Alfréd Scoble, 
secretary and business agent of Winni- 
peg Division No. 99, and Mr. Alexander 
Gannack, president of Winnipeg Divi- 
sion No. 99. 

Upon opening of the enquiry it ap- 


peared that the matter in dispute was a | 


demand by the motormen and conductors 
employed by the company for a large in- 
crease in rates of pay and the number of 
employees affected is about 950. It fur- 
ther appeared that a Conciliation Board 
appointed under the said Act inquired 
into the rates of pay and working con- 
ditions of these same employees during 
the month of May, 1917, and that as a 
result of said investigation an agree- 
ment, terminable on the first May, 1918, 
was arrived at establishing ‘the follow- 
ing rates of pay: 


For the first six months, 28c per hour; 

For the second six months, 30¢ per 
hour ; ! 

For the second year, 3le per hour; 

For the third year, 33¢ per hour; 
and thereafter, 36c per hour. 


_ On the eighteenth February, 1918, a 
new agreement was entered into between 
the company and its motormen and con- 
ductors, to take effect on the first of May, 
1918. This latter agreement was signed 
on behalf of the company by Mr. Me- 
Limont, general manager, and on behalf 
of the motormen and conductors by Mr. 


»- A. Gannack, T. H. Cheadle, C. A. Tan- 


ner and A. Scoble, and contained the 
following clause: 


‘Witnesseth, that in the event of com- 
petition to our street railway service as 
supplied by jitneys being abolished at 
the expiration of their license year, 
March 31, 1918, that on and after the 
first May, 1918, the following wage 
schedule shall take effect, continue in 
force and be binding upon the company 
and the motormen and conductors from 
May, 1, 1918, to May 1, 1919, and there- 


_ after from year to year until changed by 
the parties hereto. 


Hither party desir- 
ing to change this agreement on May 1, 


1919, or any subsequent year, shall noti- 


fy the other party in writing of a desire 
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to change at least 30 days before such 
date.’’ ane 

The new rates of pay provided were 
as follows: 


For the first six months, 30¢ per hour ; 
For the second six months, 32c¢ per 
LOU § 

For the second year, 38¢ per hour; 
For the third year, 35¢ per hour; 


and for the fourth and succeeding 


years of continuous service with the 
company, 39¢ per hour. 


The jitney competition was eliminated, 
‘and the new rates went into effect on 


May 1, 1918, and have been paid since 
that date. 

Notwithstanding said agreement, on 
August 26; 1918, the motormen and con- 
ductors, through their secretary and 
business agent, Mr. Scoble, wrote the 
company’s manager a letter asking that 


on and after September 15 the following © 


rates of pay be granted: 


For the first three months, 47¢ per 
hour; 

For the next nine-months, 55c per 
hour; 
and’ thereafter, 60¢c per hour; and 
overtime to be paid at the rate of 
time and a half. 


The letter informed the manager of 
the company that the unanimous convic- 
tion of the members of the union express- 
ed at a mass meeting was that it was 
out of the question for the men to at- 
tempt to face another winter under pre- 
vailing conditions ; that the only way out 
of the desperate situation in which they 
found themselves was an increase of 
wages, and that for that reason they 
had decided to ask the management to 
put the new seale into effect.. It :was 


further stated that the members had not 


overlooked the fact that an agreement 
existed between them and the company, 
which did not expire until April 30 
next. 

On August 29 the general manager of 
the company replied, refusing to accede 
to the men’s request, and giving the fol- 
lowing as his reasons: | 
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(1) That there existed an agreement 
governing the rates of wages, which 
does not expire until April 30 next. — 


(2) That the rates of wages asked are 
entirely exorbitant and far exceed the 
rates of pay received by men in similar 
employment and under similar con- 
ditions. 

(3) That to accede to the demands 
would be putting the company into 1m- 
mediate insolvency. 


On September 3 the men applied for 
a, Conciliation Board, which application 
was acted upon by the Minister on Sep- 
tember 18, appointing the present 
Board. 


The first question which confronted _ 


the Board was the existence of the agree- 
ment before referred to. It was felt 
that no countenance could be given to 
the idea that employees were at liberty 
to disregard their solemn engagements, 
and that where an agreement had been 
entered into, no Board had the right to 
say that either party should be absolved 
from its binding éffect however much the 
conditions may have changed since it 
was entered into, or either party desired 
to have it changed. 


It was pointed out to the representa- 
tives of the men that both their initial 
letter to the company’s manager and 
the letter to the registrar of the depart- 
ment, applying for a Board, contained 
an intimation that they would disregard 
their agreement if their requests were 
not granted. ( 


Mr. Sinclair, on behalf of the. men, ' 


disclaimed any right to break their 
agreement. He asserted that the men 
held themselves bound by the terms of 
their agreement and that all they meant 
by their application for a Conciliation 
Board and all they now asked was an 
opportunity of showing that, owing to 
the rapid advance in the cost of living, 
the present scale of wages was inade- 
quate to supply them with a reasonable 
living, and that the company ought to 
substitute for the present rates whatever 
rates this Board should decide to be fair 
and reasonable. 


The attitude of the company’s mana- 
ger was that the men were bound by 
the agreement entered into, but as the 
Minister had so far acceded to the re- 
quest of the men as to grant a Con- 
ciliation Board, he felt it to be the com- 
pany’s duty to lay its case before the 
Board. © 

The demands of the men are based 
solely upon the inadequacy of the pres- 
sent rate of wages, owing to the high 
eost of living. 

In support of their demands the men 
presented to the Board very full and 
carefully prepared statements showing 
the Winnipeg prices of the various neces- 


saries of life and the great increase 


which had taken place in such prices in 
recent years. j 
On behalf of the company it was 
pointed out that the present rate of 
wages paid to motormen and conductors 
by the company is higher than that paid 
by any other street railway company in 


Canada, with the exception of Windsor, — 


Ottawa and Vancouver. The rates paid 
in other cities are as follows: 


Junior. Senior. © 
Montreal a cis¢ ane ane et a 3l1le 37¢ 
TOTO NGO i atic fils nope as ie eee ea 30¢ 37¢ 
Familton cisco os sak se duels . 80e 37¢ 
Port Arthur Givin cn esuros 30¢ 36¢ 
Fort ‘William 686k eke 30¢e 36e 
EES UU Rees ean ek SOvar Ne Reet er Bae 29e 36¢ 
THONG OL free Chet s Wiree as 30¢ 35¢ 
Wand sor i ares Breiter etapa: 36¢ 4le 
St. John, NB ft cae oe 30¢ 36¢ 
Ottawa) eke a te eee 35¢ 39e 
Pali fark vite ain Caterer 32%¢ 
Vancouver ) eo SR rersiiess 40¢ 5le 


In the case of Ottawa the rates were | 
established by the unanimous decision of | 


the Labour Appeal Board rendered 


August 23, last, and the St. John rates | 
by the majority report of a Conciliation — 


Board dated August 6, last, concurred 
in by the chairman and the labour re- 


presentative, the nominee of the com- 


pany vigorously dissenting. 


In each of these cases the employees | 
were represented by Mr. Sinclair, and 


the evidence as to the cost of living ad- 
duced before these boards was of the 


same general character as that presented 


to us. ‘ 
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The above mentioned rates of pay 
have in the great majority of cases been 
established within the past four months 
either by the award of a Conciliation 
Board or the agreement of the parties, 
and it will be noted that with respect 


to all of them, except in the cases of 


Windsor and Vancouver, which were 
affected by exceptional local conditions, 


the rates are (except in the case of Ot-: 


tawa) lower than those at present in 
force in Winnipeg. 


It appears by the evidence before us 


- that the company has paid no dividend 


to its shareholders since December, 1915, 
and at the present time, notwithstanding 
the elimination of the jitney competition, 


- the operating expenses and fixed charges 


of the railway exceed by several thou- 
sand dollars per month the railway’s 
actual earnings, and that there is no 
source of revenue from which increased 
wages can be paid. 

- The ‘company also furnished us with 
evidence of the general rate of wages 
paid in other occupations in the city, 
and, as to the increased cost of living, 
relied upon the tabulated statement pre- 
pared by the Department of Labour pub- 
lished from time to time in the Lapour 
GAZETTE, and also a statement furnished 
by the Department of Labour as to the 
increased cost of living in the city of 


Winnipeg. 





- matter considered by them, 


The employees claim that, Sh RS 
the present scale of wages was arrived 
at by agreement in 1918, the then exist- 
ence of the jitney competition was a 
and that 


they were induced to enter into the 


agreement because they believed it was 


the best they could do under the circum- 
stanes, and they claimed the right to go 
back to 1913 and take into consideration 
the enhanced cost of te since that 
time. 

The representatives of the company, 
on the other hand, contended that if the 
1918 agreement is to be ignored, the 


j starting point for any readjustment of 


wages should go no further back than 


the date of the 1917 agreement, and that 


all the men ought to receive by way of 
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increased wages would be sufficient to 
take care of the paereesed cost of hving 
since that date. 

The Board has erate considered 


the 1918 agreement and the increased 


cost of living since its date; the 1917 
agreement, and the increased cost of liv- 
ing since its date, and the increased cost 
of living from 1913 to 1918, and has 
taken account of all these factors in the 
recommendation hereinafter contained. 
Further, it appears that in the case 
of Ottawa street railway men, the Labour 
Appeal Board was of opinion that an 
increase of 9 cents per hour over the 
rates existing there in 1916 would be 
sufficient to take care of the increased 


cost of living, the resulting scale of 


wages being: junior men, 35e per hour, 
and senior men, 39¢ per hour. 

The cost of living ‘in the city of Ot- 
tawa, according to the Labour Depart- 
ment statistics, is about 3 per cent less 
than the cost of living in Winnipeg. 
Formerly there was a much larger dif- 
ference in the cost of living between 
Ottawa and Winnipeg, so that the per- 
centage of increase has been greater in 
Ottawa than in Winnipeg. 

The Ottawa street railway employees 
received an increase of 3¢ per hour in 
1916, whereas from 1913 to 1916 the — 
Winnipeg street railway men received no 
advance. In order, therefore, to place 
the Winnipeg employees upon a level in: 
so far as increases in wages are concern- 
ed with those in Ottawa it would be 
necessary to add 12c: per hour to the 
wages paid in Winnipeg in 1916. 

These wages were: 

For the first six months, 25e per hour; 

For the second six months, 27¢ per 

hour ; 

For the second year, 28¢ per hour; 

For the third year, 3le per hour; 

For the fourth year and after, 34¢ 

per hour. 


If 12¢ per hour is added to this seale, 
the result would be 37c, 39c, 40c, 48¢ and 
46e. 

In awarding 9c per hour to the O%- 
tawa employees, the Labour Appeal 
Board had this to say: 
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‘<The Board is of opinion . . . Having 
regard to the increased cost of all com- 
modities, while making allowance for the 


economies now practised by all as well as » 


for the substitution of cheaper commodi- 
ties, that conditions would be fairly met 
as regards the men by granting increases 
as follows: (a) motormen and conduc- 
tors, an increase of 9c per hour over 
existing rates.’’ 

We have carefully considered the 
whole situation and have spent several 
days since the hearing of the parties 
was concluded in anxious and earnest 
deliberation with a view of arriving at 
something upon which we could all agree 
and at the same time be fair to both the 
company and the men. Notwithstanding 
that with its present revenue the com- 
pany is unable to pay even the present 
rate of wages, we think its emplayees 
should be paid fair living wages and 
that increase of revenue must be sought 
for to enable the company to perform 
this duty towards its employees. ' 

In addition to asking for increased 
wages the men asked that the period to 
elapse before the maximum wage is ob- 
tainable be reduced. We think that some 
concession in this regard ought to be 
granted by the company. : 


Upon a review of the whole situation 
our recommendation is that the company 
put into effect on and from the first day 
of October instant the following scale 
of wages: 


For the first six months, 39c per hour; 


For the second six months, 41le per 
hour ; 


For the second year, 44e per hour; 


For the third and succeeding years of 
continuous service in the employ of 
the company, 47c per hour. 


The men also asked that they be paid 
at time and a half for overtime. . We 
think this is reasonable and should be 
consented to by the company. 

We recognize the fact that in order 
that the company may be able to pay 
these increased wages an increased reve- 
nue must be obtained. 
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In Bulletin No. 26, issued by the 
American Electric Railway Association - 
War Board, dated August 1, 1918, there 
is this statement: 

‘With respect to the relation of the 
wage increases granted to-day ,to the 
financial conditions of the companies 
concerned, the arbitrators made the fol- 


lowing statement and recommendations 


in each ease: ‘This increase in wages 
will add substantially to the operating 
costs of the company and will require 
a reconsideration by the proper regu- 
lating authority of the fares which the - 
company is allowed by law to collect 
from its passengers.’ This is not a ques- 
tion turning on the history of the rela- 
tions between the local street railways - 
and the municipalities in which they 
operate. The just claim for an increase 
in fares does not rest upon any right to 
a dividend upon capital long invested in — 
the enterprise. The increase in fare — 
must be given because of the immediate 
pressure for money receipts now to keep 
the street railroads running so that they 
may meet\the local and national demand ~ 
for their services. Over-capitalization, — 


eorrupt methods, exorbitant dividends in | 
the past are not relevant to the question — 


of policy in the present exigency. In > 
justice the public should pay an ade- 
quate war compensation for a service 
whieh cannot be rendered except for war 
The credit of these companies 
in floating bonds is gone. \ Their ability 
to borrow on short notes is most lim- 
ited. In the face of added expenses, 
which this and other awards of needed © 
and fair compensation to their em-.- 

ployees will involve, such credit will com-— 
pletely disappear. Bankruptcy, receiv- 
erships and demoralization, with failure — 
of service, must be the result. Hence 
our urgent recommendation on this 
head.’’ es 

We adopt the above ‘quoted extract 

as our own. The present financial situa- | 
tion of the Winnipeg Street Railway | 
Company is not different from that of 
a, great many other street railway com- 
panies in the United States and Canada. 


With respect to the duration of the 
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Puen ae enent we would recom- 
mend that some such provision as is em- 
bodied in the report’ of a Conciliation 
Board between the Canadian Northern 
Express Company and its employees, 
published in the Septembér number of 
the Lasour Gazerrs, should be adopted. 
and for the reasons stated in that re- 
port. 
favourable consideration of the parties 
the following as an addition to their 
existing agreement: 

“That the new rates of pay shall con- 
tinue in force until terminated by a 30- 
day notice by either party after the con- 
clusion of peace between Great Britain 
and her present enemy nations, and that 
until that time there shall be no strike 
of employees and no lockout by the em- 
ployer ; provided, that there shall be a 
revision of the wage scale at the expira- 
tion of every six months hereafter if it 
appears that since the last revision of 
wages there has been a general increase 
in the-cost of living of 10 per cent or 
more, in which case an increase of wages 
shall be granted sufficient to absorb such 
increased cost of living. The cost of liv- 
ing statistics tabulated by the Depart- 
ment of Labour and published in the 
Lasour Gazerte after the expiration of 
such six-monthly period shall be accept- 
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ed as conclusive as to the fact of such 
increase, if any, and the extent thereof. 
Provided, further, that should any dis- 


‘pute tale place as to the interpretation 


of the existing rules and regulations or 
as to the right of any employee or em- 
ployees to an inerease or the amount 
thereof, in accordance herewith, or as to 
carrying out the existing rules, the par- 
ties agree to refer the same to the Labour 
Appeal Board, or to a Conciliation 
Board appointed under the Industrial 
Disputes Investigation Act, 1907, if the 
employees prefer thé decision of such 
latter Board. In the event of an appli- 
cation being made for a Board under 
the said Act, the application may be 
made by either party, and in such ap- 
plication it shall not be necessary to 
make the statements required by sub- 
section 1 (b) of section 15 of the abe 
Act, as amended.”’ 


All of which is respectfully submitted, 
this eleventh day of October, 1918. 


(Sgd.) TT. G. Maruers, 
Chairman. 
(Sgd.) R..S. Warp, 
Member of Board. 
(Sed.) Isaac Prrpuapo, 


Member of Board. 





Report of Board in Dispute between the Bell Telephone Company of Canada, 
Limited, Toronto, and its operators, clerks, messengers, etc. 


A REPORT was received from the 
Board established to deal with the 


dispute between the Bell Telephone Com- 


pany of Canada, Limited, Toronto, and 
certain of its employees, being operators, 
clerks, messengers, ete., members of 
Local Union No. 83-A, International 
Brotherhood of Electrical Workers, con- 
cerning wages and working conditions. 
The Board was composed as follows: 
His Honour Judge Colin G. Snider, 


: Hamilton, chairman, appointed by the 
_ Minister in the absence of a joint re- 


commendation from the other two mem- 
bers, Messrs. E. H. Ambrose, Hamilton, 
and Fred. Bancroft, Toronto, nominees 
of the company and employees respect- 
ively. The award was unanimous and 
was accompanied by a memorandum of 
agreement signed by both parties to the 
dispute. 
Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Bell Telephone 
Company of Canada, Limited, em- 
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ployer, and certain of its employees, 
being operators, clerks, messengers, 
ete., members of Local Union No. 
83- my International Brotherhood of 
Blectrical Workers, employees. 


The Honourable 
T. W. Crothers, K.C., M.P., 
Minister of Labour, Ottawa. 


Sir,— ! 
The Board of Conciliation established 


by you herein has the honour to report 
as follows: 


On Wednesday, the second day of 


October inst., the Board met. pursuant 
to appointment in Judge Winchester’s 
Chambers, in the City Hall in Toronto, 
and all the members were present. The 
representatives of the employer and of 
the employees were in attendance at the 
first and at all subsequent sittings. 


Sittings were held on October 2, 3, 4, 
5 and 7, 1918, at all of which each mem- 
ber of the Board attended. 


By continued effort one disputed point 
after another was amicably adjusted, 
until finally a complete schedule of rules, 
regulations and rate of wages was 
framed and agreed to. Your Board has 
therefore pleasure in reporting an agree- 
ment between the employer and em- 
ployees on all matters, which agreement 
has been reduced in writing and signed 
by the parties, and is returned to your 
department herewith. 


All of which we have the honour to 
respectfully submit. 


(Sed.) Cour G. Sniper, 


Chairman. 


(Sgd.) E. H. Ampross, 
For Employer. 


(Sed.) Frep. BANCROFT, 
' For Employees. 


Hamilton, October 7, 1918. 


In the matter of the Industrial Disputes In- 
vestigation Act, 1907, and of a dispute 
between the Bell Telephone Company of 
Canada, Limited, employer, and certain of 
its employees, being operators, clerks, mes- 
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sengers, etc., members of Local Union No. 


83-A, International Brotherhood of ay 
trical Workers, employees. 


Articles of agreement as to rules and regu- 
lations and rate of wages entered into between 
the employer and the employees in Toronto. 


All Exchanges in Toronto. 
ARTICLE 1. 


1. An operator who has left the service of 
the employer in Foronto and returns to such 
service within six months thereafter shall re- 
ceive the scale of wages contained in this sche- 
dule according to the length of such previous 
service. 


An experienced operator from another com- 
pany shall be given credit as to wages for such 
previous experience as she has had on similar 
equipment and operating methods, provided her 
absence from such previous experience is not 
longer than six months. 


2. Promotion in all departments shall be 


made according to seniority with efficiency. 
(Present practice.) 


3. Long distance messengers, when vacancies 


arise, may be promoted to long distance work 
provided they are at least 16 years-of age. 
(Present practice.) 


4. When an operator declines promotion, she 
may be allowed to retain her position, but 
shall forfeit her seniority to the one promoted 
and the operator next in line be given the pro- 
motion. (Present practice.) 


ARTICLE 2. 
Clause 1.—All operators with one year’s ex- 


perience or over with the employer shall receive 
two weeks’ holidays with pay for each year’s 


serice with the employer, and in case of leaving | 


the service before receiving holidays to which 
she is entitled under this rule she shall receive 
equivalent pay in lieu thereof. Senior operators 
in all departments shall, as far as practicable, 
be given preference in fixing dates for holidays. 

2. Operators may, with the consent of the 
superintendent of service, be permitted to ex- 
change holiday periods. (Present practice.) 





3. Operators desiring Saturday afternoon off | 


shall, with the consent of the chief operator, 
be permitted to take it without pay. (Present 
practice.) 


4. Operators shall have every third Saturday 
afternoon off with pay in so far as the necessi- 


_ ties of the employer’s service will permit, and 


in such cases where Saturday afternoon cannot 
be given, the afternoon of another day shall be 
given in lieu thereof. 


ARTICLE 3. 


Clause 1.—No operator shall work more than 
week. Overtime work and — 


six days in anv one 
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work on Sundays shall be paid for at the rate 
_ of time and one-half. (Present practice.) 


_ All work done, on holidays shall be paid for 
at the rate of double time. Holidays are New 
_Year’s Day, Good Friday, Victoria Day, Do- 
Minion Day, Civie Holiday, Labour ° Day, 
’ Thanksgiving Day, and Christmas Day. 
g i ARTICLE 4, 

___ Where an employee has a dispute with, or an 
alleged grievance against, the employer or any 
Person placed in authority over her, she shall 
have the right to be accompanied by a com- 
‘mittee chosen for the purpose by and from 
among her fellow employees who are members 
of her union, and with them bring the dispute 
or grievance promptly before the traffic super- 
intendent and other proper higher officer or 
officers of the employer, if necessary, for con- 
‘Sideration and adjustment. In all such cases 
if she has been dismissed and the parties to 
the conference agree that the facts do not justi- 
'fy the dismissal, she shall be forthwith rein- 
stated and paid full wages for the time lost. 


ARTICLE 5, 


Clause 1.—Employees who are members of 
the I.B.E.W. will not be discriminated against 
“by the employer’s officials for such affiliation. 


- 2, The rates of pay agreed on are minimum 
rates and shall not be construed to reduce the 
rate af pay of any employee now receiving 


higher paid to a lower paid position. 


3. Duly elected delegates to a general con- 
avention of a union shall be granted leave of 
‘absence without pay for a reasonable period 
ot exceeding four weeks, for the purpose of 
‘attending such convention, without loss of 
tanding, provided the number of delegates 
‘shall not exceed three at any one period. 


oD 
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ARTICLE 6. 


Clause 1—The schedule of wages as herein 
contained shall take effect as of September, 1, 


1918, as to present employees. 


ARTICLE 7, 


Clause 1.—Hight hours shall constitute a 
day’s work for day operators and they shall 
be given 30 minutes relief each shift. (Present 
practice.) 

2. No operators shall work more than two 
hours without a relief, except in a case of 
emergency. 

3. Night operators shall be allowed not less 
than two hours’ rest in any night shift, and 
not less than three hours on Saturday night 
shift, except in a case of absolute necegsity. 
On Sunday morning no day operator shall be 
required to be on duty before 8 a.m., and night 
operators shall not be required to report before 
10 :p.m. on Sunday. b 

4, Time worked in excess of the regular hours 
at present in practice or as fixed elsewhere 
herein shall be overtime. , 


- ARTICLE 8, 


Clause 1.—Pay envelopes shall be issued to 
the employees, not later than the fifth and 
twentieth of each month at 4 p.m. 

Employees shall receive their pay envelopes 
at the Exchange where they work; on pay 
day. 


ARTICLE 9, 


All local Long Distance and Information 


operators shall be paid the following rates ac- 
cording to length of service, and if an operator 
is transferred from one classification to another 
She shall have the benefit of her length of ser- 
vice and its corresponding rate of pay in the 
classification to which she goes. 


LOCAL. 


Day. Evening. Night. 


Pele bar el nalts .--- $10.00 $11.00 $12.00 per week. 
6) 66 
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Day. Evening. Night. 
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2, Wages per week for Long Distance mes- 
sengers shall be $8.00 for day work and $9.00 
for evening work, with an increase of 50 cents 
per week at the end of first six months. 


ARTICLE 10. 
- @lause 1.—In case of an operator being sent 
to another Exchange or P.B.X., the change will 
be made without loss of time to the operator 
and she shall receive her car fare. 

2, All operators working on Private Branch 
Exchanges in the city which are operated by 
the employer shall be classified as Exchange 
operators of the Long Distance grade of pay. 





Report of Board in Dispute between the John Inglis Company, Polson tron Works, | 
’ Canadian Allis-Chaimers Company, and their boilermakers, iron shipbuilders 
and helpers EA, i \ 


REPORT was received from the 

Board established to deal with the 
dispute between the John Inglis Com- 
pany, Polson Iron Works, and the Cana- 
dian Allis-Chalmers Company, and cer- 
tain of their employees, being members 
of the Brotherhood of Boilermakers, 
Iron Shipbuilders and Helpers of Can- 
ada, Local No. 1, concerning wages. The 
Board was composed as follows: His 
Honour Judge Colin G. Snider, Hamil- 


ton, chairman, appointed on the joint: 


recommendation of the other two Board 
members, Messrs. James G. Merrick and 
James Higgins, Toronto, nominees of 
the company and employees respectively. 
The employers were members of the Em- 
ployers’ Association of Toronto, and the 
secretary of that body, Mr. Merrick, was 
also authorized to speak for the émploy- 
ers concerned. The award, which was 
signed by the chairman and Mr. Mer- 
rick, was accompanied by a schedule of 
wages, rules and regulations. The por- 


' tion as to rules and regulations was con- 


curred in by all the Board, but Mr. Hig- 
gins did not agree as to the rate of in- 
ereased wages recommended and pre- 
sented a minority report. Word was 
later received in the Department that 


~ 
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3. Day operators! wishing to change time. 
of shifts should be allowed to do so according 
to seniority. peak 
Dated at Toronto, this fifth day of October, 
1918. | 
«) (Sgdi) . Ke Jo DUNSTAN, 
(Sgd.) H. E. Scorr, _ 
For the Employer. 
(Sgd.) Miss Laura POWELL, | j 
Pres? Local Union 83-Ay, 


(Sed.) Miss Mary FRENCH, | 
Vice-Pres. Local Union 83-A, | 
For the Employees. | 
- eH! 


the award had been accepted by the} 
employees. ; 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and in the 
matter of a dispute between the 
John, Inglis Company, Polson fron 
Works, Canadian Allis-Chalmers 
Company, employers, and certain of 
their employees, being members of 

the Brotherhood of Boilermakers, 
Iron Shipbuilders and Helpers off 
Canada, Local No. 1, employees. | 


To the Honourable 
T. W. Crothers, K.C., M.P., 
Minister of Labour, Ottawa. | 


Sir,— * a 

The Board of Conciliation herein has 
the honour to report as follows: ‘| 

On Tuesday morning, October 8, 1918] 
the Board established by you herein} 
consisting of James G. Merrick, Jamey 
Higgins, and Colin G. Snider, met, pur; 
suant to appointment, at No. 4 Queer 
street East, in Toronto, all members 
being present. The members of the 
Board were duly sworn and sittings oj 
the Board were held on Tuesday, Wed; 
nesday and Thursday, October 8, 9, ané 
10, instant. All the members of the 
Board and representatives of the em} 
ployers and of the employees attendec 
each of the sittings. 
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chance of success was made by the Board 
_to induce and assist the parties to agree, 
and, after full discussion of each item, 
the shop rules and regulations returned 
herewith were agreed upon by the em- 
ployers and employees, but they were 
unable to agree as to an increase in 
wages. After the parties announced that 
‘no agreement on wages could be come to 
at their final conference, the Board took 
this matter under consideration and re- 
commend for acceptance by the employ- 
ers and employees the increases set out 
in the schedule returned herewith as 
clause No. 23 of such schedule as being 
in the opinion of the Board just and 
fair according to the facts and argu- 
ments submitted and having regard to 
»the conditions prevailing and likely to 
‘continue during the period for which 
our recommended rate of wages would 
lapply, according to rule No. 21, if ac- 
cepted by the parties. ; 

- This recommendation by the Board is 
concurred in by all the Board as to the 
schedule of shop rules and regulations, 
not including clause No. 23 dealing with 
rate of wages. 


James Higgins, acting for the em- 
ployees on the Board, does not agree 
to the rate of increase in wages recom- 
“mended, as this increase is not in his 
“opinion enough. He will send in a 
Minority Report on the question of in- 
crease in wages. James G. Merrick, act- 
‘ing for the employers, and. Colin G. 
“Snider, the chairman, concur in recom- 
mending the whole schedule, including 
ithe increase in wages recommended in 
clause No. 23 of the schedule. ° 


All of which we have the honour to 
report. 


Toronto, October 10, 1918. 


(Sed.) Conn G. SNIDER, | 
Chairman. 
(S¢d.) James Hicerns, 


- Appointed by Employees. 
(Sgd.) James G. Merricg, 
Appointed by Employers. 
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j Every effort that appeared to have a_ In the matter of the Industrial Disputes In- 


vestigation Act, 1907, and ofa dispute 
between the John Inglis Company, Polson 
Iron Works, Canadian Allis-Chalmers Com- 


pany, employers, and certain of their em- 


ployees, being members of the Brotherhood 
of Boilermakers, Iron Shipbuilders and 
‘Helpers of Canada, Local No. 1, ‘em- 
ployees. 


SCHEDULE. 7 


. 


1. Boilermaker’s work covered by this agree- 


ment is as follows: laying out, flanging, patch- 
ing, rivetting,. chipping, caulking, rolling, 
punching and shearing, bracing, testing, patch 


bolts, all tube work, or cutting apart or fitting 


any part of steam, air or water-tight work; the 
building or fitting up of any sheet iron or steel 
work made out of No. 16 gauge iron or stéel 
or upwards, also oxy-weld and cutting. 


2. A machine hand’s work shall be working 
on a machine drill, air motor drill, plate planer, 
and a machine cutting and threading stay bolts. 


3. As far as possible no mechanic shall be 
compelled to work with unskilled or insufficient 
help. : 

4, That the manufacturers supply safety 
first glasses to all men that need them, and 
supply individual lockers. 


5. A day’s work shall be nine hours a day, 
commencing at 7 a.m. and ceasing at 5 p.m.; 
Saturdays from 7 a.m. till 12 o’clock noon. 


6. Night gangs—5 nights shall constitute a 
week’s work (from Monday night till Friday 
night inclusive); work to commencé.at 6 p.m. 
and cease at. 6 a.m., and shall be paid at the 
rate of 14 hours per night, with half-hour for 
lunch, and double time for all overtime. Every 
man shall have 24 hours’ notice before changing 
from one shift to another. 


7. Men working days and required to work 
all night shall be allowed a reasonable time 
to go home, and shall be paid overtime for 
the same. 


8. All overtime in the shops shall be paid at 
the rate of time and a half from 5 p.m. till 12 
midnight, and double time after 12. Overtime 


not to be compulsory, but shall be optional with 


the men. - 

9. Nine hours shall constitute a day’s work 
on all new work outside of shop in the city, 
with 10 per cent added; overtime shall be time 
and a half from 5 p.m. till 12 midnight, and 
double time after midnight. New work outside 
of city shall be paid at the same rate as in the 
city, with all expenses paid. 


10. All repair work done in the shop, or on 
the premises, or outside of shop but in the city, 
shall be paid at the rate of 10 per cent over 
and above rate of wages, and double for all 
overtime. 

11. All repair work outside of city shall be 
paid at the rate of 10 per cent over and above 
the shop rate of wages, and double time for all 
overtime, and nine hours shall constitute a 
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day’s work. This is contract or day work, with 
all expenses paid. 
12. All holidays and Sundays shall be paid 


‘at the rate of.double time. Saturday after- 
_noons, time and one half till 5 p.m., and double - 


time after 5 p.m. Holidays are: New Year’s, 
Good ‘Friday, Victoria Day, Dominion Day, 
Labour Day, Civie Holiday, Thanksgiving Day, 
Christmas. 

13. Apprentices shall serve the term of four 
years, and must~be between the ages of 16 and 
20. At the end of the term of four years they 
shall receive boilermakers’ wages. There shall 
be one apprentice for the shop and one for 
every five mechanics employed, and they shall 
be given an opportunity to learn all branches 
of the trade and not kept on one class of work 
more than six months. All apprentices shall 
be bound. 

14. Improvers can be taken from the ranks 
of the helpers on the recommendation of the 
shop foreman and shop committee, provided 
they have served two years as boilermakers’ 
helpers, and they shall receive an increase every 
six months till the end of their term of an 
additional two years. 

15. All stay-bolt hand rivetting shall be done 
by two boilermakers and holder-on to a gang. 

16. All caulking done with a long-stroke 
pneumatic hammer shall be done by two boiler- 
makers. He 


17. All double-long-stroke pneumatic hammer 


' work shall be done by two boilermakers. 


. 18. Any person or persons governed by this 
agreement. having a grievance will first make 
a personal effort to adjust same with foreman. 
Failing in this, it will be turned over to the 
shop committee, who will in turn first confer 
with the foreman, and finally with the manager, 
if necessary, to adjust it satisfactorily. 

19. If, upon investigation, an employee gov- 
erned by this contract has been discharged un- 
justly, he shall be reinstated and paid for all 
lost time. ; 


20. Business agents representing local unions 
shall be permitted to enter shops during noon- 
hour, but must promptly leave works upon ex- 
piration of same. 


21. This agreement is to continue in force 
for one year from the date on which it comes 
into effect, subject only to a reconsideration 
of the rate of wages at the end of six months 
if the cost of living shown by the LaBour 
GazeTTr has materially altered in the mean- 
time. Thirty days’ notice is to be given for 
any desired change. 

22. In case of any dispute or difficulty aris- 
ing in the shop, there shall be no cessation of 
work until every effort of adjustment has been 
exhausted. 

23. Each boilermaker is to receive 3%c in- 
erease on the rate of wages he is being paid 
on October 10, 1918, such increase to take 
effect as of September 15, 1918. Each boiler- 
maker’s helper and each machine-hand is to 
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“concurred with the same. The majority) 
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veceive 3 cents increase on the rate of wages 
he is receiving on October 10, 1918, such in- 
crease to take effect from September 15, 1918. 

Dated at Toronto, this tenth day of October, 
BD, 1918. . 


(Sgd.) CoLin G. SNIDER, 
Chairman. 


(Sgd.) James G. MERRICK, 
For the Employers. 


Minority Report 


In the matter of the Industrial Disputes | 
Investigation Act, 1907, and of a dis- 
pute between the employers of the| 
John Inglis Company, Polson’s Tron | 
Works, and the Canadian Allis-' 
Chalmers Company, all of the city; 
of Toronto, and their employees,| 
namely, the boilermakers, machine} 
hands and helpers, members of the} 
Canadian Brotherhood of Boiler-| 
-makers, Iron Shipbuilders and 
Helpers of Canada, Local No. 1, 
Toronto. : 7 


To the Honourable 
Thomas W. Crothers, K.C., 
Minister of Labour, Ottawa. 


Dear Sir,— 1 Oia 

Pursuant to your appointment, dated] 
September 27, A.D. 1918, the Board of 
Conciliation, to which the above dispute 
was referred, proceeded with the hear- 
ing of the parties involved in the city of 
Toronto on October 8, and concluded on 
October 10, 1918. The employers were 
represented by the following gentlemen, 
namely, Mr. Bate, of the Canadian Allis 
Chalmers Company, Mr. Inglis, of thg 
John Inglis Company, and Messrs. Mil} 
lar and. Taylor, of the Polson Iror} 
Works Company. Representatives o! 
the employees were: Messrs. Bray, Outh’ 
waite, and Kingdon. Efforts to bring 
about a settlement by conciliation me} 
with a fair amount of suecess. The dif 
ferent matters pertaining to the sche 
dule were adjusted to the satisfaction 0} 
both parties concerned and the Boarc 


i 


report, which I am sorry I could no 
agree to with the other members of th 
Board, consists of clauses: 22 and 23 i1 
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Fthe schedule submitted to you re the 
question of increase in wages. The re- 
-presentatives of the employees asked for 
_an increase of 10 cents per hour above 
the present rate of wages for boiler- 
-raakers, machine hands and _ helpers, 
their contention being that the boiler- 
makers, machine hands and helpers 
working in other shops, namely,. rail- 
road shops and shipyards, were receiv- 
ing a larger wage than the employees of 
the above firms, dnd having always re- 
eeived a larger wage than the employees 
of the railroad shops and yards, they 
contend that they will not work for any 
‘less. The employees claim that their 
work is more strenuous and subjects them 
to deafness, and therefore they cannot 
follow up their work to the age limit of 
other trades. The employees agreed to 
take a lower increase than their original 
request, namely, all boilermakers receiv- 
ing less than 6214c per hour to be grant- 
ed an increase of 714¢ per hour above 
the present rate of wages, and all boiler- 
-makers receiving over 6214¢ per hour be 
granted 5¢ per hour above present rate 


to receive 714c per hour above present 
‘rate of wages. Representatives of the em- 


\ 


of wages ; all machine hands and helpers 
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ployers would not consider the request, 
and, again, the employees proposed that 
they be granted an increase of 5¢ per 
hour above the present rate of wages, 
and another 5¢ on January 1, 1919, 
which was rejected by the employers. 
The employers offered a 5 cent in- 
erease all round, with the proviso that 


any man who had received an increase 


since March .1, 1918, said increase be 
deducted from the said 5 cents Vee offer 
now. 

In my opinion I cannot see oe such 
a small offer should be accepted, as the 
employees of the above firms are not re- 
celving the wages in proportion that 
other corporations are paying. 

In my humble opinion, that in fair- 
ness to the employees who are all en- 


. gaged on marine work of great import- 


ance, they should receive the same con- 
siderations that are given to others of the 
same trade who follow re same occu- 
pation. — 


u 


Respectfully submitted, 


(Sgd.) Jas. Hiearns, 
Representative for the Employees. 


October 11, 1918. 




















REPORT was received from the 
4 Board established to deal with the 
_ dispute between the Nicholson File Com- 
‘pany, Port Hope, Ont., and certain of 
Sits employees, being file workers, con- 
icerning wages, union recognition, and 
rworking conditions. The Board was 
composed as follows: His Honour Judge 
)R. Ruddy, Whitby, chairman, appointed 
“by the Minister in the absence of a joint 
recommendation from the other two 
Board members, Messrs. A. E. Pipher 
and Chas. M. McElroy, Port Hope, nomi- 
nees of the company and employees re- 
“spectively. The award included a pro- 
‘posed schedule of wages and certain 
recommendations as to the settlement of 
the dispute. Advice was received in the 


4 A ioté of Board in Dispute between the Nicholson File Company, Port PORE, Ont., 
al and certain of its employees 


Department that the award was accept- 
able to the company. 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Nicholson File 
Company, of Port Hope, Ont., em- 
ployer, and its employees, being 
members of File Workers’ Federal 
Labour Union, No. 54, employees. 


To the Honourable T. W. Crothers, K.C., 
Minister of Labour. 


_ The Board of Conciliation and Investi- 
gation appointed by you to investigate 
this dispute met at the town of Port 
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Hope on October 22, 28, and 24, and 


were attended ‘by Mr. H. W. Harper, 
Mr. L. Taylor, and Mr. A. Rowe, repre- 
senting the men. Mr. E. M. Thurber 
and Mr. F. H. Briden, manager and 
superintendent, respectively, of the com- 
pany at Port Hope, represented the em- 
ployers. 


The dispute was as to the rates of 
wages proper to be paid to the class of 
workmen in the company’s employ, and 
as to pay for overtime, and also as to 
the proper wages for female workers 
engaged at the company’s factory; and 
the employees asked that the company 
recognize their labour union by permit- 
ting the appointment of a committee 
from time to time in the matter of dis- 
putes. \ 


Every opportunity and effort were 
made by the Boatd to bring about ,an 
amicable settlement without entering in- 
to, the evidence, but the parties could not 
be brought together on all matters in 
dispute and the Board proceeded to take 
the evidence. 


Evidence was submitted on behalf of 
the men showing the cost of living at 
Port Hope, and the rate of wages paid 
labourers engaged in similar, work in 
Port Hope and other towns, and the 
company also submitted evidence as to 
wages paid for unskilled labour in simi- 
lar institutions throughout the _ pro- 
vince. 


The labourers contended that they 
were entitled to an increase of 23 per 
cent for all earning $3.00 or less per 
day, and 18 per cent increase over $3.00 
per day and up to $3.50 per day, and 
13 per cent above $3.50 per day, and an 
inerease of 18 per cent on all piece work; 
and asked for female workers $2.50 for 
10 hour working days. The company on 
the other hand contended that having 
recently increased the wages of their 


_ employees all round, the present rates 


under local conditions in Port Hope were 
sufficient. 


The following witnesses were in at- 
tendance on behalf of the employees: 
Mr. A. Howe, Wm. Mallett, Wm. Lowe, 
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Wm. Douglas, Chas. Lyall, W. L. Rathé, 
EF. Page, and Chas. Cornthwaite. 


The Board, after carefully consider- 
ing the evidence submitted to them, and 
hearing the arguments of both parties to 
the dispute, have unanimously reached 
the conclusion that the following sche- 
dule of wages is a fair and proper one 
as between these employers and their em- 
ployees at Port Hope: ‘f 


Clause No. One——The minimum rate 
for male and female employees below | 
the age of 18 years be not less than 20 
cents per hour to start, with an increase 
of 214 cents per hour after one month’s, 
service, and an additional increase of 
2Yp cents per hour after they have been 
in the service of the company for a 
months. 










Clause No. Two.—The minimum rate 
for male employees being 18 years or 
over be not less than 32 cents per hour, 
with an increase of 3 cents per hour 
after one month’s service, and an ad- 
ditional increase of 214 cents per hour 
after three months’ service. _ | 


Clause No. Three.—That all male em-: 
ployees, 18 years or over, having more 
than three months’ service and receiv- 
ing less than 35 cents per hour, day 
work, to receive 15 per cent increase. 
Where this does, not bring employee up 
to minimum rate he shall receive mini- 
mum. 


Clause No. Four.—That all male em-} 
ployees having more than three months’| 
service and who now receive 35 cents per 
hour or over, to receive an increase of 
10 per cent. 


Clause No. Five.—All employees on 
piece work to receive an increase of 7: 
per cent on piece work rates. 


Clause No. Six.—All employees who 
are not covered by the above clauses to} 
receive 10 per cent increase. \ , 


Clause No. Seven.—All parse 
being re-engaged on the same class. off 
work will not have to serve a second 
probationary period. 

Clause No. Eight.—Time and a half 
shall be paid on Sundays and the fol- 


~ 





was composed as follows: 
| Judge J. F. Wills, Belleville, chairman, 
" appointed by the Minister in the absence 


OVEMBER, 1918 


ae holidays: New Year’s Day, Good 
| Friday, Empire Day, Dominion Day, 
| Civic Holiday, Labour Day, Thanks- 
giving Day, and Christmas Day. | 


Clause No. Nine.—If any grievance 


_ arise during the term of this award the 
employer agrees to receive a committee 
of its employees from department af- 
. fected, and, 
grievance, but there shall be no cessa- 
_ tion of work until negotiations between 
_ the highest representative of both par- 
| ties have failed to reach a settlement. 

Clause No. Ten.—This award shall re-, 


if possible, adjust said 
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main in force for six months, beginning 
on September 24, 1918, and shall eon- 


tinue in forée after the Said six months, 


unless 30 days’ notice be given by either 
party of a desired change. 
All of which is respectfully submitted. 
Dated at Port Hope, October 24, 1918. 


(S¢d.) Roxsr. Ruppy, 
Chairman. 
(Sed.) A. a PIPHER, 
Member. 
(Sed. ) Cbd A. McEtrroy, 


: Member. 


: Rep rt of Board in Dispute between the British Chismical Oe Trenton Ont., 


and its carpenters and millwrights 


REPORT was received from the 
Board established to deal with the 


dispute between the British Chemical 
Company, Trenton, Ont., and certain of 
’ its employees, being depenied and mill- 
_wrights, members of Local No. 
| United Brotherhood of Carpenters and 


1622, 


The Board 
His Honour 


Joiners, concerning wages. 


of a joint recommendation from the 


_ other two Board members, Messrs. F. H. 
“ MeGuigan, Toronto, and J. F. Marsh, 
_ Niagara Falls, nominees of the company 
and employees respectively. The award 
was unanimous, and contained recom- 
mendations as to increased wages and 


"certain changes in the working con- 


i ditions. 


The award was accepted by the 


i company. 


t 


i’ 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act of 1907 and dif- 
ference between the British Chemi- 
cal Company, Limited, of Trenton, 
Ont., and certain of its employees, 
being carpenters and millwrights, 
members of Trenton Local, No. 1622, 
United Brotherhood of Carpenters 
and Joiners. 


To the Honourable 
-T. W. Crothers, K.C., M.P., 
Minister of Labour, Ottawa, Ont. 


Sir,— ie 

The Board of Conciliation appointed 
by you to investigate this dispute met 
at Toronto on October 18, A.D. 1918; 
at Belleville, on October 29, instant, and 
at Toronto on October 29 and 30, instant. 
There ,were present, besides the Board, 
at the several times mentioned : Mr. 
Mark H. Irish, of Toronto, and Mr. 
George Patterson, of Trenton, repre- 
senting the British Chemical Company, 
Limited, and J. W. Galloway, of Tren- 
ton, representing the employees; :nd 
also at the sitting of the Board at Belle- 
ville, the witnesses for the employees 
who gave evidence were: John K. Young) 
Gilbert Sarles, and Alvin Jones, of. 
Trenton, and at Toronto, John Cottam, 
of Toronto. 

The dispute was as to the rate of 
wages to be fixed, the employees claim- 
ing they were lower than those of the 


same class outside the plant, and also the 


increased cost of food and clothing in 
Trenton sinee the last date of fixing 
wages on January 6, 1918. 

We beg to report- that we have taken 
evidence of the witnesses of both parties 
to this dispute and have gone thorough- 
ly into the matter of the cost of food 


a i — 


Seen ty 


—— 


‘ ployers’ 
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and ons in the town of Trenton at 
present, as compared with the prices 
prevailing in January, 1918, and we 
find that there has been an increase in 
such cost, and recommend in conse- 
quence of such increased cost the ‘fol- 
lowing as a reasonable and equitable set- 
tlement of the dispute: 


Working Conditions for the Govern- 
ment of Carpenters and Millwrights 
Employed by the British Chemical 
Company, Limited, of ‘Trenton, 
Ont. ; 


1. This notice shall apply to all car- 
penters and millwrights employed by 
the British Chemical Company, Limited. 
All millwrights that are employed shall 
be specially classified as such. 

2. Three shifts may be worked at such 
hours as fixed by the company from time 
to time.. Hight hours shall be considered 
a full day or shift. 

3. The rates of wages shall be: 

Millwrights—seventy (70c) cents per 
hour ; 

Carpenters—sixty-five (65¢c) cents per 


hour. 


4. All hours worked in excess of the 
above shall be considered as overtime 
and paid for at the rate of time and one- 
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half; except work done on Sundays, 
Dominion Day, Thanksgiving Day, la- 
bour Day, and Christmas Day, for wine 
double time shall be paid. 


5. Overtime shall only be worked in 
ease of emergency, but the decision of , 
the company shall be absolute as to the 
necessity. All.employees will assist in | 
obviating overtime as much as possible. | 


6. In case of misunderstanding as to 
the interpretation of this notice, any re- 
presentative agreeable to the employees | 
or selected by a majority of the’ em- 
ployees concerned shall be recognized by 
the company in discussing complaints. 

7. The above rules and rates of pay 
to become effective November 1, 1918, | 
and continue in effect until May 1, 1919, 
and thereafter, except upon thirty (30) 


. days’ notice in writing (by either party) 


of their desire for change. | 
All of which is respectfully submitted. | 


Dated at Toronto, October 30, A.D 
1918. 


(Sgd.) J. F. Wis, 
Chairman. 


(Sed.) F. H. McGuiean, 
Member for the Company. 


(Sgd.) J. F. Marsa, 
Member for the Employees. 


Report of Board of Appeal in Dispute between certain firms in Toronto, being 
members of the Employers’ Association of Toronto, and Maret blacksmiths, 
engineers, etc. 


REPORT was received from the 

Board of Appeal, to which was re- 
ferred the dispute. between certain firms 
in Toronto, being members of the Em- 
Association of Toronto, and 
various classes of workmen, members re- 
spectively of the Brotherhood of Black- 
smiths and Helpers, and of the Amal- 
gamated Society of Engineers. The 
findings were unanimous. 


Report of Board 


Under the Industrial- Disputes Investi- 
gation Act, 1907. Board of Appeal 
Under P.C. 1748. 


Present: Honourable Mr. Justice Mac- 
lennan (chairman), Gus. Francgq, S. R. 
Parsons, John W. Bruce, G. H. Duggan. 


Re appeal in cases of certain firms, 
being members of Employers’: Associa- 
tion of Toronto, and various classes of 
workmen, members respectively of the 
International Brotherhood of Black- 
smiths and Helpers and of the Amal- 
gamated Society of Engineers. 


The Board of Appeal, having heard 
the parties through their representatives 
on the appeal and cross-appeal from the } 
decision and award of the Board of Con- # 
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 ciliation and Investigation herein, dated 
September 27, 1918, examined the said 
decision and ‘reasons of appeal, and 
having duly considered the same, ren- 
ders the following decision : 


P The companies appealing from the 
award of the Board of Conciliation do 
| so on four points: 


(1) The rate of wages; 


(2) Extra 10 per cent for night 
shifts; 


(3) Readjustment of wages at the end 
of six months; 


(4) The date from which the award 
is to be effective. 


The most important question raised by 
| the companies involved is with regard 
| to the rate of wages, and the most num- 
/ erous class of workmen affected are the 
7 general blacksmiths. In fixing wages, 
“minimum rates of pay should be estab- 
lished; this is one of the principles laid 
‘down. by the Order-in-Council, P.C. 
1748, approved on July 11, 1918. Mr. 
Bate, for the employers, in presenting 
| the reasons of appeal, submitted that 
) in the absence of classification as to skill 
and output it was necessary to fix a mini- 
mum, and in the present scarcity of 
5 ’ skilled labour it was necessary in all 
“trades to hire men without certificates 
of competency; that minimum rates 
fixed a rate of pay for a trial engage- 
ment, and that the workman who shows 
_ competency in his trade is, owing to the 
_ large demand for such labour, very soon 
| paid higher rates than the minimum. 
’ The most numerous class of workmen 
/ affected by the award under appeal is 
' that of general blacksmiths. It was con- 
‘tended for the employers that the trade 
‘of a blacksmith did not call for higher 
Skill than that of boilermakers and ma- 
i chinists, and it was pointed out that the 
rs poilermakers and machinists in the shops 
‘in question entered into an agreement on 
~ April 1, 1918, at a rate of 55 cents per 
hour, and that on October 10, 1918, a 
( “Board of Conciliation, of which the 
" chairman was the same chairman who 
rendered the award now under appeal, 


{ | 





- made this 
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granted the boilermakers an advance of 
3144 cents, bringing their rate to 5814 
cents per hour. This has some bearing 
on the rate of 68 cents for general black- 
smiths in the award under appeal. If 
the two trades are classed for about’ the 
same skill, it is difficult to understand 
why the same chairman should have 
difference. The McAdoo 
award now applied to railway employees 
gives properly qualified blacksmiths 68 
cents, and while there are some firms in 
Toronto paying their blacksmiths that 
amount, it is not the prevailing rate for 
blacksmiths in ordinary industrial com- 
panies. Forging machine operators are 
now frequently unskilled workmen, the 
die setting or skilled part of the opera- 
tion being performed by die setters 
rated as machinists. When workmen 
can be obtained capable of setting their 
own dies and operating as well as feed- 
ing their machines, no doubt higher rates 
will be paid. - 


The decision of the Board, therefore, 
is that the rate of pay for general black- 


smiths be reduced from 68 to 6214 cents 


per hour, and forging machine operators 
be reduced to 5714 from 60 cents per 
hour, and with these amendments Rule 


3 of the Schedule fixing rates of pay is 


confirmed. Men at present receiving 
more than these rates shall not be re- 
duced. 


The second question on which the em- 
ployers appeal is the extra 10 per cent 
paid to the night shifts as provided for 
in Rule 4. The Board finds that it is 
the general practice to allow something 


‘additional for night work over the rates 


paid for day work. In some eases an 
additional half hour or more is added to 
the time worked at night, and in other 
eases an additional rate varying from 
5 to 25 per cent is allowed. In this 
ease the Board of Appeal sees no reason 
to interfere with the additional 10 per 
cent for night work allowed by Rule 4 
of the Schedule of Rules. The rule is 
therefore confirmed. 


The employers also appeal against 
Rule 7 of the Schedule of Rules pro- 
viding for the date on which the in- 


- 
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creased wages shall take effect and for 
the revision of rates at the end of six 
months. In this case the demand of 
the employees. for increased wages was 
made and had been’ under discussion 
since the end of June, 1918, without 
arriving at any definite result. On 
August 7, a strike occurred which lasted 
for about two weeks, when the employees 
made an application for a Board of Con- 
eiliation and returned to work with the 


' expectation that any increase in their 


wages which might be given them by 
the Board would be effective from the 
date of the application for the Board. 
The decision of the Board was made 


effective from August 20, 1918, which 


is in accordance with the Order-in- 
Council, which provides that any settle- 
ment of a dispute referred to a Board of 
Conciliation shall be effective not later 
than tue date on which the application 


for a Board of Conciliation was filed. 


Rule 7 provides further that the agree- 
ment shall remain in effect for 12 
months with a right to a reconsideration 
of the wages scale at the end of six 


i 
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months from August 20, 1918, if the cost | 
of living has materially increased in the — 
The right to readjust the 


meantime. 
wages scale at the end of six months is 
also in accordance with clause 16 of the 
Order-in-Council of July 11, last. 
Board considers that the word ‘‘in- 
ereased’’ should be struck out and re- 
placed by ‘‘altered,’’ in order to pro- 


66 


vide for a reduction in the wages scale | 


if the cost of living in the meantime will 


have come down. With the substitution 


of the word ‘‘altered’’ for the word 


‘¢inereased,’’ Rule 7 of the Schedule of 


Rules is confirmed. 


The cross-appeal of the workmen is. 


dismissed. 
(Sed.) F.S. MAcLENNAN, 
Chairman. 
(Sgd.) Gus. Franca. 
(Sed.). S. R. Parsons. 
(Sed.) JoHN W. BrRuceE.- 
-(Sed.) G. H. Dueean. 
Montreal, this twenty-fifth day of @c- 
tober, 1918. 3 
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REPORT OF ROYAL COMMISSION APPOINTED TO INQUIRE INTO THE 
ALLEGED UNREST EXISTING IN THE SHIPBUILDING INDUSTRY 
IN THE PROVINCE OF QUEBEC 


REPORT was received from the 
Royal Commission appointed under 
the Inquiries Act to inquire into the 
alleged unrest existing in the province 
of Quebee as between various firms en- 
gaged in the shipbuilding industry and 
their employees, with special regard to 
wages, working hours, overtime, and 
other conditions of employment. The 
Commission was composed as follows: 


ve 


Report of Royal Commission | \ 


To the Honourable 
T. W. Crothers, K.C., M.P., 
Minister of Labour, Ottawa. 


Sir. 


The Royal Commission appointed un- 
der the Great Seal of Canada, on July 


i 


The LgneMnable Mr. Justice F. 8. Mac- 
lennan, ~Montreal (chairman), Mr. 
Thomas Robb, Montreal, and Mr. J. M. 
Walsh, Quebee. The award was accom- 


panied by copies of signed agreements. 
entered into between various firms and | 
also recommendations | 


their employees; 
as to the settlement of disputes in other 


localities where signed agreements had. 


not been effected. 


29, 1918, to inquire tO! alleged unrest | 


existing in the province ‘of Quebec be- 
tween firms engaged in the shipbuilding 
industry and their employees, 
special regard to wages, working hours, 
overtime, and other conditions of labour, 
and as to the nature and cause of the 
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with : 
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grievances alleged, has the honour to re- 
port as follows: 

_ The first meeting of the commissioners 
-was held at the chairman’s chambers, in 
the Court House, Montreal, on August 
6, 1918, when the commissioners took 
] ‘oath of office and examined the com- 
-plaints from different employees and ap- 
plications for Boards of Conciliation 
which had been placed before the Com- 
‘mission by the Minister. The general 
‘plan of executing the Commission was 
discussed, and it was arranged to begin 
the inquiry in the city of Quebec, where 
the most serious grievances seemed to 
exist. On the following day another sit- 
» ting was held in the Court House, Mont- 
‘real, at which Captain W. J. Gerrard, 
C.E!, was appointed secretary to the 
‘Commission, and, being present, enter- 
'ed upon the discharge of his duties. Mr. 
Bertrand, fair wages officer of the de- 
partment, appeared and explained the 
efforts he had made to try and bring the 
| employers and their workmen together 
in some of the shipyards where disputes 
had arisen. Mr. Cameron, of the Cana- 
dian Vickers, Limited, appeared and ex- 
i plained the working agreement between 
‘his company and the International Bro- 
“therhood of Boilermakers, Iron Ship- 
builders and Helpers of America. 

_ The Davie Shipbuilding and Repair- 
ing Company, Limited, of Lauzon, Que- 
_bec, and the representatives of the boiler- 
makers, iron shipbuilders, blacksmiths 
-and helpers were advised by telegram 
that the commissioners would be in ‘Que- 
bec on the following day to take up their 
secomplaints and disputes. 






“The Davie Shipbuilding and Repairing 
* Company, Ltd. 


4 On August 8 the commissioners sat 
in the Court House, in the city of Que- 
obec, to investigate the complaints re- 
“spec ting the Davie Shipbuilding and Re- 
ie ing Company, Limited. At this sit- 
ting there were about 200 strikers pres- 
ent. The Order-in-Council creating the 
‘Commission was read by the secretary, 
after which the chairman made the fol- 
dowing statement > h 
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‘“This Commission is not directly con- 
stituted like a court of justice; we are 
commissioners for the purpose of investi- 
gating and hearing any disputes which 


may exist between the shipbuilding firms , 
and their employees, with the view, if 


possible, of restoring harmony between 


the employers and the workmen in order 


that the very essential and important 
work of ship construction may not be 
delayed or retarded during the great 
crisis through which our country is pass- 
ing. I may say that the commissioners 
approach this matter with open minds, 
anxious to do justice to all parties and 
willing to hear fully all the complaints 
and representations which may be made, 
in order that any misunderstandings 


which may heretofore have existed or 


which at present exist between the em- 
ployers and their workmen may be re- 
moved and harmony restored, so that 
this important work may go on. This 
is a time when there should be give and 
take between employers and employees. 
Nothing should be permitted to stand in 


the way of the very important work of 
shipbuilding and ship repairing, which 


should be proceeded with without in- 
terruption and to the utmost capacity 


of the plants so far as work is presented — 


for them to do. 

‘With that view we hope to be able 
to bring about a better understanding, 
if misunderstandings exist, and to bring 
about an arrangement by which every- 
body will be satisfied, if both parties 
will be reasonable, and everybody will 
have to be reasonable at this time. 

““We are willing to hear you at all 
reasonable length. 


‘The Commission proposes this morn- 
ing to take up the troubles which have 
arisen at the Davie Shipbuilding and 
Repairing Plant.’’ 

Mr. J. P. Merrigan, third interna- 
tional vice-president of the International 


Union of Botlermakers, Iron Shipbuild- . 


ers and Helpers of America, and Mr. 
Arthur Martel, of the general executive 
board of'the United Brotherhood of 
Carpenters and Joiners, and vice-presi- 
dent of the Trades and Labour Con- 
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gress of Canada, appeared for their re- 
spective unions. Honourable A. Gali- 
peault appeared at the second sitting as 
their counsel. Mr. Emile Gelly appear- 
ed for the National Union of the South 
Shore (Union Nationale de la Rive 
Sud). Mr. A. Bernier, K.C., appeared 
for the company. Mr. George Duncan 
Davie, of Lauzon, general manager of 
the Davie Shipbuilding and Repairing 
Company, Limited, was examined, and 
testified to the work which his company 
had on hand and the contracts which were 
in process of execution. The Davie plant 
has existed at Lauzon for about 28 years, 
and, at the time of the investigation, had 
in its employ about 600 workmen; last 
year it had as many as 1,500. Both steel 
and wooden ships are built at this plant, 
which is situate opposite the city of 
Quebec, on the south shore of the St. 
Lawrence river, and adjoins the two 
Government dry docks where large re- 
pairing work can be done. The plant 
eould not be better situated for exe- 
euting repairs to all sizes of ships. Ad- 
ditions and extensions to the company’s 
plant are under construction which will 
eost in the neighbeurhood of one mil- 
lion dollars when completed. Since the 
war several hundred vessels have been 
constructed, and at the time of the in- 
vestigation a number of steel trawlers 
were on the stocks and some large steel 
vessels were under repair or construc- 
tion. In addition to these several other 
vessels were under contract for repairs 
or new construction. Mr. Davie testi- 
fied that climatic conditions during the 
winter months were a serious handicap, 
and that his principal competitors, par- 
ticularly’ for repairing, were shipyards 
in New York and other places on the 
American seaboard where work could be 
carried on during the whole year. In 
May, 1917, the workmen had been given 
a general increase in pay of 15 per cent, 
and in May, 1918, a-further increase of 
20 per cent. Mr. Davie filed an agree- 
ment between his company and the 
South Shore National Labour Union 


which has been in force since March 21, 
1918. 
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The wages paid to the dierent classes: 
of workmen were the following: 
80-60 cents per hrz. 


51-48-42 & 36 
36-32 & 27 ae 


Ship fitters, Sr.’ 
Ship fittersindwnaay ose. aie 
Ship fitters’ helpers 
Ship riggers 
Ship riggers’ helpers .... 32 


see eee eee 


ole se ee 


Rivetersewm owe Soy | as 48 “4 Ey aEN 
IRIVELers aoe meted c.catl cae Ri 3 i 
Ho'ders-on; “Sr. 6. 39 bse, 
Holdensson velar aie 4 seen. 35 ra 
Rivet beaters, sol. bya vos 32 za 
Rivet heaters, Jr. ....... 23 & 20 4F 
ATI: GTi OnSeat sane enay suolaltars 36 i 
Air drillers’ helpers ..... oe 3 
Caulkers and chippers, Sr. 48 Ss 
Caulkers and chippers, Jr. 43 dy 
Habourens oe oavoer iene ae 32 me 
Carpenters) WiSri yc iahee 48 ni 
Carpenters: Ori? ae is 0 an 43 iy 
doimergyiSr, ys. feral 48 ‘ad 
POMNEVS, WAP, vctehomig ccs shebe tele 48 * 
Pattern makers) Vo 0sn. i. 51144 & 48 i 
MeChanics ecto h sian vl ety 43, + 
Pipe fitters), toe wie es ano 43 fe 
MI ChrIGlaNSiae eines lees bloke 411% i 
Electricians’ helpers ..... 36 - 
Blacksmiths |) ee ested 55-48 & 43 Se 
Blacksmiths’ helpers ..... 36 oy 
Painters Sa eeeleniae ss 43 & 36 ‘ 
Furnace slab men ....... 60 Ee 
Furnace slab helpers . 45-36 & 32 ie 
Oxy. acety. cutters ...... 55 
Oxy. acety. cutters’ helpers 35 a 
Locomotive engineer ..... 45 ie 
Locomotive brakemen .... 32 ¢ 
Donkey engineer ........ 839 Aik 
Shop-éngineer® 4.4.04 .% 2. 48 A 
Ora nemamil er pene creel. 45 y 
WIP SMM Verna ree eeacale epee 43 i 
Coallitrimunenr fai ctets sroets 89 ih 
Boilewmakens |)... shemietere) sate 48 # 
Punchers” 30 Pee ee a 48 & 43 ¥ 
Punchers’ helpers ....... 86 & 82 vi 
SHARES eeeep eves netomat ebelioe 48 & 438 s 
Shearers’ helpers ....... 86 & 82 et 
Counter sinkers ........ 86 is 
TROVISTS Oy MT Siete nics 51% & 40. iY 
Rollers’ helpers ........+- 32 f v4 
PIBNET Sia yee aia ve tenualon es 43 me 
Planer whelpenrs wae leie eis lolelavs 82 bi 
Teamsters and carters . 48-36 & 32 penn 
IWatehmien yrs iane Sri tore 36 a A 
Water Garriers 2, Sasa Sc 20 FS 
HOremen Hes Seve bey vie ea senor 60 ‘f 
Sub-foremen’ O05. cereus soe te 55: & 45 i; 
Draughtsmen wie eile ate 80 & 75 ie 
Asst. draughtsmen ...... 30 ; ef 
Timelseepersy isis ple decir 40 i 
Asst. timekeepers ....... 32 ef 


Overtime (night work and Sundays), double time 
on repairs. 

Overtime (night work) time and one-half on new 
construction, 

Overtime 
struction. 

Sunday work only when extremely necessary. 

Rivetting gangs were paid at piece work rate of 
$2.50 and $3.00 per hundred. 


(Sundays), double, time on new con- 


The rates above stated were accepted 
by the South Shore National Union on 
May 11, and went into operation on May 
Lies LOB pe 


The International Brotherhood of 
Boilermakers, Iron Shipbuilders and 
Helpers of America, on May 23, 1918, 

made a demand for increased rates, < 
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R, submitted a proposed agreement. 


- The International Brotherhood of 
' Blacksmiths and Helpers, on June 22, 
b 1918, submitted an agreement for exe- 
“eution by the company, asking for 
' shorter hours and increased pay. 

_ The company did not reply to either 
of these communications or demands, as 
\it had already an agreement with the 
National Union, which was working sat- 
isfactorily. 

' An application for a Board of Con- 
_ciliation from the International Brother- 
hood of Boilermakers, Iron Shipbuilders 
'and Helpers of America, Local No. 380, 
the International Brotherhood of Black- 
smiths and Helpers, Local Union No. 
'235, and the United Brotherhood of Car- 
'penters and Joiners, Local Union No. 
| 2033, was forwarded to the Minister by 
the third vice-president of the Inter- 
| national unions, under letter dated July 
12, 1918. This application claims to 
directly affect 290 workmen, and in- 
directly 460. . 

| As the International and National 
Sunions were claiming the right to be 
’ ‘recognized, the Commission requested 
that both submit their books for exam- 


“ination in order to see what representa-. 


tion each union had in the workmen in 


the yard. The books showed the follow- 


ing results: Out of 707 workmen whose 
names appeared on the pay-roll of the 
company, 250 were members of the In- 
_ternational and 457 were members of 
the National union. The books further 
“showed that the National union had 18 
‘blacksmiths’ and the International 8, 
‘and that the National had 363 boiler- 
cmakers and iron shipbuilders and the 
International 188 in the employ of the 
“company. 
_ On July 25 the company dismissed 10 
‘of its employees for alleged failure to 
properly perform their work and other 
“misconduct. On the following day 240 
“employees went on strike through sym- 
pathy for the 10 dismissed men, alleging 
that the men were dismissed because 
_they belonged to the International 
‘union. It was therefore necessary for 
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the Commission to investigate whether 
the company had proper and sufficient - 
cause for these dismissals, or whether 
they had been dismissed on account of | 
their membership in the International 
union. The discharged men consisted of 
six riveters, one holder-on, one assistant 
machinist, one helper, and one _ ship- 
fitter, the latter being practically an ap- 
prentice. According to the evidence of 
Mr. Davie, the riveters had for some 
time been putting in 45 to 150 rivets a 
day of 10 hours. This was a very poor 
showing. Mr. Davie had _ personally 
watched these men on several occasions 
spending their time without proper re- 
sults. The majority of them had been 
dismissed several times and taken back. 
A comparative statement of general 
work in the iron shipbuilding in May, 
June and July, 1917, with the corre- 
sponding months in 1918, shows that 
the workmen were doing this year less 
than 50 per cent of the work which they 
did in the previous year. It was estab- 
lished by two witnesses that one of the 
discharged men, a few days before the 
discharge, had thrown hot rivets, bolts 
and washers at a fellow workman, and 
also had made threats of bodily harm 
against him. Another of the dismissed 
men made threats to a crippled em- — 
ployee to induce him to join the, Inter- | 
national union, and also made a threat 
against Mr. Davie. The superintendent 
of the yard testified that the dismissed 
men were not working satisfactorily, 
were idling their time, and engaging in 
discussions and arguments with their 
fellow workmen, and that if he had had 
a free hand he would have dismissed 
them long ago. <A special constable in 
the employ of the company made a re- 


‘port against several of the dismissed 


men, that they had been wasting their 
time, talking instead of working. He 
was not asked to report specially on the 
10 dismissed men, but had the whole 


- yard under his supervision. An oppor- 


tunity was given to all the dismissed 
men to appear before the Commission. 
Nine of them appeared and gave evi- 
dence. They all assumed that they were 


Tame ie ae 
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dismissed on account of their connection 
with the International union, but not 
one of. them inquired from the manager 


or the superintendent why they had been, 


dismissed. The dismissals were made 
after the company had obtained the ad- 
vice of its solicitor that there was just 
and sufficient cause for the dismissals. 
The general manager of the company, 
on May 14, had posted up in the yard a 
notice in the following terms: 


“Tt has been brought to my notice 
that there are certain parties in this 
vard who are trying to form a union. 
T have recognized the National Union of 
South Shore Labourers, and any em- 
ployees of this plant trying to organize 
or cause friction through dealing with 
other unions, which are not recognized 
by this company, will be immediately 
discharged. 


“‘Davie Shipbuilding & Repairing 
Company, Limited, 


‘“(Sed.) Gzrorce D. Davin, 
‘“General Manager.’’ 


The National union, at Lauzon, was 
organized in March, 1917, and is regis- 
tered under the provisions of the Trade 
Unions Act, R.S.C., ch. 125. It sueceed- 
ed an organization which had existed 
there for some time before. The secre- 
tary of the National union was examined 
on August 9, and testified that, on July 
26, 1918, it had a membership of 510, 
all working for the company, with the 
exception of six members, and that from 
July 26 to August 9 the National union 


had taken in 125 new members; copies 
of its eonstitution and by-laws were 
filed as exhibits. The International 


union began organizing at Lauzon in 
March or April, 1918, and at the date 
ef investigation’ its local organizer was 
Alfred Bourget, who, at one time, had 
been a workman for the company, and 
had been dismissed about February, 
1918. Both Mr. Davie and his superin- 
tendent stated in evidence their willing- 
ness to take back the men who went on 
strike, In so far as their positions had 
not been filled, but they were unwilling 


as to whether they were union or non- 


ed and that, in so far as the 10 dis- 


~ 
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to take back the 10 dismissed men. ‘Dur- 


ing the first two weeks succeeding the 
strike, 102 new men were taken on the 
works, and, according to the superin-- 


tendent, the work in the yard was pro- 


ceeding better than during the three 
months prior-to the strike. The work 
was not seriously affected by the strike, 
the conditions were more settled, and 
the men were easier to handle. New 
men were taken on without distinction 


union men. The company was willing 
to deal. with one union, but it did not 
think that it was possible to have two 
unions recognized in the same yard, as 
the existence of two separate organiza- 
tions would lead to strife and reduce 
production. At the end of the first 
day’s sitting, the chairman, in the 
presence of 150 or 200 of the strikers, 
after Mr. Davie had expressed his will- 
ingness to take the strikers back, advised 
them to return to their work, stating that 
their position would thereby be improv- | 





missed men were concerned, the cause. 
of their dismissal would be fully investi-. 
gated by the Commission. The strikers 
did not accept this advice; hey remain- 
ed on strike. 


Ten hours constituted a “didey' s labour: 
in this yard, except during the wimter 
when the days are short when the men 
worked eight or nine hours. The eom- 
pany paid for overtime time and one- 
half on new construction, and double 
time on repairs, and also double time for 
all work on Sundays. 
_ The investigation into the disputes 
eonnected with this company extended 
from August 8 to 15, 41 witnesses in 
all were heard. The shipyard was ‘also 
visited and the actual conditions under 
which the men worked were inspected. 


After full consideration and examina- 
tion of the evidence, the commissioners 
are unanimous in finding that the wages 
paid since May, 1918, were reasonable, 
sufficient, and equal to any prevailing 
in the locality. The chairman and Com- 
missioner Robb are of opinion that the 
dismissal of the 10 men was justified and 
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was made for sufficient cause, and that 
{ he sympathetic strike was not justified, 
‘but Commissioner Walsh does not con- 
‘eur in this finding on this one question. 
‘The commisstoners were also of the 
funanimous opinion that nine hours 
‘should constitute a day’s work and in- 
vited the general manager of the com- 
pany and representatives of the National 
union to appear again before the Com- 
mission in Montreal. This resulted in 
a new agreement being entered into be- 
ween the company and the National 
nion, on September 7, 1918, providing 
for a nine hour day, for overtime pay- 
nents, for the adjustment of disputes, 
ffor wages at the rates which prevailed 
since May, 1918, and for the continua- 
ftion of the agreement during the dura- 
‘tion of the war subject to such changes 
in rates of pay as fluctuation in cost of 
living may justify, such adjustment to 
be made on February 1, 1919, according 
to the fluctuation in the cost of living 
shown by the Lasour GAZETTE. 

_ A signed triplicate of the Agreement 
faccompanies this report. 


and 


Ltd. 


‘Quinlan and Robertson, Limited, 


Quebec Shipbuilding and Repair Co., 


The Commission investigated the com- 
laints with reference to these two com- 
‘panies at Quebec, on August 15, 16, 17, 
and 19, 1918. 

fe Mr. Albert E. Laroche, local manager, 
sappeared for Quinlan & Robertson, Lim- 
dated; Mr. R. A. Carter, vice- president 
; . Camp- 








‘and managing director, and Ca 
ell, superintendent, appeared for the 
uebee Shipbuilding and Repair Com- 
‘pany, Limited, and Messrs. Arthur Mar- 
tel and Alfred Robitaille appeared for 
‘the United Brotherhood of Carpenters 
’ me Joiners of America. c 

~ Quinlan & Robertson, Limited, are 
Beneral contractors, have carried on that 
business for a number of years, and, in 
July, 1917, obtained a contract from ‘the 
‘Imperial Munitions Board for the con: 
‘struction of a number of wooden ships. 
The work of these ships was well ad- 
‘vanced at the time of the investigation. 
The company at that time had about 700 





THE LABOUR GAZETTE 


men on its pay-roll. 


959 


A schedule show- 
ing the rate of wages paid to all trades 
was filed; carpenters were paid from 40 
to 45 cents per hour; joiners, 40, 45 and 
50 cents; caulkers, 40 and 45 cents per 
hour ; : night gangs were allowed 13 hours 


for 121/, hours’ work, and. for Sunday | | 


an hour or two extra time was allowed; 
no extra pay was given for overtime ; 
10 hours constituted the day’s work. 


When the company started shipbuild- 
ing if paid carpenters 3414 cents per 
hour, and advanced them from time to 
time as their ability increased. Thirty 
cents per hour was the ordinary rate 
for carpenters in Quebec when the com- 
pany started to build ships. As a gen- 
eral rule the company provided tools; 
both union and non-union men were em- 
ployed and the yard was run on the prin- 
ciple of open shop. Under date of June 
20, 1918, the United Brotherhood of Car- 
penters and.Joiners of America, Local 
No. 730, Quebec, applied to the Minis- 
ter for a Board of Conciliation and In- 
vestigation, and asked for an increase 
in wages with a minimum of 50 cents 
per hour, nine hours per day, and time 
and one-half for overtime till midnight, 
and double time from midnight to 7 
a.m., double time for Sundays, New 
Year’s Day, Labour Day, and Christ- 
mas Day. About 20 of the workmen 
were heard. There was not much com- 
plaint about wages, but the men asked 
for shorter hours and extra pay for over- 
time. 


The Quebec Shipbuilding and Repair 
Company, Limited, began business in 
October, 1916; its business is building 
and repairing wooden ships. It has a 
shipyard at the Island of Orleans, which ~ 
was closed at the time of the investiga- 
tion, and another shipyard in Quebec. 
A schedule of the rates of pay in both 
yards was filed. Shipwrights and car- 
penters were paid from 35 to 45 cents 
per hour according to their ability. No 
extra pay was given for overtime and 
10 hours constituted a day’s work. The 
company has built some wooden-ships on 
its own account and has a contract from 
the Imperial Munitions Board. When 





) 
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the company started its PE it 
was unable to secure a practical wooden 
shipbuilder in Quebec, but it brought 
an expert and some caulkers from New 
Brunswick who have since trained and 
instructed the local workmen secured in 
Quebec. As the work went on the work- 
men became more expert in the art of 
wooden shipbuilding and had got on so 
well that they planked the second ship 
for the Imperial Muntions Board in one 
half the time it took to plank the first. 
At the date of the investigation the work 
in the yard was proceeding satisfactorily 
and there was no shortage of men. Both 
union and non-union men were in the 
yard,. which was run on the principle 
of open shop. Under date of July 8 


‘the United Brotherhood of Carpenters 


and Joiners of America, Local No. 730, 
made an application to the Minister for 
the appointment of a Board of Con- 
eiliation and Investigation, and asked 
for increased wages, shorter hours, and 
extra pay for overtime. Before leaving 
Quebec the commissioners suggested to 
the representatives of both companies 
that in the opinion of the commissioners 
extra pay should be given for overtime 
work, and both-companies readily acced- 
ed to this suggestion. 


On September 6, 1918, yn commis- 
sioners invited representatives of these 
two companies and of the workmen to 
meet the Commission in Montreal, when 
the commissioners advised the parties 
that it was desirable that an agreement 
for the duration of the war should be 
entered into with the carpenters and 
joiners, and submitted to them a draft 
agreement which would meet with the 
approval of the Commission; with the 
result that, on September 9, 1918, each 
company signed an agreement with the 
United Brotherhood of Carpenters and 
Joiners providing for a day of nine 


hours, extra pay for overtime, for the’ 


settlement of disputes, minimum rate of 
wages for carpenters, shipwrights, and 
joiners at 45 cents per hour; the agree- 


‘ment to continue during the duration 


of the war subject to such changes in 
rates of pay as fluctuation in cost of liv- 


Munitions Board. It employed between 


. 
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ing may justify; such adjustment to be 
made on February 1, 1919, according to 
the fluctuation’ of the cost of living 
shown by the official repos of the 
LABOUR GAZETTE. 


Signed triplicates of a Agrooments 
accompany this report. 


Tidewater Shipbuilders, Limited; and the 
Three Rivers Shipyards, Limited 


The Commission investigated-the com- 
plaints with reference to these two com- 
panies at Three Rivers on August a | 
and 21, last. 


Mr. Robert Duguid,-manager, appear- 
ed for the Tidewater Shipbuilders, Lim-. 
ited, and Thomas M: Kirkwood, presi-. 
dent and manager, Harold L. Clifford, 
superintendent, and Walter Joseph, 
Shea, secretary-treasurer, appeared for 
the Three Rivers Shipyards, Limited;: 
Mr. Arthur Martel appeared for the! 
United Brotherhood of Carpenters and 
Joiners of America, Local No. 1793. - 


The Tidewater Shipbuilders, Limited, 
began putting up its plant in Three 
Rivers for steel shipbuilding in Novem-, 
ber, 1917, and at the time of the investi- 
gation had several steel ships under con- 
struction and about 450 workmen on its 
pay-roll. The plant is not yet fully com- 
pleted. Ten hours constituted a day’s 
work ; overtime was paid at the rate of 
time and a half for week days and 
double time for Sundays and holidays. 
A schedule of the wages paid to all 
trades was filed before the Commission; 
carpenters’ pay was 40 to 45 cents an 
hour; no distinction was made between 
union and non-union men. The United 
Brotherhood of Carpenters, in April last, 
asked for a minimum wage of 45 cents 
per hour and for a nine hour day. The 
Three Rivers Shipyards, Limited, began 
operations on August 20, 1917. Its busi- 
ness is entirely the building of wooden 
ships, and, at the time of the investiga- 
tion, it had a contract with the Imperial 











700 and 800 men; when it started, car- 
penters were paid 35 cents per hour, 
and the company had no trouble getting 
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_ them at that rate. Overtime was paid 
at the rate of time and one-half, and 
_ double time was paid for Sundays and 
holidays. On July 23, 1918, the United 
_ Brotherhood of Carpenters and Joiners, 
| Local No. 1793, wrote a letter to the 
( ' Minister asking that the minimum wages 


; fixed at 45 cents per hour, and that the 
hours of work be reduced to nine hours 
per day, with time and a half for over- 
time and double time for Sundays and 
holidays. At the time of the inquiry 
both these yards were paying their car- 
penters 40 to 45 cents per hour, and a 
| few who were more expert, 50 and 52% 
cents per hour in the yard of the Tide- 
'water Shipbuilders, Limited. On Sep- 
' tember 10, 1918, the Commission invited 
F representatives ‘of both companies and 
- of Local 1793 of the United Brotherhood 
of Carpenters to appear again, and the 
Commission suggested that it was desir- 
' able that an agreement should be enter- 


penters, and the question then arose as 
to the standing of a local union at Three 
Rivers, known as Corporation Ouvriére 
Catholique des Trois-Riviéres, which has 
‘been in existence since 1913. On fur- 
“ther investigation at Three Rivers, it 
‘was found that this local union had 
“much stronger representation in both 
yards than the United Brotherhood of 
_Carpenters and Joiners of America. The 
“companies were willing to enter into an 
“agreement with the local union, but not 
‘with the United Brotherhood, and after 
further conference and discussions, an 
‘agreement was executed by each com- 
pany with La Corporation Ouvriére Ca- 
‘i holique des Trois-Riviéres on September 
"23, providing for a day of nine hours, 
iP ayment for overtime, provisions for 
“settlement of disputes, a minimum wage 
‘for shipwrights, carpenters, joiners and 
“caulkers at 45 cents per hour, the agree- 
“ment to continue during the duration of 
' the war, subject to such changes in rates 
of pay as fluctuation in cost of living 
may justify, such adjustment to be made 
on February 1, 1919, according to the 
fiuctuation in the cost of living shown 
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{ for carpenters in both companies be © 


ed into by each company with its car- | 
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by the official reports in the Lasour 
GAZETTE. 


Signed triplicates of these Agreements 
accompany this report. 


Fraser, Brace and Company, Limited 


The Commission began its inquiries in 
connection with this company in Mont- 
real on August 22. Mr. Charles Ed- 
ward Fraser, president, and Mr. George 
G. Underhill, superintendent, appeared 
on behalf of the company; Mr. Joe Wall 
appeared for the Montreal Marine 
Trades Federation; Messieurs Narcisse 
Areand, Arthur Lamothe, and Arthur 
Martel appeared for the carpenters and 
joiners; Mr. Ed. J. Sinclair appeared | 
for the electrical workers, and Mr. Wil- 
brod Vachon appeared for the steam- 
fitters and plumbers. 


The company for many years has car- 
ried on business as general contractors. 
Its operations in the province of Quebec 
have been extensive. In November, 
1917, it was given a contract by the Im- 
perial Munitions Board for the edonstruc- 
tion of some wooden steamers not yet 
completed, and recently it has received 
from the French Government a contract 
for a number of wooden ships. The 
latter were obtained in competition with 
shipyards in Canada and the United 
States. 


On February 15; 1918, the Montreal 
Marine Trades Federation made a de- 
mand upon the company for shorter 
hours and increased wages on behalf of 
blacksmiths, electrical workers, machin- 
ists, painters, sheet metal workers, car- 
penters, joiners, plumbers and steam- 
fitters. The workmen engaged in wooden 


‘ships were mainly shipwrights and car- 


penters. The evidence submitted to the 


‘Commission shows that the company had 


no difficulty in getting all the workmen 
which it required. There was, however, 
a searcity of skilled shipwrights and 
ship carpenters as the industry of 
wooden shipbuilding had _ practically 
gone out of existence at the time the 
company began wooden shipbuilding, at 
the end of 1917. 
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When the company started its ship- 


building operations it paid its carpen- 


ters 40 cents an hour, working 10 hours 
per day, with time and a half for all 
overtime. About the beginning of May 
these wages were increased to 40 cents, 
and on May 15, 1918, to 50 cents per 
hour. 
gurred, when some 300 men went out 
and remained away for 10 or 12 days. 
A fair conclusion from the evidence sub- 
mitted is that they returned to work 
upon the understanding that the de- 
mand for shorter hours and other im- 
proved working conditions and higher 
pay would be considered. On June 15, 
1918, the Montreal Marine Trades 
Federation applied to the Department 
of Labour for the appointment of a 
Board of Conciliation and Investigation. 
At the time of the strike, in May, the 
company had about 920 workmen in its 
employ, and at the time the matter was 
investigated by the Commission it had 
about 600 workmen. 


The main dispute between the com- 
pany and the representatives of the 
workmen was with reference to the num- 
ber of hours which should constitute a 
day’s work. The company had _ been 
_ working 10 hours per day except during 

the winter months, when, on account of 
shortened days, nine hours per day was 
worked. So far as the rate of wages is 
concerned, there was not much differ- 
ence between the company and its men. 
The wages had been advanced from time 
to time as the men’s capacity and ability 
justified an increase. After several con- 
ferences between the representatives of 
the company and of the workmen the 
Commission succeeded in bringing the 
parties together, with the result that, on 
September 4, 1918, an agreement was 
signed providing for a nine hour day 
and other working conditions, rates of 
wages for the different trades employed, 
and for a revision of these rates on Feb- 
ruary 1, 1919, according to any fluctua- 
tion in the cost of living which may be 
shown at that time by the official re- 
ports in the Lasour GAZETTE, 
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On or about May 16 a strike oc- | 
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A signed triplicate of this Agreement 
accompanies this report. | is 


Montreal Dry Docks and Ship Repairing 
Company, Limited 


This company carries on the business — 
of repairing wooden and steel ships in 
all branches and has been under the 
present name and management for seven 
years. Mr. Thomas Ball, managing © 
director, Walter Carroll, timekeeper, 
and William Brunton, superintendent, 
appeared for the company, and Messrs. 
Martel, Wall, Arcand, Lamothe ‘and 
Vachon appeared for the workmen. At 
the time the investigation began, on 
August 23, 1918, the company had about | 
350 on its pay-roll. The schedule of the — 
rates paid to the various trades was — 
filed, showing boilermakers were paid 
from 471% to 50 cents; helpers, 3714 to 
4214 cents; carpenters and caulkers, 45_ 
cents; and painters, 40 to 45 cents. 
These rates are about 10 cents an hour | 
in advance of what was paid in the 
corresponding month in 1917. Before | 
the war, in 1914, the general rate of 
wages for mechanics was about 30 cents 
per hour. The company worked 10 
hours per day, and all overtime was paid 
as double time. In October, 1917, the 
business agent of the Local Boiler- 
makers’ International Union made a de- 
mand for increased wages and shorter 
hours. Some correspondence took place 
between the company and the Depart- 
ment. The company interviewed its 
workmen, with the result that they de- 
clared themselves satisfied with the then 
existing conditions and pay. In May, 
1918, the boilermakers made a demand 
for 55 cents an hour, and, after an inter- 
view with their business agent, the com-- 
pany agreed to pay them 50 cents an 
hour, which was accepted by the union. 

Whilé the Commission was in session 
the Montreal Marine Trades Federation 
made a deinand for increased wages and | 
shorter hours. The company made a full 
disclosure of its relations with its work- 
men. Many of the latter had to be 
specially trained for the nature of the 
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_ work carried on by the company. Re- 
pairs to ships, as a general rule, were 
' made in the harbour and the company 
_ was obliged to«send its workmen to the 
ships where the repair operations were 
_performed. Some of the workmen drew 
_very substantial weekly payments. . 
| the pay-roll for the week of June 27, 
q 1918, one man drew $126.75; another, 
1 $112. 75, and three men $77.50 each. 


_ After numerous conferences between 
the general manager of the company, the 
secretary of the Montreal Marine Trades 
Federation, and the business agent of the 
' boilermakers, the company agreed to ac- 
cede to the demand for the nine hour 
) day and for increased wages to the dif- 
§ ferent classes of workmen employed by 
| the company, as follows: 
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}Power station pperetors per eight 
hour shift, $3.5 


The boilermakers now refuse to accept 
the rate of 55 cents per hour, giving for 
their reason that the poe ke in the 
railway shops are paid 68 cents per 
hour under the award of the CayAcins 
Railway War Board. 

As far as the commissioners have been 
able to ascertain from the investigation 
of different shipyards brought to their 
attention, 55 cents per hour appears to 
| the highest rate of pay for boiler- 


1 The Montreal Dry Docks is 

willing to pay this rate, and, in the 
| opinion of the commissioners, it should 
be accepted. In the opinion of the com- 
| missioners the foregoing rates for car- 
i penters, painters, steamfitters; plumbers 
and electricians should also be accepted. 
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The Shipyards in Sorel 


While the Commission was investi- 
gating conditions in some of the ship- - 
yards in the city of Montreal, the Minis- 
ter brought to its attention communica- _ 
tions received by. him from the secretary 
of the International Brotherhood of 
Boilermakers and Iron Shipbuilders of 
America, Local Lodge No 373, at Sorel, 
requesting the Minister to permit the 
Commission to investigate the existing 
conditions there. It was alleged that 
the local lodge had 350 members; that 
the Leclaire Shipbuilding Company had 
dismissed several workmen because they 
had joined the union; that wages were 
jow, the hours long, ‘and that it: was 
‘desirable to have the conditions investi- 
gated. The Commission sat at the Court 
House in Sorel, on August 29, 1918. 
Mr. J. M. Arthur Leclaire appeared, re- 
presenting the Leclaire Shipbuilding 
Company, and Mr. J. P. Merrigan ap- 
peared on behalf of the boilermakers, 
and Mr. Narcisse Arcand appeared on 
behalf of the United Brotherhood of 
Carpenters and Joiners, Local No. ,671. 
The Leclaire Shipbuilding Company had 
under construction a number of steel 
trawlers and wooden ships; had then 
about 450 workmen in its employ; work- 


ed 10 hours a day and paid from 2714 


to 40 cents per hour in the various 
trades. Riveters were mainly paid by 
piece work at from $2.00 to $3.00 per 
hundred, some of the riveters earning 
as high as $5.92 per day. An alleged 
case of intimidation by dismissal was 
investigated, and it was established that 
the man in question was not dismissed 
on account of his connection with the 
union, but for proper and_ sufficient 
eause. The wages paid in the Leclaire 
Shipbuilding Company are substantially 
the same as are paid by the Sincennes 
McNaughton Line, Limited, in its yard 
at Sorel, where it builds and repairs its 
own boats and where carpenters are paid 
from $3.00 to $3.50 per day, boiler- 
makers from $3.00 to $4.00 per day, and 
labourers from $2.00 to $2.50 per day. 
Substantially the same wages were paid 
by the Department of Marine in its ship- 
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yard at Sorel. 
Sorel than in any of the other shipyards 
The ma- 
jority of the workmen there own their 
own houses, in connection with which 
they usually have a small garden where 
a considerable portion of their supplies 
are raised. Ten hours constitute a day’s 
work; it is the general rule, and no in- 
stance was brought to the attention of 
the Commission where shorter hours 
were worked in any shop at Sorel. The 
International union was not organized 
to the extent represented by Mr. Aris- 
tide Cournoyer, secretary of the boiler- 
makers, who stated in his communication 
to the Minister that the local lodge had 
350 members. 


A further conference was held in 
Montreal, on October 2, with the re- 
presentatives of the Leclaire Shipbuild- 
ing Company and the Sincennes Mc- 
Naughton Line, Limited, at which Mr. 
Arthur Martel, representing the car- 
penters, was present, and the whole 
situation was discussed. Labour in Sorel 
is plentiful at the wages now paid and 
men are advanced in pay according to 
their ability and efficiency. Extra pay 
is given for overtime and no shop or 
establishment in Sorel has adopted the 
nine hour day; they all work 10 hours 
and pay overtime rates for all work over 
10 hours and for Sundays and holidays. 
The Leclaire Shipbuilding Company is 
willing to advance their wages as the 
cost of living increases, and claims it 
has done so in the past. 


Under all the circumstances disclosed 
to the Commission, the hours of work 
and rates of pay in the shipyards at 
Sorel are in accordance with what pre- 
vails in the locality, and it is not deemed 
advisable for the present to make any 
recommendation. 


The commissioners desire to place on 


record their appreciation of the manner 


in which all employers who appeared 
before them made full disclosure of their 
relations with their workmen and also 
of the readiness of the different unions 
to submit their books showing the mem- 
bership in the respective organizations. 
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not report to work in the morning of 
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All trade unions doing business in Can ; 
ada, in the opinion of the commissioners, 


a 


should be required to register under the ” 


Trade Unions Act. 


Local unions do so, — 


and all labour organizations having their — 
principal place of business outside of 
Canada should, when they attempt to 
control labour in this country, be sub-- 


ject to the same rule. 

Commissioner Walsh reserves 
situation in Lauzon and Sorel, and also 
with respect to ‘the registration of trade 
unions. 


The whole respectfully Aad 


his. ; 
right to make a minority report on the 





(Sed.) F. 8. MACLENNAN, 

Chairman, | 

(Sed.) THomas Ross, a 

Commissioner. _ | 

(Sed.)' J. M. Wass, 1 
Commissioner. 


Montreal, October 2, 1918. 


Minority Report 








To the Hon. T. W. Crothers, 
Minister of Labour. 


Dear Sir,— | 

As member of the Royal Commission, ; 
instituted by an Order-in-Council to in-, 
vestigate the industrial unrest in the 
shipyards of the’ province of Quebec, I 
feel it is my duty in the circumstances 
to make a minority report in the cases 
of the Davie Shipbuilding Company, of 
Lauzon, Que., the situation in Sorel, the 
signing of agreements with independent 
labour organizations, and the registra-' 
tion of trades unions. 

In the case of the Davie Shipbuslaiae 
Company, as you are aware, 240 men did 


July 26, due to the fact that 10 of their 
men had been discharged July 25. The 
10 men and the men that did not report 
to work were men belonging to the In- 
ternational union. During the inquiry 
several witnesses have been heard fro 
the union, and have testified that o 
Monday, July 22, it was reported and 
ne ae to every one that on Thursday; 
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J ae 25, 10 men se reloeene to the Inter- 
national were to be discharged, and they 
were discharged as the rumour had been 
circulated. Mr. Davie testified that these 
men had been discharged for cause. 
‘Asked what was the cause, he said that 
these men were not doing their work as 
jthey should, that they were neglecting 
{their duty, but the testimony proves that 
they have never been told or reprimand- 
fed either by the foreman or the super- 
intendent. 


In reading Mr. Davie’s testimony you 
will find contradiction. He said (page 
(27 on last line) : ‘‘the cause is that they 
Wwould not do the work,’’ and then on 
ypage 37 of his testimony he said: ‘‘and 
@ am to be criticized by 10 men. Never, 
ir. I cannot stand it from anybody,”? 
(which in my opinion indicates that these 
men have been reported as criticizing 
(Mr. Davie, and that they have been dis- 
charged on that account without ascer- 
taining whether it was true or not, and 
Gvithout giving those men a chance to 
answer any accusations of the kind, and 
hat when a Board of Conciliation had 
een applied for, the men have been 
‘brought before the Commission and de- 
Miied ever having said anything of the 
ind against Mr. Davie. It has not been 
roven that these men were not doing 
heir work. We have had before us the 
foremen of different gangs of men and 
they have testified that the 10 men dis- 
harged were amongst the best men in. 
he yard, and that they were not neglect- 
ng their duty, and that they were very 
Much surprised when they heard that 


charges against them. 


\ Detective St. Laurent, who is in the 
employ of the company, testified that his 
uty in the yard was to see that nothing 
ras stolen in the yard. Asked if he had 
nything to do with the men, he said 
that his duty was to see that they lose 
no time, as he considered that losing 
me when at work was stealing from 
the company, and that he looked after 
4 also. Asked if the 10 men discharg- 
d were to his knowledge losing their 
ime, he said he had never seen them 
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they were discharged, for they know no_ 


4 


Hii 5: 


losing tind. Asked if he had ever re- 
ceived letters from the members of the 
National union against those men, he 
answered in the affirmative, saying that | 
he had received letters; some were sign- 
ed, others were not. He reported to the 
office of the company, but kept the let- 
ters. I asked that those letters be pro- 
duced, but they have never been. 


So in no evidence did they prove that 
the men were not doing their work as 
usual, and I sincerely believe that these 
men were discharged on account of re- 
ports of Detective St. Laurent that were 
given to the office and taken from letters 
that he had received from members of 
the National union and others, anony- 
mously. 


Mr. Davie complained that since there 
were two unions in his yard the men 
were losing their time canvassing other 
men to join their respective unions. It 
has been proven that the National union 
has used methods that would not have 
been permitted by other employers had 
he not conserittd and been favourable 
to it. In the month of July the Na- 
tional union posted cards saying that on 
the seventeenth every man in the yard 
had to have a eard of the National! 
union, otherwise he would be instantly 
discharged. Those cards bore the name 
of Geo. Davie. Mr. Davie denies having 
any knowledge of it, although he admits 
further in his testimony that it had been 
shown to him and that he had permitted 
same to be posted outside the yard. On 
the morning of the seventeenth all In- 
ternational men refused to take a card 
of the other union. It is on the follow- 
ing Monday, July 22, that they have 
been informed that 10 of their men were 
going to be discharged on Thursday, 
twenty-fifth, and they were discharged, 
on that date as they had been informed. 
On the morning of the twenty-sixth, 240 
men refused to go back to work unless 
the 10 men were reinstated, and they 
are still out. Mr. Davie said in his testi- 
mony that it was not a shipyard he was 
running; it was more of a hospital. He 
was then operating his plant with men 
of the National union. 
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It is clear in my mind that these men 
have not been discharged for neglecting 
their duty and that they should have 
been reinstated pending investigation. 


SITUATION IN SOREL. 


_I sincerely regret that the majority, 
and, in fact, all.the employers in Sorel, 
refused to come to an understanding 
with their employees; and I fail to see 
how the majority of the Commission did 
not see fit to make some recommenda- 
tion for Sorel. Sorel is a town of about 
10,000 population, with one industry, 
shipbuilding, and the building of boilers 
and engines for the ships. The men are 
the lowest paid on the continent in that 
industry. They have not had in the past 
any organization to protect them, and 
have, therefore, been more like slaves 
than free men. They have always been 
compelled to work for whatever they 
could get. As a result they are yet 
building ships for 30 cents per hour and 
work 10 hours per day. The majority 
of the Commission based their judgment 
on the principle that the majority of 
them own thelr own houses and have 
gardens. If we take into consideration 
the wages that have been paid and are 
paid. yet, one can imagine the kind of 
house and garden they possess, and I 
personally protest against any system 
which penalizes a man in granting him 
low wages for all time because of his 
thrift in the past; and then it is not the 


majority that own their own houses and 


have gardens. The cost of living in 
Sorel is just as high as it.is in other 
places in the province, while foodstuffs 
are as dear in Sorel as in Montreal. One 
can safely say that clothing and coal are 
dearer in Sorel than in Montreal, so I 
fail to see any reason why the majority 
of the Commission refuses to recommend 
an increase in the wages and the nine- 
hour day as established in other ship- 
yards of the province. You will find 
in the majority report that 10 hours is 
the general rule, and that they are all 
paying about the Same wages. I may 
say that apart from the private con- 
cerns, the Government is operating a 


THE LABOUR GAZETTE 


- Government is keeping their men unde 


_pany, of Lauzon, the Tide Water Shir 


‘Montreal to Quebec, or, in other word) 


hte eee. > (ce Peay ee eee Nr a SE ee PE 
Nie “ ern ivy iy : F a a EM , ye oe sie - 
ue Regt homie aaeitiatite Does if p Taiko? hes 0: 
mf 4 pat n ; ma 
‘ uy F / 


- 




































| Novempnr, 19 


Shipbuilding and repairing yard - i 
Sorel, and which I regret that the Com 
mission failed to recommend an in 
crease; more so do I regret that thi 


the same starving wages as the privat 
concerns are.’ I hope the Governmen 
will realize the situation and pay at leas 
what is paid in other shipyards in othe 
parts of the province. 


In conclusion I strongly recommen 
that some steps be taken to establisl 
living wages and conditions based on th 
wages and conditions established in of 
shipyards of the province. | 


SIGNING OF AGREEMENT WITH INDEPENDEN 
. UNIONS. 


Regarding the signing of agreement 
between the Davie Shipbuilding Com 


building Company, and the Three River 
Shipyards of Three Rivers with inde 
pendent organizations of their em 
ployees. c | 

I wish to strongly emphasize that, i 
my judgment, this will lead to furthe 
and more serious industrial unrest. Th 
Commission was charged with power 
investigate the conditions over an are 
covering practically all yards froy 


the St. Lawrence river shipbuilding arei 
As you will note by the majority repor 
an attempt has been made to have tk 
companies, so far as possible, standardiz 
the minimum conditions. The Intern: 
tional unions were shown to be the pri 
dominant factor in this area, and tk 
majority of agreements existing betwee 
the shipbuilding companies and their en! 
ployees. are executed with their r 
spective International unions. In orde 
therefore, to standardize not enly wag 
and hours, but also to facilitate a generi 
interchange of workers, it is advisab) 
that all companies should enter int 
agreements with the same organizationf} 
Where this is not done it is plain to t 
seen that immediate friction would ari 
when men were required in the nationg 
interest to change their place of employ} 
ment from one yard to another. 4 
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4 The independent organizations made 
fo efforts on their own behalf to institute 
th is Inquiry, and, further, as.the mem- 
bership in some cases is confined clearly 
fo men professing one religion, no recog- 


Bition should be given to agreements 


xisting between them and_the companies 
teferred to, and the companies should 
e advised to immediately recognize and 
flake agreements with the various inter- 
igational organizations recognized gener- 
uly in this area and throughout the 
ther shipyards of Canada. 


REGISTRATION OF UNIONS. 


That section of the majority report - 


lfecommending the registration of trades 
inions should, in my opinion, be entirely 
jliminated. There was no evidence sub- 
pitted during the inquiry to show that 
ck of registration was in any way con- 
fected with the industrial unrest pre- 
Wailing or that the registration of trade 


J nions would remedy any of the existing 


irs 


During the great number of years that 
bs Act has been on the statute books 
if Canada, the larger trade unions, for 
easons of their own, have not availed 
|hemselves of the option of registering 
der it, and I cannot see that any good 
vould be served by this recommendation 
iM eing complied with. 






i Yours very truly, 
ie (Sgd.) J. M. Wats, 
\ Commissioner. 


_ and Repairing Co., Ltd., and Union 
Nationale des Giveters dela | 


Rive Sud 


iigreement ” between Davie Shipbuilding 
Wale 
1 
+ 





1 “4. Nine hours shall constitute a day’s work 
nd shall be worked from 7 a.m. to 12 noon and 
irom 1 p.m. to 5 p.m. from Monday to Satur- 
[27 inclusive. 
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2. All overtime shall be paid ‘at the rate of 
time and one-half on new construction, and at 
the rate of double time on repairs, and all 
work on Sundays and the following Dominion 
holidays, to wit: New Year’s Day, Good Fri- 
day, Victoria Day, Dominion Day, Labour Day, 
Thanksgiving Day, shall be paid as donble 
time whether on repairs or new construction. 


3. Night shifts shall be worked from 7 p.m. 
to midnight and from 1 a.m. to 6 a.m., Monday 
to Friday. For all time worked outside of these 
nights overtime shall apply. 


4, Should a man work on a shift to mid-day 
and then be notified to cease work and return 
to start on night shift, that night he shal) be 
paid overtime rates for that night only. 


5. The management will not discriminate 
against any employee or committee of employees 
who may from time to time be elected to re- 
present their craft. 


6. In the event of any disputes arising be- 
tween the parties to this agreement, it must be 
referred to those interested as herein provided 
for, and no strike or lockout shall take place 
until such time as it is found that it is im- 
possible to adjust same satisfactorily. 


All complaints and grievances must first be 
reported to the foreman in charge of such 
work or department, who shall endeavour to 
adjust same; failing an adjustment, the matter 
shall be taken up with the works manager or 
general superintendent by a shop committee of 
the men and their 1epresentative, and they shall 
endeavour to reach a settlement. In the event 
of their inability to reach a suceessful adjust- 
ment of the dispute or grievance, the same 
shall be referred to the decision of three arbi- 
trators, one to be chosen by the men or their 
representative, one by the company, and the 
third by these two, and, in the event of their 
not being able to agree, the third arbitrator 
shall be “named by a judge of the Superior 
Court in Quebec. 


7. To avoid strikes and to bring about satis- 
factory conditions, the business agent of the 
unions will be allowed free access to the yards 
or shops, when necessary, provided he will not 
interfere or cause the men to neglect their work, 
and provided he obtains permission from the 
company before entering the premises. 


8. In the event of there being any shostage 
of labour from any cause, such as insufficient 
supply of men, the local unions will endeavour 
to supply, as far as possible, competent men 
from other districts, 


\ ! : 
9. In consideration of this agreement it is 


‘distinctly understood that the yards and shops 


are to. be run on the principle of open shop, 
and the company shall be free to engage both 
union and non-union men. 


10. The minimum seale 


of wages per hour 
shall be as follows: . 


ee ee 
. : 
¢ 
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li. This agreement will take effect on Sep- 
tember 1, 1918, and shall continue during the 
duration of the war subject only to such 
changes in rate of pay as fluctuation in cost of 
living may justify, such adjustment to be made 
as from February 1, 1918, until February 1, 
1919, and according to the fluctuation of the 
cost of living as will be shown by the official 
report of the LaBour GazeTrE for that period. 

12. There may be one apprentice to every 
five journeymen or majority fraction thereof, 
and he shall serve at least four years. 

Signed and executed in triplicate at the city 
es Montreal, this seventh day of September, 
1918. 


Davie Shipbuilding and Repairing Co., Ltd.: 
(Sgd.) Groree D. Davin, 
General Manager. 
Union Nationale des Ouvriers de la Rive Sud: 
(Sgd.) JOSEPH GUERIN, 
Président. 
(Sgd.) Epwarp Fortin, 
Secrétaire. 


(Sgd.) JosEPH CaToNna, 
Agent d’Affaire. 


unions will be allowed free access to the yarce 
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‘ 6. In the event of any disputes arising b¢ 
tween the parties to this agreement, it must b} 
referred to those interested as herein provide} 
for, and no strike or lockout shall take plac 
until such time as it is found that it is inj 
possible to adjust same satisfactorily. 


All complaints and grievances must first b 
reported to the foreman in charge of such wor) 
or department, who shall endeavour to adjus 
same; failing an adjustment, the matter shal 
be taken up with the works manager or gener¢ 
superintendent by a shop committee of the me 
and their representative, and they shall er 
deavour to reach a settlement. In the event o 
their inability to reach a successful adjustmer 
of the dispute or grievance, the same shall bh 
referred to the decision of three arbitrator 
one to be chosen by the men or their represent 
tive, one by the company, and the third bf 
these two, and, in the event of their not bein 
able to agree, the third arbitrator shall hj 
named by a judge of the Superior Court i 
Quebec. 


7. To avoid strikes and to bring about satiff 
factory conditions, the business agent of th 


or shops, when ‘necessary, provided he will n¢ | 
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nterfere or cause the men to neglect their 
rork, and provided he obtains permission from 
ne company before entering the premises. 


| 8. In the event of there being any shortage 
jof labour from any cause, such as an insuffi- 
jeient- supply of men, the local union will, on 
application of the company, endeavour to sup- 
ply, as far as possible, competent men from 
other districts. 


_ 9. In consideration of this agreement it is 
istinctly understood that the yards and shops 
are to be run on the principle of open shop and 
he company shall be free to engage both union 
and non-union men. 


oy 


10. The minimum scale.of wages per hour 
ighall be as follows: 


arpenters, minimum wages...... 
hipwrights, << an 
Woiners, Ae ze 


45¢ per hour 
45¢ per hour 
45¢ per hour 


eee ew ee 


f 11. This agreement shall apply to the. com- 
pany’s shipbuilding yards and shops only. 

§ 12. This agreement will take effect on Sep- 
ember 1, 1918, and shall continue during the 
@uration of the war, subject only to such 
jehanges in rate of pay as fluctuation in cost of 
iving may justify, such adjustment to be made 
@s from February 1, 1918, until Hebruary 1, 
919, and according to the fluctuation of the 
(gost of living as will be shown by the official 
|feports of the Lapour Gazerrs for that period. 
13. There may be one apprentice to every 
ve journeymen or majority fraction thereof, 
land he shall serve at least four years. 

Signed and executed in triplicate at the city 
of Montreal, this ninth day of September, 





(Sgd.) QuINLAN & RoBERTSON, LIPD., 
Per A. W. Robertson, 
Vice-President. 
(Sgd.) ALFRED RoBIvraiLye, 


Agent d’Affaire, Local 730, ~ 

Charpentiers-menuisiers. 
| In presence of: _ 
| (Sgd.) F. 8. Macrennan, 

Chairman, Royal Comm, 
(Sgd.) THomas Ross, 
(Sgd.) J. M. Watss, 
Commissiorers. 


|Agreement between Quebec Shipbuilding 
je and Repair Company, Limited, and 

| United Brotherhood of Carpenters . 
| _ and Joiners, Local Union No. 730 

i 1. Nine hours shall constitute a day’s work, 
land shall be worked from 7 a.m. to 12 noon, 
jand from 1 p.m. to 5 p.m., from Monday to 
iSaturday inclusive. 
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2. All overtime shall be paid at the rate of 
time and one-half, which will also be paid Sun- 
days and Dominion holidays,’ including New 
Year’s Day, Good Friday, Victoria Day, Do- 


‘Minion Day, Labour Day, Thanksgiving Day, 


and.Christmas Day, except for work on ships 
on Sundays and the aforesaid holidays, for 
which double time will be pgid. 


3. Night shifts shall be worked from 7 p.m. 
to midnight, and from 1 a.m. to 6 a.m., Mon- 
day to Friday. For all time worked outside’ 
of these nights overtime shall apply. 


4, Should a man work on a shift to mid-day 
and then be notified to cease work and return 
to start on night shift, that night he shall be 
paid overtime rates for that night only. 


5. The management will not discriminate 
against. any employee or committee of em- 
ployees who may from time to time be elected 
to represent their craft. 


6. In the event of any disputes arising be- 
tween the parties to this agreement, it must be 
referred to those interested as herein providd 
for, and no strike or lockout shall take place 
until such time as it is found that it is impos- 
sible to adjust same satisfactorily. 


All complaints and grievances must first be 
reported to the foreman in charge of such work 


-or department, who shall endeavour to adjust 


same; failing an adjustment, the matter shall 
be taken up with the works manager or general 
superintendent by a shop committee of the 
men and their representative, and they shall 
endeavour to reach a settlement. In the event 
of their, inability to reach a successful adjust- 


| ment of the dispute or grievance, the same shall 


be referred to the decision of three arbitrators, 
one to be chosen by the men or their repre- 
sentative, one by the company, and the third 
by these two, and, in the event of their not 
being able to agree, the third arbitrator shall 
be named by a judge of the Superior Court 
in Quebec. 


7. To avoid strikes and to bring about satis- 
factory conditions, the business agent of the 
unions will be allowed free access to the yards 
or shops, when necessary, provided he will not 
interfere or cause the men to neglect their 
work, and provided he obtains permission from 
the company before entering the premises. 


8. In the event of there being any shortage 
of labour from any cause, such as an insuffi- 
cient supply of men, the local union will, on 
application of the company, endeavour to sup- 
ply, as far as possible, competent men from 
other districts. 

9. In consideration of this agreement it is 
distinctly understood that the yards and‘shops 
are to be run on the principle of open shop, 
and the company shall be free to engage both 
union and non-union men. 


10. The minimum scale of wages per hour 
shall be as follows: 
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Carpenters, minimum wages...... 45¢perhour rate of overtime for the time he has worke 
Shipwrights,  ‘‘ So RD auaps ae fe 45eperhour at night. 
Joiners, " AS eat tt 45¢ per hour 5. The management shall make no discrimina 


11. This agreement shall apply to the com- 
pany ’s shipbuilding yards and shops only. 


12. This agreement will take effect on Sep- 
tember 1, 1918, and shall continue during the 
duration of the war, subject only to such 
changes in rate of pay as fluctuation in cost of 


‘living may justify, such adjustment to be made 


as from February 1, 1918, until February 1, 
1919, and according to the fluctuation of the 
cost of living as will be shown by the official 
reports of the Lasour GazETTE for that period. 


13. There may be one apprentice to every 


five journeymen or majority fraction thereof, | 


and he shall serve at least four years. 


Signed and executed in triplicate at the city 
of Montreal, this ninth day of September, 1918. 


Quebec Shipbuilding and Repair Co., Ltd.: 
(Sgd.) E. A. Carrer, 
Ncra'y Vice-President. 
(Sgd.) ALFRED ROBITAILLE, 
Agent d’Affaire, Local 730, 
Charpentiers-menuisiers. 
In the presence of: 
(Sed.) F..S. MAcLENNAN, 
Chairman, Royal Comm. 
(Sgd.) THomas Ross, 
Piatt) Sea) od. M. WALSH, 
Re: Commissioners, 


Agreement between Tidewater Ship- 
builders, Limited, and the Catholic 
Labour Corporation of Three 
Rivers 


1. A day’s work shall consist of nine hours, 
commencing at 7 a.m. until noon, and from 1 
p-m. until 5 p.m., from Monday to Saturday, 
inclusive. 


2. All overtime shall be paid at the rate of 
time and one-half, and this rate will also be 
paid for Sundays and Government holidays, viz., 
New Year’s Day, Good Friday, Feast of St. 
Jobn the Baptist, All Saints Day, Labour Day, 
‘Ascension Thursday, Christmas, Immaculate 
‘Conception, except for work done on board 
steamers on the days mentioned, for which 
double time shall be paid. 


3. Night shifts shall work from 7 p.m. until 
midnight, and from 1 a.m. until 6 a.m., from 
Monday until Friday, inclusive. For all time 
not included in these nights, time and one-half 
shall be paid. 


4, (In a case where @ man having worked 
on a night shift, ending at noon, is notified 
at that time to cease work and return to work 
with the night shift, he shall be paid at the 

































tion whatever against any employee or com 
mittee of employees who may be elected fro 
time to time to represent their trade. . 


6. In the event of a misunderstanding aris 
ing between the parties to this contract, thi 
misunderstanding shall be referred to the peq 
sons interested, as hereinafter described, an 
no strike or lockout may take place until it haj 
been found impossible to adjust the difference 
to the satisfaction of all concerned. 


7. All complaints and grievances must 
reported in the first place to the foreman ij 
charge of the work or the department, whj 
will endeavour to adjust the matter. If thi 
trouble cannot be settled, it must be reporte| 
to the works manager or to the general supel) 
intendent, which shall be done by a committe 
of employees and their representative, and the) 
shall endeavour to adjust the difficulty. I 
the event of it being found impossible to ac 
just the difficulty satisfactorily, the matte 
must be referred to three arbitrators, one | 
whom shall be selected by the men and thejj 
representative, one by the company, and thi 
third by the representatives and the company 
If these cannot come to an understanding, th 
third arbitrator shall be appointed by a judg 
of the Superior Court of Three Rivers. | 

7. In the event of there being a shortage o| 
workmen from any cause whatsoever, such 2 
insufficient number of men, the C.O,C., at th 
request of the company, must endeavour to sujj 
ply, as much as possible, competent men froj 
another district. 

8. In consideration of this agreement it | 
expressly understood that the construction cam) 
and the works of the company shall be run | 
the ‘‘open shop’’ basis and the company sha) 
be free to engage the men it may deem nece| 
sary. ) 

9. The minimum scale of wages shall be 
follows: ; 


Carpenters, minimum wages.. 45c¢ per hor 
Ship carpenters, ‘‘ ys . 45¢ per hoi 
Carpenter-joiners, ‘‘ ae 45¢ per hot 


Caulkers, cc... 45¢ per hoy 
10. This agreement shall apply only to tl 
company’s plant. : 
11. This agreement shall be effective fro 
September 1, 1918, and shall continue for tl 
duration of the war, subject only to su 
changes in rates of pay as may be justified | 
the fluctuations in the cost of living, such a 
justment to be based on the cost of living | 
it was on February 1, 1918, compared wi 
February 1, 1919, and according to the fiy 
tuation of the cost of living as published § 
the official reports of the LaBour GAzETTE ff 
the same period. , aN 
12. There may be an apprentice for ea 
group of five workmen or for a group of mo 
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han five, and this apprentice shall serve as 
aelper for at least four years. 

13. The superintendent shall have the right 
‘to determine, according to reports furnished by 
‘the foremen of the company, those who are to 
tbe classed in the schedule above mentioned. 

’ Signed and delivered in triplicate at the city 
of Three Rivers, this twenty-third day of Sep- 
ember, 1918. © 


| Tidewater Shipbuilders, Ltd.: 
(Sgd.) BR. Duceum. 
La Corporation Ouvriére Catholique: 
(Sgd.) EmEry BERGERON, 
President. 
(Sgd.) F. K. Dussavtt, 
Secretary. 


in ee ee oe > nels 


| In the presence of: 


(Sgd.) W. J. Gerrard, C.E., 


Secretary, Royal Comm. 


| Agreement between The Three Rivers Ship- 
yards, Limited, and La Corporation 
Ouvriére Catholique de Trois 
Riviéres. 





































| 1. A day’s work shah consist of nine hours, 
and shall commence at 7 a.m. until noon, 
‘and from 1 o’clock p.m. until 5 p.m., from 
Monday until Saturday inclusive. 
2. All overtime shall be paid at the rate of 
) time and one-half, and this rate shall be paid 
also on Sundays and Dominion holidays, in- 
Feluding New Year’s Day, Good Friday, Feast 


Day, Ascension Thursday, Christmas, Immacu- 
late Conception, except for work done on board 
steamers on Sundays and holidays above men- 
med, which shall be paid double time. 

_ 3. Night shifts shall work from 7 p.m. until 
jmidnight, and from 1 am. until 6 a.m., from 
Monday until Friday inclusive. For all time 
not included in these nights, time and one-half 
jshall be paid. 

', 4. In a case where a man has worked on a 
shift ending at noon and is then notified to 
pene work and to return to work with the night 
| shift, he shall be paid at the rate of overtime 
‘for the night work he has done. 

5. The management shall make no discrim- 
nation whatever against any employee or com- 
ittee of employees who may be elected from 
time, to time to represent their trade. 

6. In the event of a misunderstanding aris- 
ing between the parties to this contract, such 
misunderstanding shali be referred to the per- 
ons interested, as hereinafter described, and 
‘no strike or lockout muy take place until it has 
‘been found impossible to adjust the difference 
0 the satisfaction of all concerned. 

7. All complaints and grievances must be 
eported in the first place to the foreman in 
charge of the work or the department, who 
will endeavour to adjust the matter. If the 
trouble cannot be settled, it must be reported 
o the works manager or to the general super- 
ntendent, which shall be done by a committee 
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, of employees and their representative, and they 


shall endeavour to adjust the difficulty. In 
the event of it being found impossible to 
adjust the trouble satisfactorily, the matter 
must be referred to three arbitrators, one of 
whom shall be selected by the men and their 
representative, one by the company, and the 
third by the representatives and the company. 
If these cannot come to an agreement, the 
third arbitrator shall be appointed by a judge 
of the Superior Court of Three Rivers. 

7. In the event of there being a shortage of 
workmen from any cause whatsoever, such as 
insufficient number of men, the C.O.C., at the 
request of the company, must endeavour to sup- 
ply as many competent men as possible from 
another district. | 

8. In consideration of this agreement it is 
expressly understood that the construction camp 
and the works of the company shall be run on 
an ‘‘open shop’’ basis, and the company shall 
be free to engage the men it may deem neces- 
sary. 

9. The minimum seale of wages shall be as 
follows: 


Carpenters, minimum wages.. 45c per hour 
Ship carpenters, ‘‘ ‘¢ .. 45¢ per hour 
Carpenter-joiners, ‘‘ ‘¢ ,. 45¢ per hour 
Caulkers, sh ay . 45e¢ per hour 


10. This agreement shall apply only to the 
company’s plant. 4 

11. This agreement shall be effective from 
September 1, 1918, and shall continue for the 
duration of the war, subject only to such 
changes in rates of pay as may be justified by 
fluctuations in the cost of living, such adjust- 
ment to be based on the cost of living as it 
was on February 1, 1918, compared with Feb- 
ruary 1, 1919, and according to the fluctuations 
of the cost of living as published in the official 
reports of the Lasour GazeTrr for the same 
period. ; \ 

12. There may be an apprentice for each 
group of five workmen or for a group of more 
than five, and this apprentice shall serve as help 
for at least four years. 

13. The superintendent shall have the rtght 
to determine, according to reports furnished by 
the foremen of the company, those who are 
to be classed in the schedule above mentioned. 

Signed and delivered in triplicate at the city 
of Three Rivers, this twenty-third day of Sep- 
tember, 1918. 


Three Rivers Shipyards Company: 
(Sgd.) A. H. MacApams, 
} President. 
(Sgd.) W. Jos. Suma, 
ty Sec.-Treasurer, 
La Corporation Ouvriére Catholique: 
(Sgd.) Emery Brraeron, 
President. 
(Sgd.) F. K. Dussauzz, 


. Secretary. 
In the presence of: 


(Sgd.) W. J. GERRARD, O.E., 
Secretary, Royal Comm. 


- 


cal: A eel 
eo 


ee oe 


| 
| 
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Agreement between Fraser, Brace and 
Company, Limited, and the Montreal 
Marine Trades Federation 


1. Nine hours shall constitute a day’s work, 


.and shall be worked from 7 a.m. to 12 noon, 


and from 1 p.m. to 5 p.m., from Monday to 
Saturday inclusive. 


2. All overtime shall be paid at the rate of 
time and one-half, which will also be paid Sun- 
days and Dominion holidays, including New 
Year’s Day, Good Friday, Victoria Day, La- 
bour Day, Thanksgiving Day, and Christmas 
Day, except for work on the ships on Sundays 


and the aforesaid holidays, for which Cone 


time will be paid. 


8. Night shifts shall be worked from 7 p.m. 
to midnight, and from 1 am. to 6 a.m. Mon- 
day to Friday. For all time worked outside of 
these nights, overtime shall apply. 


4.. Should a man work on a shift to mid-day 
and then be notified to cease work and return 
to start on night shift, that night he shall be 
paid. overtime rates for that night only. 


5. The management will not discriminate 
against any employee or committee of em- 
ployees who may from time to time be elected 


- to represent their craft. 


6. In the event of any disputes arising be- 
tween the parties to this agreement, it must 
be referred to those interested as herein pro- 
vided for, and no strike or lockout shall take 
place until such time as it is found that it is 
impossible to adjust same satisfactorily. 


All complaints and grievances must first be 
reported to the foreman in charge of such work 
or department, who shall endeavour to adjust 


same; failing an adjustment, the matter shall 


be taken up with the works manager or general 
superintendent by a shop committee of the 
men and their representative, and they ‘shall 
endeavour to reach a settlement. In the event 
of their inability to reach a successful adjust- 
ment of the dispute or grievance, the same shall 
be referred to the decision of three arbitrators, 
one to be chosen by the men or their repre- 
sentative, one by the company, and the third 
by these two, and, in the event of their not 
being able to agree, the third arbitrator shall 
be named by a judge of the Superior Court in 
Montreal. 


7. To avoid strikes and to bring about satis- 


factory conditions the business agent of the 
_unions will be allowed free access to the yards 


or shops, when necessary, provided he will not 
interfere or cause the men to neglect their work, 
and provided he obtains permission from the 
company before entering the premises. 


8. In the event of there being any shortage 


of labour from any cause, such as an insuffi- 


cient supply of men, the local union will en- 
deavour to supply, as far as possible, Coe Desert 
men from other districts. 
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9. In consideration of this agreement it is 
distinctly understood that the yards and shops 
are to be run on the principle of open shop, and 
the company shali be free to engage both union 


and non-union men. 


10. The minimum scale of wages per hour 
shall be as follows: 


Blacks tthe yvesys) es seus ai2a fale fagh cute aa eatlana 55 cents 
IER GU err shai meee rer Rattus ee: Se awe Aces eer me ie Vn eT tie te hs 
Electrical Workers— 
Charred han dsii eae ane apiece wen ttaeeres bo wy 
TOURNEY MED AE LIL ING A es wl le cohen ee BOs 
ATMatiEre) wWwiNders 186. shes bes olenenel ete eo OF uae 
FL Sl per sic eco Ren rotates terre onwel a ele Coe roan BoM 
Motor atbendants’ ita, Soe te ante «cae 40). Om 
Cranemen |i Gaverhedd:) tion ies site ateente 8B. ae 
Cranemen gt) ae seteetarete re cel eee eee ae 855 Some 
Temporary light ‘men aiise ee sere wees Ba 
Power station operators, per eight hour j 
SHIP ae ORL at alia Mecca) eenree nn mec ae $3.50 
Machinists tics ai ites suevons tenors a ces ota Netten ase 55 cents | 
Painters, aasotalarn, paperhangers and an 4 
SIAZIE|T Sree FR | ieee eee we iercbet lie a AB is ie 
Sheet metals, workers iu teu slecetcpetelniale ieee 55°) ** 
United Brotherhood of Carpenters and 
Joiners— Be 
Ship f.carpenters: (isla cou. eee eeheke aunts 50) fae 
Carpenter hoe \6 aisles) dela eoedeoe’ Uekeouue eaepeie 500) i ee 
Caulkers rs 2s Cee Ae ee wens 50. Stas 
Joiners ..... RA sara ea AGRE oC PEM Dey it 50) 
Steamfitters and plumbers ........... 55. 


11. This agreement shall apply to the com-| 
pany’s shipbuilding yards and shops only. 


12. This agreement will take effect on Sep-} 
tember 1, 1918, and shall continue during the| 
duration of the war, subject only to such} 
changes in rate of pay as fluctuation in cost} 
of living may justify, such adjustment to be} 
made on February 1 of each year, and accord-| 
ing to the fluctuation in the cost of living, as) 
will be shown by the official reports in the 
LABOUR GAZETTE, | 


- 


15. There may be one apprentice to every} 
five journeymen or majority fraction thereof,| 
and he shall serve at least four years. 


Signed and executed in triplicate at the city} 
of Montreal, this fourth day of September, 
1918. A 


For Fraser, Brace & Co., Ltd.: 
(S¢d.) Gzo. G. UNDERHILL, 
Superintendent. 
For the Montreal Marine Trades Federation: 


(Sgd.) Jos. WALL, 
Seeretary. 


In the presence of: 
. (Sgd.) F. S. MAcLENNAN, 
Chairman, Royal Comm. 
(Sgd.) J. M; WaALsaH, 
Commissioner. - 
(Sgd.) THomas Ross, 
Commissioner. 
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} hicet strikes, affecting approximate- 
‘ ly. 1,086 employees, were reported 
"as having commenced during October. 
_ There were.in existence at some time or 
' other during the month 25. strikes, 
. directly affecting 4,801 workpeople. The 


| total time loss on account of industrial 
disputes was estimated at 65,969 work- 
) ing days, as compared with 102,563 in 

September, 1918, and 42,086 in October, 
1917. The time loss occasioned by the 
eight strikes which began in October was 
11,552 working days, while a loss of 
54,417 is charged to the 17 strikes com- 
-mencing prior to October. Termination 


The following is a review of the dis- 
putes by industries in the order in which 
these appear in the statistical table.. A 
| brief summary is given of the more im- 
' portant strikes. 
| MINES, SMELTERS AND QUARRIES. — 
' There were three disputes in existence, 
' involving 1,295 employees and a time 
loss of 9,307 working days. Two of the 
| disputes were settled during the month. 
| Work at the Fernie and Michel mines 
' was resumed on October 8, the men ac- 
' cepting the order of the Director of 
- Coal Operations providing for the single 
shift system and an investigation by a 
Provincial Royal Commission. Full par- 
ticulars in regard to the terms of the 
order are given elsewhere in the present 
» issue of the Lasour Gazetrs. A strike of 
- coal miners at Cardiff, Alta., for recogni- 
' tion of the union, which affected only 37 
- employees, was adjusted on October 9, 
the company conceding the men’s de- 
mands. In the table under this group 
_ will be found reference to a lockout of 
_ pottery workers at St. John’s, Quebec. 
- This dispute arose as far back as the 
_ year 1913, at which time the employers 
affected, claiming to be unable to meet 


aa 
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of disputes was reported in the case of — 
seven of the disputes commenced prior — 
to October. Six of the strikes which 
commenced during October terminated 
during the month, leaving the following 
12 strikes; affecting approximately 1,282 
workpeople, on record October 31: pot- 
tery workers, St. Johns, Que.; iron ship- 
builders, Lauzon, Que.; moulders, Sar- 
nia; painters, Toronto;- pipefitters, No- 
bel; tailors, Brockville; knitting ill 
operatives, Toronto; cigarmakers, Ham- 
ilton, London, and Montreal; laundry 
workers, Vancouver, B.C.; waiters and 
waitresses, Regina; tailors, Ottawa; and 
telephone employees, Regina. 


Industries 


British competition in the pottery they 
were manufacturing, proposed to put in 
force a reduction in wages of approxi- 
mately 25 per cent. The employees con- 
cerned, who had an agreement which 
had some time yet to run, refused to 
submit to the proposed reduction, but 
offered to accept a reduction of 15 per 
cent. The employers, however, claiming 
they were unable-to operate at a profit 
unless they could put into effect the 
larger reduction, closed down their 
plant. Later on the companies were re- 
organized and started operations with a 
new labour foree. As the operations of 
the plants concerned appeared to be no 
longer affected by the lockout or strike, 
reference. to the dispute has not been 
carried in the LaBpour GAZETTE. Re- 
cently, however,’ circumstances have 
arisen which have brought about a re- 
vival of the difficulty, and the Depart- 
ment has deemed it desirable to place 
the dispute upon its statistical record. 
METALS, MACHINERY, AND CONVEY- 
ANCES.—There were five strikes in exist-. 
ence in this group, involving 343 em- 
ployees and a time loss of 8,873 working 
days. All of the strikes were carried 
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over from the previous month. One 
strike, that of machinists at Montreal, 
was terminated, leaving four unsettled 
strikes on the record at the end of the 
month. 

WoopWORKING.—There was only one’ 
strike, involving 210 employees and a 
time loss of 1,050 working days. This 
strike—sash and door men at Winnipeg 
—which was carried over from the pre- 
vious month, was settled early in Oc- 
tober, the men returning upon the ap- 
pointment of a Board of Arbitration. 

CLOTHING.—There were two strikes in 
the clothing group, involving 108 em- 
‘ployees and a time loss of 1,363 working 
days. One of these strikes, that of tail- 
ors at Brockville, was carried over from 
the previous month, and the other— 
tailors at Ottawa—commenced during 
the month. Both strikes were unter- 
minated. 

TextTiILes.—There was one strike in 
existence, involving 88 employees and 
a time loss of 2,288 working days. This 
was a Strike of textile workers at Tor- 
onto, which was carried over from the 
previous month’s record. 

Foops, LIQUORS AND TOBACCO.—There 
were two strikes, involving 71 employees 
and a time loss of 1,846 working days. 
Both of these strikes were carried over 
from the previous month’s record and 
_affected cigarmakers. In one case, that 
of cigarmakers who had been locked out 
at Toronto and Montreal, all of the em- 
ployees with the exception of two secur- 
ed work elsewhere. 

TRANSPORTATION. — There were five 
strikes, involving 1,750 employees and a 
time loss of 29,210 working days. Two 





of these disputes—wharfmen at Quebec, - 
strikes in this group, two — laundry 


and freight handlers on C.P.R., western. 
lines—carried over from the previous 
month, were terminated during October. 
The freight handlers’ strike was settled 
by negotiations between the parties in. 
which the Hon. Senator Robertson as- 
sisted. It was agreed that all employees 
with the exception of 25 men at Calgary 
would be re-instated, and that the cases 
of the accepted men would be dealt with 
by the Canadian Railway Board of Ad- 
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justment. The other three strikes in this 
group which occurred during October 
were also settled during that month. | 
These comprised street railway em- 

ployees at Calgary, who had come out in 
sympathy with the freight handlers, con- — 
ductors and motormen at Niagara Falls, | 
who asked for the payment of wages on 
the basis of the McAdoo award and 
whose demands were granted, and about 
250 elevatormen who went on strike at | 
Fort William and Port Arthur for recog- 
nition of the union and increased wages. | 
The elevatormen were later joined by | 
the coal handlers. All employees re- | 
turned to work October 27, upon, the | 
establishment of a Board of Conciliation | 
and Investigation appointed under the | 
Industrial Disputes Investigation Act. 


PuBLIC UTILITIES. — There was one 
strike, involving 800 employees and a | 
time loss of 2,400 working days. This | 
was a strike of telephone employees at | 
Regina who ceased work on being re- 
fused a revised schedule of wages or an | 
arbitration board. -The strike was. un- | 
terminated at the end of the month. | 

MUNICIPAL EMPLOYEES. — There were | 
two strikes, involving 261 employees and | 
a time loss of 722 working days. Both 
strikes occurred during the month and 
affected civic employees at Calgary and 
firemen at Victoria. The former strike 
was in sympathy with that of the freight 
handlers at Calgary and terminated with 
the adjustment of that dispute. Fire- 
men at Victoria who had presented a 
demand for shorter hours and increased 
wages were out only two days when the 
parties agreed to adjust the matter by 
negotiations. 

MiscELLANEOUS. — There were three 


workers at Vancouver and waiters and 
waitresses at Regina—carried over from 
the previous month and unsettled at the 
end of October, and.a strike of garbage 
collectors at Victoria, B.C., which oceur- 
red during the month. This. strike, 
which affected about 385 employees and 
was for increased wages, lasted only 
three days when the men secured their 
demands. 
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Work resumed October 21 
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INDUSTRIAL DispuTEsS DurRING OcToBErR, 1918 
No. of | Time loss 
Industry or Occupation. Particulars. employees in 
affected | working 
days 
q DISPUTES COMMENCING PRIOR TO OCTOBER, 1918. 
_ Minas, SMELTER AND QUARRIES:— 
a Cardiff, Alta....... SAGs eae Commenced September 28. For recognition of the Union, and against 37 259. 
alleged dismissal of employee. Company recognized the Union. 
Work resumed October ». 
Coal Miners, Fernie & Michel, B. C......... Commenced September 4. Demand for single shift system in oper- 1,183 7,098 
ation of mines. Settled by mediation through B.C. Department of 
Mines and Director of Coal Operations. Single shift granted. Work 
resumed October 8. 4 
Pottery workers, St. John’s, Que..........- ipvaancadtonty November, 1913. Against reduction in wages. Un- 75 1,950 
rmina 
Mrrats, Macatngry AND CONVEYANCES: — 
Iron shipbuilders, Lauzon, Que......... ..»-|Commeneed July 26. Demand for reinstatement of dismissed em- 239 6,814 
ployees and for recognition of International Union. Unterminated. 
Machinists, Montreal, Que...........0200- Commenced March 23. Demand for increased wages and a nine-hour 43 473 
day. Settled by negotiations between the parties. Demands 
p granted. Work resumed October 14. 
Moulders, Sarnia, Ont.........-... ae Shs Commenced September 12. For increased wages and recognition of 9 234 
union. Unterminated. 
Painters, Toronto, Ont.......... A eka Seed cate Commenced September 28. Protest against the use of a spraying ma- 22 572 
chine. Unterminated. 
Pipefitters, Nobel, Ont........... SRA oe .|Commenced June 29. Demand for increased wages. Unterminatea.. . 30 780 
WoopWoRKING:— ge 
Sash and door men, Winnipeg, Man........ Commenced September 27. For increased wages and a nine-hour day.). 210 1,050 
Men decided to submit their differences to a Board of Arbitration. 
Work resumed October 7. 
CrLoraine:— " 
Tailors, Brockville, Ont........ dian ree es ws Commenced September 3. Demand for increased wages............ 13 338 
ae CorpAGEs AND CaRPETs:— 
Knitting mill operatives, Toronto, Ont. ....|Commenced June 12. Demand forincreased wages. Unterminated. 88 2,288 
Foops, Liquors anp ToBacco:— NG 
Cigarmakers, Toronto and Montreal........ Commenced May 16-20. Employees locked out. Employees secured|......-+++|...2000- ale 
work elsewhere. 
Cigarmakers, eee London & Montreal.|Commenced July 11. Employees at Hamilton presented demands for 71 1,84 
increased wages and one company operating at Hamilton, London| 
pak Montreal closed its doors. General strike or lockout untermin-| © 
ated. 
TRANSPORTATION:— _ 
Wharfmen, Quebec, Que. Ak Ah Bey na LALA Commenced August 1. For increased wages. Some employees re- 160 3,200 
turned, others secured work elsewhere. Shops re-opened Oct. 25. 
Freight handlers, (C.P. R) Calgary, Leth-|Commenced September 21. For recognition of the Union and retro- 1,195 18,675 
bridge and Western Lines. active payment of the McAdoo award. Most of strikers re-instated ’ 
cases of others referred to Railway Adjustment Board. Work re- 
Ri: sumed October 22. 
_. MIscErLLANnovus:— 4 ti 
Laundry workers, Vancouver, B. C......... Commenced September 9.7 For increased wages and Union con- 290 7,540 
ditions. Unterminated. 
Waiters and waitresses, Regina, Sask....... Commenced September 11. Demand for reduction in working hours. 50 1,300 
Unterminated. 
é DISPUTES COMMENCING DURING OCTOBER, 1918. *8% 
LOTHING — a 
Tailors, ‘Ottawa, ODER Gad ae ent oe eniee ‘Commenced October 12, Demand for a weekly wage scale and piece 95 {1,025 
work. Unterminated. e 
TRANSPORTATION: — 
Street railway employees, Calgary, Alta.....|Commenced October 19. In sympathy with the freight handlers’ 125 375 
strike at Calgary. Returned to work on termination of other strike. 
Work resumed October 22. 
Conductors and motormen, Niagara Falls,|\Commenced October 3. Men demanded payment according to 20 460 
Ont. McAdoo award. Demands granted, payment to date from June 1. 
iar Work resumed October 26. 
Elevator men, Port Arthur and Fort William,|Commenced October 7. For recognition of union, increased wages and 250 6,500 
Ontl better working conditions. The men returned to work pending 
findings of a Coneiliation Board under I. D. 1. Act. Work resumed 
October 27. 
Posie Urinitins:— | 
Telephone employees, Regina, Sask........./ ees October 23. Government refused to grant Arbitration 300 2,400 
Board or accept schedule of wages., Unterminated. 
Monicipau. Empnorers:— ; 
\ Civic employees, Calgary, Alta:............ Commenced October 18. In sympathy with freight handlers’ strike at 200 600 
Calgary. Work resumed October 22. 
Firemen, Victoria, B.C............ececceee- Commenced October 1. For shorter hours and increased wages. 61 122 
Settled by negotiations between the parties. =» Work resumed , 
October 3. 
MiscELLANEOUS:— | i 
Garbage collectors, Victoria, B.C........... ‘Commenced October 18. For increased wages. Increase granted. 35 70 
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Ac foe was made to the Cana- 

dian Railway Board of Adjustment 
No. 1 for an interpretation of its rulings 
on Case No. 2, concerning the Canadian 
Pacific Railway Company and its com- 
mercial telegraphers, an accor t of 
which is given on page 821 of the Octo- 
ber issue of the Lasour Gazerte. There 
were two points on which information 
was desired. The first was as to the 


meaning of the following words in 
Article No. 1: ‘‘Not including agents, 
wire chiefs, traffic supervisors or traffic 
chiefs having authority to hire -r dis- 
The second point 
was as to the basis for computation of 
staff percentages in so-called ‘‘Per- 
centage Offices’’, the employees asking 
whether the percentage of staff should 


be determined by the total number of 


telegraphers, both Morse and Morkrum 
employed in the offices or based on the 
Morse telegraphers alone. 


Supplement No. 1 to case No. 2 


With regard to Article No. 1, the in- 
terpretation of the Board was as follows: 
‘‘It was contemplated by this language 
that some of the above specified. em- 
ployees would be included in the sche- 
dule, but not such chiefs, agents, or 
others specified as having official au- 
thority to hire or discipline employees. 
The Board asumed that the Company 


_ and the Committee would jointly decide 


for each point what employees could 
consistently be regarded as having au- 
thority to hire or discipline employees, 
and we now recommend that such action 
be taken.’’ 

With regard to the computation of 
staff percentages the Board ruled that 
Morse telegraphers only are to be taken 
into account, but without prejudice to 
future negotiations. 


Case No. 3.—T. H. & B. Railway and Con- 


ductors and Trainmen _ 


The third case was submitted to the 


Canadian Railway Board of Adjustment 


No. 1 by the Toronto, Hamilton & | 
Buffalo Railway and the Order of Rail- © 
way Conduetors and the Brotherhood of 

Decisions were | 
rendered on four questions that were put } 
to the Board. The first was as to the | 


Railroad Trainmen. 


rates of pay of passenger conductors and 


trainmen in the Hamilton-Waterford | 


and Dunnville Branch Services. It was 


claimed by the’ company that in De- | 
‘cember, 1915, there were in effect dif- | 


ferent rates of pay, specially agreed 


upon, which: were somewhat lower than — 


the st ndard rates for passenger train 


Service in. the territory, and that the in- © 


creases established by General Order 27* 
should be applied on these rates. The 


men contended, on the other hand, that . 


the rates of pay having been brought 
to the standard basis by negotiation 
since 1915, it would not be in accord 
with the spirit of General Order 27 to 
so apply it as to produce rates of pay 
lower than standard rates in’ the locality 
for such services, The decision of the 
Board was to the effect that the rates 
paid to conductors and trainmen on 
these lines having, since December, 


1915, by mutual agreement, been brought — 


to a standard basis and applied to all 
passenger service, the base rates to which 
the increases established by General 
Order 27 are to be applied for the ser- 
vices in question shall be the standard 
rates for ‘‘all other assigned passenger 
service’’ as existing in December, 1915, 
as it would be inadvisable to recreate 
inequalities that had been removed by 
mutual agreement. 


The second question was with re- 


*For text of General Order see LABOUR GAZETTH, 


June, 1918, pp. 4382-9. 
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_ ference to what rates should apply to 
' men employed in yard service. In De- 
_ cember, 1915, the yardmen on the T. 
_H. & B. were paid one cent per hour 
: less than the so-called first class standard 
_ yard rate, but on July 1, 1916, they were 
\ given one cent per hour increase, bring- 
_ ing their pay up to the standard rate. 
The company contended that the in- 
_ereases should be added to the rates 
| actually in effect on December 31, 1915, 
_ while the men contended that the in- 
creases should be applied on the revised 
rates of July 1, 1916. The decision of 
_ the Board was that the yard rates claim- 
| ed by the men should be applied, as it 
© would be inadvisable to recreate inequa- 
lities in yard rates that had been elimin- 
ated by mutual agreement. 
_ The third question was as to the rate 
for brakemen in the local passenger Sser- 
vice between Hamilton and Waterford. 
The company contended that they should 
not be required to pay an increased 
) differential rate to this brakeman, but 
i that the passenger brakeman’s rate 
+ should apply. The men c aimed that 
"the brakemen on these runs should be 
' paid an increased rate equal to that of 
| flagmen on the Michigan Central Rail- 
q way, on the ground that there was only 
' one brakeman on these trains, who was 
' required to perform the duties of flag- 
" man in addition to his other duties. The 
Board sustained the contention of the 
company, as there is no generally recog- 


ao oe 


_ Hi. & B. or other Canadian lines. 
_ The fourth question was as to the date 


_ effective on the T. H. & B. Railway for 


- company contended that a communica- 
_ tion addressed to them on December 1, 





_ nized increased flagman’s rate on the T.’ 


when General Order 27 should become. 


_ conductors, trainmen and yardmen. The © 
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1917, was not in reality a notice for a 
revision of the schedule, but that a re- 
vised notice was served by the men 
dated June 24, 1918, and the increased 
rates should therefore date from July 
24,1918, thirty days after the noeiice. 
The men claimed that they had served 
notice on the company for a revision of 
their schedule on December 1, 1914, and 
therefore the increased rate should date 
from January 1, 1918. The Board de- 
cided that the new rates should become 
effective from May 1, 1918. 


Case No. 4.—C. P. R. Company and Loco- 


motive Engineers and Firemen 


Case No. 4 had to do with the base 


rates on which to calculate the increases — 


in wages of locomotive engineers and 
firemen on the western lines of the Cana- 
dian Pacific Railway. It appears that 
on July 11, 1918, the: locomotive en- 
gineers on these lines requested the com- 
pany to grant inere eg on schedule rates 
that would correspond with increases 
awarded by the United States Railroad 
administration to be effective as of 
January 1, 1918, at the same time ‘re- 
questing changes in the rules governing 
initial and final terminal delay. The 
company offered to make the new rates 
effective from August 1, 1918. On Aug- 
ust 22, the engineers and firemen submit- 
ted a joint proposal for higher rates of 


pay, and, on September 7 the company 


advised the men that they were agreeable 
to applying the rates in General Order 
27 and supplements thereto to their 
schedule of rates as awarded in 1915 
and applied in 1916, effective August 1, 
1918. The company contended that the 
increases provided for in the Award 
should be applied to the schedules in 
effect in December, 1915, but they were 
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willing to concede the application of the 

awarded increases to the engineers’ and 
firemen’s schedules which were made 
effective February, 1916, as the result 
of an arbitration decision of 1915. The 
engineers contended that the percentage 
increases provided for in General Order 
27 should be added to the increased rates 
for engineers made effective by a later 
schedule revision in 1917. 


The decision of the Board was that 
the memorandum of agreement of 
August 7, 1918, contemplates that the 
application of the increases provided for 
in General Order No. 27 shall be based 
upon the rates for the various classes of 
service as in effect December 31, 1915, 
and that any increased rates made effec- 
tive during 1916 or 1917 can only be 
regarded as part payment on account of 
increases granted by General Order No. 
27, except as provided in’ Supplement 
No. 1 to the Order, which reads: 


*‘(15) Where wages were increased 
through arbitration or othcr general 
negotiations, which cases were definitely 
closed out prior to December 1, 1915, 
but which for any reason were not put 
into effect until after January 1, 1916, 
the increases fixed by General Order No. 


27 will be applied to such basis of wages © 


as if they were in effect in December, 
1915.” 


In giving this decision the Board 
pointed out that the arguments offered 
on behalf of the Brotherhood cf Loco- 
motive Engineers indicated some mis- 
apprehension regarding the intent of 
certain provisions of the agreement of 
August 7, 1918, under which the Cana- 
dian Railway Board of Adjustment No. 
_ 1 was created. Article 7 of this agree- 
ment provides that wages and hours 
established by. General Order No. 27 and 
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amendments thereto shall be incorpor- 
ated into existing agreements on the © 
several railways. This, according to the 
Board, does not mean that the percen- 
tage increases as provided by the Order | 
(to be applied to rates of pay in effect | 
in December, 1915) should be added to 
rates named in existing agreements, if 


such rates have been increased since. 


1915, otherwise than in accordance with | 
supplement No. 1 to General Order 27. 


Case No. 7.—C. P. R. Company and Main- . 
tenance of Way Employees | 


Case No. 7 deals with the employment | 
of Oriental labour. From the joint | 
statement, of both parties, it appears | 
that on the British Columbia Division. | 
of the Canadian Pacific Railway certain | 
Orientals are employed ‘as sectionmen | 
or in other service. Heretofore Oriental | 
employees engaged in the Maintenance | 
of Way or Bridge and Building Depart- | 
ments had not been regarded as being | 
included in the provisions of the sche- | 
dule governing that service. Prior to | 
February 1, 1918, the following article | 
was included in the schedule. : 

‘‘Section 1—By permanent Mainten- | 
ance of Way Employees is meant em- | 
ployees who take their orders from the, | 
roadmasters and bridge and building 
masters on such parts of the line as are } 
open for traffic, and who have been in } 
the maintenance of way service con- | 
tinuously for one year or more, or who 
have had one year’s cumulative service | 


- during the three years immediately pre- 


ceding, and who will hereinafter be-re- 
ferred to as ‘Employees.’ Labourers 
in extra gangs, unless engaged practi- 
cally all the year round, will not be. 
ranked as permanent employees.’’ | 

Since February 1, 1918, this section | 
was changed.to read as follows: 
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‘“Section 1.—By maintenance of way 


4 employees is meant employees working 
in the track and bridge and building 
_ department, for whom rates of pay are 
provided in this schedule, who have been 
' in the service continuously for three 
' months or who have had three months” 
- cumulative experience in the three years 
immediately preceding. 
| extra gangs, unless those practically en- 

gaged all the year round, will not be 
| considered as coming under this sche- 
- dule.’’ 


Labourers in 


It was held by the eompany that under 
the schedule existing prior to February 


| 1, 1918, no claim had been made by the 


Maintenance of Way Organization that 


| it applied to Orientals, and that in the 
schedule that became effective on Feb- | 
» ruary 1, 1918, there was no change in’ 

the wording to justify the claim that 
| the Orientals who had been excluded by 
) previous practice and understanding had 
’ been brought within the provisions of 
a the schedule. 
' that the officers of the company who 
| conducted the negotiations in connection 
- with the framing of the new schedule 
received no understanding to the effect 
that the requested and adopted changed 
_ language of section 1 was intended to 
_ inelude Orientals who had beeen exclud- 
_ ed from the provisions of the old sche- 
 dule. 


-I¢ was further claimed 


It was claimed by the men ‘‘That the 


4 schedule rates for the various classes of 
employees specified in the schedule apply 


to the individual employee performing 


_ the service in the class without regard to 
_ whether the individual was black, Ris tia 
or yellow.’’ 
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In delivering their decision, it was 
stated by the Board that at the hearing 
representatives of the employees advised 
that there had been no change in section 
1, as incorporated in the schedule of 
February 1, 1918, that included or was 
intended to include the specific claim of 
the organization to represent Oriental 
labour. They further advised that the 
claim made by the organization on be- 
half of Oriental labour at this time was 
chiefly on account of the fact that the 
laws of the organization had been re- 
cently changed so ag to permit admission 
to membership of Orientals. The fiuding 
of the Board, therefore, was that in this 
particular case Orientals had been ex- 
cluded from the provisions of previous 
schedules and understandings between 
the company and the committee repre- 
senting the maintenance of way em- 
ployees, and that as there had been no 
changed understanding reached by 
mutual discussion. at the conference pre- 
ceding the adoption of the latest sche- 
dule revision, it would appear reason- 
able and consistent to hold that the 
same conditions relative to the represent- 
ation of Orientals were to continue in 
effect. It was pointed out, however, that 
General Order No. 27 and supplement 


No. 8 thereto made it quite clear that the 


same rate of wages should be paid for 
the same class of work in the same ter- 
ritory, and the Board therefore ruled 
that the Oriental labour should be placed 
on the same basis under the provisions . 
of the schedule as other maintenance 
of way employees as of September 1, 
1918, the date upon which supplement 
No. 8 became effective. 


hf? 
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REGULATIONS GOVERNING PROCEDURE OF THE LABOUR BOARD OF 
APPEAL, ESTABLISHED UNDER ORDER-IN-COUNCIL 1743 | 


'NHE Minister of Labour has approved 

the following regulations governing 
the procedure of the Board of Appeal, 
lately established under paragraph 17 of 
Order-in-Council 1743,* to hear appeals 
from the findings of Boards of Concilia- 
tion, appointed under the Industrial Dis- 
putes Investigation Act, 1907. 


Regulations 


1. No appeal shall be permitted unless the 
Minister receives notification therof within 30 
days after the representatives of the parties to 
the dispute shall have received copies of the 
findings of the Board of Conciliation and In- 
vestigation from which appeal is being taken; 
provided that the period of thirty days may be 
extended if, before the expiry, the Minister is 
notified that an appeal is contemplated and the 
arrangements for the same ate under way. 


2. The party appealing shall forward to the 
Registrar of Boards of Conciliation and In- 
vestigation a statement. setting forth clearly 
the portion of the findings or of the report of 
the Board of Conciliation and Investigation 
against -which appeal is being. made, and the 
reason for such appeal. 

3. The Registrar shall, on receipt of the 
statement of appeal, forthwith notify the chair- 
man of the Board of Appeal of the receipt of 
such statement, and shall transmit to each mem- 
ber of the Board a copy of the findings of the 
Board of Conciliation and the statement of 
appeal, and shall forward to the chairman of 
the Board of Appeal such other documents and 
information as may be deemed to bear thereon. 


4, The chairman of the Board of Appeal 
shall, on receiving the copy of the findings of 
the Board of Conciliation and the statement of 
appeal, take immediately the steps necessary 
to have the same considered and dealt with by 
the Board, and the Board shall with all due 
expedition pass on the matters in appeal and 
render their decision. 


5. Three members of the Board, -consisting 
of the chairman and one nominee of the Trades 
and Labour Congress and one nominee of the 
Canadian Manufacturers’ Association, shall 
constitute a quorum. If the full Board is not 


*For text of Order-in-Council 1748, see LABOUR 
GAZETTE, August, 1918, pp. 616-8. 


7 lennan, of Montreal. 
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present no decision shall be rendered unless 
the members present are unanimous, and in 
case of disagreement the matter shall be con- 

sidered by the full Board. 


6. In the event of any member of the — 
Board being unable to act on the hearing of | 
any appeal, on account of illness, absence, or — 
other inability to be present, such member shall | 
be replaced for such appeal by a substitute | 
appointed by the Minister on the recommenda- } 
tion of the body recommending the member who | 
is unable to act. 


hod 


7. A permanent member of the Board may | 
not sit on an appeal in which the institution 


he is connected with is interested or would be | 


directly affected by the findings of the Board. 


8. The members of the Board shall be re- | 
munerated for their services and be paid their | 
travelling and hotel expenses at the rates pro- | 
vided for members of Boards of Conciliation | 
under the Industrial Disputes Investigation | 
Bet Ou7, i 


9. A copy of'the findings of the Board shall | 
be forwarded to the Registrar of Boards of | 
Conciliation and Investigation, and shall be j 
filed with the report to which the appeal re- | 
lates, and the Registrar shall forward the par- 
ties each a copy of the said findings. — 


10. No member of the Board’ shall com- 
municate the findings of the Board to any per- | 
son except to the Minister, without the latter’s 
consent. 


Personne! of Board 


The personnel of the Board, as stated 
in previous issues of the LABouR ee 
ZETTE, is as follows: 


Chairman: Hon. Justice F. S. Mac- § 


For the Canadian Manufacturers’ As- | 
sociation: S. R. Parsons, of the British 
American Oil Company, Toronto, and 
G. H. Duggan, of the Dominion Ship: | 
building Company, Montreal. ~ | 


._ For the Trades and Labour Congress 
of Canada: John W. Bruce, of Tor-— 
onto, and Gustave Frarteq, of Montreal. 








‘ | below. 
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BOARD OF ADJUSTMENT No. 1 


GOME confusion having arisen in the 

public mind in regard to the crea- 
tion, purposes and functions of the Cana- 
dian Railway Board. of Adjustment No. 
1, it is desirable that a brief statement 
on these points should precede the 
Memorandum of Agreement printed 


In the first place, it should be em- 
phasized that the Board of Adjustment 
must not be confused with the Canadian 
Railway War Board. The latter Board 
is an association of the Canadian Rail- 
ways, through which joint action is 
taken in connection with important 
transportation matters affecting the 
operation of all railway systems through- 
out the country. It is composed of 
railway officers who represent and act 
for practically all railway lines in 
Canada. 


In August, last, an agreement was 
made between the Canadian Railway 
War Board and the representatives of 
six railway Brotherhoods, which pro- 
vided that an equipartizan board, to be 
known as the Canadian Railway Board 
of Adjustment No. 1, should be created 
for the period of the war, to which 


- should be referred for settlement all rail- 


way labour disputes that may arise dur- 
ing that period and that cannot be 
promptly adjusted between the officers 
and employees of the railways concern- 
ed. It was also provided that the Board 
of Adjustment should render decisions 
on all matters of controversy arising 
out of interpretations of .the McAdoo 
award, and other future. wage agree- 
menis that may be made. | 

As the Railway War Board takes 
joint action for all railways, the repre- 
sentatives of the railways on the Board 
of Adjustment were selected by the Rail- 
way War Board. Beyond this the offi- 
cial connection of the two boards does 


not go. For the sake of convenience 
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MEMORANDUM OF AGREEMENT CREATING THE CANADIAN RAILWAY 
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| 


during the formative period of the Ad- 
justment Board, the staff and offices of 
the War Board were placed at its dis- 
posal, but the Board of Adjustment has 
now appointed its own secretary and has — 
entirely separate offices. 


The full text of the Agreement 
creating the Board of Adjustment, to- 


gether with a list of the members, fol- 


lows: 
Text of agreement 


Memorandum of agreement made 
between The Canadian Railway War Board, 
acting for the Railways of Canada, members 
thereof, of the one part; and 

The Brotherhood of Locomotive Engineers, 
The Brotherhood of Locomotive Firemen and 
Enginemen, The Order of Railway Conductors, 
The Brotherhood of Railroad Trainmen, The 
Order of Railway Telegraphers and The 
International Brotherhood of Maintenance 
of Way. Employees, acting for the said 
classes of employees on the said railways, 

’ of. the other part. 


Whereas the parties hereto in united desire to 
avoid disputes or misunderstandings which would 
tend to lessen the efficiency of transportation © 
service in Canada during the war have resolved 
upon the appointment of a Board composed of 
members to be selected as hereinafter prescribed, 
which shall have full power and authority to 
determine all differences which may arise 
between any of the said railways and any of the 
classes of its employees above mentioned and 
which shall not be promptly adjusted between 
the officers and employees of the railway con- 
cerned, including the interpretation or appli- 
cation of wage schedules or agreements, and 
the application to the railways of Canada of 
General Order No. 27 of the Director General 


- of the United States Railroad Administration; 


with authority to make such amendments or 
additions in line with such amendments or addi- 
tions as may be made thereto for the railroads in 
the United States as may be necessary, having 
due regard to the rights of the several classes’ of 
employees and of the railways respectively, 


Now therefore it is agreed by and between the 
parties as follows:— 


1. There shall be at once created a Board to 
be known as Canadian Board of Adjustment No. 
1 to consist of twelve members, six to be selected 
by the Canadian Railway War Board, and com- 
pensated by the railways and six by the exeeutive 
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officers of the organizations of employees herein- 
before named and compensated by such organ- 
izations. : ar : 

2. The Canadian Board of Adjustment No. 1 
shall meet in the City of Montreal within fifteen 
days after the selection of its members and 
select a Chairman and. a Vice Chairman, who 
shall be members of the Board. The Chairman 
or Vice Chairman will preside at meetings of the 
Board, and both will be required to vote upon 
the adoption of all decisions by the Board.. 


_8. The Board shall meet regularly, at stated 
times each month and continue in session until 
all matters before it are considered. 


4. Unless otherwise mutually agreed, all 
meetings of the Board shall be held in the City 
of Montreal; provided, that the Board shall 
have authority to empower two or more of its 
members to conduct hearings and pass upon 
controversies when properly submitted at any 
place designated by the Board; provided further, 
that such division of the Board will not be author- 
ized to make final decision. All decisions shall 
be made, approved or ratified by the Board as 
herein provided. 


5. Should a vacancy occur in the Board for 
any cause such vacancy shall be immediately 
filled by the same appointive authority which 
made the original selection. 


6. The Canadian Board of Adjustment No. 1 
shall render decisions on all matters of con- 
troversy arising from interpretations of wage 
agreements and other matters in dispute as 
provided in the preamble hereof, and when 
properly submitted to the Board. 


7. Wages and hours established by General 
Order No. 27 of the Director General of the 
United States Railroad Administration and 
amendments thereto shall be incorporated into 
existing agreements on the several railways and 


should differences arise between the manag«- 


ment and the employees on any of the railwa 3 
as to such incorporation, such question of 
differences shall be decided by the Canadian 
Board of Adjustment No. 1 when properly pre- 
sented thereto. 


8. Personal grievances or controversies arising 
under interpretation of wage agreements and 
all other disputes arising or now properly pend- 
ing between officials of a railway and its em- 
ployees covered by this understanding will be 
handled in their usual manner by general com- 
mittees of the employees up to and including the 
chief operating officer of the railway (or some 
one Officially designated by him) when, if an 
agreement is not reached, the chairman of the 
general committee of employees may refer the 
matter to the executive officer of the organ- 
ization concerned, and if the contention of the 
employees’ committee is approved by such 
executive officer, then the chief operating officer 
of the railway and the executive officer of the 
organization concerned shall refer the matter 
with all supporting papers, to the Canadian 
Board of Adjustment No. 1, which Board shall 
promptly hear and decide the case, giving due 
notice to the chief operating officer of the rail- 
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/ 
way interested and to the executive officer of the 
organization concerned of the time set for 
hearing. 

9. No matter will be» considered by the 
Canadian Board of Adjustment No. 1 unless 
officially referred to it in the manner herein 
prescribed, provided, however, that no case 
having origin in circumstances occurring prior 
to the date hereof shall be referred to the Board 
except those arising out of the application of the 
said General Order No. 27, or arising out of 
disputes: properly pending at the date of this 
agreement as mentioned in Clause 8. 


10. In hearings before the Canadian Board of 
Adjustment No. 1 in matters properly sub- 
mitted for its consideration, the railway shall be 
represented by such person or persons as may be 
designated by the chief operating officer, and the 
employees shall be represented by such person or 
persons as may be designated by the executive 
officer of the organization concerned. 


11. All clerical and office expenses will be 
borne equally by the Canadian Railway War 
Board and the organizations above mentioned. 
The railway directly concerned and the organ- 
ization involved in a hearing will, respectively, 
assume any expense incurred in presenting a case. 


12. In each case an effort should be made to 
present a joint concrete statement of facts as to 
any controversies, but the Board is fully au- 
thorized to require information in addition to the 
concrete statement of facts and may call upon — 
the chief operating officer of the railway or the 
executive officer of the organization concerned 
for additional evidence, either oral or written. 

13. All the decisions of the Canadian Board 
of Adjustment No. 1 shall be approved by a 
majority vote of all members of the Board. 

14. After a matter has been considered by 
vuhe Board, and in the event a majority voie 
cannot be obtained, then any six members of the 


_Boaru may elect to refer the matter upon which 


no decision has been reached to a referee to be 
unanimously agreed upon by the Board, and in 
failure to agree, application shall be made to the 
Governor-General-in-Council for appointment of 
a referee whose decision shall be final. 


15. The Canadian Board of Adjustment No. 
1, shall keep a complete and accurate record of 
all matters submitted for its consideration and 
of all decisions made by the Board. 


16. A report of all cases decided, including the 
decisions, will be filed with the Canadian Rail- 
way War Board, and with the Chief Operating 
Officer of the railway affected and with the 
executive officer of the organization concerned. 


17. The Canadian Railway War Board further 
agrees that the Canadian Board of Adjustment 

o. 1 shall have like authority to determine 
differences between any of the railways repre-~ 
sented herein and any other classes of em- 
ployees of such railways who may request and 
consent to submitting differences to the Cana- 
dian Board of Adjustment No. 1 and to agree that 
the decision of the said Board of Adjustment. 
shall be final. 


Se 


7 
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18. This Agreement shall remain in full force 
and effect during the period of the present war, 
and thereafter unless the Canadian Railway 
War Board, on the one hand, as representing 
the railways, or a majority of the executive 
-officers of the organizations, on the other hand, 
as representing the employees, shall desire to 
terminate the same, which can in these cir- 
~eumstances, be done on thirty days’ formal 
notice. 

Signed on behalf of each of the above named 
parties this Seventh day of August, A.D. 1918. 


THe Canapian Rarpway War Boarp, 


U. E. Griuen, Chairman. 
B S. R. Payne. 
ak Y) W. M. Nua, 
General Secretary. 
Tur BROTHERHOOD OF LOCOMOTIVE ENGINEERS, 
B eit S. Stone, G. C. E. 
Y\ Asu Kennepy, A.G.C.E. 


THE BROTHERHOOD OF LOCOMOTIVE FIREMEN 
AND ENGINEERS, 


B { Timoruy SuHxa, Acting President. 
Y\ Guo. K. Wark, Vice-President. 


Tur ORDER OF RAILWAY CONDUCTORS, 


B hig B. GARRETSON, President. 
S. N. Berry, Vice-President. 


Tur BROTHERHOOD OF RAILROAD TRAINMEN, 


B op G. Lez, President. 
Y | James Murpock, Vice-President. 


Tur OrpDER oF RAILwAy TELEGRAPHERS, 
M. Metin, Deputy President. 


Tue INTERNATIONAL BROTHERHOOD OF MAIN- 
TENANCE OF WAY EMPLOYEES, 


B “i E. Barker, President. 
W. V. TURNBULL, Vice-President. 
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Personnel of the Board 


Reference has been made in previous 
issues of the Lapour GazeTrTE to the 
personnel of the Board, which is at 
present constituted as follows: 

For the Railway Companies: U. E. 
Gillen, vice-president, Grand ‘Trunk 
Railway; A. D. MacTier, general mana- 
ger of eastern lines, Canadian Pacific 
Railway; F. P. Brady, general manager 
of western lines, Canadian Government 
Railways; S. J. Hungerford, general 
manager, Canadian Northern Railway; 
George Hodge, eastern lines, Canadian 
Pacific Railway; A. J. Hills, Canadian 
Northern Railway. 

For the Brotherhoods: Ash ree 
Brotherhood of Locomotive Engineers; 
Geo. W. Wark, vice-president, the Bro- 
therhood of Locomotive Firemen and . 
Trainmen; S. N. Berry, vice-president, 
Order of Railway Conductors; James 
Murdock, vice-president, Brotherhood of 
Railroad Trainmen; J. M. Mein, deputy 
president, Order of Railway Telegraph- 
ers; W. V. Turnbull, vice-president, In- 
ternational Brotherhood of Maintenance- 
of-Way Employees. 

Secretary: R. Chapple. 


The offices of the Board are in the 
Eastern Townships Bank Building, 
Montreal. 


ORDER-IN-COUNCIL FORBIDDING STRIKES AND LOCKOUTS DURING 
THE WAR 


Ae G upon the recommendation of 

the Minister of Labour that the In- 
dustrial Disputes Investigation Act, the 
Labour Board of Appeal created under 


' Order-in-Council 1743* of July 12, 1918, 


and the Railway Board of Adjustment 
No. 1, created by agreement between the 
Canadian Railway War Board and cer- 
tain brotherhoods of railway employees, t 


_ provide adequate legal machinery for 


*Por text of Order-in-Council 1743, see LABovur 
GazurtTz, August, 1918, pp. 616-8. ; 

+The Memorandum of Agreement creating the 
Gamadian Railway Board of Adjustment No. 1 is 
priméed on p. 981 of this issue. 


the prompt and equitable settlement of 
disputes between employers and work- 
ers, the Government, on October 11, — 
passed a further Order-in-Council for- 
bidding strikes and lockouts for the 
duration of the war. The complete text 
of the order follows: 


Text of the Order-in-Council 


Whereas the Minister of Labour represents: 
That under the provisions of the Industrial 
Disputes Investigation Act and amendments 
thereto, provision is made for the establishment 
of conciliation boards for the adjustment of 
disputes between employers and employees in 








Shp aA Ra jos 
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the manner in said Act and amendments thereto 
provided: 

That by Order in Council P. C. 1743 of the 
12th July, 1918, provision is made for a Board of 
Appeal to which resort may be had when any 
party interested feels aggrieved by the decisio 
of any such Board of Conciliation; ; 


That there has been ccnstituted by the Cana- 
dian Railway War Board, with assent of repre- 
sentatives of the organized bodies of railway 
employees, a Board of Adjusters for the settle- 
ment of disputes that may arise between the 
employees engaged in railway work and their 
employers; 

That by these different dispositions full and 
adequate provision is made for the just and 
equitable settlement and adjustment of all 
matters of dispute that may arise between the 
employers and employees in the different in- 
dustries affected by the Industrjal Disputes 
Investigation Act and its amendments or 
between employers and employees in con- 
nection with the carrying on of the operations of 
Railways in Canada, but no provision is made for 
enforcement of obedience to and compliance 


with the orders or decisions of such boards, nor , 


is there any prohibition of strikes or lockouts, 
after report has been made by a Board of Con- 
ciliation; 

That in view of the provisions so made and of 
the injurious and detrimental effects resulting 
from the occurrence of strikes and lockouts in 
the different industries affected by the In- 
dustrial Disputes Investigation Act and in con- 
nection with the operation of the railways, which 
strikes or lockouts are of a nature to seriously 
interfere with the carrying on of said industries 
and the operation of the said railways, both of 
which are essential to the efficient performance 
of Canada’s duty in aiding in the effective pro- 
secution of the present war, it is necessary and 
advisable that under the powers conferred upon 
the Governor in Council by the War Measures 
Act of 1914, such strikes and lockouts in con- 
nection with such industries or railway oper- 
ations should be absolutely prohibited during the 
continuance of the present war; 


Therefore, His Excellency the Governor 
General in Council, on the recommendation of 
the Minister of Labour, and under the provisions 
of the War Measures Act, 1914, is pleased to 
make the following regulations and the same are 
hereby made and enacted accordingly :— 


REGULATIONS 


1. In the present regulations, the word ‘‘per- 
son’’ wherever used, shall, save where the con- 
text otherwise requires, include every com- 
pany, firm, partnership or other association of 
persons incorporated or unincorporated; 


2. Any person who during the continuance of 
the present war shall incite, order or participate 
in a lockout or strike as defined in the said 
Industrial Disputes Investigation Act and amend- 
ments thereto, in any industry mentioned there- 
in or to which the said Act is applicable either in 


\ 
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virtue of its terms, or of any Act of Parliament 
or Order in Council amending the same, or in 
connection with the operation of -any Railway 
in Canada, before, during or after any in- 
vestigation by a Board of Conciliation establish- 
ed under the said Act or amendments, or by a 
Board of Appeal or the Board of Adjusters above 
mentioned, shall be guilty of an offence punish- 
able as hereinafter provided. ; 


3. Any employer of labour shall be guilty of 
an offence and liable to the penalties hereinafter 
provided who during the continuance of the 
present war shall discharge or refuse to employ 
workers (other than those holding positions or 
employment which shall be by judgment of the 
Board of Appeal or the Board of Adjusters above 
mentioned, determined to be incompatible with 
membership in a union) merely by reason of 
membership in trade unions or for legitimate 
trade union activities outside of working hours. 


4. Every worker shall be guilty of an offence 
and liable to the penalties as hereinafter pres- 
cribed who in the exercise of his right te organ- 
ize uses either coercion or intimidation of any 
kind to influence any person to joint his organ- 
ization. } 

5. Every decision or order of any Board of 
Conciliation shall, if unappealed from within 
thirty days after it is rendered or made, and 


every decision or order of the Board of Appeal 


or Board of Adjusters above mentioned, shall 
be binding upon all persons affected thereby and 
any person who during the continuance of the 
present war fails or refuses to comply with any 
such order or decision of any Board of Concilia- 
tion or of the Board of Appeal or Board of Ad- 
justers above mentioned shall be guilty of an 
offence and liable to the penalties hereinafter 
prescribed. 


6. Any person violating any of the foregoing 
regulations shall be liable upon summary con- 
viction to a penalty not exceeding one thousand 
dollars ($1,000) or to imprisonment for a period 
not exceeding six (6) months or to both fine and. 
imprisonment. - 

7. (a) Any male person, employer or em- 
ployee, of military age as defined by the Military 
Service Act, who violates any of the hereinabove 
enacted regulations and any director of such 
military age of any company who acquiesces in 
the violation by the said company of any of said 
regulations, shall ipso facto be deemed to be a 
soldier enlisted in the military forces of Canada’ 
and subject to military law for the duration of 
the present war and of demobilization there- 
after and shall forfeit any exemption granted 
to him and any right to apply for or obtain any 
exemption from military service under the Mil- 
tary Service Act. ~ 

(b) In any prosecution for acquiescence on the 
part of a director of any company in a violation 
by the said company of any of the present regu- 
lations, it shall be upon the party charged to 
prove non-acquiescence by him in such ‘violation. 


_ RopoLtpHe BouDRHAv, 
Clerk of Privy Council 
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UNEMPLOYMENT IN TRADE UNIONS AT THE CLOSE OF SEPTEMBER, 


| 1918 


THE present article on unemployment 
among the members of local trade 
' unions, which is the eleventh quarterly 
report on the subject, deals with unem- 
ployment as at the end of September, 
1918, and is based on returns received 
from 1.369 labour organizations with a 
-total membership of 162,940, or over 79 
per cent of the entire trade union mem- 
bership of the country. Trade unionists 
out.of work on account of trade disputes 
or disability were not included. For all 
occupations erepresented, .72 per cent of 
the members were unemployed, as com- 
pared with .5 per cent in June, 1918, 
‘1.7 per cent in September, 1917, and 1.4 
per cent in September, 1916. That the 
percentage unemployed at the end of 
September is slightly larger than in the 
previous quarter is due to less activity 
in the manufacturing, mining (other 
than coal), and quarrying and miscel- 
laneous groups of industries. 
Employment in the manufacturing 
and mechanieal industries, as reported 
by 359 unions, having a combined mem- 
bership of 41,504; was not as brisk in 
September as in June, 1918, but was 
much better than the same quarters in 
_ 1917 and 1916, there being only .96 per 
cent of the members idle. In the first 
comparison, this is due to greater slack- 
ness in metals, machinery and convey- 
ances, pulp, paper and fibre, and glass 
bottle blowing. Food, tobacco and li- 
quors. clothing workers, and woodwork 
and furniture men were much better en- 
gaged, while printing, publishing and 





- active. 





paper goods were ‘not quite as aetive. 
As compared with September, 1917, 
there was a considerable improvement in 
the. food, tobacco and liquors, clothing, 
printing, publishing and paper goods, 
leather workers and glass bottle blowers, 
but metals, machinery and conveyances, 
and pulp, paper and fibres were less 
In comparison with September 
of 1916, there was less activity in metals, 
machinery and conveyances, food, to- 
-baeco and liquors, and pulp, paper and 
fibres, but clothing workers, glass bottle 
blowers, and leather, boot and shoe work- 
ers were better employed. ey 

Reports from 573 organizations of 
transportation workers, having a total 
membership of 67,840, indicate that .38 
per cent of the members were out of 
work, as compared with .42 per cent in 
June, 1918, .55 per cent in September, — 
1917, and .6 per cent, in September, 1916. | 
Steam railway employees, whose returns 
constitute over 77 per cent of the total 
group membership reporting, were bet- 
ter engaged than in any previous quar- 
ter. Street and electric railway men 
reported no members out of work in 
September, 1918, as compared with no 
members unemployed in June, 1918, .4 
in September, 1917,.and no members in 
September, 1916. Navigation workers 
were better engaged than in the previous 
quarter and in September, 1917, but the 
percentage out of work was slightly 
larger than in September, 1916. Teams- 
“ters and chauffeurs were slacker than 
in any previous quarter. : 





{ 


bership of 21,148. 
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In the mining, quarrying and refining 
of ores group, reports were received from 
59 unions, having an aggregate mem- 
The percentage of 
unemployment was larger than in June, 
1918, and September, 1917, but an im- 
provement was shown over September, 
1916. 


The percentage unemployed in the 
building and construction trades, as re- 
ported by 213 unions, with 19,722 mem- 
bers, was 1.31 per cent. That this is the 
smallest percentage yet recorded is due 


-to the noteworthy improvement in the 


volume of employment afforded carpen- 
ters and joiners and electrical workers 
particularly, while painters, decorators 
and paperhangers, bridge and structural 
iron workers, and hod carriers and build- 
ing Iabourers were well employed in 
comparison with former reports. 


In the public employment group, as 
reported by 55 unions with a combined 


membership of 3,886,-1.5 per cent of the 
members were unemployed, as compared 
with .02 per cent in June, 1918, .04 in 
September, 1917, and .1 in September, 
1916. . Nee 


Employment in the group of miscel- 
laneous trades, as indicated by returns 
received from 110 unions with 8,840 
members, was slacker than in June, 1918, 
or September, 1917, but more brisk than 
in September, 1916. Retail clerks were 


better employed than in previous quar- 


ters. Hotel and restaurant workers, 
musicians and theatre employees, and 
stationary engineers were somewhat 
slacker than in last June or in Septem- 
ber, 1917 and 1916. Barbers showed 
greater activity as compared with June, 
1918, but a falling off in comparison 
with September, 1917 and 1916. 


The percentages reported unemployed 
in the different groups of occupations 
are indicated in the following table: 


TABLE 1. 





Occupation. Sept. 


June 
1918 | 1918 | 1918 | 1917 | 1917 | 1917 


Mar.:| Dec. | Sept. | June | Mar. | Dec. | Sept. } June 


1917 | 1916 | 1916 | 1916 








f 91) 2.77| 4.05| 1.79) 1.22} 2.3 1.3 pe Ga 
Metals, machinery and conveyances....... 1.24 14 28 76 15 11 29 Cf Nisei > 6 
Food, tobacco and liquors. ............006 1.47} 1.78 .85} 3.29) 2.12] | 1.50) 11.75) 1.2 5 4 
Textiles, carpets and cordage.............|...... 05 Bs 325 PORN MRS i SRN a a iN Oya nations 
Clothing She man baa ile ae te 1 8.40} 11.21] 11.13] 4.95) 5.46] 6.4 1.0 6 
Pulp;‘paper ‘and ‘Abresie) oo ae? pti di DSi A Ni a BES hace ee econ lcderepee relia eee | lati ey coe nnn 
Printing, publishing and paper goods...... 83 la .78 67) 2.05 .79 .52 S 1.2 8 
Woodwork and furniture................. 63} 2.20] 4.60} 3.00 89 .62 69 (OAM season sed) spree #9 
Leather, boots and shoes, ‘and rubbers: ....]o 2. och ese 7.83} 2.92) 30.70} 6.28) 4.18] 4.3 LOR 
Glass bottle blowing... 0. 200) es 1 4 ee 2.23| 4.48) 18.84] 3.56] 1.92)...... gE ly 4 Po 
Transportation A atetens Osis & icietalet etc manaue Auta ie .38 42) 1.22 .70 .55 51) 1.26) 1.6 -6’ 5 
Steam railwaya go il ces eh  N 16 .21 .29 76 .25 .00| 1.12 .6 .6 6 
Street and electric railwaye, ate he Cae a ey 208 17 44, .18 09 AAS spun : 3 
Navigation safimeeoavayencr a ateseta la Seachem Uno LUTE 1.76), 2.12) 8.80 64) 2.38) 1.79) 3.79) 10.5 1.2 2.3 
Teaming and Eg hg Jt aa Oaga I hHN le Ldl halt 27 05 SO deca MR URN, ALC RC Le a 
Mining, quarrying and refining of ores... 35 ; -40) 2.09 .22 .32 80 65 7 1.2 
Building and construction.............. 1.31) 1.57| 7.63] 9.58} 2.26] 3.21| 7.47) 5.2 6.3 | .8.6@ 
Public employment...................... 1.54 BOZ) ot anie 17 04 .04 47 1 LN 
Minceligheous: 106 eh ne ie 1.40 49| 1.25) 1.56 80 99) 2.11) 1.3 1.9 3.1 
AU Occupations? 8600. 2b ew A 72 50; 1.68] -2.42) 1.71] 1.25] 2.16] 2.1 1.4 2.1 
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The following table summarizes the 
returns by provinces. In Nova Scotia 
and Ontario. the percentage reported un- 
employed was smaller than in June, 
1918, or in September, 1917, and 1916. 
In Quebec, Manitoba, Saskatchewan and 


bers unemployed than in, June, 1918, but 
fewer as compared with September, 


1917 
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and 1916. In New Brunswick the 


percentage showed an increase in each 
comparison, while in Alberta improve- 
ment was shown over September, 1916, 



































British Columbia, there were more mem- only. 
TABLE “II. 
/ 
Province. Sept. | June | Mar. | Dec..| Sept. | June | Mar. | Dec. | Sept. | June 
1918 | 1918 | 1918 | 1917 | 1917 | 1917 | 1917 | 1916 | 1916 | 1916 
Nova Scotia and Prince Edward Island...... .03 .16 .03| 2.64 11 .23| 5.72 74 47 49 
New Brunswick...........020005 Aaa cues (32) a7) eal) S07, Ab .20) 1 78h Res peor a8 
Quensor a ed Sah ltekan Reeth, 1.41| .44| 3.90| 2.96] 4.66] 2.23] 2.95] 3.62) 2.43) 1.8 © 
ore eee ge | ck IN LSM oe 22} .37| 1.75} 2.44, 99) .94| 1.53) 1.85) .72) (1.7 
Manitoba........... Basie hp lala Mae! ls 451.20). .78)\ 4-07) °° 86) B81" 2.8) de Oll. Son he 
Buuatdhow ens itv cu, does by aiie cunts 28;  .18| 1.72| 2.41]  .46| .25] 1.77) 1.63| 2.19] 2.6 
Aletta: ME veloc Src tae ate hit ee'as go} .39) 1.08; 1.55) .17| .84| 1.09} 1.70} 92) 3.03 
British Columbia.........0ececeeeedaceees 1.95, 1.70; 1.59] 3.05] 2.05] 2.50| 3.00] 3.86] 3.37; 5.3 
Canada............- BNW Steet BLUR h .72|  .60| 1.68) 2.42) 1.71) 1.25) 2.16) 2.17) 1.47) 2.1] _ 
TM ates iin mete Ce ciat se eRe TOBE aii i alia at RMN tN Na a 






































The percentages reported idle in some of the largest industrial centres are in- 


dicated in the table which follows: 
































Dec.| Sept. | June] Mar. |} Dec.| Sept. | June 
1917 | 1917 | 1917 | 1917 | 1916 | 1916 | 1916 























04 .42| 1.03 .98 .24]......| 4.08 
5.69 16 .43} 2.94 47 18 09 
3.73} 4.48) 2.75) 4.17| 4.61 .50} 2.6 
3.81; 1.68) 1.74) 1.06} 1.32) .63) 1.8 
1.07} 1.02 .72| 2.53 .98],  .58) 1.9 
Gi. Gabe ois Satin eae eis 3.73] -1.75 .65) 1.38 

1.78 
8.4 





2.41 .55} 1.68} 1.11) 3.32) 4.27 
3.28| 2.99) 2.67) 4.75) 5.94, 4.56 








_. A tabular statement on the following page presents the returns in some de- 


Table III 
City. Sept. | June!) Mar. 
1918 | 1918 | 1918 
[ 
/ 

FRU K Ue reel ore selves \e eleties sceh ay nial ol el atets 1S PAR 4 .14 
SEAT OE ae eile ie cceicvoleler als) sieie aiolehelal diatotans wn On 4 1 1S Haye 
Montreal........ccccccccsssceccsscececces .58 .60| 6.35 
PROLOG 5 ree ore areolar ela ehelelela\ o/c a ela taremelaia tote agin! .13 81} 
SV ATEII DCS eget ayo ote cia oh elavchctele)o/siwie! sie slereneletuleye .53 5251 .4.76 
ROGAN? Se sarah hats hote ia otal boars ale oie PPiva a 6 eee estes yeaa .10) 2.64 
aN COT aielacc ole shel sicctions st alevepeysyate .67 220 .51 
WRUGOUV CL e iro ale cislelstelele Biola wlaleicie ete Grades ovate W422 F 05) 1.94 
tail. 
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| See _ UNEMPLOYMENT ON SEPTEMBER 30, 1918, 
: Nova Scotia & New : 
( Prince E’d I’d Brunswick Quebec Ontario 
ihe No. re- | Unem- | No.re- | Unem-{ No. re- Unem- No. re- | Unem- 
ey OCCUPATIONS porting | ployed | porting | ployed {| porting ployed porting | ployed 
ey Sige wb PLEO ae TER hi Re  an 
iit | ke hy fra = fe Sa = 
4 a 2a| 2 2) Sal 3 s|$o/3) $]2/ Be) 21 
i S| 84) 9g a) aa g 2] as a z S a a 2 
} a} & @ a © a|/eom So | o 
i Ah ea) ee = =e ae D |S a!'aitiplsS en Bs 
t ‘ 1-Manufacturing & Mechanical Indus- 4 \ 
TRIES MA Ny een ae a 8| 425) 2 10; 820; 6) .73} 64) 10273] 306) 2.98] 171) 18325; 4! .o2 
ie 2- (a) Merats, Macuinery & Conveyances|| 5) 306) 0 6; 687; 0; 0] 20) 2767) 200) 7.23! 87 8504; 2) .08 
P| 3- UOWIGGER i Si ot ecg nr ah) ak 1 28] 0]. 1 15} 0 1 dB bay aay Oa \ 20). 1566) . O}.... 
ah, 4- Binckemionst at cea OUR NE so 1 75). O}. 1} 150) 0 Be LOOM RM Oiau oes 8) 4 6419 OF L, 
| 5- Boilermakers and iron shipbuilders......|/...}......]...|.0.. Lye OT tO 4; 363) 190)..... 10} 1263; 11. 
1 Parvernmialeera sa Ws iol RC eR ANS OR NUE netic as BCC te 1 180}) O01 55025 4 2127) O12. 
i 7- Metal Polishers, ‘buffersiand*platers. WON too) ME) nO EES 0 da Bl Lanes 
4 8 Machinists ile eter Oi ia ea Sh 208) ON ch atest OF oue age se5elt@ eit vee 38; 4640) - O].... 
{ 9- Sheet metal workers and tinsmiths...... a Darel ey TU PRO HALE AD Pa, ao TOS Qa re LOSE 
! 10-(6)Foop, Topacco & Liquors.............. GEOR a tad ative t a lho Ba Markt mao beta IRE oe 5} 848) 28] 3.29] 12) 968) 0; Oo 
i ll- Flour and cereal mill employees........ a is all ele ie eNro @ lean «SUNITA ata arann  aTec HT et Oh nae ne PORE KAY Jd (Sula Pee ALAS ACCES 
12- Bakers and confectioners.:............ Pa a ST SS ALT ae (AL WCCO a Raa eA pean Sr NO) ane 3 67) Ol ee 
i { 13- Cigar and Tobacco workers............ Pe ace ANS ARH ee CUA OM aL a Ra te Ta at Si teh COZ Iwas PAI gobi ii es Ub tae On 
14- Brewery iworkersis a (ao eas A TAR A Sl AUS SENNA! PAR HATER A OLR IU MRE Nt Ag Deg ee aha a eh 2 TOOT One Wea 
if 15- (¢) Texriuus, Carpers anp Corpaas.....||...|...... Bese] Das ay DOA ET AB a Ae 2| 1541 ee |) 3} 1028). 90 0 
t 16- (d) Cuoraing & LAUNDERING....\...... A BS She APN Ase PDMHT EA abies DIR 2 Aaa 9 930; O| Of 17] #1652; 9 0 
AUIS EN LLC AEE OM GRDE ICIS BRO Ns en @ AO | OR MRSS 9G IR Ws RIN CHAE AL RR AN LOO OLN vars Se BOG ONES F 
18- RAbiien G wor ker bus Mateo Hie piel COs Pa, WERE Coke Me NAN rats coe 6 660) O}..... 6 TOG} OES 
19- Hat, glove and fur workers. .<........../|. Aa Moe sO eA ee RI HR Ra oo A Ld LTO Ot ieaee 3 580), O32. 
20- (e) Pup, Paper anp Fiprn............. He hs eee ae yi ey Ripaee eh: Ry CBD $| 1101/° 44) 3.9 5| 925) 0} 8 
21— (f) Printine, Pupiisnine:& Paper Goops|| 3 119; 2 38} 126) 6 11) 1775) 32) 1.80} 36) 4125) 2) .05 
22- COMMPAsHLOrey s/he ei aan ree. LONG 2), 99) 2 2} 99] 6]. SOLA ON, LS IE ODA elses 
23- _ Pressmen and assistants............... 1 20} 0}. LUD ae (Oe EPA OGr RO car. Bh 88h) es ie 
24- Dookpmderay ei N One ys POMS eles, averse Listers | gc kaD inser ream tls ele 1 SOL MSZ in. ve BIPM Oia, . 
25- Stereotypers and electrotypers.......... BERS [RAINE pa Bet MS Meee FANS sah PaO 1 AOI Ol ate 3 120). O00. 
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REPORTS OF EMPLOYMENT OFFICES 


[)URING September there was an in- 

erease of over 6 per cent in the de- 
mand for labour, as compared with 
August, on the basis of the daily average 
of vacancies notified to 110 employment 
offices (81 commercial, 17 public, and 12 
philanthropic). As compared with the 
demand reported for September of last 
year by practically identical offices, 
there was a decrease of almost 16 per 
cent. The total number of vacancies 
notified to all offices in September was 
49,887, a daily average of 2022.95, as 
compared with 1780.25, in August, 1918, 
and with 2388.32,:\in September, 1917. 
The number of persons placed was 19,- 
252, a daily average of 800.69, as com- 
pared with averages of 828.01 and 
894.03 in the preceding month and in 
September of last year. The proportion 
of the total vacancies filled to the total 
vacancies notified was 38.6 per cent, as 
compared with 46.2 per cent in August 
and with 36.2 per cent in September, 
191%: : 

' As to employment for woman and girl 
workers, the number of vacancies noti- 
fied was 5,967, a daily average of 238.7, 
as compared with 259.0 in August and 
with 310.6 in September, 1917. The 
number of such workers placed was 
2,148, a daily average of 85.9, as com- 


pared with 90.7 in August and with a 


86.0 in the corresponding period of 1917. 
The proportion of vacancies filled to 
vacancies notified for men and boys was 
38.94 per cent, and for women and girls 
36.0 per cent, as compared with 47.6 
per cent and 34.0 per cent, respectively, 
for August, and with 39.39 per cent and 
27.68 per cent, respectively, for Septem- 
ber, 1917. 

Of the five principal centres-of labour 
distribution—Montreal, Toronto, Winni- 
peg, Edmonton, and Vancouver—Mont- 
real showed increases in the demand for 
labour both as compared with August, 
1918, and with September, 1917. Tor- 
onto, Edmonton and Vancouver recorded 
declines as compared with the preceding 
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iyi a Army... 


Miscellaneous.... 


Daily Average:— 


_ Novempsr, 1918 


i 


month and gains as compared with the 
same month of last year, while Winni- 


peg reported an increase in comparison 


with August, 1918, and a decrease as 
compared with September, 1917. , ) 
The number of persons who obtained- 
casual employment through the Salva-— 
tion Army, the Young Women’s Chris- 
tian Association, and other agencies was 


2,660, a daily average of 106.6, as com-> 


pared with averages of 66.5 in August, © 


1918, and 111.2 in September, 1917. The © 
number of casual jobs secured was 
4,211, a daily average of 168.4, as com- © 
pared with averages of 168.9 in the pre- © 
ceding month and 194.9 in September of © 


last year. 


CASUAL EMPLOYMENT SUPPLIED BY VARIOUS 
OFFICES DURING Saae Eien HNDED SEPTEM- 
4 OV . yi 








Individuals Number of 
given casual casual jobs 
employment supplied. 
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EMPLOYMENT IN THE BUILDING TRADES AS INDICATED BY 
BUILDING PERMITS 








ai 


and Saskatchewan recorded increases as q 
compared with the previous month. As © 
compared with the corresponding month © 
of 1917, there was a-decrease of 21.41 — 
per cent, the value for October, 1917, — 
being $3,627,102. In this comparison 
Nova Scotia, Quebec, Manitoba and Sas- i 
katchewan were the only provinces to — 
indicate an increase 3 


Of the larger cities Montreal-Maison- 


MPLOYMENT in the Building 

Trades, as indicated’ by the value 
of building permits issued in 35 cities, 
showed an increase during October, 1918, 
as compared with the previous month, 


the total value of building permits rising 
from $2,690,821, in September to $2,- 
850,428 in October, an increase of $159,- 
607 or 5.93 per cent. Quebec, Ontario 


ESTIMATED COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS ISSUED IN THIRTY-FIVE CITIES 



































October, 1918, compared October, 1918, eompared 
September, October, Octobe with September, 1918 with October, 1917. 
City 1918 1918 1917 (Increase (+) Decrease (—) (Increase (+-) Decrease (—) 
Amount Per cent Amount Per eent 
Nova Scotia............ $376185, $264,861 $101,903 | — $111,824 |— 29.59 | + $162,958 | + 159.91 
Hahifgc cue Neate 315,080 217,361 55,8385 | — 7,719 |— 31.01 | + 161,526 | + 289.29 
BETO VE LU MUR iC dill ME 61,105 | 47,500 46,068 — 138,605 _— 22.26 + 1,432 + 3.11 
| 2 
New Brunswick....... 25,825 25,635 180,350 | — 190 | — 14 | — 154,715 | — $5.79 
Monetonty) ir eens ae 25,825 | 8,535 174,250 |— 17,290 | — 66.95 — 165,715 _ 95.10 
og) ATI TRY ARIS 9 CUA ea | 17,100 GLO sities cra est pere eee Neer ia ease + 11,000 | + 480.33 
SRG eee oi i | a hn $29,527 515,242 475,233 | + 185,715 | + 66.36 | + 40009 | + 8.42 , 
Montreal-Maisonneuve..... 280,325 379,150 313,533 + 98,825 +- 35.25 + 65,617 + 20.93 
Quebec hwy ed ea ile 9,972 f 9,067 77,375 — 905 —_ 9.18 — 68,308 _ 88.28 
a Sherbrooke Nel Seu tea neve 1s 1 MC 8,000 28,400 3,500 + 20,400 + 255.00 + . 24,900 + 711.43 
ry Three Ruvers eet cat atid 14,860 93,875 75,700 + 79,015 -+ 53.17 + 18,175 + 24.01 
7 Westmount..............6 16,370 4,750 5,125 — 11,620 _— 70.98 —_ 375 _ 7.32 
OnEArIOM ee ORL cee 1,410,504 1,631,850 2,248,786 | + 221,386 | + 15.70 | — 616,896 |— 27.43 
Brantford Bae taadurs rac na tone hae 29,695 5,900 21,965 — 23,795 _ 80.138 — 16,065 | — 73.14 
Port Willian 6) 0 19,475 2,400 8,900 | — 17,075 — 87.65 — ~~ 6,500 | — 73.03 
Guelph SLE sn eh Seems Ay en 6,891 | 1,809 | 5,685 — 5,082 on 73.74 _ 3,876 | — 68.18 
Hamilton, Oe Wo co 75,000 | 180,875 | 197,495 + 105,875 + 141.17 — 16,620 | — 8.40 
Kingston SAU Se ta ua 205579) 3) 035,083 18,132 a 4 + 70:24 oe 16,901 + 93.21 
Fotchenen ye Pew) Nese 8,060 | 15,275 | 15,275 a W215 + BOO! ide Sih aii EAR pba nee ona 
LONG OG eo eS Va eae 66,020 | 277,650 | 143,460 + 211,630 + 320.55 + 134,190 + 93.54 
Ottawa Oey Pima Ms ee een id 117,360 205,078 | 93,625 + 87,718 + 74.74 + 111,453 + 119.09 
Peterborough (pn ak, 3,475 Ou eT 817,875 + 33,642 + 968.11 — 780,758 _ 95.46 
Ort Arthur chm wna Ni 23,860 2,175 830 — 21,685 — 90.84 + 1,345 ++" 362.05 || 
Stratford. Piskstovaledalatal anaes 8,177 5,460 4,529 — 2,717 _ 3a29 + 931 + 20.56 
St. Catharines a Oe) 14,416 49.267 38,520 + 34,851 + 241.75 Sd 10,747 + 27.90 
Bt Thomas FNM ie tN 9,435 2,120 2,820 —_ 7,315 ~- 77.538 —_ 700 — 24.82 
Toronto ARE et aaTERI A CaN 978,111 781,201 786,225 — 196,910 — 20.13 — . 5,024 | — : 
Windsor te. MONE hie. | 29,950 30,53 93,450 + » 58 + 1.94 — 62,920 —_ 67.33 
Mamitoba.. ey “147,100 102,780 74,680 — 44,350 —_ 30.15 + 28,070 + $7.58 
Brandon AY ey SRR eg Sy OO, 2,250 7,750 2,380 ae 5,500 + 244.44 oa 5,370 + 225,63 
Winnipeg! . yes ee 144,850 95,000 72,300 |— 49,850 |— 34.42 | + 22,700 | + 31.39 
Saskatchewan........... 80,215 133,950 84,925 | + 68,735 | + 78.22 | + 54025 | + 63.62 
i Moosejaw Oe eee ae e eet 17,075 76.370 - 4,650 + §9,295 + 347.26 + 71,720 + 1,542.37 
i ERIDS. o's pees ecnten- Bower 20,600 40,450 42 800 a 19,850 | + 96.2 — 2,350 _ 5.49 \ 
i Daskatoon ee Oa eae | 42,540 22,130 87,475 — 20,410 ~ 47.98 — 15,345 _ 40.95 
it Albertavi. ck 82,690 82,200 212,500 | — 4909 | — 59 | —- 130,300 |— 81.32 
8 Reales ae a Pay. Sate atk 65,000 76,000 132,000 + 11,000 16.92 — 56,000 | ~— 42.42 
) Bdmmontany) (ss 17,690 6,200 80,500 |— 11,490 | — 64.95 |— 74,300 |— 92.30 
/ British Columbia...... 238,775 88 900 248,725 | — 149,875 | — 62.77 | — 159,825 |— 64.25 
; New Westminster.......... 7,900 7,500 4,600 | — 400 | — 5.06 | + 2,900 | + 63.04 
| Vancouver Mera egtionwloutaberepeiice« 205,850 70,825 233,975 — 135,025 — 65.59 — 163,150 | — 69,73 
, WRCbOEIE Yih, nila te ca) 25,025 | 10,575 10,150 — 14,450 — 57.74 + 425 + 4.18 
Total—35 cities...... $2,630,821 | $2,850,428 $3,627,102 | + $159,607 | + 5.93 | — 776,674 | — 21.41 
Pm a A ee a IS een Re li A 
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_neuve reported an increase both as com- 
pared with the preceding month and 
with October, 1917. Calgary showed a 
‘gain as compared with September and 
a decline in comparison with October, 
1917, while at Winnipeg there was a 
"decrease as compared with September 
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and an increase over October of last 
year. Of the smaller centres, Sher- 
brooke, Three Rivers, Kingston, St. 
Catharines and Brandon all showed 
large increases in both comparisons, Lon- 
don, Ottawa and Moosejaw being es- 
pecially noteworthy. 


‘ 


EMPLOYMENT FOR CIVIC EMPLOYEES IN FIFTEEN CITIES 


 eeaaee from 15 cities showing the 
number of workers temporarily en- 
‘gaged and the wages paid these em- 
ployees during the first pay-roll period 
of two weeks in October showed a de- 
-erease of slightly over 1 per cent in the 
‘number of workers and an increase of 
almost 2 per cent in the wages paid in 
‘comparison with September. In October, 
1918, 7,419 persons were temporarily en- 

| gaged in the two weeks, and the pay- 
Baits amounted to $280, 974. 37, aS com- 
‘pared with 7,533 employees and an ag- 
_gregate pay-roll of $277,373.60 in Sep- 
tember. In comparison with the same 
‘period of last year, a decline of nearly 
11 per cent in the number of persons en- 


gaged and an increase of slightly over 7 
per cent in the wages paid, are indicated, 
there being 8,286 employees, with a total 
pay-roll of $260, 924.35 in the first two 
weeks in September, 1917. 

St. John, Montreal, Ottawa and Cal- 
gary reported increases in the number of 
employees as compared with September, 
while in comparison with October, 1917, 
Regina and Victoria showed gains. ‘As 
to wages, at Montreal, Ottawa, Regina, 
Saskatoon, and Edmonton, the pay-rolls 
were larger than in September, 1918, 
and in only six cities—Toronto, Hamil- 
ton, London, Saskatoon, Edmonton, and 
Vancouver—were they smaller than in 


October, 1917. 


‘EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL WORK) AFFORDED WORK PEOPLE TEMPO- 
RARILY EMPLOYED BY FIFTEEN CITY CORPORATIONS, OCTOBER, 1918, COMPARED WITH 


SEPTEMBER, 1918, AND OCTOBER, 1917. 


Sooo SSS 


Number of employees 
temporarily employed in 








Amount of wages paid employees 
temporarily employed in first fort- 








first fortnight in:— night in:— 
CITY eS | 
Sept., Oct., Oct., September, October, October, 
? 1918 1918 1917 1918 1918 1917 
BE LT ORR IBY 8 ad A A a 260 300 310 $8,563.76 $8,419 .26 $7,603.44 
MPOntrent... <s(Mee a Vopeny wig heey 2,700 2,788 2,248 87,352.00 92,632.46 59,789.08 
Betbawerrt c's... mmein  teen ova 359 380 491 14,893 .29 16,7385 °25 16,508.71 
BRORODED ess Me hee ina eee 1,087 1,050 1,646 41,059 .64 40,432.36 52,305.55 
MATONEDORR SS) RRM Or i Naka Than 412 404 492 17,038 .67 15,413.44 16,991.54 
RDNA Sis EN ON Re So a's aac 220 © 200 333 7,225.06 6,988 . 34 10,658 . 82 
BARAT i) 5, Mare EE ah Ae die 560 537 650 23,208 .12 22,366.20 20,670.20 
ORDO OR i. 4.) Me gy cle eie gt ver 49 39 44 1,576.78 1,383.83 1,218.32 
TEES SON IRM Ca Nae AEE 306 273 242 13,105.69 13,396.52 9,846.37 
IWEOOSEIAW.. (hb aeda. GAN RR Yaeanes wy IGS 83 i 85 ) 3,953.85 3,375.40 3,072.80 
PRGATOGI A Mee ies ibs yk SNR UD 209 208 303 9,044.17 9,567.30 9,879 .87 
BTR OR Ye SERS eye Pk LNW a 327 283 320 12,497 .20 12,222.60 11,542.75 
BPR RNOR LOT eck Cem ni Se 22 ill, Bie 294 PH ize 439 11,890.95 12,637 .42 15,707.65 
‘Vancouver...... SIREN Set SIE SRE SA A 441 405 485 16,486.74 16,115.93 17,884.01 
MOC OrIAT yey, Mane. Cecio oes hd ys fee sis 226 203 198 9, 477. 68 9,288 .06 7,245.24 
tals Saueeracnt Fass « cia ewe 7,533 7,419 8,286 $277,373.60 | $280,974.37 $260,924.35 ~ 
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PUBLIC EMPLOYMENT OFFICES IN THE UNITED STATES 


Re United States Bureau of Labour 

Statistics have recently issued a 
Bulletin* based on an investigation into 
the methods and practices of public em- 
ployment offices in the United States, 
and the influences which have led to 
their creation and development. There 
is, according to the Bulletin, a growing 
sense that unemployment is a matter 
of deep concern to the public; the un- 
questionable ‘‘right to work’’ contended 
for by the workers is now being regarded 
as a fundamental principle, and the 
granting of steady employment to the 
willing workers with the least possible 
loss of time a matter of common justice 
and of sound economics. 

The Bulletin contains an indictment 
of the methods of private employment 
agencies, whose ‘‘irregularities and 
abuses have become too notorious to be 
overlooked.’’ The wastage from the la- 
bour turnover resulting from the prac- 
tices of ‘‘fee splitting’’ and ‘‘job sell- 
ing’’, too often indulged in by these 
agencies, is said to be incaleulably great. 
When the opportunity for splitting a 


new fee or exacting a fresh price accom- ’ 
panies each job supplied, short term em-_ 


ployment and frequent discharges will 
too often result. 

In discussing the development of the 
public employment office idea, the Bul- 
letin states that when, in 1890, Ohio 
established five public employment of- 
fices, organized labour declared in their 
favour, but that no interest was taken in 
their creation or maintenance on the part 


*Bulletin No. 241, July, 1918, Public Employment 
Offices of the United States. 100 pp. : 
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of employers. In spite of this,-however, — 
their numbers were added to each year, — 
so that in 1916 there were 96 of these: 
offices jn existence in various states 
throughout the country. Of this num- 
ber, 15 offices were controlled by cities; 
2 by a combination of city and county; 
60 by States; 11 by combination of city 
and states; 1 by a combination of city, 
county and state; while in the case of 
5 offices the Federal Government co- 
operates with varying combinations of 
city, county and state. In addition to. 
those enumerated above, there are others 
of a somewhat different nature, which, 
however, hardly come within the pur-. 
vieu of this article. } 


The Bulletin contains many practical 
suggestions in regard to the establish- 
ment of public employment offices and 
the manner in which they should con- 
duct their operations. Suggestions are 
made as to choice of location, equipment, 
personnel, office hours, appropriations. 
and expenditures, fees, methods to se- 
cure applicants, preference in place- 
ments, investigations into moral condi-. 
tions at places of employment, policy 
with reference to industrial disturbances, 
seasonal and temporary placements, ete. 
A summary of the findings of the in- 
vestigators on each of these questions. 
follows: 


Suitability of location 


A public office should, of course, be 
located within easy access of a consider- 
able part of labour supply and so far 
as possible in the business section of the’ 
eity. A clear-cut division should be 
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- made betiveen the wholesale, retail and 
manufacturing districts, although this 
is sometimes attended with difficulties, 
_ particularly in the case of the smaller 
cities. 1 actual practice, however, it 
too often happens that locations are de- 
| termined by the meagreness of the appro- 
| priations for maintenance. The Bulle- 
_ tin cites one instance, where the author- 
ized expenditure for an office created 
by the State Legislature is $250 per an- 
num for equipment, rent, heat, telephone 
and postage. In another instance the 
office is a room in the basement of a 
city hall, a mile and a half from the 
business section of the city. It was 
_ chosen begause it could be had rent free. 
So long as such a penurious policy is 
| continued these offices can never amount 
to anything. Emphasis is placed on the 
ee with reference to street level. 
The office entrance or, preferably, en- 
_ trances, should be plainly visible from 
the street. In many cases the investiga- 
tion showed that in these respects many 
of the existmg offices are well placed. 


| 


| Equipment 











The matter of equipment, states the 
- Bulletin, is of vital importance if results 
are to be obtained. In larger cities the 
quarters should be spacious enough to 
avoid crowding ; with separate rooms for 
unskilled labourers, skilled male appli- 
| cants. women and juveniles. There 
| should be private offices where the 
| Superintendents or other officials can 
| have personal. conversations with ap- 
_pleants. Light and ventilatien of course 
| should be good and toilet accommoda- 
tions sufficient and sanitary. i 
Of the 96 offices studied in detail, 
separate waiting rooms. for male ‘and 
female applicants are provided in exactly 
half this number. Separate waiting 


i | of 
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rooms for juvenile applicants were 
found in only two offices. The super- 
intendents of 36 of these public em- 
ployment bureaus have offices which are 


-more or less private, and which may be 


used for consultation with employers 
seeking help or with individual ap- 
plicants having special matters to bring 
to the attention of the superintendent. 
Filing cabinets and ample telephone ser- 
vice are mentioned among the prime 
essentials. In the health interest of ap- 
plicants and of the office staffs frequent 
cleaning and fumigation is recom- 
mended. : 


Personnel 


Of the 96 public employment offices 
investigated, 24 have but one employee 
each. In seven of these offices a single 


employee gives but part of his time to: 


employment matters. The other extreme 
is found in an office which has a general 
superintendent, a chief clerk, three de- 
partmental superintendents, three as- 
sistant departmental superintendents, 
six business solicitors, five general clerks, 
four department clerks, three filing 
clerks, one interpreter, four  steno- 
graphers, two telephone operators, two 
policemen, (office paid) one messenger 
and two janitors. The great majority, 
however, come between these limits. Of 
the superintendents, the Bulletin states 
that far too many run their offices on 
the laissez-faire principle. They take 
the attitude that the function of a public 
employment office is to ‘‘match’’ ap- 
plications for help with applications for 
employment; not to seek business, but 
to accept such as comes to it. Only six 
offices have enployees whose chief duty 
is the solicitation of new business. It 
should be stated, however, that a number 
of offices, though having to depend 
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_ solely in this matter upon the initiative 


and interest of the superintendent, at- 
tempts to find positions for applicants 


who seek work in lines for which no 


applications for workers have been re- 
ceived, or to secure applicants to fill calls 
already received. 


Office hours 


The hours at which an office should 
open in the morning should be determ- 
ined by the kind of labour with which 
that particular office chiefly deals. In 
the case of offices that recive applica- 
tions for help and supply it on the ‘‘ mail 
order’’ basis, the opening hour might 
be 8, 8.30 or 9. a.m. On the other hand, 
offices which chiefly supply factory 
hands ought to open early enough to 
make it possible for applicants seeking 
jobs to report for work the same day in 
time to do a full day’s work. Further, 
the fact that the unskilled labour branch 
of an office opens at 6 or 7 am. is no 
reason why the mechanical and indus- 
trial, or clerical and_ professional 
branches ought to open at the same hour. 
Four of the Michigan State offices in- 
vestigated opened in the mornings only, 
for no other reason than because. the 
legislature had failed to make appro- 
priations large enough to properly main- 
tain them. As a result of the investiga- 
tion into afternoon conditions in many 
of the offices visited, it is recommended 
that special hours should be set apart 
for the receipt of applications for dif- 
ferent forms of employment. It would 


_ then be possible for each office to more 


evenly distribute its work over the day, 
which would result in a more thorough 
examination of applications for help and 
employment, and in better placements, 
than is possible under other conditions. 


Fees 


In the case of one office only has the 
practice of collecting fees been retained, 
and even in this case the fees are limited. 
No fee is charged employers, and in 
actual practice not all fees are collected. 


This particular office has adopted the 
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plan of arranging with the employer — 
for the collection of such fees and also | 
for transportation advanced in deserving 
cases. When this is done the applicant 
signs a statement of willingness to have 
such deductions made from his wages. 


Methods used to secure applicants and 
places for applicants 


The investigation disclosed the fact 
that in many instanées little or no effort 
is made to secure work for applicants, 
or workers for prospective employers. 
In the words of the Bulletin, the policy 
pursued is often, ‘‘one of waiting, 
Micawber-like, for something to turn 
up.’ There are, however, some in- 
stances recorded where effective publici- 
ty campaigns have been conducted. Men- 
tion is made of a western office that 
purchased two automobiles for use by 
two of its regular employees, whose > 
duties consist solely in soliciting new 
business. They drive about the sur- 
rounding country advertising the of- 
fice, telling of its purposes, and asking 
the co-operation of all employers and. 
of all those seeking work. Its officials 
frequently address business organiza-_ 
tions, civic, associations and women’s 
clubs on the work of the office. Another 
office in an important city has secured 
an agreement for free advertising with 
two of the most important city dailies. 
There is also regular advertising free 
of charge in certain foreign language 
publications. Another office in a small 
city of the middle west has a superin- 
tendent who makes it a part of his re- 
gular duties to visit at least once each 
week every employer within his district. 
He keeps on file a classified list of em- 
ployers showing, not only the sort of 
work in which they are engaged, but 
also, in detail, the number of men and 
women they employ. Whenever an ap- 
plicant for employment comes into his 
office and specifies that he is able to do 
work for which no eall has been received, 
the superintendent will telephone to first 
one and then another of the employers 
who are likely to need labour of the sort 








ee 
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which the applicant states he can do, 
and continues to call them until either 
the list is exhausted or he has placed the 
-applicant. Of another office, the mem- 
bers of its staff have a speaking knowl- 
edge of 18 distinct European languages. 


Preference in placements ' 


This term is used in reference to the 
choice which must often be made between 
a number of applicants, of approxi- 
mately equal ability, for any given posi- 
tion. The attitude of a large number 
of superintendents on this point is, that 
priority of application should be the 


the need of the applicants should de- 
termine which should be assigned to the 
vacancy. In many eases availability is 
the determinant. In the case of offices 
maintained by municipalities, residents 
are given preference over non-residents. 
In other offices married men are pre- 
‘ferred to single ones; and sometimes the 
preference is given to the applicant liv- 
ing nearest to the job. 





Efforts to ascertain moral conditions at 


places of employment 


According to the Bulletin, it seems to 
‘be generally observed as a principle that 
no girl or woman should be referred to 
any place of known disrepute, or where 
she would be likely to be subject to im- 
moral influences. It is evident that no 
office, however large its staff, is capable 
‘of investigating thoroughly every re- 
quest for female help, and that it is 
therefore necessary for the superin- 
tendent to use his, or her, judgment in 
determining what investigations should 
be made. ‘The investigation shows that 
but few offices were concerned with the 
morality or immoralty of the surround- 
‘ings of places of employment for boys. 
‘The state-city office of Cleveland, Ohio, 
is cited as the most painstaking in this 
)respect. In this ,office the placement 
|clerks, both male and female, are re- 
| quired to make a thourough study of the 


[ 












governing factor; while others hold that’ 
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prevailing standards .of life and morals 
in each of the sections of the city. In 
the juvenile department care is taken 
to keep youths from being employed in 
vicious neighbourhoods. In the female 
departments a special investigator is em- 
ployed for this purpose. Investigations 
are made, not only of questionable calls 
for help, but also of all ‘‘blind ads’’ 
appearing in the city’s newspapers, in 
which work ‘the newspapers co-operate 
heartily. 


Policy in reference to industrial disturb- 
a : ances 

Owing to sharp differences of opinion 
as to the proper functions of an employ- 
ment office, practice varies as to the 
sending of applicants to positions affect- 
ed by strikes or lockouts. The majority 
of the offices, acting on the theory that 
employment offices supported by the 
public must serve the public impartially, 
have adopted the practice of informing 
the applicants fully as to the existing 
conditions and leaving the decision to 
them. <A large majority of the offices 
hold that the existence of a strike or 
lockout does not indicate any labour 
shortage; and, therefore, they ignore all 
applications from plants or localities so 


‘affected, and give out no information to 


applicants about the jobs left vacant by 
striking or locked-out employees. One 
office holds that the function of a public 
employment office is merely to introduce 
the applicant for work to the employer 
who needs workers, and that having done 
this the responsibility of the office ceases. 


With reference to the policy in regard 
to industrial disturbances, the Bulletin 
gives the follwing: ‘‘The opponents of 
the majority practice (that of giving 
the applicant full information and leay- 
ing the decision with him) say that 
giving out information as to all vacan- 
cies, including those due to strikes or 


lockouts, enables unscrupulous employ- | 
ers to use public employment offices as 


strike-breaking agencies, which will thus 


become centres for recruiting casual la- 
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bourers and undesirable job seekers who 
are willing to accept any wages or con- 
ditions for a short time, and, by so 
doing, defeat the attempt of the regular 
employees to secure adequate wages and 
conditions. ’’ | 


‘Tn reply it is asserted that those who 


hold the view that positions made vacant 
by strikes or lockouts do not constitute 
a demand for labour are really pre- 
judging the labour dispute in favour of 
the workers without hearing the evi- 
dence. Strikes and lockouts may and do 
frequently occur, it is alleged, because 
of unreasonable demands by the workers 
as to wages, hours, conditions, and re- 
cognition of the union. To refuse to em- 
ployers, under such conditions, the ser- 
vices of the public employment offices, 
which they are taxed to support, would 
be gross injustice.’’ 


CHANGES IN RATES OF WAGES AND HOURS OF LABOUR DURING } 
THE THIRD QUARTER OF 1918 | 


[URNG the third quarter of 1918, 

78 changes in rates of wages and 
hours of labour were brought to the 
attention of the Department. Of these 


78 changes, 73 were wage increases, 4° 


were increases in wages with a reduc- 
tion in hours, and 1 a reduction in hours. 
Particulars of these changes are given 
in the following table. 


A number of disputes reached amic- 
able settlement in the form of new 
agreements. Kxamples are those of the 
British Columbia Electric Railway and 
its Street Railway Employees, the City 
of Calgary and the Calgary Federation 
of Civic Employees, the British Colum- 
bia Electric Railway and Western Power 


Company and their Electrical Workers, 


and the Ottawa Electric Railway Com- 
pany and its employees. 

The daily bonus granted to miners in 
the Cobalt silver area has reached the 
$1.25 mark. In the spring of 1917, with 


respective districts. Some attempt has 


Canadian Railways under the McAdoo} 


Seasonal and temporary placements 


Nothing of a very definite nature has i 
yet been done by the employment offices 
to reduce the labour turnover in their 


been made in Wisconsin to reduce unem- 
ployment due to certain seasonal activi- § 
ties, such as ice-cutting, berry-picking, 
summer farmwork, logging, and lumber- 
cutting. It is pointed out that, on ac- | 
count of their seasonal character, the } 
same person might be given employment 
at each of these in turn throughout the 
year with scarcely any lay-off. In some 
instanees city councils, acting on the ad- j 
vice of employment offices, have under- § 
taken considerable repair work on streets 
and have graded and laid out parks in 
the’ winter season in order as much as. 
possible to eliminate unemployment. 


silver at 70 cents an ounce, the managers § 
decided that with silver above 60 cents § 
the most desirable form of bonus for } 
their workers would be an increase of 
25 cents daily, with future daily in- 
ereases of 25 cents for every ten point j 
advance in the monthly average of silver, § 
based on quotations as per Handy andj 
Harman of New York. Thus 70, cent 
silver meant a 50 cent daily bonus, and 
80 cent silver a 75 cent daily bonus, j 
with further increases in the same gen- 

eral ratio. - | 


It is unnecessary to do other then re- | 
fer to the general increase granted to 


award, by which some 75,000 clerks, } 
station employees, stationary engineers, 
sectionmen, freight handlers, labourers § 
in shops, roundhouses, storehouses, ete., j 
were affected. <A list of the railways] 
to which the award applies appeared in] 
the September issue of the Lasour Ga-] 
ZETTE, page 759. | 
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CHANGES IN WAGES AND HOURS DURING JULY, AUGUST, AND SEPTEMBER, 1918. 





cone a 


af 


i| 


Pressmen 


Approxi- 
hy mate Date 
i é number | from 
_ Class of workpeople affected | Firm or Establishment of which Particulars of change 
F work- | change 
; A people | took 
affected | effect. 
| Metas, MacuInery anp Con- 
VEYANOBS:— 
Shipyard workers........... Fraser, Brace and Co.,} 2,200 Sept. 1 |Decrease in hours per day from 10 hours to 
Montreal; Davie Ship- 9 hours. 
ah building and Repairing 
ug esr) Co.,4{Lauzon, Que. ;Que- 
i bee Shipbuilding and 
| j i Repairing Co., Quebec, 
q| ! Que.; Quinlan and Ro- 
bertson, Quebec, Que. 
| Shipyard workers........... ia Si British Columbia|........ August |General increase in wages. 
rms. 
Lathers.); . 20)... pete tence eee Contractors in Hamilton.}........ Sept. 1 {Increase of 2 cents per hour. 
Automobile employees...... Ley 0 BV" Koy es a Boe, ACU RMA I die PRIN SO Ue ay Increase of 124 cents per hour. 
Mioulders.): Wiis cidice s «sce HMamiltoneta sys. 200 July15 |Minimum wage of $5.40 for 9-hour day. 
Brown Boggs Co., Ha- 
“ miltcn Foundry Co., 
Karr and Coombs Co., 
Kartsboro Thompson 
Pipe and Foundry Co., 
Canada Iron Foundries 
MouIders! ) ; Mais. RUS St. John, N.B.— 
Union Foundry and 
f Machine Co. 5 Sept. 1 |Decrease of 5 per cents per hour. 
Bimidvoulders... Bi... oeacdues 5 Brockville, Ont.:— A ay 
i James Stewart Mfg Co. 35 Oct. 1 |Increase of 15 per cent. 
]'\ Forge workers............. I OTOMCO she cos acu abe tail ake Glan ye atl stp aeee aU fs Minimum wage of $1.00 per hour on heavy 
Dominion Shipbuild- forges. 
ing Co., Leeside Mu- Minimum wage of 70c per hour, blacksmiths 
nitions Co., Universal Minimum wage of 80c per hour on heavy 
Steel Tool. Co., Bow- fires. 
den Machine Co., Mar- 
tin Pump and Machine 
"5 Co., Steel and Radia- 
tion Co., Cluff Mfg. 
Co., Jas. Blank. 
| Foops, Erc:— ( 
4 Confectionery and _ Biscuit;)Employers, Winnipeg... 160 |Sept.30 |Hours per week decreased from 53 to 49, 
workers. and minimum wage of $10.00 per week. 
| Bakers and cake makers ..../40 shops, Vancouver. ... 40 | Aug. 1 |General increase. 
| Textitzes AND CLorHine:— 
Custom tailors... ...3...... Hamilton merchant 150 Sept. 1 |Increase on day work ranging from 25 cents 
tai.ors. : to 30 cents per hour. 
Increase of $1.50 per coat, and corresp6nd- 
ing increases on other garments. 
Textile workers............ Dominion Textile Co.,}........ Sept. 3 [Increase of 10 per cent. 
Kingston, Ont. 
Textile workers............ HamiltonvOntetevwces 700 Sept. 1 |Increase of 10 per cent. 
Canadian Cottons, Ha : ‘ 
. milton Cotton Co. 
Printine, Erc:— 
Bookbinders fee eek. e029 Vatious firms, Victoria. . 35 July 1 |Increase ranging from $2.00 to $3.50 per 
week. / 
Be) Pressmen.! i. fps ee tf is Brahe haut Sera ane Sept. 1 |Increase of approximately $3.50 per week. 
Me Presse cu. Lois. class ss Various firms, Hamilton.]........ Sept. 1 }General increase. 
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Class of workpéople affected Firm or Esta! lishment 





TRANSPORTATION: — 
Wholesale firms, Van- 
Vancouver, B.C. 
AL A wT ,. .|Gilles-Guy Ccal Yards 
Hamilton, Ont. 
Brockville, Ont......... 
Various companies, Mon- 
: Montreal, Que. 
Suburban railway employees.|Toronto Suburban Ry. 
Co., Toronto, Ont. 


Teamsters and carters....... 
Coal teamsters 


Coal teamsters 
Longshoremen 


Vhwt el ee) 69 s)\0 © 0 sie 


Express employees.......... 


Express employees.......... Canadian Northern Ex- 315 
press Co. 
Street Railway employees....|Nelson. B.C............/.0...00- 
Street Railway employees....|Kingston, Ont.........../.......- 
Street Railway employees...|Edmonton, Alta........)........ 
(On one man ears) 
Street Railway employees....}]New Westminster....... 215 
Street Railway employees....|Regina................ 125 
Steret Railway employees....|St. Thomas............ 18 
TRANSPORTATION—(Continued) 
Street Railway employeesand|British Columbia Elec-| 1,680 
wiremen trie Co. 
Street Railway employees....|Ottawa Electric Co., Ot- 500 
tawa, Ont. 
Street Railway Machinists...|Toronto Street Ry Co...]........ 
Conductors, motormen, etc..;New Brunswick Power 200 
Co., St. John: 
Minine, Erc.:— 
Coaliminers ee i I wie Operatorsin Dist. No. 18] 7,000 
Western Canada. 
Coal miners. 000. Westville NS. cen teed ihe Ae ip 
Cogliminers 2p pes Sopa oike Scotia Mines, N.S.......]........ 
Coaliguiers ie sen 2 Sn a Dominion: Coal Cole. ane 
BuILpING AND CONSTRUCTION. 
Carpenters 2a ened e Grae Curtis Aeroplane Co.,]..05.... 
Toronto. 
Carnenterbits cy tte cite ted City of Wdmontons s: 2. k 3 .ak. 
Carpenters (house)......... Contractors, Vancouver. 300 
Carpentersiis 2)... 05. eee Board of Education, To-}........ 
ronto, Ont. 
J MGALPOULOLB!? siz d Monte soe Ge Builders in Brantford,}........ 
Ont. 
Electrical workers.......... All employers, Vancou-}........ 
ver. 
Plumbersicg hair chem eee: Ottawa Master Plumbers}........ 
and Steamfitters Assoc. 
Phim bersns ae venues emnee Toronto Master Plum- 


bers. 
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of 

work- | 
people 
affected 


~eleeeeceees 


se ee ores 


oe eee een 


Dominion Express Co...|........ 








- Novemser, 1918 : 
é 


A 
| 
i| 





Date 

from 
which 
change 

took 
effect. 


Particulars of change 


Increase of $1.00 per day. 
Increase of $1.00 per week. 


Increase of $3.00 per week. 
Increase of 5cents per hour. — ql 


Increase of 4 cents per hour, 





\Increase of 35 per cent. 


active 
from : 
May 1.) 
August |General increasex 
July 8 
Oct.11 
Sept. 1 


Increase of $15.00 per month. 

Increase of 25 cents per day. 

General increase. 

July 1 |Hours per week reduced by 10 hours and 
general increase in wages. 

General increase. 

Increase of 6 cents per hour. 





July 16 
Aug. 1 


July 1 |General increase. 


August |Increase of 20 per cent. 
July 
(retro- 
active 
from 
June 1) 
August 


General increase. a 


General increase. 
Aug. 1 |Increase of 25 cents per day. 


Sept. 
July 1 


Increase of 20 per cent. 
Increase of 20 cents per day. 
Increase of 20 cents per day. 
‘ | 


Hours per day reduced from ten to nine. 
Minimum wage increased by 10 cents 
per hour. 

Increase of 10 cents per hour. 

Increase of 50 cents per day. 

Increase of 5 cents per hour. 


Increase of 10 cents per hour. 
General increase. 
_|Minimum wages increased by 15 cents per 


per hour. - 
July 1 |Average increase of 10 cents per hour. 
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f Approxi- 

mate Date 
i number | from J 
' Class of workpeople affected Firm or Establishment of which Particulars of change 


work- | change 
people took 
affected | effect. 








-Bourutpinc anp ConsTRUCTION 










f 
—(Continued) 
Carpenters! rere ve wel) Contractors in Kingston.]........ Sept. 3 [Increase of 10 cents per hour. 
Carpenters: Be ee Contractors in Hamilton|........ Sept. 1 /Increase of 5 cents per hour. | 
Carpenters ) Bence!) i 220, Calgary Contractors As-|........ July 1 |Minimum wage increased to 6624 cents 
. sociation, Calgary. per hour. 
mt Paintera.:. Boe oe fe Master Painters, Regina 19 July 4 |Increase of 214 cents per hour. 
Sask. 
Civic Empioryrrs:— 
Civic employees............ POROUUOS CCE OS BMS ces eit ghiua a Sept. 24 |Increase of $1.00 per week. 
Civic labourers............. SEY sit xe oN SI Bp iene. rt ey 100 Aug. 1 |Increase of 50 cents per day. 
Civic labourers............. Oetaw ae Ontir (crea wt lmicn chi aae Sept. (Increase of 3 cents per hour. 
Civicemployees............ INAMIAINIO NTS ote ttn, SPs eth ye Oct. 1 |General increase. 
Policemen. . oe... ek. WICCORIA A Mode, ee be 45 | Sept. 1 |Increase ranging from $10.00 to $25.00 
per month. 
Policemen’. {Bess ek. ae POGMONGOR ie ics sc ois ark Mus Pa er Increase of 10 per cent for married cone 
stables, 5 per cent bonus for others. 
Teamsters and labourers.....|Edmonton.............|........ Aug. 22 |Increase of 10 per cent. 
Gas Works men............ ROE ie OMIS Cay hte Voie? salle Aug. 13 |Increase of 45 cents per hour. 
Ges Works men? 22.64.65 65. ViStoria cot ea eS 15 | July 8 |Reduction in hours from 9 to 8 and increase 
: in wages from $3.75 to $4.25 per day. 
_ Yard and shop employees..../Montreal, Que.........]........ Aug. 28 |General increase. 
By iremeniyy’ Xs. Meiers to ete et) Kitchener, Ontos aap s eae July 12 |Increase of approximately $100.00 per year. 
_ Civic employees............ Hamilton; Ont. woes eaten. ee July 4 |Increase of $2.00 per week for all male 
employees receiving $1200 or less yearly. 
Civic employees (unskilled|Fernie, B.C............ 10 | July 11 |Increase of 25 cents per day. 
labour) ‘ 
Civic carpenters............ Calgary, Altai hr aM i July 1 seta rs p wage increased to 70 cents per 
our. 
Teachers... .5.........,../|Montreal, Que. ......0.. 270 Sept. {Increase in maximum salary of $100.00 
per year. 
Pbe@eaonhers. «.. . Bea: te. Nae. Ingersoll, Ont.......... 3 Sept. Increase of $100.00 per year. 
Reachers.. Bo ii Regina; Sasks ie ohh) ek, Sept. Increases ranging from $100.00 to $350.00 
> per year. j:.. 
ORODETS ss Becieciets c's cis 0 Winnipes ils fou asenet ot bet saan Sept. |General increase. 
GovERNMENT EMPLOYEES: — 
Po 
_ Letter carriers and mail|Dominion Government..]........ (Retro- |East of Sault Ste. Marie, increase of 37% 
| clerks. active per cent to 55 per cent. 
from 
April 1) 
Postal clerks. Hos... 0... ca * Bs RGR: ah aaa RNS zs East of Sault Ste. Marie, increase of 5814 
per cent. 
| Railway mail clerks......... ¢ i Orde ga ee eee eee Hy East of Sault Ste. Marie, increase of 90 
per cent. 
Letter carriers and mail tg i Ch te OO RR mY West of Sault Ste. Marie, increase of 27 
clerks, to 37 per cent. 
Postal clerks Be 3 fo Ps: Vy 9 ADs Anse Haar aig a ee West of Sault Ste. Marie, increase of 
38 per cent, 
tees. . if ft - WeDo ats * West of Sault Ste. Marie, increase of 
59 per cent. 
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CHANGES IN WAGES AND HOURS DURING JULY, AUGUST, AND SEPTEMBER, 1918.—(Continued.) 





Class of workpeople affected 


MISCELLANEOUS:— 
e 
Telephone operators........ Belle Telephone Co., On-|.. 
tario and Quebec 
Hydro employees.....».....|Hydro-Electric Commis-|.. 
sion, Hamilton, Ont 
Telegraph operators........ Western Union Tele-}.. 
graph Co. 
Telegraph operators......... Canadian Pacific Rail- 
' way Co. 


Orderlies and storekeepers..j|General hospital, Win- 
nipeg, Man. 








FAIR WAGES CONTRACTS, OCTOBER, 1918 


pees October the Department of 

Labour received for insertion in the 
Lazsour GaAzerTve the following informa- 
tion relative to 20 fair wage contracts, 
14 of which were awarded by the De- 
partment of Public Works, and 6 by the 
Department of Railways and Canals. 
All but one of the contracts contained 
the usual fair wage clause, a fair wage 
schedule being contained in the other 
one. 


A statement was also received as to’ 


supplies ordered by the Post Office De- 
partment subject to the Regulations for 
the suppression of the Sweating System, 
the securing of fair wages, ete. 


DEPARTMENT OF PUBLIC Works. 


Construction of Temporary Barracks, 
Rosedale, Toronto, Ont. Name of con- 


work- | change 
people took 
affected | effect. . 


rae aati Sept. 1 |Increase of 10 to 25 per cent to ali em-- 


alae Wal Oct. 1 |Increase of 20 per cent to all women re-— 


Bea) ‘.| Aug. 12, |Increase of 10 per cent. 


800 Aug 29 Former award of conciliation board giving | 


wharf, Belleville, Ont. 





Approxi- 
mate Date 
: number | from / 
Firm or Establishment of - which Particulars of change ° 


ployees receiving $200 per month or less. | 


ceiving less-than $1,000.00. 
Increase of 20 per cent to all men re- 
ceiving less than $1,200.00. 


(Retro- 
active 
from 
July 1) 


\ 


general increase to be retroactive from | 
May ist instead of August Ist. 

Increase of 38 cents per hour, and 3344 
per cent respectively. 


j 


20 July 


tractors, Ross Meagher Co., Ottawa, Ont. 
Date of contract, September 30, 1918. 
Amount of contract, $327,020. 70 and 
$1.35 per cu. yd. for grading. 

Construction of improvements and 
general repairs to warehouse on public 
Name of con- 
tractor, Lucius E. Allen, Belleville, Ont. 
Date of contract, October 2, 1918. 
Amount of contract, unit prices. 

Repairs to Pier, Port Burwell, Ont. 
Name of contractor, F. H. Tifft, Krieau, 
Ont. Date of contract, October 3, 1918. 
Amount of contract, Unit prices. 

Plumbing, Heating and Lighting in 
Nurses’ Home, Military Hospital, Char- 
lottetown, P. E. I. Name of contractors, 
J. A. Currie & J. F. Murnaghan, Char-| 
lottetown, P. E. I. Date of contract, | 
October 17, 1918. Amount of contract, 
$6,400.00. 











pcvnnnae, 1918 
F Jonstr netion of Temporary Barracks, 
Partridge Island, St. John, N.B. Name 
of contractors, MeDonald & Farren, St. 
F John, N.B. Date of contract, October 
»10, 1918.- Amount of contract, $28,- 
f 959.00. 

Construction of roadways, grading, 
removal of buildings, ete., at Military 
| Hospital, Fredericton, N.B. Name of 
contractors, Seott & Forbes, Fredericton, 
uN.B. Date of contract, October 1918: 
- Amount of contract, 46, 323.00. 


Supply and installation of non-gravity 
heating apparatus, — boiler house and 
smoke stack for Naval Cadets College 
| (Naval Dock Yard), Esquimalt, B.C. 
| Name of contractors, Vancouver Island 
Marine Plumbing and Heating Com- 
pany, Victoria, B. C. Date of contract, 
October 7, 1918. Amount of contract, 
| $20,574.00. 
| Plumbing and heating at Mowat Sana- 
| torium Kingston, Ont. Name of con- 
|| tractors, McKelvey & Birch Limited, 
| Kingston, Ont., Daté of contract, Oc- 
|} tober 3, 1918. Amornt of contract, $1,- 
1, 211.00. 
|| Electric wiring and fixtures at Mowat 
“Sanatorium, Kington, Ont. Name of 
contractors, Halliday Electric Co.. King- 
ston, Ont. Date of contract. October 17, 
| 1918. Amount of contract, $350.25. 


| 











Construction of necessary works re- 


quired in connection with the supply of 
fresh water for Quarantine Station, 
Lawlor’s Island, Halifax, N.S. Name of 
contractors, Farquhar Bros. Ltd., Ha- 
| hfax. N. §. Date of contract, October 
| 15,1918. Amount of contract, $7,950.00. 


| Erection and completion of Active 
| Treatment Wards, Power House, Laun- 
| dry and conduit System, Neurological 
| Ward and Officers’ Ward in connection 
| with Military Hospital, Ste. Anne de 
| Bellevue, Que. Name of contractors, E. 
| G. M. Cape & Company, Ltd., Montreal, 


| Que. Date of contract, October 21, 1918.. 


| Amount of contract, $509,000.00. 


Service and Dining Room Block Unit 
| “*G’? in connection with Military Hos- 
pital, London Ont. Name of con- 
| tractors, Canadian Contractors & Build- 


tract, October 21, 1918. 
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Date of con- 
Amount of con- 


ers, Ltd., Brockville, Ont. 


tract, $53,900.00. 


Construction of Warnivierranes and 
Surgical Buildings in connection with 
Military Hospital, London, Ont. Name 
of contractors, Bate, McMahon & Low, 
Ottawa, Ont. Date of contract, October 
24, 1918. Amount of contract, $102,- 
494.00. 


Installation of automatic sprinkler 
system in two wooden freight sheds on 
Government Wharf, Vancouver, B. -C. 
Name of contractors, Canadian General 
Fire Extinguisher Company, Ltd., Van- 


-couver, B.C. Date of coutract, Septem- 


ber: 27, 1918. Amount of contract, $32,- 
853. 45. 

















Trade or Class of Labour Rates of wages. 

9 Not less than: 
Foreman in charge...) ..50.05.505000d $7.50 per day of 8 pours 
Foreman steam fitters.................. 6.50 8 
Steam fittersicay vais se a memo nee 6.00 Sai 
Steam fitters helpers................... 4.00 83% 
Foreman plumbers..................54- 6.50 Shia 
Bharani 2 ie siare okies eae cs MR hala aligs 6.00 ‘ Sete 
Plumbers’ helpers. .............0..00005 AOOKS Siihin an 
Foreman electreian..............0..0005 6.50 ie Say 
Blectriciansy 8.5 ene es satay 6.00 Sai 
Carpenters....... fea aaa aleco ia SLM IO 6.00 Sines 
Blacksmiths ecg sue Mw ie aU le 6.00 tf Soa 


DEPARTMENT OF. RAILWAYS AND CANALS. 


Rebuilding a portion of the northeast 
Guide Pier at the Lower Entrance of 
the Carillon Canal, at Carillon, in the 
County of Argenteuil and Province of 
Quebec. Name of contractor, Philias 
Dore, Valleyfield, Que. Date of con- 
tract, October 16, 1918. Amount of 
contract, schedule rates. 


Renewing a portion of the wharf on 
the west side of the Upper Entrance of 
the Chambly Canal at St. Johns, in the 
Province of Quebee. Name of con- 
tractors, The Laurin & Leitch Engineer- 
ing & Construction Company, Limited, 
Montreal, Que. Date of contract, Octo- 
ber 16, 1918. Amount of. contract. 
schedule rates. 
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Supply and installation of oil storage 
tanks, pumps and water outfits at the 
following points on Canadian Govern- 
ment Railways:—Graham, Ontario; 


Chaudiere Junction, Quebec; Campbell- — 
ton, New Brunswick; St. John, New. 


Brunswick; Edmundston, New Bruns- 
wick; Sydney, Nova Scotia, and Char- 


lottetown, P. E. I. Name of contractors, 


S, F. Bowser & Co., Ine., Toronto, Ont. 
Date of contract, October 7, 1918. 
Amount of contract, $25,464.30. 

Erection and completion of a tem- 
porary station, with baggage express 
and commissariat buildings at or near 
the site of the new station at Halifax, 
Nova Scotia. Name of contractors, Mor- 
rison & Downing, Halifax, N.S. Date 
of contract, October 7, 1918. Amount 
of contract, $68,772.00. 

Erection and completion of a concrete 
oil storage vault at St. John, New Bruns- 
wisk. Name of contractors, Engineers 
& Contractors, Limited, St. John, N.B. 
Date of contract, October 15, 1918. 
Amount of contract, $2,800.00. 

Erection and completion of two (2) 
200 tons capacity coaling plants, one 
at Stellarton, Nova Scotia, and one at 
Springhill, Nova Scotia. Name of con- 


tractors, Williams & Wilson Limited, 


NovemBer, 1918 


Montreal, Que. Date of contract, Octo- — 
ber 16, 1918. Amount of contract, $20,-_ 
250 each with schedule rates for addi-— 
tions or deductons. j 


Post OFFIcE DEPARTMENT. 


The following is a statement of pay- 
ments made in October for supplies or- — 
dered by the Post Office Department © 
subject to the Regulation for the Sup-_ 
pression of the Sweating System, the 
securing of fair wages and the perform- 
ance of work under sanitary conditions: 








Amount 
Nature of orders. ‘of 
orders 
Making metal dating stamps and type and making 
other hand stamps and brass crown seals........ $463.80 | 
Making rubber dating stamps...................5. 42 128 
Supplying stamping material and repairing stamping| 
Pads! ey ie DI SRS aoe ear eee ne 573.87 
Repairing parcel scales.............0.0.20eeeeeeee 2.75 
Repairing satchels (22.4024, ee, Su ae ee 44 52 
Supplying mail bag fittings........................ 1,715.15 
Making and repairing miscellaneous articles of postal ot 
BEPC aioe ssl NLR as eat ee eee aM 125.10 
Repairing railway clerks’ tin travelling boxes and 
pottable’hoxes 115s. Snwaiinwnes dene eee aes 88.50 


FURTHER REGULATIONS AFFECTING WESTERN COAL MINES* 


ADDITIONAL orders governing con- 

ditions in the coal mining industry 
have recently been issued by Mr. W. H. 
Armstrong, Director of Coal Operations 
for the mines in southeastern British 


Columbia and southwestern Alberta. 
These orders are summarized as fol- 
lows: > 

OrpER No. 81.—In view of a tax of 
5 cents: per ton imposed by the Govern- 
ment of Alberta upon all coal produced 
in that province, coal operators who had 
not already done so were authorized to 
increase the price of their commodity by 


*For previous regulations see LABOUR GAZETTE, 
September, 1918, p. 753, and various preceding issues. 


5 eents per ton, dating from June 1, 
1918. 


OrpvrerR No. 82.—In consequence of the } 
increased cost of production, the ‘follow- | 
ing advances were authorized in the sell- } 
ing price of coal f.o.b. the mines in Al- | 
berta and southeastern British Colum- { 
bia: Bituminous coal mines in the dis- } 
tricts of the Crow’s Nest Pass, Edmon-- 
ton, Brazeau and Canmore were author- 
ized to increase their price 18 cents per 
ton; lignite coal mines in the Drum- ] 
heller and Edmonton areas, 16 cents per | 


- ton, and in the Lethbridge area, 20 cents | 


per ton.. An increase of 25 cents per ton - 
was allowed for anthracite coal, and 36. 
cents per ton for coke. 


—_ 
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 OrpErR No. 83.—At the mines of the 
' Hillerest Collieries, Limited, the follow- 
_ ing new rates of wages were established 
for ‘‘flat work,’’ where small dump cars 
- are used, to be effective up to March 31, 
1919: 


_ Mining and shooting coal, 60 cents per 
ton. 


Loading coal, 20 cents per cubic yard. 


Laying track, not exceeding 16 lbs., 
114 cents per cubic yard. 


Pushing and dumping small ears up 
to 200 ft., 614 cents per cubic yard. 


These rates and conditions were ‘based 
- upon the width of rooms as has been the 
custom at this mine, and the order does 
not affect any existing prices at the Hill- 
erest collieries. A previous order, No. 
46, is rescinded. 

Orpver No. 84.—A dispute arose at the 
mines of the Crow’s Nest Pass Coal Com- 
- pany regarding, payment of post timber- 
ing where used in entries or levels to 
take the place of boom timbers. A 
ruling was made by the Director that 
in levels or entries where the coal is low 
or the roof strong enough to stand safely 
without the use of boom timbers, but 
_ where it is necessary to set up post tim- 
_ bers with caps for permanently support- 
ing the roof, such posts shall be paid for 
_at the rate of 4c per lineal foot. This 
shall apply to the payment for posts in 
all entries and levels in the mines at Coal 
Creek and Michel, except where provi- 
sion 1s made in the Tentative Agreement 

for a different method of post timbering. 
_ Orper No. 85.—An order was issued 
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authorizing the following maximum 
prices per net ton for all coal sold f.o.b. 
the mines in Edmonton and _ vicinity: 
lump coal, $4.91; nut coal, $3.91; mine- 
run coal, $3.81; these prices to be in 
force from August 1, 1918. 

OrpER No. 86.—A further order was 
issued with reference to the mines 
of the Crow’s Nest Pass Coal Com- 
pany at Coal Creek and Michel. The 
miners employed at those places made 
a request for: the adoption of a sin- 
gle shift instead of a double shift in 
all the mines, alleging the dangerous 
conditions of the mines due to working 
double shift. It was pointed out by the 
Director that the question of the safety 
of the mines is one that comes within 
the jurisdiction of the Department of 
Mines under the Coal Mines Regulation 
Act of British Columbia, and does not 
fall under the jurisdiction of the Direc- 
tor of Coal Operations. The representa- 
tives of the men and company disagree 
as to whether the operation of these 
mines would be more dangerous on a 
double than on a single shift. In view 
of this difference of opinion, the com- 
pany was instructed to install a single 
shift system at their mines, and a re- 
quest was made by the Director to the 
Minister of Mines of British Columbia to 
appoint a Royal Commission as proposed 
by him to determine the question at is- 
sue. When the Gommission has made ‘its 
report the matter under dispute will 
again be reviewed. The single shift sys- 
tem is not to apply to development places 
nor to necessary repairs in the mines. 


CANADIAN RAILWAY WAR BOARD’S ADDITIONAL INTERPRETATIONS 
OF SUPPLEMENT No. 7 OF THE McADOO AWARD 


Poe October, 1918, issue of the La- 
BOUR GAZETTE contained the full 
text of Supplement No. 7 of the McAdoo 
-award (see pages 861-864), and also the 
Canadian Railway War Board’s inter- 

pretation of certain clauses of the Sup- 


plement (see pages 857-860) that will 
govern its application to railways in. 
Canada. On October 17 the Board is- 
sued the following additional interpreta- 
tions, supplementing those previously — 
issued, to be effective as from Sagal 
al 1918: 
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Additional interpretations of Supplement 
No. 7 f 


Previous interpretations which con- 
flict with the following are hereby can- 
eelled. 


ARTICLE I. 


Question 1—Does Article 1, clause (a) 
apply to all clerical forces to which mini- 
mum of $87.50 per month is granted ? 


Answer.—Yes. 


(NotE.—Owing to the inequalities and pro- 
bable dissatisfaction arising. from application 
of $87.50 minimum to employees new to the 
service such as beginners, at stenography, 
comptometer operators, ticket assorters, and 
junior clerks, as well as to the more experi- 
enced and competent employees to whom the 
same rate at present applies, it is anticipated 
that a revision of classification will shortly 
take place providing for the establishment of 
an ‘‘apprentice’’ class, in which will be in- 
cluded positions such as those specifically 
mentioned above, and to which a lower rate 
will apply. It is anticipated that the pro- 
posed ‘‘apprentice clerk’’ classification will 
provide for a reasonable age limit, and that 
$25 per month increase, without the $87.50 
minimum, will be awarded. 


It is suggested that the employees who are 
concerned in the anticipated re-classification 
be informed as to what is contemplated, with 
a view to avoiding possible difficulty when 
the reductions are made effective.) 


Question 2.—Under what clause should 
red cap porters be considered? 


Answer.—Article 1, clause (c). 


ARTICLE II. 


Question 3.—Is it permissible to re- 
tain stationary engineers, ‘‘steam’’ fire- 
men and power house oilers on other 
than monthly basis? 


Answer.—Hourly rates may be con- 
tinued provided established: minima are 
paid. 


ARTICLE V. 


Question 4.—Is it proposed to give any 
further consideration to question of over- 
time worked by employees named in this" 
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Article, though working alongside men 
provided for by Supplement 42. Supple- 
ment 7 allows pro rata for ninth and 
tenth hours, whereas Supplement 4 pro- 
vides time and half over eight hours 
worked ? 


Answer.—Not at present. There is a 
possibility of further consideration. 


i , « ARTICLE WAL 


Question 5.—Are parlour, sleeping and 
dining car employees, conductors, port- 
ers, stewards, waiters, cooks and help in- 
tended to be provided for by Supplement 
No. 7? 


Answer.—No, General Order .No. 27.* 


Question 6.—Are station restaurant 
help intended to be provided for by Sup- 
plement 7? 


Answer.—No, General Ortee No. 27. 


ARTICLE X. 


Question 7.—Is it the intent to grant 
$25.00 per month increase in salaries in 
effect January 1, 1918, irrespective of . 
reduction of hours as result of applica- 
tion of Article 10? The text of Supple- 
ment does not make clear how this is ap- 
plied to hourly rated employees. 

, Answer.—Yes, irrespective of hours 
previously worked, for an ‘eight-hour 
day, but not to produce a rate in excess 
of the maximum given. 


Arche aU oe 


Question 8.—Is it the intent that these - 
Articles be literally and generally 20; 
plied? 


Answer.—Yes, in matter of investi- 
gations, absolutely yes; in matter of 


seniority, generally speaking, yes. Clerks 


themselves were in doubt what they 
wanted, so can give no definite opinion 
at present. 


*For text of General Order No. 27, see LABOUR 
GAZETTE, June, 1918, pp. 482-439. 
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CAN INTERPRETATION OF THE McADOO AWARD IN THE UNITED 
, STATES 


. TE Director General. of Railroads in 
| the United States recently issued 
Interpretation No. 3, covering (1) the 
application of General Order No. 27* to 
pieceworkers, and (2) Supplement No. 

4+ with Addenda Nos. 1 and 2, and In- 
_terpretation No. 1 and Amendment No. 
1 thereto. 


The full text of the Interpretation fol- 
lows: | 


Interpretation No. 3 to General Order No. 
27 and to Supplement No. 4, etc. 


METHOD OF APPLYING INCREASES TO PIECE- 
WORKERS. 


ARTICLE I, 


_ (a) The increases provided for in Gen- 
eral Order No. 27 apply to each hour 
_worked and not to piecework prices per 
item or operation. 


(b) Overtime hours, prior to August 
1, 1918, will be paid for at the rate in 
effect as of December 31, 1917, and up to 
and ineluding July 31, 1918; from 
August 1,.1918, at the rate of one and 


one-half times thé average straight time ~ 


hourly piecework earnings for the cur- 

rent pay period, provided that the 

straight time piecework earnings plus 

one-half additional, equals the guaran- 

teed minimum at the hourly rate of one 
and one-half time. 


(c) Any inerease in wages due to in- 
-ereased rates of compensation granted 


*Por text of General Order No. 27, see LABOUR 
GAZETTE, June, 1918, pp. 432-439. 
+For text of Supplement No. 4, see LABOUR GaA- 
_ weTTH, September, 1918, pp. 755-759. 


between January 1, 1916, and December 
31, 1917, shall be deducted from the 
amount of increase provided for in Gen- © 
eral Order No. 27, but in no ease shall 
such deduction operate to reduce earn- 


‘ings based on rates in effect-as of Decem- 


ber 31, 1917. | 


(d) In the absence of established 
standard hourly rates for any one or 
more of the seven classifications desig- 
nated in Supplement No. 4, the going 
rate in each craft in accordance with the 
classification existing prior to the appli- 
cation of Supplement No. 4 for mechan- 
ics or helpers at each point on each of the 
several railroads, shall be used as the 
base rate to which will be added the in- 
creases provided for in Section C, Article 
II, General Order No. 27. 

(e) Example 1.—Assume that in Yard 
B, 75 wood freight car builders or re- 
pairers are employed, the base hourly 
rates in December, 1915, were: 


15 at 32 cents per hour. 
31 at 33 cents per hour. 
17 at 341% cents per hour. 
12 at 36 cents per hour. 


Thirty-three (33) cents thus becomes 
the going rate for the basis of computing 
the hourly inerease for all wood freight 
car builders or repairers in’ Yard B. 
General Order No. 27, Article II, Sec- 
tion ©, using the going rate of 33 cents, 
establishes a rate of 46.75 or 13.75 cents 
inerease over the December, 1915, hour- 
ly rate. Between January 1, 1916, and 
December 31, 1917, increases amounting 
to 9 cents per hour had been put into 
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effect. The net increase established by 
General Order No. 27 is therefore 4.75 
cents per hour to hourly workers, and 
represents the total increase per hour to 
pieceworkers of the same class in Yard 
B. The same method of procedure will 
apply to each of the respective groups 
of employees, such as upholsterers, coach 
carpenters, cabinetmakers, passenger or 
freight steel.car body builders or repair- 
ers, truck builders or repairers, coach 
painters, locomotive painters, locomotive 
carpenters, moulders, coremakers,  elec- 
tricilans, signal men and signal main- 
tainers, tinners, pipe fitters, copper- 
smiths, sheet metal workers, and all men 
classified and used as helpers. 


(f) Where piecework rates or piece- 
workers received no increase between 
January 1, 1916, and December 31, 1917, 
it is evident that the average earning 
rate was sufficiently in excess of the 
hourly rate to cover any increases that 
may have been granted hourly workers. 
In determining the increases to such 
pieceworkers, they shall receive the same 
increase per hour as accrues to the hour- 
ly worker under General Order No. 27, 
illustrated herein by example 1, para- 
graph (e). 

(g) The application of increases to 
machinists, boilermakers, and_ black- 
smiths, who are on the piecework basis, 
shall be as above outlined (see example 
2), except where the establishment of 
the minimum rate of 55 cents per hour 
is less than the increase provided for in 
Section C, Article II, General Order No. 
27, in which case the greater increase 
will apply. (See example 3.) 


(h) Example 2.—In December, 1915, 
machinists in Shop C were paid a going 
rate of 35 cents per hour. Section C, 


Article II, General Order No. 27, estab- 
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lishes a rate of 49.50 cents per hour. 
This would automatically go to the mini- © 
mum rate of 55 cents per hour, or 20 © 
cents increase over the December, 1915, 


“ hourly rate. Between J anuary 1, 1916, 


and December. 31, 1917, increases 
amounting to 9 cents per hour had been 
put into effect. .The net increase es- 
tablished by General Order No. 27 is 
therefore 11 cents per hour to hourly 
workers and represents the total increase 
per hour to the machinists on piecework 
in Shop C. 


(1) Example 3.—In December, 1915, 
machinists in Shop D were paid a going 
rate of 42 cents per hour. The new rate 
provided for in Section C, Article II, of | 
General Order No. 27, is 58.25 cents per — 
hour, making an increase of 16.25 cents 
per hour over the December, 1915, hour- 
ly rate. Between January 1, 1916, and — 
December 31, 1917, increases amounting 
to 9 cents per hour had been put into 
effect. The net increases established by — 
General Order No. 27 is therefore 7.25 
cents per hour to hourly workers, and 
represents the total increase per hour to 
the machinists on piecework in Shop D. 


(j) If the increases for pieceworkers 
under General Order No. 27 added to 
their average hourly straight time piece- 
work earnings, by pay period, do not 
equal the minimum hourly rates estab- 
lished for hourly workers of the same 
class, the back pay due such _ piece- 
workers, by pay periods, January 1, 
1918, to July 31, 1918, inclusive, will be 
computed on the basis of the minimum 
hourly rates applicable to the respective 
classes, as per Supplement No. 4. 


(k) Example 4.—Pieceworker H, 
guaranteed a 58-cent minimum hourly 
rate by Supplement 4, worked 208 
straight-time hours in March, 1918; his 
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o average piecework earnings for this pay 
k period were 55 cents per hour, including 
_ the increase under General Order No. 
; 27. Pieceworker E therefore receives 
_ the minimum rate of 58 cents per hour 
_ for the March pay period. 
- (1) Example 5.—Pieceworker Ah 
- guaranteed a p8-cent minimum hourly 
rate by Supplement 4, worked 208 
straight-time hours in March, 1918; his 


average piecework earnings for this pay. 


| period equals 60 cents per hour, in- 

| cluding the increase under General Or- 
der No. 27. Pieceworker F, having ex- 
ceeded the minimum rate of 58 cents per 
hour for the March pay period, receives 
back pay at the 60-cent rate. 

(m) Example 6.—Pieceworker G, 
guaranteed a 58-cent minimum hourly 
rate by Supplement 4, worked a total 

| of 268 hours in August, 1918, divided as 
_ follows: Fifty -straight-time hours on 
hourly work at 58-cent rate, 158 
_ straight-time hours on piecework, aver- 
; age earnings per hour 65 cents, 20 hours 
overtime on hourly work at the rate of 
one and one-half time, or 58 plus 29, 
equalling 87 cents per hour, and 40 hours 
overtime on piecework, or 65 plus 32.50, 
equalling 97.50 cents per hour (as per 
‘Art. II, See. A). The total earnings for 
the August pay period are as follows: 


<a a et ir le ae 


50 hours at 58 cents per hour.. $ 29.00 


158 hours at 65 cents per hour. 102.70 
20 hours at 87 cents per hour.. 17.40 
40 hours at 9714 cents per hour 39.00 

le RES rer dis $188 .10 


GENERAL APPLICATION OF INCREASES SUP- 
| ~ PLEMENT 4 TO GENERAL ORDER 27. 


ARTICLE IT. 

(a) The increases provided for in 

| Supplement No. 4 to General Order No. 
127 apply only to hourly, daily, weekly, 


ft 
F 


i 
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or. monthly rates, with the proviso that 
in no ease shall a pieceworker be com- 
pensated for service rendered from Jan- 
uary 1, 1918, to July 31, 1918, or there- 
after, at a less rate per hour for each 
straight-time hour worked, than the 
minimum rate established, for the hour- 
ly worker as per the respective classifi- 
cations. Effective August 1, 1918, the 
one and one-half time rate for overtime 
applies to pieceworkers as well as to 
hourly rated employees. 


(b) Increases provided for in General 
Order No. 27 for hourly, daily, weekly, 
and monthly paid employees were can- 
celled with the issuance of Supplement 
No. 4, and in no manner refer to or af- 
feet the increases provided for in Sup- 
plement No. 4 to General Order No. 27. 


(c) The hours of service and over- 
time provisions of Supplement 4, Article 
IV, section 2, do not apply to super- 
visory forces on monthly salary referred 
to in Supplement 4, Article III, section 
iy 


(d) Monthly supervisory forces speci- 
fied in Supplement 4, Article ITI, section 
9, assigned to inspect new equipment un- 
der construction by contract, shall re- 
celve the salary increase of forty ($40) 
dollars per month. 


(e) Excepting salaried supervisory 
forces and coach cleaners, employees 
coming within the classifications speci- 
fied in Supplement No. 4 to General 
Order No. 27, shall be paid for overtime 
as provided in section 2, Article IV, of 
Supplement No. 4. 


(f) Employees voluntarily leaving the 
service.—The amount, accruing under 
the provisions of Supplement 4 to Gen- 
eral Order No. 27 will not accrue to 
those employees who left the service 
voluntarily to accept or secure employ- 


} 
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ment at some other point on the same 
railroad or on another railroad, or else- 
where, because remaining in the service 
at the point employed, unless transfer- 
red, was the consideration upon which 
the promise to make the increases effect- 
ive as of January 1, 1918, was based. 


Articue III. 


Rates based upon years of experience 
(Supplement No. 4, Art. II, sees. 2, 2-A, 
and 2-B).—(a) Employees performing 
work recognized as mechanics’ work in 
the respective trades who, by agreement 
with duly authorized committees repre- 
senting the craft or crafts, have had 
their rates levelled. up to that of the 


mechanic, shall receive the mechanics’ - 


rate as per Article II, sections 1 and 
1-A.; otherwise Article IT, sections 2, 2-A 
and 2-B will apply. The period of ex- 
perience on mechanics’ work, in the 
trade employed, shall be cumulative. 


Example 7—Employee H worked: 


Twelve months on machinists’ - work 
for railroad C. 


Six months on machinists’ work in 
navy yards D. 


Twelve months on machinists’ work in 
manufacturing plant E. 


Eighteen months on machinists’ work 
for railroad by whom now employed. 


Total, four years. 


Such employees should be paid the 
machinists’ rate. 


(b) Nothing in the above section shall 
. be construed to mean that mechanics of 
the respective trades who have qualified 
as such in other industries shall be paid 
less than the minimum rates specified in 
Article II, sections 1 and 1-A of Sup- 
plement No. 4, upon entering railroad 
service. 


ARTICLE IV. 


Expense allowance (sections 4 and 5, 
Article IV, Sup. No. 4 to General Order 
No. 27).—The allowance for expenses 
provided for in section 4, Supplement 
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No. 4 to General Order No. 27, is the 


same as shown in section 5, and is at the © 


rate of $2 per day ‘for three meals and 
lodging ; 50 cents per meal, 50 cents for 
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lodging. It is not intended to make this — 
feature retroactive prior to August 1, — 


ahs Bch 


ARTICLE -V. 


Supervisory forces (section 4, Article — 


III, Supplement 4 to General Order 27). 


—This section applies to minor super- — 


visory forces who are held responsible 
for the work of their gang, have been so 
recognized, and who shall receive 5 cents 


per hour in excess of the minimum hour- — 


ly rate established for the craft. 


ARTICLE VI. 


Wheel shop employees (General Or-— 
der 27, Supplement 4, Article I, sections. 
1 and 1-B).—(a) Employees boring and ~ 
turning wheels, and turning axles in~ 
wheel shop, are classified as machinists — 


by section 1, Article I, of Supplement 
No. 4 to General Order No. 27. 


(b) Employees pressing on and off. 


wheels are classified as machinists’ help- 
ers by section 1-B, Article I of Supple- 
ment No. 4 to.General Order No. 27, and 
receive an inerease of 18 cents per hour 
over rate in effect January 1, 1918, prior 
to application of General Order No. 27, 
with a minimum guaranteed rate of 45 
cents per hour. 


ARTICLE VII. 


Flue work (Supplement No. 4, Art. 
I, secs. 2 and 2-B).—(a) Flue work, 
boiler department, includes flue welders 
under boiler foremen. 

(b) 
welders shall be classed as boilermaker 
helpers. . 


ARTICLE VIII. 


at 

Rivet heaters.—(a) Include rivet heat-_ 
ers in Supplement No. 4, Article I, sec-_ 
tion 2-B. Rivet heaters under 18 years 


Heaters and helpers assisting © 
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_of age shall be paid 25 cents per hour 
until they reach the age of 18, and there- 
_after helpers’ rates. 


LN 


'  (b) Rivet heaters in Supplement No. 
4, Article I, section 6-B, under 18 years 
“of age shall be paid 25 cents per hour 

"until they reach the age of 18, and there- 

| patter helpers’ rates. 


ARTICLE 1a 


Electrical workers (Supplement No. 
pe vart., L.psecs. 5 and.5-A).—It is‘ not 
| necessary for an electrical worker to be 


| specified. Employees skilled in any of 
| this work shall be paid the rate establish- 
| ed for the respective class. 

| 

| 


ARTICLE X, 


Material carriers and helpers.—(a) 
Material carriers in Supplement No. 4, 
Article I, section 6-b, applies only to em- 
ployees regularly engaged in selecting 
and distributing material to mechanics 
in car department. 


f (b) Labourers shall not be classified as 
_ helpers in the seven basic trades, unless 
they actually perform work recognized 
‘as helpers’ work. 


ARTICLE XJ. 


Locomotive crane operators (sec. 6, 
Art. I, Supplement No. 4 to General 
Order No. 27).—Locomotive crane oper- 
ators, when employed in the car and 
locomotive shop yards, shall be consid- 
ered under the same classification as 

‘‘wrecking derrick engineer’’ in section 
‘6. Article I, Supplement No. 4 to Gen- 
_eral Order No. 27, and receive 13 cents 
per hour over the rate in effect January 
1, 1918, prior to the application of Gen- 
Beral Order No. 27, with a guaranteed 
k minimum of 58 cents per hour. (Where 
employed in other departments they 





' competent to perform all items of work : 
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Shall be considered under the same 


classification as pile driver, ditching and 


hoisting engineers, in Article {, section b 


of Supplement No. 8* to General Order ; 


No. 27.) 
ARTICLE XJI. 


Derrick engineer (sec. 6, Art. I, Sup- 
plement No. 4 to General Order No. 20) 
— “Wrecking derrick engineers’’ covers 
the engineer operating a power-driven 
crane employed principally for clearing 
up wrecks. 


ARTICLE XIII, 
Moulders and helpers.—Cupola tend- 


ers (Supplement No. 4, Art.ed, sees 1% 
and 7-B).—(a) A cupola tender is in- 


terpreted to be one who supervises the 


cupola and prescribes the charge, the 
fuel to be used, and drawing the melt. 


(b) Cupola tender helpers shall re- 
celve an increase of 13 cents per hour 
over rates in effect as of January 1, 1918, 
prior to the application of General Order 


‘No. 27, with a guaranteed minimum rate 


of 45 cents per hour. 


( c) Employees in charge of brass melt- 
ing in foundry shall receive not less than 
the moulder’s minimum rate, and help- 
ers the same as helpers in section (b) of 
this Article. ’ 


ARTICLE XIV. 


These interpretations shall apply to 
all addenda, amendments, and interpre- 
tations to Supplement No. 4 to General 
Order No. 27, from their respective ef- 
fective dates. 


W. G. McApoo, 
Director General of Railroads. 


*For text of Supplement es 8, see ‘LABOUR Ga- 
ZETTE, October, 1918, pp. 864- 





inns i well 


1012 THE LABOUR GAZETTE 


PRICES, KETAIL 


MHE general movement of prices was 
upward, owing to seasonal advances 
in grains, fodder, dairy products, fish, in 


certain fruits and vegetables, and in, 


some manufactured goods and raw furs. 
Meats continued to decline gradually in 
line with cattle prices. Hogs and sheep 
were down steeply. 


In retail prices the weekly budget of 
staple foods averaged $13.54 in some 
60 cities, as compared with $13.31 in 
September and $11.81 in October, 1917. 
Meats were slightly lower, but eggs, milk 
and butter were higher, while potatoes 
were upward. Bread, flour, rolled oats, 
rice, prunes and sugar averaged higher, 
but beans and evaporated apples de- 
clined. Coal was slightly higher, but 
wood showed considerable advances. 


In wholesale prices, the index number 
rose to 289.6 for October, as compared 
with 285.3 for September and 242.6 for 
October, 1917. The chief increases for 
the month were in the groups, Grains 
and Fodder, Dairy Products, Fish, 
Fruits and Vegetables, Miscellaneous 
Foods, House Furnishings, and Raw 
Furs. There were slight decreases in 
Animals and Meats, Textiles, Metals, 
and Paints, Oils and Glass. 

The weekly budget for a family of 
five, including staple foods, laundry 
starch, coal, wood and coal oil, and rent, 
is based upon the estimated importance 
of the various commodities included, 
these being slight modifications of those 
employed in similar calculations by 
various official bodies. For some articles 
comparatively large quantities are in- 


AND WHOLESALE, IN CANADA, OCTOBER, 1918, AND : 
IN OTHER COUNTRIES . 
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cluded, owing to the omission of other — 
important foods of the same class. For — 
instance, the only fruits are evaporated — 
apples and prunes, and the only fresh 
vegetable is potatoes. As market con- — 
ditions affecting these usually affect the — 
prices of other fruits and vegetables 
somewhat similarly the relative pro-— 
portion of expenditure on the various 
foods therefore tends to be maintained. 
In fuel and lighting the quantities are 
estimated on a similar principle, anthra- 
cite coal being used chiefly east of 
Manitoba and soft coal and wood in the 
western provinces, while no allowance is 
made for the quantities required in the 
various localities owing to climatic con- 
ditions, nor for the difference in quality. 
It is estimated that these calculations 
represent from 60 to 80 per cent of the. 
expenditure of an ordinary family, ac- 
cording to the total income: 

The index number of wholesale prices 
is based upon the quotations of 271 com- 
modities, one having been dropped in 
1915, and is the simple average of the 
percentages which the current prices of 
the several commodities bear to their 
average prices for the base period, 1890- 
1899, these being therefore made equal 
to 100. 

The accompanying tables and notes 
give details as to the prices movement 
during the month and as compared with 
the same month in the previous year. 
The table of retail prices shows the 
prices of some 30 foods at the middle of © 
the month in 60 localities in Canada 
having a population of 10,000 or over. 
Quotations are obtained by the corre- 
spondents of the Lasour GAZETTE from 
dealers doing a considerable trade with 
workingmen.. All prices are for deliver- 
ed goods. The rates for rent are for six- 
roomed houses in districts occupied by 
workingmen. 
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NoveMBER, 1918 


Commodities. 


Beef, sirloin, steak...... 
Beef, shoulder, roast... 

Veal, roast, forequarter.. 
Mutton, roast, hindq’:.. 


Pork, fresh, roast, ham... | 


Pork, salt, mess........ 
Bacon, breakfast... ... 34 
Lard, pure leaf,........ 


Butter, dairy, solid..... 
Butter, creamery, prints 
Cheese, old............ 
Cheese, new........... 
Bread, plain, white. .... 
Flour: family. #20... 
Rolled oats............ 
Rice, good medium..... 
Beans, handpicked...... 
Apples, evaporated. .... 
Prunes, medium size. ... 
Sugar, granulated...... 
Sugar, yellow.......... 
Tea, black, medium..... 
Tea, green, medium..... 
Coffee, medium 


eeoeorecee 


Vinegar, white wine..... 





All foods............ 








Grand total ........ 


THE LABOUR GAZETTE 


\ 


THE AVERAGE PRICES IN SIXTY CITIES IN CANADA 






































aetigyh dice $9.37 $10.60 $12.79 





$1.78 


Quantity|/*1900 |*1905 | 1910 
Cc. Cc. Ce 
2 ‘bs. | 27.2 | 30.4 | 87.6 
2 “| 19.6 | 24.6 | 26.0 
1 “ | 10.0 | 11.3 | 12.8 
CS etc | A221 18-8 
ee ieee) |. 18.15) 18.6 
2 “ | 21.8 | 25.0] 34.4 
| 1“ | 16.4] 17.8 | 24.5 
2 ‘ | 26.2 | 28.2 | 40.6 
1 doz. | 25.7 | 30.0 | 33.3 
1 “ | 20.2 | 28:4 | 28.4 
6 qts. | 36.6 | 38.6 | 43.6 
2 Ibs. | 44.2 | 49.4 | 52.0 
1 “ | 26.5 | 27.7 | 31.9 
1 “ | 16.1. 17.8 | 18.5 
1“ | 14.6 | 15.7 | 17.6 
15 “ | 65.6 | 58.6 | 66.0 
10 “ | 25.0 | 28.0 | 38.0 
5 “ | 18.0 | 19.6 | 21.0 
2 “ | 10.4] 10.8 | 10.4 
es 8.6/ 9.7] 10.8 
Pe ee Or eet AL Se 
1 “ | 11.5) 9.6] 9.9 
4 “ | 21.6 | 22.0] 24.0 
2 “* 110.0] 9.8 10.8 
ae 2 Sah Be 
ae nt Nir cas ee Oh 
eo Ps eh 8.8). 8.9 
2 pks | 24.1 | 28.0 | 30.3 
ay qt. a | Af 7 
RR a $5.48] $5.96] $6.95 
Cc. Cc. Cc. 
..| $lb. | 2.9] 8.0] 3.1 
fe ton| 39.5 | 46.2 | 48.1 
geet Mh ) Wh UMae oer ite tg 
** cord | 32.6 | 36.3 | 38.8 
“| 22.6] 26.6 | 29.4 
1 gal. | 24.0; 24.5 | 24.4 
fie Ai | $1.50} $1.63] $1.76 $1 
AR RUIN: HE SPENCER CARRE ENE EE 
Lae $2.37| $2.89) $4.05, $4.05 








$13.00 


1013 


‘ Cost PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, POEL AND LIGHTING, AND RENT, IN TERMS OF 





1912 








3.2 
51.9 
37.5 
41.3 
30.0 
21.0 


$1.82 


$4.60 


$13.78 


1913 | 1916 | 1917 | Oct. 


1914 


24.2 
74.3 |104.4 
41.7 | 64.2 
24.6 | 30.5 
18.1 | 16.2 
19.5 | 29.8 
13.4 | 15.6 
13.1_| 15.4 
35.8 | 39.9 
16.6 | 18.5 
9.9 | 11.5 
10.2 | 11.3 
9.9 | 10.1 
58.7 | 89.2 
TSP cak Mi He epi 


$8 .79)$11.42 





38. 














Cc. Cc. c. Cc. 
3.3] 4.0) 3.2 
48.0 | 67.0 
39.4 | 62.7 
42.9 | 62.9 
30.8 | 38.9 
28.0 | 25.0 
$1.91] $1.92] $2.37| $1.90 
Sen ey Raid VES oh ae Pee 
$4.76| $4.04) $4.82/$4.55 





53.9 
37.8 
42.6 
31.5 
24.1 





AVERAGE COST OF STAPLE FOODS BY PROVINCES 


Li 
20 
19 


60 











c. 
3.2 


51.2 
36.9 
41.5 
30.2 
23.0 





$1.83 











c 
3.5 


57.9 
39.9 
43.9 
31.6 
23.0 


$1.96 


$3.98 |$4.08 





$7.99| $7.82! $9.30/$11.81 





C. 
4.4 





69.4 
54.6 
57.3 
43.2 
25.8 


$2.50 


$4.47 


$14. 02)$14.78)$18.15/$14.47)$13.66/$15 .38|$18 82 











t 
Oct. 
1918 


Sept. 
1918 





: ¢. 
76 
54. 
28 
36. 
38. 
70 
51 
74 
60 
55 
75. 

101 
59d 
33. 
31 

118. 
69 
40 
24. 
33 
23. 
18.8 
48.8 
22.4 
15.5 
14.8 
11.5 
71.3 

<9 9 


or NJ GON Ot N w & LO 
bo Poor OO OS AI 
omOmaooTnroTonwownmnr tn oro WwW Ow O 





iio) 
or 


w 
& 
RwWNINMAeEOYnNnHOORONDND 


ow 
— 


Alri 


worn o 
& 0 © & 
tM NO & 


— bo 
co CO 
Oo b 

ae 


$13 .31/$13.54 








$2.93) $3.05 


|$4.82 |$4.85¢ 


$21.11/$21. 48 





Nova Scotia............ 
Prince Edward Island:.......... 
New Brunswick......... 


$5.61 
4.81 
5.38 
5.18 
5.01 
6.35 
6.86 
6.02 
6.96 


$5.83 
6.26 
5.83 
5.64 
5.60 
6.19 
8.92 
8.50 
7.74 


$6.82 
5.81 
6.55 
5.33 
6.50 
7.48 
7.88 
8.00 
8 32 


eeesece 


eeersore 


eeceece 


ever ees 


sorceress 








$6.78 
. 5.80 
6.84 
6.46 
6.67 
7.41~ 
8.08 
8.03 
8.78 


*December only. tNeweastle and Lethbridge omitted. 


$7.17 
6.11 
7.18 
6.37 
7.25 
7.88 
8.16 
8.15 
9.03 


$8.71 |$11.39)$7.70 
7.57 | 9.78} 6.72 
8.70 | 11.22 
8.48 | 11.15 
8.84 | 11.89 
8.68 | 10.73 
8.86 | 11.71 
8.79 | 11.55 
9.13 | 11.83 


$7.29 
6.34 
7.04 
6.87 
7.20 
7.87 
8.25 
8.33 
§.03 








| 8.04 


$7.91 


6.66 
7.50 
7.46 
7.73 
8.03 
8.01 
7.91 





$8.77 |$11.92)$13.51/$13.78 


7.80 
8.87 
8.95 
9.41 
8.87 
9.11 
9.31 
9:79 


10.51 


11.72 
13.21 
12.70 
13.27 
12.86 
13.10 
13.32 
14.28 


11.90 
13.26 
13.19 
13.58 
12.84 
13.54 
13.27 
14.39 
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RETAIL: PRICES OF STAPLE ARTICLES OF CONSUMPTION 




































































Nova Scotia tal New Brunswick Quebec f 
Q, 
| | 
Cc : E =| 5 \ 
ommodity. © a= 3 o seule od 
2 2 we | 3 a 2 be s 3 7 
Pe Le ek So 1 Bee ee to Sa te ie eG 
ON Ba Pe set hy Be | oe te CNS ee ce ee th Se eee ee 
ale (ee Vee rete bee el Se eee 
Per e ic c. C. c c Cs Ge C. C. c ¢ xe CoG 
1~Beef, sirloin steak....Ib....... 38 35 35 | 4 40 | $7.6 30 435-38] 40 35 87.2 | 31-33} 40! 35 135-38 
2-Beef, round steak.... “2.02, 35 35 35 38 37..| 36.0} 30 432-35) 35 30 | 32.8] 31-33) 35 30 135-38 
3-Beef, rib roast prime...“ ...... 35 28 28 35 35 $2.2 28 125-30) 35 25 29.2 31 40 | 30) 30 
4—Beef, shoulder roast.. “ ...... 25-35; 25 | 251! 28 32, | 28.0] 25 420-25] 25 25 | 24.2] 24-26) 35 | 27] 28 
5—-Veal,roast,forequarter “...... , 18-20; 18 | 22; 22 22 | 20.6 |12-20)..... 20 16 | 18.0 | 29-34) 30) 27! 25 
6—Mutton, leg roast, h’q. “...... 25-35] 25 30 40 |......| 81.8 }25-30} 40 385 25 33.3 | 27-30) 40)|..... 30 
7—Pork, fresh, roast, ham ‘*...... 38 OO fb Sout eioD 33 1 8456.1) 35 1 Sor 8b 30 | 33.3] 36-38) 40 | 35] 35 
8-Pork, fresh chops.... “...... 38 35 35 35 35 $5.6 35 35 38 30 36.0 36 40 30 35 
9-Pork, salt, mess... .. aaa PONCE By AN ea) 35 | 32.8 |30-32] 35 | 35 35 | 85.0] 38-40; 40, 351 34 
10-Bacon, br’fast, notsli’d “ ...... 50 48} 50) 45 45 | 47.6] 457 48; 50 45 | 47.7] 50 50; 50] 50 
11-Fish, fresh, g. quality. “‘...... 7 18 | 30 10-14) 15 16.4] 8 12 |10-15 12 12.2 11 (15-35) 12.5)12-15 
12-Fish, salt, herrings. .doz....... 60 | 651 60| 60 | 60 | 61.0] 80} 60) 60} 60 | 60.0} 60 | 6QJ.....]..... 
13-Salmon, canned, med..Ib......./...... 35 SoM HOO 35 «| 33.8 35 35 35 32 34.0 30 | 25-40/30-40} 25 
14-Lard, pure leaf, best..-‘‘ .. --.-| 40 38 371° 38 40 | 88.6 35 36 40 35 37.0 36 40} 38 35 
15-Eggs, new laid..... doz. Lvstith: 4 65 55 60 | 65 60 | 61.0 52 60 60 55 58.3 65 60 155-65) 55 
16-Eggs, storage....... Sen et NU a aU Issue rie at Dia ag BON seuvilicie ean mk aces 45 | 45.0] 55 Dee cal eee 
17-Milk, delivered... ... Ce aye 14-16} 12 12 15 ll 13.0 10 11 12 11 11.3 14 13}.11.1] 10 
18-Butter, dairy solids...lb....... 55 55 50 52 48 52.0 46] a50 | 48 50 47.3 | 49-51) 55 50 | 48 
19- ‘‘ creamery prints ‘...... 60 58 | 567) 58 55 | 67.4} 50] 55} 55 54 | 53.7 | 53-55/55-60) 58 | 52 
20-Cheese, old. ........ odo th ake Meret aon tee et PALL G Wud ie Ri Fe Hale hy 35 33 | 34.0 | 35-37; 35 | 35 130-32 
21-Cheese, new......... uy, eee 32 32 $25) 402 32 32.0 25 32 35 30 | 32.3 | 31-33) 30) 35 30 
22-Bread, plain white...“ ...... 9:3 18.7 1°8.| 8.71} 8.71 8.27 1°7.8 18-8.718.7-93) 8 8.5 SPOT Be Pk 8rd 
23-Flour, family........ eta 7.5-7.7/ 7.9 | 7.3 | 7.3 eon 1:6) 6.54 7.373 1.3 7.3 7.5 er a Fas Wf 
24—Rolled oats, standard.“ ...... 9 g 8 | 10 8 8.8} 8 | 8.5] 9 8 8.5 9 & 10 8 
25-Rice, medium. ...... i fea 14) AB 02419." 1B 18 OP OT 2241 ts e488 | gO ae 19° 5) aD 
26-Rice, Patna......... tne On ts ba a 13-; 12 18 12 13.8 cB) SS Ga Milind bo} 15 16.6)... 220. T9e}) 18 12 
27-Tapioca, medium pearl‘ ......)...... 20; 25} 20 7] Ue 4 Ne. $l Pitas eee a 20 22 | 21.0} 15 20) 20] 30 
28-Tomatoes, canned 3’scan...... 30 98 |. 25)! 95 20.) 26.6.8 (25 15 ).25) 12525 28 | 26.0} 25 PA tsa pinta) 
29-Peas, canned 2’s.... “* ...... 25 20 20 20 18 | 20.6] 25 20 29 18 | 21.0 20 20 22 25 
30-Corn, canned 2’s.... “ 11... 25 2026.4 D5 25 | 26.0] 25) 24) 25 25 | 24.7] 20 25) 25.) 28 
31-Beans, common...... A arte 20 20 | 20). 18 20 | 19.6]. 18] 20) 18 18 | 18.7] 18 |. 20} 20] 18 
32-Apples, evaporated... ‘6 ....../....../00... Pa iN esa es EL 26 Oe ea ere 23 | 28.0] 16 Bala eee 25 <4 
33-Prunes, medium. .... As Qe 18-20; 18 | 18) 18 18 | 18.2} 187 18] 20 18 NS Tite 20; 18] 18 
34-Sugar, granulated.... “...... 13 1202 com ae 12.1 / 12.3] 11 12 12 11.1 | 11.7 12 12 12 12 
35-Sugar, yellow........ mee Lee 12 11 |11.1 | 10 11 | 11.0] 10] 11.5] 11 9.5 | 10.7] 11 40} 105 11035 
36-Tea, black, medium.. “‘...... 65-75) 65 65 | 65 55 | 64.0 60] 75 60 65 66.7 60 45 |60-70] . 40 
37-Tea, green, medium.. “....../...... B55). 65.160) Gece 65.0, 70]..... 70 70 =| 70.0} 60 45 (60-70) 35 
88-Coffee, medium. ..... Tee ee 50-55) 55 60 50 45 §2.5 145-50} 50] 45 50 | 48.3] 55-60) 45 50; 40 
39—Potatoes, local, per bag of $ $1.50- 
Tye ba. O0 Ths we ey a $3.00 |*1.80/$1.50/$2.63 |$2.10 $2.21 1$1.35]$2.10/$2.70 |$2.15 |$2.32 | 1.75 |$2.25/$2.25/$1.50 
40-Vinegar, white wine, ‘ests 
XXX, per quart............ 2 TS 121 1S VAS 1 1269 .20/] sae ake 10) S167 |) 221 seh 1b 
4i-Starch, laundry, per .12- 
POUNC See nem ban yal oa Vai ose Uy 18 15 | .166} .14] .15 | .16 14 .15 | £14 Lad? 015. heey 
42-Coal, anthracite, stove | 12.75- 
size, per ton, 2,000 lbs.,...... 16.00)..... 15.00) 17.25) 14.25) 16.63]17.40]..... 16.00 | 14.00} 15.00} 13.25)12.00/11.50/13.00 
43-Coal, bituminous,domes- 7.60-| 8.25110.00 Baa : 
tic, per ton, 2,000 Ibs........ 6.30 7.50 | 9.50) 10.75] 10.00) 8.62 }9.40 |10.00/12.75 | 11.00] 10.50] 12.00/10.00/11.00/10.50 
44—Wood, hard, best, perlong ; 16.00 b13.33 
cord. (128 eu ft.) Pe 4d 6.00 | 6.00] 10.0) 14.00] 8.00 | 8.80 | 9.00}10.00/18.00 | 14.00] 18.67] 14.67/12.00/12.00/13.00 
45-Wood, soft, best per jong 611.33- h7.50 
Cora.n(128' cus Tt: Soa, DUN 5.00 | 5.00] 5.00) 8.00 | 4.50 | 6.60 |h7.50} 6.00} 9.00 | 6.00 | 7.00 | 12.67) 8.00/11.00] 8.00 - 
46-Coal, oil, prime white, per ‘a 
BAllOM eee ee en 128] 028127 iy C28 1288, bv STB 84 F126 oe .22 | .24 $22 we Doan 2 25 on see 
47-Rent, house, 6 roomed 14.00-|- 18.00- 20.00 17.00- 
san. conveniences, mon....... 18.00|14.00/16.00) 25.00) 20.00) 18.00]12.00)25.00/13.00 | 16.00] 12.88] 20.00/12.00/16.00/14.00 
48-Rent, house, 6-roomed, 8.00- 18.00-/12.00- 14.00 = 
nO san. con., per month...... 12.00] 9.00} 7.00) 20.00/15.00 | 11.70] 9.50]16.00]10.00 | 12.00] 12.38 -+++-} 8.00)14.00} 7.00 








aDairy prints. jNewcastle omitted; Lethbridge omitted. bCaleulated from price per wagon load. 
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10.00 j10.00 |13.00 |15.00 




















10.07} 18.00'11.00 116.00 |18.00/18.00 {13.00 
dNatural gas. fLignite. gCalculated from price per 100 lbs. 











18.00 {15.00 |14.00/19.00 
§Meat prices from an 














» November; 1918 THE LABOUR GAZETTE 1015 
IN CANADA, AT THE MIDDLE OF OCTOBER, 19187 
Quebec (Continued) Ontario 
2 vs 4 a | | 
a oa bo = |g 2| ie, Bb ts lie 3 
a: Me eh a oa ei Shh a ee ag Ob) ee ee Se Loe ee ae 
BS Meee) hg ON ter Waa Ky Bt lies ea ee Be Lek hak ae 
Se Pete «Mew ee lata & We te Wek a So 
c. C. C. C. c. Cc. C. c, Ce Cc. c. c. c Cc. ¢. c. c. c. Cc: 
30 | 35 |/30 | 25| 82.9] 40 (32-38 | 32 | 40] 40 | 40 | 30-35) 45 | 38] 45 | 43| 40] 40 | 35) 1 
30 | 35 |-298 | 25| 31.4] 38 [30-35 | 30 | 35] 40 | 40 | 27-30/ 38 | 35) 40 | 4 | 35 | 38 | 35)-2 
18 | 28 | 22-25) 25 | 28.2] 35 |28-35 | 25-30] 35 | 30 | 35 | 28-30) 30 | 33) 35 | 30/ 35 | 82 | 28) 3 
23 | 25 | 20-22] 25 | 26.1] 28 |22-28 | 22-25) 26] 28 | 30 | 24 | 28 | 25] 28 | 28| 28 | 28 | 28| 4 
15¥ 1]. 32 ° BS Ie. 2617 1 ae: 25 | 25-80) 30| 28 | 30-35, 28 | 35 | 32] 30 | 30] 20) 32 | 3015 
Bea. 88° Mae eee. SS Gip 2 8." Bir P4042 oeB: PBB eSB ERSO NN aye on BBO BV AONE SSRs tees | 6 
93 | 35 | 40 | 30/| 35.0| 38 |35-40 | 38-40) 32°} 40 | 37-38! 35-40) 40 | 43] 387 | 45] 40] 35 | 42) 7 
93 | 35 | 42 | 30| 35.1] 40 | 40 | 38-42} 35 | 42 | 38-40) 45 | 45 | 48] 40 | 48) 40 | 42 |42-44) 8 
Bal) 37. Wedd (1190783) 3638. 1085") 182-35 1188-35). 185) fk... BS SRP GAIN 38 id PSB SAY WOU 9 
55 | 50 | 48 | 45 | 49.8] 48-55/45-52 | 45 | 55} 56 | 53 | 48 | 55 [46-48] 48-50] 50| 44 | 45 | 48 |10 
12-18} 15-20) 12 |..-.. 1522) HOBOS 5-85 MANGE) Ph PB. ee 206i EBS Ry Gye 15 |20-25} 18-20]15-20/12.5-15/12.5-30) 22 |11 
Le, PrN WC aie on ai ery pad ee DOH Pan OR Gt eC tS UR G  PUA tUme eats Ge BY 
25 | 30-351 28 | 40 | 31.6] 25-5 |25-40 | 2840| 25 | 40 | 30 | 25-45} 40 |35-40] 30 | 35 |25-50) 40 |. 40/13 
S504 36 Bush 4 3 Pe. 36.4135 (35-37 |/30-35| 37-| 39 | 38 | 38 |) 40 |) 35) 88 | 38} 87} 87/1) 38.414 
6 | 70 | 85 | 58 | 61.0] 58-65) 55 | 65 | 60] 55 |. 55 | 65 | 65 | 65) 65 | 57| 55 | 60 | 58/15 
ROSS, GO: Wee ee NS 66.8 fe BON he BB) Lt BIR a BR TL UAE BBiTEs BRR igs Poulos BIR ana ap 
70 a Aas gumbo GR Fy aD on) a a SR A fits 1112} 10.5/17 
ite a 56 | 45 | 50/|.60.6] 50 /48-50} 50 | 58 | a52 | 50 | 49-55)......) 52] 52 | 53 (53-55) 52 | a50 |18 
55 | 58 | 54 | 55 | 55.4 155-57 |53-57 | 50-55) 55] 53 | 55 | 54 | 60 | 57) 56 | 55) 52} 55 |..... 19 
30 | 33 }°36 1°32 138.6] 35 30-32) 35 |....) 35 | 35 |}. 35 | 35 | 84) 30 |..... 30 | 35 | 34 |20 
Co ie 98 | 32° |.....| 31.2} 32 |30-32] 30 | 30} 38 | 30 | 30 |. 32) 32) 28 | 82) 28) 380 | 34/21 
ee 6 iy 7S TO BROT IS! [SE Te LES Le R28 TS et BT RS ham Be tea ae 
73173) 7.3| 8 | 7.8] 8 |6.5-6.9) 6.9/6.9] 6.7] 63] 7 | 6.7/6.5] 6.6) 6.7 | 6.5 | 6.5 | 6.3 [23 
8. | 10 2 Ne Ss |) BB fe eS? | 8-9 1 7 8| 8 | 6.8 | 7-8 See 7 Lele 9|8.3 | 83] 8 124 
iF) 12 Wee Wie | 10-6 | 1b! |12.6 | 10-12) $14.4, 12.5 [712.5 115 138 18 |) 10 | 12.5) 12.5) 12.6 |, 15/25 
15 1D Haw 1208 | 1S a. 15 | 12 | 1B ea PB P17, 1B) 18-16] 18-14) 13. | 45 |] 15, | 12.5126 
20 | 20 | 25 | 181 24.0k 20 | 20./ 18 | 20] 18 | 18'}| 20 | 20 | 20) 18 | 20| 20] 20 | 20 |27 
32 | 25 | 22 | 251 25.5] 25 | 25 | 25 | 25] 20 | 30 | 25 | 80 | 30] 28. | 25 (25-30) 25 | 25 |28 
25 | 25 | 18-20) 15 | 21.4] 18-20/15-20/] 18 | 20] 15 | 20 | 15 | 25 |15-20} 18 | 20) 20} 20 | 18 |29 
25 | 95 | 20 | 23 283.8] 25 | 25 | 28 | 25| 25 | 25 | 22-25) 25 | 25) 23 | 25) 25} 25 | 25 |30 
12 | 18 | 18 | 15 | 17.4] 18 /12.5-15) 15 | 15 | 18 |-15 | 15 | 15 {15-18] 15 | 15 | 18 | 12.5] 15 |31 
Oe 25) Mees 4 220) OST Neh DO DG oe NC LOT Ts eke Lb ae spe eae 1b eae QB eT [eee 32 
13 | 25 | 20 | 20/ 19.4) 25 | 20 | 18 | 18] 20 | 17.5-|'15-20) 20 | 22 | 15-18] 18 |20-30) 18-22) 18 |33 
12 | 122) 1 +| 12/141.9] 12 | 11.8] 12 | 10} 11.8] 11.8 | 12 | 11.9 | 12.5) 11.1 | 12.5) 12.5) 12.5 | 12.5134 
10°}: 10. 110.5 | -12)| 10.6] 12 | 11.8 | 011 | 9.5 | 11.1] 12.1} 12> | 12.1] 11.1) 10 110.5.) 11.1] 11 | 12.5)35- 
50 70 65. 60 | 56.9} 75 65 | 50-60| 70] 70 60 | 50-60} 60 |65-70) 60 70 |60-70) 65 60 |36 
50") 70: 50 4 53.6] 60 | 65 | 50-60/65-70} 70 | 40 | 60 | 50 {60-65} 60 | 70| 60 60 | 60 [37 
50 | 70 | 45 | 45 | 50.3} 50 |45-50] 50 | 40] 50 | 40 | 45 | 40 /45-50) 35 | 45 |30-50| 45 | 35 |33 
By $ 
$1.50 1$2.75 1$2.50 |*2.40/$2.10 [$2.40 |$2.70 [$2.63 1$2.25/$2.25 1$2.00 )$2.50 |$2.50 |/$2.70/$2.25 |$2.25/$2.00/$2.40 |$2.50/39 
: .12- 
aE Tae PCE Rs Ea bee CH Dns bef ee Ce) Kl Jick ee Gn Ra 0) Waa Bs Ea bs Ui ea 0 
.125- .12- i 
STO Me CR 28 GUA OR Foca [an ss) Ce UC BF ge Ns a EO a SE a a ea pc 2 
: 10.00 10.00/10.00- 
UA sae 11.00} 11.50/10.90, 11.84] 10.80/11.00 | 11.50/12.00) 11.50/ 11.50) 10.75] d {11.00} 10.75/11.50/11.00| 11.50)11.50\42 
Brinks 74 5 9.00 |.....| 10.50} 10.00)..... | 10.50/12.00! 10.00] 10.00) 9.00 | 8.50 |12.00] 12.00]/11.50/11.00/11.50 {12.00/43 
11,00- b . 
12.00 |15.00 |615.00]..... 18.21) 12.50/15.00 | 13.00/12.00| 14.00} 15.00) 20.00) d  15.00]17.00 |20.00/17.00|16.00 |16.00/44 
9.00- lb & h |b13.50 h7.50-|b , 
10.00 | 9.00 | 9.50 |12.00| 9.94 | 8.00 |12.00 | 10.50)10.00| 9.00 | 8.00 18.50) d |..... 14.00 |16.00|13.00/11.00 [11.00/45 
22 ' 22} .80 | .23] 2894 .25| .25 | .25 | .22:| .28) .25 |...s..] 22] .25 | .22 | .25 |) .25] .25 | .25 146 
10.00-|10.00-|14.00-/15.00 15.00-|18.00|20.00-|13.00-|25.00-|15.00- 23 .00-|15.00 16.00-|18.00 
12.00 {12.00 {18.00 |20.00/ 14.63]25.00 |16.00 {20.00 |20.00/25.00 |16.00 30.00 [20.00 |16.00)25.00 |20.00/18.00)18.00 |22.00/47 - 
7.00 | 6.00 {12.00 {10.00 14.00-|15.00/16.00-j11 .00- 12,00- 17.00- 12.00-|12.00 


13.00}14.00}14.00 |15.00}48 
unusually cheap shop. 
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION, 





























Ontario (Continued) Manitoba 
He 
kK 
Commodity. I a a = 8 a © 
248 g 7 3 oi 2 a ] 2 q 
Sis, a8) 2 [aig bares} Bs eee 
S408 Kae bE dg aera AU) ceo home ere FA 
Peles be yooh Bist RS ae elie elec eee 
Per} c. | c | ¢ c. c. c. c. c. c. c. c. e. c. en ke 
1-Beef, sirloin, steak......... Ib.| 40} 35 | 38-40] 3840) 38 38 38 40 45 | 40 42.5 | 39.2 35 35 
2-Beef, round steak......... Be | te 35 33 | 35-38] 35-38) 35 33 35 38 | 40 35 35 35.9} 30 30 
3-Beef, rib, roast, prime..... “| 30 | 30 | 30-35] 28-30] 30 36 | 30 32 | 35] 35 |35-37.5| 32.11 32] 30 
4-Beef, shoulder roast....... “| 28} 28 | 28-30} 25-28; 28 32 | 25-28! 30} 30] 30 | 32.5 | 27.9] 25] 25 
5-Veal, roast, forequarter.... ‘‘ 35 | 32 | 28-30]- 25 32 3Os|eeoO 30). S500 30 35 30.5 | 25 | 30 
6—Mutton, leg roast, hind’q’ter “‘| 25 36 <1735-88] 5. oot 38 33 35 38 38 | 40 38 $6.6 1372 40 
7-Pork, fresh, roast, ham.... “ 45 46 | 37-40} 40 45 50 35 40 40 | 40 |40-42.5| 40.2 42 40 
8-Pork, fresh, chops......... P | 45 | 42 | 42-45) 45 45 48 | 3540} 40} 40! 45 | 42.5 | 42.2] 52] 40 
9-Pork, salt, mess........... ae 2D AE) 381 98404 tale a AQ) Sar, ieee Bis ee 40 40 36.2) 4 22 ee see 


10-Bacon, breakfast, not sliced ‘| 50 | 48 | 50-55) 45 48 55 | 50 50 | 48 
11-Fish, fresh, good quality... ‘‘|13-20) 20} 10-11] 15 14-20}12-25) 15-16} 20 14 


55-65) 55-65) 60.5] 52 
15-18| 15-18) 17.8] 18 

















































12-Fish, salt, herrings........ OZ ee OO Re aan Shah DORN 2 STE Sl Bees 1y 70) es 2ah? 66 60> | 65.0) 290) |e 7. 
13-Salmon, canned, medium...Ib.| 35 | 35 | 35 | 25-45} 30 | 36| 30 (33-35! 35'| 35-40! 35-40] 36.0]..... 35 
14-Lard, pure leaf, best....... “| 37] 38] 37 | 36 | 38 | 38] 30 | 35] 35} 40 | 40 | 38.7] 381 35 
15—Eggs, new laid........... doz. 58; 47} 60 | 60 | 50 | 53] 50 | 60! 60! 70 | 65-75| 59.2] 55 | 45 
16-Eggs, storage............ S Aee ok ae.s oa] Bs hes Sa SP 60°" |) 60-65) 65,6 Poa. 5 Sea. steer 
17-Milk, delivered........... qt.) 11.1} 11] 11 |. 10 | 14 |13-15} 10 | 15| 14] 15 | 12.5 | 12.1] 13 | 12.5 
18-Butter, dairy solids..... ...Ib.| 50] 55] 54 | 53 | 50 | 55] 50 | 55| 501 50 | 50-55] 52.0]..... 45 
19-Butter, creamery prints....‘‘| 55} 55 | 55 |) 55 50 56 | 50 60 | 65 | 55-60! 60 | 55.2] 541] 55 
2B Chemcald.... i. 2G... “| 32 | 33 | 32 | 32-35} 32 | 38] 30 } 35] 30] 35 | 35 | 38.5] 38| 35 
P4-Cheese. news.) 2... 2.2: “1! 30] 30] 30 | 30-32} 30 | 36] 30 |.....]...:. 36° |) Bar | KB 1 30 |: 
22-Bread, plain, white........ “| 7.3 | 7.3] 7.3] 7.3] 7.3] 7.31 7.3] 101 8 | 831 831 7.617.5| 7.3 
23-Flour, family............. “| 6-3} 6.3/6.7 | 6.5| 69/69/63 |7.1/7.3| 63] 65| 6.7165] 6.7 
24-Rolled oats, standard...... “AL weil OF 9 5 8 183/83} 9 | 8 | 68) 75] 79] 8 | 7.5 
25-Rice, medium............. “) 12.5) 13} 13 1012.5) 13 | 12 | 10-12] 12.5| 12] 1.25 | 1.25 | 12.6} 101 10 
26-Rice, Patna........ Ae J “! 15} 15) 15 | 15 | 15 | 15]12.5|) 16] 14117.5| 18 | 14.4} 1.25] 12.5 
27-Tapioca, medium pearl... .. 10220), |° 48-15 48 25 20 20/ 18 20; 20} 20 20 | 19.6] 17.5) 17.5 
28-Tomatoes, canned 3’s..... can} 20 13 25 25 | 25 25 025 27 | 30) 25-30) 25 | 25.1 25 | 25 
29-Peas, canned 2’s........... “| 451 40 18 | 20 | 18 | 18} 20 | 23] 20] 1520] 20 | 18.5] 17] 23 
30-Corn, canned 2’s.......... “} 20] 10] 23 | 25 | 25 | 48! 22 | 25} 295] 25 | 25 | 28.6} 251] 23 
31-Beans, common........... “| 15 | 13] 18 | 18 | 20 | 20; 15 | 20] 15] 20 | 15-20) 16.3] 13 | 12.5 
32-Apples, evaporated....... FSP OA oy ded BE | Bie | ee ee 28} 25) 26 25 | 23.61 23} 20 
33-Prunes, medium........... A696 DORN 9 EA | 25 | 18 | 18] 15 | 20 18/ 20 | 20 | 19.5] 19| 18 
34-Sugar, granulated......... “| 12.5] 11.8] 12 Pe 11.8] 13.8} 12 | 1.25] 12.5] 14.0 | 14.0] 12.3} 12] 14.3 
35-Sugar, yellow............. “! 11.1) 10] 12 | 11.1 | 10.5} 10) 11 | 12.5) 12.5] 12.5 | 12.5 | 11.2] 11.6] 12.5 
36-Tea, black, medium........ “! 60! 551-70 | 70 | 60-75/60-80 60 | 65 | 65 55-10 60-70) 64.7] 55 | 60 
37-Tea, green, medium....... “| 50} 55] 65 | 70 | 55-65/60-80!, 60 | 651 50 | 50-70] 55-75| 60.41 55 | 50 
38-Coffee, medium........... “| 45 | 451 50 | 45 | 45 |35-50! 45 | 55] 40| 40-50| 40-50| 44.5] 351 45 |s0.0 
39-Potatoes, local, per bag of 14 | 

bushels, 90 Ibs............. '$2.25/$2.30|*$2. 70|*$3.00 $2.40 |$2. 10/$2.25 |$1.75)$1.75|$1.75 |$1.75 |$2. 29 $1.35/$1.00 |$ 1.18 
40-Vinegar, white wine, XXX,) | 

i ae ee | -10| 14] .13 | 125] 12 | 12] 125] 12] 15] 15] .15| 126] 12 | 15 
41-Starch, laundry, rea / 

EE AN ee | .125) .13 | .13 | 125] .15 | 15] 15 | .15] 45] .15| .15| 199] 12! 15 
42-Coal, anthracité, stove size, per! 11.50-| 

ton of 2,000 Ibs............. '11.00/11.00/12.60 |11.50 / 11.00|11.50| 11.50!14.00 12.00/12.00 12.00 | 11.42}15.25) 16.00) 15.68 
43-Coal, bituminous, domestic, | 9.00- | | 12.25 

per ton of 2,000 Ibs......... /10.00/11.00'10.00 |10.00 j10. 50 | 9.50) 9.50 |..... 12.00/11.00 11.00 | 10.61}12.75| 11.50 
44-Wood, hard, best, per long| 9.00-| 8.00- 

cord (128 eu. ft.).......... /11.00/16.00'19.00 | 9.00 fa eae /14.00 |12.00/10.00110.50 | 9.00 | 14.12)... 11.50) 1 
45-Wood, soft, best, per es / 7.00- 

cord (128 eu. ft.)..........| 8.00)14.00)......)...2.. (28.00 |..... 10.00 |11.00|c7.50 | 8.50 |...... | 10.89}c8.50 |e 9.50 9.00 
46-Coal, oil, prime white, per | | 

eae AEP ERE EOE 25 | 23) .21| .25| .25| 22] .25] .30] .25 | .30 | 30 | .24 | .25| .30| .276 
47-Rent, house, 6 roomed, san. |17.00-|16.00-|15.00 '10.00- 25 .00|15.00-|15.00- 25.00 | 18.00- 

conveniences, per month... .|15.00|15.00/25.00 \23.00 20.00 |25.00/13.00 |22.00/35.00'25.00 25.00 |19.54 |30.00/20.00| 23.25 
48-Rent, house, 6-roomed, no 12.00 |9.00- |10. 00-| 7.00- 15.00/12.00-12.00- 17.50/12.00- 











san. conveniences, per mo... .|10.00/10.00/17.00 |13.00 |12.00 i18. 00/10.00 |14.00.20.00/15.00 115.00 |13.92 '20.00) 15.00! 16.13 


*Caleulated from price per peck. ePoplar, jackpine, tamarac, 
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_ CANADA, AT THE MIDDLE OF OCTOBER, 1918—Concluded + 








i e ~ Saskatchewan 
| 
3 

f 2 ihe lie |8 
v4 rob) 2 ® 6 
BT EL a] 8] 
Sse Pa) Be 
oe.) ¢. C. C C. C. 
me 40.1 35 |40 | 35. | 387.6 
e 30 | 30 as -| 30 | 31:3 

28 30 By 30 30.0 


- 93 30 93 28 
25 30 25 30 
35 35 35 35 
35 30 35 35 
40 35 45 40 





























deur 30 | 40 | 30 35. | 35 | 38 | 86.0] 35 | 38 | 38 
| 60 | 55 | 50-60] 60 50 | 52 | 53 | 61.7] 50-55) 55 | 55 | 
30 | 15-28/12.5-30) 20 25 | 25 | 10-25) 22.5] 11-28) 10-28} 10-80 
OL ESS ieee er 75 Oe HAR LE SE Pa ar 
40-45]...... 40 | 35 25 | 30-35} 40 | 82.5] 25 | 20-35} 20-35 
40 | 40 | 40 | 40 35 | 35 | 40 | 86.7] 35 | 38 | 40 
eed 40 | 55 | 50 55 | 60 | 60 | 58.8) 65 | 75° | 80 
BORA 5. ey Ue! NBEO. R 6 EISEN pean (1G eet OBE 65 
15 | 12.5 | 14.3 | 14.3 IDL) 12M Bebet 1657) 20 4. 20 
p48 | 045 | 50.) 45 aAQ |. 45 | 55 | 46.7} 247.5) 45 | 50 
bos!) 55. feed | 60 50 | 55 | 60 | 55.0] 55-60] 55-60) 60 
Na Sa 35 BSD a tn 35° | 25 | 35. | 81.7} 30-85], 35. |- 30 
Be egBahae. a 4 B56) 86 BONN 30 NY SON BO leew ace. 3 4 
do 8 B10, | 10 7 Sy Cid Bab 9.0 | Reo b 8.9 
S68). 6.5 B11) 6.3 6.91) 6.3} 6.7 [6.8 eS Bie hye 
7. Bg ays BAS Bi Ss 8 T G8 bh 8 
| 12.5] 10 {12.5-15| 12.5 12.5) | $0006 120) 9146} 12.5) At.) 12.5 
Oa CAGE a ORR OT Xe Pepe Ma a pe LOB OM. 
i 20 | 20 ()20.| 20 20 11725.) 18 |) 1836.1 17-57) 20° |) 16 
mB 25 | 25 [730 | 25 25 | 2 | 22 | 24.0] 27.5): 20 | 19 
20-25} 20 | 20-25} 20 20 | 20 | 20 | 20.0} 20 | 20 |. 19 
| 25-30], 20 | 30 | 25 25°) 27.5 | 30) |/27.6] 27.5] 25: |) 21 
15} 20 fis |. 18 15} dO, 1790.7 1 96.9 85 1 1 1 mS 
2004) 15 25.) 15 DBui be Sead ets HEBse L300 hed 21 
20) ) 20: BMS" f 15 17.5) 17.5] 19 | 18.0] 15 | 15 | 17 
12.5 | 12.5 | 13.3 | 14.3 12) '113-3. 1h 125 1226i) 13] 12 | 12 
12.5 | 12.5 |. 13 | 12.5 TS G26 doh As Bh 10. ef WN 142 
65-75 65 | 75 | 65 40 | 55 | 60-65] 52.5] 50 | 60 | 60 
| 65-75] 65 | 50 | 55 50 | 65 | 60-70} 60.0] 50 | 60 | 50 
45-50] 50 | 40-45] 55 40 | 40 | 35-40] 89.2] 37.5) 50 | 46-50 
$1.80- 
$1.50 |$1.50 | 1.95 |81.75 $2.75 |$1.95 |$1.80 |$2.17 |9$2.25/$2.25 |$2.50 
m 15 | «015 @ 20 |) 15 L201 EASON TEM AGI 20 1 B00 T  22 
45) 515: Bed 3) by, 15 BH eee Pay SS Oe | he mea CS Br see 
7.75- 
ak a “GAC aia Caer 8.50} 8.13} ...... 1500) ous... 
£8.25 | 10.50 5.50-|...... 3. 25- < 
{10.75 | 11.75] 11.50} 10.50 Bop6 SO vedbeecd ss ty 6.00 |10.50 |10.80 
12.00 |c8.00 |cl1.00]...... DOS kk eli NOG c7.50 | 7.50 
11.00 | 6.50 |...... 12.00 d | 4.00] 5.50] 4.75] 9.00] 6.75 | 7.50 
.30.| 30 |B .30 | ‘35 BBN 180440) °85 | > 40}. 258 .)),.40 
: 25 .00- 
35.00 |15.00 [35.00 |20.00 | 26.25}22.50 |22.00 |35.00 [24.88 |20.00 |15.00 |30.00 
10.00- 15.00- 
15.00 |12.00 |15.00 |10.00 | 12.38} 15.00} 12.00) 25.00] 15.67! 18.00)...... 20.00 


ete. hSlabs and millwood. 








Sm Pe SRR ESSN Fa SL WE RE SIE TOR SESE SES EID Se TS SOLS EE PTE IST TAY 











Alberta 
3 

i g > & 3 

WEES SH eo a eo ge aes 

Cc. Cc. Cc. Cc. Cc. Cc. C. 

40 38 40 39.3 40 45 45 

35 32 35 34.0 36 40 40 

35 32 35 34.0 33 40 35-40 
95 | 22 | 25 | 24.0) 30 | 32-35] 32-38 
35.| 25 | 32 | 30.7| 25-33) 32 | 32-35 
40 38 45 41.0 45 40 40 

4 35 45 40.0 | 36-40) 40 42 

40 42 50 44.0 38 45-50) 50 

















eIncluding $1.00 fordelivery. 
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British Columbia 

=| 

be 5 a o 8 0.8 
Ble ied Bil Sa see 

A > = Z <— iA< | 
Ce Cc. Cc Cc. Cc. Cc. 

40 | 40 | 39 | 50 | 42.7] 38.4 

35 | 30-35] 35 | 40 | 36.9] 34.5 

pe oe a ls © WS Kee A | i 

28 | 20-25) 25 | 32 | 28.7] 27.4 

30 | 30 | 32 | 35 | 31.6] 28.9 
87.5| 35 | 44 | 50 | 41.6| 36.4 

40 | 35-40] 35 | 45 | 39.6| 38.9 
45-50| 40-50} 40 | 50 | 45.4] 40.7 

BB i Ogee BSH AS ENA, 36.8] 35.9 

55 | 55 | 82 | 55, |) $4.2] 51.4 

Oe, 22) De Wh By ad, ASS Bal tey 
TRS OH Oma 60 |, 60.0] 64.8 

40 | 30 | 28 | 40 | 31.1] 33.8 

400) 82°49 87 |) 400 FTA 884 

1 a 9 
Poe 55-65|......| 55 | 60.0] 65.90 
14.3), 25 16 ARG. 7 lg 

55 | 50 | 55 | 50 | 50.4] 50.6 

60 | 51-52 65 | 60 | 58.8] 55.7 

85.1 BS) 8B 82 1) S801 fe B88 
apa 32° |. 29 | 85) | 32.01 31.4 124 
8.9) SFP 8'o | SOF L SLO a: Pguiaa 
6.3) 7.1] 6.5] 6.2] 6.6] 6.9 |23 

a Pe ei 9 | 10 8.5] 814 |24 
WB. {AZ AOE dB. Hh 12S AB ges 
POR AN EN LO fice. Wy AWS ae hacaniee 
17.5 |°18 | 17 | 17 | 7.61 19,7 127 
22.5) 25 | 23 | 20 | 22.4] 26.9 |28 
17.5| 20 | 20 | 20 | 16.9] 19.4 |29 
25 | 30 | 25 | 25 | 25.6} 24.3 |30 
17.5| 14 | 12.5] 15 | 14.9] 16.6 {31 
20 | 30 | 15 | 20 | 22.7} 28.1 |32 
17 Ps eh 21 | 17 | 17.1] 18.8 (33 
ALTE Beh 108i Pt AT Pe 12 ree 
10 | 10 | 11.8] 11.1] 10.9] 11.2 |35 
60 | 50 | 55 | 60 | 56.4} 62.0 |36 
60 | 50 | 55 | 60 | 55.0] 59.3 |37 
45 | 40 | 45 | 45 | 44.4] 46.1 [38 
$1.75 |g$1.80\9$2.16!9$2.25| $2.14 } $2.14 |39 
20] .25| .25| .20| .246] .148 |40 
15] .125.| 15] .15 | .148] 144 141 
Pega ANN ON PK BRAND AN AV At 13.00 | 12.61/42 

8.25- 
10.00 | 9.50 | 9.00 | 26.15} 8.60] 10.02 |43 
b &c 
a 12.00 |......]......| 9.00 | 12.30 |44 
b 

7.00 | 6.00 | 6.50]...... 7.13 | 9.41 |45 
80| .35] .50] .30| .40| .274 146 
15.00-|_ 14.00-|15.00- 
18.00 125.00 |18.00 |20.00 | 20.00 | 19.40 |47 
10.00-|20.00- 12.00- 
2,012 00 Hk 15.00 | 16.70 | 13.38 |48 
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Kietail Prices 


There were decreases in some lines of 
meats, beef being slightly lower in sey- 
eral of the cities. Veal showed some in- 
creases, but in mutton there were some 
declines. In fresh pork several ad- 
vanees occurred. Bacon, fish, and lard 
were almost unchanged. Eggs advanced 
5e per dozen in some of the cities and 
10c¢ in some eases. In several of the 
cities, however, there were no increases. 
Milk advanced i in some localities, the in- 
erease being le in some eases and 2e in 
others. In most of the cities, however, 
the price was unchanged. Butter ad- 


vanced sharply, being up from 2c to 6¢~ 


per pound owing to the sharp rise in 
wholesale prices at the end of September 
when the Government took over the out- 
put of creamery butter. In bread, in- 
creases occurred at Sydney and Regina. 
In flour, prices advances slightly in some 
of the cities. Rice and tapioca showed 
some increase. Canned tomatoes, peas, 
and corn were practically unchanged, 
but in beans prices declined. In sugar 
there were several advances. Potatoes 
rose in some of the cities, but declined 
in others, according to local conditions. 
Anthracite coal was slightly higher in 
some of the cities. There were also some 
increases In bituminous coal. Wood was 
considerably higher in many localities. 
Rent was up in St. Hyacinthe, Que. 


Wholesale Prices 


GRAINS AND FODDER.—Wheat was un- 
changed at the prices fixed in August. 
Barley rose from 99¢ per bushel to $1.05 
at. Winnipeg, but declined from $1.10 to 
$1.07 at Toronto. Oats fell from 84e to 
Sle at the end of September, but later 


rose to 86¢ at Winnipeg. Ontario oats 


eased off from 76-78¢ to 75-78ce. Flax- 
seed was down to $3.93 at the end of 
September, continued to decline to 
$3.19 toward the end of October, but 
later advanced. Hay at Montreal rose 
to $24.00-25.00 per ton, and at Toronto 
to $21.00-22.00. Baled straw was $1.00 
higher at $9.00-9.50. Bran and shorts 
Were up $2.25 per ton at $37.50 and 
$42.25 respectively. 


/ 
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ANIMALS AND MEATS. — Cattle were 


down from $14.00 to $13.50 at Winni-| 
peg, and from $15.00 to $14.00 at Tor- 


onto. Beef was le lower at 23-25¢ per 


. pound at the beginning of the month, 


and at the end of the month was Ic 
lower again. Veal eased off to 18-22c 
per pound. Hogs declined from $18.75 


per hundred to $16.75-17.00. Bacon was 
firmer at 42-43ce, but ham was easier at. 


35¢e. Lard was 14e higher at 31-3114e 
per pound. Sheep was down at Toronto 
to $10.00-12.00 per hundred. 
eased off from 24¢ per pound to 22e. 
Fowl was down to 27-30c.. Turkeys were 
up to 36-38ce. 

Datry pPRopucTs. —- Butter advanced 
considerably at the end of September 
when the Government took over the out- 
put of creamery butter for the next few 
weeks. At Montreal. 


NovemBer, 1918 


— 


Mutton — 


finest creamery © 


butter had risen to 4614-47e per pound © 


by September 23, and reached 49-50e¢ by 
October 11. 
ter rose from 45c to 48c¢ in the last week 
of September, and by the end of October 
reached 52e. Dairy butter rose from 


38-42¢ to 44-4He in the last week of Sep- 


tember, and advanced another cent by 
the middle of October. Eggs rose from 
58-60ce "to 65-70e per dozen at Montreal, 
and at Toronto from 57-58e to 62-63¢. 


Fisu.—Dried cod rose from lle per 


pound to 12¢, and haddock from 9e¢ per 
pound to 10e. Halibut advanced from 
20e per pound to 22¢, and salt mackerel 
from 10e per pound to 12e. Salmon 
trout and whitefish were le per pound 
lower at Toronto at 14-15¢ per pound 
and 15-16e per pound respectively. 
FRUITS AND VEGETABLES.—Apples at 
Toronto were up to $4.50-6.00 per barrel. 
Bananas, lemons, and oranges were con- 
siderably higher. Evaporated ‘apples 
and prunes were firmer. Potatoes were 
down to $1.75 per bag at Toronto and 
$1.85 at Montreal. Onions were up to 
$2.00 per bag of 70 Ibs. and. $2.50 per 
bag of 100 lbs. 
at $2.25-2.65. Canned tomatoes declined 
from $2.40-2.75 per dozen to $1.82-2.10. 


MIscELLANEOUS FOODS.—Oatmeal de- 


clined from $6.00-6.50 per bag to $5.65- 
6.50, and rolled oats from $5.25-5.50 to 


At Toronto, creamery but- — 


Canned corn was easier 
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InpEx NumMBERS OF WHOLESALE Pricns BY GROUPS OF COMMODITIES FOR OCTO- 


BER, 1918, SEPTEMBER, 1918, AND OcroBER, 1917, 1916, 1915, 1914, anp 1913. 
(Average price 1890-1899—108.) 











Number of 
commodities 
IL.—GRAINS AND FODDERS— 
Grams Ontario iss oe ee eis elsteisarclet alters 6 
Grabs Weatern sie ioe Sc wield 2 cise wleie'stclslelele 3 4 
Fodder. ....... Pe ARSE ASN sx aE pas SLAY a 5 
All 2eeoeon e080 e i e@eorveeeeaeeevr evr eet oene® 15 
t1—ANIMALS AND MEATS— | 
@atiHerand’beck sa ce ae eee 6 
Hogs and hog products ...........2-+ee0e. 6 
Sheeprand smuttoni ! Ls fesieies) sc ecle wets ceies « 3 
PIOUS VAce aie hc oral orc aig cnlsloTenie asic yen) oa leds ene 2 
BASS) ANN se lene takes 4 17 
HE—DAIR PRODUCTS. ic ore ae ca vedes Sees 9 
1Y.—FISH— 
Prepared CABIN esis. sueete ioe telee a eceiee em ee 6 
Hrepmtishiite: ead. ede ane e hoes (a3 Sete 3 
AL aN Cas 3 DATA RU ey 9 
V¥.—OTHER FOODS— 
(a) Fruits and vegetables:— : 
Preah aries, NAVs! Ws sushi seas bee wie aseelels 5§ 
Fresh fruits, foreign......... feeds Mie: Say 8 3 
Dribdiiruits eee Ns BA Ae A tSeee 44 4 
Fropiivezetables spi ccigeie aielelals soles nls, sie brele 5§ 
Canned vegetables... ces l tess ccc eee eels 3 
SIPS Ms Peel TSA Ts MUUPaL LC E DRONA 20§ 
(6) Miscellaneous groceries— 
Breadstuffs..... PO RTA eRe RMT (OMAR tata g alae 10 
PesMCOHGO NCCE. sale i alas ats ualaiw ores wise alee 4 
Sugar EGC Wieeive cle saletate 6 
Condiments ap 
VL— FEXTILES— 
TW GR ORS MURR eee vn ed me Unb Miela a nay 5 
COMANSE Yee ea aati e ca caieee eietal we ahs Ase 4 
1) Were ee eo I et Ua a eae a ial Sle aa 3 
ETS 2g SA NOR OS CC ete 2 
LA RRIIO UCR cial Lo lNoiaie tee or eiuialete Gaul ale etsialelé 4 
Qul@ophis eric) irons acai dm dome alnerete sei 2 
TNT CaN OR a aA tye Ree 20 
VII.—HIDES, “LEATHER, BOOTS AND SHOES— , 
Hide oand tallow. 6.6500: oy. ahoe does 4 
Tea eri ante feh soe Gt aa Sh eae IE AN ieee see 4 
Bogis and: SAOGS EP e eels hee chalen 3 
Phe Eiel athe Ala Law Le AeteNa tolatel ote utel she s 11 
VIII—METALS AND IMPLEMENTS— 
TrOmpandvs peel s\sre sic cai a weciace eb atecrae eentaiee 11 
Otheranetala ty eis Woe oe Cereal 12 
TMTREMIENTS Nihon cals ee coe careers date aiteletig 10 
ADS US) MCN a Ea Se BIS ub : 33 
IX, FUEL, AND LIGHTING— : 
Lighting ele pd eave eiie ce ceeesosereercsore * 4 
i FLU ane Use Da a Ca Ce AN IS 10 
X.—BUILDING MATERIALS— 
Bi: stp geh tee A es A 8 14 
Miscellaneous materials..........2--e+000+ é 20 
Paints, oils and glass........ SEERA ati 14 
A ENSUE alaeia Gtatecet atehera ohooe cieferepete 48 
XIL—HOUSE FURNISHINGS— 
BYE GUTO eee okie fe UN SS UR aR an 6 
Crockery and glassware........sccecsssece 4 
Patercutiery to's oh cuss Se wa anrnewinn ae Sisanieras 2 
Kitchen furnishings. .........+5.-ceeees A 4 
YN REALE ea ah eS A VEYS ORAL aN it dis 16 
XII.—DRUGS AND CHEMICALS............. ae 16 
XIII.—MISCELLANEOUS— 
ARS WARLIT BY. (0). iacatotcl oo hiehs pie'bie slectis Cie calerais. efelete oy 4 
Liquors and tobaccos. . Sbiseis th nrereimtciee ee 6 
Suneiries se 3, ce. 2s5.03 sa ltafetste PR ee an hele 7 
Ae ee Soh Bee ac ee 17 
All commodities..... Lae ning ater ote s ebiaies 266+ 


of @mmodities varies from month to month. 


1918 





INDEX NUMBERS. 


1917 


— | | | | 


\ : = 























Oct. 
1914 


167.4 
157.0 
175.1 
167.1 


223.¢ 
er Ana 
148.3 
185.0 
187.6 


162.6 


155.4 
168.1 
159.7 


82.1 
81.1 
126.9 
141.8 
101.2 
111.6 


147.9 
121.8 
120.1 
130.4 
133.5 


147.3 
129.7 

90.0 
235.4 
119.8 
104.6 
134.2 


201.4 
155.7 
158.3 
173.0 


100.4 
126.5 
106.6 
112.2 


119.7 
92.6 
108.9 


180.8 
109.9 
142.4 
140.1 


146.6 
144.8 
78 .4 
123.4 
1309 


136.4 


172.5 
138.6 
107.8 
133.9 


138.7 











Oct. 
1913 


— 
or 
on 

© Oo Ole 


— 
> 
o 

Onn 


— 
wx 
cis 
Non rK aI 


— 
S 
co 

He Te 








tee OND Sd Mall IOUS SII MIOE SOE dea cB 2A MATIN ede St OM Bl MB a 
*Prelimimary figures. {Six commodities off the market, fruits, vegetables, etc. One line of spelter was dropped in 1915. §$Number _ 
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INDEX NUMBERS OF PRICES IN CANADA, THE UNITED KINGDOM AND CERTAIN OTHER COUNTRIES 
Retail Prices. 









































SwEDEN 





CanaDA { Unirep ( AusTrRALIA] NEw Austriab | Germanyb| Itaty Hotianp | Norway UNITED 
Kinepom |45 foods & | ZHALAND ‘ STATES 

29 foods | 21 foods | groceries | 59 foods | 18 foods | 19 foods | 7 foods | 29 articles | 24 articles |21 articles) 17 foods 

60 cities | 600 towns |] 30 towns [25 towns | Vienna Berlin 40 cities | 40 cities | 20towns |44towns | 45 cities 
1910.. SOwOG we [oie ee eee ele a eee QOD vende’ ee eae Meee HTL Ree NEAR Aa i OVC PWS Artem aise Een FO ta 93 
1914.. dO Vers | hs Meee Nore 1155 DO Ts Ne MOE or eee GMa yes Wiiivad ge Lm net aL 116 LUD WAR Oo a 102 
1916.. Th) UA che de 1301 > Ar Tih HRP eee 4 38 Sa Punt cae eB it Ae TG Zid GaSe Aen aU Ad Se ty Re. 114 
1917.. i REO le RO ea 1294 PEO ir. AES a cee Marta ROS TT RUE AERO) OP RRO UR ami SAE 146 

1914 I 
aR Ende ae TASTES eR Rents RE OOO Bieta at yk ay ehh i Wes ASTD ed UA Wea QF eal ana ei BUD eh cmp - J 104 
April. (ROO sr a aeraroeees Waa TL G2) HU A ACA SUR Net UN ial 96.2 113c¢ Leas ee aa 97 
July.. 7.42 100 1164 1070 100 100 LBS Sut yee a aad 112 108 102 
er ; 7.99 112 1156 1096 104.2 116.4 97.6 121c 115 103 | 105 
5 
Jane. - 7.96 118 1240 1190 121.4 131.0 102.0 128 123 113%) 103 
April. . 7.79 124 1318 1212 165.5 1865.4 LOGY5 139 128 121% 99 
July... 7.80 132% 1522 1200 178.6 169.6 113.6 148 135 124* 100 
er : 7.81 140 1551 1202 21te2 193.2 120.0 145 140 128* 103 
1916 

Varo: 8.28 145 1504 2S Guay cee Be ein 188.5 125.7 153 159 130* 107 
April. . 8.34 149 1520 1258 22165 219.8 124.9 161 175 134* 109 
July... 8.45 161 1516 L2G hl see 217.6 124.6 170 199d 142* WW 
more 9.30 168 1544 POS OU DUO hate 209.4 UpY 179 206d 152* 121 
Jan... 10.27 187 1453 1359 PAY Ae EMEA A 136.0 LSE ae ea 160 128 
Apnil. . , 10.77 194 1473 DB BC fi) Sees eae 1 SON 154.6 192 240d 175 145 
al yen 11.62 204 1470 1357 QOGRL lis aac aie apie DA DAL Wee Vem ba ARAL toes 2 177 146 
yore 11.81 202 1506 A LOE Becta an oh tt A OR DP UM RAN] USN Bi 309d 192 157 
Jan.... 12.42 206 1505 AQT i Vi Sree, Th Ue IRI STs ele es cL oe ae LC ga 221 160 
Feb. . 12.54 208 1510 L430 Galera eels are, cetera QOS. 8 sl ohcisieactateel| tye eae ees 227 161 
March 12.65 207 1519 “ FAS its Demy cesta ele ee Na Pa Se TM BTR S Pe La 333 .6d 235 154 
April. . 12.57 ~206 1528 TAG Cais 3 rcpt eam eb dee Bae Ne PY Aik TINO ON Mi ea ata aL Da 247 154 
May.. 12.66 207 1539 Fe eee INT a Ose MO GS TN UM an Cle te OREO aes AT Ha 258 158 
June. . 12.77 208 1541 PASS HAR ass Baki coal | Shc RAI. II Se aaa aT YR a Ge Uy AC 261 162 
July. 13.00 DEO aileacesy, eeere ee bE) MED EGS Se i AU SAU RMI aN Ay ALISO al lear hc tet Ee ie 268 167 
Aug. 13.41 QS CAL Cine ou ao LOO Gee aes TEN Gi Mes Rn MS oT bg AUER satel ol 8) GAC GINT  s 
Sept 13.31 Pa eS en AAC Ih eae A cg Cen Ra UR RM a sR APM eau leg Ce EON RE Te ARE 
Oct.. 13.54 De OY HEN Shays os sas Mes adhe Cialis bets MV od Oh Cab iI ULEAD eu IA WL OTSA A aU ee ree TaN coe CI se One| ee Pe | 








a January-March, 1914. b British Labour Gazette. c January-July, ’13; August-December, 121. : Ey 
d. Basis changed; calculated to pevious basis. *Quarter beginning that month. ; | 


Wholesale Prices. i my 

















CANADA Unitep Kinepom UNITED STATES AUSTRALIA 
Department } Bureau of \ New Common- 
of Labour | Economist} Sauerbeck |Labour Statistics. | Annalist | Bradstreet Dun Gibson | South Wales| wealth 
172 44 45 294 255 96 200 226 92 92 

1890... 110.3 102.2 Rea at ESAS NALS UN PU TOD F252 4 Cue aes 91.56a cI ee a Were aera UP a 1053 
1895.., 95.6 87.6 Gye? eR ee a 94.604 6.4346 81.51 AD OR iily, ore nD OS Sma | meine 760 
1900.. 108.2 110.5 yA te ae 1a] | a anna RS Se/2 99.388 7.8889 91.41 44.2 1000c. |x..... 894 
1905.. 113.8 103.2 C2 UNE AS ae IL 110.652 8.0987 98.31 AL Se ee ee | ae 910 
1910 124.2 113.2 (Ae ety] (AMER I a 132 8.9881 119.17 59.3 1205 ey fees oe 1003 
1914 136.1 120.8 86 99 146.069 8.9035 119.71 60.8 130335.455| Boeke 1140 
1916.. 182.0 196.3 137 123 175.720 | 11.8236 | 148.80 74.9 STS uk eee es 1504 
ieee 237.0 210.6 174 175 261.796 15.6381 | 204.12 VIOUS eee ee ae eo 1662 
Jan. 136.5 119.0 83.5 100 142.452 8.8857 124.528 58.2 33 Zina Mice d: 1085 
April 136.7 117.5 82.3 98 141.120 8.7562 | 119.791 BO TSS Oyen | eons: 1118 
July 134.6 116.6 82.4 99 144.879 | 8.6566 119.708 58.9 1378 1000 | 1185 
Oe 138.7 124.2 89.8 99 150.245 9.2416 123.351 62.9 1308 dul ea et 1229 
Jan. 138.9 136.5 96.4 98 149.80 9.1431 124.168 64.7 1382 1162 | 1387* 
April 146.4 15122 105.9 99 154.94 9.7753 125.090 67.8 1487 1362 | 1660* 
July... 150.2 149.1 106.4 101 145.12 ~9 8698 124.958 64.4 1573 1640 | 1822* 
Pee 152.4 153 2 110.0 101 140.83 9.9774 126.663 60.0 1605 1494 | 1544* 
Jan. a 172.0 174.5 123.6 110 150.20 10.9613 137.666 65.6 1677 1300 | 1502* 
April 179.1 190.5 134.2 116 164.61 11.7550 145.690 W123 1878 1297 | 1493* 
July 178.8 191.1 130.5 119 180.71 11.5294 145.142 71.9 1838 133 l)\1505% 
oe 187.2 208.7 141.5 133 187.04 12.0399 152.355 S2E2 1920 13830 | 1514* 
Jan. 208.1 225.1 159.3 150 208.88 137277 169.562 87.4 2049 1330 | 1525* 
April, 228.7 244.5 173.0 171 262.50 14.5769 190.012 109.2 2049 1361 | 1587* 
July... 242.6 254.4 176.9 185 265.20 16.0680 211.950 116.4 2083 1483 | 1715° 
Oe } 242.6 259.1 180.6 180 BOO e200) LOOM Tail 21 ONO Lala Oe Laie here Nene 1550 | 1804* 
Jan... . 258.1 262.9 186.2 185 278.696 17.9366 | 222.175 ES ON Me era geneta Ne 1635 | 1877* 
Feb.. 263.5 264.4 187.3 187 286 .844 18.0776 227 .020 P2129) sel Geta eee! 1633) lsh ae 
March: 269.2 266.6 188.0 187 286.430 18.0732 227.977 ULF Gn RAN 9 arg 1668.4... 
April. . 269.4 270.0 189.8 191 291.404 18.4656 230.313 ba U)ats Need PAINE ESS ih ON ae ea A EI 
May. . 275.8 273.4 191.1 191 288.030 18.9133 226.665 P25 OU get My poker eee Te 2 een ae 
June. . 280.6 277.5 192.3 193 281.758 19.0091 224 843 j By a iy: Sie PEN SR EY 
July. 284.0 278.5 193.1 198 285.744 19.1849 232.575 | WA Ses Dh Pe es Rees ea | {ie een ty Lg Moe 
Aug 284.3 sou AEA! Fi) ees ae oan LR Pe Ni Sl 287 .376 19.1162 232.058 PAs Aare Pagel Aine nae th en fos CN a 

ept 285.3 BSS Birr Clee etches uh AWE te eae 294 .276 19.0485 232 . 882 DS eDiets teo'« ees Wee = aes 
Oct 289.6 284.213 | 19.0167 | 233.227 


Be Ree IPO LO Wye S14 4)cu eile (bi R ee avail ole la) o¥ep a} iene 


CC eo es or er ae ay 





ee, 











| November, 1918 


iq 


_ $5.15-5.50. Flour was steady at the 


prices reached in September. Molasses 
advanced from $1.06 per gallon to $1.16. 


4 Maple sugar rose to 29-30¢ per pound. 
f Sugar was steady at the higher prices 


‘reached in September. Salt advanced 


/ from $1.80 to $1.92 per barrel. 


i 


Ne eee ae 


vious quarter. 





Br ne 





‘TEXTILES. — Unwashed wool was 


‘steady at the lower price, 58- 64c per 
pound, reached in September. 
cloth was 10c per yard higher at $4.50. 
Raw cotton was 
pound to 82e. 
aged higher. 
higher at $7.30 per pound. 


Beaver 
down from 35c per 
Coloured cottons :aver- 
Raw silk, Japan, was 


HIDES, LEATHERS, BOOTS AND SHOES.— 


-Horsehides and tallow were somewhat 
higher, while some lines of beef hides 
were easier. 


METALS AND IMPLEMENTS.—Iron and 
steel were steady. In other metals, tin 
was easier at 90c-$1.00 per pound. 
Crowbars were higher, also grindstones 


| and soldering irons. 


FUEL AND LIGHTING. God oil was 


higher at 18¢ per gallon. 


BUILDING MATERIALS. — Lumber was 


steady. Soil pipe was higher, also cut 
|| nails, wire nails, and copper wire. 
screen was easier. Linseed oil was lower. 
Prepared paints 
» higher. 


Wire 
and varnish were 


House FURNISHINGS.—Wooden furni- 


| ture advanced 10 per cent to 15 per cent 
owing to higher costs of materials and 
| labour. 
, cent. 


Crockery also advanced 10 per 


DruGs AND CHEMICALS.—No changes 


_ were reported. 


MIscELLANEOUS.—In raw furs, musk- 


rat, raccoon, and skunk were higher. 
Newsprint paper advanced from $2.85 


t P)URING the third quarter of 1918 the 


Department received reports of 266 


|| fatal accidents, 84 of which occurred in 


July, 95 in August, and 87 in September, 
as compared with 168 during the pre- 
During the correspond- 
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per hundred to $3.45. Pulp, ground 
wood and sulphite also advanced. 


Prices in Other Countries 


In the United Kingdom, food prices 
at the first of October were higher than 
a month before, according to the record 
of the LaBour Gazerrn, owing to higher 
prices of meat, butter, milk, and eggs. 
In other articles there was little or no 
change. The level of prices was, there- 
fore, 129 per cent higher than in July, 
1914, but it was stated in the Lasour 
GazeTTE that, allowing for changes in 
dietary, the expenditure on foods had 
increased by only 89 per cent. 

In Holland, a report by the Munic- 
pal Statistical Journal of Amsterdam 
showed the cost of food in June, 1918, 


to be 86.8 per cent higher than in 1913. — 


In Italy, the monthly journal of the 
Municipality of Milan reported that the 
cost of maintaining a pre-war standard 
of living for a working-class family of 
five persons in August, 1918, was 207 


per cent greater than in the first half of, 


1914. Food showed an increase of 251 
per cent, clothing 207 per cent, fuel and 
lighting 120 per cent, while rent remain- 
ed unchanged. It was computed, how- 
ever, that owing to changes in consump- 
tion of the various commodities and the 
introduction of rationing, the general 


increase was only 1388 per cent. 


In South Africa the Cost of Living 
Commission reported the cost of main- 
taining a family of five in Capetown in 
June was 43.5 per cent higher than be- 
fore the war apart from rent, but if rent 


_ were included the average increase would 
be 36.2 per cent. 


FATAL INDUSTRIAL ACCIDENTS DURING THE THIRD QUARTER OF 1918 


ing iiarver of 1917, there were 265 fatal 


‘accidents reported, 1382 of which occur- 


red in July, 77 in August, and 56 in 
September. The Department is unable 
to secure reports of all fatal industrial 
accidents, but reports are received from 
all available sources. 


Freelngaer ee 
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FATAL INDUSTRIAL ACCIDENTS DURING THE THIRD QUARTER OF 1918 

















Trade or Industry Locality Date 
AGRICULTURE:— 
ES S07 3) soi el ear CUS Sg RYE SL UO a RY) Sullivan, Ontej i. smn | July 8 
BOE Ny oo az apie AUR RU a Stig BY ARON OE Fa, ar GABAA Branchton, Ont........ OS. 
PRTG D ye Wine eee maa te ee Bun) CrosshillOnt! St Sacuies neha) 
Harmen Cen ena lc iete a ae Ree NE Algonquin, Ont......... Aug. 3 
SOYA anc) para eNOS RRS DORA ATLL) BM ot sa 2 McLeod, Alta.......+.. Men ba) 
PATMEK eat. Os ein nie Bae Seth a ity eras |@hatham Ont ase cosy ee shoe 
PATS TA Mee en aca MEIN Uae ee \Lovetteville, Alta....... SHS 
PA LMer sy Rie PRM ae CL RR Bly they Ong Oa eee Pah ty 25) 
arm belpen : (coy ee Glee A Nien at Gl Wellesley, Ont......... eo 
Rar mer ata secnemen ka Ph eure at ie aty Ae Thetford, N. S..... PE Shp 
Barra Sr 00) Cu ads ad eM I Ne Na aa Hallsisoro; NGS. oy abe Sept.16 
LUMBERING:— 
Employee of sawmill..... ria DA Pa Sorel Quenveew no sown July 3 
LOS er tee Ins Men NaC MoU AOA AR aed hs BN Okishallow Channel, B.C.) ‘* 5 
THOR ETIVER NNR en eee EU NUR Gatineau Point, Que..../ ‘* 18 
Pog mere tye dere Neen Cent One RAGE | Riviere Belle, Ques see SF ahi 
Setter with lumber company.......... Balas Once ek eens ees 
A DOURER eee Role UOT AAR MMM UR © AO Ma, Lg Vancouver.) BiG. ayn s ce i223 
Employee of planing mill............ (Brantford, Ontyt).0)4) 2) R20 
Workman with timber company.......|Frederickhouse, Ont... mie 
Labourer in lumber mill............. Vancouver, B. C........ bah MP? 
A DOUTER) \de ts aillcina bets os SERA Rees The Pas; Man’.2).). 00.8% Tipe 
BAD OUTET Ei iiy a aea tka aM Lee eS ahi Buctouche, N.B....-... atts: 
RIVED \GTIVED Meron ant Vite ese eee el _.|John Creek, Ont... 224i)! Midh Pul bss 
Rim Derma eee Vee eh. UMM aN aS Phoenix IB Cun enans heh 69 
Employee of lumber company........ Qualicum, Bi Cine ew as i PACE 
Employee of lumber company........ Caipha ‘iB. Come cin Aug. 7 
READ OURORE TN, UM COntL 0) Maal Lake hea Maillardville, B. C...... he 
Employee of lumber company........ Shawanaga, Ont........ pier | 
DREAM CIOL OE Lae ce ek Cm Lauisis Chudleish Ont sees eG 
PROATOS ECT ee it waaay Maes CMa AM) Noel Thessalon, Ont......... SSE 
Employee of lumber company........ Pembroke; rOntewe..c sie de ba haa 4 
d Ero} eq =2 oe eqU REARUNU ES NAGE URAL UD tat oe STDC ma Hg Port ‘Haney. 3B) Cis c ees ea 
RABDOMIRDI RS sh icieh a itu Ona Uae aI Charlottetown, N.S..... Phiri k74 
VBE oYoUn bss UI AM A TaN RU a LenS RL Strathroy, |Ontee suse “HBO 
Labourer with lumber company... .|Penetanguishene, Ont...| Sept 17 
Minus, SMELTERS AND QUARRIES: — 
Ter ee iM 2 co sa UA Maia hae muy Thetford Mines, Que....} July 5 
sts Gn en) M5 BA Ud RANI A Fernie: Altan) cease 410 
PINEAL sade A 1S OR a Naa oo Sida Copper Mt.,\B: C., v... ay hess 
HoH bates APA SO ge eM NaS ga A a Michels BiG a Ne ly aoa ae 
SYRINGE 7 ViCMsdocee « Vghamenrs ele Nes Ny Thetford Mines, Que....| ‘‘ 26 
NED Gr ee ROMA MN Gare iA StellartonwNk onde. . ston eee 
ID bath Crp) se Sih SOA Sea A esac ae a Gravenhurst, Ont....... ag be 
Labourer‘at Mines os in StellartomseNicsugian vice. ae 
HITED OSS Hee ee ee LEAR Ve ick temic Coal Creek, Alta. ...... Fh 
Employee of stone quarry............ Beauport, Quen. vaso rT) 
Employee of brick yard.............. Chatham, .Ontire sci. ae Sunol 
Miner igs yeere hii tiie. kia lis Ae leg ul, Sivdatess;uN Sie tes cies . |Aug. 22 
VISTI ST Ae OC EN dy tle ae ND aS Greenwood, B. C....... S18 
IVE er eer engy mud sc shu eT cain ee aha Coleman; Altair > Ss. 16 
WITS TO NPN ah 2 04 cM SANG NR i a Scotia Mines, N.8...... We HE 
HAAN SS iy og ee NUR CRUE yh nay A RO Ne Doe .|Reserve Mines, N.S.....] ““f 29 
Maer Gey ie ec ee are Nie) CL aN TK ABE Sydney Mines, N.S.....] ‘* 24 
INVERT SU au ehae eon ie WAU ar ain gh Sydney Mines, N.S.....] ‘ 23 
VE uieNy Se in ha LOIS AM tl) 1 Sydney Mines, N.S.....] ‘“ 29 
DW Bb of: Grn OU AC BLS MRC ee aL aki Hlorence, Ny Sine ae Mh Xs 
UAE Che Yen oii ie reining Merritt ba Gaeta Mr wes 
SRS Te RE i CTR IM NCTA Ae ok of Creighton Mines, Ont...} ‘ 3 
Ti DOUPED DM Mme MME OCA OT NY MEUM UAE Sprimehailly Nuss. eek tlanaO 
COWORNIS I yee Lee ls ed ae Canmore, Alta: ok vali aize§ 
DEIN GTS CVG eek calla Wak ata EADS Nanaimo; Bice. ikaeeh, Sept.10 
PMs cai SES PR soy ee ARE SRR eo Be Herb Lake, Man....... Gis ies 
SVELIUBE Aor Vian vem MMAR Lal 4 Thetford Mines, Que... ez 
UBT) 2 0 Bar PRU AA UL 0 a Notre-Dame, Que...... Shes 2423 
Tabourensts heey) leet ea eek is Coppercliff, Ont........ EG 
1 Be RR CR ARIE CEN Tn AN a Sydney Mines, N. S.. ee 
MIODOUTER. i Stun ta ner en hee kN Springhill SN 4Se ake. . Batya 
Powderman with aie rying company. .|Port Neebish, Ont...... P25 


Cause of fatality 





Caught in mower. 
Hit by auto. 

Fell off wagon. 

Horses ran away. 
Struck by lightning. 
Crushed by separator. 
Fell off load of hay. 
Dragged under binder. 
Thrown from motorcycle. 
Caught in machinery. 
Fell under wagon. 


Struck by piece of wheel. 
Hit by falling tree. 
Drowned. 

Struck by falling tree. 
Drowned. 

Struck by falling timber. 
Struck by piece of wood. 
Caught in shafting. 

Hit by piece of lumber. 
Struck by falling block. 
Struck by circular saw. 
Drowned. 

Caught between cars. 
Hit, by piece of steel. 
Drowned. 

Struck by falling snag. 
Struck by tree. 

Struck by tree. 

Crushed under wagon. 
Caught in belt. 
Drowned. 

Struck by piece of steel. 
Infection. 


\Struck by flying board. 


Fall of rock. 

Fall of rock. 

Fall of rock. 

Crushed. 

Run over by train. 

Fall of rock. 

Skull fractured. 

Fell off coal car. 

Cave in. 

Fall. 

Run over by train. 
Crushed by boxes. 

Fall of rock. 

Fall of coal. 

Fall of coal. 

Fall of rock. 

Fall of rock. 

Fall of stone. 

Fall of rock. 

Fall of stone. 

Fall of rock. 

Explosion, 

Struck by empty boxes. 
Struck by empty boxes. 
Cable broke, allowing cage to fall. 
Struck on head. iL 
Struck by box. ‘ 
Explosion. 

Fell off truck. 

Fall of stone. 

Struck by coal. 
Explosion. 
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Trade or Industry 


Rattway, CANAL AND _Harzour Con- 
STRUCTION:— 


pees er eee eee eee eee ere 


Ee eo @ fe el eoime «a 


ce 


Labourer 


i 


eooeee cere ese ee ere ene eeseerrere 


hi 


Gals; oles 0/01 bs 00) & fo Oho 1 16 6 fel elas lelre 
oe Re Bee ec we ow elele 6 wel wee ose e we 
i} 

Sk eS SS wee ee 
a 

ej le PASSAU LL ce ct tw we to te we wee mae eee serves e see ees ¢ 


Labourers, (2) 
Labourer 


Engineer 
elasterent’. Merete Mita oi iw ican 
Labourer. ... 


Ce er 
coors ere sree ares nes 


1) Beng ara Ba NS CLL Me 
Employee of Fivdré-Bieatsic Co. 
Employee of Hydro-Electric Co. 
Labourer 


eC i C2 
eesee 
eases 
seer oe ea ee sso ese oer sees es oe 


eo ee Ce 


So 


Merars, Macuinery & CoNvEYANCES:— 
Employee of steel plant 
Employee of steel plant 
Shipyard employee 
Shipyard employee 
Shipyard employee 
Machineman’s helper 
Employees of metal products (5) 
Employee of carbide works 
Employee of iron works 
Shipyard employee 
Shipyai:d employee 
Employee of steel plant 
Employee of steel plant.............. 
Employee of steel plant 
Employee of iron works 
Employee of iron works 
Steamfitter Ware cise letche sion onolerers Gis 
Employee of machine DIANGK eater 
Shipyard employee 
Shipyard employee 
Shipyard employee 
Employee of steel plant 
Employee of metal plant 
Employee of nickel plant 
Labourer 
Labourer 
NTAGIN GOT 2 \,| MPU crab Ny ee SAUD nye OAR 
Yardman 


er 


Ce ee ey 


Ce 


ereceeseeoevrees eee 


ee ee ee 





coe eee 
cee ese tor ae 
ae eee rere ee ore 
Ce 
CC 


ee Meee reg war VRS ee et ee eee a) ae Piso AEST Sis. Fe ee 
| 


eer eee es eee eee 


ee eS 
gw ie ae 


eee eo eee oro eee eens 
soe rere eee eee eeosae 
ee 
Ce ee ry 
ee eee eee rears 
Sy 
ec) 


oetersce ss es ee saesereereeeveos 


Ce a) 


- WoopworkIne TRADES:— 
Labourer in factory 


Ce 


Pure anD PapmrR MILuLs:— 











Locality 


Toronto, Ont. Pa ey any 4 
Port Colborne, Ont 
Prince Edward Island. . 


‘Toronto, Ontycc aod verse 
London, Ont 
Sault Ste. Marie, Ont... 
New Toronto, Ont 
Sherbrooke, Que........ 
South Mountain, Ont.. 

Ottawa, Oht 
Winnipeg, Man......... 
Sudbury, Ont 
LaTuque, Que 
Hamilton, Ont 
pVaneouver, Be Cais... 
Hfalifax Na Ser uuo wl toe 
Toronto, Ont 
Toronto, Ont 
Montreal, Que.. 
Renfrew, Ont. 
Longue Pointe, Que.... 
Toronto, Ont 
Sault Ste. Marie, Ont... 
Niagara Falls; Ont...... 
Niagara Falls, Ont...... 
Montreal, Que 


eee ee ere oee 


eee eee eo one 


ae sees ee ee 


er  Y 


oes eee ese 


spose reser 


eres s so ee 


ee 


Rondon POntoss ses siaie 4 : 


oo eee eeoe 


Welland, Ont 
SV GNSyz NGOs ealalc cre steep 
North Vancouver, B.C.. 
Porit Arthur, Ont...... 


ese eee eoese 


oe oe eee oe 


Welland, Ont 
Pembroke, Ont 
Quebec, Que 
Quebec, Que 
Trenton, Ont 
Welland, Ont 
Sault Ste. Marie, Ont... 
Morontoy Ones gacis vers: 
Guelph, Ont 
Toronto, Ont 
Sher brooke, Que........ 
Montreal, Que 
Ship-Harbour, N.S... 
Welland, Ont 
Sault Ste. Marie, Ont... 
Montreal, Que 
Port Colborne, Ont..... 
WobalevOnse oa c's! 3. senor 
Sault Ste. Marie, Ont. . 

Welland, Ont 
Welland, Ont 


oe rere eeeoe 


ees ee eee roe 


ores ee ee eeee 


oe eceeoe er are 


oe 2 2 ees 8 oo 


oo ee ee ore 


Pe ee ee 


ees eee eee 


ee 


ose eee eeoee 


Pulp, mill erdployee:.:.); skeet aeons Donnacona, Que........ 
CLOTHING:— 
WGADOUTEN +. Meets eeckecets bie ccnete oeleel sees POvOnLOs OMbr. wala 27 cea 
Foreman in factory.................. Moneton,, Ny 'B..). 2)... 2). 
¢ 
mond x 














Date Cause of fatality 


Electrocuted. ' I | 
Drowned. i} 
Fell.in hold of vessel. 


Fall. 

Crushed under earth. 

Caught in shears. 
Fall. sil 
Fall. 
Overcome by heat. 
Fall. 

Hitby derrick. i 
Struck by tree. j 
Fall. i 
Fall. 

Struck by flying fragment. 
Fall from seaffold. if 
Drowned. 
Scalded. 

Fall. 

Drain caved in. 4 
Fall. 1% 
Fall from scaffold. i 
Drowned. ' hi 
Struck by dump car. ? 
Crushed by cars. ‘ 

Fall. : ry 
Fall. 

Kicked by a mule. 


Crushed by steel bars. 
Struck by falling steam line. 
Burned. 

Falling iron. 

Drowned. 

Caught between drum and post. , 
Touching live wire. i 
Machinery. i 
Strained abdomen lifting material. | 
Fall. | 
Fall. 

Runover by train. . 
Electrocuted. 

Drowned. 

Fall. 

Overcome by heat. 

Drowned. 

Fall. 

Fall. 

Struck by timber. 

Hit by propeller, 

Run over by cars. 

Fall of lead. 

Running telpher over open switch. 
Caught in machinery. 

Boiler fell on-him. . 

Crushed by shafting. 

Struck by steel. 





} 
thee 


Drowned. 
Electrocuted. 


Crushed by elevator. 
Crushed by elevator. 
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Trade or Industry Locality 
Foop, Topacco anp Liquor:— 
Employee of milk product company...|Tillsonburg, Ont....... 
Employee of packing house........... Winnipeg, Man........ 
Employee of packing house........... Winnipeg, Man....... 2 
Employee of packing house........ ....|/Winnipeg, Man........ 
Employee of abattoin 2oeus ieee ee Winnipeg, Man........ 
Employee of rolling mills. ............ Montreal, Que ........ 
Helpers with canning company (3) ....|Beamsville, Ont........ 
Employee of creamery company..... .|Peterborough, Ont...... 
Employee of cannery................ Hsquimalt, B..Coo) 208 
Foreman with distillers.............. Walkerville, Ont........ 
Hmployeeiof four mill). Wipes we Chesley, Ont........... 
Driver with dairy company........... Doronto, \Ontes. ) kee se 
Helper with biscuit company......... ‘Loronto; Ont. 2 cee iene 
CHEMICALS AND EXPLOSIVES:— 
Employee of explosive plant.......... Woodstock, N. B....... 
Employee of explosive plant.......... Nobel} 'Onti io. 40th. 8. sy 
Employee of explosive plant....... evo bel Ontey . neu ee 
Employee of explosive plant.......... Trenton, Onts es orsuk ie 
Manition workers ees ins, ns ee eee easide; Ont). c tae sees 
Munition «worker! o.40.. hsaie eau eae: Céte St. Paul, Que..... 
MAMItIONWOTICer so: 35s Se de Long Branch, Ont...... 
Munition wworker.0)..6 Akela eee Loronto; Ont. nanny see 
Employee with oil company.......... Montreal, Que......... 
Employee of paint company.......... Winnipeg, Man........ 
Employee with oil company.......... Sarnia, /Onties ts chanee: 
Pressman with munition plant........ Paris; Ontste) 4).ce. eee 
Steam Rarbway Servicz:— 
Pirgragi ie. ti? laa arts Ub Ie Revelstoke, B. C........ 
Prraveniieayn cae 5 ante | ly Saline Toronto, Ont eee 
DrAie mere 0 e's. Jie Mas Sea, na Bellevue, Que.......... 
Wynginiperece mee Ny) ae | SRE as al Montreal, Que..... Ae 
Bngineer sie ies 2.0 to ase se: Stamford, Ont......... 
Bectionman git... kid, oe Sa Fredericton, N. B....... 
Section foreman)... 2.05 9. os, ce ag Athalmer, B. C......... 
SectioningnnAgs oh Uae ey wae St, Clet, Que. ce.iuee 
Beghionmaniy tenet Woes eso lie nt Coal Creek, B.'C,: ...' 
Signal man, T. H. & B. Railway...... Cainsville, Ont......... 
Employee of car shop ............... Trenton, Ont.......... 
Employee of engine works............ Midland, Ont.......... 
ARARTRI Ere ieee, sh) ie hee ae at Leaside, Ont........... 
CARO Net eN sei Gd Ce ois eves ska bom ge North Bay, Ont...... et 
Dumekeeper syaontn=. 4 9sq ue ewes St. Lambert, Que....... 
Tirenate emer hoe! Bag ak Ladysmith, Man....... 
MAC OINAD, Vers eee oie a bok Rie elt Alberni, B. Oso. 080 
Brakeman............; Ware (a ME GEM RecA Stellarton, N. S......... 
Brakernt nyo. , 0/35 atte fated Smith Falls, Ont....... 
Br Acer ais ie .5o ii, 0 Le A Glenada, Ont.......... 
Brakermant i.) jit. Rick We BRON, 41 Vancouver, B. C........ 
Braketaan 32h 5 23. bail ey ih Courteney, B.C........ 
Section mais (0s sk hak obec Regina, Sask....... ; 
Section Man) 515 aD Doe Lindsay, Ont.,......... 
Vardrasn werent pry) tate BOT: shears hs Vancouver, B. C........ 
Bmeimieer.. 4300) 41s. eel ed ty aahcle Qualicum BC. 
DBRONTOR oie eo ee ee A OO Montreal, Que......... 
Labourer 5 CE EICON TT ins Ee SS, Reade ADE Transcona, Man........ 
MMPOUARTL Lary hss Or aw eine Seeeats >) St. Helene, Que........ 
HMireman Fy ees AERA AE eee: South Indian, Ont...... 
ra eeraa th Sh cid Mik tes Leah ol Baie St. Paul, Que...... 
Meetidn mAh ie Oe er te Point St. Charles, Que. . 
COndantor cee. tk eee ake Hamilton, Ont......... 
Carinspector. 2) 35, ae RS, Hochelaga Est, Que..... 
Saboarews Ae rte ee ea Baie St. Paul, Que...... 
BY OR Seren SN ee MLS Me fer) hy Sts Anne Gues,,.4. one 








Date Cause of fatality 





July 30 |Crushed. 

Aug. 19 |Explosion. 
** 19 |Explosion. 

8 |Caught in machinery. 

11 |Crushed by elevator. 
“* 21 |Struck by piece of steel. 
** 22 |Struck by train. 
‘6 (Crushed by elevator. 
“* 16 |Drowned. 
*“* 26 |Struck by drift pin. 

Sept. 23 |Struck by machine. 
“28 |Thrown by horse. 
‘* 21 |Caught in elevator. 





July 5 |Explosion. 
‘*  4_|Burned. 
“1 |Burned. 

** 11 |Burned. 

Aug. 2 |Fell against machine. 
oie red a eve : 
** 16 |Infection. 

Sept. 7 |Crushed by truck. 
‘© “14 |Burned. 

‘© 21 |Lockjaw. 
‘* 22 |Burned. 
“ 15 |Fall. » 





July 3 /Locomotive blew up. 
“9 |Run over by engine.. 
‘‘ 27 |Crushed between cars. 
** 23 |Run over by engine. 
‘* 2 |Crushed by engine. 
“9 |Fell from trolley. 
“13 |Collision of speeders. 
“26 [Run over by car. 
‘8 |Fall of roof. 
“16 |Run over by train. 
“21 |Fall. 
“5 |Caught in machinery. 
‘““ 7 |Fell under cars. 
** 15 |Crushed between cars. 
“17 |Run over by train. 

Aug 12 |Run over by train. , 
“© 10 |Fell under cars. 
‘* 8 |Run over by train. 
“11 |Run over by train. 
“21 |Run over by train. 
“21 |Run over by train. 
“* 24 |Run over by train. 
“13 |Struck by train. 
“* 13 |Struck by train. 
“17 |Stepped between cars. 
** 24 |Caught in machinery. 
“10 |Run over by train. 
“23 |Struck by train. 

Sept. 6 \Derailment. 

** 4. |Collision. 

** 9 |Sealded. 

‘© 22 |Run over by cars. 

** 19 |Crushed by train. 

“6 |Struck by car. 

** 4 |Struck by steam crane. 

6 |Rupture. 

































‘Posuic Urmirims:— 


E 
|, Monticrpatn EMPLoyMentT:— 


Sh i 


MEIOGETICICMY Gaus Aer ous AN ee eave ¢ Meaford, Ont.......... 
Pleotric worker). 1. 00h 0 ake uawe eee Ottawa Onteanaes ouy awe 
~* Employee of power company......... Montreal, Que......... 
Telephone employee.............-5++ Montreal, Que......... 
Telephone employee. .........2ese+0: Carleton Place, Ont..... 
Telephone employee.................|Carleton place, Ont..... 
Electrical worker. ...........e.000- ..|Moncton, N. B......... 
Conductor with power company...... Hamilton, Ont......... 
Labourer with power company........|Stamford, Ont......... 


Carleton Place, Ont. eg ct) 


POUTOT ER etc cal cle ecia’a's/e mie e's 's 5 3 4.0) 

BNootricigney. (2) Aci. lia Stare apo Penticton, B; C...../..% 
TPOIOT MWA ee Tse Selle gear sic ane TorontonOnte. 2 eos wee 
Fireman MN Mea NUE yidioratateneonetare Victorias oi Oe oies ya er 

MISCELLANEOUS:— ¥ 

DOOKISG OMEN DS a slisrnin. oo eaters «ses cutens nes Toronto, Onty). .. 4/065 
@ Tarlac MR once beri SAM ee on Porentor Ont sleet ei 
SES DOUTCTE MM its es 9 ssa elclai> bin 8s amate (2)..| Montreal, Que......2:. 
Steam fitter..:..:.. LA ehkaslt See SIAL Montreal, Que......... 
VEmploye@iof storey. 6... ik. hie. eh ees Horontoy. Ones is Wyse 
Elevator Boeraton 036.2 5..09 Biel s Winnipeg, Man. . ay 
Employee of stock yards...........-. Montreal, Que......... 
Employee of cement company..... ‘,..|Longue Pointe, Que..... 
Employee of cement company..,..... Montreal, Que......... 
Employee of Jenkes shop...........- Sherbrooke, Que........ 
Fireman dee seer eee e ees eeeteeees Winnipeg, Man........ 
Babourerpys ie. cals} ate PREOS AMC Na Oi Montreal, Que......... 
Piamiber Mere kk. curs arte ean ae SE. dant, Nei Bie oe ea 
Tester with auto company........... Walkerville, Ont....... 
Operator with refinery cO.........5.. Port Coborne, Ont..... 
Oarter s; Miwa ictiarts vonaretalolsse (oie ..» «| Montreal, Que......... 
ra ee with storage company....... Cornwall (Ontis sic Sac 





. Date 
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ee 
Stram Raiway Service:—(Continued) 
Trackman.......... eile Shai aae als Wee age Fairview, N.S........-- 
Labourer........ ik ee ae GU SNe a StJohny Nii Be eee 
Welder with railway company........ Stratford, Ont.......... 
Dar ANMe a eter kere ce Sle eis teea es ee IN OLED aval OD tec oats « 
Employee of CoPrR shops. Bt ae ae Montreal, Que...... Bay 
IADOUTET Me eee siento Ok. cloner a eum evetel Sieve Winnipeg, Man........ 
Carpenter........ Pretest cals RU sinters aos Leaside, Ont........... 
Sectionman......... SDA As oh Sh Fc Carleton Place, Ont..... 
PETA CKINA BAUS cert cisco sto wey oes Se ee Ottawa, Ont....... ae 
cheer RaILway SmRvice: — 
Brakeman....:...... HOUTA Paty 20 Os ECU Vancouver, B. C........ 
Lineman Be) ses BPO Ture, Male Ottawa, Ont........... 
MISCELLANEOUS TRANSPORT: — 
Driver. . By... - anata a Wiaet ars ate tars) atareye Victorian Bue 4 t''. use 
Deckhands s Noe coe eS par urs Kingston, Ont.......... 
ADGA STOMES as dik. sai clej'e\S) ovseanete a aehnie 6 ...|\Calgary, Alta......; ese 
PIDATSS CAMPAME: Wis isthe cules care ee she's Quebec). Queso 2058 
(Track drager soi Spe oe MeO aaa ae 8 Levis; Quel ii) ..3 oe es 
WESIMANS Me oe cr My cis Galore as 0k Chatham, Ont......... 
Teamster,....... Sih a as SOK Por oe Halifax, Ni: 800/404 oe 
Ambulance driver...........- Be cde Montreal, Que......... 
Peekhange ssn esc cis'd eke sielarace < wloke tae Victoria, B. Ci... 2. eae. 
Truck driver........ DE Wi WO aa a Aa Montreal, Que......... 
Chef on steamship.............-.00- Cornwall, Ont......)..5. 
Mate on steamship............-0-6++ Murray Bay, Que...... 


b 











Cause of fatality 


Run over by train. 
Run over by train. 
Explosion. 
Crushed by cars. 
Not known. 

Blood poisoning. 
Fell off roof. 

Shot. 

Struck by car. 


Died of shock. 
Fell from ladder. 


Collision. 

Drowned. 

‘Run over by horses. 
Drowned. 

Crushed under motor truck. 
Drowned. 

Fell under wagon. 
Collision with street car. 
Fall. © 

Fall from motor truck. 
Fell off ladder. 

Scalded. 


Electrocuted. 
Electrocuted. . 
Electrocuted. 
Electrocuted. 
Electrocuted. 
Electrocuted. 
Electrocuted. 

Crushed between cars. 
Skull fractured. 


Crushed by roller. . 
Electrocuted. 
Inhaling nitric acid fumes. 


Explosion of,fire extinguisher. 


Killed by auto. 

Fell down elevator shaft. 
Collapse of floor. 
Collapse of floor. 

Fell down elevator shaft. 
Crushed by elevator. 
Trampled by bull. 

Fall. 

Fall. 

Hlectrocuted. 

Trap door fell on him. 
Electrocuted. 

Fall. 

Infection. 

Skull fractured. 
Electrocuted. 

Caught in gear. 





ee 
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PROGRESS OF THE ‘SAFETY FIRST’ MOVEMENT IN CANADA | 


|b anes the past few years con- 

siderable progress has been made in 
the prevention of industrial accidents 
in Canada through the medium of edu- 
cational campaigns, teaching both the 
employer and the worker the necessity 
for safety devices and for the exercise 
of ordinary care and commonsense in 
preventing accidents and the attendant 
suffering and financial and economic 
loss to the worker and to industry. 


A number of accident prevention 
‘associations in Canada owe their origin 
to the Workmen’s Compensation Acts 
in operation in various provinces. 
For example, Section 101 of the On- 
tario Act provides that, if the Com- 
pensation Board is of opinion that a 
safety association formed for any par- 
ticular industry sufficiently represents 
that industry, the board may make a 
grant towards the salaries of inspectors 
and other expenses of the association. 
Similar provisions are incorporated in 
the acts of other provinces. In this 
connection the Workmen’s Com- 
pensation Board of Ontario expended 
more than $38,000 during 1917. Among 
the organizations assisted in this manner 
may be mentioned the Industrial Acci- 
dent Prevention Associations Incor- 
porated, which includes in its member- 
ship the safety associations of the Fur- 
niture Manufaeturers (Class 3 in the 
Act), Woodworkers (Class 4), Clay 
Products and Quarrymen (Class 5) 
Glass Manufacturers (Class 7) Metal 
Trades (Class 8 and 19), Implement and 
Vehicle Manufacturers (Class 11) Bot- 
tlers (Class 15) Pork Packers Class 18), 
Tanners (Class 19) Leather Manu- 
facturers (Class 20) Textile Manu- 
facturers (Class 26) Wearing Apparel 
Manufacturers (Class 27), and the 
Printing Trade- ‘Class 29). Among 
others may be mentioned, the Lumber- 
man’: Safety Association, the Electrical 


Employers’ Safety Association and the 
Ontario Pulp and Paper Makers’ Safety 
Association. 


For the purpose of this article, which 
is to describe in a general way the 
manner in which the various safety 
organizations operate, three typical 
associations will be discussed in the 
light of information received through 
the courtesy of their secretaries. 

The Industrial Accident’ Prevention 
Associations ‘Incorporated, the head 
office of which is in‘Toronto, retains a- 
staff of inspectors who visit every in- 
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dustry in the classes represented in its © 


membership from two to four times in 
each year. ‘These inspectors, who are 
educated in the most up-to-date methods 
of mechanical devices for protection, 
recommend the installation of safe- 
guards wherever danger is presumed to 
exist. These recommendations are 
followed up by the head office of the 
Association until they are complied 
with. A record of the inspection and 
disposition of the recommendations is 
filed with the Workmen’s Compensation 


Board, which enables them to determine ~ 


whether the employer is making any 
real effort towards the prevention of 
accidents. All information that comes 
to the notice of the Association is at the 
disposal of employers, and is brought to 
the attention of the employees through 
the inspectors. 


troduction of bulletins mto the plants 
and workshops Between 600 and 700 
sets o bulletins are now being issued 
each week by this Association alone. 


The inspectors also en- | 
courage the educational feature among > 
employers and workers through the in-_ 


in 1914, the Electrical Employers’ 


Association of Ontario .was formed 


among the privately owned power and — 


telephone companies of the province, 
for the prevention of accidents both to 
the companies’ employees and to the 
general public. 
spectors make regular inspections of the 


The Association’s ines 
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plants of the member companies, and 
offer suggestions as to where guards can 
be placed and serious hazards eliminated 
from the mechanical and electrical 
features of the plants. During these 
inspections, short talks of accident pre- 
vention are given to the employees, and, 
in some instances, accident prevention 
committees have been organized in some 
of the larger plants. Instruction and 
training is given employees in the 
Schaeffer Prone Pressure Method of 
Resuscitation from electric shock, gas 
poisoning and drowning. Regular prac- 
tices and examinations in resuscitation 
have been carried out since the early 
part of 1915. In a number of com- 
panies such practices are carried out 
once every two weeks among the em- 
ployees. As a result of this training, 
numerous cases of successful resusci- 
tation have taken place. 


The Association, of course, keeps in 
touch with the latest progress in accl- 
dent prevention in Canada and the 
United States, and sends out’ from 
time to time circular letters drawing 
attention to the more serious hazards 


- and the ways to prevent them. Safety- 


first outfits are prepared for the member 
companies, and information supplied as 
to where various devices for accident 
prevention can be purchased. 


According to the secretary of the 


- Association, very gratifying results have 


been obtained by the hearty co-oper- 
ation between the executive officers of 


‘the companies and the workers. “There 


is no doubt,” says another official, 
“that the keystone of any work in 
accident prevention is the foreman 
directly in charge of the men. With 
interest of the men in their own and 
their fellow-workers’ safety, intelligent 


direction by well trained foremen and 


hearty co-operation on the part of 
executive officers, successful. results in 
accident prevention. are practically as- 
sured.’ | 

The Ontario Pulp and Paper Makers’ 
Safety Association attach the greatest 
importance to the formation of safety 
committees in the mills, and to this end 
seek the sympathy and active co- 
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operation of the employers, supenn~ 
tendents and foremen. When esta- 
blished, the members of these com- 
mittees are urged to use their influence 
among fellow-employees to eliminate 
chance-taking and- carelessness. In 
some of the large plants departmental 
safety committees, as well as central 
committees are formed. By this means 
each department is responsible for its 
own safety management. In order ‘o 
secure a more general co-operation 
the chairmen of the departmental com- 
mittees are members also of the central 
committees. It is stated that this 
method of interesting the workers has 
produced very satisfactory results. This 
Association also arranges safety rallies 
which are held periodically in different 
districts. In these rallies moving 
pictures and addresses by safety en- 
gineers form the bulk of the programme 
A bulletin issue is also a part of the 
service, the bulletins used being those of 
the National Safety Council of Chi- 
cago, with which the Association is in 
close co-operation 

Comparative statistics of accidents 
are issued from the office of the Asso- 
ciation every month to each mill show- 
ing its position in comparison with 
other mills. This is said to have created 
a competitive spirit among the mills to 
secure a good position on the monthly 
statements. 

The Workmen’s Compensation Board 
of Ontario in introducing the “merit 
rating’ scheme of assessment* will do 
much to promote action on the part of 
employers, if only from motives of self- 
interest, towards reducing the number 
of accidents among their employees. 
This “merit rating’? system is designed 
to enable employers who have reduced 
the hazards in their plants by the 
installation of safety devices and by 
other measures of accident prevention, 
to secure a proportionate reduction on 
rates through merit credits, and on the 
other hand to penalize employers who 
neglect safety equipment in their plants 
by imposing a demerit differential in 


CNSR Nee WE 
*A uthorized in sub-sec. 4 of s. 85 ,added by s. 14, c. 34 
1917. 
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addition to the regular rate. It should be 
stated that other provinces are also 
giving consideration to this system of 
“merit rating.” 


It is claimed that the turnover of 
labour and lack of training are two very 
serious factors in the causation of acci- 
dents. A very high percentage of 
accidents is also reported among alien 
workers, who either do not understand 
the English language, or understand it 
very imperfectly. 


The following is a plan for the 


formation of central and departmental — 


safety committees as outlined by the 
Ontario Pulp and Paper Mills Safety 
Association: ! 


Personnel and Duties of Central and De- 
partmental Safety Committees 

1. Central committee composed of not less 
than three members nominated by the manage- 
ment, and the Chairman of each Departmental 
Committee. 

2. Committee of four in each Department, 
popularly elected by the employees of each 
department. Chairman elected by the Com- 
mittee. 

3. Period of service on Committees to be 
fixed by-Central Committee. 


Duty or CENTRAL COMMITTEB 


1. Appoint sub-committee of two each month 
to carry out a systematic inspection of all de- 
partments of the mill. This inspection to in- 
elude: ; 

(a) Inspect and report on condition of existing 

safeguar 

(6) Make suggestions for guarding of danger- 

ous points throughout the mill. 


(c) Report on general order and arrangemen 1 
of materials. : 


(d) Cleanliness of plant. 
(e) Lightingsin buildings and in yard. 
~(f) Sanitary conditions. 


(g) Make suggestions for the placing of danger 
' signs throughout plant, 


(h) Inspect and report on condition of all fire 
fighting apparatus. 


2. Review and approve at the monthly meet- 
ing the report of the inspecting committee. 


3. Encourage employees to offer suggestions 
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for Safety’ operation, and when suggestions are 
turned in, pass on same, determining the practi- 


cability as well as the advisability of carrying © 


them into- effect. 
4, Members to familiarize themselves with the 


causes of accidents and near accidents, which 


have happened between the meetings. Discuss 
ways and means of preventing accidents. 


5. Take charge of bulletin boards, including: 


(a) Distribution of bulletins from outside 
sources to each department. 


(b) Distribution of clippings of articles of 
interest to each department. . 

(c) Distribution of items of Mill interest, te 
each department. 


(d) Distribution of monthly report of acci- 
dents to each department. 


(e) Distribution of safety rules to each de- 


partment. 


6. Formulate rules for Safety of Operation. 


7. Encourage cleanliness and order through. 
out the mill. 


8. Watch out for dangerous practices, caution- 
ing men against same, and reporting at com- 
mittee meeting. 

9. To have general charge of all items relat- 
ing to welfare, safety and education of 
employees. ! ; 

10. Minutes of all meetings to be kept by a 
duly appointed secretary. 


Duty oF DEPARTMENTAL COMMITTEES 


1. Make monthly inspection of department 
and report to central committee. 


2. Encourage all employees in department te 
offer suggestions for safe operation. 


3. See that men from other departments da 
not visit department unnecessarily. 


4. See that new employees are properly in- 
structed as to the hazards of their work and 
means of preventing accidents to themselves 
and others. : 


5. Take charge of department bulletin board, 


see that bulletins are changed regularly, and’ 


board kept clean and tidy. 


6. Encourage cleanliness and order through- 
out department. 


7. In case of accident render minor first aid 
until doctor can be called. 


8. Watch out for dangerous'practices, caution- 
ing men against same, and reporting to , com: 


' mittee. 


9. Inculeate,” by precept”and example, the 
spirit of co-operation and good comradeship and 
so make the work of the department,a pleasure 
as well as a duty. . 
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‘(NHE twenty-ninth annual report of the 
F Canadian Government Railways 
Employees? Relief and Insurance As- 
Sociation, which appears in the October 
issue of the Canadian Government Rail- 
| ways Employees Magazine, presents a 
[satisfactory financial statement notwith- 
ee an unusually heavy: drain upon 
its funds due to the war and the great 
disaster at Halifax. There were 212 
death claims during the fiscal year end- 
ing June 30, 1918. Of this number, 59 
ilives were lost in the Halifax disaster, 
land 37 died on military service. The 
statement of the expenses of manage- 
ment is as follows: 


otal Menem ee eles $186,143.08 
os balance, June 30,1917 62,647.42 


| 248,790.50 
‘Total expenditures ........ 179,320.84 
Leaving eredit balance .... 69,469.66 


Less estimated outstanding 
_ liabilities 


iy 


12,050.00 


ceoeeeerere eee 8 ® 2 @ 


a 


| Net, Rurplogt avait 30, 1918. $57,419.66 


P The expenditures from the sick and 
|accident fund were $74,292.78, an in- 
jerease of $20,735.81 over the previous 
year. Out of the temporary employees’ 
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accident fund there was spent $17,- 
990.33. During the year 186 death and 
total disability claims, amounting to 
$75,250, were paid to regular members 
or their heirs. In the previous year 
these claims totalled $52,000. 

A statement recently prepared by the 
secretary of the association, covering the 
period from May, 1890, to December 31, 
1917, shows a total expenditure of $1,- 
744,331.01 on indemnities and claims, 
made up as follows: 


Regular members— 


Sick and accident claims.$ 465,029.92 
Medical and surgical at- 





fendance i uieGiiue gees 378,946.60 
Death elas vistas een 625,207.20 
Total disability claims .. 143,500.06 

Potala ts eo os oes. .$1,612,683.72 


ERLE EE ey 


Temporary members— 


Accident indemnity .... 61,824.29 
Surgical attendance .... 39,323.06 
Death indemnity 


eos eb $ 131,647.29 


Total amount of claims of 
aby remUers \. 3 a5 waa We $1,744,331.01 
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MIGRATION AND SETTLEMENT 


HoMESTEAD ENTRIES. — During the 
third quarter of 1918 there were 245 
homestead entries in Manitoba, 371 in 
Saskatchewan, 663 in Alberta, and 14 in 
British Columbia, a total of 1,293 for 
the three months, as compared with 
1,472 for the second quarter of 1918 and 


HOMESTEAD ENTRIES BY PROVINCES AND NATIONALITY OF HOMESTEA DERS—JULY-SEPTEMBRER, 1918. 
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2,531 for the corresponding period off 


number and nationality of those who} 
took up homesteads in the various pro- 
vinces during the third quarter of 1918,} 
with a comparison of the figures for the 
same period in 1917: 











iy Manitoba 
NATIONALITY. 4 
i 2 
= 
Canadians from Ontario... .........ccccceee 14 
te EE OMEDED cas aius doe tebe cae 2 
aves de NOE SCOR: Luh Maciocia Id Texte 
rs “New Brunswick, 8 uu ae 
a ** Prince Edward Island........ Us 
“ a Mamtoha 2.6 Je ee 15 
“ ** Saskatchewan.............-. 1f.. 
4 RUC PREDODOG fie diateaiutecs owl vera Nhe en Mes wats 
ee British Columbia. wigiecd sods allvosstewws 
Persons who had previous entry............. 18} 10 
ANG WIOUNCUAEIOLE 3. 5y)ee'. bi ced slabs ret ais wie Male oot ole ass 
Canadians returned from the United States...||....1.... 
PIDOTIOGDE er. Oe ey omy eae | 10} 9 
inzlishese eine 3S AW i) Wy yl ay Be ad 19} 21 
PCO th be a, tern PON ya CI AON ian il 4|.. 
BPI RRP ee cc eee, Ly EAR GET STi 
LOMO rt eres Rie aie oc) e UCM wig tare Meee Aen: 
BOUNDS: Giese ss Mics eis Wurnltne ic aide k aes lean 2 
Sd SEINE RE: ADs Resi NAT, RORY eect Fr 
TRG Rat ad oS ie re a ey, 
PLOUMAMBNA es 7,5 cL e I Cine va Bene 
6 so crt Tf US ela Ui a RT AC Cy Ay 
Austro-Hungarians: ...0.......ccceecececece Gliccte 
Oilanders | ie oi. oa orien MAR ge von TMs PMA Cad: 
Danes (other than Icelanders)...............{leeeefeeee 
eRMae re Se Ne. IE aie 0) SFE £4 eR RA) Ly | Bas BA 
OB reterele steRee 6 Sie sisiire nua a Sidlg eee eee eal med eee 
INGrWOGIROB Nook anil, aLbencee yous ain ha, La 
Russians (other than Finns)................. 2) 2 
MAIR Sie oie ela versie traiateie's <\s soyemiela tein aie sis on eth 10 1 
Araptralians fi ase ho eRe ee eed Wea Caen lade lee 
Montenegrimee. O10 wis, Ww10 6 -0)0,0'6's } Aislelvie w'eielo/eielel sialatlisteners Earcicle 
1 G0) 4 Pa RN SO CRAR R  a? 121] 85 


Total homestead entries, July-September, 1918 
Total homestead entries, July-September, 1917 


eoe eee escere 


LANDS PATENTED.—According to the 
Department of the Interior’s statement 
of letters patent covering Dominion 
lands in Manitoba, Saskatchewan, Al- 
berta, British Columbia,-and the Yukon 
Territory for the third quarter of 1918, 
the number of patents was 3,410 and 
the number of acres 543,551.86, as com- 


eopeeecrliceceoefecoefoccestic cs echoes etoeos 





British 
Columbia 













mn 

Stk toloseico ms ics 
no | Sept. 

Goo = 69 Ph = 


eecefecececiisnccefoceeteave 


=a. ete DNOM m=. G?0100 


eeocerteceeiloececetoecoetoeeet|  Bhecovfecse 


eeeetoane 


ee eofjececstooceofocceficecsfecceloces 


eecefoeoe|isecotooespooccc|] Elexrcctoese 





pared with 4,784 patents and 792,863.83) 
acres in the second quarter of 1918, and 
5,490 patents and 876,885.37 acres in the} 
corresponding quarter of 1917. The fol-} 
lowing statement gives details of lands 
patented during the third quarter of 
1918, with a comparison of the figures 
for the same period in 1917: , 


Peay 






; eyes otE, 1918 


y 
my 
Ms, 

ri 















Total, July-September, 1917. 
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nsistetalelats eyatereeie aso e es 5,490 patents: 876,885.37 acres. 


_ STATEMENT OF LETTERS PATENT COVERING DOMINION LANDS SITUATED IN MANITOBA, SASKATCHEWAN 
ALBERTA, BRITISH COLUMBIA AND THE YUKON TERRITORY, JULY-SEPTEMBER, 1918. 
July August September Total 
Nature of Grant. No. of} Number of |No. of| ‘Number of |No. of} Number of |No. of| Numberof 
: pa- acres pa- acres. pa- acres. pa- acres 
; tents hit tents tents tents 
tr | ae fo 
British Columbia homesteads..............00.0-2 11 1,341.55 8 1, 380.15 8 996.84 27 3,646.54 
British: Columbia Gales). foie os evs sloltisleielaedciee ae 1 39.90 1 27.60 1 237.26 3 304.76 
»Homesteads, Peace River Block...............+0- 8 1,283 .00 8 1,283 .00 16 2,573.20 $2 5,139.20 
_Homesteads Bo SC MMe a A LU ra tea AT 678 | 108,072.91 640 | 101,126.19 811 | 180,509.42 | 2,129 339, 708.52 
CASS... ,. Mees ace SEA ON IC a RE aA ZO OO! eee ae It ee hs SHAN AY AC HEU ARCHES Ti ee 1 20.50 
BPPICENSE OL OCCUDA MOR a at Ai le illoie ss Canes ws eb analy orale clang town ls 1 1.58 1 RSo 2 3.91 
‘Military OUN GY. OMEUTIGS ate een Tees cern eis. La eiNine ty Rua eN AN One. Mel [Ri ae Ci ie! - 140.60 1 140.60 
EINE DANG Al eHEEEy A SO PAN ss See Malate oc FA eT ett ete et OR ee Tae Pi aly Bet 1 20.00 1 20.00 
' North West half-breed grants................000-% DOONGO) ieee han eae Vea 1 160.00 2 260 . 5% 
ETO-CIN DELON Sal CHAE elec eee ochre ek esoak 254 40,330.36 181 28,671.57 194 30,864.39 629 99,866 . 32 
Purchased homesteads.).i.5....4. 0 e\ecceels ce ececel es 64 9,770.41 48 7,396.22 44 6,942.67 156 24, 109,30 
mit claim, ‘special’ grants.........c.seccecccccces BT og eek Moma ree ate Qi sae ane) Ndi e 1 Ee Soe BLN miers PY RA Ba 
i RAILWAYS:— 
Alberta and @ reat Waterways Railway Co..... 1 GOO eee Se Bea ae cert 1 | 6.92 2 12.92 
|) Calgary and Edmonton Railway Co........... 14 9,564.00 2 480.00 2 797.83 18 | 10,841.88 
Central Canada Railway Co.................- 18 QOS 287 LOLEN alineteaheree Serene Ls Leora 18 203 .28 
Canadian Northern Railway Co............... 1 640.18 4 7,040.00 2 480.00 7 8,160.18 
Canadian) PAMUCALLWAY JOT ANTS Hiya eel ee aahlic te orl clo [idle oayiiel veh ieee eee 3 425.98 3 425.98 
Canadian Paeific Railway roadbed and station 
BEOUNGS Me men our eta Ament saan teen oi ae 3 LG SON ie cima lice ae eae sara 1 23.90 4 46.72 
Edmonton, Dunvegan and British Columbia 
PA AMWAYMEO Naor hols EMSC LEO me ee MSS EE scales fede Wate tanec MG RA TaN, Gu Wie ae ey 6 82.58 6 82.68 
Grand Trunk Pacific Railway Co............. 1 TZ 2A PR AU MOT bs SURE VATA Thar. Conc 1 12.24 
Qu’Appelle Long Lake and Sask. Ra. and Steam- 
oat Commerc ucnidas.cetcaemie eta tego bem 25 5,785.17 6 1,275.50 4 940.10 35 8,000.77 
+E) A IASAINE. . Sice a0) AAUP RRS CIRCL Sin RP OG 38 2,253.68 35 2,004.92 26 3,058.65 99 7,317.25 
She land sales Maple 0 CNN oe) UL 68 10,314.72 75 12,079.63 60 11,425.28 | 203 33,819.63 
Bpotauerants. Me we ee ball ON 11 296.28 5 138.36 4 510.29 20 944 83 
Gyukon'. Perritory Bomesteades <0) oP Wee re ye SZO 500): ois CR GES 2 320.08 
i 2 22.84 3 126.56 5 149.40 
i Ot tate cle wb aint eta tial hea Rieke 1,199 | 190,051.50 | 1,020 | 163,175.56 | 1,191 | 190,324.80 | 3,410 | 543,551.86 
f Total, July-September, 1918.........ccceesccccres 3,410 patents: 543,551.86 acres. 
EB 
Y 
if 





BUILDING contractor took out an 
accident policy with an insurance 
company, by which the 














‘Interpretation company agreed to in- 
| of Accident demnify him for all 
‘Insurance _ damages that ight be 
policy impused upon him for 


the death or injury of 
| On August 28, 1917, 
| one of hi. workmen received an injury 
to his eye. On September 3 he went to 
a hospital for treatment, but the trouble 
became worse and he finally lost his eye. 
\ The employer heard of the accident for 
the first time on October 15, and at once 

teperted it to the accident insurance 


his employees. 


RECENT LEGAL DECISIONS AFFECTING LABOUR 





company. In reply, the company de- 
clined all responsibility, claiming that 
he had not conformed to the conditions 
of the policy, in particular that he had 
not given notice of the accident im- 
mediately. A little later the injured 
workman entered suit against his em- 
ployer for compensation to the amount 
of $2,025 for the loss of his eye. The 
contractor did not contest this suit, but 
reported it to the insurance company. 
On the refusal of the company either to 
adjust the claim or to contest it, he en- 
tered an action against the company in 
the Superior Court of Quebec. The 
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company based its defence on the fol- 
lowing condition in the policy: 

‘When an accident takes place, the in- 
sur d shall immediately give to the head 
office of the company at Montreal, by 
letter, a notice containing the most com- 
plete details that can be procured at that 
moment. And if a claim arises con- 
cerning this accident, the insured shall 
immediately give notice to the said office, 
and furnish it with all the details. The 
whole time the insured shall give every 
aid and assistance possible to the com- 
pany.’ 

It was held by the Superior Court of 
Quebec that the word ‘‘immediately’’ in 
an insurance policy means without un- 
necessary delay or with reasonable dili- 
gence under the circumstances of the 
particular ease. The same doctrine is 
- quoted from another source as follows: 
“Tt seems to be the general rule that 
where, because of circumstances and con- 


ditions surrounding the transaction, the: 


giving of notice within the time specified 
becomes impossible, it will be excused 
and held sufficient if given within a 
reasonable time after the removal of the 
obstacle.’’ It was further stated as a 
principle of jurisprudence that ‘‘when 
an insurance policy is ambiguous, equivo- 
eal, arbitrary, giving room for injustice, 
it ought always to be interpreted against 
the company, since it-is the company 
which is always charged with drawing 
up a contract of insurance.’’ Under 
these considerations the Court ordered 
the defendant to pay the plaintiff the 
sum of $1,134, with interest and costs. 


(Quebec—Parent v. Merchants Assur- . 


ance Company.) 


A machinist employed by the Cana- 
dian Northern Railway Company at Fort 


Rouge, Manitoba, died 
Jurisdiction while at work, and the 
of Manitoba company was ordered 
Workmen’s by the Workmen’s Com- 
Compensation pensation Board of 
Board Manitoba to pay his 


widow a monthly sum 
of $20, so long as she should live and re- 
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4 
‘main unmarried, and certain smaller 


sums to her children. The company, 
objected to this order and moved in the 
Court of King’s Bench for an injunction. 
to restrain the three'members of the 
Board from filing the order in that 
Court. The claim for an injunction was 
based on the ground that the Commis- 
sioner who made the order had no juris- 
diction because the deceased workman 
died of natural causes, and his death was 
not caused by an accident arising out of 
or in the course of, his employment as 
required by the Workimen’ S oe 
tion Act. 


On behalf of the defendants two pre- 
liminary objections were raised: (1) 
The form of the action is misconceived, 
for if any remedy exists it should be 
asserted against the Board, which is 


-ereated a corporation under the Work- 


men’s Compensation Act, and not 
against the individual ne (2) 
The Court has no jurisdiction to deal 
with any transactions by the Board, as 
all such interference by the Court is ex- 
pressly taken away by the Workmen’s 
Compensation Act. The first objection 
was overcome by permission being given 
the defendants to am nd their statement 
of claim by adding the Board as a party 
defendant. With regard to the second 
objection, it was held by the Court that 
the Work. 1en’s Compensation Board was 
legally an inferior Court with very 
limited jurisdiction, whereas the Court 
of King’s Bench is a Superior Court of 
Record, whose jurisdiction certainly ex- 
tends to prohibition of inferi r Courts 
from dealing with matters beyond their 
jurisdiction. On the other hand, an in- 
ferior Court, when acting within its 
jurisdiction, cannot be restrained by pro- 
hibition no matter how erroneously it 
may decide on either facts or law. In 
the present case, in the opinion of the 
Court, the Board acted without jurisdic- 
tion, because, as was admitted by the 
counsel for the defendants, it failed to 
give notice to the plaintiffs of its pro- 
ceedings, to which they were entitled. 
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Both of the preliminary objections were 
pverruled. (Manitoba—Canadian North- 
ern Kalway v. Wilson.) 


j 


___. A workman was engaged in Montreal. 
_. to work at Port Arthur, Ont., and while 


there a piece He iron fell 
on his foot and caused 
the loss of the first joint 
of his second toe. He 
claimed compensation 
under the Workmen’s 
Compensation Act of 
Ontario, and the Work- 
men’s Compensation Board of that Pro- 


vince awarded him $54.56 as partial pay- 


Quebec Work- 


sation law 
covers accidents 
in other Pro- 


ment to June 27, 1916, the accident hav- 


ing taken place on June 1.. From June 
27 he continued at work until July 20, 
when he with some others was discharged 
as there was not encugh for them to do. 
He returned to the province of Quebec, 
but for two months he was unable to do 
any work on account of pain from the in- 
jury. He then made a claim under the 
Quebec law for $9. a week from July 20, 
for the time during which he was in- 
capable of work, being half his wages, 


I and $2 a week thereafter as compensa- 
) tion for half of his permanent partial 


loss of capacity for work. It was claim- 
ed by ae defendant company that the 
plaintiff could not invoke the law of 
Quebec, because he had already been 
awarded an indemnity by the Work- 
men’s Compensation Board of Ontario, 
and because his yearly wages exceeded 
$1,000. It was further denied that his 


_ capacity £.~ work had diminished in con- 


sequence * his accident. 
The Superior Court held that from the 


evidence of the two doctors who exam- 
} ined him, and from the statements of 
|} authors of tables showing the extent of 
| incapacity from. wounds, the plaintiff 
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did not suffer any permanent incapacity 
for work due to his accident. It was 
further held that the plaintiff had a 
right to appeal to the courts of Quebec 
for compensation, in view of the fact 
t at the obligation to give compensation 
forms, acording to the law, a part of 
the contract of service, and that the 
source of this obligation is only in this 
law, which does not limit it to accidents 
sustained in the province of Quebec. In 
the absence of such limitation the courts 
cannot impose it. With reference to the 
wages of the plaintiff, the Court held 
that he only earned $4.50 per day tem- 
porarily, and that in the twelve months 
preceding the accident his wages did not 
amount to $1,000. | 


The claim of the plaintiff was there- 
fore admitted in part, and the defendant 
was condemned to pay him half his 
wages for the two months during which 
he was idle, amounting to $117, with 
interest from September 21, 1916, with 
costs. (Quebec—Burdeau v. Dominion 
Bridge Company, Lid.) 


_A workman was injured when at work 
and was incapacitated for four weeks. 


Six months after the ac- 
cident took place, he ac- 
cepted $200 from his 
employer as compensa- ~ 
- tion, but when applica- 
tion was made to the 
Superior Court of Que- 


bee for the sanction of this arrangement, 
the workman opposed the motion on the 
advice of his lawyer. The grounds of 
his opposition were that he had been in- 
duced to make the settlement by the 
threats and false representations of his 
employer’s agent, that he had given his 
consent by mistake and without. consult- 
ing his lawyer, that the act was illegal, 


Settlement of 
compensation 
for accident 
ratified by 
Court 
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contrary to the law and null and void. 
The Superior Court of Quebec held in 
its judgment that the settlement was 
made freely and voluntarily, and with 


due knowledge of the plaintiff, and there, 


was no reason to take into consideration 
the facts alleged in the plaintiff’s affi- 
davit, since he declared as witness that 
he had not well understood the sense 
and purpose of it, seeing that it was 
drawn in the English language. In con- 
sequence, the Court maintained the mo- 
tion of the defendant, ratifying the set- 
tlement, and declaring extinguished all 
claims that the plaintiff could have 
against the defendant by reason of the 
accident, 


An appeal was taken to the Court of 
Revision, which confirmed the judgment 
of the Superior Court, declaring thet im 
the settlement nothing was done con- 
trary to the law. Application had been 
made to the Court for its sanction of 
an agreement, and in its discretion it had 
approved the agreement. This is final. 
Such an agreement, it was pointed out, 
could, however, be set aside even after 
the judgment fv. reasons which annul 
contracts, namely, if the workman had 
been defrauded, or had yielded to false 
representations. (Quebec—Patenaude v. 
Canada Cement Company.) 


The widow of the caretaker of a grain 
elevator, who was killed when at work, 
brought action in the 


Employer Court of King’s Bench 
liable for acci- of Saskatehewan against 
dent due to the company that em- 
unprotected ployed him to recover 
machinery damages for his death, 


While there was no wit- 
ness to the accident, the theory of the 
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plaintiff as ta how it took place was ac- 
cepted by the Court as the most probable 
one. 
ceased workman was on the first floor 
when he was summoned by his foreman 
to go down to the ground floor. Before 
descending, he mounted a ladder and 
stepped onto a platform, in order to get 
a rag which he had left there. Upon 
this platform is a drum around which 
are coiled the cables that operate a lift 
from the ground floor. In some way 
the workman slipped, and in order to 
prevent himself from falling through a 
hole between the drum and the platform, 


he grasped the moving cable, became. 


entangled init and broke his neck. 

It was held by the Court that the 
defendant was guilty of a breach of 
statutory duty in not having had the 
drum protected and the hole covered, 
as these matters come within section 19 
of the Factories Act, which provides ‘2 
part as follows (a) In every factory 
all dangerous parts of mill gearing, 
machinery, vats, pans, caldrons, reser- 
voirs, wheel races, flumes, water chan- 
nels, doors, openings in the floors or 
walls, bridges, and all other dangerous 
structures or places shall be as far as 
practicable securely guarded. It was fur- 
ther held that this breach of duty was the 
cause of the accident. The plaintiff was 
therefore awarded damages 
amount of $5,000 with costs. 
chewan—Hilton v. Robin Hood Mulls, 
Ltd.) Ff 


Novempsr, 1918 — 


From this it appears that the de-— 


to the | 
(Saskat- 
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Industrial 


_ Wales 
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_ New SovrtH WaAues.—Department of Labour and 
i Industry. 
and Shops Act, 1912, during the year 1917. 


Report on the working of the Factories 
52 pp. 


HE Report on the working of the 
Factories and Shops Act, 1912, of 


New South Wales, Aus- 
tralia, for the year 1917, 
shows that general in- 
dustrial conditions con- 
tinued to be good in that 
part of the Common- 


wealth, although some industries were 
hampered by lack of raw materials. Sta- 
tistics collected for the week ended De- 
cember 1 show that there were 8,099 fac- 
tories in the State, employing 95,251 
persons, an increase of 34 factories and 


conditions of 
New South 


2,599 persons over the previous year. 


F 


i 


_of the people in Australia. 


_ The effects of the war have not yet been 


Serious enough to disturb the comfort 
Prices have 


risen, shortages in shipping, machinery, 


and certain materials have become mani- 
fest, but it is stated that the people are 
as well fed, clothed, and housed as.in 
pre-war days, and there are few unem- 


ployed. The restriction of imports has 
caused a number of new industries to 
spring up in New South Wales, among 
_which are mentioned the manufacture of 


motor cycles and cars, 


tin and lead 


tubing for toilet articles, asbestos roof- 


ing, fire-bricks and roofing tiles, white . 


lead, paint and varnish, musical instru- 


j 


_ments, sewing machines and toys. The 


steel works at Port Waratah, Newcastle, 
have expanded tremendously owing to 
war demands, and another company has 


| established a new industry by obtaining 





_ tar from the coke ovens of the steel 
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works, and producing from it by dis- 
tillation benzol, naphtha, carbolic acid, 
and other by-products. 

UNITED SraTns.—Effect of the Air Hammer on the 
Hands of Stonecutters. Bulletin of the United States 
Bureau of Labour Statistics, No. 236. 1918. 147 pp. 

A bulletin has been issued by the 
United States Bureau of Labour Statis- 


ties, dealing with the 
effect of the air hammer 
on. the hands of stone- 
cutters. The investiga- 
tion on which the bulle- 
tin igs based was made 


on the request of the American Associa- 
tion for Labour Legislation, as the result 
of a speech made before it by the presi- 
dent of the Journeymen Stonecutters’ 
Association of North America. It was 
alleged by him that the incessant vibra- 
tion of the pneumatic hammer, striking 
3,400 blows every minute, paralyzes the 
hands, by reducing their circulation. He 
claimed they had tried evéry possible 
way to induce the employers to investi- 
gate the results of using it, and recently 
during a controversy in a certain dis- 
trict, the men were told by the employ- 
ers that if they refused to use the pneu- 
matic hammer after the expiration of 
their agreement, they would be locked 


Effect of the 
air hammer 
on stonecut- 
ters’ hands 


out under the térms of the agreement 


with the international union. | 

Inquiries as to the harmful effects of 
the pneumatic hammer. made by. the 
Bureau in the limestone belt of Indiana 
elicited replies from 97 employees and 
18 firms. Of the employees, 68 reported 
that they had been injured by its use, 
and 29 that they had not. Of the in- 
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jured, 16 stated that their left hand and 
arm were affected, and 13 complained 
that the hammer had a bad effect on 
their nerves. The employers claimed 
‘that the ppreumatic hammer was a neces- 
sity of their business, as it enabled them 
to compete with makers of artificial 
stone. A number of them claimed that 
any ill effects caused by this hammer 
were due to the wrong use of it and 
should not be attributed to the tool it- 
self. Although it is only intended for 
a finishing tool, it was alleged that many 
of the men employed it for all purposes, 
instead of taking up the mallet and 
chisel. for rough work. It was also claim- 
ed by them that numbing caused by 
choking the exhaust with the thumb 
could not be held chargeable to the 
hammer. 
Various medical examinations in con- 
nection with this inquiry were made 
from which the following conclusions 
were drawn: Among men who use the 
air hammer for cutting stone, there ap- 
pears very commonly a disturbance in 
the circulation of the hands, which con- 
sists in spasmodic contraction of the 
blood vessels of certain fingers, making 
them blanched, shrunken and numb. 
These attacks usually come on early in 
the morning or after work. This form 
of anemia is very slow in disappearing, 
but there seem to be no serious secondary 
effects, and according to the opinion of 
the majority of stonecutters the con- 
dition does not impair the skill in the 
fingers for ordinary interior stone cut- 
ting and carving, but may make it im- 
possible for a man to do outside cutting 
in cold weather, or to take up a skilled 
trade which exposes the hands to cold. 
The trouble seems to be caused by three 
factors: long-continued muscular con- 
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traction of the fingers in holding the ~ 
tool, the vibration of the tool, and cold. — 
It is increased by too continuous use of — 


the air hammer, by grasping the tool 


too tightly, by using a worn, loose air — 
hammer, and by cold in the working — 
With the elimination of these 


place. 
features, it is thought that the trouble 
ean be decidedly lessened. 


UNITED STATES.—Lessons in Community and Na- 
tional Life. 


School. 
Elementary ~ School. 
Bureau of Education. 


Department of the Interior 
264 pp. each. : 


The United States. Bureau of Educa- — 
tion, in co-operation with the United — 


States Food Adminis- 
Lessons in 

Community 
and National Community 
tional Life, Series A 


being for the use of the 


upper classes of high schools, Series. 
B for the third class of high schools and © 
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the upper grades of elementary schools, 


and Series .C for the 
grades of the elementary schools. 
These courses were prepared by direc- 
tion of President Wilson, who explains 
their purpose in a letter to school offi- 
cers, which is in part as follows: 


‘‘The war is bringing to the minds of 


intermediate 


Series A, for the Upper Classes of the — 

Series B, for the First Olass of the — 
High School and the Upper Grades of the Elementary — 
Series C, for the Intermediate Grades of the © 


tration, has issued three — 
volumes of Lessons in 
and Na-~ 






Fe ee ee ee ee ee 


our people a new appreciation of the 


problems of national life and a deeper 


understanding of the meaning and aims > 


of democracy. . 


. . The urgent demand — 


for the production and proper distribu- © 


tion of food and other national resources 
has made us aware of the close depend- 


ence of individual on individual and 


nation on nation. The effort to keep up 


social and industrial organizations in 


spite of the withdrawal of men for the — 
army has revealed the extent to which ° 


7 


| 
| 


) 













| Novemper, 19 18 
hi 

‘modern life has become complex and 
specialized. ‘These and other lessons of 
the war must be learned quickly if we 
are intelligently and successfully to de- 
fend our institutions. When the war is 


‘we have acquired in purging and en- 
‘nobling the life of the world. In these 
vital tasks of acquiring a broader view 
of human possibilities the common school 
must have a large part. I urge that 
teachers and other school officers in- 
erease materially the time and attention 
devoted to instruction bearing directly 
on the problems of community and na- 
tional life... . In order that there may 
be definite material at hand with which 
the schools may at once expand their 
teaching, I have asked Mr. Hoover and 
|Commissioner Claxton to organize the 
proper agencies for the preparation and 
| distribution of suitable lessons for the 
jelementary grades and for the high 
school classes. 
|will serve the double purpose of illus- 
|trating in a concrete way what can be 
|undertaken in the schools and of stimu- 
lating teachers in all parts of the coun- 
jtry to formulate new and appropriate 
materials drawn directly from the com- 
munities in which they live.’’ 

The series are each divided into eight 
chapters, arranged under the following 
|headings: Social Organization and the 
Effects of the War; Production and 
[Wise Consumption; Machine Industry 
and Community Life; National Control 
land Food Conservation; Customs, Laws, 
jand Forms of Government; Business 
rganization and.National Standards; 
\Concentration of Population, Industries, 
and Institutions; The Worker and the 
Wage System. Nearly every chapter 
jecontains three or four lessons by special- 
lists in the various subjects treated. 


aia 


| 
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The objects of these lessons are fur- 
ther set forth in an Introduction by 
Charles H. Judd, Director of the School 
of Education of the University of Chi- 
cago, under whose direction the series 
were prepared. He states that they are 
intended first of all to lay the founda- 
tions for an intelligent enthusiasm for 
the United States. They are according 
ly filled with conerete descriptions of 
American institutions and their signifi- 
cance 1s made as clear as possible. In 
the second place, the lessons aim to bring 
industry into the schools in a way which 
will appeal to the intelligence of pupils 
and will intellectualize all later contact 
with practical affairs, They accordingly 
tell how industries have originated and 
evolved, so that the pupil may see that 
industry is a part of man’s intellectual — 
conquest of the world. In the third 
place, the lessons are intended to create 
a sense of personal responsibility, which 
ean result only when the pupil is shown 
how his life is interdependent with the 
life of other members of society. 


UNITED STaTzs.—Report of Decisions of the Indus- 
trial. Accident Commission of the State of California 
for the Year 1917. Vol. 4, 1917, 471 Pp. 


The Report of Decisions of the Indus- 
trial Accident Commission of California 


for 1917 contains a 
Workmen’s brief review of the 
compensation Workmen’s Compensa- 
law of Cali- tion Acts of that State. 
fornia The Employers’ Liabil- 


ity (Compensation) Act 
of 1911, popularly known as the Rose- ~ 
berry Act, was an elective compensation 
act and applied only to those filing notice 
of their intention to come under its pro- 
visions. In that year an amendment to 
the State Constitution was carried, au- 
thorizing further legislation to provide 
for compensation in a compulsory form. 
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In 1913, the Workmen’s Compensation, 
Insurance and Safety Act, known as the 
Boynton Act, was passed, superseding 
the prior Roseberry Act, and went into 
effect on January 1, 1914. This Act is 
a compulsory measure, and includes all 
classes of labour with the exception of 
farm, dairy, agricultural, viticultural or 
horticultural labour, stock or poultry. 
raising, domestic service, and employ- 
ments which are both casual and not in 
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the usual course of the business of the 
employer. Various amendments have 
since been made to this law, the only 
important one being the extension of the 
Act to cover occupational diseases. This 
was accomplished by striking out the re- 
quirement of proof of an accident, leav- 
ing all injuries compensable which occur 
in the course of and rise out of the em- 
ployment, whether accidental or other- 
wise. - i 
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NOTES ON CURRENT MATTERS ‘OF INDUSTRIAL INTEREST 


During November the labour market 
was disturbed by the signing of the 
armistice; also, to a 


The month lesser degree, by the in- 
in brief fluenza epidemic, which 


particularly affected the 
lumber camps and coal’ mines. Many 
hundreds of munition workers were dis- 
charged, most of whom were absorbed 
by other industries. In civic employ- 
ment there was a small decrease in the 


| number of workers, but a slight increase 


in the wages paid» in comparison with 
October. 

The time loss on account of industrial 
disputes during November was less than 
during October, but greater than in No- 


‘vember, 1917. There were in existence 


during the month 23 strikes, affecting 
4,330 workpeople and involving a time 
loss of 36,843 working days. 


The average cost of the weekly budget 


of staple foods averaged $13.49 at the 
middle of November as compared with 
$13.54 for October, 1918, $12.10 for No- 
vember, 1917, and $7.96 for November, 
1914. The index number of wholesale 
prices stood ‘at 290.9 for November, as 
compared with 289.6 for October, 1918, 


|~ 247.3 for November, 1917, and 135.8 for 


November, 1913. 


During the month of November the 
Department received reports from three 
Boards of Conciliation 
and Investigation ap- 


Be meee pointed to inquire into 
Wea certal’ disputes affecting: (1) 
Disputes the Algoma Steel Cor- 
phir be poration and Algoma 
Act 


Construction Engineer- 
ing Company, of Sault 
Ste. Marie, oo and their enginemen, 
firemen, conductors, brakemen, electrical 
and steel workers; (2) various elevator 
operators at Port Arthur and Fort Wil- 
liam and certain of their employees; and 
(3) the Polson Shipbuilding Company, 
Toronto Shipbuilding Company, and 
Dominion Shipbuilding Company, of 
Toronto, and their ship carpenters, 
caulkers, joiners and woodworking ma-~ 
chinists. 

Sixteen applications were received for 
the establishment of Boards; two other 
Boards, established during the previous 
month, were completed by the appoint- 
ment of chairmen, and the dispute be- 
tween the Canadian Northern Railway 
Company and its clerks, station em- 
ployees, ete., was referred to the Labour 
Appeal Board. 


— 


| 
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On November 7 the Honourable 
Gideon Robertson was sworn in as Min- 
ister of Labour in suc- 


The new cession to the Honour- 
Minister of able T. W. Crothers, 
Labour KS CPN cessor TO: 


thers had held the port- 


folio since 1911 and had been compelled 


by ill health to resign. The new Minis- 
ter had been prominent as a labour 
deader, particularly in connection with 
the Order of Railroad Telegraphers. Mr. 


Robertson became in 1907 chairman of- 


the adjustment committee of his union 
for the Canadian Pacific Railway lines, 
and was, in 1914, elected vice-president 
for Canada of the Order of Railroad 
Telegraphers. In January, 1917, Mr. 
Robertson was appointed to the Senate, 
becoming later in the same year a mem- 
ber of the Government without port- 
folio, and, early in 1918, chairman of 
the Board of Registration. Senator Rob- 
ertson is also chairman of the labour 
sub-committee of the Reconstruction and 
Development Committee of the Cabinet. 
A letter which has been made public 
was addressed by the Prime Minister to 
the retiring Minister, in which the Min- 
ister’s resignation was acknowledged. 
The communication read as follows: 


‘Dear Mr. Crothers,— 


‘““T beg to acknowledge your letter 
conveying to me your resignation as 
Minister of Labour, which, under the 
circumstances disclosed to me at our 
interview, I must accept, but with much 
regret. You told me some eighteen 
months ago that your health was not 
good, but that you hoped to continue 
your duties until the end of the war. 
I expressed to you my desire and my 
hope that your strength would prove 
sufficient for that purpose, and I 
realize the unremitting labours which 
you have since discharged with great 
ability and devotion to the public in- 
terest. 

‘During the period of more than 
Seven years in which you have been 
Minister of Labour you have been con- 


fronted from time to time with many 
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especially true during the past four © 


years. 


It must be a matter of great — 


satisfaction to you, as it is to me, that | 


during that period there have- been 


fewer labour disturbances in Canada — 


than in any other part of the Empire. 


¥ 


‘This is a tribute not only to the moder- — 


ation and patriotic spirit of organized 
labour, but also to the wisdom and 
ability with which you have discharged 
your duties as Minister. 

‘“May I venture to express my hope 


_ that the well-earned holiday which — 


you are about to take will prove most 
beneficial, and that, although you find 
your strength unequal to continuing 
the labours incident to the head of the 
important department over which you 
have presided, you will take an active 
and energetic interest in public af- 
fairs. 


‘Believe me, dear Mr. Crothers, 
‘Yours faithfully, 
“sed. R11) Bowen? 
* - * * 

The Department of Labour has re- 
ceived word to the effect that all Bri- 
tish subjects who, since 
the beginning of the 
ment to pay war, have gone to Great 
return passage Britain for employment 
of Canadian on government  con- 
workmen tracts and have, so far 

as possible, worked con- 
tinuously, will be given free conveyance 
home. The wives and children of these 
men who went over and joined them in 
England or Scotland will also be brought 
back free of charge. This provision ap- 
ples only to boys under 16 years of age 
and girls under 18. The arrangement 
is presumably intended specially to af- 
fect the Canadian workmen who removed 
from Canada to Great Britain in the 
summer of 1915 by agreement with a 
British Mission which visited Canada to 
secure suitable workmen then unemploy- 
ed. About 2,000 men went across. Many 
have since returned, but it is estimated 
that about 400 Canadian workmen are 
yet in Great Britain. In a few cases 


British Govern- 
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the families of the workmen remaining 
have also remained in that country. 


* * * 
Last year the organization of Cana- 


dian National Reconstruction Groups 
was begun in Montreal 


Canadian for the purpose of 
National Re- studying the problems 
construction arising from the war, 
Groups and making suggestions 


for their solution. It is 
proposed to create small study groups 
throughout the Dominion, including 
wherever possible representatives of the 
returned soldier, capital, production, 
and labour. For this purpose the parent 
body has constituted itself a Standing 
Committee on Plans and Propaganda, 
and has issued a pamphlet bearing the 
title of ‘‘The Problems of Reconstruc- 
tion,’’ in which are collected the opin- 
ions and suggestions of many writers on 
various social and economic problems 
arising out. of the new _ conditions 
brought about by the war. The object 
of the publication is to afford some con- 
erete material for the groups to work 
upon. A wide variety of subjects are 
discussed in it, and a bibliography is 
given containing the names of publica- 
tions referred to in the text and others 
that would be of benefit to the study 
groups. This pamphlet and other in- 
formation may be obtained from the 
honorary secretary, 201 Coristine Build- 
ing, Montreal. 

* * * 

A special committee of the Cabinet 
has been formed under an Order-in- 
Council to co-ordinate 
the policies of the vari- 
ous government depart- 


Cabinet Com- 
mittee to co- 


ordinaterecon- ments having to deal 
struction with the absorption into 
programs civil life and occupation 


of discharged soldiers. 
The committee, which is known as the 
Repatriation and Employment Com- 
mittee of the Dominion Government, will 
also consider industrial and labour con- 
ditions which may arise from industrial 
dislocation and re-adjustment following 
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the termination of the war. The Honour- 
able J. A. Calder is chairman of the 
committee, and Mr. H. J. Daly has been 
appointed to direct the committee’s 
work. 

The text of the Order-in- Council is 
as follows: . 

‘“The committee of the Privy Council 
have had before them a report, dated 
November 14, 1918, from the Honour- 
able Sir Thomas White, the Acting 
Prime Minister, stating that with the 
conclusion of peace important industrial 
problems relating to employment are 
hkely to arise through the dislocation of 
business and the re-adjustment of our 
industries to a peace basis. 

‘‘Further, the demobilization of the 
Canadian forces is likely to be proceed- 
ed with continuously from this time for- 
ward, and it is desirable that every ef- 
fort should be made to meet the problem 
of the absorption of discharged soldiers 
into the civil life of the community as 
rapidly as possible. 

‘The Minister observes that the neces- 
Sary governmental machinery has been 
created to deal with these and other 
cognate problems through the Depart- 
ment of Soldiers’ Civil Re-establishment, 
the Department of Labour, and the De- 
partment of the Interivr through the 
agency of the Returned Soldiers’ Land 
Settlement Board. 

‘‘The Minister submits that it is de- 
sirable that steps should be taken to 
provide for the fullest co-operation of 
the various departments and agencies 
now existing or that may be hereafter 
created for the purposes aforesaid. 


‘‘The Minister, therefore, makes the 
following recommendations: 


‘“That there be constituted a commit- 
tee of the Privy Council consisting of 
the following members, namely, Hon. 
Sir James Lougheed, Hon. Mr. Rowell, 
Hon. Mr. Crerar, Hon. Mr. Robertson, 
Hon. Mr. Meighen, and Hon. Mr. Calder, 
of which Hon. Mr. Calder shall be chair- 
man, charged with the duty and re- 
sponsibility of securing the closest co- 
operation of all the departments of the 
Government and of other agencies now 
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existing or that may be hereafter created 
for the purpose of dealing with the fol- 
lowing: 
~ (a) The absorption into civil life 
and occupation of discharged soldiers; 
and, . 
‘*(b) Industrial labour conditions 
which may arise from industrial dis- 
location and re-adjustment. : 


‘‘The Minister further recommends 
that the said committee be authorized 
to engage such officers, clerks, and em- 
ployees aS may in their view be neces- 
sary and, subject to the approval of 
Your Excellency in Council, to ereate 
such further organizations and agencies 
as may in their judgment be required 
to effectually discharge the duties and 
carry out the work hereby assigned to 
them. 

‘‘The Minister further recommends 
that all expenditures incurred by the 
committee be charged to the War Ap- 
propriation Vote. 

‘‘The committee concur in the fore- 
going recommendations, and submit the 
same for approval.’’ 

* * * 


In January, 1917, a workman in the 
employment of Messrs. T. MecAvity and 
Sons, Limited, of St. 
John, N.B., died as the 
result of injuries re- 
ceived from the burst- 
ing of an emery wheel, 
while at work. He had 
originally come from St. 
Vineent, West Indies, in 
order to enlist in the Canadian forces, 
but had been discharged as physically 
unfit. The acting Governor of the 
Island wrote to the Minister of Labour 
stating that the widow and seven child- 
ren of the deceased were destitute, and 
asking the assistance of the Department 
in securing if possible compensation 
from the employers concerned. Corre- 
spondence with the former employers of 
the deceased workman and with the As- 
surance Company with which they were 
insured against liability for accidents to 
their employees, elicited the information 
that under the Workmen’s Compensa- 


Gratuity paid 
to widow of 
deceased work- 
man through 
Department 

of Labour 
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tion Act of New Brunswick there was 
no legal liability on the part of the em- 
ployers to pay compensation for this 
man’s death, as his dependents were not 
residents of Canada at the time of the 
accident, and as it was due to his own 
negligence. The employers, however, ex- 
pressed their willingness to make a 
gratuity to the widow and children, and 
ultimately the sum of the gratuity was 
placed at $500, and this sum was in 
November last forwarded by the Min- 
ister of Labour to the family at St. 
Vincent. A communication received by 
the Minister of Labour, in acknowledg- 
ment of the gratuity, mentioned that the 
money was used in the purchase of a 
wooden house and plot of land which 
will materially help the family. 


During the present year a Workmen’s 
Compensation Act has been passed in 
New Brunswick, under Section 8* of 
which provision is made, under certain 
circumstances, for the payment of com- 
pensation to a deceased workman’s de- 
pendents when they live outside the pro- 
vince, if similar laws are in force in 
the province, state or country where 
they live. 

% a % 


A general meeting of the Council of 
the Canadian Manufacturers’ Associa- 
tion was held in Mont- 


Reconstruction real on November 14. . 
plans of At this meeting a special 
Canadian report from the commit- 
Manufacturers’ tee on labour and recon- 
Association struction was consider- 


ed. The report followed 
a conference between representatives of 
the Association and the labour sub-com- 
mittee of the Reconstruction committee 
of the Dominion Government. A num- 
ber of suggestions were included in the 
report with a view to preparing a na- 
tional scheme to avert the danger of un- 
employment with the cessation of the 
manufacturing of war supplies and the 
return of the soldiers. It was suggested 
that a survey of imports be taken with - 
a view of determining what articles 


*See LABOUR GAZETTE, August, 1918, p. 671. 
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could advantageously be manufactured 
in Canada so as to furnish continued ac- 
tivity to factories engaged in the manu- 
facture of munitions when these activi- 
ties ceased. It was also suggested that 
bureaus be established to collect data as 
to the need for labour in the various 
parts of the Dominion and to co-operate 
with the Militia Department in the pro- 
blem of demobilization. It was urged 
that the Government should give the 
closest attention to industrial research 
and should make a grant of not less than 


- $1,000,000 a year for this work. As a 
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result of the recent conference at Ot- 
tawa it was stated that there would be 
in the near future a conference at Ot- 
tawa between representatives of the 
Canadian Manufacturers’ Association 
and the executive of the Dominion 
Trades and Labour Council with a view 
of seeing what common ground could be 
arrived at in the work of reconstruc- 
tion, for the presentation of a complete 
programme between employers and em- 
ployees for consideration by the Govern- 
ment. After some discussion the report 
was adopted. 


* * * 


A conference to consider problems of 
reconstruction was recently held in 
Rochester, N.Y., under 


Reconstruction the auspices of the 
Conference National Municipal 
in the United League and the Roches- 
States ter Chamber of Com- 


merce. Among the 
speakers were officials of the United 
States Department of Labour, the Emer- 
gency Fleet Corporation, the Housing 
Bureau, and other Government depart- 
ments, officers of various municipal and 
social organizations, and official repre- 
sentatives of France and Belgium. The 
following were among some of the inter- 
esting points brought out at the con- 
ference: 


Mr. Thomas Adams, of Ottawa, stated 
that Canada would have to build 30,000 
houses, England 67,000, and the United 
States 350,000 houses annually for some 
years to come to meet the unusual de- 
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mand caused by the cessation of building 
operations during the war; and that in 
this respect the British Government was 
prepared to sink $18,000,000 without 
any financial return. Mr. Adams point- 
ed to the recent epidemic as a warning 
that in future our housing plans should 
give more consideration to public health. 


Lieutenant Boyer, of the French High 
Commission, stated that 600,000,000 
days of work was necessary to recon- 
struct the devastated portion of France; 
and that France would need 1,000,000 
plows and other agricultural implements, 
together with raw materials, which she 
looked to this continent to supply. Also 
that labour would be wanted, including 
engineers, to restore the railways. He- 
stated further that England had agreed 
to give France 500,000 tons of shipping. 


Professor Van den Ven, of the Bel- 
gian Embassy, emphasized that machin- 
ery and raw material would be required, 
but that Belgium had sufficient labour, 
that ‘“America could help Belgium more 
in America than in Belgium.’’ 


Professor McBain, of Columbia Uni- 


’ versity, expressed the opinion that aid 


to the unemployed during the transi- 
tional period would obstruct rather than 
aid the work of rehabilitation. He ad- 
vocated the expansion of public employ- 
ment bureaus with statutory support for 
labour unions in respect of Collective 
Bargaining. He suggested that an era 
of prosperity lay immediately before 
the United States. 


Dr. Charles Beard, late of Columbia 


University, predicted ‘‘increased govern. 


mental functioning,’’ resulting in an in- 
crease of public employees. He held that 
these employees should have the right to 
organize into unions and strike if neces- 
sary. 


Richard 8S. Childs, of the United 
States Housing Bureau, stated that the 
Government had erected more than 30 
garden villages for industrial housing 
purposes, with a cost of more than $50,- 
000,000. He intimated that the houses, 
which were permanent structures, would 
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probably be sold to individual tenants 
or organizations of tenants at about 75 
per cent of their original war time cost. 
The members of the conference were 
practically unanimous in their approval 
of the United States Employment. Ser- 
vice, and a strong resolution was passed 
that not only should the Employment 
Service be maintained, but that it should 
also ‘‘be encouraged to extend its sphere 
_ to include education of employers in 
modern principles of employment.’’ 


* * * 


The British Ministry of Reconstruc- 
tion recently issued a Memorandum re- 
commending the forma- 


Temporary tion of Interim In- 
Industrial dustrial Reconstruction 
Reconstruction Committees in certain 
Committees industries in which pro- 
recommended gress in the formation 
for the United - of Joint Standing In- 
Kingdom dustrial Councils* along 


the lines indicated in 
the Whitley Report must of necessity 
be very slow. Until such time as these 
industries are sufficiently developed as 
to warrant the establishment of Indus- 
trial Councils, the Ministry of Recon- 
struction, in association with the Board 
of Trade and the Ministry of Labour, 
has undertaken to promote the formation 
of interim Industrial Reconstruction 
Committees, consisting equally of re- 
presentatives of employers and _ trade 
unions. These committees, although set 
up at the suggestion of the Government, 
will be independent bodies and will them- 
selves determine what functions they 
shall assume. 


_ The Memorandum suggests the follow- 
ing questions for the consideration of 
such committees: 


(a) Demobilization as it affects the 
industry; (b) problems of employment 
(e.g., wages, hours, apprenticeship and 
training, working rules and conditions, 
unemployment) ; (¢c) the problem of raw 
materials (¢.g., supply, method of allo- 





*See LABOUR GAZETTE, September, 1918, pp. 742-4, 
and October, 1918, pp. 827-9. 


THE LABOUR GAZETTE | ae 


. venience of the housewife. 


well as a larder, 


DECEMBER, 1918 


cation in case of shortage); (d) the 
financial position of the industry; (e) 
the improvement, of processes and 
methods. : 


—_—e-. 


The Ministry of Reconstruction will 


arrange to put Interim Committees in 
touch with Government departments and 
committees, and will supply them with 


all terms of reference of Government — 


committees in which they are likely to be 
interested. 
SP ee * 


The British Ministry of Reconstrue- 


tion some time ago appointed a Women’s 


Housing Sub-committee 


Report of the Advisory Housing 
of Women’s Couneil, an aceount of - 
Committee which was given in the 
on workmen’s LABOUR GAZETTE for Oc- ~ 
houses tober, 1918, on page 
785. This sub-commit- — 


tee was authorized to visit specimen 
houses erected by the Ministry of Muni- 


tions, or other selected houses, in order — 


to make suggestions, and to advise on 
plans received from the Architects’ Com- 
mittee, with special reference to the con- 
The sub- 
committee has presented its first interim 
report, which deals with urban housing. 
The members of the sub-committee re- 
gard it as essential that each house 
should contain as a minimum three 
rooms on the ground floor, living room, 
parlour, and scullery (or kitchen), as 
and three bedrooms 
above, with a separate bathroom. As 
regards the size of bedrooms, they agree 
with the report of the Advisory Com- 
mittee on Rural Cottages appointed by 


the Board of Agriculture that ‘‘the de- — 


sirable standard to keep in view is a 
minimum of 500 cubic feet for each 
adult and 250 eubie feet for each child 
under 10 years old.’’ The living room 
should be as large as possible and 
should have a good aspect. There should 


be a regular and efficient hot water sup- . 


ply both for the bathroom and the scul- 
lery, but the sub-committee were not yet 
in a position to recommend any particu- 
lar scheme. The scullery should be large 
enough to hold the necessary fittings and 
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utensils, and the floor should be made of 


a non-absorbent material that would be 
easy to clean. The floor and walls of 
the larder should also be made of a clean, 
non-absorbent material. Other features 


_ recommended are a place for the storage 


of coal to hold one ton, an outhouse for 


~ tools, perambulator, ete., and a garden. 


* * * 


In a recent issue of The Survey an 


article appeared giving much informa- 


tion relative to the laws 
that have been enacted 
during the past two 
years by the Federal 
Parliament of Australia 
and the legislatures of 
several of the States for 
the purpose of assisting returned soldiers 
and sailors to secure land and _ other 


Land 
settlement 
for soldiers 
and sailors 
In Australia 


- facilities for successful farming. These 





chase of stock, implements, ete. 


Acts have been framed with the double 
purpose of giving the soldier access 
to the land for which he has fought and 
at the same time providing a solid and 
stable contribution to the colonization of 
the Commonwealth. The group or ‘‘eol- 
ony’’ system of settlement, which is 
being put into effect in Great Britain 
(see Lasour Gazerrr, November, 1918, 
p. 903) is also being adopted, as far as 
possible, in Australia. Up to May, 
1918, the Government of New South 
Wales had acquired 18 estates, amount- 
ing to 171,213 acres, and had placed 
about 500 returned men in grouped 
holdings. Suitable areas are provided 
for mixed farming, fruit growing, and 
dairying. In this undertaking the Com- 
monwealth of Australia co-operates with 
the State in New South Wales in the 
following manner : 


(1) The State sells the land to the 
soldier settler at 5 per cent interest and 


1 per cent sinking fund per annum, 


which will pay for the hability in about 
38 years, and (2) in the meantime the 
Commonwealth Government, in order 
that the settler may be enabled to live 
while developing the land, advances up 
to $2,500 for improvements, in the pur- 
This 


THE LABOUR GAZETTE 


1045 


amount is repaid very gradually, begin- 


ning with an instalment of 314 per cent 


for the first year. Loans will also be 
made to suitable applicants desiring to 
engage in share-farming. Soldiers de- 
siring to purchase land privately will 
be provided with the services of an ex- 
pert whose report will be necessary to 
satisfy the authorities that the loan can 
safely be made. 


In Australia, as in Great Britain, the 
greatest importance is attached to the 
educational and advisory aid features 
of the scheme. Agricultural and pas- 
toral experts are co-operating with the 
land settlement authorities to bring the 
best knowledge and experience to bear 
upon the selection of the estates, their 
planning and improvement, and every- 
thing else necessary to insure business_ 
suecess. In many places new railroad 
extensions and other public works have 
been carried out to make these settle- 
ments more accessible to the necessary 
markets. It is provided that parents 
and friends of absent soldiers may ap- 
ply for blocks of land to put them into 
working order before the soldier returns. 
Transfers of such land are permissible 
only to other returned soldiers who have 
claims equal to those of the original 
holders. — 


Other states of the Commonwealth 
have passed similar measures. More 
than a year ago Victoria empowered the 
Government to issue stocks to the amount 
of $9,000,000 in three years from which 
to purchase land for soldiers and_ to 
make advances up to $2,000 to each sol- 
dier settler. The measure further in- 
cludes provisions for the training of 
unskilled men and for loans not exceed- 
ing $600 to enable men to become share 
farmers or to enter into partnership 
with land owners. No instalment of 
purchase money, interest or rent is to be 
charged for the first three years. Queens- 
land has reserved all public land for 
returned soldiers. For several years they 
will be permitted to occupy it rent free; 
for the next 12 years the rent will be 1144 
per cent of the capital value as fixed by 
the opening notification; and after that 
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rents for a 15 year lease period will be 
fixed by rent courts. Loans for pro- 
ductive purposes, not exceeding $2,500, 
and re-payable within 40 years, will be 
made at the rate of 314 per cent for the 
first year with increases of 14 per cent 
per year up to a maximum of 5 per cent. 
Of the three large areas in Queensland 
already being used for settlement pur- 
poses, one of them is being devoted to 
growing semi-tropical fruit, and some 40 
‘men with their families have already 
been established on small holdings, an- 
other is being planted by the State nur- 
sery with apple, pear, peach, plum and 
other fruit trees, and the third area is 
being divided into dairying, and sugar 
 eane farming. 

* 


* * 


The need for long working hours in 
railroad shops having in some degree 


passed, the Director 
Labour General of United 
Jottings States Railroads has 


ordered that as far as 
practicable the hours shall be reduced 
to nine hours per day, effective Novem- 
ber 25, and to eight hours per day, ef- 
feceive December 9. 


Early in December, an announcement 
was made by the British Government 
that it had decided to grant all railway 
employees an eight-hour day. It was 
estimated that this step would increase 
the yearly wages bill by £25,000,000, or 
about 20 per cent of the total amount 
that will be paid to railway employees 
in wages and bonuses. 


In order to assist in meeting the im- 
mediate demand for 10,000 men for the 
lumber camps, and also to help in the 
work of demobilizing war workers, the 
Department of Labour has issued eir- 
culars to the men employed in various 
munition plants advising them to apply 
to the nearest lumber concerns for em- 
ployment. At the same time the Cana- 
dian Lumbermen’s Association have ad- 
vised its members to get into communi- 
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, cation with the nearest munition plant. 


_By agreement with the Department it is 
, understood that the ee wages are 
\to be paid. 


The United States War Labour Poli- 
cies Board has written the mayors of 
the principal cities urging that delayed 
public works be proceeded with as far 
as possible during the transition period 
from war to peace, and that the United 
States Employment Service be kept in- 
formed concerning the number and 
kinds of workers needed for carrying out 
these plans. - 


The Alberta Gazette of November 15 
contains regulations issued under au- 
thority of section 1388 of the Alberta 
Mines Act. The new orders cover such 
points as the use of safety lamps and 
explosives, ventilation of mines, and the 
providing of wash-houses and emergency 
hospitals for miners. They also include 
detailed instructions concerning the use 
of electricity in mines. The general ef- 
fect of the new regulations is to bring 
the requirements respecting the safety 
and comfort of mine workers in Alberta 
well in line with modern practice else- 
where. 


Following the recent conference be- 
tween officers of the Civil Service Fed- 
eration of Canada and the Dominion 
Cabinet, an Order-in-Council was passed 
on November 7, providing (1) that the 
ministers of the several departments pre- — 
sent to Council recommendations for the 
payment of a war bonus to employees 
in the outside service on principles pre- 
viously adopted, and (2) that a bonus 
not to exceed $250 be paid to those civil 
servants in the inside service who re- 
ceive salaries less than $1,800 a year, 
provided that the aggregate of bonus 
and salary shall not exceed $1,880 a 
year. The principle’ upon which the 
bonus was to be paid was left to a sub- 
committee of Council and it was decided 
that employees without dependents be 
given a bonus of $150; those with de- 
pendents receiving $250. 
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INDUSTRIAL CONDITIONS DURING NOVEMBER, 1918 


I1.—GENERAL BREVIEW 


During November the labour market 
was disturbed very considerably by the 
signing of the armistice 
and the consequent ces- 
sation of munition or- 
ders. The influenza epi- 
demic also caused some _ dislocation 
during the earlier part of the month, 
particularly in the case of the lumber 
ecan:ps and coal mines. Several hun- 
dreds of munition workers were dis- 


The Labour 
Market 


charged, but in most cases these were 


absorbed in other industries, leaving 
only a small number unemployed at the 
end of the month. Of the 25,000 men 
and women munition workers in Tor- 
onto, about 6,000 were discharged during 
the month, most of whom received other 
employment. The agricultural imple- 
ment makers in Toronto took on 500 
additional workers. Employment was 
good in the steel plants and in the stove 
and furnace factories, and machinists 
and toolmakers were being sought. Em- 
ployment was well maintained in .the 
steel shipyards, except at Fort William, 
where some hundreds of men were dis- 
charged. There was some reduction in 
employment in the wooden shipyards, 
except in the ease of those on the west 
eoast. An the food group, the flour and 
feed mills, abattoirs and packing houses 
and sugar refineries generally were very 
active. The aerated water plants ex- 
perienced the usual seasonal dullness. 


Creamery workers were well employed, . 


but confectionery workers were dull, 
owing to the continued restrictions on 
. Tobacco workers gen- 
were well employed. In _ the 
group, employment was good 
throughout end there was some demand 
for help. Normal conditions prevailed 
in the clothing group. Employment was 


erally 
textile 


very good in the paper box, bag and 
novelty factories owing to the Christmas 
trade. In the woodworking group there 
was some demand for help in the furni- 
ture factories. The tanneries in most 
cases were in need of additional hands, 
as were also some of the boot and shoe 
factories. The rubber factories were 
active, and the leather goods workers 
were well employed. There was some 
reduction in the stafts of the explosives 
factories. The clay, glass and stone 
group was dul!, except that there was 
some activity in the cement industry. 
In the transportation group some ad- 
ditional employment in the yards was 
ereated by the adoption of the eight- 
hour day on the Canadian Government 
Railways. The repair shops were all 
well employed and some _ additional 
hands were taken on. Train crews were 
busily engaged with shipments of grain 
and lumber and in transporting soldiers. 
"Longshore work continued to increase 
at the winter ports and was mere active 
elsewhere than is usual for the season. 
There was a fair amount of navigation 
on the lakes during the early part of the 
month. In the mining industry the de- 
mand for labour was not so pronounced 
as in the preceding months. In the Co- 
balt silver mines the supply of labour 
nearly equalled the demand, but in the 
gold area the shortage continued. The 
coal mines at Fredericton and Fernie 
were seriously affected by the influenza 
epidemic and in the latter district by 
fire also. The shortage of labour in the 
lumber camps was further accentuated 
by the epidemic, in some cases entire 
camps being stricken; the demand for 
labour, however, was not as great as in 
the preceding months. The sawmills 
were practically closed down for the 
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season. Employment in the building 
trades remained about the same as in 
the month of October, though an im- 
provement in the near future was pre- 
dicted. The value of building permits 
issued in 35 cities decreased from $2,- 
850,428 in October to $2,387,045 in 
November, or 16.26 per cent. As com- 
pared with November, 1917, there was 
an increase of 11 per cent. 


The loss of time on account of indus- 
trial Susp OES during November was less 
than during October, 
but greater than in 
November, 1917. There 
were in existence at some time or other 
during the month 23 strikes, affecting 
4,330 workpeople and involving a time 
loss of 36,8438 working days, compared 
with- 25 strikes, 4,801 workpeople, and 
65,969 working days in October; and 
18 strikes, 2,988 workpeople, and 29,445 
working days in November, 1917.. On 
November 1, there were on record 12 
strikes, affecting 915 workpeople. Eleven 
strikes were reported as having com- 
menced during November, as compared 
with eight in October; six of the strikes 
commencing prior to November, and six 
of those commencing during November 
were reported terminated, leaving 11 un- 
terminated strikes, affecting approxi- 
mately 1,384 workpeople, on record at 
the end of November. 


Strikes 
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In prices the general level was very 
little changed, 
tending to counteract 


Prices each other, while sea- 
sonal changes were 
numerous. Some markets were lowered 


by the cessation of hostilities, but others 
advanced. In grain, wheat, oats and 
barley were little changed, but corn, 
rye and peas were lower, the new crops 
being also a factor. Fodder, however, 
was higher. Livestock and meats con- 
tinued to decline owing to the scarcity 
and high price of feed. Dairy produce, 
fish, fruit and vegetables fluctuated ow- 
ing to the season. Textiles showed some 
increases, and while beefhides were up, 
calfskins were down. There were some 
changes in metals, particularly decreases 
in tin and quicksilver.. Anthracite coal 
was higher. New Brunswick lumber 
was up, but British Columbia lumber 
was lower. Naval stores raised the aver- 
age for the paint, oil and glass group. 
In retail food prices, 
slightly lower and potatoes declined con- 
siderably, but dairy products advanced 
appreciably, and-there were slight ad- 
vances in several other lines. The index 
number of wholesale prices stood at 
290.9 for November, as compared with 
289.6 for October, 247.3 for November, 
1917, and 135.8 for November, 1913. In 
retail prices the food budget averaged 
$13.49 at the middle of November, as 
October, 


for November, 1914. =\ 


Il.—_ THE INDUSTRIES AND TRADES 


The output for the Dominion Steel 
Company at Sydney was practically the 
same during November 


Metals, as for the previous 
machinery, month, being in tons. 
conveyances as follows: pig iron, 

26,000; - rails, 12,000; 


rods, 3,200; billets and bars, 5,000; wire 
products, 600, as compared with 24,000 
tons of pig iron, 13,500 tons of rails, 


and 4,300 tons of bars and wire pro-. 


ducts. Four blast furnaces and 518 
coke ovens were in operation. The out- 
put of the Sydney Mines plant. was 


9,600 tons of steel and 7,500 tons of pig | 





increases and decreases _ 


meats continued © 


iron, as compared with 14,200 tons of — 


steel and 9,500 tons of iron in the pre- 


ceeding month. One blast furnace and 18 © 
Halifax # 


coke ovens were in operation. 
reported that employment was good in 
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the rolling mills and shipyards, ship car- 


| penters, bench carpenters and ironwork- 


ers being particularly in demand. At 
the stove and furnace foundries, con- 
siderable overtime was worked. <A 
scarcity of metal workers was reported. 
Westville reported that steelworking 


| _ plants were fairly well employed in com- 


pleting Government orders. At Am- 


| herst the Canada Car and Foundry Com- 


pany reported a shortage in ear builders 
and blacksmiths. St. John reported em- 
ployment good in the rolling mills and 
some scarcity of help in the shipyards. 
Tin and sheet metal workers were well 
employed. Employment was very steady 
in the Government railway shops at 
Moncton. The foundries and machine 
shops at Fredericton were very busy. 
Quebee reported that employment was 
very good in the shipbuilding and re- 


pairing yards and in the stove and fur-. 


nace foundries. Sherbrooke reported 
that of the 2,000 men discharged by the 
munition companies a considerable num- 
ber were still out of employment at the 
end of the month. At Three Rivers one 
of the steel foundries closed down, but 
the other continued to be well employed. 
Employment was good at the shipyards. 
St. Johns and Iberville reported con- 
siderable unemployment in the iron and 
electrical trades. Sorel reported that 
some men had been discharged from the 
munition factories and the Government 
shipyards, but that most of them had 
obtained other employment, many being 
employed by the city of Sorel on repair 
work. In other branches of this group 
employment was good. ‘Toronto report- 
ed that of the 25,000 men and women 
employed in munition plants about 6,000 
had been laid off, but that most of these 
had been absorbed in other lines of in- 
dustry. Structural steel manufacturers 
reported an improved supply of raw ma- 
terial. Engine and boiler plants were 
busy. The shipbuilding industry was 
very active and took on additional hands. 
Automobile, bicycle and motor engine 
factories were in steady operation. The 
Massey-Harris Company took on 500 ad- 
ditional workers and needed more 


perverse - 
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moulders. Hamilton reported the metal 
trades very active, with a demand for 
labour, and employment good in the 
boatbuilding and repairing yard. Nia- 
gara Falls reported a continued demand 
for labour. St. Catharines reported that 
electrical workers were busy and_ that 
boilermakers were in demand. Brock- 
ville reported employment rather quiet 
in this group. At Kingston the locomo- 
tive company was very well employed 
and the shipyards were busy on new 
boats and repair work. Some overtime 
was worked in the rolling mills at_Belle- 
ville. At Peterborough the iron foun- 
dries and machine shops were well em- 
ployed. The electrical -workers were 
busy and manufacturers of hydraulic 
and sawmill machinery were very active. 
Galt reported activity throughout the 
metal group and Brantford reported a_ 
shortage of skilled and unskilled labour. 
At Kitchener there was a shortage of 
tinsmiths and machinists. Guelph re- 
ported that the munitions companies had 
discharged about 600 men, but that most 
of these had been absorbed in other in- 
dustries. A fire at the agricultural im- 
plement plant of the T. E. Bissell Com- 
pany, of Elora, threw 165 men out of 
employment. Stratford reported a de- 
mand for blacksmiths and machinists. 
At London there was a demand for help. 
in the agricultural implement and sheet 
metal companies. The munition plants 
at Chatham laid off 300 hands, many of 
whom secured other work. Employment 
was quiet in the automobile works. The 
Canadian Bridge Company at Windsor — 
discharged a number of munition work- 
ers. Employment was very good at the 
Ford and Maxwell Company in the 
manufacture of tractors and autos. Em- 
ployment was good in the stove and 
furnace foundry. The foundries and 
machine shops at Owen Sound were 
engaged almost entirely in the produc- 
tion of marine machinery and had 
plenty of work on hand for some time 
to come. The stove foundry at Orillia 
renorted a continued demand for mould- 
ers. The Tudhope Carriage Company 
engaged about 25 men who had been 
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thrown out of employment due to the 
burning of the Canada Carriage Com- 
pany’s factory at Brockville. The Al- 
goma Steel Company at Sault Ste. Marie, 
having secured large steel rail contracts, 
expected to have plenty of employment 
in the near future. There was a slight 
demand for moulders and machinists. 
Fort William reported that the ship- 
yards discharged several hundred men 
auring the month, most of whom re- 
ceived employment elsewhere. The ship- 
yards at Port Arthur continued to em- 
ploy all their hands. Winnipeg report- 
ed that employment in the metal trades 
was well maintained. Employment was 
good in the agricultural implement fac- 
tories at Brandon, but quiet in Regina. 
Medicine Hat reported the rolling mills 
working day and night. Calgary re- 
ported the various iron works fully em- 
ployed, but the farm implement firms 
rather quiet. Vancouver reported that 
steel shipyards were very active and 
that there was a slight shortage of 
boilermakers. The wooden shipyards 
laid off some men near the end of the 
month. Employment was good on auto- 
mobile parts and repair work. New 
Westminster reported employment con- 
ditions normal in the shipyards, but 
that all machine shops continued to 
operate to full capacity with a steady 
demand for men. Victoria reported that 
the assembling plant of the Imperial 
Munition Board continued to employ 
several hundred skilled mechanics. It 
was anticipated that in the near future 
there would be employment in the steel 
shipyards for a large additional num- 
ber of men. About 1,000 men were em- 
ployed in the wooden ship yards, and it 
was expected that when sufficient tim- 
ber became available this number would 
be materially increased. 


Sydney reported the abattoirs and 
meat packing houses active. Employ- 
ment was quiet at the 
Arcadia Sugar Refinery 
Company at Dartmouth 
awaiting the arrival of 
Bakers were busy, but 


Foods, liquors 
and tobacco 


the new crop. 
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confectionery workers continued to be 


quiet. Flour and feed mills at West- 
ville were well employed. Charlotte- 
town reported butchers, bakers and to- 
bacco workers busy. St. John reported 
the flour and feed mills and sugar re- 
finery steadily employed. The cream- 
eries and dairies were very busy owing 
to the epidemic. Aerated water and 
soft drink establishments were exceed- 
ingly busy. Flour mills at Moncton 
were well employed. All cheese fac- 
tories closed operations for the season, 
but a few butter plants continued run- 
ning to a limited extent. 
ton the flour mills and the meat packing 
houses had a busy month. At Montreal 
the flour mills gave considerable em- 
ployment to male and: female hands, but 
the sugar refineries were dull owing to 
the scarcity of raw sugar. Quebec re- 
ported that ordinary conditions prevail- 
ed in the food group, except that con- 
fectionery and brewery workers were 
dull. Sherbrooke reported that the 
abattoirs and meat packing houses con- 
tinued to be busy and cigarmakers were 
fairly well employed. At St. Hyacinthe 
the flour and feed mills worked full 
time. Employment was dull in the soft 
drink plants, but cigar and _ tobacco 
workers were active. Toronto reported 
that the flour and feed plants, abattoirs 
and meat packing houses were busy, and 
that bakers and confectioners were better 
employed owing to the modifications in 
food restrictions. Fruit and vegetable 
canners and cigarmakers had plenty of 
employment, but soft drink workers were 
quiet. St. Catharines reported that the 
flour mills were well employed. The 
flour and feed mills at Belleville were 
exceptionally busy handling grain for 
feed. Peterborough reported the cream- 
ery, condensed milk and cheese factories 
very busy. At Galt the bakers and con- 
fectionery workers were very well em- 
ployed. At Brantford employment was 


— 


At Frederic- 


good in the food group generally, and © 


cigar workers were well employed. Kit- 
chener reported the sugar company run- 
ning day and night. The flour mills 
were active and the wholesale sausage 
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and meat packing houses very busy, 
with a demand for butchers and meat 
cutters. Help was also wanted in bis- 
cuit and candy factories. Tobacco and 
brewery workers were very well employ- 


ed. The flour and feed mills at Guelph 


were active, but the breweries were quiet. 
Employment was very good in the abat- 
toirs and meat packing house at Strat- 


ford. London reported that some over- 


- time was worked in the biscuit factories. 


Chatham reported that the sugar re- 
finery was running night and day, that 
the fiour mills were quiet, and that the 
abattoirs and packing company were 
practically idle. Windsor reported that 
the Canadian Cereal Company was again 
running with a full staff. All bakeries 
reported an improvement in_ business. 
The majority of the canning factories 
closed down for the season. Cigar work- 
ers were in demand. Winnipeg report- 


eda steady demand for experienced help 


in the confectionery establishments. 
Flour and feed mills at Brandon were 
busy, but those at Regina were closed 
down owing to financial difficulties. The 
abattoir at Regina ran full time. Em- 
ployment was quiet in the aerated water 
plants. Prince Albert reported the flour 
mills busy and the abattoirs working to 
capacity. Medicine Hat reported the 
flour mills running day and night, in- 
eluding Sundays. .The flour mills, abat- 
toirs and meat packing houses at Cal- 
gary were all fully employed, but the 
cigar factories, breweries and soft drink 
establishments were dull. The dairies at 


_ Fernie were very active and reported a 


considerable increase in the demand for 
their products. Employment was very 
dull in the breweries. The milling com- 
panies and sugar refinery and packing 
plants at Vancouver were active, but 
fruit and vegetable canning operations 
were practically concluded for the year. 
New Westminster reported the meat 
packing plant working full time and the 
eanning factory and evaporating plant 
working to capacity. Cigar factories 
were rather dull, but employment was 
normal in the brewery and distillery. 
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Truro reported that the woollen mills 
were running to capacity. St. John re- 
ported that both cotton — 


Textiles, mills continued to be 
cordage and active. At Moncton the 
carpets Humphrey woollen mill 


and the Atlantic under- 
wear factory continued to be well em- 
ployed. Montreal reported that the cot- 
ton mills were increasing their staffs and 
that employment was good in the wool- 
len mills. Quebec reported that the cot- 
ton mills were very busy, and that the 
flag and sailmaking companies were well 
employed. The cotton and woollen mills 
at Sherbrooke were active, while at St. 
Hyacinthe the knitting mills and blanket 
and felt factories worked some over- 
time. The Wabasso Cotton Company at 
Three Rivers had work for a large num- 
ber of additional hands. Toronto re- 
ported employment very good in the 
woollen and knitting factories. Hamil- 
ton reported activity in this group. 
Brockville reported that tent, awning 
and sail makers were dull. The Do- 
minion Textile Company at Kingston 
worked some overtime, and the woollen 
hosiery mills were well employed. Peter- 
borough reported textile workers very 
active. Galt reported that operators 
were in demand in the woollen and silk 
mills. Brantford reported a shortage of 
both male and female help in the woollen 
mills. The Brantford Cordage Company 
was well employed. The Dominion 
Twine Factory at Kitchener was in need 
of hands. The carpet and rug manu- 
facturers at Guelph were active. At. 
Stratford the woollen hosiery and knit- 
ted goods factories were active. The 
hosiery companies at London were very 
active. Winnipeg reported that owing 
to the increased supply of raw materials 
the knitting company was able to in- 
crease its staff. The Great West Gar- 
ment Company at Edmonton increased 
their staff. Vancouver reported that the 
knitting-factories and the tent and sail 
makers were well employed. 
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Halifax reported that the demand for 
winter suits and overcoats resulted in 
steady employment in 
the ready-to-wear cloth- 
ing factories. The usual 
activity in the steam 
laundries, dyeing and cleaning establish- 
ments was also reported. The cap fac- 
tory at Truro ran with a reduced staff. 
St. John reported activity in the ready- 
made clothing group, while the steam 
laundries were busy. Employment con- 
ditions were very good in the tailoring 
business in Moncton. Fredericton re- 
ported that clothing establishments were 
advertising for help, while laundries and 
dye works were busy. Montreal report- 
ed normal conditions in this group. 
Quebee reported the ready-made cloth- 
ing firms were quiet, but that glove and 
fur goods manufacturers were very busy. 
Sherbrooke reported ready-made cloth- 
ing and steam laundries very busy. St. 
Johns reported that female labour was 
well employed in the Cluett-Peabody and 
Belding Paul Corticelli firms. Toronto 
reported that the ready-made clothing 
trades were rather slack, but shirt, over- 
all, cap and glove factories were well 
employed. Whitewear firms were active 
and laundries fairly busy. There was 
a greater supply of labour available. 
Hamilton reported a demand for labour 
in this group. The Deacon Shirt fac- 
tory at Belleville had a very active 
month. Galt reported a shortage of help 
in the hat factory, with activity in the 
dyeing and cleaning establishments. 
Kitchener reported that the shirt and 
collar factory was advertising for both 
skilled and unskilled hands. The glove 
factories were working overtime. More 
labour was required in the whitewear 
company. The whitewear factory at 
Guelph was short of workers. The but- 
ton factories at Windsor were very busy. 
Orillia reported the ready-made cloth- 
ing factories rather quiet. Winnipeg 


Clothing and 
laundering 


reported that the whitewear manufac- - 


turers had increased their staffs, that 
the glove manufacturers were short of 
experienced help, and that the furriers 
were working full time. Cleaning es- 
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tablishments were rather quiet. 
reported a demand for help in the steam 
laundries and dyeing and cleaning 
works. Vancouver reported fair activ- 
ity in the ready-made clothing groups, 
but that laundries were not running to 
full capacity owing to the strike. 
Westminster reported that the steam 
laundry was exceptionally busy owing to 
the strike at Vancouver. The shirt and 
overall factories at Victoria were work- 
ing with full staffs. 


St. John reported that the pulp mill 
was running steadily. Montreal report- 


ed some activity in the | 


paper mills. St. Catha- 
rines reported that the 
pulp and paper mills 
and beaver board companies were busy. 
Sault Ste. Marie reported the pulp and 
paper mills and chemical plants were 
running to capacity, with an inereased 
amount of labour available. Vancouver 


Pulp, paper 
and fibre 


reported. that the pulp and paper mills — 


of the province were all busy, but that a 
large number of sick men at Powell 
River mills had hindered production. 
Victoria reported that the pulp and 
paper industry was very well employed. 


Halifax reported a continued short- 
age of compositors and pressmen, with 
resulting overtime. St. 


Printing, John reported activity 
publishing in the newspaper and 
and paper job printing offices and 
goods fair activity in the bind- 


eries. Much overtime 
was worked in the paper box factories. 
Moncton reported that all newspaper 
and job printing offices were very ac- 
tive. At Fredericton the bookbinders 
were also active. Quebec reported dul- 
ness in the printing trades, but activity 
in the paper box and bag firms. Sher- 
brooke and St. Hyacinthe reported ac- 
tivity. Toronto reported the printers 
and bookbinders had a busy month, and 
that the paper box and bag companies 
were advertising for help. Niagara Falls 
reported printing companies and other 
paper-using concerns busy. Peterbor- 


Regina 
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ough and Brantford reported the news- 
paper and job printing offices all busy. 
At Kitchener there was some demand 
for printers, while the paper box ‘fac-. 
tories were very busy. The lithograph 


firms at London were exceptionally busy 


on Christmas novelties, while the paper 


box companies were in need of female 


help. Chatham reported a shortage of 
skilled operators. At Windsor the paper 
box manufacturers were all busy, but 
the binderies were very dull. Winnipeg 
reported that employment in the print- 
ing business was well maintained and 
that there was some demand for help in 
the bookbinderies. The paper box manu- 
facturers were busy and in need of ex- 
perienced help. - Regina reported that 
the publishing companies and binderies 
were reducing their staffs. Medicine 
Hat reported the job printing houses 
and binderies quiet. At Calgary job 
printing houses were fully employed. 
Vancouver reported the newspaper 
printers active and the paper box 
manufacturers more active than during 
the previous month. New Westminster 
reported normal conditions in the job 
printing offices. 


Sydney reported the sash, door and 
planing mills active. The woodworking 
plants and piano fac- 
tories at Amherst re- 
ported a shortage of 
bench hands. Charlotte- 
town reported a busy month for wood- 
workers. St. John reported the sash, 
door and planing mills running steadily, 
while the wooden box factory and brush 
and broom factories were well employed. 
The planing mills at Moncton and 
Fredericton were actively employed. 
Montreal reported increasing employ- 
ment in the manufacture of wooden 
toys. Quebee reported the sash, door 
and planing mills and box factories ac- 
tive, while the broom factories were 
busy. Sherbrooke reported the sash and 
door and chair factories quiet. The 
sash, door and planing mills at Three 
Rivers had a very busy month. The toy 
factory was also active. Toronto re- 


Woodworking 


and furniture 
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ported that the planing mills were ac- 
tive, with a shortage of labour in the 
furniture factories. The planing mills 
at Niagara Falls were busy. St. Catha- 
rines reported the woodworking group 
active. Kingston .reported activity in 
the sash, door and planing mills and the » 
broom factories, and fair activity in the 
piano factory. Belleville reported that 
the furniture and chair manufacturers 
were handicapped by the shortage of 
skilled labour. Brantford and Kitchener 
reported sash and door manufacturers 
had a busy month. The piano and sew- 
ing machine factories at Guelph were 
very active. Woodstock reported a de- 
mand for a few machine hands and fin- 
ishers in the furniture factories. Lon- 
don reported that the barrel company 
was exceptionally busy, with many or- 
ders ahead. The box factories at Chat- 
ham were quiet at the end of the month 
owing to the closing of munition works. 
Windsor reported dulness in this group. 
Orillia reported that the furniture fac- 
tory took on additional hands, but that 
the planing mills were dull. At Winni- 
peg there was a pronounced demand for 
casket makers. Brandon and Regina 
reported the sash, door and planing mills 
running full time with full staffs. At 
Medicine Hat the planing mills were 
rather quiet, and at Fernie they were 
very dull. Vancouver reported that the 
sash, door and planing mills and casket 
manufacturers had a busy month, and 
that toy manufacturers were well em- 
ployed. The box factories at New West- 
minster were working to full capacity, 
but at Victoria they were rather slack. 


St. John reported employment fair 
among cut stone and granite workers. 
Quebee and Sherbrooke 


Clay, glass reported employment 
and stone dull in cut stone and 
granite work, also in 


tile and sewer pipe making. The brick 
yards at Toronto were in most cases 
closed, owing to labour shortage and the 
difficulty of obtaining fuel; those in 
operation, however, had plenty of orders 
on hand. Employment was good in the 
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glass plants. There was some shortage 
of stonecutters at Brockville. Belleville 
reported that the Canada Cement mill 
in the vicinity was exceptionally busy, 
-with a prospect of employing more la- 
bour in the near future. Brantford 
reported that the brick makers had a 
good month. Kitchener, London and 
Windsor reported dulness in this group. 
Regina also reported dulness. Medi- 
cine Hat reported that the stoneware 
industry was active. 


St. John reported the tannery busy, 


with a shortage of help. Fredericton 

reported that the shoe 
Leather, factory and _larrigan 
boots, shoes works had a fairly ac- 
and rubber tive month, that the 


tanneries were busy and 
the harness makers well employed. The 
boot and shoe factories at Montreal were 
affected by the influenza epidemic. Que- 
bee reported that the tanneries were 
busy and that the boot and shoe fac- 
tories had orders for months ahead, with 
some shortage of labour. Trunk, bag 
and harness makers had an active month. 
St. Hyacinthe reported a shortage of 
labour. Toronto reported that the boot 
and shoe industry gave steady employ- 
ment and that the rubber factories were 
working to capacity, and taking on extra 
help. The tanneries at Kingston were 
working overtime. The leather workers 
at Peterborough were well employed. 
The tanneries at Kitchener were in need 
of additional hands. The Dominion Tire 
Company had jobs for aH the labour 
available. The rubber companies were 
very well employed. The rubber tire 
and rubber goods factories at Guelph 
were active, with large orders ahead. 
Woodstock reported the tannery and 
harness repairers very active. London 
reported that the tannery was rushed 
with orders, but affected by the shortage 
of hides. The shoe companies were ex- 
ceptionally busy and the. harness and 
leather goods makers had many orders 
ahead. Windsor reported conditions 
only fair in this group. Winnipeg re- 
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ported that employment in this group 
was well maintained. The trunk, bag, 
harness and horse goods workers at Cal- 
gary were fully employed. ‘ At Van- 
couver the boot and shoe workers were 


fully occupied. The tannery at New 


Westminster operated with a normal 
staff. 


Montreal reported that the paint 
manufacturers were fairly busy on 
orders for the coming 
season. \Three Rivers 
reported that the paint 
mills were well employ- 
ed, but that the am- 
munition factories were active only dur- 
ing the first part of the month. The 
manufacturers of acids, drugs and medi- 


Paints, oils, 
chemicals, 
explosives 


cines in Toronto were busy. Niagara_ 


Falls reported that the electro-chemical 
plants needed men and that those pro- 
ducing abrasives were especially busy. 
The Galt soap factory had an active 
month. The Scarfe Varnish Company 
at Brantford was well employed. The 
oil and grease companies at Kitchener 
reported business good. The paint and 
varnish companies at London were 
rather quiet. The Canadian Salt Com- 
pany was well employed as usual. The 
Seeley and the Park-Davis Company 
were busy on Christmas orders. The oil 
works at Regina ran full time with a 
complete staff. Medicine Hat reported 
active conditions at the linseed oil mills. 
Vancouver reported the oil refinery and 


‘the soap works busy. Victoria reported 


that the explosives factory on James 
Island commenced reducing its force, 
which during the past three years num- 
bered several hundred persons. 


The earnings of the Canadian Pacific 
Railway during October were $15,682.,- 
780, as compared with 
$14,733,774 for the same 
month in 1917. Halifax 
reported that all trans- 
portation employees 
were actively engaged, and _ that 
‘longshore work continued to increase. 


Railways, 
shipping and 
*longshore work 


% 








Truro reported that the yardmen of the 
Canadi Government Railway were 
a shifts, which necessi- 
tated an increased number of men. 
Trainméen were exceptionally busy in 
connection with the transportation of 
returned men ‘from the front. Charlotte- 
town reported transportation employees 
very busy running extra trains for the 
shipment of potatoes and oats from the 
Island. St. John reported that the rail- 
ways were busy transporting freight 
for the winter port business. Frederic- 
ton reported that railway employees 
were steadily engaged, while liveries and 
garages had a good month. Montreal 
reported greater activity in ’longshore 
work than usual for the season of the 
year. Quebec reported the railway re- 
pair shops busy and the steam railways 
exceptionally busy, but the street rail- 
ways quiet. “Longshore men were ac- 
tive during the greater part of the 
month. Three Rivers reported that the 
water transportation companies were 
very active until the end of the month. 
Toronto reported that the railways hed 
a busy month and were increasing tkeir 
working forces. Additional men were 
taken on at the repair shops. The street 
railway also engaged additional help. 
Employment in navigation fell off con- 
siderably. Hamilton reported a demand 
for ’longshore men. Brockville report- 
ed that the Grand Trunk Railway was 
finding it difficult to get sufficient fire- 
men. ‘Longshore work was practically 
closed for the season. Railway repair 
shops at Kingston were actively employ- 
ed. "Longshore work fell off consider- 
ably. Kitchener reported the freight 
department of the steam railway was 


-very busy, due to the large amount of 
sugar beets coming in. 


All the street 
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railway lines reported a good month. 
Liveries and garages reported a slight 
falling off. London reported the Grand 
Trunk Railway car repair shops excep- 
tionally busy. The London and Lake 
Erie railway and transportation com- 
pany ceased operations and sold their 
equipment at scrap prices. St. Thomas 
reported heavy railway traffic during 
the month. All railway employees dis- 
missed from active service during the 
month were reinstated in their former 
positions. The liveries and garages at 
Windsor reported business good. The 
railway at Owen Sound reported large | 
Shipments of heavy marine machinery. 
Winnipeg reported that the railway 
Shops were well employed with a steady 
demand for experienced help. Regina 
reported that the steam railways were 
very busy during the early part of the 
month, but approached normal condi- 
tions later. The railway repair shops 
were well employed. Moosejaw re- 
ported that a considerable amount of 
wheat had heen moved to the lakes and 
that there Say) also been heavy ship- 
menus off toler. Owing to the in- 
finenza “optAtenie Che strect railway dis- 
continied 78 gars, ‘The Canadian Paci- 
fie Railway at Me@icine Hat reported a 
considerable increase in business. The 
railway shops at Calgary were fully em- 
ployed. Fernie reported that trans- 
portation was seriously affected by the 
falling off in the Iwmbering and mining 
industries, due partly to the epidemic. 
Vancouver reported the railway shops 
and street electric railways, transfers 
and garages well, employed, with fair~ 
employment also in ’longshore work. 
The railway repair shops at New West- 
minster were all very busy, and street 
railway men were very actively engaged 
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since the opening up of theatres and 
meeting places. 


Quebee reported that stone quarrying 
was practically completed for the season. 
Sherbrooke reported a 
demand for labour in 
the copper, asbestos and 
chrome iron mines. Co- 
balt reported that the silver mines oper- 
ated at close to full capacity with a 
shortage of labour of not more than 5 
per cent. It was anticipated that this 
deficiency would be made up in the near 
future. During the month of November 
a total of 51 cars containing approxi- 
mately 3,782,487 pounds of ore were 
shipped, as compared with 59 cars con- 
taining approximately 4,416,487 pounds 
of ore in October. Bullion shipments 
amounted to 802,261 fine ounces of silver, 
as compared with 1,042,944 ounces in 
October. With silver remaining above 
$1.00 an ounce the bonus of $1.25 daily 
continued to be paid to the mines work- 
ers. In the Porcupine gold camp a 
slight improvement in the number of 
workmen, available wag reported, but not 
sufficient to cause any of the closed 
down mines to resume work. The Hol- 
linger Consolidated continued to operate. 
The gold output from Porcupine and 
Kirkland Lake showed a slight inerease 
over the corresponding period of last 
year. Sault Ste. Marie reported that 
operations at the Helen and Magpie 
Mines had been stopped on account of 
the epidemic. Towards the end of the 
month, however, the Magpie Mine re- 
sumed operations with a diminished 
force, but it was anticipated that the 
Helen Mine would remain closed until 
the spring. 

Sydney reported the output of the 
Dominion. Coal Company ag 245,000 tons 
of coal and 45,000 tons of coke with 518 
ovens in operation as compared with 
275,000 tons of coal ‘and 45,000 tons of 
coke with 544 ovens in October. The 
output of the Sydney Mines was 34,600 
tons of coal and 8,000 tons of coke with 
180 ovens in operation as compared 


Mining and 
quarrying 
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with 44,000 tons of coal and 9,900 tons — 


of coke with 175 ovens in operation. 
Westville reported that the coal mines 
of that district worked full time and that 
43,000 tons of coal were raised during 


the month. Fredericton reported that 


employment at the Minto Coal Mines 
was considerably affected by influenza. 


Calgary reported that the coal mines 


of the district were working to full 
capacity with a surplus of labour. 
Fernie reported that the influenza epi- 
demic so seriously affected operations 


that the mines of the district were obliged 


to intermittently suspend and in many 
cases mines closed altogether. F'ollowing 
the subsiding of the epidemic a fire was 
discovered in No. 1 South Mine, Coal 
Creek which resulted in the total sus- 
pension of production at that point. The 
work of extinguishing this fire was in 
progress at the end of the month and 
it was hoped that the mine would shortly 
be restored to a productive basis. . The 
manufacture of coke was not seriously 
affected and regular shipments were 
made during the month. 


Halifax reported that all the labour 
available was being used on both outside 
and inside building work 
and that much _ over- 
time was being worked. 
Truro reported that 
carpenters were fairly well employed, 
but that painters were very dull. Build- 
ing labourers at Charlottetown had a 
busy month, but. painters were quiet. 
Moncton reported a good demand for 
carpenters, masons and builders’ help- 
ers. Quebec reported very little em- 
ployment offering in the building trades. 
Three Rivers reported fair activity. 
Toronto reported that the building 
trades showed increased activity with 
prospects of great expansion in the im- 
mediate future. Building trades at 


Building and 
construction ~ 


Hamilton were all well employed, there - 


being a special demand for carpenters. 
Niagara Falls reported activity in the 


construction of dwellings with much em-. 


ployment on the Hydro works. Peter- 
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- borough reported a decline in employ- 
- ment in 
fair activity at Galt and Brantford. 


fi building trades. There was 


_ Kitchener reported that bricklayers were 


_ well employed, and that there was a de- 
}{ mand for skilled carpenters. 
{| reported a fair amount of employment 
on small dwellings. At Winnipeg there 
| was‘suffident work to take care of the 
| available labour. 
good demand for bricklayers and car- 
_ penters, and for outside workers and un- 
} skilled labour generally, in connection 
with extensions to industrial plants. Re- 
| gina reported that plasterers and paint- 


Windsor 


Brandon reported a 


ers were well employed. At Prince 
Albert practically all branches of the 
building trades were busy. Calgary re- 
ported that there was practically no de- 
mand for building mechanics. Edman- 
ton reported a fair demand for ear- 


 penters in several of the small towns in 


the farming district. Vancouver and 
New Westminster reported that practi- 
cally no work was being done. 

The value of building permits issued 
in 35 cities decreased from $2,850,428 
in October to $2,387.045 in. November, 
or 16.26 per cent. As compared with 
November, 1917, there was an increase of 


- 11 per cent. 


_ Lumbering 


The saw mills at Westville reported a 


_ very dull month, and similar conditions 


prevailed at Charlotte- 
town. The sawmills at 
St. John and Frederic- 
ton were still operating, but expected to 
close shortly. Quebec reported a serious 


|| shortage of men for the lumber camps. 
' Sherbrooke reported that the lumber 
|| camps were all busy, but that some of 
|| the sawmills had closed down for the 
|| winter. 
- between 250 and 300 men. Peterborough 


The sawmills at Sorel employed 


reported that the lumber camps were 


B advertising for men, but that the saw- 
- mills had shut down. Owen Sound re- 
| ported activity in the lumber camps and 
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saw mills, but that the tie mill was idle. 
Lumber operations at Sault Ste. Marie 
were being carried on in a limited man- 
her as compared with previous years. 
Port Arthur reported that bush work 
was now well under way, with a shortage 
of labour. Prince Albert reported that 
the lumber companies had somewhat 
curtailed their proposed work for the 
winter owing to the restrictions on the 
shipping of lumber, but that men were 
still needed at various points. Calgary 
reported a continued demand for men 
for the lumber camps. Fernie reported 
that the lumber industry had been very 
seriously affected by the influenza epi- 
demic and to a slight extent by the 
lumber market taking a noticeable de- 
cline consequent upon the signing of 
the armistice. In some ceases entire 
camps were striken by influenza, there 
being as many as 50 men ill at the same 
time. Planing mills were also affected, 
but not to the same extent. Vancouver 
and New Westminster reported a falling 
off in the amount of employment in the 
saw and shingle mills. Victoria reported 
that the lumbering and logging indus- 
tries continued fairly brisk notwith- 
standing that all contracts for the pro- 
duction of fir for aeroplane purposes 
had been cancelled. The shingle mill 
industry was quiet, due mainly to the 
fact that it was impossible to obtain cars 


to ship to Eastern markets. 


Port Arthur reported that from the 
middle of-the month, a few days before 
herring fishing com- 
menced, a fleet of 15 
tugs had been very busy 
at Thunder Bay. Wages ranging from 
$5.00 to $7.00 per day were being paid 
to fishermen and a large number of men 
were engaged in this work. Prince Al- 
bert reported that preparations were 
being made to give lake fishing a decided 
impetus this winter. * 


Fishing 
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PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES INVESTIGATION 
ACT DURING NOVEMBER, 1918 


[)CRNG the month of November the 

Department received reports from 
three Boards of Conciliation and Investi- 
gation appointed to inquire into disputes 
affecting: (1) the Algoma Steel Cor- 
poration and Algoma Construction En- 
gineering Company, of Sault Ste. Marie, 
Ont., and their enginemen, firemen, con- 
ductors, brakemen, electrical and steel 
workers; (2) various elevator operators 
at Port Arthur and Fort William and 
certain of their employees; and (3) the 
Polsons Shipbuilding Company, Tor- 
onto Shipbuilding Company, and Do- 


' minion Shipbuilding Company, of Tor- 


onto, and their ship carpenters, caulkers, 
joiners and woodworking machinists. 

Sixteen applications were received for 
the establishment of Boards; two other 
Boards, established during the previous 
month, were completed by the appoint- 
ment of chairmen, and the dispute be- 
tween the Canadian Northern Railway 
Company and its clerks, station em- 
ployees, ete., was referred to the Labour 
Appeal Board. 


_ Applications received 


An application was received from the 
employees of the Toronto Railway Com- 
pany, being members of the Toronto 
Railway Employees’ Union, for a Board 
to deal with a dispute concerning wages. 
A Board was established as follows: His 
Honour Judge J. A. Barron, Stratford, 
Ont., chairman, appointed by the Min- 
ister in the absence of a joint recom- 
mendation from the other two Board 
members, Messrs. the Honourable F. H. 
Phippen, K.C., and H. A. Harper, Tor- 
onto, nominees of the company and em- 
ployees respectively. 


An application was received from the 
employees of the Niagara, St. Catharines 
and Toronto Railway Company, being 
members of St. Catharines Local Union 
No. 846, Amalgamated Association of 
Street and Electric Railway Employees 
of America, for a Board to deal with a 
dispute concerning wages and union re- 
cognition. A Board was established as 
follows: His Honour Judge L. B. C. 
Livingstone, Welland, appointed on the 
joint recommendation of the other two 
Board members, Messrs. Albert East- 
man, Kingsville, Ont., and Jas. F. Marsh, 
Niagara Falls, Ont., nominees of the 
company and employees respectively. 


An application was received from the 
employees of various Toronto firms, 
being pattern makers engaged in war 
work, for a Board to deal with a dispute 
concerning increased wages. A Board 
was established as follows: His Honour 
Judge Emerson B. Coatsworth, Toronto, 
chairman, appointed by the Minister in 
the absence of a joint recommendation 
from the other two Board members, 
Messrs. James G. Merrick and Fred. 
Bancroft, nominees of the companies 
and employees respectively. The em- 
ployers were members of the Employers’ 
Association of Toronto, and Mr. Mer- 
rick, the secretary of that body, was au- 
thorized to speak for the employers con-. 
cerned. 


An application was ‘received from 
about 20 former employees of the Pol- 
son Shipyards Company, being marine 
painters, for a Board to deal with a 
dispute concerning the use of a spray- 
ing machine which had been installed 
by the company. It was not clear that | 
the dispute fell within the scope of the. 
Industrial Disputes Investigation Act, — 
but it was proposed to have the dispute 
referred by mutual consent to a Board 
dealing with a dispute in a kindred 
trade and in which the Polson Company © 
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was concerned. Mutual consent was 
not, however, secured. Some of the men 
had refused to work unless the machine 
to which they objected on the ground 
of health was removed, and the firm 
had dismissed the remainder. 


An application was received from the 
employees of the Steel Corporation of 
Canada, Gananoque, Ont., members of 
the Amalgamated Association of Iron, 
Steel and Tin Workers of North 
America, for a Board to deal with a dis- 
pute concerning wages. This industry 
did not fall within the scope of the In- 
dustrial Disputes Investigation Act, and 
a Board was established by the mutual 
consent of the disputants, as follows: 
Dr. E. L. Atkinson, Gananoque, and Mr. 
Fred. Bancroft, Toronto, nominees of 
the company and employees respectively. 
The chairman had not been named at the 


close of the month. 


An application was received from the 
employees of the Winnipeg Joint Ter- 
minals, being station baggagemen, clerks, 
janitors, members of Canadian Brother- 
hood of Railway Employees, for a Board 
to deal with a dispute concerning the 
reinstatement of a dismissed employee. 
Advice was later received in the Depart- 
ment that the matter in dispute had 
been amicably adjusted between the dis- 
putants, and Board procedure, there- 
fore, was rendered unnecessary. 


An application was received from the 
employees of the Furniture Manufac- 
turers’ Association of Stratford, Ont., 
members of the United Brotherhood of 
Carpenters and Joiners, Local Union No. 
1990, and Painters and Decorators, Local 
Union No. 772, for a Board to deal with 
a dispute concerning wages and hours. 
This industry did not fall within the 
scope of the Industrial Disputes Investi- 
gation Act, and a Board could, there- 
fore, be established only by the ‘mutual 
consent of the disputants. A depart- 
mental officer visited Stratford and the 
mutual consent of the parties to pro- 
cedure under the Act was secured, a 
Board being established shortly after 
the close of the month. 
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An application was received from the 
employees of various shipping companies 
of. St. John, N.B., being coal handlers, 
members of Local No. 810, International 
’Longshoremen’s Association, for a» 
Board to deal with a dispute concerning 
wages. A Board was established as fol- 
lows: Messrs. F. E. Sayer and Frank 
Freestone, St. John, N.B., nominees of 
the company and employees respectively. 
The employees ceased work, however, at~ — 
this point, and Board procedure was 
suspended. The strike began shortly 
before the close of the month. 


An application was received from the 
employees of the Montreal Transporta- 
tion Company, Kingston, Ont., being 
ship carpenters and caulkers, for a 
Board to deal with a dispute concerning 
wages. A Board had not been estab- 
lished at the close of the month, pend- 
ing direct negotiations between the par- 
ties concerned looking to the adjustment 
of the dispute. 


An application was received from the 
employees of the Eastern Car Company, 
Limited, (Erection Department), Tren- 
ton, N.S., being rivetters engaged on a 
Government order, for a Board to deal 
with a dispute concerning wages. Prior 
to the application the employees had 
gone on strike, but were induced to re- 
turn to work and apply for a Board of 
Conciliation. A Board was established 
as follows: His Honour Judge Coats- 
worth, chairman, appointed by the Min- 
ister in the absence of a joint recom- 
mendation from the other two. members, 
the Rev. Dr. John Forrest and Mr. C. 
C. Dane, Halifax, nominees of the com- 
pany and employees respectively. In 
the meantime direct negotiations be- 
tween the disputants had resulted in an 
amicable settlement of matters in dis- 
pute, and procedure before a Board was 
unnecessary. 


An application was received from the 
employees of the Grand River and Lake 
Erie and Northern Railways, Preston, 
Ont., being members of Division No. 
833, Amalgamated Association of Street 
and Electric Railway Employees of 


1060 


America, for a Board to deal with a dis- 
pute concerning wages and alleged dis- 
crimination against union members. The 
application was under consideration at 
the close of the month. 


An application was received from the 
employees of the corporation of the city 
of Montreal, being firemen, members of 
the City Fire Fighters’ Union, No. 125, 
International Association of Fire Fight- 
ers, for a Board to deal with a dispute 
concerning wages. and working con- 
ditions. This being a municipal cor- 
poration a Board could be established 
only by the joint consent of the dis- 
putants. The Administrative Commis- 
sion of the city of Montreal withheld 
consent on the ground that a budget 
covering: increased wages was in the 
course of preparation, intimating, how- 
ever, that consent to a Board might be 
given later when the budget was finish- 
ed, and if the dispute then continued. 


An application was received from the 
employees of the corporation of the city 
of Montreal, being teamsters, chauffeurs, 
stablemen and helpers, sanitary drivers 
and helpers, members of Local No. 409, 
International Brotherhood of Teamsters, 
Chauffeurs, Stablemen and _ Helpers, 
Sanitary Drivers and Helpers, for a 
Board to deal with a dispute concerning 
wages and working conditions. In this 
ease the situation was identical with 
that in the last preceding case, and the 
same result followed as to procedure. 


An application was received from the 
employees of the corporation of the city 
of Montreal, being members of the Fed- 
eral Union of Police, No. 62, for a Board 
to deal with a dispute concerning union 
recognition. In this ease the situation 


was identical with that in each of the. 


two last preceding cases, and the same 
result followed as to procedure. 


An application was received from the 
employees of the city of Winnipeg, being 
policemen and members of City Police- 
men’s Federal Union, No. 40, for a 
Board to deal with a dispute concern- 
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ing wages and union recognition. This 
being a municipal corporation, a Board, 
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as in the preceding Montreal cases, could. 


be established only by- joint consent of 
the disputants. 
Commissioners refused its consent. 


An appleation was received from the 
employees of the corporation of the city 
of Quebec, being firemen, members of 
the International Union of Fire Depart- 


“ment, for a Board to deal with a dis- 
.pute concerning wages. 


This case was 
similar to those of Montreal and Winni- 
peg. The consent of the corporation had 
not been granted at the close of the 
month. 


Other Proceedings under Act 


During November His Honour Judge. 


Dromgole, of Sandwich, Ont., was ap- 
pointed chairman of the Board estab- 
lished to deal with the dispute between 
the H. Mueller Manufacturing Com- 
pany, Sarnia, Ont., and certain of its 
employees, members of Imperial City 
Lodge, No. 792, International Associa- 
tion of Machinists. The appointment 


The Board of Police 


was made by the Minister in the absence — 


of a joint recommendation from the 
other two Board members. . 


During November the Honourable Mr. 
Justice Fortin, Montreal, was appointed 
chairman of the Board established to 
deal with the dispute between the Ad- 
ministrative Commission of the city of 
Montreal and certain of its employees, 
being engineers, firemen and oilers en- 
gaged in the Waterworks Department. 
The appointment was made by the Min- 
ister in the absence of a joint recom- 
mendation from the other two Board 
members. 


.During November, at the request of - 


the employees, the findings of the Board 
appointed to deal with the dispute be- 
tween the Canadian Northern Railway 
Company and its clerks, station em- 
ployees, etce., was referred ‘to the eos 
Appeal Board. 
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Re;ort of Board in Dispute between the Algoma Steel Corporation and SITET 
Construction Engineering Company and their Employees. 


) 
REP. RT was received from the 
Board established to deal with the 
dispute concerning wages and union re- 


cognition between the Algoma Steel Cor-_ 


poratio and Algoma Construction En- 
gineering Company, Sault Ste. Marie, 
and certain of their employees, being 
enginemen, firemen, conductors, brake- 


men, electrical and steel workers. The 
Board was composed as follows: His 
Honour’ Judge F. R. Powell, Parry 


Sound, Ont., chairman, appointed by the 
Minister i in the absence of a joint recom- 
mendation from the other two Board 
members, Messrs. H. H. Dewart, KiG., 
and Frid. Bancroft, Toronto, nominees 


_-of the company and employees respect- 


ively. The dispute was dealt with by 
the Board under three heads, and re- 
commendations were made in each case 
as to the settlement of the dispute. The 
findings were signed by all three mem- 
bers, although Mr. Bancroft presented 
a minority report concerning that por- 
tion relating to union recognition. 


Report of Board 
(Steel Workers) 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Algoma Steel 
Corporation and Algoma Construc- 
tion and Engineering Company, 
employers, and their employees, 
being steel workers and members of 
Algoma Lodge, No. 5, Amalgamated 
Association of Iron, ‘Steel and Tin 
Workers of North America, em- 
ployees. 


To the Honourable 
the Minister of Labour, Ottawa. 


A Board of Conciliation and Investi- 
gation was constituted in this matter, 
consisting of His Honour Judge F. R. 
Powell, chairman, appointed by the 


Minister of Labour; Mr. Fred. Ban- 
croft, representative of the said em- 
ployees, and Mr. Hartley Dewart, K.C., 
representing the said employers. 


Before the Board had entered upon 
its duties, two other matters relating to 
the same corporations were referred to 
the chairman of the Board, one being 
at the instance of the International Bro- 
therhood of Electrical Workers, Lodge 
No 726, Sault Ste. Marie, Ont., and the 
other being at the instance of the engi- 
neers, firemen, brakemen and conductors, 
employees of the said Algoma Steel Cor- 
poration, as to each of which applications 
it was subsequently agreed that the 
Board as constituted should deal with 
the matter of their complaints. As these 
in some respects differed from the origi- 
nal application, they are made the sub- 
jects of separate reports. 


The case as submitted included the 
question of ‘‘recognition,’’ the further 
question of increased pay for overtime 
and Sundays and holidays, also the 
question of adjustment of wages, de- 
mand being made that all employees of 
the corporations in question who were 
being paid 39 cents per hour and under 
should be advanced 12 cents per hour, 
and that all employees who were being 
paid over 39 cents per hour should be ~ 
advanced 10 cents per hour. 


Your Board opened its sittings at 
Sault Ste. Marie on August 138, sitting 
continuously on August 14, 16, 17, 18, 
and 19. At the opening of the sittings 
a number of amplified grounds of com- 
plaint relating to many details and 
particulars in various departments of 
the plant was presented. Its considera- 
tion was reserved and the document was 
filed as Exhibit 4 before the conclusion 
of the week’s session to allow the com- 
pany to make such reply as it desired 
and an adjournment was made, with the 
consent of all parties, until October 8. 
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The Board resumed its sittings at the 
Sault upon October 8, which were con- 
tinued upon October 9, 10, 11, 12, 14, 
15, and 16, including many night ses- 
sions and three sessions on Thanksgiving 
Day. During the latter part of this 
period the sessions of the Board were 
held as far as possible privately, owing 
to the prevalence of the influenza epi- 
demic and with a desire to comply with 
the regulations of the medical health 
officers. Owing to that fact and with a 
view of shortening the proceedings by 
giving to the company time to submit 
its case in writing, a further adjourn- 
ment was made. 


The sittings of the Board were re- 
sumed at the Sault on Tuesday, October 
29, when the Board again sat contin- 
uously, including evening sessions, on 
October 29, 30, and 31, and upon No- 
vember 1 and 2, when an agreement was 
made with reference to the question of 
wages, and the Board adjourned to con- 
sider and settle its report at Toronto, 
on November 12 and 13. 


Algoma Lodge, No. 5, was represented 
during the proceedings by Mr. E. Dal- 
rymple, Mr. W. D. Mills, and Mr. J. J. 
Brothers. The corporations were repre- 
sented throughout by Captain David 
Kyle, vice-president of the Algoma Steel 
Corporation. 


In the course of the investigation it 
was made very clear that the questions 
raised, particularly those of wages, 
would of necessity apply to branches of 
the plant beyond the steel workers, who 
were more particularly concerned in the 
application of Algoma Lodge, No. 5, and 
the employers requested the Board to 
extend its investigation to all such 
branches of the plant. 


The Minister of Labour consented to 
this, and, as a result of notices posted 
by the employers in the various depart- 
ments, representatives of the other 
branches of the plant were appointed 
by the employees. The Board received 
written requests from the representa- 
tives to take up and consider the wages, 
overtime rates, and other conditions for 
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adjustment. The Board having its | 
powers extended accordingly consented 
to the hearing of these further applh- 
cations and representatives of the fol-— 
lowing branches were heard, viz., .the 

moulders, machinists, patternmakers, 
blacksmiths, boilermakers, frog and 
switchmen, shell plant employees, track- 
men, bricklayers, stationary engineers, 
ear oilers, wrecking gang crew and minor 
car repairers, physical test department 
employees, roundhouse men, water tend- 
ers and millwrights. These representa- 
tives covered many branches of organ- 
ized labour. | 


Your Board believes that every 
branch of the plant has had an oppor- 
tunity to present any grievances, and it 
has heard all matters in dispute. The 
Board made every effort during the en- — 
quiry to bring the parties together by 
conciliation and as a result many con- 
ferences were held. <A spirit of concilia- 
tion was in evidence on both sides which 
the Board appreciated. 


To Captain David Kyle, who was re- 
turned from the front where he was . 
on active service, to resume superin- 
tendence of the men and the plant, and 
to whose intimate knowledge of the work- 
ing conditions and fairness in present- 
ing the case for the companies and the 
information he furnished, the Board is — 
much indebted. 


The Board also appreciates highly the 
spirit of ¢o-operation and conciliation 
shown by the representatives of the men. 
These things combined have enabled the 
Board to report a settlement mutually 
agreed upon and satisfactory to all par- 
ties concerned. 


Relative to a number of complaints 
of the men, not included in the original 
application but how set forth in detail 
in the said Exhibit 4, these were gone 
over with the representative of the com- 
panies and a number of adjustments 
were made and the complaints are all 
dealt with by the management in a 
written statement filed with the Board as 
Exhibit No. 11, and those detailed com- . 
plaints not adjusted before the Board 
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_ arrived 
_ ties concerned and by this Board, and 
| is as foll 





were lef to the final judgment of the 


* vice-president, Captain Kyle, and this 


procedur : was accepted by all present. 
The settlement of the questions set 


_ forth in the application for the appoint- 
“ment of 


ihe Board, relative to increased 
wages, overtime, and Sunday labour was 
at and concurred in by all par- 


OWS: 
a All hourly rates which have remain- 


} ed in effect Since June 1, 1918, will be 


~ eral chat 


be necessary to meet alterations 











increased at November 1, 1918, by 5 


cents pet hour, except training rates, 


which will be specially adjusted. 


“Straight tonnage rates will be equi- 

tably adjusted, and there will be no gen- 

ie in tonnage bonus rates, ex- 

cept where revision of standards may 

in 
ae conditions. 

‘‘Certain day men being paid on a 


10-hour day prior to November 1 will 


be changed to a 9-hour day, and will be 


paid the same amount for 9 hours as 


they would earn with the 5 cent increase 
in 10 hours. For example, a man re- 


- ceiving 40 cents an hour after the June 


1 inerease, 1f changed from a 10-hour 
day to a 9-hour day at November 1, 
would receive 40c —5eX10, or $4.50-++9, 
that is 50e per hour. 


‘(A list of the departments in which 


the regular day for day men will be after 


November 1, 9 hours, is hereinafter set 


forth. 


eo Any 9-hour men who may be requir- 


ed to work on week days will be paid 
straight time for any time worked be- 


tween 7 a.m. and 6 p.m., or between 6 
p.m. and 7 a.m., but will be paid time 
and a half having worked the regular 


_ day for any time worked after 6 p.m., 


and similarly will be paid time and a 
half having worked the regular night 
for any time worked after 7 a.m. 


‘‘Timeland a half will be paid to all 


4 men whether day men or shift men for 
- all time worked after 6 p.m. or after 7 


a.m., as the case may be, provided they 


have worked during the regular day or 
_ shift ending 6 p.m. or 7 a.m. 


: 


} 
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‘‘Usual hours for 9-hour men will be— 


Monday, Tuesday, Wednesday, Thurs- 
day, Friday, 7.30 a.m. to 12 noon, and 
12.40 p.m. to 5.15 p.m. 


Saturday, 7.30 a.m. to 12 noon, and 
12.40 p.m. to 4.45 p.m. 


Sunday, 7.30 a.m. to 12 noon, and 1 
D0... DI 

‘Usual hours for 10-hour men will 
be— 

Monday, Tuesday, Wednesday, Thurs- 
day, Friday, 7 am. to 12 noon, and 12.40 
p.m. to 5.50 p.m. 

Saturday, 7 a.m. to 12 noon, and 12.40 
p.m. to 4.45 p.m. 

Sunday, 7 a.m. to 12 noon, and 1 p.m. 
to 3 p.m. 


‘*Usual hours for shift men will be— 
Day shift—7 a.m. to 6 p.m., that is, 
11 hours. 


Night shift—6 p.m. to 7 a.m., that is, 
13 hours. 


‘*Shift men working the regular shift 
at change of turn, which is usually Sun- 
day and Sunday night, will be paid time 
and a half for the Sunday night shift, 
provided they have worked the day-shift 
on Sunday. 


‘‘The same principles will be applied 
in case In any department the regular 
period of changing shifts at the present 
date is on some other day in the week. 


‘©All day men, whether 9-hour or 10- 
hour men, or shift men who work the 
day shift only, and who therefore do 
not change from day shift to night 
shift will be paid their usual daily 
wage for working to 3 p.m. on 
Sundays, and will be paid time and a 
half for any overtime worked after 3 
p.m. on Sunday. For example, a 9-hour 
man will receive 9 hours’ pay for work- 
ing to 3 p.m. on Sunday; a 10-hour man 
will receive 10 hours’ pay for working 
to 3 p.m. on Sunday; an 11-hour man 
who usually works day turn only will 
be paid 11 hours for working to 3 p.m. 
on Sunday; subject, of course, to these 
men having reported for work on Sun- 
day morning at the regular time. 

‘‘The usual working hours of men em- 
ployed during the day in the following 
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departments or sections of departments 
will on and after November 1, 1918, be- 
come 9 hours: 


Machine shop. 

Tron foundry. 

Steel foundry. 

Blacksmith shop. 

Boiler shop. 

Frog and switch shop. 
Pattern shop. 

Shops yard. 

General ironworkers. 

General oxy burners and helpers. 
Sheeters. 

General riggers. 

General pipefitters. 

Tinsmith shop. 

Carpenters. 

Painters. 

Standard gauge car repairmen. 
Seale repairers. 

Bricklayers and helpers. 
Roundhouse. 

Electrical repair shop and linemen. 
Stores. 


‘‘That -this revision of rates becomes 
effective November 1, 1918. 


‘‘That the wage rates established as 
a result of this revision remain in force 
during the ensuing period of twelve (12) 
months—that is, to November 1, 1919.”’ 


As to Recognition: * 


The Algoma Steel Corporation is en- 
gaged in the production of munition 
steel for war purposes. It operates an 
open plant and purposes to maintain it 
as such and has adopted a policy of non- 
discrimination as between union and 
non-union employees. 


The above named Algoma Lodge, No. 
As Avot dy 8. To Wek Ne hs, was 
organized about December, 1916, and 
since then has been seeking recognition 
from the Steel Corporation. There are 
also many of the employees who are 
members of other trade unions and these 
employees have also recently been de- 
manding recognition for their respective 
trade unions and.there are at least six 
of these other trade unions. To all of 
these demands for recognition the Steel 
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Corporation has made it clear that it 
refuses to recognize or to sign agree- 
ments with such trade unions or to deal 


~ with the officials of unions as such, in 


matters relative to wages and working 
conditions in the plant. 

The majority of the Board of Con- 
ciliation is of opinion that this question 
of the recognition of unions by the said 
Steel Corporation should be left over 
for solution and determination until 
after the war and until the war con- 
ditions are passed and until after the 
said November 1, 1919, and that the 
Board should not now express any 
opinion on this question of recognition. 


The said Steel Corporation has filed — 


with this Board a written statement of 
its policy regarding its relations with 
its employees, and therein recognizes the 
right of its employees to ‘‘bargain col- 
lectively’’ by departments or sections ~ 
of departments where these alone are 
concerned or by a representative group 
of employees when all are concerned. 
This Board is of opinion that with this 
right thus secured to the employees with 
perfect freedom in its application, it is 
not now necessary to deal with the ques- 
tion of recognition while the war lasts 
and until the said November 1, 1919. 


The majority of the Board recom- 
mends that any representations, de- 
mands or claims of the employees should 
be presented through the usual channels 
of the Corporation, viz., in the first in- 
stance to the foreman or superintend- 
ents of departments, and failing redress, 
then to the higher officials of the com- 
pany, and we recommend that a fair 
hearing and a reasonable answer should 
be given by the corporation officials 
respectively, and the management of the 
plant, to all reasonable requests, de- 
mands or claims of their employees of 
any department. 

Captain Kyle, the vice- president, has 
also submitted in writing a scheme for ~ 
elective representation of employees and 
for adjustment of disputes within the 
plant. This written statement was filed 
with the Board as Exhibit 17 at its last 
sittings at Sault Ste. Marie, and copies 


DECEMBER, 1918 
have been-furnished to the employees, 
and this| Board requested the employees 
to give the scheme their careful consid- 
eration, and if found agreeable to them 
to take steps to carry it into effect, but, 
ord that the former procedure for 
making known any grievances is to be 
continued in this plant during the term 


mentioned. 


Since the last meeting of the Board 
at Sault Ste. Marie, a letter has been 
received by the Board from Mr. Dal- 
rymple, president of Algoma Lodge, No. 
5, in which he states that, ‘‘So long as 
the committees representing the different 
departments throughout the steel plant 
have the privilege of meeting the heads 
of their respective departments, and in 
failure there to adjust their disputes or 
grievances to proceed to the highest 
official of the corporation, that the em- 
ployees will be contented.’’ 

In view of these facts your Board 
does not desire to make ALD further re- 
commendation. 


All sone is respectfully submitted. 
Dated at Toronto, November 13, 1918. 


(Sed.) EF. R. Powstu, 
Chairman. 

(Sged.) H.-H. DEwarrt. 

(Sgd.) Frep. BANcRoFT. 


Fred. Bancroft joins in this report 
with the exception of that part under 
the caption of ‘‘As to recognition,’’ 
upon which he will submit a report. 


(Sgd.) Frep. BANCROFT. 


(Railway Employees) 

In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Algoma Steel 
Corporation, employer, and their 
employees, engineers and firemen, 

. conductors and brakemen, being 
members of the railway trainmen’s 
organization, employees. 


This matter being the second refer- 
ence of the Minister of Labour to the 
Board of Conciliation and Investigation 
already constituted upon the application 


: 
| 
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of Algoma Lodge, No. 5, the Board 
heard all the matters in dispute between 
the parties. The men’s representatives 
who appeared before the Board to pre- 
sent the case were Messrs. Joseph Haney, 
Minor Lowry, Napoleon Barbeau, repre- 
senting conductors and brakemen, and 
KH. DeCourey and R. Miller, the engi- 
neers and firemen, assisted by Mr. U. 
McFadden, their solicitor. The com- 
pany was represented by Mr. J. E. It- 
ving, their solicitor; the general super- 
intendent, Mr. Nelson, and vice-presi- 
dent, David Kyle. 


The members of the Board with the 
men’s representatives and officials of 
the company spent an afternoon in the 
plant going over the tracks and equip- 
ment to inspect these from the stand- 
point of safety and working conditions, 
as the men had made a number of com- 
plaints about the conditions in this re- 
spect. There are in the neighbourhood 
of 40 miles of tracks in the big yards 
of the plant inside the fences, and a 
careful inspection was made. AS a re- 
sult of the visit, many improvements 
were promised the men before the Board 
which the company will carry out. It 
was generally admitted that since the 
return of Capt. Kyle much had been 
done to improve the general yard con- 
ditions. The men’s representatives pre- 
sented two schedules to the Board, one 
for the engineers and firemen, and the 
other for the conductors and brakemen. 
In these schedules were requests for in- 
creases of wages, overtime rates, and gen- 
eral working conditions, recognition of 
the union, and a signed agreement. The 
company also presented for the men’s 
consideration a document covering gen- 
eral rules and regulations. All these 
documents were discussed in detail and 
at length. 


During the second adjournment of the 
Board the men’s representatives, with 
Mr. McFadden and the company offi- 
cials, met in conference and later re- 
ported to the Board that the schedules 
and the rules with the exception of sev- 
eral of the rules, the wages, and life- 
time of the conditions had been agreed 
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on. Upon the Board going over the rules 
still outstanding, all were agreed upon 
except one, clause 21 of the general 
rules. In the general scheme for the 
advancement of wages, it is set out that 
the men in this reference are to receive 
the rates being paid on the Algoma Cen- 
tral Railway, with further consideration 
and adjustment if these should change 
later. Capt. Kyle stated that he would 
file a document showing the rates of 
wages on the A.C.R. after submitting 
it to the men. This document is made 
part of this report showing the wages 
agreed upon. This leaves clause 21 to 
be settled by the Board, and two excep- 
tions taken to the document filed by 
Capt. Kyle in reference to wages. The 
two schedules, rules and regulations, 
and wages are set out in the following 
documents: 


SCHEDULE OF ENGINEERS AND 
FIREMEN. 


ARTICLE 1. 


Engineers and firemen will rank on seniority 
roster from date of promotion to same. 


ARTICLE 2, 


Hired engineers will not be classified, or 
placed on engineers’ seniority list ahead of 
firemen who have had at least two (2) years’ 
experience as locomotive firemen, and are eli- 
gible to handle engine, this being understood 
that firemen will show two (2) years’ service 
papers. 


ARTICLE 3. 


Lists showing standing of engineers and fire- 
men in seniority order will be posted in round- 
house, and corrected once each year, January 
1. Lists to be open for protest for fifteen (15) 
days; if not protested within fifteen (15) days, 
list to be established. If it be proven within 


fifteen (15) days that engineer or fireman is 


not in proper place on his respective list a new 
list will be posted at the expiration of fifteen 
(15) days showing the correct standing of such 
men; additions to list to be made as men enter 
the service. 


ARTICLE 4. 


When there is a vacancy on an assigned en- 
gine, it shall be bulletined, and senior men 
applying shall have fair trial on same. 
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ARTICLE 5. 


When schedule becomes effective all engines 
will be bulletined, and senior men applying 
shall have fair trial on same, it being under- 
stood that engines will not be bulletined until 
seniority lists have been established. 


ARTICLE 6. 


All engines will be bulletined for assignment, 
stating the class of service they shall be used 
in, and engine men applying for same shall 
be considered as applying for assigned position 
rather than a particular locomotive. 


- ARTICLE 7. 


Should company see fit to promote an engi- 
neer for reason other than seniority to any offi- 
cial capacity, said engineer will hold seniority 
on engineers’ seniority list for six (6) months. 
If further retained in this promoted capacity 
he shall forfeit his seniority. ~ 


ARTICLE 8. \ 


An engineer or firemen who has been dis- 
missed or resigned from the service, or who has 
been off without proper leave of absence and 
again taken into the employ of the company, 
shall rank on the seniority list as new man. 


ARTICLE 9. 


A list will be posted in roundhouse opposite 


seniority list, showing engineers and firemen 


assigned to engines, and when leave of absence 
is granted to an engineer or fireman it shall 
be so stated on this list, also engineer or fire- 
men taking this man’s place. 


ARTICLE 10. 


In case of reduction of staff, seniority shall 
rule, “it being understood that if engineer, | 
through any physical defect, is not able to take 
the place of fireman, it shall be taken up be- 
tween engineers’ and firemen’s committee and 
proper official of company, and if so arranged 
this man may be retained as engineer, but will 
not establish any seniority from such arrange- 
ment. : 


ARTICLE 11. 


Engineers and firemen, who have been called 
to the colours, or who have enlisted, shall retain 
their seniority standing on seniority roster. 


~ 


« ARTICLE 12. 


Engineers and firemen will have a repre- . 
sentative. committee appointed by them to ad- 
just any difference that may arise between 
engineers and company or firemen and com- 
pany, and to discuss all matters which relate 
to their mutual advantage. 
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ARTICLE 13. 


When aun engineer or fireman is disciplined 
or dismissed from the service he will be advised 
of such action and a full and im- 
partial investigation will be held on notice to 


[ him of plate and time of investigation to in- 


sure his atiendance. He may be accompanied 


by another employee of his choice, and he shall 


be advised of decision within five. (5) days. 
Should he feel unjustly dealt with, he may 
appeal to engineers’ and firemen’s representa- 
tive committee, which shall take up appeal with 





_ proper offidal of company within five (5) days 


Silda 


6 


Nod Bak aed 
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from date of decision. If found faultless, he 
shall be reinstated with pay for such time 
lost. 
ARTICLE 14. 
When engineer or fireman is dismissed he 
shall be paid within twenty-four (24) hours, 
and a certificate of service given. 


' 


; ARTICLE 15. 


Engine erews will be given proper time to 


eat meals. . 


ARTICLE 16. 


F 


Engineers and firemen held off on company 
business shall be paid for time lost and expense 
accrued. 


ARTICLE 17. 


Engines working day turn only, men will be 
given thirty (30) minutes to inspect engine, 
and same for preparatory time, as far as the 
exigencies of the work will permit. In cases 
of emergency at beginning of term, engine- 
man will not be required to work over two (2) 
hours without inspecting engine. 


ARTICLE 18. 


When engine goes into shop for washout or 
repairs the rule applying to seniority will pre- 
vail if there is no shop work for the crew. 


- ARTICLE 19. 


When engineers or firemen are called for 
service, and then cancelled, shall be paid for 
five (5) hours. 


ARTICLE 20. 

That all engines be properly equipped with 
tools, headlights and cab lights, and same kept 
in. proper condition as far as possible, also 
squirt hose put on engine, between May 1 and 
November 1, it being understood that complete 
instructions have been issued by company to this 
effect. 


: ARTICLE 21. 


All engines will be equipped with hopper 


pans or equivalent to relieve fireman from 
- going under engine to clean pan. 


| 


} 
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ARTICLE 22, 


Engineer will be allowed to use his own judg- 
ment and will not be ordered to work engine 
if steam leaks from cylinders obstruct his 
view, having regard to safety and plant opera- 
tions.- Steam leaks in cab to be kept tight. 
Should fireman in his judgment think leaks on 
left side of engine unsafe he may go on record 
in roundhouse to this effect. 


ARTICLE 23. 


When engineer or fireman is not fit for duty, 
he shall report same in report book kept for 
that purpose in roundhouse, it being under- 
stood that if man become sick while at home 
he shall notify locomotive foreman by phone 
at least three (3) hours before he should report 
for duty. 


ARTICLE 24. 


That all switches be put in proper condition 
and kept so as far as possible, such as targets 
painted and lights kept in proper condition. 


ARTICLE 25. 


That flood lights in yard be focused so they 
will not shine in cab of engine, thus obstructing 
the view ahead. 


ARTICLE 26. 


That proper sanding appliances be installed 
for sanding engines. 


ARTICLE 27. 


That hose be installed in roundhouse for the 
purpose of blowing out tubes. 


ARTICLE 28. 


Engineers will be held responsible for the 
burning of head lights or other damage caused 
by the overloading of iron or slag ladles or 
from defective wheels or frames on said ladles. 


ARTICLE 29. 


That-all steam leaks coming from defective 
steam pipes in buildings be so piped or repaired 
as not to obstruct the view of engineer or fire- 
man while performing his duty, and that all 
other escaping steam, as far as possible, be 
confined. 


ARTICLE 30. 


Should any misunderstanding arise as to the 
construction or meaning of these rules, the 
matter shall be decided by a conference between 
the general superintendent and the representa- 
tive committee of engineers and firemen, being 
employees of the company. 


ARTICLE 31. 


The company will undertake to maintain 
one spare crew on each shift, so that all may 


1068 


be given time off except in case of emer- 
gency. 


ARTICLE 32, 


The above rules will not be changed unless 
on thirty (30) days’ notice by or to the engi- 
neers and firemen. 


The above schedule is satisfactory to the 
company and to the men representing the engi- 
neers and firemen. 


Signed for engineers and firemen: 
(Sgd.) Urtanw McFApDDEN. 


Signed for Algoma Steel Corporation: 
(Sgd.) J. E. Irvine. 


AGREEMENT BETWEEN ALGOMA STEEL 
CORPORATION, LIMITED, AND THE 
TRAINMEN, GOVERNING WORKING 
CONDITIONS OF YARDMEN. 


Rules and Regulations: 


Sec. 1. Hiring men. The company shall at 
all times hire experienced men when available. 
When experienced men are not available, and 
it becomes necessary to hire inexperienced men, 
said inexperienced men shall hold no rights for 
the first three (3) months’ service, but shall 
then rank as senior brakemen from date they 
enter service. 

Sec. 2. Reducing crews. If it becomes neces- 
sary to reduce the number of crews in the ser- 
vice, the oldest men in the service shall be given 
preference. 

Src. 8. Date of rank. The date of rank of 
conductors and. brakemen shall commence on 
date of entering service, as shown on the time 
book, except as provided by Sec. 1, and they 
shall have the preference to fair trial on posi- 
tions to which their seniority in service entitles 
them. 

Sec. 4. Promotions and retentions. Promo- 
tions and retentions in the service shall be 
based upon rank, ability and fitness. 


Sec. 5, Junior pay. Junior brakemen shall 
receive senior pay after three (3) months in 
the service as shown in the time book. 


Src. 6. Younger men run around older men. 
In case of spare men being called for work, 
the oldest men in point of service shall be 
called. If called and no work, he will be allow- 
ed six (6) hours’ pay. 

Sec. 7. Older men not to replace younger 
men. A man holding a regular run cannot be 


replaced for a day by an older man unless said 


older man wishes to take run regularly except 
in cases of older men doing spare running. 
When there is no running for said man he 
shall go back braking on his regular run. 

Sec. 8. Rank list. A list showing names of 
all trainmen in the employ of the company 
shall be posted in the yardmaster’s office on 
the first day of each year. This list to be 
accessible at all times, and to show the date 
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on which men entered the service. Any em- 
ployee whose standing is incorrectly stated on 


list must protest in writing within thirty (30) 
days thereafter or no action will be taken. 


Sec. 9. Definition. When the term trainmen — 
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or yardmen is used it shall apply to conductors — 


or brakemen. 
Sec. 10. 
or dismissed from the service he will be advised 
of the reason of such action, and a full and 
impartial investigation will be held on notice 
to him of place and time of investigation, to 
ensure his attendance. He may be accompanied 


by another employee of his choice, and_ shall ~ 
be advised of decision within five (5) days. 


Should he feel unjustly dealt with he may ap- 
peal to trainmen’s representative committee, 


which shall take up appeal with proper official. — 


of the company within five (5) days from date 
of decision. If found faultless he shall be 
reinstated with pay for such time lost. 

Sec. 11. Held ott on company business. 
Trainmen held off on company business shall be 
paid time lost and shall be allowed reasonable 


expenses. 
Sec. 12. Any trainman serving on a com- 
mittee representing trainmen as employees 


shall not be discriminated against, and shall 
have leave of absence upon .request to serve 
on such committee. 


Sec. 13. No fines on account of damages, 
Trainmen shall not be required to pay fines on 
account of damage. 


Src. 14. Bulletins to be issued. All bulle- 
tins, circulars and special instructions are to 
be re-issued on the first of each year, and any 
not re-issued on the first of each year will be 
considered not in effect. 


Sec. 15. Re-instatement. Trainmen who may 
have been taken out of the service on account 
of a decrease in business shall be re-instated 
and hold their seniority rights if they report 
for work when wanted. 


Src. 16. Leave of absence. Trainmen shall 
be given leave of absence when the service will 
permit and satisfactory reasons are given, for 
a period not to exceed thirty (30) days, except 
in case of sickness. ; 


Sec. 17. Shall be paid and given clearance. 
Trainmen leaving the company’s service shall 
be paid at the earliest practicable time and 
shall be given a service letter over the signa- 
ture of the superintendent, on application, 
stating reasons for leaving, capacity in which 
he was employed, and_length of.service with 
the company. ) 


Sec. 18. Forfeit of rights. Any trainman 


having been absent to exceed three (3) months - 


in succession thereby forfeits all rights with 


the company, except in case of sickness or 


when leave of absence has been granted. No 
leave of absence shall be extended to exceed 


When a trainman is disciplined — 














six (6) months nor reinstatement made after © 
six (6) months’ continuous service, except in | 


ease of sickness or men on active service for 
the period of the war. 
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Src. 19.) Conductors to have control. Con- 
ductors haying charge of trains, and responsible 
therefor, shall not be required to take two (2) 
_inexperiened brakemen when experienced 
brakemen are available. 

Sec. 20.| Crews. All crews on engines shall 
consist of pne (1) conductor and not less than 
, two (2) hrakemen, and no crew shall be re- 
quired to work short-handed when men are 
available, after the expiration of two (2) hours. 
If no spare men are available conductors shall 
not be required to work short-handed for two 
(2) consecitive shifts. 

Sec. 21. Engines properly equipped. Con- 
ductor shall use his own judgment about work- 
ing any engine not properly equipped with 
sufficient grab irons in the proper places, and 
other appliances such as foot boards in good 
and safe condition, with due regard to safety 
and plant operations. 

Sec. 22. Trainmen handling loaded slag or 
hot metal ladles shall be allowed to use their 
own judgment and protect fellow employees 
and company’s property and shall not be or- 
dered to rifle said slag or hot metal ladles while 
in motion or on foot board of engine next to 
said ladles, 


SEC. 23.) Trainmen shall be allowed to use 
their own judgment, having due regard to their 
own safety and to the necessities of the plant 
operations and repairs; and shall not be order- 
ed to work on trestles after dark which are 
not properly planked up, or to work on any 
track aftet dark where material or refuse is 
piled too close to the track to be safe. - It 
being understood that the instructions of the 
corporation td all employees are that all trestles 
shall be kept properly planked and that ma- 
terial referred to should not be piled too close 
to the ol to be safe. 


Sec. 24. Cars not properly loaded. Con- 
ductors shall use their own judgment about 
handling cars not properly loaded, such as ma- 
terial piled too high, where it is liable to fall 
off, or where material is projecting over sides 
or ends of-cars, it being understood that the 
instructions of the corporation to all employees 
are that all cars be properly loaded. 


Sec. 25. Vacancies for assistant yardmasters 
will be bulletined for three (3) days and then 
will be given to the oldest yard man making 
application for the same, if competent, it being 
_ understood, however, that the company will re- 
serve the right to fill such a position with 
other employees when deemed advisable. Yard- 
men when promoted to official positions, such 
as assistant yardmaster, may retain their yard 
rights, if arranged with company by letter at 
time of promotion. 

Sec. 26. That as far as possible all engines 
_ to be properly equipped with headlights and 
~ all switch lights be kept clean and lighted all 
night, and that all switches have proper targets, 
4 said targets to be kept painted, it being under- 
_ stood that complete instructions have been is- 
sued by the corporation to all employees to 

this effect. | : 


| 
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SEC. 27. That rules and regulations provided 
for in this schedule shall become effective No- 
vember 1, 1918, and remain in effect for a 
period continuing from above mentioned time 
until 30 days’ notice shall be given by or to 
the trainmen. ~ o 

The above agreement is satisfactory to the 
corporation and to the men representing the 
trainmen. 


Signed for the trainmen: 
(Sgd.) UrtaH McFappen. 


Signed for Algoma Steel Corporation, Ltd.: 
(Sgd.) J. E. Irvine. 


THE ALGOMA STEEL CORPORATION, 
- LIMITED. 


The rules and instructions herein set forth 
govern transportation operations of the Algoma 
Steel Corporation, Limited. 

To take effect November 1, 1918, superseding 
all previous rules and instructions inconsistent 
therewith. 


Special instructions may be issued by proper 
authority. 


Approved: 
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GENERAL NOTICE. 


To enter or remain in the service is an as- 
surance of willingness to obey the rules. 


Obedience to the rules is essential to the 
safety of employees and to the protection of 
property. 

The service demands the faithful, intelligent 
and courteous discharge of duty. 


To obtain promotion, capacity must be shown 
for greater responsibility. 


Employees in accepting employment assume 
its ordinary risks. 


GENERAL RULES. 


(a) Employees whose duties are prescribed by 
these rules must provide themselves with a copy. 
Copies will be furnished all new employees upon 
entering the service. 


(b) Employees must be conversant with and 
obey the rules and special instructions; if in 
doubt as to their meaning they must apply to 
head of department, or his immediate assist- 
ants, for an explanation. 


(c) Employees must pass the required ex- 
aminations, ; 


(Note-—Not agreed on but left to Board.) 
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(d) Persons employed in any service on 
trains are subject to the rules and special in- 
structions. 

(e) Employees must render every assistance 
in their power in carrying out the rules and 
special instructions. 

(g) The use of intoxicants by employees 
while on duty is prohibited. Coming on duty 
while intoxicated or losing time on account of 
being under the influence is sufficient cause 
for dismissal. 

(h) In case of danger to the company’s pro- 
perty, employees must unite to protect it. 

(j) The Brown system of discipline will be 
followed in transportation department. 

(j2) Any superintendent upon receiving ser- 
vice warranting his recommendation may pro- 
pose merit marks for a train crew to the 
superintendent of transportation. 


DEFINITIONS. 


Engine: A locomotive propelled by any form 
of energy. 

Train: An engine, or more than one engine 
coupled, with or without cars. 

Main track: A track extending through yard 
upon which trains are operated. 

Siding: A track auxiliary to the main track. 

Yard: A system of tracks provided for the 
making up of trains, storing of cars, and other 
purposes. 


RULES. 
SIGNAL RULES. 


1. Employees whose duties may require them 
to give signals will be provided with the proper 
appliances, and they shall be required to keep 
them in good order and ready for immediate 
use. 


2. Flags of the prescribed colour must be 
used by day, and lamps of the prescribed colour 
by night. : 

3. Night signals are to be displayed from 
sunset to sunrise. When weather conditions 
obscure day signals, night signals must be used 
in addition. 


VISIBLE SIGNALS. 


4, Colour signals: 
Colour. 
(a) Red—Stop. 
(b) Green—Proceed, and for other purposes 
prescribed by the rules. 


(ec) Yellow—Proceed with caution, and for 
other purposes prescribed by the rules. 
(d) Blue—See Rule No. 9. 


Indication. 


HAND, FLAG AND LAMP SIGNALS. 


Manner of using. Indication. 
(a) Swung across the track—Stop. 
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(b) Raised and lowered vertically—Proceed. 


(ec) Swung vertically in a circle at half arm’s 
length across the track when the train 
is standing—Back. 

(d) Swung vertically in a circle at arm’s 
length across the track when the train 
is running—Train has parted. 


Note.—The extent-to which coloured signals 
are to be used in and about the plant to be 
decided by the superintendent of transporta- 
tion. 


6. Any object waved violently by anyone on — 


or near the track is a signal to stop. 


te AUDIBLE SIGNALS. 
ENGINE WHISTLE SIGNALS. 


Note.—The signals prescribed are illustrated ° 





by ‘‘O’’ for short sounds, ‘‘ ’?’ for long 
sounds. The sound of the whistle should be 
distinct, with intensity and duration propor- 
tionate to the distance signal is to be con- 
veyed. . 
Sound. Indication. 
(a) O—Stop, apply brakes. 























(b) Release brakes. 
(¢) O O O—Flagman go back and 
protect rear of train. 

(d) Flagman 
return from west or south. 

(6). = Sa 
Flagman return from east or north. 

(f) When running 











train parted. To be repeated until 
answered by signal prescribed by Rule 
5 (d) answer to (5) (d). 

(g) O O—Answer to any signal not other- 
wise provided for. © 

(h) O O O—When train is standing back, 
answer to rule 5 (c). 

(j) O O O O—Call for signals. 

(k) ‘O O—Approaching pub- 
lic crossing at grade. 


A succession of short sounds of the whistle 
is an alarm for persons or cattle on track. 


TRAIN SIGNALS. 








8. Yard engines will display the headlights 
to the front and rear by night. - When not 
provided with a headlight at the rear two white 
lights must be displayed. ‘ 


9. A blue flag by day and a blue light by 


night, displayed at one or both ends of an - 


engine, car or train, indicates that workmen 
are under or about it. 
it must not be coupled to or moved. Workmen 
will display the blue signals, and the same 
workmen are alone authorized to remove them. 
Other cars must not be placed on the same track 
so as to intercept the view of the blue signals, 
without first notifying the workmen. 





Call for signals. 


When thus protected — 
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position 
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USE OF SIGNALS. 


10. <A signal imperfectly displayed, or the 
absence of a signal at a place where a signal 
is usually}shown, must be regarded as a stop 
signal, and 
tendent transportation. 


11. The engine bell must be rung rien an 
engine is about to move. 


‘12. The engine bell must be rung on ap- 


_ proachinglevery public road, crossing at grade, 


and until it is passed. 


13. The unnecessary use of either the whistle 

dl is prohibited; they will be used 
only as prescribed by rule or law, or to prevent 
accident. 


x 


MOVEMENT OF TRAINS. 


14, When cars are pushed by an engine a 
trainman must take a conspicuous position on 
the front of the leading car. 


15. Alllead switches must be left in proper 
after having been used. Conductors 


sponsible f or the safety of their gah iat 
under confitions not provided for by the rules, 
must take every precaution for their protection. 


17. In all’cases of doubt or uncertainty the 
safe course should be taken and no unnecessary 
risks run. | 


SPECIAL RULES. 


18. Applicants for positions in transporta- 
tion service of this company must be of sound 
health and free from physical, mental or moral 
infirmities, between the age of 21 and 45, ex- 
cept as ptovided in Rule 20. 


19. No person shall be employed in the train 

cannot read and write the English 
r who does not possess a knowledge 
of simple|arithmetic; but this rule shall not 
apply to present employees. 

20. Minors will not be employed in train 
or engine service without the written consent 
of parents, or guardians, together with the 
approval of the head of department, which 
must be filed with the application for employ- 
ment. 


21. No person defective in hearing, sight, 
or colour perception, shall be employed in any 
branch of the service involving the use of sig- 
nals or the movement of trains and engines. 
All persons thus employed will be required. to 
pass an examination by the authorized oculist 


\\and examiner of the company ‘as to their hear- 


ing, sight and ability to distinguish colours. 
Note.—Not agreed on but left to Board. 
22. No person who is intemperate, dishonest, 
immoral, or otherwise vicious, will be permitted 
to enter or remain in the service. 
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23. No person shall be given employment 
in the service of the company unless his pre- 


‘vious record, character and ability are satis- 


factory. Men whose intelligence, appearance, 
strength and character are such as to justify 
the belief that their services will be efficient 
and satisfactory and who will develop ability 
sufficient to merit advancements in the service 
will be carefully selected from among appli- 
cants. 

24, Any change in:the rate of wages of any 
employees must be authorized by the proper 
officers of the corporation. 

25. No person, whatever may be his rank, 
will be allowed to absent himself from duty, 
or to change off with another, without per- 
mission from proper officer. No time or wages 
are to be returned except for work actually 
performed by the person whose name appears 
on the pay-roll. 

26. All persons in the employ of the trans- 
portation department must devote themselves 
exclusively to its services, attending during 
the prescribed hours of the day or night. 

27. All pe se are required to report any 
misconduct or negligence, affecting the interest 
of the company, or employees, and withholding 
such information will be considered negligence 
or indifference. 


_28. Employees are warned not to attempt to 
get on the front or the rear of an engine, nor . 
on the end of a ear as it approaches them, nor 
to jump on or off trains in rapid motion, nor 
to go between cars in motion to uncouple them. 
These and all similar acts of imprudence are 
forbidden, and if done are at the sole risk of 
the employee. 

29. Every employee is required to exercise 
the utmost caution to avoid injury to himself 
or to his fellows, especially in the switching 
of cars and in all movements of engines and 
trains; in doing which work each employee 
must look after and be responsible for his own 
safety. They are required to inform themselves 
respecting the location of all structures or. 
obstructions along the line that will not clear 
them when on engines or cars. 

30. It is made hereby the right and duty of 
every employee, and as a part of his employ- 
ment, under all circumstances, to take suffi- 
cient time, before exposing himself to danger, 
to make such examination as may be neces- 
sary and refuse to obey any order which would 
unnecessarily imperil his life or limb. No per- 
son who is careless of others, or of himself, 
should be continued in the service of this com- 
pany. Every case of injury to person or 
property must be promptly reported in writing 
to the head of the department, stating the 
names and residences of all witnesses, and-all - 
particulars of the occurrence, on the prescribed 
form. 

31. All are especially cautioned not to. walk 
upon or stand upon the tracks, except when 
necessary to do so; also to use ‘their best en- 
deavour as much as may be to prevent others 
from going upon the tracks. 
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32. It is dangerous to assume the signals 
given to the engineer or firemen have been 
seen, or if seen will be obeyed. When obedience 
to such signals on the part of the engineman 
or fireman is essential to the safety of an em- 
ployee in the performance of his duty, he must 
know that the signal has been seen, understood 
and obeyed before placing himself in a dan- 
gerous position. 


33. Yardmen, trainmen and all other em- 
ployees are directed to communicate with super- 
intendent of transportation or his assistants if 
they become aware of any defects in the con- 
struction of tracks, whereby an accident might 
occur to men in discharge of their duties. 


34. Employees who- witness, or have any 
knowledge whatever of an accident resulting in 
injury, must not give such information to any 
one except the company’s officers, attorneys 
and claim agents, except when called upon to 
testify. In making personal injury statements 
give all the facts, whether favourable or un- 
favourable, to the company, the injured per- 
sons, or its employees. 


35. The employee who opens a switch must 
see that there is no obstruction between switch 
point and stock rail, and when switches are 
closed the same precaution must be taken. The 
employee who locks a switch must pull chain 
to see that the lock is securely fastened. 


36. Employees should use every precaution 
against losses by fire. A frequent cause of fire 
is that rubbish, such as oily waste, rags or 
waste paper, is carelessly left to ignite by 
spontaneous combustion. 


37. In eases of accident to trains on roadway, 
employees are required to give their best efforts 
to clear the road, or to assist as may be re- 
quired at the time, whether in the line of their 
usual duty or not. They, especially trackmen, 
should also notice the condition of passing 
trains, and if they observe anything in bad 
order, as a loose wheel, a defective coupler, 
or a fallen brake rod, they should notify the 
men upon the train by proper signals; also 
give.a signal to stop if in their judgment it 
is endangered by the defect. 

38. All persons entering the service of this 
department will be required to sign an ack- 
nowledgment that they have read, understand, 
and do agree to obey the rules and instructions 
of this department. 


DUTIES OF EMPLOYEES. 
Assistant Superintendent Transportation. 


39. Assistant superintendent transportation 
reports to, and receives his instructions from, 
the superintendent of transportation. He will 
exercise a general supervision over all em- 
ployees in the transportation department and 
- see that the rules are fully understood, and 
observed by them. He will -give special atten- 
tion to the examination of conductors, engine- 
men and brakemen, as to the rules, and must 
know each understands those pertaining to his 
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particular duties, before permitting him to go 
on duty. He will see that none but intelligent 
and reliable men are selected as trainmen. 
He will give special attention to the prompt 
movement of cars, and see that there is no 
unnecessary delay to trains doing work, or in 
taking fuel and water. In case of accident or 
blockade or detention of trains otherwise, he 
will proceed at once to the place and assist in 
moving the obstruction. He will see that every 
precaution is taken to protect and insure the 
safety of trains and all property, either in 


DECEMBER, 191:, 


charge of or belonging to the company, making ~ 3 


a detailed statement to the superintendent of 
transportation at the earliest practical moment. 
He must see that the trainmen are supplied with 
all necessary signals, and that they use them 
strictly in accordance with the rules, and will, 
as often as possible, check the signals of each 
train to see that they are in good condition 
and that no waste occurs. 


Yardmasters. 


40. Yardmasters report to and receive their 
instructions from assistant superintendent of 
transportation. They have charge of yards, 
the men employed and the movement of trains 
and cars therein. They must see that train 
crews and engines are ready for duty at the 
appointed time. They must not permit a train 
to start with a conductor, engineman or other 
trainman who is under the influence of liquor, 
or otherwise unfit for duty, nor fail to report 
such occurrences at once to the assistant super- 
intendent of transportation. They 
that the yard is kept in good order, that cars 
are switched properly, and that all cars requir- 
ing shop. repairs are promptly sent to repair 
tracks. They must report to the assistant 
superintendent of transportaion all disobedience 
of rules coming under their notice. 


Conductors. 


41. Conductors report to and receive their 
instructions from the yardmaster. 


42. The general direction and movement of a 
train is vested in the conductor. He is respons- 
ible for its safe and proper movement, must be 
familiar with the duties of all persons employ- 
ed thereon, exact a strict performance, cep Eis 
ing to the assistant superintendent of tra 
portation any misconduct, insubordination or 
neglect of duty of such employees. 
employed on the train are required to yield a 
willing obedience to his order, except as pro- 
vided in Rule 58. Under all circumstances 
the safety of the train is of great importance, 
and nothing must be left undone that will 
secure it. 

43, Conductors will see that their trains are: 
provided with proper tools and sufficient sup- 
plies of all kinds, and that these are kept in 
good order and not wasted. 

44. In case of accident resulting in loss of 
life, injury to person, or damage to property, 


a 
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must see — 


All men 


| 
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conductors must use the utmost care in making 
reports, and such record as will enable them 
to furnish a full and complete statement of all 
the facts} with the names and addresses of all 
persons injured, also’ the names of all persons 
who witnessed or have information concerning 
the accident. 


Viere derailing switches on sidings are 
they must at all times, when not in 
use, be left open or set for derail. 


46. Eath conductor must know that his train 
“is supplied with danger signals and his train- 
men instmeted as to their proper use. They 
must alsd instruct their brakemen as to their 
duties, and see that they perform them. They 
will also caution them as to the special dangers 
of their business and enjoin them to watchful- 
ness and'care in the performance of duty. 


47. They will advise the assistant superin- 
tendent of transportation of any dilatoriness 
or lack attention ‘upon the part of others, 
whose duties require their co-operation. © 


48. Running switches are prohibited, where 
it is possible to avoid making them. Conductor 
in such qses will use his own judgment as to 
handling switches and see that brakemen are 
at their posts, and understand what they are 
to do. Under no circumstances will running 
switches be made before switch is examined. 


49. They will at all times do their work 
and place cars as instructed, and, when neces- 
sary to disturb cars that are being loaded or 
unloaded, great care will be taken to warn all 
persons in their vicinity and an opportunity 
given them to get out of danger before cars 
are moved. When cars are so moved they will 
be returned to the same position as found, or 
placed in an equally conyenient place for load- 
ing or unloading. 


Brakemen. 

50. While on duty, brakemen are under the 
direction of the conductor. It shall be the 
duty of the brakemen of all trains, while on 
the min trad whether running or standing, 
to protect the rear of their train in the manner 
provided in the train rules, with which nothing 
must be allowed to interfere. It is their duty 
to be provided with, take care of, and properly 
display train and danger signals, for the safe 
and prompt movement of the trains. They 
will examine bulletin books and keep themselves 
posted on all instructions issued from time to 
time. . 


Enginemen. 

51. Enginemen in all matters relating to 
motive power will report to and receive their 
instructions from the roundhouse foreman, but 
in all matters connected with the movement 
of trains they will receive their instructions 
from the conductor. Before leaving engine 
house tracks they must inspect their engines 
and know that they have the necessary tools 
and supplies, that the brakes, injectors, water 
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glass, boiler, safety appliances and machinery 
are in good condition, and register the con- 
dition of engine and time leaving engine house 
on engine house register. 


52. They must obey the orders of yard- 
masters or persons in charge in regard to 
switching. 

53. They are jointly and equally responsible 
with conductor for the safety of the train and 
the proper use of all precautions required by 
the rules and instructions, and although they 
are under the direction of the conductor, as re- 
gards the management of trains, they will not 
obey any instructions which imperil the safety 
of the train or involve a violation of the 
rules. 


54. When there is no conductor, or when 


the conductor is disabled, the senior brakeman 


of his train crew will temporarily have charge 
of the train and will be governed by the rules 
prescribed for conductors. 5; 


55. Before going out enginemen must have 
a copy of the rules and instruction, a full set 
of signals, and all necessary tools or imple- 
ments for use in case of accident, and must 
examine the bulletin book and be fully inform- 
ed as to all notices posted for their guidance. 
They must also have their engines in good 
working order and supplied with fuel and 
water. 


56. They are required to observe the posi- 
tion of all switches, and must know (so far as 
it is possible for them to do so) that such 
switches are right before passing over them. 


57. When approaching switches, which they 
are to use, they must know positively that they 
are in proper position, that cars on other tracks 
clear sufficiently, and that no portion of their 
train or engine is allowed to stand where it 
will obstruct other tracks improperly. 


58. When switches are being shifted anead 
of approaching engines, enginemen must as far 
as possible know that their train is under such 
control as to avoid derailment, in case of im- 
perfection in the working of the switch. 


59. They will report the absence of lights 
at switches where lights should be shown, and 
in approaching such switches they will reduce 
speed, with the train under control, until the 
position of the switch is determined. 


60. When running after dark they must, 
when so instructed, have in the cab where it 
cannot be seen by passing trains, a red lamp 
lighted and in good order, in readiness to signal 
approaching trains in case of danger. 


61. Except when absolutely necessary, en- 
gines must not be left standing within one 
hundred (100) feet of any road or crossing, 
and enginemen must be particular to see that 
there is no unnecessary escape of steam from 
eylinder cocks or safety valves, or anything - 
that will frighten horses at such crossings. 

62. They will not be permitted to change 
engines without permission of the roundhouse 
foreman. 

4 


1074 


63. They will allow no person to ride on their 
engines except the conductor of the train and 
the brakeman, the superintendent, his assist- 
ants or the yardmaster, without the permission 
of the superintendent. 


64. They will themselves take their engines 
from and to the engine house, unless otherwise 
provided for. 


65. No person is allowed to move or handle 
a locomotive except enginemen and hostlers, 
who have been regularly appointed. 


65 (a) They are expressly prohibited from 
allowing their firemen to handle engines, while 
switching or elsewhere, or take them to or from 
engine house. . 

65. (b) The only exception permitted is that 
an engineman, while himself on the engine, 
may allow the fireman to handle it under his 
direct supervision, it being understood that 
the engineman is held strictly responsible for 
the movement of the engine at such times. 


66. An engine should never be allowed to 
stand under steam without an engineman or 
some other responsible person on it. Should it 
be necessary to do so, brakes must be applied 
or wheels blocked (unless engine is attached 
to train), the reverse lever placed in the centre 
of the quadrant, and cylinder cocks open. 


67. When a train backs in on a siding to 
meet or be passed by another train, the engine- 


man, when his engine is clear of the main track, 


will see to it personally that the switch is pro- 
perly set to the main track. 


Firemen. 


68. They will report to and receive their in- 
structions from the roundhouse foreman. While 
on duty they will obey instructions received 
from enginemen. 


69. They must, when on their engine, and not 
otherwise properly engaged, keep a _ careful 
watch upon the track, and instantly warn the 
enginemen of any obstructions or signals per- 
ceived. 


70. They must familiarize themselves with 
all train rules, examine bulletin books, and must 
understand the use of the signals and use them 
properly, when necessary. ; 

71. They must not run an engine without 
permission of the roundhouse foreman, except 
as provided for in 65 (b). 

72. They must not go under engines to clean 
out ash pans, when on the road, except by per- 
mission of the engineman. 

These rules and regulations, except as noted, 


are satisfactory to the corporation and to the 
trainmen. 


Signed for Algoma Steel Corporation, Ltd.: 
(Sgd.) J. H. IRvine., 


Signed for the trainmen: 
(Sgd.) Urtanw MCF ADDEN. 
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MEMORANDUM REGARDING RATES OF 
PAY FOR CERTAIN EMPLOYEES 
IN THE TRANSPORTATION 
DEPARTMENT. 


Effective November 1, 1918, the wage rates 
of engineers, firemen, conductors and brakemen 
in the transportation department will be the 
same as those paid to similar classes employed 
in the Algoma Central railway yard at Sault 


Ste. Marie. These rates at this date are as 
follows: 

Engineers. Es «ees 68¢e per hour. 
Firemen i. 3o0 Seana once. 5le per hour. 
Conductors) 0). 02 ae wks 56¢e per hour. 
Senior brakemen ........... 52%4¢ per hour. 


It has been reported by representatives of 
the trainmen in the plant that changes in the 
above rates affecting conductors and brakemen 
may immediately be made. If these changes 
should be made as affecting the Algoma Central 
yard at November 1, 1918, the wage rates of 
similar employees in our transportation depart- 


ment will be changed accordingly. Thereafter © 


for a period of 12 months from November 1, 
1918, that is, to November 1, 1919, the rates 
of the above classes of employees in our trans- 
portation department will be changed as the 
rates of similar men in the Algoma Central 
yard at Sault Ste. Marie are changed, though, 
except in the first instance, any such changes 
will not be ante-dated before the first day of 
any month in which these changes may be 
decided by the Algoma Central Railway or the 
Canadian Railway Wage Board. 


The usual hours of work will be at the dis- 
cretion of the corporation, that is, if the Al- 
goma Central yard rates are on an 8-hour basis, 
the corporation may, if it desires, institute an 
8-hour day or shift for the above classes of 
employees, or it may continue the present sys- 
tem of an 11-hour day, and 11 and 13 hour 
shifts. Straight time will be paid for all time 
worked in excess of the usual working hours, 
that is, overtime will be paid for pro rata. 


McFadden & McMillan, 
Barristers, Solicitors, 


/ Notaries, Etc., 


Barnes Building, 
Cor. Gore and Queen Streets, 
Sault Ste. Marie, Ont., 
November 9, 1918. 


His Honour Judge Powell, 
Parry Sound, Ont. 


Dear Sir,— 


Re Steel Plant Employees and Board of 
Conciliation. 


Captain Kyle has prepared a memorandum 
regarding rates of pay for certain employees 
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in the transportation department; Mr. Irving, 
solicitor|for the Steel Plant, wishes to have this 

We, on behalf of the men, beg to state our 
views of this document. The men take the 
at so far as the intention on the part 
of the qompany is to institute an eight-hour 
shift, that this is unfair. If the company 
institute an eight-hour shift the result 
would be that there would be no increase in 
the monthly pay cheque, and the men feel 
that in that’ event they would have lost by 
the work done by the Arbitration Board. 


last part of paragraph 2, which begins. thus, 
‘“exceptiin the first instance, any such changes 
will not|be ante-dated before the first day of 


~any month,’’ the men understood from Captain 
Kyle that the present increase in rates, which 


the menjon the Algoma Central are about to 
Id be given them and dated as of 
November 1 of this year. 

Those are the only two objections that the 
men seem to offer. They informed the writer 
y gave the men in the different depart- 
le information to the same force and 
effect as|we are giving Your Honour. 

Yours truly, 
(Sgd.) McFappen & McMmnan. 





Relative to the questions raised in the fore- 
going cotrespondence and ‘documents: 

1. The Board construes the memorandum of 
Captain Kyle regarding rates of pay in the 
transportation department as meaning that the 
employees are to have the benefit of any in- 
crease of pay, under the pending application of 
the A. OC, R. men, as effective from and after 
November 1, 1918, and to be ante-dated accord- 
ingly. 

2. The Board understands the agreement 
reached as to hourly rates of wages to be based 
upon ten working hours in the plant, and 





the question of an eight-hour shift .was not 
taken into consideration. 

As to Rules ‘‘C’’ and ‘‘21’’ of the General 
Rules—the majority of the Board thinks that 
as the work is of a hazardous character, both 
in respect to transportation and other em- 
ployees, and as these rules aim at safety, they 
are reasonable and proper and should be es- 
tablished, 

All of which is respectfully submitted. 


Dated November 15, 1918. ° 


(Sgd.) F. RB. Powett, 

; Chairman. 
(Sgd.) FRED. BANCROFT. 

| (Sgd.) H. H. Dewart. 


Fred. Bancroft joins in this report, with the 
exception of that part relating to ‘‘C’’ and 
*£21’’, asito which he will submit a report. 


(Sgd.) Frep. BANCROFT. 
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Electrical Workers 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Algoma Steel 
Corporation and Algoma Construe- 
tion and Engineering Company, em- 
ployers, and their electrical em- 
ployees, members of Local 726 of 
the International Brotherhood of. 
Electrical Workers, employees. 


The Honourable 
Senator Gideon Robertson, 
Minister of Labour, Ottawa. 


Pursuant to instructions referring 
this matter to the Board of Conciliation 
already constituted, when the repre- 
sentatives of Local 726 made application 


for a Board to the Department, the ques- 


tions at issue between the employer and 
the employees were taken up by the 
Board. Captain David Kyle appeared 
representing the employers, and the men 
were represented before the Board by 
W. F. Prentice, H. Young, A. S. Hig- 
gins, assisted by J. A. Noble, interna- 
tional representative of the Brother- 
hood. The men’s representatives pre- 
sented a schedule containing 16 clauses, 
in which increases in wages, overtime 
rates and other general conditions of em- 
ployment were asked for. Evidence in 
support of these requests was submitted 
at some length by the men’s representa- 
tives. The men also asked for recogni- 
tion of the union and a signed agree- 
ment. The vice-president of the cor- 
poration, after discussing many of the 


details of the schedule before the Board : 


and with the men’s representatives in 
attendance, took the whole matter into 
consideration, and a settlement was ar- 
rived at under the general scheme for 
reducing hours, increasing wages and 
overtime rates, and other working rules, 
as set out in documents submitted to the 
Board. 

The following documents filed with the 
chairman of the Board and accepted by 
the men’s representatives before the 
Board, outline the working arrangement 
arrived at: 


~ 
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His Honour Judge F. R. Powell, 
Chairman Board of 
Conciliation and Investigation, 
Sault Ste. Marie, Ont. 


_Dear Sir,— 


I am enclosing herewith for your information - 


copy of my letter of October 24 to our chief 
electrician, regarding the points brought before 
your Board by a committee representing the 
men employed in our electrical department. I 
am informed that the proposals set forth in 
this letter are satisfactory to our electrical 
employees. There are two points mentioned in 
this letter which it may be desirable to make 
clearer. 


With reference to Item 8, the understanding 
is that 10 hours at the present time is the usual 
day for day men. 

With reference to Item 15, it is intended that 
in cases where a man receiving a lower hourly 
rate is sent temporarily to take an occupational 
job paying a higher occupational hourly rate, 
he will be paid the higher hourly rate. ~ 

I think that these points are fully understood 
in this sense by the men concerned, but think 
it necessary to outline them here so as to pre- 
vent any possible misunderstanding. 


Yours very truly, 


D. KYLE, 
Vice-President. 


sd 


October 29, 1918. 


Mr. J. Donnelly, 
Chief Electrician. 


_With reference to our meeting on the twenty- 
‘second instant with a committee representing 
the men employed in the electrical department 
to discuss the points brought before the Board 


of Conciliation and Investigation by this com-, 


mittee, I shall be glad if you will ascertain from 
them whether the following proposals are satis- 
factory: 1, 2, 3. We are looking for the assist- 
ance of the Board of Conciliation in deciding 
questions of rates and pay for overtime and 
Sundays, and the general principles which may 
be laid down by the Board will apply to men 
in our electrical department. 


4, In cases of emergency calls, men in the 
electrical department will receive not less than 
three hours’ pay. 


5. Officials of the corporation will meet a 
representative committee of employees in the 
electrical department chosen by the men in that 
department to adjust any differences which may 
arise between the men in the electrical depart- 
ment and the corporation, and to discuss all 
matters which relate to their mutual advantage. 


6. No discrimination will be shown against 
any employee in the electrical department elect- 
ed by the men to represent them on this com- 
mitte. 

7. Holidays will be Dominion Day, Labour 
Day, and Christmas Day. 
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8. Ten hours constitute a day’s work at the 


present time. = ¢ 


= 


9, Six hundred and fifty volts or over will 
be considered as high voltage, and rubber gloves 
and protectors supplied by the corporation will 
be available for men working thereon. 


10. A suitable ventilating and heating sys- 
tem will be installed in the main power house 
switchboard room. 


11. It is considered that 8-hour men should 
not receive the same increases per shift as 12- 
hour men, but in the case of the power house 
operators a special arrangement may be pos- 
sible. As soon as the general principles of 
the Board’s award are known, we shall be in 
a position to make a definite statement of what 
is proposed for power house operators. 


12. The operating force in the merchant 


mill sub-station will be increased by one helper_ 


on each shift. - eras 

13. Emergency lighting circuits will be in- 
stalled at the power house switchboard, the mer- 
chant mill sub-station, and the coke plant sub- 
station. 

14. Lavatory accommodations in merchant 
mill sub-station will be provided as soon as the 
new electrical repair shop is complete. | 

15. In cages where a man receiving a lower 
hourly rate is sent temporarily to do work pay- 
ing a higher occupational rate, he will be paid 
the higher hourly rate. 

T am enclosing an additional copy of this 
letter, and will be glad if you will give it to one 
of the members of the electrical department 
committee, asking them to let me know as soon 
as possible if this is satisfactory, so that I can 
communicate with His Honour Judge Powell. 
If there are any points which in their opinion 
require further discussion I shall be glad to 
meet you and the committee at any convenient 
time. 

D. KYLE, 
a Vice-President. 
October 24, 1918. 


This working arrangement was arriv- 
ed at during the second adjournment of 
the Board, and upon the matter being re- 
ported to the Board as above, the electri- 
cal workers’ representatives stated it 
was satisfactory. This arrangement was 
arrived at before the rates of wages and 
overtime rates and reduction in hours 
were finally agreed upon later. 

The general scheme adjusting wages, 
hours and overtime rates applies to elec- 
trical workers, and the foregoing docu- 


‘ments will be interpreted so as to con- 


form to the adjustments made therein. 
The general terms of the settlement men- 
tioned, also disposes of clauses 1, 2 and 
3 mentioned above. 





a 
/ 
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The jettlement of the questions of in- 
creased wages, overtime, working hours 
nday labour is as follows: 


hourly rates which have remain- 
ed in dfect since June 1, 1918, will be 
increastd at November 1, 1918, by 5c 
per hoir, except training rates, which 
will be §pecially adjusted. 


Straight tonnage rates will be equi- 
tably adjusted, and there will be no 
general change in tonnage bonus rates, 
except where revision of standards may 
be necessary to meet alterations in 
operating conditions. 


Certain day men being paid on a 10- 
hour day prior to November 1 will be 
changed to a 9-hour day, and will be 
paid the same amount for 9 hours as 
they would earn with the 5c increase in 
10 hous. For example, a man receiving 
40c an hour after the June 1 increase, 
if changed from a 10-hour day to a 9. 
hour day at November 1, would receive 
(40c-+-5e) X10, or $4.50--9, that is, 50c 
per hour. 

A list of the departments in which 
the regular day for day men will be after 
November 1, 9 hours, is hereafter set 
forth. | . 


Any 9-hour men who may be required 
to work on week days will be paid 
straight time for any time worked be- 
tween 7 a.m. and 6 p.m., or between 6 
p.m. and 7 a.m., but will be paid time 
and a half having worked the regular 


day for any time worked after 6 p.m., 


and sintilarly will be paid time and a 
half having worked the regular night for 
any time worked after 7 a.m. 


Time and a half will be paid to all 
men whether day men or shift men for 
all time worked after 6 p.m. or after 7 
a.m., as the case may be, provided they 
have worked during the ‘regular day or 
shift ending 6 p.m. or 7 a.m. 


Usual hours for 9-hour men will be— 

Monday, Tuesday, Wednesday, Thurs- 
day, Friday, 7.30 a.m. to 12 noon, and 
12.40 p.m. to 5.15 p.m. 


Saturday, 7.30 a.m. to 12 noon, and 
12.40 p.m. to 4.45 p.m. 


THE LABOUR GAZETTE 


1077 


Sunday, 7.30 a.m. to 12 noon, and 
1 p.m. to 3 p.m. 


Usual hours for 10 hour men will be— 


Monday, Tuesday, Wednesday, Thurs- 
day, Friday, 7 a.m. to 12 noon, and 12.40 
p.m. to 5.50 p.m. 


Saturday, 7 a.m. to 12 noon, and 12.40 
p.m. to 4.45 p.m. 


Sunday, 7 a.m. to 12 noon, and 1 p.m. 
to 3 p.m. 


Usual hours for shift men will be— 


Day shift—7 a.m. to 6 p.m., that is, 
11 hours. 


Night shift—6 p.m. to 7 a.m., that is, 
13 hours. 


Shift men working the regular shift — 
at change of turn, which is usually Sun- 
day and Sunday night, will be paid time 
and a half for the Sunday night shift, 
provided they have worked the day shift 
on Sunday. 


The same principles will be applied 
in case in any department the regular 
period of changing shifts at the present 
date is on some other day in the week. 

All day men, whether 9-hour men or - 
10-hour men or shift men who work the 
day shift only and who therefore do not 


change from day to night shift, will be 


paid their usual daily wage for working 
to 3 p.m. on Sundays, and will be paid 
time and a half for any overtime worked — 
after 3 p.m. on Sunday. For example, 
a 9-hour man will receive 9 hours’ pay 
for working to to 3 p.m. on Sunday; a 
10-hour man will receive 10 hours’ pay 
for working to 3 p.m. on Sunday, an 11- 
hour man who usually works day turn 
only will be paid 11 hours for working 
to 3 p.m. on Sunday; subject, of course, 
to these men having reported for work 
on Sunday morning at the regular time. 


The usual working hours of men em- 
ployed during the day in the following 
departments or sections of departments 
will on and after November 1, 1918, be- 
come 9 hours: 
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Machine shop. 
Iron foundry. 
Steel foundry. 
Blacksmith shop. 
Boiler shop. 
Frog and switch shop. 
_ Pattern shop. 
Shop yard. 
General ironworkers. 
General oxy burners and helpers. 
Sheeters. 
General riggers. 
General pip efitters. 
Tinsmith slop. 
Carpenters. 
Painters. 
Standard gauge car repairmen. 
Seale repairers. 
Bricklayers and helpers. 
Roundhouse. 
Electrical repair shop and linemen. 
Stores. 


That .this revision of rates become 
effective November 1, 1918. 

That the wage. rates established as a 
result of this revision remain in force 
during the ensuing period of twelve (12) 
months, that is, to November 1, 1919. 

All of which is respectfully submitted. 


Dated at Toronto, November 14, 1918. 


(Sgd.) FE. R. Powstu, 
Chairman. 

(Sgd:) Frep. Bancrort. 

(Sed.) H. H. Dewart. 


Minority Report 


To the Minister of Labour, 
Ottawa, Ont. 


Dear Sir,— 


The report and award of the Board of 
Conciliation and Investigation into the 
disputes between the Algoma Steél Cor- 
poration and Algoma Construction and 
Engineering Company and their em- 
ployees, as set out. in the report and 
award is a unanimous one with the ex- 
ception of two items, regarding which 
I submit a separate, and in the case of 
the last item only, a minority report. 
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The first item is contained : in the re- 
port of the Board, under the reference 
of the Minister of Labour, as the Al- 
goma Steel Corporation and Algoma 
Construction and Engineering Company, 
employers, and their employees, being 
steel workers and members of Algoma 
Lodge, No. 5, Amalgamated Association” 
of Iron, Steel and Tin Workers of 
America, employees, and the item men- 
tioned is referred to in the report of the 
Board under the caption ‘‘ As to. Recog- 
nition.’ 

In the third paragraph idee this © 
heading the majority members of the | 
Board state: ie 

The majority of the Board of Con- 
ciliation is of opinion that this question 


_of the recognition of unions by the said 


steel corporation should be left over for 
solution and determination until after 
the war and until the war conditions are 
passed and until after the said first day 
of November, 1919, and that the Board 
should not now express any opinion on 
this question of recognition.’’ 

In the paragraph immediately after 
the foregoing one in the report, the ma- 
jority members of the Board, in my 
opinion, contradict this conclusion by 
expressing an opinion. 


They state: ‘‘The said steel corpora- 
tion has filed with this Board a written 
statement of its policy regarding its re- 
lations with its employees, and therein 
recognized the right of its employees 
to ‘bargain collectively’ by depart- 
ments or sections of departments where 
these alone are concerned or by a repre-- 
sentative group of employees when all 
are concerned. This Board is of opinion 
that with this right thus secured to the 
employees with perfect freedom in-its 
application, it 1s not now necessary to 
deal with the question. of recognition 
while the war lasts and until the said 
November 1, 1919.’’ 


In the foregoing, the agen mem- ~ 


bers state it is not necessary now to deal ~ 


with the question of recognition because 
of a “‘right thus secured.’’ An infer- 
ence may be taken from this, that this 
right has been secured in lieu of recog- 
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nition.| Such an inference would be 
wrong, : 

By ¢onsent of both parties the chan- 
nels of communication existing before 


the Board was constituted are to con-— 


ate in the second paragraph of 
ition of the report that the answer 


‘‘Tojall of these demands for recog- 
nition the steel corporation has made it 


Clear that it refuses to recognize or to 


Sign agreements with such trade unions 


matters relative to wages and 
working conditions in the plant.’’ 


The majority members of the Board 
in my.)pinion should not have expressed 
inions on the subject of recognition 


ment about a ‘‘right thus secured’? being 
given as a reason for laying it over is 


_ It is\quite plain from the report that 
both parties were satisfied to continue 
existing channels of communication for 
presenting grievances, failing acceptance 
of any of the schemes proposed before 
the Boma’ I take issue therefore with 
the form of the report under the caption 
‘As torecognition,’’ and submit a report 
as follows: 


As to Recognition: 


The question of recognition came up 
many times during the sessions of the 
Board of Conciliation at Sault Ste. Ma- 
‘rie. Representatives of Algoma Lodge, 
No. 5, Amalgamated Association of Iron, 
Steel and Tin Workers of America, the 
Railway Trainmen’s Organization, and 
the International Brotherhood of Elec- 
trical Workers, Local 726, all of which 
unions applied for Boards—and the dif- 
ferences were references to the Board 
as constituted—asked for recognition 
and in two cases for signed agreements. 
Other representatives of employees who 
came before the Board when its powers 
vere widened. to eover ether branches 
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of the industry, also asked for recog- 
nition, including the International ~ 
Moulders and Coremakers Union, and 
International Association of Machinists, 
and several others were mentioned. 

Much discussion took place as to the 
definition of ‘‘recognition’’ and the 
meaning of ‘‘collective bargaining.’’ 

It was suggested that the men’s repre- 
sentatives make a proposal reflecting 
their idea on collective bargaining. On 
Oct. 31 the representatives of the em- 
ployees presented a memorandum emniz 
bodying an idea that the ‘‘Federated 
Body of the Algoma Steel Corporation’? 
appoint a representative to act as me- 
diator in presenting grievances to the 
company officials, in conjunction with 
departmental committees, . 

The vice-president of the company 
presented during the last day’s session 
a very carefully compiled and compre- 
hensive scheme for electing departmental 
representatives and committees, to pro- 
vide channels to take up any differences 
that may arise. This was given to the | 
representatives of the employees for con- 
sideration, so that a reply could be made 
to the Board later, and in time for the 
drafting of the final report. The fol- 
lowing reply from President E. Dal- 
rymple of Algoma Lodge, No. 5, makes. 
the position quite plain: 


: (Copy.) 


Algoma Lodge, No. 5, A. A. of I. gy. 
and T. W. of N. A., 


Sault Ste. Marie, Ont., 


November 8, 1918. 
F. R. Powell, 


Judge’s Chambers, 
Parry Sound, Ont. 


Honourable Sir,— 


I take pleasure in submitting to you the . 
feeling in general of the employees of the 
Algoma Steel Corporation in regard to Capt. 
Kyle’s proposition, which was presented to the 
Board of Conciliation and Investigation here 
before adjourning on the second inst., regard- 
ing selecting and meeting of committees of his 
employees. I made a special effort endeavour- 
ing to place Capt. Kyle’s proposition before 
the employees in the different departments 
throughout the steel plant as suggested by 
you. The employees in general requested me 
ta imform you, a8 ekairmcn «ef the Board af 
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Conciliation, that they could not accept Capt. 
Kyle’s proposition, but that they were quite 
willing to drop the subject of recognition and 
to revert back to Capt. Kyle’s adopted rules 
of June, 1917, and the channels set forth for 
the meeting of committees and adjusting dis- 
putes. 
the different departments throughout the steel 
plant have the privilege of meeting the heads 
of their respective departments, and in failure 
there to adjust their disputes or grievances, to 
proceed to the highest officials of the corpora- 
tion, that the employees will be contented. 
On behalf of the employees of the Algoma 
Steel Corporation, please accept a hearty vote 
of thanks for your efforts towards concilia- 
tion. 


I remain 
Fraternally yours, 


(Sgd.) E. DALRYMPLE, 
President. 


In the ease of the electrical workers, 
the method of presenting grievances is 
mutually agreed upon as shown in the 
documents included in the report on that 
reference. In the schedule of the en- 
gineers and firemen, and the conductors 
and brakemen, representative commit- 
tees are arranged for in the documents 
mutually agreed upon. 


Neither party in question was dispos- 


ed to accept the proposal of the other 
relating to recognition or collective bar- 
gaining, and all agree that, such being 
the case, the channels for presenting 
differences which arose between the em- 
ployer and employees, before the Board 
was constituted, shall continue during 
the period agreed upon as-applying to 
wages, etc., except as otherwise set out 
in the various reports of the Board of 
Conciliation. 


The ‘company officials made it per- 
fectly clear before the Board that a 
policy of non-discrimination between 
union and non-union men was. carried 
out in the plant, and that not the slight- 
est objection was raised to men joining 
their respective unions. Therefore the 
reason why the Board does not make re- 
commendations on recognition is because 
of the mutual acceptance of conditions 
in this respect as they existed before 
the Board sat, failing mutual acceptance 
of one of the schemes presented and not 
because of any secured right. 
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I respectfully suggest that next time 
a readjustment of wages and conditions 
becomes necessary that the officials of 
the company will seriously consider 
direct negotiations with the representa- 
tives of the international unions qesung 
in their plant. 

With regard to clause ‘‘C’’ of Gen- 
eral Rules, and Clause 21 of Special 
Rules as set out in the documents in the 
report of the dispute between the Al- 
goma Steel Corporation and its engi- 
neers, firemen, and conductors and 
brakemen, all the rules and schedules 
were agreed upon with the exception of 
these two. The majority report states: 

‘‘As to Rules ‘C’ and ‘21’ of the Gen- 
eral Rules—the majority of the Board 
thinks that as the work is of a hazardous 
character, both in respect to transporta- 
tion and other employees, and as these 
rules aim at safety, they are reasonable 
and proper and should be established. 


‘‘Clause ‘C’ in the General Rules 
states: 

‘‘Hmployees must pass the required 
examinations. | 

“Clause ‘21’. of the 
states : 

‘‘No person defective in hearing, 
sight, or colour perception, shall be em- 
ployed in any branch of the service in- 
volving the use of signals or the move- . 
ment of trains and engines. All persons 
thus employed will be required to pass 
an examination by the authorized oculist 


Special Rules 


“and examiner of the company as to 


their hearing, sight, and ability to dis- 
tinguish colour.’ 


The representatives of the engineers 
and firemen and the conductors and 
brakemen strenuously fought these two 
clauses. That the work is hazardous and 
dangerous, all will agree. A glance at 
all the rules the men accepted will show 
that they are fuHy alive to the neces- 
sity of every precaution necessary for 
their own and fellow employees’ safety. 
They pointed out that the transportation 
was purely a yard service, and that the 
equipment and rolling stock did not have 
to meet the requirements of the yard ser- 
vices which come under the jurisdiction 
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Dominion Railway Commission. 
They wanted to know, this being the. 
ease, why should the men be subjected 
to examinations which related to other 
standards. Their opposition was strong 
to the/last moment of the sessions. The 


of thd 


ll as new employees. Everyone 
that safety in connection with 


I am convinced the men realize this as 
much as the company. Jt would appear 
from the men’s objections throughout 
that more may be involved in this ques- 
tion than safety. 

I therefore recommend against the two 
clausel as they stand. 
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As all matters were agreed upon in 
this reference except three points, two 
of which have been settled unanimously 
by the Board in their award, it would 
be very unfortunate if these two clauses 
should stand in the way of a complete 
settlement. I therefore recommend that 
unless these two clauses can be adjusted — 
and mutually agreed upon by both par- 
ties, that the Board of Appeal, consist- 
ing of experienced and practical rail- 
way men, should be asked by one or 
both parties to decide on what is fair 
and just in this regard. 


_ All of which is respectfully Super ds 


(Sgd.) Frep. Bancrort, 


For the employees. 


Toronto, Nov. 18, 1918... 


Report of Board in Dispute between varieus Elevator Operators at Pert enkue 
t and Fort William, and certain of their employees 


A UNANIMOUS report was received 
from the Board established to deal 
with the dispute concerning wages and 
hours between various elevator operators 
at Port Arthur and Fort William and 
their employees, members of Local No. 
934, International: "Longshoremen’s As- 
sociation. The Roard was composed as 
follows: The Honourable Mr. Chief 
Sustich T. G. Mathers, Winnipeg, chair- 
man, Dor dinted on the joint recom- 
mendation of the other two Board mem- 
ber'.., Messrs. E. L. Taylor, K.C., Win- 
nipeg, and L. L. Peltier, Fort William, 
nominees of the companies and em- 
nlovees respectively. Recommendations 
os to settlement of matters in dispute 
were made by the Board, and it is under- 
stood that these recommendations were 
acceptable to both the companies and 
the employees. 
| Report of Board 
In the matter of the Industrial Disputes 
Tifestigation Act, 1907, and in the 
tter of a dispute between the 
mie elevator operators at Port 


Arthur and Fort William and their 
employees, members of Local No. 
934, International "Longshoremen’s 
Association. 


‘To the Honourable _ 


Gideon D. Robertson, 
: Minister of Labour, Ottawa. 


Your Conciliation Board in the above 
matter, consisting of Honourable T. G. 
Mathers, Chief Justice of the Court of — 
King’s Bench for Manitoba, Edmund L. 
Taylor, K.C., of Winnipeg, and L. L. 
Peltier, of Fort William, begs to report 
as follows: 


Sessions of the Board were held at 
Fort William on November 12, 13, 14, 
15, 19, 20, and 21, 1918, and at Winni- 
peg on November 26, 27, and 28, 1918. 

At the opening session we were at- 
tended by Mr. James Dixon, Mr. Wil- 
ham Gray, and Mr. William Sinclair, 
vice-president, secretary-treasurer, and 
member of the executive of Local. No. 
934 of the International ’Longshore- 
men’s Association, representing the em- 
ployees; and by Mr. J. R. Murray, for 
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the United Grain Growers Company, 
and Mr. G. F. Briggs, for the Empire 
Elevator Company and Thunder Bay 
Terminal Elevator Company. 

At subsequent sittings of the Board, 
either at Fort William or Winnipeg, the 
following elevator companies were repre- 
sented : 


The Mutual Elevator Company, by 
Mr. Frederick Bole; 

The North Western Elevator Com- 
pany, by Mr. Harry Sellars; 

N. M. Paterson & Company, Limited, 
by Mr. Norman Paterson; 

C..P. R. Elevator Company, by Mr. 
A. F. Hawkins, Mr. R. C. Morgan, 
and Mr. Smart; 

The Western Grain Growers, by Mr. 
C. Whelply ; 

The Grand Trunk Elevator Company, 
by Mr. R. F. Edmond and Mr. 
Byers; 

The’ Western Terminal Elevator Com- 
pany, by Mr. F. W. Cummings¢ 
The Fort William Elevator Company, 

by Mr. David Horn; 

The Ogilvie Elevator Company, by 
Mr. Cossett ; 

The Parrish & Heimbacker, by Mr. 
W. L. Parrish; 

The Dwyer Elevator Company, by 
Mr. J. Delamater; 

The Eastern Elevator Company, by 

_ Mr. R. D. Morgan; 

The Dominion Government Elevator, 
by Mr. J. P. Jones; 

The National Elevator Company, by 
Mr. N. L. Leach and Mr. Cunning- 
ham ; 

The Port Arthur Elevator Company, 
by Mr. E. W. Kneelands and Mr. 
McKinnon; 

The Saskatchewan Co-operative, by 
Mr. E. G. Isaacs and Mr. McCallum; 

The Roy Elevator, by Mr. John King; 

Black’s Elevator, by Mr. G. F. Briggs; 

Empire Elevator, by Mr. G. F. Briggs 
and Mr. John A. Campbell. 


The employees desired to bring about 
some arrangement with the various com- 
panies and parties operating elevators 
at the said points, whereby they might 
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enter into some common agreement with | 
the operators. It was found, however, 


after considerable effort in this direction 
that no such agreement could be reached. 


The members of the Board then sug- 
gested that possibly the parties to the- 
dispute could agree upon the rates of 
pay, hours of working, working con- 
ditions, and other matters pertaining to 
the employment of labour, and that 
after an agreement had been reached all 
these matters could be put into the form. 
of a schedule, this schedule to be adopt- 
ed by all of the elevator operators, each 
operator to publish it in the form of a 
little booklet for distribution to all of 
its employees. This suggestion was 
adopted by all parties, and we are glad 
to be able to report that complete unan- 
imity was ultimately reached in the 
making up of the schedule. The sche- 
dule in question is hereunto annexed 
and marked Exhibit ‘‘A’’ to this re- 
port. 

In regard to employees still out of 
employment at the time the Board be- 
gan its sessions, we have to report that 
we were able during the time the Board 
was sitting to arrange for several of such 
employees. to resume work, and at the 
present time only a very few of them 
are without employment. A number of 
the strikers have obtained employment 
in other lines of labour, and are satis- 
fied with their new employment, and will 
not likely return to the elevator work. 
We fully expect that any of the em- 
ployees still without work will be taken 
back as soon as there is any vacanc, for 
them. 

In regard to the striking employees 
who have been taken back, it is the 
opinion of the Board that such em- 
ployees ought not to lose their seniority 
earned prior to the strike. 

The members of the Board visited the 
elevators in Port Arthur and Fort Wil- 
ham, with a view to having definite 
knowledge as to their sanitary con- 
ditions and provisions made for the 
comfort of the men in the way of clean- 
liness, eating, and other necessary work- 
ing conditions. We may say that gen- 













case of the new elevator of James Rich- 
ardson & Sons being constructed at Port 
Arthur} and also in the new elevator 
of the Saskatchewan Co-operative Ele- 
vator Gompany. at this point. These 
two eleyators have made ample sanitary 
provisidns, and also excellent provisions 
for lunth rooms, wash rooms, and other 
conveniences for the comfort of the la- 
bourers, _ 

As tq the remaining elevators, while 
some ate no doubt better than others, 
there isa considerable lack in all of these 
necessities, and we are of the opinion 
that thé cost of making suitable improve- 
ment ip most of the elevators would 
not be \excessive, having regard to the 
cost of the elevators and the importance 
of the work carried on in the same. We 
would therefore recommend to your De- 
partment that you urge upon the vari- 
ous elevator operators at these points 
to make considerable improvement along 
the line of better sanitary and other con- 
ditions for the comfort, cleanliness and 
health of the men working in these ele- 
vators. 

In schedule hereunto annexed marked 
‘‘B’’ we give the result of our inspection 
of the several elevators as to the con- 
veniences supplied for the comfort of the 
men employed. 

Befote closing, we desire to express 


enquiry was conducted by both the re- 
presentatives of the men and of the 
operators and the conciliatory spirit 
which animated them throughout. We 
hope and believe that if their relations 


in the future are animated by the same 


spirit 1 will make for industrial peace. 


Dated at Winnipeg, November 28, 
A.D. 1918. 
Sed.) T. G. Maruerrs, 
Chairman. 
Sed.) E. L. Tayuor, 


For employers. 
med,» LL. Peurmr; 
For employees. 
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SCHEDUE ‘‘A.’’ 


The following are the rules, regulations, and 
working conditions under which men are em- 
ployed in the elevator of this company, effective 
on and after November 1, A.D. 1918. 


1. (a) The hours of labour shall be 10 hours 
per day for each and every recognized working 
day, from 7.00 a.m. till 6.00 p..m, with one hour 
for dinner from 12.00 noon to 1.00 p.m., from 
the opening of navigation till December 31. 


(b) From January 1 to the opening of navi- 
gation the hours of labour shall be eight hours 
per day for each and every recognized working 
day, from 8 a.m. till 5.00 p.m., with one hour 
for dinner from 12.00 noon to 1.00 p.m., except 
that hourly men employed in private non- 
storage inland cleaning elevators may enter 
into an agreement with their employer for not 
less, than two weeks, to work one or two hours’ 
overtime, up to 10 hours on week days only, at 
hourly rates; otherwise, they will be paid over- 
time rates for overtime worked as provided in 
this agreement. 


Ce) The rate of pay shall be fifty (50) cents 
per hour. 


(d) Where it becomes necessary to run a 
night gang, 10 hours shall constitute a night’s 
work, from 7.00 p.m. till 6.00 a.m., with one 
hour for supper from 12.00 midnight till 1.00 
a.m., at the rate of fifty-three (53) cents per 
hour. 


2. (a) Except in cases of emergency, for all 
monthly men the hours of labour shall be 10 
hours per day for each and every recognized 
working day, the hours to conform with those 
of the hourly men. 


(b) All monthly men receiving $105.00 or 
less per month prior to September 1, 1918, shall 
receive $120.00 per month, and all monthly men 
receiving $115.00 and over $105.00 per month, 
prior to such date, shall receive $130.00 per: 
month, and all monthly men receiving $125.00 
and over $115.00 per month prior to such date 
shall receive $140.00 per month. 

(This paragraph does not refer to night 
watchmen. ) 

(ce) No employee who, at the time these rules 
take effect, is in receipt of a larger wage than 
as provided in the preceding sub-paragraph 
(b) shall be reduced because of this clause. 


3. All hourly men working overtime shall be 
paid at the rate of time and one-half up to 
midnight and double time after, and all hourly 
men working in the night gang shall be paid. 
time and one-half for all time worked after © 
6.00 a.m. and up to 12.00 noon, and double time 
after. 

4, There shall be no extra or overtime al- 
lowed to monthly men unless otherwise agreed, 
but they shall be entitled to two weeks’ holi- 
days in the year with full pay, or two weeks? 
extra pay instead of such holidays; such holi- ~ 
days to be taken at a time to be mutually agreed 
upon or at a time fixed by the employer, giving 
the employee two weeks’ notice in advance. 
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5. Hourly men working on Sundays and legal 
holidays as hereinafter defined shall receive 
time and a half, except when entitled to double 
time as provided in paragraph 3. 

6. Where night men in any particular case 
desire to work till 7.00 a.m. while waiting for 
street car, they may, with the consent of the 
employer, do so at straight time for the hour 
from 6.00 to 7.00 a.m. 

7. (a) When the operating staff is reduced 
for any cause the reduction shall be made ac- 
cording to juniority of service, beginning with 
the junior employee, with due regard to com- 
petence. 

(b) When the staff is increased the em- 
ployee or employees so laid off shall be re- 
employed according to seniority of service be- 
ginning with the senior men, with due regard 
to competence. 

(c) Employees laid off upon reduction. of 
staff shall leave their addresses with the super- 
intendent of the elevator and the _ superin- 
tendent shall give them three days’ notice in 
writing when to return to work. Any employee 
not leaving his address or not presenting him- 
self within that period shall forfeit his rights. 
In care of emergency the three days’ notice 
may be dispensed with. Any dispute growing 
out of the application of- sub-classes (a), (b) 
and (c) of this section shall be adjusted under 
the provisions of Article 11. 

8. All men shall be paid twice a month. 


9. In hiring and discharging men there shall 
be no discrimination between union and non- 
union men, or for any other cause. 


10. The following shall constitute legal holi- 
days, namely: Labour Day, Thanksgiving, 
Christmas. New Year’s, Good Friday, Victoria 
Day, King’s Birthday, and Dominion Day. 

11. (a) When any difference ‘arises between 
any emplovee and the foreman or_ superin- 
tendent, the employee shall have the right to 
a hearing before the superintendent, and may 
there have the assistance of a fellow employee 
in the same elevator chosen by him. If a satis- 
factory settlement of the difficulty cannot be 
arrived at by this means it shall be imme- 
diately taken to arbitration. For the purpose 
of such arbitration the employee and the em- 
plover shall each, within five days, choose one 
representative, these two to agree upon a third 
party. In the event of their being unable to 
egree upon such third man he shall be named 
by the Senior or Junior Judge of the District 
of Thunder Bay. The three men so chosen 
shall constitute a board of arbitration, and the 
decision of any two of them shall be final and 
hoth parties shall abide by said decision. If 
the emplovee has been discharged or suspended 
and the hoard of arbitration decides that he 
shall be reinstated, -he will be entitled to his 
pay for the time lost; but in no case and under 
no circumstances will a suspended or discharged 
man have the right to remain at work in the 
elevator pntil the arbitration board shall have 
given their decision. . 
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12. These rules, regulations, and rates of 
pay shall become effective on and after No- 
vember 1, A.D. 1918, and shall continue in 
force until August 31, A.D, 1919, and there- 
after unless either party gives to the other 
notice on or before August 1, 1919, of his or 
their intention to terminate them on August 
31, 1919. If no such notice is given they shall 
continue in force after August 31, 1919, until 
terminated by either party giving to the other 
30 days’ notice. In the event of this schedule 
of rates, hours of labour, and working con- 
ditions being terminated, and the parties not 
being*able to agree upon a new schedule, then 
both parties agree to submit such dispute to a 
conciliation board to be appointed byt the Min- 
ister of Labour. 


SCHEDULE ‘‘B.’’ 


This is Schedule ‘‘B’’ to the report of the 
Conciliation Board appointed re dispute be- 
tween elevator operators at Fort William and 
their employees, being members of Local No. 
934, International ’Longshoremen’s Associa- 
tion. 2 

C. P. R. Elevator A.—Operated by Eastern 
Terminal Elevator Company.—No water in 
building. Box closet on ground floor, flushed 
intermittently; odour bad. No lunch room for 
men. Water for fire protection in building. 


C. P. R. Elevator B.—Operated by Grain 
Growers Grain Company.—Drinking water sup- 
plied in buckets. Box closet in basement, not 
flushed; odour bad. Water for fire protection 
in building. No lunch room. 

C. P. R. Annex E.—Operated by Grain Grow- 
ers Grain Company.—No closet; men use closet 
in B. No water or other accommodation. 

James Richardson.—New elevator, Port Ar- 
thur.—In course of construction. Closet, wash- 
room and urinals in concrete room; one for 
foreigners and other for English-speaking. Sep- 
arate lunch rooms; heated. Drinking water 
supplied. All very satisfactory. 

Saskatchewan Co-operative Elevator, Port Ar- 
thur.—Closet and wash-room and lunch room 
adjoining; well heated and comfortable; mod- 
ern plumbing; facilities for heating lunches. 
City water on. Very satisfactory.. 


Grain Growers Elevator, Port Arthur. —Out- 
side box closet. Detached lunch room, heated 
by stove. Drinking water brought in pails 
from Saskatchewan building. City water not 
in building, but hydrant about 100 yards away. 


C. N. R. Elevator, Port Arthur—Operated by 
Port Arthur Elevator Company.—Outside box 
closet on dock for men; door broken. Water 
closet in engine-room for office staff. Drinking 
water brought in buckets from Woodside’s 
foundry, about 400 yards. Detached lunch 
room. No water or washing accommodation 
supplied. Informed plans out for new build- 
ing which will contain all modern improve- 
ments. 


Davidson & Smith’s Elevator.—Water closet 













in engine-room, with wash basin; warm 
Drinking water has to be 
sbout a mile. Comfortable lunch room, 


Drinking water 
ay, brought in buckets. At present no 
jom. Detached room now occupied by 
military guard; can be used for this purpose 
when gtard leaves. This room quite suitable 
and waimed with cook stove. Room in trans- 
_former pbuilding not occupied could be used as 
-lunch réom. Is also outside closet in detached 
wooden shack used by men. 


Thunder Bay Elevator Company.—Outside 
closet fr men on wharf. Drinking water kept 
in paillin office. At present no lunch room 
or washing accommodation. Propose using 
building now occupied by military guard. 

Empite Elevator Company.—Outside closet 
for menon wharf. Drinking water kept in gal- 
vanizedjiron tank outside. No washing accom- 
modation. No lunch room. Men take meals in 
engine foom. 

Grand Trunk Pacific Elevator.—Outside pit 
closet in unheated building. Washing accom- 
modation in boiler room; hot and cold water. 
Detached heated lunch room. Washing accom- 
modation there also. Drinking water kept in 
tank and pails around elevator, with wooden 


covers. | 
Roy Elevator.—Outside pit closet. Drinking 
water supplied at city tap in office. Lunch 


room, heated, in millwright shop. Intend put- 
ting in steam heating in flour mill next spring 


detached office building for use of all em- 
ployees} warm and comfortable. Drinking 
water wash-room. Detached lunch room, 
with stove when required; only one employee 
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takes meals at elevator, and he takes them in 
office. 

C. P. R. Elevator D.—Three-seat warm water 
closet. off engine-room; not particularly clean, 
but can-be made so. "Lunch room above car- 
penter shop, with tables and benches; electri- 
cally heated. Drinking water at tap in engine- 
room, and wash bowl; also one in millwright 
shop adjoining. Building at present occupied 


by military guard would make a very suitable © 


and comfortable lunch room for the men when 
the guard leaves. 


Western Terminal Elevator.—Closet in base- 
ment of office building, with wash bowl; city 
water in taps. Separate lunch room for for- 
eigners; others eat in the office and millwright 
shop. 


Fort William Elevator.—Outside box closet 
on dock. No city water. Drinking water car- 
ried in buckets. 
room, City water 100 yards away. 


Consolidated Elevator Company. — Water 
closet in basement of office building, warm and 
comfortable, opening from outside, with wash 
basin there also. Drinking water carried in 
City water not on, but electric pump 
supplies water for closet. 
tached building with stove heater. 


Mutual “Elevator Company.—Closets 
wash-room and urinal in basement of power- 
house; warm. Drinking water at tap. Lunch 
room for foreigners, stove heated. Others 
lunch in office. ; 


Black’s Elevator.—Outside pit closet. Men 
lunch in outer office, where there is wash-bowl 
and drinking water. Quite comfortable. 


North Western Elevator.—Outside pit closets. 
Heated lunch room. No washing accommoda- 
tion. Drinking water brought in buckets from 
Mutual. City water on in summer, but off in 
winter. Intend building drier plant in spring, 
and will then put in modern improvements. 


Men lunch and wash in engine- 


Lunch room in de- 


with 


Report of Board in Dispute between the Polson Shipbuilding Company, Toronto Hl 





Shipbuilding Company, and D. minion Shipbuilding Compuny, 


Toronto, and their ship-carpenters, caulkers, joiners and 
wood-working machinists. 


. A RHPORT was received from the 

- Board established to deal with the 
dispute concerning wages between the 
Polson Shipbuilding Company, Toronto 
Shipbuilding Company, and Dominion 
Shipb ilding Company, Toronto, and 






certain of their employees, being ship 
carpenters, caulkers, joiners and wood- 
worki machinists, members of the 


Brotherhood of Carpenters and 
Joiners of America. The Board was 
composed as follows: Mr. J. A. McAn- 


drew, chairman, appointed on the joint 
recommendation of the other two Board 
members, Messrs. Jas. G. Merrick and 
John Doggett, nominees of the company 
and employees respectively. The award, 
which was signed by the chairman and 
Mr. Doggett, contained certain recom- 
mendations as to the settlement of the 
dispute. Mr. Merrick did not concur in 
these findings and presented a minority 


report and requested that the matter be 


referred to the Labour Appeal Board. 


/ 
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Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between’ the Polsons Ship- 
building Company, Toronto Ship- 
building Company, Dominion Ship- 
building Company, employers, and 
certain of their employees, being 
ship carpenters, caulkers, joiners, 
and woodworking machinists, mem- 
bers of the United Brotherhood of 
Carpenters and Joiners of America, 
employees. 


The Honourable the Minister of La- 
bour having, on November 2, A.D. 1918, 
in pursuance of the provisions of Section 
6 of the Industrial Disputes Act, 1907, 
established a Board of Conciliation and 
Investigation to be constituted as in the 
said Act provided, to which Board the 
above dispute was referred, and the 
Board so established having been consti- 
tuted as in the said Act provided by the 
appointment by the Honourable the Min- 


ister of Labour of Mr. James G. Mer- 


rick, of Toronto, Ont., and Mr. John 
Doggett, of Toronto, Ont., as members 
thereof on the recommendations of the 
employers and the employees respective- 
ly, and of Mr. J. A. McAndrew, as a 


member thereof upon the recommenda- 


tions of. Messrs. Merrick and Doggett, 
and the Board so constituted (Mr. J. A. 
MeAndrew being chairman thereof) 
having forthwith proceeded to deal with 
the matters referred to in the applica- 
tions for the appointment of such Board 
and the statements and declarations ac- 
companying such applications, reports as 
follows: 

1. A preliminary meeting of the mem- 
bers of the Board was held at the office 
of the chairman, Lumsden Building, 
Toronto, on November 12, 1918, when 
it was arranged that the Board should 
meet at the City Hall, Toronto, on 
Thursday, Novemker 14, at 10 o’clock 
a.m., and proceed with the investiga- 
tion. The Board accordingly. met at 
said time and place, and the respective 
oaths of office as provided in the Act 
were taken by the members and filed. 
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There were present, Mr. 7 George Me- 
Kellar, representing the Dominion nD 
building Company, Limited, Mr. H. H. 


Miller, representing Polsons Iron Works, | 


Limited, (wrongly described in the ap- 
plication as the Polson Shipbuilding 
Company), and Mr. Manley, represent- 
ing Toronto Shipbuilding Company, 
Limited. The Board decided to appoint 
the following day, Friday, November 15, 
at 10 a.m., at the same place, to hear any 


statement or evidence which either party 
to the dispute might desire to bring. be-- 


fore the Board. The Board deemed it 


expedient with a view to, if possible, — 


bringing about a settlement of the dis- 
pute, which was one only in regard to 
the rate of wages, to ascertain what 
other, if any, matters were in dispute 
between the parties. 
ment submitted by the employees to the 
employers and including, in addition to 
a clause providing for wages at the rate 
of 80c per hour, clauses. dealing with the 
number of hours to constitute a day’s 
work, night shifts, overtime allowance, 


work on holidays, duration of agree- 


ment, settlement of grievances and other 
matters, was produced. The balance of 
the morning session on November 14 was 
occupied in ascertaining the views of 
the employers’ representatives on the 
various clauses. . During the afternoon 
of that day the members of the Board 
visited successively the yards and works 
of Dominion Shipbuilding Company, 
Limited, Polsons Iron Works, Limited, 
and Toronto Shipbuilding Company, 
Limited, all situated on the water front 
of the City of Toronto, and familiarized 
themselves with the character of work 
being done by the employees and the 
conditions under which such work was 
carried on. 


3. On Friday, November 15, at 10 
a.m., the Board again met at the City 
Hall, Toronto, there being present the 
same representatives of the employers 
as on the previous day; and as repre- 


sentatives of the employees, Messrs. F. - 
Watkinson and John Cottam, business | 


agent and secretary respectively of the 
organization to which the employees are 


A draft agree- | 
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attachel. After statements by Messrs. 
Watkinson and Cottam setting forth the 
claims pf the employees for increase of 
the wage rate and the reasons therefor, 
and efforts made to adjust the dispute 
before making application under the 
above Act, the following witnesses in 
Support were called and examined: 
Messrs Ernest Davis, employee of Tor- 
onto Shipbuilding Company; John Sta- 
vert and John Stewart, employees of 
Polsons Iron Works, Limited, and John 
Raymond and John Ewan, employees of 
Dominin Shipbuilding Company, Lim- 
ited. | latements setting forth what were 
claimed to be the necessary annual out- 
lay for! food, clothing, rent, ete., for an 
averagd family of the employees, and 
the took and cost thereof, necessary for 
such employees, and a copy of an agree- 
ment signed on behalf of Dominion Ship- 
building Company, Limited, and of the 
employees were filed. Statements in 
answer to what had been put forward 
on behalf of the employees were made 
by the several representatives of the em- 
ployers|present, and subsequently Mr. 
Manley| submitted lists of tools and 
value thereof said to be owned by the 
various employees of Toronto Shipbuild- 
ing Con ipany, Limited. The Board, be- 
fore adjourning at 5 p.m., announced 
that it|would meet the following day 
at 11 am. to consider the draft agree- 
ment submitted on behalf of the em- 
ployees|to the employers prior to the 
application for a Board of Conciliation, 
and the objections thereto made by the 
employers, and would endeavour to 
draft sueh amended agreement as might 


be acceptable to both parties, the same 


to be submitted at a meeting of the 
Board at the same place on Monday, 
November 18, at 10 a.m., at which re- 


 presentatives ‘of the employers and em- 


ployees would be present. 


4, The Board met at the City Hall on 
Saturday, November 16, and during its 


“ session, between 11 a.m. and 1 p.m., pre- 


pared a draft agreement covering all 
the matters referred to in the agreement 
submitted by the employees, the rate of 
wages being left blank. 
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do. The Board met at the City Hall 
on Monday, November 18, at 10 a.m., 
there being present, in addition to all 
the members of the Board, Messrs. Man- 
ley and Miller on behalf of the employ- 
ers, and Messrs. Watkinson, McCallum 
and Day, of Toronto District Council 
of Carpenters, on behalf of the em- 
ployees. The suggested agreement draft- 
~ed by the Board was considered clause 
by clause. After some alterations had 
been made, most of the clauses were ac- 
ceptable to both parties, but upon the 
vital matters of hours to constitute a 
day’s work, the rate of wages and the 
duration of the agreement, the parties 
could not agree. After a full day’s ses- 
sion and every attempt made to effect 
a settlement of the dispute referred to 
the Board, and incidentally of other 
matters which might be cause of fric- 
tion or ispute, and neither party having 
any further evidence or information to 
lay before it, the Board announced that 
it would fully consider the matter in 
dispute and make its report to the Hon- 
ourable the Minister of Labour as ex- 
peditiously as possible. 


6. During the enquiry into the dis- 
pute and all matters affecting the merits 
and a right settlement thereof, the fol- 
lowing facts and circumstances were 
ascertained : 


(1) An agreement, a copy of which ig 
annexed to this report and marked ‘‘A’’, 
was entered into between - Dominion 
Shipbuilding Company, Limited, and 
Local Union No. 1756, Ship Carpenters, 
Joiners and Caulkers and Wood- -working 
Machinists, and the two other com- — 
panies, parties to this dispute, although 
not having executed such agreement, 
were complying with the terms thereof. 
when this dispute arose. 


(2) When this dispute arose the rate 
of wages being paid these ship carpen- 
ters, joiners, caulkers, and woodworking 
machinists was 50d cents per hour. 


(3) On behalf of these employees a new 
agreement, a copy of which is annexed 
and marked ‘‘B’’, was submitted to the 
employers, and attempts made by con- 
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' ferences between representatives of the 
employees and representatives of the sev- 
ral employers to arrive at a settlement 
of this dispute. 


(4) None of the employers would agree 


to accede to the claim made on behalf 
of the employees for a wage rate of 80 
cents per hour. Dominion Shipbuilding 
Company, Limited, offered a flat rate of 
70 cents per hour, which offer was sub- 
sequently made conditional upon the 
other employers paying the same rate. 
This company has been paying for a 
short period prior to the reference of 
this dispute to this Board to some of 
these employees wages at the rate of 70 
cents per hour, and to the others of their 
employees wages at the rate of 65 cents 
per hour. <A representative of Polsons 
Tron Works, Limited, during negotia- 
tions for settlement of the dispute prior 
to application and reference thereof to 
a Board of Conciliation offered a rate 
of 6714 cents per hour, which offer was 
subsequently amended by the company 
to. 65. cents per hour. Toronto Ship- 
building Company, Limited, offered dur- 
ing such negotiations a rate of 65 cents 
per hour, and at the time when appli- 
eation was made for a reference to a 
Board was paying some of their em- 
ployees 65 cents and others 60 cents per 
hour. 


(5) After htis Board had been consti- 
tuted, and before its first session was 
held, the armistice between the Allies 
and Germany was signed, and in view 
of the changed conditions which it was 
thought would arise by reason of the 
probable early proclamation of peace, 
the employers declined to renew the 
offers made as set forth in the preceding 
paragraph hereof and withdrew same; 
claiming that the rates prevailing before 
the dispute arose should prevail. 


(6) Until the month of April, 1918, 
the rate of wages of these employees was 
45 cents per hour. 

7. The Board met at the office of Mr. 
Merrick on November 19, and during a 
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session, from 11 a.m. to 1 p.m. and from 
2 to 3 p.m., having carefully enquired 
into the dispute and all matters affecting 
the merits thereof, and having made all 
such suggestions and done all such 
things as it deemed right and proper 
for inducing the parties to come to a 
fair and amicable settlement of the dis- 
pute, considered the matter fully and 
endeavoured to arrive at unanimous 
findings from the facts and cireum- 
stances and recommendation for settle- 
ment of the dispute according to the 
merits and substantial justice of the 
case. : 


8. The Board adjourned to meet again 
on November 20, at 2 p.m. 


9. The undersigned members of the 
Board find and recommend: 


(1) That none of the employers should 
reduce the wages of any of their em- 
ployees below the rate being paid by it 
on November 11, 1918. aa | 


(2) That in order to. standardize 
wages as far as possible, such of the em- 
ployers as were on November 11, 1918, 
paying their employees a rate of wages 
lower than 65 cents per hour should pay 
a minimum rate of 65 cents per hour. 


(3) That the rates mentioned should 
be paid as and from the date of the 
order of the Honourable the Minister 
of Labour establishing this Board, name- 
ly, November 2, 1918. 


(4) That the rates mentioned should 


continue for a period of six months from’ 


November 11, 1918, and for successive 
periods of six months after May 11, 
1919, unless either party shall have 
given to the other at least 30 days before 
May 11, 1919, or before the expiration of 
any of such successive periods of six 
months, notice of his desire to change 


such rates, in which event the rates men- — 


tioned should be no longer binding upon 
either party at the expiration of the 
period during which such notice is 
given. 
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All of which is respectfully submitted 


to the Honourable the Minister of La- 
bour. 
Sed. ) J. A. McANDREw, 
Bish Chairman. 
Sed.) Joun Doaeert, 


Member of the Board. 
November 20, 1918. 
6A? 
INTERIM AGREEMENT. 


Schedule| of wages and hours entered into by 
and|between shipbuilding companies in 
Torqto, known as the Party of the First 
Part, and Local Union No. 1756, Ship 
Carjfenters, Joiners and Caulkers, and 
Woolworking Machinists, known as the 
Par ) of the Second Part. 


1. This agreement shall cover the period as 
from April 22, 1918, until such time as the 
shipbuilding companies and shipbuilding em- 
ployees agree upon a standard wage for all 
ship carpenters, joiners and caulkers, and wood- 
working | nachinists, covering the territory from 
Port Arthur to Kingston, Ont., but under no 
ciremustances will this agreement be operative 
beyond April 21, 1919. 


2. Wages under this agreement for ship car- 
penters and joiners and caulkers and wood- 
working machinists shall be 55 cents per hour. 
Nine hours per day for first five days of week 
and 4% hours on Saturday, making in all 491% 
hours pe? week. The overtime rates shall be 
as follows: Time and one-half shall be paid 
for all time between 5.30 p.m. till 12 p.m. for 
first five days of week, and from 12 noon till 
12 p.m. Saturdays. AN. work performed on 
Sundays and public holidays, also between the 
hours 12 p.m. and 7.30 a.m., to be paid at the 
rate of double time. The following public 
holidays shall be observed by both parties: 
New Year’s Day, Good Friday, Victoria Day, 
Dominion Day, Civic Holiday, Labour Day, 
Thanksgiving Day, Christmas Day. 


3. It is hereby further agreed that repre- 
sentatives of Local Union, No. 1756, of Ship 
Carpenters, Joiners, Caulkers and Woodwork- 
ing Machinists shall be allowed access to the 
yard office, to the yards or shops, at all times. 
Proper credentials shall be furnished such, re- 
presentatires. 


Signed on behalf of Party of the First Part 
of this agreement: 
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Signed on behalf of Party of the Second 
Part of this agreement:_ 


66 B Be ar: 
AGREEMENT. 


This agreement entered into by and between 
aghast SR Shipbuilding Co. of ........., 
Party of the First Part, and Local Union 
No. 1756, U. B. C. and J. of A., alco of 
the city of Toronto, Party of the Second 
Part. 


1. The ues conditions shall take effect 


2. Wherever the term carpenters and joiners 
is used in this agreement it shall mean and 
include all carpenters, joiners, caulkers, wood- 
working machinists and other woodworkers, as 
defined in the general constitution of the U. B. 


3. Nine (9) hours shall constitute a fnll 
day ’s work or shift from Monday until Friday, 
inclusive, to be worked between the hours of 
a Ba am. and ...... p.m. On Saturdavs 
half day only shall be worked, quitting time 
then being 12 noon. 


4. More than one shift may be worked when- 
ever deemed necessary by the company, when 
the hours may be as mutually arranged, but 
not to exceed in number on any shift more 
than those mentioned in clause 3. Night shifts 
shall only be worked five nights per week, and 
the men so engaged shall receive 10 per cent 
additional to the ordinary day rate. All over- 
time on night shifts shall be paid for at double 
time of the ordinary day” rate. 


5. All time worked in excess of the hours 
named in clause 3 shall be considered as over- 
time and paid for at the following rates: From 
quitting time until 10 o’clock p.m., at the rate 
of time and one-half. After 10 p.m. until start- 
ing time, all Sundays and the following holi- 
days: New Year’s Day, Good Friday, Victoria 
Day, Dominion Day, Thanksgiving. Day, and 
Christmas Day, chall be paid at the rate of 
double time. Men ealled upon to work during 
the regular noon time shall be paid for euch 
work at the rate of time and half. 


6. No work’ shall be done on Labour Day, 
except for the saving of life or property, when 
double ‘time shall be paid. 


7, The minimum rate of wages for all car- 
penters, joiners, etc., as defined in clause 2, 
shall be not less than 80 cents per hour. 


8. All employees shall be paid on a regular 
pay day at least. once every two weeks, in the 
company’s time, and not more than three days 
shall be kept back. 
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9, Any man laid off, discharged, or quitting 
of his own volition, shall receive all that is 
due him immediately on the termination of his 
employment whenever possible, but in any event 
within twenty-four (24) hours. 

10. Any complaints and grievances shall be 
adjusted, if possible, by the foreman in charge. 
Failing such adjustment, then the representa- 
tive of the men shall endeavour to reach an 
adjustment with the employer. Whilst nego- 
tiating a settlement of any grievances or com- 
plaint in accordance with this clause, there 
shall be no lockout or strike. 

11. Representatives of the carpenters’ or- 
ganization shall be allowed access through the 
office to the yards or ships at all times. They 
shall be furnished proper credentials. 


12. The employer will acquaint the organiza- 
tion of his requirements as to additional car- 
penter help, and the organization will assist at 
all times in providing the necessary number of 
qualified men. 

13. Men engaged upon repair work in or for 
vessels under repair shall receive 5 cents per 
hour extra, and double time for all overtime 
based on the rate mentioned in clause 7. 


14. Men sent to work outside’ their home 
ports shall receive wages, transportation, and 
a reasonable allowance per day from the time 
of leaving their home ports until the time they 
return. 


Signed on behalf of Local Union, No. ...... ; 
U. B. of C. and J. of A.: 
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(Clause 13 of the above draft agreement is 
included in this certified copy. It should be, 
however, noted that against the clause in ques- 
tion appears the marginal note ‘‘waived.’’ It 
is not clear if it is intended that clause 13 
should become a portion of the draft agree- 
ment. ) 


Minority Report 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and re 
differences between Polson Iron 
Works, Limited, the Dominion Ship- 
building Company, Limited, the 
Toronto Shipbuilding Company, 
Limited, and certain of their em- 
ployees, being ship carpenters, 
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caulkers, joiners, and woodworking 
machinists, members of the United 
Brotherhood of Carpenters and 
Joiners of America. 


To the Honourable Gideon Robertson, 
Minister of Labour,” 
Ottawa, Ont. 
Sir,— 


I have the honour to submit the fol- 
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lowing Minority Report as a member of 


the Board of Conciliation and Arbitra- 


tion appointed to settle, if possible, the 


wage scale between the woodworkers em- 


ployed on ship construction and the 
above mentioned firms. 


The demand for an increased wage 
scale was submitted to the firms prior 
to the date of the armistice which ter- 
minated active hostilities in connection 
with the war, which had such an im- 
portant bearing on the industrial situa- 
tion in Canada. Previous to applying 
to the department for a Board of Con- 
ciliation, it is true that various proposals 
and counter-proposals were discussed. be- 
tween employers and the representatives 
of the workmen for increases, which 
could not satisfactorily be adjusted ow- 
ing to the inability of the firms and men 
arriving at a basis that could be accept- 
able to both parties. 7 ee 


It was brought out in evidence that 
the minimum rate for the classes of men 
under discussion was 45¢e an hour until 
April of 1918. At that time a pro- 
visional agreement was entered into, 
which is set forth in full as Exhibit ‘‘A”’ 
of the Majority Report, under which the 
rate was established at 55c per hour, 
with a proviso under paragraph No. 1 
that the agreement was not to be opera- 
tive beyond April 21, 1919. This agree- 
ment was signed by the Dominion Ship- 


J 











Company, but its provisions 
ed to and were being followed 


| the urgency of the shipbuild- 
rk, the men made individual de- 


for the tontinuance of the basic rate at 
55¢ until April 21 of 1919, the demand 
was thet made for a minimum rate of 
80e an hour. The demand for such an 
extraordinary increase was looked upon 
as unreisonable by even some of the 


executive officers of the union. 


In considering the facts before the 
Board, it was shown in evidence that 
under existing agreements groups of 
workmen allied with other unions were 
working|on scales of wages more or less 
in conformity one with another. It 
was shown that the machinists were 
under an agreement for a minimum of 
doc an hour, the boilermakers at 55c 
with 314¢ an hour increase granted in 
October of 1918, or 5814c, and with the 
privilege of hiring new men at 5b5e, 
and coremakers’ rate was 
) be 60c. By the recent appeal 


All these rates were established under 
war conditions and in face of the fact 
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that men were being taken constantly 
from the trade and drafted to military 
service, while at the same time there was 
the greatest pressure for war production. 


The whole industrial situation in Can- — 
ada has changed since the armistice has 
been signed. The rate for common la- 
bour has already dropped 5c, and men_ 
are being engaged, where agreements do 
not exist, at rates of wages in some cases 
10c below the rate paid three weeks 
ago. 

In my opinion there was no necessity 
to increase the basic rate from 55e to 
65¢ an hour. If it had been considered 
advisable to increase the rate at all, it 
could have been adjusted on the 55e 
minimum. The workers at the 55c rate 
had already received a 22 per cent in- 
crease, and at 65c it means an increase 
from April of upwards of 44 per cent. 
This is a rate of advance entirely out 
of proportion with any claim made on 
the basis of cost of living, and can only 
be justified by reason of organization 
pressure, and not by any condition of 
the labour. market. 


I wish to acknowledge my apprecia- 
tion to the chairman, Mr. McAndrew, 
and to my associate, Mr. Doggett, for 
the friendly conferences in connection ° 
with the Board, and for the fair manner 
in which they received the evidence sub- 
mitted by both sides. 


All of which is respectfully submitted. 


(Sgd.) James G. MERRICK, 
Representaive for the employers, 


Toronto, November 25, 1918. 
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INDUSTRIAL DISPUTES DURING NOVEMBER, 1918 | 


T{LEVEN strikes, affecting approxi- 


mately 3,415 employees, were re- 


ported as having commenced during No- 
vember. There were in existence at some 
time or other during the month 23 
strikes, directly affecting 4,330 work- 
people. The total time loss on account 
of industrial disputes was estimated at 
36,843 working days, as compared with 
65,969 in October, 1918, and 29,455 in 
November, 1917. The-~time loss occa- 
sioned by the 11 strikes which began 
in November was 18,142 working days, 
while a loss of 18,701 is charged to the 
12 strikes commencing prior to Novem- 
ber. Termination of disputes was re- 


Disputes by 


The following is a review of the 
disputes by industries in the order: in 
which these appear in the statistical 
table. A brief summary is given of the 
more important strikes. 

MINES, METALS, QUARRIES AND CLAY 
PRoDUCTS.—There were four strikes in 
existence, involving 498 employees and 
a time loss of 4,477 working days. One 
of these strikes, that of pottery workers 
at St. Johns, Que., was carried over from 
the previous month’s record and remain. 
ed unsettled. The other three strikes, 
affecting western coal miners, arose dur- 
ing November. The first of these strikes, 
that at Rosedeer Mine, Wayne, Alta., 
arose through the men’s objection to a 
system of dockage put into effect by the 
company without notice. The matter 
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ported in the case of six of the disputes — 


commenced prior to November. Six of 
the strikes which commenced during No- 
vember terminated during the month, 
leaving the following 11 strikes, affect- 
ing approximately 1,384 workpeople, on 
record November 30: pottery workers, 
St. Johns; iron shipbuilders, Lauzon; 
moulders, Sarnia; cigarmakers, Hamil- 
ton, London, and Montreal; laundry 
workers, Vancouver; waiters and wait- 
resses, Regina; -plumbers and steam- 
fitters, London; moulders, London and 
Vancouver ; pulp and paper workers and 
boilermen, Ottawa, and coal handlers, 
St. John, N.B. 


Industries 


was settled by arbitration shortly after 
the men went out. Employees in other 


collieries at Wayne came out in sym- 


pathy with those of the Rosedeer Mine, 
but returned to work upon the settle- 
ment of that difficulty. 

BUILDING AND CONSTRUCTION.—One 
strike commenced during the month and 
remained unsettled, that of plumbers 
and steamfitters at London, Ont. This 
dispute involved 30 employees and a 
time loss of 180 working days. 

METALS, MACHINERY AND CONVEY- 
ANCES.—The largest number of strikes 
upon the month’s record appear in this 
group, with seven strikes in existence, 
involving 579 employees and 10,122 
working days. Four of the— strikes, 
namely, painters at Toronto; 


= 
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fitters, Nobel; iron shipbuilders, Lauzon, 
and monglders at Sarnia, were carried 
over fran the previous month’s record. 
The first two strikes were unterminated, 
but the last two were settled during the 
month. /Three strikes, namely, moulders 
at London and Vancouver, and rivetters 
at New blasgow, commenced during No- 
vember.| In the latter case a Board of 
Conciliation and Investigation under the 
Industrial Disputes Investigation Act 
was established, but a settlement was 
subsequtintly reached by direct negotia- 
tions. = 


PuLp}| AND PAPER.—There Was one 
strike in this group—pulp and paper 
workers} at Ottawa—involving 454 em- 


ployees and a time loss of 4,994 working 
days. [n this case the employees ap- 
plied fa a Board of Conciliation and 


_ Investigation under the Industrial Dis- 


putes Investigation Act, but as the in- 
dustry was one to which the provisions 
of the Act could be applied only by the 
joint consent of the parties, and the em- 
ployers not consenting, no Board could 
be established; the strike was still in 
effect at the close of the month. 


CLoTEING.—There were two strikes in 


the clothing group, tailors at Brockville 


and Ottawa, which involved 99 em- 
ployees and 510 working days. Both of 
these strikes were terminated. 


TEXTILES, CORDAGE AND CARPETS.—A 
strike af knitting mill operatives at 
Toronto, which commenced last spring 
and involved 88 employees and a time 
loss of 2.288 working days, was regard- 
ed as terminated at the end of Novem- 
ber, the employees having secured work 
elsewhete and conditions apparently 
being nd longer affected. 


Foops, LIQUORS AND TOBACCO.—In the 


food and tobacco group there was one 


strike. that of cigarmakers at Hamilton, 
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London and Montreal, carried over from 
the previous month’s record. During 
November there were but 21 employees 
affected, involving a time loss of 546 
working days, a large number of the 
employees having secured employment 
elsewhere. | 


TRANSPORTATION.—In transportation 
there were three strikes in existence, in- 
volving 2,200 employees and 6.800 work- 
ing days. All of these strikes arose at 
St. John, N.B., during November. 
Freight handlers to the number of 800 
presented a demand for increased wages 
according to the McAdoo award, and 
after being out for three days a com- 
promise was reached whereby the men 
received a partial increase. Following 
the strike of freight handlers, about 
1,200 ’longshoremen ceased work, but 
went back after a few days, having also 
received a partial increase. About the 
same time 200 coal handlers who had 
been negotiating with shipping com- 
panies for something in regard to in- 
creased wages, ceased work. The em- 
ployees had applied for a Board under 
the Industrial Disputes Investigation 
Act, which was established, but while 
Board representatives were arranging as 
to a chairman the men ceased work, and 
were still out at the end of the month. — 


Pusuic Utiitires.—In public utilities 
there was one strike—telephone em- 
ployees-at Regina—which was carried 
over from the previous month’s record. 
This dispute was settled by negotiations, 
the employees returning to work upon 
being promised an increase. 


MISCELLANEOUS. — There were two 
strikes In existence—laundry workers, 
Vancouver, and waiters and waitresses, 
Regina, involving 211 employees and 
5.486 working days: both carried over 
from the previous month’s record and 
both unterminated. 
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, INDUSTRIAL Disputes During NOVEMBER, 1918 
: No. of | Time logs 
Industry or occupation ; Particulars. employees in 
ig ected | working 
days 
DISPUTES COMMENCING PRIOR TO NOVEMBER, 1918. 
Minus, SMELTERS, QUARRIES, AND CLAY 
Propuots:— é ub hye 
Pottery Workers, St. Johns, Que............ siesta eA November, 1913. Against reduction in wages. Unter- 51 1,326 — 
minated. ~ . 
Murare, Macsinery AND CONVEYANCES:— . Bech 
Tron shipbuilders, Lauzon, Que............- Commenced July 26. Demand for reinstatement of dismissed em- 239 6,214 
ployees and for recognitionof International Union. Unterminated, 
Moulders, Sarnia, Ont...........ccccecees Commenced September 12, for increased wages and recognition o —@ 234 
4 Union. Unterminated. ; 
Painters, “Toronto, Ont.05 ciccs scans oe oes .|Commenced September 28. Protest against the use of a spraying ma- 22 572 
chine. Employees secured work elsewhere. ; 
Pipefitters, Nobel, Ont.............sececes Commenced June 29. demand for increased wages. Firm reduced 25 26 
staff; men left district. Settled November 1. é 
Croraine:— ’ : 
Tailors, Brockville, Ont.........0. ceeeesee{commenced September 3, demand for increased wages. Strikers’ 13 338 
places filled and conditions no longer affected. 
Tailors, Ottawa, Ont......cceceeeeceeeeese(Commenced October 12. Demand for increased wages. Agreement 86 172 
; signed and increase granted. Work resumed November 4. 
Trxtices, CorDAGE AND’CARPETS:— 
Knitting Mill operatives, Toronto, Ont......|Commenced June 12. Demand for increased wages. Employees 88 2,288 
secured work elsewhere. 
Foon, Liquors anp ToBacco:— : 
Cigarmakers, Hamilton, London & Montreal.|Commenced July 11. Employees at Hamilton presented demands for 21 
increased wages and one company operating at Hamilton, London 
and Montreal closed its doors. General strike or lockout unter- 
mminated. - 
Posie Urinimzs:— 
Telephone employees, Regina, Sask......... Commenced October 23. Government refused to grant Arbitration 150 1,506 
Board or accept new wage schedule. Settled by negotiations; em- 
ployees were promised an increase, and work resumed November 11 
MiscELLANHOUS:— 4 
Laundry workers, Vancouver, B.C.......... Commenced September 9. For increased wages and Unien con- 161 4,186. 
; , i ditions. Unterminated. _ - 
Waiters and waitresses, Regina, Sask. ...... Commenced September 11. Demands for reduction in working hours. 50 1,306 
Unterminated. ae <a 
DISPUTES COMMENCING DURING NOVEMBER, 1918. 
Minto, MELTHRS, QuARRIES, CLAY Propucts, 
TC..— : 
Coal miners, (Rosedeer Mine) Wayne, Alta. . Commenced November 18. Men objected to system of doekage put 150 1,200 
into effect by Company without notice. Settled by Arbitration. 
f ‘ Work resumed November 28. 
Coal miners, (Western Commercial Co., Ltd.)|Commenced November 18. In sympathy with miners’ strike at Rose- 200 1,600 
Wayne, Alta. ; ’ deer Mine. Work resumed November 28. 7 
Coal miners, (Excelsior Collieries, Ltd., Peer-|Commenced November 18. In sympathy with the coal miners’ strike 97 291 
less Coal Co., Ltd., and Hamilton Coal] at Rosedeer Mine. Work resumed November 22. 
Company). Wayne, Aita. ; 
Burying Anp Consrruction:— 
Plumbers and steamfitters, London, Ont..... Commenced November 25. For an increase in wages. Unterminated. 30 180 
MeErtats, MacuInmry AND CoNVEYANOES:— ; 
Moulders, London, Ont...........ecceee0. Commenced November 22. Demand for closed shop and recognition 32 256 
of Union. Unterminated. 
Moulders, Vancouver, B.C...........se0e0- Sastre ree 22. Demand for an increase in wages. Un- 137 1,096 
; erminated. 
Rivetters, Eastern Car Company, New Glas-|Commenced November 14. Demand for increased piece work rates. 115 1,725 
gow, N.S. Work resumed November 30. 
PuLP AND Meal ; 
p and paper workers and boilermen,|,Commenced November 19. Demand for increased w: d better 454 4,994 
Ottawa, Ont. working conditions. UWnterminated. Bs be ' : 
TRANSPORTATION:— ; 
Freight handlers, St. John, N.B............ Commenced November 22. Demand for inorease in wages according 800 2,400 
5 to the McAdoo award. Compromised; rates increased 12 cents a 
a f day. Work resumed November 26. 
ongshoremen, St. John, N.B....... A ae Commenced November 27. For increased wages. Partial increase! 1,200 3,600 
Coal handlery ‘Se. granted. Work resumed November 30. - 
Oal handiers, St. John, N.B............... Conimened November 27. Demand for increased wages. Unter- 200 800 
minated. 


~ 
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PROCE ls OF THE CANADIAN, RAILWAY BOARD OF ADJUSTMENT 


No. 


HE Qanadian Railway Board of Ad- 
justment No. 1 rendered decisions 

in five tases during November. These 
compriséd the Quebec Railway Light 
and Power Company and locomotive en- 


' gineers, |couductors and trainmen; the 


Canadian Northern Railway and tele- 
graphers; the Great North Western Tele- 
graph Company and employees; the 
Canadian Pacific Railway and freight 
handlers and station employees; and the 
Dominim Atlantic Railway and _loco- 
tive engmeers, firemen and conductors. 


Case Na, 10—Quebec Railway Light and 
Power Co. and locomotive engineers, 
conductors, and trainmen 

x . 


Case No. 10 had reference to the rates 
of pay af employees on the railway line 
of the Quebee Railway Light and Power 
Company. The employees contended 
that. the|percentage of increase provided 
for in the McAdoo Award should be 
added to the hourly rates that were in 
effect on their line in 1917 agreements, 
and that any other application of the 
McAdoo Award increases would not be 
dealing fairly with the men in the classes 
of servite mentioned, because it would 
leave the hourly rates for several classes 
very low in comparison with standard 
rates for similar classes of employees on 
other lines in and around Quebec. They 
claimed that the spirit and general intent 
of the MeAdoo Award provide for equal 
pay for equal work and that the various 


--employets should now be conceded a 
| wage rate at least nearly in proportion 


to the rates paid for similar classes in 
neighbouring lines. On the other hand, 


_*¥For other proceedings see LABOUR GAZETTE, Oc- 
tober, 1918 pp. 821-2, and November, 1918, pp. 
976-9. 


5 AY 


the company contended that the increases 
provided’ for in the McAdoo Award 
should be applied to the schedule in 
effect in December, 1915; and further 
submitted that the employees had been 
paid from August 1, 1918, the per- 
centage increases provided for in the 
McAdoo Award on the average hourly 
rates that had been in effect on the line 
in 1915. 


The Board, finding it impossible to re- 
concile the varied contentions, appointed 
a sub-committee to meet the officers of 
the company and .the committee re- 
presenting the employees in an effort 
to arrange some basis of settlement. It 
was agreed that if a satisfactory settle- 
ment could not be reached, the remain- 
ing ten members of the Board would 
render final decision of the Board on any 
unsettled questions. After several hours’ 
conference, the following rates of wages 
per hour were accepted by both parties: 


Steam or Electric Way Freight: con- 
ductors, 48¢c; engineers or drivers, 49c; 
experienced brakemen, 36c; firemen, 36c. 


Passenger and Work Steam Trains: 
conductors, 45¢; engineers, 49c; ex- 
perienced brakemen, 331c; firemen, 
33the. 


Electric Locomotive Passenger 
Work Trains: conductors, 45c; drivers, 
45¢; experienced brakemen, 3314¢; 
trolleymen (usually a fireman), 3314e. 


or 


Electric Trains: conductors over one 
year in service, 42c; conductors less than 
one year in service, 39c; drivers, 42c; 
experienced brakemen, 80%4c. 


The sub-committee advised that cer- 
tain of the above rates Were increases 
over and above those provided for in 
the McAdoo Award, and that the com- 
pany’s officers contended that such ad- 
ditional increases should be made effec- 
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tive from September 15, 1918, while the 
employers contended that the additional 
increases should be effective as of Au- 
cust 1, 1918. It was agreed to submit 
this point to the Board at a meeting from 
which the members of the sub-committee 
were excluded. 

The decision of the Board was as fol- 
lows: 

The Board confirms the wage rates per hour 
for the various classes of employees specified 
above, as agreed to between the company and. 
the employees. The Board decides that the 
additional increases (over and above the 
amounts provided for by the application of 
the McAdoo Award to the 1915 wage rates) 


shall be made retroactive to September 15th, 
1918. 


Case No. 11—Canadian Northern Railway 
(Western lines) and railroad telegraphers 


Case No. 11 dealt with a dispute as 
to whether railroad telegraphers on the 
western lines of the Canadian Northern 
Railway should be paid for time lost 
when being transferred from one office 
to another. This point 1s governed by 
‘Article 7 of the telegraphers’ schedule, 
which is as follows: ‘‘When a tele- 
grapher is tranferred by order of the 
proper official he will suffer no loss of 
schedule wages in consequence thereof, 
and will be allowed reasonable time (not 
to exceed four days and without pay) 
to arrange for the shipment of his house- 
hold goods.’’: The men claimed that 
they should suffer no loss of schedule 
wages while transferring and travelling 
from one position to a new one which 
they had accepted on a bulletin issued 
by the company. The company, on the 
other hand, claimed that the men should 
transfer to positions for which they had 
apphed in response to a bulletin on their 
own time, and not at any expense to the 
company, except where they are trans- 
ferred for the company’s convenience. 
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The decision of the Board was as fol- 
lows: 


In view of the representations of the men 
that the rule in dispute was incorporated in 
the Canadian Northern Schedule in toto from 
the C. P. R. Schedule, which was not dis- 
puted by the Company’s representative, the 
Board’s opinion is that the same application 


.should be given to the Canadian Northern 


Railway as is in effect on the Canadian 
Pacific Railway. Upon enquiry the Board 


finds that a definite understanding exists as to. 


the interpretation of the C. P. R. Article, 
which is follows: 


‘‘A telegrapher who loses no time from 
work during the month is entitled to full 
pay for the month, even though he be trans- 
ferred from one station to another, and it is 
necessary to pay two telegraphers at the 
stations from which, and to which, he is trans- 
ferred, while transfers are being ‘made. It is 
not claimed that any additional time should 
be paid while travelling, at night, for in- 
stance, and it is pointed out that in almost 
all cases the distance is so short that there 
need be no loss of time. oe 

‘(Tf the train service is such that a tele- 
grapher being transferred from one point to 
another on his own district must spend a day 
travelling, he would, of course, suffer no loss 
of schedule wages in consequence thereof.’’ 

The Board also finds that under the second 
clause of this interpretation, telegraphers on 


the Canadian Pacific Railway are protected 


against loss of pay for time occupied in trans- 
ferring from point to point on their own 
General Superintendent’s District. 


The decision of the Board, therefore, is ‘that 
the above -interpretation should apply to 
Article 7 of the Canadian Northern Railway 
(western lines) Telegraphers’ Schedule. 


Case No. 12—Great North Western Tele- 
Staph Co. and we 


Case No. 12 deals with various inten 
in dispute between the Great North 
Western Telegraph Company and its 
telegraphers, linemen and other em- 
ployees. The principal questions at is- 
sue were the definition of ‘‘commercial 
telegraphers,’’ 
schedule of certain officers that had not 
been placed on a percentage basis, the 


inclusion. of sub-chiefs in the wage sche- 


dule, the inclusion of gang foremen in 
the linemen’s schedule, the wages of dis- 


the inclusion in the wage . 
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nen; the date from which the 
schedule shall be effective, and the em- 
ployment of students. 
With regard to the definition of 
commercial telegraphers’’, the decision 
of the Board was as follows: 





trict line 


¢é 


- 


Employees assigned to the commercial tele- 
graph seryice, whether operated by the Morse 
system, telephone or any automatic device 
of any character, or who are required to de- 
vote any portion of their time to the trans- 
mission of receiving of telegraph matter by 
any device whatsoever (not including agents, 
wire chiefs, traffic supervisors or traffic chiefs 
having aithority to hire or discipline em- 
ployees) will be considered commercial tele- 
graphers within the meaning of the schedule. 
This doeg not apply to employees handling 
such matier by telephone during the act of 
filing for} transmission or delivery. Note.— 
rules that the company and the 
committee shall jointly decide for each point 
what employees con consistently be regarded 
as having authority to hire or discipline em- 
ployees. 


With tegard to the inclusion of certain 
offices in the wage schedule and the 
adoption of a scale of salaries proposed 
by the men, the decision of the Board 
was as follows: 


That managers, agents, and such employees 


as hold the combined position of manager 


and operator, or agent and operator, at points 
where only one operator besides themselves 
is or may be employed, as well as all opera- 
tors devating their time exclusively to the 

s work, shall be included in the 
edule at rates ranging up from $75.00 
per month in all offices, except that at certain 
city branch offices ‘the minimum may be 
month. This does not apply to 
That ticker operators be 


y the men, with the exception of 
Edmonton, Regina, Moosejaw, 
nd St. Catharines, and the rate 
for chief ticket inspector at Toronto. 
Rates for these places were fixed by the 


Board. ’ 
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During these negotiations a question 
arose as to the right of the company to 
have clerks or messengers transmit or re- 
ceive messages on the wires, the company 
contending that in offices where there 
was only an agent-operator such clerks 
or messengers could be put on the wires 
without coming under the minimum 
wage of $75. The men contended that 
clerks or messengers who devoted any 
portion of their time to wire work should 
be classed as Morse telegraphers, and 
that the minimum salary should apply. 
On this question the Board ruled that 
‘it is not the intention or desire of the 
Board to stultify ambition or desire on 
the part of the clerks or messengers to 
learn telegraphy, or to prohibit office 
staffs from lending consistent aid in such 
direction, but that any such clerks or 
messengers who are required to perform 
any portion of their regular service as 
telegraphers, shall be paid the minimum 
rate applicable to such position.’’ 


With regard to the inclusion of certain 
sub-chiefs in the wages schedule, the 


Board referred to their decision on point — 


No. 1, relating to the definition of ‘‘com- 
mercial telegraphers.’’ 


With regard to the inclusion of gang 
foreman in the linemen’s schedule, the 
Board ruled : 


\ 
} 


That the position of general foreman shall 
not be included in the schedule. That gang 
or permanent foremen and cable splicers shall 
be included in the schedule and that their 
rates shall be $115 per month and board, 
which rates shall be subject to adjustment 
in the same manner as provided for in de- 
cision on point five (relating to wages of dis- 
trict linemen). 


The men proposed a wage scale for 
district linemen of $125 per month and 
expenses at Montreal and Toronto, and 
$115 at all other points. The company 
proposed another scale ranging from $90 
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to $115 per month. The decision of the 
Board was: 

That rates of pay. for linemen shall be 
established in accordance with the offer of 
the company with a minimum af $95 per 
month, which rates shall be adjusted to the 
same basis and from the same date as re- 
vised rates for similar classes of service in 
corresponding territory are put into effect, 
which the Board has reason to believe will 
be accomplished in the near future. Rates 
as established shall be for the position and 
not for the individual. 


With regard to the date from which 
the wage schedule should be effective, 
the Board ruled ‘‘That the effective date 
shall be September 1, 1918.’’ 

The company proposed a new rule per- 
mitting the employment of Morse 
students limited in number to 15 per 
cent of the Morse staff, the students to 
be paid according to their ability and to 
be retained in this classification for not 
longer than one year. The men objected 
to this rule, and the proposition of the 
company was denied by the Boa. J. 


Case No. 13—C. P. R. Co. (Western lines) 
and freight handlers 


The principal matter in dispute be- 
tween the Canadian Pacific Railway and 
freight handlers arose out of a strike* 
which began at Calgary on September 
21, at the conclusion of which a month 
later the question of the reinstatement of 
twenty-five employees was left to the 
Canadian Railway Board of Adjustment 
No. 1. The Decision of the Board was 
as follows: 


The issue on this point grows out of a claim 
by the freight shed employees at Calgary, 
that the company must promote the senior 
shed checker to assistant shed foreman, or 
at least offer such position to such senior 
checker. In the judgment of this Board, the 
representatives of the employees who waited 





*See LABOUR GAZETTE, October, 1918, p. 819, and 
November, 1918, p. 974. 
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upon the agent on September 31st, 1918, in 
connection with this matter, assumed an ar- | 
bitrary and extreme position that cannot, by 
any line of consistent reasoning, be sus- 
tained. . 
The Board holds that the employer (the 
company) has been, and very properly is 
generally conceded the right to determine 
who shall be appointed to official positions 
in the service of the company. The em- 
ployees’ committee do not appear to have 
adhered “to their own stated principle of 
recognizing ‘‘fitness and ability,’’ unless by 
their attitude they intended to decide that 
the men should be the judges of ‘‘ fitness and 
ability,’’ rather than the officers of the com- 


i; 


pany. Sasha 
On the other hand, however, the agent was, 
in the judgment of the Board, lacking in the 
exercise of the diplomatic patience necessary 
in dealing with the committee. In stating his 
position it should have been self-evident that 
diplomacy and patience were required in deal- 
ing with a situation where all the employees 
of the freight shed had been worked up to 
the point of stopping in order to show their 
resentment to the position taken by him. 


Both the employees concerned and the agent 
should have recognized the controversies in- 
volved as small and unimportant in compari- 
son with the paramount issues before all 
Canadian citizens at the time, and all in-_ 
terested should have realized as stated in 
P. C. 1743, ‘‘the necessity of steady work 
and close and sympathetic co-operation be- 
tween employers and employees to secure 
maximum results from war efforts.’’ 


The employees’ representatives concerned 
in the commencement of this controversy can- 
not be excused by any alleged existing con- 
ditions, either real or imaginary, for the 
position taken in permitting the employees 
in the freight sheds at Calgary to leave the 
company’s service on account of the eir- 
cumstances involved. The entire occurrence 
from its inception and for almost one month 
thereafter was handled by the employees in 
an unbusinesslike and unstable manner that 
could not tend to inspire proper confidence 
and co-operation between employers and or- 
ganized labour. 


The Board finds no reasonable justification 
for this unfortunate and unnecessary oceur- 
rence. The freight shed and other employees 
at Calgary had no right to stop work at such 
a time and on such a pretext, and the em- 
ployees at. other points on C.P.R. (Western 
lines) were not justified in making a bad 
situation worse by withdrawing from the 
company’s service later, and thereby appear- 
ing to countenance the unwarranted action 
taken by the employees at Calgary. 





a 







, 1918 


pard finds, however, that on October 
agreement was reached providing 


e effective. It was claimed by 
1 that in 1917 agreements were 


ployees’ Department, that the company 
was notified of this towards the end of 
March, 1918, and was also so advised by 
the Secretary of Division No. 4, Railway 
Employees’ Department on presentation 
of a schedule. The employees considered 
that these advices terminated existing 
agreements from April 30, 1918, and 
therefore the increased rates should date 
from May 1. The company contended 
that it did not receive any formal notice 
of the cancellation of these agreements, 
and the increases should therefore be 


made effective from August 1, 1918. 


The decision of the Board was as fol- 
lows: 
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Notwithstanding that the freight shed em- 
ployees covered by local schedule agreements 
at Winnipeg, Calgary, Medicine Hat, Leth- 
bridge and Vancouver, did not, as such, serve 
notice in proper form for the opening of their 
schedule agreements for revision as from 
May Ist, 1918, it is the opinion of this Board 
that these employees in good faith believed 
that the required notices had been given in 
the notifications served upon the company in 
connection with the proposed Western Lines 
Federation of Freight Handlers, Clerks and 
Station Employees. 


The Board, therefore, decided that the ap- 
plication of the increases under the so-called 
McAdoo Award (General Order 27) to those 
freight shed employees specifically named in 
the agreements for the five places mentioned, 
should be effective from May Ist, 1918, pur- 
suant to the Order of the Canadian Railway 
War Board that the increases would be made 
effective from the date of expiry of agree- 
ments dating back not earlier than May lst, 


PULO ES: 


The third point at issue was a claim 
made by the men’s organization that the 
company’s officers refused to meet a 
committee representing employees on 
western lines to discuss the schedule. 
From a statement of the Board it ap- 
pears that at several important terminals 
on the western lines of the railway there 
had been in effect local schedule agree- 
ments relating to certain specified 
freight shed employees, which were sub- 
ject to revision on May 1, 1918, upon 
thirty days’ notice being given prior to 
that date. In March, 1918, at a meeting 
in Calgary it was decided to draw up 
a general schedule for railway clerks, 
freight handlers and station employees, 
and the proper local officers of the com- 
pany were notified to this effect. These 
officials appear to have indicated a readi- 
ness to enter into discussion with the 
committee representing the employees in 
each branch of the service, and especially 
in the freight sheds where local schedules 
had been in effect which the employees 
intended to revise and enlarge. 


coe 


1100 


The following decision was given by 
the Board on this point: 


The issue involved appears to be one of 
lack of understanding or proper effort on the 
part of those concerned. The position of the 
employees’ committee and their intentions or 
desires do not appear to have been clearly 
set forth in correspondence, and the connec- 


tion of the organization involved does not~ 


appear to have been clearly established at 
the commencement of the efforts wihch it is 
stated by the employees were put forth to 
bring about a schedule revision that would 
be applicable to employees in similar. service 


over the entire Western lines and would 


supersede several local schedules then in effect 
for freight shed employees at certain im- 
portant terminals on the lines. 

It is not shown to the Board that the posi- 
tion taken by the company was at variance 
with proper and businesslike practice, and 
the Board is of the opinion that it should 
have been self-evident that the desires and 
claims of the employees’ committee or com- 
mittees should have been more clearly set 
forth in the commencement of. the efforts 
made by the employees to secure schedule 
revisions for freight shed employees. 

It should not be necessary for the Board 
to deal with or decide this particular question, 


nor on the evidence submitted, is it in a posi- 


tion to do so. 

The Board would, however, call the atten- 
tion of the parties to Privy Council Order 
No. 1743, approved by His Excellency the 
Governor-General on the llth July, 1918, 
reading in part as follows: 


‘¢9. That all employees have the right 
to organize in trade unions, and this right 
shall not be denied or interfered with in 
any manner whatsoever, and through their 
chosen representatives should be permitted 
and encouraged to negotiate with employers 
concerning working conditions, rates of pay, 
or other grievances.’’ 


The Board commends to the parties a care- 
ful consideration of the principles involved 
in the above mentioned extract from Order 
of the Privy Council, but without in any way 
expressing an opinion as to the propriety or 
consistency of including in the same agree- 
ment employees of various classes of service. 


Case No. 14—Dominion Atlantic Railway 
and engineers, firemen, conductors 
and trainmen 


Case No. 14 had reference to the ap- 
plication of the McAdoo Award with re- 
spect to employees of the Dominion 
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Atlantic Railway, the men claiming that 
the rates should be based on the Cana- 
dian Pacific Railway rates in effect in 
December, 1915, while the company 
claimed that they should be based on the 
Dominion Atlantic rates of that date, 
maintaining that there was no legitimate 
reason why they should be changed to 
those of the Canadian. Pacific. 


The decision of the Board was as fol- 
lows: 


There was not any request from either of 
the parties in this case for an ora] hearing, 
but in addition to the statements above 
quoted there were further written statements 
submitted by each of the parties outlining 
their contending views in the matter in dis- 
pute, which were considered by the Board. 


The Board finds that the increases in rates 
of pay to which the classes of employees men- 
tioned are entitled under the so-called Me- 
Adoo Award (General Order 27) have been 
applied by the company in accordance with 
the provisions thereof. 


The rates of pay for the classes of em- 
ployees on the Dominion Atlantic Railway 
were, however, in December, 1915, much be- 
low the standard rates of pay for train ser- 
vice employees on the principal railways in 
Canada, and the application of the award 
restored the differences as they existed _at 
the dates mentioned, although they had to 
some extent been reduced by subsequent - 
negotiations. : 


It having come to the notice of the Board 
that the General Manager of the Dominion 
Atlantic Railway was in Montreal, it was 
suggested that a sub-committee of the Board, 
consisting of Messrs. Kennedy, Wark, Berry 
and Murdock, should interview him with a 
view to ascertaining if the company would 
be agreeable on account of the conditions 
mentioned, to put into effect rates of pay 
somewhat closer to the rates of pay now in 
effect on the principal railways in Canada 
and on other railways in the same territory 
as the Dominion Atlantic Railway. 


The sub-committee was accordingly ap- 
pointed and later reported it had met the 
General Manager of the Dominion Atlantic 
Railway, who had willingly consented to dis- 
cuss the matter along the lines suggested. 


As a result an agreement was reached to 
put into effect as from October Ist, rates of 
pay as follows: 
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Passenger Service— | 
(Regularly Assigned) 


Bagageman 113.75 bh tin 
Brakeman 107.16 a 

Through Freight and Mixed Service— 
Conductor $ 4.70 per hundred miles 
Brakeman 3.60 ge i 






AQ oj <4 f 
4.10 66é 66 


$ 4.72 per day 
4.40 ot 


eee eee 
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Engineers Firemen 
per day per day 


Passenger Service ........ $4.50 $3.35 
Through Freight Service . 5.20 3.75 
Way Freight Service ..... 5.55 4.00 
Switching Service ....... 5.00 3.39 


Hostlers 45 cents per hour. 


These rates of pay are to continue in effect 
for one year from October 1st, 1918, and 
thereafter subject to thirty days’ notice, un- 
less otherwise revised by any General Order 
affecting the Railways of Canada as a result 
of the issue of any supplementary order or 
amendment to General Order 27 of the Direc- 
tor General of the United States Railroad Ad- 
ministration covering the classes of employees 
concerned. 

The agreement as outlined is confirmed by 
this Board. te 


REPEAL OF ORDER-IN-COUNCIL FORBIDDING STRIKES DURING THE 












QN November 19 an Order-in-Council 

was} passed rescinding Order-in- 
Council |P.C. 2525,* passed on October 
11, which forbade strikes and lockouts 
during the period of the war. The text 
of the rescinding order follows: 


Text of the Order 


(P. C. 2808.) 


Whereas there has been laid before His Ex- 
cellency the Governor General in Council a re- 
port from|the Minister of Labour, submitting: 


That since the date of the passing of the 
Order-in-Council of October 11, 1918, (P.C. 
2525), thé enemy. powers have asked for an 
armistice, and have each in turn accepted the 
terms of the armistice submitted by the Allied 
powers; with the result that military opera- 
tions have been suspended, and a formal con- 
clusion of peace is confidently anticipated. The 


*For text of P.O. 2525 see LABOUR GAZETTE, No- 
vember, 1918 


PSE Ww 


WAR 


actual termination of hostilities has rendered 
unnecessary the sustained operation of war ’ 
industries for the production of war materials, 
and in particular has rendered inapplicable 
that portion (clause 7-a) of the said Order-in- 
Council which provides for the drafting in the 
military forces of Canada all those who may 
infringe the regulations with respect to indus- 
trial disputes enacted by the said Order-in- 
Council. 

That he is informed that concerted move- 
ments are now under way on the part of em- 
ployers and workmen respectively, which aim 
at improvel relations as between employers and 
workmen, and looking to the elimination, so far 
as may be practicable, of lockouts and strikes 
in connection with industrial disputes, and 

That in the opinion of the Minister the said 
Order-in-Council is no longer necessary, 

Therefore His Excellency the Governor Gen- 
eral in Council, on the recommendation of the 
Minister of Labour, is pleased to repeal the 
said Order-in-Council (P.C. 2525) of the 11th 
day of October, 1918, and the same is hereby 
repealed accordingly. 


RODOLPHE BOuDREAU, 
Clerk of the Privy Council. 
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LABOUR AND CAPITAL ?RESENT 


RECONSTRUCTION TO THE 


HE following is the complete text of 

a memorandum of joint recom- 
mendations embracing important sug- 
gestions of policy agreed upon by capi- 
tal and labour as applicable to the recon- 
struction period in Canada. The memo- 
randum was presented to the Cabinet by 
a small committee representing the 
Canadian Manufacturers Association, 
the Trades and Labour Congress of Can- 
ada and the Joint Committee on Tech- 
nical Organizations. 


‘ Text of the Memorandum 


MEMORANDUM of joint recommendations drawn 
up at a meeting held in Ottawa on 
Friday, November 29th, 1918, by repre- 
sentatives of the Trades and Labour Con- 
gress of Canada, the Joint Committee on 
Technical Organizations and the OCan- 
adian Manufacturers Association, for 
presentation to the Dominion Govern- 
ment. 


BUREAU OF PUBLIC WELFARE: 


That the Government be requested to 
establish immediately a Bureau of Public 
Welfare to deal with such matters as health, 
sanitation, town planning, housing plans, 
accident prevention, and every other matter 


pertaining to the ahaa efficiency of the 
nation, 


Owing to the osha dearth of suitable 
homes for workingmen, this particular sub- 
ject should receive the Bureau’s first con- 
sideration. Much could be accomplished 
through the co-ordination of the many 
agencies, private, philanthropic and govern- 
mental dealing with these matters. 


SURVEY OF Imports: 


That a permanent representative bureau be 
estabished to take a survey of imports with 
a view to ascertaining what part of such 
imports could be avoided. Particular atten- 


tion to be paid to the classification of the 
customs tariff. 


The information thus gathered should be 
as accessible to interested parties as similar 
information is in any other countries. 
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JOINT RECOMMENDATIONS ON 
DOMINION GOVERNMENT 


Raw MATERIALS: 


The good work already done by our Govern- 
ment in arranging to have more of our mine- 
rals refined in Canada, as in the case of 
nickel, should be continued as a general 
policy relating to all raw materials, so that 
such materials will leave the country in as 
advanced stage of manufacture as possible. _ 


SCIENTIFIC AND INDUSTRIAL RESEARCH: 


Having regard to the important part which . 
research must necessarily play in Canada’s 
industrial re-construction, the appropriation 
for that purpose shoud be increased to not 
less than one million dollars annually. The 
Board ‘handling that work should not be 
merely advisory as at present, but should 
be clothed with specific executive powers, 
which powers should preferably be exercised 
by a Board of Managers, upon which Labour, 
Manufacturers and Engineers would all have 
representation. 


IMMIGRATION: 


That the establishment of a central empire 
authority on emigration be approved of for 
supplying information to parties intending 
to emigrate, as to conditions in the countries 
to which they desire to so emigrate, and that 
the established Immigration Department in 
Canada give serious consideration to the ques- 
tion of further restricting undesirable immi- 
eration. 


PUBLIC WORKS: 


All necessary public works, Dominion, Pro- 
vincial and Municipal, should be carried for- 
ward as promptly and energetically as pos- 
sible. As the chief consideration will be the 
matter of finances, we would suggest that the 
Government render all posible-financial aid — 
to works not coming strictly ian its own 
scope. 


TECHNICAL EDUCATION: 


The advancement of technical education is 
of such vital concern to the whole country, 
that the burden should not be left entirely to 
the municipalities and provinces. The Dominion 
Government should co-operate by such means 
as are best calculated to assist the authorities 
and expand the facilities for this work. It is 
urged, whatever plan be adopted, that there 
be kept constantly in mind the necessity of 
working it out on lines that will bring tech- 
nical education within easy reach of all 
classes. © 











LAND SEPTLEMENT: 


That a practical land settlement plan be 
worked out at once and in connection with 
same the Publicity Department should start 
a campaign to interest our soldiers in the 
advantages of farming. 


An interesting series of booklets should be 
supplied to our soldiers as soon as possible and 
prior to demobilization, particularly designed 
to show that community farm life can be 


facilities for the thorough 


It isa 


ly endorsed, and in this connection 


private employment offices is emphasised and 
the abolition of such recommended. 


DEMOBILIZATION : 


The time having arrived for demobilization 
the Milifia and other Governmental Depart- 
ments should co-operate with the Government 
Employment Bureaus in order that the lapse 
of time |between discharge and employment 
be as short as possible; due regard being 
given to |priority on account of length of ser- 


That 


| CAMPAIGN: 
the Publicity Department of the 


that in this the press of the country 
sted to co-operate. 
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state of mind as regards the immediate future 
which might easily bring about far-reaching 
depression unless it is quickly checked. 


Respectfully submitted, 
(Signed) 


Labour representatives: 


T. Moors, President, Trades and Labour 
Congress of Canada, Ottawa, Ont. 


A. MARTELL, Vice-President, Trades and 
Labour Congress of Canada, Montreal, Que. 


D. Rees, Vice-President, Trades and Labour 
Congress of Canada, Vancouver, B.C. 


~R. Baxter, Vice-President, Trades and La- 
bour Congress of Canada, Glace Bay, N.S. 


J. A. Fuerr, Canadian Organizer, American 


Federation of Labour, Hamilton, Ont. 


T. A. STEVENSON, Labour Representative, 
Department of Soldiers’ Civil Re-Establish- 
ment, Toronto, Ont. 


E. W. A. O’Dext, General Rejresentative, 
Boot and Shoe Workers, International 
Union, Hamilton, Ont. 


C. LAWRENCE, Legislative Representative, 
Brotherhood of Locomotive Engineers, Ot- 
tawa, Ont. 


Joint Committee of Technical Organizations: 
WILLS MACLACHLAN, Toronto, Ont. 
H. G. Acres, Hydro Electric Power Commis- 
sion, Toronto. 
F, R. Ewart, Ewart & Jacobs, Toronto, Ont. 


A. A. Dion, Ottawa Electric Company, Ot- 
tawa, Ont. 


Canadian Manufacturers” Association: 
H. J. Daty, H. J. Daly Co., Ottawa, Ont. 


C. Howarpd SMITH, Chairman, Montreal 
Branch, Canadian Manufacturers’ Associa- 
tion, Montreal, Que. 

Masor L. L. ANTHES, Chairman, Toronto 


Branch, Canadian Manufacturers’ Associa- 
tion, Toronto, Ont. 


R. E. JAMIESON, Canadian Consolidated Rub- 
ber Co., Ltd., Montreal, Que. 

GEORGE A. SLATER, George A. Slater, Ltd., 
Montreal, Que. 

S. J. WILuiaAMs, Williams, 
Co., Kitchener, Ont. 


G. M. Murray, General Secretary, Canadian 
Manufacturers’ Association, Toronto, Ont. 


W. P. Hugues, Montreal Secretary,.Canadian 
Manufacturers’ Association, Montreal, Que. 


Greene & Rome 


X\ 
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FEDERAL LOAN IN AID OF PROVINCIAL HOUSING SCHEMES 


N view of the great scarcity of houses 
throughout Canada owing to the 
cessation of building operations during 
the war, an Order-in-Council (P.C. 2997) 
was passed by the Dominion Govern- 
ment on December 3 for the purpose of 
affording financial assistance to the vari- 
ous provinces that were taking steps to 
remedy this condition. The complete 
text of the order follows: 


Text of the Order-in-Council 


The Committee of the Privy Council have 
had before them a report, dated December 2, 
1918, from the Minister of Finance, submitting 
that at the conference recently held at Ottawa, 
between the Premiers and other members of 
the governments of the several provinces and 
representatives of the Dominion Government, 
one of the important subjects of discussion 
was that of creating better housing conditions 
for the industrial population of our larger 
centres. 


The Minister observes that owing to the 
practical cessation of building operations dur- 
ing the war there is at present a great scarcity 
of housing accommodation in most of our cities, 
and this condition will become intensified with 
the return of our soldiers from overseas and 
their re-establishment with their families in 
civil life and occupation. 


The Minister states that at the conference it 
developed that some of the provincial govern- 
ments were considering the adoption of a 
policy of making loans to municipalities or 
otherwise, extending over a long period of 
years, and repayable upon the amortization 
plan, for the purpose of promoting. the epection 
of dwelling houses of a modern character to 
relieve congestion of population in cities and 
towns in their respective provinces, and the 
question was raised as to whether the Dominion 
Government would aid the several provincial 
governments in carrying out such a policy by 
making loans to them to place them, to the 
extent that might be necessary, in funds for the 
purpose. 


In view of the national importance of the 
matter, which touches vitally the health, morals 
and general well-being of the entire community 


and its relation to the welfare of returned 
soldiers and their families, together with the 
fact that the carrying out of such a policy on 
a substantial scale by provincial governments 
would afford considerable employment during 
the period of reconstruction and readjustment 
of industry following the war, the Minister 
recommends as follows: 


(1) That the Minister of Finance be author- 
ized under the provisions of the War 
Measures Act upon request from the Gov- 
ernment of any province of Canada to 
make loans to such Government for the 
purpose mentioned. 

(2) That the aggregate amount to be loaned 
to all provinces shall not exceed twenty- 
five million dollars, and the amount of 
loan to any one province shall not exceed 
the proportion of the said twenty-five 
million dollars which the population of 
the said province bears to the total popu- 
lation of Canada. 


(3) 
for a period not exceeding 20 years, with 
the right of any province to pay off the 


whole or any part of the principal of © 


the loan at any time during the said 
term. 
(4) That interest at the rate of five per 
cent per annum, payable half-yearly, 
shall be charged upon advances from 
the dates thereof respectively. 
(5) The Minister of Finance may accept 
bonds, debentures, or such other form 
of security as he may approve evidencing 
the indebtedness of any provincial gov- 
ernment. for loans made hereunder. 


Advances shall be made from the War 
Appropriation. 


(6) 
(7) 


been agreed upon between the Govern- 
ment of Canada and the Government of 


the province applying for a loan here-. 


under. 


The committee concur in the foregoing re- 
commendations and submit the same for ap- 
proval. 


RODOLPHE BoupREAu, 
Clerk of the Privy Council. 
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That the loans made hereunder may be> 


Advances may be made as soon as a 
general scheme of housing shall have . 


- 
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HOUSIN G FOR WORKERS IN GREAT BRITAIN—REPORT OF COMMITTEE 
OF LOCAL GOVERNMENT BOARD* 





AS a result of a recommendation made 
; by the Advisory Housing Panelt+ of 
_ the British Ministry of Reconstruction 
that the responsibility for securing 
promptly an adequate supply of houses 
lay with the Local Government Board, 
the president -of that body duly ap- 
pointed a committee ‘‘to consider ques- 
tions of building construction in connec- 
tion with the provision of dwellings for 
the working classes in England and 
Wales, and Scotland, and report upon 
methods of securing economy and de- 
spatch in the provision of such dwell- 
ings.” The committee has now present- 
ed, under date of October 24, 1918) a 
very complete report -dealing with me- 
theds of construction, supply of ma- 
terials, organization of labour, etc. 

In the introduction to the report it is 
stated that 409,000 houses are urgently 
needed in England, Wales and Scotland, 
but that if the present low standard of 
houses in many localities were but slight- 
ly raised it would probably add another 
200,000 to the number required. In 
addition to the above, there is the or- 
dinary demand for 100,000 houses per 
annum. 

It is certain that, apart from what 
local authorities can do, a very large 
proportion of workingmen’s houses will 
still depend upon public utility societies, 
speculative building and other forms of 
private enterprise. But private enter- 
prise, owing to high prices and the diffi- 
culty of securing materials (which will 
be aceentuated if there is any consider- 
able demand for building materials for 
railways, public buildings and other 
works), is not likely, unless special facil- 
ities are afforded, to undertake much 
house building during the next two or 


| 


*Od. 9191. October 24, 1918. 97 pp. 

7The report of the Advisory Housing Panel was 
reviewed in the LABoUR GAZETTE, October, 1918, p. 
785. ‘ Fa 





E 


three years. Some dynamic foree, there- 
fore, is necessary. 


The report recommends the creation 
of a strong Housing Department at the 
Local Government Board of England 
and Wales, and of Scotland. The whole 
country should be divided into districts, 
and local commissioners appointed who, 
while working under central control, 
would have executive powerg vested in 
them. The functions of those commis- 
sioners,. who, should be men of technical 
knowledge, should be ‘‘to encourage and 
assist local house building, and, primari- 
ly, to secure effective co-ordination 
between the various local authorities, 
public utility societies and other forms 
of private enterprise.’’ In these com- 
missioners might be vested ‘‘consider- 
able discretionary powers with respect 
to building by-laws, so that modifica- 
tions and relaxations might be made to- 
suit the requirements of individual 
schemes and avoid the expenditure of 
unnecessary money, while at the same 
time safeguarding the public from doubt- 
ful experiments.’’ The Housing De- 


‘partment, through its commissioners, 


would do much to prevent the confusion 
and competition (with resulting higher 
prices) which would certainly arise if 
local authorities, without reference to 
any central authority, invited tenders 
for large building schemes. The com- 
missioners, of course, would give advice 
to the local authorities in selecting plans 
and making the desired adaptions to 
suit local conditions and local materials. 


In regard to the supply of building 
materials, it is suggested that if any 
priority rights are set up, the govern- 
ment, acting upon information furnished 
by the Housing Department of the Local 
Government Board, should give pre- 
ference to all housing schemes, whether 
public or private. With respect to the 
price of bricks, slates, cement and other 
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material, ‘‘the most effective policy for 
-yegulating the prices is stimulus of pro- 
duction.’’ 

In regard to the securing of land, the 
report states that there are undoubtedly 
large areas of suitable land available at 
reasonable prices; but there are, also, 
instances ‘‘where local authorities are 
penalized by having to pay high prices 
for land eminently suitable for housing 
purposes, or where such authorities have 
to resort finally to expensive methods 
of compulsory acquisition.’? In this 
connection the report states that the 
possession by the local authorities of a 
simple and expeditious method of com- 
pulsory acquisition would render the 
task of negotiation much easier, and it 
is advocated that ‘‘special powers might 
with advantage be vested in the Housing 
Department for a limited period of years 
until the general powers of local author- 
ities as to land acquisition can be re- 
settled upon a more satisfactory basis.”’ 
In eases where belts of undeveloped land 
on the outskirts of towns are to be util- 
ized, transportation facilities must be 
provided concurrently with develop- 


ment, for ‘‘if the acquisition of land is. 


deferred until tramway extension 
schemes have been publicly projected 
and approved, the price of the land will 
rise immediately.”’ 


In reference to the organization of 
labour for building, the report has 
one or two interesting observations. 
The small speculative builder, it 
states, has always provided the greater 
proportion of houses, and, as he is de- 
pendent entirely upon the financial 
facilities available, the supply of houses 
has been somewhat erratic. There have 
been periods when speculative house 
building has. been prosperous and ex- 
ceeded the demand, followed by periods 
of depression and a consequent shortage 
of houses. The result has been ‘‘that 
workmen have come to regard specula- 
tive house building as an uncertain oc- 
cupation giving no guarantee of regular 
employment, which has tended to de- 
moralize the trade.’’ To remedy this 
it is suggested that the trade of house 
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building could be stabilized and good 
workmen attracted if a definite pro- 
eramme, embodying the erection of a 
better type of house, extending over a 
term of years and offering regular em- 
ployment, were adopted. Representa- 
tives both of builders and of their em- 
ployees, who gave evidence before the 
committee, laid special emphasis upon 
the importance of regular employment 
with a good spell of work ahead, instead 
of the sporadic manner in which this 
branch of the building trade has been 
previously conducted. The methods of 
construction and materials, or substitutes 
for such materials as may at present be 
scarce, were also the subject of very 
careful consideration and the conclusions 
at which the committee arrived are set 
out very completely in the report. In 
order to reduce the cost of transit and 
to harmonize cottage buildings with 
their surroundings, the fullest use of 
local materials is urged. 


All the witnegses examined by the 
committee laid great stress upon the 
financial side of housing. From the 
evidence submitted it seemed clear that 
even before the war the financing of 
building schemes had become exceeding- 
ly difficult, and that, therefore, the 
former methods of obtaining money for 
building purposes were not likely to be 
again resumed, and that if any adequate 
housing schemes were to be carried out 
‘‘States loans would be a necessary con- 
dition.’’ 

The introduction concludes with the 
expression of the committee’s opinion 
that the critical period in industrial 
housing will be the first twelve months 
after the declaration of peace, and that 
during that time it is probable that the 
lines upon which industrial Britain will 
be rebuilt will be laid down. ~ “‘If the 
policy adopted is merely a reversion to 


pre-war methods with the addition of~ 


State loans and doles, the result will 
be but little improvement upon the past. 
If, on the other hand, a bold and en- 
lightened policy is pursued, by which all 
the housing agencies including local 
authorities, public utility societies and 
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the lt forms of private enterprise have 
theirlue and fitting place under the 
suprte direction of a well-organized 
and: [ficient Central Department, we 
may}jave in the future, instead of 
glooy streets and squalid dwellings, 
spacis suburbs with convenient and 
attrave houses designed by competent 
archicts, with districts planned so as 
to pwide the amenities of healthy so- 
eial mmunities.”’ 

Theecond part of the report deals with 
genel considerations affecting the pro- 
blem{f securing economy and dispatch 
in th provision of workers’ dwellings. 
It isndicated that the problem is not 
confiid to providing dwellings for the 
poorg sections of the workers (whose 
inabity to pay rent has always dis- 
couraed speculative builders to provide 
for thm) ; the shortage is common to all 
classe of industrial workers. Moreover, 
the gneral standard demanded in their 
dwelhgs by the workers has been 
steady rising, and there is every pro- 
spect hat the influence of war conditions 
will ¢eate a demand for still further 
imprdement, and thereby cause a large 
numbr of existing houses to fall below 
the ring standard. In the face of this 
risingstandard, therefore, the committee 
statesthat the only wise economy is to 
build dwellings which will continue to 
be abwe the accepted minimum for the 
next @ years. the probable period of the 
State joan. 


Othr parts of the report deal with 
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statutes, local acts and by-laws, sites, 
lay-out and development, convertion of 
existing buildings for occupation by 
workers (an alternative which finds but 
little favour with the committee), com- 
munal services, economy in construction, 
supply of building materials and labour, 
and organization. 

Following the publication of the above 
report, the Local Government Board in 
November last issued a circular letter 
to the various borough, town, urban and 
rural district councils asking for an 
early reply to the following questions: 

(1) Are the local authorities prepared 
to provide any necessary houses for the 
working classes of their district, so far 
as not otherwise provided at an early 
date? / 

(2) Are they prepared to do so on the 
terms set out in the Board’s circular 
of the 18th March last? 

(3) When will their scheme or schemes 
be ready for submission. to the Board 
with the particulars asked for in the 
circular above referred to, and for how 
many houses will they provide? 

(4) Have the necessary sites been— 

(a) selected? (b) acquired? 

(5) Is there-any work such as the 
development of the housing sites and the 
construction of roads, sewers, ete., which 
can be put in hand immediately when 
demobilization begins, without—waiting 
for the final approval of the plans of 
the houses? 


AN EMPLOYER’S REASONS FOR FAVOURIN(G THE CREATION OF 


WORKSHOP 


HE |first issue of the reconstruction 
senies of The Survey consists of an 
article] written by a large employer of 
labour|m the north of England, dealing 
with tle purposes, functions and uses of 
Works|Committees* in the ‘‘highly de- 
veloped and elaborate organisms which 


*See stmmary of the Whitley Report in the LABOUR 
GAZETTE, September, 1918, pp. 744-6. 


COMMITTEES 


modern factories tend to become.’’ At 
the outset the writer lays stress on the 
point that the failure of the conditions 
of industrial life to satisfy the deeper 
needs of the workers plays a very large 
part in creating labour unrest; and that 
the worker will never derive satisfac- 
tion from his work so long as he remains 
a ‘‘eog’’ in the industrial machine, with- 
out opportunity for self-expression. 
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Cases where Workshop Committees will 
benefit the Workers 


Under the above heading the writer 
considers what functions and powers, 
usually exercised by the management, 
could be delegated to the workers; and 
what questions, usually considered pri- 
vate by the management, could be. made 
the subject of explanation and demo- 
cratic discussion and joint action. With 
reference to Collective Bargaining, it is 
suggested that there is need for ma- 
chinery for carrying that trade union 
principle into more intimate touch with 
the workshop, and that a workshop com- 
mittee might supplement the ordinary 
trade inion activities in the following 
directions: 


WAGES: 


To ensure the application of standard rates 
to individuals, to see that they get the benefit 
of the trade union agreements. 


When a scale of wages, instead of a single 
rate, applies to a class of work (the exact figure 
varying according to the experience, length of 
service, ete., of the worker), to see that such 
scales are applied fairly. 


To see that promises of advances (such as 
those made, for instance, at the time of agree- 
ment) are fulfilled. 


To see that apprentices, on completing their 
time, are raised to the standard rate by the 
customary or agreed steps. 


PIECE-woRK RATES: 


To discuss with the management the detailed 
methods of rate fixing, as applied either to in- 
dividual jobs or to particular classes of work. 


Where there is an agreed relation between 
time rates and piece rates, as, for instance, in 
engineering, to see that individual piece rates 
are So set as to yield the standard rate of 
earning. 

To discuss with the management reduction of 
piece rates where these can be shown to yield 
higher earnings than the standard. 


To investigate, on behalf of the workers, com- 
plaints as to inability to earn the standard rate. 
“or this purpose all the data and calculations, 
both with regard to the original setting of the 
rate and with regard to time booking on a par- 
ticular job, would have to be open for exam- 
ination. 


~Totau Hours or Worx: 


To discuss any proposed change in the length 
of the standard week. This could only be done 
by the workers’ committee of an individual 
firm, provided the change were within the 
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standards fixed by agreement with e local 
union or those customary in the trade. 


NEW PROCESSES OR CHANGE OF PROCR: © 


- Where the management desire to treduce 
Some process which will throw men o ef em- 
ployment, the whole position should placed 
before a shop committee to let the nessity be 
understood, and to allow it to discusaow the 
change may be brought about with ie least 
hardship to individuals. : 


GRADES OF WORKER FOR TYPES OF MAGNE: 


Due to the introduction of new ‘pes of 
machines, and to the splitting up of ocesses, 
with the simplification of manipulati some- 
times entailed thereby, the questio1ef the 
grade of worker to be employed on2 given 
type of machine continually arises. Mny such 
questions are so general as to be the ject of 
trade union negotiation, but many ore are 
quite local to particular firms. For eter kind 
there should be a works committee whin the 
works to deal with their application tre. 


Under the head of grievanes, em- 
phasis is placed on the necessy ‘for 
quick ventilation of all grievanes cand 
alleged injustices to individual ‘orkers 
or to groups if good feeling i to be 
secured. A workshop committe will 
provide a suitable channel in cass such 
as the following: 


Alleged petty tyranny by foremen. 

Hard cases arising out of too rigidapplica- 
tion of rules, ete. 

Alleged mistakes in wages or piece-wrk pay- 
ments. 

Wrongful dismissal, e.g., for alleied dis- 
obedience, ete., ete. 


In reference to general shop coiditions 
and amenities the following suggestions 
indicate the kind of questions thai might 
be dealt with by workshop committees : 


SHOP RULES: 


Restriction of smoking; ‘tidiness, cleaning of 
machines, ete.; use of lavatories ani cloak- 
rooms; provision, care and type of overalls; 
time-booking arrangements; wage-paying ar- 
rangements, etc., ete. 


MAINTENANCE OF DISCIPLINE: 


It should be possible to promote such a spirit 
in a works that, not only could the workers have 
a say in the drawing up of Shop Rules, but 
the enforcing of them could also be largely in 
their hands. This would be particularly desir- 
able with regard to: enforcing good time- 
keping; maintaining tidiness; use of lavatories 
and cloak-rooms; promoting a high standard 
of general behaviour, ete:; ete. 
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ommodation, drying clothes, etc.; pro- 
pf seats at work, where possible; drink- 


workts would be of great benefit to 
manaement. Among these are the fol- 
lowin| 


to Workers: “ 


any case of new rules or new de- 
ents, or new workshop policy, 
s always the greatest difficulty in 
gettin? the rank and file to understand 
what the management is ‘getting at.’ 
Howerr well-meaning the change may 
be as regards the workers, the mere fact 
that i) is new and not understood is 
likely jo lead to opposition. If the best 
use isimade of committees of workers, 
such changes, new developments, etce., 

would have been discussed, and explain- 
ed to hem: and it is not too much to 
expect|that the members of such com- 
§ would eventually spread a more 
and sympathetic version of the 


any other way. 
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Education in Shop Processes and 


Trade Technique: 


“The knowledge of most workers is 
limited to the process with which they 
are concerned, and they would have a 
truer sense of industrial problems if they 
understood better the general technique - 
of the industry in which they are con- 
cerned, and the relation of their par- 
ticular process to others in the chain 
of manufacture from raw material to 


-finished article. 


“Tt is possible that some of this edu- 
cation should be undertaken by techni- 
cal schools, but their work in this re- 
spect can only be of a general nature, 
leaving still a field for detailed teach- 
ing which could only be undertaken in 
connection with an individual firm, or 
a small group of similar firms. Such 
education might well begin with the 
members of the committee of workers, 
though if found feasible it should not 
stop there, but should be made general 
for the whole works. Any such scheme 
should be discussed and worked out in 
conjunction with a committee of work- 
ers, in order to obtain the best from it. 


Education in General Business 
Questions: 


““This point is still more doubtful 
than the preceding. Employers contin- 
ually complain that the workers do not 
understand the responsibilities and the 
risks which they, as employers, have to 
carry, and it would seem desirable there. 
fore to take some steps to enable them 
to do so. In some directions this would 
be quite feasible, e.g.: 


‘<The reasons should be explained and dis- 
cussed for the establishment of new works de- 
partments, or the re-organization of existing 
ones, the relation of the new arrangement to 
the general manufacturing policy being demon- 
strated. 

‘Some kind of simplified works statistics 
might be laid before a committee of workers. 
For example: output; cost of new equipment 
installed; cost of tools used in given period; 
cost of raw material consumed; number em- 
ployed; amount of bad work produced. 

‘‘Reports of activities of other parts of the 
business might be laid before them: 


~ 
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‘*(1) From the commercial side, showing 
the difficulties to be met, the general attitude 
of customers to the firm, ete. 

‘*(2) By the chief technical departments, de- 
sign office, laboratory, etc., as to the general 
technical developments or difficulties that were 
being dealt with. Much of such work need 
not be kept secret, and would tend to show the 
workers that other factors enter into the pro- 
duction of economic wealth besides manual 
labour. 

‘“Simple business reports, showing general 
trade prospeéts, might be presented. These are 
perhaps most difficult to give in any intelli- 
gible form, without publishing matter which 
every management would object to showing. 
Still, the attempt would be well worth making, 
and would show the workers how narrow is the 
margin between financial success and failure on 
which most manufacturing businesses work. 
Such statistics might, perhaps, be expressed not 
in actual amounts, but as proportions of the 
wages bill for the same period.’’ 


Many schemes of organization are sug- 
gested in the article, but in each ease 
emphasis is placed on the advisability 
of regular joint meetings of manage- 
ment and workers as opposed to meet- 
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ings called only on special oceams te 
discuss particular grievances. With 
regular meetings, probably ee a 
month, each side becomes used tmeet- 
ing the other in the ordinary wawhen 
no special issue is at stake. Witho ten- 
sion in the air each side is betterble to 
absorb something of the other’ point 
of view. At special meetings, n the 
other hand, each side is apt toegard 
as its business, not the discussionf the 
question on its merits, but simyy the 
making out of a case. 

In the matter of representath, the 
workers’ section should, when sible, 
cover all trades, organized ancunor- 
ganized, skilled and unskilled; wle the 
management section should, in meral, 
contain the highest members of t} man- 
agement who are connected with te run- 
ning of the works. It would be ¢ little 


use to have subordinate officials 9 deal 


with matters which would, in many 
cases, be beyond their jurisdictia. 





PROGRESS OF VOCATIONAL EDUCATION IN THE UNITED STATES 


RECENT bulletins of the United 
States Federal Board for Vocational 
Education, operating under the Smith- 
Hughes Act, the text of which appear- 
ed in the Lasour Gazerre of June, 1917 : 
page 496, show marked progress in the 
development of vocational education 
throughout the country. Although the 
organization of the Board was only 
effected in August, 1917, before the end 
of the year every State had accepted 
the provisions of the Act, and on Jan- 
uary 1, 1918, the plan of the last State 
had been approved by the Federal 
Board. While many of the plans sub- 
mitted by the various States will be sub- 
ject to amendment, the foundations have 
been laid for a nation-wide system of 
vocational education adapted to the 
needs of each separate locality. 
Owing to the participation of the 
United States in the war the Federal 


Board has issued a series of bulleins in 
which are outlined short coursesof in- 
struction designed to fit men t meet 
the specific demands of processs and 
operations carried on by an army under 
war conditions. These include ourses 
for radio and buzzer operators, shpyard 
workers, chauffeurs, electrician: air- 
plant mechanics, and radio mehanies 
and operators. A study has als been 
made by the Board of the re-edication 
of disabled soldiers and sailors three 
bulletins having been issued on this sub- 
ject. The first of these deals with gen- 


eral principles and policies with refer- 


ence to the United States, and a review 
of foreign legislation and experience. 
The second bulletin deals with the train- 
ing of teachers for occupational therapy 
for the rehabilitation of disabled soldiers 
and sailors, and the third bulletin of the 
Series consists of a volume prepared by 
the Red Cross Institute for Crippled and 
Disabled Men on ‘‘The Evolution of 












>? 


‘ing October the Federal Board for 
ional Education established a num- 
branch offices throughout the 
ry for the training of disabled sol- 
Relations have been established 


igrs will be put at his disposal. He 
p paid a regular income while un- 


QN ovember 27 a delegation of the 
rades and Labour Congress of 


gress} The delegation was received by 
Sir ‘homas White, acting Prime Min- 
ister} Hon. J. D. Reid, Hon. Gideon 
Robetson, Hon. Frank Carvell, Hon. N. 
W. 


at leajt $100 per month, the equalization 
of petsions for all ranks and free me- 


nment insurance for soldiers, pen- 
sions for soldiers and Allied reservists 


age pnsions. The provision of a fund 
for infurance against sickness was urged 
and the creation of a Federal health 


ment gwnership of railways, legislation 
making Dominion election day a publie 
holiday and abolishing election deposits 
by candidates, higher land taxes, legisla- 
tion inlaid of the co-operative movement, 
the passage of an act making the use of 
injunctions against strikers illegal, more 
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dergoing re-education, and his family 
will receive the same allowances as if 
he were still in the army. The training 
offered will include the professions as 
well as the manual trades. At the con- 
clusion of the- course agencies will be 
ready to help in placing the re-educated 
men in civil life. A preliminary sum 
of $2,000,000 has been appropriated for 
this purpose. This work was under- 
taken in accordance with the provisions 
of the “‘Smith-Sears Act,’’ which be- 
came law last June. 


stringent regulations covering food and 
fuel control, the abolition of private em- 
ployment agencies, registration of trade 
union labels, remission of duties on trade 
union supplies, an eight hour day on 
all public works, the publication of the 
names of Government contractors and 
regulations of contracts for shoes, ete., 
the appointment of a fair wage officer 
for the Maritime provinces, the establish- 
ment of minimum wages, protection of 
car builders and repairers by the erec- 
tion of suitable buildings, protection of 
the health of painters by requiring the 
labelling of receptacles containing white 
lead, ete., the de-naturing of wood al- 
cohol and prohibiting the use of Spray- 
ing machines on outside work, against 
the introduction of coolie labour into the 
mines or industries, the appointment of 
a labour representative upon the pro- 
posed central immigration authority, a 
Saturday half holiday for postmen, an 
increase in the strength of alcohol in 
beer, legislation requiring cigar boxes 
to be labelled so as to show whether the 
cigars are hand or machine made, re- 
instatement of certain employees of the 
Marine Department in the city of Que- 
bec, and against Government purchase 
of wares made by a company that had 
reduced wages. Some of the delegates 
made objection to the Order-in-Council. 
directed against propaganda carried on 
by certain societies. 
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In reply, Sir Thomas White said that 
during the war it was necessary in 
Canada as in England that the Govern- 
ment should possess wide powers to per- 
mit of prompt action in emergencies. 
The signing of the armistice practically 
meant the end of the war, and therefore, 
there would now be a tendency to re- 
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turn to ordinary parliamentary metods. 
The Order-in-Council relating to te I. 
W. W. and like organizations wa. in- 
tended to apply only to societies pro- 
pagating doctrines subversive of pblic 
order, and he suggested that the Min- 
inster of Labour might consider whther 
or not it was too wide in its appliction. 


ORGANIZATION OF THE ASSOCIATION OF CANADIAN BUILDIN: 
INDUSTRIES 


URING the last week in November 
about 150 prominent contractors 
and builders met in convention at Ot- 
tawa and formed the Association of the 
Canadian Building Industries. The 
objects of the Association as expressed 
by the chairman of the conference are 
the stabilization of the building industry 
throughout Canada and the adaptation 
of the industry to the changed condi- 
tions confronting it. The association 


comprising general contractors and 
was divided into three sections, th: first 
builders, the second sub-contractor and 
trade contractors, and the third sup- 
pliers of building materials. Thi fol- 
lowing officers were elected: J. P. Ang- 
lin, president; C. A. Crane, Otawa, 
honorary treasurer, and A. H. Dincy, 
Toronto, honorary secretary. <A vice- 
president was also elected for each ¢f the 
various provinces. 


CONFERENCE OF REPRESENTATIVES OF THE UNION LABEL CRiFTS 
OF ONTARIO 


A CONFERENCE of representatives 
of the union label crafts of the pro- 
vinee of Ontario was held in Toronto on 
November 23, last, with some 46 dele- 
gates in attendance» In explanation of 
the calling of the conference, it was 
stated that during the last convention 
of the Labour Educational Association 
many delegates had spoken of the im- 
possibility of purchasing union-made 
products in the centres from which they 
had come. The executive of the Associa- 
tion, having been instructed to. take 
action in regard to the matter, had, 
therefore, called the representatives of 
the union crafts together to devise a 
scheme to popularize the sale of union- 
made goods. 


Organizations of ie following trades 
and occupations were among those re- 
- presented at the conference: Boot and 
Shoe Workers; Cigar Makers; United 
Garment Workers; Electrical Workers; 


Sheet Metal Workers; 
taurant Employees; 
Printing Trades; Bar Tenders; Stereo- 
typers; Typographers and Bookbinders. 

The following resolutions and recom- 
mendations were unanimously age to 
by the conference: 


A resolution to the effect that the con- 
ference should urge the Provincial Gov- 
ernment, municipal corporations and all 
business concerns to have the union 
label placed on all books and stationery 
used by them; and should also urge that 
the union label be placed on all school 
text books and upon church Peete and 
periodicals. 

The following resolution arose out 
of an allegation that the Vocational 
Training Department of the Dominion 
Government had placed a returned sold- 
ier in the Tuckett tobacco factory to 
learn the trade at a time when a strike 
was in progress ; and that the soldier was 


Hotel and Res- 
Brewery Workers; 
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ement’s vocational training for 
is Which gives an employer the 


, While a strike was in progress 
ter conditions. We suggest that 


tions lere as follows: 


‘“Tat this conference ask the execu- 
tive othe Trades and Labour Congress 
of Caada to try and secure legislation 
proving for the registration of the 
unionjabel and that the secretary write, 
urgin{the matter be taken up at the 
intervw to be held with the Govern- 
ment h November 27th. 


‘“Tht each central labour body be 
asked p form a union label section whose 
shall be to obtain. information 
yhere union label goods are pro- 


ERSHIP LIST OF WESTERN 


following is a revised list of the 
ious coal mining companies in- 
cluded|in the membership of the West- 






List of Members 


Bankha@d Mines (Canadian Pacific Rail- 
way Dompany), Bankhead, Alta. 

Galt Mines (Canadian Pacific Railway 
Comyany), Lethbridge, Alta. 

The International Coal and Coke Com- 
pany, Limited, Coleman, Alta. 

West Limited, 
Biaar 


Canadian  Collieries, 


nore, Alta. 
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curable in their district, and report the 
same back for the benefit of the various 
trade bodies in the district. It is fur- 
ther suggested that these label sections 
keep in touch with the secretary of the 
Labour Educational Association, inform- 
ing him as to what labels are procurable ~ 
in their districts and to co-operate with 
the association in popularizing the de- 
mand of all union made goods in their 
locality. ) 

‘“That delegates to the conference en- 
deavour to have an order in business 
adopted in their various organizations to 
deal with the union label for a space of 
at least five or ten minutes at each meet- 
ing, and that delegations from time to 
time visit the different labour bodies to 
press for systematic support of union 
made products. 

‘That the label sections of the various 
districts forward news of the movement 
to the secretary of the Labour Educa- 
tional Association at least every month 
and more frequently if possible and that 
the news thus compiled and articles deal- 
ing with union label propaganda be sup- 
plied to the various labour papers in 
Canada free, at stated periods for pub- 
lication in order to create an added in- 
terest in union label propaganda.’’ 


COAL OPERATORS’ ASSOCIATION 


The Crow’s Nest Pass Coal Company, 
Limited, Fernie, B.C. 

Hillerest Collieries, Limited, Hillcrest, — 
Alta. ‘3 

Corbin Coal and Coke Company, Lim- 
ited, Corbin, B.C. 

Chinook Coal Company, Limited, Com- 
merece, Alta. 7 

The Canada West Coal Company, Lim- 
ited, Taber, Alta. 

Pembina Colliery (North Amer. Coll.. 
Limited), Evansburgh, Alta. 


Pacific Colliery (North Amer. Coll., 
Limited), Lovett, Alta. 
Monarch Colliery (North Amer. Coll., 


Limited), Drumheller, Alta. 
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Lethbridge Colliery (North Amer. Coll., 


Limited), Coalhurst, Alta. 


MeGillivray Creek Coal and Coke Com- 
pany, Limited, Coleman, Alta. 


Brazeau Collieries, Limited, Nordegg, 
Alta. 


The Drumheller Land Company, Lim- 
ited, Drumheller, Alta. 


The Atlas Coal Company, 
Drumheller, Alta. 


Western Gem Mining CONDE Lim- 
ited, Drumheller, Alta. 


The Star Coal Mines, flames Aerial 
PO. Alta: 


Peerless Coal Company, Wayne, Alta. 


Midland Collieries, Limited, Midland- 
vale, Alta. 


The Rosedale Coal and Clay Products 
Company, Limited, Rosedale, Alta. 


The Western Commercial Company, 
Limited, Wayne, Alta. 


Limited, 


The Rose Deer Coal Mining Company,. 


Limited, Wayne, Alta. 
The Mountain Park Coal 
Mountain Park, Alta. 
Jasper Park Collieries, Limited, Poca- 
hontas, Alta. 
Premier Coal Company, Limited, Drum- 
heller, Alta. 


The Humberstone Coal Company, Bever- 
ly, Alta. 


Company, 


Hamilton Coal Company, Limited, 
Wayne, Alta. 
Federal Coals, Limited, Lethbridge, 


Alta. 


The Canmore Coal Company, Limited, 
Canmore, Alta. 


Non-Members 


The following is a list of mining com- 
panies operating in the districts not 
members of the Association: 


Alberta Coal Mining Company, Cardiff, 
Alta. 

Edmonton Collieries, 
ton, Alta. 


Neweastle Coal Company, Drumheller, 
Alta. 


Limited, Edmon- 
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Blue Diamond Coal Company, liited, 
Brule Mines, Alta. 

Yellowhead Coal Company, Lited, 
Coalspur, Alta. 

Clover Bar Coal Company, Edrnton, 
Altas.- 

Dobell Coal Company, Limited, sfield, 
Alta. 

Oliphant-Munson _Collieries, 
Coalspur, Alta. 

Island Lake Coal Company, Waimun, 
Alta. 

Round Hill Coal Company, Laited, 
Round Hill, Alta. 

Redeliff Brick and Coal Cameen: Red- 
cliff, Alta. 


Consumers Coal Company, Waimun, 
Alta. 


Acme Coal Company, Limited, ‘ayne, 
Alta. 


Sterling Coal Company, Dreier, 
Alta. 


Alberta Block Coal Company, yrum- 
heller, Alta. 


Byers Coal Company, Limited, Himon- 
ton, Alta. 


Laited, 


Diamond City Coal Conia Dimond 


City, Alta. 
Lakeside Coal Company, Walmun, 
Alta. 


Regel Collieries, Limited, Taber, lta. 


McPeak Coal Company, Ednonton, 
Alta. 
City Collieries, Limited, Ednonton, 
Alta. 


McKay Coal Company, Edmonton, Alta. 


_ Dawson Coal Company, Edmonton, Alta. 


Crown Coal Company, Edmontor, Alta. 
Tofield Coal Company, Tofield, Alta. 


Great Northern Coal Company, Edmon- 
ton, Alta. 

Sturgeon Consolidated Collieries, Lim- 
ited, Cardiff, Alta. 

Twin City Coal Company, Edmonton, 
Alta. 


Great West Coal Company, Edmonton, 
Alta. 


Campbell & Southgate (bush mine), Ed- | 


monton, Alta. 
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CO-ORDINATION OF EMPLOYMENT OFFICES IN CANADA 


(HE work of organizing the national 

ystem of employment offices for 
Cangla under the provisions of the 
Empoyment Offices Co-ordination Act, 
1918F is now well in hand. As a result 
of r@ent conferences of provincial pre- 
mierj and employment officials and re- 
presatatives of the Department of La- 
bour} many questions of policy have 
been|decided and many plans worked 
out & connection with the organization 
of the system and the details of office 
routine, forms and records. 


It must be remembered that employ- 
mentiwork on a national basis has been 
undeftaken in very few countries as yet 
and fhe work of organization presents 
formidable though not insuperable diffi- 
cultié, especially in a country of Can- 
ada’gextent. The new system will have 
a vey good basis in the employment 


workjthat has already been done in the...’ 


provinces of Ontario and Quebec as well 
as inithe agricultural employment work 
of tht western provinces. Quebec was 
the pioneer in this field in Canada, and 
for s¢me years has had employment of- 
fices In the cities of Montreal, Quebec, 
and Sherbrooke. In the last two years 
Ontano has opened offices in about 10 of 
the more important industrial centres, 
while|the prairie provinces have been 
_ doing; some employment work, chiefly 
with regard to farm labour. British 
~ Columbia has a difficult problem in dis- 
tributing the floating labour in the ship- 
ping, lumbering, and mining industries, 
but the work is being taken in hand 
seriously by the provincial government 
and an office has already been opened in 
Vancouver. 


*For jtext of the Act see LABOUR GAZETTE, May, 
1918, pp. 355-6. 


Mr. McCoy, of the Department of In- 
dustries and Immigration of Nova Sco- 
tia, was the representative of his pro- 
vince at the employment conference. Ex- 
Controller Ainey, of Montreal, general 
superintendent of employment offices in 
Quebec province, was present, accom- 
panied by Mr. Francis Payette of the 
Montreal employment office. Dr. W. A. 
Riddell, superintendent of trades and 
labour in Ontario, whose department is 
charged with employment work in that 
province, was also a delegate to the con- 
ference. The delegation from the West 
included Mr. Thomas Molloy, secretary 
of the Bureau of Labour of Saskatche- 
wan, one of the foremost authorities on 
the labour situation in the western pro- 
vinces, who also spoke for Manitoba: 
ex- Mayor Mitchell, of Calgary, recently 
appointed superintendent of employment 
offices for Alberta, represented his pro- 
vinee, and Deputy Minister of Labour 
McNiven represented British Columbia. 

“The plan of organization drawn up by 
the Department of Labour was sub- 
mitted to the provincial officials, and 
with their co-operation and criticism the 
whole organization scheme was outlined 
in the most minute detail. A local office 
will be opened in every important in- 
dustrial centre, and in the larger cities 
it is proposed to have separate offices 
for unskilled labour. and for skilled 
workers. These offices will report daily 
to a provincial clearing-house the num- 
ber of workers unplaced and the situa- 
tions unfilled, by trades; and on the 
clearing-house personnel will fall the 
duty of matching up vacancies in one 
part of the provmee with unabsorbed 
workers in other localities. Upon the 
provincial organizations will be superim- 
posed a federal system of two clearing- 
houses, located probably .at Winnipeg 
and Ottawa. When the provincial clear- 
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ing-houses have done their best to relate 
workers to positions in the provinces 
and find that there is still a deficiency 
or a surplus of labour in some parts, 
the federal clearing-house will take up 
the work at this point and will try to 
locate the surplus labour or secure the 
labour required in other provinces. The 
clearing-house at Winnipeg will func- 
tion in this way for all the western pro- 
vinees, while the Ottawa clearing-house 
will perform a similar task in the East. 
By this plan the Dominion Government 
will have always at hand accurate in- 
formation as to the demand and supply 
of labour in all parts of the country, 
the extent to which private industry is 
absorbing the returned soldiers and de- 
mobilized war-workers, the volume of 
public employment that must be pro- 
vided to take up any surplus and the 
localities and trades in which such em- 
ployment is required. 


In placing this machinery at the dis- 
posal of employers and employees the 
Dominion and provincial governments 
are anxious that it shall be operated for 
the common interests of both classes, and 
to that end advisory committees, equally 
representative of employers and em- 
ployees, will be connected with all the 
larger offices. A national advisory com- 
mittee, to be called the Employment Ser- 
vice Council of Canada, will be organized 
at once to supervise the administration 
of the entire organization. The provin- 
cial governments will appoint one mem- 
ber each on this committee and the Sol- 
diers’ Civil Re-establishment Depart- 
partment, the Great War Veterans, the 
Canadian Manufacturers’ Association, 
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the Trades and Labour Congress, the 
Railway War Board, the Railway Bro- 
therhoods, and the Canadian Council of 
Agriculture will also be represented. 
The Department of Labour appoints. 
three members, two of whom must be 
women. A provincial advisory com- 
mittee to safeguard the interests of em- 
ployers and employees will also be ap- 
pointed in each province. «~ 

One problem which remains to be set- 
tled is the relation of the employment. 
organization to the work of the Depart- 
ment of Soldiers’ Civil Re-establishment 
and the provincial Returned Soldiers” 
Commissions. There have been confer- 
ences, however, between the employment 
officials and the officials of the Depart- 
ment of Soldiers’ Civil Re-establishment 
on this matter and the delimitation of 
the spheres of the two has been prac- 
tically agreed upon. It is admitted by 
all who have given attention to the sub- 
ject that a well thought out system of 
employment offices is indispensable in 
any programme of demobilization and 
reconstruction. The British system of 
labour exchanges has proven a most 
valuable instrument in organizing Bri- — 
tish labour to make its maximum con- 
tribution to war effort, and it is expected 
to play as important a part in the de- 
mobilization period. The United States 
government is devoting much energy 
and money to the establishment of an 
efficient employment service. Ganada, 
it is hoped, will soon have an employ- 
ment organization that will materially 
assist employers and workers to make 
the transition from a war to a peace 
basis. 


REPORTS OF EMPLOYMENT OFEICES 


URING October there was an in- 
crease of almost 1 per cent in the 
demand for labour, as compared with 
September, on the basis of the daily 
average of vacancies notified to 110 em- 
ployment offices (82 commercial, 16 


public, and 12 philanthropic). As com- 
pared with the demand reported for 
October of last year by practically ident- 
ical offices, there was an increase of 
about 4 per cent. The total number of 
vacancies notified to all offices ian Octo- 







50,360, a daily average of 
, aS compared with 2021.57, in 
wber, 1918, and with 1744.55, in 
4, 1917. The number of persons 


as compared with averages of 
and 826.19 in the preceding 


39.35 Jer cent, and for women and girls 
43.32 jer cent, as compared with 38.94 
per cett and 36.0 per cent, respectively, 
for September, and with 47.8 per cent 
and 345 per cent respectively, for Octo- 
ber, 1917. Of the five principal centres 
of labaur distribution—Montreal, Toron- 
to, Witnipeg, Edmonton and Vancouver 
—Tormto and Winnipeg showed in- 
creases in the demand for labour both 
as compared with September, 1918, and 
with )etober, 1917. Edmonton and 
Vancotver reported declines in both 


Thomas and Regina all showed 
mereag%s in both comparisons, while Ot- 
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tawa and Calgary reported declines in — 
both cases. ; 

The number of persons who obtained 
casual employment through the Salva- 
tion Army, the Young Women’s Christ- 
ian Association, and other agencies was 
1,533, a daily average of 44.3, as com-— 
pared with averages of 106.6 in Septem- 
ber, 1918, and 86.0 in October, 1917. 
The number of casual jobs supplied was 
3,794, a daily average of 144.4, as com- 
pared with averages of 168.4 in the 
preceding month and 185.5 in October 
of last year. 


CASUAL EMPLOYMENT SUPPLIED BY VARIOUS OFFICES 
DURING THE MONTH ENDED OCTOBER 31, 1918. 


oe 
































= , 
Individuals Number of 
given casual casual jobs 
employment supplied. 

E aia "3 S m| mn be 
8) Sale| 8 So |/>| 8 
2 Elaio| & E25] 2 
[ | 
Salvation Army..../246) 51 5| 302 140). ./14] 1122 
Halifase ue roa: 4)... oe; 4 
Sts Johnie teenie 16\..; ae 16 
Quebec..s.....000. 25.2 ie 25 
Montreal........... 40]... eens 558 
Olfawateiden eae id ee seats 55 
eT OLONLOs 2 ates UGleas | Sa kc 149 
Hamiltontnssan schon BAe tN he 11]. 25 
Winnipegenje. coer 13} 20].. 53}. iil 
Calvary 9 st4ac. aoe 29) 6).. 56]..| 9} 125 
Edmonton. ......... 18] 20}..) 5 20]..| 5). 48 
Vancouver.......... Peele Saale 11 
y..W..G. Ate seclene 183). 183 464). . 464 
Ottawa eel 40 OH ots 75 
POrONntO yea eke eee Ale}... ISien 13 
Winnipegr)cace ce cealeee TARPS 10]... 10 
Saskatoon; ees ose lee 20}. 13514 135 
Calraryn: Sissel 77\. .| 141}. 141 
Bdmontonist sea. oleae 4). Nie eons 33 
New Westminster....]...| 2]. slepl2h. 12 
Wieloriave tik Seen eee 29}. sia p antes 45 
Miscellaneous ..... 323'706| 9/10) 1048] 890/1299) 9/10] 2208 
Montreal Catholic So- 

cial Service Guild..} 1] 51]..|.. 4; 77]. 81 
Montreal Directorate 

of Female Immigra- 

GON OSes. Se 12 Sale LZ) Stes 12 
Toronto Municipal... .| 43}. sa oe Re Pe beste toa ot 
Brantford Provincial.| 28} 17} 9/10 17| 9|10) 64 
St. Thomas Provincial]...| 3]..}.. na od 11 
Winnipeg Municipal. .|132/233]..|..| 365 642). .|..| 1238 
Vancouver Municipal.|119|/390|..}..| 5091 135) 540/..1..| 675 

PL otal #.2ce eos 569/940) 9/15) 1683/1858/1903] 9/24) 3794 

Daily Aver — 

Septaniber 1918, (eel. .| ol. 408.8 avis tere] ee NOOR A 

October, 1918.....]...].. 44. ieifieracer elles |e RAG 

October, 1917.....]. 86.0 siliae's ates fast Obne 
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REPORTS OF EMPLOYMENT OFFICES FOR THE MONTH ENDED OCTOBER 30, 1918 














Vacancies notified 





















































OFFICE 3 uh Daily Average 
g| 5 | % |l"Septs] Oct, 1) Oct, 
a\E © | & |) 1918 | 1918| 1917 

Halifax—Commercial (2) ... 7} 16 1| 25) 1.87 97 3.00 
| 

St. John—Commercial (1)...)| 38} 10)....|.... 48, 5.91) 2.00) 1.84 
Quebec—Provincial........./) 181) 2)....|...- 183), 10.73) 7.04) 11.58 
Sherbrooke Provincial...... | Fae Fe aoe 19} 38) 5.58) 1.41] 5.56 
treal ries Cs oee oh ode 4797} 211 2| 5011); 444.52) 194.69) 189.98 

pip ceo pA SIE OL Bal 205 |e ee 598 30.63| 23.92] 27.81] 
Catholic Social Service Guild. 5) -57|....| 2|- 64} 2.50; 2.67, 1.48 
Directorate of Female Imm1- 

TOM cio Gesee ea Nee redetoke lis! weete 103 Pees 04 8.21 4.0 4.93 
Commercial (10)...........- A245 lE Sc ss vedios 4245|| 403.18] 164.10} 155.76 
Ottawaniicccsscseuessus 1222| 78]....| 10] 1310) 58.10) 60.17) 61.47 
Provincial CASE RE RT Catccabs mitten DAU NN ea Oilteerers|lekersts Qos Di ars. 9.73) 24.12 
VG Ch Ure in ates Se Seay 5 bone 46\ 0 eee 46 sie De ride  al ya 
Commercial (5) eecererert ten || 995} 6}. 10} 1011); 35,66) 38.67) 36.13 
ToPonto-2c6ice cesses ce } 5324|3482 6| 8824|| 260.44) 315.29] 170.78 
Provincialees\oew cisco Wel 2 1G42802 |e |ieree 4078)| 90.12) 156.84) 33.12 
Municipal is aekees coe ace || 1258).... ...-| 1160); 52.08) 44.62) 438.92 
Ore ett ae ee ctoalelarenne eee ZOO eee sealers ar 250 8.69} 10.0 5.84 
Commercial CH Eee ae || 2890) 430 6| 3336]| 109.55) 103.83} 87.90 
Hamilton—Provincial...... §48| 189|..../.... 737), 28.87) 28.35) 7.86 
London—Provincial ........ | 2G IST alee. 377|| 19.22) 14.6 | 10.62 
Brantford—Provincial. ..... 216) 11 60) 287) 9$.36) 11.04) 4.53 
Kitchener—Provincial..... 5 39] .. 15| 79} 2.16) 3.04) 2.68 
St. Thomas—Provincial.....|| 248) 32/....|.... 280)| 7.04) 11.2 2.65 
Walkerville—Provincial.....)| 17/....|....].... 17) 1.07] 65] 1.58 

Fort William and Port 

Arthur—Commercial (5)..|| 2099; 5]... 21| 2125)| 80.21; 81.66) 120.26 
Winnipeg .........00. 000s 12223/1753 115|14299|| 384.98] 685.95) 396.12 
Municipal SU Aaa ee 59) 172 16| 248)| 11.71) 9.54] 15.58 
Girl’ s Home of Welcome.....||...-- sen Rap ac 49) 1.88; 1.81} 5.00 
FAS dts are ERE setae ania LOO Vite eral avenece 100 4.40 3.70 6.70! 
Commercial (10) ees ak 112164 ye 99/13902|| 366.99) 520.90] 368.84 
Brandon.............ece0:: Cd Ie el te 925), 30.00) 35.69} 42.51 
Commercial (3).........-6- Peay ey RAIS apa Pec. 925}, 30.00) 35.69) 42.51 
Regina sy isteccctoese ane 2966; 94 60| 3123) 63.64! 119.71) 47.36 
EW. CcASOS oR Be tec careers cd eee she aise 3 5 9 .19 56: 
Commercial (4)..........00- 2956} 92 47| 3118)| 63.35] 119.52) 46.80 
Saskatoomns..........0000: 1604) 60 81| 1748) 94.99) 67.04) 133.34) 
‘Provincial’: caeuienca Coenen BOQ) ev eee al sce 400}} 39.23) 15.38) 26.69 
BO CAU ores teak aamriernate ahs ee Wess tote 50). 75| 125 5.00 4.63 4.46 
Commercial (3) ane eee 1204) 10 6| 1223)| 50.76) 47.03) 102.19 
Calgary hs. sos: ec oak nes 1995) 291 15| 2310) 116.20) 86.28) 132.49 

WW CARS ae riers ae erate erste PANSY snl loa sic 215 4.12 7.96 mart 
Commercial] (5)............- 1995| 76 15| 2095) 112.08; 78.32) 128.75 
Edmonton.............64: | 2917] 268 85) 4291) 198.63) 165.45) 200.49 
YEW Nearer rete ee ere lll seus AS) oo, ca ldeces 48 3.21 2.29 3.59 
Commercia! (10)............ 3917} 220 85) 4243 ! 195.42} 163.16] 196.90} 
New Westminster....... SG UB re) el cee 39, 2.45) 1.45) 1.69 
Minicipal rate nes ee «cis 36) Saetethgele itereyes 36), 2.20! 1.83} 1.50 

NY AWE CEAL ie ces ech arorcrclee ones Bie eA icra 3 Pay, 12 19 
Vancouver ................ $289) 429) 7) 249) 3974) 180.95) 148.93] 175.92 

Mitninipalic, « sotac -46 totes y VANS ka ieee aarp 42), 1.88) 1.56] 7.6 
Commercial (10)............ 3247| 429 7| 249} 3932) 179.12) 147.37) 168.29 
Victorias... cr. s dou $1| 187)....; 82) 310) 18.75) 12.06) 20.19 
BYE WE CUA Me Becee once wie a ene ne Sulla eateeet 39 2.52 1.5 2.46 
Commercial (7)............. OVP148) cl 82) BTA | 11.23) 10.55 ae 
Total (23 centres).......|42037|7252| 310] 761 50360 2021 .57/|1894 66/1744 55 


























Individuals placed 
S ele sha Daily Average 
SS | Ble 8 ree 
4 pt., | Oct., | Oct., 
=/|E|/a/O} & | yo] 1918 | 1917 
5; 10 1 2 18 1.79 69; .246 
| eeee |e te: 9] 83} 38 72 
47 Al Seton eta 48 4.86 1.85} 8.27 
1G| Ree alee 16 32) 2.50) 1.19] 3.37 
1902| 56 1 1| 1960) 108.42) 74.71) 83.56 3 
185| 22 207|| 10.46 &.28}) 14.04 
3} 16 1 20 1.04 83 .89 - 
ieee 18 if 19 87] .73| - .96 
1 a oe 1714)| 96.05} 64.87) 67.67 
1 Eee 
545) 36).. 681|| 40.73) 22.14) 39.93 
227) 261) 253]| 21.71 9 Tai 2aer2 
E ieee 10). 10 46 38 IB .37 
OlSle cl ceiae 318) 18.56) 12.68) 15.44 
2820/1837 3 8| 4768), 138.45) 185.57|117.97 
§45/1563 2108} 45.75} 81.08] 16.95 
ibd ewer 2 773|| 35.12} 29.73] 34.00 
ee BW 2G 1.30 1.08 .64 
1604| 247 1 8] 1869|| 56.28) 73.68! 66.38 
91) 106 ees | eae: 197 4 $2 7.58) 5.54 
113} 189)....].... 302 7.39} 11.62; 8.81 
154 5}....| 88]. 197 5.76 7.58) 3.62 
28)... 1 3 $2 1.04 1.28 96 
62; 10 62 2.72 2.48; 71.62 
| ee 
1G ees eae 16 1.08 .62) 1.58 
434 1 435), 13.99) 18.66) 16.71 
3080) 483) 42| 13) 3618 118. §7| 198 .27|162.01- 
OL rae 1 9} 138 6.42 5.dh) 98.73 
meets 14. 14 .28 .62| 1.54 
heats TSE 18 6 67 .67 
3029) 374) 41 4| 3448) 111.27) 191.77|151.07 
204 Ulseer lates 205), 14.16 7.68) 12.12 
204 UN ees Fee 205)| 14.16 7.89} 12.12 
669| 42| 23) 19| 653) 26.62) 24.68) 22.12 
Pt Ae 7418 3 5 19 19 moe 
569| 40} 23) 16) 648) 26.43) 24.44) 21.90 
829| 17 1| 24) 871) 49.48) 33.45) 38.52 
2.69 srcee | omtetealee tee 269), 24.00] 10.85) 22.04 
Boat i 9 22 31 92 1.15} 1.00 
560 8 1 2| 571)| 24.56) 21.95) 15.48 
1272| 106]....).... 1378) 64.62! 51.64) 91.55 
A ared Pete llou se loans 1.76 3.30 .46 
1272S Vie eee tes 1289)! 62.76} 48.34) 91.09 
1675| 40) 6 6| 1726 71.24) 66.21) 88.66 
ate 1 eel Rs 12 21 57 .89 
1675| 28 5 6|-1714) 71.03] 65.64] 87.77 
TA) TP Site eee 15) 1.12 56 .34 
12) cc tereh oes 12 1.08 44 215 
Bel es Si oeneallers ee 3 04 12 .19 


65| 40 1 
+ 05|\ B1hj see] * 
165863211 








| 2528| 227) 7) 119 i 113.68) 104.21/109.12 


1.82) 24.56/57 5 38. 


3 
2487| 227); 7) 119 2840 111.86) 102.65)103.79 


us §.95) 4.55) 6.63 











84| 260/20121 "799.82 827 .71/826.19 
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EMPLOYMENT IN THE BUILDING TRADES AS INDICATED BY 
BUILDING PERMITS 





MILOY MENT in the building trades, previous month. As compared with the 
4 indicated by the value of build- Set a 3 nel of 1917, there was 
. Deine : 4s an increase of 11.07 per cent, the value 
ne Meee ened 1 a: oities showed i. November, 1917, being $2,149,223. 
a depease during November , 1918, as Th this comparison Nova Scotia, Ontario, 
compired with the previous month, the Manitoba, and British Columbia report- 
total|value of building permits falling ed increases. 
from)p2,850,428 in October to $2,387,045 Of the larger cities, Hamilton showed 
in N@wember, a decrease of $463,383, or an increase, both as compared with the 
16.26)per cent. Nova Scotia and Quebec preceding month and with November of 
recoried increases as compared with the 1917. Montreal-Maisonneuve, Calgary 


ESTINATED COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS ISSUED IN THIRTY-FIVE CITIES. 





November. 1918, compared November, 1918, compered 





with October, 1918. with November, 1917, 
City October. November, | November, | Increase (+) Decrease (—) Increase (+) Decrease (—) 
1918 1918 1917 a | | 
Amount | Per cent Amount Per cent 

Nova $otia............ $264,861 $345,597 $81,873. | + 980,736 | + 30.48 + 264,224 | + 324.70 
Halreccss ce we. 217,361 326,907 35,208 + 109.546 |; + 50.40 + 291,699 + 828.50 

Sy dices 47,500 18,690 46,165 | — 28,810 | — 60.65) | — | 27,475) — D051 
New frunswick....... 25,635 25,050 26,903 | — 585 | — 2.28 | — 1,853 | — 6.89 
Mon et oaks ae 8,535 22,550 18,403 + 14,015 + 164.22 + 4,147 + 22 53 
Sti IGM rs SoS es Ae aod 17,100 2,500 8,500 |= 14600 | — 85.38 | — 6,000 | — 70.59: 
Quebe@...... dca aie create 515,242 635,375 784,170 | + 120,133 | + 23.82 | — 148,795 | — 18.97 
Montral-Maisonneuve..... 379,150 339,475 220,555 | — 39,675 | — 10.46 »| + 118,920 + 53.92 
Quebembe as, ca 9,067 | 69,050 495,945 + 59,983 + 661.55 | — 426,895 | — 86.08 
Sherbwes.:.. 2 vcs ics. 28,400 10,000 53,400 |— 18400 | — 64.79 | — 43,400 | — 81.27 
Three fiyers.............. 93,875 209,600 12,770 + 115,725 | + 123.28 + 196,830 + 1541.34 
Westnnt. oo ieks ceca: 4,750 - 7,250 1,500 an 2,500 | + 52.63 + 5.750 ea COmog 
Ontarip...............| 1,631,890 1,132,664 971,142 | — 499,226 | — 30.59 | + 161,522 | + 16.63. 
DIGWEED 22... 00522 Sy 5,900 129,945 27,346 + 124,045 | + 2102.46 + 102,599 + 375.18 
FortWilliam............ 2,400 525 11,100 | — 1,875 | — 78.138 | — 10,575 >| — 95.27 
NWR ets caer « 1,809 5,830 6,515 | + 4,021 | + 222.28 | — 685 | — 10.51 
Hause ceo cca Sek 180,875 356,000 153,460 + 175,125 + 96.82 + 202,540 | + 131.98 
OI 2 oie Se issn.cieis os 35,033 18,355 4,247 — 16,678 — 47.61 + 14,108 + 332.19 
Kitclener............... 15,275 1,265 11,765 | — 14,010 | — 91.72 |— 10,500 | — 89.25 
Lon@eer is... 277,650 110,690 85,010 | — 166,960 |— 60.13 |+ 25.680 | + 30.21 
Otte ST! 205,078 41,600 104,200 | — 163,478 |— 79.72 |— 62,600 |— 6008 
Peteborough............ 37,117 2,532 7,235 |— 384,585 | — 93.18 | — 4,703 | — 65.00: 
Ortrthur.< cc. ss cos 2,175 3,240 5,932 + 1,065 | + 48.97 | — 2,692 | —™ 45.38 
Strateed.......ccces 5. 5,460 1,153 6,060 |— 4,307 |— 78.88 |— 4907 |— 80.98 
St. Gtharines........... 49,267 13,319 56,448 | — 35,948 | — 72.97 | — 43,129 | — 76.40 
St. Tlomas............. 2,120 9,025 2,400 | + 6,905 | + 325.71 + 6,625 + 276.04 
LOMB J ian tos 781,201 396,385 418,019 | — 384,816 | — 49.26 |— 21,634 | — 5.18 
Witter, >>. oc ck 30,530 42,800 71,405 | + 12,270 | + 40.19 |— 28605 | — 40.06 
Manitoipz. «65. .0ssc0s 102,750 60,096 49,300 |— 42654 | — 41.51 + 10,796 | + 21.90. 
Brae os ae 7,750 17,046 2,700 | + 9296 | + 119.95 -|+ 14/346 | + 531733 
Winter. 350.0... ke 95,000 43,050 46,600 |— 51,950 | — 54.68 | — 3,550 | — 7.62 
Saskatthewan......... 138,950 41,400 109,290 |— 97,550 | — 7.20 |— 67,8909 | — 62.12 
Moo Jaw..........-... 76,370 3,200 33,950 |— 73,170 | — 95.81 |— 30,750 |— 90.57 
Regen. Soc sake ov 40,450 » 29,850 13,240 |— 10,600 | — 26.21 + 16,610 + 125.45 
SSGHMBON 3. occ cst been 22,130 8,350 62,100 | — 13,780 | — 62.27 | — 658,750 | — 86.55 
Alberta.,.,....... Sremeiers 82,200 61,100 83,700 ay 21,100 | — 25.67 |— 22600 | — 27.00 
Colom vies cic le. 76,000 42,500 27,700 | — 33,500 | — 44.08 + 14,800 + 53.43 
Ed EGON, cscs vce cele vs 6,200 18,600 56,000 | + 12,400 | + 200.00 |— 37,400. | — 66.79 
British|\Columbia. :.... 88,900 85,763 43,345 | — 3,137 | — 3.653 |} + 42,418 | + 97.86 
NewWestminster........ 7,500 3,800 4 S51 8,200) ee 8 a0 gs, lo 750 |— 16.48 
Vaneliver. os 0......6% 70,825 70,798 35,075 | — 27 | — 04 Ss GPR + 101.85 
ViQUBEE 5 freee cs dans 10,575 11,165 3,720 | + 590 | + 5.58 + 7,445 + 200.31 
. Fotal—35 cities...... $2,850,428 | $2,387,045 | $2,149,223 | — $463,383  — 16.26 | + $237,822 | + 11.07 
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and Vancouver recorded declines as 
compared with October and increases in 
comparison with November, 1917, while 
Edmonton indicated an increase in com- 
parison with October, 1918, and a de- 
crease as compared with November, 1917. 
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Of the smaller centres, Halifax, Mone- 
ton, Three Rivers, Westmount, Brant- 
ford and Brandon all showed large in- 
creases in both comparisons; Halifax, 
Three Rivers and Brantford being es- 
pecially noteworthy. 


EMPLOYMENT FOR CIVIC EMPLOYEES IN FIFTEEN CITIES 


PEPORTS from 15 cities showing the 

number of workers temporarily en- 
gaged and the wages paid these em- 
ployees during the first pay-roll period 
of two weeks in November showed a de- 


crease of slightly over 3 per cent in the 
number of workers and an increase of 
almost 1 per cent in the wages paid in 
comparison with October. In November, 
1918, 7,144 persons were temporarily en- 
gaged in the two weeks, and the pay- 
rolls amounted to $283,485.95, as com- 
pared with 7,419 employees and an ag- 
gregate pay-roll of $280,974.37, in Octo- 
ber. In comparison with the same 
period of last year, a decrease of nearly 
9 per cent.in the number of persons 


engaged and an increase of slightly over 


7 per cent in the wages paid, are in- 
dicated, there being 7,787 employees, 
with a total pay-roll of $263,590:86 in 
the first two weeks in November, 1917. 

Ottawa, Winnipeg, and Calgary re- 
ported increases in the number of em- 
ployees both as compared with October, 
1918, and November, 1917, while Bran- 
don showed an increase in comparison 
with October, 1918, and a shght decrease 
as compared with November, 1917. As 
to wages, Montreal, Ottawa, Brandon, 
and Calgary recorded increases in both 
comparisons. St. John, Winnipeg, Re- 
gina and Victoria showed a decrease as 
compared with October, 1918, and an 
increase over November, 1917. Toronto 
was the only city recording a noticeable 
decrease in both comparisons. ~ 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL WORK) AFFORDED WORKPEOPLE TEMPO- 
RARILY EMPLOYED BY FIFTEEN CITY CORPORATIONS—NOVEMBER, 1918, COMPARED WITH 


OCTOBER, 1918, AND WITH NOVEMBER, 1917. 








Number of employees 
temporarily employed in 
first fortnight in:— 





CITY 
Oct., Nov., 
1918 1918 
Stool msi. ress lhe a ke eee aimee 300 242 
WlOmtredll colt dats oats Sloe eee ena ee 2,788 | 2,661 
Oa Wan. chee oa creer ees 380 440 
NOT OMG cfe se teton eae ots es ae cae aes ee 1,050 958 
Fl amilbOn peta bs ee een cd a ee 404 361 
Tondo ex: Kt eee se Cee eee 200 170 
Wainnne sete simmer an he Clee oe ee ee 537 540 
PALATINO OW: ch teee es Rie eine anne eee ro 39 44 
PR CPI Bredesacc. «aes ete exseescoe uc IE eres 273 274 
NMOOSAIGW ~. <6 okie eae semanas 72 vere 
PAS ISA GOON SS .ceatouss meet ee a tataetaer cee Pools 3 208 196 
Caloary- ctr cere takin ah cntewaricr ean eerie 283 370 
AU CTTONUONE crt ten ees mee eae ee ee 276 262 
VANCOUVER stereceitene sc eae tae te 405 393 
SVACLOLIAN OT eae ys oO aS caine 203 156 
Total ks, POSS as Soe ee. 2 7,419 7,144 

















Amount of wages paid employees ~ 
temporarily employed in first fort- 
night in:— 
Nov., October, November, | November, 
1917 1918 1918 ' 1917 

299 8,419.26 7,978 .90 6,927.31 
2,348 92,632.46 101,478.22 66,674.94 
399 16,735.25 18,361.56 © 14,758 .82 
1,511 40,432.36 37,318.01 55,871.52 
392 15,413.44 13,251.36 14,156.55 
317 6,988. 34 6,207 .12 10,562.06 
512 22,366.20 22,125.35 19,092.43 
45 1,383 .83 1,550.78 1,355.29 
251 13,396.52 11,946.08 9,990.55 
88 3,375.40 3,167.10 3,346.65 
290 9,567.30 11,433.95 11,437.25 
356 12,222.60 14,167.73 12,549.80 
343 12,637.42 11,564.45 12,908.62 
446 16,115.93 14,652.52 16,741.49 
190 9,288 .06 8,282.82 _ 7,217.08 
7,787 $280,974 . 37 $283,485.95 $263,590 .36 
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MINIMUM WAGES FOR FEMALE EMPLOYEES IN MANITOBA 


SING April 26, the date of the first 

meting of the Manitoba Wage 
Board} regulations have been issued by 
the Bard affecting the following groups 
of oceppations: (1) laundries; (2) abat- 
toirs; (3) yeast factories; (4) cream- 
erles; (5) groceries; (6) pickle fac- 
tories ;(7) macaroni and vermicelli fac- 
tories; (8) confectionery and _ biscuit 
factores; (9) retail stores; (10 paper 
box fattories; and (11) soap factories. 
The ayards covering laundries—group 
(1)\—and_ food-stuff factories—groups 
(2), B), (4), (5), (6) and (7)— 
have dready been noted in the Laspour 
GAZETIE,t but for purposes of compari- 
son ceftain parts of these orders are re- 
capitulated in the present article. The 
Boards now investigating the employ- 
ment ff women and girls in other in- 
dustrig. Further awards of the Board 
will bf summarized from time to time 
in the|LaBour GazerrE as the regula- 
tions ringing them into effect are pub- 
lished in the Manitoba Gazette. 

Each set of regulations issued by the 
Board fixes a minimum weekly wage and 
maximpm hours per day and week, and 
also prescribes the conditions under 
which female workers may be employed. 
The effect of the regulations is to stan- 
dardiz¢ working conditions in the indus- 
tries afected. Apart from slight varia- 
tions due to the nature of a particular 
industiy, as, for instance, the providing 
of guatds for mangles in laundries, the 
requirements concerning the health, safe- 
ty, andcomfort of employees are identi- 
cal in jall the orders. The provisions 
respectng overtime, Sunday labour, 
weekly|payment of wages, etc., are also 
standatdized to a great degree. The 
regulations governing confectionery and 
biscuit |factories are reproduced below, 
and, ag regards working conditions in 


*For tle text of the Act creating this Board see 
LABOUR GazeTTE, August, 1918, p. 681. 

7See LApour GaAzeTTe, July, 1918, p. 537, and 
August, 1918, p. 637. 


third rate. 


general, this one set of orders may be 
taken as typical of all. The wages and . 
hours fixed by the different regulations, 
however, vary to some extent; and a 
table summarizing by industries the 
various sections dealing with wages and 
hours is, therefore, also included at the 
end of this article. | 


In fixing rates of wages the Board has 
divided female employees into three 
classes: (1) experienced workers of 18 
years of age or over; (2) adult learn- 
ers; (3) minors. The regulations fix a 
minimum wage for experienced adult 
workers. For adult learners two mini- 
mum rates are set, the first rate to be 
paid during the first three months of 
employment, and the second rate for the. 
same employees during the second three 
months. After six months these em- 
ployees shall be classed as experienced 
workers. In retail stores the probation 
period is 12 months instead of six 
months, and the second rate of learners’ - 
wages shall be paid at the end of six 
months instead of three months. In 
abattoirs, creameries, pickle and yeast 
factories, minors are treated as adult 
learners. In retail stores they are 
divided into three classes according to 
age. In all the other industries three 
minimum rates for minors are fixed. 
The first rate is for minors during the 
first six months of employment. At the 
end of six months these employees shall 
be paid according to the second rate, 
and after 12 months, according to the 
At the end of 18 months 
they shall be classed as experienced 
adults. The regulations also provide 
that any female employee who has been 
employed in a factory for at least six 
months, or in a detail store for at least 
12 months, before reaching the age of 
18 years, shall be classed as an experi- 
enced adult worker upon reaching that 
age. In retail stores an employee who 
reaches the adult age without experience 


> 
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in selling goods shall serve a learning 
period of six months at a minimum rate 
of $11.00 per week. 

The following is a typical set of regu- 
lations as issued by the Manitoba Mini- 
mum Wage Board: 


REGULATIONS RESPECTING FACTORIES 
MANUFACTURING AND PREPARING 
CONFECTIONERY AND BISCUITS. 


1. Conditions of Labour: 


(1) Cleanliness.—Every room and the floors, 
walls, ceilings, windows, and every other part 
thereof, and all fixtures therein, shall at all 
times be kept in a clean and sanitary con- 
dition. 

(2) Drinking Water.—A sufficient quantity 
of safe, fresh drinking water within reasonable 
access of all workers, and on the same floor as 
any regular working room, shall be provided 
with sanitary appliances for drinking. A com- 
mon drinking cup shall not be used. When the 
water is iced, the ice shall not be in the same 
eontainer as the water. 

\v) Lighting. — Artificial illumination in 
every workroom shall be installed, arranged, 
a 1 used, so that the light furnished will at all 
times be sufficient for the work carried on 
therein, and prevent unnecessary strain to the 
vision or glare to the eyes of the worker. Each 
workroom shall be lighted from outdoors, with 
windows at least equal in size to one-eighth of 
the floor space, and opening on a street, lane, 
or court at least 10 feet wide, except where the 
work requires a low temperature or a subdued 
light. 

(4) Ventilations.—There shall be 400 cubic 
feet of air space for each employee in each 
workroom. AJl windows and sashes shall open 
freely. Air shafts shall be open to the outside 
air at top and bottom. Storm sashes shall 
either be on*hinges or have a portion at least 
80 square inches in size, which can be readily 
opened. In any workroom which cannot be 
ventilated by these means mechanical appli- 
ances shall be installed. 

(5) Toilet Rooms.—There shall be provided 
suitable and convenient toilets, separate from 
those used by the opposite sex, and the number 
of such toilets shall not be less than one to every 
twenty-five female persons employed at one 
time, or fraction thereof. Such toilets must be 
thoroughly ventilated and open to the outside 
air, and must be kept in a clean and sanitary 
condition. 

(6) Wash Basins, Ete.—Wash basins shall 
be provided in at least the proportion of one 
to twenty-five female persons employed at one 
time, or fraction thereof, and shall be separate 
from those used by the opposite sex. Individ- 
ual towels, either cloth or paper, shall be fur- 
nished to the workers. 


(7) Temperature.—There shall be a _ ther- 
mometer in each workroom, and the maximum 
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temperature during working hours shall be be- 
tween 60 deg. and 75 deg. Fahrenheit, except 
when the temperature outdoors exceeds 75 deg. 
Fahrenheit, and where the work requires a tem- 
perature lower than normal. 

(8) Health and Injuries.—Each factory shall 
keep a First-Aid kit, and at least one reliable 
member of the working force of the jactory 
shall be trained in its use. Where there are 
more than six employees, a couch or stretcher 
shall be provided for emergencies, and where 


no dressing rooms or similar apartment exists, 


a screen shall be provided. 


2, Hours: 


(1) Hours of Labour.—The hours of labour 
shall be not more than nine (9) hours in any 
day, nor more than forty-nine in any week. 
Saturday afternoon shall be a half-holiday. No 
female employee shall work between 9 p.m. and 
7 a.m., nor between 12 o’clock Saturday night 
and 12 o’clock Sunday night. 

(2) Overtime.—Overtime shall be governed 
by the regulations of ‘‘The Factories Act,’’ 
viz., not oftener for any worker than 36 days 
in a year, and only on permit from the Bureau 
of Labour. There shall be extra payment at 
the regular rate if the work exceeds the number 
of hours allowed in these regulations to any 
industry. 

(3) Lunch Hour.—One hour shall be allowed 
for lunch. 

(4) Delays.—An employee waiting on the 
premises as required by the employer shall be 
paid for the time thus spent. 


3. Wages: 


(1) Method of Payment.—Wages shall be 
paid weekly. 


(2) Notice to be Given.—Where the em- 
ployees are engaged by the week, one week’s 
notice shall be required on the part of the em- 
ployer in dismissing an employee, and on the 
part of the employee on leaving employment, 
except in the case of flagrant insubordination 
on the part of the employee, or flagrantly un- 
just treatment on the part of the employer. 

(3) The Minimum Wage.—No experienced 
female employee of 18 years of age or over 
shall be paid wages at a less rate than ten 
dollars ($10.00) per week. 

(4) Adult Learners.—No inexperienced fe- 
male employee of 18 years of age or over shall 
be paid wages at a less rate than eight dollars 
($8.00) for the first three months after enter- 
ing the factery and nine dollars ($9.00) for the 
second three months; after which period of 
six months she shall be considered an experi- 
enced employee. Not more than twenty-five 
per cent (25%) of the total adult female work- 
ers in any factory shall be learners. 

(5) Minors.—Female employees under 18 
years of age shall be paid not less than a 
weekly wage rate of seven dollars ($7.00) for 
the first six months; of seven dollars and a 
half ($7.50) for the second six months; and of 
eight dollars ($8.00) for the third six months. 
After 18 months’ employment she shall receive 


‘=e aid 
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not le than the experienced adult rate of ten 
dollarg ($10.00) per week. Any female em- 
ployee}who has been working six months or 
more f a factory before reaching the age of 
18 yeas shall be considered, on reaching the 
age of 18 years, to be an experienced adult 
worke# The number of minors in any factory 
shall mt exceed twenty-five per cent (25%) of 
the adilt female employees. 


4. Bowd, Lodging, Etce.: 

Whee lodging is furnished by the employer, 
there fall be deducted from the wage rate a 
sum vhich shall not be more than at a rate 
of twqdollars ($2.00) per week; and for board 
at nojmore than a rate of four dollars and a 
half 4.50) per week; and for both lodging 
and b@rd at no more than a rate of six dollars 
($6.00) per week. 
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5. Permits of Exemption: 

Where exceptional conditions arise as in the 
case of extending or remodelling existing build- 
ings, any deviation from these regulations shall 
be only by special permission from the Board. 
6. Penalty: 

Any violation of these regulations is punish- 
able by fine or imprisonment, or both. See 
‘“The Minimum Wage Act,’’ section 17. 

7. Posting of Regulations: 

Each factory shall keep a copy of these regu- 

lations posted in a conspicuous place. : 


The following is a Summary of the 
various sections dealing with wages and 
hours in various industries contained in 
the regulations that have been published 
to date: 


TABLE OF WAGES AND HOURS FOR FEMALE EMPLOYEES IN MANITOBA 




















Maxi- 
‘|! mum 
Hours 
Industry. $8 
> 9 3.5 
a > ps Adult 
fe i=] Lie | 
pa | Ae ch eae 
(1st period) 
(1) Law§dries.........:.... 9 52 9.50 $8.00 
for 1st 3 mos. 
(2) A DSEOITS sc scalh esas odes 9 48 || 10.00 8.00 
for lst 3 mos. 
(3) Yeast factories......... 9 48 || 10.00 8.00 
' i for 1st 3 mos. 
(4) Creimeries............. 9 48 || 10.00 8.50 
for Ist 3 mos. 
(5) Grdteries...........:.. 9 50 || 10.00 8.00 
for lst 3 mos. 
(6) Piche factories......... 1 9 50 9.50 8.00 
for Ist 3 mos. 
(7) M@aroni and vermi- 
pili factories ........| 9 52 9.50 8.00 
for 1st 3 mos. 
<8) Confectionery and bis- 
mit factories........ 9 49 10.00 8.00 


for lst 3 mos. 


€9) Retil Stores:— 
(a)Departmental stores.| 814} 50 || 12.00 9.00 


for Ist 6 mos. 


(GAO, 15 ct. stores. ..1-9 | -48 || 12.00 9.00 


for lst 6 mos. 


(c)Standard retail stores| 814] 49 || 12.00 9.00 


for lst 6 mos. 


(10) Paber box factories....| 9 | 49 || 10.00 8.00 


for Ist 3 mos. 


(10) Sogp factories......... 9 | 49/| 10.00 8.00 


for lst 3 mos.|for 2nd 6 mos. 





Minimum WEEKLY WacE 
































Learners Minors* iS 
(2nd period) || (1st period) | (2nd period) | (8rd period) 
$9.00 $7.00 $7.50 $8.00 
for 2nd 3 mos.||for lst 6 mos.|for 2nd 6 mos.|for 3rd 6 mos. 
9.00 8.00 9.00 
for 2nd 3 mos.||for 1st 3 mos.|for 2nd 3 mos. 
8.50 8.00 8.50 
for 2nd 3 mos.||for 1st 3 mos.|for 2nd 3 mos. 
9.00 8.50 9.00 
for 2nd 3 mos.||for 1st 3 mos./|for 2nd 3 mos. 
8.50 8.00 8.50 9.00- 
for 2nd 3 mos.||for 1st 6 mos.|for 2nd 6 mos.|for 3rd 6 mos. 
9.00 8.00 9.00 
for 2nd 3 mos||for 1st 3 mos./for 2nd 3 mos. 
9.00 7.00 7.50 8.00 


for 2nd 3 mos ||for lst 6 mos. 


9.00 
for 2nd 3 mos. 


7.00 7.50 8.00 
for 1st 6 mos.|for 2nd 6 mos. for 3rd 6 mos. 


11.00 7.00 8.00 9.00 
for 2nd 6 mos.||if 14 or 15 yrs|if 16 years oflif 17 years of 
of age age age 
11.00 7.00 8.00 9.00 
for 2nd 6 mos.||if 14 or 15 yrs|if 16 years oflif 17 years of 
of age age. age. 
11.00 7.00 8.00 9.00 
for 2nd 6 mos./|if 14 or 15 yrs|if 16 years oflif 17 years of 
of age age. age. 
8.50 7.00 8.00 9.00 
for 2nd 3 mos.||for 1st 6 mos.|for 2nd 6 mos.|for 3rd 6 mos. 
8.00 ; 
for lst 6 mos. 
if 17 years of 
age. 
8.50 8.00 8.50 9.00 


for Ist 6 mos./for 2nd 6 mos.|for 3rd 6 mos. 





* Minorg who reach the age of 18 years after not less than 6 months’ experience (12 months in retail stores) are classed 


' @8 &perienced adults. 
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EARNINGS OF CONTRAC? MINERS IN ALBERTA AND BRITISH 
COLUMBIA 


jue Director of Coal Operations for 
southwestern Alberta and _ south- 
eastern British Columbia has compiled 
a schedule showing the earnings of con- 
tract miners in the principal mines in 
District 18 during the month of July, 
1918. These earnings range from $4.72 





to $17.06 per shift, the average carn- 
ings for each miner being $7.42 per 
shift. There were included in the sche- 
dule 47 mines, employing 3,028 contract 
miners, whose average total earnings per 
shift amounted to $22,488.79. 

The schedule is as follows: 


a 








Name of mine. 





Canadian Pacific Railway Co. (Bankhead Mines).......... 
The Crow’ 8 Nest Pass Coal Co., Limited, (Coal ‘Creek)..... 
(Michel) Ba ide aeons 

Hillcrest Collieries, Luamited ss. vscec. secre creteteueetev eng cue chate noun 
McGillivray Creek Coal & Coke Co., Limited............. 
The Mountain Park Coal Co., Limited.................4. 
Canadian Pacific Railway Company (Galt Mines, No. 3).... 
“(Galt Mines, No: He oe 


North American Collieries, Limited (Lethbridge Coliery).. 


+ 4c. 40 (Monarch Colliery).«.a% 
(Pembina Colliery).... 


ee ac“ ce 6é €eé oe 


e rT} c «6 66 “a (Pacific Colliery) 


Jasper Park Collieries, Limited (Pocahontas) seer oe 
es (Mitetteys Ae. tee ee 

Chinook Coal:@oz,cbinnted as abet sale So eve sop ee ees 
The Canada West Coal Cos, Limited’: 2) ic. jie oeleie ee 
Corbin ‘Coal and Cole Co... Limited...» <\.\r 4 so eee ele 
The International Coal and Coke Co., Limited............ 
West Canadian Collieries, Limited (Blairmore)............ 
s 3 as Me (Bellevue). eee 
Midland -Collieries;,Juimmted ing werk 3) «ste s acho» Seale 2) bedaie eee 
The. Atias:Coal Company-bimited 5 o2\. a... 2. acne ee 
Premier Coal: Company. Lamiteds ia. 5y:\.1-. os ee eee ee 
The Drumheller Land Co., Limited................0......- 
The. Rosedeer:Coal ‘Company. 45.0% 22 us. <8 cs cee Seas Fee 
The Star Coal Mines, Limited.............00 cece ccc eeees 
Western Gem Mining Company, Limited................. 
The Rosedale Coal and Clay Products Co., Limited........ 
Peerless Coal: Company: ney ec ees hn i ie ae ee 
BrazeausCollieries, Limited::4-..% dee. ok ee ee 
The Western Commercial Company, Limited.............. 
Hamilton -CoaliCompanys-. ane oa twee eee 


Federal Coals, Limited 
Federal Coals, Limited 
The Humberstone Coal Co 


Byers 


Regal. 


ChON0€ OFe 0.0. 18! 6 1e,9 Rue, .wce Ks (6 6) 6 8! .0 Jer eite ec) ome) 6h aletere 6 es letelens ibe e Te: 


eo MTR © 6 Oe © 6) Geis eke e. 6 2 ene) 0 6 © eel 66 [eo koue eo wiw 
Se 2 ry 
i 
WW 0 8 e Oe e 0 6 « & Je-\0\e jes. 0 16, 0 ee 8 9s a 0 fe 6 0 (9 0) ee © 6 bre. 6 68 ees ce 
CC SS 
Ce ry 
Ce 2 2 a 
CMM Wet MS SOM a er er et fer ee MY a eee Ye ar eo Ye ee Ju SC 
See seer ee eee ee ner essere er eer ereer eer eres ens eereresen 
a a i i i i 


Cr Yr i) 


SC RRO Ree © 0 0 6 0 0 0 6 0 ce 6 660 6 0g plese Hie ee erat ee eo se Us ewe 


© 2)t, © ole 9! © e's “Sere ais 6 6! 8 od) 0 (6 (Sle vate OMe ieee) Ble 6) 10.61 elie ele.s\)\e! 0 6 








Average Average Average 
earnings number «total 
per man of men earnings 
per shift employed per shift 
Be a $8 .09 : 47 380.23 
Hons 7 24 238 ; 1,723.12 
wah 6.88 115 791.20 
ce Wea 80 594.49 
Bae 6.24 124 773.76 
Bie 7.87 : 45 354.15 
Aid §.49 100 549.00 
Br 5.35 212 1,134.20 
Up tc: 140 1,026.20 
Lae 7.64 3 45 343.80 
ae 8.60 50 430.00 
ity 10.44 30 312.20 
BAS Lot 66 519 42 
Pte 17.06 24 409 .44 
msteha hPL 60 436.20 
see 5.84 102 595 .68 
ceeds 9.16 7 64.12 
nee 8.16 106 ~ 864.96 
BGs (heck) : 126 — 923.58 
nae 7.80 167 1,302 .60 
ean 6.49 inp! 343.97 
ae 7.78 28 217.84 
pate te25 39 282.75 
Sed 6.85 43 294.55 
Sate 7.18 105 753.90 — 
eats 7.90 43 339.7) 
pane 6.69 27 180.63 
tats 8.92 LES SKe 9 740.36 
sees 8.02 171 1,371.42 
siete 8.63 79 681.77 
ee 9.65 20 193 .G0 
es 5.40 Qh 145.80 
sate 4.72 10 47.20 
cee 6.32% 6 : 37.95 
eae 7.33 60 439.80 
sists 5.547 4 22.16 
ios 9.26 111 1,027 .S6 
sae 5.50 15 82.50 - 
ie 8.71 31 _ 270.01 
AAG 6.11 31 189.43 
ae 5.85 37 216.45 
hal 7.98 on ie a ~ es 
Ar ate 7.62 32 ~ 248 .84 
ake 8.74 21 A 183.54 
: 6.75 20 135.00 
ea 7.44 - 13 96.72 
Riche 12.04 35 421.40 


3,028 22,488.79 
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AWARD OF ADJUSTER OF WAGES IN B.C. SHIPYARDS 


% 


[HE adjuster appointed by the Do- 
amnion Government for the settle- 
ment ff grievances and rates of wages 
in Bytish Columbia shipyards, in ac- 
cordage with an agreement* which be- 
came ffective on June 1, 1918, has made 
an awd allowing employees an increase 
in wajes of 2 cents an hour from Sep- 
tembet 1. The award is as follows: 
Clajse 15 of the working rules and 
rates Pf pay governing operations of 
shipbylding and allied manufacturing 
plantgin the province of British Colum- 
bia, a from June 1, 1918, provides as 
follo 


‘These rules to remain in effect for 
theperiod of the war; the wage rates 
will be revised every three months 
acetding to official information on 
thefost of living, as published in the 
Lapur GazeTre of the Department 
of Iabour of the Dominion of Canada, 
as applicable to the province of Bri- 
tis Columbia. ’’ 


In tecordance with the above clause 
{ havq investigated the cost of living in 
British Columbia and particularly in 
the atea affected by the shipbuilding 
industy and have compared the figures 
for tle month of June and for the 


*For fext of the agreement see LABOUR GAZETTE, 
June, 118, page 412. 


month of August, as contained in the 
LaBour GAZETTE, in order to arrive at 
the amount of increase, if any, to be 
added to the wages of employees gov- 
erned by the agreement above referred 
to. ; 


I find that the cost of living in the 
cities of Vancouver, Victoria, and New 
Westminster combined, as shown by the 
Lasour GazeTTE, amounted for the 
month of June to $20,649, and for the 
month of August to $21,166, showing an 
increase of .517 or 52 cents per week. 
Dividing this by 44 hours, which is the 


ordinary working week in the shipbuild- 


ing yards, would give an increase of 1.2 
cents per hour. 

As the articles enumerated in the 
Lasour Gazerre do not include all the 
necessaries of life I have further investi- 
gated the increase in the cost of cloth- — 
ing, and*other necessities, and find that 
such increases will be met by a further 
increase of .8 cents per hour to the 
wages, which in addition to the 1.2 cents 
per hour referred to above, makes a total 
of 2 cents per hour increase in the wages 
of all employees covered by the above 
agreement, such increase to be effective 
as and from September 1, 1918. 


W. L. Macponatp, 
Adjuster. 


REVISED SCHEDULE OF WAGES IN THE ANTHRACITE COAL MINING 
INDUSTRY IN THE UNITED STATES 


RE DJUSTMENT of wages in the 

althracite coal industry in order to 
stabilite them with reference to bitumi- 
nous ind other related industries was 
recently ordered by the United States 
Fuel Administrator, becoming effective 
on Nayember 1. In general terms the 
readjustment provides for an average 
wage jincrease of $1.00 a day. The 
order embodies without change recom- 


mendations agreed upon by miners and 
mine operators after several conferences 
and submitted by them for the informa- 
tion of the conference of National La- 
bour Adjusting Agencies. According to 
the findings of this conference the wages 
of the anthracite miners have been on 
a basis which tended to encourage the 
movement of miners to other oceupa- 
tions. 
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The new wage schedule is as follows: 


(a) Contract hand and machine miners 
shall be paid an advance of 40 per cent on 
their gross earnings. 


(b) Consideration miners shall be paid’ an ~ 


advance of 25 per cent plus $1 per day for 
each day worked. 

(c) Contract miners’ labourers shall be paid 
an advance of 40 per cent on their earnings. 
As this increase of 10 per cent over the 
agreement of November 17, 1917, is less than 
$1 per basic shift, the difference between 
said increase of 10 per cent in the rate and 
$1 per basic shift shall be assumed by the 
operator. 


(d) Consideration miners’ labourers shall 
be paid an advance of 25 per cent plus $1 
per day for each day worked. 


(e) Day machine miners’ labourers who 
received not less than $2.72 per day shall be 
paid an advance of 25 per cent plus $1 per day 
for each day worked. 


(f) Outside blacksmiths, carpenters, elec- 
tricians machinists, firemen, hoisting en- 
gineers on shafts and slopes where employ- 
ment is limited by law or by the award of 
the, Anthracite Coal Strike Commission to 
8 hours per day, and engineers working on 
a 12-hour shift basis, shall be paid an advance 
of $2 per day for each day worked. All other 
outside company men who received $1.54 or 
more per day shall be paid an advance of 
$1.80 per day each day worked. 


(g) Inside engineers and pumpmen work- 
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ing on a 12-hour shift basis shall be paid an 
advance of $2.20 per day for each day worked. 
All other inside company men who received 
$1.54 or more per day shall be paid an ad- 
vance of $2 per day for each day worked. 


(h) All employees paid by the day who 
received less than $1.54 per day shall be paid 
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an advance of $1.20 per day for each day | 


worked. 


(1) Monthly men coming under the agree- 
ment of May 5, 1916, shall receive an ad- 
vance per day for each day worked, equi- 


valent to that provided for their respective | 


occupations under paragraphs (f) and (g). 


(j) The advances of $2.20 per day, $2 per 
day, $1.80 per day, $1.20 per day, and 25 per 
cent plus $1 per day provided above, are to 
be applied to a day, whether 8 hours or more, 
as established under the agreement of May 
5, 1916; any proportionate part of a day to 
be paid a proportionate part of the advances 
herein provided. 

(k) The employees of stripping contractors, 
paid by the day, working on the basis of a 
9-hour or 10-hour shift, shall be paid the 
same increase per hour for each hour worked 
that is provided for outside company men 
working on an 8-hour basis. 


The revised schedule of wages, which 
are based on the wage scale of May 5, 
1916 (subsequently modified on account 
of war conditions), 
mately as follows: 





Occupation Base, per hour Adjustment, per Rate, per hour 
our 

OUTSIDE 
DIVOKSMIGh JS yee ctee eee 4s $0.32 $0.35 $0.25 $0.57 $0.60 
Carpenter Paid ere sh emg ay Uy AA 2O2 .35 25 bf .60 
Shatt engineers scm x. hears Leth 36 .40 .25 61 .65 
BNiremente sc. Neer iy ete ear lara ting .23 .28 .25 .48 53: 
Machinery repairmen............. .30 .o2 “25 .55 SOA. 
LADOUTErR Wie ators cue cu eee ee 195 235 .225 .42 46: 

INSIDE 
Contract miners, average per start, 

August aS Aor ten ee *$5 63 $1.00 *$6.63 
Contract labourers: (54) eaters: . 26 $0.40 30%+1.00 | *3.70 73.26 
Consideration miners............. .40 45 25%+4+1.00 | *5.00 *5 P50 
Company mineérs<, 0... 4 .ou5. 32 35] “20 say .60 
Insigedabourers FOO ee, .26 .29 fo coh 54 








*Per day. 


will be approxi-_ 
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FAIR WAGES CONTRACTS, NOVEMBER, 1915 


T)UHNG November the Department 

a labour received for insertion in 
the Itpour Gazerrr the following in- 
form@ion relative to 23 fair wage con- 


tractg 18 of which were awarded by the. 


- Depatiment of Public Works, and 5 by 
the Dipartment of Railways and Canals. 
Thesqeontracts all contained the usual 
fair yage clause. 

A ftatement was also received as to 
supples ordered by the Post Office De- 
partnent, subject to the Regulations for 
the Spppression of the Sweating System, 
the sq@uring of fair wages, etc. 


[PARTMENT OF PUBLIC WORKS. 


Coptruction of a Float, Hardy Bay, 
<Conpx-Alberni District, B.C.).. Name 
of c@tractors, McDonald & Watson, 
Victona, B.C. Date of contract, Octo- 
ver 4, 1918. Amount of contract, $2,- 
136.0 


Coptruction of Main Sewer at Mili- 
tary Hospital Buildings, London, Ont. 
Namgaof Contractors, The John Hayman 
& Som Company, Limited, London, Ont. 
Datefjof contract, October 31, 1918. 
Amotht of contract, $10,945.00. 


Rejairs to Government Wharf, Vic- 
toria,|B.C. Name of contractors, Mc- 
Donall & Watson, Victoria, B. C. Date 
of cojtract, October 28, 1918. Amount 
of costract, Unit Prices. 


Comstruction of Men’s Mess Building 
and Guard House at Exhibition Grounds, 
St. Jhhn, N.B. Name of contractors, 
Kanel& Ring, St. John, N.B. Date of 
contract, October 17, 1918. Amount of 
contract, $20,588.00. 

Insjallation of Heating and Plumbing 
in, Nurses Home, St. John, N.B. Name 
of contractor, R. E. Fitzgerald, St. John, 
N.B. |Date of contract, September 26, 
1918. | Amount of contract, $5,940.00. 

Alt@ations to Residence, Stable and 
Barn at Old Stewart Homestead, Hull, 
Que. Name of contractor, Joseph Bour- 


que, Hull, Que. Date of contract, No- 
vember 9, 1918. Amount of contract, 
$8,575.00. 

Military Supply Depot, St. Johns, 
Que. Name of contractor, Pierre Tra- 
han, St. Johns, Que. Date of contract, 
November 8, 1918. Amount of contract, 


&13,320,00, 
Ordnance Store Building, Ottawa, 
Ont. Name of contractors, Doran & 


Devlin, Ottawa, Ont. 
November 15, 1918. 
tract, $14,483.00. . 

Installation of Heating and Plumbing 
in Medical Officers’ Residence, St. John, 
N.B. Name of contractor, F. 8. Walker, 
St. John, N.B. Date of contract, Novem- 
ber 14, 1918. Amount of contract, $2,- 
650.00. 

Repairs to Government Wharf, To- 
fino, B.C. Name of contractors, Me- 
Donald & Watson, Victoria, B.C. Date 
of contract, November 15, 1918. Amount 
of contract, Unit prices. 


Construction of New Boiler House— 
(Juarantine Station, Grosse Isle, Que. 
Name of contractors, T. Beaumont & R. 
Belanger, Montmagny, Que. Date of 
contract, November 16, 1918. Amount 
of contract, $25,590.00. 


Construction of Active Treatment 
Wards, Convalescent Wards in connec- 
tion with Miltary Hospital, London,’ 
Ont. Name of contractor, A. B. Cole- 
man, Toronto, Ont. Date of contract, 
November 27, 1918. Amount of con- 
tract, $295,000.00 for active Treatment 
Wards, and $170,000.00 for Convales- 
eent Wards. 7 


Construction of Floating pontoon, Ste. 
Anne de Chicoutimi, Que. Name of con- 
tractor, Jos. Bouchard, Ste. Anne de 
Chicoutimi, Que. Date of contract, No- 
vember 19, 1918. Amount of contract, _ 
Schedule of prices. 

Construction of Kitchen Wing in con- 
nection with Military Orthopaedic Hos- 
pital, Toronto, Ont. Name -of econ- 


Date of contract, 
Amount of con- 
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tractors, The Jackson-Lewis Co., Ltd., 
Toronto, Ont. Date of contract, Novem- 
ber 18, 1918. Amount of contract, $56- 
000.00. 

Detention Cell Building, Calgary, 
Alta. Name of contractor, W. H. Caw- 
ston, Calgary, Alta. Date of contract, 
November 6, 1918. Amount of con- 
tract, $3,100.00. 


Construction of Boiler House in con- 
nection with Military Orthopaedic Hos- 
pital, Toronto, Ont. Name of con- 
tractors, Russell-Navin Construction. Co. 
Ltd., Toronto, Ont. Date of contract, 
November 19, 1918. Amount of con- 
tract, $78,243.00. 


Construction of Root, Seed and Imple- 
ment Building at Experimental Farm, 
Ottawa, Ont. Name of contractors, 
Taylor & Lackey, Ottawa, Ont. Date of 
contract, November 19, 1918. Amount 
of contract, $9,950.00. 


Dredging at Government Wharf, 
Fourchu, N.S. Name of contractors, 
Atlantic Dredging Company, Ltd., 


Louisburg, N.S. Date of contract, No- 
vember 14, 1918. Amount of contract, 
Class ‘‘B’’ $0.60e p. e. yd. (scow). 


DEPARTMENT OF RAILWAYS AND CANALS. 


Construction of a standard 40,000 
gallon water tank at Hampton, N.B., 
and at West Bay Road, N.S. Name of 
contractor, M. A. Condon, Digby, N.S. 
Date of contract, November 6, 1918. 
Amount of contract, $4,890.00 and sche- 
dule rate for additions or deductions. 


Construction of about 2.7 miles of rail- 
way, from a point near Moffatt Station, 
about Mileage 7.4 from Campbellton. 
N.B., on the main line of the Intercolo- 
nial Railway, District No. 2, Camp- 
bellton, to a junction with the I. C. R., 
about Mileage 7.4 from Campbellton. 
Name of contractor, R. B. Stewart, 
Perth, N.B. Date. of contract, October 
16, 1918. Amount of contract, schedule 
rate. 


Construction of a radial brick chim- 
ney and erection of a lightning rod at 
the power house at Chaudiere Junction, 
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P.Q. Name of contractors, Custodis. 
Canadian Chimney Company, Limited, 
Toronto, Ont. Date of contract, No- 
vember 27, 1918. Amount of contract, 
$5,787.00. 


Construction of a car cleaning shop, 
stores and ice house at Halifax Ocean 
Terminals. Name of contractors, Bate, 
McMahon Maritime Company, Limited, 
Date of contract, Novem- 
ber 27, 1918. Amount of contract, Force 
Account Basis plus 714 per cent; not 
over $109,176.00. 


Dismantling and removal of an old 


wooden highway swing bridge over the — 


St. Peter’s Canal, at St. Peter’s, Nova 
Scotia, and the dismantling, adaption 
and erection in place thereof of an old 
steel swing bridge now lying on the 
Canal bank at Cardinal, Ont. Name 
of contractors, The Maritime Bridge 


Company, Limited, New Glasgow, N.S. 


Date of contract, November 27, 1918. 
Amount of contract, actual cost plus 10 
per cent profit. 


Post OFFICE DEPARTMENT, 


The following is a statement of pay- 
ments made in November for supplies 
ordered by the Post Office Department, 
subject to the Regulation for the Sup- 
pression of the Sweating System, the 
securing of fair wages, and the perform- 
ance of work under sanitary conditions: 


ee 








| Amount 
Nature of Orders. of ~ 
Orders 
Making metal dating stamps and type end making} 
other hand stamps and brass crown seals.......... 2,082.70 
Making rubber stamps... .........essecevcccccces : 164.62 
Supplying stamping material and repairing stamping 
PACE) scald pics spin osc 6 0.9.90 6 Se OE: 619.63 
Repairing parcel scales and beam scales............ 50.35 
Repairing satchels) fii. «0 ante eee 24.36 
Supplying new mail bags........ .....ceseceevees 540.00 
Supplying mail bag fittings.................---+e 4 8,971.11 
Making and repairing miscellaneous articles of pos 
BEOTOR 1.8 e Denti tes olan eile ue sir eens oe ee ; 18.15 
Repairing railway mail clerks’ tin travelling boxes and 
steel portable boxes\......... «22. sen eee 49 .86 
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INV TIGATION INTO THE COST OF LIVING FOR COAL MINERS IN 
THE PICTOU DISTRICT, NOVA SCOTIA 














he cost of living in the Pictou coal 
ug district of Nova Scotia between 


October and November by a com- 
mitte under the authority of C. A. Ma- 


grat Fuel Controller for Canada, as 
Dirdtor of Coal Operations for the 


The investigation 
‘was fiade in accordance with an agree- 


fistrict bélong, terminating a strike 
i@ had begun September 14 and last- 


ed t@ September 28. The employees at 
ines had been granted an increase 


giveg at the end of August to meet any 
furthr increase in the cost of living. 
The jmployees demanded an increase in 
¢ of 10 per cent for all getting 
per day or more, and 15 per cent 
for 4] getting less; and a minimum of 
per day for all contract men, that 
1 eutters paid by the ton, ete. The 
emphyers offered a flat increase of 20 
centgper man per day. The agreement 
mad@ by the Fuel Controller, under 
whic} the strike was settled, stipulated 
that jhe committee should determine the 
incr@se in the cost of living between 
January 1 and August 31, and the men 
shoul receive an increase in wages ac- 
cordihg to the cost of living as so deter- 
minel, but not less than 20c per man per 
day. (It was further provided that wages 
so adjusted should remain in effect for 
four months from September 1, 1918. 
It was further provided that this com- 
mitte should consist of three representa- 
tives lof each side, aided by Mr. C. W. 
Bolton, an officer of the Department of 
Labotr. j 


The representatives of the miners were 
Alex. MacLeod, Stellarton; H. F. Cha- 
bassol, Westville, and David Ryan, Thor- 
burn, representing respectively Branches 
No. 2, 3, and 5 of the Federation of 
Labour; and the representatives of the 
coal operators were J. A. Cunningham, 
D. J. Holland, and C. J. MacKinnon, re- 
presenting respectively the Acadian Coal 
Company, Limited, Stellarton, the Inter- 
eolonial’Coal Mining Company, Limited, 
Westville, and the Greenwood Coal Com- 
pany, Limited, Thorburn. The commit- 
tee met at New Glasgow on Oetober 10, 
and completed its report on November 6, 
awarding an increase in wages of 27¢ per 
man per day. (The present statement is 
furnished by Mr. Bolton, who acted as 
chairman of this committee. ) 

The calculation as to the cost of living 
was based upon the yearly expenditure 
of an average family of five, consisting 
of a man, wife, and three children, that. 
is, a boy between 11 and 13 years of 
age, a girl between 7 and 10 years, and 
a child between 4 and 6 years of age; 
the family being, of course, purely imag- 
inary, but typical. The members of the 
committee collected information as to 
the quantities and classes of goods pur- 
chased by the miners in the three min- 
ing centres of the locality, Stellarton, 
Westville, and Thorburn, and obtained 
information as to prices in January and 
August from bills in the possession of 
householders, from merchants’ accounts, 
and from merchants themselves. As it 
appeared that the majority of the min- 
ers’ families were living on an income 
of less than $4 per working day, the 
yearly budget for such an average fam- 
ily, living on $1,000 per annum, at the 
beginning of the year was calculated in 
terms of the prices prevailiny in the dis- 
trict at the beginning of January and 
the end of August. The accompanying 
table shows the cost by the principal 
groups of expenditure at both dates. 
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Yearly expenditure for an average fam- 
ily of five in terms of prices pre- 
vailing January 1 and August 31, 
1918: 




















Foods. January. August. 
Vie a tise 01 Chats Wear ete ake eee ee $171.95 $190.54 
Dairy produce, ‘ete eee lice es 169.15 ib fal fx) 
Bread and cereals ....... Reet G 85.44 88.67 
WiSZOTA DIES tenets eae emis ees ke nae 45.80 £5 C55) 
3 yhoo WA fan Oak 4 6 Seay Se ASP Be aes ss LA r((0) o derAsth) 
SUSaIS Tse wee berks ee ee 40.45 42.85 
SBOR SACO Soin esi eaae aeons 21.30 24.80 
Condiments) 5. ono 8.72 10.44 
Clothing. 
Mian! 34 fin omen Oba etce ¢ eee 75.94 85.21 
Woman sinkt tera Reo urice ss ae 57.89 68.80 
ES OY Wass asia be eee eee Ace 37.78 44.18 
GaPlce ate ae ene ee ee Sia ee 35.80 
BLU Rea ae a ananed Ser eo me ae 19.83 23.01 
223.21 257.00 
GONG Rarerhene wie ene Aca iatenent 60.00 60.80 
UCL pce ce hes hi ene) Oe mena ee 38.00 38.66 
Oost roils tics cue. pee ae 4.50 5.04 
Union dues, doctor, ete. ...... 21.60 21.60 
School supplies, ete. ......... 14.78 16.76 
Miscellaneous expenditure ..../ 63.40 68.40 
$1,000.00 $1,081.41 








In determining the quantities of, and 
expenditure on, food and clothing to be 
used for the calculation on the basis of 
such an income the lowness of the rates 
paid by the miners for coal and rent was 
taken into consideration. As all the 


miners obtained coal from the mines at 


a rate about $5 per ton below the market 
price and as nearly all lived in company 
houses at rents averaging about $5 per 
month, or owned their own houses, it 
was found that the expenditure on fuel 
and rent was a small proportion of the 
total. The proportions allowed in the 
calculation for food and clothing were, 
therefore, as large as possible for such 
an income and the proportion for miscel- 
laneous expenditure was, therefore, kept 
low,—owing to the difficulty in ascer- 
taining the precise expenditure of the 
various families on the items in the mis- 
cellaneous group in the attached table 
and the prices of the articles. This 
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was considered desirable as it ensured 
a full allowance being made for the in- 
creased cost of the ordinary necessaries 
and comforts in food, clothing, ete., for 
the families on the low incomes, whose 
expenditure on the other items would 
be necessarily low. As the adjustment 
of wages was by a flat increase per man 
per day, this would also be in aecord- 
ance with the needs of the families on 
the larger incomes. | } 7 


In calculating the cost of food and 
clothing for a family of five on such an 
income, it is deemed necessary to take - 
largely the lower priced goods and to 
reduce the quantities of the higher 
priced grades. In clothing, a higher 
priced staple article will usually last 
longer than a cheaper article, but in 
food this principle does not apply to 
the same degree. In this case the quan- 
tities allowed and the prices used in the 
calculation for the food and clothing 
groups were as high as the limits of the 
estimated income would permit. Jn the 
expenditure on rent, fuel, lighting, de- 
duction from pay for union dues, doc- 
tor, hospital, etc., the variations were 
sight and the expenditure to a great 
extent fixed. 


In the groups-for miscellaneous ex- 
penditure the amount allowed was the 
difference between the total expenditure 
on the other groups in January and the 
estimated total income of $1,000. The 
increase in prices for this group was 
allowed according to the average in- 
crease Shown by the other groups, name- 
ly, 8 per cent, raising the figure for 
this group from $63.40 in January to 
$68.40 in August. The total cost of the 
budget in terms of August prices, there- 
fore, appeared at $1,081.41, as compared 
with $1,000 at January prices, showing 
an increase of $81.41 per year. On the 
basis of three hundred working days per 
year the increase in wages to meet the 
increased cost of living was, therefore, 
determined at 27¢ pér day. 
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PRICIS, RETAIL AND WHOLESALE, IN CANADA, NOVEMBER, 1918, AND 





IN OTHER COUNTRIES 





[sa }general movement in prices was 

y slight, there being increases in 
some Ines but decreases in others. Some 
markés were affected by the cessation 
of hogilities, but seasonal changes were 







ductg#were substantial. 
werefplightly lower. 


Meats, however, 
Coal and wood 


ham, and lard. In dairy products 
a slight increase in the aver- 
rhile in fish there was a slight de- 
Fruits and vegetables averaged 
¢, although there were decreases in 


tals there were some _ decreases, 
larly in quicksilver and tin. An- 
also New 


Advances in 
stores raised the average for the 
s, Oils, and Glass group. 


The weekly budget for a family of 
five, including staple foods, laundry 
starch, coal, wood and coal oil, and rent, 
is based upon the estimated importance 
of the various commodities included, 
these being slight modifications of those: 
employed in similar calculations by 
various official bodies. For some articles 
comparatively large quantities are in- 
cluded, oing to the omission of other 
important foods of the same class. For 
instance, the only fruits are evaporated 
apples and prunes, and the only fresh: 
vegetable is potatoes. As market con- 
ditions affecting these usually affect the 
prices of other fruits and vegetables. 


_ somewhat similarly the relative pro- 


portion of expenditure on the various. 
foods therefore tends to be maintained. 
In fuel and lighting the quantities are 
estimated on a similar principle, anthra- 
cite coal being used chiefly east of 
Manitoba and soft coal and wood in the 
western provinces, while no allowance is” 
made for the quantities required in the: 
various localities owing to climatic con- 
ditions, nor for the difference in quality. 
It is estimated that these calculations 
represent from 60 to 80 per cent of the 
expenditure of an ordinary family, ac- 
cording to the total income. 


The index number of wholesale prices: 
is based upon the quotations of 271 com- 
modities, one having-been dropped in 
1915, and is the simple average of the 
percentages which the current prices of 
the several commodities bear to their 
average prices for the base period, 1890- 
1899, these being therefore made equal 
to 100. 


The accompanying tables and notes 
give details as to the prices movement 
during the month and as compared with 
the same month in the previous year. 
The table of retail prices shows the 
prices of some 30 foods at the middle of 
the month in 60 localities in Canada 


4132 


THE LABOUR GAZETTE 


Duerssr, 1918 


- 


RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION 




















Rh San. con., per month 
aDairy prints. 























12.00 {9.00 | 7.00°20.00 }15.00 |11.70 | 9.50}16.00 {10.00 |12.00 





_ tNewcastle and Nanaimo omitted. 


bFrom price per wagon load. 


12.33 











oe 
Nova Scotia | New Brunswick Quebec 
A, 
e e a 5 © t 
Commodity. o $s 3 rr) = ag 
tle eee 8 los Pei) ee ea ee ee 
SR e) 2g | Sree ES a ee eee 
= o 
BITE l( 21218 ledsta | 212) gee 
Per C. ce. {_¢. c. C. ¢ C. c. c. C. c. Clases. Hemi bam 
i-Beef, sirloin steak... .Ib....... 38 35 35 40 40 37.6 } 25-28] 35-38} 40 35 37.2 | 31-33] 35 | 32 [35-38 
2-Beef, round steak. ... “2.2... 35 35 35 SoM ROG 36.0 | 25-28} 32-35) 35 30 32.8 | 31-33) 30 27 }35-38 
3-Beef, rib roast prime..“ ...... 35 28 28 35 35 32.2 23 | 25-30} 30 25 27.5 31 | 35 | 27 30 = 
4-Beef, shoulder roast.. “ ...... 25-35| 25 25 2 | 32 28.0 | 20-22} 20-25) 25 25 24.2 | 24-26, 30) 25 28 
5-Veal, roast, forequarter “ ...... 18-20)..... Bp | BDe OD: sn QIeS ae ace | meee 20 16 | 18.0} 29-34; 25] 23 ]..... 
‘6-Mutton, leg roast, h’q. “ ....... 25-3) |e 2OuOUn MGOwe eatont. 30.0 |25-30] 35 35 25) S12 | 2730 eso. eee 30 
7-Pork, fresh, roast, ham“ ...... 38 35 32 35 33 34.6 30 35 35 30 33.3 | 36-38; 35; 32 35 
8-Pork, fresh chops....“*...... 38 35 35 35 aie) 35.6 32 35 35 35 35.0 36 35 | 34 35 
9-Pork, salt, mess..... beth ee ke 22 baie cts Si 35 35 32.3 130-32) 35 35 35 35.0 | 38-40) 35 1 34 34 
10—Bacon, br’fast, notsli’d “ ...... 50 48 50 | 45 | 45 47.6 40 48 55 45 49.3 50 50 | 50 {55-60 
11-Fish, fresh, g. qua'ity.“...... 7. | 20 }*.30-|10-14.)- 15. | 18/8} .a2 oe 12 | 10-15) 14 | 12.8] 13 [15-35/ 12.5/12-15 
12-Fish, salt, herrings. .doz....... 69 65 | 60 69 69 61.0 80 60 60 60 60.0 70 GOS). aie 60 
13-Salmon, canned, med..lb.......|...... 35 | 35| 30 , 40 | 35.0] 35] 35 | 40 | 32 | 85.7} 30 |25-40/%)40| 30 
14-Lard, pure leaf, best... “...... 40 | 38| 37] 38 | 40 | 88.6] 35] 36 | 40 | 35 | 87.0} 38.] 35] 38) 35 
15-Eggs, new laid..... 03... 55. 65 60 | 60 ao 60 64.0 60 60 65 65 63.3 70 60 | 75 60 
16-Hggs, storage....... SETS ieseel| gta rt Ua ee [ome 5e Se ODs aw ae eeee GOO tie er agen 50 | 60.0} 60 HOW). eee ere 
17—Milk, delivered...... techn, 14-16] 141 12 15 12 13.6 10 11 14 13 12.7 14 13 (12.5) 12 
18-Butier, dairy solids. ..lb....... 58 Boy D2) 55 48 |53.6 47 | 50a 55 50 51.7 | 49-51} 55) 50 48 
49- “* creamery prints ‘‘...... 63 |60-62} 60] 60 55 | 69.8} 50] 55 60 57 | 57.3 | 53-55/55-60| 58 | 52 
-20-Cheese, old. ........ ZN ae al a eth Wn Comp tet Ls Rained Pe ene 30 lanean 35 35 | 35.0 | 35-37 . PESO 
21-Cheese, new......... SS ane 32 32 32 32° | 35 32.6 28 32 35 22 33.0] 31-38} 30} 35 30 
‘22-Bread, plain white...‘ ...... 8.7 Se0 1 827 Sila Omk 8.7] 7.3 |8.7-9.3/8.7-9.3 8 9.0 8 haSti fee 4 
23-Flour, family. ....... aes ee 7.5-7.7| 7.9 | 730, (8) Thal 7.6 | 6.9 7.3 ss 1.3 7.3 71.8 }-7.3.4- 898.4 7.3 
24-Rolled oats, standard.“ ...... 9 |.9/ & | 10). 8 | 8.84 8.4 8.6). 99 [58 1 18.6), 79 vous aordo 
'25-Rice, medium....... ees 14 15 | 12) Qed 160 |e Osten te 15 139-1858 Fatt 10 112.5} 11 
26-Rice, Patna......... 1S aan oe Y 18} 12°}°118 125.01" 1S. Sal eet oh eee 18° 9)" 564] 166 pes 12; 18} 15 
27-Tapioca, medium pearl... ... 22-251 20, 25 | 25 20: Reet Er OO 20 | 22 | 21.0} 18 20 {| 20; 20 
28-Tomatoes, canned 3’scan...... 30 2302 oel area 25 | 26.6 (20-25) 25 25 25 | 25.0} 25 25) 26a) 23 
29-Peas, canned 2’3.... “ ...... 25 20 20; 20 18 20.6 20 20 25 18 21.0 20 20:4 22 4 °23 
30-Corn, canned 2’s.... “ ...... 25 25°) 20 Tee i 3 235) 25.0 25 24 25 25 24.7 20 2011 420 23 
3i-Beans, common...... eM Pe 20 20 20 18 18 19.2 18 20 18 18 18.7 18 20} 20 15 
32-Apples, evaporated...“ ....../......|..... Py Meme diye ee 8 A 26/05) 25 societies 23 | 23.0] 16 SO hi dace 25 
38-Prunes, medium..... Ente 20 18 | 18} 18 18 | 18.4] 18] 18 20 18° 1B S70 seco 20} 20! 18 
34—-Sugar, granulated....“...... 13 12:1 2ebpe ae 12.1 | 12.5 11 12 12 11.1 | 11.7 12 £2} (83 12 
35-Sugar, yellow........ sex ati 2 12 11,5) ESL At? 11.1 10} 11.5 11 9.5 | 10.7 11 11 41 | 11.1 
36-Tea, black, medium..“...... 65-75| 65 | 65 | 65 55 | 64.0] 60] 75 60 65 | 66.7] 60 45 |66-70/45-50 
37-Tea, green, medium...“ ......|...... 65. (65s1> C5 leva: 65.0; 70]...... 70 70 | 70.6] 60 45 |60-70)/40-50 
38-Coffee, medium, ..... es 50-55) 55 | 60] 50 45 | 52.5} 50} 50 45 50 | 48.8 | 55-60} 45 | 50 |35-40. 
39-Potatoes, local, per bag of g g $ $ $ g $ $ $ $ $ | $1.50] $ $ $ 
146 Dust 80th Sy cts Ck es 2.40 |*1.80| 1.50) 2.25 | 1.80 | 1.95 | 1.20) 2.10 | 2.10 | 2.15 2.12} 1.75-| 1275) 1.88) 1.50 | 
-40-Vinegar, white wine, * .18- 
XXX, per quart............ 612) 12) 412) 15 | 2138 | 128 | 118]. .12%) 316 310 | 128, 22 eats | tot 1s 
41-Starch, laundry, per Li 
pound 127, Wie’; ee ee ADH .15 2 Abe tse 1h S166) 21 20h 15 ee Oe 15] 14 | .15 | -115 [| 215 
42-Coal, anthracite, stove 12.75 
size, per ton, 2,000 Ibs......../...... 7.50/15.00}17.25 |14.25 |13.50 [17.40}...... 16.00}14.00 | 15.00} 13.25/12.00|..... 3.50 
43-Coal, bituminous,domes- 7.60 8.25 110.00- 
® tic, per ton, 2,000 lbs........ G2655) Ses 9.50)10.75 |10.00 | 8.90 | 9.40]10.00 |12.75 |11.00 | 10.50)12.00 |11.00/11.00/11.00 
44-Wood, hard, best, perlong 16.00- 613.33 : 
cord. (128 cu. ft.)}...2....... 6.00 | 6.00}10.00/14.00 | 9.00 | 9.00 | 9.00} 10.00} 18.00/14.00 | 13.67]14.67 |12.00/13.50/13.00 
45 -Wood, soft, best perlong g 911.33 7.50- 
cord. (128 cu. ft.).:......... 5.00 | 5.00) 5.00} 8.00 | 5.00 | 5.60 | 7.50] 6.00 | 9.00 | 6.00 | 7.00])12.67 | 8.00/11.00] 8.00 
46-Coa: oil,prime white, per 
Ballon. ss eet eh oth 28 | :28 9); 27). 425-1488 |. .272:4' 263) 296 243) ©: 22 24) S2T2 25} 16-4. 28 
47-Rent, house, 6 roomed 14.00-. 18 00 20.00~ | 17.00 : 
san. conveniences, mon....... 18.00 |14.00/16.00/25.00 |20.00 {18.00 }12.00/25.00 |13.00 |16.00 | 17.17] 20.00/12.00]16.00|14.00 
-48-Rent, house, 6-roomed, 8.00- 18.00-|12.00- 14.00- . 


8.00}14.00} 7.00 


@Natuzal gas. 
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Quebed(Continued) : _ Ontario 
$ 4| 3 
2 | 3 rigs 5 ee ao gel eel aoe. |. 6 E 
3 8 be = b > a | = fa 3a | a 5 rs a 
© ARMS Se? oe BOS so ca a Me A ig Si = a Ut pes sree ea nr lO Mei = 
Spiraea eum aac ah Lee eee oN ee ee ek Ss le vee 
- [seg ¢. es c. C. ¢. C. c Gamby @ c a a er Le C. c 
$5 -. 30 | 35 | 33.2] 38 | 30-35] 32 40 40 40 30 45 | 38} 45 43 | 40 40 35 | 1 
35 15.28 | 32-35] 81.6] 35 | 28-30) 30 35 40 38 27 38 | 35); 40 40} 35 38 35 | 2 
28 |22-25| 28-30) 27.7] 32 | 25-35) 25-30) 35 30 35 | 25-30} 30] 33] 35 30 | 35 32 28 | 3 
25 |20-22| 22-25) 25.1} 28 | 22-25) 22-25) 26 28 30 | 20-25) 28) 25] 28 28 | 28 28 28 | 4 
32 15 | 20-24) 23.4]..... 25 | 25-30) 30 28 | 30-35) 20-25) 35 | 32] 30 30 | 20 32 30 | 5: 
30 35 | 30 | 31.9]..... 33 | 40-42) 40 35 30 30 SOW rece 35 38 | 40 Braise ba 6 
33 38 | 35 | 34.1] 35 | 32-35) 38-40; 30 40 35 40 40 | 43] 37 45 | 40 35 42) 7 
3 40 | 35 | 34.5] 35 | 35 | 38-42) 32 42 | 35-38)°38-45} 45 | 43 | 40 48 | 40 42 |42-44) & 
3 35 | 35 | 35.3} 35 | 32-35) 33-35)...... OG istts aos 40 Self. was 33 40 | 25 84 Fiat 9 
50 45 | 46 | 50.4 }48-55| 45-52) 45 60 56 53 45 55 |46-48] 48-50} 50] 44 45 48 |10 
p-20| 12 /12.5 -18) 15.5 }18-35) 15-30} 18 15 20 15 | 10-18] 15 |20-25) 18-20)15-20/12.5-15)12.5-30} 22 |11 ~ 
96 DORM G0 MIRE salto scp eea ek Oe Fah Oe Oe GO Se te adh ears BOE fae es [eae hal vane ee eee 12 
40) 25 | 25-40) 30.9 |28-50) 25-40} 28-40) 25 40 30 25 40 |35-40| 30 35 | 25-50} 40 40 |13 
36 32 | 37-40; 35.9 ]..... 35-37| 30-35) 37 39 38 40 40} 35] 35 38 | 37 38 38 {14 
70 65 | 75 | 67.6] 70/} 60 | 75-80} 60 | 65 60 85 75 | 70} 70 60 | 60 75 65 |15 
DES eS 58-60; 57.3]..... 50 Obi ae UPS ib easel er ek eel hae ae 60 | 60 BY. Low seen pe paar ere 16. 
A 12 14) 11 | 12.8) 11 | 12-13) 14 £2 olf TEL chard 2. 14 15 | 12] 12.5 | 12 | 11.8 jll-12.5)10.5 |17 
56 45/| 50 | 50.6]..... 50 50 60 | 455 DSi ia[ rete earns 56-57} 52 55 | 58 55 | a55 [18 
58 56 | 55 | 55.4] 57 | 55-60} 50-55; 55 57 58 58 60 | 58] 56 57 | 60 59 58 {19 
33 36.| 35 | 83.6} 38) 32 OL) gill sre fee 35 35 35 35 1% 34.55 309. oe 35 35 34 |20° 
28 | 32 | 30-32) 31.5] 32 | 32 30 30 33 33 32 32 | 32] 28 32 | 28 30 34 {21 
7 8 Asis C0) 8 Ob ES SOB eG Oe Os Ou eed 8 Ala a’ 8 Mt eo ei oe G2) 
[eto 7.0) €.5)9 8 16.9-7.1| 6.91 6.9 | 6:7) 6.3] 659°) 6:7 [£6.5_| 6.6] 6-7 16,5) -6.5:| 6:3; [23 
EE SE wees é 7.5) 8.7] 8 8-9 7 8 8 6.8; 7.5 8 | 7.1 7 9 8.3 | 8.3} 8 {24 
12 Bye TTY 4B | 1256 410-12), 138 4-12.55 | 12.8 fo... 13} 13}; 10 | 12.5) 12.5 | 12.5] 15 |25 
15 Late TGs) WG-8) ss. 15 12 15 15 | 15 15 15 {15-16} 13-14) 13 | 15 15 | 12.5/26- 
20 25 | 18-20] 20.3} 20) 20 18 20 18 18 20 20; 20) 18 20} 20 20 20 |27 
25 22; 20 | 24.6] 25) 25 25 25 20 25 22 25 | 25! 23 25 | 25-30) 25 25 |28. 
4/25 |18-20| 15-20) 21.4] 20] 15-20} 18 20 17 20 15 15 |15-20; 18 20 | 20 20 18 |29 
25 20 | 23 | 24.4} 25) 25 23 25 25 25 25 20} 25) 23 25 | 25 25 25 |30: 
18 18; 15 | 17.0] 18 {12.5-15) 15 15 18 15 15 15 |15-18) 15 15 |} 18 | 12.5} 15 1/31 
125. 25 |20-25 | 24.1] 25 20 2085) vel. sos Ee ON a ic | 1 Rigel Feociee 255 <i Raia Ro eee 32 
25 20 |15-25 | 19.7] 25] 20 18 20 20 | 18 15 20 | 22 | 15-18} 18 | 20-380)20-25 | 18 |33 
12 411-12} 12 | 11.9] 12] 11.8; 12 | 11.1 | 11.8 | 12.5) 12 | 11.9) 12.5) 11.1 | 12.5] 12.5 | 12.5.) 12.5/34 
10 {10.5-) 11 | 10.7} 12) 11.8) U1 10, | U.2) 11.1) 1 Pa 1.1) 10 [, 11.8} 11.15) 12.5) 12.5785 
3 70 65 | 60 | 57.8] 75} 65 | 50-60) 70 70 60 60 60 |65-70) 60 70 | 60-70} 65 60 |36. 
70 SOU ahs §5.0]..... 65 | 50-60} 65-70} 70 | 50-60} 60 50 |60-65) 60 70 | 60 60 | 60 |37 
70 45 | 50 | 60.6] 50 | 45-50) 50 40 50 | 40-50; 45 40 {45-50} 35 45 | 30-50} 45 35 |38 
$ $ |$2.00- $ $ $ $ $ $ $ $ $ $ $ $ $ ($1.90) 
.75 {2.00 | 2.15 | $1.76] 2.10) 2.70 | 2.25 | 2.00 | 2.25 | 1.35 | 2.10 | 2.50} 2.10] 1.90 |2.00 | 2.00 | 1.90 | 2.00/39 
16; .13 15 151] .125) 10; .125) 12] .14,| .18 12 | .125] .12 .12 | .10 | .10 .13 | .10 |40- 
.12= 
15 4 .12 13 138} .15 solos) don al 15 15 | .12 | .14] .14 12s) edo LO 13} .15 (41 
q 10.90- 10.00]10.00- 





,.00 112.55)11.85 | 12.20)10.90/11.00 |11.50 |12.00 {11.50 |12.00 |11.75 |10.50/11.00)10.75 |12.00)11.50 {11.50 |11.50)42 


10.50 {12.00 |10.00 |10.00 | 9.00 {8.50 /12.00)12.00 |11.50 11.50 |10.50 |12.00/43: 

















9:00) 03: 11.00)10.00}...... 
- 00 115.00)...... 13.43}..... {15.00 {13.00 |12.50 (14.00 (15.00 |20.00 | d {15.00/17.00 |20.00/ 17.00/16.00 |16.00/44 
£00. |g 9.50)... .2. 9.54] 7.50] 12.00)10.50 {10.50 | 9.00 | 10.00) 18.50) d j..... 14.00 {16.00} 13.00)11.00 |11.00/45. 
: 22 |} .30 | .23 243) £25) = .25 25 SVAN OAT aay A | a nee 22) .25.) .22 | .25] 225] .26 25/46. 
10.00-}9.00-/14.00 15.00- 15.00-}18.00-|20.00-|13 .00--|25.00-|15.00 23 .00-/15.00 16.00-|18.00 
00 {18.00 20.00 | 14.50)25.00/16.00 |20.00 |20.00 |25.00 |16.00 |30.00 |-20.0)/16.00)25.00 |20.00)18.00 {18.00 |22.00)47 
.00-/12.00 10.00- 14.00-|15.00-|16.00-|11.00- 12.00 17.00- 12.00-}12.00 





).60 13.00 15.00 10.07}18.00/11.00 |16.00 |18.00 |18.00 |13.00 |18.00 |15.00/14.00}19.00 j13.00|/14.00 |14.00 15 .00}48 
price per peck. : 
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gSlabs and millwood. 
































cPoplar, jackpine, tamar ac. 











eLignite. 
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Manitoba 
Fis | & 
#| 2s 
Ee | a < 
¢c.' Cy C. 
32 | 38° | 8806 
28 | 30 | 29.0 
30 | 30 | 30.0 
23 | 25 | 24.0 
25.| 30 | 27.5 

x ot | 40 | 40.0 
40} 40 | 40.0 
47 45 46.0 
52 | 60 | 56.0 
16 | 3(-35] 24.3 
35 | 3 | 35 
38.| 35 | 86.5 
60.| 55 | 57.5 
13 | 12.5 | 12.8 
ge 50 | 50.0 
55 | 55 | 55.0 
38 | 35 | 36.5 
oy) ee 32.0. 
7.51}. 794 C4 
6.5 | 6.6 | 6.7 
8 ore 17.8 
phe 10 | 10.0 
12.5] 12.5 | 12.5 
17 | 17.5 | 17.8 
22.5| 25 | 28.8 
17} 23 | 20.0 
25 | 23 | 24.0 
12.5| 12.6 | 12.5 
22 | 20 | 21.0 
22 | 18 | 20.0 
12.5] 14.3 | 18.4 
12 | 12.5 | 12.3 
55 | 60 | 57.5 
60 | 50 | 65.0 
40 | 45 | 42.5 
$ $ $ 
1.50}. 75] 1518 
12 | 1% | .185. 
125] 45 | .188 
15.25|16.75 |16.00 
12.75|12.00 | 12.38 
€ c 
12.25/11.00 |11.68 
8.50| 9.50 | 9.00 
.25 | .80 | .275 
20.00/18 .00- 


15.00/12 .00- 


THE LABOUR GAZETTE 
RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION, 
Ontario (Continued) 
ay 
: re so 3 t | | 
Commodity. 4 a = aia he tes pa ® 
SE he} eS a ot Solas WPI dS ot) 
a) s-| 8 a oe 3 a oe < e be 
Se ceeh So) Pa prea esac | <7 Gare 
a er He A se nee oe Al VSN 
Per} c. Cs Ge Cc. C. C. CG. (% Cs Cc. C. C. 
1-Beef, sirloin, steak......... Ib./35-88} 35 | 38-40] 38-40} 38 38) 88 40 | 40] 40 |40-42.5] 38.5 
2-Beef, round steak......... 1 33 | 33 | 35-38] 35-38] 35 30) foo 38 | 40] 35 35) | $5.5 
3-Beef, rib, roast, prime..... “| 98 | 30 | 30-35] 28-30] 30 36 | 30 32 | 35 | 32 | 32-35) 31.4 
4-Beef, shoulder roast....... *) 25 | 28 | 28-380) 25-28) 28 32 | 25-28} 30} 25 | 28-30/30-32.5| 27.4 
5-Veal, roast, forequarter....‘‘| 35 | 32 | 28-30) 238 32 35 | 30 32 |28-39); 30-35) 30-35} 30.1 
6-Muitton, leg roast, hind’q’ter “| 25 | 36 | 35-38)....).. 40 33 35 SSO” 35 | 35-38] 35.6 
7-Pork, fresh, roast, ham....‘*‘| 45 | 46 | 37-40] 40 42 52) sao 40 | 40] 88 /37.5-40| 32.6 
8-Pork, fresh, chops......... “) 45 | 42 | 42-45) 45 49 48 | 33-35] 40] 40 40 40 | 40.9 
9-Pork, salt, mess........... SIN CZO Mew OS ti moe icen Lae ZN Wein fay B15) 1 tae 40 40 | 35.3 
10-Bacon, breakfast, not sliced ‘‘| 50 | 48 | 50-55)° 45 45 55 50 50 148-50] 55-60} 55-60} 50.3 
11-Fish, fresh, good quality... “‘}13-20] 20 9 15 |12.5-15/12-25} 15-16] 20 14 | 15-18} 17 18.3 
12~Fish, salt, herrings........ on ers Ol | Eaters | eee He ek ye gee eek ma et aS ce OAS ke eee eee 52.0 
13-Salmon, canned, medium...lb.| 35 | 35] 35 | 25-45) 35 36 | 30 35 | 35 | 35-40! 35-40] 34.9 
14-Lard, pure leaf, best....... SSM epics OMe L 36 38 38 | 30 BA ol acy hae U0) 40 | 37.0 
15-Hegs, new laid........... doz.| 58 | 60] 70 60 60 70 | 60 65 | 65 | 70 | 65-75| 66.4 
16-Hggs, storage..........06 Foal ae DO WR we cl Reiter oa here aera alate SEM Oot Taare 60 | 60 | 60-65} 58.6 
17-Milk, delivered........... atest bis 11 12 1 14 |13-15] 12 15 | 14.3) 14.3 | 14.3 | 12.7 
18-Butter, dairy solids........ Ib. @55 | 55 |. 54 55 56 58 | 50-52} 55 | 50] 50 50 | 54.0 
~ 19-Butter, creamery prints....“*| 57 | 57 | 55 58 58 60 |. 53 60 | 57 | 55-60; 60 | 57.4 
20—Cheese, old.........es eee de 3o 33 32 32-85] 35 38 30 -| 35 30 35 35 34.1 
21-Cheese, new..........0005 paleo temo O ie oO) 30-32) 32 SOA pO nei eee ole wees 30 35. | 31.8 
22-Bread, plain, white........ MOA ILOrHtee CLO! Wid MESA RS. Hid eon | ens e aml OM ees 8.35) 878) eeneD 
23-Blour, family. 3... 5s. 50. We lial ene (O83 6.7 O28 6.9 | 6.9 6.3 THAME FER 6.5 6.5 6.7 
24-Rolled oats, standard...... re ee. es 8 $.}.8.3518,3 1.9 8 (oe ye ey Peds ar 
25-Rice, medium............- nna ae 13 j10-12.5). 13 12 | 10-12) 12.5) 12 15 15 12.7 
I6-Nice, Pathas. neve cheers Sel dx Shoe Lo 15 15 15 | 12.5 | 16 | 14] 20 18 | 14.9 
27-Tapioca, medium pearl.....“*| 20} 18] 18 25 20 20; 18 20) 20) 20 20 | 19.6 
28-Tomatoes, canned\3’s..... can} 20 | 25] 25 20 25 eS leo 27 | 30 | 25-30) 20-25) 24.7 
29-Peas, canned 2’8........... ieee ee 10 es 20 18 25 20 23 | 20] 20 | 18-20] 18.4 
30-Corn, canned 2’s.......... Se Ais Wik YB) 25 25 ppl Hy) 25 |~25 | 25 25 | 28.7 
31-Beans, common........... Pls nay oR 18 18 18 PAP ks 20 | 15 | 15-20) 15-20) 16.4 
32-Apples, evaporated........ Stee QOS 120 tec ace | ete sect eal tebe eee BOW setae see 200 a2om eno 25 | 28.3 
33-Prunes, medium..........- Se 207192024) 18 25 18 20 | 15 20) 18 | 20 20 | 19.7 
34-Sugar, granulated......... “1 12.5} 11.8) 12 | 12.5 | 11.1 | 13.8] 11.8 | 12.5] 12.5) 14.0 | 14.0 | 12.3 
35-Sugar, yellow............. “et 11 40.| 12° a) 0 [711-1 12.5) ESI ks Tol) aes 
36-Tea, black, medium........ “’ 60! 60] 70 70 | 60-75/60-80| 60 65 | 65 | 60-70) 60-70} 64.8 
37-Tea, green, medium....... ae Owl 60). Ga65 70 | 55-65/60-80} 60 65 | 50 | 55-70) 55-75) 61.3 
38-Coffee, medium..........- EEA R XA || 50 45 45 |35-50| 45 55 | 40 | 40-50) 40-50) 44.7 
39-Potatoes, local, per bag of 114) $ $ $ $ $ $ $ $ $ 1$1.50-| $ $ 
bushels, 90 Ibs............. 2.00] 2.30) 1.95 | 2.10 | 2.00 | 2.10} 1.75 | 2.00} 2.00}-1.75 | 1.75 | 2.03 
40-Vinegar, white wine, XXX, 
per quark eonasestntece eee 10) .14-| 43 5125 Dee lowloet zon) velo nae slo .15 | .128 
41-Starch, laundry, per : 
DOUNG sciedeute neice etter ARES) Ne PEZ5 eS |B ay asi) alk} uth 15 | .141 
42-Coal, anthracite, stove size, per 11.50 , 
ton of 2,000Ibs.......... ..-{12.00/11.00)12.00 |11.50 |11.00 |11.50)11.50 |14.00)12.00)12.00 |12.00 |11.55 
43-Coal, bituminous, domestic, 9.00- 
per ton of 2,000lbs......... 10.00}11.00/10.00 |10.00 |10.50 | 9.50) 9.50 |..... 12.00|11.00 |11.00 |10.59 
44-Wood, hard, best, per long ga&d 9.50- 
Cord L28ecusit)ess eeenee 11.00)16.00)19.00 | 9.00 12.00 |..... 15.00 |12.00} 2.00|/10.50 | 9.50 |13.91 
45-Wood, soft, best, per long ga&a 9.50 | 9.00- 
cord (128 cu. ft.).......... 8.00/14.00]......}.5.... S000 eA. 10.00 |11.00]10:00) 8.75 | 9.50 |11.07 
46-Coal, oil, prime white, per 
Mallon ainceemeein sce eee SORE ie SPRY IL orl 20. |eweo SPP Ih £30 clase) | aeeeowleco 246 
47-Rent, house, 6 roomed, san. 17.00-|16.00-|15.00- 10.00- 25.00/15 .00-—|15 .00- 
conveniences, per month..../15.00,15.02/25.00 |23.00 |20.00 |28.00)13.00 |22.00/35.00)25.00 |25.00 |19.66 {30.00)20.0¢ |22.00 
48-Rent, house, 6-roomed, no 12.09-| 9.00-|10.00- 7.00- 15.00)12.00-|12.00- 
8an. conveniences, per mo.....}10.00)..... 17.00 13.00 |12.00 |20.00!10.00 |14.00/20.00115.00 115.00 |14.17 |20.00}15.00 {15.58 


{From price per 100 Ibs. 
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: “3 g 
a] o hy 
Poel s f:| g P 2 m r= : 5 a E 
ha . ° 3 a be & 6 = = 8 be 
4 Sat ee Ba a Oat Ble | ie ea Ca beastie ee 
Kiar ee! Ot ha eet lee Pe  We bam lo me Ee 
ce. {Pe. ¢. ¢ Conte. C. c. Go c. ¢ ¢. C. ¢. G. 
40 | 37.5 40 38 40 40 39.5 49 45 45 40 40 39 31.5 1 
30 31.3} 35 By 35 35 34.3 36 40 40 35 32-35} 35 38.6 ve 
28 30.0 30 32 35 30 31.8 33 35-40] 35-40) 35 35 32 35.0 3 
23 26.0 25 22 25 25 24.3 30 32-35) 32-38] 28 25 25 29.6 4 
25 27.5 25 25 32 25 26.8 | 25-33) 32 32-35] 30 30 32 31.1 5 
35 $5.0} 40 38 45 40 40.8 45 40 40 37.0| 35 44 30.3 6 
35 33.8 40 35 40 35 37.5 | 36-40} 40 42 40 35-38) 35 38.6 7 
40 40.0 40 42 45 40 41.8 38 45-50! 50 45-50! 40-50] 40 44.7 8 
See S38 1 85 Sb Ses he shee) 85. 4 8. Be apa ago pale 9 
57.5 50 ‘On 53 55 §2.5 | 50-55} 60 62-70] 55 55 52 56.8 10 
25.0 25 25 10-25] 11-25} 21.4 | 11-28] 10-28] 10-30) 10 25 12 17.6 11 
See, Sa eee TA SAU Ta) PANE OL ha Fan ie ed Uy i Ram | | UR Mba It er hale ea 23 Ph a 12 
38.1 25 30-35] 40 45 35.6 25 20-25) 20-35) 40 30 28 29.7 13 
40.0 35 35 40 35 36.3 35 38 “40 40 32 37 37.0 14 
56.3 65 60 60 75 65.6 65 80 80 90 1.10 95 86.7 15 
Bees OO” Paes 55) 0) teres lo Ome leet ane or S25 Rr tt, OD 65 70 60-70} 56 64.2 16 
15.1 15 14.3 14 16.7 | 15.0 | 16.7 20 20 1664)" -15 16 17.4 17 
47.5 | 250 45 55 50 50.0 | a47.5! 50 50 55 50 ats 51.3 18 
55.0 60 55 60 55 57.5 | 55-60} 60 60 60 55 65 59.6 19 
ae SCOURS One aye eh oo ane | SOON sen. ae oO 30 35 35 35 34.0 20 
35.0 30 35 35 35 33.8 A alirs cise le teva, eens ae 32 29 33.7 21 
9.5 7 8 Heap) 8 7.6 9.9 8.9 8.9 8.9 8.9 8.9 9.1 22 
6.6 0.9 6.3 Oe 6.7 6.7 6.5 6.7 7 6.3 ree | 625 6.7 23 
7.7 8 46.5 8 8 7.6 8.1 9 8 8 9 9 8.5 24 
12.2 | 12.5 10 12 18 13.1 15 11 12.5 13 125 15 18.2 25 
athe 15. OFF E oe 12% TOO Sesh Ss Oale, carat oe) [eee |P ) (oem maT) iiss 26 
29.0 20 eS 18 18 18.4 | 17.5 20 16 1725 15 17 17.2 aL 
26.3 25 20 22 25 23.0 | 22.5 20 19 22.5 25 23 22.0 28 
21.3 20 20 20 20 20.0 20 20 19 17.5 20 20 19.4 29 
25.6 25 25 30 25 26.3 | 27.5 25 21 25 30 25 25.6 30 
16.3 15 14 16.7} 18 15.3 15 15 15 17.5 1 1275 14.8 
18.8 25 25 Di 28 26.3 OU Meee 21 20 SOies eae et 25.2 
18.8 20 i Weeds} 19 20 19.1) 47.5 15 17 heb 20 21 18.0 
13.2 | 11.8 | 13.3 | 12.5 15 13.2 | 13:3 12 12 Bits | Sth tone tet 11.8 
12°61 12-5 4225 12 12 12.3 10 Ny Ge hl guy 10 10 11.1 10.8 
68.8 40 55 60-65} 65 55.6 55 60 60 60 55 55 57.5 
60.0 50 55 60-70} 65 53.8 55 60 50 60 55 55 55.8 
49.4 40 40 35-40] 45 40.6 40 50 46-50) 45 40 45 44.7 
$ $ $ $ $ $ $ $ $ $ $ $ $ 
1.76 | 2.25 | 1.90 | 1.80 | 1.80} 1.94 | 1.80/| 2.25 | 2.50 | 2.00 Het Ley 28077 2.06 
i ’ ay 
153 20 15 15 20 175 30 30 me 20 30 25 262 
. 158 .15 15 15 18 | .158 abs) ls .167] 215 .125 7D .148 
7.75- 
18.00 ARs 5 aee: Seb Oe GS. 188i ee: 1S OOM tekvallc asters eee ee ees 13.00 
5.50-| 7.75- 3.25-|_ 9.00- 
10.44 d 6.50 | 8.50 | 6.50 | 6.88 | 6.00 |10.50 {10.80 |10.75 |10.15 | 9.75 9.37 
Cc 
10.33 (ATs he Meera ae PERU LO, aw Ale CEN Be = 951 Or a re ee (ph, | ea eel ts a SP LE ye 
6.75- § 
9.83 d A OO NS eis 69.75 | 6.88 | 9.00 | 7.50 | 7.50 | 7.00 |b 5.81 | 7.00 7.24 
31.3 330 .30 .40 afi) 35 .40 .55 40 .30 .30 .50 .308 
25.00- 15.00-- 14,00- 
25.26 |22.50 /22.00 (35.00 |18.00 | 23.13} 20.00/15.00 |30.00 |18.00 |25.00 {18.00 | 20.42 19.40)47 
10.00-|20.00- 
15.00 {12.00 |15.00 |10.00 |12.38 15.00 |12.00 i 10.00 | 14.25] 18.00)...... 20:00)’ 12.00) 22.00)...... 17.50) 13 39/48 











e price of wood at Vancouver, soft only, in September averaged $5.63 per cord, and in October, 
$5.81 per cord, the quotations published in the issues for October and November being incorrect, 
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OOST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT, IN TERMS OF 

















THE AVERAGE PRICES IN SIXTY CITIES IN CANADA ft 
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Commodities. Quantity #4905 | 1910 | 1911 | 1912 | 1913 1917 | Nov. Nov. | Oct. 
1914 1917 | 1918 | 1 
Cc. Cc. Cs Cc. 
Beef, sirloin, steak...... 2 \bs 60.2 | 48.8 62.6 | 76.2 
Beef, shoulder, reast....| 2 “* 41.3 | 34.2 43.4 | 54.2 
Veal, roast, forequarter..| 1 “ 22.7 | 18.0 24.3 | 28.0 
Mutton, roast, hindq’...| 1 “ 28.1 | 20.9 29.7 | 36.4 
Pork, fresh, roast, ham..| 1 “ 23.6 | 20.0 32.5 | 38.0 | 
Pork, salt, mess........ 235% 53.6 | 37.6 59.8 | 70.0 
Bacon, breakfast....... 38.5 | 26.4 44.1 | 51.1 
Lard, pure leaf......... ooh: 69.4 | 36.8 64.8 | 74.2 | 
Higgs, fresh... .......4. 1 doz 48.9 | 40.3 58.1 | 60.7 
Eggs, storage.......... ive ; 42.4 | 32.5 50.7 | 55.0 | 58. 
Mae Pee OR sare 6 qts. 39.6 | 48.6 | 40.2) 49.8 | 51.6 62.2 | 52.8 69.6 | 75.6 | 4 
Butter, dairy, selid..... 2 Ibs. 49.4 | 62.0| 63.0 | 68.4 | 68.0 86.4 | 60.0 94.4 101.2 | 
Butter, creamery, prints | | Vee 27.7 | 31.9| 31.6] 81.7 | 83.9 48.0 | 34.5 -§1.4 | 55.7 
Cheese, old............ lie 17.6 | 18.6} 18.2} 20.1 | 20.5 83.0 | 22.1 34.0 | 33.2 
Cheese, new.........0. ese, 15.7 | 17.6 | 17.8| 19.5 | 19.1 30.4 | 20.2 80.1 | 31.4 
_Bread, plain, white.....| 15 “ 68.6 | 66.0 64.6 | 60.0 | 61.6 .4 | 66.0 

Flour, family.......... 10 “ 28.0 | 33.0} 32.0) 34.0 | $2.0 64.2 | 38.0 65.0 | 69.0] 
Rolled oats. ........- Sa tee Popa 19.6 | 21.0} 21.0} 22.0 | 22.0 30.6 | 24.5 33.0 | 40.5. 
Rice, good medium.....| 2 “ 10.6 | 10.4] 10.6) 11.6 | 11.4 16.2 | 13.2 18.8 | 24.6 
Beans, handpicked...... Qin" 9.7} 10.8) 10.4) 11.6 | 12.4 32.6 | 33.2 
Apples, evaporated eee 5 RS eh 7.7 | 11.6 | 13.8) 13.6 | 12.0 16.8 | 23.1 
Prunes, medium size....| 1 “ 9.6} 9.9) 12.2| 12.9 | 11.9 16.5 | 18.8 
Sugar, granulated Tae GLS Brats 22.0 | 24.0 | 24.0| 26.0 | 23.6 42.8 | 48.8 
Sugar, yellow.......... pee 98 | 10.8; 11.0; 12.0 | 11.0 19.2 | 92.4) 
Tea, black, medium iol } aD 8.3 8.7 8.9 8.8 8.9 12.5 | 15.5 
Tea, green, medium..... ; eae 8.7) 9.1 9.4 95| 9.3 11.9 | 14.8 
Coffee, medium ........ 8.8/| 8.9) 9.2| 9:3) 9.4 ‘+ 10-1-|. 1895 
Potatoes-n i eeotes 28.6 | 30.3 67.0 | 71.3 
Vinegar, white wine 7 
All foods 











Grand total ........|}. eeeaes. $9 .87/$10.68|$12.79| $13. 


AVERAGE COST OF STAPLE FOODS BY PROVINCES 





Nova Scotia... aise he ieks aieisidiaiais' $5.61 |$5.88 ($6.82 |$6.78 [$7.17 |$7.29 [$8.71 |$11.39|$7.76 |$8.07 |$9.68 |$12.15/$13.78)$13 .54 
Prince Edward Island Us eae taney 4.81 | 6.26 | 6.81 | 6.89 | 6.11 | 6.84 | 7.57 | 9.79] 6.73 | 7.02 | 8.20 | 10.66) 11.90] 12.02 
New Brunswick................ 5.38 | 6.88 | 6.66 | 6.84 | 7.13 | 7.04 | 8.70 | 11.22] 7.72 | 7.87 | 9.66 | 12.05) 13.26) 13.52 
Quebec..... B view ere alae icte™e ..| 6.16 | 6.84 | 6.38 | 6.48 | 6.87 | 6.87 | 8.48 | 11.16] 7.44 | 7.58 | 9.38 | 11.66) 13.19] 19.16 
Ontario pens Wrolnisin iuarne gears ce 6.01 | 6.60 | 6.60 | 6.67 | 7.25 | 7.20 | 8.84 | 11.00] 7.72 | 7.95 |10.03 | 12.20] 13.58) 13.61 
MANORS 755s snes ao vst ewe es cs 6.85 | 6.19 | 7.48 | 7.41 | 7.88 | 7.87 | 8.68 | 10.78| 8.15 | 8.19 | 9.30 | 11.53) 12.84) 13.05 
Saskatchewan...............0.. 8.86 | 6.82 | 7.86 | 8.08 | 8.18 | 8.25 | 8.86 | 11.11] 8.82 | 8.18 | 9.83 | 11.95) 13.51] 13.70 
MURINE SS «0 5 ors Saino heee Cs vee 6.62 | 6.60 | 8.00 | 8.08 | 8.15 | 8.33 | 8.79 | 11.65 8.41 | 8.18 | 9.75 | 12.06] 13.27) 13.81 
British Columbia. .............. 6.90) 7.74 | 8 32 8.79 | $.03 | 9.03 ' 9.13 | 11.83 8.62 14.39) 14.19 


9.32 12.63 


*December only. tNewcostle, N.B. and Nanaimo, B.C., omitted. 
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having a population of 10,000 or over. 
Quotations are obtained by the corre- 
spondents of the Lasour Gazerre from 
dealers doing a considerable trade with 
workingmen. All prices are for deliver- 
The rates for rent are for Six- 








Hetaill Prices 


Meats continued to decline slightly, 
there} being slight decreases in all the 
provinees. Dairy products, however, 
were |higher, particularly eggs. Bread 
and, four were steady, but there were 
slight increases in several other lines. 
Canned tomatoes averaged lower. Sugar 
was up. In potatoes there was a con- 
_ siderable decrease, there being declines 
except in the province of Saskatchewan. 
Coal averaged lower owing to the decline 
in Nova Scotia, while there were slight 
decreases in Ontario and Quebec. 
Bituminous coal averaged higher. Hard- 
wood was also up. 


Wholesale Prices 


GRAINS AND FODDER.— Wheat was un- 
changed at the prices fixed in August. 
Barley at Winnipeg rose from $1.048, 
ushel at the beginning of the 


Barley 

Oats 
innipeg declined eect 85e per 
bushel to 80c. At Toronto oats rose 2c, 
reaching 77-80c per bushel. Corn was 


bushel at the beginning of the month, 
rose to $3.79, but fell to $3.50. The new 
crop pf peas came on the market at 
$2.10 per bushel and rye came on at 
$1.65.. Hay at Montreal rose $1.00 to 
- $25.00-26.00 per ton, and a similar price 
was teached at Toronto. Straw ad- 
vanced $2.00 per ton to $11.50. 


ANIMALS AND MEATS. — Cattle were 
again lower, butchers at Winnipeg de- 
clining from $12.00-13.00 to $11.00- 
11.75.) At Toronto prices eased off at 
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the middle of the month, but in the last 
week were firmer at $12.00-14.50. Dress- 
ed beef hindquarters were down le to 
22-24c per pound. Veal was lower at 
18-22c per pound. Live hogs were down 
to $16.75-17.00 at the end of October, 
but rose 25c in the first and second weeks 
of November and $1.00 in the last week, 
reaching $18.50. Dressed hogs were 
lower by 2¢ at 23-24¢ per pound. Sheep, 
mutton, lamb and poultry also averaged 
lower. 2 





rose from 49-50c to 51-5114¢e per Ib. 
Eggs continued at 65-70e per dozen at 
Montreal. Milk advanced to winter 
prices in some of the cities. 


F’'1so.—Prepared fish were steady, but 
salmon trout and whitefish were lower 
at Toronto. 


FRUITS AND VEGETABLES.—Apples were 
up to $5.50-7.00 per barrel at Toronto. 
Bananas and lemons were higher, but 
oranges declined when the Florida crop 
came on the market. Prunes and raisins 
tended higher. Potatoes were slightly 
higher at Toronto, but were lower at 
Montreal. Onions were down to $1.50- 
2.00 per bag of 75 pounds. Turnips 
were on the market at 75¢ per bushel. 
Canned corn was slightly easier. Can- 
ned tomatoes were down to $1.80-2.10. _ 


MISCELLANEOUS Foops.—Flour declin- 
ed 15¢ to 25¢ per barrel. Rolled oats 
was also slightly lower. Tapioca was 
firmer at 1414-15c. Sugar rose nearly 
60e per hundred pounds. Honey was 
higher at 28-30¢ per pound. 


TEXTILES. — Raw cotton was down 
nearly 3c at 29.9¢ per pound. Cotton 
goods, however, averaged higher. Flax 
fibre, tow, and flax sewing twine and 
oilcloth advanced. 


HIDES, LEATHER, BOOTS AND SHOES.— 
Beefhides advanced to 20e per pound, 
but calfskins declined to 40c per pound. 


METALS AND IMPLEMENTS. — Quick- 


silver was easier at $125.00 per flask. 
Tin was lower at 85-95e per pound. 


Horseshoes were slightly easier. 
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INDEX NuMBERS OF WHOLESALE PRICES BY GROUPS OF Commopities For Nov- 
EMBER, 1918, OcroBER, 1918, anp NovemsBer, 1917, 1916, 1915, 1914, anv 1913. 


(Average price 1890-1889—108.) 








Nitiber of INDEX NUMBERS. a 


commodities | yoy} Oct.* | Nov.*| Nov. | Nov. 
1918 1918 1917 1916 1915 


i ie | | | | | | | | 


I—GRAINS AND FODDERS— 




















Grains, Ontario......... a atest tote cits wheter 6 313.6 | 371.3 349.3 285.5 184.3 
CUTAINSy: WESLAID ot icatc’c Sone kee) ates wea alece . 4 309.3 300.9 302.8 263.9 161.6 
Modders hove Ree se 5 263.5 | 247.5 | 204.0] 184.5 | 160.8 
pies DDE ORDES Oe Ratna aes Sarr 15 295.7 | 311.3 | 288.4 | 246.1 | 170.0 
Il.—ANIMALS AND MEATS— 
Pattloand beeleii. weec-. cases ae anne Z 6 343.6 | 354.8 | 289.7 211.0 | 204.1 
Hogs and hog products ............s20006- 6 356.9 | 365.7 |' 386.6 | 224.6 | 176.2 
Sheen nbd, muttoncc’!. «. davein ceycaeeee 3 256.9 | 300.7 | 266.1 | 204.0] 153.5 
Poultry.........- = ae i ce Ses 2 390 6 399.9 305.8 234 Q 200 3 
®@eeecorseeereoeseereeeeeoeeeeeecteese . 3 . 84 9 
{L—DAIRY PRODUCTS...:...0.2...6de2ev ne 9 286.1 | 275.9 | 245.8 | 227.87 180.6 
IV.—FISH— ‘ai 
Prepared fish..........ccseeee Ae Tes ay 6 264.9 | 253.87] 241.67| 167.7 | 151.8 
Fresh fish. parc nies Nein Spo 8 ert 3 938.8 | 260.3°} 217.1 | 178.6 | 157.8 
V—-OTHER Podge ae 256.2 | 264.0 | 233.5 | 171.8 | 157.3 
(a) Fruits and vegetables:— 
Fresh fruits, native.........ceececcecccece 1§ 193.0] 165.2 | 254.0] 216.4 | 131.7 
Frosh fruits, foreign.............cscecceee, 3 195.3 | 233.1 | 128.3] 118.9] 109.3 
Dried frulte. ces cso oe eo ee 4 275.6 | 275.8] 258.1 | 183.5 | 167.2 
Fresh vegetables..........0006 acct oe 5§ 304.7 | 289.0 | 345.3 318.6 198.0 
@anned vegetables.........-...+.000000.., 3 225.7 | 298.7 | 247.8 | 176.0| 105.4 
Lee es aehicseectaes Anas 16§ 255.1 | 238.0] 258.8 | 214.2] 152.2 
(b) Miscellaneous groceries— 
Breadstuffs, ...csesscoecesese oe Ae, er ae 10 263.3 | 266.5 | 257.2 | 209.4] 185.3. 
Tea cofles eter acse ook ore ee 4 192.6 | 191.9] 153.9] 133.9 | 121.9 
Sugar, etc......-...-- ath chee apet sige © 6 309.5 | 300.1| 238.9| 179.3 | 143.1 
Condiments........... RS cas Tare 2 253.2 | 253.2 | 197.5 | 151.8| 136.6 
vi —TEKTILES— ERGOT: Ee RCE a 261.4 | 259.9] 224.4 | 178.5 | 185.3 
WOUGIS. ieatein 010 as xs CS SIDI BOON ORO eae 
Sen gaan a pare 4 350.91 3632 | sero |- tayo | 1384 
Silks ER a RR Nc li ae 3 149.5 | 149.5 | 130.9] 119.0] 88.7 
i eR. Pty BA RE cee 2 609.5 | 609.5 | 574.3 | 380.1 | 252.1 
a tian boeie mreenaee Fea tales A A 4 469.0 | 469.0 | 329.0 | 243.3] 166.9 
ilclo Bae tectetteteeeeeeseesesaes 2 238.7 | 28871 171.4 | 139.8] 118.7 
VII.—HIDES, LEATHER: BOOTS AND SHOE pian ie ida pee 
Hides and tallow ...... Ah BBL era bral 4 $73.5 | 873.3 295.38 | 337.4 | 207.4 
Leather... Bar ee 5 Ras sania : 4 265.0 | 265.0 | 191.3 | 251.2] 174.3 
8 an ghOs...-. argu Hee ine pa 3 224.6 | 224.6 | 229.0] 220.3] 162.3 
a ee Ate i le eg 11 293.4 | 293.3 | 257.5 | 272.6 | 188.1 
VIIT.—METALS AND IMPLEMENTS— 
Iron and steel........... a ae Bh 5 11 281.0 | 281.0 | 280.5 | 166.9 {| 115.1 
Other metals. ...-. ras 12 ; ; i ‘ ; 
Riches 267.3 | 270.1 | 239.1} 226.7 | 207.0 
ata 33 cay | 2653 | 2408 | 1988] 148 
IX.—FUEL AND LIGHTING— 
ita, achaaee 273 43 Ea SRS 6 251.4 | 258.0} 202.9] 201.7] 181.9 
Lighting... ies eseseeees 5 obit tacaliton. F ee 236.8 114.0 182-8 ee 
oy a aap PGi isee ; 7 
X.—BUILDING MATERIALS— 
lumber.... 
inerlltice hte Te eae 14 279.1 | 279.1 | 227.7] 184.1 | 174.1] 178.4] 184.4 
. nN pe ian beg ae hale ee 20 937.7 | 238.1 | 208.9| 171.9] 122.4 | 108.1] 113.4 
and glass.........4..., a gx nes 14 348.1 | 334.5 | 256.9 | 215.1] 164.4 | 139.5] 142.0 
XI—HoUsE FURNISHINGS Be Lie, Oe ara e 48 282.0 | 277.7 | 228.8] 187.9 | 149.7 | 137.8] 142.5 
urniture. 
PaO a aces coy aoa i 6 311.8 | 311.8 | 207.3] 171.5] 145.9 | 146.6] 147.2 
repgnery and glassware.............. 4 367.7 | 367.7 | 237.5 | 208.4 | 170.3 | 147.7] 130.9 
Mins oo) | A A) 8) ae) | ae) aed 
shige Allee. Se Re ie ee 16 296.3 | 296.3 | 206.0|,169.0| 189.5 | 181.9 | 128.1 
—DRUGS A 
a ND CHEMICALS............. eh ete 276.8 | 276.8 | 274.5 | 239.2 | 227.7] 135.5 | 111.6 
XIIl.— SCELLANEOUS— 
Raw furs.... ‘ 
Paw farm... sees... ESR Sige ha dee ; 4 725.8 | 721.7 | 427.5 | 342.7 | 257.8] 187.5 | 247.9 
Se SEB canis tenia oy 6 218.3 | 218°3 | 165.9 | 148.2 | 134.3 | 138.7] 134.6: 
Miya ses eee hoes f 227.1 | 993.7 | 197.8 | 150.7 | 121-6 | ~110.0 |) 111-2 
eras Rn Gath HOUR Cah 17 340.1 | 339.0 | 240.6] 195.0| 158.1] 126.6] 151.6 
commodities SBRALES EL ata rg er re eee 
say ee ad: : Be 262! 9] 2 ‘ 
7 Geures, Si SES 6 290.9 | 229.6 | 247.8 | 200.5 | 158.7 | 137.5 135 8 





of commodities Varies from month to oui = ws 
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INDEX NUMBERS OF PRICES IN CANADA, THE UNITED KINGDOM AND CERTAIN OTHER COUNTRIES 


Pe ____ Retail Prices. > 


New 
ZEALAND 
59 foods 
25 towns 


AUSTRALIA 
4§ foods & 
groceries 
30 towns 


UNITED 
KincpoM 
21 foods 
600 towns 


ee oC cs 


| Canapba 


29 foods 
60 cities 
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steerer er ee | SAUL [ewe senses’ 
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eee eer reese 


ecesereeseleosretoves 
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Avstriab | GERMANY) 


18 foods 
Vienna 


19 foods 
Berlin 
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ee ee ee ee a 
ee es ee ee 
sew eee score leeerreosene 


CC i oD 





eee ere reeel| co oeeesesen 














ITALY Heiutanp | Norway { Swepen { Untirep 
STatTEs 

7 foods | 29 articles | 24 articles |21 articles| 17 foods 
40 cities | 40 cities | 20 towns |44towns | 45 cities 


eer eer eevee | LED foresee er es lene eoe- #s 


(0 ble drepapecere/ ty ee) ORS Ve OR eet MRO ) oleves at vw ae, 
Perce r sre -Leoecernseseeiorsrrseererfleocesewes 
C0 eevee ewe fh, Mae ere ee le dene 


eee eae w eee 
o.4. 60 eee sae f ~ MR § bod 98 op © eeu, 


ee 


Pe ee ee 

Cee esr esertoorerernes 

eaeeseeoes 

eos osesees loner eeseres 
ere reer er stoeeesreoersrlosersereee 
i er es 

oceoreseae 

Pe ee ee ee ey 
eee eee wera tose errr oereforeorsseeerisoesoorervloveseseses 
ee ee CC 2 Oe 


eee ersseoseoersaerserslaesesereeesio eve eoeererieosesoere 


March, 1914. b British Labour Gazette. c January-July, '13; kage each, 121. 
d. Basis changed; calculated to pevious basis. *Quarter beginning that month. 


Wholesale Prices. 














_CaNnaDA Unitep Kinepom Unrrep STATES AUSTRALIA 
Department Bureau of New Common- 
of Labour | Economist} Sauerbeck Taboies Statistics. | Annalist | Bradstreet] Dun Gibson | South Wales wealth 





| a fr | | Lf Lf | ne | 


eee rere ee we eee ee | SUA-L0G [ewe ee eee es | PL,VUW | Ze. E Jae eer sare reel oesreos 





































ioe 261.796 15. 6381 Rey I ee ele cn Soe 
Jan... 136.5 119.0 83.5 100 142.452 8.8857 124.528 58.2 133.4 Saale eee 1085 
April 136.7 117.5 82.3 98 141.120 8.7562 119.791 orl 13890") ec eee 1118 
July 134.6 116.6 82.4 99 144.879 8.6566 119.708 58.9 1378 1000 | 1185 
oe 138.7 124.2 89.8 99 150.245 9.2416 123.351 62.9 1303 dp. seer 1229 - 
Jan... 138.9 136.5 96.4 98 149.80 9.1431 124.168 64.7 1382 1162 | 1387° 
April. 146.4 151.2 105.9 99 154.94 9.7753 125.090 67.8 1487 1362 | 1660° 
July.. 150.2 149.1 106.4 101 145.12 9.8698 124,958 64.4 1673 1640 | 1822” 
os 152.4 153.2 110.0 101 140.83 9.9774 126.663 60.0 1605 1494 | 1544° 
Jan.. 172.0 174.5 123.6 110 150.20 10.9613 137.666 65.6 1677 1300 | 1502° 
April.|} 179.1 190.5 134.2 116 164.61 11.7550 145.690 76 Wee 1878 1297 | 1493° 
July.. 178.8 191.1 130.5 119 180.71 11.5294 145.142 71.9 1838 1331 | 1505* 
pm 187.2 208.7 141.5 133 187.04 12.0399 152.355 82.2 1920 1330 | 1514° 
Jan.. 208.1 225.1 = 159.3 150 208.88 13). 7277 169.562 87.4 2049 1330 | 1525° 
April, 228.7 244.5 173.0 171 262.50 14.5769 190.012 109.2 2049 1361 | 1587° 
July.. 242.6 254.4 176.9 185 265.20 16.0680 211.950 116.4 2083 1483 | 1715° 
Oa 242.6 259.1 180.6 180 280.205 16.9117 219.679 120.1 2014 1550 | 1804° 
Jan... 258.1 262.9 186.2 185 278.696 17.9366 222.175 118.9 2201 1635 | 1877° 
Feb... 263.5 264.4 187.3 187 286.844 18.0776 227 .020 121.9 2253 1633 4 pea 
March 269.2 266.6 188.0 187 286.430 18.0732 227.977 126.1 2139 1668 |...... 
April. 269.4 270.0 189.8 191 291.404 18.4656 230.313 130.5 DATS. . Pa aes. «| pepe 
May.. 275.8 273.4 191.1 191 288 .030 18.9133 226.665 125.7 2246 foo). coteetanltaeeer 
June.. 280.6 277.5 192.3 193 281.758 19.0091 224 .843 122 NG 2226/52 wl Se aer lores 
July.. 284.0 278.5 193.1 198 285.744 19.1849 232.575 123.3 P) Kats teens IB general roe ci 
Aug.. 284.3 284.9 195.9 203+ 287 .376 19.1162 232.058 1.22) 2 wiv oe Sea oie ae eee 
Sept.. 285.3 283.5 1 AS te oe ee eee 294 .276 19.0485 232 .882 st Ray) Bia Dead petite | (tS rn ig alo came 
Oct. . $ ; Aare ee Meet lh. Teh ae ten toe 284 .213 19.0167 233 .227 W190 | 5 ot cec caer eee ene 
Oem | See ore U0 Bday sits weal otss a eulietert atatagenrs is ters ie.o 288 .625 18.9110 230.529 LISTS lad cies as ee eee 
darter beginning that month  +Preliminary. 
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FUEL AND LIGHTING.-—Anthracite coal 
was up to $10.85 per ton at Montreal. 


BUILDING MATERIALS. — New Bruns- 
wick lumber advanced, spruce deals 
reaching $31.00 per thousand. British 
Columbia lumber declined, shiplap being 
down to $22.00 per thousand and floor- 
ing to $45.00 per thousand. Shingles 
also declined from $3.50 per thousand 
to $3.00. 
Copper wire was easier at 2914c per 
pound. Linseed oil was lower, but tur- 
pentine and resin were higher. Shellac 
also advanced, while paints advanced 
about 5 per cent. 


DRUGS AND CHEMICALS.—The markets 
were fairly steady owing to uncertainty 
as to war and peace conditions. The 
epidemic of influenza increased the de- 
mand for certain lines. 


REGULATION OF THE ALBERTA WORKMEN’S COMPENSATION BOARD 


HE Alberta Gazette for October 15 

- contains the first regulations made 
under the Alberta Workmen’s Compen- 
sation Act, 1918.* These regulations 
supplement the provisions of the Act 
itself guarding against malingering on 
the part of employees claiming compen- 
sation. Section 43 of the Act provides 
that a workman who claims compensa- 
tion or to whom compensation is payable 
shall submit himself for examination by 
a medical referee if so required by the 
Board. Section 62 -requires every em- 
ployer under the Act to give notice of 
accidents and every physician attending 
an injured workman to forward a re- 
port to the Board within seven days 
after the date of his first attendance 
upon such workman. The new regula- 
tions require the following additional re. 
ports from physicians and employers 
respectively : | 


*For text of the Act see LABOUR GAZETTH, August, 
1918, p. 658. . 
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Building paper was firmer. 


oo 
DECEMBER, 1918 
MIscELLANEOUS.—In raw furs mink 


advanced. Raw rubber was firmer at 
57-59e per pound. : 





Prices in Other Countries 


In the United Kingdom, the whole- 
sale prices index number of the Hcono- 


mist, London, was lower at the end of. 


October, there being declines in a few 
important commodities, cotton, wheat, 
copper, tin, rubber, while oats, potatoes 
and pork were higher. 

In the United States, the index num- 
ber of Bradstreet’s, New York, for the 


first of November was again lower, con- 
tinuing the decline since July. Dun’s | 
index number was also lower, decreases 


appearing in Breadstuffs, Meat, Cloth- 


ing, Metals, and Miscellaneous, with 
slight increases in Dairy and Garden 


Produce and in Other Foods. 


= 


\ 4 yeh s C J 
“SL | neural 
a 


oh 


1. In addition to the report required to be 
forwarded to the Board in accordance with the 
provisions of section 62, sub-section 2 of the 
Act, the physician or surgeon attending any 
workman shall~forward to the Board progress 
reports on the first and fifteenth days of each 
month during the time such injured workman 
is unable to resume work as a result of in- 
juries sustained by him, as stated in the report 


first mentioned herein, and shall also forward — 
to the Board a final report within three days 


after said workman is, in his opinion, able to 
resume work. All reports required to be pro- 
vided in accordance with this regulation shall 
be on a form which may be prescribed from 
time to time by the Board. ee 
2. Every employer, in addition to the report 
required to be forwarded to the Board in 
accordance with the provisions of section 62 of 
the Act, shall also forward, on a form pre- 
scribed by the Board, within 24 hours after the 
Same comes to his knowledge, notification that 
the injured workman has returned to work, or 
is, in his opinion, able to return to work, 


The Compensation Acts of Nova Sco- 


tia, Manitoba, and British Columbia con- 


tain requirements respecting medical 
examinations and medical reports very 
similar to those of the Alberta Act sup- 
plemented by the above regulations. The 
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Manitoba Act, however, contains the ad- 
ditional provision, which appears also in 
the Ontario law, that a workman shall, 
upon request of his employer, submit 
himself for examination by a physician 
provided and paid for by the employer. 
‘The Ontario Act and the New Brunswick 
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Workmen’s Compensation Act, 1918, em- 
power the Compensation Boards of On- 
tario and New Brunswick respectively . 
to require a workman to submit to ex- 
amination by a medical referee, but do 
not provide for periodical reports from 
physicians attending injured workmen. 


















[ue United States Bureau of Labour 

has issued a bulletin* summarizing 
and comparing the principal features of 
the workmen’s compensation laws of the 
several states and territories which 
wele in force at the end of the year 
a. A total of 40 states, territories 


st; Be nechuent. This sone ia 
es from March 14, 1911, when the 


angsas were passed, although prior to 
time various states had passed 
compensation laws which 


There is a great variety in 
e system of compensation adopted and 


er accepting or rejecting the Act. 
{, in the latter event, they are usual- 
prohibited from pleading the eus- 


ugh accidents, but the forms of in- 
In five states there is a 
monopoly of insurance, but in three 
ese the compensation law is not com- 


*Oomparison of Workmen’s Compensation laws ef 
the United States up te December 31, 1917. Bulletin 
of ths United States Bureau of Labour Statisties, No. 
240. 1918. 105 pp. . . 


| 
| 
| 


WORKMEN’S COMPENSATION LAWS IN THE UNITED STATES 


private companies, and 28 allow them 
also to carry their own risk, under cer- 
tain safeguards. 

There are some differences in the na- 
ture of accidents for which compensation 
is granted in the various states. In most 
cases occupational diseases are not in- 
eluded, but the courts have been liberal 
in interpreting the law, and compensa- 
tion has been granted for sunstroke, 
cerebral hemorrhage, nervous’ shock, 
pneumonia, typhoid, anthrax, and other 
diseases. In four states, as well as under 
the federal law, occupational diseases 
are included either specifically, as in 
California, or by implication and under 
rulings of the courts. Since the first 
enactment of the laws there has been 
little change in the employments cover- 
ed by them, the more important addi- 
tions being hotels of 50 or more rooms 
in New York, and cotton ginning in 
Texas. There is also a tendency to abol- 
ish the exemption of casual employ- 
ments. In two states public employees 
have been added to those entitled to 
compensation. Out of 17 states which 
originally exempted employers having 
less than a certain number of employees, 
three have reduced the number of em- 
ployees and two have abolished the 
n: merical exemption provision alto- 
gether. 

There is some variation in the length 
of time that must elapse between the 
occurrence of an accident and the date 
when compensation becomes due. The 
tendency has been the reduction of this 
waiting period, seven states having abol- 
ished it under certain circumstances, 
while 11 others reduced it, and only two 
have increased the waiting period. The 
longest period is three weeks, which is 
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the time fixed in New Mexico. In 18 
states disability must continue for more 
than two weeks, four require more than 
10 days, and 13 more than one week. 
In Arizona no compensation is paid for 
the first two weeks, but if disability 
continues longer, compensation begins 
from the date of injury. This principle 
is followed in a number of other states. 

The provisions as to medical service 
have undergone greater change than any 
other feature of the workmen’s compen- 
sation laws. Sixteen states have increas- 
ed the medical service originally pro- 
vided either as to maximum amounts or 
length of time during which such ser- 
vice is to be furnished, and in four of 
these the time limit was abolished en- 
tirely, the employers being compelled to 
provide medical attendance as long as 
reasonably necessary. In a number of 
states compensation commissions were 
authorized to approve or supervise hos- 
pitals and benefit funds maintained by 
employers, and in three states the laws 
were amended specifically giving em- 
ployees the right to choose their phy- 
sician when the cost’of the medical ser- 
vice is paid by the employer. 

There are two systems of administer- 
ing compensation Acts, the commission 
or board type, of which there are 30, 
and the court type, of which there are 
10. In the commission type, which ap- 
pears to be the most satisfactory, a 
board, usually of three or five members, 
is appointed ; but five states have a single 
commissioner, and in some states the ad- 
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ministration of the compensation Act is 
in the hands of an industrial commis- 
sion, which has power to enforce all the 
various labour laws of the state. The 
commission receives accident reports, in- 
vestigates claims, settles disputes, hears © 
cases, grants awards, issues decrees, and 
where there is a state fund, classifies in- 
dustries, fixes and collects premiums, 
and pays compensation. In the court 
type, the amount of compensation and 
other questions are settled directly by 
the employer or insurer and the injured 
employee. In cases of dispute, the mat- 
ter may be referred to an arbitration 
committee and eventually taken to the 
courts. 

It is pomted out in the report that 
very little has been done in the re- 
education of industrial cripples and 
their re-adaptation to vocational pur- 
suits, and there have been very few sys- 
tematic attempts to secure suitable re- 
employment for permanently disabled 
workmen. The necessary medical and 
surgical attention required for this pur- 
pose can only be obtained in the four 
states which provide ‘for unlimited medi- 
eal services. The great importance and 
social value of the speedy restoration of 
the earning capacity of injured worke 
has not been generally recognized, at 
as a consequence these unfortunates are 
generally left to shift for themselves. 
The greatest drawback has been the lack 
of definite and centralized responsibility 


to carry out this important work of eco- 


nomic rehabilitation. 


~ RECENT LEGAL DECISIONS AFFECTING LABOUR 


WORKMAN was killed when in the 

discharge of his duties as boilermaker 

in the Government ship- 

Stepmother yard at Sorel, Que. His 
not entitled 
to damages 

under Quebec 


petition of right, to re- 
cover the sum of $5,000 


Workmen’s for alleged damages 
Compensation arising out of his death. 
Law In the Exchequer Court 


of Canada, it was ruled 
that the ‘suppliant was not entitled to 


stepmother sought, by’ 


any portion of the relief sought for by 
her petition of right inasmuch as a step- 
mother is not an ‘‘ascendant’’ within 
the meaning of the Quebee Civil Code, 
article 1056, which reads as follows: 
‘‘Tn all cases, where the person injured 
by the commission of an offence or a 


‘quasi-offence dies in consequence, with- 


out having obtained indemnity or satis- 

faction, his consort and his ascendant 

and decrendant relations have a right, 

but only within a year after his death, 
g 






The King.) 
eran, was injured when en- 


and made ae claim 


for damages under the 


Pri ie 
basitof com- Workmen’s Compensa- 
pengtion tion Act. It appears 


that he had at first been 
engaged as a labourer, 
but after a few months’ 
time was advanced to 
the class of a skilled 


law | 


ground that the wages received by the 
plaintiff during seven months plus the 
wages of workmen of the class in which 
he was engaged at the time of the ac- 
cident during the time necessary to com- 
plete the 12 months exceeded $1,000, 
y;hich is the limit of wages to which the 
‘Workmen’s Compensation Act of Quebec 
can pe applied. 


The Court of first instance decided in 
favour of the plaintiff on the ground 
that [the work on which he was engaged 
at the time of the accident was not con- 
tinugus. The basis of rent to which he 
was pntitled should therefore be caleul- 
ated| according to his remuneration 
during the seven months he was en- 
gaged with the defendants and accord- 
ing to his earnings prior to his entering 
defendants’ employ fc a period suffi- 
cient to make up 12 months. This 
amount being less than $1,000, his action 
was held to come within the provisions 
of the Workmen’s Compensation Act. 


The case was appealed by the com- 
pany| and the judgment of the lower 
Court was sustained by the Court of 
. It was held that in view of 
the fact that he had not been working 
for the company for a full year, in as- 
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certaining the average earnings of the 
plaintiff the wages of workmen of the 
elass in which he was when he entered 
the defendants’ service should be taken 
into consideration, and not the average 
earnings of the class in which he was 
working at the time he was injured. 


It was held that the words ‘‘continu- 
ous’’ and ‘‘not continuous’’ apply not 
to the actual work of the employee, but 
to the nature of his work. It was, how- 
ever, pointed out that the plaintiff had 
produced no proof to show the average 
wage of the class of workmen with whom 
he was engaged when he entered the 
defendants’ service. This absence of 
proof would justify dismissal of the 
action, but under the circumstances, as 
the plaintiff’s right of action was up- 
held, it was ruled that the record of the 
case be sent back to the Superior Court 
in order to allow the plaintiff to com- 
plete the proof requisite before final 
judgment. It was further ruled that 
the plaintiff must pay the costs in the 
Court or Review and the costs of the 
new hearing. (Quebec. — Pelletier v. 
Montreal Locomotive Works.) 


A similar case was tried at the same 
time before another Division of the 
Court of Review. A workman had_ been 
engaged aS a spare brakeman on the 
railway for three months when he met 
with an accident which caused his death. 
His widow sued for damages under the 
Workmen’s Compensation Act of Que- 
bec, but the railway company submitted 
that the action could not succeed under 
the Workmen’s Compensation Act since 
the deceased workman was receiving 
wages at the rate of $3.60 per day, which 
would amount to more than $1,000 a year. 
The Superior Court ruled that the period 
calculated to complete’ the basis of 12 
months’ work in addition to the three 
months when he was employed as brake- 
man should be the nine months prior 
to the accident. This would bring the 
ease within the provisions of the Work- 
men’s Compensation Act and judgment 
was accordingly given in favour of the 
widow. This judgment was sustained 
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by the Court of Review. (Quebec.—Du- 
quette v. Grand Trunk Railway.) 


A workman employed in making ear- 
~tridges in a munition factory in Mon- 
treal was standing be- 
side his machine which 
was at rest, when it was 
suddenly set in motion, 
and a heavy punch 
dropped on his right 
hand, crushing it so 
that it had to be amputated. He sued 
the company for $11,300 damages, on the 
ground of negligence in not keeping the 
machine in good condition, claiming that 
the clutches which served to stop the 
machine and keep it at rest were de- 
fective. The company denied this, and 
laid the responsibility for the accident 
on the workman himself, since he must 
have set the machinery going by some 
act of imprudence. The case was sub- 
mitted to a jury, which found there was 
a common fault, and assessed the dam- 
ages at $8,000, of which sum the em- 
ployers were charged with $6,000, and 
the workman with $2,000. The Superior 
Court rendered judgment accordingly. 
On appeal this judgment was sustained 
by the Court of Appeal. It was declared 
by the Court that questions of fact are 
exclusively within the jurisdiction of the 
jury, and in the face of contradictory 
evidence the jurors could reasonably 
arrive at the conclusion that the ma- 
chine was set in motion because it was 
defective. It could not be said that the 
jury were unable to bring in any other 
verdict except one in favour of the ap- 
_pellant. (Quebec.—Parent v. Montreal 
Ammunition Company, Limited.) 


Questions of 
fact are exclus- 
ively within 

~ jurisdiction 

of juries 


A boy of fifteen years obtained em- 
ployment in a factory for the manu- 
facture of metal stop- 
pers for bottles, and was 
set to work at a dan- 
gerous machine, in con- 
Sequence of which he 
met with an accident, 
injuring the index finger 
of hig right hand. His father brought 


Diwiesee 
awarded for 
accident to 
minor illegally 
employed 
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an bacon for damages against the em- — 
ployer under the law relating to indus- 
trial accidents. The action was opposed 
by the employer on the grounds that the 
accident was caused by the fault and — 
disobedience of the boy, that the con- 
sequences of the accident were of little 
importance, and that the sum of $10 
which the plaintiff had given the injured 
boy was sufficient to indemnify him. 
The evidence showed that the factory 
was a dangerous establishment as de- 
fined in article 3833 of the Revised 
Statutes of Quebec, which forbids the 
employment of workpeople under six- 
teen years of age in such factories. In 
view of these facts the Court found that 
the accident was due to the inexcusable 
fault of the defendant, and as, on ac- 
count of it, the boy was prevented from 
working for four months, the damages 
were fixed at $150 with costs. Sh ee. 
—Vamner v. Bouthillier.) 


Be ake 

A boy employed in a lumber camp in 
Ontariv left work on account of illness 
and returned home. 
There it was discovered 
that he had contracted 
typhoid fever in the 
camp. His father sued 
the lumber company for 
the recovery of money 
expended by him in gon- 
nection with the illness, and was award- 
ed $144 and costs in the District Court 
of the District of Nipissing. The plain- 
tiff’s action was based on the claim that 
the company had violated the regula- 
tions of the Provincial Board of Health 
in not having a written contract with a 
physician for the supplying of medical 
The com- 
pany appealed from this decision, and 
the case was heard in the appellate divi- 
sion of the Supreme Court of Ontario. 
It was alleged by the company that the 
boy had been dismissed for theft, but 
no evidence in proof of this charge was 
produced. It was further claimed by 
the company that the camp had been 
regularly visited and inspected by a duly 
qualified medical practitioner under a 


In lumber 
camps verbal 
contract with 
physician suffi- 
cient as affect- 
ing employees 
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verbal contract which was of the same 
tenor as a written contract made in the 
preyious year. It was ruled by the Court 
that the regulations did not require a 
written contract, except for the purposes 
of the Board of Health, and that so far 
as the employees were concerned, a con- 
tract, whether verbal or written, met the 
requirements of the Board. The appeal 
was therefore allowed and the action dis- 
missed. The company, however, was not 


(Ontario.—Unger v. 
otler Lumber Co.) 


railway employee left his caboose 


orders before taking out 
his train. Another 
train attached to a 
switching engine ob- 
structed his path. After 
waiting a couple of 
minutes for the engine 
' tu move, he climbed the 
| attached to a car and descended 





I 







UNItED KINGDOM.—Ministry of Reconstruc- 
tion. Reconstruction Committee. Forestry Sub- 
Committee. Final Report. 1918. 105 pp. 


A SUB-COMMITTEE of the Recon- 

ruction Committee of Great Bri- 
tain was appointed by 
the Prime Minister in 
July, 1916, ‘‘to consider 
and report upon the 
best means of consery- 
d developing the woodland and 


Affor tation 
in the United 
Kingdom 


ing 


forestry resources of the United King- 


dom, |having regard to the experience 


gained during the war.’’ The sub-com= 


mitteé recently issued its final report, 
which contains a number of important 
broposals with reference to the adop- 
tion f a scheme of afforestation. | It 

timated that the total area under 
d in the United Kingdom be- 
fore the war was three million acres, the 
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the other side. At the moment of alight- 
ing, the train began to move, causing 
him to fall and break his wrist. ‘He 
brought action against the railway com- 
pany under the Workmen’s Compensa- 
tion Act. Damages were awarded by 
the District Court Judge, who. feund 
that the accident arose out of the plain- 
tiff’s employment. The case was taken 
to the Saskatchewan Court of Appeal, 
which sustained the decision. of the lower 
Court and dismissed the appeal with 
costs. It was pointed out that it was a 
matter of urgency for him to pass that. 
train, and the alternatives of going 
around it or crossing over it might both 
be dangerous. While there was no evi- 
dence that the defendant company was 
aware of any custom of its employees 
crossing between carg attached to an en- 
gine, yet to the knowledge of the com- 
pany its employees were in the habit of 
getting on and off moving trains, and 
the act of the plaintiff under the eir- 
cumstances was not unreasonable. (Sas- 
katchewan.—Cameron v. Canadian Pact- 
fic Ralway Company.) 


REVIEWS 


annual yield from which was believed 
to have been forty-five million eubie feet, 
about one-third of what it should have 
been under correct management, - and 
less than 8 per cent of the consumption. 
rough 
grazing, but capable of growing first- 
class coniferous timber, is not less than 
three and probably more than five mil: 
lion acres. In order to vender’ the 
United Kingdom independent » of im: 
ported timber for three years in ‘an 
emergency, it is necessary to afforest 
1,770,000 acres. Taking 80 years as the: 
average rotation, it is advised that two: 
thirds of the whole should be planted in 
the first 40 years, but in the first 10: 


years the quota to be planted should be. 


limited to 200,000 acres, of which 
150,000 acres should be planted by the 
state, and 50,000 by publie bodies and. 


dom derives more than half 
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private individuals assisted by grants, 


or by co-operation between them and the 
State. 


The sub-committee propose that a 
limited area of arable land should be 
acquired with the forest sites, wherever 
pessible, in order to provide small hold- 
ings for the forest workers, thus afford- 
ing the means for settling discharged 
soldiers on the land under healthy con- 
ditions. It is estimated that the policy 
recommended will begin to provide pit- 
wood from the fifteenth year onward, 
and that by the fortieth year the planta- 
tions made in the first 10 years alone 
will contain sufficient timber to keep 
the pits supplied, in emergency, for two 
years on the scale of present consump- 
tion. The cost for the first 10 years is 
estimated at £3,425,000, and during the 
first 40 years the sum of £15,000,000. 
After that the scheme should be self- 
supporting. The first essential to carry- 
ing out the scheme, in the view of the 
sub-committee, is a Forest Authority 
equipped with funds and powers to sur- 
vey, purchase, lease and plant land and 
generally to administer the areas ac- 
quired, with compulsory powers to be 
exercised, when needed, after due en- 
quiry and the award of fair compensa- 
tion, and the centralization of the care 
of forestry in this body. In conclusion, 
it is pointed out that the United King- 
its im- 
ported timber from virgin forests in 
roreign countries, which are steadily 
being depleted, and that Canada con- 


tains the only large reserves within the 


Empire. The sub-committee state that 
unless arrangements can be made with 
the Dominion Government for the effec- 
tual conservation of these reserves, it is 
inevitable that provision should be made 
within the British Isles on a far larger 
scale than is proposed for purposes of 


. defence. 
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UNITED Srares.—Twenty-sixth Annual Re- 
port of the Maryland State Board of Laoour 
and Statistics, 1917. 241 pp. 


A large portion of the Report of the 
Maryland State Board of Labour and 
Statistics for 1917 deals’ 
with the enforcement of 
the Child Labour law, 
which is said to be the 
most important of all the duties that 
the Labour Bureau is required to per- 
form. Under the law of Marylend, 
children under 14 years of age are re- 
quired to attend school regularly, and 
after that age, until they complete the 
required grade at school a minimum of — 
100 days a year is required, unless they 
are legally employed. The number of 
minors who applied for permits to work - 
during 1917 was 21,751, as compered 
with 16,557 in the preceding year, the 
increase being attributed to the great 
rise in the cost of living, and to the de- 
pletion of family incomes through the 
eulistinent of suus vf military aga during 
the last half of the vear. A very success- 
ful step taken by the Labour Bureau” 
was in the establishment of a child wel- 
fare station for the purpose of caring 
for children under 12 years of age whose 
mothers were employed in the canneries. 
The children were given a daily bath, 
breakfast, and a warm meal at noon. 
The total enrolment was 231, with an 
average daily attendance of about 135. 
Tt is stated that as a result of this new — 
enterprise there was a more generél ob- 
servation of the child labour law in East 
Baltimore, the canners were able to 
secure larger packs by reason of ad- 
ditional help, and the employees whose | 
children were being cared for must nat- 
urally have been more efficient, while 
the employers were relieved of the re- 
sponsibility of having children in the 
factories during working hours, and the 
children themselves were made happy. 


Child labour 
in Maryland 
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